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INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
FEBRUARY 21-22, 2007 

INSTITUTION / AGENCY AGENDA 
EARLY CHILDHOOD COORDINATING COUNCIL 
 
 
SUBJECT 

Presentation by the Governor’s Early Care and Learning Initiative and the Early 
Childhood Coordinating Council  
  

APPLICABLE STATUTE, RULE, OR POLICY 
N/A 
 

BACKGROUND 
 Early childhood issues impact school readiness and workforce development.  

The purpose of this presentation is to inform the Board members about the 
strategic plan for early childhood, what has been accomplished, and plans for the 
future.   

 
DISCUSSION 
 In order to continue planning, developing, and implementing strategies to build 

the foundation for a comprehensive, coordinated early childhood system, all 
agencies and entities concerned with young children and their families must be 
informed about the statewide plan. Alignment of plans and communication 
between and among key stakeholders will help assure existing resources are 
distributed and do not overlap. Additionally, benefits will be gained through 
understanding the progress toward meeting the statewide goals and strategies 
that will strengthen Idaho’s families, communities, and service delivery systems. 
Building linkages and designing funding will connect policy with scientific 
research about the importance of investing in early care and learning.  

 
IMPACT 
            N/A    
 
ATTACHMENTS 
 Attachment 1 – Powerpoint presentation Page 3 

Attachment 2 – Logic model for grant program  Page 31  
 

STAFF COMMENTS AND RECOMMENDATIONS 
Staff has no comments or recommendations. 

 
BOARD ACTION  
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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Strategic Planning Strategic Planning 
for for 

Early Childhood Early Childhood 
in in 

IdahoIdaho
Larraine Evans Clayton, M.Ed.Larraine Evans Clayton, M.Ed.

Executive DirectorExecutive Director
Early Childhood Coordinating CouncilEarly Childhood Coordinating Council
GovernorGovernor’’s Early Care and Learning s Early Care and Learning 

InitiativeInitiative
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Establishing theEstablishing the
Context for the PlanContext for the Plan

State planning grants State planning grants ---- 2004 2004 ---- Federal Federal 
Maternal Child Health BureauMaternal Child Health Bureau
Idaho received two (2) planning grants Idaho received two (2) planning grants 
September 1, 2005 received an September 1, 2005 received an 
implementation grant $140,000implementation grant $140,000
September 1, 2006 received an September 1, 2006 received an 
implementation grant $140,000implementation grant $140,000
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Planning Based onPlanning Based on
Strengths and NeedsStrengths and Needs

Recognition of many services Recognition of many services 
and initiativesand initiatives
CommunicationCommunication
QualityQuality
UnevenUneven
CoordinationCoordination
Key agencies and entities Key agencies and entities 

IRSA TAB 1 Page 5



Overarching IssuesOverarching Issues

Early childhood has not been valued or Early childhood has not been valued or 
recognized as a critical part of the recognized as a critical part of the 
educationeducation processprocess
Decades of scientific research and Decades of scientific research and 
economic analysis proves that the economic analysis proves that the 
investment in early care and education has investment in early care and education has 
the greatest returnthe greatest return
Policies have not kept pace with sciencePolicies have not kept pace with science
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Charged to Plan and Review Charged to Plan and Review 
Accomplishments Around Accomplishments Around 

Statewide Early Childhood IssuesStatewide Early Childhood Issues
Early Care and Learning Strategic PlanEarly Care and Learning Strategic Plan

HealthHealth
Social and Emotional DevelopmentSocial and Emotional Development
Early Care and LearningEarly Care and Learning
Parent EducationParent Education
Family Support and Self SufficiencyFamily Support and Self Sufficiency
Systems Development  ***Systems Development  ***

IRSA TAB 1 Page 8



Plan ImplementationPlan Implementation

PartnersPartners

Work closelyWork closely

Alignment of plans and ideasAlignment of plans and ideas

Many tasks completedMany tasks completed

Poised Poised 
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Systems DevelopmentSystems Development
Coordinating, communicating and Coordinating, communicating and 
collaborating with all entities that receive collaborating with all entities that receive 
federal, state and private funds for early federal, state and private funds for early 
childhood (federal SECCS grant)childhood (federal SECCS grant)
Established a fund with the Idaho Established a fund with the Idaho 
Community Foundation for early Community Foundation for early 
childhood childhood 

Task:  Pull together all budget information on Task:  Pull together all budget information on 
programs and services for children from birth programs and services for children from birth 
through 5 during 2007  through 5 during 2007  

IRSA TAB 1 Page 10



Systems DevelopmentSystems Development

Early Childhood Information Early Childhood Information 

Clearinghouse Clearinghouse 

Early Learning Guidelines Early Learning Guidelines 

Early Childhood Coordinating CouncilEarly Childhood Coordinating Council

Tracking ImplementationTracking Implementation

IRSA TAB 1 Page 11



Early ChildhoodEarly Childhood
Coordinating CouncilCoordinating Council

Combination of Infant Toddler Combination of Infant Toddler 
Interagency Coordinating Council and Interagency Coordinating Council and 
ECLCSTFECLCSTF

Idaho Code and Executive Order specifies Idaho Code and Executive Order specifies 
membership meet requirements of IDEA membership meet requirements of IDEA 

Part CPart C
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Early Childhood Early Childhood 
Coordinating Council Coordinating Council 

Appointed by the GovernorAppointed by the Governor

3939--member capacitymember capacity

Idaho Code & Executive Order Idaho Code & Executive Order 
20062006--1212
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Forum for Forum for 
inclusiveinclusive
planning for all children from planning for all children from 
birth through 8birth through 8

IRSA TAB 1 Page 16



Standing CommitteesStanding Committees

ExecutiveExecutive

Public AwarenessPublic Awareness

Public PolicyPublic Policy

Finance and ResourceFinance and Resource

Membership Membership 
IRSA TAB 1 Page 17



Regional EarlyRegional Early
Childhood CommitteesChildhood Committees

7 Regional Early Childhood 7 Regional Early Childhood 
Committees (RECC)Committees (RECC)

Charter providing a guideline Charter providing a guideline 

Bylaws Bylaws 

Combining the Infant Mental Health Combining the Infant Mental Health 
Teams and RECCTeams and RECC
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Strategic Communication PlanStrategic Communication Plan
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Inventory of Existing Inventory of Existing 
Communication PlatformsCommunication Platforms

Internal Communication Internal Communication (EC Professionals(EC Professionals))
External CommunicationExternal Communication

NewslettersNewsletters
EE--mail list serve mail list serve 
CouncilsCouncils
BoardsBoards
ProgramsPrograms
Test Test –– 20,000 within about 20 minutes20,000 within about 20 minutes
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AudienceAudience

ParentsParents

Decision MakersDecision Makers

Agencies Agencies 

PublicPublic
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Same Message/Same LanguageSame Message/Same Language
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Build Public and Political WillBuild Public and Political Will

Raise the BoatsRaise the Boats

for all offor all of

IdahoIdaho’’s Young Childrens Young Children
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Priorities and StagingPriorities and Staging
Sustainability for a Coordinated and Sustainability for a Coordinated and 
Comprehensive Early Childhood SystemComprehensive Early Childhood System
Child Care Child Care –– Health and Safety IssuesHealth and Safety Issues
PrePre--K K –– Voluntary and UniversalVoluntary and Universal
Health Insurance Health Insurance –– CHIP CHIP 
Child Development Block GrantChild Development Block Grant

Idaho Child Care Program (ICCP)Idaho Child Care Program (ICCP)
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Priorities ContPriorities Cont’’dd

Early Intervention Early Intervention 
Integrated Preschool SettingsIntegrated Preschool Settings
Healthy Social and Emotional Healthy Social and Emotional 
Development (mental health)Development (mental health)
Competitive Salaries for Early Care Competitive Salaries for Early Care 
and Learning Professionalsand Learning Professionals
Importance of the Early YearsImportance of the Early Years
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90% of brain development occurs 90% of brain development occurs 
during the first five years of lifeduring the first five years of life
A childA child’’s self concept is formed before s self concept is formed before 
the first year of lifethe first year of life
The largest window of opportunity for The largest window of opportunity for 
language development is during the language development is during the 
first 12 monthsfirst 12 months

Put Kids First!Put Kids First!
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Inclusion is important during preInclusion is important during pre--school school 
years because it teaches acceptance of years because it teaches acceptance of 
diversitydiversity
Early childhood inclusion is mandated Early childhood inclusion is mandated 
by the Individuals with Disabilities by the Individuals with Disabilities 
Education Act (IDEA)Education Act (IDEA)
Inclusion promotes full participation in Inclusion promotes full participation in 
family and community lifefamily and community life

Put Kids First!
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Business plan to support the Business plan to support the 
communication plancommunication plan
Joining the Idaho Community FoundationJoining the Idaho Community Foundation

Eligible for private donations and donation Eligible for private donations and donation 
will be tax deductiblewill be tax deductible
Utilize the 501 (c)(3) status for other funding Utilize the 501 (c)(3) status for other funding 
purposes purposes 
Establish an endowment for Early Care and Establish an endowment for Early Care and 
LearningLearning
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Stay Tuned forStay Tuned for……

PUTPUT

KIDSKIDS

FIRST!FIRST!
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Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

Indicator

DESCRIPTION ACTIVITIES
Families access readily 
available health care 
information. By August 2008, common enrollment form for 

Medicaid, CHIP A, CHIP B, and the Children's 
Access Card exists.

Common enrollment form for Medicaid, 
CHIP A, CHIP B, and the Children's Access 
Card exists.

Medicaid and 
Welfare

By August 2008, increased number of calls for 
the common enrollment form.

Increased number of calls for the common 
enrollment form.

Medicaid and 2-1-1

By August 2008, increased number of common 
enrollment forms completed.

Increased number of enrollment forms 
completed.

Medicaid

By August 2008, the common enrollment form is 
submitted electronically.

The common enrollment form is submitted 
electronically.

Medicaid and 
Welfare

Children have health care 
coverage

By August 2008, increased number of locations 
offering electronic common enrollment form.

Increased number of locations offering 
electronic common enrollment form.

Medicaid and 
Welfare

By August 2008, presumptive eligibility strategies 
are implemented.

Presumptive eligibility strategies are 
implemented.

Medicaid and 
Welfare with hospital 
on-line applications

By August 2008, increased number of CHIP, 
Medicaid and Access Card enrollees. 

Increased number of CHIP, Medicaid and 
Access Card enrollees. 

Medicaid Legislative 
Action Asset Test 
Removal Mar 06

Healthy Connections providers
HC 1 Explore options to increase Medicaid 
reimbursements for Healthy Connections 
providers.

By August 2008, increased rate of Medicaid 
reimbursement for Healthy Connections 
providers.

Increased rate of Medicaid reimbursement 
for Healthy Connections providers.

Medicaid           
Rules Change  10% 

Increase in 
reimbursement  Mar 

06 

By March 2008, decreased number and 
percentage of uninsured working families.

Decreased number and percentage of 
uninsured working families.

Department of Labor 
and Commerce

By March 2008, increased number and 
percentage of employers offering health 
insurance coverage by region of the state.

Increased number and percentage of 
employers offering health insurance 
coverage by region of the state.

Department of 
Insurance 

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

HC 3 Research, identify, and implement 
presumptive eligibility within private and 
public systems to enroll income eligible 
families in CHIP, Medicaid and Access 
Card Programs.

HC 5 Convene representatives from health 
care, ID Department of Insurance (DoI), 
private health insurance providers, 
government entities, businesses, and other 
stakeholders to develop affordable 
insurance plans for all families (e.g., single 
payer health insurance, small business 
medical insurance "co-ops").

Health Insurance Eligibility 
and Enrollment

HC 6 Develop and distribute a common 
enrollment application for Medicaid, 
Children's Health Insurance Program 
(CHIP) A, CHIP B, and the Children's 
Access Card that is user friendly (including 
an electronic version).

Families of young children

Income-Eligible Families in CHIP, 
Medicaid and Access Card 
Programs

Families

Prepared by: The Lewin Group 1 of 11 390777

IRSA TAB 1 Page 31



Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

By March 2008, increased number and 
percentage of businesses covering employees' 
children.

Increased number and percentage of 
businesses covering employees' children.

Department of Labor 
and Commerce

By August 2008, increased enrollment in CHIP 
and Access Card programs.

Increased enrollment in CHIP and Access 
Card programs.

CKF - Healthy 
Tomorrows Grant

By August 2008, placement of public service 
announcements. Placement of public service announcements. CKF - Healthy 

Tomorrows Grant
Children have an 
identifiable medical home. 

By August 2008, increased rate of retention for 
CHIP enrollment.

Increased rate of retention for CHIP 
enrollment.

CKF - Healthy 
Tomorrows Grant

By September 2007, funding to finance health 
education initiative is secured.

Funding to finance health education initiative 
is secured.

Idaho AEYC CATCH 
grant

By September 2007, tools and resources for 
health education initiative are developed.

Tools and resources for health education 
initiative are developed.

Idaho AEYC CATCH 
grant

Families have readily 
available health care 
information. 

By September 2007, number of state 
organizations, associations, and businesses 
participating in the health education initiative.

Number of state organizations, associations, 
and businesses participating in the health 
education initiative.

Idaho AEYC CATCH 
grant

By September 2007, number of health education 
initiative tools and resources distributed.

Number of health education initiative tools 
and resources distributed.

Idaho AEYC CATCH 
grant

By September 2007, increased number of 
employer-based health education programs.

Increased number of employer-based health 
education programs.

SECCS

Families have readily 
available health care 
information. 

By September 2007, number of trainings for 
childcare providers and number of participants.

Number of trainings for childcare providers 
and number of participants.

Idaho AEYC and 
Idaho STARS  

By September 2007, determined value of health 
education initiative and number of services 
accessed.

Determined value of health education 
initiative and number of services accessed.

Idaho AEYC and 
Idaho STARS       

SECCS to assist with 
evaluation

By September 2007, increased number of hits by 
families to DHW and DoI websites to download 
resources.

Increased number of hits by families to DHW
and DoI websites to download resources.

DHW & DOI

By September 2007, increased number of people
with health insurance.

Increased number of people with health 
insurance.

DOI, DL&C

By August 2008, tracked and reduced the
number of eligible young children on waiting lists 
for mental health assessment and services 
through CHIP, Medicaid, and EPSDT (Part B & 
C).

Tracked and reduced the number of eligible 
young children on waiting lists for mental 
health assessment and services through 
CHIP, Medicaid, and EPSDT (Part B & C).

Children's Mental 
Health, HSSC, Part 

C and SECCS

Children have health care 
coverage. 

By August 2008, increased the number of eligible 
families receiving mental health assessment and 
services through CHIP, Medicaid, and EPSDT 
(Part B & C).

Increased the number of eligible families 
receiving mental health assessment and 
services through CHIP, Medicaid, and 
EPSDT (Part B & C).

Medicaid

Insurance companies
HC 15 Educate insurance companies 
about the value and cost-benefit of age-
appropriate assessments and treatments.

By August 2008, increased the number of 
providers conducting mental health assessments 
and providing treatment.

Increased the number of providers 
conducting mental health assessments and 
providing treatment.

Mental Health & 
Medicaid      MATCH -

CATCH grant

By December 2007, increased number of health 
providers educated via conferences, workshops, 
and trainings.

Increased number of health providers 
educated via conferences, workshops, and 
trainings.

AAP, IFFA, INA

Children have an 
identifiable medical home. By December 2007, increased number of health 

care providers using 211 (a community resource).

Increased number of health care providers
using 211 (a community resource that 
provides state wide information through this 
referral number).

2-1-1 Idaho Careline 

By December 2007, increased number of 
referrals to Child Care Resource and Referral 
(CC R&R) from healthcare providers.

Increased number of referrals to CC R&R 
from healthcare providers.

2-1-1 Idaho Careline 

Families

Families

HC 15 Ensure access for all eligible young 
children to mental health assessment and 
services through CHIP, Medicaid, and 
EPSDT (Part B & C).

Health Insurance 
Coverage for Mental 
Health Needs

Eligible young children

HC 9 Develop an education campaign for 
healthcare providers to help them access 
community-based resources including early
care and education, family support, parent, 
education, and childhood mental health 
(CMH) resources.

HC 4 Maximize CHIP enrollment (including 
renewals) by developing, financing, and 
implementing multiple outreach and 
process improvement strategies. Outreach 
should include: neighborhood schools, 
hospitals, clinics, public libraries, etc.

Health Insurance Eligibility 
and Enrollment

Health Insurance Eligibility 
and Enrollment

HC 7 Develop, resource and implement a 
health education initiative (including 
training) to help healthcare providers, child 
care and social service providers, 
educators, faith based organizations, and 
businesses educate families about the 
benefits and importance of disease 
prevention, healthy lifestyles, health 
insurance options, and medical homes.

HC 7 Develop, resource and implement a 
health education initiative (including 
training) to help healthcare providers, child 
care and social service providers, 
educators, faith based organizations, and 
businesses educate families about the 
benefits and importance of disease 
prevention, healthy lifestyles, health 
insurance options, and medical homes.

Potential CHIP enrollees

Healthcare providers Linking Providers to 
Community Resources

Prepared by: The Lewin Group 2 of 11 390777
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Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

Children receive health and 
developmental services. 

Health care professionals and early
childhood service providers

HC 10 Explore the development and use of
a universal screening and health tracking 
form for use by health care professionals 
and early childhood service providers.

By August 2008, by September 2007, report is 
developed on the pros and cons of using a 
universal screening and health tracking form.

Report is developed on the pros and cons of 
using a universal screening and health 
tracking form.

Medicaid 

By August 2008, increased number of early 
screening appointments for target populations.

Increased number of early screening 
appointments for target populations.

By August 2008,  number of children referred for 
EPSDT through WIC.

Number of children referred for EPSDT 
through WIC.

DHW - WIC

By August 2008,  funding is secured for periodic, 
comprehensive health screening for all young 
children.

Funding is secured for periodic, 
comprehensive health screening for all 
young children.

By August 2008, increased number of early 
screening appointments for target populations.

Increased number of early screening 
appointments for target populations.

Children receive health and 
developmental services. By August 2008,  number of children referred for 

EPSDT through WIC.
Number of children referred for EPSDT 
through WIC.

WIC

By August 2008,  funding is secured for periodic, 
comprehensive health screening for all young 
children.

Funding is secured for periodic, 
comprehensive health screening for all 
young children.

Children receive health and 
developmental services. HC 11 B Increase awareness with 

legislature and health insurance companies
on the benefits of providing coverage for 
well child visits and screening.

By August 2008, funding is secured for periodic, 
comprehensive health screening for all young 
children.

Funding is secured for periodic, 
comprehensive health screening for all 
young children.

By August 2008, funding is secured for periodic, 
comprehensive health screening for all young 
children.

Funding is secured for periodic, 
comprehensive health screening for all 
young children.

Women with young children
By August 2008, increased number of women 
with young children received screening for 
depression.

Increased number of women with young 
children received screening for depression.

DHW - MCH

Families access readily 
available health care 
information

EPSDT Service Coordinators
HC 8 Evaluate the effectiveness of EPSDT
Service Coordinators who work with health 
care professionals.

By June 2007, satisfaction survey results of 
EPSDT coordination efforts from health care 
professionals and parents/consumers.

Satisfaction survey results of EPSDT 
coordination efforts from health care 
professionals and parents/consumers.

DHW - FCS & 
SECCS 

By December 2007, existence of a health and 
social-emotional screening tool for parents and 
guardians.

Existence of a health and social-emotional 
screening tool for parents and guardians.

System of Care & 
Head Start State 

Collaboration

By December 2007, track the distribution of the 
health and social-emotional checklist through well-
baby visits, WIC clinics, etc.

Tracked the distribution of the health and 
social-emotional checklist through well-baby 
visits, WIC clinics, etc.

SECCS

By June 2008, increased number of public and 
private agencies signing System of Care 
Cooperative Agreement.

Increased number of public and private 
agencies signing System of Care 
Cooperative Agreement.

DHW

Early Childhood mental 
health and social and 
emotional development 
services are available when 
needed. 

By June 2008, increased number of public and 
private agencies offering emotional health 
services to children and families.

Increased number of public and private 
agencies offering emotional health services 
to children and families.

DHW & SECCS

By June 2008, increased number of programs 
using standardized annual reporting measures.

Increased number of programs using 
standardized annual reporting measures.

By June 2008, standardized reporting measures 
are used in agency planning and budget cycles.

Standardized reporting measures are used 
in agency planning and budget cycles.

Educated and trained 
professionals deliver early 
childhood mental health 
services when needed

By June 2008, increased number of designated 
public/private staff/agencies available to intervene
with high-risk children and families.

Increased number of designated 
public/private staff/agencies available to 
intervene with high-risk children and families.

DHW & SECCS

By June 2008, document with identified protective
factors, services, gaps, resources, and data is 
produced.

Document with identified protective factors, 
services, gaps, resources, and data is 
produced.

DHW, Idaho 
Children's Trust 
Fund & SECCS

Children

SE 2 Implement strategies identified in gap 
analysis to ensure that children served by 
agencies and programs receive 
comprehensive mental health services.

By March 2008, increased number of children 
referred for social and emotional screening by 
early childhood programs.

Increased number of children referred for 
social and emotional screening by early 
childhood programs.

Part C 

Parents and guardians

 Young children 

Mental Health and Social-
Emotional Development 
Services

Cross-agency group

Screening

HC 11 Develop a plan to address financing 
and implementation of periodic, 
comprehensive health screening for all 
young children (including developmental 
and behavioral assessments).

HC 11 A Develop a report that 
substantiates the research on the cost-
effectiveness/cost-benefit, fiscal impact 
and rationale for EPSDT screening for all 
Medicaid eligible children.

HC 11 C Identify and secure resources to 
develop the system to pay for well child 
visits for uninsured children and to include 
screening for maternal depression during 
the first year post-partum.

HC 16 Develop a health and social 
emotional screening checklist for parents 
and guardians to assess, track and monitor 
their child's well-being as well as document 
health care provider visits.

SE 1 Convene a cross-agency group to 
review current policies & procedures, as 
well as services related to prevention, 
intervention (after early onset), and 
intensive interventions for young children.

Screening

 Young children 

Prepared by: The Lewin Group 3 of 11 390777
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Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

A comprehensive, integrated
system for early childhood 
mental health exists.

Partners for Prevention, 
Promotion, Early Intervention, and 
Treatment of Mental Health 
Services

SE 2 Develop an interagency agreement 
delineating the role of each partner for 
Prevention, Promotion, Early Intervention, 
and Treatment of mental health services 
for young children.

By March 2008, increased number of children 
referred for social and emotional screening by 
early childhood programs.

Increased number of children referred for 
social and emotional screening by early 
childhood programs.

CATCH - MATCH

Children ages 0-8
Screening for Emotional 
Development and Mental 
Health

SE 3 The Infant/Early Childhood (Systems 
of Care) subcommittee will: a) identify 
appropriate mental health screening 
instruments for children ages 0-8, b) 
identify resources and training needs 
across public and private service agencies, 
and c) identify the data to be collected.

By August 2008, guidance document and training 
modules developed and adopted.

Guidance document and training modules 
developed and adopted.

Head Start 
Collaboration

Children receive health and 
developmental services By August 2008, increased number and 

percentage of healthcare providers in rural and 
frontier communities.

Increased number and percentage of 
healthcare providers in rural and frontier 
communities.

Idaho Family Practice
Residency Program, 

Idaho State 
University Rural 
Health Institute

By August 2008, increased retention of primary 
health care providers in rural and frontier 
communities.

Increased retention of primary health care 
providers in rural and frontier communities.

Idaho Family Practice
Residency Program, 

Idaho State 
University Rural 

By September 2007, increased coordination and 
collaboration between health districts, health care 
providers and other service providers.

Increased coordination and collaboration 
between health districts, health care 
providers and other service providers.

Establishment of 
position will be 
legislative action

By September 2007, increased leverage of 
Maternal and Child Health (MCH) funds.

Increased leverage of Maternal and Child 
Health (MCH) funds.

SECCS

Culturally appropriate early 
childhood mental health and 
social and emotional 
development services are 
available. 

By August 2008, increased number of 
conferences including culturally sensitive content.

Increased number of conferences including 
culturally sensitive content.

HSSC & DHW - FCS

By August 2008, increased number of contracts/ 
grants that required culturally sensitive materials.

Increased number of contracts/grants that 
required culturally sensitive materials.

SECCS

Ethnic and minority students

ECL 8 Develop a recruitment program for 
ethnic and minority students for enrollment 
in CMH, clinical social work, psychology, 
and child development degree programs.

By August 2008, increased number of ethnic and 
minority students with social work, early childhood
mental health degrees.

Increased number of ethnic and minority 
students with social work, early childhood 
mental health degrees.

Higher Education, 
Consortium for the 
Preparation of Early 
Childhood Providers

Support and self sufficiency 
is promoted based on best 
practice and evidence-based 
programs. 

By December 2006, increased resources 
available to parents of children with special health 
care needs (CSHCN).

Increased resources available to parents of 
children with special health care needs 
(CSHCN).

CSHCN and Part C

By December 2006, increased attendance at 
support groups for parents of CSHCN.

Increased attendance at support groups for 
parents of CSHCN.

IPUL 

A system of statewide 
information and referrals are 
accessible to families in all 
forty-four counties. 

By December 2006, increased number of 211 
referrals. Increased number of 211 referrals.

Careline

By March 2008, increased number of respite 
providers available for families with CSHCN.

Increased number of respite providers 
available for families with CSHCN.

DHW - CFS

By March 2008, increased number of referrals 
requested by parents of CSHCN. 

Increased number of referrals requested by 
parents of CSHCN. 

DHW - CFS

By March 2008, number of 211 referrals from 
IDSTARS. Number of 211 referrals from IDSTARS.

Careline

Children receive health and 
developmental services. 

Children's health insurers
HC 17 Support legislation requiring insurers
of children's health to include minimum 
level coverage for early intervention.

By September 2008, increased percentage of 
early intervention costs reimbursed by private 
insurance companies.

Increased percentage of early intervention 
costs reimbursed by private insurance 
companies.

Part C, Health 
Insurance, Dept of 

Insurance

By September 2008, increased amount of funds 
coordinated and supporting Systems of Care 
activities. 

Increased amount of funds coordinated and 
supporting Systems of Care activities. 

Head Start Collab

By September 2008, increased number of pilot 
programs. Increased number of pilot programs.

DHW

By September 2008, increased provider payment 
rates. Increased provider payment rates.

DHW

Primary health care providers

Health districts, and public and 
private health care providers

Mental health providers

Parents of children with special 
needs

Culturally Appropriate 
Services

Integration of Infant/Early 
Childhood Mental Health 
(CMH) into the Larger 
CMH System

Public and private agencies

HC 12 Identify and promote the availability 
and accessibility of support groups for 
parents of children with special needs.

HC 13 Promote the development of a 
statewide respite care system that includes 
services for families with CSHCN.

SE 5 Develop a braided (cross-agency) 
fiscal strategy of resources from public and 
private agencies to integrate the mental 
health component into the larger Childhood 
Mental Health (CMH) System of Care. The 
strategy must address: a) funding and 
governance for pilot programs, b) fiscal 
oversight, and c) provider payment rates.

HC 14 Develop a state level public health 
technical consultant position to help advise, 
support and link health districts and public 
and private health care providers.

SE 4 Develop education programs, 
training, resources and contracting 
proposals to encourage mental health 
providers to use culturally sensitive 
methods.

Adequate Healthcare 
Services

HC 2 Assist in the recruitment and 
retention of primary health care providers 
for rural and frontier communities.

Support for Families of 
CSHCN

Families with CSHCN
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By September 2008, state, regional, and 
community governance structures are developed 
and implemented.

State, regional, and community governance 
structures are developed and implemented.

DHW

By September 2008, increased number of 
stakeholders working on CMH efforts.

Increase number of stakeholders working on 
CMH efforts.

DHW - System of 
Care

By September 2008, increased number of 
credentialed Infant and Early Childhood mental 
health professionals.

Increased number of credentialed Infant and 
Early Childhood mental health professionals.

Consortium for the 
development of early 

childhood 
professionals

By September 2008, increased number of 
training opportunities for paraprofessionals and 
professional care providers.

Increased number of training opportunities 
for paraprofessionals and professional care 
providers.

Idaho STARS

By March 2008, successful changes to current 
laws. Successful changes to current laws. Legislative Action

Idaho AEYC and 
Voices for Children

Licensing standards address 
the needs of children cared 
for in out-of-home settings. By March 2008, increased number of inspectors. Increased number of inspectors. Legislative Action

DHW

By March 2008, increased enforcement of the 
laws. Increased enforcement of the laws. Legislative Action

DHW

Children have access to 
quality early care and 
learning settings. 

By September 2008, increased degrees 
conferred in early childhood education field.

Increased degrees conferred in early 
childhood education field.

University Programs

Children and families 
participate in programs that 
promote early care and 
learning. 

By September 2008, increased number of 
caregivers completing early childhood training 
programs.

Increased number of caregivers completing 
early childhood training programs.

Idaho STARS

DHW and Early Childhood 
Education non-profits

ECL 9 Work with DHW and ECE non-
profits to provide education about the 
cost/benefits of providing state match for 
federal funds for child care.

By June 2007, increased amount of child care 
funds from new sources.

Increased amount of child care funds from 
new sources.

Idaho AEYC & Idaho 
Children's Trust 

Fund

Families

ECL 10 Identify and promote information 
about a transitional strategy to continue to 
deliver subsidies to families that are just 
over the eligibility limit. The purpose of the 
strategy is to eventually transition parents 
off the subsidy.

By March 2008, increased number and 
percentage of eligible families able to obtain child 
care subsidies.

Increased number and percentage of eligible
families able to obtain child care subsidies.

DHW

By September 2006, training is available to 
prepare child care health consultants.

Training is available to prepare child care 
health consultants.

Idaho AEYC

By September 2006, increased number of trained
child care health consultants.

Increased number of trained child care 
health consultants.

Idaho AEYC

By September 2006, increased number and 
percentage of child care health consultants 
available to licensed child care providers.

Increased number and percentage of child 
care health consultants available to licensed 
child care providers.

Idaho AEYC

Child care providers

ECL 6 Expand community awareness and 
support for child care providers to access 
and enroll in the Idaho IDSTARS education
program.

By August 2008, increased number of IDSTARS 
trainings occurs in rural areas.

Increased number of IDSTARS trainings 
occurs in rural areas.

Idaho AEYC

New providers

ECL 16 Develop a toolkit to be used by 
child care networks to orient new providers 
to the early childhood resources in their 
community.

By June 2007, toolkits distributed to child care 
providers in Region 6.

Toolkits distributed to child care providers in 
Region 6.

Idaho AEYC

By August 2008, recommendations are 
completed and ready for dissemination and 
advocacy.

Recommendations are completed and ready
for dissemination and advocacy.

Idaho Inclusion Team

By August 2008, increased number of 
knowledgeable child care providers caring for 
CSHCN.

Increased number of knowledgeable child 
care providers caring for CSHCN.

Idaho AEYC, Idaho 
STARS

Children with special needs 
have access to early care and
learning settings with 
typically developing 
children. 

By August 2008, increased number of families 
who can obtain out-of-home child care for their 
CSHCN.

Increased number of families who can obtain
out-of-home child care for their CSHCN.

Idaho STARS & 
H&W

By August 2008, increased number of caregivers 
trained to identify and care for children with social 
and emotional behaviors.

Increased number of caregivers trained to 
identify and care for children with social and 
emotional behaviors.

Head Start 
Collaboration

Training of Mental Health 
Professionals

State child care licensing 
regulations

Infant and Early Childhood Mental 
Health Care Providers

Child care providers

State, regional, and community 
governance structures

SE 6 Develop state, regional, and 
community governance structures and 
plans to support a full range of mental 
health services (prevention, early 
intervention, and treatment).

Child care health consultants

Caregivers

SE 4 Develop a certification and 
credentialing system for Infant and Early 
Childhood Mental Health Care Providers.

ECL 1 Improve the state child care 
licensing regulations to include an agency 
for enforcement of child care licensing 
regulations.

Licensing Regulations for 
Child Care Providers

Child Care Subsidies

ECL 20 Develop and/or coordinate an 
ongoing series of training events on special 
needs targeted at child care providers.

Availability of Child Care 
Health Consultants

Child Care Providers' 
Knowledge of Special 
Needs

Educational Opportunities 
and Resources for Child 
Care Providers

ECL 5 Identify and secure funding to 
support the child care health consultant 
program including the consultant training 
component.

ECL 4 Increase the number of caregivers 
with formal education in early care and 
education or related fields.
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ECL 18 Research and develop 
recommendations for increased 
compensation to child care providers for 
services to children with special needs.

By December 2007, increased number of 
caregivers receiving compensation for services 
provided to children with special needs.

Increased number of caregivers receiving 
compensation for services provided to 
children with special needs.

DHW

Children have access to 
quality early care and 
learning settings. 

By March 2008, increased number of age-eligible 
children who attended quality early childhood 
education (ECE) offered by school districts.

Increased number of age-eligible children 
who attended quality early childhood 
education (ECE) offered by school districts.

SDE

By March 2008, increased number of age-eligible 
children who are on school district waiting lists for 
quality ECE.

Increased number of age-eligible children 
who are on school district waiting lists for 
quality ECE.

Legislation 
Dependent

SDE

By March 2008, increased number of school 
districts offering ECE programs.

Increased number of school districts offering 
ECE programs.

Legislation 
Dependent

SDE

By March 2008, increased number of school 
districts partnering with quality ECE.

Increased number of school districts 
partnering with quality ECE.

SDE

Child care providers

ECL 2 Expand the professional 
development opportunities for childcare 
providers both at the higher education and 
community levels.

By August 2008, increased number of early 
childhood providers receiving training such as 
Parents as Teachers (PAT) component, 
conferences, TIME. 

Increased number of early childhood 
providers receiving training such as PAT 
component, conferences, TIME. 

Idaho STARS

Children and families 
participate in programs the 
promote early care and 
learning. 

Child care providers

ECL 3 Develop or locate training 
information, resources, materials, and 
equipment to promote healthy child 
development.

By December 2006, increased number of early 
childhood resource libraries available.

Increased number of early childhood 
resource libraries available.

Idaho STARS

By June 2007, increased number of state 
publications in a variety of languages are 
available.

Increased number of state publications in a 
variety of languages are available.

Haed Start 
Collaboration, Idaho 
AEYC, Covering Kids 

and Families, Born 
By June 2007, increased number of resources 
from early care and learning services in a variety 
of languages.

Increased number of resources from early 
care and learning services in a variety of 
languages.

Idaho Migrant 
Council, HSSC, Part 

C, Part B, Idaho 
AEYC

By December 2007, increased number of 
educational programs on second language 
acquisition.

Increased number of educational programs 
on second language acquisition.

SDE & Idaho Migrant 
Council

By December 2007, increased number of early 
childhood students who speak a second 
language.

Increased number of early childhood 
students who speak a second language.

SDE & Idaho Migrant 
Council

By December 2007, standardized core curriculum
used by higher education.

Standardized core curriculum used by highe
education.

EC Consortium

By September 2007, resources are identified, 
accessible, and disseminated to early childhood 
professionals and caregivers.

Resources are identified, accessible, and 
disseminated to early childhood 
professionals and caregivers.

Title I             
Migrant Head Start 

By September 2007, increased number of 
caregivers using assessment tools.

Increased number of caregivers using 
assessment tools.

Title I             
Migrant Head Start 

Child care providers and early 
childhood educators

ECL 8 Recruit child care providers and 
early childhood educators with different 
ethnic, cultural and linguistic backgrounds.

By August 2008, increased number of child care 
providers with diverse ethnic, cultural and 
linguistic backgrounds.

Increased number of child care providers 
with diverse ethnic, cultural and linguistic 
backgrounds.

Idaho STARS  
Companero

By August 2006, number of reports distributed. Number of reports distributed. Early Years 
Conference 

By August 2006, hits to the GCCFC website to 
download the report.

Hits to the GCCFC website to download the 
report.

GCCFC website 
discontinued

SECCS

By August 2006, number of newsletter articles. Number of newsletter articles. Distributed and publicized SECCS

Parent education is 
recognized as important and 
promoted statewide. 

By December 2006, all identified agencies have a
link on the 211 website.

All identified agencies have a link on the 211 
website.

RECC Review

By December 2006, increased number of hits on 
partner websites.

Increased number of hits on partner 
websites.

Idaho AEYC, EOFC, 
ECIC

By December 2006, strategic marketing plan is 
developed. Strategic marketing plan is developed.

ECCC, UW, Idaho 
AEYC

By March 2008, increased funds for 211. Increased funds for 211. 2-1-1

By March 2008, increased hours of operation of 
the 211 ID CareLine.

Increased hours of operation of the 211 ID 
CareLine.

2-1-1

By March 2008, increased number of 211 staff. Increased number of 211 staff. Part time temp only
2-1-1

By August 2008, quality assurance reports for 
211 CareLine indicated an increased number of 
resources added and updated.

Quality assurance reports for 211 CareLine 
indicated an increased number of resources 
added and updated.

2-1-1

Families, communities, and 
schools

Early childhood professionals and 
caregivers

Culturally Sensitive Early 
Childhood Program Staff

Young second language learners

Families, communities, and 
schools

Families of young children

Families of young children

Children

Parents

ECL 7 Expand the reach of public 
awareness campaigns and the number of 
web-based information outlets that contain 
quality child care information.

ECL 15 Remove restrictions on school 
districts so they can offer and/or partner 
with existing early learning programs to 
provide services to all children, in addition 
to children with special needs.

PE 2 Develop methods to increase the 
number of services and resources listed in 

PE 1 Identify and help secure funding to 
ensure 211 ID CareLine and other 
information and referral systems will be 
able to increase their capacity and scope to
better meet the needs of families of young 
children (possibly a "24/7" hotline).

ECL 11 Promote and distribute the 
National Governors' Association School 
Readiness Report to increase awareness 
about the need for "ready state - ready 
schools - ready communities - and ready 
parents."

ECL 12 Identify resources to promote 
appropriate language learning and second 
language acquisition that is targeted at 
early childhood professionals and 
caregivers.

Coordination among 
Families, Communities, 
and Schools to Make 
Children School-Ready

ECL 17 Identify research-based 
approaches to assess the abilities and 
learning needs of young second language 
learners.

Quality Early Learning 
Programs

Resources and Services 
for Families

ECL 14 Develop and/or identify quality 
resources in a variety of languages to meet
parental needs.

Prepared by: The Lewin Group 6 of 11 390777

IRSA TAB 1 Page 36



Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

By August 2008, increased number of state 
agencies and fundees requiring contractees to be 
listed in 211 ID CareLine database.

Increased number of state agencies and 
fundees requiring contractees to be listed in 
211 ID CareLine database.

2-1-1

Families of young children

PE 4 Create website links between the 
early care and learning community to 
increase awareness of resources and 
services.

By August 2008, increased number of website 
links between early care and learning 
communities.

Increased number of website links between 
early care and learning communities.

Idaho AEYC

By September 2007, increased numbers of 
families utilizing early childhood/parent programs.

Increased numbers of families utilizing early 
childhood/parent programs.

PAT, Baby Steps

Communities respond to 
child and family needs. 

By September 2007, increased number and 
variety of churches, schools, hospitals, 
community and tribal health centers, health 
districts, civic and non profit organizations offering
parent education programs.

Increased number and variety of churches, 
schools, hospitals, community and tribal 
health centers, health districts, civic and non 
profit organizations offering parent education
programs.

SECCS

By September 2007, increased number of parent 
education programs listed in the 211 database.

Increased number of parent education 
programs listed in the 211 database.

RECC

By September 2007, increased number of 
community partnerships that offer Parents as 
Teachers (PAT) Programs.

Increased number of community 
partnerships that offer PAT Programs.

No state funding 
appropriated -- TANF 
funding only with state 
budget crisis

SECCS

By December 2007, increased number of 
partners facilitating or supporting parent 
education opportunities and training.

Increased number of partners facilitating or 
supporting parent education opportunities 
and training.

United Way, PAT, 
Baby Steps

By December 2007, increased number of 
organizations including parent education in their 
communication documents (e.g., newsletters).

Increased number of organizations including 
parent education in their communication 
documents (e.g., newsletters).

SECCS

By August 2008, increased numbers of multi-
purpose community centers.

Increased numbers of multi-purpose 
community centers.

Faith-based Liaison, 
RECC

By August 2008, increased number of families 
enrolled in training or courses at the community 
centers.

Increased number of families enrolled in 
training or courses at the community centers.

Faith-based Liaison, 
RECC

By August 2008, number of parent educators 
who completed cross-cultural training.

Number of parent educators who completed 
cross-cultural training.

Early Years - HSSC

By August 2008, parents satisfied with the cross-
cultural training.

Parents satisfied with the cross-cultural 
training.

Early Years - HSSC

By August 2008, analysis of parent education 
programs listed on the 211 ID CareLine offered in
other languages showed that these programs 
have a range of offerings and times, costs, and 
available childcare.

Analysis of parent education programs listed 
on the 211 ID CareLine offered in other 
languages showed that these programs 
have a range of offerings and times, costs, 
and available childcare.

RECC and 
IdahoCareline

By August 2008, increased number of trained 
facilitators serving multiple cultures and 
populations.

Increased number of trained facilitators 
serving multiple cultures and populations.

Idaho's Heart

By August 2008, increased number of medical 
settings with literacy programs.

Increased number of medical settings with 
literacy programs.

Lee Pesky Learning 
Center            
PIRC 

By August 2008, increased number of partners 
coordinating their literacy efforts.

Increased number of partners coordinating 
their literacy efforts.

Lee Pesky Learning 
Center

By August 2008, increased number of 
participants in literacy programs.

Increased number of participants in literacy 
programs.

Lee Pesky Learning 
Center

Support and self sufficiency 
is promoted based on best 
practice and evidence-based 
programs. 

By August 2008, increased number of IDEA 
accounts. Increased number of IDEA accounts.

United Way 

By August 2008,  existence of anti-predatory 
legislation. Existence of anti-predatory legislation.

By August 2008, increased home ownership. Increased home ownership. DOL

By August 2008, identify and correct current 
barriers in asset disregard programs.

Identify and correct current barriers in asset 
disregard programs.

United Way

Collaboration exists at local 
and state levels among 
family service providers. By August 2008, increased number of faith-based

and community organization resources in 211.
Increased number of faith-based and 
community organization resources in 211.

RECC, Idaho 
Careline

Parent Education and 
Peer Support for Families

Families of young children

Families of young children

Families

Families

Parents

Working Families

Faith-based and community 
organizations

PE 6 Identify or develop toolkits and 
resources to help organizations and 
community leaders better connect with 
parents to improve delivery of parent 
education services including the 
development of support networks.

PE 7 Work with state level family service 
organizations to incorporate, sponsor, 
and/or facilitate parent education 
opportunities, including training, for those 
they work with at the community level.

PE 5 Identify and promote cross-cultural 
training that is sensitive to the diverse 
populations represented in ID and targeted 
at parent education providers, members of 
state associations, and faith-based 
communities.

PE 3 Identify and coordinate early literacy 
opportunities including implementing 
programs in medical settings.

FS 2 Coordinate with faith-based and 
community organizations (FBCOs) to 
identify and promote self sufficiency 
resources and education (e.g.,

the 211 CareLine and other information
and referral databases.

PE 8 Identify opportunities and help 
develop multi-purpose community centers 
that house family education resources, 
classes and services, as well as services 
for the broader population (e.g., seniors, 
disabled).

Parent education providers, 
members of state associations, 
and faith-based communities

FS 1 Develop a working group of state and 
federal agencies to identify methods to 
streamline and increase flexibility in 
programs to promote asset development 
for working families (e.g. individual family 
accounts).

Supporting Family Self-
Sufficiency
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By August 2008, increased number of new 
partnerships between state agencies and FBCOs.

Increased number of new partnerships 
between state agencies and FBCOs.

Faith-based Liaison

By August 2008, increased number of people 
accessing career guidance.

Increased number of people accessing 
career guidance.

SECCS

Families identify and utilize 
resources that promote self 
sufficiency. 

By August 2008, developed promotional 
campaign. Developed promotional campaign.

By August 2008, increased number of people in a
job that pay a living wage.

Increased number of people in a job that pay
a living wage.

DOL

By August 2008, increased number of non-
custodial parents with jobs.

Increased number of non-custodial parents 
with jobs.

DOL

Collaboration exists at local 
and state levels among 
family service providers. By August 2008, increased number of multi-

function neighborhood centers.
Increased number of multi-function 
neighborhood centers.

Faith-based Liaison, 
RECC

By August 2008, increased usage of current 
neighborhood centers.

Increased usage of current neighborhood 
centers.

Faith-based Liaison, 
RECC

Parents

FS 5 Expand the scope and capacity of 
quality parent education and support 
programs such as PAT, Fatherhood "Best 
Practices" Initiatives, Head Start, etc.

By August 2008, increased number and percent 
of eligible families participating in Parents as 
Teachers (PAT), Head Start, Early Head Start 
programs by region of the state.

Increased number and percent of eligible 
families participating in PAT, Head Start, 
Early Head Start programs by region of the 
state.

HS, PAT, EHS

By August 2008, increased number of parents on 
waiting lists for parent education programs.

Increased number of parents on waiting lists 
for parent education programs.

JJ 

By August 2008, developed referral protocol used
by state agencies and judicial system.

Developed referral protocol used by state 
agencies and judicial system.

JJ 

By August 2008, increased number of judicial 
referrals. Increased number of judicial referrals.

JJ 

By August 2008, increased referrals by DHW to 
the specific services.

Increased referrals by DHW to the specific 
services.

DHW

By August 2008, mutually developed policies and 
procedures to serve families in crisis.

Mutually developed policies and procedures 
to serve families in crisis.

By August 2008, increased reporting of 
suspected child abuse.

Increased reporting of suspected child 
abuse.

By August 2008, operational methamphetamine 
protocol for children statewide.

Operational methamphetamine protocol for 
children statewide.

DHW 

By August 2008, increased use of homeless and 
domestic violence services.

Increased use of homeless and domestic 
violence services.

By August 2008, coordinated planning documents
developed. Coordinated planning documents developed.

By August 2008, increased number of substance 
abuse treatment options in 211 ID.

Increased number of substance abuse 
treatment options in 211 ID.

Careline

Families identify and utilize 
resources that promote self 
sufficiency. 

By August 2008, increased knowledge of 
substance abuse treatment options in 211 ID.

Increased knowledge of substance abuse 
treatment options in 211 ID.

Careline

By August 2008, AR web portal number of babies
born with substance abuse-related problems.

AR web portal number of babies born with 
substance abuse-related problems.

AR

By August 2008, decreased number of 
substantiated substance abuse-related child 
abuse and neglect reports.

Decreased number of substantiated 
substance abuse-related child abuse and 
neglect reports.

AR

By June 2006, increased number of fatherhood 
programs. Increased number of fatherhood programs.

SECCS

By June 2006, decreased divorce rate. Decreased divorce rate. DOL & DOC

By June 2006, increased number of marriage 
initiatives and programs.

Increased number of marriage initiatives and 
programs.

SECCS

By June 2006, increased numbers of 
communities requesting technical assistance from
Healthy Nampa family project.

Increased numbers of communities 
requesting technical assistance from Healthy
Nampa family project.

SECCS

Parents of young children, 
especially pregnant mothers

Families

Non-custodial parents

g

FS 3 Coordinate activities around the 
needs of parents of young children, 
especially pregnant mothers, in substance 
abuse treatment programs.

FS 7 Identify resources and increase the 
capacity for father involvement programs 
and initiatives that strengthen marriages 
and build positive relationships with 
children.

( g ,
financial/budgeting courses, nutrition, and 
food preparation, housing programs).

FS 9 Help facilitate meetings and dialogue 
on the benefit of "neighborhood centers" in 
venues such as schools, senior citizen 
centers, libraries, faith-based 
organizations, etc. that share resources, 
serve as one-stop family resource centers, 
and promote intergenerational work.

FS 11 Coordinate planning between 
domestic violence shelters, homeless 
shelters and other crisis response 
programs to develop procedures, policies 
and networks of support to coordinate 
services to make them more accessible 
and readily available.

FS 10 The judicial system, state 
organizations, and agencies incorporate 
family support efforts in their work with 
families of young children including parent 
education, support groups, social-
emotional assessments and substance 
abuse therapy.

Resources for Parents to 
Provide Nurturing Family 
Environment

FS 4 Identify and/or promote career 
guidance opportunities including job skills 
training with a specific emphasis on 
increasing the earning capacity of non-
custodial parents so they can support their 
children.  

Fathers

Families with young children

Neighborhood centers

Procedures, Policies, and 
Networks of Support to 
Address Family Behavioral
Health Issues

Procedures, Policies, and 
Networks of Support to 
Address Family Behavioral
Health Issues

y
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Families identify and utilize 
resources that promote self 
sufficiency. 

By August 2008, increased number and percent 
of TANF families using childcare services by 
region of the state.

Increased number and percent of TANF 
families using childcare services by region of 
the state.

TANF budget crisis and 
deficit in 2008

DHW

By August 2008, increased number and percent 
of TANF families using job opportunities region of 
the state.

Increased number and percent of TANF 
families using job opportunities region of the 
state.

TANF budget crisis and 
deficit in 2009

DHW

By August 2008, decreased number of 
"disincentives" identified in the TANF program.

Decreased number of "disincentives" 
identified in the TANF program.

DHW

By August 2008, legislative leadership to convene
and report progress on the annual review.

Legislative leadership to convene and report 
progress on the annual review.

Early Childhood 
Legislative 
Committee 

TANF Regulations

FS 13 Increase emergency cash 
assistance by identifying and raising 
awareness of the community-based 
resources to help TANF families.

By August 2008, developed list of emergency 
cash assistance programs.

Developed list of emergency cash 
assistance programs.

DHW

Efficient and accountable 
systems for distributing 
government funds are 
coordinated across 
initiatives that serve families
of young children. 

CS 1 Work with stakeholders to identify 
and develop the governance structure for 
long-term early care and learning through 
cross-systems collaboration efforts (e.g., 
central office, cabinet, council).

By August 2006, governance structure in place. Governance structure in place. Transition of Governor's 
2Xs during 7 months

SECCS

CS 5 Identify the policies and resources 
needed to achieve the ten shared goals 
around early care and learning.

By December 2007, resource and policy action 
plan developed for ten shared goals.

Resource and policy action plan developed 
for ten shared goals.

Idaho Voices for 
Children

The governance structure for
early care and learning 
provides the leadership, 
coordination and resources 
to ensure the goals of the 
plan are achieved. 

CS 2 Prioritize strategic action steps for 
each of the strategies of the first phase of 
the state plan.

By September 2006, a plan with timelines and 
evaluation measures is developed.

A plan with timelines and evaluation 
measures is developed.

ECCC

By June 2008, timelines exist. Timelines exist. SECCS

Efficient and accountable 
systems for distributing 
government funds are 
coordinated across 
initiatives that serve families
of young children. 

By June 2008, increased amount of funding for 
early childhood initiatives.

Increased amount of funding for early 
childhood initiatives.

SECCS & ECCC

By August 2008, increased number of 
MOUs/MOAs are developed between agencies to
provide early childhood collaborative services and
systems of care.

Increased number of MOUs/MOAs are 
developed between agencies to provide 
early childhood collaborative services and 
systems of care.

SECCS

By August 2008, increased number of 
MOUs/MOAs that include requirements for single 
intake forms, referrals, and/or sharing of data.

Increased number of MOUs/MOAs that 
include requirements for single intake forms, 
referrals, and/or sharing of data.

By August 2008, increased number of regions 
with early care and learning coordination.

Increased number of regions with early care 
and learning coordination.

RECC

Effective interagency 
coalitions, councils and 
coordinating bodies that 
work across systems and 
serve families and children 
at the state, regional and 
community level are 
promoted and supported. 

By August 2008, increased number of agencies 
co-hosting/co-sponsoring training for staff and 
volunteers.

Increased number of agencies co-hosting/co-
sponsoring training for staff and volunteers.

Idaho AEYC, Head 
Start Collaboration, 
Oral Health, Part C, 

By August 2008, number of state staff trained. Number of state staff trained. DHW, HS, IAEYC

By August 2008, increased number of state 
organizations blending and braiding funding 
streams.

Increased number of state organizations 
blending and braiding funding streams.

Head Start 
Collaboration

Cross-System 
Coordination to Serve 
Families and Children at 
all Levels

TANF Regulations

Agencies

Families of young children

CS 11 Agencies co-host and/or co-sponsor
trainings, conferences, workshops at the 
state and local levels to reduce duplication 
and encourage cross-training.

CS 10 Identify and/or develop 
Memorandums of Understanding (MOUs) 
or Memorandums of Agreement (MOAs) 
between agencies to better coordinate the 
services they provide for families of young 
children to include integrating service 
delivery efforts, developing accountability 
measures across programs, streamlining in
take procedures, providing cross training, 
and developing outreach to parents.

CS 8 Develop and implement a funding 
plan which includes building the capacity 
and expertise to apply for federal and 
private funds.

TANF families 

Governance Structure for 
Early Care and Learning

Stakeholders

Stakeholders

Governance Structure for 
Early Care and Learning

FS 12 Develop a working group consisting 
of representatives that receive TANF 
funds, state agencies, legislators and other 
stakeholders to conduct an annual review 
and provide recommendations for 
improvement of the quality, access and use
of TANF funds including regulations.
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HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

By August 2008, number of annual trainings on 
blending/braiding funds.

Number of annual trainings on 
blending/braiding funds.

By August 2008, increased number of partners 
sharing goals, outcomes, etc.

Increased number of partners sharing goals, 
outcomes, etc.

Idaho AEYC, Head 
Start Collaboration, 

Part C, ECCC
By August 2008, increased number of partners 
aligning resources, staff, data, communication 
outlets, etc.

Increased number of partners aligning 
resources, staff, data, communication 
outlets, etc.

SECCS

Families use the information 
and support component of 
the system to provide them 
with access to the network 
of community resources. 

By August 2008, increased number of 
organizations that co-locate.

Increased number of organizations that co-
locate.

SECCS

By August 2008, increased number of families 
served through co-location.

Increased number of families served through
co-location.

SECCS

Developed messaging plan. Developed messaging plan. Born Learning and 
ECCC

By September 2006, developed communication 
documents. Developed communication documents.

Born Learning and 
ECCC

By September 2006, gauged public support and 
political will through surveying.

Gauged public support and political will 
through surveying.

Born Learning and 
ECCC

By September 2006, increased support of early 
care and learning initiatives by decision-makers.

Increased support of early care and learning 
initiatives by decision-makers.

SECCS

By September 2006, increased number of 
parents and caretakers using 211 by type of 
request, age of child and region of the state.

Increased number of parents and caretakers 
using 211 by type of request, age of child 
and region of the state.

Idaho Careline

By September 2006, tracked website hits. Tracked website hits. Idaho AEYC

By September 2006, tracked placement of public 
service announcements.

Tracked placement of public service 
announcements.

SECCS

By December 2007, results from meeting 
evaluation forms indicated efficient and 
accountable systems to allocate funds to 
initiatives that service families of young children.

Results from meeting evaluation forms 
indicated efficient and accountable systems 
to allocate funds to initiatives that service 
families of young children.

SECCS

By December 2007, increased number of 
organizations and agencies blending or braiding 
funds.

Increased number of organizations and 
agencies blending or braiding funds.

Head Start 
Collaboration, Idaho 

AEYC, Children's 
Trust Fund, Part C, 

By December 2007, flexible funding tools 
identified. Flexible funding tools identified.

SECCS, 

Partners and responsible parties

CS 6 Convene partners and responsible 
parties to identify funds (state and federal) 
that can be blended and/or braided, and to 
identify and/or develop flexible funding 
structures and tools to support coordination
and collaboration at the state and local 
levels.

By December 2007, documentation on the 
convening of partners and responsible parties to 
identify funds (state and federal) that can be 
blended and/or braided, and to identify and/or 
develop flexible funding structures and tools to 
support coordination and collaboration at the 
state and local levels.

Documentation on the convening of partners 
and responsible parties to identify funds 
(state and federal) that can be blended 
and/or braided, and to identify and/or 
develop flexible funding structures and tools 
to support coordination and collaboration at 
the state and local levels.

SECCS 

By March 2008, completed gap analysis of the 
early childhood initiative.

Completed gap analysis of the early 
childhood initiative.

SECCS

By March 2008, developed streamlining plan to 
better coordinate fund allocation to initiatives that 
serve families of young children.

Developed streamlining plan to better 
coordinate fund allocation to initiatives that 
serve families of young children.

SECCS

By March 2008, documented efforts between 
private and non-profit funding agencies to 
develop performance-based contracting to better 
monitor program outcomes to ensure they meet 
their intended purposes of serving families of 
young children and that appropriate funding is 
based on desired results.

Documented efforts between private and 
non-profit funding agencies to develop 
performance-based contracting to better 
monitor program outcomes to ensure they 
meet their intended purposes of serving 
families of young children and that 
appropriate funding is based on desired 
results.

By March 2008, improved quality of services. Improved quality of services.

By March 2008, increased number of children 
and families impacted.

Increased number of children and families 
impacted.

By August 2008, developed a defined set of child 
and family well-being indicators.

Developed a defined set of child and family 
well-being indicators.

SECCS & Partners

The governance structure for
early care and learning 
provides the leadership, 
coordination and resources 
to ensure the goals of the 
plan are achieved. 

General Public

Families of Young Children

CS 7 Work with private and non-profit 
funding agencies to develop performance-
based contracting to better monitor 
program outcomes to ensure they meet 
their intended purposes of serving families 
of young children, and appropriate funding 
is based on desired results.

CS 12 Develop a data task force to 
t t i th t ll t d

CS 6 Convene partners and responsible 
parties to identify funds (state and federal) 
that can be blended and/or braided, and to 
identify and/or develop flexible funding 
structures and tools to support coordination 
and collaboration at the state and local 
levels.

Utilization of Family 
Support

Partners and responsible parties

Coordinated Fund 
Allocation to Initiatives that 
Serve Families of Young 
Children

Coordinated Fund 
Allocation to Initiatives that 
Serve Families of Young 
Children

Programs that address early 
childhood issues

CS 4 Develop a strategic messaging plan 
to create public support and political will to 
ensure the long-term success of early care 
and learning resources including identifying 
resources for public information and 
awareness campaigns to address each 
focus area of the plan and targeted at 
multiple audiences and using multiple 
media.

CS 3 Annual planning sessions for 
programs that address early childhood 
issues are coordinated so funding streams 
can be maximized and shared goals can 
be accomplished (e.g., Title 1, HSC, Infant 
Toddler Coordinating Council). This 
includes identifying opportunities and 
appropriate fit to co-locate or share 
infrastructure costs.
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HC025

Indicator

DESCRIPTION ACTIVITIES

FACILITATORS INTERVENTION EXPECTED CHANGE 
(Outcomes/Objectives)

EVIDENCE OF CHANGE 
(Indicators)TARGET POPULATION BARRIERS 

By August 2008, aligned policies and state 
requirements. Aligned policies and state requirements.

SECCS & Partners

By August 2008, created a data dictionary and 
standardized reports based on key data points.

Created a data dictionary and standardized 
reports based on key data points.

SECCS & Partners

By August 2008, number of agencies jointly 
collecting information on the early childhood 
indicators in the plan. 

Number of agencies jointly collecting 
information on the early childhood indicators 
in the plan. 

SECCS

By August 2008, wrote annual report to policy 
makers. Wrote annual report to policy makers.

By August 2008, early childhood legislation based
on facts, best practices and research is passed o
failed.

Early childhood legislation based on facts, 
best practices and research is passed or 
failed.

2006 Session, 2007 
Session, EC 

Legislative Task 
Force

By August 2008, tracked early childhood 
information to inform policy, program and service 
planning, funding and delivery decisions.

Tracked early childhood information to 
inform policy, program and service planning, 
funding and delivery decisions.

SECCS

By August 2008, wrote annual report on the 
status of young children.

Wrote annual report on the status of young 
children.

SECCS & Partners

By August 2008, increased number of 
educational events hosted at the capitol.

Increased number of educational events 
hosted at the capitol.

Block Fest - PAT

Foundation funding will be explored to 
assist with the implementation of the plan.

Foundation funding is explored to assist with the 
implementation of the plan.

Foundation funding is explored to assist with 
the implementation of the plan.

Children's Trust 
Fund Albertson , 
Foundation, NGA

Partnerships will be developed and 
strengthened. Partnerships are developed and strengthened. Partnerships are developed and 

strengthened.
SECCS & Partners

Additional business support will be 
requested. Additional business support is requested. Additional business support is received.  

SECCS

Evaluation
External evaluator (University of Idaho 
Extension Office) will determine overall 
effectiveness of the plan.

Overall effectiveness of the plan is determined. Overall effectiveness of the plan is 
determined.

Evaluation Team

CS 13 The state legislature is briefed 
annually on the status of young children.

State Agencies

convene state agencies that collect and
analyze data to assess and identify 
opportunities for a) alignment of data 
collection and reporting, b) assessment of 
the types of data collected, including 
outcome measures, and c) coordinated 
reports used to define a set of child well-
being indicators.

CS 9 Work with state policymakers and 
faith-based decision makers to ensure that 
policy decisions and investments on early 
childhood are made based on facts, best 
practices and research.

Sustainability 

State Legislature

State policymakers and faith-
based decision makers

Well-being Indicator Use 
in Systems, Programs and 
Agencies

Policy Recommendations
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INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
FEBRUARY 21-22, 2007 

SUBJECT 
Reconsideration of New Graduate Program – Boise State University – Master of 
Applied Anthropology and MA, Anthropology 

 
REFERENCE 

June 14-16, 2006 The Board considered Boise State University’s full 
proposal for a new Master of Applied Anthropology 
and Master of Arts in Anthropology. The request was 
not approved due to concerns with duplication. The 
Board asked BSU to return with an amended proposal 
to include program comparisons among other 
institutions. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

• Idaho State Board of Education Governing Policies and Procedures, Section 
III.G. 5, Program Approval and Discontinuance 

• Sections 33-107 (7), 33-4001. Idaho Code. 
 

BACKGROUND 
In accordance with Board policy III.G.5,(a) (2) and (3), The Chief Academic 
Officer shall forward program requests to the CAAP for its review and 
recommendation. If CAAP recommends approval, the proposal shall be 
forwarded to the Board for action. A request for a new graduate program requires 
a full proposal. 
 

DISCUSSION 
Boise State University proposes to offer two new and complementary graduate 
degrees: a Master of Arts in Anthropology, which will require the preparation of a 
thesis as a culminating activity and which is intended to prepare students who 
will eventually seek a doctoral degree, and a Master of Applied Anthropology 
degree, which will require the completion of a project constituting a significant 
professional activity and which prepares students for employment as a 
professional anthropologist with a state or federal agency. 
 
The proposed programs will be offered by a department that has a strong 
baccalaureate program, averaging approximately 85 majors and 15 graduates 
per year; an extensive record of research, publication, and external grant and 
contract support; synergy involving collaboration with the Departments of Biology 
and Geosciences that will be enhanced by development of graduate programs. 
 
The proposed programs will provide increased access by place-bound agency 
personnel to graduate educational opportunities; increased capacity to perform 
research needed by local county, state, and federal agencies; added ability for 
faculty members and graduate students to contribute in formulation of public 
policy in areas of faculty expertise; additional research opportunities for 
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undergraduate students; and a means to address recommendations of external 
program reviewers who called for the development of a graduate program.  
 
Boise State University is currently accredited for all degree levels (Associate, 
Bachelor’s, Master’s, and Doctoral). The proposed program is not subject to 
specialized accreditation. The curriculum requires a core sequence in 
anthropology with a significant emphasis on methodology and theory, a 
sequence of electives, a preliminary examination, and a project (Master of 
Applied Anthropology) or a thesis (Master of Arts in Anthropology). The thesis will 
be expected to be sufficient quality to warrant publication in a peer reviewed 
journal.  
 
The University of Idaho (UI) offers a Master of Arts degree in Anthropology at its 
Moscow campus, and Idaho State University (ISU) offers both Master of Arts and 
Master of Science degrees in Anthropology at its Pocatello campus. In addition, 
nearly every university in adjoining states offers graduate work in anthropology 
(see page 10 of the full proposal). Presently, no graduate degrees in 
anthropology are offered in southwest Idaho. Appendix B located on page 52-53, 
compares several aspects of the programs at BSU, UI, and ISU, including 
undergraduate program, existing and proposed graduate programs, and number 
of faculty members. Letters of support are included on pages 31-51.  
 
The proposed graduate programs are an effort by BSU to “offer master’s degrees 
consistent with state needs,” to “generate programs in its primary emphasis 
areas that include the social sciences” and that “serve a diverse population,” and 
to increase its ability to “conduct research studies.” The proposed degrees fit well 
within the SBOE’s stated role and mission for Boise State University. 

 
In addition, offering of these Masters degree programs fulfills a number of goals 
and strategies in Boise State University’s strategic plan, Charting the Course. 
Specifically, the new programs respond to the educational needs of the region, 
integrate research and teaching, promote research in and with the community, 
facilitate collaborations across departments and colleges, and secure funds for 
research activity, and will aid in recruiting and retaining faculty and in recruiting 
and retaining students. 
 
A number of natural resource agencies and industries have major offices in 
Boise, and all employ master’s-level anthropologists: the U.S. Fish and Wildlife 
Service, the U.S. Forest Service, the U.S. Bureau of Land Management, the U.S. 
Bureau of Reclamation, the Idaho Department of Fish and Game, the Idaho 
Department of Environmental Quality, and the Idaho National Guard. Industry 
also has a major presence: Idaho Power Company, Boise Cascade, and 
numerous consulting firms. BSU receives a number of solicitations from these 
agencies and industries seeking persons holding a master’s degree in 
anthropology in the field. Agencies and industry also need local graduate 
educational opportunities to better recruit, educate, and retain their employees. 
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Faculty members receive inquiries each year from students interested in 
receiving a master’s degree in anthropology at Boise State University. A study of 
alumni from BSU’s BS in Anthropology program indicated that of a sample of 27 
who went on to post-graduate programs, 14 enrolled at BSU, indicating a strong 
tendency for our students to stay locally. Only 3 went to UI and 1 to ISU, an 
indication that a program at BSU would have only minor effects on the 
recruitment efforts at UI and ISU. We also receive numerous inquiries from 
individuals elsewhere in the state and across the country about the availability at 
BSU of graduate programs in anthropology. 
 
The department used a number of methods to assess the need for graduate 
programs in anthropology: solicited input from anthropologists working in the 
area and region; queried companies/agencies as to their interest in hiring BSU 
graduates in anthropology and the extent to which anthropologists in the area 
would make use of graduate programs by seeking degrees or extended training; 
and various student surveys.  
 
The proposed programs are not an expansion or extension of an existing 
program. Presently there are no plans to deliver the program off campus. 
 
The proposed programs will require additional administrative work by the 
department chair and will require program coordination. Both functions initially 
will be performed by the department chair. The office manager will assist in 
clerical duties required by the new programs. BSU estimates that the graduate 
program will require operating expenses in the amount of $10,500 in FY08, 
$13,100 in FY09 and $14,700 in FY10. Library resources, including personnel 
and space, are adequate to ensure the operation and success of the present 
program. However, the department will require a modest increase in revenues 
($2,000 by FY10) to increase library holdings generally and, in particular, journals 
that reflect the research interests of incoming graduate students. (See pages 19-
20 of the full proposal for budget explanations).  
 
Fiscal Impact 
 
Estimated Fiscal Impact  FY 07  FY 08  FY 09  Total 

A. Expenditures         

1. Personnel  159,246 164,720 179,013  502,979
2. Operating  10,500 13,100 14,700  38,300
3. Capital Outlay  1,000 1,500 2,000  4,500
4. Facilities     
5. Indirect Costs    

TOTAL:  170,746 179,320 195,713  545,779
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B. Source of Funds         

1. Appropriated 
Reallocation – MCO  

 133,306 140,058 154,505  427,869

2. Appropriated – New 
MCO 

 18,720 19,631 20,604  58,955

3. Federal  18,720 19,631 20,604  58,955
4. Other     
5. Fees    

TOTAL:  170,746 179,320 195,713  545,779

C. Nature of Funds         

1. Recurring *  152,026 159,689 175,109  486,824
2. Non-recurring **   18,720 19,631 20,604  58,955

TOTAL:  170,746 179,320 195,713  545,779

 
* Recurring is defined as ongoing operating budget for the program which 

will become part of the base. 
** Non-recurring is defined as one-time funding in a fiscal year and not part 

of the base. 
 
IMPACT 

If Board approved, the institution will implement this program and it will be 
subject to future monitoring for program compliance. 

 
ATTACHMENTS 

Attachment 1 – Full Proposal of the proposed programs Page 9 
 
STAFF COMMENTS AND RECOMMENDATIONS 

BSU’s request to offer a new Master of Applied Anthropology and M.A., 
Anthropology is consistent with their Eight-Year Plan for Delivery of Academic 
Programs in the Southwest Region. Board staff and CAAP recommend approval 
as presented.  

 
BOARD ACTION 

A motion to approve Boise State University’s request to offer a Master of Applied 
Anthropology and a Master of Arts in Anthropology. 
 
 
Moved by___________ Seconded by___________ Carried Yes_____ No_____ 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
G. Program Approval and Discontinuance                                                               April 2005 
 
 
4. Program Approval Policy  
 

Program approval will take into consideration statewide and institutional objectives. 
 
a. New instructional programs, instructional units, majors, minors, options, and 

emphases require approval prior to implementation; 
 

(1) Board Approval – Board approval prior to implementation is required for any 
new: 

 
(a) academic professional-technical program, new major, minor, option, 

emphasis, or instructional unit with a financial impact* of $250,000 or more 
per year; 

(b) graduate program leading to a master’s, specialist, or doctoral degree. 
 

(2) Executive Director Approval – Executive Director approval prior to 
implementation is required for any new academic or professional-technical 
program, major, minor, option, emphasis or instructional unit with a financial 
impact of less than $250,000 per year. 

 
b. Existing instructional programs, majors, minors, options, emphases and 

instructional units. 
 
(1) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases, or instructional units with a 
financial impact of $250,000 or more per year require Board approval prior to 
implementation.  

  
(2) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases or instructional units with a 
financial impact of less than $250,000 require executive director approval 
prior to implementation. The executive director may refer any of the requests 
to the Board or a subcommittee of the Board for review and action. All 
modifications approved by the executive director shall be reported quarterly to 
the Board. Non-substantive name or title changes need not be submitted for 
approval. 
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c. Routine Changes 
 

Non-substantive changes, credits, descriptions of individual courses, or other 
routine catalog changes do not require notification or approval. Institutions must 
provide prior notification of a name or title change for programs, degrees, 
departments, divisions, colleges, or centers via a letter to the Office of the State 
Board of Education. 
 

5. Approval Procedures 
 

a.  Board Approval Procedures 
 

(1) Subsequent to institutional review and consistent with institutional policies, all 
requests requiring Board approval will be submitted by the institution as a 
notice of intent in a manner prescribed by the Chief Academic Officer of the 
Board.  
  

(2) The Chief Academic Officer shall forward the request to the CAAP for its 
review and recommendation. Professional-technical requests will be 
forwarded to the Idaho Division of Professional-Technical Education for 
review and recommendation prior to CAAP review and action. If the CAAP 
recommends approval, the proposal shall be forwarded to the Board for 
action.  Requests that require new state appropriations will be included in the 
annual budget request of the institution and the State Board of Education. 

 
(3) CAAP may, at its discretion, request a full proposal for any request requiring a 

notice of intent. A request for a new graduate program requires a full 
proposal. Full proposals should be forwarded to CAAP members at least two 
(2) weeks prior to the next CAAP meeting for initial review prior to being 
forwarded to the Board for approval. 

 
(4) As a part of the full proposal process, all doctoral program request(s) will 

require an external peer review. The external peer-review panel will consist of 
at least two (2) members and will be selected by the Board's Chief Academic 
Officer and the requesting institution’s Chief Academic Officer. The review will 
consist of a paper and on-site review followed by the issuance of a report and 
recommendations by the peer-review panel. Considerable weight on the 
approval process will be placed upon the peer reviewer's report and 
recommendations. 

 
b. Office of the State Board of Education Approval Procedures 

 
(1) All requests requiring approval by the Executive Director will be submitted by 

the institution as a notice of intent in a manner prescribed by the Chief 
Academic Officer of the Board. At the discretion of the Chief Academic 
Officer, the request may be forwarded to the CAAP for review and 
recommendation. Professional-technical requests will be forwarded to the 
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Division of Professional-Technical Education for review and recommendation 
prior to CAAP review and action.  
  

(2) If the CAAP recommends approval of the request(s), the notice of intent will 
be submitted to the Executive Director for consideration and action. The 
Executive Director shall act on any request within thirty (30) days of receipt of 
the Chief Academic Officer’s or CAAP’s recommendation.  

 
(3) If the Executive Director denies the request he or she shall provide specific 

reasons in writing. The institution has thirty (30) days in which to address the 
issue(s) for denial of the request. The Executive Director has ten (10) working 
days after the receipt of the institution's response to re-consider the denial.  If 
the Executive Director decides to deny the request after re-consideration, the 
institution may send its request and the documents related to the denial to the 
president of the Board for final reconsideration.  

 
  (4) Distance Learning Delivery and Residence Centers 

 
All academic programs delivered to sites outside of the service area defined 
by the institution's role and mission statement shall be submitted to the 
Executive Director using a notice of intent.  
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INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
FEBRUARY 21-22, 2007 

REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107. GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
 
(7)  prescribe the courses and programs of study to be offered at the public institutions 
of higher education, after consultation with the presidents of the affected institutions; 

 
 

TITLE  33 
EDUCATION 
CHAPTER 40 

BOISE STATE UNIVERSITY 
    33-4001. BOISE STATE UNIVERSITY ESTABLISHED -- STANDARDS -- 
PROFESSIONAL-TECHNICAL PROGRAMS. The college now known as Boise state 
college and previously operated and conducted by Boise community college district in 
Ada County, Idaho, known as Boise college, shall be established in the city of Boise, 
Idaho, as an institution of higher education of the state of Idaho, for the purpose of 
giving instruction in college courses in sciences, arts and literature, professional, 
technical and other courses of higher education, such courses being those that are 
usually included in colleges and universities leading to the granting of appropriate 
collegiate degrees, said college to be known as Boise State University. The standards 
of the courses and departments maintained in said university shall be at least equal to, 
or on a parity with those maintained in other similar colleges and universities in Idaho 
and other states. All programs in the professional-technical departments, including 
terminal programs now established and maintained, may be continued and  such  
additional professional-technical  and terminal programs may be  added as  the needs  
of the students attending such university taking professional-technical and terminal 
programs shall warrant, and the appropriate certificate for completion thereof shall be 
granted. The courses offered and degrees granted at said university shall be 
determined by the board of trustees. 
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IDAHO STATE BOARD OF EDUCATION 
 

ACADEMIC/PROFESSIONAL-TECHNICAL EDUCATION 
FULL PROPOSAL 

to initiate a 
NEW, EXPANDED, COOPERATIVE, DISCONTINUED, PROGRAM COMPONENT OR OFF-CAMPUS 

INSTRUCTIONAL PROGRAM OR ADMINISTRATIVE/RESEARCH UNIT 
 

Submitted by:   
 

Boise State University 
 

Institution Submitting Proposal 
 
 
College of Socials Sciences and Public Affairs  Department of Anthropology 
 
             Name of College, School, or Division                      Name of Department(s) or Area(s) 
 
 
 
 

A New, Expanded, Cooperative, Contract, or Off-Campus Instructional Program Leading to: 
 
 
Master of Arts in Anthropology CIP 45.0201 and 
Master of Applied Anthropology CIP 45.0201    Not Applicable 
  
          Degree/Certificate & 2000 CIP        Program Change, Off-Campus Component 
                  
 
 

Fall, 2007 
       

Proposed Starting Date 

Institution Tracking No.   

 
 
 

This proposal has been approved by: 
 

   
   
Chief Fiscal Officer (Institution) Date  SBOE/OSBE Approval  Date
   
   
Chief Academic Officer (Institution) Date   
   
   
President Date   
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1. Nature of the Request 
Boise State University (BSU) proposes to offer two new and complementary graduate degrees 
on the main BSU campus: (i) a Master of Arts in Anthropology degree, which will require the 
preparation of a thesis as a culminating activity and which is intended to prepare students who 
will eventually seek a doctoral degree, and (ii) a Master of Applied Anthropology degree, which 
will require the completion of a project constituting a significant professional activity and which 
prepares students for employment as a professional anthropologist with a state or federal 
agency.  Because BSU has been awarded Level II oversight by the Northwest Commission on 
Colleges and Universities (NWCCU), the creation of these new programs is not regarded as a 
substantive change.  

The proposed programs will be offered by a department that has (i) a strong baccalaureate 
program, averaging approximately 85 majors and 15 graduates per year, (ii) an extensive record 
of research, publication, and external grant and contract support, (iii) synergy involving 
collaboration with the Departments of Biology and Geosciences that will be enhanced by 
development of graduate programs.   

The proposed programs will provide: (i) increased access by place-bound agency personnel to 
graduate educational opportunities, (ii) increased capacity to perform research needed by local 
county, state, and federal agencies, (iii) added ability for faculty members and graduate 
students to contribute in formulation of public policy in areas of faculty expertise, (iv) additional 
research opportunities for undergraduate students, (v) a means to address recommendations of 
external program reviewers who called for the development of a graduate program.   

The proposed programs were unanimously approved by CAAP at its June 1, 2006 meeting.  
Included in this application are letters and emails of support from administrators at the 
University of Idaho and Idaho State University, and from personnel at local agencies and 
businesses (Appendix A). 

 

2. Quality 
The following measures will ensure the high quality of the proposed programs: 

Regional Institutional Accreditation:  Boise State University is regionally accredited by the 
NWCCU.  Regional accreditation of the university has been continuous since initial accreditation 
in 1941.  Boise State University is currently accredited at all degree levels (Associate, 
Bachelors, Master’s, and Doctoral).  As part of BSU’s compliance with NWCCU standards, all 
departments are required to prepare assessment reports for each degree program.  Those 
reports include a description of expected program outcomes, means for their assessment, and 
the manner in which improvements will be instituted as a result of those assessments.    
Specialized Accreditation:  The proposed programs are not subject to specialized accreditation. 

Institutional Program Review:  The Boise State University Office of the Provost oversees the 
departmental review process, which occurs on a five year cycle.  This process requires a 
detailed self study (including an outcomes assessment), a comprehensive review and site visit 
by external evaluators, and an in-depth analysis and evaluation of all graduate programs. 

Admissions Policies: The Department of Anthropology is committed to the development and 
maintenance of rigorous selection and retention standards.  Students applying for either 
program will be expected to have completed a bachelor’s degree in anthropology.  Those 
students holding degrees in allied fields such as biology, geology, history, psychology, and 
sociology may apply for admission but must provide evidence of substantial coursework in 
anthropology.  Program admission will require a 3.0 overall GPA, the GRE, a writing sample, 
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and letters of recommendation from academic faculty or employers.  Students will be required to 
maintain a 3.0 GPA while enrolled and successfully complete the preliminary examination.   

Other:  The programs will adhere to all policies and procedures of the Graduate College, which 
is assigned broad institutional oversight of all graduate degree and certificate programs.   

 

a. Curriculum  

The curriculum requires a core sequence in anthropology with a significant emphasis on 
methodology and theory, a sequence of electives, a preliminary examination, and a project 
(Master of Applied Anthropology) or a thesis (Master of Arts in Anthropology).  The thesis will be 
expected to be of sufficient quality to warrant publication in a peer-reviewed journal. 

Master of Arts in Anthropology  
Course Number and Title Credits 
Core Sequence 
ANTH 501 Synchronic Methods in Anthropology ...................................... 3 
ANTH 502 Diachronic Methods in Anthropology ....................................... 3 
ANTH 503 History and Theory in Anthropology......................................... 3 
ANTH 504 Quantitative Methods in Anthropology..................................... 3 
With the approval of the supervisory committee, a student may substitute a comparable 3-
credit graduate course for ANTH 504. 

12 

Elective Courses 
Electives must be approved by the supervisory committee.  Application of independent 
study to the elective requirement is limited to 6 credits.  Pass/fail credits and 
practicum/internship credits are not applicable to elective requirements. 

12 

Preliminary Examination 
ANTH 600 Assessment-Preliminary Examination ..................................... 1 

1 

Culminating Activity 
ANTH 593 Thesis ...................................................................................... 6 

6 

TOTAL 31 
 

Master of Applied Anthropology  
Course Number and Title Credits 
Core Sequence 
ANTH 501 Synchronic Methods in Anthropology ...................................... 3 
ANTH 502 Diachronic Methods in Anthropology ....................................... 3 
ANTH 503 History and Theory in Anthropology......................................... 3 
ANTH 504 Quantitative Methods in Anthropology..................................... 3 
With the approval of the supervisory committee, a student may substitute a comparable 3-
credit graduate course for ANTH 504. 

12 

Elective Courses 
Electives must be approved by the supervisory committee.  Application of independent 
study to the elective requirement is limited to 6 credits.  Graded workshop credits, and 
practicum/internship credits are applicable to elective requirements. 

12 

Preliminary Examination 
ANTH 600 Assessment-Preliminary Examination ..................................... 1 

1 

Culminating Activity 
ANTH 591 Project...................................................................................... 6 

6 

TOTAL 31 
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ANTH 501 SYNCHRONIC METHODS IN ANTHROPOLOGY (3-0-3) (F).  A reading-
intensive survey of the major issues, methods, and findings relevant to anthropological 
studies of human societies.  This course will focus on social processes and phenomena 
occurring at one time, including human-resource relationships; social, economic, and 
political organization and decision-making; micro-demographics; and spatial patterning 
of human groups. 
 
ANTH 502 DIACHRONIC METHODS IN ANTHROPOLOGY (3-0-3) (S).  A reading-
intensive survey of the major issues, methods, and findings relevant to anthropological 
studies of humans.  This course will focus on social processes and phenomena 
occurring across time, including basic paleoanthropology, primatology, behavioral 
ecology, human evolutionary biology, and genetics. 
 
ANTH 503 HISTORY AND THEORY IN ANTHROPOLOGY (3-0-3) (F).  A reading-
intensive survey of history and theory in anthropology from classical times through the 
20th century.  A review of history and philosophy of science with emphasis upon 
innovations in 19th and 20th century theory relevant to current issues and debates. 
 
ANTH 504 QUANTITATIVE METHODS IN ANTHROPOLOGY (3-0-3) (S).  Methods of 
multivariate statistics in the analysis of anthropological data. 
 
ANTH 505 QUALITATIVE METHODS IN ANTHROPOLOGY (3-0-3) (alternate years 
F/S).  An introduction to qualitative methods of research and analysis including in-depth 
interviewing, participant observation, focus groups, and discourse analysis. 
 
ANTH 520 QUATERNARY STRATIGRAPHY AND PALEOENVIRONMENTS (3-0-3) 
(alternate years F/S).  Global to site-specific scale review and evaluation of lithographic 
and biostratigraphic contexts focusing on the last three million years of human 
prehistory. Emphasis on integration of chronologic, biotic, geomorphic and isotopic 
evidence of environmental change on the human time-scale.   
 
ANTH 521 NORTH AMERICAN PALEOENVIRONMENTS (3-0-3) (alternate years 
F/S).  Examines the application of physical and biotic evidence to evaluate changing 
environments and their relationship to prehistoric human populations.  Focus is on past 
environmental change in western North America placed within continental-scale and 
global-scale contexts. 
 
ANTH 522 HUNTER-GATHERER ETHNOARCHAEOLOGY (3-0-3) (alternate years 
F/S).  Examination of variability in adaptations by modern hunter-gatherer populations 
emphasizing subsistence, mobility, and social organization.  Focus is on examination of 
lithic technology, faunal analysis, and site structure as sources of archaeological 
interpretation. 
 
ANTH 523 ADVANCED ARCHAEOLOGICAL FIELD METHODS (3-0-3) (SU).  
Emphasis upon developing research designs, decision-making, and in-field project 
management.  Open to students with previous field experience and graduate work in 
archaeology.   
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ANTH 530 ADVANCED TOPICS IN EVOLUTIONARY ANTHROPOLOGY (3-0-3) 
(alternate years F/S).  This course provides the theoretical foundation for testing 
evolutionary hypotheses about human cultural variation, human physiological 
adaptations and social behavior, and life-history evolution, marriage, reproduction, 
inheritance, and subsistence.  The course provides a broad, empirical view of hominid-
behavioral evolution and ecology.   
 
ANTH 531 ECONOMIC ANTHROPOLOGY (3-0-3) (alternate years F/S).  The 
comparative study of economic behavior in hunter-gatherer, tribal, and complex 
societies.  The course examines subsistence strategies, craft production and 
specialization, and exchange, as well as theoretical debates surrounding the topic of 
economic transition. 
 
ANTH 532 GAME THEORY AND HUMAN COOPERATION (3-0-3) (alternate years 
F/S).  Designed as an advanced introduction to the origins and development of human 
sociality from the perspective of game theory and evolutionary biology.  This course will 
review and discuss classic and new papers from anthropology, biology, economics, 
political science, and psychology.  Issues to be explored include widespread pro-social 
behavior among humans, living in small vs. large groups, rank and status, sexual 
division of labor, and obstacles to building cooperation and peace on a number of social 
scales. 
 
ANTH 533 CROSS-CULTURAL ISSUES IN AGING, DEATH, AND DYING: AN 
ANTHROPOLOGICAL APPROACH (3-0-3) (alternate years F/S).  This course is 
designed as an introduction to the variety of ways in which cultures in the United States 
and around the world approach the aging process, the treatment of those who are dying, 
and the various collective responses to death.  The course relies on the examination of 
published work in the area of cross-cultural health care, gerontology, and ritual. 
 
ANTH 534 SEX AND GENDER: AN ETHNOLOGICAL APPROACH (3-0-3) (alternate 
years F/S).  This course will explore changing definitions and perceptions of sex and 
gender within a variety of cultures throughout the world.  Biological determinism, 
homosexuality, transsexuality, and culturally determined concepts of male and female 
behavior are placed within the global discussion of gender that includes, but extends 
beyond, academic social theory. 
 
ANTH 580 SELECTED TOPICS IN ANTHROPOLOGY (3-0-3) (F/S).  Philosophical and 
theoretical issues in anthropology.  Developments in methodology and technical 
advances in anthropological research.  Seminar topics will vary. 
 
ANTH 600 ASSESSMENT (Preliminary Examination) (1-0-1) (F/S).  Based on 
guidance from their faculty advisory committee, students prepare for and successfully 
complete their preliminary examination. Graded pass/fail (P/F) only. 
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b. Faculty 
Five official faculty members (tenured and tenure-track) from the Department of Anthropology 
will participate in the programs.  All five faculty members are active researchers, have published 
extensively in national and international journals, and have received funding of their research 
through grants and contracts.  The official faculty participants are as follows: 

Christopher Hill, Ph.D., Southern Methodist University, 1992.  Assistant Professor.  
Paleoindian archaeology, Paleolithic archaeology, geoarchaeology and environmental 
archaeology, Pleistocene and early Holocene paleoecology, Late Cenozoic mammals and 
life-history interactions, North America, Egypt. 

Robert McCarl, Ph.D., Memorial University, 1980.  Associate Professor.  Occupational 
ethnography, folklore, public folklore, community studies, cultural anthropology, North 
America. 

Mark G. Plew, Ph.D., Indiana University, 1985.  Professor.  Hunter-gatherer archaeology, 
ethnobiology, human ecology, lithic and ceramic analysis, history of anthropology, Western 
North America and Amazonian South America. 

Margaret Streeter, Ph.D., University of Missouri.  2005, Assistant Professor.  Physical 
anthropology, bone histology, hominid evolution, forensic anthropology. 

John P. Ziker, Ph.D., University of California at Santa Barbara, 1998.  Assistant Professor.  
Kinship, social organization and demography, human behavioral ecology, network analysis, 
medical anthropology, economic anthropology, circumpolar ethnology; Russia/former Soviet 
Union. 

The FTE assignments of the official faculty for the first year of the programs (FY07) are given in 
the following table: 

 

Regular Faculty Expertise Teaching Responsibility in 
Graduate Program 

Christopher Hill Archaeology 25% FTE 
Mark Plew Archaeology 30% FTE 
Robert McCarl Cultural Anthropology 20% FTE 
John Ziker Cultural Anthropology 25% FTE 
Margaret Streeter Physical Anthropology 25% FTE 

Four adjunct faculty members will also participate in the program by teaching graduate-level 
coursework and by serving as members of graduate committees: 
 

T. Virginia Cox, Ph.D., University of Georgia, 1980.  Associate Professor Emerita with the 
BSU Department of Anthropology.  Cultural anthropology, educational anthropology, 
medical anthropology, Oceania, North America.  

Kendall V. House, Ph.D., University of California at Davis, 2000. Lecturer with the BSU 
Department of Anthropology.  Political economy, cultural theory, labor anthropology.    

Pei-Lin Yu, Ph.D., Southern Methodist University, 1999.  Lecturer with the BSU Department 
of Anthropology.  Historic and prehistoric archaeology, ethnoarchaeology of hunters and 
gatherers and small-scale horticulturalists, Northern Plains, US, Great Basin, Southwestern 
US, Southern Appalachians. 

Jon P. Dayley, Ph.D., University of California at Berkeley, 1981.  Associate Professor, BSU 
Department of English.  North and Middle American Indian languages. 
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The present five regular and four adjunct faculty members are sufficient to offer the proposed 
programs.  However, as the programs expand there will be a need for an additional faculty 
member.  Therefore, the department will request an additional faculty line for an archaeologist 
or urban anthropologist, to start in the fall 2008.  The department anticipated the addition of the 
proposed graduate programs and has substantially revised its undergraduate curriculum in a 
way that allows faculty additional time to teach graduate courses, serve on graduate 
committees, and mentor graduate students. 

 

c. Students  

Students matriculating into the proposed programs will primarily be of two types.  Those 
interested in pursuing a research-based and/or academic career in anthropology will be seeking 
preparation to pursue a doctoral degree at a major university.  Those interested in a career as a 
professional anthropologist will be seeking appropriate applied coursework and practical project-
based experience.  The subject focus and structure of the programs are likely to be attractive to 
students from inside and outside Idaho.  Most students who matriculate will have undergraduate 
degrees in anthropology, but there will also be interest among students from allied fields, such 
as biology, geology, geography, and sociology.   

 

d. Infrastructure Support  
Personnel:  A full-time office manager and work-study staff provide administrative support to the 
department and the faculty.  The creation of the proposed graduate programs will increase the 
responsibilities of the staff, but recent revisions of the undergraduate program have made it 
possible for the staff to accomplish the extra work.  Because of the department’s long history of 
grant and contract activity, the department is competent in grants accounting.  Recent additions 
of support staff at the college level also should help the department meet any additional 
accounting needs.  Assistance to faculty members will be provided by the addition of a graduate 
teaching assistant and also through graduate research assistants funded through grants and 
contracts.   

Equipment:  

General:  
17 Computers (including three laptop computers) 
Office equipment: 6 Black and White Printers, 2 Color Printers, Fax Machine, 

Scanners, Slide Projectors 

Archaeology 
Basic Field Equipment (hand tools, screens, kitchens to support archaeological 

crews of up to 25 persons) 
GIS Station-Dell Precision PWS470 CUP at 3.60 GHZ supported by three Dell 

Inspiron ME51 Pentium1.70 GHZ Laptops  
3 Transits 
Trible/NikonTotal Station with two Trible Geo Xt Hand-Held Units 
Wolf Stereomicroscope 
Olympus SZTR Microscope 
Video Camera Flexcam for Stereomicroscope 
Nikon LS-40 ED Film Scanner 
Sony Digital Camera 

 IRSA TAB 2  Page 16



Canon Powershot Digital Camera 
Auger Sampling Kits and Sieving Kits 
Laboratory Equipment (calipers, scales) 
12-Passenger Dodge Van with 8-Foot Carrying Trailer 
800 square foot Archaeology Research and Teaching Laboratory  
Small Comparative Modern Faunal Collection 
Small Pleistocene Faunal Collection 
Artifact Type-Collections:  Paleo-Indian, Old World, Americas, Eastern U.S., Western 

U.S., Peru, Idaho. 

Cultural 
Ethnographic Archive of the West 
Ethnographic Specimen and Materials Storage Cabinets 
Digital Cameras 
Digital Tape Recorders 
Laptop Computers 

Physical Anthropology 
Buehler Isomet 1000 Slow Speed Precision Saw  
Olympus BX51 Research Microscope with Polarizer 
OMNICROFR Digital Color Camera with Soft Ware 
Craftsman 9-inch Band Saw 
Collection of Human Skeletal Remains  
Baboon and Chimpanzee Skeletons 
Fossil Hominid Casts 
Primate Casts 

Cooperating Departments:  The Department of Anthropology has cooperative agreements with 
the Departments of Biology and Geosciences.  Those agreements will provide faculty members 
and graduate students with access to the following additional laboratory facilities: 

DNA Sequencing: Two automated sequencers and all auxiliary equipment and reagents. 
Geochronology: Mass Spectrometer and auxiliary equipment for radio-isotope based 

dating methods. 
Geographic Information Systems: A GIS laboratory and a complete complement of ESRI 

GIS software.  
Comparative osteological collections 

Library:  The department has carefully expanded the library’s anthropology holdings in 
anticipation of offering graduate-level courses.  At the present time library holdings are 
adequate to initiate the two proposed programs.  However, although the programs will not 
initially require significant additional library resources, additional requested funding will allow for 
further acquisitions that may be necessary to support the research focus of newly matriculated 
students. 

   

e.   Future Plans 

There are at the present time no plans to expand either program off campus.     
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3. Duplication  

The University of Idaho (UI) offers a Master of Arts degree in Anthropology at its Moscow 
campus, and Idaho State University (ISU) offers both Master of Arts and Master of Science 
degrees in Anthropology at its Pocatello campus.  In addition, nearly every university in 
adjoining states offers graduate work in anthropology.  Presently, no graduate degrees in 
anthropology are offered in southwest Idaho, the service area of Boise State University.  
Appendix B compares several aspects of the programs at BSU, UI, and ISU, including 
undergraduate program, existing and proposed graduate programs, and number of faculty 
members. 

The graduate programs in anthropology proposed by Boise State University offer the following 
advantages and distinctions: 

• Graduate programs are defined not only by their titles, but also by the focus of their 
research and curricula.  Most master’s programs in anthropology offer a traditional four-
field approach, which includes equal preparation in cultural anthropology, archaeology, 
physical anthropology, and linguistics.  BSU has chosen instead to emphasize its 
strengths and in so doing reflects a national trend toward more specialized and focused 
master’s-level programs.  Although students will be exposed to a broad overview of 
anthropological topics, the BSU programs will emphasize ecological and biosocial 
perspectives in the study of humans.   

• Consistent with its metropolitan character and emphasis on community engagement, 
BSU’s Master of Applied Anthropology program will focus on the preparation of 
professional anthropologists who would be employable in state and federal agencies as 
well as by consulting companies. 

• There is extensive local need for graduate programs and coursework in anthropology.  
Many professionals and other individuals are not in a position to travel to Moscow or 
Pocatello to pursue graduate degrees and/or coursework, but are place-bound because 
of personal or professional constraints that keep them in Boise.   

• BSU is located in the largest metropolitan area of Idaho.  Boise is also the location of the 
headquarters of all state agencies and many federal agencies.  Such co-location 
provides direct interaction of graduate students and their mentors with agencies that 
need and in many cases fund their research.  It is much easier for agency personnel to 
work with researchers in their own location than to travel to other areas of the state. 

• The development of new graduate programs and the resulting research capacity is an 
important aspect of BSU’s vision to become a Metropolitan Research University of 
Distinction.  

• An examination of the graduate programs in surrounding states (see table below) shows 
that nearly every major state university has a graduate program in anthropology; those 
that don’t are land grant institutions with primary focus on agriculture and natural 
resources.  Thus, it appears that the development of graduate programs in anthropology 
can perhaps be considered to be part of the natural maturation process of universities.   

• Finally, as discussed in emails in Appendix A, the creation of graduate programs in 
anthropology at BSU will provide opportunities for collaboration among the faculty 
members of UI, ISU, and BSU.  One example would be that faculty members would be 
able to serve on graduate committees at other schools.  Another would be the 
participation of several institutions in statewide grant programs or large-scale studies. 

 IRSA TAB 2  Page 18



• In sum, the Boise State programs will have emphases that differ from those at other 
institutions, will provide the opportunity for local students to pursue coursework and 
advanced degrees in anthropology, and will benefit agencies and other entities in 
southwest Idaho with research and projects that directly address local problems.  

 

Masters-level Programs in Anthropology in Idaho and Adjacent States  
Institution and Programs Institution and Programs 
 
Idaho State University:   
Master of Arts in Anthropology 
Master of Science in Anthropology 
 
University of Idaho:   
Master of Arts in Anthropology 

 
Montana State University: 
none 
 
University of Montana:  
Master of Arts in Anthropology 
PhD in Anthropology 
 
University of Wyoming:  
Master of Arts in Anthropology 
PhD in Anthropology 
 
University of Utah:  
Master of Arts in Anthropology 
Master of Science in Anthropology 
PhD in Anthropology  
 
Utah State University:  
Master of Social Sciences 

 
University of Nevada – Reno:  
Master of Arts in Anthropology 
PhD in Anthropology 
 
University of Nevada -- Las Vegas:  
Master of Arts in Anthropology 
PhD in Anthropology 
 
University of Oregon:  
Master of Arts in Anthropology 
Master of Science in Anthropology 
PhD in Anthropology 
 
Oregon State University:  
Masters in Applied Anthropology 
PhD in Applied Anthropology 
 
University of Washington:  
Master of Arts in Anthropology 
PhD in Anthropology 
 
Washington State University:  
Master of Arts in Anthropology 
PhD in Anthropology 

 
 
4. Centrality 
 
The following excerpts from the current role and mission statement for Boise State University 
show that the proposed program is consistent with SBOE intentions for Boise State University. 

“Boise State University will formulate its academic plan and generate programs with primary 
emphasis on … the social sciences…[as well as several other fields]”,  

“…offers a variety of master’s and select doctoral degrees consistent with state needs…”  

“…conducts coordinated and externally funded research studies.” 

“…is a comprehensive, urban university serving a diverse population through undergraduate 
and graduate programs, research...” 

The proposed graduate programs are an effort by BSU to “offer master’s degrees consistent 
with state needs,” to “generate programs in its primary emphasis areas that include the social 
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sciences” and that “serve a diverse population,” and to increase its ability to “conduct research 
studies.”  Clearly, the proposed degrees fit well within the SBOE’s stated role and mission for 
Boise State University.  

In addition, offering of these Masters degree programs fulfills a number of goals and strategies 
in Boise State University’s strategic plan, Charting the Course.  Specifically, the new programs 
respond to the educational needs of the region, integrate research and teaching, promote 
research in and with the community, facilitate collaborations across departments and colleges, 
and secure funds for research activity, and will aid in recruiting and retaining faculty and in 
recruiting and retaining students.  BSU’s success at implementing Charting the Course will, in 
large part, determine the institution’s success at achieving its vision of becoming a Metropolitan 
Research University of Distinction.   

 
5. Demand 

a. The Need for Research by Graduate Students. 
Research by faculty members and undergraduate students in the Department of Anthropology is 
important to the agencies, businesses, and citizens of southwest Idaho in two primary ways: 
First, that research contributes to the development of public policy in areas of historic and 
environmental preservation, urban anthropology, cultural resource management, and tribal 
consultation.  Second, that research provides students a foundation in the human behavioral, 
ecological, and physiological sciences, particularly giving students the methodological and 
theoretical background to investigate problems relating to human cooperation problems (e.g., 
environmental degradation), and to study current, historical, and prehistoric behavior (e.g., land 
and water use, human health and nutrition, and human growth and development patterns).    
The creation of graduate programs in anthropology will strengthen our research because 
master’s-level students are able to conduct studies of more depth and greater scope than do 
undergraduate students.  The following are the types of studies presently underway:  

• Our research provides information to legal and medical agencies on human osteology, 
growth, and development, thereby enabling them to investigate causes of death.  We 
also conduct histological studies of present-day and ancient human populations in 
Poland, Peru, Israel, Iraq, and Guyana and conduct studies on paleoecology and human 
phylogenetics.  Examples include forensic investigation of human bone found in criminal 
and paleontological investigations, and paleoecological studies of Yellowstone National 
Park to yield an understanding prehistoric and modern climate variability.  

• Our research provides basic information on the causes of various illnesses, thereby 
aiding the development of therapies.  Examples include alcohol and drug abuse, cancer, 
and cardiovascular disease.  

• We are presently conducting studies that give information on land and resource use by 
native peoples in Siberia and Northern Canada, on prehistoric land and resource use in 
Idaho, Guyana, Egypt, and North America, on the demographics of native peoples, and 
on patterns of human cooperation. 

 
b. The Need for a Graduate Program by Local Industry and Agencies.  
A number of natural resource agencies and industries have major offices in Boise, and all 
employ master’s-level anthropologists: the US Fish and Wildlife Service, the US Forest Service, 
the US Bureau of Land Management, the US Bureau of Reclamation, the Idaho Department of 
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Fish and Game, the Idaho Department of Environmental Quality, and the Idaho National Guard.  
Industry also has a major presence: Idaho Power Company, Boise Cascade, and numerous 
consulting firms.  We receive a number of solicitations these agencies and industries seeking 
persons holding a master’s degree in anthropology in the field. 

In addition, the local cultural resources companies in southwest Idaho have considerable need 
for archaeologists and anthropologists at the master’s level.  Recently, several local companies, 
including Bionomics, Inc. and S.A.I.C, Inc., hired master’s-level archaeologists, and it was 
necessary for them to recruit them from outside the area.   

Agencies and industry also need local graduate educational opportunities to better recruit, 
educate, and retain their employees.  Understandably, many companies assess the availability 
of appropriate educational programs before locating to an area.  It can be argued that the lack of 
local master’s-level programs in anthropology is holding back the growth in the areas of cultural 
resource management, cross-cultural health care, personnel management, forensic 
anthropology in legal and law enforcement, and water and land use development. 

 

c. The Need for a Master’s Degree Program by Local and Out-of-Area Potential Students. 
Our faculty members receive inquiries each year from students interested in receiving an 
master’s degree in anthropology at Boise State University.  Most of these inquiries are local, 
often from individuals who are place-bound and prefer additional education through BSU.  A 
study of alumni from our BS in Anthropology program indicated that of a sample of 27 who went 
on to post-graduate programs, 14 enrolled at BSU, indicating a strong tendency for our students 
to stay locally.  Only 3 went to UI and 1 to ISU, an indication that a program at BSU would have 
only minor effects on the recruitment efforts at UI and ISU.  We also receive numerous inquiries 
from individuals elsewhere in the state and across the country about the availability at BSU of 
graduate programs in anthropology.   

 

d. Needs Assessment  
The department used a number of methods to assess the need for graduate programs in 
anthropology:  

• The department solicited input from anthropologists working in the area and region.  
Specifically, we sought input from private companies, and state and federal agencies 
regarding their interest in having Boise State University offer graduate preparation in 
anthropology.   

• We queried companies/agencies as to their interest in hiring BSU graduates in 
anthropology and the extent to which anthropologists in the area would make use of 
graduate programs by seeking degrees or extended training.  

• Upper division anthropology majors were asked to respond to a survey of their potential 
interest in enrolling in a master’s program in anthropology if offered at Boise State 
University.  

• General upper division and graduate student populations were asked if they would enroll 
in a graduate program at Boise State University or be interested in taking graduate level 
courses in anthropology.  
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• A number of students use the Interdisciplinary Studies Program to combine coursework 
in anthropology with that in allied disciplines.  Those students were asked if they would 
enroll in an anthropology graduate program.  

• Alumni who have taken graduate degrees or courses elsewhere were queried as to 
whether they would have remained at Boise State University if the department offered 
master’s programs.   

 

e. Ongoing Assessment  
Ongoing assessment of program design will be accomplished using input from students, alumni, 
employers, graduate faculty, the Graduate College, and external program reviewers.  Factors 
assessed will be the quality of faculty and their teaching, the currency and relevance of the 
curriculum, the utility of flexibility in scheduling of courses and methods of delivery, the 
availability of internships and research opportunities, the relevance and quality of culminating 
experiences, and the ability of students to make satisfactory progress in the program.  These 
factors are conditioned by the nature of the large and diverse metropolitan population that our 
program will serve.   

Initial and ongoing assessment of the programs will include formal surveys of prospective and 
enrolled students, as well as alumni.  Surveys will query students regarding their reasons for 
enrolling in the programs or applying to other programs.  The department will seek insight as to 
why admitted students do not enroll and what appear as the most important issues in their 
decisions.  The department will further seek to determine the reasons why students in good 
standing leave the programs.  Ongoing assessment of these groups will permit continuing re-
evaluation of the programs.   

Input of current and potential employers is essential to determining the appropriateness of 
program design and implementation.  The programs will periodically conduct formal surveys and 
phone interviews of current and potential employers of Boise State University anthropology 
degree-holding graduates.  Such surveys will assess the level and type of preparation sought by 
potential employers.  In addition, companies and agencies offering internships will be asked to 
provide evaluation of student performance in areas of preparation that allow assessment of the 
success of the program design.  The department graduate faculty, in conjunction with the 
Graduate College, will assess the results of these surveys in evaluating the need for program 
change.   

 
f. Students  
There will be four primary sources of students in the program: 

1. One source will be a portion of the undergraduate students who graduate from Boise 
State University and who desire to continue on to receive a graduate degree.  In 
many cases, those students would have already established a working relationship 
with a faculty member and will have participated in a research project.  Surveys by 
the Department of Anthropology of undergraduate anthropology students and alumni 
extending over the past decade indicate nearly 100% of the approximately 200 
respondents support the establishment of graduate education in anthropology at 
Boise State University.  Furthermore, 100% of the 85 undergraduate students 
recently surveyed by the department expressed an interest in enrolling in a Boise 
State University master’s program in anthropology or taking graduate courses in 
anthropology.  A survey of former Boise State eight anthropology students now 
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enrolled in the graduate Interdisciplinary Studies program have indicated that they 
would enroll in a graduate program in anthropology, were it available.  Approximately 
eighty alumni who have undertaken graduate work at other institutions have 
consistently reported that they would have remained at Boise State University had a 
graduate program been offered in anthropology.   

2. A second source will be students presently enrolled in the Interdisciplinary Studies 
Program, but who would be better suited in a graduate program in anthropology.  
We’ve spoken to a number of students who would prefer to be in the proposed 
graduate programs. 

3. Another source will be individuals presently employed by government agencies, 
consulting companies, and other entities who will want to increase their standing in 
their profession by acquiring a graduate degree.  The department has received very 
positive feedback from its contact of 15 anthropologists working locally and regionally 
in private and federal/state service.  All expressed interest in providing research and 
work opportunities for graduate students and in hiring graduates.  Many respondents 
expressed dismay that Boise State University does not provide graduate level 
training in anthropology.  

4. A final source will be bachelor’s level students from outside of the area who are 
attracted to the graduate program by the nature of our program, which will provide 
research and training opportunities for both Idaho and non-Idaho students in an area 
of the western United States that is rich in anthropological significance.  The 
proposed programs will also give students the communication, observational, and 
analytical skills that are the foundation for employment in a variety of areas.  The 
department and faculty annually receive an estimated 20 to 25 phone calls and web 
page inquires regarding the availability of graduate training in anthropology at Boise 
State University.  

 
g. Expansion or Extension  
The proposed programs are not an expansion or extension of an existing program.  There are at 
present no plans to deliver the program off campus. 

 

6.   Resources   
Note: In the tables in section 6, student FTE is computed by dividing the number of student 
credit hours generated in an academic year by 24; this method defines 1 FTE as equivalent to a 
student who enrolls for 12 credits per semester in a two-semester academic year.  Head count 
does not match FTE because not all students will enroll in 24 credits per academic year.  The 
funds listed under “Research personnel” are for a graduate research assistant funded through 
grants at the same rate as graduate/instructional assistants, including tuition waiver and fringe 
benefits. 
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I. PLANNED STUDENT ENROLLMENT 
  FY 08   FY 09   FY 10  
             
  FTE  Headcount  FTE  Headcount  FTE  Headcount 
             
 A.  New enrollments 7.34  10  9.0  12    12.0  15 
             
 B.  Shifting 

enrollments 
1.0    2  1.49    3    2.38    5 

             
 Total 8.34  12  10.49  15  14.38  20 
 
II. EXPENDITURES 

 

  FY 08   FY 09   FY 10  
             
  FTE  Cost  FTE  Cost  FTE  Cost 
             
 A.  Personnel Costs            
             
      1.  Faculty 1.25  $65,618  1.25  $67,587  1.45  $78,674 
             
      2.  Administrators 0.15  $11,250  0.15  $11,587  0.15  $11,935 
             
      3.  Adjunct faculty 0.4  $12,360  0.4  $12,731  0.3  $9,834 
             
      4.  Graduate/instructional Asst.  1.0  $13,402  1.0  $13,804  1.0  $14,218 
             
      5.  Research personnel 1.0  $13,402  1.0  $13,804  1.0  $14,218 
             
      6.  Support personnel 0.2  $4,976  0.2  $5,126  0.2  $5,280 
             
      7.  Fringe benefits 0  $32,738  0  $33,720  0  $37,789 
             
      8.  Other: Fee waivers  0  $10,974  0  $12,072  0  $12,434 
             
 Total FTE Personnel            
           And Costs: 4.0  $164,720  4.0  $170,431  4.1  $184,382 

  FY 08   FY 09   FY 10  
       
 B.  Operating Expenditures      
       
      1.  Travel $5,000  $6,000  $7,000 
       
      2.  Professional services 0  0  0 
       
      3.  Other services 0  0  0 
       
      4.  Communications $500  $600  $700 
       
      5.  Utilities 0  0  0 
       
      6.  Materials & supplies $1,000  $1,500  $2,000 
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      7.  Rentals 0  0  0 
       
      8.  Repairs & maintenance        $3,000  $4,000  $5,000 
       
      9.  Materials & goods for      
           manufacture & resale 0  0  0 
       
    10.  Miscellaneous (equipment) $1,000  $1,000  0 
       
           Total Operating      
           Expenditures: $10,500  $13,100  $14,700 
 
  FY 08   FY 09   FY 10  
       
 C.  Capital Outlay      
       
      1.  Library resources $1,000  $1,500  $2,000 
       
      2.  Equipment     0 
       
            Total Capital Outlay: $1,000  $1,500  $2,000 
       
 D.  Physical Facilities      
        0  0  0 
       
 E.  Indirect Costs (overhead) 0  0  0 
       
      GRAND TOTAL      
      EXPENDITURES: $176,220   $185,031   $201,082  
 
III. REVENUES 
  FY 08   FY 09   FY 10  
 A.  Source of Funds      
       
      1.  Appropriated funds --      
           Reallocation – MCO $157,331  $165,191  $180,647 
            
      2.   Appropriated funds --      
            New–MCO (Graduate TA) 0  0  0 
       
      3.  Federal funds (Graduate RA) $18,889  $19,840  $20,435 
       
      4.  Other grants 0  0  0 
       
      5.  Fees 0  0  0 
       
      6.  Other:   0  0  0 
       
           GRAND TOTAL      
           REVENUES: $176,220  $185,031  $201,082 
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  FY 08   FY 09   FY 10  
       
 B.  Nature of Funds      
       
 1. Recurring* $157,331   $165,191   $180,647  
               
  2. Non-recurring** (Graduate RA) $18,889   $19,840   $20,435  
       
           GRAND TOTAL      
           REVENUES: $176,220   $185,031   $201,082  
 * Recurring is defined as ongoing operating budget for the program which will become 

part of the base. 

 ** Non-recurring is defined as one-time funding in a fiscal year and not part of the base. 

 
a. Faculty and Staff Expenditures 
 
FY 08      
    
Name/Rank Annual Salary FTE 

Assignment 
Program 

Salary Dollars 
Student CHR Student FTE 

Mark Plew 
Professor  

$74,998  0.30 $22,499  40 1.67 

Christopher Hill 
Asst Professor 

$43,384  0.25 $10,846  40 1.67 

Robert McCarl 
Assoc 
Professor 

$50,325  0.20 $10,065  20 0.83 

John Ziker 
Asst Professor 

$43,512  0.25 $10,878  40 1.67 

M. Streeter 
Asst Professor 

$45,320  0.25 $11,330  20 0.83 

Adjunct 
Professors 

$30,900  0.40 $12,360  40 1.67 

TOTAL $288,439  1.65 $77,978  200 8.34 
 
FY 09 
Name/Rank Annual Salary FTE 

Assignment 
Program 

Salary Dollars 
Student CHR Student FTE 

Mark Plew 
Professor  

$77,248 0.30 $23,174 40 1.67 

Christopher Hill 
Asst Professor 

$44,686 0.25 $11,171 50 2.08 

Robert McCarl 
Assoc 
Professor 

$51,835 0.20 $10,367 30 1.25 

John Ziker 
Asst Professor 

$44,817 0.25 $11,204 50 2.08 

M. Streeter 

 

Asst Professor 
$46,680 0.25 $11,670 32 1.33 

Adjunct 
Professors 

$31,827 0.40 $12,731 50 2.08 

TOTAL $297,092 1.65 $80,317 252 10.49 
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FY10 
 
Name/Rank Annual Salary FTE 

Assignment 
Program 

Salary Dollars 
Student CHR Student FTE 

Mark Plew 
Professor  

$79,565 0.30 $23,869 40 1.67 

Christopher Hill 
Asst Professor 

$46,026 0.25 $11,506 60 2.5 

Robert McCarl 
Assoc 
Professor 

$53,390 0.20 $10,678 55 2.29 

John Ziker 
Asst Professor 

$46,162 0.25 $11,540 55 2.29 

M. Streeter 
Asst Professor 

$48,070 0.25 $12,017 55 2.29 

New Hire 
Asst Professor 

$45,320 0.20 $9,064 40 1.67 

Adjunct 
Professors 

$32,782 0.30 $9,834 40 1.67 

TOTAL $351,314 1.75 $88,509 345 14.38 
  
The program will not require support personnel or personnel expenditures during the first two 
years, other than the office manager listed in section b (Administrative Expenditures) below.   

 

b. Administrative Expenditures 
The proposed programs will require additional administrative work by the department chair and 
will require program coordination.  Both functions initially will be performed by the department 
chair.  The office manager will assist in clerical duties required by the new programs. 

 
Name/Rank Annual Salary FTE Assignment Program Salary % Salary to 

Program 

Mark Plew, Chair 
& Program 
Coordinator 

$74,998 0.15 $11,250 15% of annual 
salary 

Faith Brigham, 
Office Manager 

$24,884 0.20 $4,977 20% of annual 
salary 

No funds are necessary to support external collaborations.   

 

c.   Operating Expenditures 
The implementation of new Master’s programs in Anthropology requires additional operating 
expenses.  We estimate that the graduate program will require operating expenses in the 
amount of $10,500 in FY08, $13,100 in FY09 and $14,700 in FY10. 
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c. Capital Outlay  
1. Library Resources      

a. Library resources, including personnel and space, are adequate to ensure the 
operation and success of the present program.  

b. However, the department will require a modest increase in revenues ($2,000 by 
FY10) to increase library holdings generally and, in particular, journals that reflect the 
research interests of incoming graduate students.  By the fifth year of the proposed 
programs, the department intends to acquire the following journals not presently held by 
Boise State :  

Paleogeography, Paleoclimatology, Paleoecology 
Quaternary Science Reviews 
Quaternary International 
Behavioral Biology 
Senri Ethnological Series (Museum of Sciences, Osaka) 
Sibirica 
Ethograficheskoe Obozrenie (Russian Academy of Sciences) 

c. There are presently no plans to offer the proposed programs off campus. 

 

2. Equipment and Instruments 
The department has in place the necessary laboratory instruments, computers, and other 
equipment to meet the needs of the proposed programs.  The department has computer 
stations, technical instruments (including microscopes), survey and recording equipment 
and, a GIS station.  Please see section 2.d for a detailed listing of departmental equipment.  
The department does, however, anticipate some minor equipment needs over the course of 
the first two years of the programs and requests modest support for equipment purchases 
($1,000 for each of FY08 and FY09; see entry in II.B.10 above).  The department intends to 
include equipment allowances in new grants and contracts to cover the costs and 
maintenance of any new and/or additional equipment.  However, because not all 
maintenance can be covered by grants and contracts, a repair and maintenance budget 
item is included under operating expense (see entry in II.B.8 above). 

 

e. Revenue Sources 
1. Reallocation of existing state appropriated funds is represented by reassignment of 
portions of faculty FTE, and administrative and support staff FTE, both within the 
Department of Anthropology, to the new graduate programs.  Reallocation within the 
College of Social Sciences and Public Affairs (SSPA) covers the increases in operating 
expense and capital outlay (library).  One potential concern regarding such reallocations is 
the impact of reassigning official (tenure-track) faculty FTE from the undergraduate program 
in anthropology to the new graduate programs.  However, that impact is offset by the 
addition of a new full-time faculty member Streeter starting in the fall 2005 semester (FY06).  

2. The new appropriated funds listed in budget item III.A.2 represent a new graduate 
teaching assistant assigned to the Department of Anthropology from new FY07 
appropriations; this assignment of new funds is pending approval of the proposed programs 
by the State Board of Education.   
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3. The department anticipates that grants and contracts will include provisions for graduate 
student support.  The department’s record of external funding ranks high among SSPA 
departments.  The department was awarded during the past academic year nearly $400,000 
in external funding.  The past three years the department has been listed as receiving 
external funding in each quarter of the Office of Research Administration’s quarterly report.  
Those listings include proposals to private entities and federal agencies and include 
submissions to the National Science Foundation.  Proposals typically include support for 
graduate students.  The department anticipates seeking external foundation support as well.  
The department works cooperatively with the Departments of Biology and Geosciences.  
Recent hires in geoarchaeology and physical anthropology have increased the level of 
cooperation between anthropology and the Departments of Biology and Geosciences.  The 
addition of graduate programs in anthropology should facilitate collaborations that result in 
joint grant submissions that support graduate students.  

4. The Schaertle Endowment, held by the BSU Foundation, presently provides 
approximately $6,000 annually, which will be used to provide partial support for two to three 
students annually.  The department plans to increase the endowment through alumni 
contributions.  Because funds from the Schaertle Endowment will not be used to offset any 
of the expenses listed in the “II. Expenditures” section above, those funds are not included 
in the “III. Revenues” section. 
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Office of Provost and Executive Vice       
President 

         Administration Building Room 105 
P.O. Box 443152 
Moscow, ID  83844-3152 
(208) 885-6448 

 
 
 
 
January 22, 2007 
 
Stuart Tennant 
Chief Postsecondary Academic Officer 
Idaho State Board of Education 
650 West State Street, Suite #307 
P.O. Box 83720 
Boise, ID 83720-0037 
 
Dear Stuart: 
  
The University of Idaho appreciates the opportunity to review the following Notice of Intent.   

 
• Boise State University – Create new MA Anthropology 

 
The University of Idaho raised some question at the State Board Meeting in June 2006 in Twin 
Falls regarding Boise State University's proposal for two Masters degrees in Anthropology.  
Those concerns were based on an unclear picture of the local and regional need for these 
programs in the Treasure Valley.   
 
We have had further discussions with our colleagues at Boise State University and based on 
those discussions, the University of Idaho now understands these programs to be consistent with 
Boise State University's metropolitan mission, their emphasis on community engagement, and 
the place-bound nature of many professional seeking such a degree.    
 

The University of Idaho is in support of the new Master of Arts in Anthropology and the Master of Applied 
Anthropology at Boise State University. 

 
Sincerely, 
  
 
 
Doug Baker 
Provost and Executive Vice President 
  
cc:  CAAP Members  
 
 
 
 
 

          To enrich education through diversity the University of Idaho is an equal opportunity/affirmative action employer. IRSA TAB 2  Page 31
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Appendix B: Comparison of Undergraduate and Graduate Programs in  
     Anthropology at Boise State University, University of Idaho, and Idaho State University 
 Boise State University University of Idaho Idaho State University 

Number of Faculty 1 tenured professor 
1 tenured associate professor 
3 tenure-track assistant professors 

2 tenured professors 
3 tenured associate professors 
1 tenure-track assistant professor 

4 tenured professors 
1 tenured associate professor 
3 tenure-track assistant professors 

Numbers of 
Undergraduate and 
Graduate Students: 

88 undergraduate students (includes minors) 116 undergraduate students (includes minors) 
22 graduate students 

68 undergraduate students (includes minors) 
21 graduate students 

Undergraduate 
Program  

Major: 40 credit hours (14 required courses) from 
a total of 34 courses offered;  

The B.A. program requires: 
ANTH 101 Physical Anthropology 
ANTH 102 Cultural Anthropology 
ANTH 103 Introduction to Archaeology 
ANTH 200 Kinship and Social Organization 
ANTH 201 History and Theory in Anthropology 
Two of the following: 

ANTH 203 Old World Prehistory 
ANTH 209 Issues in Global Diversity 
ANTH 215 Cultural Concepts in 
Anthropology 
ANTH 216 Comparative Religion 
ANTH 219 New World Prehistory 

Two of the following:  
ANTH 303 Human Paleoecology 
ANTH 312 Prehistory of North America 
ANTH 400 Hunter-Gatherers 
ANTH 401 Human Evolution and 

Paleoanthropology 
Two of the following:  

ANTH 307 Indians of North America 
ANTH 314 Environmental Anthropology 
ANTH 425 Medical Anthropology 
ANTH 428 Urban Anthropology 

Two additional upper division anthropology 
elective courses 

Major: 48 Anthropology credits (10 required 
courses, 43 offered),  

The B.A. program requires: 
ANTH 100 General Anthropology 
ANTH 220 Peoples of the World 
ANTH 230 World Prehistory 
ANTH 231 Introduciton to Archaeology 
ANTH 251 Intro to Physical Anthropology 
ANTH 410 Research Methods 
ANTH 420 Anthropological History & Theory 
ANTH 428 Social and Political Organization 
ANTH 441 Intro to the Art of Language or 
ANTH 261 or ANTH 450 
SOC 101 Introduction to Sociology 
Five additional upper division anthropology 

elective courses. 
Four upper division electives in other fields 
  
  
  

Major: 33 credit hours (13 required courses) plus 
15 elective major credits for 48 total.  

The B.A. program requires: 
ANTH 107 The Nature of Language 
ANTH 203 Introduction to Archaeology 
ANTH 205 Intro to Arch Lab 
ANTH 230 Intro to Biological Anthropology 
ANTH 231 Intro to Bio Lab 
ANTH 250 Intro to Socio-Cultural Anthropology 
One of the following:  

ANTH 237 Peoples and Cultures of the Old 
World 

ANTH 238 Peoples and Cultures of the New 
World or ANTH 239 Latino Peoples and 

Cultures 
ANTH G401 History and Theory of Socio-

cultural Anthropology 
ANTH G403 Method and Theory in Archaeology 
ANTH G430 Human Origins and Diversity 
One of the following:  

ANTH G450 Intro to Socio-Linguistic 
Anthropology 

ANTH G455 Linguistic Analysis I  
ANTH G458 Historical Linguistics 

ANTH 492 Senior Seminar 
ANTH 495 Department Colloquium 
3 Upper division elective courses 

ENGL 307 Technical Writing 
MATH 253 Introduction to Statistics 
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Description of 
Graduate Program: 

  
Proposed: 
MA in Anthropology (34 credits): 
ANTH 501 Synchronic Methods in Anthropology 
ANTH 502 Diachronic Methods in Anthropology 
ANTH 503 History and Theory in Anthropology 
ANTH 504 Quantitative Methods in Anthropology 
ANTH 600 Comprehensive Exam 
Fifteen additional graduate level credits 
 
Master of Applied Anthropology (34 credits): 
ANTH 501 Synchronic Methods in Anthropology 
ANTH 502 Diachronic Methods in Anthropology 
ANTH 503 History and Theory in Anthropology 
ANTH 504 Quantitative Methods in Anthropology 
ANTH 591 Project  
ANTH 600 Comprehensive Exam 
Fifteen additional graduate level credits  
 

  
MA in Anthropology   (30-36 credits) 
Requirements:  
ANTH 510 Research Methods 
ANTH 511 Human Evolution 
ANTH 521 Contemporary Issues in 

Anthropological Theory 
ANTH 530 Introduction to Archaeological Theory 

and Method 
Remaining credits in courses in Anthropology 

and supporting fields 
 
 
 
 
 

  
MA in Anthropology (30 credits minimum) 
ANTH 605 Seminar in Linguistic Anthropology 
ANTH 615 Seminar in Biological Anthropology 
ANTH 625 Seminar in Socio-Cultural 

Anthropology 
ANTH 635 Seminar in Archaeology 
ANTH 641 Research Project OR  

ANTH 650 Thesis 
Nine additional graduate level credits 
  
MS in Anthropology (30 credits minimum) 
ANTH 641 Research Project OR 

ANTH 650 Thesis 
Two of the following: 

ANTH 605 Seminar in Linguistic Anthropology 
ANTH 615 Seminar in Biological 

Anthropology 
ANTH 625 Seminar in Socio-Cultural 

Anthropology 
ANTH 635 Seminar in Archaeology 

Nine credits of coursework in advanced 
techniques and methods in anthropology 

Six additional graduate level credits 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 

SUBJECT 
Approval to change the name of the Renaissance Institute to the Osher Lifelong 
Learning Institute  
 

APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies and Procedures, Section 
 1.K. 
 
BACKGROUND 
 The Boise State Renaissance Institute was created to allow adult learners to 
 expand their intellectual horizons and enrich their lives. The Institute provides 
 both stimulating learning and social interaction through a lecture series and 
 short courses that respond to the  educational interests of mature adults. The 
 Renaissance Institute is offered in cooperation with community organizations 
 and is open to anyone who wants to participate.  
 
 The Renaissance Institute recently received a $100,000 grant from the Bernard 
 Osher Foundation. One of the grant stipulations is that Boise State’s 
 Renaissance Institute be renamed the Osher Lifelong Learning Institute of  
 Boise State University.   
 
DISCUSSION 
 The Bernard Osher Foundation, founded by Bernard Osher in 1977, benefits a 
 wide range of educational and cultural programs in the U. S. and beyond.  One of 
 their key focus areas is programs addressing the educational needs of adults 
 age 50 and over. They do this via Osher Lifelong Learning Institute grants 
 provided for vibrant learning communities of seasoned learners associated with 
 institutions of higher education across the nation. 
 
 When choosing grantees, the Foundation uses a formal RFP process and selects 
 their grantees based on careful scrutiny of the proposal, the sponsoring higher 
 education institution and the existing program. The Osher Foundation expects 
 lifelong learning programs to reflect the culture and interests of the  community in 
 which  they exist. The grant carries only two stipulations. The programs 
 selected must be renamed Osher Lifelong Learning Institutes, and all funds 
 provided are to be used only for the program itself and not for university 
 overhead expenses. The grant is for $100,000 the first year and is renewable 
 for two additional years.   
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued  

After the initial three years, programs that are thriving (as demonstrated by 500 
active members engaged in a vibrant curriculum) qualify for consideration for a 
permanent funding in the form of a $1,000,000 endowment. The Osher 
Foundation selects programs that they feel have the best chance of success and 
has not yet refused the endowment to any institution that has become an Osher 
Foundation grant recipient. Among the institutions housing Osher Lifelong 
Learning Institutes are Rutgers, Carnegie Mellon, the University of Utah, Duke, 
the University of Washington, the University of California at Berkeley, Tufts and 
Brandeis University. Idaho is one of only four states that do not have an Osher 
Lifelong Learning Institute.  Boise State University is not obligated to continuing 
carrying the Osher Lifelong Learning Institute name if funding is not granted. 
 

IMPACT 
 Funding from the Osher Foundation would be used to help to strengthen, sustain, 
 and support the existing program and expand programming in new and creative 
 directions. This would include adding field trips, longer educational journeys 
 and dual programs where faculty from distant sister institutions present joint 
 lectures to Institute audiences using distance education technology. Funding 
 would also be used to increase honorariums, expand marketing, purchase 
 new equipment, and hire an additional administrative staff member.   
 
 The Foundation also maintains a national Resource Center for Osher Life Long 
 Learning Institutes which hosts an annual conference, providing invaluable 
 networking opportunities, exposure to new ideas, processes, and colleagues 
 across the nation. While Boise State’s program is healthy and growing, the Osher 
 grant funds would secure its existence and allow it to expand its current offerings 
 while serving more Idaho citizens. 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff and CAAP recommend approval as presented. The BAHR committee 
has been consulted and does not have any objections with the request and 
recommends approval.  

 
BOARD ACTION 

A motion to approve changing the name of the Renaissance Institute to the 
Osher Lifelong Learning Institute at Boise State University. 
 
 
Moved by___________ Seconded by___________ Carried Yes_____ No_____ 
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SUBJECT 
New Instructional Unit – Center for Teaching and Learning – Boise State 
University 
 

APPLICABLE STATUTE, RULE, OR POLICY 
• Idaho State Board of Education Governing Policies and Procedures, Section 

III.G. 5, Program Approval and Discontinuance 
• Sections 33-107 (7), 33-4001. Idaho Code. 
 

BACKGROUND 
In accordance with Board policy III.G.4. (a) (1), Board approval is required prior 
to implementation of any new academic program, instructional unit, minor, option, 
or emphasis with a financial impact of $250,000 or more per year.  
 

DISCUSSION 
Boise State University proposes to establish a new Center for Teaching and 
Learning designed to support instructors (faculty, adjuncts, graduate and 
students) across the university. It will provide a variety of services and 
development opportunities to teachers. The existing Academic Technologies and 
the Service–Learning Program, which have supported specialized aspects of 
teaching to the Boise State community, will be part of the center.  
 
The Center for Teaching and Learning will also provide central support for the 
preservation of the core mission of quality undergraduate education and will help 
to integrate the teaching and scholarship components of BSU’s strategic plan.  

 
The Center for Teaching and Learning will provide services to individuals and 
departments seeking to improve student learning in their classes and programs. 
In addition to its own programs for faculty development, the Center will act as a 
clearinghouse - coordinating, highlighting and disseminating instructional support 
from across the university. It will provide support for instructors wishing to 
engage in the scholarship of teaching. Some opportunities already exist at Boise 
State University to improve student learning through improvements and 
innovations in teaching. However, these opportunities are not widely available. 
The creation of the Center will provide a consistent foundation for the 
development of teachers on campus and will ensure that all instructors across 
the campus have access to high-quality opportunities for improvement and 
innovation.  

 
Activities of the center will be assessed for quality and impact and measured 
against the mission of the Center and of Academic Technologies and Service 
Learning. Assessment processes will include tracking of faculty and instructor 
participation in events and use of services as well as regular surveying of 
participants for their perception of the effectiveness of Center activities. In 
addition, the Center will examine its impact on outcomes related to student 
learning such as student retention rates, rates of course withdrawals and failures, 
and responses on national surveys such as the National Survey of Student 
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Engagement and the Faculty Survey of Student Engagement. The Center’s staff 
will regularly review these data in order to engage in a process of continuous 
reflection and improvement.  

 
There is a Center for Teaching and Learning at Idaho State University (ISU) that 
has had great success in supporting the needs of instructors at ISU. BSU’s 
Center for Teaching and Learning will provide similar support to the teaching 
community at Boise State. Neither Center offers any degree programs. Because 
instructors at each institution need local resources, there is a need for each 
institution to have its own Center for Teaching and Learning. However, plans 
have already been made for collaborative efforts between the Idaho State 
University Center for Teaching and Learning and the Boise State University 
Center for Teaching and Learning. The University of Idaho and Lewis-Clark State 
College provide services in support of teaching to their faculty and instructional 
staff through decentralized programs, rather than through a centralized campus 
office.  
 
High quality undergraduate education is central to the mission of Boise State 
University. The mission of the Center for Teaching and Learning is to support, 
promote and enhance teaching effectiveness and to facilitate engagement in 
student learning among faculty and instructors at Boise State. As such, it serves 
an important role in ensuring the quality of undergraduate education.  

 
IMPACT   

Estimated Fiscal Impact  FY 07  FY 08  FY 09  Total 
A. Expenditures         

1. Personnel  $152,000 $242,000 $242,000  $636,000
2. Operating  48,000 158,000 158,000  $364,000
3. Capital Outlay  0 0 0  
4. Facilities   0 0 0  

TOTAL:  $200,000 $400,000 $400,000  $1,000,000

B. Source of Funds         
1. Appropriated 
Reallocation  

 $200,000 $400,000 $400,000  $1,000,000

2. Appropriated – New     
3. Federal     
4. Other     

TOTAL:  $200,000 $400,000 $400,000  $1,000,000

C. Nature of Funds         
1. Recurring *  $200,000 $400,000 $400,000  $1,000,000
2. Non-recurring **     
3. Federal     

TOTAL:  $200,000 $400,000 $400,000  $1,000,000

* Recurring is defined as ongoing operating budget for the program which will become part 
of the base. 

** Non-recurring is defined as one-time funding in a fiscal year and not part of the base. 
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ATTACHMENTS 
N/A 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff and CAAP recommend approval as presented.  
 
BOARD ACTION 

A motion to approve Boise State University’s request to establish a new Center 
for Teaching and Learning as presented. 
 
 
Moved by___________ Seconded by___________ Carried Yes_____ No_____ 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
G. Program Approval and Discontinuance                                                               April 2005 
 
 
4. Program Approval Policy  
 

Program approval will take into consideration statewide and institutional objectives. 
 
a. New instructional programs, instructional units, majors, minors, options, and 

emphases require approval prior to implementation; 
 

(1) Board Approval – Board approval prior to implementation is required for any 
new: 

 
(a) academic professional-technical program, new major, minor, option, 

emphasis, or instructional unit with a financial impact* of $250,000 or more 
per year; 

(b) graduate program leading to a master’s, specialist, or doctoral degree. 
 

(2) Executive Director Approval – Executive Director approval prior to 
implementation is required for any new academic or professional-technical 
program, major, minor, option, emphasis or instructional unit with a financial 
impact of less than $250,000 per year. 

 
b. Existing instructional programs, majors, minors, options, emphases and 

instructional units. 
 
(1) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases, or instructional units with a 
financial impact of $250,000 or more per year require Board approval prior to 
implementation.  

  
(2) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases or instructional units with a 
financial impact of less than $250,000 require executive director approval 
prior to implementation. The executive director may refer any of the requests 
to the Board or a subcommittee of the Board for review and action. All 
modifications approved by the executive director shall be reported quarterly to 
the Board. Non-substantive name or title changes need not be submitted for 
approval. 
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c. Routine Changes 
 

Non-substantive changes, credits, descriptions of individual courses, or other 
routine catalog changes do not require notification or approval. Institutions must 
provide prior notification of a name or title change for programs, degrees, 
departments, divisions, colleges, or centers via a letter to the Office of the State 
Board of Education. 
 

5. Approval Procedures 
 

a.  Board Approval Procedures 
 

(1) Subsequent to institutional review and consistent with institutional policies, all 
requests requiring Board approval will be submitted by the institution as a 
notice of intent in a manner prescribed by the Chief Academic Officer of the 
Board.  
  

(2) The Chief Academic Officer shall forward the request to the CAAP for its 
review and recommendation. Professional-technical requests will be 
forwarded to the Idaho Division of Professional-Technical Education for 
review and recommendation prior to CAAP review and action. If the CAAP 
recommends approval, the proposal shall be forwarded to the Board for 
action.  Requests that require new state appropriations will be included in the 
annual budget request of the institution and the State Board of Education. 

 
(3) CAAP may, at its discretion, request a full proposal for any request requiring a 

notice of intent. A request for a new graduate program requires a full 
proposal. Full proposals should be forwarded to CAAP members at least two 
(2) weeks prior to the next CAAP meeting for initial review prior to being 
forwarded to the Board for approval. 

 
(4) As a part of the full proposal process, all doctoral program request(s) will 

require an external peer review. The external peer-review panel will consist of 
at least two (2) members and will be selected by the Board's Chief Academic 
Officer and the requesting institution’s Chief Academic Officer. The review will 
consist of a paper and on-site review followed by the issuance of a report and 
recommendations by the peer-review panel. Considerable weight on the 
approval process will be placed upon the peer reviewer's report and 
recommendations. 

 
b. Office of the State Board of Education Approval Procedures 

 
(1) All requests requiring approval by the Executive Director will be submitted by 

the institution as a notice of intent in a manner prescribed by the Chief 
Academic Officer of the Board. At the discretion of the Chief Academic 
Officer, the request may be forwarded to the CAAP for review and 
recommendation. Professional-technical requests will be forwarded to the 
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Division of Professional-Technical Education for review and recommendation 
prior to CAAP review and action.  
  

(2) If the CAAP recommends approval of the request(s), the notice of intent will 
be submitted to the Executive Director for consideration and action. The 
Executive Director shall act on any request within thirty (30) days of receipt of 
the Chief Academic Officer’s or CAAP’s recommendation.  

 
(3) If the Executive Director denies the request he or she shall provide specific 

reasons in writing. The institution has thirty (30) days in which to address the 
issue(s) for denial of the request. The Executive Director has ten (10) working 
days after the receipt of the institution's response to re-consider the denial.  If 
the Executive Director decides to deny the request after re-consideration, the 
institution may send its request and the documents related to the denial to the 
president of the Board for final reconsideration.  

 
  (4) Distance Learning Delivery and Residence Centers 

 
All academic programs delivered to sites outside of the service area defined 
by the institution's role and mission statement shall be submitted to the 
Executive Director using a notice of intent. 

 

IRSA  TAB 4  Page 6



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
FEBRUARY 21-22, 2007 

REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107. GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
 
(7)  prescribe the courses and programs of study to be offered at the public institutions 
of higher education, after consultation with the presidents of the affected institutions; 

 
 

TITLE  33 
EDUCATION 
CHAPTER 40 

BOISE STATE UNIVERSITY 
    33-4001. BOISE STATE UNIVERSITY ESTABLISHED -- STANDARDS -- 
PROFESSIONAL-TECHNICAL PROGRAMS. The college now known as Boise state 
college and previously operated and conducted by Boise community college district in 
Ada County, Idaho, known as Boise college, shall be established in the city of Boise, 
Idaho, as an institution of higher education of the state of Idaho, for the purpose of 
giving instruction in college courses in sciences, arts and literature, professional, 
technical and other courses of higher education, such courses being those that are 
usually included in colleges and universities leading to the granting of appropriate 
collegiate degrees, said college to be known as Boise State University. The standards 
of the courses and departments maintained in said university shall be at least equal to, 
or on a parity with those maintained in other similar colleges and universities in Idaho 
and other states. All programs in the professional-technical departments, including 
terminal programs now established and maintained, may be continued and  such  
additional professional-technical  and terminal programs may be  added as  the needs  
of the students attending such university taking professional-technical and terminal 
programs shall warrant, and the appropriate certificate for completion thereof shall be 
granted. The courses offered and degrees granted at said university shall be 
determined by the board of trustees. 
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SUBJECT 
New Executive Master of Business Administration (EMBA) – University of Idaho 

 
APPLICABLE STATUTE, RULE, OR POLICY 

• Idaho State Board of Education Governing Policies and Procedures, Section 
III.G. 5, Program Approval and Discontinuance 

• Sections 33-107 (7) 
 

BACKGROUND 
In accordance with Board policy III.G.4.(a) (1), Board approval is required prior to 
implementation of any new academic program, instructional unit, minor, option, 
or emphasis with a financial impact of $250,000 or more per year. In accordance 
with Board Policy III.G.4, (a) (2), the Executive Director is authorized to approve, 
prior to implementation, any new academic program, instructional unit, minor, 
option, or emphasis with a financial impact of less than $250,000 per year. 
 

DISCUSSION 
The University of Idaho proposes to introduce an Executive Master of Business 
Administration (EMBA) program in northern Idaho. The proposed EMBA program 
provides a unique learning opportunity for highly motivated business executives, 
mid-level managers, and professionals to earn an MBA degree in 24 months 
without interrupting their careers. The proposed EMBA Program will admit 
cohorts of approximately 30 students who will meet two contiguous Friday-
Saturday periods per month. In addition, the cohorts will meet for a one week 
summer intensive workshop during August of each year. The program will require 
completion of 48 credits of coursework. New cohorts will begin coursework on 
the Coldwater Creek campus in Sandpoint in odd numbered years (starting in the 
fall of 2007) and at UI facilities in the Coeur d’Alene-Post-Falls area in even 
numbered years (starting in the fall of 2008). This format will provide an 
opportunity for new students to join the program each year and will offer a choice 
of locations. New students may enroll in either location. 
 
The motivation for the EMBA came from discussions with Dennis Pence, CEO of 
Coldwater Creek. Other business organizations in northern Idaho were contacted 
and management education surveys were conducted to further gauge interest. 
This process resulted in a formal written commitment from Coldwater Creek 
committing 22-23 seats for the initial cohort and approximately 20 seats per 
cohort in subsequent cohorts. Other regional businesses, such as Avista Utilities, 
LiteHouse Foods, and the Alsaker Corporation have also expressed interest in 
the EMBA. 

 
The University of Idaho anticipates a minimum annual demand of 30 students, 
and believes this figure is very realistic for several reasons: 

 
• The potential market for the proposed EMBA covers Spokane, Washington in 
the west to Missoula, 
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Montana in the east, Bonners Ferry, Idaho in the north, and Lewiston, Idaho in 
the south. In this geographic area, approximately 125,000 individuals possess at 
least a bachelor’s degree. 
 
• Also in this geographic market, there are at least 16,000 businesses and 
224,000 paid employees (2002 U.S. 
Census). 
 
• Assuming a (conservative estimate of a) span of control of 250 employees, the 
potential pool of EMBA candidates is at least 898 before accounting for the 
continuing rapid growth in the target geographic market. At an average of 30 
students per cohort, this conservative projected pool represents at least 29 
cohorts over the next 30 years. 
 
The UI is currently accredited at all degree levels (B, M, D). All undergraduate 
and graduate programs in the College of Business and Economics are accredited 
under AACSB International. As of December 2006, only 540 institutions in the 
U.S. and around the world hold AACSB business accreditation.  

 
The proposed EMBA will adhere to all policies and procedures as set forth by the 
College of Graduate Studies, which is assigned institutional oversight of all 
graduate programs by the University and will undergo a curricula review and 
continuous improvement process in 2009-10. 

 
In fall 2006, Boise State University introduced an EMBA program to meet the 
needs of stakeholders in the Treasure Valley. The UI’s proposed EMBA is 
designed to meet the business education needs of citizens and stakeholders in 
the northern counties of the state. Like the EMBA program at BSU, UI’s proposed 
EMBA program is also based upon business partnerships. 

 
EMBA programs can be found in surrounding states, namely: Seattle, 
Washington; Portland, Oregon; Las Vegas, Nevada; and Salt Lake City, Utah; 
however, none of these programs are based upon a business partnership model 
described above nor are any other EMBA programs located in the northern Idaho 
region. 
 
Eight-Year Plan Justification 
 
There are no Executive MBA programs within a 200 mile-radius of Coeur 
d’Alene, Idaho (CDA). Hence, the potential market for the proposed EMBA 
covers Spokane, Washington in the west to Missoula, Montana in the east, 
Bonners Ferry, Idaho in the north, and Lewiston, Idaho in the south. In this 
geographic area, at least 125,000 individuals possess at least a bachelor’s 
degree. Also in this geographic market, there are at least 16,000 businesses and 
224,000 paid employees (2002 U.S. Census). 
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• During the 1990-2000 period, Coeur d’Alene grew 55.7%, which is the 4th 
fastest growth rate among U.S. Metropolitan and Micropolitan Statistical Areas. 
Missoula ranked 77th with a growth rate of 21.8%, and Spokane ranked 134th 
with a growth rate of 15.7% (U.S. Census Bureau, Table 5b). 
• Recent growth rates (2000-2003/2005) range from 0.5% (Spokane) to 17.5% 
(CDA). 
• With the continuing rapid growth in the Coeur d’Alene-Post Falls-Sandpoint 
area, community and business leaders in northern Idaho point out that the need 
for higher education opportunities are not being met. A recent survey reported 
that “companies like Coldwater Creek, Quest Aircraft Company, Unicept 
Packaging, Litehouse Foods, and Schweitzer Mountain Resort are seeking 
people with high levels of technical skills, sound business backgrounds, and 
educational experiences.” As a result, the survey reported that businesses in the 
Coeur d’Alene-Post Falls-Sandpoint triangle have indicated a consistent need for 
business programs including a Master’s degree in Business Administration, and 
these business organizations are willing to assist their employees in securing 
additional education by covering costs for tuition and providing flexible work 
schedules to allow employees achieve personal development. (MGT of America, 
Inc., November 2006). 
• In another survey (by J.D. Wulfhorst of SSRU, October 2005) of 5995 
households in the counties of Bonner, Boundary, Kootenai, Shoshone, Benewah, 
and the City of Spokane revealed the following: 

o 46% indicated interest in business programs. 
o 45% indicated interest in graduate programs. 
o At least 77% expressed preference for a Friday-Saturday class schedule. 

• The proposed EMBA in northern Idaho with its cohort-based Friday-Saturday 
schedule, seeks to meet this untapped need for graduate business education. 
Offering an EMBA will allow businesses in northern Idaho to attract and retain 
highly qualified employees, who in turn will contribute to the continuing growth of 
businesses in the area. In so doing, the University of Idaho and the College of 
Business and Economics are in a unique situation to contribute to the economic 
development of the northern counties of the state. 
 
Fiscal Impact 
 
The proposed EMBA program will be delivered as a completely self-supporting 
program. The total fee per student for the entire program is $37,000. This fee 
covers all instruction, course materials, and textbooks. In most cases, the EMBA 
cost is paid in full or in large part by company sponsorships of participants. 

 
UI CBE faculty members are expected to teach some of the program’s courses 
on an overload basis. The majority of the courses however will be taught by 3-4 
faculty members with primary responsibility for delivering the EMBA program in 
northern Idaho. These faculty members will include both new faculty and existing 
faculty members. Program oversight will be provided by the Associate Dean for 
Administrative Affairs. 
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Estimated Fiscal Impact  FY 07  FY 08  FY 09  Total 
A. Expenditures         

1. Personnel  $463,600 $477,500 $492,000  $1,433,100
2. Operating  88,400 91,000 94,000  273,400
3. Capital Outlay    
4. Facilities     
5. Indirect Costs    

TOTAL:  $552,000 $568,500 $586,000  $1,706,500

B. Source of Funds         
1. Appropriated 
Reallocation – MCO  

   

2. Appropriated – New 
MCO 

   

3. Federal    
4. Other (tuition & fees)  552,000 568,500 586,000  1,706,500
5. Fees    

TOTAL:  $552,000 $568,500
 

$586,000 
 

$1,706,500
C. Nature of Funds         

1. Recurring *    
2. Non-recurring **   552,000 568,500 586,000  1,706,500

TOTAL:  $552,000 $568,500
 

$586,000 
 

$1,706,500
 
* Recurring is defined as ongoing operating budget for the program which will become part 

of the base. 
** Non-recurring is defined as one-time funding in a fiscal year and not part of the base. 

 
IMPACT 

If Board approved, the institution will implement this program and it will be 
subject to future monitoring for program compliance. 

 
ATTACHMENTS 

N/A 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff anticipates that the University of Idaho will be presenting their 
proposal for the Executive MBA to the Board for approval at their April meeting. 

 
BOARD ACTION 

This item is for informational purposes only. Any action will be at the Board’s 
discretion. 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
G. Program Approval and Discontinuance                                                               April 2005 
 
 
4. Program Approval Policy  
 

Program approval will take into consideration statewide and institutional objectives. 
 
a. New instructional programs, instructional units, majors, minors, options, and 

emphases require approval prior to implementation; 
 

(1) Board Approval – Board approval prior to implementation is required for any 
new: 

 
(a) academic professional-technical program, new major, minor, option, 

emphasis, or instructional unit with a financial impact* of $250,000 or more 
per year; 

(b) graduate program leading to a master’s, specialist, or doctoral degree. 
 

(2) Executive Director Approval – Executive Director approval prior to 
implementation is required for any new academic or professional-technical 
program, major, minor, option, emphasis or instructional unit with a financial 
impact of less than $250,000 per year. 

 
b. Existing instructional programs, majors, minors, options, emphases and 

instructional units. 
 
(1) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases, or instructional units with a 
financial impact of $250,000 or more per year require Board approval prior to 
implementation.  

  
(2) Changes, additions, expansions, and consolidations to existing instructional 

programs, majors, minors, options, emphases or instructional units with a 
financial impact of less than $250,000 require executive director approval 
prior to implementation. The executive director may refer any of the requests 
to the Board or a subcommittee of the Board for review and action. All 
modifications approved by the executive director shall be reported quarterly to 
the Board. Non-substantive name or title changes need not be submitted for 
approval. 
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c. Routine Changes 
 

Non-substantive changes, credits, descriptions of individual courses, or other 
routine catalog changes do not require notification or approval. Institutions must 
provide prior notification of a name or title change for programs, degrees, 
departments, divisions, colleges, or centers via a letter to the Office of the State 
Board of Education. 
 

5. Approval Procedures 
 

a.  Board Approval Procedures 
 

(1) Subsequent to institutional review and consistent with institutional policies, all 
requests requiring Board approval will be submitted by the institution as a 
notice of intent in a manner prescribed by the Chief Academic Officer of the 
Board.  
  

(2) The Chief Academic Officer shall forward the request to the CAAP for its 
review and recommendation. Professional-technical requests will be 
forwarded to the Idaho Division of Professional-Technical Education for 
review and recommendation prior to CAAP review and action. If the CAAP 
recommends approval, the proposal shall be forwarded to the Board for 
action.  Requests that require new state appropriations will be included in the 
annual budget request of the institution and the State Board of Education. 

 
(3) CAAP may, at its discretion, request a full proposal for any request requiring a 

notice of intent. A request for a new graduate program requires a full 
proposal. Full proposals should be forwarded to CAAP members at least two 
(2) weeks prior to the next CAAP meeting for initial review prior to being 
forwarded to the Board for approval. 

 
(4) As a part of the full proposal process, all doctoral program request(s) will 

require an external peer review. The external peer-review panel will consist of 
at least two (2) members and will be selected by the Board's Chief Academic 
Officer and the requesting institution’s Chief Academic Officer. The review will 
consist of a paper and on-site review followed by the issuance of a report and 
recommendations by the peer-review panel. Considerable weight on the 
approval process will be placed upon the peer reviewer's report and 
recommendations. 

 
b. Office of the State Board of Education Approval Procedures 

 
(1) All requests requiring approval by the Executive Director will be submitted by 

the institution as a notice of intent in a manner prescribed by the Chief 
Academic Officer of the Board. At the discretion of the Chief Academic 
Officer, the request may be forwarded to the CAAP for review and 
recommendation. Professional-technical requests will be forwarded to the 
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Division of Professional-Technical Education for review and recommendation 
prior to CAAP review and action.  
  

(2) If the CAAP recommends approval of the request(s), the notice of intent will 
be submitted to the Executive Director for consideration and action. The 
Executive Director shall act on any request within thirty (30) days of receipt of 
the Chief Academic Officer’s or CAAP’s recommendation.  

 
(3) If the Executive Director denies the request he or she shall provide specific 

reasons in writing. The institution has thirty (30) days in which to address the 
issue(s) for denial of the request. The Executive Director has ten (10) working 
days after the receipt of the institution's response to re-consider the denial.  If 
the Executive Director decides to deny the request after re-consideration, the 
institution may send its request and the documents related to the denial to the 
president of the Board for final reconsideration.  

 
  (4) Distance Learning Delivery and Residence Centers 

 
All academic programs delivered to sites outside of the service area defined 
by the institution's role and mission statement shall be submitted to the 
Executive Director using a notice of intent.  
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107. GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
 
(7)  prescribe the courses and programs of study to be offered at the public institutions 
of higher education, after consultation with the presidents of the affected institutions; 
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SUBJECT 
Higher Education Research Council (HERC) Appointments 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section 
III.W. 4, Higher Education Research Council Policy 

 
BACKGROUND  

The Higher Education Research Council (HERC) is responsible for implementing 
and administering the Board's Higher Education Research Council Policy and the 
grant programs created by it, which are designed to stimulate competitive 
research at Idaho's institutions. HERC has worked diligently to attract projects 
that serve to strengthen the research capabilities and contribute to the economic 
development of the state of Idaho. HERC's annual budget has averaged 
approximately $2 million over the past ten years. 

 
DISCUSSION 

The Higher Education Research Council is comprised of the Presidents of the 
State College and Universities, four non-institutional representatives and the 
Governor’s Statewide Science & Technology Advisor. The terms for two of the 
non-institutional representative positions, currently held by General Darrell 
Manning and Dr. Ron Bitner, expired in August 2006. The term of appointment 
for non-institutional positions is three years. Staff determined to hold addressing 
the vacancies until the Chief Postsecondary Academic Officer position was filled. 
 
Dr. Bitner has expressed interest in continuing his service on the Higher 
Education Research Council. General Manning was recently appointed to the 
Transportation Board and will be unable to continue his service with the council. 
 
Nominations were solicited from Boise State University, Idaho State University, 
the University of Idaho, and the Idaho National Laboratory. The following are 
biographical summaries of these individuals for the Board’s consideration. 
 

 Ron Bitner 
Interim Director for the Idaho Wine Commission 
 
Ron Bitner, Ph.D. has served on HERC since its inception in 1988. Dr. Bitner is 
deeply involved in agricultural research and is currently the interim Director for 
the Idaho Wine Commission and also serves as a Rural Business Development 
Specialist for the Caldwell/Canyon County Economic Development Council. 
 
Ward Parkinson 
Board of Directors and Vice President, Commercial Development 
Ovonyx, Inc. 

  
Ward Parkinson has been a primary innovator in the Idaho technology industry 
for many years. Ward is a co-founder of Micron Technology, and served as the 
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Chairman and CEO of Micron from 1978 through 1986 and as Vice Chairman 
until 1989. In addition to being an electrical engineer, Ward is also a patent and 
intellectual property attorney. Ward would provide HERC invaluable service as a 
technology consultant, a business person, and as a specialist in technology 
transfer. 
  
Dr. Kevin Shea 
Orthopedic Surgeon 
Intermountain Orthopedics Inc. 

  
Dr. Shea is a fellowship trained orthopedic surgeon specializing in scoliosis and 
pediatric spinal deformity, trauma, limb deformities, and neuromuscular 
disorders. In addition to his clinical practice in Boise, he maintains an active 
involvement in both clinical and basic science research evidenced by 
presentations at national and international conferences, numerous publications in 
scientific journals and medical textbooks, and grants.  His primary research 
interest is knee injuries in preadolescent athletes. 
  
Layne Simons 
Vice President and Chief Operating Officer 
TenXsys Inc. 
  
TenXsys is an entrepreneurial startup company focusing on advanced 
engineering solutions for human health monitoring, sports training and wildlife 
research. TenXsys has successfully developed products ranging from telemetry 
systems for remote monitoring to software used by NASA's Mission Control 
Center. The company has been able to develop both a commercial market for its 
products and receive government funding through successful SBIR programs. 
Layne has an outstanding background in new product development and business 
management. Layne holds a B.S. in Aerospace engineering and an MBA. 
  
Mark Bowen 
Vice President and Area Manager 
CH2M Hill, Boise 
  
Mark Bowen is the area Vice President for CH2M Hill, a global engineering and 
environmental consulting firm. Mark has been extensively involved with multiple 
municipal projects throughout the region, and is a community leader promoting 
sustainable development and conservation principles. Mark is also on the 
Executive Committee of the Boise Metro Chamber of Commerce. Mark would 
provide his technical expertise to the EPSCoR committee, an in-depth knowledge 
of Idaho technology and municipal projects, and personal contacts with many of 
the business leaders throughout the state. 
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John C. Shovic, Ph.D.  
InstiComm, LLC 
 
Dr. John C. Shovic is currently VP of Business Development of InstiComm, LLC, 
a company specializing in medical software solutions for health practitioners. He 
is also CTO of MiloCreek, a consulting and services firm specializing in cyber-
security with a focus on supplying expertise in computer security regulatory and 
technical areas to financial institutions. As a founding member of the bank CDA 
board of directors, he currently serves on the technology, ALCO and loan 
committees. For the past four years, he also served as a Professor of Cyber-
Security at Eastern Washington University as well as been a professor at several 
universities, including the University of Idaho and Washington State University.   
 
Dr. Harold Blackman 
Idaho National Laboratory 
 
Dr. Blackman is the Deputy Associate Laboratory Director of the Science and 
Technology Directorate where he assists in administering the Directorate’s 
research, development and demonstration programs and projects. He is also the 
acting director of the Center for Advanced Energy Studies (CAES). Dr. Blackman 
is involved in some of the nation’s most pressing energy issues. 
 
Dr. Blackman has over twenty years of experience in research management and 
in human factors research and development.  He is an internationally recognized 
expert in human reliability analysis. He has published extensively in human 
reliability analysis, human performance, and cognitive psychology. He co-
developed and routinely presents the training course in human reliability analysis 
for the US Nuclear Regulatory Commission.  He has co-authored two books, one 
on human reliability and the other on display design. 
 
Dr. Andy Klein 
Idaho National Laboratory 
 
Dr. Klein received his B.S., in Nuclear Engineering from Pennsylvania State 
University and his M.S., and Ph.D. degrees in Nuclear Engineering from 
University of Wisconsin. He is currently a Visiting Professor at Massachusetts 
Institute of Technology, a Professor at Oregon State University, and also serves 
as Director, for Education, Training and Research Partnerships at Idaho National 
Laboratory. Dr. Klein has published various books, technical journals, and reports 
and has received funding from the U.S. Department of Energy, National 
Aeronautics and Space Administration, Battelle Pacific Northwest Laboratories, 
and various others from private sector. Dr. Klein has served on various 
committees, commissions, and boards, most recently: Chair, Prometheus 
Advisory Council, Jet Propulsion Laboratory; Nuclear Systems Strategic 
Roadmap Committee, National Aeronautic and Space Administration; and 
Engineering Accreditation Commission, ABET, Inc. 

IRSA  TAB 6  Page 3



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
FEBRUARY 21-22, 2007 

Dr. Dave Hill 
Idaho National Laboratory 
 
Dr. Hill is currently the Deputy for Science and Technology at Idaho National 
Laboratory. In this position he directs all Science and Technology programs for a 
Laboratory with an overall budget of 550M$. The Idaho National Laboratory (INL) 
has been designated the lead federal lab for nuclear energy related matters and 
conducts research into fuels, materials, reactor analysis and design, the nuclear 
fuel cycle as well as nuclear non-proliferation. INL operates a test reactor, 
Advanced Test Reactor, as well as a variety of other nuclear facilities. He also 
serves as the chair of the Science and Technology Subcommittee of the INL 
Board of Managers. 

 
Dr. Hill has also been appointed National Technical Director for Advanced 
Nuclear Research by US DOE. In this capacity he directs the federal research 
programs in the Advanced Fuel Cycle Initiative, the Generation IV program and 
the Nuclear Hydrogen Initiative. 
 
Dr. J.W. (Bill) Rogers 
Idaho National Laboratory 
 
Dr. Rogers received his B.S. in Chemistry and Ph.D. in Physical Chemistry from 
the University of Texas at Austin. He’s held a position at Sandia National 
Laboratories performing basic and applied research for eleven years. Thereafter, 
he joined the faculty at the University of Washington in 1991. He joined Pacific 
Northwest National Laboratory (PNNL) in September 1999 as Associate Director 
of the Interfacial Chemistry and Engineering resource in the William R. Wiley 
Environmental Molecular Sciences Laboratory (EMSL), a National Scientific User 
Facility.  He also co-founded the Joint Institute for Nanoscience with the 
University of Washington in 2000. In January 2004, Dr. Rogers was appointed 
Chief Research Officer for PNNL, in addition to his responsibilities as Director of 
EMSL. 

 
 Dr. Rogers joined the management team for the new Idaho National Laboratory 

(INL) in November 2004 and is currently serving as Associate Laboratory 
Director for Science & Technology and as the Chief Research Officer. 
 

IMPACT 
N/A 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends approval of Dr. Layne Simons and Dr. Harold Blackman to be 
appointed to the Higher Education Research Council. 
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BOARD ACTION 
A motion to appoint Dr. Layne Simons and Dr. Harold Blackman to the Higher 
Education Research Council respectively for three-year terms, March 2007 – 
March 2010. 
 
 
Moved by___________ Seconded by___________ Carried Yes_____ No_____ 
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION:  III. POSTSECONDARY AFFAIRS 
SUBSECTION:  W. Higher Education      April 2005 
 
4.  State Research Council 

 
The State Board of Education shall appoint the four non-institutional representatives 
and a representative from the Office of Science and Technology who shall serve as 
an ex officio member with voting privileges. The chairman of the committee will be 
elected by the Council annually. Term length for the non-institutional members is 
three years.  
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SUBJECT 
Approval of Temporary and Proposed Rules Governing Registration 

 
APPLICABLE STATUTE, RULE, OR POLICY  
 Sections 33-107, 33-2402, and 33-2403, Idaho Code.   
 
BACKGROUND  

House Bill 712 was signed into law effective July 1, 2006.  The bill amended the 
existing law for the registration of postsecondary educational institutions and 
proprietary schools.  Sections of the existing law were repealed or amended to 
clarify the powers of the Idaho State Board of Education, and to more clearly 
define what institutions are required to register.  Chapter 24 was also modified to 
differentiate the registration process for postsecondary institutions and 
proprietary schools, and to provide the Board authority to promulgate rules 
regarding registration and recognition of accreditation organizations.  The Board 
approved registration rules in August 2006 (IDAPA 08.01.11), and in those rules 
recognized only the six regional accreditation organizations. The registration 
rules permitted a scaled-back registration process for institutions accredited by a 
Board-recognized accreditation organization. 
 
In November 2006, Board staff held a public meeting to gather feedback from 
institutions that might be affected by the registration rules. The overarching 
concern in that meeting focused on the accreditation organizations recognized by 
the Board, and the impact that such recognition had on registration. 
 
Subsequent to that meeting, Board staff contacted administrative staff at the 
Northwest Commission on Colleges and Universities (NWCCU) and confirmed 
that NWCCU acknowledges not only regional accrediting bodies; but accrediting 
bodies recognized by the U.S. Department of Education (USDE). Board staff 
believes that the Board should revise its rule to include USDE-recognized 
accreditation organizations. USDE recognition of accreditation organizations is 
based on ten standards that include attention to, e.g., recruitment and 
admissions practices, fiscal and administrative capacity, and facilities. Board staff 
believes that USDE recognition of accreditation organizations assures quality 
and effectiveness of accreditation organizations. The rule would still require full 
registration of institutions who are not accredited by Board-recognized (USDE-
recognized) accreditation organizations; full registration would require that those 
institutions demonstrate compliance with all of the standards, I through X, 
outlined in the rule.  Board staff believes that this registration requirement will 
combat the issue of "diploma mills" locating in this state. 
 
The Office of the State Board recommends the approval of a temporary 
administrative rule – a revision of IDAPA 08.01.11 – to allow the Office to 
proceed with registering affected institutions and schools and for issuing 
certificates of registration. The revised rules, which are attached, are marked to 
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show changes from the previous registration rules which were approved by the 
Board in August 2006. 
 

DISCUSSION 
IDAPA 08.01.11 has been revised in response to the public comment received.  
Highlights of these revisions include: 
 

• Expanding the accreditation organizations recognized by the Board to 
include accreditation organizations recognized by the USDE.  

• Simplifying the registration process for institutions that are required to 
register and which are accredited by Board-recognized (USDE-
recognized) accreditation organizations. 

• Amending the exemption language to exempt from registration private, 
non-profit institutions that are already established and operational, and 
that are lawfully organized in the state of Idaho. The Board’s previous rule 
exempted from registration Albertsons College, Caldwell, Idaho; 
Northwest Nazarene University, Nampa, Idaho; and BYU-Idaho, Rexburg, 
Idaho.  The effect of this amendment would result in the College of New 
St. Andrews, Moscow, Idaho, and Boise Bible College, Boise, Idaho also 
being exempt from the registration process. All of these exempt 
institutions would still need Board approval for the transfer of academic 
credit to Idaho’s public postsecondary educational institutions. 

 
IMPACT 

The temporary and proposed rules will allow the Office of the State Board to 
implement new registration procedures for postsecondary institutions and 
proprietary schools beginning with the July 1, 2007 registration year (fiscal year). 
Lack of approval will be an impediment for registering new institutions or schools, 
which is a statutory requirement. The revised rules will more clearly outline the 
registration process for affected institutions and schools.   

 
ATTACHMENTS 
 Attachment 1-Temporary and Proposed Rules Governing Registration     Page 5 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends approval of the temporary and proposed rule. 
 

BOAR ACTION 
A motion to approve the temporary and proposed rule for the registration of 
postsecondary institutions and proprietary schools. The temporary rule will 
become effective at the end of the 2007 legislative session. 
 
 
Moved by___________ Seconded by___________ Carried Yes_____ No_____ 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state board shall have 
power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal property; 
    (3)  Have general supervision, through its executive departments and offices, of all entities of public 
education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other administrators as the 
board may appoint, such powers as said officers require to carry out the policies, orders and directives of 
the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the legislature needed 
changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide programs and 
courses that lead to a degree or which provide, offer and sell degrees in accordance with the procedures 
    established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary educational institutions in 
Idaho. Academic credit shall not be transferred into any Idaho public postsecondary institution from a     
postsecondary educational institution or other entity that is not accredited by an organization recognized 
by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or sell a course or 
courses of study in accordance with the procedures established in chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public institutions of higher 
education, after consultation with the presidents of the affected institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges organized 
pursuant to chapter 21, title 33, Idaho Code, when the courses or programs of study are academic in 
nature and the credits derived therefrom are intended to be transferable to other state institutions of 
higher education for credit toward a baccalaureate degree, and when the courses or programs of study 
have been authorized by the board of trustees of the community college. 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2402.  REGISTRATION OF POSTSECONDARY EDUCATIONAL INSTITUTIONS.  
(1) Unless exempted as provided herein, each postsecondary educational institution which maintains a 
presence within the state of Idaho, or which operates or purports to operate from a location within the 
state of Idaho, shall register annually with and hold a valid certificate of registration issued by the board. A 
public postsecondary educational institution or agency supported primarily by taxation from either the 
state of Idaho or a local source in Idaho shall not be required to register under this section. The board 
may exempt a nonprofit postsecondary educational institution from the registration requirement in 
accordance with standards and criteria established in rule by the board. The board may permit a 
postsecondary educational institution required to register under this section to instead register as a 
proprietary school under section 33-2403, Idaho Code, in accordance with standards and criteria 
established in rule by the board. 
    (2)  The board shall prescribe by rule the procedure for registration, which shall include, but is not 
limited to, a description of each degree, course or program, for academic credit or otherwise, that a 
postsecondary educational institution intends to conduct, provide, offer or sell. Such rule shall also 
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prescribe the standards and criteria to be utilized by the board for recognition of accreditation 
organizations. 
    (3)  The board may deny the registration of a postsecondary educational institution that does not meet 
accreditation requirements or other standards and criteria established in rule by the board. The 
administrative procedure act, chapter 52, title 67, Idaho Code, shall apply to any denial of registration 
under this section. 
    (4)  The board shall assess an annual registration fee on each postsecondary educational institution 
required to be registered under this section based on the respective degrees, courses or programs that 
each such postsecondary educational institution intends to conduct, provide, offer or sell, not to exceed 
one hundred dollars ($100) for each degree, course or program. Such annual registration fee shall be 
collected by the board and shall be dedicated for use by the board in connection with its responsibilities 
under this chapter. 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2403.  REGISTRATION OF PROPRIETARY SCHOOLS. (1) Unless exempted as provided in 
subsection (4) of this section, each proprietary school which maintains a presence within the state of 
Idaho, or which operates or purports to operate from a location within the state of Idaho, shall register 
annually with and hold a valid certificate of registration issued by the board or its designee. 
    (2)  The board shall prescribe by rule the procedure for registration, which shall include, but is not 
limited to, a description of each course or program, for academic credit or otherwise, that a proprietary 
school intends to conduct, provide, offer or sell. 
    (3)  The board may deny the registration of a proprietary school that does not meet the standards or 
criteria established in rule by the board. The administrative procedure act, chapter 52, title 67, Idaho 
Code, shall apply to any denial of registration under this section. 
    (4)  The following individuals or entities are specifically exempt from the registration provisions required 
by this section:  
    (a)  An individual or entity that offers instruction or training solely avocational or recreational in nature, 
as determined by the board. 
    (b)  An individual or entity that offers courses recognized by the board which comply in whole or in part 
with the compulsory education law. 
    (c)  An individual or entity that offers a course or courses of study sponsored by an employer for the 
training and preparation of its own employees, and for which no tuition fee is charged to the student. 
    (d)  An individual or entity which is otherwise regulated, licensed or registered with another state 
agency pursuant to title 54, Idaho Code. 
    (e)  Aviation school or instructors approved by and under the supervision of the federal aviation 
administration. 
    (f)  An individual or entity that offers intensive review courses designed to prepare students for certified 
public accountancy tests, public accountancy tests, law school aptitude tests, bar examinations or 
medical college admissions tests, or similar instruction for test preparation. 
    (g)  An individual or entity offering only workshops or seminars lasting no longer than three (3) calendar 
days. 
    (h)  A parochial or denominational institution providing instruction or training relating solely to religion 
and for which degrees are not granted. 
    (i)  An individual or entity that offers postsecondary credit through a consortium of public and private 
colleges and universities under the auspices of the western governors. 
    (5)  The board shall assess an annual registration fee on each proprietary school required to be 
registered under this section. Such annual registration fee shall be composed of a fixed portion in an 
amount not to exceed one hundred dollars ($100) for each proprietary school, and a variable portion 
based on the respective course or courses of study that each such proprietary school intends to conduct, 
provide, offer or sell, not to exceed one hundred dollars ($100) for each course or courses of study. Such 
annual registration fee shall be collected by the board and shall be dedicated for use by the board in 
connection with its responsibilities under this chapter. 
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IDAPA 08 
TITLE 01 

CHAPTER 11 

 
08.01.11 - REGISTRATION OF POSTSECONDARY EDUCATIONAL  

INSTITUTIONS AND PROPRIETARY SCHOOLS 

 
 
000. LEGAL AUTHORITY. 
The following rules are made under authority of sections 33-105, 33-107, 33-2402, and 33-2403, Idaho Code to 
implement the provisions of Chapter 24, Title 33, Idaho Code. (8-10-06)T 
 
001. TITLE AND SCOPE. 
 
 01. Title. This rule shall be cited as IDAPA 08.01.11, “Registration of Postsecondary Educational 
Institutions and Proprietary Schools.” (8-10-06)T 
 
 02. Scope. This rule sets forth the registration requirements for postsecondary educational institutions 
that are required to register with the Idaho State Board of Education (“Board”) under Section 33-2402, Idaho Code, 
and for proprietary schools required to register with the Board under Section 33-2403, Idaho Code. In addition, this 
rule describes the standards and criteria for Board recognition of accreditation organizations, for registration 
purposes and for acceptance of academic credit. Finally, this rule describes the process the Board will use to 
evaluate courses or courses of study for acceptance for academic credit at Idaho’s public postsecondary institutions.(8-10-06)T 
 
002. WRITTEN INTERPRETATIONS. 
There are no written interpretations of this rule. (8-10-06)T 
 
003. ADMINISTRATIVE APPEALS. 
The administrative procedure act, chapter 52, title 67, Idaho Code, applies to any denial of registration of any 
postsecondary educational institution or proprietary school. Hearings and appeals shall be governed according to the 
provisions of IDAPA 04.11.01, “Idaho Rules of Administrative Procedure of the Attorney General.” (8-10-06)T 
 
004. INCORPORATION BY REFERENCE. 
There are no documents incorporated by reference. (8-10-06)T 
 
005. OFFICE INFORMATION. 
 
 01. Office Hours. The offices of the Board are open from 8 a.m. to 5 p.m., except Saturday, Sunday 
and legal holidays. (8-10-06)T 
 
 02. Mailing Address. The mailing address of the Board is P.O. Box 83720, Boise, Idaho 83720-0037. 
   (8-10-06)T 
 
 03. Street Address. The offices of the Board are located at 650 W. State Street, Boise, Idaho.  
   (8-10-06)T 
 
 04. Telephone. The telephone number of the Board is (208) 334-2270. (8-10-06)T 
 
 05. Facsimile. The facsimile number of the Board is (208) 334-2632. (8-10-06)T 
 
 06. Electronic Address. The electronic address of the Board is board@osbe.idaho.gov. (8-10-06)T 
 
006. PUBLIC RECORDS ACT COMPLIANCE. 
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tThis rule is are subject to the provisions of the public records act, title 9, chapter 3, Idaho Code. (8-10-06)T 
 
007. -- 009. (RESERVED). 
 
010. DEFINITIONS. 
 
 01. Accredited is defined in Section 33-2401(1), Idaho Code, and means that a postsecondary 
educational institution has been recognized or approved as meeting the standards established by an accrediting 
agency organization recognized by the Board. (8-10-06)T 
 
 02. Agent is defined in Section 33-2401(2), Idaho Code, and means any individual within the state of 
idaho who solicits students for or on behalf of a proprietary school. (8-10-06)T 
 
 03. Agent’s permit is defined in section 33-2401(3), Idaho Code, and means a nontransferable written 
document issued to an agent by the Board or its designee. (8-10-06)T 
 
 04. Course is defined in Section 33-2401(5), Idaho Code, and means instruction imparted in a series 
of lessons or class meetings to meet an educational objective. (8-10-06)T 
 
 05. Course or Courses of study is defined in Section 33-2401(6), Idaho Code, and means either a 
single course or a set of related courses for which a student enrolls, either for academic credit or otherwise. A course 
of study is sometimes also referred to in this rule as a program. (8-10-06)T 
 
 06. Degree is defined in Section 33-2401(7), Idaho Code, and means any academic, vocational, 
professional-technical or honorary title or designation, mark, appellation, series of letters, numbers, or words such 
as, but not limited to, “bachelor’s,” “master’s,” “doctorate,” or “fellow,” which signifies, purports, or is generally 
taken to signify satisfactory completion of the requirements of an academic, vocational, professional-technical, 
educational or professional program of study beyond the secondary school level or for a recognized title conferred 
for meritorious recognition and an associate of arts or associate of science degree awarded by a community college 
or other public or private postsecondary educational institution or other entity which may be used for any purpose 
whatsoever. 
   (8-10-06)T 
 
 07. Postsecondary Educational Institution, sometimes referred to in this rule simply as an 
institution, is defined in Section 33-2401(8), Idaho Code, and means an individual, or educational, business or other 
entity, whether legally constituted or otherwise, which maintains a presence within or which operates or purports to 
operate, from a location within the state of Idaho, and which provides courses or programs that lead to a degree, or 
which provides, offers or sells degrees. (8-10-06)T 
 
 08. Proprietary School, sometimes referred to in this rule simply as a school, is defined in Section 
33-2401(9), Idaho Code, and means an individual, or educational, business or other entity, whether legally 
constituted or otherwise, which maintains a presence within or which operates or purports to operate, from a location 
within the state of Idaho and which conducts, provides, offers or sells a course or courses of study, but which does 
not provide, offer or sell degrees. (8-10-06)T 
 
011. -- 099. (RESERVED). 
 
100. RECOGNITION OF ACCREDITATION ORGANIZATIONS. 
 
 01. Registration of Postsecondary Educational Institutions. For purposes of registration of 
postsecondary educational institutions, the Board recognizes only regional institutional accreditation organizations 
which are also recognized by the United States Department of Education, and which accredit entire colleges or 
universities, and which do not accredit only courses or courses of study (such as specialized accreditation 
organizations). Accordingly, for purposes of registration of postsecondary educational institutions under this rule, 
the Board recognizes the following accreditation organizations. (          ) 
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 a. Middle States Association of Schools and Colleges (MSA), Commission on Higher Education - 
Accredits institutions of higher education in Delaware, District of Columbia, Maryland, New Jersey, New York, 
Pennsylvania, Puerto Rico, and the U.S. Virgin Islands. (8-10-06)T 
 
 b. New England Association of Schools and Colleges, Commission on Institutions of Higher 
Education (NEASC-CIHE) - Accredits institutions of higher education in Connecticut, Maine, Massachusetts, New 
Hampshire, Rhode Island, and Vermont. (8-10-06)T 
 
 c. North Central Association of Colleges and Schools, The Higher Learning Commission (NCA-
HLC) - Accredits degree-granting institutions of higher education in Arizona, Arkansas, Colorado, Illinois, Indiana, 
Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, New Mexico, North Dakota, Ohio, Oklahoma, South 
Dakota, West Virginia, Wisconsin, and Wyoming, including schools of the Navaho Nation. (8-10-06)T 
 
 d. Northwest Commission on Colleges and Universities (NWCCU) - Accredits postsecondary 
educational institutions in Alaska, Idaho, Montana, Nevada, Oregon, Utah, and Washington. (8-10-06)T 
 
 e. Southern Association of Colleges and Schools (SACS), Commission on Colleges - Accredits 
degree-granting institutions of higher education in Alabama, Florida, Georgia, Kentucky, Louisiana, Mississippi, 
North Carolina, South Carolina, Tennessee, Texas, and Virginia. (8-10-06)T 
 
 f. Western Association of Schools and Colleges, Accrediting Commission for Senior Colleges and 
Universities (WASC-ACSCU) Accredits senior colleges and universities in California, Hawaii, the United States 
territories of Guam and American Samoa, the Republic of Palau, the Federated States of Micronesia, the 
Commonwealth of the Northern Mariana Islands, and the Republic of the Marshall Islands. (8-10-06)T 
 
 g. No other accreditation organization, other than the agencies listed in Subsections 100.01.a. 
through 100.01.f. of this rule, shall be recognized by the Board for purposes of registration of postsecondary 
educational institutions. (8-10-06)T
 
 02. Acceptance of Academic Credit. (8-10-06)T 
 
 a. For purposes of acceptance of academic credit at Idaho public postsecondary educational 
institutions, the Board recognizes the regional accreditation associations organizations described in Subsections 
100.01.a. through 100.01.f. of this rule. (8-10-06)T 
 
 b. The Board will determine whether to accept specialized or other accreditation organizations, 
which accredit courses or courses of study, for purposes of acceptance of academic credit on a case-by-case basis. A 
request for recognition of other accreditation organizations for purposes of acceptance of academic credit should be 
made to the Board’s chief higher education academic officer, who will review and evaluate the request with the 
input and advice of the Board’s Committee on Academic Affairs and Programs (CAAP). The Board will make a 
final determination based on such evaluation and review. (8-10-06)T 
 
101. -- 199. (RESERVED). 
 
200. REGISTRATION OF POSTSECONDARY EDUCATIONAL INSTITUTIONS. 
 
 01. Registration Requirement. (8-10-06)T 
 
 a. Unless exempted by statute or this rule, as provided herein, a postsecondary educational institution 
which maintains a presence within the state of Idaho, or which operates or purports to operate from a location within 
the state of Idaho, shall register and hold a valid certificate of registration issued by the Board. An institution shall 
not conduct, provide, offer, or sell a course or courses of study, or degree unless registered. An institution shall not 
solicit students for on behalf of such institution, or advertise in this state, unless registered.  
   (8-10-06)T 
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 b. Initial registration shall be for the period beginning on the date of issue of a certificate of 
registration and continue through June 30 of the next succeeding year. Initial registration shall mean an institution’s 
initial registration under this rule, even if an institution has previously registered with the Board. A registered 
postsecondary educational institution must renew its certificate of registration annually, and renewal of registration 
is not automatic. Renewal of registration shall be for the period beginning on July 1 of any year, and continue 
through June 30 of the next succeeding year. (            ) 
 
 02. Idaho Presence. An institution shall be deemed to have a presence in Idaho, or to be operating or 
purporting to be operating from a location within the state of Idaho, if it owns, rents, leases, or uses any office or 
other type of physical location in Idaho, including a mailing or shipping center, or if it represents in any way, such 
as on an electronic or internet website, to have an Idaho street or mailing address, including a post office box in 
Idaho. 
   (8-10-06)T 
 
 03. Institutions Exempt from Registration. (8-10-06)T 
 
 a. Idaho public postsecondary educational institutions. Section 33-2402(1), Idaho Code, provides 
that a public institution supported primarily by taxation from either the state of Idaho or a local source in Idaho shall 
not be required to register. (8-10-06)T 
 
 b. Certain Idaho private, non-profit, postsecondary educational institutions. A private, non-profit, 
postsecondary educational institution that is already established and operational as of the effective date of this rule 
and located within the state of Idaho, and that is accredited by an accreditation association organization recognized 
by the Board, as set forth in Subsections 100.01.a. through 100.01.f. of this rule, shall not be required to register. A 
private, non-profit, institution is located within the state of Idaho only if it has been lawfully organized under in the 
state of Idaho nonprofit corporation act, chapter 3, title 30, Idaho Code, and its principal place of business is located 
within the state of Idaho. To qualify for this exemption, a private, non-profit, postsecondary educational institution 
must be recognized by the Internal Revenue Service as a charitable or private foundation under applicable 
provisions of the Internal Revenue Code. (            ) 
 
 04. Institutions that Must Register. (8-10-06)T 
 
 a. Out-of-state public postsecondary educational institutions. A public institution that is supported 
primarily by taxation from another state, or from a local source not within the state of Idaho, must register as 
provided herein.  (8-10-06)T 
 
 b. Out-of-state private, non-profit, postsecondary educational institutions. An out-of-state private, 
non-profit, postsecondary educational institution must register as provided herein. (8-10-06)T 
 
 c. Certain Idaho private, non-profit, postsecondary educational institutions. A private, non-profit, 
postsecondary educational institution that is located within the state of Idaho, but that is not exempt under 
Subsection 200.03.b. of this rule, must register as provided herein. (8-10-06)T 
 
 d. For-profit postsecondary educational institutions. A postsecondary educational institution that 
operates for profit, or which is an operating subsidiary of a publicly or privately held corporation that operates for 
profit, must register as provided herein. (8-10-06)T 
 
 05. Exception to Registration Requirement for Certain Postsecondary Institutions. (8-10-06)T 
 
 a. A postsecondary educational institution that demonstrates to the satisfaction of the Board that its 
primary mission and objectives are to offer courses or courses of study that do not lead to the awarding of degrees, 
may instead register as a proprietary school, in accordance with Section 400 of this rule. (8-10-06)T 
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 b. A request to register as a proprietary school must be submitted in writing to the Board by the first 
business day of December preceding a registration year. A decision on such request will be issued by the Board 
within thirty (30) days after it is received. A request to register as a proprietary school must be made on an annual 
basis.   (8-10-06)T 
 
 06. Application. A postsecondary educational institution that is required to register under this rule 
must submit to the Board office an application for registration (either an application for initial registration, or 
renewal of registration, as applicable), on a form approved by the Board. The application must include a list of each 
course, course of study, and degree the applicant institution intends to conduct, provide, offer, or sell in Idaho during 
the registration year. (8-10-06)T 
 
 07. Registration Fees. The Board shall assess an annual registration fee for initial registration, or 
renewal of registration, of a postsecondary educational institution. The registration fee must accompany the 
application for registration, and shall be in the amount of one hundred dollars ($100) for each course that the 
institution intends to conduct, provide, offer or sell during the registration year, as set forth in the registration 
application, not to exceed five thousand dollars ($5,000). Registration fees are not refundable. (8-10-06)T 
 
 08. Deadline for Registration. An initial application for registration may be submitted to the Board at 
anytime. An institution should expect the Board’s review process for an initial registration to take approximately 
three (3) to five (5) months. An application for renewal of registration must be submitted to the Board on or before 
the first business day of May that precedes a registration year. (8-10-06)T 
 
 09. Information Required. Such application must include the information requested on the 
application form, as well as the following information: (8-10-06)T 
 
 a. If an institution that is required to register under this rule is accredited by an accreditation 
organization recognized by the Board in Subsections 100.01.a. through 100.01.f. of this rule, such institution must 
submit documentation demonstrating that it has received accreditation status, and that it will maintain its 
accreditation from such agency during the entire registration year. An institution that is so accredited qualifies for a 
streamlined registration process under Subsection 200.09, and will not be required to submit information and/or 
documentation that documents compliance with all of the standards, I through VI, set forth in Subsections 200.10.a. 
through 200.10.f. of this rule, but may be required to provide the Board with additional information, on request, that 
documents compliance with some of the standards, or on any other matter related to registration. Such institutions 
must submit information and/or documentation with its application for registration that documents compliance with 
the following: copy of most recent accreditation report; up-to-date list of chief officers - e.g. president, board chair, 
chief academic officer, chief fiscal officer; most recent copy of strategic plan; enrollment data for current and past 
two (2) years; copy of annual audited financial statement; as well as any additional information that the Board may 
request.  
   (            ) 
 
 b. All other institutions applying for registration must submit information and/or documentation with 
its application for registration that documents compliance with all of the standards, I through VI, set forth in 
Subsections 200.10.a. through 200.10.f. of this rule. (8-10-06)T 
 
 c. The Board may, in connection with a renewal of registration, request that an institution only 
submit information that documents changes from the previous year, provided that the institution certifies that all 
information and/or documentation submitted in a previous registration year remains current. The annual registration 
fee, described in Subsection 200.07 of this rule, shall remain applicable. (8-10-06)T 
 
 10. Approval Standards for Postsecondary Educational Institutions. An institution applying for 
registration must meet, or demonstrate that it will meet, all of the following standards: (8-10-06)T 
 
 a. Standard I - Legal Status and Administrative Structure. The institution must be in compliance with 
all local, state, and federal laws, administrative rules, and other regulations applicable to postsecondary educational 
institutions.  (8-10-06)T 
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 i. The institution must have a clearly stated mission and objectives that are consistent with 
educational offerings under consideration for approval by the Board. The institution must demonstrate how its stated 
mission and objectives are being accomplished. (8-10-06)T 
 ii. The governing board or the board of directors must be comprised of at least five (5) members who 
are selected to represent students, faculty, and other constituents of the institution. Board members must be given the 
responsibility for assuring that the mission and objectives are achieved, for establishing policies and overseeing their 
implementation, and for providing oversight for the entire institution, including the financial stability of the 
institution. Board members should generally not be affiliated with the institution from an employment, contractual, 
familial, or financial standpoint. Any affiliation or financial interest in the institution must be fully disclosed, and 
provisions must be made to address any conflicts of interest. (8-10-06)T 
 
 iii. There must be sufficient distinction between roles and responsibilities of the institution’s 
governing board and the administration, faculty, and staff to ensure appropriate separation and independence.(8-10-06)T 
 
 iv. Each of the administrative officers must be appropriately qualified with educational credentials to 
ensure programs are of high quality and that the rights of students are protected. In particular, the chief academic 
officer of the institution must be academically prepared at least at the Master’s degree level, and have a minimum of 
five (5) years of postsecondary educational experience at an accredited institution. (8-10-06)T 
 
 v. Administrators must be paid a fixed salary. Commissions may not be used for any portion of the 
compensation or to supplement an administrative salary. (8-10-06)T 
 
 vi. Policies must have been established to govern admissions, hiring procedures, and working 
conditions; evaluation/assessment of all employees and instructional offerings; awarding of credit and grades that 
are comparable to other institutions; academic freedom; student and faculty rights and responsibilities; grievance 
procedures; approval of the curriculum and other academic procedures, etc.; to ensure the quality of educational 
offerings.  (8-10-06)T 
 
 vii. The administration must establish procedures for evaluating the effectiveness of the entire 
institution and for assessing the quality of instruction through established and recognized methods of instructional 
assessment. Evaluation and assessment results must be used to improve institutional programs and services. 
Evaluative/assessment processes must involve internal constituents from the institution and appropriate external 
representatives.  (8-10-06)T 
 
 b. Standard II - Educational Program and Curriculum. Instruction must be the primary focus of the 
institution, and all instructional activities must be clearly related to the achievement of the institution’s mission and 
objectives.  (8-10-06)T 
 
 i. The requirements for all instructional programs must be defined clearly, including applicable 
completion requirements for courses, credits, clinicals, etc. Faculty must be given the responsibility for developing 
the curriculum for all courses or courses of study or degrees, designing effective learning strategies for students, 
identifying and organizing all instructional materials and specialized facilities, identifying instructional assessment 
methods, and evaluating the effectiveness of the course offerings. (8-10-06)T 
 
 ii. The institution must identify the number of credits required to earn a degree based on the 
following guidelines. Forty-five (45) clock-hours of student involvement are required for each semester credit, 
which includes a minimum of fifteen (15) student contact hours for each semester credit. Degrees are: (8-10-06)T 
 
 (1) ASSOCIATE OF APPLIED SCIENCE DEGREE: A credential awarded for completion of 
requirements entailing at least two (2) years, but less than four (4) years, of full-time professional-technical study 
with a minimum of sixty (60) semester credits (includes a minimum of sixteen (16) general education credits) and 
includes mastery of specific competencies drawn from requirements of business/industry; (8-10-06)T 
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 (2) ASSOCIATE DEGREE: A credential awarded for completion of requirements entailing at least 
two (2) years, but normally less than four (4) years, of full-time academic work; (8-10-06)T 
 
 (3) BACCALAUREATE DEGREE: A credential awarded for completion of requirements entailing at 
least four (4) years of full-time academic work; (8-10-06)T 
 
 (4) MASTER'S DEGREE: A credential awarded for completion of requirements entailing at least one 
(1) year, but normally not more than two (2) years, of full-time academic work beyond the baccalaureate degree, 
including any required research; and (8-10-06)T 
 
 (5) DOCTORAL DEGREE: A credential awarded for completion of requirements entailing at least 
three (3) years of full-time academic work beyond the baccalaureate degree, including any required research. 
   (8-10-06)T 
 
 iii. Written course descriptions must be developed for all courses and for all courses within a program 
or degree and include the following: course overview, learning objectives and outcomes, course content, assessment, 
and grading criteria. A written inventory must be maintained for all course descriptions, and course descriptions 
must be provided to the faculty. Faculty must be expected to follow course descriptions. A syllabus must be 
developed for each course and distributed to students at the beginning of the course. (8-10-06)T 
 
 iv. For each course or courses of study leading to a degree, the institution shall assure that such 
courses will be offered with sufficient frequency to enable students to complete the courses of study and degree 
within the minimum time for completion. (8-10-06)T 
 
 c. Standard III - Student Support Services. The institution must have clearly defined written policies 
that are distributed to students through a variety of print and electronic means. Polices must address students’ rights 
and responsibilities, grievance procedures, and must define what services are available to support students and 
instructional programs. (8-10-06)T 
 
 i. The institution must develop a written admissions policy. The admission of students must be 
determined through an orderly process using published criteria which must be uniformly applied. Admissions must 
take into account the capacity of the student to undertake a course of study and the capacity of the institution to 
provide instructional and other support services the student needs to complete the program. (8-10-06)T 
 
 ii. There must be a clearly defined policy for the readmission of students dismissed from the 
institution for academic reasons. The readmission of students dismissed under this policy should be consistent with 
the recognized academic standards of admission to the institution. (8-10-06)T 
 
 iii. The institution must establish and adhere to a clear and fair policy regarding due process in 
disciplinary matters, and publish this policy in a handbook, which must include other rights and responsibilities of 
the students and the grievance procedure. This handbook must be supplied to each student upon enrollment in the 
institution. The institution must provide the name and contact information for the individual who is responsible for 
dealing with student grievances and other complaints and for handling due process procedures. (8-10-06)T 
 
 iv. The institution must provide an effective program of academic advising for all students enrolled. 
The program must include orientation to the academic program, academic and personal counseling, career 
information and planning, placement assistance, and testing services. (8-10-06)T 
 
 v. The institution must provide students, prospective students prior to enrollment, and other 
interested persons with a catalog containing, at a minimum, the following information: the institution's mission; 
admissions policies; information describing the purpose, length, and objectives for the courses or courses of study or 
degrees offered by the institution; credit requirements for all courses or courses of study or degrees offered by the 
institution; procedures for awarding credit for work completed outside the collegiate setting; policies for acceptance 
of transfer credit; the schedule of tuition, fees, and all other charges and expenses necessary for completion of the 
courses or courses of study or degrees; cancellation and refund policies; a definition of the unit of credit as it applies 
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at the institution; an explanation of satisfactory progress, including an explanation of the grading/assessment system; 
the institution's calendar, including the beginning and ending dates for each instructional term, holidays, and 
registration dates; a complete listing of each regularly employed faculty member showing name, area of assignment, 
rank, and each earned degree held, including degree level, degree designation, and institution that awarded the 
degree; a complete listing of each administrator showing name, title, area of assignment, and each earned degree 
held, including degree level, degree designation, and institution that awarded the degree; a statement of legal control 
with the names of the trustees, directors, and officers of the institution or corporation or other entity; a complete 
listing of all scholarships offered, if any; a statement describing the nature and extent of available student services; 
complete and clearly stated information about the transferability of credit to other postsecondary educational 
institutions, including two-year and four-year colleges and universities; and any such other material facts concerning 
the institution and the courses or courses of study as are reasonably likely to affect the decision of the student to 
enroll at the institution. (8-10-06)T 
 
 vi. Accurate and secure records must be kept for all aspects of the student academic record including, 
at a minimum, admissions information, transcripts, and financial transactions. Standards established by the 
American Association of Collegiate Registrars and Admissions Officers (AACRAO) must be used as a basis for 
establishing, maintaining, securing, and retaining student records. (8-10-06)T 
 
 vii. The institution must provide to each prospective student, newly-enrolled student, and returning 
student, complete and clearly presented information indicating the institution's current graduation rate by courses of 
study, and job placement rate by course of study. (8-10-06)T 
 
 d. Standard IV - Faculty Qualifications, Duties, and Compensation. Faculty qualifications must be 
clearly defined for each discipline and the assigned location for each faculty member must be identified. (8-10-06)T 
 
 i. Faculty must be qualified through academic preparation appropriate to their assigned classes and 
degree level; i.e., for bachelor degree programs, faculty must have a master’s degree from an accredited institution; 
at the graduate level, a doctoral degree from an accredited institution. Relevant teaching experience or evidence to 
indicate they will be successful in the classroom must also be considered. Relevant work experience must also be 
considered. Transcripts for all faculty must be obtained, reviewed, and retained at the institution. Faculty must be 
recruited from a variety of institutions and backgrounds to enhance diversity and to avoid hiring a disproportionate 
number of individuals who are graduates of institutional programs. (8-10-06)T 
 
 ii. There shall be a sufficient number of full-time faculty members to maintain the continuity and 
stability of academic programs and policies. At least one full time faculty must be located in Idaho for each course 
or courses of study or degree, unless the institution can demonstrate specifically why this is not feasible, and identify 
what provisions have been, or will be, made to serve students effectively. (8-10-06)T 
 
 iii. A group of faculty must be organized and given responsibility in conjunction with the institution’s 
chief academic officer for reviewing and approving all courses and courses of study and degrees offered by the 
institution. This group must also be responsible for overseeing instructional assessment activities and setting 
standards for program review/evaluation. The group must be of sufficient size to effectively represent a variety of 
instructional disciplines and faculty perspectives. (8-10-06)T 
 
 iv. The ratio of faculty to students in each course must be sufficient to assure effective instruction.  
   (8-10-06)T 
 
 v. Faculty must be paid a fixed salary. Commissions may not be used for any portion of the 
compensation, to supplement faculty salaries, or be connected to recruitment or retention of students. (8-10-06)T 
 
 vi. Procedures for evaluating faculty must be established, including provisions for promoting faculty 
and recognizing scholarly contributions to their academic discipline. (8-10-06)T 
 
 vii. A faculty development program must be established to encourage professional advancement and 
to enhance one’s knowledge and instructional expertise. (8-10-06)T 
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 e. Standard V - Resources, Financial Resources, and Facilities. The institution must have adequate 
financial resources to accomplish its educational mission and objective. (8-10-06)T 
 
 i. A financial officer in a managerial position must be designated for the institution and given 
responsibility for overseeing all of the financial aspects of the institution. (8-10-06)T 
 
 ii. Adequate financial resources must be provided to accomplish the institutional mission and to 
effectively support the instructional programs, including teaching facilities (i.e., classrooms, labs), instructional 
materials, supplies and equipment, faculty, staff, library, and the physical and instructional technology 
infrastructure.  (8-10-06)T 
 
 iii. The institution must have sufficient reserves so that, together with tuition and fees, it is able to 
complete its educational obligations to currently enrolled students, even if it were unable to admit any new students. 
   (8-10-06)T 
 
 iv. Financial records and reports of the institution must be kept and made separate and distinct from 
those of any affiliated or sponsoring person or entity. Financial records and reports at a public or non-profit 
institution must be kept in accordance with the most current guidelines from the National Association of College and 
University Business Officers. Financial records and reports of a for-profit institution must be kept in accordance 
with generally accepted accounting principles. A for-profit institution must organize its reports and records under 
categories or cost centers comparable to accounting funds identified in the most current guidelines from the National 
Association of College and University Business Officers. (8-10-06)T 
 
 v. An annual independent audit of all fiscal accounts of the educational institution must be 
authorized by the governing board, and must be performed by a properly authorized certified public accountant.(8-10-06)T 
 
 f. Standard VI - Library and Instructional Resources. The institution must obtain and properly 
catalog library and other learning resources and make these resources readily available to its students and faculty. 
These holdings must be of sufficient quality and depth to support its mission and achievement of student and faculty 
learning objectives. (8-10-06)T 
 
 i. The institution must have adequate library facilities for the library holdings, space for study, and 
workspace for the librarian and library staff. (8-10-06)T 
 
 ii. Library services and resources must be available for student and faculty use with sufficient 
regularity, and at appropriate hours, to support the mission of the institution and its instructional offerings. 
   (8-10-06)T 
 
 iii. If the institution relies on other institutions or entities to provide library resources, or this is done 
through electronic means, the institution must demonstrate how these arrangements effectively meet the needs of 
students and faculty. These arrangements must be documented through written agreements. Student and faculty use 
must be documented and frequently evaluated to ensure quality services are being provided. (8-10-06)T 
 
 iv. The library must be administered by professionally trained staff supported by sufficient personnel. 
   (8-10-06)T 
 
 11. Additional Information. If the Board is unable to determine the nature and activities of an 
institution on the basis of the information provided by the institution under this rule, then the Board may notify the 
institution of additional information that it will be required to provide in connection with the application for 
registration.  (8-10-06)T 
 
 12. Verification of Information. The Board may verify the accuracy of submitted information by 
inspection, visitation, or any other means it considers necessary. The applicant institution shall be responsible for 
any costs the Board incurs, including travel, associated with this review. (8-10-06)T 
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 13. Criteria for Approval or Denial of Registration. To be approved for registration, the institution 
must demonstrate that it is in compliance with chapter 24, title 33, Idaho Code and this rule, including all of the 
standards described in Subsections 200.10.a. through 200.10.f. of this rule. An institution must remain in compliance 
for the registration year. (8-10-06)T 
 
 14. Public Information. All information submitted to the Board in connection with the application is 
public information, and is subject to disclosure as set forth in the public records act, title 9, chapter 3, Idaho Code.  
   (8-10-06)T 
 
 15. Certificate of Registration. (8-10-06)T 
 
 a. A certificate of registration will be issued to a postsecondary educational institution that has paid 
its registration fee and has been approved under this rule. A certificate evidencing initial registration will be 
effective the date it is issued, and continue through June 30 of the next succeeding year. A renewal certificate will be 
for the period July 1 through June 30 of the next succeeding year. No institution that is registered with the Board 
shall advertise or represent in any manner that it is accredited by the Board. An institution may only represent that it 
is: “Registered with the Idaho State Board of Education.” Registration is not an endorsement of the institution. 
   (8-10-06)T 
 
 b. If an institution wishes to offer additional courses, courses of study, or degrees during the course 
of a registration year that were not included in its application to the Board prior to issuance of the certificate of 
registration, then the institution may submit a supplemental application to the Board, on a form approved by the 
Board, and pay any additional registration fees that are applicable. If approved, the Board will issue a revised 
certificate of registration evidencing such approval. (8-10-06)T 
 
 16. Disapproval and Appeal. If a postsecondary educational institution’s request for initial 
registration, or renewal of registration, is disapproved by the Board, then the institution may appeal such decision in 
accordance with chapter 52, title 67, Idaho Code. The request must be in writing and made to the office within thirty 
(30) days of the date the institution is notified of the disapproval. (8-10-06)T 
 
 17. Withdrawal of Approval. (8-10-06)T 
 
 a. The Board may refuse to renew, or may revoke or suspend approval of, an institution’s registration 
by giving written notice and the reasons therefore to the institution. The institution may request a hearing relating to 
such decision under IDAPA 04.11.01, “Idaho Rules of Administrative Procedure of the Attorney General.” 
   (8-10-06)T 
 
 b. Withdrawal of approval may be for one or more of the following reasons: (8-10-06)T 
 
 i. Violation of chapter 24, title 33, Idaho Code or this rule; (8-10-06)T 
 
 ii. Providing false, misleading, deceptive, or incomplete information to the Board; (8-10-06)T 
 
 iii. Presenting to prospective or current students information about the institution which is false, 
fraudulent, misleading, deceptive, or inaccurate in a material respect; or (8-10-06)T 
 
 iv. Refusing to allow reasonable inspection or to supply reasonable information after a written request 
by the Board has been received. (8-10-06)T 
 
 c. If any information contained in the application submitted by the institution becomes incorrect or 
incomplete, then the registered institution shall notify the Board of such change within thirty (30) days. An 
institution that ceases operation during the course of a registration year shall immediately inform the Board of this 
event.   (8-10-06)T 
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201 -- 299. (RESERVED). 
 
300. ACCEPTANCE OF ACADEMIC CREDIT AT IDAHO PUBLIC POSTSECONDARY 
EDUCATIONAL INSTITUTIONS. 
 
 01. Authority. Section 33-107(6)(b), Idaho Code, provides that the Board has the power to determine 
whether a course or courses of study for academic credit is transferable to, and will be accepted by, a public 
postsecondary educational institution in Idaho. (8-10-06)T 
 
 02. Criteria. Academic credit shall not be transferred into any Idaho public postsecondary institution 
from a postsecondary educational institution that is not accredited by an organization recognized by the Board, as set 
forth in Subsections 100.02.a. and 100.02.b. of this rule. A course or courses of study for academic credit shall be 
evaluated and reviewed to determine whether such course is comparable to a course offered by an Idaho public 
postsecondary educational institution. (8-10-06)T 
 
 03. Procedure. (8-10-06)T 
 
 a. A determination of whether a course or courses of study will be accepted for academic credit at an 
Idaho public higher education institution will be made after evaluation and review. An institution seeking such 
evaluation and review will be required to submit to the Board’s chief higher education academic officer the 
documentation and/or information related to such course or courses of study, who will review and evaluate the 
request with the input and advice of CAAP. (8-10-06)T 
 
 b. Should a course or courses of study be evaluated as acceptable or comparable to a course or course 
of study offered by an Idaho public institution, then it will be accepted for academic credit by the Board and thus 
accepted by the public postsecondary institutions in Idaho. (8-10-06)T 
 
 c. A course or courses of study that are evaluated and determined not to be acceptable or comparable 
to a course or courses of study offered by an Idaho public institution shall not be accepted for academic credit at an 
Idaho public postsecondary institution. (8-10-06)T 
 
301. -- 399. (RESERVED). 
 
400. REGISTRATION OF PROPRIETARY SCHOOLS. 
 
 01. Delegation. Section 33-2403, Idaho Code, provides that a proprietary school must hold a valid 
certificate of registration issued by the Board or its designee. The Board delegates authority to the Idaho State 
Department of Education to register proprietary schools, in accordance with this rule. (8-10-06)T 
 
 02. Registration Requirement. (8-10-06)T 
 
 a. Unless exempted by statute or this rule, as provided herein, a proprietary school which maintains a 
presence within the state of Idaho, or which operates or purports to operate from a location within the state of Idaho, 
shall register annually and hold a valid certificate of registration issued by the Department. A school shall not 
conduct, provide, offer, or sell a course or courses of study unless registered. A school shall not solicit students for 
or on behalf of such school, or advertise in this state, unless registered. (8-10-06)T 
 
 b. Initial registration shall be for the period beginning on the date of issue of a certificate of 
registration and continue through June 30 of the next succeeding year. A registered proprietary school must renew 
its certificate of registration annually and renewal of registration is not automatic. Renewal of registration shall be 
for the period beginning on July 1 of any year, and continue through June 30 of the next succeeding year. (8-10-06)T 
 
 03. Exemptions from Registration. The following individuals or entities are specifically exempt 
from the registration requirements of this rule: (8-10-06)T 
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 a. An individual or entity that offers instruction or training solely avocational or recreational in 
nature, as determined by the Board. (8-10-06)T 
 
 b. An individual or entity that offers courses recognized by the Board which comply in whole or in 
part with the compulsory education law. (8-10-06)T 
 
 c. An individual or entity that offers a course or courses of study sponsored by an employer for the 
training and preparation of its own employees, and for which no tuition fee is charged to the student. (8-10-06)T 
 
 d. An individual or entity which is otherwise regulated, licensed, or registered with another state 
agency pursuant to title 54, Idaho Code. (8-10-06)T 
 
 e. Aviation school or instructors approved by and under the supervision of the federal aviation 
administration.  (8-10-06)T 
 
 f. An individual or entity that offers intensive review courses designed to prepare students for 
certified public accountancy tests, public accountancy tests, law school aptitude tests, bar examinations or medical 
college admissions tests, or similar instruction for test preparation. (8-10-06)T 
 
 g. An individual or entity offering only workshops or seminars lasting no longer than three (3) 
calendar days.  (8-10-06)T 
 
 h. A parochial or denominational institution providing instruction or training relating solely to 
religion and for which degrees are not granted. (8-10-06)T 
 
 i. An individual or entity that offers postsecondary credit through a consortium of public and private 
colleges and universities under the auspices of the western governors. (8-10-06)T 
 
 04. Application. A proprietary school that is required to register under this rule must submit to the 
Department an application for registration (either an application for initial registration, or renewal of registration, as 
applicable), on a form approved by the Department. The application must include a list of each course or courses of 
study the applicant school intends to conduct, provide, offer or sell in Idaho during the registration year. (8-10-06)T 
 
 05. Registration Fees and Costs. A registration fee shall accompany each application for initial 
registration or renewal of registration. The fixed portion of such annual registration fee shall be in the amount of one 
hundred dollars ($100) for each school. The variable portion of such annual registration fee shall be in the amount of 
one hundred dollars ($100) for each course to be offered by the school during the registration year. Fees are not 
refundable.  (8-10-06)T 
 
 06. Deadline for Registration. An initial application for registration may be submitted to the 
Department at anytime. A school should expect the Department’s review process for an initial registration to take 
approximately three (3) to five (5) months. An application for renewal of registration must be submitted to the 
Department on or before the first business day of May that precedes a registration year. (8-10-06)T 
 
 07. Information Required. (8-10-06)T 
 
 a. Such application must include the information requested on the application form. In addition, a 
school applying for registration must submit information and/or documentation with its application for registration 
that documents compliance with all of the standards, I through V, set forth in Subsections 400.08.a. through 
400.08.e. of this rule. (8-10-06)T 
 
 b. The Department may, in connection with a renewal of registration, request that a school only 
submit information that documents changes from the previous year, provided that the school certifies that all 
information and/or documentation submitted in a previous registration year remains current. The annual registration 
fee, described in Subsection 400.05 of this rule, shall remain applicable. (8-10-06)T 
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 08. Approval Standards for Registration of Proprietary Schools. The Board and its designee 
accepts the responsibility for setting and maintaining approval standards for proprietary schools that plan to offer 
courses or a set of related courses in or from Idaho in order to protect consumers and to ensure quality educational 
programs are provided throughout the state. A school must meet all of the standards prior to issuance of a certificate 
of registration and the school must provide required evidence to document compliance with the standards as 
identified in the application form. A certificate of registration may be denied if all of the standards are not met. 
   (8-10-06)T 
 
 a. Standard I - Legal Status and Administrative Structure. The school must be in compliance with all 
local, state and federal laws, administrative rules, and other regulations applicable to proprietary schools. 
   (8-10-06)T 
 
 i. The school must have a clearly stated educational purpose that is consistent with the courses or a 
set of related courses under consideration for approval by the Department. (8-10-06)T 
 
 ii. The ownership of the school, its agents, and all school officials must be identified by name and 
title.   (8-10-06)T 
 
 iii. Each owner, agent, and school official must be appropriately qualified to ensure courses are of 
high quality and the rights of students are protected. (8-10-06)T 
 
 iv. Policies must have been established to govern admissions, hiring procedures, and working 
conditions; evaluation/assessment of all employees and instructional offerings; student and instructor rights and 
responsibilities; grievance procedures; approval of the curriculum and other academic procedures to ensure the 
quality of educational offerings. (8-10-06)T 
 
 v. Procedures for assessing/evaluating the effectiveness of instruction must be established. 
Evaluation and assessment results must be used to improve courses or courses of study. (8-10-06)T 
 
 b. Standard II - Courses or Courses of Study. Instruction must be the primary focus of the school, 
and all instructional activities must be clearly related to the achievement of the stated instructional objectives. All 
courses or courses of study must prepare students to enter employment upon completion of the program or prepare 
them for self-employment. (8-10-06)T 
 
 i. The requirements for each course or courses of study must be defined clearly including applicable 
completion requirements or other requirements such as practicums, clinicals, etc. Instructors must be given the 
responsibility for developing the curriculum for all courses or courses of study, designing effective learning 
strategies for students, identifying and organizing all instructional materials and specialized facilities, identifying 
instructional assessment methods, and evaluating the effectiveness of the course offerings. (8-10-06)T 
 
 ii. Written course descriptions must be developed for all courses or courses of study including: 
course overview, learning objectives and outcomes, course content, assessment, and grading criteria. A written 
inventory must be maintained for all course descriptions and course descriptions must be provided to instructors. 
Instructors must be expected to follow course descriptions. A syllabus must be developed for each course and 
distributed to students at the beginning of the course. (8-10-06)T 
 
 iii. The school must assure that a course or courses of study will be offered with sufficient frequency 
to enable students to complete courses or courses of study within the minimum time for completion. (8-10-06)T 
 
 iv. The school must clearly state the cost of each course or courses of study and identify the payment 
schedule. This information must be provided in written form to students, and the refund policy must also be given to 
students in writing. (8-10-06)T 
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 v. All advertising, pamphlets, and other literature used to solicit students and all contract forms must 
accurately represent the purpose of the school, its courses or courses of study, job opportunities, and other relevant 
information to assist students in making an informed decision to enroll. The school must provide to each prospective 
student, newly-enrolled student, and returning student, complete and clearly presented information indicating the 
school's current completion and job placement rate. (8-10-06)T 
 
 c. Standard III - Student Support Services. The school must have clearly defined written policies that 
are distributed to students through a variety of print and electronic means. Polices must address students rights and 
responsibilities, grievance procedures, and define what services are available to support students. (8-10-06)T 
 
 i. The school must develop a written admissions policy. The admission of students must be 
determined through an orderly process using published criteria which must be uniformly applied. Admissions must 
take into account the capacity of the student to undertake a course or courses of study and the capacity of the school 
to provide instructional and other support services the student needs to complete the program. (8-10-06)T 
 
 ii. There must be a clearly defined policy for the readmission of students dismissed from the school. 
The readmission of students dismissed under this policy must be consistent with the recognized standards of 
admission to the school. (8-10-06)T 
 
 iii. The school must establish and adhere to a clear and fair policy regarding due process in 
disciplinary matters, and publish this policy in a handbook, which must include other rights and responsibilities of 
the students and the grievance procedure. This handbook must be supplied to each student upon enrollment in the 
school. The school must provide the name and contact information for the individual who is responsible for dealing 
with student grievances and other complaints and for handling due process procedures. (8-10-06)T 
 
 iv. The school must provide written information to prospective students prior to enrollment to include 
the following: information describing the purpose, length, and objectives of the courses or courses of study; 
completion requirements for the courses or courses of study; the schedule of tuition, fees, and all other charges and 
all expenses necessary for completion of the courses or courses of study; cancellation and refund policies; an 
explanation of satisfactory progress, including an explanation of the grading/assessment system; the calendar of 
study including registration dates, beginning and ending dates for all courses, and holidays; a complete list of 
instructors and their qualifications; a listing of available student services; and other information about the courses or 
courses of study that are likely to affect the decision of the student to enroll in the school. (8-10-06)T 
 
 v. Accurate and secure records must be kept for all aspects of the student record including, at 
minimum, admissions information, and the courses each student completed. (8-10-06)T 
 
 d. Standard IV - Faculty Qualifications and Compensation. (8-10-06)T 
 
 i. Instructor qualifications (training and experience) must be described and the assigned location for 
each instructor must be identified. (8-10-06)T 
 
 ii. There must be a sufficient number of full-time instructors to maintain the continuity and stability 
of courses.  (8-10-06)T 
 
 iii. The ratio of instructors to students in each course must be sufficient to assure effective instruction. 
   (8-10-06)T 
 
 iv. Instructors must be paid a fixed salary. Commissions may not be used for any portion of the 
compensation, to supplement faculty salaries, or be connected to recruitment or retention of students. (8-10-06)T 
 
 v. Procedures for evaluating instructors must be established. Provisions for student evaluation are 
recommended.  (8-10-06)T 
 
 e. Standard V - Resources, Finance, Facilities, and Instructional Resources. (8-10-06)T 
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 i. Adequate financial resources must be provided to accomplish instructional objectives and to 
effectively support the instructional program, including teaching facilities (i.e., classrooms, labs), instructional 
materials, supplies and equipment, instructors, staff, library, and the physical and instructional technology 
infrastructure.  (8-10-06)T 
 
 ii. The school must have sufficient reserves so that, together with tuition and fees, it is able to 
complete its educational obligations to currently enrolled students, even if it were unable to admit any new students. 
If the school is unable to fulfill its obligations to students, the school must make arrangements with another 
proprietary school to have students complete a comparable course or courses of study (a teach-out provision). 
   (8-10-06)T 
 
 iii. Financial records and reports of the school must be kept and made separate and distinct from those 
of any affiliated or sponsoring person or entity. Financial records and reports at a school shall be kept in accordance 
recognized financial accounting methods. (8-10-06)T 
 
 iv. The school must have adequate instructional resource materials available to students, either on site 
or through electronic means. These materials must be housed in a designated area and be available for students and 
instructors with sufficient regularity and at appropriate hours to support achievement of course objectives or to 
promote effective teaching. (8-10-06)T 
 
 v. If the school relies on other schools or entities to provide library resources or instructional 
resources, the school must demonstrate how these arrangements effectively meet the needs of students and faculty. 
These arrangements must be documented through written agreements. Student and faculty use must be documented 
and frequently evaluated to ensure quality services are being provided. (8-10-06)T 
 
 09. Additional Information. If the Department is unable to determine the nature and activities of a 
school on the basis of the information provided by the school under this rule, then the Department may notify the 
school of additional information that it will be required to provide in connection with the application for registration. 
 (8-10-06)T 
 
 10. Verification of Information. The Department may verify the accuracy of submitted information 
by inspection, visitation, or any other means it considers necessary. The applicant school shall be responsible for any 
costs the Department incurs including travel, associated with this review. (8-10-06)T 
 
 11. Criteria for Approval or Denial of Registration. To be approved for registration, the school 
must demonstrate that it is in compliance with chapter 24, title 33, Idaho Code and this rule, including all of the 
standards described in Subsections 400.08.a. through 400.08.e. of this rule. A school must remain in compliance for 
the registration year. (8-10-06)T 
 
 12. Public Information. All information submitted to the Department is public information, and is 
subject to disclosure as set forth in the public records act, title 9, chapter 3, Idaho Code. (8-10-06)T 
 
 13. Certificate of Registration. (8-10-06)T 
 
 a. A certificate of registration will be issued to a proprietary school that has paid its registration fee 
and been approved under this rule. A certificate evidencing initial registration will be effective the date it is issued, 
and continue through June 30 of the next succeeding year. A renewal certificate will be for the period July 1 through 
June 30 of the next succeeding year. No school that is registered with the Department shall advertise or represent in 
any manner that it is accredited by the Department. An institution may only represent that it is: “Registered with the 
Idaho State Department of Education.” Registration is not an endorsement of the school.  (8-10-06)T 
 
 b. If a school wishes to offer additional courses or courses of study during the course of a registration 
year that were not included in its application to the Department prior to issuance of the certificate of registration, 
then the school may submit a supplemental application to the Department, on a form approved by the Department, 
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and pay any additional registration fees that are applicable. If approved, the Department will issue a revised 
certificate of registration evidencing such approval. (8-10-06)T 
 
 14. Disapproval and Appeal. If a proprietary school’s request for initial registration or a renewal of 
registration is disapproved by the Department, then the school may appeal such decision in accordance with chapter 
52, title 67, Idaho Code. The request must be in writing and made to the Department within thirty (30) days of the 
date the school is notified of the disapproval. (8-10-06)T 
 
 15. Withdrawal of Approval. (8-10-06)T 
 
 a. The Department may refuse to renew, or may revoke or suspend approval of a school’s 
registration by giving written notice and the reasons therefore to the school. The school may request a hearing under 
IDAPA 04.11.01, “Idaho Rules of Administrative Procedure of the Attorney General.” (8-10-06)T 
 
 b. Withdrawal of approval may be for one or more of the following reasons: (8-10-06)T 
 
 i. Violation of chapter 24, title 33, Idaho Code or this rule. (8-10-06)T 
 
 ii. Providing false, misleading, deceptive, or incomplete information to the Department. (8-10-06)T 
 
 iii. Presenting to prospective or current students information about the school which is false, 
fraudulent, misleading, deceptive, or inaccurate in a material respect; or (8-10-06)T 
 
 iv. Refusing to allow reasonable inspection or to supply reasonable information after a written request 
by the Department has been received. (8-10-06)T 
 
 c. If any information contained in the application submitted by the school becomes incorrect or 
incomplete, then the registered school shall notify the Department of such change within thirty (30) days. A school 
that ceases operation during the course of a registration year shall immediately notify the Department of this event. 
   (8-10-06)T 
 
 16. Agent’s Permit. Each proprietary school shall ensure that its agents have a valid permit, and that 
all of its agents are in compliance with Section 33-2404, Idaho Code. (8-10-06)T 
 
 17. Annual Agent’s Permit Fee. The annual fee for the agent’s permit shall be fifty dollars ($50.00). 
The agent’s permit must be renewed annually upon reapplication and proper qualifications, as required by Section 
33-2404, Idaho Code. (8-10-06)T 
 
 18. Surety Bond. Each proprietary school shall obtain a surety bond and comply with the provisions 
in Section 33-2406, Idaho Code. (8-10-06)T 
 
 19. Student Tuition Recovery Account. Each proprietary school shall comply with the provisions of 
Section 33-2407, Idaho Code, relating to a student tuition recovery account. (8-10-06)T 
 
401. -- 999. (RESERVED). 
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SUBJECT 
Reorganization of the Limited English Proficiency Program and the National 
Assessment of Educational Progress Program   

  
APPLICABLE STATUTE, RULE, OR POLICY 

N/A 
 

BACKGROUND 
Superintendent Luna and staff in the Office of the State Board of Education 
(OSBE) have discussed the need for Idaho’s assessment program to be 
separate from the actual implementation of educational programs, in order to 
create a form of checks and balances.   
 
At this time the discussions have prompted changes for the National Assessment 
of Educational Progress (NAEP), currently managed by the SDE and the Limited 
English Program (LEP) program, currently managed by the OSBE. 
 
NAEP 
The NAEP Program, known as the "Nation's Report Card," is the only national 
representative and continuing assessment of what America's students know and 
can do. Its major goals are to measure student achievement and to report 
change in performance over time. NAEP provides results for the nation and for 
the states. The Idaho State Board of Education includes NAEP in the statewide 
testing program because it provides comparative state and national information 
about student achievement in reading, mathematics, science, and writing.  
 
Limited English Proficiency Program 
The State LEP Program, inclusive of Title III funds and the oversight of the LEP 
state funds and programming was transitioned to the Office of the State Board of 
Education in early 2004. The full program is currently administered by the 
program manager in OSBE; however, SDE continually assists LEP students 
through its comprehensive technical assistance and programming for all students 
in the state. The SDE serves LEP students through the Title I program and 
content area instruction, as LEP students are a part of the overall student 
population.  

 
DISCUSSION 

1.  The NAEP program, associated funding, and the FTE, which are currently at 
SDE will move to OSBE. The nature of the program and the management will 
remain the same for this federal program. 

 
2.  It has been discussed between SDE and OSBE that due to the nature of 

providing service to students in the state, that the LEP program be 
transitioned back to SDE. The assessment portion of the program, which is 
the IELA assessment, would remain with the Board.  
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The following information details more specifically how the LEP Program and 
IELA assessment should be split and managed separately. 

 
I.  The State Department of Education would assume the management of the 

LEP Program, inclusive of: 
 

1.  Budget oversight 
• Management, allocation, and distribution of Title III funds to districts  
• Management and allocation of State LEP funds to Districts.  
• Payment of State LEP funds to districts based on OSBE 

allocations, as the state LEP funding remains a part of the Public 
School Appropriation. 

• Allocation and oversight of the newly approved $750,000 school 
improvement funds, targeted for schools/districts that have missed 
AYP Reading and Math for LEP students.  If approved in the 2007 
Legislative session. 

 
2.  Programming 

• Provide for ongoing coordination of the recommendations provided 
by the Sub Committee in June 2005 

• Provide for ongoing implementation of the “Idaho Map of Standards 
for English Learners”, inclusive of offering ongoing professional 
development opportunities to Idaho educators 

• Development of the English Language Development standards for 
the content areas of Math and Science, as required under Title III of 
NCLB 

• Annual LEP Program Data collection –June each year 
• Ensure school district compliance – monitoring and 

evaluation/Federal Program reviews 
• Provide ongoing technical assistance to districts 
• Review of annual LEP plans and budgets 
• State and Federal reporting (to be completed in conjunction with 

IELA assessment manager) 
• Provide detailed program guidance to all districts with LEP students 
• Recommend policy regarding English language learners to the 

Board and Legislature 
• Manage the State LEP web pages (in conjunction with the IELA 

program) 
• Provide assistance to English language learners targeted in all Title 

I programs (i.e. Reading First, etc) 
• Coordinate program with Title I school improvement and the Title IC 

Migrant program 
• Manage accountability plan/sanctions for districts with LEP 

students, as per federal guidelines 
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• Introduce statewide sanctions and provide technical assistance to 
school districts if growth targets on the IELA are not met for 2 or more 
consecutive years (Annual Measurable Achievement Objectives – 
AMAOs) 

 
II. The State Board of Education would assume the management of the Idaho 

English Language Assessment (IELA), inclusive of: 
 

• Manage IELA contract and renewal of contract 
• Manage processes and procedures for IELA spring and English 

Language Learner (ELL) Placement tests 
• Coordinate with all school districts to ensure all LEP students in the 

state are annually assessed 
• Manage IELA trainings 
• Determine annual growth percentages/targets (Annual Measurable 

Achievement Objectives – AMAOs) for LEP students taking 
assessment.   

• Provide data analysis of results for outside stakeholders 
• Provide IELA data for state and Federal reports 
• Manage validity and reliability and external review of the IELA 
• Manage district compliance within the assessment arena 

  
IMPACT 

Staffing impact:   
NAEP: The impact on staffing would be that the FTE and current staff would move 
to the OSBE to run the NAEP program from the Board office. 
 
LEP: The impact on staffing would be that an LEP Program manager would need 
to be hired SDE, with a current empty FTE position. 

 
Fiscal impact:   
NAEP: The full federal amount allocated to Idaho for the NAEP program would 
move to the OSBE, along with the staff and current FTE. 
 
LEP: A total of $105,000 is annually allowable under Title III for salaries. The SDE 
and OSBE have agreed that $71,000 would remain at the Board to run the IELA 
assessment and work with the LEP student components of the ISAT. The amount 
of $34,000 would be distributed to the department to use as partial funding of a 
Title I/Title III (LEP) Coordinator.  The SDE already has an FTE and supplemental 
funds that will be used for this position. 
 
The program portion of the Title III allocation, which totals $70,000 per year, will 
be split equally between SDE and OSBE. The SDE will use the $35,000 to provide 
technical support to the districts, inclusive of professional development, monitoring 
and evaluation, and accountability oversight. OSBE will use the $35,000 to run the 
assessment program, inclusive of funding external reviews, providing data 
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analysis and Federal data reporting, and providing technical assistance to districts 
regarding assessment. 

 
All direct district allocations under the Title III allocation will be passed through to 
the SDE. 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff recommends that by March 1, 2007 the NAEP program and manager 
are moved to the OSBE. 
 
Board staff recommends that by March 1, 2007, LEP program responsibilities be 
split into two positions: IELA assessment manager and LEP Program manager. 

 
BOARD ACTION 

A motion to approve the recommendation to transition the NAEP program to the 
Office of the State Board of Education and the LEP program to the State 
Department of Education by March 1, 2007. 
 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

IRSA TAB 8  Page 4 


	IRSA Table of Contents
	Tab 1 Presentation - Early Childhood Coordinating Council
	Attachment 1 - Powerpoint Presentation
	Attachment 2 - Logic model for grant program

	Tab 2 Reconsideration of BSU's Anthropology Program
	Attachment 1 Full Proposal

	Tab 3 Name change of BSU's Renaissance Institute
	Tab 4 New BSU Center for Teaching and Learning
	Tab 5 New UI EMBA program
	Tab 6 HERC Appointments
	Tab 7 Approval of Temporary & Proposed Rules-Registration
	Attachment 1 - Registration Rules


