STATE BOARD OF EDUCATION MEETING
February 21 — 22, 2007
Boise State University
Student Union Building - Lookout Room el
Boise, Idaho BOAED o SEOCGH

Wednesday, February 21, 2007, 5:00 p.m., LBJ Building, 650 West State Street,
Suite 307

EXECUTIVE SESSION (Closed to the Public)

Pursuant to Idaho Code Section 67-2345(1), the State Board of Education will meet in
executive session to discuss one or more of the following:

(a) to consider hiring a public officer, employee, staff member or individual agent.
This paragraph does not apply to filling a vacancy in an elective office;

(b) to consider the evaluation, dismissal or disciplining of, or to hear complaints or
charges brought against a public officer, employee, staff member or individual agent,
or public school student

(c) to conduct deliberations concerning labor negotiations or to acquire an interest in
real property which is not owned by a public agency;

(d) to consider records that are exempt by law from public inspection

(e) to consider preliminary negotiations involving matters of trade or commerce in
which the governing body is in competition with governing bodies in other states or
nations;

() to consider and advise its legal representatives in pending litigation or where
there is a general public awareness of probable litigation.

EXECUTIVE SESSION ITEMS MAY BE DISCUSSED AND ACTED UPON, IF
APPROPRIATE, IN OPEN SESSION.

Thursday, February 22, 2007, 8:00 a.m., Boise State University, Student Union
Building — Lookout Room

BOARDWORK

1. Agenda Review / Approval

2. Minutes Review / Approval

OPEN FORUM
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CONSENT AGENDA
BAHR — SECTION I - HR

1. Boise State University — New Positions and Changes to Positions

2. ldaho State University — New Positions

3. University of Idaho — New Positions

4. Lewis Clark State College — New Position

PPGAC

5. Alcohol Permits Issued by University Presidents

6. Second Reading — Amendment to Board Policy IIl.V. Articulation and Associate
Degree — Ricks College to BYU Idaho

7. Second Reading — Amendment to Board Policy Bylaws J. — President’s Council

8. Second Reading — Amendment to Board Policy II.I. — Leave — All Employees

9. Approval of members to the Eastern Idaho Technical College (EITC) Advisory
Council

IRSA

10. Quarterly Report on Programs Approved by the Executive Director

PLANNING, POLICY & GOVERNMENTAL AFFAIRS

. Presidents’ Council Report

Boise State University Progress Report

Vocational Rehabilitation Progress Report

Economic Development Council Progress Report
Small Business Development Center Progress Report

Approval of the Federal Carl D. Perkins six-year plan

INSTRUCTION, RESEARCH & STUDENT AFFAIRS
Higher Education

1.

Presentation by the Governor’s Early Care and Learning Initiative and the Early
Childhood Coordinating Council
New Graduate Program — Boise State University — Reconsideration of the Master

of Applied Anthropology and MA, Anthropology
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Name Change of the Renaissance Institute to the Osher Lifelong Learning
Institute — Boise State University

New Instructional Unit — Boise State University — Center for Teaching & Learning
New Executive Master of Business Administration — University of Idaho

Higher Education Research Council Appointments

Amendment to Temporary and Proposed Rules Governing Registration

K-12

8.

Reorganization of the Limited English Proficiency Program and National

Assessment of Educational Progress Program

BUSINESS AFFAIRS & HUMAN RESOURCES

Section | — Human Resources

S

Boise State University — Head Football Coach
Idaho State University — Head Football Coach
University of Idaho— Head Football Coach

University of Idaho—University Advancement

Idaho School for the Deaf and the Blind — Executive Appointment

Section Il — Finance

© © N oo g & w N PF

Boise State University — General Revenue Bonds — Press Box/Sky Suites
Idaho State University — Request to Purchase Database Software

Idaho State University — Request to Purchase Database Hardware
University of Idaho—Sandpoint Education Center Discussion of MOU
University of Idaho—University Purchase of Optical Microscope

University of Idaho—Law Building Classroom Improvements-Capital Project
University of Idaho—Technical Assessment & Feasibility Study

University of Idaho—Events Pavilion Capital Project

University of Idaho—Potato Varieties Licensing Agreement
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10. University of Idaho-Verizon Telephone Services Contract
11.Intercollegiate Athletics — Financial Reports
12.Intercollegiate Athletics — Employee Compensation Reports

13.Eastern Idaho Technical College — Purchase of Student Information System
(SIS) Software

AUDIT COMMITTEE

1. University of Idaho Audit Compliance

2. Audit Findings Follow Up
DEPARTMENT OF EDUCATION

1. Superintendent’s Report
2. Reorganization of the State Department of Education

3. Nomination to the Curricular Adoption Committee

OTHER / NEW BUSINESS

If auxiliary aids or services are needed for individuals with disabilities, or if you
wish to speak during the Open Forum, please contact the Board office at 334-2270 no
later than two days before the meeting. While the Board attempts to address items in
the listed order, some items may be addressed by the Board prior to or after the order
listed.
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Boardwork February 22, 2007

1. Agenda Approval

Does the Board have any changes or additions to the agenda?

2. Minutes Approval

BOARD ACTION

To approve the minutes from November 29 and 30, 2006 as submitted.
To approve the minutes from January 8, 2007 as submitted.

3. Rolling Calendar

BOARD ACTION

To approve February 28 and 29, 2008 as the date and Boise State University as the
location for the regularly scheduled February Board meeting.
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STATE BOARD OF EDUCATION

TRUSTEES OF BOISE STATE UNIVERSITY

TRUSTEES OF IDAHO STATE UNIVERSITY

TRUSTEES OF LEWIS-CLARK STATE COLLEGE

BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO

siaregibatio . STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION
TRUSTEES FOR THE IDAHO SCHOOL FOR THE DEAF AND THE BLIND

DRAFT MINUTES
STATE BOARD OF EDUCATION
November 29-30, 2006
Salmon River Room
Idaho State University
Pocatello, Idaho

A regular meeting of the State Board of Education was held November 29-30, 2006 in
Pocatello, Idaho, at Idaho State University Student Union Building in the Salmon River
Room. Board President Laird Stone presided over the meeting. Members present
were:

Laird Stone, President Karen McGee

Milford Terrell, Vice President Sue Thilo

Paul Agidius, Secretary Absent: Marilyn Howard, State
Blake Hall Superintendent

Rod Lewis

November 29, 2006

EXECUTIVE SESSION

The Board entered into Executive Session at 6:00 p.m. at Idaho State University in the
Student Union Building Clearwater Room.

M/S (Stone/Agidius): To move into executive session 6:00 p.m. pursuant to Idaho Code
Section 67-2345(1), on November 29, 2006 via teleconference. A roll call vote was
taken; motion carried unanimously.

M/S (Lewis/Agidius): To go out of Executive Session at 8:30 p.m. Motion carried
unanimously.

In executive session, the Board (a) considered hiring a public officer, employee, staff

member or individual agent; (b) considered the evaluation, dismissal or disciplining of,
or complaints or charges brought against a public officer, employee, staff member of
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individual agent, or public school student; (c) conducted deliberations concerning labor
negotiation or to acquire an interest in real property which is not owned by a public
agency; (d) considered records that are exempt from public inspection; (e) to consider
preliminary negotiations involving matters of trade or commerce in which the governing
body is in competition with governing bodies in other states or nations; and, (f)
considered and advised its legal representatives in pending litigation or where there is a
general public awareness of probable litigation.

November 30, 2006

The Board convened at 8:00 a.m. at Idaho State University, Student Union Building,
Salmon River Room. Board President Laird Stone presided.

BOARDWORK

Board President Stone recognized State Superintendent-Elect, Tom Luna. He also
noted that Dr. Marilyn Howard was unable to attend the meeting due to reasons of
health. He went on to extend thanks and appreciation to Dr. Howard, on behalf of the
Board and the citizens of Idaho for her many years of dedication to the common goal of
creating the best education system possible for the students of Idaho. He will present a
special gift to her at a later date.

1. Agenda Approval

M/S (Terrell/Thilo: To approve the agenda as submitted or amended. Motion carried
unanimously.

2. Approval of Minutes

M/S (Agidius/Thilo): To approve the minutes of the October 11-13, 2006 meeting as
submitted. And, to approve the minutes of the November 1, 2006 meeting as
submitted. Motion carried unanimously.

3. Rolling Calendar

M/S (McGee/Thilo): To approve December 6-7, 2007 as the date and Idaho State
University as the location for the December 2007 regularly scheduled Board meeting.
Motion carried unanimously.

At this time, Board President Stone announced that the executive committees of the
State Board of Education, the Idaho School Superintendents Association, and the Idaho
Education Association will hold a joint meeting on December 13, 2006, in Boise, from
9:00 a.m. to noon. The purpose of that meeting is to discuss the legislative agenda and
the goals for education in Idaho in order to better address questions that may come up
during the 2007 Legislative session.
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Board President Stone also announced that the discussion by the Board regarding
medical degree offerings in Idaho had continued. He noted that the idea of a feasibility
study to determine the need, and how the need can be addressed had been proposed.
He suggested the Board may want to consider a unanimous consent agreement to work
with the Governor and Legislature to support the IMA feasibility study in order to move
that effort forward.

Board member Hall suggested that a long range, independent study would be
appropriate to provide guidance to the three institutions and the Board from a vision
standpoint. He suggested the Board take a more pro-active approach.

M/S (Hall/McGee): For the Idaho State Board of Education to encourage the ldaho
Legislature to fund a study of relevant facts and offer options to the State of Idaho
regarding the feasibility and viability of offering a medical degree through Idaho’s higher
education system; and to resolve that the Idaho State Board of Education utilize an
external consultant with experience in these matters for the study. Motion carried
unanimously.

Board member Hall clarified his motion, indicating that he intended that the study be
conducted by an independent consulting agency to provide the study, not one affiliated
with any of the institutions. Board member McGee and Lewis agreed. Board member
Lewis suggested that the Board President outline the process by which the study should
be conducted.

At this time, Board President Stone introduced Dr. Mike Rush who addressed the
Board. Dr. Rush made the sad announcement to the Board that one of their staff
members, Emergency Services Training Coordinator Lonnie Dyer of the Division of
Professional-Technical Education had passed away unexpectedly on November 27,
2006. Dr. Rush noted that Mr. Dyer was the former fire chief of the Worley Fire
Department. His funeral was scheduled for Monday, December 4, in Worley, Idaho.
Board President Stone offered condolences to the family on behalf of the Board.

OPEN FORUM

1. Katie Rupert, a student representative from Boise State University, addressed the
Board. She spoke in favor of the expansion of the Student Union Building and
emphasized its importance to the students.

2. Ryan Sargent, ldaho State University Student Body President addressed the Board.
He welcomed the Board to ISU. He thanked the Board for their consideration during
last year’s fee setting which helped relieve some of the burden on students. He also
thanked the Board for allowing him to serve on the Student Aid Task Force.

At this time, Board member Hall asked to add an item to the Business Affairs and
Human Resources Finance Agenda.
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By unanimous consent, the Board agreed to add an agenda item having to do with
Boise State University and the delegation of authority to sign contracts related to the
BCS bowl game as the first item on the Business Affairs and Human Resources
Finance agenda.

CONSENT AGENDA

M/S (Thilo/Agidius): To accept the consent agenda as presented. Motion carried
unanimously.

1. BARH — Section | — Boise State University — New Positions and Changes to
Positions

By unanimous consent, the Board approved the request by Boise State University for
six (6) new positions supported by appropriated and local funds, title, term, salary and
FTE changes to four (4) positions, and delete one (1) position.

2. BAHR — Section | — Idaho State University — New Positions

By unanimous consent, the Board approved the request by Idaho State University for
two (2) new positions (2.0 FTE).

3. BAHR — Section | — University of Idaho — New Positions

By unanimous consent, the Board approved the request by the University of Idaho to
establish eleven (11) new positions.

4. BAHR — Section | — Lewis-Clark State College — New Positions

By unanimous consent, the Board approved the request by Lewis-Clark State College
for three (3) new positions funded by appropriated and grant funds.

5. PPGAC — Alcohol Permits Issued by University Presidents

Information item.

6. IRSA — Quarterly Report — Program Changes Approved by the Executive
Director

Information item.
PLANNING, POLICY & GOVERNMENTAL AFFAIRS

1. Presidents’ Council Report

Dr. Tim White of the University of Idaho reported to the Board on behalf of the
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Presidents’ Council. He indicated that the Presidents are interested in helping to shape
the parameters of the proposed medical program feasibility study.

Dr. White went on to report that the Presidents discussed the concept of the educational
corridor in northern Idaho. He explained that they are supportive of the concept while
keeping in mind the unique facility needs that are specific to each institution. Board
member Hall indicated that the Board would like assistance from the Presidents’ Council
in determining what the Board’s priorities should be for each institution related to that
concept.

Dr. White reported that the Presidents had discussed employee benefits and will bring
recommendations to the Board at a later date. Dr. White discussed the draft statement
for higher education; a copy will be distributed electronically to the Board for the
January meeting. Dr. White reported that the Presidents’ Council had delegated the
dual enroliment project to the provosts; a report will be presented to the Board at a later
date. Dr. White explained that the Presidents’ Council had discussed the community
college issue, but had no further clarity to contribute on that topic.

Board member McGee commented on progress of the dual enroliment discussion and
the positive response of the superintendents to what had taken place so far.

Dr. White introduced Chris Murray, the new Vice President of University Advancement
at the University of Idaho.

At this time the Board moved to item 6 of the Planning, Policy and Governmental Affairs
Committee agenda.

6. Eastern Idaho Technical College Board Appointment

M/S (Thilo/McGee): To approve the appointment of Renee R. Magee to the Eastern
Idaho Technical College Advisory Council for a term beginning immediately and ending
December 31, 2009. Motion carried unanimously.

President Bill Robertson of Eastern Idaho Technical College addressed the Board and
explained the purpose of the EITC Advisory Council. He introduced the credentials of
Renee Magee to the Board. Board member Hall noted he had met periodically with the
Advisory Council. He encouraged the other Board members to attend one of the
meetings to hear from them directly about concerns or issues they may have.

2. Idaho State University Progress Report

Dr. Art Vailas presented the Idaho State University progress report to the Board. He
discussed the various activities, efforts, concerns, needs and issues regarding the ISU’s
programs and services. Dr. Vailas reviewed the strategic partnerships ISU had
established worldwide and also discussed the budget planning and accountability
process that had been put into place. He noted that the communication between the
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faculty and administration is greatly improved. In addition, a taskforce is studying the
campus governmental structure. Dr. Vailas touched on the accomplishments of the
students and indicated that there had been recent changes in the management at ISU.
He provided information to the Board regarding enrollment numbers.

3. Idaho School for the Deaf and the Blind Progress Report

Harvey Lyter and Jeff Woods of the Idaho School for the Deaf and Blind presented their
report to the Board. Mr. Lyter asked the Board to note the changes made
administratively as well as the progress made in addressing the various challenges over
the past few years. Mr. Lyter briefly overviewed the legal requirements that regulate the
operation and delivery of services. He encouraged the Board to keep those legal
requirements in mind as it considers future delivery models.

Mr. Lyter noted that the ISDB had complied with the 2006 JFAC Guidance. He
discussed the 2006-2007 CAMPUS program, changes in the outreach program, the
anticipated future impacts related to the educational interpreter act, and the realignment
of the campus and outreach budget elements. Mr. Lyter summarized the strategic
planning issues of the ISDB and noted that current services must be maintained until a
new model is in place.

Mr. Lyter concluded his report with a review of a number of success stories. He noted
that a three-year legislative audit turned up no findings. In addition, the ISDB has
graduated 92% of its eligible seniors, which is the best graduation rate in the state. He
pointed out that many challenges still lay ahead for the institution and its professional
staff, but they are very interested in providing support in whatever the next steps are.

Board member McGee thanked Mr. Lyter and his staff. Board member Terrell noted
that the first meeting of the transition team for the Blind had taken place. He indicated
that the transition team looked forward to continuing the effort. He also noted that in the
future all transition team meeting agendas, minutes and programs would be provided in
audible and Braille format.

4. Idaho Museum of Natural History Progress Report

Melinda Dick presented a report to the Board for the Idaho Museum of Natural History.
She discussed the history and the mission of the museum, and highlighted the various
functions, services, programs, and offerings it provides to the state. She noted that
2009 marks the 75™ anniversary of the museum. The Board thanked Ms. Dick and
commended the work of the museum. As a point of information, the Executive Director
Johnson noted that Ms. Dick had visited with him regarding the accreditation issues.

5a. Idaho State Historical Society Board Appointment — District 3

Karen Echeverria of the Board office presented this item on behalf of the Idaho State
Historical Society.

BOARDWORK 8



Boardwork February 22, 2007

M/S (McGee/Stone): To approve the appointment of Fred Walters to the Idaho State
Historical Society Board for a term starting January 1, 2007 to December 31, 2013.
Motion carried unanimously.

5b Idaho State Historical Society Board Appointments — District 6

M/S (McGee/Stone): To approve the appointment of Bert Marley to the Idaho State
Historical Society Board for a term starting January 1, 2007 to December 31, 2013.
Motion carried unanimously.

6. Eastern Idaho Technical College Board Appointment (moved up in the agenda)

7. First Reading — Amendment to Board Policy Il.VV

M/S (Stone/Thilo): To approve the first reading of the amendment to Board Policy
Section Ill.V. -- Articulation and Associate Degree Policy. Motion carried unanimously.

8. First Reading — Amendment to Board Policy Bylaws J.

M/S (Terrell/Stone): To approve the first reading of the amendment to Board Bylaws —
Section J, Presidents’ Council. Motion carried 6-0 (Agidius absent during the vote).

9. First Reading — Amendment to Board Policy Il.1.

M/S (Lewis/Terrell): To approve the first reading of the amendment to Board Policy
Section Ill.I — Leaves — All Employees. Motion carried 5 to one (Stone dissenting,
Agidius absent during the vote).

By unanimous consent, the Board took up item 2 of Section |, and items 4 and 5 of
Section Il of the Business Affairs and Human Resources Agenda (BAHR).

BAHR — Section |, Item 2

2. University of Idaho — Multi Year Contracts — College of Law and School of
Journalism and Mass Media

a. College of Law programs in Boise

M/S (Thilo/Stone): To approve the request by the University of Idaho for a five-year
contract for the employment of the Director of External Programs and Instructor in Law,
full-time, fiscal year, non-tenure trace appointment, in substantial conformance to the
form submitted to the Board, and to authorize the Vice President of Finance and
Administration of the University of Idaho to execute the contract. Motion carried
unanimously.
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This item was presented by University of Idaho Vice President of Finance and
Administration Doug Baker. He introduced Dean Burnett who explained that the issue
of concern related to the American Bar Association accreditation standard
requirements. Board member Agidius pointed out the request is for the approval of the
multi-year contract, not a waiver of policy.

b. School of Journalism and Mass Media

M/S (Thilo/Agidius): To approve the request by the University of Idaho for permission to
search for and appoint a non-tenure track senior instructor in a multi-year appointment
for the School of Journalism and Mass Media, such appointment to be under a contract
in substantial conformance to the form submitted to the Board and to authorize the Vice
President of Finance and Administration of University of Idaho to execute the contract.
Motion failed 2-5 (Agidius and Thilo voting Aye).

Doug Baker presented this item to the Board. Board member Hall asked for
clarification. Mr. Baker noted that being able to offer a multi-year contract gives the
institution greater flexibility and more possibility of success in terms of recruitment and
retention. He explained that the Council on Academic Affairs and Programs (CAAP)
had discussed drafting a recommendation regarding a policy change along the same
lines. The Ul indicated that approval of this position is time sensitive. Kent Nelson, Ul
legal counsel, spoke to the Board to clarify the rationale for requesting this waiver.

During discussion, Board members voiced concerns and agreed this is a sensitive
issue. They observed that the same argument being presented by the University of
Idaho might be used by all the other institutions as well. The Board suggested CAAP
should bring a proposed policy change to the Board with more detail.

BAHR — Section Il, ltems 4 and 5

4. Idaho State University — CAES Facility/ldaho Falls

M/S (Hall/McGee): To approve the request by Idaho State University to proceed with
financing and construction of the Center for Advanced Energy Studies in Idaho Falls
and to authorize the Division of Public Works to award a design-build contract to Big-D
Construction, the selected design-build team. The motion includes funding that comes
from a combination of Idaho National Lab (INL) Settlement funds, U.S. Department of
Housing and Urban Development grants, and bond proceeds, and the entire cost of the
project shall not exceed $17.0 million. In addition the motion provides approval for the
lease agreement for the CAES building in cooperation with the Idaho National
Laboratory. Motion carried unanimously.

Ken Prolo, Idaho State University, introduced Dr. Harold Blackman, Director of CAES to
discuss the project. Board member Hall explained that the Board had received all the
details regarding the CAES facility during previous meetings. He indicated that the
materials provided in the agenda materials appeared to be in order.
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5. Idaho State University -- 2006 General Revenue Bonds

M/S (Hall/Agidius): To approve a Supplemental Resolution authorizing the issuance
and sale of $10 million in general Revenue Bonds, Series 2006, of the Board of
Trustees of Idaho State University; authorizing the execution and delivery of a bond
purchase agreement and providing for other matters relating to the authorization,
issuance, sale, and payment of the Series 2006 Bonds. A roll call vote was taken;
motion carried unanimously.

Board member Hall explained that this bond allows the CAES project to go forward.
ISTRUCTION, RESEARCH AND STUDENT AFFAIRS

At this time Board member McGee introduced Stuart Tennant, the new Chief
Postsecondary Academic Officer for the Office of the State Board of Education.

1. Idaho State Board of Education Report on Commonalities and Differences
Among Colleges and Schools Within Idaho’s Public Higher Education Institution

Dr. Richard Jacobsen of Boise State University College of Engineering presented this
item. He provided background details for the Board. He noted that there are four Idaho
universities offering undergraduate engineering — Boise State University, BYU-Idaho,
Idaho State University and the University of Idaho. In addition, there are four common
programs -- Civil Engineering, Computer Science, Electrical Engineering and
Mechanical Engineering. Dr. Jacobsen explained that the demand is high for all of
these programs. He went on to discuss the unique programs and degrees among
Idaho’s three state Colleges of Engineering and summarized their budgets. Dr.
Jacobsen discussed the regional impact of the Colleges of Engineering on the business
community.

Board member Hall thanked the institutions for their work on this project. He asked the
Board office to maintain the slides for the purpose of referencing them in the future.
Board President Stone asked that the information be kept current. Tony Fernandez of
Lewis-Clark State College pointed out that the newly formulated Notice of Intent
includes a place where similar programs at other institutions can be listed.

2. New Graduate Program — Master of Nursing and Master of Science in Nursing —
Boise State University

M/S (McGee/Agidius): To approve Boise State University’s request to offer a Master of
Nursing and Master of Science in Nursing. Motion carried unanimously.

Sona Andrews of Boise State University discussed this item and introduced Pam
Springer from the BSU Nursing Department. Dr. Andrews noted that the need for
nurses is acute both statewide and nationally. She explained that these two degrees
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are a result of a highly collaborative effort between BSU and ISU. In addition, BSU and
ISU will collaborate on courses delivered throughout the state and online. A signed
agreement between the two universities has been completed. Dr. Andrews
complimented all those involved at BSU and ISU who worked on the collaboration and
memorandum of agreement.

Board member Lewis applauded the collaboration as well as the material provided to
the Board for being so thorough in addressing the points. Board member Agidius
agreed and noted that the trust that is displayed in this type of cooperation is
noteworthy.

3. Report on Governor’s Nursing Taskforce

Jane McClaran from the Division of Financial Management was introduced. Executive
Director Dwight Johnson noted that both he and Ms. McClaran served on the taskforce.
Ms. McClaran reported that Governor Risch identified the nursing shortage as one of
his priorities. She explained that Governor Risch increased funding to Lewis-Clark
State College and the College of Southern Idaho for their nursing facilities because they
had already passed through various levels of the approval process.

At the time the Board agreed, by unanimous consent, to move to item 6 of the
Instruction, Research and Student Affairs agenda.

6. Science and Technology Advisory Council (STAC) Legislative Stimulus Package

Board member McGee introduced this item. Mr. Karl Tueller, Executive Director of the
Idaho Office of Science and Technology, addressed the Board. He noted that Governor
Risch requested the Science and Technology Advisory Council to make a legislative
proposal that would substantially stimulate and grow lIdaho’s science and technology
education, commerce and research and development infrastructure. Mr. Tueller
discussed the proposed stimulus package which amounts to about $48.8 million dollars;
$38.8 million in appropriations and $10 million in tax credits. The stimulus package is
divided into four areas: (1) Education; (2) Commerce; (3) Infrastructure; and (4)
Oversight Organizations. The Board thanked Mr. Tueller for his presentation and for his
support of the Math and Science requirements.

4. Student Taskforce Recommendations

M/S (Stone/Agidius): To support the recommendations of the task force and continue to
work with key legislators and other stakeholders to implement a need-based grant
program for Idaho. Motion carried unanimously.

Board member Thilo introduced this item. She acknowledged the hard work of Dana
Kelly in the Office of the State Board of Education in addressing the request from the
2006 Legislature regarding needs-based scholarships for Idaho students. Ms. Thilo
reported that the taskforce created a draft proposal that focused on early childhood
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awareness for students and a shared commitment between the federal government,
parents, students, institutions and the state.

There was lengthy discussion about how the funding would work, who would administer
the funds, and what the criteria and process would be for qualifying. Board member
Thilo explained that the taskforce proposed that a funding recommendation be
presented to the 2007 Legislature for their consideration. She noted there were a
number of details that still needed to be finalized.

Board member Lewis indicated he would vote in favor of the motion with the
understanding that the Board would work out the details prior to it going to the
Legislature. Board President Stone agreed. Executive Director Johnson noted that the
Board staff is already working on that effort. Board President Stone requested that the
proposed legislation be reviewed first by the Executive Committee of the Board.

5. High Need Teacher Loan Forgiveness Leagislation

M/S (Hall/Terrell): To approve that the subcommittee continue working with the
Legislature to develop a means of meeting the need for highly qualified teachers
throughout the state of Idaho by offering tuition reimbursement, grants, loans from
business or other scholarship opportunities. Motion carried 6-0 (Agidius absent during
the vote).

Board member Thilo presented this item and noted that it related to the high school
redesign effort and finding qualified teachers for the specific content area where they
are most needed. This is a loan forgiveness program for new teachers going into high
need areas. It also applies to existing teachers who need to be certified to teach in one
of the high need areas.

Board member Terrell asked for the same terms as the previous item.

7. Review of Community College Interim Committee Recommendations

Matt Freeman of the Legislative Services Office updated the Board on the work of the
Legislature’s Interim Committee on Community Colleges. Board member Terrell noted
that it appeared the discussion is at the same point as it was last year at this time and
urged the Board to take a position of some sort. Board member Lewis noted that the
Board had taken a position last year and strongly advocated it. Since then the Board’s
subcommittee, which included Board members Stone, Lewis and Hall, had met to
discuss various ideas and approaches.

The Board discussed at length various options that the Board might consider for starting
up and maintaining a new or existing community college. Board member Hall noted that
Idaho already has an existing community college system with two institutions: North
Idaho College and the College of Southern Idaho. He pointed out that the state dollars
those two institutions receive are greater in comparison to what they get from local
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taxes and tuition. Board member Hall explained that the concept under discussion at
this time targets state funds to academic programs and not extracurricular activities.

Board member Lewis reported that the concept agreed upon was to ear mark the state
funds and that they not be just for maintenance, but also for matching and incentive
funds for start up, and moving professional-technical courses out of existing institutions.
It was noted that the term “academic” included professional-technical education
programs as well.

The Board’s subcommittee members explained that it had discussed other ideas such
as having an existing community college fill the gap by offering services in other areas.
Another idea was to support the lowering of the voting threshold to approve the creation
of a local taxing district for any new community college.

Board member McGee asked Mr. Freeman about the budgetary impact. Matt Freeman
noted that there were two approaches proposed at the last meeting of the Interim
Committee. The big issue was what to do with the existing community college
functions embedded in the existing four-year colleges. Another was whether or not to
buy out the two existing community colleges what they are paid in property taxes.

There would be significant fiscal impact in either case. He explained that the concept of
state funding for just an academic/PTE community college function without
extracurricular offerings was not discussed by the Interim Committee.

Executive Director Johnson reminded the Board that it had already voted to earmark
$10 million dollars to go toward the creation of a community college system. Board
member Lewis indicated he would propose in a motion that it would be $10 million for
each community college as start-up in the first year.

Board member Terrell asked for something to be immediately drafted by Board staff so
that the Board could discuss it later in the meeting. Board President Stone directed
Board staff to do so.

8. Update on the Grangeville School District Split

Karen Echeverria presented this item to the Board. She noted that the districts voted in
favor of the school district split two weeks ago. As a result, the Board is responsible to
appoint members to the local board. Superintendent Davis asked that this item be put

on the January Board agenda. The Board agreed.

9. Idaho’s Assessment System Approval Under Title | of the Elementary and
Secondary Education Act of 1965 (ESEA) as Amended by the No Child Left Behind Act
of 2001 (NCLB)

Board member McGee reported that Idaho is now fully compliant with the requirements
of the No Child Left Behind Act.
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BUSINESS AFFAIRS & HUMAN RESOURCES -- Section | — Human Resources

A new item was added to the agenda at this time.

Boise State University — BCS Invitation Agreement Approval

M/S (Hall/Agidius): To approve Boise State University’s acceptance of an invitation to
participate in a Bowl Championship Series football game if such an invitation is
extended to the University, and to delegate to the Executive Director of the State Board
of Education final approval of such agreements as necessary for the University’s
acceptance, and upon that approval, to authorize the Vice President for Finance and
Administration at Boise State University to execute said agreements. Motion carried 6-
0 (McGee absent during the vote).

Board member Hall explained that under Board rules, the Executive Director has Board
authority to approve contracts up to a certain level. It is anticipated that should BSU be
invited to participate in the Bowl Championship Series, the amount would exceed that
level. This motion gives the Executive Director the one-time authority to approve the
BCS agreements.

1. Office of the State Board of Education — New Position — Chief Postsecondary
Academic Officer

M/S (Hall/Lewis): To approve the request by the Office of the State Board of Education
to hire Stuart Tennant as Chief Postsecondary Academic Officer in Academic Affairs
(1.0 FTE) at a salary equal to or greater than 75% of the Executive Director’'s base
salary. Motion carried 6-0 (McGee absent during the vote).

2. University of Idaho — Multi Year Contracts — College of Law and School of
Journalism and Mass Media (this item was moved to a earlier point in the agenda)

3. University of Idaho — New Positions — University Advancement

M/S (Lewis/McGee): To postpone this item until the February meeting and at that
meeting request the University of Idaho to give a full presentation, without any
proprietary information regarding their fundraising campaign where they seek Board
support for their campaign and then, secondarily, take up the request for the 19
positions. Motion carried 5-2 (Agidius and Stone dissenting).

Dr. Tim White and Chris Murray of the University of Idaho presented this item to the
Board. Dr. White discussed the staffing plan that would allow Ul to raise $300 million
which would be used to support student scholarships as well as faculty endeavors. The
staffing plan is to support a comprehensive campaign over a two-year process to seek
and acquire private gifts in four critical areas: faculty, students, programs and facilities.
Mr. Murray discussed the campaign plan, including creation of a fundraising
infrastructure that addresses needs critical to the UI.
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Mr. Murray explained that even if all 19 positions were approved at this meeting, it
would take up to two years to fill them all. Board President Stone noted the salary
ranges add up to over a million dollars. Mr. Murray indicated that the funding of those
positions will be by redirecting funds internally and also with support from the
Foundation. Dr. White pointed out that as far as redirecting funds, it is in keeping with
the strategic plan that allows the Ul to target high priority efforts by moving funds away
from less important efforts. He emphasized that no positions would be filled if there are
not sustainable funds to support those positions. Dr. White clarified that the source of
funds would not be from student fees.

The Board discussed at length the timing of this request and lack of notice provided to
the Board by the Ul regarding the fundraising campaign itself. Several Board members
argued the point that the Board should have been informed of the fundraising campaign
prior to receiving a request for positions.

BUSINESS AFFAIRS & HUMAN RESOURCES - Section Il — Finance

At this time the Board moved to item 13 of the BAHR Section Il agenda.

13. College and University Audit presentation — Moss Adams, LLP

M/S (Agidius/McGee): To accept from the Audit Committee the Fiscal Year 2006
financial audit reports for Boise State University, Idaho State University, University of
Idaho, Lewis-Clark State College, and Eastern Idaho Technical College, as presented
by Moss Adams, LLP. Motion carried 6-0 (Hall absent during the vote).

Board member Terrell introduced the Audit Committee and explained that the
Committee met in advance of the regular Board meeting to review the audit report.
Board member Agidius introduced Kent Edmunds, the newest member of the Audit
Committee. Mr. Agidius introduced Mary Case of Moss Adams, LLP, who reported to
the Board. She introduced the audit team: Scott Simpson, Tammy Erickson and Pam
Cleaver.

Ms. Case discussed the audit report briefly, touching on the critical elements of the
process. She noted that the audits were conducted in accordance with Generally
Accepted Government Auditing Standards (GAGAS), and included an auditor’s opinion
on the basic financial statements.

Scott Simpson reported on the Boise State University audit. He explained that the report
was issued on November 13, 2006. The audit of the financial statements and the
federal compliance were unqualified. There were no issues or findings on the federal
programs. There was one finding related to the 2005 financial statement where there is
a restatement, meaning there is an error in the statement due to a lack of internal
controls in place. In 2006, BSU did catch and correct the error. In the financial
statement issued this year it shows it is corrected. He indicated no conflict with
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management was encountered during the audit.

Pam Cleaver reported on the Idaho State University audit. She noted that the audit
report was issued November 15, 2006. The audit on the financial statement and the
federal compliance were unqualified. Under federal awards, there was a finding in the
prior year and it was fully corrected this year. She pointed out that under the required
communication, a proposed adjustment was noted. There were no disagreements with
management. Mr. Edmunds asked about the adjustment, year-to-year, and Board
member Agidius explained that the Audit Committee had already made the
recommendation to address it.

Mary Case reported on the University of Idaho audit. She discussed the various
aspects of the audit. An unqualified opinion on the financial statement was issued, as
was the report on the federal compliance. There was one internal control finding
reported on the financials. The Ul was a high risk auditee and so 50% or more of the
programs had to be looked at. Ms. Case reviewed the various findings that were noted
during the audit and explained them for the Board’s benefit. There was a request from
Board member Hall for follow-up by the Audit Committee to provide assurances to the
Board that the findings were being addressed and a status report on the progress made
to date. Board member Agidius agreed. Board member Terrell requested that the
follow-up information be provided to the Board at the meeting in February 2007.

Tammy Erickson reported on the Lewis-Clark State College audit. She noted a report
was issued on November 5, 2006. The report on the financial statements and
compliance were unqualified. There were no findings or issues noted. LCSC qualified
as a low-risk auditee.

Tammy Cleaver reported on Eastern Idaho Technical College audit. The final report
was issued November 6, 2006. The audit report on the financial statement and
compliance was unqualified. There were no findings or conditions reported. A prior
year finding was fully corrected. EITC was a low-risk auditee.

Board member Hall asked Ms. Case if the Board needed to take immediate action on
anything. Mary Case noted that assurances for a follow-up by the Audit Committee
would be beneficial. Board member Hall asked Mr. Edmunds if he had any
recommendations. He indicated he had none at this time, but urged the Board to
appoint the other members of the Audit Committee very soon.

Board member Agidius indicated that the motion on the federal compliance audit would
be presented at the February meeting.

1. Boise State University — Facilities Financing Plan

Stacy Pearson of Boise State University presented this item. Dr. Kustra provided
background information and explained how the financing plan fit with the long-term
strategic plan. He noted further consideration of the funding for the stadium suite
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project showed the necessity of taking a different approach. Ms. Pearson reported that
this information item discloses the amount of debt BSU would incur pending Board
approval of proposed new buildings. She presented an overview of the debt
management objectives and the approach that BSU would take. Board member Lewis
thanked Ms. Pearson and asked BSU to provide details at a future time based on the
assumption that state funding is less than 3%, 2% and 1%. Ms. Pearson agreed to
follow up.

2. Boise State University — Student Health, Wellness, Counseling, Nursing Building

M/S (Stone/McGee): To approve the request by BSU to construct, in conjunction with
the Division of Public Works, a Student Health, Wellness and Counseling Center, to
include additional program space for the Department of Nursing. The motion includes
funding that comes from bonds, facility fee reserves, and private gifts, and the entire
cost of the project shall not exceed $25 million. The University may not request the
Division of Public Works to award a contract for construction of this project prior to
Board approval of the issued debt. Motion carried unanimously.

3. Boise State University — Student Union Building Expansion

M/S (Hall/Stone): To approve the request by Boise State University to proceed with
construction of the Student Union Building expansion project, in conjunction with the
State Division of Public Works. The motion includes funding that comes from the
strategic facilities fee, and the entire cost of the project shall not exceed $30,650,000.
The University may not proceed with construction of this project prior to board approval
to issue debt. Motion carried unanimously.

6. University of Idaho — Amendments of Faculty-Staff Handbook

M/S (Stone/Agidius): To approve amendments to University of Idaho Faculty-Staff
Handbook Sections 5300 “Copyrights, Protectable Discoveries and Other Intellectual
Property Rights,” and 5400 “Employment Agreement Concerning Intellectual Property.”
Motion carried unanimously.

7. University of Idaho — Parking Lot Site Lease

M/S (Agidius/McGee): To authorize the Vice President for Finance and Administration
at the University of Idaho to execute a site lease with Johnson and Stephens, LLC, in
substantial conformance to the form submitted to the Board. Motion carried
unanimously.

8. University of Idaho — Contract for Vending Rights

M/S (McGee/Agidius): To authorize the Vice President for Finance and Administration
at the University of Idaho to execute a contract with Idaho Beverages, Inc., in
substantial consistency with the draft submitted as part of this agenda item. Motion
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carried unanimously.

9. University of Idaho — Pierce Property Re-conveyance

M/S (Stone/Agidius): To adopt the attached resolution as presented in the Board
agenda materials, and authorize the Vice President for Finance and Administration at
the University of Idaho to execute re-conveyance documents in substantial
conformance to the form submitted to the Board. Motion carried unanimously.

10. Lewis-Clark State College — Management Agreement for Residence Hall

M/S (Hall/Thilo): To approve the request by Lewis-Clark State College to enter into a
management agreement with College Town Development Idaho, LLC, to allow LCSC to
administer and rent a privately developed and funded residence hall, and to authorize
the Vice President for Administrative Services to sign the enclosed management
agreement (as presented in the Board materials), and represent the Idaho State Board
of Education on documents related to this transaction. Motion carried unanimously.

11. Amendment of Board Policy — Policy Section Il.T.4. — First Reading —
Intercollegiate Athletics

M/S (Hall/Agidius): To approve for First Reading the changes to Idaho State Board of
Education Governing Policies and Procedures, Section III.T.4., Intercollegiate Athletics.
Motion carried unanimously.

12. Idaho Promise Scholarship —Increase Category B Award

M/S (Thilo/Terrell): To approve the amount of the Idaho Promise Scholarship, Category
B, to be two hundred and seventy-five dollars ($275) for the Spring semester, 2007, for
a total of five hundred and twenty-five dollars ($525) for the 2006-2007 academic year,
per eligible student for those current recipients who maintain eligibility, and for qualified
first-year entering students under the age of twenty-two in the Spring 2007. Motion
carried unanimously.

Jeff Shinn of the Board office presented this item. He noted that each year, by law, the
Board is able to increase the amount based on the anticipated applications.

DEPARTMENT OF EDUCATION
Dr. Jana Jones asked to move to item C at this time.

C. Property Transfer: Fremont County School District #215 and Sugar-Salem
School District #322 — Jana Jones

M/S (Agidius/McGee): To approve the hearing officer's recommendation that the
petition be approved.
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AMENDED M/S (Agidius/McGee): To approve the hearing officer's recommendation
and findings that the petition be approved. Motion carried 5-0 (McGee and Terrell
absent during the vote).

Dr. Jana Jones introduced this item. Mr. Shawn Walters appeared as the petitioner.
Superintendent Alan Dunn from the Sugar Salem School District reminded the Board
that the intent of the law is to give people choice. He indicated that Sugar Salem
supports Mr. Walters’ request. Mr. Walters discussed the petition and noted that
students in the area under consideration had been attending schools in the Sugar
Salem School District #322 for many years. In addition, buses from #322 had been
allowed to pick up students in this area. However, a recent change in the busing policy
now precludes buses from #322 from picking students up on this route and that is what
prompted this petition.

Dr. Jones noted that Fremont County did not send a representative to the meeting. She
explained that she had spoken with the superintendent and he had indicated that the
Fremont School District did not have a strong position on the petition. It was reiterated
that approval of this motion simply allows the item to go on the local ballot.

A. Superintendent’'s Report — Marilyn Howard

Dr. Jana Jones read Dr. Howard’s final report to the Board. The Board asked Dr. Jones
to convey to Dr. Howard their thanks along with an acknowledgement of their
appreciation for her years of service to the state. The Board also thanked Dr. Jones as
well for her participation on the various Board efforts and wished her well.

B. FY 2008 Public School Budget Request

Dr. Jones briefly discussed several points related to this item. She noted that certain
concepts might be worth the Board’s consideration as far as the original intent behind
the requests.

D. Appointment to the Idaho State Curricular Materials Selection Committee — Jana
Jones

M/S (Hall/Agidius): To approve the request for an appointment to the Idaho State
Curricular Materials Committee as submitted. Motion carried unanimously.

At this time the Board returned to the REGULAR BOARD AGENDA

Lloyd Mues of the University of Idaho was invited to update the Board on the plans to
renovate the Kibby Dome. He indicated that a feasibility study is underway and
anticipated a formal presentation at the meeting in February.

IRSA Item 7 - Continued
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7. Review of Community College Interim Committee Recommendations (continued)

The Board returned to discussion of this item. A draft resolution was provided to the
Board by the Board staff as directed. Lengthy discussion and fine tuning of the draft
continued.

AMENDED M/S (Lewis/Hall): To approve the Community College motion that is before
the Board at this time. Motion carried 6-0-1 (Thilo abstained).

M/S (Lewis/Hall): To change the wording of paragraph A.6 to clarify it so that it reads:
An existing community college may dissolve its taxing district, and use the state funding
to offer instructional programs and support. In such event, extracurricular activities may
not be funded with state funds, and governance of the community college will transfer to
SBOE as set forth in paragraph #5.

Board member Thilo asked for clarification on item A.6. It was explained that new
community colleges would get state funds for their academic and professional-technical
programs only. Board member Hall pointed out that the motion provides for two types
of community colleges in the state: the traditional community college which gets funding
from the state, but also has its own governing board; and, the academic model which is
governed by the Board.

Board member Hall discussed the approaches that the existing four-year colleges could
choose to take if the professional-technical education component were moved out into a
local community college. Board member Lewis explained that the $10 million for each
new community college incorporates the funds necessary to help the universities if such
a transition is made. It was noted that the language of these two options does not
mandate that the four-year institutions move the PTE function. Board member Agidius
pointed out that this is a conceptual idea which will likely change, however, it does
provide the Legislature with a basis for discussion. Board member McGee pointed out
that the Interim Committee had asked the Board to give some guidance on this issue.

Board member Thilo expressed concern that the existing community colleges would no
longer be able to offer extracurricular activities if they opt out of their taxing districts.
Board member Hall observed that neither NIC nor CSI would be required to change
anything because it is a matter of choice. Board members Hall and Lewis explained
that the proposal should incentivize new community colleges to opt for a local taxing
district. Board member McGee noted concerns about the professional-technical
education component because it isn’t clear that the word “academic” also includes
professional-technical education programs. She indicated that it is her understanding
from the discussion that would be worked into the language of the proposal.

M/S (Terrell/Agidius): To adjourn the meeting at 7:00 p.m. Motion carried unanimously.
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STATE BOARD OF EDUCATION
TRUSTEES OF BOISE STATE UNIVERSITY
TRUSTEES OF IDAHO STATE UNIVERSITY
TRUSTEES OF LEWIS-CLARK STATE COLLEGE
el BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO
warn vy | STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION
TRUSTEES FOR THE IDAHO SCHOOL FOR THE DEAF AND THE BLIND

DRAFT MINUTES
STATE BOARD OF EDUCATION
SPECIAL TELECONFERENCE MEETING
650 West State Street
Basement Conference Room
Boise, ldaho
January 8, 2007

A special meeting of the State Board of Education was held January 8, 2007 in the
basement conference room of the Len B. Jordan Building, at 650 West State Street,
Boise, Idaho. The meeting was conducted by conference call. Board Vice President
Milford Terrell presided.

Milford Terrell, Vice President Karen McGee

Paul Agidius, Secretary (by phone) Sue Thilo (by phone)

Blake Hall (by phone) Tom Luna, State Superintendent
Rod Lewis (by phone) Absent: Laird Stone

The meeting began at 9:05 a.m. MT with a roll call of Board members.
OPEN SESSION

Board Vice President Terrell introduced the agenda and outlined the meeting timeline.
He welcomed State Superintendent Tom Luna to the Board.

M/S (McGee/Luna): To accept the Board agenda as posted. A roll call vote was taken;
motion carried unanimously.

BUSINESS AFFAIRS & HUMAN RESOURCES — Finance Section

1. Boise State University — Press Box/Sky Suites

M/S (McGee/Hall): To approve Boise State University’s request to proceed with
construction of the Press Box/Stadium Sky Suite facility at Bronco Stadium and to
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authorize the Division of Public Works to award a design-build contract to FFKR
Architects and Layton Construction for a total project budget not to exceed $35.9
million. The University may proceed with construction activities but will limit
expenditures to currently available project cash until the issuing of debt in February
2007. A roll call vote was taken; motion carried 6-0 (Terrell recused himself from the
vote).

Board Vice President Terrell introduced President Bob Kustra of Boise State University
and congratulated him and the BSU football team for their winning performance at the

Fiesta Bowl game in Glendale, Arizona. Dr. Kustra thanked the Board and went on to
present this item.

Dr. Kustra introduced Stacy Pearson and Gene Bleymaier to discuss the details of the
Press Box/Stadium Sky Suite facility project. He noted this is a $39.5 million project.
Gene Bleymaier discussed the sale of the suites, club seats and loge seating noting that
most have been sold. He indicated that BSU had been planning this stadium expansion
project for several years and will continue to plan for future development based on
demand and need.

Stacy Pearson outlined the overall steps that had been taken to date on this project and
described the new facility. Stacy Pearson referred the Board members to the agenda
materials and went over the details related to the financing and costs associated with
the project. The funding request will be on the February Board agenda.

Mr. Luna asked what the cost savings would be if the debt was retired earlier. Board
Vice President Terrell asked BSU to have that information available for the February
Board meeting.

2. Boise State University — Bonding for Press Box/Sky Suites, Student Health Center,
Student Union Expansion

Stacy Pearson introduced this item. The Board agreed to hear BSU’s presentation with
the understanding that a motion and vote would have to wait until the exact figures were
available to them later in the morning. Ms. Pearson referred the Board members to the
agenda materials and discussed the relevant details for their understanding and
consideration.

3. University of Idaho — Research Dairy

M/S (Agidius/Thilo): To approve the request by the University of Idaho to seek a one-
time appropriation of General Funds for the Agriculture Extension Service for FY 2008
in the amount of $10 million from the Idaho Legislature, and to seek modification of the
federal Morrill Act for the purpose of allowing the State of Idaho to apply real estate
assets in the Agriculture College Endowment for acquisition of real estate, buildings and
fixtures for experimental farms and provide these assets to the University of Idaho for
use as the endowment beneficiary. This approval is for seeking the appropriation and

BOARDWORK 24



Boardwork February 22, 2007

federal law changes only. The University shall return to the Board after completion of
these steps for further authority to proceed with planning and construction. A roll call
vote was taken; motion carried 5-1-0 (Terrell voted Nay and Luna abstained).

President Tim White of the University of Idaho presented this item to the Board. He
provided background details and noted that the Ul is seeking a one-time appropriation
and also modification of the federal Morrill Act for the purpose of allowing the State of
Idaho to apply real estate assets in the Agriculture College Endowment for acquisition of
real estate, buildings, and fixtures for experimental farms and provide these assets to
the Ul for use as the endowment beneficiary.

Dr. White introduced Kent Nelson and Dean John Hammel of the Ul who were
participating by phone to provide additional detail and answer questions. Dean Hammel
summarized the programmatic aspects of this proposal. Board member Thilo asked
about changing the Morrill Act and Kent Nelson indicated a modification will bring it into
the 21% century.

Board Vice President Terrell expressed concerns with the UI's appropriation
assumptions and asked the Ul to keep that in mind for future requests. Mr. Luna
abstained from the vote due to a possible conflict of interest.

4. ldaho State Historical Society — Agency Operations

M/S (Lewis/Hall): To approve a Supplemental Request for FY 2007 for the Idaho State
Historical Society in the amount of $75,500, General Funds ($23,500 ongoing and
$52,000 one-time) for a new financial manager position and payment of financial
contractor billings, and an FY 2008 request in the amount of $53,000 (ongoing). No
new FTE position is requested. A roll call vote was taken; motion carried 6-1 (Terrell
voted Nay).

Board staff Jeff Shinn presented this item. He noted that as a result of two different
audits, a determination was made that higher level staffing is needed to oversee that
financial operation at the State Historical Society. An available FTE will be used. Keith
Peterson, the Interim Director of the Historical Society strongly urged the Board to
approve the request.

5. Office of the Idaho State Board of Education — Deaf Transition Committee Staffing

M/S (McGee/Lewis): To approve a Line Item request for FY 2008 for the Office of the
State Board of Education in the amount of $60,000, General Funds ($58,000 ongoing,
$2,000 one-time) for a staff position to support the Deaf Transition Committee. One
new FTE position is requested. A roll call vote was taken; motion carried unanimously.

INSTRUCTION, RESEARCH AND STUDENT AFFAIRS
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1. Opportunity Scholarship Legislation

M/S (Thilo/Agidius): To approve the legislation for the Opportunity Scholarship Program
and to authorize staff to forward the legislation to the Division of Financial Management.
A roll call vote was taken; motion carried unanimously.

Board member Thilo discussed this item and provided background details for the Board.
Board staff, Stuart Tennant was introduced to provide more details.

2. High Need Educator Loan Forgiveness

M/S (Thilo/Agidius): To approve the legislation for High Need Educator Loan
Forgiveness and to authorize staff to forward the legislation to the Division of Financial
Management. A roll call vote was taken; motion carried unanimously.

3. North Idaho Corridor

M/S (Thilo/Agidius): To support the concept of developing an education corridor in
Coeur d'Alene to increase and improve access to higher education in North Idaho. A
call vote was taken; motion failed 2-5 (Board members Agidius and Thilo voted Aye).

Board member Thilo briefly discussed the need for the coalition of partners that would
allow growth to occur and also provide expanded economic opportunities in the area
that demands a highly educated workforce. She noted that the motion is to approve the
concept.

Board Vice President Terrell noted a reluctance to support the motion since it appeared
to conflict with what the University of Idaho already has underway in the area. Board
member Hall indicated his support for higher education opportunities in the area, but
expressed concerns that the motion may be misinterpreted as an endorsement by the
Board. Board member Lewis agreed with Mr. Hall.

DEPARTMENT OF EDUCATION

A. Appointment of Trustees for Newly Formed School Districts in Idaho and Adams
Counties

M/S (McGee/Thilo): To approve the State Department of Education recommendation
for trustee appointments as presented in the agenda materials. A roll call vote was
taken; motion carried unanimously.

EXECUTIVE SESSION
M/S (McGee/Agidius): To move into executive session on January 8, 2007 at 11:02

a.m. pursuant to ldaho Code Section 67-2345(1) to discuss any item under the statute.
A roll call vote was taken; motion carried unanimously.
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M/S (McGee/Agidius): To move out of executive session at 11:45 a.m. A roll call vote
was taken; motion carried unanimously.

In executive session, the Board: (a) considered hiring a public officer, employee, staff
member or individual agent; (b) considered the evaluation, dismissal or disciplining of,
or complaints or charges brought against a public officer, employee, staff member of
individual agent, or public school student; (c) conducted deliberations concerning labor
negotiation or to acquire an interest in real property which is not owned by a public
agency; considered records that are exempt from public inspection; (d) considered
records that are exempt by law from public inspection; and (f) considered and advised
its legal representatives in pending litigation or where there is a general public
awareness of probable litigation.

At this time the Board returned to Open Session and item 2 of the Finance Section of
the Business Affairs and Human Resources agenda

2. Boise State University — Bonding for Press Box/Sky Suites, Student Health Center,
Student Union Expansion (continued)

M/S (McGee/Agidius): To approve a Supplemental Resolution for the Series 2007A
Bonds, the title of which is as follows: A SUPPLEMENTAL RESOLUTION authorizing
the issuance and sale of $96,365,000 General Revenue and Refunding, Series 2007A,
of the Board of Trustees of Boise State University; authorizing the execution and
delivery of a Bond Purchase Agreement and providing for other matters relating to the
authorization, issuance, sale and payment of the Series 2007A Bonds. A roll call vote
was taken; motion carried unanimously.

The Board reconvened at 11:47 and took action on this item.

OTHER BUSINESS

Board member McGee announced that she had been appointed to a position in the
Office of Governor Otter and would be stepping down from the Board of Education.
Board members congratulated her and commended her for the tremendously hard work

she has done to advance education in Idaho.

M/S (Lewis/Hall): To adjourn the meeting at 12:00 noon. A roll call vote was taken;
motion carried unanimously.
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CONSENT AGENDA
FEBRUARY 21-22, 2007

TAB DESCRIPTION ACTION
BAHR-SECTION | BOISE STATE UNIVERSITY
1 New Positions,& Changes to Positions, Deletions of Motion to approve
Positions

5 BAHR-SECTION | IDAHO STATE UNIVERSITY Motion to approve

New Positions

3 BAHR-SECTION | UNIVERSITY OF IDAHO Motion to approve

New Positions

4 BAHR-SECTION | LEWIS-CLARK STATE COLLEGE Motion to approve

New Position

5 PPGAC - Alcohol Permits Issued by University Information item
Presidents

6 PPGAC — 2”"’ Regding - Amend_ment to Board Policy Motion to approve
[1l.V. - Articulation and Associate Degree

,  PPGAC- 2"l Reading — Amendment to Board Policy Motion to approve
Bylaws J — President’s Council

3 PPGAC — 2" Reading — Amendment to Board Policy IL.1. Motion to approve
Leave — All Employees

9 PPGAC - Approval of I\/Ie_mbers to Egstern Idaho Motion to approve
Technical College Advisory Council

10 IRSA — Quarterly Report — Program Changes Approved Information item

by the Executive Director
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CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES
FEBRUARY 21-22, 2007

INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY

SUBJECT

A request by Boise State University for new positions, changes in positions and
deletion of positions.

APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education Governing Policies & Procedures; Section I1.B.

BACKGROUND

Items submitted for review and approval according to Board Policy Section Il
B.3.

DISCUSSION

Boise State University requests approval to:

e create fourteen (14) new positions (13.51 FTE) supported by appropriated
and local funds

e change two (2) current position’s FTE (from 1.58 to 1.92 FTE) supported by
appropriated and local funds

e delete one (1) position supported by appropriated funds.

IMPACT

Once approved, the positions can be processed on the State Employee
Information System.

STAFF COMMENTS AND RECOMMENDATIONS

The request includes a combination of instructional, professional and
administrative positions. One new position is for an Associate VP, Student
Affairs, to combine the Dean of Students (being deleted) and a temporary
position of Special Assistant to the Vice President. Another position will be an
Associate Director for the Center for Advanced Energy Studies (CAES) and
Energy Policy Institute. This position will be funded from grant funds, then
converting to General Funds when the grant ends. There is also one new
position for University Advancement, to monitor data quality and increase donor
information for the upcoming campaign.

BOARD ACTION

A motion to approve the request by Boise State University for fourteen (14) new
positions supported by appropriated and local funds; title, term, salary and FTE
changes to two (2) positions; and to delete one (1) position.

Moved by Seconded by Carried Yes No
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

NEW POSITIONS

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Technical Support Specialist
Professional Staff

1.0 FTE

12 month

2/25/07

$46,400

Appropriated

Academic Technologies

Provide technical support for audio-
visual equipment, computers, software
applications and hardware
configurations for classrooms.

New position required to support
advanced systems in the new
Interactive Teaching & Learning Center.

Associate Vice President, Student
Affairs

Professional Staff

1.0 FTE

12 month

2/25/07

$100,000

Appropriated

Vice President for Student Affairs
Provide strategic leadership for key
student service areas.

The Associate Vice President for
Student Affairs position is created as
part of a division reorganization to
handle the duties of two positions that
are now being deleted; the Dean of
Students (position being deleted later in
this agenda) and the temporary position
for Special Assistant to the Vice
President.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Violence Awareness/Response
Coordinator

Professional Staff

1.0 FTE

12 month

2/25/07

$35,000

Local

Women's Center

Develop, implement and coordinate a
vision and educational programs for
violence awareness and risk reduction
services on campus.

Provide support services for victims of
sexual assault and domestic violence.

Assistant Professor

Faculty

1.0 FTE

12 month

8/1/2007

$46,000

Appropriated

Criminal Justice Administration
Provide instruction for Criminal Justice
Administration courses.

Additional faculty needed in delivering
Bachelors and Masters level curriculum.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Assistant Professor

Faculty

1.0 FTE

12 month

8/1/2007

$52,000

Grant

Public Policy & Administration

Provide instruction for Public Policy
courses relating to energy and the
environment.

Additional faculty needed to support the
Energy Policy Institute and Center for
Advanced Energy Studies. Position will
initially be grant funded, and will convert
to general funding when grant ends.

Associate Professor/Associate Director,
Center for Advanced Energy
Studies.and Energy Policy Institute
Faculty

1.0 FTE

12 month

8/1/2007

$120,000

Grant

Public Policy & Administration

Provide instruction for Public Policy
courses relating to energy policy; serve
as director of the Center for Advanced
Energy Studies.

Additional faculty needed to support the
Energy Policy Institute and Center for
Advanced Energy Studies. Position will
initially be grant funded, and will convert
to general funding when grant ends.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Professor

Faculty

1.0 FTE

12 month

8/1/2007

$110,000

Local

Electrical Engineering

Provide instruction and research for
Electrical and Computer Engineering
courses.

Additional faculty needed to support
PhD program.

Assistant Professor

Faculty

1.0 FTE

12 month

8/1/2007

$74,033

Grant

Material Science and Engineering
Provide instruction and research for
Mechanical & Biomedical Engineering
courses.

Additional position needed to support
the DEPSCoR (Defense Experimental
Program to Stimulate Competitive
Research) program for research and
education in micropropulsion and
related fields. Position will initially be
grant funded, and will convert to general
funding when grant ends.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Assistant Professor

Faculty

1.0 FTE

12 month

3/1/2007

$75,000

Grant

Material Science and Engineering
Provide instruction and research for
Material Science & Engineering
courses. Joint position between
Material Science and Engineering and
the Biology departments.

Additional position needed to support
the INBRE (Idea Network for Biomedical
Research Excellence) program due to
increasing biomaterials research.
Position will initially be grant funded,
and will convert to general funding when
grant ends.

Assistant Professor/Reference Librarian
Faculty

1.0 FTE

12 month

3/1/2007

$45,000

Appropriated

Albertsons Library

Provide reference and collection
development services.

Additional staff needed due to increase
in demand for reference services with
growth of student and faculty population.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Marketing Specialist

Professional Staff

0.51 FTE

9 month

3/1/2007

$20,613

Local

College of Applied Technology

Manage and coordinate marketing,
promotional events, and communication
activities.

New position necessary to increase
marketing and recruitment efforts for the
College.

IT Security Officer

Professional Staff

1.0 FTE

12 month

7/1/2007

$70,000

Local

Office of Information Technology
Responsible for reviewing and
recommending policies, procedures and
best practices for assuring the security
of personal data and information.
Compromised personal information and
identity theft have become significant
issues. Additional position needed to
comply with numerous standards to
ensure information security and privacy.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Director, Advancement Services
Professional Staff

1.0 FTE

12 month

3/1/2007

$70,000

Local

University Advancement

Address and monitor data quality and
increase quantity of donor information
on advancement database; supervise
staff.

Position needed to ensure that
advancement systems are prepared to
effectively implement the
comprehensive campaign.

Director, New Student and Family
Outreach

Professional Staff

1.0 FTE

12 month

3/1/2007

$55,000

Appropriated

Vice President for Student Affairs
Provide leadership and administrative
oversight for New Student and Family
Outreach program.

Additional position needed to address
program changes including new vision
and increased scope of program.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

CHANGE IN POSITIONS

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Management Assistant

Classified Staff

From .75t0 1.0 FTE

12 month .

3/1/2007

$38,314

Appropriated

President's Office

Serve as liaison for the Assistant Vice
President/General Counsel and
Associate General Counsel.
Additional FTE needed to cover
increased workload and additional
duties.

Management Assistant

Classified Staff

From .83 to .92 FTE

11 month

3/1/2007

$20,106

60% Local; 40% Appropriated
Service Learning Center

Initiate, cultivate, and sustain
relationships with community
organizations in order to enhance
student learning through community
engagement.

Additional FTE need due to expansion
of duties and increase in the Service
Learning program.
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INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY - continued

DELETED POSITIONS

Position Title Dean of Students

Type of Position Professional Staff

FTE 1.0 FTE

Term of Appointment 12 month

Effective Date 3/1/2007

Salary Range Previous salary $64,959

Funding Source Appropriated

Area/Department of Assignment Vice President for Student Affairs
Duties and Responsibilities Responsible for the administration and

operation of the Student Special
Services department.

Justification of Position Vacant position deleted due to
reorganization within Student Affairs.
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CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES
FEBRUARY 21-22, 2007

REFERENCE — APPLICABLE STATUTE, RULE OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES
SECTION: Il. HUMAN RESOURCES POLICIES AND PROCEDURES
Subsection: B. Appointment Authority and Procedures August 2002

B. Appointment Authority and Procedures

1.

Nothing herein may be construed to be in limitation of the powers of the Board as
defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as
otherwise defined in the Idaho Constitution or Code.

Delegation of Authority

The Board delegates all authority for personnel management not specifically
retained to the executive director and the chief executive officers consistent with
the personnel policies and procedures adopted by the Board. In fulfilling this
responsibility, the executive director and chief executive officers, or their
designees, may exercise their authority consistent with these policies and
procedures. Provided, however, that the Board retains the authority for taking
final action on any matter so identified anywhere in these policies and
procedures.

Specifically Reserved Board Authority

(Note: This is not an exclusive or exhaustive list and other reservations of Board
authority may be found in other areas of these policies and procedures.) Board
approval is required for the following:

a. Position Authorizations
(1) Any permanent new position, regardless of funding source, requires Board
approval. Agenda Item Format: Requests for new position authorizations must
include the following information:

(a) position title;

(b) type of position;

(c) FTE

(d) Term of appointment;

(e) Effective date;

(f) approximate salary range;

(9) funding source;

(h) area or department of assignment;

(i) a description of the duties and responsibilities of the position; and

() a complete justification for the position
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(2) Any permanent position being deleted. The affected position should be
identified by type, title, salary, area or department of assignment, and funding
source.

b. The initial appointment of all employees to any type of position at a salary that
is equal to or higher than 75% of the chief executive officer's annual salary.

c. The employment agreement of any head coach or athletic director (at the
institutions only) longer than one year, and all amendments thereto.

d. The criteria established by the institutions for initial appointment to faculty rank
and for promotion in rank, as well as any additional faculty ranks and criteria as
may be established by an institution other than those provided for in these
policies (see subsection G.) Any exceptions to the approved criteria also require
Board approval.

e. The procedures established for periodic performance review of tenured faculty
members. (see subsection G.)
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CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES
FEBRUARY 21-22, 2007

INSTITUTION/AGENCY AGENDA
IDAHO STATE UNIVERSITY

SUBJECT
A request by Idaho State University for approval of new positions.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures; Section I1.B.

BACKGROUND
Iltems submitted for review and approval according to Board Policy Section II.
B.3.

DISCUSSION

Idaho State University requests approval for:

e six (6) new professional staff positions (5.75 FTE) supported by state, local,
and grant funds

e one (1) new classified staff position (1.0 FTE) supported by grant funds

e authorization to increase the FTE on one (1) professional staff position (.85
FTE) supported by local funds; and one (1) classified position (1.0 FTE)
supported by state funds.

IMPACT
Once approved, the positions can be processed on the State Employee
Information System.

STAFF AND COMMENTS AND RECOMMENDATIONS
The request includes a combination of medical, professional and administrative
positions. ISU requests to increase its student health center staff by one — a
physician assistant.

Staff has reviewed this request for conformance with Board policy and
recommends approval.

BOARD ACTION

A motion to approve the request by Idaho State University for seven (7) positions
(6.75 FTE) and to increase the FTE on two (2) positions (1.85 FTE).

Moved by Seconded by Carried Yes No
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INSTITUTION/AGENCY AGENDA

IDAHO STATE UNIVERSITY-continued

NEW POSITIONS

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment

Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment

Duties and Responsibilities

Justification of Position
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Executive Director

Non-Classified

1.0

12 month

February 26, 2007

$80,000.00

Grant Funds

College of Technology, Energy Systems
Technology and Education Center (ESTEC)
Oversee the development and operation of the
Energy Systems Technology and Education
Center (ESTEC); manage faculty, staff, and
other personnel; administer grant funds.

To provide administrative support for ESTEC
and compliance with grant requirements.

Associate Director for Program Development
Non-Classified

1.0

12 month

February 26, 2007

$50,000.00

Grant Funds

College of Technology, Energy Systems
Technology and Education Center

Develop curriculum and assessment congruent
with ABET standards; assist with ABET
accreditation activities.

To provide additional administrative support for
ESTEC and for compliance with grant
requirements.
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INSTITUTION/AGENCY AGENDA

IDAHO STATE UNIVERSITY-continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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E-Learning Coordinator

Non-Classified

1.0

12 month

February 26, 2007

$60,000.00

Local Funds

Instructional Technology Center

Assist and train faculty in the implementation of
educational technology programs; lead
ongoing evaluation of LMS requirements and
functionality; coordinate with ITRC staff;
support web applications.

To provide instructional design and technology
support for ISU faculty in the Boise area.

Staff Assistant

Non-Classified

75

12 month

February 27, 2006

$40,825.20

State Funds

General Counsel

Conduct pre-employment background checks
for designated university positions; coordinate
background checks for students in health
professions and education programs prior to
clinical placement, student teaching, etc.;
conduct investigations, gather information,
compile reports, etc., in connection with federal
and state agency proceedings/hearings.

To provide investigative support for General
Counsel. The duties of this position have been
previously performed by a temporary
employee.
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INSTITUTION/AGENCY AGENDA

IDAHO STATE UNIVERSITY-continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Admissions Counselor/Recruliter

Non-Classified

1.0

12 month

February 26, 2007

$35,000.00

State Funds

Enrollment Planning, Office of Admissions
Responsible for all aspects of recruiting for a
specific region including: provide prospective
students with academic and program
information; advise students in major selection;
and execute special projects.

To provide recruitment services to out-of-state
student and students in rural regions in ldaho.

Assistant Athletic Trainer

Non-Classified

1.0

12 month

February 26, 2007

$32,500.00

Local Funds

Intercollegiate Athletics

Provide care, prevention, rehabilitation of
athletic injuries and pre-season screening;
maintain records concerning athletic injuries,
including etiology, treatment, and follow-up.

To provide additional support for the training
staff and comply with gender equity
requirements.
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INSTITUTION/AGENCY AGENDA

IDAHO STATE UNIVERSITY-continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment

Duties and Responsibilities

Justification of Position
CHANGES TO POSITIONS

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Administrative Assistant 2

Classified

1.0

12 month

February 26, 2007

$25,604.80

Grant Funds

College of Technology, Energy Systems
Technology and Education Center (ESTEC)
Assist with the day-to-day operation of ESTEC,
including funds management, correspondence,
web page administration, grant reporting, and
other duties as assigned.

To provide support staff for the ESTEC grant.

Physician Assistant (PCN 7147)
Non-Classified

change from .60 to .85

12 month

February 26, 2007

$51,272.00

Local Funds

Student Health Center

Provide primary health care to students and
their spouses in a clinical setting.

To provide increased support for patient care.
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INSTITUTION/AGENCY AGENDA

IDAHO STATE UNIVERSITY-continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties and Responsibilities

Justification of Position
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Office Specialist 2 (PCN 8344)

Classified

change from .50 to 1.0

12 month

February 26, 2007

$20,785.40

State Funds

Nursing

Support staff for academic advisor, including
schedule appointments, track applications,
answer inquiries, order office supplies and
equipment, track pre-nursing students, mail.

To provide full-time clerical support for
increased work load.
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INSTITUTION / AGENCY AGENDA
UNIVERSITY OF IDAHO

SUBJECT
A request by the University of Idaho for the approval of five new positions and the
reactivation of deleted PCN

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Polices & Procedures Sections 11.B.3
and I1.G.1.b

DISCUSSION
The University of Idaho requests approval for:
e five (5) new positions (5.0 FTE) supported by appropriated and non-
appropriated funds
e reactivate one (1) deleted PCN (1.0 FTE) supported by non-appropriated
funds

IMPACT
Once approved, the changes can be processed on the State Employee
Information System.

STAFF COMMENTS AND RECOMMENDATIONS
Four of the new positions are academic/instructional, one is professional and one
is administrative support.

Staff has reviewed this request for conformance with Board policy and
recommends approval.

BOARD ACTION
A motion to approve the request by the University of Idaho to establish five (5)
new positions supported by appropriated and non-appropriated funds and
reactivate one (1) deleted PCN supported by non-appropriated funds.

Moved by Seconded by Carried Yes No
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INSTITUTION / AGENCY AGENDA
UNIVERSITY OF IDAHO - continued

NEW POSITIONS

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties & responsibilities
Justification

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties & responsibilities
Justification

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties & responsibilities
Justification

CONSENT - BAHR — SECTION |

Assistant Professor

Faculty

1.0 (2080 hoursl/year)

12 months

August 1, 2007

$36,795.20

Appropriated and non-appropriated funds
District Il Cooperative Extension
Responsible for teaching and research
New position

Assistant Professor

Faculty

1.0 (2080 hoursl/year)

12 months

August 1, 2007

$36,795.20

Appropriated and non-appropriated funds
District Il Cooperative Extension
Responsible for teaching and research
New position

Assistant Professor

Faculty (tenure track)

1.0 (2080 hoursl/year)

12 months

August 1, 2007

$53,040.00 - 58,011.20

Appropriated and non-appropriated funds
Plant, Soil and Entomology

Responsible for teaching and research
New position
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INSTITUTION / AGENCY AGENDA
UNIVERSITY OF IDAHO - continued

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment

Duties & responsibilities
Justification

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties & responsibilities
Justification

REACTIVATION

Position Title

Type of Position

FTE

Term of Appointment

Effective Date

Salary Range

Funding Source
Area/Department of Assignment
Duties & responsibilities

Justification
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Assistant Professor

Faculty (tenure track)

1.0 (1560 hoursl/year)

9 months

August 1, 2007

$55,993.60 — 63,502.40
Non-appropriated funds
Microbiology, Molecular, Biology and
Biochemistry

Responsible for teaching and research
New position

Administrative Assistant |l
Classified

1.0 (2080 hoursl/year)

12 month

March 1, 2007
$32,032.00 — 40,040.00
Appropriated funds

Risk, Real Estate and Administrative Affairs
Responsible for providing clerical support
New position

Director for Diversity and Human Rights
Non-faculty Exempt

1.0 (2080 hours)

12 months

March 1, 2007

$85,462.00

Non-appropriated funds

Diversity and Community

Responsible for furthering diversity and
community relations

Reactivation of PCN 8425 (vacant over 12
months)
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REFERENCE — APPLICABLE STATUTE, RULE OR POLICY

GOVERNING POLICIES AND PROCEDURES
SECTION: Il. HUMAN RESOURCES POLICIES AND PROCEDURES
Subsection: G. Policies Regarding Faculty (Institutional Faculty Only) October 2002

G. Policies Regarding Faculty (Institutional Faculty Only)
1. Letters of Employment

b. Term of Appointment - All non-tenured faculty employees have fixed terms of
employment. No contract of employment with such an employee may exceed
one (1) year without the prior approval of the Board. Employment beyond the
contract period may not be legally presumed. Reappointment of a faculty
employment contract is subject solely to the discretion of the chief executive
officer of the institution, and, where applicable, of the Board.
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INSTITUTION / AGENCY AGENDA
LEWIS-CLARK STATE COLLEGE

SUBJECT
A request by Lewis-Clark State College for approval of one (1) new position.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Polices & Procedures Section 11.B.3.

BACKGROUND
Items submitted for review and approval according to Board Policy listed above.

DISCUSSION
Lewis-Clark State College is requesting approval for:
e one (1) new position (1.0 FTE) supported by appropriated funds;

IMPACT
Once approved, the positions can be processed on the State Employee
Information System.

STAFF COMMENTS AND RECOMMENDATIONS
The requested position is for a Financial Technician for the Budget Office.

Staff has reviewed this request for conformance with Board policy and
recommends approval.

BOARD ACTION

A motion to approve the request by Lewis-Clark State College for one (1) new
position supported by appropriated funds.

Moved by Seconded by Carried Yes No
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INSTITUTION / AGENCY AGENDA

LEWIS-CLARK STATE COLLEGE - continued

NEW POSITIONS

Position Title

Type of Position

FTE

Term of Appointment
Effective Date
Salary Range
Funding Source

Area/Department of Assignment
Duties and Responsibilities

Justification of Position

CONSENT - BAHR — SECTION |

Financial Technician

Classified

1.0

12 months

2/1/2007

$28,080

Local funds through FYOQ7; appropriated
funds beginning in FY08.

Budget Office

To organize, research, compile and
disseminate financial information.

To support the Budget Office
requirements for financial information
needed by both internal and external
entities.
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SUBJECT
Alcohol Permits Approved by University Presidents

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies and Procedures, 1.J.2.b.

BACKGROUND
The chief executive officer of each institution may waive the prohibition against
possession or consumption of alcoholic beverages only as permitted by and in
compliance with this policy. Immediately upon issuance of an Alcohol Beverage
Permit, a complete copy of the application and the permit shall be delivered to
the Office of the State Board of Education, and Board staff shall disclose the
issuance of the permit to the Board no later than the next Board meeting.

DISCUSSION
The last update presented to the Board was at the December 2006 Board
meeting. Since that meeting, Board staff has received 24 permits from Boise
State University, 10 permits from Idaho State University, and 9 from University
of Idaho.

Board staff has prepared a brief listing of the permits issued for use from
October 2006 through March 2007. The list is attached for the Board’s review.

IMPACT
N/A

ATTACHMENTS
BSU permits pages 3-4
ISU permits page 5
Ul permits page 6
Governing Policies and Procedures Section 1.J.2. page 8

STAFF COMMENTS AND RECOMMENDATIONS
State Board staff offers no comments or recommendations.

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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APPROVED ALCOHOL SERVICE AT
BOISE STATE UNIVERSITY

November 2006 — February 2007

EVENT

LOCATION

DATE (S)

Joseph & the Amazing
Technicolor Dreamcoat

Morrison Center Main Hall

11/14-16/2006

Meet the Musicians Choir Room — Morrison Center — 11/17/2006
Academic Side

Fantastic Voyage Morrison Center Main Hall 11/18/2006

Brian Regan Morrison Center Main Hall 11/19/2006

BCS Reception Allen Noble Hall of Fame 12/3/2006

Legislative Dinner Allen Noble Hall of Fame 12/7/2006

Collin Raye’s Christmas Morrison Center Main Hall 12/8/2006

2006 STAR Wrap-Up Hatch Ballroom in SUB 12/9/2006

“Graduation” Capstone Dinner Boise State Culinary Bldg 12/9/2006

Fiesta Bowl Reception Allen Noble Hall of Fame 12/11/2006

Tim Conway & Harvey Korman Morrison Center Main Hall 12/10/2006
“Together Again”

Blueprint for Good Growth Lookout Room/SUB 12/14/2006

Nutcracker Morrison Center Main Hall 12/15-16/2006
Idaho Inauguration Celebration Morrison Center Main Hall 1/5/2007
Featuring Josh Turner
“Black Tie & Boots” Inaugural Jordan Ballroom 1/6/2007
Ball
Bill Ingvall Morrison Center Main Hall 1/13/2007
The Chieftains Morrison Center Main Hall 1/17/2007
AAAS Pacific Division Banquet Jordan Ballroom, BSU Student 1/19/2007
Union
Garrison Keillor Morrison Center Main Hall 1/22/2007

CONSENT AGENDA - PPGAC
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American Voices Morrison Center Main Hall 1/27/2007
Slackers Tour Morrison Center Main Hall 2/5/2007
George Lopez in Concert Morrison Center Main Hall 2/16/2007
Brahms Symphony No. 2 Morrison Center Main Hall 2/17/2007
2007 Bridge Gala Morrison Center 2/22/2007
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APPROVED ALCOHOL SERVICE AT
IDAHO STATE UNIVERSITY

October 2006 — February 2007

EVENT LOCATION DATE (S)
Dinner before Symphony Concert | Stephens Performing Arts Center 10/11/2006
Research/Creative Activity Event Davis Gallery 10/20/2006
Holiday Party Magnuson Alumni House 12/7/2006

Annual Auction and Fundraiser Magnuson Alumni House 12/9/2006
Reception for College Faculty Magnuson Alumni House 12/13/2006

Staff
Pre-Concert Champagne Performing Arts Center 12/19/2006
Reception and Dinner
Annual Martin Luther King Pond Student Union Bldg 1/13/2007
Banquet

Wedding Stephens Performing Arts 1/27/2007

Advertiser/Dignitary Party Performing Arts Center 2/7/2007
Symphony League Dinner Performing Arts Center 2/14/2007
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APPROVED ALCOHOL SERVICE AT
University of Idaho

December 2006 — March 2007

EVENT LOCATION DATE (S)
Charles Hummel Reception Prtichard Art Gallery 12/9/2006
WSU College of Veterinary SUB Ballroom 12/15/2006
Medicine Nutcracker Ball
Robert Burns Night SUB Ballroom 12/15/2006
Olsson-Nettleton Wedding Commons Food Court 12/30/2006
Reception
College of Engineering SUB Ballroom 1/17/2007
Centennial Launch
Athletic Fall Sports Banquet SUB Ballroom 1/19/2007
Graue Scholars Faculty Quiet Room-Wallace 1/26/2007
Reception
Red Carnation Reception JHJF Kibbie Activity Center 2/22/2007
Home and Garden Show Student Sport Complex 3/16-17/2007
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES
SECTION: 1. GENERAL GOVERNING POLICIES AND PROCEDURES
J. Use of Institutional Facilities and Services June 2004

2. Possession, Consumption, and Sale of Alcohol Beverages at Institutional Facilities

b. Each institution shall maintain a policy providing for an institutional Alcohol
Beverage Permit process. For purposes of this policy, the term *“alcoholic
beverage” shall include any beverage containing alcoholic liquor as defined in
Idaho Code Section 23-105. Waiver of the prohibition against possession or
consumption of alcoholic beverages shall be evidenced by issuance of a written
Alcohol Beverage Permit issued by the CEO of the institution which may be
issued only in response to a completed written application therefore. Staff of the
State Board of Education shall prepare and make available to the institutions the
form for an Alcohol Beverage Permit and the form for an Application for Alcohol
Beverage Permit which are consistent with this Policy. Immediately upon
issuance of an Alcohol Beverage Permit, a complete copy of the application and
the permit shall be delivered to the Office of the State Board of Education, and
Board staff shall disclose the issuance of the permit to the Board no later than
the next Board meeting. An Alcohol Beverage Permit may only be issued to
allow the sale or consumption of alcoholic beverages on public use areas of the
campus grounds provided that all of the following minimum conditions shall be
met. An institution may develop and apply additional, more restrictive,
requirements for the issuance of an Alcohol Beverage Permit.
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SUBJECT
Second Reading of Amendment to Board Policy Ill.V. Articulation and
Associate Degree

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section .A.4
& 5. —Page 6

BACKGROUND
In 2000, Ricks College changed its name to Brigham Young University ldaho
(BYU Idaho)

DISCUSSION
The Board will need to amend Board Policy that references the Ricks College in
order for Board policy to be accurate.

There were no changes to the proposed policy amendments between the first
and second readings

IMPACT
If the Board does not approve the second reading of the amendment to Board
Policy 1lIl.V. - Articulation and Associate Degree Policy, the policy will be
inaccurate.

If the Board approves the second reading of the amendment to Board Policy
[11.V. - Articulation and Associate Degree Policy, the policy will be brought back
to the Board for a second reading in February and the policy will be accurate.

ATTACHMENTS
Board Policy Ill.V. — Articulation and Associate Degree Policy Page
2

STAFF COMMENTS AND RECOMMENDATIONS
Staff recommends approval of the second reading of the amendment to Board
Policy II.V. - Articulation and Associate Degree Policy

BOARD ACTION

A motion to approve the second reading of the amendment to Board Policy
[1l.V. - Articulation and Associate Degree Policy.

Moved Seconded Carried Yes No
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REFERENCE — APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES

SECTION: lll. POSTSECONDARY AFFAIRS

SUBSECTION: V. Articulation and Associate Degree Policy February 2007

V. Articulation and Associate Degree Policy

It is the State Board of Education’s intent that this policy will assist students as they
transfer between institutions of higher education in the process of completing their
educational agendas. In addition, the Board believes that this policy will provide the
public institutions of higher education with the guidelines necessary to carry out their
mission and service function to students so that they can successfully transfer
between institutions without penalty.

1. Statewide Articulation

a. Associate of Arts and Associate of Science Degrees

To facilitate the transfer of students, Boise State University, Idaho State
University, Lewis-Clark State College, the University of Idaho, the College of
Southern Idaho, North Idaho College, Brigham Young University Idaho (BYU
Idaho), and Treasure Valley Community College, shall individually and jointly
honor the terms of this statewide articulation policy.

Students who complete requirements for the Associate of Arts or Associate of
Science degree at an accredited institution in Idaho and Treasure Valley
Community College will be considered as satisfying the lower division general
education core requirements and shall be granted junior standing upon transfer
to a four-year public institution in ldaho and will not be required to complete any
additional lower division general education core courses subject to the
conditions listed below.

Transfer students from any in-state or out-of-state academic accredited
institution who have completed the equivalent of the State Board of Education’s
general education core for the Associate Degree will not be required to
complete additional lower division general education core courses. However,
these students must obtain certification of such completion. Certification of
successful completion of the lower division general education core for students
who have not completed the Associate of Science or Associate of Arts degree
is the responsibility of the transferring institution.

This transfer policy will provide for the fulfillment of all general education, lower

division core requirements only. It is not intended to meet specific course
requirements of unique or professional programs (e.g., engineering, pharmacy,
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business, etc.). Students who plan to transfer to unique or professional
programs should consult with their advisors and make early contact with a
program representative from the institution to which they intend to transfer.

Transfer students who have not completed the Associate of Arts or Associate of
Science or the general education core courses will not come under the
provision of this articulation policy.

A maximum of seventy (70) lower division credit hours or one-half of the total
credits required for a student’s intended baccalaureate degree, whichever is
greater, will normally be accepted for transfer from accredited community or
junior colleges.

b. Associate of Applied Science Degrees

Students who complete all or a portion of the State Board of Education’s
general education coursework for the Associate of Applied Science degree at
one of the public postsecondary institutions in ldaho may fully transfer those
completed general education core courses into an academic program.
However, professional-technical transfer students who have not completed any
courses under the general education core will not be covered under the
provisions of this articulation policy.

2. Transfer Associate Degree

The lower division general education core requirement must fit within the following
credit and course requirements and must have a minimum of thirty-six (36) credit
hours.

Required | Minimum
Courses Credits

a. Communications
Coursework in this area enhances students’ ability to communicate clearly,
correctly, logically, and persuasively in spoken English.
Disciplines: Speech, Rhetoric, and Debate

b. English Composition
In meeting this goal, students must be able to express themselves in clear,
logical, and grammatically correct written English. Up to six (6) credits may be 1 3to 6*
exempt by ACT, SAT, CLEP or other institution accepted testing procedure.
*3 or 6 credit hours depending upon initial placement results.

c. Behavioral and Social Science
Coursework in this area provides instruction in: (1) the history and culture of
civilization; (2) the ways political and/or economic organizations, structures and
institutions function and influence thought and behavior; and (3) the scientific
method as it applies to social science research.
Disciplines: Anthropology, Economics, Geography, History, Political Science,
Psychology and Sociology.
Note: Courses must be distributed over two (2) different disciplines.
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d. Humanities, Fine Arts, and Foreign Language
Coursework in this area provides instruction in: (1) the creative process; (2)
history and aesthetic principles of the fine arts; (3) philosophy and the arts as
media for exploring the human condition and examining values; and (4) 2 6
communication skills in a foreign language.
Disciplines: Art, Philosophy, Literature, Music, Drama/Theater, and Foreign
Languages.

e. Natural Science
Coursework in this area: (1) provides an understanding of how the biological and
physical sciences explain the natural world and (2) introduces the basic concepts
and terminology of the natural sciences.
Disciplines: Biology, Chemistry, Physical Geography, Geology, and Physics. 2 7
Note: Courses may be distributed over two (2) different disciplines and must have
at least one (1) accompanying laboratory experience.

Required Minimum
Courses Credits

f.  Mathematics
Coursework in this area is intended to develop logical reasoning processes; skills
in the use of space, numbers, symbols, and formulas; and the ability to apply 1 3
mathematical skills to solve problems.
Disciplines: College Algebra, Calculus, Finite Mathematics, and Statistics.

3. Associate of Applied Science Degree.

This professional-technical degree requires a minimum of 16 credit hours of
general education coursework selected from each institution’s general education
core and is comparable to the general education core of the Associate of Arts
(A.A.) and Associate of Science (A.S.) degrees. The courses completed from the
general education core of the A.A.S. will be fully transferable to the A.A., A.S., and
baccalaureate degrees.

Required Minimum
Courses Credits

a. English/Communication
In meeting this goal, students must be able to express themselves in clear, logical, and
grammatically correct written English. 2 6
Disciplines: English 101 required, English 102 or Communication 101; An Applied
English or Technical Writing course may be used if found to be comparable to ENGL 102.

b. Mathematics/Computation
Coursework in this area is intended to develop logical reasoning processes; skills in the
use of space, numbers, symbols, and formulas; and the ability to apply mathematical skills
to solve problems. 1 3
Disciplines: College Algebra, Calculus, Finite Mathematics and Mathematical Statistics.
An Applied Mathematics course may be used if found to be comparable to a traditional
mathematics course.

CONSENT AGENDA - PPGAC TAB 6 Page5



CONSENT AGENDA - PLANNING, POLICY, AND GOVERNMENTAL AFFAIRS
February 21 — 22, 2007

c. Social Science/Human Relations/ Interpersonal Communications

Coursework in this area provides the student with the skills needed for understanding
individuals in the work place; appreciation of cultures of civilization; environmental
awareness; economic factors; and the functioning of thought and behavior.

Disciplines: Art, Anthropology, Communications, Economics, Geography, History,
Literature, Music, Political Science, Psychology, Sociology and Theater Arts. An applied
human relations course may be used if found to be comparable to a social science
/humanities course.

d. Natural Science
Coursework in this area: (1) provides an understanding of how the biological and physical
sciences explain the natural world and (2) introduces the basic concepts and terminology
of the natural sciences. 0
Disciplines: Biology, Botany, Genetics, Chemistry, Physics, Geology, Astronomy,
Biotechnology, Bacteriology and other related science-based courses. An applied science
course may be used if found to be comparable to a science course.
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES

SECTION: I. Governing Policies and Procedures

Subsection: A. Policy-Making Authority April 2004

4. Conformance with State and Federal Law

All Board Governing Policies and Procedures and the internal policies and
procedures of its institutions, agencies and school will comply with and be in
conformance to applicable laws.

5. Adoption, Amendment, or Repeal of Board Policies

a. Board policies may be adopted by majority vote at any regular or special
meeting of the Board. The adoption, amendment, or repeal of a Board policy
may be requested by any member of the Board, the executive director, or any
chief executive officer. Persons who are Board employees, or students or
student groups, must file a written request with the chief executive officer of an
institution, agency or school, or his or her designee, to receive Board
consideration. An Idaho resident, other than those described above, may file a
written request with the executive director for Board consideration of a
proposal. Regardless of the source, a statement of the proposed adoption,
amendment, or repeal must be presented to the executive director for
transmittal to the Board. If the subject matter of the presentation concerns an
agency, institution, school, or department of the Board, the executive director
will also notify the appropriate chief executive officer of the nature of the
request.

b. Board action on any proposal will not be taken earlier than the next regular or
special meeting following Board approval for second reading. During the interim
between the second reading and Board action, the chief executive officers will
seek to discuss and review the proposal with faculty, staff, or other Board
employees and students or student groups, as appropriate. The chief executive
officers will transmit summaries of oral statements and written comments on the
proposal to the executive director. After thorough consideration, the proposal
will be presented by the executive director to the Board for action.

c. The executive director is authorized to make nonsubstantive corrections and
amendments to Board Governing Policies and Procedures as may be
necessary in such areas as typographical errors, cross-references, and
citations of state and federal statutes.
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SUBJECT
Second Reading of Amendment to Board Bylaws — Section J — President’s
Council

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Sections
I.LA4.&5. See TAB 7 Page 6

BACKGROUND
The Board’'s Bylaws Section J — President’s Council has not been amended
since October 2004. The President’s Council is making these recommended
amendments to the Bylaws to make them more consistent with the current
practices of the President’s Council.

DISCUSSION
Since April 2004, the President's Council has made many changes in the
operation of their committee. The following proposed amendments are
intended to bring the Board’s Bylaws into compliance with the current practices
of the President’s Council.

There were no changes to the proposed policy amendments between the first
and second readings.

IMPACT
If the Board does not approve the second reading of the amendment to Board
Bylaws — Section J — President’s Council, the policy will not be consistent with
current practice.

If the Board approves the second reading of the amendment to Board Bylaws —
Section J — President’s Council, the policy will be brought back to the Board for
a second reading in February and the policy will be consistent with current
practice.

ATTACHMENTS
Board Bylaws — Section J — President’s Council - Page 2

STAFF COMMENTS AND RECOMMENDATIONS
Staff recommends approval of the second reading of the amendment to Board
Bylaws — Section J — President’s Council.

BOARD ACTION
A motion to approve the second reading of the amendment to Board Bylaws —
Section J — President’s Council.

Moved Seconded Carried Yes No
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REFERENCE — APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education
GOVERNING POLICIES AND PROCEDURES
SECTION: BYLAWS February 2007

J. Presidents’ Council
1. Purpose

The Presidents’ Council convenes to discuss and make recommendations, as
necessary, on Board agenda items and develops policy suggestions for Board
consideration. The Presidents’ Council may also choose or be directed with
specific tasks by the Board and/or meet with others for exchanges of
information or to discuss projects of benefit to the entire system. The
Presidents’ Council reports to the Board writ large through the Planning, Policy
and Governmental Affairs Committee of the Board.

2. Composition

The Presidents’ Council is composed of the presidents of the University of
Idaho, ldaho State University, Boise State University, Lewis-Clark State
College, Eastern Idaho Technical College; and the presidents of North Idaho
College and the College of Southern Idaho. One (1) of these members shall
serve as chair of the Council, with a new chair selected each academic year
such that the chair will rotate among the respective members. The
administrator of the Division of Professional-Technical Education and the
Board’s Executive Director shall be ex-officio members of the Council.

3. Duties of the Chair
The chair:

a. presides at all Presidents’ Council meetings with full power to discuss all
matters before the Council;

b. establishes the Presidents’ Council agenda in consultation with the
membership; and

C. maintains open communications with the Board on agenda matters through
the Planning, Policy and Governmental Affairs Committee.

4. The executive director will communicate openly and in a timely manner with the
Presidents’ Council.
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SUBJECT
Second Reading of Amendment to Board Policy Il.I. — Leaves - All Employees

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Sections
I.LA.4. & 5. — See TAB 7 Page 6

BACKGROUND

Current Board policy requires any legislator who is an employee of an
institution to be placed on leave without compensation during the legislative
session. Last legislative session there was at least one legislator who was
employed as a faculty member at an institution. This legislator works on grants
for the Veteran’s Administration and conducted research that once started
cannot be halted. This legislator continued his work during the session on
nights and weekend. Research indicates there is no law or rule that would
prevent a legislator from continuing employment during the legislative session.

DISCUSSION

The current Board policy does not allow any legislator to continue working
during the legislative session. The current proposed amendment would allow a
legislator to continue working as a faculty member during the legislative
session. The proposed amendment would also require that the faculty member
be paid for only those hours actually worked. Staff finds no law or rule that
would contradict this allowance. Furthermore, the State Controller has no
objections.

There were no changes to the proposed policy amendments between the first
and second readings.

IMPACT
If the Board does not approve the second reading of the amendment to Board
Policy Il.I. — Leaves — All Employees, employees would need to be placed on

leave without pay during the legislative session.

If the Board approves the second reading of the amendment to Board Policy
Il.I. — Leaves — All Employees, employees would be compensated for those
hours worked.

ATTACHMENTS
Board Policy Il.I — Leaves — All Employees Page 3

STAFF COMMENTS AND RECOMMENDATIONS

Staff recommends approval of the second reading of the amendment to Board
Policy Il.I. — Leaves — All Employees.
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BOARD ACTION
A motion to approve the second reading of the amendment to Board Policy Il.1.
— Leaves — All Employees.

Moved Seconded Carried Yes No
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Second Reading

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES

SECTION: Il. HUMAN RESOURCES POLICIES AND PROCEDURES
Subsection: I. Leaves — All Employees February 2007

|. Leaves — All Employees
1. Annual Leave

For all categories of employees, annual leave shall be as set forth in the respective
subsection outlining policies for that category of employee (i.e., classified, non-
classified, faculty, etc.)

2. Sick Leave

a. All employees accrue sick leave as provided for in Chapter 53, Title 67, ldaho
Code, and rules of the Idaho Division of Human Resources. Sick leave shall be
used in accordance with state law and internal institution, agency or school
policies.

b. Atthe employee's option, annual leave may be used in lieu of sick leave.
3. Disability, Workers' Compensation, and Family Medical Leave

Disability, Workers’ Compensation, and Family Medical leave shall be in
accordance with applicable state and federal law.

4. Holidays

A holiday is a day of exemption from work granted to employees and for which
they are compensated as if they had actually worked.

a. The following holidays are recognized by statute and the Board:

January 1 (New Year's Day)

Third Monday in January (Martin Luther King, Jr. Day/Human Rights Day)
Third Monday in February (Presidents' Day)

Last Monday in May (Memorial Day or Decoration Day)

July 4 (Independence Day)

First Monday in September (Labor Day)

Second Monday in October (Columbus Day)

November 11 (Veterans Day)

Fourth Thursday in November (Thanksgiving)

December 25 (Christmas)
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b. In addition, any day may be designated by the President of the United States or
the Governor of Idaho for a public fast, Thanksgiving, or holiday.

c. In the event that a holiday occurs on a Saturday, the preceding Friday is
recognized as a holiday. If a holiday falls on a Sunday, the following Monday is
recognized as a holiday.

d. If a chief executive officer desires to designate a holiday that is different from
those specified above, the Chief Executive Officer must notify the Executive
Director.

5. Other Leave

All other types of leave for classified employees shall be in accordance with
Chapter 53, Title 67, Idaho Code, and the rules of the State Division of Human
Resources. Other types of leave for University of Idaho classified employees shall
be in accordance with the policies of the University of Idaho.

All other types of leave for non-classified employees, including faculty employees,
shall be in accordance with the internal policies of each institution, agency or
school and with the following:

a. Leave for Court Required Service

(1) An employee who is summoned for jury duty or subpoenaed as a witness
before a court of competent jurisdiction or as a witness in a proceeding
before any federal or state administrative agency will be granted leave with
pay and any jury or witness fees may be retained by the employee.

(2) An employee must request annual leave or leave without compensation
for:

(a) appearing as a party in a non-job-related proceeding involving the
employee;

(b) appearing as an expert witness when the employee is compensated for
such appearance; or

(c) appearing as a plaintiff or complainant, or as counsel for a plaintiff or
complainant, in a proceeding in which the Board or any of its institutions,
agencies or school is a defendant or respondent.

b. Military Leave
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CONSENT AGENDA - PLANNING, POLICY, AND GOVERNMENTAL AFFAIRS
February 21 — 22, 2007

Leave for the purpose of military service shall be in accordance with applicable
state and federal law.

c. Leave Without Pay

(1) Any employee may apply for leave without pay. Leave without pay is
granted at the discretion of the Chief Executive Officer. The initial grant of leave
without pay may be for a period of up to one (1) calendar year. Extensions of
such leave for one (1) year at a time may be granted by the Chief Executive
Officer not to exceed a total of three (3) successive calendar years.

(2) It is the Board's intent that the state salary not be duplicated to an
employee serving in the Legislature. Therefore, an employee of an institution,
agency or school who is elected or appointed to the ldaho State Legislature
must be placed on leave without compensation for hours not worked during
such time as the Legislature is in session. Any such employee must complete
a time sheet every pay period during the session and may only be
compensated for actual hours worked for the institution, agency or school. All
hours short of forty (40) per week must be leave without compensation.

3) Benefits While on Leave Without Pay. An employee who has received
approval from the chief executive officer for leave without pay may continue to
contribute toward and receive the benefits of any state or institutional insurance
and retirement programs, if the laws, rules, regulations, policies, and
procedures governing the administration of such insurance and retirement
programs permit.

d. At the discretion of the Chief Executive Officer, an employee may be granted

administrative leave with pay when the agency, school or institution will benefit
as a result of such leave.
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CONSENT AGENDA - PLANNING, POLICY, AND GOVERNMENTAL AFFAIRS
February 21 — 22, 2007

INSTITUTION/AGENCY AGENDA
EASTERN IDAHO TECHNICAL COLLEGE

SUBJECT
Approval of members to the Eastern ldaho Technical College (EITC) Advisory
Council

APPLICABLE STATUTE, RULE, OR POLICY
Section 33-2212, Idaho Code
Idaho State Board of Education Governing Polices and Procedures IV.1.

BACKGROUND

Consistent with Section 33-2212, ldaho Code, the State Board for Vocational
Education may appoint an Eastern Idaho Technical College (EITC) Advisory
Council consisting of not less than twelve (12) nor more than fifteen (15)
persons. State Board of Education policy states that the EITC Advisory
Council consists of the State Division of Professional-Technical Education
Administrator and the EITC President as ex-officio members, and other
members appointed by the State Board for Vocational Education, each to a term
of three years. A council member is eligible for reappointment to consecutive
terms.

DISCUSSION

A slate of four (4) persons is presented by the current EITC Advisory Council to
the State Board of Education. All of the nominees are incumbent members of the
Advisory Council, and their terms expired January 1, 2007. The EITC Advisory
Council requests the State Board of Education reappoint the four (4)
recommended persons, bringing the EITC Advisory Council membership to 14.
The list of nominees is Joe Groberg, Dr. Fred Gunnerson, Frank Just, and
Russell Spain.

Their terms will begin immediately upon State Board of Education ratification and
continue through 2010.

IMPACT
This will bring the EITC Advisory Council membership to 14.

ATTACHMENT
Attachment 1 — Joseph Groberg Vita
Attachment 2 — Dr. Fred Gunnerson Vita
Attachment 3 — Franklin Just — Request for Reappointment
Attachment 4 — Russell Spain Vita
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INSTITUTION/AGENCY AGENDA
EASTERN IDAHO TECHNICAL COLLEGE - continued

STAFF COMMENTS AND RECOMMENDATIONS
Staff recommends approval of the reappointment of Joseph Groberg, Dr. Fred
Gunnerson, Frank Just and Russell Spain to the Eastern Idaho Technical
College Advisory Council for a term beginning immediately and ending
December 31, 2010.

BOARD ACTION
Motion to approve the reappointment of Joe Groberg, Dr. Fred Gunnerson, Frank

Just, and Russell Spain to the Eastern Idaho Technical College Advisory Council
for a term beginning immediately and ending December 31, 2010.

Moved by Seconded by Carried Yes No
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ldaho Statutes

TITLE 33
EDUCATION
CHAPTER 22
VOCATIONAL EDUCATION -- FEDERAL AID

33-2212. CREATION OF ADVISORY COUNCIL -- MEMBERS -- COMPENSATION.
The state board for professional-technical education may appoint an advisory council
consisting of not less than twelve (12) nor more than fifteen (15) persons to offer
counsel and advice in the organization, establishment and conduct of the Eastern Idaho
Technical College. Members of the council will serve without salary but shall be
compensated as provided by section 59-509(b), Idaho Code. Members of said council
shall be appointed from as nearly as is practicable the vocational area to be served by
the Eastern ldaho Technical College as determined by the state board for professional-
technical education.
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I[daho State Board of Education

GOVERNING POLICIES AND PROCEDURES

SECTION: IV. Organization Specific Polices and Procedures
Subsection: I. Eastern Idaho Technical College October 2003

Eastern Idaho Technical College

EITC is responsible for fostering and promoting Professional-Technical Education
services in Region VI in Idaho under Idaho Code.

1.

EITC Advisory Council

a. The EITC Advisory Council shall be appointed by the Board as provided
for in Idaho Code 833-2212.

b. The EITC Advisory Council consists of the State Division of Professional-
Technical Education Administrator and the EITC president as ex-officio
members, and other members appointed by the Board , each to a term of three
(3) years. An appointment to the EITC Advisory Council cannot be made until the
nomination process has concluded.

C. Advisory Council Procedures:
(2) Incumbent Reappointment.

In the event that the incumbent candidate is interested in
reappointment, the Advisory Council shall forward a recommendation to
the Board, along with a letter of interest and statement of qualifications for
the incumbent. The Board may choose to reappoint the incumbent without
soliciting other candidates, thus completing the appointment procedures. If
there is no incumbent seeking reappointment, or if the Board chooses not
to reappoint an incumbent, the procedures are as outlined in item (2).

Open Appointment

a. The EITC Advisory Council, on behalf of the Board, will advertise the
vacancy in regional newspapers. Such advertisement will solicit interested
persons to apply for the vacant position on the EITC Advisory Council.

b. Each applicant must provide a written statement expressing his or her
interest in becoming a member of the EITC Advisory Council. Each applicant
must also provide evidence of his or her qualifications for the position and each
applicant must identify his or her primary residence.

C. The EITC Advisory Council will review all applications for the vacant
position and conduct interviews as deemed necessary. The purpose of the
review of applications is to eliminate from further consideration all but the most
gualified applicants.
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Idaho State Board of Education
GOVERNING POLICIES AND PROCEDURES

SECTION: 1V. Organization Specific Polices and Procedures
Subsection: 1. Eastern ldaho Technical College October 2003

d. The EITC Advisory Council will forward only the most highly qualified
applicants, in order of preference, through the EITC President to the State Board
of Education for consideration. The Board may provide for interviews of the
applicants, or may make the appointment based on the recommendation of the
EITC Advisory Council.

e. The EITC Advisory Council shall solicit such nominations beginning with
the acceptance of any resignation or as soon as a vacancy shall occur for any
other reason, and shall appoint a replacement within ninety (90) days of the
beginning of solicitation for nominations.

3. Policies and Procedures

a. The EITC Advisory Council will operate under the Professional-Technical
Administrators Handbook for Advisory Committees.

b. The EITC Advisory Council will submit an annual report to the Board

through the EITC president. The report will include recommendations for
consideration by the Board.

CONSENT AGENDA-PPGAC TAB 9 Page 6



JOSEPH H. GROBERG
Attorney at Law
1605 SOUTH WOODRUFF AVE. IDAHO FALS, IDAHO 83404 « (208) 522-3571
FAX (208) 522-3060 * JOEGROBERG@HOTMAIL.COM

December 6, 2006

Bill Robertson, President
Eastern Idaho Technical
College 1600 Hitt Road
[daho Falls, ID 83404-5788

Re: EITC Advisory Board

Dear Bill:

| would be honored to serve on the Eastern Idaho Technical College Advisory Council for
another term. | am attaching a current resume.

Yours very truly,

Joseph H. Groberg



JOSEPH H. GROBERG
Attorney at Law
1605 SOUTH WOODRUFF AVE.« IDAHO FALLS, IDAHO 83404 « (208) 522-3571
FAX (208) 522-3060 * JOEGROBERG@HOTMAIL.COM

Resume
Education:  Graduate of Idaho Falls High School (1961)

Brigham Young University BA
(1967) University of Chicago JD
(1970) Dartmouth College MALS
(1998)

Employment: Lawyer in private practice 1970 to present.

Member of Colorado and Idaho State Bars.
Co-owner of GHG Investment Co., a real estate development business
1976 to present.

Local and Community Service:
Founding board of Eastern Idaho Technical College Foundation, served
from inception to 2005.
Currently member of Eastern Idaho Technical College Advisory Council.
Currently member of Idaho Falls City Council- served from 1989 - 1993,
1997 to present.
Currently member Board of Idaho Falls Redevelopment
Agency. Board of Idaho Falls affiliate of Habitat for
Humanity.



Fred Gunnerson

February 14, 2007

William A. Robertson

Eastern Idaho Technical College
1600 S 25" E

Idaho Falls, ID 83401

Mr. Robertson,

| am interested and willing to serve another term on the EITC Advisory Council,
assuming the Council members are willing to have me. | believe the next few years will
be critical to the growth and further development of EITC, years that | would like to be
actively involved with EITC. Attached is a copy of my revised resume.

Sincerely,

Fred Gunnerson

919 Swan Valley Hwy
Ririe, ID 83443
Phone: (208) 538-7486
Email: fredgunnerson@aol.com



Fred Gunnerson

FRED S. GUNNERSON

HOME

919 Swan Valley Hwy

Ririe, ID 83443

Phone: (208) 538-7486

Email: fredgunnerson@aol.com

OFFICE

University of Idaho

1776 Science Center Drive
Suite 306

Idaho Falls, ID 83402-1575
Phone: (208) 282-7962

Fax: (208) 282-7950
Email: gunner@if.uidaho.edu

EDUCATION
Ph.D. Nuclear Engineering, University of New Mexico (1979)

M.S.  Nuclear Engineering, University of New Mexico (1975)
B.S.  Mechanical Engineering, Colorado State University (1972)

EXPERIENCE

May 1995 to Present: University of Idaho
Seconded to INEEL (1999 — 2005), see below.

Director, University of Idaho, University Place campus at Idaho Falls (1995-1999)

Professor of Mechanical Engineering (1995-present)
Director of Nuclear Engineering (2005-present)

July 1999 to February 2005: Idaho National Engineering & Environmental Laboratory (INEEL)

Professor of Mechanical Engineering, University of Idaho, seconded to INEEL.
Director of Education & Research Initiatives Division (7/99-7/03).

Director of Energy Efficiency & Technology (7/03-2/05). A research organization with
approximately 100 scientists & engineers. Departments: Fossil Energy, Renewable
Energies, Sustainable Design and Materials. Annual budget: $20M.

August 1980 to May 1995 - University of Central Florida, College of Engineering, Orlando,
FL 32816 (407) 823-5091
1991-1995 Professor - Mechanical & Aerospace Engineering

919 Swan Valley Hwy
Ririe, ID 83443
Phone: (208) 538-7486
Email: fredgunnerson@aol.com



1991-1995 Director - Office of Graduate Affairs, College of Engineering

1991-1995 Director — UCF Florida Engineering Education Delivery System
(FEEDS)

1990-1991: Acting Assistant Dean - College of Engineering, Office of Graduate
Affairs

1988-1989: Assistant Chair - Department of Mechanical & Aerospace Engineering

1985-1991: Associate Professor of Engineering

1980-1985 Assistant Professor of Engineering

December 1984 to August 1985 and May 1987 to August 1987 - Joint Research Centre-

Ispra Establishment and Division of Applied Mechanics, 1-21020 Ispra (Varese), Italy
Visiting Scientist - Basic and applied research in Nuclear reactor safety, boiling heat
transfer-liquid metals, high temperature properties, temperature measurements and
molten-fuel coolant interactions.

March 1979 to July 1980 and May 1981 to July 1981 - EG&G Idaho, Inc., P.O. Box 1625, ldaho
Falls, 1daho
Senior Engineer - Nuclear research, analysis, and interpretation of LWR fuel rod
behavior phenomena during postulated accident scenarios. Basic research in thermal
sciences including boiling heat transfer, thermal-hydraulics, and interfacial phenomena

January 1976 to March 1979 - University of New Mexico
Ph.D. Research - Film boiling destabilization from hydrodynamic and
thermodynamic considerations and applications to nuclear reactor safety.

September 1974 to January 1976 - University of New Mexico
M.S. Research - Theoretical prediction of minimum film boiling conditions for
spherical particles and assessment of noble gas solubility in molten nuclear fuel with
applications to LWR/LMFBR safety analysis.

January 1973 to August 1974 - Bechtel Power Corporation, Russellville, Arkansas

Field Engineer for Mechanical/Nuclear Equipment - Construction and startup of
nuclear power plants.

AWARDS & DISTINCTIONS

2005 Executive of the Year-2005, Eagle Rock Chapter-IAAP

2003 Affiliate Faculty, Idaho State University

2000 NASA Recognition for research in two-phase cryogenic systems.

1992 US Patent: 5,159,972 Controllable Heat Pipes

1991 UCF/MAE Distinguished Researcher of the Year, Nominee (Peer Selection)

1988 UCF Foundation Award for Excellence in Research, MAE Nominee (Peer
Selection)

1987 UCF Foundation Award for Excellence in Teaching, COE Nominee (Peer
Selection)

1986 NASA Recognition Award for Creative Development of Technical Innovation:
presented by Congressman Bill Nelson (FL)

1983 Dow Young Educator of the Year Award (ASEE) Southeastern USA

1982 College of Engineering, Professor of the Year (Student Selection)

o77-2177 Stipendiary: Associated Western Universities (AWU)
6/74-6/75 Energy Research and Development Administration (ERDA) Traineeship
6/75-7/76 Chair of UNM Chapter of American Nuclear Society



6/76-9/76 Thesis Research, University Stuttgart, Institute for Kernenegetik, Stuttgart, West
Germany

MEMBERSHIPS & REGISTRATIONS

American Society of Mechanical Engineers (ASME) - Member (Since 1969)
Vice Chairman, Idaho Section, 1996-1999, Board of Directors, 1999 to present.
American Nuclear Society (ANS) — Member (since 1974)
Registered Professional Engineering, State of Florida, Mechanical Engineering, PE
#33662 (1982-1995)
Fallout Shelter Analyst, Federal Certification #3TT0014384
Rotary International 1996 to present
Chamber of Commerce, Idaho Falls, 1996-2000.
Board of Directors, Idaho Innovation Center (11C) 1999 to 2003.
Eastern Idaho Technical College (EITC) Advisory Council, 2000 to present.
Pacific Northwest Regional Roundtable (PNRR), Member, 1999 to 2003.

PUBLICATIONS

F. S. Gunnerson and A. W. Cronenberg
“A Prediction of the Inert Gas Solubilities in Stoichiometric Molten UO2 and their
Effects on Fuel Fragmentation and Behavior”, Trans. Am. Nucl. Soc., 21,410 (1975)
F. S. Gunnerson and A. W. Cronenberg
“A Prediction of the Inert Gas Solubilities in Stoichiometric Molten UO2”, J. Nucl.
Matl., 58, 311-320 (1975)
F. S. Gunnerson and A. W. Cronenberg
“A Correlation for the Leidenfrost Temperature for Spherical Particles and It’s
Application to FCI Analysis”, Transactions Am. Nucl. Soc., 26, 381 (1977)
F. S. Gunnerson and A. W. Cronenberg
“A Thermodynamic Prediction of the Temperature for Film Boiling Destabilization and
It’s Relation to Vapor Explosion Phenomena”, Trans. Am. Nucl. Soc., 28, 449 (1977)
F. S. Gunnerson and A. W. Cronenberg
“On the Thermodynamic Superheat Limit for Liquid Metals on It’s Relation to the
Leidenfrost Temperature”, J. Heat Transfer, 100, 734-737 (November 1978)
F. S. Gunnerson and A. W. Cronenberg
“A Prediction of the Minimum Film Boiling Conditions for spherical and Horizonal Flat
Plate Heaters” ASME 79-HT-45 (1975)
F. S. Gunnerson and A. W. Cronenberg
“Film Boiling Destabilization from Hydrodynamic and Thermodynamic Considerations
with Application to the Understanding of Vapor Explosion Phenomena”
University of New Mexico, Bureau of Engr. Research Tech. Report No. NE-66 (79),
NRC-318-1, (April 1979)
F. S. Gunnerson and D. T. Sparks
“Behavior of a Nine-Rod Bundle Under Power-Cooling-Mismatch Conditions”, Trans.
Am. Nucl. Soc., 33, 479, (1979)
F. S. Gunnerson and A. W. Cronenberg
“Film Boiling and VVapor Explosion Phenomena”, J. Nucl. Tech., 49(3), 380 (1980)
F. S. Gunnerson, D. T. Sparks and D. K. Kerwin
“Film Boiling Behavior of a PWR-Type Fuel Bundle”, J. Nucl. Tech., Vol. 52, 86
(1981)
F. S. Gunnerson & P. E. MacDonald



“In-Pile DNB Behavior of a Nine-Rod Power-Type Fuel Bundle”, Transactions of ANS
Topical Meeting on Thermal Reactor Safety, Knoxville, Tenn. (April 8-11, 1980)

F. S. Gunnerson & A. W. Cronenberg
“On the Minimum Film Boiling Conditions for Spherical Geometries”, J. Heat Transfer,
102, 335-341 (May 1980)

F. S. Gunnerson
“On the Prediction of Quench and Rewet Temperatures”, Trans. Am. Nucl. Soc., 34, 466
(1980)

F.S. Gunnerson and T. R. Yackle
“Quenching and Rewetting of Nuclear Fuel Road”, J. Nucl. Tech., Vol. 54, 113 (1981)

D. T. Sparks, F. S. Gunnerson, Z. R. Martinson and N. T. LeFebre
“Power-Cooling-Mismatch Test Series Test PR-1: Quick Look Report”, EGG-TFBP-
5122 (March 1980)

F. S. Gunnerson and D. T. Sparks
“In-Pile Power Cooling Mismatch Testing of a Nine-Rod Fuel Assemble: Results of
Test PCM-7”, NUREG/CR-2303, EGG-2126 (October 1981)

F. S. Gunnerson and P. S. Dunphy
“A Study of: Film Boiling, Quench and Rewet Phenomena During High Pressure Power-
Cooling-Mismatch Testing”, NUREG/CR-1623, EGG-2052, R1 (January 1982)

J. E. Dahlquist, F. S. Gunnerson, and R. A. Nelson
“Critical Heat Flux Mapping”, Transactions of 3rd Multi-Phase and Heat Transfer
Symposium-Workshop, CERI, Miami, FL (April 18-20, 1983)

F. S. Gunnerson
“Nuclear Power: Is It a Safe Alternative?”, Emphases, UCF Publication (April 1984)

F. S. Gunnerson
“Transient Critical Heat Flux Behavior”, Proceedings of 12th Water Reactor Safety
Research Information Meeting, Washington, D. C. (October 22-26, 1984) (Invited)

J. E. Dahlquist, F. S. Gunnerson and R. A. Nelson
“Considerations for Modeling Critical Heat Flux Behavior”, J. Nucl. Tech. (February
1985)

F. S. Gunnerson, E. R. Hosler and K. O. Pasamehmetoglu
“Transient Critical Heat Flux Behavior”, UCF Report No. 85-86-1 (August 1985)

K. O. Pasamehmetoglu and F. S. Gunnerson
“Theoretical Considerations of Transient Critical Heat Flux”, Proceedings of 3rd
International Conference on Reactor Thermal-Hydraulics, Newport, Rhode Island
(October 15-18, 1985)

G. W. Caille, E. R. Hosler and F. S. Gunnerson
“Visual Observations of Flow Patterns Through Tube Support Plates of Circular Hole
and Trefoil Designs”, AIChE Symposium Series No. 245, Vol. 81 P-148-155 (1985)

E. R. Hosler, F. S. Gunnerson, M. D. Jonowski and B. L. French
“Numerical Methods for the Analysis of Transient and Two-Phase Cryogenic Systems”
UCF-ENGR 85-86-2 (September 1985)

H. Schins and F. S. Gunnerson
“Boiling and Fragmentation Behavior During Fuel-Sodium Interactions”, Nuclear
Engineering Design, Vol. 91, pp. 221-235 (1986)

H. Schins and F. S. Gunnerson
“Liquid-Phase Density from Solid-State Properties”, High Temperatures-High Pressures,
Vol. 18, pp-249-254 (1986)

H. Schins, D. Magallon, S. Giulliani and F. S. Gunnerson
“Pouring of Molten UO2, UC and AL203 in Sodium: Interactions & Debris”
Theoretical Analysis, European Applied Research Reports, Vol. 7 No. 4 (1986)

F. S. Gunnerson and P. W. Morgan



“Configuration Development for a Pyrotechnic Disseminator”, Final Report to Chemical
Research and Development Center, Aberdeen Proving Ground, Maryland, 21010,
Engineering Technology, Inc. No. ETI-TR-662-01 (January 1987)

P. W. Morgan and F. S. Gunnerson
“A Simple Method of Parametric Studies of the Behavior of Pyrotechnic Disseminators”
Smoke/Obscurants Symposium IX, Laurel, Maryland (April 21-23, 1987)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“A Theoretical Prediction of Critical Heat Flux in Saturated Pool Boiling During Power
Transients”, ASME National Heat Transfer Conference, Pittsburgh, PA (August 7-10,
1987)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“Study of the Hovering Period and Bubble Size in Fully Developed Pool Nucleate
Boiling of Saturated Liquid with a Time-Dependent Heat Source”, ASME National Heat
Transfer Conference, Pittsburgh, PA (August 7-10, 1987)

F. S. Gunnerson, J. A. Meyer and R. Zeyen
“An Investigation Boiling Behavior with Applications of Nuclear Reactor Safety”
UCF 16-260805 (August 1987)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“Fluid-to-Fluid Modeling of Critical Heat Flux with a Time-Dependent Heat Input”
ASME Winter Annual Meeting, Boston, MA (December 1987)

P. R. Chappidi and F. S. Gunnerson
“A Numerical Study of the Drag and Heat Transfer Characteristics of a Wedge in Film
Boiling Flow”, 25th National Heat Transfer Conference, Houston, TX, Vol. 2, pp-475-
486 (July 24-27, 1988)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“A Theoretical Prediction of Critical Heat Flux in Subcooled Pool Boiling During Power
Transients”, 25th National Heat Transfer Conference, Houston, TX (July 24-27 1988)

P. R. Chappidi and F. S. Gunnerson
“Skin Friction and Heat Transfer of a Vertical Flat Plate in Film Boiling Flow”
Multi-Phase Transport and Particulate Phenomena, Edited by T. N. Veziroglu,
Hemisphere Publishing Company, New York (Proceedings of the 5th Miami
International Symposium on Multi-Phase Transport and Particulate Phenomena, Miami,
FL, December 12-14, 1988, pp, 401-418 (1990)

F. S. Gunnerson, J. A. Meyer, P. R. Chappidi and R. Zeyen
“The Settling Behavior of Hot, Boiling Spheres in Subcooled Water”, 5th International
Symposium on Multi-Phase Transport and Particulate, Miami Beach, Florida, December
12-14, 1988, pp. 337-344 (1990)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“A Theoretical Prediction of Critical Heat Flux in Forced Convection Boiling During
Power Transients”, 25th National Heat Transfer Conference, Houston, TX (July 24-27,
1988)

P. R. Chappidi and F. S. Gunnerson
“Analysis of Heat and Momentum Transport Along a Moving Surface”, International
Journal of Heat and Mass Transfer, Vol. 32, No. 7, 1383-1386 (1989)

P. R. Chappidi, F. S. Gunnerson and K. O. Pasamehmetoglu
“Film Boiling Drag and Heat Transfer of a Flat Surface”, Numerical Heat Transfer, Part
A: Applications, Vol. 19, pp. 327-344 (1991)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“Critical Heat Flux Modeling in Pool Boiling for Steady-State and Power Transients”
Journal of Heat Transfer, VVol. 112, pp. 1048-1057 (November 1990)

P. R. Chappidi, F. S. Gunnerson and K. O. Pasamehmetoglu



“A Simple Forced Convection Film Boiling Model”, International Communications in
Heat and Mass Transfer, Vol. 17, No.3, pp.259-270 (1990)

K. O. Pasamehmetoglu, R. A. Nelson and F. S. Gunnerson
“CHF Modeling in Forced Convection Film Boiling During Power Transients”, Journal
of Heat Transfer, Vol. 112, pp-1058-1062 (November 1990)

P. R. Chappidi, K. O. Pasamehmetoglu and F. S. Gunnerson
“The Influence of Surface Radiation of Forced Convection Film Boiling”
International Symposium on Gas-Liquid Two-Phase Flows, ASME Winter Annual
Meeting, Dallas, TX (November 25-30, 1990)

P. R. Chappidi, K. O. Pasamehmetoglu and F. S. Gunnerson
“Forced Convenction Film Boiling Drag and Heat Transfer of a Wedge”, AIAA/ASME
5th Thermophysics and Heat Transfer Conference, Seattle, WA (June 18-28, 1990)
(Also AIAA Paper No. 90-1724)

P. R. Chappidi, F. S. Gunnerson and K. O. Pasamehmetoglu
“Forced Convection Film Boiling Drag and Heat Transfer of a Wedge”, Journal of
Thermophysics and Heat Transfer (July 1991)

P. R. Chappidi, K. O. Pasamehmetoglu and F. S. Gunnerson
“The Influence of Surface Radiation and Forced Convenction Film Boiling”,
International Journal of Heat and Fluid Flow, 1991

G. E. Thorncroft and F. S. Gunnerson
“Performance Evaluation of a Solid State Phase Change Material for Thermal Storage
Applications”, 26th Annual IECEC, Boston, August 4-9, 1991, Vol. 4, pp. 285-289

F. S. Gunnerson and G. E. Thorncroft
“Visualizing the Thermal Performance of Heat Pipes with Thermochromic Liquid
Crystals”, 26th Annual IECEC, Boston, August 4-9, 1991, Vol. 4, pp. 296-299

F. S. Gunnerson and P. R. Chappidi
“The Behavior of Free-Falling Boiling Spheres with Relation to VVapor Explosion
Phenomena”, 13th International Colloguium on the Dynamics of Explosions and
Reactive Systems, Nagoya, Japan, July 28 - August 2, p.97, 1991

F. S. Gunnerson and G. E. Thorncroft
“Heat Pipes-Phase Change Material Technologies for Commercial and Residential
Applications”, Final Report to National Aeronautics and Space Administration, May 31,
1991, Printed in UCF Report 16-26-208

F. S. Gunnerson and G. E. Thorncroft
“Mapping Temperature on Heat Pipes”, Physical Sciences, NASA Tech Briefs, January
1993, p. 58

F. S. Gunnerson and G. E. Thorncroft
“Development of a Residential Thermal Energy Storage Module”, Final Report to
Florida Power Corporation, February 26, 1991

Z.J. Zuo and F. S. Gunnerson
“The Effect of the Working Fluid Inventory on Thermosyphon Performance”,
Fundamentals of Heat Pipes, ASME HTD, Vol. 278, June 1994

F. S. Gunnerson and F. D. Sanderlin
“A Controllable, Wickless Heat Pipe Design for Heating and Cooling”, 6th AIAA/ASEE
Thermophysics and Heat Transfer Conference, Colorado Springs, CO, June, 1994

Z.J.Zuo and F. S. Gunnerson
“Numerical Study of Thermosyphon Flooding Limit”, ASME HTD, Vol. 278, June 1994

F. S. Gunnerson and Z. J. Zuo
“Numerical Modeling of the Steady-State Two-Phase Closed Thermosyphon”,
International Journal of Heat and Mass Transfer, Vol. 37, No. 17, pp. 2715-2722 (1994)

P. S. Ziesler, F. S. Gunnerson and S. K. Williams



“Advances in Positive Pressure Ventilation: Live Fire Tests and Laboratory Simulation”,
NIST Annual Conference on Fire Research, October 18-22, 1993

P. S. Ziesler and F. S. Gunnerson
“Simulation of Positive Pressure Ventilation (PPV) for Research and Training”, 4th
International Symposium on Fire Safety Science, Ottawa, Ontario, Canada, June 13-17,
pp 1029-1039, 1994

P. S. Ziesler, F. S. Gunnerson and S. K. Williams
“Simulation of Positive Pressure Ventilation (PPV) for Fire Fighter Training”, The
International Emergency Management & Engineering Conference (TIEMEC) April 18-
21, Miami, FL, 1994

P.S. Ziesler, F. S. Gunnerson and S. K. Williams
“Advances in Positive Pressure Ventilation: Live Fire Tests and Laboratory Simulation
J. Fire Technology, Vol. 30, pp. 269-277, 1994

Z.J. Zuo and F. S. Gunnerson
“Modeling of an Inclined Two-Phase Closed Thermosyphon”, 4th ASME/JSME
Thermal Engineering Joint Conference, Lahaina, Hawaii, March 19-24, 1995

Z.J. Zuo and F. S. Gunnerson
“Effect of Thermosyphon Size Reduction on its Heat Transfer Performance”, 4th
ASME/JSME Thermal Engineering Joint Conference, Lahaina, Hawaii, March 19-24,
1995

F. S. Gunnerson and Z. J. Zuo
“Thermodynamic Analysis of the Thermosyphon Performance”, 9th International Heat
Pipe Conference, Alburquerque, New Mexico, May 1-5, 1995

P.S. Ziesler and F.S. Gunnerson
“Live Fire Comparisons with the CFAST Code”, International Conference on Fire
Research in Engineering, Orlando, FL Sept. 10-15, 1995.

Z.J. Zuo and F. S. Gunnerson
“Heat Transfer Analysis of an Inclined Two-Phase Closed Thermosyphon”, Journal of
Heat Transfer, 1995

F.S. Gunnerson and M. Dakins,
“Education for the Future: Current Trends”, Journal of the Idaho Academy of Science,
Vol. 33, No. 1, April 1997

F.S. Gunnerson, R.T. Jacobsen and G. Pillay,
“A Strategic Alliance Between Regional Universities and Industries at a National
Laboratory”, American Society for Engineering Education, Annual Conference,
Montreal, Canada, June 2002.

F.S. Gunnerson,
“Energy for the United States: There’s Change in the Air”, invited presentation, US
Market Intelligence Breakfast, GLOBE Conference 2004, Vancouver, BC, Canada,
April 2, 2004.

F. Gunnerson, J.R. Hess, B. Reynolds and T. Foust,
“Reducing U.S. Oil Dependency and Greenhouse Gas Emissions Through Fuel
Synthesis”, Submitted to J. Biomass & Bioenergy, August 2005.
Also presented as: “Liquid Transportation Fuels from Biomass Carbon and Nuclear
Hydrogen”, 12" Intermountain Conference on the Environment, Pocatello, Idaho,
September 2005.

Update: August 2005



December 27, 2006

Mr. William Robertson
President
Eastern Idaho Technical College
1600 S. 25" E.
Idaho Falls, 1D 83404
Subject: Request for Reappointment to Eastern Idaho Technical College Advisory Council.
Dear Mr. Robertson:
My interest in continuing as a member of the Advisor Council is to:
Support continuing efforts to expand college outreach services throughout the area.

Support recommendations from the Governor’s Task Force on Nursing Education.

Encourage expansion of workforce and economic development programs offered by the
college.

My qualifications are as follows:

Have instructed courses for both the University of Idaho (Idaho Falls Campus) and the
Idaho State University (Pocatello campus).

Attended two years of Engineering at Idaho State University and two years at the
University of Idaho. | hold a Masters Degree from the University of Idaho, which
was earned from class work taken at the Idaho Falls campus.

Have served on the Eastern Idaho Technical College Advisory council since the
origination of the college, having served as chair for several years.

I respectfully request reappointment to the Eastern Idaho Technical College Advisory Council.
It is my honor and pleasure to serve the Idaho State Board of Education.

Sincerely,

21 ot

Franklin Just



EASTERN IDAHO COMMUNITY ACTION PARTNERSHIP
(formerly Eastern Idaho Special Services Agency, Inc.)

P.O. Box 51098

357 Constitution Way

Idaho Falls, Idaho 83405

(208) 522-5391

FAX (208) 522-5453

1-800-632-4813

November 14, 2006

Bill Robertson, President

Eastern Idaho Technical College
1600 Hitt Road

Idaho Falls, ID 83404-5788

Dear Bill,

Please consider this a Letter of Interest to continue as a member of the
Eastern Idaho Technical College Advisory Council for another term.

| believe that the Advisory Council serves a valuable service to the
Administration of EITC and | am grateful for the opportunity to serve EITC.
Together, the Council and the Administration is a partnership that moves
EITC to a higher priority within the community and the state. | look forward
to continuing to be a associated with the Council.

If you need further information, please let me know.

Sincerely,

Russell K. Spain,
CCAP
Executive Director
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RUSSELL K. SPAIN
2792 Barnes Way
Idaho Falls, ID 83401
(208) 552-1098
email rspain@eicap.org

Educational Background

Post-graduate (6 semester hours), 1987-88, University ofldaho, Moscow, Idaho
Post-graduate (12 semester hours), 1973, College of Education, Idaho State
University, Pocatello, Idaho

BS, 1973, Drama, Idaho State University, Pocatello, Idaho High School, 1962,
Kimberly High School, Kimberly, Idaho

Military Service

U.S. Air Force, 1969-73, Titan Il Missile Communications Repairman
Honorable Discharge, 1973

Employment Summary

Eastern ldaho Community Action Partnership, Idaho Falls, Idaho (1997-Present)

Idaho Public Television, KUID/KCDT, Moscow, Idaho Director of Community
Services/Station Manager. (1985-1997)

Idaho Public Television, KISU, Pocatello, Idaho (1975-1985)
Operations Manager (1983-85)
Acting Manager, Operations Manager (1982-83)
Producer-Director (1981-82)
Acting Production Manager (1980)
Public Affairs Producer-Director (1975-81)

Idaho State University Closed Circuit Instructional Television System, Pocatello,
Idaho (1973-75)
Assistant Director (1973-75)

U.S. Air Force, Davis-Monthan Air Force Base, Arizona (1969-73)
Titan 11 Missile Communications LES Quality Control Evaluator (1971-73)
Titan 11 Missile Communications Repairman (1969-73)



Russell K. Spain
Page 2

Idaho State University Closed Circuit Instructional Television System, Pocatello,
Idaho (1965-67)
College Work Study Student

Administrative Experience

Executive Director, Eastern I[daho Community Action Partnership. (2005-Present)
Responsible for all operations and programs, including Head Start,
Weatherization, Area VI Agency on Aging, Community Services and Housing.
Responsible for assets, revenues and expenditures over $7,000,000.

Director, Area VI Agency on Aging. (1997-2005). Responsible for all operations of
the Area Agency on Aging, including advocating for senior citizens to the state
legislature and Members of Congress. Responsible for an over $1,000,000
budget of Federal Title Ill Older Americans Act money and Idaho State Senior
Services Act.

Director of Community Services ldaho Public Television, Station Manager, ldaho
Public Television, KUID/KCDT. (1985-1997) Responsible for the day-today
operation of the stations. Responsible for the operation of the Outreach and
Education Service activities at all Idaho Public Television locations. Responsible
for $800,000+ station budget and budget of the Community Services
Department. Serve as the PBS Ready-to-Learn Coordinator for the State of
Idaho; Planning Committee member for the i" Annual National Utilization
Conference, Boise, ill, April 18-22, 1997; and Executive Director of the Friends
ofldaho Public Television, KUID/KCDT, Inc. Board of Directors.

Operations Manager, Idaho Public Television, KISU, (1982-85). Supervised
scheduling of production personnel and facilities, responsible for final
detailing ofKISU program logs, and insured all scheduled programs were
recorded and ready for broadcast.

Acting Manager, Idaho Public Television, KISU, (1982-83). Supervised the entire
KISU staff and was responsible for the budget of the station and Friends of
Channel 10, Inc.

Acting Production Manager, KISU, (1980). Supervised two other Producers,
three CWSP personnel and was responsible for the scheduling of the KISU
Production Department.

Producer-Director, KISU, (1975-82). Produced and directed a weekly TV
program. Supervised 3 to 8 people on a daily basis.
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Production Experience (Highlights)

Producer-Director of the Channel 10 Auction. Distribution: Local (May 1985;
November 1983)

Producer-Director of “Idaho Fly Tying”. Eight part series instructing viewers how to
tie flies used in Idaho fly fishing waters. Distribution: Idaho Public Television.
(April 1985; January 1982)

Producer- Director of a week long series of programs to coincide with Pocatello's
Centennial Celebration. This series included six and a half hours of
programming, one hour of that being live Centennial Parade coverage.
Distribution: Local. (May-June 1982)

Producer-Director of "As It Happens", a weekly thirty-minute public affairs
program, incorporating a combination ofENG and studio video.
Distribution: Local. (1977-1981)

Producer Director of "F.A.R.M. the Future of Agriculture in the Rocky
Mountains", a half-hour documentary funded by Levi-Strauss. Shot on
16mm film and edited at Rocky Mountain Broadcast Center in Denver.
Distribution: Regional via Pacific Mountain Network ofPBS stations.

Special Training

Executive Development Institute, NACAA, University of New Mexico, 2000.
The First step in training and work toward the Certified Community Action
Professional designation.

Ready to Learn Coordinators Training, Corporation for Public Broadcasting,
Washington, DC, February, 1997. State and Station Coordinators are trained in
early childhood learning patterns and the delivery of training workshops to
teachers, parents and day care providers.

Telelearning '96, Chicago, IL, September, 1996. A conference co-sponsored by
the PBS Adult Learning Service. The latest developments in Distance Learning
at the community college and university levels, both academic and
technological, were made available to attendees via workshops.

Puzzle Place Trainer Training, KCET, Los Angeles, CA, June, 1996. A train-
thetrainer workshop for diversity training based on the goals of the PBS
children's program, Puzzle Place. The trainees would then train teachers locally
how to integrate the program goal of diversity into their curriculum.
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11 « Annual National Utilization Conference, SECA, Columbia, SC, May, 1996.
Considered the premier training conference for state and PBS station
Education and Instructional Television Directors. | served on the Planning
Committee for this conference that also is a training vehicle for education
technology use in the classroom.

Ready-to-Learn Coordinators Training, Corporation for Public Broadcasting,
Washington, DC, January, 1996. State and Station Coordinators are trained in
early childhood learning patterns and the delivery of training workshops to
teachers, parents and day care providers.

10™ Annual National Utilization Conference, SECA, Jackson, Mississippi, May,
1995. Considered the premier training conference for State and PBS Station
Education and Instructional Television Directors. Leaders are trained in the use
of new technology developments in the classroom.

CPB Executive Management Training Seminar University of Wisconsin
Extension, Madison, Wisconsin. (1987)

CPB Mid-Management Training Seminar University of Wisconsin Extension,
Madison, Wisconsin. (1983)

“Political Broadcasting, Personal Attack, and the Fairness Doctrine” NAEB
Workshop, Salt Lake City, Utah. (1980)

Corporation for Public Broadcasting In-Service Training Grant Observed the
production of “The MacNeil-Lehrer Report” at WNET, New York City, New York.
(1980)

Honors and Awards

Certified Community Action Professional-National Association of Community Action
Agencies. (2001-Present)

Moscow Central Lions Club, Lion-of-the- Year (1993)

Idaho Press Club Competition-Best Public Affairs Program-3" Place. “As It
Happens: Church vs. Symms” (1981)

Idaho Press Club Competition-Best Sports Story-3" Place. “As It Happens:
Title IX”

Jay Silverheels/Will Sampson Collection, Los Angeles County Library, Los
Angeles, California-“As It Happens: Indian Stereotyping” (1981), is included
in their collection to aid in Native American research.
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ldaho State Broadcasters Association Competition-Best Agricultural Program1®
Place, “F.A.R.M. the Future of Agriculture in the Rocky Mountains” (1980)

Other Activities

Region X Board Member-National Association of Area Agencies on Aging.
(2004-2005)

Conference Committee Chairperson, National Association of Area Agencies on
Aging National Conference. (2004-2005)

Alternate to the Board of the National Association of Area Agencies on Aging,
Region X. (2000-2004)

Communicator and Temporary Board Chairman--Partners for Prosperity: New
Beginnings for Eastern Idaho, a project funded by the Northwest Area Foundation
to reduce poverty in 16 counties of east Idaho. (2001-2005)

President of Idaho Association of Area Agencies on Aging, (2001-2005)

Member Eastern Idaho Technical College Advisory Council (2000-Present)

Member Idaho Falls July 5" Parade Committee, Idaho Falls, Idaho (1999-2002)

Vice-President of Idaho Association of Area Agencies on Aging, (1999-2000)

Secretary/Treasurer ofldaho Association of Area Agencies on Aging, (1998-1999)

Member Idaho Falls, Idaho Chamber of Commerce, (1997-Present)

Treasurer, Board of Directors, Community Action Agency, Lewiston, serving five
county area ofldaho and Washington, (1995-1997)

President, Moscow Central Lions Club, (1994-95)

President, Board of Directors, Idaho's Junior Miss, (1987-89)

Member, Education Committee, Moscow Chamber of Commerce (1990-1997)

Member, Moscow, Lewiston, Coeur d' Alene, Post Falls and Sandpoint Chambers
of Commerce (1988-1997)

Bannock County Crimestoppers, InC.-Charter Member, Member Board of
Directors (1983-85)

City of Pocatello Summer Musical-Sir Pellinore in CAMELOT (1982)
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CONSENT - INSTRUCTION, RESEARCH & STUDENT AFFAIRS
FEBRUARY 21-22, 2007

SUBJECT
Quarterly Report: Program Changes Approved by Executive Director

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies and Procedures, Section
111.G.4.b.(2), Program Approval and Discontinuance

BACKGROUND
In accordance with Board policy, “Changes, additions, expansions, and
consolidations to existing instructional programs, majors, minors, options,
emphases or instructional units with a financial impact of less than $250,000
require executive director approval prior to implementation.

DISCUSSION
In accordance with Board policy, “All modifications approved by the executive
director shall be reported quarterly to the Board.” The Board office is providing a
report of program changes, additions, etc. from ldaho’s public colleges and
universities that were approved by the executive director.

IMPACT
NA

STAFF COMMENTS AND RECOMMENDATIONS
Board staff offers no comments or recommendations.

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.

CONSENT - IRSA TAB 10 Page 1



CONSENT - INSTRUCTION, RESEARCH & STUDENT AFFAIRS
FEBRUARY 21-22, 2007

Academic Programs
Approved by Executive Director
November 2006 — January 2007

Boise State University

Department Name change: Dept. of Criminal Justice Administration to Dept. of Criminal Justice
Bifurcation of existing program: Master of Science in Education w/ an Emphasis in Educational
Technology to include the following:

e Discontinue Master of Science in Education w/emphasis in Educational Technology

e Create new Master of Educational Technology

e Create new Master of Science in Educational Technology
New Minor in Leadership Studies
Name change: Bachelor of Science in Geology to Bachelor of Science in Geosciences
Discontinue Bachelor of Art in Art Education, K-12 or 6-12
Department Name change: Networking, Operations, and Information Systems to Information
Technology and Supply Chain Management
Combine 2 current undergrad programs: Network and Telecommunications and Computer
Information Systems
Name change: BBA/BA/BA in Operations Management to Supply Chain Management
Merge two departments into one to Dept of Special Education and Early Childhood Studies

Idaho State University

Addition/expansion to Online Pre-Professional Speech Pathology and Audiology
Name change: Office of Graduate Studies to Graduate School

Professional - Technical Education Programs
Approved by Executive Director

Program Change Institution
Addition of Advanced Technical Certificate in Childcare & Development BSU
Inactivate options within Computer Networking Technologies EITC

e AAS — Novell Computer Networking Technologies

e Certified Novell Engineer Postsecondary Technical Certificate

e AAS — Cisco Networking Technologies

e Postsecondary Technical Certificate — Cisco Certified Networking Associate

Certification
Name change of Hospitality/Hotel Management to Hospitality Management LCSC
Discontinue Electronics Technician and Electronics Communication options LCSC

CONSENT - IRSA TAB 10 Page 2




CONSENT - INSTRUCTION, RESEARCH & STUDENT AFFAIRS
FEBRUARY 21-22, 2007

REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES
SECTION: Ill. POSTSECONDARY AFFAIRS
G. Program Approval and Discontinuance October 2005

4. Program Approval Policy

b. Existing instructional programs, majors, minors, options, emphases and
instructional units.

(2) Changes, additions, expansions, and consolidations to existing
instructional programs, majors, minors, options, emphases or
instructional units with a financial impact of less than $250,000 require
executive director approval prior to implementation. The executive
director may refer any of the requests to the Board or a subcommittee of
the Board for review and action. All modifications approved by the
executive director shall be reported quarterly to the Board. Non-
substantive name or title changes need not be submitted for approval.

CONSENT - IRSA TAB 10 Page 3
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PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 — 22, 2007

TAB DESCRIPTION ACTION

1 PRESIDENT’'S COUNCIL REPORT Information Item

5 BOISE STATE UNIVERSITY PROGRESS Information Item
REPORT

3 IDAHO VOCATIONAL REHABILITATION Information Item
PROGRESS REPORT(IDVR)

4 ECONOMIC DEVELOPMENT COUNCIL Information Item
PROGRESS REPORT

5 SMALL BUSINESS DEVELOPMENT CENTER Information Item
PROGRESS REPORT
APPROVAL OF THE FEDERAL CARL D. ,

6 Motion to Approve

PERKINS SIX - YEAR PLAN

PPGAC
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PLANNING, POLICY & GOVERNMENTAL AFFAIRS
FEBRUARY 21 — 22, 2007

SUBJECT
President’s Council Report.

APPLICABLE STATUTE, RULE, OR POLICY
N/A

BACKGROUND
Monthly report given by the President of the President’s Council.

STAFF COMMENTS AND RECOMMENDATIONS
State Board staff offers no comments or recommendations

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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PLANNING, POLICY & GOVERNMENTAL AFFAIRS
FEBRUARY 21 - 22, 2007

SUBJECT
Boise State University Progress Report

BACKGROUND
Periodically, the institutions of higher education in the State of Idaho are
requested to provide a progress report to the members of the State Board of
Education. It has been about one year since Boise State University has supplied
an overview of its status and accomplishments.

DISCUSSION
Dr. Bob Kustra, President of Boise State University, will be in attendance at the
meeting and present a summary of the accomplishments and future goals of
the college.

IMPACT
President Kustra’s presentation will provide the State Board members and others
with current status information about Boise State University.

STAFF COMMENTS AND RECOMMENDATIONS
No staff comments or recommendations are needed at this time.

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

IDAHO DIVISION OF VOCATIONAL REHABILITATION

SUBJECT
An overview of the Idaho Division of Vocational Rehabilitation

APPLICABLE STATUTE, RULE, OR POLICY
N/A

BACKGROUND
This presentation is at the Board's request for a better understanding of the
agency under the Board’s authority.

DISCUSSION
e An agency overview
Mission statement
Key points in the rehabilitation process
Agency effectiveness
Staffing
Current initiatives
Future challenges

IMPACT
N/A

ATTACHMENTS
Annual report of the Idaho Division of Vocational Rehabilitation - 2006
Annual report of the Idaho State Rehabilitation Council - 2006
Please find these two attachments in the forward of the Agenda book.

STAFF COMMENTS AND RECOMMENDATIONS
Staff offers no comments or recommendations

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

IDAHO COUNCIL ON ECONOMIC EDUCATION

SUBJECT
Progress report on the Idaho Council on Economic Education

BACKGROUND
The Idaho Council on Economic Education (the Idaho Council) is a 501 C 3 non-
profit organization based at Boise State University. It was formed in 1972 and is
part of a nation-wide network under the National Council on Economic Education.
The ldaho Council is required to meet certain qualifications in order to maintain
its affiliation with the National Council. In 2006, the ldaho Council qualified to
receive the highest level of National Council affiliation.

The Idaho Council maintains affiliated Centers for Economic Education at the
University of Idaho in Moscow, Idaho State University in Pocatello and, College
of Southern Idaho in Twin Falls.

The purpose of the ldaho Council and its affiliated Centers is to promote and
provide economic and financial literacy education for Idaho’'s K-12 students. It
does this primarily by providing teacher training and development, course
materials, classroom resources and a variety of programs that are delivered to K-
12 students in all six regions of Idaho.

DISCUSSION
How many students does the Council and its Centers reach in Idaho annually?

Conservatively, 20,000. However, this number is growing exponentially with
every new teacher who attends one of our training programs or receives any of
our classroom materials.

For example, last semester we were able to triple the number of students and
teachers participating in one of our financial literacy programs—The Stock
Market Game—from 1000 students to over 3000 students at all grade levels.

Between 2000 and 2005 the Council and its Centers focused primarily on high
school students and teachers. However, beginning in 2006, we broadened our
focus to include teachers and students from kindergarten to 12™ grade. As we
continue to train more teachers and provide more materials across this broader
spectrum, we will be able to reach and influence more students earlier in lives.

How many teachers take advantage of the Council’s training and materials?
This year, for example, approximately 500 teachers will attend one of our

workshops, receive classroom materials or participate in one of the programs we
sponsor.

PPGAC TAB 4 Page 1
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February 21 - 22, 2007

IDAHO COUNCIL ON ECONOMIC EDUCATION - continued

Our primary strategy is to reach and serve more teachers in more grades from
more subject areas and to provide them with training and materials that will make
their jobs easier and their teaching more effective.

How are the Council’s activities received by districts and schools around the
state?

As expected, the school districts welcome our support and wish we could provide
more. We have a good working relationship with many districts in all six regions
of ldaho. Superintendents frequently attend activities sponsored by the Council
and our Centers. District curriculum coordinators are frequently involved in
organizing and promoting our programs and materials to their teachers.
Principals encourage their teachers to participate in our programs.

What is the relationship between the Idaho Council, the State Department of
Education, Professional Technical Education and other state organizations?

The Council works closely with the Department of Education. The State
Superintendent is a member of our Board of Directors. The Social Studies
Coordinator is our primary contact and participates in planning, promoting and
coordinating our activities.

The Council also works closely with Professional Technical Education, especially
since many of the state’s economics teachers are also certified in a variety of
professional technical areas.

We also work closely with ldaho Commerce and Labor, the Idaho State
Economist and the Governor’s office.

The Council and its Centers are hosted by ldaho’s universities—Boise State
University, University of Idaho, Idaho State University and the College of
Southern Idaho. The universities provide facilities and in-kind support for the
Council and its Centers. The President of the ldaho Council is an employee of
Boise State University. Boise State Provost Sona Andrews, Dean Howard Smith
and Dean Diane Boothe are members of the Council's Board of Directors.
Officers from the other universities either serve on the Council Board or on the
boards of their own Centers. The universities benefit from their affiliation with the
Council and Centers in several ways. We provide another valuable link between
the universities, the K-12 schools and the business communities. We also bring
approximately 5,000 high school seniors onto the university campuses for
activities every year. Additionally, many of the courses we offer teachers carry
professional development credits from the universities.

PPGAC TAB 4 Page 2



PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

IDAHO COUNCIL ON ECONOMIC EDUCATION — continued

What specific programs and materials can the Council and its Centers provide to
teachers, students and their parents?

The Council has a menu of over 50 specific programs with several thousand
lessons and activities ready to be used by teachers from kindergarten through
high school. A sample of these programs is listed below. Those in BOLD are
the programs the Council and its Centers are focusing on delivering this year.

Mathematics and Economics

Literature and Economics

Financial Fitness for Life

High School Macro and Micro Economics
Advanced Placement Economics

Hands-on Banking Financial Literacy Program
Learning, Earning and Investing

The Stock Market Game

The Math Behind the Market

Economics and Children’s Literature

Economics and the Environment

The Classroom Mini Economy Financial Literacy Program
Middle School Economics

Parent’s Guides to Finance and Economics

The International Economic Summit

To what extent are communities and businesses involved in Council and Center
activities?

Our Board of Directors consists of education and business leaders from all six
regions of Idaho.

Additionally, approximately 500 community volunteers participate directly in our
programs and activities every year.

What is the International Economic Summit program?

This is our capstone program in global economics that approximately 5,000
Idaho seniors participate in every year. We believe this program would make an
excellent option for a senior project. It originated at Borah High School 15 years
ago. Kali Kurdy, the original developer of the program, won the
NASDAQ/Goldman Sachs National Teacher of the Year Award for her work on
this program. The Idaho Council has successfully licensed this program in four
other states and has also delivered it in Mexico and Russia. In 2006, the Federal
Reserve Bank of San Francisco licensed the program from the Idaho Council and
is in the process of implementing it in California, Washington and other states.
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February 21 - 22, 2007

IDAHO COUNCIL ON ECONOMIC EDUCATION — continued

What are the Council’s plans going forward?

IMPACT
N/A

Continue to expand our reach to elementary and junior high level
students and teachers.

Conduct a study on the current level of financial literacy, attitudes
and behaviors among ldaho students.

Help integrate economics and personal finance into other academic
areas like mathematics, literature, history, civics etc.

Provide a balance of practical programs between economics and
personal finance at all grade levels.

Increase the support and involvement of even more businesses,
banks and community organizations.

STAFF COMMENTS AND RECOMMENDATIONS
State Board staff has no comments or recommendations

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s

discretion.
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February 21 - 22, 2007

INSTITUTION / AGENCY AGENDA
BOISE STATE UNIVERSITY/IDAHO SMALL BUSINESS DEVELOMENT CENTER

SUBJECT
Idaho Small Business Development Center Presentation

APPLICABLE STATUTE, RULE, OR POLICY
N/A

BACKGROUND
This presentation is to provide the Board with an update on the activities of the
Idaho Small Business Development Center (SBDC).

DISCUSSION

The Idaho SBDC is the only statewide organization dedicated to helping small
businesses with consulting and training. Working from Idaho’s colleges and
universities, the SBDC provides confidential one-on-one consulting at no cost to
the business. The Center also provides low-cost training to meet the needs of
entrepreneurs and the employees. Students and faculty are an integral part of
the Idaho SBDC's service delivery. The Idaho SBDC partners with public entities
and the private sector to provide services to the small business sector.

IMPACT
N/A

ATTACHMENTS
Attachment 1 — Idaho SBDC Overview Page 3
Attachment 2 — Idaho SBDC Impact Study Page 5
Attachment 3 — Idaho SBDC Strategic Plan Page 7

STAFF COMMENTS AND RECOMMENDATIONS
State Board staff offers no comments or recommendations

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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Idaho Small Business Development Center

The Idaho Small Business Development Center (ISBDC) was established in 1986 as a
partnership between the U.S. Small Business Administration and Boise State University.
The ISBDC provides business consulting and training to ldaho’s small businesses and
entrepreneurs under a federal grant matched by state funds. The purpose of the ISBDC
is to encourage and assist the development and growth of small businesses in the state
by leveraging higher education resources. Nationally, as in Idaho, over 90% of new
jobs are being created by the small business sector.

The ISBDC is a network of business consultants and trainers that operates from the
state’s colleges and universities. Boise State University’s College of Business serves
as the State Office with administrative responsibility for directing the type and quality of
services across the state. Regional offices in the following locations are funded under
sub-contracts with the host institutions from Boise State University:

North Idaho College - Coeur d’Alene
Lewis-Clark State College - Lewiston
Boise State University - Boise

College of Southern Idaho - Twin Falls
Idaho State University - Pocatello
Idaho State University - Idaho Falls

The Idaho Small Business Development Center has three basic functions--consulting,
training, and technology transfer.

First, the ISBDC provides direct one-on-one business consulting to small business
owners and entrepreneurs. Primary consulting is accomplished with a small core staff
of professionals. Most of the professional staff has advanced degrees and five years or
more of small business ownership/management experience. Business counseling is
designed to provide in-depth business assistance in areas such as marketing, finance,
management, production and overall business planning. The ISBDC allocates sufficient
resources to positively impact the individual small business’ operation, a goal currently
defined as 8.5 hours per consulting case. Faculty and students at each institution are
utilized to expand the Center’s knowledge and resource base and to provide direct
assistance in appropriate cases. Senior undergraduate and graduate students are
utilized as ‘Research Assistants’ who complete work for ISBDC business consultants.
The ‘Research Assistant’ is provided the opportunity, under the direction of professional
staff and faculty, to apply classroom learning in real-world situations. ‘Real-world’
laboratory experience for our college and university faculty and students provides long-
term benefits to the business community and helps the academic institutions remain
current on needs, problems, and opportunities of Idaho’s business sector.
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The ISBDC also provides low-cost, non-credit training workshops to improve business
skills. Training workshops, primarily directed at business owners, are typically 3-4
hours in length, attended by 15-20 participants, and cover topics such as marketing,
accounting, management, finance, etc. A variety of faculty, staff and private sector
experts are used to ensure timely, useful material is presented by a subject-matter
expert. Significant private sector contributions are made in support of ISBDC
workshops. Contributions include client fees, donations for marketing, instructor fees
and travel. A standard training format allows the ISBDC to provide consistent, cost-
effective training throughout the state.

The ISBDC has served Idaho’s small business for almost 20 years. Given that over
95% of Idaho’s businesses are classified as small businesses, the ISBDC provides
assistance to the vast majority of the State’s businesses. The ISBDC has developed
goals to ensure that rural businesses have the same resources available as the more
populated areas. The ISBDC is known for its work in partnership with numerous
federal, state, regional and local agencies and private sector firms, such as the Idaho
Commerce and Labor, the Idaho Rural Partnership, the six economic development
districts, and the State’s colleges and universities.

As an advocate for Idaho’s small business sector, the ISBDC has been an instrumental
partner in the economic growth that Idaho now enjoys. Special efforts to focus
assistance resources in rural areas and communities are yielding significant results. The
ISBDC'’s success is a result of the quality and dedication of the administrative and
professional staff at the Idaho Small Business Development Center.
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small business

BIG impact

20 years helping Idaho’s small businesses grow

Idaho Small Business Development
Center clients consistently out-

perform the average ldaho small Sales Growth Over One Year
business. Solid business practices .

and smart decisions are keys to _ /__-\._.
O Idaho SBDC Clients
survival and success - and that's 20.0% 8=

where the Idaho SBDC adds value. =

Average |daho Small Business
10.0%

Your Money Back

For every $1 supporting the Idaho
SBDC, clients return over $5 to the
economy through increased state and
federal tax revenue.

0.0%

1997 | 1998 1999 | 2000] 2001 | 2002 ] 2003 | 2004 | 2005

3 year rolling average

Job Creation Impact

Small businesses and entrepreneurs In 2005 the Idaho SBDC served:

are rc_esponsible for 60-80% of the net » 1,680 clients with tailored, one-on-one
new jobs. consulting.

A Statewide Resource « 3,159 individuals with focused,

The Idaho SBDC is a statewide network with
six office locations providing no-cost
confidential business consulting and affordable Average impact of Idaho SBDC clients
trainings and seminars te Idaha's for-profit for the past year:
small businesses. All offices are staffed by
highly qualified professionals — most with

high-impact training.

» Employment growth is over 8 times

advanced degrees (usually MBAs) and direct the average with 2,500 jobs created

experience running their own business. The or saved.

Idaho SBDC is an important partner in ) i

economic development and served dlients in » Sales increased $79.4 million.

all 44 counties during 2005. - $7 million in additional state and

Partnership federal tax revenue was generated.
The Idaho SBDC gratefully acknowledges its * A return to the economy of over $5 for

key partners — the U.S. Small Business
Administration, the State of Idaho, and the host
colleges and universities.

Rl solutions 2005

every $1 invested in the program.
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University Resources

The host colleges and universities are key resources for the
Idaho SBDC and the entrepreneurs served. Faculty and
students work hand-in-hand with business owners and SBDC
consultants to bring the most value to the venture while also
providing a real world learning experience. Projects can range
in scope from developing a business plan, creating a
marketing strategy, and writing an employee manual to

building a website. In addition, a unique partnership has been
established with the University of Idaho Law School to provide
transactional legal assistance through the Small Business Legal

Clinic for third-year law students.

Technology Connections

The Idaho SBDC operates a specialized program to help
small businesses and innovators obtain resources for research
and development. Eleven companies were awarded funding
for 19 proposals for a total of $4,472,000. Federal agencies
making the awards included: US Dept. of Ag (6), Dept. of
Defense (8), National Institutes of Health (2), NASA (2), and

National Science Foundation (1). Companies receiving awards

were located in: Weippe, Sandpoint, Troy, Clark Fork, Salmon,
Boise, Eagle, Idaho Falls, Pocatello. For more information
contact Rick Ritter, Technology Services Consultant at 422-
6613 or rritter@boisestate.edu.

TECenter

Environmental Solutions

Through a partnership with the Idaho Department of
Environmental Quality, the Idaho SBDC provides
environmental regulatory assistance to small businesses
through individualized confidential assistance and specialized
training. In 2005, 51 businesses were assisted and 7 training
events were held educating over 350 businesses on
stormwater and hazardous waste regulations. For more
information, contact the Environmental Assistance Coordinator
at 1-800-225-3815 outside the Boise area, or 426-1839 in
Boise, or info@idahosbdc.org.

Idaho SBDC Clients

The Idaho SBDC has worked hard over the past year to focus
efforts on the clients most likely to succeed and therefore have
a positive impact on Idaho's economy.

Client Mix

% of Clients % of
Consulting Hours

Wholesale

Manufacturing

Construction

Not in Business/Unknown .....40% ............ 27%

The TECenter, a business incubator for technology-based
early stage companies, opened in 2003 on the Boise State

West campus. The third year of operation began with 21
resident clients and 4 non-resident clients. Concentrated
assistance is provided using a structured commercialization
model. For more information contact John Glerum, TECenter

Director at 422-6612 or jglerum@boisestate.edu.

Hispanic Initiative

The top funding priority for the Idaho SBDC is to support
a new bilingual business consultant to help Hispanic
entrepreneurs in southern Idaho. This is an important and

rapidly growing segment of the business community.

Visit our website at

State Office of the Idaho SBDC
Boise State University

1810 University Drive

Boise, |ID 83725-1655

Office: 1021 Manitou Ave.
208-426-1640

208-426-3877 fax

Email: cchamber@boisestate.edu
www.idahosbdc.org

Region |

North Idaho College SBDC

525 W. Clearwater Loop

Post Falls, ID 83854-9400
208-666-8009

208-769-3223 fax

Email: leslie_dawson@nic.edu

www. hic. edu/wit/default.asp?dept=isbdc

Region Il

Lewis-Clark State College SEDC
500 8t Avenue

Lewiston, ID 83501
208-792-2485

208-792-2878 fax

Email: adanttila@I|csc.edu
www.lcsc.edusisbde

www.idahosbdc.org

Region llI

Boise State University

1810 University Drive

Boise, |ID 83725-1655
208-426-3875

208-426-3877 fax

Email: klabrum@hboisestate.edu
www. idahosbhdc.org

Region IV

College of Southern Idaho SBDC
P.O. Box 1238

Twin Falls, ID 83303-1238

Office: 315 Falls Avenue
208-732-6450

208-733-9316 fax

Email: preich@csi.edu

www. csi.edw/supportisbdc/sbde. himf

Region V

|daho State University SBEDC
1651 Alvin Ricken Drive
Pocatello, ID 83201
208-232-4921

208-282-4813 fax

Email: dittmike @isu.edu

Business Ownership
In 2005, the |daho SBDC
continued to support
women-owned businesses
and high-growth companies.

or contact one of the offices below:

Region VI

Idaho State University SBDC
2300 N. Yellowstone

Idahe Falls, 1D 83401
208-523-1087

208-528-7127 fax

Email: woodrhon@isu.edu
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Idaho Small Business Development Center
Strategic Plan
State FY 2007

Background:
The Idaho Small Business Development Center (Idaho SBDC)
was established in 1986 as part of a nationwide network
created to improve the success of small businesses. The U. S.
Small Business Administration, the State of Idaho, the hosting
institutes of higher education, and private donations fund the
organization.

The Idaho SBDC is a network of business consultants, trainers, and support
staff that operate from the state’s colleges and universities. Boise State
University’s College of Business and Economics serves as the host with
administrative responsibility for directing the type and quality of services
across the state. Regional offices in the following locations are funded
under sub-contracts between the host institutions and Boise State
University:

North Idaho College - Coeur d’Alene
Lewis-Clark State College - Lewiston

Q) Boise State University - Boise
College of Southern Idaho - Twin Falls
Idaho State University - Pocatello
Idaho State University - Idaho Falls

Services include individualized one-on-one consulting, focused training, and applied research.
Staff in these offices are very involved in the business and economic development efforts in their
areas and are positioned to respond rapidly to the changing business environment. Ninety
percent of Idaho’s businesses are within an hour’s drive of one of the offices. This allows the
Idaho SBDC to effectively and efficiently serve the business community in Idaho.

Mission:

To enhance the success of small businesses in Idaho by providing high-quality
consulting and training.

Vision:

To be the primary provider of quality assistance to small business clients, our
customers.

Tag Line:
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direction solutions impact

Operating Philosophy:

Service is the primary product of the Idaho SBDC. Consequently, the Center
must be committed to creating and maintaining a high standard of service. This
standard has three cornerstones:

1. Focus on the Client: The very future of the Idaho SBDC program depends
on creating satisfied clients. To this end, each client contact must be
considered an opportunity to focus on client needs and desires. Responding
quickly with individual attention to specific and carefully identified client
needs, then seeking critical evaluation of our performance, is the routine that
will be followed with each client and training attendee.

2. Devotion to Quality: Providing consulting and training through a quality
process and constantly seeking ways to improve that process are the
principles of this cornerstone of service. Fostering teamwork, eliminating
physical and organizational barriers that separate people, establishing long-
term relationships with partners and encouraging all to participate in quality
improvement are some of the actions that demonstrate the Center’s devotion
to quality.

3. Concentration on Innovation: To innovate is to improve through change.
The Center must constantly seek ways to improve its methods and processes
and assume a leadership role in trying new approaches to serve clients.
Regular performance reviews, participation in organizations, and attending
professional development workshops are some of the ways that the Center
identifies and encourages innovation.

Priorities:
The Idaho SBDC will focus on the following priorities:

1. Add additional resources (people and money).

2. Redirect focus and image to established and high growth business
assistance.

3. Develop online and targeted training offerings.

4. Develop specialized programs for women and Hispanics.

Market Segments:
The small business market that the Idaho SBDC serves can be divided into three
different segments. With limited resources and the knowledge that in-depth, on-
going consulting gives greater returns, this Strategic Plan calls for different
approaches to each segment. The Idaho SBDC Marketing Plan also contains
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additional information about these segments and more specific marketing and
services designed for each of these segments.

1. Pre-venture — These potential clients are not in business but have an idea for
starting a business. They will be assessed for the level of effort already put
into the venture. Very early entrepreneurs will be directed to a variety of
information, training, and resources, and asked to return when they have
progressed. These pre-venture clients will be 20% of the Idaho SBDC'’s
clients.

2. Established businesses — These potential clients already have an established
business. A consultant will meet with them to evaluate their needs and
formulate a plan to address them. Within this segment will be some
businesses with the potential for high growth (segment 3). The majority of
businesses in this category will have 20 employees or less. Eighty percent of
Idaho SBDC clients will be in this category.

3. High-growth — These prospective clients generally have the potential for
employment growth at the rate of 15% per year or 100% in five years. (This
category has been more specifically identified in the Marketing Plan.) These
businesses will receive focused long-term services and coaching and be
tracked separately. Ten percent of Idaho SBDC clients will be in this category
with the majority of these businesses having fewer than 20 employees.

Allocation of Resources:

The Idaho SBDC shifts resources, as appropriate, to achieve the goals of the
Strategic Plan. The SBA portion of the Idaho SBDC'’s budget has remained level
since 1998. This has prompted shifting financial resources from operating to
personnel to assure that Idaho small businesses receive the same level of
service. At this point, the operating budget for the Idaho SBDC is at what is
considered a floor for supporting existing personnel and offices. Currently, the
annual budget for the Idaho SBDC is distributed as follows:

+ Personnel = 71% of total budget, 90% excluding indirect costs

+ Operating (travel, consultants, supplies, etc.) = 8% of total budget and

10% excluding indirect costs
+ Indirect costs = 21%

In addition to financial constraints, the Operations Manual sets a policy for
allocation of time as 60% consulting, 20% training, and 20% administrative.
Milestones for each center and minimum hours for consultants and regional
directors are based on the time allocation. To maintain service at the existing
level, operate within the financial constraints, and meet the time allocation policy,
the Idaho SBDC focuses on shifting personnel resources to achieve strategic
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plan goals. For example, to shift the focus to high-growth companies, strategies
were developed to more efficiently serve start-up clients. The time gained
through these efficiencies is redirected to work with high-growth clients within the
60% consulting framework. The SBDC will continue to use this model for
distribution of resources to achieve the strategic plan goals as long as a
constraint remains on operating resources.

PPGAC TAB 5 Page 10



Strengths, Weaknesses, Opportunities, and Threats:

I1. Internal

Strengths

Weaknesses

e Communication
= Monthly conference calls
= Critical measures
e People in the organization
= Good teamwork, leadership, cooperation, vision, customer
relations
= Friendly, resourceful, responsive, nice, entrepreneurial,
creative, positive attitude, dedicated, want to work here
= Broad experience, diverse expertise, gender diversity
= No turf battles, professional network
e Good professional development — try to stay on cutting edge
e Longevity - established organization, recognized and accepted
results, good reputation
e Institutional support and people good at maintaining it
e Strong partnerships/networking
= SCORE, WBC, TechHelp, Technology Connection, Idaho

Virtual Incubator, Economic development, Chambers, banks,

Rotary, etc.
e Access to research through state office, ASBDC, and listserv
e Serve businesses in a large area
e Ahead of most businesses in technology use and knowledge

Funding

Time — consultants stretched thin

Large geographic areas to cover

Communication between training folks

Mostly reactive vs. proactive in choosing clients
Relationship with college/university and internships
Follow-up on ideas (especially after conference calls)

Ability to pull from statewide expertise and know what others
are doing

Bureaucratic processes

Timely feedback to centers/counselors

Recent large staff turn over

How little we're known in some sectors — not everyone goes
to the Chamber, visibility in business community

Training attendance and revenue

Success in shifting focus to long-term clients

Clear marketing strategy including frequency of mass mailing
to clients

Recognition for clients

No Spanish speakers or Hispanics

A. External

Opportunities

Threats

e Partnerships — SBA, SCORE, WBC, Chambers, other
institutions

e Technology - helps makes us more efficient, teach our clients
how to use, links offices

Economy — especially in rural areas

= Agriculture and natural resource based businesses
= Plant layoffs/closures, increase in unemployment

» Energy, fire, low-water, other disasters
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e Economy — layoffs/shutdowns o
= More businesses will need our help
= Need to diversify economy

e Added emphasis of “technology” in our name and
expertise/service — high-tech/high-growth companies

e Finding/attracting existing businesses and nurturing existing

entrepreneurs vs. attracting new businesses o
e Other funding sources — Department of Commerce rural o
economic initiative, USDA, fire money
e Incubators o
e Watching trends/projections
e Venture capital community o
e Recognition as “the” small business assistance provider °
e Executive coaching/mentoring trend

Funding for SBDC

= Professional development, operating

= Attract and keep quality staff

= Afford technology

»= Time to chase money

= State budget challenges (legislature)

Rural areas behind technology curve

Perception of duplication — SBA, SCORE, WBC, Chambers,
economic development

Encroachment on our turf - agricultural extension and rural
initiative/economic development

Free money events

Potential clients don’'t know about us and/or don’t realize they
need us

Goals, Objectives, Strategies, and Measures:

Goal 1: Improve the success of small businesses through delivery of our core services —one-on-one business consulting,

training and research.
Objective 1.1: Increase the impact of consulting assistance by proactively seeking clients appropriate for
long-term consulting assistance.

Strategies:
1.1.1 Each center and the state will average 8.5 hours per
client and maintain or increase in subsequent years.

prepare pre-venture clients for more effective

are pre-venture.

1.1.3 Deliver at least one NxLeveL course per region per year.

1.1.4 Support SBA’s efforts to develop and/or enhance
SCORE assistance with the goal of an active chapter in
each region capable of individual consulting with clients.

PPGAC

1.1.2 Each Regional Center will continue to deliver services to

individualized consulting with a target of 25% of the clients

Output measures:
SD/RD* | ongoing |e Completing tasks
e Average 8.5
hours/client
ongoing
RD Outcome measure: **
RD Annually
RD ongoing
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1.1.5 Each office will set a target of the number of businesses
that will participate in using the assessment tool.
o Develop standard procedures to be used statewide
o Continue to refine and increase the use of the
assessment tool.

RD

Annually

12/2006
ongoing

‘ Objective 1.2: Provide research support to help small business owners and managers in decision-making.

Strategies:
1.2.1 Each office will fully utilize all research support,
including:
o SBDC Net (www.sbdcnet.utsa.edu)
o ASBDC list serv
0 American Business Disk
o State Office research
o0 Intranet research reports
1.2.2 Each office will maintain a library of business information
specifically designed to meet the needs of small
businesses.

RD &
Mason

RD

Ongoing

Ongoing

Output measures:

e Completing tasks

e Number of
research projects

Outcome measures:

**

e Feedback on
research

| Objective 1.3: Ensure that services are available to minorities and available

all countie

S

Strategies:
1.3.1 Meet the needs and milestones of special focus groups
such as women, Hispanics, and veterans
o0 Ensure that at least 100 veteran clients receive
services
o0 Ensure that % of women, Hispanic, and minority
clients meet the latest percentages for these sectors

contained in the ldaho SBDC Marketing Plan.
1.3.2 Hire a bilingual (English/Spanish) business consultant to serve
southern Idaho. Seek funding from the State and other public and
private sources.

RD

SD

Annually

9/2007

Output measure:

¢ % Minority,
veteran, and
women clients

Outcome measure: **

PPGAC
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1.3.3 Assure that allocation of RD* Annually
resources and milestones are
based on 60% consulting, 20%
training, 20% administrative as
required in the Operations
Manual.

1.3.4 Meet the milestone established | RD Annually
for the # of clients and consulting
hours for each county to ensure
services to all areas of the state.

1.3.5 Develop and implement a All 12/2006 &
specialized program to serve ongoing
women entrepreneurs.

| Objective 1.4: Identify and address the needs of small businesses and entrepreneurs.

Strategies: Annually | Output Measure:

1.4.1 Collect needs information from | RD Feb. e List of priority needs
regional centers, training e Completing tasks on time
evaluations and other sources
annually. Outcome measure: **

1.4.2 Conduct an online survey to DD Annually

determine small business needs.
Incorporate results into needs

assessment.
1.4.3 Present needs to State Advisory SD April
Council to rank priority areas.
1.4.4 Determine priority needs during | All May/June

the Spring Professional
Development Conference and
incorporate into training,
consulting, and professional
development.
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1.5.1 Obtain “technology” designation
during the 2008 ASBDC
accreditation.

1.5.2 Identify necessary activities and

a time line for achieving the specific

activities.

1.5.2 Each office will have at least
one person attend technology
training at the annual ASBDC
conference to complete all
modules within 4 years.

SD & DD

DD

SD & DD

12/2008

12/2006

12/2010

e Completion of tasks
e Meeting milestones

Outcome measure: **

1.4.5 Participate in the National Delivery All As

System, as appropriate. needed
Objective 1.5: Expand capabilities to assist individuals and small businesses in developing and deploying
technology.

Strategies: Output measures:

| Objective 1.6: Expand capabilities to assist high growth companies.

Strategies:

1.6.1 Each office will conduct two
trainings per year focused on
high growth business needs.

1.6.2 Include at least one session in
each semi-annual Professional
Development Conference on a
topic related to high-growth
companies.

1.6.3 Implement the marketing
strategy to reach and assist high
growth companies.

1.6.4 10% of Idaho SBDC clients are
identified as high growth potential
companies.

PPGAC

RD

MM

DD & All

RD & DD

yearly

Semi-
Annually

ongoing

annually

Output measures:
e Completion of tasks
e Meet goal

(@)

Outcome

measure
R
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1.6.5 Help meet the goals of the State | SD & RD ongoing
Science and Technology Plan.

Goal 2: Expand and enhance partnerships to strengthen our ability to reach and assist small businesses.
Objective 2.1: Be visible and proactive in solving the business and economic issues in Idaho’s rural
communities.

Strategies: Output measures:

2.1.1 Continue to enhance the SBDC | RD yearly e Completion of tasks
as business development
professionals in the key Outcome measure: **
community and/or vulnerable e Feedback in rural areas
communities in each county.

2.1.2 Maintain close contact with the | RD yearly

economic development
professionals and collaborate in
appropriate activities.

2.1.3 Each regional office will setand | RD yearly
meet a yearly goal (to be
included in their action plan) for
referrals to 1VI.

2.1.4 Seek long-term funding to SD & Jill 6/2008
continue support for IVI.
2.1.5 Establish a direct link with the SD 6/2008

Cooperative Extension to provide
business consulting in rural
areas.

Objective 2.2: Collaborate with SBA and their resource partners to maximize small business assistance and
minimize duplication.
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Strategies: Output measure:

2.2.1 Meet with SBA and their SD/RD As e Completing tasks
resource partners (SCORE, scheduled
WBC, BIC) on a regular Outcome measure: **

schedule (to be developed by
each region) to assure open
communication, cooperation and
minimize duplication.

2.2.2 Help SBA market and deliver Training As
training. Coord. needed

Objective 2.3: Expand the resources of the Center using volunteers from the community, faculty members,
students, and other partners.

Strategies: Output measures:

2.3.1 Work collaboratively with other | All ongoing e Completing tasks on time
resource providers to meet the e Faculty/student involvement
needs of small businesses
interested in international trade. Outcome measure: **

2.3.2 Refer appropriate clients to the | Consultants | Ongoing
legal assistance program
operated by the University of
Idaho.

2.3.3 Establish a yearly goal, to be RD/SD Annually
included in the regional action
plans, for faculty and student
involvement in SBDC programs.

2.3.4 Establish and meet a yearly RD Annually
goal, included in the regional
action plans, for the number of
mentoring sessions to be
conducted during the year.
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2.3.5 Ensure close coordination with | RD & SD Annually
the host institution to help meet
the goals for the host institution
and small businesses.

2.3.6 Develop stronger ties with the Sally and 6/2007
OSHA consultation program at DD
BSU through routine meetings,
cross-selling services, etc.

2.3.7 Achieve success in the two- Sally, DD 6/2007
year pilot of the Environmental and SD
Solutions program and pursue
permanent transfer of funding to
the ldaho SBDC.

| Objective 2.4: Strengthen our funding and position as the primary business development organization.

Strategies: Output measure:

2.4.1 Include a description of how the | All ongoing e Completing tasks
2003 Marketing Plan will be
implemented in the regional and Outcome measure: **
personal action plans.

2.4.2 Do a comprehensive update of | DD and All 12/2007
the Marketing Plan in 2007.

2.4.3 Develop funding and SD 12/2007
partnerships to expand our
services to include small
business regulatory assistance.

2.4.4 Develop and implement a SD 12/2007
strategy to increase funding for
the program at the local and
statewide levels. Increase
funding by $60,000 per year with
each region having a goal of
$10,000.
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2.4.5 Support the ASBDC and its SD & RD ongoing
efforts to increase funding for the
SBDC network. Educate
congressional offices about the
impact of the SBDC program in
Idaho and share information with
key stakeholders.

2.4.6Shift the Idaho SBDC image 12/2008
from assistance for startups to
assistance for existing and high
growth businesses.

+ Develop a database of
target audience and
distribute to regions.

+ Recruit targeted businesses

+ Focus success stories on
established and high growth
businesses.

¢+ Market and use
assessment tool
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Goal 3: Refine and improve our organization to increase efficiency, effectiveness, and quality.
Objective 3.1: Meet the requirements of Consultant Certification, ASBDC Accreditation, the Operations
Manual and the SBA cooperative agreement to assure consistency and quality.

Strategies:

3.1.1 Use the Strategic Plan & ASBDC Accreditation
standards to review each office annually with every
fourth year being a peer review to achieve accreditation
without conditions during the 2008 review.

3.1.2 Each year, every office and every employee will
develop an action plan. Regional action plans will show
the regional activities planned to accomplish the goals
and objectives of the Strategic Plan and region-specific
activities. The plan will include specific numerical goals,
list the person responsible, and a date to be completed.
Individual action plans will include activities to be
accomplished to achieve the Strategic Plan and
Regional Action Plans, dates, and the professional
development goals for the year.

3.1.3 Conduct Idaho SBDC-sponsored professional
development, focused on priority needs and strategic
plan items - twice per year for professional staff and
once per year for administrative staff.

3.1.4 Each employee will ensure that they meet the
professional development certification or recertification
requirements for their position on a yearly basis.

3.1.5 Review progress on critical measures during the
monthly conference call.

3.1.6 Conduct due diligence on all outside consultants,
trainers, and presenters to assure that they are high
quality and reflect a positive image on the SBDC. Take
action immediately on any presenters not receiving high
evaluations.

SD & DD

All

SD &
Chambers

All

SD

Trainers

Annually
&
2008

Annually
by Sept. 1

Scheduled

Yearly

Monthly

ongoing

Output measures:
e Complete tasks
e Critical measures

Outcome measures:

*%

e ASBDC
certification

e Training
evaluations
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| Objective 3.2: Maintain good communication throughout the organization.

Strategies:

3.2.1 Conduct monthly Director’s conference calls,
semiannual professional development conferences,
consultant meetings, and an annual Administrative
Assistance conference to share information.

3.2.2 Conduct strategic planning annually during the Spring
conference and review the plan monthly during the
Director’s conference call.

3.2.3 Ensure that the training, MIS, consultants, and
administrative staff communicate according to the
Operations Manual.

SD/SAA

SD

DD

Annually

May &
Quarterly

quarterly

Output Measure:
e Completing task on
time

Outcome measure: **

| Obj

ective 3.3: Maintain high quality services and customer sat

isfaction.

Strategies:

3.3.1 Survey clients’ satisfaction after each session of 1
hour or more of contact time. Maintain a 50% response
rate with 90% of the responses reporting above
average and excellent rating.

3.3.2 Use a third-party consultant to survey past clients to
determine economic impact of Idaho SBDC services.
Assure that the impact of Idaho SBDC services is equal
or greater than the years before.

3.3.3 Compile results of training evaluations and use to
adjust training topics, schedule, and speakers. Follow-
up immediately on any unfavorable comments.

Chambers
RD

SD &
Chambers

RD

ongoing

Annually

April and
as needed

PPGAC

3.3.4 Develop and implement a process for evaluating the
impact of the NxLevelL training program.

3.3.5 Survey stakeholders (universities, SBA, SBA partners)
and economic development partners to determine
satisfaction with SBDC.

3.3.6 Develop an incentive program for offices and/or
consultants.

DD

SD/DD

SD/DD
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12/2007

yearly

6/2007

Output measures:

e Completing task on
time

e 50% return rate on
client survey

Outcome measures:

**

e 90% Client
Satisfaction

e Equal or greater
impact




3.3.7 Regions will identify (goal is 25%) and track “impact”
clients. Impact from these clients will be reported in the
MIS system.

RD

ongoing

Obj
measures are needed to make management decisions.

ective 3.4: Collect and report all required management information and

determine i

f any additional

Strategies:

Output measures:

3.4.1 Track all non-client contacts and stakeholder contacts. | All ongoing e Completion of

3.4.2 Review trends in measures at the end of each SD/DD annually tasks on time
calendar year

3.4.3 Develop and implement a system to track client team 12/2005 Outcome measure: **
success. (Vycital, Noack, Sewell)

| Objective 3.5: Continuously improve the Idaho SBDC network.

Strategies: RD 12/2006

3.5.1 Each region will set a target for piloting the video
conferencing system with clients.

3.5.2 Review new technologies for their application to All Annually

enhancing the efficiency and effectiveness of the Idaho
SBDC network. Discuss at each Professional
Development Conference and develop strategies to
adopt.

PPGAC

* SD = State Director, DD = Deputy Director, and RD = Regional Director
** Qverall Outcome measure: The trend in the success measures of our clients reported in the yearly impact study is level or increasing

Needs Assessment:

TAB 5 Page 22

The needs assessment information presented below was compiled from data collected by the six SBDC regional centers,
training evaluations, and surveys. It was reviewed by the Advisory Council and prioritized during the June Professional
Development Conference. The Idaho SBDC will incorporate this information into delivery of services and into semi-annual
professional development for Idaho SBDC staff. Each region will conduct at least two trainings in each of the areas.

Priority needs: Marketing strategies/research Writing a business plan Sources/access to capital Customer service
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STATE DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION

SUBJECT
Approval of the State Transition Plan for Federal Funds under the Carl D. Perkins
Career and Technical Education Act of 2006

REFERENCE
October 12-13, 2006 Information ltem

APPLICABLE STATUTES, RULE OR POLICY
Idaho Code Sections 33-2201 through 33-2207; P.L. 109-270, Carl D. Perkins
Career and Technical Education Act of 2006; IDAPA 55.01.01

BACKGROUND
P.L. 109-270, Carl D. Perkins Career and Technical Education Act of 2006 was
signed by the President on August 12, 2006, reauthorizing the federal legislation for
Professional-Technical Education through FY2013

DISCUSSION
As the administrative agent of the State Board for Professional-Technical Education,
the State Division of Professional-Technical Education has developed the State
Plan in accordance with provisions of the Act for the transition period of July 1, 2007
through June 30, 2008 and will apply for the federal funds. The Division will submit
the State Plan to the U.S. Department of Education in April, 2007.

IMPACT
Submission of the State Transition Plan as required by P.L. 109-270, Carl D.
Perkins Career and Technical Education Act of 2006.

ATTACHMENTS
Attachment 1 — State Transition Plan Page 2

STAFF COMMENTS AND RECOMMENDATIONS
Staff recommends approval of the State Transition Plan as required by P.L. 109-
270, Carl D. Perkins Career and Technical Education Act of 2006 for submission to
the U.S. Department of Education.

BOARD ACTION
A motion to approve the request by the Division of Professional-Technical Education
to approve the State Transition Plan required by P. L. 109-270, Carl D. Perkins
Career and Technical Education Act.

STATE DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION - continued

Moved By Seconded By Carried Yes No
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Idaho Statutes

TITLE 33

EDUCATION

CHAPTER 22

VOCATIONAL EDUCATION -- FEDERAL AID
33-2201. ASSENT TO SMITH-HUGHES ACT. The state of ldaho hereby accepts

the benefits and provisions of an act of Congress approved February 23, 1917,
entitled "An act to provide for the promotion of vocational education, to
provide for the cooperation with the states and the promotion of such
education in agriculture and the trades and industries; to provide for the
cooperation with the states in the preparation of teachers of vocational
subjects; and to appropriate money and regulate its expenditure,”™ commonly
known as the Smith-Hughes Act.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the Idaho Statutes

Available Reference: Search Instructions.

The Idaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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Idaho Statutes

TITLE 33
EDUCATION
CHAPTER 22
VOCATIONAL EDUCATION -- FEDERAL AID

33-2202. STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION -- POWERS AND
DUTIES. The state board of education is hereby designated as the state board
for professional-technical education for the purpose of carrying into effect
the provisions of the federal act, known as the Smith-Hughes Act, amendments
thereto and any subsequent acts now or in the future enacted by the Congress
affecting vocational education, and is hereby authorized to cooperate with the
United States office of education, vocational division, or any other agency
of the United States designated to administer such legislation, iIn the
administration and enforcement of the provisions of said act, or acts, and to
exercise such powers and perform such acts as are necessary to entitle the
state of ldaho to receive the benefits of the same, and to execute the laws of
the state of Idaho relative to professional-technical education; to administer
the funds provided by the federal government and the state of ldaho under the
provisions of this chapter for promotion of education in agricultural
subjects, trade and industrial subjects, home economics subjects and other
subjects authorized by the board. Incident to the other powers and duties of
the board for professional-technical education, the board may hold title to
real property.

As used in this title, unless otherwise specifically defined, the term
"professional-technical education' means secondary, postsecondary and adult
courses, programs, training and services administered by the division of
professional-technical education for occupations or careers that require other
than a baccalaureate, master®s or doctoral degree. The courses, programs,
training and services include, but are not limited to, vocational, technical
and applied technology education. They are delivered through the
professional-technical delivery system of public secondary and postsecondary
schools and colleges.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the ldaho Statutes

Available Reference: Search Instructions.

The Idaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.

PPGAC TAB 6 Page 4


http://www3.state.id.us/legislat/idstat.html
http://www3.state.id.us/legislat/idstinst.html

PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

Idaho Statutes

TITLE 33

EDUCATION

CHAPTER 22

VOCATIONAL EDUCATION -- FEDERAL AID
33-2203. FURTHER POWERS OF BOARD. It shall have full power to formulate

plans for the promotion of professional-technical education in such subjects
as are an essential and integral part of the public school system of the state
of Idaho, and to provide for the preparation of teachers of such subjects. It
shall have full power to fix the compensation of such officials and assistants
as may be necessary to administer the federal act herein referred to, and to
pay such compensation and other necessary expenses of administration from
funds appropriated in this chapter and from money received under the
provisions of the federal act. It shall have authority to make studies and
investigations relating to professional-technical education in such subjects,
to promote and aid in the establishment of local communities of schools,
departments or classes, giving training in such subjects; to cooperate with
the local communities in the maintenance of such schools, departments or
classes; to prescribe qualifications for teachers, directors and supervisors
for such subjects, and to have full authority to provide for the certification
of such teachers, directors and supervisors, subject to the laws and rules
governing the state board of education; to cooperate in the maintenance of
classes supported and controlled by the public for the preparation of
teachers, directors and supervisors of such subjects, or to maintain such
classes under its own direction and control; to establish and determine by
general rule the qualifications to be possessed by persons engaged in the
training of professional-technical teachers.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the ldaho Statutes

Available Reference: Search Instructions.

The ldaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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Idaho Statutes

TITLE 33

EDUCATION

CHAPTER 22

VOCATIONAL EDUCATION -- FEDERAL AID
33-2204. MEETINGS OF STATE BOARD. The state board of education, when

acting as the state board for professional-technical education, shall hold
four (4) regular meetings annually at such time and place as may be directed
by said board, but special meetings may be called at any time and at a place
designated in said call by the president.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the Idaho Statutes

Available Reference: Search Instructions.

The Idaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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Idaho Statutes

TITLE 33
EDUCATION
CHAPTER 22
VOCATIONAL EDUCATION -- FEDERAL AID

33-2205. STATE BOARD TO APPOINT ADMINISTRATOR -- DESIGNATION OF
ASSISTANTS -- DUTIES. The state board of education shall appoint a person to
serve as an administrator to the state board for professional-technical
education, who shall be known as the administrator of professional-technical
education. He shall designate, by and with the advice and consent of the state
board for professional-technical education, such assistants as may be
necessary to properly carry out the provisions of the federal acts and this
chapter for the state of ldaho.

The administrator of professional-technical education shall also carry
into effect such rules as the state board for professional-technical education
may adopt, and shall coordinate all efforts in professional-technical
education approved by the board with the executive secretary, and shall
prepare such reports concerning the condition of professional-technical
education in the state as the state board for professional-technical education
may require.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the ldaho Statutes

Available Reference: Search Instructions.

The Idaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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Idaho Statutes

TITLE 33

EDUCATION

CHAPTER 22

VOCATIONAL EDUCATION -- FEDERAL AID
33-2206. REPORTS. The state board for professional-technical education

shall make annually to the governor and legislature a report of all moneys
expended for professional-technical education both from state and federal
funds, and shall include such annual report in the annual report of the state
board of education.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the Idaho Statutes

Available Reference: Search Instructions.

The Idaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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Idaho Statutes

TITLE 33

EDUCATION

CHAPTER 22

VOCATIONAL EDUCATION -- FEDERAL AID
33-2207. CUSTODY AND DISBURSEMENT OF MONEYS APPROPRIATED. The state

treasurer is hereby designated and appointed custodian of all moneys received
by the state from the appropriation made by said act of Congress, and he is
authorized to receive and to provide for the proper custody of the same and to
make disbursement thereof in the manner provided in the said act, and for the
purposes therein specified. He shall also pay out any moneys appropriated by
the state of lIdaho for the promotion of professional-technical education in
accordance with the provisions of sections 33-2201 through 33-2207, ldaho
Code, and upon the order of the state board for professional-technical
education.

The ldaho Code is made available on the Internet by the ldaho Legislature as a public service.
This Internet version of the ldaho Code may not be used for commercial purposes, nor may this
database be published or repackaged for commercial sale without express written permission.
Search the ldaho Statutes

Available Reference: Search Instructions.

The ldaho Code is the property of the state of Idaho, and is copyrighted by Idaho law, I.C. § 9-
350. According to Idaho law, any person who reproduces or distributes the Idaho Code for
commercial purposes in violation of the provisions of this statute shall be deemed to be an
infringer of the state of Idaho's copyright.
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IDAPA 55

TITLE 01
CHAPTER 01

IDAPA 55 - THE DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION

55.01.01 - RULES GOVERNING ADMINISTRATION

000. LEGAL AUTHORITY.

The State Board of Education is designated as the State Board for Professional-Technical Education and is
responsible to execute the laws of the state of Idaho relative to professional -technical education, administer state and
federal funds, and through the administrator of the State Division of Professional-Technical Education, coordinate all
effortsin professional-technica education (Sections 33-2202 through 33-2212, Idaho Code). (4-5-00)

001. TITLE AND SCOPE.

01 Title. These rules shall be known as the IDAPA 55.01.01, “Rules Governing Administration” .

(4-5-00)
02. Scope. These rules serve the administration of Professional-Technical Education in Idaho and
define the duties of the State Division of Professional-Technical Education. (4-5-00)

002. WRITTEN INTERPRETATIONS.
Written interpretations of these rules, if any, are on file at the office of the State Division of Professional-Technical
Education. (4-5-00)

003. ADMINISTRATIVE APPEALS.
All appeals under these rules shall be conducted pursuant to the procedures set forth by the State Board of
Professional-Technica Education. (4-5-00)

004. DEFINITIONS.

Professional-technical education is generally defined as secondary, postsecondary and adult courses, programs,
training and services for occupations or careers that reguire other than a baccalaureate, master’s or doctoral degree.
The courses, programs, training and services include vocational, technical and applied technology education. They
are delivered through the professional-technical delivery system of public secondary and postsecondary schools and
colleges. (4-5-00)

005. -- 099. (RESERVED).

100. STATEMENT OF PURPOSE.

The mission of Professional-Technical Education is to provide Idaho’s youth and adults with the technical skills,
knowledge and attitudes necessary for successful performance in a globally competitive work place. The Division of
Professional-Technical Education serves as an administrative arm of the State Board for Professional-Technical
Education. The State Board appoints a person to serve as the state administrator. Staff are provided to assist the state
administrator in conducting the functions of the Division. (4-5-00)

101. POLICIES, PROCEDURESAND GUIDELINES.
The State Board for Professional-Technical Education designates the State Division of Professional-Technica
Education to develop, establish and disseminate policies, procedures, and guidelines for the purpose of administering

professional-technical education in the state. (4-5-00)
102. BASIC FUNCTION.

The State Division of Professional-Technical Education will: (4-5-00)

01 Provide Leadership. Provide statewide leadership and coordination for professional-technical

Page 2 IAC 2004
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IDAHO ADMINISTRATIVE CODE IDAPA 55.01.01
Division of Professional-Technical Education Rules Governing Administration
education. (4-5-00)
02. Assist Local Educational Agencies. Assist local educational agencies in program planning,
development, and evaluation. (4-5-00)
03. Promote Education. Promote the availability and accessibility of professional-technical education.
(4-5-00)
04. Prepar e State Plans. Prepare annual and long-range state plans. (4-5-00)
05. Prepare Budget. Prepare an annual budget to present to the state board and the legislature.
(4-5-00)
06. Provide A Finance And Accountability System. Provide a state finance and accountability
system for professional-technical education. (4-5-00)
07. Provide Training. Administer And Deliver Emergency Services Training. (4-5-00)
08. Evaluate Programs. Provide professional-technical education programs. (4-5-00)
09. Develop Programs. Initiate research, curriculum development and personnel development
activities. (4-5-00)
10. Utilize And Disseminiate Data. Collect, analyze, evaluate, and disseminate data and program
information. (4-5-00)
n. Administer Programs. Administer programs in accordance with state and federal |egislation.
(4-5-00)
12. Provide Support And Leadership. Provide support and leadership for professional-technical
student organizations. (4-5-00)
13. Liaison. Provide liaison with related agencies, officias, and organizations. (4-5-00)

103. PROFESSIONAL-TECHNICAL FACULTY.

IDAPA 55.01.01, “Rules Governing Administration,” and IDAPA 55.01.02, “Rules Governing Postsecondary
Program Reduction or Termination,” shall apply to professional-technical faculty at all institutions. In the case of
conflict between IDAPA 08.01.02, “ Personnel Rules of the State Board of Education,” and IDAPA 55.01.01, “Rules
Governing Administration,” or IDAPA 55.01.02, “Rules Governing Postsecondary Program Reduction or
Termination,” IDAPA 55.01.01, “Rules Governing Administration,” and IDAPA 55.01.02, “Rules Governing
Postsecondary Program Reduction or Termination,” shall control and be given priority. (4-5-00)

104. TENURE.
Regarding tenure of professional-technical faculty, see the State Board of Professional-Technical Education Policies
and Procedures, Section V11, Subsection B.1, Non-Tenure Track Policy. (4-5-00)

105. -- 999. (RESERVED).

Page 3 IAC 2004
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U. S. Department of Education
Office of Vocational and Adult Education

Kk ok ok ok ok ok kokokk ok

The Carl D. Perkins

Career and Technical Education Act of 2006

STATE PLAN COVER PAGE

State Name: Idaho

Eligible Agency Submitting Plan on Behalf of State:

State Division of Professional-Technical Education

Person at, or representing, the eligible agency responsible for answering questions on

this plan:
Signature:
Name: Mike Rush
Position: State Administrator

Telephone: (208) 334-3216

Email: mrush@pte.idaho.gov

Type of State Plan Submission (check all that apply):

____6-Year

_X_1-Year Transition

____Unified - Secondary and Postsecondary

____Unified - Postsecondary Only

_X_Title I only (All Title Il funds have been consolidated under Title I)
____Title I and Title Il
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INTRODUCTION

Idaho Profile

Idaho is one of the most rural states in the nation. Approximately 76% of Idaho=s towns and
cities have populations of less than 2,500. Among the states, Idaho ranks 13th by size, but 39"
in population. The 2000 Census ranked ldaho's population increase 5th in the nation with an
increase of 28.5% between 1990 and 2000.

Idaho has a strong and diversified economy. The Idaho Department of Commerce publication
Idaho at a Glance reports that while the traditional resource-based industries of agriculture,
forest products, and mining continue to contribute to the economy, high-tech, tourism, retail
trade, healthcare, and business and information services are growth sectors. As in any
economy, employment growth in Idaho is not uniform. In the past few years, some counties
experienced strong growth, some remained unchanged, and some declined. After slow
employment growth in 2002 and 2003, economic activity in 2004 added over 15,000 jobs
statewide. In 2005 and 2006, the state’s economy is expected to grow more slowly, adding jobs
at a rate of about 1.7 percent per year; a rate that is expected to exceed the national average.

According to the 2003 U.S. Census Bureau report, Small Area Income & Poverty Estimates,
Estimate for Idaho Counties, 2003, an estimated 11.8% of Idaho=s population is from families
with incomes below the poverty level. While 61% of Idaho counties have poverty rates above
the statewide average of 11.8%, they account for only 49% of Idaho=s population.

The U.S. Census Bureau report, Profile of General Demographic Characteristics: 2000, shows
that Idaho’s population is 91.0% white, 7.9% Hispanic, 1.4% American Indian, 0.9%
Asian/Pacific Islander and 0.4% Black.

Idaho=s Professional-Technical Education System

Idaho has a streamlined educational system with a single State Board of Education responsible
for all public education, academic and professional-technical, from kindergarten through post
graduate level. The single Board of Education structure in Idaho allows for a more Aseamless@,
accountable system of education, working cohesively for the betterment of the citizens of Idaho.
When dealing with professional-technical education, the Board is designated in Idaho Code as
the State Board for Professional-Technical Education.

Professional-technical education is the state=s primary educational system for preparing
Idaho=s workforce. Professional-technical education programs provide individuals with the
technical knowledge and skills needed to prepare for employment in current or emerging fields,
or to continue their education. The scope of the professional-technical education system
ranges from career awareness and pre-technical skill development at the junior high/middle
school level to highly specialized, customized training for Idaho industry at the postsecondary
level.

In Idaho, secondary level professional-technical education programs and services are provided
through junior high/middle schools, comprehensive high schools, professional-technical schools
and through some cooperative programs with the technical colleges. Postsecondary
professional-technical education programs and services are delivered through the state=s
technical college system.
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Local school boards govern secondary schools within the parameters of Idaho Code and
policies established by the State Board of Education. In FY2006, 109 of the state=s 113 school
districts offered approved professional-technical education programs in comprehensive high
schools. Professional-technical programs are also offered through the Idaho School for the Deaf
and the Blind and the Department of Correction=s Robert Janss School.

Postsecondary professional-technical programs are delivered through a statewide system of six
technical colleges located in each of the six planning regions of the state. Three of the technical
colleges are located on the campuses of four-year institutions, two are located on the campuses
of community colleges, and one is a stand-alone institution:

$ Four-year Institutions:
% Larry G. Selland College of Applied Technology, Boise State University
% College of Technology, Idaho State University
% School of Technology, Lewis-Clark State College

$ Community Colleges:
% Professional-Technical Division, College of Southern Idaho
% School of Applied Technology, North Idaho College

$ Stand-alone Institution:
% Eastern Idaho Technical College

Technical college leadership, with the exception of Eastern Idaho Technical College,
administratively report to the institutional president or academic vice-president. The president
of Eastern Idaho Technical College reports to the State Board of Education.

Technical colleges deliver approximately 158 approved occupational programs on a full- or part-
time basis. Additionally, they deliver adult upgrading and retraining, customized training, related
instruction for apprentices, emergency services training including fire service, hazardous
materials and emergency medical services and services through outreach centers and at
industry locations.

The State Plan reflects intended expenditures of federal funds under the Carl D. Perkins Career
and Technical Education Act of 2006. These federal funds account for 12.7% ($7.5 million) of
the funds appropriated by the State Legislature ($51.5 million from non-federal sources) for
professional-technical education in FY2007.

Public school funds provide the majority of funding for professional-technical education in
secondary schools. In addition, state general account appropriated professional-technical
education funds provide about 32% of the Aadded cost@ of operating professional-technical
education programs. Federal funds are used for projects to improve professional-technical
education programs.

The technical colleges are funded through the state general account for faculty salaries,

operating expenses, capital outlay and local administration. The postsecondary system also
receives federal funds for projects to improve professional-technical education programs.
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State Agency Responsibility

The Idaho State Board of Education is designated as the State Board for Professional-
Education. The State Board appoints an administrator for professional-technical education and
delegates authority to the State Division of Professional-Technical Education for coordinating all
professional-technical education in the State. The State Board for Professional-Technical
Education does not delegate any of its responsibilities to any other state agency.

The Division of Professional-Technical Education provides leadership, advocacy and technical
assistance for professional-technical education in Idaho. The Division provides focus for the
professional-technical education system by targeting resources, organizing and applying
industry input, providing technical assistance to program areas, managing programs and
providing leadership for professional-technical student organizations.

The Division carries out State Board for Professional-Technical Education rules, policies and
state and federal provisions. Among its responsibilities, the Division:

$ Develops, requests, distributes and monitors budgets for secondary and
postsecondary professional-technical education.

$ Administers the Carl D. Perkins Career and Technical Education Act of 2006

$ Develops and implements policies, guidelines program standards and
performance measures for the professional-technical education system.

$ Coordinates a workforce training network that can respond quickly to training
needs of business, industry, and government throughout the state.

$ Provides coordination and direct support to specialized workforce education
programs such as emergency services training.

$ Develops strategies and solutions for barriers facing workforce education.

$ Collects, compiles and analyzes data to measure and improve the effectiveness
of professional-technical education programs.

$ Meets and coordinates with the Workforce Development Council, business and
industry representatives, community-based organizations, labor groups, and
other organizations connected with education and workforce development.

$ Coordinates the state professional-technical education system with other state
and federal education and training programs including the Workforce Investment
Act, Adult Education and Family Literacy, Vocational Rehabilitation, No Child Left
Behind Act, and the Wagner-Peyser Act.
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PART A: STATE PLAN NARRATIVE

l. PLANNING, COORDINATION AND COLLABORATION PRIOR TO PLAN
SUBMISSION

Idaho is submitting a transition plan for the period of July 1, 2007 through June 30, 2008.
In accordance with the State Plan Guidelines, this Section will be completed and
submitted with the Final Plan submitted in April, 2008.

A. Statutory Requirements

1. The eligible agency shall conduct public hearings in the State, after
appropriate and sufficient notice, for the purpose of affording all
segments of the Public and interested organizations and groups
(including charter school organizations and groups consistent with
State law, employers, labor organizations, and parents, students,
and community organizations), an opportunity to present their views
and make recommendations regarding the State plan. [Sec.122(a)(3)]

NOT REQUIRED FOR TRANSITION PLAN

2. A summary of [the above] recommendations and the eligible
agency=s response to such recommendations shall be included in
the State Plan. [Sec. 122(a)(3)]

NOT REQUIRED FOR TRANSITION PLAN

3. The eligible agency shall develop the State plan in consultation with
academic and career and technical education teachers, faculty, and
administrators; career guidance and academic counselors; eligible
recipients; charter school authorizers and organizers consistent
with State law; parents and students; institutions of higher
education; the State tech prep coordinator and representatives of
tech prep consortia (if applicable); entities participating in activities
described in section 111 of Public Law 105-220; interested
community members (including parents and community
organizations); representatives of special populations;
representatives of business and industry (including representatives
of small business); and representatives of labor organizations in the
State. The eligible agency shall consult the Governor of the State
with respect to development of the State plan.

[Sec. 122(b)(1)(A)-(B)]

NOT REQUIRED FOR TRANSITION PLAN
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The eligible agency shall develop effective activities and
procedures, including access to information needed to use such
procedures, to allow the individuals listed in item 3 above to
participate in State and local decisions that relate to development of
the State plan. [Sec. 122(b)(2)]

NOT REQUIRED FOR TRANSITION PLAN

The eligible agency shall develop the portion of the plan relating to
the amount and uses of any funds proposed to be reserved for adult
career and technical education, postsecondary career and technical
education, tech prep education and secondary career and technical
education after consultation with the State agency responsible for
supervision of community colleges, technical institutes, or other 2-
year postsecondary institutions primarily engaged in providing
postsecondary career and technical education, and the State agency
responsible for secondary education. If a State agency finds that a
portion of the final State plan is objectionable, the State agency shall
file its objections with the eligible agency. The eligible agency shall
respond to any objections received in the State Plan submitted to
the Secretary. [Sec. 122(e)(3)]

NOT REQUIRED FOR TRANSITION PLAN

Il. PROGRAM ADMINISTRATION

A. Statutory Requirements

1.

PPGAC

The eligible agency must prepare and submit to the Secretary a
State plan for a 6-year period; or

The eligible agency may prepare and submit a transition plan for the
first year of operation. [Sec. 122(a)(1)]

The Idaho State Plan for Professional-Technical Education submitted
under P. L. 109-270, Carl D. Perkins Career and Technical Education Act
of 2006, covers FY2008, the first year of operation (7/01/07 — 6/30/08).

The State Application for Occupational and Employment Information

grants is included as Appendix A, Section 118, Occupational and
Employment Information. [Sec. 118(b)(1)-(2)]
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2. Describe the career and technical education activities to be assisted
that are designed to meet or exceed the State adjusted levels of
performance, including a description of —

(@) The career and technical education programs of study, that
may be adopted by local educational agencies and
postsecondary institutions to be offered as an option to
students (and their parents as appropriate) when planning for
and completing future coursework, for career and technical
content areas that —

i Incorporate secondary education and postsecondary
education elements;

ii. Include coherent and rigorous content, aligned with
challenging academic standards, and relevant career
and technical content in a coordinated, non-
duplicative progression of courses that align
secondary education with postsecondary education to
adequately prepare students to succeed in
postsecondary education;

iii. May include the opportunity for secondary education
students to participate in dual or concurrent
enrollment programs or other ways to acquire
postsecondary education credits; and

iv. Lead to an industry-recognized credential or certificate
at the postsecondary level, or an associate or
baccalaureate degree;

Professional-Technical Education in Idaho spans all educational
levels—secondary, postsecondary and adult — contributing to a
thorough education by providing students with career knowledge,
technical skills and attitudes necessary to succeed in the
workplace.

Professional-technical education programs in Idaho are supported
through state general funds appropriated to the Division of
Professional-Technical Education. State general account funds
pay a portion of the added cost associated with secondary
professional-technical education programs. At the postsecondary
level, these funds are intended to pay 100% of the direct cost of
professional-technical education programs.
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Secondary professional-technical education programs must
include the following critical elements to be approved for funding:

The Essential Components required for secondary professional-
technical education programs include:
eSequence of courses organized using Career Clusters
e Recommended academic courses
e Alignment with Idaho Content Standards
e Realistic work experience provided through laboratory
and/or industry-related activities
e Advisory Committee
e Leadership development that is integral to the program
and is generally provided through professional-
technical student organizations
e Postsecondary Articulation
e Certified Instructor(s)
e Safety Instruction as appropriate to the program of study

Postsecondary professional-technical education programs consist
of a sequence of courses that provide students with the
knowledge and competencies required for a postsecondary
technical certificate, an advanced technical certificate, or an
Associate of Applied Science (A.A.S.) degree. A.A.S. degree
programs must include a minimum of 16 hours of general
education coursework selected from each institution’s general
education core that is comparable to the general education core of
the Associate of Arts (A.A.) and Associate of Science (A.S.)
degrees.

Secondary and postsecondary professional-technical education
programs provide opportunities for students to earn college credit
as outlined in the State Board of Education’s Accelerated Learning
Program policies and procedures. The State Board recognizes
four different types of advanced learning opportunities: Advanced
Placement®, dual credit, tech prep and the International
Baccalaureate program.

In addition, articulation agreements link secondary professional-
technical education programs and postsecondary programs that
lead to: Technical Certificate of Completion; Postsecondary
Technical Certificate; Technical Certificate; Advanced Technical
Certificate; Associate of Applied Science Degree (A.A.S.); or
Bachelor of Applied Technology Degree (BAT).
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(b)

(c)

(d)

Describe how the state agency, in consultation with eligible
recipients, will develop and implement the career and
technical programs of study described in (a) above;

The Division of Professional-Technical Education Program
Managers provide technical assistance to eligible recipients in the
development of professional-technical education programs at both
the secondary and postsecondary levels.

The Division of Professional-Technical Education has a program
approval process for secondary professional-technical education
programs. (See Appendix B,10N Application for New Programs)

The State Board for Professional-Technical Education has a
program approval process in place for postsecondary
professional-technical education programs. (See Appendix C,
Notification of Intent to Initiate a New and/or Expanded Technical
Program)

Describe how the eligible agency will support eligible
recipients in developing and implementing articulation
agreements between secondary education and
postsecondary education institutions;

The Division of Professional-Technical Education will reserve
funds in accordance with Section 112(a)(2) to support the
development and implementation of articulation agreements
between secondary and postsecondary education institutions.

Reserve funds will be allocated to the six technical colleges to
support the Advanced Learning Partnerships to:

° promote and support linkages between secondary and
postsecondary professional-technical education programs;

° improve academic integration;

° facilitate the transition to baccalaureate degree programs;
and

° develop local and statewide articulation agreements.

Describe how programs at the secondary level will make
information about career and technical programs of study
offered by eligible recipients;

Secondary programs of study are listed as electives in each
school district’s student handbook that is disseminated to students
during the registration process. Information is also disseminated at
career fairs, student assemblies, and through the Career
Information System. Appendix A outlines Idaho’s implementation
of Section 118, Occupational & Employment Information and how
this information is made available to Idaho students.
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(e)

Describe the secondary and postsecondary career and
technical education programs to be carried out, including
programs that will be carried out by the eligible agency, to
develop, improve, and expand access to appropriate
technology in career and technical education programs;

Professional-technical education provides individuals with the
technical knowledge and skills needed for employment in high
wage, high skill or high demand jobs in current or emerging fields,
or to continue their education. The foundation of professional-
technical education is the technical training program which is part
of a program of study that includes a sequence of courses that
integrates academic and industry standards and includes
articulation between high school and college.

All careers have core knowledge and skill sets and specialized
technical skill sets that are job specific. Across the country, 16
clusters of careers that share knowledge and skill sets have been
recognized. Idaho’s professional technical education system has
grouped the 16 nationally recognized clusters into six large
clusters: Agriculture & Natural Resources; Arts &
Communications; Business & Management; Health Sciences;
Engineering & Industrial Systems; and Human Resources.

The Career Clusters provide a framework to support the delivery
system for education and training for the world of work. Career
exploration and awareness of workplace requirements, and pre-
vocational skill development takes place in the middle
school/junior high. This same structure at the high school level
allows students to focus on areas of interest, gain insight into the
knowledge and skills required in various careers, and receive
technical training that addresses the breadth and depth of a
career. Finally, Career Clusters allow for a more effective
transition from high school to college and a format for organizing
technical college curricula.

The scope of professional-technical education includes the above
program areas in addition to career guidance, academic skills
development, and other services and components of the delivery
system, including the Workforce Training Network, that support
and enhance occupational programs.

There were 770 approved secondary professional-technical
education programs in FY2006. At the postsecondary level, there
were 158 approved professional-technical education programs in
FY2006. In addition to the preparatory programs, the technical
college system delivers adult upgrading and retraining,
customized training, related instruction for apprentices and
emergency services training.
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()] Describe the criteria that the eligible agency will use to
approve eligible recipients for funds under the Act, including
criteria to assess the extent to which the local plan will —

i Promote continuous improvement in academic
achievement;

ii. Promote continuous improvement of technical skill
attainment; and

iii. Identify and address current or emerging occupational
opportunities;

The Secondary Local Six-Year Plan and the Postsecondary Local
Six-Year Plan require local education agencies and eligible
institutions to describe how professional-technical education
activities will be carried out with respect to meeting State and local
adjusted levels of performance in accordance with Section 113 of
Perkins IV.

Describe how programs at the secondary level will prepare
career and technical education students, including special
populations, to graduate from secondary school with a
diploma;

Professional-technical education programs at the secondary level
are aligned with the Idaho Content Standards and are part of the
high school graduation requirements as electives. Additionally, the
Division of Professional-Technical Education has created
professional technical education courses that count for academic
credit. (See Appendix D, Professional-Technical
Education/Academic Courses)

(h) Describe how programs will prepare career and technical
education students, including special populations,
academically and technically for opportunities in
postsecondary education or entry into high-skill, high-wage,
or high-demand occupations in current or emerging
occupations, and how participating students will be made
aware of such opportunities;

The Essential Components required for secondary professional-
technical education programs include:

eSequence of courses organized using Career Clusters

e Recommended academic courses

e Alignment with Idaho Content Standards

e Realistic work experience provided through laboratory
and/or industry-related activities
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(i)

Essential components continued:

e Advisory Committee

e Leadership development that is integral to the program
and is generally provided through professional-
technical student organizations

e Postsecondary Articulation

e Certified Instructor(s)

e Safety Instruction as appropriate to the program of study

In addition, school districts are required to include regional/local
labor market data demonstrating placement for graduates in high
demand, high skill or high wage occupations when applying for
approval of new professional-technical education programs of
study. If the occupation is high demand but low wage, districts
must speak to the opportunity of career ladders.

Approved professional-technical education programs of study are
included in the school district student handbooks that are provided
to all students and their parents. Information is also disseminated
at career fairs, student assemblies, and through the Career
Information System.

Describe how funds will be used to improve or develop new
career and technical education courses —

i At the secondary level that are aligned with rigorous
and challenging academic content standards and
student academic achievement standards adopted by
the State under section 1111(b)(1) of the Elementary
and Secondary Education Act of 1965, as amended;

ii. At the postsecondary level that are relevant and
challenging; and

iii. That lead to employment in high-skill, high-wage, or
high-demand occupations;

Funds will be used to improve and develop professional-
technical education courses in accordance the Division of
Professional-Technical Education’s (PTE) Quality Initiative.
The components of the PTE Quality Initiative include: 1)
Rigorous Technical Programs; 2) Integration of Academic
Achievement Standards; and 3) Articulation of High School
and Postsecondary Curriculum.

The secondary professional-technical education program
of study approval process requires school districts to
include a description of the community, industry, or other
conditions which demonstrate that a particular program is
needed. Districts must include regional/local labor market
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()

(k)

and

()

data demonstrating placement for graduates in high
demand, high skill or high wage occupations. If the
occupation is high demand but low wage, districts must
speak to the opportunity of career ladders.

Postsecondary technical colleges must include a
description of the student need, demand and employment
potential as part of the approval process for postsecondary
programs of study.

Describe how the eligible agency will facilitate and coordinate
communications on best practices among successful
recipients of tech prep program grants under Title Il and other
eligible recipients to improve program quality and student
achievement;

The Division of Professional-Technical Education will disseminate
information on best practices to eligible recipients through the
annual Professional-Technical Education Summer Conference,
technical assistance visits and email, and weekly newsletters from
the Program Managers.

Describe how funds will be used to effectively link academic
and career and technical education at the secondary level

at the postsecondary level in a manner that increases student
academic and career and technical achievement; and

Six regional Advanced Learning Partnerships will be formed to
promote and support linkages between secondary and
postsecondary professional-technical education programs;
improve academic integration; facilitate the transition to
baccalaureate degree programs; and to develop local and
statewide articulation agreements.

The Division of Professional-Technical Education has reserved
funds in accordance with Section 112(a)(1) of Perkins IV to
support the Advanced Learning Partnerships. Eligible recipients
will be required to pool a minimum of 5% of their Title | allocation
to their regional Partnership.

Describe how the eligible agency will report on the

integration  of coherent and rigorous content aligned with
challenging academic standards in career and technical education

programs in order to adequately evaluate the extent of such
integration. [Sec. 122(c)(1)(L)]

The Division of Professional-Technical Education will annually
evaluate and report efforts to improve the integration of coherent
and rigorous content aligned with challenging academic standards
in professional-technical education programs.
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The information will be included in the Consolidated Annual
Report (CAR) submitted to the Secretary of Education as well as
in state reports such as the Professional-Technical Education
Annual Report.

3. Describe how comprehensive professional development (including
initial teacher preparation and activities that support recruitment) for
career and technical teachers, faculty, administrators, and career
guidance and academic counselors will be provided, especially
professional development that —

@) Promotes the integration of coherent and rigorous academic
content standards and career and technical education
curricula, including through opportunities for academic and
career and technical teachers to jointly develop materials and
pedagogical strategies;

NOT REQUIRED FOR TRANSITION PLAN

(b) Increases the percentage of teachers that meet teacher
certification or licensing requirements;

NOT REQUIRED FOR TRANSITION PLAN

(c) Is high quality, sustained, intensive, and focused on
instruction, and increases the academic knowledge and
understanding of industry standards, as appropriate, of
career and technical education teachers;

NOT REQUIRED FOR TRANSITION PLAN

(d) Encourages applied learning that contributes to the academic
and career and technical knowledge of the student;

NOT REQUIRED FOR TRANSITION PLAN

(e) Provides the knowledge and skills needed to work with and
improve instruction for special populations; and

NOT REQUIRED FOR TRANSITION PLAN
() Promotes integration with professional development
activities that the State carries out under Title Il of the
Elementary and Secondary Education Act of 1965, as amended,
and Title Il of the Higher Education Act of 1965, as amended.

[Sec. 122(c)(2)(A)-(G)]

NOT REQUIRED FOR TRANSITION PLAN
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Describe the efforts that the eligible agency and eligible recipients
will make to improve —

€)) The recruitment and retention of career and technical
education teachers, faculty, and career guidance and
academic counselors, including individuals in group
underrepresented in the teaching professions; and

NOT REQUIRED FOR TRANSITION PLAN

(b) The transition to teaching from business and industry,
including small businesses. [Sec. 122(c)(3)(A)-(B)]

NOT REQUIRED FOR TRANSITION PLAN

Describe the efforts that the eligible agency and the eligible
recipients will make to improve the transition of subbaccalaureate
career and technical education students into baccalaureate degree
programs at institutions of higher education. [Sec. 122(c)(4)]

NOT REQUIRED FOR TRANSITION PLAN

Describe how the eligible agency will actively involve parents,
academic and career and technical education teachers,
administrators, faculty, career guidance and academic counselors,
local business (including small businesses), and labor organizations
in the planning, development, implementation, and evaluation of
career and technical education programs in the State.

[Sec. 122(c)(5)]

NOT REQUIRED FOR TRANSITION PLAN

Describe efforts the eligible agency and eligible recipients will make
to —

€)) Improve the academic and technical skills of students
participating in career and technical education programs,
including by strengthening the academic and career and
technical components of career and technical education
programs through the integration of academics with career
and technical education to ensure learning in —

i The core academic subjects (as defined in section
9101 of the Elementary and Secondary Education Act
of 1965, as amended); and

i, Career and technical education subjects;

NOT REQUIRED FOR TRANSITION PLAN
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(b) Provide students with strong experience in, and
understanding of, all aspects of an industry; and

NOT REQUIRED FOR TRANSITION PLAN

(c) Ensure that students who participate in career and technical
education programs are taught to the same challenging
academic proficiencies as taught to all other students.

[Sec. 122(c)(7)(A)-(C)]

NOT REQUIRED FOR TRANSITION PLAN

8. Describe how the eligible agency will provide local educational
agencies, area career and technical schools, and eligible institutions
in the State with technical assistance. [Sec. 122(c)(15)]

The Division of Professional-Technical Education is the sole state agency
responsible for professional-technical education at the secondary,
postsecondary and adult levels. The Division of Professional-Technical
Education has 35 FTP responsible for providing leadership, advocacy and
technical assistance for professional-technical education in Idaho.

The Division provides focus for the professional-technical education
system by targeting resources, organizing and applying industry input,
providing technical assistance to program areas, managing programs and
providing leadership for professional-technical student organizations. The
Division also facilitates the development of state approved curriculum.

Technical assistance is provided to secondary school districts and
postsecondary technical colleges by the program managers through
telephone, email, publications, internet and on-site visits (scheduled and
on request). In addition, the Division of Professional-Technical Education
hosts the annual Professional-Technical Education Summer Conference
which is the state’s largest professional development activity.

Technical assistance specific to Perkins IV will be provided through
Webinar/Internet meetings; distance learning; and on-site assistance.
Regional professional-technical education coordinators will assist in
facilitating and providing training to professional-technical education
teachers and administrators.

9. Describe how career and technical education in the State relates to
the State’s and the region’s occupational opportunities.
[Sec. 122(c)(16)]

NOT REQUIRED FOR TRANSITION PLAN
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10.

11.

Describe the methods the eligible agency propose for the joint
planning and coordination of programs carried out under this
legislation with other Federal education programs. [Sec. 122(c)(17)]

NOT REQUIRED FOR TRANSITION PLAN

Describe the procedures the eligible agency will develop to ensure
coordination and non-duplication among programs listed in sections
112(b)(8) and 121(c) of the Workforce Investment Act (Public Law
105-220) concerning the provision of services for postsecondary
students and school dropouts. [Sec. 122(c)(20)]

NOT REQUIRED FOR TRANSITION PLAN

B. Other Department Requirements

1.

PPGAC

Provide a copy of the local applications or plans for secondary and
postsecondary eligible recipients, which meet the requirements in
Section 134(b) of the Act.

The Secondary Local Plan is located at Appendix E

The Postsecondary Local Plan is located at Appendix F

The Secondary Annual Application is located at Appendix G
The Postsecondary Annual Application is located at Appendix H

Describe the State’s governance structure for career and technical
education.

The Idaho State Board of Education is designated as the State Board for
Professional- Technical Education. The State Board appoints an
administrator for professional-technical education and delegates authority
to the State Division of Professional-Technical Education for coordinating
all professional-technical education in the State. The State Board for
Professional-Technical Education does not delegate any of its
responsibilities to any other state agency.

The Division of Professional-Technical Education provides leadership,
advocacy and technical assistance for professional-technical education in
Idaho. The Division provides focus for the professional-technical
education system by targeting resources, organizing and applying
industry input, providing technical assistance to program areas, managing
programs and providing leadership for professional-technical student
organizations.

Describe the role of postsecondary career and technical education
the one-stop career center delivery system established by Title | of
WIA.

NOT REQUIRED FOR TRANSITION PLAN
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A. Statutory Requirements

1.
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Describe the eligible agency=s strategies for special populations
listed in Section 3(29) of the Act, including a description of how
individuals who are members of special populations —

(@)

(b)

Will be provided with equal access to activities assisted
under the Act.

The Division of Professional-Technical Education will fulfill the
equal access requirements for special populations through the
development of state and local plans that are responsive to the
special needs of those students. Eligible recipients for Perkins IV
funding will be required to describe specific strategies that will be
used to identify and eliminate barriers that prevent special
populations from entering and succeeding in professional-
technical education programs.

Will not be discriminated against on the basis of their status
as members of special populations; and

Members of special populations will be placed into professional-
technical education programs in accordance with their individual
needs and not on the basis of their status as members of special
populations. The local six-year plan requires eligible recipients to
describe specific strategies that will be used to prevent
discrimination against individuals based on their status as member
of special populations.

The Division of Professional-Technical Education will provide
technical assistance to eligible recipients to enable them to
identify and overcome barriers to equitable participation, including
barriers based on gender, race, color, national origin, disability
and age. Assistance will also be provided to avoid tracking
students who are members of special populations into specific
professional-technical education programs.

The Division will conduct Office of Civil Rights (OCR) reviews and

10-year evaluations which will include an evaluation of services to
students who are members of special populations.
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(c) Will be provided with programs designed to enable the
special populations to meet or exceed State adjusted levels
of performance, and how the eligible agency will prepare
special populations for further learning and for high-skill,
high-wage, or high-demand occupations.

[Sec. 122(c)(9)(A)-(C)]

The Local Six-Year Plans will require eligible recipients to
describe their strategies to assist members of special populations
to meet or exceed state performance measures. The Division of
Professional-Technical Education will assess professional-
technical education programs, including an assessment of how
the needs of special populations are being met. The assessment
will be based on the state and local accountability systems.

In the event that a specific special population group(s) does not
meet one or more of the state and/or local adjusted levels of
performance, the Division will help local eligible recipients identify
and correct the deficiencies. Based on the results of the
assessment, the Division may target leadership funds to
develop/adapt program models that will assist members of special
populations to meet the state and/or local adjusted levels of
performance.

Describe how the eligible agency will adequately address the needs
of students in alternative education programs, if there are such
programs. [Sec. 122(c)(14)]

NOT REQUIRED FOR TRANSITION PLAN

Describe how funds will be used to promote preparation for high-
skill, high-wage, or high-demand occupations and non-traditional
fields. [Sec. 122(c)(18)]

NOT REQUIRED FOR TRANSITION PLAN

Eligible recipients will submit annual applications to operate projects that
prepare for non-traditional fields. (See Appendix I, Projects That Prepare
for Nontraditional Fields Annual Application)

Describe how funds will be used to serve individuals in State
correctional institutions. [Sec. 122(c)(19)]

NOT REQUIRED FOR TRANSITION PLAN

The Idaho Department of Correction has been identified as the eligible
recipient for funds reserved under Section 122(c)(1). The Department of
Correction will submit annual applications to serve individuals in State
correctional institutions. (See Appendix J, State Institution Annual
Application)
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5. Describe how the eligible agency will require each applicant for
funds to include in its application a description of the steps the
applicant proposes to take to ensure equitable access to, and
participation in, its Federally-assisted program for students,
teachers, and other program beneficiaries with special needs as
contained in section 427(b) of the General Education Provisions Act,
as amended.

NOT REQUIRED FOR TRANSITION PLAN

V. ACCOUNTABILITY AND EVAUATION
A. Statutory Requirements

1. Describe the procedures the eligible agency will use to obtain input
from eligible recipients in establishing measurement definitions
and approaches for the core indicators of performance for career
and technical education students at the secondary and
postsecondary levels, as well as for any other additional indicators
of performance identified by the eligible agency.

[Sec. 113(b)(1)(A)-(B), sec. 113(b)(2)(A)-(C)]

The Division of Professional-Technical Education organized two
accountability implementation teams for obtaining input into the Perkins
IV measures; one secondary team and one postsecondary team. Over
thirty individuals served on the accountability implementation teams.
Many of them have previous experience with Perkins measures and
school-based data systems. Others involved represented the Idaho
Department of Education, administrators, instructors, state staff, and labor
market information. Each of the two teams met twice independently with
minutes recorded and distributed for review. Additional discussion with
the Technical College Leadership Council (TCLC) was held with specific
attention to the technical measures and the definitions for high wage, high
skill, and high demand occupations in Idaho. Additional input will be
solicited for stakeholders through the normal channels of communications
and with public hearings.

2. Describe the procedures the eligible agency will use to obtain input
from eligible recipients in establishing a State adjusted level of
performance for each of the core indicators of performance for
career and technical education students at the secondary and
postsecondary levels, as well as State levels of performance for any
additional indicators of performance identified by the eligible
agency. [Sec. 122(c)(10)(A), sec. 113(b)(3)(B)]
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Both the secondary and postsecondary accountability implementation
teams reviewed the existing FAUPL’s. The primary changes will be with
the secondary FAUPL’s where alignment is required with the NCLB tests
for academic attainment and graduation rates. The secondary committee
reviewed existing Annual Yearly Progress (AYP) processes and cut
scores. The committee was unanimous in not setting performance levels
lower than the existing state performance levels. Additional input will be
solicited for stakeholders through the normal channels of
communications and with public hearings.

Identify, on the forms in Part Ill of this guide, the valid and reliable
measurement definitions and approaches that the eligible agency
will use for each of the core indicators of performance for career
and technical education students at the secondary and
postsecondary/adult levels, as well as any additional indicators of
performance identified by the eligible agency, that are valid and
reliable. Describe how the proposed definitions and measures are
valid and reliable. [Sec. 113(b)(2)(A)-(B)]

The completed forms are included in Part C, Accountability Forms.
Based on guidance from the OVA Division of Academic and Technical
Education (DATE) in a January 18" conference call, the definitions for
the student populations may change. It was indicated that DATE would
indicate which populations were to be used for the individual measures.
Both the secondary and postsecondary accountability implementation
teams reviewed and edited the existing definitions for measures and data
processes to ensure consistency in what was reported from school to
school. When the DATE approved definitions are distributed the teams
will revisit the existing definitions and in which measures they will be
used.

Representatives of the Idaho Department of Education and building
administrators that work with NCLB process provided the secondary
accountability team with input on current processes. We have met with
staff of the State Board of Education and it is our intent to utilize the
NCLB test vendor and the Bureau of Technology Services (BOTS) to
disaggregate the data for PTE investors. This would provide equivalent
validity and reliability to the Idaho NCLB assessments. We have aligned
our process and the terminology we will use to the highest degree
possible with existing ldaho NCLB processes.

Describe how, in the course of developing core indicators of
performance and additional indicators of performance, the eligible
agency will align the indicators, to the greatest extent possible, so
that information substantially similar to that gathered for other State
and Federal programs, or for any other purpose, is used to meet the
Act’s accountability requirements. [Sec. 113(b)(2)(F)]
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It was a stated recommendation by the Division of Professional-
Technical Education that in the process of developing measures, data
collection and reporting processes that we take advantage of the
processes already being used. It was noted that accountability efforts by
agencies are not always coordinated and that duplication of effort is
burdensome on the local schools.

Our teams involved building administrators, special education
administrators, teachers, and data management personnel. To the
highest extent possible, it is our intent to use existing processes to
provide non-duplication of effort and more consistent and reliable data.
Additional input on alignment and/or duplication will be solicited from
stakeholders through the normal communication channels and public
hearings.

5. On the forms provided in Part C of this guide, provide, for the first
two years covered by the State plan (July 1, 2007 — June 30, 2008
and July 1, 2008 — June 30, 2009), performance levels for each of the
core indicators of performance, except that States submitting one-
year transition plans are only required to submit performance levels
for part of the indicators asdiscussed above. For performance
levels that are required, the States’ performance levels, at a
minimum, must be expressed in a percentage or numerical form, so
as to be objective, quantifiable, and measurable; and require the
State to continually make progress toward improving the
performance of career and technical education students.

[Sec. 113(b)(3)(A)(i)-(ii)]

The performance levels for 1S1, 281, and 4S1 are detailed on the
Accountability Form at the end of this section. Page 19 of the State Plan
Guide indicates that transition plans need only include the agreed
performance levels for the columns with the ‘X’ under transition plan.
That would be 1S1, 2S1, and 4S1. Those performance levels are listed
on the FAUPL form.

Section 113(b)(2) of the Perkins Act requires a State to develop valid and
reliable core indicators of performance, to propose performance levels in
its State plan, and to reach agreement with the Department on “adjusted
performance levels” for each of the core indicators. In so doing, the
Perkins Act prescribes the measures that a State must use for some of
the core indicators.
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a. Section 113(b)(2)(A)(i) of the Perkins Act requires a State to
measure career and technical education students’ attainment
of “challenging academic content standards” and “student
academic achievement standards” that a State adopted
pursuant to section 1111(b)(1) of the ESEA. The Perkins Act
further requires a State use its State’s academic
assessments (i.e. the State’s reading/language arts and
mathematics tests) implemented under section 1111(b)(3) of
the ESEA to measure career and technical education
students’ attainment of these State standards.

Thus, two of a State’s core indicators must be career and
technical education students’ proficiency in
reading/language arts and mathematics as measured under
1111(b)(1) and (3) of the ESEA. Accordingly, under the
Perkins Act, a State must report the number or

percent of its career and technical education students who
score at the proficient level or above on the State’s
assessments in reading/language arts and mathematics
administered under the ESEA to measure the academic
proficiency of secondary career and technical education students
against the ESEA standards.

It is our intent to use the exact information, processes, and
reporting procedures currently used in Idaho for NCLB purposes.
It is our intent to have a data element for PTE investors and PTE
Concentrators included in the database by the ISAT test vendor.
Following the close of the testing window, the database is
returned to the Bureau of Technology Services (BOTS) where the
disaggregated reports are prepared. It is our intent that the
reports would have the same format as used for the AYP process
in Idaho and disaggregated on the same subgroups.

To measure attainment of these two core indicators, a State must
develop and reach agreement with the Department on “adjusted
performance levels,” which constitute the State’s performance
targets for a program year. Permissible targets (i.e. “adjusted
performance levels”) for these two core indicators would be a
State’s “annual measurable objectives” (AMOs) from its State’s
ESEA accountability workbook. (To ensure that a State’s schools
are making “adequate yearly progress” (AYP) as required under
section 1111(b)(2)(A) of the ESEA, section 1111(b)(2)(G) of the
ESEA requires a State to establish Statewide AMOs, which
identify a single minimum percentage of students who are
required to meet or exceed the proficient level on the State’s
academic assessments each year.) Under the Perkins Act, a
State may propose different performance levels (targets) for these
two core indicators instead of its AMOs as discussed below.
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The Division of Professional-Technical Education and the
secondary accountability team agree that lower standards for
PTE students would not send the correct message to our
stakeholders. So, the consensus at this time is to adopt the AYP
cut scores approved by the Idaho Board of Education for NCLB
purposes. For reporting of NCLB data the Idaho Department of
Education makes the following exceptions.

To protect the privacy of individual students the following symbols
are used.

>95% - The group with proficiency percentages greater than
95%.

<5% - The group with proficiency percentages less than 5%.

N No patrticipation determinations are made for groups of less
than 10 students. The patrticipation rate of students in this
groupies included in district and state totals.

~ No proficiency determinations are made for groups of less
than 34 students. The proficiency level of students in this
group is included in district and state totals.

* The District has not reported any students in this group.

These numbers were chosen following a statistical analysis by
the Department of Education and have been approved for NCLB
purposes. For the Perkins measures we will use the same
exceptions for reporting purposes. No proficiency determinations
will be made for groups of less than 34 students; the data will be
included in the district and state totals. Being a rural state, this
will be a common occurrence for the subpopulations. For some
rural schools it may be that the entire population of a student
population is less than 34; the same rule would apply in this case.

b. Section 113(b)(2)(A)(iv) of the Perkins Act requires a
State to identify a core indicator to measure for its
career and technical education students at the
secondary level “student graduation rates (as
described in section 1111 (b)(2)(C)(vi) of the [ESEA]).”
Thus, a State must report the number or percent of its
career and technical education students whom the
State includes as graduated in its graduation rate
described under the ESEA. To ensure that a State’s
schools are making AYP as required under section
1111(b)(2)(A) of the ESEA, some States have
established Statewide AMOs for graduation rates
under section 1111(b)(2)(C)(vi), and others States

have defined AYP only to require improvement in the
graduation rate each year.
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Again, it is our intent to use the exact information,
processes, terminology and reporting procedures currently
used in Idaho for NCLB purposes. It may be more
challenging in calculating graduation rates as most
students will not achieve the “PTE Investor” status until
their junior or senior year in high school.

Working with the Idaho Department of Education and the
Bureau of Technology Services (BOTS), it is our intent to
compare graduations rates and develop disaggregated
reports comparing PTE and non-PTE populations. Itis
our intent that the reports would have the same format as
used for the AYP indicators in Idaho.

The Department strongly encourages your State to reach
agreement on “adjusted performance levels” required under
section 113 of the Perkins Act for the three core indicators
discussed in (a) and (b) above that are the same as your
State’s AMOs that your State adopted to ensure that your
State’s schools are making AYP as required under section
1111(b)(2) of the ESEA. However, as noted above, your State
may not have established AMOs for graduations rates under
the ESEA, or your State may wish to propose performance
levels for these core indicators that are different from your
State’s AMOs. If so, your State must provide baseline data
using your State’s most recent year’s achievement data or
graduation rate under the ESEA, propose performance
levels, and reach agreement with the Department on
“adjusted performance levels.” (The Secretary is
considering whether to issue regulations requiring a State to
agree to “adjusted performance levels” under the Perkins
Act that are the same as the State’s AMOs or targets for
graduation rate under the ESEA. If the Secretary decides to
regulate on this issue and adopts final rules, a State may be
required to amend its State plan.)

The Idaho State Board of Education has approved proficiency
standards for reading, mathematics, and language through 2013.
For Idaho, the graduation rate is measured using the number of
students who graduate from a public high school with a regular
diploma (not including a GED or any other diploma not fully
aligned with the state’s academic standards) in the standard
number of years. Idaho includes in the graduation rate the
number of students with disabilities who are entitled to services
up to the age of 21 where the Individual Education Plan warrants
the additional time to meet graduation requirements. The number
of high school graduates and dropouts by grade has been
reported to ISDE for the last five years.
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Idaho uses the formula for graduation rate from the National
Center for Educational Statistics (NCES). Graduation rate (G) is
defined by NCES as the proportion of students that begin in ninth
grade and go on to complete twelfth grade with a diploma. Idaho
includes students who complete high school under the IEP
exception. A General Education Development (GED) certificate
does not meet requirements that are comparable for receipt of a
regular high school diploma. The Board established the
graduation rate standard of 90%. Schools will be considered as
having achieved AYP if they meet or exceed the standard or if
they have made improvement toward the standard. The state
graduation rates for the last three years are: 2003-04, 81.24%;
2004-05, 84.11%; and 2005-06, 86.63%.

6. Describe the eligible agency’s process for reaching agreement on
local adjusted levels of performance if an eligible recipient does not
accept the State adjusted levels of performance under section
113(b)(3) of the Act. [Sec. 113(b)(4)(A)(i); sec. 122(c)(10)(B)]

It is recognized that local level can negotiate for adjusted levels of
performance if they do not accept the state adjusted level. For the
transition year the state adjusted levels of performance would apply to all
recipients. This would allow the state and locals to look at actual
performance data for the measure. At this time, the state adjusted levels
of performance will be reviewed and modified, if needed. Following
establishment of the state baseline, the local would be able to negotiate
with the Division of Professional-Technical Education for an adjusted
performance level. Recipients would be required to formally request a
change in performance levels to IDPTE. This request would include a
recommended level of performance based on valid and reliable data, as
well as a rationale based on logical reasoning. A high level of alignment
with AYP and Special Education improvement plans would be pursued.

7. Describe the objective criteria and methods the eligible agency will
use to allow an eligible recipient to request revisions to its local
adjusted levels of performance if unanticipated circumstances arise
with respect to an eligible recipient. [Sec. 113(b)(4)(A)(vi)]

In the event of unanticipated circumstances, the recipient can apply for a
one-year waiver of performance standards. This waiver, or “hold
harmless” place holder may be extended depending on the nature of the
unanticipated circumstances. The waiver will be considered by the
accountability implementation team, or similar oversight group.
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The criteria would include:
° Recipient fell below the agreed upon performance level

° An unanticipated circumstance can be documented that
would have impacted performance levels (natural disaster,
epidemic, serious illness or death of a faculty member,
etc.)

° Recipient has formally requested a change in performance
levels to IDPTE. If more than a one-year waiver is
necessary, the state would evaluate the need to
renegotiate the agreed upon performance level.

Describe how the eligible agency will report data relating to
students participating in career and technical education programs
order to adequately measure the progress of the students, including
special populations and students participating in tech prep
programs, if applicable, and how the eligible agency will ensure that
the data reported from local educational agencies and eligible
institutions, and the data that is reported to the Secretary, are
complete, accurate, and reliable. [Sec. 122(c)(13); sec 205].

The timeline and format of the disaggregated PTE reports will be aligned
to the greatest extent possible with the Annual Yearly Progress (AYP)
reports published by the Idaho Department of Education. Examples the
Idaho AYP format can be viewed at .sde.idaho.gov/dept/ayp2006.asp.
The Idaho State Board of Education and the PTE accountability teams
have, and will continue, to review the data elements for reliability and
validity as they are applied at the program, school, and state levels.
Because of variability of data, it was also determined that populations
less than 34 would not be held to the performance standard in the
subpopulations. Being a rural state, this will be a common occurrence
for the subpopulations.

It is a stated goal to move from data collection and reporting for
compliance to a focus on program improvement. It is anticipated that the
transition year will be used to test some of the data elements and
reporting and to adjust, as needed.

Describe how the State plans to enter into an agreement with each
consortium receiving a grant under Perkins IV to meet a minimum
level of performance for each of the performance indicators
described in section 113(b) and 203(e) of the Act. [Sec. 204(e)(1)]

Individual recipients and consortiums will be treated the same regarding
the level of performance. Each member school district in a consortium
will be required to submit data on the core indicators of performance and
may negotiate separately on the level of performance.
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10.

The performance measures for each member school of a consortium will
be compared to the state FAUPL or the negotiated level. Any member
school of a consortium that is required to submit an improvement plan
will do so individually.

Describe how the eligible agency will annually evaluate the
effectiveness of career and technical education programs, and
describe, to the extent practicable, how the eligible agency is
coordinating those programs with other Federal programs to ensure
nonduplication. [Sec. 122(c)(8)]

During the plan period review teams from the Idaho Division of
Professional-Technical Education will conduct on-site reviews of
activities and services provided with Carl D. Perkins Career and
Technical Education Improvement Act of 06 (Perkins IV) funds as
follows:

1. During the State Plan Period of FY2008 through FY2013, staff
from the Division of Professional-Technical Education will conduct
on-site reviews of all recipients of Perkins IV funds.

2. A desk audit will be conducted annually based on the Perkins
accountability measures and other data submitted annually by
PTE programs.

3. When an LEA/Institution has been identified for on-site review, a
letter and copy of the Carl D. Perkins IV On-site Review Self
Evaluation Questionnaire will be sent to the Superintendent/Dean
approximately two weeks prior to the team visit. During the on-
site review visit, team members will meet with the
Superintendent/Dean and appropriate staff to determine if the
LEA/Institution is meeting the goals and objectives identified in
their Six-Year Plan and Annual Applications.

4, An exit interview will be conducted with the Superintendent/Dean
if the review team identifies any significant findings, or if the
Superintendent/Dean requests one.

5. A formal letter will be sent to the Superintendent/Dean following
the on-site review.

Other Department Requirements

1.

Except as noted above with respect the States submitting one-year
transition plans, you must provide all the information requested on
the forms provided in Part C of this guide to report accountability
data annually to the Secretary under section 113(c)(1)-(2), including:
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(a) The student definitions that you will use for “investors” and

“concentrators” for the secondary core indicators of
performance:

(b) The student definition that you will use for “concentrators”

for the postsecondary/adult core indicators of performance;

(c) Baseline data for the core indicators of performance under

section 113(b)(2) using data from the most-recently
completed program year; and

The baseline data for 1S1, 2S1, and 4S1 will be set at the state
levels set by the Idaho Department of Education in making
Annual Yearly Progress (AYP) determinations. These state goals
are posted at
http://www.boardofed.idaho.gov/saa/proficiency.asp#grad. The
State of Idaho Consolidated State Application Accountability
Workbook, which details the accountability requirements for
NCLB, is posted at
http://www.ed.gov/admins/lead/account/stateplans03/idcsa.pdf.

For Idaho, the definitions of several of the Perkins 4 measures
are substantially different than the Perkins 3 measures. At the
secondary level this would be measure 2S1 — Technical Skill
Attainment. At the postsecondary level this would include 1P1-
Technical Skill Attainment, and 3P1-Student Retention and
Transfer. For these measures it will be necessary to conduct
research prior to proposing baseline data and annual
performance goals.

Proposed performance levels as discussed above, except that,
for the indicators for which your State must use your State’s
standards, assessments, and graduation rates adopted under
Title | of the ESEA, if your State chooses to use its AMOs under
the ESEA, you will only have to confirm this information with your
Regional Accountability Specialist. Upon your request, the
Regional Accountability Specialist will pre-populate the forms in
Part C with your State’s AMOs for the 2007-08 and 2008-09
program years and send the forms for you to finish completing.

These cells can be pre-populated for the Idaho forms

You must identify the program areas for which the State has
technical skill assessments, the estimated percentage of students
who will be reported in the State’s calculation of CTE concentrators
who took assessments, and the State’s plan for increasing the
coverage of programs and students reported in this indicator in
future program years.
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The Idaho state policies regarding secondary and postsecondary PTE
programs are posted at www.pte.idaho.gov/. Idaho does not currently
have a statewide system of measuring technical skill attainment. The
current measure of technical skill attainment at the secondary level is,

“A program completer who has taken a professional-technical
capstone course and achieved a mastery level. Mastery occurs
when a completer achieves 80% (or more) of the competencies (or a
"B" grade or higher) in the capstone course(s).”

The current measure being used at the postsecondary level is,

“The percentage of PTE program completers who achieve a 2.5
GPA in professional technical courses to demonstrate mastery of the
knowledge, skills, and competencies required for technical
certificates or degrees.”

It was determined that these measures will not meet the Perkins 4
requirements. It was decided that a statewide system for technical skill
attainment would be adopted. The following process will be followed:

The State Division of Professional-Technical Education (SDPTE) will
survey programs located in comprehensive high school, PTE schools,
and technical colleges on technical measures currently utilized.

The IDPTE will prepare a report listing programs statewide and the
technical skill measures being used. The report will be distributed to the
state PTE program managers and school administration for review.

A technical assessment team consisting of secondary and
postsecondary representatives will meet to discuss existing technical
measures and strategies for statewide implementation. Strategies must
include programs for which specialized accreditation is available and
those programs that do not have an accrediting organization.

The goal for implementation will be the fall of 2007 with the first technical
assessment being administered in the spring of 2008. The results of the
first years experience and testing will be reviewed for procedural
changes and the establishment of state performance levels.

During the January 11, 2007 NSWG Conference call guidance was
provided that these indicators are to be approached using marketable
and portable third-party assessments and not completion or grade point
averages; states will be able to use either existing national industry tests,
new nationally-developed assessments and/or state-developed end of
course or end of program ones. The subgroup advised that the inventory
include all of these three types of assessments and that both broad
foundational and occupational specific skills need to be covered.
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C. Procedural Suggestions and Planning Reminders

Your State is responsible for identifying, using national, state, or regional
data, the career and technical education programs that lead to non-
traditional fields. See section 113(b)((2)(A)(vi) and section 113(b)(2)(B)(v).

The existing lists of professional-technical programs that lead to non-traditional
fields will be utilized until further guidance is provided on updating the list.

Your State is responsible for identifying, using national, state, or regional
data, the occupations or professions that it will classify as high-skill, high-
wage, or high-demand. See section 113(b)(2)(B)(iv).

The Division of Professional-Technical Education is working with the Idaho
Department of Commerce and Labor (http://Imi.idaho.gov/) and CCBenefits
(www.ccbenefits.com) in defining high wage, high skill, and high demand
occupations. Additional input will be solicited from other stakeholders in finalizing
the definitions. Once the definitions are finalized, CCBenefits will create a regional
and statewide list of occupations that meet those definitions. The draft definitions
are given below.

1. High Wage — The Idaho Department of Commerce and Labor report
occupational employment and wages in quartiles. The statewide totals
from their webpage http://cl.idaho.gov/Imi/wage-survey/PAGEO001.HTM is

listed below
: Est. [ Mean | Entry | 25th |Median| 75th

Occupation
empl. | wage | wage pct wage pct

TOTAL ALL
OCCUPATIONS 574,270 15.80 7.73 8.83| 12.74] 19.68

The American Diploma Project 2002 listed “Well-Paid, Skilled Jobs” as
those earning $25,000-$40,000 per year and “Highly Paid Professional
Jobs” earning $40,000 or more. The median wage for Idaho is $12.74
which, based on a 2080 work hours per year, equals $26,500 per year. So,
for the definition of a high wage job we will use the median wage or higher
for all occupations.

2. High Skill — One of the labor statistics that relates to this definition is
“training requirement”, which generally refers to the level of education,
training, or on-the-job experience required. Tentatively, we will suggest
that occupations with a training requirement of Postsecondary
Professional-Technical Certificate, Associate Degree or higher, and long-
term on-the-job training.

PPGAC TAB 6 Page 44


http://lmi.idaho.gov/
http://www.ccbenefits.com/
http://cl.idaho.gov/lmi/wage-survey/PAGE0001.HTM

PLANNING, POLICY & GOVERNMENTAL AFFAIRS

February 21 - 22, 2007

V. TECH PREP

High Demand — According to the Idaho Commerce and Labor, the
average increase in demand for all occupations from 2004-2014 is
projected to be 22.3%. Tentatively, we will suggest that high demand
occupations in Idaho be defined as:
a. Any occupation that statewide employs over 1,000
b. Any occupation that has an increase in employment of 20% or
higher for the years 2004-2014

In accordance with Section 202(a) of the act, the Division of Professional-Technical
Education has consolidated all of the funds received under section 201 with funds
received under Section 111 in order to carry out the activities described in the State Plan
submitted under Section 122. Therefore, this section will not be completed.

VI. FINANCIAL REQUIREMENTS

A. Statutory Requirements

1.

PPGAC

Describe how the eligible agency will allocate funds it receives
through the allotment made under Section 111 of the Act, including
any funds that are consolidated under Section 202(a) of the Act
among career and technical education at the secondary level, or
career and technical education at the postsecondary and adult level,
or both, including the rationale for such allocation.

[Sec. 122(c)(6)(A); Sec. 202(c)]

Funds made available under Section 111 of the Act, including funds
consolidated under Section 202(a) of the Act will be allocated to both
secondary and postsecondary/adult professional-technical education
programs. Of the funds available under Section 112(a)(1), $420,000 will
be reserved in accordance with Section 112(c). The remaining funds will
be allocated 65% to the secondary education programs and 35% to
postsecondary education programs.

Rationale for Split

The split between secondary and postsecondary professional-technical
education programs was based on a three-year rolling average analysis
(FY04-FY06) of the number of full-time equivalent (FTE) students served
in the State. The three-year rolling average enroliment was 15,118.6 FTE
at the secondary and postsecondary levels. Sixty-five percent (9,754.9
FTE) were served at the secondary level and thirty-five percent (5,363.7
FTE) were served at the postsecondary level.

Provide the specific dollar allocations made available by the eligible
agency for career and technical education under Section 131(a)-(e)
of the Act and how these allocations are distributed to local
educational agencies, area career and technical education schools,
and educational service agencies within the state. [Sec. 131(g)]
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Section Allocation Distribution Criteria
131(a) $3,824,647 Sections 131(a)(1)-(2)
131(b) N/A Idaho will not request a waiver for more

equitable distribution

131(c) N/A Sections 131(a)(1)-(2) — Idaho will grant
waivers on a case-by-case basis

131(d) N/A Idaho does not have limited jurisdiction
agencies
Idaho does not have area career and

131(e) N/A technical education schools or

educational service agencies

Describe how the eligible agency will allocate any of those funds
among any consortia that will be formed among secondary schools
and eligible institutions, and how funds will be allocated among the
members of the consortia, including the rationale for such
allocation. [Sec. 122(c)(6)(B); Sec. 202(c)]

Secondary schools that do not qualify for the $15,000 minimum will be
encouraged to join a regional or local consortium with other secondary
recipients in order to receive Perkins IV funds. Regional and local
consortia serve as structures to provide services to all participating LEAs.
Projects will include shared activities that are defined as: (1) an activity
that is conducted at a central location with students from all member sites
participating; or (2) an activity that is delivered at all sites by a roving
facilitator; or (3) a like activity that is provided at all sites under centralized
supervision and coordination.

Describe how the eligible agency will adjust the data used to make
the allocations to reflect any change in school district boundaries
that may have occurred since the population and/or enrollment data
was collected, and include local educational agencies without
geographical boundaries, such as charter schools and schools
funded by the Bureau of Indian Affairs. [Sec. 131(a)(3)]

The Division of Professional-Technical Education will adjust the data used
to make allocations to reflect changes in school district boundaries and
charter LEAs operating approved professional-technical education
programs by using the criteria established by the Idaho Department of
Education for use with the Elementary and Secondary Education Act of
1965.

Idaho has two types of charter schools: (1) schools within a regular
school district which are approved by the school district board of trustees;
and (2) schools approved by the Idaho Charter Schools Commission and
therefore designated as separate LEAs.
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For purposes of Perkins |V funds, charter schools approved by the school
district board of trustees are considered to be the same as all other
schools within the school district. Charter schools operating approved
professional-technical education programs that have been designated as
LEAs by the Idaho Charter Schools Commission will qualify for separate
allocations. Currently Idaho does not have any charter LEAs that operate
approved professional-technical education programs.

The Shoshone-Bannock School is located on the Fort Hall Indian
Reservation and is the only Bureau of Indian Affairs School in Idaho that
is not part of the public school system. The Division of Professional-
Technical Education will gather data from the Bureau of Indian Affairs,
Department of the Interior for the Shoshone-Bannock School.

5. Describe any proposed alternative allocation formula(s) requiring
approval by the Secretary as described in Section 131(b) or 132(b) of
the Act.

The Division of Professional-Technical Education will allocate funds for
secondary and postsecondary career and technical education in
accordance with Sections 131(a) and 132(a) and will not seek approval of
an alternative allocation formula(s).

B. Other Department Requirements

1. Pursuant to Sections 112(a)(1)- (a)(3), 112(b) and 112(c), the State
Division of Professional-Technical Education will reserve funds and
provide match as shown in PART B, Perkins IV Budget Table —
Program Year 1.

2. Provide a listing of allocations made to consortia (secondary and
postsecondary) from funds available under sections 112(a) and (c)
of the Act.

Idaho does not have any postsecondary consortia. The table below lists
the secondary consortia that were approved in FY2007.
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Consortium Allocation
Long-Pin Consortium 37,252
Southeast Idaho Consortium 21,118
St. Maries/Plummer/Worley Consortium 36,061
Idaho Falls/Firth/Ririe Consortium 177,714
Melba/McCall-Donnelly Consortium 21,023
West Side/Malad Consortium 23,783
Tri-District Consortium 53,073
Local Consortium of Southern Idaho 76,666
High Desert Consortium 52,770
Ponderosa Consortium 20,493
Central Idaho Tri-District Consortium 30,109
Camas Consortium 25,256
Plymouth Rock Consortium 32,003
Power County Consortium 29,999
Kellogg/Wallace/Mullan Consortium 42,816
South Magic Valley Consortium 69,246
Southwest Consortium 91,216
Clearwater Consortium 21,632

Describe the secondary and postsecondary formulas used to
allocate funds available under Section 112(a) of the Act, as required
by Section 131(a) and 132(a) of the Act.

Secondary Formula

Thirty percent of the funds reserved under Section 112(a)(1) for
distribution to secondary education programs under Section 131(a) of the
Act, will be allocated to local educational agencies based on the relative
share of individuals aged 5-17, inclusive, who reside in the school district
served by the local educational agency for the preceding year compared
to all individuals aged 5-17, inclusive, who reside in the school districts
served by all local educational agencies in the State for the preceding
fiscal year.

Seventy percent of the funds reserved under Section 112(a)(1) for
distribution to secondary education programs under Section 131(a) of the
Act will be allocated to local educational agencies based on the relative
share of individuals aged 5-17, inclusive, who reside in the school district
served by the local educational agency and are from families below the
poverty level for the preceding year compared to all individuals aged 5-
17, inclusive, who reside in the school districts served by all local
educational agencies in the State and are from families below the poverty
level for the preceding fiscal year.

The Division of Professional-Technical Education will use the data

provided to the Secretary by the Bureau of the Census for the purpose of
determining eligibility under Title | of the Elementary and Secondary
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Education Act of 1965.
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Postsecondary Formula

Funds reserved under Section 112(a) for distribution to postsecondary
education programs under Section 132(a) will be allocated based on the
relative number of individuals who are Pell Grant recipients and recipients
of assistance from the Bureau of Indian Affairs who are enrolled in state
funded occupational professional-technical programs in the preceding
fiscal year compared to the total number of individuals who are Pell Grant
recipients and recipients of assistance from the Bureau of Indian Affairs
who are enrolled in state funded occupational professional-technical
education programs in the State in the preceding fiscal year.

Describe the competitive basis or formula to be used to award
reserve funds under Section 112(c) of the Act.

Funds reserved under Section 112(c) of the Act will be distributed equally
to Idaho’s six technical colleges to support Advanced Learning
Partnerships in each region of the State. The Advanced Learning
Partnerships will also receive funds from eligible recipients and eligible
institutions in accordance with Section 135(c)(19)(C) of the Act.

Describe the procedures used to rank and determine eligible
recipients seeking funding under Section 112(c) of the Act.

Funds reserved under Section 112(c) of the Act will be distributed equally
to the six technical colleges based on the formula criteria described
above. The technical colleges will submit an annual application each
year to apply for funds reserved under Section 112(c) of the Act. (See
Appendix K, Advanced Learning Partnership Annual Application)

Describe the procedures used to determine eligible recipients in
rural and sparsely populated areas under Section 131(c)(2) or
132(a)(4) of the Act.

Idaho is one of the most rural states in the nation. Approximately 76% of
Idaho=s towns and cities have populations of less than 2,500.

The Division of Professional-Technical Education will waive the $15,000
minimum if a secondary school in a rural sparsely populated area, or a
charter LEA operating approved professional-technical education
programs, is unable to enter a local or regional consortium. The waiver
criteria are as follows:

1. A district fails to meet agreed upon performance levels and/or
implement a local improvement plan that requires the LEA to
redirect resources to meet performance measures.

2. Limited quality of offered services or programs due to distance
between LEAs.
3. Project/program being considered by the consortium does not

meet the needs of the LEA.
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Financial Certifications

1. Provision of Services — Restriction Prior to Seventh Grade
The Division of Professional-Technical Education and eligible recipients
will not use funds under the Act to provide professional-technical
education programs and services to students prior to the seventh grade,
except that equipment and facilities purchased with funds under the Act
may be used by such students. [Sec. 315]

2. Maintenance of Effort
The Division of Professional-Technical Education will meet the
maintenance of effort requirements on either a per student or aggregate
expenditure basis. [Sec. 311(b)(1)(A)]

3. Specific Career Path or Major - Prohibition
The Division of Professional-Technical Education and eligible recipients
will not use funds under the Act to require any secondary student to
choose or pursue a specific career path or major. [Sec. 314(1)]

4, Mandatory Participation in Professional-Technical Education
Programs
The Division of Professional-Technical Education and eligible recipients
will not use funds made available under the Act to mandate that any
individual participate in a professional-technical education program,
including a professional-technical education program that requires the
attainment of a federally funded skill level, standard, or certificate of
mastery. [Sec. 314(2)]

5. Use of Funds
The Division of Professional-Technical Education and eligible recipients
will use funds made available under the Act in accordance with the Act.
[Sec. 6]

7. Supplement, Not Supplant Non-Federal Funds
The Division of Professional-Technical Education and eligible recipients
will use funds made available under the Act to supplement, not supplant,
non-federal funds expended to carry out professional-technical education
activities. [Sec. 311(a)]

8. Incentives or Inducements to Relocate Out-of-State Businesses
The Division of Professional-Technical Education and eligible recipients
will not use any funds made available under the Act for the purpose of
directly providing incentives or inducements to an employer to relocate a
business from one state to another state if such relocation will result in a
reduction in the number of jobs available in the state where the business
enterprise is located before such incentives or inducements. [Sec. 322]
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EDGAR CERTIFICATIONS AND OTHER ASSURANCES

This plan was approved by the Idaho State Board for Professional-Technical Education
during the February 2007 Board meeting.

In accordance with 34CFR 76.104 of the Education Department General Administrative
Regulations (EDGAR), the Idaho State Division of Vocational Education assures that:

A. Requirements

1. The State Division is eligible to submit the State Plan for Professional-
Technical Education. [34 CFR 76.104(a)(1)]

2. The State agency has authority under State law to perform the functions
of the State under the program. [34 CFR 76.104(a)(2)]

3. The State legally may carry out each provision of the plan.
[34 CFR 76.104(a)(3)]

4, All provisions of the plan are consistent with State law.
[34 CFR 76.104(a)(4)]

5. The state officer, Dr. Mike Rush, State Administrator, has authority under
State law to receive, hold, and disburse Federal funds made under the
plan. [34 CFR 76.104(a)(5)]

6. The designated state officer, Dr. Mike Rush, State Administrator, has
authority to submit the plan. [34 CFR 76.104(a)(6)]

7. The State Board for Professional-Technical Education has adopted or
otherwise formally approved the plan. [34 CFR 76.104(a)(7)]

8. The Plan is the basis for State operation and administration of the
program. [34 CFR 76.104(8)]

IDAHO STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION

President, Laird Stone Date
State Board of Education

Mike Rush, State Administrator Date
State Division of Professional-Technical Education
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Other Assurances

1. Single Point of Contact, Executive Order 12372
(Executive Order 12372; 34 CFT 79]

Idaho does not have a single point of contact pursuant to Executive Order
12372. The plan has been submitted to the Legislative Services Office
and the Director of the Division of Financial Management.

2. Certifications Regarding Lobbying; Debarment; Suspension and
Other Responsibility Matters; and Drug-Free Workplace
Requirements

The signed Certifications Regarding Lobbying; Debarment; Suspension
and Other Responsibility Matters; and Drug-Free Workplace
Requirements are included in Appendix L , Certifications and Assurances.

3. Assurance for Non-Construction Programs Form

The signed Assurance for Non-Construction Programs form is included in
Appendix , Certifications and Assurances.

4, Requirements of the Act and Provisions of the State Plan

The Division of Professional-Technical Education will comply with the
requirements of the Act and the provisions of the State plan, including the
provision of a financial audit of funds received under the Act which may
be included as part of an audit of other Federal or State programs.

[Sec. 122(c)(11)]

5. Equipment Acquisition

The Division of Professional-Technical Education will not expend any
funds under the Act to acquire equipment (including software) in any
instance in which such acquisition results in a direct financial benefit to
any organization representing the interests of the acquiring agency or the
employees of the acquiring agency, or any affiliate of such an
organization. [Sec. 122(c)12)]

6. Waiver of Minimum Allocation

The Division of Professional-Technical Education will waive the minimum
allocation required under section 131(c)(1) in any case in which the local
educational agency is located in a rural, sparsely populated area or is a
public charter school operating secondary school professional-technical
education programs and demonstrates that it is unable to enter into a
consortium for purposes of providing services under the Act.

[Sec. 131(c)(2)]
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10.

Non-Federal Match

The Division of Professional-Technical Education will provide, from non-
federal sources for costs incurred for administration of programs under
the Act, an amount that is not less than the amount provided by the
eligible agency from non-federal sources for such costs for the preceding
fiscal year.

Professional-Development — Nonprofit Private Schools

The Division of Professional-Technical Education and eligible recipients
that use funds under the Act for in-service and pre-service professional-
technical education professional development programs for professional-
technical education teachers, administrators, and other personnel will, to
the extent practicable, upon written request, permit the participation in
such programs of professional-technical education secondary school
teachers, administrators, and other personnel in nonprofit private schools
offering professional-technical education programs located in the
geographical area served by the eligible agency or eligible recipient.
[Sec. 317(a)]

Participation of Private Nonprofit Private School Secondary
Students

Except as prohibited by state or local law, the eligible recipient may, upon
written request, use funds under the Act to provide for the meaningful
participation, in professional-technical education programs and activities
receiving funds under the Act, of secondary school students attending
nonprofit private schools who reside in the geographical area served by
the eligible recipient. [Sec. 317(b)(1)]

Nonprofit Private School Consultation

The eligible recipients that receive an allotment under the Act will consult,
upon written request, in a timely and meaningful manner with
representatives of nonprofit private schools in the geographical area
served by the eligible recipient regarding the meaningful participation, in
professional-technical education programs and activities receiving funding
under the Act, of secondary school students attending nonprofit private
schools. [Sec. 317(b)(2)]

Student Financial Aid

The portion of any student financial assistance received under the Act
that is made available for attendance costs will not be considered as
income or resources in determining eligibility for assistance under any
other program funded in whole or in part with Federal funds.

[Sec. 324(a)]

TAB 6 Page 54



PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

10. Individualized Education Program
Eligible recipients may use funds made available under the Act to pay for
professional-technical education services required in an individualized
education program developed pursuant to section 614(d) of the
Individuals with Disabilities Education Act and services necessary to the
requirements of section 504 of the Rehabilitation Act of 1973 with respect
to ensuring equal access to professional-technical education.
[Sec. 324(b)]
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PART B: BUDGET FORMS

PERKINS IV BUDGET TABLE — PROGRAM YEAR 1
(For Federal Funds to Become Available Beginning on July 1, 2007)

l. TITLE I: CAREER AND TECHNICAL EDUCATION ASSISTANCE TO STATES

PPGAC

Total Title | Allocation to State $6,862,428
Amount of Title Il Tech Prep Funds to Be Consolidated with Title | Funds $ 624,444
Total Amount of Combined Title | and Title Il Funds to be Distributed $7,486,872
Under Section 112 (Line A + Line B)
Local Formula Distribution (Not Less Than 85% of Line C) (Line C x $6,363,841
85%)
1.  Reserve (Not More Than 10% of Line D) $ 420,000
a. Secondary Programs (of Line D) $
b. Postsecondary Programs (100% of Line D) $ 420,000
2.  Available for Formula Distributions (Line D minus Line D.1) $5,943,841
a. Secondary Programs ( 65% of Line D.2) $3,863,497
b. Postsecondary Programs (35% of Line D.2) $2,080,344
Leadership (Not More Than 10%) (Line C x 10%) $ 748,687
a.  Nontraditional Training and Employment ($60,000)
b.  Corrections or Institutions ($ 74,166)
State Administration (not more than 5%) (Line C x 5%) $ 374,344
State Match (from non-federal funds) $ 374,344
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PART C: ACCOUNTABILITY FORMS

Student Definitions

A. Secondary Level

Investors —

A senior student who has completed three or more semesters of a state approved
professional-technical program sequence; OR, who has completed all the courses
(if less than three semesters) offered in an occupational area; OR, who is enrolled
in a state approved professional-technical school/academy.

DATE 1/18/07: Investor is a secondary student who has earned two or more PTE
credits in one or more PTE program areas.

Concentrators —

(Completer) — A program completer is a senior student who, as either a junior or
senior, has completed a state-approved sequence of Professional-Technical
courses that includes a capstone course.

DATE 1/18/07: A concentrator is a secondary student who has earned three (3)
or more credits in a single PTE program or two (2) credits if it is a state approved
two course sequences at the secondary level. (only used for technical skill
measure)

B. Postsecondary/Adult Level

Concentrators —

PTE Concentrator — A PTE concentrator is a matriculated degree seeking
student who completes at least 12 technical credits within a single program area
or within program requirements.

DATE 1/18/07: A postsecondary concentrators has completed at least 12
academic or CTE credits within a single program area sequence that is comprised
of 12 or more academic or CTE credits and terminates in an industry recognized
degree or credential or 2) completes a short —term sequence of less than 12
credits that terminates in an industry recognized credential, certificate or degree.
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II.  FINAL AGREED UPON PERFORMANCE LEVELS FORM (FAUPL)

A. SECONDARY LEVEL

Column Column Column Column Column Column
1 2 3 4 5 6
Indicator & Citation Measurement Measurement Baseline Year One Year Two
Definition Approach (Indicate 7/1/07- 7/1/08-
Year) 6/30/08 6/30/09
1S1 Numerator: The school's total number of State and
Academic PTE program investors who scored Local 2006-2007
Attainment — proficient or higher on the ISAT 10 Administrative
Reading/Language | Reading, or achieved proficiency through Records B: 78% L: Will be L: Will be
Arts a state approved alternative assessment. pre- pre-
113(b)(2)(A)() Denominator: The school's total number tphopulated ?t tphopulated ?t
of PTE program investors who are o fir:ZqSutzie o fir:ZqSutzie
seniors.
A: A:
1S2 Numerator: The school's total number of State and
Academic PTE program investors who scored Local 2006-2007
Attainment - proficient or higher on the ISAT 10 Math, Administrative
Mathematics or achieved proficiency through a state Records B: 70% L: Will be L: Will be
113(b)(2)(A)(i) approved alternative assessment. pre- pre-
Denominator: The school's total number fhoep?;ahegsft fhoep?;ahegsft
of PTE program investors who are of theqState of theqState
seniors.
A: A:
PPGAC TAB 6 Page 58




PLANNING, POLICY & GOVERNMENTAL AFFAIRS
February 21 - 22, 2007

Column Column Column Column Column Column
1 2 3 4 5 6
Indicator & Measurement Measurement Baseline Year One Year Two
Citation Definition Approach (Indicate 7/1/07- 7/1/08-
Year) 6/30/08 6/30/09
251 Numerator: The schoof's ofel number | garo ana | RORRESUEEY | FORREUEE | RETREGORES,
Technical Skill of PTE program completers who are Local PLAN PLAN PLAN
Attainment seniors and achieved proficient or higher o .
. . . Administrative
113(b)(2)(A)(ii) on a state approved, industry validated Records
career and technical skills assessment.
B: L: L:
Denominator: The school’s total
number of PTE program completers.
A: A:
351 Numerator: The school’s total number Local ";‘gg $§SLJ'S'TTE|3N ";‘gg $§SLJ'S'TTE|3N ";‘gg $§SLJ'S'TTE|3N
Secondary School | of PTE program investors who have Administrative | p/an PLAN PLAN
Completion attained a high school diploma or its Records
113(b)(2)(A)(iii)(I-11) | recognized equivalent. B L L
Denominator: The school's total
number of PTE program investors who _ _
are seniors. A A
451 Numerator: The school's total number State and
Student Graduation | of PTE program investors reported as Local i C\nr C\nS
Rates graduated using the Idaho Department Administrative 2006-2007 L're\_NIH be L're\_NIH be
113(b)(2)(A)(iv) of Education calculation for graduation Records B: 90% b b

rate.

Denominator: The school's total
number of PTE program investors who
are seniors.

populated at
the request
of the State

A:

populated at
the request
of the State

A:
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Column Column Column Column Column Column
1 2 3 4 5 6
Indicator & Measurement Measurement Baseline Year One Year Two
Citation Definition Approach (Indicate 7/1/07- 7/1/08-
Year) 6/30/08 6/30/09
5S1 Numerator: The school’s total number Local NOT REQUIRED | NOT REQUIRED | NOT REQUIRED
. FOR TRANSITION | FOR TRANSITION | FOR TRANSITION
Secondary of PTE program completers who achieve | A 4 inistrative | PLAN PLAN PLAN
Placement a positive placement and/or transition to Records
113(b)(2)(A)(v) postsecondary education, advanced
training, military service, or employment.
B: L: L:
Denominator: The total unduplicated
number of PTE program completers.
(NOTE: This is the number of PTE A A
completers who graduated the previous
year.)
6S1 Numerator: Total number of PTE State and NOT REQUIRED | NOT REQUIRED | NOT REQUIRED
Nontraditional program participants who enroll in a Local EEARNTRANS'T'ON EEARNTRANS'T'ON EEARNTRANS'T'ON
Participation and state approved PTE program that is Administrative
Completion nontraditional to their gender. Records
113(b)(2)(A)(vi) B: = =
Denominator: The school's total
number of PTE program participants in
programs designated as non-traditional. A A
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.  FINAL AGREED UPON PERFORMANCE LEVELS FORM (FAUPL)

B. POSTSECONDARY/ADULT LEVEL

Column Column Column Column Column Column
1 2 3 4 5 6
Indicator & Measurement Measurement Baseline Year One Year Two
Citation Definition Approach (Indicate 7/1/07- 7/1/08-
Year) 6/30/08 6/30/09
1P1 Numerator: The school’s total number State and NOT REQUIRED | NOT REQUIRED | NOT REQUIRED
Technical Skill of PTE program completers who Local ,EEENTRANS'T'ON ,EEENTRANS'T'ON ,EEENTRANS'T'ON
Attainment achieved proficient or higher on a state Administrative
113(b)(2)(B)(i) approved, industry validated career and Records
technical skills assessment. B: L: L:
Denominator: The school’s total
number of PTE program completers. A A
2P1 Numerator: Total number of PTE Local O [HEOUIIXIE B O RIECILIR S0 S o [REOLIIRED
Credential, program completers who were eligible to | Administrative ECL)ENTRANS'T'ON ECL)ENTRANS'T'ON ECL)ENTRANS'T'ON
Certificate, or Degree | receive an industry recognized Records
113(b)(2)(B)(ii) credential, certificate or degree. 8 . .
Denominator: The school’s total
number of PTE program completers. A A
3P1 Numerator: Total number of PTE State and NOT REQUIRED | NOT REQUIRED | NOT REQUIRED
Student Retention or | concentrators who (1) remain enrolled in Local EEARNTRANS'T'ON EEARNTRANS'T'ON EEARNTRANS'T'ON
Transfer their original institution, (2) transfer to Administrative
113(b)(2)(B)(iii) another 2-year postsecondary institution, Records

or (3) transfer to a baccalaureate degree
program.

Denominator: The school’s total
number of PTE program concentrators.
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Column Column Column Column Column Column
1 2 3 4 5 6
Indicator & Measurement Measurement Baseline Year One Year Two
Citation Definition Approach (Indicate 7/1/07- 7/1/08-
Year) 6/30/08 6/30/09
4P1 Numerator: The school’s total number Local R e | i e | I
Student Placement | of PTE program completers who achieve | Administrative EEENTRANS'T'ON EEENTRANS'T'ON EEENTRANS'T'ON
113(b)(2)(B)(iv) a positive placement and/or transition to Records
postsecondary education, advanced
training, military service, or employment. B: L: L:
Denominator: The school’s total
number of PTE program completers. A A
(NOTE: This is the number of PTE
completers who completed the previous
year.)
5P1 Numerator: Total number of PTE Local NOT REQUIRED | NOT REQUIRED | NOT REQUIRED
- . : . . FOR TRANSITION | FOR TRANSITION | FOR TRANSITION
Nontraditional program participants who enroll in a Administrative | pan PLAN PLAN
Participation and state approved PTE program that is Records
Completion nontraditional to their gender.
113(b)(2)(B)(v) B: = =
Denominator: The school's total
number of PTE program participants in
programs designated as non-traditional. A A
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DESCRIPTION

ACTION

PRESENTATION BY THE GOVERNOR’S EARLY
CARE AND LEARNING INITATIVE AND THE EARLY
CHILDHOOD COORDINATING COUNCIL

Information Item

NEW GRADUATE PROGRAM — RECONSIDERATION
OF THE MASTER OF APPLIED ANTHROPOLOGY
AND MA, ANTHROPOLOGY — BOISE STATE
UNIVERSITY

Motion to Approve

NAME CHANGE OF THE RENAISSANCE INSTITUTE
TO THE OSHER LIFELONG LEARNING INSTITUTE —
BOISE STATE UNIVERSITY

Motion to Approve

NEW INSTRUCTIONAL UNIT — CENTER FOR
TEACHING & LEARNING — BOISE STATE
UNIVERSITY

Motion to Approve

NEW EXECUTIVE MASTER OF BUSINESS
ADMINISTRATION — UNIVERSITY OF IDAHO

Information ltem

HIGHER EDUCATION RESEARCH COUNCIL (HERC)
APPOINTMENTS

Motion to Approve

AMENDMENT TO TEMPORARY AND PROPOSED
RULES GOVERNING REGISTRATION

Motion to Approve

REORGANIZATION OF THE LIMITED ENGLISH
PROFICIENCY PROGRAM AND NATIONAL
ASSESSMENT OF EDUCATIONAL PROGRESS
PROGRAM

Motion to Approve
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INSTITUTION / AGENCY AGENDA
EARLY CHILDHOOD COORDINATING COUNCIL

SUBJECT
Presentation by the Governor’s Early Care and Learning Initiative and the Early
Childhood Coordinating Council

APPLICABLE STATUTE, RULE, OR POLICY
N/A

BACKGROUND
Early childhood issues impact school readiness and workforce development.
The purpose of this presentation is to inform the Board members about the
strategic plan for early childhood, what has been accomplished, and plans for the
future.

DISCUSSION

In order to continue planning, developing, and implementing strategies to build
the foundation for a comprehensive, coordinated early childhood system, all
agencies and entities concerned with young children and their families must be
informed about the statewide plan. Alignment of plans and communication
between and among key stakeholders will help assure existing resources are
distributed and do not overlap. Additionally, benefits will be gained through
understanding the progress toward meeting the statewide goals and strategies
that will strengthen Idaho’s families, communities, and service delivery systems.
Building linkages and designing funding will connect policy with scientific
research about the importance of investing in early care and learning.

IMPACT
N/A
ATTACHMENTS
Attachment 1 — Powerpoint presentation Page 3
Attachment 2 — Logic model for grant program Page 31

STAFF COMMENTS AND RECOMMENDATIONS
Staff has no comments or recommendations.

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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Ic Planning
“for
Early Childhood
In
ldaho

Larraine Evans Clayton, M.Ed.
Executive Director
Early Childhood Coordinating Council

Governor’s Early Care and Learning
Initiative




[EStablishing the

. @ontextifor the Plan

e State planning grants -- 2004 -- Federal

Maternal Child Health Bureau

e ldaho received two (2) planning grants

® Se
Im
e Se
Im

nte
nle

te

nle

mber 1, 2005 recelved an
mentation grant $140,000

mber 1, 2006 recelved an

mentation grant $140,000




RPlanning Based on
1S and Needs

e Recognition of many services
and Initiatives

e Communication
e Quality
e Uneven

e Coordination
e Key agencies and entities




G ng Issues

e Early childhood has not been valued or
recognized as a critical part of the

education process
e Decades of scientific research and
economic analysis proves that the

Investment In early care and education has
the greatest return

® Policies have not kept pace with science







Charged te Plan and Review

- AGeomplisiments Around

Statewide Early Childhood Issues
e Early Care and Learning Strategic Plan

m Health

m Social and Emotional Development

mEarly Care and Learning

m Parent Education

m Family Support and Self Sufficiency

m Systems Development ***




2lendimplementation

e Partners
m\Work closely
m Alignment of plans and ideas

m Many tasks completed

® Poised




WDevelopment

e Coordinating, communicating and
collaborating with all entities that receive
federal, state and private funds for early
childhood (federal SECCS grant)

e Established a fund with the Idaho

Community Foundation for early
childhood

m [ask: Pull together all budget information on
programs and services for children from birth
through 5 during 2007




Sysiems PDevelopment

e Early Childhood Information

Clearinghouse

e Early Learning Guidelines

e Early Childhood Coordinating Council

e Tracking Implementation




Early, Childhood
ating Councill

e Combination of Infant Toddler
Interagency Coordinating Council and
ECLCSTF

e |daho Code and Executive Order specifies
membership meet requirements of IDEA

Part C




Idaho’s Plan Alignment and System Development
Early Care and Learmming Flan
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Childhood
iing Councill

e Appointed by the Governor
e 39-member capacity

e |ldaho Code & Executive Order
2006-12




Early Childhood Coordinating Council
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e Forum for
Inclusive

planning for all children from
birth through 8




Standing Committees

® Executive

e Public Awareness
e Public Policy
® FIinance and Resource

e Membership




Regional Early
ehlghneed Committees

e / Regional Early Childhood
Committees (RECC)

e Charter providing a guideline

e Bylaws

e Combining the Infant Mental Health
Teams and RECC




mmunication Plan




IRventory ofi Existing
sation Platforms

e Internal Communication (EC Professionals)

e External Communication

m Newsletters

m E-mail list serve

m Councils

m Boards

m Programs

m Test — 20,000 within about 20 minutes




_Audience

® Parents
® Decision Makers
® Agencies

e Public




e/Same Language




I
L BllasPunplic and Political Wil

Raise the Boats
for all of

ldaho’s Young Children




MGitiligsand saoing

e Sustainability for a Coordinated and
Comprehensive Early Childhood System

e Child Care — Health and Safety Issues
e Pre-K — Voluntary and Universal
e Health Insurance — CHIP

e Child Development Block Grant
m Idaho Child Care Program (ICCP)




Priorities Cont’'d

e Early Intervention

e Integrated Preschool Settings

e Healthy Social and Emotional
Development (mental health)

e Competitive Salaries for Early Care
and Learning Professionals

e Importance of the Early Years




Put Kids First!




® 90% of brain development occurs
during the first five years of life

e A child’s self concept Is formed before
the first year of life

e [ he largest window of opportunity for
language development is during the
first 12 months




e Inclusion Is Important during pre-school

years because It teaches acceptance of
diversity

e Early childhood inclusion is mandated
by the Individuals with Disabilities
Education Act (IDEA)

e Inclusion promotes full participation in
family and community life




e Business plan to support the
communication plan

e Joining the Idaho Community Foundation

m Eligible for private donations and donation
will be tax deductible

m Utilize the 501 (c)(3) status for other funding
puUrposes

m Establish an endowment for Early Care and
Learning




Stayaliuned for...

&

=i PUT
KIDS
FIRST!




Indicator

Families access readily
available health care
information.

Children have health care
coverage

IRSA

TARGET POPULATION

Families of young children

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HCO025

INTERVENTION

SCRIPTION ACTIVITIES

Health Insurance Eligibility
and Enrollment

Income-Eligible Families in CHIP,
Medicaid and Access Card
Programs

Healthy Connections providers

EXPECTED CHANGE
(Outcomes/Objectives)

By August 2008, common enroliment form for
Medicaid, CHIP A, CHIP B, and the Children's
Access Card exists.

EVIDENCE OF CHANGE
(Indicators)

Common enrollment form for Medicaid,
CHIP A, CHIP B, and the Children's Access
Card exists.

BARRIERS

By August 2008, increased number of calls for
the common enrollment form.

Increased number of calls for the common
enrollment form.

HC 6 Develop and distribute a common
enroliment application for Medicaid,
Children's Health Insurance Program

By August 2008, increased number of common
enroliment forms completed.

Increased number of enrollment forms
completed.

(CHIP) A, CHIP B, and the Children's
Access Card that is user friendly (including|
an electronic version).

By August 2008, the common enroliment form is
submitted electronically.

The common enroliment form is submitted
electronically.

By August 2008, increased number of locations
offering electronic common enrollment form.

Increased number of locations offering
electronic common enrollment form.

HC 3 Research, identify, and implement
presumptive eligibility within private and
public systems to enroll income eligible

families in CHIP, Medicaid and Access

Card Programs.

By August 2008, presumptive eligibility

eligibility are

are implemented.

implemented.

By August 2008, increased number of CHIP,
Medicaid and Access Card enrollees.

Increased number of CHIP, Medicaid and
Access Card enrollees.

HC 1 Explore options to increase Medicaid|
reimbursements for Healthy Connections
providers.

By August 2008, increased rate of Medicaid
reimbursement for Healthy Connections
providers.

Increased rate of Medicaid reimbursement
for Healthy Connections providers.

Families

HC 5 Convene representatives from heal
care, ID Department of Insurance (Dol),
private health insurance providers,

By March 2008, decreased number and
percentage of uninsured working families.

Decreased number and percentage of
uninsured working families.

government entities, businesses, and othel
stakeholders to develop affordable
insurance plans for all families (e.g., single|
payer health insurance, small business
medical insurance "co-ops").

By March 2008, increased number and
percentage of employers offering health
insurance coverage by region of the state.

Increased number and percentage of
employers offering health insurance
coverage by region of the state.

TAB
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HCO025

INTERVENTION

SCRIPTION ACTIVITIES

Children have an
identifiable medical home.

Potential CHIP enrollees

Health Insurance Eligibility
and Enrollment

Families have readily
available health care
information.

EXPECTED CHANGE
(Outcomes/Objectives)

By March 2008, increased number and
percentage of businesses covering employees'
children.

EVIDENCE OF CHANGE
(Indicators)

Increased number and percentage of
businesses covering employees' children.

FACILITATORS
BARRIERS

By August 2008, increased enrollment in CHIP
and Access Card programs.

Increased enrollment in CHIP and Access
Card programs.

HC 4 Maximize CHIP enrollment (including|
renewals) by developing, financing, and

By August 2008, placement of public service
announcements.

Placement of public service announcements|

implementing multiple outreach and
process improvement strategies. Outreach|
should include: neighborhood schools,
hospitals, clinics, public libraries, etc.

By August 2008, increased rate of retention for
CHIP enrollment.

Increased rate of retention for CHIP
enroliment.

By September 2007, funding to finance health
education initiative is secured.

Funding to finance health education initiative
is secured.

HC 7 Develop, resource and implement a

By September 2007, tools and resources for
health education initiative are developed.

Tools and resources for health education
initiative are developed.

health education initiative (including
training) to help healthcare providers, child
care and social service providers,
educators, faith based organizations, and
businesses educate families about the

By September 2007, number of state
organizations, associations, and businesses
participating in the health education initiative.

Number of state organizations, associations|
and businesses participating in the health
education initiative.

benefits and importance of disease
prevention, healthy lifestyles, health
insurance options, and medical homes.

By September 2007, number of health education
initiative tools and resources distributed.

Number of health education initiative tools
and resources distributed.

By September 2007, increased number of
employer-based health education programs.

Increased number of employer-based healthf
education programs.

Families have readily
available health care
information.

Health Insurance Eligibility
and Enrollment

HC 7 Develop, resource and implement a
health education initiative (including
training) to help healthcare providers, child
care and social service providers,
educators, faith based organizations, and

By September 2007, number of trainings for
childcare providers and number of participants.

Number of trainings for childcare providers
and number of participants.

businesses educate families about the
benefits and importance of disease
prevention, healthy lifestyles, health

By September 2007, determined value of health
education initiative and number of services
accessed.

Determined value of health education
initiative and number of services accessed.

insurance options, and medical homes.

By September 2007, increased number of hits by|
families to DHW and Dol websites to download
resources.

Increased number of hits by families to DH
and Dol websites to download resources.

By September 2007, increased number of peoplg
with health insurance.

Increased number of people with health
insurance.

Children have health care Eligible young children

coverage.

Health Insurance
Coverage for Mental
Health Needs

Insurance companies

HC 15 Ensure access for all eligible young
children to mental health and

By August 2008, tracked and reduced the
number of eligible young children on waiting lists
for mental health assessment and services
through CHIP, Medicaid, and EPSDT (Part B &

Tracked and reduced the number of eligible
young children on waiting lists for mental
health assessment and services through
CHIP, Medicaid, and EPSDT (Part B & C).

C)

services through CHIP, Medicaid, and
EPSDT (Part B & C).

By August 2008, increased the number of eligiblg
families receiving mental health assessment and
services through CHIP, Medicaid, and EPSDT
(Part B & C).

Increased the number of eligible families
receiving mental health assessment and
services through CHIP, Medicaid, and
EPSDT (Part B & C).

HC 15 Educate insurance companies
about the value and cost-benefit of age-
appropriate assessments and treatments.

By August 2008, increased the number of
providers conducting mental health assessments|
and providing treatment.

Increased the number of providers
conducting mental health assessments and
providing treatment.

Children have an

identifiable medical home. Healthcare providers

Linking Providers to
Community Resources

HC 9 Develop an education campaign for

By December 2007, increased number of health
providers educated via conferences, workshops,
and trainings.

Increased number of health providers
educated via conferences, workshops, and
trainings.

healthcare providers to help them access
community-based resources including earl!
care and education, family support, parent,

By December 2007, increased number of health
care providers using 211 (a community resource)

Tncreased number of health care providers |
using 211 (a community resource that
provides state wide information through this
referral number)

education, and childhood mental health
(CMH) resources.

By December 2007, increased number of
referrals to Child Care Resource and Referral

(CC R&R) from healthcare providers.

Increased number of referrals to CC R&R
from healthcare providers.

IRSA
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HCO025

INTERVENTION

EXPECTED CHANGE

(Outcomes/Objectives)

EVIDENCE OF CHANGE
(Indicators)

FACILITATORS
BARRIERS

Children receive health and
developmental services.

Children receive health and
developmental services.

Children receive health and
developmental services.

Families access readily
available health care
information

Early Childhood mental
health and social and
emotional development
services are available when
needed.

Educated and trained
professionals deliver early
childhood mental health
services when needed

Health care professionals and earl
childhood service providers

SCRIPTION ACTIVITIES

HC 10 Explore the development and use o
a universal screening and health tracking
form for use by health care professionals
and early childhood service providers.

By August 2008, by September 2007, report is
developed on the pros and cons of using a
universal screening and health tracking form.

Report is developed on the pros and cons of
using a universal screening and health
tracking form.

By August 2008, increased number of early
screening appointments for target populations.

Increased number of early screening
appointments for target populations.

HC 11 Develop a plan to address financir
and implementation of periodic,
comprehensive health screening for all

By August 2008, number of children referred for
EPSDT through WIC.

Number of children referred for EPSDT
through WIC.

young children (including developmental
and behavioral assessments).

By August 2008, funding is secured for periodic,

Funding is secured for periodic,

Screening comprehensive health screening for all young  [comprehensive health screening for all
children. young children.
Young children By August 2008, increased number of early Increased number of early screening
screening appointments for target populations.  (appointments for target populations.
HC 11 A Develop a report that
substantiates the research on the cost- By August 2008, number of children referred for [Number of children referred for EPSDT
effectiveness/cost-benefit, fiscal impact EPSDT through WIC. through WIC.
and rationale for EPSDT screening for all
Medicaid eligible children. — — - ——
By August 2008, funding is secured for periodic, |Funding is secured for periodic,
comprehensive health screening for all young  [comprehensive health screening for all
children. young children.
HC. 11 B Increase awareness wiith . |By August 2008, funding is secured for periodic, |Funding is secured for periodic,
legislature and health insurance companie: : . N "
y P comprehensive health screening for all young  [comprehensive health screening for all
on the benefits of providing coverage for " .
o d children. young children.
Young children well child visits and screening.
} By August 2008, funding is secured for periodic, |Funding is secured for periodic,
HC 11 C Identify and secure resources to |comprehensive health screening for all young  [comprehensive health screening for all
develop the system to pay for well child  |children. young children.
visits for uninsured children and to include
ith hild screening for maternal depression during By:ugust Z%OIE \ncreas.eddnumber of wfomen Increased number of women with young
Women with young children Screening the first year post-partum. ‘rljvgprrs]:igi.c lidren received screening for children received screening for depression.

EPSDT Service Coordinators

Parents and guardians

HC 8 Evaluate the effectiveness of EPSDT|
Service Coordinators who work with health|
care professionals.

By June 2007, satisfaction survey results of
EPSDT coordination efforts from health care
professionals and parents/consumers.

1 survey results of EPSDT
coordination efforts from health care
professionals and parents/consumers.

HC 16 Develop a health and social
emotional screening checklist for parents

By December 2007, existence of a health and
social-emotional screening tool for parents and
guardians.

Existence of a health and social-emotional
screening tool for parents and guardians.

and guardians to assess, track and monito
their child's well-being as well as documen
health care provider visits.

By December 2007, track the distribution of the

Tracked the distribution of the health and

health and social-emotional checklist through
baby visits, WIC clinics, etc.

otional checklist through well-baby|
visits, WIC clinics, etc.

Cross-agency group

Mental Health and Social-
Emotional Development
Services

By June 2008, increased number of public and
private agencies signing System of Care
Cooperative Agreement.

Increased number of public and private
agencies signing System of Care
Cooperative Agreement.

By June 2008, increased number of public and
private agencies offering emotional health
services to children and families.

Increased number of public and private
agencies offering emotional health services
to children and families.

SE 1 Convene a cross-agency group to
review current policies & procedures, as

By June 2008, increased number of programs
using standardized annual reporting measures.

Increased number of programs using
standardized annual reporting measures.

well as services related to prevention,
intervention (after early onset), and
intensive interventions for young children.

By June 2008, standardized reporting measures
are used in agency planning and budget cycles.

Standardized reporting measures are used
in agency planning and budget cycles.

By June 2008, increased number of designated

Increased number of designated

public/private staff/agencies available to interveng

to

with high-risk children and families.

intervene with high-risk children and families.

By June 2008, document with identified protective
factors, services, gaps, resources, and data is
produced.

Document with identified protective factors,
services, gaps, resources, and data is
produced.

SE 2 Implement strategies identified in gap
analysis to ensure that children served by
agencies and programs receive
comprehensive mental health services.

By March 2008, increased number of children
referred for social and emotional screening by
early childhood programs.

Increased number of children referred for
social and emotional screening by early
childhood programs.

IRSA
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HCO025

INTERVENTION

EXPECTED CHANGE
(Outcomes/Objectives)

EVIDENCE OF CHANGE
(Indicators)

FACILITATORS
BARRIERS

A comprehensive, integrated
system for early childhood
mental health exists.

Children receive health and
developmental services

Culturally appropriate early
childhood mental health and
social and emotional
development services are
available.

Support and self sufficiency
is promoted based on best
practice and evidence-based
programs.

A system of statewide
information and referrals are
accessible to families in all
forty-four counties.

Children receive health and
developmental services.

Partners for Prevention,
Promotion, Early Intervention, and
Treatment of Mental Health
Services

SCRIPTION ACTIVITIES

SE 2 Develop an interagency agreement
delineating the role of each partner for
Prevention, Promotion, Early Intervention,
and Treatment of mental health services
for young children.

By March 2008, increased number of children
referred for social and emotional screening by
early childhood programs.

Increased number of children referred for
social and emotional screening by early
childhood programs.

Children ages 0-8

Screening for Emotional
Development and Mental
Health

SE 3 The Infant/Early Childhood (Systems
of Care) subcommittee will: a) identify
appropriate mental health screening
instruments for children ages 0-8, b)
identify resources and training needs
across public and private service agencies
and c) identify the data to be collected.

By August 2008, guidance document and training
modules developed and adopted.

Guidance document and training modules
developed and adopted.

Primary health care providers

Adequate Healthcare
Services

Health districts, and public and
private health care providers

HC 2 Assist in the recruitment and
retention of primary health care providers

By August 2008, increased number and
percentage of healthcare providers in rural and
frontier communities.

Increased number and percentage of
healthcare providers in rural and frontier
communities.

for rural and frontier communities.

By August 2008, increased retention of primary
health care providers in rural and frontier
communities.

Increased retention of primary health care
providers in rural and frontier communities.

HC 14 Develop a state level public health
technical consultant position to help advise|

By September 2007, increased coordination and
collaboration between health districts, health carg
iproviders and other service providers.

Increased coordination and collaboration
between health districts, health care
providers and other service providers.

Establishment of
position will be
legislative action

support and link health districts and public
and private health care providers.

By September 2007, increased leverage of
Maternal and Child Health (MCH) funds.

Increased leverage of Maternal and Child
Health (MCH) funds.

Mental health providers

Culturally Appropriate
Services

Ethnic and minority students

SE 4 Develop education programs,
training, resources and contracting
proposals to encourage mental health
providers to use culturally it

By August 2008, increased number of
conferences including culturally sensitive content|

Increased number of conferences including
culturally sensitive content.

methods.

Parents of children with special
needs

Support for Families of
CSHCN

Families with CSHCN

Children's health insurers

By August 2008, increased number of contracts/
grants that required culturally sensitive materials.|

Increased number of contracts/grants that
required culturally sensitive materials.

By August 2008, increased number of ethnic and
minority students with social work, early childhoo
mental health degrees.

Increased number of ethnic and minority
students with social work, early childhood
mental health degrees.

By December 2006, increased resources
available to parents of children with special healti
care needs (CSHCN).

Increased resources available to parents of
nchildren with special health care needs
(CSHCN).

HC 12 Identify and promote the availability
and accessibility of support groups for
parents of children with special needs.

By December 2006, increased attendance at
support groups for parents of CSHCN.

Increased attendance at support groups for
parents of CSHCN.

By December 2006, increased number of 211
referrals.

Increased number of 211 referrals.

By March 2008, increased number of respite
providers available for families with CSHCN.

Increased number of respite providers
available for families with CSHCN.

HC 13 Promote the development of a
statewide respite care system that include:
services for families with CSHCN.

By March 2008, increased number of referrals
requested by parents of CSHCN.

Increased number of referrals requested by
parents of CSHCN.

By March 2008, number of 211 referrals from
IDSTARS.

Number of 211 referrals from IDSTARS.

HC 17 Support legislation requiring insurer|
of children’s health to include minimum
level coverage for early intervention.

By September 2008, increased percentage of
early intervention costs reimbursed by private
insurance companies.

Increased percentage of early intervention
costs reimbursed by private insurance
companies.

Public and private agencies

Integration of Infant/Early
Childhood Mental Health
(CMH) into the Larger

CMH System

SE 5 Develop a braided (cross-agency)
fiscal strategy of resources from public and

By September 2008, increased amount of funds
coordinated and supporting Systems of Care
activities.

Increased amount of funds coordinated and
supporting Systems of Care activities.

private agencies to integrate the mental
health component into the larger Childhood
Mental Health (CMH) System of Care. The|

By September 2008, increased number of pilot
programs.

Increased number of pilot programs.

strategy must address: a) funding and
governance for pilot programs, b) fiscal
oversight, and c) provider payment rates.

By September 2008, increased provider payment
rates.

Increased provider payment rates.
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

INTERVENTION

EXPECTED CHANGE
(Outcomes/Objectives)

EVIDENCE OF CHANGE
(Indicators)

FACILITATORS
BARRIERS

State, regional, and community
governance structures

SE 6 Develop state, regional, and
community governance structures and
plans to support a full range of mental

By September 2008, state, regional, and

community governance structures are developed

and implemented.

State, regional, and community governance
structures are developed and implemented.

health services (prevention, early
intervention, and treatment).

By September 2008, increased number of
stakeholders working on CMH efforts.

Increase number of stakeholders working ol
CMH efforts.

Infant and Early Childhood Mental
Health Care Providers

SE 4 Develop a certification and

Training of Mental Health

By September 2008, increased number of
credentialed Infant and Early Childhood mental
health professionals.

Increased number of credentialed Infant and|
Early Childhood mental health professionals|

credentialing system for Infant and Early
Childhood Mental Health Care Providers.

Professionals

Licensing standards address

the needs of children cared State child care licensing

for in out-of-home settings. regulations
Children have access to

quality early care and

learning settings.

Children and families Caregivers

participate in programs that
promote early care and
learning.

Licensing Regulations for
Child Care Providers

DHW and Early Childhood
Education non-profits

Families

Child Care Subsidies

Child care health consultants

Availability of Child Care
Health Consultants

Child care providers

Educational Opportunities

New providers

and R for Child
Care Providers

Children with special needs
have access to early care and
learning settings with
typically developing
children.

Child care providers

Child Care Providers'
Knowledge of Special
Needs

IRSA
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By September 2008, increased number of
training opportunities for paraprofessionals and
professional care providers.

Increased number of training opportunities
for paraprofessionals and professional care
providers.

By March 2008, successful changes to current
laws.

Successful changes to current laws.

Legislative Action

By March 2008, increased number of inspectors.

Increased number of inspectors.

Legislative Action

By March 2008, increased enforcement of the
laws.

Increased enforcement of the laws.

Legislative Action

By September 2008, increased degrees
conferred in early childhood education field.

Increased degrees conferred in early
childhood education field.

By September 2008, increased number of
caregivers completing early childhood training
programs.

Increased number of caregivers completing
early childhood training programs.

By June 2007, increased amount of child care
funds from new sources.

Increased amount of child care funds from
new sources.

By March 2008, increased number and

care subsidies.

percentage of eligible families able to obtain child

Increased number and percentage of eligiblg
families able to obtain child care subsidies.

By September 2006, training is available to
prepare child care health consultants.

Training is available to prepare child care
health consultants.

child care health consultants.

By September 2006, increased number of trained

Increased number of trained child care
health consultants.

By September 2006, increased number and
percentage of child care health consultants
available to licensed child care providers.

Increased number and percentage of child
care health consultants available to licensed|
child care providers.

trainings occurs in rural areas.

By August 2008, increased number of IDSTARS

Increased number of IDSTARS trainings
occurs in rural areas.

By June 2007, toolkits distributed to child care
providers in Region 6.

Toolkits distributed to child care providers in
Region 6.

By August 2008, recommendations are
completed and ready for dissemination and
advocacy.

ions are and read!

R
for dissemination and advocacy.

By August 2008, increased number of
knowledgeable child care providers caring for
CSHCN.

Increased number of knowledgeable child
care providers caring for CSHCN.

By August 2008, increased number of families
who can obtain out-of-home child care for their
CSHCN.

Increased number of families who can obtai
out-of-home child care for their CSHCN.

and emotional behaviors.

By August 2008, increased number of caregivers|
trained to identify and care for children with sociaj

Increased number of caregivers trained to
lidentify and care for children with social and
emotional behaviors.
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Indicator

Children have access to
quality early care and
learning settings.

Children and families
participate in programs the
promote early care and
learning.

Parent education is
recognized as important and
promoted statewide.

TARGET POPULATION

Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project
HCO025

INTERVENTION

ACTIVITIES

Children

Quality Early Learning
Programs

Child care providers

Child care providers

Parents

Early childhood professionals and
caregivers

Culturally Sensitive Early
Childhood Program Staff

Young second language learners

ECL 17 Identify research-based
approaches to assess the abilities and
learning needs of young second language
learners.

Child care providers and early
childhood educators

Families, communities, and
schools

Families, communities, and
schools

Coordination among
Families, Communities,
and Schools to Make
Children School-Ready

Families of young children

Resources and Services
for Families

IRSA
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EXPECTED CHANGE

EVIDENCE OF CHANGE

BARRIERS
(Outcomes/Objectives) (Indicators)
By December 2007, increased number of Increased number of caregivers receiving
caregi iving ion for services ion for services provided to
provided to children with special needs. children with special needs.
By March 2008, increased number of age-eligiblg Increased number of age-eligible children
children who attended quality early childhood who attended quality early childhood
education (ECE) offered by school districts. education (ECE) offered by school districts.
By March 2008, increased number of age-eligibldIncreased number of age-eligible children ~ |Legislation
children who are on school district waiting lists fofwho are on school district waiting lists for | PePendent
quality ECE. quality ECE.
By March 2008, increased number of school Increased number of school districts offering| IE)egislagiun
districts offering ECE programs. ECE programs. ependent
By March 2008, increased number of school Increased number of school districts
districts partnering with quality ECE. partnering with quality ECE.
By_ August 200.8’ mcreas_eq numl_ne_r of early Increased number of early childhood
childhood providers receiving training such as N . L
providers receiving training such as PAT
Parents as Teachers (PAT) component,
component, conferences, TIME.
conferences, TIME.
By December 2006, increased number of early |Increased number of early childhood
childhood resource libraries availabl libraries availabl
By June 2007, increased number of state A i
A . N Increased number of state publications in a
publications in a variety of languages are N "
. variety of languages are available.
available.
By June 2007, increased number of resources  |Increased number of resources from early
from early care and learning services in a variety|care and learning services in a variety of
of languages. languages.
By December 2007, increased number of .
N Increased number of educational programs
educational programs on second language L
o on second language acquisition.
acquisition.
BY December 2007, increased number of early Increased number of early childhood
childhood students who speak a second
| students who speak a second language.
language.
By D 2007, star ized core curricult core curriculum used by highe|
used by higher education. education.
By September 2007, resources are identified, Resources are identified, accessible, and
accessible, and disseminated to early childhood |disseminated to early childhood
professionals and caregivers. professionals and caregivers.
By September 2007, increased number of Increased number of caregivers using
caregivers using assessment tools. assessment tools.
By August 2008, increased number of child care |Increased number of child care providers
providers with diverse ethnic, cultural and with diverse ethnic, cultural and linguistic
linguistic backgrounds. backgrounds.
By August 2006, number of reports distributed. [Number of reports distributed.
GCCFC website

By August 2006, hits to the GCCFC website to
download the report.

Hits to the GCCFC website to download the
report.

discontinued

By August 2006, number of newsletter articles.

Number of newsletter articles.

Distributed and publicized|

link on the 211 website.

By December 2006, all identified agencies have

All identified agencies have a link on the 211
website.

partner websites.

By December 2006, increased number of hits on

Increased number of hits on partner
websites.

By December 2006, strategic marketing plan is
developed.

Strategic marketing plan is developed.

By March 2008, increased funds for 211.

Increased funds for 211.

the 211 ID CareLine.

By March 2008, increased hours of operation of

Increased hours of operation of the 211 ID
CareLine.

By March 2008, increased number of 211 staff.

Increased number of 211 staff.

Part time temp only

By August 2008, quality assurance reports for

resources added and updated.

211 CareLine indicated an increased number of

Quality assurance reports for 211 CareLine
indicated an increased number of resources

added and updated.

FACILITATORS

6
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HCO025

INTERVENTION

ACTIVITIES

SCRIPTION

Families of young children

Communities respond to
child and family needs.

Families of young children

Parents

PE 7 Work with state level family service
organizations to incorporate, sponsor,
and/or facilitate parent education
opportunities, including training, for those
they work with at the community level.

EXPECTED CHANGE
(Outcomes/Objectives)

By August 2008, increased number of state
agencies and fundees requiring contractees to be
listed in 211 ID CareLine database.

EVIDENCE OF CHANGE
(Indicators)

Increased number of state agencies and
fundees requiring contractees to be listed in
211 ID CareLine database.

FACILITATORS

BARRIERS

By August 2008, increased number of website
links between early care and learning
communities.

Increased number of website links between
early care and learning communities.

By September 2007, increased numbers of
families utilizing early childhood/parent programs|

Increased numbers of families utilizing early
childhood/parent programs.

By September 2007, increased number and
variety of churches, schools, hospitals,
community and tribal health centers, health
districts, civic and non profit organizations offerin
parent education programs.

Increased number and variety of churches,
schools, hospitals, community and tribal

health centers, health districts, civic and no
profit organizations offering parent educatior|
programs.

By September 2007, increased number of parent|
education programs listed in the 211 database.

Increased number of parent education
programs listed in the 211 database.

By September 2007, increased number of
community partnerships that offer Parents as
Teachers (PAT) Programs.

Increased number of community
partnerships that offer PAT Programs.

No state funding
appropriated -- TANF
funding only with state
budget crisis

By December 2007, increased number of
partners facilitating or supporting parent
education opportunities and training.

Increased number of partners facilitating or
supporting parent education opportunities
and training.

By December 2007, increased number of
organizations including parent education in their
communication documents (e.g., newsletters).

Increased number of organizations including
parent education in their communication
documents (e.g., newsletters).

Families

PE 8 Identify opportunities and help
Parent Education and develop multi-purpose community centers
Peer Support for Families that house family education resources,
classes and services, as well as services
for the broader population (e.g., seniors,
disabled).

Parent education providers,
members of state associations,
and faith-based communities

Families

Support and self sufficiency
is promoted based on best
practice and evidence-based
programs.

Working Families

Collaboration exists at local
and state levels among
family service providers.

Faith-based and community
organization:

Supporting Family Self-
Sufficienc

IRSA

Prepared by: The Lewin Group

7of11

By August 2008, increased numbers of multi-
purpose community centers.

Increased numbers of multi-purpose
community centers.

By August 2008, increased number of families
enrolled in training or courses at the community
centers.

Increased number of families enrolled in

training or courses at the community centers.

By August 2008, number of parent educators
who completed cross-cultural training.

Number of parent educators who completed
cross-cultural training.

By August 2008, parents satisfied with the cross-|
cultural training.

Parents satisfied with the cross-cultural
training.

By August 2008, analysis of parent education
programs listed on the 211 ID CareLine offered i
other languages showed that these programs
have a range of offerings and times, costs, and
available childcare.

Analysis of parent education programs listed
on the 211 ID CareLine offered in other
languages showed that these programs
have a range of offerings and times, costs,
and available childcare.

By August 2008, increased number of trained
facilitators serving multiple cultures and
populations.

Increased number of trained facilitators
serving multiple cultures and populations.

By August 2008, increased number of medical
settings with literacy programs.

Increased number of medical settings with
literacy programs.

By August 2008, increased number of partners
coordinating their literacy efforts.

Increased number of partners coordinating
their literacy efforts.

By August 2008, increased number of
participants in literacy programs.

Increased number of participants in literacy
programs.

By August 2008, increased number of IDEA
accounts.

Increased number of IDEA accounts.

By August 2008, existence of anti-predatory
legislation.

Existence of anti-predatory legislation.

By August 2008, increased home ownership.

Increased home ownership.

By August 2008, identify and correct current
barriers in asset disregard programs.

Identify and correct current barriers in asset
disregard programs.

By August 2008, increased number of faith-base(
and community organization resources in 211.

Increased number of faith-based and
community organization resources in 211.

TAB 1 Page 37

390777



Indicator

Families identify and utilize
resources that promote self
sufficiency.

Collaboration exists at local
and state levels among
family service providers.

Families identify and utilize
resources that promote self
sufficiency.

TARGET POPULATION

Logic Model for SECCS Grant

Program:

Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

Non-custodial parents

HCO025

NTERVENTION

Neighborhood centers

Resources for Parents to
Provide Nurturing Family
Environment

FS 9 Help facilitate meetings and dialogue
on the benefit of "neighborhood centers" in|
venues such as schools, senior citizen
centers, libraries, faith-based

EXPECTED CHANGE
(Outcomes/Objectives)

By August 2008, increased number of new
partnerships between state agencies and FBCOg

EVIDENCE OF CHANGE
(Indicators)

Increased number of new partnerships
ibetween state agencies and FBCOs.

FACILITATORS
BARRIERS

By August 2008, increased number of people
accessing career guidance.

Increased number of people accessing
career guidance.

By August 2008, developed promotional
campaign.

Developed promotional campaign.

By August 2008, increased number of people in g
job that pay a living wage.

Increased number of people in a job that pay
a living wage.

By August 2008, increased number of non-
custodial parents with jobs.

Increased number of non-custodial parents
with jobs.

By August 2008, increased number of multi-
function neighborhood centers.

Increased number of multi-function
neighborhood centers.

organizations, etc. that share resources,
serve as one-stop family resource centers,
and promote intergenerational work.

Families with young children

Procedures, Policies, and
Networks of Support to

Address Family Behaviora

Health Issues

FS 10 The judicial system, state
organizations, and agencies incorporate
family support efforts in their work with
families of young children including parent
education, support groups, social-
emotional assessments and substance
abuse therapy.

By August 2008, increased usage of current
neighborhood centers.

Increased usage of current neighborhood
centers.

By August 2008, increased number and percent
of eligible families participating in Parents as
Teachers (PAT), Head Start, Early Head Start
programs by region of the state.

Increased number and percent of eligible
families participating in PAT, Head Start,
Early Head Start programs by region of the
state.

By August 2008, increased number of parents on|
waiting lists for parent education programs.

Increased number of parents on waiting lists|
for parent education programs.

By August 2008, developed referral protocol use:
by state agencies and judicial system.

Developed referral protocol used by state
agencies and judicial system.

By August 2008, increased number of judicial
referrals.

Increased number of judicial referrals.

By August 2008, increased referrals by DHW to
the specific services.

Increased referrals by DHW to the specific
services.

Parents of young children,
especially pregnant mothers

Procedures, Policies, and
Networks of Support to

Address Family Behavior:
Health Issues

FS 11 Coordinate planning between
domestic violence shelters, homeless
shelters and other crisis response
programs to develop procedures, policies
and networks of support to coordinate
services to make them more accessible
and readily available.

IRSA
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By August 2008, mutually developed policies and
procedures to serve families in crisis.

Mutually developed policies and procedures
to serve families in crisis.

By August 2008, increased reporting of
suspected child abuse.

Increased reporting of suspected child
abuse.

By August 2008, operational methamphetamine
protocol for children statewide.

Operational methamphetamine protocol for
children statewide.

By August 2008, increased use of homeless and
domestic violence services.

Increased use of homeless and domestic
violence services.

By August 2008, coordinated planning document;
developed.

Coordinated planning documents developed,

By August 2008, increased number of substance|
abuse treatment options in 211 ID.

Increased number of substance abuse
treatment options in 211 ID.

By August 2008, increased knowledge of
substance abuse treatment options in 211 ID.

Increased knowledge of substance abuse
treatment options in 211 ID.

By August 2008, AR web portal number of babie:
born with substance abuse-related problems.

AR web portal number of babies born with
substance abuse-related problems.

By August 2008, decreased number of
substantiated substance abuse-related child
abuse and neglect reports.

Decreased number of substantiated
substance abuse-related child abuse and
neglect reports.

By June 2006, increased number of fatherhood
programs.

Increased number of fatherhood programs.

By June 2006, decreased divorce rate.

Decreased divorce rate.

By June 2006, increased number of marriage
initiatives and programs.

Increased number of marriage initiatives and
programs.

By June 2006, increased numbers of
communities requesting technical assistance fron

Increased numbers of communities
requesting technical assistance from Health

Healthy Nampa family project.

Nampa family project.
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Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project
HCO025

Indicator

FACILITATORS

INTERVENTION EXPECTED CHANGE EVIDENCE OF CHANGE

TARGET POPULATION (Outcomes/Objectives) (Indicators)

BARRIERS
ACTIVITIES

 TANF budget crisis and
deficit in 2008

Families identify and utilize
resources that promote self

ur By August 2008, increased number and percent |Increased number and percent of TANF
sufficiency.

of TANF families using childcare services by families using childcare services by region of
region of the state. the state.

[ TANF budget crisis and

By August 2008, increased number and percent |Increased number and percent of TANF deficit in 2009

of TANF families using job opportunities region offamilies using job opportunities region of the|
the state. state.

TANF families

TANF Regulations By August 2008, decreased number of Decreased number of "disincentives”

"disincentives" identified in the TANF program. |identified in the TANF program.

By August 2008, legislati ip to convenqL leadership to convene and report
and report progress on the annual review. progress on the annual review.

FS 13 Increase emergency cash
assistance by identifying and raising
awareness of the community-based
resources to help TANF families.

By August 2008, developed list of emergency Developed list of emergency cash

TANF Regulations 5 3
cash assistance programs. assistance programs.

Efficient and accountable
systems for distributing
government funds are
coordinated across
initiatives that serve families
of young children.

Transition of Governor's

By August 2006, governance structure in place. |Governance structure in place. 2Xs during 7 months

Governance Structure for
Early Care and Learning

By December 2007, resource and policy action [Resource and policy action plan developed

Stakeholders plan developed for ten shared goals. for ten shared goals.

The governance structure for
early care and learning
provides the leadership,
coordination and resources
to ensure the goals of the
plan are achieved.

By September 2006, a plan with timelines and  |A plan with timelines and evaluation
evaluation measures is developed. measures is developed.

By June 2008, timelines exist. Timelines exist.

Efficient and accountable

systems for distributing

government funds are

coordinated across Stakeholders
initiatives that serve families

of young children.

Governance Structure for
Early Care and Learning By June 2008, increased amount of funding for (Increased amount of funding for early

early childhood initiatives. childhood initiatives.

By August 2008, increased number of Increased number of MOUs/MOAs are

CS 10 Identify and/or develop MOUS/MOASs are developed between agencies tdeveloped between agencies to provide
Memorandums of Understanding (MOUS) |provide early childhood collaborative services an¢early childhood collaborative services and
or Memorandums of Agreement (MOAS)  |systems of care. systems of care.
between agencies to better coordinate the

Families of young children services th_ey provifie for fgmilies qf young |By August 2008, increased number of Increased number of MOUs/MOAs that
children to include integrating service MOUs/MOAs that include requirements for singlefinclude requirements for single intake forms,
delivery efforts, developing accountability |intake forms, referrals, and/or sharing of data. ~ |referrals, and/or sharing of data.
measures across programs, ining i
take procedl_Ares, providing cross training, By August 2008, increased number of regions  |Increased number of regions with early care|
and developing outreach to parents. with early care and learning coordination. and learning coordination.

Effective interagency
coalitions, councils and
coordinating bodies that
work across systems and
serve families a_nd children By August 2008, increased number of agencies a a
at the state, regional and N N S Increased number of agencies co-hosting/cd-
o co-hosting/co-sponsoring training for staff and N L
community level are volunteers. sponsoring training for staff and volunteers.

promoted and supported.

Agencies
Cross-System
Coordination to Serve
Families and Children at
all Levels

By August 2008, number of state staff trained.  |Number of state staff trained.

By August 2008, increased number of state

B " - . Increased number of state organizations
organizations blending and braiding funding blending and braiding funding streams.
streams. :
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Indicator

Families use the information
and support component of
the system to provide them
with access to the network
of community resources.

TARGET POPULATION

Programs that address early
childhood issues

Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project

HC025

INTERVENTION

The governance structure for
early care and learning
provides the leadership,
coordination and resources
to ensure the goals of the
plan are achieved.

General Public

Utilization of Family
Support

Partners and responsible parties

Coordinated Fund
Allocation to Initiatives tha
Serve Families of Young
Children

Partners and responsible parties

Families of Young Children

Coordinated Fund
Allocation to Initiatives that
Serve Families of Young
Children

ACTIVITIES

CS 12 Develop a data task force to

EXPECTED CHANGE
(Outcomes/Objectives)

By August 2008, number of annual trainings on
blending/braiding funds.

EVIDENCE OF CHANGE
(Indicators)

Number of annual trainings on
blending/braiding funds.

FACILITATORS

By August 2008, increased number of partners
sharing goals, outcomes, etc.

Increased number of partners sharing goals,|
outcomes, etc.

By August 2008, increased number of partners
aligning resources, staff, data, communication
outlets, etc.

Increased number of partners aligning
resources, staff, data, communication
outlets, etc.

By August 2008, increased number of
organizations that co-locate.

Increased number of organizations that co-
locate.

By August 2008, increased number of families
served through co-location.

Increased number of families served through
co-location.

Developed messaging plan.

Developed messaging plan.

By September 2006, developed communication
documents.

Developed communication documents.

political will through surveying.

By September 2006, gauged public support and

Gauged public support and political will
through surveying.

By September 2006, increased support of early
care and learning initiatives by decision-makers.

Increased support of early care and learning|
. [initiatives by decision-makers.

By September 2006, increased number of
parents and caretakers using 211 by type of
request, age of child and region of the state.

Increased number of parents and caretakerg
using 211 by type of request, age of child
and region of the state.

By September 2006, tracked website hits.

Tracked website hits.

By September 2006, tracked placement of publi
service announcements.

c

Tracked placement of public service
announcements.

By December 2007, results from meeting
evaluation forms indicated efficient and

accountable systems to allocate funds to
initiatives that service families of young children

Results from meeting evaluation forms
indicated efficient and accountable systems
to allocate funds to initiatives that service

. |families of young children.

By December 2007, increased number of

funds.

organizations and agencies blending or braiding

Increased number of organizations and
agencies blending or braiding funds.

By December 2007, flexible funding tools
identified.

Flexible funding tools identified.

By December 2007, documentation on the

Documentation on the convening of partnerg

convening of partners and responsible parties to |and responsible parties to identify funds

identify funds (state and federal) that can be
blended and/or braided, and to identify and/or
develop flexible funding structures and tools to
support coordination and collaboration at the
state and local levels.

(state and federal) that can be blended
and/or braided, and to identify and/or
develop flexible funding structures and tools|
to support coordination and collaboration at
the state and local levels.

By March 2008, completed gap analysis of the
early childhood initiative.

Completed gap analysis of the early
childhood initiative.

By March 2008, developed streamlining plan to

serve families of young children.

Developed streamlining plan to better

better coordinate fund allocation to initiatives that|coordinate fund allocation to initiatives that

serve families of young children.

By March 2008, documented efforts between
private and non-profit funding agencies to

their intended purposes of serving families of
young children and that appropriate funding is
based on desired results.

develop performance-based contracting to better
monitor program outcomes to ensure they meet

Documented efforts between private and
non-profit funding agencies to develop
performance-based contracting to better
monitor program outcomes to ensure they
meet their intended purposes of serving
families of young children and that
appropriate funding is based on desired
results.

By March 2008, improved quality of services.

Improved quality of services.

By March 2008, increased number of children
and families impacted.

Increased number of children and families
impacted.

and family well-being indicators.

By August 2008, developed a defined set of child|Developed a defined set of child and family

well-being indicators.

IRSA
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Indicator

TARGET POPULATION

Logic Model for SECCS Grant Program:
Idaho Early Childhood Comprehensive Systems (IECCS) Implementation Project
HC025

INTERVENTION

EXPECTED CHANGE

(Outcomes/Objectives)

EVIDENCE OF CHANGE
(Indicators)

FACILITATORS
BARRIERS

State Agencies

SCRIPTION
analyze data to assess and identify

Well-being Indicator Use |opportunities for a) alignment of data

By August 2008, aligned policies and state
requirements.

Aligned policies and state requirements.

in Systems, Programs and|collection and reporting, b) assessment of
Agencies the types of data collected, including
outcome measures, and c) coordinated

By August 2008, created a data dictionary and
standardized reports based on key data points.

Created a data dictionary and standardized
reports based on key data points.

reports used to define a set of child well- |gy August 2008, number of agencies jointly
being indicators.

collecting information on the early childhood
indicators in the plan.

Number of agencies jointly collecting
information on the early childhood indicators|
in the plan.

State policymakers and faith-

based decision makers

By August 2008, wrote annual report to policy
makers.

Wrote annual report to policy makers.

By August 2008, early childhood legislation base(
on facts, best practices and research is passed 0|
failed.

Early childhood legislation based on facts,
best practices and research is passed or
failed.

By August 2008, tracked early childhood
information to inform policy, program and service|
planning, funding and delivery decisions.

Policy Recommendations

Tracked early childhood information to
inform policy, program and service planning,|
funding and delivery decisions.

State Legislature

By August 2008, wrote annual report on the
status of young children.

Wrote annual report on the status of young
children.

By August 2008, increased number of
educational events hosted at the capitol.

Increased number of educational events
hosted at the capitol.

Foundation funding is explored to assist with the
implementation of the plan.

Foundation funding is explored to assist witl
the implementation of the plan.

Sustainability Partnerships are developed and strengthened.

Partnerships are developed and
strengthened.

Additional business support is requested.

| business support is received.

Evaluation Overall effectiveness of the plan is determined.

Overall effectiveness of the plan is
determined.
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INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS
FEBRUARY 21-22, 2007

SUBJECT

Reconsideration of New Graduate Program — Boise State University — Master of
Applied Anthropology and MA, Anthropology

REFERENCE

June 14-16, 2006 The Board considered Boise State University’'s full
proposal for a new Master of Applied Anthropology
and Master of Arts in Anthropology. The request was
not approved due to concerns with duplication. The
Board asked BSU to return with an amended proposal
to include program comparisons among other
institutions.

APPLICABLE STATUTE, RULE, OR POLICY

e Idaho State Board of Education Governing Policies and Procedures, Section
l11.G. 5, Program Approval and Discontinuance
e Sections 33-107 (7), 33-4001. Idaho Code.

BACKGROUND

In accordance with Board policy 111.G.5,(a) (2) and (3), The Chief Academic
Officer shall forward program requests to the CAAP for its review and
recommendation. If CAAP recommends approval, the proposal shall be
forwarded to the Board for action. A request for a new graduate program requires
a full proposal.

DISCUSSION

IRSA

Boise State University proposes to offer two new and complementary graduate
degrees: a Master of Arts in Anthropology, which will require the preparation of a
thesis as a culminating activity and which is intended to prepare students who
will eventually seek a doctoral degree, and a Master of Applied Anthropology
degree, which will require the completion of a project constituting a significant
professional activity and which prepares students for employment as a
professional anthropologist with a state or federal agency.

The proposed programs will be offered by a department that has a strong
baccalaureate program, averaging approximately 85 majors and 15 graduates
per year; an extensive record of research, publication, and external grant and
contract support; synergy involving collaboration with the Departments of Biology
and Geosciences that will be enhanced by development of graduate programs.

The proposed programs will provide increased access by place-bound agency
personnel to graduate educational opportunities; increased capacity to perform
research needed by local county, state, and federal agencies; added ability for
faculty members and graduate students to contribute in formulation of public
policy in areas of faculty expertise; additional research opportunities for
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undergraduate students; and a means to address recommendations of external
program reviewers who called for the development of a graduate program.

Boise State University is currently accredited for all degree levels (Associate,
Bachelor’'s, Master’s, and Doctoral). The proposed program is not subject to
specialized accreditation. The curriculum requires a core sequence in
anthropology with a significant emphasis on methodology and theory, a
sequence of electives, a preliminary examination, and a project (Master of
Applied Anthropology) or a thesis (Master of Arts in Anthropology). The thesis will
be expected to be sufficient quality to warrant publication in a peer reviewed
journal.

The University of Idaho (Ul) offers a Master of Arts degree in Anthropology at its
Moscow campus, and Idaho State University (ISU) offers both Master of Arts and
Master of Science degrees in Anthropology at its Pocatello campus. In addition,
nearly every university in adjoining states offers graduate work in anthropology
(see page 10 of the full proposal). Presently, no graduate degrees in
anthropology are offered in southwest Idaho. Appendix B located on page 52-53,
compares several aspects of the programs at BSU, Ul, and ISU, including
undergraduate program, existing and proposed graduate programs, and number
of faculty members. Letters of support are included on pages 31-51.

The proposed graduate programs are an effort by BSU to “offer master’s degrees
consistent with state needs,” to “generate programs in its primary emphasis
areas that include the social sciences” and that “serve a diverse population,” and
to increase its ability to “conduct research studies.” The proposed degrees fit well
within the SBOE'’s stated role and mission for Boise State University.

In addition, offering of these Masters degree programs fulfills a number of goals
and strategies in Boise State University’s strategic plan, Charting the Course.
Specifically, the new programs respond to the educational needs of the region,
integrate research and teaching, promote research in and with the community,
facilitate collaborations across departments and colleges, and secure funds for
research activity, and will aid in recruiting and retaining faculty and in recruiting
and retaining students.

A number of natural resource agencies and industries have major offices in
Boise, and all employ master’'s-level anthropologists: the U.S. Fish and Wildlife
Service, the U.S. Forest Service, the U.S. Bureau of Land Management, the U.S.
Bureau of Reclamation, the Idaho Department of Fish and Game, the Idaho
Department of Environmental Quality, and the ldaho National Guard. Industry
also has a major presence: ldaho Power Company, Boise Cascade, and
numerous consulting firms. BSU receives a number of solicitations from these
agencies and industries seeking persons holding a master's degree in
anthropology in the field. Agencies and industry also need local graduate
educational opportunities to better recruit, educate, and retain their employees.
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Faculty members receive inquiries each year from students interested in
receiving a master’s degree in anthropology at Boise State University. A study of
alumni from BSU’s BS in Anthropology program indicated that of a sample of 27
who went on to post-graduate programs, 14 enrolled at BSU, indicating a strong
tendency for our students to stay locally. Only 3 went to Ul and 1 to ISU, an
indication that a program at BSU would have only minor effects on the
recruitment efforts at Ul and ISU. We also receive numerous inquiries from
individuals elsewhere in the state and across the country about the availability at
BSU of graduate programs in anthropology.

The department used a number of methods to assess the need for graduate
programs in anthropology: solicited input from anthropologists working in the
area and region; queried companies/agencies as to their interest in hiring BSU
graduates in anthropology and the extent to which anthropologists in the area
would make use of graduate programs by seeking degrees or extended training;
and various student surveys.

The proposed programs are not an expansion or extension of an existing
program. Presently there are no plans to deliver the program off campus.

The proposed programs will require additional administrative work by the
department chair and will require program coordination. Both functions initially
will be performed by the department chair. The office manager will assist in
clerical duties required by the new programs. BSU estimates that the graduate
program will require operating expenses in the amount of $10,500 in FYO08,
$13,100 in FY09 and $14,700 in FY10. Library resources, including personnel
and space, are adequate to ensure the operation and success of the present
program. However, the department will require a modest increase in revenues
($2,000 by FY10) to increase library holdings generally and, in particular, journals
that reflect the research interests of incoming graduate students. (See pages 19-
20 of the full proposal for budget explanations).

Fiscal Impact

Estimated Fiscal Impact Fy 07 Fy 08 FY 09 Total
A. Expenditures
1. Personnel 159,246 164,720 179,013 502,979
2. Operating 10,500 13,100 14,700 38,300
3. Capital Outlay 1,000 1,500 2,000 4,500
4. Facilities

5. Indirect Costs

TOTAL: 170,746 179,320 195,713 545,779
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B. Source of Funds

1. Appropriated 133,306 140,058 154,505 427,869

Reallocation — MCO

2. Appropriated — New 18,720 19,631 20,604 58,955

MCO

3. Federal 18,720 19,631 20,604 58,955

4. Other

5. Fees

TOTAL: 170,746 179,320 195,713 545,779

C. Nature of Funds

1. Recurring * 152,026 159,689 175,109 486,824

2. Non-recurring ** 18,720 19,631 20,604 58,955

TOTAL: 170,746 179,320 195,713 545,779
* Recurring is defined as ongoing operating budget for the program which

will become part of the base.
** Non-recurring is defined as one-time funding in a fiscal year and not part
of the base.

IMPACT
If Board approved, the institution will implement this program and it will be
subject to future monitoring for program compliance.

ATTACHMENTS
Attachment 1 — Full Proposal of the proposed programs Page 9

STAFF COMMENTS AND RECOMMENDATIONS
BSU’s request to offer a new Master of Applied Anthropology and M.A.,
Anthropology is consistent with their Eight-Year Plan for Delivery of Academic
Programs in the Southwest Region. Board staff and CAAP recommend approval
as presented.

BOARD ACTION

A motion to approve Boise State University’s request to offer a Master of Applied
Anthropology and a Master of Arts in Anthropology.

Moved by Seconded by Carried Yes No
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY

Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES
SECTION: lll. POSTSECONDARY AFFAIRS
G. Program Approval and Discontinuance April 2005

Program Approval Policy

Program approval will take into consideration statewide and institutional objectives.

a.

IRSA

New instructional programs, instructional units, majors, minors, options, and
emphases require approval prior to implementation;

(1) Board Approval — Board approval prior to implementation is required for any
new:

(a) academic professional-technical program, new major, minor, option,
emphasis, or instructional unit with a financial impact* of $250,000 or more
per year;

(b) graduate program leading to a master’s, specialist, or doctoral degree.

(2) Executive Director Approval — Executive Director approval prior to
implementation is required for any new academic or professional-technical
program, major, minor, option, emphasis or instructional unit with a financial
impact of less than $250,000 per year.

Existing instructional programs, majors, minors, options, emphases and
instructional units.

(1) Changes, additions, expansions, and consolidations to existing instructional
programs, majors, minors, options, emphases, or instructional units with a
financial impact of $250,000 or more per year require Board approval prior to
implementation.

(2) Changes, additions, expansions, and consolidations to existing instructional
programs, majors, minors, options, emphases or instructional units with a
financial impact of less than $250,000 require executive director approval
prior to implementation. The executive director may refer any of the requests
to the Board or a subcommittee of the Board for review and action. All
modifications approved by the executive director shall be reported quarterly to
the Board. Non-substantive name or title changes need not be submitted for
approval.
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c. Routine Changes

Non-substantive changes, credits, descriptions of individual courses, or other
routine catalog changes do not require notification or approval. Institutions must
provide prior notification of a name or title change for programs, degrees,
departments, divisions, colleges, or centers via a letter to the Office of the State
Board of Education.

5. Approval Procedures
a. Board Approval Procedures

(1) Subsequent to institutional review and consistent with institutional policies, all
requests requiring Board approval will be submitted by the institution as a
notice of intent in a manner prescribed by the Chief Academic Officer of the
Board.

(2) The Chief Academic Officer shall forward the request to the CAAP for its
review and recommendation. Professional-technical requests will be
forwarded to the Idaho Division of Professional-Technical Education for
review and recommendation prior to CAAP review and action. If the CAAP
recommends approval, the proposal shall be forwarded to the Board for
action. Requests that require new state appropriations will be included in the
annual budget request of the institution and the State Board of Education.

(3) CAAP may, at its discretion, request a full proposal for any request requiring a
notice of intent. A request for a new graduate program requires a full
proposal. Full proposals should be forwarded to CAAP members at least two
(2) weeks prior to the next CAAP meeting for initial review prior to being
forwarded to the Board for approval.

(4) As a part of the full proposal process, all doctoral program request(s) will
require an external peer review. The external peer-review panel will consist of
at least two (2) members and will be selected by the Board's Chief Academic
Officer and the requesting institution’s Chief Academic Officer. The review will
consist of a paper and on-site review followed by the issuance of a report and
recommendations by the peer-review panel. Considerable weight on the
approval process will be placed upon the peer reviewer's report and
recommendations.

b. Office of the State Board of Education Approval Procedures

(1) All requests requiring approval by the Executive Director will be submitted by
the institution as a notice of intent in a manner prescribed by the Chief
Academic Officer of the Board. At the discretion of the Chief Academic
Officer, the request may be forwarded to the CAAP for review and
recommendation. Professional-technical requests will be forwarded to the
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IRSA

Division of Professional-Technical Education for review and recommendation
prior to CAAP review and action.

(2) If the CAAP recommends approval of the request(s), the notice of intent will
be submitted to the Executive Director for consideration and action. The
Executive Director shall act on any request within thirty (30) days of receipt of
the Chief Academic Officer's or CAAP’s recommendation.

(3) If the Executive Director denies the request he or she shall provide specific
reasons in writing. The institution has thirty (30) days in which to address the
issue(s) for denial of the request. The Executive Director has ten (10) working
days after the receipt of the institution's response to re-consider the denial. If
the Executive Director decides to deny the request after re-consideration, the
institution may send its request and the documents related to the denial to the
president of the Board for final reconsideration.

(4) Distance Learning Delivery and Residence Centers

All academic programs delivered to sites outside of the service area defined
by the institution's role and mission statement shall be submitted to the
Executive Director using a notice of intent.
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY

TITLE 33
EDUCATION
CHAPTER 1
STATE BOARD OF EDUCATION
33-107. GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state
board shall have power to:

(7) prescribe the courses and programs of study to be offered at the public institutions
of higher education, after consultation with the presidents of the affected institutions;

TITLE 33
EDUCATION
CHAPTER 40
BOISE STATE UNIVERSITY
33-4001. BOISE STATE UNIVERSITY ESTABLISHED -- STANDARDS --

PROFESSIONAL-TECHNICAL PROGRAMS. The college now known as Boise state
college and previously operated and conducted by Boise community college district in
Ada County, ldaho, known as Boise college, shall be established in the city of Boise,
Idaho, as an institution of higher education of the state of Idaho, for the purpose of
giving instruction in college courses in sciences, arts and literature, professional,
technical and other courses of higher education, such courses being those that are
usually included in colleges and universities leading to the granting of appropriate
collegiate degrees, said college to be known as Boise State University. The standards
of the courses and departments maintained in said university shall be at least equal to,
or on a parity with those maintained in other similar colleges and universities in ldaho
and other states. All programs in the professional-technical departments, including
terminal programs now established and maintained, may be continued and such
additional professional-technical and terminal programs may be added as the needs
of the students attending such university taking professional-technical and terminal
programs shall warrant, and the appropriate certificate for completion thereof shall be
granted. The courses offered and degrees granted at said university shall be
determined by the board of trustees.

IRSA TAB 2 Page 8



Institution Tracking

No. Ob-00 2.4

IDAHO STATE BOARD OF EDUCATION
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Name of College, School, or Division Name of Department(s) or Area(s)
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1. Nature of the Request

Boise State University (BSU) proposes to offer two new and complementary graduate degrees
on the main BSU campus: (i) a Master of Arts in Anthropology degree, which will require the
preparation of a thesis as a culminating activity and which is intended to prepare students who
will eventually seek a doctoral degree, and (ii) a Master of Applied Anthropology degree, which
will require the completion of a project constituting a significant professional activity and which
prepares students for employment as a professional anthropologist with a state or federal
agency. Because BSU has been awarded Level Il oversight by the Northwest Commission on
Colleges and Universities (NWCCU), the creation of these new programs is not regarded as a
substantive change.

The proposed programs will be offered by a department that has (i) a strong baccalaureate
program, averaging approximately 85 majors and 15 graduates per year, (ii) an extensive record
of research, publication, and external grant and contract support, (iii) synergy involving
collaboration with the Departments of Biology and Geosciences that will be enhanced by
development of graduate programs.

The proposed programs will provide: (i) increased access by place-bound agency personnel to
graduate educational opportunities, (ii) increased capacity to perform research needed by local
county, state, and federal agencies, (iii) added ability for faculty members and graduate
students to contribute in formulation of public policy in areas of faculty expertise, (iv) additional
research opportunities for undergraduate students, (v) a means to address recommendations of
external program reviewers who called for the development of a graduate program.

The proposed programs were unanimously approved by CAAP at its June 1, 2006 meeting.
Included in this application are letters and emails of support from administrators at the
University of Idaho and Idaho State University, and from personnel at local agencies and
businesses (Appendix A).

2. Quality
The following measures will ensure the high quality of the proposed programs:

Regional Institutional Accreditation: Boise State University is regionally accredited by the
NWCCU. Regional accreditation of the university has been continuous since initial accreditation
in 1941. Boise State University is currently accredited at all degree levels (Associate,
Bachelors, Master’s, and Doctoral). As part of BSU’s compliance with NWCCU standards, all
departments are required to prepare assessment reports for each degree program. Those
reports include a description of expected program outcomes, means for their assessment, and
the manner in which improvements will be instituted as a result of those assessments.

Specialized Accreditation: The proposed programs are not subject to specialized accreditation.

Institutional Program Review: The Boise State University Office of the Provost oversees the
departmental review process, which occurs on a five year cycle. This process requires a
detailed self study (including an outcomes assessment), a comprehensive review and site visit
by external evaluators, and an in-depth analysis and evaluation of all graduate programs.

Admissions Policies: The Department of Anthropology is committed to the development and
maintenance of rigorous selection and retention standards. Students applying for either
program will be expected to have completed a bachelor’s degree in anthropology. Those
students holding degrees in allied fields such as biology, geology, history, psychology, and
sociology may apply for admission but must provide evidence of substantial coursework in
anthropology. Program admission will require a 3.0 overall GPA, the GRE, a writing sample,
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and letters of recommendation from academic faculty or employers. Students will be required to
maintain a 3.0 GPA while enrolled and successfully complete the preliminary examination.

Other: The programs will adhere to all policies and procedures of the Graduate College, which
is assigned broad institutional oversight of all graduate degree and certificate programs.

a. Curriculum

The curriculum requires a core sequence in anthropology with a significant emphasis on
methodology and theory, a sequence of electives, a preliminary examination, and a project
(Master of Applied Anthropology) or a thesis (Master of Arts in Anthropology). The thesis will be
expected to be of sufficient quality to warrant publication in a peer-reviewed journal.

Master of Arts in Anthropology

Course Number and Title Credits

Core Sequence 12

ANTH 501 Synchronic Methods in Anthropology ........ccccevvciiiiiiieirieninnnnn, 3

ANTH 502 Diachronic Methods in Anthropology ............cccooeeeiiii. 3

ANTH 503 History and Theory in Anthropology.........ccocevviiiiieeeeiiiiiiineee. 3

ANTH 504 Quantitative Methods in Anthropology..........cccoeeeeiieeien. 3

With the approval of the supervisory committee, a student may substitute a comparable 3-

credit graduate course for ANTH 504.

Elective Courses 12

Electives must be approved by the supervisory committee. Application of independent

study to the elective requirement is limited to 6 credits. Pass/fail credits and

practicum/internship credits are not applicable to elective requirements.

Preliminary Examination 1

ANTH 600 Assessment-Preliminary Examination ............ccccccoeeeevvvviinnnnnnn. 1

Culminating Activity 6

ANTH 593 ThESIS ..t e e e e e aa e e e e e aaaaaans 6

TOTAL 31

Master of Applied Anthropology

Course Number and Title Credits

Core Sequence 12

ANTH 501 Synchronic Methods in Anthropology ..., 3

ANTH 502 Diachronic Methods in Anthropology ............ccccoeeeeiiii . 3

ANTH 503 History and Theory in Anthropology..........cocecvviiiiieeeiiiiiiiineee. 3

ANTH 504 Quantitative Methods in Anthropology..........ccccoeeeeiieeieeen. 3

With the approval of the supervisory committee, a student may substitute a comparable 3-

credit graduate course for ANTH 504.

Elective Courses 12

Electives must be approved by the supervisory committee. Application of independent

study to the elective requirement is limited to 6 credits. Graded workshop credits, and

practicum/internship credits are applicable to elective requirements.

Preliminary Examination 1

ANTH 600 Assessment-Preliminary Examination ............ccccccoeeeevvvviinnnnnnn. 1

Culminating Activity 6

ANTH 591 PrOJECT. ..ttt e st e e e e e s s s e e e e e e s s sanneeees 6

TOTAL 31
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ANTH 501 SYNCHRONIC METHODS IN ANTHROPOLOGY (3-0-3) (F). A reading-
intensive survey of the major issues, methods, and findings relevant to anthropological
studies of human societies. This course will focus on social processes and phenomena
occurring at one time, including human-resource relationships; social, economic, and
political organization and decision-making; micro-demographics; and spatial patterning
of human groups.

ANTH 502 DIACHRONIC METHODS IN ANTHROPOLOGY (3-0-3) (S). A reading-
intensive survey of the major issues, methods, and findings relevant to anthropological
studies of humans. This course will focus on social processes and phenomena
occurring across time, including basic paleoanthropology, primatology, behavioral
ecology, human evolutionary biology, and genetics.

ANTH 503 HISTORY AND THEORY IN ANTHROPOLOGY (3-0-3) (F). A reading-
intensive survey of history and theory in anthropology from classical times through the
20™ century. A review of history and philosophy of science with emphasis upon
innovations in 19" and 20" century theory relevant to current issues and debates.

ANTH 504 QUANTITATIVE METHODS IN ANTHROPOLOGY (3-0-3) (S). Methods of
multivariate statistics in the analysis of anthropological data.

ANTH 505 QUALITATIVE METHODS IN ANTHROPOLOGY (3-0-3) (alternate years
F/S). An introduction to qualitative methods of research and analysis including in-depth
interviewing, participant observation, focus groups, and discourse analysis.

ANTH 520 QUATERNARY STRATIGRAPHY AND PALEOENVIRONMENTS (3-0-3)
(alternate years F/S). Global to site-specific scale review and evaluation of lithographic
and biostratigraphic contexts focusing on the last three million years of human
prehistory. Emphasis on integration of chronologic, biotic, geomorphic and isotopic
evidence of environmental change on the human time-scale.

ANTH 521 NORTH AMERICAN PALEOENVIRONMENTS (3-0-3) (alternate years
F/S). Examines the application of physical and biotic evidence to evaluate changing
environments and their relationship to prehistoric human populations. Focus is on past
environmental change in western North America placed within continental-scale and
global-scale contexts.

ANTH 522 HUNTER-GATHERER ETHNOARCHAEOLOGY (3-0-3) (alternate years
F/S). Examination of variability in adaptations by modern hunter-gatherer populations
emphasizing subsistence, mobility, and social organization. Focus is on examination of
lithic technology, faunal analysis, and site structure as sources of archaeological
interpretation.

ANTH 523 ADVANCED ARCHAEOLOGICAL FIELD METHODS (3-0-3) (SU).
Emphasis upon developing research designs, decision-making, and in-field project
management. Open to students with previous field experience and graduate work in
archaeology.
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ANTH 530 ADVANCED TOPICS IN EVOLUTIONARY ANTHROPOLOGY (3-0-3)
(alternate years F/S). This course provides the theoretical foundation for testing
evolutionary hypotheses about human cultural variation, human physiological
adaptations and social behavior, and life-history evolution, marriage, reproduction,
inheritance, and subsistence. The course provides a broad, empirical view of hominid-
behavioral evolution and ecology.

ANTH 531 ECONOMIC ANTHROPOLOGY (3-0-3) (alternate years F/S). The
comparative study of economic behavior in hunter-gatherer, tribal, and complex
societies. The course examines subsistence strategies, craft production and
specialization, and exchange, as well as theoretical debates surrounding the topic of
economic transition.

ANTH 532 GAME THEORY AND HUMAN COOPERATION (3-0-3) (alternate years
F/S). Designed as an advanced introduction to the origins and development of human
sociality from the perspective of game theory and evolutionary biology. This course will
review and discuss classic and new papers from anthropology, biology, economics,
political science, and psychology. Issues to be explored include widespread pro-social
behavior among humans, living in small vs. large groups, rank and status, sexual
division of labor, and obstacles to building cooperation and peace on a number of social
scales.

ANTH 533 CROSS-CULTURAL ISSUES IN AGING, DEATH, AND DYING: AN
ANTHROPOLOGICAL APPROACH (3-0-3) (alternate years F/S). This course is
designed as an introduction to the variety of ways in which cultures in the United States
and around the world approach the aging process, the treatment of those who are dying,
and the various collective responses to death. The course relies on the examination of
published work in the area of cross-cultural health care, gerontology, and ritual.

ANTH 534 SEX AND GENDER: AN ETHNOLOGICAL APPROACH (3-0-3) (alternate
years F/S). This course will explore changing definitions and perceptions of sex and
gender within a variety of cultures throughout the world. Biological determinism,
homosexuality, transsexuality, and culturally determined concepts of male and female
behavior are placed within the global discussion of gender that includes, but extends
beyond, academic social theory.

ANTH 580 SELECTED TOPICS IN ANTHROPOLOGY (3-0-3) (F/S). Philosophical and
theoretical issues in anthropology. Developments in methodology and technical
advances in anthropological research. Seminar topics will vary.

ANTH 600 ASSESSMENT (Preliminary Examination) (1-0-1) (F/S). Based on

guidance from their faculty advisory committee, students prepare for and successfully
complete their preliminary examination. Graded pass/fail (P/F) only.

TAB 2 Page 14



b. Faculty

Five official faculty members (tenured and tenure-track) from the Department of Anthropology
will participate in the programs. All five faculty members are active researchers, have published
extensively in national and international journals, and have received funding of their research
through grants and contracts. The official faculty participants are as follows:

Christopher Hill, Ph.D., Southern Methodist University, 1992. Assistant Professor.
Paleoindian archaeology, Paleolithic archaeology, geoarchaeology and environmental
archaeology, Pleistocene and early Holocene paleoecology, Late Cenozoic mammals and
life-history interactions, North America, Egypt.

Robert McCarl, Ph.D., Memorial University, 1980. Associate Professor. Occupational
ethnography, folklore, public folklore, community studies, cultural anthropology, North

America.

Mark G. Plew, Ph.D., Indiana University, 1985. Professor. Hunter-gatherer archaeology,
ethnobiology, human ecology, lithic and ceramic analysis, history of anthropology, Western
North America and Amazonian South America.

Margaret Streeter, Ph.D., University of Missouri. 2005, Assistant Professor. Physical
anthropology, bone histology, hominid evolution, forensic anthropology.

John P. Ziker, Ph.D., University of California at Santa Barbara, 1998. Assistant Professor.
Kinship, social organization and demography, human behavioral ecology, network analysis,
medical anthropology, economic anthropology, circumpolar ethnology; Russia/former Soviet

Union.

The FTE assignments of the official faculty for the first year of the programs (FY07) are given in

the following table:

Regular Faculty Expertise Teaching Responsibility in
Graduate Program

Christopher Hill Archaeology 25% FTE

Mark Plew Archaeology 30% FTE

Robert McCarl Cultural Anthropology 20% FTE

John Ziker Cultural Anthropology 25% FTE

Margaret Streeter Physical Anthropology 25% FTE

Four adjunct faculty members will also participate in the program by teaching graduate-level

coursework and by serving as members of graduate committees:

T. Virginia Cox, Ph.D., University of Georgia, 1980. Associate Professor Emerita with the
BSU Department of Anthropology. Cultural anthropology, educational anthropology,
medical anthropology, Oceania, North America.

Kendall V. House, Ph.D., University of California at Davis, 2000. Lecturer with the BSU
Department of Anthropology. Political economy, cultural theory, labor anthropology.

Pei-Lin Yu, Ph.D., Southern Methodist University, 1999. Lecturer with the BSU Department
of Anthropology. Historic and prehistoric archaeology, ethnoarchaeology of hunters and
gatherers and small-scale horticulturalists, Northern Plains, US, Great Basin, Southwestern
US, Southern Appalachians.

Jon P. Dayley, Ph.D., University of California at Berkeley, 1981. Associate Professor, BSU
Department of English. North and Middle American Indian languages.
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The present five regular and four adjunct faculty members are sufficient to offer the proposed
programs. However, as the programs expand there will be a need for an additional faculty
member. Therefore, the department will request an additional faculty line for an archaeologist
or urban anthropologist, to start in the fall 2008. The department anticipated the addition of the
proposed graduate programs and has substantially revised its undergraduate curriculum in a
way that allows faculty additional time to teach graduate courses, serve on graduate
committees, and mentor graduate students.

c. Students

Students matriculating into the proposed programs will primarily be of two types. Those
interested in pursuing a research-based and/or academic career in anthropology will be seeking
preparation to pursue a doctoral degree at a major university. Those interested in a career as a
professional anthropologist will be seeking appropriate applied coursework and practical project-
based experience. The subject focus and structure of the programs are likely to be attractive to
students from inside and outside Idaho. Most students who matriculate will have undergraduate
degrees in anthropology, but there will also be interest among students from allied fields, such
as biology, geology, geography, and sociology.

d. Infrastructure Support

Personnel: A full-time office manager and work-study staff provide administrative support to the
department and the faculty. The creation of the proposed graduate programs will increase the
responsibilities of the staff, but recent revisions of the undergraduate program have made it
possible for the staff to accomplish the extra work. Because of the department’s long history of
grant and contract activity, the department is competent in grants accounting. Recent additions
of support staff at the college level also should help the department meet any additional
accounting needs. Assistance to faculty members will be provided by the addition of a graduate
teaching assistant and also through graduate research assistants funded through grants and
contracts.

Equipment:

General:
17 Computers (including three laptop computers)
Office equipment: 6 Black and White Printers, 2 Color Printers, Fax Machine,
Scanners, Slide Projectors

Archaeology

Basic Field Equipment (hand tools, screens, kitchens to support archaeological
crews of up to 25 persons)

GIS Station-Dell Precision PWS470 CUP at 3.60 GHZ supported by three Dell
Inspiron ME51 Pentium1.70 GHZ Laptops

3 Transits

Trible/NikonTotal Station with two Trible Geo Xt Hand-Held Units

Wolf Stereomicroscope

Olympus SZTR Microscope

Video Camera Flexcam for Stereomicroscope

Nikon LS-40 ED Film Scanner

Sony Digital Camera
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Canon Powershot Digital Camera

Auger Sampling Kits and Sieving Kits

Laboratory Equipment (calipers, scales)

12-Passenger Dodge Van with 8-Foot Carrying Trailer

800 square foot Archaeology Research and Teaching Laboratory

Small Comparative Modern Faunal Collection

Small Pleistocene Faunal Collection

Artifact Type-Collections: Paleo-Indian, Old World, Americas, Eastern U.S., Western
U.S., Peru, Idaho.

Cultural
Ethnographic Archive of the West
Ethnographic Specimen and Materials Storage Cabinets
Digital Cameras
Digital Tape Recorders
Laptop Computers

Physical Anthropology
Buehler Isomet 1000 Slow Speed Precision Saw
Olympus BX51 Research Microscope with Polarizer
OMNICROFR Digital Color Camera with Soft Ware
Craftsman 9-inch Band Saw
Collection of Human Skeletal Remains
Baboon and Chimpanzee Skeletons
Fossil Hominid Casts
Primate Casts

Cooperating Departments: The Department of Anthropology has cooperative agreements with
the Departments of Biology and Geosciences. Those agreements will provide faculty members
and graduate students with access to the following additional laboratory facilities:
DNA Sequencing: Two automated sequencers and all auxiliary equipment and reagents.
Geochronology: Mass Spectrometer and auxiliary equipment for radio-isotope based
dating methods.
Geographic Information Systems: A GIS laboratory and a complete complement of ESRI
GIS software.
Comparative osteological collections

Library: The department has carefully expanded the library’s anthropology holdings in
anticipation of offering graduate-level courses. At the present time library holdings are
adequate to initiate the two proposed programs. However, although the programs will not
initially require significant additional library resources, additional requested funding will allow for
further acquisitions that may be necessary to support the research focus of newly matriculated
students.

e. Future Plans

There are at the present time no plans to expand either program off campus.
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3. Duplication

The University of Idaho (Ul) offers a Master of Arts degree in Anthropology at its Moscow
campus, and Idaho State University (ISU) offers both Master of Arts and Master of Science
degrees in Anthropology at its Pocatello campus. In addition, nearly every university in
adjoining states offers graduate work in anthropology. Presently, no graduate degrees in
anthropology are offered in southwest Idaho, the service area of Boise State University.
Appendix B compares several aspects of the programs at BSU, Ul, and ISU, including
undergraduate program, existing and proposed graduate programs, and number of faculty
members.

The graduate programs in anthropology proposed by Boise State University offer the following
advantages and distinctions:

IRSA

Graduate programs are defined not only by their titles, but also by the focus of their
research and curricula. Most master’s programs in anthropology offer a traditional four-
field approach, which includes equal preparation in cultural anthropology, archaeology,
physical anthropology, and linguistics. BSU has chosen instead to emphasize its
strengths and in so doing reflects a national trend toward more specialized and focused
master's-level programs. Although students will be exposed to a broad overview of
anthropological topics, the BSU programs will emphasize ecological and biosocial
perspectives in the study of humans.

Consistent with its metropolitan character and emphasis on community engagement,
BSU’s Master of Applied Anthropology program will focus on the preparation of
professional anthropologists who would be employable in state and federal agencies as
well as by consulting companies.

There is extensive local need for graduate programs and coursework in anthropology.
Many professionals and other individuals are not in a position to travel to Moscow or
Pocatello to pursue graduate degrees and/or coursework, but are place-bound because
of personal or professional constraints that keep them in Boise.

BSU is located in the largest metropolitan area of Idaho. Boise is also the location of the
headquarters of all state agencies and many federal agencies. Such co-location
provides direct interaction of graduate students and their mentors with agencies that
need and in many cases fund their research. Itis much easier for agency personnel to
work with researchers in their own location than to travel to other areas of the state.

The development of new graduate programs and the resulting research capacity is an
important aspect of BSU’s vision to become a Metropolitan Research University of
Distinction.

An examination of the graduate programs in surrounding states (see table below) shows
that nearly every major state university has a graduate program in anthropology; those
that don't are land grant institutions with primary focus on agriculture and natural
resources. Thus, it appears that the development of graduate programs in anthropology
can perhaps be considered to be part of the natural maturation process of universities.

Finally, as discussed in emails in Appendix A, the creation of graduate programs in
anthropology at BSU will provide opportunities for collaboration among the faculty
members of Ul, ISU, and BSU. One example would be that faculty members would be
able to serve on graduate committees at other schools. Another would be the
participation of several institutions in statewide grant programs or large-scale studies.
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e In sum, the Boise State programs will have emphases that differ from those at other
institutions, will provide the opportunity for local students to pursue coursework and
advanced degrees in anthropology, and will benefit agencies and other entities in
southwest Idaho with research and projects that directly address local problems.

Masters-level Programs in Anthropology in Idaho and Adjacent States

Institution and Programs Institution and Programs

Idaho State University: University of Nevada — Reno:
Master of Arts in Anthropology Master of Arts in Anthropology
Master of Science in Anthropology PhD in Anthropology

University of Idaho: University of Nevada -- Las Vegas:
Master of Arts in Anthropology Master of Arts in Anthropology

PhD in Anthropology
Montana State University:

none University of Oregon:

Master of Arts in Anthropology
University of Montana: Master of Science in Anthropology
Master of Arts in Anthropology PhD in Anthropology

PhD in Anthropology
Oregon State University:
University of Wyoming: Masters in Applied Anthropology
Master of Arts in Anthropology PhD in Applied Anthropology
PhD in Anthropology
University of Washington:

University of Utah: Master of Arts in Anthropology

Master of Arts in Anthropology PhD in Anthropology

Master of Science in Anthropology

PhD in Anthropology Washington State University:
Master of Arts in Anthropology

Utah State University: PhD in Anthropology

Master of Social Sciences

4. Centrality
The following excerpts from the current role and mission statement for Boise State University
show that the proposed program is consistent with SBOE intentions for Boise State University.

“Boise State University will formulate its academic plan and generate programs with primary
emphasis on ... the social sciences...[as well as several other fields]”,

“...offers a variety of master’s and select doctoral degrees consistent with state needs...”
“...conducts coordinated and externally funded research studies.”

“...is a comprehensive, urban university serving a diverse population through undergraduate
and graduate programs, research...”

The proposed graduate programs are an effort by BSU to “offer master’s degrees consistent
with state needs,” to “generate programs in its primary emphasis areas that include the social
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sciences” and that “serve a diverse population,” and to increase its ability to “conduct research
studies.” Clearly, the proposed degrees fit well within the SBOE'’s stated role and mission for
Boise State University.

In addition, offering of these Masters degree programs fulfills a number of goals and strategies
in Boise State University’s strategic plan, Charting the Course. Specifically, the new programs
respond to the educational needs of the region, integrate research and teaching, promote
research in and with the community, facilitate collaborations across departments and colleges,
and secure funds for research activity, and will aid in recruiting and retaining faculty and in
recruiting and retaining students. BSU'’s success at implementing Charting the Course will, in
large part, determine the institution’s success at achieving its vision of becoming a Metropolitan
Research University of Distinction.

5. Demand
a. The Need for Research by Graduate Students.

Research by faculty members and undergraduate students in the Department of Anthropology is
important to the agencies, businesses, and citizens of southwest Idaho in two primary ways:
First, that research contributes to the development of public policy in areas of historic and
environmental preservation, urban anthropology, cultural resource management, and tribal
consultation. Second, that research provides students a foundation in the human behavioral,
ecological, and physiological sciences, particularly giving students the methodological and
theoretical background to investigate problems relating to human cooperation problems (e.g.,
environmental degradation), and to study current, historical, and prehistoric behavior (e.g., land
and water use, human health and nutrition, and human growth and development patterns).

The creation of graduate programs in anthropology will strengthen our research because
master’s-level students are able to conduct studies of more depth and greater scope than do
undergraduate students. The following are the types of studies presently underway:

e Our research provides information to legal and medical agencies on human osteology,
growth, and development, thereby enabling them to investigate causes of death. We
also conduct histological studies of present-day and ancient human populations in
Poland, Peru, Israel, Iraq, and Guyana and conduct studies on paleoecology and human
phylogenetics. Examples include forensic investigation of human bone found in criminal
and paleontological investigations, and paleoecological studies of Yellowstone National
Park to yield an understanding prehistoric and modern climate variability.

e Our research provides basic information on the causes of various illnesses, thereby
aiding the development of therapies. Examples include alcohol and drug abuse, cancer,
and cardiovascular disease.

¢ We are presently conducting studies that give information on land and resource use by
native peoples in Siberia and Northern Canada, on prehistoric land and resource use in
Idaho, Guyana, Egypt, and North America, on the demographics of native peoples, and
on patterns of human cooperation.

b. The Need for a Graduate Program by Local Industry and Agencies.

A number of natural resource agencies and industries have major offices in Boise, and all
employ master’s-level anthropologists: the US Fish and Wildlife Service, the US Forest Service,
the US Bureau of Land Management, the US Bureau of Reclamation, the Idaho Department of
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Fish and Game, the Idaho Department of Environmental Quality, and the Idaho National Guard.
Industry also has a major presence: Idaho Power Company, Boise Cascade, and numerous
consulting firms. We receive a number of solicitations these agencies and industries seeking
persons holding a master’s degree in anthropology in the field.

In addition, the local cultural resources companies in southwest Idaho have considerable need
for archaeologists and anthropologists at the master’s level. Recently, several local companies,
including Bionomics, Inc. and S.A.l.C, Inc., hired master’s-level archaeologists, and it was
necessary for them to recruit them from outside the area.

Agencies and industry also need local graduate educational opportunities to better recruit,
educate, and retain their employees. Understandably, many companies assess the availability
of appropriate educational programs before locating to an area. It can be argued that the lack of
local master’s-level programs in anthropology is holding back the growth in the areas of cultural
resource management, cross-cultural health care, personnel management, forensic
anthropology in legal and law enforcement, and water and land use development.

c. The Need for a Master’'s Degree Program by Local and Out-of-Area Potential Students.

Our faculty members receive inquiries each year from students interested in receiving an
master’s degree in anthropology at Boise State University. Most of these inquiries are local,
often from individuals who are place-bound and prefer additional education through BSU. A
study of alumni from our BS in Anthropology program indicated that of a sample of 27 who went
on to post-graduate programs, 14 enrolled at BSU, indicating a strong tendency for our students
to stay locally. Only 3 went to Ul and 1 to ISU, an indication that a program at BSU would have
only minor effects on the recruitment efforts at Ul and ISU. We also receive numerous inquiries
from individuals elsewhere in the state and across the country about the availability at BSU of
graduate programs in anthropology.

d. Needs Assessment

The department used a number of methods to assess the need for graduate programs in
anthropology:

e The department solicited input from anthropologists working in the area and region.
Specifically, we sought input from private companies, and state and federal agencies
regarding their interest in having Boise State University offer graduate preparation in
anthropology.

e We queried companies/agencies as to their interest in hiring BSU graduates in
anthropology and the extent to which anthropologists in the area would make use of
graduate programs by seeking degrees or extended training.

e Upper division anthropology majors were asked to respond to a survey of their potential
interest in enrolling in a master’s program in anthropology if offered at Boise State
University.

o General upper division and graduate student populations were asked if they would enroll
in a graduate program at Boise State University or be interested in taking graduate level
courses in anthropology.
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e A number of students use the Interdisciplinary Studies Program to combine coursework
in anthropology with that in allied disciplines. Those students were asked if they would
enroll in an anthropology graduate program.

¢ Alumni who have taken graduate degrees or courses elsewhere were queried as to
whether they would have remained at Boise State University if the department offered
master’s programs.

e. Ongoing Assessment

Ongoing assessment of program design will be accomplished using input from students, alumni,
employers, graduate faculty, the Graduate College, and external program reviewers. Factors
assessed will be the quality of faculty and their teaching, the currency and relevance of the
curriculum, the utility of flexibility in scheduling of courses and methods of delivery, the
availability of internships and research opportunities, the relevance and quality of culminating
experiences, and the ability of students to make satisfactory progress in the program. These
factors are conditioned by the nature of the large and diverse metropolitan population that our
program will serve.

Initial and ongoing assessment of the programs will include formal surveys of prospective and
enrolled students, as well as alumni. Surveys will query students regarding their reasons for
enrolling in the programs or applying to other programs. The department will seek insight as to
why admitted students do not enroll and what appear as the most important issues in their
decisions. The department will further seek to determine the reasons why students in good
standing leave the programs. Ongoing assessment of these groups will permit continuing re-
evaluation of the programs.

Input of current and potential employers is essential to determining the appropriateness of
program design and implementation. The programs will periodically conduct formal surveys and
phone interviews of current and potential employers of Boise State University anthropology
degree-holding graduates. Such surveys will assess the level and type of preparation sought by
potential employers. In addition, companies and agencies offering internships will be asked to
provide evaluation of student performance in areas of preparation that allow assessment of the
success of the program design. The department graduate faculty, in conjunction with the
Graduate College, will assess the results of these surveys in evaluating the need for program
change.

f. Students
There will be four primary sources of students in the program:

1. One source will be a portion of the undergraduate students who graduate from Boise
State University and who desire to continue on to receive a graduate degree. In
many cases, those students would have already established a working relationship
with a faculty member and will have participated in a research project. Surveys by
the Department of Anthropology of undergraduate anthropology students and alumni
extending over the past decade indicate nearly 100% of the approximately 200
respondents support the establishment of graduate education in anthropology at
Boise State University. Furthermore, 100% of the 85 undergraduate students
recently surveyed by the department expressed an interest in enrolling in a Boise
State University master’s program in anthropology or taking graduate courses in
anthropology. A survey of former Boise State eight anthropology students now
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enrolled in the graduate Interdisciplinary Studies program have indicated that they
would enroll in a graduate program in anthropology, were it available. Approximately
eighty alumni who have undertaken graduate work at other institutions have
consistently reported that they would have remained at Boise State University had a
graduate program been offered in anthropology.

2. A second source will be students presently enrolled in the Interdisciplinary Studies
Program, but who would be better suited in a graduate program in anthropology.
We've spoken to a number of students who would prefer to be in the proposed
graduate programs.

3. Another source will be individuals presently employed by government agencies,
consulting companies, and other entities who will want to increase their standing in
their profession by acquiring a graduate degree. The department has received very
positive feedback from its contact of 15 anthropologists working locally and regionally
in private and federal/state service. All expressed interest in providing research and
work opportunities for graduate students and in hiring graduates. Many respondents
expressed dismay that Boise State University does not provide graduate level
training in anthropology.

4. A final source will be bachelor’s level students from outside of the area who are
attracted to the graduate program by the nature of our program, which will provide
research and training opportunities for both Idaho and non-Idaho students in an area
of the western United States that is rich in anthropological significance. The
proposed programs will also give students the communication, observational, and
analytical skills that are the foundation for employment in a variety of areas. The
department and faculty annually receive an estimated 20 to 25 phone calls and web
page inquires regarding the availability of graduate training in anthropology at Boise
State University.

g. Expansion or Extension

The proposed programs are not an expansion or extension of an existing program. There are at
present no plans to deliver the program off campus.

6. Resources

Note: In the tables in section 6, student FTE is computed by dividing the number of student
credit hours generated in an academic year by 24; this method defines 1 FTE as equivalent to a
student who enrolls for 12 credits per semester in a two-semester academic year. Head count
does not match FTE because not all students will enroll in 24 credits per academic year. The
funds listed under “Research personnel” are for a graduate research assistant funded through
grants at the same rate as graduate/instructional assistants, including tuition waiver and fringe
benefits.
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. PLANNED STUDENT ENROLLMENT

Fy 08 FY 09 FY 10
FTE Headcount FTE Headcount FTE Headcount
A. New enrollments 7.34 10 9.0 12 12.0 15
B. Shifting 1.0 2 1.49 3 2.38 5
enrollments
Total 8.34 12 10.49 15 14.38 20
. EXPENDITURES
FY 08 FY 09 FY 10
FTE Cost FTE Cost FTE Cost
A. Personnel Costs
1. Faculty 1.25 $65,618 1.25 $67,587 1.45 $78,674
2. Administrators 0.15 $11,250 0.15 $11,587 0.15 $11,935
3. Adjunct faculty 0.4 $12,360 0.4 $12,731 0.3 $9,834
4. Graduate/instructional Asst. 1.0 $13,402 1.0 $13,804 1.0 $14,218
5. Research personnel 1.0 $13,402 1.0 $13,804 1.0 $14,218
6. Support personnel 0.2 $4,976 0.2 $5,126 0.2 $5,280
7. Fringe benefits 0 $32,738 0 $33,720 0 $37,789
8. Other: Fee waivers 0 $10,974 0 $12,072 0 $12,434
Total FTE Personnel
And Costs: 4.0 $164,720 4.0 $170,431 4.1 $184,382
FY 08 FY 09 FY 10
B. Operating Expenditures
1. Travel $5,000 $6,000 $7,000
2. Professional services 0 0 0
3. Other services 0 0 0
4. Communications $500 $600 $700
5. Utilities 0 0 0
6. Materials & supplies $1,000 $1,500 $2,000
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10.

Rentals

. Repairs & maintenance

Materials & goods for
manufacture & resale

Miscellaneous (equipment)

Total Operating
Expenditures:

C. Capital Outlay

1.

2.

Library resources
Equipment

Total Capital Outlay:

D. Physical Facilities

E. Indirect Costs (overhead)

GRAND TOTAL
EXPENDITURES:

lll. REVENUES

A. Source of Funds

1. Appropriated funds --

IRSA

Reallocation — MCO

Appropriated funds --
New—MCO (Graduate TA)

Federal funds (Graduate RA)
Other grants

Fees

. Other:

GRAND TOTAL
REVENUES:

0 0 0
$3,000 $4,000 $5,000
0 0 0
$1,000 $1,000 0
$10,500 $13,100 $14,700
FY 08 FY 09 FY 10
$1,000 $1,500 $2,000
0
$1,000 $1,500 $2,000
0 0 0
0 0 0
$176,220 $185,031 $201,082
FY 08 FY 09 FY 10
$157,331 $165,191 $180,647
0 0 0
$18,889 $19,840 $20,435
0 0 0
0 0 0
0 0 0
$176,220 $185,031 $201,082
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B. Nature of Funds

1. Recurring*

2. Non-recurring** (Graduate RA)

GRAND TOTAL
REVENUES:
*  Recurring is defined as ongoing operating budget for the program which will become
part of the base.

FY 08 FY 09 FY 10
$157,331 $165,191 $180,647
$18,889 $19,840 $20,435
$176,220 $185,031 $201,082

** Non-recurring is defined as one-time funding in a fiscal year and not part of the base.

a. Faculty and Staff Expenditures

FY 08

Name/Rank Annual Salary FTE Program Student CHR Student FTE
Assignment Salary Dollars

Mark Plew $74,998 0.30 $22,499 40 1.67

Professor

Christopher Hill $43,384 0.25 $10,846 40 1.67

Asst Professor

Robert McCarl $50,325 0.20 $10,065 20 0.83

Assoc

Professor

John Ziker $43,512 0.25 $10,878 40 1.67

Asst Professor

M. Streeter $45,320 0.25 $11,330 20 0.83

Asst Professor

Adjunct $30,900 0.40 $12,360 40 1.67

Professors

TOTAL $288,439 1.65 $77,978 200 8.34

FY 09

Name/Rank Annual Salary FTE Program Student CHR Student FTE
Assignment Salary Dollars

Mark Plew $77,248 0.30 $23,174 40 1.67

Professor

Christopher Hill $44,686 0.25 $11,171 50 2.08

Asst Professor

Robert McCarl $51,835 0.20 $10,367 30 1.25

Assoc

Professor

John Ziker $44,817 0.25 $11,204 50 2.08

Asst Professor

M. Streeter $46,680 0.25 $11,670 32 1.33

Asst Professor

Adjunct $31,827 0.40 $12,731 50 2.08

Professors

TOTAL $297,092 1.65 $80,317 252 10.49
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FY10

Name/Rank Annual Salary FTE Program Student CHR Student FTE
Assignment Salary Dollars

Mark Plew $79,565 0.30 $23,869 40 1.67

Professor

Christopher Hill $46,026 0.25 $11,506 60 25

Asst Professor

Robert McCarl $53,390 0.20 $10,678 55 2.29

Assoc

Professor

John Ziker $46,162 0.25 $11,540 55 2.29

Asst Professor

M. Streeter $48,070 0.25 $12,017 55 2.29

Asst Professor

New Hire $45,320 0.20 $9,064 40 1.67

Asst Professor

Adjunct $32,782 0.30 $9,834 40 1.67

Professors

TOTAL $351,314 1.75 $88,509 345 14.38

The program will not require support personnel or personnel expenditures during the first two
years, other than the office manager listed in section b (Administrative Expenditures) below.

b. Administrative Expenditures

The proposed programs will require additional administrative work by the department chair and
will require program coordination. Both functions initially will be performed by the department
chair. The office manager will assist in clerical duties required by the new programs.

Name/Rank Annual Salary FTE Assignment Program Salary % Salary to
Program

Mark Plew, Chair $74,998 0.15 $11,250 15% of annual

& Program salary

Coordinator

Faith Brigham, $24,884 0.20 $4,977 20% of annual

Office Manager salary

No funds are necessary to support external collaborations.

c. Operating Expenditures

The implementation of new Master’'s programs in Anthropology requires additional operating
expenses. We estimate that the graduate program will require operating expenses in the
amount of $10,500 in FY08, $13,100 in FY09 and $14,700 in FY10.
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C.

Capital Outlay
1. Library Resources

a. Library resources, including personnel and space, are adequate to ensure the
operation and success of the present program.

b. However, the department will require a modest increase in revenues ($2,000 by
FY10) to increase library holdings generally and, in particular, journals that reflect the
research interests of incoming graduate students. By the fifth year of the proposed
programs, the department intends to acquire the following journals not presently held by
Boise State :

Paleogeography, Paleoclimatology, Paleoecology
Quaternary Science Reviews

Quaternary International

Behavioral Biology

Senri Ethnological Series (Museum of Sciences, Osaka)
Sibirica

Ethograficheskoe Obozrenie (Russian Academy of Sciences)

c. There are presently no plans to offer the proposed programs off campus.

2. Equipment and Instruments

The department has in place the necessary laboratory instruments, computers, and other
equipment to meet the needs of the proposed programs. The department has computer
stations, technical instruments (including microscopes), survey and recording equipment
and, a GIS station. Please see section 2.d for a detailed listing of departmental equipment.
The department does, however, anticipate some minor equipment needs over the course of
the first two years of the programs and requests modest support for equipment purchases
($1,000 for each of FY08 and FYQ9; see entry in 11.B.10 above). The department intends to
include equipment allowances in new grants and contracts to cover the costs and
maintenance of any new and/or additional equipment. However, because not all
maintenance can be covered by grants and contracts, a repair and maintenance budget
item is included under operating expense (see entry in 11.B.8 above).

Revenue Sources

1. Reallocation of existing state appropriated funds is represented by reassignment of
portions of faculty FTE, and administrative and support staff FTE, both within the
Department of Anthropology, to the new graduate programs. Reallocation within the
College of Social Sciences and Public Affairs (SSPA) covers the increases in operating
expense and capital outlay (library). One potential concern regarding such reallocations is
the impact of reassigning official (tenure-track) faculty FTE from the undergraduate program
in anthropology to the new graduate programs. However, that impact is offset by the
addition of a new full-time faculty member Streeter starting in the fall 2005 semester (FY06).

2. The new appropriated funds listed in budget item 1ll.A.2 represent a new graduate
teaching assistant assigned to the Department of Anthropology from new FYQ7
appropriations; this assignment of new funds is pending approval of the proposed programs
by the State Board of Education.
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3. The department anticipates that grants and contracts will include provisions for graduate
student support. The department’s record of external funding ranks high among SSPA
departments. The department was awarded during the past academic year nearly $400,000
in external funding. The past three years the department has been listed as receiving
external funding in each quarter of the Office of Research Administration’s quarterly report.
Those listings include proposals to private entities and federal agencies and include
submissions to the National Science Foundation. Proposals typically include support for
graduate students. The department anticipates seeking external foundation support as well.
The department works cooperatively with the Departments of Biology and Geosciences.
Recent hires in geoarchaeology and physical anthropology have increased the level of
cooperation between anthropology and the Departments of Biology and Geosciences. The
addition of graduate programs in anthropology should facilitate collaborations that result in
joint grant submissions that support graduate students.

4. The Schaertle Endowment, held by the BSU Foundation, presently provides
approximately $6,000 annually, which will be used to provide partial support for two to three
students annually. The department plans to increase the endowment through alumni
contributions. Because funds from the Schaertle Endowment will not be used to offset any
of the expenses listed in the “ll. Expenditures” section above, those funds are not included
in the “lll. Revenues” section.
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Appendix A: Letters and Emails of Support
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== Universityofldaho

=i
Office of Provost and Executive Vice
President
Administration Building Room 105
P.O. Box 443152
Moscow, ID 83844-3152
(208) 885-6448

January 22, 2007

Stuart Tennant

Chief Postsecondary Academic Officer
Idaho State Board of Education

650 West State Street, Suite #307
P.O. Box 83720

Boise, ID 83720-0037

Dear Stuart:
The University of Idaho appreciates the opportunity to review the following Notice of Intent.
e Boise State University — Create new MA Anthropology

The University of Idaho raised some question at the State Board Meeting in June 2006 in Twin
Falls regarding Boise State University's proposal for two Masters degrees in Anthropology.
Those concerns were based on an unclear picture of the local and regional need for these
programs in the Treasure Valley.
We have had further discussions with our colleagues at Boise State University and based on
those discussions, the University of Idaho now understands these programs to be consistent with
Boise State University's metropolitan mission, their emphasis on community engagement, and
the place-bound nature of many professional seeking such a degree.

The University of Idaho is in support of the new Master of Arts in Anthropology and the Master of Applied
Anthropology at Boise State University.

Sincerely,

Provost and Executive Vice President

cc: CAAP Members
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IDAHO NATIONAL GUARD
JOINT FORCE HEADQUARTERS
4040 WEST GUARD ST., BLDG 600

BoISE, IDAHO 837055004

Dr. Mark Plew
Chair, Anthropology Department
Boise State University

Subject: Graduate Program in Anthropology for Boise State University
Dear Dr. Plew,

| am writing this letter in support of a graduate program in Anthropology for Boise State
University. The need for an Anthropological graduate program at the university is long
overdue. The institution is the leading academic program in the state of Idaho and is
fast becoming one of the premier universities in the northwest. The addition of a
graduate program in Anthropology, which is one of the fastest growing fields of study,
will only further cement the university as one of the academic leaders of the region.

Furthermore, due to the fact that the city of Boise is the economic hub for the state of
Idaho, a graduate program in Anthropology makes complete sense. Boise is one of the
few Idaho cities that can competitively provide opportunities for graduate students to get
on the job training that closely ties into their academic research, as well as provide
numerous career opportunities after graduation. As the Cultural Resource Manager for
the Idaho Army National Guard and the Idaho Military Division | as well as others in the
field of Anthropology, are constantly looking for qualified individuals to fill positions and
aid in ongoing research. With the addition of a graduate program in Anthropology,
students of Boise State University will be well qualified to meet and in most cases,
exceed any required qualifications.

| strongly support the addition of a graduate program in Anthropology at Boise State
University and as mentioned above, feel that this needed addition will further the
institutions academic dominance.

Sincerely,

/

Jake Fruhlinger
Cultural Resource Manager
Idaho Army National Guard and Idaho Military Division
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IDAHO TRANSPORTATION DEPARTMENT
P.O. Box 7129

20 -800
Boise ID 83707-1129 (208) 334-8000

itd.idaho.gov

August 16, 2005

Boise State University

TRANSPORTATION BOARD

Charles Winder
Chairman

John X. Combo
Vice Chairman
District 6

John McHugh
District 1

Bruce Sweeney
District 2

Monte McClure
District 3

Gary Blick
District 4

Neil Miller
District 5

David Ekern, P.E.
Director

Sue Higgins
Board Secretary

Attn: Mark Plew, Chair
Department of Anthropology
1910 University Drive

Boise, Idaho 83725

RE: Support for New Master’s Programs in Anthropology at Boise State University
Dear Mark,

| am please to send this letter of support for the development of an anthropology graduate
program at Boise State University (BSU).

| am a graduate of BSU's undergraduate program in anthropology (1995). The education
and experience | received at BSU was excellent; however, it was the just first step in
becoming professionally trained as an archaeologist. Because BSU does not offer a
master’s degree in anthropology, | was forced to earn an advanced degree in
anthropology outside of Idaho’s largest metropolitan city. After comparing other
anthropology master’s degree programs both in Idaho and out of state, | chose to further
my education out of state.

| was not looking to complete a program that offered an extensive four-field approach
(cultural anthropology, physical anthropology, linguistics, and archaeology) to the
discipline, but rather | was interested in an archaeological based program that emphasized
a strong ecological perspective to the study of peoples of the past.

If the BSU Department of Anthropology had offered such a program at the time, | would
have highly considered it for my advanced education.

The development of master's programs in anthropology at Boise State University would
serve the public community, the needs of BSU students, and the professional
anthropological and archaeological community in several ways:

» The program would allow students interested in an advanced degree in anthropology to
study in Idaho’s largest population center.

- The program would allow students interested in an advanced degree in anthropology to
gain a broad overview of the diverse nature of the discipline, while focusing on a strong
ecological perspective to the study of humans.

« The program would allow students to focus on methods and theories related to
preserving the culture, heritage, and diversity of all peoples in Idaho and elsewhere.

» The program would produce professionals in the various areas of archaeology and
historic preservation who are firmly grounded in the fundamentals of anthropology.
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Currently there are over 100 full-time professional archaeologists employed in the public
and private sectors here in Idaho. As you are aware, Idaho has a rich and important
history that deserves to be studied by the highest qualified professionals. The
development of master’s programs in anthropology at BSU is one way to ensure that
skilled professionals are being trained for the important archaeological work that will be
conducted in Idaho and elsewhere for many years to come.

As a stakeholder in the future well-being of Idaho archaeology and the preservation of
Idaho history, | urge you to develop new master’s programs in anthropology at Boise State
University.

Please feel free to contact me at marc.munch@itd.state.id.us or 208-334-8449.

Sincerely,

Marc Minch
Transportation Archaeologist
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1 September 2005

To: Mark Plew, Chair, Department of Anthropology
From: Tom Bicak

Re: Letter of Support for Masters Program

Dear Mark:

This letter is in support of the proposed Masters of Arts Program in the Department of
Anthropology at Boise State University. It has been our great pleasure to have the
Department of Anthropology as our academic partner for the past decade. Your students
and our visitors have benefited immensely from our joint ventures and with the advent of
the Canyon Crossroads facility and the proposed Masters program at hand, the future
looks brighter than ever. As always, you can count on our cooperation with the your
Archaeological Field Schools, The Desert Studies Institute and we are grateful for all of
the numerous clearances that your Department has performed for us.

The proposed Masters Program will, without a doubt, be one of the most successful
programs ever at Boise State. Your faculty is strong and dedicated. They possess
remarkable diversity and depth as reflected in their academic offerings and research
record. Your facilities are more than sufficient and the market is obvious. The strongest
element in your favor and the element that will ensure the success of your endeavor is the
wealth of cultural resources available to your potential students. The Black Butte —
Guffey Butte Archaeological District and the rest of southern Idaho will be available to
you and your students because of the relationships with the managing agency that you
have carefully cultivated over the years. There is no other place in the U.S. with the
potential that you have created in Idaho.

You have all of the elements in place. You can count on Canyon County for any support
that you may require to build and sustain your graduate program. We believe that this
program has boundless potential. It will have very positive academic, economic and
cultural impacts on our County.

Sincerely

Tom Bicak
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August 22, 2005

Mark G. Plew

Department of Anthropology
Boise State University

1910 University Drive
Boise, ID 83725

Dear Dr. Plew,

As park superintendent for Canyon County Parks, Recreation and Waterways which
includes Idaho’s first archaeological park, I am writing in support of Boise State
University’s proposed Masters Program in Anthropology. I am excited about the
possibilities this opens up for students interested in advanced cultural studies as well as
individuals already engaged in the discipline.

Due to the accelerated growth of industry, the increased number of federally funded
projects and changing demographics, there has been an increasing need for professionally
trained anthropologists and archaeologists in southwest Idaho over the past several years.
After graduation with a bachelor’s degree in anthropology, BSU students have had to go
to the University of Idaho, Idaho State University or out of state to continue their
education. Many students have settled in the areas where they have received their
graduate training and have not returned to southwest Idaho. The masters program not
only offers BSU undergraduates an advanced education, but would help to retain
professionally trained anthropologists in southwest Idaho.

There is also a growing need for additional professional training for individuals already
employed in cultural resource related agencies. A masters program at BSU would allow
individuals to further their education and increase their skills while remaining on the job.

I commend Boise State University for always striving to meet the needs of the local and
regional community. The Anthropology Department has an outstanding undergraduate
program and I am confident that its professors will guide students in an exemplary and
challenging masters program.

Respectfully,

-
aﬂ'ﬁn ‘;'){&‘f“""—”"—“ )
Sharon Plager /
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@y United States Forest Boise 1249 South Vinnell Way, Suite 200
g@% Department of Service National Boise, ID 83709-1663
: Agriculture Forest 208-373-4100

File Code: 1500
Date: SEP -2 2005

Dr. Mark G. Plew

Chair, Department of Anthropology
Boise State University

1910 University Drive

Boise, ID 83725

Dear Dr. Plew:

We extend our support for the establishment of a Master of Arts in Anthropology and Master of
Applied Anthropology at Boise State University. Since 1989, we have worked with the
Department of Anthropology to hire students as archeological technicians for work on
excavations and surveys. We currently employ two BSU students in this capacity.

The Department of Anthropology is widely recognized for the emphasis faculty place on student
participation in research and field studies projects. As a result of this “hands-on” approach,
students are well versed in the methods and techniques critical to the discipline. We are pleased
with the caliber of BSU students and the quality of work they perform.

These students, however, must pursue a graduate degree in anthropology at other universities to
advance their professional careers. A master’s degree is required to meet the Secretary of
Interior’s professional qualification standards. The standards are integral to the National Historic
Preservation Act, Section 106 compliance process, which drives the majority of work in the
private, State, and Federal sectors. A master’s degree will increase the employment potential of
BSU students.

We look forward to the establishment of a local graduate program in anthropology. The master’s
degree will greatly enhance the outstanding academic opportunities at Boise State University.

Sincerely,

AN

RICHARD A. SMITH
Forest Supervisor

cc: Susanna D Osgood
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United States Department of the Interior %
BUREAU OF RECLAMATION TAKE PRIDE®
1150 North Curtis Road, Suite 100 INAMERICA
Boise, Idaho 83706-1234

INREPLYREFERTO: PN 6514

Dr. Mark Plew

Department of Anthropology
Boise State University

1910 University Drive
HWSC Room 55

Boise, ID 83725-1950

Dear Dr. Plew:

I am writing to support the proposed Master’s Program in Anthropology at Boise State University. As
a federal archaeologist, a Ph.D. candidate at Southern Methodist University, and an adjunct instructor
at BSU, I"d like to offer a few observations for your consideration. In my profession, I see a vacuum in
anthropological education and praxis in the inland Northwest. Currently, the University of Idaho and
Eastern Washington University are the only graduate programs in our region. They are decent
programs but lack the amenities to support a diverse academic curriculum and good prospects for
employment.

Idaho is booming right now. Urban development and resource extraction are driving a critical need for
archaeologists, who protect and salvage cultural sites as required to comply with state and federal laws.
Local employers such as large environmental firms, the state and federal government, and Native
American tribes must recruit out-of-state talent from Washington, Oregon, and further afield. Good
research is scarce since most compliance work is conducted at a rapid pace. As a result, Idaho’s
ancient and historic heritage are consistently under-represented at regional and national professional
conferences and in the academic and public media. A graduate program in anthropology would help
fill these voids. Such a program would be an asset to the academic landscape of the university,
attracting a higher caliber of faculty and graduate students alike. Undergraduate education, too, thrives
in the high-energy environment of a department that “buzzes” with new ideas, debate, and research.

I hope you will take these facts into consideration in your decisionmaking. And if you approve the new
program, please remember provide adequate access to research and teaching assistantships; in the

current economic climate this will give BSU a competitive edge in recruiting high-caliber students.
Thanks for your attention, and feel free to contact me with any questions.

Sinc :
72

Pei-Lin Yu

IRSA TAB 2 Page 38



United States Department of the Interior ==

BUREAU OF LAND MANAGEMENT m
Boise District Office - R
3948 Development Avenue |¢K§4 ERICA
Boise, Idaho 83705
http://www.id.blm.gov/offices/Isrd
In Reply Refer To: |
8100 (120) AUG 19 2005
Dr. Mark Plew
Department of Anthropology
Boise State University
1910 University Drive

Boise, Idaho 83725
Dear Dr. Plew:

I would like to support your proposal to establish a graduate program in Anthropology at Boise
State University. As you know, those seeking a graduate degree must now attend programs at
Idaho State University and University of Idaho or out of state. The BSU program would be of
value to the local professional community serving Boise and surrounding communities.

Currently, there is an absence of professional training in the Boise area for archaeologists. Boise
has several federal agencies employing archaeologists on their permanent staff and contracting
with local consultants on a regular basis. These professionals are working within the confines of
shrinking budgets and are looking for training opportunities and continuing education as well as
graduate degrees. The BSU program would provide these opportunities without the added cost
of travel.

1 applaud your efforts to bring a professional level of training to Boise State University.

Sincerely,

720/
Jerry L. Taylor

Acting District Manager
cc:

Stan McDonald (ID-931)
Dean Shaw (ID-110)
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Journal of Northwest Anthropology
625 North Garfield
Moscow, ID 83843-3624
24 August 2005

Dr. Mark G. Plew, Chairman
Department of Anthropology
Boise State University

1910 University Drive
Boise, ID 83725

Dear Mark:

It is difficult to remember how many years ago that your department proposed a major in
anthropology and the claim was made that this would create an over-supply of
anthropology graduates. Since then this fear has not proven true and [ can only suggest
that the same logic applies to the Master’s degree. Three schools offering the degree
would mean that the state faculty available to the graduate student is increased in
numbers and quality. The programs at all state schools would be strengthened and
increase the communication between the departments. It is still a win-win proposal.

Several years ago a joint program was proposed and accepted in theory by the University
of Idaho and Idaho State University. This program did not come to fruition due largely to
faculty fear and inertia. The development of the Master’s in anthropology at Boise State
University would make such a joint program even more logical and strong.

While I cannot speak for the department at the University of Idaho, I was present at the
separation of the department as a unit with sociology in 1967 and the formation of the
Laboratory of Anthropology. After a tenure of 35 years I think I can speak with some
authority on what would be of the greatest benefit to the field of anthropology in the
university system of the state. An equal and well functioning Master’s program at Boise
State University would be of benefit to all three universities and has my support.

Sincerely,
Roderick Sprague

Professor Emeritus
~ of Anthropology
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Russell T. Gould, Ph.D.
452 Tiffany Trail
Richardson, TX 75081

16 August 2005

Mark G. Plew, Ph.D.
Department of Anthropology
Boise State University

1910 University Drive
Boise, ID 83725-1950

Dr. Plew:

I am writing to support the creation of an Anthropology master’s degree program at Boise
State University. I believe this represents an important step forward in the state’s long-
term plan to emphasize social science education at BSU. While the creation of the
master’s program can be seen as simply remaining consistent with this plan, there are a
number of benefits that deserve elaboration.

After graduating from BSU and continuing in my graduate studies, I always ended up
with at least one fellow student who had received a Boise State anthropology degree.
Among the BSU cohort with which I graduated, a significant majority continued on to
graduate schools across the country. I believe that we succeeded and thrived because of
the combination of academic coursework, field research, and laboratory training that
distinguishes BSU, a characteristic that makes the program stand apart from those offered
at other institutions. As beginning graduate students, many anthropologists struggle with
inexperience in one of these three areas, many never having worked in the field or
prepared publications. BSU emphasized research from the field through the lab and
publication, exposing students to the realities of the discipline which made us highly
sought after as assistants. That broad-spectrum training was important in our securing
fellowships and assistantships that allowed us to earn our advanced degrees.

While advanced degrees in anthropology are often discussed only in the context of the
academic milieu—they also serve those working in a diverse array of professional careers.
There are many professional anthropologists working in careers near their disciplinary
roots, such as federal and state agency archaeologists, social researchers, and forensic
investigators, but the potential job spectrum doesn’t end there. One needs to look no
farther than my own experience as a data architect and integration lead to see but one far-
reaching example. The skills in reasoning, research, data management, and statistical
analysis first developed during my time in BSU’s anthropology program are the
foundation used to accomplish my job. In my case, these served the successful effort to
deploy and maintain explosive detection systems across all U.S. airports as part of a post-
9/11 congressionally mandated security initiative. That is far from what most expect
when hearing that someone is an anthropologist, but there is no doubt that my three
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degrees in anthropology assisted in my contribution to this multi-billion dollar project.
The breadth of knowledge and skills that I developed as an anthropologist have been
instrumental in my professional achievements.

As the master’s program is considered, the broad implications of its potential impact
should not be underestimated. There are many professionally trained anthropologists
achieving important public and private goals, activities well outside of the mainstream
notion as to what it means to be an anthropologist. With the recent strengthening of the
BSU anthropology faculty—now possessing significant expertise in all of the major
subfields of anthropology—it is well-positioned to train the next generation of graduate
students. Ilook forward to seeing where and how far these students go. I fully endorse
your efforts to make this graduate program a reality.

Dr. Russell T. Gould
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Jody A. Ault
1393 . Vietory
WMenidian, TD 53642

August 18, 2005

Dr. Mark Plew

Chair Anthropology Department
Boise State University

1910 University Dr.

Boise, ID 83725

Dear Dr. Plew,

I understand that Boise State University is considering the addition of a Master of Arts in
Anthropology program. This is a move that I believe would greatly benefit the people of
Southern Idaho.

As you know, I have entered the graduate program at Boise State University and have been
accepted in the History Department. This was not my first choice. My choice of a Masters
program was limited mostly by my inability to relocate. There does not exist a graduate
program in Southern Idaho for Anthropology. As the mother of high school age children and the
wife of a self-employed local businessman, I am bound to the Boise Valley and was unable to
continue with my desired education in Anthropology.

However, because of my love of Anthropology, I have chosen to study the early contact period
of American History. In this way, I can continue, to a very limited degree, to use my Bachelors
degree in Anthropology and my Native American Studies Minor to pursue a graduate degree.
This was not the best option, but the only one that was available to me.

When the Master of Arts in Anthropology becomes available, I would like to discuss with you
the possibility of entering the program.
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B 0 | S E 1910 University Drive Boise, Idaho 83725

UNIVERSITY

September 19, 2005

Dr. Mark Plew

Chair, Department of Anthropology
Boise State University

Boise, ID

Dear Dr. Plew

It is my pleasure to express my enthusiastic support for the proposed Master of Arts degree in
Anthropology at Boise State University. The Department of Anthropology has shown itself to
have the academic acumen, depth, and productivity necessary for such a program to be
successful.

I'm especially excited because of the interactions that the new MA Anthropology program will
have with other graduate programs on campus. Two examples come immediately to mind: (i)
The migration patterns of aboriginal peoples (MA in Anthropology) can be studied using the
sequencing of mitochodrial DNA, exactly the same technique used to study the evolutionary
relationships of plants and animals (MS in Biology). (ii) Geographic Information Systems (GIS)
for the analysis of spatial data (MS in Geology). GIS analysis has proven extremely important
to the study of biological communities (MS in Biology) and is very important in studying the
degree to which anthropogenic processes have impact on the natural environment and are
therefore in need of management policies to regulate those processes (MA in Public Policy).
GIS also will be of great use to those who study the spatial relations of artifacts and the
movements of aboriginal peoples (MA in Anthropology).

I'm also excited about the potential for interaction in the forensic sciences realm. Our Dr. Greg
Hampikian is an expert in forensic DNA analysis, and your new physical anthropologist, Dr.
Margaret Streeter, is an expert in forensic anthropology. Between them we have quite a team
of forensic experts at Boise State.

Finally, | look forward to our cooperation in the realm of coursework. Anthropology students will
benefit from our coursework in anatomy and genetics, and Biology students can benefit from
your coursework in human evolution.

Sincerely,
& A
S
Janfés C. Munger, PhD

Department Chair and Professor
Department of Biology
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m BO I S E Department of Geosciences 1910 University Drive Boise, Idaho 83725.1535
phone 208-426-1631

fax 208-426-4061

http:/ /earth.boisestate.edu

UNIVERSITY

Dr. Mark Plew September 16, 2005
Professor and Chair

Department of Anthropology

Boise State University

Dear Mark:

It is my pleasure to write this letter of support for the proposed Master of Arts program in
Anthropology — what a great addition to the graduate portfolio of Boise State University!
As you know, Idaho’s population ranks behind most other states in the percentage of
people who have obtained advanced degrees. Increased availability of graduate
programs like the one being proposed will be important in addressing this issue, and
offering it here at Boise State will allow many of Idaho’s residence to have more direct
access to the program, enhancing its potential impact.

Modern research in Anthropology has grown in scope and now connects with an
amazingly rich landscape of interdisciplinary science. In that regard, the faculty of the
Department of Geosciences look forward to building collaborative course offerings and
research activities with members of the Anthropology Department, when desired or
appropriate, to help support the new MA program. In particular, some of the new isotope
geochemistry analytical facilities housed in our department may provide a resource that
your faculty and graduate students will find valuable in conducting their research and
teaching — we appreciate the opportunity to work together with you, the rest of the
Anthropology faculty, and your new graduate students when the need arises. Based on
discussions with other department Chairs, I know that faculty in other allied sciences —
Biology, Chemistry, Physics, etc. — feel the same way and are excited about the
possibilities your new MA program will promote for collaborative teaching and research.

In conclusion, thanks for the vision and hard work in building the foundation for a new
Master of Arts program in Anthropology. Boise State University and the broader
community of Idaho will be well served by the availability of this program in the future.

Best Regards,

Y L —

orthrup
Assom ate Professor and Chair
Department of Geosciences
Boise State University
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From: Michael Blankenship

To: Plew, Mark

Date: 5/12/2005 5:43:07 PM
Subject: Fwd: Re: MA notice of intent

Dr. Michael B. Blankenship

Dean, College of Social Sciences & Public Affairs
Boise State University

(208) 426-3776

(208) 426-4318 (fax)

http://sspa.boisestate.edu

CARPE DIEM ANTE DIES TE CARPIT

>>> Sona Andrews 5/12/2005 5:38:48 PM >>>
Mike,

| am glad the two departments were able to see the benefits and figure out how to work together. This is to
everyone's benefit to have a range of expertise for graduate committees and field work opportunities.

S

Sona K. Andrews

Provost and Vice President for Academic Affairs
Boise State University

1910 University Drive

Boise, ID 83725-1000

phone: 208.426.1202
fax: 208.426.3779
SonaAndrews@boisestate.edu

>>> Michael Blankenship 5/12/2005 5:28:31 PM >>>
Your suggestion for areas of cooperation with ISU appear to have resulted in a change of attitude. It
seems that they now support us going forward with a proposal. | am confident that Mark will try to find a

way to work with the anthropology faculty at ISU and U of I.

Dr. Michael B. Blankenship

Dean, College of Social Sciences & Public Affalrs

Bz‘z;gefzfgtg%fgvefs'ty From Dr. Anthony Stocks

Ezoa} 426-4318 (fax) At the time of this email he was
http://sspa.boisestate.edu / Chair of the Department of Anthropology
CARPE DIEM ANTE DIES TE CARPIT / daho State University

>>> Anthony Stocks < astocks@isu.edu > 5/12/2005 12:37:37 PM >>>

Hi Mark, | have communicated to our Dean that we agree that the Boise area students would be benefited
by the new programs and that the engagement of the two departments might be enhanced by having

IRSA . TAB 2 Page 46




Mark Plew - Fwd: Re: MA notice of intent ~ Page?

parallel graduate programs. In the end, it doesn't seem worth scrapping about. All those Boise students
might be drifting off to Oregon or Washington, or not attending grad school at all, if you can't offer
opportunities in your service area. Some aspects of institutionally-mixed committees can be handled by
having the faculty member involved be accepted as a member of the graduate faculty of the sister
institution. | serve on a couple of Ph.D. committes at Ul through that mechanism and it can be handled on
a case by case basis. Other aspects can be handled through phone or tele-conferencing. We are always

willing to cooperate in this regard.

As for the summer, | have agreed to work for USAID/Ecuador for at least six weeks in trying to resolve
some problems with an indigenous project in the lowlands that has stalled. The project was supposed to
deal with the demarcation, and ultimately the legalization, of lands of the remaining lowland groups, most
of which, like the Waorani, the Cofan, the Awa, etc., are well-known to the literature. The mission may
also be concerned about what their programmatic reaction should be to the increase in militancy by the
highland groups who recently were a strong force in booting the president out of office, yet again. On the
surface it seems to be a classic "entre la pared y la espada” problem. Incoming presidents promise
populist reforms until they have their first meetings with the IMF and the World Bank and they find that
cannot keep promises without removing themselves from the international monetary system.

Are you involved in a field school this year?
Tony

Mark Plew wrote:

Hi Tony,Sorry for not getting back sooner but it is that time of year. Goodto hear from you. | believe that
my Dean and our Provost do supportcontinued dialog and cooperation between our
departments....somethingthat we have been long committed to....you may remember that | broughtthe
entire ISU anthropology faculty to boise a number of years ago todiscuss joint efforts...so of course BSU
remains as always committed toworking cooperatively with colleagues and other departments around
thestate and region....we believe, however, that our proposed graduateprograms do not duplicate those at
ISU....in fact, we have littleinterest in providing a four field M.A. and will not...further, we donot believe that
what we intend to do with our "applied" masters willduplicate what you are doing at ISU......the focus of our
programs willmean that we do have the depth and breadth of Ph.D. faculty to provide aquality graduate
education....we believe, as well that your concernsabout duplication reflect another time and
place.....BSU's mission andservice area require that we provide these opportunities....as such weare not
interested in pusuring a joint program....but having said that,let me reiterate that we think the
implementation of a graduate programat Boise State could be the catalyst for much new cooperation
betweenour departments....to include student and faculty exchanges, joint fieldprograms, and graduate
student committee service....it seems veryobvious that one of Zikers' students will ask Herb to serve on
acommittee....that makes good sense....we seek not to compete but toenhance the growth and
development of our program in meeting the needsof students in our service area....our programs should
frankly enhanceopportunties for cooperation....further, we do not believe that we willcompete for the same
students....almost 50% of BSU anthropologygraduates in the past 25 years have gone on to graduate
school....ofthose....only three have gone to ISU...so we are hoping that this is nota concern....again, we
are committed to cooperation....but also to thecontinued enhancement of our programs....as | note...these
need notcompete with ISU....and our intention is not to have them do so....welook forward to developing a
working relationship with your departmentand believe that our new programs will facilitate
that!best,MarkPS. What your plans for the summer? Anthony Stocks < astocks@isu.edu > 5/9/2005
12:12:23 PM >>> Hi Mark. | wanted to touch bases with you about your department’s NOIfor the two MA
programs. As you probably are aware, we objected to theduplication as we have both a 4 field M.A. and a
M.S. non-thesis "applied" option for CRM people and others who want to take fewer than4 seminars and
who may not be interested in learning a language. At anyrate, our respective deans talked it over and the
department received anote from our dean: 1. that your department felt there was no duplication 2. that the
NOI was consistent with BSU's 8 year plan. There was also a suggestion that the two departments "talk."
At firstl thought talk would be empty, that our objections had been ruled out; however our Dean says that
your Provost really does want us to talk. This, | think, might be a good thing. You may recall that we tried
toorganize a joint Master's system in the state at one point where, say,people studying with Maschner
could have Ziker on their committee andso forth. Is there any chance we could renew that discussion to
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| (12/27/2006) Jim Munger - BSU M.A. in Anthropology Proposal

From: Donald Tyler <dtyler@uidaho.edu>

To: Kathy Aiken <kaiken@uidaho.edu>
Date: 7/31/2006 12:59 PM

Subject: BSU M.A. in Anthropology Proposal
CcC: Mark Plew <MPLEW@boisestate.edu>
31 July 06

Professor Katherine Aiken

Dean, College of Letters and Social Sciences
University of Id