
STATE BOARD OF EDUCATION MEETING 
June 13-14, 2007 

Lake Coeur d'Alene Room, Edminster Student Union Building,  
North Idaho College 
Coeur d’Alene, Idaho 

 
Wednesday, June 13, 2007, 12:00 p.m., Lake Coeur d'Alene Room, Edminster 
Student Union Building, Coeur d’Alene, Idaho 
 
EXECUTIVE SESSION (Closed to the Public) 
 
Pursuant to Idaho Code Section 67-2345(1), the State Board of Education will meet in 
executive session to discuss one or more of the following: 
 

(a) to consider hiring a public officer, employee, staff member or individual agent. 
This paragraph does not apply to filling a vacancy in an elective office;  
(b) to consider the evaluation, dismissal or disciplining of, or to hear complaints or 
charges brought against a public officer, employee, staff member or individual agent, 
or public school student 
(c) to conduct deliberations concerning labor negotiations or to acquire an interest in 
real property which is not owned by a public agency; 
(d) to consider records that are exempt by law from public inspection 
(e) to consider preliminary negotiations involving matters of trade or commerce in 
which the governing body is in competition with governing bodies in other states or 
nations; 
(f) to consider and advise its legal representatives in pending litigation or where 
there is a general public awareness of probable litigation. 
 

EXECUTIVE SESSION ITEMS MAY BE DISCUSSED AND ACTED UPON, IF 
APPROPRIATE, IN OPEN SESSION. 
 
Wednesday, June 13, 2007, 2:00 p.m. and Thursday, June 14, 2007, 8:00 a.m., 
Lake Coeur d'Alene Room, Edminster Student Union Building  
 
BOARDWORK 
 

1. Agenda Review / Approval 

2. Minutes Review / Approval 

 
OPEN FORUM 
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CONSENT AGENDA 
 BAHR – SECTION I - HR 

1. Boise State University – New Positions, Changes to Positions and Deletions of 

Positions 

2. Idaho State University – New Positions and Changes to Positions 

3. University of Idaho – New Positions 

4. Lewis-Clark State College – New Position and Deletions of Positions 

 BAHR – SECTION II - FINANCE 
5. FY08 Room and Board Rates 

6. Second Reading of Amendment to Board Policy – Section III.T.4 – Intercollegiate 

Athletics  

IRSA 

7. Quarterly Report – Program Changes Approved by the Executive Director 

8. Annual Federal Funds Distribution  

PPGAC 
9. Alcohol permits Issued by University Presidents 

 

BUSINESS AFFAIRS & HUMAN RESOURCES  
 

Section I – HR  
1. Boise State University – Head Women’s Basketball Coach Contract  

2. Boise State University – Advancement Position  

3. First Reading of Amendment to Board Policy – Section I.E  

 
Section II – Finance  
1. Boise State University – Software Licensing & Maintenance Fees  

2. Boise State University - Land Swap with Boise School District  

3. Boise State University - Agreement  with Collegiate Licensing Company  

4. Idaho State University – Addition to Student Recreation Center  

5. University of Idaho – Purchase of Microscope  

6. University of Idaho – Energy Services Performance Contract  

7. University of Idaho – Health Benefits Program Revision  
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8. University of Idaho – Designation of Matriculation Fees for 1999 Student 

Recreation Center Bonds 

9. University of Idaho – Restructure of Relationship with Idaho Research 

Foundation– Lloyd Mues 

10. University of Idaho – Timber Sale from Experimental Forest– Lloyd Mues  

11. Approval of FY08 Operating Budgets - Institutions and Agencies  

12. FY09 Budget Request Guidelines 

13. NCAA Academic Progress Rate Reports  

14. FY07 Intercollegiate Athletic Reports 

15. FY08 Student Health Insurance Plans (SHIP) 

 

PLANNING, POLICY & GOVERNMENTAL AFFAIRS  
1. Presidents’ Council Report  

2. North Idaho College Progress Report  

3. Idaho Public Television Progress Report  

4. Eastern Idaho Technical College Advisory Council Member Appointment  

5. Idaho Board of Library Commissioners Reappointment  

6. Idaho State University Alcohol Waiver  

7. Professional Technical Education – Possible Legislation for Proprietary Schools 

8. Institution/Agency Strategic Plans  

a. Office of the State Board of Education 
b. Boise State University 

i. Small Business Development Center 
ii. Idaho Council on Economic Education 
iii. Tech Help 

c. Idaho State University 
i. Family Practice Residency 
ii. Idaho Dental Education Program 
iii. Museum of Natural History 

d. University of Idaho 
i. WOI (WI) Veterinary Medicine Program 
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ii. WWAMI – Washington, Wyoming, Alaska, Montana, and Idaho 
Medical Education Program 

iii. Forest Utilization Research Program 
iv. Idaho Geological Survey 
v. Agriculture Research and Extension 

e. Lewis Clark State College 
f. Eastern Idaho Technical College 
g. College of Southern Idaho 
h. North Idaho College 
i. Professional Technical Education 
j. Vocational Rehabilitation 
k. Public Television 
l. School for the Deaf and the Blind 
m. Historical Society 
n. Commission for Libraries 

 
INSTRUCTION, RESEARCH & STUDENT AFFAIRS 
Higher Education 

1. Idaho State Board of Education Report on Commonalities and Differences 

Among Colleges and Schools within Idaho’s Public Higher Education Institutions 

– Education Programs  

2. First Reading of Proposed Amendment to Idaho State Board of Education 

Governing Policies and Procedures, Section II.G.6.b.2, Acquisition of Tenure  

3. First Reading of Proposed Amendment to Board Policy III.G.5, Approval 

Procedures  

4. First Reading of Proposed Discontinuation of Board Policy III.M Accreditation, 

and III.N. Private In-State, Out-of-State, Non-Accredited Institutions, and other 

Educational Source Offerings  

5. Annual Report on Postsecondary Programs and Memorandums of 

Understanding  

6. Approval of Temporary and Proposed Rules Governing Opportunity Scholarship  
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7. University of Washington School of Medicine Committee on Admissions for the 

Washington, Wyoming, Alaska, Montana, and Idaho (WWAMI) Program  

8. Approval of Higher Education Research Center Grant (HERC) Program FY 2008 

Recipient 

9. Approval of Higher Education Research Council Budget FY 2008  

10. Round II - Idaho Technology Grant FY08 Grant Funding Recommendations  

 

K-12 

11. Approval of Proposed Rules Governing Thoroughness – Accountability, 

Assignment of Responsibility for AYP Determination  

12. Title II Distribution  

13. Idaho School for the Deaf and the Blind Approval of Temporary Proposed Rule  

 

STATE DEPARTMENT OF EDUCATION  
1. Superintendent’s Update  

2. Accreditation Final Summary Report 

3. Accreditation Revision Discussion 

4. Idaho Reading Indicator (IRI) 

5. Transportation – Student Less than One and One Half Mile  

6. Transportation – Waiver of Student Transportation Funding Cap  

a. Buhl School District 

b. Dietrich School District 

c. Kellogg School District 

d. Meadows Valley School District 

e. Moscow School District 

f. Mountain Home School District 

g. Salmon School District 

h. Valley School District 

i. Wendell School District 

7. Certification Rules – Approval of Temporary and Proposed Rules – IDAPA 

08.02.02 – Rules Governing Uniformity 
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a. Docket No. 08-0202-0701 – Adding Definition to Requirements for 

Professional Growth 

b. Docket No. 08-0202-0702 – Out-of-State Certificate Holders Praxis II 

Waiver 

c. Docket No. 08-0202-0703 – Three Year Interim Certificate 

d. Docket No. 08-0202-0704 – Extension onto Designation Period for 

Teacher-to-New Certificate 

e. Docket No. 08-0202-0705 – Extension onto Designation Period for content 

Specialist Certificate 

f. Docket No. 08-0202-0706 – Extension onto Designation Period for Pupil 

Personnel Services 

g. Docket No. 08-0202-0707 – Certification to Meet Special Needs of Virtual 

Schools and Distance Education and Public School/Postsecondary 

Partnerships 

h. Docket No. 08-0202-0708 – Sunset Idaho Technology Competency 

Assessment 

i. Docket No. 08-0202-0709 – Education Requirements to Begin the 

Alternative Authorization Qualified Paraporfessionals 

8. Professional Standards Commission Nominations 

 
DISCUSSION BY THE BOARD PRESIDENT ABOUT BOARD MATERIALS 
 
DISCUSSION ON COLLEGE OF WESTERN IDAHO 
 
OTHER / NEW BUSINESS 
 

If auxiliary aids or services are needed for individuals with disabilities, or if you 
wish to speak during the Open Forum, please contact the Board office at 334-2270 no 
later than two days before the meeting. While the Board attempts to address items in 
the listed order, some items may be addressed by the Board prior to or after the order 
listed. 
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Boardwork June 13-14, 2007  
 

 
BOARDWORK 1 

1. Agenda Approval 
  
 Does the Board have any changes or additions to the agenda? 
 
 
2. Minutes Approval 
  

BOARD ACTION 
 
To approve the minutes from April 18-20, 2007, May 11, 2007, and May 22, 
2007 as submitted. 
 

 
3. Rolling Calendar
 
 BOARD ACTION 
 

To approve June 19-20, 2008 as the date and Idaho Falls, ID as the location for 
the June 2008 regularly scheduled Board meeting. 
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STATE BOARD OF EDUCATION 
TRUSTEES OF BOISE STATE UNIVERSITY 
TRUSTEES OF IDAHO STATE UNIVERSITY 
TRUSTEES OF LEWIS-CLARK STATE COLLEGE 
BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO 
STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION 

TRUSTEES FOR THE IDAHO SCHOOL FOR THE DEAF AND THE BLIND 
______________________________________________________________________ 

DRAFT MINUTES 
STATE BOARD OF EDUCATION 

April 18-20, 2007 
Whitewater/Clearwater Room, University of Idaho 

Moscow, Idaho 
 
 
A regular meeting of the State Board of Education was held April 18-20, 2007 at the 
University of Idaho in Moscow Idaho.  Board President Laird Stone presided.  Members 
present were: 
 
Laird Stone, President        
Milford Terrell, Vice President    
Paul Agidius, Secretary        
Blake Hall 
Rod Lewis            
Sue Thilo 
Richard Westerberg         
Tom Luna, State Superintendent  
 
 
EXECUTIVE SESSION  
 
M/S (Agidius/Thilo):  To move into Executive Session, pursuant to Idaho Code 
Section 67-2345(1), on April 18, 2007 at 7:00 p.m.  A roll call vote was taken; motion 
carried unanimously. 
 
M/S (Thilo/Agidius):  To go out of Executive Session at 11:10 p.m., and adjourn 
for the evening.  Motion carried unanimously. 
 
In executive session, the Board did one or more of the following: (a) considered hiring a 
public officer, employee, staff member or individual agent; (b) considered the 
evaluation, dismissal or disciplining of, or complaints or charges brought against a 
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public officer, employee, staff member of individual agent, or public school student; (c) 
conducted deliberations concerning labor negotiation or to acquire an interest in real 
property which is not owned by a public agency; (d) considered records that are exempt 
from public inspection; (e) considered preliminary negotiations involving matters of trade 
or commerce in which the governing body is in competition with governing bodies in 
other states or nations; (f) considered and advised its legal representatives in pending 
litigation or where there is a general public awareness of probable litigation. 
 
OPEN SESSION 
 
The Board reconvened at 8:25 a.m. on April 19, 2007 for the Open Session portion of 
the meeting.  Board President Stone thanked the University of Idaho for hosting the 
meeting.   Board President Stone introduced Richard Westerberg, the newly appointed 
Board member, and congratulated Milford Terrell on his reappointment to the Board.  
Board President Stone commented on the tragedies that had recently taken place in 
Idaho as well as at Virginia Tech where students suffered loss of life, injury, and great 
trauma.  There was a moment of silence on their behalf. 
 
BOARDWORK 
 
1. Agenda Approval
 
M/S (Terrell/Agidius):  To accept the agenda as amended.  Motion carried 
unanimously. 
 
By unanimous consent, the Board agreed to move Instruction, Research and Student 
Affairs agenda item number seven dealing with ISAT to a time earlier in the agenda so 
that Superintendent Luna could be present.   
 
By unanimous consent, the Board agreed to include the Transfer of the J.A. Albertson 
Building as item number 15 of the Business Affairs and Human Resources Finance 
Agenda. 
 
By unanimous consent, the Board agreed to change the format for setting student fee 
increases.  Specifically, the Board will hear all of the presentations prior to deliberating 
among themselves and then take action to set all of the fees at one time. 
 
By unanimous consent, the Board agreed to move the item having to do with the 2006-
2007 Accreditation Summary from the Department of Education’s consent agenda onto 
the Department of Education’s regular agenda as item number six.  
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2. Minutes Approval
 
M/S (Agidius/Lewis):  To approve the minutes from February 21-23, 2007 and 
March 26, 2007, as submitted.  Motion carried unanimously. 
 
(NOTE:  A correction was made in the February 21-23, 2007 minutes later in the 
meeting.  That correction is so noted.) 
 
3. Rolling Calendar
 
M/S (Hall/Lewis):  To approve January 21, 2008, as the date and Boise, Idaho as 
the location for the January 2008 regularly scheduled Board meeting.  And, to 
approve April 17-18, 2008 as the date and the University of Idaho as the location 
for the April 2008 regularly scheduled Board meeting.  And, to approve May 19-20, 
2008 as the date and Boise, Idaho as the location for the May 2008 regularly 
scheduled Board meeting.  Motion carried unanimously. 
 
OPEN FORUM 
 
Charles Cline from Lenore, Idaho addressed the Board.  He indicated he was 
representing a number of people who opposed the granting of a special election for the 
Lapwai School District’s facility bond election.  He briefly discussed the reasons for the 
opposition to the special election as well as the facility bond.  Mr. Cline submitted a 
copy of his remarks for the record. 
 
Jennifer Kandler, Director of Boise’s ITT Technical Institution spoke to the Board in 
support of the proprietary school motion and indicated she would be available to the 
Board for questions. 
 
CONSENT AGENDA 
 
M/S (Agidius/Lewis):  To approve the State Board of Education Consent Agenda, 
Tab 1-7, as submitted.  Motion carried unanimously. 
 
1. BAHR Section I – Boise State University – New Positions, Changes to Position 
and Deletion of Positions
 
By unanimous consent, the Board agreed to approve the request by Boise State 
University to create eight (8) new positions (8.0 FTE) supported by appropriated, 
grant and local funds; to change four (4) positions’ title, term, salary and FTE 
(from 3.58 to 5.0 total FTE); and to delete six (6) positions supported by local 
funds. 
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2.  BAHR Section II – Idaho State University – New Positions and Changes to Positions
 
By unanimous consent, the Board agreed to approve the request by Idaho State 
University to create eleven (11) new positions (11.0 FTE) supported by 
appropriated, local, and grant funds; and to increase the FTE on two (2) positions 
(1.0 to 2.0 Total FTE) supported by appropriated, and local funds. 
 
 3.  BAHR Section I – University of Idaho – New Positions
 
By unanimous consent, the Board agreed to approve the request by the 
University of Idaho to create eight (8) new positions (7.5 FTE) supported by 
appropriated, and non-appropriated funds. 
 
4.  BAHR Section I – Lewis-Clark State College – New Position and Deletion of 
Positions 
 
By unanimous consent, the Board agreed to approve the request by Lewis-Clark 
State College to create one (1) new position (1.0 FTE) supported by grant funds; 
and to delete five (5) positions supported by appropriated, and grant funds. 
 
5.  BAHR Section I – Eastern Idaho Technical College – New Positions 
 
By unanimous consent, the Board agreed to approve the request by Eastern 
Idaho Technical College to create four (4) new positions (4.0 FTE) supported by 
the Battelle Energy Alliance, LLC, contract funding. 
 
6.  BAHR Section II – Legislative Audit Reports 

a. Idaho Division of Professional Technical Education 
b. Idaho Public Television 

 
Information item only. 
 
7.  PPGAC – Alcohol Permits Issued by University Presidents 
 
Information item only. 
 
CONSENT AGENDA – STATE DEPARTMENT OF EDUCATOIN 
 
M/S (Hall/Agidius):  To approve the State Department of Education Consent 
Agenda as amended.  Motion carried. 
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1.  Appointment to the Professional Standards Commission for State Department of 
Education Representative 
 
By unanimous consent, the Board agreed to approve the request by the State 
Department of Education to approve the nomination of Nick Smith to the 
Professional Standards Commission. 
 
2.  BYU-Idaho Program Approval (Focus Visit) 
 
By unanimous consent, the Board agreed to approve the State Department of 
Education’s request to approve the Early Childhood/Early Childhood Special 
Education Blended program (Birth to Grade 3) at BYU Idaho.  And, to grant 
conditional approval for the Agricultural Education program at BYU-Idaho. 
 
3.  Administrative Staff Allowance Waiver Requests to Meet Accreditation Standards 
 
By unanimous consent, the Board agreed to approve the requests by the Moscow 
School District #281 and the Shoshone Joint School District #312 for additional 
administrative staff to meet accreditation standards, to be funded by the FY 2007 
Public School appropriation in the amounts of $29,473.90 and $2,016.38, 
respectively. 
 
4.  Weiser School District Out-of-State Tuition Waiver Request 
 
By unanimous consent, the Board agreed to approve the request as submitted by 
the Weiser School District #431 for an out-of-state tuition waiver for four years 
(2006-2007, 2007-2008, 2008-2009 and 2009-2010). 
 
5.  Moved to the Department’s regular agenda as item number 6  
 
6.  Appointment to the Idaho State Curricular Materials Selection Committee 
 
By unanimous consent, the Board agreed to approve the request by the State 
Department of Education for one appointment to the Idaho State Curricular 
Materials Selection Committee as submitted. 
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DEPARTMENT OF EDUCATION AGENDA 
 
1.  Superintendent’s Update 
  
Superintendent Tom Luna reported on his first one hundred days in office.  He 
commented on the positive partnership between the Department and the Governor, 
Legislature, State Board of Education, parents and school districts.  Mr. Luna discussed 
the Department’s budget request and noted that nearly 100% of it was approved.   
 
Mr. Luna spoke about school safety and what the Department intends to do to make 
sure that all schools are safe for Idaho’s children.  Mr. Luna reported that the 
Department had conducted a post-legislative tour of the State.   
 
Board member Hall congratulated Mr. Luna and Governor Otter on the leadership they 
provided to the Legislature on K-12 and Higher Education issues and needs.  He also 
thanked the Legislature for recognizing and addressing the needs last session.   
 
2.  Lapwai School District #341 – Seeking Bond Election Authorization 
 
M/S (Thilo/Westerberg):  To approve the request by Lapwai School District #341 
for the State Board of Education to authorize a bond election for school 
construction pursuant to Idaho Code 63-1309.  Motion failed 4-4 (Stone, Hall, Lewis, 
and Agidius voting Nay). 
 
State Superintendent Tom Luna introduced this item.  While acknowledging the 
comments from Mr. Charles Cline during the Open Forum, Mr. Luna asked the Board to 
stay focused on the school district’s request to waive the six month waiting clause 
regarding a special election.  As a point of information, Mr. Luna noted that the fire 
incident actually occurred prior to the previous election.   
 
Superintendent Harold Ott from the Lapwai School District indicated that significant 
funds have been directed towards improving the educational success of its students and 
improving their proficiency scores.  He agreed that the district could wait until August to 
have another special election, but that would delay the opportunity for the children to get 
into a new facility.   In response to comments made during the Open Forum by Mr. 
Cline, Superintendent Ott noted that the Lapwai District had not run a supplemental 
levy, it had not been careless with its money, and the students were not spending time 
in wasteful activities. 
 
Board member Lewis asked about the outcome of another election and Superintendent 
Ott indicated that he had received many positive comments from constituents that 
indicated strong support.  He noted that the fire did take place prior to the previous  
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election, but two rooms had been closed since then due to soot and smoke damage 
which caused breathing problems.  Superintendent Ott assured the Board there would 
be adequate and accessible polling places. 
 
Board member Hall noted that the statute was straightforward and since the fire 
occurred prior to the previous election the request did not fit the language of the statute. 
 Mr. Luna reported that the Department’s attorney reviewed that particular point and 
determined it did fit within the loose language of the statute as far as the timeline.  Also, 
the Department’s attorney indicated that it fit within the authority of the Board to approve 
the waiver.  Based on that, the Department recommended granting the waiver.   
Board President Stone noted that the situation presented by the Lapwai District is 
similar to those in other districts.  Board member Hall suggested that the recently failed 
bond seemed to indicate the district should give more time to properly educate the 
voters on the needs of the district prior to holding another election.   
 
3.  University of Phoenix – Idaho Program Approval 
 
M/S (Terrell/Agidius):  To approve the State Department of Education’s request 
that the Board grant conditional approval of the three program proposals brought 
forth by the University of Phoenix:  (1) Master of Arts in Education/Administration 
and Supervision; (2) Master of Arts in Education/Teacher Education Secondary; 
(3) Master of Arts in Education/Teacher Education Elementary.   Motion carried 
unanimously. 
 
State Superintendent Tom Luna introduced this item. 
 
4.  Appointment to the Professional Standards Commission 
 
M/S (Hall/Stone):  To approve Randy Schrader as a member of the Professional 
Standards Committee for a term of three years.  Motion carried unanimously. 
 
State Superintendent Tom Luna indicated that the Department of Education 
recommended Randy Schrader to fill this position. 
   
5.  Division of Professional Technical Education to Assume Administrative 
Responsibility for Adult Basic Education (Included GED), Veterans Education 
Coordination, and Proprietary School Coordination. 
 
M/S (Agidius/Stone):  To approve the development and implementation of a 
Memorandum of Understanding with the Department of Education and the 
Division of Professional-Technical Education to move Adult Basic Education and 
General Education Diploma program coordination including administrative 
functions and responsibilities, beginning July 1, 2007.  Transfer of funding, 
including federal appropriation and miscellaneous revenues will be done as 
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appropriate through the state fiscal management processes.  Motion carried 
unanimously. 
 
M/S (Stone/Hall):  To approve a Memorandum of Understanding with the 
Department of Education and the Division of Professional-Technical Education to 
move Veterans Education Coordination, Proprietary School coordination 
including administrative functions and responsibilities, beginning July 1, 2007.  
Transfer of funding, including federal appropriation and miscellaneous revenues 
will be done as appropriate through the state fiscal management processes.  
Motion carried unanimously. 
 
State Superintendent Tom Luna introduced this item and indicated that discussions with 
the various parties involved had taken place.  He recommended approving the transfer 
of responsibility for these functions from the State Department of Education to the 
Division of Professional-Technical Education. 
 
6.  2006-2007 Accreditation Summary Report of Idaho Districts and Schools 
 
M/S (Luna/Terrell):  To approve the request by the State Department of Education 
to approve the 2006-2007 Accreditation Summary Report of Idaho Districts and 
Schools as submitted.   Motion carried unanimously. 
 
This item was moved from the Department’s Consent Agenda.  Board member Lewis 
asked for clarification about the integrity of the process.  Mr. Luna indicated the 
Department is looking at the accreditation process, which is a self-assessment model 
requiring lots of paperwork.  He agreed there is some question whether it has been 
effective.  Board member Lewis asked about charter schools and Mr. Luna indicated 
they also use a self-assessment process, but they also have to meet certain 
requirements outlined in the charter.   
 
Board member Lewis suggested that this was an opportunity to look at the assessment 
process overall.  Board member Hall recommended there be specific goals and 
measures to indicate whether or not schools meet the standards so that when the Board 
says a school is accredited it means something.  Mr. Luna agreed that accountability is 
important. 
 
The Board recessed for lunch at this time and Lloyd Mues of the University of Idaho 
announced several tours had been scheduled for State Board of Education members 
and visitors during lunch break. 
 
At this time Board member Hall requested the opportunity to make a correction to the 
February 2007 minutes. 
 
By unanimous consent the Board agreed to correct the February minutes to 
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reflect the clarification made by Board member Hall.   
 
Board member Hall asked that a correction be made in the minutes from the February 
Board meeting, specifically to item number seven of the Instruction, Research, and 
Student Affairs agenda.  Board member Hall indicated that Board staff had listened to 
the recording from the meeting and provided him with correct language for that item.  
He asked that the minutes be corrected in order to show that following the discussion 
between the Board and Stuart Tennant of the Board Office, Board member Hall 
expressed discomfort at approving the item at that time and moved to table the motion. 
That motion was passed.  In addition, Board member Hall asked that it be noted that 
Board President Stone suggested it would be proper for the motion to be clarified to 
indicate that the item was being tabled to a time certain.  Following that, Board member 
Hall indicated he supported that clarification and noted he would leave the time certain 
up to the discretion of the Board President.  After that, Board member Thilo restated the 
motion as clarified and another vote was taken.  The restated motion also passed.  
These corrections were so noted by the secretary. 
 
BUSINESS AFFAIRS AND HUMAN RESOURCES 
 
Finance Agenda 
 
1.  FY 2008 Appropriations 
 
Jeff Shinn of the Board Office presented this item.   
 
a. Information – Institutions and Agencies 
 
b. College and Universities 
 
M/S (Hall/Agidius):  To approve the allocation of the FY 2008 legislative 
appropriations contained in House Bill 299 for Boise State University, Idaho State 
University, University of Idaho, and Lewis-Clark State College and systemwide 
needs, as presented on page 2.  Motion carried unanimously. 
 
c. Community Colleges 
 
M/S (Hall/Agidius):  To approve the FY 2008 allocation of State General Funds for 
community college support as follows:  $12,356,300 to the College of Southern 
Idaho and $10,788,800 to North Idaho College.  Motion carried unanimously. 
 
d. Professional-Technical Education 
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M/S (Agidius/Stone):  To approve the request from the Division of Professional-
Technical Education for the allocation of the FY 2008 appropriation detailed in 
Exhibit A.  Motion carried unanimously. 
 
e. Promise B Scholarship 
 
M/S (Hall/Agidius):  To approve the amount of the Idaho Promise Scholarship, 
Category B, to be $250 per semester per student ($500 annually) for those current 
recipients who maintain eligibility and for qualified first year entering students 
under the age of 22 in the academic year 2007-2008.  Motion carried unanimously. 
 
f. Promise A Scholarship 
 
Modified M/S (Agidius/Thilo):  To approve the amount of the Idaho Promise 
Scholarship, Category A, to be $3000 per year ($1500 per semester) for those 
applicants who are selected to receive or renew the Idaho Robert R. Lee Promise 
Category A scholarship for the academic year 2007-2008.  Motion carried 
unanimously.   
 
M/S (Agidius/Thilo):  To approve the amount of the Idaho Promise Scholarship, 
Category A, to be $3000 per year ($1500 annually) for those applicants who are 
selected to receive or renew the Idaho Robert R. Lee Promise Category A 
scholarship for the academic year 2007-2008.  Motion carried unanimously.   
 
The original motion was modified to read $1500 “per semester” not “annually”.    
 
2.  FY 2007 Student Fee and Tuition Reports 
  
The Board elected to hear reports and requests from all of the institutions prior to taking 
action.  Jeff Shinn introduced this item.   
 
a. University of Idaho   
  
Dr. Tim White presented this item.  He discussed the University’s need to build an 
infrastructure for the future, as well as to address the current needs.   
 
Vice President for Finance and Administration Lloyd Mues summarized the process that 
was undertaken to arrive at the proposed fee increase of 5.95%.  Mr. Mues discussed 
the rational for the various fees.  Associated Student Body President Berto Cerillo 
presented the student perspective.  He indicated that the process was well publicized, 
very thorough and included discussions with administration.  He noted that the students 
welcome the 5.95% fee increase. 
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Board member Terrell asked about the special-fee students and President White 
explained that this is part of the University’s investment in renewal efforts.  He noted 
that the budget is built on conservative estimates; however, the investment of the past 
18 months shows positive results as far as the attraction of regular students.   
 
President White reported that the increase for in-state and out-of-state is the same 
dollar-wise, which equates to a percentage of 2.6% for out-of-state students.   Board 
member Hall expressed concern that out-of-state students will benefit more than the in-
state students with that approach.  President White noted this would allow UI to better 
compete for out-of-state students where the competition is great.  Board President 
Stone clarified that UI is asking for a 5.95% increase for full-time resident students.   
 
Board member Lewis observed that the UI proposal was thoughtful, but in looking at the 
historical rate of increases he noted it was prudent to ask at what point will it be too 
difficult for students to afford an education.  President White indicated that the status of 
higher education funding is a result of many years and many events.  The University 
seeks to address needs that have accrued over past decades while also addressing 
current and ongoing needs.  Lloyd Mues noted that a third of the revenue that the UI 
needs is provided by appropriation and the rest comes from other sources including 
research grants and private donations.   
 
b. Lewis-Clark State College 
 
President Dene Thomas addressed the Board.  She noted that LCSC worked closely 
with the students and prioritized needs as a result of the process.  Vice President for 
Administrative Services Chet Herbst reviewed the five percent proposed fee increase.   
He noted that the bulk of the request will be used primarily to sustain the current 
programs.  The request is based on a conservative estimate of no-growth.  Mr. Herbst 
noted that LCSC is more dependent on the appropriated funds than UI.  The projected 
enrollment is for an approximate decrease of two percent.   
 
Student Body President Cody Bloomsburg introduced President-Elect Matt Smith who 
echoed the cooperative efforts that took place in the process of determining the fee 
proposal for this year.  Mr. Smith indicated that the finance committee voted 
unanimously on the proposal and the student body was very supportive as well.  He 
reported that more students were asking for increases this year compared to the past.  
Mr. Smith thanked the Board for their work with JFAC on behalf of the institutions this 
year, particularly as far as salaries for instructors.  Mr. Bloomsburg discussed the 
student activity fee increase.  He noted that growth in the extracurricular activities will 
benefit the school by helping to retain traditional students.  He commended the students 
and the administration for being mutually supportive of each other and of the institution. 
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Superintendent Luna asked about student participation in intramural activities.  Mr. 
Bloomsburg noted that a survey taken this year showed that the majority of students 
rank it as very important.  Dr. Thomas said LCSC had seen tremendous growth in the 
number of traditional students and their involvement in intramural sports is significant. 
 
Board member Terrell referred to Tab 2b page 9 and asked how LCSC is addressing 
the decrease in growth.  Dr. Thomas noted that the institution made a conservative 
estimate as a precaution.  
 
Board member Hall asked about addressing inflation.  Mr. Herbst explained that when 
inflation is not met through appropriations or donations and gifts, students end up 
shouldering the burden.  However, LCSC is not comfortable having them to do that.  Dr. 
Thomas emphasized that LCSC wants to make available and maintain quality 
programs.   
  
At this time the Board returned to an Open Forum status for another presentation. 
 
Julian Mathews of the Nez Perce Tribe discussed the need for having a board for Native 
American higher education with student representatives from the different tribes.  Such 
a board would contribute to the State Board of Education on issues related to Native 
Americans.    He described the various ways such a group would benefit Native 
American students and help them transition into the higher education culture.  Board 
President Stone thanked Mr. Mathews and noted that the idea seemed to compliment 
the work of the Department of Education at the K-12 level.  Mr. Luna indicated that this 
type of an infrastructure would provide a more seamless education for Native American 
students.  Mr. Mathews explained that enhancing the opportunities for students would 
also encourage them to pursue graduate degrees as well.   
 
At this time the Board returned to BAHR Section II to continue the Proposed Fee 
Increase presentations 
 
c. Eastern Idaho Technical College 
 
President Bill Robertson discussed EITC’s request.  He indicated that, based on EITC’s 
goal of accessibility, the College was proposing a 3.5% increase of fees for full-time 
students, both resident and non-resident.  Along with the Professional-Technical 
Education fee component, EITC will be able to target both the educational support as 
well as the general maintenance and operations costs of the institution.  He noted that 
the occupancy costs that were approved by the Legislature for the new health building 
made it possible to keep the fee proposal request down. 
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d. Boise State University 
 
President Bob Kustra presented the fee increase proposal for BSU.  He discussed the 
demands placed on the institution over the last few years, which include new programs, 
more comprehensive services for the students, and increased enrollments.   Dr. Kustra 
reported that BSU’s tuition is the lowest historically of the three public universities in 
Idaho, but that BSU has consistently had the largest enrollment increases.   
Vice President for Finance and Administration Stacy Pearson provided specific details 
to the Board and noted that the proposed increase for resident full-time students is 
8.09%.       
 
Dr. Kustra introduced Wyatt Parke, former BSU Student Body President, Molly George, 
former BSU Student Body Vice President, and Amy Ortmann, the new BSU Student 
Body President.  Wyatt Parke reported that there was student representation during the 
fee increase discussions and strong support for the increase.  Molly George reported 
that BSU students were well aware of the 8.09% fee increase proposal because it was 
well publicized and students were provided with numerous opportunities to give input 
and feedback.  Amy Ortmann assured the Board that students are interested in 
enhancing their educational opportunities and that the proposed increase represented a 
long-term benefit to the institution and students. 
 
Board member Terrell asked if the fee increase was in response to the higher 
enrollment numbers than anticipated.  Stacy Pearson noted that the proposal is made 
using conservative numbers.  When asked what the dollar increase will do to students 
who are borderline in terms of affordability Mr. Parke noted that financial aid is available 
and Ms. George used herself as an example indicating that she works two jobs while 
carrying 15 credits.   
 
Board member Lewis raised a point about the funding formula, indicating that it might 
need to be adjusted.  Board member Hall noted it was unfair to settle the equity 
adjustment figure by putting a financial burden on the students and also suggested the 
formula should be corrected.   
 
Board member Hall pointed out that if the BSU proposal was approved it would become 
the highest costing institution in the state.  Dr. Kustra indicated that was not a distinction 
that BSU would choose except to meet the needs of the institution this year.   
 
The Board discussed the issue of growth and how it should be addressed at, and by the 
various institutions.  Dr. Kustra indicated that BSU is the only institution of ISU and UI 
and BSU to increase in enrollment.  Board member Hall asked about coordinating 
growth with the other institutions so that applicants can be redirected to ISU or UI when 
they can’t get into BSU.  Dr. Kustra noted that was something worth studying.  Board 
member Lewis observed, with respect to growth, that BSU had increased its student 
numbers by approximately one third since he had been a member of the State Board.  
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He urged that the Board look at the funding formula to assure that it deals with growth 
adequately. 
 
By unanimous consent, the Board agreed to form a committee to look at the 
funding formula for higher education and Board member Lewis will chair it.  
Board member Westerberg was selected to assist. 
 
e. Idaho State University 
 
Dr. Art Vailas reported that ISU had an open fee process with all constituents included 
in the process.  He made sure the process was straightforward, efficient and 
responsive.  ISU felt that the students should not bear the burden, so the increase is 
modest.  Financial Vice President Ken Prolo reported that ISU proposed a fee increase 
of 5.5%.  He noted that ISU is in the second year of an enrollment decline, but that 
internal adjustments have been made to assure that the budget is balanced.  He 
indicated that nearly half of the increase in the tuition is for the enterprise system which 
is an absolute necessity.  Another part of the fee increase will help offset the occupancy 
for the Rendezvous Complex which ISU did not receive from the Legislature.   
Mr. Prolo noted that the health programs tend to be higher cost programs, so ISU is 
making sure that the programs are efficiently run.  He noted that ISU had met with BYU-
Idaho about collaborative efforts that would benefit both institutions.   
 
Student Body President Ryan Sargent and Student Body Vice President Elect Bryan 
Weet spoke to the Board.  Mr. Sargent reported that he had attended many of the State 
Board of Education meetings over the last few years and thanked the Board members 
for taking time to support him throughout the years with counsel and involvement.  He 
commended Dr. Valais for the reforms that he had put into effect since his appointment 
as ISU President.  Mr. Sargent noted that Dr. Vailas had engaged students at every 
level, and in particular in this last year’s budget process.   
 
When asked about the fee increase, Dr. Vailas observed that Idaho is in a catch-up 
phase and the across-the-board-cuts of the early 2000’s created a significant gap just to 
get to zero in terms of the national picture.  Dr. Valais pointed out that while all of the 
institutions have to catch-up they also must be prepared to address unforeseen needs 
like occupancy and antiquated systems that must be addressed.  He commented on 
how the changes in the job market and the economy drive institutions to adapt in order 
to be able to compete in the global market.   
 
Mr. Sargent thanked Board member Hall for his commitment to keep the fee increases 
down and noted that ISU had focused on that very thing by keeping their request well 
below the higher levels.  He pointed out that during his time at ISU the fee increases 
have gone from being one of the highest to one of the lowest of all the institutions. 
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At this time the Board took up the business of setting fees.  Board President Stone 
thanked the institutions and commended them on their improved communication and 
processes this past year in determining their proposed fee increases.  He urged the 
institutions and students to keep in mind that as the Board moved through the process 
of setting fees, the Board would be considering all the parameters before them including 
the needs of the institutions and their different roles and missions all the while factoring 
in affordability and accessibility. 
 
a. University of Idaho 
 
Substitute M/S (Hall/Lewis):  To approve the annual student fee rates for FY 2008 
for the University of Idaho at an overall increase of 5.0%, to include tuition and 
matriculation fees, facility and technology fees, and activity fees; and to approve 
the annual student fee rate for nonresident tuition of 5.0%.  All other fees are 
approved as requested on Tab 2C, page 6.  Substitute motion carried 5-3 (Stone, 
Terrell and Thilo voted Nay). 
 
M/S (Terrell/Stone):  To approve the annual student fee rates for FY 2008 for the 
University of Idaho at an overall increase of $4,450/5.95%, to include tuition and 
matriculation fees, facility and technology fees, and activity fees; and to approve 
the annual student fee rate for nonresident tuition of $14,300/2.6%.  All other fees 
are approved as requested on Tab 2C, page 6.  (Note: this motion was replaced by a 
substitute motion.) 
 
Board member Terrell clarified that the motion needed to include the word matriculation. 
 Board member Hall made a substitute motion that raised the percentage increase for 
non-resident students.  Board member Terrell spoke in favor of the 5.95% increase for 
the full-time student fees and urged the Board to recognize that the students support the 
fee increase and have been involved in the process all the way through.  He urged the 
Board to vote down the substitute motion.  Board member Westerberg asked about the 
total dollar difference between the two motions.  
  
Board member Lewis explained his support of the substitute motion.  He urged the 
Board to keep in mind what students face today with the increased cost of education.  
He expressed appreciation for what the institutions brought forward today and the work 
they put into addressing the real needs.   
 
Board member Thilo agreed with Board member Hall’s intent to put a greater burden on 
non-resident students.  She recognized the work the University had put into the process 
and the various means noted that are available to offset the costs.  She noted that it 
seemed the University had tightened its belt. 
 
Board member Agidius expressed concern that the Board was telling the institution it 
had to raise its nonresident fees more than the market can bear. 
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State Superintendent Luna spoke in favor of the substitute motion.  He explained that 
just as in making sure that every child graduates academically ready to pursue college, 
the Board needs to make sure that it doesn’t put higher education out-of-reach 
financially for them.  He asked that in the future all the institutions identify specifically 
the areas that are running more efficiently at their institutions, and how the institution 
used those freed up dollars in the classroom.    
 
b. Lewis-Clark State College 
 
M/S (Terrell/Lewis):  To approve the annual student fee rates for FY 2008 for 
Lewis-Clark State College at an overall increase of 5.0 %, to include tuition, 
facility and technology fees, and activity fees; and to approve the annual student 
fee rate for nonresident tuition of 4.98%.  All other fees are approved as 
requested on Tab 2D, page 4.  Motion carried unanimously. 
 
c. Eastern Idaho Technical College 
 
M/S (Terrell/Lewis):  To approve the annual student fee rates for FY 2008 for 
Eastern Idaho Technical College at an overall increase of 3.55%, to include 
tuition, facility and technology fees, and activity fees; and to approve the annual 
student fee rate for nonresident tuition of 3.52%.  All other fees are approved as 
requested on Tab 2E, page 4.  Motion carried unanimously. 
 
d. Boise State University 
 
Reconsidered Substitute M/S (Hall/Agidius):  To approve the annual student fee 
rates for FY 2008 for Boise State University at an overall increase of 6.16%, to 
include tuition, facility and technology fees, and activity fees; and to approve the 
annual student fee rate for nonresident tuition of 5.01%.  All other fees are 
approved as requested on Tab 2A, page 8.  Reconsidered substitute motion carried 
5-3 (Stone, Agidius, and Luna voted Nay). 
 
M/S (Lewis/Hall): Move to reconsider the motion for the 6.16 % increase in 
residential student fees.  Motion carried 6-2 (Luna and Terrell voted Nay). 
 
Substitute M/S (Hall/Agidius):  To approve the annual student fee rates for FY 
2008 for Boise State University at an overall increase of 6.16%, to include tuition, 
facility and technology fees, and activity fees; and to approve the annual student 
fee rate for nonresident tuition of 5.01%.  All other fees are approved as 
requested on Tab 2A, page 8.  Motion failed 3-5 (Hall, Agidius, and Westerberg voted 
in the affirmative). 
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M/S (Lewis/Thilo):  To approve the annual student fee rates for FY 2008 for the 
BSU at an overall increase of 6.5%, to include tuition, facility and technology fees, 
and activity fees; and to approve the annual student fee rate for nonresident 
tuition of 5.01%.  All other fees are approved as requested on Tab 2A, page 8.  
Motion failed 4-4 (Westerberg, Hall, Stone and Agidius voted Nay) 
 
M (Terrell -- there was no second):  To approve the annual student fee rates for FY 
2008 for Boise State University at an overall increase of  8.09%, to include tuition, 
facility and technology fees, and activity fees; and to approve the annual student 
fee rate for nonresident tuition of 5.01%.  All other fees are approved as 
requested on Tab 2A, page 8.  Motion died for lack of a second. 
 
Board member Terrell’s original motion died for a lack of a second.  That was followed 
by a motion from Board member Lewis and an explanation as to his intent.  Board 
member Hall made a substitute motion.  Board member Hall’s substitute motion failed 
as did Board member Lewis’ regular motion.  A motion to reconsider the substitute 
motion passed and the reconsidered substitute motion passed. 
 
Board member Hall explained that he wanted the institutions to be consistent in their 
proposals.  Board member Terrell expressed his opinion that BSU had brought forward 
legitimate numbers and that some institutions have greater needs to be addressed.  
Board member Lewis indicated that he respected Board member Terrell’s opinions.  He 
communicated a support for the spirit of compromise that was forwarded by Board 
member Hall.   Board President Stone followed up with the reminder that the institutions 
were strongly advised last year to come in with legitimate numbers and rationale.  In 
addition, it was emphasized at that time that the institutions understand their proposal 
may not be approved in full. 
 
State Superintendent Luna asked for clarification as to whether BSU received less 
support for their students.   It was noted that the amount of dollars appropriated to BSU 
per student is lower than the other institutions.  Board member Hall clarified that caution 
was needed when comparing dollars per student because graduate student versus non-
graduate student is not a straight across comparison. 
 
e. Idaho State University 
 
Second Substitute M/S (Luna/Hal):  To approve the annual student fee rates for 
FY 2008 for the ISU at an overall increase of 5.0%, to include tuition, facility and 
technology fees, and activity fees; and to approve the annual student fee rate for 
nonresident tuition of 5.0%.  All other fees are approved as requested on Tab 2b, 
Page 4.  Motion carried 6-1-0 (Stone voted Nay and Agidius was absent during the 
vote). 
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Substitute M/S (Lewis/Hall):  To approve the annual student fee rates for FY 2008 
for the ISU at an overall increase of 5.0%, to include tuition, facility and 
technology fees, and activity fees; and to approve the annual student fee rate for 
nonresident tuition of 3.99%.  All other fees are approved as requested on Tab 2B, 
Page 4. 
 
M/S (Terrell/Stone):  To approve the annual student fee rates for FY 2008 for Idaho 
State University at an overall increase of 5.5%, to include tuition, facility and 
technology fees, and activity fees; and to approve the annual student fee rate for 
nonresident tuition of 3.99%.  All other fees are approved as requested on Tab 2B, 
Page 4. 
 
By unanimous consent the Board agreed to take several agenda items out of 
order at this time.   
 
INSTRUCTION, RESEARCH AND STUDENT AFFAIRS  
 
7.  Petition by the American Falls, Caldwell, Meridian, Mountain Home, and Nampa 
School Districts Requesting the Board Waive the Fall ISAT Test Requirement 
  
M/S (Terrell/Luna):  To approve the waiver of IDAPA 08.02.03.111.07.d., the 
Board’s rule requiring that the Idaho Standard Achievement Test be administered 
twice annually, in the fall and spring, on the following conditions:  (1) Idaho 
school districts choosing this option must administer an alternative adaptive 
assessment test developed by Northwest Evaluation Association (NWEA) for Fall 
2007, in lieu of the ISAT prepared by Data Recognition Corp (DRC).  (2) This 
alternative assessment option must be funded by the Idaho school districts that 
determine to offer an alternative assessment test for this period.  (3) This option 
will be available to Idaho school districts for the Fall 2007 test administration 
only.  Motion carried 6-2 (Stone and Thilo voted Nay). 
 
Board member Thilo introduced this item and invited Dr. Linda Clark of the Meridian 
School District to address the issues at hand.  Dr. Clark discussed the goals of the 
district and noted that the district supported the Spring test, but would like a waiver of 
the Fall test so that it can continue the growth test it’s been using.  This would allow for 
continuity of the data that has been collected to date.   
 
Representatives from DRC were invited to comment.  Dave Chayer provided the Board 
with details about their integrated testing system and described how it contributes 
towards instruction.  He noted it is a growth test that will provide a good picture to the 
districts.   Board member Thilo explained that passing this motion will not put Idaho out 
of compliance with the federal requirement; however Idaho has embraced the concept 
of fall testing. 
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Board member Hall clarified that if a school district takes the test under the state 
contract, the state pays for it.  If they choose not to take the state test, the local school 
district has to pay for it.  He also clarified that this is not an ongoing waiver, but rather a 
one-year waiver. 
 
State Superintendent Luna explained that many districts do not yet have a level of 
comfort about the tests.  He recommended allowing districts to use their own test one 
more year if they so choose and that a waiver in no way challenges the integrity of 
DRC.  Mr. Luna noted that it is reasonable for the Board to honor the districts in this 
regard. 
 
BUSINESS AFFAIRS AND HUMAN RESOURCES  
 
6.  Idaho State University – Treasure Valley Building Purchase 
 
M/S (Agidius/Hall):  To approve the request by Idaho State University to begin the 
initial process of purchasing an approximate one-third share of a building 
currently owned by Joint School District #002, in the amount of $5,200,000.  The 
Board delegates authority to the ISU Vice President for Financial Services to sign 
the purchase agreement on behalf of the Board.  Funds for this purchase will 
come from an expected gift to the University, and proceeds of a bond issuance, 
to be requested by ISU at the August 2007 Board meeting.  Motion carried 
unanimously. 
 
M/S Agidius/Hall): To approve the request by Idaho State University to authorize 
the State Division of Public Works to issue a Request for proposal for the design 
and creation of a cost estimate to renovate the building as purchased from Joint 
School District #002.  No construction activity is being approved with this motion. 
  Motion carried unanimously.  
 
M/S (Agidius/Westerberg):  To approve the request by Idaho State University to 
accept a gift in the amount of $5,000,000 from the ALSAM Foundation to be used 
for creation of the design, and resulting construction cost estimate for purchase 
of a building owned by the Joint School District #002, to be used for academic 
purpose and administrative offices.  Motion carried unanimously. 
 
President Vailas presented this item.  Vice President Ken Prolo discussed the 
opportunity for ISU to purchase property and to get out of leasing property in the 
Treasure Valley area.  Mr. Prolo noted that a resolution was approved by the 
Legislature to approve the occupancy of this building.  If this item is approved it would 
come back to the Board in August for the bond.  Board member Lewis asked about the 
anticipated renovation costs and Mr. Prolo indicated that it will be about $10 million 
dollars overall.   
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BUSINESS AFFAIRS AND HUMAN RESOURCES 
 
4.  Boise State University – Land Swap / Boise School District 
 
M/S (Stone/Agidius):  To approve a request by Boise State University to purchase 
land for a land swap with the Boise School District, as follows: 

1) The Board finds the acquisition of the property set forth in this agenda item 
is necessary for the proper operation of Boise State University and is 
economically feasible; 

2) The Board approves the Contract of Sale for purchase of the property in 
question in the amount not to exceed $3.5 million, and the issuance of the 
Note in the principal amount of $3,250,000 with interest-only payments for 
three years at the rate of LIBOR plus 2.35% adjusted monthly; 

3) The Board approves an expected gift of additional property to Boise State 
University, which value will be an amount that equals the difference between 
the final appraised value of the Barber Valley property and the value of the 
contract sale price; 

4) The Board authorizes the University to take such actions necessary to 
complete the purchase, and authorizes the Boise State University Vice 
President of Finance and Administration to sign any documents on behalf of 
the State Board of Education relating to this approval.  Funds for this 
purchase come from Athletic Department revenues. 

The University is directed to return to the Board with all final details of all related 
agreements with the Boise School District.  Role call vote was taken; motion carried 
7-0 (Luna absent during the vote). 
 
INSTRUCTION, RESEARCH AND STUDENT AFFAIRS 
 
5.  Temporary and Proposed Rules Governing Registration of Proprietary Schools 
 
M/S (Agidius/Luna):  To approve the temporary and proposed rule for the 
registration of postsecondary institutions and proprietary schools.  The 
temporary rule will become effective on April 19, 2007.  Motion carried 6-1-0 (Stone 
voted Nay; Hall abstained). 
 
Stuart Tennant explained that this item was tabled at the February Board meeting to 
allow for additional information to be provided to the Board.  Mr. Tennant explained that 
information related to the types of accreditation, as well as the accrediting 
organizations, was outlined in the Board materials.  He noted that including Council for 
Higher Education Accreditation (CHEA) in the rule would allow several other schools to 
be accredited that would not be if the U.S. Department of Education was the only 
accrediting body. 
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Mr. Tennant indicated a checks-and-balance system would be in place to assure that 
the proprietary institutions are held to formal accreditation standards.  The rule change 
will address the concerns of Boise Bible College and New St. Andrews, which are 
already accredited under a faith-based agency.  
 
Karen Echeverria noted that the authority for approving the actual acceptance of the 
transfer of credits is under the Board.  Board member Lewis clarified that CHEA 
accredits other accrediting agencies by a rigorous process.  Mr. Tennant explained that 
because the faith-based accrediting agencies are under CHEA the Board could have 
confidence that those schools accredited by them have passed the rigorous standards 
set forth by CHEA.   
 
At this time the Board agreed to recess at 6:00 p.m. for the evening and reconvene on 
Friday, April 20, 2007 at 7:30 a.m.    
 
M/S (Luna/Agidius): To recess for the evening at 6:00 p.m.  Motion carried 
unanimously. 
 
The Board reconvened on Friday, April 20, 2007 at 7:40 a.m.  Board President Stone 
called the meeting to order and announced that the remaining agenda items had been 
reordered to better facilitate the rest of the meeting.  He also announced that there had 
been a bomb threat at LCSC and Lewiston HS this morning.  He noted that the situation 
appeared to be under control.  Also, Filer High School had a bomb threat yesterday and 
the students were evacuated; no bomb was found.  Board President Stone indicated 
that the Board would join the national moment of silence that was to be observed in 
honor of the Virginia Tech students at 9:00 a.m. Pacific Time.  
 
BUSINESS AFFAIRS AND HUMAN RESOURCES –FINANCE AGENDA (continued) 
 
13.  Lewis-Clark State College – Property Acquisition 
 
M/S (Terrell/Thilo):  To approve the form resolution, included as Attachment 5, 
and the request by Lewis-Clark State College to submit an application to the 
Federal General Services Administration for the intention of acquiring the Federal 
Building in Coeur d’Alene.  Motion carried unanimously. 
 
Board member Terrell introduced this item.   
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3.  Tuition Waiver Reports 
 
M/S (Terrell/Agidius):  To accept the Nonresident Tuition Waiver–Fall 2006 
Reports for Boise State University, Idaho State University, University of Idaho, 
and Lewis-Clark State College, as presented on pages 5-13 of Tab 3 the Business 
Affairs and Human Resources Finance agenda.  Motion carried unanimously. 
 
Board member Terrell presented this item. 
 
5.  Boise State University – Micron Course Fee Arrangement 
 
M/S (Terrell/Hall):  To approve the terms of Boise State University’s proposed 
partnership with Micron and authorize the Executive Director to approve the final 
contract, subject to the Board’s legal review.  Motion carried 7-0 (Lewis recused 
himself). 
 
Board member Terrell introduced this item.  Board member Lewis indicated he had a 
conflict of interest and recused himself from the discussion and the vote. 
 
7.  University of Idaho – Single Bond System – Future Financing Plans 
 
Lloyd Mues discussed the University of Idaho’s intent to refund bonds and issue debt in 
the next few years.  A formal request for approval will be brought to the Board in June, 
2007. 
 
8.  University of Idaho – Transfer Gifted Real Property from University of Idaho 
Foundation 
 
M/S (Terrell/Agidius): To authorized the University of Idaho to accept a deed to 
the subject property from the University of Idaho Foundation in substantial 
conformance to the form submitted to the Regents.  The University of Idaho Vice 
President for Finance and Administration is authorized to sign, on behalf of the 
State Board of Education, any legal documents relating to this transaction.  
Motion carried unanimously. 
 
Lloyd Mues discussed this item and noted that the grantor of the property desired that 
the property be utilized by UI as a preserve and a retreat center.  The property will 
require some renovations to make it suitable for group meetings and retreats.  The UI 
has set aside internal funds to accomplish the needed updates.  
 



Boardwork June 13-14, 2007  
 

 
BOARDWORK 24 

9.  University of Idaho – Turf Replacement Project – Kibbie Activity Center 
 
M/S (Terrell/Stone):  To approve the University of Idaho’s request to purchase and 
install a convertible filled turf system as a replacement for the existing turf in the 
Kibbie Activity Center, in the amount not to exceed $1,800,000.  Motion carried 
unanimously. 
 
Board member Terrell introduced this item. 
 
10.  University of Idaho – Training Room Renovation Project – Kibbie Activity Center 
 
M/S (Lewis/Terrell):  To approve the request by the University of Idaho to proceed 
with the design and construction of the renovation and improvement of the 
training facilities and associated spaces within the ASUI Kibbie Activity Center, at 
a cost not to exceed $900,000.  Funds will come from private gifts made to the 
University to support improvements to athletic facilities.  Motion carried 
unanimously. 
 
Board member Terrell introduced this item. 
 
11.  University of Idaho – Self Funded Health Benefits Plan 
 
M/S (Hall/Lewis):  To approve the request by the University of Idaho to enter into 
the University of Idaho Health Benefits Trust Agreement in substantially the same 
form as the draft attached to the agenda, and with any further edits requested by 
the Idaho Department of Insurance to satisfy Title 41, Chapter 40, Idaho Code, and 
to continually authorize the University of Idaho to transfer University funds to the 
Trust in a manner consistent with, and as required by the Trust Agreement and 
Title 41, Chapter 40, Idaho Code.  Motion carried unanimously. 
 
Lloyd Mues discussed this item and noted that the self-funding plan must operate as an 
independent trust.  The trust will hold and manage all the funds intended for the health 
benefits plan.  The trust will be governed by four trustees who will be UI employees, but 
will not include the President, the Vice President for Finance and Administration, or the 
Assistant Vice President for Human Resources.  Annual and one-time fees will be 
required.  UI anticipates bringing a proposal to the Board in the future that will be more 
of a cafeteria style approach.   
 
Board member Terrell asked about the ability of the Board of Education to control the 
funds.   Board member Hall explained that the funds that go into a trust are dedicated 
for a specific use and he indicated he had no concerns.  
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15.  Transfer of J.A. Albertson Building from UI Foundation to Regents of the UI 
 
M/S (Agidius/Hall):  To accept the transfer of interest in the subject property from 
UI Foundation to the Board of Regents of the UI in substantial conformance to the 
form submitted to the Regents.  Motion carried unanimously. 
 
Board member Terrell introduced this item.  President Tim White asked that the record 
show an expression of appreciation from the University of Idaho to the University of 
Idaho Foundation for their generosity. 
 
12.  Discussion of Potential Amendment to Board Policy – Section V.N. – Grants and 
Contracts 
 
Board member Terrell introduced this information item.  Jeff Shinn noted the item had 
been before the Board previously.  It will come to the Board for first reading in June.   
 
14.  First Reading of Amendment to Board Policy – Section I.E., Executive Officers 
 
M/S (Terrell/Hall):  To table this item until the next Board meeting.  Motion carried 
unanimously. 
 
Dwight Johnson presented this item and noted the proposed changes would bring the 
policy more in line with the State of Idaho practices in regards to agency heads.  He 
indicated that the proposed policy amendment may need additional clarification prior to 
the second reading. 
 
Board President Stone asked if a sentence in section E.3.d. is new language, 
specifically, “A President with tenure privileges may return to the college in the 
institution in which tenure was granted as an academic faculty member.”  Board 
President Stone indicated that decision should be a discretionary power of the Board 
and that this language limits the Board’s authority and power.  He asked that sentence 
be removed.  He also asked the Board staff to review the entire policy to make sure that 
there are no other conflicts in the proposed amendments with existing policies or with 
the Board’s functions. 
 
By unanimous consent the Board agreed to remove that particular sentence.   
 
PLANNING, POLICY AND GOVERNMENTAL AFFAIRS 
 
1.  Presidents’ Council Report 
 
President Tim White presented the Presidents’ Council Report.  He noted that during 
their April meeting they identified items to be discussed at the Board’s strategic planning 
meeting.  In addition, they discussed safety issues in response to the recent murder of a 
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UI student.  He asked the Board to consider having a report from each institution 
regarding their policies, and suggested June would be a good time for that.   Board 
member Hall asked Board President Stone to put that item on the June agenda and to 
have Executive Director Johnson send a letter of notification to each president in that 
regard.  Board President Stone requested Mr. Johnson to also send the same letter to 
agency heads so that they will be prepared to report as well. 
 
2.  University of Idaho Progress Report 
 
President Tim White acknowledged the University of Idaho staff who worked to prepare 
for the Board’s visit and noted that their efforts made it possible to have an effective 
meeting.  Dr. White went on to present a snapshot overview of the University of Idaho.  
He discussed the financial health of the University and its undergraduate programs.  Dr. 
White explained the global impact of the University as it works to build for the 21st 
century.  He indicated that retention rates for freshmen are a bit below the national 
average, but the graduate rates are a bit above the national average.  He spoke about 
several factors driving academic performance, including the expansion of intellectual 
boundaries, enhancing passion and discovery for the students, improving lives through 
scholarships, and creating heightened expectations.    
Dr. White concluded with highlights related to ongoing projects and activities that 
underscore the efforts of the University to provide quality and successful educational 
opportunities to its students.    
 
3.  State Division of Professional-Technical Education Progress Report 
 
Dr. Mike Rush reported on Professional-Technical Education and presented information 
about the DPTE budget.  He briefly highlighted the various programs the agency is 
responsible for, and pointed out that the Division works with the Department of 
Corrections on educational programs they offer.  He reviewed the performance goals of 
the agency and overviewed the success of the PTE system to meet those goals.  He 
discussed enrollment trends and noted that while Idaho’s go-to-college rate is 44%, 
60% of PTE program completers go on to postsecondary instruction.  Dr. Rush reported 
that over 79,000 high school students are reached with PTE programs.  Also, over 
5,000 students met their science requirement this past year through PTE programs.    
 
Dr. Rush concluded his presentation with remarks about the recent shooting at Virginia 
Tech.  He noted that it was important to stand strong against anyone who would steal 
hope away from those who are seeking an education.  Board member Hall extended his 
thanks and appreciation to Dr. Rush for his leadership of the Division, and for his 
willingness to work effectively and efficiently with the Board on various issues and 
efforts throughout the years. 
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4.  2007 Legislative Update 
 
Mark Browning of the Board Office presented this item.  He reported that it was a 
positive year for education in Idaho overall.  Board member Hall thanked the Board staff 
for their work during the past legislative session.  Dwight Johnson thanked Mark 
Browning and Karen Echeverria for their excellent work with the Legislature this year. 
 
5.  Support of “March on Meth” 
 
M/S (Stone/Terrell):  To direct staff to forward a letter to Governor Otter 
expressing the Board’s support of the Governor’s Proclamation on March Against 
Meth.  Motion carried unanimously. 
 
Karen Echeverria introduced this item.   Board President Stone communicated his 
strong support of this effort and noted that through his law practice he has witnessed 
how drugs destroy families, communities and lives.  
 
6.  Development of Memorandum of Understanding between Division of Human 
Resources and the Division of Professional-Technical Education 
 
M/S (Agidius/Terrell):  To authorize the Division of Professional-Technical 
Education to develop and enter into a Memorandum of Understanding with the 
Division of Human Resources to allow the Division of Professional-Technical 
Education to assume administrative responsibility for the training and 
educational programs.  The MOU must be approved by the Board’s executive 
director.  Motion carried unanimously. 
 
Board member Hall presented this item.  Mike Rush explained that the approval of the 
MOU is the first step in the process.  The Division of Professional-Technical Education 
will come back at another time to request that this be included in the PTE budget. 
 
INSTRUCTION, RESEARCH AND STUDENT AFFAIRS 
 
Board President Stone noted that the Instruction, Research and Student Affairs agenda 
had been reordered to facilitate schedules. 
 
6.  Idaho Technology Incentive Grant Program FY 2008 Award 
 
M/S (Terrell/Agidius):  To approve funding for projects as exhibited in the amount 
of $861,800 and direct Board staff to solicit additional proposals for the remaining 
funding available.  Motion carried unanimously. 
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Board member Terrell reported that the review committee had expressed concerns 
once again about the quality of the grants that were submitted.  He commended Lewis-
Clark State College for providing the information that was requested.     
 
Dr. Sona Andrews of Boise State University spoke on behalf of all the institutions, and 
asked that the committee sit down with CAAP to better communicate the purpose of 
these grant funds.  She reported that the institutions had made the same request last 
year, but no meeting had taken place.  Board member Terrell gave his assurance that 
such a meeting would happen this year.   
 
1.  WWAMI Medical Education Program Presentation 
 
Dr. Suzanne Allen and Dr. Andrew Turner presented a report on the regional medical 
education program which represents five states. They discussed the programs offered 
throughout Idaho.   They noted that the Medical Education component allows students 
to complete three of the four years of medical school in Idaho.  They briefly updated the 
Board on the various medical rotations available and mentioned the availability of 
research dollars in Idaho.  They indicated that forty-three percent of Idaho WWAMI 
graduates have returned to Idaho to practice.   
 
Board member Hall asked if there was a prohibition that prevents Idaho from requiring 
graduates to return to Idaho to practice for a period of time as a pay-back for the 
financial support they have received.  Dr. Turner indicated there was not.  He gave the 
example of Wyoming which has a pay-back agreement; however, Wyoming pays all of 
the student tuition and fees which makes it different from Idaho.  Dr. Turner pointed out 
that Wyoming students may opt to pay back the actual funds rather than working it off.   
 
2.  New Doctorate Program Full Proposal – Ph.D. in Water Resources – University of 
Idaho 
 
M/S (Agidius/Luna): To approve the University of Idaho’s request to offer a new 
M.S., Ph.D., Water Resources Program which could lead to a potential for 
concurrent degrees in water resources and law.  Motion carried unanimously. 
 
Provost Doug Baker of the University of Idaho presented this item.  He noted this is an 
interdisciplinary program which focuses on researching and solving critical water issues. 
  
Board member Terrell asked if the other institutions are supportive of the program and 
they agreed they are.  Dr. Baker noted this program fits in with the University’s eight-
year plan and that there are MOU’s in place with the other institutions. 
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3.  New Graduate Program Full Proposal – Executive Master of Business Administration 
– University of Idaho 
 
M/S (Hall/Stone):  To approve the University of Idaho’s request to offer an 
Executive Master of Business Administration.  Motion carried unanimously. 
 
Dr. Doug Baker and Dean Jack Morris discussed this item.  Dr. Baker explained that it 
returns the MBA to northern Idaho.  Dean Morris highlighted the various details of the 
program.  He noted it would tap the need for graduate business education, and will 
allow businesses in northern Idaho to attract and retain highly qualified employees who 
will contribute to the continuing growth of businesses in the area.  It is a twenty-four 
month model that meets the need for local delivery.  Cohort groups can start every year, 
and it allows for flexibility in two locations.  It is a self-sustaining program that requires 
no additional state funds. 
 
Board member Terrell confirmed that other institutions are supportive of the program.  
Board member Lewis commended the UI on the thoroughness of their planning 
process.    
 
4.  Graduate Program Expansion Notice of Intent – Ph.D. in Counselor Education and 
Counseling with an Emphasis in Mental Health, and Marriage and Family Counseling 
 
M/S (Terrell/Agidius):  To approve the Idaho State University request to expand 
their Ph.D. in Counselor Education and Counseling with emphases in Mental 
Health, and Marriage and Family Counseling to Boise.  Motion carried unanimously. 
 
Dr. Robert Wharton of Idaho State University briefly presented this item. He noted the 
institution had gone through the need analysis and that it fits with the eight-year plan.  
Dr. Wharton reported that ISU routinely conducts an analysis for all its programs to 
ascertain ongoing need. 
 
Board member Lewis noted plans by BSU to develop a program with a different 
emphasis.  Dr.  Sona Andrews indicated that BSU’s emphasis will be in school 
counseling and gerontology.  In addition, BSU signed an MOU with ISU based on the 
understanding that ISU will be supportive of BSU’s program.   
 
Dr. Andrews stated her understanding that the Board will have to determine whether the 
Treasure Valley can support two counseling programs, but she emphasized that the 
programs were different.  Board member Hall noted that the Board rules do not inhibit 
BSU from moving forward with a future proposal given that this is their service area.  He 
encouraged the institutions to make sure that both programs are successful.   
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8.  Idaho GEAR UP Update 
 
Stuart Tennant provided an update to the Board.   
 
ELECTION OF OFFICERS 
 
Board President Stone opened nominations for the election of Board officers for the 
coming year. 
 
Board member Hall nominated Milford Terrell for President and the Board gave 
their unanimous consent in favor of the nomination.  Mr. Terrell will serve as 
President for the coming year. 
 
Board member Terrell nominated Paul Agidius for Vice President and the Board 
gave their unanimous consent in favor of the nomination.  Mr. Agidius will serve 
as Vice President for the coming year. 
 
Board member Agidius nominated Sue Thilo for Secretary and the Board gave 
their unanimous consent of the nomination.  Ms. Thilo will serve as Secretary for 
the coming year. 
 
OTHER BUSINESS 
 
Board member Hall expressed thanks to Laird Stone for serving as the Board President 
this past year.  He remarked on the enormous commitment of time, work, and 
dedication required to fulfill the responsibility, and noted that Mr. Stone had done an 
excellent job.  The other Board members also expressed their appreciation. 
 
There being no further business, the Board entertained a motion to adjourn. 
 
M/S (Luna/Agidius):  To adjourn the meeting at 10:30 a.m.  Motion carried 
unanimously. 
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STATE BOARD OF EDUCATION 
TRUSTEES OF BOISE STATE UNIVERSITY 
TRUSTEES OF IDAHO STATE UNIVERSITY 
TRUSTEES OF LEWIS-CLARK STATE COLLEGE 
BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO 
STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION 

TRUSTEES FOR THE IDAHO SCHOOL FOR THE DEAF AND THE BLIND 
______________________________________________________________________ 

DRAFT MINUTES 
STATE BOARD OF EDUCATION 

May 10-11, 2007 
Sun Valley Room, Harrison Plaza Suites, Boise, Idaho 

 
 

A special meeting of the State Board of Education was held May 10-11, 2007 in the Sun 
Valley Room of the Harrison Plaza Suites in Boise, Idaho.  Board President Milford 
Terrell presided. 
 
Present: 
Milford Terrell, President        
Paul Agidius, Vice President      
Blake Hall            
Rod Lewis          
Laird Stone           
Richard Westerberg       
Tom Luna, State Superintendent  
 
Absent:  Sue Thilo 
 
EXECUTIVE SESSION  
 
M/S (Westerberg/Stone): To move into Executive Session, pursuant to Idaho Code 
Section 67-2345(1), at 8:00 a.m., on May 10, 2007.  A roll call vote was taken; motion 
carried unanimously. 
 
M/S (Lewis/Agidius): To go out of Executive Session at 7:30 p.m., and adjourn for 
the evening.  Motion carried unanimously. 
 
In executive session, the Board did one or more of the following: (a) considered hiring a 
public officer, employee, staff member or individual agent; (b) considered the 
evaluation, dismissal or disciplining of, or complaints or charges brought against a 
public officer, employee, staff member of individual agent, or public school student; (c) 
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conducted deliberations concerning labor negotiation or to acquire an interest in real 
property which is not owned by a public agency; (d) considered records that are exempt 
from public inspection; (e) considered preliminary negotiations involving matters of trade 
or commerce in which the governing body is in competition with governing bodies in 
other states or nations; (f) considered and advised its legal representatives in pending 
litigation or where there is a general public awareness of probable litigation. 
 
OPEN SESSION 
 
The Board reconvened at 8:13 a.m. on Friday, May 11, 2007 for the Open Session 
portion of the meeting.  Board Vice President Agidius opened the meeting.  Board 
President Terrell and State Superintendent Luna joined the meeting in progress. 
 
Stuart Tennant of the Board Office introduced Dr. Sandra Elman, President of the 
Northwest Commission for Colleges and Universities (NWCCU), to discuss the regional 
accreditation process and various federal initiatives.  Dr. Elman urged the Board to look 
at the planning and governance standards because they are germane to the work of the 
Board and the institution presidents.  She explained that Idaho’s governance system 
allows the State Board of Education to ensure that colleges and universities meet 
accreditation standards.  She encouraged the Board to consider the national trends 
along with issues related to growth and economic development as it goes through the 
strategic planning process. 
 
Board member Stone asked about the Board’s role in the accreditation process.  Dr. 
Elman pointed out that the Board should be very involved in the institution’s self-study 
process, in the review of the institution’s self-study report, and during the institution’s 
meeting with the evaluation team.   She indicated that when the Commission meets with 
the institutional president regarding accreditation, the Board doesn’t need to be present 
unless there is an adverse condition or specific need to address.   
 
Board member Lewis asked about changes at the federal level.  Dr. Elman reported that 
the Commission is in the process of negotiated rule making with the U.S. Department of 
Education and discussed three areas where the rule changes would have significant 
impact.  One is in the area of data collection and analysis related to student outcomes; 
another is in the area of credit transfer; a third is in the area of public disclosure.  Dr. 
Elman explained that limited resources could shift the data collection responsibility from 
the Commission to the institutions which may create issues as to how the data is 
collected and analyzed.  It also raises questions about who sets the benchmarks and 
how the Commission will hold the institutions accountable.  Dr. Elman indicated that the 
negotiated rulemaking committee must decide to either accept or reject the whole 
package put before them by the Secretary of Education which means there are no easy 
answers. 
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Board member Hall asked Dr. Elman how a governing board should properly operate.  
Dr. Elman indicated that a governing board should work with each institution individually 
and respectively, to ensure that each institution’s mission, vision, and educational 
objectives are fulfilled.  She explained that a governing board should ensure that each 
institution has the necessary financial resources.  Board member Hall pointed out that 
the State Board of Education is able to set fees and tuition and to make 
recommendations to the Legislature related to funding needs for the institutions.  He 
discussed the Board’s responsibility to ensure adequate funding while at the same time 
maintaining accessibility and affordability.  Dr. Elman conceded it is a balancing act. 
   
Board Vice President Agidius asked how the Commission would accredit a new 
community college.  Dr. Elman said that usually the new community college would ask 
the Commission to meet with the institution to start working on the application process.  
Another approach she mentioned was from Oregon where two new institutions 
remained under the umbrella of the host college during the initial stages of application 
and prior to becoming a full-fledged candidate for accreditation. 
 
Board member Lewis inquired about counsel for Idaho specifically and Dr. Elman 
expressed her great respect for the Board and its staff given all that they are asked to 
accomplish and oversee.  She suggested the Board may want to consider appointing 
different sub-groups to work exclusively and separately on higher education and K-12.   
 
STRATEGIC PLANNING 
 
1.  2007 Strategic Plan 
 
Chet Herbst presented a strategic plan development approach and timeline for the State 
Board of Education to consider.  Dr. Herbst noted he was formerly the Director of 
Planning at Lewis-Clark State College prior to his current position.   
 
2.  2008 Draft Strategic Plan/Working Document 
 
M/S (Stone/Hall):  To adopt the recommendations that Chet Herbst presented and 
form a strategic planning team as recommended.  Motion carried unanimously. 
 
Dr. Herbst discussed a reality-based approach to strategic planning based on real world 
calendars, budgeting cycles, and legislative expectations.  He noted that in the past 
those things have been missing from the State Board’s planning process.  In addition, a 
lack of coordination between the Board and its subordinate agencies and institutions as 
far as the strategic planning process, have made the Board’s strategic plan less 
effective.   
 
Dr. Herbst explained that in 2006 the Legislature determined to be more involved in the 
planning process and wants all plans to be relevant, related, and used for decision 
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making at all levels.  He suggested that the State Board of Education and its 
subordinate entities follow the roadmap provided by the Legislature so that the Board’s 
strategic plan can be anchored to real world timelines, budget cycles, relevant issues, 
and the Governor’s and the Legislature’s requests.   
 
Dr. Herbst explained that early discussions with Board staff included a review of 
statutory guidance as well as a study of other states’ planning approaches.  It was 
determined to maintain a link to the previous strategic plan and its four goals while also 
striving for simplicity and clarity and the use of off-the-shelf resources when possible to 
support the plan. 
 
Dr. Herbst walked through the skeleton plan for the Board noting it is anchored directly 
to the state statute.  It frames the planning timelines and activities within legislative and 
accreditation cycles; it clarifies the respective roles of the Board and subordinate 
entities; and it takes advantage of the institutional manpower and expertise by putting 
together planning teams to focus on the specific aspects of the plan towards the goal of 
carrying out the legislation.  As a result of this approach, the Board’s strategic plan can 
be used as the basis for relevant decision-making and recommendations that will be 
forwarded to the Legislature.   
 
Dr. Herbst demonstrated how available data can be easily accessed to underscore the 
objectives presented in the plan when it is presented to the Legislature.  He emphasized 
that this is the type of information that should be presented year in and out in the 
strategic plan.  As part of the Board’s planning cycle, the Board should convene at the 
end of the legislative session specifically to review the plan and determine what was 
successful, what needs to continue on, what needs to be changed, and what should be 
incorporated into the next plan.   
 
Dr. Herbst summarized the committee’s recommendations which include organizing and 
delegating responsibilities for writing the strategic plan; having the strategic plan team 
flesh out the strategic plan by using an approach that complies with statute; and 
pursuing training opportunities for all of those working on the strategic plan writing.  He 
indicated that a draft plan would be ready for the Board to review at the August meeting. 
 Following discussion by the Board, it was recommended that Karen Echeverria work 
with Chet Herbst to put together a planning team to develop a draft plan for the August 
meeting.   
 
Board member Lewis asked that there be further discussion at some later time on the 
various points and issues raised by Dr. Elman as part of the process of developing the 
strategic plan.  He noted that the need to focus more adequately on higher education 
may mean reassigning duties of the Board or the Board staff.  Along that same line, he 
suggested that the Board think in terms of developing more expertise and concentrated 
training among the Board members.   
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Board member Hall noted that one of the goals of the long-term strategic plan may be to 
look at how the Board sets fees each year.  He suggested that long-term planning could 
make it possible to project fees.  That, in turn, could help institutions plan for growth, 
parents plan for costs, and the Legislature better understand what it may need to do to 
ensure adequate funding of higher education.  Board member Stone concurred that 
incorporating that kind of analysis into the Board’s strategic plan process would be 
beneficial.  He pointed out that each institution goes through a planning process already 
and develops an institutional strategic plan based on anticipated growth and needs.   
 
BUSINESS AFFAIRS AND HUMAN RESOURCES 
 
3.  University of Idaho – Tenure Policy Waiver 
 
M/S (Lewis/Stone):  To waive application of Board Policy Section II.G.6.i. to allow 
the University of Idaho to offer a tenured faculty position to the qualified 
candidate selected by the University for the position of Vice President for 
Research.  Motion carried 6-1 (Hall voted Nay). 
 
Board President Terrell asked about the possibility of looking at the policy itself and 
making changes so that it is more consistent with other positions.  Board member 
Agidius indicated it would be a good approach and would allow the institutions to recruit 
more competitively.  Board member Hall indicated a discomfort with providing tenure to 
individuals and that the Board policy should not be changed.  Board member Stone 
noted that the problem with the current policy is that if the institution just changes the 
position title to Assistant Vice Provost that qualifies it for tenure.   
 
President Kustra of Boise State University indicated that nationally, those who are 
recruited and hired for the Vice President of Research positions usually expect and get 
tenure in the department or area of expertise where they come from.  President Vailas 
of Idaho State University noted that in his experience in other states tenure 
appointments had to be approved by the board so the tenure issue wasn’t a problem.  
The Board pointed out that in Idaho, the Board does not sign off on tenure, the 
institution does.  President Thomas of Lewis-Clark State College emphasized that 
quality candidates won’t apply for a Vice President of Research position unless it comes 
with tenure.  Board member Lewis suggested changing the policy to make it consistent 
with other positions.   
 
4.  Compensation – Agency Heads 
 
M/S (Westerberg/Stone):  To set the annual salary of Dr. Michael Graham, 
Administrator for the Division of Vocational Rehabilitation, at $92,680.35 effective 
July 1, 2007. 
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M/S (Westerberg/Hall):  To set the annual salary of Mary Dunne, Director of the 
Idaho School for the Deaf and the Blind, at $74,460.00, effective July 1, 2007. 
 
M/S (Westerberg/Ledington):  To set the annual salary for Peter Morrill, General 
Manager of Idaho Public Television, at $87,346.06, effective July 1, 2007. 
 
M/S (Westerberg/Agidius):  To set the salary of Dr. Michael Rush, Administrator of 
the Division of Professional-Technical Education, at $98,201.79, effective July 1, 
2007. 
 
5.  Compensation – Institution Presidents 
 
M/S (Westerberg/Stone):  To set the salary of Dr. Arthur Vailas as President of 
Idaho State University at $273,000.00, effective July 1, 2007. 
 
M/S (Westerberg/Stone):  To set the salary of Dr. Robert Kustra as President of 
Idaho State University at $282,463.00, effective July 1, 2007. 
 
M/S (Westerberg/Agidius):  To set the salary of Dr. Timothy White as President of 
the University of Idaho at $291,911.76, effective July 1, 2007. 
 
M/S (Westerberg/Agidius):  To set the salary of Dr. Dene Thomas as President of 
Lewis-Clark State College at $146,141.14, effective July 1, 2007. 
 
M/S (Westerberg/Hall):  To set the salary of William Robertson as President of 
Eastern Idaho Technical College at $113,305.50, effective July 1, 2007. 
 
M/S (Westerberg/Hall):  To approve a vehicle allowance in lieu of a vehicle for 
certain institutional presidents at an annual amount of $7,200.00. 
 
6.  Special Meeting for Fee’s Discussion 
 
M/S (Agidius/Stone):  To set a special Board meeting for Monday, April 7, 2008, 
for the purposes of conducting fee hearings for the colleges and universities in 
Boise Idaho.  Motion carried 5-2 (Lewis and Hall voted Nay). 
 
Board President Terrell discussed having a special fee setting meeting.  He noted it 
would make it possible for the Board to concentrate its full attention on this important 
activity.  In addition, participants who only need to attend the regular meeting of the 
Board wouldn’t be inconvenienced in terms of travel and wait-around time.  Also, by 
changing the date and location for 2008, the fee setting session can be held at a 
different institution. 
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Board member Hall pointed out that fee setting had taken place at different institutions 
in the years he’s been on the Board and that changing the location for next year’s 
regular meeting was possible.  He also suggested adding an additional day to the front 
or back of the regular meeting date specifically for fee setting.  Board member Lewis 
agreed it made sense to extend the regular meeting.   
 
Board member Stone noted that if the Board’s strategic planning works as anticipated, 
this may be the only time such a stand-alone time for fee setting may be necessary.  
Board member Hall reiterated that he favored a separate time for fee setting, but 
suggested that in terms of travel time and expense it would be better to extend the 
regular meeting and change the meeting location to facilitate the change of venue. 
 
OTHER BUSINESS 
 
President Kustra sought clarification regarding Board policy in terms of leasing a car.  
The Board clarified it is not a new policy or a change in policy. 
 
M/S (Lewis/Agidius): To move into Executive Session at 10:53 a.m.  A roll call vote 
was taken; motion passed unanimously.   
 
M/S (Lewis/Agidius):  To move out of Executive Session and adjourn at 1:00 p.m.  
Motion carried unanimously. 
 
In executive session, the Board did one or more of the following: (a) considered hiring a 
public officer, employee, staff member or individual agent; (b) considered the 
evaluation, dismissal or disciplining of, or complaints or charges brought against a 
public officer, employee, staff member of individual agent, or public school student; (c) 
conducted deliberations concerning labor negotiation or to acquire an interest in real 
property which is not owned by a public agency; (d) considered records that are exempt 
from public inspection; (e) considered preliminary negotiations involving matters of trade 
or commerce in which the governing body is in competition with governing bodies in 
other states or nations; (f) considered and advised its legal representatives in pending 
litigation or where there is a general public awareness of probable litigation. 
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STATE BOARD OF EDUCATION 
TRUSTEES OF BOISE STATE UNIVERSITY 
TRUSTEES OF IDAHO STATE UNIVERSITY 
TRUSTEES OF LEWIS-CLARK STATE COLLEGE 
BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO 
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______________________________________________________________________ 

MINUTES  
STATE BOARD OF EDUCATION  

SPECIAL MEETING  
May 22, 2007  
Boise, Idaho 

  
A special meeting of the State Board of Education was held May 22, 2007, at 4:00 pm (MT) 
and originated from the Office of the Board of Education, Len B. Jordan Building, Boise, 
Idaho. President Milford Terrell presided.  
 
Present: 
Milford Terrell, President  
Paul Agidius, Vice President (by phone) 
Sue Thilo, Secretary 
Blake Hall (by phone)  
Rod Lewis (by phone)  
Laird Stone (by phone)  
Richard Westerberg (by phone) 
Tom Luna, State Superintendent  
  
 
EXECUTIVE SESSION  
M/S (Milford/Rod): To move into executive session, pursuant to Idaho Code 
Section 67-2345(1), on March 22, 2007 at 4:00 p.m. A roll call vote was taken; motion 
carried unanimously. 
 
M/S (Lewis/Agidius): To go out of Executive Session at 4:30 p.m., and go into 
Open Session.  Motion carried unanimously. 
 
In executive session, The Board considered hiring a public officer, employee, staff member 
or individual agent; considered the evaluation, dismissal or disciplining of, or complaints or 
charges brought against a public officer, employee, staff member of individual agent, or 
public school student; conducted deliberations concerning labor negotiation or to acquire an 
interest in real property which is not owned by a public agency; considered records that are 
exempt from public inspection; considered preliminary negotiations involving matters of 
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trade or commerce in which the governing body is in competition with governing bodies in 
other states or nations; and considered and advised its legal representatives in pending 
litigation or where there is a general public awareness of probable litigation.  
 
OPEN SESSION (4:45) 
 
BUSINESS AFFAIRS AND HUMAN RESOURCES  
1.  Consideration of appointment of the Executive Director of the Idaho State Board of 

Education.  
M/S (Lewis/Agidius ): To appoint Karen McGee as the Interim Executive 
Director of the Office of the State Board of Education. Motion carried 
unanimously. 
 
M/S (Luna/Lewis):  To adjourn at 4:50 p.m.  Motion carried unanimously. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 
 
 
SUBJECT 
 A request by Boise State University for new positions, changes in positions and 

deletion of positions. 
 
APPLICABLE STATUTE, RULE, OR POLICY  
 Idaho State Board of Education Governing Policies & Procedures; Section II.B.3 

and II.G.1.b.   
 
BACKGROUND 
 Items submitted for review and approval according to Board Policy Section II.B.3. 
 
DISCUSSION 
 Boise State University requests approval to: 

• create twenty-four (24) new positions (21.92 FTE) supported by appropriated 
and local funds; 

• changes to five (5) current position’s FTE (from 4.34 to 5.36 FTE) supported 
by appropriated and local funds; 

• delete one (1) position supported by appropriated funds. 
 

IMPACT 
 Once approved, the positions can be processed on the State Employee 

Information System. 
 
STAFF COMMENTS AND RECOMMENDATIONS 
 The new positions for Boise State University are in response to enrollment and 

workload growth.  One additional position is being added in University 
Advancement due to increased workload. 

 
Staff has reviewed these requests for conformance with Board policy and 
recommends approval. 

 
BOARD ACTION 
 A motion to approve the request by Boise State University for twenty-four (24) 

new positions supported by appropriated and local funds; title, term, salary and 
FTE changes to five (5) positions; and the deletion of 1 position. 

 
 
 Moved by _________   Seconded by ____________  Carried Yes____  No____ 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
NEW POSITIONS 
 
Position Title Program Information Coordinator 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $28,725 
Funding Source Appropriated 
Area/Department of Assignment College of Business & Economics 
Duties and Responsibilities Coordinate events, activities and 

database related projects. 
 Justification of Position Additional position needed due to 

increase in accreditation reporting 
requirements, growth in College grants 
and projects, and reorganization of the 
College's Global Business Consortium. 

 
 
Position Title Technical Records Specialist 2 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $25,605 
Funding Source Local 
Area/Department of Assignment Risk Management, Insurance & Safety 
Duties and Responsibilities Provide support in operations and 

administration of risk management and 
insurance programs. 

Justification of Position Additional staff needed for consistency 
and continuity of program in order to 
protect University assets. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
Position Title Parking/Traffic Supervisor 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $22,963 
Funding Source Local 
Area/Department of Assignment Parking and Transportation 
Duties and Responsibilities Supervise staff performing field 

operations for Parking Services. 
Justification of Position Additional staff needed to cover 

increases in event operations. 
 
 
Position Title Videographer/Editor 
Type of Position Classified 
FTE .56 FTE 
Term of Appointment 9 Months 
Effective Date 7/1/2007 
Salary Range $12,917 
Funding Source Appropriated 
Area/Department of Assignment Communication Department 
Duties and Responsibilities Supervise equipment room; oversee 

checkout system for audio and video 
equipment; oversee equipment 
maintenance and inventory; mentor and 
train students. 

Justification of Position Permanent staff needed to keep 
department's media production program 
functioning smoothly to meet the 
educational mission of this area. 

 



CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

CONSENT - BAHR – SECTION I  TAB 1  Page 4 

INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Customer Service Representative 2 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $22,963 
Funding Source Local 
Area/Department of Assignment Printing & Graphic Services 
Duties and Responsibilities Conduct in-depth interviews, use 

specialized knowledge to provide 
information and services to customers. 

Justification of Position Level of customer service necessary for 
professional interaction with customers 
demands a full-time experienced staff 
person. 

 
 
Position Title Sign Fabricator 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $21,798 
Funding Source Local 
Area/Department of Assignment Printing & Graphic Services 
Duties and Responsibilities Design, lay out and fabricate signs. 
Justification of Position Permanent staff needed to handle 

volume in Sign Shop. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Security Officer, Senior 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $19,323 
Funding Source Local 
Area/Department of Assignment University Security 
Duties and Responsibilities Ensure safety and security of residents, 

staff, buildings, and grounds; respond to 
emergencies. 

Justification of Position Additional staff needed to increase 
security coverage of residence halls and 
apartments. 

 
 
Position Title Administrative Assistant 2 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $25,605 
Funding Source Local 
Area/Department of Assignment Educational Technology 
Duties and Responsibilities Perform secretarial, office 

administration, and public relations 
assignments. 

Justification of Position Permanent position needed to provide 
administrative and operational support 
due to continued program growth. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title University Shop Assistant 
Type of Position Classified 
FTE .38 FTE 
Term of Appointment 9 Months 
Effective Date 7/1/2007 
Salary Range $7,769 
Funding Source Appropriated 
Area/Department of Assignment Art Department 
Duties and Responsibilities Maintain and repair tools and equipment 

for academic labs; procure, issue, and 
secure tools, supplies, and equipment; 
maintain computerized inventory 
systems. 

Justification of Position Position necessary to maintain working 
studio/labs for faculty and students. 

 
 
Position Title Technical Records Specialist 1 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $22,963 
Funding Source Local 
Area/Department of Assignment University Advancement 
Duties and Responsibilities Provide database research and data 

support; provide system reports; assist 
in gift processing. 

Justification of Position Position needed due to increased 
workload related to Comprehensive 
Campaign. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Assistant Director, University Television 

Production 
Type of Position Professional 
FTE .50 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $17,254 
Funding Source Appropriated 
Area/Department of Assignment Communication Department 
Duties and Responsibilities Manage requests for University 

Television Production services; serve as 
producer and advisor to Student 
Productions Club; supervise student 
assistants. 

Justification of Position Permanent staff needed to keep 
department's media production program 
functioning smoothly in order to meet 
the educational mission of this area. 

 
 
Position Title Executive Director, Campus Services 
Type of Position Professional 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $89,170 
Funding Source Local 
Area/Department of Assignment Vice President for Student 

Affairs/Campus Services 
Duties and Responsibilities Responsible for overseeing 

administration and operations of the 
University Bookstore and University 
Dining Services. 

Justification of Position Reorganization of the Division of 
Student Affairs requires additional 
position to increase oversight of campus 
food service, assessment, and 
technology needs of the Division. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Director, Gallery 
Type of Position Professional 
FTE .75 FTE 
Term of Appointment 9 Months 
Effective Date 7/1/2007 
Salary Range $33,000 
Funding Source Appropriated 
Area/Department of Assignment Art Department 
Duties and Responsibilities Curate and install exhibitions; teach Art 

Professional Practices course; 
coordinate Visiting Artists and Scholars 
Program. 

Justification of Position Permanent position needed to cover 
duties and assist with department 
planning and development. 

 
 
Position Title Special Lecturer 
Type of Position Faculty 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $36,067 
Funding Source Appropriated 
Area/Department of Assignment Chemistry 
Duties and Responsibilities Provide instruction in Chemistry 

courses. 
Justification of Position Additional position needed to cover 

organic chemistry courses for chemistry 
and nursing majors. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Special Lecturer (2 positions) 
Type of Position Faculty 
FTE 1.0 FTE (each) 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $31,221 (each) 
Funding Source Local 
Area/Department of Assignment Mathematics 
Duties and Responsibilities Provide instruction in Mathematic 

courses. 
Justification of Position Positions needed for new instruction 

contract with Micron Technology, Inc. 
 
 
Position Title Teacher/Coordinator 
Type of Position Professional 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $42,900 
Funding Source Local 
Area/Department of Assignment Center for WorkForce Training 
Duties and Responsibilities Provide instruction in Electrical 

Apprenticeship courses. 
Justification of Position Additional position needed due to 

program growth. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Senior Instructor/Manager, Health 

Programs 
Type of Position Faculty 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $59,000 
Funding Source Local 
Area/Department of Assignment College of Applied Technology 
Duties and Responsibilities Oversee all for-credit health-related 

programs. 
Justification of Position Additional position needed to address 

significant growth in for-credit health 
programs. 

 
 
Position Title Interim Instructor 
Type of Position Faculty 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $40,000 
Funding Source Local 
Area/Department of Assignment College of Applied Technology 
Duties and Responsibilities Provide instruction in heavy equipment 

courses. 
Justification of Position New position needed due to addition of 

new program. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Interim Instructor 
Type of Position Faculty 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $41,000 
Funding Source Local 
Area/Department of Assignment College of Applied Technology 
Duties and Responsibilities Provide instruction in dental assisting 

courses. 
Justification of Position Additional position needed due to 

program growth. 
 
 
Position Title Grants Accountant 
Type of Position Professional 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $35,000 
Funding Source Local 
Area/Department of Assignment Administrative Accounting 
Duties and Responsibilities Provide accounting, reporting, and 

compliance monitoring functions; 
manage account portfolios of grant 
funds and contracts. 

Justification of Position Additional position needed to support 
significant growth in grant management 
due to University's increased focus on 
research. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Coordinator, Distance Education 
Type of Position Professional 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $35,000 
Funding Source Local 
Area/Department of Assignment Division of Extended Studies 
Duties and Responsibilities Provide support for distance education 

classes; provide specialized student 
services; represent distance education 
programs. 

Justification of Position Additional position needed to cover 
increased workload due to program 
growth. 

 
 
Position Title Director, Concurrent Enrollment 
Type of Position Professional 
FTE .73 FTE 
Term of Appointment 10 Months 
Effective Date 7/1/2007 
Salary Range $38,250 
Funding Source Local 
Area/Department of Assignment Division of Extended Studies 
Duties and Responsibilities Provide direction and oversight to the 

Concurrent Enrollment program; direct 
and contribute to accrediting efforts; set 
policy to continue program growth. 

Justification of Position Additional position needed due to 
program growth. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
 
Position Title Administrative Assistant 2 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $22,963 
Funding Source Appropriated 
Area/Department of Assignment Vice President for Finance and 

Administration 
Duties and Responsibilities Perform secretarial, office 

administrative, and public relations 
assignments. 

Justification of Position Reorganization of office administrative 
staff.  Existing office specialst II PCN 
transferred to Controller’s department.  
Position funding will remain in this office 
to provide partial funding of this AAII 
position. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
CHANGE IN POSITIONS 
 
Position Title Facilities Scheduling Coordinator 
Type of Position Classified 
FTE From .75 to 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range Total Salary $30,888 
Funding Source Local 
Area/Department of Assignment Student Union and Student Involvement 
Duties and Responsibilities Provide technical assistance to 

customers in event planning and 
scheduling. 

Justification of Position Increase in position needed to 
accommodate additional workload due 
to increased facility usage. 

 
 
Position Title Administrative Assistant 1 
Type of Position Classified 
FTE From .92 to 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range Total Salary $31,699 
Funding Source Appropriated 
Area/Department of Assignment Marketing and Finance 
Duties and Responsibilities Perform secretarial, office 

administration, and public relations 
assignments. 

Justification of Position Additional FTE will allow for service to 
current and prospective students who 
visit campus during the summer. 

 



CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

CONSENT - BAHR – SECTION I  TAB 1  Page 15 

INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY – continued 
 
Position Title Retail Assistant Manager 
Type of Position Classified 
FTE From .75 to 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range Total Salary $26,250 
Funding Source Local 
Area/Department of Assignment Bookstore 
Duties and Responsibilities Responsible for daily retail operations of 

Bookstore branches. 
Justification of Position Additional FTE needed to maintain the 

volume of sales at Canyon County and 
Boise West Bookstore. 

 
Position Title Administrative Assistant 1 
Type of Position Classified 
FTE From 1.0 to .83 FTE 
Term of Appointment 10 Months 
Effective Date 7/1/2007 
Salary Range Less $3,832 
Funding Source Local 
Area/Department of Assignment Morrison Center for the Performing Arts 
Duties and Responsibilities Perform secretarial, office 

administration, and public relations 
assignments. 

Justification of Position Position decreased from 12 to 10 
months due to low workload during 
summer months. 

 
Position Title Coordinator, Concurrent Enrollment 
Type of Position Professional 
FTE From .92 to .63 FTE 
Term of Appointment 10 Months 
Effective Date 7/1/2007 
Salary Range $9,206 
Funding Source Local 
Area/Department of Assignment Division of Extended Studies 
Duties and Responsibilities Coordinates promotional visits to high 

schools to market and enroll students in 
classes; coordinate with school 
teachers, parents and students. 

Justification of Position Adjusting FTE to meet actual 
appointment and program needs. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
DELETED POSITIONS 
 
Position Title Office Services Supervisor 2 
Type of Position Classified 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $-28,726 
Funding Source Appropriated 
Area/Department of Assignment Electrical Engineering 
Duties and Responsibilities Provide college wide support and 

guidance on issues related to the 
delivery, assessment and improvement 
of undergraduate programs. 

Justification of Position Position deleted due to reorganization of 
administrative staff in the College. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 
 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  G.Policies Regarding Faculty (Institutional Faculty Only)October 2002 
 
G. Policies Regarding Faculty (Institutional Faculty Only) 
 
1. Letters of Employment 
 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 
employment. No contract of employment with such an employee may exceed 
one (1) year without the prior approval of the Board. Employment beyond the 
contract period may not be legally presumed. Reappointment of a faculty 
employment contract is subject solely to the discretion of the chief executive 
officer of the institution, and, where applicable, of the Board. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY 
 
 
SUBJECT 
 A request by Idaho State University for approval of new positions and changes in 

positions. 
 
APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies & Procedures; Section II.B.3 

and II.G.1.b. 
 
BACKGROUND 
 Items submitted for review and approval according to Board Policy Section II.B.3. 
 
DISCUSSION 
 Idaho State University requests approval to: 

• create three (3) new faculty positions (2.9 FTE) supported by state, local and 
grant funds;  

• create eight (8) new professional staff positions (8.0 FTE) supported by state, 
local and grant funds;  

• add eleven (11) new classified positions (10.5 FTE) supported by state, local, 
and grant funds;  

• increase the FTE on one (1) non-classified position (from 33 to 1.0 FTE), 
supported by local funds; decrease the FTE on one (1) professional position 
(from 1.0 to .50 FTE), supported by state funds; and increase the term and 
FTE on one (1) classified position (from .75 to 1.0 FTE), supported by local 
funds. 

 
IMPACT 
 Once approved, the positions can be processed on the State Employee 

Information System. 
 
STAFF AND COMMENTS AND RECOMMENDATIONS 
 Most of the increases in FTE are due to staffing the Rendezvous Center, 

implementing a new enterprise computing system, and targeting other specific 
needs throughout the university. 

 
 Staff has reviewed this request for conformance with Board policy and 

recommends approval. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY - continued 
 
 
BOARD ACTION 
 A motion to approve the request by Idaho State University for twenty-two (22) 

positions (21.4 FTE), to increase the FTE on two (2) positions (2.0 FTE), and 
decrease the FTE on one (1) position (.50 FTE). 

 
 
 Moved by   Seconded by   Carried Yes  No  
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INSTITUTION / AGENCYAGENDA     
IDAHO STATE UNIVERSITY continued 
 
NEW POSITIONS 
 
Position Title Clinical Assistant Professor (Internal 

Medicine Faculty and Hospitalist) 
Type of Position Faculty 
FTE  .90 
Term of Appointment 12 month 
Effective Date September 1, 2007 
Salary Range $146,260 
Funding Source Local Funds 
Area/Department of Assignment Family Medicine 
Duties and Responsibilities Direct inpatient care; teach internal 

medicine services; supervise residents; 
act as liaison with emergency room and 
internal medicine community. 

Justification of Position To provide additional support for 
inpatient care at Portneuf Medical 
Center. 

 
Position Title Assistant Professor 
Type of Position Faculty 
FTE  1.0 
Term of Appointment 12 month 
Effective Date September 1, 2007 
Salary Range $52,500 
Funding Source State Funds 
Area/Department of Assignment Nursing 
Duties and Responsibilities Teach fast track nursing courses in 

Boise. 
Justification of Position To provide additional faculty support for 

increased enrollment in the Boise fast 
track nursing program. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Technical General Basic Instructor 
Type of Position Faculty 
FTE  1.0 
Term of Appointment 9 month 
Effective Date August 20, 2007 
Salary Range $35,000 
Funding Source Grant Funds 
Area/Department of Assignment General Education, College of 

Technology 
Duties and Responsibilities Teach basic education courses at Fort 

Hall, Pocatello Women’s Correctional 
facility (PWCC), and teach distance 
learning evening courses. 

Justification of Position To provide outreach faculty support for 
the expansion of course offerings to 
rural areas. 

 
Position Title ERP Security Analyst 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $55,000 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Develop and manage all aspect of ERP 

systems security, including definition of 
user groups and roles, and assigning 
access privileges for all staff requiring 
access to the administrative system. 

Justification of Position Position required for the implementation 
of a new ERP system. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title ERP Training Coordinator 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date September 1, 2007 
Salary Range $40,000 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Coordinate the development and 

delivery of end user training for the ERP 
administrative system; Implement, 
maintain, and improve communication of 
user issues with functional departments 
and external vendors; supervise training 
specialists. 

Justification of Position Position required for the implementation 
of a new ERP system. 

 
Position Title Development Officer 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $45,000 
Funding Source State Funds 
Area/Department of Assignment College of Engineering / Development 
Duties and Responsibilities Identify, cultivate, and solicit major gifts 

donors. 
Justification of Position To provide support for fundraising 

activities for the college to maintain 
professional credibility. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Research Associate 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date June 18, 2007 
Salary Range $35,500 
Funding Source State, Local and Grant Funds 
Area/Department of Assignment Institute of Rural Health 
Duties and Responsibilities Financial management, research, and 

supervisory responsibilities. 
Justification of Position To provide additional support for grant 

compliance. 
 
Position Title Early Childhood Teacher (2 positions) 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 9 month 
Effective Date August 20, 2007 
Salary Range $28,200 
Funding Source Grant Funds 
Area/Department of Assignment College of Education 
Duties and Responsibilities Serve as lead teacher for a group of 

young children and mentor developing 
early childhood teachers who are 
assigned to the class for field 
experiences. 

Justification of Position To provide support for grant to provide 
inexpensive, high-quality child care for 
low-income student parents. 

 
Position Title Residence Hall Director 
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $24,710 
Funding Source Local Funds 
Area/Department of Assignment University Housing 
Duties and Responsibilities Direct the day-to-day operations and 

supervise staff in the housing portion of 
the new Rendezvous Center. 

Justification of Position To provide support for the supervision of 
residents. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Senior Laboratory Supervisor of Human 

Simulation  
Type of Position Non-Classified 
FTE  1.0 
Term of Appointment 9 month 
Effective Date July 1, 2007 
Salary Range $41,600 
Funding Source Local and Grant Funds 
Area/Department of Assignment Health Occupations, College of 

Technology 
Duties and Responsibilities Maintain human simulation labs and 

resources supporting Pocatello/Boise; 
schedule and coordinate university-wide 
training; facilitate and execute medical 
simulation for internal and external 
customers. 

Justification of Position To provide support for the human 
simulations lab and activities. 

 
Position Title IT Systems Analyst 
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $37,000 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Support the implementation and 

development of the student information 
system of the ERP system.  During 
implementation, duties will be focused 
on data migration and rules and 
validation development.  Once the 
system is in production, duties will shift 
to application support and report 
development. 

Justification of Position To provide technical support for the 
implementation of a new ERP system. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title IT Systems Analyst 
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $36,700 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Assist ERP Security Analyst as directed 

with implementation and maintenance of 
the ERP administrative systems 
security. 

Justification of Position To provide technical support for the 
implementation of a new ERP system.  
This is a limited service position through 
June 30, 2010. 

 
Position Title Training Specialist 
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $35,000 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Assist ERP Training Coordinator iin 

developing and delivering training 
materials for end users of the ERP 
administrative system. 

Justification of Position To provide support for the 
implementation of a new ERP system.  
This is a limited service position through 
January 1, 2011. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Administrative Assistant 2 
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $25,605 
Funding Source State Funds 
Area/Department of Assignment Information Technology Services 
Duties and Responsibilities Provide administrative support for team 

leads; coordinate efforts to provide 
information to the university community 
about the ERP project. 

Justification of Position To provide support for implementation of 
a new ERP system.  This is a limited 
service appointment for the duration of 
the implementation project, through 
June 30, 2010. 

 
Position Title Instructional Assistant 
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $23,920 
Funding Source State Funds 
Area/Department of Assignment Health Occupations, College of 

Technology 
Duties and Responsibilities Assist Associate Degree RN and 

Practical Nursing Program with 
administrative tasks, including typing, 
document production, filing, copying and 
proctoring. 

Justification of Position To provide support for programs housed 
at an off-campus facility. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Medical Assistant, Registered  
Type of Position Classified 
FTE  1.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $19,365 
Funding Source Grant Funds 
Area/Department of Assignment Family Medicine 
Duties and Responsibilities Assist with subject recruitment, study-

related paperwork and regulatory 
documentation, blood work, vital signs, 
patient scheduling and other duties. 

Justification of Position To provide support for a new clinical 
study grant. 

 
Position Title Office Specialist 2 
Type of Position Classified 
FTE  .50 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $10,358 
Funding Source Local Funds 
Area/Department of Assignment Pharmacy Practice and Administrative 

Sciences 
Duties and Responsibilities Provide reception, office support, and 

secretarial duties required to assist 
faculty, students and outside entities. 

Justification of Position To provide additional clerical support for 
pharmacy faculty in the Boise area. 

 



CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

CONSENT - BAHR – SECTION I  TAB 2  Page 11 

INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Custodian (2 positions) 
Type of Position Classified 
FTE  2.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $17,181 
Funding Source State Funds 
Area/Department of Assignment Facilities Services 
Duties and Responsibilities Perform regular and heavy-duty 

cleaning and minor maintenance and 
repair work in an assigned area or 
building. 

Justification of Position To provide custodial support for the new 
Rendezvous Center. 

 
Position Title Custodian (2 positions) 
Type of Position Classified 
FTE  2.0 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $16,099 
Funding Source Local Funds 
Area/Department of Assignment University Housing 
Duties and Responsibilities Responsible for daily cleaning and 

upkeep of an assigned area in the 
housing system. 

Justification of Position To provide custodial support for the 
housing portion of the new Rendezvous 
Center. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
CHANGES TO POSITIONS 
 
Position Title Director of Human Simulation & Patient 

Safety (PCN 1350) 
Type of Position Non-Classified 
FTE  change from .33 FTE to 1.0 FTE 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $75,000 
Funding Source Local Funds 
Area/Department of Assignment Health Occupations, College of 

Technology 
Duties and Responsibilities Responsible for Human Simulation lab 

activities in Boise, Pocatello, and Idaho 
Falls.  Duties include acquisition of 
training resources, grant and contract 
activities. 

Justification of Position To provide full-time administrative 
support for the Human Simulation and 
Patient Safety labs. 

 
Position Title Student Services and Public Relations 

Specialist (PCN 1512) 
Type of Position Non-Classified 
FTE  change from 1.0 FTE to .50 FTE 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $21,923 
Funding Source State Funds 
Area/Department of Assignment College of Engineering 
Duties and Responsibilities Assist engineering students; provide 

public relations for the college. 
Justification of Position Change in FTE to provide funds for new 

Development Director position. 
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INSTITUTION / AGENCYAGENDA  
IDAHO STATE UNIVERSITY continued 
 
Position Title Custodian (PCN 2072) 
Type of Position Classified 
FTE  change from .75 to 1.0  
Term of Appointment change from 9 month to 12 month 
Effective Date July 1, 2007 
Salary Range $16,099 
Funding Source Local Funds 
Area/Department of Assignment University Housing 
Duties and Responsibilities Responsible for the daily cleaning and 

upkeep of an assigned area in the 
housing system. 

Justification of Position To provide full-time custodial support 
due to increased use of facilities during 
the summer months. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 
 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  G.Policies Regarding Faculty (Institutional Faculty Only) October 2002 
 
G. Policies Regarding Faculty (Institutional Faculty Only) 
 
1. Letters of Employment 
 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 
employment. No contract of employment with such an employee may exceed 
one (1) year without the prior approval of the Board. Employment beyond the 
contract period may not be legally presumed. Reappointment of a faculty 
employment contract is subject solely to the discretion of the chief executive 
officer of the institution, and, where applicable, of the Board. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 
 A request by the University of Idaho for the approval of fourteen new positions 

and the reactivation of one deleted PCN. 
 
APPLICABLE STATUTE, RULE, OR POLICY  

Idaho State Board of Education Governing Polices & Procedures Sections II.B.3 
and II.G.1.b. 
 

BACKGROUND 
 Items submitted for review and approval according to Board Policy Section II.B.3. 

 
DISCUSSION 
 The University of Idaho requests approval to: 

• create fourteen (14) new positions (14.0 FTE) supported by appropriated and 
non-appropriated funds 

• reactivate one (1) deleted PCN (1.0 FTE) supported by non-appropriated 
funds  

 
IMPACT 
 Once approved, the changes can be processed on the State Employee 

Information System.   
 
STAFF COMMENTS AND RECOMMENDATIONS 

The new positions are for information technology and related areas, faculty, the 
research office, and other areas.  Funding for most of the new positions is 
identified as ‘non-appropriated’, which the university has stated is local service 
funds and gift funds. 
 
Staff has reviewed this request for conformance with Board policy and 
recommends approval. 

 
BOARD ACTION  
 A motion to approve the request by the University of Idaho to establish fourteen 

(14) new positions supported by appropriated and non-appropriated funds and 
reactivate one (1) deleted PCN supported by non-appropriated funds. 

 
 
 Moved by __________ Seconded by ___________ Carried Yes _____ No _____  
 
 
 
 



CONSENT AGENDA - BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

CONSENT - BAHR – SECTION I  TAB 3  Page 2 

Position Title     Assistant Professor (tenure track) 
Type of Position Faculty  
FTE 1.0 (1560 hours/year) 
Term of Appointment 9 months (Academic Year) 
Effective Date August 12, 2007 
Salary Range $85,009.60 
Funding Source Non-appropriated funds 
Area/Department of Assignment College of Law 
Duties Responsible for teaching and research in the 

area of Water Resource Law 
Justification     New position 
 
Position Title     Assistant Professor (tenure track) 
Type of Position Faculty  
FTE 1.0 (1560 hours/year) 
Term of Appointment 9 months (Academic Year) 
Effective Date August 12, 2007 
Salary Range $55,016.00 
Funding Source Appropriated funds 
Area/Department of Assignment College of Art & Architecture 
Duties Responsible for teaching and research in the 

area of Virtual Technology and Design 
Justification New position 
 
Position Title Assistant Director 
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours/year) 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $65,000.00 
Funding Source Non-appropriated funds 
Area/Department of Assignment University Research Office/Technology 

Transfer Office  
Duties Responsible for approval of license terms, etc. 
Justification New position 
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Position Title Database Security Specialist 
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours/year) 
Term of Appointment 12 month 
Effective Date July 1, 2007 
Salary Range $60,008.00 
Funding Source Non-appropriated funds 
Area/Department of Assignment Finance and Administration/ Information 

Technology Services 
Duties Responsible for campus administrative 

systems security 
Justification New position 
 
Position Title Desktop Security Analyst  
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $52,000.00 
Funding Source Non-appropriated funds 
Area/Department of Assignment Finance and Administration/Information 

Technology Services 
Duties Responsible for security of university desktop 

systems      
Justification New position 
 
Position Title Executive Director, Jazz Festival 
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $65,000.00 - 70,012.80 
Funding Source Non-appropriated funds 
Area/Department of Assignment Office of the Provost/Jazz Festival 
Duties Responsible for oversight of Lionel Hampton 

Jazz Festival programs and services      
Justification New position 
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Position Title IT Security Manager  
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $80,017.60 
Funding Source Non-appropriated funds 
Area/Department of Assignment Finance and Administration/ Information 

Technology Services 
Duties Responsible for oversight of university systems 

security      
Justification New position 
 
Position Title Licensing Associate 
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours/year) 
Term of Appointment 12 months  
Effective Date July 1, 2007 
Salary Range $75,004.80 
Funding Source Non-appropriated funds 
Area/Department of Assignment University Research Office/Technology 

Transfer Office 
Duties Responsible for providing management and 

administration of portfolio of intellectual 
property 

Justification New position 
 
Position Title Management Assistant 
Type of Position Classified 
FTE 1.0 (2080 hours/year) 
Term of Appointment 12 months  
Effective Date July 1, 2007 
Salary Range $38,729.60 
Funding Source Appropriated funds 
Area/Department of Assignment Enrollment Management 
Duties Responsible for providing administrative 

support 
Justification New position 
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Position Title New Media Specialist  
Type of Position Classified 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $30,992.00 - $42,016.00 
Funding Source Non-appropriated funds 
Area/Department of Assignment Finance and Administration/ Information 

Technology Services 
Duties Responsible for instructional technology 

development  
Justification New position 
 
Position Title Research Compliance Officer 
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $75,004.80 - $79,996.80 
Funding Source Non-appropriated funds 
Area/Department of Assignment University Research Office/Technology 

Transfer Office 
Duties Responsible for providing leadership in 

research compliance     
Justification New Position 
 
Position Title Server Systems Analyst  
Type of Position Classified 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $62,004.80 
Funding Source Appropriated funds 
Area/Department of Assignment Finance and Administration/Information 

Technology Services 
Duties Responsible for maintaining the document 

imaging servers 
Justification New position 
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Position Title Surplus/Recycling/Solid Waste Technician  
Type of Position Classified 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $18,969.60 
Funding Source Non-appropriated funds 
Area/Department of Assignment Division of Finance and 

Administration//Facilities 
Duties Responsible for management of the recycling, 

surplus and solid waste area     
Justification Reactivation of PCN 6892 (vacant) 
 
Position Title System Security Analyst  
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $60,008.00 
Funding Source Non-appropriated funds 
Area/Department of Assignment Finance and Administration/Information 

Technology Services 
Duties Responsible for university systems security      
Justification New position 
 
Position Title Web Application Developer  
Type of Position Non-faculty Exempt 
FTE 1.0 (2080 hours)  
Term of Appointment 12 months 
Effective Date July 1, 2007 
Salary Range $46,009.60 
Funding Source Appropriated funds 
Area/Department of Assignment Finance and Administration/Information 

Technology Services 
Duties Responsible for web technology development      
Justification New position 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 
 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  G.Policies Regarding Faculty (Institutional Faculty Only)October 2002 
 
G. Policies Regarding Faculty (Institutional Faculty Only) 
 
1. Letters of Employment 
 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 
employment. No contract of employment with such an employee may exceed 
one (1) year without the prior approval of the Board. Employment beyond the 
contract period may not be legally presumed. Reappointment of a faculty 
employment contract is subject solely to the discretion of the chief executive 
officer of the institution, and, where applicable, of the Board. 
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INSTITUTION / AGENCY AGENDA 
LEWIS-CLARK STATE COLLEGE  
 
 
SUBJECT 
 A request by Lewis-Clark State College for approval of eight (8) new positions 

and seven (7) deleted positions. 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures; Section II.B.3 
and II.G.1.b. 

 
BACKGROUND 
 Items submitted for review and approval according to Board Policy Section II.B.3. 
 
DISCUSSION 
 Lewis-Clark State College requests approval to: 

• create eight (8) new positions (6.30 FTE) supported by appropriated and 
grant funds; 

• delete seven (7) positions (6.41 FTE) supported by appropriated, local, 
vocational and grant funds. 

 
IMPACT 
 Once approved, the positions can be processed on the State Employee 

Information System. 
 
STAFF COMMENTS AND RECOMMENDATIONS 
 Four of the new positions using appropriated funds are for the Nursing & Health 

Sciences program. 
 
 Staff has reviewed this request for conformance with Board policy and 

recommends approval. 
 
BOARD ACTION 
 A motion to approve the request by Lewis-Clark State College for eight (8) new 

positions and seven (7) deleted positions. 
 
 

Moved _______________ Seconded ____________ Carried Yes ____ No ____
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NEW POSITIONS 
INSTRUCTIONAL 
 
 
Position Title Assistant Professor 
Type of Position Faculty 
FTE 1.0 
Term of Appointment 9 months 
Effective Date 7/1/2007 
Salary Range $37,200 to $41,200 
Funding Source Appropriated Funds 
Area/Department of Assignment Nursing & Health Sciences 
Duties and Responsibilities Full-time lecture and clinical instruction 

to Bachelor of Science in Nursing 
Students, will also provide advising, 
assist with curriculum development and 
engage in scholarly activities. 

Justification of Position Needed faculty for the legislative 
approved expansion of the Nursing & 
Health Sciences Program. 

 
Position Title Assistant Professor 
Type of Position Faculty 
FTE 1.0 
Term of Appointment 9 months 
Effective Date 7/1/2007 
Salary Range $37,200 to $41,200 
Funding Source Appropriated Funds 
Area/Department of Assignment Nursing & Health Sciences 
Duties and Responsibilities Full-time lecture and clinical instruction 

to Bachelor of Science in Nursing 
Students, will also provide advising, 
assist with curriculum development and 
engage in scholarly activities. 

Justification of Position Needed faculty for the legislative 
approved expansion of the Nursing & 
Health Sciences Program. 
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Position Title Clinical Resource Center Coordinator 
Type of Position Faculty 
FTE 1.0 
Term of Appointment 10 months 
Effective Date 7/1/2007 
Salary Range $37,200 to $41,200 
Funding Source Appropriated Funds 
Area/Department of Assignment Nursing & Health Sciences 
Duties and Responsibilities Full-time supervision of the Clinical 

Resource Center for BSN and other 
division students, including the 
management and development of 
simulation experiences within the 
curricula. 

Justification of Position Needed faculty for the legislative 
approved expansion of the Nursing & 
Health Sciences Program. 

 
Position Title Radiography Faculty 
Type of Position Faculty 
FTE .5 
Term of Appointment 10 or 11 months 
Effective Date 7/1/2007 
Salary Range $18,000 to $20,100 
Funding Source Appropriated Funds 
Area/Department of Assignment Nursing & Health Sciences 
Duties and Responsibilities Half-time lecture and clinical instruction 

to Associate of Science Radiographic 
Science Students.   

Justification of Position Needed faculty for the legislative 
approved expansion of the Nursing & 
Health Sciences Program. 
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NEW POSITIONS 
OTHER 
 
 
Position Title Interim Program Aide 
Type of Position Professional 
FTE 1.0 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $32,000 
Funding Source Grant Funds 
Area/Department of Assignment Trio Training 
Duties and Responsibilities Implement and help administer the 

federally funded TRIO Training Grant.  
Responsible for administrative duties, 
participant services and logistical 
support. 

Justification of Position This position is needed to meet required 
program deadlines for this newly funded 
project 

 
Position Title Golf Coach 
Type of Position Professional 
FTE .3 
Term of Appointment 9 months 
Effective Date 7/1/2007 
Salary Range $19,425 
Funding Source Appropriated Funds 
Area/Department of Assignment Athletics 
Duties and Responsibilities Coach both men’s and women’s golf 

teams. 
Justification of Position Upgrade for equitable treatment for the 

part-time men’s and women’s golf coach 
bringing the position to the lowest status 
of other minor sports with part-time 
coaches. 
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Position Title Construction Supervisor 
Type of Position Classified 
FTE 1.0 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $40,706 
Funding Source Appropriated Funds 
Area/Department of Assignment Physical Plant 
Duties and Responsibilities Supervises project assignments of 

various maintenance trade persons; 
coordinates and plans all phases of 
construction projects on campus; 
Department administration. 

Justification of Position To plan, organize, direct construction & 
remodeling at LCSC 

 
Position Title Office Specialist I 
Type of Position Classified 
FTE .5 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $9,120.00 
Funding Source Grant Funds 
Area/Department of Assignment Workforce Training 
Duties and Responsibilities Provide a variety of office support or 

secretarial functions for the short-term 
and customized training coordinators. 

Justification of Position Required for the growth of Workforce 
Training. 
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DELETED POSITIONS 
 
 
Position Title Resident Hall Coordinator 
Type of Position Professional 
FTE 1.0 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $16,205 
Funding Source Auxiliary Funds 
Area/Department of Assignment Residence Life 
Justification of Position Departmental reorganization duties 

reassigned 
 
Position Title Program Aide-Clearwater Valley 
Type of Position Professional 
FTE 1.0 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $32,000 
Funding Source Grant Funds 
Area/Department of Assignment Student Services 
Justification of Position Grant funded position not needed to 

facilitate project  
 
Position Title Trainer 
Type of Position Professional 
FTE .83 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $28,576 
Funding Source Local Funds 
Area/Department of Assignment Workforce Training 
Justification of Position Departmental reorganization duties 

reassigned 
 
Position Title Trainer 
Type of Position Professional 
FTE .83 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $28,976 
Funding Source Local Funds 
Area/Department of Assignment Workforce Training 
Justification of Position Departmental reorganization duties 

reassigned 
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Position Title Assistant Professor 
Type of Position Faculty 
FTE 1.0 
Term of Appointment 9 months 
Effective Date 7/1/2007 
Salary Range $36,875 
Funding Source Vocational Funds 
Area/Department of Assignment Technical and Industrial Division 
Justification of Position Departmental reorganization duties 

reassigned 
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Position Title Short Term Training Coordinator 
Type of Position Professional 
FTE 1.0 
Term of Appointment 12 months 
Effective Date 7/1/2007 
Salary Range $39,147 
Funding Source Local/Vocational Funds 
Area/Department of Assignment Workforce Training 
Justification of Position Departmental reorganization duties 

reassigned 
 
Position Title Administrative Assistant I 
Type of Position Classified 
FTE .75 
Term of Appointment 10 months 
Effective Date 7/1/2007 
Salary Range $17,504 
Funding Source Local/Appropriated Funds 
Area/Department of Assignment Grants and Contracts  
Justification of Position Departmental reorganization duties 

reassigned 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 
 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  G.Policies Regarding Faculty (Institutional Faculty Only)October 2002 
 
G. Policies Regarding Faculty (Institutional Faculty Only) 
 
1. Letters of Employment 
 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 
employment. No contract of employment with such an employee may exceed 
one (1) year without the prior approval of the Board. Employment beyond the 
contract period may not be legally presumed. Reappointment of a faculty 
employment contract is subject solely to the discretion of the chief executive 
officer of the institution, and, where applicable, of the Board. 
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INSTITUTION/AGENCY AGENDA       
BOISE STATE UNIVERSITY       
  
 
SUBJECT 
 2007-2008 Housing Room and Board Rates 
 
APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies & Procedures Policy, Section 

V.R.3.b. 
 
DISCUSSION 

Boise State University has approved the following room and board rates effective 
Fall Semester, 2007-2008. 

 
 
Boise State University      

 

2007-2008 Housing Room and Board Rates      
       
Boise State University has approved the following room and board rates effective  
with Fall Semester, 2007-2008       
       

Apartments   
2006-
2007 

2007-
2008 

% 
increase 

 

       
University Heights       
1 bedroom 12 months   $410 $420  2%
1 bedroom 6-11 months   $410 $445  9%
1 bedroom less than 6 
months   $410 $470  15%
2 bedroom 12 months   $470 $480  2%
2 bedroom 6-11 months   $470 $505  7%
2 bedroom less than 6 
months   $470 $530  13%
       
University Manor       
1 bedroom 12 months   $410 $420  2%
1 bedroom 6-11 months   $410 $445  9%
1 bedroom less than 6 
months   $410 $470  15%
2 bedroom 12 months   $470 $480  2%
2 bedroom 6-11 months   $470 $505  7%
2 bedroom less than 6 
months   $470 $530  13%
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INSTITUTION/AGENCY AGENDA       
BOISE STATE UNIVERSITY - continued       
 
 
University Park       
grad unit   $300 300 0
2 bedroom 12 months   $450 $460  2%
2 bedroom 6-11 months   $450 $485  8%
2 bedroom less than 6 
months   $450 $510  13%
3 bedroom 12 months   $590 $605  3%
3 bedroom 6-11 months   $590 $630  7%
3 bedroom less than 6 
months   $590 $655  11%
       
University Village       
2 bedroom 12 months   $575 $590  3%
2 bedroom 6-11 months   $575 $615  7%
2 bedroom less than 6 
months   $575 $640  11%
       
University Square       
2 bedroom 12 months   $680 $695  2%
2 bedroom 6-11 months   $680 $720  6%
2 bedroom less than 6 
months   $680 $745  10%
       
       

Residence Halls/Suites   
2006-
2007 

2007-
2008 

% 
increase 

 

      
Double Occupancy in Chaffee (D wing), Driscoll, Morrison or 
Barnes Towers  

  

  $2,684 $2,738  2%
       
Single Occupancy in Chaffee, Driscoll, Morrison or 
Barnes Towers   

  

  $3,379 $3,447  2%
      
Double Occupancy in Keiser or 
Taylor $2,846 $2,903 2%

  

   
Single Occupancy in Keiser or 
Taylor $3,582 $3,654  2%
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INSTITUTION/AGENCY AGENDA       
BOISE STATE UNIVERSITY - continued       
 
 
University Square 
Suites      

 

Single Occupancy   $3,838 $3,915  2%
Single Occupancy (Efficiency 
Room)  $3,493 $3,563  2%
   
Effective 2007-2008 academic year, all four meal plans are the same price $2,370 + 6% 
Sales Tax 
Note:  Meal plans are available with University Residence Halls/Suites, not in University 
Apartments   
 2006-2007 2007-2008   

Meal Plan Option 
Flex $ 
Per Year Price 

Flex $ 
Per Year Price 

Absolute 
Increase 

Relative 
Increase, with 
added flex 
dollars 

19 meals per week 0 2,293 0 $      2,370 3% 3% 
450 Meals (225 per 
semester) 200 2,224 $250 $      2,370 7% -5% 
384 Meals (192 Per 
semester) 250 2,158 $350 $      2,370 10% -6% 
320 Meals (160 Per 
Semester) 350 1,970 $650 $      2,370 20% -6% 
 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed room and board 
rates, including how they compare with rates in the surrounding community. 

 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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INSTITUTION/AGENCY AGENDA 
IDAHO STATE UNIVERSITY 
 
 
SUBJECT 
 2007-2008 Housing Room and Board Rates 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures Policy, Section 
V.R.3.b. 

 
DISCUSSION 

Idaho State University has approved the following room and board rates effective 
with the Fall Semester, 2007-2008. 

     
 2006-2007 2007-2008 % Increase 
Residence Halls (Traditional) Halls 
Room & Board/Double 
 Plan A (225 meals + $200 flex/sem) $4,950 
 Plan B (185 meals + $350 flex/sem) $4,950 
 Plan C (160 meals + $150 flex/sem) $4,750 
 Plan D (135 meals + $250 flex/sem) $4,750 
 
Room & Board/Double Occupancy  
 Plan B (60 meals/sem + $1,075 flex/sem) $4,950 0.00% 
 Plan E (120 meals/sem + $750 flex/sem) $4,950 0.00% 
 Plan N (14 meals/wk + $300 flex/sem) $4,950 0.00% 
 Plan G (45 meals/sem + $975 flex/sem) $4,750 0.00% 
 Plan A (100 meals/sem + $650 flex/sem) $4,750 0.00% 
 Plan L (10 meals/wk + $250 flex/sem) $4,750 0.00% 
  
Room & Board/Single 
 Plan A (225 meals + $200 flex/sem) $5,650 
 Plan B (185 meals + $350 flex/sem) $5,650 
 Plan C (160 meals + $150 flex/sem) $5,450 
 Plan D (135 meals + $250 flex/sem) $5,450 
 
Room & Board/Single Occupancy 
 Plan B (60 meals/sem + $1,075 flex/sem)  $5,650 0.00% 
 Plan E (120 meals/sem + $750 flex/sem)  $5,650 0.00% 
 Plan N (14 meals/wk + $300 flex/sem)  $5,650 0.00% 
 Plan G (45 meals/sem + $975 flex/sem)  $5,450 0.00% 
 Plan A (100 meals/sem + $650 flex/sem)  $5,450 0.00% 
 Plan L (10 meals/wk + $250 flex/sem)  $5,450 0.00% 
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INSTITUTION/AGENCY AGENDA 
IDAHO STATE UNIVERSITY – continued 
 
  
  2006-2007 2007-2008 % Increase 
Residence Hall  
(Rendezvous Center – Suite Style Living) 
Room & Board 
 Plan B (60 meals/sem + $1,075 flex/sem)  $5,800 0.00% 
 Plan E (120 meals/sem + $750 flex/sem)  $5,800 0.00% 
 Plan N (14 meals/wk + $300 flex/sem)  $5,800 0.00% 
 Plan G (45 meals/sem + $975 flex/sem)  $5,500 0.00% 
 Plan A (100 meals/sem + $650 flex/sem)  $5,500 0.00% 
 Plan L (10 meals/wk + $250 flex/sem)  $5,500 0.00% 
 
Suites (monthly)    
 Double Occupancy/Schubert Heights $400 $400 0.00% 
 Single Occupancy/Graduate House $350 $350 0.00% 
 Single Occupancy/Studio Suites $385 $385 0.00% 
 
Apartment Units (monthly) 
 One Bedroom/West Campus $470 $470 0.00% 
 One Bedroom  $450 $450 0.00% 
 Two Bedroom/1 Bath $525 $525 0.00% 
 Two Bedroom/1.5 Bath $550 $550 0.00% 
 Two Bedroom/2 Bath $580 $580 0.00% 
 
STAFF COMMENTS AND RECOMMENDATIONS 
 Idaho State University moved from including more set number of meals and less 

flexible spending to less set number of meals and more flexible spending.  
Therefore, the university was not able to determine comparable plans in order to 
show the percentage increase from the prior year.  Institutional representatives 
will be available to discuss proposed room and board rates, including how they 
compare with rates in the surrounding community. 

  
BOARD ACTION 
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion.  
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

2007-2008 Housing Room and Board Rates. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies and Procedures, Section 
V.R.3.b. 

 
BACKGROUND 

The annual approval process for housing and dining rates at the University of 
Idaho includes publishing proposed rates in October, holding rate discussions 
with students in October, and forwarding the final approval for the President’s 
approval in late October to early November.  The University seeks to establish 
the following academic year’s housing and dining rates by mid-November in 
order to enable time for University Residences to communicate upcoming rate 
changes to returning and incoming students in a timely manner. 
 
The University’s rate proposals build off of a marketing and financial feasibility 
plan conducted in 1999 and subsequent updates that compare rates to the local 
market and peer institutions.  As a residential campus, the University seeks to 
offer housing that is integrated with student learning experiences – a type of 
housing not available in the general market.  The University has implemented 
rates and increases at levels below those suggested by the consultants who 
conducted the 1999 study.  The University’s approach to rate setting is to 
establish charges that:  (1) enable University Residences to operate within a 
balanced budget and recognize increases to fixed cost items such as utility 
increases and other overhead; (2) allow for further enhancement of academic-
themed and general learning communities; and (3) are appropriate when 
compared to other local housing offerings. 

 
DISCUSSION 

The rates approved for the 2007-2008 academic year are detailed in the 
following tables:  

2007-2008 Residence Hall Room Rates 
  
Residence Hall Rates                
(Wallace, Tower, Steel 
House, McConnell) 

Academic 
Year  

Academic 
Year    Fall  Spring Summer 12 Month 

Includes Thanksgiving and 
Spring Breaks 

FY 2006-
2007 

FY 2007-
2008 Increase 2007 2008 2008 FY 2007-2008

Double Room  $3,522 $3,575 1.50% $1,966 $1,609 $1,177 $4,452
Single Room $4,922 $4,975 1.08% $2,736 $2,239 $1,638 $6,313
McConnell Single $5,022 $5,075 1.06% $2,791 $2,284 $1,671 $6,446
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
                
Living Learning 
Community Rates  

Academic 
Year  

Academic 
Year    Fall  Spring Summer 12 Month 

Includes Thanksgiving, 
Winter, and Spring Breaks 

FY 2006-
2007 

FY 2007-
2008 Increase 2007 2008 2008 FY 2007-2008

Double Room  $4,122 $4,175 1.29% $2,296 $1,879 $1,375 $5,250
Super Double Room $4,372 $4,450 1.78% $2,448 $2,002 $1,466 $5,616
Single Room $5,522 $5,575 0.96% $3,066 $2,509 $1,836 $7,111
Super Single Room $5,772 $5,850 1.35% $3,218 $2,632 $1,927 $7,477
        
Other Residence Hall 
Fees           
Liquidated Damages charge is $10 per day (Minimum $660; 
Maximum $1,800).  No Change. Traditional Residence Hall and 
Living Learning Community Deposit $250. No Change.     

 

2007-2008 Monthly Apartment Rates 3 Tier Plan  
 

2007 - 2008 Proposed Apartment Rates    
      
*Less Than 12-Month 
Agreement    FY07 Rate  FY08 Rate Actual Dollar 
Apartment Housing Rates    Per Month  Per Month  Increase Increase 
Graduate Student Residence # B   $         559   $         559  0.00%  $            -    
Graduate Student Residence #C   $         541   $         541  0.00%  $            -    
South Hill Apartments: 1 Br.   $         549   $         549  0.00%  $            -    
South Hill Apartments: 2 Br.   $         569   $         569  0.00%  $            -    
South Hill Apartments: 3 Br.   $         649   $         649  0.00%  $            -    
South Hill Vista: 2 Br.   $         619   $         619  0.00%  $            -    
South Hill Vista: 3 Br.   $         704   $         704  0.00%  $            -    
South Hill Vista: 4 Br.   $         759   $         759  0.00%  $            -    
**Elmwood Apartments: 1 Br. 
Bsmt   $         585   $         585  0.00%  $            -    
**Elmwood Apartments: 1 Br.   $         600   $         600  0.00%  $            -    
**Elmwood Apartments: 2 Br.   $         759   $         759  0.00%  $            -    
*Less than 12 Month Agreement is $50 more per month to offset turnover costs.   
**Less than 12 Month Agreement for Elmwood is only permitted in the event of a student graduating. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
12 Month Agreement    FY07 Rate  FY08 Rate Actual Dollar 
Apartment Housing Rates    Per Month  Per Month  Increase Increase 
Graduate Student Residence # B   $         509   $         509  0.00%  $            -    
Graduate Student Residence #C   $         491   $         491  0.00%  $            -    
South Hill Apartments: 1 Br.   $         499   $         499  0.00%  $            -    
South Hill Apartments: 2 Br.   $         519   $         519  0.00%  $            -    
South Hill Apartments: 3 Br.   $         599   $         599  0.00%  $            -    
South Hill Vista: 2 Br.   $         569   $         569  0.00%  $            -    
South Hill Vista: 3 Br.   $         654   $         654  0.00%  $            -    
South Hill Vista: 4 Br.   $         709   $         709  0.00%  $            -    
Elmwood Apartments: 1 Br. Bsmt   $         535   $         535  0.00%  $            -    
Elmwood Apartments: 1 Br.   $         550   $         550  0.00%  $            -    
Elmwood Apartments: 2 Br.    $         709   $         709  0.00%  $            -    
      
24 Month Agreement    FY07 Rate  FY08 Rate Actual Dollar 
Apartment Housing Rates    Per Month  Per Month  Increase Increase 
Graduate Student Residence # B   None   $         449  New Rate   $            -    
Graduate Student Residence #C   None   $         439  New Rate   $            -    
South Hill Apartments: 1 Br.   None   $         389  New Rate   $            -    
South Hill Apartments: 2 Br.   None   $         399  New Rate   $            -    
South Hill Apartments: 3 Br.   None   $         489  New Rate   $            -    
South Hill Vista: 2 Br.   None   $         449  New Rate   $            -    
South Hill Vista: 3 Br.   None   $         539  New Rate   $            -    
South Hill Vista: 4 Br.   None   $         599  New Rate   $            -    
Elmwood Apartments: 1 Br. Bsmt   None   $         419  New Rate   $            -    
Elmwood Apartments: 1 Br.   None   $         439  New Rate   $            -    
Elmwood Apartments: 2 Br.    None   $         599  New Rate   $            -    
    
It is Proposed that other Apartment Fees 
Remain Unchanged:       
Carpet Cleaning Charges: Studio Unit, $20; 1 Bedroom Unit, $30; 1 Bedroom w/Loft and  
2 Bedroom Unit, $40; 3 Bedroom Unit, $50; 4 Bedroom Unit, 
$60.     
There is a $170 Deposit and a $30 non-refundable Apartment Application Processing fee. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 

2007-2008 Board Rates 
 

MEAL PLAN FLEX 
DOLLARS 

ADDITIONAL 
FEATURES PRICE WHO CAN 

BUY 
COST 
PER 

MEAL 
**All 

Access** $100 10 guest 
passes $1,545 Everyone $3.76* 

WEEKLY PLANS 

19 meals/wk $100 8 guest 
passes $1,346 Everyone $4.10 

14 meals/wk $300 6 guest 
passes $1,346 Everyone $4.67 

10 meals/wk $500 4 guest 
passes $1,346 Everyone $5.29 

5 meals/wk $500 2 guest 
passes $1,025

LLC 
Sophomore, 

Juniors & 
Seniors 

$6.56 

*The price per meal is based on a 16-week semester with a total of 111.5 board days and 24 
meals per week (if meal plan is used once per meal period).  The price per meal value shown 
for the All Access Plan is based on one swipe per meal period (breakfast, lunch, dinner & late 
night), however, being that this plan allows unlimited swipes per day this amount is even less 
if the Wallace Food Court is frequented more than once per meal period. 
 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed room and board 
rates, including how they compare with rates in the surrounding community. 
 

BOARD ACTION  
This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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INSTITUTION/AGENCY AGENDA 
LEWIS-CLARK STATE COLLEGE 
 
 
SUBJECT 
 FY2007-2008 Room and Board Rates 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures Policy, Section 
V.R.3.b. 

 
BACKGROUND 
 Informational Item submitted according to Board Policy listed above. 
 
DISCUSSION 
 Lewis-Clark State College has approved room and board rates for the academic 

year 2007-2008. 
 

     2006-2007 2007-2008     Change 
 

Residence Halls 
 
Room & Board/Double Occupancy: 
 
Room plus Meal Plan A   $4,670 $5,000 +  7.06% 
Room plus Meal Plan B     $4,510 $4,800 +  6.43% 
Room plus Meal Plan C   $4,350 $4,700 +  8.04% 
 
Room & Board/Single Occupancy: 
 
Room plus Meal Plan A   $5,070 $5,500 +  8.48% 
Room plus Meal Plan B     $4,910 $5,300 +  7.94% 
Room plus Meal Plan C   $4,750 $5,200 +  9.47% 
 
Parrish House (Room Only) 
 
Single Room     $2,800 $3,200 +  14.28% 
Single Room w/o bath   $2,300 $2,600 +  13.04% 
Double Room    $2,300 $2,600 +  13.04% 
Double or Triple w/o bath   $1,900 $2,200 +  15.78% 
 
IMPACT 
 Does not apply to this agenda item. 
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INSTITUTION/AGENCY AGENDA 
LEWIS-CLARK STATE COLLEGE - continued 
 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed room and board 
rates, including how they compare with rates in the surrounding community. 

 
BOARD ACTION 
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY   
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS   
Subsection R:  Establishment of Fees     October, 2003 
 
 
3. Fees Approved by the Chief Executive Officer of the Institution 
 
 b. Student Health Insurance Premiums or Room and Board Rates 
 

Fees for student health insurance premiums paid either as part of the uniform 
student fee or separately by individual students, or charges for room and board 
at the dormitories or family housing units of the institutions.  Changes in 
insurance premiums or room and board rates or family housing charges shall be 
approved by the chief executive officer of the institution no later than three (3) 
months prior to the semester the change is to become effective.  The chief 
executive officer shall report such changes to the Board at its June meeting. 
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SUBJECT 

Second Reading of Proposed Amendments to Board Policy Regarding 
Intercollegiate Athletics. 
 

REFERENCE 
December 2006 Board approved 1st reading of proposed policy 

amendment 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Sections I.A.4. 
& 5, and III.T.4. 
 

BACKGROUND 
The December Athletics Report has been moved to February in order to provide 
a more meaningful estimate for the remainder of the year. 

 
DISCUSSION 

Board policy needs to be updated in order to reflect the current reporting 
schedule for the Athletic reports during the calendar year. 
 

IMPACT 
The change in reporting allows the institutions to include the results of their fall 
sports, including football, in the revised estimates. 

 
STAFF COMMENTS AND RECOMMENDATIONS 
 Staff recommends updating Board policy to reflect the current schedule of 

Athletics reporting.  No changes were made from the first reading. 
 
BOARD ACTION 
 A motion to approve for Second Reading the changes to Idaho State Board of 

Education Governing Policies & Procedures, Section III.T.4. – Intercollegiate 
Athletics. 

 
 

Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
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2nd Reading (as approved from 1st Reading) 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: III. POSTSECONDARY AFFAIRS 
Subsection: T.  Intercollegiate Athletics   June 2006  

T. Intercollegiate Athletics 
 
4. Financial Reporting. 
 

The Board requires that the institutions adopt certain reporting requirements and 
common accounting practices in the area of intercollegiate athletic financing.  The 
athletic reports shall contain revenues, and expenditures, in the detail prescribed by 
the Board office, including all revenue earned during a fiscal year. A secondary 
breakdown of expenditures by sport and the number of participants will also be 
required. The number and amounts of nonresident tuition waivers and the fund 
balances as of June 30 of the report year should be included in the report. The 
general format of the report will be consistent with the format used in recent years. 
The revenue and expenditures reported on these reports must reconcile to the 
NCAA Agreed Upon Procedures Reports that are prepared annually and reviewed 
by the external auditors. The institutions will submit the following reports to the 
Board: 
 
 
a. At the June Board meeting, the institutions shall submit an operating budget for 

the upcoming fiscal year beginning July 1 in a format prescribed by the Board 
office. 

 
  (1) Actual revenues and expenditures for the fiscal year most recently completed. 
  
  (2) Estimated revenues and expenditures for the current fiscal year. 
 
  (3) Proposed operating budget for the next budget year beginning July 1. 
 
 

b. At the February Board meeting, the following fiscal year's financial information 
will be reported by each institution: 

 
  (1) Actual revenues and expenditures for the prior four (4) fiscal years 
 
  (2) Estimated revenues and expenditures for the current fiscal year. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY  
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES 
SECTION: I. Governing Policies and Procedures     
Subsection: A. Policy-Making Authority  April 2004 
 

4. Conformance with State and Federal Law  
 

All Board Governing Policies and Procedures and the internal policies and 
procedures of its institutions, agencies and school will comply with and be in 
conformance to applicable laws. 

 
5. Adoption, Amendment, or Repeal of Board Policies 

 
 a. Board policies may be adopted by majority vote at any regular or special 

meeting of the Board. The adoption, amendment, or repeal of a Board policy may 
be requested by any member of the Board, the executive director, or any chief 
executive officer. Persons who are Board employees, or students or student 
groups, must file a written request with the chief executive officer of an institution, 
agency or school, or his or her designee, to receive Board consideration. An 
Idaho resident, other than those described above, may file a written request with 
the executive director for Board consideration of a proposal. Regardless of the 
source, a statement of the proposed adoption, amendment, or repeal must be 
presented to the executive director for transmittal to the Board. If the subject 
matter of the presentation concerns an agency, institution, school, or department 
of the Board, the executive director will also notify the appropriate chief executive 
officer of the nature of the request. 

 
 b. Board action on any proposal will not be taken earlier than the next regular or 

special meeting following Board approval for first reading. During the interim 
between the first reading and Board action, the chief executive officers will seek 
to discuss and review the proposal with faculty, staff, or other Board employees 
and students or student groups, as appropriate. The chief executive officers will 
transmit summaries of oral statements and written comments on the proposal to 
the executive director. After thorough consideration, the proposal will be 
presented by the executive director to the Board for action. 

 
 c. The executive director is authorized to make nonsubstantive corrections and 

amendments to Board Governing Policies and Procedures as may be necessary 
in such areas as typographical errors, cross-references, and citations of state 
and federal statutes. 
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 JUNE 13-14, 2007 

SUBJECT 
Quarterly Report: Program Changes Approved by Executive Director 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies and Procedures, Section 
III.G.4.b.(2), Program Approval and Discontinuance  
 

BACKGROUND 
 In accordance with Board policy, “Changes, additions, expansions, and 

consolidations to existing instructional programs, majors, minors, options, 
emphases or instructional units with a financial impact of less than $250,000 
require executive director approval prior to implementation.”  

 
DISCUSSION 

In accordance with Board policy, “All modifications approved by the executive 
director shall be reported quarterly to the Board.” The Board office is providing a 
report of program changes, additions, etc. from Idaho’s public colleges and 
universities that were approved by the executive director.  

 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff offers no comments or recommendations. 
 
BOARD ACTION 

This item is for informational purposes only. Any action will be at the Board’s 
discretion. 
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Academic Programs 
 Approved by Executive Director 

February 2007 – May 2007 
 

 
Lewis-Clark State College 

Addition of a Minor in Marketing 
Addition of BS Computer Science, Computer Science Technology Emphasis 
Addition of BA/BS in Management w/Radiography Emphasis 
New Associate of Science in Entrepreneurship 
New Associate of Science in Business Administration 
Addition of BA/BS in Medical Diagnostic Imaging 

 
Idaho State University 

Replace the B.S. in Speech Pathology and Audiology with a B.S. in Communication Sciences and 
Disorders – Emphasis in Pre-audiology and in Pre-Speech-language Pathology 
Addition of Minor in Folklore 
Department name change from Pharmaceutical Sciences to Department of Biomedical and 
Pharmaceutical Sciences 
Modify BA/BS in Special Education w/a Special Education Teaching Certificate 

 
University of Idaho 

Rename Minor from Natural Resource Economics and Community Development to Natural 
Resource Economics 
Rename MS Agricultural Economics to MS Applied Economics and add three emphasis areas 
Change Master’s and Specialist Major Titles from Adult Organizational Learning to 
Adult/Organizational Learning and Leadership 
Change Bachelor’s and Master’s Major Titles from Industrial Technology to Technology Training 
and Development 
Addition of a Minor in Bioethics 
Change title of the MS in Resource Recreation and Tourism to MS in Conservation Social 
Sciences 
Rename BS Geography option, Regional Analysis & Development to Global and Regional Studies  
Rename BS Mathematics, Modeling Option to Scientific Modeling Option 
Discontinue BS Geography, Cartography Option 
B.S. Education, major in Secondary Education – Off-campus delivery to UI-Coeur d’Alene 
Rename BS Mathematics, Actuarial Science to Actuarial Science and Finance Option 
Discontinue BS Business degree – Finance, Financial Planning Option 
New Undergraduate Certificate in Entrepreneurship 
Consolidate two existing degrees: BSPE in Sports Science and BSEd in School and Community 
Health to BSPE in Exercise Science and Health 

Boise State University 
Name change: Centre for Creativity and Innovation 
Discontinue academic Practical Nursing Certificate 
New degree program: Bachelor of Arts in Geoarchaeology 
New Graduate Certificate in Human Performance Technology 
New emphasis-Master of Business Administration w/an emphasis in Information Technology Mgmt 
Discontinuation of two graduate degrees: MS in Management Information Sys and Master of 
Management Information Sys 
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University of Idaho - continued 
New Certificate of Completion in Organizational Dynamics  
New BS in Fire Ecology and Management 
Establish B.S. Agroecology, Horticulture and Environmental Quality by consolidating three degree 
programs: 
 
• discontinue B.S. Soil Science to create consolidated degree program  
• discontinue B.S. Horticultural and Crop Science to create consolidated degree program 
• discontinue B.S. Entomology to create consolidated program 
Combine BS Veterinary Science and BS Animal Science into one degree B.S. Animal and 
Veterinary Science 
Move Environmental Science M.S. and Ph.D. degrees to the College of Graduate Studies from the 
College of Letters, Arts and Social Science 
Separate Molecular Biology and Biochemistry BS degrees into two separate degree programs – 
B.S. Biochemistry and B.S. Molecular Biology and Biotechnology 

 
 

Professional - Technical Education Programs 
 Approved by Executive Director 

 
Program Activity Institution 
New Manufacturing to offer a 9-month Technical Certificate and an 18-month AAS 
degree 

CSI 

Deactivate existing Electronics Technology Program CSI 
Addition of Advanced Technical Certificate to Marketing & Management Option EITC 
New Radiation Safety Technician Training Program to offer an 11-month Technical 
Certificate 

EITC 

Discontinue Electronic Service Technician EITC 
Addition of a new CNC Programmer option to the Computerized Machining 
Technology to offer an 8-month Postsecondary Technical Certificate 

ISU 

Discontinue Technical Certificate in the Powerplant option of the Aircraft 
Maintenance Technology program 

ISU 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
G. Program Approval and Discontinuance                                                          October 2005 
 

 
4. Program Approval Policy  
 

b. Existing instructional programs, majors, minors, options, emphases and 
instructional units. 

 
(2) Changes, additions, expansions, and consolidations to existing 

instructional programs, majors, minors, options, emphases or 
instructional units with a financial impact of less than $250,000 require 
executive director approval prior to implementation. The executive 
director may refer any of the requests to the Board or a subcommittee of 
the Board for review and action. All modifications approved by the 
executive director shall be reported quarterly to the Board. Non-
substantive name or title changes need not be submitted for approval. 
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SUBJECT 
Approval of Distribution of Federal Grant Funds for which the Board is the State 
Education Agency (SEA) 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-110, Agency to Negotiate, and Accept, Federal Assistance, Idaho 
Code.  
 

BACKGROUND 
 As the SEA the State Board of Education (SBOE) is responsible for receiving 

federal grants and facilitating their distribution.  Funds are distributed to: Office of 
the State Board of Education (OSBE), Institutions of Higher Education (IHE), 
State Department of Education (SDE), and Local Education Agencies (LEA). 
 

DISCUSSION 
The fund amounts contained in this section represent federal fiscal year 2007 
fund estimates that will initially become available for use during state fiscal year 
2008. 

I.  Federal funds allocated to SDE for distribution to local school districts 
All monies, including administrative funds and LEA pass through dollars, from the 
following grants will be drawn by OSBE for the SDE upon their request. 

 
TITLE 

 
ESTIMATED 

FUND 
AMOUNT 

 
% PASS 

THROUGH 
TO 

DISTRICTS 
Title I-A Low Income $41,330,996 99 
Title I-B-1 Reading 1st 3,742,419 80 
Title I-B-3 Even Start Family Literacy 378,501 94 
Title I-C Migrant Education 4,062,712 95 
Title I-D Neglected and Delinquent 227,209 100 
Title II-A Enhancing Teacher 
Quality* 

13,051,661 95 of 99 

Title II-B Math/Science Partnerships 906,246 95 
Title II-D Educational Technology 1,317,349 95 
Title III-A English Language 
Acquisition 

1,726,681 96 

Title IV-A Safe and Drug free 
Schools 

1,681,535 93 

Title IV-B 21st Century Community 
Learning Centers 

 
4,807,715 

 
95 

Title V-A Innovative Programs 491,535 85 
Title VI-B-2 Rural/Low Income 
Schools 

299,745 95 

Education for the Homeless 196,507 75 

TOTAL 
 

$74,220,809** 

 
*Detailed summary on Page 2 
**2007 award estimates are $1,962,123 less than 2006 due to reductions in 
some programs, more than half due to reduction in Title I. 
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II.  Federal funds estimates to be administered by OSBE 
 

TITLE 
 

ESTIMATED 
FUND 

AMOUNT 

 
% PASS 

THROUGH 
TO 

DISTRICTS 
or IHEs 

Title II-A Enhancing Teacher 
Quality* 

$699,897 95 

Title III-A English Language 
Acquistion 

106,000 0 

Title VI-A State Assessments 4,193,074 0 

TOTAL 
 

$4,998,971*** 

 
***This amount represents a decrease over 2006 due to the LEP program and 
pass through funds going to SDE for 2007. 
 
*III.  Detailed summary for Title IIA 

 
AGENCY 

 
PASS 

THROUGH 
TO 

DISTRICTS 
or IHEs 

 
STATE 

ACTIVITIES  

 
ADMINISTRATION 

State Department of Education $12,933,341  $118,280 
Office of State Board of Education 340,351 340,351    19,195 

 
IMPACT 

Authorizing expenditure will allow for the continuation of these federal programs 
for FY07. 

 
ATTACHMENTS 
 N/A  
 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends that the grants as presented in the above administrative 
assignments be authorized for FY07.   

 
BOARD ACTION 

A motion to approve the distribution of 2007 federal grants by the State Board of 
Education (the State Education Agency) to the State Department of Education, 
the local education agencies, and higher education institutions as described in 
the charts in the discussion and to delegate authority to the State Department of 
Education to administer these funds in accordance with federal law and 
regulations. 
 
 
Moved by ________ Seconded by _______ Carried Yes _____ No _____ 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 
    33-110. AGENCY TO NEGOTIATE, AND ACCEPT, FEDERAL ASSISTANCE. The 
state board is designated as the state educational agency which is authorized to 
negotiate, and contract with, the federal government, and to accept financial or other 
assistance from the federal government or any agency thereof, under such terms and 
conditions as may be prescribed by congressional enactment designed to further the 
cause of education. 
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CONSENT AGENDA – PLANNING, POLICY, AND GOVERNMENTAL AFFAIRS 
June 13-14, 2007 

 
 SUBJECT 

Alcohol Permits Approved by University Presidents 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies and Procedures, I.J.2.b. 
 

BACKGROUND 
The chief executive officer of each institution may waive the prohibition against 
possession or consumption of alcoholic beverages only as permitted by and in 
compliance with this policy.  Immediately upon issuance of an Alcohol Beverage 
Permit, a complete copy of the application and the permit shall be delivered to 
the Office of the State Board of Education, and Board staff shall disclose the 
issuance of the permit to the Board no later than the next Board meeting.  
 

DISCUSSION 
The last update presented to the Board was at the April 2007 Board meeting.  
Since that meeting, Board staff has received 13 permits from Boise State 
University, 9 permits from Idaho State University, and 15 from University of 
Idaho.  
 
Board staff has prepared a brief listing of the permits issued for use from April 
2007 through September 2007.  The list is attached for the Board’s review. 
 

ATTACHMENTS 
BSU permits page 3 
ISU permits page 5 
UI permits page 7 
Governing Policies and Procedures Section I.J.2. page 9 

 
STAFF COMMENTS AND RECOMMENDATIONS 

State Board staff offers no comments or recommendations. 
 
BOARD ACTION 

This item is for informational purposes only. Any action will be at the Board’s 
discretion.  
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APPROVED ALCOHOL SERVICE AT 
BOISE STATE UNIVERSITY 

 
April 2007 – May 2007 

 
 

EVENT 
 

 
LOCATION 

 
DATE (S) 

 
2007 Bronco Women’s Football 

Clinic 

 
Caven-Williams Sports Complex 

 
4/5/2007 

 
Take Action Now 

 
Morrison Center, Main Hall 

 
4/10/2007 

 
Highway 12 Ventures Advisory 

Board Meeting 

 
Micron Engineering Bldg, Room 

301 

 
4/12/2007 

 
Opera’s Most Romantic 

 
Morrison Center, Main Hall 

 
4/14/2007 

 
American Spirit 

 
Morrison Center, Main Hall 

 
4/21/2007 

 
Nathaniel Mackey Reception 

 
Liberal Arts Gallery 

 
4/27/2007 

 
Boise Philharmonic 

 
Morrison Center, Main Hall 

 
4/28/2007 

 
Graduation Capstone Dinner 

 
Boise State Culinary Bldg. 

 
4/29/2007 

 
Former Student Leaders Alumni 

Reception 

 
Student Union, Lookout Room 

 
5/8/2007 

 
Celtic Woman 

 
Morrison Center, Main Hall 

 
5/10/2007 

 
Nickel Creek 

 
Morrison Center, Main Hall 

 
5/11/2007 

 
Hairspray 

 
Morrison Center, Main Hall 

 
5/19-20/2007 

 
In-Service Training 

 
Student Union 

 
5/23/2007 
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APPROVED ALCOHOL SERVICE AT 

IDAHO STATE UNIVERSITY 
 

April 2007 – September 2007 
 

 
EVENT 

 

 
LOCATION 

 
DATE (S) 

Border Crossing Conference Alumni House 4/20-21/2007 

Nixon Recognition Stephens Performing Arts Center 4/28/2007 

Roger Williams Jensen Concert Hall, Backstage 4/28/2007 

 
Professional Achievement 

Awards Reception 
Stephens Performing Arts Center 5/11/2007 

Nursing Class of 2007 
Graduation/Pinning Ceremony 

Pond Student Union Building, 
Ballroom 5/11/2007 

Professional Achievement 
Faculty Recognition Alumni House  5/11/2007 

 
Katseanes/Satterlee Wedding 

 
Stephens Performing Arts Center 

 
5/26/2007 

 
Eighth International Topical 

Meeting on Nuclear Applications 

 
Pond Student Union Building & 

Stephens Performing Arts Center 

 
7/29-8/2/2007 

IDEP/IAGD CE/Reunion Dinner 
and Reception Stephens Performing Arts Center 9/14/2007 
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APPROVED ALCOHOL SERVICE AT 

University of Idaho 
 

April 2007 – August 2007 
 

 
EVENT 

 

 
LOCATION 

 
DATE (S) 

Department of Business and 
Accounting BAP Advisory Board Bogey’s/UI Golf Course 4/26/2007 

Vandal Football Silver and Gold 
Pre-game Function Parking Lot 51 4/27/2007 

Vandal Football Silver and Gold 
Time-Warner Hospitality Event Parking Lot 51 4/27/2007 

Rob Akey Golf Tournament Bogey’s/UI Golf Course 4/27/2007 

After Hours Employee Social Commons, Summit Room 4/27/2007 

Executive Men’s/Women’s Golf 
League Bogey’s/UI Golf Course 5/17 – 8/16/2007 

 
Denny Falk Recognition 

Reception SUB Silver and Gold Room 5/19/2007 

Hunting for Morels UI McCall Field Campus 5/25/2007 

Moscow Chamber of Commerce 
Dinner/Auction SUB Ballroom 6/2/2007 

College of Education 
Accreditation Celebration Commons, Crest-Horizon 6/6/2007 

Executive Men’s Invitational Bogey’s/UI Golf Course 
6/6,13, 20, 27/2007 
7/11, 18, 28/2007 

8/1/2007 
Utility Executive Course – Golf 

Scramble Bogey’s/UI Golf Course 6/16/2007 

Idaho Repertory Theater 
Fundraiser SUB Ballroom 6/16/2007 

Western Society of the American 
Society of Animal Science 

Reception/Meal 
Commons, Green 6/19/2007 

Western Society of the American 
Society of Animal Science 

Awards Banquet 
SUB Ballroom 6/21/2007 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: I. GENERAL GOVERNING POLICIES AND PROCEDURES 
J. Use of Institutional Facilities and Services June 2004 
 
 
 
2. Possession, Consumption, and Sale of Alcohol Beverages at Institutional Facilities 
 

b. Each institution shall maintain a policy providing for an institutional Alcohol 
Beverage Permit process.  For purposes of this policy, the term “alcoholic 
beverage” shall include any beverage containing alcoholic liquor as defined in 
Idaho Code Section 23-105.  Waiver of the prohibition against possession or 
consumption of alcoholic beverages shall be evidenced by issuance of a written 
Alcohol Beverage Permit issued by the CEO of the institution which may be 
issued only in response to a completed written application therefore.  Staff of the 
State Board of Education shall prepare and make available to the institutions the 
form for an Alcohol Beverage Permit and the form for an Application for Alcohol 
Beverage Permit which are consistent with this Policy.  Immediately upon 
issuance of an Alcohol Beverage Permit, a complete copy of the application and 
the permit shall be delivered to the Office of the State Board of Education, and 
Board staff shall disclose the issuance of the permit to the Board no later than 
the next Board meeting.  An Alcohol Beverage Permit may only be issued to 
allow the sale or consumption of alcoholic beverages on public use areas of the 
campus grounds provided that all of the following minimum conditions shall be 
met.  An institution may develop and apply additional, more restrictive, 
requirements for the issuance of an Alcohol Beverage Permit. 
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TAB DESCRIPTION ACTION 

1 
BOISE STATE UNIVERSITY 
Head Women’s Basketball Coach 

Motion to approve 

2 
BOISE STATE UNIVERSITY 
Director, Corporate/Donor Relations 

Motion to approve 

3 
FIRST READING OF AMENDMENT TO BOARD 

POLICY 
Section I.E – Executive Officers 

Motion to approve 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY  
    
 
SUBJECT 

Boise State University requests approval of a five-year contract for the Women’s 
Basketball Coach.  

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Sections II. 
B.3.c., and II.H. 
 

DISCUSSION 
Boise State is renewing women’s basketball coach, Gordon Presnell’s, contract. 

 
IMPACT 

The Coach’s contract is subject to Board approval. 
 
ATTACHMENTS 
 Attachment 1 – Employment Contract     Page 7 
 Attachment 2 – Model Contract Comparison    Page 20 
 
STAFF COMMENTS AND RECOMMENDATIONS 
 Supplemental compensation may be earned if the 4 year (2004-2008) team 

Academic Progress Rate (APR) ranks nationally within the same sport above the 
50th percentile.  The women’s basketball team ranked in the 70th-80th percentile 
for the 2005-06 year, which if persisted would equate to a $4,000 bonus.  

 
BOARD ACTION 
 A motion to approve a request by Boise State University for Board approval of a 

multi-year employment contract for Gordon Presnell as Varsity Women’s 
Basketball Coach, for a five year term beginning April 1, 2007, at a salary of 
$134,900. 

 
  

Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY - continued 
 
 
Gordon H. Presnell, Head Women’s Basketball Coach (Attachment 1A) 
FTE       1.0 FTE 
Term of Appointment    5 years 
Effective Date     April 1, 2007 
Salary Range     $134,900 
Funding Source     Appropriated Funds 
Area/Department of Assignment   Athletics 
Duties and Responsibilities Manage and supervise the Team and 

perform other duties in the University’s 
athletic program as the Director may 
assign and as may be described 
elsewhere in this Agreement.  The 

 
 
University shall have the right, at any 
time, to reassign Coach to duties at the  
University other than as head coach of 
the Team, provided that Coach’s 
compensation and benefits shall not be  
affected by any such reassignment, 
except that the opportunity to earn 
supplemental compensation as provided 
in sections 3.2.1 - 3.2.6. 

Additional Compensation  Standard BSU and Athletics Department 
fringe benefits; $30,000 Athletic 
achievement; $5,000 Academic 
Achievement; eligibility to receive 
supplemental compensation based on 
various factors to be determined by the 
president and director; media and public 
appearances $5,100 annually; a 
reasonable supplemental income based 
in part upon revenue and expenses for 
operation of a summer youth basketball 
camp. 

Justification of position Women’s basketball is an NCAA 
competitive sport at Boise State 
University and requires a coach with a 
successful record for coaching women’s 
basketball. 
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REFERENCE – APPLICABLE STATUTE, RULE OR PLOICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  B. Appointment Authority and Procedures January 2005 
 
 
3. Specifically Reserved Board Authority  

(Note: This is not an exclusive or exhaustive list and other reservations of Board 
authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 
 (1) Any permanent new position (including any reactivated position that requires 

a new “set-up” action), regardless of funding source, requires Board approval. 
 

 Agenda Item Format: Requests for new position authorizations must include 
the following information: 

  (a)  position title; 
(b) type of position; 
(c) FTE 
(d) Term of appointment; 
(e) Effective date; 
(f) approximate salary range; 
(g) funding source; 
(h) area or department of assignment; 
(i) a description of the duties and responsibilities of the position; and 
(j) a complete justification for the position 

 
 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
b. The initial appointment of all employees to any type of position at a salary that is 

equal to or higher than 75% of the chief executive officer’s annual salary. 
 

c. The employment agreement of any head coach or athletic director (at the 
institutions only) longer than one year, and all amendments thereto. 

 
d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
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policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

  
The procedures established for periodic performance review of tenured faculty 
members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR PLOICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: H. Policies Regarding Coaching Personnel and Athletic Directors  
   January 2005 
 

H. Policies Regarding Coaching Personnel and Athletic Directors (Institution 
Employees Only) 

 
1.  Agreements Longer Than One Year 
 
 The chief executive officer of an institution is authorized to enter into a contract 

for the services of a head coach or athletic director with that institution for a term 
of more than one (1) year, but not more than five (5) years, subject to approval 
by the Board as to the terms, conditions, and compensation thereunder, and 
subject further to the condition that the contract of employment carries terms and 
conditions of future obligations of the coach or athletic director to the institution 
for the performance of such contracts. Each contract for the services shall follow 
the general form approved by the Board as a model contract. Such contract shall 
define the entire employment relationship between the Board and the coach or 
athletic director and may incorporate by reference applicable Board and 
institutional policies and rules, and applicable law. 

 
2. Agreements For One Year Or Less 
 
 The chief executive officer of an institution is authorized to enter into a contract 

for the services of a head coach or athletic director with that institution for a term 
of one (1) year or less without Board approval.  Each contract shall follow the 
general form approved by the Board as a model contract.  Such contract shall 
define the entire employment relationship between the Board and the coach or 
athletic director and may incorporate by reference applicable Board and 
institutional policies and rules, and applicable law. 

 
3. Academic Incentives 
 
 Each contract for a head coach shall include incentives, separate from any other 

incentives, based upon the academic performance of the student athletes whom 
the coach supervises. The chief executive officer of the institution shall determine 
such incentives.  Each institution shall report to the Board annually concerning 
each coach’s performance relative to the academic incentives of the coach’s 
contract. 
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4.  Part-time Coaches Excepted 
 
 The chief executive officer of an institution is authorized to hire part-time head 

coaches as provided in the policies of the institution.  Applicable Board policies 
shall be followed. 

 
5. Assistant Coaches 
 

The chief executive officer of the institution is authorized to hire assistant 
coaches as provided in the policies of the institution.  Applicable Board policies 
shall be followed. 
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EMPLOYMENT AGREEMENT 
 
This Employment Agreement is entered into by and between Boise State University, 
and Gordon H. Presnell. 
 
ARTICLE 1 
 

1.1. Employment.  Subject to the terms and conditions of this Agreement, the 
University shall employ Coach as the head coach of its intercollegiate Women’s 
Basketball team.  Coach represents and warrants that Coach is fully qualified to serve, 
and is available for employment, in this capacity. 

 
1.2. Reporting Relationship.  Coach shall report and be responsible directly to 

the University’s Director of Athletics (Director) or the Director’s designee. Coach shall 
abide by the reasonable instructions of Director or the Director's designee and shall 
confer with the Director or the Director’s designee on all administrative and technical 
matters. Coach shall also be under the general supervision of the University’s 
President. 
 

1.3. Duties.  Coach shall manage and supervise the Team and shall perform 
such other duties in the University’s athletic program as the Director may assign and as 
may be described elsewhere in this Agreement.  The University shall have the right, at 
any time, to reassign Coach to duties at the University other than as head coach of the 
Team, provided that Coach’s compensation and benefits shall not be affected by any 
such reassignment, except that the opportunity to earn supplemental compensation as 
provided in sections 3.2.1 through 3.2.7. 
 
ARTICLE 2 
 

2.1. Term.  This Agreement is for a fixed-term appointment of five (5) years, 
commencing on April 1, 2007 and terminating on March 31, 2012 unless sooner 
terminated in accordance with other provisions of this Agreement 

 
2.2. Extension or Renewal.  This Agreement is renewable solely upon an offer 

from the University and an acceptance by Coach, both of which must be in writing and 
signed by the parties.  Any renewal is subject to the prior approval of University's Board 
of Trustee. This Agreement in no way grants to Coach a claim to tenure in employment, 
nor shall Coach’s service pursuant to this agreement count in any way toward tenure at 
the University. 
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ARTICLE 3 
 

3.1 Regular Compensation. 
 

3.1.1 In consideration of Coach’s services and satisfactory performance 
of this Agreement, the University shall provide to Coach: 
 

a) An annual salary of $134,900 per year, payable in biweekly 
installments in accordance with normal University 
procedures, and such salary increases as may be 
determined appropriate by the Director and President and 
approved by the University’s Board of Trustees; 

 
b) The opportunity to receive such employee benefits as the 

University provides generally to non-faculty exempt 
employees; and 

 
c) The opportunity to receive such employee benefits as the 

University’s Department of Athletics provides generally to its 
employees of a comparable level.  Coach hereby agrees to 
abide by the terms and conditions, as now existing or 
hereafter amended, of such employee benefits.  

 
3.2 Supplemental Compensation.  Coach may earn supplemental 

compensation as follows: 
 
3.2.1 Athletic Achievement 
 

a) WAC Regular Season Champions  $5,000 
 
b) The greater of the following two: 

WAC Tournament Finalist   $3,000 
WAC Tournament Champions  $10,000 

 
 c) NCAA Tournament Appearances  $5,000 per game 
 
 d) WNIT Appearance    $3,000 per game 
 
 e) 20 Wins     $4,000 
 
 f) Winning Record (more wins than losses) $4,000 

BAHR – SECTION I TAB 1  Page 8 



  ATTACHMENT 1 

 
3.2.2 Academic Achievement 

 
Academic Incentive Pay may be earned if your 4 year team APR (2004-2008)  
ranks nationally within your sport above the 50th percentile as follows: 

 
National Rank Within Sport 
50th - 60th % = $2,000 
60th - 70th % = $3,000 
70th – 80th % = $4,000 
80th % or above = $5,000 
 

3.2.3 Each year Coach may be eligible to receive supplemental 
compensation based on the overall development of the intercollegiate women’s 
basketball program; ticket sales; fundraising; outreach by Coach to various constituency 
groups, including University students, staff, faculty, alumni and boosters; and any other 
factors the President wishes to consider.  The determination of whether Coach will 
receive such supplemental compensation and the timing of the payment(s) shall be at 
the sole discretion of the President in consultation with the Director. 
 

3.2.4 The Coach shall receive the sum of $5,100 annually from the 
University’s designated media outlet(s) or a combination thereof each year during the 
term of this Agreement in compensation for participation in media programs and public 
appearances (Programs).  This sum shall be paid monthly.  Agreements requiring the 
Coach to participate in Programs related to his duties as an employee of University are 
the property of the University.  The University shall have the exclusive right to negotiate 
and contract with all producers of media productions and all parties desiring public 
appearances by the Coach.  Coach agrees to cooperate with the University in order for 
the Programs to be successful and agrees to provide his services to and perform on the 
Programs and to cooperate in their production, broadcasting, and telecasting.  It is 
understood that neither coach nor any assistant coaches shall appear with the prior 
written approval of the Director on any competing radio or television program (including, 
but not limited to, a coach’s show, call-in show, or interview show) or a regularly 
scheduled news segment, except that this prohibition shall not apply to routine news 
media interviews for which no compensation is received.  Without the prior written 
approval of the Director, Coach shall not appear in any commercial endorsements, 
which are broadcast on radio or television that conflict with those broadcast on the 
University’s designated media outlets. 
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3.2.5 Summer Camp.  Coach may operate a summer youth basketball 

camp at the University under the following conditions. 
 

a) The summer youth camp operation reflects positively on the 
University and the Department; 

 
b) The summer youth camp is operated as a University 

sponsored activity in which the University shall pay Coach a 
reasonable supplemental income based in part upon the 
revenue and expenses of the summer camp.  The Coach will 
have the opportunity to lease University facilities in 
connection with the summer camp; 

 
c) The Coach complies with all NCAA, Conference, and 

University rules and regulations related, directly or indirectly, 
to the operation of summer youth camps; 

 
d) All revenues and expenses of the Camp shall be deposited 

with and paid by the University. 
 
 In the event of termination of this Agreement, suspension, or reassignment, 
University shall not be under any obligation to permit a summer youth camp to be held 
by the Coach after the effective date of such termination, suspension, or reassignment, 
and the University shall be released from all obligations relating thereto. 

 
3.2.6 Coach agrees that the University has the exclusive right to select 

footwear, apparel and/or equipment for the use of its student-athletes and staff, 
including Coach, during official practices and games and during times when Coach or 
the Team is being filmed by motion picture or video camera or posing for photographs in 
their capacity as representatives of University.  Coach recognizes that the University 
has the authority to enter into an agreement with a company to supply the University 
with athletic footwear, apparel and/or equipment.  Coach agrees that, upon the 
University’s reasonable request, Coach will consult with appropriate parties concerning 
a product’s design or performance, shall act as an instructor at a clinic sponsored in 
whole or in part by the University’s designated company, or give a lecture at an event 
sponsored in whole or in part by said company, or make other educationally-related 
appearances as may be reasonably requested by the University.  Notwithstanding the 
foregoing sentence, Coach shall retain the right to decline such appearances as Coach 
reasonably determines to conflict with or hinder his duties and obligations as head 
basketball coach.  In order to avoid entering into an agreement with a competitor of the 
University’s designated company, Coach shall submit all outside consulting agreements 
to the University for review and approval prior to execution.  Coach shall also report 
such outside income to the University in accordance with NCAA rules. 
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 3.3 General Conditions of Compensation.  All compensation provided by the 
University to Coach is subject to deductions and withholdings as required by law or the 
terms and conditions of any fringe benefit in which Coach participates. However, if any 
fringe benefit is based in whole or in part upon the compensation provided by the 
University to Coach, such fringe benefit shall be based only on the compensation 
provided pursuant to section 3.1.1, except to the extent required by the terms and 
conditions of a specific fringe benefit program. 

 
ARTICLE 4 
 

4.1. Coach’s Specific Duties and Responsibilities.  In consideration of the 
compensation specified in this Agreement, Coach, in addition to the obligations set forth 
elsewhere in this Agreement, shall: 
 

4.1.1. Devote Coach’s full time and best efforts to the performance of 
Coach’s duties under this Agreement; 

 
4.1.2. Develop and implement programs and procedures with respect to 

the evaluation, recruitment, training, and coaching of Team members which enable 
them to compete successfully and reasonably protect their health, safety, and well-
being; 

 
4.1.3. Observe and uphold all academic standards, requirements, and 

policies of the University and encourage Team members to perform to their highest 
academic potential and to graduate in a timely manner; and 

 
4.1.4. Know, recognize, and comply with all applicable laws and the 

policies, rules and regulations of the University, the University's governing board, the 
conference, and the NCAA; supervise and take appropriate steps to ensure that 
Coach’s assistant coaches, any other employees for whom Coach is administratively 
responsible, and the members of the Team know, recognize, and comply with all such 
laws, policies, rules and regulations; and immediately report to the Director and to the 
Department's Director of Compliance if Coach has reasonable cause to believe that any 
person or entity, including without limitation representatives of the University’s athletic 
interests, has violated or is likely to violate any such laws, policies, rules or regulations.  
Coach shall cooperate fully with the University and Department at all times. The names 
or titles of employees whom Coach supervises are attached as Exhibit C. The 
applicable laws, policies, rules, and regulations include: (a) State Board of Education 
Governing Policies and Procedures and Rule Manual; (b) University's Policies; (c) 
University's Administrative Procedures Manual; (d) the policies of the Department; (e) 
NCAA rules and regulations; and (f) the rules and regulations of the Western Athletic 
Conference (WAC). 
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4.2 Outside Activities.  Coach shall not undertake any business, professional 
or personal activities, or pursuits that would prevent Coach from devoting Coach’s full 
time and best efforts to the performance of Coach’s duties under this Agreement, that 
would otherwise detract from those duties in any manner, or that, in the opinion of the 
University, would reflect adversely upon the University or its athletic program. Subject to 
the terms and conditions of this Agreement, Coach may, with the prior written approval 
of the Director, who may consult with the President, enter into separate arrangements 
for outside activities and endorsements which are consistent with Coach's obligations 
under this Agreement. Coach may not use the University’s name, logos, or trademarks 
in connection with any such arrangements without the prior written approval of the 
Director and the President. 

 
4.3 NCAA Rules.  In accordance with NCAA rules, Coach shall obtain prior 

written approval from the University’s President for all athletically related income and 
benefits from sources outside the University and shall report the source and amount of 
all such income and benefits to the University’s President whenever reasonably 
requested, but in no event less than annually before the close of business on June 30th 
of each year or the last regular University work day preceding June 30th. The report 
shall be in a format reasonably satisfactory to University. In no event shall Coach accept 
or receive directly or indirectly any monies, benefits, or gratuities whatsoever from any 
person, association, corporation, University booster club, University alumni association, 
University foundation, or other benefactor, if the acceptance or receipt of the monies, 
benefits, or gratuities would violate applicable law or the policies, rules, and regulations 
of the University, the University's governing board, the conference, or the NCAA. 

 
4.4 Hiring Authority.  Coach shall have the responsibility and the sole authority 

to recommend to the Director the hiring and termination of assistant coaches for the 
Team, but the decision to hire or terminate an assistant coach shall be made by the 
Director and shall, when necessary or appropriate, be subject to the approval of 
President and the University’s Board of Trustees. 

 
4.5 Scheduling.  Coach shall consult with, and may make recommendations 

to, the Director or the Director’s designee with respect to the scheduling of Team 
competitions, but the final decision shall be made by the Director or the Director’s 
designee. 

 
4.6 Other Coaching Opportunities.  Coach shall not, under any circumstances, 

interview for, negotiate for, or accept employment as a coach at any other institution of 
higher education or with any professional sports team, requiring performance of duties 
prior to the expiration of this Agreement, without the prior approval of the Director.  Such 
approval shall not unreasonably be withheld. 
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 4.7 Specific Duties of Coach.  The Coach is expected to devote full-time to 
coaching and recruitment involving the Women’s Basketball team as the Head Coach.  
The Coach will attend all staff meetings, public relation functions, dinners, awards 
banquet and make appearances as directed by Athletic Director unless excused by 
Athletic Director.  Such functions shall include, but are not limited to, the following: 
 

a) The annual BAA barbecue 
b) The weekly BAA noon luncheons during the relevant season; 
c) The annual BAA Endowment dinner; 
d) The BSU Athletic Hall of Fame dinner; 
e) The BAA Bronze Bronco Award banquet; 
f) The BAA/Alumni Auction dinner; 
g) All Athletic Department staff meetings called by Athletic Director; 
h) Athletic Department Graduation Reception; 
i) Bronco Golf Series Tournaments. 

 
ARTICLE 5 
 

5.1 Termination of Coach for Cause.  The University may, in its discretion, 
suspend Coach from some or all of Coach’s duties, temporarily or permanently, and 
with or without pay; reassign Coach to other duties; or terminate this Agreement at any 
time for good or adequate cause, as those terms are defined in applicable rules and 
regulations.  

 5.1.1 In addition to the definitions contained in applicable policies, rules 
and regulations, University and Coach hereby specifically agree that the following shall 
constitute good or adequate cause for suspension, reassignment, or termination of this 
Agreement. 

a) A deliberate or major violation of Coach’s duties under this 
Agreement or the refusal or unwillingness of Coach to perform such 
duties in good faith and to the best of Coach’s abilities; 

b) The failure of Coach to remedy any violation of any of the terms of 
this agreement within 30 days after written notice from the 
University; 

c) A deliberate or major violation by Coach of any applicable law or 
the policies, rules or regulations of the University, the University’s 
governing board, the conference or the NCAA, including, but not 
limited to, any such violation which may have occurred during the 
employment of Coach at another NCAA member institution; 

d) Ten (20) working days absence of Coach from duty without the 
University’s consent; 

e) Any conduct of Coach that constitutes moral turpitude or that 
would, in the University’s judgment, reflect adversely on the 
University or its athletic programs; 
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f) The failure of Coach to represent the University and its 

athletic programs positively in public and private forums; 
g) The failure of Coach to fully and promptly cooperate with the 

NCAA or the University in any investigation of possible 
violations of any applicable law or the policies, rules or 
regulations of the University, the University’s governing 
board, the conference, or the NCAA; 

h) The failure of Coach to report a known violation of any 
applicable law or the policies, rules or regulations of the 
University, the University’s governing board, the conference, 
or the NCAA, by one of Coach’s assistant coaches, any 
other employees for whom Coach is administratively 
responsible, or a member of the Team; or 

i) A violation of any applicable law or the policies, rules or 
regulations of the University, the University’s governing 
board, the conference, or the NCAA, by one of Coach’s 
assistant coaches, any other employees for whom Coach is 
administratively responsible, or a member of the Team if 
Coach knew or should have known of the violation and could 
have prevented it by ordinary supervision. 

 
5.1.2 Suspension, reassignment, or termination for good or 

adequate cause shall be effectuated by the University as follows:  before the 
effective date of the suspension, reassignment, or termination, the Director or his 
designee shall provide Coach with notice, which notice shall be accomplished in 
the manner provided for in this Agreement and shall include the reason(s) for the 
contemplated action. Coach shall then have an opportunity to respond. After 
Coach responds or fails to respond, University shall notify Coach whether, and if 
so when, the action will be effective. 

  
5.1.3 In the event of any termination for good or adequate cause, 

the University’s obligation to provide compensation and benefits to Coach, 
whether direct, indirect, supplemental or collateral, shall cease as of the date of 
such termination, and the University shall not be liable for the loss of any 
collateral business opportunities or other benefits, perquisites, or income 
resulting from outside activities or from any other sources. 

 
5.1.4 If found in violation of NCAA regulations, Coach shall, in 

addition to the provisions of Section 5.1, be subject to disciplinary or corrective 
action as set forth in the provisions of the NCAA enforcement procedures. This 
section applies to violations occurring at the University or at previous institutions 
at which the Coach was employed. 

 
 
5.2 Termination of Coach for Convenience of University.  

 

BAHR – SECTION I TAB 1  Page 14 



  ATTACHMENT 1 
5.2.1 At any time after commencement of this Agreement, 

University, for its own convenience, may terminate this Agreement by giving ten 
(10) days prior written notice to Coach. 
 

5.2.2 In the event that University terminates this Agreement for its 
own convenience, University shall be obligated to pay Coach, as liquidated 
damages and not a penalty, the salary set forth in section 3.1.1(a), and the 
amount set forth in section 3.2.5, excluding all deductions required by law, on the 
regular paydays of University until the term of this Agreement ends or until Coach 
obtains reasonably comparable employment, whichever occurs first.  If Coach 
finds alternative employment, the amounts due to Coach under this paragraph 
shall be reduced by the amount of money received by the Coach pursuant to 
Coach’s alternative employment.  Coach will be entitled to continue his health 
insurance plan and group life insurance as if she remained a University 
employee until the term of this Agreement ends or until Coach obtains 
reasonably comparable employment, whichever occurs first.  Coach shall be 
entitled to no other compensation or fringe benefits, except as otherwise 
provided herein or required by law. 
 

5.2.3 The parties have bargained for and agreed to the foregoing 
liquidated damages provision, giving consideration to the fact that the Coach may 
lose certain benefits, supplemental compensation, or outside compensation 
relating to his employment with University, which damages are extremely difficult 
to determine with certainty.  The parties further agree that the payment of such 
liquidated damages by University and the acceptance thereof by Coach shall 
constitute adequate and reasonable compensation to Coach for the damages 
and injury suffered by Coach because of such termination by University.  The 
liquidated damages are not, and shall not be construed to be, a penalty. 
 

 
5.3 Termination by Coach for Convenience.   

 
5.3.1 The Coach recognizes that his promise to work for University 

for the entire term of this Agreement is of the essence of this Agreement.  The 
Coach also recognizes that the University is making a highly valuable investment 
in his employment by entering into this Agreement and that its investment would 
be lost were he to resign or otherwise terminate his employment with the 
University before the end of the contract term. 
 

5.3.2 The Coach, for his own convenience, may terminate this 
Agreement during its term by giving prior written notice to the University.  
Termination shall be effective ten (10) days after notice is given to the University. 
 

5.3.3 If the Coach terminates this Agreement for convenience at 
any time, all obligations of the University shall cease as of the effective date of 
the termination.  If the Coach terminates this Agreement for his convenience he 
shall pay to the University, as liquidated damages and not a penalty, for the 
breach of this Agreement the following sum:  (a) if the Agreement is terminated 
on or before June 1, 2008, the sum of $60,000; (b) if the Agreement is terminated 
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between June 1 , 2008 and May 31, 2009 inclusive, the sum of $45,000; (c) if the 
Agreement is terminated between June 1, 2009 and May 31, 2010 inclusive, the 
sum of $30,000.  The liquidated damages shall be due and payable within twenty 
(20) days of the effective date of the termination, and any unpaid amount shall 
bear simple interest at a rate eight (8) percent per annum until paid. 
 

5.3.4 The parties have bargained for and agreed to the foregoing 
liquidated damages provision, giving consideration to the fact that the University 
will incur administrative and recruiting costs in obtaining a replacement for 
Coach, in addition to potentially increased compensation costs if Coach 
terminates this Agreement for convenience, which damages are extremely 
difficult to determine with certainty.  The parties further agree that the payment of 
such liquidated damages by Coach and the acceptance thereof by University 
shall constitute adequate and reasonable compensation to University for the 
damages and injury suffered by it because of such termination by Coach.  The 
liquidated damages are not, and shall not be construed to be, a penalty.  This 
section 5.3.4 shall not apply if Coach terminated this Agreement because of a 
material breach by the University. 
 

5.3.5 Except as provided elsewhere in this Agreement, if Coach 
terminates this Agreement for convenience, he shall forfeit to the extent 
permitted by law his right to receive all supplemental compensation and other 
payments. 
 
 

5.4 Termination due to Disability or Death of Coach.  
 
5.4.1 Notwithstanding any other provision of this Agreement, this 

Agreement shall terminate automatically if Coach becomes totally or permanently 
disabled as defined by the University's disability insurance carrier, becomes 
unable to perform the essential functions of the position of head coach, or dies.  
 

5.4.2 If this Agreement is terminated because of Coach's death, 
Coach's salary and all other benefits shall terminate as of the last day worked, 
except that the Coach's personal representative or other designated beneficiary 
shall be paid all compensation due or unpaid and death benefits, if any, as may 
be contained in any fringe benefit plan now in force or hereafter adopted by the 
University and due to the Coach's estate or beneficiaries thereunder. 
 

5.4.3 If this Agreement is terminated because the Coach becomes 
totally or permanently disabled as defined by the University's disability insurance 
carrier, or becomes unable to perform the essential functions of the position of 
head coach, all salary and other benefits shall terminate, except that the Coach 
shall be entitled to receive any compensation due or unpaid and any disability-
related benefits to which he is entitled by virtue of employment with the 
University. 

 
5.5 Interference by Coach.  In the event of termination, suspension, or 

reassignment, Coach agrees that Coach will not interfere with the University’s 
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student-athletes or otherwise obstruct the University’s ability to transact business 
or operate its intercollegiate athletics program. 

 
5.6 No Liability.  The University shall not be liable to Coach for the loss 

of any collateral business opportunities or any other benefits, perquisites or 
income from any sources that may ensue as a result of any termination of this 
Agreement by either party or due to death or disability or the suspension or 
reassignment of Coach, regardless of the circumstances. 

 
5.7 Waiver of Rights.  Because the Coach is receiving a multi-year 

contract and the opportunity to receive supplemental compensation and because 
such contracts and opportunities are not customarily afforded to University 
employees, if the University suspends or reassigns Coach, or terminates this 
Agreement for good or adequate cause or for convenience, Coach shall have all 
the rights provided for in this Agreement but hereby releases the University from 
compliance with the notice, appeal, and similar employment-related rights 
provided for in the State Board of Education and Board Rule Manual (IDAPA 08) 
and Governing Policies and Procedures Manual, and the University Policies. 
 
ARTICLE 6 
 

6.1 Board Approval.  This Agreement shall not be effective until and 
unless approved of the University’s Board of Trustees and executed by both 
parties as set forth below.  In addition, the payment of any compensation 
pursuant to this agreement shall be subject to the approval of the University’s 
Board of Trustees, the President, and the Director; the sufficiency of legislative 
appropriations; the receipt of sufficient funds in the account from which such 
compensation is paid; and the Board of _(Regents or Trustees)_ and University's 
rules regarding financial exigency.  
 

6.2 University Property.  All personal property (excluding vehicle(s) 
provided through the Courtesy Car program), material, and articles of 
information, including, without limitation, keys, credit cards, personnel records, 
recruiting records, team information, films, statistics or any other personal 
property, material, or data, furnished to Coach by the University or developed by 
Coach on behalf of the University or at the University’s direction or for the 
University’s use or otherwise in connection with Coach’s employment hereunder 
are and shall remain the sole property of the University.  Within twenty-four (24) 
hours of the expiration of the term of this agreement or its earlier termination as 
provided herein, Coach shall immediately cause any such personal property, 
materials, and articles of information in Coach’s possession or control to be 
delivered to the Director. 
 

6.3 Assignment.  Neither party may assign its rights or delegate its 
obligations under this Agreement without the prior written consent of the other 
party. 

 
6.4 Waiver.  No waiver of any default in the performance of this 

Agreement shall be effective unless in writing and signed by the waiving party.  
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The waiver of a particular breach in the performance of this Agreement shall not 
constitute a waiver of any other or subsequent breach.  The resort to a particular 
remedy upon a breach shall not constitute a waiver of any other available 
remedies. 

 
6.5 Severability.  If any provision of this Agreement is determined to be 

invalid or unenforceable, the remainder of the Agreement shall not be affected 
and shall remain in effect. 
 

6.6 Governing Law.  This Agreement shall be subject to and construed 
in accordance with the laws of the State of Idaho as an agreement to be 
performed in Idaho.  Any action based in whole or in part on this Agreement shall 
be brought in the courts of the State of Idaho. 
 

6.7 Oral Promises.  Oral promises of an increase in annual salary or of 
any supplemental or other compensation shall not be binding upon the 
University. 

 
6.8 Force Majeure.  Any prevention, delay or stoppage due to strikes, 

lockouts, labor disputes, acts of God, inability to obtain labor or materials or 
reasonable substitutes therefor, governmental restrictions, governmental 
regulations, governmental controls, enemy or hostile governmental action, civil 
commotion, fire or other casualty, and other causes beyond the reasonable 
control of the party obligated to perform (including financial inability), shall excuse 
the performance by such party for a period equal to any such prevention, delay 
or stoppage. 

 
6.9 Confidentiality.  The Coach hereby consents and agrees that this 

document may be released and made available to the public after it is signed by 
the Coach. The Coach further agrees that all documents and reports he is 
required to produce under this Agreement may be released and made available 
to the public at the University's sole discretion.  

 
6.10 Notices. Any notice under this Agreement shall be in writing and be 

delivered in person or by public or private courier service (including U.S. Postal 
Service Express Mail) or certified mail with return receipt requested or by 
facsimile. All notices shall be addressed to the parties at the following addresses 
or at such other addresses as the parties may from time to time direct in writing: 
 
the University:   Director of Athletics 
    1910 University Drive 
    Boise, Idaho  83725-1020 
 
with a copy to:   President 
    1910 University Drive 

Boise, Idaho  83725-1000 
 

the Coach:   Gordon H. Presnell 
    Last known address on file with 
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    University's Human Resource Services 
 
Any notice shall be deemed to have been given on the earlier of: (a) actual 
delivery or refusal to accept delivery, (b) the date of mailing by certified mail, or 
(c) the day facsimile delivery is verified.  Actual notice, however and from 
whomever received, shall always be effective. 
 
 6.11 Headings.  The headings contained in this Agreement are for 
reference purposes only and shall not in any way affect the meaning or 
interpretation hereof. 
 
 6.12 Binding Effect.  This Agreement is for the benefit only of the parties 
hereto and shall inure to the benefit of and bind the parties and their respective 
heirs, legal representatives, successors and assigns. 
 
 6.13 Non-Use of Names and Trademarks. The Coach shall not, without 
the University's prior written consent in each case, use any name, trade name, 
trademark, or other designation of the University (including contraction, 
abbreviation or simulation), except in the course and scope of his official 
University duties. 
 
 6.14 No Third Party Beneficiaries.  There are no intended or unintended 
third party beneficiaries to this Agreement. 
 

6.15 Entire Agreement;  Amendments. This Agreement constitutes the 
entire agreement of the parties and supersedes all prior agreements and 
understandings with respect to the same subject matter.  No amendment or 
modification of this Agreement shall be effective unless in writing, signed by both 
parties, and approved by University's Board of Trustees. 
 

6.16 Opportunity to Consult with Attorney.  The Coach acknowledges 
that he has had the opportunity to consult and review this Agreement with an 
attorney. Accordingly, in all cases, the language of this Agreement shall be 
construed simply, according to its fair meaning, and not strictly for or against any 
party. 
 
 
 
UNIVERSITY      COACH 
 
 
                        
 Robert Kustra, President         Date  Gordon H. Presnell              Date  
 
 
 
 
Approved by the Board of Trustees on the _____ day of _____ 2007. 
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Gordon Presnell, Boise State University, Head Women’s Basketball Coach 
 Multi-Year Contract Starting 2007 

 Model Contract 
Section 

Contract Section Justification for Modification 

3.1 Regular Compensation 3.1.a Regular Compensation; language added Language includes employee benefits 
provided annually to employees of a 
comparable level. 

3.2 Supplemental Compensation 3.2.1 Supplemental Compensation; language added Language provides specific criteria for 
athletic achievement supplemental 
compensation. 

3.2 Supplemental Compensation 3.2.2 & 3.2.3 Supplemental Compensation; language added Language provides specific criteria for 
academic achievement supplemental 
compensation. 

3.2 Supplemental Compensation 3.2.4 Supplemental Compensation; language added Language provides that coach may be 
eligible to receive supplemental 
compensation based upon overall 
development of the program.  To be 
determined by President in 
consultation with Athletic Director. 

3.2 Supplemental Compensation 3.2.4 Supplemental Compensation; language added Language includes supplemental 
compensation of $5100.00 annually of 
media payment. 

3.2 Supplemental Compensation 3.2.6 Supplemental Compensation; summer camp Language provides criteria and 
conditions applicable to coach’s 
operation of a summer youth camp as 
a University operation. 

4.7 Specific duties of coach 4.7 Specific Duties of Coach; language added Language provides for specific duty 
expectations of coach. 

5.2 Termination of coach 
 
 
 

5.2.2 Termination for Convenience; Additional language 
about re-employment 

If the coach becomes employed 
following termination, then there is a 
reduction in University owed 
payments. 

 



 BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 
INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 
 
 
SUBJECT 
 A request by Boise State University for a new position: Director, Corporate/Donor 

Relations. 
 
REFERENCE 

April 2006 Board approved new position: Director for Corporate & 
Foundation Programs 

 
APPLICABLE STATUTE, RULE, OR POLICY  
 Idaho State Board of Education Governing Policies & Procedures; Section II.B.3 

and II.G.1.b   
 
BACKGROUND 
 At its April 2006 meeting, the Board approved Boise State University’s request 

for eight (8) new development positions supported by local funds including a 
position titled Director for Corporate & Foundation Programs at a salary of 
$65,000. 

 
DISCUSSION 

Boise State University approved a Director of Corporate & Foundation Programs, 
paid out of local funds, at the April 2006 meeting.  The duties and responsibilities 
for this position include: coordinate institutional relations with corporations and 
foundations and write proposals and prepare professional fundraising marketing 
packages in order to build relationships and create gift opportunities needed for 
its comprehensive campaign. 

 
The university is now requesting an additional Director for the Corporate/Donor 
Relations position, paid from appropriated funds at a salary of $100,000.  This 
position will facilitate relationships both internally and externally through 
corporations, foundations and other philanthropic organizations. 

 
IMPACT 
 An addition of a director at $100,000 in appropriated funds. 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff questions the need for another Director with similar job responsibilities.  
Staff questions why this position is being paid out of appropriated funds when 
many University Advancement positions are being paid out of local funds. 
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JUNE 13-14, 2007 

 
BOARD ACTION 
 A motion to approve the request by Boise State University for a new Director, 

Corporate/Donor Relations position supported by appropriated funds at 
$100,000. 

 
 
 Moved by _________   Seconded by ____________  Carried Yes____  No____ 
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INSTITUTION / AGENCY AGENDA 

BOISE STATE UNIVERSITY - continued 
 
 
NEW POSITIONS 
 
Position Title Director, Corporate/Donor Relations 
Type of Position Professional 
FTE 1.0 FTE 
Term of Appointment 12 Months 
Effective Date 7/1/2007 
Salary Range $100,000 
Funding Source Appropriated 
Area/Department of Assignment University Advancement 
Duties and Responsibilities Facilitates relationships both internally 

and externally through corporations, 
foundations and other philanthropic 
organizations. 

Justification of Position Position needed due to increased  
 workload related to Comprehensive  
 Campaign. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection: B. Appointment Authority and Procedures  August 2002 
 
B. Appointment Authority and Procedures 
 
1. Nothing herein may be construed to be in limitation of the powers of the Board as 

defined by Sections 33-3006, 33-3104, 33-2806, and 33-4005, Idaho Code, or as 
otherwise defined in the Idaho Constitution or Code. 

 
2. Delegation of Authority 
 The Board delegates all authority for personnel management not specifically 

retained to the executive director and the chief executive officers consistent with 
the personnel policies and procedures adopted by the Board. In fulfilling this 
responsibility, the executive director and chief executive officers, or their 
designees, may exercise their authority consistent with these policies and 
procedures. Provided, however, that the Board retains the authority for taking 
final action on any matter so identified anywhere in these policies and 
procedures.  

 
3. Specifically Reserved Board Authority  
 (Note: This is not an exclusive or exhaustive list and other reservations of Board 

authority may be found in other areas of these policies and procedures.) Board 
approval is required for the following: 

 
a. Position Authorizations 

 (1) Any permanent new position, regardless of funding source, requires Board 
approval.  Agenda Item Format: Requests for new position authorizations must 
include the following information: 
 (a) position title; 
 (b) type of position; 
 (c) FTE 
 (d) Term of appointment; 
 (e) Effective date; 
 (f) approximate salary range; 
 (g) funding source; 
 (h) area or department of assignment; 
 (i) a description of the duties and responsibilities of the position; and 
 (j) a complete justification for the position 
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 (2) Any permanent position being deleted. The affected position should be 

identified by type, title, salary, area or department of assignment, and funding 
source. 

 
 b. The initial appointment of all employees to any type of position at a salary that 

is equal to or higher than 75% of the chief executive officer's annual salary. 
 
 c. The employment agreement of any head coach or athletic director (at the 

institutions only) longer than one year, and all amendments thereto. 
 
 d. The criteria established by the institutions for initial appointment to faculty rank 

and for promotion in rank, as well as any additional faculty ranks and criteria as 
may be established by an institution other than those provided for in these 
policies (see subsection G.) Any exceptions to the approved criteria also require 
Board approval. 

 
 e. The procedures established for periodic performance review of tenured faculty 

members. (see subsection G.) 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  G.Policies Regarding Faculty (Institutional Faculty Only) October 2002 
 
G. Policies Regarding Faculty (Institutional Faculty Only) 
 
1. Letters of Employment 
 

b. Term of Appointment - All non-tenured faculty employees have fixed terms of 
employment. No contract of employment with such an employee may exceed 
one (1) year without the prior approval of the Board. Employment beyond the 
contract period may not be legally presumed. Reappointment of a faculty 
employment contract is subject solely to the discretion of the chief executive 
officer of the institution, and, where applicable, of the Board. 
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SUBJECT 
First reading of amendment to Board Policy I.E Executive Officers. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Sections I.A.4. 
& 5. 
 

BACKGROUND 
The Board’s policy regarding Executive Officers has not been updated since April 
2002.  The proposed changes would bring the policy more in line with the State 
of Idaho practices in regards to agency heads; update the policy in respect to the 
institutional president’s compensation in regards to foundation supports; and the 
current structure at the Idaho School for the Deaf and Blind (ISDB). 
 
This item was brought to the Board at the April 2007 meeting and was tabled.  It 
is being brought back at this meeting for consideration.  Board staff have 
incorporated additional language since the April meeting at the request of Board 
members. 
 

IMPACT 
Approval of the policy changes would bring the policy in line with current 
business practice.  While agency heads would still go through the annual 
evaluation process, they would no longer receive an annual letter of agreement.  
Institutional presidents’ compensation would no longer include foundation 
supports and the reference to the superintendent of ISDB would be changed to 
Director. 
 

ATTACHMENTS 
Attachment 1 - Board Policy I.E – Executive Officers (redline) page 3 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Staff recommends approval of the first reading of the amendment to Board Policy 
I.E Executive Officers. 

 
BOARD ACTION 

A motion to approve the first reading of the amendment to Board Policy I.E. – 
Executive Officers. 
 
 
Moved ______ Seconded_______ Carried Yes _________ No _________ 
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FIRST READING ATTACHMENT 1 
 

 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES   
SECTION: I. GENERAL GOVERNING POLICIES AND PROCEDURES 
SUBSECTION: E. Executive Officers      April June 20027 

E. Executive Officers 
 

This policy section shall apply to the Board’s chief executive officers, as defined in 
Section II. D. 2. b. This policy section does not apply to the executive director of the 
Idaho State Historical Society or the State Library Commission. 

 
1. Executive Director 
 

The Executive Director serves as the administrative extension of the Board director 
of the Board’s staff..  Pursuant to Idaho Code 33-102A the Executive Director shall 
be under the direction of the Board and shall have such duties and powers as are 
prescribed by the Board.  The Executive Director is charged with ensuring the 
effective articulation and coordination of the institutions, school, agency, and school, 
and statewide concerns and is advisor to the Board and the pPresidents/aAgency 
hHeads on all appropriate matters. 

 
2. Presidents/Agency Heads/Superintendent (also referred to as chief executive 

officers) 
 
 a. Responsibilities 
 

The President/Agency Head/Superintendent is the chief program and 
administrative officer of the institution, agency or school.  The President/Agency 
Head/Superintendent has full power and responsibility within the framework of 
the Board's Governing Policies and Procedures for the organization, 
management, direction, and supervision of the institution, agency or school and 
is held accountable by the Board for the successful functioning of the institution, 
agency or school in all of its units, divisions, and services. The President/Agency 
Head/Superintendent is employed by and serves at the pleasure of the Board 
unless the contract of employment specifies otherwise. 

 
For the higher education institutions, the Board expects the pPresidents to obtain 
the necessary input from the faculty, classified and exempt employees, and 
students, but it holds the pPresidents ultimately responsible for the well-being of 
the institutions, and final decisions at the institutional level rest with the 
pPresidents. 

 
 b. The Chief Executive Officer is held accountable to the Board for performing the 

following duties within his or her designated areas of responsibility: 
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 (1) Relations with the Board 
 
  (a) Conduct of the institution, school or agency, or school in accordance with 

the Governing Policies and Procedures of the Board and applicable state 
and federal laws. 

    
  (b) Effective communication among the Board, the Board office, and the 

institution, school or agency, or school. 
 
(c) Preparation of such budgets as may be necessary for proper reporting 

and planning. 
 
(d) Transmittal to the Board of recommendations initiated within the 

institution, school or agency, or school. 
 

(e) Participation and cooperation with the office of the Board in the 
development, coordination, and implementation of policies, programs, and 
all other matters of statewide concern. 

 
(f) Notification to Board President or Executive Director of any out-of-state 

absence exceeding one week. 
  
  (2)  Leadership of the Institution, School or Agency, or School 
 
 (a) Recruitment and retention of employees 
 
 (b) Development of programs, in accordance with an evolving plan for the 

institution, school or agency or school. 
 
 (c) In cooperation with appropriate parties, the promotion of the effective and 

efficient functioning of the institution, school or agency, or school. 
 
 (d) Development of methods that will encourage responsible and effective 

contributions by various parties associated with the institution, school or 
agency, or school in the achievement of the goals of the institution, school 
or agency or school. 

 
 (3)  Relations with the Public 
 
 (a) Development of rapport between the institution, school or agency, or 

school and the public that it each serves. 
 
 (b) Official representation of the institution, school or agency, or school and its 

Board-approved role and mission to the public. 
 
 (c) The agency heads and superintendent are evaluated by the Executive 

Director, who makes recommendations to the Board with respect to future 
contracts and compensation. The Presidents are evaluated by the Board. 
The performance evaluation is based upon the duties outlined in the policy 
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and mutually agreed upon goals. Final decisions with respect to future 
contracts are made by the Board.   

 
 c.   Appointment Terms and Conditions 
 

Each chief executive officer is employed and serves at the pleasure of the Board 
as an at-will employee. Appointments to the position of President of the higher 
education institutions and Executive Director of the Board are made by the 
Board. The Executive Director shall have authority to identify candidates and 
make recommendations for the appointment of Agency Heads, which must be 
approved and appointed by the Board. The Board and each chief executive 
officer institutional President shall sign an annual letter of agreement that 
documents the period of appointment, salary, and any additional terms. The 
Executive Director and Agency Heads shall not serve under annual appointment 
agreements. The Board shall evaluate the performance of each chief executive 
officer pursuant to the Board's evaluation policy. The Board’s Policies regarding 
Non-classified Employees, Section II, Subsection F, do not apply to the Board’s 
chief executive officers. 
 

d. Evaluations 
 

The Agency Heads are evaluated by the Executive Director annually, who makes 
recommendations to the Board with respect to compensation and employment 
actions. The Presidents and Executive Director are evaluated by the Board 
annually. The performance evaluation is based upon the duties outlined in the 
policy and mutually agreed upon goals. Final decisions with respect to 
compensation and employment actions with regard to chief executive officers are 
made by the Board. 

 
 e. Compensation and Benefits 

 
The Each chief executive officer’s annual salary shall be set and approved by the 
Board. The chief executive officers shall not receive personal supplemental 
salary or benefits or supplements compensation from an affiliated institutional 
foundations or from any other affiliated organizations source except as allowed 
for that institutional pPresidents pursuant to may receive perquisites or benefits 
as permitted by topic 3, subtopic E, below and as such is specifically approved 
by the Board in each instance. Additionally, the Chief Executive Officer may not 
receive personal salary or benefits or supplements from other outside sources 
without prior Board approval. 

 
In addition to the salary referred to above, the each Cchief Eexecutive Oofficer 
shall receive the usual and ordinary medical, retirement, leave, educational, and 
other benefits available to all institutional, school and agency, and school 
employees.   
 

 ef. The Each Cchief Eexecutive Oofficer shall receive reasonable and adequate 
liability insurance coverage under the state's risk management program. In 
addition, the institutional foundations and other affiliates shall provide the 
necessary directors and officers insurance for the Chief Executive Officer. 
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 fg. Relocation and moving expenses incurred by the each chief executive officer will 

be paid in accordance with the policies and rates established by the State Board 
of Examiners. 

 
 h.  Each chief executive officer earns annual leave at a rate of two (2) days per 

month or major fraction thereof of credited state service. 
 
3. Institutional Presidents: Housing, Automobile, Expense Reimbursement, and 

Termination Policy 
 
 a. The institutional pPresidents are responsible for hosting official functions to 

promote their respective institutions.  Three (3) institutions The University of 
Idaho, Idaho State University, and Lewis-Clark State College each own homes 
that are the most suitable facilities available for this purpose.  At these 
institutions, the pPresidents of such institutions are required to live in the official 
residences provided. 

 
  To preserve the image of the institutions and to provide adequate maintenance of 

state-owned property, the institutions shall provide support services for these 
residences. This support shall include maintenance and repairs, utilities, and 
grounds keeping. 

 
  In the event that the institution does not own an official residence, a housing 

allowance will be provided that is similar in value to living in the an official 
residence. In addition, this allowance shall cover reasonable maintenance and 
repair expenses related to the use of this home as the pPresident's official 
residence. 

 
 b. Each institutional pPresident shall be provided an automobile.  Maintenance, 

repairs, gas for business use, and insurance shall be provided for this vehicle. 
   
  If a an institutional pPresident does not elect to use a vehicle provided by the 

institution, the institution will provide the pPresident a vehicle allowance in lieu of 
the cost of leasing, automobile maintenance, and insurance. Documented 
business travel will be reimbursed to compensate for gasoline costs. 

 
 c. The institutional pPresidents shall receive reimbursement for official 

entertainment expenses. Public relations and other out-of-pocket expenses may 
be reimbursed if they are directly related to the function of the institution as 
determined by the pPresident.  (See fiscal policy for entertainment and related 
expenses.) 

 
 
 d. Terminations 
 
  In the event the an institutional pPresident's appointment is terminated by Board 

action (for or without cause), the pPresident shall be paid all compensation and 
benefits under the terms of his or her employment annual letter of agreement 
until the termination of said end of such annual period of appointment. A 
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President with tenure privileges may return to the college in the institution in 
which tenure was granted as an academic faculty member. 

 
e. Foundation Provided Supplemental Compensation and Perquisites or Benefits 

 
(1) Supplemental compensation Perquisites or benefits for the institutional 

pPresidents, such as country club or dining club memberships, may be 
provided by the institution’s affiliated foundation meeting all requirements of 
Section V, Subsection E of the Board’s Governing Policies and Procedures if 
approved by the Board on a case-by-case basis. Any such supplemental 
compensation or benefit must meet all requirements of this subtopic. 

  
(2) The funding for such supplemental compensation or benefits must be 

provided by the institution’s related foundation meeting all requirements of 
Section V, Subsection E of the Board’s Governing, Policies and Procedures. 

 
(3) The presidents shall, at the first knowledge of any proposed supplemental 

compensation or benefits, refer the foundation representatives to the Board 
President and the Executive Director. The Board President and the Chairman 
of the Board’s Business Affairs and Human Resources Committee, or their 
designee, shall direct the conduct of any and all negotiations with the 
foundations regarding any supplemental compensation or benefits 
agreements. 

 
(4) An agreement between the foundation, the President, and the Board must be 

created that details the nature and scope of the supplemental compensation 
and benefits. The agreement must contain a provision in which the foundation 
and president each agree to indemnify the institution and the Board from and 
against all claims arising from any supplemental compensation and benefits 
agreement. 

 
(5) Specific and prior Board approval is required for any supplemental 

compensation and benefits agreement and for any amendment thereto. 
 
4. Superintendent Agency Head for the Idaho School for the Deaf and the Blind (ISDB): 

Housing and Automobile Policy 
 
 a. The superintendent director for the ISDB is responsible for hosting official 

functions to promote the school. The ISDB owns a home that is the most suitable 
facility available for this purpose.  The superintendent director for the ISDB is 
required to live in this official residence. 

 
  To preserve the image of the ISDB and to provide adequate maintenance of 

state-owned property, the ISDB shall provide support services for this residence. 
This support shall include maintenance, utilities, custodial, and grounds keeping. 

 
 b. The superintendent director for the ISDB shall be provided an automobile. 

Maintenance, repairs, gas for business use, and insurance shall be provided for 
this vehicle. 
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5. President Emeritus/Emerita Designation 
 
The Board may choose to grant President Emeritus/Emerita status to a retiring 
pPresident. President Emeritus/Emerita status should be reserved to honor, in 
retirement, a president who has made distinguished professional contributions to the 
institution and who has also served a significant portion of his/her career at the 
institution. The intent of conferring President Emeritus/Emerita status is to bestow an 
honorary title in recognition of successful tenure in the pPresidential role.  

 
a.  Appointment Procedure 
 

An institution may forward a recommendation to the Board that this honorary title 
be conferred upon a pPresident that is retiring or has retired from the institution. 
Each institution shall provide for input into the recommendation from the campus 
community.   

 
b.  Rights, Privileges and Responsibilities 

 
Rights and privileges of such a distinction shall be, insofar as resources will 
allow, similar to those of active institutional staff, including such privileges as:  
 
(1) staff privileges for activities, events and campus facilities; 
 
(2) receipt of institutional newspaper and other major institutional publications 

and receipt of employee/spouse fee privilege (see Section V. R.). 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
   
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: I. GENERAL GOVERNING POLICIES AND PROCEDURES 
SUBSECTION:  A.  Policy Making Authority August 2006 
 
4. Conformance with State and Federal Law 
 

All Board Governing Policies and Procedures and the internal policies and 
procedures of its institutions, agencies and school will comply with and be in 
conformance to applicable laws. 

 
5. Adoption, Amendment, or Repeal of Board Policies 
 
 a. Board policies may be adopted by majority vote at any regular or special meeting 

of the Board. The adoption, amendment, or repeal of a Board policy may be 
requested by any member of the Board, the executive director, or any chief 
executive officer. Persons who are Board employees, or students or student 
groups, must file a written request with the chief executive officer of an institution, 
agency or school, or his or her designee, to receive Board consideration. An 
Idaho resident, other than those described above, may file a written request with 
the executive director for Board consideration of a proposal. Regardless of the 
source, a statement of the proposed adoption, amendment, or repeal must be 
presented to the executive director for transmittal to the Board.  If the subject 
matter of the presentation concerns an agency, institution, school, or department 
of the Board, the executive director will also notify the appropriate chief executive 
officer of the nature of the request. 

 
 b. Board action on any proposal will not be taken earlier than the next regular or 

special meeting following Board approval for first reading. During the interim 
between the first reading and Board action, the chief executive officers will seek 
to discuss and review the proposal with faculty, staff, or other Board employees 
and students or student groups, as appropriate. The chief executive officers will 
transmit summaries of oral statements and written comments on the proposal to 
the executive director. After thorough consideration, the proposal will be 
presented by the executive director to the Board for action. 

 
 c. The executive director is authorized to make nonsubstantive corrections and 

amendments to Board Governing Policies and Procedures as may be necessary 
in such areas as typographical errors, cross-references, and citations of state 
and federal statutes. 
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY         
 
 
SUBJECT 

Boise State University requests approval to pay Oracle/PeopleSoft one-time 
incremental licensing and maintenance fees of $477,229 and an annual software 
maintenance fee of $534,618 for FY2008. 
 

REFERENCES 
June 1997 SBOE approves Boise State University’s PeopleSoft 

software contract.  
 
June 2005 Boise State University amends PeopleSoft agreement 

to secure maintenance and support fee cap.  
 
APPLICABLE STATUE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V. 
I.3.a.  

 
BACKGROUND 

In 1997 Boise State University contracted with PeopleSoft Software, Inc. for 
enterprise software under PeopleSoft’s standard Software License and Services 
Agreement. The terms and conditions of that agreement granted the university 
license to use the software solely for internal data processing needs at a fixed 
rate, subject to increase if the university exceeded certain contractual 
parameters. Boise State University has exceeded one of the contractually 
established limits. By contract, the university must now pay one-time incremental 
licensing and maintenance fees of $477,229.  
 
In December 2004, the university purchased an additional PeopleSoft software 
module to enhance functionality of the overall system. In the course of 
purchasing the additional module, the university negotiated a 4% cap on 
maintenance and support fees for a ten year period. Under that agreement and 
after the purchase of several additional software modules, the annual software 
maintenance fee is now $534,618.  
 

DISCUSSION 
Oracle/PeopleSoft enterprise software agreements grant perpetual, non-
exclusive, non-transferable license for use of software solely for the licensee at 
its facilities and for the size of the licensee as specified within the contract. The 
contract establishes a set of growth parameters associated with each major 
software module by which future licensing fees are calculated.  Boise State 
University’s contract has three specific growth metrics for the finance, human 
resource and student modules, which are budget (in total dollars), number of 
employees, and number of students, respectively.  
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INSTITUTION / AGENCY AGENDA      
BOISE STATE UNIVERSITY - continued 

 
 
The original PeopleSoft software contract executed in 1997 established a growth 
parameter for Boise State University financial systems of $100 million. If the 
university budget grew to exceed its then current budget by more than $100 
million, the incremental licensing fee would be due. Three years ago the 
university’s budget surpassed that parameter. Since that time, $391,172 in 
incremental licensing fees and $86,057 in maintenance fees, which are 
calculated based on licensing fees, have accrued and are now payable.  
 
In addition, since the last contractual addendum was approved by the Board in 
2004, the university has purchased additional PeopleSoft software modules, 
increasing the total number of software modules to 45. As a result, Boise State’s 
software maintenance contract has seen a concomitant increase. For next fiscal 
year, the annual software maintenance fee is $534,618.  

 
IMPACT 

Enterprise software is inherently complex and requires significant resources to 
maintain its usability and security. Changes in state and federal laws, 
entitlements, taxes and other compliance requirements make it difficult and very 
expensive for individual enterprises to support such software without the 
assistance of the originating vendor. Boise State University chooses to rely upon 
the originating vendor to provide these resources rather than hiring additional 
staff and relying on internal resources to acquire the information and expertise 
necessary to support these systems.  

 
Non-payment of the annual software maintenance fee would put Boise State 
University at risk of being unable to secure and operate its enterprise software 
systems, potentially violating state and federal laws pertaining to information 
security. Non-payment of the incremental licensing fee violates the existing 
Oracle/PeopleSoft licensing agreement. Boise State University will not continue 
to receive vendor software support and will be in software copyright violation if it 
continues to use the financial systems without remitting the balance due. 

 
ATTACHMENTS 

Attachment 1 – PeopleSoft Amendment to License and Service Page 7 
      Agreement Page 
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INSTITUTION / AGENCY AGENDA      
BOISE STATE UNIVERSITY - continued 
 
 
STAFF COMMENTS AND RECOMMENDATIONS 

In June 2005, the Board authorized Boise State University to renew the Oracle, 
Inc., human resources, financial and student services software maintenance 
contract for a two-year period, in an amount not to exceed $594,000.  Funding 
was from institutional resources.  This calculates to $297,000 per year. 
 
According to the university’s information from the June 2005 cover sheet, Boise 
State was able to negotiate a favorable rate that established a maintenance base 
and a new annual escalation fee. This rate agreement reduced the base upon 
which future payments would be made and capped any escalation fees at four 
percent.  By prepaying software maintenance fees, Oracle would freeze annual 
base maintenance fees for the prepaid period and cap subsequent increases at 
4% using the annual base maintenance fee paid as the base.  A one-year 
prepayment of the annual maintenance contract done every other year would 
result in a total cost savings of $426,000 over the next ten years compared to 
making single annual payments. 
 
Staff was uncertain whether the proposed $534,618 annual payment is part of 
the one-year prepayment of the annual maintenance contract, paid every other 
year.  The annual fee of $534,618 is an 80% increase over the $297,000 
maintenance amount from the 2006-2007 contract periods.  Staff inquired of BSU 
regarding whether the annual software maintenance fee of $534,618 for FY2008 
is significantly above the 4% cap included in the 2005 agreement, and received 
the following response: 
 

“The original BSU PeopleSoft contracts signed by [BSU staff] in 1997 
contained an escalation clause related to university growth for each of the 
basic software modules purchased. If the university grew beyond the 
original licensing metric by some pre-established value, an incremental 
licensing fee became due and payable. Because annual maintenance fees 
are a percent of the licensing fees, the university’s annual software 
maintenance fees would also increase if a metric were exceeded. The 
escalation in license fees is tied to a specific metric related to each 
module. For the Human Resources module the metric is total employees, 
for the Student module it is the number of students and for the Financial 
module it is total budget.  Boise State University has exceeded the original 
licensing metric of $135 million by more than the pre-established $100 
million growth factor. That is, now that the university’s budget exceeds 
$235 million we owe Oracle/PeopleSoft an incremental licensing fee plus 
an increase in annual software maintenance fees.” 
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INSTITUTION / AGENCY AGENDA      
BOISE STATE UNIVERSITY - continued 

 
 
While the proposed payment is above the originally-established 4% cap, it 
appears there is language included in the original contract that requires payment 
of this higher amount.  BSU indicates they are in negotiation with the vendor to 
restructure the contract to hopefully remove the existing licensing metrics. 
 
Staff recommends approval. 

 
BOARD ACTION 

A motion to approve a one-time payment of incremental licensing and 
maintenance fees of $477,229, and an annual software maintenance fee of 
$534,618 for FY 2008, for a total amount of $1,011,847.  The source of funding is 
appropriated funds. 
 
 

Moved by ________ Seconded by _________ Carried Yes ____ No ____ 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
  
Idaho State Board of Education  
GOVERNING POLICIES AND PROCEDURES  
SECTION: V. FINANCIAL AFFAIRS     
Subsection: I. Real and Personal Property and Services  April 2002 
 
 
3.  Acquisition of Personal Property and Services 
 

a.  Purchases of equipment, data processing software and equipment, and all 
contracts for consulting or professional services either in total or through time 
purchase or other financing agreements, between two hundred fifty thousand 
dollars ($250,000) and five hundred thousand dollars ($500,000) require prior 
approval by the executive director. The executive director must be expressly 
advised when the recommended bid is other than the lowest qualified bid. 
Purchases exceeding five hundred thousand dollars ($500,000) require prior 
Board approval. 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY 
 
 
SUBJECT 
 Boise State University requests approval to swap its Barber Valley parcel with 

the Boise School District in exchange for the District’s East Junior High parcel.  
 
REFERENCE 
 April 2007  SBOE approves purchase of Barber Valley parcel for 

 a future land swap with the Boise School District.  
 
APPLICABLE STATUTE, RULE OR POLICY 
 Idaho State Board of Education Governing Policies and Procedures, Section 
 V.E.1.  
 
BACKGROUND 

In May of 2007, after receiving Board approval, Boise State University purchased 
and accepted a gift combining to total a 21 acre parcel of land in the Barber 
Valley with the intention of swapping that parcel with the Boise School District in 
exchange for the District’s existing East Junior High School. The existing East 
Junior High School is located on Broadway Avenue and Warm Springs Avenue, 
in close proximity to the University.  The site is approximately 15 acres.  By law 
the District is allowed to exchange property with other governmental agencies.  
 
The East Junior High site originally served as the competition fields for the 
District and was later converted to a junior high.  The District feels that using the 
site for an athletic field is appropriate.  The University and District have received 
positive informal feedback from Boise City Planning and Zoning. 
 

DISCUSSION 
This exchange will allow the University to develop the East Junior High site as an 
athletic complex with a competition track and field center and space for other 
sports as needed for gender equity and departmental growth. Pending Board 
approval, the District and the University will enter into a joint use agreement 
allowing the District long term use of the facilities the University will develop on 
the site. The joint use agreement provides that the facilities will be designed to 
meet the needs of Boise State University and, where applicable, the District.  If 
the District requires any specialized development, the District will pay for such 
items.  Further, once the value in the transaction has been equalized, the District 
will pay an annual use fee similar to the fee it now pays the University for the 
District’s use of University facilities. 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY, continued 
 
 

Once the current facility is vacated, the University will develop the site. The 
estimated completion date for the construction of the new junior high is winter of 
2008 or spring of 2009, giving the University a minimum of 20 months to prepare 
for site development. 

 
The East Junior High site has an updated appraised value of $7,820,000 as-is 
and a value of $8,170,000 if the existing structures are demolished.  
Consequently, the building is considered a detriment to market value.  The 
detriment was measured by the appraiser at its estimated demolition cost of 
$350,000.  However, the building has value in that it can be used by the 
University as temporary occupancy space (swing space) until the site is 
developed into the track complex. Thus, the building will be utilized, for minimal 
cost, until the demolition is needed. 
 
The 21 acre Barber Valley parcel is appraised at a value of $6,100,000.  The 
value assigned for purposes of the swap to the District will be the appraised 
value.  Thus, the University will exchange the $6,100,000 Barber Valley parcel 
for the $7,820,000 East Junior High site.  The difference in value will be made up 
in the value of the lease–back to the District, the value of the water rights and a 
proportionate value of the District’s use rights to the new facilities once 
developed.  

 
IMPACT 

This transaction is an important opportunity for the University to acquire 15 acres 
very close to campus. There is no other realistic opportunity to acquire this 
amount of land near the University. 
 
Development of the site as an athletic complex meets the needs of the University 
and the District. Construction of a competition track and field complex is a priority 
for athletics.  Boise State is the only university in the Western Athletic 
Conference with a full men’s and women’s track program that does not have a 
track and field facility separate from its football stadium.  Also, all the universities 
in the Mountain West Conference have separate track and field facilities.  Further 
the ultimate expansion of Bronco Stadium is contingent upon the relocation of the 
current track and field facilities in and around the stadium.  Some expansion can 
be accomplished without the relocation, but the ultimate expansion of the 
stadium will require relocation of the existing track. 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY, continued 
 

 
Further, the District has made its involvement in this transaction contingent upon 
the development of the site as an athletics complex.  The District and University 
have found the continued use of Bronco Stadium for high school football and 
track competitions increasingly difficult due to scheduling complications and the 
growth of both the high school and University programs.  Consequently, in a 
recent facilities study, the District concluded that a new athletics complex is 
necessary for District use. 
 

ATTACHMENTS  
 Attachment 1 – Joint Use Agreement      Page   7 
  Exhibit A - Barber Valley parcel     Page 14 
  Exhibit B – East Jr. High parcel     Page 16 
  Exhibit C – Athletic Complex Concept Plan   Page 17 
 Attachment 2 – East Junior High Appraisal Summary   Page 19 
 Attachment 3 – Brighton Appraisal Summary    Page 33 
  
STAFF AND COMMENTS AND RECOMMENDATIONS 
 The most recent appraised value of the existing East Junior High site increased 

from the first appraisal included in the April 2007 agenda.  The new value is $7.8 
million as-is, and $8.2 million if the existing structures are demolished.  The 
former reported values were $6.1 million as-is and $6.9 with structures 
demolished.  The appraisal included in the April 2007 agenda was one year old, 
so the district requested an update which resulted in the increase.  Both parcels 
have increased in value over the previous year.  The seller of the Brighton 
property agreed to honor his original price and the increased value will be an 
increased donation from him for tax purposes. 

 
 The university estimates the use rights to the District will be about $1.4 million 

and that the current revenues from the District are approximately $70,000 per 
year.  This yields a possible 20 year period in which the District would amortize 
their use rights until they would be required to resume paying an annual fee. 

 
 The Agreement calls for a stadium with a maximum capacity of 8,000, along with 

lighting, scoreboards, and public address system.  The university has noted the 
receipt of ‘positive informal feedback’ from the Boise City Planning and Zoning 
staff.  Staff believes that BSU should address whether all other legal barriers to 
constructing an athletics facility of this magnitude near a residential area have 
been identified. 

 
Also, some terms in the agreement (e.g. "adequate parking", "appropriately 
sized", and “appropriate") appear to be vague.  According to University counsel,  
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY, continued 

 
 
these terms are intentionally vague by both parties as of now.  Both parties will 
get into more detail when it is time to design and plan the facilities. 
 
With respect to the Barber parcel, there is presently a residential zoning use 
restriction on the Barber Valley parcel.  The District has filed to condemn the use 
restriction.  University counsel predicts the case will most likely go quickly due to 
the quick take provisions in Idaho code.  
  

BOARD ACTION 
 A motion to approve the exchange of the Barber Valley parcel with the Boise 

School District in exchange for the East Junior High parcel, and approval of the 
Land Exchange and Joint Use Agreement with the Boise School District in the 
form presented to the Board.  The Board delegates authority to the BSU Vice 
President for Finance and Administration to sign the Land Exchange and Joint 
Use Agreement with the Boise School District on behalf of the Board. 

 
  

Moved by __________ Seconded by___________ Carried Yes _____ No _____ 
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Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: K. Gifts and Institutional Foundations 2008 
 
1.   Acceptance of Gifts 
 

The Board may accept gifts, legacies, and devises (hereinafter "gifts") of real and 
personal property to the state of Idaho for the benefit of any institution, school or 
agency under its governance. Gifts worth more than $10,000 must be accepted 
by the Board before the gift may be expended or otherwise used by the 
institution, school or agency. The chief executive officer of any institution, school 
or agency is authorized to receive, on behalf of the Board, gifts worth $10,000 or 
less and of a routine nature.  (Section 33-3714, Idaho Code.) 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 2  Page 6  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 
 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 2  Page 7  

Attachment 1 
 

LAND EXCHANGE AND JOINT USE AGREEMENT BETWEEN 
BOISE STATE UNIVERSITY AND THE INDEPENDENT SCHOOL DISTRICT OF 

BOISE CITY 
 
This Agreement is made and entered into this ___ day of ______, 2007 by and between 
Boise State University, a state institution of higher education, and the Independent 
School District of Boise City, a public school district. 
 

RECITALS 
 
WHEREAS, Boise State University (the “University”) and the Independent School 
District of Boise City (the “District”) are both public entities located in Boise, Idaho; and, 
 
WHEREAS, the University and the District work cooperatively on numerous issues 
education, community outreach, athletics and other areas of mutual interest and public 
good for the citizens of Idaho; and, 
 
WHEREAS, the University and District agreed to cooperatively enter into a transaction 
where the University would acquire a certain parcel of real property in the Barber Valley 
that the District found desirous for the location of a junior high school facility for the 
District’s use; and, 
 
WHEREAS, the District is the owner of a parcel of real property commonly known as 
East Junior High that no longer meets the needs of the District but is uniquely suited to 
meet the needs of the University after the University demolishes the existing structures 
and develops the site as an athletic complex; and, 
 
WHEREAS, the District and the University agreed to exchange the East Junior High 
parcel for the University acquired Barber Valley parcel; and, 
 
WHEREAS, the parcels are not of equal value, and to ensure that the University and 
District each grant and receive equal value as part of this transaction, after the 
exchange of parcels there will be a lease of the East Junior High parcel to the District 
for its use during the construction of the new junior high on the Barber Valley parcel and 
a long term mutual use agreement for the new facilities the University will construct on 
the East Junior High site;  
 

AGREEMENT 
 
NOW, THERFORE, in consideration of the mutual promises and covenants above 
recited and herein contained, the parties hereby agree as follows: 
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1. The University shall acquire a parcel of undeveloped land in the Barber Valley 
consisting of approximately 21.5 acres described in attached Exhibit A, 
hereinafter referred to as the Barber Valley parcel. 

 
2. The University has caused the Barber Valley parcel to be appraised by a 

licensed appraiser and the appraised value of the parcel, as also agreed to by 
the parties, is $6,100,000. 

 
3. The District is the owner of a parcel of real property currently developed and 

used as a junior high school consisting of approximately 15 acres described in 
attached Exhibit B, hereinafter referred to as the East Junior High parcel.  The 
District has caused the East Junior High parcel to be appraised by a licensed 
appraiser and the appraised value of the parcel, as also agreed to by the parties, 
is $7,738,000 as-is with the buildings not demolished. 

 
4. The University and the District shall exchange the Barber Valley parcel and the 

East Junior High parcel with a closing date of June 19, 2007.  Each party shall 
convey clear and marketable title to the other via warranty deed and shall ensure 
that a policy of title insurance shall be issued to the other party for the full 
appraised value of the parcel.  The other costs of the closing shall be born 
equally by the parties.  Each party shall bear full risk of loss on their respective 
parcels until the date of closing.   

 
a. The District will take immediate possession of the Barber Valley parcel.  

The University shall not take possession of the East Junior High parcel 
and the District shall remain in continuous, uninterrupted possession and 
control of the parcel post closing and through the term of the lease 
provided for herein. 

 
5. Immediately following closing, the University shall lease the East Junior High 

parcel to the District for the express payment of One Dollar ($1.00) for a term that 
shall extend until the District completes its construction of a new junior high on 
the Barber Valley parcel and is able to vacate the East Junior High parcel and 
moves its contents to the new junior high.  The parties anticipate that this will 
occur in the Spring of 2009, but agree that the lease shall continue until the 
actual vacation of the East Junior High parcel by the District. 

 
a. During the lease term, the District shall bear the risk of loss of all 

improvements on the East Junior High parcel and shall insure the 
improvements in the same manner it insures other similar school facilities.  
Losses paid under such insurance, whether self insurance or by insurance 
policy, shall be credited to the University as appropriate under this 
Agreement if the loss diminishes the value of the East Junior High parcel 
to the University. 
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b. The District shall, subject to the limits of the Idaho Tort Claims Act, defend 
and indemnify the University from any losses resulting from the District’s 
use of the East Junior High parcel during the term of the lease. 

 
c. The District shall bear all costs of use and occupation of the East Junior 

High parcel during the lease, including but not limited to utilities, 
operational costs, maintenance, assessments, and any and all other costs 
associated with the District’s operation of the junior high.  The University 
shall have no duty whatsoever as landlord for the condition of the 
premises and all such duties or responsibilities are hereby assumed by 
the District. 

 
d. Upon vacation at the end of the lease, the District shall have the right to 

salvage items from the parcel.  Provided, however, that the District 
acknowledges that the University may use and occupy part of the existing 
school premises for temporary space for personnel after the District 
vacates and before the demolition required to carryout the construction 
referred to in section 6. As such, the District will consult with the University 
to ensure that the salvage of items of fixtures and equipment does not 
leave the existing school facilities in a condition that is unsafe, inhabitable 
or not fit for occupancy.  The University and District agree to mutually work 
together to ensure that this section is carried out to the parties mutual 
satisfaction.  After the University’s occupancy is complete but before any 
demolition, the District will have another opportunity to salvage items from 
the parcel for items that needed to remain during the University’s use of 
the existing facilities. 

 
6. The University shall, after taking possession of the East Junior High parcel 

following the District’s vacation at the end of the lease, proceed to construct an 
athletic complex in a form substantially similar to the concept plan agreed 
between the parties and set forth on Exhibit C.  The University and District agree 
that they will work together regarding the design of the athletic complex to ensure 
that the use needs of both parties are taken into account. 

 
a. The University will solely own all facilities and improvements (the athletic 

facilities) made at the athletic complex. 
b. The University will manage the athletic facilities. 

i. Provided that the management of certain District events may be 
under the control of the District if mutually agreed by the parties. 

ii. At a minimum, the District will be required to manage all crowd 
control and supervise the conduct of all District events under terms 
substantially similar to when the Districts rents current University 
facilities for athletic events. 

c. The University shall carry out the construction to include the reasonable 
replication of the historic entrance of the parcel when such was used as 
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the “old public school field” for the District prior to the construction of the 
existing junior high. 

d. The University and District shall meet no less than annually to set up an 
annual general schedule for use of the athletic facilities.  This meeting 
shall also include a mutually agreeable process for scheduling specific 
activities in the athletic facilities throughout the year. 

i. The University and District shall ensure that the fall high school 
football season use by the District shall have priority over other 
uses of the athletic facilities, provided, however, that the parties 
acknowledge that the University schedules games for its University 
football program on various nights of the week.  If the University 
schedules a football game on a particular day, the District agrees 
that it will not schedule a District event at the athletic facilities on 
the same day since the amount of traffic and spectators would be 
unworkable for either event. 

e. The University shall ensure that the maintenance schedule for the athletic 
facilities is consistent with the schedule and scheduling process set forth 
herein. 

i. The University maintenance obligation includes the post event 
custodial services following District events.  This obligation is for 
normal game clean up and general maintenance, provided that 
vandalism and damage beyond normal wear and tear that occurs at 
District events shall be the responsibility of the District. 

f. Major decisions regarding issues such as remodel of the athletic facilities 
or changes in use of the athletic facilities require the mutual agreement of 
the parties. 

g. Specific items regarding the construction of the athletic facilities, agreed 
by both parties as meeting the needs of the District and the University, to 
be constructed by the University include: 

i. The track stadium shall accommodate a minimum of 5,000 
spectators. The stadium may be expandable to 8,000 with the use 
of portable bleachers. 

ii. Adequate parking for the facilities must be provided for either on 
site or within reasonable proximity. 

iii. The infield of the track stadium shall be an artificial turf. 
iv. Class “A” high school athletic field lighting designed to reduce glare 

to surrounding neighborhoods. 
v. Crowd control fencing as is normally required in such facilities. 
vi. Appropriately sized scoreboards at both ends of the stadium. 
vii. Appropriate public address system and headset communications 

for coaches from two football teams. 
viii. Appropriate press box/announcer areas for assistant coaches and 

media. 
ix. Two sets of restrooms on each side of the stadium. 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 2  Page 11  

x. Concession stands on each side that include water, electricity, 
sinks and other such amenities needed to meet current grade “A” 
food service standards. 

xi. Home and visitor locker rooms or rest rooms with meeting room 
capacity built to accommodate male and female athletes. 

xii. Appropriate equipment storage area. 
xiii. Appropriate entrance and on call location for emergency medical 

treatment personnel. 
 

7. The parties agree that the value of the two parcels subject to this Agreement are 
not equal.  However, the parties both being public entities, are desirous of 
ensuring equal value be exchanged between the University and the District.  As 
such, the following covenants shall be designed to create and equal value 
transaction between the parties. 

 
a. The Barber Valley parcel is valued at $6,100,000. 
b. The East Junior High parcel is valued at $7,738,000. 
c. The value of the water rights retained by the District and not conveyed, as 

set forth in section 10, is $70,000. 
d. The value of each month (full or partial) that the District occupies the East 

Junior High parcel post closing as part of the lease is $5,000.  Thus, if the 
District vacates the East Junior High parcel on January 31, 2009 (19 
months of rental), the value of the lease would be $95,000. 

e. Because the facilities will not be designed and constructed until a future 
date, and the cost of operation and maintenance cannot be accurately 
calculated at this time, the value of each year of use of the University 
athletic facilities constructed at East Junior High by the District shall be 
determined annually between the parties as set forth in section 8 below. 

f. Once the Improvements that are required for the use of the University are 
identified, any improvements specifically required for the District’s use of 
the athletic complex shall be valued at their cost. 

g. The parties agree that the above values shall be used to evaluate when 
the transaction has properly reached equal value for both parties.  Once 
equal value is met, the use rates for the University constructed athletic 
facilities at East Junior High shall be as set forth in section 8 below. 

 
8. Once the value for both sides has been equalized, the parties shall agree to the 

reasonable annual use rate payment the District shall pay for the rental of the 
athletic facilities.  This annual payment shall be the sole cost paid by the District 
unless payments are due for vandalism/damage under section 6.e.i, for 
additional new facilities specifically required by the District as in section 7.f. 

 
a. The parties shall meet annually to determine the use rate.  It is the intent 

of the parties that the rate take into account the mutual cooperation of the 
parties in this land exchange, the value each party has received (actual 
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and intrinsic) and that each party negotiate in good faith that operation for 
profit is not within the intent of this Agreement. 

 
9. Unless specifically provided otherwise in a specific section of this Agreement, 

each party shall be responsible for their own acts and omissions and shall, 
subject to the limits of the Idaho Tort Claims Act, defend the other from loss 
stemming from such acts or omissions. 

 
10. The District will not transfer its water rights as part of this agreement.  The 

District will retain its water rights and transfer those to the Barber Valley Parcel.  
The University will not receive any such rights as part of the land exchange. 

 
11. It is the intent of the parties that this Agreement constitutes a long term 

commitment of mutual use and cooperation.  Understanding that the use of terms 
such as “perpetual” and “permanent” prove to be unworkable, and that future 
circumstances of either party may change the need or workability of this 
Agreement, the parties agree that the initial term of this Agreement shall be for 
twenty five (25) years.  This Agreement may be renewed, and the parties expect 
in good faith to renew and continue to renew this Agreement, thereafter on 
mutual agreement of the parties for five (5) years terms under such conditions as 
the parties may agree. 

 
12. The parties agree that as two public entities, the advent of litigation between the 

two arising from the terms of this agreement will be a waste of public resources.  
As such the parties agree that any disputes that arise from this agreement will be 
resolved by the appropriate staff of the parties.  If the staff cannot resolve the 
dispute, then the dispute will be referred to the Superintendent of the District and 
the President of the University.  If the Superintendent and the President cannot 
resolve the dispute, then the dispute will be referred to the Chairperson of the 
School Board and the President of the State Board of Education for resolution.  If 
they are unable to resolve the dispute, the parties shall hire a mutually 
acceptable mediator to help resolve the dispute.  If and only if all the above steps 
are followed in sequence and the dispute remains unresolved shall either party 
have the right to initiate litigation arising from this Agreement. 

 
13. This Agreement is subject to the approval of the State Board of Education. 

 
14. This Agreement is subject to the approval of the School Board of the District. 
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Boise State University 
 
____________________________________ 
By: Stacy Pearson 
Its: Vice President of Finance and Administration 
DATED: _________________________ 
 
The Boise Independent School District 
 
___________________________________ 
By: ______________________ 
Its: _____________________ 
DATED: _______________________ 
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EXHIBIT B 
 

TO THE LAND EXCHANGE AND JOINT USE AGREEMENT BETWEEN 
BOISE STATE UNIVERSITY AND THE INDEPENDENT SCHOOL DISTRICT OF 

BOISE CITY 
 
 

East Junior High Legal Description 
 
 
 

A surveyor has been hired by the School District to conduct a boundary survey to create 
the legal description.  It will be completed prior to closing so that the title company can 
ensure title for the entire value. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
 Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: E. Gifts and Institutional Foundations s  April 2002  
 
E. Gifts and Institutional Foundations 
1.   Acceptance of Gifts 
 

The Board may accept gifts, legacies, and devises (hereinafter "gifts") of real and 
personal property to the state of Idaho for the benefit of any institution, school or 
agency under its governance. Gifts worth more than $10,000 must be accepted by 
the Board before the gift may be expended or otherwise used by the institution, 
school or agency. The chief executive officer of any institution, school or agency is 
authorized to receive, on behalf of the Board, gifts worth $10,000 or less and of a 
routine nature.  (Section 33-3714, Idaho Code.) 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY 
 
 
SUBJECT 
 Boise State University requests approval to enter into an agreement with 

Collegiate Licensing Company (CLC) for licensing and marketing logo 
merchandise.  

 
APPLICABLE STATUTE, RULE OR POLICY 
 Idaho State Board of Education Governing Policies and Procedures, Section 
 V.I.3. 
 
BACKGROUND 

Boise State University has for many years utilized the Collegiate Licensing 
Company (CLC) as its agent for licensing Boise State University logo 
merchandise.  The contract with CLC has expired and the University has 
negotiated a new agreement that, because of its term and value, requires Board 
approval. 
 

DISCUSSION 
CLC represents over 200 colleges and universities across the nation as their logo 
licensing agent.  CLC provides marketing advice, logo licensing, brand 
management, infringement enforcement, and other services as part of its 
services.  Boise State University, the University of Idaho and Idaho State 
University all currently use CLC as their licensing agent. 
 
All companies that manufacture products bearing the University logo pay a 
royalty fee based upon the wholesale cost of the product.  CLC manages this 
process and collects the royalties.  The royalties, minus CLC’s fees, are then 
paid to the University.  The proposed contract pays the royalties as follows: 
 

70% of the first $100,000 
75% of the next $100,000 
80% of the next $50,000 
82½% of all revenue in excess of $250,000   
 

In the prior contract, the percentages were 60% of the first $100,000, 67% of the 
next $100,000 and 70% of the excess.  The proposed contract term is ten years. 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY, continued 
 
IMPACT 

Last year (FY 06), under the prior contract, the University netted $328,245 from 
the CLC royalty payment.  In the first half of FY 07, with the new percentages in 
the contract, the University has netted $290,783.  This does not include 
merchandise bearing the Fiesta Bowl logo as the University receives no royalty 
payments for merchandise bearing the Fiesta Bowl logo, all such royalties are 
paid to the BCS. 

 
ATTACHMENTS  
 Attachment 1 – CLC Contract      Page 3 
  
STAFF AND COMMENTS AND RECOMMENDATIONS 
 Higher education institutions (and commercial firms and celebrities) which license 

their logo merchandise have been in the spotlight in recent years due to the 
alleged conditions which are present in countries where the merchandise is 
manufactured.  This growing awareness has manifested itself in numerous ways, 
including lawsuits and extremely negative publicity.  To counteract this publicity, 
legal position statements have been crafted, such as the following which was 
posted on the website of the Office of General Counsel for the Arizona State 
University: 

 
  “the most popular goods licensed by universities, particularly apparel, are 

increasingly becoming the source of controversy because the conditions 
of manufacture in third world countries, where many licensed goods are 
made, are perceived by social activists to be repressive or unfair.  Hence, 
in selecting licensees, universities must also now consider the conditions 
under which licensed goods will be manufactured, as well as any ongoing 
efforts by other universities, or group of universities, to affect the 
conditions at factories producing logoed items, such as clothing.  In the 
licensing agreement itself, universities may include provisions that try to 
be protective of the conditions for those workers who will help create the 
licensed goods.” 

 
 Staff recommends the university consider including in its licensing agreement 

provisions that attempt to protect the conditions for the workers who will help 
create the licensed goods in order to protect the university from potential 
negative impacts. 

 
 Staff recommends approval of the request, noting the statement in the previous 

paragraph. 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY, continued 
 
 
BOARD ACTION 
 A motion to approve the contract between Boise State University and the 

Collegiate Licensing Company for licensing and marketing of logo merchandise. 
  
 

Moved by __________ Seconded by___________ Carried Yes _____ No _____ 
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AGENCY AGREEMENT 
 

This is an Agreement between Boise State University, an agency of the state of 
Idaho, having its principal place of business at Boise, Idaho 83725 (“University”) and 
The Collegiate Licensing Company, a corporation of the state of Georgia, having its 
principal place of business at 290 Interstate North, Suite 200, Atlanta, Georgia 30339 
(“CLC”).  
 

Whereas, University is the owner of certain designations including designs, 
trademarks, service marks, logographics, symbols and other Indicia, as hereinafter 
defined; and  
 

Whereas, CLC desires to act as University’s exclusive agent to license the use of 
one or more of the Indicia, as hereinafter defined, in connection with the marketing of 
various articles of merchandise and to conduct certain Promotions, as hereinafter 
defined; and  
 

Whereas, University desires to appoint CLC to act as University’s exclusive 
agent to license the use of the Indicia in such manner as to preserve the integrity, 
character and dignity of University and maintain the reputation of the Indicia as 
designating high quality merchandise. 
 

Now, therefore, in consideration of the premises and the mutual promises and 
covenants herein contained, the parties hereto agree as follows: 
 
1. DEFINITIONS - For the purposes hereof: 
 

(a) “Indicia” means the designs, trademarks, service marks, logographics and 
symbols which have come to be associated with the University including those set forth 
in Appendix A hereto. 
 

(b) “Territory” means the United States of America, its territories, and 
possessions, and the Commonwealth of Puerto Rico, as well as United States military 
bases abroad. 
 

(c) “Premium” means any article given free or sold at less than the usual 
selling price, for the purpose of increasing the sale, promoting or publicizing any other 
product or any service, including incentives for sales force, trade or consumer.   
 

(d) “Promotion” means any activity involving the presentation of Indicia 
through advertising, publicity, or other means of exposure, in or on merchandise, 
Premiums, point of purchase displays, print, electronic or any other medium. 
 

(e) “Annual Revenue” means the revenue received by CLC resulting from the 
use of the Indicia, during the period of July 1st to June 30th of any year of this 
Agreement.   
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2. GRANT OF AGENCY - Subject to the limitations of Paragraph 4, University 
appoints CLC as University’s exclusive agent to appoint licensees to use the Indicia on 
merchandise sold through retail channels in the Territory and to conduct Promotions in 
the Territory in the manner, but only in the manner, hereinafter set forth. 
 
3. APPROVALS - CLC agrees that it will permit the use of the Indicia only in 
connection with merchandise and promotions of the kind or character approved by the 
University.  CLC acknowledges that if merchandise sold by licensees were of inferior 
quality in design, material or workmanship, the substantial goodwill that the University 
possesses in the Indicia may be impaired. Accordingly, CLC undertakes that the 
marketing will be done in such a way as to preserve the integrity, character and dignity 
of University and that the items of merchandise shall be of high quality.  To assure the 
implementation of the stated purposes, CLC will: 
 

(a) For merchandise of the types described in Appendix B attached hereto, 
CLC will inspect a sample of the merchandise, and shall submit to the University for its 
approval in accordance with subparagraph 3(c), specification descriptions of the 
merchandise, photographs thereof, and, if amenable, sample swatches.  In addition, 
when appropriate, on a rotating basis with other universities being represented by CLC 
with regard to the same merchandise, CLC may submit actual samples to one or more 
of said other universities.  If approved by the University and if CLC believes that the 
sample is of the quality contemplated by this Agreement, CLC may approve the sample 
as the prototype of merchandise for production and sale.  
 

(b) For merchandise of types not described in Appendix B or for which the 
indicia to be used thereon depart significantly from the Indicia in Appendix A, CLC shall, 
before it permits the sale or distribution of any item of merchandise, furnish to University 
free of cost, for its approval, a sample of each item of merchandise.   
 

(c) Recognizing the time constraints of production schedules, University shall 
have two weeks from receipt of a sample for approval in which to reject said sample, 
and in the absence of rejection, or upon earlier written acceptance, the sample shall be 
deemed as accepted to serve as an example of quality for that item.  Only items 
manufactured in accordance with the corresponding samples accepted hereunder, and 
which have substantially the same relative quality position in the marketplace as do the 
samples thereof, may be permitted to bear the Indicia.  However, CLC may furnish to 
University a further sample of any item of merchandise for which a change in quality, 
style and/or appearance is desired, and University shall have two weeks from receipt 
thereof in which to reject the further sample in writing; failure to reject will be deemed to 
be approval of the further sample as an example of quality for that item of merchandise. 
 

(d) CLC will submit to University for its approval all Promotions developed by 
CLC.   
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4. EXCEPTIONS - The grant of Paragraph 2 shall not be exclusive, or shall not 
apply with respect to any item of merchandise, Indicia, and/or company listed in 
Appendix C hereto, and/or to any company doing business in a location listed in 
Appendix C, in accordance with the indications set forth in Appendix C. 
 
5. PAYMENTS 
 

(a) With regard to Annual Revenue received by CLC resulting from use of the 
Indicia including, without limitation, royalties, minimum guarantee payments and 
licensing fees from licensees during the Term, and any extensions and/or renewals, of 
this Agreement, CLC shall pay to University seventy percent (70%) of the first one 
hundred thousand dollars ($100,000), seventy five percent (75%) of the next one 
hundred thousand dollars $100,000), eighty percent (80%) of the next fifty thousand 
dollars $50,000), and eighty two and one-half percent (82.5%) of all revenue in excess 
of two hundred fifty thousand dollars ($250,000).  Payments hereunder shall be made to 
University quarterly within thirty (30) days following each calendar quarter and shall be 
accompanied by a report setting forth activities resulting in said revenue and any other 
information as appropriate to enable an independent determination of the amounts due 
hereunder.  CLC shall keep records of operations hereunder for at least four years after 
the date of payment and shall make such records reasonably available during normal 
business hours for examination by a representative of University to the extent 
necessary to verify the payments herein provided. 
 

(b) To the extent permitted by law, the University agrees that it will not 
disclose the terms of Paragraph 5 hereof to other colleges and universities without the 
prior consent of CLC, which consent shall not be unreasonably withheld. 
 
6. MANNER OF PAYMENT - All amounts payable to University shall be paid in 
United States dollars by check made payable to Boise State University, and sent to Mr. 
Brad Larrondo, Assistant Athletic Director, Boise State University, 1910 University 
Drive, Boise, Idaho 83725-1020. 
 
7. LEGAL  
 

(a) CLC understands and agrees that, except when University and CLC have 
conflicting interests, University shall have the sole right, in University’s discretion, to 
control the prosecution or defense of any action or lawsuit in which University and CLC 
are named parties, to decide whether to file and prosecute an action or lawsuit, or to 
appeal any judgment adverse to University as a joint or individual party, or to 
compromise or settle any potential or pending action or lawsuit, in any matter against a 
third party arising out of or related to this Agreement.  CLC further understands and 
agrees that University shall have the sole right, in University’s discretion, to select and 
retain counsel for any of these purposes. University agrees to consult with CLC, to the 
extent that it is feasible and not prejudicial to University’s interest, before making any 
final decision in any matter in which University and CLC are aligned against a third 
party, and University further agrees that it shall not commit CLC to the terms of any 
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compromise or settlement which would make CLC wholly or partly responsible for the 
payment of money to a third party without the prior written consent of CLC, which shall 
not be unreasonably withheld. 
 

(b) CLC undertakes and agrees to provide, at reasonable cost to be borne by 
University, any evidence, documents, and testimony which may be requested by 
University to assist in the filing, prosecution, settlement, or appeal of any action or 
lawsuit, or potential action or lawsuit, in any court or in any state or federal agency, 
against any third party arising out of or related to this Agreement or in the defense by 
University of any action against University by any third party arising out of or related to 
this Agreement, and CLC shall join as a party plaintiff or defendant with University at 
University’s request.  In the event CLC is joined in any of said actions, either as party 
plaintiff or party defendant, it is understood that any expenses incurred by CLC in 
connection therewith, shall be paid by CLC and University shall have no liability for 
paying said expenses. 
 

(c) University shall pay the costs and expenses of any action or lawsuit in any 
court or in any state or federal agency when University is a party thereto against a third 
party in any matter arising out of or related to this Agreement.  Any award of attorneys’ 
fees in any action in any court or in any state or federal agency shall be paid solely to 
University, and CLC shall not share therein. Any damages or profits ordered to be paid 
to University by any third party in any matter arising out of or related to this Agreement 
will, to the extent that such damages or profits are actually collected by University, be 
first retained by University to reimburse University fully for all costs and expenses 
incurred in the action or lawsuit, including compensation for the time spent by 
University’s employees in connection with the action or lawsuit, and any remaining 
money, to the extent that it is compensation for royalties otherwise payable, will be 
divided between University and CLC as specified in Paragraph 5 of this Agreement. 
 
8. NOTIFICATION OF CLAIMS - In the event that either University or CLC learns or 
becomes aware that any third party has made or may make a claim against University 
or CLC for any matter arising out of or related to this Agreement, the party learning or 
becoming aware of such actual or potential claim shall notify the other by telephone on 
the same day, and shall follow such telephonic notification with a full written report 
within 48 hours. 
 
9. INQUIRIES - University agrees that, if any potential licensee of any Indicia 
directs an inquiry to University, such inquiry will be forwarded to CLC for a response.  
CLC agrees that, upon receiving any inquiry from a potential licensee, whether from 
University or directly from such potential licensee, CLC will handle said licensee request 
in an expeditious manner. 
 
10. RELATIONSHIP OF PARTIES - Nothing herein shall give CLC any right, title, or 
interest in any Indicia of the University except the limited interest specifically stated in 
this Agreement, and all use by any licensee of any of the Indicia shall inure to the 
benefit of University.  Neither CLC nor any licensee is empowered to state or imply, 
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either directly or indirectly, that CLC or any licensee or any activities other than those 
pursuant to this Agreement and licenses issued pursuant to this Agreement are 
supported, endorsed or sponsored by University, and upon the direction of University, 
express disclaimers to that effect will be issued.  Nothing herein shall be construed to 
place the parties in the relationship of partners or joint venturers, nor shall any similar 
relationship be deemed to exist between them. 
 
 
11. INDEMNIFICATION - University shall have no liability for any item manufactured 
or sold by a licensee, and CLC shall require all licensees to indemnify and hold 
harmless University and officers, employees, servants, and agents thereof from any and 
all liability caused by or arising from workmanship, material or design of any item 
manufactured or sold under any Indicia pursuant to a license granted pursuant to this 
Agreement.  CLC shall require of each licensee that it have and maintain liability 
insurance sufficient to cover all foreseeable product liability claims.  University shall not 
be liable to CLC or to any licensee, as the result of activities by CLC or any licensee 
hereunder for infringement of any patent, copyright, or trademark belonging to any third 
party, or for damages or costs involved in any proceeding based upon any such 
infringement, or for any royalty or obligation incurred by CLC or any licensee because of 
any patent, copyright or trademark held by a third party except where Indicia is used as 
expressly authorized in this Agreement.   
 
12. TERM - This Agreement shall begin on July 1, 2006 and shall expire on June 30, 
2016, unless sooner terminated or extended in accordance with the provisions hereof. 
This Agreement shall automatically be extended for additional yearly periods under the 
same terms and conditions unless either party shall give written notice of termination at 
least ninety (90) days prior to the end of the respective period.  
 
13. TERMINATION OR EXPIRATION - Upon termination or expiration of this 
Agreement, all rights of CLC shall forthwith terminate except that CLC shall continue to 
receive compensation outlined in Paragraph 5 for a period of one year following 
termination or expiration of this Agreement on all license agreements in effect as of the 
date of termination or expiration of this Agreement, regardless of when such license 
agreements expire.  However, CLC shall not have the right to receive such 
compensation in the event that the University terminates the Agreement as a result of a 
breach of the Agreement by CLC, or if CLC terminates the Agreement for any reason. 
 
14. CORRESPONDENCE OF LICENSES - The term of any license granted by CLC 
shall, as far as feasible, terminate no later than the termination of this Agreement.   
 
15. DEFAULT - If either University or CLC shall fail to perform any of the material 
terms or conditions of this Agreement and such material breach shall not have been 
cured within thirty (30) days after the non-defaulting party has given written notice 
thereof, the non-defaulting party shall have the right to terminate this Agreement, 
without prejudice to the right of compensation for losses and damages. 
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16. INSOLVENCY - To the extent then permitted by law, this Agreement shall be 
terminated immediately if CLC shall make any assignment for the benefit of creditors, or 
shall file any petition under the Bankruptcy Act for reorganization, or file a voluntary 
petition of bankruptcy, or be adjudicated bankrupt or insolvent, or if any receiver is 
appointed for its business or property, or if any trustee in bankruptcy or insolvency shall 
be appointed under the laws of the United States or of the several states. 
 
17. NOTICES - All notices and statements to be given and all payments to be made 
hereunder, shall be given or made at the respective addresses of the parties as set forth 
above unless notification of a change of address is given in writing.  Any notice shall be 
sent by registered or certified mail, or by mailgram, telex, TWX, telegram, or facsimile, 
and shall be deemed to have been given at the time it was mailed or transmitted. 
 
18. SEVERABILITY - In the event any portion of this Agreement is declared invalid or 
unenforceable for any reason, such portion is deemed severable herefrom and the 
remainder of this Agreement shall be deemed and remain fully valid and enforceable. 
 
19. NONASSIGNABILITY - This Agreement and any rights herein granted are 
personal to CLC and shall not be assigned, sublicensed or encumbered without 
University’s written consent except that the Agreement and rights may be assigned 
along with CLC’s entire business in licensing the marks of universities, provided the 
obligations of the Agreement are assumed by the assignee.  
 
20. INTEGRATED AGREEMENT - This Agreement constitutes the entire agreement 
and understanding between the parties hereto and cancels, terminates and supersedes 
any prior agreement or understanding relating to the subject matter hereof between the 
University and CLC.  There are no representations, promises, agreements, warranties, 
covenants or understandings other than those contained herein.  None of the provisions 
of this Agreement may be waived or modified except expressly in writing and signed by 
both parties.  However, failure of either party to require the performance of any term in 
this Agreement or the waiver by either party of any breach thereof shall not prevent 
subsequent enforcement of such term nor be deemed a waiver of any subsequent 
breach. Paragraph headings are for convenience only and shall not add to or detract 
from any of the terms or provisions of this Agreement.  When necessary for appropriate 
meaning, a plural shall be deemed to be the singular and a singular shall be deemed to 
be the plural. 
 
21.   APPLICABLE LAW - This Agreement shall be construed in accordance with the 
laws of the state of Idaho. 
 
22. APPROVAL OF AGREEMENT – This Agreement may not take effect until it has 
been approved by the Idaho State Board of Education. 
 
BOISE STATE UNIVERSITY  THE COLLEGIATE LICENSING COMPANY 
 
By: _________________________ By: _________________________ 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 3  Page 21  

 Stacy Pearson     William P. Battle 
 

Title: Vice President for Finance and  Title: President and Chief Executive Officer 
 Administration 
 
Date: _________________________ Date: _________________________ 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
 
 Idaho State Board of Education  
GOVERNING POLICIES AND PROCEDURES  
SECTION: V. FINANCIAL AFFAIRS     
Subsection: I.  Real and Personal Property and Services  April 2002 
 
I. Real and Personal Property and Services 
 
3.  Acquisition of Personal Property and Services 
 
 a. Purchases of equipment, data processing software and equipment, and all 

contracts for consulting or professional services either in total or through time 
purchase or other financing agreements, between two hundred fifty thousand 
dollars ($250,000) and five hundred thousand dollars ($500,000) require prior 
approval by the executive director. The executive director must be expressly 
advised when the recommended bid is other than the lowest qualified bid. 
Purchases exceeding five hundred thousand dollars ($500,000) require prior 
Board approval.  

 
b. Acquisition or development of new administrative software or systems that 

materially affect the administrative operations of the institution by adding new 
services must be reviewed with the executive director before beginning 
development. When feasible, such development will be undertaken as a joint 
endeavor by the four institutions and with overall coordination by the Office of the 
State Board of Education.  
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INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY 
 
 
SUBJECT 
 Idaho State University requests approval for the design and construction of an 

addition to the student recreation center located in the Reed Gymnasium 
complex.    

 
 Idaho State University also requests approval for retaining student fees 

previously collected for a Recreation Center expansion to be used for: (1) an 
equipment/furnishings fund for the Center expansion, and (2) for future student 
projects. 

 
REFERENCE 
 April 2005  Board approved a motion for the Division of Public 

Works to issue a request for proposal for the design 
and construction of an aquatic center. 

 
APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies and Procedures, Sections 

V.K. and V.R.1.b. (1). 
 
BACKGROUND 
 The pre-DPW estimate for the construction cost of $6.5M was determined to be 

significantly low based on: (1) possibility that some of the renovation could be 
supported by Public Works; (2) change in the scope of this project; and (3) 
increased construction costs. 

 
 The original project included a 50-meter pool, a diving well, an indoor track, and 

weight and cardio fitness areas.  Currently, about 175,000 patrons visit the 
existing facility each year.  

 
 To better assess the cost, an external architectural firm was retained (Myers-

Anderson), and a prominent aquatics consultant was also retained (Counsilman-
Hunsaker).  A steering committee to work on the project was formed by the 
Student Senate and included students, architects, and administrators.  The 
committee developed three program options in the Fall of 2006: (1) a basic 
cardio, weight, vortex pool, locker room upgrades, and administrative area for 
$6.5 million; (2) all of #1 plus an expanded aquatics area, an elevated running 
track, and a commons area for $12.2 million; and (3) all of #2 plus a 50-meter 
competition pool for $22.2 million.  Following frequent discussions concerning the 
options at Student Senate and in the campus newspaper, the student body 
voted, in fall 2006 and spring 2007, not to fund a fee increase to support Option 3 
or Option 2.  The Senate had previously voted that if this occurred, Option 1 
would be pursued with the existing $27 fee.   
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INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY - continued 
 
 In spring 2007, ASISU President Ryan Sargent appointed a group of students to 

work with Campus Recreation and the internal and external architects to 
customize Option 1 and maintain as many core elements as possible; remain 
within the budget; and provide for future expansion.  These meetings were open 
to all students, and it was determined that the final plan include an elevated 
track, multipurpose rooms (cardio), a weight area, new administrative offices and 
an open area, but no aquatics addition or locker room upgrades.   

   
DISCUSSION 
 This project will provide approximately 14,500 square feet of space for student 

recreational activities.  Included in the plans for the expansion: 
• Three multipurpose rooms (40x40; 40x40; 20x30) 
• 7000 square feet of fitness space 
  – 2000 sq. ft.  free weight 
  – 2000 sq. ft. machine weights 
  – 3000 sq. ft. cardio fitness  
• Elevated indoor running track in Tennis Center 
• Centralized control point for access to student recreation areas 
• Spacious entry area- high ceiling, day lighting 
• Campus Recreation equipment storage rooms 
• Recreation administration offices associated with the new facility.  

 
 The new facility will be a two-story structure, providing an open atmosphere, with 

an open end to the tennis center.  The project is being designed so that future 
expansion is possible should future students desire additional recreation areas 
(e.g., aquatics). 

 
 Once the project is completed, Campus Recreation at Idaho State University will 

have a separate identity from the rest of the Reed Gymnasium complex, provide 
easier access control, and have greater capacity to address the recreational 
needs of students. 

 
 The latest cost estimates from the architects is $6.8 million for the total project, 

with a construction cost of $5.4 million.  The $27 per full-time student fee in place 
will support a 25-year bond for the total cost.     

 
 Currently, there is a balance of $1,319,365 from fees already collected.  A total of 

$1,436,987 in fees had been collected to date and $121,000 has been paid (late 
April) to the architects.   

 
 ASISU executives, and the student committee appointed by ASISU President 

Sargent, agreed to request the following uses of the cash collected to date: 
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INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY – continued 
 
  Equipment and fixtures   $  400,000 
  Fund for future student projects  $  919,000 
 
 If additional cash from the extant collections is required for the bond, it will be 

provided. 
 
 Operating funds for the new facility will be derived from multiple sources, with the 

goal to minimize the additional impact on fees for full-time students.  A user-fee 
schedule will be developed that includes faculty, staff and part-time students as 
well as full-time students and rental fees.  The user fee model has been 
discussed with employee groups on campus.  Operating costs are estimated to 
be $250,000 annually.   

 
ATTACHMENTS 

Attachment 1 – Options 1, 2, and 3 discussed and voted  
 on by student body and student senate  
 in 2006 and 2007      Page   5  

Attachment 2 – Campus Map      Page   9 
Attachment 3 – Current drawings for Option 1    Page 11 
Attachment 4 -  Capital Project Tracking Sheet    Page 15 

 
IMPACT 
 Student leaders have held dozens of discussions about this project.  They 

support the current proposal and the use of space as the best way to serve large 
numbers of students and encourage new patrons with the resources available.    

 
 The expanded recreation center will better separate student recreation space 

from academic space, while allowing better tracking of usage, facilitate enhanced 
intramurals, and provide a more welcoming environment.  Removal of recreation 
services from existing space will provide additional square footage for other 
purposes.   

 
STAFF COMMENTS AND RECOMMENDATIONS 
 As noted by the University above, the Board’s original approval was for an 

aquatic center, indoor track and weight/cardio area in a facility adjacent to Reed 
Gymnasium.  After discussion with the Division of Public Works and students, 
three program options were developed (see Background).  Following two votes 
on the topic, students chose to not fund either of the two aquatic center options. 

 
 The final plan includes an elevated track, multipurpose rooms (cardio), a weight 

area, new administrative offices and an open area, but no aquatics addition or 
locker room upgrade. 

 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 4  Page 4 

INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY - continued 
 
 Idaho State University is bringing a revised plan to the Board based upon 

significant student involvement in the decision-making process.  The existing 
student fee will support the proposed bond.  With respect to funds already 
collected from students, the University requests permission to use those monies 
for equipment and fixtures and future projects. 

 
 Staff has provided a proposed motion for the Board to rescind its action taken in 

April 2005, which approved the design and construction of an aquatics center, 
and two motions submitted by ISU:  authorization to proceed with preliminary 
design (through design development), and creation of a project budget.  This is 
the normal step in the Board’s Capital Facilities Approval Process 

 
 Staff has reviewed the material provided by ISU and recommends approval of 

both requests. 
 
BOARD ACTION 
 A motion to rescind action taken by the Board in April 2005 to authorize the 

design and construction of an aquatics center at Idaho State University. 
 
 
 Moved by ___________ Seconded by __________ Carried Yes____ No____ 
 
AND 
 
 A motion to approve the request by Idaho State University to direct the State 

Division of Public Works to provide preliminary design (through design 
development), and creation of a project budget, for an addition to the student 
recreation center located in the Reed Gymnasium complex.  This addition will be 
for an elevated indoor track, multipurpose rooms, weight area and new 
administrative offices.  The amount authorized for this phase is not to exceed 
$700,000.  Funding will come from student fees already collected. 

  
 
 Moved by     Seconded by  Carried Yes____ No____  
 
AND 
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INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY - continued 
 
 
 A motion to approve the University to retain student fees, in the amount of 

$1,319,000, previously collected for a Recreation Center expansion, to be used 
for: (1) an equipment/furnishings fund for the Center expansion, and (2) for future 
student projects. 

 
 
 Moved by     Seconded by  Carried Yes___ No_____ 
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ISU
Aquatics Center 
Addition to Reed

M y e r s  ■ A n d e r s o n
In Association with
Sink Combs Dethlefs Architects
And
Counsilman Hunsaker

Option 1 $  6,500,000

Limited Fitness Center Addition & Leisure Pool 

PRO’S
1. Funding is in place to proceed
2. Shortest time frame for completion
3. Moves Cardio out of Basement
4. More room for Fitness and Cardio
5. Provides one point of control
6. Additional Leisure Pool Amenities
7. Direct access to Reed Gym
8. Two existing exterior Tennis Courts Remain
9. Minimal loss of parking

CON’S
1. No organized expansion
2. No large pool 
3. No upgrade of existing pool
4. Reduced Fitness area program
5. Limited Multi-Use of Aquatics area for Rec. use
6. Limited day lighting potential for new Cardio / Fitness area
7. New Weight Area  in Basement Area
8. Disjointed Rec. Center Operations
9. No individual identity for Rec. Center
10. Additional cost of adding Aquatics area in future
11. No Commons Area for Student Rec.
12. Limits potential for additional Rec., Ed. or Athletics programs
13. Limited value as a recruiting tool
14. No significant aesthetic improvement to existing building
15. No national attention for hosting collegiate or outside events

Proposed Additions
Existing Pool
& Fitness

Proposed New Fitness Areas with Day lighting and Views

Proposed New Vortex and Spa Pool

Fitness Reed

Vortex / Spa



Option 2 $ 12,150,000

Full Fitness Center, Commons & Leisure Pool

M y e r s  ■ A n d e r s o n
In Association with
Sink Combs Dethlefs Architects
And
Counsilman Hunsaker

PRO’S
1. Moves Fitness and Cardio out of Basement with more space
2. Provides one point of control
3. Provides Student Rec. Commons
4. New Rec. Admin. Area with organized operations
5. Individual Identity for Rec. Center 
6. Affords organized expansion
7. Additional Leisure Pool Amenities
8. Direct access to Reed Gym
9. More opportunity for expanding Fitness / Cardio Programs
10. Good day lighting and viewing
11. Separation of Reed and the Rec. Center
12. Temporary public space at future pool location
13. Possible relocation of climbing wall

CON’S
1. No large pool 
2. Requires additional funding
3. Limited Multi-Use of Aquatics area for Rec. use
4. Additional cost of adding Aquatics area in future
5. Limits potential for Aquatics programs
6. No national attention for hosting collegiate or outside Aquatics

events

ISU
Aquatics Center 
Addition to Reed

Existing Pool
& FitnessProposed Additions

Proposed New Fitness 
Areas with Day lighting
and Views

Proposed New Vortex
and Spa Pool

Proposed New Student Commons, Concessions, 
Lounge, Social Activity Areas

Fitness

Commons
Reed

Administration
Vortex / Spa



Option 3 $ 22,200,000

Fitness, Commons,  50 Meter and Leisure Pools 

M y e r s  ■ A n d e r s o n
In Association with
Sink Combs Dethlefs Architects
And
Counsilman Hunsaker

PRO’S
1. Moves Fitness and Cardio out of Basement with more space for 

expanded programs
2. Provides one point of control
3. Provides Student Rec. Commons
4. New Rec. & Aquatics Admin. Area with organized operations
5. Individual Identity for Rec. Center 
6. Affords organized expansion
7. Additional Leisure Pool Amenities
8. Direct access to Reed Gym
9. More opportunity for expanding Fitness / Cardio Programs
10. Good day lighting and viewing
11. Separation of Reed and the Rec. Center
12. Possible relocation of climbing wall
13. Extensive Multi-Use of Aquatics area for Rec. use
14. Allow addition of Water Polo and Competitive Swimming
15. Additional opportunity for outside revenue generation
16. Single phase construction is most efficient design, construction

and cost

CON’S
1. Requires additional funding
2. Longest time frame for construction

ISU
Aquatics Center 
Addition to Reed

Existing Pool
& FitnessProposed Additions

Proposed New Fitness 
Areas with Day lighting
and Views

Proposed New Vortex
and Spa Pool

Proposed New Student Commons, Concessions, 
Lounge, Social Activity Areas

Proposed New 50 meter Pool

Fitness

50 Meter Pool

Commons Reed
Administration

Vortex / Spa
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ATTACHMENT 4

As of: 23-May-07

1 Institution/Agency: Project:
2 Project Description:

3 Project Use:

4 Project Size:
5
6
7 Total Total
8 PBF ISBA Other * Sources Planning Const Other Uses
9 Initial Cost of Project  $         6,500,000  $ 65,000,000  $      452,000  $   6,048,000  $   6,500,000 

10
11 History of Revisions:
12
13 SBE June 2007 6800000 6800000 452000 6348000 6800000
14  
15 The current project scope and size has been developed by DPW contracted design firm.  
16 The swimming pool has been eleminated from the project.
17
18
19
20

21 Total Project Costs  $               -    $                   -    $         6,800,000  $   6,800,000  $      452,000  $   6,348,000  $                -    $   6,800,000 
22
23

24 Institutional Student Total Total
25 ISU Facility Fee 6,800,000$        6,800,000$         6,800,000$         
26
27
28
29

Office of the Idaho State Board of Education
Capital Project Tracking Sheet

History Narrative

Sources of Funds Use of Funds

Add a 14,500 square foot addition to Reed Gymnasium to house multipurpose rooms in support of free weights, machine
weights, and cardio fitness.  An elevated indoor running track will also be added to the tennis center.

Student recreational  and intramural activities

The project is a 14,500 square feet addition 

Aquatic CenterIdaho State University

|--------------------- * Other Sources of Funds---------------------|

Use of Funds
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
  
  
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: K. Construction Projects  April 2002 
  
1. Major Project Approvals - Proposed Plans  

Without regard to the source of funding, before any institution, school or agency 
under the governance of the Board begin formal planning to make capital 
improvements, either in the form of renovation or addition to or demolition of existing 
facilities, when the cost of the project is estimated to exceed five hundred thousand 
dollars ($500,000), must first be submitted to the Board for its review and approval. 
All projects identified on the institutions’, school’s or agencies’ six-year capital plan 
must receive Board approval. 

 
2. Project Approvals  

Without regard to the source of funding, proposals by any institution, school or 
agency under the governance of the Board to make capital improvements, either in 
the form of renovation or addition to or demolition of existing facilities, when the cost 
of the project is estimated to be between two hundred fifty thousand dollars 
($250,000) and five hundred thousand dollars ($500,000), must first be submitted to 
the executive director for review and approval. Without regard to the source of 
funding, proposals by any institution, school or agency under the governance of the 
Board to make capital improvements, either in the form of renovation or addition to 
or demolition of existing facilities or construction of new facilities, when the cost of 
the project is estimated to exceed five hundred thousand dollars ($500,000), must 
first be submitted to the Board for its review and approval. Project cost must be 
detailed by major category (construction cost, architecture fees, contingency funds, 
and other).  When a project is under the primary supervision of the Board of Regents 
or the Board and its institutions, school or agencies, a separate budget line for 
architects, engineers, or construction managers and engineering services must be 
identified for the project cost. Budgets for maintenance, repair, and upkeep of 
existing facilities must be submitted for Board review and approval as a part of the 
annual operating budget of the institution, school or agency. 

 
3.  Fiscal Revisions to Previously Approved Projects 

Project revisions that substantially alter the use of the project causing changes in 
project costs between two hundred fifty thousand dollars ($250,000) and five 
hundred thousand dollars ($500,000) must first be submitted to the executive 
director for review and approval. Changes in project costs of more than five hundred 
thousand dollars ($500,000) must first be submitted to the Board for its review and 
approval.  Requests must be supported by a revised detailed project budget and 
justification for changes. 
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4.  Project Acceptance 
Projects under the supervision of the Department of Administration are accepted by 
the Department on behalf of the Board and the state of Idaho. Projects under the 
supervision of an institution, school or agency are accepted by the institution, school 
or agency and the project architect. Projects under the supervision of the University 
of Idaho are accepted by the University on behalf of the Board of Regents.   

 
5.  Statute and Code Compliance 

 
a. All projects must be in compliance with Section 504 of the Rehabilitation Act of 

1973 and must provide access to all persons. All projects must be in compliance 
with applicable state and local building and life-safety codes and applicable local 
land-use regulations as provided in Chapter 41, Title 39, and Section 67-6528, 
Idaho Code. 
 

b.  In designing and implementing construction projects, due consideration must be 
given to energy conservation and long-term maintenance and operation savings 
versus short-term capital costs. 
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS 
Subsection: R. Establishment of Fees    June 2005 
 
1. Definitions and Types of Fees 

 
 b.  Local Fees 
 

Local fees are both full-time and part-time student fees which are to be deposited 
into the local institutional accounts. Local fees shall be expended for the 
purposes for which they were collected. 
 
(1) Facilities Fee 

 
 Facilities fee is defined as the fee charged for capital improvement and 
building projects and for debt service required by these projects. Revenues collected 
from this fee may not be expended on the operating costs of general education facilities. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

Request to purchase a Confocal/Multiphoton Microscope. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies and Procedures, Section 
V.I.1.e. 
 

BACKGROUND 
The University engaged in a procurement process to purchase a state-of-the-art 
confocal/multiphoton microscope funded by grant funds and to be used in 
support of research programs of strategic importance to the University and Idaho.  
The equipment serves a need among a number of University departments 
engaged in medical and biological science research that cannot be met in 
existing UI or WSU facilities.   
 
The availability of this system will dramatically strengthen the University’s 
research capabilities and will significantly enhance graduate student, 
postdoctoral, and faculty education and training in one of the most modern 
analytical techniques used today in the life sciences.  As articulated in the UI’s 
Plan for Renewal of Programs, People and Place, one of the Strategic Academic 
Themes for the University is:  “Promoting Science and Technology – Advancing 
Idaho’s core competencies in science, technology, and engineering areas of 
imaging, power and energy, biosciences, and nanoscience and materials.”  This 
research equipment will function in direct support of these programs in keeping 
with UI and Governor’s Science and Technology Advisory Council strategic 
priorities. 

 
DISCUSSION 

The University of Idaho issued a Request for Proposals to five (5) vendors.  
Proposals were evaluated by a committee of University of Idaho faculty and staff.  
The proposal and price by Olympus and Coherent Laser was analyzed by 
University researchers and purchasing personnel and deemed to be reasonable.  
Olympus Inc. is considered a responsible proposer.  The total purchase price is 
$719,175.40 
 

IMPACT 
The equipment will be purchased with grant funds utilizing budgets CWK551 
($293,000.00) and CWK013 ($472,111.00). 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Funds for this purchase are from grant funds. No appropriated funds will be used 
for this purchase. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 

 
BOARD ACTION  

A motion to approve the request by the University of Idaho to purchase a 
Confocal/Multiphoton Microscope.  The equipment will be purchased with grant 
funds in the amount of $719,175.40  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 

 
  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 5  Page 3 

Idaho State Board of Education  
GOVERNING POLICIES AND PROCEDURES  
SECTION: V. FINANCIAL AFFAIRS     
Subsection: I.  Real and Personal Property and Services  April 2002 
 
 
1.  Authority 

e. If the executive director finds or is informed that an emergency exists, he or 
she may consider and approve a purchase or disposal of equipment or services 
otherwise requiring prior Board approval. The institution, school or agency must 
report the transaction in the Business Affairs and Human Resources agenda at 
the next regular Board meeting together with a justification for the emergency 
action. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

Capital Project Authorization Request, Energy Services Performance Contract. 
 

REFERENCE 
      First Hearing for Capital Project Authorization 
 

February, 2006 SBOE Executive Director Approval, Base Technical 
Assessments, $315,000.  Allowed the University to 
proceed with baseline technical assessment of 
buildings for potential lighting, HVAC, and control 
system upgrades. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedure, Section V.K.1 
& V.K.2. 
Section 67-5711D, Idaho Code.  

 
BACKGROUND 
 This is an initial request for Regent’s Authorization to enter into an Energy 

Services Performance Contract with McKinstry Co. for a maximum of 
$35,000,000.  University staff will be working with bond counsel and an 
investment banker to develop an appropriate financing program with repayment 
utilizing energy savings and general revenues..  The first phase of the overall 
program will be for McKinstry Co. to construct the projects identified in the Base 
Technical Assessments and complete an Expanded Scope of Technical Audit.  
Upon completion of the Expanded Scope Technical Audit, the university will 
contract with McKinstry Co. to construct those additional projects which meet the 
cost, engineering, and savings goals of the university. 

 
DISCUSSION 

On March 28, 2001, the legislature passed the State of Idaho Performance 
Contracting Bill 251, which amends and adds to existing State law to provide for 
energy services performance contracts.   
 
In the Spring 2006, The University of Idaho obtained Executive Director approval 
and initiated a technical audit of its Moscow campus buildings and infrastructure 
for lighting, HVAC, and control system energy savings at a projected cost of 
$315,000.  During the course of the Technical Audit phase, the University 
recognized the benefits of considering an expanded audit of the steam system, 
chilled water system, and related infrastructure systems in light of the growing 
backlog of utility infrastructure needs, and the potential financing options 
available to fund these needs. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 

 
In February 2007, the University of Idaho authorized an additional $175,000 for 
McKinstry Co. to conduct a feasibility study of these expanded systems in order 
to identify additional projects that would offer additional savings payback and/or 
are necessary for the ongoing operation of these critical campus systems.  This 
engineering analysis also investigated how improvements to these systems 
would help to reduce, avoid, or remove deferred maintenance items from the 
university’s current $200M+ backlog.   
 
McKinstry Co. has since completed the Baseline Technical Audits and has 
identified the following projects that meet the requirements outlined in State of 
Idaho Performance Contracting Bill 251: 
 
Lighting Retrofits (various buildings) $4M  
Controls Upgrades (various buildings) $5M 
HVAC Upgrades (various buildings) $4M  
 
McKinstry Co. also recently completed the feasibility study of the expanded audit 
scope and identified the following additional potential projects: 
 
-Construction of a 2,000,000 Gallon Chilled Water Storage Tank 
-Improvements to the Campus Chilled Water Generation and Distribution System 
-Construction of Wood Chip Drying and Storage Facilities 
-Improvements to the Campus Steam Distribution System 
-Improvements/Additions to the Campus Steam Generation Plant 
 
Schedule milestones for delivery and implementation include: 
 

Milestone Date 
Regents Authorization for the concept of $35M Energy Services 
Performance Contract 

June, 2007 

UI Funding/Bonding Process Complete Oct, 2007 
Execute Performance Contract for Baseline Scope and Initiate 
Expanded Technical Analysis 

Oct, 2007 

Receipt of Expanded Scope Technical Analysis May, 2008 
Execute Performance Contract for Expanded Scope  June, 2008 
Estimated Completion of all Construction Fall 2011 

  
The project is fully consistent with the university’s Strategic Plan, Long Range 
Campus Development Plan (LRCDP), and the Campus Infrastructure Master 
Plan. 

 
ATTACHMENTS 
 Attachment 1 – Capital Project Tracking Sheet Page 5 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
IMPACT 

Funding     Estimate Budget 
State   $                 0  Construction          $30,000,000 
Federal (Grant): $                 0  A/E & Consultant Fees    $  3,000,000 
Other (UI/Bond) $ 35,000,000  Contingency          $  2,000,000 
Total   $ 35,000,000  Total           $35,000,000 

 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The university states the engineering analysis investigated how improvements to 
systems would help to reduce, avoid, or remove deferred maintenance items 
from the university’s current $200M+ backlog.  Staff will inquire regarding the 
results of that analysis, and how much of the university’s backlog of deferred 
maintenance will be reduced. 
 
Staff notes that this $35 million project was on the university’s Ten Year Debt 
Projection presented at the April 2007 Board meeting.  The debt plan required a 
new student facility fee of $80 in FY08, $120 in FY09, $200 in FY10, $200 in 
FY11, and $200 in FY12, with 1% annual enrollment growth starting in FY09.  
The university has projected an enrollment decline of 3.7% for FY08.  Staff points 
out that the facility fee increases listed on the debt plan in April were amounts per 
semester (i.e. $40, $60, $100, etc.) which might have been construed as annual 
amounts. 
 
Staff also notes that a remodel/renovation project of this scale normally requires 
substantial documentation regarding project scope and financing, neither of 
which has been provided.  Accordingly, staff has referred UI officials to a similar 
project that Boise State University received permission to undertake in August 
2003.  The proposed motion for Board approval is almost identical to the motion 
approved at that meeting, and allows the UI to continue/proceed with planning 
and documentation, with Board approval being requested at a subsequent date. 

 
BOARD ACTION  

A motion to approve the request by University of Idaho to proceed with the 
energy performance contract concept and to pursue financing; and to finalize the 
energy audit and subsequent performance contract once the Board has 
approved the method of financing for the performance contract. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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ATTACHMENT  1

1 Institution/Agency: Project:

2 Project Description:

3 Project Use:

4 Project Size:

5
6
7 Total Total
8 PBF ISBA Other Sources Planning Const Other** Uses
9 Feasibility Study  $               -    $                    -    $        490,000  $        490,000  $       490,000  $       490,000 

10
11 Initial Cost of Project  $               -    $                    -    $   35,000,000  $   35,000,000  $    3,000,000  $     30,000,000  $      2,000,000  $  35,000,000 
12          
13
14 Total Project Costs  $               -    $                    -    $   35,490,000  $   35,490,000  $    3,490,000  $     30,000,000  $      2,000,000  $  35,490,000 
15

16
17

History of Funding: PBF ISBA
Institutional

Funds 
(Gifts/Grants)

Student
Revenue Other Total

Other
Total

Funding
18 Original Authorization               

(SBOE Exec Director), Feb 06 -$              315,000$           315,000$           315,000$          
19 Additional Authorization             

(UI), Feb 07 175,000$          175,000$           175,000$          
20   
21 SBOE Approval, Jun 07 $35,000,000  35,000,000$    35,000,000$   
22

  -                           -                         
23 Total -$              -$                   35,490,000$    -$                 -$                35,490,000$     35,490,000$    
24

25

26
27
28
29
30
31
32
33

 

Engineering and construction effort to identify and implement energy saving projects on the campus of the University of Idaho, 
Moscow, Idaho.  
Project scope includes upgrades and improvements to the lighting, HVAC and building controls within many of the buildings on
campus.  In addition, steam and chilled water generation and distribution systems on campus will be evaluated for improvement. 

N/A

**  Project Contingency

*  Overall project cost estimate will be refined and improved as part of this planning process; UI will report back to the Board of Regents any resulting revisions to the project 
estimate and seek additional project authorization as may be required.

Sources of Funds Use of Funds

|--------------------- * Other Sources of Funds---------------------|

Use of Funds*

Capital Project Authorization Request, Energy Services Company Performance 
Contract, University of Idaho, Moscow, Idaho

University of Idaho

Office of the Idaho State Board of Education
Capital Project Tracking Sheet

As of May 2, 2007

History Narrative
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: K. Construction Projects  April 2002 

 
1.  Major Project Approvals – Proposed Plans 

Without regard to the source of funding, before any institution, school or 
agency under the governance of the Board begin formal planning to make 
capital improvements, either in the form of renovation or addition to or 
demolition of existing facilities, when the cost of the project is estimated to 
exceed five hundred thousand dollars ($500,000), must first be submitted to 
the Board for its review and approval. All projects identified on the institutions', 
school's or agencies' six-year capital plan must receive Board approval. 

 
2.  Project Approvals 

Without regard to the source of funding, proposals by any institution, school or 
agency under the governance of the Board to make capital improvements, 
either in the form of renovation or addition to or demolition of existing facilities, 
when the cost of the project is estimated to be between two hundred fifty 
thousand dollars ($250,000) and five hundred thousand dollars ($500,000), 
must first be submitted to the executive director for review and approval. 
Without regard to the source of funding, proposals by any institution, school or 
agency under the governance of the Board to make capital improvements, 
either in the form of renovation or addition to or demolition of existing facilities 
or construction of new facilities, when the cost of the project is estimated to 
exceed five hundred thousand dollars ($500,000), must first be submitted to 
the Board for its review and approval. Project cost must be detailed by major 
category (construction cost, architecture fees, contingency funds, and other). 
When a project is under the primary supervision of the Board of Regents or 
the Board and its institutions, school or agencies, a separate budget line for 
architects, engineers, or construction managers and engineering services 
must be identified for the project cost. Budgets for maintenance, repair, and 
upkeep of existing facilities must be submitted for Board review and approval 
as a part of the annual operating budget of the institution, school or agency. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 

Idaho Statutes 
TITLE  67 

STATE GOVERNMENT AND STATE AFFAIRS 
CHAPTER 57 

DEPARTMENT OF ADMINISTRATION 
67-5711D.  ENERGY SAVINGS PERFORMANCE CONTRACTS. 

 
(1) Definitions. As used in this section: 
    (a)  "Cost-savings measure" means any facility improvement, repair or alteration, or 
any equipment, fixture or furnishing to be added or used in any facility that is designed 
to reduce energy consumption and energy operating costs or increase the energy 
efficiency of facilities for their appointed functions that are cost effective.  "Cost-savings 
measure” includes, but is not limited to, one (1) or more of the following: 
         (i)    Procurement of low-cost energy supplies of all types, 
         including electricity, natural gas and water; 
         (ii)   Insulating the building structure or systems in the building; 
         (iii)  Storm windows or doors, caulking or weather stripping, 
         multiglazed windows or door systems, heat-absorbing or 
         heat-reflective glazed and coated window and door systems, additional 
         glazing, reductions in glass area or other window and door system 
         modifications that reduce energy consumption; 
         (iv)   Automated or computerized energy control systems; 
         (v)    Heating, ventilation or air conditioning system modifications 
         or replacements; 
         (vi)   Replacing or modifying lighting fixtures to increase the 
         energy efficiency of the lighting system; 
         (vii)  Energy recovery systems; 
         (viii) Cogeneration systems that produce steam or forms of energy 
         such as heat, as well as electricity, for use primarily within a 
         building or complex of buildings; 
         (ix)   Installing new or modifying existing day lighting systems; 
         (x)    Installing or modifying renewable energy and alternate energy 
         technologies; 
         (xi)   Building operation programs that reduce energy costs 
         including, but not limited to, computerized programs, training and 
         other similar activities; 
         (xii)  Steam trap improvement programs that reduce energy costs; 
         (xiii) Devices that reduce water consumption; and 
         (xiv)  Any additional building infrastructure improvements that 
         produce energy cost savings, significantly reduce energy consumption 
         or increase the energy efficiency of the facilities for their 
         appointed functions and are in compliance with all applicable state 
         building codes. 
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    (b)  "Director" means the director of the department of administration or the director's 
designee. 
    (c)  "Energy cost savings" means any expenses that are eliminated or avoided on a 
long-term basis as a result of equipment installed or modified, or services performed by 
a qualified energy service company or qualified provider, but does not include merely 
shifting personnel costs or similar short-term cost savings. 
    (d)  "Financial grade energy audit" means a comprehensive building energy systems 
audit performed by a professional engineer licensed in the state of Idaho for the 
purpose of identifying and documenting feasible energy and resource conservation 
measures and cost-savings factors. 
    (e)  "Performance contract" means a contract between the director or the public entity 
and a qualified provider or a qualified energy service company for evaluation, 
recommendation and implementation of one (1) or more cost-savings measures. A 
performance contract may be structured as either: 
         (i)   A guaranteed energy savings performance contract, which shall 
         include, at a minimum, the design and installation of equipment and, 
         if applicable, operation and maintenance of any of the measures 
         implemented. Guaranteed annual savings must meet or exceed the total 
         annual contract payments made by the director or the user agency or 
         the public entity for such contract, including financing charges to 
         be incurred over the life of the contract; or 
         (ii)  A shared savings contract, which shall include provisions 
         mutually agreed upon by the director and the qualified provider or 
         qualified energy service company as to the rate of payments based 
         upon energy cost savings and a stipulated maximum energy consumption 
         level over the life of the contract. 
    (f)  "Person" means an individual, corporation, partnership, firm, association, limited 
liability company, limited liability partnership or other such entity as recognized by the 
state of Idaho. 
    (g)  "Public entity" means the cities, counties and school districts or any political 
subdivision within the state of Idaho. 
    (h)  "Qualified energy service company" means a person with a record of established 
projects or with demonstrated technical, operational, financial and managerial 
capabilities to implement performance contracts and who currently holds an Idaho 
public works contractor license. 
    (i)  "Qualified provider" means a person who is experienced in the design, 
implementation and installation of energy efficiency and facility improvement measures, 
who has the ability to secure necessary financial measures to support energy savings 
guarantees and the technical capabilities to ensure such measures generate energy 
cost savings, and who currently holds an Idaho public works contractor license. 
    (2)  Performance contracts. The director of the department of administration, subject 
to the approval of the permanent building fund advisory council, or any Idaho public 
entity may enter into a performance contract with a qualified provider or qualified energy 
service company to reduce energy consumption or energy operating costs. Cost-
savings measures implemented under such contracts shall comply with all applicable 
state and local building codes. 
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    (3)  Requests for qualifications. The director of the department of administration or 
the public entity shall request qualifications from qualified providers and qualified energy 
service companies inviting them to submit information describing their capabilities in the 
areas of: 
     (a)  Design, engineering, installation, maintenance and repairs associated with 
performance contracts; 
    (b)  Experience in conversions to a different energy or fuel source, soling as it is 
associated with a comprehensive energy efficiency retrofit; 
    (c)  Post installation project monitoring, data collection and reporting of savings; 
    (d)  Overall project experience and qualifications; 
    (e)  Management capability; 
    (f)  Ability to assess the availability of  long-term financing; 
    (g)  Experience with projects of similar size and scope; and 
    (h)  Other factors determined by the director or the public entity to be relevant and 
appropriate relating to the ability of the qualified provider or qualified energy service 
company to perform the project. 
    (4)  Notice. Adequate public notice of the request for qualifications shall be given at 
least fourteen (14) days prior to the date set forth therein for the opening of the 
responses to the request for qualifications. Such notice may be provided electronically 
or by publication in a newspaper of general circulation in the area where the work is 
located. 
    (5)  Public inspection. All records of the department or an agency or the public entity 
relating to the award of a performance contract shall be open to public inspection in 
accordance with the provisions of sections 9-337 through 9-347 and 67-5725, Idaho 
Code. 
    (6)  Award of performance contract. 
    (a)  The director or public entity shall select up to three (3) qualified providers or 
qualified energy service companies who have responded to the request for 
qualifications. Factors to be considered in selecting the successful qualified provider or 
qualified energy service company shall include, but not be limited to: 
         (i)   Fee structure; 
         (ii)  Contract terms; 
         (iii) Comprehensiveness of the proposal and cost-savings measures; 
         (iv)  Experience of the qualified provider or qualified energy 
         service company; 
         (v)   Quality of the technical approach of the qualified provider or 
         qualified energy service company; and 
         (vi)  Overall benefits to the state or the public entity. 
    (b)  Notwithstanding the provisions of section 67-5711C, Idaho Code, the director or 
the public entity may, following the request for qualifications and the expiration of the 
specified notice period, award the performance contract to the qualified provider or 
qualified energy service company which best meets the needs of the project and whose 
proposal may or may not represent the lowest cost among the proposals submitted 
pursuant to this section. 
    (c)  Upon award of the performance contract, the successful qualified provider or 
qualified energy service company shall prepare a financial grade energy audit which, 
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upon acceptance by the director or the public entity, shall become a part of the final 
performance contract. 
    (7)  Installment payment and lease-purchase agreements. Pursuant to this section, 
the director or the public entity may enter into a performance contract, payments for 
which shall be made by the user agency or public entity. Such performance contracts 
may be financed as installment payment contracts or lease-purchase agreements for 
the purchase and installation of cost-savings measures. Financing implemented through 
another person other than the qualified provider or qualified energy service company is 
authorized. 
    (8)  Terms of performance contract. 
    (a)  Each performance contract shall provide that all payments between parties, 
except obligations upon termination of the contract before its expiration, shall be made 
over time and that the objective of such performance contract is the implementation of 
cost-savings measures and energy cost savings. 
    (b)  A performance contract, and payments provided hereunder, may extend beyond 
the fiscal year in which the performance contract becomes effective, subject to 
appropriation by the legislature or by the public entity, for costs incurred in future fiscal 
years. The performance contract may extend for a term not to exceed twenty-five (25) 
years. The permissible length of the contract may also reflect the useful life of the cost-
savings measures. 
    (c)  Performance contracts may provide for payments over a period of time not to 
exceed deadlines specified in the performance contract from the date of the final 
installation of the cost-savings measures. 
    (d)  Performance contracts entered pursuant to this section may be amended or 
modified, upon agreement by the director or the public entity and the qualified provider 
or qualified energy service company, on an annual basis. 

    (9)  Monitoring and reports. During the term of each performance contract, 
the qualified provider or qualified energy service company shall monitor the 
reductions in energy consumption and cost savings attributable to the cost-
savings measures installed pursuant to the performance contract and shall 
annually prepare and provide a report to the director or the public entity 
documenting the performance of the cost-savings measures. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 

 
 
SUBJECT 

University of Idaho health benefits program revisions.     
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section II.J 
and Section II. K. 

 
BACKGROUND 

The University of Idaho is exploring a change to implement a cafeteria-style 
benefit program called Custom Choices.  In addition to the current conventional 
benefits, Custom Choices would also offer a consumer-directed high deductible 
medical plan (CDHP) option linked to a health savings account. Custom Choices 
would also offer incentives that reward and encourage healthy behaviors.  Under 
the program, employees will be held accountable for their lifestyle decisions and 
benefit program choices. The University is also exploring the feasibility of 
operating its health plan on a calendar year basis, beginning January 1, 2008. 
The University anticipates that any necessary approvals will be requested at the 
August 15, 2007, State Board of Education meeting.  

                          
DISCUSSION 

The University of Idaho health programs operate independently of other state 
agency programs. In July 2005, to help better manage health care costs, the 
University requested and received approval from the Board of Regents to self-
fund its medical and dental programs. In the two years the University has 
operated its self-funded program it has avoided an estimated $4 Million of 
increases in health care costs that would have otherwise occurred.    
 
The University of Idaho is now exploring a means to deliver its full complement of 
health programs (medical, dental, vision, life, accident, disability and tax-free 
spending and savings accounts) through a cafeteria or menu of benefit options in 
a program called Custom Choices. This approach allows selection of benefits 
tailored to individual and family needs.  Custom Choices would allow employees 
the flexibility to shift a portion of employer funding from one benefit category to 
the next.   
 
Options offered by the University would include the choices currently available to 
employees.   Custom Choices would also offer new options of less rich or richer 
coverage in each benefit category and the addition of a CDHP medical plan 
which qualifies for a health savings account.  The CDHP would offer employees 
significantly less cost per paycheck in exchange for a higher deductible. 
Employees would be encouraged to reinvest savings associated with selection of 
the lower cost option into their health savings account.  The health savings  
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 

account creates tax-free funding to cover deductibles and other qualified health 
expenses.  The account belongs to the employee, grows with interest, and 
accumulates for future expenses on into retirement.  The CDHP option would 
also help contain costs for the University.  
 
Regardless of the medical option selected, Custom Choices would feature 
incentives to reward employees for healthy behaviors that influence cost.  
 
These changes would encourage accountability for employee decisions in 
selecting benefit programs, cost and quality of care, and lifestyle based on our 
review of current best health care practices.  Flexibility supports health care 
diversity based on age, family composition and other individual differences, and 
provides tools and resources to promote healthy behaviors. Custom Choices 
would result in an improved ability to compete with other employers in the 
attraction and retention of employees.   
 
Migration of our health plan to a calendar year basis would represent a logical 
sequence for implementing and operating the plan.  In addition, a calendar year 
health plan allows for a more reasoned analysis by the employees of their overall 
health care costs and the ability to plan at a time which will coincide with their 
income tax reporting (which, with the addition of health savings accounts to the 
already existing tax-free flexible spending accounts, is becoming an increasingly 
greater factor in employee choices). 
 
Attachment 1 outlines the details of the proposed plan and discusses the areas 
of lower cost as anticipated by the University. 
 

 IMPACT 
No additional cost to the University is associated with these changes.  The 
University anticipates better cost containment of health care inflation in the future.  

 
The University anticipates lower costs associated with attrition through improved 
ability to attract and retain talent. 

 
ATTACHMENTS 
           Attachment 1 – Executive Summary and Analysis   Page 5 
 
STAFF COMMENTS AND RECOMMENDATIONS 

As noted by the UI, this is an information item only; the university will request 
approvals at the August 2007 meeting. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
BOARD ACTION  

This item is for informational purposes only.  Any action will be at the Board’s      
discretion.   
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  J. Other Benefits – All Employees   April 2002  
 
 
J. Other Benefits – All Employees  

 
Employees are eligible for health or other insurance programs established by the 
State of Idaho (or by the University of Idaho for its employees), for 
unemployment compensation as provided by the Employment Security Law of 
Idaho, workers compensation, disability and for such additional benefits as may 
be established by any institution, agency or the primary responsibility for 
personnel management is delegated to the school for its employees subject to 
prior approval by the Board.  
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: II. HUMAN RESOURCES POLICIES AND PROCEDURES 
Subsection:  K. Retirement Programs – All Employees April 2002  
 
 
1. Classified Employees 

All classified and University of Idaho classified employees shall participate in the 
Public Employee Retirement System of Idaho (PERSI). 

 
2. Optional Retirement Program (reference Idaho Code 33-107A, 33-107B) 

The Board is authorized to establish a retirement program under which contracts 
providing retirement and death benefits may be purchased for members of the 
faculty and non-classified staff of the University of Idaho, Idaho State University, 
Boise State University, Lewis-Clark State College, Eastern Idaho Technical College, 
the College of Southern Idaho, North Idaho College and the Office of the State 
Board of Education. The Board provides for the administration of the Optional 
Retirement Program in accordance with the Idaho State Board of Education Optional 
Retirement Plan (hereinafter "the Plan"), a copy of which is on file at the Office of the 
State Board of Education and at the institutions mentioned above. The Plan may be 
amended from time to time in accordance with its terms and applicable regulations 
of the Internal Revenue Service. 

 
a.  Designation Of Contract Providers - The Board shall designate companies 

from which contracts are to be purchased under the optional retirement 
program.  

 
b.  Eligible Employees - Eligible employees are those active faculty and non-

classified employees initially hired or appointed on or after July 1, 1990. 
Vested members of PERSI may make a one time, irrevocable election to 
remain in PERSI if made within the time limited allowed in state law. Eligible 
employees shall participate in the Optional Retirement Program. "Eligible 
employees" shall exclude classified employees, employees whose 
employment is expected to be less than five (5) months, and employees 
whose employment is incidental to their status as students at the institution.  
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Attachment 1 – Health Program Revisions Executive Summary and Analysis 
 

Executive Summary: 
The rising cost of healthcare can be influenced through education, support tools 
and incentives that promote healthy behaviors. Consumer Directed High 
Deductible Plans are intended to hold employees accountable for their decisions 
and their associated cost. New legislation links eligibility for a Health Savings 
Account (similar to an Individual Retirement Account with approved use for 
qualified health expenses) to a qualified high deductible medical plan.  
Incorporation of these elements into the University’s current health program 
supports accountability and consumerism as it addresses rising costs. 
 
• Cost Containment 

o There is no additional cost associated with Custom Choices,  health 
savings account match, rewards for healthy behaviors, or movement of 
employer funding from one area of benefits to the next 

o Health savings account-qualified high deductible plans increase at a 
slower pace than our current conventional approach 

 
• Accountability 

o Employees will have a greater investment of their own money in the 
costs of the program 

 Employees pay more or less based on richness of coverage 
 Employees who engage in healthy lifestyle behaviors would pay 

less for benefits and experience better health than those who do 
not 

 
• Changing Behaviors (consumerism) - Educated consumers make wiser 

informed decisions. 
o Individuals are more likely to: 

 Inquire about the cost and quality of care 
 Seek less costly alternatives and change lifestyle behaviors 
 Comply with recommendations to better manage health  
 Receive preventative care and screenings 

 
• Custom Choices (Cafeteria Plan):  

o  Supports diverse needs of our workforce  
o  Improves recruiting and retention of employees 
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Analysis: 
Impact 
 
The University’s current conventional health programs resulted in an increase of 
twelve (12) percent in FY07.  Previous increases have been as high as eighteen 
(18) percent.  Without intervention our health program costs could double every 
(6) to (7) years.  Our revenues, like those of other employers, are not adequate 
to keep pace with this steady upward spiral in health care inflation. 
 
We cannot solve health care inflation.  However, we can control certain elements 
of our costs, such as unhealthy behaviors that are influenced by lifestyle choices.  
Recent Dartmouth and University of Michigan studies indicate that 50 percent of 
health plan costs are influenced by: obesity, sedentary lifestyle, tobacco use, and 
the failure to obtain preventative screenings. These studies would indicate that 
$10.5 million of our projected $21 million medical costs for FY08 are influenced 
by factors that our employees can change.  We can help individuals understand 
the true costs of health care with an effective benefit plan design, information, 
tools, and education. 
 
The National Business Group on Health (www.businessgrouphealth.org) 
identifies and shares best practices in health benefits that include: flexibility and 
employee choice, employee accountability in cost sharing, engagement in 
decisions about care, and incentives to change behaviors that influence cost.  
 
Recruiting, retention, and the ability to address the needs of our diverse 
workforce are critical to our success. The MetLife 5th Annual Benefits Trend 
Study, 2006, cites benefit program choice and employee flexibility as effective in 
improving attrition and employee satisfaction.  Choice is also attributed to a 
competitive recruiting advantage and employer of choice strategies. 
 
The MetLife Study also revealed that employees are not adequately prepared to 
pay for health care after retirement.  Many employees are buying more health 
care coverage than they need. Consequently, many individuals are wasting an 
opportunity to save for future expenses. 
 
“Custom Choices for a Healthy U and Idaho” 
 
The cafeteria plan approach (“Custom Choices”) addresses: 1) costs, 2) 
accountability, 3) changes in behavior that influence cost, 4) investment for future 
expenses, and 5) improves our ability to attract and retain employees.  The 
primary enhancements to our current program would include: 1) movement of 
employer funding from benefit category to another based on employee choice, 2) 
matching of employee contributions to a health savings account that is linked to a 
qualified high deductible plan, and 3) expansion of incentives to promote healthy 
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behaviors, as well as, 4) operation of the health plan on a calendar/tax year basis 
for better planning purposes. 
 
Cost Containment:  A set amount of employer funding would cover a core set of 
benefits from each category (medical, dental, vision, life, and disability).  Options 
for coverage in other categories may be available but would not be supported by 
employer funding.  Several plan options in each category of benefits would 
include deductibles and other features that vary from high, medium, to low.  The 
employee’s share of cost would increase or decrease based on the richness of 
the plan selected.  The employer contribution would be constant, regardless of 
the employee’s choice.  Credit back for unused employer funding, employer 
match to the health savings account, and all incentives for healthy behaviors 
would be financed by the funds that would otherwise have been spent on richer 
benefit options. 
 
Participation in the CDHP is critical to controlling future health care escalation.   
Many employers offering a CDHP have reported no cost increase from one year 
to the next. Cigna reports a (5.5) percent cost decline over a two-year period 
when operating a high deductible plan for their own employees.  Nationally, 
CDHP costs will increase from 3 to 6 percent each year. This compares to 
programs without a CDHP that increase from (8) to fifteen (15) percent each 
year.   
 
Implementing best practices at the University of Idaho may result in ten (10) 
percent of employees selecting the CDHP high deductible option.  This 
enrollment shift may avoid $262,200 in annual cost as a result of lower inflation 
associated with this option.   
 
Accountability:  Employees with higher deductibles and greater out-of-pocket 
expenses (CDHP choice) at the point of service have a greater stake in 
controlling the cost and quality of the services they receive.  Employees electing 
the CDHP are more likely to receive preventative screening and examinations 
and are more likely to engage in healthy behaviors or to enlist in programs that 
will improve their health such as tobacco cessation and exercise.  They are more 
likely to ask about the cost and quality of care, to seek less costly alternatives 
such as lifestyle change or generics, and to comply with recommendations to 
better manage disease and risk. 
 
Behavior Changes that Influence Costs:  Many employers, including IBM, 
reward their employees with up to $300 each year if they do not use tobacco or 
try to quit, exercise regularly, and who take a voluntary health risk assessment.  
The State of California employee health plan also rewards healthy behaviors with 
up to $200 each year.   
 
The University is exploring incentives that reward employees who do not use 
tobacco and for completion of a health risk assessment.  We are also considering 
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a feature that will link medical plan enrollment with access to University of Idaho 
fitness/wellness classes. These tools and incentives, which will help promote 
participation, will provide the basis for design and delivery of programs that will 
identify the risk of disease before its onset and/or to create disease interventions 
to prevent its progression.   
 
Educated consumers make wiser informed decisions.   Modeling tools would be 
available to assist employees to: 

 
1. Determine choices which best fit their individual health care needs 
2. Understand how to reinvest savings into the health savings account to 

bridge the gap in deductible-risk associated with a higher deductible 
3. Understand how health dollars can be invested for future wealth and 

security at retirement 
 
Investment for the Future: If total choices in all categories are less than the 
total employer funding, employees may deposit the balance into a tax- free 
health savings account, health or dependent care spending account, or 
supplemental retirement programs.  
 
Attraction and Retention:   “Custom Choices for a healthy U and Idaho” will 
improve our ability to attract and retain employees. Flexibility and choice support 
the diverse needs of our workforce comprised of different age groups, family 
composition, and health care needs.  This approach is in alignment with our 
strategic goals. It also is responsive to directives from state government to hold 
employees accountable for the cost of health care. Employees would be 
empowered to select only the coverage they need, to reinvest avoided costs into 
savings for future needs, and to practice behaviors that relate to better health 
and lower costs. 

 
Revised Health Plan Year:  Migration of the health plan year to coincide with the 
calendar year provides consistency with the employees’ individual tax year.  This 
will assist employees in planning for tax-favored programs that also consider 
combined family income, contribution limits, or coverage available to a spouse.  
This change will allow faculty and staff members working on an academic year to 
make benefit decisions during a more logical time of year.  Additionally, the 
University would have adequate time to plan and respond to budgetary changes 
of the Change in Compensation Committee (CEC) and to incorporate directives 
from state leadership.  
 
Following Best Practices, Creating Safeguards, and Using Benchmarks 
 
Best Practices: The University has reviewed best practices of employers in 
government and private industry as well as our peers in higher education.  Best 
practices, which result in successful programs, include: 1) a good communication 
plan and employee education, 2) employer funding toward the high deductible in 
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the first year, and 3) incentives and tools which assist employees and encourage 
healthy behaviors.    

 
The University of Idaho would follow best CDHP practices by providing modeling 
and communication tools, and will match employee contributions to the health 
savings account, 50 cents on each dollar, to a maximum contribution of $19.23 
per pay.  We also would provide incentives to encourage healthy behaviors 

 
Safeguards: Enrollment rules for all programs would require that some level of 
benefit (high, medium, or low) be selected in each category to prevent adverse 
selection against the plan. Employees may be allowed to waive medical 
coverage after verification of enrollment in another plan.   
 
Health Savings Account legislation prohibits employees eligible for Medicare, 
Medicaid, or that have accessed Veterans Administration benefits within 90 days 
of the effective date from enrolling in the savings account.  These guidelines help 
ensure that the cost of high deductibles will not be shifted to government 
programs. 

 
Preventive wellness screenings, also a covered benefit in other medical options, 
would be available in the CDHP at no cost before the deductible is met to ensure 
that prevention of disease is not avoided. 

 
Benchmarks:  A Mercer study reports that (11) eleven percent of all large 
employers offer a CDHP. A United Benefit Advisor Health Plan study indicates 
340 of their survey participants in government, education, and utilities also offer 
this type of program. The College and University Professional Association for 
Human Resources (CUPA-HR) 2006 survey reported that 30 institutions offer a 
CDHP linked to a health savings account. A sample of other government 
employers and schools who offer these programs include the Idaho State Public 
Schools, DePaul University, The City of Coral Springs, Hillsborough Public 
Schools, and Pinellas County Schools. 

 
Many of our peers and other universities and governments offer a cafeteria-style 
program and most include cash or credit back for waived coverage or for unused 
choice dollars.  CUPA-HR reports that twenty-three percent of their survey 
respondents, while Mercer reports that seventeen percent of government 
employers and Watson-Wyatt reports that 22.9 percent of all employers with 
1000 or more employees offer this type of approach.  These include Colorado 
State University, Michigan State University, Oregon State University, University 
of Michigan, Texas   A & M University, Aquinas College, Hillsborough Public 
Schools, Indian River School District, Lee County Government, Union College, 
DePaul University, City of Portland, Oregon State employees, Kansas City 
Library System, Oregon University System, and Ferris State University.  
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The State of Idaho currently offers a tobacco cessation program with a similar 
incentive approach.  The University, as well as many other employers, offer 
savings bonds or other rewards to expectant mothers who participate in pre-natal 
education and early prenatal care programs.     

 
 

 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

BAHR – SECTION II TAB 8  Page 1  

INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

The University of Idaho requests Regents approval to designate matriculation 
fees as an additional pledged source of revenue for the 1999 Student 
Recreation Center bonds.   

 
REFERENCE 

January 1999 University of Idaho Recreation Center 1999 Bond 
Issue. 

  
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section 
V.F.1. 
Section 33-3806, Idaho Code 
 

BACKGROUND 
On January 25, 1999, the Board of Regents approved a bond resolution to 
finance the construction of a Recreation Center with revenues pledged by a 
recreation fee approved by the student body.  Section 9.3, “Covenant Regarding 
Pledged Revenues”, of the bond resolution states: 
 

The University shall establish and maintain the Recreation Center Fee and 
other Pledged Revenues in an amount sufficient, together with other 
Pledged Revenues available or to be available in the Debt Service 
Account to produce Pledged Revenues equal to not less than 120% of the 
Annual Debt Service on the Bonds coming due in such Fiscal Year. 
 

The definition of “Pledged Revenues” in the Recreation Center Bond Resolution 
is as follows: 
 

Pledged Revenues shall include (i) the Recreation Center Fee; (ii) the 
Recreation Center Planning Fee, (iii) such other revenues as shall be 
designated by the Regents that are legally available under the Act for 
securing bonds issued under the Act as Pledged Revenues pursuant to 
the annual budget of the Regents or in a Supplemental Resolution; and 
(iv) any investment income derived from the Series 1999 Project Account 
in the Construction Fund and the Bond Fund. 

 
DISCUSSION 

At the time the 1999 Bonds were issued, the University determined that because 
students had committed a designated student fee to pay for the bonds, those 
fees would be the primary source of revenue pledged to cover the debt service.   
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO – continued 
 
 However, per the definition of Pledged Revenues quoted above, and with the 

Regents approval, the University has the flexibility to designate other revenues 
 

as pledged revenues.  This language was intentional to give the University the 
flexibility to add additional revenues in the event that the Recreation Center Fee 
was insufficient. 
 
For FY 2007, the student fees collected to support the Student Recreation Center 
will be approximately $80,000 less than what is required to meet the pledged 
revenues to cover the debt service.  As a result, the University is asking to 
broaden the pledged revenue base to permanently include student matriculation 
fees which will ensure that pledged revenues are always sufficient to cover the 
120% coverage ratio on the debt.   

 
IMPACT 

This approval will enable the University to apply matriculation fees as pledged 
revenues to ensure that the debt coverage ratio will never be less that 120% as 
required by the 1999 Recreation Center Bond Resolution.  

 
STAFF COMMENTS AND RECOMMENDATIONS 

Per Board policy V.R.1.a.(2), the matriculation fee is defined as the fee charged 
at the University of Idaho for all educational costs other than the cost of 
instruction, including, but not limited to, costs associated with the construction, 
maintenance, and operation of buildings and facilities, student services, and 
institutional support. 
 
This request indicates that revenues from the Recreation Center no longer cover 
the required 120% of debt service.  Debt service coverage is usually maintained 
from all revenues within the system (e.g. Recreation, Housing, or Student Union).  
Instead of extending the source of pledged revenues from the system to the 
matriculation fee, staff suggests the university examine increasing the fees for 
the Recreation Center. 
 
Staff recommends approval. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO – continued 
 
BOARD ACTION  

A motion to approve the request to designate matriculation fees as an 
additional pledged source of revenue for the 1999 Student Recreation Center 
bonds.   
 
 
Moved by _________ Seconded by _________ Carried Yes ____ No ____  
 
 
[A roll call vote is required due to requirements of the Higher Education 
Bond Act] 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: F. Bonds and Other Indebtedness April 2002 
 
1.  General Powers 

The University of Idaho, Idaho State University, Lewis-Clark State College, and 
Boise State University may, by a majority vote of all the members of the Board, 
borrow money with or without the issuance of bonds pursuant to Chapter 38, Title 
33, Idaho Code. The Board must act by formal resolution. Such indebtedness is not 
an obligation of the state of Idaho but is an obligation solely of the respective 
institutions and the respective board of trustees. Any indebtedness is to be used to 
acquire a project, facility, or other asset that may be required by or be convenient for 
the purposes of the institution. Student fees, rentals, charges for the use of the 
projected facility, or other revenue may be pledged or otherwise encumbered to pay 
the indebtedness. Refunding bonds also may be issued. 
Eastern Idaho Technical College is not authorized to borrow money under Chapter 
38, Title 33, Idaho Code. 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 

Idaho Statutes 
TITLE  33 

EDUCATION 
CHAPTER 38 

STATE INSTITUTIONS OF HIGHER 
33-3806 EDUCATION BOND ACT 

   
  Provisions for payment of bonds. Any institution in connection with the issuance 
of the bonds or in order to secure the payment of such bonds and interest thereon, shall 
have power by resolution of its board: 
 (a)  To fix and maintain (1) fees, rentals and other charges from students, faculty 
members and others using or being served by, or having the right to be served by any 
project, (2) matriculation, hospital, laboratory, athletic, admission and other fees from 
students, faculty members and others matriculated, attending or employed at such 
institutions, and from the public in general, for the facilities afforded by such institution 
(which shall be uniform to all those similarly situated), (3) fees, rentals and other 
charges from students, faculty members and others using or being served by, or having 
the right to use, or having the right to be served by, existing buildings, stadia, and other 
structures at any institution which issues bonds hereunder to acquire a project, which 
fees, rentals and other charges from students, faculty members and others using or 
being served by, or having the right to use, or having the right to be served by such 
buildings, stadia and other structures shall be the same as those applicable to any 
project similar in nature and purpose to such existing buildings, stadia, and other 
structures; provided, however, that as between such project and the existing buildings 
at the institution there may be allowed reasonable differentials based on the condition, 
type, location and relative convenience of such project and such existing buildings, but 
such differentials shall be uniform as to all such students or faculty members and others 
similarly accommodated; 
 (b)  To provide that bonds issued hereunder shall be secured by a first, exclusive and 
closed lien on the income and revenue derived from, and shall be payable from, (1) 
fees, rentals and other charges from students, faculty members and others using or 
being served by, or having the right to use, or having the right to be served by, any 
project, and any existing buildings, stadia, and other structures, and (2) matriculation, 
hospital, laboratory, athletic, admission and other fees from students, faculty members 
and others matriculated, attending or employed at such institution, and from the public 
in general, for the facilities afforded by such institution, and (3) the proceeds of grants of 
funds and moneys received or to be received from the United States of America, or any 
agency or instrumentality thereof, pursuant to agreements entered into between the 
board and the United States of America, or any agency or instrumentality thereof, prior 
to the issuance of the bonds. 
 (c)  To pledge and assign to, or in trust for the benefit of, the holder or holders of the 
bonds issued hereunder an amount of the income and revenue derived from (1) fees, 
rentals and other charges from students, faculty members and others using or being 
served by, or having the right to use, or having the right to be served by, any project, 
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and any existing buildings, stadia, and other structures, and (2) matriculation, hospital, 
laboratory, athletic, admission and other fees from students, faculty members and 
others matriculated, attending or employed at such institution, and from the public in 
general, for the facilities afforded by such institution, and (3) the proceeds of grants of 
funds and moneys received or to be received from the United States of America, or any 
agency or instrumentality thereof, pursuant to agreements entered into between the 
board and the United States of America, or any agency or instrumentality thereof, prior 
to the issuance of the bonds, which shall be sufficient to pay when due the bonds 
issued hereunder to acquire such project, and interest thereon, and to create and 
maintain reasonable reserves therefor; 
 (d)  To covenant with or for the benefit of the holder or holders of bonds issued 
hereunder to acquire any project that so long as any such bonds shall remain 
outstanding and unpaid, such institution will fix, maintain and collect in such installments 
as may be agreed upon (1) an amount of the fees, rentals and other charges from 
students, faculty members and others using or being served by, or having the right to 
use, or having the right to be served by, any project, and any existing buildings, stadia, 
and other structures which, together with (2) an amount of the matriculation, hospital, 
laboratory, athletic, admission and other fees from students, faculty members and 
others matriculated, attending or employed at such institution, and from the public in 
general, for the facilities afforded by such institution, and (3) the proceeds of grants of 
funds and moneys received or to be received from the United States of America, or any 
agency or instrumentality thereof, pursuant to agreements entered into between the 
board and the United States of America, or any agency or instrumentality thereof, prior 
to the issuance of the bonds, shall be sufficient to pay when due the bonds issued 
hereunder to acquire such project, and interest thereon, and to create and maintain 
reasonable reserves therefor, and to pay the costs of operation and maintenance of 
such project, including, but not limited to, reserves for extraordinary repairs, insurance 
and maintenance, which costs of operation and maintenance shall be determined by the 
board in its absolute discretion; 
 (e)  To make and enforce and agree to make and enforce parietal rules that shall insure 
the use of any project by all students in attendance at such institution to the maximum 
extent to which such project is capable of serving such students, or if such project is 
designed for occupancy as living quarters for the faculty members, by as many faculty 
members as may be served thereby; 
 (f)  To covenant that so long as any of the bonds issued hereunder shall remain 
outstanding and unpaid, it will not, except upon such terms and conditions as may be 
determined (1) voluntarily create or cause to be created any debt, lien, pledge, 
assignment, encumbrance or other charge having priority to or being on a parity with the 
lien of the bonds issued hereunder upon any of the income and revenues derived from 
fees, rentals and other charges from students, faculty members and others using or 
being served by, or having the right to be served by, any project and any existing 
buildings, stadia, and other structures, and from matriculation, hospital, laboratory, 
athletic, admission and other fees from students, faculty members and others 
matriculated, attending or employed at such institution, and from the public in general, 
for the facilities afforded by such institution, or (2) convey or otherwise alienate the 
project to acquire which such bonds shall have been issued, or the real estate upon 
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which such project shall be located, except at a price sufficient to pay all the bonds then 
outstanding issued hereunder to acquire such project and interest accrued thereon, and 
then only in accordance with any agreements with the holder or holders of such bonds, 
or (3) mortgage or otherwise voluntarily create or cause to be created any encumbrance 
on the project to acquire which such bonds shall have been issued or the real estate 
upon which it shall be located. 
 (g)  To covenant as to the procedure by which the terms of any contract with a holder or 
holders of such bonds may be amended or rescinded, the amount or percentage of 
bonds the holder or holders of which must consent thereto, and the manner in which 
such consent may be given. 
 (h)  To vest in a trustee or trustees the right to receive all or any part of the income and 
revenue pledged and assigned to, or for the benefit of, the holder or holders of bonds 
issued hereunder, and to hold, apply and dispose of the same and the right to enforce 
any covenant made to secure or pay or in relation to the bonds; to execute and deliver a 
trust agreement or trust agreements which may set forth the powers and duties and the 
remedies available to such trustee or trustees and limiting the liabilities thereof and 
describing what occurrences shall constitute events of default and prescribing the terms 
and conditions upon which such trustee or trustees or the holder or holders of bonds of 
any specified amount or percentage of such bonds may exercise such rights and 
enforce any and all such covenants and resort to such remedies as may be appropriate. 
 (i)  To vest in a trustee or trustees or the holder or holders of any specified amount or 
percentage of bonds the right to apply to any court of competent jurisdiction for and 
have granted the appointment of a receiver or receivers of the income and revenue 
pledged and assigned to or for the benefit of the holder or holders of such bonds, which 
receiver or receivers may have and be granted such powers and duties as such court 
may order or decree which powers and duties may include any and all such powers and 
duties as are usually granted under the laws of the state of Idaho to a receiver or 
receivers appointed in connection with the foreclosure of a mortgage made by a private 
corporation. 
 (j)  To make covenants with any federal agency to perform any and all acts and to do 
any and all such things as may be necessary or convenient or desirable in order to 
secure its bonds, or as may in the judgment of the board tend to make the bonds more 
marketable, notwithstanding that such acts or things may not be enumerated herein, it 
being the intention hereof to give any institution issuing bonds pursuant to sections 
33-3801--33-3813, Idaho Code, power to make all covenants, to perform all acts and to 
do all things, not inconsistent with the constitution of the state of Idaho, in the issuance 
of the bonds and for their security, including any and all powers granted to a private 
corporation under the laws of the state of Idaho. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

Restructure of University of Idaho relationship with the Idaho Research 
Foundation (IRF).  
 

REFERENCE  
1992 Most recent Operating Agreement between the UI 

and the Idaho Research Foundation (IRF). 
 
June 2005 Regents authorized a one-year extension for a line 

of credit agreement with the Idaho Research 
Foundation (IRF). 

 
June 2006 Regents authorized a one-year extension for a line 

of credit agreement with the Idaho Research 
Foundation (IRF). 

 
February 2007 Approval of PVMI License Agreement. 
 
April 2007 Executive Session material presented. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section 
V.E.2 and V.M. 
 

BACKGROUND 
 This matter is presented to the Regents for approval of a restructuring of the 

technology transfer mechanism at the University of Idaho.  As proposed, the 
University will assume the role of patenting or otherwise protecting its intellectual 
property as well as the marketing and licensing of the intellectual property.  The 
Idaho Research Foundation (IRF) will continue as holder of equity interests 
arising from licensing activities and in various outreach and advisory roles.  The 
proposed restructuring will be accomplished through a) winding up of IRF 
operations in these areas, b) transfer of assets from the IRF to the University, c) 
satisfaction of the outstanding line of credit from the University to the IRF d) 
transfer of one IRF employee to the University, e) revision of the IRF operating 
agreement, and f) certain internal University policy changes to reflect the new 
structure.   The University will expand the Office of Technology Transfer which 
will assume the patenting, marketing, licensing and managing of the University’s 
intellectual property. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
DISCUSSION 
 History of Technology Transfer at the University of Idaho. 
  
 Technology transfer is vital to the University of Idaho in its research role as the 

state’s land grant and extension institution.  The IRF has, for many years, been 
the University’s technology transfer arm.  In 1992, the University appointed the 
IRF as the exclusive agent for “developing, managing, and licensing intellectual 
property created by the University” and the University thereafter assigned all 
intellectual property created by the University to the IRF.  The IRF exercised this 
authority with respect to all University intellectual property, including applications 
for patents on various intellectual property created at the University of Idaho, as 
well as applications for certificates of Plant Variety Protection (PVP) within the 
United States and Plant Breeders Rights (BBR) in areas outside the United 
States.   

 
 The Foundation also acted as the sole marketing agent for commercializing the 

intellectual property and as such entered into licensing agreements and other 
arrangements for use of the technology in the private sector.  Revenues from 
these activities were applied to the Foundations costs in developing the patents 
and other licensable rights as well as to agreed upon revenue sharing with the 
Inventors and the underlying Colleges.  In some instances, the Foundation 
accepted equity in start-up companies as part of licensing University technology 
to the company.  However, historically, the Foundation has not operated at a 
profit, and the University has subsidized it in part through an ongoing line of 
credit.  

 
 Recently, at the University’s request, the Foundation assigned back to the 

University the intellectual property rights with respect to certain agricultural 
products (potatoes), and associated licenses.  The majority of the intellectual 
property rights related to potatoes recently have now been licensed to a   
separate marketing entity (PVMI), which was formed by the Potato Commissions 
of Idaho, Washington and Oregon.  This license was approved by the Board of 
Regents at its February 22-23, 2007 meeting. 

 
Restructuring Plan.  
 
 The University realizes that a technology transfer mechanism is vital to its 

research role as the states land grant and extension institution.  Technology 
transfer fulfills the University’s outreach mission by getting the commercially 
useful results of research into the public sector, and it motivates our researchers 
through the revenue sharing mechanism.  However, as a result of the recent  
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO – continued 
 
 re-assignment of PBP and PBR rights back to the University, and the continuing 

need for subsidizing the technology transfer operation, the University has re-
examined its approach to technology transfer. 

 
 The University proposes to assume the role of patenting or otherwise protecting 

its intellectual property as well as the marketing and licensing of the intellectual 
property.  The University will expand the Office of Technology Transfer which will 
assume the patenting, marketing, licensing and managing of the University’s 
intellectual property.  The University anticipates a director and building an 
operation of up to three licensing officers and a marketing manager as the office 
develops and revenues will support the positions. 

 
 The IRF will continue as holder of equity interests arising from licensing activities 

and in various outreach roles.  Expertise of the IRF board members will be 
utilized through an advisory panel.   

 
 This restructuring will require the following steps: 

 
1.  Winding up of Certain Operations of IRF.  The IRF will wind up its 

patenting and licensing operations by paying all current operating 
expenses with existing cash funds.  Current operating expenses 
include employee compensation, outstanding legal fees, royalty 
payments due to inventors and University Colleges, centers or 
other divisions of the University.   

2.  Transfer of Assets.  The IRF will transfer all patents, trademarks, 
licenses and other intellectual property as well as its office 
equipment and miscellaneous assets to the University.  The 
Foundation will retain its equity holdings acquired as part of its prior 
patenting and licensing operations. 

3.  Foundation Line of Credit with University.  In exchange for the 
Foundation assets, the University will satisfy the balance of the Line 
of Credit between the University and the Foundation.  This line of 
credit has a balance of $126,000.  It matures on June 30, 2007 and 
will need to be extended (with no further draws) until completion of 
the asset transfer. 

 
4.  Foundation Employee.  Subject to applicable law, the University will 

transfer the Foundation employee to the University Office of 
Technology Transfer. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO – continued 
 

5.  Revised Operating Agreement.  In conjunction with the transfer of 
assets, the IRF and the University will enter into a new Operating 
Agreement, to replace the existing operating agreement, which will 
outline the roles and responsibilities of the University and the IRF 
as follows: 

 Licensing/Technology Transfer 
• Accept, hold and sell shares of stock or other equity interests as 

requested by University. 
• Enforce existing and future property rights with respect to equity 

held by the IRF.  
 Outreach 

• Participate in university meetings and training programs where 
an IRF presence would be helpful in disseminating information 
about its role, function and process to faculty. 

• Serve on boards and committees as requested by Institution, 
where IRF presence would be helpful to Institution’s technical 
transfer objectives. 

University support for IRF operations will be reduced to not more 
than $25,000 per year, based on actual necessary expenditures. 

6.  Policy Change: 
The University will need to amend its policies in Faculty Staff 
Handbook section 5300 with respect to intellectual property to 
reflect these changes, which policies will require Board approval, 
pursuant to Board Policy section V.M.2.c. 

 
IMPACT 
 The goal of any university technology transfer operation is to further the research 

enterprise of the institution.  The University of Idaho has this goal as well.  A 
relatively small percentage of universities have technology transfer operations 
that turn a profit.  The large majority (especially among the public universities) 
require some level of subsidy.  As mentioned above, the University has 
traditionally contributed financial support to the IRF operations.  There will be a 
need for continued support of the internal operation as well, while the University 
looks to grow the technology transfer enterprise into its goal of profitable 
operations.   

 
Attachment 1. hereto contains financial projections of fund sources and uses for 
the Office of Technology Transfer showing historical figures for the last two fiscal 
years based on the IRF operations and projections for the next 5 years. 
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ATTACHMENTS 
 List any Attachments or Exhibits included with this item and the page number(s) 

where they are found, using the following format: 
Attachment 1 – Projections  Page  7   
Attachment 2 – Restructure Agreement  Page  11  
Attachment 3 – Revised Operating Agreement  Page  27 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Staff has reviewed the materials presented by the UI, but lacking detailed 
knowledge of intellectual property issues, is depending upon the University’s 
presentation as being factual and complete. 
 
Staff recommends approval, understanding the above comments. 

 
BOARD ACTION  

A motion to approve the request by the University of Idaho to restructure its 
technology transfer enterprise and its relationship with the Idaho Research 
Foundation as described in the agenda materials submitted to the Board, 
including authority to extend the University’s line of credit with the Foundation 
(with no further draws) for a time sufficient to complete the restructuring, and 
authority to enter into the Transition Agreement and the Revised Operating 
Agreement in substantial conformance with the drafts presented to the Board. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Total License Fees 

Income and Distribution Projections 
(2 Year History & 5 Year Projection) 

 
 
 

1  FY 061 FY 072 FY 08 FY 09 FY 10 FY 11 FY 12 FY 08-12 
2 Current Licenses Paying Fees $251,686 $273,918 $161,000 $161,000 $161,000 $161,000 $161,000  
3            
4 Number of New Licenses Paying 

Fees     10 17 21 21 21  
5 License Issue Fee ($25,000)     $250,000 $425,000 $525,000 $525,000 $525,000  
6 Royalty ($25,000)      $125,000 $375,000 $800,000 $1,325,000  
7 New License Income     $250,000 $550,000 $900,000 $1,325,000 $1,850,000  
8            
9 GROSS LICENSE INCOME $251,686 $273,918 $411,000 $711,000 $1,061,000 $1,486,000 $2,011,000 $5,680,000 
10            
11 Application of License Income           
12 To Inventors $111,618 $118,567 $164,400 $284,400 $424,400 $594,400 $804,400 $2,272,000 
13 To Colleges $41,559 $45,784 $82,200 $142,200 $212,200 $297,200 $402,200 $1,136,000 
14 To Technology Transfer Office/IRF $98,509 $109,567 $164,400 $284,400 $424,400 $594,400 $804,400 $2,272,000 
15            
16 Technology Transfer Office/ IRF 

Expense $510,992 $531,307 $1,036,600 $968,608 $1,003,280 $1,039,340 $1,076,841 $5,124,669 
17            
18 University TTO Support           
19 Historical $417,510 $427,315 $433,608 $440,152 $446,958 $449,036 $316,398 $2,086,152 
20 Additional $0 $0 $451,100 $256,100 $136,100 $0 $0 $843,300 

 

                                            
1 Historical data – UI and IRF combined 
2 Historical data – UI and IRF combined 
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TECHNOLOGY TRANSFER SOURCES & EXPENSES - Detail 
(2 Year History & 5 Year Projection) 

  20063 20074 2008 2009 2010 2011 2012 FY 08-12 Source 
 INCOME           
1 KBY011 (Patent Fund) $100,000 $100,000 $100,000 $100,000 $100,000 $100,000 $100,000  UI 
2 KBY014 (Merrell) $147,510 $157,315 $163,608 $170,152 $176,958 $184,036 $191,398  UI 
3 KBY015 (Service Agr) $170,000 $170,000 $170,000 $170,000 $170,000 $165,000 $25,000  UI 

4 
50% of College License 
Income $0 $0 $41,100 $71,100 $106,100 $0 $0 $218,300 UI 

5 Other university funds $0 $0 $410,000 $185,000 $30,000 $0 $0 $625,000 UI 
6 40% License Income $98,509 $109,567 $164,400 $284,400 $424,400 $594,400 $804,400 $2,272,000 External 
7 TOTAL INCOME  $516,019 $536,882 $1,049,108 $980,652 $1,007,458 $1,043,436 $1,120,798 $5,201,452 
8 EXPENSE            

9 
Chief Technology Transfer 
Officer $113,361 $113,610 $130,000 $135,200 $140,608 $146,232 $152,082  

10 
Assistant Director (Ag/not 
MMBB)     $65,000 $67,600 $70,304 $73,116 $76,041  

11 Licensing Associate (Eng)     $75,000 $78,000 $81,120 $84,365 $87,739  

12 
Licensing Associate (Life 
Science)     $75,000 $78,000 $81,120 $84,365 $87,739  

13 Marketing Manager     $0 $65,000 $67,600 $70,304 $73,116  
14 Administrative Assistant     $37,000 $38,480 $40,019 $41,620 $43,285  
15 Financial Clerk     $26,000 $27,040 $28,122 $29,246 $30,416  
16 Fringe $31,487 $33,050 $136,200 $161,897 $166,301 $170,881 $175,644  
17 Professional Development   $2,575 $7,900 $8,391 $8,727 $9,076 $9,439  
18 Travel $7,366 $6,400 $6,500 $6,760 $7,030 $7,312 $7,604  
19 OE $2,364 $1,680 $69,000 $34,880 $36,275 $37,726 $39,235  
20 Capital     $9,000 $9,360 $9,734 $10,124 $10,529  

21 
Start-up Cost (non-
recurring)     $150,000 $0 $0 $0 $0  

22 
Net Patent Costs 
(unreimbursed) $191,272 $175,000 $225,000 $233,000 $241,320 $249,973 $258,972  

23 IRF Expense $165,142 $198,992 $25,000 $25,000 $25,000 $25,000 $25,000  

                                            
3  Historical data – UI and IRF combined 
4  Historical data – UI and IRF combined 
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24 TOTAL EXPENSE $510,992 $531,307 $1,036,600 $968,608 $1,003,280 $1,039,340 $1,076,841 $5,124,669 
25            
26 NET INCOME $5,027 $5,575 $12,508 $12,044 $4,178 $4,097 $43,957 $76,783 
27            

28 
University sources 
contribution $417,510 $427,315 $884,708 $696,252 $583,058 $449,036 $316,398 $2,929,452 UI 

29 
External sources 
contribution $98,509 $109,567 $164,400 $284,400 $424,400 $594,400 $804,400 $2,272,000 External 

30            
31 Inventor income $111,618 $118,567 $164,400 $284,400 $424,400 $594,400 $804,400 $2,272,000 

32 
College income after 50% 
reduction $42,559 $45,784 $41,100 $71,100 $106,100 $297,200 $402,200 $917,700 

33 University Income   $0 $12,508 $12,044 $4,178 $4,097 $43,957 $76,783 
34 Net Income $5,027 $5,575      $0 
35 TOTAL NET INCOME          $994,483 
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ATTACHMENT 2 
 
(FINAL DRAFT) 
Re-Structure Agreement – Idaho Research Foundation 
 

This Re-Structure Agreement (Agreement) is entered into as of the 1st day of 
July, 2007 by and between The University of Idaho, a constitutional corporation and 
body politic created under the Idaho Constitution (“University”), and the Idaho Research 
Foundation, a 501 (c)(3) corporation with its principal place of business in Moscow, 
Idaho and with authority to do business in the State of Idaho ("IRF") collectively the 
Parties, concerning restructuring of the IRF. 
 
Recitals 
 

The IRF and the University entered into an Agreement dated April 3, 1992, in 
which the parties acknowledged that the IRF exists to serve as the technology licensing 
entity for intellectual property developed at the University of Idaho.  The IRF and the 
University now wish to re-structure this relationship and the role of the IRF with respect 
to intellectual property developed at the University of Idaho such that University will 
assume the role of patenting or otherwise protecting its intellectual property as well as 
the licensing of the intellectual property, and the IRF will continue as holder of equity 
interests arising from licensing activities and in various outreach roles.  To accomplish 
this, the intellectual property currently held by the IRF will be transferred back to the 
University, all future patenting and other protection of intellectual property as well as all 
future licensing operations will be handled through the University Office of Technology 
Transfer.   The assets and liabilities of the IRF will be transferred to the University after 
payment of certain IRF liabilities, and the current IRF employee will transfer to the 
University. 

 
Agreement 
 
Now therefore in consideration of the mutual terms, covenants and conditions 
hereinafter set forth, the parties hereto agree as follows: 
 
1.  Winding up of Certain Operations of IRF.  The IRF will wind up its patenting and 
licensing operations by paying all current operating expenses with existing cash funds.  
Current operating expenses include employee compensation, outstanding legal fees, 
royalty payments due to inventors and University Colleges, centers or other divisions of 
the University.  The operating expenses and royalty payments due to inventors and 
University colleges are set forth (as of the date of the exhibit) in Exhibit “A” hereto.   
 
2.  Transfer of Assets.  The IRF holds the patents, trademarks, licenses and other 
intellectual property listed on Exhibit “B” hereto and the office equipment and 
miscellaneous assets listed on Exhibit “C” hereto.  The IRF will transfer all patents, 
trademarks, licenses and other intellectual property as well as its office equipment and  
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miscellaneous assets to the University.  The Foundation will retain its equity holdings 
acquired as part of its prior patenting and licensing operations. 
 
3.  IRF Line of Credit with University.  A $200,000 Line-Of-Credit was provided IRF by 
the University in (Date), and the current balance of the Line-of-Credit is $126,000.  In 
exchange for the Foundation assets, the University will satisfy the balance of the Line of 
Credit between the University and the IRF and there will be no outstanding debt 
between the IRF and University. 
 
4.  IRF Employee.  Subject to applicable law, the University will transfer the Foundation 
employee to the University Office of Technology Transfer. 
 
5.  Operating Agreement.  In conjunction with the transfer of assets, the IRF and the 
University will enter into a new Operating Agreement, to replace the existing operating 
agreement, in substantially the form of Exhibit D hereto, which will outline the roles and 
responsibilities of the University and the IRF as restructured. 
 
6.  Entire Agreement; Modification.  This Agreement (and its attachments, if any) 
constitutes the entire understanding between the parties with respect to the subject 
matter hereof and may not be amended except by an agreement signed by IRF and an 
authorized representative of University. 
 
7.  Severability.  The terms of this Agreement are severable such that if any term or 
provision is declared by a court of competent jurisdiction to be illegal, void, or 
unenforceable, the remainder of the provisions shall continue to be valid and 
enforceable, subject to such adjustment as may be equitable in light of the severed term 
.  
 
8.  Governing Law; Forum.  Any legal proceeding instituted between the parties shall be 
in the courts of the County of Latah, state of Idaho, and each of the parties agrees to 
submit to the jurisdiction of such courts. It is further agreed that this Agreement shall be 
governed by the laws of the State of Idaho as an agreement to be performed within the 
State of Idaho. 
 
9.  Paragraph Headings.  The paragraph headings in this Agreement are inserted for 
convenience only and shall not be construed to limit or modify the scope of any 
provision of this Agreement. 
 
10.  Non-Waiver.  The delay or failure of either party to exercise any of its rights under 
this Agreement for a breach thereof shall not be deemed to be a waiver of such rights, 
nor shall the same be deemed to be a waiver of any subsequent breach, either of the 
same provision or otherwise. 
 
 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II TAB 9  Page 13  

ATTACHMENT 2 
 
11.  Assignment.  IRF may not assign the rights or delegate the obligations under this 
Agreement without University's prior written consent. 
 
 
IN WITNESS WHEREOF, the authorized representatives of the parties have executed 
this Agreement:  
 
    INSTITUTION:          IRF: 
  
The Regents of the University of Idaho   _______________ 
 
____________________________   _______________ 
 
Lloyd Mues, Vice President for      
  Finance and Administration     
 
______________________________ 
 
Date: ________________________  Date:________________________ 
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Exhibit “A” 
Operating Expenses and Royalty Payments due to Inventors and University  
 
Accounts Payable = $76,007 
Royalties Payable = $143,955 
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Exhibit “B” 
Patents, Trademarks, Licenses And Other Intellectual Property 
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IRF # Inventor Description 
Serial/pate
nt # Status Cost 

Comment
s 

Haverstock & Owens      

04-003/1067 
Miles/Whi
taker 

Low-Density Parity Check 
Encoder 11/226,712 Pending 

$19,960.
73  

05-026/1081 

Maki/Ga
mbles/W
hitaker 

Rad Tolerant Combinational 
Logic Cell 11/527,375 Pending 

$11,708.
03  

05-
026/1081TW 

Maki/Ga
mbles/W
hitaker 

Rad Tolerant Combinational 
Logic Cell 60/736,979 Pending  

Taiwan:0
9514032
7 

05-
026/1081PC
T 

Maki/Ga
mbles/W
hitaker 

Rad Tolerant Combinational 
Logic Cell 60/736,979 Pending  

PCT/US2
006/0426
29 
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06-015-1085 
Whitaker/
Miles 

Diagnosable Structured 
Logic Array 60/815,020

Provision
al $746.76  

07-002/1091 
Mishra/M
aki/et al 

Fabrication & 
Characterization of Non-
Field Effect on Transitor for 
Bio-Safety  

Provision
al 

$1,446.6
3  

       
Christensen O'Connor Johnson Kindness     
99-019-
1/4137 

Bohach/Fere
ns 

Method for treating viral 
infections 

7,135,173 
B2 Issued   

99-019-
1.4137 

Bohach/Fere
ns 

Methods and 
compositions for 
suppressing bovine 
leukemia virus with a 
shiga toxin polypeptide 

6,541,013 
B1 Issued 

$40,898.
09  

 
Bam/Drown/
et al 

Method for Purifying 
Alcohol Esters 2,164,121 Issued  

Canada 
PCT/US9
4/07874 

 
Bam/Drown/
et al 

Method for Purifying 
Alcohol Esters 5,424,467 Issued   

 Maki 
Programmable Data 
Path Device 4,839,851 Issued   

       
Howard 
Eisenberg       

01-015 Ott 
Determination of 
Pregnancy Status 7,125,728 issued 

$136,303
.57 US 

    issued  Australia 
    issued  Canada 

    issued  
New 
Zealand 

    issued  Russia 
    Pending  Argentina
    Pending  EPO 
    Pending  Brazil 
    Pending  Japan 
    Pending  India 

   11/520,403 Pending  

US 
continuati
on 

02-002-
1/4160 Ott 

Type I Intrerferon 
Inducible Proteins to 
Detect Viral Disease 10/441,418 Pending 

$102,934
.66 US 

      EPO 
      Mexico 
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      Japan 

      
South 
Korea 

      Canada 
01-018-
1/4151 

Overturf/Pow
ell 

Detection of Bacterial 
Kidney Disease 6,733,976 Issued 

$27,798.
77  

02-001-
1/4158 

Woods/Vand
erwall 

Activation of Equine 
Oocytes 10/411,613 Pending 

$54,412.
59 US 

    Issued  Australia 
    Pending  Canada 
       
IP Mgt Systems 
(formerly MDG)      

96-007/ Bohach 

Non-toxic immune 
stimulating enterotoxin 
compositions 6,872,394 Issued 

$110,073
.06 US 

   1,035,860 Issued  Austria 
   1,035,860 Issued  Belgium 

   1,035,860 Issued  
Switzerla
nd 

   1,035,860 Issued  Germany
   1,035,860 Issued  Denmark
   1,035,860 Issued  Spain 
   1,035,860 Issued  Finland 
   1,035,860 Issued  France 

   1,035,860 Issued  
Great 
Britain 

   1,035,860 Issued  Greece 
   1,035,860 Issued  Ireland 
   1,035,860 Issued  Italy 

   1,035,860 Issued  
Netherlan
d 

   1,035,860 Issued  Portugal 
   1,035,860 Issued  Sweden 
       
Lee & Hayes       
03-030-
1/1160 H. Hess 

Low to High Voltage 
Level Shifter 7,112,995 issued 

$11,570.
00  

03-031-
1/1161 H. Hess 

Low to Extra High 
Voltage Level Shifter 7,030,654 issued 

$11,605.
00  

03-032-
1/1162 H. Hess 

High to Low Voltage 
Level Shifter 7,061,298 issued 

$10,805.
00  

 H. Hess Stacked MOSFET  pending 
$1,100.0
0 US 

      PCT 
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05-012-
1/1076  Microwave Circulator  pending $113.65 US 
      PCT 
       
Ormiston & McKinney      

01-001-2  

Metal Part having a 
dense core and porous 
periphery, biocompatible 
prosthesis and 
microwave sintering 10/931830 pending 

$13,826.
30  

01-001-3  

Metal Part having a 
dense core and porous 
periphery, biocompatible 
prosthesis and 
microwave sintering 10/931829 pending   

01-031-
01/4155  

Resource Management 
Planning 10/456438 pending 

$19,600.
00  

01-031-
02/4155  

Resource Management 
Planning 10/456615 pending   

01-031-
03/4155  

Resource Management 
Planning 10/455914 pending   

01-006-4147  

Network Protocol for 
efficient distributed 
control 10/617318 pending   

02-014-1  Infant Holder 10/815408 pending 
$6,287.1
5  

02-018-1  Reactive Filtration 10/727963 pending   
03-050-
01/4192  Measure Device 11/107061 Allowed 

$3,574.6
8  

04-005-
1/4194  Reactive Filtration 11/171002 pending 

$3,868.3
0  

03-042-
1/1066  

Switch Array & Power 
Management System for 
Batteries & other Energy 
Storage Elements 11/243096 pending 

$8,531.9
8  

04-026-
1/4201  Reactive Filtration 11/403648 pending 

$4,145.0
0  

04-022-
1/1069  

Forgetful Logic for 
Signature Papers 11/376382 pending 

$5,005.0
0  

02-018-1  Reactive Filtration 3799926.5 pending 
$22,397.
15 EPO 

   
200455763
0 pending  Japan 

05-010-
1/3071  Hybrid Battery 

PCT/US20
06/016913 pending 

$6,666.0
0 PCT 
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98-002-1  

Mechanical Processing 
for Metals and Metal 
alloys 6,231,636 issued 

$35,455.
50  

98-005-1  

Reduction of Metal 
Oxides through 
mechanochemical 
processing 6,152,982 issued 

$10,858.
25  

99-005-
1/6077  

Process for making 
carbides through 
mechanochemical 
processing 6,451,279 issued 

$3,449.6
5  

02-010-
1/1047  

Capacitor Free Leaky 
Integrator 6,903,594 issued 

$9,872.3
0  

03-012-
1/1054  

Biomimic Artificial 
Neuron 7,080,054 issued 

$8,104.9
5  

       
Technology Law Group      

03-020 Maki Molecular Detector 10/567,233 pending 
$46,893.
88 

PCT/US2
004/0250
62 & 
60/492,5
46 

06-010-
1/1084 Maki 

Methods of DNA 
Methylation Detection 11/678,933 pending 

$7,481.5
0  

06-022-
1/1087 Maki 

Bioluminescence 
Resonance Energy 
Transfer 11/469,288 pending 

$7,154.0
0  

       
Klarquist 
Sparkman       

92-015/460-
000 Crawford 

Use of Streptomyces 
WYEC 108 to control 
plant pathogens 269,070 issued 

$288,793
.26 

New 
Zealand 

   
94192638.
9 issued  China 

   684,809 issued  Australia 
   331,125 issued  Korean 
   3,612,071 issued  Japan 
   5,527,526 issued  USA 
   2,166,096 issued  Canada 
   186,171 issued  Mexico 
   706,321 issued  France 

92-015-1  

Production and 
applications of 
streptomyces WYEC108 5,403,584 issued 

$56,816.
37  
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to control soil-borne 
plant pathogens 

01-028-
1/5072 Wai 

Ultrasound enhanced 
process for extracting 
metal species in 
supercritical fluids 7,128,840 issued 

$3,761.2
1  

90-016-3 Wai 

Extraction of metals 
and/or metalloids from 
acidic media using 
supercritical fluids and 
salts 5,770,085 issued 

$448,976
.05  

95-005-1 Wai 
Extracting metals directly 
from metal oxides 5,606,724 issued 

$37,836.
83  

89-012-7 Crawford 

Biological system for 
degrading nitroaromatics 
in water and soils 5,616,162 issued 

$323,251
.80  

89-012-2   5,387,271 issued   
89-012-8   6,084,150 issued   
89-012-10   6,348,639 issued   
89-012-9   6,334,954 issued   
       
       
       
       

89-012-4 Crawford 

Biological isolates for 
degrading nitroaromatics 
and nitramines in water 
and soilds 5,455,173 issued 

$323,251
.80  

90-016-2 Wai 

Extraction of metals 
using supercritical fluid 
and chelate forming 
ligand 5,730,874 issued part of 448976.05 

93-015  

Use of Streptomyces 
bacteria to control plant 
pathogens and degrade 
turf thatch 5,968,503 issued 

$11,085.
07  

90-016-5  Fluid Extraction 5,965,025 issued   

96-003-1  

Method and apparatus 
for dissociating metals 
from metal compounds 
extracted into 
supercritical fluids 6,132,491 issued 

$123,447
.81  

96-003-1FR   1,019,553 issued  France 
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98-014-1 Hong 

Substantially spherical 
magneto-plumbite ferrite 
particles and methods 
for producing and media 
employing the same 6,251,474 issued 

$55,881.
73  

   6,599,608 issued   

95-005-3  

Method for separating 
metal chelates from 
other materials based on 
solubilities in 
supercritical fluids 6,187,911 issued 

$44,555.
81  

99-013-
1/6079 Hong 

Methods for 
manufacturing dielectric 
powders 6,585,951 issued 

$13,125.
85  

   10/600,240 Pending   
99-018-
1/5062 Wai 

Pressurized water 
extraction 6,524,628 issued 

$20,074.
92  

01-035-
1/6093 Newcombe 

Poplar tree named 
'Gnarly Poplar' PP15,613 issued 

$4,773.6
2  

96-008-1FR Wai 
Fluid Extraction of 
metals or metalloids 951,571 issued 

$46,871.
90 France 

02-011-
1/3049 Hong 

Magnetic Elements 
having unique shapes 
(Pac-Man) 7,187,578 issued 

$13,782.
54  

   7,020,015 issued   

96-007US Bohach 

Non-toxic immune 
stimulating enterotoxin 
compositions 6,872,394 issued 

$110,073
.06  

02-020-
1/5075 Wai 

Supercritical fluids in the 
formation and 
modification of 
nanostructures and 
nonacomposites 

PCT/US20
05/001944 Pending 

$14,673.
41  

   60/538,273 Pending   
   10/585,173 Pending   
05-018-1-
1079 Wall 

Distributed intelligence 
for traffic signal control 

PCT/US20
06/026797 Pending 

$12,915.
35  

03-015-1 
Vandercaste
ele 

Constructing efficient 
ecosystems using 
optimization techniques 

PCT/US20
04/016069 Pending 

$2,464.7
6  

   60/527,233 Pending   
   60/472,980 Pending   

04-027 Forney 
Categorization of vaginal 
microflora 60/644,080 Pending 

$45,178.
60  

   11/331,856 Pending   
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03-026/5078 Wai 

Polymer-supported metal 
nanoparticles and 
method for their 
manufacture and use 

PCT/US20
04/040,826 Pending 

$11,113.
36  

   10/581,377 Pending   

04-012 Wai 

Metal extraction in liquid 
or supercritical-fluid 
solvents 60/658,331 Pending 

$30,002.
12  

   
PCT/US20
05/029635 Pending   

04-013 Wai 

Method and system for 
recovering metal freom 
metal-containing 
materials 60/645,201 Pending 

$18,782.
33 

Frameto
me 

   
PCT/US20
06/001351 Pending   

06-009-
1/4210 Morra 

Brassicaceae plant 
materials and method for 
their use as 
biopesticieds 60/818,135 Pending 

$2,889.0
4  

06-004-
1/5088  

Composite scene 
authentication for 
password generation 60/851,695 Pending $657.00  

96-003-01CA Wai 

Method and apparatus 
for dissociating metals 
from metal compounds 
extracted into 
supercritical fluids 2,297,678 Pending  Canada 

    TOTAL 
$2,829,6
83.73  
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Exhibit “C” 
Office Equipment And Miscellaneous Assets 
 
INVENTORY 
REPORT 

 

IDAHO RESEARCH FOUNDATION 
5/1/2007   
   
QUANTIT
Y 

 ITEM 

   
(furniture)   
2  Lateral cabinets 
1  Task chair 
4  Executive chairs 
8  Regular chairs 
5  Letter-sized cabinets 
2  Legal-sized cabinets 
   
(machine
s) 

  

2  Dell Monitors 
3  Micron Computers 
2  Dell Computers 
4  HP Printers 
2  HP Printer/Scanner/Copiers 
1  Micron Monitor 
1  NEC Monitor 
1  AOC Monitor 
5  Phones 
1  Panasonic Fax Machine 
1  Swintec Typewriter 
1  Pitney Bowes Postage Meter 
1  Pitney Bowes Scale 
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Exhibit D 
Operating Agreement 
 

 (Exhibit D not attached to this draft – see Attachment 3) 
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ATTACHMENT 3 
 
(FINAL DRAFT) 
MANAGEMENT SERVICE AGREEMENT BETWEEN 
THE REGENTS OF THE UNIVERSITY OF IDAHO AND 
THE IDAHO RESEARCH FOUNDATION, INC. 
 
 This Agreement, effective as of    , 2007, is made between the Regents of 
the University of Idaho, a public corporation and state educational institution, and body 
politic and corporate organized and existing under the Constitution and laws of the state 
of Idaho ("Institution"), and the Idaho Research Foundation, Inc., a 501 (c)(3) 
corporation with its principal place of business in Moscow, Idaho and with authority to 
do business in the State of Idaho ("IRF"). 
 
RECITALS 
 
A. Whereas the IRF and the Institution entered into an Agreement _____, 2007, 
pursuant to which the relationship between the Institution and the IRF was restructured 
substantially;  
 
B. Whereas the IRF, pursuant to the _______, 2007 Agreement remains in a role of 
supporting the Institution’s technology transfer in various ways, including holding and 
managing equity investments received in exchange for licensing of Institution intellectual 
property; and 
 
C. Whereas, the Institution recognizes that the services to be provided by the IRF in 
carrying out its duties and management responsibilities under the __________, 2007 
Agreement are necessary and substantive, and require a financial commitment;  
 
Therefore, the parties agree as follows:   
 
TERMS 
 
1.0 Scope of Services 
 
 1.1 IRF agrees to perform such professional services and deliverables as are 
set forth in this Agreement with the standard of professional care and skill customarily 
provided in the performance of such services, and Institution agrees to pay IRF such 
amounts as are specified in this agreement, all upon the following terms and conditions: 
 

1.2 Services to be Provided.  IRF agrees to provide the services set out in 
Appendix A, which is attached hereto and incorporated herein.   
 
 1.3 IRF agrees to perform the services to the satisfaction of Institution. 
 

1.4 Notices and Liaison:   
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Institution's liaison overseeing the services provided under this Agreement 

is:  
Vice President for Research, University of Idaho 
 P.O. Box 443010, Moscow, ID 83844-3010 
Voice: (208) 885-4989; Fax: (208) 885-6198.   
 
The IRF’s liaison is: 
_______________________ 
P.O. Box 443003, Moscow, ID 83844-3003 
Voice: (208) 885-_____; Fax (208) 882-_____.   
 
All notices required under this agreement shall be sent to the addresses 
given herein or as later amended.  Notices will be effective upon mailing 
via the United States mail, or delivery in person to the office of the liaison. 

 
 1.5 The parties may from time-to-time extend the scope of services and 
deliverables or omit services and deliverables previously ordered, and the provisions of 
this Agreement shall apply to all such additions and omissions. All such additions and 
omissions must be in a writing executed by both parties in order to be effective. 
 
2.0 Fees, Expenses and Operating Support. 
 
 2.1 Institution agrees to pay support for the operating expenses of the IRF for 
appropriate board meetings and management of the IRF holdings, in an amount not to 
exceed $25,000 per fiscal year. 
 
 2.2 The total fee shall be payable at such times and in such installments as 
are necessary and agreed to between the parties to ensure smooth operations for IRF.  
Application for payment of the support fee may be submitted by the IRF when needed, 
allowing a reasonable amount of time for review and processing by Institution.  Such 
application shall summarize the IRF operating expenses incurred or anticipated upon 
which the application is based.  Institution reserves the right to require reasonable 
additional information and supporting documentation from IRF.  All applications for 
payment shall be on forms acceptable to or approved by Institution. 
 
 2.3 IRF agrees that IRF will not have employees, but will receive operating 
support from staff of Institution pursuant to applicable policies.   
 
3.0 Term.  The term of this Agreement shall commence as of the effective date 
above and shall terminate one year from the effective date.  Absent written notice 
confirming the termination prior to or on the date of termination from one party to the 
other, this agreement shall automatically renew on an annual basis.    
 
4.0 Capacity and Responsibilities. 
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4.1 IRF shall not have the authority to enter into any contract or agreement to 
bind Institution and shall not represent to anyone that IRF has such authority.  
 
 4.2 IRF represents and warrants to Institution that in performing the services 
called for hereunder IRF will not be in breach of any agreement with a third party. 
 
5.0 Confidentiality of Information. 
 
 5.1 IRF agrees to keep confidential and not to disclose to third parties any 
information provided by Institution pursuant to or learned by IRF during the course of 
this Agreement unless IRF has received the prior written consent of Institution to make 
such disclosure.  This obligation of confidentiality does not extend to any information 
that: 
 
  5.1.1 Was in the possession of IRF at the time of disclosure by 
Institution, directly or indirectly; 
 
  5.1.2 Is or shall become, through no fault of IRF, available to the general 
public, 
 
  5.1.3 Is independently developed and hereafter supplied to IRF by a third 
party without restriction or disclosure, or 
 
  5.1.4   Disclosure of which is mandated by applicable law. 
 
 5.2 This provision shall survive expiration and termination of this Agreement. 
 
6.0 Suspension or Termination of Contract. 
 
 Institution reserves the right to suspend indefinitely or terminate the contract and 
the services to be rendered by IRF for any reason upon seven (7) days' prior written 
notice.   
 
7.0 Insurance   
 

7.1 General Insurance.  IRF will remain insured under the Institution Retained 
Risk Document with the State of Idaho for all applicable coverages and liability 
limitations. 

 
7.2 Directors and Officers Insurance.  IRF will maintain separate Directors and 

Officers insurance for its Directors and Officers. 
  
8.0 Attorneys’ Fees 
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In the event of any controversy, claim or action being filed or instituted between 
the parties to this Agreement to enforce the terms and conditions of this Agreement or 
arising from the breach of any provision hereof, the prevailing party will be entitled to 
receive from the other party all costs, damages, and expenses, including reasonable 
attorneys' fees, incurred by the prevailing party, whether or not such controversy or 
claim is litigated or prosecuted to judgment. The prevailing party will be that party who 
was awarded judgment as a result of trial or arbitration, or who receives a payment of 
money from the other party in settlement of claims asserted by that party. 
 
9.0 Indemnification and Hold Harmless.  
 
 9.1 IRF agrees that any personal injury to IRF or third parties or any property 
damage incurred in the course of performance of the services hereunder shall be the 
responsibility of IRF.    
 
 9.2 IRF agrees to indemnify, defend, and hold harmless the state of Idaho and 
Institution from and against any and all costs, losses, damages, liabilities, expenses, 
demands, and judgments, including court costs and attorney's fees, which may arise out 
of IRF's performance of the services, except to the extent such are caused by the 
negligence, recklessness, or intentional action of Institution. 
 
 9.3  Subject to the limits of liability specified in Idaho Code §§ 6-901 through 
6-929, known as the Idaho Tort Claims Act, Institution shall indemnify and hold IRF, and 
its governing board, officers, employees, and agents, harmless from and/or against any 
and all costs, losses, damages, liabilities, expenses, demands, and judgments, 
including court costs and attorney's fees, which may arise out of Institution's 
performance under this agreement, except to the extent such are caused by the 
negligence, recklessness, or intentional action of Institution. 
 
10.0 Entire Agreement; Modification. 
 
 This Agreement (and its attachments, if any) constitutes the entire understanding 
between the parties with respect to the subject matter hereof and may not be amended 
except by an agreement signed by IRF and an authorized representative of Institution. 
 
11.0 Severability. 
 
 The terms of this Agreement are severable such that if any term or provision is 
declared by a court of competent jurisdiction to be illegal, void, or unenforceable, the 
remainder of the provisions shall continue to be valid and enforceable subject to such 
adjustment as may be equitable in light of the severed term.  
 
12.0 Governing Law; Forum. 
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Any legal proceeding instituted between the parties shall be in the courts of the 
County of Latah, state of Idaho, and each of the parties agrees to submit to the 
jurisdiction of such courts. It is further agreed that this Agreement shall be governed by 
the laws of the State of Idaho as an agreement to be performed within the State of 
Idaho. 
 
13.0 Paragraph Headings. 
 
 The paragraph headings in this Agreement are inserted for convenience only and 
shall not be construed to limit or modify the scope of any provision of this Agreement. 
 
14.0 Non-Waiver. 
 
 The delay or failure of either party to exercise any of its rights under this 
Agreement for a breach thereof shall not be deemed to be a waiver of such rights, nor 
shall the same be deemed to be a waiver of any subsequent breach, either of the same 
provision or otherwise. 
 
15.0 Assignment. 
 
 IRF may not assign the rights or delegate the obligations under this Agreement 
without Institution's prior written consent. 
 
16.0 Accounting; Audit.   
 
 For a period of three (3) years following completion of the services called for 
hereunder, Institution or its authorized representatives shall be afforded access at 
reasonable times to IRF’s accounting records relating to the services set forth herein in 
order to audit all services provided hereunder.  Additionally, IRF shall provide University 
with a copy of its audited financial statements annually, or such other verification of its 
finances as is acceptable to the Institution.   
 
17.0 Compliance with Rules, Regulations, and Instructions.  
 

IRF shall follow and comply with all rules and regulations of the Institution and 
the reasonable instructions of Institution personnel.  The duties and responsibilities 
required under this agreement shall be performed in accordance with all local, state and 
federal law.  Failure to perform these obligations in conformity with controlling law may 
be construed as breach. 
 
18.0 Prior Agreement Replaced and Superseded.   
 
 This Agreement replaces and supersedes, as of the effective date hereof, the 
prior agreement between the parties dated August 30, 1992 as amended with respect to  
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the relationship between Institution and IRF after the effective date.  subject matter 
hereof.   
 
 
IN WITNESS WHEREOF, the authorized representatives of the parties have executed 
this Agreement:  
 
    
 
 INSTITUTION:          IRF: 
  
The Regents of the University of Idaho   _______________ 
 
____________________________   ________________   
  
 
Lloyd Mues, Vice President for      
  Finance and Administration  
_____________________________ 
 
Date: ________________________   Date: _____________________ 
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APPENDIX A 
 
The Idaho Research Foundation, Inc. (“IRF”) and the University of Idaho (“UI”) agree 
that IRF as its  agent, performs services in the areas of  technology transfer, and 
outreach for the UI. 
 
These duties are as follows: 

 

I. Licensing/Technology Transfer 
• Accept, hold and sell shares of stock or other equity interests as requested by 

Institution. 
• Enforce existing and future property rights with respect to equity held by the IRF.  

. 

II. Outreach 
• Participate in university meetings and training programs where an IRF presence 

would be helpful in disseminating information about its role, function and process 
to faculty. 

• Serve on boards and committees as requested by Institution, where IRF 
presence would be helpful to Institution’s technical transfer objectives. 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: E. Gifts and Institutional Foundations April 2002 
 
 
E. Gifts and Institution Foundations 
 
2.   Institutional Foundations 
 

                  a.   Private support for public higher education is an accepted and firmly 
established practice throughout the United States. Tax-exempt foundations are 
one means of providing this valuable support to help public colleges and 
universities raise money through contributions. 

 
                        b.   The Board recognizes that foundations: 

 
(1) Provide an opportunity for private individuals and organizations to contribute 

to college and university programs with the assurance that the benefits of 
their gifts supplement, not supplant, state appropriations to the institutions; 

 
(2) Provide assurance to donors that their contributions will be distributed and 

utilized for specified purposes; and 
 

(3) Create an effective forum for alumni and community leaders to help 
strengthen the colleges and universities through participation in the 
solicitation, management, and distribution of private gifts to these institutions. 

 
                        c.   The Board, aware of the value of tax-exempt foundation to the well being of our 

colleges and universities, adopts this policy with the following objectives: 
 

(4) To preserve and encourage the operation of foundations associated with 
public colleges and universities in Idaho, and 

(5) To ensure that foundations associated with Idaho public colleges and 
universities conduct their business responsibly according to applicable laws, 
regulations, and policies while fulfilling their obligation to contributors, to those 
who benefit from their programs, and to the general public. 

 
      d.   Definition of Foundations 
 

Foundations are separate, legal entities, tax-exempt under Section 501(c) of the 
Internal Revenue Code of 1986, as amended, associated with a public college or 
university and established for the purpose of receiving, holding, and/or using 
funds from the private sector for charitable, scientific, cultural, educational, 
athletic, or related endeavors that support, enrich, and improve the institution. 
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The institutions shall develop agreements, subject to Board approval, which 
define the relationship between the institutions and their related foundations. 
Technology transfer organizations, including the Idaho Research Foundation, are 
not subject to this policy. 

  
      e.   Accountability 
 

(6) The Board does not have direct control over such foundations. The Board 
does, however, have the responsibility to ensure that the institutions under its 
governance act responsibly and are accountable to the public and to the 
legislature. The Board also has the responsibility to protect the good names 
of the colleges and universities and ensure that activities conducted in their 
names are proper. 

 
(7) The institutions may provide limited and reasonable support to such 

foundations, including but not limited to the cost of utilities, maintenance, and 
janitorial services, and all or part of the salary and related personnel costs of 
staff support, provided such support is authorized in the agreement referred 
to in Definition of Foundations above. 

 
(8) The institutions shall ensure that foundations provide adequate insurance to 

cover their operations and the activities of their directors, officers, and 
employees. Foundations shall not operate on state property or on any 
property under the control of the Board unless liability insurance coverage in 
amounts of not less than statutorily prescribed minimums is in effect. 

 
      f.    Conflict of Interest 
 

Board members, administrative officers and officials and all other employees of 
the institutions, school and agencies are subject to the Board's conflict-of-interest 
policy as stated in Section I, Subsection G, of the Board's Governing Policies and 
Procedures and any other applicable laws or regulations. 

 
      g.   Financial and Auditing Procedures 
 

Agreements between the institutions and their foundations shall include the 
following provisions: 

 
(9) The foundations shall maintain financial and accounting records in 

accordance with generally accepted accounting principles. 
 

(10) The foundations shall be audited annually by a qualified firm of 
independent certified public accountants. The audit shall be conducted in 
accordance with generally accepted auditing standards. Copies of these audit 
reports shall be distributed to the chief executive officers and the Board. 

 
(11) The audit reports shall contain the foundations' financial statements and 

the auditor's independent opinion regarding these financial statements.  
Donor anonymity shall be protected to the extent allowable by law. 
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(12) The foundations shall permit the institutions and the Board to inspect and 
audit foundation books and records at reasonable times in order to ensure 
compliance with applicable laws, regulations, and policies. 

 
      h.   Transfers from Foundations to Institutions 
 

(13) A formal procedure shall be established for institutions to accept gifts and 
donations transferred from the foundations. The institutions are not obligated 
to accept any gifts or donations from the foundations that are not consistent 
with the institutions' identified purposes and Board policies. In addition, the 
institutions shall not accept gifts or donations from the foundations if 
restrictive terms and conditions exist which do not comply with Board and 
institutional policies. 

  
(14) A procedure shall be established to authorize transfers from the 

foundations to the institutions. All foundation transfers to the institutions shall 
be documented and reported annually to the chief executive officer of the 
institutions and the Board. Where restrictions apply to transfers, the 
foundations shall be certain that the institutions have access to any relevant 
documentation concerning donor intent. 

 
(15) Transfers of real property from the foundations to the institutions are 

subject to all approvals required by Board policies for acceptance of gifts or 
real estate. 

 
      i.    Institutional Employees 
 

Salaries, loans, perquisites, or other benefits provided to or on behalf of an 
institutional employee by foundations shall be: 

 
(1) Approved by the Board 
  
(2) Paid by the foundations to the institutions, which in turn will make payments 

to the employee in accordance with normal practices, except where the Board 
approves a different form of payment. 

 
(3) All payments made from the foundations to institutional employees shall be 

paid through the institutions. Employees shall not receive any payments or 
other benefits directly from the foundations or athletic associations. This 
provision shall include reimbursements for expenses incurred for authorized 
institution and foundation purposes. 

 
      j.    Foundation Employees 
 

Employees hired by the foundations in positions solely funded by the same are 
not entitled to state employment rights and benefits. These appointments are not 
subject to Board approval. 
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      k.   Capital Facilities 
 

(1) When foundation-controlled resources are used to build or acquire facilities 
for the institution's use, these facilities shall be related to the needs and 
purposes of that institution. In addition, where state general account 
appropriated funds will be used in the construction, operation, or maintenance 
of such facilities, prior Board and legislative approval shall be obtained 
pursuant to Section 33-3805A, Idaho Code. 

  
(2) Planning, design, and construction of such facilities shall be in accordance 

with all applicable building codes and state and federal laws. Plan review 
coupled with adequate communication shall be conducted in cooperation with 
appropriate agencies as required. 

 
      l.    Foundation Land Transactions 
 

(1) When an institution’s chief executive officer becomes aware that a foundation 
is considering the purchase of land for the eventual or possible future use by, 
donation to, or development for the benefit of the institution, the chief 
executive officer shall report such possible land acquisition to the Board in 
executive session pursuant to Idaho Code 67-2345 (1) (c).  

  
(2) Such reporting shall be at the first Board meeting following the chief executive 

officer becoming aware of the possible land transaction. 
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: M. Intellectual Property   April 2002 
 
M. Intellectual Property 
 

1. Objectives and Purposes 
 

The State Board of Education, on behalf of the state of Idaho, and the Board of 
Regents, on behalf of the University of Idaho, (hereinafter collectively referred to as 
the State Board) recognize the dynamic relationship between research and 
education in postsecondary institutions. The State Board recognizes the inventions, 
discoveries and published works of commercial importance may be the natural 
outgrowth of research. The State Board intends to promote the use of intellectual 
properties for the public good. While postsecondary institutions must remain open to 
intellectual inquiry, at times this openness is juxtaposed with the obligations to 
contribute to the economic growth and development of Idaho and the nation. The 
following intellectual property policies balance the institutional obligations to 
preserve open inquiry and realize the commercial value of intellectual property 
produced by employees of the State's postsecondary educational institutions. 
 
2. Intellectual Property 

 
 a. Claim of ownership interest. The State Board of Education, on behalf of the state 

of Idaho, and the Board of Regents, on behalf of the University of Idaho, claim 
ownership of any invention or patentable discovery developed under any of the 
following circumstances: 

 
  (1) Arising from any work performed by an employee of the State Board during 

the course of his duties to the agency, school or institution; 
 

(2) Arising from any work performed by an employee of the State Board using 
state resources not similarly available to members of the general public; or 

 
(3) Arising from any work performed by an employee of the State Board under 

contract in a program or project sponsored by a State Board agency, school 
or institutions or a closely related research foundation. 

 
b. Disclaimer of ownership interest. The State Board of Education and the Board of 

Regents of the University of Idaho claim no ownership interest in any invention or 
patentable discovery developed by the employees or contractors under the 
following circumstances: 

 
  (1) When the work is performed outside their assigned duties; and 
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  (2) When the employee/contractor is without benefit of State facilities except 
those available to members of the general public, such as libraries. 

 
 c. Policy review – Agencies, institutions and the school under the governance of the 

State Board must secure to the state of Idaho their ownership interest in 
inventions and patentable discoveries. Agency, school and institutional policies 
setting out patent administration, including evaluating, financing, assignment, 
marketing, protection, and the division and use of royalties, as well as 
amendments thereto, must be submitted to the State Board for its review and 
approval. 

 
 d. Condition of employment - State Board employees and contractors must, as a 

condition of employment of contract, agree and adhere to the State Board 
approved policy on inventions and patentable discoveries. 

 
1. Copyrights 

 
 a. When employees or contractors are expressly directed to produce specific work 

for publication in the course of their employment, the agency or institution may 
reserve the right to copyright the publication in the name of the state of Idaho or 
the University of Idaho or to publish such work without copyright. 

 
b. Except as noted in 3.a. above, the State Board of Education and the Board of 

Regents of the University of Idaho claim no ownership interest in works 
submitted for publication by State Board employees and contractors. Employees 
and contracts retain the right to copyright and publish their own works. That is, as 
a general rule, all rights to copyrightable material are the property of the creator. 
The distribution of royalties, if any, is a matter of arrangement between the 
creator and his publishers or licensees. However, institutions subject to this rule 
may elect, by contract or policy, to claim an interest in copyrightable material 
produced, in whole or part, by their employees or contractors. For example, 
different treatment may be accorded by an institution in cases of specific 
contracts providing for an exception, in cases where the constituent institution or 
sponsor may employ personnel for the purpose of producing a specific work, 
where different treatment is deemed necessary to reflect the contribution of the 
institution to the work as in the case of software, mask works for microcircuit 
chips, or audiovisual material, or where a sponsored agreement requires 
otherwise. 

 
3. Intellectual Property Transfer 

 
 a. The State Board of Education and the Board of Regents of the University of 

Idaho delegate to Idaho's postsecondary educational institutions the right to 
transfer and convey ownership in intellectual properties developed within the 
institutions under the patents and copyright rule. This rule will allow the 
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institutions to play appropriate roles in knowledge transfer and economic growth 
and development. Under this rule, the institutions may: 

 
  (1) Grant rights to owned intellectual properties to research foundations for 

further development or transfer. 
  (2) Themselves act as licensors to convey intellectual property rights to 

commercial ventures. 
  
  (3) Grant exclusive rights to a licensee. 
 
  (4) Collect and disburse license payments to inventors and their departments and 

colleges, as well as to their institutions, for the general support of research 
within the institutions. 

 
  (5) Permit institutional employees the right to participate in ownership and 

governance of companies licensed by the institutions to produce and market 
the discoveries, provided the conflict of interest rules are followed. 

 
 b. Each of Idaho's postsecondary institutions shall, within twelve (12) months of the 

promulgation of this rule, submit its policy on the transfer of intellectual properties 
(technology transfer) for State Board review and approval. At a minimum, the 
policy should include: 

 
  (1) The name of the institutional position (or office) with the authority and 

responsibility for carrying out the policy and binding the institution 
contractually. 

 
  (2) Policy and plans for patent acquisition (i.e., who initiates, who pays the 

lawyers, and an enumeration of the duties, responsibilities, and a process for 
settling debates). 

 
  (3) The range of allowable institutional involvement in the transfer process (i.e., 

from licensing to acceptance of institutional ownership interests, continued 
development in institutional facilities for the benefit of the licensee, business 
planning or production assistance). 

 
c. The appropriate officer of each postsecondary institution shall report, two (2) 

weeks in advance of the State Board meeting, on patent, copyright, and 
technology transfer activities that have occurred at the institution since the prior 
meeting of the Board. With respect to patents, the report shall include what public 

 notice was given prior to the licensee(s) being selected. Further, that report will 
also indicate whether employees of the institution or its respective research 
foundation have a financial interest in the company to which the intellectual 
property was transferred. Terms of any license or technology transfer contract 
will be made available in confidence upon request for inspection by the State 
Board. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

Information Item:  Timber sale from Experimental Forest  
 

REFERENCE 
June 26, 1986  Original Approval 
 
November 17, 1995 Informational item regarding prior timber sale  
 
January 21, 2002  Informational item regarding prior timber sale  
 
December 4, 2003  Informational item regarding prior timber sale 
 

APPLICABLE STATUTE, RULE, OR POLICY  
Idaho State Board of Education Governing Policies and Procedures, Section 
V.I.1.d  
 

BACKGROUND 
 On June 26, 1986, the University of Idaho requested and received approval to 

sell various forest products on a continuous basis from the University forest with 
the proceeds of such sales being used to support the operational cost of the 
forest.  Annual revenues from timber sales vary widely, partly depending upon 
forest management considerations. 

 
DISCUSSION 
 On May 9, 2007, pursuant to due notice, the University of Idaho, through the 

College of Natural Resources offered for sale at public auction the timber 
described as TS-20071, Two Ponds.  The sale is located within the University’s 
experimental forest in Latah County in the Moscow Mountain area.  The sale was 
made pursuant to the ongoing authority granted by the Board of Regents in 1986, 
and this information item is for the purpose of notifying the Board of the sale. 

 
IMPACT 

Total stumpage value is $314,856 to be paid as timber is harvested, the 
proceeds will be applied to support the operation of the forest. 

 
ATTACHMENTS 
  

Attachment 1 – 1986 Approval   Page 5 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff has reviewed this item and has no comments. 
 
BOARD ACTION  
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
Subsection: I. Real and Personal Property and Services April 2002 
I. Real and Personal Property and Services 
 
1. Authority 

 
d. Sale, surplus disposal, trade-in, or exchange of property must be consistent with 

Section 67-5722, Idaho Code, except that the University of Idaho may dispose of 
such property directly and not through the Department of Administration. 
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Attachment 1 – 1986 Approval 
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SUBJECT 
Approval of FY 2008 Appropriated Funds Operating Budgets  
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures Section 
V.B.3.b.(2), 4.b.(1), 5.c, 6.b. 

 
BACKGROUND 

Per Board policy, each institution, school or agency prepares an operating 
budget for appropriated funds, non-appropriated auxiliary enterprises, non-
appropriated local services, and non-appropriated other. 
 
For the appropriated funds operating budget, Board policy states, “each 
institution, school or agency prepares an operating budget for the next fiscal year 
based upon guidelines adopted by the Board.  Each budget is then submitted to 
the Board, in a summary format prescribed by the executive director, for review 
and formal approval before the beginning of the fiscal year.”  The appropriated 
operating budgets have been developed based on appropriations passed by the 
legislature during the 2007 session. 
 
For the college and university non-appropriated operating budgets, Board policy 
requires reports of revenues and expenditures to be submitted to the State Board 
of Education at the request of the Board.  Currently, these operating budgets are 
submitted to the Board office and are available to Board members. 

 
Also presented for approval is the FY 2008 Alteration and Repair Projects, which 
identifies projects funded by the Permanent Building Fund. 

DISCUSSION 
Operating budgets are presented in two formats:  budgets for agencies, health 
programs, and special programs contain a summary (displayed by program, by 
source of revenue, and by expenditure classification) and a budget overview that 
briefly describes the program and changes from the previous fiscal year.  The 
source of revenue contains all sources of revenues (General Funds, Federal 
Funds, Miscellaneous Revenue, and Economic Recovery Reserve Fund). 
 
For the college and universities, postsecondary professional-technical education 
and agricultural research/cooperative extension, supplemental information is 
provided:  personnel costs are summarized by type of position, and individual 
position changes are detailed.   The college and universities budget reports only 
contain information about appropriated funds, which include state General and 
Endowment revenues and a portion of student fees. 
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IMPACT 
Approval of the budgets establishes agency and institutional fiscal spending 
plans for FY 08, and allows the agencies and institutions to continue operations 
from FY 07 into FY 08. 

 
ATTACHMENTS  
 See next page. 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Budgets were developed according to legislative intent and/or Board guidelines.  
Board staff has reviewed the documents and reminds the Board that agency and 
institution appropriations contain full funding for the increased cost of employee 
health insurance (ongoing) and the replacement items, such as equipment (one-
time). 
 
Staff is working through a subcommittee of the BAHR (Finance) Committee and 
with institutions to consider including all funds in future operating plans in order to 
provide the Board with more inclusive information that can be used for strategic 
planning and oversight.  Included in this work project may be the creation of a 
template for each institution to report their strategic facilities and debt plans to 
match their program and facility master plans.  It is envisioned that a strategic 5-8 
year operating plan, in concert with institutional strategic facilities and debt plans, 
(tentatively scheduled for the December Board meeting), will provide the Board 
with a more comprehensive and long-term picture of institutional finances.  It is 
anticipated that once the Board approves these plans, the Board will be better 
informed for decisions such as setting fees.  For example, at the April Board 
meeting alternatives may be presented to address differences in the operating 
plan between assumptions made for increases in state appropriations and 
permanent building fund repair and maintenance funding and the actual funding 
provided by the legislature.  Those alternatives, to name a few, may include 
increasing student fees, altering the timeline of capital construction, examining 
cost savings, and increasing private giving campaigns. 
 

BOARD ACTION 
A motion to approve the FY 08 operating budgets for the Office of the State 
Board of Education, Idaho School for the Deaf and the Blind, Idaho State 
Historical Society, Idaho Commission for Libraries, Idaho Public Television, 
Division of Vocational Rehabilitation, College and Universities, Postsecondary 
Professional-Technical Education, Agricultural Research/Extension, Health 
Education and Special Programs, as detailed on Pages 9-65 in Tab 11. 

 
  
 Moved by __________ Seconded by ___________ Carried Yes _____ No _____  
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State Board of Education
FY08 General Account Funds by Program
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STATE BOARD OF EDUCATION AGENCIES 
FY 2008 BUDGET OVERVIEW 

 
 

In accordance with Board policy, each agency prepares an operating budget for 
review and approval by the SBE.  The appropriated operating budgets have been 
developed based on appropriations passed by the legislature during the 2007 
session. 

 
The operating budgets presented for agencies, health programs, and special 
programs contain a summary by program, by source of revenue, and by 
expenditure classification and a budget overview that briefly describes the 
program and changes from the previous fiscal year.  The source of revenue 
contains all sources of revenues (General Funds, Federal Funds, Miscellaneous 
Revenue, and Economic Recovery Reserve Fund). 
 
All of the agencies’ appropriation bills include an increase of 5% in employee 
compensation (CEC). 
 
Agencies and institutions had various items included in their respective 
appropriations, including Replacement Capital Outlay equipment (one-time).  
Most of the new items included in appropriations were one-time in nature rather 
than ongoing.
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Office of the State Board of Education 14,416,900 19,795,200 37.31%
4 Governor's Initiative - Incentive Grants 87,500        87,500         0.00%
5 System Wide Needs 100,000      100,000       0.00%
6 14,604,400 19,982,700 36.83%

 

7

8 General Fund 6,564,600 10,920,700 66.36%
9 Federal Funds 7,904,400 8,536,600 8.00%

10 Miscellaneous Revenue 135,400 140,400 3.69%
11 Millenium Fund 300,000 100.00%
12 Indirect Cost Recovery Fund 85,000 100.00%
13 14,604,400 19,982,700 36.83%

14

15 Personnel Costs 1,804,900 2,111,700 17.00%
16 Operating Expenditures 10,666,600 10,606,900 -0.56%
17 Capital Outlay 20,800 2,000 -90.38%
18 Trustee/Benefit Payments 2,112,100 6,962,100 229.63%
19 Lump Sum 300,000 100.00%
20 14,604,400 19,982,700 36.83%

21 Full Time Position 25.00 27.00 8.00%

22

23

Total Programs

By Program:

OFFICE OF THE STATE BOARD OF EDUCATION
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

Personnel costs reflect the 5% employee compensation (CEC) increase provided in the agency
appropriation bill, House Bill 283 (FY2008). In addition to standard program maintenance items,
this budget includes funding for the GEAR UP grant; Alignment, Validity, and Comparability work
on the Academic Achievement Standards; additional rent for office space; $5 million for a
Community College system; 2 positions for the Deaf and Blind Transition Committee; $465,000 for
Cut Scores/PLDs/Class Report; $75,000 for administration of the Opportunity Scholarship; and
$300,000 for the Medical Education study funded from the Millenium fund. The $100,000 in
System-wide needs is funded out of the College and Universities appropriation bill, House Bill 299.

BAHR - SECTION II TAB 11  Page  9
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Campus Operations 6,040,000 5,917,900 -2.02%
4 Outreach Services 2,177,400 2,513,500 15.44%
5 8,217,400 8,431,400 2.60%

 

6

7 General Fund 7,694,100 8,105,300 5.34%
8 Federal Funds 118,200 151,500 28.17%
9 Miscellaneous Revenue 95,800 95,900 0.10%

10 Dedicated Funds 78,700 78,700 0.00%
11 Economic Recovery Reserve Fund 230,600
12 8,217,400 8,431,400 2.60%

13

14 Personnel Costs 6,799,700 7,070,900 3.99%
15 Operating Expenditures 1,214,300 1,238,500 1.99%
16 Capital Outlay 203,400 122,000 -40.02%
17 8,217,400 8,431,400 2.60%

18 Full Time Position 121.52 119.52 -1.65%

19

20

Total Programs

By Program:

IDAHO SCHOOL FOR THE DEAF AND THE BLIND
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

Personnel costs reflect the 3% employee compensation (CEC) increase in House Bill 844 for
FY2007 and the 5% CEC increase in Senate Bill 1216 for FY2008. Senate Bill 1216
appropriates moneys for the Idaho School for the Deaf and the Blind for FY 2008. In addition to
standard program maintenance items, this budget includes $122,000 for replacement items from
the General Fund. This budget transfers 1.25 positions and $73,400 in Personnel Costs from
Campus Operations to Outreach Services. This budget also transfers 2.00 positions and
$129,000 in Personnel Costs from Campus Operations to the Office of the State Board of
Education (OSBE).  

BAHR - SECTION II TAB 11  Page  11
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Historic Preservation & Education 3,914,100 4,730,900 20.87%
4 Historic Site Maint. and Interpretation 1,273,300 634,800 -50.15%
5 5,187,400 5,365,700 3.44%

 

6

7 General Fund 2,493,200 2,972,200 19.21%
8 Federal Funds 1,035,600 1,075,000 3.80%
9 Dedicated Funds 818,300 777,500 -4.99%

10 Economic Recovery Reserve Fund 293,300
11 Permanent Building Fund 547,000 541,000 -1.10%
12 5,187,400 5,365,700 3.44%

13

14 Personnel Costs 2,851,200 3,057,500 7.24%
15 Operating Expenditures 1,864,700 1,813,600 -2.74%
16 Capital Outlay 295,800 343,000 15.96%
17 Trustee/Benefit Payments 175,700 151,600 -13.72%
18 5,187,400 5,365,700 3.44%

19 Full Time Position 50.36 49.02 -2.66%

20

21

Total Programs

By Program:

IDAHO STATE HISTORICAL SOCIETY
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

House Bill 257 appropriates moneys for the State Historical Society for FY 2008. In addition to
standard program maintenance items, this budget reflects a 5% increase in employee compensation
(CEC). Ongoing annualization of the Principal Financial Specialist position approved in the FY 2007
supplemental appropriation to strengthen fiscal office performance is also included, as is a new
curatorial registrar position for the State Historical Museum to assist in processing the backlog of
historical artifacts. This position is required to help maintain the Museum's accreditation. Additional
capital outlay for the Public Archives and Research Library includes $130,000 for an archival
document scanner and $150,000 for compact mobile archival shelving. The bill also reappropriates
(carryover spending authority) the unexpended balance of the Permanent Building Fund for the
Capitol Restoration and Renovation Project.
 
Executive Order No. 2006-17 established the Abraham Lincoln Bicentennial Commission. Senate Bill
1233 appropriates $10,000 in FY 2008 to the ISHS specifically to provide the Commission with seed

t i f d i t f bi t i l ti

BAHR - SECTION II TAB 11  Page  13
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Library Services 4,353,800 4,465,900 2.57%
4 4,353,800 4,465,900 2.57%

 

5

6 General Fund 2,663,900 2,879,800 8.10%
7 Federal Funds 1,499,100 1,510,800 0.78%
8 Miscellaneous Revenue 75,300 75,300 0.00%
9 Economic Recovery Reserve Fund 115,500

10 4,353,800 4,465,900 2.57%

11

12 Personnel Costs 2,059,300 2,184,900 6.10%
13 Operating Expenditures 1,468,000 1,480,000 0.82%
14 Capital Outlay 193,500 168,000 -13.18%
15 Trustee/Benefit Payments 633,000 633,000 0.00%
16 4,353,800 4,465,900 2.57%

17 Full Time Position 41.00 40.50 -1.22%

18

19

Total Programs

By Program:

IDAHO COMMISSION FOR LIBRARIES
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

Senate Bill 1200 appropriates moneys for the Idaho Commission for Libraries for FY 2008. In
addition, ICFL will receive a transfer from the Superintendent of Public Instruction, SB 1236
Section 4(2), for ongoing costs associated with the "Libraries Linking Idaho" (LiLI) projects.

BAHR - SECTION II TAB 11  Page  15
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Programming 1,429,799   1,523,917   6.58%
4 Technical Services 3,331,150   2,740,964   -17.72%
5 Communications 451,828      485,300      7.41%
6 Production 1,761,556   1,923,293   9.18%
7 Administration 1,279,995   1,295,985   1.25%
8 Marketing 1,102,855   1,217,131   10.36%
9 9,357,183 9,186,590 -1.82%

 
10

11 General Fund 1,648,000 3,279,900 99.02%
12 Federal Funds 400,000 400,000 0.00%
13 Dedicated CPB Funds 850,200 949,200 11.64%
14 Economic Recovery Reserve Fund 1,590,000
15 Local Funds 4,868,983 4,557,490 -6.40%
16 9,357,183 9,186,590 -1.82%

17

18 Personnel Costs 3,413,313   3,842,022   12.56%
19 Operating Expenditures 3,151,870   3,224,568   2.31%
20 Capital Outlay 2,792,000   2,120,000   -24.07%
21 Trustee/Benefit Payments
22 9,357,183 9,186,590 -1.82%

23 Full Time Position 57.00 57.00 0.00%

24

25

Total Programs

By Program:

IDAHO PUBLIC TELEVISION
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

Section 1: Appropriating moneys for the Idaho Educational Public Broadcasting System for Fiscal Year
2008. Section 2: In accordance with Section 67-3519, Idaho Code, the Idaho Educational Broadcasting
System is authorized no more than 33 full-time equivalent positions to be funded by the appropriation in
Section 1 of this act, at any point during the period July 1 2007, through June 30, 2008 unless specifically
authorized by the Governor. The Joint Finance Appropriations Committee will be notified. of any increased
position so authorized. Section 3: Any unspent moneys appropriated for the digital equipment upgrade for
the period July 1, 2006 through June 30, 2007 shall be encumbered for the purposes of completing the
digital equipment upgrade projects for which the moneys were appropriated for the period July 1, 2007
through June 30, 2008. This appropriation acknowledges that additional non-state grant fund may become
available to support digital equipment upgrades during the period July 1 2007 through June 30, 2008. it is
legislative intent that Idaho Public Television seek such funds to replace General Fund moneys
appropriated for digital equipment upgrades by this act, and that General Fund moneys replaced shall be
utilized for replacement items requested, but not funded during the period July 1, 2007 through June 30,
2008.
STATEMENT OF PURPOSE / FISCAL IMPACT: This is the Fiscal Year 2008 appropriation for Idaho
Public Television, in the amount of $4,229,100. In addition to the appropriation, Section 3 of the bill
encumbers any unspent digital equipment upgrade money from Fiscal Year 2007 for the purposes of
completing those projects in Fiscal Year 2008. Section 3 also requests the agency to seek non-state
funding sources for the digital equipment upgrades in Fiscal Year 2008, and allows the agency to use any
General Fund offset savings so gathered for other requested replacement items not funded by this budget.

     *     The Technical Department budget declined due to smaller digital equipment  upgrade costs.
     **    The Production Department budget increased due to one-time digital upgrade costs .BAHR - SECTION II TAB 11  Page  17
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Renal Disease 577,000 649,700 12.60%
4 Vocational Rehabilitation 20,002,100 19,718,200 -1.42%
5 Epilepsy League 70,300 70,300 0.00%
7 Comm. Supp. Employ. Work Svcs. (CSE) 4,228,900 4,237,100 0.19%
8
9 24,878,300 24,675,300 -0.82%

 

10

11 General Fund 8,113,600 8,353,000 2.95%
12 Federal Funds 14,543,000 14,800,600 1.77%
13 Miscellaneous Revenue 1,500,000 900,000 -40.00%
14 Dedicated Funds 621,700 621,700 0.00%
15 Economic Recovery Reserve Fund 100,000 -100.00%
16 24,878,300 24,675,300 -0.82%

    
17

18 Personnel Costs 7,881,900 8,311,300 5.45%
19 Operating Expenditures 1,627,600 1,636,200 0.53%
20 Capital Outlay 312,800 324,300
21 Trustee/Benefit Payments 15,056,000 14,403,500 -4.33%
22 24,878,300 24,675,300 -0.82%

23 Full Time Position 150.00 150.00 0.00%

24

25

Total Programs

By Program:

IDAHO DIVISION OF VOCATIONAL REHABILITATION
FY 2008 Operating Budget

  Budget Overview

By Fund Source:

By Expenditure Classification:

Total Expenditures

Total Funds

•Personnel costs reflect the 3.5% employee compensation (CEC) increase in SB 1220 (FY2008). 
•Senate Bill 1220 appropriates moneys for the Idaho Division of Vocational Rehabilitation. The
overall decrease ($203,000) from FY2007 is the net effect of the 3.5% CEC increase, the 1.2%
Federal increase, and the $700,000 decrease for removal of one time expenditures from FY2007
($600,000 for the agency to catch up on the state match for federal fiscal year 2006 and $100,000
for an Assistive Technology grant for the University of Idaho).  
•The agency also received $469,500 in replacement operating and capital outlay for software
upgrades, vehicles, furniture and office equipment. 

BAHR - SECTION II TAB 11  Page  19
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COLLEGE & UNIVERSITIES
FY08 Appropriated Funds Budget By Function

FY08 Appropriated Funds Budget By Expenditure Classification
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1 FY2007 Original Budget FY2008 Original Budget
2 By  Function/ Exp Class Amount % of Total Amount % of Total Amount % Chge
3 By Function:
4 Instruction $187,601,752 50.27% $197,183,905 50.20% $9,582,153 5.11%
5 Research 10,822,531 2.90% 10,841,701 2.76% 19,170 0.18%
6 Public Service 741,797 0.20% 851,723 0.22% 109,926 14.82%
7 Library 20,222,397 5.42% 20,956,165 5.33% 733,768 3.63%
8 Student Services 23,613,144 6.33% 25,624,322 6.52% 2,011,178 8.52%
9 Physical Plant 49,135,869 13.17% 51,421,158 13.09% 2,285,289 4.65%

10 Institutional Support 42,794,674 11.47% 44,288,430 11.27% 1,493,756 3.49%
11 Academic Support 29,739,661 7.97% 32,549,106 8.29% 2,809,445 9.45%
12 Athletics 8,513,075 2.28% 9,101,290 2.32% 588,215 6.91%

13 Total Bdgt by Activity $373,184,900 100.00% $392,817,800 100.00% $19,632,900 5.26%

14 By Expense Class:
15 Personnel Costs:
16 Salaries:
17 Faculty $114,181,451 30.60% $121,134,984 30.84% $6,953,533 6.09%
18 Executive/Admin 13,439,581 3.60% 14,230,871 3.62% 791,290 5.89%
19 Managerial/Prof 36,903,227 9.89% 40,967,548 10.43% 4,064,321 11.01%
20 Classified 39,654,825 10.63% 41,649,589 10.60% 1,994,764 5.03%
21 Grad Assist 7,380,332 1.98% 7,976,112 2.03% 595,780 8.07%
22 Irregular Help 6,163,740 1.65% 6,434,908 1.64% 271,168 4.40%
23 Total Salaries $217,723,156 58.34% $232,394,012 59.16% $14,670,856 6.74%
24 Personnel Benefits 70,990,020 19.02% 76,634,397 19.51% 5,644,377 7.95%
25 Total Pers Costs $288,713,176 77.36% $309,028,409 78.67% $20,315,233 7.04%

26 Operating Expense:
27 Travel 2,037,609 0.55% 2,096,307 0.53% 58,698 2.88%
28 Utilities 13,391,532 3.59% 13,657,467 3.48% 265,935 1.99%
29 Insurance 2,076,717 0.56% 2,141,817 0.55% 65,100 3.13%
30 Other Oper. Exp 53,588,446 14.36% 52,424,061 13.35% (1,164,385) -2.17%
31 Total Oper. Exp $71,094,304 19.05% $70,319,652 17.90% ($774,652) -1.09%

32 Capital Outlay:
33 Depart Equipment 4,042,133 1.08% 3,911,752 1.00% (130,381) -3.23%
34 Library Acquisitions 9,335,287 2.50% 9,557,987 2.43% 222,700 2.39%
35 Total Cap Outlay $13,377,420 3.58% $13,469,739 3.43% $92,319 0.69%

 
36 Tot Bdgt by Exp Class $373,184,900 100.00% $392,817,800 100.00% $19,632,900 5.26%

37 Expenses from One-Time Fund $5,057,200 $3,687,200 ($1,370,000)

38 Activity Total $378,242,100 $396,505,000 $18,262,900 4.83%

39 TOTAL FTE POSITIONS 3,817.19 3,897.36 80.17 2.10%

COLLEGE & UNIVERSITIES SUMMARY
Budget Distribution by Activity and Expense Class

July 1, 2007 - June 30, 2008

Changes from
Prior Year

BAHR - SECTION II TAB 11  Page 22



BOISE STATE UNIVERSITY
Budget Distribution by Activity and Expense Class

July 1, 2007 - June 30, 2008

1 FY2007 Original Budget FY2008 Original Budget
Changes from

Prior Year
2 By  Function/ Exp Class Amount % of Total Amount % of Total Amount % Chge
3 By Function:
4 Instruction $61,885,192 52.04% $64,774,126 50.99% $2,888,934 4.67%
5 Research 1,592,794 1.34% 1,951,416 1.54% 358,622 22.52%
6 Public Service 738,297 0.62% 754,851 0.59% 16,554 2.24%
7 Library 6,661,839 5.60% 6,892,437 5.43% 230,598 3.46%
8 Student Services 6,836,615 5.75% 7,553,586 5.95% 716,971 10.49%
9 Physical Plant 12,808,372 10.77% 13,746,205 10.82% 937,833 7.32%

10 Institutional Support 14,070,068 11.83% 15,739,070 12.39% 1,669,002 11.86%
11 Academic Support 12,126,123 10.20% 13,267,818 10.44% 1,141,695 9.42%
12 Athletics 2,201,200 1.85% 2,362,091 1.86% 160,891 7.31%

13 Total Bdgt by Activity $118,920,500 100.00% $127,041,600 100.00% $8,121,100 6.83%

14 By Expense Class:  
15 Personnel Costs:
16 Salaries:
17 Faculty $38,658,981 32.51% $41,844,699 32.94% $3,185,718 8.24%
18 Executive/Admin 3,439,670 2.89% 3,811,832 3.00% 372,162 10.82%
19 Managerial/Prof 14,593,122 12.27% 15,417,723 12.14% 824,601 5.65%
20 Classified 10,497,013 8.83% 11,150,170 8.78% 653,157 6.22%
21 Grad Assist 2,602,866 2.19% 2,794,296 2.20% 191,430 7.35%
22 Irregular Help 2,010,611 1.69% 2,136,204 1.68% 125,593 6.25%
23 Total Salaries $71,802,263 60.38% $77,154,924 60.73% $5,352,661 7.45%
24 Personnel Benefits 22,783,304 19.16% 24,971,766 19.66% 2,188,462 9.61%
25 Total Pers Costs $94,585,567 79.54% $102,126,690 80.39% $7,541,123 7.97%

26 Operating Expense:
27 Travel $575,635 0.48% $595,231 0.47% 19,596 3.40%
28 Utilities 3,464,000 2.91% 3,497,575 2.75% 33,575 0.97%
29 Insurance 584,328 0.49% 602,728 0.47% 18,400 3.15%
30 Other Oper. Exp 15,228,623 12.81% 15,727,218 12.38% 498,595 3.27%
31 Total Oper. Exp $19,852,586 16.69% $20,422,752 16.08% $570,166 2.87%

32 Capital Outlay:
33 Depart Equipment $1,755,123 1.48% $1,764,934 1.39% 9,811 0.56%
34 Library Acquisitions 2,727,224 2.29% 2,727,224 2.15% 0 0.00%
35 Total Cap Outlay $4,482,347 3.77% $4,492,158 3.54% $9,811 0.22%

 
36 Tot Bdgt by Exp Class $118,920,500 100.00% $127,041,600 100.00% $8,121,100 6.83%

37 Expenses from One-Time Funds $2,126,500 $1,218,300 ($908,200)

38 Activity Total $121,047,000 $128,259,900 $7,212,900 5.96%

39 TOTAL FTE POSITIONS 1,230.11 1,280.78 50.67 4.12%

BAHR - SECTION II TAB 11  Page 23
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BOISE STATE UNIVERSITY 
FY2008 BUDGET OVERVIEW 

GENERAL EDUCATION 
 
FY 2007 Operating Budget  $118,719,800
   
Net Base Budget Changes-   

   Remove one-time funding     (2,126,500)
   Additional Student Fees 2,327,200
   Base Reductions             (7,500)
      
FY 2008 Increases -   
   State Funded CEC Increase & Personnel Benefits  5,438,600
   Risk Mgmt/Controller/Treasurer Fees  36,900

   Occupancy Funding  103,900
   Changes in Student Tuition & Fee Revenue   2,549,200
   One-time funding – Library, Nursing, Equipment  1,218,300

FY 2008 Operating Budget   
$128,259,900

 
General Information 
 
Boise State University’s FY 2008 general account budget has a net increase of 
$5,571,900 from the prior year.  The general education student tuition increase will 
result in projected new revenue of $2,549,200 as approved at the April State Board of 
Education meeting.  The total permanent increase in funding to support university 
operations in FY 2008 is $8,121,100. 
 
Boise State has seen tremendous change recently.  We now have 165 buildings 2,400 
faculty and staff, and nearly 19,000 students.   The Interactive Learning Center is 
scheduled to open this summer, and an expanded Student Union, a new Health and 
Wellness Center/ Nursing Building, a new research building, new Stadium Suites and a 
new parking garage are all on the horizon.  
 
In order to keep pace with the rapid growth and to achieve the goals of University’s 
strategic plan, a critical examination of the University’s budget priorities and allocation 
process is an integral part of the annual budget and planning process.  This internal 
process commences in December when the President, Vice Presidents, Deans, and 
Directors are provided information to help evaluate the performance of units under their 
supervision.  This information ensures well-reasoned budget prioritizations to the State 
Board of Education and the State Legislature and assists with decision making on 
campus.   
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Units are also provided information on the amount of carryforward funds from previous 
fiscal years as well as forecasts of carryforward amounts for the next fiscal year and 
asked to critically examine how those funds will be used. 
   
All university divisions and their units participate in the process: Academic Affairs (all 
colleges and academic departments), Finance and Administration, the President’s 
office, and all units reporting to Research, Student Affairs, and University Advancement. 
 
This year’s internal budget and planning process, together with new funding 
appropriated by the Legislature and increased funding from student enrollment and 
tuition increases, enables Boise State University to address many critical needs.  The 
5% pool of funding provided by the Legislature was most appreciated and the University 
allocated funding specifically to high turnover positions, (such as Nursing faculty), 
addressed targeted needs for salary equity based on CUPA and industry benchmarking 
data, raised the minimum salary for Classified employees and allocated funding for 
salary increases based on merit increases for all employees meeting performance 
expectations.   
 
In addition, funding was allocated to continue efforts related to the Freshman Success 
initiative.  This includes funding needed for student advisors necessary to achieve 
ambitious goals for increasing student retention, funding to convert several adjunct 
positions to permanent special lecturer positions, funding to convert several faculty 
positions previously funded from one-time grant and local funds to state funding, and 
funding to assist with infrastructure support and compliance support in our research 
office. 
 
The Legislature’s approval of occupancy funding for academic facilities, one-time library 
acquisitions, equipment replacement and a simulator for Nursing instruction are also 
valuable one-time additions to the FY 2008 budget. 
  
Boise State University continues to work on a variety of initiatives aimed to improve the 
quality of the learning experience for students, improve the academic success of 
students and encourage the best and brightest students to attend Boise State University 
and have committed funding to these important endeavors. 
 
Although future year funding challenges remain real and complex for Boise State, our 
existing institutional values and core beliefs position us well to be a university where 
public engagement, academic excellence, vibrant culture and exceptional scholarship 
are Boise State’s defining characteristics. 
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IDAHO STATE UNIVERSITY
Budget Distribution by Activity and Expense Class

July 1, 2007 - June 30, 2008

1 FY2007 Original Budget FY2008 Original Budget
Changes from

Prior Year
2 By  Function/ Exp Class Amount % of Total Amount % of Total Amount % Chge
3 By Function:
4 Instruction $55,204,234 55.64% $57,382,732 54.78% $2,178,498 3.95%
5 Research 2,560,804 2.58% 2,162,103 2.06% (398,701) -15.57%
6 Public Service 0 0.00% 0 0.00% 0 0.00%
7 Library 4,918,575 4.96% 5,179,914 4.94% 261,339 5.31%
8 Student Services 6,057,344 6.11% 6,370,822 6.08% 313,478 5.18%
9 Physical Plant 12,514,773 12.61% 13,192,068 12.59% 677,295 5.41%

10 Institutional Support 9,177,496 9.25% 9,994,618 9.54% 817,122 8.90%
11 Academic Support 5,952,074 6.00% 7,504,443 7.16% 1,552,369 26.08%
12 Athletics 2,827,700 2.85% 2,968,100 2.83% 140,400 4.97%

13 Total Bdgt by Activity $99,213,000 100.00% $104,754,800 100.00% $5,541,800 5.59%

14 By Expense Class:  
15 Personnel Costs:
16 Salaries:
17 Faculty $33,046,619 33.31% $34,167,693 32.62% $1,121,074 3.39%
18 Executive/Admin 3,487,869 3.52% 3,783,423 3.61% 295,554 8.47%
19 Managerial/Prof 9,397,408 9.47% 9,883,287 9.43% 485,879 5.17%
20 Classified 10,989,447 11.08% 11,972,821 11.43% 983,374 8.95%
21 Grad Assist 1,680,051 1.69% 1,651,957 1.58% (28,094) -1.67%
22 Irregular Help 2,351,274 2.37% 2,488,225 2.38% 136,951 5.82%
23 Total Salaries $60,952,668 61.44% $63,947,406 61.04% $2,994,738 4.91%
24 Personnel Benefits 19,299,909 19.45% 20,848,544 19.90% 1,548,635 8.02%
25 Total Pers Costs $80,252,577 80.89% $84,795,950 80.95% $4,543,373 5.66%

26 Operating Expense:
27 Travel $801,090 0.81% $850,747 0.81% 49,657 6.20%
28 Utilities 3,620,473 3.65% 3,728,519 3.56% 108,046 2.98%
29 Insurance 463,489 0.47% 473,989 0.45% 10,500 2.27%
30 Other Oper. Exp 10,923,498 11.01% 11,596,522 11.07% 673,024 6.16%
31 Total Oper. Exp $15,808,550 15.93% $16,649,777 15.89% $841,227 5.32%

32 Capital Outlay:
33 Depart Equipment $759,009 0.77% $756,409 0.72% (2,600) -0.34%
34 Library Acquisitions 2,392,864 2.41% 2,552,664 2.44% 159,800 6.68%
35 Total Cap Outlay $3,151,873 3.18% $3,309,073 3.16% $157,200 4.99%

 
36 Tot Bdgt by Exp Class $99,213,000 100.00% $104,754,800 100.00% $5,541,800 5.59%

37 Expenses from One-Time Funds $1,642,000 $1,761,200 119,200

38 Activity Total $100,855,000 $106,516,000 $5,661,000 5.61%

39 TOTAL FTE POSITIONS 1,098.91 1,095.68 (3.23) -0.29%

BAHR - SECTION II TAB 11  Page 27
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IDAHO STATE UNIVERSITY 
FY2008 BUDGET OVERVIEW 

GENERAL EDUCATION 
 

The FY08 overall on-going operating budget ($104,754,000) represents an 
increase of 5.6% over FY07.   State appropriations increased by $5,187,100 (including 
$146,100 increase of State Endowment funding) which is a 7.7% increase.  Revenue 
generated by student fees increased 1.1% ($354,700).  The increase in State 
appropriations included restoration of the FY07 adjustment for the “Health Insurance 
Holiday” in the amount of $1,030,800 (1.5% of the total 7.7%).  Additionally, a one-time 
State appropriation for instructional and instruction related capital equipment 
replacement was received ($1,761,200).   

 
The appropriation provided for a 5% increase in personnel costs.  Consistent with 

current law, all salary increases were based on merit.  Classified employee merit 
increases were determined by the application of a “merit matrix” as required by the 
State of Idaho.  In addition, ISU used various funding sources to accommodate 
academic rank promotions ($178,038) and a mid-year classified employee pay scale 
adjustment by the Idaho Division of Human Resources (DHR) ($100,240). 

 
The student fee increase is the primary source of funds for the operating 

expenses associated with the implementation of the Enterprise Resource Planning 
system (ERP) - $1,150,000. 
 
Through specific appropriation funding and institutional reallocations, funding was also 
provided for: 

1. Rendezvous Occupancy $300,000 ($200,000 Approp + $100,000 Inst) 
2. An additional Faculty for the Boise nursing program ($84,600 Approp) 
3. New department chairs in Engineering ($154,186 Inst) 
4. Property lease rate increases ($132,774 Inst.) 
5. Other misc. additions to respond to needs. 
 

 At the direction of President Vailas, the budget planning process was improved to 
allow increased participation by all university constituents.  The budget process was 
initiated with an August 2006 memo to all deans and unit directors, detailing the 
process, guidelines from the president, assumptions, due dates, and standard forms.  
Critical to the budget analysis was ensuring a relationship between the University’s 
strategic plan and the college’s/unit’s mission plan.  Information was then forwarded to 
the departments by the deans and unit directors for their budget recommendations.  The 
Budget Planning Committee met at the conclusion of the budget presentations and 
prepared their recommendations to the vice presidents and president.   



UNIVERSITY OF IDAHO
Budget Distribution by Activity and Expense Class

July 1, 2007 - June 30, 2008

1 FY2007 Original Budget FY2008 Original Budget
Changes from

Prior Year
2 By  Function/ Exp Class Amount % of Total Amount % of Total Amount % Chge
3 By Function:
4 Instruction $60,279,814 45.06% $64,229,880 46.47% $3,950,066 6.55%
5 Research 6,575,318 4.92% 6,590,482 4.77% 15,164 0.23%
6 Public Service 3,500 0.00% 3,500 0.00% 0 0.00%
7 Library 7,673,978 5.74% 7,893,053 5.71% 219,075 2.85%
8 Student Services 9,019,275 6.74% 9,909,433 7.17% 890,158 9.87%
9 Physical Plant 21,129,682 15.80% 21,676,475 15.68% 546,793 2.59%

10 Institutional Support 16,526,303 12.35% 15,148,885 10.96% (1,377,418) -8.33%
11 Academic Support 9,827,470 7.35% 9,882,732 7.15% 55,262 0.56%
12 Athletics 2,736,060 2.05% 2,883,160 2.09% 147,100 5.38%

13 Total Bdgt by Activity $133,771,400 100.00% $138,217,600 100.00% $4,446,200 3.32%

14 By Expense Class:  
15 Personnel Costs:
16 Salaries:
17 Faculty $36,429,303 27.23% $38,638,138 27.95% $2,208,835 6.06%
18 Executive/Admin 5,438,425 4.07% 5,481,983 3.97% 43,558 0.80%
19 Managerial/Prof 10,406,317 7.78% 12,740,506 9.22% 2,334,189 22.43%
20 Classified 15,839,522 11.84% 16,111,824 11.66% 272,302 1.72%
21 Grad Assist 3,097,415 2.32% 3,529,859 2.55% 432,444 13.96%
22 Irregular Help 1,455,455 1.09% 1,432,479 1.04% (22,976) -1.58%
23 Total Salaries $72,666,437 54.32% $77,934,789 56.39% $5,268,352 7.25%
24 Personnel Benefits 24,498,563 18.31% 25,895,903 18.74% 1,397,340 5.70%
25 Total Pers Costs $97,165,000 72.64% $103,830,692 75.12% $6,665,692 6.86%

26 Operating Expense:
27 Travel $660,884 0.49% $650,329 0.47% (10,555) -1.60%
28 Utilities 5,419,080 4.05% 5,543,394 4.01% 124,314 2.29%
29 Insurance 918,900 0.69% 940,100 0.68% 21,200 2.31%
30 Other Oper. Exp 24,261,136 18.14% 21,959,377 15.89% (2,301,759) -9.49%
31 Total Oper. Exp $31,260,000 23.37% $29,093,200 21.05% ($2,166,800) -6.93%

32 Capital Outlay:
33 Depart Equipment $1,434,001 1.07% $1,304,409 0.94% (129,592) -9.04%
34 Library Acquisitions 3,912,399 2.92% 3,989,299 2.89% 76,900 1.97%
35 Total Cap Outlay $5,346,400 4.00% $5,293,708 3.83% ($52,692) -0.99%

 
36 Tot Bdgt by Exp Class $133,771,400 100.00% $138,217,600 100.00% $4,446,200 3.32%

37 Expenses from One-Time Funds $1,162,000 $516,100 ($645,900)

38 Activity Total $134,933,400 $138,733,700 $3,800,300 2.82%

39 TOTAL FTE POSITIONS 1,205.03 1,227.95 22.92 1.90%
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University of Idaho 
FY2008 Budget Overview 

General Education 
 
The FY2008 operating budget for General Education totals $138,733,700, which 
includes one time capital outlay funds of $593,000.  Overall, this is a 2.8% increase 
compared to the FY2007 budget of $134,933,400.   
 
A combination of new resources provided by the State, as well as a number of internal 
resource reallocations have allowed the University to bring the FY08 budget into 
balance.  The internal reallocations were guided by the recommendations from 
February 2007 budget hearings where deans and directors presented FY 2008 plans to 
the central administration.  In addition, the University continues to work toward 
implementing recommendations of the FY 2005 Vision and Resources task force by 
reallocating funds to increase funding to areas that were identified as priorities in that 
planning process to include: operating base increases to the College of Letters, Arts 
and Social Sciences, research assistant salary increases, and increased funding for 
diversity programs and operations.  Internal reallocations also allowed the University to 
increase support for ITS security, internal audit staff, and undergraduate scholarships. 
 
The University was most appreciative of the 5% increase in the CEC provided by the 
Idaho Legislature.  In President White’s plan for renewal of people, programs, and place 
he indicated the top priority for the University was a compensation enhancement 
program for faculty and staff.  The generous increase allocated by the legislature 
allowed the University of Idaho to continue to progress toward the realization of that 
plan.   
 
The ASUI leadership assisted with an integral component for the FY08 operating budget 
with their solid support of a fee increase proposal. The board approved a student fee 
increase of 5.00% overall with 2.96% of that increase approved for the matriculation fee.  
This increase in the matriculation fee along with a projected enrollment decline will 
result in only a slight reduction in funding for the general education budget for FY 2008 
from student fees.   
 
Two additional fee components contained within the proposal that the Board approved 
in April were additional increases in the professional fees dedicated to the UI College of 
Law and Art and Architecture.   These increases, which are part of a multi-year plan, will 
enable those colleges to sustain programs and services at a level that ensures quality 
and continued accreditation.  Additional details of the FY08 allocations are shown on 
the attached allocation summary. 



LEWIS-CLARK STATE COLLEGE
Budget Distribution by Activity and Expense Class

July 1, 2007 - June 30, 2008

1 FY2007 Original Budget FY2008 Original Budget
Changes from

Prior Year
2 By  Function/ Exp Class Amount % of Total Amount % of Total Amount % Chge
3 By Function:
4 Instruction $10,232,512 48.09% $10,797,167 47.35% $564,655 5.52%
5 Research 93,615 0.44% 137,700 0.60% 44,085 47.09%
6 Public Service 0 0.00% 93,372 0.41% 93,372 0.00%
7 Library 968,005 4.55% 990,761 4.34% 22,756 2.35%
8 Student Services 1,699,910 7.99% 1,790,481 7.85% 90,571 5.33%
9 Physical Plant 2,683,042 12.61% 2,806,410 12.31% 123,368 4.60%

10 Institutional Support 3,020,807 14.20% 3,405,857 14.94% 385,050 12.75%
11 Academic Support 1,833,994 8.62% 1,894,113 8.31% 60,119 3.28%
12 Athletics 748,115 3.52% 887,939 3.89% 139,824 18.69%

13 Total Bdgt by Activity $21,280,000 100.00% $22,803,800 100.00% $1,523,800 7.16%

14 By Expense Class:  
15 Personnel Costs:
16 Salaries:
17 Faculty $6,046,548 28.41% $6,484,454 28.44% $437,906 7.24%
18 Executive/Admin 1,073,617 5.05% 1,153,633 5.06% 80,016 7.45%
19 Managerial/Prof 2,506,380 11.78% 2,926,032 12.83% 419,652 16.74%
20 Classified 2,328,843 10.94% 2,414,774 10.59% 85,931 3.69%
21 Grad Assist 0 0.00% 0 0.00% 0 0.00%
22 Irregular Help 346,400 1.63% 378,000 1.66% 31,600 9.12%
23 Total Salaries $12,301,788 57.81% $13,356,893 58.57% $1,055,105 8.58%
24 Personnel Benefits 4,408,244 20.72% 4,918,184 21.57% 509,940 11.57%
25 Total Pers Costs $16,710,032 78.52% $18,275,077 80.14% $1,565,045 9.37%

26 Operating Expense:
27 Travel $0 0.00% $0 0.00% 0 0.00%
28 Utilities 887,979 4.17% 887,979 3.89% 0 0.00%
29 Insurance 110,000 0.52% 125,000 0.55% 15,000 13.64%
30 Other Oper. Exp 3,175,189 14.92% 3,140,944 13.77% (34,245) -1.08%
31 Total Oper. Exp $4,173,168 19.61% $4,153,923 18.22% ($19,245) -0.46%

32 Capital Outlay:
33 Depart Equipment $94,000 0.44% $86,000 0.38% (8,000) -8.51%
34 Library Acquisitions 302,800 1.42% 288,800 1.27% (14,000) -4.62%
35 Total Cap Outlay $396,800 1.86% $374,800 1.64% ($22,000) -5.54%

 
36 Tot Bdgt by Exp Class $21,280,000 100.00% $22,803,800 100.00% $1,523,800 7.16%

37 Expenses from One-Time Funds $126,700 $191,600 64,900

38 Activity Total $21,406,700 $22,995,400 $1,588,700 7.42%

39 TOTAL FTE POSITIONS 283.14 292.95 9.81 3.46%
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Lewis-Clark State College 
FY2008 Budget Overview 

General Education 
 
The FY2008 General Education budget for Lewis-Clark State College (LCSC) reflects a 
7.16% increase over the College’s FY2007 budget.  Major factors in the overall increase 
are a 5% Change in Employee Compensation (CEC) appropriation and an incremental 
increase in the number of nursing faculty (3.5 additional FTE) as part of the Governor’s 
nursing initiative.  That initiative includes funding for a new Nursing/Health Sciences 
facility on LCSC’s Lewiston campus; and the additional nursing positions approved for 
FY2008 are part of the initiative to expand the output of the College’s nursing pipeline, 
in anticipation of completion of the new facility.  Additional positions will also be 
requested in the FY2009 and FY2010 budgets to meet the Governor’s objective of 
doubling LCSC’s annual output of nurses. 
 
Overall, General Education personnel funding for LCSC increased by 9.37% over 
FY2007.  The overall budget increase of only 7.16% reflects net decreases in funding 
for operating expenses and capital outlay.  In other words, other than the expansion of 
program support for nursing, the FY2008 budget reflects a year in which one-time 
investments at LCSC (notably the new construction project for the Nursing/Health 
Sciences building and a generous Alteration and Repair appropriation) were significant, 
but baseline funding increases (ongoing funds) to offset inflation and sustain other 
instructional programs at their current levels were minimal. 
 
The net change in LCSC’s General Education positions (9.81 FTE) was driven primarily 
by the increase in nursing positions, conversion of adjunct faculty to instructor/lecturer 
positions, and converting the golf coach position from Irregular Help to a part-time, 
regular position. 
 
LCSC’s budget for FY2008 is consistent with previous budgets developed by the current 
administration—it is lean and conservative in terms of estimates of student enrollment 
for the upcoming academic year, and resources are focused on the College’s primary 
assigned mission areas, with prioritization of funding determined through an integrated 
strategic planning, programming, budgeting, and assessment process.  A modest 
student fee increase for FY2008 (5%) will help to offset inflationary costs and sustain 
instructional programs at roughly the FY2007 operations tempo.  Increases in need-
based financial aid and in privately-generated scholarship dollars will help to create a 
bridge for LCSC students with limited economic means until ongoing funding levels 
increase in future fiscal years. 
 
Our overall assessment of LCSC’s $22.8 million General Education budget for FY2008 
is that, with prudent management, we can effectively deliver the instructional programs 
in the primary mission areas assigned to us by the State Board and provide high quality, 
accessible, relevant, and very efficient educational services that make excellent use of 
every available dollar entrusted to us. 
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COLLEGE & UNIVERSITIES
Operating Budget Personnel Costs Summary

July 1, 2007 - June 30, 2008

FY2007 Operating Budget FY2008 Operating Budget
Classification                      FTE         Salaries       Benefits          Total           FTE         Salaries       Benefits          Total        
BOISE STATE UNIVERSITY

1 Faculty 525.46 $38,658,981 $12,757,464 $51,416,445 553.63 $41,844,699 $12,714,968 $54,559,667
2 Executive/Administrative 29.94 3,439,670 1,135,091 4,574,761 33.18 3,811,832 1,052,902 4,864,734
3 Managerial/Professional 285.67 14,593,122 4,815,730 19,408,852 304.58 15,417,723 5,472,609 20,890,332
4 Classified 389.04 10,497,013 3,673,955 14,170,968 389.39 11,150,170 5,162,770 16,312,940
5 Irregular Help 2,010,611 296,950 2,307,561 2,136,204 456,745 2,592,949
6 Graduate Assistants 2,602,866 104,114 2,706,980 2,794,296 111,772 2,906,068
7  TOTAL 1,230.11 $71,802,263 $22,783,304 $94,585,567  1,280.78 $77,154,924 $24,971,766 $102,126,690
8 Number of New Positions 50.67
9 $0 $0 $0 $0 $0 $0

10
11 IDAHO STATE UNIVERSITY
12 Faculty 462.93 $33,046,619 $9,796,051 $42,842,670 451.53 $34,167,693 $10,393,870 $44,561,563
13 Executive/Administrative 28.49 3,487,869 895,253 4,383,122 29.24 3,783,423 996,943 4,780,366
14 Managerial/Professional 191.74 9,397,408 3,205,731 12,603,139 192.65 9,883,287 3,477,399 13,360,686
15 Classified 415.75 10,989,447 5,196,342 16,185,789 422.26 11,972,821 5,763,386 17,736,207
16 Irregular Help 2,351,274 197,628 2,548,902 2,488,225 209,182 2,697,407
17 Graduate Assistants 1,680,051 8,904 1,688,955 1,651,957 7,764 1,659,721
18   TOTAL 1,098.91 $60,952,668 $19,299,909 $80,252,577 1,095.68 $63,947,406 $20,848,544 $84,795,950
19 Number of New Positions (3.23)
20 $0 $0 $0 $0 $0 $0
21
22 UNIVERSITY OF IDAHO
23 Faculty 501.73 $36,429,303 $11,862,213 $48,291,516 510.22 $38,638,138 $12,489,500 $51,127,638
24 Executive/Administrative 42.72 5,438,425 1,530,132 6,968,557 40.03 5,481,983 1,530,000 7,011,983
25 Managerial/Professional 183.02 10,406,317 3,685,560 14,091,877 211.07 12,740,506 4,445,900 17,186,406
26 Classified 477.56 15,839,522 7,098,593 22,938,115 466.63 16,111,824 7,108,700 23,220,524
27 Irregular Help 0.00 1,455,455 291,091 1,746,546 0.00 1,432,479 286,504 1,718,983
28 Graduate Assistants 0.00 3,097,415 30,974 3,128,389 0.00 3,529,859 35,299 3,565,158
29   TOTAL 1,205.03 $72,666,437 $24,498,563 $97,165,000 1,227.95 $77,934,789 $25,895,903 $103,830,692
30 Number of New Positions 22.92
31 $0 $0 $0 $0 $0 $0
32
33 LEWIS CLARK STATE COLLEGE       
34 Faculty 118.41 $6,046,548 $2,011,131 $8,057,679 122.22 $6,484,454 $2,218,961 $8,703,415
35 Executive/Administrative 13.90 1,073,617 315,397 1,389,014 13.90 1,153,633 345,569 1,499,202
36 Managerial/Professional 60.02 2,506,380 927,035 3,433,415 67.35 2,926,032 1,126,417 4,052,449
37 Classified 90.81 2,328,843 1,121,981 3,450,824 89.48 2,414,774 1,191,554 3,606,328
38 Irregular Help 0.00 346,400 32,700 379,100 0.00 378,000 35,683 413,683
39 Graduate Assistants 0.00 0 0 0 0.00 0 0 0
40   TOTAL 283.14 $12,301,788 $4,408,244 $16,710,032 292.95 $13,356,893 $4,918,184 $18,275,077
41 Number of New Positions 9.81
42 $0 $0 $0 $0 $0 $0
43
44 TOTAL COLLEGE & UNIVERSITIES
45 Faculty 1,608.53 $114,181,451 $36,426,859 $150,608,310 1,637.60 $121,134,984 $37,817,299 $158,952,283
46 Exec/Admin 115.05 13,439,581 3,875,873 17,315,454 116.35 14,230,871 3,925,414 18,156,285
47 Mgrial/Prof 720.45 36,903,227 12,634,056 49,537,283 775.65 40,967,548 14,522,325 55,489,873
48 Classified 1,373.16 39,654,825 17,090,871 56,745,696 1,367.76 41,649,589 19,226,410 60,875,999
49 Irregular Help 0.00 6,163,740 818,369 6,982,109 0.00 6,434,908 988,114 7,423,022
50 Graduate Assistants 0.00 7,380,332 143,992 7,524,324 0.00 7,976,112 154,835 8,130,947
51   TOTAL 3,817.19 $217,723,156 $70,990,020 $288,713,176 3,897.36 $232,394,012 $76,634,397 $309,028,409
52 Number of New Positions 80.17  
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BOISE STATE UNIVERSITY
Detail of Personnel Changes

July 1, 2007 - June 30, 2008

FUNDING SOURCE

1 Department Description FTE Amount EWA
Other

Allocations
Base

Reallocation
2
3 Faculty
4 Instruction
5    Arts and Sciences 17.00 486,288 486,288
6    Social Sciences and Public Affairs 4.08 155,086 155,086
7    Business & Economics 1.00 47,396 47,396
8    Education 1.02 50,225 50,225
9    Engineering 5.23 490,984 490,984
10    Health Sciences 1.29 109,946 109,946
11    General Education 0.00 0 0
12 Public Service -0.10 -7,280 -7,280
13 Library 1.00 45,906 45,906
14 Student Services 0.00 0 0
15 Institutional Support -1.00 -84,095 -84,095
16 Academic Support -1.35 -91,326 -91,326
17 Subtotal Faculty 28.17 1,203,130 0 0 1,203,130
18
19 Executive/Administrative
20 Instruction 0.17 19,778 19,778
21 Research 0.00 0 0
22 Library 0.00 0 0
23 Student Services 1.00 157,414 157,414
24 Operation & Maint of Plan 1.00 127,005 127,005
25 Institutional Support 0.02 83,012 83,012
26 Academic Support 1.05 86,682 86,682
27 Auxiliary Enterprises 0.00 0 0
28 Subtotal Executive/Administrative 3.24 473,891 0 0 473,891
29
30 Managerial /Professiona
31 Instruction
32    Arts & Sciences 0.00 0 0
33    Social Sciences and Public Affairs 0.00 0 0
34    Business & Economics 0.25 14,467 14,467
35    Education 0.15 5,290 5,290
36    Engineering 0.65 26,980 26,980
37    Health Sciences 0.43 18,170 18,170
38    General Studies -0.12 -4,134 -4,134
39    Extended Studies -2.31 -94,501 -94,501
40 Research 1.75 85,063 85,063
41 Public Service 0.44 29,364 29,364
42 Library 0.00 0 0
43 Student Services 5.95 245,592 245,592
44 Operation & Maint of Plan 1.88 93,658 93,658
45 Institutional Support 4.48 182,055 182,055
46 Academic Support 6.68 447,250 447,250
47 Auxiliary Enterprises -1.32 -153,582 -153,582
48 Subtotal Managerial/Professiona 18.91 895,672 0 0 895,67249
50 Total Exempt 50.32 2,572,693 0 0 2,572,693
51
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BOISE STATE UNIVERSITY
Detail of Personnel Changes

July 1, 2007 - June 30, 2008

FUNDING SOURCE

1 Department Description FTE Amount EWA
Other

Allocations
Base

Reallocation
52 Classified
53 Instruction
54    Arts and Sciences 1.67 46,064 46,064
55    Social Sciences and Public Affairs -1.00 -19,927 -19,927
56    Business & Economics -0.07 -1,259 -1,259
57    Education -0.52 -15,252 -15,252
58    Engineering 0.67 -2,477 -2,477
59    Health Sciences 0.07 -12,897 -12,897
60    General Studies 0.00 0 0
61    Extended Studies -1.00 -23,276 -23,276
62 Research 0.00 0 0
63 Public Service 0.00 0 0
64 Library 1.00 37,024 37,024
65 Student Services 0.50 6,085 6,085
66 Operation & Maint of Plan 4.00 120,381 120,381
67 Institutional Support -6.11 -202,867 -202,867
68 Academic Support 1.14 19,666 19,666
69 Subtotal Classified 0.35 -48,735 0 0 -48,735
70
71 Total Increases/(Decreases) 50.67 2,523,958 0 0 2,523,958
72 SUMMARY:
73 Faculty 28.17 1,203,130 1,203,130
74 Executive/Administrative 3.24 473,891 473,891
75 Managerial/Professiona 18.91 895,672 895,672
76 Classified 0.35 -48,735 -48,735
77 Total 50.67 2,523,958 0 0 2,523,958
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IDAHO STATE UNIVERSITY
Detail of Personnel Changes
July 1, 2007 - June 30, 2008

FUNDING SOURCE

Department Description   FTE   Amount     MCO   
 Other

Allocations
Base

Reallocation

Faculty

1 Biology Assistant Professor (1.00) (45,864) (45,864)
2 English Professor (0.37) (15,034) (15,034)
3 English Associate Professor (1.00) (80,528) (80,528)
4 English Associate Professor (0.67) (34,496) (34,496)
5 Foreign Language Assistant Professor (1.00) (43,181) (43,181)
6 Political Science Professor (1.00) (64,667) (64,667)
7 College of Ed Associate Professor (1.00) (48,776) (48,776)
8 College of Ed Assistant Professor (1.00) (41,226) (41,226)
9 College of Ed Assistant Professor 0.75 47,908 47,908

10 College of Ed Professor (1.00) (82,846) (82,846)
11 Nursing Associate Professor 1.00 64,064 64,064
12 Dental Hygiene (MSDH) Associate Professor (1.00) (74,173) (74,173)
13 Dental Hygiene (MSDH) Associate Professor (1.00) (66,165) (66,165)
14 Accelerator Center Associate Professor (0.80) (41,520) (41,520)
15 Misc: (2.31) (23,508) 0 0 (23,508)

Subtotal Faculty (11.40) (550,013) 0 64,064 (614,077)

Executive/Administrative
1 Boise Ed Programs Dean - Boise Acad Programs 1.00 120,016 120,016
2 Health Science V.P. for Health Sciences (1.00) (169,458) (169,458)
3 Idaho Falls Programs Dean Academic Programs 0.51 63,754 63,754
4 College of Ed Associate Dean 0.25 34,938 34,938
5 Miscellaneous (0.01) 15,241 0 0 15,241

Subtotal Executive/Administrative 0.75 64,491 0 0 64,491

Managerial/Professional
1 Col of Business - Mgt Assist Dean Graduate Prog (1.00) (58,032) (58,032)
2 Health Professions Human Simulation Director 0.75 34,008 34,008
3 Instructional Tech Cntr Visualization/Imagining Dev. (0.77) (53,600) (53,600)
4 Twin Falls Ed Program Assistant Director 1.00 36,005 36,005
5 Boise Ed Programs Director of Hlth & Tech Programs (0.50) (30,909) (30,909)
6 Boise Ed Programs Chief Acad Officer (0.76) (92,041) (92,041)
7 Univ. Research Comm. Grants/Sponsored Prog Specialist (0.57) (20,523) (20,523)
8 Library Record Mgt Records Manager (1.00) (44,158) (44,158)
9 Enrollment Planning Admissions Counselor/Recruiter 1.00 35,006 35,006

10 Student Counseling Coordinator 0.50 16,781 16,781
11 General Support Director  (1.00) (80,018) (80,018)
12 General Counsel Associate General Counsel 1.00 82,014 82,014
13 Risk Management General Counsel 0.25 30,644 30,644
14 Event Management Senior Accountant 0.25 9,922 9,922
15 ERP - Operations Senior Database Administrator 1.00 70,013 70,013
16 ERP - Operations ERP Security Analyst 1.00 55,016 55,016
17 ERP - Operations ERP Training Coordinator 1.00 40,019 40,019
18 Athletics Compliance Officer 0.50 14,009 14,009
19 Athletics Media Relations Assistant (0.50) (18,543) (18,543)
20 Athletics Asst Director / Dance Coach (0.45) (17,885) (17,885)
21 Athletics Assistant Softball Coach (0.25) (5,980) (5,980)
22 Misc. (0.54) (504) 0 0 (504)
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IDAHO STATE UNIVERSITY
Detail of Personnel Changes
July 1, 2007 - June 30, 2008

FUNDING SOURCE

Department Description   FTE   Amount     MCO   
 Other

Allocations
Base

Reallocation

Subtotal Managerial/Professional 0.91 1,244 0 165,048 (163,804)
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IDAHO STATE UNIVERSITY
Detail of Personnel Changes
July 1, 2007 - June 30, 2008

FUNDING SOURCE

Department Description   FTE   Amount     MCO   
 Other

Allocations
Base

Reallocation

Classified
1 College of Ed IT Info. Systems Tech, Sr. 1.00 32,386 32,386
2 Ecological Res & Ed Lab Mat Supervisor (1.00) (27,102) (27,102)
3 Dental Hygiene (MSDH) Admin Assist 2 (1.00) (22,880) (22,880)
4 Custodial Custodian 1.00 17,181 17,181
5 Custodial Custodian 1.00 17,181 17,181
6 Event Management Financial Support Tech (0.75) (15,538) (15,538)
7 Risk Management Insurance Examiner 0.25 9,646 9,646
8 ERP - Operations IT Systems Programmer, Sr 1.00 55,016 55,016
9 ERP - Operations IT Systems Programmer 1.00 38,002 38,002

10 ERP - Operations Admin Assist 2 1.00 33,218 33,218
11 ERP - Operations Training Specialist 1.00 35,006 35,006
12 ERP - Operations IT Systems Analyst 1.00 37,003 37,003
13 ERP - Operations IT Systems Analyst 1.00 36,754 36,754
14 Misc: 0.01 8,855 0 0 8,855

Subtotal Classified 6.51 254,727 34,362 234,998 (14,633)

     Total Increases (3.23) (229,551) 34,362 464,110 (728,022)

SUMMARY:
     Faculty (11.40) (550,013)
     Executive/Administrative 0.75 64,491
     Managerial/Professional 0.91 1,244
     Classified 6.51 254,727

(3.23) (229,551)
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Other Base
Department Description FTE Amount MCO Allocations Reallocation
Faculty

1 Biological Sciences Academic Faculty 0.40 22,006 22,006
2 Mathematics Academic Faculty 0.18 22,948 22,948
3 Statistics Academic Faculty 0.11 7,083 7,083
4 Physics Academic Faculty 0.07 6,373 6,373
5 Col of Agr Academic Faculty 0.30 19,051 19,051
6 Col of Agr Academic Faculty 1.00 75,005 0
7 Col of Agr Academic Faculty 0.75 50,825 50,825
8 Col of Agr Academic Faculty 0.42 10,000 10,000
9 Col of Bus & Econ Academic Faculty 1.00 80,017 80,017

10 Col of Education Academic Faculty 0.73 32,077 32,077
11 Col of Education Academic Faculty 0.39 20,642 20,642
12 Col of Engr Academic Faculty 0.39 29,307 29,307
13 Elect & Computer Engr Academic Faculty 1.00 88,005 88,005
14 Range Resources Academic Faculty (0.31) (30,388) (30,388)
15 Wilderness Res Institute Academic Faculty 0.40 23,176 23,176
16 Law Academic Faculty (1.00) (109,408) (109,408)
17 Art & Architecture Academic Faculty 1.00 55,000 55,000
18 Environmental Sci Academic Faculty 0.23 4,162 4,162
19 Academic Affairs Academic Faculty (1.00) (96,470) (96,470)
20 Counseling Center Academic Faculty 0.14 9,476 9,476
21 Col of Engr Academic Faculty 0.76 57,004 57,004
22 Col of Engr Academic Faculty 0.19 15,452 15,452
23 Miscellaneous Changes 1.34 0
24 Sub-Total Academic Fac 8.49 391,343 0 0 316,338

Executive/Administrative
1 Athletics Director 0.01 6,307 6,307
2 Budget Office Budget Director (1.00) (97,864) (97,864)
3 Development Ex Dir of Development (0.74) (70,461) (70,461)
4 DFA Administration AVP Administration (1.00) (80,517) (80,517)
5 Engineering Dean 0.08 18,017 18,017
6 Idaho Falls Assoc VP/Assoc Dir CAES (0.06) (9,610) (9,610)
7 Law Associate Dean 1.00 136,157 136,157
8 Library Associate Dean (1.00) (78,728) (78,728)
9 Miscellaneous Changes 0.02 0

10 Sub-Total Exec/ Admin (2.69) (176,699) 0 0 (176,699)

Funding Source

UNIVERSITY OF IDAHO
Operating Budget Personnel Cost Summary

July 1, 2007 through June 30, 2008
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Other Base
Department Description FTE Amount MCO Allocations Reallocation

Funding Source

UNIVERSITY OF IDAHO
Operating Budget Personnel Cost Summary

July 1, 2007 through June 30, 2008

Managerial/Professional
1 Biological Sciences Asst Computer Scientist 1.00 50,232 50,232
2 Biological Sciences Bioinformatics Coord 0.42 25,203 25,203
3 Col of Bus & Econ Admin Coord (1.00) (61,485) (61,485)
4 Col of Bus & Econ Constituent Development 0.50 21,257 21,257
5 Col of Bus & Econ Dir Development 0.13 8,840 8,840
6 MRCI IT Resource Manager 1.00 62,587 62,587
7 Law Dir Academic Support 1.00 42,994 42,994
8 IWRRI Business Manager (0.50) (29,255) (29,255)
9 Institutional Research IT Programmer Analyst 1.00 45,178 45,178

10 Academic Affairs Artistic Director 1.00 96,470 96,470
11 CORE Core Curriculum Director 0.50 32,000 32,000
12 Institutional Research Inst Research Analyst 1.00 45,178 45,178
13 Univ Communications Mgr, ITV 0.15 7,678 7,678
14 ITS Educational News Media 0.82 54,466 54,466
15 Univ Communications Dir, Media Relations 0.21 15,410 15,410
16 Financial Aid Database Analyst 0.95 42,329 42,329
17 New Student Services Asst Dir, NSS 1.00 33,113 33,113
18 New Student Services Asst Dir,NSS 1.00 33,113 33,113
19 Registrar IT Programmer Analyst Sr 1.00 48,068 48,068
20 Registrar IT Programmer Analyst Sr 0.67 37,596 37,596
21 Registrar Asst Registrar 0.98 45,953 45,953
22 Admissions Database Analyst 1.00 46,675 46,675
23 CAPP Mgr Academic Collaboration (0.11) (5,246) (5,246)
24 Women's Center Dir Women's Center 0.16 9,984 9,984
25 Univ Development Interim Dir 1.00 71,032 71,032
26 Development Asst to the Vice Pres 1.00 64,480 64,480
27 Development Assoc Dir, Univ Comm (1.00) 0 0
28 Alumni Assoc Dir, Univ Relations (1.00) (43,264) (43,264)
29 Univ Development Dir Advancement Info 1.00 39,000 39,000
30 Univ Development Tech Information Coord 1.00 40,040 40,040
31 Facilities Management Dir FMO Utilities & Engr 1.00 79,706 79,706
32 DFA Systems IT Programmer Analyst 1.00 52,707 52,707
33 Div of Finance & Admin Assistant to the Vice Pres 1.00 70,012 70,012
34 Env Health & Safety Industrial Hygienist 1.00 53,705 53,705
35 Human Resources HRIS/Employee Records 1.00 53,102 53,102
36 ITS System Security Analyst 1.00 58,739 58,739
37 ITS Sys Dev Analyst 0.95 70,813 70,813
38 ITS Assoc Dir Telephone (0.27) (21,929) (21,929)
39 ITS Sys Dev Analyst 0.93 38,729 38,729
40 ITS System Security Analyst 1.00 65,000 65,000
41 Native American Ctr Dir Native Am Ctr 1.00 50,003 50,003
42 Academic Affairs Native Am Tribal Liason 0.50 25,002 25,002
43 Human Rights Diversity & Community 1.00 0 0
44 Athletics Swim Coach 0.08 4,050 4,050
45 Miscellaneous Changes 0.98 0
46 Sub-total NFE 28.05 1,479,265 0 0 1,479,265
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Other Base
Department Description FTE Amount MCO Allocations Reallocation

Funding Source

UNIVERSITY OF IDAHO
Operating Budget Personnel Cost Summary

July 1, 2007 through June 30, 2008

Classified
1 Admissions Database Analyst (1.00) (44,450) (44,450)
2 Alumni Admin Assistant 1.00 21,507 21,507
3 Alumni Admin Assistant 1.00 25,251 25,251
4 Alumni Program Advisor 0.75 22,199 22,199
5 Art & Architecture Financial Tech 0.23 6,781 6,781
6 BAAS Admin Asst II 1.00 34,000 34,000
7 Col of Agr Admin Assistant 1.00 26,665 26,665
8 Col of Agr Dairy Ctr Assistant 0.23 5,148 5,148
9 Col of Bus & Econ Constituent Development (1.00) (36,462) (36,462)

10 Col of Education Computer Support Assoc 1.00 39,229 39,229
11 Col of Engr Supvsr, Bldg/Tech Supt (1.00) (29,307) (29,307)
12 Col of Engr Office Spec (0.40) (5,603) (5,603)
13 Development Mgr, IT (1.00) (59,322) (59,322)
14 Development Management Assistant (1.00) (43,659) (43,659)
15 Development UI Foundation Asst 0.50 19,562 19,562
16 DFA Systems Programmer Analyst (0.31) (7,301) (7,301)
17 Div of Finance & Admin Sr Exec Assistant (1.00) (52,541) (52,541)
18 Env Health & Safety Industrial Hygienist (1.00) (51,563) (51,563)
19 Facilities Management HVAC Refrigeration Journeyman 1.00 38,043 38,043
20 Facilities Management HBAC Mechanic 1.00 30,576 30,576
21 Facilities Management Landscape Irrigation System 1.00 28,454 28,454
22 Financial Aid Database Analyst (0.95) (42,329) (42,329)
23 HRS IT Programmer Analyst (1.00) (50,190) (50,190)
24 Human Resources Classification & Comp An (0.25) (8,892) (8,892)
25 Human Resources HRIS/Employee Records (1.00) (50,814) (50,814)
26 Institutional Research Inst Research Analyst (1.00) (43,035) (43,035)
27 Institutional Research IT Programmer Analyst (1.00) (43,035) (43,035)
28 Internal Audit TRS 1 1.00 32,198 32,198
29 ITS Educational News Media (0.76) (47,917) (47,917)
30 ITS CTI New Media Splst 0.31 14,548 14,548
31 ITS Web Application Dev (0.09) (4,470) (4,470)
32 ITS Supervisor Network Anal (0.38) (22,321) (22,321)
33 ITS System Security Analyst (1.00) (56,347) (56,347)
34 ITS IT Service Coord (0.40) (21,599) (21,599)
35 ITS Sys Dev Analyst (1.00) (66,414) (66,414)
36 ITS CTI Coord 0.23 14,547 14,547
37 ITS Admin Asst Sr (0.37) (19,042) (19,042)
38 ITS Computer Support Consultant (1.00) (38,730) (38,730)
39 ITS Admin Assistant 1.00 31,138 31,138
40 ITS Database Applications Dev (0.16) (8,483) (8,483)
41 ITS Server Systems Analyst 1.00 44,461 44,461
42 ITS Server Systems Analyst 1.00 62,000 62,000
43 IWRRI Admin Assistant 0.57 11,357 11,357
44 MRCI IT Resource Manager (1.00) (59,613) (59,613)
45 Registrar IT Programmer Analyst (1.00) (48,069) (48,069)
46 Registrar Programmer Analyst (1.00) (41,226) (41,226)
47 Registrar Asst Registrar (0.98) (45,953) (45,953)
48 Union Base Maintenance Mechanic (0.08) (1,800) (1,800)
49 Union Base Building Superintendent (0.24) (8,900) (8,900)
50 Union Base Team Cleaning Lead (1.00) (22,547) (22,547)
51 Univ Communications Budget Specialist (0.50) (19,718) (19,718)
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Other Base
Department Description FTE Amount MCO Allocations Reallocation

Funding Source

UNIVERSITY OF IDAHO
Operating Budget Personnel Cost Summary

July 1, 2007 through June 30, 2008

52 Univ Development Database Analyst (1.00) (39,000) (39,000)
53 Univ Development Database Analyst (1.00) (40,040) (40,040)
54 Wildlife Research Admin Assistant (0.06) (1,829) (1,829)
55 Miscellaneous Changes 0.18
56 Sub-Total Classified (10.93) (674,857) 0 0 (674,857)

Summary
    Faculty 8.49 391,343 0 0 316,338
    Executive/Administrative (2.69) (176,699) 0 0 (176,699)
    Managerial/ Professional 28.05 1,479,265 0 0 1,479,265
    Classified (10.93) (674,857) 0 0 (674,857)

22.92 1,019,052 0 0 944,047
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Lewis-Clark State College
Detail of  Personnel Changes
July 1, 2007 - June 30, 2008

Funding Source
Other Base

Department   Description       FTE   Pers Costs   MCO  Allocations  Reallocation

1 Faculty
2 Natural Sciences Associate Professor -0.75 -32,445 -32,445
3 Natural Sciences Lecturer 1.00 33,534 1,089 32,445
4 Nursing & Health Sciences Assistant Professor 0.06 1,456 1,456
5 Nursing & Health Sciences Assistant Professor 1.00 40,200 40,200
6 Nursing & Health Sciences Assistant Professor 1.00 40,200 40,200
7 Nursing & Health Sciences Assistant Professor 1.00 40,200 40,200
8 Nursing & Health Sciences Assistant Professor 0.50 20,100 20,100
9 Total Faculty 3.81 143,245 0 143,245 0

10
11 Executive/Administrative
12 Admissions Admissions Director -1.00 -67,400 -67,400
13 Information Technology Director/CTO 1.00 81,950 81,950
14 Total Exec/Admin 0.00 14,550 0 0 14,550
15
16 Managerial/Professional
17 Information Technology Director/CTO -1.00 -81,950 -81,950
18 Events & Campus Cards Asst. Director 1.00 38,664 13,664 25,000
19 Admissions Admission Coordinator 1.00 35,871 35,871
20 Security Security Officer Supervisor 1.00 33,479 33,479
21 Information Technology Telecommunications Mgr 0.38 15,238 15,238
22 Institutional Support Research Analyst, Senior 1.00 39,591 39,591
23 Information Technology Info Systems Technican -1.00 -30,595 -30,595
24 Information Technology Web Developer 1.00 36,859 36,859
25 Grants & Contracts Director 0.39 25,527 25,527
26 Business ISBDC Director -0.04 -952 -952
27 Athletics Golf Coach 0.30 19,425 19,425
28 Athletics Baseball Coach 0.05 3,834 3,834
29 Community Programs Region II Family Literacy 0.02 342 342
30 Community Programs Recruiter 0.50 16,548 16,548
31 Student Services Coordinator 0.47 16,014 16,014
32 Student Services Study Abroad Coordinator 0.25 7,739 7,739
33 Student Services Market Development 1.00 38,295 38,295
34 Student Services Enrollment Specialist 0.75 23,868 23,868
35 Testing Center Coordinator 0.26 12,606 12,606
36 Total Mgrl/Prof 7.33 250,403 0 107,008 143,395
37
38 Classified
39 Events & Campus Cards Administrative Asst 1 -1.00 -38,664 -13,664 -25,000
40 Admissions Admission Coordinator -1.00 -35,871 -35,871
41 Security Security Officer Supervisor -1.00 -33,479 -33,479
42 Information Technology Telecommunications Mgr -0.40 -15,238 -15,238
43 Institutional Support Research Analyst, Senior -1.00 -39,591 -39,591
44 Information Technology Design Specialist -1.00 -36,859 -36,859
45 Information Technology Info Systems Technican 1.00 30,595 30,595
46 Physical Plant Construction/Proj Superviso 1.00 40,706 40,706
47 Institutional Support Financial Technician 1.00 28,080 28,080
48 Cont Ed & Comm Events Administrative Asst 1 0.20 11,998 11,998
49 Student Services Administrative Asst 1 0.13 15,190 15,190
50 Business/ISBDC Administrative Asst 1 0.07 12,241 12,241
51 Grants & Contracts Administrative Asst 1 -0.34 -7,935 -7,935
52 Testing Center Administrative Asst 1 0.27 7,076 7,076
53 Athletics Administrative Asst 1 0.42 13,939 13,939
54 Nursing & Health Sciences Administrative Asst 1 -0.10 -1,722 -1,722
55 Center for Arts & History Office Clerk 0.22 3,417 3,417
56 Coeur d'Alene Center Administrative Asst 1 0.20 8,678 8,678
57 Student Services Administrative Asst 1 0.25 8,839 8,839
58 Community Programs Office Specialist 2 -0.25 -4,888 -4,888
59 Total Classified -1.33 -33,488 0 104,438 -137,926

60 Total Personnel Cost Changes 9.81 374,710 0 354,691 20,019
61
62 SUMMARY
63 Faculty 3.81 143,245
64 Executive/Administrative 0.00 14,550
65 Managerial/Professional 7.33 250,403
66 Classified -1.33 -33,488
67 Total 9.81 374,710
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Postsecondary Professional-Technical Education System 
Fiscal Year 2008 Budget Overview 

 
The allocation and reallocation of funds for the FY2008 Postsecondary Professional-
Technical Education System is based on the Strategic Plan for Professional-Technical 
Education in Idaho: FY2005 – 2009, as well as Board and Legislative intent. 
 
The FY2008 budget reflects an overall increase in the on-going budget of $1,913,900 or 
5.46% increase in the state general fund.  In addition, the Legislature appropriated a 
decrease of $8,600 in student fees at EITC and $671,800 of one-time funding from the 
State General Fund for replacement OE and CO and the Governor’s Nursing Initiative. 
The overall increase in the state general fund allocation includes: (1) CEC at 5% in the 
amount of $1,333,700; (2) restoration of the health insurance rebate reduction at EITC 
in the amount of $62,400; (3) changes to the, Risk Management costs and Controller 
fees at EITC which resulted in a decrease of $8,900; (4) capacity building funds in the 
amount of $301,700; and (5) new occupancy costs at EITC in the amount of $225,000. 
  
Reallocation 
Personnel costs and operating expenses were reallocated to capital outlay to upgrade 
instructional equipment. 



1 Postsecondary Professional-Technical Education System
2
3 Operating Budget  Distribution by Activity and Expense Standard Class
4
5
6
7 Change
8 Original Percent Original Percent from Percent
9 FY 2007 of Total FY 2008 of Total Prior Year Change
10 By Activity:
11
12 Instruction 34,009,913 91.83% 35,644,095 93.62% 1,634,182 4.81%
13 Plant Maintenance & Operations 1,487,687 4.02% 1,758,805 4.62% 271,118 18.22%
14 One-Time Funding 1,536,800 4.15% 671,800 1.76% (865,000) -56.29%
15
16 Total Operating Budget 37,034,400 100.00% 38,074,700 100.00% 1,040,300 2.81%
17
18
19 TOTAL BUDGET 37,034,400 100.00% 38,074,700 100.00% 1,040,300 2.81%
20
21
22 By Expense Standard Class:
23
24 Personnel Costs-
25 Faculty 14,266,966 40.19% 14,825,168 39.64% 558,202 3.91%
26 Executive/Administrative 800,747 2.26% 940,256 2.51% 139,509 17.42%
27 Managerial/Professional 3,296,757 9.29% 3,386,362 9.05% 89,605 2.72%
28 Classified 3,098,000 8.73% 3,409,865 9.12% 311,865 10.07%
29 Irregular Help 781,287 2.20% 743,525 1.99% (37,762) -4.83%
30
31 Total Salaries 22,243,757 62.66% 23,305,176 62.31% 1,061,419 4.77%
32 Personnel Benefits 7,877,450 22.19% 8,464,294 22.63% 586,844 7.45%
33
34 Total Personnel Costs 30,121,207 84.85% 31,769,470 84.94% 1,648,263 5.47%
35
36
37 Operating Expenses- 4,696,869 13.23% 4,516,663 12.08% (180,206) -3.84%
38
39
40 Capital Outlay- 679,524 1.91% 1,116,767 2.99% 437,243 64.35%
41
42
43 Total On-Going Operating Budget 35,497,600 100.00% 37,402,900 100.00% 1,905,300 5.37%
44
45 One-Time Funding 1,536,800 671,800
46
47 TOTAL BUDGET 37,034,400 100.00% 38,074,700 100.00% 1,040,300 2.81%
48
49 Total Full Time Positions (FTP) 501.65 504.10 2.45 0.49%

July 1, 2007 - June 30, 2008
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1
2 Operating Budget Personnel Costs
3 Summary
4 July 1, 2007 - June 30, 2008
5
6
7
8 Classification FTP Salaries Benefits Total FTP Salaries Benefits Total
9
10 Faculty 314.77 14,266,966 5,029,890 19,296,856 315.69 14,825,168 5,340,466 20,165,634
11
12 Exec/Admin 9.57 800,747 225,772 1,026,519 9.98 940,256 268,736 1,208,992
13
14 Manage/Prof 62.84 3,296,757 1,116,307 4,413,064 62.25 3,386,362 1,182,911 4,569,273
15
16 Classified 114.47 3,098,000 1,396,917 4,494,917 116.18 3,409,865 1,559,166 4,969,031
17
18 Irreg Help 0.00 781,287 108,564 889,851 0.00 743,525 113,015 856,540
19
20 TOTAL 501.65 22,243,757 7,877,450 30,121,207 504.10 23,305,176 8,464,294 31,769,470

FY 2008  Operating BudgetFY 2007 Operating Budget

Postsecondary Professional-Technical Education System
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Position Salary Above Base
Program Description FTP Amount MCO Reallocation
  Faculty

1     Boise State University
2 Practical Nursing Instructor 1.00 44,013 44,013 0
3 Heavy Equipment Tech Instructor 1.00 40,000 1,217 38,783
4 Dental Assistant Instructor 1.00 41,000 0 41,000
5 Welding Instructor 1.00 40,000 0 40,000
6 Truck Driving Instructor 1.00 37,524 0 37,524
7 Truck Driving Instructor 1.00 40,644 0 40,644
8 Truck Driving Instructor (0.88) (34,302) 0 (34,302)
9 Truck Driving Instructor 1.00 42,557 0 42,557
10 Truck Driving Instructor (0.90) (41,615) 0 (41,615)
11 Computer Service Tech Instructor 1.00 42,016 0 42,016
12 Electronics Tech Instructor 1.00 52,271 0 52,271
13 Applied Academic Instructor 0.75 29,313 0 29,313
14 Computer Network Instructor (1.00) (44,842) 0 (44,842)
15 Child Care Instructor (0.67) (26,049) 0 (26,049)
16 Child Care Instructor 1.00 44,340 0 44,340
17 Office Occ Instructor (0.75) (26,844) 0 (26,844)
18 Office Occ Instructor (1.00) (39,010) 0 (39,010)
19 Business Tech Instructor 1.00 43,431 0 43,431
20 Ref/Htg/AC Instructor (1.00) (45,209) 0 (45,209)
21 Apprenticeship Instructor (1.00) (38,359) 0 (38,359)
22 Semiconductor Tech Instructor (1.00) (46,116) 0 (46,116)
23 Semiconductor Tech Instructor (1.00) (51,459) 0 (51,459)
24 BSU Total 2.55 103,304 45,230 58,074
25      College of Southern Idaho
26 Electronics Technology Instructor (1.00) (63,011) 0 (63,011)
27 Allied Health Instructor (0.70) (25,992) 0 (25,992)
28 Residential Construction Instructor 0.58 23,279 0 23,279
29 Education Assistant Instructor 0.25 11,824 0 11,824
30 Animal Science Instructor 1.00 36,488 0 36,488
31 Manufacturing Technology Instructor 1.00 36,000 0 36,000
32 Radiological Technology Instructor 1.00 44,000 44,000 0
33 Veterinary Technology Instructor (1.00) (33,876) 0 (33,876)
34 CSI Total 1.13 28,712 44,000 (15,288)
35      Eastern Idaho Technical College
36 Registered Nursing Instructor 1.00 59,073 0 59,073
37 Radiation Safety Instructor 1.00 50,000 46,321 3,679
38 Electronics Instructor (1.00) (40,872) 0 (40,872)
39 Truck Driver Training Instructor (0.50) (22,660) 0 (22,660)
40 EITC Total 0.50 45,541 46,321 (780)
41 Idaho State University
42 Health Occupations Core Instructor 1.00 50,003 0 50,003
43 Design Drafting Tech Instructor (1.00) (39,686) 0 (39,686)
44 Drafting and Design CAD Instructor 1.00 50,939 0 50,939
45 Design Drafting Tech Instructor (1.00) (48,381) 0 (48,381)
46 Drafting and Design CAD Instructor 1.00 48,360 0 48,360
47 Electro-Mech Design Drafting Instructor (1.00) (46,509) 0 (46,509)
48 Drafting and Design CAD Instructor 1.00 50,752 0 50,752
49

Funding Source

Postsecondary Professional-Technical Education System
Operating Budget Personnel Costs

Position Change Schedule
July 1, 2007 - June 30, 2008
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Position Salary Above Base
Program Description FTP Amount MCO Reallocation
  Faculty

Funding Source

Postsecondary Professional-Technical Education System
Operating Budget Personnel Costs

Position Change Schedule
July 1, 2007 - June 30, 2008

50 Idaho State University Cont.
51 Electro-Tech Core Instructor (1.00) (46,426) 0 (46,426)
52 Instrumentation/Automation Instructor 1.00 46,691 0 46,691
53 Business Information Instructor (1.00) (41,080) 0 (41,080)
54 Web Site Design Management Instructor 1.00 44,470 0 44,470
55 Electro-Mech Design Drafting Instructor (1.00) (59,987) 0 (59,987)
56 Graphic Arts Instructor 1.00 45,000 0 45,000
57 Computer Software Dev Tech Instructor (1.00) (42,370) 0 (42,370)
58 Electro-Mechanical Tech Instructor (1.00) (60,299) 0 (60,299)
59 Electronics System Tech Instructor (1.00) (62,878) 0 (62,878)
60 Business Information Instructor (1.00) (40,414) 0 (40,414)
61 ISU Total (3.00) (151,814) 0 (151,814)
62      Lewis-Clark State College
63 Hospitality Management Instructor 1.00 41,400 0 41,400
64 Hospitality Management Instructor (0.65) (36,329) 0 (36,329)
65 Information Systems Analysis Instructor (1.00) (38,374) 0 (38,374)
66 LCSC Total (0.65) (33,303) 0 (33,303)
67 North Idaho College
68 Diesel Instructor 1.00 36,459 36,459 0
69 Welding Instructor 1.00 36,459 0 36,459
70 Computer Information Tech Instructor (0.34) (6,492) 0 (6,492)
71 Business & Office Tech Instructor (1.00) (19,455) 0 (19,455)
72 Business & Office Tech Instructor (1.00) (19,455) 0 (19,455)
73 Business & Office Tech Instructor 0.70 20,428 0 20,428
74 Drafting Instructor (1.00) (53,372) 0 (53,372)
75 Law Enforcement Instructor (0.60) (36,360) 0 (36,360)
76 Law Enforcement Instructor 1.00 44,171 0 44,171
77 Law Enforcement Instructor (0.37) (8,529) 0 (8,529)
78 Law Enforcement Instructor 1.00 36,459 0 36,459
79 Auto Instructor (0.50) (17,616) 0 (17,616)
80 Auto Instructor (0.50) (17,616) 0 (17,616)
81 Auto Instructor 1.00 36,994 0 36,994
82 NIC Total   0.39 32,075 36,459 (4,384)
83 0.92 24,515 172,010 (147,495)
84
85 Executive/Administrative
86 Boise State University
87 Administration Associate Dean (0.60) (46,353) 0 (46,353)
88 Administration Associate Dean 0.53 42,983 0 42,983
89 NIC Total   (0.07) (3,370) 0 (3,370)
90 College of Southern Idaho
91 Administration Instructional Dean 0.48 38,656 0 38,656
92 CSI Total   0.48 38,656 0 38,656
93 North Idaho College
94 Professional Education Dean 1.00 87,150 0 87,150
95 Professional Education Associate Dean (1.00) (17,185) 0 (17,185)
96 NIC Total   0.00 69,965 0 69,965
97 0.41 105,251 0 105,251
98

Total Faculty

Total Executive/Administrative
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University of Idaho 
FY2008 Budget Overview 

Agricultural Research and Extension  
 
 
The Agricultural Research and Extension Appropriation (ARES) received an increase in 
appropriations over the FY07 base of 5.3%.  The majority of this increase, $1,227,200 
will cover an average 5% increase in CEC.  ARES also received one-time capital outlay 
funding of $500,000.  Please see the accompanying allocation summary. 



UNIVERSITY OF IDAHO
AVAILABILITY AND ALLOCATION OF FUNDS FOR FY2008
AGRICULTURAL RESEARCH AND EXTENSION SYSTEM

1 FUNDS AVAILABLE FTE AMOUNT
2
3 FY2008 Operating Budget Base 370.46    31,050,400$   
4 Adjustments: Economic Recovery (90,000)          
5 Adjustments: Internal Reallocations 2.55        
6 FY2008 Adjusted Budget Base 373.01    30,960,400$   
7
8 Additional Funding for FY2008
9 CEC 1,227,200$     
10 One-Time Capital Outlay 500,000          
11 Total Additional Funding -          1,727,200$     
12 Total Funds Available for FY2008 373.01  32,687,600$   
13
14
15
16 ALLOCATION OF FUNDS
17
18 FY2008 Adjusted Budget Base 373.01    30,960,400$   
19
20 MCO Increases to Budget Base
21 CEC 1,227,200$     
22 One-Time Capital Outlay 500,000          
23 Total MCO Increases -          1,727,200$     
24
25 Enhancements to Budget Base
26 -$               
27 -                 
28 Total Enhancements -          -$               
29
30 Total Increases -          1,727,200$     
31
32 FY2008 Operating Budget 373.01  32,687,600$   
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AGRICULTURAL RESEARCH & EXTENSION SERVICE

Operating Budget Personnel Costs Summary

July 1, 2008 - June 30, 2008

     FY2007 Operating Budget      FY2008 Operating Budget

Classification   FTE    Salaries    Benefits    Total    FTE    Salaries    Benefits    Total  

Faculty 187.09 $12,488,779 $4,225,016 $16,713,795 189.32 $13,261,969 $4,374,967 $17,636,936

Executive/Administrative 3.12 433,022 121,302 554,324 3.12 456,416 125,125 581,541

Managerial/Professional 35.38 1,694,960 648,145 2,343,105 35.15 1,806,350 665,800 2,472,150

Classified 144.87 4,806,643 2,171,271 6,977,914 145.40 4,995,013 2,186,800 7,181,813

Irregular Help 296,529 59,305 355,834 312,324 62,500 374,824

Graduate Assistants 502,503 5,025 507,528 527,636 5,300 532,936

  TOTAL 370.46 $20,222,436 $7,230,064 $27,452,500 372.99 $21,359,708 $7,420,492 $28,780,200
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   Funding Source

Department Description   FTE    Amount    MCO  
Other

Allocations
Base

Reallocation
Faculty:

Reallocation
Ag & Ext Ed Reallocation 0.25 16,942 16,942
MMBB Reallocation 0.70 44,452 44,452
MMBB Reallocation (0.13) (14,983) (14,983)
Animal Vet Sci Reallocation (0.39) (29,608) (29,608)
Animal Vet Sci Reallocation 0.11 5,555 5,555
Br Sta Moscow Reallocation 0.81 104,008 104,008
District II Reallocation 0.96 35,295 35,295
District II Reallocation 0.96 35,940 35,940
District III Reallocatino (1.00) (31,970) (31,970)
Net Various Changes Reallocation (0.04) 0
Total Exempt/Faculty 2.23 165,631 0 0 165,631

Managerial/ Professional:
Ag Admin Reallocation 1.00 54,017 54,017
Ag Admin Reallocation 1.00 48,194 48,194
Br Sta Moscow Reallocation (0.75) (37,892) (37,892)
Animal Vet Sci Reallocation (0.67) (27,234) (27,234)
Ed Communications Reallocation (1.00) (44,138) (44,138)
Net Various Changes Reallocation 0.19
Total Managerial/Professional (0.23) (7,053) 0 0 (7,053)

Executive/Admin:
Ag Admin Reallocation
Ag Admin Reallocation
Total Exec/Admin 0.00 0 0 0 0

Classified:
Ag Admin Reallocation (1.00) (22,048) (22,048)
Ag Admin Reallocation (1.00) (54,017) (54,017)
Ag Admin Reallocation (1.00) 48,194 48,194
Animal Vet Sci Reallocation 0.52 11,605 11,605
Animal Vet Sci Reallocation 0.42 10,064 10,064
MMBB Reallocation (0.17) (8,202) (8,202)
Food Sci & Toxicology Reallocation 0.13 3,094 3,094
Food Sci & Toxicology Reallocation 0.22 5,536 5,536
Food Sci & Toxicology Reallocation 0.40 11,972 11,972
Br Sta Hot Springs Reallocation 1.00 22,048 22,048
Br Sta Kimberly Reallocation (1.00) (27,685) (27,685)
Br Sta Kimberly Reallocation 1.00 23,046 23,046
Br Sta Kimberly Reallocation 0.26 7,328 7,328
District III Reallocation 0.50 15,277 15,277
Net Various Reallocation 0.25
Total Classified 0.53 46,212 0 0 46,212
Total FTE Changes 2.53 204,790 0 0 204,790

Agricultural Research and Extension Service
Operating Budget Personnel Cost Summary

July 1, 2007 through June 30, 2008
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1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 WOI Veterinary Education 1,774,100 1,843,700 3.92%
4 WWAMI Medical Education 3,533,800 3,664,000 3.68%
5 IDEP Dental Education 1,155,100 1,275,400 10.41%
6 University of Utah Medical Education 1,039,100 1,088,800 4.78%
7 Family Practice Residency Programs 1,543,600 1,984,400 28.56%
8 Prof. Student. Exch. Prog. - Optometry 219,800 228,800 4.09%
9 Psychiatry Residency 40,600 100.00%

10 9,265,500 10,125,700 9.28%
 

11

12 General Fund 8,800,000 9,180,700 4.33%
13 Student Fee Revenue 465,500 528,300 13.49%
14 Millenium Fund 416,700 100.00%
15 9,265,500 10,125,700 9.28%

16

17 Personnel Costs 1,979,000 2,075,900 4.90%
18 Operating Expenditures 1,615,600 1,693,100 4.80%
19 Capital Outlay 25,900 100.00%
20 Trustee & Benefits 5,670,900 5,914,100 4.29%
21 Lump Sum 416,700 100.00%
22 9,265,500 10,125,700 9.28%

23 Full Time Position 20.39 20.39 0.00%

24 Budget Overview

By Expenditure Classification:

HEALTH PROGRAMS
FY 2008 Operating Budget

Total Funds

Total Expenditures

By Program:

By Fund Source:

Total Programs

Personnel costs reflect the 5% employee compensation (CEC) increase included in the Health
Programs Senate Bill 1201 (FY2007). Two more WWAMI seats were added, bringing the total
up to 20 per year. Senate Bill 1210 appropriates Millenium Fund moneys for the Family
Practice Residency Programs to expand family practice residency programs in rural areas,
which the residencies agreed to split 65% (Boise), 35% (Pocatello). The Legislature adopted
SCR 110 which supported the Idaho Psychiatry Residency Program to attract and retain mental
health professionals in Idaho. The State of Idaho was asked to fund 10% of the cost of this
program.  The intent is to phase-in the state's commitment over four years.

BAHR - SECTION II TAB 11  Page  57



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II  TAB 11  Page 58 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 
 



1

FY 2007
BUDGET

FY 2008
BUDGET

PERCENT
of CHANGE

2

3 Forest Utilization Research 603,400 626,600 3.84%
4 Geological Survey 828,400 874,800 5.60%
5 Scholarships and Grants:
6 Idaho Promise Scholarship - A 331,300 331,300 0.00%
7 Idaho Promise Scholarship - B 4,446,700 4,446,700 0.00%
8 Atwell Parry Work Study Program 1,320,600 1,344,500 1.81%
9 Minority/"At Risk" Scholarship 108,000 111,000 2.78%

10 Teachers/Nurses Loan Forgiveness 168,600 168,600 0.00%
11 Peace Officer/Firefighter Scholarship 57,200 57,200 0.00%
12 Grow Your Own Teacher Scholarship 360,000 366,500 1.81%
13 Leveraging Educ Asst Program (LEAP) 721,400 721,400 0.00%
14 Special Leveraging Educ Asst Part (SLEAP) 179,600 179,600 0.00%
15 Byrd Honors 207,500 207,500 0.00%
16 Need & Merit Based Scholarships 1,925,000 100.00%
17 Unallocated Federal Appropriation 43,200 43,200 0.00%
18 7,944,100 9,902,500 24.65%

19 Museum of Natural History 542,300 595,500 9.81%
20 Small Business Development Centers 294,800 302,700 2.68%
21 Idaho Council for Economic Development 54,700 57,500 5.12%
22 Technical Help 219,600 176,200 -19.76%
23 10,487,300 12,535,800 19.53%

 

23

24 General Fund 9,971,800 12,095,800 21.30%
25 Federal Funds 440,000    440,000       0.00%
26 Economic Recovery Reserve Fund 75,500      
27 10,487,300 12,535,800 19.53%

28

29 Personnel Costs 2,318,700 2,382,800 2.76%
30 Operating Expenditures 135,200 135,200 0.00%
31 Capital Outlay 35,500 57,800
32 Trustee/Benefit Payments 7,997,900 9,960,000 24.53%
33 10,487,300 12,535,800 19.53%

34 Full Time Position 24.80 48.92 97.26%

35 Budget Overview
36

 

 

Total Programs

Total Scholarships and Grants

By Program:

Total Expenditures

SPECIAL PROGRAMS
FY 2008 Operating Budget

By Fund Source:

By Expenditure Classification:

Total Funds

Special Programs are appropriated under House Bill 282. Small Business Development Centers
shifted from a pass-through Trustee/Benefit Payments appropriation to a standard object class
appropriation. Accordingly, the FTP associated with this program are now reflected in the budget. This
decision unit does not represent any change or increase in positions, it merely incorporates existing
positions into the budget and appropriation process. HB 329 appropriates $1,925,000, ongoing, for
trustee and benefit payments to be used for the Idaho Opportunity Scholarship.
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May 1, 2007

AGENCY / INSTITUTION PBFAC AGENCY AGENCY
APPROVED REQUESTS PRIORITY

BOISE STATE UNIVERSITY

Information Technology Infrastructure, Phase 4, Boise 500,000 500,000 1
Boiler #1 Burner Replacement, Heat Plant, Boise 200,000 200,000 2
Steam Coil Replacement, Business Building 50,000 50,000 3
Steam and Condensate Line Replacement, Boise 100,000 100,000 4
Chiller and Cooling Tower Replacement, Education Building 650,000 650,000 5
Chiller Replacement Supplement, Library (with #07194) 380,000 380,000 6
Transformer Replacement, Heat Plant, Boise 120,000 120,000 7
Classroom Renovations, Education Building 150,000 150,000 8
Irrigation Control Upgrades, North of University Drive 30,000 30,000 9
Campus Lighting, Phase 4, Boise 150,000 150,000 10
Pedestrian/Bicycle Circulation Master Plan/Safety Improvements 250,000 250,000 11
HVAC & Electrical Upgrades, Phase 2, Kinesiology Building 150,000 150,000 12
Parapet Masonry Repairs and Flashing, Education Building 75,000 75,000 13
Shower Plumbing Replacement, Kinesiology Building 60,000 60,000 14
HVAC System Controls Upgrades, Engineering & Tech. Bldgs. 200,000 200,000 15
Chilled Water Conversion, Simplot-Micron Building 350,000 350,000 16
Return Air System Mods, Central Air Handler, Business Bldg. 72,000 72,000 17
Street Repairs, Boise Campus 100,000 100,000 18
Masonry Repairs/Tuckpointing, Hemingway & Comm. Bldgs. 75,000 75,000 19
Biology Office Remodel, Room 156, Science/Nursing Building 64,000 64,000 20
Lab Upgrade, Room 212, Micron Engineering Center 230,000 230,000 21
Materials Testing Lab Upgrade, Room 117, Morrison Lab Bldg. 140,000 140,000 22
Biology Lab Modification, Rooms 203-204, Science/Nursing 225,000 225,000 23
Laboratory/Classroom Remodel, Engineering-Technology Bldg. 400,000 400,000 24
Storm Water Drainage System, Phase 6, Boise (with #07203) 300,000 300,000 25
Fire Alarm Replacement, Selected Buildings 100,000 100,000 26
Upgrade Campus Irrigation System, South of University Drive 100,000 100,000 27
HVAC Upgrade Supplemental, Science/Nursing (with #07197) 350,000 350,000 28
Electrical Service Upgrade, Science/Nursing Building 715,000 715,000 29
HVAC Infrastructure Upgrade, Science/Nursing Building 900,000 900,000 30
Physics Research Lab Remodel, Rm 309, Multi-Purpose Classrm 650,000 650,000 31
Building Infrastructure Upgrades, Morrison Lab Building 675,000 675,000 32
Stairway Handrail & Guardrail Code Upgrades, Library 96,000 96,000 33
Replace Emergency Generator, Morrison Center 55,000 55,000 34
Roof Safety Anchors, Various Buildings, Boise 150,000 150,000 35
Handrail & Guardrail Code Upgrades, Various Buildings, Boise 100,000 100,000 36
Electrical Power Loop, Phase 2, Boise (with #07202) 350,000 350,000 37
Upgrade HVAC Controls, Heat Plant 115,000 115,000 38
Art Programs Relocation, Capital Village #6 650,000 650,000 39
Remodel Technical Services Building 145,000 145,000 40
Lab Remodel, 3rd Floor, Science/Nursing Building 225,000 225,000 41
Roof Replacement, Kinesiology Annex 95,000 42
Facility Condition Assessment, Boise 150,000 43

SUBTOTAL 10,397,000 10,642,000

FY2008 ALTERATION AND REPAIR PROJECTS
Permenant Building Fund Advisory Council

For SBOE Agencies and Institutions
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May 1, 2007

AGENCY / INSTITUTION PBFAC AGENCY AGENCY
APPROVED REQUESTS PRIORITY

FY2008 ALTERATION AND REPAIR PROJECTS
Permenant Building Fund Advisory Council

For SBOE Agencies and Institutions

IDAHO STATE UNIVERSITY

Replace Roof, Life Science Buildings B and C 118,500 118,500 1
Remodel Basement for IDPBS, Liberal Arts 995,000 995,000 2
Repair Aggregate Sills, Physical Science Building 86,500 86,500 3
Renovate Fire Alarm System, Tingey Building, Idaho Falls 50,000 50,000 4
Replace Broken Concrete Steps and Sidewalks 287,500 287,500 5
Replace Steam Line, Engineering to Liberal Arts (with #05226) 205,800 205,800 6
Renovate for Early Childhood Partnership School, Albion Hall 172,500 172,500 7
Elevator Repairs 345,000 345,000 8
Renovate HVAC Systems, Health and Nutrition Science 226,500 226,500 9
Renovate, General Classrooms 276,000 276,000 10
Renovate, Research Laboratories, Life Science A 322,000 322,000 11
Renovate HVAC System, University Place, Idaho Falls 287,500 287,500 12
Renovate HVAC System, Trade & Technology Building 86,000 86,000 13
Renovate HVAC System, Reed Gymnasium 110,000 110,000 14
Parking Lot and Street Repairs 539,000 539,000 15
Renovate, Nursing Laboratories 977,500 977,500 16
Remodel Owen/Redfield, College of Technology 517,500 517,500 17
Consolidated Student Enrollment 994,750 994,750 18
Renovate BA, ERP Program 928,050 928,050 19
Renovate, Industrial Crafts Building 609,500 609,500 20
Back-Up Electric Generators, Life Science and Leonard Hall 391,000 391,000 21
Renovate HVAC System, Auto Body Shops, RFC Building 287,500 287,500 22
Renovate Coal Pulverizer, Heating Plant 287,500 287,500 23
Back-Up Electrical Generators, College of Business & Library 287,500 287,500 24
Overhaul Chiller System, Leonard Hall 241,500 241,500 25
Renovate, Dental Arts Laboratory 195,500 195,500 26
Renovate HVAC System, Animal Research Rooms 144,900 144,900 27
Safety Repairs 115,000 115,000 28
Replace Damaged Asbestos Floors, Life Science 112,700 112,700 29
Renovate Offices, Graduate School 92,000 92,000 30
Replace Sidewalks (2,125 l.f.) 82,225 82,225 31
Renovate Dean's Office, Idaho Falls 57,500 57,500 32
Measurement and Control, Phase 3, Engineering Research Cntr 575,000 33

SUBTOTAL 10,429,925 11,004,925
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May 1, 2007

AGENCY / INSTITUTION PBFAC AGENCY AGENCY
APPROVED REQUESTS PRIORITY

FY2008 ALTERATION AND REPAIR PROJECTS
Permenant Building Fund Advisory Council

For SBOE Agencies and Institutions

UNIVERSITY OF IDAHO

Chiller System Modifications, Fish and Aquaculture Lab, CNR 125,000 125,000 1
     (with #07254)
Elevator Modifications, Phase 3 (Life Safety) 115,000 115,000 2
Replace Roof, Life Science South 977,800 977,800 3
Replace Pool Tile, Swim Center 450,000 450,000 4
Repair Failed Steam Pipes, Basement Slab, LHSOM 225,800 225,800 5
HVAC Upgrade, Gibb Hall (Total project $1,203,900 w/$315K AF) 888,900 888,900 6
Patch and Overlay, Nez Perce Drive 275,000 275,000 7
Demolish Fire Escape Towers, ARC/CEB (Life Safety) 534,600 534,600 8
Exterior Envelope Repairs, Life Science South 750,000 750,000 9
HVAC Improvements, Phase 2, Janssen 900,000 900,000 10
Deck/Lid Repairs & Improvements, Paradise Creek St. Bridge 350,000 350,000 11
Exterior Envelope Repairs, Memorial Gymnasium 551,300 551,300 12
Replace Roofs, McCall Field Campus, CNR 225,100 225,100 13
HVAC Improvements, Swim Center 500,000 500,000 14
Life Safety, Buchanan Engineering Building 1,007,400 1,007,400 15
Window Replacement, Brink and Phinney Hall 1,045,400 1,045,400 16
Stained Glass Repairs, Auditorium, Administration Building 236,300 236,300 17
Extension, Stadium Drive (formerly Greenhouse Street) 915,000 915,000 18
Replace Roof / Clerestory Modification, J.W. Martin Lab 367,400 367,400 19

SUBTOTAL 10,440,000 10,440,000

LEWIS-CLARK STATE COLLEGE

Chiller Replacement, 3 Buildings 300,000 300,000 1
Fire Lane Walkway, Final Phase (To be Delegated) 149,000 149,000 2
Replace Roof, Mechanical &Technical Building 443,000 443,000 3
Replace Failed Gen Star Roofing, 4 Buildings 250,000 250,000 4
Replace Roof, Motor Pool and 6 Level Shops 190,000 190,000 5
Storm Water System, Phase 2 (Co-op with City of Lewiston) 300,000 300,000 6
Addition, Tennis Center (w/condensation and sound insulation) 275,000 275,000 7
Replace Roof, Administration Building (To be Delegated) 149,000 149,000 8
Replace Roof, Physical Plant (To be Delegated) 50,000 50,000 9
Fiber Connections to Off-Campus Buildings (To be Delegated) 95,000 95,000 10
Windows, Language Center 220,000 11
Degaussing System, Central Telephone System (To be Delegated) 50,000 12

SUBTOTAL 2,201,000 2,471,000
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Permenant Building Fund Advisory Council
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NORTH IDAHO COLLEGE

Replace Roof and Entryway System, Sherman Hall 160,000 160,000 1
Replace Roof, Winton & Post Hall (with #06171) 81,250 81,250 2
Renovate/Repair, Bulkhead & Seawall Dock, Campus Beach 125,000 125,000 3
Emergency Power Back-Up Generator, Seibert Hall 74,375 74,375 4
Building Upgrades, River Building 235,625 235,625 5
Re-Cable, Hedlund Building and Timber Hall 81,250 81,250 6
Wireless Access System, Phase 2, Campus Wide 125,000 125,000 7
Replace Carpet, Campus Wide 58,000 58,000 8
Remodel Six Classrooms, Seiter Hall 94,500 94,500 9
Replace Steam Heat Unit with Gas Unit, Auto Body Shop 75,000 75,000 10
Controls Upgrade to Automated Logic, Campus Wide 300,000 300,000 11
HVAC Upgrades, Boswell and Seibert Halls 90,000 90,000 12
Renovate Distance Education Center, Bonners Ferry 90,000 90,000 13
Classroom Addition, Lakeside Center 150,000 150,000 14
ADA Ramps and Sidewalk Repairs, Campus Wide To ADA 45,000 15
Window Replacement, Christianson Gym 30,000 30,000 16
Parking Lot Restoration with Dry Wells 50,000 50,000 17

SUBTOTAL 1,820,000 1,865,000

COLLEGE OF SOUTHERN IDAHO

Chiller Replacement, Evergreen Building (with #06092) 116,800 116,800 1
Re-Surface Parking Lot, Bays 9-12 269,200 269,200 2
Re-Surface Parking Lot, Bays 1-6 435,800 435,800 3
Air Handler, Desert Building 53,000 53,000 4
Re-Surface Parking Lot, Expo Building 377,700 377,700 5
Lighting, Physical Education Building 75,400 75,400 6
Replace Campus Lighting 118,400 118,400 7
Replace Water Line, Gym 100,000 100,000 8
Pave, Coulee Road 63,500 63,500 9
Pave, Gravel Parking Lot 222,600 222,600 10
Chip Seal Parking Lots, Desert and Evergreen Buildings 104,900 104,900 11
Replace Sidewalk, Aspen/Shields 119,200 119,200 12
Fire Lane, Canyon and Desert Buildings 181,600 13
Fire Lane Connector, Evergreen Building 50,000 14

SUBTOTAL 2,056,500 2,288,100
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EASTERN IDAHO TECHNICAL COLLEGE

Remodel Technical Building 2 (with $15K asbestos removal) 621,826 621,826 1
Remodel Writing Lab, Sessions Building 1 152,106 152,106 2
Replace Boiler, Christofferson Building 3 85,340 85,340 3
Renovate Cafeteria and Business Office, Christofferson Bldg. 3 490,000 490,000 4
Lighting Upgrade, Creek Building 5 140,000 140,000 5
Replace Vinyl Tile/Carpet, Sessions Building 1 93,382 93,382 6
     (to be done with Asbestos Abatement Priority #9 below)
Repair/Sealcoat/Re-Stripe Parking Areas, Campus Wide 95,000 95,000 7
Replace Door Closers with ADA Closers, Campus Wide
     (to be Delegated) To ADA 30,000 8
Abate Vinyl Tile/Carpet, Sessions Bldg. 1 (for Priority 6 above) To Asbestos 110,000 9

SUBTOTAL 1,677,654 1,817,654

IDAHO PUBLIC TELEVISION

Paint Towers, KUID/Moscow & KAID/Boise 44,000 44,000 1
SUBTOTAL 44,000 44,000

IDAHO SCHOOL FOR THE DEAF AND BLIND

Upgrade Exterior Door Lock/Latch Mechanisms, Mall Building 99,800 99,800 1
Replace Carpeting, School Mall Area 221,400 221,400 2
Replace Roofs, 6 Cottages 156,000 156,000 3
Replace Roof, Old Gym and Pool Building 125,000 125,000 4
Replace HVAC Control System 350,000 350,000 5
Replace & Repair Bricks/Remove Water Stains & Seal, Mall Bldg 50,000 50,000 6
Replace & Repair Damaged Sidewalks 50,000 50,000 7
Add Fire Sprinklers, Round Building & No. End of Infirmary Bldg. 350,000 8

SUBTOTAL 1,052,200 1,402,200

IDAHO STATE HISTORICAL SOCIETY

Repair Roadway and Parking Lot, Administration Bldg., Old Pen 210,000 210,000 1
Repair Roof Systems/Masonry Wall, 1890 Cell House, Old Pen 190,000 190,000 2
Repair Roof System, Administration Building, Old Penitentiary 85,000 85,000 3
Moisture Control, Foundation and Walls, Assay Office 40,000 40,000 4

SUBTOTAL 525,000 525,000

TOTAL SBE: 40,599,279 42,455,879
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY   
 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS   
Subsection B:  Budget Policies      April, 2002 
 
Budget Policies 

 
3. Operating Budgets (Appropriated) 
 

b. Approval of Operating Budgets 
 

  (2) During the spring of each year, the chief executive officer of each institution, 
school or agency prepares an operating budget for the next fiscal year based 
upon guidelines adopted by the Board.  Each budget is then submitted to the 
Board in a summary format prescribed by the executive director for review 
and formal approval before the beginning of the fiscal year. 

 
4. Operating Budgets (Nonappropriated - Auxiliary Enterprises) 
 

b. Approval of Operating Budgets 
 

 (1) Reports of revenues and expenditures must be submitted to the State Board 
of Education at the request of the Board. 

 
5. Operating Budgets (Nonappropriated - Local Service Operations) 
 

c. Reports of revenues and expenditures must be submitted to the State Board of 
Education at the request of the Board. 

 
6. Operating Budgets (Nonappropriated - Other) 
 

b. Reports of revenues and expenditures must be submitted to the State Board of 
Education at the request of the Board. 
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SUBJECT 
Discussion of FY 2009 Budget Request Process 

 
APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies & Procedures Policy, Section 

V.B.1. 
 

BACKGROUND 
Board-approved budget requests for FY09 must be submitted to the executive 
and legislative branches [Division of Financial Management (DFM) and 
Legislative Services Office (LSO)] on September 1, 2006.   To meet this 
deadline, the Board has established a process for developing agency and 
institutional requests that will be finalized at the August 2007 meeting.  Budget 
requests are developed in two parts as directed by the DFM Budget 
Development Manual:  maintenance of current operations (MCO) items and “line 
items”. 
 
MCO requests are calculated using state budget guidelines and Board policy.  
Line item requests are defined by the Board, representing the unique needs of 
the higher education institutions (or system), and agencies.  The Board’s budget 
request guidelines have historically focused upon the development of line item 
requests, capital budget requests, special one-time requests (if any), and the 
timeframe for presenting and approving these requests. 
 
An MCO request includes funding for health insurance or other Personnel Cost 
increases; operating expense inflationary increases (including utilities), central 
state agency cost areas (Treasurer, Controller, etc.), and changes in employee 
compensation (salary increases, otherwise known as “CEC”). These previous 
items are calculated using rates established by DFM.  Other MCO items include 
external non-discretionary adjustments such as student enrollment increases, 
medical education contract adjustments,  
 

DISCUSSION 
All line items for each agency or institution (including Special and Health 
Programs) must be ranked in priority order.   This includes occupancy costs for 
new buildings (which can only be requested for general education use).  An MCO 
budget is considered the minimum to maintain operations while line items are 
funded for new or expanded programs, building occupancy, additional personnel 
costs above CEC, and other initiatives deemed important by the 
institution/agency, legislature or governor.   
 
The capital budget request is a separate process with funding provided by the 
Permanent Building Fund.  Agencies and institutions seek funding for major 
maintenance projects and major capital projects through that process. 
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IMPACT 
The Board provides guidelines at its June meeting for the development of budget 
requests, which will be officially approved at the August meeting.  The BAHR 
Committee and Board staff will work closely with the fiscal staff at agencies and 
institutions, and DFM and LSO, and be in a position to more fully discuss the 
matter in August.  Before the August meeting, the BAHR committee will have 
discussed priority areas where institutions and agencies would be directed by the 
Board to request new funding for FY 2009.  This includes the priority order of all 
line items for the College and Universities, the Community Colleges, Special and 
Health Programs, and agencies. 
 

ATTACHMENTS 
  Boise State University Budget Planning Process  Page   5 

Idaho State University Budget Planning Process  Page   7 
University of Idaho Budget Planning Process   Page   9 
Lewis-Clark State College Budget Planning Process  Page 11 

 
STAFF COMMENTS AND RECOMMENDATIONS 

The Board is encouraged to direct the agencies and institutions to prepare 
budget requests that fully maintain the current level of operations, and to request 
new line items for the most critical issues facing them.  Institution and agency 
heads are expected to fully review all requests from within their respective 
organizations and bring forward to the Board only the most important items. 
 
Institutions and agencies need this direction at the June meeting in order for 
Board-directed budgets to be developed and presented to the Board for approval 
at the August meeting.  Following Board approval, these budget requests will be 
submitted to the DFM and LSO before September 1, 2008. 
 
Staff recommends the Business Affairs and Human Resources Committee and 
staff discuss potential line item budget priority areas with all agencies and 
institutions of the State Board of Education, including Special and Health 
Programs, and Community Colleges.  Following these discussions, the 
Committee would bring its recommendation for line item budget priority areas to 
the August Board meeting for final determination.  Direction would be provided to 
all entities regarding budget requests to be submitted to the Executive and 
Legislative budget agencies by September 1, 2007. 
 
Staff requested the institutions to submit a summary of the process used at each 
campus to formulate the FY 2009 budget, in order to assist the Board in 
understanding how internal requests at the campus level are vetted and 
prioritized (see Attachments, above).  If not discussed in the document, 
institutional representatives will be ready to discuss how institution and Board 
strategic plan items are incorporated into each respective budget request. 
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BOARD ACTION 
A motion to direct the agencies and institutions of the State Board of Education to 
prepare Maintenance of Current Operations budget requests for FY 2009 
according to the guidelines established in the Budget Development Manual and 
relevant Board policy.  This includes the rate for employee compensation, as 
indicated by the Division of Financial Management. 
 

 
Moved by____________ Seconded by___________ Carried Yes_____ No_____ 

 
 
AND 
 
 
A motion to direct the Business Affairs and Human Resources Committee and 
staff of the State Board of Education to immediately begin to discuss potential 
line item budget priority areas with all agencies and institutions of the State 
Board of Education, including Special and Health Programs, and Community 
Colleges.  Following these discussions, the Committee will bring its 
recommendation for line item budget priority areas to the August 2007, Board 
meeting for final determination by the Board.  This will result in direction being 
provided to all entities regarding budget requests which will be submitted to the 
Executive and Legislative budget agencies by September 1, 2007.  Each agency 
or institutional line items, if any, will be submitted in priority order. 

 
 
Moved by____________ Seconded by___________ Carried Yes_____ No_____ 
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Boise State University 
Budget Planning Process 

 
The Annual Budget and Planning process is designed to enable units at all levels of the 
university to think strategically about their investment of resources.  More specifically, it 
does the following:  
       

1. Units can, based on trends in outcomes measures and performance 
indicators, assess their progress in meeting unit goals and in meeting the 
goals of Charting the Course. 

         
2. Units are provided information that will, in many cases, motivate them to 

strongly consider reallocation of resources as a way of supporting their 
operations and initiatives, to seek out more efficient and effective ways of 
using resources, and to make strategic use of personnel decisions.  

       
3.  Units are able to put forth requests for new resources to support initiatives, 

and to provide rationale as to how those initiatives support implementation 
of Charting the Course and other aspects of the mission of the university.  
Units also learn of the priorities of other units.  

       
4. Units are provided the opportunity to showcase recent accomplishments 

and to discuss goals for the future. 
        
5. Vice Presidents, Deans, and Directors are given information that will help 

them to evaluate the performance of units under their supervision, and to 
reallocate existing resources and allocate new resources to greatest 
effect.        

 
6. The University administration is supplied with information that ensures well-

reasoned budget prioritizations to the State Board of Education and the 
State Legislature.  

       
7. Units are provided information about the amount of carryforward funds from 

previous fiscal years as well as forecasts of carryforward amounts for the 
next fiscal year.  Units are then required to describe the projected use of 
those carryforward funds.        

 
All university divisions and their units participate in the process: 
Academic Affairs (all colleges and academic departments, as well as the 
Provost's Office), Finance and Administration, the President*s office, and all 
units reporting to Research, Student Affairs, and University Advancement. 
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Boise State University 
Budget Planning Process 

 
In past years, requests for new funds greatly exceeded available new funds. It is 
important, therefore, that units focus much of their effort on strategic reallocation of 
resources and on discovering more efficient ways to conduct operations.  Units also 
should temper their expectations regarding the availability of new funds.  In addition, we 
request that units put forth requests totaling no more than 2% (two percent) of their 
base appropriated budget.  Even that figure is likely to be substantially higher than the 
amount that will be allocated to a unit. 
      
Units describe their vision for the next two years and plans for achieving that vision.   
       
Division and college leaders will decide upon a schedule for securing information, etc., 
from reporting units and departments.  Division and college leaders also decide upon 
the format by which information is to be provided to them.  
    
It is anticipated that budget decisions for 2008 will be made in late spring.  It is possible 
some decisions will be made subsequent to the 2008 published budget and will be 
accommodated by making mid-year allocations and reallocations. 
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Idaho State University 
Budget Planning Process 

 
At the direction of President Vailas, the budget planning process was improved to allow 
increased participation by all university constituents.  The budget process was initiated 
with an August 31, 2006 memo to all deans and unit directors, detailing the process, 
guidelines from the president, assumptions, due dates, and standard forms.  Critical to 
the budget analysis was ensuring a relationship between the University’s strategic plan 
and the college’s/unit’s mission plan.  Information was then forwarded to the 
departments by the deans and unit directors for their budget recommendations.  The 
deans and unit directors were alerted to the requirement for an assessment of the use 
of budget funds in subsequent years.   
 
A Budget Planning Committee was established which includes: 
 
 Faculty Senate Chair and Vice Chair 
 Student Body President and Vice President 
 Chair of the Staff Council 
 Affirmative Action Officer 
 Faculty Budget Council Chair 
 University Vice Presidents serving as ex-officio 
 
Sufficient time was allowed for budget development from the department level to the 
dean/unit directors then to the respective vice presidents before submission to the 
Budget Planning Committee.  As this was a new process, there were significant 
questions directed to the Budget Office.   
 
A follow-up memo was sent to the deans and unit directors on November 8, 2006, which 
provided more specific instructions for consolidating and presenting the respective 
budget recommendations.  As soon as received, budget recommendations were posted 
to the Budget Office web site for campus-wide access, giving all faculty, staff, and 
students an opportunity to view the requests before the presentation dates.  This review 
time provided an opportunity for any interested constituents to become knowledgeable 
before the presentations.  The budget presentation schedule was posted to the Budget 
web site as well as distributed widely encouraging everyone to attend these open 
presentations.  There were also a number of e-mails sent from the Budget Office to the 
deans and unit directors. 
 
Coincident with the budget development were meetings of the Faculty Senate Budget 
Council whose purpose was to help clarify the budgets to the faculty and staff at large, 
make recommendations, and provide input to the Budget Planning Committee.  The 
Council is comprised of faculty representatives from each of the colleges and units, and 
one representative from each of the following groups: deans, students, staff, and 
alumni.  On an ongoing basis, the Council remains alert to State economics to help 
predict and assess the State’s revenue climate. 
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Idaho State University 
Budget Planning Process 

 
The Budget Planning Committee met at the conclusion of the budget presentations and 
prepared their recommendations to the vice presidents and president.  Their 
recommendations included general recommendations discussing the overall financial 
condition of the university and the rationale supporting their recommendations, as well 
as unit recommendations. 
 
The budget process was well received, especially for the openness and the opportunity 
for involvement of the campus community.  As the deans and unit directors were 
informed, next year’s budget process will include a review of the usage of budget funds.  
Also, an assessment of budget to actual will be made by the vice presidents to ensure 
accountability.  The Faculty Budget Council will be included in the review to provide 
recommendations from their perspective.   
 
This budget planning process ties in with the overall budget planning required for State 
Board of Education approval and ultimately the legislature. 
 
During this process it was noted that additional training on budgeting was needed.  At 
President’s Vailas direction, the Budget Office prepared a “Budget 101” document which 
is now available on the Financial Services website. 
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University of Idaho 
Budget Planning Process 

 
The budget development process for FY 2008 began at the University in the fall of 2006 
when leaders of major budgetary units were notified in a memo sent by Provost Doug 
Baker and VP for Finance and Administration Lloyd Mues that budget request materials 
were due to the administration by December 18, 2006 and that budget hearings would 
be held on January 17th and 18th, 2007.  The budget request materials and the hearing 
process were developed with input from the University Budget and Finance Committee.   
 
The stated intent of the hearings was to help the university focus current resources in 
ways that support the strategic plan and give insight and direction to the investment of 
new resources as they become available. These leaders were asked to prepare 
presentations and documentation which included budget summary information and 
summary indicators of progress toward the university strategic goals to include:   
 

o Top  two or three resource issues and how are those linked to the unit’s and 
the university’s Strategic Action Plans  

o Top one or two funding issues for your unit relative to the four university goals 
o Plans for reallocating funds to cover Strategic Action Plan priorities 
o How are your current resources and requested resources aligned with the 

Strategic Action Plan goals and objectives? 
o Describe new instruction, scholarship, research, and service activities are 

occurring in your area due to alignment with the Strategic Action Plan 
o Describe enrollment management and retention plan and associated resource 

priorities 
o Identify equipment replacement or acquisitions are needed for the unit(s) 
o Describe fund raising plans, strategies and goals 
o Describe outcomes or measures/metrics do used to assess unit 

accomplishments 
 

During the month of March, the budget priorities, plans and allocations were drafted and 
reviewed by the President, Provost, and VP for Finance and Administration and then 
presented to the leaders of the budgetary units and division fiscal officers.  Comments 
and suggestions taken into consideration and were incorporated into the final budget 
after vetting by the President, Provost, VP for Finance and Administration and the 
budget office staff.   
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Lewis-Clark State College 
Budget Planning Process 

 
LCSC’s annual budget development takes place within the College’s integrated 
strategic planning-programming-budgeting-assessment cycle, which in turn, is anchored 
to the DFM and Legislative budget cycle.  LCSC’s process has been designed to ensure 
active communication, coordination, accountability, and engagement along two 
dimensions:   

• Vertical (top-down and bottom-up) integration:  strategic guidance (addressing 
mandates from Board, Governor’s Office, Legislature, and/or other requirements) 
is systematically disseminated through the “chain of command” to the front line 
units that deliver programs to LCSC students/customers.  Based on strategic 
guidance and annual planning (budget) scenarios, units assess their programs 
and develop policy and budget proposals that work their way back up to senior 
administration in an “advocacy” process that highlights needs and prioritizes unit 
requests. 

• Horizontal integration:  Unit Action Plans (UAPs) are vetted by Functional Area 
Review Groups (FARGs) which are comprised of functional experts and “cross-
court” team members from across the College along with observers from the 
three principal constituency groups—faculty, professional (exempt) staff, and 
classified staff.  Student leadership participates in the strategic planning cycle to 
identify needs, review results, and convey requests to the Board and Legislature.  
UAP development is transparent and involves all functions and levels. 

• Additional strategic planning teams (similar to FARGs, with cross-College 
functional and constituent group representation) address salary issues 
(Compensation Review Committee: CRC) and cradle-to-grave 
coordination/budgeting/support of information systems (Information Technology 
Planning Group: ITPG).  Vetting and prioritization of recommendations/requests. 

 
The common denominator used to link all LCSC assessment, planning, and budgeting 
processes is the program concept.  All instructional and support at LCSC are clustered 
and managed as “programs.”   Programs also link LCSC activities to the Board 8-yr 
Plan and NWCCU accreditation process. 
 
Outline of LCSC’s Annual Planning/Budgeting/Assessment Cycle: 
• Aug-Sep:  Presidential Guidance (budget planning scenarios, action initiatives) is 

promulgated through LCSC’s operational chain to front-line units, taking into account 
previous year’s budget results, program assessment findings, and the next fiscal 
year (FY+1) budget request. 

• Sep-Oct:  Unit Action Plans (UAPs) drafted by all instructional and support units, 
with proposed budgets and process changes for the next academic/fiscal year 
(FY+1) 

• Oct: LCSC Progress Report (on strategic plan) presented to State Board 
• Nov:  Planning teams (FARGs) vet UAPs; team reports forwarded to VPs and 

President. 
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Lewis-Clark State College 
Budget Planning Process 

 
• Dec:  Refinement and prioritization of UAPs by Pres, VPs, Deans, Division Chairs, 

Units. 
• Jan:  Governor’s budget request.  LCSC budget testimony/requests (FY+1) to 

Legislature 
• Jan-May:  Annual (spring) program reviews (assessment phase) of current FY 

programs. 
• Apr:  FY+1 budget finalized.  Student fees set for FY+1. 
• Jun-Jul:  FY+1 budget requests submitted to Board/DFM/LSO.  Execution of current 

FY budget.   
• Jun-Aug: Unit Assessment Documents (UADs) reviewed by operational chain, up to 

President and VPs.  Results of the spring program reviews set the stage for the fall 
planning cycle.   

• Aug-Sep: Process repeats at beginning 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: V. FINANCIAL AFFAIRS      
April 2002 
 
 
1. Budget Requests 
 

For purposes of Item 1., the community colleges (CSI and NIC), the State Historical 
Society, and the State Library are included. 

 
  a. Submission of Budget Requests 

  The Board is responsible for submission of budget request for the institutions, 
school and agencies under its governance to the executive and legislative 
branches of government.  Only those budget requests which have been formally 
approved by the Board will be submitted by the office to the executive and 
legislative branches. 

 
  b. Direction by the Office of the State Board of Education 

  The preparation of all annual budget requests is to be directed by the Office of 
the State Board of Education which designates forms to be used in the process.  
The procedures for the preparation and submission of budget requests apply to 
operational and capital improvements budgets. 

 
  c. Preparation and Submission of Annual Budget Requests 

  Annual budget requests to be submitted to the Board by the institutions, school 
and agencies under Board governance are due in the Office of the State Board of 
Education on the date established by the executive director. 

 
  d. Presentation to the Board 

  Annual budget requests are formally presented to the designated committee by 
the chief executive officer of each institution, school or agency or his or her 
designee.  The designated committee will review the requests and provide 
recommendations to the Board for their action.  
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INSTITUTION / AGENCY AGENDA 
Boise State University, Idaho State University & University Of Idaho 
 
 
SUBJECT 
 University NCAA Academic Progress Rate (APR) Scores.    
 
REFERENCE 

April 2006 NCAA APR reports presented for Boise State 
University, Idaho State University and University of 
Idaho for the years 2003-04 and 2004-05. 

 
DISCUSSION 

The APR is determined by using the eligibility and retention for each student-
athlete on scholarship during a particular academic year. Student-athletes are 
awarded points for each semester they are enrolled and for each semester they 
are eligible for intercollegiate competition. The APR is calculated by taking the 
number of possible points and dividing that number by the total number of points 
earned from retention and eligibility over the same period of time. 
 
The NCAA instituted the APR requirements beginning in the 2003-04 academic 
year. Beginning in the fall of 2007, the APR will be based on four years of data 
and every year thereafter, the most current year's data will be added and the 
oldest year will be removed to create a four-year rolling rate. The benchmark 
minimum score is 925.   

 
IMPACT 

With three years of collected data currently, contemporaneous financial aid 
penalties can be applied this academic year if an athletic team's three-year APR 
score is below 925.  Teams that fall under the contemporaneous penalties risk 
the loss of future scholarships. 

 
While this is the second year contemporaneous penalties have been assessed, it 
is the first year institutions will be subject to historically based penalties. In the 
first stage of that structure, teams with APRs below 900 will receive a public 
warning. If those same teams continue to fall below the 900 cut line with the 
collection of 2006-07 data, they will be subject to a variety of playing and practice 
season restrictions, based on a formula that includes a measurement of the 
team’s improvement over the last several years. 
 
After the second year, penalties will become progressively more severe, 
eventually banning teams from postseason play. 
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INSTITUTION / AGENCY AGENDA  
Boise State University, Idaho State University & University Of Idaho - continued 
 
ATTACHMENTS 
 Attachment 1 – Institution narrative and NCAA 2005 – 2006 Academic Progress 

Rates 
  Boise State University     Page 5 
  Idaho State University     Page 11 
  University of Idaho      Page 17 
 
STAFF COMMENTS AND RECOMMENDATIONS 
 As noted in the above section, each institution was asked to provide a statement 

regarding APR and how the NCAA requirement affects that institution.  Following 
the statement from each institution are the NCAA APR sheets for all sports at 
that institution. 

 
 Staff recommends the institutions and Board consider using the APR in head 

coach’s contracts to a greater extent that is currently occurring.  At present, 
bonuses tied to APR scores are relatively minor compared to incentives for such 
items as team record or rankings.  Increasing the incentive for academic 
achievement along with athletic achievement will be a benefit to the student 
athlete in the long run. 

 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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Boise State University 
Spring 2007 APR Report Summary 

 
Boise State's APR improved for the second year in a row.  Our institutional single 
year score improved from 945 to 953.  Our three year combined rate is now 941 
compared to last year's two year combined rate of 936.  We had perfect scores 
(1000) in men's basketball and men's cross country.  Boise State had the highest 
scores in the WAC in four sports:  football, men's basketball, women's basketball 
and men's tennis.  No teams will face contemporaneous penalties. 
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Boise State University Date of Report: 04/30/2007

Page 1 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

This report is based on academic progress rate (APR) information submitted by member institutions for the 2003-04, 2004-05, and 2005 - 2006 
academic years. 

[Note: All information contained in this report is for three academic years only, unless otherwise noted. This may lead to very small sample sizes 
within certain groups. The NCAA anticipates reporting data only on the basis of a four-year rolling rate for all sports when four years of data are 
available.]  

In accordance with FERPA's interpretation of federal privacy regulations, data cells containing three or fewer student-athletes have been suppressed 
and are indicated by an * symbol.   

The following chart represents by sport APR averages for noted subgroups.

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

By Sport - Men's

Baseball (292) NA NA NA 934 923 957 936 933 931

Basketball (333) 945 60th-70th 20th-30th 927 917 947 922 930 932

Cross Country (304) 974 50th-60th 50th-60th 961 952 978 962 960 962

Football (239) 955 70th-80th 30th-40th 931 922 955 934 927 NA

Fencing (20) NA NA NA 974 950 987 969 987 961

Golf (292) 841 ^ ~ 1st-10th 1st-10th 962 956 974 967 957 962

Gymnastics (16) NA NA NA 970 968 1000 969 1000 958
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Boise State University Date of Report: 04/30/2007

Page 2 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Ice Hockey (59) NA NA NA 970 960 979 976 982 970

Lacrosse (57) NA NA NA 967 967 967 974 971 963

Skiing (13) NA NA NA 966 957 985 953 985 955

Soccer (201) NA NA NA 952 942 963 947 959 953

Swimming (139) NA NA NA 967 960 978 965 969 966

Tennis (268) 980 60th-70th 60th-70th 959 951 972 960 959 962

Track, Indoor (245) 904 + 1st-10th 1st-10th 950 942 968 948 954 948

Track, Outdoor (266) 910 + 10th-20th 1st-10th 951 941 972 948 954 951

Volleyball (22) NA NA NA 962 956 970 963 972 961

Water Polo (21) NA NA NA 972 963 977 969 985 961

Wrestling (86) 920 + 20th-30th 10th-20th 937 930 957 944 935 920

By Sport - Women's

Basketball (331) 976 70th-80th 60th-70th 960 954 971 958 960 962

Bowling (28) NA NA NA 942 936 960 947 938 964

Cross Country (329) 941 10th-20th 20th-30th 970 965 979 971 972 967

Fencing (25) NA NA NA 971 940 989 967 991 946

Field Hockey (79) NA NA NA 983 979 986 981 985 982

Golf (234) 956 20th-30th 30th-40th 973 969 980 980 964 971
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Boise State University Date of Report: 04/30/2007

Page 3 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Gymnastics (64) 994 70th-80th 80th-90th 980 978 989 982 985 975

Ice Hockey (34) NA NA NA 977 968 982 984 983 981

Lacrosse (81) NA NA NA 983 980 985 990 983 976

Rowing (84) NA NA NA 984 978 990 978 989 987

Skiing (15) 864 + ! 1st-10th 1st-10th 959 945 988 938 983 955

Soccer (306) 971 40th-50th 50th-60th 971 965 982 972 969 973

Softball (272) NA NA NA 965 958 979 968 964 965

Swimming (190) NA NA NA 978 975 984 980 974 981

Tennis (315) 947 10th-20th 20th-30th 970 965 979 973 968 970

Track, Indoor (295) 944 20th-30th 20th-30th 964 958 979 962 967 962

Track, Outdoor (305) 944 10th-20th 20th-30th 965 959 980 963 968 966

Volleyball (316) 953 20th-30th 30th-40th 969 964 979 970 966 971

Water Polo (32) NA NA NA 973 964 981 972 982 968

By Sport - Co-Ed

Rifle (27) NA NA NA 968 968 970 969 972 960

BAHR - SECTION II TAB 13  Page 7



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

CONSENT - BAHR – SECTION II TAB 13 Page 8 

 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

CONSENT - BAHR – SECTION II TAB 13 Page 9 

Idaho State University 
Spring 2007 APR Report Summary 

 
In April 2007 the NCAA issued Idaho State University a public warning of a failure to 
achieve a passing score in the sport of Football for the APR (Academic Progress Rate). 
 
The NCAA, through its academic reform, established the APR as a measure of 
determining academic success. Both an APR as well as a GSR (Graduation Success 
Rate) are measured for each university. A score of 925, which represents a 50% 
graduation rate for NCAA Division I programs, is the break point for teams to be 
considered for penalties. 
 
Historical or Contemporaneous Penalties may be applied to a team/university falling 
below the acceptable performance. Historical penalties may take on one of four forms: 

• Public Warning 
• Financial Aid/Recruiting/Playing Season Restrictions 
• Post-season Competition Restrictions 
• Membership Restrictions 

 
Once a team is below 900 and has received a penalty, if the team does not get to 900 
or at least show significant progress toward 925, an advanced penalty will be given on 
the next occasion. 
 
Idaho State University’s football program was subject to the historical penalty as it had a 
multiyear rate of 870. The team in AF06, however, earned a 950 APR score which 
shows improvement and significant progress toward 925, though a four-year rolling 
average will be used henceforth. 
 
Contemporaneous Penalties may be applied if a score below 925 is earned by a team 
and there were any 0 for 2 student-athletes (meaning a student was academically 
ineligible and did not return to the institution) and equal the loss of a scholarship 
equivalent to what the 0 for 2 student was given in athletic scholarship money. Idaho 
State did not have any teams subject to contemporaneous penalties. 
 
The Athletic Department continues to monitor all progress and has identified four areas 
to strengthen in order to better meet the needs of the student-athletes and the 
expectations of the NCAA. These plans are being implemented and progress is 
expected. 
 
In the meantime we are monitoring teams which may have future challenges, including 
men’s basketball, men’s golf and men’s tennis. 
 
Also noteworthy is women’s track for the Fall 2006 APR scored 1000. 
 
This information was prepared by members of the Idaho State University Student 
Services area and submitted by Paul A. Bubb, Director of Athletics. 
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Idaho State University Date of Report: 04/30/2007

Page 1 of 4

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

This report is based on academic progress rate (APR) information submitted by member institutions for the 2003-04, 2004-05, and 2005 - 2006 
academic years. 

[Note: All information contained in this report is for three academic years only, unless otherwise noted. This may lead to very small sample sizes 
within certain groups. The NCAA anticipates reporting data only on the basis of a four-year rolling rate for all sports when four years of data are 
available.]  

In accordance with FERPA's interpretation of federal privacy regulations, data cells containing three or fewer student-athletes have been suppressed 
and are indicated by an * symbol.   

The following chart represents by sport APR averages for noted subgroups.

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

By Sport - Men's

Baseball (292) NA NA NA 934 923 957 936 933 931

Basketball (333) 892 + ~ 10th-20th 1st-10th 927 917 947 922 930 932

Cross Country (304) 973 50th-60th 50th-60th 961 952 978 962 960 962

Football (239) 870 ^ 1st-10th 1st-10th 931 922 955 934 927 NA

Fencing (20) NA NA NA 974 950 987 969 987 961

Golf (292) 905 + 1st-10th 1st-10th 962 956 974 967 957 962

Gymnastics (16) NA NA NA 970 968 1000 969 1000 958
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Idaho State University Date of Report: 04/30/2007

Page 2 of 4

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Ice Hockey (59) NA NA NA 970 960 979 976 982 970

Lacrosse (57) NA NA NA 967 967 967 974 971 963

Skiing (13) NA NA NA 966 957 985 953 985 955

Soccer (201) NA NA NA 952 942 963 947 959 953

Swimming (139) NA NA NA 967 960 978 965 969 966

Tennis (268) 905 + 1st-10th 1st-10th 959 951 972 960 959 962

Track, Indoor (245) 943 30th-40th 20th-30th 950 942 968 948 954 948

Track, Outdoor (266) 948 40th-50th 20th-30th 951 941 972 948 954 951

Volleyball (22) NA NA NA 962 956 970 963 972 961

Water Polo (21) NA NA NA 972 963 977 969 985 961

Wrestling (86) NA NA NA 937 930 957 944 935 920

By Sport - Women's

Basketball (331) 958 40th-50th 30th-40th 960 954 971 958 960 962

Bowling (28) NA NA NA 942 936 960 947 938 964

Cross Country (329) 950 10th-20th 30th-40th 970 965 979 971 972 967

Fencing (25) NA NA NA 971 940 989 967 991 946

Field Hockey (79) NA NA NA 983 979 986 981 985 982

Golf (234) 979 40th-50th 60th-70th 973 969 980 980 964 971
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  Idaho State University Date of Report: 04/30/2007

Page 3 of 4

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Gymnastics (64) NA NA NA 980 978 989 982 985 975

Ice Hockey (34) NA NA NA 977 968 982 984 983 981

Lacrosse (81) NA NA NA 983 980 985 990 983 976

Rowing (84) NA NA NA 984 978 990 978 989 987

Skiing (15) NA NA NA 959 945 988 938 983 955

Soccer (306) 956 20th-30th 30th-40th 971 965 982 972 969 973

Softball (272) NA NA NA 965 958 979 968 964 965

Swimming (190) NA NA NA 978 975 984 980 974 981

Tennis (315) 944 10th-20th 20th-30th 970 965 979 973 968 970

Track, Indoor (295) 916 + 1st-10th 10th-20th 964 958 979 962 967 962

Track, Outdoor (305) 913 + 1st-10th 1st-10th 965 959 980 963 968 966

Volleyball (316) 929 1st-10th 10th-20th 969 964 979 970 966 971

Water Polo (32) NA NA NA 973 964 981 972 982 968

By Sport - Co-Ed

Rifle (27) NA NA NA 968 968 970 969 972 960
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University of Idaho 
Spring 2007 APR Report Summary 

 
 
After compilation of three years of APR (Academic Progress Rate) data the University of 
Idaho has a sport average of 955 with 13 of 16 sponsored sports comfortably ahead of 
the 925 contemporaneous penalty and the 900 historical penalty thresholds. The 
average multiyear APR score for these 13 sports is 973. Women’s Swimming’s 
multiyear APR of 949 is based on only two years of data as it was reintroduced as an 
NCAA sport at Idaho in 2004.  
 
Men’s Basketball has a multiyear APR of 885. This score is down from a two-year rate 
of 902. The decrease is due largely to loss of retention points as opposed to eligibility 
points. As most people familiar with the APP (Academic Performance Program) will 
attest, it is difficult for an institution to control retention points. This difficulty was 
magnified by a head coaching change following the 2005-06 season and Idaho’s 05-06 
retention points were impacted. Should we have a student depart the University of 
Idaho while ineligible we will likely become subject to contemporaneous penalties and a 
loss of the student-athlete’s scholarship. We have been able to avoid the loss of 
eligibility points and should see improvement in retention with stability in the coaching 
staff. 
 
Football has a multiyear APR of 924. This score is down from a two-year rate of 931. 
The decrease is due to both a loss of eligibility points and retention points.  We are 
however, only 1/1000 of an APR point from the cut line and are working diligently to 
improve our standing. As is the case with men’s basketball the University of Idaho was 
hampered by coaching turnover with four head coaches in the past four seasons, but 
should benefit from coaching stability in the coming years. 
 
Men’s Cross Country has a multiyear APR of 818. This score is up from a two-year rate 
of 808. The rate for men’s cross country, due to the small size of the squad, can be and 
has been drastically impacted by the underperformance of very few student-athletes. 
However, NCAA contemporaneous and historical penalties may still be avoided in the 
future provided the team’s multiyear cohort includes less than 30 student-athletes. 
 
The University of Idaho has begun preparation of a multi-year academic recovery plan. 
This plan will be finalized over the summer and submitted for advisory review at the 
NCAA Regional Rules Seminar in June. The University of Idaho can mitigate APR 
penalties by meeting the annual benchmarks of the plan. 
 
It should be noted that the University of Idaho athletics department now has a fully 
staffed academic services department for the first time since the inception of the APP 
and we fully expect great strides in the quality and number of academic services we 
provide to our student-athletes. 
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/30/2007

Page 1 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

This report is based on academic progress rate (APR) information submitted by member institutions for the 2003-04, 2004-05, and 2005 - 2006 
academic years. 

[Note: All information contained in this report is for three academic years only, unless otherwise noted. This may lead to very small sample sizes 
within certain groups. The NCAA anticipates reporting data only on the basis of a four-year rolling rate for all sports when four years of data are 
available.]  

In accordance with FERPA's interpretation of federal privacy regulations, data cells containing three or fewer student-athletes have been suppressed 
and are indicated by an * symbol.   

The following chart represents by sport APR averages for noted subgroups.

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

By Sport - Men's

Baseball (292) NA NA NA 934 923 957 936 933 931

Basketball (333) 885 + ~ 10th-20th 1st-10th 927 917 947 922 930 932

Cross Country (304) 818 ~ 1st-10th 1st-10th 961 952 978 962 960 962

Football (239) 924 + 30th-40th 10th-20th 931 922 955 934 927 NA

Fencing (20) NA NA NA 974 950 987 969 987 961

Golf (292) 984 60th-70th 70th-80th 962 956 974 967 957 962

Gymnastics (16) NA NA NA 970 968 1000 969 1000 958
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/30/2007

Page 2 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Ice Hockey (59) NA NA NA 970 960 979 976 982 970

Lacrosse (57) NA NA NA 967 967 967 974 971 963

Skiing (13) NA NA NA 966 957 985 953 985 955

Soccer (201) NA NA NA 952 942 963 947 959 953

Swimming (139) NA NA NA 967 960 978 965 969 966

Tennis (268) 945 30th-40th 20th-30th 959 951 972 960 959 962

Track, Indoor (245) 970 70th-80th 50th-60th 950 942 968 948 954 948

Track, Outdoor (266) 960 60th-70th 40th-50th 951 941 972 948 954 951

Volleyball (22) NA NA NA 962 956 970 963 972 961

Water Polo (21) NA NA NA 972 963 977 969 985 961

Wrestling (86) NA NA NA 937 930 957 944 935 920

By Sport - Women's

Basketball (331) 955 30th-40th 30th-40th 960 954 971 958 960 962

Bowling (28) NA NA NA 942 936 960 947 938 964

Cross Country (329) 981 50th-60th 70th-80th 970 965 979 971 972 967

Fencing (25) NA NA NA 971 940 989 967 991 946

Field Hockey (79) NA NA NA 983 979 986 981 985 982

Golf (234) 989 60th-70th 80th-90th 973 969 980 980 964 971
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NCAA Division I 2005 - 2006 Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/30/2007

Page 3 of 3

* Denotes data representing three or fewer student-athletes - In accordance with FERPA's interpretation of federal privacy regulations, these data are not available.
N/A = No APR
N = Number of teams reporting
Percentile Rank: 0 to 100; 0 = low, 100 = high
^ Denotes APR that does not subject the team to a contemporaneous penalty because the team is performing better than the institution's general student body or based on institutional, athletics and student resources.
+ Denotes APR that does not subject the team to contemporaneous penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 925 for that team to be subject to 
   contemporaneous penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
@ Denotes APR that does not subject the team to historical penalties due to the team's demonstrated academic improvement and favorable comparison based on other academic or institutional factors.
~ Denotes APR that does not subject the team to historical penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 900 for that team to be subject to
   historical penalties. Squad-size adjustments will be eliminated when the fourth year of APR data is collected, provided the team's multiyear cohort includes 30 or more student-athletes.
% Denotes APR based on a one year cohort, not subject to a historical and/or contemporaneous penalty.
! Denotes APR based on a two year cohort, not subject to a historical penalty. 

Sport (N) Multiyear APR
Percentile Rank 
   within Sport

Percentile Rank 
within All Sports

All Divison I Public Institutions
Private
Institutions

Football Bowl 
Subdivision

F o o t b a l l  
Championship 
Subdivision

Division I

Gymnastics (64) NA NA NA 980 978 989 982 985 975

Ice Hockey (34) NA NA NA 977 968 982 984 983 981

Lacrosse (81) NA NA NA 983 980 985 990 983 976

Rowing (84) NA NA NA 984 978 990 978 989 987

Skiing (15) NA NA NA 959 945 988 938 983 955

Soccer (306) 989 70th-80th 80th-90th 971 965 982 972 969 973

Softball (272) NA NA NA 965 958 979 968 964 965

Swimming (190) 949 ! 1st-10th 30th-40th 978 975 984 980 974 981

Tennis (315) 989 70th-80th 80th-90th 970 965 979 973 968 970

Track, Indoor (295) 982 70th-80th 70th-80th 964 958 979 962 967 962

Track, Outdoor (305) 973 50th-60th 50th-60th 965 959 980 963 968 966

Volleyball (316) 986 70th-80th 70th-80th 969 964 979 970 966 971

Water Polo (32) NA NA NA 973 964 981 972 982 968

By Sport - Co-Ed

Rifle (27) NA NA NA 968 968 970 969 972 960
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INSTITUTION/AGENCY AGENDA 
COLLEGE AND INSTITUTIONS OF THE STATE BOARD 
 
 
SUBJECT 

FY 2008 Intercollegiate Athletics Operating Budget Report 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures Section III.T.4. 

 
BACKGROUND 

Board policy states “…the institutions (will) submit a budget plan for the 
upcoming fiscal year beginning July 1 in a format prescribed by the Board office.”   
 
A common reporting format has been established for reporting intercollegiate 
athletic revenues and expenditures.  Page 5 displays a four-part pie chart that 
shows FY08 revenue by fund source by institution, followed by the FY08 Board 
Limits on Allocation of Funds on page 6, and a two-part chart displaying selected 
athletic financial data on page 7. 
 
Page 9 begins with worksheets for each institution displaying the following data: 
 

• FY 06 Actual Expenditures (June 2006) – columns 1 & 2 
• Latest FY 07 Estimate (May 2007) – columns 3 & 4 
• Variance ($ and %) comparing the FY 06 Actual with the latest FY 07 

estimate – columns 5 & 6 
• FY 08 Operating Budget (June 2007) – columns 7 & 8 
• Variance ($ & %) comparing the FY08 proposed Budget with the FY07 

Estimate – columns 9 & 10 
 
For each institution, revenue by source and expenditures by classification is 
reported, as is revenue and expenditures by general administration and sport.    

 
DISCUSSION 

Board policy establishes limits on the amount of funds the institutions can 
allocate to athletics from General Account and institutional funds. The institutions 
are all within the established limits. 

IMPACT 
Provides the Board with a report on the financial status of intercollegiate athletics 
for the current fiscal year and provides the operating budget for FY 08. 

 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

BAHR – SECTION II  TAB 14  Page 2 

INSTITUTION / AGENCY AGENDA 
COLLEGE AND UNIVERSITIES OF THE STATE BOARD - continued 
 
ATTACHMENTS 

FY08 Revenue by Source by Institution 5 
FY08 Board Limits on Allocation of Funds 6 
Student Fees, State and Institution Support % of Operating Revenues 7 
Expenditures per Participant 7 
FY06 Actual, Revised Estimates for FY07, and FY08 Operating Budgets: 

Boise State University 9 
Idaho State University 13 
University of Idaho State Board of Education 17 
Lewis Clark State College 21 

 
STAFF COMMENTS 

Pages 5 and 6 of this section, Revenue by Source by Institution and Board Limits 
are the same as in previous years’ agendas.  Note that all four institutions are 
budgeting General Education and Institutional funds for athletics within their 
limits.  The next page of two charts displays non-program revenue as a 
percentage of total athletic revenue and expenditures per varsity participant. 
 
See “Background”, above, for a definition of the columnar information in each 
institution’s report.  Board staff draws your attention to the two shaded sections:  
the first shaded area displays the difference and percentage change for each 
revenue and expense category between the FY 06 actuals and the FY 07 
estimate; the second shaded area shows the difference and percentage between 
the latest FY 07 estimate and the proposed FY 08 budget. 
 
According to Moss Adams, the Board’s external auditor, and the NCAA, 
revenues included in Student Fees should include Student Activity Fees and 
Tuition.  However, the institutions are unable to determine the amount of tuition 
used for Athletics and have chosen to instead report the general education and 
institutional limits for the revenues under Line 16: Direct State/Govt Support and 
Line 18: Direct Institutional Support, respectively.  Therefore, Line 15: Student 
Fees only includes Student Activity Fees, and it cannot be determined if tuition 
fees are included in the revenue used for Athletics. 
 

BOARD ACTION 
A motion to accept the Intercollegiate Athletics Report as presented. 
 
 

 Moved by__________ Seconded by__________ Carried Yes_____ No_____ 
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REFERENCE - APPLICABLE STATUTE, RULE, OR POLICY   
 
 
Idaho State Board of Education   
GOVERNING POLICIES AND PROCEDURES   
SECTION: III. POSTSECONDARY AFFAIRS 
SUBSECTION T. INTERCOLLEGIATE ATHLETICS April, 2002 
 
T. Intercollegiate Athletics 
 
4. Financial Reporting. 
 

The Board requires that the institutions adopt certain reporting requirements and 
common accounting practices in the area of intercollegiate athletic financing. The 
institutions will submit the following reports to the Board: 

 
a. At the April Board meeting, the institutions shall submit a budget plan for 

the upcoming fiscal year beginning July 1. The plans shall detail the sources of 
revenue by category. 

 
b. At the June Board meeting, the institutions shall submit an operating 

budget for the upcoming fiscal year beginning July 1 in a format prescribed by 
the Board office. 

 
c. At the October Board meeting, institutions shall submit a statement of 

current funds, revenues, and expenditures, in the detail prescribed by the 
Board office, including all revenue earned during a fiscal year. A secondary 
breakdown of expenditures by sport and the number of participants will also be 
required. The number and amounts of nonresident tuition waivers and the fund 
balances as of June 30 of the report year should be included in the report. The 
general format of the report will be consistent with the format used in recent 
years. The revenue and expenditures reported on these reports must reconcile 
to the NCAA Agreed Upon Procedures Reports that are prepared annually and 
reviewed by the external auditors. The following fiscal year's financial 
information will be reported by each institution: 

 
  (1) Estimated revenues and expenditures for the current fiscal year. 
 
  (2) Actual revenues and expenditures for the fiscal year most recently completed. 
 
  (3) Proposed operating budget for the next budget year beginning July 1. This 

report, however, will be submitted to the Board at its June meeting with other 
institutional operating budgets. 
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 d. An annual report of estimated (for the current year) and actual (for the most 
recently completed year) revenues and expenditures of the institution's booster 
organization, requested for submission to the Board for information only. 

 
 e. A general narrative paper explaining each institution's policy on grants-in-aid for 

men and women athletes (including nonresident tuition waivers), procedures for 
charging or allocating costs for facilities' use to athletic programs, and any 
allocations of personnel or operating expenses to or from the other departments 
or units of the institution. 
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FY08 Board Limits on Allocation of Funds
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Student Fee/State & Institution Support 
as a % of Total Revenue
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FY03 Act. 32.72% 68.82% 48.62% 57.74%
FY04 Act. 33.90% 68.27% 47.85% 60.07%
FY05 Act. 33.06% 69.28% 50.80% 57.59%
FY06 Act. 30.68% 67.67% 49.06% 55.28%
FY07 Est. 28.57% 64.61% 46.00% 52.15%
FY08 Bud 29.87% 66.53% 46.78% 55.71%

BSU ISU UI LCSC

Expenditures per Varsity Participant
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FY03 Act. $35,669 $23,859 $27,997 $12,201 
FY04 Act. $43,355 $23,647 $30,796 $12,388 
FY05 Act. $46,038 $23,784 $30,104 $12,884 
FY06 Act. $53,661 $24,675 $32,025 $14,595 
FY07 Est. $46,759 $26,080 $34,578 $13,263 
FY08 Bud $42,215 $24,799 $36,174 $15,614 
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

1 Revenue:
2 Program Revenue:
3 Ticket Sales 3,845,490 18.92% 4,071,700 17.92% 226,210 5.88% 4,620,296 19.75% 548,596 13.47%
4 Guarantees 767,850 3.78% 415,000 1.83% (352,850) -45.95% 550,000 2.35% 135,000 32.53%
5 Contributions 2,771,494 13.64% 2,748,596 12.10% (22,898) -0.83% 3,730,280 15.94% 981,684 35.72%
6 NCAA/Conference/Tournaments 1,350,712 6.65% 1,997,810 8.79% 647,098 47.91% 1,645,599 7.03% (352,211) -17.63%
7 TV/Radio/Internet Rights 1,291 0.01% 41,609 0.18% 40,318 3123.01% 30,000 0.13% (11,609) -27.90%
8 Program/Novelty Sales, Concessionns, Parking 555,806 2.73% 598,317 2.63% 42,511 7.65% 679,970 2.91% 81,653 13.65%
9 Royalty, Advertisement, Sponsorship 1,809,906 8.91% 1,825,814 8.04% 15,908 0.88% 1,999,150 8.54% 173,336 9.49%

10 Endowment/Investment Income 310,000 1.53% 403,245 1.77% 93,245 30.08% 475,000 2.03% 71,755 17.79%
11 Other 310,644 1.53% 236,315 1.04% (74,329) -23.93% 351,025 1.50% 114,710 48.54%
12 Total Program Revenue 11,723,193 57.68% 12,338,406 54.31% 615,213 5.25% 14,081,320 60.19% 1,742,914 14.13%
13 Non-Program Revenue:
14 NCAA/Bowl/World Series 396,261 1.95% 1,469,590 6.47% 1,073,329 270.86% 14,000 0.06% (1,455,590) -99.05%
15 Student Fees 2,401,225 11.82% 2,510,052 11.05% 108,827 4.53% 2,535,233 10.84% 25,181 1.00%
16 Direct State/Govt Support 2,173,601 10.70% 2,201,200 9.69% 27,599 1.27% 2,321,600 9.92% 120,400 5.47%
17 Gender Equity - Appropriated Funds 417,872 2.06% 467,872 2.06% 50,000 11.97% 783,872 3.35% 316,000 67.54%
18 Direct Institutional Support 371,574 1.83% 344,500 1.52% (27,074) -7.29% 363,300 1.55% 18,800 5.46%
19 Subtotal State/Institutional Support 2,963,047 14.58% 3,013,572 13.26% 50,525 1.71% 3,468,772 14.83% 455,200 15.10%
20 Total Non-Program Revenue 5,760,533 28.35% 6,993,214 30.78% 1,232,681 21.40% 6,018,005 25.72% (975,209) -13.95%
21 Subtotal Operating Revenue 17,483,726 86.03% 19,331,620 85.09% 1,847,894 20,099,325 85.91% 767,705
22 Non-Cash Revenue
23 Third Party Support 184,100 0.91% 184,100 0.81% 0 0.00% 209,000 0.89% 24,900 13.53%
24 Indirect Institutional Support 1,240,350 6.10% 1,648,780 7.26% 408,430 32.93% 1,377,827 5.89% (270,953) -16.43%
25 Non-Cash Revenue 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
26 Out-of-State Tuition Revenue 1,414,672 6.96% 1,554,490 6.84% 139,818 9.88% 1,710,390 7.31% 155,900 10.03%
27 Subtotal Non-Cash Revenue 2,839,122 13.97% 3,387,370 14.91% 548,248 19.31% 3,297,217 14.09% (90,153) -2.66%
28 Total Revenue: 20,322,848 100.00% 22,718,990 100.00% 2,396,142 11.79% 23,396,542 100.00% 677,552 2.98%
29
30 Expenditures
31 Operating Expenditures:
32 Athletics Student Aid 2,493,504 12.17% 2,848,382 12.55% 354,878 14.23% 3,170,128 13.55% 321,746 11.30%
33 Guarantees 420,647 2.05% 482,600 2.13% 61,953 14.73% 726,000 3.10% 243,400 50.44%
34 Coaching Salary/Benefits 4,161,675 20.31% 4,835,293 21.30% 673,618 16.19% 4,995,653 21.36% 160,360 3.32%
35 Admin Staff Salary/Benefits 3,314,763 16.17% 3,407,943 15.01% 93,180 2.81% 3,813,221 16.30% 405,278 11.89%
36 Severence Payments 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Recruiting 308,093 1.50% 300,700 1.32% (7,393) -2.40% 337,700 1.44% 37,000 12.30%
38 Team Travel 1,451,587 7.08% 1,488,722 6.56% 37,135 2.56% 1,337,517 5.72% (151,205) -10.16%
39 Equipment, Uniforms and Supplies 1,466,317 7.15% 716,685 3.16% (749,632) -51.12% 880,610 3.76% 163,925 22.87%
40 Game Expenses 471,023 2.30% 464,529 2.05% (6,494) -1.38% 537,386 2.30% 72,857 15.68%
41 Fund Raising, Marketing, Promotion 332,110 1.62% 303,155 1.34% (28,955) -8.72% 371,037 1.59% 67,882 22.39%
42 Direct Facilities/Maint/Rentals 1,218,080 5.94% 832,358 3.67% (385,722) -31.67% 1,450,141 6.20% 617,783 74.22%
43 Debt Service on Facilities 668,508 3.26% 1,287,655 5.67% 619,147 92.62% 1,231,878 5.27% (55,777) -4.33%
44 Spirit Groups 23,077 0.11% 71,191 0.31% 48,114 208.49% 61,320 0.26% (9,871) -13.87%
45 Medical Expenses & Insurance 49,427 0.24% 42,140 0.19% (7,287) -14.74% 43,530 0.19% 1,390 3.30%
46 Memberships & Dues 450,613 2.20% 529,782 2.33% 79,169 17.57% 502,738 2.15% (27,044) -5.10%
47 NCAA/Special Event/Bowls 264,748 1.29% 1,133,510 4.99% 868,762 328.15% 48,442 0.21% (1,085,068) -95.73%
48 Other Operating Expenses 560,445 2.73% 566,779 2.50% 6,334 1.13% 587,222 2.51% 20,443 3.61%
49 Subtotal Operating Expenditures 17,654,617 86.15% 19,311,424 85.08% 1,656,807 75.14% 20,094,523 85.90% 783,099 113.01%
50 Non-Cash Expenditures
51 3rd Party Coaches Compensation 184,100 0.90% 184,100 0.81% 0 0.00% 209,000 0.89% 24,900 13.53%
52 3rd Party Admin Staff Compensation 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
53 Indirect Facilities & Admin Support 1,240,350 6.05% 1,648,780 7.26% 408,430 32.93% 1,377,827 5.89% (270,953) -16.43%
54 Non-Cash Expense 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
55 Out-of-State Tuition Expense 1,414,672 6.90% 1,554,490 6.85% 139,818 9.88% 1,710,390 7.31% 155,900 10.03%
56 Subtotal Non-Cash Expenditures 2,839,122 13.85% 3,387,370 14.92% 548,248 24.86% 3,297,217 14.10% (90,153) -13.01%
57 Total Expenditures: 20,493,739 100.00% 22,698,794 100.00% 2,205,055 10.76% 23,391,740 100.00% 692,946 3.05%

Boise State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

Boise State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

58
59 Net Income/(deficit) (170,891) 20,196 191,087 -111.82% 4,802 (15,394) -76.22%
60
61 Ending Fund Balance 6/30  (PY Fund Balance plus Line 59) 227,538 247,734 20,196 8.88% 252,536 4,802 1.94%
62
63 Sport Camps & Clinics
64 Revenue 245,242               400,000           154,758 63.10% 400,000               1.71% 0 0.00%
65 Coach Compensation from Camp 221,871               150,000           (71,871) -32.39% 150,000               0.64% 0 0.00%
66 Camp Expenses 172,366               250,000           77,634 45.04% 250,000               1.07% 0 0.00%
67 Total Expenses 394,237 400,000 5,763 1.46% 400,000 1.71% 0 0.00%
68
69 Net Income from Camps 94,135 0 (94,135) -100.00% 0 0 0.00%

70 NET BCS BOWL PROCEED RECONCILIATION - 2007
71 Revenue from WAC Conference 4,551,602            To be received from the Western Athletic Conference
72 Comp tickets less mailing revenue & handling fees (16,215)                
73 Net Revenue 4,535,387            
74 Expenses and contractual pmts incurred by BSU Athletic Dept (1,441,409)           Expenses reported in Special Events line and Coaching line; Offsetting revenue recorded in Special Events line
75 Cash commitment to Stadium Suite project (2,200,000)           Cash to BSU construction account
76 Reserve for Future (500,000)              Funds to be used at President's discretion
77 Net Bowl proceeds to Athletic Department (393,978)              Revenue recorded in NCAA revenue above
78 Net Expenses (4,535,387)           
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Boise State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

Revenue by Program:
1 General Revenue:
2 Student Fees 2,401,225 13.73% 2,510,052 12.98% 108,827 4.53% 2,535,233 12.61% 25,181 1.00%
3 Contributions 2,771,494 15.85% 2,748,596 14.22% (22,898) -0.83% 3,730,280 18.56% 981,684 35.72%
4 State Support 2,173,601 12.43% 2,201,200 11.39% 27,599 1.27% 2,321,600 11.55% 120,400 5.47%
5 Institutional Gender Equity 417,872 2.39% 467,872 2.42% 50,000 11.97% 783,872 3.90% 316,000 67.54%
6 Institutional Support 371,574 2.13% 344,500 1.78% (27,074) -7.29% 363,300 1.81% 18,800 5.46%
7 NCAA/Conference 1,350,712 7.73% 1,997,810 10.33% 647,098 47.91% 1,645,599 8.19% (352,211) -17.63%
8 TV/Radio/Internet 1,291 0.01% 41,609 0.22% 40,318 3123.01% 30,000 0.15% (11,609) -27.90%
9 Concessions/program/etc. 555,806 3.18% 598,317 3.10% 42,511 7.65% 679,970 3.38% 81,653 13.65%

10 Advertising/sponsorship/Royalty 1,809,906 10.35% 1,825,814 9.44% 15,908 0.88% 1,999,150 9.95% 173,336 9.49%
11 Endowments 310,000 1.77% 403,245 2.09% 93,245 30.08% 475,000 2.36% 71,755 17.79%
12 NCAA/Bowl/World Series 396,261 2.27% 1,469,590 7.60% 1,073,329 270.86% 14,000 0.07% (1,455,590) -99.05%
13 Other 310,644 1.78% 236,315 1.22% (74,329) -23.93% 351,025 1.75% 114,710 48.54%
14 Total General Revenue 12,870,386 73.61% 14,844,920 76.79% 1,974,534 15.34% 14,929,029 74.28% 84,109 0.57%
15 Revenue By Sport:
16 Men's Programs:
17 Football
18 Ticket Sales 3,303,872 18.90% 3,496,511 18.09% 192,639 5.83% 3,968,691 19.75% 472,180 13.50%
19 Game Guarantees 725,000 4.15% 350,000 1.81% (375,000) -51.72% 550,000 2.74% 200,000 57.14%
20 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
21 Basketball 0.00% 0.00% 0.00% 0.00% 0.00%
22 Ticket Sales 518,411 2.97% 546,230 2.83% 27,819 5.37% 605,625 3.01% 59,395 10.87%
23 Game Guarantees 25,000 0.14% 65,000 0.34% 40,000 160.00% 0.00% (65,000) -100.00%
24 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
25 Track & Field/Cross Country 2,085 0.01% 1,468 0.01% (617) -29.59% 1,944 0.01% 476 32.43%
26 Tennis 1,000 0.01% 0.00% (1,000) -100.00% 0.00% 0 0.00%
27 Baseball Ticket Sales 0.00% 0.00% 0 0.00% 3,240 0.02% 3,240 100.00%
28 Wrestling 1,175 0.01% 2,446 0.01% 1,271 108.17% 0.00% (2,446) -100.00%
29 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
30 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
31 Total Men's Sport Revenue 4,576,543 26.18% 4,461,655 23.08% (114,888) -2.51% 5,129,500 25.52% 667,845 14.97%
32 Women's Programs
33 Volleyball
34 Ticket Sales 2,115 0.01% 4,403 0.02% 2,288 108.18% 5,832 0.03% 1,429 32.46%
35 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
36 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Basketball 0.00% 0.00%
38 Ticket Sales 15,373 0.09% 12,650 0.07% (2,723) -17.71% 24,380 0.12% 11,730 92.73%
39 Game Guarantees 11,000 0.06% 0.00% (11,000) -100.00% 0.00% 0 0.00%
40 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
41 Track & Field/Cross Country 2,325 0.01% 1,468 0.01% (857) -36.86% 1,944 0.01% 476 32.43%
42 Tennis 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
43 Gymnastics 3,134 0.02% 3,262 0.02% 128 4.08% 4,320 0.02% 1,058 32.43%
44 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
45 Soccer 2,850 0.02% 3,262 0.02% 412 14.46% 4,320 0.02% 1,058 32.43%
46 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
47 Skiing 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
48 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
49 Total Women's Sport Rev 36,797 0.21% 25,045 0.13% (11,752) -31.94% 40,796 0.20% 15,751 62.89%
50 Total Revenue 17,483,726 100.00% 19,331,620 100.00% 1,847,894 10.57% 20,099,325 100.00% 767,705 3.97%
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Boise State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

51 Expenditures by Sport
52 Administrative and General
53 Athletic Director Office 1,093,827 6.20% 1,047,200 5.42% (46,627) -4.26% 1,109,182 5.52% 61,982 5.92%
54 Fund Raising Office 590,146 3.34% 587,160 3.04% (2,986) -0.51% 710,612 3.54% 123,452 21.03%
55 Academics Support 612,474 3.47% 687,478 3.56% 75,004 12.25% 786,254 3.91% 98,776 14.37%
56 Media Relations 545,529 3.09% 333,381 1.73% (212,148) -38.89% 340,188 1.69% 6,807 2.04%
57 Marketing and Promotions 427,625 2.42% 387,401 2.01% (40,224) -9.41% 435,250 2.17% 47,849 12.35%
58 Ticket Office 513,198 2.91% 279,750 1.45% (233,448) -45.49% 297,744 1.48% 17,994 6.43%
59 Athletic Training Room 388,608 2.20% 410,311 2.12% 21,703 5.58% 481,908 2.40% 71,597 17.45%
60 Memberships and Dues 450,613 2.55% 529,782 2.74% 79,169 17.57% 502,738 2.50% (27,044) -5.10%
61 Facilities Mtn & Debt Service 1,774,643 10.05% 2,550,246 13.21% 775,603 43.70% 2,509,666 12.49% (40,580) -1.59%
62 Capital Improvements 621,414 3.52% 181,850 0.94% (439,564) -70.74% 841,100 4.19% 659,250 362.52%
63 NCAA/Special Event/Bowls 404,368 2.29% 1,486,326 7.70% 1,081,958 267.57% 48,442 0.24% (1,437,884) -96.74%
64 Other Miscellaneous 1,426,715 8.08% 1,436,503 7.44% 9,788 0.69% 1,545,647 7.69% 109,144 7.60%
65 Total Admin & General 8,849,160 50.12% 9,917,388 51.36% 1,068,228 12.07% 9,608,731 47.82% (308,657) -3.11%
66
67 Men's Programs:
68 Football 4,007,802 22.70% 4,460,651 23.10% 452,849 11.30% 5,082,048 25.29% 621,397 13.93%
69 Basketball 942,367 5.34% 1,031,134 5.34% 88,767 9.42% 1,087,881 5.41% 56,747 5.50%
70 Track & Field/Cross Country 342,174 1.94% 331,654 1.72% (10,520) -3.07% 339,373 1.69% 7,719 2.33%
71 Tennis 260,784 1.48% 250,177 1.30% (10,607) -4.07% 267,476 1.33% 17,299 6.91%
72 Baseball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
73 Wrestling 306,217 1.73% 331,814 1.72% 25,597 8.36% 346,387 1.72% 14,573 4.39%
74 Golf 126,292 0.72% 99,006 0.51% (27,286) -21.61% 121,167 0.60% 22,161 22.38%
75 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
76 Rodeo 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
77 Total Men's Programs 5,985,636 33.90% 6,504,436 33.68% 518,800 8.67% 7,244,332 36.05% 739,896 11.38%
78
79 Women's Programs
80 Volleyball 443,030 2.51% 453,245 2.35% 10,215 2.31% 464,871 2.31% 11,626 2.57%
81 Basketball 646,831 3.66% 663,311 3.43% 16,480 2.55% 772,937 3.85% 109,626 16.53%
82 Track & Field/Cross Country 400,203 2.27% 386,361 2.00% (13,842) -3.46% 396,020 1.97% 9,659 2.50%
83 Tennis 217,438 1.23% 219,281 1.14% 1,843 0.85% 245,340 1.22% 26,059 11.88%
84 Gymnastics 384,594 2.18% 398,175 2.06% 13,581 3.53% 409,923 2.04% 11,748 2.95%
85 Golf 189,529 1.07% 141,933 0.73% (47,596) -25.11% 166,248 0.83% 24,315 17.13%
86 Soccer 378,530 2.14% 360,284 1.87% (18,246) -4.82% 401,827 2.00% 41,543 11.53%
87 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
88 Skiing 159,666 0.90% 0.00% (159,666) -100.00% 3,414 0.02% 96,959 100.00%
89 Swimming 0.00% 267,010 1.38% 267,010 100.00% 380,880 1.90% 113,870 42.65%
90 Rodeo/New Sport 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
91 Total Women's Programs 2,819,821 15.97% 2,889,600 14.96% 69,779 2.47% 3,241,460 16.13% 445,405 15.41%
92  
93 Total Expenditures 17,654,617 100.00% 19,311,424 100.00% 1,656,807 9.38% 20,094,523 100.00% 783,099 4.06%
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FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

1 Revenue:
2 Program Revenue:
3 Ticket Sales 335,711 3.77% 323,568 3.53% (12,143) -3.62% 424,000 4.51% 100,432 31.04%
4 Guarantees 271,000 3.04% 537,000 5.86% 266,000 98.15% 569,000 6.05% 32,000 5.96%
5 Contributions 601,112 6.74% 480,000 5.23% (121,112) -20.15% 421,090 4.48% (58,910) -12.27%
6 NCAA/Conference/Tournaments 408,261 4.58% 444,932 4.85% 36,671 8.98% 431,000 4.58% (13,932) -3.13%
7 TV/Radio/Internet Rights 8,575 0.10% 8,755 0.10% 180 2.10% 10,000 0.11% 1,245 14.22%
8 Program/Novelty Sales, Concessionns, Parking 17,000 0.19% 17,000 0.19% 0 0.00% 17,000 0.18% 0 0.00%
9 Royalty, Advertisement, Sponsorship 607,938 6.82% 573,900 6.26% (34,038) -5.60% 709,000 7.54% 135,100 23.54%

10 Endowment/Investment Income 23,590 0.26% 24,370 0.27% 780 3.31% 28,910 0.31% 4,540 18.63%
11 Other 95,268 1.07% 279,694 3.05% 184,426 193.59% 47,000 0.50% (232,694) -83.20%
12 Total Program Revenue 2,368,455 26.56% 2,689,219 29.32% 320,764 13.54% 2,657,000 28.26% (32,219) -1.20%
13 Non-Program Revenue:
14 NCAA/Bowl/World Series 0.00% 52,113 0.57% 52,113 100.00% 0.00% (52,113) -100.00%
15 Student Fees 1,862,016 20.88% 1,812,543 19.76% (49,473) -2.66% 1,890,929 20.11% 78,386 4.32%
16 Direct State/Govt Support 2,120,212 23.78% 2,201,200 24.00% 80,988 3.82% 2,321,600 24.69% 120,400 5.47%
17 Gender Equity - Appropriated Funds 626,500 7.03% 626,500 6.83% 0 0.00% 646,500 6.88% 20,000 3.19%
18 Direct Institutional Support 347,700 3.90% 365,500 3.99% 17,800 5.12% 423,300 4.50% 57,800 15.81%
19 Subtotal State/Institutional Support 3,094,412 34.70% 3,193,200 34.82% 98,788 3.19% 3,391,400 36.07% 198,200 6.21%
20 Total Non-Program Revenue 4,956,428 55.59% 5,057,856 55.15% 101,428 2.05% 5,282,329 56.18% 224,474 4.44%
21 Subtotal Operating Revenue 7,324,883 82.15% 7,747,074 84.48% 422,191 7,939,329 84.44% 192,255
22 Non-Cash Revenue
23 Third Party Support 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
24 Indirect Institutional Support 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
25 Non-Cash Revenue 671,436 7.53% 522,850 5.70% (148,586) -22.13% 523,000 5.56% 150 0.03%
26 Out-of-State Tuition Revenue 920,150 10.32% 900,603 9.82% (19,547) -2.12% 939,609 9.99% 39,006 4.33%
27 Subtotal Non-Cash Revenue 1,591,586 17.85% 1,423,453 15.52% (168,133) -10.56% 1,462,609 15.56% 39,156 2.75%
28 Total Revenue: 8,916,469 100.00% 9,170,527 100.00% 254,058 2.85% 9,401,938 100.00% 231,411 2.52%
29
30 Expenditures
31 Operating Expenditures:
32 Athletics Student Aid 1,655,684 18.51% 1,670,525 17.10% 14,841 0.90% 1,844,820 19.63% 174,295 10.43%
33 Guarantees 47,500 0.53% 78,839 0.81% 31,339 65.98% 63,500 0.68% (15,339) -19.46%
34 Coaching Salary/Benefits 1,710,132 19.12% 1,887,420 19.32% 177,288 10.37% 1,820,903 19.37% (66,517) -3.52%
35 Admin Staff Salary/Benefits 1,337,241 14.95% 1,522,176 15.58% 184,935 13.83% 1,751,805 18.64% 229,629 15.09%
36 Severence Payments 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
37 Recruiting 298,292 3.33% 306,810 3.14% 8,518 2.86% 227,000 2.42% (79,810) -26.01%
38 Team Travel 679,810 7.60% 922,822 9.45% 243,012 35.75% 702,000 7.47% (220,822) -23.93%
39 Equipment, Uniforms and Supplies 313,292 3.50% 383,767 3.93% 70,475 22.49% 303,000 3.22% (80,767) -21.05%
40 Game Expenses 60,132 0.67% 218,945 2.24% 158,813 264.11% 210,000 2.23% (8,945) -4.09%
41 Fund Raising, Marketing, Promotion 38,497 0.43% 236,500 2.42% 198,003 514.33% 214,000 2.28% (22,500) -9.51%
42 Direct Facilities/Maint/Rentals 146,384 1.64% 107,111 1.10% (39,273) -26.83% 102,000 1.09% (5,111) -4.77%
43 Debt Service on Facilities 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
44 Spirit Groups 104,906 1.17% 133,705 1.37% 28,799 27.45% 129,479 1.38% (4,226) -3.16%
45 Medical Expenses & Insurance 256,778 2.87% 292,433 2.99% 35,655 13.89% 325,010 3.46% 32,577 11.14%
46 Memberships & Dues 40,051 0.45% 46,335 0.47% 6,284 15.69% 42,300 0.45% (4,035) -8.71%
47 NCAA/Special Event/Bowls 0.00% 47,725 0.49% 47,725 100.00% 0 0.00% (47,725) -100.00%
48 Other Operating Expenses 664,314 7.43% 490,606 5.02% (173,708) -26.15% 199,886 2.13% (290,720) -59.26%
49 Subtotal Operating Expenditures 7,353,013 82.21% 8,345,719 85.43% 992,706 120.39% 7,935,703 84.44% (410,016) 110.56%
50 Non-Cash Expenditures
51 3rd Party Coaches Compensation 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
52 3rd Party Admin Staff Compensation 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
53 Indirect Facilities & Admin Support 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
54 Non-Cash Expense 671,436 7.51% 522,850 5.35% (148,586) -22.13% 523,000 5.56% 150 0.03%
55 Out-of-State Tuition Expense 920,150 10.29% 900,603 9.22% (19,547) -2.12% 939,609 10.00% 39,006 4.33%
56 Subtotal Non-Cash Expenditures 1,591,586 17.79% 1,423,453 14.57% (168,133) -20.39% 1,462,609 15.56% 39,156 -10.56%
57 Total Expenditures: 8,944,599 100.00% 9,769,172 100.00% 824,573 9.22% 9,398,312 100.00% (370,860) -3.80%

Idaho State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets
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Idaho State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

58
59 Net Income/(deficit) (28,130) (598,645) (570,515) 2028.14% 3,626 602,271 -100.61%
60
61 Ending Fund Balance 6/30  (PY Fund Balance plus Line 59) 661,242 62,597 (598,645) -90.53% 66,223 3,626 5.79%
62
63 Sport Camps & Clinics
64 Revenue 174,387            130,000           (44,387) -25.45% 140,000            1.49% 10,000 7.69%
65 Coach Compensation from Camp 99,623              84,500             (15,123) -15.18% 90,000              0.96% 5,500 6.51%
66 Camp Expenses 60,045              45,500             (14,545) -24.22% 50,000              0.53% 4,500 9.89%
67 Total Expenses 159,668 130,000 (29,668) -18.58% 140,000 1.49% 10,000 7.69%
68
69 Net Income from Camps 14,719 0 (14,719) -100.00% 0 0 0.00%
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Idaho State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

Revenue by Program:
1 General Revenue:
2 Student Fees 1,862,016 25.42% 1,812,543 23.40% (49,473) -2.66% 1,890,929 23.82% 78,386 4.32%
3 Contributions 601,112 8.21% 480,000 6.20% (121,112) -20.15% 421,090 5.30% (58,910) -12.27%
4 State Support 2,120,212 28.95% 2,201,200 28.41% 80,988 3.82% 2,321,600 29.24% 120,400 5.47%
5 Institutional Gender Equity 626,500 8.55% 626,500 8.09% 0 0.00% 646,500 8.14% 20,000 3.19%
6 Institutional Support 347,700 4.75% 365,500 4.72% 17,800 5.12% 423,300 5.33% 57,800 15.81%
7 NCAA/Conference 408,261 5.57% 444,932 5.74% 36,671 8.98% 431,000 5.43% (13,932) -3.13%
8 TV/Radio/Internet 8,575 0.12% 8,755 0.11% 180 2.10% 10,000 0.13% 1,245 14.22%
9 Concessions/program/etc. 17,000 0.23% 17,000 0.22% 0 0.00% 17,000 0.21% 0 0.00%

10 Advertising/sponsorship/Royalty 607,938 8.30% 573,900 7.41% (34,038) -5.60% 709,000 8.93% 135,100 23.54%
11 Endowments 23,590 0.32% 24,370 0.31% 780 3.31% 28,910 0.36% 4,540 18.63%
12 NCAA/Bowl/World Series 0 0.00% 52,113 0.67% 52,113 100.00% 0 0.00% (52,113) -100.00%
13 Other 95,268 1.30% 279,694 3.61% 184,426 193.59% 47,000 0.59% (232,694) -83.20%
14 Total General Revenue 6,718,172 91.72% 6,886,506 88.89% 168,334 2.51% 6,946,329 87.49% 59,823 0.87%
15 Revenue By Sport:
16 Men's Programs:
17 Football
18 Ticket Sales 178,384 2.44% 165,500 2.14% (12,884) -7.22% 222,000 2.80% 56,500 34.14%
19 Game Guarantees 200,000 2.73% 300,000 3.87% 100,000 50.00% 300,000 3.78% 0 0.00%
20 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
21 Basketball
22 Ticket Sales 100,272 1.37% 126,500 1.63% 26,228 26.16% 165,000 2.08% 38,500 30.43%
23 Game Guarantees 71,000 0.97% 225,000 2.90% 154,000 216.90% 255,000 3.21% 30,000 13.33%
24 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
25 Track & Field/Cross Country 1,030 0.01% 2,000 0.03% 970 94.17% 2,000 0.03% 0 0.00%
26 Tennis 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
27 Baseball Ticket Sales 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
28 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
29 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
30 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
31 Total Men's Sport Revenue 550,686 7.52% 819,000 10.57% 268,314 48.72% 944,000 11.89% 125,000 15.26%
32 Women's Programs
33 Volleyball
34 Ticket Sales 3,867 0.05% 2,935 0.04% (932) -24.10% 3,000 0.04% 65 2.21%
35 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
36 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Basketball 0.00% 0.00%
38 Ticket Sales 48,150 0.66% 20,500 0.26% (27,650) -57.42% 25,000 0.31% 4,500 21.95%
39 Game Guarantees 0.00% 11,000 0.14% 11,000 100.00% 14,000 0.18% 3,000 27.27%
40 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
41 Track & Field/Cross Country 1,030 0.01% 2,000 0.03% 970 94.17% 2,000 0.03% 0 0.00%
42 Tennis 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
43 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
44 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
45 Soccer 2,978 0.04% 4,133 0.05% 1,155 38.78% 5,000 0.06% 867 20.98%
46 Softball 0.00% 1,000 0.01% 1,000 100.00% 0.00% (1,000) -100.00%
47 Skiing 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
48 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
49 Total Women's Sport Rev 56,025 0.76% 41,568 0.54% (14,457) -25.80% 49,000 0.62% 7,432 17.88%
50 Total Revenue 7,324,883 100.00% 7,747,074 100.00% 422,191 5.76% 7,939,329 100.00% 192,255 2.48%
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

Idaho State University
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

51 Expenditures by Sport
52 Administrative and General
53 Athletic Director Office 714,640 9.72% 807,788 9.68% 93,148 13.03% 905,697 11.41% 97,909 12.12%
54 Fund Raising Office 233,835 3.18% 220,868 2.65% (12,967) -5.55% 175,986 2.22% (44,882) -20.32%
55 Academics Support 197,769 2.69% 241,986 2.90% 44,217 22.36% 202,301 2.55% (39,685) -16.40%
56 Media Relations 192,034 2.61% 197,800 2.37% 5,766 3.00% 193,402 2.44% (4,398) -2.22%
57 Marketing and Promotions 250,907 3.41% 287,186 3.44% 36,279 14.46% 191,053 2.41% (96,133) -33.47%
58 Ticket Office 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
59 Athletic Training Room 177,277 2.41% 214,793 2.57% 37,516 21.16% 304,114 3.83% 89,321 41.58%
60 Memberships and Dues 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
61 Facilities Mtn & Debt Service 85,000 1.16% 85,000 1.02% 0 0.00% 85,000 1.07% 0 0.00%
62 Capital Improvements 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
63 NCAA/Special Event/Bowls 0.00% 47,725 0.57% 47,725 100.00% 0.00% (47,725) -100.00%
64 Other Miscellaneous 582,988 7.93% 722,219 8.65% 139,231 23.88% 744,718 9.38% 22,499 3.12%
65 Total Admin & General 2,434,450 33.11% 2,825,365 33.85% 390,915 16.06% 2,802,271 35.31% (23,094) -0.82%
66
67 Men's Programs:
68 Football 1,769,956 24.07% 1,993,106 23.88% 223,150 12.61% 1,761,085 22.19% (232,021) -11.64%
69 Basketball 699,624 9.51% 810,394 9.71% 110,770 15.83% 725,771 9.15% (84,623) -10.44%
70 Track & Field/Cross Country 265,017 3.60% 294,479 3.53% 29,462 11.12% 292,673 3.69% (1,806) -0.61%
71 Tennis 101,968 1.39% 97,907 1.17% (4,061) -3.98% 105,005 1.32% 7,098 7.25%
72 Baseball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
73 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
74 Golf 82,268 1.12% 87,904 1.05% 5,636 6.85% 83,966 1.06% (3,938) -4.48%
75 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
76 Rodeo 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
77 Total Men's Programs 2,918,833 39.70% 3,283,790 39.35% 364,957 12.50% 2,968,500 37.41% (315,290) -9.60%
78
79 Women's Programs
80 Volleyball 344,992 4.69% 351,479 4.21% 6,487 1.88% 351,193 4.43% (286) -0.08%
81 Basketball 601,505 8.18% 608,262 7.29% 6,757 1.12% 577,006 7.27% (31,256) -5.14%
82 Track & Field/Cross Country 312,553 4.25% 359,110 4.30% 46,557 14.90% 353,302 4.45% (5,808) -1.62%
83 Tennis 142,087 1.93% 128,379 1.54% (13,708) -9.65% 142,334 1.79% 13,955 10.87%
84 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
85 Golf 96,166 1.31% 115,762 1.39% 19,596 20.38% 117,357 1.48% 1,595 1.38%
86 Soccer 354,939 4.83% 344,689 4.13% (10,250) -2.89% 350,511 4.42% 5,822 1.69%
87 Softball 147,488 2.01% 328,883 3.94% 181,395 122.99% 273,229 3.44% (55,654) -16.92%
88 Skiing 0.00% 0.00% 0 0.00% 0.00% 96,959 100.00%
89 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
90 Rodeo/New Sport 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
91 Total Women's Programs 1,999,730 27.20% 2,236,564 26.80% 236,834 11.84% 2,164,932 27.28% 25,327 1.13%
92  
93 Total Expenditures 7,353,013 100.00% 8,345,719 100.00% 992,706 13.50% 7,935,703 100.00% (410,016) -4.91%
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

1 Revenue:
2 Program Revenue:
3 Ticket Sales 537,322 4.11% 576,916 3.98% 39,594 7.37% 595,000 3.95% 18,084 3.13%
4 Guarantees 951,500 7.28% 1,285,000 8.86% 333,500 35.05% 909,000 6.03% (376,000) -29.26%
5 Contributions 2,145,814 16.43% 2,244,475 15.47% 98,661 4.60% 2,860,725 18.97% 616,250 27.46%
6 NCAA/Conference/Tournaments 952,382 7.29% 1,071,220 7.38% 118,838 12.48% 1,077,593 7.15% 6,373 0.59%
7 TV/Radio/Internet Rights 138,928 1.06% 150,000 1.03% 11,072 7.97% 150,000 0.99% 0 0.00%
8 Program/Novelty Sales, Concessionns, Parking 21,671 0.17% 62,484 0.43% 40,813 188.33% 42,000 0.28% (20,484) -32.78%
9 Royalty, Advertisement, Sponsorship 419,565 3.21% 553,641 3.82% 134,076 31.96% 555,000 3.68% 1,359 0.25%

10 Endowment/Investment Income 177,541 1.36% 230,463 1.59% 52,922 29.81% 220,000 1.46% (10,463) -4.54%
11 Other 51,636 0.40% 179,483 1.24% 127,847 247.59% 54,410 0.36% (125,073) -69.69%
12 Total Program Revenue 5,396,359 41.31% 6,353,682 43.80% 957,323 17.74% 6,463,728 42.86% 110,046 1.73%
13 Non-Program Revenue:
14 NCAA/Bowl/World Series 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
15 Student Fees 1,898,593 14.53% 1,986,577 13.69% 87,984 4.63% 2,071,116 13.73% 84,539 4.26%
16 Direct State/Govt Support 2,118,800 16.22% 2,201,200 15.17% 82,400 3.89% 2,321,600 15.40% 120,400 5.47%
17 Gender Equity - Appropriated Funds 508,060 3.89% 534,860 3.69% 26,800 5.27% 561,560 3.72% 26,700 4.99%
18 Direct Institutional Support 672,300 5.15% 688,800 4.75% 16,500 2.45% 726,500 4.82% 37,700 5.47%
19 Subtotal State/Institutional Support 3,299,160 25.26% 3,424,860 23.61% 125,700 3.81% 3,609,660 23.94% 184,800 5.40%
20 Total Non-Program Revenue 5,197,753 39.79% 5,411,437 37.30% 213,684 4.11% 5,680,776 37.67% 269,339 4.98%
21 Subtotal Operating Revenue 10,594,112 81.10% 11,765,119 81.10% 1,171,007 12,144,504 80.53% 379,385
22 Non-Cash Revenue
23 Third Party Support 212,500 1.63% 215,500 1.49% 3,000 1.41% 215,500 1.43% 0 0.00%
24 Indirect Institutional Support 324,268 2.48% 391,580 2.70% 67,312 20.76% 400,000 2.65% 8,420 2.15%
25 Non-Cash Revenue 332,160 2.54% 434,410 2.99% 102,250 30.78% 520,086 3.45% 85,676 19.72%
26 Out-of-State Tuition Revenue 1,599,725 12.25% 1,700,000 11.72% 100,275 6.27% 1,800,000 11.94% 100,000 5.88%
27 Subtotal Non-Cash Revenue 2,468,653 18.90% 2,741,490 18.90% 272,837 11.05% 2,935,586 19.47% 194,096 7.08%
28 Total Revenue: 13,062,765 100.00% 14,506,609 100.00% 1,443,844 11.05% 15,080,090 100.00% 573,481 3.95%
29
30 Expenditures
31 Operating Expenditures:
32 Athletics Student Aid 2,209,423 17.07% 2,403,128 16.70% 193,705 8.77% 2,604,341 17.30% 201,213 8.37%
33 Guarantees 10,200 0.08% 159,984 1.11% 149,784 1468.47% 289,525 1.92% 129,541 80.97%
34 Coaching Salary/Benefits 2,135,827 16.50% 2,278,320 15.83% 142,493 6.67% 2,314,035 15.37% 35,715 1.57%
35 Admin Staff Salary/Benefits 1,762,882 13.62% 1,751,787 12.17% (11,095) -0.63% 1,923,422 12.78% 171,635 9.80%
36 Severence Payments 63,294 0.49% 42,729 0.30% (20,565) -32.49% 0 0.00% (42,729) -100.00%
37 Recruiting 376,543 2.91% 413,750 2.87% 37,207 9.88% 411,830 2.74% (1,920) -0.46%
38 Team Travel 1,185,098 9.16% 1,565,960 10.88% 380,862 32.14% 1,406,290 9.34% (159,670) -10.20%
39 Equipment, Uniforms and Supplies 297,572 2.30% 382,475 2.66% 84,903 28.53% 348,209 2.31% (34,266) -8.96%
40 Game Expenses 277,024 2.14% 337,450 2.34% 60,426 21.81% 446,010 2.96% 108,560 32.17%
41 Fund Raising, Marketing, Promotion 341,562 2.64% 208,200 1.45% (133,362) -39.04% 270,174 1.79% 61,974 29.77%
42 Direct Facilities/Maint/Rentals 41,329 0.32% 8,500 0.06% (32,829) -79.43% 10,500 0.07% 2,000 23.53%
43 Debt Service on Facilities 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
44 Spirit Groups 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
45 Medical Expenses & Insurance 326,065 2.52% 293,000 2.04% (33,065) -10.14% 360,440 2.39% 67,440 23.02%
46 Memberships & Dues 415,810 3.21% 405,300 2.82% (10,510) -2.53% 409,000 2.72% 3,700 0.91%
47 NCAA/Special Event/Bowls 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
48 Other Operating Expenses 1,029,619 7.96% 1,402,068 9.74% 372,449 36.17% 1,324,524 8.80% (77,544) -5.53%
49 Subtotal Operating Expenditures 10,472,248 80.92% 11,652,651 80.95% 1,180,403 81.23% 12,118,300 80.50% 465,649 70.58%
50 Non-Cash Expenditures
51 3rd Party Coaches Compensation 207,500 1.60% 208,000 1.45% 500 0.24% 208,000 1.38% 0 0.00%
52 3rd Party Admin Staff Compensation 5,000 0.04% 7,500 0.05% 2,500 50.00% 7,500 0.05% 0 0.00%
53 Indirect Facilities & Admin Support 324,268 2.51% 391,580 2.72% 67,312 20.76% 400,000 2.66% 8,420 2.15%
54 Non-Cash Expense 332,160 2.57% 434,410 3.02% 102,250 30.78% 520,086 3.45% 85,676 19.72%
55 Out-of-State Tuition Expense 1,599,725 12.36% 1,700,000 11.81% 100,275 6.27% 1,800,000 11.96% 100,000 5.88%
56 Subtotal Non-Cash Expenditures 2,468,653 19.08% 2,741,490 19.05% 272,837 18.77% 2,935,586 19.50% 194,096 29.42%
57 Total Expenditures: 12,940,901 100.00% 14,394,141 100.00% 1,453,240 11.23% 15,053,886 100.00% 659,745 4.58%

University of Idaho
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets
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FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

University of Idaho
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

58
59 Net Income/(deficit) 121,864 112,468 (9,396) -7.71% 26,204 (86,264) -76.70%
60
61 Ending Fund Balance 6/30  (PY Fund Balance plus Line 59) 362,037 474,505 112,468 31.07% 500,709 26,204 5.52%
62
63 Sport Camps & Clinics
64 Revenue 370,345               367,900           (2,445) -0.66% 314,900               2.09% (53,000) -14.41%
65 Coach Compensation from Camp 74,591                 80,493             5,902 7.91% 64,000                 0.43% (16,493) -20.49%
66 Camp Expenses 254,477               285,367           30,890 12.14% 250,900               1.67% (34,467) -12.08%
67 Total Expenses 329,068 365,860 36,792 11.18% 314,900 2.09% (50,960) -13.93%
68
69 Net Income from Camps 41,277 2,040 (39,237) -95.06% 0 (2,040) -100.00%
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University of Idaho
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

Revenue by Program:
1 General Revenue:
2 Student Fees 1,898,593 17.92% 1,986,577 16.89% 87,984 4.63% 2,071,116 17.05% 84,539 4.26%
3 Contributions 2,145,814 20.25% 2,244,475 19.08% 98,661 4.60% 2,860,725 23.56% 616,250 27.46%
4 State Support 2,118,800 20.00% 2,201,200 18.71% 82,400 3.89% 2,321,600 19.12% 120,400 5.47%
5 Institutional Gender Equity 508,060 4.80% 534,860 4.55% 26,800 5.27% 561,560 4.62% 26,700 4.99%
6 Institutional Support 672,300 6.35% 688,800 5.85% 16,500 2.45% 726,500 5.98% 37,700 5.47%
7 NCAA/Conference 952,382 8.99% 1,071,220 9.11% 118,838 12.48% 1,077,593 8.87% 6,373 0.59%
8 TV/Radio/Internet 138,928 1.31% 150,000 1.27% 11,072 7.97% 150,000 1.24% 0 0.00%
9 Concessions/program/etc. 21,671 0.20% 62,484 0.53% 40,813 188.33% 42,000 0.35% (20,484) -32.78%

10 Advertising/sponsorship/Royalty 419,565 3.96% 553,641 4.71% 134,076 31.96% 555,000 4.57% 1,359 0.25%
11 Endowments 177,541 1.68% 230,463 1.96% 52,922 29.81% 220,000 1.81% (10,463) -4.54%
12 NCAA/Bowl/World Series 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
13 Other 51,636 0.49% 179,483 1.53% 127,847 247.59% 54,410 0.45% (125,073) -69.69%
14 Total General Revenue 9,105,290 85.95% 9,903,203 84.17% 797,913 8.76% 10,640,504 87.62% 737,301 7.45%
15 Revenue By Sport:
16 Men's Programs:
17 Football
18 Ticket Sales 440,610 4.16% 521,316 4.43% 80,706 18.32% 535,000 4.41% 13,684 2.62%
19 Game Guarantees 860,000 8.12% 1,185,000 10.07% 325,000 37.79% 810,000 6.67% (375,000) -31.65%
20 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
21 Basketball
22 Ticket Sales 66,278 0.63% 32,672 0.28% (33,606) -50.70% 35,000 0.29% 2,328 7.13%
23 Game Guarantees 84,000 0.79% 89,000 0.76% 5,000 5.95% 99,000 0.82% 10,000 11.24%
24 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
25 Track & Field/Cross Country 1,749 0.02% 0.00% (1,749) -100.00% 0.00% 0 0.00%
26 Tennis 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
27 Baseball Ticket Sales 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
28 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
29 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
30 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
31 Total Men's Sport Revenue 1,452,637 13.71% 1,827,988 15.54% 375,351 25.84% 1,479,000 12.18% (348,988) -19.09%
32 Women's Programs
33 Volleyball
34 Ticket Sales 10,154 0.10% 12,653 0.11% 2,499 24.61% 13,000 0.11% 347 2.74%
35 Game Guarantees 1,000 0.01% 0.00% (1,000) -100.00% 0.00% 0 0.00%
36 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Basketball 0.00% 0.00%
38 Ticket Sales 16,782 0.16% 10,275 0.09% (6,507) -38.77% 12,000 0.10% 1,725 16.79%
39 Game Guarantees 6,500 0.06% 11,000 0.09% 4,500 69.23% 0.00% (11,000) -100.00%
40 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
41 Track & Field/Cross Country 1,749 0.02% 0.00% (1,749) -100.00% 0.00% 0 0.00%
42 Tennis 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
43 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
44 Golf 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
45 Soccer 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
46 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
47 Skiing 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
48 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
49 Total Women's Sport Rev 36,185 0.34% 33,928 0.29% (2,257) -6.24% 25,000 0.21% (8,928) -26.31%
50 Total Revenue 10,594,112 100.00% 11,765,119 100.00% 1,171,007 11.05% 12,144,504 100.00% 379,385 3.22%
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University of Idaho
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

51 Expenditures by Sport
52 Administrative and General
53 Athletic Director Office 722,123 6.90% 785,958 6.74% 63,835 8.84% 710,914 5.87% (75,044) -9.55%
54 Fund Raising Office 377,662 3.61% 389,473 3.34% 11,811 3.13% 451,042 3.72% 61,569 15.81%
55 Academics Support 179,299 1.71% 213,203 1.83% 33,904 18.91% 281,947 2.33% 68,744 32.24%
56 Media Relations 178,861 1.71% 194,569 1.67% 15,708 8.78% 225,410 1.86% 30,841 15.85%
57 Marketing and Promotions 402,719 3.85% 143,908 1.23% (258,811) -64.27% 156,820 1.29% 12,912 8.97%
58 Ticket Office 27,474 0.26% 29,700 0.25% 2,226 8.10% 37,111 0.31% 7,411 24.95%
59 Athletic Training Room 585,707 5.59% 253,000 2.17% (332,707) -56.80% 313,000 2.58% 60,000 23.72%
60 Memberships and Dues 415,810 3.97% 405,300 3.48% (10,510) -2.53% 409,000 3.38% 3,700 0.91%
61 Facilities Mtn & Debt Service 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
62 Capital Improvements 0.00% 135,000 1.16% 135,000 100.00% 121,605 1.00% (13,395) -9.92%
63 NCAA/Special Event/Bowls 41,255 0.39% 0.00% (41,255) -100.00% 0.00% 0 0.00%
64 Other Miscellaneous 545,894 5.21% 1,068,227 9.17% 522,333 95.68% 1,024,071 8.45% (44,156) -4.13%
65 Total Admin & General 3,476,804 33.20% 3,618,338 31.05% 141,534 4.07% 3,730,920 30.79% 112,582 3.11%
66
67 Men's Programs:
68 Football 2,737,358 26.14% 3,665,397 31.46% 928,039 33.90% 3,725,178 30.74% 59,781 1.63%
69 Basketball 993,997 9.49% 996,416 8.55% 2,419 0.24% 1,021,726 8.43% 25,310 2.54%
70 Track & Field/Cross Country 343,359 3.28% 339,569 2.91% (3,790) -1.10% 361,728 2.98% 22,159 6.53%
71 Tennis 94,956 0.91% 102,363 0.88% 7,407 7.80% 117,484 0.97% 15,121 14.77%
72 Baseball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
73 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
74 Golf 125,273 1.20% 147,195 1.26% 21,922 17.50% 155,192 1.28% 7,997 5.43%
75 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
76 Rodeo 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
77 Total Men's Programs 4,294,943 41.01% 5,250,940 45.06% 955,997 22.26% 5,381,308 44.41% 130,368 2.48%
78
79 Women's Programs
80 Volleyball 539,724 5.15% 561,990 4.82% 22,266 4.13% 622,896 5.14% 60,906 10.84%
81 Basketball 721,419 6.89% 736,549 6.32% 15,130 2.10% 760,563 6.28% 24,014 3.26%
82 Track & Field/Cross Country 419,445 4.01% 422,139 3.62% 2,694 0.64% 442,425 3.65% 20,286 4.81%
83 Tennis 149,902 1.43% 152,995 1.31% 3,093 2.06% 167,571 1.38% 14,576 9.53%
84 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
85 Golf 147,236 1.41% 174,702 1.50% 27,466 18.65% 193,575 1.60% 18,873 10.80%
86 Soccer 391,439 3.74% 384,980 3.30% (6,459) -1.65% 407,606 3.36% 22,626 5.88%
87 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
88 Skiing 0.00% 0.00% 0 0.00% 411,436 3.40% 96,959 100.00%
89 Swimming 331,336 3.16% 350,018 3.00% 18,682 5.64% 0.00% (350,018) -100.00%
90 Rodeo/New Sport 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
91 Total Women's Programs 2,700,501 25.79% 2,783,373 23.89% 82,872 3.07% 3,006,072 24.81% (91,778) -3.30%
92  
93 Total Expenditures 10,472,248 100.00% 11,652,651 100.00% 1,180,403 11.27% 12,118,300 100.00% 465,649 4.00%
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

1 Revenue:
2 Program Revenue:
3 Ticket Sales 26,868 0.99% 30,663 1.15% 3,795 14.12% 28,500 0.91% (2,163) -7.05%
4 Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
5 Contributions 381,590 14.01% 432,431 16.22% 50,841 13.32% 485,000 15.53% 52,569 12.16%
6 NCAA/Conference/Tournaments 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
7 TV/Radio/Internet Rights 5,000 0.18% 0.00% (5,000) -100.00% 5,000 0.16% 5,000 100.00%
8 Program/Novelty Sales, Concessionns, Parking 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
9 Royalty, Advertisement, Sponsorship 0.00% 0.00% 0 0.00% 0.00% 0 0.00%

10 Endowment/Investment Income 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
11 Other 21,152 0.78% 626 0.02% (20,526) -97.04% 0.00% (626) -100.00%
12 Total Program Revenue 434,610 15.95% 463,720 17.40% 29,110 6.70% 518,500 16.60% 54,780 11.81%
13 Non-Program Revenue:
14 NCAA/Bowl/World Series 508,185 18.65% 495,000 18.57% (13,185) -2.59% 495,000 15.85% 0 0.00%
15 Student Fees 288,415 10.59% 286,614 10.75% (1,801) -0.62% 285,000 9.13% (1,614) -0.56%
16 Direct State/Govt Support 783,789 28.77% 683,351 25.64% (100,438) -12.81% 863,100 27.64% 179,749 26.30%
17 Gender Equity - Appropriated Funds 23,000 0.84% 0.00% (23,000) -100.00% 0.00% 0 0.00%
18 Direct Institutional Support 70,285 2.58% 75,000 2.81% 4,715 6.71% 126,500 4.05% 51,500 68.67%
19 Subtotal State/Institutional Support 877,074 32.20% 758,351 28.45% (118,723) -13.54% 989,600 31.69% 231,249 30.49%
20 Total Non-Program Revenue 1,673,674 61.44% 1,539,965 57.77% (133,709) -7.99% 1,769,600 56.67% 229,635 14.91%
21 Subtotal Operating Revenue 2,108,284 77.39% 2,003,685 75.17% (104,599) 2,288,100 73.27% 284,415
22 Non-Cash Revenue
23 Third Party Support 25,000 0.92% 25,000 0.94% 0 0.00% 25,000 0.80% 0 0.00%
24 Indirect Institutional Support 116,815 4.29% 94,000 3.53% (22,815) -19.53% 117,000 3.75% 23,000 24.47%
25 Non-Cash Revenue 0.00% 0.00% 0 0.00% 0 0.00% 0 0.00%
26 Out-of-State Tuition Revenue 474,084 17.40% 542,868 20.37% 68,784 14.51% 692,550 22.18% 149,682 27.57%
27 Subtotal Non-Cash Revenue 615,899 22.61% 661,868 24.83% 45,969 7.46% 834,550 26.73% 172,682 26.09%
28 Total Revenue: 2,724,183 100.00% 2,665,553 100.00% (58,630) -2.15% 3,122,650 100.00% 457,097 17.15%
29
30 Expenditures
31 Operating Expenditures:
32 Athletics Student Aid 309,155 11.56% 361,116 13.76% 51,961 16.81% 381,150 12.24% 20,034 5.55%
33 Guarantees 17,233 0.64% 29,688 1.13% 12,455 72.27% 26,728 0.86% (2,960) -9.97%
34 Coaching Salary/Benefits 414,261 15.49% 332,469 12.67% (81,792) -19.74% 458,003 14.71% 125,534 37.76%
35 Admin Staff Salary/Benefits 327,922 12.26% 230,372 8.78% (97,550) -29.75% 370,721 11.90% 140,349 60.92%
36 Severence Payments 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Recruiting 24,008 0.90% 14,815 0.56% (9,193) -38.29% 27,380 0.88% 12,565 84.81%
38 Team Travel 198,425 183,998 (14,427) 189,486
39 Equipment, Uniforms and Supplies 98,238 3.67% 128,010 4.88% 29,772 30.31% 132,961 4.27% 4,951 3.87%
40 Game Expenses 76,202 2.85% 67,291 2.56% (8,911) -11.69% 64,423 2.07% (2,868) -4.26%
41 Fund Raising, Marketing, Promotion 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
42 Direct Facilities/Maint/Rentals 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
43 Debt Service on Facilities 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
44 Spirit Groups 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
45 Medical Expenses & Insurance 34,567 1.29% 27,068 1.03% (7,499) -21.69% 25,424 0.82% (1,644) -6.07%
46 Memberships & Dues 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
47 NCAA/Special Event/Bowls 430,657 16.11% 493,000 18.78% 62,343 14.48% 495,000 15.90% 2,000 0.41%
48 Other Operating Expenses 127,293 4.76% 95,069 3.62% (32,224) -25.31% 108,324 3.48% 13,255 13.94%
49 Subtotal Operating Expenditures 2,057,961 76.97% 1,962,896 74.78% (95,065) 193.63% 2,279,600 73.20% 311,216 64.31%
50 Non-Cash Expenditures
51 3rd Party Coaches Compensation 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
52 3rd Party Admin Staff Compensation 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
53 Indirect Facilities & Admin Support 116,815 4.37% 94,000 3.58% (22,815) -19.53% 117,000 3.76% 23,000 24.47%
54 Non-Cash Expense 25,000 0.93% 25,000 0.95% 0 0.00% 25,000 0.80% 0 0.00%
55 Out-of-State Tuition Expense 474,084 17.73% 542,868 20.68% 68,784 14.51% 692,550 22.24% 149,682 27.57%
56 Subtotal Non-Cash Expenditures 615,899 23.03% 661,868 25.22% 45,969 -93.63% 834,550 26.80% 172,682 35.69%
57 Total Expenditures: 2,673,860 100.00% 2,624,764 100.00% (49,096) -1.84% 3,114,150 100.00% 483,898 18.44%

Lewis Clark State College
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

Lewis Clark State College
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

58
59 Net Income/(deficit) 50,323 40,789 (9,534) -18.95% 8,500 (32,289) -79.16%
60
61 Ending Fund Balance 6/30  (PY Fund Balance plus Line 59) 19,995 60,784 40,789 204.00% 69,284 8,500 13.98%
62
63 Sport Camps & Clinics
64 Revenue 59,439               39,839             (19,600) -32.97% 60,000               1.93% 20,161 50.61%
65 Coach Compensation from Camp 9,446                 11,550             2,104 22.27% 9,500                 0.31% (2,050) -17.75%
66 Camp Expenses 36,199               18,827             (17,372) -47.99% 37,000               1.19% 18,173 96.53%
67 Total Expenses 45,645 30,377 (15,268) -33.45% 46,500 1.49% 16,123 53.08%
68
69 Net Income from Camps 13,794 9,462 (4,332) -31.40% 13,500 4,038 42.68%
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(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)
 (3-1) (5/1) (7-3) (9/3)

FY07 Est Variance Variance FY08 Orig Variance Variance
FY06 Act % as of 5/07 % 07 Est/06 Act % Oper Bdgt % 08 Bud/07 Est %

Lewis Clark State College
Intercollegiate Athletics Report

FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

Revenue by Program:
1 General Revenue:
2 Student Fees 288,415 13.68% 286,614 14.30% (1,801) -0.62% 285,000 12.46% (1,614) -0.56%
3 Contributions 108,665 5.15% 145,331 7.25% 36,666 33.74% 266,400 11.64% 121,069 83.31%
4 State Support 783,789 37.18% 683,351 34.10% (100,438) -12.81% 863,100 37.72% 179,749 26.30%
5 Institutional Gender Equity 23,000 1.09% 0 0.00% (23,000) -100.00% 0 0.00% 0 0.00%
6 Institutional Support 70,285 3.33% 75,000 3.74% 4,715 6.71% 126,500 5.53% 51,500 68.67%
7 NCAA/Conference 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
8 TV/Radio/Internet 5,000 0.24% 0 0.00% (5,000) -100.00% 5,000 0.22% 5,000 100.00%
9 Concessions/program/etc. 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%

10 Advertising/sponsorship/Royalty 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
11 Endowments 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00%
12 NCAA/Bowl/World Series 508,185 24.10% 495,000 24.70% (13,185) -2.59% 495,000 21.63% 0 0.00%
13 Other 21,152 1.00% 626 0.03% (20,526) -97.04% 0 0.00% (626) -100.00%
14 Total General Revenue 1,808,491 85.78% 1,685,922 84.14% (122,569) -6.78% 2,041,000 89.20% 355,078 21.06%
15 Revenue By Sport:
16 Men's Programs:
17 Football
18 Ticket Sales 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
19 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
20 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
21 Basketball
22 Ticket Sales 6,000 0.28% 6,746 0.34% 746 12.43% 6,270 0.27% (476) -7.06%
23 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
24 Contributions (Fundraising) 27,455 1.30% 26,424 1.32% (1,031) -3.76% 40,900 1.79% 14,476 54.78%
24 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
25 Track & Field/Cross Country (Contributions & Fundraising) 23,599 1.12% 17,114 0.85% (6,485) -27.48% 8,000 0.35% (9,114) -53.25%
26 Tennis (Contributions & Fundraising) 12,508 0.59% 10,579 0.53% (1,929) -15.42% 8,000 0.35% (2,579) -24.38%
27 Baseball 0.00% 0.00% 0 0.00% 0.00%
28 Ticket Sales 16,166 0.77% 15,331 0.77% (835) -5.17% 14,250 0.62% (1,081) -7.05%
29 Contributions (Fundraising) 33,785 1.60% 62,203 3.10% 28,418 84.11% 50,700 2.22% (11,503) -18.49%
29 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
30 Golf (Contributions & Fundraising) 33,331 1.58% 20,388 1.02% (12,943) -38.83% 20,000 0.87% (388) -1.90%
31 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
32 Total Men's Sport Revenue 152,844 7.25% 158,785 7.92% 5,941 3.89% 148,120 6.47% (10,665) -6.72%
33 Women's Programs
34 Volleyball
35 Ticket Sales 3,682 0.17% 1,840 0.09% (1,842) -50.03% 1,710 0.07% (130) -7.07%
36 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
37 Contributions (Fundraising) 21,163 1.00% 19,496 0.97% (1,667) -7.88% 20,000 0.87% 504 2.59%
38 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
39 Basketball 0.00% 0.00% 0 0.00% 0.00% 0.00%
40 Ticket Sales 6,020 0.29% 6,746 0.34% 726 12.06% 6,270 0.27% (476) -7.06%
41 Game Guarantees 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
42 Contributions (Fundraising) 58,324 2.77% 70,441 3.52% 12,117 20.78% 32,000 1.40% (38,441) -54.57%
43 Other (Tourn/Bowl/Conf) 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
44 Track & Field/Cross Country (Contributions & Fundraising) 15,760 0.75% 28,647 1.43% 12,887 81.77% 9,500 0.42% (19,147) -66.84%
45 Tennis (Contributions & Fundraising) 7,674 0.36% 13,075 0.65% 5,401 70.38% 9,500 0.42% (3,575) -27.34%
46 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
47 Golf (Contributions & Fundraising) 34,326 1.63% 18,733 0.93% (15,593) -45.43% 20,000 0.87% 1,267 6.76%
48 Soccer 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
49 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
50 Skiing 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
51 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
52 Total Women's Sport Rev 146,949 6.97% 158,978 7.93% 12,029 8.19% 98,980 4.33% (59,998) -37.74%
53 Total Revenue 2,108,284 100.00% 2,003,685 100.00% (104,599) -4.96% 2,288,100 100.00% 284,415 14.19%
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Lewis Clark State College
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FY07 Budget, Revised Estimates for FY07, and FY08 Operating Budgets

54 Expenditures by Sport
55 Administrative and General
56 Athletic Director Office 411,786 20.01% 344,188 17.53% (67,598) -16.42% 487,654 21.39% 143,466 41.68%
57 Fund Raising Office 50,950 2.48% 6,053 0.31% (44,897) -88.12% 0.00% (6,053) -100.00%
58 Academics Support 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
59 Media Relations 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
60 Marketing and Promotions 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
61 Ticket Office 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
62 Athletic Training Room 44,765 2.18% 45,384 2.31% 619 1.38% 48,000 2.11% 2,616 5.76%
63 Memberships and Dues 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
64 Facilities Mtn & Debt Service 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
65 Capital Improvements 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
66 NCAA/Special Event/Bowls 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
67 Other Miscellaneous 430,657 20.93% 493,000 25.12% 62,343 14.48% 495,000 21.71% 2,000 0.41%
68 Total Admin & General 938,158 45.59% 888,625 45.27% (49,533) -5.28% 1,030,654 45.21% 142,029 15.98%
69
70 Men's Programs:
71 Football 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
72 Basketball 183,478 8.92% 194,633 9.92% 11,155 6.08% 212,438 9.32% 17,805 9.15%
73 Track & Field/Cross Country 43,289 2.10% 44,176 2.25% 887 2.05% 43,691 1.92% (485) -1.10%
74 Tennis 36,333 1.77% 29,463 1.50% (6,870) -18.91% 38,818 1.70% 9,355 31.75%
75 Baseball 373,491 18.15% 321,437 16.38% (52,054) -13.94% 381,870 16.75% 60,433 18.80%
76 Wrestling 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
77 Golf 35,555 1.73% 35,139 1.79% (416) -1.17% 44,980 1.97% 9,841 28.01%
78 Volleyball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
79 Rodeo 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
80 Total Men's Programs 672,146 32.66% 624,848 31.83% (47,298) -7.04% 721,797 31.66% 96,949 15.52%
81
82 Women's Programs
83 Volleyball 148,616 7.22% 137,649 7.01% (10,967) -7.38% 157,686 6.92% 20,037 14.56%
84 Basketball 187,121 9.09% 199,114 10.14% 11,993 6.41% 206,438 9.06% 7,324 3.68%
85 Track & Field/Cross Country 37,950 1.84% 42,196 2.15% 4,246 11.19% 63,086 2.77% 20,890 49.51%
86 Tennis 33,999 1.65% 23,402 1.19% (10,597) -31.17% 43,018 1.89% 19,616 83.82%
87 Gymnastics 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
88 Golf 39,971 1.94% 47,062 2.40% 7,091 17.74% 56,921 2.50% 9,859 20.95%
89 Soccer 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
90 Softball 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
91 Skiing 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
92 Swimming 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
93 Rodeo/New Sport 0.00% 0.00% 0 0.00% 0.00% 0 0.00%
94 Total Women's Programs 447,657 21.75% 449,423 22.90% 1,766 0.39% 527,149 23.12% 77,726 17.29%
95  
96 Total Expenditures 2,057,961 100.00% 1,962,896 100.00% (95,065) -4.62% 2,279,600 100.00% 316,704 16.13%
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INSTITUTION / AGENCY AGENDA 
BOISE STATE UNIVERSITY 
 
 
SUBJECT 

Boise State University requests approval to enter into a contract for student 
health insurance coverage for FY2007-2008. 

 
APPLICABLE STATUE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
III.P.16 and V. R. 3. b. 

 
BACKGROUND 

Boise State University offers Student Health Insurance for full fee paying 
students without adequate health insurance coverage.  In compliance with State 
Board of Education (SBOE) policy, participation is mandatory unless the student 
provides appropriate evidence of alternative coverage.  Students are 
automatically enrolled in the plan as they register for classes each semester.   
 
Because Boise State’s contract with Collegiate Risk Management, Inc. expires at 
the end of the current fiscal year, the university issued an RFP for student health 
insurance services for FY07-08 in February 2007. On June 5, 2007, the contract 
was awarded to ______________________________. 

 
DISCUSSION 

The benefit package offered by this plan provides for the relevant student needs 
for specialty, hospital in-patient, and emergency health care services, 
supplementing on-campus primary care services.  The high utilization of services 
reflects the success of the SHIP program, which offers a safety net of pooled risk 
coverage for existing health care needs and services to students without 
alternative coverage.   
 
Boise State University is concerned about the rising costs associated with health 
care and will continue to research options for reducing that cost.  The overall 
goals are to maximize the value received from students’ health insurance 
premium dollars by containing or reducing long-term premium levels and out-of-
pocket costs while offering the appropriate levels of health benefits coverage. 
 

IMPACT 
Boise State University has negotiated with _______________________ to 
provide student health insurance at the following rates:  
 
 2006/2007 Premiums 2007/2008 Premiums 
Student Annual            $   992.00    
Spouse Annual (plus student)  $1,746.00 
Children Annual (plus student)  $1,946.00 
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INSTITUTION / AGENCY AGENDA  
BOISE STATE UNIVERSITY - continued 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed student health 
insurance rates. 

 
BOARD ACTION 

A motion to authorize Boise State University to sign a contract with 
_________________ to provide student health insurance for 2007-2008 at a rate 
of ____________ per full-time student per semester. 
 
 
Moved by _________ Seconded by _________ Carried Yes ____ No ____  
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INSTITUTION/AGENCY AGENDA  
IDAHO STATE UNIVERSITY  
 
 
SUBJECT 
 Idaho State University requests approval to enter into a contract for student 

health insurance coverage for FY 2007-2008. 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
III.P.16 and V. R. 3. b. 

 
BACKGROUND 
 Idaho State University offers Student Health Insurance as a requirement for full 

fee paying students without adequate health insurance coverage.  This is in 
compliance with SBOE policy.  Students are automatically enrolled in the 
coverage unless they provide evidence of alternative coverage.  The current 
contract with Academic Health Plans requires annual negotiation. 

 
DISCUSSION 
 Idaho State University is dedicated to providing an affordable student health 

insurance that will protect students against financial impact of illness or injuries 
while they are pursuing their educational goals.  ISU currently contracts with 
Academic Health Plans with the plan underwritten by ACE American Insurance.  
ACE is rated a+ (superior) by A.M. Best.  Academic Health Plans specializes in 
student health insurance.  ISU continues to search for ways to control rising 
premiums while at the same time providing adequate health insurance. 

 
 The 2007/2008 student health insurance proposed plan offers the same benefits 

as the plan in place for the 2006/2007 academic year with a change in physical 
therapy/occupational therapy cap of $750/academic year.  Maximum Lifetime 
benefit is $50,000 per injury or sickness. 

 
     2006/2007 Premiums 2007/2008 Premiums 
 
 Student Annual   $930    $1,046 
 Spouse Annual (plus student) $3,284   $3,284 
 Children Annual (plus student) $1,404   $1,404 
 Session Rate    $191/Session  $215/Session 
 
 The student health insurance plan will offer optional catastrophic coverage up to 

$100,000 maximum with premium based on age of student. 
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INSTITUTION/AGENCY AGENDA  
IDAHO STATE UNIVERSITY - continued 
 
FISCAL IMPACT 
 The student health insurance contract does not obligate the University for 

payment to the contractor.  ISU has negotiated with Academic Health Plans at a 
student rate of $523/semester for the 2007/2008 academic year.  The rate is a 
12% increase with medical inflation rate of 13% for traditional indemnity 
insurance plans.  Enrollment in ISU student health insurance has dropped 
approximately 15.10% when comparing Spring 2006 to Spring 2007. 

 
STAFF COMMENTS AND RECOMMENDATIONS  

Institutional representatives will be available to discuss proposed student health 
insurance rates. 

 
 
BOARD ACTION 

A motion to authorize Idaho State University to continue the contract with 
Academic Health Plans to provide student health insurance for 2007-2008 at a 
rate of $523 per full-time student per semester. 
 
Moved by ___________ Seconded by ___________ Carried Yes ____ No ____ 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO 
 
 
SUBJECT 

Report to the Board on the Student Health Insurance Plan (SHIP) Renewal for 
2007-2008. 
 

REFERENCE 
June 2004 The Regents approved a renewal of the University of 

Idaho’s contract with Mega Life and Health Insurance 
Company. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
III.P.16 and V. R. 3. b. 
 

BACKGROUND 
 The University of Idaho has successfully negotiated a renewal of the contract 

with The Mega Life and Health Insurance Company.  The existing contract with 
Mega Life began with the August 26, 2003 through August 22, 2004 contract 
year and provides for the University of Idaho to renew the contract for four (4) 
additional years.   This is the last of our annual renewals and a comprehensive 
request for proposals (RFP) process will be conducted for the 2008-09 plan year. 

 
DISCUSSION 

The University continues to be in compliance with the health insurance policies 
adopted by the State Board of Education and the University.  At the University of 
Idaho, all degree-seeking undergraduate or graduate students physically enrolled 
for classes or completing other required degree work within the State of Idaho, 
and enrolled in eight (8) credit hours at the UI Centers; or four (4) credit hours at 
the Moscow campus were required to carry health insurance as a condition of 
enrollment.  The health insurance enrollment requirement for international 
students was continued regardless of degree-seeking status or credit hours. 

 
The University of Idaho continues to provide one of the nation’s most effective 
student health programs.  Delivery of primary care services was outsourced five 
years ago to Moscow Family Medicine, a local physicians group, and continues 
to be very successful.  The University of Idaho is providing outstanding services 
at a health fee cost well below our peer institutions as a result of this outsourcing 
arrangement.  Savings have been achieved through increased provider 
productivity and the ability of Moscow Family Medicine to interface with the 
personal health insurance for students who choose to waive participation in the 
University’s student health  insurance program. 
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INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 

 
Our Spring 2006 user satisfaction survey (conducted jointly with Arizona State 
University, Ohio State University, University of New Hampshire, Colorado State 
University, and the University of North Carolina) shows that we have both 
increased consumer satisfaction and utilization from previous surveys conducted 
in 2000 and 2003. 
  
We are now completing our fourth year with a psychiatrist on staff and find that 
utilization of his time is very high.  He continues to see 8 to 12 patients daily and 
regularly consults with Moscow Family Medicine and UI Counseling and Testing 
Center Staff.  

 
The University of Idaho has successfully negotiated year five of our contract with 
The Mega Life and Health Insurance Company, pending approval of the State 
Board of Education.  Features of this proposal include the following: 

 
Although the monthly cost for the program is increasing from $ $99.33 to $108.16 
(8.9%) we have been able to maintain a program that provides outstanding 
coverage, which students can rely on for their sole source of health insurance 
protection. Our program also complies with national standards for student health 
insurance benefits endorsed by the American College Health Association 
http://www.acha.org/info_resources/stu_health_ins.pdf. 

   
• The University is working with its own claims administrator, AmeriBen/IEC 

Group, of Portland, Oregon and Boise, Idaho.  This will be our third year 
with Ameriben/IEC Group. We feel that having our claims administrator in 
the same time zone will better serve our students when they need to 
contact the administrator during business hours. 

 
• Our arrangement continues to include self-funding of a significant portion 

of the claims liability (e.g., prescription drug claims dispensed through our 
on-campus Student Health Pharmacy and our primary care funding 
arrangement with Moscow Family Medicine). Self-funding these 
services/benefits allows the University to provide a much more fiscally 
efficient program. 

 
• We will complete our transition to a co-payment benefit design that will 

provide improved access to services and more equitably share the cost of 
health care among plan participants. 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 13-14, 2007 

 

BAHR – SECTION II  TAB 15c  Page 3 

INSTITUTION / AGENCY AGENDA 
UNIVERSITY OF IDAHO - continued 
 

Relative to ACHA’s standards, the University of Idaho’s program continues to 
operate with no pre-existing condition exclusion.  Our policy provides a lifetime 
maximum benefit of $1,000,000. 

 
IMPACT 

The following table illustrates the plan costs for 2007-2008: 
 

Fall or Spring 
Semester 

Fall or Spring 
Semester 

Fall or Spring 
Semester SHIP Cost Components 

Student-Only Spouse 
(plus student) 

Per Child 
(plus student) 

The Mega Life and Health Insurance Company  
  

Expected Claims (net of retro) $370.00 $934.00 $551.00 
Retrospective Reserve (held by UI) $53.00 $134.00 $80.00 
Retention $106.00 $270.00 $159.00 
Total Possible Premium $529.00 $1,338.00 $790.00 
    
Moscow Family Medicine $43.80 $138.00 $84.00 
    
AmeriBen/IEG Group $14.50 N/A N/A 
    
UI Benefits and Plan Expenses $61.70 $66.00 $61.00 
    
Total Cost of Coverage $649.00 $1,542.00 $935.00 

 
Questions about University of Idaho Student Health Program may be referred to Dr. Bruce Pitman at 
885-6757 or by e-mail to bpitman@sub.uidaho.edu. 
 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed student health 
insurance rates. 

 
BOARD ACTION  

A motion to authorize Idaho State University to continue the contract with Mega 
Life and Health Insurance Company to provide student health insurance for 
2007-2008 at a rate of $649 per full-time student per semester. 
 
Moved by _________ Seconded by _________ Carried Yes _____ No _____ 
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INSTITUTION / AGENCY AGENDA 
LEWIS-CLARK STATE COLLEGE 
 
 
SUBJECT  

Report to the Board on the Student Health Insurance Plan (SHIP) Renewal for 
2007-2008. 

 
APPLICABLE STATUTE, RULE OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
III.P.16 and V. R. 3. b. 

 
BACKGROUND 
 Lewis-Clark State College entered into a contract for student health insurance 

with Renaissance Agencies, Inc., underwritten by Guarantee Trust Life Insurance 
Company, for FY2004.  The Contract Period was for one (1) year with option to 
renew upon mutual agreement of the contracting parties for one (1) year intervals 
for a total of five (5) consecutive renewals.  LCSC has elected to renew 
coverage.  For FY2005, the premium for full-time students was $365.00 per year.  
For FY2006, the guarantor was changed to Nationwide Life Insurance Company 
and the premium was $730.00 per year.  For FY2007 the premium for full-time 
students was $1,114.00 per year. 

 
DISCUSSION 
 Effective for the Fall semester 2007, the premium for full-time students will 

increase to $1,240.00 per year, a 11.3% increase, with a maximum benefit of 
$50,000 per injury or sickness. 

 
 As required by Board policy, all Full Fee-Paying Students enrolled for eight (8) or 

more credit hours will automatically be covered under the College’s SHIP.  The 
premium will automatically be charged to all International Students, regardless of 
credit hours, and all full-fee paying Domestic Students each semester.  Domestic 
Students with existing health insurance coverage will be exempted from 
participation in the SHIP offered by the College by completing and filing a waiver 
each academic semester and providing proof of comparable insurance as 
requested.  

   
PREMIUM - $250 Deductible, $50,000 Maximum for Basic Benefits 
For all Eligible Students (SHIP includes Intercollegiate Athletic Injury 
Coverage – $2,500 max as a listed benefit) 
  Fall Spring 
Student Only    521.00    719.00 
Student & Spouse 1,239.00 1,709.00 
Student & Child(ren) 1,267.00 1,749.00 
Student, Spouse & Child(ren) 1,984.00 2,738.00 
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INSTITUTION / AGENCY AGENDA 
LEWIS-CLARK STATE COLLEGE - continued 
 

Institute for Intensive English (8 week term) 
Institute for Intensive English Students (per 8-week term)     145.00 

 
 
IMPACT 
 There is no impact to the College budget.  Student health insurance premiums 

are paid by the students. 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Institutional representatives will be available to discuss proposed student health 
insurance rates. 

 
BOARD ACTION 
 A motion to grant approval for Lewis-Clark State College to renew its contract 

with Renaissance Agencies, Inc., to provide student health insurance for 2007-
2008 at a rate of $1,240 per full-time student per academic year. 

 
 
 Moved by ____________Seconded by _______Carried Yes ____ No ___ 
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: III. POSTSECONDARY AFFAIRS 
SUBSECTION:  P. STUDENTS       August 2002 
 

The following policies and procedures are applicable to or for any person designated 
as a student at an institution under governance of the Board. A "student" means any 
person duly admitted and regularly enrolled at an institution under governance of the 
Board as an undergraduate, graduate, or professional student, on a full-time or 
part-time basis, or who is admitted as a nonmatriculated student on or off an 
institutional campus. 

 
16. Student Health Insurance (Effective July 1, 2003) 
 

The Board’s student health insurance policy is a minimum requirement. Each 
institution, at its discretion, may adopt policies and procedures more stringent than 
those provided herein. 
 
a. Health Insurance Coverage Offered through the Institution 

Each institution shall provide the opportunity for students to purchase health 
insurance. Institutions are encouraged to work together to provide the most cost 
effective coverage possible. Health insurance offered through the institution shall 
provide benefits in accordance with state and federal law. 

 
b. Mandatory Student Health Insurance 

Every full-fee paying student (as defined by each institution) attending classes in 
Idaho shall be covered by health insurance. Students shall purchase health 
insurance offered through the institution, or may instead, at the discretion of each 
institution, present evidence of health insurance coverage that is at least 
substantially equivalent to the health insurance coverage offered through the 
institution. Students without evidence of health insurance coverage shall be 
ineligible to enroll at the institution. 
 

(1) Students presenting evidence of health insurance coverage not acquired 
through the institution shall provide at least the following information: 
(a) Name of health insurance carrier 
(b) Policy number 
(c) Location of an employer, insurance company or agent who can verify 

coverage 
 

(2) Each institution shall monitor and enforce student compliance with this policy. 
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(3) Each institution shall develop procedures that provide for termination of a 
student’s registration if he or she is found to be out of compliance with this 
policy while enrolled at the institution. Each institution, at its discretion, may 
provide a student found to be out of compliance the opportunity to come into 
compliance before that student’s registration is terminated, and may provide 
that a student be allowed to re-enroll upon meeting the conditions set forth 
herein, and any others as may be set forth by the institution.  
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REFERENCE – APPLICABLE STATUTE, RULE OR POLICY 
 
SECTION: V. FINANCIAL AFFAIRS 
Subsection: R.  Establishment of Fees    June 2005 
 
R. Establishment of Fees  
 
3. Fees Approved by the Chief Executive Officer of the Institution 
 
 b. Student Health Insurance Premiums or Room and Board Rates 
 

Fees for student health insurance premiums paid either as part of the uniform 
student fee or separately by individual students, or charges for room and board 
at the dormitories or family housing units of the institutions.  Changes in 
insurance premiums or room and board rates or family housing charges shall be 
approved by the chief executive officer of the institution no later than three (3) 
months prior to the semester the change is to become effective.  The chief 
executive officer shall report such changes to the Board at its June meeting. 
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TAB DESCRIPTION ACTION 

1 PRESIDENT’S COUNCIL REPORT  Information Item 

2 NORTH IDAHO COLLEGE PROGRESS REPORT Information Item 

3 IDAHO PUBLIC TELEVISION PROGRESS 
REPORT Information Item 

4 EASTERN IDAHO TECHNICAL COLLEGE 
ADVISORY COUNCIL VACANCY Motion to Approve 

5 REAPPOINTMENT OF R. ROGNAS TO THE 
IDAHO BOARD OF LIBRARY COMMISSIONERS Motion to Approve 

6 
APPROVAL OF IDAHO STATE UNIVERSITY 
ALCOHOL WAIVER REQUEST FOR 2007 HOME 
FOOTBALL GAMES 

Motion to Approve 

7 PROPRIETARY SCHOOL LEGISLATION Information Item 

8 INSTITUTION/AGENCY 2007 STRATEGIC 
PLANS (SEE SUPPLEMENTAL)  Motion to Approve 
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SUBJECT 
President’s Council Report. 
 

BACKGROUND 
 Monthly report given by the President of the President’s Council. 
 
STAFF COMMENTS AND RECOMMENDATIONS 

State Board staff offers no comments or recommendations. 
 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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SUBJECT 
North Idaho College Progress Report. 
 

BACKGROUND 
Periodically, the institutions of higher education in the State of Idaho are 
requested to provide a progress report to the members of the State Board of 
Education. It has been about one year since North Idaho College has supplied an 
overview of its status and accomplishments. 
 

DISCUSSION 
 Dr. Priscilla Bell, Interim President of North Idaho College, will be in attendance 

at the meeting and present a summary of the accomplishments and future 
goals of the university. 

 
IMPACT 
 President Bell’s presentation will provide the State Board members and others 

with current status information about North Idaho College.   
 
STAFF COMMENTS AND RECOMMENDATIONS 
 No staff comments or recommendations are needed at this time. 
 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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SUBJECT 
Idaho Public Television Progress Report (IPTV). 
 

BACKGROUND 
In an effort to allow the agencies under the authority of the State Board of 
Education an opportunity to present to the State Board of Education on a more 
regular basis, one of the agencies will be making a presentation before the Board 
at each meeting.  This report will be a progress report and an opportunity for the 
agency to supply and overview of its status and accomplishments. 
 

DISCUSSION 
 Mr. Peter Morrill, General Manager of IPTV, will be in attendance at the 

meeting and present a summary of the accomplishments and future goals of 
IPTV. 

 
IMPACT 
 Mr. Morrill’s presentation will provide the State Board members and others with 

current status information about IPTV.  
 
STAFF COMMENTS AND RECOMMENDATIONS 
 No staff comments or recommendations are needed at this time. 
 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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INSTITUTION / AGENCY AGENDA 
EASTERN IDAHO TECHNICAL COLLEGE 
 
 
SUBJECT 

There is one vacancy on the EITC Advisory Council. 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-2212, Idaho Code. 
Idaho State Board of Education Governing Polices and Procedures IV.I. 

 
BACKGROUND 

Consistent with Idaho Code 33-2212, the State Board for Vocational Education 
may appoint an Eastern Idaho Technical College (EITC) Advisory Council 
consisting of not less than twelve (12) nor more than fifteen (15) persons. State 
Board of Education policy states that the EITC Advisory Council consists of the 
State Division of Professional-Technical Education Administrator and the EITC 
President as ex-officio members, and other members appointed by the State 
Board for Vocational Education, each to a term of three years. A council member 
is eligible for reappointment to consecutive terms. 

 
DISCUSSION 

In March 2006 the college advertised openings in the EITC Advisory Council. 
There were no responses. Subsequently, the Council considered several 
individuals proposed by the membership. Two INL employees were considered 
at that time; Dr. Susan Arnold and Mr. David Fry. The Council felt that INL would 
be over represented if both were nominated. Subsequently, Dr. Arnold was 
nominated by the Council and appointed by the Board. Unfortunately, Dr. Arnold 
was transferred out of state, having attended but one Council meeting. At the 
March 2007 Advisory Council meeting the members nominated Mr. Fry to 
replace Dr. Arnold, thus maintaining the desired INL representation. 
 
A slate of one (1) person is presented by the current EITC Advisory Council to 
the State Board of Education in order to fill the vacancy created January 1, 2007, 
by the resignation of one (1) Advisory Council member. The EITC Advisory 
Council requests the State Board of Education appoint David E. Fry, bringing the 
EITC Advisory Council membership to 15. 

 
His term will begin immediately upon State Board of Education ratification and 
continue through 2010. 

 
IMPACT 

This will bring the EITC Advisory Council membership to 15. 
ATTACHMENTS 
 Attachment 1 – Appointee Information Page 3 
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STAFF COMMENTS AND RECOMMENDATIONS 
Staff has reviewed the letter of interest and resume for David E. Fry and 
recommends approval of the appointment. 

 
BOARD ACTION 

Motion to approve the appointment of David E. Fry to the Eastern Idaho 
Technical College Advisory Council for a term beginning immediately and ending 
December 31, 2010. 

 
 
 Moved by ___________ Seconded by __________ Carried Yes_____ No_____ 
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February 12, 2007  
 
 
Dr. William Robertson 
1600 S. 25th E.  
Idaho Falls, ID 83404  
 
 
Dear Dr. Robertson:  
 
It would be an honor to be considered to serve on the Eastern Idaho Technical College (EITC) 
Advisory Council. I believe the College provides a unique and critical service to our community 
having helped me and others in many ways.  
 
My successful completion of my educational pursuits at EITC inspired me to continue my 
education and become a lifelong learner. I presently hold an Education Specialist degree in Adult 
& Organizational Learning and both a Master of Science and Bachelors degree in Industrial 
Technology specializing in Safety and Health all from the University of Idaho. I have also 
completed certificates in both Human Performance Technologies and Emergency Management 
Planning also from the University of Idaho. In addition, I have completed many hours of 
professional training with the United Steel Workers (USW), through my employment at the 
Idaho National Laboratory (INL) and in the community.  
 
I began to work at the INL in 1978 with no post high school education. In 1979, following in my 
father's footsteps, I became a pipefitter apprentice under the sponsorship of the INL and in 
conjunction with the U. S. Department of Labor, Bureau of Apprenticeship and Training. In 
addition to on-the-job training, my apprenticeship agreement required me to attend 144 hours per 
year of classroom training (to be chosen by the apprenticeship committee) during the 4-year 
apprenticeship. I attended trade related classes at EITC, two nights a week between 1979 and 
1983. While attending these classes, I decided that I actually enjoyed going to school and 
learning. After the apprenticeship was completed, I attended business classes both at EITC and 
through Community Education.  
 
In 1986, I decided that I wanted a college degree. I was used to going to school and I enjoyed 
learning, therefore, I began taking classes from the University of Idaho, Idaho State University 
and Ricks College. I accomplished my educational endeavors by taking night classes for 27years. 
It all started because of the positive experience I had at the EITC.  
 
Furthermore, I have been the Local Coordinator for the USW/Queens College Worker Health 
Protection Program (WHPP) in Idaho Falls, Idaho since 1999. This program provides medical 
screening, educational materials, and other assistance to former INL employees (both hourly and 
salaried). During this time, the WHPP has evolved into the largest medical screening program of 
its kind in America.  
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In addition, I served on the United Way Board of Directors (1990-1996) and continue to be 
involved with the United Way. I currently serve as the board secretary at the Family Violence & 
Sexual Assault Intervention Center in Idaho Falls.  
 
I appreciate your consideration for the opportunity to serve on the Advisory Council. Please find 
my resume enclosed.  
 
Sincerely, 
 
 
 
David E. Fry  
 
 
Enclosure 
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David E. Fry 
1055 Austin 

Idaho Falls, Idaho 83404 
(208) 522-4422 

fryde56@aol.com 
 
Experience 
 

Battelle Energy Alliance (BEA) and former Department of Energy (DOE) contractors, Idaho National 
Laboratory (INL), Idaho Falls, Idaho, 1978–Present 
Safety & Health 
Representative 

Interfaces with Laboratory personnel to incorporate safety and health requirements into 
work processes. Disseminates operating experience to facilitate lessons learned within 
daily activities. Ensures daily activities are executed to safety and health requirements. 
Promotes acceptance and understanding of safety & health program enhancements among 
the workforce. Coordinates and chairs safety & health program meetings with DOE, senior 
INL management, and employee representatives. 

Certified Craft Planner Extensive training and experience with hazard identification and mitigation. Prepared 
work packages via electronic work control system. Interfaced with safety professionals, 
radiological control, environmental, management, crafts and others to prepare work 
packages for safe, timely and efficient execution. 

Lead Man/Foreman Supervised maintenance efforts supporting the INL’s Idaho Nuclear Technology and 
Engineering Center (INTEC) mission. Responsibilities included serving as line 
management of 12 personnel performing maintenance on various nuclear process 
facilities. 

First Class Pipefitter Maintained and dismantled test reactors, fuel reprocessing facilities at the INL. 
United Steelworkers Charitable Organization, Nashville, Tennessee, 1998–Present 
Certified Instructor Certified Instructor for HAZWOPER 40/24 hour and 8 hour refresher courses. 
Local Coordinator Local Coordinator for the Worker Health Protection Program (WHPP). Facilitates the 

medical surveillance program for former INL workers, including outreach, educational 
workshops, and media presentations. Prepare monthly reports and establish programmatic 
schedules. 

 
Education 
 

December 2005 Education Specialist, Adult and Organizational Learning, University of Idaho 
December 2002 Master of Science, Industrial Technology Education with emphasis in Industrial Safety & 

Human Performance, University of Idaho 
May 2000 Bachelor of Technology (specialization industrial safety), University of Idaho 

Other Training 
 

University of Idaho Certificate in Human Performance Technologies 2005 
Certificate in Emergency Management and Planning 2003 

D&D Environmental 24-hour Initial Asbestos Training Course for Project Designer 1999 and 2001 
Rutgers University Train-the-Trainers, Occupational Safety and Health Education Program (40 hours) 1998 
E G & G Idaho Inc. Completed 4-year Pipefitter apprenticeship in accordance with the standards set by the 

U.S. Department of Labor Bureau of Apprenticeship and Training. Completed associated 
classes at Eastern Idaho Technical College (144 hours per year 1979–1983). 
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Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 22 

VOCATIONAL EDUCATION -- FEDERAL AID 
33-2212.  CREATION OF ADVISORY COUNCIL -- MEMBERS -- COMPENSATION.  
The state board for professional-technical education may appoint an advisory council 
consisting of not less than twelve (12) nor more than fifteen (15) persons to offer 
counsel and advice in the organization, establishment and conduct of the Eastern Idaho 
Technical College. Members of the council will serve without salary but shall be 
compensated as provided by section 59-509(b), Idaho Code. Members of said council 
shall be appointed from as nearly as is practicable the vocational area to be served by 
the Eastern Idaho Technical College as determined by the state board for professional-
technical education. 
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Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: IV. Organization Specific Polices and Procedures 
Subsection: I. Eastern Idaho Technical College October 2003 
 
I.  Eastern Idaho Technical College 
 
EITC is responsible for fostering and promoting Professional-Technical Education 
services in Region VI in Idaho under Idaho Code. 
 
1.  EITC Advisory Council 
 

a.  The EITC Advisory Council shall be appointed by the Board as provided 
for in Idaho Code §33-2212. 

 
b.  The EITC Advisory Council consists of the State Division of Professional-
Technical Education Administrator and the EITC president as ex-officio 
members, and other members appointed by the Board , each to a term of three 
(3) years. An appointment to the EITC Advisory Council cannot be made until the 
nomination process has concluded. 

 
c.  Advisory Council Procedures: 

 
 (1)  Incumbent Reappointment. 

 
  In the event that the incumbent candidate is interested in 
reappointment, the Advisory Council shall forward a recommendation to 
the Board, along with a letter of interest and statement of qualifications for 
the incumbent. The Board may choose to reappoint the incumbent without 
soliciting other candidates, thus completing the appointment procedures. If 
there is no incumbent seeking reappointment, or if the Board chooses not 
to reappoint an incumbent, the procedures are as outlined in item (2). 

 
2.  Open Appointment 
 

a.  The EITC Advisory Council, on behalf of the Board, will advertise the 
vacancy in regional newspapers. Such advertisement will solicit interested 
persons to apply for the vacant position on the EITC Advisory Council. 

 
b.  Each applicant must provide a written statement expressing his or her 
interest in becoming a member of the EITC Advisory Council. Each applicant 
must also provide evidence of his or her qualifications for the position and each 
applicant must identify his or her primary residence. 

 
c.  The EITC Advisory Council will review all applications for the vacant 
position and conduct interviews as deemed necessary. The purpose of the  
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Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: IV. Organization Specific Polices and Procedures 
Subsection: I. Eastern Idaho Technical College October 2003 
 

review of applications is to eliminate from further consideration all but the most 
qualified applicants. 

 
d.  The EITC Advisory Council will forward only the most highly qualified 
applicants, in order of preference, through the EITC President to the State Board 
of Education for consideration. The Board may provide for interviews of the 
applicants, or may make the appointment based on the recommendation of the 
EITC Advisory Council. 

 
e.  The EITC Advisory Council shall solicit such nominations beginning with 
the acceptance of any resignation or as soon as a vacancy shall occur for any 
other reason, and shall appoint a replacement within ninety (90) days of the 
beginning of solicitation for nominations. 

 
3.  Policies and Procedures 
 

a.  The EITC Advisory Council will operate under the Professional-Technical 
Administrators Handbook for Advisory Committees. 

 
b. The EITC Advisory Council will submit an annual report to the Board 
through the EITC president. The report will include recommendations for 
consideration by the Board. 
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INSTITUTION / AGENCY AGENDA 
IDAHO COMMISSION FOR LIBRARIES 
 
 
SUBJECT 

Reappointment to the Idaho Board of Library Commissioners – Richard Rognas. 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-2502, Idaho Code. 
Idaho State Board of Education Governing Policies & Procedures IV. H. 1. (1). 

 
BACKGROUND 

The State Board of Education has statutory authority in the appointment and 
reappointment of members to the Board of Library Commissioners.  

 
DISCUSSION 

Mr. Rognas is very interested in continuing his service on the Board of Library 
Commissioners as representative from the 1st Congressional District. Mr. Rognas 
served nine years as an active member of this Board.  He participated in library 
related workshops and attended state-wide library conferences during his tenure.  
Mr. Rognas has broad experience in library issues as a past member of the 
Lewiston City Library Board and is currently a member of that local Library 
Foundation Board.  

 
Idaho Board of Library Commissioners motion from their 4/26/2007 
meeting: 
 
MSC Black/Weeks that the Idaho Board of Library Commissioners endorse the 
reappointment of Richard Rognas to the Board for a term beginning July 1, 2007 
and ending June 30, 2012. 

 
ATTACHMENTS 
 Attachment 1 – Applicant Reappointment Request Letter            Page 3 

                                  
STAFF COMMENTS AND RECOMMENDATIONS 

Staff has reviewed the letter of interest for Richard Rognas and recommends 
approval of the appointment. 
 

BOARD ACTION 
Motion to approve the reappointment of Richard Rognas to the Idaho Board of 
Library Commissioners for a term beginning July 1, 2007 and ending June 30, 
2012. 

 
 

Moved by ________ Seconded by ________ Carried  Yes_____ No_____ 
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Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 25 

COMMISSION FOR LIBRARIES 
33-2502.  BOARD OF LIBRARY COMMISSIONERS -- MEMBERSHIP -- OFFICERS -- 
MEETINGS -- COMPENSATION. The Idaho commission for libraries shall be governed 
by the board of library commissioners. The board of library commissioners shall be 
maintained within the office of the state board of education and shall consist of five (5) 
commissioners appointed by the state board of education. The state board of education 
shall annually appoint one (1) commissioner for a term of five (5) years. The board of 
library commissioners shall annually elect a chairman, vice chairman and other officers 
as it deems reasonably necessary. The board of library commissioners shall meet at 
least twice each year. Commissioners shall be compensated as provided by section 59-
509(n), Idaho Code. 
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: IV. ORGANIZATION SPECIFIC POLICIES AND PROCEDURES   
Subsection:   H. Idaho State Library     August 2006 
 
H. Idaho Commission for Libraries 
The Idaho Commission for Libraries assists libraries to build the capacity to better serve 
their clientele. 
 
1. Board of Library Commissioners. 
 
a. The Board of Library Commissioners consists of five (5) commissioners 
appointed by the State Board of Education.  OSBE shall annually appoint one 
commissioner for a term of five (5) years. 
  
b.  Board Appointment Procedures: 
 
  (1) Incumbent Reappointment 
In the event that the incumbent candidate is interested in reappointment, the Board of 
Library Commissioners shall forward a recommendation to the Board, along with a letter 
of interest and statement of qualifications for the incumbent. The State Board of 
Education may choose to reappoint the incumbent without soliciting other candidates, 
thus completing the appointment procedures. If there is no incumbent seeking 
reappointment, or if the Board chooses not to reappoint an incumbent, the procedures 
are as outlined in item (2).  
 
  (2) Open Appointment 
 

(a) The Board of Library Commissioners, on behalf of the State 
Board of Education, will advertise the vacancy in appropriate 
state, regional or local publications. Such advertisements will 
solicit interested persons to apply for the vacant position on the 
Idaho Board of Library Commissioners. 

 
(b) Each applicant must provide a written statement expressing his 

or her interest in becoming a member of the Board of Library 
Commissioners. Each applicant must also provide evidence of 
his or her qualifications, and must identify his or her primary 
residence. 

 
(c) The Board of Library Commissioners will review all applications for the vacant 
position and conduct interviews as deemed necessary.  The purpose of this review is to 
eliminate from further consideration all but the most qualified applicants. 
 
(d) The Board of Library Commissioners will forward only the most highly qualified 
applicants, in order of preference, to the State Board of Education for consideration.  
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Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: IV. ORGANIZATION SPECIFIC POLICIES AND PROCEDURES   
Subsection:   H. Idaho State Library     August 2006 
 
The Board may provide for interviews of the applicants, or may make the appointment 
based on the recommendation of the Board of Library Commissioners.  
 

(3) The Board of Library Commissioners, in making their recommendation, and 
the State Board of Education, in making the final appointment, shall consider 
geographical representation, interest, knowledge, experience, and willingness 
to advocate for the development and delivery of library and information 
services in Idaho.  

 
2. Policies and Procedures. 
 
The Board of Library Commissioners elects its own officers and makes all necessary 
rules for the conduct of the public business entrusted to its care. 
 
3. Budgetary and Other Matters. 
 
The Board of Library Commissioners, through its chief executive officer, submits an 
annual budget request to the State Board of Education on a schedule established by the 
executive director or his or her designee.  Other matters that might involve the 
Commission for Libraries are referred to in these Governing Policies and Procedures of 
the State Board of Education. 
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INSTITUTION / AGENCY AGENDA 
IDAHO STATE UNIVERSITY 
 
 
SUBJECT 
 Idaho State University requests Board approval to establish a secure area on the 

west end of Holt Arena for the purpose of allowing corporate partners, Bengal 
Foundation, Football Alumni Team members and invited guests the opportunity 
to gather with clients and guests for the 2007 home football games. 

 
APPLICABLE STATUTE, RULE, OR POLICY 
 Idaho State Board of Education Governing Policies and Procedures, Section I.J.  
 
BACKGROUND 
 Board policy does not allow service of alcohol on campus in conjunction with 

athletic events. Exceptions to this policy have been granted provided an 
acceptable and manageable plan has been provided (Boise State University and 
University of Idaho for the 2004, 2005, and 2006 football seasons).  Idaho State 
University, following the models established by the University of Idaho and Boise 
State University for staging similar events, is working with campus public safety, 
the Pocatello City Police and other officials to provide a controlled area for 
service of alcohol prior to home football games. 

 
DISCUSSION 
 Idaho State University seeks permission to set up a secure area on the west end 

of Holt Arena prior to each home Bengal football game for the purpose of 
allowing corporate partners, members of the Bengal Foundation and Football 
Alumni Team, and invited guests the opportunity to gather with clients and 
friends.  In this secure area, Idaho State University Athletics will allow patrons to 
purchase food and beverages (non alcoholic and alcoholic). The alcoholic 
beverages will be sold and served by a licensed provider and the University’s 
official food service provider. Idaho State University will provide control measures 
and follow all requirements of Board policy regarding alcohol service.  The 
University will conduct the pre-game activities under the following conditions: 

 
1. A secured area surrounded by a fence to control access to and from the area. 
2. Three-hour duration, ending at kick-off. 
3. No alcohol making or distributing companies may be allowed to sponsor the 

activities or tents. 
4. A color-coded wrist band or pass admission system will identify attendees 

and invited guests. 
5. Companies involved in the pre-game location would be sent a letter outlining 

the pre-game location/SBOE alcohol policy.  The letter will state the minimum 
drinking age in Idaho is 21 and that at no time should they allow any 
underage drinking and/or serving of alcohol to visibly intoxicated patrons. 

6. One entry/exit point will be manned by security personnel. 
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7. Security personnel located throughout the controlled area will be monitoring 

the alcohol wristband policy and patron behavior. 
8. Security personnel will not allow patrons to exit the area with alcoholic 

beverages. 
9. Tent sponsors will be required to insure and indemnify the State of Idaho, the 

State Board of Education and Idaho State University for a minimum of 
$2,000,000 and to make sure that the proper permits and licenses are 
obtained. 

10. The area is for sponsors to entertain clients/guests for the fall of 2007 home 
football games, including the sales and service of alcohol. 

11. A review of the 2007 events will be brought back after the conclusion of the 
season before consideration will be given to any future requests for similar 
activities on home football game days. 

 
IMPACT 
 If the Board approves the alcohol waiver request, Idaho State will include alcohol 
 sales on campus at the home football games during the 2007 season.      
 

If the Board does not approve the alcohol waiver request, Idaho State will not be 
able to include the sale of alcohol on campus at home football games during the 
2007 season. 

 
ATTACHMENTS 

1. Full Aerial View of Designated Area                     Page 5 
2. Detail of Booth and Service Areas – West Side of Holt Arena           Page 6 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends approval of the request from ISU to serve alcohol at all home 
football games for the 2007 season.  Staff would note that in following the models 
established by the University of Idaho and Boise State University for staging 
similar events, Idaho State University has amended item number two from a four-
hour duration to a three-hour duration for a shorter consumption length of time 
and item number six from two entry points to one entry/exit point that will be 
manned by security personnel for a more controlled access.  

 
BOARD ACTION 

A motion to approve the request by Idaho State University to establish secure 
areas under the conditions set forth in this request for the purpose of allowing 
pre-game activities for the 2007 home football season.  The conditions are as 
follows: 
 
1. A secured area surrounded by a fence to control access to and from the area. 
2. Three-hour duration, ending at kick-off. 
3. No alcohol making or distributing companies may be allowed to sponsor the 

activities or tents. 
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4. A color-coded wrist band or pass admission system that would identify 
attendees and invited guests. 

5. Companies involved in the pre-game location would be sent a letter outlining 
the pre-game location/SBOE alcohol policy.  The letter will state the minimum 
drinking age in Idaho is 21 and that at no time should they allow any 
underage drinking and/or serving of alcohol to visibly intoxicated patrons. 

6. One entry/exit point will be manned by security personnel. 
7. Security personnel located throughout the controlled area will be monitoring 

the alcohol wristband policy and patron behavior. 
8. Security personnel will not allow patrons to exit the area with alcoholic 

beverages. 
9. Tent sponsors will be required to insure and indemnify the State of Idaho, the 

State Board of Education and Idaho State University for a minimum of 
$2,000,000 and to make sure that the proper permits and licenses are 
obtained. 

10. The area is for sponsors to entertain clients/guests for the fall of 2007 home 
football games, including the sales and service of alcohol. 

11. A review of the 2007 events will be brought back after the conclusion of the 
season before consideration will be given to any future requests for similar 
activities on home football game days. 

 
 
 Moved by _________ Seconded by _________ Carried Yes ____ No ___ 
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INSTITUTION / AGENCY AGENDA     
IDAHO STATE UNIVERSITY 
 
Aerial View of Holt Arena and Sports Med Center 
 
 
 

 

Sports Med Center Holt Arena 
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Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES   
SECTION: I. GENERAL GOVERNING POLICIES AND PROCEDURES 
SUBSECTION: J.  Use of Institutional Facilities and Services with Regard to the 
Private Sector  

          August 2005 

J. Use of Institutional Facilities and Services  

1. Use of Institutional Facilities and Services 

A. Consistent with education's primary responsibilities of teaching, research, and 
public service, the institutions, under the governance of the State Board of 
Education and Board of Regents of the University of Idaho (Board), have and 
will continue to provide facilities and services for educational purposes. Such 
services and facilities, when provided, should be related to the mission of the 
institution and not directly competitive with services and facilities reasonably 
available from the private sector. The institutions' provision of services and 
facilities should be educationally related. In addition, the Board recognizes 
that the institutions have a role in assisting community and economic 
development in a manner that supports the activities of the private sector. To 
this end, cooperation with local, state, and federal agencies is encouraged.  

 
B. Priority and guidelines for use of institutional services and facilities is as 

follows: 
 
1. Institutionally sponsored programs and projects. 

 
2. Community programs or projects of an educational nature where the 

services or facilities provided by the institutions are directly related to the 
teaching, research, or service mission of the institution. 

 
3. Local, state, or federally sponsored programs and projects. 

 
4. The institutions will maintain a list of special events, services and facilities 

provided in those special events, the sponsor's name, the date of the use, 
and the approximate number of persons attending. This list will be 
available for public inspection. Individual institutional policies should be 
adopted in accordance with this general philosophy and policy statement 
of the Board. To this end, a coordinated effort between the public and 
private sector is encouraged. 

 
2. Possession, Consumption, and Sale of Alcohol Beverages at Institutional 

Facilities 
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A. Board Administrative Rules IDAPA 08.01.08 provides requirements relative to 
alcoholic beverages on campus grounds. Said rules generally prohibit the 
possession or consumption of alcoholic beverages in areas open to and most 
commonly used by the general public on campus grounds. The rules 
authorize the Board to waive the prohibition pursuant to Board policies and 
procedures. The chief executive officer of each institution, may waive the 
prohibition against possession or consumption of alcoholic beverages only as 
permitted by and in compliance with this policy. The grant of any such waiver 
shall be determined by the chief executive officer ("CEO") only in compliance 
with this Policy and in accordance with the provisions set forth herein, and not 
as a matter of right to any other person or party, In doing so, the chief 
executive officer must ensure that the decisions to allow possession and 
consumption of alcoholic beverages are consistent with the proper image and 
the mission of the institution. 
 

B. Each institution shall maintain a policy providing for an institutional Alcohol 
Beverage Permit process. For purposes of this policy, the term "alcoholic 
beverage" shall include any beverage containing alcoholic liquor as defined in 
Idaho Code Section 23-105. Waiver of the prohibition against possession or 
consumption of alcoholic beverages shall be evidenced by issuance of a 
written Alcohol Beverage Permit issued by the CEO of the institution which 
may be issued only in response to a completed written application therefore. 
Staff of the State Board of Education shall prepare and make available to the 
institutions the form for an Alcohol Beverage Permit and the form for an 
Application for Alcohol Beverage Permit which are consistent with this Policy. 
Immediately upon issuance of an Alcohol Beverage Permit, a complete copy 
of the application and the permit shall be delivered to the Office of the State 
Board of Education, and Board staff shall disclose the issuance of the permit 
to the Board no later than the next Board meeting. An Alcohol Beverage 
Permit may only be issued to allow the sale or consumption of alcoholic 
beverages on public use areas of the campus grounds provided that all of the 
following minimum conditions shall be met. An institution may develop and 
apply additional, more restrictive, requirements for the issuance of an Alcohol 
Beverage Permit. 

 
1. An Alcohol Beverage Permit may be granted only for a specifically 

designated event (hereinafter "Permitted Event"). Each Permitted Event 
shall be defined by the activity planned, the area or location in which the 
activity will take place and the period of time during which the activity will 
take place. The activity planned for the Permitted Event must be 
consistent with the proper image and mission of the institution. The area 
or location in which the activity will take place must be defined with 
particularity, and must encompass a restricted space or area suitable for 
properly controlling the possession and consumption of alcoholic 
beverages. The time period for the activity must be a single contiguous 
time period for a separate defined occurrence (such as a dinner, a 
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conference, a reception, a concert, a sporting competition and the like). 
An extended series of events or a continuous activity with no pre-
determined conclusion shall not be a Permitted Event. The area or 
location of the Permitted Event, the restricted space or area therein for 
possession and consumption of alcoholic beverages and the applicable 
time periods for the Permitted Event must each be set forth in the 
Alcohol Beverage Permit and in the application therefor.  

 
 2. The serving of alcoholic beverages must be part of a planned food and 

beverage program for the Permitted Event, rather than a program 
serving alcoholic beverages only. Food must be available at the 
Permitted Event. Consumption of alcoholic beverages and food cannot 
be the sole purpose of a Permitted Event. 

 
3. Non-alcoholic beverages must be as readily available as alcoholic 

beverages at the Permitted Event. 
 

4. A Permitted Event must be one requiring paid admission through 
purchase of a ticket or through payment of a registration fee, or one 
where admission is by written, personal invitation. Events generally open 
to participation by the public without admission charges or without 
written personal invitation shall not be eligible for an alcoholic beverage 
permit. Only persons who have purchased a ticket or paid a registration 
fee for attendance at a Permitted Event, or who have received a written 
invitation to a Permitted Event, and who are of lawful age to consume 
alcoholic beverages, will be authorized to possess and consume 
alcoholic beverages at the Permitted Event.  

 
5. Permitted Events which are generally open to the public through 

purchase of a ticket (such as sporting events, concerts or other 
entertainment events) must set out a confined and defined area where 
alcoholic beverages may be possessed and consumed. For such events, 
the defined area where alcoholic beverages may be possessed and 
consumed shall be clearly marked as such, and shall be separated in a 
fashion that entry into the area and exit from the area can be controlled 
to ensure that only those authorized to enter the area do so and that no 
alcoholic beverages leave the area. Only those individuals lawfully 
attending the Permitted Event who are of lawful age to consume 
alcoholic beverages may be allowed into the defined area, provided that 
such individuals may be accompanied by youth for whom they are 
responsible, but only if such youth are, at all times, under the supervision 
and control of such individuals. For such events there shall be sufficient 
space outside of the area where alcoholic beverages may be possessed 
and consumed to accommodate the participating public who do not wish 
to be present where alcoholic beverages are being consumed. 
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6. No student athletic events, (including without limitation NCAA, NIT, NAIA 
and intramural student athletic events) occurring in college or university 
owned, leased or operated facilities, or anywhere on campus grounds, 
shall be Permitted Events, nor shall a Permitted Event be allowed in 
conjunction with any such student athletic event. 

 
7. An Alcohol Beverage Permit for a Permitted Event to which attendance 

is limited to individuals who have received a personal written invitation, 
or to those who have registered to participate in a particular conference 
(for example, a reception, a dinner, an exclusive conference) may allow 
alcoholic beverages to be possessed and consumed throughout the area 
of the event, provided that the area of the event is fully enclosed, and 
provided further that the area of the event must be such that entry into 
the area and exit from the area can be controlled to ensure that only 
those authorized to enter the area do so and that no alcoholic beverages 
leave the area. Additionally, the area of the Permitted Event must not be 
open to access by the general public, or to access by persons other than 
those properly participating in the Permitted Event. 

 
8. Application for an Alcohol Beverage Permit must be made by the 

organizers of the event. Such organizers must comply with all applicable 
laws of the State of Idaho and the local jurisdiction with respect to all 
aspects of the event, including the possession sale and consumption of 
alcoholic beverages. 

 
9. The Alcohol Beverage Permit, any required local catering permit, and 

applicable state or local alcoholic beverages permits shall be posted in a 
conspicuous place at the defined area where alcoholic beverages are 
authorized to be possessed and consumed. 

 
10. The sale, service and consumption of alcoholic beverages at a Permitted 

Event shall be confined to the specific event, area or activity identified on 
the Beverage Permit application. Any alcoholic beverages allowed at a 
Permitted Event shall be supplied through authorized contractors of the 
organizers (such as caterers hired by the organizers). In no event shall 
the institution supply or sell alcoholic beverages directly. In no event 
shall the general public, or any participants in a Permitted Event be 
allowed to bring alcoholic beverages into a Permitted Event, or leave the 
defined area where possession and consumption is allowed while in 
possession of an alcoholic beverage. 

 
11. The person/group issued the Beverage Permit and the contractors 

supplying the alcoholic beverages shall assume full responsibility to 
ensure that no one under the legal drinking age is supplied with any 
alcoholic beverage or allowed to consume any alcoholic beverage at the 
Permitted Event. Further, the person/group must provide proof of 
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insurance coverage, including host liquor liability and liquor legal liability, 
in amounts and coverage limits sufficient to meet the needs of the 
institution, but in no case less than $500,000 minimum coverage per 
occurrence. Such insurance must list the permitted person/group, the 
contractor, the institution, the State Board of Education and the State of 
Idaho as additional insureds, and the proof of insurance must be in the 
form a formal endorsement to the policy evidencing the coverage and 
the required additional insureds. 

 
12. The Alcohol Beverage Permit shall set forth the time at which sale, 

service, possession and consumption of alcoholic beverages will be 
permitted, which times shall be strictly enforced. Service and sale of 
alcoholic beverages shall stop at a time in advance of the time of closure 
of the event sufficient to allow an orderly and temperate consumption of 
the balance of the alcoholic beverages then in possession of the 
participants of the event prior to closure of the event. 

 
13. These guidelines shall apply to both institutional and non-institutional 

groups using institutional facilities. 
 

C. Within residential facilities owned, leased or operated by an institution, the 
 CEO may allow the possession or consumption of alcoholic beverages by of 
legal drinking age within the living quarters of persons of legal drinking age. 
Consumption of alcohol shall not be permitted in the general use areas of any 
such residence facility. Possession of alcohol within the general use areas of 
a residential facility may only be done in a facility where consumption has 
been authorized by the CEO, and such possession shall be only as is 
incidental to, and reasonably necessary for, transporting the alcohol by the 
person of legal drinking age to living quarters where consumption is allowed. 
The term "living quarters" as used herein shall mean, and be limited to, the 
specific room or rooms of a residential facility which are assigned to students 
of the institution (either individually or in conjunction with another room mate 
or room mates) as their individual living space. 
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INSTITUTION / AGENCY AGENDA 
DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION 
 
 
SUBJECT 

Proprietary School Legislation. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Title 33; Chapter 24; 33-2401 to 33-2409. 
 

BACKGROUND 
 Idaho has a statute requiring registration of proprietary schools. This law has 

been administered by the Department of Education with limited staff. The Board 
has dealt with issues related to proprietary schools in the past, but these 
discussions have focused primarily on those institutions offering degrees. The 
proprietary responsibility is being moved to the Division of Professional-Technical 
Education as per the April Board meeting action. 

 
DISCUSSION 
 The proprietary school legislation is seriously flawed. It provides an illusion of 

state review, oversight and customer protection without providing any substance. 
It provides a requirement for a surety bond that is virtually impossible to collect 
on, a requirement for registration that does not generate any state oversight, and 
a requirement for a tuition recovery fund that is too small to provide student 
protection. The Division intends to submit two ideas to be reviewed by the State 
Board and the Governor. The idea must be submitted to the Governor’s office by 
August 3. The two proposals are as follows: 1) Elimination of any state oversight 
for proprietary schools. This proposal would end registration, tuition recovery 
college and surety bond requirements. It would also remove schools from state 
approved lists in Department of Labor and elsewhere.  2) Development of 
proprietary school oversight legislation that provides limited oversight of 
financials and curricula and a tuition recovery fund more in line with actual 
expected losses. Under option 2, rules for proprietary schools that do not fall 
under this statue should be evaluated for consistency and potential revision. 

 
IMPACT 

The impact of option 1 would be minimal in terms of state resources. The 
potential for consumer fraud might increase. The impact of option 2 would be 
focused on those proprietary schools affected. 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff intend to create a small task force and seek input from constituent groups. 
 
BOARD ACTION  

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2401.  DEFINITIONS. For the purposes of chapter 24, title 33, Idaho 
Code, the following words have the following meanings: 
    (1)  "Accredited" means that a postsecondary educational institution has 
been recognized or approved as meeting the standards established by an 
accrediting agency recognized by the board. 
    (2)  "Agent" means any individual within the state of Idaho who solicits 
students for or on behalf of a proprietary school. 
    (3)  "Agent's permit" means a nontransferable written document issued to 
an agent by the board. 
    (4)  "Board" means the state board of education. 
    (5)  "Course" means instruction imparted in a series of lessons or class 
meetings to meet an educational objective. 
    (6)  "Course or courses of study" means either a single course or a set of 
related courses for which a student enrolls, either for academic credit or 
otherwise. 
    (7)  "Degree" means any academic, vocational, professional-technical or 
honorary title or designation, mark, appellation, series of letters, numbers 
or words such as, but not limited to, "bachelor's," "master's," "doctorate," 
or "fellow," which signifies, purports, or is generally taken to signify 
satisfactory completion of the requirements of an academic, vocational, 
professional-technical, educational or professional program of study beyond 
the secondary school level or for a recognized title conferred for meritorious 
recognition and an associate of arts or associate of science degree awarded by 
a community college or other public or private postsecondary educational 
institution or other entity which may be used for any purpose whatsoever. 
    (8)  "Postsecondary educational institution" means an individual, or 
educational, business or other entity, whether legally constituted or 
otherwise, which maintains a presence within, or which operates or purports to 
operate, from a location within the state of Idaho, and which provides courses 
or programs that lead to a degree, or which provides, offers or sells degrees. 
    (9)  "Proprietary school" means an individual, or educational, business or 
other entity, whether legally constituted or otherwise, which maintains a 
presence within, or which operates or purports to operate, from a location 
within the state of Idaho and which conducts, provides, offers or sells a 
course or courses of study, but which does not provide, offer or sell degrees. 
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Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2402.  REGISTRATION OF POSTSECONDARY EDUCATIONAL 
INSTITUTIONS. (1) 
Unless exempted as provided herein, each postsecondary educational institution 
which maintains a presence within the state of Idaho, or which operates or 
purports to operate from a location within the state of Idaho, shall register 
annually with and hold a valid certificate of registration issued by the 
board. A public postsecondary educational institution or agency supported 
primarily by taxation from either the state of Idaho or a local source in 
Idaho shall not be required to register under this section. The board may 
exempt a nonprofit postsecondary educational institution from the registration 
requirement in accordance with standards and criteria established in rule by 
the board. The board may permit a postsecondary educational institution 
required to register under this section to instead register as a proprietary 
school under section 33-2403, Idaho Code, in accordance with standards and 
criteria established in rule by the board. 
    (2)  The board shall prescribe by rule the procedure for registration, 
which shall include, but is not limited to, a description of each degree, 
course or program, for academic credit or otherwise, that a postsecondary 
educational institution intends to conduct, provide, offer or sell. Such rule 
shall also prescribe the standards and criteria to be utilized by the board 
for recognition of accreditation organizations. 
    (3)  The board may deny the registration of a postsecondary educational 
institution that does not meet accreditation requirements or other standards 
and criteria established in rule by the board. The administrative procedure 
act, chapter 52, title 67, Idaho Code, shall apply to any denial of 
registration under this section. 
    (4)  The board shall assess an annual registration fee on each 
postsecondary educational institution required to be registered under this 
section based on the respective degrees, courses or programs that each such 
postsecondary educational institution intends to conduct, provide, offer or 
sell, not to exceed one hundred dollars ($100) for each degree, course or 
program. Such annual registration fee shall be collected by the board and 
shall be dedicated for use by the board in connection with its 
responsibilities under this chapter. 
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Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2403.  REGISTRATION OF PROPRIETARY SCHOOLS. (1) Unless exempted as 
provided in subsection (4) of this section, each proprietary school which 
maintains a presence within the state of Idaho, or which operates or purports 
to operate from a location within the state of Idaho, shall register annually 
with and hold a valid certificate of registration issued by the board or its 
designee. 
    (2)  The board shall prescribe by rule the procedure for registration, 
which shall include, but is not limited to, a description of each course or 
program, for academic credit or otherwise, that a proprietary school intends 
to conduct, provide, offer or sell. 
    (3)  The board may deny the registration of a proprietary school that does 
not meet the standards or criteria established in rule by the board. The 
administrative procedure act, chapter 52, title 67, Idaho Code, shall apply to 
any denial of registration under this section. 
    (4)  The following individuals or entities are specifically exempt from 
the registration provisions required by this section: 
    (a)  An individual or entity that offers instruction or training solely 
    avocational or recreational in nature, as determined by the board. 
    (b)  An individual or entity that offers courses recognized by the board 
    which comply in whole or in part with the compulsory education law. 
    (c)  An individual or entity that offers a course or courses of study 
    sponsored by an employer for the training and preparation of its own 
    employees, and for which no tuition fee is charged to the student. 
    (d)  An individual or entity which is otherwise regulated, licensed or 
    registered with another state agency pursuant to title 54, Idaho Code. 
    (e)  Aviation school or instructors approved by and under the supervision 
    of the federal aviation administration. 
    (f)  An individual or entity that offers intensive review courses designed 
    to prepare students for certified public accountancy tests, public 
    accountancy tests, law school aptitude tests, bar examinations or medical 
    college admissions tests, or similar instruction for test preparation. 
    (g)  An individual or entity offering only workshops or seminars lasting 
    no longer than three (3) calendar days. 
    (h)  A parochial or denominational institution providing instruction or 
    training relating solely to religion and for which degrees are not 
    granted. 
    (i)  An individual or entity that offers postsecondary credit through a 
    consortium of public and private colleges and universities under the 
    auspices of the western governors. 
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    (5)  The board shall assess an annual registration fee on each proprietary 
school required to be registered under this section. Such annual registration 
fee shall be composed of a fixed portion in an amount not to exceed one 
hundred dollars ($100) for each proprietary school, and a variable portion 
based on the respective course or courses of study that each such proprietary 
school intends to conduct, provide, offer or sell, not to exceed one hundred 
dollars ($100) for each course or courses of study. Such annual registration 
fee shall be collected by the board and shall be dedicated for use by the 
board in connection with its responsibilities under this chapter. 

 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2404.  AGENT'S PERMIT. No individual may act as an agent of a 
proprietary school required to be registered under the provisions of this 
chapter unless that individual holds a valid agent's permit issued by the 
board and maintains at all times a surety bond as described in section 
33-2406, Idaho Code. 
    The application for an agent's permit shall be furnished by the board and 
shall include the following: 
    (1)  A statement signed by the applicant that he or she has read the 
provisions of this chapter and the rules promulgated pursuant thereto. 
    (2)  An annual fee for each permit not to exceed fifty dollars ($50.00). 
The board shall set by rule the amount of such annual agent's permit fee. 
    All agent's permits shall be renewed annually upon reapplication and 
proper qualifications on the first day of July. If courses are solicited or 
sold by more than one (1) agent, a separate permit is required for each agent. 
    The agent's permit shall consist of a pocket card and shall bear the name 
and address of the agent, the name and address of the proprietary school, and 
a statement that the bearer is an authorized agent of the proprietary school, 
and may solicit and sell courses for the proprietary school. The agent shall 
surrender the agent's permit to the proprietary school upon termination of 
employment. 
    An agent representing more than one (1) proprietary school shall obtain a 
separate agent's permit for each proprietary school represented. 
    No individual shall be issued an agent's permit if he or she has been 
previously found in any judicial or administrative proceeding to have violated 
this chapter. 
    An agent's permit shall be valid for the state's fiscal year in which it 
is issued, unless sooner revoked or suspended by the board for fraud or 
misrepresentation in connection with the solicitation for the sale of any 
course of study, for any violation of the provisions of this chapter or rules 
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promulgated pursuant to this chapter, or for the existence of any condition in 
respect to the agent or the proprietary school he or she represents, which if 
in existence at the time the agent's permit was issued, would have been 
grounds for denial for the agent's permit. 
    The agent shall carry the agent's permit with him or her for 
identification purposes when engaged in the solicitation for the sale and the 
selling of courses of study away from the premises of the proprietary school, 
and shall produce the agent's permit for inspection upon request. 
    The administrative procedure act, chapter 52, title 67, Idaho Code, shall 
apply to any denial of an agent's permit or proceeding to revoke or suspend an 
agent's permit of the board conducted pursuant to this section. 
    The issuance of an agent's permit pursuant to this section shall not be 
interpreted as, and it shall be unlawful for any individual holding any 
agent's permit to expressly or impliedly represent by any means whatever, that 
the board has made any evaluation, recognition, accreditation or endorsement 
of any proprietary school or of any course of study being offered for sale by 
the agent of any such proprietary school. Any oral or written statement, 
advertisement or solicitation by any proprietary school or agent which refers 
to the board shall state: 
    "(Name of school) is registered with the State Board of Education in 
    accordance with Section 33-2403, Idaho Code." 
    It shall be unlawful for any agent holding an agent's permit under the 
provisions of this section to expressly or impliedly represent, by any means 
whatsoever, that the issuance of the agent's permit constitutes an assurance 
by the board that any course of study being offered for sale by the agent or 
proprietary school will provide and require of the student a course of 
education or training necessary to reach a professional, education, or 
vocational objective, or will result in employment or personal earning for the 
student, or that the board has made any evaluation, recognition, 
accreditation, or endorsement of any course of study being offered for sale by 
the agent or proprietary school. 
    No agent shall make any untrue or misleading statement or engage in sales, 
collection, credit, or other practices of any type that are illegal, false, 
deceptive, misleading or unfair. 
    The board shall maintain records for five (5) years of each application 
for an agent's permit, each bond, and each issuance, denial, termination, 
suspension and revocation of an agent's permit. 
    The board or a student may bring an action pursuant to the Idaho rules of 
civil procedure for an agent's violation of the provisions of this chapter or 
any rule promulgated pursuant to this chapter, or any fraud or 
misrepresentation. The court shall determine which party is the "prevailing 
party" and the prevailing party shall be entitled to the recovery of damages, 
reasonable attorney's fees and costs both at trial and on appeal. 
    Additionally, any agent who violates the provisions of this section is 
also guilty of a misdemeanor punishable by imprisonment in the county jail not 
exceeding six (6) months, or by a fine not exceeding five thousand dollars 
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($5,000), or both. 
 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2405.  PURCHASE STATEMENT. At the time of depositing any moneys to 
purchase the product of any proprietary school, the proprietary school shall 
require the student to execute the following statement on an appropriate form 
which shall be maintained on record by the proprietary school in the 
individual student's file: 
    "I understand that (Name of proprietary school) is registered with the 
    State Board of Education in accordance with Section 33-2403, Idaho Code. I 
    also understand that the State Board of Education has not accredited or 
    endorsed any course of study being offered by (Name of proprietary 
    school), and that these courses will not be accepted for transfer into any 
    Idaho public postsecondary institution." 
 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2406.  SURETY BOND. A surety bond issued by an insurer duly authorized 
to do business in this state in favor of the state of Idaho for the 
indemnification of any student for any loss suffered as a result of the 
occurrence, during the period of coverage, of any fraud or misrepresentation 
used in connection with the solicitation for the sale or the sale of any 
course of study, or as a result of any violation of this chapter or the rules 
promulgated pursuant to this chapter shall be required of an agent. The term 
of the bond shall extend over the period of the permit. The bond shall be 
supplied by the proprietary school. 
    The bond shall provide for liability in the penal sum of one hundred 
thousand dollars ($100,000) for a proprietary school with one hundred (100) or 
more students; fifty thousand dollars ($50,000) for a proprietary school with 
fifty (50) to ninety-nine (99) students; twenty-five thousand dollars 
($25,000) for a proprietary school with less than fifty (50) students. 
Notwithstanding the above, for a proprietary school that submits evidence 
acceptable to the board that the total unearned tuition of the proprietary 
school will not exceed ten thousand dollars ($10,000) at any given time during 
the period of registration, a bond in the penal sum of ten thousand dollars 
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($10,000) may be provided, regardless of the number of students. 
    The board may submit a demand upon the surety on the bond on behalf of a 
student or students when it is reasonably believed that a loss has occurred 
due to fraud or misrepresentation used in connection with the solicitation for 
the sale or the sale of any course of study, or as a result of any violation 
of the provisions of this chapter or the rules promulgated pursuant to this 
chapter. 
    Neither the principal nor surety on the bond may terminate the coverage of 
the bond, except upon giving one hundred twenty (120) days' prior written 
notice to the board, and contemporaneously surrendering all agents' permits. 
    Each proprietary school shall certify, at the time of registration, the 
number of students presently enrolled at the proprietary school and shall make 
available, upon request of the board, proof of enrollment numbers. 
 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2407.  STUDENT TUITION RECOVERY ACCOUNT -- CONDITIONS FOR 
RECOVERY. (1) 
There is hereby created in the state treasury the student tuition recovery 
account to be administered by the board for the purpose of relieving or 
mitigating pecuniary losses suffered by any student of a proprietary school 
registered under provisions of this chapter and who meets either of the 
following conditions: 
    (a)  The student was enrolled in a proprietary school prior to that 
    school's closure, had prepaid tuition, and suffered loss as a result of: 
         (i)   The closure of the proprietary school; or 
         (ii)  The proprietary school's breach or anticipatory breach of the 
         agreement for the course of study. 
    For the purpose of this section, "closure" includes closure of a branch or 
satellite campus, the termination of either the correspondence or residence 
portion of a home study or correspondence course, and the termination of a 
course of study for some or all of the students enrolled in the course before 
the time the students have satisfactorily completed the program, or before a 
student who has been continuously enrolled in a course of study had been 
permitted to complete all the educational services and classes that comprise 
the course. 
    (b)  The student obtained a judgment against the proprietary school for 
    any violation of the provisions of this chapter or rules promulgated 
    pursuant to this chapter, and the student certifies that the judgment 
    cannot be collected after diligent collection efforts. 
    (2)  Payments from the account to any student shall be subject to rules 
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and conditions as the board shall prescribe. 
    (a)  The proprietary school shall provide to the board at the time of the 
    proprietary school's closure the names and addresses of persons who were 
    students of the proprietary school within sixty (60) days prior to its 
    closure, and shall notify these students within thirty (30) days prior to 
    the proprietary school's closure, of their rights under the student 
    tuition recovery account and how to apply for payment. 
    (b)  If the proprietary school fails to comply with the provisions of this 
    section, the board shall attempt to obtain the names and addresses of 
    these students and shall notify them, within ninety (90) days of the 
    proprietary school's closure, of their rights under the student tuition 
    recovery account and how to apply for payment. The board may require the 
    proprietary school to reimburse the board for all reasonable costs and 
    expenses incurred in notifying students. 
    (c)  The board shall develop a form fully explaining a student's rights, 
    which shall be used by the proprietary school or the board to comply with 
    the notice requirement. The form shall include or be accompanied by a 
    claim application form and an explanation of how to complete the 
    application. 
    (d)  Students filing for payment from the student tuition account as a 
    result of the closure of a proprietary school must submit the claim within 
    one (1) year from the proprietary school's or board's service of notice on 
    the student or within two (2) years of the closure of the proprietary 
    school, whichever is earlier. 
    (3)  Students entitled to payment shall file with the board a verified 
application including, but not limited to each of the following: 
    (a)  The student's name, address, telephone number and social security 
    number. 
    (b)  If any portion of the tuition was paid from the proceeds of a loan, 
    the name of the lender and any state or federal agency that guaranteed the 
    loan. 
    (c)  The amount of the prepaid tuition. 
    (d)  The dates the student started and ceased attending the proprietary 
    school. 
    (e)  A description of the reasons the student ceased attending the 
    proprietary school. 
    (f)  If the student ceased attending because of a breach or anticipatory 
    breach, a statement describing in detail the nature of the economic loss 
    incurred. 
    (4)  Students entitled to payment based on a judgment shall file with the 
board a verified application indicating the student's name, address, telephone 
number and student identification, the amount of the judgment obtained against 
the proprietary school, a statement that the judgment cannot be collected, and 
a description of the efforts attempted to enforce the judgment. The 
application shall be accompanied by a certified copy of the judgment and any 
other documents indicating the student's efforts made to enforce the judgment. 
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The application shall be filed with the board within two (2) years after the 
date upon which the judgment became final. 
    (5)  If the board pays the claim, the amount of the payment shall be the 
total amount of the student's economic loss, although the amount of the 
payment shall in no event exceed the amount of the student's tuition and cost 
of equipment and materials related to the course of study plus interest on all 
student loans used to pay tuition, equipment and materials. Upon payment of 
the claim, the board shall be subrogated to all of the student's rights 
against the proprietary school to the extent of the amount of the payment. If 
the board receives several claims from students, the payment of which cannot 
be totally covered by the student tuition recovery account, the claims shall 
receive a pro rata share of the account. 
    (6)  If the board denies a claim, the board shall notify the student of 
the denial and of the student's right to request a hearing within thirty (30) 
days. The hearing shall be held pursuant to the administrative procedure act, 
chapter 52, title 67, Idaho Code. If a hearing is not requested the board's 
decision shall be final. 
    (7)  It is the intent of the legislature that, when a student is enrolled 
in a proprietary school that closes prior to the completion of the student's 
program, the student shall have the option for a teach-out at another 
proprietary school with a comparable course of study. The board shall seek to 
promote teach-out opportunities whenever possible, with the student to be 
informed by the board that he or she has the option of either payment from the 
account or a teach-out which shall be funded from the account. 
    (8)  No liability accrues to the state of Idaho from claims made against 
the student tuition recovery account. 
 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2408.  ASSESSMENT FOR STUDENT TUITION RECOVERY ACCOUNT. The 
board shall assess each registered proprietary school which collects any moneys in 
advance of rendering services, an amount equal to one-tenth of one percent (.1%) of 
the total course cost for each student enrolled. The assessment per student 
shall not be less than one dollar ($1.00), and not more than four dollars 
($4.00). In addition, for each student who prepays a proprietary school an 
amount in excess of four thousand dollars ($4,000), the board shall assess the 
proprietary school one-half of one percent (.5%) of the prepaid amount which 
exceeds four thousand dollars ($4,000). The board shall promulgate rules 
regarding collection and administration of the student tuition account. 
    At any time that the balance is in excess of fifty thousand dollars 
($50,000), the board shall suspend collection, except as provided in the event 
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of a newly registered proprietary school or the transfer of ownership of a 
proprietary school as provided in this section, until such time as the balance 
is again below fifty thousand dollars ($50,000). 
    Newly registered proprietary schools shall, regardless of the balance in 
the account, contribute the assessment set forth in this section for two (2) 
consecutive years. 
    If fifty-one percent (51%) or more of the ownership interest in a 
proprietary school is conveyed through sale or other means into different 
ownership, the new owner shall commence contributions under the provisions 
applying to a new applicant. 
    No more than ten percent (10%) per fiscal year shall be used for the 
administration of the tuition recovery program. The interest earned on money 
in the account shall be credited to the account. 
    In the event of a closure of a proprietary school registered under the 
provisions of this chapter, any assessments which have been made against those 
proprietary schools, but have not been paid into the account, shall be 
recovered to the extent feasible, or any payments from the student tuition 
recovery account made to students on behalf of any proprietary school may be 
recovered from that proprietary school by appropriate action taken by the 
board. The moneys so deposited in the student tuition recovery account shall 
be exempt from execution and shall not be the subject of litigation or 
liability on the part of creditors of those proprietary schools or students. 
 

Idaho Statutes 
 

TITLE  33 
EDUCATION 
CHAPTER 24 

PROPRIETARY SCHOOLS 
    33-2409.  ENFORCEMENT. Any violation of the provisions of this chapter 
shall be referred to the attorney general by the board for appropriate action 
including, but not limited to, injunctive relief. 
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SUBJECT 
Approval of 2007 Institute/Agency Strategic Plans 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho Code, Chapter 19, Title 67, Sections 67-1901 through 67-1905  
 
BACKGROUND 

In 2005, the legislature passed HB237 that revamped the state’s strategic 
planning; and agency profile, performance measures, and benchmarks report.  
All agencies, institutions, and special programs that report to the State Board of 
Education (SBOE) must comply with the requirements set out in the statute. 
 
In the past, the SBOE created a template to be used by agencies and institutions 
to submit an executive summary of their complete strategic plans. 
 

DISCUSSION 
Strategic plans must be submitted to the Division of Financial Management 
(DFM) by July 1 of each year.  Therefore, all strategic plans must be reviewed by 
the SBOE at their June meeting.  Because the SBOE does not review and 
approve their strategic plan until their May meeting, this causes a timing issue for 
the agencies and institutions.  The agencies and institutions historically don’t 
have enough time to review the Board’s updated strategic plan and make 
amendments to their own strategic plans and still submit those to the Office of 
the State Board of Education (OSBE) for preparation for the June board meeting.  
This year, that has been compounded even more because the SBOE strategic 
plan will not be reviewed and possibly approved until the August Board meeting. 
 
Most of the strategic plans that have been submitted for this year have been 
created or updated using the template supplied by OSBE.  Because the Board 
did not adopt an updated plan in May, these strategic plans are more closely 
aligned to the SBOE strategic plan that was submitted last year.  Some of the 
plans contain performance measures and benchmarks that will also be included 
in the Agency Profile and Performance Measure Report that will be brought to 
the SBOE at the August Board meeting. 
 

IMPACT 
If the Board approves the strategic plans as submitted, staff will submit the plans 
to DFM by the July 1 deadline. 
 
If the Board does not approve the strategic plans as submitted, the Board could 
direct staff to work with the agencies, institutions, and small programs to revise 
their strategic plans.  However, it would be likely that staff would be unable to 
submit the updated plans to DFM by the July 1 deadline. 

 
ATTACHMENTS 

Attachment 1 –  State Board of Education Strategic Plan Page 5 
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Attachment 2 –  Boise State University Page 17 
Attachment 3 –  Small Business Development Center Page 25 
Attachment 4 –  Idaho Council of Economic Education Page 35 
Attachment 5 –  Tech Help Page 39 
Attachment 6 –  Idaho State University Page 51 
Attachment 7 –  Family Practice Residency Page 59 
Attachment 8 –  Idaho Dental Education Program Page 67 
Attachment 9 –  Museum of Natural History Page 73 
Attachment 10 –  University of Idaho Page 81 
Attachment 11 –  WOI (WI) (originally Washington-Oregon-Idaho, but  

now Washington-Idaho) Veterinary Medicine Program Page 95 
Attachment 12 –  WAMMI - Washington, Wyoming, Alaska, Montana,  

and Idaho Medical Education Program Page 109 
Attachment 13 –  Forest Utilization Research Program Page 111 
Attachment 14 –  Idaho Geological Survey Page 117 
Attachment 15 –  Agriculture Research and Extension Page 129 
Attachment 16 –  Lewis-Clark State College Page 141 
Attachment 17 –  Eastern Idaho Technical College Page 149 
Attachment 18 –  College of Southern Idaho (limited oversight) Page 155 
Attachment 19 –  North Idaho College (limited oversight) Page 163 
Attachment 20 –  Idaho Education Public Broadcast System Page 169 
Attachment 21 –  Idaho State School for the Deaf and the Blind Page 175 
Attachment 22 –  Division of Professional-Technical Education Page 181 
Attachment 23 –  Division of Vocational Rehabilitation Page 189 
Attachment 24 –  Idaho State Historical Society (limited oversight) Page 215 
Attachment 25 –  Idaho Commission For Libraries (limited oversight) Page 227 

 
STAFF COMMENTS AND RECOMMENDATIONS 

As the SBOE moves forward with a broader, long range strategic plan, Board 
staff would like to see the SBOE adopt or amend their strategic plan at their April 
Board meeting.  This will accomplish two things.  It will allow the agencies, 
institutions, and small programs some time to update their own strategic plans 
prior to bringing them to the Board at the June meeting, and it will reduce the 
meeting in May to a one day meeting.  While it may add some additional time to 
the April Board meeting, staff believes that the benefits outweigh this possible 
detriment. 
 
Board staff would also recommend that, next year, all strategic plans be 
submitted to the Board in the same format as the final adopted version of the 
SBOE plan.  Board staff believes this will assist agencies, institutions, and small 
programs to more closely align their strategic plans with the SBOE plan, and will 
also assist them to comply with the requirements set forth in the statute. 
 
Board staff will make further recommendations at the August Board meeting 
concerning performance measures and benchmarks when those reports are 
submitted for review and approval. 
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Board staff has reviewed the strategic plans submitted by the agencies, 
institutions, and small programs.  While there is a large deviation in the plans, 
Board staff believes that all the plans meet the requirements set out in statute.  
Board staff recommends approval of the strategic plans as submitted. 

 
BOARD ACTION 

Motion to approve the 2007 Institution, Agency, and Small Program Strategic 
Plans as submitted. 

 
 

Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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State Board of Education 
DRAFT STRATEGIC PLAN 2008 – 2012 

 
MISSION STATEMENT  
Efficiently provide all Idahoans access to a quality and relevant education. 
 
VISION 
Improve the knowledge, skills and opportunities of all Idahoans by efficiently delivering quality, 
accessible and relevant education, training, rehabilitation and information/research services. 

Quality – Continuously improve the quality of Idaho’s education, training, rehabilitation and 
information/research services to gain program competitiveness, high levels of achievement and a 
well-informed citizenry. 
Access – Provide individuals of all ages and abilities access to services to develop their skills, 
knowledge and social awareness in order to be responsible citizens, globally competitive workers and 
lifelong learners. 
Relevancy – Ensure services are relevant to the needs of Idaho’s citizens, workforce, business, 
industry and local, state and federal government. 
Efficiency – Ensure maximum benefit from education resources through effective operation and 
management of the educational system. 

 
ORGANIZATION 
The framers of Idaho’s Constitution (Article IX, Section 1), knowing that “the stability of a republican 
form of government depending mainly on the intelligence of the people,” required the legislature to 
establish and maintain our public school system. The framers then vested (Article IX, Section 2) the 
“general supervision” of the Idaho public education system in the State Board of Education, “the 
membership, powers and duties of which shall be prescribed by law.”  
 
The State Board is constitutionally vested with the general supervision of all public higher education and 
sits in a constitutional capacity as the Board of Regents of the University of Idaho. The State Board is 
identified in statute as the Trustees of Idaho State University, Lewis-Clark State College, Boise State 
University and the Idaho School for the Deaf and the Blind as well as the State Board for Professional-
Technical Education. The Idaho public education system, over which the Board is responsible, consists of 
the following institutions and agencies: 
 
All public primary/secondary schools 
Boise State University 
Idaho State University 
Lewis-Clark State College 
University of Idaho 
College of Southern Idaho* 
North Idaho College* 
Eastern Idaho Technical College 
 
*Also have local elected  boards 

State Department of Education 
Office of the State Board of Education 
Division of Professional-Technical Education 
Division of Vocational Rehabilitation 
Idaho Public Broadcasting System 
Idaho Commission for Libraries** 
Idaho State Historical Society** 
Museum of Natural History 
School for the Deaf and the Blind 
  
**Also have separate oversight boards appointed by 
the State Board of Education 

 



  



  

 
STATE BOARD FUNCTION AND ROLE 
The function and role of the State Board is to coordinate the efforts of the institutions that report to it to 
assure the accomplishments of its mission, vision and goals. It accomplishes this by: 
 

o Monitoring and tracking the performance of the education system using national reports and 
state-by-state statistics and comparisons; 

o Assuring system accountability by implementing and monitoring education assessment 
standards 

o Observing trends and establishing system goals (targets) to improve the system; 
o Seeking out best practices and implementing them in Idaho; 
o Coordinating the efforts (plans, programs, curricula) of its subordinate institutions; 
o Interacting with regional accreditation bodies to ensure program quality; 
o Informing policy makers on issues and needs of the educational system; 
o Advocating for adequate funding for education; 
o Assuring a seamless education system from kindergarten through graduate level; 
o Coordinating system-wide planning, programming, budgeting, and assessment efforts; and 
o Assessing its own performance (planning, execution, quality of efforts). 

 
 



  

CALENDAR 
Office of the State Board of Education 

Schedule of Dates 
For  

Strategic Planning, Agency Profiles, and Budget Requests 
 

 

Due Date Item Assignment 
 

April  Board strategic planning session with institution 
presidents & agency heads 
 

Management 
 

April - May  Institutions and agencies prepare strategic plans 
 

Institutions and Agencies 

Mid May Strategic plans due to OSBE for inclusion in June 
Board Agenda 
 

Institutions and Agencies 

Mid June Board approves strategic plans and budget guidelines 
 

Board 

July 1 OSBE submits all strategic plans to DFM 
 

Management 

Early-July  Agency Profiles sent to institutions and agencies DFM 
 

Mid July Agency Profiles due to OSBE for inclusion in August 
Board Agenda 
 
Agencies/Institutions submit line items to OSBE  
Fiscal for inclusion in August Board agenda 
 

Institutions and Agencies 

Mid-August  Board approves strategic plans and budget requests 
 

Board 

Late-August  All budget documents returned to OSBE for final 
submission to DFM & LSO (4 Copies) 
 

Institutions and Agencies 

September 1 
 

OSBE submits budget requests to DFM & LSO 
OSBE submits Agency Profiles and Performance 
Measures to DFM 

Fiscal and Management 



  

POST SECONDARY SCHOOLS 
Use the data from the Uniform Performance Measures (UPM) currently collected from all universities to 
measure the following goals and develop trend line data from the last five years to develop benchmarks 
for the coming five years. (Note: The current UPMs developed in 2000 will be reviewed during the 
coming year in developing the 2008-2011 Strategic Plan.) 
 
Goal/Performance Measure/Benchmark: 
 

Quality  Access  Relevancy Efficiency 
1. Improve retention rate of  
    students in college  X   X 

Performance Measure/Benchmark: UPM 4 
 
2. Expand accelerated learning 
    opportunities  X  X 

Performance Measure/Benchmark:  
1. Increase the number of dual enrollment courses from ___ in 2006 to ____ in 2007(information 

not available at this time) and _____ in 2010, and; 
2. Increase the number of students participating in dual enrollment courses from ___ in 2006 to 

____ in 2007 (information not available at this time) and 25% in 2010  
 
3. Improve the quality, quantity 
    and relevance of research  X  X 

Performance Measure/Benchmark: UPM 10 
 
4. Increase Employer Satisfaction  

for recent graduates  X  X 
Performance Measure/Benchmark: UPM 7 

 
5. Have all institutions and programs  
    meet national accreditation and/or  
    industry standards  X  X 

Performance Measure/Benchmark: UPM 6 
 
6. Increase the number of students  
    attending college  X 

Performance Measure/Benchmark: UPM 1 
 
7. Increase access to comprehensive 
    Community College services  X 

Performance Measure/Benchmark: UPM 1, 5 
 
8. Improve Teacher Education X  X 

Performance Measure/Benchmark: UPM 7 
 
9. Fulfill specific education needs 
    of Idaho students, communities  
    and businesses to prepare students  
    for a global economy  X  X 

Performance Measure/Benchmark: UPM 6, 7, 9 
 



  

Uniform Performance Measures for All Idaho Postsecondary Institutions 
(Approved April 2000) 

 
1. Student Applications, Admissions, and Enrollment – Report headcount of first-year students 

completing application, being admitted and enrolling at the institution. (PSR6.1) 
2. Remediation Activity – Report remedial/developmental headcount and credit hours for first-year 

students. Report institutional total remedial/development activity. (PSR6.2) 
3. Student Retention – Report the number from the cohort of new first-year students who enroll for the 

second year (or reach program completion in a professional technical program of one year or less). 
Use only first-time, full-time students. Include both the number and percentage of students retained to 
the second year (enrolled at 10th day of fall semester, or completed by 10th day of fall semester). 

4. Graduation Rates – Use the cohort definitions and levels from the IPED-GRS Survey. Report the total 
graduation rate in 100% and 150% of catalog program length for the most recent complete cohort 
year. 

5. Off-Campus Credit Hour Delivery – Report undergraduate, graduate and professional-technical 
credits earned at locations remote to the main campus, by delivery method (traditional, 
telecommunications, and correspondence). Use PSR1.7 Report summed by delivery method and level 
(graduate, undergraduate). Add corresponding data from professional-technical programs. 

6. Exam Pass Rates – Report the pass rates for programs that have licensing or certification exams. 
Indicate national or state norms when available. 

7. Employer Satisfaction – Provide a brief summary of employer satisfaction surveys for recent 
graduates and of the results of the PTE Completers/Leavers reports. Include both narrative summaries 
and tabulated data by program where available. 

8. Student Transfer – Report institution by institution the number of students transferring to and from 
your campus. Show the number of transfers for all Idaho institutions and from the out-of-state 
institutions with the three largest numbers of students transferring to and from campus. 

9. Outreach and Public Service – Provide a brief summary of institutional outreach and public service 
programs and an executive assessment of outcomes. 

10. Externally Funded Research – Report the annual dollar amount expended on externally funded 
research and other external grants and contracts. Provide subtotals in each category. 

11. Degrees and Certificates Awarded – Use data from IPEDS Completion Survey to Report subtotals for 
each certificate or degree level and the institutional total. 

12. Collaboration with Other Organizations – Proved a brief summary of collaborative efforts with other 
organizations (public and private) in support of the institution’s mission. 

 



  

ELEMENTARY & SECONDARY SCHOOL  
Note: These goals are the same as the Idaho Department of Educations goals.  
 
Goal/Performance Measure/Benchmark: 

 
Quality  Access  Relevancy Efficiency 

 
Increase academic achievement X  X 
in all curricular areas and civic,  
personal and relevant workplace skills.  

Performance Measure: 
1. Increase the number of students completing a challenging curriculum 

Benchmark: 
Decrease the number of HS graduates enrolled in post secondary education taking remedial 
math and English courses from 40% in 2006 to 38% in 2007 and to 30% in 2010. 

Performance Measure: 
2. Increase the number of 9th graders graduating from high school 

Benchmark: Increase the number of 9th graders graduating from High School from 80% in 2006 
to 82% in 2007 and to 85% in 2010 

Performance Measure: 
3. Increase the number of high school students successfully transitioning to postsecondary 

education. 
Benchmark: Increase the number of high school graduates going to post secondary education 
from 32% in 2006 to 34% in 2007 and to 38% in 2010. 

Performance Measure: 
4. Increase the number of students meeting academic standards. 

Benchmarks: 
- Increase the number of students and schools meeting ISAT proficiency levels from 75% in 2006 
to 80% in 2007 and to 100% in 2010. 
- Increase the number of students improving skills under the ISAT growth model from in 2006 
45% to 50% in 2007 and to 55% in 2010. 
 

Increase the number of qualified   X 
effective educators in Idaho’s K-12  
schools to meet the hiring needs of  
school districts. 

Performance Measures: 
5. Increase the number of teachers engaged in professional development relevant to their teaching 

assignment. 
Benchmark: Increase the number of teachers engaged in professional development from ___ in 
2006 to ___ in 2007 and to ___ in 2010 (information not available at this time) 

Performance Measure 
6. Increase students in postsecondary teacher training programs 

Benchmark: Increase the number of students in teacher training programs from ___ in 2006 to 
___ in 2007 and to ___ in 2010 (information not available at this time) 
 

 



  

 
Quality  Access  Relevancy Efficiency 

 
Increase the quality and accuracy  X  X 
of relevant data collection and  
reporting for informed decision making. 

Performance Measure: 
7. Successfully implement a quality, valid assessment system 

Benchmark: Complete by 2011 
Performance Measure: 
8. Increase the employment attainment of Idaho students after secondary and postsecondary 

education. 
Benchmark: Develop measures to track employment attainment after high school, and after 
various levels of post-secondary training and education including non-credit workforce training. 
 

Increase the educational capacity  X   X 
to respond effectively and  
efficiently to the changing needs  
of public education. 

Performance Measures:  
9. Increase the access and variety of programs and classes to meet state content standards. 

Benchmark: To be developed 
Performance Measures:  
10. Enhance specific techniques of teachers to deliver effective instruction by increasing the number 

of teachers engaged in reaching academies, math instruction, coaching and other professional 
development. 
Benchmark: To be developed 

 
 



  

AGENCY GOALS & PERFORMANCE MEASURES 
 
IDAHO DIVISION OF VOCATIONAL REHABILITATION 
 
Goal/Performance Measure/Benchmark: 
 

Quality  Access  Relevancy Efficiency 
 
Continually improve the quality of  X  X 
VR services available to eligible  
Idahoans with disabilities to prepare  
for, obtain, maintain, or regain  
competitive employment.  

Performance Measure: Increase the number of individuals who successfully become employed 
after receiving VR services. (For FY2006 this objective will not be met as there will be some 
decline from the previous year, which was the best in agency history.)  
Benchmark: The number of individuals exiting the VR program who achieved an employment 
outcome shall be equal to or exceed the previous year's performance 

 
Increase the earnings of  X  X 
individuals who successfully  
become employed after receiving  
VR services. 

Benchmark: The average hourly earnings of individuals exiting the VR program who achieved an 
employment outcome shall be equal to or exceed the previous year's performance.  

 
Ensure That All Eligible   X 
Individuals With Disabilities  
Have Equal Access To Services. 

Performance Measure: Increase the number of individuals from minority backgrounds who 
successfully become employed after receiving Vocational Rehabilitation services. 
Benchmark: The number of individuals with disabilities from minority backgrounds exiting the 
VR program who achieved an employment outcome shall be equal to or exceed the previous 
year's performance.   
 

Continually improve the    X 
relevance of VR services  
available to eligible Idahoans  
with disabilities to prepare for,  
obtain, maintain, or regain  
competitive employment 

Performance measure: Increase the number of individuals with severe disabilities from special 
populations, i.e., School Work Transition, Corrections, Mental Health, etc., who successfully 
become employed after receiving Vocational Rehabilitation services. 
Benchmark: The number of individuals with severe disabilities from special populations, i.e., 
School Work Transition, Corrections, Mental Health, etc., exiting the VR program who achieved 
an employment outcome shall be equal to or exceed the previous year's performance.  

 
 
 



  

IDAHO PUBLIC TV  
 
Goal/Performance Measure/Benchmark: 
 

Quality  Access  Relevancy Efficiency 
 
Direct efforts at continuous  X 
improvement in competitiveness,  
high achievement, and well  
informed citizenry. 

Performance Measures: Number of awards for IPTV produced media and services. 
Benchmark: FY 06 - 60 national and regional awards – FY 07 – 60 national and regional 
awards. 

 
Provide all ages and abilities  X 
information and services to  
develop skills, knowledge, and  
social awareness to become  
globally competitive workers,  
responsible citizens, and life-long learners. 

Performance: Provide statewide access to IPTV media and services. 
Benchmarks: Transmitters/digital ready translators/satellite carriage/web visitors 

      (FY 06)        10 / 5 / 6 /  1,623,860  
    (FY 07 goal)    10 / 8 / 7 /  1,700,000  
 
Ensure information and research    X 
available meets the needs of 
workforce, business & industry, 
and government at all levels. 

Performance Measure: Number of IPTV channel hours of Idaho specific educational and 
informational programming. 
Benchmarks: 2,162 channel hours (FY 06); 2,500 channel hours (FY 07 goal) 

 
Ensure maximum benefit     X 
derived from resources  
invested in operation &  
management of education  
process state-wide. 

Performance Measure: Total personnel in content delivery/distribution & administration 
as compared to peers (statewide public broadcasters, CPB SABS data) 
Benchmark: 27.66 FTE personnel (FY 05 IPTV), 50.74 national average 

 
 
 



  

PROFESSIONAL TECHNICAL EDUCATION 
 
Goal/Performance Measure/Benchmark: 
 

Quality  Access  Relevancy Efficiency 
 
Develop additional PTE capacity  X 
at the postsecondary level 

Performance Measure: Availability of professional-technical programs to prepare students 
for employment, and continuing education and development 
Benchmark: Enrollments will increase  
 

Support articulation between   X 
secondary and postsecondary  
professional-technical education 

Performance Measure: Ensure policies, procedures and curricula allow effective articulation 
between secondary and postsecondary professional-technical education to support SBOE 
Policy III, Subsection V., and strengthens a goal of seamless education for Idaho students. 
Benchmark: Percent of Tech Prep students will increase  
 

Maintain high placement rates   X 
Performance Measure: Number of postsecondary completers who obtain work in their 
related field 
Benchmarks: Overall placement will be at 90 percent or better; training-related and 
educational placement will be 80% or better 
 

Improve the capacity of PTE to   X  
support high school reform 

Performance Measure: Ability of professional-technical education to support academic 
achievement standards 
Benchmark: Percent of professional-technical education teachers trained in academic 
integration will increase  

 
 



  

IDAHO SCHOOL OF THE DEAF AND BLIND 
 
Goal/Performance Measure/Benchmark:        

Quality  Access  Relevancy Efficiency    
 
Explore broader avenues for   X 
education and training 

Performance Measure: Incorporate emerging technologies (e.g. Cochlear Implants) into Campus & 
Outreach programs state-wide. 
Benchmark:  Increase the ability for students to have access to these technologies by 15% per year. 

 
Develop programs to assist students      X           X 
in living independently 

Performance Measure: Expand Independent Living Program // Develop better life long learning habits  
Benchmark: Increase to 70% the number of students living independently or at college or training 
facility 

 
Study alternative models for Regional  
Outreach Service Delivery; most Day- 
Campuses, or Improved Internet Access   X 
via an "ISDB Virtual Academy" approach 

Performance Measure: Pursue expansion of outreach programs 
Benchmark: Develop legislation for the 2007 session to address service mode delivery. 

 
Establish better ties with nation-wide Deaf  
& Blind teacher training programs   X 

Performance Measure: Enhance recruiting/retention of more highly qualified staff members 
Benchmarks: Increase by 10% the number of highly qualified staff employed by ISDB 
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BOISE STATE UNIVERSITY 
STRATEGIC PLAN 2005-2010 

 
Introduction 
 
A present day examination of Boise State University reveals a vibrant picture of a public 
university with a history of teaching excellence, offering a wide range of degree programs, and 
serving the citizenry of the state of Idaho. This tradition to strive for excellence is reflected in our 
vision of becoming a metropolitan research university of distinction.  
 
Boise State’s strategic plan defines the path and means to move us from our current state to 
where we aspire. This journey puts first and foremost the learning environment and our 
scholarly/creative work to expand the boundaries of knowledge. Our most recent planning 
process began in early 2005, and initially included over 30 focus groups comprised of more than 
600 University faculty, staff and students. Ultimately, a cross section of individuals from our 
campus community comprised a 40-plus member planning team that drafted the final document, 
a strategic matrix, providing opportunity for all of our stakeholders to provide input at some 
point along the way. We are currently in the process of developing performance benchmarks to 
measure progress toward these goals, which should be completed and in place in Fall 2006.   

 

 
VISION STATEMENT 

 
Boise State University strives to be a metropolitan research university of distinction.  
 
• A University where public engagement links the University’s academic mission with its  

community partners to address issues of mutual benefit. 
  
• A University of academic excellence with high-quality, student-focused programs that 

integrate theory and practice, engage students in community based learning, and that are 
informed by meaningful assessment. . 

 
• A University with a vibrant culture that embraces and fosters innovation, responsiveness, 

inclusiveness, accessibility, diversity, and effective stewardship. 
 
• A University of exceptional research defined by progressive scholarship and creative 

activity, and graduate programs that have groundbreaking applications locally, regionally and 
globally. 
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Boise State University 
Strategic Plan 2005 -2010 

 

 

 
MISSION STATEMENT 

 
As provided by the State Board of Education, Boise State University will formulate its academic 
plan and generate programs with primary emphasis on business and economics, engineering, the 
social sciences, public affairs, the performing arts, and teacher preparation. Boise State 
University will give continuing emphasis in the areas of the health professions, the physical and 
biological sciences, and education, and will maintain basic strengths in the liberal arts and 
sciences, which provide the core curriculum or general education portion of the curriculum. 

 
 

 
 

 
Alignment with 
SBOE Goals of 
Quality, Access, 

Relevancy & 
Efficiency 

 

BOISE STATE UNIVERSITY GOALS & 
STRATEGIES* 

 
Anticipated 
Completion 

Date 

 
 
 

Goal I.  Develop network and outreach opportunities with 
the community 

 

 
 
Quality, Relevancy 

 
 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy  

 
Access, Quality, 
Relevancy 

 
 

Quality, Relevancy 
 

Strategies:  
• Reward, promote, and publicize student and faculty successes in 

research and the integration of research with teaching. 
 

• Promote and reward research in and with the community. 
 

• Create a community college 
 

• Align educational offerings with economic development needs 
and incorporate employers’ input into curriculum design. 

 
• Promote collaboration and sharing of information between 

campus and the community. 

 

 Goal II.  Respond to the educational needs of the region  
 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Quality, 

Relevancy 
 
 

Access, Efficiency 

Strategies:  
• Create a community college 

 
• Align educational offerings with economic development needs 

and incorporate employers’ input into curriculum design. 
 

• Offer flexible course delivery options 
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Boise State University 
Strategic Plan 2005 -2010 

 

 
 Goal III.  Provide development opportunities for faculty 

to integrate research and teaching 

 

 
 

Quality, Relevancy 
 
 

Quality, Relevancy, 
Efficiency 

 
 

Quality, Efficiency 
 

Relevancy, 
Efficiency 

 
Access, Relevancy, 

Quality 
 

Quality, Relevancy, 
Efficiency 

 
Access, Relevancy, 

Efficiency 
 
Access, Efficiency, 
Quality, Relevancy  

 

Strategies:  
• Reward, promote, and publicize student and faculty successes in 

research and the integration of research with teaching. 
 

• Redesign annual evaluation and promotion and tenure criteria to 
include integration of research and teaching. 

 
• Develop flexible workload policies for faculty. 

 
• Promote and reward research in and with the community 

 
• Align educational offerings with economic development needs 

and incorporate employers’ input into curriculum design. 
 

• Facilitate faculty collaborations across departments and colleges. 
• Promote collaboration and sharing of information between 

campus and the community. 
 
• Secure funds for sponsored research activity. 

 

 Goal IV.  Build and maintain facilities to support 
programs and create an attractive and accessible 
environment   

 

 
Access, Efficiency, 
Quality, Relevancy  

 
Access, Quality, 

Relevancy 
 

Access, Efficiency, 
Quality, Relevancy  

 
Access, Efficiency, 
Quality, Relevancy 

  
Access, Efficiency, 
Quality, Relevancy  

Strategies:  
• Create a community college. 

 
• Build residential communities for students, faculty, and staff. 

 
• Secure funds for sponsored research activity. 

 
• Build and sustain a comprehensive advancement/fundraising 

program. 
 

• Implement the campus master plan. 
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Boise State University 
Strategic Plan 2005 -2010 

 

 
 V.  Promote diverse communities that foster faculty, staff, 

and student interaction 
 

 
Access, Efficiency, 
Quality, Relevancy  

 
Access, Efficiency, 
Quality, Relevancy 

  
Access, Quality, 

Relevancy  
 

Efficiency, Quality, 
Relevancy  

 
Access, Quality, 

Relevancy  

 
Access, Quality, 

Relevancy  
 

Access, Efficiency, 
Quality, Relevancy 

Strategies:  
• Implement Freshman Success Task Force Action Plan 

 
• Create active learning opportunities in-class and out-of-class 

• Build residential communities for students, faculty and staff 

• Facilitate faculty collaborations across departments and colleges 

• Schedule, promote, and facilitate involvement in cultural and 
intellectual events 

• Develop and promote programs to internationalize campus 
 

• Implement the campus master plan 

 

 Goal VI.  Recruit and retain an academically prepared 
and diverse student body 

 

 
 

Quality, Relevancy 
 
 
 

Access, Efficiency 
 
 

Access, Efficiency 
 

Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency 

 
Access, Quality, 

Relevancy 
 

Access, Quality, 
Relevancy 

 
 

Access, Quality, 
Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

Strategies:  
• Reward, promote, and publicize student and faculty successes in 

research and the integration of research with teaching. 

• Expand student recruitment efforts 

• Create additional opportunities for student financial assistance 

• Implement the Freshman Success Task Force Action Plan 

• Create active learning opportunities in-class and out-of-class 

• Create a community college 

• Offer flexible course delivery options 

• Build residential communities for students, faculty and staff 

• Schedule, promote, and facilitate involvement in cultural and 
intellectual events 

• Develop and promote programs to internationalize campus 

• Promote to the State the value of investing in higher education 
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Boise State University 
Strategic Plan 2005 -2010 

 
 

Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

• Secure funds for sponsored research activity 

• Implement the campus master plan 

 Goal VII.  Recruit and retain faculty and staff to support 
the vision 

 

 
Quality, Relevancy 

 
 
 

Efficiency, Quality, 
Relevancy  

 
 

Efficiency, Quality 
 

Efficiency, 
Relevancy 

 
Efficiency, Quality, 

Relevancy 
 

Efficiency, Quality, 
Relevancy 

 
 

Access, Quality, 
Relevancy 

 
 

Access, Quality, 
Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
 

Access, Efficiency, 
Quality, Relevancy 

Strategies:  
• Reward, promote, and publicize student and faculty successes in 

research and the integration of research with teaching. 

• Redesign annual evaluation and promotion and tenure criteria to 
include integration of research and teaching. 

• Develop flexible workload policies for faculty. 

• Promote and reward research in and with the community. 

• Facilitate faculty collaborations across departments and colleges 

• Develop a staffing plan, compensation packages, and structures 
commensurate with a metropolitan research university 

 
• Schedule, promote, and facilitate involvement in cultural and 

intellectual events 

• Develop and promote programs to internationalize campus 

• Promote to the State the value of investing in higher education 
 

• Secure funds for sponsored research activity 
 

• Build and sustain a comprehensive advancement/fundraising 
program 

• Implement the campus master plan 
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Boise State University 
Strategic Plan 2005 -2010 

 

 
 Goal VIII.  Provide student-centered services  

Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Efficiency 

 
Access, Quality, 

Relevancy 
 

Access, Quality, 
Relevancy 

• Implement the Freshman Success Task Force Action Plan 
 

• Create active learning opportunities in-class and out-of-class 

• Offer flexible course delivery options 

• Build residential communities for students, faculty and staff 

• Schedule, promote, and facilitate involvement in cultural and 
intellectual events 

 

 Goal IX.  Create an organization that is responsive to 
change 

 

 
Efficiency, Quality, 

Relevancy,  
 

Efficiency, Quality 

 
Access, Efficiency, 
Quality, Relevancy 

Strategies:  
• Redesign annual evaluation and promotion and tenure criteria to 

include integration of research and teaching. 

• Develop flexible workload policies for faculty. 

• Create a community college 

 

 Goal X.  Obtain fiscal resources necessary to support the 
vision 

 

 
Quality, Relevancy 

 
 

Access, Efficiency 

 
Access, Efficiency, 
Quality, Relevancy 

 
Access, Relevancy, 

Quality 

 
 

Efficiency, Quality, 
Relevancy 

 

 
Access, Efficiency, 
Quality, Relevancy  

 
Access, Efficiency, 
Quality, Relevancy  

Strategies:  
• Reward, promote, and publicize student and faculty successes in 

research and the integration of research with teaching. 
 

• Create additional opportunities for student financial assistance 
 

• Create a community college 
 

• Align educational offerings with economic development needs 
and incorporate employers’ input into curriculum design. 

 
• Develop a staffing plan, compensation packages, and structures 

commensurate with a metropolitan research university 
 

• Secure funds for sponsored research activity 
 

• Build and sustain a comprehensive advancement/fundraising 
program 

 

 
*Strategies support multiple goals
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Boise State University 
Strategic Plan 2005 -2010 
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Idaho Small Business Development Center 
Strategic Plan 
State FY 2008 

 
 
 
Background: 

The Idaho Small Business Development Center (Idaho SBDC) was 
established in 1986 as part of a nationwide network created to improve the 
success of small businesses.  The U. S. Small Business Administration, the 
State of Idaho, the hosting institutes of higher education, and private 
donations fund the organization.   
 
The Idaho SBDC is a network of business consultants, trainers, and support 
staff that operate from the state’s colleges and universities.  Boise State 
University’s College of Business and Economics serves as the host with 
administrative responsibility for directing the type and quality of services 
across the state.  Regional offices in the following locations are funded 
under sub-contracts between the host institutions and Boise State 
University: 

 
 North Idaho College - Coeur d’Alene 
 Lewis-Clark State College - Lewiston 
 Boise State University - Boise 
 College of Southern Idaho - Twin Falls 
 Idaho State University - Pocatello 
 Idaho State University - Idaho Falls 

 
Services include individualized one-on-one consulting, focused training, and applied research.  Staff in these 
offices are very involved in the business and economic development efforts in their areas and are positioned to 
respond rapidly to the changing business environment.  Ninety percent of Idaho’s businesses are within an hour’s 
drive of one of the offices.  This allows the Idaho SBDC to effectively and efficiently serve the business community 
in Idaho. 

 
Mission: 

To enhance the success of small businesses in Idaho by providing high-quality consulting and training. 
 

Vision: 
To be the primary provider of quality assistance to small business clients, our customers. 
 

Tag Line: 
direction  solutions  impact 
 

Operating Philosophy: 
Service is the primary product of the Idaho SBDC.  Consequently, the Center must be committed to creating and 
maintaining a high standard of service.  This standard has three cornerstones: 
 
1. Focus on the Client: The very future of the Idaho SBDC program depends on creating satisfied clients.  To 

this end, each client contact must be considered an opportunity to focus on client needs and desires.  
Responding quickly with individual attention to specific and carefully identified client needs, then seeking critical 
evaluation of our performance, is the routine that will be followed with each client and training attendee. 

 
2. Devotion to Quality:  Providing consulting and training through a quality process and constantly seeking ways 

to improve that process are the principles of this cornerstone of service.  Fostering teamwork, eliminating 
physical and organizational barriers that separate people, establishing long-term relationships with partners and 
encouraging all to participate in quality improvement are some of the actions that demonstrate the Center’s 
devotion to quality. 
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3. Concentration on Innovation:  To innovate is to improve through change.  The Center must constantly seek 
ways to improve its methods and processes and assume a leadership role in trying new approaches to serve 
clients.  Regular performance reviews, participation in organizations, and attending professional development 
workshops are some of the ways that the Center identifies and encourages innovation. 

 
Priorities: 

The Idaho SBDC will focus on the following priorities: 
 

1. Add additional resources (people and money). 
2. Redirect focus and image to established and high growth business assistance. 
3. Develop online and targeted training offerings. 
4. Develop specialized programs for women and Hispanics. 

 
Market Segments: 

The small business market that the Idaho SBDC serves can be divided into three different segments.  With limited 
resources and the knowledge that in-depth, on-going consulting gives greater returns, this Strategic Plan calls for 
different approaches to each segment.  The Idaho SBDC Marketing Plan also contains additional information about 
these segments and more specific marketing and services designed for each of these segments.   
 
1. Pre-venture – These potential clients are not in business but have an idea for starting a business.  They will be 

assessed for the level of effort already put into the venture.  Very early entrepreneurs will be directed to a 
variety of information, training, and resources, and asked to return when they have progressed.  These pre-
venture clients will be 20% of the Idaho SBDC’s clients. 

 
2. Established businesses – These potential clients already have an established business.  A consultant will meet 

with them to evaluate their needs and formulate a plan to address them.  Within this segment will be some 
businesses with the potential for high growth (segment 3).  The majority of businesses in this category will have 
20 employees or less.  Eighty percent of Idaho SBDC clients will be in this category. 

 
3. High-growth – These prospective clients generally have the potential for employment growth at the rate of 15% 

per year or 100% in five years.  (This category has been more specifically identified in the Marketing Plan.)  
These businesses will receive focused long-term services and coaching and be tracked separately.  Ten 
percent of Idaho SBDC clients will be in this category with the majority of these businesses having fewer than 
20 employees. 

 
Allocation of Resources: 

The Idaho SBDC shifts resources, as appropriate, to achieve the goals of the Strategic Plan.  The SBA portion of 
the Idaho SBDC’s budget has remained level since 1998.  This has prompted shifting financial resources from 
operating to personnel to assure that Idaho small businesses receive the same level of service.   At this point, the 
operating budget for the Idaho SBDC is at what is considered a floor for supporting existing personnel and offices.   
Currently, the annual budget for the Idaho SBDC is distributed as follows: 

 Personnel = 71% of total budget, 90% excluding indirect costs 
 Operating (travel, consultants, supplies, etc.) = 8% of total budget and 10% excluding indirect costs 
 Indirect costs = 21% 

 
In addition to financial constraints, the Operations Manual sets a policy for allocation of time as 60% consulting, 
20% training, and 20% administrative.  Milestones for each center and minimum hours for consultants and regional 
directors are based on the time allocation.  To maintain service at the existing level, operate within the financial 
constraints, and meet the time allocation policy, the Idaho SBDC focuses on shifting personnel resources to 
achieve strategic plan goals.   For example, to shift the focus to high-growth companies, strategies were developed 
to more efficiently serve start-up clients.  The time gained through these efficiencies is redirected to work with high-
growth clients within the 60% consulting framework.  The SBDC will continue to use this model for distribution of 
resources to achieve the strategic plan goals as long as a constraint remains on operating resources. 
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Strengths, Weaknesses, Opportunities, and Threats: 
 

Internal 
Strengths Weaknesses 

• Communication 
 Monthly conference calls 
 Critical measures 

• People in the organization 
 Good teamwork, leadership, cooperation, vision, customer relations 
 Friendly, resourceful, responsive, nice, entrepreneurial, creative, positive 

attitude, dedicated, want to work here 
 Broad experience, diverse expertise, gender diversity 
 No turf battles, professional network 

• Good professional development – try to stay on cutting edge 
• Longevity  - established organization, recognized and accepted results, good 

reputation 
• Institutional support and people good at maintaining it 
• Strong partnerships/networking 

 SCORE, WBC, TechHelp, Technology Connection, Idaho Virtual 
Incubator, Economic development, Chambers, banks, Rotary, etc. 

• Access to research through state office, ASBDC, and listserv 
• Serve businesses in a large area 
• Ahead of most businesses in technology use and knowledge 

• Funding 
• Time – consultants stretched thin 
• Large geographic areas to cover 
• Communication between training folks 
• Mostly reactive vs. proactive in choosing clients 
• Relationship with college/university and internships 
• Follow-up on ideas (especially after conference calls) 
• Ability to pull from statewide expertise and know what others are doing 
• Bureaucratic processes  
• Timely feedback to centers/counselors 
• Recent large staff turn over 
• How little we’re known in some sectors – not everyone goes to the 

Chamber, visibility in business community 
• Training attendance and revenue 
• Success in shifting focus to long-term clients 
• Clear marketing strategy including frequency of mass mailing to clients 
• Recognition for clients 
• No Spanish speakers or Hispanics 

External 
Opportunities Threats 

• Partnerships – SBA, SCORE, WBC, Chambers, other institutions 
• Technology - helps makes us more efficient, teach our clients how to use, 

links offices 
• Economy – layoffs/shutdowns 

 More businesses will need our help 
 Need to diversify economy 

• Added emphasis of “technology” in our name and expertise/service – high-
tech/high-growth companies 

• Finding/attracting existing businesses and nurturing existing entrepreneurs 
vs. attracting new businesses 

• Other funding sources – Department of Commerce rural economic initiative, 
USDA, fire money 

• Incubators 
• Watching trends/projections 
• Venture capital community 
• Recognition as “the” small business assistance provider 
• Executive coaching/mentoring trend 

• Economy – especially in rural areas 
 Agriculture and natural resource based businesses 
 Plant layoffs/closures, increase in unemployment 
 Energy, fire, low-water, other disasters 

• Funding for SBDC 
 Professional development, operating 
 Attract and keep quality staff 
 Afford technology 
 Time to chase money 
 State budget challenges (legislature) 

• Rural areas behind technology curve 
• Perception of duplication – SBA, SCORE, WBC, Chambers, economic 

development  
• Encroachment on our turf - agricultural extension and rural 

initiative/economic development 
• Free money events 
• Potential clients don’t know about us and/or don’t realize they need us 
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Goals, Objectives, Strategies, and Measures: 
 
Goal 1:  Improve the success of small businesses through delivery of our core services – one-on-one business consulting, training and 

research. 
 Objective 1.1:  Increase the impact of consulting assistance by proactively seeking clients appropriate for long-term consulting assistance.  

Strategies: 
1.1.1  Each center and the state will average 8.5 hours per client and maintain or 

increase in subsequent years. 

 
SD/RD* 

 
ongoing 

1.1.2  Each Regional Center will continue to deliver services to prepare pre-venture 
clients for more effective individualized consulting with a target of 25% of the 
clients are pre-venture.   

 
 
RD 

 
ongoing 
 

1.1.3  Deliver at least one NxLeveL course per region per year.  RD Annually 
1.1.4  Support SBA’s efforts to develop and/or enhance SCORE assistance with the 

goal of an active chapter in each region capable of individual consulting with 
clients.   

RD ongoing 

 

1.1.5 Each office will set a target of the number of businesses that will participate in 
using the assessment tool.  
o Develop standard procedures to be used statewide 
o Continue to refine and increase the use of the assessment tool.   

RD Annually 
 
12/2006 
ongoing 

Output measures: 
• Completing tasks 
• Average 8.5 hours/client 
 
Outcome measure: ** 

 Objective 1.2:  Provide research support to help small business owners and managers in decision-making. 
Strategies: 
1.2.1  Each office will fully utilize all research support, including: 

o SBDC Net (www.sbdcnet.utsa.edu) 
o ASBDC list serv 
o American Business Disk 
o State Office research 
o Intranet research reports  

 
RD & 
Mason 

 
Ongoing 

 

1.2.2  Each office will maintain a library of business information specifically designed to 
meet the needs of small businesses. 

RD Ongoing 

Output measures: 
• Completing tasks 
• Number of research 

projects 
 
Outcome measures: ** 
• Feedback on research 

 Objective 1.3:  Ensure that services are available to minorities and available all counties.      
Strategies: 
1.3.1  Meet the needs and milestones of special focus groups such as women, 

Hispanics, and veterans  
o Ensure that at least 100 veteran clients receive services 
o Ensure that % of women, Hispanic, and minority clients meet the latest 

percentages for these sectors contained in the Idaho SBDC Marketing 
Plan.   

 
RD 

 
Annually 

 

1.3.2  Hire a bilingual (English/Spanish) business consultant to serve southern Idaho.  
Seek funding from the State and other public and private sources.   

SD 9/2007 

Output measure: 
• % Minority, veteran, and 

women clients 
 
Outcome measure:  ** 
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1.3.3  Assure that allocation of resources and milestones are based on 60% consulting, 

20% training, 20% administrative as required in the Operations Manual. 
RD* Annually 

1.3.4  Meet the milestone established for the # of clients and consulting hours for each 
county to ensure services to all areas of the state. 

RD Annually 

 

1.3.5  Develop and implement a specialized program to serve women entrepreneurs.   All 12/2006 & 
ongoing 

 

 Objective 1.4:  Identify and address the needs of small businesses and entrepreneurs.  
Strategies: 
1.4.1  Collect needs information from regional centers, training evaluations and other 

sources annually. 

 
RD 

Annually 
Feb. 
 

1.4.2  Conduct an online survey to determine small business needs.   Incorporate 
results into needs assessment.  

DD Annually 

1.4.3  Present needs to State Advisory Council to rank priority areas. SD April 
1.4.4  Determine priority needs during the Spring Professional Development 

Conference and incorporate into training, consulting, and professional 
development. 

All May/June 

 

1.4.5  Participate in the National Delivery System, as appropriate. All As needed 

Output Measure: 
• List of priority needs 
• Completing tasks on time 
 
Outcome measure:  ** 

 Objective 1.5:  Expand capabilities to assist individuals and small businesses in developing and deploying technology. 
Strategies: 
1.5.1 Obtain “technology” designation during the 2008 ASBDC accreditation.    

 
SD & DD 

 
12/2008   

1.5.2  Identify necessary activities and a time line for achieving the specific activities.   DD 12/2006 

 

1.5.2  Each office will have at least one person attend technology training at the annual 
ASBDC conference to complete all modules within 4 years.      

SD & DD 12/2010 

Output measures: 
• Completion of tasks 
• Meeting milestones 
 
Outcome measure:  ** 

 Objective 1.6:  Expand capabilities to assist high growth companies. 
Strategies: 
1.6.1  Each office will conduct two trainings per year focused on high growth business 

needs. 

 
RD 

 
yearly 

1.6.2  Include at least one session in each semi-annual Professional Development 
Conference on a topic related to high-growth companies.  

MM Semi-
Annually 

1.6.3  Implement the marketing strategy to reach and assist high growth companies. DD & All ongoing 
1.6.4  10% of Idaho SBDC clients are identified as high growth potential companies. RD & DD annually 

 

1.6.5  Help meet the goals of the State Science and Technology Plan. SD & RD ongoing 

Output measures: 
• Completion of tasks 
• Meet goal 
 
Outcome measure:  ** 

Goal 2:  Expand and enhance partnerships to strengthen our ability to reach and assist small businesses. 
 Objective 2.1:  Be visible and proactive in solving the business and economic issues in Idaho’s rural communities. 

Strategies: 
2.1.1  Continue to enhance the SBDC as business development professionals in the 

key community and/or vulnerable communities  in each county. 

 
RD 

 
yearly 

2.1.2  Maintain close contact with the economic development professionals and 
collaborate in appropriate activities. 

RD yearly 

2.1.3 Each regional office will set and meet a yearly goal (to be included in their action 
plan) for referrals to IVI.   

RD 
 

yearly 
 

 

2.1.4  Seek long-term funding to continue support for IVI.   SD & Jill 6/2008 

Output measures: 
• Completion of tasks 
 
Outcome measure:  ** 
• Feedback in rural areas 
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2.1.5  Establish a direct link with the Cooperative Extension to provide business 
consulting in rural areas. 

SD 6/2008 

 Objective 2.2:  Collaborate with SBA and their resource partners to maximize small business assistance and minimize duplication.  
Strategies: 
2.2.1  Meet with SBA and their resource partners (SCORE, WBC, BIC) on a regular 

schedule (to be developed by each region) to assure open communication, 
cooperation and minimize duplication.  

 
SD/RD 
 
 

 
As 
scheduled 
 

 

2.2.2  Help SBA market and deliver training. Training 
Coord. 

As needed 

Output measure: 
• Completing tasks 
 
Outcome measure:  ** 

 Objective 2.3:  Expand the resources of the Center using volunteers from the community, faculty members, students, and other partners. 
Strategies: 
2.3.1  Work collaboratively with other resource providers to meet the needs of small 

businesses interested in international trade. 

 
All 

 
ongoing 

2.3.2  Refer appropriate clients to the legal assistance program operated by the 
University of Idaho.   

Consultants Ongoing 

2.3.3  Establish a yearly goal, to be included in the regional action plans, for faculty 
and student involvement in SBDC programs. 

RD/SD Annually 

2.3.4  Establish and meet a yearly goal, included in the regional action plans, for the 
number of mentoring sessions to be conducted during the year.   

RD Annually 

2.3.5  Ensure close coordination with the host institution to help meet the goals for the 
host institution and small businesses. 

RD & SD Annually 

2.3.6  Develop stronger ties with the OSHA consultation program at BSU through 
routine meetings, cross-selling services, etc.  

Sally and 
DD 

6/2007 

 

2.3.7  Achieve success in the two-year pilot of the Environmental Solutions program 
and pursue permanent transfer of funding to the Idaho SBDC.   

Sally, DD 
and SD 

6/2007 

Output measures: 
• Completing tasks on time 
• Faculty/student 

involvement 
 
Outcome measure:  ** 

 Objective 2.4:  Strengthen our funding and position as the primary business development organization. 
Strategies:   
2.4.1  Include a description of how the 2003 Marketing Plan will be implemented in the 

regional and personal action plans.  
All ongoing 

2.4.2  Do a comprehensive update of the Marketing Plan in 2007. DD and All 12/2007 
2.4.3  Develop funding and partnerships to expand our services to include small 

business regulatory assistance. 
SD 12/2007 

2.4.4  Develop and implement a strategy to increase funding for the program at the 
local and statewide levels.  Increase funding by $60,000 per year with each 
region having a goal of $10,000.   

SD 12/2007 

2.4.5 Support the ASBDC and its efforts to increase funding for the SBDC network.  
Educate congressional offices about the impact of the SBDC program in Idaho 
and share information with key stakeholders.   

SD & RD ongoing 

 

2.4.6 Shift the Idaho SBDC image from assistance for startups to assistance for 
existing and high growth businesses. 

 Develop a database of target audience and distribute to regions. 
 Recruit targeted businesses 
 Focus success stories on established and high growth businesses. 
 Market and use assessment tool  

12/2008  

Output measure: 
• Completing tasks 
 
Outcome measure:  ** 
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Goal 3:  Refine and improve our organization to increase efficiency, effectiveness, and quality. 
 Objective 3.1:  Meet the requirements of Consultant Certification, ASBDC Accreditation, the Operations Manual and the SBA cooperative 

agreement to assure consistency and quality. 
Strategies: 
3.1.1  Use the Strategic Plan & ASBDC Accreditation standards to review each office 

annually with every fourth year being a peer review to achieve accreditation 
without conditions during the 2008 review. 

 
SD & DD 

 
Annually & 
2008 

3.1.2  Each year, every office and every employee will develop an action plan.  
Regional action plans will show the regional activities planned to accomplish the 
goals and objectives of the Strategic Plan and region-specific activities.  The 
plan will include specific numerical goals, list the person responsible, and a date 
to be completed.  Individual action plans will include activities to be 
accomplished to achieve the Strategic Plan and Regional Action Plans, dates, 
and the professional development goals for the year.   

All Annually 
by Sept. 1 

3.1.3  Conduct Idaho SBDC-sponsored professional development, focused on priority 
needs and strategic plan items - twice per year for professional staff and once 
per year for administrative staff.   

SD & 
Chambers 

Scheduled 

3.1.4  Each employee will ensure that they meet the professional development 
certification or recertification requirements for their position on a yearly basis. 

All Yearly 

3.1.5  Review progress on critical measures during the monthly conference call. SD Monthly 

 

3.1.6  Conduct due diligence on all outside consultants, trainers, and presenters to 
assure that they are high quality and reflect a positive image on the SBDC.   
Take action immediately on any presenters not receiving high evaluations. 

Trainers ongoing 

Output measures: 
• Complete tasks 
• Critical measures 
 
Outcome measures:  ** 
• ASBDC certification 
• Training evaluations 
 

 Objective 3.2:  Maintain good communication throughout the organization. 
Strategies: 
3.2.1  Conduct monthly Director’s conference calls, semiannual professional 

development conferences, consultant meetings, and an annual Administrative 
Assistance conference to share information. 

 
SD/SAA 

 
Annually 
 

3.2.2  Conduct strategic planning annually during the Spring conference and review 
the plan monthly during the Director’s conference call. 

SD May & 
Quarterly 

 

3.2.3  Ensure that the  training, MIS, consultants, and administrative staff 
communicate according to the Operations Manual.   

DD quarterly 

Output Measure: 
• Completing task on time 
 
Outcome measure:  ** 

 Objective 3.3: Maintain high quality services and customer satisfaction.  
Strategies: 
3.3.1  Survey clients’ satisfaction after each session of 1 hour or more of contact time.  

Maintain a 50% response rate with 90% of the responses reporting above 
average and excellent rating. 

 
Chambers 
RD 

 
ongoing 

3.3.2  Use a third-party consultant to survey past clients to determine economic 
impact of Idaho SBDC services.  Assure that the impact of Idaho SBDC 
services is equal or greater than the years before. 

SD & 
Chambers 
 

Annually 

 
 
 
 
 
 
 
 
 
 

3.3.3  Compile results of training evaluations and use to adjust training topics, 
schedule, and speakers.   Follow-up immediately on any unfavorable 
comments. 

RD April and 
as needed 

Output measures: 
• Completing task on time 
• 50% return rate on client 

survey 
 
Outcome measures:  ** 
• 90% Client Satisfaction 
• Equal or greater impact 
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3.3.4  Develop and implement a process for evaluating the impact of the NxLeveL 
training program.   

DD 12/2007 

3.3.5  Survey stakeholders (universities, SBA, SBA partners) and economic 
development partners to determine satisfaction with SBDC. 

SD/DD yearly 

3.3.6  Develop an incentive program for offices and/or consultants.   SD/DD 6/2007 

 

3.3.7  Regions will identify (goal is 25%) and track “impact” clients.  Impact from these 
clients will be reported in the MIS system. 

RD ongoing 

 
 

 Objective 3.4:  Collect and report all required management information and determine if any additional measures are needed to make 
management decisions.  

Strategies: 
3.4.1  Track all non-client contacts and stakeholder contacts. 

 
All 

 
ongoing 

3.4.2  Review trends in measures at the end of each calendar year SD/DD annually 

 

3.4.3  Develop and implement a system to track client success. (Vycital, Noack, 
Sewell) 

team 12/2005 

Output measures:  
• Completion of tasks on 

time 
 
Outcome measure:  ** 

 Objective 3.5:  Continuously improve the Idaho SBDC network. 
Strategies: 
3.5.1  Each region will set a target for piloting the video conferencing system with 

clients.   

RD 12/2006  

3.5.2  Review new technologies for their application to enhancing the efficiency and 
effectiveness of the Idaho SBDC network.  Discuss at each Professional 
Development Conference and develop strategies to adopt. 

All Annually 

 

 
*  SD = State Director, DD = Deputy Director, and RD = Regional Director 

 **  Overall Outcome measure:  The trend in the success measures of our clients reported in the yearly impact study is level or increasing 
 
Needs Assessment: 
 
The needs assessment information presented below was compiled from data collected by the six SBDC regional centers, training evaluations, and surveys.  It was 
reviewed by the Advisory Council and prioritized during the June Professional Development Conference.  The Idaho SBDC will incorporate this information into 
delivery of services and into semi-annual professional development for Idaho SBDC staff.  Each region will conduct at least two trainings in each of the areas. 
 
Priority needs:  Marketing strategies/research 
  Writing a business plan 
  Sources/access to capital 
  Customer service 
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Introduction 
 
The Idaho Council on Economic Education was formed in 1972 and is hosted on the campus of 
Boise State University.  In addition, the Council operates Centers for Economic Education at 
University of Idaho, Boise State University, College of Southern Idaho and Idaho State Univer-
sity.   
 
The Council is known throughout the state of Idaho as the premier provider of teacher training 
materials and services in regard to economic and financial literacy education.  Its programs en-
compass materials and activities for students all the way from kindergarten to high school 
graduation and are designed to support the educational achievement standards established by the 
State of Idaho.  
 
The Council works closely with the State Department and Board of Education, local school dis-
tricts, the universities, other government agencies and with the business community to ensure 
that Idaho students receive the highest quality training and education available in regard to eco-
nomic and financial literacy.   
 
 
 
 
Vision Statement 
 
The Idaho Council on Economic Education will be the premier provider of economic and fi-
nancial education to teachers and students throughout the entire state of Idaho.   
 

 The Council will engage the public in the important mission of economic and financial 
education of Idaho’s youth.  

 
 The Council will provide the highest quality materials and training services for teach-

ers and students available anywhere in the United States. 
 

 The Council will provide a balanced approach to economic education and financial lit-
eracy that will include academically sound concepts together with practical, understand-
able and enjoyable learning materials and activities.  

 
 The Council’s programs will contain a significant element of global and international 

education, consistent with the international activities of the State of Idaho and Boise 
State University and the needs of Idaho students to prepare to live and work in the global 
economy of today’s world.   

 
 



 
Mission Statement 
 
The mission of the Idaho Council on Economic Education is to increase the extent and the qual-
ity of economic and financial literacy education to Idaho’s students.  It accomplishes this mission 
primarily by providing professional development workshops and materials to Idaho teachers and 
by conducting a variety of student programs aimed at helping them understand and apply sound 
principles of economics and money management.  
 
Goals and Objectives  
 

 I.  Maintain and support affiliated Centers of Economic Education at 
Idaho State, University of Idaho and College of Southern Idaho.  

 

 A. Meet with Center Directors on a quarterly basis to coordinate 
activities and plans. 

B. Provide materials and training to the Centers, which they 
will then promote and implement to K-12 schools in their re-
gions.  

C. Assist the Centers with marketing, promotion and implemen-
tation of programs.  

 

 II. Reach out to the business, education and state government com-
munities to enlist their assistance in providing economic and finan-
cial education in Idaho.  

A. Maintain a Board of Directors that includes members from 
each of the above constituencies.  

B. Provide updates and progress reports to the SBOE, the De-
partment of Education, the business community and others as 
requested on the state of economic and financial education in 
Idaho.  

C. Engage in fund raising and volunteer support activities with 
the above communities to help supplement financial and 
economic education in Idaho.  

 

 III. Maintain in good standing the Council’s official affiliation with 
the National Council on Economic Education.  

 

 A. Attend the semi-annual conferences of the National Council.  

B. Establish working relationships with Council Directors from 
other top performing states.  

C. Provide timely reports to the National Council as required in 
their affiliation agreements.  

 



D. Maintain a library of National Council materials and insure 
that teachers throughout Idaho are aware of these materials.  

 IV. Provide development courses and materials to teachers in Idaho 
relative to economic education and financial literacy.  

 

 A. Provide a rotating variety of financial literacy and economic 
programs to Idaho K-12 teachers in multiple locations 
throughout the state every year.  

B. Develop and provide on-line teacher training courses in fi-
nancial literacy and economic education.  

C. Develop relationships with district superintendents, princi-
pals and teachers throughout the state to enlist their support 
in financial and economic education.  

 

 V.  In cooperation with the Center for Economic Education, offer 
the International Economic Summit program to Idaho high schools 
to help prepare students to live and work in the global economy.  

A. Offer the Summit program each semester to high schools 
throughout Idaho.  

B. Prepare and provide necessary materials for the Summit pro-
grams.  

C. Facilitate the Summit program end-of-semester events.  

 

 
 
Contact 
 
Leon Maynard 
President 
Idaho Council on Economic Education 
Boise State University 
1910 University Dr. E526 
Boise, Idaho 83725 
 
208-426-1810 
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A Strategic Vision for TechHelp 2007-2009 
Our Mission  
To provide professional and technical assistance, training and information to strengthen the 
competitiveness of Idaho manufacturers and targeted service firms through continuous product 
and process innovation. 

Our Vision 
Accessible Organization - TechHelp will be an accessible organization with effective 
communication flowing to and from its manufacturing customers, partners and employees. 
TechHelp will also be a learning organization that provides its stakeholders with value-added and 
mutually beneficial solutions that drive business and personal growth. 

Customer Satisfaction - TechHelp will be in the vocabulary of all Idaho manufacturers 
because of its reputation for business relationships based on long-term commitment, trust, 
tangible results and putting company interests first. TechHelp will further enhance customer 
satisfaction by helping businesses transform their operations while helping them become self-
sufficient in managing the change. 

Statewide Impact - TechHelp will be seen as a public investment that pays for itself 
through significant returns to businesses, stakeholders and the state economy. Idaho’s leaders 
will be aware of TechHelp’s specific contribution to the state economy, including higher 
productivity and wages, an increased tax base, quality jobs for Idaho graduates, growth in rural 
areas and improvements to the environment. 
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Our Core Values – PRI4 

 
Performance - We will produce bottom-line results by helping Idaho manufacturers become 
more productive and competitive through continual product and process innovation. We will 
ensure a positive return from the public investment in TechHelp. 

Responsiveness - We will deliver services that are responsive to the needs of Idaho 
manufacturers and are based on the evolving performance standards for industrial 
competitiveness. We will focus on companies that demonstrate a commitment to investing in their 
own growth and development. 

Individual - We will demonstrate that people are our most important asset by recognizing 
accomplishment, establishing clear roles and responsibilities and offering professional 
advancement. We will value the dignity of the individual and will respect the actions that 
businesses have already undertaken. 

Integration - We will follow a holistic approach and recognize that management, financial and 
technical issues are closely intertwined. We will be a reliable and credible partner in providing 
business assistance as part of the Idaho economic development team. 

Innovation – Innovation is at the core of all that we do. We will deliver unique, innovative and 
quality services that help Idaho companies become more competitive through continual product 
and process innovation. We will seek continuous evaluation and improvement of those services 
to ensure we generate positive impact for our customers. 

Integrity - We are committed to operating in an ethical, effective and efficient manner and will 
always apply best practices and professionalism in our work.  Our work reflects our values. 
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TechHelp Goals and Objectives 
 

Goals/Objectives Description Alignment with SBOE Goals & Objectives 
Goal One: Impact on Manufacturing  Quality Access Relevancy Efficiency 
Deliver a positive return on both private business investments and public investments in TechHelp by 
adding value to the customer and the community.     

Short Term Objectives:    X  
1 Establish new business services to help businesses grow.      

a. 
Establish a marketing Community of Practice (CoP) consisting of partners 
that will help TechHelp clients market more effectively.    X  

i. 

Marketing focus will include market research, make or buy decisions, 
pricing, promotion, distribution, intellectual property, importing and 
exporting, outsourcing issues and image management.   X  

ii. 

Marketing CoP partners will include the university resources, ISBDC, 
national MEP resources, Idaho Department of Agriculture, Idaho 
Commerce & Labor and professional third party service providers.   X  X 

b. 
Expand TechHelp's partnership with the Idaho Business Network and 
develop additional cross marketing activities.    X  

2 
Develop a methodology to build relationships with new and 
relocating companies.  X   

a. 
Develop an agreement with Idaho Commerce and Labor to share contact 
information of relocating companies.  X   

b. Stay abreast of economic changes and activity in Idaho communities.  X   
c. Provide TechHelp information to new and relocating companies.  X   

d. 
Provide TechHelp information to chambers of commerce, economic 
development groups and the Idaho Economic Development Association.  X   

e. 
Develop a methodology for TechHelp staff to add information for new and 
relocating companies to the TechHelp database.  X   

f. 
Assign a TechHelp specialist to follow up with new and relocating 
companies.   X   

3 Develop and deliver new TechHelp products and workshops.     

a. 
Offer Lean Office to past and targeted new clients and continue to assess 
market potential for this product.  X X  
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b. Continue to develop and offer the Lean Enterprise Certificate Program.    X  
c. Develop and publish an annual workshop schedule.  X   

d. 
Encourage manufacturing specialists to actively listen for training 
opportunities and report them to the TechHelp training lead.   X  

e. 
Coordinate with Washington Manufacturing Services (WMS) on joint 
workshops and schedules.  X  X 

f. Determine market potential for Lean Health Care and Lean Government.   X  

g. 

Explore the feasibility of creating partnerships to nurture Idaho business 
clusters. Partnership clusters for growing Idaho industries can improve the 
competitive position of partners through cooperative action.   X X 

h. Explore opportunities within the Northwest Food Processors cluster.   X X 
i. Stay abreast of what sister MEP centers are doing in this area.   X  

j. 
Identify lead practitioners within the TechHelp staff who will scout 
advances in services and report to the team.   X  

4 Meet MEP System goals. X X X X 

a. 
Participate in or develop a project with at least one NIST national account 
each year.     

b. Pursue a funding opportunity with a NIST MEP strategic partner.     
c. Complete at least one product innovation project per year.     

Goal Two: Market Penetration      
Ensure that a significant share of Idaho manufacturers use TechHelp services.     
Short Term Objectives:      
1 Develop a clear marketing message with concise talking points. X    

a. 
Inform Idaho manufacturers of TechHelp technical assistance, training and 
public policy and education services.  X   

b. Articulate TechHelp's value proposition.     

c. 
Articulate TechHelp's role as an integral member of Idaho's economic 
development team.     

d. 
Communicate TechHelp's strategy to nurture entrepreneurial activity within 
existing businesses.     

2 Increase communication activities of TechHelp manufacturing specialists.  X   

a. 
Work with TechHelp specialists to develop and deliver the TechHelp 
marketing message.  X   
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b. 

Customize the TechHelp electronic newsletter and distribute it to clients 
from individual manufacturing specialists in order to improve specialist 
name recognition and networking opportunities.  X   

c. 
Continue to build and groom the TechHelp database in order to accurately 
target TechHelp marketing materials to customers and stakeholders.  X   

d. 
Create a semi annual printed version of the TechHelp newsletter that 
specialists and staff will distribute to clients and stakeholders.   X   

3 Target TechHelp services to "Top 200" Idaho prospects.  X   

a. 
Identify "Top 200" prospects and deliver marketing materials in order to 
build awareness of TechHelp products, services and staff.  X   

b. 
Develop a forward-looking client needs survey in order to anticipate future 
needs and to build awareness of new TechHelp products.  X X  

c. 
Engage TechHelp Advisory Board members in outreach activities with top 
prospects.  X   

4 Market key TechHelp products and services.  X   

a. 
Develop a new "Enterprise Assessment" tool that specialists can use to 
develop and broaden consulting relationships with clients.  X X  

b. 
Continue to publish and distribute TechHelp success stories and explore 
ways to maximize their effectiveness.     

c. 

Present TechHelp "Spirit of Continuous Innovation" award to successful 
clients at local events. Invite TechHelp Board Members, media, legislators, 
potential clients and other stakeholders in order to highlight the positive 
results of TechHelp engagements.       

d. Engage TechHelp Board Members in local marketing efforts.  X  X 

e. 
Cross-market TechHelp services in cooperation with partner agencies and 
stakeholders.  X  X 

5 
Evaluate demand for and consider hosting an Idaho Manufacturing & 
Innovation Conference every other year (odd numbered years).   X  

a. 

In October of even numbered years, consult with the potential sponsors, 
the TechHelp team, the TechHelp Advisory Board, university partners and 
other economic and legislative stakeholders to determine the interest in 
hosting a manufacturing & innovation conference the following October.    X  

b. 
If there is sufficient interest, as determined by TechHelp's Executive 
Director, engage partners and begin planning for the conference.     

Goal Three: Financial Health      
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Increase the amount of program revenue and the level of external funding to assure the fiscal health of 
TechHelp.     
Short Term Objectives:      

1 

Seek additional recurring state funding to solidify TechHelp's ability to 
provide services statewide and to provide solid match for other funding 
opportunities.      

a. 
Use private sector members of Advisory Board to help communicate 
TechHelp's message to key legislators, administrators and policymakers.     

b. 

Develop a clear position on manufacturing outsourcing. Explain why it is 
important to assist in new product development even if some 
manufacturing functions are outsourced.     

c. 
Explore the use of an external policy advocate to help communicate the 
TechHelp message to the Idaho Legislature.     

2 
Seek additional funding to support the New Product Development 
program.     

3 
Develop and deliver new TechHelp products and services that will drive 
increased client revenue.     

4 
Improve the clarity of TechHelp's role and relationships with other Idaho 
business development organizations.    X 

a. 

Hold joint meeting with TechConnect, TECenter, Idaho Commerce & 
Labor Division of Science and Technology and ISBDC to clarify roles, 
understand interests and develop a Memorandum of Agreement (MOA).     X 

i. 

Differentiate between technology transfer & commercialization and new 
product development and determine organizational roles and 
responsibilities.     X 

ii. Determine how each organization supports and works with entrepreneurs.    X 

iii. 

Work with partners to develop referral protocols that create a "No Wrong 
Door" network that ensures Idaho businesses will always be guided to the 
help they need.    X  X 

iv. 

Explore ways that Idaho economic development agencies can cooperate 
and communicate as an Idaho Team in order to clarify agency branding 
and roles.  X  X 

b. 
Hold joint meetings with university hosts to establish clear channels of 
communication and recommitment to MOA.    X 

c. 
Meet with Idaho community colleges and other educational institutions to 
articulate TechHelp's role and to seek common interests.  X  X 
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Goal Four: Customer Satisfaction      
Create satisfied customers who make referrals to TechHelp and become repeat customers.     
Short Term Objectives:      

1 
Continually assess TechHelp business practices for efficiency and 
effectiveness.    X 

2 

Educate clients on the importance of the TechHelp survey process. 
Explain how it serves their interests to connect investments with measured 
outcomes. X  X  

3 Continually improve the quality of TechHelp services. X    

4 
Increase cross marketing between TechHelp's technical assistance and 
training functions.    X 

Goal Five: Capacity Utilization and Operational Efficiency     
Make efficient and effective use of TechHelp staff, systems and Board members.     
Short Term Objectives:      
1 Develop training plans for TechHelp specialists and staff.      

a. 
Provide professional development training to manufacturing specialists in 
the areas of client management, sales and marketing.     

2 Improve TechHelp information systems. X   X 
3 Make greater use of the MEP Community of Practice (CoP).     
4 Standardize TechHelp third party contractor process and practice. X   X 

a. 
Work with TechHelp specialists and staff to develop, train and engage a 
network of trusted third party service providers.  X   X 

b. 
Evaluate third party providers annually for availability, effectiveness and 
their interest in continuing the relationship.     

c. 
Ensure that TechHelp and client evaluations of third party contractors are 
included in the TechHelp database.     

5 

Engage TechHelp Advisory Board members more effectively for marketing 
and fundraising activities and in developing new TechHelp products and 
services.    X X 

Goal Six: Employee Satisfaction      
Provide a work environment at TechHelp that encourages life-long learning and personal development.     
Short Term Objectives:      
1 Improve performance management system. X   X 

a. Build an organizational culture of positive recognition. X    
b. Develop an orientation and mentoring process for new employees. X    
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c. 
Arrange for top TechHelp managers to job shadow manufacturing 
specialists. X    

2 
Improve TechTrak software and procedures in order to create efficiency 
and minimize reporting requirements of manufacturing specialists. X    

3 Create a professional development plan for each employee. X    
4 Seek employee compensation increases that exceed the rate of inflation.     

a. 
Use competency-based pay banding as a way to reward higher 
performance with higher pay.     

b. 

To provide adequate compensation and motivation for new manufacturing 
specialists, TechHelp will offer the option of participating in a group 
incentive plan during the initial year of employment. The group plan would 
provide performance incentives based on the overall success of TechHelp. 
New specialists may choose to participate in the individual plan if it better 
meets their needs.       
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TechHelp Operating Platform 

 

 
TechHelp’s Operating Platform is represented by a three legged stool comprised of technical assistance, 
training and public policy and education. TechHelp’s primary mission is to help Idaho manufacturers, 
processors and inventors become more globally competitive through continuous product and processes 
innovation. TechHelp specialists, associated with Idaho universities, are available for consultation 
statewide.  

TechHelp consulting work begins when a TechHelp manufacturing specialist initiates a direct relationship 
with executives at an Idaho firm. TechHelp specialists contract with Idaho manufacturers to complete 
specific projects within an enterprise framework. In some cases, TechHelp may engage the services of 
third party contractors to meet the needs of a firm. TechHelp maintains relationships with other public 
service providers and makes referrals as appropriate. TechHelp technical assistance generates project 
fees that contribute a significant portion of TechHelp operating revenue.  

TechHelp also provides training to meet the needs of its clients. TechHelp tailors on-site workshops to 
meet the specific needs of clients. Public workshops address topics of interest to manufacturers in 
general. Relationships developed during public events often lead to direct consulting work. 

TechHelp administrators educate policymakers and stakeholders about manufacturing issues and ways 
to improve the competitiveness of Idaho manufacturers. TechHelp works hard to be a valued member of 
Idaho’s economic development team. TechHelp managers seek to develop relationships and partnerships 
with stakeholders that will generate external streams of revenue to support efforts to aid Idaho 
manufacturers. 

TechHelp Value Proposition to Clients 
• Focused on improving the competitiveness of Idaho manufacturers and on creating jobs 
• Solves business problems by providing linkage between university expertise and manufacturers 
• Gives Idaho manufacturers access to a national system of manufacturing specialists with deep 

technical resources 
• Provides a connection to policy discussions at state and national levels on issues relevant to 

manufacturers 
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TechHelp Product & Service Referral Table 
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Strategic Issues in 2007 
The TechHelp Team identified several key issues that need to be addressed as TechHelp moves 
forward: 
 

1. Expand TechHelp markets and/or customer base – Technology has blurred the line between 
manufacturing and services, as functions are separated, streamlined and sometimes contracted 
to outside firms. Some TechHelp products, like LEAN, can be applied to office or health care 
systems. TechHelp’s core business seems to be technology transfer and the streamlining of 
business systems, regardless of whether the product is a good or service. 

2. Improve partner relationships and clarify roles – There are a large number of institutional 
players with overlapping missions operating in the areas of technology transfer, technology 
commercialization and small business support. In addition, TechHelp spans three universities and 
operates in an environment that includes community colleges. TechHelp will work closely with its 
economic development partners to create a “No Wrong Door” network that routes Idaho 
businesses to the most appropriate service provider.  

3. Brand TechHelp – Amid the growing number of agency players clamoring for recognition and 
attention, TechHelp must balance its need to be visible and to gain recognition with its desire to 
be a team player within the Idaho economic development community.  

4. Build the TechHelp Team – TechHelp’s manufacturing specialists balance client management 
activities with direct technical assistance customers. In addition, staff members need to 
appreciate the connections between the primary function of technical assistance, and the training 
and public policy education support functions. Recent staff turnover indicates a need to nurture 
new employees into TechHelp’s complex operating culture.   

5. Stay ahead of TechHelp’s customers – TechHelp needs to stay focused on delivering its 
products to all market segments and to continually develop new products. Issues such as 
outsourcing, business clusters and the need for workforce training to utilize new technologies 
create new opportunities for TechHelp to be of service. 
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Idaho State University 
 

Strategic Plan Executive Summary 2004-2009 
 

The Idaho State Board of Education’s Draft 2007-2010 Statewide Strategic Plan 
provides direction for postsecondary programs throughout the state.  The SBOE plan 
consists of four main goals, nine post-secondary goals, and twelve uniform performance 
measures for all Idaho post-secondary institutions.  Reflecting the SBOE Draft Plan for 
2007-2010, the Idaho State University (ISU) 2004-2009 Strategic Plan centers on six 
complementary, institution-specific goals with associated objectives and measures.  
While retaining the basic structure of the 2000-2005 plan, the full 2004 revision of ISU’s 
plan updates report figures and institutional vision, reflecting the context of the previous 
three years’ budget constraints.  We note the increased use of new, sometimes ad hoc 
administrative structures by the institution to handle additional duties and work flow.  
Those entities often include participation by other external agencies or institutions 
(Institute for Nuclear Science and Engineering, Institute for Emergency Management 
Training, Idaho Center for Disability Evaluation and Research, etc.) and are signs of 
institutional responsiveness to state and national needs.  Idaho State University’s 
strategic goals and objectives are ongoing and direct the institution’s course over an 
extended period of time.  Hence this executive summary does not include completion 
dates. 
 
Statewide and institution-specific goals are accompanied by a suite of objectives and 
measures that serve to direct the institution and document its progress toward achieving 
those goals.  Strategic planning at Idaho State University is ongoing, focused, and 
practical.  It is done both as a tool of internal management and in response to external 
requests.  Past ISU Strategic Plans have reflected new challenges, evolving 
demographics, a growing vision, and cutting edge solutions.  Because planning is 
ongoing and dynamic, ISU’s Strategic Plan represents the institution’s goals and 
objectives at one point in time. 
 
This 2004-2009 Strategic Plan Executive Summary is based upon ISU’s full strategic 
plan.  It reflects ISU’s SBOE-assigned mission, updates ISU’s internal Vision and 
Mission Statement and displays the alignment of ISU’s goals and objectives with those 
of the State Board of Education. ISU’s full Strategic Plan, upon which this Executive 
Summary is based, may be found at: www.isu.edu/acadaff/PLANNING/stratplan.pdf, 
though it should be noted that since Dr. Arthur Vailas assumed his role as the new ISU 
President on July 1, 2006, ISU’s overall strategic planning process has been revamped 
and the full Strategic Plan dated June 29, 2004 is the midst of major revision. A major 
focus for this coming academic year will be the revision of the current ISU Strategic 
Plan.  The revised ISU Strategic Plan will reflect and align with the revised State Board 
of Education’s Strategic Plan once that has been completed and approved. 
 
 
            
Arthur C. Vailas, President      Date 
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VISION 
 

Guided by its SBOE-assigned mission, Idaho State University is committed to delivering 
health professions programs throughout the state.  ISU also provides an array of other 
programming in support of its mission.  These programs span educational programming 
from Community College to Doctoral coursework and advanced research. Specific 
objectives include:  
 
 
 Mission and Outreach – Guided by its mission, the University will continue to 

deliver its health profession programs throughout the state of Idaho. Examples of 
such efforts include a major initiative in the Boise area, developments in ISU's 
Institute for Rural Health and Telehealth project, efforts to produce mental health 
workers, and a review of our current and potential medical education programs. 

 Enrollment and Quality – Within budget constraints, the University will continue a 
course of planned growth (where capacity exists) while increasing the quality of its 
student body.  

 Growing Sophistication – Across its program array, the University has been 
increasing the sophistication of its offerings. By increasing the competitive research 
dollars received, and enrollment in doctoral programming, the institution will achieve 
Carnegie classification of Research Universities-High. Research and scholarly 
activity will grow significantly concomitant with its graduate programs, meet state 
and national needs, and achieve regional and national stature in selected areas.  As 
entry-level and first professional degree expectations escalate across the health 
professions, ISU will see more of those programs at the master’s and doctoral level.  
Its College of Technology is the first in Idaho to build offerings at the baccalaureate 
and graduate levels. With the change in mission of the Idaho National Lab to nuclear 
science, ISU will expand its programming in this area and continue its leadership. 

 Continuing Efficiency – As the institution continues its quest for additional 
resources, it will operate at the high level of efficiency that has marked the past 
decade. 

 New Revenues – ISU will strive to develop new sources of revenue.  This includes 
increased efforts in annual fund raising, new initiatives in federal line item 
appropriations, and the revitalization of summer school and continuing education. 

 Institutional Recognition – The University is working to ensure that it is recognized 
locally, statewide, and nationally for the high quality of its educational programs and 
value of its services and research.
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INSTITUTIONAL MISSION STATEMENT 

(DRIVEN BY SBOE-ASSIGNED MISSION) 
 

 
Idaho State University 

 
Leading in Creativity and Innovation 

 
The mission of Idaho State University is to advance scholarly and creative 
endeavor through the creation of new knowledge, cutting-edge research, 
innovative artistic pursuits and high-quality academic instruction; to use 
these qualities to enhance technical, undergraduate, graduate, and 
professional education, health care, and other services provided to the 
people of Idaho, the Nation, and the World; and to develop citizens who 
will learn from the past, think critically about the present, and provide 
leadership to enrich the future in a diverse, global society. 
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Idaho State University 
STRATEGIC PLAN 2004-2009 

 
 
Alignment 
with SBOE 
Main Goals 
& Post-
Secondary 
Goals 
 

IDAHO STATE UNIVERSITY GOALS 
& OBJECTIVES 

 
Anticipated 
Completion 

Date 

 
SBOE Main 
Goals 
 
— Access 
— 
Relevancy 

 
Goal 1 ACCESS. Continue to provide access to 
opportunities that maximize student success and learning 
by offering relevant programs and services to meet student 
needs.  In particular, provide programming in the health 
professions statewide in fulfillment of ISU’s mission. 
 

 
On-Going 
Evaluated 
Annually 

SBOE Post-
Sec. Goals  
 
1, 2, 6, 7 
 
 
1, 2, 6, 7 
 
 
1, 7 
 
 

 
Objective 1.1  Maintain and enhance the responsive processes 
that attract qualified undergraduate and graduate students and 
that help them meet their educational goals and/or persist to 
graduation. 
 
Objective 1.2  Maintain and enhance access to academic 
programs through distance technology. 
 
Objective 1.3  Maintain and enhance student support and 
academic services. 
 
 

 
On-Going 
Evaluated 
Annually 

 
SBOE Main 
Goals 
 
— Quality 
— 
Relevancy 
 

 
Goal 2 LEARNING.  Provide an effective and efficient 
learning environment that serves students of varied ages, 
abilities, needs, and backgrounds. 
 

 
On-Going 
Evaluated 
Annually 

SBOE Post-
Sec. Goals 
 
1, 4, 5, 9 
 
2, 3, 8, 9 
 
 
 
2, 3, 4, 8, 9 

 
 
Objective 2.1  Set performance-based standards for student 
learning and communicate these standards to students.  
 
Objective 2.2  Develop learning environments that allow 
students of varied ages, abilities, needs, and backgrounds to 
succeed.  

 
Objective 2.3  Continue collaborative work and partnerships.  
 

 
On-Going 
Evaluated 
Annually 
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Alignment 
with SBOE 
Goals & 
Objectives  
 

IDAHO STATE UNIVERSITY GOALS 
& OBJECTIVES 

 
Anticipated 
Completion 

Date 

SBOE Main 
Goals 
 
— Quality 
— 
Relevancy 
 

Goal 3 RESEARCH. Conduct research consistent with the 
state, regional, and national public service missions and 
the University’s undergraduate and graduate programs. 
 

 
On-Going 
Evaluated 
Annually 

SBOE Post-
Sec. Goals  
 
3, 5 
 
 
3, 5 
 
 
3, 4, 9 
 
3, 5, 9 

Objective 3.1  Continue to implement the University’s 
comprehensive research policy, which enhances research 
quality and instruction and encourages innovation and the use of 
new technologies.  
   
Objective 3.2  Continue to seek research grants and contracts, 
particularly in the mission emphasis areas of the health 
professions and basic sciences/engineering. 
 
Objective 3.3  Increase shared use of research resources. 
 
Objective 3.4  Help faculty increase research productivity.   
 

 
On-Going 
Evaluated 
Annually 

SBOE Main 
Goals 
 
— Quality 
— Access 
—
 Relevancy 
 

Goal 4 SERVICE.  Provide quality educational services to 
support economic development, continuing education, and 
access to University-sponsored training clinics, facilities, 
and events.   
 

 
On-Going 
Evaluated 
Annually 
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SBOE Post-
Sec. Goals 
 
3, 4, 9 
 
2, 6, 7, 9 
 
 
 
2, 6, 7, 9 
 
 
 
 
2, 6, 7, 9 
 
 
 
9 
 

 
 
Objective 4.1  Support economic growth within the region 
through applied research and development activities.  

 
Objective 4.2  Provide professional and personal developmental 
opportunities for individuals outside typical educational 
programs.  
 
Objective 4.3  Continue institutional goal of responsiveness by 
providing citizens of the region and state access to university 
programs providing direct services as part of the educational 
process.  

   
Objective 4.4  Provide community access to cultural enrichment 
through programs sponsored by the University and the use of 
University facilities.  
 
Objective 4.5  Support regional organizations and institutions, 
particularly those involved in education.  
 

 
On-Going 
Evaluated 
Annually 

 
Alignment 
with SBOE 
Goals & 
Objectives  
 

IDAHO STATE UNIVERSITY GOALS 
& OBJECTIVES 

 
Anticipated 
Completion 

Date 

 
SBOE Main 
Goals 
 
— Quality 
— 
Relevancy 

 

 
Goal 5 FACULTY.  Hire and retain a faculty that sustains a 
high quality learning environment through effective 
teaching, productive scholarship, and useful public service. 
 

 
On-Going 
Evaluated 
Annually 

SBOE Post-
Sec. Goals 
 
1, 3, 4, 5, 8 
 
1, 3, 4, 5, 8 

 

 
 
 
Objective 5.1  Continue to recruit a high quality faculty.   
 
Objective 5.2  Continue to improve retention of high quality 
faculty by supporting personal and professional growth. 
 

 
On-Going 
Evaluated 
Annually 

 
SBOE Main 
Goals 
 
— Quality 
— Access 
— 
Efficiency 
 

 
Goal 6 SUPPORT.  Manage University resources to 
provide appropriate staff and support while maintaining a 
high quality learning environment. 
 

 
On-Going 
Evaluated 
Annually 
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SBOE Post-
Sec. Goals 
 
1-9 
 
1, 2, 3, 5, 6 
 
 
1-9 

 

 
 
 
Objective 6.1  Develop and maintain effective leaders.  
 
Objective 6.2  Develop and encourage the use of information 
and communication resources. 
 
Objective 6.3  Ensure that the University effectively and 
efficiently manages its resources in pursuit of its mission while 
maintaining program quality.  
 

 
On-Going 
Evaluated 
Annually 

 
 

 



 
 
 
 
 
 

Idaho State University 
 

Family Medicine Residency Medicine Program 
 
 
 
 

S T R A T E G I C   P L A N 
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PROGRAM OVERVIEW 
 

The ISU FMR is a division of the Department of Family Medicine in the Kasiska College of 
Health Professions at Idaho State University.  The ISU FMR has a Graduate Medical 
Education Committee (GMEC) that oversees all residency functions.  The GMEC is made up 
of members from Idaho State University, Portneuf Medical Center, a Bannock County 
Commissioner, local physicians and two resident physician members.  Jonathan Cree, M.D. 
is the Director of the ISU FMR and Chairman of the Department of Family Medicine.   
 
The core functions of the ISU FMR, according to Idaho Code are twofold, as follows: 
 
1. Training family physicians to provide care to populations throughout Idaho, both 

rural and urban.   
Idaho is 49th out of 50 in physician per capita state statistics in the USA and has a 
special problem recruiting physicians to settle in isolated rural Idaho.  Both residency 
programs have an excellent track record of recruiting family physicians that settle and 
stay in Idaho, and gives Idaho the honor of being eighth state in the nation in retention 
rates.  The ISU FMR has 18 M.D. residents and two pharmacotherapy residents in 
training, and graduates six new family physicians each June.  Twenty eight of fifty nine 
family physicians graduates from the ISU FMR have been recruited to settle in Idaho 
since the first class graduated in 1995. 

 
2. Provision of services to underserved populations in Idaho:   

Over the last decade the two residency programs and their graduates have become 
leading medical providers to the underserved populations in Idaho.  Reimbursement of 
such medical services has been declining, while program costs have been climbing.  
The ISU FMR provides over 1.8 million dollars in medical services to Medicaid, 
Medicare and the indigent.  Approximately 40% of the 2.2 million dollars (or 
$900,000) annual charges are written off to bad dept and contractual adjustments.  The 
ISU FMR staffs community services such as the Health Department, adolescent 
detention centers, prison services, free clinics and HIV clinics.  The Indian Health 
Service, migrant workers, nursing home residents and the home-bound also receive 
medical support from the residents.  Residents who settle in Idaho communities have 
an excellent track record of continuing outreach services to Medicare, Medicaid and 
indigent patients and supporting free clinics in their communities.   

 
 

VISION 
  

The ISU FMR seeks and encourages the best in family medicine for Idaho. Additional 
accomplishments of the ISU FMR not detailed as core functions above nonetheless 
underscore the range of vision which drives the program’s fundamental connections to 
Idaho and all of its constituencies. 
 
1. Health Professions Education 

The ISU FMR serves as major clinical teaching site for the education of a broad range 
of future Idaho professionals.  A new Medical Informatics Degree is being designed 
around the information technology component of the ISU FMR.  Current and future 
health professional students include: 
   



 
Nursing Students Pharmacy Students 
Nurse Practitioner Students Pharmacotherapy Residents 
Physician Assistant Students College Level Pre-Med Students 
Undergraduate Medical Students Speech Pathology Students 
Masters in Health Education Candidates Psychology Students 
Medical Informatics Degree Candidates Psychotherapy Students 
Masters in Psychology Candidates 
Masters in Nutritional Sciences Candidates 

Business Study Students 

  
2. Humanities Division  

The ISU FMR employs a psychologist to lead the Humanities Division of its program.  
Residents get training in multi-disciplinary aspects of community medicine and 
community psychiatry, which are major deficit areas in Idaho.  Community Medicine 
includes exposure to community resources exemplified by hospice, home health, the 
infant-toddler program, and epidemiology each of which is based out of the 
Southeastern Idaho District Health Department; introduction to competencies in 
interviewing and community-oriented primary care; analysis of video-taped clinical 
encounters drawn from the resident's outpatient clinic tutorials on health behavior 
change and depression; and exposure to three community psychiatrists operating in 
three different venues:  a short-term inpatient unit for acute psychiatric disturbance; a 
community mental health center; and a Children's Support Services Clinic.  The 
Psychiatric rotation includes additional exposure to each of the psychiatric settings, 
domestic violence training; and tutorials in somatoform disorders and health behavior 
change.  MD residents work alongside masters in psychology candidates.   

 
3. Clinical Services Grants 

The ISU FMR has active clinical grant writers who pursue grants to help offset 
residency deficits and enrich the clinical training.  These grants include Title VII grants 
which are extremely important to the Pocatello residency program and the populations 
it serves.  Over the last decade these grants have assisted funding outreach to rural 
perinatal populations in American Falls and Aberdeen, uninsured GYN patients with 
precancerous lesions of the uterine cervix, education in The New Model Office 
Paradigm and new models of psychiatric care.  The funds brought into Idaho through 
the successful grant applications are shown below:   
 

Year  Name    Grant   Term   
99/02  OB OUTREACH  $    400,000  3 years 
02/05  WOMEN’S HEALTH $    351,000  3 years 
05/08  NEW MODEL OFFICE $    563,841  3 years 
04/05  EMR    $    962,701  2 years 
98/06  HIV    $    550,000  8 years   

Total   $ 3,577,000  8 years 
 

4. Research Division 
The ISU FMR sponsors an active and successful research division.  We are extremely 
fortunate in having a nationally renowned pharmacotherapy researcher, Professor Rex 
Force, PharmD, who has literally brought millions of health care grant funds into 
Pocatello in the last ten years.  These include two prestigious NIH multi-center trials, 



ACCORD and AIMHIGH.  The ISU Division of Research was a major contributor to 
the ALLHAT study which changed the approach to hypertension treatment all over the 
world.  Other studies include ONTARGET and TRANSCEND.  Dr. Rex Force 
supervises a highly qualified staff of research assistants and coordinators to service 
these grants.  Additionally, the Clinical Research Division of the Department of Family 
Medicine at ISU is extremely productive in scholarship research publications and book 
chapters.   
 

Year  Name    Grant   Term   
95/02  ALLHAT    $      96,000    7 years 
98/01  CONVINCE   $      21,000    3 years 
99/03  CHARM   $      28,000     5 years 
02/08  ACCORD   $ 1,547,911    7 years 
06/10  AIM HIGH   $    514,000    4 years 
02/08  ONTARGET TRANSCEND $    120,000    6 years  

Total   $ 2,326,911  10 years 
 

5. Information Technology 
The ISU FMR is leading the way in education medical institutions in the realm of 
information technology.  We have a fully implemented electronic health record with 
HIPPA compliant web-based access for both providers and patients.  The ISU FMR 
through a successful appropriations request submitted by the ISU Institute of Rural 
Health fully funded the Electronic Medical Records at the Boise Family Medicine 
Residency in addition to funding its own program.  Rather than a paper chart, residents 
and faculty enter the room with a computer tablet on their left arm, and share data with 
their patients during the consultation directly into the tablet.  Both physicians and their 
patients are constantly on line throughout the consultation to ensure treatments are 
evidence-based and up to date.     

 
6. Integrative Health 

Dr. Jean Bokelmann has started the Integrative Health Clinic in Pocatello, Idaho, which 
has provided a much-needed alternative approach to chronic medical problems.  Her 
clinic is booked out over four months ahead.  This provides a broader perspective of 
patient needs to residents in family medicine training.   

 
7. Pharmacotherapy Services 

The ISU FMR has integrated pharmacy services to model future multi-disciplinary 
practice profiles.  Prescribing from the ISU FMR is now electronically based.  As a 
prescription is entered into the EMR in front of the patient, it is instantly accessible 
through that patient’s pharmacy through the web and is available for pickup by the 
time they leave the office.  Pharmacotherapists run anticoagulation clinics, 
pharmacotherapy clinics, the pharmacy component of HIV clinics and medication 
assistance programs for patients who cannot afford their medications.  Pharmacy 
residents assist with quality assurance initiatives and congestive heart failure, asthma, 
depression, cardiovascular disease and diabetes.  They assist in the transition of care 
from the hospital to the outpatient clinic and ensure the patients understand their new 
complex medication regimens.  Pharmacy staff assist patients and providers with the 
Medicare D drug program. 
 
   



 
8. New Model Office Paradigm 

The ISU FMR is strongly invested in an innovative concept of practice called “The 
Model Office Paradigm for Family Medicine.”  Through the Title VII grant award that 
Associate Director, Dr. William Woodhouse, authored, the residency has sent several 
faculty members and staff to the Intermountain Health Care Institute for Health Care 
Delivery Research.  The residency now offers open access scheduling, patient centered 
care with patient advocacy feedback, electronic patient communication and group visits 
for specific diagnostic categories.  Through the data available on the Electronic Health 
Record the residency has embarked on several quality improvement programs in order 
to keep the program in line with national standards.   

 
 

MISSION STATEMENT 
 

The Idaho State University Family Medicine Residency provides a collegial learning 
experience through which residents become mature, competent and compassionate family 
physicians.  In an environment characterized by academic, technological and clinical 
innovation, each learner and teacher is encouraged to pursue a path of individual 
professional growth and leadership.  From public policy advocacy to cutting edge 
information technology to high-quality, multidisciplinary care for the underserved, we seek 
and encourage the best in family medicine. 
 
 

STRATEGIC PLAN SUMMARY 
 
Current/Ongoing Strategic Imperatives 
 

1. Recruitment  
  Goal:  Recruit and train excellent family physicians for rural Idaho 

 100% Fill rate of open positions 
 Applicant pool six times number of open positions 
 Interview 100% of all applicants from Idaho 
 1/3 of each matched class from Idaho 

 
2. Service  

  Goal: Provide access to medical care for the underserved in Pocatello and Idaho 
 18,000 visits per year 
 1,000 deliveries per year 
 Provide hospital service to all patients without physicians 
 Extensive community  outreach including prisons, free clinic Indian 

Health Service Hospice and nursing homes 
 Culturally appropriate care to migrant farm workers 

 
3. Training  

  Goal:  Provide multidisciplinary clinical training for health professionals 
 Family Medicine Residents, Medical students,  
 Pharmacy Residents, Pharmacy Students 



 Nurses, Nurse practitioners, Nutritionists 
 Health Educators, Psychologists, Physicians Assistants 
 IT personnel, Health Administrators 

 
4. Innovation  

  Goal:  Explore innovative approaches to health care delivery 
 Implement open access scheduling 
 Provide group visits 
 Enhance patient advocacy and patient participation 
 100% of  Residents to complete a quality improvement measured 

activity 
 100% conversion to electronic prescribing 
 Increase electronic communication with  patients 
 Maintain compassionate personal care in the electronic age 

 
5. Research 

  Goal: Foster a nationally recognized clinical research center 
 Ongoing participation in multi center NIH grant projects such as 

ACCORD 
 At least 3 peer-reviewed articles per year  
 At least 1 monograph per year 
 At least 1 book chapter per year 
 published quality improvement data 

 
6. Advisory  

Goal: Act in an advisory capacity to ISU and any state agencies involved in 
medical education 

 Contribute if requested to medical education feasibility study 
 
 
Future Strategic Objectives 1 
(Short-term, 1-2 years) 
 

1. Develop hospitalist program 
 Provide hospital care to 100% of patients without doctors in Pocatello 
 Hire 3rd and 4th hospitalist 
 100% Case management model 
 Enhance FM resident hospital skills 

 
2.  Enhance undergraduate medical education expertise and involvement  

 Increase undergraduate medical student rotations to 10 per year 
 

3. Activate psychosocial collaboration amongst faculty for teaching and modeling 
 Humanistic component to 100% of medical interactions 
 Psychosocial component to 100% of didactic afternoons 

 
4. Develop data systems and Health information degree 

 Approval of degree 2008 
 Intake first class 2009 



 IT outreach to physicians of Pocatello and Idaho 
 

5. Develop comprehensive women’s health track 
 Free care to low income women with abnormal paps 
 Comprehensive Colposcopy training to 100% of residents 

 
 
Future Strategic Objectives 2 
(Mid-term, 3-5 years) 
 

1. Embed Quality Improvement (QI) and Payment for Performance initiatives into work  
    processes 

 Hire a payment for performance nurse 2008 
 Develop P4P billing codes 
 Outreach  and assistance for Idaho physicians 

 
2. Start a rural training track in Rexburg 

 Complete consultation process in 2007 
 ACGME approval 2008 
 Match RTT residents 2009 

 
3. Develop consistency with regard to psychosocial issues and the EMR 

 Initial research completed 2008 
 Publish data 2009 

 
4. Enhance and strengthen a rural Family Medicine teaching Clinic in 

American Falls 
 100% bilingual Family Medicine preceptors both sites 
 100% bilingual FM residents both sites 

 
5. Explore and enhance foundation giving through the ISU Foundation 

 Complete faculty foundation  training 2008 
 Identify major donor 2009 
 Focus on multidisciplinary primary care building 2012 

 
 
Future Strategic Objectives 3 
(Long-term, 6-10 years) 
 

1. Move to primary care center of excellence on Portneuf Medical Center’s new 
medical campus  

 
2. Become an integral part of a new Idaho medical education paradigm 
 
3. Start fellowships: Hospitalist, IT, consider Obstetric. 
 
4. Complete foundation funding targets 
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PROGRAM OVERVIEW 
 

The Idaho Dental Education Program (IDEP) serves as Idaho's state-assisted route 
of access for dental education. The Program is a cooperative effort of Creighton 
University's School of Dentistry in Omaha, Nebraska and Idaho State University's 
Kasiska College of Health Professions in Pocatello, Idaho. The program involves a 
decentralized first year of education taught at Idaho State University (ISU) and second 
through fourth years taught at Creighton University. The first year curriculum at ISU 
has been carefully constructed to be equivalent with the first year curriculum at 
Creighton. The first year courses are primarily basic science and introductory dental 
science courses. The second-fourth years are comprised of the regular Creighton 
curriculum, with elective clinical experiences available in Idaho. Creighton University 
is fully accredited by the Commission on Dental Accreditation. The IDEP program is a 
recognized satellite program of Creighton University's School of Dentistry and is 
accredited in conjunction with the School of Dentistry. 

The Idaho Dental Education Program is designed to provide residents of Idaho with 
ready access to a high quality education. There are eight positions in each year's entering 
class which are reserved exclusively for Idaho residents. The number of positions 
available in the program is subject to change by the Idaho Legislature. 
 

VISION 
 
The Idaho Dental Education Program is designed to provide Idaho with outstanding 
dental professionals through a combination of adequate access for residents and the high 
quality of education provided.  The graduates of the Idaho Dental Education Program 
will possess the ability to practice today’s dentistry at its finest.  Furthermore, they will 
have the background to evaluate changes and future treatment methods as they relate to 
provision of  outstanding patient care. 
 
The Idaho Dental Education Program is managed so that it fulfills its mission and vision 
in the most effective and efficient manner possible.  This management style compliments 
the design of the program and provides the best value for the citizens of Idaho who fund 
the program. 

 
MISSION STATEMENT 

 



The Mission of the Idaho Dental Education Program is to provide Idaho residents with 
access to superb educational opportunities in the field of dentistry. 
 
 

GOALS OF THE IDAHO DENTAL EDUCATION PROGRAM 
 
The Idaho Dental Education Program (IDEP Program) serves as the sole route of state 
supported dental education for residents of Idaho. The IDEP program has been consistent 
in adhering to the mission statement by fulfilling the following goals: 
 
 1.  Provide access to a quality dental education for qualified Idaho residents. 
 2.  Maintain some control over the rising costs of dental education. 

3.  Serve as a mechanism for responding to present and/or anticipated       
maldistribution of dental personnel in Idaho. 

4.  Provide access for dental professionals to facilities, equipment, and resources 
to update and maintain professional skills. 

 
PERFORMANCE STANDARDS 

 
The following performance standards are designed to permit measurement of the IDEP 
program’s effectiveness in achieving the goals enumerated above and thus, relate to the 
program’s efficacy in fulfilling its mission statement.  The measurements for each 
performance standard as outlined below are indicated in the Program Analysis section. 
 
 Goal 1-Adequate Access 
 
  Standard A.  Maintain a contract with an accredited dental school to 
provide guaranteed access for the prescribed number of Idaho Residents.  An accredited 
school is required for students who participate to be eligible for licensure and practice in 
Idaho and any other state. 
 
  Standard B.  The contracted dental school will have average national 
board examination scores above 70% (passing) on both Parts I and II of the Dental 
National Boards.  If a school were unable to produce students who could not achieve a 
minimal level of didactic competency, it would not serve the needs of the citizens of 
Idaho. 
 
  Standard C.  The contracted dental school will have a curriculum which 
permits the IDEP graduates to achieve a first time pass rate on the Western Regional 
Board Examination or Central Regional Dental Testing Service (a prerequisite to dental 
licensure in Idaho) which exceeds 90%.   The average first time pass rate is a good 
indication of clinical competency of a particular dental curriculum and its faculty and 
facility.  
  
 Goal 2-Cost Control 
 



  Standard A.  The state cost per student will be less than 50% of the 
national average state costs per DDSE (DDS Equivalent).  The cost per DDSE is a 
commonly utilized measure to evaluate the relative cost of a dental education program. 
 
 Goal 3-Dental Personnel Distribution 
 

  Standard A.  The program will provide acceptance opportunities to 
qualified residents in proportion to the geoeconomic regions of Idaho.  Idaho’s distinct 
geoeconomic regions have individual needs from the dental personnel sector.  As a 
program which serves the entire state, it is the responsibility of the program to assure that 
all regions are represented. 
 
  Standard B.  The program will maintain return rates for students (of those 
in private practice) which average more than 50% and with a normal distribution in 
relation to: 
  i) the geoeconomic regions of Idaho   
  ii) national specialist to generalist ratios 
  iii) rural to urban populations 
  
The dental education system needs to be responsive to the needs of a variety of sectors in 
the practice of dentistry.  Selection of these factors represents a balance of needs among 
those sectors which best benefit the residents of Idaho. 
 
 Goal 4-Dental Personnel Advanced and Continuing Education 
 

  Standard A.  The program will provide at least one continuing education 
opportunity each year which can be best offered by the unique faculty and facilities 
available through Idaho State University and the Idaho Dental Education Program.  There 
is a wide variety of educational opportunities available to Idaho practitioners, but there 
are still areas or niches of areas which the IDEP program can help fulfill. 
 
  Standard B.   The Program  cooperates with the Advanced Education in 
General Dentistry (AEGD) program.  The “Idaho Advanced General Dentistry Program” 
began it’s inaugural year July 1, 2000. 
 

PROGRAM ANALYSIS 
 
Each of the standards for the goals listed in the Performance Standards section of the 
strategic plan permit analysis by listing a desired outcome result (example: a contract in 
force as listed in Goal 1, Standard A.) or, by citation of a particular number, percentage 
or expenditure (example: a 71% cumulative return rate for former IDEP students who are 
in private practice in FY 2006 as listed in Goal 3, Standard B.) in the appropriate 
category.  
 
Under the current operation and conditions the program has been able to meet or exceed 
all of the goals and standards for all fiscal years with the exception of Goal 4, Standard 



A.  That goal and standard was not met for FY 2006 but will be met for FY 2007 and is 
expected to be met in future reporting periods. 

 

PERFORMANCE RESULTS AND EFFECTS 
 

The Idaho Dental Education Program has provided Idaho’s residents with the opportunity 
to access dental education as if Idaho had their own dental school.  The program has been 
able to provide that level of access without incurring cost similar to development and 
funding of an in-state dental school.  The program’s participants have  
returned to Idaho to practice dentistry in acceptable numbers and have provided 
practicing dentists with the opportunity to participate in continuing education 
programming. 
 
One of the objectives of the program is to continue to provide the positive effects for the 
citizens of Idaho which it has provided in the past.  To achieve that  objective and to 
expand the future role of the program in fulfilling its broad mission will require the 
continued effort and diligence which has been the hallmark of the program for the past 25 
years. 
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MUSEUM OVERVIEW 
 
The Idaho Museum of Natural History was founded in 1934 in Pocatello as the Historical 
Museum at the Southern Branch of the University of Idaho, as Idaho State University was then 
called. The Museum was established by a group of professors in an effort to collect, preserve, 
and display the region’s natural and cultural heritage.   
 
The earliest collections, consisting of about 5,000 objects, were primarily anthropological, 
archaeological, and historical artifacts largely donated by the Pocatello Chamber of Commerce 
and faculty and supporters of the Southern Branch. The biological collections were developed by 
faculty in the Biological Sciences Department at approximately the same time. The Museum was 
governed by a 17-member Historical Museum Committee until the mid-1950’s when it was 
renamed the Idaho State College Museum and its first full-time director was appointed. In 1963, 
Idaho State College became Idaho State University, and the Museum changed its name to the 
Idaho State University Museum. 
 
For many years, the Museum’s holdings were strewn about the ISU campus in a variety of 
buildings. In 1976, Museum offices, exhibits and collections finally found a permanent home in 
the old library building, now known as the Museum Building. In 1977, the museum reoriented its 
mission to focus on natural history and the Ray J. Davis Herbarium and zoological collections 
were formally transferred from the ISU Department of Biological Sciences. The Museum’s 
historical collections were handed over to the Idaho State Historical Society, the Bannock 
County Historical Society, and the Idaho State University Library.  
 
Also at this time, Museum and university officials worked at the state level to gain recognition 
for the Museum. In May 1977, the Idaho State Board of Education adopted a resolution 
requesting that Governor John Evans designate the Idaho State University Museum as the Idaho 
Museum of Natural History (IMNH); he signed this proclamation on July 1, 1977. In 1986, the 
Idaho State Legislature confirmed the governor’s proclamation by enacting legislation that 
formally designated the Museum as the official state museum of natural history (Idaho Statute 
33-3012).  
 
IMNH now exists as a Special Program of Public Service (with separate line-item funding) of the 
Idaho State Board of Education, under the administration of Idaho State University. Currently 
the Museum holds and cares for over 500,000 natural and cultural objects in its collections areas 
located in the Museum building’s basement and fourth floor. The basement also houses the 
exhibition fabrication shop and artifact and fossil preparation laboratories. The main floor 
contains administrative offices, the Education Resource Center, education classroom, and 
Children’s Discovery Room, the Stirton-Kelson Library, exhibition galleries, exhibition graphics 
studio, and Museum Store. Research areas, including the Idaho Virtualization Laboratory, space 
for student and visiting researchers, and curator offices are found in the basement and on the 
fourth floor.  
 
In 2009, the Idaho Museum of Natural History will celebrate its 75th birthday. 
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VISION 
 

Core functions mandated by Idaho Statute 33-3012 for the Idaho Museum of Natural History are: 
 

• To collect, care for, research, interpret and present, through educational programs and 
exhibitions, Idaho’s cultural and natural heritage. 

 
• To support and encourage local and municipal natural history museums throughout the 

state of Idaho. 
 
In meeting these functions, the core values for the IMNH are: 
 

Stewardship: We care for collections with dedication and accountability. 
 

Community: We engage a diverse community by understanding their interests and 
empowering their personal relationship with natural and cultural heritage. 

 
Excellence:   We educate and inspire with professional integrity, scholarship, research 

and innovation. 
 

Respect:   We listen, consider, and respond fairly to all voices. 
 

Vitality:   We flourish by cultivating multiple, diverse avenues of support.  
 

IMNH is well recognized by its constituents and colleagues for outstanding research, collections, 
and interpretation of Idaho’s natural and cultural treasures. We consistently draw diverse and 
increasing patronage from scholars, educational institutions, and the public-at-large. 
  
We pursue programs in collections enhancement and research to support our mission. 
  
Our interpretive programs are based on audience input, academic research and professional 
standards, and are scholarly, meaningful, accessible and engaging. 
 
Idaho natural history museums benefit from IMNH resources and services. 
 
Research, collections, and interpretation have an ample and appropriate facility in accordance 
with all accepted standards of curation, care and delivery. 
 
Diverse funding sources amply support all aspects of operation and staff positions for IMNH 
mission areas and the retention of outstanding employees. 
 
Partners – educators, businesses, state and federal agencies, and other community service 
organizations and individuals – are actively engaged in fulfilling the IMNH mission through 
contributions of funding, time, expertise and advocacy. 
 
Appropriate technologies support all IMNH mission areas efficiently and effectively. 

MISSION STATEMENT 
 



 
 
 
 
 

4 

The Idaho Museum of Natural History actively nurtures an understanding of and delight in 
Idaho’s natural and cultural heritage.  As the official state museum of natural history, it 
acquires, preserves, studies, interprets and displays natural and cultural objects for Idaho 
residents, visitors and the world’s community of students and scholars. The Museum also 
supports and encourages Idaho’s other natural history museums through mentoring and 
training in sound museological practices. 
 

STRATEGIC PLAN 
 
Seven Strategic Directives focus the current IMNH Strategic Plan. These are areas of focus and 
goals that lead to the delivery of core services and achievement of the vision. The goals 
identified within these areas of focus encompass all Museum activities for the next three years. 
In a few cases it was recognized that a goal was larger than three years could accommodate, and 
five years was set as the time frame. Details for each Goal, with supporting actions and the 
necessary personnel, resources, and measure of success within a given time frame, are detailed in 
the IMNH full strategic plan. 
 

Strategic Directives, Goals, and Actions Outline 
 
 

Strategic Directive I:  Fulfill and enhance core services 
 

Goal 1:  Deliver core services 
Action 1:  Collect Idaho’s natural and cultural treasures 
Action 2:  Care for Idaho’s natural and cultural treasures 
Action 3:  Research Idaho’s natural and cultural treasures 
Action 4:  Interpret Idaho’s natural and cultural treasures 
Action 5:  Support and encourage Idaho’s natural history museums 

Goal 2:  Strengthen collections and enhance their status 
Action 1:  Evaluate local, national, and international significance of all 

collections 
Action 2:  Evaluate collections for weaknesses, explore how to correct 
Action 3:  Explore our user audiences, and examine venues for promoting our 

collections to new users 
Action 4:  Explore costs for undertakings identified in Actions 2-3 
Future Action 5:  Implement plans as indicated by Actions 1-4 

Goal 3:  Increase space for all Museum functions 
Action 1:  Assess available space / needs 
Action 2:  Prioritize needs 
Action 3:  Develop plan to optimize available space  
Action 4:  Implement plan to optimize available space 
Action 5:  Conduct campaign to raise awareness of supplemental space needs 
Action 6:  Explore ideal IMNH facility 

Goal 4:  Increase Museum research opportunities 
Action 1:  Develop materials that describe IMNH strengths and research 

opportunities 
Action 2:  Meet with appropriate entities (e.g. ISU departments, state agencies, 

etc.) to disseminate information and investigate partnerships 
Action 3:  Hold retreat-like forum to discuss IMNH strengths and opportunities  
Action 4:  Hold 2nd forum to present and vet the ideas  
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Action 5:  Explore refined list   
Goal 5:  Strengthen Museum exhibitions and educational programs that represent  our 

mission, research and/or collections for a wider audience 
Action 1:  Get to know ourselves our mission, research, and collections 
Action 2:  Get to know our audiences - conduct surveys, etc. 
Action 3:  Develop interpretive plan reflecting our mission, research, and 

collections and which rigorously incorporates audiences’ needs and 
curriculum standards 

Action 4:  Develop long-term plans for exhibits and educational programs  
Action 5:  Implement interpretive plan for exhibits and educational programs 

Goal 6:  Attain economic self-sufficiency of the Museum Store 
Action 1:  Create business plan for Museum Store 
Action 2:  Update Store business plan 
Action 3:  Create a viable Museum E-store 
Action 4:  Increase sales for on-site Museum Store  
Action 5:  Make store manager position full-time and permanent 

Goal 7:  Expand Museum membership program 
Part 1 - Increase IMNH Membership 

Action 1:  Conduct yearly membership drive 
Action 2:  Initiate Kid’s Membership Program 
Action 3:  Encourage broader community support 

Part 2 - Care and Feeding of Membership Program 
Action 1:  Increase member participation in Museum events 
Action 2:  Integrate and coordinate membership events with Museum divisions 

and activities  
Action 3:  Develop and implement events schedule 
Action 4:  Follow through with membership benefit events and recognition at 

each level 
Goal 8:  Explore and pursue opportunities to publish museum-related topics 

Action 1:  Assess audiences for Museum-related publications 
Action 2:  Based on audience assessment, develop a business plan for Museum-

related publications, if indicated 
Future Action 3:  Pursue opportunities to publish Museum-related topics, if 

indicated 
Future Action 4:  Business plan for publishing Museum-related topics 

implemented 
 
 

Strategic Directive II:  Increase revenue 
 

Goal 1:  Pursue funding from repositing agencies in support of collections 
Action 1:  Examine existing agreements and other repository structures 
Action 2:  Track IMNH resources currently expended for repository activities 
Action 3:  Review national repository storage and processing fees 
Action 4:  Solicit MOUs from repositing agencies  
Action 5:  Prepare and send letter to repositing agencies which includes report 

from Action 3 and a status report for their collections; solicit their 
comments  

Action 6:  Explore marketing our repository services to a regional audience 
Action 7:  Actively track and support appropriate legislation that funds repositing 

agencies’ collection activities.    
Action 8:  Follow up as indicated by Actions 1-7 
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Goal 2:  Foster an environment to enable exploring and pursuing more grant 
opportunities 

Action 1:  Brainstorm with staff about potential projects suited to grants  
Action 2:  Prioritize projects based on available staff and resources, with an eye 

to how projects will relate to the 2006 Strategic Plan 
Action 3:  Identify available granting resources, especially funding sources for 

previous IMNH projects, and identify matching requirements 
Action 4:  Based on priority ranking and available matching resources, begin 

writing grants 
Action 5:  Follow up as indicated for FY 2007-2008 

Goal 3:  Increase sponsorships for public programs 
Action 1:  Determine sponsorship opportunities for programs as they arise  
Action 2:  Develop sponsorship approach for each program 
Action 3:  Create list of appropriate potential sponsors based on approach 
Action 4:  Create sponsorship pitch materials for each program (as needed) 
Action 5:  Secure sponsorships 
 

 
Strategic Directive III:  Strengthen the Museum’s visibility and professional standing 

 
Goal 1:  Strengthen Museum visibility and name recognition 

Action 1:  Assess current Museum visibility and name recognition  
Action 2:  Create annual general Museum marketing plan 
Action 3:  Implement strategies from marketing plan 
Action 4:  Develop strategies for differentiating IMNH from other museums 
Action 5:  Track marketing plan success 

Goal 2:  Attain reaccreditation with the American Association of Museums 
Action 1:  Secure or develop required documents, as necessary 
Action 2:  Complete Self-Study 
Action 3:  Host Visiting Committee for on-site reaccreditation evaluation 
Action 4:  Museum reaccreditation secured 

Goal 3:  Complete and implement American Association of Museum’s Museum  
Assessment Program III - Public Dimension Assessment 

Action 1:  Prepare for MAP peer reviewers’ site visit 
Action 2:  Host peer reviewers during site visit 
Action 3:  Implement peer reviewers’ Assessment Report 

Goal 4: Conduct year-long community-wide 75th birthday celebration for Museum in 2009 
Action 1:  Secure support of key entities (ISU administration / departments, 

SBOE) 
Action 2:  Convene Celebration Committee 
Action 3:  Develop Celebration timeline and budget 
Action 4:  Plan activities and secure sponsors 
Action 5:  Hold year-long community-wide celebration of Museum’s 75th 

birthday 
 

 
Strategic Directive IV:  Strengthen relationships with key constituents 

 
Goal 1:  Increase understanding of users of core Museum services, their needs, and their 

preferred receipt of services 
Action 1:  Review surveys for information about who our audiences are and what 

we learned from the survey process 
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Action 2:  Develop surveys for visitors and the community-at-large to test their 
needs  

Action 3:  Hold focus group to learn how IMNH can better serve its audiences 
Action 4: Create a Museum Advisory Board to replace the old Museum Action 

Panels 
Action 5:  Create IMNH Community Advocates 
Action 6:  Track, analyze and use information gathered to shape core services 

Goal 2:  Strengthen relationship with ISU administration, faculty, students and the 
community-at-large 

Action 1:  Assess the relationship of IMNH with ISU administration, faculty and 
students, etc.  

Action 2:  Strengthen relationship with ISU administration 
Action 3:  Assess and strengthen relationship with ISU faculty     
Action 4:  Assess and strengthen relationship with ISU students 
Action 5:  Assess and strengthen relationships with major ISU entities (e.g. Obler 

Library, Center for Ecological Research and Education) 
Action 6:  Assess and strengthen relationship with likely community partners 

 
 

Strategic Directive V:  Ensure acquisition, retention, and professional development of 
necessary staff/human resources 
 

Goal 1:  Increase opportunities for professional development 
Action 1:  Assess professional development needs based on 2006 Strategic Plan 
Action 2:   Identify professional development opportunities 
Action 3:  Develop a plan for to provide increased professional development 
Action 4:  Implement plan for increased professional development 
Action 5:  Assess and revise plan for increased professional development 

Goal 2:  Increase number of human resources (work-study and graduate students, 
volunteers and/or paid staff) 

Action 1:  Identify our current human resource base and sources 
Action 2:  Identify specific projects that require additional assistance and 

advertise those positions 
Action 3:  Create and implement volunteer services program 

Goal 3:  Create job descriptions and performance plans for all Museum functions 
(especially curators) based on 2006 Strategic Plan 

Action 1:  Assess Strategic Plan for ways staff resources are affected 
Action 2:  Draft addenda to job descriptions / performance plans or create new 

job descriptions / performance plans to account for changes  
Action 3:  Addenda / new job descriptions or performance plans reviewed by ISU 

Human Resources (HR)  
Action 4:  Revise / redraft job descriptions / performance plans as indicated by 

HR 
Action 5:  Job descriptions / performance plans submitted to HR 

 
 

Strategic Directive VI:  Create and implement a shared Museum vision 
 

Goal 1:  “We’ve planned the work . . . Now, we work the plan together”  
Action 1:  Strengthen team work 
Action 2:  Perform long-range planning and assess sustainability 
Action 3:  Identify and prioritize long-term goals (5 to 10 year) 
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Goal 2:  Define and codify relationship with the Idaho State Board of Education SBOE) 
Action 1: Investigate other state museum of natural history relationships with 

their governing entities  
Action 2:  Present a strategy for relationship to ISU parents  
Action 3:  Present strategy to SBOE Executive Director  
Action 4:  Present to SBOE for approval 

Goal 3:  Define, codify and grow relationship with IMNH Foundation/ISU Foundation 
Goal 4:  Increase opportunities for institutional development 

Action 1:  Assess institutional development needs based on revised 2006 
Strategic Plan 

Action 2:   Identify institutional development opportunities 
Action 3:  Develop a plan to provide for increased institutional development 
Action 4:  Implement plan for increased institutional development 
Action 5:  Assess and revise plan for increased institutional development 

 
 
Strategic Directive VII:  Identify, develop and implement effective, efficient technology 
systems to support all Museum functions 
 
Goal 1: Upgrade all Museum technology to ISU and/or Museum professional standards 

Action 1:  Assess technology currently in use 
Action 2:  Assess and prioritize technology needs 
Action 3:  Develop and implement plan for museum technology 
Action 4:  Assess, revise, and implement museum technology plan 
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The University of Idaho 
STRATEGIC PLAN 2007-2012 

 
 
The University of Idaho is an internationally recognized land-grant institution combining 
research, graduate, and professional education with a strong undergraduate base in the 
liberal arts and sciences. 
 

VISION STATEMENT1 
Our teaching and learning activities seek to engage every student in a transformative 
journey of discovery and understanding.  Our scholarly and creative activity aspires to 
generate knowledge that strengthens the scientific, economic, cultural, social, and legal 
foundations of an open, diverse, and democratic society.  Our outreach and 
engagement facilitates lifelong learning and energizes the development of prosperous 
and environmentally sound communities, while enhancing the relevance and excellence 
of our academic enterprise.  Programs in the arts and athletics aspire to high levels of 
accomplishment and visibility.   

Our work is shaped by a passion for knowledge, innovation and creativity, by the rigor of 
high academic and ethical standards, by the attainment of each individual’s full human 
potential, by the enrichment generated through diversity, and by the dissolution of 
cultural and organizational barriers.  We are committed to improving our community, the 
communities we serve, and the facilities necessary for us to fulfill our vision and 
mission. 

We emphasize quality and access, focusing our efforts on sustaining strong programs 
and investing resources in strategic directions that advance the interests of Idaho in an 
increasingly interdependent and competitive world.  Through collaboration across strong 
academic disciplines, and through the creation of public, private, and community 
partnerships, we will undertake bold initiatives to promote science, technology, and their 
applications; to invigorate the liberal arts and sciences; to catalyze entrepreneurial 
innovation; to steward the natural environment; and to develop the design, lifestyles and 
civic infrastructures of sustainable communities.  

 
MISSION STATEMENT2 

 
The University of Idaho is a high research activity, land-grant institution committed to 
undergraduate and graduate-research education with extension services responsive to 
Idaho and the region’s business and community needs.  The University is also 

                                            
1 This Vision Statement was developed by key university leaders under the direction of President Tim White and 
Provost Doug Baker in the spring of 2006.  (For more details see Appendix 1). 
2 This revised mission statement is in discussion by the Council for Academic Affairs and Programs (CAAP) and is 
proposed for approval by the State Board of Education this summer. 
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responsible for regional medical and veterinary medical education programs in which 
the state of Idaho participates. 
 
The University of Idaho will formulate its academic plan and generate programs with 
primary emphasis on agriculture, natural resources, metallurgy, engineering, 
architecture, law, foreign languages, teacher preparation and international programs 
related to the foregoing.  The University of Idaho will give continuing emphasis in the 
areas of business, education, liberal arts and physical, life, and social sciences, which 
provide the core curriculum or general education portion of the curriculum.  
 
The institution serves students, business and industry, the professional and public 
sector groups throughout the state and nation as well as diverse and special 
constituencies. The University also has specific responsibilities in research and 
extension programs related to its land-grant functions. The University of Idaho works in 
collaboration with other state postsecondary institutions in serving these constituencies. 
______________________________  
Dr. Timothy White, President 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

Annual reports 
will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 

 
 
 
 

Quality 
 
 
 
Quality & 
Relevancy 
 
Relevancy 
 
 
 
Quality & 
Relevancy 
 
 
Relevancy 
 
 
Efficiency 
 
 
 
Quality & 
Efficiency 

Objective A: Build and sustain competitive advantages 
through innovative curricula of distinction. 

Strategies: 
1. Develop learning outcomes at the University as well 

as at program levels for graduate and 
undergraduates. 

2. Use learning outcomes assessment pro-actively as a 
means to keep teaching and learning vital, 
contemporary, and grounded. 

3. Utilize distinctive Core curricula to engage students in 
participatory learning and to prepare them for the 
challenges of higher education. 

4. Expand partnerships with industry, government, 
schools, and foundations that emphasize active 
learning opportunities such as internships, practica, 
athletics, and the arts. 

5. Invest in field work and outreach as a means of 
contributing to learning and the land-grant 
responsibilities of the University. 

6. Develop flexible course schedules and year-round 
programs to meet student needs throughout the 
University. 

7. Establish curricular content that utilizes 
interdisciplinary student teams to solve complex 
learning tasks. 

 
 
 
 
July 1, 2007 
Number and 
percent of 
programs 
 
July 1, 2008 
Number and 
percent of 
programs 
 
 
PSR 6.2 
Remediation 
Activity 
 
 
Student 
Transfers 
between 
Institutions, 
especially 
within Idaho 
 
 
 
Degrees and 
Certificates 
Awarded 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning (cont.) 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

Annual reports 
will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 

 
 
 
 

Quality 
 
 
Quality & 
Relevancy 
 
 
 
 
 
Quality 
 
 
Relevancy & 
Efficiency 
 
Relevancy & 
Efficiency 
 
Quality 
 
 
Relevancy 

Objective B: Develop effective integrative learning activities 
to engage and expand student minds. 

Strategies: 
1. Enhance innovation, development, and recognition of 

high quality teaching and student learning. 

2. Expand opportunities for students to experience self 
discovery through hands-on activities such as 
graduate-level and undergraduate research, creative 
activity and service learning, national student 
exchanges, internships, education abroad, 
disciplinary competitions, and engagement in 
professional societies. 

3. Provide graduate and professional students with 
integrated experiences in teaching, research, creative 
activity, and outreach. 

4. Integrate educational experiences with the living and 
learning environments. 

5. Engage alumni and stakeholders as partners in 
student recruitment, retention, mentoring, learning, 
and post-graduation transitions. 

6. Engage students in personal mentoring and 
academic advising to facilitate their learning. 

7. Engage students, staff, and faculty in curricular and 
co-curricular activities that enhance our 
understanding of our place in a diverse local and 
global community. 

 
 
PSR 6.1 First-
year Student 
Applications, 
Admissions and 
Enrollment 
 
 
IPEDS 
Graduation 
Rate Survey 
(GRS) 
 
 
NCAA 
Graduation 
Success Rate 
(GSR) 
 
 
PSR 6.3 
Licensure and 
Certification 
Pass Rates 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity 
Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system of 
interlinking causes and effects.  The University is strategically 
positioned to effectively address these complex societal issues 
through interdisciplinary collaboration. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

Quality & 
Efficiency 
 
 
 
Quality 
 
 
Quality & 
Relevancy 
 
 
Access & 
Quality 
 
 
Access & 
Relevancy 
 
 
Access & 
Efficiency 
 
 
Quality & 
Relevancy 

Objective A: Promote an environment that increases faculty 
engagement in interdisciplinary scholarship. 

Strategies: 
1. Establish administrative structures, policies, 

procedures, and incentives for faculty, departments, 
centers/institutes, and colleges to participate in 
interdisciplinary programs. 

2. Ensure that individual levels of effort in 
interdisciplinary programs and grants are adequately 
recognized by their department and college. 

3. Improve and strengthen faculty appointments, 
position descriptions, advancement, and recognitions 
to ensure interdisciplinary collaboration is attractive 
and effective. 

4. Increase hiring to strengthen interdisciplinary 
scholarship that advances the University’s strategic 
themes and land-grant mission. 

5. Strengthen programs that encompass cultural, 
economic, legal, scientific, policy, environmental, 
and/or international dimensions. 

6. Establish, renew, remodel, and reallocate facilities 
that encourage collaborative interdisciplinary inquiry 
and provide access to information resources and 
innovative technologies. 

7. Increase grants that support interdisciplinary 
activities.  

 
 
 
 
Annual 
Externally- 
funded 
Research 
Report – Grants 
and Contracts 
by Category 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity (cont.) 
Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system 
of interlinking causes and effects.  The University is strategically 
positioned to effectively address these complex societal issues 
through interdisciplinary collaboration. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 
Access & 
Quality 
 
Quality & 
Efficiency 
 
 
Quality 
 
Access & 
Efficiency 
 
Quality & 
Access 
 
Efficiency 
 
 
 
 
Relevancy 
 
 
 
Quality & 
Relevancy 

Objective B: Emphasize scholarly and creative activities that 
support the University’s strategic themes, the research-extensive 
and land-grant missions, and strategically important graduate and 
professional programs. 

Strategies:  

1. Increase the number of competitive graduate 
assistantships. 

2. Improve and expand start-up packages and compensation 
that attract and retain a diverse, competitive faculty in the 
scholarly modes of discovery, application, integration, and 
teaching. 

3. Increase the number of endowed faculty positions and 
fellowships. 

4. Allocate physical and financial resources for operation, 
maintenance, safety, and security of technical 
infrastructure facilities. 

5. Strengthen library capacity, collections and technological 
innovation to improve access to information sources. 

6. Partner with faculty and staff from all disciplines and 
professions to provide grant processing management 
support, and proposal preparation assistance on 
proposals submitted to government agencies, private 
organizations and foundations, and industries. 

7. Enhance scholarly modes of discovery, application and 
integration that address issues of importance to the 
citizens, government, economy, and environment in the 
state of Idaho. 

8. Build strategic educational, research, and/or technological 
transfer activities regionally, nationally, and abroad. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Engagement 
Engage with the public, private and non-profit sectors through 
mutually beneficial partnerships that enhance teaching, learning, 
discovery, and creativity. 
Context: The University has a long and strong history of extending 
agriculturally related teaching and research findings throughout the 
state.  We seek to broaden that outreach and engagement to better 
link all academic areas of the University with the needs of 
constituents and stakeholders throughout Idaho. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

Access & 
Efficiency 
 
Quality & 
Relevancy 
 
Access & 
Relevancy 
 
Relevancy 
 
 
Quality & 
Access 
 
 
Relevancy 
 
 
Relevancy 
 
Efficiency 
 
Access & 
Relevancy 
 

Objective A: Build upon, strengthen, and connect the University of 
Idaho Extension with other parts of the University to engage in 
mutually beneficial partnerships with stakeholders. 

Strategies: 

1. Develop a coordinated university-wide funding strategy for 
University engagement that complements resources 
received from county, state, and federal sources. 

2. Build an organizational system that empowers, 
encourages, and recognizes scholarly engagement 
relevant to the issues and needs of Idaho and our region. 

3. Grow the capacity of the University to engage with 
communities by involving all faculty who have programs 
relevant to local, regional, national and international issues. 

4. Engage with communities and organizations through 
flexible partnerships that share resources and respond to 
needs and expectations. 

5. Partner with other educational institutions, industry, not-for-
profits, and public agencies to enhance outreach delivery 
and quality. 

6. Foster key industry/business relationships that benefit 
entrepreneurship and social and economic development 
through innovation and technology transfer. 

7. Conduct periodic assessments of the needs of the state 
and work to address those needs. 

8. Integrate sustainability into all facets of community 
engagement and outreach. 

9. Broadly and intensively communicate the activity and 
impact of the University’s engagement with society. 

 
 
 
PSR 1.7 Off-
Campus Credit 
Hour Delivery 
 
 
Annual 
Employer 
Satisfaction 
Survey 
 
 
Periodic (3 to 5 
yr) Undergrad 
and Graduate 
Alumni Surveys 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Engagement (cont.) 
Engage with the public, private and non-profit sectors through 
mutually beneficial partnerships that enhance teaching, learning, 
discovery, and creativity. 
Context: The University has a long and strong history of extending 
agriculturally related teaching and research findings throughout the 
state.  We seek to broaden that outreach and engagement to better 
link all academic areas of the University with the needs of 
constituents and stakeholders throughout Idaho. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

Access 
 
 
 
 
Quality & 
Relevancy 
 
Access & 
Efficiency 
 
Access 
 
 
Access 
 
 
Access & 
Efficiency 

Objective B: Deliver undergraduate, graduate, continuing 
professional education, and Extension programs and 
opportunities for life long learning. 

Strategies:  
1. Design and implement an institutional system that 

promotes access to program/course delivery 
statewide and facilitates faculty in course/program 
design and development. 

2. Develop an array of academic and outreach 
programs based on community needs and University 
expertise. 

3. Determine effective program delivery modes as a 
function of site, available technology, partnerships, 
and learner characteristics. 

4. Implement a fee structure that provides adequate 
budgetary support based on a realistic costs matrix. 

5. Have programs and stakeholders reflect the faces 
and places of Idaho, including those who have been 
underserved or underrepresented. 

6. Grow and support community internships and service 
learning activity as opportunities for students and 
communities to engage for mutual benefit. 

 
 
 
 
 
Annual 
Outreach and 
Public Service 
Report 
 
 
Annual Report 
on 
Collaboration 
with Other 
Organizations 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

Relevancy 
 
 
 
 
Quality 
 
 
Qualtiy & 
Access 
 
Efficiency 
 
 
Efficiency 
 
 
Quality & 
Relevancy 
 
 
 
 
Relevancy & 
Efficiency 

Objective A: Sustain and enhance a positive work climate to 
enhance the quality of University life. 

Strategies:  
1. Develop a socially healthy and welcoming 

environment characterized by trust and respect that 
allows for open communications about difficult issues 
and differences. 

2. Ensure that the University is a safe work and 
educational environment for its employees and 
students through proper training and monitoring. 

3. Recruit and retain a diverse body of students, staff, 
and faculty to enrich the quality of the University’s 
activities. 

4. Align employees’ position descriptions and reward 
structures with institutional priorities. 

5. Create formal and informal opportunities for students, 
staff, and faculty to learn from each other and build 
meaningful collaborations. 

6. Provide all new students and employees the 
opportunity for diversity and cultural competence 
training as a component of their initial orientation and 
offer ongoing training for all students, staff, and 
faculty. 

7. Provide ongoing opportunities for self discovery and 
personal and professional growth through cultural, 
social, recreational, diversity, wellness, and 
continuing professional development programming. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

Quality & 
Efficiency 
 
 
 
Efficiency 
 
 
Efficiency 
 
 
 
Qualtiy & 
Relevancy 
 
Efficiency 
 
 
Relevancy & 
Efficiency 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the University 
to attain its other goals. 

Strategies:  
1. Advance an attitude of making choices, taking 

actions, and developing mechanisms for making 
investments in people, programs, places, and 
processes. 

2. Reduce academic, structural, and administrative 
barriers and enhance rewards for collaboration 
across the University in all of its locations. 

3. Employ best practices and distribute authority-
responsibility-accountability to efficiently and 
effectively manage the people, programs, and places 
of the University. 

4. Enhance accountability measures and employ them 
to assess our progress on strategic issues. 

5. Build strong support from the public sector and 
private donors to accelerate the attainment of our 
University goals. 

6. Utilize the athletic and art programs to enhance the 
visibility and image of the University through 
competitive and integrity-based programs that unite 
students, faculty, staff, alumni, and their communities. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

University of Idaho 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 
Quality & 
Access 
 
 
Access & 
Relevancy 
 
 
 
 
Relevancy & 
Efficiency 
 
 
Quality 
 
 
Quality & 
Efficiency 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the University 
to attain its other goals. 

Strategies: (cont.) 
7. Develop a fund raising effort across the University 

and its constituents to generate and sustain the 
resources necessary to implement the strategic plan. 

8. Enhance the efforts of our valued alumni, friends, 
advisory board members, and volunteer organizations 
in attracting and retaining students and generating 
gifts to support the advancement of the University 
goals. 

9. Strengthen financial and administrative operations so 
that they meet the needs of faculty, staff, and 
students, and those of our constituents and 
stakeholders. 

10. Establish facilities that encourage collaborative 
interdisciplinary inquiry using informational resources 
and innovative technologies. 

11. Foster a university that is academically, culturally, 
fiscally, and environmentally sustainable. 
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Appendix 1: Development of the 2007-2012 Strategic Plan 
 
In early 2004, a Vision and Resources Task Force was appointed by President White to 
examine the future of the institution. The Task Force undertook a broad examination of 
the university’s mission and in September 2004 presented the report detailing the 
extensive study of the committee’s work http://www.vrt.uidaho.edu/home/. The report 
presents ideas and recommendations for a long term design for the University that is 
based upon a shared vision, a commitment to excellence, and that is attendant with the 
necessary budget cuts, reallocations, and possibilities of revenue generation.  On 
February 11, 2005, President White, building on the Task Force’s work, presented a 
new vision and mission statement to the University community outlining the University of 
Idaho’s distinctive future values and aspirations:  
 
The University of Idaho will be an internationally respected, land-grant research, 
undergraduate, graduate and professional education institution with a strong foundation 
in the liberal arts and sciences. We will emphasize strategically selected programs to 
serve and benefit the people of Idaho, the United States, and the world. We will 
demonstrate excellence by: being student-focused; sharing passion for knowledge and 
discovery; expecting innovation and creativity; establishing a barrier-free community; 
making a difference to the people of Idaho, the nation, and the world; and being self 
actualizing. We seek to serve and inspire the people of Idaho and the world as one of 
America’s distinctive land-grant universities.  
 
As Idaho’s flagship research and land-grant University, we aspire to continue to be 
internationally recognized as a student-centered university with distinctive 
undergraduate, graduate, and professional programs in instruction, research and 
creative activity, and engagement through outreach. On a foundation of liberal arts and 
sciences, the University of Idaho delivers programs of study in: Law, Business, 
Engineering, Education, Agriculture, Life, Physical and Social Sciences, Architecture, 
and Natural Resources. The University of Idaho supports the creative and performing 
arts, intercollegiate athletics, recreational sports, and an enriched and engaged student 
campus life experience. The University of Idaho provides knowledge for the good of 
Idaho and beyond in its capacity as the intellectual capital central to Idaho’s prosperity, 
preparing graduates to lead the global economy with a foundation of liberal arts and 
sciences. Our students will have the capacity to think broadly and critically, adapt to 
diverse environments, and have integrity and analytical skills for prospering in an 
increasingly complex world. The University of Idaho aspires to excellence through a 
diversity of ideas, faculty, staff, and students. We will hold true to our principles of 
ethical behavior of integrity, accountability, responsibility, openness, transparency, and 
truth.  
 
Formal adoption of mission changes occurs every two years as part of the State Board 
of Education’s eight-year plan revision process. Formal revisions to the University of 
Idaho mission statement will be made in the summer of 2007.  
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Provost and Executive Vice President Baker continued this work and led a strategic 
planning effort beginning in August of 2005. The planning process built on 11 previous 
studies and reports.  
 
The first draft of the strategic plan was developed by the Provost’s Council which is 
composed of deans, vice provosts, and the Vice President for Research. In October 
2005, the plan was presented for discussion to the university and a number of 
stakeholders. It was formally reviewed by the Faculty Council, Staff Affairs Committee, 
Associated Students of the University of Idaho, Graduate and Professional Student 
Association, Student Bar Association, faculty and staff at the university’s centers in 
Boise, Coeur d’Alene, and Idaho Falls and selected advisory board members. In 
addition, a request for comments and revisions was e-mailed to university faculty and 
staff members. The resulting feedback influenced revisions to the draft plan that was 
vetted through meetings of the Provost’s Council and President’s Cabinet in December 
2005 and January 2006.  
 
The final draft was accepted by the President in February of 2006. Implementation 
began in February with a call to faculty, staff and students to serve on university-wide 
implementation teams for each of the four goals in the strategic plan. In addition, budget 
hearings were held in the first week of March in which vice presidents, deans, and 
directors gave presentations on how they were going to link their budgets to the 
strategic plan in the early stages of the implementation process. Annual reviews for the 
deans and vice provosts will also be linked to progress toward attaining goals in the 
strategic plan. Much work is yet to be done, but the strategic plan offers good compass 
points to guide the direction of the university. 
 
In consort with the strategic planning activities there has been a reinvestment process in 
key multidisciplinary areas of the university. In President White’s February 11, 2005 
Plan for Renewal, five areas of focus were identified: promoting science and 
technology, advancing liberal arts and sciences, catalyzing entrepreneurial innovation, 
stewarding the environment, and understanding sustainable design and life style. In the 
fall of 2005, a request for proposals for multidisciplinary research projects in these five 
areas was sent to the university community. Following a number of workshops and on-
line discussions in the fall, 43 pre-proposals were submitted to a Blue Ribbon 
Committee for review. Those 43 were reduced to eight finalists who were invited to 
submit full proposals. Late that spring semester, five proposals were chosen for funding. 
The projects will split $1 million per year for five years. This process has led to a great 
deal of collaboration and cross-talk in multidisciplinary areas across the institution and 
its many locations. We hope to raise money to do more of these projects in coming 
years. 
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Idaho-WOI (WI)/Caine Veterinary Teaching Center 
 

STRATEGIC PLAN 2007-2012 
 

VISION STATEMENT 
 
The Caine Veterinary Teaching Center has a continuing commitment to foster animal 
and public health for the benefit of society.  Our responsibility is to transfer science-
based medical information and technology to veterinary students, veterinarians, animal 
owners, and the public concerning animal and human health, food safety, and the 
environment through education, research, public service, and outreach, thereby 
effecting positive change in the livelihood of the people of Idaho and the region. 
 
 
 

MISSION STATEMENT 
 

The Caine Veterinary Teaching Center addresses the animal health needs of the food 
animal industry of Idaho through education, research, public service, and outreach by 
providing: 
 

• Formal hands-on educational experiences in production animal medicine and 
management for senior students in the WOI (now WI – Washington-Idaho) 
professional veterinary medical education program, 

• Conducting research on production animal diseases and management, 
• Laboratory and on-farm disease diagnostic expertise for the production animal 

industry, 
• Continuing education programs for veterinary practitioners and specialists, 
• Outreach and continuing educational programs for livestock producers and allied 

industry groups, and 
• Information to the public concerning zoonotic and animal diseases, human 

health, food safety, and the environment when requested or necessary. 
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INTRODUCTION 

 
The Caine Veterinary Teaching Center (Caine Center) at Caldwell is an off-campus unit 
of the Animal and Veterinary Science (AVS) Department.  The Caine Center was 
constructed in 1976 and opened in September 1977 as a part of Idaho’s contribution to 
the then WOI Regional Program in Veterinary Medicine (now WI – Washington/Idaho; 
Oregon dropped out of the cooperative program in 2005).  The Caine Center serves 
primarily as a food animal referral teaching center where veterinary students from 
Washington State University participate in two- to four-week elective rotations during 
their senior year in food animal production medicine blocks. 
 
The WOI (WI) Program annually provides 44 Idaho resident students with access to a 
veterinary medical education through this cooperative agreement.  On average, 65-75% 
of new Idaho resident graduates of the WOI (WI) Program are licensed to practice 
veterinary medicine in Idaho annually. 
 
The WOI (WI) Program is an AVMA-accredited veterinary medical program.  Faculty 
members in the Idaho-WOI Program specialize in disciplines in the biomedical sciences 
including:  virology, bacteriology, immunology, medicine, and surgery and hold joint 
appointments between the UI College of Agricultural and Life Sciences in the AVS 
Department and the WOI (WI) Regional Veterinary Medicine Program.  The Veterinary 
Pathology discipline was lost in 2005 when our board certified veterinary pathologist 
retired. 
 
Responsibility for the Caine Center programs, daily operations, supervision and 
leadership for the faculty and staff lies with a Teaching Program Coordinator who 
functions as a Unit Administrator under the administrative supervision of the Head of the 
AVS Department. 
 
Tied closely to the food animal production medicine teaching program is the Caine 
Center's service and diagnostic program, which offers clinical/diagnostic and disease 
investigation services to the veterinarians and livestock producers in southern Idaho.  
Many of these services are related to live animal case referrals from practicing 
veterinarians that are used in the teaching program, and others are directly referred by 
veterinarians who need additional help to diagnose disease problems. 
 
The WOI (WI) Program has made it possible to develop a cooperative graduate 
program with Washington State University, which allows cross-listing any of the WSU 
Veterinary Science graduate courses.  Thus, UI students are able to enroll for 
coursework leading to the UI Master’s degree and to the WSU PhD degree programs 
through the University of Idaho.  Through this arrangement, Idaho students are provided 
with the opportunity to enroll in a tremendous array of graduate courses.  The 
cooperative graduate program has also been the vehicle through which cooperation in 
research between WSU and UI faculty members has been encouraged and developed. 
Teaching: 
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The Caine Center maintains a highly-rated and effective veterinary medicine teaching 
program.  This success has been largely due to the selection of teaching-oriented 
faculty and a practical approach to clinical problem solving.  The food animal production 
medicine rotation includes:  1) clinical skills and individual animal medicine, 2) internal 
medicine, with lectures in bacteriology, virology, fluid therapy, nutrition, food animal 
production medicine, and record keeping, 3) necropsy, and 4) disease investigation 
studies for beef cattle, dairy cattle and small ruminants.  Specialty blocks include 
general food animal medicine, dairy production medicine, reproduction/biotechnology, 
cow/calf management, feedlot medicine, sheep/lambing management, and small 
ruminant clinical medicine. 
 
Caine Center personnel contribute to the AVS Department undergraduate program by 
providing summer internship opportunities that are specially designed for the pre-
veterinary students.  On-campus faculty members serve as advisors for pre-veterinary 
students.  One WOI (WI) Program faculty member in the AVS Department and stationed 
at Moscow, teaches in the second- and third-year instructional programs at the 
Washington State University College of Veterinary Medicine.  Two Caine Center faculty 
members also serve on the UI Graduate faculty and are active in the AVS Department 
graduate student programs. 
 
The facilities and programs at the Caine Center present an outstanding opportunity to 
offer continuing education programs for veterinarians and livestock producers, 
particularly in southern Idaho. 
 
 
 
Research: 
 
The clinical and/or applied research program at the Center has been highly successful.  
In some instances, faculty members have received national and international 
recognition for their efforts.  Examples include cryptosporidiosis, anaplasmosis, 
neonatal calf diseases and fluid therapy, reproductive diseases of cattle and sheep, 
genetic control of ovine foot rot, EID (electronic identification) of beef cattle, Johne’s 
disease in cattle, sheep and goats, and scrapie in sheep.  The faculty members have 
been productive in securing outside funding to conduct research trials and in publishing 
scientific papers.  There is good collaboration with the Idaho Department of Agriculture 
on communicable diseases and Idaho Department of Fish & Game on wildlife/domestic 
disease interaction. The facilities and personnel are dedicated primarily to clinical or 
applied research relevant to regional disease problems.  The Caine Center facilities 
were designed primarily for teaching, and applied rather than basic or high-tech 
research. 
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Service/Outreach/Extension: 
 
Caine Center faculty members also have responsibility for outreach activities, although 
none of them have official Extension appointments. These activities are carried out 
through daily/regular interaction and consultation with livestock producers, commodity 
groups, veterinarians, UI Extension specialists, and others on a variety of topics 
including:  production medicine, disease control or prevention, and reproductive 
problems.  Several faculty members contribute material on a regular basis to lay 
publications and industry newsletters, and many are active in their state and national 
professional associations. 
 
Much of the scope of our commitment to serve Idaho agriculture has broad implications 
which relate to human health, food safety, and the environment.  The Caine Center is 
highly visible and has benefited many producers and practicing veterinarians through 
comprehensive diagnostic services, disease investigations, and clinical studies provided 
on a fee-for-service basis and in conjunction with the teaching program.  The Caine 
Center also maintains a close relationship with local practitioners and a referral policy 
helps to foster this relationship.  The Caine Center currently accepts approximately 600 
hospital clinical referrals annually, used primarily as student teaching cases, and 
provides disease diagnostic testing on approximately 15,000 samples per year. 
 
 
 
 
 
 
_________________________________________ 
Dr. Marie S. Bulgin, Teaching Program Coordinator 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning 
Maintain a highly-rated and effective teaching program with a 
practical approach to clinical problem-solving.   
Context:  Faculty and staff at the Caine Center expand the 
clinical knowledge base of future food animal veterinarians by 
providing hands-on experience at production animal units, in-
house individual patient care, production animal herd medicine, 
and high-quality laboratory diagnosis of diseases.  Veterinary 
preceptors and AVS Department specialists are also a part of 
this team.   

Annual 
reports will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 
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Quality, 
Access 
 
Quality, 
Relevancy, 
Efficiency 
 
Quality 
 
 
Access, 
Efficiency 
 
 
Access, 
Relevancy, 
Efficiency, 
 
Quality, 
Access, 
Relevancy 
 
Quality, 
Relevancy, 
Efficiency 
 
Quality, 
Efficiency, 
 
 
Quality, 
Efficiency 
 

Objective A:  Continue to expand clinical experiences in 
Production Animal Medicine. 
Strategies: 

1. Focus efforts to improve agricultural animal production by 
helping producers improve reproduction rates, nutrition, 
health, and disease prevention. 

2. Enhance scope of clinical technology by updating clinical and 
laboratory instrumentation as available and within budgetary 
restraints. 

3. Utilize expertise of specialists in AVS and other CALS 
departments to prepare students in basic specialized 
learning experiences. 

4. Expand partnerships with industry, state and local 
government agencies, and private foundations to fund unique 
learning opportunities such as internships, residencies, or 
practice. 

5. Increase time spent in field services and outreach as a 
means of contributing to education of producers and to fulfill 
the land-grant responsibilities of the University. 

6. Continue to develop pertinent specialty medicine and 
management blocks with schedules, field experiences, and 
year-round programs to meet student needs. 

7. Enhance interaction with local veterinary practitioners and 
agency specialists by incorporating them as part of the 
interdisciplinary instructional team. 

8. Improve communication with the WSU Veterinary School 
clinical medicine faculty to identify areas of food animal 
production medicine training that could be enhanced by 
providing those opportunities at the Caine Center. 

9. Work to add a board-certified veterinarian to the faculty.  
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning (cont.) 
Maintain a highly-rated and effective teaching program with a 
practical approach to clinical problem-solving.   
Context:  Faculty and staff at the Caine Center expand the 
clinical knowledge base of future food animal veterinarians by 
providing hands-on experience at production animal units, in-
house individual patient care, production animal herd medicine, 
and high-quality laboratory diagnosis of diseases.  Veterinary 
preceptors and AVS Department specialists are also a part of 
this team.   

Annual 
reports will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 

 
 
 
 

Quality, 
Efficiency 
 
 
Quality, 
Access, 
Efficiency 
 
 
Quality, 
Access, 
Relevancy, 
Efficiency 
 
Relevancy, 
Efficiency 
 
 
 
Quality, 
Access, 
Relevancy 
 
Relevancy, 
Efficiency 
 

Objective B:  Develop effective integrative teaching and 
learning activities to engage and expand student minds. 
Strategies: 

1. Enhance innovation and development of high quality 
teaching by recognition and reward of faculty. 

2. Expand opportunities for students to experience self 
discovery through actual hands-on activities such as 
responsibility for individual medical cases, involvement 
in field disease investigations, providing preceptorships, 
and exposure to laboratory procedures used to 
diagnose disease outbreaks.   

3. Provide professional veterinary students with teaching 
resources by maintaining an adequate large animal 
caseload, retaining experienced faculty mentors with 
current knowledge of the animal industry, and state-of-
the-art instrumentation. 

4. Pursue opportunities for contracts/agreements with 
veterinary schools outside the WOI (WI) Program to 
provide food animal medicine teaching experiences at 
the Caine Center for their senior veterinary students, 
and an additional revenue source for the Caine Center.   

5. Engage alumni and stakeholders as partners in student 
recruitment, retention, mentoring, and learning.   

6. Develop education delivery systems that permit direct 
access to information through a variety of media (web 
pages, video conferencing, or web streaming).  
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity 
Expand our influence within the production animal Industry of 
Idaho.   
Context:   Much of the scope of our commitment to serve 
Idaho agriculture has broad implications which relate to 
human health, food safety, and the environment.  The Caine 
Center is highly visible and has aided many producers and 
practicing veterinarians through consultation, research, and 
diagnostic services.    

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

 
 
 
Quality, 
Relevancy, 
Efficiency 
 
Quality, 
Relevancy, 
Efficiency 
 
Access, 
Efficiency 
 
Relevancy, 
Efficiency 
 
Relevancy, 
Efficiency 
 
Quality, 
Efficiency 
 
Quality, 
Efficiency 
 
Quality, 
Efficiency 

Objective A:  Demonstrate the value of veterinary 
medical services to production animal agriculture by 
reducing disease and production-associated losses 
while promoting animal health and well-being, the net 
effect being increased profitability.   
Strategies: 

1. Identify management practices, health risks or disease 
problems that negatively impact production animal units 
and counsel animal managers on corrective measures.   

2. Promote management practices that enhance animal 
health, comfort and well-being and implement proven 
production medicine concepts for producers and 
veterinarians.   

3. Develop ranch and farm health programs focused on 
specific producer’s problems with the flexibility to adapt to 
other producers with different management systems.   

4. Utilize industry and veterinary advisory councils.   

5. Improve and strengthen faculty appointments, position 
descriptions, advancement, and recognition to ensure that 
interdisciplinary collaboration is attractive and effective.   

6. Provide animal health expertise to the University of Idaho 
Extension System and other University departments when 
needed.   

7. Strive to establish, renew, or remodel facilities necessary 
to improve teaching, research and service activities.  

8. Improve interaction between the AVS Dept/Moscow 
faculty, the Caine Center, and the WSU Veterinary School 
to promote collaboration on research projects.  
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity (cont.) 
Expand our influence within the production animal Industry 
of Idaho.   
Context:   Much of the scope of our commitment to serve 
Idaho agriculture has broad implications which relate to 
human health, food safety, and the environment.  The Caine 
Center is highly visible and has aided many producers and 
practicing veterinarians through consultation, research, and 
diagnostic services.   

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 
Access, 
Efficiency 
 
 
 
Quality, 
Access, 
Efficiency 
 
 
Access, 
Relevancy 
 
Access, 
Relevancy 
 
Access, 
Relevancy, 
Efficiency 
 
 
Quality, 
Access, 
Efficiency 

Objective B:   Strengthen disease research efforts on 
relevant disease problems impacting the production 
animal industries of Idaho.   
Strategies:  

1. Expand the number of research grants and contracts 
from other sources including federal and state 
government agencies, industry, private organizations 
and foundations.   

2. Strive to improve and expand start-up packages and 
compensation to attract and retain a diverse, 
competitive faculty in the scholarly modes of 
discovery, application, integration, and teaching who 
can respond to needs of the industry. 

3. Increase the number of department-funded graduate 
assistantships available to off-campus faculty. 

4. Strengthen technological innovation to improve 
access to information sources. 

5. Partner with faculty and staff from other disciplines or 
agencies to identify and address relevant and 
economically significant animal health issues of our 
region; focus the research expertise and limited 
resources of the Caine Center faculty to these 
selected issues.   

6. Conduct strategic educational, research, and/or 
technological transfer activities regionally, nationally, 
and abroad. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Service 
Enhance educational opportunities, disseminate animal 
health information, and provide needed diagnostic laboratory 
service for the veterinarians and livestock producers in Idaho 
and the region.   
Context: The Caine Center has a long and strong history of 
outreach and service activities to veterinarians and the 
livestock industry through continuing education programs, 
conducting disease investigations, and providing diagnostic 
services throughout the state.   

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

 
 
Relevancy, 
Efficiency 
 
 
Quality, 
Access 
 
 
Quality, 
Relevancy 
 
Quality, 
Access, 
Relevancy, 
Efficiency 
 
Relevancy, 
Efficiency 
 
Quality, 
Relevancy, 
Efficiency 
 
Relevancy, 
Efficiency 

Objective A:   Provide educational enhancement 
opportunities for veterinarians and livestock producers 
through clinical experiences and continuing education.   
Strategies: 

1. Sponsor clinical symposia including wet lab programs 
in special techniques for veterinarians and specialists, 
participate in local and state association annual 
meetings, and sponsor speakers for local or state 
meetings.   

2. Encourage Caine Center faculty to become active 
members of local and state veterinary medical 
associations and participate in association-sponsored 
programs.   

3. Develop and conduct animal health programs for 
livestock producers.   

4. Partner with other educational institutions, industry, 
and state or federal agencies to respond to needs 
and expectations of the livestock industry, and to 
enhance outreach delivery and quality. 

5. Contribute to the undergraduate and graduate studies 
programs of the AVS Department by providing 
expertise in the area of animal health and disease.  

6. Conduct periodic assessments of the needs of the 
livestock industry in the region and work to address 
those needs. 

7. Broadly and intensively communicate the activity and 
impact of the Caine Center and AVS Department 
activities.   
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Service (cont.) 
Enhance educational opportunities, disseminate animal 
health information, and provide needed diagnostic laboratory 
service for the veterinarians and livestock producers in Idaho 
and the region.   
Context: The Caine Center has a long and strong history of 
outreach and service activities to veterinarians and the 
livestock industry through continuing education programs, 
conducting disease investigations, and providing diagnostic 
services throughout the state. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

Quality, 
Access, 
Relevancy 
 
Quality, 
Access, 
Efficiency 
 
 
Quality, 
Relevancy, 
Efficiency 
 
Access, 
Relevancy 
 
Quality, 
Relevancy 
 
 
Quality, 
Relevancy, 
Efficiency 
 
Quality, 
Relevancy, 
Efficiency 

Objective B:   Provide state-of-the-art diagnostic 
laboratory service to the veterinary medical profession 
service the livestock industry of the state and region. 
Strategies:  

1. Determine laboratory and diagnostic services needed 
and desired to support the practicing veterinarians 
and livestock producers.   

2. Partner with other University departments or units 
and state agencies to enhance service, improve 
quality, and expand diagnostic testing for zoonotic 
and communicable diseases of importance to Idaho 
and the Northwest region. 

3. Develop and enhance diagnostic laboratory testing 
procedures as appropriate to technology or needs of 
the industry.   

4. Facilitate field investigations and outreach activities; 
enhance ability to respond to requests in outlying 
areas of the state.   

5. Develop evaluation procedures for production animal 
medicine service and outreach activities and develop 
an impact statement for each activity.   

6. Implement and keep updated a fee-for-service 
structure that helps provides adequate budgetary 
support based on costs of diagnostics, other available 
funding, and industry need.   

7. Maintain support personnel levels adequate to ensure 
increased volume of activity can be efficiently 
serviced.   
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate 
Create and sustain an energized work environment that is 
adaptable, dynamic, and vital enabling the Caine Center to 
advance strategically and function efficiently within the 
organization and structure of the AVS Department.   
Context: To implement the strategic plan requires an 
organization adaptive to change and opportunity, a unit 
characterized by openness and trust, a welcoming climate 
that enhances our ability to work through difficult issues in a 
respectful manner, and an adequate budget to ensure that 
employee workload is appropriate and thereby positively 
influencing employee morale.   

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

Quality, 
Access, 
Relevancy 
 
 
Quality 
 
 
Quality, 
Access 
 
Quality, 
Relevancy, 
Efficiency 
 
Quality, 
Relevancy, 
Efficiency 
 
 
 
Quality, 
Efficiency 
 
Quality, 
Relevancy 
 

Objective A:  Sustain and enhance a positive work 
climate to enhance the quality of University life. 
Strategies:  

1. Develop a socially healthy and welcoming 
environment characterized by trust and respect that 
allows for open communications about difficult issues 
and differences. 

2. Ensure that the Caine Center is a safe work and 
educational environment for its employees and 
students through proper training and monitoring. 

3. Recruit and retain a diverse body of faculty and 
support staff to enrich the quality of the Caine 
Center’s activities. 

4. Align employees’ position descriptions with their 
actual job duties and adequately reward good 
performance. 

5. Create formal and informal opportunities for students, 
staff, and faculty to interact, socialize, and learn from 
each other in order to build meaningful working 
partnerships and collaborations. 

6. Provide all new students and employees the 
opportunity for initial orientation and offer ongoing 
training for all staff and faculty. 

7. Provide ongoing opportunities for self discovery and 
personal and professional growth through cultural, 
social, recreational, diversity, wellness, and 
continuing professional development programming. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho-WOI (WI)/Caine Center 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized work environment that is 
adaptable, dynamic, and vital enabling the Caine Veterinary 
Teaching Center to advance strategically and function 
efficiently within the organization and structure of the AVS 
Department.   
Context:  To implement the strategic plan requires an 
organization adaptive to change and opportunity, a unit 
characterized by openness and trust, a welcoming climate 
that enhances our ability to work through difficult issues in a 
respectful manner, and an adequate budget to ensure that 
employee workload is appropriate and thereby positively 
influencing employee morale.  

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 

Quality, 
Relevancy 
 
Quality, 
Relevancy 
 
Access, 
Relevancy 
 
 
Quality, 
Efficiency 
 
 
Relevancy, 
Efficiency 
 
 
Quality, 
Relevancy, 
Efficiency 
 

Objective B:  Sustain and enhance an organizational 
structure, policies, and procedures that enable the Caine 
Center to attain its other goals. 
Strategies:  

1. Encourage and promote continuing education of 
faculty and staff.   

2. Maintain the production animal medicine expertise 
and service/outreach focus of the Caine Center when 
hiring faculty and staff.   

3. Reduce academic, structural, and administrative 
barriers and enhance rewards for collaboration 
across the department and/or College.   

4. Employ best practices and distribute authority-
responsibility-accountability in order to efficiently and 
effectively manage the people and activities of the 
Caine Center.   

5. Build strong support from the public sector and 
private donors to accelerate the attainment of our 
goals.   

6. Enhance the efforts of our valued alumni, friends, 
advisory board members, and volunteer organizations 
in attracting and retaining students and generating 
gifts to support the advancement of our goals.   
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WWAMI 
 

WWAMI is the University of Washington School of Medicine’s (UWSOM) 
regional medical education program hosted through the University of Idaho, 
in Moscow, and through regional clinical training sites around the state.  
UWSOM is dedicated to improving the general health and well-being of the 
public.  In pursuit of its goals, the School is committed to excellence in 
biomedical education, research, and health care.  The School is also 
dedicated to ethical conduct in all its activities.  As the pre-eminent academic 
medical center in our region and as a national leader in biomedical 
research, we place special emphasis on educating and training physicians, 
scientists, and allied health professionals dedicated to two distinct 
missions: 

• Meeting the health care and workforce needs of our region, 
especially by recognizing the importance of primary care and 
providing service to underserved populations;  

• Advancing knowledge and assuming leadership in the biomedical 
sciences and in academic medicine. 

 
The School works with public and private agencies to improve health care and 
advance knowledge in medicine and related fields of inquiry.  It acknowledges 
a special responsibility to the people in the states of Washington, 
Wyoming, Alaska, Montana, and Idaho, who have joined with it in a unique 
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regional partnership.  The School is committed to building and sustaining a 
diverse academic community of faculty, staff, fellows, residents, and 
students and to assuring that access to education and training is open to 
learners from all segments of society, acknowledging a particular 
responsibility to the diverse populations within our region. 
 
As the medical education contract program between the State of Idaho 
and the University of Washington, the WWAMI Medical Program supports 
the Strategic Action Plan of its host university, the University of Idaho, 
while recognizing its obligation to the mission, goals, and objectives of its 
accredited parent program, the UWSOM.  As such, WWAMI does not 
maintain separate mission statements or strategic action plans different from 
its parent institution.  Further details about the quality, accessibility, 
relevancy, and efficiency of the UWSOM WWAMI Program, including its 
mission, vision, goals, and educational objectives, can be found at:  
http://www.uwmedicine.org/Education/EducationOverview/ 



 
 
 
 

Forest Utilization Research and 
Outreach (FUR) 

 
 
 

2007-2012 
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Forest Utilization Research and Outreach 
        

Mission Statement 
 
The effect of the Forest Utilization Research and Outreach (FUR) program is to 
increase the productivity of Idaho’s forest lands by conceiving, analyzing, and 
developing methodologies that improve intensive forest harvesting practices, improve 
and increase wood use and wood residue utilization technologies, improve forest 
regeneration, forest and rangeland restoration, and nursery management practices, 
demonstrate state-of-the-art scientifically, socially and environmentally sound forest and 
range nursery, regeneration, and management practices, provide through the Policy 
Analysis Group unbiased factual and timely information on natural resources issues 
facing Idaho’s decision makers. 
  
FUR is located in the College of Natural Resources at The University of Idaho, which is 
an internationally recognized land-grant research institution combining research, 
outreach, graduate, and professional education with a strong undergraduate base in the 
liberal arts. 
 
 

VISION STATEMENT 
Our scholarly and creative activity generates knowledge that strengthens the scientific, 
economic, cultural, social, and legal foundations of an open, diverse, and democratic 
society. Our outreach and engagement facilitates the development of prosperous and 
environmentally sound communities and industries. Our learning activities are 
integrated with FUR research and seek to engage every student in a transformative 
journey of discovery and understanding.     

Our work is shaped by a passion for knowledge, innovation and creativity, by the rigor of 
high academic and ethical standards, by the attainment of each individual’s full human 
potential, by the enrichment generated through diversity, and by the dissolution of 
cultural and organizational barriers.  We are committed to improving our community, the 
communities we serve, and the facilities necessary for us to fulfill our vision and 
mission. 

We emphasize quality and access, focusing our efforts on sustaining strong programs 
and investing resources in strategic directions that advance the interests of Idaho in an 
increasingly interdependent and competitive world.  Through collaboration across strong 
academic disciplines, and through the creation of public, private, and community 
partnerships, we undertake bold initiatives to promote science, technology, and their 
applications; to catalyze entrepreneurial innovation; to steward the natural environment; 
and to develop the design, lifestyles and civic infrastructures of sustainable 
communities.  
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Alignment 
with SBOE 

Goals & 
Objectives 

(listed below) 

Forest Utilization Research and Outreach 
(FUR)  

GOALS & OBJECTIVES 
 

Anticipated 
Completion 

Date 

Quality 
 

Efficiency 

Goal 1:  Scholarity and Creativity 

Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system 
of interlinking causes and effects.  The University is strategically 
positioned to effectively address these complex societal issues 
through interdisciplinary collaboration. 
 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 

Relevancy 
 

Quality 
 

Efficiency 

Objective A: Promote an environment that increases faculty 
engagement in interdisciplinary scholarship. 

Strategies:  

1. Use hiring to strengthen interdisciplinary scholarship that 
advances the college’s strategic themes and land-grant 
mission. 

2. Establish, renew, remodel, and reallocate facilities to 
encourage collaborative interdisciplinary inquiry and 
provide access to information resources and innovative 
technologies. 

 

Access 
 

Quality 

Objective B: Emphasize scholarly and creative activities that 
support the college’s strategic themes, the research-extensive and 
land-grant missions, and strategically important graduate and 
professional programs. 

Strategies:  

1. Enhance scholarly modes of discovery, application and 
integration that address issues of importance to the 
citizens of Idaho that improve forest and rangeland 
regeneration, nursery management practices, and forest 
and rangeland productivity. 

2. Build strategic research and technological transfer 
activities statewide and regionally through unbiased 
analyses of the Policy Analysis Group. 
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Alignment 
with SBOE 

Goals & 
Objectives 

(listed below) 

Forest Utilization Research and Outreach 
(FUR)  

GOALS & OBJECTIVES 
 

Anticipated 
Completion 

Date 

Access 

Goal 2:  Outreach and Engagement 

Engage with the public, private and non-profit sectors through 
mutually beneficial partnerships that enhance teaching, learning, 
discovery, and creativity. 
Context: The University has a long and strong history of 
extending agriculturally related teaching and research findings 
throughout the state.  We seek to broaden that outreach and 
engagement to better link all academic areas of the University with 
the needs of constituents and stakeholders throughout Idaho. 
 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

Access 
 

Efficiency 
 

Quality 
 
 

Objective A: Build upon, strengthen, and connect the College of 
Natural Resources with other parts of the University to engage in 
mutually beneficial partnerships with stakeholders. 

Strategies: 

1. Grow the capacity of the College of Natural Resources to 
engage with communities by involving faculty and students 
in programs relevant to local and regional issues. 

2. Engage with communities and organizations through flexible 
partnerships that share resources and respond to local 
needs and expectations. 

3. Foster key industry/business relationships that benefit 
entrepreneurship and social and economic development 
through innovation and technology transfer that will increase 
the productivity of Idaho’s forests, rangelands, and 
waterways. 
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` 
Alignment with 
SBOE Goals & 

Objectives 
(listed below) 

Forest Utilization Research and Outreach 
(FUR)  

GOALS & OBJECTIVES 
 

Anticipated 
Completion Date 

Relevancy 
 

Access 

Goal 3:  Teaching and Learning 

Engage students in a transformational experience of discovery, 
understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper in a 
global and multicultural environment.  Consequently, graduates 
must learn the substance of their studies and understand the 
values, perspectives, skills, and experiences that advance 
humankind. 
 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

Access 
 

Relevancy 
 

Quality 

Objective A: Develop effective integrative learning activities to 
engage and expand student minds. 

Strategies: 

1. Provide undergraduate, graduate and professional 
students with education and research opportunities in 
nursery management, wood utilization technologies and 
forest and rangeland regeneration and restoration. 

2. Integrate educational experiences into research programs 
at CNR outdoor laboratories, including the college 
Experimental Forest, the Forest Nursery complex, and 
McCall campus. 

3. Engage alumni and stakeholders as partners in research, 
learning, and outreach. 
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Idaho Geological Survey 
 

MISSION STATEMENT 
 

The Idaho Geological Survey is the lead state agency for the collection, interpretation, and dissemination 
of geologic and mineral data for Idaho. The agency has served the state since 1919 and prior to 1984 
was named the Idaho Bureau of Mines and Geology. The agency is staffed by 10.35 state-funded FTEs 
and 20-25 externally funded temporary and part-time employees. 
 
Members of the Idaho Geological Survey staff acquire geologic information through field and laboratory 
investigations and through cooperative programs with other governmental and private agencies. The 
Idaho Geological Survey’s geologic mapping program is the primary applied research function of the 
agency. The Survey’s Digital Mapping Laboratory is central to compiling, producing, and delivering new 
digital geologic maps. Other main Idaho Geological Survey programs include geologic hazards, 
hydrology, mining, mine safety training, abandoned and inactive mines inventory, and earth science 
education outreach. As Idaho grows, demand is increasing for geologic information related to population 
growth, mineral- and water-resource development, landslide hazards and earthquake monitoring. 
 

VISION STATEMENT1 
Our teaching and learning activities seek to engage every student in a transformative journey of discovery 
and understanding.  Our scholarly and creative activity aspires to generate knowledge that strengthens 
the scientific, economic, cultural, social, and legal foundations of an open, diverse, and democratic 
society.  Our outreach and engagement facilitates lifelong learning and energizes the development of 
prosperous and environmentally sound communities, while enhancing the relevance and excellence of 
our academic enterprise.  Programs in the arts and athletics aspire to high levels of accomplishment and 
visibility.   

Our work is shaped by a passion for knowledge, innovation and creativity, by the rigor of high academic 
and ethical standards, by the attainment of each individual’s full human potential, by the enrichment 
generated through diversity, and by the dissolution of cultural and organizational barriers.  We are 
committed to improving our community, the communities we serve, and the facilities necessary for us to 
fulfill our vision and mission. 

We emphasize quality and access, focusing our efforts on sustaining strong programs and investing 
resources in strategic directions that advance the interests of Idaho in an increasingly interdependent and 
competitive world.  Through collaboration across strong academic disciplines, and through the creation of 
public, private, and community partnerships, we will undertake bold initiatives to promote science, 
technology, and their applications; to invigorate the liberal arts and sciences; to catalyze entrepreneurial 
innovation; to steward the natural environment; and to develop the design, lifestyles and civic 
infrastructures of sustainable communities.  

                                            
1 This Vision Statement was developed by key university leaders under the direction of President Tim White and 
Provost Doug Baker in the spring of 2006. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 

Access 
Efficiency 
 
 
Access 
Quality 
 
 
Quality 

Objective A: Build and sustain competitive advantages 
through innovative curricula of distinction. 

Strategies: 
1. Expand partnerships with industry, government, 

schools, and foundations that emphasize active 
learning opportunities such as internships, practica, 
athletics, and the arts. 

2. Invest in field work and outreach as a means of 
contributing to learning and the land-grant 
responsibilities of the University. 

3. Establish curricular content that utilizes 
interdisciplinary student teams to solve complex 
learning tasks. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning (cont.) 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 

Quality 
 
 
Quality 
Relevancy 
 
 
 
 
 
Quality 
Access 
 
 
Quality 
Efficiency 

Objective B: Develop effective integrative learning activities 
to engage and expand student minds. 

Strategies: 
1. Enhance innovation, development, and recognition of 

high quality teaching and student learning. 

2. Expand opportunities for students to experience self 
discovery through hands-on activities such as 
graduate-level and undergraduate research, creative 
activity and service learning, national student 
exchanges, internships, education abroad, 
disciplinary competitions, and engagement in 
professional societies. 

3. Provide graduate and professional students with 
integrated experiences in teaching, research, creative 
activity, and outreach. 

4. Engage students, staff, and faculty in curricular and 
co-curricular activities that enhance our 
understanding of our place in a diverse local and 
global community. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity 
Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system of 
interlinking causes and effects.  The University is strategically 
positioned to effectively address these complex societal issues 
through interdisciplinary collaboration. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 

Access 
 
 
 
Relevancy 
 
 
Relevancy 
 
 
 
Quality 
Relevancy 

Objective A: Promote an environment that increases faculty 
engagement in interdisciplinary scholarship. 

Strategies: 
1. Increase hiring to strengthen interdisciplinary 

scholarship that advances the University’s strategic 
themes and land-grant mission. 

2. Strengthen programs that encompass cultural, 
economic, legal, scientific, policy, environmental, 
and/or international dimensions. 

3. Establish, renew, remodel, and reallocate facilities 
that encourage collaborative interdisciplinary inquiry 
and provide access to information resources and 
innovative technologies. 

4. Increase grants that support interdisciplinary 
activities.  
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity (cont.) 
Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system 
of interlinking causes and effects.  The University is strategically 
positioned to effectively address these complex societal issues 
through interdisciplinary collaboration. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 
 
 
Quality 
Relevancy 
 
 
Quality 
Efficiency 
 
Access 
Quality 
 
Quality 
Relevancy 

Objective B: Emphasize scholarly and creative activities that 
support the University’s strategic themes, the research-extensive 
and land-grant missions, and strategically important graduate and 
professional programs. 

Strategies:  

1. Improve and expand start-up packages and compensation 
that attract and retain a diverse, competitive faculty in the 
scholarly modes of discovery, application, integration, and 
teaching. 

2. Strengthen library capacity, collections and technological 
innovation to improve access to information sources. 

3. Enhance scholarly modes of discovery, application and 
integration that address issues of importance to the 
citizens, government, economy, and environment in the 
state of Idaho. 

4. Build strategic educational, research, and/or technological 
transfer activities regionally, nationally, and abroad. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Engagement 
Engage with the public, private and non-profit sectors through 
mutually beneficial partnerships that enhance teaching, learning, 
discovery, and creativity. 
Context: The University has a long and strong history of extending 
agriculturally related teaching and research findings throughout the 
state.  We seek to broaden that outreach and engagement to better 
link all academic areas of the University with the needs of 
constituents and stakeholders throughout Idaho. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 
 

Relevancy 
 
 
Relevancy 
Efficiency 
 
Quality 
Access 
 
Relevancy 
 
Efficiency 
 
 
Relevancy 
 

Objective A: Build upon, strengthen, and connect the University of 
Idaho Extension with other parts of the University to engage in 
mutually beneficial partnerships with stakeholders. 

Strategies: 

1. Grow the capacity of the University to engage with 
communities by involving all faculty who have programs 
relevant to local, regional, national and international issues. 

2. Engage with communities and organizations through 
flexible partnerships that share resources and respond to 
needs and expectations. 

3. Partner with other educational institutions, industry, not-for-
profits, and public agencies to enhance outreach delivery 
and quality. 

4. Conduct periodic assessments of the needs of the state 
and work to address those needs. 

5. Integrate sustainability into all facets of community 
engagement and outreach. 

6. Broadly and intensively communicate the activity and 
impact of the University’s engagement with society. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Engagement (cont.) 
Engage with the public, private and non-profit sectors through 
mutually beneficial partnerships that enhance teaching, learning, 
discovery, and creativity. 
Context: The University has a long and strong history of extending 
agriculturally related teaching and research findings throughout the 
state.  We seek to broaden that outreach and engagement to better 
link all academic areas of the University with the needs of 
constituents and stakeholders throughout Idaho. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 
 

Access 
Relevancy 
 
 
Access 
 
 
Access 
Relevancy 
 

Objective B: Deliver undergraduate, graduate, continuing 
professional education, and Extension programs and 
opportunities for life long learning. 

Strategies:  
1. Develop an array of academic and outreach 

programs based on community needs and University 
expertise. 

2. Determine effective program delivery modes as a 
function of site, available technology, partnerships, 
and learner characteristics. 

3. Have programs and stakeholders reflect the faces 
and places of Idaho, including those who have been 
underserved or underrepresented. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 

Quality 
 
 
 
Quality 
 
Quality 
Efficiency 
 
 
Quality 
Relevancy 
 
 
 
Quality 
Efficiency 
 

Objective A: Sustain and enhance a positive work climate to 
enhance the quality of University life. 

Strategies:  
1. Ensure that the University is a safe work and 

educational environment for its employees and 
students through proper training and monitoring. 

2. Align employees’ position descriptions and reward 
structures with institutional priorities. 

3. Create formal and informal opportunities for students, 
staff, and faculty to learn from each other and build 
meaningful collaborations. 

4. Provide all new students and employees the 
opportunity for diversity and cultural competence 
training as a component of their initial orientation and 
offer ongoing training for all students, staff, and 
faculty. 

5. Provide ongoing opportunities for self discovery and 
personal and professional growth through cultural, 
social, recreational, diversity, wellness, and 
continuing professional development programming. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 
 

Relevancy 
 
 
 
 
Quality 
Access 
 
Efficiency 
 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the University 
to attain its other goals. 

Strategies:  
1. Advance an attitude of making choices, taking 

actions, and developing mechanisms for making 
investments in people, programs, places, and 
processes. 

2. Reduce academic, structural, and administrative 
barriers and enhance rewards for collaboration 
across the University in all of its locations. 

3. Build strong support from the public sector and 
private donors to accelerate the attainment of our 
University goals. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Idaho Geological Survey (IGS)  
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the University to advance strategically 
and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The University 
needs to create formal and informal organizational structures, 
policies, and processes that enable us to be effective while also 
fostering a climate of participatory decision making and mutual 
respect.  The success of the change processes will be enhanced if 
they are conducted in an open, welcoming climate that enhances 
our ability to work through difficult issues in a respectful manner. 

The IGS 
publishes an 
Annual Report 
as required by 
its enabling act. 
 

 
 
 
 
 
Access 
Quality 
 
 
 
 
Efficiency 
 
 
Efficiency 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the University 
to attain its other goals. 

Strategies: (cont.) 
4. Enhance the efforts of our valued alumni, friends, 

advisory board members, and volunteer organizations 
in attracting and retaining students and generating 
gifts to support the advancement of the University 
goals. 

5. Establish facilities that encourage collaborative 
interdisciplinary inquiry using informational resources 
and innovative technologies. 

6. Foster a university that is academically, culturally, 
fiscally, and environmentally sustainable. 

 



Idaho Geological Survey Strategic Plan  May 23, 2007 12

 
 



Ag Res & Ext Strategic Plan  May 15, 2007 1

 
 

 
AGRICULTURAL  

RESEARCH & 
EXTENSION SYSTEM 

STRATEGIC PLAN 
 

2007-2012 
 



Ag Res & Ext Strategic Plan  May 15, 2007 2

THE AGRICULTURAL RESEARCH & EXTENSION 
SYSTEM 

STRATEGIC PLAN 2007-2012 
 
The Agricultural Research and Extension System (ARES) is part of the Land-Grant system 
established by the Morrill Act of 1862.  The University of Idaho Cooperative Extension System, 
established in 1915 under the Smith-Lever Act of 1914, conducts educational outreach 
programs to improve the quality of life for Idaho citizens through education by helping them 
apply the latest scientific technology to their communities, businesses, lives and families.  The 
Idaho Agricultural Experiment Station, established in 1892 under the Hatch Act of 1887, 
conducts fundamental and applied research to solve problems and meet needs in Idaho’s 
agriculture, natural resources, youth and family and related areas. 
 

VISION STATEMENT 
 
As a dynamic and responsive knowledge organization serving needs in agriculture, natural 
resources, the environment, families, consumers, youth and communities, we will integrate the 
functions of research and extension in an environment of academic excellence that addresses: 
 

• the needs for lifelong learning through innovative programs, 
• creative solutions to needs in Idaho through a research system that generates and 

applies knowledge, and 
• an extension system that extends this knowledge to Idaho citizens for use in problem 

solving at a time and place of their convenience. 
 

MISSION STATEMENT 
 
The Agricultural Research & Extension System’s mission is to support economic growth and 
enhance the quality of life for the people of Idaho by: 
 

• preparing students to be innovative leaders in a global society,  
• helping people improve their lives through research-based education and leadership 

development focused on issues and needs, and 
• providing new knowledge to support agriculture and enhance the understanding of 

natural and human resources. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 
 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 
Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

Annual reports 
will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 

 
 
 
 

Quality 
 
Relevant 
 
 
 
Access 
Efficient 
 
 
Access 
Relevant 
 
 
Access 
Relevant 
 
Quality 

Objective A: Build and sustain competitive advantages through 
innovative curricula of distinction. 

Strategies: 
1. Develop learning outcomes at program levels for 

graduate and undergraduates. 

2. Use learning outcomes assessment pro-actively as a 
means to keep teaching and learning vital, 
contemporary, and grounded. 

3. Expand partnerships with industry, government, 
schools, and foundations that emphasize active 
learning opportunities such as internships and 
practica. 

4. Invest in field work and outreach as a means of 
contributing to learning and the land-grant 
responsibilities of the University. 

5. Develop flexible course schedules and year-round 
programs to meet student needs throughout the 
University. 

6. Establish curricular content that utilizes 
interdisciplinary student teams to solve complex 
learning tasks. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
GOALS & OBJECTIVES 

 

 
Anticipated 
Completion 

Date 

 Goal 1:  Teaching and Learning (cont.) 
Engage students in a transformational experience of 
discovery, understanding, and global citizenship. 

Context: Our graduates will live, work, compete, and prosper 
in a global and multicultural environment.  Consequently, 
graduates must learn the substance of their studies and 
understand the values, perspectives, skills, and experiences 
that advance humankind. 

Annual reports 
will be 
generated for 
each of these 
objectives, 
tracking 
multiple key 
performance 
indicators. 

 
 
 
 

Quality 
 
 
Quality 
Relevant 
Efficient 
 
 
 
 
Quality 
Access 
 
Relevant 
 
 
Quality 
Access 
 
Quality 
 
 
Quality 
Efficient 

Objective B: Develop effective integrative learning activities 
to engage and expand student minds. 

Strategies: 
1. Enhance innovation, development, and recognition of 

high quality teaching and student learning. 

2. Expand opportunities for students to experience self 
discovery through hands-on activities such as 
graduate-level and undergraduate research, creative 
activity and service learning, national student 
exchanges, internships, education abroad, 
disciplinary competitions, and engagement in 
professional societies. 

3. Provide graduate and professional students with 
integrated experiences in teaching, research, creative 
activity, and outreach. 

4. Integrate educational experiences with the living and 
learning environments. 

5. Engage alumni and stakeholders as partners in 
student recruitment, retention, mentoring, learning, 
and post-graduation transitions. 

6. Engage students in personal mentoring and 
academic advising to facilitate their learning. 

7. Engage students, staff, and faculty in curricular and 
co-curricular activities that enhance our 
understanding of our place in a diverse local and 
global community. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 
 

 
Anticipated 
Completion 

Date 

 Goal 2:  Scholarly and Creative Activity 
Achieve excellence in scholarship and creative activity through an 
institutional culture that values and promotes strong academic 
areas and interdisciplinary collaboration among them. 
Context: Most scientific, social, economic, environmental, legal, 
and political problems are partly embedded in a complex system of 
interlinking causes and effects.  The Agricultural Research and 
Extension System is strategically positioned to effectively address 
these complex societal issues through interdisciplinary 
collaboration. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

Quality 
 
 
 
 
Quality 
Efficient 
 
Quality 
Efficient 
 
 
Access 
 
 
 
Relevant 
 
 
Efficient 
 
 
 
 
Relevant 

Objective A: Promote an environment that increases faculty 
engagement in interdisciplinary scholarship. 

Strategies: 
1. Establish administrative structures, policies, 

procedures, and incentives for faculty, departments, 
centers/institutes, and colleges to participate in 
interdisciplinary programs. 

2. Ensure that individual levels of effort in 
interdisciplinary programs and grants are adequately 
recognized by their department and college. 

3. Improve and strengthen faculty appointments, 
position descriptions, advancement, and recognitions 
to ensure interdisciplinary collaboration is attractive 
and effective. 

4. Increase hiring to strengthen interdisciplinary 
scholarship that advances strategic themes and the 
land-grant mission. 

5. Strengthen programs that encompass cultural, 
economic, legal, scientific, policy, environmental, 
and/or international dimensions. 

6. Establish, renew, remodel, and reallocate facilities 
that encourage collaborative interdisciplinary inquiry 
and provide access to information resources and 
innovative technologies. 

7. Increase grants that support interdisciplinary 
activities.  
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & 
Extension System 

GOALS & OBJECTIVES 
 

 
Anticipated 

Completion Date 

 Goal 2:  Scholarly and Creative Activity (cont.) 
Achieve excellence in scholarship and creative activity 
through an institutional culture that values and promotes 
strong academic areas and interdisciplinary 
collaboration among them. 
Context: Most scientific, social, economic, 
environmental, legal, and political problems are partly 
embedded in a complex system of interlinking causes 
and effects.  The Agricultural Research and Extension 
System is strategically positioned to effectively address 
these complex societal issues through interdisciplinary 
collaboration. 

Annual reports will be 
generated for each of 
these objectives, 
tracking multiple key 
performance 
indicators. 
 
 
 
 
 
 
 

 
 
 
 
 
 
Quality 
 
 
Quality 
 
 
 
Efficient 
 
Relevant 
Quality 
 
Efficient 
 
 
 
 
Relevant 
 
 
 
Quality 
Relevant 

Objective B: Emphasize scholarly and creative activities that 
support the Agricultural Research & Extension System 
strategic themes, the research-extensive and land-grant 
missions, and strategically important graduate and 
professional programs. 

Strategies:  

1. Increase the number of competitive graduate 
assistantships. 

2. Improve and expand start-up packages and 
compensation that attract and retain a diverse, 
competitive faculty in the scholarly modes of 
discovery, application, and integration. 

3. Increase the number of endowed faculty positions and 
fellowships. 

4. Allocate physical and financial resources for 
operation, maintenance, safety, and security of 
technical infrastructure facilities. 

5. Partner with faculty and staff from all disciplines and 
professions to provide grant processing management 
support, and proposal preparation assistance on 
proposals submitted to government agencies, private 
organizations and foundations, and industries. 

6. Enhance scholarly modes of discovery, application 
and integration that address issues of importance to 
the citizens, government, economy, and environment 
in the state of Idaho. 

7. Build strategic research, extension, and/or 
technological transfer activities regionally, nationally, 
and abroad. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 

 
Anticipated 
Completion 

Date 
 

 Goal 3:  Outreach and Engagement 
Engage with the public, private and non-profit sectors 
through mutually beneficial partnerships that enhance 
teaching, learning, discovery, and creativity. 
 
Context: The Agricultural Research & Extension System has 
a long and strong history of extending agriculturally related 
teaching and research findings throughout the state.  We 
seek to broaden outreach and engagement to better link all 
academic areas with the needs of constituents and 
stakeholders throughout Idaho. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 
 
 
 
 

 
 
 
 
 

Quality 
Efficient 
 
 
Quality 
 
 
Relevant 
 
 
 
Relevant 
 
 
Relevant 
 
 
Relevant 
 
 
Efficient 
 
Relevant 
 

Objective A: Build upon, strengthen, and connect the Agricultural 
Research & Extension System with other parts of the University to 
engage in mutually beneficial partnerships with stakeholders. 

Strategies: 

1. Develop a coordinated funding strategy for Agricultural 
Research & Extension System engagement that 
complements resources received from county, state, and 
federal sources. 

2. Build an organizational system that empowers, 
encourages, and recognizes scholarly engagement 
relevant to the issues and needs of Idaho and our region. 

3. Grow the capacity of the Agricultural Research & Extension 
System to engage with communities by involving all faculty 
who have programs relevant to local, regional, national and 
international issues. 

4. Engage with communities and organizations through 
flexible partnerships that share resources and respond to 
needs and expectations. 

5. Foster key industry/business relationships that benefit 
entrepreneurship and social and economic development 
through innovation and technology transfer. 

6. Conduct periodic assessments of the needs of the state 
and work to address those needs. 

7. Integrate sustainability into all facets of community 
engagement. 

8. Broadly and intensively communicate the activity and 
impact of the Agricultural Research & Extension System 
engagement with society. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 
 

 
Anticipated 
Completion 

Date 

 Goal 3:  Outreach and Engagement (cont.) 
Engage with the public, private and non-profit sectors 
through mutually beneficial partnerships that enhance 
discovery and creativity. 
Context: The Agricultural Research & Extension System has 
a long and strong history of extending agriculturally related 
teaching and research findings throughout the state.  We 
seek to broaden outreach and engagement to better link all 
academic areas with the needs of constituents and 
stakeholders throughout Idaho. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 

Access 
 
 
 
Access 
Relevant 
 
 
Access 
 
 
 
Access 
 
 
Access 

Objective B: Deliver undergraduate, graduate, research and 
extension programs and opportunities for life long learning. 

Strategies:  
1. Design and implement a system that promotes 

access to program/course delivery statewide and 
facilitates faculty in course/program design and 
development. 

2. Develop an array of programs based on community 
needs and Agricultural Research & Extension System 
expertise. 

3. Determine effective program delivery modes as a 
function of site, available technology, partnerships, 
and learner characteristics. 

4. Have programs and stakeholders reflect the faces 
and places of Idaho, including those who have been 
underserved or underrepresented. 

5. Grow and support community internships and service 
learning activity as opportunities for students and 
communities to engage for mutual benefit. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate 

Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the Agricultural Research & Extension 
System to advance strategically and function efficiently. 
 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The Agricultural 
Research & Extension System needs to create formal and informal 
organizational structures, policies, and processes that enable us to 
be effective while also fostering a climate of participatory decision 
making and mutual respect.  The success of the change processes 
will be enhanced if they are conducted in an open, welcoming 
climate that enhances our ability to work through difficult issues in 
a respectful manner. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 
 
 
 
 
 
 
 

 
 
 

 
 
Quality 
 
 
 
Quality 
 
 
 
Access 
 
 
Quality 
 
 
Quality 
Efficient 
 
Quality 
Efficient 
 
 
 
 
Quality 
Efficient 

Objective A: Sustain and enhance a positive work climate in the 
Agricultural Research & Extension System to enhance the quality 
of life. 

Strategies:  

1. Develop a socially healthy and welcoming environment 
characterized by trust and respect that allows for open 
communications about difficult issues and differences. 

2. Ensure that the Agricultural Research & Extension System 
program has a safe work and educational environment for 
its employees and students through proper training and 
monitoring. 

3. Recruit and retain a diverse body of students, staff, and 
faculty to enrich the quality of the Agricultural Research & 
Extension System’s activities. 

4. Align employees’ position descriptions and reward 
structures with institutional priorities. 

5. Create formal and informal opportunities for students, staff, 
and faculty to learn from each other and build meaningful 
collaborations. 

6. Provide all new students and employees the opportunity 
for diversity and cultural competence training as a 
component of their initial orientation and offer ongoing 
training for all students, staff, and faculty. 

7. Provide ongoing opportunities for self discovery and 
personal and professional growth through cultural, social, 
recreational, diversity, wellness, and continuing 
professional development programming. 
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Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 
 

 
Anticipated 
Completion 

Date 
 

 Goal 4:  Organization, Culture, and Climate (cont.) 

Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the Agricultural Research & Extension 
System to advance strategically and function efficiently. 
 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The Agricultural 
Research & Extension System needs to create formal and informal 
organizational structures, policies, and processes that enable us to 
be effective while also fostering a climate of participatory decision 
making and mutual respect.  The success of the change processes 
will be enhanced if they are conducted in an open, welcoming 
climate that enhances our ability to work through difficult issues in a 
respectful manner. 

 

 
 
 
 
 

 
Relevant 
 
 
 
Quality 
 
 
 
Efficient 
 
 
 
Quality 
Efficient 
 
Efficient 
 
 
 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the 
Agricultural Research & Extension System to attain its other 
goals. 

Strategies:  
1. Advance an attitude of making choices, taking 

actions, and developing mechanisms for making 
investments in people, programs, places, and 
processes. 

2. Reduce barriers and enhance rewards for 
collaboration across the Agricultural Research & 
Extension System in all of its locations. 

3. Employ best practices and distribute authority-
responsibility-accountability to efficiently and 
effectively manage the people, programs, and places 
of the Agricultural Research & Extension System. 

4. Enhance accountability measures and employ them 
to assess our progress on strategic issues. 

5. Build strong support from the public sector and 
private donors to accelerate the attainment of our 
Agricultural Research & Extension System goals. 

 

 

 



Ag Res & Ext Strategic Plan  May 15, 2007 11

 
 
Alignment 
with SBOE 
Goals & 
Objectives  
(listed below) 

Agricultural Research & Extension 
System 

GOALS & OBJECTIVES 
 

 
Anticipated 
Completion 

Date 

 Goal 4:  Organization, Culture, and Climate (cont.) 
Create and sustain an energized community that is adaptable, 
dynamic, and vital to enable the Agricultural Research & Extension 
System to advance strategically and function efficiently. 
Context: To implement the first three goals of the strategic plan 
requires an organization adaptive to change and opportunity, and a 
community characterized by openness and trust.  The Agricultural 
Research & Extension System needs to create formal and informal 
organizational structures, policies, and processes that enable us to 
be effective while also fostering a climate of participatory decision 
making and mutual respect.  The success of the change processes 
will be enhanced if they are conducted in an open, welcoming 
climate that enhances our ability to work through difficult issues in a 
respectful manner. 

Annual reports 
will be generated 
for each of these 
objectives, 
tracking multiple 
key performance 
indicators. 

 
 
 
 
 
 
Efficient 
 
 
 
Quality 
Access 
 
 
 
 
Efficient 
 
 
 
Efficient 
 
 
 
Efficient 

Objective B: Sustain and enhance an organizational 
structure, policies, and procedures that enable the 
Agricultural Research & Extension System to attain its other 
goals. 

Strategies: (cont.) 
6. Develop a fund raising effort across the Agricultural 

Research & Extension System and its constituents to 
generate and sustain the resources necessary to 
implement the strategic plan. 

7. Enhance the efforts of our valued alumni, friends, 
advisory board members, and volunteer organizations 
in attracting and retaining students and generating 
gifts to support the advancement of the Agricultural 
Research & Extension System goals. 

8. Strengthen financial and administrative operations so 
that they meet the needs of faculty, staff, and 
students, and those of our constituents and 
stakeholders. 

9. Establish facilities that encourage collaborative 
interdisciplinary inquiry using informational resources 
and innovative technologies. 

10. Foster an Agricultural Research & Extension System 
that is academically, culturally, fiscally, and 
environmentally sustainable. 
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Lewis-Clark State 
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Strategic Plan Summary 
 

FY2005-2009  
 



[Note: This outline, submitted on 15 May 2007 to the Office of the State Board of Education (in 
the format specified by the OSBE staff in the fall of 2004), provides excerpts of several 
elements from LCSC’s rolling, 5-year strategic plan. The unabridged version of LCSC’s 
Strategic Plan (available upon request) documents the comprehensive, College-wide process 
that has been put into place to integrate planning, programming, budgeting, and assessment 
activities at LCSC.  The LCSC plan is linked to the most recent SBOE strategic plan.  Questions 
on LCSC’s plans and planning process should be directed to LCSC’s Office of Institutional 
Planning, Research, and Assessment (IPRA) at (208) 792-2065 or instres@lcsc.edu.]  

Lewis-Clark State College  
Strategic Plan FY2005-2009 

 

“A good plan today is better than a perfect plan tomorrow."  

“If everyone is thinking alike then somebody isn't thinking.” 

      George S. Patton  

Preamble LCSC is unique among Idaho’s four-year public colleges and 
universities.  It is a teaching-centered institution that provides a small-school 
learning environment at a public institution price.  Its integrated, three-part 
mission—academic, professional-technical, and community programs—and its 
operational approach make it one of the most accessible portals into higher 
education and career success for all segments of Idaho’s population.    

In 2001, LCSC adopted a new strategic planning process that now engages all 
elements of the college in planning, assessment, and execution of our programs. 
Our strategic planning process enables us to provide high quality, accessible, 
relevant, and efficient services to Idaho taxpayers.  As of the time of this 
snapshot to the Office of the State Board (15 May 2007), LCSC is beginning the 
sixth annual iteration of our integrated planning-programming-budgeting process. 
We were pleased to have been commended during our latest accreditation visit 
by the Northwest Commission on Colleges and Universities for our strategic 
planning process.  

The following pages contain selected excerpts from the LCSC Five-Year 
Strategic Plan (FY05-09) in the format specified by the State Board Staff. The full 
plan outlines LCSC’s strategic environment, analyzes institutional strengths and 
weaknesses, projects future trends, and provides detailed planning guidance 
under multiple budget scenarios to LCSC units for the execution year (current 
fiscal year), budget preparation year (next fiscal year), and out-years of the 
current strategic planning window.  Please refer to the basic plan for the list of 
SBOE, DPTE, and LCSC goals/objectives; analyses of institutional issues and 
key external factors; the description of the LCSC strategic planning process; 



organizational structure; performance measure; President’s Program Guidance 
(PG) initiatives; Unit Action Plans; and the LCSC family of plans index.  

 
Dene K. Thomas President 
 

VISION STATEMENT  
[From Page 5, basic plan]  

Unique among Idaho’s institutions of higher education, LCSC will fulfill the SBOE 
vision of a seamless public education system by integrating traditional baccalaureate 
programs, professional-technical training programs, and community college and 
community support programs within a single institution, serving diverse needs within a 
single student body, and providing outstanding teaching and support by a single faculty 
and administrative team.  LCSC’s one-mission, one-team approach will prepare citizens 
from all walks of life to make the most of their individual potential and contribute to the 
common good by fostering respect and close teamwork among all Idahoans.  Sustaining a 
tradition that dates back to its founding as a teacher training college in 1893, LCSC will 
continue to place paramount emphasis on quality of instruction—focusing on the quality 
of the teaching and learning environment for traditional and non-traditional academic 
classes, professional-technical education, and community instructional programs.  Lewis-
Clark students’ personalized instruction will be complemented by personal application of 
knowledge and skills in the real world, as embodied in the College’s motto: “Connecting 
Learning to Life.” LCSC will be an active partner with the K-12 school system, 
community service agencies, and private enterprises and will support regional economic 
and cultural development.  LCSC will strive to sustain its tradition as the most accessible 
four-year higher-education institution in Idaho by rigorously managing program costs; 
student fees; housing, textbook, and lab costs; and financial assistance to ensure 
affordability. LCSC will vigorously manage the academic accessibility of its programs 
through accurate placement, use of student-centered course curricula, and constant 
oversight of faculty teaching effectiveness. LCSC will nurture the development of strong 
personal values and will emphasize teamwork to equip its students to become productive 
and effective citizens who will work together to make a positive difference in the state, 
the nation, and the world. 

 

MISSION STATEMENT  
[From Pages 3-4, basic plan.]  
Lewis-Clark State College was established by the Idaho State Legislature in 1893 as 
“Lewiston State Normal School,” reflecting the College’s initial—and continuing—
mission as a teacher training institution.  The College’s reputation for excellence in 
teacher training and its focus on teaching and learning in all of its educational and 
training programs have continued as LCSC has grown to meet the expanding needs of 
Idaho’s citizens.  Today, LCSC provides an array of programs in the liberal arts and 



sciences, with primary emphasis in business, criminal justice, nursing, professional-
technical education, social work, and teacher education.   

LCSC’s Carnegie classification is Baccalaureate College—Diverse with the “diverse” 
designation referring to the College’s broad mix of undergraduate programs in the 
professions, arts, and sciences.  The Carnegie classification of LCSC’s size and setting is 
“small four-year, primarily non-residential.”      
LCSC’s academic, professional, and community programs—coupled with its small 
school atmosphere and an emphasis on student engagement and applied learning—serve 
constituencies throughout the state. LCSC’s integrated, three-part mission and its 
operating philosophy have contributed to its recent dramatic growth in enrollment.  In 
the time period since July 2001 when LCSC’s chief executive officer, President Dene K. 
Thomas, assumed her duties as the College’s 14

th

 president, LCSC has been the fastest-
growing four-year public college/university in Idaho, with a 26% growth in enrollment 
since FY2001.  

LCSC’s official role and mission statement (approved by the SBOE in 1998) is provided 
below:    

“1. Type of Institution  

Lewis-Clark State College is a regional state college offering undergraduate instruction 
in the liberal arts and sciences, professional areas tailored to the educational needs of 
Idaho, applied technical programs which support the state and local economy and other 
educational programs designed to meet the needs of Idahoans.  

Lewis-Clark State College will formulate its academic plan and generate programs with 
primary emphasis in the areas of business, criminal justice, nursing, social work, teacher 
preparation, and professional-technical education.  The College will give continuing 
emphasis to select programs offered on and off campus at non-traditional times, using 
non-traditional means of delivery and serving a diverse student body. Lewis-Clark State 
College will maintain basic strengths in the liberal arts and sciences, which provide the 
core curriculum or general education portion of the curriculum.  

2. Programs and Services (listed in order of emphasis)  
. • Baccalaureate Education:  Offers a wide range of baccalaureate degrees 
and some qualified professional programs.  
. • Associate Education:  Offers a wide range of associate degrees and some 
qualified professional programs.  
. • Certificates/Diplomas:  Offers a wide range of certificates and diplomas.  
. • Distance Learning:  Uses a variety of delivery methods to meet the needs 
of diverse constituencies.  
. • Technical and Workforce Training: Offers a wide range of professional, 
technical and outreach programs.  
. • Continuing Education:  Provides a variety of life-long learning 
opportunities.  



. • Research: Conducts select coordinated and externally funded research 
studies.    
. • Graduate: None.  
 
3. Constituencies Served: The institution serves students, business and industry, the 
professions, and public sector groups primarily within the region and throughout the 
state, as well as diverse and special constituencies. Lewis-Clark State College works in 
collaboration with other state and regional postsecondary institutions in serving these 
constituencies.” 

 

Lewis-Clark State College 
STRATEGIC PLAN  

Alignment 
with SBOE 
Goals & 
Objectives   

GOALS & OBJECTIVES [SBOE, DPTE, and 
LCSC Goals/Objectives are listed on pp. 7-13 of the basic plan.  This 
table lists a representative sample of specific Presidential Program 
Guidance (PG) initiatives which implement those goals.  The complete 
list of LCSC PGs is contained in Annex D of the basic plan.]  

Anticipated 
Completion 

Date  

 
I. QUALITY: Direct efforts at continuous improvement in 
competitiveness, high achievement, and well informed citizenry.   

 

I (also II)  

PG-09: Faculty/Staff Compensation: Compensation Review 
Committee in full operation since FY06.  Developed salary 
tracking system. Recommended initial salary and CEC 
guidelines. 

Annually 
(review & 
revise salary 
tracking 
system & 
CEC 
guidelines as 
necessary)  

I (also II, IV)  PG-13: Information Technology (IT) Long-Term Plan update 
[Information Technology Planning Group completed year-long 
analysis, submitted recommendations in Spring 2006]  

1 May 08 
(continue 
implementing 
findings)  

I (also II, IV)  PG-30: Update of Campus Facilities Master Plan (CFMP) 
[CFMP drafted in FY2006]  1 Apr 08   

 
II. ACCESS: Provide all ages and abilities information and 
services to develop skills, knowledge, and social awareness to 
become globally competitive workers, responsible citizens, and 
life-long learners.  

 



II (also I, IV)  PG-08: LCSC Strategic Enrollment Plan: Review and assess 
annual Strategic Enrollment Plan.  

Annual report

II (also I)  
PG-20: Dual-Credit programs (policies, program coordination) 
[Policy clarifications and process improvements carried out in 
FY06 for High School dual-credit programs.]  

1 Jan 08 
(progress 
report)  

II (also I, IV)  
PG-25: Developmental (remedial courses) [Planning, funding, 
and coordination of developmental courses addressed in FY06 
highlighted during Legislative hearings in Jan06.]  

1 Jan 08 
(progress 
report)  

II (also I, IV)  
PG-50: Student Housing—Address planning considerations for 
upgrade and usage of other older residence facilities; optimize 
residential space utilization.   

30 Aug 07 
(facility use 
optimized)  

 
 

III. RELEVANCE: Ensure information and research available 
meets the needs of workforce, business & industry, and 
government at all levels.  

 

III (also I, II, 
IV)  

PG-16: Review of Baccalaureate degrees 
(BA/BS/BAS/BAT/BASAT) [Task force findings completed in 
AY2004-5.  Referred to faculty in AY2005-6 for detailed 
staffing]  

1 Jan 08 
(progress 
report)  

III (also I)  PG-48: Fundamental review of General Education Core 
curriculum [Gen Ed Task Force fundamental review in FY05.  
Streamlined Gen Ed Committee entered operation in FY06.  
Core curriculum goals were approved by the Faculty Senate 
in Spring 2007. Work continues on objectives, structure, 
assessment, and curriculum.]  

1 May 08 
(implementation 
of plan)  

 
IV. EFFICIENCY:  Ensure maximum benefit derived from 
resources invested in operation & management of education 
process state-wide.  

 

IV (also I, II)  PG-02: LCSC Strategic Financial Plan: Groundwork in 
FY2006 by Planning, Budget, and Controller’s offices.   Sept 07 (draft 

plan submitted ) 
IV (also I, II)  PG-11: Review of Faculty/Staff Workload [Process put in 

place in FY2006 to address LCSC internal mgt needs as well 
as to address 2005 Legislation mandating faculty workload 
tracking and reporting.]  

1 Oct 07 
(annual reports) 



IV  
PG-54: Employee Professional Development and Training 
(PDT) Process: Review PDT process.   

1 Aug 08 (first 
year review of 
PDT)  

IV (also II)  PG-29:  Coeur d’Alene Long-Range Plan:  Work with NICHE 
partners to improve coordination on use of office and 
classroom space in Coeur d’Alene; explore options for 
increased programmatic cooperation with partners.  
 

1 Aug 08 
(progress report 
to Provost and 
President)  

IV (also II) PG-30: Facilities Planning Initiatives: Update plan to reflect 
FY08 construction projects and Alteration and Repair projects 
approved by the State, and revised requests for FY09 and 
beyond.  

15 Sept 07 
(modified plan 
submitted) 
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Eastern Idaho Technical College 
STRATEGIC PLAN 2008-2012 

 
The Eastern Idaho Technical College (EITC) Strategic Plan (The Plan) has been 
developed in response to the statutory requirements in Idaho Code (see Title 67) and 
further described in the Office of the State Board of Education (OSBE) Governing 
Policies and Procedures document (see Section I dated April 2002).  The Plan is an 
integral part of the OSBE overall planning process and aides in the delivery of quality 
professional-technical education in the nine county EITC service area.  The Plan aligns 
and incorporates the strategic direction of the OSBE and the State Division of 
Professional-Technical Education (SDPTE). 
 
The EITC Strategic Plan serves to maintain the focus of the college on providing quality 
education to our students and providing well trained and qualified individuals to 
employers.  The Plan is considered a living document and is an integral part of annual 
and long-term planning efforts.  Instructional and business decisions, including 
personnel and budgetary considerations, are made based on The Plan.  The Plan also 
serves as the basis for annual execution plans and institutional planning and 
effectiveness. 
 
Eastern Idaho Technical College’s Strategic Plan 2008-2012 is intended to outline what 
the college needs to accomplish and establish our primary direction for the coming five 
(5) year period. The details of how we intend to accomplish these goals and objectives 
will be spelled out in the more detailed Eastern Idaho Technical College Plan under 
separate cover (not included with this submission). 
 
 
 

  
William A. Robertson - President 
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______________________________________________ 
MISSION STATEMENT 

 
 
Eastern Idaho Technical College provides superior educational services in a positive 
learning environment that supports student success and regional workforce needs.   
 
 
 

______________________________________________ 
VISION STATEMENT 

 
 
Our vision is to be a superior quality professional-technical college.  We value a 
dynamic environment as a foundation for building our College into a nationally 
recognized technical education role model.  We are committed to educating all students 
through progressive and proven educational philosophies.  We will continue to provide 
high quality education and state-of-the-art facilities and equipment for our students.  We 
seek to achieve a comprehensive curriculum that prepares our students for entering the 
workforce, articulation to any college, and full participation in society.  We acknowledge 
the nature of change, the need for growth, and the potential of all challenges. 
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Eastern Idaho Technical College 
STRATEGIC PLAN 2008-2012 

 
 
Alignment 
with SDPTE 
Goals & 
Objectives 

 
Alignment 
with OSBE 
Goals & 
Objectives 
 

Eastern Idaho Technical 
College  

GOALS & OBJECTIVES 

 
Anticipated 
Completion 
Date 

OSBE Quality – Continuously improve the quality of Idaho’s education, training, 
rehabilitation and information/research services to gain program competitiveness, high 
levels of achievement and a well-informed citizenry. 

1.3, 2.4, 
2.5 Quality 

 
I. Develop a comprehensive marketing campaign to 
promote college services and improve public 
perception of the college. 
 

Ongoing 
Annual 
Review 

1.4 Quality 

 
II. Provide and continually plan for a quality campus 
environment that encourages student growth, fosters 
respect for people, advocates positive human 
interaction and serves the diverse student and 
community populations within the dimensions of 
college resources. 
 

Ongoing 
Annual 
Review 

1.1, 3.1 Quality III. Fulfill our role as a superior technical college. 
Ongoing 
Annual 
Review 

3.2 Quality 

 
III e. Provide support services that enhance the 
educational experience of students, including 
advising, counseling, career planning, placement and 
other activities. 
 

Ongoing 
Annual 
Review 

1.4, 1.5 Quality 

 
IV. Analyze existing staffing patterns at the college in 
support of improved efficiency and replacement 
staffing needs. 
 

Ongoing 
Annual 
Review 

OSBE Access – Provide individuals of all ages and abilities access to services to develop 
their skills, knowledge and social awareness in order to be responsible citizens, globally 
competitive workers and lifelong learners. 

2 Access 

 
II. Provide and continually plan for a quality campus 
environment that encourages student growth, fosters 
respect for people, advocates positive human 
interaction and serves the diverse student and 
community populations within the dimensions of 
college resources. 
 

Ongoing 
Annual 
Review 
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1.1, 1.6, 
2.2, 2.3 Access 

 
III a. Provide postsecondary professional technical 
education for students who plan to enter full-time 
employment after completing a one or two-year 
curriculum. 
 

Ongoing 
Annual 
Review 

1.7, 2.9, 
3.4 Access 

 
III b. Participate in the economic development of the 
service area through collaborative planning, training, 
and education. 
 

Ongoing 
Annual 
Review 

2.3, 2.9 Access 

 
III c. Offer developmental programs in adult literacy, 
General Educational Development, Adult Basic 
Education and English as a Second Language. 
 

Ongoing 
Annual 
Review 

1.1, 2.2, 
2.3, 2.7, 
2.8 

Access 

 
III d. Extend professional-technical education to 
students currently enrolled in area secondary 
schools. 
 

Ongoing 
Annual 
Review 

2.9 Access 

 
III e. Provide support services that enhance the 
educational experience of students, including 
advising, counseling, career planning, placement and 
other activities. 
 

Ongoing 
Annual 
Review 

1.3, 1.7, 
2.5, 2.6, 
2.7 

Access 

 
III f. Maintain and enhance partnerships with regional 
high schools, colleges, universities, businesses, 
industry, government and health care institutions. 
 

Ongoing 
Annual 
Review 

2 Access 

 
III g. Provide an alternative instructional delivery 
system to enhance learning for all students. 
 

Ongoing 
Annual 
Review 

OSBE: Relevancy – Ensure services are relevant to the needs of Idaho’s citizens, 
workforce, business, industry and local, state and federal government. 

3 Relevancy 

 
III a. Provide postsecondary professional technical 
education for students who plan to enter full-time 
employment after completing a one or two-year 
curriculum. 
 

Ongoing 
Annual 
Review 

2, 3 Relevancy 

 
III b. Participate in the economic development of the 
service area through collaborative planning, training, 
and education. 
 

Ongoing 
Annual 
Review 

2.9 Relevancy 
 
III c. Offer developmental programs in adult literacy, 
General Educational Development, Adult Basic 

Ongoing 
Annual 
Review 
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Education and English as a Second Language. 
 

1.3, 1.7, 
2.5, 2.6, 
2.7 

Relevancy 

 
III f. Maintain and enhance partnerships with regional 
high schools, colleges, universities, businesses, 
industry, government and health care institutions. 
 

Ongoing 
Annual 
Review 

OSBE Efficiency – Ensure maximum benefit from education resources through effective 
operation and management of the educational system. 

4.1 Efficiency 
 
II. Establish mechanisms for enhanced internal 
communication. 
 

Ongoing 
Annual 
Review 

1.3, 1.7, 
2.5, 2.6, 
2.7 

Efficiency 

 
III f. Maintain and enhance partnerships with regional 
high schools, colleges, universities, businesses, 
industry, government and health care institutions. 
 

Ongoing 
Annual 
Review 

2.2, 2.3 Efficiency 

 
III g. Provide an alternative instructional delivery 
system to enhance learning for all students. 
 

Ongoing 
Annual 
Review 

 
4.2 
 

 
Efficiency 
 

 
IV. Analyze existing staffing patterns at the college in 
support of improved efficiency and replacement 
staffing needs. 
 

Ongoing 
Annual 
Review 
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College of Southern Idaho 
STRATEGIC PLAN 2005-2010 

 
 
Preamble: 
 
 This iteration of the College of Southern Idaho strategic plan shows a very close 
alignment between the unique mission-oriented goals of the college and the systemic 
goals and objectives of the State Board of Education. 
 
 This side by side comparison of the goals of the two entities demonstrates the 
College’s commitment to discharge its institutional responsibilities while collaborating 
with sister institutions and agencies in the delivery of community and student 
opportunities. 
 
 
Gerald L. Beck, President 
 
 
 
 

MISSION STATEMENT 
 
The College of Southern Idaho, a comprehensive community college, provides 
educational, social and cultural opportunities for a diverse population of South Central 
Idaho. In this rapidly changing world, CSI encourages our students to lead enriched, 
productive and responsible lives. 



 
College of Southern Idaho 

STRATEGIC PLAN 2005-2010 

 
*Indicates % of tracking alignment; i.e., Tracks 80% to SBOE Goals & Objectives 
 
Alignment with 
SBOE Goals & 
Objectives  
 

College of Southern Idaho 
GOALS & OBJECTIVES 

 
Anticipated 
Completion 

Date 

*Quality tracks 
85% 

1. QUALITY:  Direct efforts to continuously improve the 
quality of Idaho’s education, training, rehabilitation and 
information/research services to gain program 
competitiveness, high levels of achievement, and a well-
informed citizenry. 

 

 

 
 

Competitiveness 
CSI Goal II 
 
 
 
II-A,1; II-A,2 
II-B,1; II-B,2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Achievement 
CSI Goal IV 
 

 
 

CSI Quality Goals and Objectives 
 
1.1 Discharge duties inventively and creatively...  The goal 

of “innovation” is to establish and to maintain the 
inventive spirit of the College. (CSI Goal II, 
“Innovation”, statement of strategy.) 

 
Objectives 
 

1.1.a Continuously scan pertinent educational and 
business environments to ensure that programs 
meet forward-looking student, academic, and 
business needs and respond appropriately. (II-A,1) 

 
1.1.b Ensure that objective standards, processes, and 

procedures are in place to determine effectiveness 
of program mission and function; student 
preparation and instructional methods; student 
performance and outcomes. Take corrective 
action where indicated. (II-A,2) 

 
1.1.c Continuously enhance student access, improved  

learning, and internal and external services with 
up-to-date proven technology. (II-B,1) 

 
1.1.d Provide faculty, staff, and administration 

experience with emerging technologies. (II-B,2) 
 
1.2 Enhance potential successes and high-level 

achievement through the development and 
management of human, physical, and financial 
resources. (CSI Goal IV, “Fully Develop Resources”, 
statement of strategy) 

 
 
On-going 
 
 
 
 
 
 
Annually 
 
 
 
 
Annually 
 
 
 
 
 
 
On-going 
 
 
 
On-going 
 
 
On-going 
 
 
 
 
 



IV-A,1; IV-A,3; 
IV-A,4; IV-B,2;  
IV-B,7 
 
 
 
 
 
 
 
 
 
 
 
 
 
Well informed 
Citizenry 
CSI Goal I 
 
 
 
 
I-C,3; I-D,1; I-D,2; 
I-D,3; I-D,4 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Objectives 
 

1.2.a Institute and refine system-wide professional 
development and renewal. (IV-A,1) 

 
1.2.b Cooperatively review personnel classification 

system; job descriptions; and evaluation process. 
(IV-A,3) 

 
1.2.c Reaffirm salary competitiveness goals. (IV-A,4) 
 
1.2.d Develop grounds and facilities that are safe. (IV-

B,2) 
 
1.2.e 2004 Initiative on Safety and Security. (IV-B,7) 

 
1.3 Promote habitual characteristics of respectful and 

courteous interactions with the widening diversity of 
the internal community as well as the community at 
large; enable access to educational and training 
opportunities; and, demand the highest possible 
quality of performance. (CSI Goal I, “Service”, 
Statement of Strategy) 

 
Objectives 
 

1.3.a Establish a systematic survey process to obtain 
input about the quality of service exhibited by the 
College, internally, with former students, and with 
the community at large. (I-C,3) 

 
1.3.b Develop process for balancing student growth with 

quality instruction on an ongoing basis. (I-D,1) 
 
1.3.c Set expectations for quality programs and services  

by assuring that standards of performance and 
measurements of compliance are in place. (I-D,2) 

 
1.3.d Assure quality of instruction in all programs in 

cooperation with faculty, department heads, 
division directors, and deans. (I-D,3) 

 
1.3.e 2004 Initiative on Quality Instruction and Student 

Growth. (I-D,4) 
 

 

 
 
Complete 
 
 
Complete 
 
 
 
Annually 
 
Complete 
 
 
On-going 
 
On-going 
 
 
 
 
 
 
 
 
 
 
Annually 
 
 
 
 
Complete 
 
 
Annually 
 
 
 
On-going 
 
 
 
Annually 
 
 



 
*Access tracks 

90% 
2. ACCESS:  Provide individuals of all ages and abilities 

access to education, training, rehabilitation and 
information/research services to develop their skills, 
knowledge and social awareness in order to be globally 
competitive workers, responsible citizens, and lifelong 
learners. 

 

 

 
 
Skills, 
Knowledge, 
Social 
awareness 
CSI Goal I 
 
 
I-A,1; II-A,3; I-B,2; 
I-B,3 
 
 
 
 
 
 
 
 
 
 
 
 
Workers, 
Citizens, 
learners 
CSI Goal III 
 
 
 
III-C,1, III-C 2; III-
D,1; III-D,3; 
I-A, 3; II-B, 1 
III-D, 5 

 

CSI Access Goals and Objectives 
 
2.1 Promote habitual characteristics of respectful and 

courteous interactions with the widening diversity of 
the internal community as well as the community at 
large; enable access to educational and training 
opportunities; and, demand the highest possible 
quality of performance. 
(CSI Goal I, “Service”, statement of strategy) 

 
Objectives 
 

2.1.a Assure a student’s continuing access to 
educational and training opportunities. (I-A,1) 

 
2.1.b Assure that the needs of special populations and 

persons with disabilities are anticipated. (II-A,3) 
 
2.1.c Expand recruitment of multicultural, highly able, 

and international students; and recharge programs 
that promote understanding of diversity internally 
and externally. (I-B,2,3) 

 
2.2 In the development and delivery of programs and 

services internally, cooperate and collaborate 
effectively and efficiently across administrative 
boundaries and, externally with the other educational 
institutions, businesses and community organizations. 
(Goal III, “Partnerships”, statement of strategy) 

 
Objectives 
 

2.2.a Broker four-year degree and advanced degree 
offerings in the service area; cooperatively 
construct a higher education center for the easy 
access of service area students to four-year and 
advanced degree offerings. 
(III-C,1,2) 

 
2.2.b Maintain and clarify the process for responsive-

ness to training requests from business. (III-D,1) 
 
2.2.c Create just-in-time training opportunities. (III-D,3) 
 

 
 
On-going 
 
 
 
 
 
 
 
 
 
Annually 
 
 
On-going 
 
 
Annually 
 
 
 
 
On-going 
 
 
 
 
 
 
 
 
Annually 
 
 
 
 
 
 
Annually 
 
 
Complete 
 



2.2.d Reinvigorate programs to increase recruitment, 
retention, and placement of students.  (I-A,3) 

 
2.2.e Continuously enhance student access, improved 

learning, and internal and external services with 
up-to-date proven technology. (II-B,1) 

 
2.2.f Maintain and invigorate partnerships with 

community organizations to further cultural and 
artistic programs and events. (III-D,5) 

 

On-going 
 
 
On-going 
 
 
 
Annually 

 

*Relevant tracks 
90% 

3. RELEVANT:  Ensure education, training, rehabilitation 
and information/research services are relevant to the 
needs of Idaho’s citizens, workforce, business, industry, 
and local, state, and federal government. 

 

 

 
 

Relevant 
 
 
 
 
 
 
Citizens, 
Workforce, 
Business/ 
Industry 
 
II-A, 1; II-A,2; 
II-A,3; III-D, 4;  
II-C,1; IV-C,1 
 
 
 
 
 
 
 
 
 
 
 
Governments 
II-C,1; IV-C,1 
 
 
 

*Efficient tracks 

CSI Relevant Goals and Objectives 
 
3.1 Discharge duties inventively and creatively. This 

entrepreneurial environment is fostered by 
administrators and all other employees who undertake 
thoughtful, insightful, and forward-looking decisions 
and reasonable risk may be a part of the College 
enterprise. (CSI Goal II, “Innovation”, statement of 
strategy.) 

 
3.2 Continuously scan pertinent educational and business 

environments to ensure that programs meet forward-
looking student, academic, and business needs and 
respond appropriately. (II-A,1) 

 
Objectives 

 
3.2.a Ensure that objective standards, processes,      

and procedures are in place to determine 
effectiveness of program mission and function... 
(II-A,2) 

 
3.2.b Continuously analyze, regularly report upon and 

make recommendations related to improvement 
opportunities in distance learning, internet, and the 
evolving data, video and voice technologies. (II-
A,3) 

 
3.2.c Provide organizational leadership in regional 

economic development. (III-D,4) 
 
3.3 Maintain and establish cordial working relationships 

with supervisory agencies and elected officials. (II-C,1) 
 
3.4 Manage and invest money resources prudently on 

 
 
On-going 
 
 
 
 
 
 
 
Annually 
 
 
 
 
 
 
Annually 
 
 
 
 
On-going 
 
 
 
 
 
Annually 
 
 
On-going 
 
 
Annually 



80% behalf of the public in the service area. (IV-C,1) 

4.  EFFICIENT:   Ensure maximum benefit from education 
resources through efficient operation and management 
of the education system and investments in student 
learning centered software. 

 
Efficient 
 
 
 
 
 
 
 
 
Maximum 
Benefit from 
Resources 
 
 
IV-C,1; IV-C,2;  
II-C,2; II-C,3;  
I-A, 4; II-B,1;  
II-B,2 II-B,3 

CSI Efficient Goals and Objectives 
 

4.1 In the development and delivery of programs and 
services internally, cooperate and collaborate 
effectively and efficiently across administrative 
boundaries and, externally with the other 
educational institutions, businesses, and community 
organizations. (CSI Goal III, “Partnerships”, 
statement of strategy) 

 
4.2 Enhance potential successes and high-level 

achievement through the development and 
management of human, physical, and financial 
resources. (Goal IV, “Fully Develop Resources”, 
Statement of strategy) 

 
Objectives 
 

4.2.a Promote an entrepreneurial environment. (Goal II, 
“Innovation”) 

 
4.2.b Manage and invest money resources prudently on 

behalf of the public in the service area. (IV-C,1) 
 
4.2.c Develop budgets annually and provide budgetary 

responsibility and accountability. (IV-C,2) 
 
4.2.d Foster acceptance of the expectation that 

employees participate in seeking funding to 
supplement State general fund monies. (II-C,2) 

 
4.2.e Promote grant development and Foundation 

activities. (II-C,3) 
 
4.2.f Initiative on alternative funding. (II-C,4) 

 
4.3 Institutionalize a minimum standard of “computer 

literacy” for degree-seeking students and expectations 
of compliance. (I-A, 4) 

 
4.3.a Assess and enhance technology for students, 

staff, faculty and administration. (II-B, 1,2,3) 

 
 
On-going 
 
 
 
 
 
 
Annually 
 
 
 
 
 
 
 
 
On-going 
 
 
Annually 
 
 
Annually 
 
 
Annually 
 
 
 
Annually 
 
 
On-going 
 
Complete 
 
 
 
Annually 
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North Idaho College 
STRATEGIC PLAN 2004-2008 

 
 
North Idaho College’s Strategic Plan 2004-2008 is a four-year plan designed to provide 
the direction and major goals for the institution based on the college’s mission.  Each 
of the major goals and associated objectives are more fully described in the North 
Idaho College Strategic Plan 2004-2008 found under separate cover. 
 
 
________________________________________________  
(North Idaho College Interim President, Priscilla Bell, Ph.D.)  
 

Vision Statement 
 

North Idaho College will be . . . 

• A comprehensive community college, a regional leader in an integrated education system, and 
a catalyst for positive change.  

• A student-centered institution that embraces innovation and flexibility in response to 
community needs.  

• The first choice of students seeking an accessible and affordable quality education.  
• A caring, supportive learning community where the principles of equality are modeled and 

promoted.  
• An institution dedicated to scholarship, personal growth, and lifelong learning.  

 
Mission Statement 

 

North Idaho College is committed to student success, teaching excellence, and lifelong learning. As a 
comprehensive community college, North Idaho College provides quality educational opportunities 
that expand human potential and enhance the quality of life for the students and the communities it 
serves. 
 



 
 

2004-2008 
STRATEGIC PLAN  
 

North Idaho College Strategic Goals for 2004-2008 
Aligned With SBOE Goals 

 
 
SBOE Goals 

 
Major Initiatives, Goals and Objectives 
 

 
ACCESS 
 
 
 
 
 
 
 
 
 
 
 
 
 
QUALITY & 
RELEVANCY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
STUDENT SUCCESS  
Goal: Ensure that support systems are in place to improve student success 
and goal attainment 
 
Objective 1: Provide and enhance the means to assist individuals in identifying their 
educational, career, and personal goals  
 
Objective 2: Identify and investigate support systems for high attrition and at-risk 
populations  
 
Objective 3: Increase overall recruitment, retention and graduation rates for students 
committed to completing a certificate or associate degree program  
 
 
EDUCATIONAL PROGRAMS 
Goal: Ensure that North Idaho College efficiently and effectively responds to 
the educational and training needs of the region 
 
Objective 1: Identify and develop processes for assessing educational needs of the 
region 
 
Objective 2: Promote the educational vision of North Idaho College 
 
Objective 3: Enhance internal and external processes for the development of 
educational programming 
 
Objective 4: Identify resources to meet the community’s educational needs  
 
 
 
 
 
 
 
 
 



 
RELEVANCY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RELEVANCY 
& EFFICIENCY 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
LEADERSHIP AND RESPONSIVENESS TO COMMUNITY  
Goal: Meet the community’s educational and training needs within NIC’s role 
and mission and be recognized as the leader in educational initiatives in the 
five northern counties  
 
 
Objective 1: Promote North Idaho College as a comprehensive community college 
that meets the developing and/or unmet educational, and training needs of the 
region  
 
Objective 2: Collaborate with community groups to identify economic development 
opportunities and potential solutions 
 
Objective 3: Expand capacity and programming in areas identified by internal and 
external groups  
 
Objective 4: Enlist employees as ambassadors of the institution 
 
Objective 5: Reinforce the value North Idaho College provides in enhancing the 
community's earning potential and overall quality of life 
 
 
PLANNED GROWTH 
Goal: Ensure that institutional growth mirrors community needs and regional 
growth, and that human, technological, and physical resources exist to support 
that growth 
 
Objective 1: Increase enrollment in proportion to community needs and growth  
 
Objective 2: Increase alternative and existing funding 
 
Objective 3: Provide the infrastructure to accommodate growth 
 
Objective 4: Implement a market-based compensation system to ensure that the 
college can attract and retain highly qualified faculty and staff 
 
Objective 5: Ensure that the training and educational needs for all employees are 
being met on a continuing basis 
 
Objective 6:  Develop a funding model for the purchase of land to accommodate 
NIC’s future growth 
 
 
 
 
 
 
 
 
 
 



 
QUALITY & 
EFFICIENCY 

 
CONTINUOUS PLANNING, ASSESSMENT AND IMPROVEMENT 
Goal: Incorporate a continuous improvement component into the planning and 
assessment cycle to assure accountability and ongoing improvement of the 
college and its programs 
 
Objective 1: Incorporate improvement procedures into the existing planning and 
assessment process  
 
Objective 2: Implement college assessment reports, such as the “Dashboard 
Indicators,” a five-year view of college enrollment, completion, and budgetary trends 
 
Objective 3: Implement a system for assessing the services provided by 
administrative and support departments  
 
Objective 4: Implement across-the-board assessment measures for Student 
Learning Outcomes and General Education abilities 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Office of Planning, Assessment and Research 
May 11, 2007 
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Idaho Public Television 
STRATEGIC PLAN 2008-2012 

 
Idaho Public Television is an integral part of the State Board of Education’s overall plan 
and process for the delivery of quality education throughout Idaho.  This Plan describes 
the primary vision, needs, concerns, goals, and objectives of the staff and 
administration toward achieving those goals.  The mission and vision of our agency 
reflect an ongoing commitment to meeting the needs and reflect the interests of our 
varied audiences. 
 
Idaho Public Television’s services are in alignment with the guiding goals & objectives 
of the State Board Of Education (SBOE).  This plan displays SBOE goals & objectives 
along side the Agency's Strategic Planning Issues.  
 
 
____________________________5/15/07 
Peter W. Morrill 
General Manager 
Idaho Public Television  
 

______________________________________________ 
VISION STATEMENT 

 
Inspire, enrich, and educate the people we serve, enabling them to make a better world. 
 
 
 

______________________________________________ 
MISSION STATEMENT 

 
The mission of Idaho Public Television is to meet the needs and reflect the interests of 
its varied audiences by: 
 
• Establishing and maintaining statewide industry-standard delivery systems to 

provide television and other media to Idaho homes and schools; 
 
• Providing quality educational, informational, and cultural television and related 

resources; 
 

• Creating Idaho based educational, informational, and cultural programs and 
resources; 
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• Providing learning opportunities and fostering participation and collaboration in 
educational and civic activities; and 
 

• Attracting, developing, and retaining talented and motivated employees who are 
committed to accomplishing the shared vision of Idaho Public Television. 
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Idaho Public Television 
STRATEGIC PLAN 2008-2012 

 
 
Alignment 
with SBOE 
Goals & 
Objectives  
 

Idaho Public Television 
GOALS & OBJECTIVES 

 
Anticipated 
Completion 

Date 

  
QUALITY:  Continuously improve the quality of Idaho’s 
education, training, rehabilitation and information/research 
services to gain program competitiveness, high levels of 
achievement and a well-informed citizenry. 
 

 

 
 
 

 

 
1.  Provide high quality television and web programming, as  
    measured by the number of national awards received by: 

• IdahoPTV productions. 
• Programs procured by IdahoPTV for broadcast in Idaho. 

 
6. Progress toward DTV implementation, as measured by: 

• DTV channel hours of transmission. 
• Number of transmitters broadcasting a DTV signal/ 

number of DTV-ready translators/number of cable 
companies carrying our DTV channel/number of Direct 
Broadcast Satellite (DBS) providers carrying our channel. 

• Percentage of Idaho population within our DTV signal 
coverage area. 

 
Ongoing 
 
 
 
 
Ongoing 

  
ACCESS:  Provide individuals of all ages and abilities access to 
services to develop their skills, knowledge and social awareness 
in order to be responsible citizens, globally competitive workers 
and lifelong learners. 
 

 

 
  
 

 
2. Foster and nurture collaborative partnerships, as measured 

by number of public in-state and out-of-state, private in-state 
and out-of-state partnerships displayed in matrix form. 

 
3. Provide access to IdahoPTV television content that 

accommodates the needs of the hearing and sight impaired, 
as measured by the percentage of broadcast hours of: 
• Closed captioned programming (non-live, i.e. videotaped) 

to aid visual learners and the hearing impaired.  
• Descriptive video service provided via the second audio 

program to aid those with impaired vision. 
 

 
Ongoing 
 
 
 
Ongoing 
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4. Broadcast programs, and provide related resources, that 

specifically serve the needs of underserved audiences, which 
include children, ethnic minorities, and learners and teachers  

 (displayed in matrix form): 
• Children (as measured by channel hours of programming 

designed specifically for children). 
• Ethnic minorities (as measured by channel hours of 

programming that addresses diversity, citizenship issues, 
English as a second language, or includes a Spanish-
language audio channel). 

• Learners and teachers (as measured by channel hours of 
programs appropriate for use in K-20 classroom, 
telecourses, teacher professional development resources, 
adult basic education resources, and technological 
literacy). 

 
5. Provide additional access to citizens anywhere in the state to 

IdahoPTV and PBS resources, which support citizen 
participation and educational goals, via the WWW, as 
measured by the number of visitors to our web sites. 

 
6. Progress toward DTV implementation, as “a statewide 

infrastructure in cooperation with public and private entities 
capable of converging voice, video and data technologies,” 
as measured by: 
• DTV channel-hours of transmission. 
• Number of transmitters broadcasting a DTV signal/ 

number of DTV-ready translators/number of cable 
companies carrying our DTV channel/number of Direct 
Broadcast Satellite (DBS) providers carrying our channel. 

• Percentage of Idaho population within our DTV signal 
coverage area. 

 

 
Ongoing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ongoing 
 
 
 
 
Ongoing 

  
RELEVANCY:  Ensure services are relevant to the needs of 
Idaho’s citizens, workforce, business, industry and local, state 
and federal government. 
 

 

  
7. Contribute to a well-informed citizenry, as measured by the  
     number of channel-hours of public affairs programming. 
 
8. Provide relevant Idaho-specific information, as measured by: 

• Number of channel-hours of Idaho-specific programming. 
• Number of IdahoPTV Idaho-specific productions 

produced during the year. 
 
 
 

 
Ongoing 
 
 
Ongoing 
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9. Be a relevant educational and informational resource to all  
     citizens, as measured by Nielsen Station Audience reports   
     on: 

• Children, less than 12 years old, viewing IdahoPTV. 
• Adults, of 50+ years, viewing IdahoPTV. 
• Total audience viewing IdahoPTV. 

 

 
 
Ongoing 
 
 
 
 
 
 

  
EFFICIENCY:  Ensure maximum benefit from education 
resources through effective operation and management of the 
educational system. 
 

 

 
 

 
10. Total personnel in content delivery/distribution & 

administration as compared to peers (statewide public 
broadcasters, CPB SABS data). 

 

 
Ongoing 

 Idaho Public Television Recommends Amendments, 
Additions, Deletions to the State Board Strategic Plan as 
follows:   

 

  
DELETE 

 
 

ADD 

 
None 
 
 
None 
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ISDB STRATEGIC PLAN  2007-2010  

 
 
The Idaho School for the Deaf and the Blind (ISDB) is an integral part of the State Board 
of Education’s overall system of quality education throughout Idaho.  This plan describes 
the agency's vision and mission and develops the Board's recommended outcomes in the 
education of sensory-impaired children and youth.  The ISDB  also follows the Goals for 
Elementary and Secondary Schools as defined by the State Board and the Department of 
Education.  Specific details of the agency's objectives and activities to support the plan and 
provide continuing services to Idaho's children, their families and their school districts are 
included in its Operational Plan, available under separate cover. 
 
 
ISDB's Strategic Plan 2007-2010 outlines major State Board targets for ISDB services 
over the next three years, as requested.  It should be noted that activities of Board-
appointed committees are currently in the process of developing program standards and a 
service delivery design that will impact this agency and its activities.   
. 
 
 
______________________________  
Mary L. Dunne,  Director 

 
 

VISION STATEMENT 
 

Access, independence and meaningful integration for everyone. 
 
 

MISSION STATEMENT 
 
• ISDB's purpose is to provide effective supplemental services, information, and 

resources to lead agencies and families throughout Idaho.   
 
• ISDB provides a continuum of educational opportunities designed to meet the needs of 

children, families, and service delivery partners.   
 
• ISDB's education philosophy of rigor and excellence results in student access to the 

world at large.   
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Alignment 

with 
SBOE  

Goals & 
Objectives 
 

ISDB GOALS & OBJECTIVES 

 
 

Anticipated 
Completion Date 

  
1.  QUALITY:  Direct efforts at continuous improvement in 
competitiveness, high achievement, and well informed citizenry.  
 
* ISDB GOAL:  Expand programs that address the habilitation and 

education needs of children/students who utilize a variety of advanced 
technologies and learning activities. 

 
 Performance Measure: Incorporate emerging technologies and 

educational strategies into the entire continuum of educational delivery 
programs. 

      Benchmark:  
• Twenty students in the Treasure Valley have local access to 

appropriate, advanced CI habilitation through ISDB.  Students on 
campus have access to sound habilitation, language and education 
programs.     

• Appropriate habilitation and education services for advanced 
technologies, language and learning will be available locally to 20% 
of the children/students eligible for [ISDB] services. 

• Availability of habilitation and education opportunities increased by 
another 20% 

• Sixty percent of Idaho's deaf/hard of hearing children/students have 
access to habilitation and education services that support their 
chosen assistive technologies, language development, and research-
based learning through the state's oversight agency. 

 
* ISDB GOAL:  Develop programs to assist students in living 

independently. 
 

Performance Measure: Expand Independent Living Program to develop 
better life long learning habits and life skills. 
Benchmark:  
• ISDB's Independent Living Program curriculum and position request 

will be approved by the State Board of Education.     
• Increase to 30% the number of students living independently or at a 

college or training facility. 
• Increase to 50% the number of students living independently or at a 

college or training facility. 
• Increase to 70% the number of students living independently or at a 

college or training facility. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
current baseline 
 
 
 
August 2008 
 
 
Auguat 2009 
 
August 2010 
 
 
 
 
 
 
 
 
 
December 2007 
 
August 2008 
 
Auguat 2009 
 
August 2010 
 



[ ISDB Operational Plan Summary, 07-10,  v2a-revised  Work Copy -5.03.07 ] 4

 

  
2.  ACCESS:  Provide people of all ages and abilities information 
and services to develop skills, knowledge, and social awareness to 
become globally competitive workers, responsible citizens, and life-
long learners. 
 

* ISDB GOAL: Study enhanced service and alternative models for 
Regional Outreach Service Delivery to children and students birth 
through post-secondary transition; family development systems, day-
campuses, a residential component, and improved internet access via an 
"ISDB Virtual Academy" approach. 
 

Performance Measure: Expand [ISDB]'s Outreach service options and 
increase outreach staff to meet the  ongoing and changing needs of 
Idaho families, while continuing to ensure placement options.   
Benchmark:    
• Increase outreach staff and budget by 5-7% each year for next 3 
years 
• Hire Transition Coordinators for B/VI and D/HH service transition 
planning.  
• Develop and obtain approval of Program Standards for B/VI and 
D/HH service delivery. 
• Present legislation/rules to the legislature and iImplement Legislative 
guidance and SBOE directives   
• Establish accountability tracking and reporting for new model  
• Continue appropriate professional review of services and current best 
practices. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
May 2010 
 
May 2007 
 
August 2007 
 
January 2008 
August 2008 
 
September 2008 
May 2010 

  
3.  RELEVANT:  Ensure information and research available meets 
the needs of workforce, business & industry, and government at all 
levels. 
 
* ISDB GOAL:  Develop programs to assist students in living 

independently. 
 

Performance Measure: Expand Independent Living Program to develop 
better life long learning habits and life skills. 
Benchmark:  
• ISDB's Independent Living Program curriculum and position request 

will be approved by the State Board of Education.     
• Increase to 30% the number of students living independently or at a 

college or training facility. 
• Increase to 50% the number of students living independently or at a 

college or training facility. 
• Increase to 70% the number of students living independently or at a 

 
 
 
 
 
 
 
 
 
 
 
 
December 2007 
 
August 2008 
 
Auguat 2009 
 
August 2010 
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college or training facility. 
 

  
4.  EFFICIENT:  Ensure maximum benefit derived from resources invested in 
operation & management of education process state-wide. 
 
* ISDB GOAL:  Study enhanced service and alternative models for Regional 
Outreach Service Delivery to children and students birth through post-secondary 
transition; family development systems, day-campuses, a residential component, 
and improved internet access via an "ISDB Virtual Academy" approach 
 

Performance Measure: Expand [ISDB]'s Outreach service options and 
increase outreach staff to meet the  ongoing and changing needs of 
Idaho families, while continuing to ensure placement options.   
Benchmark:    
• Increase outreach staff and budget by 5-7% each year for next 3 
years 
• Hire Transition Coordinators for B/VI and D/HH service transition 
planning.  
• Develop and obtain approval of Program Standards for B/VI and 
D/HH service delivery. 
• Present legislation/rules to the legislature.  
• Implement Legislative guidance and SBOE directives   
• Establish accountability tracking and reporting for new model  
• Continue appropriate professional review of services and current best 
practices. 

 
  

  

 
 
 
 
 
 
 
 
 
 
 
 
 
May 2010 
 
May 2007 
 
August 2007 
 
January 2008 
August 2008 
 
September 2008 
May 2010 
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Idaho Division of 

Professional-
Technical Education 
STRATEGIC PLAN 

 

2008-2012 
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Division of Professional-Technical Education 
Strategic Plan 2008-2012 

 
The Division of Professional-Technical Education is an integral part of 
the State Board of Education’s overall plan and process for the delivery 
of quality education throughout Idaho.  Professional-technical education 
provides Idaho’s youth and adults with technical skills, knowledge, and 
attitudes necessary for performance in a highly effective workplace. 
The type of education required for people preparing for careers has 
changed radically. The percentage of all occupations requiring 
technical training, but less than a four-year degree has grown from less 
than 20 percent in the 1950's to 65 percent today. Jobs, especially 
those requiring less than a baccalaureate degree, are becoming 
increasingly sophisticated requiring quality technical education as well 
as a solid academic foundation. Professional-technical education is the 
delivery system for addressing this need. In step with the changing 
economy, professional-technical education has made significant 
changes in curriculum, scope and delivery of courses, services and 
programs.  

 
This plan is a map for the professional-technical education system that 
can help to inform, organize and affect continued efforts to deliver 
these programs and services to people in the State of Idaho. It is a 
component of the broader strategic plan developed by the State Board 
of Education (SBOE) and contributes to a seamless system of 
educational services.   
 
The strategic planning cycle is dynamic, decentralized and enhances 
our continuous improvement philosophy.   The development of this plan 
is only the beginning. Its ultimate impact will depend on the efforts of 
dedicated teachers, administrators and business people. We, in the 
Division, appreciate the opportunity to help facilitate those efforts and 
encourage suggestions for improvements and new goals, objectives 
and strategies. 

 
 
 
 

Mike Rush, State Administrator  
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____________________________________________________ 
VISION STATEMENT 

 
A qualified, skilled workforce is essential to the competitiveness of Idaho’s 
businesses and industries, the effectiveness of the public sector, and the well-being 
and safety of Idaho’s citizens. Economic vitality as well as quality of life is dependent 
on effective people equipped with the necessary skills, knowledge and attitudes 
necessary to compete effectively, work efficiently and safely while balancing 
responsibilities to the family and community. 
Professional-Technical Education is Idaho’s public workforce education and training 
delivery system and is devoted to preparing students for occupations requiring other 
than a four-year college degree as well as training workers already in the workplace. 
 
Professional-Technical Education spans educational levels, contributing to a 
thorough education for youth by providing them with career knowledge, technical 
skills and attitudes necessary to succeed in the workplace. Programs for youth are 
provided through the secondary schools operating in concert with the technical 
college system to provide a continuum of education and training opportunities.  
 
Professional-Technical Education also focuses on providing adults with the skills 
necessary to perform effectively in the workplace, including skills needed for entry, 
reentry or advancement. Programs for adults are delivered through the technical 
college system as well as special arrangements with the private sector. Workforce 
education and training is delivered in close collaboration and cooperation with other 
state entities involved in workforce development. 
 
Quality, accessibility, responsiveness and commitment to continuous improvement 
are hallmarks of Idaho’s Professional-Technical Education system. 
 

 
 
____________________________________________________ 

MISSION STATEMENT 
 
 

The mission of the Professional-Technical Education System is to provide Idaho’s 
youth and adults with the technical skills, knowledge, and attitudes necessary for 
successful performance in a highly effective workplace. 
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____________________________________________________ 
KEY EXTERNAL FACTORS  

 
 
 

 Rapid technological changes in the workplace and the diversification of Idaho’s 
growing job market.  

 
 Capacity of the technical college system to accommodate individuals seeking 

postsecondary-technical education. 
 

 Identifying and certifying an adequate supply of highly qualified professional-
technical instructors. 

 
 Lack of a statewide student data system. 

 
 Increasing support requirements and decreasing staffing resources.  

 
 State and federal legislation that impacts the professional-technical education 

system. 
 

 Revenues necessary to operate the professional-technical education system are 
intricately connected to the economy of the nation and state. 

 
 Low employment rates shift postsecondary enrollments from credit programs to 

short-term training courses.  
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Professional-Technical Education 

STRATEGIC PLAN 2008-2012 
 

 

Professional-Technical Education 
GOALS & OBJECTIVES 

 
Anticipated 

Completion Date 
 
1.  QUALITY:  Provide leadership and technical assistance 
that will continuously improve the quality of Idaho’s 
professional-technical education system.  
 

 

Objective 1:  Promote initiatives that improve the quality of 
professional-technical education in Agriculture Science and 
Technology, Business and Office Technology, Career 
Guidance, Emergency Services Training, Family and 
Consumer Sciences, Health Professions, Marketing 
Education, Tech Prep, Technology Education, Trade and 
Industry, and Workforce and Technical Training.   

Ongoing 

Objective 2: Maintain quality programs and options 
available through the technical college system.   
  
Performance Measure:  Increase the number of 
postsecondary enrollments.  

 
Benchmark:  FTE:  3,894 - 2006  3,972 - 2007  4,051 -2008 
                    4,132 - 2009  4,215 - 2010  4,299 -2011
 
Headcount:  8,309 – 2006  8,475 - 2007 8,644 - 2008  
                     8,817 - 2009   8,993 - 2010 9,172 - 2011 
 
 

  Ongoing 

Objective 3: Promote business and industry participation in 
professional-technical education using advisory councils in 
all programs. 

Ongoing 

Objective 4: Increase the number and diversity of qualified 
professional-technical educators by supporting teacher 
educator programs and professional development 
opportunities. 

Ongoing 
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Objective 5: Promote professional development 
opportunities through Summer Conference, education and 
training courses, seminars, workshops and conferences. 

Ongoing 

Objective 6: Provide workforce development systems with 
information and resources needed to make informed 
decisions about education and training. 

Ongoing 

Objective 7: Collaborate with agencies and contractors that 
develop and provide public sector training courses. 

Ongoing 

 
2.  ACCESS:  Provide all ages and abilities information and 
services to develop skills, knowledge, and social awareness 
to become globally competitive workers, responsible 
citizens, and life-long learners. 
 

 

Objective 1:  Expand high demand training programs 
identified by advisory councils. 

Ongoing 

Objective 2:  Provide distance learning opportunities to 
expand workforce development training 

Ongoing 

Objective 3:  Support underserved regions develop quality 
programs and services. 

Ongoing 

Objective 4:  Promote short-term, non-credit and credit 
courses available through the technical college system. 

Ongoing 

Objective 5:  Inform Idahoans about professional-technical 
education, occupations, educational programs, schools, and 
scholarships. 

Ongoing 

Objective 6:  Strengthen relationships with industries, 
agencies, and economic development entities. 

Ongoing 

Objective 7:  Support articulation between secondary and 
postsecondary professional-technical education. 
  
 
Performance Measure: Increase the number of Tech Prep 
students. 
 
Benchmark:  686 – 2006  699 - 2007  713 – 2008 
                     727 - 2009   741 – 2010 755 -2011 
 

Ongoing 

 
Objective 8:  Assist middle schools / junior high schools in 
defining and implementing exploratory professional-
technical education, family and consumer sciences, and 

Ongoing 
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career guidance. 
 

 

Objective 9:  Expand opportunities that help targeted 
individuals participate in professional-technical programs 
and services.   

Ongoing 

 
3.  RELEVANT:  Ensure information and research available 
meets the needs of workforce, business & industry, and 
government at all levels. 
 

 
 
 
 

Objective 1: Assess and prioritize professional-technical 
workforce needs. 

Ongoing 

Objective 2: Use continuous improvement processes to 
assess program quality and effectiveness. 

Ongoing 

Objective 3:   Improve the capacity of PTE courses to meet 
high school graduation requirements.   
  
Performance Measure:  Increase the number of approved 
professional-technical education courses offered at the high 
schools that meet academic achievement standards.   
 
Benchmark:  5,469 – 2006 5,578 - 2007 5,689 - 2008  
 
                    5,802 - 2009 5,918 - 2010  6,036 - 2011 
 
 
 

Ongoing 

Objective 4: Develop professional-technical education 
programs using industry standards, licensure and 
certification requirements, and employer expectations. 

Ongoing 

Objective 5: Ensure professional-technical education 
programs have access to the equipment and technology 
that meet industry standards. 

Ongoing 

Objective 6: Maintain a system that tracks placement and 
completion rates for professional-technical education 
students. 

Ongoing 

Objective 7:  Use career clusters to improve the delivery of 
professional-technical education. 

Ongoing 

Objective 8: Maintain high placement rates.   
 
    

Ongoing 
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Performance Measure:  Number of professional-technical 
education completers who achieve positive placement or 
transition at 90 percent of better. 
 

 
Benchmarks: 93.99% -2006 95.39% - 2007   93% - 2008 

           93% - 2009   93% - 2010   93% - 2011 
 
 
4.  EFFICIENT:  Ensure maximum benefit derived from 
resources invested in operation & management of education 
process state-wide. 
 

 

Objective 1: Review, revise and implement policies to 
make efficient use of professional-technical education 
system resources. 

Ongoing 

Objective 2: Ensure funds designated for the professional-
technical education system are efficiently managed to 
support the role and mission. 

Ongoing 

Objective 3: Maintain efficient financial and accounting 
systems for the Division and the professional-technical 
education system. 

Ongoing 

 



 
 
 
                                                         
 
 

Idaho Division of  
Vocational Rehabilitation 

 
2008 - 2012 
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Introduction 
 

 
The Idaho Division of Vocational Rehabilitation (IDVR) has utilized a Strategic Plan to direct its 
operations for many years.  Establishing goals and objectives has allowed the Division to focus 
on the future and anticipate changes so that it can best serve the changing needs of its clientele.  
Planning has also enabled the Division to utilize its resources most effectively, which is essential 
given the fixed resources available and the dynamics of legislation. 
 

      
Since Federal and State governments operate according to different fiscal years, and since IDVR 
is accountable to Rehabilitation Services Administration (RSA) on a federal year basis (October 
1 – September 30), the agency will use federal year statistics for reporting purposes in this 
strategic plan. This Plan will cover federal fiscal years 2008 through 2012.  A glossary is 
attached to provide clarification of terms used by the Vocational Rehabilitation profession. 
 
The Plan is divided into three sections.  The first section focuses on the Vocational 
Rehabilitation Program and presents specific goals, objectives and strategies for achieving these 
goals. While the majority of these goals relate directly to client services, some goals address 
behind-the-scenes issues that impact delivery of those services. The Division believes that 
effective and efficient methods of operation enable the Division to provide a high level of service 
to its clients. 
 
The following two sections relate to IDVR programs:  State Renal Disease and Epilepsy Services 
while Sections IV and V discuss the role of Strategic Planning within the Division, how the 
Division will achieve and monitor the accomplishment of goals, and external issues that could 
significantly impact the Division’s ability to achieve its goals. 

 
IDVR is required to submit a completed Strategic Plan to the Idaho Division of Financial 
Management no later than July 1, 2007. 
 
As part of the process to develop a final version of the Strategic Plan, Vocational Rehabilitation 
and the State Rehabilitation Council (SRC) solicit public input from around the State of Idaho 
through Town Meetings.  These meetings are intended to address concerns and considerations of 
any member of the public regarding issues relating to the vocational rehabilitation of individuals 
with disabilities.   
 
In addition, a State Plan is revised annually and that plan is then submitted to the Rehabilitation 
Services Administration (RSA), which is located in Washington, D.C. Whenever any significant 
changes are made to that Plan, the Division must notify RSA.   A State Plan will be submitted to 
RSA in June 2007 for consideration.  

The Role of Strategic Planning Within the Idaho Division Of  
Vocational Rehabilitation 

Content and Format 

Timing and Process 
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The Idaho Division of Vocational Rehabilitation takes pride in providing the most effective, 
efficient services available to individuals with disabilities seeking employment.  Our Strategic 
Plan is intended to promote the goals and activities necessary to assist Idahoans with disabilities 
in their efforts to return to employment. 
 

 
Your success at work means our work is a success. 
 

 
Preparing individuals with disabilities for employment and community enrichment. 
 
 
 

Vocational Rehabilitation Program Mission Statement 

Introduction - continued 

Vocational Rehabilitation Program Vision Statement 
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Vocational Rehabilitation Program Goals 

2008 - 2012 
 
 
 

 

 
· Continually Improve the Quality of Vocational 

Rehabilitation Services Available for Eligible Idahoans 
with Disabilities to Prepare For, Obtain, Maintain, or 
Regain Competitive Employment 

 
· Ensure That All Eligible Individuals Have Equal Access 

to Services. 
 



 
  -6-

 

 
 

OBJECTIVE 1 PERFORMANCE MEASURES TIMELINE 

Increase the number of 
individual who have 
successfully become employed 
after receiving VR services.  
 
 

Benchmarks:   
FFY 2007=2,005 
FFY 2008=2,015 
FFY 2009=2,025 
FFY 2010=2,030 
FFY 2011=2,035 
FFY 2012=2,040 

 
2008 – 2012 

 
 
 
 

 

OBJECTIVE 2 PERFORMANCE MEASURES TIMELINE 
 The number of individuals 
exiting the VR program who 
achieved an employment 
outcome shall be equal to or 
exceed the previous year’s 
performance. 
 

Benchmarks:   
FFY 2007=$9.31 
FFY 2008=$9.40 
FFY 2009=$9.49 
FFY 2010=$9.59 
FFY 2011=$9.69 
FFY 2012=$9.79 
 

 
 2008 – 2012 

 
 
 
 

 

OBJECTIVE 3 PERFORMANCE MEASURES TIMELINE 
Increase the number of 
individuals with significant 
disabilities placed into 
employment with long term job 
support. 

Benchmarks:   
FFY 2007=1,100 
FFY 2008=1,120 
FFY 2009=1,140 
FFY 2010=1,160 
FFY 2011=1,180 
FFY 2012=1,200 
 

  
2008 – 2012 

 
 

Goal #1 – Continually Improve the Quality of Vocational 
Rehabilitation Services Available to Eligible Idahoans with 
Disabilities to Prepare For, Obtain, Maintain, or Regain 
Competitive Employment 
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Goal 1 - continued 

OBJECTIVE 4 PERFORMANCE MEASURES TIMELINE 
Utilize Information Technology to 
its maximum capacity. 

Identify the technologies, business practices, 
and barriers that must be addressed to 
support the full usage of Information 
Technology within IDVR.   
 
Benchmark: Formation of an IT Task Force 
to prepare and implement an action plan. 
 
Utilize technology to increase the efficiency 
and capacity of office automation. 
 
Benchmark: Initiate a pilot project on 
document imaging. 
 
Enhance Information Technology/Skill 
Development of all personnel by providing 
appropriate education and training. 
 
Benchmark: Ongoing 
 

 
2008-2009 

 
 
 
 
 
 
 

2008– 2009 
 
 
 
 
 
 

2008- 2012 

 
 

OBJECTIVE 5 PERFORMANCE MEASURES TIMELINE 
Establish statewide consistency for 
orientation and training to ensure 
continuity among all levels of 
staff. 
 

Develop a comprehensive Training Manual 
for VR Counselors, VR Assistants, 
Regional Managers, and Assistant Regional 
Managers.  
 
Benchmark:  The agency’s Organizational 
Development Specialist will facilitate the 
completion of this training manual. 
 

 
2008- 2010 
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Goal 1 - continued 
 
OBJECTIVE 6 PERFORMANCE MEASURES TIMELINE 
Ensure an effective Division 
Marketing Plan.   
 

Participate in the National Employer Network 
through a single point of contact located in the 
central office. 
 
Benchmark: Ongoing participation 
 
Assess the effectiveness of increasing 
employer contacts as well as increased 
employment opportunities for clients through 
a pilot project of a Vocational Rehabilitation 
Assistant performing part time duties as a Job 
Developer. 
 
Benchmark:  Employer Contact Log will be 
sent to the Planning & Evaluation Manager 
quarterly. 
 
Assess the effectiveness of the Job Developer 
Pilot Project in linking Regional Offices to the 
employment community. 
 
Benchmark: Employer Contact Log will be 
sent to the Planning & Evaluation Manager 
quarterly. 
 
 

2008-20112 
 
 
 
 
 
 

 
 

2008-2009 
 
 
 
 
 
 
 
  

2008-2009 
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OBJECTIVE 1 PERFORMANCE MEASURES TIMELINE 
Increase the number of 
individuals from minority 
backgrounds who successfully 
become employed after receiving 
Vocational Rehabilitation 
services. 

Benchmarks:   
FFY 2007=235 
FFY 2008=236 
FFY 2009=237 
FFY 2010=238 
FFY 2011=239 
FFY 2012=240 
 
 
 

 
2008-2012  

 
 

OBJECTIVE 2 PERFORMANCE MEASURES TIMELINE 
Adequately meet the needs of the 
increasing Adult Corrections 
population statewide. 

Benchmark: 
Educate VR staff and IDOC personnel on 
appropriate referrals and services. 
 

 
2008 – 2009 

 
 

 
 
 

OBJECTIVE 3 PERFORMANCE MEASURES TIMELINE 
Enhance revenue opportunities for 
all VR programs. 

Identify, pursue and secure revenue sources. 
Seek enhancement to the budget, pursue 
grant opportunities and collaborate with 
other agencies to develop shared projects.  
 
Benchmark:  Ongoing 
 

 
2008 - 2012 

 
 
 
 
 

Goal #2 – Ensure that All Eligible Individuals Have Equal Access 
to Services. 
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OBJECTIVE 4 MEASUREMENT CRITERIA TIMELINE 
Strengthen partnerships with 
community partners.  

 Regularly attend meetings for the 
Consortium for Idahoans with Disabilities  
(CID) to support its efforts. 
 
Benchmark: Ongoing 
 
Establish a closer working relationship with 
the Idaho Commission on Aging. 
 
Benchmark: IDVR will support the 
Experience Works program by providing 
temporary work opportunities when 
appropriate. 
 

 
2008-2012 

 
 

 
 
2008-2009 
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State Renal Disease Program 
 

 
To provide financial assistance for lifesaving medical care and treatment to Idaho residents who 
are experiencing end-stage renal disease; and who do not have the financial resources to meet all 
their end-stage renal disease medical needs; and for whom work is not an option; or are 
employed, but unable to afford lifesaving kidney related expenses on a continuing basis. 
 

 
No Idaho resident experiencing end-stage renal disease should be at risk of death solely due to 
the inability to financially secure timely and appropriate medical intervention. 
 

 
 

OBJECTIVE 1 PERFORMANCE MEASURE TIMELINE
Achieve a minimum of 90% 
overall satisfaction rate by Idaho 
residents served in this program. 

Utilize satisfaction survey results from study 
completed in calendar year 2007 as a baseline 
against which to compare the level of client 
satisfaction.  The client satisfaction survey will 
be administered every other year due to the size 
of the caseload served by the Division through 
this program. 
 
Benchmark:  A client satisfaction survey will be 
completed in 2009. 
 

2008-2012 

 
 

OBJECTIVE 2 PERFORMANCE MEASURE TIMELINE
To ensure adequate funding is 
directed to the operation of this 
program. 

Continue to monitor the fiscal needs of the 
program and request legislative support, as 
necessary. 
 
Benchmark: Ongoing 
 

2008-2012 

Mission 

Vision 

Goal #1 – Provide Idahoans experiencing end-stage renal disease with a program 
for financial assistance for needs relating to life saving medical services. 
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The Division strives to ensure that all Idahoans experiencing end-stage renal disease have access 
to financial assistance through this program by requiring that individuals demonstrate financial 
need to qualify for services.  All potential clients are assessed to determine if they have the 
potential to be eligible for Vocational Rehabilitation Services and are referred to this program, if 
appropriate.  This determination is based upon their ability to work.  For those clients found 
eligible for the kidney program, only expenses directly relating to renal disease medical services 
or related goods are covered.  To provide a high level of services, the Division works with the 
treating medical professionals to ensure that the most medically effective and least costly 
treatment modalities are the treatment of choice.  

 
IDVR completed a survey of the Division’s Kidney Program in February 2007, mailing 
questionnaires to 164 current renal program clients.  The survey contained seven questions 
asking clients about their level of satisfaction with the program, IDVR staff, and choice of 
providers.  The survey response rate was 56%.  
 
The results of the Idaho Division of Vocational Rehabilitation’s 2007 Kidney Survey verifies 
overwhelming client satisfaction with services received through the program. Most of the clients 
responding indicated satisfaction with the program (100%) and believed that the overall quality 
of their life had been improved because of their interaction with IDVR (98%).  In terms of client 
choice, clients who responded indicated satisfaction with their involvement in decisions relating 
to the choice of medical services (98%) and service providers (99%).  Clients also indicated 
satisfaction with their treatment by IDVR staff (97%) and the timeliness of services (100%).  
 
 
 
 
 
 
 
 
 
 
 
 
 

Methodologies 

Program Status 

State Renal Disease Program - continued 
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Services to People with Epilepsy  
 

 
The Epilepsy Foundation of Idaho (EFI) is committed to educating people with epilepsy and 
their families to assist with the problems associated with the disorder.  In so doing, persons with 
epilepsy achieve a better and higher quality of life and the people of Idaho are served through 
economic savings and increased revenue.  EFI works to achieve these goals through 
unduplicated, comprehensive programs of information and education, advocacy, prevention and 
the delivery of needed services.  EFI serves people affected by the disorder, regardless of age or 
other criteria.  Service response is provided according to individual needs and delivered in an 
integrated fashion, i.e. individual or family consultation/counseling (either face-to-face or 
telephone according to transportation limitations), groups, peer support, etc. and by utilizing all 
resources and appropriate materials, either written or visual.  Needed and appropriate referrals 
are routinely utilized as part of services. 

 
This is a flow-through appropriation with no direct programmatic implication for IDVR.  A 
Strategic Plan is submitted to IDVR by EFI and is included with IDVR’s Strategic Plan when 
submitted to the Division of Financial Management.  The following is a summary of EFI’s 
Strategic Plan.  Please refer to the plan itself for greater detail. 

 

OBJECTIVES 
PERFORMANCE 
MEASURE 

TIMELINE

Provide epilepsy consultation and outreach services to 
enable individuals and/or families to understand the 
disorder and be active members of their treatment team. 
 
Advocate for individual rights. 
 
Ensure pharmaceutical compliance in financial 
emergencies. 
 
Facilitate the social and psychological support that other 
people with similar experiences can provide. 
 
Schools are encouraged to develop understanding and 
acceptance of children with epilepsy.  Seizure 
recognition and first aid training is provided. 

Serve 2,500 per State 
Fiscal Year. 

2008-
20012 

Mission and Purpose 

Role of IDVR 

Goal #1 – Serve Idaho families, children and youth affected by epilepsy. 
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OBJECTIVES 
PERFORMANCE 
MEASURE 

TIMELINE

Educate people about the causes of epilepsy to prevent 
seizure disorders. 
 
Teach the public about safety and first aid as it pertains 
to seizures to reduce seizure-related injuries and avoid 
unnecessary ambulance calls and hospital visits. 
 
Foster and encourage public understanding and 
acceptance of people with seizure disorders. 
 

Provide outreach to 250 
individuals per State Fiscal 
Year. 

2008-2012 

 
  

Services to People with Epilepsy - continued 

Goal #2 – Provide health education/training to public groups and to schools. 
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Goal Achievement and Evaluation 
 

 
The Division operates according to the normal standards of State Government, subject to 
legislative oversight.  Since the Idaho Division of Vocational Rehabilitation operates within the 
realm of public service, its strategies involve a wide range of participants, all of whom play an 
important role in carrying out IDVR’s mission. 
 

The practice of IDVR is to recruit qualified rehabilitation personnel, as defined by the 
Rehabilitation Services Administration, with the skills, knowledge and experience that allow 
them to perform with the high standards necessary in a public/private competitive field. 
Professionalism is encouraged at all times with a commitment to the Division’s mission and a 
shared vision among staff.  Training is available so staff may stay current with standards and 
practices in the field. Management strategies that motivate and stimulate personnel performance 
are encouraged.  Staff participation in developing the Strategic Plan is solicited so that the Plan is 
an all Division participation plan. 
 

IDVR works closely with many public and private entities in fulfilling the need to prepare 
individuals with disabilities for employment.  Formal cooperative agreements exist between 
IDVR and other state/municipal agencies that provide services complimentary to the goals of 
IDVR.  The Division intends to expand its efforts to establish cooperative working relationships 
with other service providers and further pursue comparable benefit opportunities. 
 
IDVR staff work closely with special interest groups targeted to serve specific disability 
populations or promote opportunities for individuals with disabilities. Division employees 
participate on many committees and councils.  As active or ex-officio members, participation is 
encouraged for staff with specialized skills.  The Division may participate in establishing task 
force groups that complement the mission and purpose of the Division.  VR Staff participate in 
such groups as the Work Force Development Council, the Developmental Disabilities Council 
and many more.  Participation at both State and Regional levels is encouraged to aid in the 
professional development of staff members and to provide IDVR information for decision-
making purposes as well as to educate others about IDVR. 

Goal Achievement 

Human Resources 

Cooperative Efforts 
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As established by Federal mandate, the State Rehabilitation Council (SRC) serves in the capacity 
to advise IDVR in establishing practices and standards that best serve the needs of individuals 
with disabilities.  IDVR works closely with the SRC to determine client satisfaction identify 
counselor needs and review methods, so the Division can improve or enhance services. 
 
In the cooperative efforts between IDVR and other entities, staff participates on other 
State/community advisory boards targeting specific disability issues.  The State Mental Health 
Advisory Board, the School-Work Transition Projects, Developmental Disabilities Council, 
Assistive Technology Board, University of Idaho Counseling Board, State Independent Living 
Council, Council on Exceptional Children, Idaho Association of Community Rehabilitation 
Programs, Vocational Providers of Idaho, and Public Transportation Interagency Working Group 
are examples of the continued efforts of IDVR to work cooperatively with other entities in 
achieving its goals. 

 
The intent of IDVR is to work closely with its customers and vendors in establishing quality 
performance throughout the State.  The Division works closely with vendors to ensure quality 
services and reasonable prices, and strives to work with Federal programs (Social Security 
Administration, Medicaid, Medicare, etc.) to provide comparable benefits or cost recovery, 
whenever possible.  Certification of many vendors is required to promote continuity and quality.  
IDVR works continuously to find new and innovative ways to provide necessary quality services 
to clients with a minimal impact to taxpayers. 
 
IDVR also utilizes a number of tools to accomplish its goals including:  

 
Every effort is made by the Division to keep abreast of issues concerning services to people with 
disabilities who are seeking employment.  The Division continues to survey special topics and to 
analyze the findings in an attempt to adjust to the needs of the clients served.   The Strategic Plan 
identifies several areas where the Division hopes to complete studies or ongoing monitoring of 
services to clients. 

IDVR will work with advisory councils, special interest groups, as well as review in-house data 
to complete the studies. Data is collected on case services, personnel, employment, client 
satisfaction, etc. and used in annual reviews, administrative reports and special topic analyses 
determined necessary for evaluation.    Reviews determine those areas that are productive and 
areas for potential improvement.   IDVR may also commission a specific study or establish a 
task force to review results and make recommendations, when appropriate 

 

Goal Achievement - continued 

Advisory Boards 

Customers and Vendors 

Analysis and Surveys 
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The Division's State and Strategic Plans serve as blueprints for establishing goals and 
maintaining compliance to standards set forth by Federal and State regulations.  Managers are 
responsible for developing specific activities and action plans for achieving the objectives 
pertaining to their specific areas of responsibility.  These plans are distributed throughout all 
field offices and are supplied as a guide to the mission and direction the Division intends to 
pursue.  The Division believes in decentralizing appropriate tasks to those areas closest to the 
decision-making.  Public comment is solicited on all plans so that the Division is provided input 
regarding public interest in Vocational Rehabilitation Services.  These plans are monitored 
frequently for compliance and status of completion. 

 
Division Staff use a variety of tools to achieve and monitor performance. Operations manuals, 
special training, survey instruments, performance planning, flow charts, regularly scheduled staff 
meetings and statewide management meetings are just a few of the tools used to promote the 
progress of activities.  The Division is also in the process of upgrading its Information 
Technology Infrastructure in an effort to enhance staff performance.  
 

 
IDVR utilizes a variety of evaluation strategies in the management of the Strategic Plan as well 
as the management of the general operation of the Division to ensure goals and objectives are 
monitored for successful completion.  The Division attempts to incorporate current management 
strategies and methodologies, whenever appropriate.  The primary approaches utilized to 
evaluate the completion of assignments are: 

 
The Planning and Evaluation Manager is assigned to monitor the Division’s progress toward 
meeting the goals of the Strategic Plan.  The Central Office Managers, Field Services Chief and 
the Administrator meet quarterly regarding the progress of their assigned goals and objectives of 
the plan.  The plan is reviewed for compliance, applicability, resources, status and necessity for 
revision.  Due to the dynamics in Federal and State legislation, some revision may be necessary 
due to budgetary or legislative changes.  The Planning and Evaluation Manager monitors the 
plan to decide which (if any) elements may be likely to expedite or impede progress toward 
completing the plan.  Any problems in completing the plan are discussed with Central Office 
Management to determine recommended solutions. The Planning and Evaluation Manager 
reports the status of plan completion to the Division's Administrator. 

Goal Achievement - continued 

Plans of Operations 

Other Resources 

Evaluation Strategies 

Monitoring 
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The Administrator has direct authority over the Field Services Bureau, Fiscal Operations, 
Information Technology, Human Resources, and Planning and Evaluation. Each functional area 
has been designated particular objectives in the Strategic Plan.  The Managers of these areas are 
responsible for ensuring the objectives are completed in the time frames specified.  The Field 
Services Chief and Managers may exercise different management practices in achieving their 
particular goals including the development of activity plans for certain projects.  The nature of 
the activity may warrant the type of management used.  Data is maintained electronically for use 
in quality assurance reviews, client surveys and special program reviews. 
  

 
Under the direction of the Field Services Chief, three Field Services Managers, and six Regional 
Managers monitor the progress of activities at a regional level.  Performance goals are 
established annually with the Field Services Chief, Field Services Managers and Regional 
Managers who are responsible for working closely with their staff to achieve these goals.  
Regional Managers continually evaluate staff performance. The Planning and Evaluation 
Manager coordinates field office audits.  To review overall operations and case service 
provision, each regional office is reviewed every other year.  Special reviews are available, when 
necessary, due to personnel changes or special administrative requests. 
 
Evaluation strategies and methodologies used by the Division intend to determine the successful 
completion of the goals specified in the Strategic Plan.   Compliance with Federal and State 
planning assignments and measurement of Federal and State Performance Standards are 
performed annually.  The approach to evaluation by the Division is to determine the impact of 
services and overall performance.  

 
In the review and monitoring of the Strategic Plan, management will consider the applicability of 
the activity to the continued execution of the plan.  Management will also consider any changes 
in the internal and external environments that create a need for goal changes. Changes in the 
Strategic Plan require the approval of the Administrator who then notifies the Department of 
Financial Management. 
 
Unanticipated events may dictate changes to the plan such as the changes made to the Federal 
Rehabilitation Act in 1998.  Changes in Federal guidelines may require adjustment of services, 
costs and regulations. 

Regional Management 

Establishing and Revising Goals 

Division Management 
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External Issues Impacting IDVR 
 
The field of Vocational Rehabilitation is dynamic due to the nature and demographics of the 
clientele served and the variety of disabilities addressed.  Challenges facing the Division include: 
 

 
IDVR is dedicated to keeping current of the latest trends and in training Vocational 
Rehabilitation Counselors and staff.  In addition, IDVR employs an Information Technology 
staff to develop innovative ways to utilize technology in carrying out its mission. 
 

 
Continuing advancements in the medical industry as well as changes relating to insurance and 
financial benefits pose complex questions for the Vocational Rehabilitation Counselor.  This is 
especially true in determining eligibility and services.  Many IDVR Counselors and Managers 
are involved with health and disability-related organizations to keep abreast of these changes.  
 

 
Idaho has seen tremendous growth in its population in the past ten years.  This could impact the 
availability of services to Idahoans.  Idaho has also seen a dramatic change in its job market; 
away from agricultural toward more service, hi-tech and professionally oriented jobs.  The 
environment has always been competitive for IDVR clients.  The growth in population has 
increased the competition for jobs. IDVR recognizes this and strives to develop relationships 
within the private sector and other public entities in an effort to increase employment 
opportunities for its clients.  
 
 

 
The political elements are by far the most difficult for IDVR to overcome since they are 
essentially out of the control of the Division.  At the State level, the Division is subject to 
legislative action regarding annual budget requests including service dollars and personnel 
expansion.  Any legislation pertaining to service provision either by public or private sectors will 
have a definite impact on Division services and service providers.   
 
IDVR is also affected by decisions made at the Federal level.  The direction Congress chooses 
regarding reauthorization of the Rehabilitation Act will impact the future of Vocational 
Rehabilitation in Idaho.  Federal funding decisions (e.g., training grants, block grants, reductions, 

Technological Advances in Both Assistive Rehabilitation Products and 
Information Technology 

Changes in the Medical Industry 

Idaho’s Economy 

Political Climate 
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etc.), program deletions, changes in health care and employment standards and practices are 
areas that would impact the Division’s planning process.  
 
All staff of the Idaho Division of Vocational Rehabilitation take pride in providing the most 
effective, efficient services available to individuals with disabilities seeking employment.  Key 
people must be focused on precise issues and the internal and external environments must be 
linked advantageously.  Management is committed to continued service to the people of Idaho.  
IDVR’s Strategic Plan promotes goals and objectives, which will serve Idahoans with disabilities 
in the best manner possible.  
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A P P E N D I X 
 

Glossary of Terms Specific to the  
Vocational Rehabilitation Industry 



  

 
 

ii 

 
Administrative Costs:  Expenditures incurred in the performance of administrative functions 
including expenses related to program planning and development; financial management and 
budgeting; information systems and data processing; public information; technical assistance to 
other State agencies; State Rehabilitation Council expenses; administration of personnel and 
training; administrative salaries; costs incurred in conducting reviews; and legal expenses. 
 
Client:  An individual who applies or is eligible for Vocational Rehabilitation services. 
 
Community Rehabilitation Program:  A program that directly provides or facilitates the 
provision of services to individuals with disabilities to enable those individuals to maximize their 
opportunities for employment. 
 
Community Supported Employment (CSE): Competitive work in integrated work settings for 
individuals with the most significant disabilities for whom competitive employment has not 
traditionally occurred; or for whom competitive employment has been interrupted or was 
intermittent as a result of a significant disability; and who, because of the nature and significance 
of their disability, need intensive supported employment services for work, and extended 
services after the transition to long-term support in order to perform such work.  
 
Comparable Benefits:  Benefits that are provided or paid for, in whole or in part, by other 
Federal, State or local public agencies, by health insurance, by employee benefits available to the 
individual at the time needed and are commensurate to the services that the individual would 
otherwise receive from IDVR. 
 
Competitive Employment:  Work in the competitive labor market that is performed on a full-
time or part-time basis, in an integrated setting and for which the individual is compensated at or 
above the minimum wage, but not less than customary wage and level of benefits paid by the 
employer for the same or similar work performed by individuals who are not disabled. 
 
Customer:  Includes both clients and employers. 
 
Decentralization:   A management concept, which encourages decision making to be 
accomplished where the authority, responsibility, and accountability reside.  
 
Disability:  A physical and/or mental impairment that results in a substantial impediment to 
employment.  
 
Eligible Individual:  An individual is eligible for assistance if the individual has a physical or 
mental impairment which constitutes or results in a substantial impediment to employment and 
requires Vocational Rehabilitation services to prepare for, secure, retain or regain employment; 
and who can benefit in terms of an employment outcome unless the counselor can demonstrate 
by clear and convincing evidence that such individual is incapable of benefiting from Vocational 
Rehabilitation services in terms of an employment outcome or SSI or SSDI recipients who intend 
to achieve an employment outcome. 
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Employment Outcome: Entering or retaining full-time or, if appropriate, part-time competitive 
employment in the integrated labor market, supported employment, or any other type of 
employment including self-employment that is consistent with an eligible individual’s abilities, 
capabilities, and interests and informed choice. 
 
Extended Services:  Services needed to support and maintain an individual with the most 
significant disability in supported employment, provided at a minimum, twice monthly on or off 
the work site, that are needed to maintain employment stability.  Said services are provided by a 
party other than the State/Federal VR Program. Also called ongoing support services or 
supported employment services. 
 
General Program:  Refers to Title I of the Rehabilitation Act of 1973 and its Amendments. 
 
Integrated Setting:  A setting typically found in the community in which clients interact with 
non-disabled individuals, other than non-disabled individuals who are providing services to those 
applicants or eligible individuals, to the same extent that non-disabled individuals in comparable 
positions interact with other persons. 
 
Integrated Work Setting:  A setting in which the majority of people, excluding service 
providers, with whom clients interact, are individuals without disabilities. 
 
ITRMC:  The Governor’s Information Technology Resource Management Council. 
 
Most Significant Disability (MSD):  An individual with the most significant disability (ies) is 
one with a physical or mental impairment, which results in a substantial impediment to 
employment and for whom the impairment seriously limits two or more functional capacities; 
and whose vocational rehabilitation can be expected to require multiple core Vocational 
Rehabilitation services (services that reduce the impact of functional limitations to achieve an 
employment outcome) over an extended period of time. 
 
One-Stop Career Center System:  A coordinated information and service delivery system for 
individuals seeking first, new or better jobs and for employers seeking to build a world-class 
workforce.  The idea is that individuals will be able to go to one, easy to locate facility in order 
to find employment-related information. 
 
Physical or Mental Impairment:  Medically or psychologically diagnosable physical or mental 
condition.  
 
Rehabilitation Success Rate:  The percentage of successful closures compared to all closures 
after having received services from IDVR. 
 
School-Work Transition:   Services provided to students with disabilities who are eligible for 
Vocational Rehabilitation in cooperative programs with Special Education Personnel in each 
school district.  The transition effort between the Idaho Division of Vocational Rehabilitation 
and Special Education focuses on transition from the secondary school system to adult/life 
services.  Transition refers to that period encompassing high school, graduation, and post-
secondary preparation leading to employment. 
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SGA Level:  Substantial Gainful Activity.  A term used by the Social Security Administration.   
It is the performance of significant work for pay or profit with average countable monthly 
earnings at a level determined by the Social Security Administration allowing for cessation of 
Social Security Disability Insurance (SSDI) or reduction of Supplemental Security Income (SSI) 
benefits.  
 
Significant Disability (SD): An individual with a significant disability(ies) means one with a 
physical or mental impairment which results in a substantial impediment to employment and for 
whom the impairment(s) seriously limit one or more functional capacities in terms of 
employment outcome; and whose Vocational Rehabilitation can be expected to require multiple 
Vocational Rehabilitation services over an extended period of time. 
 
Supported Employment Services:  Services consist of the provision of skilled job coaches at 
the work site, job development and placement, social skills training, observation or supervision, 
follow-up services to reinforce and stabilize the job placement, facilitation of natural supports at 
the work site, and any other service needed to assist the individual in entering or maintaining 
integrated, competitive employment. Also called ongoing support services or extended services. 
 
 
 
 
 



 
 

 
 

 
 
 
 
 
 

Idaho State Historical Society 
 
 
 

Strategic Planning Results 
 

April, 2007 



 

 
Mission 

Idaho State Historical Society preserves and promotes Idaho’s cultural heritage 
 
Vision 

Our vision is to inspire, enrich and reach out to all Idahoans by leading the state in 
preserving and sharing our dynamic cultural heritage. 

 
Values 

• Professionalism 
• Stewardship 
• Customer/Consumer 
• Education 
 

Goal Categories 
 

1. Training 
2. Funding/Growth 
3. Communications  
4. Customer/Consumer 

 
 
2006-07 Strategic Planning Process 
 Background:  In November 2006, the Idaho State Historical Society began an agency-wide 
strategic planning process, under the facilitation of consultant Penelope Schwiebert.  This is the first 
strategic plan undertaken by the agency in at least the last 30 years that has involved all parts of the 
agency.  The process is ongoing.  The following summarizes where ISHS is currently (as of April 2007) 
in its strategic planning process. 
 Development of Planning Team:  ISHS is administratively divided into the following work units:  
Administration/Fiscal; Public Archives and Research Library; State Historical Museum; State Historic 
Preservation Office; Historic Sites and Old Idaho Penitentiary; Capitol Restoration Project/Special 
Projects.  The planning team consisted of the administrator of each of those units, along with one other 
staff member from each unit.  In addition, two trustees participated on the team, as did the President of the 
Friends of the State Historical Museum, and one former trustee.   
 Staff Participation:  All staff have been kept up to date on the planning process through 
discussions at work unit staff meetings and all-staff meetings.  Staff comments from those meetings have 
been an integral part of the planning team deliberations.  Additional staff members will serve on the four 
goal committees. 
 Trustee Participation:  Two trustees have been a part of the strategic planning team since 
inception.  The strategic plan will be presented to the trustees at their meeting on May 10, 2007. 



Brief Summary of ISHS Goals as they Relate to State Board of Education 
Vision Statement 

 [Please note that a more complete list of ISHS Goals follows] 
 
 
 
Goal 1:  Training 
Goal Statement:  Develop and implement a training program that will allow staff to acquire the skills 
necessary to achieve our vision. 
Relationship of this ISHS Goal to SBOE Vision Statement:  This goal fits with many of the SBOE 
desires to improve Quality, including SBOE emphasis on training, program competitiveness, and high 
levels of achievement.  This goal also fits with SBOE vision of Efficiency, through ongoing monitoring 
of the training schedule to determine the most efficient and cost-effective way of delivering on-site and 
external training. 
 
Performance Measure:  Assess ISHS staff training needs 
Benchmark:  June 2007 _____ 
 
Performance Measure:  Trustees and Executive Director develop a policy addressing training needs and 
provide authority to allocate resources 
Benchmark:  Fall 2007 _____ 
 
Performance Measure:  Assess what training can be done within agency and what must be done 
externally; identify sources of external training 
Benchmark:  November 2007 _____ 
 
Performance Measure:  Schedule approved training as funds and personnel are made available. 
Benchmark:  April 2008 (ongoing) _____ 
 
Adjust or change ineffective training 
Benchmark:  May 2008 (ongoing) _____ 
 



Goal 2:  Funding and Growth 
Goal Statement:  Implement a funding plan for ISHS growth within two years 
Relationship of this ISHS Goal to SBOE Vision Statement:  This goal does not precisely fit with any of 
the SBOE vision goals, except in that funding is necessary to achieve any of the ISHS/SBOE goals. 
 
Performance Measure:  Convene goal work group made up of representatives from each ISHS work unit; 
outline needs for each work unit for next two years 
Benchmark:  August 2007 _____ 
 
Performance Measure:  Identify major upcoming projects and identify projects that do not have full 
funding 
Benchmark:  October 2007 _____ 
 
Performance Measure:  Compile list of potential funding sources 
Benchmark:  November 2007 _____ 
 
Performance Measure:  Identify personnel to assist with funding process; develop funding strategy 
Benchmark:  December 2007 _____ 
 
Performance Measure:  Implement the plan 
Benchmark:  January 2008 (ongoing) _____ 
 
 
 
Goal 3:  Communication 
Goal Statement:  Implement an internal communications plan by January 2009 
Relationship of this ISHS Goal to SBOE Vision Statement:  This goal fits with the SBOE goal of 
Efficiency, as the internal communication system for an agency widely scattered geographically is 
necessary for efficient service. 
 
Performance Measure:  Assess staff needs 
Benchmark:  October 2007 _____ 
 
Performance Measure:  Identify currently effective internal communication; identify gaps; identify tools 
to fill those gaps 
Benchmark:  January 2008 _____ 
 
Performance Measure:  Develop, review, and produce plan to improve internal communications 
Benchmark:  January 2009 _____ 
 



Goal 4:  Customer/Consumer 
Goal Statement:  Assess needs of Idahoans across the state and modify ISHS services to meet those 
needs. 
Relationship of this ISHS Goal to SBOE Vision Statement:  This goal fits with all four of SBOE’s goals:  
Quality, Access, Relevancy, and Efficiency. 
 
Performance Measure:  Identify and profile current and potential customers 
Benchmark:  August 2007 _____ 
 
Performance Measure:  Assess customer needs 
Benchmark:  June 2008 _____ 
 
Performance Measure:  Examine current services; research ways of offering new services; determine 
funding needs; develop new services and offerings 
Benchmark:  April 2009 (ongoing) 
 
 
 

 
 



Goal Details 
 

Goal Development 
 

Goal 1: Training  Goal Leader __(shared)_________ Goal Team: 
Milan, Linda, Kurt, Annette 
Goal Statement: Develop and implement a training program 
that will allow staff to acquire the skills necessary to achieve our vision. 
 
Objectives Tasks Start 

Date 
Completio
n  
Date 

Lead/ 
Others 

Cost  Measure Notes 

1.1 Assess 
training needs and 
skills on hand 

1.1.1 Develop 
a tool to 
assess 
training needs 

May 
2007 

May 2007 team, volunteers 0 was tool 
developed? 

Examples of subject areas: 1) ISHS 
policies/ 
procedures; 2) ID history; 3) tech/ 
prof. development; 4) mentoring; 5) 
customer service; 6) other (such as 
grant writing) 

 1.1.2 All staff 
respond to 
assessment 
tool as to what 
of and extent 
of training is 
needed 

July 
2007 

July 2007 all staff 0 did all staff 
respond? 

 

 1.1.3 Compile 
results of 
assessment 

Aug 
2007 

Sept 2007 team 0 results are 
compiled  

 

 1.1.4 Trustees 
& ED develop 
a policy re: 
need for 
training and 
provide 
authority to 
allocate 
resources 

TBD TBD trustees, ED 0 Trustees 
agree and 
direct ED to 
allocate 
resources 

 

1.2 Develop plan 
to meet needs 
from both internal 
and external 
sources 

1.2.1 Assess 
what types of 
training each 
division can 
accomplish in-
house 

Oct 
2007 

Nov 2007 administrators, 
team 

0 meetings 
are held; list 
is compiled 

 

 1.2.2 Assess 
what types of 
training can 
only be 
accomplished 
externally 

Oct 
2007 

Nov 2007 administrators, 
team 

0 meetings 
are held; list 
is compiled 

 

 1.2.3 For 
training that 
can only be 
accomplished 
externally, 
identify the 
appropriate 
source 

Oct 
2007 

Nov 2007 administrators, 
team 

0 meetings 
are held, list 
is compiled 

 

 1.2.4 
Determine 
time and cost 
expenditures 
for each 
requested 
training event 

Oct 
2007 

Nov 2007 TBD 0 meetings 
are held, list 
is compiled 

 

 1.2.5 Acquire 
sufficient 

TBD TBD trustees, ED, 
administrators 

0 meetings 
are held, 

This is dependent, in part, on annual 
budget cycle to legislature 



funds to 
accomplish 
requested 
training  

funds are 
identified/ac
quired 

 1.2.6 
Determine 
acceptable 
man-hour 
utilization to 
accomplish 
training 

Jan 
2008 
trustee 
meetin
g 

Jan 2008 
trustee 
meeting 

trustees, ED, 
administrators 

0 policy is 
established 

 

1.3 Accomplish 
training 

1.3.1 
Schedule 
requested 
training as 
funds and 
personnel are 
made 
available 

April 
2008 

ongoing staff and their 
supervisor 

TBD training is 
accomplish
ed 

 

1.4 Evaluate 
effectiveness of 
training 

1.4.1 Follow-
up with staff 
and 
supervisors as 
to 
effectiveness 
of training 

May 
2008 

ongoing team, staff and 
their supervisor 

0 input is 
acquired 

 

 1.4.2 Adjust or 
change 
ineffective 
training 

May 
2008 

ongoing team, staff and 
their supervisor 

0 changes 
are made 

 

 1.4.3 
Schedule 
periodic 
reassessment 
of training 
needs and 
effectiveness 

ongoin
g 

ongoing team, staff and 
their supervisor 

0   



Goal 2: Funding & Growth                   Goal Leader Jody, Bobbi_ Goal Team___ Jody, Bobbi, Keith, 
Anne ___ 
Goal Statement:  Implement a funding plan for ISHS growth within two years 
 
Objectives Tasks Start Date Completio

n  
Date 

Lead/ 
Others 

Cost Measure Progress Notes 

2.1. Assess current 
and long- 
Term funding needs 
within 6 months 

2.1.1 Convene 
workgroup made up of 
a person from each 
workgroup 

06/01/07 07/31/07 Keith/Ex 
Director 
w/Team & 
workgroup 
reps 

0 Did we 
meet? 

  

 2.1.2 list needs of each 
division for the next 
two years 

06/01/07 07/31/07 ED 
Team 
Reps from 
each work 
group 

0 Were 
needs 
identified 

  

 2.1.3 identify major 
projects, big exhibits, 
digitization, capital 
needs, Pioneer Village, 
ongoing programs, 
building needs, 
personnel and training 

08/01/07 08/31/07 ED 
Team 
Reps from 
each work 
group 

0 Were 
they 
identified
? 

  
 
 
 
 
 
 

 2.1.4  Create report 
documenting agency 
needs and major 
projects. 

9/1/07 9/15/07 Lead 0 Was 
report 
prepared
? 

  

2.2 Design and 
Develop Appropriate 
Plan (within 1 year) 

2.2.1 Identify projects 
that do not have full 
funding 

09/01/07 9/30/07 ED 
Team 
Reps from 
each work 
group 

0 Was plan 
develope
d 

  

 2.2.2 List potential 
funding sources 
(grants, fundraisers, 
corporations, 
legislative) 

10/01/07 10/31/07  TBD    

 2.2.3 Determine which 
funding sources are 
appropriate for which 
projects and determine 
and document legal 
requirements and 
compliance issues 

11/01/07 11/30/07  0    

 2.2.4 Identify 
personnel and outside 
help to begin “big 
picture” funding 
process 

11/01/07 11/30/07  0    

 2.2.5 Market 
fundraising efforts and 
share info statewide of 
needs and funding 

12/01/07 12/31/07  TBD    

 2.2.6 Develop 
legislative strategy for 
each project as 
appropriate 

12/01/07 12/31/07  0    

2.3 Implement the 
plan 
(within 1 year of D&D) 

2.3.1  01/01/08 12/31/08  TBD    

2.4 Evaluate and 
refine the plan (2 
years, after 1 year of 
implementation 

 01/01/09 12/31/09  TBD    

 
 
 
 



 
Goal 3: Communication    Goal Leader _Suzi/Ken______ Goal Team: Suzi, Jess, Tom, Ken 
Goal Statement:  Implement an internal communications plan by January 2009.  
 
Objectives Tasks Start Date End 

Date 
Lead/ 
Others 

Cost  Measure Progres
s 

Notes 

3.1. Design Plan 3.1.1 Select staff to serve on 
team 

July 2007 July 
2007 

Team Staff 
time  

List of 
participants 
developed 

  

 3.1.2  Prepare questionnaire for 
staff needs assessment 

July 2007 Sept 
2007 

Team/Lea
d 

Staff 
time 

Questionaire 
developed 

  

 3.1.3  Conduct staff needs 
assessment 

Oct 2007 Oct 2007  Team  Staff 
time 

Results 
collected 

  

 3.1.4 Identify currently effective 
internal communication  

Nov 2007 Dec 
2007 

Team  Staff 
time 

List of pros 
developed 

  

 3.1.5  Identify current gaps in 
internal communication  

Same   Team  Staff 
time 

List of cons 
developed 

  

 3.1.6 Identify tools to fill those 
gaps 

Jan 2008 Jan 2008 Team  Staff 
time 

List of tools 
developed 

  

         
3.2 Develop Plan 3.2.1 Develop outline Jan 2008 May 

2008 
Team  Staff 

time 
Outline 
drafted 

  

 3.2.2 Draft sections   Lead  Staff 
time 

Sections 
drafted  

  

 3.2.3  Team review of draft  June 2008 June 
2008 

Team  Staff 
time 

Comments 
collected 

  

 3.2.4  Revise based on team 
comments 

July 2008 July 
2008 

Lead Staff 
time 

Revisions 
completed 

  

 3.2.5  Director/staff review  Aug 2008 Aug 
2008 

Team  Staff 
time 

Comments 
collected 

  

 3.2.6  Revise based on 
director/staff comments 

Sept 2008 Sept 
2008 

Lead  Staff 
time 

Revisions 
completed 

  

 3.2.7  Team review  Oct 2008 Nov 
2008 

Team  Staff 
time 

Comments 
collected.  

  

 3.2.8  Produce final    Lead Staff 
time 

Final 
produced 

  

 3.2.9.        
3.3 Implement Plan 3.3.1 Director/team present plan Jan 2009  Team   Meeting held   
 3.3.2. Follow plan    TBD Communicati

on 
improved? 

  

         
3.4 Evaluate Plan 3.4.1 Resubmit questionnaire to 

staff 
Jan 2010 Jan 2010 Team  Staff 

time 
Comments 
collected  

  

 3.4.1 Identify pros and cons of 
plan 

  Team  Staff 
time 

List of pros 
developed 

  

3.5. Refine Plan  3.5.1.  Revise plan based on 
comments 

Feb 2010 May 
2010 

Lead  Staff 
time 

List of cons 
developed  

  

 3.5.2.  Re-release plan July 2010   Staff 
time/ 
TBD 

Communicati
on improved 
and 
institutionaliz
ed? 

  

         
         
         
         



Goal 4: Customer                   Goal Leader: Shared Goal Team: Fred, Rachelle, 
Chris, Steve 
Goal Statement:  Assess needs of Idahoans across the state and modify ISHS services to meet those 
needs 
 
Objectives Tasks Start Date Completion 

Date 
Lead/ 
Others 

Cost  Measure Notes 

4.1  Assess customer 
needs 
 

4.1.1  Identify 
and profile  
current and 
potential 
(future) 
external 
customers 

June 1, 
2007 

July 31, 
2007 

Rep. 
from 
each 
workgr
oup/div
ision 

TBD  To profile 
customers 
and 
potential 
customers 
go to 
marketing 
books, 
Dept. of 
Commerce
, DHR, etc. 

 4.1.2  Develop 
assessment to 
determine 
what current 
and future 
customers 
want and need 

August 1, 
2007 

December 
31, 2007 

Unkno
wn - 
Rep. 
from 
each 
workgr
oup/div
ision 
and/or  
contrac
tor 

TBD  May need 
to consider 
contracting 
this and 
customer 
profiling to 
outside 
source 

 4.1.3  Execute 
assessment  

January 1, 
2008 

April 30, 
2008 

Each 
workgr
op will 
assess 
its own 
externa
l 
custom
ers 

TBD 
(trave
l, staff 
time, 
mater
ials, 
posta
ge, 
etc.) 

 Assessmen
t could be 
focus 
groups, 
surveys, 
other 

 4.1.4 Compile 
and 
summarize 
results 

May 1, 
2008 

May 31, 
2008 

Rep. 
from 
each 
workgr
oup/div
ision 

$0 
(staff 
time) 

  

4.2  Design/redesign 
services and offerings 
to meet needs 
identified in 
assessment  

4.2.1 Study 
current 
services and 
compare to 
assessment 
results 

June 1, 
2008 

June 30, 
2008 

Rep. 
from 
each 
workgr
oup/div
ision 

$0 
(staff 
time) 

 This may 
be where 
we need to 
do the 
Dying 
Swans 
matrix. 

 4.2.2  
Brainstorm/ 

July 1, 
2008 

July 31, 
2008 

Rep. 
from 

$0 
(staff 

Do we have 
new ideas? 

 



research new 
service ideas 
and offerings 
(if necessary)  

(Dependin
g upon 
staff 
schedules 
we might 
need to 
move start 
of this task 
to Sept. 
2008 
thereby 
pushing 
everything 
else back 
two 
months) 

each 
workgr
oup/div
ision 

time) 

 4.2.3 
Determine 
how to 
accomplish 
new services 
(keep or get 
rid of some 
current 
services) 

August 1, 
2008  

September 
30, 2008 

Rep. 
from 
each 
workgr
oup/div
ision 

$0 
(staff 
time) 

  

 4.2.4 Consult 
with funding 
and growth 
group to 
determine 
available 
funds for 
services and 
offerings 

August 1, 
2008  

September 
30, 2008 

Rep. 
from 
each 
workgr
oup/div
ision 

$0 
(staff 
time) 

  

 4.2.5 Develop 
services and  
offerings 

October 1, 
2008 

March 31, 
2009 

TBD TBD   

 4.2.6 Finalize 
services and  
offerings 

April 1, 
2009 

April 30, 
2009 

TBD TBD   

4.3  Implement 
new/redesigned 
service offerings 

4.3.1 
Advertise 
new/redesigne
d services  

May 1, 
2009 
(ongoing 
throughout 
this 
timeframe) 

April 30, 
2011 

    

 4.3.2  Perform/ 
implement 
new/redesigne
d services 
throughout  
agency 

May 1, 
2009 
(ongoing 
throughout 
this 
timeframe) 

April 30, 
2011 

    

4.4  Evaluate 
new/redesigned 
services and offerings 

4.4.1  Develop 
evaluation 
method for 
new/redesigne
d services 

May 1, 
2011 

April 30, 
2012 

    

 4.4.2        



Determine 
timeframe for 
evaluation 

 4.4.3  
Evaluate 
new/redesigne
d service 
offerings 

      

 4.4.4  Compile 
results of 
assessment 

      

 4.4.5  
Modify/get rid 
of offerings 
that are not 
working 

      

4.5  Reassess 
customer needs 

4.5.1 Develop 
assessment 

May 1, 
2012 

April 30, 
2013 

    

 4.5.2 Execute 
assessment 

      

 4.5.3  Compile 
and 
summarize 
results 

      

 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 

Strategic Plan 
2008 – 2011 

 
Introduction 
 
The Idaho Commission for Libraries (ICFL) has experienced a great deal of change since 
its mission was revised in 2001. In July 2006, these changes resulted in the former Idaho 
State Library’s name change to better reflect the agency’s current mission and activities.   
 
ICFL’s work revolves around library development.  We work with the library directors, 
staff, and trustees of Idaho’s publicly funded libraries to provide library services that 
meet the changing information needs of Idaho’s citizens.   
 
Idaho libraries have felt the impact of the state’s ongoing population growth.  Visits at 
local public libraries increased 23.1% from 2001 through 2005 with circulation of 
materials growing 17.3% during that same time period.  
(http://libraries.idaho.gov/files/default/Statewide5YearSummaryFY05.xls)  These figures 
do not include the number of citizens who accessed libraries via the Web.  Ongoing 
improvements, additions, and expansions of library services are needed in academic, 
public, and school libraries to meet Idaho citizens’ expectations. 
 
Looking to the future ICFL sponsored statewide activities in July of 2005 that laid the 
ground work for the 2020 Vision.  In 2006, a follow up event focusing on library services 
for digital natives took place.  The term digital native was coined by Marc Prensky to 
describe the millennial generation born since about 1980, or born since computers were 
commonly used. 
 
The following strategic plan outlines ICFL’s goals to support current and traditional 
services important to Idaho’s citizens while keeping an eye on future trends to enhance 
information access and services in the 21st Century. 
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Purpose 
 
The basic purpose of this strategic plan is to 

• Meet Idaho Code requirements for state agency planning, 
• Outline goals, objectives, and activities which encourage us to meet our preferred 

future, and 
• Provide a tool for staff to develop annual work plans. 

 
Process 
  
In February 2006, the Management Team, Sue Walker, Erin McCusker, and Shirley 
Hansen met as the Strategic Planning Team to work on a new agency strategic plan.  A 
new plan would allow the agency to: 

• Meet legislative mandates, 
• Address significant agency changes, and 
• Support the 2020 Vision developed by Idaho libraries. 

  
The Strategic Planning Team: 

• Agreed that the current ICFL mission and the 2020 Vision are the 
overarching principles for the new plan 

• Reaffirmed the values from the previous strategic plan 
• Identified themes from existing agency planning documents (previous 

strategic plan, 5-year LSTA plan, CE plan, TBS action plan, LiLI work 
plan, LD work plan, 2020 Vision) 

• Developed 4 strategic issues and 9 goals 
• Solicited input from staff regarding strategic issues, goals, objectives, and 

activities 
• Received ICFL Board of Commissioners’ approval for strategic issues, 

and goals in April 2006 
• Defined the structure of the strategic plan 
• Defined the specificity of activities 
• Consolidated and incorporated activities into the strategic plan 

 
The strategic plan will be reviewed by the Management Team and staff at the beginning 
of the annual state budgeting process. 
 
Vision: 

Idaho libraries are the nexus of global information, innovative services and 
community, enabling us to sustain our history, empower our present and create 
our future. 

 
Mission: 

The Idaho Commission for Libraries assists libraries to build the capacity to better 
serve their clientele. 
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Values: 

Library Ideals: We believe libraries exist for the public good.  They are essential 
to literacy and informed citizens in a democratic society.  We affirm 
intellectual freedom, life-long learning, customer privacy, and public access to 
information. 

 
Customer Service: We deliver high quality customer service to internal and 

external customers. 
 

Relationships:   We achieve organizational effectiveness through mutual support, 
trust, value, and respect. 

 
Collaboration: We accomplish goals using shared leadership, teamwork and 

consensus. 
 

Learning Organization: We continuously improve services by creating, gathering, 
and transferring information and modifying behaviors to reflect new 
knowledge and insights. 

 
Strategies:  

 Advocacy Consulting Marketing 
Collaboration Continuing Education Research, Planning,  
Communication  Grants and Development 

 
Strategic Issues 
 
I. How do Idaho libraries strategically position themselves to actively create 

and embrace the future? 
 
External Factors 
 Major changes have occurred over the last 20 years in all areas of information 
services. The initial technology explosion is in the past. Rapid change is now a 
constant and even more dramatic change is predicted. The profiles of our users and 
potential users have changed drastically. Preschoolers are computer literate and 
seniors love communicating via e-mail. These were predictions of the future not that 
long ago; now they are the facts of everyday life. 
 If librarians are interested in providing library services to these rapidly changing 
generations in the future, we must take action now. Library staff and governing 
bodies must work on learning foresight: a skill that enables us to anticipate many of 
the risks and most importantly the opportunities. We need to understand current 
trends and their possible consequences while considering the variety of options we 
have for achieving our goals. We cannot wait for proof of what lies ahead or how 
things are going to develop. The tools are out there to help us better serve all of our 
clientele if we have the skill to listen to what the future has to tell us.  
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Goals: 
A. Libraries incorporate the 2020 Vision in their strategic planning. 
B. Library leaders dedicate time to shape the future. 
C. Awareness and understanding of the disparate ways information is accessed 

and processed creates valued services. 
 
II. How do Idaho libraries develop and sustain services valued by digital 

natives? 
 

External Factors 
 Digital natives are those who have grown up with digital technology beginning in 
the last decades of the 20th century. Computers, video games and cams, the Internet as 
well as the wide variety of cell phones have been common everyday toys and tools in 
their lives since infancy. These natives of the digital age are low users of current 
library services. To make library services useful to this and succeeding generations, 
we must study their information needs and discover ways to meet them. Failure to 
reach and serve digital natives and the generations that follow them may well make 
libraries obsolete. 

 
Goal: 
A. Libraries embrace and enhance digital natives’ approach to information. 

 
III.  How do Idaho libraries create and promote a vital identity? 

 
External Factors 
 Stereotypes of libraries and librarians hamper our ability to deliver good library 
services. We have years of misconceptions to overcome. We want libraries to be 
recognized as an essential part of education. Increased communication and interaction 
among all types of libraries is needed to best meet citizens’ diverse needs. To most 
citizens a library is a library is a library. We do not want cookie-cutter libraries. We 
know communities are different and need different services.   
 The preferred future vision says that “Idaho libraries in 2020 are strongly 
branded, so that when people in Idaho think of libraries they think of dynamic places 
of passion and opportunity.”  Without a vital identity, libraries may face 
disappearance in the future. 
 

  Goals: 
A. Libraries flourish as a central place in a learning society. 
B. The citizens of Idaho identify their libraries as vital.   
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IV.  How do Idaho libraries sustain an infrastructure that provides for services in 
an atmosphere of innovation and change? 

 
External Factors 
    Quality library services are the basis for a good reputation and the foundation for 
building the services of the future.  Library staff and governing boards must deal with 
the demands of the present so we can position ourselves for the future. To do this 
successfully, the underlying base of the library organization needs to be strong and 
healthy. At the 2020 Vision Think Tank, Gregory Raymond said, “It is important to 
keep in mind that we need to look at both continuity and change. When people 
examine the future we tend to look around the corner and emphasize what will be 
different. But in fact not everything changes.” The challenge is in making sure the 
continuity provides us something strong upon which to build the future. There needs 
to be more than a tolerance for change.  Failure to anticipate and embrace change will 
weaken current services and doom those of the future. 
 

Goals: 
A. Libraries thrive in an environment that encourages innovation, risk, and 

change. 
B. Libraries’ infrastructures empower service development and delivery. 
C. Leaders inspire passionate commitment to libraries. 

 
 
Action Plans and Work Plans 
 
Program action and work plans that support the strategic plan can be found through the 
following links: 
 

 Libraries Linking Idaho (LiLI) 
http://libraries.idaho.gov/files/default/2007PlnGper.pdf 

 
 Library Services and Technology Act (LSTA) 

 http://libraries.idaho.gov/files/default/03-07-lsta-plan.pdf 
 

 Talking Book Service (TBS) 
 http://libraries.idaho.gov/files/default/tbs-action-plan-2006-2008.pdf 
 
 
Measuring Success and Effectiveness: 
 
ICFL will judge success and progress towards the goals by tracking the following: 
 

• LiLI Databases Sessions/Logins 
• LiLI Databases Full Text Views 
• Talking Book Service Patrons 
• Talking Book Service Circulations 
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• Attendance at Public Libraries 
• Continuing Library Education 

o Events Sponsored/Participants 
• E-Course Completions 

 
 
Performance Measures with Benchmarks: 
 
1. % of Idaho citizens who identify libraries as important 
 

Benchmark:  90%  
Explanation:  The 17th Annual Idaho Public Policy Survey, 2006 conducted by 
Boise State University finds 97.5% of Idaho citizens identifying libraries as 
important.   http://ppa.boisestate.edu/ssrc/ 
Long Overdue:  A Fresh Look at Public and Leadership Attitudes About 
LIBRARIES in the 21st Century indicates nearly half the sampling graded 
libraries with an “A,” the highest for any of the community institutions covered in 
the survey.  http://www.lff.org/documents/LongOverdue.pdf 

 
2. % increase in interlibrary loans through LiLI Unlimited 
 

Benchmark:  2% annual increase 
Explanation:  Expectations are based upon the increase in Idaho libraries’ 
interlibrary loan statistics. 
Baseline:  Figures available August 2006 for July 2005-June 2006 (FY06), the 
first complete fiscal year of the program. 

 
3. % increase in LiLI Unlimited participating libraries 
 

Benchmark:  5% annual increase 
Explanation:  Now that the phased implementation of the program has ended, we 
will be encouraging membership of those libraries who, for a variety of reasons, 
chose not to join during the start-up period. 
Baseline:  57 libraries as of June 30, 2005 (FY05). 

 
4. % increase in registrations at summer reading programs 
 

Benchmark:  10% annual increase 
Explanation:  Reasonable expectations are based upon Idaho statistics and the 
staffing capabilities at the local public libraries. 
Baseline:  27,632 registrations for the summer of 2004. 

 
5. Value of the LiLI Database licenses if purchased individually by all libraries 

compared to actual cost 
 

Benchmark:  V>A 
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Explanation:  To remain a viable service, the value (V) of the database licenses if 
purchased individually by all libraries needs to be greater than the actual cost (A). 
LiLI-D contract runs January-December. 

 
 
 
 



 
IDAHO COMMISSION FOR LIBRARIES 
PERFORMANCE MEASURES 
 
 
 

SBoE Goal Performance Measure 2006 2007 2008 2009 Benchmark / Target 

Access 

Efficiency 

1. % increase in resource sharing 
(interlibrary loans to and from Idaho 
libraries) through LiLI Unlimited 

98,921 

(Baseline) 
   2% annual increase 

Access 

Efficiency 
2. % increase in Idaho library holdings in LiLI 

Unlimited web catalog 
4,931,172 

+ 6% 
   5% annual increase 

Access 

Relevance 
3. % increase in registrations at library 

summer reading programs 
40,700 

+ 11%    10% annual increase 

Access 

Efficiency 

4. Value of LiLI Database licenses (V) if 
purchased individually by all libraries 
compared to actual cost (A) 

V = $10,871,113 

> 

A = $529,873 

   V > A 

 
 
1. 2006 is baseline year. 
2. 2005 is baseline year, with 4,631,646 Idaho holdings. 
3. 2004 is baseline year, with 27,632 registrations. 
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Idaho Statutes 
TITLE  67 

STATE GOVERNMENT AND STATE AFFAIRS 
CHAPTER 19 

STATE PLANNING AND COORDINATION 
    67-1901.  PURPOSES. The purposes of sections 67-1901 through 67-1905, 
Idaho Code, are to generate state agency planning and performance information 
that can be used to: 
    (1)  Improve state agency accountability to state citizens and lawmakers; 
    (2)  Increase the ability of the legislature to assess and oversee agency 
performance; 
    (3)  Assist lawmakers with policy and budget decisions; and 
    (4)  Increase the ability of state agencies to improve agency management 
and service delivery and assess program effectiveness. 
 

 
    67-1902.  DEFINITIONS. For purposes of sections 67-1901 through 67-1905, 
Idaho Code: 
    (1)  "Agency" means each department, board, commission, office and 
institution, educational or otherwise, except elective offices, in the 
executive department of state government. "Agency" does not include 
legislative and judicial branch entities. 
    (2)  "Benchmark" or "performance target" means the agency's expected, 
planned or intended result for a particular performance measure. This 
information may come from an accepted industry standard for performance or 
from an agency's careful study, research and/or analysis of the circumstances 
impacting performance capabilities. 
    (3)  "Core function" means a group of related activities serving a common 
end of meeting the main responsibilities of the agency. 
    (4)  "Goal" means a planning element that describes the broad condition, 
state or outcome an agency or program is trying to achieve. 
    (5)  "Major division" means an organizational group within the agency that 
focuses on meeting one (1) or more of the agency's primary statutory 
responsibilities. 
    (6)  "Objective" means a planning element that describes a specific 
condition, state or outcome that an agency or program is trying to achieve as 
a step toward fulfilling its goals. 
    (7)  "Performance measure" means a quantifiable indicator of an agency's 
progress toward achieving its goals. 
 
 
    67-1903.  STRATEGIC PLANNING. (1) Each state agency shall develop and 
submit to the division of financial management a comprehensive strategic plan 
for the major divisions and core functions of that agency. The plan shall be 
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based upon the agency's statutory authority and, at a minimum, shall contain: 
    (a)  A comprehensive outcome-based vision or mission statement covering 
    major divisions and core functions of the agency; 
    (b)  Goals for the major divisions and core functions of the agency; 
    (c)  Objectives and/or tasks that indicate how the goals are to be 
    achieved; 
    (d)  Performance measures, developed in accordance with section 67-1904, 
    Idaho Code, that assess the progress of the agency in meeting its goals in 
    the strategic plan, along with an indication of how the performance 
    measures are related to the goals in the strategic plan; 
    (e)  Benchmarks or performance targets for each performance measure for, 
    at a minimum, the next fiscal year, along with an explanation of the 
    manner in which the benchmark or target level was established; and 
    (f)  An identification of those key factors external to the agency and 
    beyond its control that could significantly affect the achievement of the 
    strategic plan goals and objectives. 
    (2)  The strategic plan shall cover a period of not less than four (4) 
years forward including the fiscal year in which it is submitted, and shall be 
updated annually. 
    (3)  The strategic plan shall serve as the foundation for developing the 
annual performance information required by section 67-1904, Idaho Code. 
    (4)  When developing a strategic plan, an agency shall consult with the 
appropriate members of the legislature, and shall solicit and consider the 
views and suggestions of those persons and entities potentially affected by 
the plan. Consultation with legislators may occur when meeting the requirement 
of section 67-1904(7), Idaho Code. 
    (5)  Strategic plans are public records and are available to the public as 
provided in section 9-338, Idaho Code. 
 
 
    67-1904.  PERFORMANCE MEASUREMENT. (1) Every fiscal year, as part of its 
budget request, each agency shall prepare an annual performance report. The 
report shall be comprised of two (2) parts: 
    (a)  Part I shall contain basic profile information for the prior four (4) 
    fiscal years including statutory authority, fiscal year revenue and 
    expenditure information and any informative breakdowns such as amounts 
    from different revenue sources, types of expenditures, and data about the 
    number and types of cases managed and/or key services provided to meet 
    agency goals. 
    (b)  Part II shall contain: 
         (i)   Not more than ten (10) key quantifiable performance measures, 
         which clearly capture the agency's progress in meeting the goals of 
         its major divisions and core functions stated in the strategic plan 
         required in section 67-1903, Idaho Code. The goal(s) and strategies 
         to which each measure corresponds shall also be provided. More 
         measures may be requested by the germane committee chairs through the 
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         process set forth in subsection (7) of this section. 
         (ii)  Results for each measure for the prior four (4) fiscal years. 
         In situations where past data is not available because a new measure 
         is being used, the report shall indicate the situation. 
         (iii) Benchmarks or performance targets for each measure for, at a 
         minimum, the next fiscal year, and for each year of the four (4) 
         years of reported actual results. 
         (iv)  Explanations, where needed, which provide context important for 
         understanding the measures and the results, and any other qualitative 
         information useful for understanding agency performance. 
         (v)   Attestation from the agency director that the data reported has 
         been internally assessed for accuracy, and, to the best of the 
         director's knowledge, is deemed to be accurate. 
    (2)  Each agency performance report shall be presented in a consistent 
format, determined by the division of financial management, which allows for 
easy review and understanding of the information reported. 
    (3)  Each agency shall review the results of the performance measures 
compared to benchmarks or performance targets and shall use the information 
for internal management purposes. 
    (4)  Each agency shall maintain reports and documentation that support the 
data reported through the performance measures. This information shall be 
maintained and kept readily available for each of the four (4) years covered 
in the most recent performance report. 
    (5)  The performance report shall be submitted by the agency to the 
division of financial management and the budget and policy analysis office of 
the office of legislative services by September 1 of each year. In fiscal year 
2006, agencies shall submit part I of the performance report required by 
subsection (1)(a) of this section no later than November 1, and are exempt 
from submitting part II of the performance report required by subsection 
(1)(b) of this section. In accordance with section 67-3507, Idaho Code, agency 
performance reports shall be published each year as part of the executive 
budget document. 
    (6)  The office of budget and policy analysis of the office of legislative 
services may incorporate all or some of the information submitted under this 
section in its annual legislative budget book. 
    (7)  Each agency shall orally present the information from the performance 
report to its corresponding senate and house of representatives germane 
committees each year unless a germane committee elects to have an agency 
present such information every other year. The presentations shall consist of 
a review of agency performance information and shall provide an opportunity 
for dialogue between the agency and the committees about the sufficiency and 
usefulness of the types of information reported. Following any discussion 
about the information reported, the germane committees, in accordance with the 
requirements of this section, may request any changes to be made to the types 
of information reported. In fiscal year 2006, each agency shall be required 
only to present part I of the performance report required in subsection (1)(a) 
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of this section and, at a minimum, a progress report on the implementation of 
part II of the performance report as set forth in subsection (1)(b) of this 
section. 
    (8)  If an agency and its corresponding germane committees determine that 
it is not feasible to develop a quantifiable measure for a particular goal or 
strategy, the germane committees may request an alternative form of 
measurement. 
    (9)  The senate and the house of representatives germane committees should 
attempt to meet jointly to hear and discuss an agency's performance report and 
achieve consensus regarding the types of measures to be reported. 
 
 
    67-1905.  TRAINING. Strategic planning and performance measurement 
training shall be held for both state agencies and lawmakers as follows: 
    (1)  The division of financial management shall coordinate training for 
key agency personnel on the development, use and reporting of strategic 
planning and performance measurement information. The training shall be 
integrated into current agency training programs and shall be offered and 
required for agency staff at a frequency determined by the division of 
financial management. 
    (2)  The office of performance evaluations and the office of budget and 
policy analysis of the office of legislative services shall coordinate 
training for legislators on the development and use of strategic planning and 
performance measurement information. The training shall be offered at least 
once every two (2) years to coincide with new legislative terms. 
 
 
 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

TAB DESCRIPTION ACTION 

1 
IDAHO STATE BOARD OF EDUCATION REPORT 
ON COMMONALITIES AND DIFFERENCES AMONG 
COLLEGES AND SCHOOLS WITHIN IDAHO’S 
PUBLIC HIGHER EDUCATION INSTITUTIONS 

Information Item 

2 
FIRST READING, AMENDMENT TO IDAHO STATE 
BOARD OF EDUCATION GOVERNING POLICIES & 
PROCEDURES, SECTION II.G.6.B.2, ACQUISITION 
OF TENURE 

Motion to Approve 

3 
FIRST READING OF PROPOSED AMENDMENT TO 
IDAHO STATE BOARD OF EDUCATION 
GOVERNING POLICIES AND PROCEDURES, 
SECTION III.G.5., APPROVAL PROCEDURES 

Motion to Approve 

4 

FIRST READING OF PROPOSED POLICY 
AMENDMENT OF BOARD POLICY III.N., PRIVATE 
IN-STATE, OUT-OF-STATE, NON-ACCREDITED 
INSTITUTIONS, AND OTHER EDUCATIONAL 
SOURCE OFFERINGS  

 
FIRST READING OF PROPOSED POLICY -
AMENDMENT OF BOARD POLICY III.M., 
ACCREDITATION 

Motion to Approve  

5 
ANNUAL REPORT OF POSTSECONDARY 
PROGRAMS AND MEMORANDUMS OF 
UNDERSTANDING 

Information Item 

6 
APPROVAL OF THE TEMPORARY AND PROPOSED 
RULES GOVERNING THE OPPORTUNITY 
SCHOLARSHIP PROGRAM 

Motion to Approve 

7 
UNIVERSITY OF WASHINGTON SCHOOL OF 
MEDICINE COMMITTEE ON ADMISSIONS FOR THE 
WWAMI (WASHINGTON, WYOMING, ALASKA, 
MONTANA, AND IDAHO) PROGRAM. 

Motion to Approve 

8 APPROVAL OF RESEARCH CENTER GRANT 
PROGRAM FY 2008 RECIPIENT 

Motion to Approve 
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9 APPROVAL OF HIGHER EDUCATION RESEARCH 
COUNCIL (HERC) FY08 BUDGET 

Motion to Approve 

10 

 
ROUND II - IDAHO TECHNOLOGY GRANT 
PROGRAM FY08 GRANT FUNDING 
RECOMMENDATIONS 
 

Motion to Approve 

11 
APPROVAL OF PROPOSED RULES GOVERNING 
THOROUGHNESS – ACCOUNTABILITY, 
ASSIGNMENT OF RESPONSIBILITY FOR AYP 
DETERMINATION 

Motion to Approve 

12 
DECISION REGARDING 2007-2008 TITLE IIA 
IMPROVING TEACHER QUALITY STATE 
ACTIVITIES FUNDS 

Motion to Approve 

13 

STANDARDS FOR THE DEAF AND HARD OF 
HEARING (DHH), STANDARDS FOR THE BLIND 
AND VISUALLY IMPAIRED (BVI) 

 
APPROVAL OF TEMPORARY AND PROPOSED 
RULE, 08.02.03.004 – INCORPORATION BY 
REFERENCE 

Motion to Approve 
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SUBJECT 
Idaho State Board of Education Report on Commonalities and Differences 
among Colleges and Schools within Idaho’s Public Higher Education Institutions 
 

REFERENCE 
December 1, 2005 The Board directed the Presidents to review 

respective Colleges and programs and provide a 
series of reports to assist them in understanding the 
commonalities and differences among disciplinary 
colleges and schools within the public institutions of 
the state.  

 
Nov 30-Dec 1, 2006 The first report on Engineering Programs was 

reported to the Board. 
 
APPLICABLE STATUTE, RULE, OR POLICY 

N/A 
 
BACKGROUND 

The State Board of Education oversees higher education academic delivery and 
approves all new postsecondary programs from Idaho’s public institutions. As per 
Board Policy III.Z.(1), the purpose of the policy is “to ensure that Idaho 
postsecondary institutions meet the educational and workforce needs of the state 
through academic planning, alignment of programs and courses, collaboration 
and coordination. It is the intent of the State Board of Education (Board) to 
optimize the delivery of academic programs while allowing institutions to grow 
and develop consistent with an appropriate alignment of strengths and sharing of 
resources.” 
 

DISCUSSION 
 The Board requested that the Presidents examine the various colleges and 

programs at their respective institutions and provide a series of reports on how 
programs are different and similar and if there are commonalities, and why 
those programs or colleges are necessary within the state.  

 
The first series of these reports on engineering was presented to the Board at 
their November 30-December 1, 2006 meeting which included a formal 
presentation by the Engineering Deans. Utilizing the same template, the 
Education Deans were asked to provide a similar report on Education programs 
and have coordinated a formal presentation for the Board. Attached is a report 
for Boise State University, Idaho State University, the University of Idaho, Lewis-
Clark State College, College of Southern Idaho, and North Idaho College. 

 
One of the challenges that the Education program directors and deans 
encountered was finding and formatting the necessary data for graduation and 
placement rates.  Several of the Education program directors are very new to 
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their duties and there has apparently not been a history of systematic collection 
of outcomes data.  The formatting issue relates to the fact that students don't 
necessarily come to a university or college "knowing" that they will be or become 
education majors; thus, there is a separate "admission to the program" process 
that students must adhere to in order to gain entry into Education programs - i.e. 
earning a stipulated grade point average for pre-Education coursework, passing 
PRAXIS exams to demonstrate proficiency, and other screening.  As a result, the 
outcomes "meter" doesn't start until they are formally admitted into specific 
Education programs. The Board agreed that admission to the Education program 
really is the start point for determining students' retention in their programs.  
Obviously, because there are qualifying steps involved, there is a higher 
retention rate of these students than for students not in a specific program with 
prescribed prerequisite qualifications. 

 
IMPACT  

Idaho’s Public Higher Education Institutions 
Education Programs 

Enrollment 
  

  2005 2006 2007 
BSU Enrollment           2,104      2,353      2,434  
 % of Total 20.6% 22.2% 26.9% 

ISU Enrollment           4,022      4,037      3,046  
 % of Total 39.3% 38.1% 33.7% 

UI Enrollment           2,719      2,864      2,217  
 % of Total 26.6% 27.1% 24.5% 

LCSC Enrollment              510         488         510  
 % of Total 5.0% 4.6% 5.6% 

CSI Enrollment              495         515         478  
 % of Total 4.8% 4.9% 5.3% 

NIC Enrollment              379         325         352  
 % of Total 3.7% 3.1% 3.9% 

Total Education Enrollment         10,229    10,582      9,037  
 % Change  3.5% -14.6% 

Total Institutions Enrollment         45,288    45,505    43,801  
 % Change  0.5% -3.7% 

 
ATTACHMENTS 
 Attachment 1 – Degree Comparison  Page 5 
 Attachment 2 – Boise State University  Page 7 

Attachment 3 – Idaho State University  Page 25 
Attachment 4 – University of Idaho Page 41 
Attachment 5 – Lewis-Clark State College   Page 57 
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Attachment 6 – College of Southern Idaho  Page 69  
Attachment 7 – North Idaho College    Page 91 

 
STAFF COMMENTS AND RECOMMENDATIONS 

As noted by several of the institutions there is a lot of program overlap, which is 
attributed to the geographic separation that exists within the state. The two 
institutions that are geographically closest, the University of Idaho (UI) and 
Lewis-Clark State College (LCSC), differentiate their approach. 

 
The other factor noted is that all Idaho state teacher preparation programs are 
accredited by the same accrediting organization, National Council for 
Accreditation of Teacher Education (NCATE), thus there is a certain degree of 
similarity to programs, particularly with regard to the foundational 
curriculum context, although institutions can differentiate their teaching approach 
within NCATE guidelines. The idea then, is that there is a certain amount of 
redundancy built into the system, due both to geographic separation and 
adherence to the same accrediting standards. 

  
While geography and NCATE standards account for necessary similarities, there 
are distinctive differences as well.  Boise State University, for example, has 
distinctive programs in Bilingual Education, English as a Second Language and 
Special Education.  Idaho State University has the "Intermountain Center for 
Educational Effectiveness" and graduate programs in Educational Leadership 
and School Counselor Preparation.  Lewis-Clark State College focuses on 
classroom experience in preparing its graduates; thus, they have a year-long 
internship.  LCSC also seeks to meet the needs of rural and Native American 
school districts, and offers its nationally commended PACE program, which 
reaches out to place-bound and job-bound students seeking preparation in 
Elementary Education.  The University of Idaho offers unique programs in 
Technology Education, Business and Marketing Education, and Adult and 
Organizational Leadership.  UI also has a strong research focus in its graduate 
programs in school administration, school counseling, school psychology, and 
the state's only rehabilitation counseling program. As noted earlier, UI with its 
research focus has a strong graduate program in school administration, school 
counseling, school psychology, and the only rehabilitation counseling program in 
the state. 

  
The two community colleges, College of Southern Idaho (CSI) and North Idaho 
College (NIC), have been diligent in seeking the natural linkages in teacher 
preparation with the 4-year institutions in their respective parts of the state.  Both 
community colleges also meet a need in their respective regions by providing 
certificate and Associate's degree programs in Education Assistant preparation. 

  
As noted in the "Discussion" section, there is a need to systematically collect 
outcomes data. The respective Teacher Education deans and directors found 
some real challenges in accessing data and this issue needs to be addressed 
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throughout each institution, since the necessary data gathering and analysis 
function may be housed outside of the teacher education programs. 

 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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Program Offering BSU ISU UI LCSC CSI NIC
Adult and Organizational Learning MS, Ph.D.
American Studies, Secondary Education BA, BS
Anthropology, Social Studies, Secondary Education BA BA, BS (Social Studies) BS AA
Art Education BA, BFA, MA BA, BS (6-12, K-12) BS Post Bac,Certification only AA
Athletic Administration MPE
Athletic Training BS BS AA
Bilingual Education M Ed
Biology, Secondary Education BS BA, BS BS BA, BS AA
Chemistry, Secondary Education BS BA, BS BS BA, BS AA
Communication, Secondary Education BA BA, BS BS BA, BS AA
Coaching BA, BS

Counseling, Addiction Studies, Gerontological Studies MA, Grad Cer M.Ed. Ed Spec. CADC Certification only
Curriculum & Instruction Ed D Ph.D. Ed.D. M.Ed. MS
Dance BS
Early Childhood Special Edcuation MEd
Early Childhood Studies AA, BA, M Ed BA, MEd BS AA AA, AAS, PC, TC AA, AS
Earth Science Education BS BS (Geology) BS Post-Bac, Certifiaction only AA
Economics, Social Studies, Secondary Education BA BA, BS BS BA,BS AA
Education - Business BA, BS (Business EducatBS, M.Ed. MS (PTTE) BA, BS AA
Education - Marketing BS, M.Ed, MS (PTTE)
Education - Curriculum and Instruction MA Ph.D. Ed.D. M.Ed. MS
Education - Geography BS AA
Education - Government and Civics BS BA, BS
Education - Technology BS MS (PTTE)
Education - Reading MA MEd (Literacy) K-12 Certification only
Education Leadership M Ed EdD M.Ed., Ed. Spec., Ed.D., Ph.D.
Educational Administration MEd, EdS, EdD
Educational Technology MET, MS Grad Cer
Elementary Education BA BA, BS, MEd BS BA, BS AA
Elementary Education, Bilingual/ESL BA BA, BS (ESL K-12) K-12 Certification only AA
English Teaching, English-English Education BA, MA BA, BS BS BA, BS AA
Exercie Science:
Biomechanics, Exercise Physiology Fitness Evaluation 
and Programming BS BA, BS BS BA,BS/ Kinesiology Option AA
Exercise and Sport Studies:
Behavioral, Biophysical, Socio-Historical MS BS BA/BS/Kinesiology Option AA
Family and Consumer Sciences (non-teaching) BA, BS

Family and Consumer Sciences, Secondary Education BA, BS
Program Offering BSU ISU UI LCSC CSI NIC

Attachment 1
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Family Studies MEd
French, Secondary Education BA BA, BS BS BA, BS AA
German, Secondary Education BA BA, BS BS Not offered
Gifted Talented, K-12 K-12 Certification only
Health Education BS (Promotion) BA, BS BA, BS
Higher Education Administration EdD
History, Secondary Education; History, Social Studies, 
Secondary Education BA BA, BS BS BA, BS AA
Human Exceptionality: Behavior Disorders BA, BS, MEd
Natural Science, Secondary Education Not offered
Human Exceptionality: School Psychology MEd, EdS
Human Exceptionality: Severely Handicapped BA, BS, MEd Not offered
Instructional Design PhD
Instructional Technology MEd
K-12 Physical Education BS BA, BS BS, M.Ed. MS BA, BS AA
Mathematics, Secondary Education; Mathematics 
Education BA, BS, MS BA, BS BS BA, BS AA
Music Education; Music Pedagogy BM, MM BME BS Post-bac, Certification only AA
Outdoor Education BA, BS
Natural Science, Secondary Education BA, BS
Physical Education, Secondary Education BA, BS
Physics, Secondary Education BS BA, BS BS Post Bac, Certification only
Physical Education MS, Ph.D.
Political Science, Social Science, Secondary Education BA, BS BA, BS BS BA/BS AA
Professional-Technical Education BS, M.S, Ph.D.
Psychology, Social Studies, Secondary Education BA BA, BS BS BA, BS AA
Recreation 
Secondary Education BA, BS, MEd BS
Secondary/K-12 Teaching Grad Cer MEd (Music Educ) BS Grad Cert
Sociology, Social Science/Social Studies, Secondary 
Education BA BA, BS (Soc Sci/Studies) BS BA, BS AA
Spanish, Secondary Education BA BA, BS BS BA, BS AA
Special Education AA, BA, MA, M Ed BA, BS, MEd BSEd, MEd, MS, EdS, PhD Certification only -NOI for BA/BAA, AAS, PC
Sport Management BA, BS NOI for BA/BS pending AA
Theatre Arts, Secondary Education BA BA, BS BS AA

Attachment 1
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Attachment 2 
 

Idaho State Board of Education Report 
on 

Commonalities and Differences among Colleges and Schools 
within 

 Idaho’s Public Higher Education Institutions 
 
 
 

BACKGROUND 
 
At the December 2005 Idaho State Board of Education meeting, the college and university presidents 
were asked to prepare a series of reports to assist the board in understanding the commonalities and 
differences among disciplinary colleges and schools within the public institutions of the state.   
 
SCOPE OF WORK 
 
The following reports will be provided at the regularly scheduled Board meetings. 
 

School/College Board Meeting 
Engineering October 2006 – Moved to Nov/Dec 2006 
Education June 2007 
Business October 2007 

Health Sciences (selected areas TBA) February 2008 
 
PROCESS 
 
The institutions will prepare a report based on the following template.  Reports from the institutions will 
be reviewed and an executive summary will be prepared for Board review.  
 
 
Date:  April 6, 2007           
 
Institution:   Boise State University 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
 

College of Education 
 
I. Brief History of College/School (limit to 250 words): 
 
When Boise Junior College was founded in 1932, the curriculum centered on the 
preparation of elementary school teachers who were required to have only two years of 
post-high school education for a teaching certificate.  In 1954 the Campus School on 
University Avenue became a lab school for the training of elementary school teachers in 
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collaboration with the Boise School District.  In 1969, the school was brought into the 
state system of higher education as Boise State College, the School of Education was 
formed, and Bachelors degrees were offered.    The Master of Arts in Elementary 
Education was created in 1971.  Boise State College was designated Boise State 
University in 1974, and the School of Education became the College of Education.  The 
university’s first doctoral degree, an Ed.D. in Curriculum and Instruction, was approved 
in 1992. Today, the College of Education is comprised of eight departments—Bilingual 
Education; Counselor Education; Curriculum, Instruction and Foundational Studies; 
Early Childhood Studies; Educational Technology; Kinesiology; Literacy; and Special 
Education.  The college offers 12 undergraduate and 14 graduate degree programs and 
works collaboratively with the College of Arts and Sciences and the College of Social 
Sciences and Public Affairs to prepare secondary teachers in 16 subject areas.  The 
college also hosts the Center for School Improvement and Policy Studies, the Center for 
Multicultural and Educational Opportunities, Co-hosts the Center for Orthopedic and 
Biomechanics Research with the College of Engineering, and co-sponsors the Idaho 
Center for Economic Education with the College of Business and Economics.    
 
II.  Degrees offered by school/college or program(s) within disciplinary area 

under review: 
 

Degree Name Level 
Specializations 

within the discipline 
(to reflect a national 

perspective) 

Specializations 
offered within the 

degree at the 
institution 

College of Education 

Athletic Training B.S. Athletic Training Athletic Training 

Bilingual Education M.Ed 

Bilingual Education, 
Bilingual 
Director/Coordinator; ESL, 
ESL Director/Coordinator 

Bilingual Education, 
Bilingual 
Director/Coordinator; ESL, 
ESL Director/Coordinator 

Counseling, Addiction 
Studies Gerontological 
Studies 

MA, graduate 
certificate 

School Counselor 
Clinical Counselor 

School Counselor 
Clinical Counselor 

Curriculum and Instruction Ed.D. 
K-12 Teaching, 
Leadership 

K-12 Teaching, 
Leadership 

Early Childhood Studies 
A.A., B.A., 

M.Ed. 

Aid in Birth – Grade 3, 
Teaching Birth – Grade 3, 
Director/ Coordinator 
Early Childhood 
Education/Early Childhood 
Education-Special 
Education 

Aid in Birth – Grade 3, 
Teaching Birth – Grade 3, 
Director/ Coordinator 
Early Childhood 
Education/Early Childhood 
Education-Special 
Education 

Education - Curriculum and 
Instruction M.A.  K-12 Teaching K-12 Teaching 
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Education - Reading M.A. 
Developmental Reading, 
Remedial Reading 

Developmental Reading, 
Remedial Reading 

Educational Leadership M.Ed. 
 School Principal, 
Curriculum Director 

School Principal, 
Curriculum Director 

Educational Technology 

MET, M.S., 
Graduate 
Certificate 

Instructional Design 
Technology Integration 
Online Teaching 
School Technology 
Director 

Instructional Design 
Technology Integration 
Online Teaching 
School Technology 
Director 

Elementary Education B.A. Kindergarten to Grade 8 Kindergarten to Grade 8 
Elementary Education, 
Bilingual/ESL  B.A. Bilingual Education, ESL,  Bilingual Education, ESL 
Exercise and Sport Studies: 
Behavioral, Biophysical, 
Socio-Historical M.S. 

  
Behavioral, Biophysical, 
Socio-Historical 

Behavioral, Biophysical, 
Socio-Historical 

Exercise Science: 
Biomechanics, Exercise 
Physiology Fitness 
Evaluation and 
Programming B.S. 

Biomechanics, Exercise 
Physiology, Fitness 
Evaluation & 
Programming 

Biomechanics, Exercise 
Physiology, Fitness 
Evaluation & 
Programming 

Health Promotion B.S.  Health Promotion Health Promotion 

K-12 Physical Education B.S. 
Physical Education,  
Weight Training, Dance 

Physical Education,  
Weight Training, Dance 

Secondary/K-12 Teaching 
Graduate 

Certification 
K-12 Certification in 
Qualified Content Areas 

K-12 Certification in 
Qualified Content Areas 

Special Education 
A.A., B.A.,  

M.A., M.Ed. Generalist K-12 Generalist K-12 

College of Arts and Sciences 

Art Education 6-12, K-12 
B.A.. B.F.A., 

M.A. Art Art 

Biology, Secondary 
Education B.S. 

Biological Science, Life 
Science, Ecology or 
Environmental Science 

Biological Science, Life 
Science, Ecology or 
Environmental Science 

Chemistry, Secondary 
Education B.S. Chemistry Chemistry 

Earth Science Education B.S. 

Earth Science, Geology, 
Environmental Science or 
Ecology, Space Science 

Earth Science, Geology, 
Environmental Science or 
Ecology, Space Science 

English Teaching,  
English-English Education B.A., M.A. 

Secondary Language 
Arts, English, Creative 
Writing, Grammar, 
Literature, Composition 

Secondary Language 
Arts, English, Creative 
Writing, Grammar, 
Literature, Composition 

French, Secondary 
Education B.A. French French 
German, Secondary 
Education B.A.  German German 

Mathematics, Secondary 
Education; Mathematics 
Education 

B.A., B.S., 
M.S. 

General Math, Algebra, 
Consumer Math, Applied 
Math, Geometry, 
Trigonometry, Calculus 

General Math, Algebra, 
Consumer Math, Applied 
Math, Geometry, 
Trigonometry, Calculus 
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Music Education; Music 
Pedagogy B.M., M.M. 

Music 6-12, Music K-12, 
Vocal Music, Instrumental 
Music 

Music 6-12, Music K-12, 
Vocal Music, Instrumental 
Music 

Physics, Secondary 
Education B.S. Physics Physics 
Spanish, Secondary 
Education B.A. Spanish Spanish 
Theatre Arts, Secondary 
Education B.A. Drama Drama 

College of Business and Economics 

Economics, Social Studies, 
Secondary Education B.A. 

Consumer Economics, 
Economics, All Social 
Science Courses 

Consumer Economics, 
Economics, All Social 
Science Courses 

College of Social Science and Public Affairs 

Anthropology, Social 
Studies, Secondary 
Education  B.A. 

All Social Science 
Courses 

All Social Science 
Courses 

Communication, Secondary 
Education B.A. 

Speech, Communication, 
Debate 

Speech, Communication, 
Debate 

History, Secondary 
Education; History, Social 
Studies, Secondary 
Education B.A. 

American History, World 
History, Idaho 
History/Government, All 
Social Science Courses 

American History, World 
History, Idaho 
History/Government, All 
Social Science Courses 

Political Science, Social 
Science, Secondary 
Education B.A., B.S. 

American Government, 
Political Science, 
American Studies, Idaho 
History/Government 

American Government, 
Political Science, 
American Studies, Idaho 
History/Government 

Psychology, Social Studies, 
Secondary Education B.A. 

Psychology, All Social 
Science Courses 

Psychology, All Social 
Science Courses 

Sociology, Social 
Science/Social Studies, 
Secondary Education B.A. 

Sociology, All Social 
Science Courses 

Sociology, All Social 
Science Courses 

 
 
III.   Enrollment and Graduates – Last three years beginning with the current year 

and the 2 previous years 
 

Enrollment Number of Graduates 

Degree Name Level Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

College of Education 

Athletic Training B.S. 114 122 107   8 12 
Bilingual Education M.Ed. 26 0 0   0 0 
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Enrollment Number of Graduates 

Degree Name Level Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Counseling M.A. 51 48 40   12 16 
Counseling - Addiction 
Studies G.C. 12 7 1   

New 
Prog 

New 
Prog 

Counseling - Gerontological 
Studies G.C. 1 

New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Curriculum and Instruction Ed.D. 39 45 37   10 1 
Early Childhood Studies B.A. 112 84 56   6 7 

Early Childhood Studies M.Ed. 4 
New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Early Childhood Studies A.A. 10 5 1   1 1 
Education - Curriculum and 
Instruction M.A. 78 119 152   53 44 
Education - Early Childhood 
Studies M.A. 10 13 12   2 4 
Education - Educational 
Technology M.E.T. 

New 
Prog  

New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Education - Educational 
Technology M.S. 113 104 121   45 45 
Education - Reading M.A. 65 74 40   15 10 

Educational Leadership M.Ed. 17 
New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Elementary Education B.A. 590 637 620   77 73 
Elementary Education, 
Bilingual/ESL B.A. 72 71 65  13 17 
English as a Second 
Language M.Ed. 33 

New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Exercise and Sports Studies M.S. 33 29 34  8 10 
Exercise Science B.S. 123 105 85  15 13 
Health Promotion B.S. 83 83 70   15 14 
 K-12 Physical Education B.S. 71 77 89   15 16 

Secondary/K-12 Teaching G.C. 3 3 
New 
Prog   3 

New 
Prog 

Special Education AA 
New 
Prog 

New 
Prog 

New 
Prog 

 New 
Prog 

New 
Prog 

Special Education BA 55 21 
New 
Prog 

 
2 

New 
Prog 

Special Education MA,MEd 22 23 18   7 5 
Technology - Online 
Teaching G.C. 4 4 0   1 0 
Technology - School 
Technology Coordination G.C. 3 0 0   8 2 
Technology - Technology 
Integration Specialist G.C. 3 2 1   1 0 

College of Arts and Sciences 
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Enrollment Number of Graduates 

Degree Name Level Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Art Education M.A. 0 3 3  0 0 

Art Education 6-12, K-12 
B.A., 

B.F.A. 88 97 107  2 7 
Biology, Secondary 
Education B.S. 29 27 22  4 2 
Chemistry Secondary 
Education B.S. 1 4 2  0 0 

Earth Science Education B.S. 16 18 16  2 4 

English Teaching B.A. 166 165 132  26 7 

English-English Teaching M.A. 4 3 0  4 2 
French, Secondary 
Education B.A. 0 7 3  0 0 
German, Secondary 
Education B.A. 0 3 1  0 0 

Mathematics Education M.S. 14 3 6  1 0 
Mathematics, Secondary 
Education 

B.A., 
B.S. 60 54 33  8 3 

Music Education B.M. 101 94 85  9 5 

Music Education/Pedagogy M.M. 3 6 2  0 0 
Physics, Secondary 
Education B.S. 1 4 2  0 0 
Spanish, Secondary 
Education B.A. 25 20 17  0 1 
Theatre Arts, Secondary 
Education B.A. 20 14 8  1 0 

College of Business and Economics 

Economics, Social Studies, 
Secondary Education B.A. 10 9 6  2 1 

College of Social Science and Public Affairs 

Anthropology, Social 
Studies, Secondary 
Education  B.A. 3 3 5   0 0 
Communication, Secondary 
Education B.A. 11 13 13   2 1 
History, Secondary Educ B.A. 68 78 50  3 14 
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Enrollment Number of Graduates 

Degree Name Level Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Current 
Year  
06/07 

Previous 
Year  
05/06 

Previous 
Year  
04/05 

Political Science, Social 
Science, Secondary Educ BA, BS 43 42 27  1 5 
Psychology, Social Studies, 
Secondary Education B.A. 13 

New 
Prog 

New 
Prog   

New 
Prog 

New 
Prog 

Sociology, Social Science/ 
Studies, Secondary Educ  B.A. 11 10 15  N/A N/A 

 
 
 
 
Graduation Rate Table 
 
The following table illustrates the Graduation Rates of IPEDS Cohort Students who were 
admitted to the Teacher Education Program prior to the 6th year of the cohort.  Please note that 
per IPEDS protocol these data do not include transfer students or certification only students.  
The cohort only includes those students who entered Boise State University in the cohort years 
as first-time, first-year, full-time students during the fall semester.  We have not included data 
for years prior to 1999 because that is the year Boise State University adopted the PeopleSoft 
System.  Data prior to that year was either unavailable or incomplete. 
 

6 Year Graduation Rates 
Status GRAD Here Gone Number 

Cohort TED Hc Percent Hc Percent Hc  Percent Hc Percent 
1999-2000 In Teacher Education 62 90% 5 7% 2 3% 69 100% 
2000-2001 In Teacher Education 41 75% 11 20% 3 5% 55 100% 

Total   103 83% 16 13% 5 4% 124 100% 
 
Graduation Rate by Certification Table 
 
The following table includes Graduate Rates by Certification areas of IPEDS Cohort Students 
who were admitted to the Teacher Education Program prior to the 6th year of the cohort. 
 

6th Year Data for IPEDS Cohorts 1999/2000 through 2000/2001 Admitted to Teacher Education  
(Graduation Headcount and Rate) 

Graduated Graduated 
Main 

Certification 
Area 

In 
TE 

In 
Another 

Field 

Still 
Enrolled

Gone 
from 
BSU 

Total
In TE 

In 
Another 

Field 

Still 
Enrolled 

Gone 
from 
BSU 

Total 

Anthropology   1     1 0% 100% 0% 0% 100%
Art Education BA   1 2   3 0% 33% 67% 0% 100%
Biology, 
Secondary 
Education 3       3 100% 0% 0% 0% 100%
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Communication 1       1 100% 0% 0% 0% 100%
Early Childhood 
Studies BA 1   2   3 33% 0% 67% 0% 100%
Economics, 
Social Sci, Sec 
Ed 2       2 100% 0% 0% 0% 100%
Earth Science 
Education 1       1 100% 0% 0% 0% 100%
Elementary Educ: 
Bilingual/ESL 7   1   8 88% 0% 12% 0% 100%
Elementary 
Education 39 1 2 2 44 87% 3% 5% 5% 100%
English Teaching 13 3 3   19 68% 16% 16% 0% 100%
History, Soc Sci, 
Sec Educ 5   1   6 83% 0% 17% 0% 100%
Mathematics, 
Secondary Ed BA 2       2 100% 0% 0% 0% 100%
Music Education 5     3 8 63% 0% 0% 37% 100%
Physical 
Education BS 15   3   18 83% 0% 17% 0% 100%
Poli Sci, Soc Sci, 
Sec Educ BA     1   1 0% 0% 100% 0% 100%
Pre-Medical 
Studies   1     1 0% 100% 0% 0% 100%
Spanish 2       2 100% 0% 0% 0% 100%
Theatre Arts, 
Secondary Educ     1   1 0% 0% 100% 0% 100%

Total 96 7 16 5 124 77% 6% 13% 4% 100%
 
 
Placement Table 
 
Employment data for the past five years indicate that 81% to 87% of baccalaureate graduates 
of the College of Education are employed in Idaho, although we do not know if these individuals 
are working in education.  For master’s degree programs in teaching fields, 79% to 88% are 
working in Idaho.  The percentage of master’s degree recipients in Kinesiology and Educational 
Technology employed in Idaho are lower (45%-51%) because a large number are from out-of-
state.  The Educational Technology master’s is offered online and enrolls students from many 
different states and foreign countries.    
 
IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 
 
The College of Education at Boise State University prepares professionals using models of 
teaching and learning that ensure high levels of knowledge, skills, and dispositions supported 
through a wide range of research and scholarly activities. The following examples of notable 
accomplishments reflect the achievement of our goals: 
 

 Center for School Improvement & Policy Studies  
The Center for School Improvement & Policy Studies helps educational and public leaders to 
develop effective partnerships to increase PreK12 student achievement. Over the past decade, 
the Center has been engaged in projects that received over $12 million funding, and that were 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 

IRSA  TAB 1 Page 15

in partnership with the U.S. Department of Education, the Idaho State Department of 
Education, the Idaho State Board of Education, and various school districts, industry, 
government agencies and foundations across Idaho. 
 

 Math Education: 
Boise State has received over $1.4 million in external funding for projects involving more than 
20 schools in Southwestern Idaho. A current grant, Developing Mathematical Thinking, funds 
our work with more than 65 teachers in four schools from three school districts. Each school 
has shown remarkable growth in ISAT scores as well as improvements in teachers' knowledge 
and instructional strategies.  
 

 Professional Development Schools: 
Boise State and the Meridian School District have established a professional development school 
at Lake Hazel Middle School.  A team of teachers and a Boise State liaison designed the three-
semester program in which candidates actively collaborate in planning, teaching, and 
assessment.   
 

 Ed.D. Program: 
The doctoral program actively supports school renewal by developing reflective educators who 
can provide leadership for continuous school improvement.  Several of the program’s 50 
graduates now occupy key positions of leadership in local school districts and at the State 
Department of Education. 
 

 Athletic Training: 
Students in the Athletic Training program take a NATA-BOC National Certification Examination 
that contains three areas of proficiency: written, simulation, and practical.  Over the past 10 
years, Boise State students have scored 17% higher than the national pass rate average the 
first time they have taken the exam.  Consequently, the program is considered to be one of the 
top programs in the Western United States.  
 
 
V. Demonstrated demand for degree/program (limit to 5 items no greater than 

300 words total). 
 

 
 According to the U.S. Department of Education 

(http://www.ed.gov/about/offices/list/ope/pol/tsa.doc)  there is an identified shortage of 
teachers in almost all teaching areas in Idaho.  This is especially true in the areas of math, 
science, and special education, three areas of particular concern at Boise State University.  
We currently have ten teachers employed by local school districts working on certification 
through an alternative route program. 

 
 According to the Idaho Association of School Administrators and the Idaho Department of 

Education, there is a great demand for school administrators especially with retirements 
expected to occur in the near future.  A survey of local school districts, the State 
Department of Education, and professional associations indicated a demand for a leadership 
preparation program that aligns with the current context and requirements for Pre-K-12 

http://www.ed.gov/about/offices/list/ope/pol/tsa.doc
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education.  In response to this need, the College of Education created a Master’s degree 
program in Educational Leadership. 

 
 

 Boise State University offers the only Bilingual Education/ESL degrees in Idaho. Graduate 
courses are offered in Canyon and Twin Falls counties, and 44 students are presently 
pursuing M.Ed. degrees in Bilingual Education and/or English as a Second Language. 

 
 Special education positions are considered by Idaho school administrators to be the most 

difficult slots to fill.  In response, Boise State University created a new degree program in 
Special Education and alternative certification procedures.    

 
 The Department of Literacy has large enrollments in its Weekend Masters in Literacy 

program. This will continue to provide a much needed core of teachers who can meet the 
needs of literacy development for PreK-12 students.  Enrollments in both the graduate and 
undergraduate pre-certification courses remain high.    

 
 
VI. Unique Contribution to Idaho Residents—value added to the community and 

the state (limit to 5 items no greater than 300 words total). 
 

 Many of our students are non-traditional in that they are older, live off-campus, work in the 
local community, attend part-time, and/or already have a degree and are returning to 
college to meet the qualifications for a teaching certificate. To meet the demand for new 
teachers, especially in the areas of special education, math, and science, Boise State 
University has established programs that provide alternative routes to certification.  

 
 Practicing teachers have the opportunity to continue their education through a variety of 

graduate programs and professional development opportunities offered by Boise State 
University.  Areas of interest include Bilingual Education, English as a Second Language, 
Special Education, Educational Technology, School Counseling, and Educational Leadership.   
In the area of Bilingual Education Boise State University has developed a very strong 
partnership and close coordination with a local school district to begin a dual language 
program; the first one in Southwestern Idaho.  Through the area of Educational 
Technology, we reach educators and school technology coordinators in rural areas and 
throughout the state via our online programs. 

 
 Each student completing an initial education program contributes more than 950 hours of 

work in the local schools as an intern and student teacher.  The impact they are making on 
PreK-12 student learning is significant.  Boise State University produces approximately 225  
teachers for Idaho schools each year.  

 
 The  Department of Literacy offers three different reading clinics that serve 38 BSU students 

and 48 K-12 students who have reading difficulties.   
 

 Graduates of the Health Promotion program help individuals and communities achieve 
healthier lives through increased knowledge, changed behaviors, and environments that 
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support positive health practices. The curriculum includes coursework in kinesiology, health 
sciences, psychology, and business. 

 
VII. Areas of commonalities with degrees/programs at other Idaho colleges and 

universities with rationale as to why (limit to 250 words). 
 
The University of Idaho, Idaho State University, BYU-Idaho, NNU, and LCSC offer programs in 
teacher education.  Because initial teacher preparation programs and advanced programs must 
meet rigorous accreditation standards, similar foundational content exists in all of these 
programs.  In addition, students across the state must meet the same certification requirements 
for school personnel established by the Idaho State Board of Education. The secondary 
education programs are similar because they are based on standard disciplinary areas such as 
English, mathematics, history, and biology.  At the graduate level, Boise State, ISU, and UI all 
offer master’s degrees in Counseling, Curriculum and Instruction, and Educational Leadership.   
 

Perhaps the most compelling reason to have multiple education programs in Idaho is 
geographic.  Schools are in every community in Idaho.  Therefore, there is a need to provide 
teachers for every community.  Regional universities 1) provide expanded access to teacher 
education to as many students who have the desire and aptitude to pursue these crucial 
majors, 2) provide continuing education for education professionals so they can enhance their 
teaching skills, 3) stimulate partnerships with area schools and government agencies, and 4) 
help market the region to new businesses, which expect excellent schools.   
 
 
VIII. Relationship/collaborations with other degrees/programs within the 

institution and how the courses in the program are used for other degrees 
(limit to 250 words) 

 
Education classes and collaborations are woven throughout the fabric of university curricula, 
programs, and research at Boise State University.  College of Education faculty and students are 
involved in collaborative endeavors with counterparts from every one of Boise State University’s 
eight other colleges –Applied Technology, Arts and Sciences, Business and Economics, 
Engineering, Graduate Studies, Health Sciences, Honors, and Social Sciences and Public Affairs.  
Some Examples include: 

 All students wishing to receive a secondary teaching certificate major/minor in the area(s) 
they intend to teach take courses from the College of Education and from the colleges that 
contain their subject areas.  For example individuals wishing to teach high school English 
will major in English Teaching and be part of the College of Arts and Sciences.  They will 
complete the required education courses for certification through the College of Education. 

 The Engineering for Educators class involves education majors in the Introduction to 
Engineering class. 

 The Center for Biomechanics and Orthopedics Research is co-directed by a 
mechanical/biomedical engineering faculty member and a kinesiology faculty member. 

 The Gerontological Studies and Addiction Studies Certificate programs in the Counseling 
Department are cross listed with the College of Health Sciences through interdisciplinary 
programs. 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 

IRSA  TAB 1 Page 18

 All degree programs leading to teacher certification participate in school partnerships 
established by the College of Education with area school districts.  These partnerships 
include: PreK-12 student learning, preparation of pre-service teachers, professional 
development for practicing teachers, and faculty scholarship opportunities. 
 

IX. Summary of findings from the most recent accreditation report including 
commendations, recommendations.  Also include date of last accreditation 
and when the next accreditation is due. 

 
All programs that were reviewed by the State of Idaho and the National Council for the 
Accreditation of Teacher Education (NCATE) during the 2003 visit received approval.  There 
were no conditions placed on any of the programs, but the following Areas for Improvement 
were listed: 
 
Standard 2:  Assessment System 

 The transition assessment plan at both the initial and advanced levels do not provide for 
activities to eliminate sources of bias in performance assessments that will be developed. 

 There are no written policies that describe the process for recording formal candidate 
complaints or what resolution procedures are used at both the initial and advanced levels. 

Standard 3:  Field Experiences 
 Criteria for selecting clinical faculty (mentor teachers) are not regularly used and are not 

known to all of the involved parties. 
 Not all candidates have field experiences with culturally diverse students. 

Standard 4:  Diversity 
 The College of Education does not guarantee that all candidates will continue to have 

opportunities to interact with diverse faculty and candidates. 
 Not all candidates have field experiences with culturally diverse students. 

 
X. Contribution of the degree/program to economic development in the region, 

state, or the Governor’s Science and Technology Initiative (limit 250 words). 
 
Boise State College of Education faculty members are involved with two current grants that 
contribute to the Governor’s Science and Technology Initiative.  The Developing Mathematical 
Thinking grant funds our work with more than 65 teachers in four schools from three school 
districts. Each school has shown remarkable growth in ISAT scores as well as improvements in 
teachers' knowledge and instructional strategies.  The Robert Noyce grant from the National 
Science Foundation funds scholarships and provides mentoring for students majoring in science, 
technology, engineering and mathematics to become K-12 teachers in those areas.  
 
Boise State College of Education produces the teachers that are necessary for educating our 
elementary and secondary students, laying the groundwork for employment or higher 
education.  Excellent schools help attract businesses important to strengthening the economy of 
Idaho. 
 
The College of Education is a key sponsor of the Idaho Council on Economic Education, which 
promotes economic and financial education and development for K-12 students and their 
teachers state-wide.  The Council provides professional development training and materials for 
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teachers who, in turn, implement specific programs in their classrooms designed to prepare 
students to compete in the current and future competitive global economy, a key goal of the 
Governor's Science and Technology Initiative.  The College of Education also conducts research 
in economic education and is working with the Idaho Council to provide internet-based courses 
that will reach teachers and students in remote locations of Idaho.    
 
XI. Describe how the various degrees/programs or specializations within the 

school/college were built or will be built on existing programs, if applicable 
(limit to 250 words). 

 
 Ed.D. 

The doctoral program was designed to provide outstanding educators an 
opportunity to develop professionally beyond the master’s degree in the areas of research 
methodology, curriculum and instruction, and school improvement.  Students complete an area 
of specialization in bilingual education, counseling psychology, educational leadership, 
kinesiology, literacy, or mathematics education. 
 

 Counselor Ed: 
Boise State University and Idaho State University are working together to offer collaborative 
and complementary doctoral programs in counseling in the Treasure Valley area.  The Boise 
State University emphasis will be on advanced clinical practice and leadership to meet the local 
need.  The program will offer clinical breadth and depth in leadership theory and practice as 
well as clinical supervision. 
 

 Ed Leadership: 
This program Integrates modules that blend theory and practice as students develop 
leadership skills by addressing and resolving the emergent needs of a virtual school 
district.  All modules (courses) were developed to meet the requirements of the Idaho 
Foundation Standards for School Administrators.  The program utilizes the expertise of faculty 
from throughout out the College and is one of the six cognates for the Ed.D. Program. 
 

 Para to Teacher: 
A faculty work group with representatives from BSU, UI, ISU, and LCSC came to consensus on a 
30 credit core of special education coursework plus a 20 credit reading endorsement. Both 
components were designed to address standards for beginning teachers and certification 
requirements, at all institutions.  At BSU, this best matches our BA in Special Education Option 2 
Subject Area Endorsement 
 
XII. Future plans and timelines with rationale as to why (limit to 250 words): 
 

 Educational Technology 
The Department of Educational Technology is developing a Ph.D. program.  The program will 
emphasize research on the design, implementation, and evaluation of emergent technologies 
for teaching and learning.  The program would the first of its kind in the country with this 
specific, and much needed emphasis.   
 

 Educational Leadership 
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The College of Education will increase the capacity of our master’s level Educational Leadership 
program, and begin development of a doctorate program that would lead to certification as a 
school superintendent. 
 

 Counseling 
It is the intent of the Department of Counseling to develop and implement a doctorate in 
Counseling that would meet CACREP standards in Counselor Education Leadership. 
 

 Kinesiology 
Within the next two years, the Department of Kinesiology will increase focus on its Health 
Promotion, Pedagogy, and Athletic Training programs.   
 

 Special Education and Early Childhood Studies 
The Department of Special Education and Early Childhood Studies will expand statewide 
collaborative projects and meet the needs of the state. 
 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 

IRSA  TAB 1 Page 21

 
XIII. Fiscal Year Revenues - Current year is defined as the year the report is  

presented to the Board 
 

Revenue Received, Various Fiscal Years          
    FY2006  FY2007   FY2008
   Past  Current  Next 

   Fiscal Year  Fiscal Year  
Fiscal 
Year 

Annual General Account/State Appropriation   5,989,500   6,191,100   TBD 
Revenue from Endowment Funds  0  0   TBD 
Student Fees   

included in State 
Appropriation  

included in State 
Appropriation   TBD 

Federal Appropriation  0  0  0 
Federal Grants & Contracts    2,907,000  3,175,700*    TBD 
State Grants & Contracts   1,295,600  1,401,700*    TBD 
Private Gifts, Grants & Contracts   59,000  47,700*    TBD 
Sales & Serv of Educ Activities  0  0  0 
Sales & Serv of Aux Enterprises  0  0  0 
Other (please identify)  0  0  0 
Indirect Costs  

Included in totals 
above  

Included in totals 
above   TBD 

           
Total, All Fund Sources  10,251,100  10,816,100     TBD 
           
           
          

 Notes:     
 *through the  
3rd quarter    

This report displays revenue received during 
the fiscal year, not expenditures made.          
Round to nearest $100.00.      
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Appendix A 
 

Boise State University Program Completers FlY02-FY06 
 

Professional Education Data System  
B3A-B3D  2002-2006 

Category FY02 FY03 FY04 FY05 FY06* Total
Initial Teacher Preparation       

Art Teacher Education 5 3 9 7 2 26
Bilingual/Bicultural Education 8 18 25 13 13 77
Biology Teacher Education 5 0 0 1 4 10
Chemistry Teacher Education 0 0 0 0 0 0
Elementary Teacher Education 117 99 115 63 77 471
English Teacher Education 17 17 22 13 26 95
Health Teacher Education 0 0 0 0 0 0
History Teacher Education 10 10 0 17 3 40
Mathematics Teacher Education 3 6 4 3 8 24
Music Teacher Education 12 8 6 7 9 24
Physical Education Teaching and Coaching 35 34 31 20 15 135
Physics Teacher Education 1 0 0 0 0 1
Pre-Elementary/Early Childhood/Kindergarten Teacher 
Education 0 0 4 2 6 12
Science Teacher Education, General 0 4 4 5 2 15
Social Studies Teacher Education 3 0 15 1 3 22
Special Education, General 0 0 0 0 2 2
Teaching English as a Second Language/Foreign 
Language 7 4 0 0 0 11
All other Cip 13.000 education programs 0 1 14 0 2 17

Total 223 204 249 152 172 982
Advanced Teacher Preparation       

Art Teacher Education 0 0 1 3 0 4
Bilingual/Bicultural Education 0 0 0 0 19 19
Counseling Education/Student Counseling and 
Guidance Service 10 12 25 14 12 73
Curriculum and Instruction 46 70 44 51 53 264
Educational/Instructional Media Design 9 49 79 91 45 273
English Teacher Education 0 0 0 0 4 4
Mathematics Teacher Education 0 0 0 0 1 1
Music Teacher Education 2 0 2 1 0 5
Physical Education Teaching and Coaching 0 0 0 0 0 0
Pre-Elementary/Early Childhood/Kindergarten Teacher 
Education 7 6 4 3 2 22
Reading Teacher Education 11 6 11 24 15 67
Science Teacher Education, General 0 0 0 1 0 1
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Special Education, General 10 4 4 1 7 26
Teaching English as a Second Language/Foreign 
Language 0 0 0 0 0 0

Total 95 147 170 189 158 759
*Estimates from available data       
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Attachment 3 

 
Idaho State Board of Education Report 

on 
Commonalities and Differences among Colleges and Schools 

within 
 Idaho’s Public Higher Education Institutions 

 
 

BACKGROUND 
 
At the December 2005 Idaho State Board of Education meeting, the college and university 
presidents were asked to prepare a series of reports to assist the board in understanding the 
commonalities and differences among disciplinary colleges and schools within the public 
institutions of the state.   
 
SCOPE OF WORK 
 
The following reports will be provided at the regularly scheduled Board meetings. 
 

School/College Board Meeting 
Engineering October 2006 – Moved to Nov/Dec 2006 
Education June 2007 
Business October 2007 

Health Sciences (selected areas TBA) February 2008 
 
PROCESS 
 
The institutions will prepare a report based on the following template.  Reports from the 
institutions will be reviewed and an executive summary will be prepared for Board review.  
 
 
Date:   April 19, 2007  Final Copy 
 
Institution:   Idaho State University 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
 
College of Education 

 
 
I. Brief History of College/School (limit to 250 words): 
 

The educational history of the College of Education began in 1893 when Rev. Charles 
Lyles voluntarily taught 23 students in a school built by local residents in Albion, Idaho. 
The following year, the Idaho Legislature granted funding for the Albion State Normal 
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School, and opened its doors on September 11, 1894. The Albion State Normal School 
centered wholly on preparing teachers. The school offered a traditional curriculum 
including: science, English, history, mathematics, Latin, and education. In 1947, Albion 
State Normal School’s name was changed to Southern Idaho College of Education. By 
1949, it had graduated more teachers than any other state institution, and boasted the 
lowest teacher-pupil ratio on any campus. In 1951, the Idaho Legislature closed 
Southern Idaho College of Education in Albion and transferred its teacher education 
program to the Southern Branch of the University of Idaho – now called Idaho State 
University. The Department of Education was originally a part of the Liberal Arts 
program. The College of Education was established in 1958 and was initially housed in 
Swanson Hall. The College of Education (building 1) and Lorene Hendricks Lab School 
(building 2) were moved into its current buildings on the Idaho State University campus 
in 1963. The lab school closed in 1969 to accommodate the growth of the College of 
Education. In September 2006, building 2 was named Albion Hall in recognition of the 
achievements and legacy of Albion State Normal School (1893-1951). The College of 
Education at Idaho State University strives to become the leading institution of teaching 
and learning in the Intermountain West through our commitment to the interrelated 
activities of teaching, scholarship, and service.   
 

 
II.  Degrees offered by school/college or program(s) within disciplinary area 
 under review: 
 

Degree Name Level 

 
Specializations within 

the discipline (to reflect 
a national perspective) 

 

Specializations offered 
within the degree at the 

institution 
 

UNDERGRADUATE DEGREES  
Certificate/Endorsement/ 

Teaching Areas 
Certificate/Endorsement/

Teaching Areas 
Early Childhood B.A.   
   K-8 Emphasis  Standard Elementary K-8 Standard Elementary K-8 

   ECE/ECSE Emphasis  

Early Childhood/Early 
Childhood Special Education  
Blended (Birth-Grade 3) 

Early Childhood/Early 
Childhood Special Education  
Blended (Birth-Grade 3) 

Elementary Education B.A., B.S. Standard Elementary K-8 Standard Elementary K-8 
Emphasis Areas:    
   Biology (22 cr)  Standard Elementary K-8 Standard Elementary K-8 
   English (21 cr)  Standard Elementary K-8 Standard Elementary K-8 
   Geology (23 cr)  Standard Elementary K-8 Standard Elementary K-8 
   History (21 cr)  Standard Elementary K-8 Standard Elementary K-8 
   Mathematics (21 cr)  Standard Elementary K-8 Standard Elementary K-8 
Family and Consumer Sciences B.A., B.S.   

Human Exceptionality B.A., B.S. 
Standard Exceptional Child: 
Generalist K-12 

Standard Exceptional Child: 
Generalist K-12 

   Behavior Disorders Emphasis  
Standard Exceptional Child: 
Generalist K-12 

Standard Exceptional Child: 
Generalist K-12 

   Severe Disabilities Emphasis  
Standard Exceptional Child: 
Generalist K-12 

Standard Exceptional Child: 
Generalist K-12 

Music Education B.M.E. 
Standard Secondary 6-12: 
Music K-12; Vocal Music, 

Standard Secondary 6-12: 
Music K-12; Vocal Music, 
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Instrumental Music Instrumental Music 

Physical Education B.A., B.S.   
Emphasis Areas:    
   Exercise Science    

   Physical Education Teaching  
Standard Secondary 6-12: 
Physical Education K-12 or 6-12 

Standard Secondary 6-12: 
Physical Education K-12 or 6-12 

   Outdoor Education    
   Sport Management    
Minors:    
   Coaching    
   Outdoor Education    
   Sport Management    
Secondary Education B.A., B.S. Standard Secondary 6-12 Standard Secondary 6-12 
Single Subject Majors (ss), Majors, and 
Minors:    
American Studies    
   English Emphasis (ss)    
   History Emphasis (ss)    
Art (ss)  Art K-12 or 6-12 Art K-12 or 6-12 

Biological Sciences (ss, major, minor)  

Biological Science, Life Science, 
Ecology, or Environmental 
Science 

Biological Science, Life Science, 
Ecology, or Environmental 
Science 

Business Education (ss, major, minor)  

All business courses, including 
professional-technical business 
education 

All business courses, including 
professional-technical business 
education 

Chemistry (ss, major, minor)  Chemistry Chemistry 
Child and Family Studies (minor)    
Communication and Rhetorical Studies 
(ss, major, minor)  

Speech; Communications; 
Debate 

Speech; Communications; 
Debate 

Consumer Economics (minor)  Consumer Economics Consumer Economics 

Economics (major, minor)  
Consumer Economics; 
Economics 

Consumer Economics; 
Economics 

Education of Hearing Impaired (minor)  
Standard Exceptional Child: 
Hearing Impaired K-12 

Standard Exceptional Child: 
Hearing Impaired K-12 

English (ss, major, minor)  

Language Arts; English; Creative 
Writing; Grammar; Literature; 
Composition 

Language Arts; English; Creative 
Writing; Grammar; Literature; 
Composition 

English as a Second Language (minor)  

Bilingual Education, Bilingual 
Director/Coordinator, ESL: ESL 
Director/Coordinator 

Bilingual Education, Bilingual 
Director/Coordinator, ESL: ESL 
Director/Coordinator 

Family and Consumer Sciences (ss, 
minor)  

All Family and Consumer 
Science courses, including 
professional-technical 

All Family and Consumer 
Science courses, including 
professional-technical 

French (major, minor)  French French 
Geology (ss, major, minor)  Geology and Earth Science Geology and Earth Science 
German (major, minor)  German German 
Health Education (ss, major, minor)  Health Health 

History (major, minor)  

American History; World History; 
State/History/ 
Government 

American History; World History; 
State/History/ 
Government 

Library Science (minor)  
Education Media Generalist K-12 
(Library) 

Education Media Generalist K-12 
(Library) 

Mass Communication (minor)  Journalism Journalism 

Mathematics (ss, major, minor)  
General Math; Algebra I; 
Consumer Math; Applied Math 

General Math; Algebra I; 
Consumer Math; Applied Math 
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Physical Education (ss, major)  

Physical Education K-12 or 6-12; 
Weight Training; Health; Dance 

Physical Education K-12 or 6-12; 
Weight Training;Health; Dance 

Physics (major, minor)  Physics Physics 

Political Science (major, minor)  
American Government/ 
Political Science 

American Government 
/Political Science 

Psychology (minor)  Psychology Psychology 
Russian (minor)  Russian Russian 
Social Science (ss, major, minor)  All Social Science courses All Social Science courses 
Sociology (major, minor)  Sociology Sociology 
Spanish (major, minor)  Spanish Spanish 

Special Education (major, minor)  
Standard Exceptional Child: 
Generalist K-12 

Standard Exceptional Child: 
Generalist K-12 

Theatre (ss, major, minor)  Drama Drama 
GRADUATE DEGREES    

Doctor of Education Ed.D.   
Educational Leadership    
   Educational Administration Emphasis    
   Higher Education Admin Emphasis    
   Instructional Technology Emphasis    
Educational Specialist Ed.S.   

Educational Administration  
Administrator: 
Superintendent PK-12 

Administrator: 
Superintendent PK-12 

School Psychology  
Pupil Personnel Services: 
School Psychologist 

Pupil Personnel Services: 
School Psychologist 

Special Education  
Standard Exceptional Child: 
Generalist K-12 

Standard Exceptional Child: 
Generalist K-12 

Master of Education M.Ed.   
Child and Family Studies    
   -ECE Option    
   -ECE SPED Option    
   -Family Studies Option    
Educational Administration  Administrator: Principal PK-12 Administrator: Principal PK-12 
Elementary Education    
Human Exceptionality    
  -School Psychological Examiner Option    
  -Special Education Option    
Instructional Technology    
K-12 Education    
Literacy  Reading K-12 Reading K-12 
Secondary Education    
Master of Physical Education M.P.E.   
   Athletic Administration    

 
 
III.   Enrollment and Graduates – Last three years beginning with the current year 

and the 2 previous years 
 

Degree Name Enrollment 
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Current Year  
06/07* 

Previous Year  
05/06 

Previous Year  
04/05 

Early Childhood Education 140 161 151 
Education, General (M.Ed. Emphases) 323 585 631 
Educational Administration (Ed.S.) 58 84 20 
Educational Leadership (Ed.D.) 149 281 300 
Elementary Education 734 918 952 
Family and Consumer Sciences 54 71 61 
Human Exceptionality** 74 89 86 
Instructional Design (Ph.D.) 6 --- --- 
Instructional Technology 34 63 64 
Music Education 97 124 128 
Physical Education 442 524 431 
School Psychology 31 46 37 
Secondary Education 764 934 996 
Special Education** 6 12 23 
Undecided Education 134 145 142 

  *Does not include Summer 2007. 
**Special Education enrollment numbers are reflected in Human Exceptionality, Special Education, 
Elementary Education, and Secondary Education and, therefore, it is difficult to accurately reflect total 
enrollment. 
 

Graduates by Major and College 
Degree Name AY 06-07 AY 05-06 AY 04-05 

Early Childhood Education    
Early Childhood Education (B.A.) 0 9 0 
Total Early Childhood Education 0 9 0 
    
Elementary Education    
Elementary Education (B.A.) 8 41 30 
Elementary Education (B.S.) 15 16 38 
Elementary Education and ECE (B.A.) 0 1 0 
Total Elementary Education 23 58 68 
    
Non-Teaching    
Family and Consumer Sciences (B.A.) 2 0 0 
Family and Consumer Sciences and H.E. (B .S.) 0 2 1 
Family and Consumer Sciences (B .S.) 0 2 1 
Human Exceptionality (B.A.) 0 2 1 
Human Exceptionality (B.S.) 0 2 0 
Music Education (B.M.E.) 2 5 3 
Physical Education (B.A.) 2 0 3 
Physical Education (B.S.) 8 18 21 
Total Non-Teaching 14 31 30 
    
Secondary Education    
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Secondary Education (B.A.) 9 38 33 
Secondary Education (B.S.) 13 41 10 
Total Secondary Education  22 79 43 
    
Secondary Education (B.A.) breakdown:    
Art (SS) 0 0 1 
Business Education (SS) 1 2 0 
Business Education Major 0 1  
English (SS) 0 3 0 
English Major 0 6 5 
Family And Consumer Sciences (SS) 1 0 0 
German Major 0 1 0 
History (SS) 1 1 2 
History Major 4 5 2 
Mathematics Major 0 2 0 
Physical Education (SS) 1 0 0 
Political Science Major 1 1 2 
Social Science Major 0 1 1 
Social Science (SS) 0 3 0 
Spanish Major 0 0 2 
Theatre (SS) 0 0 0 
Theatre Major 0 0 0 
Total Secondary Education (B.A.) 9 26 15 
    
Secondary Education (B.S.) breakdown:    
Art Major 0 0 1 
Biological Sciences (SS) 0 1 0 
Biological Sciences Major 1 1 1 
Business Education (SS) 0 1 2 
Business Education Major 0 2 1 
Communication and Rhetorical Studies 0 0 1 
Chemistry (SS) 0 1  
Chemistry Major 1 5 0 
English (SS) 0 1 4 
English Major 0 0 4 
Family And Consumer Sciences 0 2 0 
General Science (SS) 0 0 0 
Geology 0 0 0 
German Major 0 0 0 
Health Education (SS) 0 0 1 
Health Education Major 1 0 1 
History (SS) 0 1 2 
History Major 1 3 4 
Mathematics (SS) 0 0 0 
Mathematics Major 1 0 3 
Physical Education (SS) 0 1 1 
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Physical Education Major 0 2 1 
Physics Major 1 0 0 
Political Science Major 1 1 1 
Social Science Major 3 3 3 
Social Sciences (SS) 1 0 1 
Sociology Major 1 0 0 
Spanish Major 1 0 1 
Speech Communication Major 0 0 1 
Theatre (SS) 0 0 1 
Total Secondary Education (B.S.) 13 27 35 
    
Master of Education:    
Child and Family Studies 1 1 0 
   -Early Childhood Option 0 1 0 
   -Early Childhood Education Option 0 1 0 
   -Family Studies Option 1 1 0 
Curriculum and Instruction 0 0 0 
Curriculum Leadership 0 0 1 
Educational Administration 2 12 4 
Elementary Education 2 0 0 
Human Exceptionality 1 7 6 
Instructional Technology 5 4 1 
Literacy 10 2 1 
Secondary Education 8 0 0 
Total (M.Ed.) 30 29 13 
    
Master of Physical Education:    
Athletic Administration 1 27 19 
Total (M.P.E.) 1 27 19 
    
Educational Specialist:    
Educational Administration 0 1 1 
School Psychology 0 1 0 
Special Education 0 0 0 
Total (Ed.S.) 0 2 1 
    
Doctor of Education:    
Educational Leadership 2 17 5 
Total (Ed.D.) 2 17 5 

 
ISU cannot provide accurate or complete data concerning the specified IPEDS 
cohorts at this time. As noted in our last regional  accreditation review in the fall 
of 2004 (NWCCU Recommendation 2),  our Office of Institutional Research was 
in disarray during the  specified time frame of 1995-2003 and could not provide 
the  functionality necessary to ensure accurate and complete reporting of  IPEDS 
data for all programs on campus, including, unfortunately, the  College of 
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Education. This shortcoming has since been addressed, has  NWCCU has 
acknowledged, and the data needs will be further met with  the development of 
our pending ERP, but our institution's ability to  provide this data for the specified 
time frame is severely limited. 

 
IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 

The College of Education at Idaho State University strives to become the leading 
institution of teaching and learning in the Intermountain West through our commitment 
to the interrelated activities of teaching, scholarship, and service. The following is a 
description of our notable accomplishments in these three areas: 
 
Teaching 
 
1. The Intermountain Center for Education Effectiveness provides courses for university 

credit through the Center for Professional Development for teacher/educator 
recertification. The center averages an enrollment of 2,000 participants per year.  

2. Programs- Our faculty is continuously developing and updating program offerings to 
meet the unique needs of our state and region. For example; The Department of 
Educational Leadership has recently developed a Community College Leadership 
emphasis option within the Doctorate of Higher Education Administration degree. 

 
Research  
 
3. Funded Grants- The faculty of the College of Education has currently secured 

funding totaling over $2,000,000. This funding will help support areas of education 
such as Early Childhood, Special Education, Mathematics, and Sheltered Instruction 
Observation Protocol (SIOP) for English Language Learners. 

 
4. Renaissance Partnership to Improve Teacher Quality. Members of the partnership 

since 1999 with continuing joint activities with several of the eleven national 
universities which has led the College of Education to be nationally recognized as a 
leader in teacher performance assessment, particularly with respect to 
advancements to Teacher Work Sample assessments.  

 
Service 
 
5. Partnerships- Our faculty has developed relationships with educators from Idaho and 

around the world. For example, The Intermountain Center for Teaching Effectiveness 
partners with 56 school districts, The Department of Sports Science and Physical 
Education has developed a relationship with Tokai University in Tokyo, Japan, and 
the college partners with five local schools to provide quality field experience 
placements for our candidates. 
 

 
V. Demonstrated demand for degree/program (limit to 5 items no greater than 

300 words total). 
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1. Intermountain Center for Education Effectiveness  
 Professional development courses are in high demand because Idaho teachers are 

required to complete six credits every five years to recertify for their teaching 
certificate. The demand for SIOP training is increasing as demographics from the 
latest census show that schools can expect more English learners in schools where 
previously there were none.  

 
2. Teacher Education prepares candidates for the role of PK-12 classroom and specialty 

area teachers, such as special education and bilingual education. The demand for 
classroom teachers throughout the United States grows every year. One of our 
greatest challenges is to work effectively with school districts to ensure they have 
highly qualified effective teachers in every classroom by offering leaner-centered, 
knowledge-based, and assessment informed teacher education programs. 

 
3. The Department of Educational Leadership has been proactive in the marketing and 

delivery of degree and certification programs. As a result, Masters and Educational 
Specialists cohorts have been initiated in the Idaho Falls/Rexburg and 
Burley/Rupert/Twin Falls areas. A potential Masters degree in Educational 
Administration cohort is being explored in the Blaine County region. This outreach to 
school districts will assist with the anticipated shortage in school administrators. 

 
4. The demand for Advanced Degrees has been demonstrated in the increase and/or 

steady enrollment in the following degree programs: 
 

Ph.D. in Instructional Design – 28 students from southeastern Idaho. There are 
currently 6 students in the program and 22 students will begin the program fall 
2007. 

 
M.Ed., Elementary Education and Secondary Education – to meet the 
requirements of No Child Left Behind related to preparing Highly Qualified 
Effective Teachers. 
 
M.Ed., Instructional Technology – continues to have full enrollment for each 
cohort. The next cohort will begin Fall 2007. 

 
5. Sports Science and Physical Education provides four distinct Physical Education 

emphasis areas: Exercise Science, Outdoor Education, Physical Education Teaching, 
and Sport Management. Programs continue to have high enrollment in all emphasis 
areas. 

 
 
VI. Unique Contribution to Idaho Residents—value added to the community and 

the state (limit to 5 items no greater than 300 words total). 
 

1. The Intermountain Center for Education Effectiveness (ICEE) provides quality 
professional development to increase the number and type of “highly qualified” 
teachers in classrooms. Further, through classroom evaluation, data analysis, facility 
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planning, and specific grants, the “value added” impact is significant. 
Superintendents tell us the ICEE is the primary contact with the College of Education 
and ISU for assistance with degree programs and needed services to become “high 
performing” school districts. 

 
2. Our programs attract students to southeastern Idaho, and this contributes to the 

economy and intellectual vitality of the area. We contribute to the quality of the 
regional schools and this helps to attract new businesses to the region and supports 
the success of the local businesses and the residents of the regional communities. 
We are the only access to educator preparation program for many non-traditional 
students who have families in southeastern Idaho or who are working in 
southeastern Idaho while attending ISU part-time. 

3. Graduates of degrees and certification programs in Educational Leadership 
frequently accept leadership positions with Idaho school districts. These leadership 
positions have significant impact on the communities they serve, since evolving PK-
12 education is an important part of a productive, post-industrial society. The faculty 
and graduates support professional development activities in the regional school 
districts, further enhancing the knowledge, skills, and dispositions of those involved 
in PK-12 education in the state of Idaho. 

 
4. The Master of Education in Elementary Education and Secondary Education degrees 

have provided Idaho PK-12 teachers with advanced knowledge of methods, 
research, and subject matter. These degrees promote state and federal initiatives to 
prepare highly qualified teachers with advanced content knowledge.  

 
5. The preparation of school psychologists is an important contribution to southern 

Idaho with the other program located at University of Idaho. The need for school 
psychologists will continue for the foreseeable future. 

 
 

VII. Areas of commonalities with degrees/programs at other Idaho colleges and 
universities with rational as to why (limit to 250 words). 

 
Each of the major universities – Idaho State University, Boise State University, University 
of Idaho, and Lewis-Clark State College - in Idaho serves their own geographic region of 
our vast state and must work together to produce enough highly qualified effective 
teachers to support the needs of Idaho and the United States. Idaho State University 
offers programs leading to teacher certification and certification for other school 
personnel that have commonalities with degrees and programs at the other Idaho 
colleges and universities because ISU shares its mission in educator preparation with the 
other state supported colleges and universities. Commonalities exist among the other 
programs due to state and national accreditation standards and because program 
graduates must meet the same certification requirements established by the Idaho State 
Board of Education. 
 
Educator preparation is a common mission across colleges and universities due to 
advantages of locating our services in proximity to the communities and school districts 
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we serve. Proximity to communities and school districts is important 1) to provide access 
to teacher education for adult learners who are place bound, 2) to provide opportunities 
for continuing education and advancement for professionals from the regional school 
districts, 3) to advance the learning of PK-12 students through local partnerships, and 4) 
to collaborate with school districts in meeting educational needs. 

VIII. Relationship/collaborations with other degrees/programs within the 
institution and how the courses in the program are used for other degrees 
(limit to 250 words) 

 
The preparation of teachers and other school personnel is a university-wide effort with 
multiple colleges participating in the delivery of courses. While core teacher preparation 
courses are taught by faculty in the College of Education, the content-specific courses 
for specialty areas (i.e., English, Health, Mathematics, Biology, Art, etc.) for elementary, 
secondary, and special education are offered through departments in the College of Arts 
and Sciences or the College of Health Professions (refer to charts in Section II).  
 
The Sport Management and Exercise option requires significant coursework in other ISU 
units – athletics, business, biology, math, physics, etc. The Outdoor Education minor 
utilizes expertise in collaboration with the ISU Outdoor Program. ISU/BSU cooperative 
program involves collaboration with BSU Kinesiology Department. ISU Athletic 
department collaborates in order to offer coaching courses and to team-teach between 
department and athletics. 
 
Advanced programs in our college, such as the masters’ degrees with emphasis in 
elementary or secondary education also require content area coursework from the 
graduate programs in the College of Arts and Sciences. The Ph.D. in Instructional Design 
incorporates courses from Mathematics, Psychology, Anthropology, and Informatics into 
the program of study. 
 
Doctoral degrees in Educational Administration and Higher Education Administration 
frequently make use of cognate study options from the College of Business, College of 
Arts and Sciences, and the Kasiska College of Health Professions to meet program 
requirements and student interests. These doctoral programs have served the needs of 
students from a variety of other programs on campus including nursing, dental hygiene, 
technology, business, and library as well as the Doctoral of Arts in English, math, 
political science, and biological science.    
 

 
IX. Summary of findings from the most recent accreditation report including 

commendations, recommendations.  Also include date of last accreditation 
and when the next accreditation is due. 
 
Date of last accreditation visit:  Fall 2001 
 
Summary of Findings from NCATE Board of Examiners: 
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The NCATE Board of Examiners team who assessed the Idaho State University College 
of Education in 2001 found all six NCATE Standards to be ‘Met’. The team found no 
weaknesses in Standard One; Candidate Skills, Knowledge, and Dispositions or Standard 
Two; Assessment System and Unit Evaluation. Meeting NCATE Standard One confirms 
the State Accreditation Team’s approval of our programs.  
 
Commendations: 
 
The Board of Examiners not only found all standards to be ‘Met’, they noted 
accomplishments in many areas. For example; Regarding Standard One the team wrote, 
“The ability to work with students and the school community as well as diverse learners 
is a major emphasis of required course and field experiences.” Of Standard Two, the 
team wrote, “This standard has been met at a level that exceeds expectations.” In their 
assessment of Standard Three the team wrote, “The unit collaborates with its partners 
to ensure that the candidates develop and can demonstrate the knowledge, skills and 
dispositions to help all students learn.”  Lastly, for Standard Six the team recognized 
that, “the unit has experienced growing success in obtaining external dollars.” 
 
Recommendations: 
 
Though all standards were ’Met’, weaknesses were found in Standard Three, Field 
Experiences; Standard Four, Diversity; Standard Five, Faculty Qualifications; and 
Standard Six, Unit Governance and Resources. All weaknesses were addressed by the 
college in the Rejoinder Document sent to NCATE in the spring of 2002 which satisfied 
NCATES concerns and closed out the cycle. Changes have been made in our programs 
and within the unit to meet the recommendations made in the cited weaknesses. For 
example; All programs, initial and advanced, require field experiences in diverse 
settings; Recruitment and retention of faculty of diverse backgrounds has been 
successful; Course instructors, cooperating teachers, and supervisors continue to receive 
professional development in the areas of diversity and exceptionalities; the unit has 
‘right-sized’ the number of candidates within programs to provide effective instruction 
and adequate academic advice.   
 
Date of next accreditation visit: Fall 2008 

 
 
X. Contribution of the degree/program to economic development in the region, 

state, or the Governor’s Science and Technology Initiative (limit 250 words). 
 

The College of Education has implemented changes in undergraduate programs that 
address the Governor’s Science and Technology Initiative. In the elementary education 
degree, candidates must complete 20-22 credits in a content emphasis area such as 
math, science, English, etc. This ensures candidates will have additional content 
knowledge in a specific area and will assist with meeting the NCLB expectations of 
highly qualified effective teachers.  
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The College of Education and the College of Engineering are in their second year of a 
$205,000 grant that uses engineering problems to increase middle school students’ 
interest and ability in mathematics. Over 40 teachers in 11 southeast Idaho school 
districts in grade 6-10 have been trained in the skills that engineers use to solve realistic 
problems.  
 
The purpose of the Center for Economic Education at ISU is to improve the quality and 
expand the reach of consumer and economic education at all levels of public and private 
education, and the general public. 
 
The EconomicsAmerica program at ISU assists regional schools to improve their 
consumer and economic curricula. The goals are achieved through:  

• assessing teacher improvement needs 
• school district education enhancement needs, and  
• encouraging use of standards-based curriculum. 

Goals are concurrent to those of national and state affiliations – the National Council on 
Economic Education and the Idaho Council on Economic Education are "to prepare 
students to become fully participating citizens and productive members of society by 
providing them with an understanding of the American economic system and an ability 
to make sound economic decisions." The educational programming offered through 
these three projects offers constituencies throughout southeast Idaho concrete 
opportunities to define and solve economic development needs across the region. 

 
 
XI. Describe how the various degrees/programs or specializations within the 

school/college were built or will be built on existing programs, if applicable 
(limit to 250 words). 

 
New and revised degrees and programs were built in collaboration with stakeholders 
from summits and retreats that were conducted in the1990s from existing programs. 
These programs continue to be updated in collaboration with our stakeholders in a 
variety of ways. The summits included representatives from the other colleges in the 
university, the regional public school districts, and business community. All programs 
were built to meet State Board of Education requirements, and state and national 
accreditation requirements. All programs are updated to conform to the best available 
evidence. All programs are assessment driven and are improved in response to annually 
evaluated candidate performances on unit outcomes assessment measures, including 
state-mandated assessments such as the Praxis-II scores, technology portfolio, and 
Idaho Comprehensive Literacy Assessment (ICLA) standards. 
 
A proposed Higher Education Doctorate with an emphasis in Community College 
Leadership will incorporate course work from the Department of Counseling and adult 
learning classes from the College of Technology. The possible return of the Doctorate in 
Human Resource Training & Development to the Department of Educational Leadership 
will build on the existing doctoral core. 
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A new Ph.D. in special education will be built on our existing graduate programs in 
special education and make use of existing courses that are offered for the other 
doctoral programs in the college. A new undergraduate degree in special education (a 
stand-alone program) has been developed from the elementary and secondary 
education degrees with a component in special education (which will no longer exist). 

 
 
XII. Future plans and timelines with rationale as to why (limit to 250 

words): 
 

The Community College emphasis in the Higher Education Doctoral program is designed 
to meet an anticipated need for community college leaders in Idaho and the 
Intermountain region. This program is preparing to address the adult education 
demands outlined in the State Board of Education’s 8-year plan. It is anticipated that 
this program will begin fall 2008. 
The new undergraduate program in Special Education with additional course work will 
meet the guidelines stated in NCLB for special education teachers to be considered 
highly qualified in the area of providing consultative services to core content teachers. 
Even though the Colleges of Education in Idaho are graduating enough teachers 
certified in special education, these individuals are not accepting special education 
positions and therefore, many teaching in special education are not certified. This 
program is listed in the 8-year plan and anticipated to begin fall 2007.  
 
The proposed Ph.D. program in Special Education is also part of the 8-year plan and will 
start fall 2007. There is also a well-documented shortage of special education faculty in 
institutions of higher education since the late 1980s. This shortage has implications not 
only for institutions of higher education, but also for children with disabilities.    
 
The Department of Sport Science and Physical Education in a joint effort with the 
Department of Physical Occupational Therapy in the Kasiska College of Health 
Professions and Department of Athletics are discussing the possibilities of a MS or MAT 
in Athletic Training. This is in the 8-year plan for the 2008/09 academic year.  
 
 

XIII. Fiscal Year Revenues - Current year is defined as the year the report is  
presented to the Board 

 
Revenue Received, Various Fiscal Years            
    FY2006  FY2007  FY2008 
    Past   Current   Next 

    
Fiscal 
Year   

Fiscal 
Year   

Fiscal 
Year 

Annual General Account/State Appropriation   4,684,000  4,918,200  5,164,100
Revenue from Endowment Funds            
Student Fees    348,600   366,000  384,300
Federal Appropriation   0     
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Federal Grants & Contracts   82,500  86,600  91,000
State Grants & Contracts   830,900  872,400  916,100
Private Gifts, Grants & Contracts   255,900  268,700  282,100
Sales & Serv of Educ Activities    8,200    8,600  9,000
Sales & Serv of Aux Enterprises    500  500  600
Other -Sales & Serv Other, Transfers, Refunds  128,100 134,500 141,200
Indirect Costs         
          
Total, All Fund Sources   6,338,700  6,655,500  6,988,400
          
Notes:         
This report displays revenue received during 
the fiscal year, not expenditures made.   
Round to nearest $100.00        
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Attachment 4 

 
Idaho State Board of Education Report on 

Commonalities and Differences among Education 
Colleges/Schools/Departments 

within 
 Idaho’s Public Higher Education Institutions 

 
 
Date:             April 15, 2007 
 
Institution:   University of Idaho 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
COLLEGE OF EDUCATION 

 
I. Brief History of College/School (limit to 250 words): 
 
Education programs at the University of Idaho began in the early 1900s in the College of Letters 
and Sciences and attained departmental status in 1915.  Education became an independent unit 
(School of Education) of the University of Idaho in 1920. In 1953 the name was changed to 
College of Education.  The college was a founding member of the National Council for the 
Accreditation of Teacher Education in 1955 and received its first accreditation visit in 1964.  The 
college originally offered bachelors degrees in elementary and secondary education and masters 
degrees in educational administration and counseling.  Doctor of Education and Doctor of 
Philosophy degrees were added in the 1950s.  In 1963, the college was designated by the state as 
the primary provider of vocational teacher education and a division of Vocational Teacher 
Education was organized.  In the early 1970s the college was reorganized into three divisions 
which were reorganized in 2005 as four departments:  Adult, Career, and Technology Education 
(ACTE); Curriculum and Instruction (C&I); Counseling and School Psychology, Special 
Education, and Educational Leadership (CASPEL); and Health, Physical Education, Recreation, 
and Dance (HPERD).  In addition, the college includes the Center for Disabilities and Human 
Development (Idaho’s University Center for Excellence in Developmental Disabilities) and is 
home to TRIO programs including three Upward Bound programs and two Education Talent 
Search programs.  Faculty members and programs are located in Moscow, Coeur d’ Alene, Boise 
and Idaho Falls. 
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II.  Degrees offered by school/college or program(s) within disciplinary area 

under review: 
 

Degree name 
 

Level 
Specializations within the 

discipline 
(to reflect a national 

perspective) 

Specializations offered 
within the degree at the 

institution 

 
ACTE 

   

Professional-
Technical 
Technology 
Education 

B.S. Ed. 
 

Business 
Marketing 
Technology  
PTE 
STEM 

Business and Marketing 
Technology Education 
PTE 

Professional-
Technical 
Technology 
Education 

M. Ed. 
M. S. 

Business 
Marketing 
Technology  
PTE 
STEM 

Business and Marketing 
Technology Education 
PTTE 
Industrial Technology 

Professional-
Technical 
Technology 
Education 

Ed. S. Business 
Marketing 
Technology  
PTE 
STEM 

PTE 

Technology B.S. Tech. Industrial Technology 
Technology Management 

Industrial Technology 

Adult and 
Organizational 
Learning and 
Leadership 

M. S 
 

Adult Education 
Human Resource Development 
Leadership 

Adult Education 
Human Resource Development 

Adult and 
Organizational 
Learning 

Ed. S. Adult Education 
Human Resource Development 

Adult Education 
Human Resource Development 

 
CASPEL 

   

Special Education B.S. Ed. 
 
 

Special education – generalist 
 

Special education – generalist 
 

Special Education M.S. 
M.Ed. 

  

Special Education Ed. S. Special education supervision Special education supervision 
Counseling and 
Human Services 

M. S. 
M.Ed. 
 

School Counseling 
Rehabilitation Counseling 

School Counseling 
Rehabilitation Counseling 

Counseling and 
Human Services 

Ed. S. School Counseling 
 

School Counseling 
 

Educational 
Leadership/Admin 

M.S. 
M.Ed. 
 

Educational Leadership – Building 
Education Leadership - supervisor 

Educational Leadership – 
Building 
Education Leadership - 
supervisor 
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Educational 
Leadership/Admin 

Ed. S. Educational Leadership – District 
 

Educational Leadership – 
District 
 

School Psychology Ed. S. School Psychology School Psychology 
 
C&I 

   

Elementary 
Education 

B.S. Ed. K-8 K-8 

Early Childhood 
Development and 
Education 

B.S. Early 
Childhd. 
Dev. Ed. 

B-3 B-3 

Secondary 
Education 

B. S. Ed. 
 

 Art 
Biological Sciences 
Chemistry 
Earth Science 
English 
French 
Geography 
Geology 
German 
History 
Industrial Technology      
     Education 
Journalism 
Mathematics 
Physical Sciences 
Physical Sciences – Life  
     Sciences 
Physics 
Political Sciences 
Psychology 
Social Sciences 
Spanish 
Speech 
Theatre Arts 
Theatre Arts – Speech 

Curriculum and 
Instruction 

M.S. 
M. Ed. 

 Elementary 
Secondary 

Curriculum and 
Instruction 

Ed.S.  Elementary 
Secondary 

 
HPERD 

   

Athletic Training 
 

B.S.P.E   

Recreation B.S. Rec   
Recreation  M.S.   
School and 
Community Health 

B.S. Ed   

Physical Education 
Teacher Education 

B.S. Ed. 
 

K-12 K-12 
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Physical Education  M.Ed. 

M.S. 
  

Sport Sciences B.S.P.E.   
Dance  B.S. Dan   

 
College of 
Education 

   

Education Ph.D  Adult and Organizational 
Learning 
Curriculum and Instruction 
Special Education 
Educational Leadership 
Higher Education 
Professional-Technical    
   Technology Education 
Physical Education 
Counseling and Human  
     Services 

Education  Ed.D.  Adult and Organizational 
Learning 
Curriculum and Instruction 
Special Education 
Educational Leadership 
Higher Education 
Professional-Technical    
   Technology Education 
Physical Education 
Counseling and Human 
    Services 

 
College of 
Letters, Arts and 
Social Sciences  

   

Music Education B.Mus.  Vocal 
Instrumental 
Vocal-Instrumental 

 
College of 
Agriculture and 
Life Sciences 

   

Agricultural 
Education 

B.S. Ag. 
Ed. 

  

Family and 
Consumer Science 
Education 

B.S.F.C.S.   

 
College of Art and 
Architecture 

   

Art Education B.S. Art Ed   
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III.   Enrollment and Graduates – Last three years beginning with the current year 

and the 2 previous years 
 
 Enrollment (10th day) Number of Graduates 
Degree F06 F05 F04 FY07 

Dec Only 
FY06 FY05 

 
ACTE 

      

B.S. Ed. 
Professional-Technical 
Technology Education 

42 58 69 5 12 11 

M. Ed., M. S. 
Professional-Technical 
Technology Education 

30 44 51 15 16 15 

Ed. S.   Professional-
Technical Technology 
Education 

4 5 1 1 4 1 

B.S. Technology 46 37 47 5 10 10 
M. S  Adult and 
Organizational 
Learning 

59 38 57 16 20 33 

Ed. S. Adult and 
Organizational 
Learning 

9 8 6 4 4 2 

 
CASPEL 

      

B.S. Ed. 
Special Education 

41 48 64 5 11 12 

M.S., M.Ed. Special 
Education 

24 30 50 10 17 9 

Ed. S.  Special 
Education 

0 2 2 0 0 0 

M. S., M.Ed 
Counseling and Human 
Services 

57 70 114 12 52 47 

Ed. S.  Counseling and 
Human Services 

0 0 0 0 0 1 

M.S.,  M.Ed. 
Educational 
Leadership/Admin 

106 133 143 26 54 77 

Ed. S.  Educational 
Leadership/Admin 

44 54 53 11 37 18 

Ed. S.  School 
Psychology 

63 63 86 2 16 23 

 
C&I 

      

B.S. Ed.  Elementary 
Education 

357 391 414 27 77 79 
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B.S.   Early Childhood 
Development and 
Education 

69 63 58 0 7 9 

B. S. Ed. 
Secondary Education 

301 328 351 16 43 59 

Cert Only – Elementary 5 9 8 NA NA NA 
Cert Only – Secondary 35 40 40 NA NA NA 
M.S. 
M. Ed. 
Curriculum and 
Instruction 

66 119 141 47 60 64 

Ed.S. 
Curriculum and 
Instruction 

0 4 3 1 2 1 

 
HPERD 

      

B.S.P.E   Athletic 
Training 

90 92 74 1 7 5 

B.S. Recreation 51 45 50 5 10 16 
M.S. Recreation 21 17 21 1 5 5 
B.S. Ed   School and 
Community Health 

39 26 17 8 12 5 

B.S. Ed. 
Physical Education 
Teacher Education 

69 80 95 5 20 20 

M.Ed., M.S.  Physical 
Education  

22 35 37 10 6 17 

B.S.P.E.  Sport 
Sciences 

151 148 141 10 31 30 

B.S. Dance  39 38 37 1 7 3 
 
College of Education 

      

Ph.D   Education 198 230 262 23 55 50 
Ed.D.  Education  10 15 16 1 2 5 

 
 
College of Letters, 
Arts and Social 
Sciences  

      

B.Mus. Music 
Education 

99 104 116 2 11 12 

 
College of 
Agriculture and Life 
Sciences 

      

B.S. Agricultural 
Education - Teaching 

33 34 46 0 9 11 

B.S.F.C.S.  Family and 
Consumer Science 
Education 

18 17 20 0 1 3 
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College of Art and 
Architecture 

      

B.S. Art Education 19 29 29 0 8 4 
 
 
Graduation Rates of IPEDS Cohort Students who were admitted to the Teacher 
Education Program prior to the 6th year of the cohort. 
 
  6 Yr. Graduation Rates 
 Status GRAD HERE GONE Number 
Cohort TED Hc Percent Hc Percent Hc Percent Hc Percent 
1996-97 In Teacher Ed 96 86.5% 5 4.5% 10 9.0% 111 100.0% 
1997-98 In Teacher Ed 108 89.3% 9 7.4% 4 3.3% 121 100.0% 
1998-99 In Teacher Ed 101 88.6% 7 6.1% 6 5.3% 114 100.0% 
1999-00 In Teacher Ed 100 88.5% 7 6.2% 6 5.3% 113 100.0% 
2000-01 In Teacher Ed 85 87.6% 5 5.2% 7 7.2% 97 100.0% 
Total  490 88.1% 33 5.9% 33 5.9% 556 100.0% 
 
* Please note that per IPEDS protocol these data do not include transfer students or 
certification-only students. The cohort only includes those students who entered the 
University of Idaho in the cohort years as first-time, first-year, full-time students. 
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Graduation Rates by Certification area of IPEDS Cohort Students who were admitted 
to the Teacher Education Program prior to the 6th year of the cohort. 
 

6th Year Data for IPEDS Cohorts 96-97 through 00-01 Admitted to Teacher Education  
(Graduation Headcount and Rate) 

Graduated Graduated 

Main Certification Area 
In 
TE 

In 
Another 
Field 

Still 
Enrolled

Gone 
from 
UI Total In TE 

In 
Another 
Field 

Still 
Enrolled 

Gone 
from 
UI Total 

Early Childhood Dev 2 0 2 0 4 50% 0% 50% 0% 100%
Elementary Education 187 7 11 17 222 84% 3% 5% 8% 100%
Family/Consumer Sci. Ed 17       17 100% 0% 0% 0% 100%
Music Education 33 2 3   38 87% 5% 8% 0% 100%
Secondary Education                     
  Agricultural Education 9 9     18 50% 50% 0% 0% 100%
  Art Education 9   1 2 12 75% 0% 8% 17% 100%
  Biology 6 2 1   9 67% 22% 11% 0% 100%
  Business Education 8 1     9 89% 11% 0% 0% 100%
  Chemistry 1       1 100% 0% 0% 0% 100%
  Dance 1       1 100% 0% 0% 0% 100%
  Earth Science 3     1 4 75% 0% 0% 25% 100%
  English 31 6 2 5 44 70% 14% 5% 11% 100%
  Geography 1   1   2 50% 0% 50% 0% 100%
  German 1       1 100% 0% 0% 0% 100%
  Health Education 11       11 100% 0% 0% 0% 100%
  History 25 4 1 2 32 78% 13% 3% 6% 100%
  Mathematics 16 3 3 1 23 70% 13% 13% 4% 100%
  Physical Education 26 2 4 2 34 76% 6% 12% 6% 100%
  Physical/Life Science 1       1 100% 0% 0% 0% 100%
  Physics 3       3 100% 0% 0% 0% 100%
  Political Science 5       5 100% 0% 0% 0% 100%
  Psychology 1 2 1   4 25% 50% 25% 0% 100%
  Social Science 18       18 100% 0% 0% 0% 100%
  Spanish 12 1 1   14 86% 7% 7% 0% 100%
  Speech 2 1     3 67% 33% 0% 0% 100%
  Theatre Arts 2 1 1 2 6 33% 17% 17% 33% 100%
Special Education 10 1     11 91% 9% 0% 0% 100%
Technology Education 7   1 1 9 78% 0% 11% 11% 100%
Total 448 42 33 33 556 88.1 81% 8% 6% 6%

 
* Please note that these data per IPEDS protocol do not include transfer students or 
certification-only students. The cohort only includes those students who entered the 
University of Idaho in the cohort years as first-time, first-year, full-time students. 
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Placement 
 
Degree Placement Rates Where Placed (in-state vs. Out of State) 
   

 
The University of Idaho, College of Education does not monitor placement rates or locations of 
graduates.  We have received a report from the Idaho Department of Education that indicates 
that for FY04 and FY05 out of 588 graduates, 241 (41%) were employed in Idaho schools in 
2006.  We have no information on the employment of graduates who have left Idaho.  
Additionally, in Spring 2007 we contacted 643 Idaho schools and asked principals how many UI 
graduates they had hired in the past two years.  The response from 144 schools indicated that 
245 UI graduates had been hired in these schools during the past two years.   
 
We believe that the best data for in-state placements is the data from the Idaho Department of 
Education however we have concerns that as higher education reduces the use of social 
security numbers as identifiers, the department may no longer be able to perform this task. 
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IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 
• About half of the students admitted to the teacher education program graduated in the top 

¼ of their high school graduation class. 
• The PTTE program is one of five programs in the nation that continues to receive significant 

state support when the Perkins Act of 1991 no longer made state support for teacher 
education mandatory (this is due to strong partnership with Idaho State Division of 
Professional-Technical Education). 

• The M.Ed. and Ed.S. in Educational Leadership that lead to school administrator certification 
are available through an on-line/hybrid model to individuals throughout Idaho.  In addition, 
a cohort model for the masters degree is being offered at Sandpoint High School to more 
than twenty district personnel. 

• College enrollments for Fall 2006 include 291 students in Boise, 214 in Coeur d’ Alene, 99 in 
Idaho Falls, and 1,607 in Moscow. 

• Graduates of the Athletic Training program take an NATA-BOC National Certification 
Examination that contains three areas of proficiency: written, practical, and simulation. 
Since the inception of the Athletic Training program at the University of Idaho, 87% of UI 
AT graduates have passed all portions of the BOC. This percentage is well above the 
national average (30-60%) for passing rates.  

 
V. Demonstrated demand for degree/program (limit to 5 items no greater than 

300 words total). 
• The teacher education program attracts a large number of students who are not admitted to 

the program.  Likewsie, the Athletic Training program attracts 30-40 new students each 
year even though it can only admit 8-12 to the program. 

• The HPERD programs have increased by 33% since 2001.  Occupational and Employment 
Projections for the State of Idaho indicate that jobs in physical education, health fitness, 
wellness and medicine sports will increase by 36% over the next decade. 

• According to The Annual Statistical Report of the Idaho Department of Education more than 
1500 certified school personnel will leave Idaho schools in 2006-2007. 

 
VI. Unique Contribution to Idaho Residents—value added to the community and 

the state (limit to 5 items no greater than 300 words total). 
• ACTE provides the only Technology Education Program in the state; the only Business and 

Marketing education program, and the only Adult and Organizational Learning and 
Leadership degrees.  The PTTE programs serve all of the the secondary and post-secondary 
programs in Idaho except in the southeastern part of the state. 

• HPERD provides the only recreation masters degree in the state and the only recreation 
bachelors among the state institutions producing many of the municipal recreation directors 
in the state; offers the only dance degree in the state preparing many of the dancers and 
choreographers for Idaho; and works with the Department of Health and Welfare on the 
Idaho Physical Activity and Nutrition (IPAN) program. 

• The college enrollment includes more than 50 international students and nearly 400 out-of-
state students who contribute to the diverse experiences of Idaho students. 

• Graduate students in school administration, school counseling, and school psychology 
complete internships that serve young people and adults in school and non school settings.  
Faculty provide consulting to schools, agencies, and tribes.  We provide the only 
rehabilitation counseling program in the state. 

IRSA  TAB 1  Page 50



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
• The Center for Disabilities and Human Development serves thousands of Idahoans 

throughout the state. 
• The college doctorate prepares educational and business leadership throughout the state of 

Idaho.  The enrollment numbers and number of graduates and their positions in various 
institutions of higher education and business and industry demonstrate the need for their 
expertise and the success of the program. 

 
VII. Areas of commonalities with degrees/programs at other Idaho colleges and 

universities with rational as to why (limit to 250 words). 
Common degrees include: 
Teacher education degrees – needed to meet the demand of the state’s schools for highly 
qualified teachers;  
 
Limited commonality with ISU in professional technical education (different regional emphasis);  
 
Although several institutions offer the masters degree in counseling the UI degree is coupled 
with the Ed.S. in school psychology;  
 
In educational leadership, BSU and ISU also offer master degrees; ISU offers master, specialist, 
and doctorate.  UI is unique in that we offer master, specialist, PhD, and EdD that includes 
higher education administration emphasis opportunities.  Additionally, UI program is standards 
driven, using State Board of Education’s “Six Foundational Principles for School Administrators”; 
includes a strong leadership ethics and law component (2 courses in law and one in personnel 
which emphasizes personnel law); multicultural leadership; and student achievement data 
analysis (7 credit hours).  
 
In HPERD, Boise State University, Idaho State University, BYU-Idaho, NNU, and LCSC offer 
undergraduate and graduate (BSU only) programs in exercise science, health, and physical 
education.  However, these multiple programs are necessary to meet the increasing 
employment demand in the wellness and health care industry. BSU offers a bachelors level 
Athletic Training program. These programs are 2 of only 12 programs located in ID, MT, WA, 
OR, WY, and NV. BYU-Idaho is the only other 4-year institution that offers an undergraduate 
degree in recreation.  
 
VIII. Relationship/collaborations with other degrees/programs within the 

institution and how the courses in the program are used for other degrees 
(limit to 250 words) 

  
• The college serves as the Professional Education Unit and through the Teacher Education 

Coordination Council (TECC) provides governance to teacher preparation programs in the 
following colleges: Agriculture and Life Sciences (CALS); Art and Architecture; Letters, Arts 
and Social Sciences (CLASS); and Science. Collaboration with Art and Architecture includes a 
joint faculty appointment in art education. Faculty from the different colleges participate in 
TECC with school personnel.  

• Faculty in Agricultural Education and Family and Consumer Sciences Education (CALS) are 
voting faculty in the ACTE department.  
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• The Business and Marketing PTTE option has been developed with the College of Business 

and Economics.  
• Faculty from the college serve on doctoral committees throughout the university.  
• An ACTE faculty member has adjunct status in engineering and Industrial Technology 

students enroll in engineering courses. A C&I faculty member has adjunct status in Geology. 
• An Outdoor Recreation minor is offered as a collaborative effort between HPERD and 

Department of Conservation Social Sciences.  
• HPERD faculty are members of the interdisciplinary Neurosciences faculty, which offers an 

interdisciplinary master’s and doctoral degree.  
•  Faculty collaborate with colleagues on a variety of grant funded research projects including 

the G-12 Project with faculty in Physics.  
•  Coursework in HPERD is used by students from throughout the campus.  
 
IX. Summary of findings from the most recent accreditation report including 

commendations, recommendations.  Also include date of last accreditation 
and when the next accreditation is due. 

 
The professional education unit is fully accredited at both the initial teacher preparation level 
and the advanced level by the National Council for Accreditation of Teacher education and 
program approval is provided by the Idaho Department of Education. The next full accreditation 
visit will be in 2010.  

• Commendations included the following:  
o Candidates are able to demonstrate expected levels of mastery of program goals 

in their portfolios, in their clinical and internship experience evaluations, and in 
their coursework . . . . GPA and certification exams reveal content knowledge.  

o Candidate performance data are routinely collected and used to assess candidate 
performance and monitor their progress.  

o Collaboration has taken place between the unit and its school partners to design, 
implement and evaluate filed experiences and clinical practices for candidates.  

o Faculty generally seem to teach relatively well, exhibit scholarly behavior, and 
serve.  

• Areas for Improvement cited in the 2004 review included:  
o The unit has not implemented an assessment system that generates candidate 

performance data that can be analyzed and systematically used to improve 
program and unit performance.  

o The unit lacks sufficient resources to meet the advising needs of candidates.  
o Candidates have limited opportunities to interact with ethnically and racially 

diverse P-12 students.  
o The unit does not provide systematic professional development for part-time and 

P-12 faculty.  
o The units budget constraints and restrictions negatively impact on unit 

operations.  
The state approval process in 2004 resulted in the approval of the following programs:  
Elementary education, health, journalism, language arts, physical education, speech and 
debate, Spanish, agriculture science and technology, business technology, family and consumer 
sciences, marketing, technology education, biology, chemistry, earth/space sciences, physical 
science, physics, social studies, U.S. history, special education generalist, drama, music, visual 
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arts, school principal, school superintendent, special education director, school psychologist, 
school counselor. Conditional approval was granted to the following programs because there 
were too few graduates for the reviewers to determine program effectiveness: psychology, 
French, German, Latin, geography, government/civics, and speech/drama. Conditional approval  
was granted to math but as a result of a November 2006 visit that status was changed to full 
approval. 
 

• The Athletic Training Program is accredited by Commission on the Accreditation of Athletic 
Training Education. The program was accredited in 2004 and next accreditation will be in 
2009.  

o Concerns raised during that visit included the need to establish a full time 
Program Director; need to establish a formal agreement with team physicians, 
the need for appropriate laboratory session; and the need to sequence sill 
practice and instruction.  

 

• The recreation programs are accredited by the National Recreation and Park Association. 
The program was accredited in 2005 and the next accreditation will be in 2009. No 
concerns/recommendations were expressed with respect to the 2005 accreditation.  

 

• The rehabilitation counseling program is accredited by the Council on Rehabilitation 
Education. The program was accredited in 2003 and the next accreditation will be in 2007 
(visit occurred in March).  

o Commendations included the quality of the faculty  
o Recommendations included the need to increase the number of faculty. 

  
• The school counseling programs (M.S., M.Ed., Ed.S., Ed.D, Ph.D) are accredited by the 

Council for the Accreditation of Counseling and Related Education Programs. The program 
was accredited in 2003 and the next accreditation will be in 2007.  

o Commendations include faculty experience and expertise  
o Recommendations include revision of syllabi and hiring an additional faculty 

member.  
 

• The school psychology program is approved by the National Assoication for School 
Psychologists. Approval was granted in 2003 and will be renewed in 2008.  

 
X. Contribution of the degree/program to economic development in the region, 

state, or the Governor’s Science and Technology Initiative (limit 250 words). 
 

• All school personnel programs contribute to the success of Idaho’s educational 
programs and the ability of the state to attract businesses.  

• The Industrial Technology program at Idaho Falls provides workforce development 
as part of the contract between the UI and Idaho National Laboratory (INL).  

• Teacher preparation programs continue to produce math and science teachers for 
schools through the secondary education major and through certification-only 
programs for post degree students and students majoring in the disciplines. In 
addition, agriculture education and family and consumer science education majors 
are receiving coursework and being certified as science teachers.  

• The professional-technical technology education programs (supported by the Idaho 
State Division of Professional-Technical Education) provide the state with workforce 
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instructors at the secondary and post-secondary levels. Adult and Organizational 
Learning graduates serve as leaders in both non-profit and for-profit sectors of the 
Idaho economy.  

• CDHD provides workforce assistance for disabled persons throughout Idaho.  
• Preparation of recreation professionals for Idaho’s tourism and recreation industry is 

important for sustaining and growing this industry that is an important part of the 
state economy. Direct tourism-generated employment comprises 7% of all jobs in 
Idaho and accounts for 5% of Idaho Gross State Product.  

• HPERD faculty participation in the Idaho Physical Activity and Nutrition program run 
by the Idaho Department of Health & Welfare is important for reducing the health 
care costs associated with and the incidence of chronic diseases related to obesity, 
poor nutrition, and physical inactivity.  

 
XI. Describe how the various degrees/programs or specializations within the 

school/college were built or will be built on existing programs, if applicable 
(limit to 250 words). 

Teacher preparation (including physical education), school counseling and school administrator 
programs have been a basis for the college for nearly one hundred years. The HPERD 
department evolved from the original physical education program with the addition of non-
school physical activity and health curricula. The PTTE programs evolved from vocational 
education and the Adult and Organizational Learning and Leadership evolved from the Adult 
Education program. School psychology evolved from the school guidance and counseling 
program and from the psychology department that was originally housed in the college. 
Graduate programs evolved to meet the needs of the professional community consistent with 
the programs offered in the college.  
 
XII. Future plans and timelines with rationale as to why (limit to 250 words): 
• The college will continue to play a major role in northern Idaho by delivering both 

elementary and secondary education programs to that growing population. In addition, 
graduate programs in curriculum and instruction, educational leadership, school counseling 
and school psychology degrees will continue to grow in that area per requests by area 
school superintendents and teachers. (FY08)  

• The online coursework for the M.Ed. in Educational Leadership will continue to be offered 
statewide with greater marketing efforts to reach rural populations. (FY07)  

• Technology and Industrial Technology will continue to partner with Engineering to develop a 
STEM emphasis to help meet the needs of high schools for increased math/science offerings 
related to graduation requirements. (FY07)  

• HPERD will implement a new undergraduate core that unifies its programs and implement 
the new Exercise Science and Health major that resulted from combining the Sport Science 
and School and Community Health majors. (FY08)  

• Programs such as Recreation, Dance, Adult and Organizational Learning will expand into 
northern Idaho to meet growing demand for higher education programs in that area. (FY10)  

• As additional graduate faculty are added in northern Idaho, the doctorates in education will 
become available to meet growing demands in that region. (FY09)  

• Significantly increase research and grant productivity of faculty and graduate students 
consistent with the role of the institution. (FY08)  
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Fiscal Year Revenues - Current year is defined as the year the report is  presented to 
the Board 
 

Revenue Received, Various Fiscal 
Years             
              
    Past   Current   Next 

    
Fiscal Year 

06   

Fiscal Year 
07 to March 

12, 2007   
Fiscal Year 

08 (estimated) 
Annual General Account/State 
Appropriation   5,006,200   4,820,700   5,500,000 
Revenue from Endowment Funds   97,400  122,200   150,000 
Student Fees    799,400  814,200   850,000 
Federal Appropriation        
Federal Grants & Contracts   4,413,800  2,348,100   4,000,000 
State Grants & Contracts   4,684,100  3,033,800   4,000,000 
Private Gifts, Grants & Contracts    305,500  42,900   100,000 
Sales & Serv of Educ Activities    266,200  185,700   200,000 
Sales & Serv of Aux Enterprises    152,400  84,000   100,000 
Other (please identify) Summer  180,300 85,500  100,000
Indirect Costs   181,300  189,500   200,000 
          

Total, All Fund Sources   $  16,086,600  
    

$    11,727,200            15,200,000   
          
             
             
 Notes:             
This report displays revenue 
received during the fiscal year, not 
expenditures made.             
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Appendix A: 
 
University of Idaho Program Completers FY02- FY06 
 
 

 
Professional Education Data 

System B3A - B3D Completers 
Category FY02 FY03 FY04 FY05 FY06
Initial Teacher Preparation -- Secondary      
Art Teacher Education 1 6 1 1 2
Biology Teacher Education 0 0 1 4 1
Chemistry Teacher Education 1 1 0 1 1
English Teacher Education 1 1 7 10 6
Health Teacher Education 2 2 2 6 12
History Teacher Education 10 10 4 12 7
Mathematics Teacher Education 3 3 6 7 7
Physical Education Teaching and Coaching 13 26 20 36 28
Physics Teacher Education 3 4 0 0 0
Science Teacher Education 0 0 0 4 0
Secondary Teacher Education (Spanish, French, Earth Science, 
Geography, Psychology, Physical Science, Political Science 16 10 13 0 11
Social Studies Teacher Education 12 12 9 8 13
Trade and Industrial Teacher Education (Vocational) 11 18 18 14 22

All other CIP 13.000 ed programs - Business/Marketing Ed, 
Technology Ed, Professional-Technical Ed, Industrial Tech Ed, 
Speech, Theatre Arts,  Journalism 30 37 11 19 6
Total Secondary 103 130 92 122 116
Elementary Teacher Education 121 112 76 79 79
Special Education, General 20 20 31 21 30
Total Initial Teacher Preparation 244 262 199 222 225
      
Advanced Teacher Preparation      
Curriculum and Instruction 25 25 44 54 56
Educational/Instructional Media Design 3 3 0 0 0
Education, General 0 0 3 1 4
Total Advanced Teacher Preparation 28 28 47 55 60
      
Other School Personnel      
Educational Psychology (School Psychology) 17 17 8 22 16
Counselor Education Counseling and Guidance Service 22 22 24 56 51
Education Administration and Supervision, General 70 70 79 95 93
Total Other School Personnel 109 109 111 173 160

Total University of Idaho Certification Completers 381 399 357 450 445
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Attachment 5 

 
Idaho State Board of Education Report 

on 
Commonalities and Differences among Colleges and Schools 

within 
 Idaho’s Public Higher Education Institutions 

 
 
 

BACKGROUND 
 
At the December 2005 Idaho State Board of Education meeting, the college and university 
presidents were asked to prepare a series of reports to assist the board in understanding the 
commonalities and differences among disciplinary colleges and schools within the public 
institutions of the state.   
 
SCOPE OF WORK 
 
The following reports will be provided at the regularly scheduled Board meetings. 
 

School/College Board Meeting 
Engineering October 2006 – Moved to Nov/Dec 

2006 
Education June 2007 
Business October 2007 

Health Sciences (selected areas TBA) February 2008 
 
PROCESS 
 
The institutions will prepare a report based on the following template.  Reports from the 
institutions will be reviewed and an executive summary will be prepared for Board review.  
 
 
Date:     April 13, 2007         
 
Institution:   Lewis-Clark State College 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
Division of Education 
     Elementary Education 
     Secondary Education 
           English 
           Health/Kinesiology 
           Math 
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           Natural Sciences 
           Social Sciences 
      Special Education – Certification only 

 
I. Brief History of College/School (limit to 250 words): 
 
Lewis-Clark State College was established by the Idaho State Legislature in 1893.  It was  
originally designated Lewiston State Normal School, reflecting its early mission as a teacher 
preparation  institution.  In the ensuing years its name was changed to Northern Idaho College of 
Education (1947), then Lewis- Clark Normal School (1955), and finally to Lewis-Clark State 
College (1971).  The State Legislature and Board of Education authorized the latest name change 
in recognition of the College’s expanded role as a comprehensive 4-year undergraduate 
institution offering programs in the liberal arts and sciences, professional studies, and 
technology.  
 
Other assigned emphasis areas are the provision of select programs offered on and off campus, at 
non-traditional times, using non-traditional means of delivery, to serve a diverse student body. 
LCSC uses a variety of delivery methods to meet the needs of diverse constituencies through an 
increasing number of distance learning courses. The college’s theme statement is “Connecting 
Learning to Life.” 
 
LCSC continues to draw regional recognition for its excellence in preparing teachers. The 
college offers innovative programs in elementary and secondary education that are integrated and  
competency-based. It promotes high quality in teaching through a unique combination of course 
coherence, collaborative instruction, community partnerships, and performance assessment. The  
programs are designed to prepare competent, caring teachers who have the knowledge, skills, 
and dispositions needed to effectively help all students learn.  
 
LCSC has been rated consistently among the top public comprehensive 4- year colleges in the 
West by U.S. News and World Report.  Its teacher preparation programs are accredited by the 
National Council for the Accreditation of Teacher Education (NCATE).  
 
 
II.  Degrees offered by school/college or program(s) within disciplinary area under 

review: 
 

 
Degree name 

 
Level 

Specializations within the 
discipline 

(to reflect a national 
perspective) 

Specializations offered 
within the degree at the 

institution 

Elementary 
Education 

BA, BS Elementary Education  

Secondary 
Education 

BA, BS Business 
Communications 
English 

English 
Health/Kinesiology 
History 
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French  
Spanish 
German 
Health 
Mathematics 
Physical Education  
Professional-Technical 
Education 
Psychology 
Biology 
Chemistry 
Physics 
Earth and Space Science 
Natural Sciences 
Geography 
Economics 
Government and Civics 
History 
Social Sciences 
Music 
Art 

Math 
Natural Sciences 
Psychology 
Social Sciences 
 

Secondary 
Education  

Minors/ 
Endorsem
ents 

Agriculture Science 
American Gov/Political 
Science 
Bilingual Education 
Business 
Communications 
Driver Education 
English 
French  
Spanish 
German 
Gifted/Talented 
Health 
Humanities 
Journalism 
Mathematics 
Physical Education Division 
Professional-Technical 
Education Psychology 
Reading 
Biology 
Chemistry 
Geology 
Physics 

American Gov/Political 
Science 
Art 
Biology  
English as a New Language 
Gifted/Talented 
Health 
History 
French 
Journalism 
Math 
Physical Education 
Reading 
Sociology 

IRSA TAB 1  Page 59



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
Earth and Space Science 
Natural Sciences 
Geography 
Economics 
Government and Civics 
History 
Social Sciences 
Music 

Special Education  Generalist 
Early Childhood/Special 
Education 
Deaf and Hard of Hearing 
Visually Impaired 
Severely Handicapped 

Generalist 

 
 
 
III.   Enrollment and Graduates – Last three years beginning with the current year and the 

2 previous years 
 
 Enrollment Number of Graduates 
 Current 

06-07 
Previous  

Year 
Previous 

Year 
*Current 

06-07 
Previous  

Year 
Previous 

Year 
Degree       
Elementary Education 253 268 283 33 49 40 
       
Secondary Education       

English 32 25 40 6 5 5 
Health/Kinesiology 44 46 45 6 6 3 
Math 23 12 9 1 1 1 
Natural Sciences 21 11 13 2 3 5 
Social Sciences 47 37 50 2 3 9 

Total Secondary 167 131 157 17 18 23 
       
Special Education (minor) 40 46 36 4 10 4 
Reading (minor) 50 43 34 4 20 10 
Total  510 488 510 58 97 77 

 
* Current 06-07 graduate numbers include projected SP07 graduates. 
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Graduation Rates of Cohort Students Admitted to the Teacher Education Program 
         

  TOTAL GRAD ACTIVE 
LEFT 

PROGRAM 
Cohort Status Headcount HC Percent HC Percent HC Percent 

1997-98 Admitted to TE 34 34 100% 0 0 0 0 

1998-99 Admitted to TE 27 26 96% 0 0 1 4% 

1999-2000 Admitted to TE 52 47 90% 0 0 5 10% 

2000-01 Admitted to TE 49 44 90% 0 0 5 10% 

2001-02 Admitted to TE 38 34 90% 0 0 4 10% 

TOTALS   200 185 93% 0 0 15 7% 
         
Data reported does not include transfer students or certification-only students. 
The cohort only includes students who entered Lewis-Clark State College as first-time, first-year, full-time 
students and were admitted to the teacher preparation programs. 

 
 
Graduation Rates by Certification Area for Cohort Students 1998-2002 
       

  NUMBERS PERCENTAGES 

Main Certification 
Area Graduated 

Left 
Program Total Graduated 

Left 
Program Total 

Elementary Education 145 12 157 92% 8% 100% 

Secondary Education 

   English 11 0 11 100% 0% 100% 
                                        
Health/Kinesiology 10 0 10 100% 0% 100% 

   Mathematics 3 1 4 75% 25% 100% 

   Natural Science 4 1 5 80% 20% 100% 

   Social Science 12 1 13 92% 8% 100% 
          Subtotal  
          Secondary Ed 40 3 43 93% 7% 100% 
              

Special Education 38 N/A 38       

Reading Endorsement 53 N/A 53       

TOTAL 185 15 200 93% 8% 100% 
       
Data reported does not include transfer students or certification-only students.  The cohort only includes 
students who entered Lewis-Clark State College as first-time, first-year, full-time students and were admitted 
to the teacher preparation programs. 
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LCSC Graduate Placement Rates for Teacher Education  
      
Placement Idaho Other States Total 
 Count Percentage Count Percentage   

1996-2006 246 75% 83 25% 329 
      
Data based on graduates who responded to follow-up survey after graduation. 
 
 

IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 
 
• The Division has been extremely successful in securing grants to support innovative and 
creative initiatives that meet the needs of school districts in Idaho.  Over the past five years, the 
Division has received grants totaling $4,000,000 to support projects such as providing access to 
certification for individuals willing to work in high need school districts, developing programs 
for the recruitment and retention of American Indian students into the teaching profession, 
providing professional development for practicing teachers to improve instruction in literacy and 
United States history, and designing and implementing quality teacher certification programs 
using distance learning technologies. 
 
• The Division of Education has completely redesigned its teacher preparation programs, moving 
to a performance-based model with a year-long internship supervised by full-time faculty.  
Teacher candidates receive continuous, guided practice in K-12 classrooms and are supervised 
by practicing professionals and must demonstrate competency in instructional areas deemed 
essential for success such as classroom management, assessment of learning, lesson design, and 
ability to work with parents. 
 
• In order to better meet the needs of rural districts by increasing access to teacher certifications 
and endorsements while maintaining rigor and quality, the Division of Education at LCSC 
developed on-line versions of their teacher preparation programs. Using a variety of distance 
learning technologies, the Division offers all courses leading to Secondary Certification and all 
courses leading to endorsements in Gifted/Talented Education and English as a New Language 
in formats that allow candidates to complete the coursework from anywhere. The Elementary 
Education PACE program requires the candidates to come to campus for two consecutive 
summers with remaining coursework being provided on-line during the year.   
 
• The teacher preparation programs at LCSC are designed to provide all candidates with cutting-
edge knowledge and skills for integrating quality media and technologies to enhance instruction 
and in creating culturally responsive classrooms that provide all students with opportunities to 
succeed. The elementary preparation program is specifically designed to provide teacher 
candidates with exceptional training in literacy development, math methods, and assessment of 
student learning. 
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V. Demonstrated demand for degree/program (limit to 5 items no greater than 300 

words total). 
 
Since its days as a Normal School, Lewis-Clark State College’s primary mission has been to 
provide Idaho with excellent teacher preparation programs. We continue to meet the on-going 
demand for competent, effective teachers. Between 2004-2006, we graduated seventy (70) 
candidates each year; of those, sixty (60) percent are teaching in Idaho.  Most recently, however, 
the Division’s focus has been to expand opportunities for qualified individuals to become 
teachers through the development of alternative pathways to certification.  The Division’s 
Pathways to Alternative Certification and Endorsement (PACE) programs have grown from 18 
students in the first year to 105 students this year. That represents a 467% increase over 4 years.  
Clearly, this is the Division’s area of greatest demand.  
 
We are also streamlining our program requirements for secondary candidates in order to reduce 
the number of credits required, from 42 to 33 credits, in an effort to make certification more 
affordable and accessible within four years.   
 
 
VI. Unique Contribution to Idaho Residents—value added to the community and the 

state (limit to 5 items no greater than 300 words total). 
 
LCSC’s Division of Education adds value to the community and the state in three critical ways: 
1) Emphasis on meeting needs of rural districts, 2) Emphasis on meeting needs of American 
Indians and tribal schools, and 3) Emphasis on increasing access to endorsements and 
certifications through use of distance learning technologies (DLT). 
 
1) The Division’s emphasis on meeting the needs of rural districts involves: 
 • Enhancing and expanding PACE Programs and other DLT programs  
 • Partnering with rural school districts and sister institutions to provide      
 professional development for teachers through grants such as iTeach, a US Department of 
 Education grant for improving instruction in American History, and a State Board of 
 Education grant for Sheltered Instruction Observation Protocol (SIOP) training, a 
 program geared to improve instruction for ELL students.  
 • Maintaining broadfield majors in Natural Sciences and Social Sciences 
  
2) The Division’s emphasis on meeting needs of American Indians and tribal schools involves: 
 • Expanding services of the on-campus American Indian Center for Educational      
   Excellence   
 • Increasing recruitment and retention of American Indian students at LC through 
       mentoring, tutoring and support services 
 • Helping American Indian students develop leadership skills through retreats and 
        workshops 
 • Providing scholarships for American Indian students  
 • Providing Professional Development for faculty, staff and students 
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 • Sponsoring annual Idaho Indian Education Summit to build connections among       
   educators throughout the state 
 • Holding annual Summer Institute for Effective Teaching of American Indian Students        

for teachers and administrators 
 • Securing funding to support innovative initiatives through national and state grants such 
   as the Indian Education Professional Development Grant, the American Indian Student  
   Leadership for Education Grant, Improving Literacy Grant, and the Grow Your Own   
   Grant.  
 
 3) The Division’s emphasis on increasing access to certification through high quality  
    alternative pathways involves: 
  • Establishing fair and consistent ways to acknowledge previous experience   
  • Creating fast track to certification for career changers with relevant knowledge  
    and background experience in  
   • Participating in Troops to Teachers program 
 
 
VII. Areas of commonalities with degrees/programs at other Idaho colleges and 

universities with rationale as to why (limit to 250 words). 
 
 All four institutions offer teacher preparation programs leading to initial certification in 

Elementary Education as well as Secondary English and Math. Because all teacher 
preparation programs must meet very specific state and national accreditation standards 
and because all students are required to pass the same state tests to qualify for 
certification, the content and program requirements are similar. However, each 
institution’s program is grounded in a conceptual framework, which is a key component 
of the accreditation process; the conceptual framework provides the theoretical 
foundation for the institution’s teacher preparation programs and is the critical 
component that gives  the program its cohesiveness and its uniqueness.   Although the 
University of Idaho and Lewis-Clark State College are close geographically, they provide 
very different  experiences for students.  One is a research institution with all the 
advantages of a large  university; the other is a teaching institution with all the 
advantages of a small college.  Each institution serves the needs of different student 
populations. 

 
 However, LC is the only institution that continues to offer broadfield majors in Natural 
 Science and Social Science and is the only institution that offers the combined 
 Health/Physical Education degree.  These degrees prepare teachers to be highly qualified 
 in multiple teaching areas which benefits rural districts that have no need for a full-time 
 single subject teacher.  Rather, they need teachers that are qualified to teach multiple 
 subjects such as Biology, Chemistry and Physics or History, Government and Economics. 
 
VIII. Relationship/collaborations with other degrees/programs within the institution and 

how the courses in the program are used for other degrees (limit to 250 words) 
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 In order to be certified, teacher candidates must demonstrate content competency by 
 passing content area Praxis tests. The Education Division collaborates closely with all 
 academic programs on campus to assure that the academic preparation for teacher 
 candidates is aligned with state and national standards so that candidates have the content 
 knowledge needed to be successful in earning a qualifying score on the required tests. 
 Candidates seeking secondary certification complete content area coursework  
 for the major/minor in their selected teaching fields.   
 
 Candidates seeking elementary certification complete the general education core which 
 prepares them for the test in English literature and composition, developmental 
 psychology, fine arts, math, science and social sciences. The Division of Natural Sciences 
 offers four classes designed specifically for elementary candidates: a 6-credit math 
 sequence, Foundations of Elementary Math I and II, and a 6-credit science sequence, 
 Integrated Science I and II.  The Division of Social Sciences also offers a course 
 specifically designed for teacher candidates, Culture and Education. 
 
 Since teacher preparation is a professional program with strict regulations and 
 requirements designed for a specific purpose and population, few courses in the 
 program are used for other degrees.  We did partner with faculty in the Division of Office 
 and Business Technology to develop a minor in Special Education for students in their 
 Early Childhood program.  While the minor does not lead to certification in Special 
 Education, it does allow their students to enroll in several of the Division’s literacy and 
 special education courses.  
 
IX. Summary of findings from the most recent accreditation report including 

commendations, recommendations.  Also include date of last accreditation and when 
the next accreditation is due. 

  
 In April 2006, LCSC’s teacher preparation programs were reviewed by a state team from 
 the Idaho State Department of Education in partnership with a national team of experts 
 from the National Council for the Accreditation of Teacher Education (NCATE). Reports 
 from both teams were excellent, stating that all programs were found to have fully met all 
 state and national standards.  The next accreditation visit will be in Spring 2013. 
  
X. Contribution of the degree/program to economic development in the region, state, 

or the Governor’s Science and Technology Initiative (limit 250 words). 
  

The Division of Education at LC is helping the economic development of the state of 
Idaho by providing competent, highly qualified teachers, through both traditional and 
alternative methods of delivery, to citizens throughout Idaho that are interested in teacher 
certification.  We are actively involved in finding fair and reliable avenues for individuals 
who are interested in changing careers and becoming teachers to be able to demonstrate 
their knowledge and skills in ways that acknowledge their work and life experiences.  
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Our graduates are extremely well-prepared to successfully meet the demands of today’s 
classrooms for several reasons: 1) they possess a solid content area background in the 
subjects they are going to teach, 2) through practica and internships, they have extensive 
opportunities to apply the knowledge and skills they have gained K-12classroom 
experiences, , during their preparation programs, 3) they have an excellent pedagogical 
foundation, 4) they have demonstrated that they are able to use the newest technologies to 
enhance teaching and learning and have passed the Idaho Technology Performance 
Assessment, and, if they are seeking elementary certification, they have passed the Idaho 
Comprehensive Literacy Exam. 
 
We are currently in the process of responding to the Governor’s Science and Technology 
“The Future is Now” Initiative which focuses on the need to improve math and science 
instruction and requires students graduating in 2013 to complete fours years of math and 
three years of science.  In an effort to strengthen math preparation for elementary pre-
service teachers, we have added 3 credits of math methods to the elementary preparation 
program; this is in addition to the six required credits of math content.  The LC math 
faculty hope to have the courses leading to a math endorsement available on-line in the 
near future.  In addition, we have applied for a grant that, if funded, will provide excellent 
professional development opportunities for 6-12 teachers in the area of science education. 

 
XI. Describe how the various degrees/programs or specializations within the 

school/college were built or will be built on existing programs, if applicable (limit to 
250 words). 

 
XII. Future plans and timelines with rationale as to why (limit to 250 words): 

 
The need for teachers certified in Special Education has increased significantly, both in Idaho and 
throughout the nation, since passage of the No Child Left Behind legislation.  In order to meet the 
demand, the Special Education faculty at the four public institutions in Idaho have worked 
together to design an on-line degree that pools the expertise and resources of all institutions, thus 
providing a quality major in Special Education at minimum cost. This effort is in partnership with 
the Idaho State Board of Education. The program is designed for Special Education para-
educators who possess an AA/AS and who wish to become certified special education teachers. 
Candidates will receive a Bachelor of Arts in Special Education and a recommendation for the 
Exceptional Child Certificate, K-12 Generalist Endorsement upon successful completion.   

 
  
XIII. Fiscal Year Revenues - Current year is defined as the year the report is presented to 

the Board 
 
Revenue Received, Various Fiscal Years           
            
   Past  Current   Next 

   
Fiscal 
Year  

Fiscal 
Year   

Fiscal 
Year 
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Annual General Account/State Appropriation  1,096,100  1,142,000   1,199,100 
Revenue from Endowment Funds  155,500  98,400   103,300 
Student Fees  831,500  844,000   880,400 
Federal Appropriation  0  0   0 
Federal Grants & Contracts  676,000  620,600   600,000 
State Grants & Contracts  70,500  79,400   85,000 
Private Gifts, Grants & Contracts  0  0   0 
Sales & Serv of Educ Activities  63,000  70,800   71,000 
Sales & Serv of Aux Enterprises  0  0   0 
Other (please identify)       
  Donations/Contributions  3,000  15,000   7,800 
  Miscellaneous  2,100  4,000   2,700 
  Indirect costs  18,600  15,800   30,000 
        
 Total, All Fund Sources  2,916,300  2,890,000   2,979,300 
           
 Notes:           
This report displays revenue received during the 
fiscal year, not expenditures made.           
Round to nearest $100.00.           

 
 

Appendix: 
 
Lewis-Clark State College Program Completers FY02-06  
       
Initial Teacher Preparation   FY02 FY03 FY04 FY05 FY06 

Secondary Education   1 1       

    English Education   6 3 2 5 5 

    Mathematics Education   0 1 2 1 1 

    Physical Education/Health   5 9 4 3 6 

    Science Education   5 3 5 5 3 

    Social Studies Education   2 4 6 9 3 

           Total Secondary Education   19 21 19 23 18 

              

Elementary Education   57 26 35 40 49 

Special Education, General * 30 1 1 4 10 
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Reading Endorsement   13 10 12 10 20 

           Total Initial Teacher Preparation   119 58 67 77 97 
       
*FY02 Special Education total includes teacher education students in Ricks College program. 
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Attachment 6 

 
Idaho State Board of Education Report 

on 
Commonalities and Differences among Colleges and Schools 

within 
Idaho’s Public Higher Education Institutions 

 
 
 

BACKGROUND 
 
At the December 2005 Idaho State Board of Education meeting, the college and university presidents were 
asked to prepare a series of reports to assist the board in understanding the commonalities and differences 
among disciplinary colleges and schools within the public institutions of the state.   
 
SCOPE OF WORK 
 
The following reports will be provided at the regularly scheduled Board meetings. 
 

School/College Board Meeting 
Engineering October 2006 – Moved to Nov/Dec 2006 
Education June 2007 
Business October 2007 

Health Sciences (selected areas TBA) February 2008 
 
PROCESS 
 
The institutions will prepare a report based on the following template.  Reports from the institutions will be 
reviewed and an executive summary will be prepared for Board review.  
 
 
Date:     March 31, 2007         
 
Institution:   College of Southern Idaho 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
Education Department 

 
I. Brief History of College/School (limit to 250 words): 
 

Over the past ten years, the Education Department at the College of Southern Idaho has 
undergone significant changes. Most notably, in the fall of 2000, the Social Science 
Department revised its department name to the Social Science and Education Department. 
During this period, the J.A. and Kathryn Albertson Grant under the Re-Creating Idaho Colleges 
and Schools of Education Initiative facilitated the expansion and improvement of education 
programs within the Department. The addition of the Education Assistant Program, as a result 
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of the Albertson grant, was developed to provide training and career opportunities for 
paraeducators and students. In December of 2000, the Child Development Program moved 
from the Health Sciences and Human Services Department to the Social Science and Education 
Department; at the time of this move, the Child Development Program was renamed the Early 
Childhood Education Program.   
 
In the spring of 2005, the Social Science and Education Department was separated due to 
growth. Thus, the Education Department was formed, and at the time of its formation, the 
Physical Education Department was included under its umbrella. The Education Department 
currently consists of four programs: Early Childhood Education (ECE), Education Assistant 
(EDUA), Physical Education (PHYE), and Teacher Education (TE), which includes Bilingual 
Elementary Education, Elementary Education, Secondary Education, and Special Education. 
Each program has a clear mission statement and goals that support the mission and goals of 
both the Education Department and the College. 

 
The programs within the Education Department offer certificates and/or associate degrees 
designed to prepare students for employment in a school or child-care setting, to provide 
students with a comprehensive and systematic career lattice approach in education, or to 
provide students with the first two years of a baccalaureate degree in education. The EDUA and 
ECE Programs offer a mixture of both traditional academic degrees and professional-technical 
degrees. EDUA, ECE, and TE Programs offer a lab or field experience component in which 
students observe, interact with, and/or teach pre-kindergarten children through grade twelve 
students. The PHYE Program offers internships with local professionals in athletic training, 
exercise science, recreation, sport management, and related fields. These internships provide 
PHYE majors with valuable hands-on experience.  

  
The Department has effective partnerships with local pre-kindergarten centers, local public 
kindergarten through grade twelve schools, and local businesses. The Department has 
articulation agreements with secondary education institutions in the College’s service area and 
with public four-year in-state colleges and universities.     
 

II.  Degrees offered by school/college or program(s) within disciplinary area under 
review: 

 
 

Degree name 
 

Level 
Specializations within the 

discipline 
(to reflect a national 

perspective) 

Specializations offered 
within the degree at the 

institution 

Education Assistant    
Ed Assistant-Bilingual  AAS  Accessible through online delivery 
Ed Assistant-Early Child  AAS  Accessible through online delivery 
Ed Assistant-Generalist AAS  Accessible through online delivery 
Ed Assistant-Generalist  TC  Accessible through online delivery 
Ed Assistant-Math AAS  Accessible through online delivery 
Ed Assistant-Math/Sci/Tech AAS  Accessible through online delivery 
Ed Assistant-Reading AAS  Accessible through online delivery 
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ED Assistant-Special Needs AAS  Accessible through online delivery 
Ed Assistant-Technology AAS  Accessible through online delivery 
Early Childhood 
Education 

   

Education-Early Childhood AA  Accessible through online delivery 
Education-Early Childhood AAS   
Education-Early Childhood TC   
Physical Education    
Education-Physical AA   
Education-Physical K-12 AA   
Education-Health 
Promotion 

AA   

Teacher Education    
Education-Bilingual 
Elementary 

AA   

Education-Elementary AA  Accessible through distance 
education delivery 

Education-Secondary AA   
Education-Special AA  Accessible through online delivery 

 
III.   Enrollment and Graduates – Last three years beginning with the current year and 

the 2 previous years 
 
 Enrollment (majors) Number of Graduates 
 Current 

 
FY 

2006-
07 

Previous 
Year 

FY 2005-
06 

Previous 
Year 

FY 2004-
05 

Current 
 

FY 2006-
07 

(estimate) 

Previous  
Year 

FY 2005-
06 

Previous 
Year 

FY 2004-
05 

Program       
Education Assistant 77 117 113 10 20 18 
Early Childhood Education 55 81 88 2 9 8 
Physical Education 21 18 24 5 5 5 
Teacher Education 325 299 270 69 59 61 

 
Degree Overall Graduation Rates (based upon 2004-2005 

majors) 
Education Assistant 9% 
Early Childhood Education 2% 
Physical Education 21% 
Teacher Education 25% 

 
 
Degree Graduation rate by Certification 
 FY02 FY03 FY04 FY05 FY06 

(estimate) 
Early Childhood Ed-AA    New degree - 
Early Childhood Ed -AAS 8% 7% 7% 11% 3% 
Early Childhood Ed-TC 4% 4% 2% 4% 1% 
      
Education Assistant-AAS 0% (new 1% 3% 6% 10% 
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degree) 

Education Assistant-TC 0% 2% 0% 1% 6% 
      
Physical Education-AA   22% 20% 21% 
      
Teacher Education-AA   24% 22% 25% 

 
Degree Placement 

Rates FY 
2005-2006 

in-state placement  out of state placement 

Early Childhood 
Ed-AA 

NA   

Early Childhood 
Ed-AAS 

0% (students 
articulated to AA 
degree) 

NA  NA 

Early Childhood 
Ed-TC 

0% (students 
articulated to AA 
degree) 

NA NA 

    
Education 
Assistant-AAS 

67% 100%  

Education 
Assistant-TC 

100% 100%  

    
Physical 
Education-AA 

NA   

    
Teacher 
Education-AA 

NA   

 
IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 

 
• The ECE Program was selected as the Idaho Professional Technical Program of the 

Year in 2002.  The Program offers NAEYC accredited childhood education laboratory 
facilities:  toddler lab (18 months-3 years old) and pre-school lab (3-5 years old).  

• In the spring of 2003, the EDUA Program collaborated with select Idaho public four-
year institutions to develop the Paraeducator Training Center (PTC). The PTC is a 
career pathways program housed on the College of Southern Idaho campus. It serves as 
a centralized location for paraeducator training opportunities throughout Idaho, the 
Pacific Northwest, and beyond. All curriculums are aligned with the Idaho 
Paraprofessional Standards. Tracey Meyerhoeffer, EDUA Program Director, serves as 
the PTC Director.   

• The PHYE Program’s Over 60 and Get Fit Program serves over 1,700 senior citizens 
annually.    

• A Community of Learners Center Technology Lab was created on the campus of CSI 
with the help of a grant from the J.A. and Kathryn Albertson Foundation under the Re-
Creating Idaho Colleges & Schools of Education initiative. The Community of Learners 
Center Technology Lab is equipped with the most recent multimedia hardware and 
software. As a result, teachers and education majors can take advantage of the latest 
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multimedia-development tools to enhance classroom presentations, to broaden access to 
resources, and to maximize the efficiency of course delivery. These tools enable 
instructors to improve the classroom and overall learning experiences of students.  

• Several degrees within the Education Department can be accessed completely through 
distance education. These include certificates and associate degrees in Education 
Assistant and associate degrees in Early Childhood Education, Elementary Education, 
and Special Education. 

 
V. Demonstrated demand for degree/program (limit to 5 items no greater than 300 

words total). 
 

• According to reports produced by CCbenefits, Inc. and data from Economic Modeling 
Specialists, Inc., there are currently over 6,200 education-related jobs in CSI’s regional 
service area.  A high number of these jobs are in three areas: elementary school 
teachers, secondary schools teachers, and teacher assistants. The occupational growth 
rate for the education field is projected to increase by 728 jobs (12%) by the year 2010.  
This is slightly less than the projected State growth rate (16%) and slightly higher than 
the projected National growth rate (11%). Twin Falls County is projected to have the 
highest occupation distribution (2,780) whereas Minidoka County is projected to have 
the highest occupation concentration (1.69).  (See Appendix 1, Employment Projection; 
Appendix 2, Occupational Change; Appendix 3, Occupation Distribution; and 
Appendix 4, Occupation Concentration.)  

• Early Childhood Education Program: The ECE Program provides a wide variety of 
employment and educational opportunities for students in South Central Idaho and 
beyond. Employment opportunities include child care, pre-school teaching, 
kindergarten and primary school teacher’s aide, Head Start family educator, special 
needs aide, and k-3 classroom teacher. The ECE Program prepares individuals for 
assessment for the Child Development Associate (CDA) Credential granted by the 
Council for Early Childhood Professional Recognition, Washington, D.C. In addition, 
courses in the ECE Program meet the two-year college standards for the Blended Early 
Childhood Education certification. Students completing an associate degree in ECE are 
prepared to transfer into Blended Certification Programs offered at Idaho’s public four-
year programs.   

• Education Assistant Program: In response to the Reauthorization of the Individuals with 
Disabilities Act and the Reauthorization of the Elementary/Secondary Education Act, 
the EDUA Program was developed in the fall of 2001. The Program’s goals are to 
provide training to current paraeducators, provide courses to those interested in the 
paraeducator profession, and to provide a comprehensive and systematic career lattice 
and degree-seeking approach to those wishing to become educators. In the fall of 2006, 
over 700 students enrolled in EDUA courses.   

• Physical Education Program: The PHYE Program offers three Associate of Arts 
degrees: Physical Education, K-12 Physical Education, and Health Promotion.  These 
degrees introduce students to numerous professional careers related to physical 
education, recreation, and wellness. The goals of each degree are to help students earn 
an Associate of Arts degree and to successfully transfer to a four-year program. 
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Students take courses from the CSI general education core as well as specific program 
requirements in Physical Education, K-12 Physical Education, or Health Promotion. 
Students pursuing an Associate of Arts degree at CSI are required to complete PHYE 
155 Health and Wellness or two Physical Education activity credits. 

• Teacher Education Program: The TE Program offers Associate of Arts degree in 
Bilingual Elementary Education, Elementary Education, Secondary Education, and 
Special Education. Many students attend the program to complete general education 
core requirements, to complete teacher education program requirements, and to gain an 
introduction into the teaching field. In the fall of 2006, the Program served 325 TE 
majors.    

 
VI. Unique Contribution to Idaho Residents—value added to the community and the 

state (limit to 5 items no greater than 300 words total). 
 

• The Education Department offers certificates and associate degrees designed to prepare 
students for employment in a school or child-care setting, to provide students with a 
comprehensive and systematic career lattice approach in education, or to provide 
students with the first two years of a baccalaureate degree in education. Unique to the 
College of Southern Idaho, students are engaged in a classroom setting where the 
student to faculty ratio is 21.5:1. Consequently, faculty are able to develop a 
professional relationship with their students where student inquiry is welcomed and 
participation is encouraged.  

• The Education Department recognizes non-traditional student populations within CSI’s 
service area and beyond. Over 40% of the students who enrolled in courses in the fall of 
2006 were over the age of 25.  Nearly 30% of these students worked over 35 hours per 
week. To accommodate the needs of these students, the Department offers services and 
program core courses through distance education, at outreach centers, and at non-
traditional times.  The EDUA, ECE, and TE Programs offer associate degrees through 
online delivery.     

• The Education Department recognizes the importance of providing students with quality 
hands-on experiences early in their educational careers. Thus, the Department has 
effective partnerships with local pre-kindergarten centers, public kindergarten through 
grade twelve schools, and public and private businesses. These partnerships allow 
students to participate in an extensive lab or field experience with master educators or in 
an internship with highly qualified community professionals.  Under their guidance, 
students gain professional insights and practical teaching/professional experience 
through observation, planning, and practice.     

 
VII. Areas of commonalities with degrees/programs at other Idaho colleges and 

universities with rational as to why (limit to 250 words). 
 

• Boise State University: Early Childhood Studies-AA 
Special Education-AA 
 

• Lewis-Clark State College: Early Childhood Development-AAS, TC, ATC 
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Paraprofessional Education-AA 
 

• North Idaho College  Child Development-AA, AS, TC 
Child Development Associate (CDA) Credential 
Physical Education-AS  

 
VIII. Relationship/collaborations with other degrees/programs within the institution 

and how the courses in the program are used for other degrees (limit to 250 
words) 

 
• The degrees within the Education Department require students to complete 36 credits in 

general education for an associate degree, 16 credits in general education for an 
associate of applied science degree, or 9 credits in general education for a technical 
certificate. Typically, in addition to program core courses within the Education 
Department, students are required to complete program core courses in disciplines 
outside the Education Department.  

• Students pursuing and Associate of Arts degree at CSI are required to complete PHYE 
155 Health and Wellness or two Physical Education activity credits.  Furthermore, some 
students pursuing certificates and degrees outside the Education Department are 
required or recommended to complete PHYE 150 First Aid & CPR.  A wide-variety of 
Physical Education activity courses meets the needs of degree and non-degree seeking 
students, college employees, and community members in the college’s eight-county 
service area. 

 
IX. Summary of findings from the most recent accreditation report including 

commendations, recommendations.  Also include date of last accreditation and 
when the next accreditation is due. 

 
The Education Department has not undergone an accreditation. The National Association for 
the Education of Young Children (NAEYC) accredited the ECE toddler and pre-school labs in 
1998 and granted continuing accreditation in 2002.  The labs are scheduled for accreditation in 
the spring of 2007.   
 
Northwest Commission on Colleges and Universities completed a 10-year institutional 
evaluation of CSI in April of 2005. As a result of the Evaluation Committee’s findings, CSI 
received six commendations and five recommendations.  Recommendation #3 states the 
following: 
 

The committee recommends that the College of Southern Idaho develop and 
implement a unified, college-wide, systematic educational assessment program.  
While much progress has been made, the College has not yet created nor 
institutionalized a unified and systematic college-wide understanding, 
application, and documentation of a coherent educational assessment system that 
stresses outcome assessment measures.   
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In preparation for a focused institutional visit in April of 2007, the Education Department (as 
well as all departments on campus) has completed a thorough review of its educational 
assessment system as directed by the Executive Vice President/Chief Academic Officer at the 
College of Southern Idaho. The Education Department’s educational assessment system 
includes the following: 
 
Department Level: 

• The Department utilizes a component flow chart as continual improvement strategies, 
leading to departmental and programmatic effectiveness. The components in the flow 
chart include retention, recruitment, articulation and collaboration, course and program 
outcomes and assessment, and budget proposal and resource allocation. (See Appendix 
5, Component Flow Chart.) 

• The Department utilizes a Five-Point Plan as a useful means to measure the 
effectiveness of the activities within each area of the component flow chart. The five-
point plan includes goal or outcome, type of activity, means of assessment, results of 
assessment, and action or changes. (See Appendix 5, Component Flow Chart.) 

• The Department submits an annual Unit Development Plan (UDP). The UDP supports 
the Strategic Plan of the College and the mission and goals of the College, Education 
Department and the programs within the Education Department. This comprehensive 
report identifies the department’s goals and short- and long-term budget requests, which 
are supported by outcomes data.    

 
Program Level: 

• Each program within the department has developed a comprehensive outcomes 
assessment binder. 

• Each program follows the department’s component flow chart.   
• Each program follows the department’s Five-Point Plan for assessing each area of the 

component flow chart. 
• Each program has developed multiple program student learning outcomes and 

assessment measures. As identified below, typical assessment methods include both 
summative and formative evaluations. For each assessment, data is collected, 
interpreted, and reported annually to the Academic Dean and Executive Vice 
President/Chief Academic Officer.  Reports are shared with full-time, part-time, and 
adjunct department faculty at fall in-service.  

o Exit Portfolio  
o Graduate Survey  
o Completion data  
o Transfer Data  
o Post-Graduate Survey  
o Program Review (every five years) 

• Faculty and staff submit an Individual Development Plan (IDP) in January. The IDP 
includes personal goals, professional goals, and budget requests. The Department 
Chairperson or Program Manager combines IDPs into a Program UDP. Program UDPs 
are then coalesced into the Department UDP and submitted to the administration in 
February.  
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Course Level:  
• Each program has developed multiple course student learning outcomes and assessment 

measures that are unique to each course.  Using the Department’s Five-Point Plan, each 
instructor is required to assess and report on at least one student learning outcome for 
each course taught, using a Course Outcomes and Assessment Reporting Form.  (See 
Appendix 6, Course Outcomes and Assessment Reporting Form.) These reports are 
shared with full-time, part-time, and adjunct faculty each semester at the department’s 
in-service workshops. Reports are submitted each semester to the Academic Dean. 

• Instructors are also required to review and summarize student online course evaluations 
each semester. Instructors use a standardized Brief Summary of Student Evaluations 
Form. (See Appendix 7, Brief Summary of Student Evaluations Form.) Reports are 
submitted to Program Coordinators and the Department Chairperson. 

 
X. Contribution of the degree/program to economic development in the region, state, 

or the Governor’s Science and Technology Initiative (limit 250 words). 
 

As the population of CSI’s service area grows, so does the need for education-related services.  
As a result, these services have an effect on the economic development in the region.  The 
Education Department has an indirect impact on the economy in the sense that the Department 
prepares students to fill replacement and new positions in the region and across the state.   
 

XI. Describe how the various degrees/programs or specializations within the 
school/college were built or will be built on existing programs, if applicable (limit 
to 250 words). 

 
• Early Childhood Education:  The Early Childhood Education Associate of Arts degree 

(offered beginning in the fall of 2005) gave students within the program an opportunity 
to continue a career lattice approach to Early Childhood Education. The Program has 
developed an effective partnership with Idaho State University (ISU) where ISU offers 
a Blended Early Childhood Education certification program on the CSI campus. 
Starting in the fall of 2005, upper division courses in Early Childhood Education have 
been brought to the CSI campus. 

• Education Assistant Program:  The Special Education Associate of Arts online degree 
(offered beginning in fall of 2006) was created in response to requests from 
paraeducators and to address the need for special education professionals in CSI’s eight-
county service area and beyond.  It was also developed in part to respond to Idaho’s 
Special Education Para2Teacher Alternative Route.   

    
XII. Future plans and timelines with rationale as to why (limit to 250 words): 
 

• The Education Department participates in the College’s Eight-Year Plan. Each fall, 
faculty members review the plan, report on outcomes, and submit an updated plan to the 
Academic Dean and the Executive Vice President/Chief Academic Officer at the 
College of Southern Idaho. (See Appendix 8, 8-year Plan) 
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XIII. Fiscal Year Revenues – Current year is defined as the year the report is  presented 

to the Board 
 
Revenue Received, Various Fiscal Years          under 
           review
   Past  Current   Next 

   Fiscal Year  Fiscal Year   
Fiscal 
Year 

Education Assistant Program       
Annual General Account/State Appropriation   1,000.00  2,700.00     
Revenue from Endowment Funds   NA  NA    
Student Fees   NA  NA    
Federal Appropriation   NA  NA    
Federal Grants & Contracts   198,400.00  NA     
State Grants & Contracts   133,700.00  133,200.00     
Private Gifts, Grants & Contracts   NA  NA     
Sales & Serv of Educ Activities   NA  NA     
Sales & Serv of Aux Enterprises   NA  NA     
Other (please identify)   NA  NA   
Indirect Costs   NA  NA     
            
Total, All Fund Sources   333,100.00      135,900.00                   
            
Early Childhood Education Program           
Annual General Account/State Appropriation   152,700.00   166,700.00     
Revenue from Endowment Funds   NA   NA    
Student Fees   NA   NA    
Federal Appropriation   NA   NA    
Federal Grants & Contracts   7,800.00   40,300.00    
State Grants & Contracts   NA   NA     
Private Gifts, Grants & Contracts   NA   9,300.00     
Sales & Serv of Educ Activities   NA   NA     
Sales & Serv of Aux Enterprises   NA   NA     
Other: participant fees for childhood education labs   24,300.00  24,300.00   
Other: fund raising   1,500.00  2,900.00   
Indirect Costs   NA   NA     
            
Total, All Fund Sources  186,300.00       243,500.00                 
            
Physical Education Program           
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Annual General Account/State Appropriation   429,400.00   443,600.00     
Revenue from Endowment Funds   NA   NA    
Student Fees   38,800.00   28,200.00    
Federal Appropriation   NA   NA    
Federal Grants & Contracts   NA       
State Grants & Contracts   NA   NA     
Private Gifts, Grants & Contracts   12,500.00   43,800.00     
Sales & Serv of Educ Activities   NA   NA     
Sales & Serv of Aux Enterprises   NA   NA     
Other: fund raising   NA  3,200.00   
Indirect Costs   NA   NA     
            
Total, All Fund Sources  480,700.00       518,800.00               
       
Teacher Education Program       
Annual General Account/State Appropriation   465,700.00   276,100.00   
Revenue from Endowment Funds   NA   NA   
Student Fees   3,700.00  2,795.00   
Federal Appropriation   NA   NA   
Federal Grants & Contracts     23,500.00    
State Grants & Contracts   4,200.00   NA   
Private Gifts, Grants & Contracts   NA   NA   
Sales & Serv of Educ Activities   NA   NA   
Sales & Serv of Aux Enterprises   NA   NA   
Other:    NA   NA   
Indirect Costs   NA   NA   
          
Total, All Fund Sources  473,600.00       302,395.00   
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IRSA  TAB 1  Page 80



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
Appendix 1 
Employment Projection 
 

 
 
 
 

Description 2005 Jobs 2010 Jobs EPW
Elementary school teachers, except special education 2,180 2,454 $23.42
Secondary school teachers, except special and vocational education 1,850 2,056 $23.32
Teacher assistants 1,169 1,283 $12.22
Middle school teachers, except special and vocational education 426 470 $20.72
Preschool teachers, except special education 268 316 $9.57
Special education teachers, preschool, kindergarten, and elementary  128 147 $20.55
Special education teachers, secondary 81 91 $21.43
Special education teachers, middle school 62 70 $21.35
Kindergarten teachers, except special education 41 46 $12.42

Total 6,204 6,932 $20.32
 

Source: Economic Modeling Specialists, Inc. 2/07 
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Appendix 2 
Occupational Change 
 

 
 
 
 

Region 2005 Jobs 2010 Jobs Change % Change Hourly Earnings
CSI Service Area 6,204 6,932 728 12% $20.32
State 69,615 80,697 11,082 16% $17.15
National 5,889,955 6,536,043 646,088 11% $18.78

 
 Source: Economic Modeling Specialists, Inc. 2/07 
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Appendix 3 
Occupation Distribution 
 
 

 
 
 
 
 

County 2010 Jobs 
Twin Falls 2,780
Elko 903
Blaine 809
Cassia 697
Minidoka 673
Gooding 494
Jerome 487
Lincoln 72
Camas 16

 
Source: Economic Modeling Specialists, Inc. 2/07 

 

IRSA  TAB 1  Page 83



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
 
 
Appendix 4 
Occupation Concentration 
 
 

 
 
 

  
County 2010 Location Quotient 

Minidoka  1.69
Twin Falls  1.65
Cassia  1.53
Gooding 1.43
Jerome 1.13
Elko 1.06
Blaine 0.97
Lincoln 0.82
Camas 0.58

 
Source: Economic Modeling Specialists, Inc. 2/07 
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Appendix 5 
Component Flow Chart 
The Education Department faculty and staff have identified five components (see below) as continual 
improvement strategies, leading to departmental effectiveness.  These components serve as a guide for 
the department (and programs within the department) throughout the academic year.   
 

Budget 
Proposal & 
Resource  
Allocation 

 

Course  
& 

Program 
Outcomes 

 

 
 

Recruitment 
 

 

Articulation 
& 

Collaboration 
  

 
 

Retention 
 
 

Education Department Mission 
 

The Education Department seeks to provide a 
meaningful educational experience that 
prepares students to transfer to four-year 
institutions or prepares students for productive 
roles in education, fitness and wellness, and 
related professions.  Furthermore, the Education 
Department seeks to provide service to the 
college and community through high-quality 
programs, courses, and services, using skilled 
faculty and staff. 

 
 
Each component supports the mission and goals of the Department and employs a Five-Point Plan (see 
below) as a useful means to measure the effectiveness of the activities within each component.  Course 
and program outcomes are reported each semester.  Faculty and staff members review the data during 
fall and spring in-service and, when applicable, determine what, if any, improvements can be made in 
meeting program goals and/or student learning outcomes.  Recruitment, retention, articulation, 
collaboration, budget proposal, and resource allocation goals are reported and reviewed annually.   
 

Five-Point Plan 
 

Goal or 
Outcomes 

Type of 
Activity 

Means of 
Assessment 

Results of 
Assessment 

Action or 
Changes 
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Appendix 6 

Education Department  
Course Outcomes and Assessment Reporting Form 

 
Instructor:  
Semester:  
Course:  
Sections:  
Total Students Enrolled:  
Total Number of students completing outcomes:  
 
Course Student Learning Outcomes: 

 
 
 
 
 

Student Learning Outcome(s) to be measured: 
 
 
 
 
 
Outcomes Assessment method:  
 
 
 
 
Observations/Conclusions: (please attach data report) 
(Discuss your thoughts on the student learning outcome, activity, assessment tool, and results.)    
 
 
 
 
Actions/Changes to be made for the next semester: 
(What things (student learning outcome, activity, assessment, etc.) will you change, if any?)  
 
 
 
 
 
Budget request based on outcomes and assessment results (include in your IDP as well): 
(Please tie the request to learning outcomes and indicate how you arrived at the request based upon 
data collection and interpretation) 

IRSA  TAB 1  Page 87



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
Appendix 7 

Education Department 
Brief Summary of Student Evaluations Form 

Instructor:  
Semester:  
Course:  
Sections: 
Total Students Enrolled (list day 10 count by section):  
Retention (list by section): 
Total Number of Evaluations:  
 
Student Evaluation Summary: 
 
See http://evaluation.csi.edu/instructor to view your student evaluations 
 
• Which student learning outcome did you gather data on last semester?  
 
 
 
 
• What changes did you make this semester to the course (instruction, delivery, etc.) based on the 

outcome assessment data that you gathered last semester?   
 
 
• Discuss the effectiveness of the changes that you made.  
 
 
 
• What significant things did you learn from this semester’s online student evaluations (student 

perceived strengths/weaknesses, etc.)? 
 
 
 
• How might these student comments help you improve the quality of your instruction, your 

classroom presentation, or your professional preparation? (Consider developing this into a 
professional development goal for your IDP.) 

 
 
 
• Actions/Changes to be made: 
 
 
 
 
• Other Comments: 
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Appendix 8 
Education Department: 8-year plan 
(Reviewed and updated in the fall of 2006) 

Academic 
Year 

 
Department 

 
Program 

 
Plan 

 
Outcome 

2005-2006 
 
Ongoing 
 
 
 
Fall 2006 

Education Early 
Childhood 
Education 

1. Offer an A.A in Early Childhood 
Education 

2. Develop and offer online courses, 
practicums, and seminars.  This 
will enable greater access to the 
program. 

3. Target patrons such as private day 
cares, in-home day cares, etc.  to 
identify needs in those areas. 

1. Completed in fall of 2005 
 
2. Completed in fall 2005; all 

courses offerings are now 
available through web delivery. 

 
3. ongoing 

2006-2007 
 
2006-2007 

Education Education 
Assistant 

1. Develop an online A.A. in Special 
Education  

2. Collaborate with colleges and 
universities in developing a 
distance learning B.A in Special 
Education.  

1. Completed in fall of 2006 
 
2. This process began in the 

spring of 2005.  The 
Para2Teacher Special 
Education Alternative Route is 
scheduled to offer courses in 
the fall of 2007.  The 
Education Department at CSI 
has developed and is currently 
offering prerequisites for this 
pathway.   

2006 
 
 
 
 
Fall 2006 
 
 
 
 
Spring 2006 
 
 
 
 
 
 
2007-2008 

Education Teacher 
Education  

1. Work closely with service area 
districts (particularly Twin Falls) 
to develop a teacher academy in 
high schools.   

 
2. Offer dual credit courses in 

Teacher Education  
 
 
 

3. Redefine the EDUC 202 Field 
Experience class by identifying 
and fulfilling district needs in 
areas such as reading and math.   

 
 

4. Work with Deans of Education to 
develop a common pre-education 
curriculum, common outcomes 
and assessments, and entrance 
requirements to teacher education 
programs. 

1. The CSI Teacher Education is 
currently working with several 
education programs in the high 
schools through dual 
opportunities.   

2. The Teacher Education 
Program offered 3 dual credit 
courses in fall of 2006 for a 
total enrollment of 25 students 

3. This was addressed in spring of 
2006.  An advisory committee 
(principals, master teachers, 
counselors) is being developed 
to provide guidance and 
communicate district needs 

 
4. Deans and Directors of 

Education will begin to address 
this in March of 2006 

2006-2007 
 
2005-2006 
 
 
 
 
 
 
 
 
2005-2006 
 
 
 
 
2007-2008 

Education Physical 
Education 

1. Offer an A.A. in K-12 Physical 
Education.   

2. Review PHYE A.A  
 
 
 
 
 
 

3. Work closely with departments 
within the college and businesses 
in the area to develop internships 
for PHYE major.  

 
4. Offer an A.A. in Dance 

1. Completed in fall of 2006.  
 
2. Completed in spring of 2007.  

The PHYE A.A. offers students 
a choice of four components 
within the degree: athletic 
training, exercise science, sport 
management, and recreation.  

 
3. Currently being addressed in 

spring of 2007 
 
 
 
4. Currently under review in 

spring of 2007.  A component 
area may be offered under the 
PHYE A.A. in fall of 2007. 
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Attachment 7 

 
Idaho State Board of Education Report 

on 
Commonalities and Differences among Colleges and Schools 

within 
 Idaho’s Public Higher Education Institutions 

 
 
 

BACKGROUND 
 
At the December 2005 Idaho State Board of Education meeting, the college and university presidents 
were asked to prepare a series of reports to assist the board in understanding the commonalities and 
differences among disciplinary colleges and schools within the public institutions of the state.   
 
SCOPE OF WORK 
 
The following reports will be provided at the regularly scheduled Board meetings. 
 

School/College Board Meeting 
Engineering October 2006 – Moved to Nov/Dec 2006 
Education June 2007 
Business October 2007 

Health Sciences (selected areas TBA) February 2008 
 
PROCESS 
 
The institutions will prepare a report based on the following template.  Reports from the institutions will 
be reviewed and an executive summary will be prepared for Board review.  
 
 
Date:             May 25, 2007 
 
Institution:   North Idaho College 
 
School/College/or program (s) within the disciplinary area to be reviewed:   
Social and Behavioral Sciences Division: Education 

 
I. Brief History of College/School (limit to 250 words): 
 

NIC provides a spectrum of coursework to guide individuals in making education 
a career choice and provides opportunities to examine personal values and 
beliefs about teaching.  NIC ensures students interested in a career in education 
identify the university they are planning to transfer to so the NIC core curriculum 
and educational requirements have a smooth transition.  Our sister institutions 
work closely with NIC personnel and students. 
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II.  Degrees offered by school/college or program(s) within disciplinary area 

under review: 
 
 NIC offers areas of concentration, not degrees, in these areas. 
 

 
Degree name 

 
Level 

Specializations within the 
discipline 

(to reflect a national 
perspective) 

Specializations offered 
within the degree at the 

institution 

Child Development UG NA NA 
Physical Education UG NA NA 
Teacher Education UG NA NA 

 
 
 
III.   Enrollment and Graduates – Last three years beginning with the current year 

and the 2 previous years 
 
 
 Enrollment  

Unduplicated Headcount 
(majors) 

Number of Graduates 

 FY 2006-07 FY 2005-06 FY 2004-05 FY 2006-07 
(estimate) 

FY 2005-06 FY 2004-05 

Degree       
Child Development 49 51 70 9 8 9 
Physical Education 29 29 18 1 1 0 
Teacher Education 274 245 291 41 42 46 

 
 
Degree Overall Graduation Rates 

(based upon FY 2004-05 majors) 
Child Development 1.51% 
Physical Education 0 
Teacher Education 9.23% 

 
 
 
Degree Graduation Rate by Major 
 FY 2002-03 FY 2003-04 FY 2004-05 FY 2005-06 FY 2006-07 

(estimate) 
Child Development - AA null null .4% .4% .4%
Child Development - AS .2% 1.9% 1.4% 1.0% 1.2%
Physical Education - AA .6% .2% Null null null
Physical Education - AS .8% .4% Null .2% .2%
Education, General - AA 1.5% .9% 3.0% 1.3% 1.0%

IRSA  TAB 1  Page 92



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

Education, General - AS 2.3% 3.5% 4.6% 3.0% 3.2%
Elementary Education - AA 1.3% null .4% .9% 1.1%
Elementary Education - AS 3.4% 3.9% 1.2% 2.3% 2.0%

 
 
 
Degree Placement Rates Where Placed (in-state vs. Out of State) 
 NA  
   
   

 
 
IV. Notable Accomplishments (limit to 5 items no greater than 300 words total). 
 

 
• The Child Development Courses afford career options in elementary education 

and other child-related fields.  All of the Child Development coursework needed 
for Certification and Transfer are offered to nine remote communities by 
videoconferencing in addition to main campus offerings.  NIC faculty work in 
collaboration with local childcare providers to provide practicums at local sites. 
However, most practicum students intern at NIC’s Children’s Center. 

 
• The Coeur d’Alene Tribe and NIC collaborate to support the Coeur d’Alene 

Tribe’s Early Childhood Learning Center.   The Center is committed to ensuring 
educational, family, health, disability and safety services that meet the needs of 
participating children and their families.  The Tribe expects all staff to have 
educational training necessary for a quality Center.  NIC responds each term to 
the needs and requests to support the goals of the Coeur d’Alene Tribe.  This 
relationship is further demonstrated by the use of the Tribal Technology Center 
videoconferencing capabilities for access to coursework. 

 
 
V. Demonstrated demand for degree/program (limit to 5 items no greater than 

300 words total). 
 

The Office of Idaho State Labor and Commerce record the 2002 population of 
Kootenai County as 113,954 jumping to 127, 668 in 2005 and 130,000 in 2007. 
This represents a 13% increase within the last five years. A conservative 
estimate would indicate that Kootenai county population will grow by 
approximately 4,000 per year bringing a projected county population of 162,000 
by 2015. However, the long-range projections are only that, and actual 
population growth will be significantly affected by social, economic, educational, 
and political developments over the next 25 years. 
 
NIC seeks to position itself to address not only the increased numbers of our 
population base, but also seeks to provide the education necessary to attract 

IRSA  TAB 1  Page 93



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

new business and support current business in our service area; to work with our 
educational partners to leverage finances and build capacity; and to support 
transfer and articulation functions with 4-year institutions in order to expand and 
assure degree pathways to train the future teachers of North Idaho. 

 
VI. Unique Contribution to Idaho Residents—value added to the community and 

the state (limit to 5 items no greater than 300 words total). 
 

Child Development 
The Child Development program provides two options for students wishing to 
pursue a career working with young children from birth to age eight. Students can 
complete courses for an associate’s degree, which prepares for transfer to a 
four-year college or university and entry-level career opportunities. Students who 
do not intend to transfer may opt to pursue courses that prepare them to apply 
for a Child Development Associate Credential, a non-degree national credential. 

 
Transfer Program 
The Child Development associate degree program is designed to meet 
requirements for students transferring to four-year institutions in Child 
Development or Early Childhood Education. Students who earn an associate’s 
degree in Child Development are qualified to seek entry-level career 
opportunities in early care and education, preschool, Head Start, and teaching in 
some private education programs serving children and families from birth to age 
8, both typically and atypically developing. Further study leading to a 
baccalaureate degree, especially those programs offering the Blended Early 
Childhood/Early Childhood Special Education component, affords career options 
in elementary education (K-3), special education, and other child-related fields. 
An associate’s degree meets the general core requirements at all Idaho public 
universities. Course selection should be tailored to match requirements as 
defined by transfer institutions. To ensure appropriate courses are taken, those 
students intending to pursue the Blended Early Childhood/Early Childhood 
Special Education at Idaho transfer institutions should meet with an NIC Child 
Development advisor upon acceptance into the college. 

The NIC Children's Center provides children and parents with disabilities an 
equal opportunity to participate in the Center's program and services. Practicum 
students are enrolled in the Child Development Program and are studying to 
become early care professionals. Students work directly in the classroom to gain 
experience and hands-on practice. They are supervised by classroom teachers 
and are under guidance of NIC Child Development Instructors.  
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This partnership allows students to participate in an extensive lab or field 
experience with master educators or in an internship with highly qualified 
community professionals. Under their guidance, students gain professional 
insights and practical teaching and professional experience through observation, 
planning, and practice. 
 
Education 
Transfer Program 
Students who plan to teach in elementary school, middle school, or high school 
should contact the university they are planning to transfer to as soon as they 
know they want to complete a teacher certification program. Delaying could result 
in spending extra time and money on classes that are not needed for the transfer 
institution’s core curriculum, college of education requirements, and/or state 
certification requirements. While deciding which transfer university to attend, 
students may enroll in courses which have a high probability for transfer such as 
English 101 and 102, Communication 101, Psychology 101, History 111 and 112, 
and Political Science 101.Students who are uncertain about whether to become 
a teacher or not, may enroll in Education 201 as a sophomore. This course is 
designed to assist students in making an educated decision about teaching as a 
career choice.  
 
Physical Education 
Transfer Program 
This program is for students interested in pursuing a baccalaureate degree in 
physical education for teaching grades 1-12 with options in exercise 
science/fitness, coaching, or a minor in health education. The suggested 
coursework normally fulfills the first half of baccalaureate degree requirements 
for physical education at the University of Idaho-Coeur d’Alene campus. The 
program offers several additional options to include:  Coaching, Outdoor 
Recreation, and Health Education 
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VII. Areas of commonalities with degrees/programs at other Idaho colleges and 
universities with rational as to why (limit to 250 words). 

 
All coursework can be tailored to meet the specific requirements of Idaho State 
Universities 

 
VIII. Relationship/collaborations with other degrees/programs within the 

institution and how the courses in the program are used for other degrees 
(limit to 250 words). 

 
The degrees within the Departments require students to complete 36 credits in 
general education for an associate degree, or 16 credits in general education for 
an Associate of Applied Science degree. 

 
IX. Summary of findings from the most recent accreditation report including 

commendations, recommendations.  Also include date of last accreditation 
and when the next accreditation is due. 

The NIC Children's Center which provides children and parents with disabilities 
an equal opportunity to participate in the Center's program and services; and 
which serves practicum students who are enrolled in the Child Development 
Program is fully accredited  by the National Association for the Education of 
Young Children. (May 2003). 

Excerpted from the Northwest Commission on Colleges and Universities 
June, 2003 Report 
 
Planning and Assessment 
The committee recommends that the college clarify the interrelationship of the 
multi-tiered planning processes, and clarify the alignment of its assessment 
strategies to those planning processes in order to systematically determine in 
what ways, and to what degree, it is accomplishing its mission and goals.  It is 
further recommended that the institution strengthen its process for using 
assessment results for continuous improvement. 
 
Educational Assessment 
The college has made significant progress in evaluating the effectiveness of its 
educational programs.  Program reviews are regularly conducted for all 
educational programs.  The data collected are consistent, valuable, and 
standardized.  Student performance outcomes have been identified and included 
in programs and courses.  However, the college is encouraged to pursue 
assessment tools to effectively and consistently assess student-learning 
outcomes and general education abilities to improve the teaching-learning 
process across programs and divisions.  
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X. Contribution of the degree/program to economic development in the region, 
state, or the Governor’s Science and Technology Initiative (limit 250 words). 

 
As the population of NIC’s service area grows, so does the need for education-
related services. As a result, these services have an effect on the economic 
development in the region. The preparation of individuals to enter into a variety of 
educational service areas has an indirect impact on the economy in the sense 
that these programs prepare students to fill replacement and new positions in the 
region and across the state. 

 
 
XI. Describe how the various degrees/programs or specializations within the 

school/college were built or will be built on existing programs, if applicable 
(limit to 250 words). 

 
At the core of all of NIC’s emphasis areas is the general education core 
curriculum which supports not only teacher preparation programs, but also other 
programs that are developed in response to local and regional needs. 

 
 
XII. Future plans and timelines with rationale as to why (limit to 250 words): 

 
All programs undergo periodic and systematic review as part of the continuous 
improvement process.  Programs are scheduled for review on a regular cycle. 
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XIII.   Fiscal Year Revenues - Current year is defined as the year the report 
is presented to the Board 

 
 

CHILD DEVELOPMENT AA/AS           
Revenue Received, Various Fiscal Years       
            
   Past  Current   Next 

   
Fiscal 
Year  

Fiscal 
Year   

Fiscal 
Year 

Annual General Account/State Appropriation  30,000  36,000   39,300
Revenue from Endowment Funds           
Student Fees           
Federal Appropriation           
Federal Grants & Contracts           
State Grants & Contracts           
Private Gifts, Grants & Contracts           
Sales & Serv of Educ Activities           
Sales & Serv of Aux Enterprises           
Other (please identify) – Property Taxes  11,100  19,500  22,300
Indirect Costs           
            
Total, All Fund Sources  41,100  55,500   61,600
            
            
           
 Notes:           
This report displays revenue received during 
the fiscal year, not expenditures made.           
Round to nearest $100.00.           

 
 

EDUCATION AA/AS           
Revenue Received, Various Fiscal Years       
            
   Past  Current   Next 

   
Fiscal 
Year  

Fiscal 
Year   

Fiscal 
Year 

Annual General Account/State Appropriation  13,000  15,000   12,800
Revenue from Endowment Funds           
Student Fees           
Federal Appropriation           
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Federal Grants & Contracts           
State Grants & Contracts           
Private Gifts, Grants & Contracts           
Sales & Serv of Educ Activities           
Sales & Serv of Aux Enterprises           
Other (please identify) – Property Taxes  4,800  8,100  7,300 
Indirect Costs           
            
Total, All Fund Sources  17,800  23,100   20,100
            
            
           
 Notes:           
This report displays revenue received during 
the fiscal year, not expenditures made.           
Round to nearest $100.00.           

 
 

PHYSICAL EDUCATION AS           
Revenue Received, Various Fiscal Years       
            
   Past  Current   Next 

   
Fiscal 
Year  

Fiscal 
Year   

Fiscal 
Year 

Annual General Account/State Appropriation  47,800  59,900   58,700 
Revenue from Endowment Funds           
Student Fees  7,000  8,600   10,300 
Federal Appropriation           
Federal Grants & Contracts           
State Grants & Contracts           
Private Gifts, Grants & Contracts           
Sales & Serv of Educ Activities           
Sales & Serv of Aux Enterprises           
Other (please identify) – Property Taxes  17,600  32,400  33,200 
Indirect Costs           
            
Total, All Fund Sources  72,400  100,900   102,200
            
            
           
 Notes:           
This report displays revenue received during           
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the fiscal year, not expenditures made. 
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SUBJECT 
First Reading, Amendment to Idaho State Board of Education Governing Policies 
& Procedures, Section II.G.6.b.2, Acquisition of Tenure 
 

REFERENCE 
October 12, 2006 The first reading of the proposed amendment to 

Board Policy Section II.G.6.b.2, Acquisition of Tenure 
was presented to the Board. The Board did not 
approve the amendment and requested that the draft 
be rewritten to clarify ‘child rearing.’ 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Bylaws, Section L. Adoption, Amendment, and Repeal of Bylaws 
 

BACKGROUND 
The Council on Academic Affairs and Programs (CAAP) committee reviewed 
Board policy and institution policies regarding tenure of faculty and would like to 
propose an amendment to the Board’s current policy which would allow 
institutions to extend the tenure clock for a faculty member due to extenuating 
circumstances. 
 

DISCUSSION 
In regard to the acquisition of tenure, current Board policy requires that a faculty 
member be evaluated no later than the sixth (6th) full academic year of 
employment. It is not entirely clear whether current Board policy permits an 
institution to adopt a compassionate extension of tenure policy. If it is the Board’s 
intent to permit this, then the policy could state this intent more clearly, and that 
is the purpose of the proposed amendment. 
 
The amendment to Idaho State Board of Education Governing Policies & 
Procedures, Section II.G.6.b.2., from the last iteration (October 2006) include the 
following changes: 1) deletion of the lengthy sentence detailing the specific 
circumstances under which an extension of tenure may be requested, and 2) 
addition of a statement indicating that in certain exceptional cases a faculty 
member may petition for extension of the timeline for tenure.  A new section 
under II.G.6.d.4.b., Exceptional Cases, was added.  4.a. discusses policy related 
to early review for tenure, and the new 4.b discusses policy related to delay of 
review for tenure. The added section 4.b states that a faculty member must 
formally request an extension of the tenure review period and indicate the reason 
for the request. It further states that institutions that permit an extension of the 
tenure review period must include in their policies the procedures for faculty to 
request an extension and the basis for determining the modified timeline for the 
tenure review. 
 
Currently, Boise State University has a policy that allows such extension of the 
tenure time line.  Boise State's policy was created under an interpretation of the 
SBOE policy that allows such practice by the institutions. 
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IMPACT 
There is no financial impact associated with this request. 
 

ATTACHMENTS 
Attachment 1 – Draft policy - Idaho State Board of Education  Page   5 
 Governing Policies & Procedures,  
 Section II.G.6.b.2, Acquisition of Tenure    
 
Attachment 2 – Institutional Policies      

Boise State University     Page   7 
Idaho State University     Page 15  
Lewis-Clark State College    Page 21 
University of Idaho     Page 35 

 
STAFF COMMENTS AND RECOMMENDATIONS 

This issue first came forward at CAAP’s July 2006 meeting, at which time 
Provost Baker of the University of Idaho noted that, in reviewing UI policies 
regarding tenure, the issue of needing to stop the "tenure clock" had been raised 
for faculty who might have life events occur that required their immediate 
attention.  He suggested that UI would like to propose language to implement a 
"compassionate extension of the tenure clock" policy for such life events as 
childbirth, adoption, and certain medical issues - any one of which might interfere 
with a faculty members meeting the tenure requirement within the designated six 
years, as mandated by Board policy.  Provost Baker's understanding of Board 
policy was that it did not grant any exceptions to the six-year "time clock." 

  
In responding, other chief academic officers noted that they did have institutional 
policies in place that addressed this same issue. 

  
This issue was revisited at the November 2006 CAAP meeting, where Executive 
Director Dwight Johnson shared that this proposed change in tenure acquisition 
policy had been brought forward at the October 2006 Board meeting, and that 
the Board's concern was not with the concept of "stopping the tenure clock" but, 
rather, with the details, particularly regarding issues of child rearing where the 
language was perceived as too broad.   Provost Baker clarified that his wish in 
amending current policy was only to address exceptional circumstances.  
Executive Director Johnson recommended that UI return to its original draft and 
fine-tune the language around child rearing 

  
In March 2007, CAAP revisited this issue where it was decided that showing 
some examples of just how the institutional policy regarding "stopping the tenure 
clock" as done at BSU might prove helpful; thus, Provost Andrews offered to 
share instances that had occurred at BSU where exceptional circumstances 
impacted faculty members' progress towards tenure. 
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Indeed, the language in the current proposal reads: "...In certain exceptional 
cases a faculty member may petition for extension of the timeline for tenure due 
to extenuating circumstances as provided in Board Policy II.G.6d.4(b)" 

  
The examples that Provost Andrews cites from BSU relate to the past three 
academic years, in which she cites, "...we have granted 5 extensions total - 3 for 
childbirth and 2 for medical reasons....The medical ones require documentation 
from a physician and careful consideration as to where the condition warrants the 
extension." 

  
As staff records reflect, this issue has been thoroughly reviewed and discussed 
by the chief academic officers. Staff believes that the examples cited of 
"exceptional circumstances" reflect the judicious and conscientious application of 
the modification in Board policy that is being sought. 

  
BOARD ACTION 

A motion to approve the first reading of amendments to Idaho State Board of 
Education Governing Policies & Procedures, Section II.G.b.2, Acquisition of 
Tenure as presented. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

IRSA TAB 2  Page 4 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE LEFT INTENTIONALLY BLANK 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

IRSA TAB 2  Page 5 

Attachment 1 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION:  II. HUMAN RESOURCES POLICIES AND PROCEDURES 
SUBSECTION:  G. Policies Regarding Faculty (Institutional Faculty Only)   October 2005 
6. Tenure 
 

a. Tenure Defined - Tenure is a condition of presumed continuous employment 
following the expiration of a probationary period and after meeting the 
appropriate criteria. After tenure has been awarded, the faculty member's 
service may be terminated only for adequate cause; except in the case of 
retirement or financial exigency as declared by the Board; in situations where 
extreme shifts of enrollment have eliminated the justification for a position; or 
where the Board has authorized elimination or substantial reduction in a 
program. Tenure status is available only to eligible, full-time institutional 
faculty members, as defined by the institution. All faculty appointments are 
subject to the approvals as required in Board policy. Nontenured members of 
the faculty are appointed to term appointments pursuant to subsection G1. 
Any commitment to employ a nontenured member of the faculty beyond the 
period of his or her current term of appointment is wholly ineffective. 

 
b. Acquisition of Tenure 
 
 (1) Professional-Technical Faculty hired Professional-Technical Faculty hired 

under the division of professional-technical education prior to July 1, 1993 
who were granted tenure may retain tenure in accordance with these 
policies. Individuals hired under the Division of Professional-Technical 
education subsequent to July 1, 1993 are hired and employed as 
nontenure track faculty and will: 

 
 (a) be afforded the right to pursue promotion; and 
 (b) be considered and granted an employment contract in accordance 

with these policies and be subject to continued acceptable 
performance and/or the needs of the institution; and  

 (c) be afforded on opportunity to serve on institutional committees. 
 

(2) Academic faculty members, after meeting certain requirements, 
established by the employing institution, may acquire tenure. Each 
institution shall develop policies for the acquisition of tenure that are 
consistent with this general philosophy and policy statement of the Board. 
Acquisition of tenure is not automatic, by default or defacto, but requires 
an explicit judgment, decision, and approval. A faculty member will usually 
is eligible to be evaluated for the acquisition of tenure after at least having 
completed four (4) full years of service and in no case academic 
employment at the institution, although tenure may be awarded prior to 
completion of this initial eligibility period in certain exceptional cases as 
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provided in Board Policy II.G.6.d.4.a). In addition, an academic faculty 
member must be evaluated for the acquisition of tenure not and in no case 
later than during the faculty member's sixth (6th) full academic year of 
employment at the institution. In certain exceptional cases a faculty 
member may petition for extension of the timeline for tenure due to 
extenuating circumstances as provided in Board Policy II.g.6.d.4.b).  

 
c. Notification - An individual eligible for tenure must be informed, by proffered 

written contract, of appointment or nonappointment to tenure not later than 
June 30 after the academic year during which the decision is made. In case of 
denial of tenure, the faculty member must be given a written notice that 
tenure was denied. 

  
d. Standards of Eligibility for Tenure 

 
1. Annual Appointments - Until the acquisition of tenure, all appointments are 

made for a period not to exceed one (1) year. Prior to the award of tenure, 
employment beyond the annual term of appointment may not be legally 
presumed. 

 
 2. Service in Professional Rank - All satisfactory service in any professorial 

rank may be used to fulfill the time requirement for acquiring tenure. Each 
institution must develop criteria and rules by which prior service may be 
evaluated for inclusion in experience necessary for acquiring tenure. 

 
3. Service in Instructor Rank - A maximum of two (2) years satisfactory 

service in the rank of instructor at the institution will be allowed in partial 
fulfillment of the time requirement in the professorial ranks. Faculty 
members who hold the rank of instructor may be eligible for tenure status 
if provided for by the institution even though they teach in fields that have 
established professorial ranks. 

 
4. Exceptional Cases - Tenure may be awarded prior to completion of the 

usual eligibility period in certain exceptional cases. In such cases, the 
burden of proof rests with the individual. 

 
a) Tenure may be awarded prior to completion of the usual 

eligibility period in certain exceptional cases. In such cases, 
the burden of proof rests with the individual. 

b) Extension of the tenure review period may be granted in 
certain exceptional cases. In such cases the faculty member 
must formally request such an extension and indicate the 
reason for the request. An institution that permits an 
extension of the tenure review period must include in its 
policies the procedure a faculty member must follow to 
request such an extension, and the basis for determining the 
modified timeline for review. 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

IRSA TAB 2  Page 7 

Attachment 2 

Boise State University Policy Manual 
Boise State University 
Effective Date: July 1, 1989 

BSU 5340-B
Revised On: July 1, 1995

March 21, 2000
July, 2003
May, 2005

FACULTY TENURE PROCEDURES  
 

I.  Definition 
Tenure is a condition of presumed continuous employment (following expiration 
of a four-year probationary period) during which time the faculty member's 
service may be terminated only for adequate cause, the burden of proof resting 
with the institution; except in the case of retirement for age (not applicable after 
1991) or in the cases of financial exigency or program reduction pursuant to 
State Board of Education Rules and Regulations. (For the definition of "adequate 
cause," see State Board policy Section II, Subsection L.)  
 
II.  Policy Statement 
Tenure is a condition that insures an intellectual atmosphere that is free and 
open. This encourages superior faculty to remain at the University, thus 
strengthening the excellence of the institution. Granting tenure implies a 
commitment by the institution to defend the academic member's intellectual 
endeavors. Likewise, the faculty member who is awarded tenure makes an 
equally strong commitment to serve the students, the profession, and the 
institution in a manner befitting an academician. 
 
Following the expiration of a four-year probationary period, typically four (4) to 
five (5) years in duration, tenure may be granted to members of the Official 
Faculty who demonstrate satisfactory performance in each of the following three 
areas: 

• Teaching  
• Scholarly, Creative, or Research Activities  
• University and Public Service  

 
III.  Criteria 
Sections A, B, and C list examples of the kinds of activities and evidence that 
may be used by a faculty member to support his or her claim of satisfactory 
performance in teaching, scholarly activity, and service. Since these are 
described in broad terms, each promotion and tenure committee and each 
department or unit must decide what kinds of activities and evidence are most 
appropriate within its particular set of disciplines. 
 
Each college promotion and tenure committee must have a written policy that 
specifies the criteria and procedures to be used within its college. This policy 

http://www.idahoboardofed.org/policies/ii/l.asp
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must satisfy the guidelines established by University policies, but may be more 
specific. The process of writing or revising this policy shall be carried out by a 
task force constituted for that purpose. Membership of this college task force 
shall consist of one tenured, official faculty from each department or unit within 
that college as elected by the members of the departments or units. These 
criteria and procedures shall be approved by the appropriate dean and be 
available to all official faculty within that college. 
 
A department or unit must adopt its own criteria and procedures. It may adopt the 
policy of the college or develop its own policy consistent with the college policy. 
Such departmental or unit policy must be in writing, approved by a vote of the 
official faculty members of that department or unit and accepted by the 
appropriate dean. 
 
In accordance with these criteria; teaching, scholarly activity, and service shall be 
demonstrated by evidence as indicated in the next three sections.  
 
In accordance with these criteria; teaching, scholarly activity, and service shall be 
demonstrated by evidence as indicated in the next three sections.  
 
A. Teaching: Teaching effectiveness shall be evidenced by:  

1. Department chairperson's (or division manager's) recommendations and 
annual evaluations.  

2. Recommendations of the departmental or unit personnel committee (if in 
use). See the Peer Review Policy (BSU 5325-b) for reference to personnel 
committees.  

3. Official "collective" faculty evaluations by students.  
 

Other examples of appropriate evidence of teaching effectiveness include, but 
are not limited to: 

1. Teaching awards and other outstanding accomplishments in instruction.  
2. Peer evaluations of teaching.  
3. Alumni evaluations.  
4. Quality of senior's and Master's theses, or independent study supervision.  
5. Quality of student advising.  
6. Innovations in teaching designed to improve effectiveness; e.g., in 

teaching approach, learning activities, and technology.  
7. Supervision of student field experiences.  
8. Participation in teaching-related activities of one's discipline.  
9. Effectiveness of students in succeeding courses.  
10. Student performance on standard course examinations.  
11. Preparation of course materials.  

 
For Library Faculty members, this category is replaced by evidence of 

http://policy.boisestate.edu/index.asp?section=5&policynum=5325
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Librarianship. The criteria for evaluation of librarianship shall be those developed 
and approved by a vote of the Library Faculty.  
B. Scholarly, Creative, or Research Activities: Accomplishments in this area 
shall be evidenced by opinions of colleagues who have particular knowledge of 
the faculty member's field and of the scholarly, creative, or research efforts. 
 
For faculty members in academic colleges, examples of appropriate evidence 
include, but are not limited to: 
 

1. Dissemination of knowledge through:  
a. Refereed publications.  
b. Expository writing such as textbooks, research synopses, or other 

syntheses of knowledge.  
2. Professional recognition by scholars in that field.  
3. Creative work (performances, poetry, drama, painting, competitions) 

recognized by others in that field.  
4. Applied and theoretical research.  
5. Grants and contracts.  
6. Professional reputation (both inside and outside the University).  

 
For faculty members in the Applied Technology programs, there must be 
evidence of: 
 

1. Professional upgrading within their discipline beyond the minimal 
requirements, and  

2. Professional upgrading in teaching skills beyond the minimal 
requirements.  

 
For Library Faculty members, there must be evidence of Professional 
Contributions. The criteria for evaluation of professional contributions shall be 
those developed and approved by a vote of the Library Faculty. 
 
Vocational Technical Education and Library faculty might also use evidence of 
activities similar to those listed previously for academic faculty.  
 
C. Service: Service consists of professional activities (other than teaching and 
scholarly activities) that may be of the following types: (1) professional service, 
(2) institutional service, and (3) public or community service. Service to the 
University and public shall be evidenced by the opinion of the colleagues and 
others relative to performance in that area. Examples of appropriate activities 
include, but are not limited to: 

1. Professional committee and organization involvement.  
2. Editor or referee services for academic journals.  
3. Participating in University, college, school, or departmental committees.  
4. Efforts on behalf of University-related projects.  
5. Consulting.  
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6. Using professional abilities for the community's benefit.  
7. Community activities that benefit the University.  
8. Administrative or other assigned responsibilities within the University.  

 
IV.  Responsibility 
Faculty members who are eligible and wish to be considered for tenure shall 
assemble the data listed below (see V., B.). Chairpersons may also initiate 
tenure consideration for faculty members. Chairpersons must apprise faculty who 
meet minimum time requirements for tenure considerations  
 
V.  Procedure 
 
A. Eligibility: Faculty members become eligible to apply for tenure during the fifth 
year of service on the Official Faculty (for definition of Official faculty, see the 
BSU Faculty Constitution, Article II). All members of the Official Faculty must 
apply for tenure no later than during the sixth year of eligible employment at 
Boise State University. (See also Section VII.) Exceptions to this timeline are 
described in section VIII. 
 
Under extraordinary circumstances and in compliance with State Board of 
Education policy, the following criteria and rules are established by which prior 
service may be evaluated for purposes of acquiring tenure: 

1. Full-time appointment in a ranked position as a faculty member at an 
accredited institution of higher education may be accepted at full value 
(year for year).  

2. A faculty member whose prior service is considered to be of a nature 
sufficient to waive the normal five-year requirement may be considered for 
tenure no earlier than during his or her third full year of employment at 
Boise State University, except in extraordinary circumstances. At the time 
of initial employment as a member of the Official Faculty, the department 
chairperson (in accordance with departmental policy) shall make a written 
recommendation to the appropriate dean determining whether service at 
another institution shall apply toward the years of service required for 
tenure. Upon approval by that dean, this agreement shall be included in 
the personnel file of that faculty member for future reference.  

 
B. Tenure Portfolio: The eligible faculty member shall prepare a tenure portfolio 
that shall contain the following items: 

1. A current Vita which shall contain the following:  
a. Professional preparation.  
b. Professional experience.  
c. Teaching assignments for at least the last three academic years 

including classes taught, credit hours taught and student load.  
2. Evidence of Teaching Effectiveness which shall contain official student 

evaluations for all courses evaluated during the last three academic years. 

http://www2.boisestate.edu/facultysenate/Documents/Constitution.htm
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(In the case of early consideration, student evaluations for two years are 
required.) For other examples, see Section III. A.  

3. Evidence of Scholarly, Creative, or Research Activities.  
4. Evidence of University and Public Service.  
5. Annual Evaluations by the chairperson and department personnel 

committee (if in use) for at least the last three academic years. (In the 
case of early consideration, evaluations for two years are required.)  

C. Process: In granting or denying tenure to a faculty member, the following 
procedures shall be used  

1. The department or unit shall make the initial recommendation on tenure 
for eligible members of that department. If used by the department or unit, 
the personnel committee shall review each candidate's qualifications for 
tenure and the department members' recommendations for the granting of 
tenure. This review shall be conducted on the basis of the departmental 
criteria and procedures. The personnel committee then will make a 
departmental recommendation to the department chairperson. 
 
The chairperson shall forward the tenure portfolio and the chairperson's 
recommendation (and the departmental recommendation) to the 
appropriate college promotion and tenure committee.  

2. The college promotion and tenure committee shall review the 
qualifications of the candidates for tenure and shall make its 
recommendation about the granting of tenure to each candidate. This 
review shall be based on the college tenure policy. The committee shall 
notify the faculty member in writing of its recommendation within three 
working days of the decision. If the recommendation is to deny tenure, the 
faculty member may, within five working days of the notification, request a 
meeting with the committee. If requested, the committee must grant a 
meeting with the faculty member within five working days of the request.  

3. The dean shall make his or her recommendation to the Provost and Vice 
President for Academic Affairs to grant or deny tenure. The dean shall 
also notify the faculty member in writing of his or her recommendation 
within three working days of the decision. 
 
If the recommendation is to deny tenure, the faculty member may, within 
five working days of the notification, request a meeting with the dean. If 
requested, the dean shall grant a meeting within five working days of the 
request.  

4. The President (in consultation with the Provost and Vice President for 
Academic Affairs) shall make his or her decision to grant or deny tenure. 
The President shall notify the faculty member of his or her decision by 
March 1. If the decision is to deny tenure, the faculty member may request 
a meeting with the President, within five (5) working days of the 
notification. If requested, The President shall grant such a meeting within 
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five (5) working days of the request. 
 
If a mandatory tenure decision is not required, a candidate has the option 
of withdrawing his or her name from consideration at any point in the 
above process.  

5. The President shall forward his or her tenure decisions for to the State 
Board of Education in the semi-annual report.  

 
VI.  Deadlines 
 
A. By October 15, the department chairperson shall forward the tenure portfolio 
and required recommendations to the appropriate college promotion and tenure 
committee. 
 
B. By December 1, the candidate shall be notified of the recommendation of the 
college promotion and tenure committee. 
 
C. By December 15, the college promotion and tenure committee shall forward 
the tenure folders and all recommendations concerning the awarding of tenure to 
the appropriate dean. 
 
D. By January 15, the dean shall notify each candidate of his or her 
recommendation. 
 
E. By January 31, the dean shall forward all tenure recommendations sent to him 
or her, plus his or her own recommendation, to the Provost and Vice President 
for Academic Affairs. 
 
F. The President shall forward his or her own recommendations to the faculty 
member by March 1 and will report the above recommendations for tenure to the 
State Board of Education in the semi-annual report. 
 
VII.  Failure to Achieve Tenure 
A. A decision to recommend tenure or to deny tenure must be made during the 
sixth year of service, unless the tenure probationary period has been extended 
(see Section VIII below). If this decision is to deny tenure, the faculty member's 
next contract shall be a one-year, terminal contract unless the department 
chairperson and dean of the college recommend that the individual be placed on 
an appointment as an adjunctive faculty member. 
 
If the person applies for tenure before his or her sixth year and does not receive 
tenure, then he or she shall remain in the status of nontenured faculty. Such a 
nontenured faculty member may reapply for tenure unless the University decides 
that a terminal contract is appropriate.  
 
VIII.  Extensions of the Tenure Probationary Period 
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A. An extension of the tenure probationary period may be granted under certain 
circumstances which may impede a faculty member's progress toward achieving 
tenure, including responsibilities with respect to childbirth/adoption, significant 
responsibilities with respect to elder/dependent care obligations, disability/chronic 
illness, or circumstances beyond the control of the faculty member. 
 
B. The procedures for requesting an extension are: 

1. The faculty member provides a written request to the Provost.  
2. Requests for extension of the probationary period with respect to childbirth 

or adoption must be made within one year of the birth or adoption. Other 
requests should be made in a timely manner, proximate to the events or 
circumstances which occasion the request. All requests should include 
appropriate documentation.  

3. A request for extension of the probationary period with respect to childbirth 
and adoption responsibilities carries with it the presumption of approval for 
a one-year extension. Except to obtain necessary consultative assistance 
on medical or legal issues, only the Provost will have access to 
documentation pertaining to a request related to disability or chronic 
illness. For request other than childbirth and adoption, elder/dependent 
care obligations, and disability or chronic illness, the provost will, at his or 
her discretion, determine if consultation with the dean and/or department 
is appropriate. The provost shall notify the faculty member, department 
chair, and dean of the action taken.  

4. Multiple extension requests may be granted. All requests for probationary 
period extensions shall be made prior to commencing with a tenure or 
contract renewal review.  

5. If a probationary period extension is approved, a reduction in scholarly 
productivity during the period of time addressed in the request should not 
prejudice a subsequent contract renewal decision. Any faculty member in 
probationary status more than the standard four (4) or five (5) years 
because of extensions shall be evaluated as if the faculty member had 
been on probationary status for the standard four (4) or five (5) years.  
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2. Tenure  

Tenure is a condition of presumed continuous employment following the expiration of a 
probationary period and after meeting the appropriate criteria. After tenure has been awarded, the 
faculty member’s service may be terminated only for adequate cause, the burden of proof resting 
with the institution, except in the case of retirement for age, under conditions of financial 
exigency as declared by the State Board of Education, in situations where extreme shifts of 
enrollment have eliminated the justification for a position, or where the Board has authorized 
elimination or substantial reduction in an academic or professional-technical program.  

Tenure status is available only to eligible full-time institutional faculty members whose initial 
appointments have been approved by the Board. Conferral of tenure status has been limited by 
the Board to seventy five percent (75%) of the institutional faculty. All new faculty appointments 
are subject to the approval of the Board. Nontenured members of the faculty should not expect 
continued employment beyond the period of his or her current appointment. Any commitment to 
employ a nontenured member of the faculty beyond the period of his or her current appointment 
is wholly ineffective without prior approval of the Board.  

3. Evaluation For Tenure  

It is expected that the President, in granting tenure, will have sought and considered evaluations 
of each candidate by a committee appointed for the purpose of annual evaluations or tenure 
status. Such committee must consist of tenured and nontenured members of the department, if 
available; equitable student representation; and one or more representatives from outside the 
department. Each member of the committee has an equal vote on all matters. The committee 
must give proper credence and weight to collective student evaluations of faculty members, as 
evidenced by an auditing procedure approved by the President.  

The recommendation of the committee will be forwarded in writing through appropriate 
channels, along with written recommendations of the department chairperson or unit head, dean, 
and appropriate vice president, to the President, who is responsible for making the final decision.  

a. Acquisition of Tenure  

(1) Professional-Technical faculty hired under the division of professional-technical education 
prior to July 1, 1993 who were granted tenure may retain tenure in accordance with these 
policies. Individuals hired under the Division of Professional-Technical education subsequent to 
July 1, 1993 are hired and employed as nontenure track faculty and will:  

(a) be afforded the right to pursue promotion; and  
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(b) be considered and granted an employment contract in accordance with these policies and be 
subject to continued acceptable performance and/or the needs of the institution; and  

(c) be afforded an opportunity to serve on institutional committees.  

(2) Academic faculty members, after meeting certain requirements set forth in Section 4., may 
acquire tenure. Acquisition of tenure is not automatic, by default or defacto, but requires an 
explicit judgment, decision, and approval. A faculty member will usually be evaluated for the 
acquisition of tenure after at least five (5) full years of service and in no case later than during 
the faculty member's seventh (7th) full academic year of employment at the institution.  

b. Notification  

An individual eligible for tenure must be informed, by proffered written contract, of appointment 
or nonappointment to tenure not later than June 30th after the academic year during which the 
decision is made.  

c. Nonappointment to Tenure  

In case of nonappointment to tenure in accordance with the standards of eligibility set forth in 
Section 4., the faculty member must be given, in accordance with the provision for nonrenewal, a 
written notice that tenure was denied.  

4. Standards of Eligibility for Tenure Status  

a. Until the acquisition of tenure, all appointments are made for a period not to exceed one (1) 
year. Ordinarily, appointments are made for periods of one (1) year each before a tenure decision 
becomes mandatory. A faculty member will usually be evaluated for the acquisition of tenure 
after at least five (5) full academic years of employment and in no case later than during the 
faculty member's seventh (7th) full academic year of employment at the University.  

b. All satisfactory service in any professorial rank may be used to fulfill the time requirement for 
acquiring tenure. The University must develop criteria and rules by which prior service may be 
evaluated for inclusion in experience necessary for acquiring tenure.  

c. A maximum of two (2) years satisfactory service in the rank of instructor at the University will 
be allowed in partial fulfillment of the time requirement in the professorial ranks. Faculty 
members who hold the rank of instructor may be eligible for tenure status if provided for by the 
University even though they teach in fields that have established professorial ranks.  

d. Tenure may be awarded prior to completion of the usual eligibility period in certain 
exceptional cases. Prior to attaining tenure status in such cases, the burden of proof rests with the 
individual.  

5. Award of Tenure  
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The awarding of tenure to an eligible faculty member is made only by a positive action of the 
President. The President must give notice in writing to the faculty member of the approval or 
denial of tenure status. Notwithstanding any provisions in these policies to the contrary, no 
person will be deemed to have been awarded tenure because notice is not given or received by 
the times prescribed in any sections of these policies. No faculty member may construe lack of 
notice of denial of tenure as the awarding of tenure. If the President has not given notice to the 
faculty member as provided for in these policies, it is the duty of the faculty member to make 
inquiry to ascertain the decision of the President.  

6. Interpretations Relating to Tenure  

a. Terminal Contract of Employment - If a faculty member is not awarded tenure, the President 
must notify the faculty member of the decision not to award tenure and may, at his or her 
discretion, either issue to the faculty member a contract for a terminal year of employment, or, at 
the sole discretion of the President, issue to the faculty member contracts of employment for 
successive periods of one (1) year each. Such appointment for faculty members not awarded 
tenure must be on an annual basis, and such temporary appointments do not vest in the faculty 
member any of the rights inherent in tenure and there shall be no continued expectation of 
employment beyond the annual appointment.  

b. When authorized by the President, or his or her designee, the year in which the tenure decision 
is made may be the terminal year of employment.  

c. Effect of lapse in service, transfer, reassignment, reorganization, and administrative 
responsibilities.  

(1) A nontenured faculty member who has left the institution and is subsequently reappointed 
after a lapse of not more than three (3) years may have his or her prior service counted toward 
eligibility for the award of tenure. Eligibility for the award of tenure must be clarified in writing 
before reappointment.  

A tenured faculty member who has left the University and is subsequently reappointed after a 
lapse of not more than three (3) years must have tenure status clarified in writing by the 
President or his or her designee before appointment. The faculty member may be reappointed 
with tenure, or may be required to serve additional years before being reviewed for tenure status.  

(2) Before a nontenured faculty member holding academic rank is moved from one position in 
the University to another, the member must be informed in writing by the Academic Vice 
President, after consultation with the receiving department, as to the extent to which prior service 
may count toward eligibility for tenure status.  

(3) No faculty member’s tenure in a discipline may be adversely affected by the reorganization 
of the administrative structure. A faculty member’s tenure is not affected by reassignment of 
administrative responsibilities.  
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(4) When a tenured faculty member is serving as department chairperson, college dean, or in 
some other administrative or service capacity, retention of membership, academic rank, and 
tenure in the subject-matter department or similar unit is maintained. Should the administrative 
or service responsibilities terminate, the member takes up regular duties in the discipline within 
which membership, academic rank, and tenure was retained.  

7. Periodic Performance Review  

It is the policy of the Board that at intervals not to exceed five (5) years following the award of 
tenure to faculty members, the performance of tenured faculty must be reviewed by members of 
the department or unit and the department chairperson or unit head. The review must be 
conducted in terms of the tenured faculty member’s continuing performance in the following 
general categories: (a) teaching effectiveness, (b) research or creative activities, (c) professional 
related services, (d) other assigned responsibilities, and (e) overall contributions to the 
department.  

a. Procedures for Periodic Review - The University must establish procedures for the 
performance review of tenured faculty members at the University. Such procedures are subject to 
the review and approval of the Board. Each year the academic vice president or designee is 
responsible for designating in writing those tenured faculty members whose performance is 
subject to review during the year.  

b. Review Standards - The University may establish its own internal review standards subject to 
approval by the Board. Absent such University standards, the University must use the following 
standards.  

If during the periodic review, the performance of a tenured faculty member is questioned in 
writing by (a) a majority of members of the department or unit, (b) the department chairperson or 
unit head, (c) the appropriate dean, (d) the Vice President for Academic Affairs, or (e) the 
President, the Vice President for Academic Affairs must decide whether a full and complete 
review must be conducted in accordance with the procedures established for the initial evaluation 
for tenure.  

If during the periodic review, the performance of a tenured faculty member is not questioned in 
writing as described in the preceding paragraph, members of the department or unit and the 
department chairperson or unit head must prepare a written review statement that the 
performance review has been conducted and that a full and complete review is not required.  

c. Exception for Associate Professors in the Promotion Process - Generally, the promotion from 
the rank of associate professor to full professor is considered no earlier than the fifth (5th) full 
year after attaining the rank of associate professor, which is generally contemporaneous with the 
granting of tenure. In such cases, if review for promotion to full professor is scheduled during the 
fifth (5th), sixth (6th) or seventh (7th) full year after the award of tenure then the promotion 
review may, if it meets substantially similar criteria and goals of the periodic review, take the 
place of the periodic performance review described here.  
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d. Termination of Employment  

If, following a full and complete review, a tenured faculty member’s performance is judged to 
have been unsatisfactory or less than adequate during the period under review, the President may 
initiate termination of employment procedures for the faculty member. In other words, an 
unsatisfactory or less than adequate performance rating shall constitute adequate cause for 
dismissal.  

8. Dismissal for Adequate Cause  

Tenured faculty members may be dismissed for adequate cause as provided for in Part 4., 
Section IV.E.2 of the ISU Faculty/Staff Handbook and Subsection L of the Idaho State Board of 
Education Governing Policies and Procedures.  

9. Tenure for Academic Administrators  

a. "Academic administrators," for purposes of this topic, means the chief academic officers of the 
Office of the State Board of Education and the University and the deans and department chairs 
and their associates/assistants of the academic units of the University, and shall not include 
persons occupying other administrative positions.  

b. An employee with tenure in an academic department or equivalent unit who is appointed to an 
academic administrator position retains tenure in that department or equivalent unit.  

c. An individual hired for or promoted to an academic administrator may be considered for a 
tenured faculty rank in the appropriate department or equivalent unit. Such consideration is 
contingent upon approval by the President. 

d. Upon termination of employment as an academic administrator, an employee with tenure may, 
at his or her option, return to employment in the department or equivalent unit in which he or she 
holds tenure unless such employee resigns, retires, or is terminated for adequate cause. 

e. An individual hired for a nonacademic administrator position from outside the University will 
not be considered for tenured faculty rank in conjunction with such appointment. However, he or 
she may be granted an adjunct faculty appointment, upon the recommendation of the appropriate 
department and dean and with the approval of the provost or chief academic officer and 
President, if the individual will teach and otherwise contribute to that department. 

f. Notwithstanding the above, each administrative employee who is granted tenure shall be 
reviewed in the same manner as tenured faculty. 
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SUBJECT:  TENURE, NON-TENURE   
 

I.   Tenure:  Definition and Philosophy 
 

A. Definition 
 

Tenure, a condition of continuous employment following the expiration of a 
probationary period, is based on the principle of academic freedom, specifically: 1) 
freedom to teach, conduct research, and participate in extramural activities, and 2) a 
sufficient degree of economic stability to establish a mutually beneficial commitment 
between a faculty member and the institution. 
  
“… After tenure has been awarded, the faculty member’s service may be terminated 
only for adequate cause; except in the case of retirement or financial exigency as 
declared by the Board; in situations where extreme shifts of enrollment have 
eliminated the justification for a position; or where the Board has authorized 
elimination or substantial reduction in a program….”  [SBOE, Governing Policies and 
Procedures, October 2002, Section II, Subsection G, Topic 6, Subtopic a]  

 
B. Philosophy 

 
The rationale for tenure at Lewis-Clark State College is that higher education is 
conducted for the common good.  The common good and educating citizens depend 
upon the free search for truth and its free exposition.  It is not to discourage 
controversy.  Controversy is at the heart of academic inquiry.  The concept of 
academic freedom for all faculty should be guaranteed by First Amendment rights.  
Tenure underscores the guarantee of academic freedom within the community of 
faculty and scholars. 
 
Tenure embodies a long-term relationship of trust, commitment, and reciprocal 
obligation between the institution and the individual faculty member.  Tenure is 
granted only to faculty members who demonstrate they have made and will continue to 
make significant contributions in their disciplines through effective teaching, 
scholarship, and institution and pub lic service.  It is a model of commitment to self, 
institution and profession.  In addition, tenure at LCSC is a celebration of fulfilled and 
meaningful work and service. 
   

II. Eligibility for Tenure Status 
 

"…Tenure status is available only to eligible, full- time institutional faculty members, as 
defined by the institution.  All faculty appointments are subject to the approvals as required 
in Board policy.  Nontenured members of the faculty are appointed to term 
appointments…” [SBOE, Governing Policies and Procedures, October 2002, Section II, 
Subsection G, Topic 6, Subtopic a]
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All first-year appointments are made for a period not to exceed one (1) year.  Ordinarily 
appointments are made for periods of one (1) year each before a tenure decision is made. 

 
A. Faculty 
 

“Academic faculty members, after meeting certain requirements, may acquire tenure.  
Acquisition of tenure is not automatic, by default or defacto, but requires an explicit 
judgment, decision, and approval.  A faculty member will usually be eva luated for the 
acquisition of tenure after at least four (4) full years of service and in no case later than 
during the faculty member’s sixth (6th) full academic year of employment in at the 
institution.”  [SBOE, Governing Policies and Procedures, October 2002, Section II, 
Subsection G, Topic 6, Subtopic b, Item (2)]  When circumstances permit, a faculty 
member may be considered for promotion and tenure in the same year.  
 
All satisfactory service in any professorial rank may be used to fulfill the time 
requirement for acquiring tenure.  A maximum of two (2) years satisfactory service in 
the rank of instructor at Lewis-Clark State College will be allowed toward fulfillment 
of the time requirement in the professorial ranks.  In cases involving prior service, 
tenure may be granted following less than the usual period of service.  Where 
performance can be adequately documented, faculty members with prior experience at 
other accredited institutions may be granted credit for up to a maximum of two (2) 
years and may be considered for tenure during the second (2nd) full year of service at 
the college.  Eligibility for early tenure consideration, however, must be stipulated in 
writing by the Provost at the time of hire or no later than the end of the first (1st) 
academic semester after hire. 

 
B. Academic Administrators  

 
1. ““Academic administrators,” for purposes of this topic, means the chief academic 

officers of the Office of the State Board of Education and the institutions and the 
deans and department chairs and their associates/assistants of the academic units of 
the institutions, and shall not include persons occupying other administrative 
positions.”  [SBOE, Governing Policies and Procedures, October 2002, Section II, 
Subsection G, Topic 6, Subtopic i, Item (1)] 

 
2 “An employee with tenure in an academic department or equivalent unit who is 

appointed to an academic administrator position retains tenure in that department 
or equivalent unit.”  [SBOE Governing Policies and Procedures, October 2002, 
Section II, Subsection G, Topic 6, Subtopic i, Item (2)] 

 
3. “An individual hired for or promoted to an academic administrator may be 

considered for a tenured faculty rank in the appropriate department or equivalent 
unit.  Such consideration is contingent upon approval by the institution’s 

 
 
 
IRSA TAB 2  Page 22



Lewis-Clark State College    No. 2.111   Date   8/97     Rev.  5/03       
Policy and Procedures Manual      Page     3     of    13 
 
SUBJECT:  TENURE, NON-TENURE   
 

president.”  [SBOE, Governing Policies and Procedures, October 2002, Section II, 
Subsection G, Topic 6, Subtopic i, Item (3)] 

 
4 “Upon termination of employment as an academic administrator, an employee with 

tenure may, at his or her option, return to employment in the department or 
equivalent unit in which he or she holds tenure unless such employee resigns, 
retires, or is terminated for adequate cause.”  [SBOE, Governing Policies and 
Procedures, October 2002, Section II, Subsection G, Topic 6, Subtopic i, Item (4)] 

   
5. “An individual hired for a non-academic administrator position from outside the 

institution will not be considered for tenured faculty rank in conjunction with such 
appointment.  However, he or she may be granted an adjunct faculty appointment, 
upon the recommendation of the appropriate department and dean and with the 
approval of the provost or chief academic officer and president, if the individual 
will teach and otherwise contribute to that department.”  [SBOE, Governing 
Policies and Procedures, October 2002, Section II, Subsection G, Topic 6, 
Subtopic i, Item (5)] 

 
6 “Notwithstanding the above, each administrative employee who is granted tenure 

shall be reviewed in the same manner as tenured faculty.”  [SBOE, Governing 
Policies and Procedures, October 2002, Section II, Subsection G, Topic 6, 
Subtopic i, Item (6)] 

 
III. Notice of and Standards for Non-Reappointment or Termination of Appointment of Non-

Tenured Faculty Members hired on tenure track positions. 
 

A. Probationary Period   
 

A probationary period typically precedes the granting of tenure.  Nevertheless, all non-
tenured faculty members are still under First Amendment and institutional guarantees 
of academic freedom. 

 
B. Non-Reappointment or Termination   

 
Notice of non-reappointment or termination, or of intention not to recommend 
reappointment, must be given in writing in letter form and in accordance with the 
following standards: 

 
1. “First Year Of Service - Not later than March 1 of the first full academic year of 

service if the appointment is not to be renewed at the end of the academic year; or 
if a one-year appointment terminates during an academic year, and is not to be 
renewed, at least three (3) months in advance of its termination.”  [SBOE, 
Governing Policies and Procedures, October 2002, Section II, Subsection G, Topic 
5, Subtopic a, Item (1)] 
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2. “Second Year Of Service - Not later than December 15 of the second full academic 

year of service if the appointment is not to be renewed at the end of the academic 
year; or, if the appointment terminates during an academic year and is not to be 
renewed, at least six (6) months in advance of its termination.”  [SBOE, Governing 
Policies and Procedures, October 2002, Section II, Subsection G, Topic 5, 
Subtopic a, Item (2)] 

 
3. “Three (3) Or More Years Of Service - Not later than July 15 preceding the 

academic year at the end of which the appointment is to be terminated; or, if the 
appointment terminates during an academic year and is not to be renewed, at least 
twelve (12) months in advance of its termination.  [SBOE, Governing Policies and 
Procedures, October 2002, Section II, Subsection G, Topic 5, Subtopic a, Item (3)] 

 
4. Issues related to tenure and financial exigency are covered in "Policy of Financial 

Exigency." 
 
IV. Criteria for Granting Tenure and Materials for Evaluation 

 
A. Criteria for Granting Tenure  

 
The applicant will develop a portfolio demonstrating past performance and ability to 
perform as a valued professional colleague by addressing all of the following areas: 

 
1. Teaching and advising:  Faculty member has demonstrated a pattern of effective 

undergraduate teaching and advising, as reflected in Student Reaction to 
Instruction, by peer and Division Chair evaluations, and other relevant materials. 

 
2. Scholarly/creative activity and professional development:  Faculty member has 

engaged in creative and self-renewing scholarly activity which demonstrates the 
ability to create, apply and integrate new knowledge, as verified by specific 
activities and relevant peer evaluations. 

 
3. Service:  Faculty member has engaged in service to the institution and profession 

which helps shape and build their ability to perform their social and intellectual 
functions and has shown commitment to public welfare by service to the 
community through sharing professional knowledge, skill, and advice, as verified 
by specific activities and relevant evaluations. 

 
4. Collegiality:  Faculty member has maintained constructive and civil interactions 

with other members of the college community. 
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B. The Applicant’s Tenure Portfolio 
 

1. At minimum the following materials are required; however, the candidate will 
determine what materials will be used in preparing the Portfolio:   

    
a. Personal Statement—A personal statement describing the faculty member’s 

role within the division or other unit and including appropriate statements on 
the following functions:  instruction, scholarship, institutional service, public 
service, and collegiality.  The statement should describe accomplishments, 
plans for growth, special problems encountered, innovations or activities 
attempted, and other relevant materials.  Appropriate documents and evidence 
should be available at the committee’s request. 

 
b. Current Curriculum Vita: 
 

• Earned degrees, institutions, and dates of receipt 
• Primary areas of degree emphasis 
• Educational/work experience (including dates, places, conferences, 

seminars, workshops, etc.) 
• Scholarship and creative activity (including consultations, publications, 

special awards, research, etc.) 
• Teaching loads including any administrative assignments (covering 

appropriate years) 
• Committee assignments and contributions (covering the appropriate years) 
• Current professional memberships and contributions 
• Major contributions to the Division and College 
• Future contributions 
 

c. Job descriptions with annual self and chair evaluation (last four (4) years), 
 
d. Peer Review evaluations (last four (4) years), 
 
e. Student evaluations (formal and informal over the last four (4) years). The 

results of the eva luations must be carefully weighed according to student 
response rate.   

 
f. One (1) current syllabus. 
 

2. Reviewers may request additional materials.  If additional material is requested by 
the Individual Tenure Committee, Standing Tenure and Promotion Review 
Committee (STPRC), Division Chair, Dean, Provost, or President, the request and 
justification for the requested materials must be in writing to the applicant.  If the 
applicant chooses to honor this request, he/she must sign a waiver available in the 
Human Resource’s office allowing access to the requested materials.  The 
requested information will be added to the Portfolio as it is forwarded to the next 
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level of review.  The applicant may respond in writing to clarify the situation if he 
or she believes his or her record has been misinterpreted.  Any such letter will be 
forwarded with the rest of the Portfolio.   

 
3. The Portfolio will be made available for review in the Division Office for the 

Division Faculty, Division Chair, Dean, and Individual Tenure Committee.  The 
Portfolio will be made available for review in the Library for the STPRC.  The 
Portfolio will be made available for review in the Provost’s office for the Provost 
and President.  

 
4. Each reviewer or group of reviewers will write a tenure recommendation. The 

recommendation will address the criteria described in Section IV, A.  The 
recommendation will be added to the Tenure File and forwarded to the next level 
of review.    

 
5. At the completion of the applicant’s review process, the Portfolio will be returned 

to the applicant.  A copy of the tenure action will be sent to the faculty member 
and to the faculty member's personnel file in the Office of Human Resources.   

 
6. The applicant's Tenure Portfolio may also be used for promotion decisions if the 

applicant chooses to use one portfolio and if tenure and promotion should occur 
simultaneously. 

 
C. Tenure file 

 
The Tenure File shall be comprised of the applicant's Tenure Portfolio; the Division 
Chair's summative evaluation/recommendation; recommendation from the applicant's 
Dean; recommendations from the Individual Tenure Committee and STPRC; 
recommendations from the Provost; and the President's recommendation.  The 
applicant shall receive copies of all items placed in the tenure file.  At the completion 
of the tenure process the Tenure File, without the Tenure Portfolio, will be forwarded 
to the applicant’s Human Resource file.  The Tenure Portfolio will be returned to the 
applicant. 

 
V. Reviewers 
 

Applicants eligible for tenure shall prepare a tenure portfolio for review by the applicant’s 
Division Chair, Dean, Individual Tenure Committee, STPRC, Provost, and the President.  
Each reviewer will make a written recommendation regarding the applicant’s request for 
tenure.  If the recommendation is negative, then reasons for the negative recommendation 
(in writing) are transmitted to the candidate and Division Chair.  The faculty member may 
submit a written statement regarding the negative recommendation, which will be placed in 
the Tenure File and forwarded to the next level of review.  All materials reviewed by the 
committee and reviewers and all proceedings of the committee shall remain confidential. 
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The President will make the final determination about tenure and report his or her decision 
to the State Board of Education. 

 
A. Standing Tenure and Promotion Review Committee (STPRC)   
  
 The tenure evaluation process will be administered by the STPRC of the Faculty 

Association, with clerical support from the Provost’s office.  See 1.104 Article IV, 
Section 5 for responsibilities, committee makeup, and terms of service.    

 
B. Individual Tenure Committee 

 
1. The Individual Tenure Committee will consist of five (5) members, at least two (2) 

of whom are tenured.  The Individual Tenure Committee will be composed as 
follows:   

 
a. Two (2) or more tenured faculty members, and one (1) or more non-tenured 

faculty members from the applicant's division, if available, 
 
b. One (1) or more faculty from outside the division, 
 
c. One (1) or more students, but not more than 50 percent of the committee 

membership (Student members must have declared a major and taken upper-
division course work in the applicant's division). 

 
2. Faculty in the applicant's division will elect one (1)  member from the division's 

faculty and one (1) student to serve on the committee; the applicant will select the 
remaining members. 

 
3. Faculty in the applicant’s division will elect the chair from the members of the 

Individual Tenure Committee.   
 
4. The Individual Tenure Committee may be the same as the Individual Promotion 

Committee as long as criteria for the composition of both committees are met. 
 
VI. Procedures for Tenure Evaluation (A timeline follows in section VIII.) 
  

A Applicant 
 

1. Following notification by the Provost of eligibility to apply for tenure, the 
applicant submits a "Request for Tenure/Promotion Evaluation” to the Provost's 
Office.  Application for Tenure authorizes the Individual Tenure Committee to 
secure current formal student evaluations and Peer Review evaluations.   

 
2. The applicant submits the Tenure Portfolio for review to the Division Office.
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B. Division Chair 

  
1. The applicant's Division Chair will write a summative tenure evaluation/ 

recommendation of the faculty member based on Annual Evaluations and othe r 
materials in the applicant’s Tenure Portfolio.  The Chair's evaluation/ 
recommendation should address the criteria listed in Section IV, A.  

 
2. The summative evaluation/recommendation should be attached to copies of all 

prior Annual Performance Evaluations, including those by both the division's 
evaluating body and the Division Chair or Director. 

 
3. Prior to submission, the Chair and faculty member must discuss the summative 

evaluation/recommendation. 
 
4. The faculty member may submit a written response to be attached to the Chair's 

summative evaluation/recommendation.  
 
5. In the event the Division Chair has not had at least one (1) year to observe the 

applicant, she or he may choose to submit the name without  recommendation, but 
may submit an evaluation of the candidate. 

 
6. The Division Chair summits the summative evaluation/recommendation to the 

Individual Tenure Committee. 
 
7. After the applicant receives a recommendation from the Individual Tenure 

Committee, the Division Chair will ensure the Portfolio is placed in the Library, 
where it will be housed for the STPRC and SPRC reviewers. 

 
C. Dean 

 
1. The Dean will ensure a tenure portfolio for each faculty member is completed and 

made available for reviewers (Division Chair, Dean, Division Faculty and 
Individual Tenure Committee) in the faculty member's Division Office.  The Dean 
notifies the above reviewers that the file is ready for review in the Division Office.   

 
2. The Dean shall review the Portfolio and prepare a recommendation.  The 

recommendation will be added to the Tenure File and forwarded to the Individual 
Tenure Committee.   

 
3. After the applicant receives a recommendation from the STPRC, the Dean will 

ensure the Portfolio is placed in the Provost’s office, where it will be housed for 
the Provost’s and President’s reviews.   
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D. Divisional Faculty (Optional) 
 

1. Division faculty may choose to review the Portfolio and forward a written 
recommendation to the Individual Tenure Committee and applicant.   

 
2. The faculty member may submit a written response to be attached to the faculty 

member’s recommendation.   
 

E. The Individual Tenure Committee  
 

1. Each member of the committee will have a full vote.  Voting will be by secret 
ballot with no tally recorded. 

 
2. The Individual Tenure Committee will review the Tenure File and arrive at a 

recommendation. 
 
3. The Chair of the Individual Tenure Committee will prepare a written 

recommendation.  
 
4. The committee's recommendation shall be signed by each member of the 

committee or by the chair only. 
 
5. The recommendation will be added to the Tenure File and forwarded to the 

applicant and STPRC.  
 
6. Information from the applicant received after the Individual Tenure Committee has 

arrived at a recommendation may not be considered unless the applicant reapplies 
in a subsequent year.  

 
7. The form indicating the Individual Tenure Committee recommendation shall be 

sent to the applicant, the applicant’s Division Chair, and Dean.    
 

F. The Standing Tenure and Promotion Review Committee (STPRC)  
   

1. The STPRC will review the tenure file and arrive at a recommendation by simple 
majority vote.  Votes shall be cast by secret ballot, and no tally of the votes shall 
be reported.  Each member of the committee will have an equal vote in all matters.  
The chair of the STPRC will prepare a written recommendation.   

 
2. The committee's recommendation shall be signed by each member of the 

committee or by the chair only.   
  
3. If the STPRC recommends against granting tenure, it shall inform the applicant 

before submitting its recommendation to the Provost.  The applicant shall then be
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given an opportunity to meet with the STPRC and to present additional material in 
support of the granting of tenure.  Immediately after the meeting with the applicant 
the STPRC will review all materials and again arrive at a recommendation. 

 
4. A copy of the Tenure File including the committee's recommendation shall be 

forwarded to the Provost.  A copy of the STPRC's recommendation will be sent to 
the applicant and the Division Chair. 

 
G. Provost 

 
1. The Provost will review the Tenure File and prepare a recommendation to the 

President.  
 
2. If the Provost intends to disagree with the recommendation of the STPRC, the 

Provost will in writing inform the STPRC and candidate of that decision.  Before 
forwarding a recommendation to the President or sharing it with the applicant, the 
Provost will meet with the STPRC to discuss how the applicant has met or failed to 
meet the criteria for tenure, or other reasons for the recommendation. 

 
3. When the Provost recommends against granting tenure, the candidate shall be 

afforded the opportunity to present a written response to the Provost, who will 
consider all pertinent material prior to submitting a recommendation to the 
President. 

 
4. The Tenure File and the Provost’s recommendation shall be forwarded to the 

President. The Provost's final recommendation shall be sent to the applicant, the 
Division Chair, and the STPRC. 

 
H. President 

 
1. The President shall review the Tenure File and determine whether to recommend 

approval of the application for tenure. 
 
2. If the President intends to disagree with the recommendation of the STPRC, the 

President will in writing inform the committee and applicant of that decision.  
Before forwarding a recommendation to the State Board or sharing it with the 
applicant, the President will meet with the STPRC to discuss how the applicant has 
met or failed to meet the criteria for tenure, or others reasons for the 
recommendation. 

 
3. If the President decides to not recommend tenure he/she shall in writing notify the 

applicant, the Division Chair, Dean, Individual Tenure Committee, STPRC, and 
Provost.  
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4. If the President recommends tenure he/she shall submit a recommendation for 
granting tenure to the State Board of Education and the applicant.  “…no person 
will be deemed to have been awarded tenure because notice is not given.”  [SBOE, 
Governing Policies and Procedures, October 2002, Section II, Subsection G, Topic 
6, Subtopic f]  

 
VII. Procedures for Appeal 
 

A. The candidate may appeal to the Hearing Board (see Policy 2.115, Faculty Grievance 
Policy). 

 
B. The President's decision on the Hearing Board's recommendation is final. 

 
VIII. Timeline 
 

A. The timeline for review of applications for tenure will be: (deadlines that occur on 
weekends or holidays are automatically extended to the next working day) 

 
By Action 

First Monday 
in September 

Provost 
• notifies faculty of their eligibility to apply for tenure 

Third Monday 
in September 

Eligible faculty 
• submit "Request for Tenure/Promotion Evaluation" to the 

Provost 

Fourth Monday 
in September 

Provost  
• provides Faculty Senate Chair, STPRC Chair, Division 

Chairs, and Deans a list of those faculty who have 
indicated they will be applying for tenure 

Second Monday 
in October 

Applicants' division 
• submits names of Individual Tenure Committee members 

(including chair) to Faculty Senate Chair and STPRC 
Chair 

Fourth Monday 
in October 

STPRC chair  
• issues list of approved Individual Tenure Committees 

(identifying chairs) to applicant, Division Chairs, STPRC, 
Deans, and Provost   

First Monday 
in December 

Applicants  
• submit portfolio to Division Office where it will be 

housed for reviewers (Division Chair, Dean, Division 
Faculty, and Individual Tenure Committee)   

First Wednesday 
In December 

Dean  
• notifies appropriate reviewers that the Tenure Portfolio is 

available in the Division Office   
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Third Monday 
in December 

Division Chair 
• submits to Individual Tenure Committee summative 

evaluation/recommendation developed in consultation 
with applicant  

• provides applicant with copy of summative evaluation/ 
recommendation 

Third Monday 
in December 

Dean 
• Submits recommendation to Individual Tenure 

Committee and provides applicant with a copy of the 
recommendation 

Third Monday 
in December 

Division Faculty members  
• submit written recommendation to the Individual Tenure 

Committee and applicant 

Fourth Monday  
in January 

Individual Tenure Committee 
• submits recommendation to the STPRC and provides 

applicant with a copy of the recommendation 
• solicits and adds to the Portfolio the current year Peer 

Review Evaluation and Student Reaction to Instruction 
(for Fall Semester only) (Release for this action is given 
at the time of application)  

• completes form indicating the Individual Tenure 
Committee’s recommendation and forwards it to the 
applicant’s division chair, and Dean 

Division Chair 
• moves portfolio to the Library for STPRC  

Fourth Wednesday 
In January 

Dean 
• Ensures portfolios are in the Library 

Fourth Monday  
in February 

STPRC 
• submits recommendation to Provost 
• provides applicant with a copy of the STPRC written 

recommendation 
• completes form indicating the STPRC recommendation 

and forwards it to the applicant’s Individual Tenure 
Committee, applicant’s division chair, and the applicant’s 
Dean 

Dean 
• moves portfolio to the Provost’s office for Provost and 

President reviews  
Second Monday  
in March 

Provost 
• submits recommendation and Tenure File to President 
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Fourth Monday  
in March 

President 
• sends memo to applicants indicting recommendation with 

a copy to the Faculty Senate Chair, Individual Tenure 
Committee, and applicant’s Division Chair, Dean, the 
STPRC, and the Provost 

• forwards Tenure File (without Tenure Portfolio) to the 
applicant’s Human Resource File 

• returns Tenure Portfolio to the applicant 
• notifies the State Board of Education of tenure 

recommendation 
• announces Tenure awarded as appropriate 
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CHAPTER THREE: 3520 
EMPLOYMENT INFORMATION CONCERNING FACULTY AND STAFF  
July 2006 

 
  

3520 
  

FACULTY TENURE 
  
PREAMBLE: This section defines tenure and sets out the procedure by which 
a faculty member is evaluated, at the department, college, and university 
level, for a possible award of tenure. In general, the material gathered here 
was all an original part of the 1979 Handbook. The material that provides 
the first sentence of what is now subsection F, H-1, I-1 through I-3 was 
added in July 1987. At that time what is now subsection D (criteria for 
tenure) and subsections I-4 and J-1 (specifying review at the university 
level) were added and what is now H-4 (concerning the formal tenure-review 
process) greatly enlarged. Substantial revisions to D, H-3, H-4, H-5, and I-4 
were made in July 1998. The tenurability of lecturers and senior instructors 
was clarified (Section E) in July 2001. Subsections F, G, and H were revised 
and J-3 added in July 2002, G-1 and H-3 were substantially revised July 
2005. Except where specifically noted, the rest of the text was written in July 
1996. More information may be obtained from the Provost’s Office (208-885-
6448) or the Office of the Faculty Secretary (208-885-6151). [ed. 7-97, 7-
02, rev. 7-98, 7-01, 7-02, 7-05] 
  
CONTENTS: 
  
A. Definition of Tenure 
B. Purpose of Tenure 
C. Further Definitions 
D. Criteria for Tenure 
E. Tenurable Ranks 
F. Tenure Eligibility 
G. Time Requirements for Tenure 
H. Evaluation for Tenure 
I.  Review of Evaluations at the College Level 
J.  Review of Evaluations at the University Level 
  
A. DEFINITION OF TENURE. Tenure is a condition of presumed continuing 
employment that is accorded a faculty member by the regents, usually after 

http://www.webs.uidaho.edu/fsh/3520.html#A. DEFINITION OF TENURE.#A. DEFINITION OF TENURE.
http://www.webs.uidaho.edu/fsh/3520.html#B. PURPOSE OF TENURE.#B. PURPOSE OF TENURE.
http://www.webs.uidaho.edu/fsh/3520.html#C. FURTHER DEFINITIONS.#C. FURTHER DEFINITIONS.
http://www.webs.uidaho.edu/fsh/3520.html#D. CRITERIA FOR TENURE.#D. CRITERIA FOR TENURE.
http://www.webs.uidaho.edu/fsh/3520.html#E. TENURABLE RANKS.#E. TENURABLE RANKS.
http://www.webs.uidaho.edu/fsh/3520.html#F. TENURE ELIGIBILITY.#F. TENURE ELIGIBILITY.
http://www.webs.uidaho.edu/fsh/3520.html#G. TIME REQUIREMENTS FOR TENURE ELIGIBILITY.#G. TIME REQUIREMENTS FOR TENURE ELIGIBILITY.
http://www.webs.uidaho.edu/fsh/3520.html#H. EVALUATION FOR TENURE.#H. EVALUATION FOR TENURE.
http://www.webs.uidaho.edu/fsh/3520.html#I. REVIEW OF RECOMMENDATIONS AT THE COLLEGE LEVEL.#I. REVIEW OF RECOMMENDATIONS AT THE COLLEGE LEVEL.
http://www.webs.uidaho.edu/fsh/3520.html#J. REVIEW OF RECOMMENDATIONS AT THE UNIVERSITY LEVEL.#J. REVIEW OF RECOMMENDATIONS AT THE UNIVERSITY LEVEL.
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a probationary period, on the basis of an evaluation and affirmative 
recommendation by a faculty committee with concurrence by the faculty 
member’s departmental administrator and college dean and by the 
president. Tenure is granted only when there is a reasonable assurance 
based on performance, that the faculty member will continue to meet the 
standards for tenure. After tenure has been awarded, the faculty member’s 
service can be terminated only for adequate cause, the burden of proof 
resting with UI [see 3910], except under conditions of financial exigency as 
declared by the board [see 3970], in situations where extreme shifts of 
enrollment have eliminated the justification for a position, or where the 
board has authorized the elimination of, or a substantial reduction in, an 
academic program. [ed. 7-98] 
  
B. PURPOSE OF TENURE. Tenure has as its fundamental purpose the 
protection of academic freedom in order to maintain a free and open 
intellectual atmosphere. The justification lies in the character of scholarly 
activity, which requires protection from improper influences from either 
outside or inside the university. A tenure policy strengthens the capability of 
a university to attract and retain superior teachers and scholars as members 
of the faculty. UI’s tenure policy improves the quality of the faculty by 
requiring that each faculty member’s performance be carefully scrutinized 
before tenure is granted and periodically thereafter [see 3320 C]. [ed. 7-98]  
  
C. FURTHER DEFINITIONS. 
 
C-1. Board. As used throughout this section, "board" refers to the State 
Board of Education and Board of Regents of the University of Idaho. 
  
C-2. University. As used throughout this section, "university" and "UI" refer 
to the University of Idaho. 
  
C-3. Faculty Member. For the purposes of this section and certain other 
sections that contain references to this subsection, "faculty member" is 
defined as any member of the university faculty [see 1520 II-1] who holds 
one of the following ranks: instructor, senior instructor, assistant professor, 
associate professor, or professor. 
 
D. CRITERIA FOR TENURE. Tenure is granted only to faculty members 
who demonstrate that they have made and will continue to make significant 
contributions in their disciplines through effective teaching and service and 
their scholarship in the areas of teaching and learning, artistic creativity, 
discovery and application, as appropriate and specified in their position 
descriptions. The college and departmental criteria [see H and I] must also 
be met. [rev. 7-98].  

http://www.webs.uidaho.edu/fsh/3910.html
http://www.webs.uidaho.edu/fsh/3970.html
http://www.webs.uidaho.edu/fsh/3320.html#C. P
http://www.webs.uidaho.edu/fsh/1520.html#ARTICLE II
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E. TENURABLE RANKS. The tenurable ranks are: senior instructor, 
assistant professor, assistant research professor, associate professor, 
associate research professor, professor, distinguished professor, research 
professor, library, and extension faculty with the rank of assistant professor, 
associate professor, and professor. Administrative and service positions, as 
such, are not tenurable. Lecturer and instructor are not tenurable ranks. 
(See FSH 3560 D.) The rank of senior instructor can be used with either a 
tenure or non-tenure track position but it is not a rank from which a faculty 
member may be promoted (See FSH 1565 C.) Appointments made to the 
titles may be made as "tenure track" or "non-tenure track" positions. [rev. 
7-98, 7-01]  
  
F. TENURE ELIGIBILITY. The granting of tenure is based on the criteria 
formulated and described below and follows the procedures specified in 
subsections F, G, H, and I. Full-time faculty members who hold tenurable 
ranks are eligible for appointment to tenure under the conditions and 
through the procedures described in this section; appointments to tenure 
may not be made, however, that will cause the number of faculty members 
with tenure to exceed 75 percent of the total number of faculty members. 
 
F-1. Tenure is not awarded automatically, but only on the basis of explicit 
judgment, decision, and approval. A faculty member who is eligible for 
consideration for tenure must be evaluated by the departmental tenure-
recommending committee [see H-4] in accordance with the schedule in G-1. 
That committee’s recommendation, together with the recommendations of 
the faculty member’s departmental administrator and dean, is forwarded to 
the president for review. In the event that the administrator submitting the 
recommendation has not had at least one year to evaluate the candidate, he 
or she will, except for reasons clearly stated in writing, rely on the 
evaluations and recommendations of the tenure-recommending committee 
when submitting his or her own recommendation. Tenure is awarded by the 
board, which has delegated the responsibility to the president. Before 
attaining tenure, the burden of proving worth rests with the appointee. A 
faculty member eligible for tenure is to be informed in writing of his or her 
appointment (by proffered contract) or nonappointment to tenure not later 
than June 30 of the year of review for tenure. [See H-5.] [rev. 7-02] 
  
F-2. The granting of tenure to a librarian, student counselor, other academic 
officer, or a member of the Cooperative Extension Service does not provide 
tenure in the particular position held. 
  
F-3. To serve as the administrator of an academic department, the 
appointee must hold academic rank in a discipline; a departmental 

http://www.webs.uidaho.edu/fsh/3560.html
http://www.webs.uidaho.edu/fsh/1565.html#C. CRITERIA FOR RANKS OF INSTRUCTOR AND SENIOR INSTRUCTOR. [renumbered 7-98]
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administrator is never granted tenure in his or her administrative capacity. 
An employee with tenure in an academic department who is appointed to an 
academic administrator position retains tenure in that department. (RGP 
IIG6i)[rev. 7-02] 
  
F-4. The Board defines academic administrators who are eligible for tenure 
as the chief academic officer of the UI (provost), deans, department chairs, 
and their associates and assistants of academic units. An academic 
administrator may be appointed with or without academic rank, except that 
an administrator of an academic department must hold academic rank in a 
discipline. [See F-3.] If the appointment carries academic rank, evaluation 
for tenure is conducted by the department in which the rank is held. In such 
cases, tenure will be granted only upon favorable recommendation of the 
department or upon successful appeal of an unfavorable departmental 
recommendation. In the event that tenure is not granted, the appointee may 
continue to serve in the administrative or service capacity (except as 
administrator of an academic department), but without academic rank. [rev. 
7-02] 
 
G. TIME REQUIREMENTS FOR TENURE ELIGIBILITY. 
 
G-1. Probationary or term appointments may be for one year, or for other 
stated periods not exceeding one year, and are subject to renewal. [See 
3900.] Prior to the award of tenure, employment beyond the annual term of 
appointment may not be legally presumed. (RGP IIG6). Ordinarily a faculty 
member is not considered for tenure until the fourth full year of probationary 
service, and consideration is mandatory no later than the  sixth full year of 
service. (RGP IIG6). Credit for prior service may be given in accordance with 
the provisions in G-4. Faculty members initially employed as full professors 
can be appointed with tenure when this action is supported by a majority of 
the tenured faculty in the department or equivalent unit and by the 
university administration; otherwise, professors are considered for tenure 
during the fourth full year of service. In this context, unless otherwise 
specified, the term “year” means the appointment year, whether that is an 
academic, calendar, or fiscal year. A faculty member who is not awarded 
tenure may be given written notice of non-reappointment, or be offered a 
one-year terminal appointment, or be granted an additional short-term 
probationary appointment for not more than a twelve-month period by 
mutual agreement between UI and the faculty member. The decision to offer 
employment following a denial of tenure is in the sole discretion of the 
president (RGP IIG6j). [See 3900.] [rev. 7-98, 7-02, 7-05]  
  
G-2. Tenure evaluation procedures must be started in sufficient time to 
permit completion by the end of the time periods indicated in G-1. When 

http://www.idahoboardofed.org/policies/ii/index.asp
http://www.idahoboardofed.org/policies/ii/index.asp
http://www.webs.uidaho.edu/fsh/3900.html
http://www.idahoboardofed.org/policies/ii/index.asp
http://www.idahoboardofed.org/policies/ii/index.asp
http://www.idahoboardofed.org/policies/ii/index.asp
http://www.webs.uidaho.edu/fsh/3900.html
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authorized by the president or his or her designee, the year in which the 
tenure decision is made may be the terminal year of employment if the 
decision is to deny tenure. (RGP IIG6k). [rev. 7-02] 
  
G-3. Satisfactory service in any professorial rank may be used to fulfill the 
probationary periods required for awarding tenure. A maximum of two years 
of satisfactory service in the rank of instructor at UI may be recognized in 
partial fulfillment of the time requirement in the professorial ranks. For the 
purposes of tenure eligibility only, the rank of senior instructor is considered 
as a professorial rank. 
  
G-4. In cases involving prior equivalent service, tenure may be granted 
following less than the usual period of service. In particular, new faculty 
members from other institutions--educational, governmental, and others--
with comparable service in instructional, research, or service positions may 
be granted credit for such service up to a maximum of four years and may 
be considered for tenure after a minimum of one full year of service at UI. 
[ed. 7-98] 
  
G-5. In the event that a nontenured faculty member’s period of service at UI 
has been discontinuous, prior years in the same or a similar position may be 
counted toward tenure eligibility, subject to the conditions that: 
a. Not more than three years have passed since the person left UI. 
  
b. Applicability of the prior service toward tenure must be stated in writing 
before reappointment. 
  
c. At least one additional year is to be served before tenure is 
recommended. 
G-6. When a nontenured faculty member holding academic rank moves from 
one department to another within UI, the faculty member must be informed 
in writing by the provost, after consultation with the new department, as to 
the extent to which prior service will count toward tenure eligibility. (RGP 
IIG6l) [rev. 7-02]. 
  
G-7. If a tenured faculty member leaves UI and later returns to the same or 
a similar position after not more than three years, the appointment may be 
with tenure, or he or she may be required to serve an additional year before 
a tenure decision is made. Notification of probationary or tenure status is to 
be given in writing before reappointment. 
  
G-8. When a tenured faculty member moves from one position to another 
within UI, or accepts a change from full-time to part-time appointment, his 
or her tenure status does not change. While a tenured faculty member is 

http://www.idahoboardofed.org/policies/ii/index.asp
http://www.idahoboardofed.org/policies/ii/index.asp
http://www.idahoboardofed.org/policies/ii/index.asp


INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

IRSA TAB 2  Page 40 

serving as a departmental administrator, college dean, or in some other 
administrative or service capacity, he or she retains membership, academic 
rank, and tenure in his or her academic department. Should the 
administrative or service responsibilities end, the faculty member would take 
up duties in his or her academic discipline. 
 
H. EVALUATION FOR TENURE. 
 
H-1. Departmental Criteria. The faculty of each department or equivalent 
unit establishes specific criteria in teaching, research, and service pertaining 
to tenure (and promotion in rank) of their members. The criteria shall 
include a statement regarding the value and weight ascribed to 
interdisciplinary activity. Departmental criteria are subject to review by the 
college committee on tenure and promotion for consistency with the college 
criteria. Such criteria may be changed at any time by a majority vote of the 
departmental faculty, but they must be reviewed for possible changes at 
intervals not to exceed five years. Any such revision may not be retroactive 
but, for evaluation purposes, are considered proportionately in conjunction 
with criteria that were previously in force. [rev. 7-06] 
  
H-2. Annual Review. All faculty members, tenured and nontenured, are 
reviewed each year by the appropriate departmental administrators [see 
3320]. In most cases, the principal basis for evaluation is performance in 
relation to the position descriptions for the period under consideration where 
such descriptions have been developed according to the policies stated in 
3050 and in relation to the departmental criteria for tenure and promotion. 
In the case of members of the resident instructional faculty (those who 
teach courses in the regular program on the Moscow campus), the annual 
student evaluation of teaching is carefully weighed in this review. Each 
college must have procedures that guarantee that the student evaluations 
are considered (college procedures are subject to review and approval by 
the president and the board). The departmental administrator’s annual 
evaluations, together with the judgments of higher administrators, are used 
as one of the bases for recommendations concerning salary, reappointment, 
nonreappointment, promotion, tenure, or other personnel actions, as 
appropriate. The departmental administrator communicates to each faculty 
member evaluated an assessment of strengths and weaknesses. 
  
H-3. Third Year Review. A more thorough review by a non-tenured faculty 
member’s colleagues is held during the third full year of service at UI. A 
committee shall be appointed, in accordance with procedures determined by 
each unit, to consider the progress of each faculty member. The detailed 
procedures for appointing the committee and conducting the third-year 
review are developed by the faculty of each department and made a part of 

http://www.webs.uidaho.edu/fsh/3320.html
http://www.webs.uidaho.edu/fsh/3050.html
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the departmental bylaws. The non-tenured faculty member  is given a copy 
of the committee’s report and is informed in writing by the unit administrator 
of strong and weak points that are brought out by this review. [rev. 7-98, 7-
05] 
  
H-4. Formal Tenure Review. 
a. The formal evaluation for the granting of tenure is made on the basis of 
the faculty member’s potential effectiveness as a continuing member of the 
UI community. To initiate the formal evaluation for the granting of tenure to 
a faculty member, the departmental administrator (or college dean if the 
departmental administrator is under consideration for tenure) obtains the 
position descriptions and annual evaluations for the relevant period, the 
third-year review (all maintained in the departmental office), the 
professional portfolio (from the nontenured faculty member), summary 
scores of student evaluations from all classes taught (Institutional Planning 
and Budget), and the curriculum vitae (maintained by the secretary of the 
faculty) and reviews the latter as to its completeness and accuracy with the 
person concerned. [rev. 7-98, 7-02] 
  
b. Except in the case of senior instructors, the department administrator will 
request an evaluation of the performance of every candidate for tenure from 
three to five appropriate reviewers, who should include tenured faculty at 
peer institutions. The names of at least two of these reviewers will have 
been suggested by the nontenured faculty member. The letter of request will 
include the candidate’s curriculum vitae, position descriptions for the 
relevant period, the professional portfolio, and up to four examples of the 
candidate’s scholarly work. When all deliberations within the university have 
been completed, the responses to these requests will be shown to the 
faculty member consistent with the instructions provided to the reviewer at 
the time the evaluation was sought. [add. 7-98, rev. 7-02] 
  
c. Copies of position descriptions, annual evaluations, the third-year review, 
the professional portfolio, summary scores of the student evaluations, the 
curriculum vitae, and outside letters are forwarded to each person 
participating in the review at the departmental and higher levels. Additional 
material supplied by the faculty member should be available for review in 
the departmental office. The results of the student evaluations of teaching 
must be carefully weighed and used as a factor in judging the teaching 
component in tenure determinations. It is expected that the departmental 
administrator making the recommendation concerning tenure will, insofar as 
practicable, have sought and considered the evaluations of the candidate 
made by all tenured faculty members of the department and the 
departmental tenure-recommending committee. This committee includes the 
following, each with full vote: one or more tenured faculty members, one or 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

IRSA TAB 2  Page 42 

more nontenured faculty members, one or more persons from outside the 
department, and, in cases involving the evaluation or review of members of 
the resident instructional faculty [see H-1], one or more students sufficient 
to ensure equity of representation and who have had experience in the 
department with which the faculty member being evaluated is associated. 
Students are to comprise no less than 25 percent and no more than 50 
percent of the committee. No faculty member serves on the departmental 
tenure-recommending committee when it is considering his or her own case. 
The faculty member's spouse is also not permitted to serve in any capacity 
in the review process. Each department is responsible for developing 
procedures that meet the requirements of this subsection (departmental 
procedures are subject to review and approval by the president and the 
board). A copy of the form that is to be used in transmitting the 
recommendations made at each stage of evaluation for tenure appears as 
the last two pages of this section. Included in the criteria for formal 
evaluation is participation in international activities. [See also 3380 D.] [rev. 
7-98, 7-02] 
 
H-5. Forwarding Materials. The departmental administrator forwards his 
or her completed copy of the recommendation form for each person being 
considered to the dean along with the recommendation of the departmental 
tenure committee. The individual recommendations submitted by tenured 
faculty members are also forwarded. The findings of the department faculty 
and department administrator are relayed to the candidate indicating 
strengths as well as weaknesses as perceived at the department level. The 
candidate may respond in writing to clarify the situation if he or she believes 
his or her record or the departmental criteria for tenure have been 
misinterpreted. Any such letter is forwarded with the rest of the candidate’s 
materials to the college. [rev. 7-98] 
  
H-6. Departmental Administrator Under Review for Tenure. If a 
departmental administrator is under consideration for tenure, the forms 
completed by the departmental tenure committee and the tenured faculty 
members concerned are forwarded directly to the dean and the dean is 
responsible for making the summary. 
 
I. REVIEW OF RECOMMENDATIONS AT THE COLLEGE LEVEL. 
 
I-1. College Standing Committee. In each college there is a standing 
committee on tenure and promotion. The members serve terms of not less 
than three years on a staggered basis. The membership of the committee 
and the method of selection are prescribed in the bylaws of the college. [ed. 
7-98] 
  

http://www.webs.uidaho.edu/fsh/3380.html#D.
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I-2. College Criteria. Each college committee on tenure and promotion 
recommends, for adoption by the college faculty, criteria in teaching, 
research, and service for granting tenure (and promotion to specific ranks) 
in that college. The criteria shall include a statement regarding the value and 
weight ascribed to interdisciplinary activity. College criteria must be 
compatible with the university-wide criteria as specified in 1565 and 3560, 
and are subject to approval by the provost. The dean or the faculty (by 
petition of 20 percent or more of the faculty members of the college) may 
initiate consideration for revision of the criteria at any time. [ed. 7-98, 7-01, 
rev. 7-06]] 
  
I-3. College Standing Committee Recommendations. The College 
standing committee makes recommendations to the dean and the provost on 
the tenure (and promotion) of individual faculty members. 
  
I-4. Dean’s Recommendation. In each college, the dean considers the 
recommendations made by the college’s committee on tenure and promotion 
and makes his or her own recommendations. The findings of the college 
committee(s) and the dean are relayed to the candidate indicating strengths 
as well as weaknesses as perceived at the college level. The candidate may 
respond in writing to clarify the situation if he or she believes his or her 
record or the college criteria for tenure have been misinterpreted. Any such 
letter is forwarded with the rest of the candidate’s materials to the provost. 
[rev. 7-98]  
 
J. REVIEW OF RECOMMENDATIONS AT THE UNIVERSITY LEVEL. 
 
J-1. The individual recommendations, together with the summary 
recommendations of the departmental executive, the recommendations of 
the college committee and those of the dean are forwarded for review by the 
provost. Any individual signed recommendations are placed in the faculty 
member’s personnel file. [rev. 7-02] 
  
J-2. The awarding of tenure to an eligible faculty member is made only by a 
positive action of approval by the president. The president gives notice in 
writing to the faculty member of the granting or denial of tenure by 
proffered written contract, of appointment or nonappointment to tenure not 
later than June 30 after the academic year during which the decision is 
made. (RGP IIG6c). Notwithstanding any provisions in this section to the 
contrary, no person is deemed to have been awarded tenure solely because 
notice is not given or received by the prescribed times. No faculty member 
may construe the lack of notice of denial of tenure as signifying the awarding 
of tenure. If the president has not given notice to the faculty member as 

http://www.webs.uidaho.edu/fsh/1565.html
http://www.webs.uidaho.edu/fsh/3560.html
http://www.idahoboardofed.org/policies/ii/index.asp
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provided herein, it is the duty of the faculty member to make inquiry to 
ascertain the decisions of the president. [rev. 7-02] 
  
J-3. The board requires the president to provide a list of the faculty 
members granted tenure in the university's regular semi-annual report to 
the board. (RGP IIC4b). [add. 7-02] 
Download: REPORT OF EVALUATION AND RECOMMENDATION FOR 
AWARDING OF TENURE 
View:  wordforms/3520webform.pdf

http://www.idahoboardofed.org/policies/ii/index.asp
http://www.webs.uidaho.edu/fsh/wordforms/3520webform.DOC
http://www.webs.uidaho.edu/fsh/wordforms/3520webform.DOC
http://www.webs.uidaho.edu/fsh/wordforms/3520webform.pdf
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Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
Bylaws 
 
L. Adoption, Amendment, and Repeal of Bylaws 
 
Bylaws may be adopted, amended, or repealed at any regular or special meeting of the Board by a 
majority vote of the Board, provided notice has been presented at the preceding meeting of the Board. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 14-15, 2007 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE LEFT INTENTIONALLY BLANK 
 

IRSA TAB 2  Page 46



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

INSTITUTION / AGENCY AGENDA 
IDAHO DIVISION OF PROFESSIONAL-TECHNICAL EDUCATION 
 
 
SUBJECT 

First Reading of Proposed Amendment to Idaho State Board of Education 
Governing Policies and Procedures, Section III.G.5., Approval Procedures 
 

APPLICABLE STATUTE, RULE, OR POLICY 
• Section, 33-2205, State Board to Appoint Administrator – Designation of 

Assistants -- Duties, Idaho Code. 
• IDAPA 55.01.01, Rules Governing Administration, Sections 000, 100, and 101. 

 
BACKGROUND 
 This SBOE policy change is requested primarily as an internal working reference 

for the State Division of Professional-Technical Education. It recognizes the 
separate roles of the Chief Academic Officer and the State Administrator of 
Professional Technical Education in coordinating programs and meeting their 
statutory obligations.   

 
DISCUSSION 
 State Board of Education policy is unclear on the role of the administrator of the 

State Division of Professional-Technical Education in professional-technical 
program approval and discontinuance. This change will provide more consistent 
language with existing statute and rule and clarify policy for professional-
technical program approval. The Notice of Intent (NOI) process would not change 
from an institutional point of view. The routing of the NOI’s after they are received 
by the SBOE office would not change from current practice.   

 
IMPACT 

There would be no financial impact. 
 

ATTACHMENTS 
 Attachment 1 – Proposed Amendment to State Board of Education Page 3 
  Policy, Section III Postsecondary Affairs, G.  
  Instructional Program Approval and Discontinuance,  
  5.  Approval Procedures 

  
Attachment 2 – Proposed Postsecondary Program Approval Flowchart  Page 5 

  
STAFF COMMENTS AND RECOMMENDATIONS 

This change has been initiated by PTE. PTE believes this change would facilitate 
more timely communication within their Division.  Staff notes that the public 
institutions’ chief academic officers all belong to CAAP, and that is the decision 
venue for all proposed curriculum changes - including PTE. Board staff has 
concerns about the language found in subsections G.5.a. (3) and G.5.b.(1). Both 
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of these subsections seem to indicate that PTE can bring both academic and 
professional-technical education requests to the Board without CAAP approval. 
With that said, insofar as the change serves only to facilitate communication, 
then staff is supportive but, should this change involve the delimiting of CAAP's 
curriculum authority - whether intended or  not - then it would be difficult CAAP to 
give up this longstanding oversight role.  So long as the flow of information 
included in the attached "Program Approval Flowchart" is adhered to, then this 
should not be an issue. 

 
BOARD ACTION  

A motion to approve the request by the Idaho Division of Professional-Technical 
Education to amend State Board of Education policy III.G.5, Instructional 
Program Approval and Discontinuance, as detailed on Attachment 1 of this 
request.    
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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Attachment 1  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
Subsection G. Program Approval and Discontinuance    April 2005 
 
G.  Instructional Program Approval and Discontinuance 
 
 5. Approval Procedures 
 

a.  Board Approval Procedures 
 

(1) Subsequent to institutional review and consistent with institutional policies, 
all requests requiring Board approval will be submitted by the institution as 
a notice of intent in a the manner prescribed by the Chief Academic 
Officer of the Board.  

  
(2) Academic requests will be forwarded to the Chief Academic Officer. The 

Chief Academic Officer shall forward the request to the CAAP for its 
review and recommendation. Professional-technical requests will be 
forwarded to the Idaho Division of Professional-Technical Education for 
review and recommendation prior to CAAP review and action. If the CAAP 
recommends approval, the proposal shall be forwarded to the Board for 
action.  Requests that require new state appropriations will be included in 
the annual budget request of the institution and the State Board of 
Education.  

 
(3) Professional-technical requests will be forwarded to the State 

Administrator of the Idaho Division of Professional-Technical Education for 
review and recommendations. The Administrator shall forward the request 
to the CAAP for its review and recommendation. If the CAAP and/or PTE 
administrator recommends approval, the proposal shall be forwarded, 
along with recommendations, to the Board for action. Requests that 
require new state appropriations will be included in the annual budget 
request of the Division and the State Board of Education. 
 

(3) (4) CAAP may, at its discretion, request a full proposal for any request 
requiring a notice of intent. A request for a new graduate program requires 
a full proposal. Full proposals should be forwarded to CAAP members at 
least two (2) weeks prior to the next CAAP meeting for initial review prior 
to being forwarded to the Board for approval. 
 

(4) (5) As a part of the full proposal process, all doctoral program request(s) 
will require an external peer review. The external peer-review panel will 
consist of at least two (2) members and will be selected by the Board's 
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Chief Academic Officer and the requesting institution’s Chief Academic 
Officer. The review will consist of a paper and on-site review followed by 
the issuance of a report and recommendations by the peer-review panel. 
Considerable weight on the approval process will be placed upon the peer 
reviewer's report and recommendations. 

 
b. Office of the State Board of Education Executive Director Approval Procedures 

 
(1) All academic requests requiring delegated for approval by the Executive 

Director will be submitted by the institution as a notice of intent in a manner 
prescribed by the Chief Academic Officer of the Board. At the discretion of the 
Chief Academic Officer, the request may be forwarded to the CAAP for review 
and recommendation. All professional-technical requests delegated for 
approval by the Executive Director will be forwarded to the State 
Administrator Division of Professional-Technical Education for review and 
recommendation prior to CAAP review and action. At the discretion of the 
State Administrator, the request may be forwarded to the CAAP for review 
and recommendation.  
  

(2) If the CAAP recommends approval of the request(s), the notice of intent 
Requests will then be submitted, along with the recommendations, to the 
Executive Director for consideration and action. The Executive Director shall 
act on any request within thirty (30) days of the Chief Academic Officer’s or 
CAAP’s recommendation.  

 
(3) If the Executive Director denies the request he or she shall provide specific 

reasons in writing. The institution has thirty (30) days in which to address the 
issue(s) for denial of the request. The Executive Director has ten (10) working 
days after the receipt of the institution's response to re-consider the denial.  If 
the Executive Director decides to deny the request after re-consideration, the 
institution may send its request and the documents related to the denial to the 
president of the Board for final reconsideration.  

 
  (4) Distance Learning Delivery and Residence Centers 

 
All academic and professional-technical programs delivered to sites outside of 
the service area defined by the institution's role and mission statement shall 
be submitted using the process outlined above.  
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Attachment 2 – Proposed Postsecondary Program Approval Flowchart 
 

Notice of Intent (NOI) 
 Submitted to State Board 

SBOE Policy, Section III.G.5.a.(1) 
Subsequent to institutional 
review and consistent with 
institutional policies, all requests 
requiring Board approval will be 
submitted by the institution as a 
notice of intent in a manner 
prescribed by the Board. 

 
 
 
 
 
 
 
 
 
 

Academic NOI 
Academic NOI’s will be 
forwarded to the Chief 
Academic Officer of the Board. 
The CAO shall forward the 
request to the CAAP for its 
review and recommendation. 

Professional-Technical NOI 
Professional technical NOI’s will 
be forwarded to the State 
Administrator of PTE for review & 
recommendation and then 
submitted to CAAP. 

To 
Institutions  

for 
30 

Day 
Review  
Period  

Council on Academic 
Affairs & Programs (CAAP) 
CAAP is authorized to make 
recommendations on 
instructional program issues. 
After negotiations and final 
CAAP recommendations, 
proposals are submitted to the 
Executive Director/Board. 

Executive Director 
Approval 

Less than $250,000 
Programs with fiscal impact of 
$250,000 or less.  The Director may 
also decide to forward to Board. 

 

STATE BOARD APPROVAL 
More than $250,000 

Programs with a financial impact of 
$250,000 or more require Board 
approval. 
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REFERENCE:  APPLICABLE STATUTE, RULE OR POLICY 
 

TITLE  33 
EDUCATION 
CHAPTER 22 

VOCATIONAL EDUCATION -- FEDERAL AID 
     
 33-2205. STATE BOARD TO APPOINT ADMINISTRATOR -- DESIGNATION OF ASSISTANTS -- 
DUTIES. The state board of education shall appoint a person to serve as an administrator to the state 
board for professional-technical education, who shall be known as the administrator of professional-
technical education. He shall designate, by and with the advice and consent of the state board for 
professional-technical education, such assistants as may be necessary to properly carry out the 
provisions of the federal acts and this chapter for the state of Idaho. 
 
    The administrator of professional-technical education shall also carry into effect such rules as 
the state board for professional-technical education may adopt, and shall coordinate all efforts in 
professional-technical education approved by the board with the executive secretary, and shall prepare 
such reports concerning the condition of professional-technical education in the state as the state board 
for professional-technical education may require. 
 
 
IDAHO ADMINISTRATIVE CODE       IDAPA 55.01.01 
The Division of Professional-Technical Education  Rules Governing Administration 
 
000. LEGAL AUTHORITY.
 
The State Board of Education is designated as the State Board for Professional-Technical Education and 
is responsible to execute the laws of the state of Idaho relative to professional-technical education, 
administer state and federal funds, and through the administrator of the State Division of 
Professional-Technical Education, coordinate all efforts in professional-technical education 
(Sections 33-2202 through 33-2212, Idaho Code). (4-5-00)  
 
100. STATEMENT OF PURPOSE. 
 
The mission of Professional-Technical Education is to provide Idaho’s youth and adults with the technical 
skills, knowledge and attitudes necessary for successful performance in a globally competitive work 
place. The Division of Professional-Technical Education serves as an administrative arm of the State 
Board for Professional-Technical Education. The State Board appoints a person to serve as the state 
administrator. Staff are provided to assist the state administrator in conducting the functions of the 
Division. (4-5-00) 
 
101. POLICIES, PROCEDURES AND GUIDELINES. 
 
The State Board for Professional-Technical Education designates the State Division of Professional-
Technical Education to develop, establish and disseminate policies, procedures, and guidelines 
for the purpose of administering professional-technical education in the state. (4-5-00) 
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SUBJECT 
First Reading of Proposed Policy Amendment of Board Policy III.N., Private In-
State, Out-of-State, Non-Accredited Institutions, and other Educational Source 
Offerings  
 
First Reading of Proposed Policy Amendment of Board Policy III.M., 
Accreditation. 
 

BACKGROUND 
Effective July 1, 2006, House Bill 712 was signed into law, which amended the 
existing law for the registration of postsecondary educational institutions and 
proprietary schools. The Board approved registration rules in August 2006; 
however, amendments to those rules were approved in April 2007, which 
included expanding the accreditation organizations recognized by the Board to 
accreditation organizations recognized by both the U.S. Department of Education 
(USDE) and Council for Higher Education Accreditation (CHEA). The rules also 
called for a simplified registration process for institutions that are required to 
register and which are accredited by Board-recognized (USDE and CHEA - 
recognized) accreditation organizations. 

 
DISCUSSION 
 With the approval of the new temporary and proposed rules governing 

registration now in place, staff reviewed the Board’s current policy III.N., Private 
In-State, Out-of-State, Non-Accredited Institutions, and other Educational Source 
Offerings to determine whether it should be amended to correlate with the new 
rules or whether the policy was still needed and serving a purpose.  

 
IMPACT 

There would be no financial impact. 
 

ATTACHMENTS 
 Attachment 1 – Proposed Policy Amendment of State Board  Page 3 
  of Education Policy, Section III.N. Private  
  In-State, Out-of-State, Non-Accredited Institutions,  
  and other Educational Source Offerings and  
 Attachment 2 – Proposed Policy Amendment of State Board Page 9 
  Of Education Policy, Section III.M. Accreditation 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Due to the adoption of a new registration process for postsecondary educational 
institutions (33-2402), most of Board Policy III.N is no longer relevant.  As of April 
20, 2007, all postsecondary institutions - unless exempted - are required to 
register annually with and hold a valid certificate of registration issued by the 
Board. 
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Additionally, Board Policy III.M., which addresses "Recognized Accrediting 
Agencies" needs to be amended to include the following language: 
                           
“. . . institutional accreditation organizations which are also recognized by both 
the United States Department of Education and the Council for Higher 
Accreditation, and which accredit entire colleges or universities, and which do not 
accredit only courses or courses of study (such as specialized accreditation 
organizations).” 
  
By making this amendment, Board Policy III.M. aligns with Board Policy III.N. so 
that each mirrors the change in administrative rule that was passed by the Board. 

 
BOARD ACTION  

A motion to approve the First Reading of Proposed Policy Amendment of Board 
Policy III.N., Private In-State, Out-of-State, Non-Accredited Institutions, and other 
Educational Source Offerings. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
A motion to approve the First Reading of Proposed Policy Amendment to Board 
Policy III.M., Accreditation. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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Attachment 1 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: III. POSTSECONDARY AFFAIRS     
N. Private In-State, Out-of-State, Non-Accredited Institutions, and other Educational Source 
Offerings         April 2002  
 

N. Private In-State, Out-of-State, Non-Accredited Institutions, and other 
Educational Source Offerings 

1. Statutory Authority 
 

Section 33-107(6), Idaho Code, establishes as a general power and duty of the Board the 
maintenance of a register of courses and programs offered anywhere in the state of Idaho by 
postsecondary institutions that are: a.) located outside the state and are offering courses or 
programs for academic credit or otherwise; or b.) located within the state of Idaho but not 
accredited by a regional or national accrediting agency recognized by the Board and are 
offering courses for academic credit. The acceptance of academic or non-academic credit at 
public postsecondary institutions in Idaho is the prerogative of the Board. In addition, 
Chapter 24, Title 33, Idaho Code, establishes requirements for registration, agent's permit, 
purchase statement, surety bond and student tuition recovery account. 

 
2. Register of Accredited In-State and Out-of-State Institutions  
 

  a. Maintenance of Register 
 

A register of courses and programs is maintained at the Office of the State Board of 
Education. The Office will establish written procedures, available upon request, for 
compliance with the requirements of Section 33-107(6), Idaho Code. Accredited 
institutions are exempt from Chapter 24, Title 33, Idaho Code. 

 
b. In-State Accredited Institutions 
 
 (1) Regional Accreditation Bodies (III.M. - Accreditation) 

 
 An in-state institution (i.e., is physically located in Idaho) accredited by one of the six 

(6) regional accreditation agencies (see Section III, Subsection M) is exempt from 
registering with the Office of the State Board of Education. Furthermore, credits 
awarded by one of the six regional accreditation agencies will be accepted by the 
State Board of Education and transferable into Idaho's public postsecondary system. 

 
(2) Non-Regional Accreditation Agencies 

 
The State Board of Education also recognizes those national accreditation agencies 
approved by the U.S. Department of Education.  
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Private in-state institution(s) that are accredited by one (1) of these national 
accreditation bodies are exempt from registering with the Office of the State Board of 
Education.  However, the acceptance of programs and/or credits is not assured. Those 
institutions that wish to have their programs and/or credits accepted that the Board, 
and hence, the public colleges and universities, must forward an application to the 
Office of the State Board of Education. 

 
The Board’s Instruction, Research and Student Affairs Committee or its designee will 
evaluate the application submitted by private, in-state, non-regionally accredited 
institutions. The evaluation will follow the identical standards by which the State 
Board of Education evaluates its own public postsecondary institutions. Should the 
program(s) or course(s) be evaluated as comparable to a program(s) or course(s) 
offered by an Idaho public institution, it will be accepted by the State Board of 
Education and hence transferable into the public postsecondary system.  Those 
program(s) and course(s) that are not comparable will not be accepted by the State 
Board of Education and will not transfer to those institutions under their governance. 

 
The State Board of Education, through its IRSAC, shall set program and course 
evaluation fees, and any impact fees. 

 
c. Out-of-State Accredited Institutions  

 
A registration form/application must be submitted by any Board recognized accredited 
out-of-state institution to the State Board of Education. Critical evaluation of each of the 
components of such offerings as compared with courses, programs, credit awarded, and 
faculty of postsecondary institutions under governance of the Board will be accomplished 
by the Board's Instruction, Research and Student Affairs Committee or its designee. 
Should the course be evaluated as comparable to a course offered by an Idaho institution, 
it will be designated as "comparable" on the registration form; should the course not be 
comparable, it will be designated as "not comparable" on the form. Any interested person 
who makes inquiry concerning such course will be told whether the course is comparable 
or not comparable to offerings available from Idaho institutions. 
 
Academic credit for courses evaluated as not comparable shall not be accepted by Idaho 
postsecondary institutions under the direction and control of the Board. Courses or 
programs evaluated as comparable will be accepted for academic credit by Idaho’s public 
postsecondary institutions and thus shall be fully transferable among the institutions.  
 
The State Board of Education, through its Instruction, Research and Student Affairs 
Committee, shall set course and program processing fees, an impact fee, and a 
registration fee. 

 
3. Register of Non-accredited Institutions and Other Educational Source Offerings  
 

  a. Statutory Authority 
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 In addition to the powers conferred by Chapter 24, Title 33, Idaho Code, Section 33-

107(6) requires the Board to maintain a register of institutions and their courses to be 
offered anywhere in the state of Idaho by postsecondary institutions which are located 
outside or within the state of Idaho but not accredited by a regional or national 
accrediting agency recognized by the Board. Idaho statute does not permit the offering of 
programs (i.e., degrees) in Idaho by non-accredited institutions. The acceptance of 
academic and non-academic credit, at public postsecondary institutions in Idaho, is the 
prerogative of the State Board of Education. 

 
 b. Registration without Acceptance of Credit 

 
 All trade, correspondence, technical vocational or other schools with a physical presence 

in Idaho and not accredited by an accrediting agency recognized by the Board must 
register with the Board. In addition to the requirements of Chapter 24, Title 33, Idaho 
Code, the registration will include: 

 
(1) The applying institution shall provide the following:  (a) a current financial statement 

with an opinion audit prepared by a certified public accountant; (b) a description of 
instructional methods used by the institution including mission statements, methods 
for assigning, monitoring and evaluating work, design of curriculum, and awarding 
credit; and (c) submission of credentials for faculty, including the submission of 
official copies of academic transcripts, verification of educational degrees attained 
and description of courses taught by that individual. 

 
(2) Restrictions against an institution’s awarding credit, earned or honorary, primarily on 

the basis of: (a) payment of tuition or a fee, (b) credit earned at another school, (c) 
credit for life experience or other equivalency, (d) testing out of required course 
work, (e) research and writing, or (f) any combination of the foregoing. 

 
(3) Performance/Surety Bond:  The performance/surety bond, based upon Idaho student 

enrollment will be as follows: 
• $25,000 -- less than 50 students; 
• $50,000 -- 50 to 99 students; or 
• $100,000 -- 100 or more students 

 
Chapter 24, Title 33, Idaho Code provides for an exemption for those applicants who 
can demonstrate through such means as a CPA audit that the institution's annual 
tuition received is less than $10,000 per year. In that case, the performance/surety 
bond will be $10,000 per year.  

 
  c. Registration with Acceptance of Credit 
 

  A non-accredited in-state or out-of-state institution or educational source with a physical 
presence in Idaho desiring to have its academic or non-academic courses accepted by the 
Board and the Idaho public postsecondary institutions, must submit each course or 
workshop request to be offered in Idaho to the Board's Academic Affairs and Program 
Committee for critical evaluation and review. The AAPC shall establish an evaluation 
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and review process in compliance with Section 33-107(6), Idaho Code, Chapter 24, Title 
33, Idaho Code and the AAPC Guidelines for Program Review and Approval. The 
registration will include: 

 
  (1) On-site visit requirements (in-state campus, and/or out-of-state home (main) campus 

or sending site) not less than once every five (5) years. The on-site visitation shall be 
conducted by a representative of the State Board of Education (SBOE) and may occur 
more frequently at the Board's discretion. The registered institution is required to pay 
the costs of the inspection and visitation by Idaho authorities. 

 
  (2) Should the course or workshop be evaluated as acceptable or comparable to a course 

or workshop offered by an Idaho institution, it will be accepted for academic or non-
academic credit by the SBOE and thus be accepted by the public postsecondary 
institutions in Idaho. 

 
  (3) Academic or non-academic credit evaluated as non-acceptable or not comparable 

shall not be accepted by Idaho’s public postsecondary institutions. 
 
  (4) Course or workshop fees for the evaluation, processing, registration, and impact will 

be set by the Board through its Academic Affairs and Program Committee and 
established in Administrative Rules. 

 
4. Referral to the Attorney General 
 

Section 33-107(6), Idaho Code, requires establishment of criteria consistent with generally 
accepted professional standards relating to use of false or misleading advertising, 
solicitations, or false promises of employment. The Academic Affairs and Program 
Committee evaluates each registration of an out-of-state institution or an in-state non-
accredited institution for compliance with such generally accepted standards and submits to 
the Board a recommendation that the office of the attorney general be notified of any 
violation. The Board itself must forward any such requests for action on violations to the 
office of the attorney general.  

 
5. 1. Interpretations 
 
 a. Non-credit or continuing education courses are subject to compliance with 

Section 33-107(6), Idaho Code, if offered in Idaho by an accredited out-of-state 
institution or an in-state or out-of-state non-accredited institution. 

 
 b. Accredited out-of-state institutions and non-accredited institutions, either in-state or out-

of-state, or their agents or representatives, are exempt from compliance with 
Section 33-107 (6), Idaho Code, if the courses or programs are offered at a U.S. military 
installation solely for military personnel. 

 
c. For purposes of this policy, a non-accredited postsecondary institution or educational 

source shall be deemed to have a physical presence in Idaho if it owns, rents, leases, or 
uses any office or other physical location in Idaho from which it, or its representatives 
sells, offers for sale, or distributes any course or courses for academic credit or otherwise. 
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d. a. Academic credits from in-state accredited institutions will be accepted within Idaho’s 

higher education system with the exception of religious, a vocational or recreational, 
private vocational courses sponsored by an employer for the training or preparation of its 
own employees, and aviation schools/instructors under the supervision of the federal 
aviation administration. Further, intensive review courses designed to prepare students 
for certified public accountancy tests, law school aptitude tests, bar examinations, 
graduate record exams, or medical admission tests will be exempt in accordance with 
Section 33-2402, Idaho Code. 

 
 e. b. Authority is delegated to the postsecondary institutions under the Board’s governance 

to evaluate and accept credits on behalf of transferring students who have earned those 
credits from any out-of-state accredited institution or from any non-accredited institution 
or other educational source. However, if the Board has previously approved credits for 
courses and programs, those credits are transferable among all Idaho public institutions. 
Notwithstanding the foregoing, an institution may deny credit transfer to comply with 
specialized accreditation requirements, or in unique degree requirements. 

 f. c. Credits accepted by one institution under the Board’s governance are transferable by 
the student to any other postsecondary institution under the Board’s governance. 
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Attachment 2 
 
Idaho State Board of Education    
GOVERNING POLICIES AND PROCEDURES   
SECTION: III. POSTSECONDARY AFFAIRS     
M. Accreditation        April 2002  
 
M. Accreditation 
 

1. Recognized Accrediting Agencies 
 
The State Board of Education only recognizes accreditation by the six (6) regional 
accrediting associations and those national accrediting associations which are recognized 
by the U.S. Department of Education. The six (6) regional accrediting associations are:  
institutional accreditation organizations which are recognized by both the United States 
Department of Education and the Council for Higher Accreditation, and which accredit 
entire colleges or universities, and which do not accredit only courses or courses of study 
(such as specialized accreditation organizations).
 
Middle States Association of Colleges and Schools 
New England Association of Schools and Colleges 
North Central Association of Colleges and Schools 
Northwest Association of Schools and Colleges 
Southern Association of Colleges and Schools 
Western Association of Schools and Colleges 
 

2. Recognition as Accredited Institution 
 
Any institution that wishes to be recognized as an accredited institution must submit to 
the executive director at least ten (10) days prior to a regularly scheduled Board meeting 
documentation showing its accreditation status with an accrediting organization 
recognized by the Board. The executive director is responsible for verifying the 
institution's submission and making a recommendation to the Board. 
 

3. Institutional Reports 
 
A copy of the self-study completed by an institution under governance of the Board will 
be submitted to the Office of the State Board of Education upon request. A copy of the 
final report and recommendations from the accrediting agency must be submitted by the 
institution to the Office of the State Board of Education for review prior to institutional 
submission to the Board. The Board's executive director or his or her designee will be the 
Board's representative during all accreditation studies. 
 
The chief executive officer of the institution will inform the Office of the State Board 
annually, through the executive director, of any impending accreditation reviews. 
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SUBJECT 
Annual Report of Postsecondary Programs and Memorandums of Understanding 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Board Policy Section III.Z. Delivery of Postsecondary Education - Planning and 
Coordination of Academic Programs and Courses 
 

BACKGROUND 
 The purpose of this policy is to ensure that Idaho postsecondary institutions meet 

the educational and workforce needs of the state through academic planning, 
alignment of programs and courses, collaboration and coordination in 
accordance with their regional and statewide missions.  There are two provisions 
in the policy to provide information to the Board regarding program coordination 
activities: 1) an annual update of existing programs and 2) a biennial review of 
the Eight-Year plan, which is updated every 2 years. Board Policy Section III.Z., 
7. Reporting, states that “Once annually, OSBE, with appropriate input from each 
institution, will develop a report of programs offered at all sites throughout the 
state by Board governed institutions, along with a summary of academic plans 
and MOUs.” 

  
DISCUSSION 

Due to the vacancy of the Chief Academic Officer position late last year, this 
report was not provided to the Board in December 2006. Each institution was, 
therefore, asked to submit their current program offerings through this academic 
year, a summary of academic programs brought forward for the 2006-07 
academic year and tentative academic plans for the 2007-08 academic year, as 
well as a list of existing MOUs that have come to be in place since the last report. 
Institutional reports have been reviewed by OSBE staff and aggregated into the 
attached report.   

  
IMPACT 

Annual reporting provides an opportunity for the Board and the institutions to 
review what is currently being offered throughout the state and to identify any 
issues associated with program planning and coordination. This report, the 
established program approval process and oversight from the Council on 
Academic Affairs and Programs (CAAP) are the primary mechanisms to ensure 
that the educational and workforce needs of the state are being addressed. 

 
ATTACHMENTS 
 Attachment 1 – Annual Report Summaries Page 3 
 Attachment 2 – Annual Report of Programs Inventory Page 11 
   
STAFF COMMENTS AND RECOMMENDATIONS 
 Staff offers no comments or recommendations.  
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BOARD ACTION 
This item is for informational purposes only. Any action will be at the Board’s 
discretion. 
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Attachment 1 
 
Boise State University  
Boise State University continues to diversify and strengthen its offerings of academic 
programs, particularly in public policy & planning, science, engineering, and education.   
 
A Notice of Intent for the following program is presently under consideration by 
CAAP/SBOE:  

o Master of Community and Regional Planning 
 

It is our plan at present that during FY2008 we will submit Notices of Intent for the 
following programs. 
 

o PhD in Biomolecular Sciences 
o PhD in Human Performance Technology 
o PhD in Public Policy and Public Affairs 
o PhD in Educational Technology 
o MS in Construction Management 
o MS in Chemistry  
o MS in Biochemistry 
o MS/ME in Biomedical Engineering 
o MA in Political Science 
o BS in Biomedical Sciences 

 
We also plan to broaden substantially our offerings in Professional and Technical 
programs in anticipation of the creation of a new community college in the Treasure 
Valley, the College of Western Idaho.  The following are disciplines for which we plan to 
submit Notices of Intent during FY08:  
 

o Network Security Technician 
o Telecommunication Technician   
o Internetworking Specialist   
o Web Development 
o Registered Nurse 
o Medical Administrative Assistant 
o Medical Assistant 
o Medical Coding 
o Certified Landscape Technician 

 
During FY2007, we developed the following Memoranda of Agreement with other 
Colleges and Universities in Idaho regarding academic programs: 
 

• Boise State University entered into an agreement with Lewis and Clark State 
College to support the offering of an Advanced Standing Master of Social Work 
by Boise State University in Lewiston and in Coeur d’Alene.   
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• Boise State University entered into an agreement with the University of Idaho 
and Idaho State University to support the offering of a PhD in Water Resources 
by the University of Idaho at its Boise campus, and for the institutions to share 
coursework and utilize faculty from each institution to staff graduate student 
committees.  This agreement preserves the right of Boise State University to 
offer its own PhD in Water Resources in the Treasure Valley in the future. 

• Boise State University entered into an agreement with Idaho State University to 
support the offering of a PhD in Counseling by Idaho State University at its Boise 
campus, and for the institutions to share coursework and utilize faculty from 
each institution to staff graduate student committees.  This agreement preserves 
the right of Boise State University to offer its own PhD in Counseling in the 
Treasure Valley in the future. 

• Boise State University entered into an agreement with Idaho State University to 
support the offering of a Master of Nursing and a Master of Science in Nursing 
by Boise State University, and for the institutions to share coursework and utilize 
faculty from each institution to staff graduate student committees. 

• Boise State University entered into an agreement with the College of Southern 
Idaho, Idaho State University, and the University of Idaho to create a 
collaborative system for the planning and delivery of higher education in South 
Central Idaho, as spelled out by the South Central Idaho Local Operations 
Committee. 

 
Several additional Memoranda of Agreement are presently in development: 
 

• Boise State University plans to enter into an agreement with the College of 
Southern Idaho to support the offering of Veterinary Technology coursework by 
the College of Southern Idaho in the Treasure Valley.  This agreement preserves 
the right of Boise State University to offer its own program in Veterinary 
Technology in the Treasure Valley in the future. 

 
Boise State University is in the early stages of developing an agreement with the 
University of Idaho to cooperate in the offering of Boise State’s Master of Community 
and Regional Planning and University of Idaho’s Master of Bioregional Planning. 
 
College of Southern Idaho 
The College of Southern Idaho (CSI) is a comprehensive community college with four 
primary goals – transfer classes and programs; professional technical programs; 
community enrichment classes; and workforce or short term training. 
 
Based on community needs and a thorough needs assessment process, CSI has 
formulated an 8 year plan.   The college will offer a new program in Animal Science, a 
new program in Industrial Machining, and a program in Residential Construction.  A 
dance program is in the formative process.  Additionally, the apprenticeship classes will 
be expanded in the coming year. 
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CSI has expanded the AS in Registered Nursing by initiating a fast-track transition 
program for Licensed Practical Nurses and Paramedics.  The expanded option of the 
Veterinary Technology program, the Vet Assistant, has been proposed.  An Operating 
Room circulation for Registered Nurses program will be introduced in 2007. 
CSI Currently has an MOU with UI for the Quality Assurance lab, located on the CSI 
campus; an MOU with ISU for the delivery of the Respiratory Therapy program in the 
Magic Valley; an MOU with BSU to offer the Leadership and Supervision courses at 
CSI; an MOU with the Peace Officer Standards and Training (POST); and an MOU with 
ISU, UI and BSU for the Local Oversight Committee relationships on the CSI campus.  
CSI also has written articulation agreements with the various institutions of Higher 
Education. 
 
Eastern Idaho Technical College 
Eastern Idaho Technical College has received approval from the State Board of Nursing 
to enroll students in the new AAS-RN program and will admit the first class in the Fall 
Semester of 2007.  The Self-Study for the Northwest Commission on Colleges and 
Universities was completed and submitted to the Commission and the site visit too 
place in April of 2007.  The Commission will provide the final recommendation on 
accreditation at their July meeting.  EITC has signed a 1.3 million dollar 3-year contract 
with Battelle, the main contractor at the Idaho National Lab to provide a wide variety of 
safety and workforce training at the site.  It is anticipated that the college will be training 
approximately 3600 workers per year through this new initiative.  The college has also 
worked cooperatively with CWI and other contractors at the site to develop a short-term 
training program to provide entry-level Radiological Control Technicians to meet an 
immediate demand for these workers.  Due to industry demand for qualified technicians 
EITC has also reactivated a Certificate program - Radiological Control Technician and 
will admit a class of 20 students in the Fall Semester of 2007.   
 
The Health Professions building on the EITC campus is nearing completion and the 
college expects to take possession of the building in July of 2007.  The Nursing, Dental 
Assisting, Medical Assistant and Surgical Technology programs will move to that new 
building Fall Semester of 2007.  EITC and ISU have worked cooperatively to share the 
space in the new building and continue to operate under the terms of the MOU defining 
that partnership. EITC in cooperation with The Development Company (East Central 
Idaho Planning and Development) will occupy a suite of rooms in the new building in 
Rexburg and will begin offering courses at that location in the Fall of 2007. 
 
Idaho State University 
Academic Plans for 2006-2007 Academic Year  
 

1. NOIs for new, expanded, or modified degree programs approved by SBOE: 
• ISU 2006-10, On-line pre-professional program in Speech Language 

Pathology and Audiology (approved Nov. 2006) 
• ISU 2006-15, Ph.D. in Instructional Design (approved Aug. 2006) 
• ISU 2006-20, M.A. in Mathematics for Secondary Teachers (approved Aug. 

2006) 
• ISU 2006-21, Reinstate MS degree in Chemistry (approved Aug. 2006) 
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• ISU 2006-22, Master of Physician Assistant Studies program, expand to 
Boise (approved Aug. 2006) 

• ISU 2006-32, Native American Business Administration emphasis area in 
BBA (approved Aug. 2006) 

• ISU 2006-38, Expansion to Boise of Ph.D. in Counselor Education and 
Counseling (approved April 2007) 

• ISU 2006-42, Minor in Folklore (approved May 2007) 
• ISU 2006-43, Change Department of Pharmaceutical Sciences to Department 

of Biomedical and Pharmaceutical Sciences (approved May 2007) 
• ISU 2006-46, Technical Certificate, CNC Programmer (approved May 2007) 
• ISU 2006-47, Emphasis in Pre-Audiology in B.S. in Communication Sciences 

and Disorders degree program (approved May 2007) 
• ISU 2006-48, Emphasis in Pre-Speech Language Pathology in B.S. in 

Communication Sciences and Disorders degree program (approved May 
2007) 

• ISU 2006-30, AAS in Computer Aided Design Drafting Technology; and 
Advanced Technical Certificate in Computer Science Design Drafting 
Technology (approved July 2006) 

• ISU 2006-31, Advanced Technical Certificate in Computerized Machining 
Technology/CNC operator (approved July 2006) 

• ISU 2006-02, Technical Certificate in Basic Business Application (approved 
July 2006) 

• ISU 2006-03, Technical Certificate in Administrative Information Technology 
(approved July 2006) 

• ISU 2006-36, Add a Special Education Teaching Certificate in the BA/BS in 
special Education degree program (approved May 2007) 

 
2. NOIs submitted to OSBE (in review by CAAP, not yet approved): 

• ISU 2007-06, AAS in Massage Therapy 
• ISU 2007-08, AAS in Fire Service Administration 
• ISU 2007-09, Non-thesis option in MS in Pharmaceutical Sciences 
• ISU 2007-10, AAS in Energy Systems Instrumentation and Control 

Engineering Technology 
• ISU 2007-11, name change from Instrumentation and Automation to 

Instrumentation and Automation Engineering Technology 
• ISU 2007-12, B.B.A. in Healthcare Information Systems Management 
• ISU 2006-35, Ph.D. in Special Education 
• ISU 2006-45, Technical Certificate and AAS in Medical Informatics 
• ISU 2006-49, Emphasis in visual Communications in the BA in Mass 

Communications 
 
3. NOIs to be submitted to OSBE  

• AS in Pharmacy Technician 
• Minor concentration in Leadership Studies 
• AA degree in Japanese 
• Emphasis area in French/German/Spanish for Business and the Professions 
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• B.S. in Actuarial Science 
• Doctor of Occupational Therapy (OTD) 
• Ph.D. in Experimental Psychology 

 
Memoranda of Understanding (MOUs) 
 

4. Current MOUs (signed after Jan 1, 2006) 
• Concurrent Enrollment Partnerships — ISU/League of Schools 
• South Central Idaho Local Operations Committee — ISU/CSI/BSU/UI 
• Delivery of Educational Services in the Wood River Valley — ISU/CSI 
• Center for Advanced Energy Studies — ISU/Batelle Energy Alliance/UI/BSU 
• Transitions to Teaching Grant Program (Para2) — ISU/SBOE 
• Doctoral Program in Counseling — ISU/BSU 
• Computer Science Programs at the Idaho Falls Center for Higher Education 

— ISU/UI 
 

5. Pending MOUs (to be signed) 
• Concurrent Enrollment Partnerships — ISU/Region VI School District 
• Social Work Programs in the Magic Valley — ISU/BSU 

 
Lewis-Clark State College 
The following describes LCSC's academic plans for 2007-2008: 
 
LCSC and UI have begun preliminary discussions concerning a possible cooperative 
offering of the Masters of Applied Teaching degree in Lewiston. 
 
In addition we have planed to start the following programs in 2007-2008, although some 
may be delayed to 2008-2009. 
 
AS  Business Administration     Lewiston 
AS  Entrepreneurship      Lewiston 
AAS  Dental Hygiene (w/Lane Community College)  Lewiston 
BA/BS  Management - Radiographic Emphasis   Lewiston 
BA/BS  Medical Diagnostic Imaging    Lewiston 
BA/BS  Biology w/secondary certification    Lewiston 
BA/BS  Chemistry w/secondary certification   Lewiston 
BA/BS  Biochemistry, Cellular & Molecular Biology  Lewiston 
BA  Publishing Arts      Lewiston 
BA/BS  Special Education - DLT degree    Lewiston 
BA/BS  Sports & Rec Management    Lewiston 
BA/BS  Environmental Science     Lewiston 
 
MOUs 
 

• Articulation Agreement between Osaka College of Foreign Language and Lewis-
Clark State College. 
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• Agreement among NIC, LCSC, UI, ISU for the Delivery of Educational Services 
in Northern Idaho 

• Memorandum of Understanding – Advanced Standing Master of Social Work 
Self-Support Program with BSU. 

• Agreement among LCSC and ISU to establish an Articulated Program of Study 
(Bachelor of Science, Engineering) 

• Memorandum of Understanding among LCSC and NIC – Allied Health Programs 
Curriculum 

• Memorandum of Understanding among LCSC and NIC – Early Childhood 
Development program  

• Memorandum of Understanding among LCSC and NIC – Pre-Education courses  
• Memorandum of Understanding among LCSC and NIC – Social Work course  

 
North Idaho College 
North Idaho College (NIC) is a comprehensive community college with four primary 
goals – transfer classes and programs; professional technical programs; community 
enrichment classes; and workforce training. 
 
In response to community feedback and pending budget approval from the State PTE 
Division, NIC plans to expand capacity in several of its existing AAS programs to 
include: Welding, Diesel, and Automotive. NIC is also exploring partnership 
opportunities that will enable the college to expand Law Enforcement Training 
opportunities as well as expand Fire Service Training for the northern counties. Due to 
additional resource allocations from the state, NIC will also increase the number of 
admissions to the Nursing program.   
 
Based on additional community feedback and a thorough needs assessment, NIC is 
developing the following programs to submit for approval: 
 

• Basic Automotive Certificate 
• Basic Manufacturing Certificate 
• Basic Diesel Certificate 
• Resort/Recreation Management Certificate 
• Massage Therapy  (AAS) 
• Medical Assistant (AAS) 

 
NIC is in the process of reviewing a number of its transfer programs in order to provide 
clearer degree pathways for the students we serve. 
  
NIC has several MOU’s with local providers who support clinical experiences for the 
Nursing Program and for the Radiography Technology program. NIC also has 
agreements with LCSC, UI, and ISU in conjunction with the North Idaho Center for 
Higher Education (NICHE) which: 1) clarify complementary programs and eliminate 
conflicting roles and responsibilities; 2) coordinate and align program offerings; and 3) 
provide a mechanism for sharing outreach facilities and support services where 
feasible. 
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University of Idaho 
Annual Report of Programs for 2006-2007 
 
In the 2006 update of the 8-Year Plan for Delivery of Academic Programs, the following 
programs were proposed for implementation in 2006-2007: 

 
MS., PhD – Bioinformatics & Computational Biology – Idaho Falls – Submission 

and implementation has been delayed. 
B.S. – Secondary Education – Coeur d’Alene – NOI was approved in March of 

2007 for implementation in Fall 2007.  
M.S. – Agricultural Sciences – Coeur d’Alene – Submission and implementation 

has been delayed 
  
In addition to some changes to and discontinuances of existing programs, the following 
programs received board approval in 2006-2007 for implementation in Fall 2007: 
 

M.S./J.D., Ph.D./J.D. - Water Resources - Moscow 
M.S., Ph.D. - Water Resources (3 options) - Moscow  
WWAMI 2 additional seats - 1st year Medical Education – Moscow 
Executive MBA – Business – Sandpoint 
B.S. – Fire Ecology & Management – Moscow 
Minor in Bioethics – Moscow 
Certificate of Entrepreneurship - Moscow  
Certificate in Organizational Dynamics – Moscow 

 
The University of Idaho has the following Memoranda with partner institutions in Idaho 
in effect since last year’s annual report: 
 

Agreement with Idaho State University for delivery of Computer Science 
programs in Idaho Falls signed in September 2006 

Agreement for the South Central Idaho Local Operations Committee with College 
of Southern Idaho, Boise State University and Idaho State University for the 
planning and delivery of higher education in South Central Idaho signed in 
February 2007 

Agreement with Boise State University related to water resource education 
signed in March 2007 

Agreement with Idaho State University and Boise State University related to 
delivery of Counseling graduate programs in the Treasure Valley signed 
March 2007 
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Program Inventory List - Boise State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

BSU 3 BSU-Nampa Campus Caldwell, Nampa Idaho Professional Truck Driving Training PTC Canyon County Center ID Ctr for Pro Truckers
BSU 3 BSU-Nampa Campus Caldwell, Nampa Industrial Maintenance Technology TC Canyon County Center Manufacturing Technologies
BSU 3 BSU-Nampa Campus Caldwell, Nampa Office Occupations PTC Canyon County Center Bus & Mgmt Tech

BSU 3 BSU-Nampa Campus Caldwell, Nampa Refrigeration, Heating & Air Conditioning AAS, ATC, TC Canyon County Center Refrigeration, HVAC
BSU 3 BSU Campus Boise Accountancy MS Business & Economics Accountancy
BSU 3 BSU Campus Boise Accountancy Taxation MS Business & Economics Accountancy
BSU 3 BSU Campus Boise Accounting Technology AAS, ATC College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Administrative Office Tech AAS, ATC College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Anthropology BA, MA Soc Sci & Public Affairs Anthropology
BSU 3 BSU Campus Boise Anthropology, Applied Master's Soc Sci & Public Affairs Anthropology
BSU 3 BSU Campus Boise Anthropology, Social Studies, Sec Ed BA Soc Sci & Public Affairs Anthropology
BSU 3 BSU Campus Boise Applied Mathematics BS Arts & Sciences Mathematics
BSU 3 BSU Campus Boise Applied Historical Research Master's Soc Sci & Public Affairs Histrory
BSU 3 BSU Campus Boise Apprenticeship AAS College of Applied Tech Workforce Training
BSU 3 BSU Campus Boise Art MA Arts & Sciences Art
BSU 3 BSU Campus Boise Art, Education BFA, BA, MA Arts & Sciences Art
BSU 3 BSU Campus Boise Associate of Arts, General AA Arts & Sciences Adminstration
BSU 3 BSU Campus Boise Associate of Science, General AS Arts & Sciences Adminstration
BSU 3 BSU Campus Boise Athletic Administration (Joint/ISU) MPE Education Kinesiology
BSU 3 BSU Campus Boise Athletic Training BS Education Kinesiology
BSU 3 BSU Campus Boise Auto Body AAS, ATC, TC College of Applied Tech Auto Body Tech
BSU 3 BSU Campus Boise Automated Industrial Technician AAS, ATC College of Applied Tech Automotive Tech
BSU 3 BSU Campus Boise Automotive Technology AAS, ATC, TC College of Applied Tech Automotive Tech
BSU 3 BSU Campus Boise B.A.S., Applied Technology BAS College of Applied Tech Adminstration
BSU 3 BSU Campus Boise Bachelor of Applied Science BAS College of Applied Tech Adminstration
BSU 3 BSU Campus Boise Bilingual/ESL BA Education Curriculum, Instruction, & Foundational Studies
BSU 3 BSU Campus Boise Bilingual Education M.Ed. Education Curriculum, Instruction, & Foundational Studies
BSU 3 BSU Campus Boise Biology MS Arts & Sciences Biology
BSU 3 BSU Campus Boise Biology MA Arts & Sciences Biology
BSU 3 BSU Campus Boise Biology BS Arts & Sciences Biology
BSU 3 BSU Campus Boise Biology, Secondary Education BS Arts & Sciences Biology
BSU 3 BSU Campus Boise Broadcast Technology AAS, ATC College of Applied Tech Broadcast Tech
BSU 3 BSU Campus Boise Business Administration MBA Business & Economics Adminstration
BSU 3 BSU Campus Boise Business Administration (Executive) EMBA Business & Economics Graduate Business Programs
BSU 3 BSU Campus Boise Business Economics BBA Business & Economics Economics
BSU 3 BSU Campus Boise Business Technology TC College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Chemistry BS Arts & Sciences Chemistry & Biochemistry
BSU 3 BSU Campus Boise Chemistry, Secondary Education BS Arts & Sciences Chemistry & Biochemistry
BSU 3 BSU Campus Boise Child Care & Development AAS, ATC, TC College of Applied Tech Center for Health and Human Services
BSU 3 BSU Campus Boise Civil Engineering BSCE, ME, MS Engineering Civil Engineering
BSU 3 BSU Campus Boise Communication BA Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Communication MA Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Communication, Secondary Education BA Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Communication/English BA Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Community & Regional Planning Graduate Certificate Soc Sci & Public Affairs Public Policy and Administration
BSU 3 BSU Campus Boise Computer Engineering ME, MS Engineering Electrical Engineering
BSU 3 BSU Campus Boise Computer Network Technician AAS, ATC College of Applied Tech Computer Srv Tech
BSU 3 BSU Campus Boise Computer Peripheral Service TC College of Applied Tech Computer Srv Tech
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Program Inventory List - Boise State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

BSU 3 BSU Campus Boise Computer Science BS Engineering Computer Science
BSU 3 BSU Campus Boise Computer Science MS Engineering Computer Science
BSU 3 BSU Campus Boise Computer Service Technology AAS, ATC College of Applied Tech Computer Srv Tech
BSU 3 BSU Campus Boise Conflict Management Graduate Certificate College of Social Sciences and Public Policy and Administration
BSU 3 BSU Campus Boise Construction Management BSCM Engineering Construction Mgmgt
BSU 3 BSU Campus Boise Counseling MA Education Counseling
BSU 3 BSU Campus Boise Creative Writing MFA Arts & Sciences English
BSU 3 BSU Campus Boise Criminal Justice MA Soc Sci & Public Affairs Department of Criminal Justice
BSU 3 BSU Campus Boise Criminal Justice AS Soc Sci & Public Affairs Department of Criminal Justice
BSU 3 BSU Campus Boise Culinary Arts AAS, PTC, ATC,TC College of Applied Tech Culinary Arts
BSU 3 BSU Campus Boise Curriculum & Instruction EdD, MA Education Curriculum, Instruction, and Foundational Studies
BSU 3 BSU Campus Boise Dental Assisting AAS, TC College of Applied Tech Health & Human Srvs
BSU 3 BSU Campus Boise Dispute Resolution Cert Soc Sci & Public Affairs Dispute Resolution
BSU 3 BSU Campus Boise Drafting Tech AAS, ATC, TC College of Applied Tech Drafting Tech
BSU 3 BSU Campus Boise Early Childhood MA Education Special Education & Early Childhood Studies
BSU 3 BSU Campus Boise Early Childhood Studies BA,AA, M.Ed. Education Special Education & Early Childhood Studies
BSU 3 BSU Campus Boise Earth Science Education BS, MS Arts & Sciences Geosciences
BSU 3 BSU Campus Boise Economics BA Business & Economics Economics
BSU 3 BSU Campus Boise Economics, Social Studies, Sec Ed BA Business & Economics Economics
BSU 3 BSU Campus Boise Education Leadership M.Ed. Education Curriculum, Instruction and Foundational Studies
BSU 3 BSU Campus Boise Education Technology MS Education Elementary Education
BSU 3 BSU Campus Boise Educational Technology MS, Master's Education Educational Technology
BSU 3 BSU Campus Boise Electrical & Computer Engineering Ph.D. Engineering Electrical & Computer Engineering
BSU 3 BSU Campus Boise Electrical Engineering BSEE, ME, MS Engineering Electrical Engineering
BSU 3 BSU Campus Boise Electrical Lineworker TC College of Applied Tech Electrical Line Work
BSU 3 BSU Campus Boise Electronics Technology AAS, ATC College of Applied Tech Electronics Tech
BSU 3 BSU Campus Boise Elementary Education BA Education Curriculum, Instruction, and Foundational Studies
BSU 3 BSU Campus Boise Elementary Education Cert Education Curriculum, Instruction, and Foundational Studies
BSU 3 BSU Campus Boise English MA, BA Arts & Sciences English
BSU 3 BSU Campus Boise English, Teaching BA, MA Arts & Sciences English
BSU 3 BSU Campus Boise English, Technical Communication MA, Cert Arts & Sciences English
BSU 3 BSU Campus Boise English, Rhetoric and Composition MA Arts & Sciences English
BSU 3 BSU Campus Boise Environmental Control Technician AAS, ATC College of Applied Tech Manufacturing Technologies
BSU 3 BSU Campus Boise Environmental  and Occupational Health BS Health Sciences Health Studies
BSU 3 BSU Campus Boise Environmental Studies BA Arts & Sciences Adminstration
BSU 3 BSU Campus Boise ESL M.Ed. Education Curriculum, Instruction, and Foundational Studies
BSU 3 BSU Campus Boise Exercise Science BS Education Kinesiology
BSU 3 BSU Campus Boise Exercise/Sports Studies MS Education Kinesiology
BSU 3 BSU Campus Boise Farm Business Management PTC College of Applied Tech Farm Bus Mgmgt
BSU 3 BSU Campus Boise Finance BA Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Finance BS Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Finance BBA Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Fire Service Tech AAS College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise French BA Arts & Sciences Modern Lang & Lit
BSU 3 BSU Campus Boise French, Secondary Education BA Arts & Sciences Modern Lang & Lit
BSU 3 BSU Campus Boise Geoarchaeology BA Arts & Sciences, Soc Sci & PubGeosciences, Anthropology
BSU 3 BSU Campus Boise Geosciences BS Arts & Sciences Geosciences
BSU 3 BSU Campus Boise Geosciences Joint/ISU MS Arts & Sciences Geosciences
BSU 3 BSU Campus Boise Geophysics BS Arts & Sciences Geosciences
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Program Inventory List - Boise State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

BSU 3 BSU Campus Boise Geophysics MS, PhD Arts & Sciences Geosciences
BSU 3 BSU Campus Boise Geosciences Ph.D. Arts & Sciences Geosciences
BSU 3 BSU Campus Boise German BA Arts & Sciences Modern Lang & Lit
BSU 3 BSU Campus Boise German, Secondary Education BA Arts & Sciences Modern Lang & Lit
BSU 3 BSU Campus Boise Gerontological Studies Graduate Certificate Health Sciences Health Sci, Counselor Ed, Kinesiology, SocWork
BSU 3 BSU Campus Boise Graphic Arts BFA Arts & Sciences Art
BSU 3 BSU Campus Boise Health Informatics and Information Management BS Health Sciences Health Studies
BSU 3 BSU Campus Boise Health Information Technology AS Health Sciences Health Studies
BSU 3 BSU Campus Boise Health Promotion BS Education Kinesiology
BSU 3 BSU Campus Boise Health Science MHS, Grad Cert Education Health Policy
BSU 3 BSU Campus Boise Health Science Studies BS Health Sciences Health Studies
BSU 3 BSU Campus Boise Heavy Duty Mechanics Diesel AAS, ATC, TC College of Applied Tech Heavy Duty Mech-Diesel
BSU 3 BSU Campus Boise Heavy Equipment Technology AAS, ATC, TC College of Applied Tech Center for Transportation Technology
BSU 3 BSU Campus Boise History BA Soc Sci & Public Affairs History
BSU 3 BSU Campus Boise History MA Soc Sci & Public Affairs History
BSU 3 BSU Campus Boise History of Art & Visual Culture BA Arts & Sciences Art
BSU 3 BSU Campus Boise History, Secondary Education BA Soc Sci & Public Affairs History
BSU 3 BSU Campus Boise History, Social Studies, Secondary Education BA Soc Sci & Public Affairs History
BSU 3 BSU Campus Boise Horticulture Service Technology AAS, ATC, TC College of Applied Tech Horticulture
BSU 3 BSU Campus Boise Human Performance Technology Certificate Engineering Instructional & Perf Tech
BSU 3 BSU Campus Boise Hydrologic Sciences M.S. Arts & Sciences Geosciences
BSU 3 BSU Campus Boise Industrial Electronics Technology AAS,ATC College of Applied Tech Manufacturing Technologies

BSU 3 BSU Campus Boise
Information Technology Mgmt, Appl Dev & Network 
Mgmt BBA, BA, BS Business & Economics Information Technology & Supply Chain Mgmt

BSU 3 BSU Campus Boise Illustration BFA Arts & Sciences Art
BSU 3 BSU Campus Boise Inclusive Practices Tech Cert Education Special Education & Early Childhood Studies
BSU 3 BSU Campus Boise Industrial Maintenance Technology TC College of Applied Tech Industrial Main Tech
BSU 3 BSU Campus Boise Instructional & Performance Technology MS Engineering Instructional & Perf Tech
BSU 3 BSU Campus Boise Interdisciplinary  Studies MS Arts & Sciences Adminstration
BSU 3 BSU Campus Boise Interdisciplinary  Studies MA Arts & Sciences Adminstration
BSU 3 BSU Campus Boise Interdisciplinary Studies BS Arts & Sciences Adminstration
BSU 3 BSU Campus Boise Interdisciplinary Studies BA Arts & Sciences Adminstration
BSU 3 BSU Campus Boise International Business BA, BBA, BS Business & Economics International Business
BSU 3 BSU Campus Boise K-12 Physical Education BS Education Kinesiology
BSU 3 BSU Campus Boise Legal Assistant Cert College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Legal Office Technology AAS, ATC College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Machine Tool Technology AAS, ATC, TC College of Applied Tech Machine Tool Tech
BSU 3 BSU Campus Boise Management BS, BA Business & Economics Management
BSU 3 BSU Campus Boise Management BBA Business & Economics Management
BSU 3 BSU Campus Boise Manufacturing Technology AAS, ATC College of Applied Tech Mfg & Engineering Tech
BSU 3 BSU Campus Boise Marketing BS Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Marketing BBA Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Marketing BA Business & Economics Marketing & Finance
BSU 3 BSU Campus Boise Marketing Management Technology AAS, ATC, TC College of Applied Tech Marketing/Mgmgt
BSU 3 BSU Campus Boise Mass Communication/Journalism BA Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Materials Science & Engineering BSMSE, ME, MS Engineering Adminstration
BSU 3 BSU Campus Boise Mathematics BA Arts & Sciences Mathematics
BSU 3 BSU Campus Boise Mathematics BS, MS Arts & Sciences Mathematics
BSU 3 BSU Campus Boise Mathematics, Secondary Education BA, BS, MS Arts & Sciences Mathematics
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Program Inventory List - Boise State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

BSU 3 BSU Campus Boise Mechanical Engineering BSME, ME, MS Engineering Biomedical Mechanical Engineering
BSU 3 BSU Campus Boise Mechanical Welding Technology AAS, ATC College of Applied Tech Welding & Metals Fab
BSU 3 BSU Campus Boise Multi-Ethnic Studies BA Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Music BA Arts & Sciences Music
BSU 3 BSU Campus Boise Music Education BM, MM Arts & Sciences Music
BSU 3 BSU Campus Boise Music, Business BA Arts & Sciences Music
BSU 3 BSU Campus Boise Music, Composition BM Arts & Sciences Music
BSU 3 BSU Campus Boise Music, Pedagogy M Music Arts & Sciences Music
BSU 3 BSU Campus Boise Music, Performance M Music, BM Arts & Sciences Music
BSU 3 BSU Campus Boise Network Technician TC College of Applied Tech Computer Network Tech
BSU 3 BSU Campus Boise Nursing AS, BS, MS, Master's Health Sciences Nursing
BSU 3 BSU Campus Boise PC/LAN Specialist TC College of Applied Tech Computer Network Tech
BSU 3 BSU Campus Boise Philosophy BA Arts & Sciences Philosophy
BSU 3 BSU Campus Boise Physics BS Arts & Sciences Physics
BSU 3 BSU Campus Boise Physics, Secondary Education BS Arts & Sciences Physics
BSU 3 BSU Campus Boise Political Science BS Soc Sci & Public Affairs Political Science
BSU 3 BSU Campus Boise Political Science BA Soc Sci & Public Affairs Political Science
BSU 3 BSU Campus Boise Political Science, Social Science, Sec.Ed. BA, BS Soc Sci & Public Affairs Political Science
BSU 3 BSU Campus Boise Practical Nursing ATC College of Applied Tech Health & Human Srvs
BSU 3 BSU Campus Boise Pre-Dental BS Health Sciences Pre-Professional Studies
BSU 3 BSU Campus Boise Pre-Medical BS Health Sciences Pre-Professional Studies
BSU 3 BSU Campus Boise Pre-Veterinary BS Health Sciences Pre-Professional Studies
BSU 3 BSU Campus Boise Psychology BA Soc Sci & Public Affairs Psychology
BSU 3 BSU Campus Boise Psychology BS Soc Sci & Public Affairs Psychology
BSU 3 BSU Campus Boise Public Administration MPA Soc Sci & Public Affairs Public Adminstration
BSU 3 BSU Campus Boise Public Relations Certificate Soc Sci & Public Affairs Communication
BSU 3 BSU Campus Boise Radiologic Science AS Health Sciences Radiologic Sciences
BSU 3 BSU Campus Boise Radiologic Science BS Health Sciences Radiologic Sciences
BSU 3 BSU Campus Boise Raptor Biology MS Arts & Sciences Biology
BSU 3 BSU Campus Boise Reading MA Education Literacy
BSU 3 BSU Campus Boise Recreational & Small Engine Repair AAS, ATC, TC College of Applied Tech Recreation & Small Eng
BSU 3 BSU Campus Boise Respiratory Care AS Health Sciences Respiratory Care
BSU 3 BSU Campus Boise Respiratory Care BS Health Sciences Respiratory Care
BSU 3 BSU Campus Boise Semiconductor Technology AAS, ATC, TC College of Applied Tech Mfg & Engineering Tech
BSU 3 BSU Campus Boise Social Science BA Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Social Science BS Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Social Science AA Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Social Work BA Soc Sci & Public Affairs School of Social Work
BSU 3 BSU Campus Boise Social Work MSW Soc Sci & Public Affairs School of Social Work
BSU 3 BSU Campus Boise Sociology BS Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Sociology BA Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Sociology, Social Science, Sec Ed BA Soc Sci & Public Affairs Sociology
BSU 3 BSU Campus Boise Spanish BA Arts & Sciences Modern Lang & Lit
BSU 3 BSU Campus Boise Spanish, Secondary Education BA Arts & Sciences Modern Lang & Lit

BSU 3 BSU Campus Boise Special Education AA, BA, MA, M.Ed., Post-Bac Cert Education Special Education
BSU 3 BSU Campus Boise Supply Chain Management BBA, BA, BS Business & Economics Information Technology & Supply Chain Mgmt
BSU 3 BSU Campus Boise Surgical Technology TC College of Applied Tech Health & Human Srvs
BSU 3 BSU Campus Boise Theatre Arts BA Arts & Sciences Theatre Arts
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Program Inventory List - Boise State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

BSU 3 BSU Campus Boise Theatre Arts, Sec. Ed. BA Arts & Sciences Theatre Arts
BSU 3 BSU Campus Boise Visual Arts BA, BFA, MFA Arts & Sciences Art
BSU 3 BSU Campus Boise Welding & Metals Fabrication TC College of Applied Tech Welding & Metals Fab
BSU 3 BSU Campus Boise Wildland Fire Management AAS College of Applied Tech Bus & Mgmt Tech
BSU 3 BSU Campus Boise Elementary Education Bilingual/ESL BA Education Elementary Education

BSU 3 BSU Campus Twin Falls Elementary Education Bilingual/ESL Option avail BA Education Elementary Education
BSU 3 BSU Campus Boise Accountancy BBA Business & Economics Accountancy
BSU 4 BSU Campus Twin Falls Accountancy BBA Business & Economics Accountancy
BSU 3 BSU Campus Boise Accountancy BS Business & Economics Accountancy
BSU 4 BSU Campus Twin Falls Accountancy BS Business & Economics Accountancy
BSU 3 BSU Campus Boise Accountancy BA Business & Economics Accountancy
BSU 4 BSU Campus Twin Falls Accountancy BA Business & Economics Accountancy
BSU 3 BSU Campus Boise Accountancy & Finance BBA, BA, BS Business & Economics Accountancy
BSU 4 BSU Campus Twin Falls Accountancy & Finance BBA, BA, BS Business & Economics Accountancy
BSU 3 BSU Campus Boise Criminal Justice Administration BS Soc Sci & Public Affairs Criminial Justice Admin
BSU 4 BSU Campus Twin Falls Criminal Justice Administration BS Soc Sci & Public Affairs Criminial Justice Admin
BSU 3 BSU Campus Boise Criminal Justice Administration BA Soc Sci & Public Affairs Criminial Justice Admin
BSU 4 BSU Campus Twin Falls Criminal Justice Administration BA Soc Sci & Public Affairs Criminial Justice Admin
BSU 3 BSU Campus Boise General Business Management BS Business & Economics Management
BSU 4 BSU Campus Twin Falls General Business Management BS Business & Economics Management
BSU 3 BSU Campus Boise General Business Management BBA Business & Economics Management
BSU 4 BSU Campus Twin Falls General Business Management BBA Business & Economics Management
BSU 3 BSU Campus Boise General Business Management BA Business & Economics Management
BSU 4 BSU Campus Twin Falls General Business Management BA Business & Economics Management
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Program Inventory List - College of Southern Idaho
Institution Region Location City/Community Program Degree(s) Offered College Dept.

CSI 4 CSI Campus Twin Falls Engineering, Agriculture AE Math & Engineering
CSI 4 CSI Campus Twin Falls Engineering, Chemical AE Math & Engineering
CSI 4 CSI Campus Twin Falls Engineering, Civil AE Math & Engineering
CSI 4 CSI Campus Twin Falls Engineering, Computer AE Math & Engineering
CSI 4 CSI Campus Twin Falls Engineering, Electrical AE Math & Engineering
CSI 4 CSI Campus Twin Falls Engineering, Mechanical AE Math & Engineering
CSI 4 CSI Campus Twin Falls English AA English & Foreign Lang
CSI 4 CSI Campus Twin Falls Environmental Science AS Biology
CSI 4 CSI Campus Twin Falls Equine Business Management AS Agriculture
CSI 4 CSI Campus Twin Falls Equine Studies AA Agriculture
CSI 4 CSI Campus Twin Falls Fire Service Technology AAS Workforce Training
CSI 4 CSI Campus Twin Falls Fish & Wildlife Resources AS Biology
CSI 4 CSI Campus Twin Falls Forestry AS Biology
CSI 4 CSI Campus Twin Falls Geography AA Science-Phys Science
CSI 4 CSI Campus Twin Falls Geology AS Science-Phys Science
CSI 4 CSI Campus Twin Falls Health Promotion AA Health & Phys Educ
CSI 4 CSI Campus Twin Falls History AA Social Science
CSI 4 CSI Campus Twin Falls Horse Management AAS, TC, CC Agriculture
CSI 4 CSI Campus Twin Falls Horticulture AAS, AA, AS, TC, CC Agriculture
CSI 4 CSI Campus Twin Falls Hospitality Management AAS Business
CSI 4 CSI Campus Twin Falls Human Services AAS, TC, CC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls K-12 Physical Education AA Education
CSI 4 CSI Campus Twin Falls Laboratory Assistant/Technician PC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Language, Foreign AA English & Foreign Lang
CSI 4 CSI Campus Twin Falls Language, Sign AA English & Foreign Lang
CSI 4 CSI Campus Twin Falls Law (Pre) AA Social Science
CSI 4 CSI Campus Twin Falls Law Enforcement AAS, TC, CC Social Science
CSI 4 CSI Campus Twin Falls Liberal Arts AA Social Science
CSI 4 CSI Campus Twin Falls Library Science AA Library Science
CSI 4 CSI Campus Twin Falls Livestock Technician TC Agriculture
CSI 4 CSI Campus Twin Falls Manufacturing Technology TC, AAS
CSI 4 CSI Campus Twin Falls Mathematics AS Math & Engineering
CSI 4 CSI Campus Twin Falls Medicine, Pre AS Biology
CSI 4 CSI Campus Twin Falls Medical Assistant TC, CC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Music AA Fine Arts
CSI 4 CSI Campus Twin Falls Natural Science AS Biology
CSI 4 CSI Campus Twin Falls Network Support Tech AAS Information Tech
CSI 4 CSI Campus Twin Falls Nursing, Practical TC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Nursing, Registered AS Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Occupational Therapy AS Biology
CSI 4 CSI Campus Twin Falls Office Technology AAS, TC Information Tech
CSI 4 CSI Campus Twin Falls Optometry AS Biology
CSI 4 CSI Campus Twin Falls Paramedics AAS, CC, TC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Pharmacy AS Science-Phys Science
CSI 4 CSI Campus Twin Falls Photography AA Fine Arts
CSI 4 CSI Campus Twin Falls Physical Education AA Health & Phys Educ
CSI 4 CSI Campus Twin Falls Physical Therapy AS Biology
CSI 4 CSI Campus Twin Falls Physician Assistant AS Biology
CSI 4 CSI Campus Twin Falls Physics AS Science-Phys Science

updated 5/23/2007

INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS
JUNE 13-14, 2007

IRSA TAB 5  Page 17



Program Inventory List - College of Southern Idaho
Institution Region Location City/Community Program Degree(s) Offered College Dept.

CSI 4 CSI Campus Twin Falls Political Science AA Social Science
CSI 4 CSI Campus Twin Falls Psychology AA Social Science
CSI 4 CSI Campus Twin Falls Radiologic Technology AAS Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Range Science AS Biology
CSI 4 CSI Campus Twin Falls Real Estate AA Professional Studies
CSI 4 CSI Campus Twin Falls Recreation Management, Pre AS
CSI 4 CSI Campus Twin Falls Residential Construction AAS, TC Trade & Industry
CSI 4 CSI Campus Twin Falls Respiratory Therapy AS Biology
CSI 4 CSI Campus Twin Falls Sociology AA Social Science
CSI 4 CSI Campus Twin Falls Social Work AA Social Science
CSI 4 CSI Campus Twin Falls Special Education AA Education
CSI 4 CSI Campus Twin Falls Speech/Audiology AS Biology
CSI 4 CSI Campus Twin Falls Surgical Technology TC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Theatre AA Fine Arts
CSI 4 CSI Campus Twin Falls Undeclared - Academic AA
CSI 4 CSI Campus Twin Falls Undeclared - Technical TC
CSI 4 CSI Campus Twin Falls Veterinary Medicine (Pre) AS Biology
CSI 4 CSI Campus Twin Falls Veterinary Technology AAS Biology
CSI 4 CSI Campus Twin Falls Water Resource Mgmt AAS, TC, CC Agriculture
CSI 4 CSI Campus Twin Falls Web/Database Appl Development AAS, TC Information Tech
CSI 4 CSI Campus Twin Falls Welding Technology AAS, TC, CC Trade & Industry
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Program Inventory List - College of Southern Idaho
Institution Region Location City/Community Program Degree(s) Offered College Dept.

CSI 4 CSI Campus Twin Falls Accounting/Bookkeeping AAS Business
CSI 4 CSI Campus Twin Falls Addiction Studies AAS, TC Health Sci & Human Serv
CSI 4 CSI Campus Twin Falls Agribusiness AAS, TC, CC Business
CSI 4 CSI Campus Twin Falls Ag, Consumer and Environmental Science AAS, TC Agriculture
CSI 4 CSI Campus Twin Falls Agriculture AS, AA Agriculture
CSI 4 CSI Campus Twin Falls Air Cond, Refrig, & Heat AAS, PC, TC, CC Trade & Industry
CSI 4 CSI Campus Twin Falls Allied Health Multiskilled Assist TC Health Sci & Human Serv
CSI 4 CSI Campus Twin Falls Animal Science AS, AAS Agriculture
CSI 4 CSI Campus Twin Falls Anthropology AA Social Science
CSI 4 CSI Campus Twin Falls Aquaculture AAS, TC, CC Agriculture
CSI 4 CSI Campus Twin Falls Art, Commercial AA Fine Arts
CSI 4 CSI Campus Twin Falls Art, General AA Fine Arts
CSI 4 CSI Campus Twin Falls Auto Body Technology AAS, TC, CC Industry Trng & Prtshps
CSI 4 CSI Campus Twin Falls Automotive Technology AAS Industry Trng & Prtshps
CSI 4 CSI Campus Twin Falls Biology AS Biology
CSI 4 CSI Campus Twin Falls Business Management/Entrepren AAS Business
CSI 4 CSI Campus Twin Falls Business, General AA Business
CSI 4 CSI Campus Twin Falls Business, International AA Business
CSI 4 CSI Campus Twin Falls Cabinetmaking/Woodworking AAS, TC, PC, CC Trade & Industry
CSI 4 CSI Campus Twin Falls Chemistry AS Science-Physical
CSI 4 CSI Campus Twin Falls Chiropractic AS Biology
CSI 4 CSI Campus Twin Falls Clinical Laboratory Science, Pre AS
CSI 4 CSI Campus Twin Falls Communication AA Fine Arts
CSI 4 CSI Campus Twin Falls Computer Graphics Design AAS, TC, CC Information Tech
CSI 4 CSI Campus Twin Falls Computer Science AS Information Tech
CSI 4 CSI Campus Twin Falls Computer Support Technician TC, CC Information Tech
CSI 4 CSI Campus Twin Falls Correction Specialist AAS Social Science
CSI 4 CSI Campus Twin Falls Criminal Justice Administration AA Social Science
CSI 4 CSI Campus Twin Falls Culinary Arts AAS, TC, CC Business
CSI 4 CSI Campus Twin Falls Dentistry (Pre) AS Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Dental Assistant TC, CC Health Sci & Human Srv
CSI 4 CSI Campus Twin Falls Dental Hygiene (Pre) AS Biology
CSI 4 CSI Campus Twin Falls Diesel Technology AAS, TC, CC Trade & Industry
CSI 4 CSI Campus Twin Falls Dietetics (Pre) AS Biology
CSI 4 CSI Campus Twin Falls Drafting Technology AAS, TC, CC Trade & Industry
CSI 4 CSI Campus Twin Falls Early Childhood Ed AAS, AA, TC, PC, CC Education/Physical Education
CSI 4 CSI Campus Twin Falls Economics AA Business
CSI 4 CSI Campus Twin Falls Ed Assistant, Bilingual Educ AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Early Child Ed AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Generalist AAS, PC, TC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Math AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Math/Sci/Tech AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Reading AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Special Needs AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Ed Assistant, Technology AAS, PC Education/Physical Education
CSI 4 CSI Campus Twin Falls Education, Elem-Bilingual AA Education/Physical Education
CSI 4 CSI Campus Twin Falls Education, Elementary AA Education/Physical Education
CSI 4 CSI Campus Twin Falls Education, Secondary AA Education/Physical Education
CSI 4 CSI Campus Twin Falls Emergency Medical Technician TC, PC, CC Health Sci & Human Srv
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Program Inventory List - Eastern Idaho Technical College
Institution Region Location City/Community Program Degree(s) Offered College Dept.

EITC 6 EITC Campus St. Anthony Practical Nursing ATC Health Care Technology
EITC 6 EITC Campus Driggs Practical Nursing ATC Health Care Technology
EITC 6 EITC Campus Idaho Falls Practical Nursing ATC Health Care Technology
EITC 6 EITC Campus Salmon Practical Nursing ATC Health Care Technology
EITC 6 EITC Campus Idaho Falls Accounting Techologies AAS, TC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Agribusiness AAS, ATC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Apprenticeship Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Business Technologies TC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Computer Networking AAS, PTC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Dental Assisting TC Health Care Technology
EITC 6 EITC Campus Idaho Falls Legal Technologies AAS, TC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Marketing & Management AAS, ATC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Mechanic Trades: Auto & Diesel AAS, ATC, PTC, TC Trades & Industry
EITC 6 EITC Campus Idaho Falls Medical Assistant AAS Health Care Technology
EITC 6 EITC Campus Idaho Falls Medical Office Specialist TC Health Care Technology
EITC 6 EITC Campus Idaho Falls Nursing, Registered ATC Health Professions Division-Nursing
EITC 6 EITC Campus Idaho Falls Office Professional AAS Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Office Specialist TC Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Professional Truck Driving Training PTC Trades & Industry
EITC 6 EITC Campus Idaho Falls Radiation Safety Technician Training TC Emergency Services Training Division
EITC 6 EITC Campus Idaho Falls Surgical Technology AAS Health Care Technology
EITC 6 EITC Campus Idaho Falls Web Development Specialist AAS Bus, Office & Technology
EITC 6 EITC Campus Idaho Falls Welding Technologies AAS, ATC, TC Trades & Industry
EITC 6 EITC Campus Various Wildland Fire Mgmt AAS Continuing Education
EITC 6 EITC Campus Various Fire Service Technology - Structural AAS
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Program Inventory List - Idaho State University
Institution Region Location City/Community Program Degree(s) Offered College Dept.

ISU 3 ISU-Boise Ctr Boise Audiology AuD Health Professions Speech Path & Audiology
ISU 3 ISU-Boise Ctr Boise Clinical Laboratory Science BS, MS Arts & Sciences Biological Sciences
ISU 3 ISU-Boise Ctr Boise Counseling Ed S Health Professions Counseling
ISU 3 ISU-Boise Ctr Boise Counselor Education and Counseling Ph.D. Health Professions Counseling
ISU 3 ISU-Boise Ctr Boise Dentistry, Advanced General Cert of Completion Health Professions Dental Sciences
ISU 3 ISU-Boise Ctr Boise Dietetics PB Cert. Health Professions Health & Nutrition Sci
ISU 3 ISU-Boise Ctr Boise Educational Interpreting BS Health Professions Speech Path & Audiology
ISU 3 ISU-Boise Ctr Boise Geophysics/Hydrology MS Arts & Sciences Geosciences
ISU 3 ISU-Boise Ctr Boise Health Education   MHE Health Professions Health & Nutrition Sci
ISU 3 ISU-Boise Ctr Boise Marriage and Family Counseling M Couns Health Professions Counseling
ISU 3 ISU-Boise Ctr Boise Mental Health Counseling M Couns Health Professions Counseling
ISU 3 ISU-Boise Ctr Boise Nursing BS Health Professions Nursing
ISU 3 ISU-Boise Ctr Boise Nursing MS, PM Cert Health Professions Nursing
ISU 3 ISU-Boise Ctr Boise Nursing:  Education Option MS Option Health Professions Nursing
ISU 3 ISU-Boise Ctr Boise Nursing:  Nurse Practioner Option MS Option Health Professions Nursing
ISU 3 ISU-Boise Ctr Boise Paramedic ATC, AS Technology Health Professions
ISU 3 ISU-Boise Ctr Boise Physical Education/Athletic Administration MPE Education Sport Sources, PE & Dance
ISU 3 ISU-Boise Ctr Boise Physician Assistant Studies MPAS Health Professions Physician Asst Studies
ISU 3 ISU-Boise Ctr Boise Public Health MPH Health Professions Health Education
ISU 3 ISU-Boise Ctr Boise School Counseling M Coun Health Professions Counseling
ISU 3 ISU-Boise Ctr Boise Speech Pathiology and Audiology BS Health Professions Speech Path & Audiology
ISU 3 ISU-Boise Ctr Boise Speech-Language Pathology MS Health Professions Speech Path & Audiology
ISU 3 ISU-Boise Ctr Boise Student Affairs and College Counseling M Coun Health Professions Counseling
ISU 1 NICHE Coeur d'Alene Nursing:  Education Option MS Option Health Professions Nursing
ISU 1 NICHE Coeur d'Alene Nursing:  Nurse Practioner Option MS Option Health Professions Nursing
ISU Correspondence Pharmacy:  Non-Traditional Pharm.D. PharmD Pharmacy Pharmacy Prac & Admin.
ISU 6 University Place Idaho Falls Bachelor of Applied Technology BAT Technology Applied Technology
ISU 6 University Place Idaho Falls Bachelor of University Studies BUS Arts & Sciences IEP
ISU 6 University Place Idaho Falls Biology AS Arts & Sciences Biological Sciences
ISU 6 University Place Idaho Falls Business AS Business
ISU 6 University Place Idaho Falls Business Administration MBA Business MBA
ISU 6 University Place Idaho Falls Chemistry AS Arts & Sciences Chemistry
ISU 6 University Place Idaho Falls Computer Information Systems BBA Business Computer Info Sys
ISU 6 University Place Idaho Falls Education, General  (Curriculum Leadership) M  Ed Emp. Education Masters of Education
ISU 6 University Place Idaho Falls Education, General  (Ed. Administration) M  Ed Emp. Education Educational Leadership
ISU 6 University Place Idaho Falls Education, General  (Elementary Ed.) M  Ed Emp. Education Masters of Education
ISU 6 University Place Idaho Falls Education, General  (Secondary Education) M  Ed Emp. Education Masters of Education
ISU 6 University Place Idaho Falls Elementary Education BA, BS Education Teacher Education
ISU 6 University Place Idaho Falls Engineering and Applied Science PhD Engineering Graduate Programs
ISU 6 University Place Idaho Falls English AA Arts & Sciences English & Philosophy
ISU 6 University Place Idaho Falls Environmental Engineering MS Engineering Graduate Programs
ISU 6 University Place Idaho Falls General Business BBA Business Business
ISU 6 University Place Idaho Falls General Interdisciplanary MS Graduate School
ISU 6 University Place Idaho Falls General Studies AA, BA Arts & Sciences
ISU 6 University Place Idaho Falls Geology AS Arts & Sciences Geosciences
ISU 6 University Place Idaho Falls Geotechnology PB Cert., Minor Arts & Sciences Geosciences
ISU 6 University Place Idaho Falls History AA Arts & Sciences History
ISU 6 University Place Idaho Falls Human Resource Training & Development BS, MTD Technology Human Res Training & Dev
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ISU 6 University Place Idaho Falls Mathematics AS Arts & Sciences Mathematics
ISU 6 University Place Idaho Falls Measurement and Control Engineering MS Engineering Engineering
ISU 6 University Place Idaho Falls Nuclear Science and Engineering MS, PhD, PB Cert Engineering Nuclear Engineering
ISU 6 University Place Idaho Falls Nursing BS Health Professions Nursing
ISU 6 University Place Idaho Falls Nursing:  Education Option MS Option Health Professions Nursing
ISU 6 University Place Idaho Falls Physics AS Arts & Sciences Physics
ISU 6 University Place Idaho Falls Physics:  Health Physics Emphasis MS Emph. Arts & Sciences Physics
ISU 6 University Place Idaho Falls Political Science AS Arts & Sciences Political Science
ISU 6 University Place Idaho Falls Respiratory Therapy AS Health Occupations College of Technology
ISU 6 University Place Idaho Falls Secondary Education BA, BS Education Teacher Education
ISU 6 University Place Idaho Falls Waste Mgmt and Environ Studies MS Graduate School
ISU 2 LCSC Campus Lewiston Nursing:  Education Option MS Option Health Professions Nursing
ISU 2 LCSC Campus Lewiston Nursing:  Nurse Practioner Option MS Option Health Professions Nursing
ISU 5 ISU Campus Pocatello Accounting BBA Business Accounting
ISU 5 ISU Campus Pocatello Administrative Information Technology TC Technology
ISU 5 ISU Campus Pocatello Aircraft Maintenance Technology ATC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello American Studies BA Arts & Sciences English & Philosophy
ISU 5 ISU Campus Pocatello Anthropology BA, MA, MS Arts & Sciences Anthropology
ISU 5 ISU Campus Pocatello Apprenticeship AAS Technology Applied Technology
ISU 5 ISU Campus Pocatello Art BA, BFA, MFA, AA Arts & Sciences Art & Pre-Architecture
ISU 5 ISU Campus Pocatello Audiology MS, AuD Health Professions Speech Path & Audiology
ISU 5 ISU Campus Pocatello Auto Collision Repair and Refinishing TC, ATC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello Automotive Technology AAS, ATC Technology Trades & Industry
ISU 5 ISU Campus Pocatello Bachelor of Applied Technology BAT Technology Applied Technology
ISU 5 ISU Campus Pocatello Bachelor of University Studies BUS Arts & Sciences IEP
ISU 5 ISU Campus Pocatello Basic Business Applications TC Technology
ISU 5 ISU Campus Pocatello Biochemistry BS Arts & Sciences Biological Sciences
ISU 5 ISU Campus Pocatello Biology AS, BA, BS, MS, MNS, PhD, DA Arts & Sciences Biological Sciences
ISU 5 ISU Campus Pocatello Botany BS Arts & Sciences Biological Sciences
ISU 5 ISU Campus Pocatello Building Construction Technology ATC, PTC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello Business AS Business
ISU 5 ISU Campus Pocatello Business Administration PB Cert., MBA Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (Accounting Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (CIS Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (Finance Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (HCA Emphasis) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (Management Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (Native American Bus. Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Admin. (Operations Mgmt. Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello MBA/PharmD MBA/PharmD Business and Pharmacy MBA-Pharmacy
ISU 5 ISU Campus Pocatello Business Admin. (Marketing Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Bus. Admin. (Health Care Admin. Emph.) MBA Emph. Business MBA
ISU 5 ISU Campus Pocatello Business Information TC, AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Chemistry BA, BS, MS, MNS, AS Arts & Sciences Chemistry
ISU 5 ISU Campus Pocatello Child Development TC, AAS Technology Health Occupations
ISU 5 ISU Campus Pocatello Civil Engineering BS, MS Engineering Civil Engineering
ISU 5 ISU Campus Pocatello Civil Engineering Technology AAS, ATC Technology Technical
ISU 5 ISU Campus Pocatello Clinical Laboratory Science  (*1) BS, MS Arts & Sciences Biological Sciences
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ISU 5 ISU Campus Pocatello Clinical Psychology Ph D Arts & Sciences Psychology
ISU 5 ISU Campus Pocatello Computer Aided Design Drafting Technology AAS Technology Technical
ISU 5 ISU Campus Pocatello Computer Information Systems BBA, PB Cert, MS Business Computer Info Sys
ISU 5 ISU Campus Pocatello Computer Science BS Engineering Computer Science
ISU 5 ISU Campus Pocatello Computer Sicence Design Drafting Technology ATC Technology Technical
ISU 5 ISU Campus Pocatello Computer Software Engineering Tech. TC, ATC, AAS Technology Technical
ISU 5 ISU Campus Pocatello Computer/Business Equipment Tech. (*2) TC, ATC, AAS Technology Technical
ISU 5 ISU Campus Pocatello Cosmetology TC, PTC Technology Business & Service
ISU 5 ISU Campus Pocatello Counseling Ed S Health Professions Counseling
ISU 5 ISU Campus Pocatello Counselor Education and Counseling PhD Health Professions Counseling
ISU 5 ISU Campus Pocatello Criminal Justice AA Arts & Sciences Sociology/Social Work/Criminal Justice
ISU 5 ISU Campus Pocatello Culinary Arts Technology TC, AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Deaf Education MS Health Professions Speech Path & Audiology
ISU 5 ISU Campus Pocatello Dental Hygiene BS, MS Health Professions Dental Hygiene
ISU 5 ISU Campus Pocatello Dental Laboratory Technology AAS Technology Health Occupations
ISU 5 ISU Campus Pocatello Design Drafting Technology ATC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello Diesel/Diesel Electric Technology ATC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello Dietetics BS, PB Cert Health Professions Health & Nutrition Sci
ISU 5 ISU Campus Pocatello Early Childhood Education BA Education Teacher Education
ISU 5 ISU Campus Pocatello Earth and Environmental Systems BS/BA Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello Ecology BS Arts & Sciences Biological Sciences
ISU 5 ISU Campus Pocatello Economics BA, BS Arts & Sciences Economics
ISU 5 ISU Campus Pocatello Education, General M  Ed, PB Cert Education Teacher Education
ISU 5 ISU Campus Pocatello Education, General  (Child & Family Studies) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (Curriculum Leadership) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (Ed. Administration) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (Elementary Ed.) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (K-12 Education) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (Literacy) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Education, General  (Secondary Education) M  Ed Emp. Education Masters of Education
ISU 5 ISU Campus Pocatello Educational Administration Ed S Education Masters of Education
ISU 5 ISU Campus Pocatello Educational Interpreting BS Health Professions Speech Path & Audiology
ISU 5 ISU Campus Pocatello Educational Leadership Ed D Education Doctor of Education
ISU 5 ISU Campus Pocatello Educational Leadership  (Ed. Admin.) Ed D Emp. Education Doctor of Education
ISU 5 ISU Campus Pocatello Educational Leadership  (Ed. Training & Dev.) Ed D Emp. Education Doctor of Education
ISU 5 ISU Campus Pocatello Educational Leadership  (Higher Ed. Admin.) Ed D Emp. Education Doctor of Education
ISU 5 ISU Campus Pocatello Electrical Engineering BS Engineering Electrical Engineering
ISU 5 ISU Campus Pocatello Electrical Technician TC Technology Technical
ISU 5 ISU Campus Pocatello Electronic Systems Technology TC, ATC, AAS Technology Technical
ISU 5 ISU Campus Pocatello Electronic Wireless/Telecom. Tech. AAS, ATC Technology Technical
ISU 5 ISU Campus Pocatello Elementary Education BA, BS Education Teacher Education
ISU 5 ISU Campus Pocatello Emergency Medical Technician - Basic Postsecondary Tech Cert Technology Health Occupations
ISU 5 ISU Campus Pocatello Engineering and Applied Science PhD Engineering Graduate Programs
ISU 5 ISU Campus Pocatello English BA, MA, DA, AA Arts & Sciences English & Philosophy
ISU 5 ISU Campus Pocatello Environmental Engineering MS Engineering Graduate Programs
ISU 5 ISU Campus Pocatello Family and Consumer Sciences BA, BS Education Secondary Education
ISU 5 ISU Campus Pocatello Family Centered Practice PB Cert. Health Professions Family Medicine
ISU 5 ISU Campus Pocatello Family Practice Residency PM Cert. Health Professions Family Medicine
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ISU 5 ISU Campus Pocatello Farm Business Management PTC, TC, AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Finance BBA Business Finance
ISU 5 ISU Campus Pocatello Fire Service Technology AAS Technology Health Occupations
ISU 5 ISU Campus Pocatello French BA, AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello General Business BBA Business Business
ISU 5 ISU Campus Pocatello General Interdisciplanary MS, MA, M  Ed, MNS Graduate School
ISU 5 ISU Campus Pocatello General Studies BA, AA Arts & Sciences
ISU 5 ISU Campus Pocatello Geographic Information Systems (GIS) MS Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello Geological Sciences MS Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello Geology BA, BS, MS, MNS, AS Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello Geomatics Technology BS Technology Technology
ISU 5 ISU Campus Pocatello Geophysics/Hydrology MS Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello Geotechnology PB Cert., Minor Arts & Sciences Geosciences
ISU 5 ISU Campus Pocatello German BA, AA- Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello Graphic Arts/Printing Technology ATC, AAS Technology Trades & Industry
ISU 5 ISU Campus Pocatello Health Care Administration BS Health Professions Health Care Administration
ISU 5 ISU Campus Pocatello Health Education   BA, BS, MHE Education Secondary Education
ISU 5 ISU Campus Pocatello Health Information Technology PTC, AAS Technology Health Care Professions
ISU 5 ISU Campus Pocatello Health Science BS Technology Health Care Professions
ISU 5 ISU Campus Pocatello Historical Resources Management MA Arts & Sciences History
ISU 5 ISU Campus Pocatello History AA, BA Arts & Sciences History
ISU 5 ISU Campus Pocatello Human Exceptionality BA, BS, Med, Teaching Certifcation Education Special Education
ISU 5 ISU Campus Pocatello Human Resource Training & Development BS, MTD Technology Human Res Training & Dev
ISU 5 ISU Campus Pocatello Idaho Advanced General Dentistry Prog. PDoc Cert. Health Professions Dentistry
ISU 5 ISU Campus Pocatello Idaho Dental Education Program Coop. Trans. Health Professions Dentistry
ISU 5 ISU Campus Pocatello Instructional Design Ph.D. Education Instructional Methods and Technology
ISU 5 ISU Campus Pocatello Instructional Technology M Ed Education Graduate Programs
ISU 5 ISU Campus Pocatello Instrumentation and System Automation Asst. TC, PTC Technology Electronics
ISU 5 ISU Campus Pocatello Instrumentation & Automation Technology ATC, AAS Technology Electronics
ISU 5 ISU Campus Pocatello Instrumentation Tech.: Industrial Controls ATC, AAS Technology Electronics
ISU 5 ISU Campus Pocatello International Studies BA Arts & Sciences Political Science
ISU 5 ISU Campus Pocatello Japanese AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello Laser/Electro-Optics Technology ATC, AAS Technology Electronics
ISU 5 ISU Campus Pocatello Latin AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello Law Enforcement TC, AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Machining Technology TC, AAS, ATC, PTC Technology Technical
ISU 5 ISU Campus Pocatello Management BBA Business Management
ISU 5 ISU Campus Pocatello Marketing BBA Business Marketing
ISU 5 ISU Campus Pocatello Marketing and Management Occupations TC, AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Marriage and Family Counseling M Couns Health Professions Counseling
ISU 5 ISU Campus Pocatello Mass Communication BA Arts & Sciences Mass Communication
ISU 5 ISU Campus Pocatello Massage Therapy TC Technology Health Occupations
ISU 5 ISU Campus Pocatello Mathematics AS, BS, MS, DA Arts & Sciences Mathematics
ISU 5 ISU Campus Pocatello Mathematics for Secondary Teachers MA Graduate Studies Mathematics
ISU 5 ISU Campus Pocatello Measurement and Control Engineering MS Engineering Engineering
ISU 5 ISU Campus Pocatello Mechanical Engineering BS, MS Engineering Mechanical Engineering
ISU 5 ISU Campus Pocatello Medical Assisting AAS Technology Health Occupations
ISU 5 ISU Campus Pocatello Mental Health Counseling M Couns Health Professions Counseling
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ISU 5 ISU Campus Pocatello Microbiology BS, MS Arts & Sciences Biological Sciences
ISU 5 ISU Campus Pocatello Music Education BME Arts & Sciences Music
ISU 5 ISU Campus Pocatello Music, General BA, BS Arts & Sciences Music
ISU 5 ISU Campus Pocatello Music, Performance BM Arts & Sciences Music
ISU 5 ISU Campus Pocatello Nuclear Science and Engineering(/Co-op) MS, PhD Engineering Nuclear Engineering
ISU 5 ISU Campus Pocatello Nuclear Engineering BS Engineering Nuclear Engineering
ISU 5 ISU Campus Pocatello Nursing BS, AS Health Professions Nursing
ISU 5 ISU Campus Pocatello Nursing MS, PM Cert, Associate's degree Health Professions Nursing
ISU 5 ISU Campus Pocatello Occupational Therapy MOT Health Professions Phys & Occ Therapy
ISU 5 ISU Campus Pocatello Office Technology: Paralegal Studies AAS Technology Business & Service
ISU 5 ISU Campus Pocatello Paramedic ATC, AS Technology Health Care Professions
ISU 5 ISU Campus Pocatello Pharmaceutical Sciences  (PPRA) PhD, MS Pharmacy Biomedical and Pharmaceutical Sciences
ISU 5 ISU Campus Pocatello Pharmaceutical Sciences  (PSCI) PhD, MS Pharmacy Biomedical Pharmaceutical Sciences
ISU 5 ISU Campus Pocatello Pharmacy PharmD Pharmacy Pharmacy Prac & Admin.
ISU 5 ISU Campus Pocatello Philosophy BA Arts & Sciences English & Philosophy
ISU 5 ISU Campus Pocatello Physical Education BA, BS Education Sports Sci, PE & Dance
ISU 5 ISU Campus Pocatello Physical Education/Athletic Administration MPE Education Sports Sci, PE & Dance
ISU 5 ISU Campus Pocatello Physical Therapist Assistant AAS Technology Health Care Professions
ISU 5 ISU Campus Pocatello Physical Therapy DPT Health Professions Phys & Occ Therapy
ISU 5 ISU Campus Pocatello Physician(s) Assistant MPAS Health Professions Physician Asst Studies
ISU 5 ISU Campus Pocatello Physics BA, BS, MS, MNS, AS Arts & Sciences Physics
ISU 5 ISU Campus Pocatello Physics, Applied Ph.D. Arts & Sciences Physics
ISU 5 ISU Campus Pocatello Political Science AS, BA, BS, MA, DA Arts & Sciences Political Science
ISU 5 ISU Campus Pocatello Practical Nursing ATC Technology Health Care Professions
ISU 5 ISU Campus Pocatello Psychology BA, BS, MS Arts & Sciences Psychology
ISU 5 ISU Campus Pocatello Public Administration MPA Arts & Sciences Political Science
ISU 5 ISU Campus Pocatello (Master of) Public Health MPH Health Professions Health Care Administration
ISU 5 ISU Campus Pocatello Radiological Science AS, BS Health Professions Radiographic Science
ISU 5 ISU Campus Pocatello Respiratory Therapy AS Health Occupations College of Technology
ISU 5 ISU Campus Pocatello Russian AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello School Counseling M Coun Health Professions Counseling
ISU 5 ISU Campus Pocatello School Psychology Ed S Arts & Sciences Psychology
ISU 5 ISU Campus Pocatello Secondary Education BA, BS Education Secondary Education
ISU 5 ISU Campus Pocatello Shoshoni AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello Sign Language Studies AS Arts & Sciences CSED
ISU 5 ISU Campus Pocatello Social Work BA Arts & Sciences Sociology
ISU 5 ISU Campus Pocatello Sociology BA, MA Arts & Sciences Sociology
ISU 5 ISU Campus Pocatello Spanish BA, AA Arts & Sciences Foreign Languages
ISU 5 ISU Campus Pocatello Special Education Ed S Education Special Education
ISU 5 ISU Campus Pocatello Communication and Rhetorical Studies BA, BS, MA, AA Arts & Sciences Communication & Rhetorical Studies
ISU 5 ISU Campus Pocatello Speech Pathiology and Audiology BS Health Professions Speech Path & Audiology
ISU 5 ISU Campus Pocatello Speech-Language Pathology MS Health Professions Speech Path & Audiology
ISU 5 ISU Campus Pocatello Student Affairs and College Counseling M Coun Health Professions Counseling
ISU 5 ISU Campus Pocatello Theatre BFA, BA, BS, MA Arts & Sciences Theatre and Dance
ISU 5 ISU Campus Pocatello Waste Mgmt and Environ Studies MS Graduate School
ISU 5 ISU Campus Pocatello Website Design and Management AAS, TC Business and Services College of Technology
ISU 5 ISU Campus Pocatello Welding TC, AAS, ATC Technology Trades & Industry
ISU 5 ISU Campus Pocatello Zoology BS Arts & Sciences Biological Sciences
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ISU 5 ? Soda Springs Education, General  (Ed. Administration) M  Ed Emp. Education Masters of Education
ISU 4 CSI Campus Twin Falls Bachelor of University Studies BUS IEP
ISU 4 CSI Campus Twin Falls Education, General  (Curriculum Leadership) M  Ed Emp. Education Masters of Education
ISU 4 CSI Campus Twin Falls Education, General  (Ed. Administration) M  Ed Emp. Education Masters of Education
ISU 4 CSI Campus Twin Falls Education, General  (Elementary Ed.) M  Ed Emp. Education Masters of Education
ISU 4 CSI Campus Twin Falls Education, General  (Secondary Education) M  Ed Emp. Education Masters of Education
ISU 4 CSI Campus Twin Falls Elementary Education BA, BS Education Teacher Education
ISU 4 CSI Campus Twin Falls General Studies BA Arts & Sciences
ISU 4 CSI Campus Twin Falls Health Education   MHE Health Professions Health & Nutrition Sci
ISU 4 CSI Campus Twin Falls Human Resource Training & Development BS, MTD Technology Human Res Training & Dev
ISU 4 CSI Campus Twin Falls Nursing BS Health Professions Nursing
ISU 4 CSI Campus Twin Falls Nursing MS Health Professions Nursing
ISU 4 CSI Campus Twin Falls Nursing:  Administration Option MS Option Health Professions Nursing
ISU 4 CSI Campus Twin Falls Nursing:  Education Option MS Option Health Professions Nursing
ISU 4 CSI Campus Twin Falls Physical Education/Athletic Administration MPE Education Sports Sci, PE & Dance
ISU 4 CSI Campus Twin Falls Respiratory Therapy AS Health Occupations College of Technology
ISU 4 CSI Campus Twin Falls Secondary Education BA, BS Education Teacher Education
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LCSC 2 LCSC Campus Lewiston Administrative Assistant BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston      Office Technology TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Applied Technology BASAT Professional Technical Business Technology & Service/Technical & Industrial
LCSC 1 LCSC Campus Coeur d'Alene Applied Technology BASAT Professional Technical Business Technology & Service/Technical & Industrial
LCSC 2 LCSC Campus Lewiston APPRENTICESHIP Professional Technical none assigned
LCSC 2 LCSC Campus Lewiston     Apprenticeship-Electrical BAS, AAS Professional Technical none assigned
LCSC 2 LCSC Campus Lewiston     Apprenticeship-Plumbing BAS, AAS Professional Technical none assigned
LCSC 2 LCSC Campus Lewiston AUTO MECHANICS TECHNOLOGY BAS, AAS, ATC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston     Auto Mechanics Tech-A TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston     Auto Mechanics Tech-B TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Automated Mfg Technology BAS, AAS, ATC, TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Behavioral Sciences AA Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston Biology BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Bookeeping BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Business Administration BA/BS, AS Academic Programs Business
LCSC 1 LCSC Campus Coeur d'Alene Business Administration BA/BS Academic Programs Business
LCSC 2 LCSC Campus Lewiston BUSINESS MANAGEMENT BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Retailing TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Supervision TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Chemistry BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Collision Repair BAS, AAS, ATC, TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Communication Arts BA/BS Academic Programs Humanities
LCSC 1 LCSC Campus Coeur d'Alene Communication Arts BA/BS Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston Computer Science BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Consumer Product Servicing AAS, ATC, TC Technical & Industrial Division Electronics - Consumer Product Servicing
LCSC 2 LCSC Campus Lewiston Diesel Technology BAS, AAS, ATC, TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Early Childhool Development BAS, AAS, ATC, TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Web Early Childhool Development BAS, AAS, ATC, TC Professional Technical Business Technology & Service
LCSC LCSC Campus Lewiston Earth Information Systems BS/BA Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Elementary Education BA/BS Academic Programs Education
LCSC 2 LCSC Campus Lewiston Engineering AS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Engineering Tech TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Engineering Tech (civil) BAT, BAS, AAS Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Engineering Tech (mechanical) BAT, BAS, AAS Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Engineering Tech (traditional) BAT, BAS, AAS Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Engineering Tech (Geographic Info Sys) AAS Professional Technical Engineering Technology
LCSC 2 LCSC Campus Lewiston English BA Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston English:  Creative Writing BA Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston English:  Secondary Education BA Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston Entrepreneurship AS Academic Programs Business Division
LCSC 2 LCSC Campus Lewiston Fire Service Technology BAS, AAS Professional Technical none assigned
LCSC 2 LCSC Campus Lewiston GRAPHIC ARTS/PRINTING TECHNOLOGY BAS, AAS Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Digital Imaging TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Offset Press TC Professional Technical Business Technology & Service
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LCSC 2 LCSC Campus Lewiston HEATING, AIR CONDITIONING & APPLIANCE 
TECH

BAS, AAS, ATC Professional Technical Technical & Industrial

LCSC 2 LCSC Campus Lewiston     Heating, Air Conditioning & Appliance Tech-A TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston     Heating, Air Conditioning & Appliance  Tech-B TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston HOSPITALITY MANAGEMENT BAS, AAS, ATC, BS/BA Professional Technical/Academic Programs Business Technology & Service/Business
LCSC 2 LCSC Campus Lewiston     Food/Bev Mgmt TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Rooms Mgmt TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Information Systems Analysis AAS Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Industrial Electronics BAS, AAS, ATC, TC Professional Technical Technical & Industrial
LCSC 2 LCSC Campus Lewiston Interdisciplinary Studies BA/BS Academic Programs all Academic Division
LCSC 1 LCSC Campus Coeur d'Alene Interdisciplinary Studies BA/BS Academic Programs all Academic Division
LCSC 2 LCSC Campus Lewiston Justice Studies:Criminal Justice BA/BS Academic Programs Social Sciences
LCSC 1 LCSC Campus Coeur d'Alene Justice Studies:Criminal Justice BA/BS Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston Justice Studies:Human Services BA/BS Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston Kinesiology BS/BS Academic Programs Education
LCSC 2 LCSC Campus Lewiston Kinesiology (K-12) BA/BS Academic Programs Education
LCSC 2 LCSC Campus Lewiston LEGAL ASSISTANT BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Legal Office Technology TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston/Web Liberal Arts AA Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston Liberal Arts:Humanities AA Academic Programs Humanities
LCSC 2 LCSC Campus Lewiston Liberal Arts:Natural Sciences AA Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Liberal Arts:Social Sciences AA Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston Management BA/BS Academic Programs Business
LCSC 2 LCSC Campus Lewiston Management w/ Radiography emphasis BA/BS Academic Programs Business
LCSC 1 LCSC Campus Coeur d'Alene Management BA/BS Academic Programs Business
LCSC 2 LCSC Campus Web Management BA/BS Academic Programs Business
LCSC 2 LCSC Campus Lewiston Mathematics BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Mathematics:  Secondary Education BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Medical Assistant BAS, AAS Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston MEDICAL OFFICE BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Medical Biller/Coder TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Medical Receptionist TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Medical Transcription TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Medical Diagnostic Imaging BA/Bs Academic Programs Nursing & Health Sciences
LCSC 2 LCSC Campus Lewiston Natural Sciences:  Composite BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Natural Sciences:  Secondary Education BA/BS Academic Programs Natural Sciences & Mathematics
LCSC 2 LCSC Campus Lewiston Nursing BSN Academic Programs Nursing & Health Sciences
LCSC 1 LCSC Campus Coeur d'Alene Nursing BSN Academic Programs Nursing & Health Sciences
LCSC 2 LCSC Campus Lewiston Paralegal BAS, AAS, TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Paraprofessional Education AA Academic Programs Education
LCSC 2 LCSC Campus Lewiston Practical Nursing AAS Academic Programs Nursing & Health Sciences
LCSC 2 LCSC Campus Lewiston Psychology BA/BS Academic Programs Education
LCSC 2 LCSC Campus Lewiston Radiographic Science AS Academic Programs Nursing & Health Sciences
LCSC 2 LCSC Campus Lewiston Social Sciences BA/BS Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston Social Sciences:  Secondary Education BA/BS Academic Programs Social Sciences
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LCSC 2 LCSC Campus Lewiston Social Work BSW Academic Programs Social Sciences
LCSC 1 LCSC Campus Coeur d'Alene Social Work BSW Academic Programs Social Sciences
LCSC 2 LCSC Campus Lewiston WEB DEVELOPMENT BAS, AAS, ATC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston     Web Authoring TC Professional Technical Business Technology & Service
LCSC 2 LCSC Campus Lewiston Welding Technology BAS, AAS, ATC, TC Professional Technical Technical & Industrial
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NIC 1 NIC Campus Coeur d'Alene Accounting Assistant AAS, ATC, TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Administration of Justice AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Administrative Assistant AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene American Indian Studies AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Anthropology AA Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Art AA, AS Fine Arts
NIC 1 NIC Campus Coeur d'Alene Astronomy AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Automotive Technology AAS, ATC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Bacteriology AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Biology AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Botany AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Business Administration AA, AS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Business Education AS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Carpentry TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Carpentry Management Technology AAS Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Chemistry AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Child Development AA, AS, TC Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Collision Repair Technology TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Communications AA, AS Communications
NIC 1 NIC Campus Coeur d'Alene Computer Information Technology AAS, ATC, TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Computer Science AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Criminal Justice AS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Culinary Arts Technology TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Culinary Arts Technology - Food&Beverage Mgmt AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Diesel Technology AAS, TC, ATC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Drafting Design and Technology AAS, TC, ATC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Education AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Engineering AS Natural Science
NIC 1 NIC Campus Coeur d'Alene English AA English & Modern Languages
NIC 1 NIC Campus Coeur d'Alene Environmental Health AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Environmental Science AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Forestry/Wildlife/Range/Wildland Rec. Management AS Natural Science
NIC 1 NIC Campus Coeur d'Alene General Studies AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Geology AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Graphic Design AAS Fine Arts
NIC 1 NIC Campus Coeur d'Alene Heating, Ventilation, Air Conditioning, Refrigeration TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene History AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Human Resources Assistant AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Human Services AAS, TC Nursing & Health Professions
NIC 1 NIC Campus Coeur d'Alene Journalism AA, AS Communication
NIC 1 NIC Campus Coeur d'Alene Landscape Technology Program TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Law Enforcement AAS, TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Legal Administrative Assistant AAS, ATC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Machine Technology AAS, TC, ATC, PTC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Maintenance Mechanic/Millwright TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Mathematics AS Mathematics
NIC 1 NIC Campus Coeur d'Alene Medical Administrative Assistant AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Medical Billing Specialist AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Medical Receptionist TC Business & Professional Programs
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NIC 1 NIC Campus Coeur d'Alene Medical Transcriptionist AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Medical Office Transcriptions/Pre-Health Info Tech TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Medical Transcriptionist AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Modern Languages AA English & Modern Languages
NIC 1 NIC Campus Coeur d'Alene Music AA, AS Fine Arts
NIC 1 NIC Campus Coeur d'Alene Nursing (RN) AS Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Office Receptionist TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Office Technology TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Outdoor Power/Recreational Vehicle Technology TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Paralegal AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Pharmacy Technology TC Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Philosophy AA Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Photography AA, AS Communication
NIC 1 NIC Campus Coeur d'Alene Physical Education AS Physical Education
NIC 1 NIC Campus Coeur d'Alene Physics AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Political Science/Pre-Law AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Practical Nursing TC Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Pre-Agriculture AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Pre-Medical Related Fields AS Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Pre-Physical Therapy AS Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Pre-Venterinary Medicine AS Natural Science
NIC 1 NIC Campus Coeur d'Alene Psychology AA Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Radiography Technology AAS Nursing & Health Education
NIC 1 NIC Campus Coeur d'Alene Receptionist/Office Specialist TC Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Resort/Recreation Mgmt AAS Business & Professional Programs
NIC 1 NIC Campus Coeur d'Alene Social Work AA, AS Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Sociology AA Social & Behavioral Sciences
NIC 1 NIC Campus Coeur d'Alene Theatre AA, AS Fine Arts
NIC 1 NIC Campus Coeur d'Alene Welding Technology TC Trades & Industry
NIC 1 NIC Campus Coeur d'Alene Zoology AS Natural Science
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UI 3 UI-Boise Center Boise C&HS-Rehabilitation Counseling M Ed Education Graduate Programs
UI 3 UI-Boise Center Boise C&HS-Rehabilitation Counseling MS Education Graduate Programs
UI 3 UI-Boise Center Boise Professional-Technical Technology Education BS Ed Education Div of Adult, Couns & Tech Educ
UI 3 UI-Boise Center Boise Professional-Technical Technology Education Ed Sp PTT Ed Education Div of Adult, Couns & Tech Educ
UI 3 UI-Boise Center Boise Professional-Technical Technology Education M Ed Education Graduate Programs
UI 3 UI-Boise Center Boise Professional-Technical Technology Education MS Education Graduate Programs
UI 3 UI-Boise Center Boise Adult and Organizational Learning Ed S Ad Ed Education Div of Adult, Couns & Tech Educ
UI 3 UI-Boise Center Boise Adult and Organizational Learning M Ed Education Graduate Programs
UI 3 UI-Boise Center Boise Adult and Organizational Learning MS Education Graduate Programs
UI 3 UI-Boise Center Boise Agricultural Education MS Agricultural & Life Sci Agricultural & Extension Educ
UI 3 UI-Boise Center Boise Architecture BS Arch Letters, Arts & Soc Sci Architecture
UI 3 UI-Boise Center Boise Architecture M Arch Letters, Arts & Soc Sci Graduate Programs
UI 3 UI-Boise Center Boise Architecture MS Letters, Arts & Soc Sci Graduate Programs
UI 3 UI-Boise Center Boise Biological and Agricultural Engineering M Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Biological and Agricultural Engineering MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Biological and Agricultural Engineering PhD Engineering Graduate Programs
UI 3 UI-Boise Center Boise Civil Engineering M  Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Civil Engineering MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Civil Engineering PhD Engineering Graduate Programs
UI 3 UI-Boise Center Boise Computer Engineering M Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Computer Engineering MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Computer Science MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Computer Science PhD Engineering Graduate Programs
UI 3 UI-Boise Center Boise Education Ed D Education Graduate Programs
UI 3 UI-Boise Center Boise Education Ed Sp Ed Education Div of Tchng, Learning & Leadershp
UI 3 UI-Boise Center Boise Education PhD Education Graduate Programs
UI 3 UI-Boise Center Boise Educational Leadership Ed Spec Ed Ldrshp Education Div of Tchng, Learning & Leadershp
UI 3 UI-Boise Center Boise Educational Leadership M Ed Education Graduate Programs
UI 3 UI-Boise Center Boise Educational Leadership MS Education Graduate Programs
UI 3 UI-Boise Center Boise Educational Technology M Ed Education Graduate Programs
UI 3 UI-Boise Center Boise Electrical Engineering M Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Electrical Engineering MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Electrical Engineering PhD Engineering Graduate Programs
UI 3 UI-Boise Center Boise Engineering Management M Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Environmental Science MS Agricultural & Life Sci Graduate Programs
UI 3 UI-Boise Center Boise Family and Consumer Sciences MS Agricultural & Life Sci Graduate Programs
UI 2 UI-Boise Center Boise Geographic Information Systems (GIS) Certificate

*the GIS certificate was inadvertently left off the original program inventory - per UI
UI 3 UI-Boise Center Boise Landscape Architecture B L Arch Letters, Arts & Soc Sci Architecture
UI 3 UI-Boise Center Boise Landscape Architecture MS Letters, Arts & Soc Sci Graduate Programs
UI 3 UI-Boise Center Boise Law JD (Program elements) Law Graduate Programs
UI 3 UI-Boise Center Boise Mechanical Engineering M Engr Engineering Graduate Programs
UI 3 UI-Boise Center Boise Mechanical Engineering MS Engineering Graduate Programs
UI 3 UI-Boise Center Boise Mechanical Engineering PhD Engineering Graduate Programs
UI 3 UI-Boise Center Boise School Psychology ED S Sch Psych Education Div of Adult, Couns & Tech Educ
UI 3 UI-Boise Center Boise Veterinary Science MS Agricultural & Life Sci Graduate Programs
UI 1 NICHE Coeur d'Alene Professional-Technical Technology Education BS Ed Education
UI 1 NICHE Coeur d'Alene Professional-Technical Technology Education Ed Sp PTT Ed Education
UI 1 NICHE Coeur d'Alene Professional-Technical Technology Education M Ed Education
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UI 1 NICHE Coeur d'Alene Professional-Technical Technology Education MS Education
UI 1 NICHE Coeur d'Alene Educational Leadership Ed Spec Ed Ldrshp Education
UI 1 NICHE Coeur d'Alene Educational Leadership MS Education
UI 1 NICHE Coeur d'Alene Special Education BS Ed Education
UI 1 NICHE Coeur d'Alene Special Education Ed S Sp Ed Education
UI 1 NICHE Coeur d'Alene Special Education M Ed Education
UI 1 NICHE Coeur d'Alene Special Education MS Education
UI 1 NICHE Coeur d'Alene Adult and Organizational Learning Ed S Ad Ed Education
UI 1 NICHE Coeur d'Alene Adult and Organizational Learning M Ed Education
UI 1 NICHE Coeur d'Alene Adult and Organizational Learning MS Education
UI 1 NICHE Coeur d'Alene Computer Engineering BS CompE Engineering
UI 1 NICHE Coeur d'Alene Counseling and Human Services M Ed Education
UI 1 NICHE Coeur d'Alene Counseling and Human Services MS Education
UI 1 NICHE Coeur d'Alene Curriculum and Instruction M Ed Education
UI 1 NICHE Coeur d'Alene Curriculum and Instruction MS Education
UI 1 NICHE Coeur d'Alene Education Ed Sp Ed Education
UI 1 NICHE Coeur d'Alene Educational Leadership M Ed Education
UI 1 NICHE Coeur d'Alene Elementary Education BS Ed Education
UI 1 NICHE Coeur d'Alene Environmental Science MS Graduate Interdisciplinary Studies
UI 1 NICHE Coeur d'Alene Family and Consumer Sciences MS Agricultural & Life Sci
UI 1 NICHE Coeur d'Alene Food Science and Technology Certificate Agricultural & Life Sci
UI 1 NICHE Coeur d'Alene Geographic Information Systems (GIS) Certificate Science
UI 1 NICHE Coeur d'Alene Psychology BS Letters, Arts & Soc Sci
UI 6 University Place Idaho Falls Psychology MS Letters, Arts & Soc Sci
UI 6 University Place Idaho Falls Biological and Agricultural Engineering M Engr Engineering
UI 6 University Place Idaho Falls Biological and Agricultural Engineering MS Engineering
UI 6 University Place Idaho Falls Biological and Agricultural Engineering PhD Engineering
UI 6 University Place Idaho Falls Education Ed D Education
UI 6 University Place Idaho Falls Education Ed Sp Ed Education
UI 6 University Place Idaho Falls Education PhD Education
UI 6 University Place Idaho Falls Family and Consumer Sciences MS Agricultural & Life Sci
UI 6 University Place Idaho Falls Food Science and Technology Certificate Agricultural & Life Sci
UI 6 University Place Idaho Falls Horticulture and Crop Science BS Pl Sc Agricultural & Life Sci
UI 6 University Place Idaho Falls Hydrology MS Science
UI 6 University Place Idaho Falls Chemical Engineering M Engr Engineering
UI 6 University Place Idaho Falls Chemical Engineering MS Engineering
UI 6 University Place Idaho Falls Chemical Engineering PhD Engineering
UI 6 University Place Idaho Falls Chemical Engineering-Waste Mgt M Engr Engineering
UI 6 University Place Idaho Falls Chemical Engineering-Waste Mgt MS Engineering
UI 6 University Place Idaho Falls Chemistry MS Science
UI 6 University Place Idaho Falls Chemistry PhD Science
UI 6 University Place Idaho Falls Civil Engineering M  Engr Engineering
UI 6 University Place Idaho Falls Civil Engineering MS Engineering
UI 6 University Place Idaho Falls Civil Engineering PhD Engineering
UI 6 University Place Idaho Falls Civil Engineering-Waste Mgt M  Engr Engineering
UI 6 University Place Idaho Falls Civil Engineering-Waste Mgt MS Engineering
UI 6 University Place Idaho Falls Computer Engineering BS CompE Engineering
UI 6 University Place Idaho Falls Computer Engineering M Engr Engineering
UI 6 University Place Idaho Falls Computer Engineering MS Engineering
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UI 6 University Place Idaho Falls Computer Science BS CS Engineering
UI 6 University Place Idaho Falls Computer Science MS Engineering
UI 6 University Place Idaho Falls Computer Science PhD Engineering
UI 6 University Place Idaho Falls Electrical Engineering M Engr Engineering
UI 6 University Place Idaho Falls Electrical Engineering MS Engineering
UI 6 University Place Idaho Falls Electrical Engineering PhD Engineering
UI 6 University Place Idaho Falls Environmental Science MS Engineering
UI 6 University Place Idaho Falls Environmental Science PhD Engineering
UI 6 University Place Idaho Falls Environmental Science-Physical Science BS Env S Engineering
UI 6 University Place Idaho Falls General Studies BGS Letters, Arts & Soc Sci
UI 6 University Place Idaho Falls Geological Engineering MS Engineering
UI 6 University Place Idaho Falls Geology PhD Science
UI 6 University Place Idaho Falls Industrial Technology BS Tech Education
UI 6 University Place Idaho Falls Industrial Technology Education MS Education
UI 6 University Place Idaho Falls Interdisciplinary Studies MS Letters, Arts & Soc Sci
UI 6 University Place Idaho Falls Interdisciplinary Studies-Waste Mgt MS Graduate 
UI 6 University Place Idaho Falls Materials Science and Engineering MS Engineering
UI 6 University Place Idaho Falls Materials Science and Engineering PhD Engineering
UI 6 University Place Idaho Falls Mechanical Engineering M Engr Engineering
UI 6 University Place Idaho Falls Mechanical Engineering MS Engineering
UI 6 University Place Idaho Falls Mechanical Engineering PhD Engineering
UI 6 University Place Idaho Falls Mechanical Engineering-Waste Mgt M Engr Engineering
UI 6 University Place Idaho Falls Mechanical Engineering-Waste Mgt MS Engineering
UI 6 University Place Idaho Falls Metallurgical Engineering MS Engineering
UI 6 University Place Idaho Falls Metallurgical Engineering-Waste Mgt M Engr Engineering
UI 6 University Place Idaho Falls Metallurgical Engineering-Waste Mgt MS Engineering
UI 6 University Place Idaho Falls Nuclear Engineering M Engr Engineering
UI 6 University Place Idaho Falls Nuclear Engineering MS Engineering
UI 6 University Place Idaho Falls Nuclear Engineering PhD Engineering
UI 6 University Place Idaho Falls Systems Engineering M Engr Engineering
UI 2 UI Campus Moscow Mining/Metallurgical Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Professional-Technical Technology Education BS Ed Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Professional-Technical Technology Education Ed Sp PTT Ed Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Professional-Technical Technology Education M Ed Education Graduate Programs
UI 2 UI Campus Moscow Professional-Technical Technology Education MS Education Graduate Programs
UI 2 UI Campus Moscow Mathematics MAT Science Mathematics
UI 2 UI Campus Moscow Accountancy M Acct Business & Economics Graduate Programs
UI 2 UI Campus Moscow Accounting BS Bus Business & Economics Accounting
UI 2 UI Campus Moscow Adult/Organizational Learning and Leadership Ed S Ad Ed Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Adult/Organizational Learning and Leadership M Ed Education Graduate Programs
UI 2 UI Campus Moscow Adult/Organizational Learning and Leadership MS Education Graduate Programs
UI 2 UI Campus Moscow Advanced Materials Design Certificate
UI 2 UI Campus Moscow Advanced Materials Technology Certificate
UI 2 UI Campus Moscow Advertising BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Advertising BS Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Air Force Officer Education at WSU
UI 2 UI Campus Moscow Agroecology, Horticulture and Environmental Quality BS Agricultural & Life Sci Plant, Soil & Entomological Sciences
UI 2 UI Campus Moscow Agricultural Science and Technology BS Ag Sc Tech Agricultural & Life Sci Agricultural & Extension Educ
UI 2 UI Campus Moscow Agribusiness BS Ag Econ Agricultural & Life Sci Animal & Veterinary Sciences
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UI 2 UI Campus Moscow Agricultural Economics BS Ag Econ Agricultural & Life Sci Agri Economics & Rural Soc
UI 2 UI Campus Moscow Agricultural Economics MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Agricultural Education BS Ag Ed Agricultural & Life Sci Agricultural & Extension Educ
UI 2 UI Campus Moscow Agricultural Education MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Agricultural Engineering BS Ag Engr Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Agricultural Systems Management BS ASM Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow American Studies BA Letters, Arts & Soc Sci Interdisciplinary Studies
UI 2 UI Campus Moscow Animal Physiology PhD Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Animal Science MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Animal & Vet Science-Business BS An Sc Agricultural & Life Sci Animal & Veterinary Sciences
UI 2 UI Campus Moscow Animal & Vet Science-Dairy Science BS An Sc Agricultural & Life Sci Animal & Veterinary Sciences
UI 2 UI Campus Moscow Animal & Vet Science-Production BS An Sc Agricultural & Life Sci Animal & Veterinary Sciences
UI 2 UI Campus Moscow Animal & Vet Science-Sci/Pre Vet BS An Sc Agricultural & Life Sci Animal & Veterinary Sciences
UI 2 UI Campus Moscow Anthropology BA Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Anthropology BS Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Anthropology MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Applied Geotechnics Certificate
UI 2 UI Campus Moscow Architecture BS Arch Letters, Arts & Soc Sci Architecture
UI 2 UI Campus Moscow Architecture M Arch Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Architecture MS Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Army Officer Education No Degree
UI 2 UI Campus Moscow Art BA Letters, Arts & Soc Sci Art & Design
UI 2 UI Campus Moscow Art MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Art MFA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Art Education BS Art Ed Letters, Arts & Soc Sci Art & Design
UI 2 UI Campus Moscow Athletic Training BS PE Education Div of Health, PE, Recreation & Dance
UI 2 UI Campus Moscow Biochemistry BS Agricultural & Life Sci Microbiology, Molecular Biology
UI 2 UI Campus Moscow Bioinformatics and Computational Biology MS Interdisciplinary Programs Graduate Programs
UI 2 UI Campus Moscow Bioinformatics and Computational Biology PhD Interdisciplinary Programs Graduate Programs
UI 2 UI Campus Moscow Bio & Ag Engineering-Ag Engineering Opt BS BAE Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Bio & Ag Engineering-BioSys Engineering Opt BS BAE Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Bio & Ag Engineering-Env Engineering Opt BS BAE Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Bio & Ag Engineering-Food & Bioprocess Engrg Opt BS BAE Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Bio & Ag Engineering-Soil & Water Engrg Opt BS BAE Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Biological and Agricultural Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Biological and Agricultural Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Biological and Agricultural Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Biological Sciences M Nat Sc Science Graduate Programs
UI 2 UI Campus Moscow Biological Systems Engineering BS B Sy E Engineering Biological & Agricultural Engineering
UI 2 UI Campus Moscow Biology BA Science Biology
UI 2 UI Campus Moscow Biology BS Science Biology
UI 2 UI Campus Moscow Biology MS Science Graduate Programs
UI 2 UI Campus Moscow Biology PhD Science Graduate Programs
UI 2 UI Campus Moscow Business Administration (Executive) EMBA Business & Economics
UI 2 UI Campus Moscow Business Econ-Financial Econ BS Bus Business & Economics Economics, Finance and Information Systems
UI 2 UI Campus Moscow Business Econ-General BS Bus Business & Economics Economics, Finance and Information Systems
UI 2 UI Campus Moscow Cert Only-Advanced No Degree
UI 2 UI Campus Moscow Cert Only-Elementary No Degree
UI 2 UI Campus Moscow Cert Only-Secondary No Degree
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UI 2 UI Campus Moscow CFCS: Child Dev Family Rel BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow CFCS: Family Life BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow CFCS: Family/Consumer Sci Ed BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Character Education Certificate
UI 2 UI Campus Moscow Chemical Engineering BS ChE Engineering Chemical Engineering
UI 2 UI Campus Moscow Chemical Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Chemical Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Chemical Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Chemistry MAT Science Graduate Programs
UI 2 UI Campus Moscow Chemistry MS Science Graduate Programs
UI 2 UI Campus Moscow Chemistry PhD Science Graduate Programs
UI 2 UI Campus Moscow Chemistry-General Opt BS Science Chemistry
UI 2 UI Campus Moscow Chemistry-Pre-Medical Opt BS Science Chemistry
UI 2 UI Campus Moscow Chemistry-Professional Opt BS Science Chemistry
UI 2 UI Campus Moscow Civil Engineering BS CE Engineering Civil Engineering
UI 2 UI Campus Moscow Civil Engineering Certificate
UI 2 UI Campus Moscow Civil Engineering M  Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Civil Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Civil Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Clothing, Textiles and Design BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Communication Studies BA Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Communication Studies BS Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Communication Systems Certificate
UI 2 UI Campus Moscow Computer Engineering BS CompE Engineering Electrical & Computer Engineering
UI 2 UI Campus Moscow Computer Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Computer Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Computer Science BS CS, BA Engineering Computer Science
UI 2 UI Campus Moscow Computer Science MS Engineering Graduate Programs
UI 2 UI Campus Moscow Computer Science PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Conservation Social Sciences MS Natural Resources Graduate Programs
UI 2 UI Campus Moscow Counseling and Human Services Ed S Couns-Hum Serv Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Counseling and Human Services M Ed Education Graduate Programs
UI 2 UI Campus Moscow Counseling and Human Services MS Education Graduate Programs
UI 2 UI Campus Moscow Creative Writing MFA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Crime and Justice Studies BA Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Crime and Justice Studies BS Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Curriculum and Instruction M Ed Education Graduate Programs
UI 2 UI Campus Moscow Curriculum and Instruction MS Education Graduate Programs
UI 2 UI Campus Moscow Dance BS Dan Education Div of Health, PE, Recreation & Dance
UI 2 UI Campus Moscow Diversity and Stratification Certificate
UI 2 UI Campus Moscow Early Childhood Development and Education BS Erly Chldhd Dev Ed Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Earth Science MAT Science Graduate Programs
UI 2 UI Campus Moscow Ecology and Conservation Biology BS Natural Resources Natural Resources
UI 2 UI Campus Moscow Economics BA Letters, Arts & Soc Sci Economics, Finance and Information Systems
UI 2 UI Campus Moscow Economics BS Letters, Arts & Soc Sci Economics, Finance and Information Systems
UI 2 UI Campus Moscow Economics MS Business & Economics Graduate Programs
UI 2 UI Campus Moscow Economics-Applied MS Agricultural & Life Sci Agriculture Economics & Rural Sociology
UI 2 UI Campus Moscow Education Ed D Education Graduate Programs
UI 2 UI Campus Moscow Education Ed Sp Ed Education Div of Tchng, Learning & Leadershp
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UI 2 UI Campus Moscow Education PhD Education Graduate Programs
UI 2 UI Campus Moscow Educational Leadership Ed Spec Ed Ldrshp Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Educational Leadership M Ed Education Graduate Programs
UI 2 UI Campus Moscow Educational Leadership MS Education Graduate Programs
UI 2 UI Campus Moscow Electrical Engineering BS EE Engineering Electrical & Computer Engineering
UI 2 UI Campus Moscow Electrical Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Electrical Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Electrical Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Elementary Education BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Engineering Management M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow English BA Letters, Arts & Soc Sci English
UI 2 UI Campus Moscow English MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow English MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow English MFA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Entomology MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Entomology PhD Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Entrepreneurship Certificate Business & Economics Economics, Finance and Information Systems
UI 2 UI Campus Moscow Environmental Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Environmental Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Environmental Science BS Env S Interdisciplinary Programs Environmental Science
UI 2 UI Campus Moscow Environmental Science MS Graduate Studies Graduate Programs
UI 2 UI Campus Moscow Environmental Science PhD Graduate Studies Graduate Programs
UI 2 UI Campus Moscow Environmental Science-Biological Science BS Env S Interdisciplinary Programs Environmental Science
UI 2 UI Campus Moscow Environmental Science-Physical Science BS Env S Interdisciplinary Programs Environmental Science
UI 2 UI Campus Moscow Environmental Science-Social Science BS Env S Interdisciplinary Programs Environmental Science
UI 2 UI Campus Moscow Environmental Water Science Certificate
UI 2 UI Campus Moscow Exercise Science and Health BSPE Education Health, Physical Education, Recreation, and Dance
UI 2 UI Campus Moscow Family and Consumer Sciences MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Finance BS Bus Business & Economics Economics, Finance and Information Systems
UI 2 UI Campus Moscow Fire Ecology and Management BS Natural Resources Forest Resources
UI 2 UI Campus Moscow Fishery Resources MS Natural Resources Fish & Wildlife
UI 2 UI Campus Moscow Food Science BS FS, PhD Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Food Science & Toxicology PhD Agricultural & Life Sci Food Science & Toxicology
UI 2 UI Campus Moscow Food/Nutr-Dietetics Opt BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Food/Nutr-Nutrititon Opt BS FCS Agricultural & Life Sci Family & Consumer Sciences
UI 2 UI Campus Moscow Foreign Languages BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languates-Computer Science Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languages-Business Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languages-French Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languages-German Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languages-Latin Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languages-Spanish Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Foreign Languates-Classical Studies Opt. BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Forest Products MS Natural Resources Forestry
UI 2 UI Campus Moscow Forest Products-Business Mgmt BS For Prod Natural Resources Forestry
UI 2 UI Campus Moscow Forest Products-Forest Operations BS For Prod Natural Resources Forestry
UI 2 UI Campus Moscow Forest Products-Wood Con Design BS For Prod Natural Resources Forestry
UI 2 UI Campus Moscow Forest Resources MS Natural Resources Graduate Programs
UI 2 UI Campus Moscow Forest Resources-Business Minor Opt BS For Res Natural Resources Forestry
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UI 2 UI Campus Moscow Forest Resources-Forest Ecosystem Mgmt Opt BS For Res Natural Resources Forestry
UI 2 UI Campus Moscow Forest Resources-Science Opt BS For Res Natural Resources Forestry
UI 2 UI Campus Moscow French MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow General Studies BGS Letters, Arts & Soc Sci General Studies
UI 2 UI Campus Moscow Geog-Applied Econ Geog Opt. BS Science Geography
UI 2 UI Campus Moscow Geog-General Opt. BS Science Geography
UI 2 UI Campus Moscow Geog-Mineral Prop/Land Mgt Opt. BS Science Geography
UI 2 UI Campus Moscow Geog-Physical Environment Opt. BS Science Geography
UI 2 UI Campus Moscow Geography MAT Science Graduate Programs
UI 2 UI Campus Moscow Geography MS Science Graduate Programs
UI 2 UI Campus Moscow Geography PhD Science Graduate Programs
UI 2 UI Campus Moscow Geography-Geog Info Sys Opt. BS Science Geography
UI 2 UI Campus Moscow Geography-Phys Sci & Enviro Opt. BS Science Geography
UI 2 UI Campus Moscow Geography-Global & Reg Studies Opt. BS Science Geography
UI 2 UI Campus Moscow Geol-Environmental Geology Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow Geol-General Geology Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow Geol-Geological Education Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow Geol-Hydrogeology Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow Geological Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Geology MS Science Graduate Programs
UI 2 UI Campus Moscow Geology PhD Science Graduate Programs
UI 2 UI Campus Moscow Geol-Structural Geology & Tectonics Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow Geol-Resource Exploration Opt. BS Science Geological Sciences
UI 2 UI Campus Moscow German MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Geographic Information Systems (GIS) Certificate
UI 2 UI Campus Moscow Heating, Ventilation, and Air Conditioning Systems Certificate
UI 2 UI Campus Moscow History BA Letters, Arts & Soc Sci History
UI 2 UI Campus Moscow History BS Letters, Arts & Soc Sci History
UI 2 UI Campus Moscow History MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow History MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow History PhD Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Hydrology MS Science Graduate Programs
UI 2 UI Campus Moscow Information  Systems BS Bus Business & Economics Management, Marketing and Operations
UI 2 UI Campus Moscow Interdisciplinary Studies BA
UI 2 UI Campus Moscow Interdisciplinary Studies BS
UI 2 UI Campus Moscow Interdisciplinary Studies BS IS
UI 2 UI Campus Moscow Interdisciplinary Studies MA
UI 2 UI Campus Moscow Interdisciplinary Studies MS
UI 2 UI Campus Moscow Interior Design BFA Letters, Arts & Soc Sci Architecture
UI 2 UI Campus Moscow International Studies BA Letters, Arts & Soc Sci Martin Schoolf International Affairs
UI 2 UI Campus Moscow Journalism BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism BS Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-Advertising BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-Broadcast News BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-News-Editorial BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-No option BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-Mass Comm BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Journalism-Mass Comm BS Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Landscape Architecture B L Arch Letters, Arts & Soc Sci Architecture
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UI 2 UI Campus Moscow Landscape Architecture MS Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Latin-American Studies BA Letters, Arts & Soc Sci Interdisciplinary Studies
UI 2 UI Campus Moscow Management and Human Resources BS Bus Business & Economics Management, Marketing and Operations
UI 2 UI Campus Moscow Marketing BS Bus Business & Economics Management, Marketing and Operations
UI 2 UI Campus Moscow Marketing-Pro Golf Mgmt BS Bus Business & Economics Management, Marketing and Operations
UI 2 UI Campus Moscow Materials Science and Engineering BS MSE Engineering Materials Science & Engineering
UI 2 UI Campus Moscow Materials Science and Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Materials Science and Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Mathematics MAT Science Graduate Programs
UI 2 UI Campus Moscow Mathematics MS Science Graduate Programs
UI 2 UI Campus Moscow Mathematics PhD Science Graduate Programs
UI 2 UI Campus Moscow Mathematics - Actuarial Science & Finance Opt BS Science Mathematics
UI 2 UI Campus Moscow Mathematics - Computation Opt BS Science Mathematics
UI 2 UI Campus Moscow Mathematics - General Opt BS Science Mathematics
UI 2 UI Campus Moscow Mathematics - Scientific Modeling Opt BS Science Mathematics
UI 2 UI Campus Moscow Mathematics - Operations Research Opt BS Science Mathematics
UI 2 UI Campus Moscow Mathematics - Statistics Opt BS Science Mathematics
UI 2 UI Campus Moscow Mechanical Engineering BS ME Engineering Mechanical Engineering
UI 2 UI Campus Moscow Mechanical Engineering M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Mechanical Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Mechanical Engineering PhD Engineering Graduate Programs
UI 2 UI Campus Moscow Mechanical Engineering-Waste Mgt M Engr Engineering Graduate Programs
UI 2 UI Campus Moscow Mechanical Engineering-Waste Mgt MS Engineering Graduate Programs
UI 2 UI Campus Moscow Medical Technology BS Agricultural & Life Sci Microbiology, Molecular Biology
UI 2 UI Campus Moscow Metallurgical Engineering BS Met E Engineering Materials Science & Engineering
UI 2 UI Campus Moscow Metallurgical Engineering MS Engineering Graduate Programs
UI 2 UI Campus Moscow Microbiology BS Microbiol Agricultural & Life Sci Microbiology, Molecular Biology
UI 2 UI Campus Moscow Microbiology, Molecular Biology and Biochemistry MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Microbiology, Molecular Biology and Biochemistry PhD Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Molecular Biology and Biotechnology BS Agricultural & Life Sci Microbiology, Molecular Biology
UI 2 UI Campus Moscow Music M Music Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Music MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Music Education: lnstrumental B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music Education: Vocal B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music Education: Vocal-Instrumental B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Applied BA Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Applied BS Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Theatre BFA Letters, Arts & Soc Sci Music: Theatre & Film
UI 2 UI Campus Moscow Music: Business B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Composition B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: History and Literature BA Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: History and Literature BS Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: lnstrumental Performance B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Theory BA Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Theory BS Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Music: Vocal Performance B Mus Letters, Arts & Soc Sci Music
UI 2 UI Campus Moscow Musical Theatre BFA Letters, Arts & Soc Sci Theatre & Film; Music
UI 2 UI Campus Moscow NRECB-Conservation Biology Opt BS Nat Res Ecol-Cons Biol Natural Resources Ecology & Conservation Biology
UI 2 UI Campus Moscow NRECB-Natural Resesources Ecology Opt BS Nat Res Ecol-Cons Biol Natural Resources Ecology & Conservation Biology
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UI 2 UI Campus Moscow Natural Resources MNR Natural Resources Graduate Programs
UI 2 UI Campus Moscow Natural Resources PhD Natural Resources Graduate Programs
UI 2 UI Campus Moscow Naval Science BNS
UI 2 UI Campus Moscow Neuroscience MS Interdisciplinary Programs Graduate Programs
UI 2 UI Campus Moscow Neuroscience PhD Interdisciplinary Programs Graduate Programs
UI 2 UI Campus Moscow Organizational Dynamics Certificate Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Philosophy BA Letters, Arts & Soc Sci Philosophy
UI 2 UI Campus Moscow Philosophy BS Letters, Arts & Soc Sci Philosophy
UI 2 UI Campus Moscow Philosophy MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Physical Education BS Ed Education Div of Health, PE, Recreation & Dance
UI 2 UI Campus Moscow Physical Education M  Ed Education Graduate Programs
UI 2 UI Campus Moscow Physical Education MS Education Graduate Programs
UI 2 UI Campus Moscow Physics BA Science Physics
UI 2 UI Campus Moscow Physics BS Science Physics
UI 2 UI Campus Moscow Physics MAT Science Graduate Programs
UI 2 UI Campus Moscow Physics MS Science Graduate Programs
UI 2 UI Campus Moscow Physics PhD Science Graduate Programs
UI 2 UI Campus Moscow Plant Science MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Plant Science PhD Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Political Science BA Letters, Arts & Soc Sci Political Science
UI 2 UI Campus Moscow Political Science BS Letters, Arts & Soc Sci Political Science
UI 2 UI Campus Moscow Political Science MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Political Science PhD Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Power System Protection and Relaying Certificate
UI 2 UI Campus Moscow Production/Operations Management BS Bus Business & Economics Management, Marketing and Operations
UI 2 UI Campus Moscow Psychology BA Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Psychology BS Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Psychology MS Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Public Administration MPA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Public Communication BA Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Public Communication BS Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Public Relations BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Public Relations BS Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Radio/TV/Digital Media Production BA Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Radio/TV/Digital Media Production BS Letters, Arts & Soc Sci Journalism & Mass Media
UI 2 UI Campus Moscow Range Livestock Management BS RLM Agricultural & Life Sci Animal & Veterinary Sciences
UI 2 UI Campus Moscow Rangeland Ecology and Management BS Rangeland Ecol-Mgt Natural Resources Rangeland Ecology
UI 2 UI Campus Moscow Rangeland Ecology and Management MS Natural Resources Graduate Programs
UI 2 UI Campus Moscow Recreation BS Rec Education Div of Health, PE, Recreation & Dance
UI 2 UI Campus Moscow Recreation MS Education Graduate Programs
UI 2 UI Campus Moscow Resource Recreation and Tourism BS Res Rec Natural Resources Resource Recreation & Tourism
UI 2 UI Campus Moscow School Psychology ED S Sch Psych Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Sec-Art BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Biological Sciences BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Chemistry BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Earth Science BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-English BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-French BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Geography BS Ed Education Div of Tchng, Learning & Leadershp
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UI 2 UI Campus Moscow Sec-German BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-History BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Journalism BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Latin BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Mathematics BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Physcial Sciences BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Physical Sci-Life Science BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Physics BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Political Science BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Psychology BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Social Science BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Spanish BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Speech BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Theatre Arts BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sec-Theatre Arts-Speech BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Secondary Education BS  Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Sociology BA Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Sociology BS Letters, Arts & Soc Sci Sociology/Anthro/Justice Studies
UI 2 UI Campus Moscow Soil and Land Resources BS Soil Sc Agricultural & Life Sci Plant, Soil & Entomological Sciences
UI 2 UI Campus Moscow Soil and Land Resources MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Soil and Land Resources PhD Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Spanish BA Letters, Arts & Soc Sci Foreign Language & Literature
UI 2 UI Campus Moscow Spanish MAT Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Special Education BS Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Special Education Ed S Sp Ed Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Special Education M Ed Education Graduate Programs
UI 2 UI Campus Moscow Special Education MS Education Graduate Programs
UI 2 UI Campus Moscow Special Education Major only option Education Div of Tchng, Learning & Leadershp
UI 2 UI Campus Moscow Statistics MS Science Graduate Programs
UI 2 UI Campus Moscow Structural Engineering Certificate
UI 2 UI Campus Moscow Studio Art BFA Letters, Arts & Soc Sci Art & Design
UI 2 UI Campus Moscow Teaching English as a Second Language MA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Technology Education BS Ed Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Technology Training & Development BS Tech Education Div of Adult, Couns & Tech Educ
UI 2 UI Campus Moscow Technology Training & Development M Ed Education Graduate Programs
UI 2 UI Campus Moscow Technology Training & Development MS Education Graduate Programs
UI 2 UI Campus Moscow Theatre Arts BA Letters, Arts & Soc Sci Theatre & Film
UI 2 UI Campus Moscow Theatre Arts BFA Letters, Arts & Soc Sci Theatre & Film
UI 2 UI Campus Moscow Theatre Arts BS Letters, Arts & Soc Sci Theatre & Film
UI 2 UI Campus Moscow Theatre Arts MFA Letters, Arts & Soc Sci Graduate Programs
UI 2 UI Campus Moscow Theatre Arts-Performance BA Letters, Arts & Soc Sci Theatre & Film
UI 2 UI Campus Moscow Theatre Arts-Production BA Letters, Arts & Soc Sci Theatre & Film
UI 2 UI Campus Moscow U of Idaho Leadership Certificate Certificate
UI 2 UI Campus Moscow Veterinary Science MS Agricultural & Life Sci Graduate Programs
UI 2 UI Campus Moscow Virtual Technology and Design BS Letters, Arts & Soc Sci Interdisciplinary Studies
UI 2 UI Campus Moscow Visual Communcation BS Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Visual Communcation BA Letters, Arts & Soc Sci Psychology & Communication Studies
UI 2 UI Campus Moscow Water Resources MS/PhD Graduate Studies Water Resources Graduate
UI 2 UI Campus Moscow Water Resources and Law MS/JD Graduate Studies Water Resources Graduate
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UI 2 UI Campus Moscow Water Resources and Law PhD/JD Graduate Studies Water Resources Graduate
UI 2 UI Campus Moscow Water Resources Engineering Certificate
UI 2 UI Campus Moscow Wildlife Resources BS Wildlife Res Natural Resources Wildlife Resources
UI 2 UI Campus Moscow Wildlife Resources MS Natural Resources Graduate Programs
UI 2 UI Campus Moscow Medical Education MD (WWAMI) WWAMI Graduate Programs
UI 2 UI Campus Moscow Environmental Contamination Assessment Certificate
UI 2 UI Campus Moscow Extension Nutrition Program Certificate
UI 2 UI Campus Moscow Law and Accountancy JD/M Acct Law Law
UI 2 UI Campus Moscow Law JD Law Law
UI 2 UI Campus Moscow Law and Business Administration JD/MBA (with WSU) Law Law
UI 2 UI Campus Moscow Law and Environmental Science JD/MS Law Law
UI 2 UI Campus Moscow Restoration Ecology Certificate
UI 4 CSI Campus Twin Falls Agricultural Science and Technology BS Ag Sc Tech
UI 4 CSI Campus Twin Falls Family and Consumer Sciences MS
UI 4 CSI Campus Twin Falls Veterinary Science MS
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Idaho State Board of Education    
I. GOVERNING POLICIES AND PROCEDURES   

A. SECTION:   III. POSTSECONDARY AFFAIRS     
 SUBSECTION: Z. Delivery of Postsecondary Education  April 2005 
 
Z.  Delivery of Postsecondary Education – Planning and Coordination of 

Academic Programs and Courses 
 
The purpose of this policy is to ensure that Idaho postsecondary institutions meet the 
educational and workforce needs of the state through academic planning, alignment of 
programs and courses, collaboration and coordination.  It is the intent of the State Board 
of Education (the “Board”) to optimize the delivery of academic programs while allowing 
institutions to grow and develop consistent with an appropriate alignment of strengths 
and sharing of resources.  This policy anticipates the use of academic plans to advise 
and inform the Board in its work to plan and coordinate educational programs in a 
manner that enhances access to quality programs and courses, while concurrently 
increasing efficiency, avoiding duplication and maximizing the cost-effective use of 
educational resources.  As part of this process, the Board intends to more clearly 
identify, reinforce and strengthen the respective statewide missions of the institutions 
governed by the Board.  The provisions set forth herein are intended to serve as 
fundamental principles underlying the delivery of postsecondary education pursuant to 
collaborative and cooperative agreements, or memorandums of understanding, 
between and among the institutions.  
 
The Board acknowledges and supports the role of oversight and advisory councils to 
assist in coordinating, on an ongoing basis, the operational aspects of delivering 
postsecondary education within a service region in accordance with the terms of the 
memorandums of understanding entered into between the institutions and consistent 
with this policy.   
 
This policy is not applicable to programs or courses offered at a distance through 
electronic means, correspondence or continuing education courses, or dual enrollment 
courses for secondary education.   

 
1.  Definitions 
 

a.  Statewide Mission 
 

A statewide mission denotes that the institution is assigned by the Board to offer 
and deliver a program in order to meet a particular educational and workforce 
need in all regions of the state.  A statewide mission describes an institution’s 
responsibility for instructional programs that are unique with regard to academic 
focus. A unique program or course is defined as an academic or vocational 
program or course, which is offered by and available at only one of the 
institutions under the governance of the Board.  Statewide missions are assigned 
to institutions by the Board through the role and mission statements. 
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b.  Regional Mission 

 
A regional mission describes an institution’s responsibility for instructional 
programs pertaining to identified educational and workforce needs of primary 
service regions (identified in Section III, Subsection L. of the Idaho State Board of 
Education Governing Policies and Procedures).  Because similar educational and 
workforce needs may exist in multiple service regions, programs that are part of 
an institution’s regional mission may be duplicated by other institutions within 
other service regions. 
 

2. Responsibilities Related to Statewide Missions 
 

It is the responsibility of each institution assigned a statewide mission by the Board 
to assess and ensure the delivery of all statewide mission programs and courses 
necessary to meet the educational and workforce needs associated with the 
statewide mission throughout the state.  

 
3. Responsibilities Related to Regional Missions 
 

It is the responsibility of each designated institution within a primary service region 
(identified in Section III, Subsection L. of the Idaho State Board of Education 
Governing Policies and Procedures) (a “designated institution”) to assess and 
ensure the delivery of all educational programs, courses and services necessary to 
meet the educational and workforce needs within its primary service region.  
Delivery of educational programs and services will include the provision of programs 
and courses that are regional in nature by the designated institution and partnering 
institutions and the provision of programs and courses that are identified as 
statewide missions by institutions assigned a statewide mission responsibility. 

 
4. Academic Planning Process 
  

a.  General Provisions 
 

(1) Each institution will create and maintain an eight (8) year rolling, academic 
plan that describes the programs, courses and services to be offered by the 
institution and by other public, postsecondary institutions governed by the 
Board to respond to the educational and workforce needs of the state, or a 
service region, as appropriate (with respect to each institution, the “Plan”). 
Plans should be developed pursuant to a process of collaboration and 
communication with and among the other institutions within the state.     

 
(2) Plans will be submitted to the Office of the Idaho State Board of Education 

(“OSBE”) for review and approval by the Idaho State Board of Education (the 
“Board”) in accordance with a schedule to be developed by the Chief 
Academic Officer of the Board (the “CAO”). Plans will be submitted first to the 
Council for Academic Affairs and Programs (“CAAP”) at least sixty (60) days 
prior to submission to OSBE for review, discussion and coordination among 
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CAAP members.  Upon submission of the Plans to OSBE, the CAO will 
review the Plans for the purpose of optimizing through collaboration and 
coordination among the institutions the cost-effective delivery of quality 
programs and courses, access to such programs and courses, the avoidance 
of duplication of programs and courses and the efficient use of resources.  
The CAO will provide recommendations to the Board for enhancements, if 
any, to the Plans, no later than thirty (30) days prior to approval by the Board.  
The Plans will be used to advise and inform the Board in its work to plan and 
coordinate educational programs throughout the state.  Each institution will be 
responsible for updating its Plan as follows: 

 
(a) Plans pertaining to the delivery of programs and courses for 

baccalaureate degrees and postgraduate degrees will be updated and 
submitted to CAAP and OSBE every two (2) years in accordance with a 
schedule to be developed by the CAO and in accordance with the 
timelines set forth above. 

 
(b) Plans pertaining to the delivery of programs and courses for associate 

level degrees or professional-technical degrees or certificates may be 
updated and submitted to CAAP and OSBE on an as needed basis in 
accordance with a schedule to be developed by the CAO.  Plans for these 
programs and courses will be approved by the CAO. 

 
(3) The CAO will develop an academic plan form to be used by institutions as a 

guide for providing the information requested herein.   
 

b.  Statewide Mission Planning Process  
 

(1) Statewide Mission Plan 
 

Each institution assigned a statewide mission will create and maintain a Plan 
that describes the programs and services to be offered to respond to the 
workforce and educational needs of the state relating to the institution’s 
statewide mission.  Each plan will include at least the following:  
 
(a) A needs assessment that identifies the ongoing and future workforce and 

educational needs of the state relating to the institution’s statewide 
mission. 

 
(b) A description of the statewide mission programs and courses to be 

delivered throughout the state by the mission owning institution and the 
resources to be employed. 

 
(c) A description of the statewide mission programs and courses offered, or to 

be offered, by institutions not assigned the statewide mission. 
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(d) A summary of the terms of memorandums of understanding (MOU’s), if 

any, entered into between the statewide mission owning institution and 
partnering institutions pursuant to Section 4 below.  If it is anticipated that 
the program or course will be offered within three (3) years of approval of 
the Plan, the description will include a summary of the anticipated costs of 
delivery and the resources and support required for delivery of the 
programs and courses, including facility needs and costs. 

 
(2) Statewide Mission Program or Course in a Service Region 
 

If a statewide mission owning institution identifies a need for the delivery of a 
statewide mission program or course within a service region, and that 
program or course is not identified, or anticipated to be identified, by the 
designated institution in its Plan, the statewide mission owning institution will 
communicate with the designated institution (in accordance with a schedule to 
be determined by the CAO) for the purpose of including the same in the 
designated institution’s Plan.  It is intended that statewide mission programs 
or courses be included in the designated institution’s Plan, as updated, and 
that the statewide mission owning institution and the designated institution 
collaborate and coordinate during the planning process. To facilitate this 
process, the statewide mission owning institution will deliver to the Chief 
Academic Officer of the designated institution and OSBE a description of the 
program or course intended to be delivered, including a plan for the delivery 
of the program or course, a timeline for delivery of the program or course, the 
anticipated costs of delivery and the resources and support required for 
delivery, including facilities needs and costs.  

 
(3) MOU with Designated Institution 

 
If an institution having a statewide mission program or course has submitted 
the information set forth in Subsection 2 above to a designated institution and 
OSBE in a timely manner (in accordance with a schedule determined by the 
CAO) for inclusion in the designated institution’s Plan, then the designated 
institution will identify the program or course in its Plan and enter into an MOU 
with the statewide mission owning institution for the delivery of such program 
or course in accordance with this policy.  If, prior to the submission of an 
updated Plan by the designated institution, it is determined by the Board that 
an emergency need has arisen for such program or course in the service 
region, then upon Board approval the statewide mission owning institution 
and the designated institution will enter into an MOU for the delivery of such 
program or course in accordance with the provisions of this policy.  

 
c. Regional Planning Process 

 
(1) Designated Institution Plan 
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The designated institution in a primary service region (identified in Section III, 
Subsection L. of the Idaho State Board of Education Governing Policies and 
Procedures) will create and maintain a Plan that describes the programs and 
courses to be offered to respond to the educational and workforce needs of 
its primary service region.  It is intended that designated institutions 
communicate and collaborate with other institutions located outside of the 
service region in developing its Plan. If, in the course of developing or 
updating its Plan, the designated institution identifies a need for the delivery 
of a program or course within its service region, and the designated institution 
is unable to provide the program or course, the designated institution will 
coordinate with an institution located outside of the service region (a 
“partnering institution”) to deliver the program or course in the service region.  
This will be done pursuant to an MOU to be entered into between the 
designated institution and the partnering institution in accordance with Section 
4 below. Each Plan developed by a designated institution will include at least 
the following: 

 
(a) A needs assessment that identifies the ongoing and future workforce and 

educational needs of the region.  
 
(b) A description of the academic programs and courses to be delivered in the 

service region, or outside of the service region, by the designated 
institution and the resources to be employed. 

 
(c) A description of regional mission programs and courses offered, or to be 

offered, in the service region by partnering institutions, including any 
anticipated transition of programs or courses to the designated institution. 

 
(d) A description of statewide mission programs and courses to be offered in 

the service region by the statewide mission owning institution or by the 
designated institution. 

 
(e) A summary of the terms of MOU’s, if any, entered into between the 

designated institution and partnering institutions pursuant to Section 4 
below.  If it is anticipated that the program or course will be offered within 
three (3) years of approval of the Plan, the description will include a 
summary of the anticipated costs of delivery and the resources and 
support required for delivery of the programs and courses, including 
facility needs and costs. 

 
(2)  Program and Course Offerings by Partnering Institutions 

 
If a partnering institution identifies a regional mission program or course not 
identified, or anticipated to be identified, in the designated institution’s Plan, 
and the partnering institution wishes to offer such program or course in the 
service region, the partnering institution may communicate with the 
designated institution for the purpose of including the program or course in 
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the designated institution’s Plan. In order to include the program or course in 
the designated institution’s Plan, the partnering institution must demonstrate 
the need within the service region for delivery of the program or course, as 
determined by the Board (or by the CAO in the case of associate level or 
professional-technical level programs or courses).  In order to demonstrate 
the need for the delivery of a program or course in a service region, the 
partnering institution will complete and submit to the Chief Academic Officer 
of the designated institution, to CAAP and to OSBE, in accordance with a 
schedule to be developed by the CAO, the following: 

 
(a) A study of business and work force trends in the service region indicating 

anticipated, ongoing demand for the educational program or course to be 
provided. 

 
(b) A survey of potential students evidencing demand by prospective students and 

attendance sufficient to justify the short-term and long-term costs of delivery of 
such program or course. 

 
(c) A complete description of the program or course requested to be delivered, 

including a plan for the delivery of the program or course, a timeline for delivery 
of the program or course, the anticipated costs of delivery, the resources and 
support required for delivery (including facilities needs and costs), and program 
or course syllabuses. 

   
(3) Designated Institution’s Opportunity to First Offer a Program or Course if, 

 
(a) (i) the partnering institution has submitted the information set forth in 

Subsection 2 above to the Chief Academic Officer of the designated 
institution in a timely manner (in accordance with a schedule to be 
determined by the CAO) for inclusion in the designated institution’s Plan, 
(ii) a need is demonstrated by the partnering institution for such program 
or course in the service region, as determined by the Board (or by the 
CAO in the case of associate level or professional-technical level 
programs or courses); or  

 
(b) Prior to the submission of an updated Plan by the designated institution, it 

is determined by the Board that an emergency need has arisen for such 
program or course in the service region, then, the designated institution 
must within six (6) months (three (3) months in the case of associate level 
or professional-technical level programs or courses) determine whether it 
will deliver such program on substantially the same terms (qualitatively 
and quantitatively) described by the partnering institution. In the event the 
designated institution determines not to offer the program or course, the 
partnering institution may offer the program or course according to the 
terms stated, pursuant to an MOU to be entered into with the designated 
institution.  If the partnering institution materially changes the terms and 
manner in which the program or course is to be delivered, the partnering 
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institution will provide notice to the Chief Academic Officer of the 
designated institution and to the CAO of such changes and the designated 
institution will be afforded the opportunity again to review the terms of 
delivery and determine within three (3) months of the date of notice 
whether it will deliver such program on substantially the same terms. 

 
d. Program Transitions 
 

In order to appropriately balance (i) the ability of institutions to grow and develop 
programs and courses in accordance with their statewide mission or according to 
their service region mission, (ii) the desire that programs and courses be 
delivered to meet workforce and educational needs, and (iii) the reduction of 
costs and alignment of educational resources, it is the intent of the Board that, to 
the extent possible, designated institutions, partnering institutions and statewide 
mission owning institutions plan and coordinate the delivery of programs and 
courses anticipated to be offered by such institutions, but not currently identified 
in the designated institution’s, partnering institution’s or statewide mission owning 
institution’s Plans.  This should be achieved first in the process of developing an 
institution’s Plan.    

 
In the event (i) a statewide mission owning institution intends to develop the 
capacity to offer a statewide mission program or course within a service region 
currently being offered by the designated institution or a partnering institution, or 
(ii) a designated institution intends to develop the capacity to offer a program or 
course that is being offered within its service region by a partnering institution 
(other than a program or course offered by a statewide mission owning 
institution), the statewide mission owning institution or designated institution, 
respectively, will identify its intent to develop the program or course in the next 
update of its eight (8) year Plan. 

 
(1) In order for the statewide mission owning institution, or the designated 

institution, to offer a program or course that is currently offered by another 
institution (the “withdrawing institution”), the statewide mission owning 
institution, or the designated institution, must demonstrate its ability to offer 
the program or course. 

 
(2) Except as otherwise agreed between the institutions pursuant to an MOU, the 

statewide mission owning institution, or the designated institution, will allow 
the withdrawing institution a minimum three (3) year transition period (thus 
creating three (3) to five (5) years’ notice pursuant to a two (2) year update 
process) to allow the withdrawing institution to withdraw its program or 
course.  If, upon notice from the statewide mission owning institution, or the 
designated institution, the withdrawing institution wishes to withdraw its 
program or course region prior to the end of the three (3) year transition 
period, the withdrawing institution will seek to enter into a transition MOU with 
the statewide mission owning institution, or the designated institution, as 
appropriate, to begin delivery by the statewide mission owning institution or 
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designated institution at a date prior to the end of the three (3) year transition 
period, but in no event earlier than two (2) years from the date of notice 
(unless otherwise agreed by the statewide mission owning institution or 
designated institution).  Included within the transition MOU will be an 
admissions plan between the institutions providing for continuity in student 
enrollment during the transition period.   

 
e. Discontinuance of Offerings 

 
Unless otherwise agreed between a statewide mission owning institution and the 
designated institution pursuant to an MOU, if, for any reason, a designated 
institution offering programs or courses in its service region that supports a 
statewide mission program of another institution, wishes to discontinue the 
offering(s), the designated institution will use its best efforts to provide the 
statewide mission owning institution at least one (1) year’s written notice of 
withdrawal.  The designated institution will also submit the same written notice to 
the State Board of Education and to oversight and advisory councils. In such 
case, the statewide mission owning institution will carefully evaluate the 
workforce need associated with such program or course and determine whether 
it is appropriate pursuant to its regional mission to provide such program or 
course.  In no event will the statewide mission owning institution be required to 
provide such offering(s).  

 
Unless otherwise agreed between the partnering institution (whether statewide 
mission owning, or otherwise) and the designated institution pursuant to an 
MOU, if, for any reason, a partnering institution offering programs or courses in a 
service region wishes to discontinue the offering(s), the partnering institution will 
use its best efforts to provide the designated institution at least one (1) year’s 
written notice of withdrawal. The partnering institution will also submit the same 
written notice to the State Board of Education and to oversight and advisory 
councils. In such case, the designated institution will carefully evaluate the 
workforce need associated with such program or course and determine whether 
it is appropriate pursuant to its regional mission to provide such program or 
course.  In no event will the designated institution be required to provide such 
offering(s).   

 
f. Existing Programs 

 
Programs and courses being offered by a partnering institution (whether 
statewide mission owning, or otherwise) in a service region prior to July 1, 2003, 
may continue to be offered pursuant to an MOU between the designated 
institution and the partnering institution, subject to the transition and notice 
periods and requirements set forth above. 

 
g.  Applicability of Section III. G. – Instructional Program Approval and 

Discontinuance 
 

IRSA   TAB 5  Page 54  



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 
The requirements of this Subsection 4. Academic Planning Process relating to 
the approval and discontinuance of programs and courses are intended to apply 
in addition to the requirements of Section III. G. – Instructional Program Approval 
and Discontinuance. To the extent the provisions of Section III. G. – Instructional 
Program Approval and Discontinuance are not inconsistent with the provisions of 
this Subsection 4. Academic Planning Process, such provisions will remain in full 
force and effect.  In the event of conflict, the provisions set forth herein will apply.  

 
5. Memorandums of Understanding 
 

a. A memorandum of understanding (“MOU”) is an agreement between two or more 
institutions offering programs or courses within the same service region that 
details how such programs and courses will be delivered in a collaborative 
manner. An MOU is intended to provide specific, practical details that build upon 
what has been provided in each institution’s eight (8) year, academic plan.  When 
a service region is served by more than one institution, an MOU will be 
developed between such institutions as provided herein and submitted to OSBE 
for review and approval by the Board. 

 
b. Each MOU is to be entered into based on the following guidelines, unless 

otherwise approved by the Board: 
 

(1) For programs and courses offered by a partnering institution (whether a 
statewide mission owning institution, or otherwise) within a municipal or 
metropolitan area that encompasses the campus of a designated institution: 

 
(a) Offerings will be conducted in facilities located on the campus of the 

designated institution to the extent the designated institution is able to 
provide adequate and appropriate facilities (taking into account financial, 
resource, and programmatic considerations), or in facilities immediately 
adjacent to the campus of the designated institution.  Renting or building 
additional facilities will be allowed only upon Board approval, based on the 
following:  (i) the educational and workforce needs of the local community 
demand a separate facility as demonstrated in a manner similar to that set 
forth in Subsection 4.c.(2) above, and (ii) the use or development of such 
facilities are not inconsistent with the designated institution’s eight (8) year 
plan.  

 
(b) Facilities rented or built by a partnering institution (whether a statewide 

mission owning institution, or otherwise) on, or immediately adjacent to, 
the “main” campus of a designated institution may be identified (by name) 
as a facility of the partnering institution, or, if the facility is rented or built 
jointly by such institutions, as the joint facility of the partnering institution 
and the designated institution.  Otherwise, facilities utilized and programs 
offered by one or more partnering institutions within a service region will 
be designated as “University Place at (name of municipality).” 
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(c) Program or course offerings will not duplicate those currently offered at 

the campus of the designated institution. If courses necessary to complete 
a program are offered by the designated institution, they will be used and 
articulated into the program.  

 
(d) For programs and courses offered by a partnering institution (whether a 

statewide mission owning institution, or otherwise) within a municipality or 
metropolitan area encompassing a campus of a designated institution, to 
the extent programmatically possible, auxiliary services (including, but not 
limited to, bookstore, conference and other auxiliary enterprise services) 
and student services (including, but not limited to, library, information 
technology, and other auxiliary student services) will be provided by the 
designated institution. To the extent programmatically appropriate, 
registration services will also be provided by the designated institution.  It 
is the goal of the Board that a uniform system of registration ultimately be 
developed for all institutions governed by the Board.  The designated 
institution will offer these services to students who are enrolled in 
programs or courses offered by the partnering institution in the same 
manner, or at an increased level of service, where appropriate, as such 
services are offered to the designated institution’s students. The MOU 
between the designated institution and the partnering institution will outline 
how costs for these services will be allocated. 

 
6. Oversight and Advisory Councils  
 

The Board acknowledges and supports the role of oversight and advisory councils to 
assist in coordinating, on an ongoing basis, the operational aspects of delivering 
programs and courses among multiple institutions in a service region, including 
necessary resources and support and facility services, and the role of such councils 
in interacting and coordinating with local and regional advisory committees to 
address and communicate educational needs indicated by such committees.  Such 
interactions and coordination, however, are subject to the terms of the MOU’s 
entered into between the institutions and the policies set forth in this Section III, 
Subsection Z. 

 
7. Resolutions 
    

All disputes relating to items addressed in this policy will be forwarded to the CAO 
for review.  The CAO will prescribe the method for resolution.  The CAO may 
forward disputes to CAAP and if necessary make recommendation regarding 
resolution to the Board.  The Board will serve as the final arbiter of all disputes. 

 
8. Reporting 
 

Once annually, OSBE, with appropriate input from the each institution, will develop a 
report of programs offered at all sites throughout the state by Board governed 
institutions, along with a summary of academic plans and MOU’s. 
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9. Exceptions 
 

This policy does not apply to courses and programs specifically contracted to be 
offered to a private, corporate entity. However, in the event that an institution plans 
to contract with a corporate entity outside of their designated regional assignment, 
the contracting institution will notify the designated institutions in the service region 
and institutions holding a statewide mission, as appropriate. If the corporate entity is 
located in a municipality that encompasses the campus of a designated institution, 
the Board encourages the contracting institution to include and draw upon the 
resources of the designated institution insomuch as is possible. 
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SUBJECT 
Approval of the Temporary and Proposed rules governing the Opportunity 
Scholarship Program, IDAPA 08.01.13  
 

REFERENCE 
November 30 - December 1, 2006 This topic was approved at the November 

30, 2006 Board meeting. The Board 
requested additional information. 

 
January 8, 2007 The Board approved the legislation for the 

Opportunity Scholarship Program and 
authorized staff to forward the legislation to 
the Division of Financial Management. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

N/A  
 

BACKGROUND 
The Student Aid Taskforce, formed during the summer of 2006 looked at the 
issue of need-based aid, and studied aid programs from several states. They 
developed recommendations for Idaho that are aligned with the Board’s current 
efforts at increasing graduation requirements. The taskforce recommended a 
blend of an early commitment model with a shared responsibility model.  The 
Governor supported the concept of a need-based aid program to provide the 
financial resources to Idaho students who are economically disadvantaged to 
close the gap between the estimated costs of attending an eligible Idaho 
institution and the expected student and family contribution toward the 
educational costs.  The Governor and his staff carried the legislation House Bill 
217 was adopted in the 2007 session. 
 

DISCUSSION 
The intent is to provide financial resources to prepared Idaho students from 
economically disadvantaged families to have the opportunity to enroll in and 
complete a postsecondary education and become productive tax-paying 
Idahoans. This is a need based financial aid program yet academic eligibility 
criteria are also included in the selection process. 
 
The legislation required that the state board promulgate rules by August 1, 2007, 
to determine the academic and financial eligibility consistent with the legislation 
for the purpose of awarding the Idaho Opportunity Scholarship. In order to begin 
awarding scholarship funds to deserving students for the 2007-2008 academic 
year, Board approval for temporary rules is needed. 
 
The opportunity scholarship is renewable for a maximum of eight semesters or 
four academic years or until baccalaureate degree completion (whichever is 
less).  In order to be eligible for renewal, students must maintain eligibility 
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including meeting minimum satisfactory academic progress, remaining enrolled 
in a minimum of 12 credits/ semester, and completing their Free Application for 
Federal Student Aid (FAFSA) by the priority date each year. 
 
Since it is unlikely that funding levels will be sufficient to provide financial 
stipends to all eligible individuals, the rules provide for a selection process that 
includes financial need and academic criteria as well as application submission 
date, to prioritize the awarding of Opportunity scholarships.  The demonstrated 
greatest financial need based upon the federal analysis of applicants will be 
given the highest weight of 70% and academic factors will be weighted at 30%.  
Students who complete the FAFSA by the priority date of March 1 and submit the 
other necessary information to the Board or institution will receive priority for 
initial consideration. 
 
Additional priority for the selection of students will be: 
 
1).  Renewal of awards for continuing eligible student 
2).  Early applicants from high school  
3).  Other new postsecondary student applicants meeting the financial need and 
academic requirements, and who apply by the priority date of March 1 will be 
considered.  
4).  Applicants from all areas who meet the criteria, but who did not apply by the 
March 1 priority date. 
 
 
Students who are at least juniors in high school will be eligible to apply  These 
early applicants will have financial eligibility determined by use of the FAFSA 
4caster - a new tool that assists high school students and their parents with an 
early aid determination.  The 4caster data along with the most recent tax returns 
will be used to determine financial eligibility.  Students must meet the academic 
and financial requirements at the time of early application and upon high school 
graduation. 
 
Eligible students will be expected to share in the cost of their education and will 
be required to contribute an amount determined by the State Board of Education.  
This amount will be based upon factors determined by the Board and a student 
contribution equivalent to working up to 20 hours/week during the time schools 
are in session and full-time during summer breaks will form the basis of the 
determination of the student responsibility. The initial recommendation of the 
student’s responsibility is $5000. 
 
Students meeting the financial eligibility requirements will likely qualify for the 
Federal Pell Grant awards. Students will be expected to annually file and use 
federal grant funding toward the cost of attendance. Students will be expected to 
file by the March 1 priority date each year, and accept all federal grant aid that is 
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offered to them.  Federal dollars are critical to assisting students meet the cost of 
attendance and lowering the gap for students. 
 
For the initial award year of 2007-2008, students will need to be selected from an 
alternate route.  For this first year, eligible participating institutions will submit, to 
OSBE information on students meeting the residency, financial, and academic 
eligibility criteria. Institutions will also supply OSBE with details on the students 
regarding types of aid the student received. 
 
These students will be prioritized using the financial and academic criteria and 
board staff will begin awarding funds using state “Opportunity dollars” as last 
dollars.  Students and institutions will be advised of the awards and funds will be 
distributed to the institutions on behalf of the selected students for first semester 
awards by September 30. Second semester awards will be sent to institutions by 
January 15.  Participating institutions must verify continuing eligibility prior to the 
distribution of scholarship funds to the student. 
 
State dollars from this program are intended to be “last dollars”. The amount of 
the state scholarship award will not exceed the average cost of tuition at Idaho’s 
four-year public postsecondary educational institutions or the actual tuition at the 
eligible Idaho postsecondary educational institution the student attends, 
whichever is less. Statute requires that the Board set the maximum amount of 
the award and it is recommended that for the initial year that the maximum 
Opportunity scholarship amount per student be set at $3000/year. 
 
The legislation establishes the Opportunity Scholarship account through the state 
treasury which will allow program funds made through appropriations or 
donations from private citizens or businesses to earn interest and remain 
available for future Opportunity Scholarship awards.   
 
OSBE will work with the legislature to determine the appropriate amount of funds 
to be used for administrative costs related to program management, database 
implementation, maintenance, and to advertise the program on a statewide 
basis.  

 
IMPACT 

This program is funded for the 2007-2008 year with an appropriation of 
$1,925,000 for opportunity scholarships.  $75,000 additional appropriation was 
set for program implementation and administration. 

 
ATTACHMENTS 
 Attachment 1 – Temporary and Proposed rules governing the  Page 5 
 Opportunity Scholarship Program  

Attachment 2 – HB 217 Opportunity Scholarship Page 15 
 Attachment 3 – HB 329 Appropriations Page 21 
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STAFF COMMENTS AND RECOMMENDATIONS 
Staff recommends approval of the Temporary and Proposed rules for the 
Opportunity Scholarship Program, IDAPA 08.01.13. 
 

BOARD ACTION 
A motion to approve the Temporary and Proposed rules governing the 
Opportunity Scholarship Program. 
 
 
Moved by____________ Seconded by___________ Carried Yes_____ No_____ 
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Attachment 1 
 

IDAPA 08.01.13 
RULES GOVERNING THE IDAHO 

OPPORTUNITY SCHOLARSHIP PROGRAM 
 
000. LEGAL AUTHORITY. 
In accordance with Sections 33-105, 33-5605, and 33-5606(2)(c), Idaho Code the State Board of 
Education (Board) shall promulgate rules implementing the provisions of Title 33, Chapter 56, 
Idaho Code.  (6-14-07)T 
 
001. TITLE AND SCOPE. 
 
 01. Title. These rules shall be cited as IDAPA 08.01.13, Rules Governing the 
Opportunity Scholarship Program.  (6-14-07)T 
 
 02. Scope.  These rules constitute the requirements for the Opportunity Scholarship 
Program.  (6-14-07)T 
 
002. WRITTEN INTERPRETATIONS. 
In accordance with Section 67-5201(19)(b)(iv), Idaho Code, written interpretations, if any, of the 
rules of this chapter are available at the Board.  (6-14-07)T 
 
003. ADMINISTRATIVE APPEALS. 
Unless otherwise provided for in the rules of the Board or in the Board Governing Policies and 
Procedures, all administrative appeals allowed by law shall be conducted as provided herein. 
   (6-14-07)T 
 
004. INCORPORATION BY REFERENCE. 
There are no documents that have been incorporated by reference into these rules.  (6-14-07)T 
 
005. OFFICE INFORMATION. 
 
 01. Office Hours. The offices of the Board are open from 8 a.m. to 5 p.m., except 
Saturday, Sunday, and legal holidays.  (6-14-07)T 
 
 02. Street Address. The offices of the Board are located at 650 W. State Street, 
Boise, Idaho.   (6-14-07)T 
 
 03. Mailing Address. The mailing address of the Board is P.O. Box 83720, Boise, 
Idaho 83720-0037.  (6-14-07)T 
 
 04. Telephone Number. The telephone number of the Board is (208) 334-2270. 
   (6-14-07)T 
 
 05. Facsimile. The facsimile number of the Board is (208) 334-2632.  (6-14-07)T 
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 06. Electronic Address. The electronic address of the Board is 
www.boardofed.idaho.gov.  (6-14-07)T 
 
006. PUBLIC RECORDS ACT COMPLIANCE. 
These rules are subject to the provisions of the Idaho Public Records Act, Title 9, Chapter 3, 
Idaho Code.   (6-14-07)T 
 
007. – 009. (RESERVED). 
 
010. DEFINITIONS. 
 
 01. Educational Costs. Is defined in Section 33-5604(1), Idaho Code and means the 
dollar amount determined annually by the state board of education as necessary for student 
tuition, fees, room and board, books and such other expenses reasonably related to attendance at 
an eligible Idaho postsecondary educational institution.  (6-14-07)T 
 
 02. Eligible Idaho Postsecondary Educational Institution. Is defined in Section 33-
5604(2), Idaho Code, and means:  (6-14-07)T 
 
 a. A public postsecondary organization governed or supervised by the state board, 
the board of regents of the university of Idaho, a board of trustees of a community college 
established pursuant to the provisions of chapter 21, title 33, Idaho Code, or the state board for 
professional technical education; or (6-14-07)T 
 
 b. Any educational organization located in Idaho which is:  (6-14-07)T 
 
 i. Operated privately;  (6-14-07)T 
 
 ii. Classified as not-for-profit under the Idaho Code;  (6-14-07)T 
 
 iii. Under the control of an independent board and not directly controlled or 
administered by a public or political subdivision; and (6-14-07)T 
 
 iv. Accredited by an organization recognized by the state board, as provided in 
Section 33-2402, Idaho Code.  (6-14-07)T 
 
 03. Eligible Student. Is defined in Section 33-5604(3), Idaho Code, and means a 
student who:   (6-14-07)T 
 
 a. Is an Idaho resident;  (6-14-07)T 
 
 b. Has or will graduate from an accredited high school or equivalent in Idaho as 
determined by the state board;  (6-14-07)T 
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 c. Has enrolled or applied as a full-time student to an eligible Idaho postsecondary 
educational institution; and (6-14-07)T 
 
 d. Is pursuing an undergraduate degree, certificate, or diploma.  (6-14-07)T 
 
 04. Financial Eligibility. Is defined in Section 33-5604(4), Idaho Code, and means 
the extent of a person’s inability to meet the educational costs associated with attending an 
eligible Idaho postsecondary educational institution through a model of shared responsibility, 
taking into account the required and expected contributions of such person’s parents, family and 
personal resources.  (6-14-07)T 
 
 05. Grade Point Average or GPA. Means the average grade earned by a student, 
figured by dividing the grade points earned by the number of credits attempted.  (6-14-07)T 
 
 06. Opportunity Scholarship Program. Is defined Section 33-5604(5), Idaho Code 
and means the scholarship program described in Title 33, Chapter 56, Idaho Code, and these 
rules.    (6-14-07)T 
 
010. – 099. (RESERVED). 
 
100. OBJECTIVES OF THE OPPORTUNITY SCHOLARSHIP PROGRAM. 
The legislature has recognized and declared an intent to create a scholarship fund to provide 
financial resources to Idaho students who are economically disadvantaged to close the gap 
between the estimated cost of attending an eligible Idaho institution of higher education and the 
expected student and family contribution toward such educational costs, and to encourage the 
educational development of such students in eligible Idaho postsecondary educational 
institutions. These rules set forth academic and financial eligibility requirements and other 
criteria for purposes of awarding opportunity scholarships.  (6-14-07)T 
 
101. ELIGIBILITY. 
 
 01. Idaho Resident. An eligible student must be an Idaho resident, as defined in 
Section 33-3717, Idaho Code, and IDAPA 08.01.04.005.01.  (6-14-07)T 
 
 02. Undergraduate Student. An eligible student must be pursuing an undergraduate 
degree, certificate, or diploma. A student who is enrolled in a graduate program, but who has not 
yet earned a baccalaureate degree, is not eligible for an opportunity scholarship. A student 
enrolled in an undergraduate program is eligible for consideration for an opportunity scholarship, 
even if some of the student’s courses are at the graduate level.  (6-14-07)T 
 
 03. Academic Eligibility.  (6-14-07)T 
 
 a. Applicants for the opportunity scholarship are selected as recipients, in part, on 
the basis of their GPA. An eligible student’s GPA, which will be weighted to equalize secondary 
and postsecondary academic performance, will constitute thirty percent (30%) of the weighting 
for the selection of recipients of opportunity scholarships.  (6-14-07)T 
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 b. To be eligible to apply for an opportunity scholarship, an applicant must meet 
minimum academic eligibility criteria, as follows:  (6-14-07)T 
 
 i. A student who has not yet graduated from secondary school or its equivalent in 
the state of Idaho must have an un-weighted minimum grade point of average of three point zero 
(3.0) or better on a scale of four point zero (4.0) to be academically eligible to apply for an 
opportunity scholarship.  (6-14-07)T 
 
 ii. A student who has obtained a general equivalency diploma must have taken the 
ACT assessment examination administered by the College Board (ACT), and received a 
minimum composite score of twenty (20) or better, or the equivalent SAT I assessment 
examination (SAT I) with an equivalent weighted score, to be academically eligible to apply for 
an opportunity scholarship.  (6-14-07)T 
 
 iii. A student currently enrolled in an eligible Idaho postsecondary educational 
institution must have a minimum grade point average of two point zero (2.0) or better on a scale 
of four point zero (4.0) at such institution in order to be academically eligible to apply for an 
opportunity scholarship.  (6-14-07)T 
 
 04. Financial Eligibility.  (6-14-07)T 
 
 a. Applicants for the opportunity scholarship are selected as recipients, in part, on 
the basis of demonstrated financial need. The primary tool that will be used by Opportunity 
Scholarship Program officials to determine financial need will be the federal Free Application 
for Federal Student Aid (FAFSA), used by the United States Department of Education to 
determine eligibility for financial aid and a family’s expected contribution to a student’s 
postsecondary education. The financial need of an applicant for an opportunity scholarship will 
be based upon the validated expected family contribution, as identified by the FAFSA report. 
   (6-14-07)T 
 
 b. The financial need factor, as determined by FAFSA, will constitute seventy 
percent (70%) of the weighting for the selection of recipients of opportunity scholarships. 
   (6-14-07)T 
 
 05. Additional Eligibility Requirements. (6-14-07)T 
 
 a. A student who has not yet graduated from high school, or its equivalent, in the 
state of Idaho must be at least in his junior year to be eligible to apply for an opportunity 
scholarship.  (6-14-07)T 
 
 b. To be eligible to receive an opportunity scholarship, an eligible student must: 
   (6-14-07)T 
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 i. Have taken the ACT assessment examination, or the equivalent SAT I assessment 
examination, or the Writing Skills, Reading Skills, and Algebra areas of the ACT Compass 
examination;   (6-14-07)T 
 
 ii. Be enrolled full-time in an eligible Idaho postsecondary educational institution; 
and   (6-14-07)T 
 
 iii. Be pursuing an undergraduate degree, certificate, or diploma.  (6-14-07)T 
 
 c. A student must accept all federal grant aid that is made available to such student 
to be eligible to receive an Idaho opportunity scholarship.  (6-14-07)T 
 
 d. To be eligible to receive an opportunity scholarship, the student must not be in 
default on a student educational loan, or owe a repayment on a federal grant, and must be in good 
financial standing with the Opportunity Scholarship Program.  (6-14-07)T 
 
 06. Student Responsibility. The Board will, by resolution each year, establish the 
annual amount of the expected student contribution toward his education through employment or 
other contributions (student responsibility). It is expected that a student will contribute an 
amount equal to a student working a minimum of twenty (20) hours per week during the time 
that a postsecondary educational institution is in session, and a minimum of forty (40) hours per 
week during the summer recess. This expectation will be one of the factors the Board will use to 
set the amount of student responsibility. The Board may consider other factors as well, such as 
summer living expenses, and transition time between the academic year and the summer, as 
examples. 
   (6-14-07)T 
 
102. – 200. (RESERVED). 
 
201. APPLICATION PROCESS (Effective July 1 through December 31, 2007). 
 
 01. Initial Applications. (6-14-07)T 
 
 a. An eligible student who has enrolled in an eligible Idaho postsecondary 
educational institution for the 2007 – 2008 academic year, and who completed and submitted the 
FAFSA on or prior to March 1, 2007, shall be eligible for consideration for an opportunity 
scholarship award for the 2007 – 2008 academic year. Eligible Idaho postsecondary educational 
institutions shall transmit to the Board enrolled students who meet the eligibility requirements of 
these rules.   (6-14-07)T 
 
 b. After this selection process is performed, eligible students will be contacted by 
Opportunity Scholarship Program officials and must agree to the terms of the program, including 
these rules, by signing and electronically submitting an application to the Board. (6-14-07)T 
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 02. Announcement of Award. Announcement of the award of initial scholarships for 
the 2007 – 2008 academic year will be made no later than September 30, 2007, with awards to be 
effective at the beginning of that academic year.  (6-14-07)T 
 
 03. Communication with State Officials. Applicants for initial scholarships must 
respond by the date specified to any communication from officials of the Opportunity 
Scholarship Program. Failure to respond within the time period specified will result in 
cancellation of the application or forfeiture of the scholarship unless extenuating circumstances 
are involved.   (6-14-07)T 
 
202. APPLICATION PROCESS (Effective January 1, 2008). 
 
 01. Initial Applications.  (6-14-07)T 
 
 a. An eligible student who has not yet graduated from an accredited high school or 
its equivalent in the state of Idaho must complete and submit the Opportunity Scholarship 
Program application to the Board electronically on or before the date specified in the application, 
but not later than March 1. An applicant without electronic capabilities may submit an 
application on the form established by the Board through the United States Postal Service, which 
must be postmarked not later than March 1. An applicant who is in his junior year must complete 
and submit the FAFSA 4caster on or prior to March 1 of their junior year. All applicants must 
complete and submit the FAFSA on or prior to March 1 of his last year of secondary school 
(including applicants who were secondary school juniors that previously submitted the FAFSA 
4caster).   (6-14-07)T 
 
 b. An eligible student currently enrolled in an eligible Idaho postsecondary 
educational institution must complete and submit the Opportunity Scholarship Program 
application to the Board electronically on or before the date specified in the application, but not 
later than March 1. An applicant without electronic capabilities may submit an application on the 
form established by the Board through the United States Postal Service, which must be 
postmarked by March 1. A current postsecondary educational institution student must complete 
and submit the FAFSA on or prior to March 1. (6-14-07)T 
 
 02. Announcement of Award. Announcement of the award of initial scholarships 
will be made no later than the first business day after June 15 of each year, with awards to be 
effective at the beginning of the first full term following July 1 of that year.  (6-14-07)T 
 
 03. Communication with State Officials. Applicants for either initial or continuing 
scholarships must respond by the date specified to any communication from officials of the 
Opportunity Scholarship Program. Failure to respond within the time period specified will result 
in cancellation of the application or forfeiture of the scholarship unless extenuating 
circumstances are involved.  (6-14-07)T 
 
203. – 200. (RESERVED). 
 
300. SELECTION OF SCHOLARSHIP RECIPIENTS. 
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 01. Selection Process. The selection of applicants for the receipt of an opportunity 
scholarship will be based on the availability of funding for the Opportunity Scholarship Program. 
In addition, opportunity scholarships will be awarded to applicants, based on ranking and 
priority, in accordance with the following criteria:  (6-14-07)T 
 
 a.  Applicants will be ranked to determine the eligible students with the greatest 
demonstrated financial need, based on the financial eligibility requirements of these rules, and 
the eligible students with the highest quantified academic ranking, based on the academic 
eligibility requirements of these rules. The ranking of applicants will be based on rating criteria 
that assigns seventy percent (70%) to financial eligibility, and thirty percent (30%) to academic 
eligibility. In the event that this weighted score results in a tie, an eligible student who submitted 
his application to the Board earliest in time will be assigned a higher rank.  (6-14-07)T 
 
 b. Notwithstanding Subsection 300.01.a. of these rules, the priority for the selection 
of recipients of opportunity scholarship awards shall be to scholarship recipients who received a 
previous opportunity scholarship award, and have continuing eligibility based upon financial 
need and other criteria provided in these rules.  (6-14-07)T 
 
 03. Monetary Value of the Opportunity Scholarship.  (6-14-07)T 
 
 a. The Board will, by resolution each year, establish the maximum annual amount 
that a student may receive under the Opportunity Scholarship Program. In addition, the Board 
will, by resolution each year, establish the educational costs for attending an eligible Idaho 
postsecondary educational institution for purposes of the Opportunity Scholarship Program. The 
educational costs will be established as a not to exceed amount for each eligible Idaho 
postsecondary educational institution.  (6-14-07)T 
 
 b. The monetary value of the opportunity scholarship award to a student shall be 
based on the educational costs for attending an eligible Idaho postsecondary educational 
institution, less the following:  (6-14-07)T 
 
 i. The amount of the assigned student responsibility, established by the Board 
annually;   (6-14-07)T 
 
 ii. The amount of federal grant aid, as identified by the federal Student Aid Report 
(SAR);   (6-14-07)T 
 
 iii. The amount of other financial aid awarded the student, from private or other 
sources.   (6-14-07)T 
 
 c. The amount of an opportunity scholarship award to an individual student shall not 
exceed the maximum amount established by the Board annually, and shall not exceed the cost of 
tuition at an Idaho public postsecondary educational institution, or if the student attends or will 
attend an Idaho private postsecondary educational institution, the average tuition or matriculation 
fees at Idaho’s public four-year postsecondary educational institutions.  (6-14-07)T 
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301. OPPORTUNITY SCHOLARSHIP AWARD. 
 
 01. Payment. Payment of opportunity scholarship awards will be made in the name 
of the recipient and will be sent to a designated official at the eligible Idaho postsecondary 
educational institution in which the recipient is enrolled. The official must transmit the payment 
to the recipient within a reasonable time following receipt of the payment.  (6-14-07)T 
 
 02. Duration. Scholarships will be awarded on an annual basis and payments will 
correspond to academic terms, semesters, quarters, or equivalent units. In no instance will the 
entire amount of a scholarship be paid in advance to, or on behalf of, a scholarship recipient. The 
scholarship covers up to one (1) educational year or equivalent for attendance at an eligible 
Idaho postsecondary educational institution.  (6-14-07)T 
 
 03. Eligibility. If a student receives an opportunity scholarship payment and it is later 
determined that the student did not meet all of the Opportunity Scholarship Program eligibility 
requirements, then the student is considered in overpayment status, and must return program 
funds in accordance with the eligible Idaho postsecondary educational institution’s refund policy. 
   (6-14-07)T 
 
302. CONTINUING ELIGIBILITY. 
To remain eligible for renewal of an opportunity scholarship, the recipient must comply with all 
of the provisions of the Opportunity Scholarship Program and these rules, in addition to the 
following requirements:  (6-14-07)T 
 
 01. Renewal Application. A scholarship recipient must complete and submit a 
renewal application in order to be considered for a continuing scholarship for each succeeding 
year. A completed application for the renewal of an opportunity scholarship must be submitted to 
the Board electronically by the date established on the application, but not later than January 31. 
An applicant without electronic capabilities may submit an application on the form established 
by the Board through the United States Postal Service, which must be postmarked not later than 
January 31. In addition, a scholarship recipient must update and submit the FAFSA on or prior to 
March 1.   (6-14-07)T 
 
 02. Credit Hours. To remain eligible for renewal of an opportunity scholarship, the 
scholarship recipient must have completed a minimum of twelve (12) credit hours or its 
equivalent each semester that the student received an opportunity scholarship award.  (6-14-07)T 
 
 03. Satisfactory Academic Progress. To remain eligible for renewal of an 
opportunity scholarship, the scholarship recipient must have maintained a minimum grade point 
average of two point zero (2.0) on a scale of four point zero (4.0) during the time that the 
recipient received an opportunity scholarship award, and must be maintaining satisfactory 
academic progress, consistent within federal financial regulations as implemented at the eligible 
Idaho postsecondary educational institution at which the scholarship recipient was enrolled. 
   (6-14-07)T 
 

IRSA TAB 6  Page 12



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

 04. Maximum Scholarship Award. The award of an opportunity scholarship shall 
not exceed the equivalent of eight (8) semesters or the equivalent of four (4) academic years. 
   (6-14-07)T 
 
 05. Eligibility Following Interruption of Continuous Enrollment. A scholarship 
recipient whose continuous enrollment is interrupted for more than four (4) months for any 
reason but who intends to re-enroll in an eligible Idaho postsecondary educational institution 
must file a letter of intent to interrupt continuous enrollment no later than sixty (60) days prior to 
the first day of the academic term of the discontinued attendance. Failure to do so may result in 
forfeiture of the scholarship. The Board will review each request for interruption and notify the 
individual of approval or denial of the request. In addition, the individual must file a statement 
with the Board declaring his intent to re-enroll as a full-time undergraduate student in an 
academic or professional-technical program in an eligible Idaho postsecondary educational 
institution for the succeeding academic year no later than thirty (30) days prior to the first day of 
the academic term in which the individual intends to re-enroll. (6-14-07)T 
 
303. – 399. (RESERVED). 
 
400. RESPONSIBILITIES OF ELIGIBLE IDAHO POSTSECONDARY 
EDUCATIONAL INSTITUTIONS. 
 
 01. Statements of Continuing Eligibility. An eligible Idaho postsecondary 
educational institution participating in this Opportunity Scholarship Program must submit 
statements of continuing student eligibility to the Board by the 30th day of each academic term. 
Such statements must include verification that the scholarship recipient is still enrolled, attending 
full time, maintaining satisfactory academic progress, and has not exceeded the award eligibility 
terms.    (6-14-07)T 
 
 02. Other Requirements. An eligible Idaho postsecondary educational institution 
must:    (6-14-07)T 
 
 a. Be eligible to participate in Federal Title IV financial aid programs, and must 
supply documentation to the Board verifying this eligibility, and prompt notification regarding 
any changes in this status;  (6-14-07)T 
  
 b. Have the necessary administrative computing capability to administer the 
Opportunity Scholarship Program on its campus, and electronically report student data records to 
the Board;   (6-14-07)T 
 
 c. Provide data on student enrollment and federal, state, and private financial aid for 
students to the Board, and (6-14-07)T 
 
 d. Agree to permit periodic Opportunity Scholarship Program audits to verify 
compliance with Idaho law and these rules related to the program.  (6-14-07)T 
 
401. ADMINISTRATION. 
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The Board is responsible for:  (6-14-07)T 
 
 a. Releasing any public information regarding the Opportunity Scholarship Program; 
   (6-14-07)T 
 
 b. Determination of scholarship recipients;  (6-14-07)T 
 
 c. Determination of procedures for payment of scholarships to recipients; (6-14-07)T 
 
 d. Maintaining fiscal controls and accounting procedures;  (6-14-07)T 
 
 e. Preparing annual reports as required, and (6-14-07)T 
 
 f. Authorizing release of all forms, affidavits, and certification necessary for the 
operation of the program.  (6-14-07)T 
 
402. – 500. (RESERVED). 
 
501. APPEALS. 
Any opportunity scholarship applicant or recipient adversely affected by a decision made under 
provisions of these rules may appeal such adverse decision as follows. The opportunity 
scholarship applicant or recipient must appeal no later than thirty (30) days following notice of 
the decision, and the written statement must include a statement of the reason the opportunity 
scholarship applicant or recipient believes the decision should be changed. The appeal must be 
submitted to the President of the Board.  The Board must acknowledge receipt of the appeal 
within seven (7) days. The President of the Board may or may not agree to review the action, or 
may appoint a subcommittee of three (3) persons, including at least one (1) financial aid 
administrator at an eligible postsecondary educational institution in Idaho.  (6-14-07)T 
 
 01. Transmittal to Subcommittee. If the appeal is transmitted to the subcommittee, 
the subcommittee will review the appeal and submit a written recommendation to the President 
of the Board within fifteen (15) days from the time the subcommittee receives the appeal 
document. The opportunity scholarship applicant or recipient initiating the appeal will be 
notified by the chairperson of the subcommittee of the time and place when the subcommittee 
will consider the appeal and will be allowed to appear before the subcommittee to discuss the 
appeal.   (6-14-07)T 
 
 02. Subcommittee Recommendations. Following the subcommittee’s decision, the 
President of the Board will present the subcommittee’s recommendation to the full Board at the 
next regularly scheduled meeting of the Board. The opportunity scholarship applicant or 
recipient initiating the appeal may, at the discretion of the President of the Board, be permitted to 
make a presentation to the Board. (6-14-07)T  
 
 03. Board Decision. The decision of the Board is final, binding, and ends all 
administrative remedies, unless otherwise specifically provided by the Board. The Board will 
inform the opportunity scholarship applicant or recipient in writing of the.  (6-14-07)T 
 
502. – 999. (RESERVED). 
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SUBJECT 
University of Washington School of Medicine Committee on Admissions for the 
WWAMI (Washington, Wyoming, Alaska, Montana, and Idaho) Program. 

 
REFERENCE 

August 10-11, 2006 The Idaho WWAMI Admissions Committee had all of 
its members leave in 2006. Dr. McLandress 
completed his term, Dr. Scheel and Dr. Dardis 
decided to step down from the committee for family 
reasons.  Three new members for the WWAMI 
Admissions committee were approved.  Dr. Roger 
Boe for a single one-year term, Dr. David Anderson 
for a two-year term renewable for a second three-year 
term, Dr. Peter Kozisek for a three-year term 
renewable for a second three-year term. 

 
BACKGROUND  

Three Idaho physicians serve on the University of Washington School of 
Medicine Committee on Admissions for the WWAMI program. Idaho physicians 
serving on the most recent admissions committee are Dr. Roger Boe of 
Pocatello, Dr. David Anderson of Idaho Falls and Dr. Peter Kozisek of Boise. 

 
DISCUSSION 

The Idaho WWAMI Admissions Committee consists of three physicians from the 
state of Idaho who interview Idaho students interested in attending the University 
of Washington School of medicine. The members of the Idaho WWAMI 
Admissions Committee serve three-year terms which are renewable once for an 
additional three years.  The terms of the members are staggered so there are 
always senior members on the Committee. 
 
During the 2007 Admissions process, there were 150 Idaho applicants to the 
WWAMI program, 99 of whom were interviewed.  The Idaho WWAMI Admissions 
Committee requested to increase the number of members on the Admissions 
Committee to four members because of the large number of interviews 
completed this year.  The University of Washington School of Medicine approved 
having a fourth member on the Idaho WWAMI Admissions Committee. 
 
Announcements were made for the two open positions through the Idaho Medical 
Association’s mailings and web page, the Idaho Academy of Family Physician’s 
mailings and web page, the Idaho Hospital Association’s newsletter and within 
medical staff newsletters among Idaho’s hospitals. There were seven physicians 
initially interested in these two positions. The Nominating Committee for the 
Idaho WWAMI Admissions Committee consisted of the first-year Idaho WWAMI 
Director, Idaho Clinical Coordinator, Idaho State Board of Education’s Chief 
Academic Officer for Higher Education, and a member of the Idaho Medical 
Association Committee on Medical Education Affairs. The Nominating Committee 
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reviewed the applications and conducted interviews.  The Nominating Committee 
identified the following Idaho physicians to serve on the Idaho WWAMI 
Admissions Committee for the University of Washington School of Medicine for 
the entering medical student class of 2008 (E-08): 
 

• David Anderson, M.D. Term July 2006 – June 2008 
• Peter Kozisek, M.D.  Term July 2006-June 2009 
• Jennifer Garwick, M.D. Term July 2007 – June 2009 
• Mary Barinaga, M.D. Term July 2007 – June 2010 

 
A brief description of the process for Filling Vacancies to the University Of 
Washington School Of Medicine Committee on Admissions for the WWAMI 
Program has also been provided. 
 

 
Dr. David R. Anderson resides in Idaho Falls and is currently the Medical 
Director for the Eye Clinic of Idaho Falls.  He earned his B.S. degree in Zoology 
at Washington State University, and his M.D. at the Oregon Health Sciences 
University. He did his internship and residency at Ochsner Foundation Hospital in 
New Orleans, Louisiana.  His specialty is in Ophthalmology.  He is currently on 
the medical staff of the Eastern Idaho Regional Medical Center in Idaho Falls.  
He has served as an officer/member of the Idaho Society of Ophthalmology, the 
Idaho Falls Medical Society, the Idaho Medical Association, and the Idaho State 
Board of Medicine, and was a Councilor for Idaho for the American Academy of 
Ophthalmology.  Dr. Anderson has served on several professional committees 
and is an active member of the Idaho Falls community. 
 
Dr. Peter Kozisek resides in Boise and is currently the Associate Director of the 
Family Medicine Residency of Idaho.  He earned his B.A. degree in Chemistry 
from the University of Northern Colorado and his M.D. from Creighton University 
School of Medicine.  His residency was completed at the University of Wyoming 
Family Practice Residency at Cheyenne, Wyoming.  He has practiced medicine 
in Montana, Wyoming, and Idaho and he served as an Assistant Professor at the 
University of Wyoming Family Practice Residency Program. 
 
Dr. Mary Barinaga resides in Worley, Idaho and practices family medicine at the 
Benewah Medical Center in Plummer, Idaho.  She earned her B.S. in Zoology 
from Albertson College of Idaho in Caldwell, Idaho.  She was an Idaho WWAMI 
medical student and earned her M.D. degree from the University of Washington 
School of Medicine in 1995.  Dr. Barinaga precepts residents on their rural 
community rotation from the Family Medicine Residency of Idaho as well as 
medical students on their Rural/Underserved Opportunities Program from the 
University of Washington School of Medicine. 
 
Dr. Jennifer Garwick resides in Bonners Ferry, Idaho.  She practices family 
medicine at the Boundary Regional Community Health Center in Bonners Ferry.  
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Dr. Garwick received her B.S. in Sports Medicine from Willlamette University.  
She was an Alaska WWAMI medical student and earned her M.D. degree from 
the University of Washington School of Medicine in 2001. She is the current 
Medical Director of the Boundary Regional Community Health Center.  Dr. 
Garwick precepts residents on their rural community rotation from the Family 
Medicine Residency of Idaho as well as medical students on their 
Rural/Underserved Opportunities Program from the University of Washington 
School of Medicine. 
 

IMPACT 
A total of 80 Idaho students receive medical education through the WWAMI 
program each year. 

 
ATTACHMENTS 
 Attachment 1 – UWSM Idaho Admissions Committee Nomination Letter    Page 5 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Drs. Boe, Anderson and Kozisek were the only remaining applicants at the time 
of the nominating committee meeting and therefore, were the only applicants 
considered. Physicians serving on the Committee must commit to two full weeks 
to conduct interviews and participate in the selection of medical school students.  
This significant time and financial commitment is a factor which was identified as 
a reason for applicants removing themselves from consideration in serving on the 
Committee.  Staff recommends the approval of the revised rotating schedule of 
three-year terms for the University Of Washington School Of Medicine 
Committee on Admissions to include Dr. Roger Boe, Dr. David Anderson, and Dr. 
Peter Kozisek.  

 
BOARD ACTION  

A motion to approve increasing the committee to a four-member committee and 
appointments of Dr. David Anderson, Dr. Peter Kozisek, Dr. Jennifer Garwick, 
and Dr.  Mary Barinaga as Idaho members of the Committee. 

 
 

Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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June 4, 2007 

 
Dwight Johnson 
Idaho State Board of Education 
650 W. State St., P.O. Box 83720 
Boise, ID 83720-0037 
Via E-mail: dwight.johnson@osbe.idaho.gov 
 
Dear  Mr. Johnson, 
 
The Idaho Admissions Nominating Committee, consisting of the first-year Idaho WWAMI 
Director, Idaho Clinical Coordinator, Idaho State Board of Education's Chief Academic Officer 
of Higher Education, and a member of the Idaho Medical Association Committee on Medical 
Education Affairs, have identified the following Idaho Physicians to serve on the Idaho 
Admissions Committee for the University of Washington School of Medicine for Entering Year 
2007. 
 
NAME    TERM    2nd TERM 
David Anderson, M.D. July 2006 – June 2008 July 2008 - June 2011 
Peter Kozisek, M.D.  July 2006 – June 2009 July 2009 - June 2012 
Jennifer Garwick, M.D. July 2007 – June 2009 July 2009 – June 2012 
Mary Barinaga, M.D.  July 2007 – June 2010 July 2010 – June 2013 
 
Please see attached C.V.’s.  Thank you. 

Yours sincerely,  

 

Suzanne Allen, M.D., M.P.H. 
Assistant Dean, Regional Affairs and Rural Health 
WWAMI Clinical Coordinator – Idaho 
Clinical Associate Professor, Department of Family Medicine 
 
Attachments 
 

Suzanne Allen, MD, MPH, Assistant Dean for Regional Affairs and Rural Health & WWAMI Clinical Coordinator-Idaho 
Dana L. Ellis, Administrator/Program Operations 

U N I V E R S I T Y  O F  W A S H I N G T O N  S C H O O L  O F  M E D I C I N E  
WWAMI (Idaho) Office for Clinical Medical Education 

777 North Raymond Street      Boise, Idaho    83704     (208)327-0641    Fax (208)327-0684    
 suzaalle@u.washington.edu    danae@u.washington.edu  

WWAMI (IDAHO) OFFICE FOR CLINICAL MEDICAL 
EDUCATION 
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Curriculum Vitae 
MARY E. BARINAGA,  M.D. 

21651 South Lakeview Drive 
Worley, Idaho 83876 

(208)667-1204 
rigby.barinaga@verizon.net 

 
 
EDUCATION/RESIDENCY 
 Family Practice Residency of Idaho, Inc., Boise, ID, July 19995-June 1998 
 University of  Washington School of Medicine, M.D., 1995 
 Albertson College of Idaho, B.S. in Zoology, summa cum laude, 1991 
  
LICENSURE/CERTIFICATION 
 Idaho State Board of Medicine, M-7054 
 Washington State Board of Medicine, 025209-MD00036315 
 U.S. Drug Enforcement Administration, BB5071927 
 Idaho State Board of Pharmacy, Controlled Substance Registration, CS6895 
 Advanced Cardiac Life Support, 2006 

American Board of Family Practice Recertification, 2005 
 
HOSPITAL AFFILIATION HISTORY 
 Deaconess Medical Center, Spokane, WA, Sept. 2001-Current 
 Sacred Heart Medical Center, Spokane, WA, Sept 2001-Current 
 Benewah Community Hospital, St. Maries, ID, June 2001-2003 
 St. Alphonsus Regional Medical Center, Boise, ID, July 1995-1998 
 St. Luke’s Regional Medical Center, Boise, ID, July 1995-June 1998 
 Veteran’s Administration Medical Center, Boise, ID, July 1995-1998 
 
EMPLOYMENT 
 September 1998-Current: Family Physician at Benewah Medical Center,  
 Plummer, ID 
 

July 1995-June 1998: Internship/Residency at Family Practice Residency of 
Idaho, Boise, ID 

 
TEACHING/MEDICAL VOLUNTEER EXPERIENCE 
 Preceptor: Rural/Underserved Opportunities Program (R/UOP), 2003-Current 
 
 Preceptor: Medical students and Family Medicine Residents, 1998-Current 
 
 Volunteer Physician, St. Maries Volunteer Clinic,  St. Maries, ID, 2001-2003 
 
 Volunteer Physician, Ironman Triathalon, Coeur d’ Alene, ID, 2005 
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RESEARCH 
 1999-2002: Collaborated on a quality-improvement study with NIH and  
 University of  Washington on Pediatric Asthma Care Among Northwest Tribal  
 Clinics. 
 
 1994: Authored “Effect of Early Clinical Experiences on Specialty Choice,  
 presented to WWAMI Conference of University of  Washington School of  
 Medicine 
 
 1990-1991: University of Idaho Veterinary Medicine Research Center, Caldwell,  
 ID. Collaborated on development of rabbit antiserum against bighorn sheep  
 Pathogen 
 
PROFESSIONAL MEMBERSHIPS 
 American Academy of Family Physicians 
 Idaho Academy of Family Physicians—Board Member 2006-Current 
 Spokane County Medical Society 
 
REFERENCES 
 Dr. Geoff Emry, Medical Director, Benewah Medical Center, Plummer, ID 
 (208)686-1931 
 
 Ginger Carpenter, CEO, Benewah Medical Center, Plummer, ID, 
 (208)686-1931 
 
 Catherine J. Reynolds, MD, Family Physician, 12273 W. McMillan Rd, Boise, ID 
 83713, (208)367-6330 
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JENNIFER (FELLERS) GARWICK, M.D. 
 
 
 
Contact Information:  
HC 85 Box 8428 
Bonners Ferry, Idaho  83805 
jgarwick@brchc.org 
(208) 267-5815 Home 
(208) 267-1718 Office 
(208) 267-9197 Fax 
(208) 255-6082 Cell 
 
Education:  
▪Family Practice Residency of Idaho, 2001-2004  
▪University of Washington School of Medicine (Alaska WWAMI), M.D., 1997-2001  

▪Willamette University, B.S., Sports Medicine, 1990-1994 

 
Licensure & Certifications:  
▪American Board of Family Practice 

▪Neonatal Resuscitation Program 

▪Advanced Cardiac Life Support 
▪United States Drug Enforcement Administration 

▪Idaho State Board of Pharmacy 

▪Advanced Life Support in Obstetrics 

▪S.T.A.B.L.E. 
 
Honors & Awards: 

▪National Health Service Corps Scholar, 1997-2001 

▪Municipality of Anchorage Parks & Recreation Outstanding Leader of the Year, 1994 

▪Willamette University Honors Scholar, 1992-1994 

 
Professional Experience: 
▪Medical Director, Boundary Regional Community Health Center, 10/2006-present 
▪Staff Physician, Boundary Regional Community Health Center, 08/2004-present 
▪Attending Physician, Boundary Community Hospital, 08/2004-present 
▪Family practice resident, Family Practice Residency of Idaho, 2001-2004 

▪Medical mission trip team member, Limon, Honduras, 2001 

▪Alaska rural health experience participant, Metlakatla, Alaska, 1998 

▪Physical therapy aide, Anchorage Fracture & Orthopedic Clinic, 1995-1997 

▪Live-in home care provider, Anchorage, Alaska, 1994-1995 

▪Recreation specialist, Municipality of Anchorage Parks & Recreation, 1993-1995 
 

Research Experience: 
“A Comprehensive Investigation of Mammography Accuracy and Outcomes at Alaska 
Native Medical Center From 1994 through 1997,” University of Washington School of 
Medicine Independent Study in Medical Science, 2001, “Honors” 
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Professional Society Memberships:  
▪Idaho Academy of Family Physicians, 2001-present 
▪Idaho Medical Association, 2001-present 
▪American Academy of Family Physicians, 1997-present 
▪American Medical Association, 1997-2004 

▪Washington Academy of Family Physicians, 1998-2001 

 
Personal Interests & Activities: 
▪Federal Aviation Administration licensed private pilot, 1993 

▪Outdoor recreation  
▪Travel  
 
References: 
▪Available on request 
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Idaho WWAMI Admissions Committee 
Membership Rotation Schedule 
 
 

Interview E-2007 Interview E-2008 Interview E-2009 Interview E-2010 Interview E-2011 
Name Ter

m 
Year Name Term Year Name Term Year Name Term Year Name Term Year 

Boe, Ch Final Final             

Anderson 1st 2nd Anderson, Ch 1st 3rd Anderson, Ch 2nd 1st 
 

Anderson, Ch 2nd 2nd Anderson, 
Ch 

Final Final 

Kozisek 1st 1st Kozisek 1st 2nd Kozisek 1st 3rd Kozisek 2nd 1st Kozisek 2nd 2nd 

   New: Barinaga 1st 1st Barinaga 1st 2nd Barinaga 1st 3rd Barinaga 2nd 1st 

   New: Garwick 1st 2nd Garwick 1st 3rd Garwick 2nd 1st Garwick 2nd 2nd 

 
Interview E-2012 Interview E-2013 

Name Term Yea
r 

Name Ter
m 

Yea
r 

Kozisek, 
Ch 

Final Final    

Barinaga 2nd 2nd Barinaga, Ch Final Final 

Garwick Final Final    

New: “A” 1st 1st Member A 1st 2nd 

New: “B” 1st 2nd Member B 1st 3rd 

   New: “C” 1st 1st 
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Process for Filling Vacancies to the University of Washington School of Medicine 
Committee on Admissions for the WWAMI Program 
 
The process to fill a known vacancy on the Idaho Admissions Committee generally 
begins about one year before the vacancy is to occur.  

Date  
May – July  
(Academic year 
prior to 
appointment) 

Advertise vacancies with professional organizations: 
• Idaho Academy of Family Physicians’ Annual Board 

meetings 
• Idaho Medical Association Committee on Medical 

Education Affairs Meetings 
• Idaho Medical Association House of Delegates Annual 

Meeting 
• Local hospital physician newsletters 

Advertisements could be placed in the Idaho Academy of 
Family Physicians newsletter or Idaho Medical Association 
newsletter if necessary. 

June  
(Academic year 
prior to 
appointment) 

Applications for consideration are due. 

March through 
May (academic year 
prior to 
appointment) 

In early spring, interested candidates are interviewed by 
individuals of the Idaho WWAMI Admissions Committee 
consisting of: 

• The three Idaho physician interviewing members, 
• First-year Idaho WWAMI Director, 
• Idaho Clinical Coordinator 

May Interviews are complete. Idaho WWAMI Advisory Committee 
holds a meeting to determine a ranking order of applicants. 

• First-year Idaho WWAMI Director, 
• Idaho Clinical Coordinator, 
• Idaho State Board of Education’s Chief Academic 

Officer 
• Idaho WWAMI Admissions Chairperson 
• Idaho Medical Association Committee on Medical 

Education Affairs member 
June A ranked list is compiled and sent to the SBOE for the August 

Board meeting. 
July Orientation of the new member. 
December  University of Washington School of Medicine Committee on 

Admissions for WWAMI Program meets. 
January - March Interviews of students are conducted. 
March Students are notified of selection. 

 
Academic Year:  July 1 through June 30  
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SUBJECT 

Approval of Research Center Grant Program FY 2008 Recipient 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Board Policy Section V.N. Grants and Contracts. 
 

BACKGROUND 
In accordance with Board policy, the Higher Education Research Council (HERC) 
runs a Research Center Grant Program (RCGP) competition every three years. 
The eligible institutions include Boise State University (BSU), Idaho State 
University (ISU), the University of Idaho (UI), and Lewis-Clark State College 
(LCSC). The Research Center Grants are intended to establish a focused 
research center at one of the four institutions, which will provide research teams 
with the facilities and researchers necessary to conduct investigative efforts at a 
nationally competitive level. Further, these centers are intended to have a 
significant economic benefit to the state and region. A center is funded for a 
three-year period at the end of which time the center must be self-supporting. To 
date, the Board has funded six such centers and this RCGP finalist would be a 
seventh center if approved by the Board.  

 
DISCUSSION 

The Research Center Program review process consists of both a paper and an 
on-site review by external peer reviewers. The Board office received three 
proposals that underwent the first phase paper review by recruited technical 
experts approved by HERC. Typically the first phase paper review is to help filter 
the top three centers for an onsite evaluation. With only three proposals being 
received, HERC elected to advance all three proposals for the on-site reviews. 
 
The three proposals next underwent an on-site evaluation. Board staff recruited 
and HERC approved a panel of external peer reviewers, which consisted of four 
research administrators and three technical experts who participated in the first 
phase paper review. The on-site evaluations were held on April 10th for Idaho 
State University, April 11th for the University of Idaho, and April 12th for Boise 
State University.  
 
The on-site review results in a formal evaluation panel report signed by the 
review team, which has been included for the Board’s review. The panel report 
was forwarded to HERC and they held a special teleconference call on May 1, 
2007 to formulate their recommendation to the Board.  
 
HERC recommended funding the Center for Musculoskeletal Research; 
Molecular, Cellular and Biomechanical Studies at Boise State University. 
Although the panel recommended funding the BSU center, they had some 
concerns with the proposed budget. HERC shared those concerns and instructed 
BSU’s Vice President for Research to provide a revised budget to include 
clarifying the roles of principal investigators and delineating the percentages of 
time the Principal Investigators will commit to the project and other 
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national/external funding. Board staff has been working with BSU to ensure that 
concerns are addressed. At their June 5, 2007 conference call meeting, a copy of 
BSU’s budget summary and revised budget was presented to HERC. The Panel 
Chair has reviewed the materials and felt that it appropriately addressed the 
concerns expressed by the On-Site Review Panel and endorses the revised 
budget and management plan as presented. HERC concurred with this 
assessment. 
 

IMPACT 
If funded, the center will be required to submit an annual report to the Office of 
the State Board of Education summarizing Center accomplishments and plans 
for the coming year. The report will also provide accountability information as 
described in Section V. Grant Programs—General Guidelines of HERC’s policies 
and by-laws. 

 
ATTACHMENTS 
 Attachment 1 – External On-site Evaluation Panel Report Page 3  
 
STAFF COMMENTS AND RECOMMENDATIONS 

Board staff supports the recommendation to fund BSU’s proposed Center for 
HERC recommended funding of the Center for Musculoskeletal Research; 
Molecular, Cellular and Biomechanical Studies as indicated by HERC and the 
on-site evaluation panel. 

 
BOARD ACTION 

A motion to approve funding of the Center for Musculoskeletal Research; 
Molecular, Cellular and Biomechanical Studies at Boise State University as 
recommended by HERC and the on-site review panel. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Attachment 1          
 
 
 
 
State of Idaho 
Board of Education 
 
 
 
 
FY 2008 Research Center Grant Program 
 

 ISU 
 Boise 

U of I 

 
 
 
On-Site Evaluation Panel Report 
Recommendation to the Higher Education Research Council 
 
April 30, 2007 
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On-Site Evaluation Panel 
Recommendation to the Higher Education Research Council 

State of Idaho – Board of Education 
 
 
 
 

Stephen R. Mosier, Chair 

George R. Newkome 

April 24, 2007 

Jerome L. Duggan 
Laura Jenski 

Leon Schumacher 
Mark Tumeo 
Lee A. Weber 
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Summary Evaluation 
Idaho Center for Advanced Imaging 

Idaho State University 
Dr. Frank Harmon 

Site Visit: April 10, 2007 
 
 

A.  Intrinsic Merit of the Research – The overall quality of the proposed research and 
the likelihood that the research will lead to significant contribution to the field, the 
institution and the state. 

 
Imaging is a critical area of research and ISU has significant expertise in the nuclear Physics 
aspects of the area.  The Institution has developed an excellent cadre of researchers and the Idaho 
Accelerator Center is an important as well as unparalleled asset for the state and Nation.  
Additionally, the selection of this focus area by the PI leverages a critical strategic advantage of 
Idaho State – its relationship with and proximity to the Idaho National Laboratory. However, 
there did not seem to be a giant leap that would occur if the program were funded. 
 
In the proposal, it was outlined that the ICAI would also develop imaging for medical and 
biomedical projects.  It was not clear that the chemical or biological co-investigators have the 
expertise to contribute significantly to the project.  Furthermore, it was obvious that the project 
would need help from someone with advanced algorithm analysis.  Additionally, there was no 
evidence that the optical expertise was either on the campus or available from INL.  As was 
mentioned above, the IAC has had a long standing relationship with INL, which has helped to 
provide a steady flow of revenue for the IAC for many years.   
 
This project seems to be a minor extension of the IAC rather than a new center.  There was also 
some question as to the mechanism of tech transfer of the material that is to be developed 
through the project. 
 

B.  Research Performance Competence  – The capability of the investigator(s), the 
technical soundness of the proposed approach, and the adequacy of the institutional 
resources available or proposed, including existing or planned facilities. 

 
There is no question about the research competence of the investigators in the Physics part of this 
proposal.  The researchers in the chemistry and material science arena show less background of 
expertise in the targeted topic.  The proposal is very sound in the aspect of cargo container 
inspection.  The IAC has developed many state-of-the-art techniques in cargo scanning.  Almost 
all of these techniques require the equipment associated with the IAC.  It appeared that the 
medical scanning portion of the proposed research will suffer because of algorithm problems and 
the lack of expertise in developing appropriate medical scanners. 
 
The institutional resources are quite good for large scanning systems but it was not clear exactly 
how this expertise would couple with smaller medical scanning devices.  As was mentioned 
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above, it appears that the IAC will continue doing what they have been doing for several years 
with some slight involvement in the medical scanning industry. 
The IAC has worked closely with many funding agencies to develop large scanners.  This 
relationship, mostly with INL, has unique strengths that have resulted in the IAC becoming a 
premier research installation for cargo scanners.  The committee felt that the IAC will continue 
the very good revenue stream that they have developed with their expertise. 
 
The projects that were outlined outside that of the large scanners seemed to be impractical, at 
best.  It was not clear how any of the projects could easily be miniaturized to a table-top form.  
IAC has been very successful in what they do best, which is scanning large cargo containers.  
But, again, there did not seem to be a giant leap that would result from funding.   
 

C.  Effect of the Center  – The Center’s impact on enhancing education of researchers 
and students, and the benefits of the state. 

 
In terms of educating students, post-docs, and young professors this proposal was very strong.  A 
large fraction of the budget would go to support students.  And it was obvious that they would be 
well trained in the IAC.  One of the large thrusts of the ISU Physics Department is the training of 
health physicists and they have done a superb job in this effort.  Virtually all of their graduates 
have obtained good paying jobs and many have remained in the Idaho area.  
 
ISU has developed one of the largest nuclear science programs in the United States.  It is clear 
that these efforts will continue in a robust manner as it has for the last three or four years.  
Students who are trained in scanning techniques and the necessary health physics that go along 
with these projects are very important to Idaho and the nation. 
 

D.  Rationale for the Center  – Assessment of whether the center mode and structure are 
essential, appropriate, and will enhance the conduct of the proposed research activities. 

 
Part of the proposal was medical imaging and it was not clear that the capabilities for these 
research efforts are in-house.  As was mentioned above, the IAC does an excellent job in the 
scanning of large cargo containers.  The additional projects that were outlined, as was mentioned 
above, seemed impractical, or at least very difficult to establish in a marketable form.  Therefore, 
the ICAI and proposed activities are simply an extension of the IAC rather than the required 
stand-alone center in which the IAC is an integral part.  Therefore the proposal did not make a 
compelling argument for the new Center. 
 

E.  Potential for Researchers Becoming Nationally Competitive  – Assessment of the 
Center’s impact for improving the capability of the researchers and the focused research 
approach to external funding. 

 
The IAC is already nationally competitive for funding.  Since the Center was formed they have 
maintained a steady revenue stream, taking advantage of their state-of-the-art scanning 
techniques for large cargo containers.  In the last three or four years, they have secured over five 
million dollars in outside funds.  This was a very good return on the money that the state 
invested in the IAC.   
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The proposal has the strong support of the University and the President and nondestructive 
testing and homeland security will always offer good funding opportunities.  All of the faculty 
that are associated with this proposal seem very much aware of each other’s work and were 
willing to contribute to the Center, but, as mentioned above, there was very little obvious bio-
capability or optics capabilities; it was not clear how developing medical scanners could happen 
until additional faculty were brought onboard with these critical capabilities. 
 

F.  Institutional Support and Management Plan  – The level and nature of the 
institutional (home and other sector) commitments to the center and the likely 
effectiveness of the management plan.  Additional issues include:  reasonableness and 
appropriateness of the budge and plans for interactions of the staff of the center with the 
resource of the sponsoring institution, and the mechanisms to be used to assess the 
outcome based performance. 

 
As was mentioned above, the President gave strong support to this imaging facility.  His office 
has already added legal counsel to help in patent preparation.  The teaching load, nine contact 
hours a week each semester, is reasonable.  There does not, however, seem to be tech transfer 
capability in place. 
 
In summary, the institutional support is outstanding, and the proposed Center is excellently 
aligned with the strategic directions of the institution.  The University has promised to provide 
the Center a central office and space for students, and administrative staff – all excellent 
indicators of commitment and potential success.  However, the F&A structure for the University 
is in flux and hence there was considerable uncertainty concerning F&A distribution should the 
Center be funded.  Management structure has the Center Director reporting to the VP of 
Research and an Advisory Board was proposed (Chair Physics, Chemistry, Dean of Engineering, 
and external partners). 
 
The proposed director of the Center (for the first year) is an outstanding scientist, who has many 
years administrative experience in directing the IAC.  There was no question that he would do an 
excellent job in directing this new Center until a permanent director could be found. 
 

G.  Evaluation of Research Center and Institutional Facilities. 
 
As was mentioned above, the Idaho Accelerator Center is an excellent site for scanning 
activities.  These activities are logical in terms of the experimental backgrounds of most of the 
scientists.  Branching into bio and medical scanning, however, would require additional expertise 
that simply did not appear to be feasible at present. 
 

H.  Evaluation of Budget (and recommended adjustments). 
 
As was mentioned above, money in the budget was mostly set aside for students, young 
investigators, and operating expenses.  It was quite appropriate for the proposed Center. 
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Summary Evaluation 

Idaho Center for Sustainable Energy 
University of Idaho 

Dr. Donald Blackketter 
Site Visit: April 11, 2007 

 
 

A.  Intrinsic Merit of the Research – The overall quality of the proposed research and 
the likelihood that the research will lead to significant contribution to the field, the 
institution and the state. 

 
The rate at which the United States is consuming world-wide energy resources and the impact of 
other countries that are now aggressively competing for the energy that we use has more than 
doubled the energy costs for the average consumer.  As noted by one of the reviewers “There are 
few research issues with more importance to both the state and nation than Energy 
sustainability.”  In 1995, the United States was consuming 50 billion gallons of diesel fuel for 
transportation.  Today, just 12 years later, we are consuming 60 billion gallons to transport our 
goods and commodities.  And, as noted by the faculty at the University of Idaho, approximately 
20 percent of this total is unfortunately used while we wait at traffic lights!   
 
Idaho currently produces hydroelectric power, with little other energy produced or mined in the 
state.  Most all of the agricultural commodities produced in the state of Idaho are exported to 
other states and countries.  Further, the population of the state is growing annually by ten 
percent.  These issues have caused the Idaho Legislature to draft a plan to assess the energy 
needs and potential energy producing industries that should be operated in the state of Idaho. 
 
The goal of this proposal is to make the University of Idaho a state and national focal point for 
sustainable energy research and to provide independent/objective assessment of Idaho’s energy 
needs.  The first objective of the Center was to essentially conduct the assessment that the Idaho 
legislature is about to perform.  Due to the importance of this single objective to the overall 
direction and focus of the Center, it was unfortunate that the proposal lacked a comprehensive 
review of literature that focused on the State’s sustainable energy.  This lack of information 
made it difficult at best to judge the merit of the work that was proposed for the Center since no 
new work was slated until after the review was completed (as noted on page six of the proposal 
“…the Center has no predetermined projects”).   
 
An extensive review of literature and the survey research that would be needed for the first 
objective would have required anywhere from three to nine months.  As much as one-third of the 
funded time for the Center would have been spent by the time the Center Director and PI had 
determined what should be investigated.  If we factor in the time needed for a researcher to 
respond to an RFP (roughly two months), the time needed for “selected reviewers” to review and 
judge the value of the proposals (one month), the Center would be hard pressed to produce any 
new research until 18-24 months after the funds were allocated to the Center. 
 
In summary, the idea of and for the Center for Sustainable Energy is on target, and desperately 
needed by not only the state of Idaho, but also by the nation at-large.  Similar centers of this 
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nature do currently exist in other states as reported by the PI, many of which are largely 
successful.  The plan, upon which this Center was founded, is largely unclear and the committee 
felt that no real new research would be in the hands of the citizens of the State of Idaho during 
the Center’s existence. 
 

B.  Research Performance Competence  – The capability of the investigator(s), the 
technical soundness of the proposed approach, and the adequacy of the institutional 
resources available or proposed, including existing or planned facilities. 

 
The past research at the University of Idaho demonstrates a strong research capability.  The 
Agricultural and Biological Engineering Department has led the nation efforts concerning the use 
of biodiesel for nearly 25 years.  The NIATT Center at the University of Idaho has championed 
many efforts including biofuels, biolubricants, hybrid vehicles, clean combustion, and traffic 
education.  This expertise is best demonstrated by success in student design of hybrid vehicles 
(2000) and clean snowmobile design winner (2007).   
 
It is without a doubt that the facilities, both planned and existing, would be adequate to conduct 
the research that was outlined by the PI.  The faculty exhibited a strong willingness to work 
together on projects and have already cooperated across disciplines.  The projects that the faculty 
have fostered for/with the students are very good indicators of how both the citizens and students 
of the state have benefited from past research conducted at the University of Idaho.   
 
The review team strongly commends the past and current integrated education/research efforts 
and felt that without a question, this team effort will continue to be a strength of the faculty at the 
University of Idaho! 
 
Two major flaws concerning the technical soundness of the proposed approach were presented: 
1) the proposal lacked an adequate review of literature as originally noted by the technical 
reviewers and the review team agreed; and 2) the management and operation of the Center, 
although it could have led to cost savings to both the University of Idaho and the citizens of the 
state of Idaho, were positioned under the direction of NIATT.  The Center was clearly defined in 
the RFP to be a stand-alone entity, not a sub-entity of an existing center (NIATT). 
 
The lack of a review of literature led the review team to believe that no new research projects 
were proposed; thus, it was impossible to review the scientific merit.  In contrast, the proposal 
indicated that the new Center would solicit proposals and a peer review panel (unnamed 
members) would rank proposals.  And, that the Center would not solicit proposals that did not fit 
in the strategic focus.  All of this work was premised on a sound review of the literature and an 
“energy assessment” that would be completed during the first year of the Center.  The procedures 
that would be followed when conducting the energy assessment were not described nor was the 
timeline concerning how/when the energy assessment would take place. 
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C.  Effect of the Center  – The Center’s impact on enhancing education of researchers 
and students, and the benefits of the state. 

 
The strongest aspect of the proposal was, without question, the strong interaction between 
faculty and students.  This was wholly apparent during the tours provided for the review team.  It 
was obvious that the University of Idaho faculty have recruited very good students.  The extra 
“personal time” that faculty have shared with their students has paid great dividends for their 
respective programs and the students.  The end result is that a significant percentage of their 
undergraduate students go on to graduate school.   
 
Capstone projects are a focus of the educational process and the central theme of all existing 
research projects.  Industry is well aware of how the faculty work with the students, and that 
their graduates are strongly recruited by industry.  Although many leave the state initially, many 
return to become industrial partners with the University of Idaho. 
 
The institution and the researchers should be commended for how they have truly integrated 
education and research activities.   
 

D.  Rationale for the Center  – Assessment of whether the center mode and structure are 
essential, appropriate, and will enhance the conduct of the proposed research activities. 

 
The concept of creating a center for sustainable energy has real merit, and could, if constructed 
appropriately, bring together a broad cadre of researchers from multiple disciplines to work 
collectively, creating significant opportunities for the state of Idaho and the nation.  However, 
this proposal did not present such a vision.  Rather, the proposal, because it only provided 
descriptions of past and ongoing research, was limited to only biofuels and engine research.  
While the argument was made that the focus on engines was part of the transition for energy and 
that the proposed assessment of potential and existing energy needs would direct the research, 
this was not sufficient grounds on which to determine the validity, importance and outcomes of 
the proposed Center.   
 

E.  Potential for Researchers Becoming Nationally Competitive  – Assessment of the 
Center’s impact for improving the capability of the researchers and the focused research 
approach to external funding. 

 
In all likelihood, the Center’s existence should enhance researchers’ efforts to secure extramural 
funding.  But at the same time, the review team felt that the faculty would continue to secure 
extramural funding regardless of center funding.  The faculty in Mechanical Engineering and 
Agricultural and Biological Engineering have proven themselves as international researchers 
who are very capable of securing extramural funding. 
 
The ability of this proposed Center to be nationally competitive is limited by the fact that the 
Center lacks a well-defined research agenda, since the real agenda was to have been defined after 
the fact, as noted in the proposal.  From the expertise available, the strategic niche might well be 
a more robust, interdisciplinary look at biofuels and their impact on the state and nation.  This, 
however, must extend beyond just mechanical engineering; in essence, agriculture, biology, 
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chemistry, and plant sciences should have been involved.  In addition, an economic analysis 
should be incorporated. Agricultural Economics and Business and Economics may be better 
positioned to determining if a particular form of biomass is sustainable as a fuel.   
 
In summary, the review of literature and the needs assessment outlined as the first objective of 
the proposal would likely reveal that agriculture will soon view a farm as an energy producer 
rather than a food producer.  There is significant and valuable expertise in other colleges and 
departments at the University of Idaho and in the state that should have contributed to such a 
center that focuses on sustainable energy.  Such a center would have stronger chances of success 
and ultimately a significant economic outcome for the state.  A center that focused on the new 
energy producers of the future (the agricultural sector) would strengthen the chance that the 
University’s researchers would be able to secure extramural funding.   
 

F.  Institutional Support and Management Plan  – The level and nature of the 
institutional (home and other sector) commitments to the center and the likely 
effectiveness of the management plan.  Additional issues include:  reasonableness and 
appropriateness of the budge and plans for interactions of the staff of the center with the 
resource of the sponsoring institution, and the mechanisms to be used to assess the 
outcome based performance. 

 
The idea of a sustainable energy center is clearly in line with the direction and mission of the 
University of Idaho.  Of special note is the fact that the President has provided $1 million per 
year for 5 years to fund interdisciplinary projects at the University in an attempt to increase 
cross-college research activity and the dissolution of tradition academic “silos.”  It was notable 
that three of the projects selected involved sustainability issues: 1) Western Water Resources 
Program; 2) Building Sustainable Communities (Bioregional planning); 3) and Sustainable 
Idaho. 
 
The management plan for the Center was problematic and not consistent with the guidelines of 
the RFP.  While the proposal to make the Center a part of NIATT to ensure low administrative 
overhead has merit philosophically, a center that reports to NIATT does not meet the state 
requirement of an independent, stand-alone, center.  This management structure also 
inadvertently led to the narrow description of the Center’s focus and potential research areas.  
The focus for all intents and purposes was exclusively on fuels and engines; however, 
sustainable energy, even if confined to bioenergy, is significantly more expansive.  As noted 
earlier, there is significant and valuable expertise in other Colleges and Departments at UI, 
including other areas of engineering, chemistry, plant sciences, natural resources, economics, and 
the Law school as well. 
 

G.  Evaluation of Research Center and Institutional Facilities. 
 
Facilities for engine research and biofuels development are outstanding.  Although the facilities 
would be enhanced with the addition of a new dynamometer as noted in the proposal, there is 
probably no other university in the nation that is better equipped to focus on this research topic. 
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It is not clear as to what is really needed concerning facilities, since the future research was not 
defined in the proposal.  If a needs assessment (objective one) indicated that the University of 
Idaho should step up activities related to engine research and biofuels development (biodiesel), 
then the facility at the University of Idaho would have scored very well in this category.  If not, 
the facilities at the University of Idaho may very well be totally inadequate. 
 

H.  Evaluation of Budget (and recommended adjustments). 
 
It was difficult to evaluate the budget and its appropriateness outside of student support (which 
was excellent) since the review team did not have a good understanding of the projects and or 
activities that would have ultimately been funded by the Center.  The proposal did not clearly 
describe who would be involved and their level of funding because no projects were proposed – 
only a process by which proposals would be funded. 
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Summary Evaluation 

Center for Musculoskeletal Research 
Boise State University 

Dr. Julia Oxford, Dr. Ronald Pfeiffer, & Dr. Michelle Sabick 
Site Visit: April 12, 2007 

 
 

A.  Intrinsic Merit of the Research – The overall quality of the proposed research and 
the likelihood that the research will lead to significant contribution to the field, the 
institution and the state. 
 

The Musculoskeletal Research Center will coordinate research on the causes of osteoarthritis, a 
disease that affects over 30 percent of the national population and costs $124 billion per year for 
diagnosis and treatment. Adults in Idaho are impacted by the disease at a rate that is above the 
national average. The proposed Center will build upon existing multidisciplinary research 
expertise at Boise State in the area of musculoskeletal research.  A great strength of the proposal 
is that it will bring together existing facilities and diverse faculty expertise on this important 
disease. The funds requested from HERC will be strongly leveraged by other sources of support.  
 
The Center proposed two new research projects that will bring together investigators from 
several disciplines.  One will study a new animal model for osteoarthritis and the other will try to 
identify the signal for the onset of arthritis in a group of patients with a particular form of ACL 
injury, 80% of whom will eventually develop osteoarthritis. Nine other existing BSU projects in 
the area of musculoskeletal research and 3 at other Idaho institutions research will be coordinated 
through the Center and will share the research facilities.  All of the projects were deemed worthy 
on their own and the progress of this research would no doubt be enhanced by the resources and 
interdisciplinary interactions that will be provided by the Center.  
 
The cooperation between Boise State and the local medical community was both surprising and 
impressive.  The degree of involvement and enthusiasm for the Center and basic musculoskeletal 
research that was expressed by physicians in private practice is unique and will provide many 
interesting opportunities.  None of the committee members had ever seen this level of interest 
between a local medical community and an institution, especially one without a medical school.  
The willingness of the physicians to provide patients for study groups was assured and several 
doctors are already involved in ongoing studies with faculty from the proposed Center. 
 
We judged the quality of the proposed research to be very high and the potential of the Center for 
generating extramural funding to be excellent.  In addition, there is a large potential for future 
translational research projects in collaboration with the local medical community.  This could 
lead to novel procedures, biomedical devices, and drug discoveries.  This will lead to new 
intellectual property for Idaho and would make the Boise area more attractive for new 
commercial enterprises. 
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B.  Research Performance Competence  – The capability of the investigator(s), the 
technical soundness of the proposed approach, and the adequacy of the institutional 
resources available or proposed, including existing or planned facilities. 

 
We were highly impressed by the overall research competence of the Boise State faculty, who 
will participate in the Center and their enthusiasm for the project.  The amount of 
interdisciplinary interactions at Boise State was outstanding. The fact that many of the faculty 
were already collaborating and sharing resources clearly demonstrated their ability to work 
across disciplinary lines. We are confident that interactions between biologists, engineers, and 
kinesiologists will lead to novel approaches toward understanding and eventually treating 
osteoarthritis.  In addition, the existence of interdisciplinary teams that are focused on specific 
research areas is becoming increasingly important for securing future funding from the NIH and 
the NSF. 
 
This is an excellent group of faculty, although the number of senior level established 
investigators appeared to be low.  Much of the research appeared to have been developed around 
Dr. Oxford’s own area of interest.  She is clearly an outstanding intellectual resource, who is 
greatly appreciated as a mentor by the junior faculty.  Her own work has been supported by the 
NIH.  She has demonstrated a remarkable ability to work with faculty and administrators across 
disciplines and academic units.  The other co-investigators, Drs. Pfeiffer and Sabick, are solid 
researchers and articulate spokespeople for the Center.  The group clearly works well together 
and the overall collegiality was impressive.  Several of the more junior investigators are now 
obtaining funding from the NIH, which is very encouraging. 
 
It is clear that BSU understands what is necessary to transition from a primarily teaching 
institution to one that has a major research enterprise.  They have a flexible policy for teaching 
assignments that allows research active faculty the release time necessary to conduct competitive 
research. 
 
Although the BSU faculty members are strong investigators, most are rather new to the 
biomedical research arena.  It will be critical for BSU to work with external researchers, who 
have be able to compete successfully for biomedical research funding at the national level, in 
order to maximize the potential for success. 
 

C.  Effect of the Center  – The Center’s impact on enhancing education of researchers 
and students, and the benefits of the state. 

 
BSU is transitioning from a mostly undergraduate institution to a more graduate/research focused 
university.  There are relatively few Ph.D. programs and currently none in the biomedical area.  
Several of the newly approved or proposed Ph.D. programs will directly benefit from the Center 
and its resources.  We were impressed by the number and the quality of the undergraduate and 
MS levels student that we met while visiting the laboratories. Relatively few established 
universities have the degree of interdisciplinary research training that we observed at BSU. 
Establishment of a center focused on a multi-disciplinary research area, such as musculoskeletal 
research, will ensure that the new graduate programs will also develop along a multi-disciplinary 
model.  This is very important in order for the Idaho institutions to be able to successfully 
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compete for national funding through such programs as the NIH Roadmap initiatives.  Training 
in interdisciplinary research will also better position students to find careers in the future 
biomedical research environment. 
 
The Center will allow coordination of the distributive landscape of research facilities at BSU and 
the other Idaho institutions.  Collaborative interactions between faculty will be strengthened.  
Interactions with the hospitals and private practice groups will be solidified through the common 
research focus.  In addition, the Center will provide training opportunities for undergraduates 
that would otherwise not be available. 
 

D.  Rationale for the Center  – Assessment of whether the center mode and structure are 
essential, appropriate, and will enhance the conduct of the proposed research activities. 

 
The proposal made a strong and well-developed argument for the establishment of a center in 
this well defined and important area of research.  The objective of the Center is to promote and 
coordinate interdisciplinary research and to raise the visibility of musculoskeletal research at 
BSU.  It is extremely difficult for cross-disciplinary work to be coordinated within the traditional 
college and department structures found at most universities.  The traditional organizational 
structures evolved from and continue to support teaching activities organized along the lines of 
existing academic disciplines.  Research, however, changes faster than pedagogical disciplines.  
It order to be competitive with other universities throughout the country, the administrative 
organization for research must be flexible.  The units must promote the development of new 
ideas by bringing together investigators, who can see problems and develop solutions from 
different perspectives.  Funding agencies have recognized the importance of interdisciplinary 
approaches to biomedical problems by devoting increasing amounts of their budgets each year 
toward programs that specifically require interdisciplinary teams.  BSU has been successful in 
obtaining funding for an impressive amount of research equipment that is necessary for a 
successful biomedical research enterprise.  The next step in the development of an effective 
research program at a university, such as BSU, is to assemble new administrative units that 
develop human infrastructure with expertise for attacking focused research areas.  The proposed 
Center for Musculoskeletal Research is this type of unit.  If successful, the Center will provide a 
model for the successful development of additional areas of research emphasis at BSU and at 
other Idaho institutions. 
 
In the absence of a medical school, the establishment of a research center is perhaps the only way 
that a university can raise the profile and visibility of its biomedical research enterprise.  
Biomedical research centers provide an administrative structure that can interact effectively with 
the medical community.  The Center will serve as a magnet for new students, new resources, and 
will make instrumentation available to the research community in greater Boise.  The Center will 
greatly increase the competitiveness of collaborative research projects that are submitted to 
national funding agencies such as the NIH.  The Center will help demonstrate the maturity of 
BSU as a research institution. 
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E.  Potential for Researchers Becoming Nationally Competitive  – Assessment of the 
Center’s impact for improving the capability of the researchers and the focused research 
approach to external funding. 

 
The excellent focus and dedication of the research effort lay the groundwork for increasing the 
national profile and competitiveness of the researchers. The PI and the other collaborators have 
developed an effective mentoring program that is critical for developing a first rate research 
effort. The departments allow reduced teaching loads for new research-active faculty and allow 
funded faculty to buy out part of their teaching responsibility.  They provide support for pre-
review of grant proposal and for the development of collaborative research proposals. This is a 
good research environment for a developing university.  The Center will facilitate the existing 
emphasis on collaborative research and will allow individuals working in the focus area to meet 
on a regular basis to discuss research, grant proposals, and hold seminars.  
 
The strongest aspect of the Center is the potential for collaboration with a research active local 
medical community.  This was not made clear or explained well in the proposal; however, the 
level of interest from the orthopedic medical practitioners makes the Center a very viable model 
for biomedical research collaboration that extends well beyond the University.  This became 
clear to every member of the committee during the luncheon where we were able to talk with a 
remarkable number of medical doctors who took time away from their practices to support the 
event.  The potential for developing true partnerships with the medical community is outstanding 
and will provide the BSU faculty with a great opportunity for growing biomedical research. 
 

F.  Institutional Support and Management Plan  – The level and nature of the 
institutional (home and other sector) commitments to the center and the likely 
effectiveness of the management plan.  Additional issues include:  reasonableness and 
appropriateness of the budge and plans for interactions of the staff of the center with the 
resource of the sponsoring institution, and the mechanisms to be used to assess the 
outcome based performance. 

 
Institutional support for this Center is outstanding.  The Center fits perfectly within the overall 
strategic plan for the institution as was articulated by the President and his senior staff.  It is 
strongly supported by the community, as demonstrated at the luncheon.  While all of the Idaho 
institutions have strong leadership and have recently developed clear strategies for research, the 
leadership at Boise State has the advantage of longevity over the other university presidents.  He 
has had more time to instill a true leadership agenda and to establish workable policies. The fact 
that the chief research officer reports directly to the president is an excellent indication of the 
level of support for this enterprise and provides a great deal of confidence that policy issues will 
be resolved. However, significant additional effort and focus are still needed to fully develop the 
research potential of BSU.   
 
The return of 40 percent of F&A to the Center for all grants submitted through the unit further 
demonstrated that the University is very seriously behind this effort.  Every department chairman 
that we spoke with about this arrangement fully supported this policy even though their own 
units would lose control of the funds. This is just another example of the remarkable cooperative 
and collaborative spirit that we observed at BSU. 
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The management organization was the weakest aspect of this proposal.  Management of the 
Center by a committee with an annually rotating chair could potentially doom development.  
This is, however, a more global issue than just this Center.  Multiple centers exist on campus at 
various organizational levels.  Some report to departments, some to deans.  None have clear 
indirect cost recovery lines or strategic funding plans.  This appears to be a product of the rapid 
growth of the research enterprise and the collaborative, cooperative spirit of the faculty.  
However, if this Center - and indeed, all the research centers - are to be successful, some formal 
structure must be developed that will provide a strong management authority with a single 
Director, clear accountability, and a plan for sustainability that is integrated into the University’s 
organizational structure and strategic plan.  There are many models in existence at other 
institutions.  This is an issue of such importance to the institution overall that the Vice President 
for Research must take on this problem.  While a review of existing models for center and 
institute structure and function would be essential, the committee encourages the VPR to develop 
a model that fits with and does not disrupt the unique and strong collaborative culture of Boise 
state.  A model that depends on multiple informal MOUs between units is not sustainable, but 
one that does not ensure the wide input and collaborative spirit currently demonstrated by both 
the faculty and administration, would severely damage the institution. 
  
The assessment plan seemed appropriate.  The measurements for success are fairly simple; grant 
applications, total grant funding, student success and employment, and publications.  These data 
should be easy to obtain without specific personnel dedicated for assessment. 
 

G.  Evaluation of Research Center and Institutional Facilities. 
 
The research environment and physical facilities that will be provided by the Center are 
excellent; however, biomedical research at BSU is hampered by the absence of a medical school.  
By facilitating collaboration with local hospitals, the Center will leverage the impressive medical 
expertise of the community and by doing so increase the facilities that are available to BSU 
faculty. 
 
BSU has a large quantity of expensive instrumentation available and the NFL has recently 
selected their Kinesiology facility for biomechanical related research.  By providing visibility 
and coordination of a common research theme, the Center should ensure better utilization of the 
existing facilities. 
 
The procurement of modern research instrumentation has been a priority at BSU and much new 
equipment has been obtained through shared instrumentation grants, infrastructure awards, and 
institutional resources.  Most of the equipment is located in the laboratories of individual 
investigators rather than in common core laboratories.  The arrangement seems to be working at 
BSU since we observed researchers from several different departments and colleges working 
together in the laboratories.  The need for technical support for this critical instrumentation has 
been well justified in the proposal and was apparent to the committee during our visit. 
 
BSU has devoted $5M to laboratory renovation with an outstanding request for an additional 
$15M.   
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H.  Evaluation of Budget (and recommended adjustments). 
 
The proposed budget amount is appropriate for initiation of the Center.  It is mostly for personnel 
who will be involved in administrative coordination of the Center, technical support for the 
instrumentation cores, and students and postdocs who will work on the interdisciplinary research 
projects. 
 
The Center might consider re-budgeting the funds for technical personnel in the instrumentation 
and bioinformatics cores toward a re-charge model that will help promote long-term 
sustainability.  For example, it should be possible to set up a small grants program for the 
appropriate research projects that will subsidize the core operations through a billing process 
rather than having the grant pay directly for personnel salaries.  It is often difficult to establish 
sustainable re-charge operations at an institution that does not yet have substantial extramural 
funding.  The sooner that the faculty becomes accustomed to paying for services, the faster the 
facilities will move toward becoming self-sustaining entities that are no longer dependent on 
infrastructure grant support.  By directly paying salaries from the Research Center Grant, 
researchers might consider support for core personnel to be an entitlement rather than a 
responsibility.  
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: V. FINANCIAL AFFAIRS 
Subsection: N. Grants and Contracts        April 2002 
 
N. Grants and Contracts 

1. Approval of Grant and Contract Applications 
 
All applications for grants and contracts that require the institution, school or agency to 
dedicate current funds or facilities or will obligate the institution, school or agency or 
state to dedicate future funding or significant facilities require approval by the executive 
director. Cost sharing or other types of in-kind matching requirements are not considered 
as dedicated commitments. If there is no dedicated funding or facilities obligation, the 
application shall be approved by the chief executive officer of the institution, school or 
agency or his or her designee. When requests for approval of such applications are 
presented to the executive director the following information must be included:  
 
a. Agency to which application is made. 
b. Amount of the proposal. 
c. Period of the grant or contract. 
d. Purpose of the grant or contract. 
e. Nature of obligations including amount of funds involved or facilities to be committed. 
 

2. Acceptance of Grants and Contracts 
Grants and contracts accepted by the institution, school or agency must be reported to the 
executive director quarterly by the institution, school or agency of official notification, 
when the amount of the grant or contract award exceeds one hundred thousand dollars 
($100,000). When grant or contract awards are presented to the executive director, the 
following information must be provided: 
 
a. Name of grantor or contract. 
b. Amount of the grant or contract. 
c. Grant or contract period. 
d. Purpose of the grant or contract. 
e. Indicate nature of institution, school or agency's obligations in the form of dedicated 
funding or dedication of significant facilities. If there is none, the following statement 
should be included: "No future state obligation will be incurred with the acceptance of 
this grant or contract."  
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SUBJECT 
Approval of Higher Education Research Council (HERC) FY08 Budget  

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies and Procedures, Section 
III.W. 3., Higher Education Research Council Policy. 

 
BACKGROUND 

The Higher Education Research Council (HERC) was allocated $1,440,000 for 
FY 2008 through the colleges and universities appropriation. In addition, HERC 
was awarded $1,560,000 in one-time funds for competitive research grants. 

 
DISCUSSION 

HERC, Vice Presidents for Research (VPRs) from each institution, and Board 
staff held meetings in May to discuss how to allocate those one-time monies. 
Some of the potential options that were discussed were to have a mini-grant 
competition; a collaborative project with the three research universities involved; 
or another research center grant competition. Legislative intent states that “an 
amount not to exceed $1,560,000 in one-time funds for competitive research 
grants” will be awarded to HERC. Thus, it was determined that the process 
needed to be competitive.  

 
At their May 9, 2007 meeting, HERC agreed upon a dual strategy for the one-
time funds to include having two calls for proposals: 

 
o One in July that would award two proposals up to $550,000 each 
o One in October that would award six smaller proposals up to $75,000 each 
 
HERC and Board staff has been working on Requests for Proposals for these 
two grant programs. HERC has reviewed the budget and forwards their 
recommendation to disburse the FY 2008 allocation as outlined in Attachment 1. 

 
IMPACT 

HERC funding is provided each year by the Legislature as part of the college and 
university lump-sum appropriation and is intended for research activities that will 
have the most beneficial effect on the quality of education and the economy of 
the state. The Board allocates funds for research activities to the four-year public 
institutions (Boise State University, Idaho State University, University of Idaho, 
and Lewis-Clark State College) for the following: Infrastructure, Specific 
Research, Research Centers, and State Matching Awards. There is also a line 
item for Administrative Costs for the administration of HERC related activities. 

 
ATTACHMENTS 
 Attachment 1 – FY08 HERC Budget     Page 3 
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STAFF COMMENTS AND RECOMMENDATIONS 
Staff recommends approval of the budget allocations as recommended by 
HERC. 
 

BOARD ACTION 
A motion to approve the FY 2008 HERC Budget Allocation as presented. 
 
 
Moved by____________ Seconded by___________ Carried Yes_____ No_____ 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
Idaho State Board of Education 
GOVERNING POLICIES AND PROCEDURES 
SECTION: III. POSTSECONDARY AFFAIRS 
W. Higher Education Research Council Policy      April 2002 
 
3.  Specific funding programs to strengthen research in Idaho. 
 

The Board recognizes that talent exists on all of the campuses and the importance 
of permitting competition for research support and initiation funds. Therefore, the 
Board will use the following criteria in allocating funds for research activities under 
this policy at the various institutions. 

 
Additionally, any condition set forth in the legislative appropriation for these research 
programs must be demonstrably met by the programs and/or projects that are to 
receive the appropriation. 

 
a. Infrastructure. 

 
A portion of the competitive research funding should be distributed to the state’s 
baccalaureate and post-baccalaureate institutions to support their science, 
engineering and other research infrastructure. Distribution of these funds will be 
made according to percentages approved by the Higher Education Research 
Council. These funds should be reserved for library support essential to 
research, graduate research assistantships, post doctoral fellows, technician 
support, maintenance contracts, research equipment, competitively awarded 
summer research support, start up funds for new hires, and incentives to reward 
faculty for their research achievements. 

 
b. Specific Research Funding 

 
Faculty members at the state’s baccalaureate and post-baccalaureate institutions 
will have an opportunity to submit research project proposals for review under 
this program. 

 
(1) All projects under this program must demonstrate economic benefit or cost 
savings for the State. 
 
(2) A major focus under this program should be start up and seed funds that will 
assist a principal investigator in competing for external funding. 
 
(3) Collaborative research projects are encouraged. 
 
Guidelines for this program will be established by the Higher Education Research 
Council, will incorporate an out-of-state peer review, and will include an 
evaluation component for commercial applicability for the benefit of the State. 
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c. Research Centers. 
 

Many important advances can only be made with the establishment of focused 
research centers. Centers typically involve at least three faculty members in 
conjunction with the necessary research equipment and support personnel. The 
funds needed to establish centers of this type are large and, in all probability, no 
more than one such center per year should be established in Idaho. Minimal 
state funding of $250,000 per center per year for at least three years is essential 
to enable centers to become nationally competitive. This is clearly a minimal 
amount which should be supplemented by non-state matching funds. Multiple 
year funding is essential for the establishment of these centers. 

 
d. State Matching Awards. 

 
Under this program state funds would be available to match those awarded by 
non-state sources by using an external peer review process. 

 
Examples of matching entities for the state matching funds would be: 

 
(1) Federal Agencies 
(2) EPSCoR projects e.g., National Science Foundation, National Institute of 
Health, Department of Energy, National Aeronautics and Space Administration, 
etc. 
(3) Foundations e.g., Murdoc, Northwest Area, Robert Wood Johnson Grants, 
etc. 
(4) Business and Industry 
(5) Other 

 
e. Post-Award Accountability 

 
Any project receiving funding through any of the previously described Board 
sponsored programs will be required to report on its productivity with respect to 
such items as: 

 
• number of students involved 
• number of faculty involved 
• external funding earned as a result 
• publications in refereed journals 
• presentations at professional meetings and conferences 
• patents awarded or pending 
• economic benefits 
• problem resolution 

 
Reporting procedures will be established and administered through the Higher 
Education Research Council. 
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FY 2008 Allocation of HERC Funds
Amount to be Awarded Proposed 
$3,000,000 Allocation

$1,440,000 appropriation
$1,560,000 one-time funds
$3,000,000 Total

Infrastructure Funds
     BSU $125,000
     ISU $125,000
     UI $200,000
     LCSC $50,000

     Total Infrastructure $500,000

$550,000 One-Time Grant Program $1,100,000

$1,100,000

$75,000 One-Time Grant Program $450,000

$450,000

Matching Award Grants
     NSF-EPSCoR (UI) $600,000
     Total Matching Grants $600,000

Research Centers
BSU-Center for Musculoskeletal Research $335,000

     Total Research Center $335,000

Administrative Costs
     FY08 Administrative Costs $15,000
     Total Administrative Costs $15,000

Total Budget / Allocation $3,000,000

$3,000,000

NOTES

With the uncertainty of the how HERC will administer the two one-time grant programs,
the Board may need to approve amendments to HERC's budget. 

INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS
JUNE 13-14, 2007
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SUBJECT 
Round II - Idaho Technology Grant Program FY08 Grant Funding 
Recommendations 

 
REFERENCE 

April 2007 The Board approved Round I funding and requested the institutions  
to submit proposals for the remaining funds in the amount of 
$708,700. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

House Bill 299 Appropriations – College and Universities. 
 

BACKGROUND 
Round I Technology Incentive Grants for FY 08 were reviewed by the Evaluation 
Committee on March 30th and the Board approved funding in the amount of 
$861,800 during the April 2007 meeting. Some of these projects were 
conditionally approved and institutions were asked to submit additional 
information before the initial funding request could be awarded. Other proposals 
were denied because they either did not adhere to RFP requirements or were 
judged as not being innovative or improving instruction and learning to the extent 
that warranted grant funds. All of the funding was not allocated as a result of this 
process and a second round was approved at the April 2007 Board Meeting. 

 
DISCUSSION 

Proposals were solicited from the institutions for Round II and the Committee 
evaluated these proposals on May 30, 2007. The Committee recommended 
funding for 7 additional projects in the amount of $511,500. Projects that were 
conditionally funded in Round I were also reviewed and recommended for 
funding.  

 
IMPACT 

Approving Round II proposals will allocate only part of the remaining $708,700.  
For FY 08, $1,373,300 will have been allocated thus far with the approval of both 
Round I and Round II. 
 
In order to distribute remaining funds, the Committee is recommending yet a third 
round of funding by soliciting new proposals. Remaining funds will be awarded 
based on an open competition.  

 

ATTACHMENT 
Attachment 1 – FY08 Idaho Technology Incentive Grant Program Proposals (To 
Date) 

Boise State University Page 3 
Idaho State University Page 4 
Lewis-Clark State College Page 5 
University of Idaho Page 6 
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STAFF COMMENTS AND RECOMMENDATIONS 
 The Evaluation Committee recommends funding the grant projects as exhibited 

in materials to be distributed at the April meeting.  
 

BOARD ACTION  
A motion to approve funding for projects as exhibited in the amount of $511,500 
and direct board staff to solicit additional proposals for the remaining funding 
available.  
 
 
Moved by____________ Seconded by___________ Carried Yes_____ No_____ 
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 FY2008 Idaho Technology Incentive Grant
Proposals (To Date)

Boise State University
Technology Incentive Grant Proposal $ Amt Funded

T08-001 Web 2.0: Engagement and Community $148,600.00

T08-003* Redesigning Bottleneck Courses: Partnering with NCAT (year 2) $60,900.00
previously approved on conditional basis - all conditions met during round II

T08-004 A Collaborative Approach to High Fidelity Simulator Simulations $170,000.00

BSU totals (to date) $379,500.00

* Proposals from Round 2 to be approved by the Board at the June 2007 Meeting

Attachment 1
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 FY2008 Idaho Technology Incentive Grant
Proposals (To Date)

Idaho State University
Technology Incentive Grant Proposals $ Amt Funded

T08-008 Mass Communication Digital Field Production Suite $15,000.00

T08-010 Asynchronous Preprofessional Track in Speech-Language Pathology and 
Audiology: Lifetime Perspectives

$12,400.00

T08-013 Rebuilding Curriculum Around Digital Radiology Technology $52,500.00

T08-015 Expanding the Capabilities of the College of Engineering Through the 
Addition of 3D solids modeling component

$75,300.00

T08-031* Learning in "Second Life": The Ultimate Business Simulation Class $39,900.00

T08-033* WILDEST: Workshop-Integrated Learning for Dual Enrollment 
Statistics Teachers

$78,100.00

T08-034* Landro Enterprise Play Analyzer system $98,700.00

T08-036* Financial Information Center Digital Displays $54,100.00

ISU totals (to date) $426,000.00

* Proposals from Round 2 to be approved by the Board at the June 2007 Meeting

Attachment 1
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 FY2008 Idaho Technology Incentive Grant
Proposals (To Date)

Lewis Clark State College
Technology Incentive Grant Proposals $ Amt Funded

T08-016 Purchase and Integration of Spectrophotometric Technology for 
Pedagogical and Undergraduate Research at LCSC

$72,300.00

T08-017 Using MP3s to Enhance Core Curriculum $50,000.00

T08-018 Bone Assessment Evaluation and Testing System (machine) $16,500.00

T08-019 LCSC Radiographic Science, Nursing, and Kinesiology Student Dual 
Energy X-Ray Absorpitometry (DXA) Training Device

$39,000.00

T08-020 Provision of Classes in Neonatal Resuscitation $9,100.00

T08-021 Computer Assessment for Social Work $13,200.00

T08-038* Simulation in the Nursing Clinical Resource Center $53,800.00

LCSC totals $253,900.00

* Proposals from Round 2 to be approved by the Board at the June 2007 Meeting

Attachment 1
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 FY2008 Idaho Technology Incentive Grant
Proposals (To Date)

University of Idaho
Technology Incentive Grant Proposals $ Amt Funded

T08-024 Application of Lecture Capture Technology (LCT) to Expand Degree 
Programs, Enhance Teaching and Learning and Transform Curricula

$80,000.00

T08-027 3-D Avatar-Based, Virtual World Learning in a Second Life Educational 
Metaverse

$47,000.00

T08-042* CBE: Podcast: Learning Anytime Anywhere $81,600.00

T07-043* Introducing Sensor-Based Experiments into Freshman Chemistry 
Laboratories

$105,300.00

UI totals $313,900.00

* Proposals from Round 2 to be approved by the Board at the June 2007 Meeting

Round 1 Funding = $861,800.00

Round 2 Funding = $511,500.00

TOTAL FUNDING (to date) $1,373,300.00

Attachment 1
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IN THE HOUSE OF REPRESENTATIVES 
 

HOUSE BILL NO. 299 
 

BY APPROPRIATIONS COMMITTEE 
 
1                                     AN ACT 
2 APPROPRIATING MONEYS FOR GENERAL EDUCATION PROGRAMS AT BOISE STATE UNIVERSITY, 
3 IDAHO STATE UNIVERSITY, LEWIS-CLARK STATE COLLEGE, THE UNIVERSITY OF IDAHO 
4 AND FOR THE OFFICE OF THE STATE BOARD OF EDUCATION FOR FISCAL YEAR 2008; 
5 ESTABLISHING AMOUNTS TO BE EXPENDED FOR SYSTEMWIDE PROGRAMS; DIRECTING THE 
6 STATE  BOARD  OF  EDUCATION  TO  PROVIDE A SYSTEM OF REPORTING FACULTY AND 
7 STAFF TURNOVER; REAPPROPRIATING CERTAIN UNEXPENDED AND UNENCUMBERED BAL- 
8 ANCES; AND EXPRESSING LEGISLATIVE INTENT REGARDING OCCUPANCY COSTS. 
 
9 Be It Enacted by the Legislature of the State of Idaho: 
 
10 SECTION 1. There  is hereby  appropriated to the State Board of Education 
11 and the Board of Regents  of the University  of Idaho for Boise State Univer- 
12 sity, Idaho  State University, Lewis-Clark  State  College, the University of 
13 Idaho, and the Office of the State Board of Education the following amount to 
14 be expended for the designated programs from the listed funds for the period 
15 July 1, 2007, through June 30, 2008: 
16 FOR: 
17 General Education Programs                                       $399,011,800 
18 FROM:         
19   General Fund                                                        
20 Agricultural College Endowment Fund                                725,000 
21 Charitable Institutions Endowment Fund                                688,500 
22 Normal School Endowment Income Fund                                 2,310,000 
23 Scientific School Endowment Income Fund                             2,138,000 
24 University Endowment Income Fund                                    1,990,000 
25 Unrestricted Fund                                                 103,629,900 
26 UI Restricted Fund                                                 23,302,700 
27 TOTAL                                                           $399,011,800 
 
28  SECTION 2. SYSTEMWIDE PROGRAMS. Of the amount appropriated from the  Gen- 
29 eral Fund in Section 1 of this act, an amount not to exceed $100,000 shall be 
30 used by the Office of the State Board of Education for  systemwide  needs; an   
31   amount not  to exceed $1,440,000 may be used for the mission and goals of the 
32   Higher Education Research Council; an amount not to exceed $1,560,000 in one- 
33   time funds for competitive research grants to be awarded by the Higher Educa- 
34   tion Research Council; an amount not to exceed $1,575,000 may be used for the 
35   competitive  Idaho  Technology  Incentive  Grant  Program to foster innovative 
36   learning approaches using technology, and to promote the Idaho Electronic Cam- 
37   pus; and an amount not to exceed $500,000 may be used for teacher  preparation 
38   activities associated with Idaho's Comprehensive Literacy Act. 
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39    SECTION  3.   PERSONNEL  TURNOVER.  The State Board of Education shall con- 
40   tinue to provide a standardized system for tracking and  reporting  meaningful 
41   data  about  faculty,  nonfaculty exempt, and classified staff turnover at the 
42   state's institutions of higher education. These statistics shall be  available   
 

2 
 
1    to the Division of Financial Management and the Legislative Services Office no 
2    later than November 1 of each year. 
3        SECTION  4.  CARRYOVER  AUTHORITY.  There  is hereby reappropriated to the 
4    State Board of Education and the Board of Regents for the University of  Idaho 
5    for  Boise  State University, Idaho State University, the University of Idaho, 
6    Lewis-Clark State College, and the Office of the State Board of Education, any 
7    non-General Fund unexpended and unencumbered balances from fiscal  year  2007, 
8    to  be used for nonrecurring expenditures for the period July 1, 2007, through 
9    June 30, 2008. 
 
10        SECTION 5.  It is legislative intent that no further occupancy  costs  for 
11    postsecondary  institutions shall be funded by the Legislature until a written 
12    policy has been established which sets forth the eligibility criteria and for- 
13    mula by which occupancy costs are to be calculated. 
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Statement of Purpose / Fiscal Impact 
 

Statement of Purpose 
RS16384C1 

 
This is the fiscal year 2008 appropriation for the college and universities 
 

Fiscal Note 
 FTP Gen Ded Fed Total 
FY 2007 Original Appropriation 3,720.34 243,726,400 133,534,600  0 377,261,000 
Reappropriations 0.00 0 37,385,400 0 37,385,400 
Other Approp Adjustments 0.00 0 0 0 0 
FY 2007 Total Appropriation 3,720.34 243,726,400 170,920,000  0 414,646,400 
Non-Cognizable Funds and Transfers 96.84 0 4,652,000 0 4,652,000 
Expenditure Adjustments 0.00 0 (575,700) 0 (575,700) 
FY 2007 Estimated Expenditures 3,817.18 243,726,400 174,996,300  0 418,722,700 
Removal of One-Time Expenditures 0.00 0 (43,062,000) 0 (43,062,000) 
Base Adjustments 0.00 0 0 0 0 
FY 2008 Base 3,817.18 243,726,400 131,934,300  0 375,660,700 
Benefit Costs 0.00 1,908,000 611,200 0 2,519,200 
Inflationary Adjustments 0.00 0 0 0 0 
Replacement Items 0.00 3,206,100 1,992,100 0 5,198,200 
Statewide Cost Allocation 0.00 174,800 0 0 174,800 
Change in Employee Compensation 0.00 12,884,500 246,500 0 13,131,000 
FY 2008 Program Maintenance 3,817.18 261,899,800 134,784,100  0 396,683,900 
Enhancements     
College and Universities     
 1. Salary Competitiveness 0.00 0 0 0 0 
 2. New Programs 4.50 299,000 0 0 299,000 
 3. Occupancy Costs 3.92 303,900 0 0 303,900 
 4. Graduate Assistants 0.00 0 0 0 0 
 5. Infrastructure & Maintenance 0.00 0 0 0 0 
 6. Governor's Initiative: Nursing 0.00 165,000 0 0 165,000 
 7. Governor's Initiative: HERC 0.00 1,560,000 0 0 1,560,000 
Lump Sum or Other Adjustments 0.00 0 0 0 0 
FY 2008 Total 3,825.60 264,227,700 134,784,100  0 399,011,800 
Chg from FY 2007 Orig Approp 105.26 20,501,300 1,249,500 0 21,750,800 
% Chg from FY 2007 Orig Approp. 2.8% 8.4% 0.9%  5.8% 

Line Item #2 provides one faculty position for Idaho State University's Boise Fast Track nursing 
program; and 3 nursing faculty positions and a half-time position for Lewis-Clark State College.  

Line Item #3 provides $103,900 for occupancy costs for BSU's new Interactive Learning Center; 
and $200,000 for occupancy costs for ISU's new Rendezvous Center.  

Line Item #6 provides one-time funding for the purchase of one simulator mannequin each for 
BSU, ISU and LCSC.  

Line Item #7 provides additional one-time funding for competitive research grants.  
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SUBJECT 
Approval of Proposed Rules Governing Thoroughness – Accountability, 
assignment of responsibility for AYP determination. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-105 (1) Rules – Executive Department Idaho Code. 
Section 33-1612 Thorough System of Public Schools Idaho Code. 

 
BACKGROUND 

The determination of Adequate Yearly Progress (AYP) has been delegated to the 
State Department of Education (SDE) from the beginning of the requirement.  
One of the reasons supporting this delegation was the technology available in the 
SDE to carry out this responsibility. Recently there has been a decision to 
consolidate assessment and associated responsibilities in the office of the Board 
and implementation responsibilities in the SDE. 

 
DISCUSSION 

The amendments to Section 112 change the delegation of responsibilities by 
assigning responsibility for determining AYP to the Office of the State Board of 
Education (OSBE).  Amendments in Section 113 provide that other 
responsibilities, such as calculations for which districts are eligible for awards, 
also are to be made by OSBE.  Both of these responsibilities rely heavily upon 
the cooperation of SDE to support the processes with the time and effort of their 
technology staff, which SDE has committed to support. 
 
Other changes, in Section 112.03, AYP definitions, refine the definition of full 
academic year to be more in line with the requirements of No Child Left Behind.  
The previous wording allowed schools and districts to exclude some students 
from the AYP calculation even though they had attended school in the specific 
school or district up to and including much of the test window.  The system now 
in place will allow such students to test in their district or school in one or more 
subjects and then be exited at the time of the move from remaining test subjects.  
They also will be able to test the other subjects in their new school and/or district.  
In the latter case, the student information will be available but the students will 
not meet the full school year requirement in their new school, only in the district 
unless the student has also moved out of district.  The upcoming availability of a 
unique student identifier will greatly facilitate tracking mobile students, who 
previously have fallen out of the assessment system. 

 
IMPACT 

Approval of the proposed rule will properly reflect the intention of the State Board 
of Education (SBOE) regarding assignment of the responsibility to determine 
AYP and carry out the calculations for rewards to schools and districts so that the 
SBOE may properly acknowledge the good progress being made. Changes in 
the AYP full school year definition will improve compliance with No Child Left 
Behind. 
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ATTACHMENTS 
Attachment 1 – Proposed Rules Governing Thoroughness - Page 3 
 Assignment of AYP responsibilities 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends that the Board approve the proposed rule for assignment of 
AYP responsibilities. 

 
BOARD ACTION 

A motion to approve the Proposed Rules Governing Thoroughness – Assignment 
of AYP responsibilities, IDAPA 08.02.03.112 and 113, Accountability and 
Rewards. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Attachment 1 
 
 

IDAPA 08.02.03 Rules Governing Thoroughness 
 

112. ACCOUNTABILITY.
The provisions in this section apply for the purposes of meeting the “No Child Left Behind” Act and the state of 
Idaho accountability requirements.                                                                                                  (03-20-04) 

 
01.  Student Achievement Levels. There are four (4) levels of student achievement for the ISAT.  
                                                                                                                                                          (3-20-04)  

 
a.  Advanced: Exceeds Standards. The student demonstrates thorough knowledge and mastery of 

skills that allows him/her to function independently above his current educational level.                             (3-20-04) 
 

 i.  The student demonstrates a comprehensive understanding of all relevant information.   (3-20-04) 
 

 ii.  The student demonstrates comprehension and understanding of knowledge and skills at or above 
his/her grade level.                                                                                                                             (3-20-04)(_____)

  
iii.  The student can perform skills or processes independently without significant errors.     (3-20-04) 
 
b.  Proficient: Meets Standards. The student demonstrates mastery of knowledge and skills that allow 

him/her to function independently on all major concepts and skills at his/her educational level.                    (3-20-04) 
 

 i.  The student demonstrates a comprehensive understanding of all information relevant to the topic, 
at  level.                                                                                                                                                             (3-20-04) 

 
 ii.  The student can perform skills or processes independently without significant errors.      (3-20-04)  

 
c.  Basic: Below Standards. The student demonstrates basic knowledge and skills usage but cannot 

operate independently on concepts and skills at his/her educational level. Requires remediation and assistance to 
complete tasks without significant errors.                                                                                                         (3-20-04) 

 
i.  The student has an incomplete knowledge of the topic or misconceptions about some information.                             

(3-20-04)  
 

ii.  The student requires assistance and coaching to complete tasks without errors.                 (3-20-04)  
 

d.  Below Basic: Critically Below Standards. The student demonstrates significant lack of skills and 
knowledge and is unable to complete basic skills or knowledge sets without significant remediation.           (3-20-04) 

 
 i.  The student has critical deficiencies of relevant knowledge of topic or misconceptions about some 

information.                                                                                                                                                       (3-20-04) 
 

 ii.  The student cannot complete any skill set without significant assistance and coaching.     (3-20-04) 
  
02.  Adequate Yearly Progress (AYP).                                                                                     (3-20-04) 

 
a.  Proficiency is defined as the number of students scoring proficient or advanced on the spring on-

grade level ISAT.                                                                                                                                               (3-20-04) 
 

b.  The State Department Board of Education will make AYP determinations for schools and districts 
each year. Results will be given to the districts no later than at least one (1) month prior to the first day of school.  

                                                                                                                                               (3-20-04)(_____)                               
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c.  The baseline for AYP will be set by the Board and shall identify the amount of growth (percentage 

of students reaching proficiency) required for each intermediate period.                                                         (3-20-04)                              
 
03.  Adequate Yearly Progress (AYP) Definitions. For purposes of calculating and reporting 

adequate yearly progress, the following definitions shall be applied.                                                               (3-20-04) 
  
a.  Full Academic Year (continuous enrollment).                                                                      (3-20-04)  

 
i.  A student who is enrolled continuously in the same public school from the end of the first eight (8) 

weeks or fifty-six (56) calendar days of the school year through the end of the state approved spring testing 
administration period, not including the make-up portion of the test window, will be included in the calculation to 
determine if the school achieved AYP. A student is continuously enrolled if he/she has not transferred or dropped-
out of the public school. Students who are serving suspensions are still considered to be enrolled students. Students 
who are expelled but return to another school in the same district are considered continuously enrolled to determine 
the district AYP.                                                                                                                                      (4-6-05)(_____) 

 
ii.  A student who is enrolled continuously in the school district from the first eight (8) weeks or fifty-

six (56) calendar days of the school year through the end of the state approved spring testing administration period, 
not including the make-up portion of the test window, will be included when determining if the school district has 
achieved AYP.                                                                                                                                        (4-6-05)(_____)  

 
iii.  A student who is enrolled continuously in a public school within Idaho from the end of the first 

eight (8) weeks or fifty-six (56) calendar days of the school year through the end of the state approved spring testing 
administration period, not including the make-up portion of the test window, will be included when determining if 
the state has achieved AYP.                                                                                                                    (4-6-05)(_____) 

 
b.  Participation Rate.                                                                                                                (3-20-04) 

 
i.  Failure to include ninety-five percent (95%) of all students and ninety-five percent (95%) of 

students in designated subgroups automatically identifies the school as not having achieved AYP. The ninety-five 
percent (95%) determination is made by dividing the number of students assessed on the Spring ISAT by the 
number of students reported on the class roster file for the Spring ISAT.                                                        (3-20-04) 

 
(1) If a school district does not meet the ninety-five percent (95%) participation target for the current 

year, the participation rate can be calculated by the most current three (3) year average of participation.     
(3-20-04) 

 
(2) Students who are absent for the entire state-approved testing window because of a significant 

medical emergency are exempt from taking the ISAT if such circumstances prohibit them from participating. 
                                                                                                                                                               (4-6-05) 
 
 ii. For groups of ten (10) or more students, absences for the state assessment may not exceed five percent 

(5%) of the current enrollment or two (2) students, whichever is greater. Groups of less than ten (10) students will 
not have a participation determination.                                                                                                              (3-20-04) 

  
c.  Schools.                                                                                                                                 (3-20-04)  

 
i. An elementary school includes a grade configuration of grades Kindergarten (K) through six (6) 

inclusive, or any combination thereof.                                                                                                               (3-20-04) 
  

ii.  A middle school is a school that does not meet the definition of an elementary school and contains 
grade eight (8) but does not contain grade twelve (12).                                                                                      (4-6-05)  

 
iii.  A high school is any school that contains grade twelve (12).                                               (3-20-04)  
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iv.  The accountability of public schools without grades assessed by this system (i.e., K-2 schools) will 
be based on the third grade test scores of the students who previously attended that feeder school.                (3-20-04)                             

 
 

d.  Subgroups. Scores on the ISAT must be disaggregated and reported by the following subgroups:  
                                                                                                                                                            (3-20-04)  

 
i.  Race/Ethnicity - Black/African American, Asian, Native Hawaiian/Pacific Islander, White, 

Hispanic/Latino Ethnicity, American Indian/Alaska Native.                                                                            (3-20-04)  
 

ii.  Economically disadvantaged - identified through the free and reduced lunch program.     (3-20-04)  
 

iii.  Students with disabilities - individuals who are eligible to receive special education services 
through the Individuals with Disabilities Education Act (IDEA).                                                                     (3-20-04)  

 
iv.  Limited English Proficient - individuals who score in the low range on the state-approved 

language proficiency test and meet one of the following criteria:                                                                       (4-6-05)  
 

(1)  Individuals whose native language is a language other than English; or     (4-6-05) 
 

(2) Individuals who come from environments where a language other than English is dominant; or 
(4-6-05) 

 
(3)  Individuals who are American Indian and Alaskan natives and who come from environments 

where a language other than English has had a significant impact on their level of English language proficiency, and 
who, by reason thereof, have sufficient difficulty speaking, reading, writing, or understanding the English language 
to deny such individuals the opportunity to learn successfully in classrooms, where the language of instruction is 
English.                                                                                                                                                                (4-6-05) 

 
e.  Graduation Rate. The State Board of Education will establish a target for graduation. All high 

schools must maintain or make progress toward the target each year. The graduation rate will be disaggregated by 
the subpopulations listed in Subsection 112.03.d. in the event the “safe harbor” is invoked by the school/district. By 
2014, the schools/districts must meet the target.                                                                                               (3-20-04)  

 
f.  Additional Academic Indicator. The State Board of Education will establish a target for an 

additional academic indicator. All elementary and middle schools must maintain or make progress toward the 
additional academic indicator target each year. The additional academic indicator target will be disaggregated by the 
subpopulations listed in Subsection 112.03.d. in the event the “safe harbor” is invoked by the school/district. By 
2014, the schools/districts must meet the target                                                                                                (3-20-04)  

 
113 .REWARDS.  
 

01.  Distinguished Schools. A school may be recognized as a “Distinguished School” if it is in the top 
five percent (5%) of schools exceeding the Idaho Adequate Yearly Progress (AYP) intermediate targets listed in 
Subsection 112.02, of this rule, and if it has significantly reduced the gaps between subgroups listed in Subsection 
112.03.d. of this rule.                                                                                                                                        (3-30-07) 

 
02.  Additional Yearly Growth (AYG) Award. A school demonstrating improved proficiency levels 

of subpopulations or in the aggregate by greater than ten percent (10%) shall be considered to have achieved AYG. 
Such school must have achieved Adequate Yearly Progress (AYP) to be eligible for this award.                   (3-30-07)   

 
03.  Determination by State Department Board of Education. The State Department Board of 

Education will determine the schools eligible for the Distinguished School and AYG awards each year based upon 
the criteria outlined in Subsections 113.01 and 113.02. The State Department of Education will present the schools 
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to be recognized to the State Board of Education will recognize the schools no later than the annual October Board 
Meeting.                                                                                                                                                (3-30-07)(_____) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    
 33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have power to make 
rules for its own government and the government of its executive departments and offices; and, 
upon recommendations of its executive officers, to appoint to said departments and offices such 
specialists, clerks and other employees as the execution of duties may require, to fix their 
salaries and assign their duties. 
 

TITLE  33 
EDUCATION 
CHAPTER 16 

COURSES OF INSTRUCTION 
     
    33-1612. THOROUGH SYSTEM OF PUBLIC SCHOOLS. The constitution of the state of 
Idaho, section 1, article IX, charges the legislature with the duty to establish and maintain a 
general, uniform and thorough system of public, free common schools. In fulfillment of this duty, 
the people of the state of Idaho have long enjoyed the benefits of a public school system, 
supported by the legislature, which has recognized the value of education to the children of this 
state. 
    In continuing recognition of the fundamental duty established by the constitution, the 
legislature finds it in the public interest to define thoroughness and thereby establish the basic 
assumptions which govern provision of a thorough system of public schools. 
    A thorough system of public schools in Idaho is one in which: 
    1.  A safe environment conducive to learning is provided; 
    2.  Educators are empowered to maintain classroom discipline; 
    3. The basic values of honesty, self-discipline, unselfishness, respect for authority and the 
central importance of work are emphasized; 
    4.  The skills necessary to communicate effectively are taught; 
    5. A basic curriculum necessary to enable students to enter academic or professional-
technical postsecondary educational programs is provided; 
    6.  The skills necessary for students to enter the work force are taught; 
    7.  The students are introduced to current technology; and 
    8.  The importance of students acquiring the skills to enable them to be responsible citizens 
of their homes, schools and communities is emphasized. 
    The state board shall adopt rules, pursuant to the provisions of chapter 52, title 67, Idaho 
Code, and section 33-105(3), Idaho Code, to establish a thorough system of public schools with 
uniformity as required by the constitution, but shall not otherwise impinge upon the authority of 
the board of trustees of the school districts. Authority to govern the school district, vested in the 
board of trustees of the school district, not delegated to the state board, is reserved to the board 
of trustees. Fulfillment of the expectations of a thorough system of public schools will continue 
to depend upon the vigilance of district patrons, the dedication of school trustees and educators, 
the responsiveness of state rules, and meaningful oversight by the legislature. 
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SUBJECT 
Decision regarding 2007-2008 Title IIA Improving Teacher Quality State Activities 
Funds 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-110, Agency to Negotiate, and Accept, Federal Assistance, Idaho 
Code. 
 

BACKGROUND 
 As the State Education Agency (SEA) the State Board of Education is 

responsible to receive federal grants and facilitate their distribution. Title IIA 
formula funds are available to the state for a twenty-seven month period, and a 
new allocation is received annually. For a few months every year there are three 
grants available at the same time. 

 
Title IIA funds are utilized in four primary ways. Administration funds equal one 
percent of the total award and have been proportionately split between State 
Department of Education (SDE) and Office of the State Board of Education 
(OSBE). Ninety-five percent of the remaining funds is distributed by formula to 
local education agencies; the 5% that remains after that distribution is divided 
into two equal parts, one for state activities and the other for competitive grants 
by the State Agency for Higher Education (SAHE) to state institutions for use in 
professional development for teachers in high need school districts (greater than 
20% poverty).   
 
The SDE continues to administer the funds that are required to be allocated to 
the districts. Board concern about the administration of the state activities funds 
has been addressed for the past two years by approval of high quality, effective 
programs based on scientifically based research as required by NCLB. 
 

DISCUSSION 
During the past year funding to provide mentoring professional development has 
been managed by OSBE. A proposal to build Idaho capacity to deliver and 
facilitate the National Teacher Center Mentor Academy Series is attached. 
 
The other major program was the Principal Academy of Leadership (PALs), in its 
second year of a three year program. This project focuses on principals of middle 
schools that are in “needs improvement” status to provide leadership support and 
quality data. In the first year the data identified areas that needed to be 
addressed and provided baseline information to measure progress and 
improvement.  In the second year of PALs professional development and support 
were given to the principals, and 80 hours of train-the-trainer professional 
development for teaching standards-based lessons were provided to teachers in 
those schools. The proposal for the third year capitalizes on the effect of the 
initial two years of the project, provides reinforcement, and prepares participants 
to sustain what they have learned about leadership in their schools. This 
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proposal continues its current management, leadership, and support that will 
provide the continuity that will best provide the basis for continued success and 
maximum benefit from the professional development. 

 
IMPACT 

Continuation through FY2008 of high quality professional development with the 
possibility of high impact with compliance with the requirements of No Child Left 
Behind.  Coordination and cooperation between the two proposed programs will 
further leverage the federal funds. 

 
ATTACHMENTS 

Attachment 1 – Proposal for PALs Page 3 
Attachment 2 – Proposal for Mentoring Page 19 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Recommendations for the use of 2007-2008 state activities funds continue the 
high quality projects initiated in the past year. Each of the projects meets the 
descriptions of intended purpose areas as defined by the No Child Left Behind 
Act, and each meets the definition of high quality professional development as 
required by the law.  Staff recommends approval for OSBE to administer the Title 
IIA State Activities funds for the coming year in accordance with the attached 
plans. 
 

BOARD ACTION 
A motion to have the Title IIA funds for 2006-2007 be administered by OSBE as 
proposed. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Proposal for Title II Funding : Principal Academy of Leadership  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Margo Healy 
Office of the State Board 

May 14, 2007
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Proposal for Title II Funding: Principal Academy of Leadership 
 

I. Rational 
 

The Principal Academy of Leadership has been partially funded by Title II grant money during 
the first 2 years of implementation. The Principal Academy of Leadership will be completing 
year 3 of the project to develop a cadre of leaders from Idaho middle schools. Participating 
principals were invited to participate based on being identified for school improvement due to 
underperformance on the Idaho Standards Achievement Test. 
 
The project is unique in Idaho.  Principals have participated for the last 2 years in meetings, 
assignments and processes to enhance their leadership skills. All work is linked to daily work in 
their own school. 
 
While the focus is on the leadership skill of the principal, the measures of success are threefold. 
First, the instructional quality across the entire school is documented in the Instructional Review 
process. Second, the Surveys of Enacted Curriculum documents the  
alignment of instruction to the Idaho Content Standards. And thirdly, principals use the student 
achievement of the total school and identified sub-populations as measured by the ISAT. Data 
charts in Appendix 3 will convince you of the efficacy of this project. 
 
The management of the project will require a shift in the funding mechanism. While this project 
has always been an OSBE Title II project, the management was delivered by the State 
Department of Education.  The management will shift to the Office of the State Board to allow 
the project manager to complete the 3-year process with the participants. This is necessary to 
provide the continuity and integrity of the project for the cadre of principals and schools who 
have worked so hard and successfully in years 1 and 2 of the project. 
 
 

II. Project Description:  Idaho Principal Academy of Leadership 
 
The Idaho Middle School Leadership Academy is a three-year project, 2005-2008, involving 
approximately twenty-four middle/junior high schools from throughout the state.  The project 
will engage school leaders in a three-year program of developmental work designed to empower 
principals to create high performance instructional environments for all students within their 
schools.   
 
Cornerstones of the project include the Surveys of Enacted Curriculum, classroom instructional 
reviews and effective use of formative and summative data.  The Surveys will be used in order to 
determine teacher reported instructional practices, use of time, alignment with standards and 
beliefs about student capacity to learn.  Instructional Reviews will be conducted in every school 
within the mathematics and language arts classrooms in order to gather data on the quality of 
instruction being delivered.  Data analysis will involve a comprehensive linkage at the teacher 
level including: professional development participation; reported use of instructional time and 
materials, alignment and beliefs; actual observations of classroom instruction and student 
performance on State level standardized tests. 
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The operational design of the project involves a series of central and regional meetings with 
participating principals linked with individual school visits conducted by project consultants and 
a cadre of master educators. Year two will provide individual coaching to principals as they 
focus of the challenges within their schools.  The intent is to address key curriculum and 
instruction issues with school leaders, to support them into establishing effective instructional 
practices within their buildings and to create a sustainable mechanism of instructional monitoring 
and data analysis that will inform school planning and decision making.  
 
The project is unique. It is structured to gather data beyond student achievement. The data on 
alignment to standards, instructional quality and professional development will allow 
triangulation to verify and deepen the understanding of trends and changes in student 
achievement. It also informs deeper planning for systemic change. 
 
The fundamental belief is that the principal is the instructional leader within the school and that 
when working in cooperation with quality teachers and informed by data, school performance 
can be high for all groups of children.  
 
As we know, the work of a principal is very difficult.  Principals, who are hard-working, caring 
educators, are faced not only with leading their building staff and students to the highest levels of 
academic performance, but also respond to publicity associated with AYP. The labels that come 
with accountability can be misleading. The PAL principals, without exception, have accepted 
responsibility for initiating changes that have, and will continue to provide opportunities for ALL 
STUDENTS to reach high levels of academic achievement.   
 
The PAL principals continuously inform the development of this project by providing an honest, 
thoughtful reporting of what they need with regards to data, professional development, and 
support.  Office of the State Board of Education will review 2006 and 2007 project data, which 
will determine the efficacy of the PAL project and whether it will be replicated in the future. 
 

III. Three Year Budget, with Year 3 Proposed Budget 
 
Funding Year 1, 2005-2006 
 
Title II     $160,000 
Title I Flow-Through Mini-Grants  $125,000 
Title I Admin    $  55,000 
 
 
Funding Year 2, 2006-2007 
Title II     $115,000 
Title I Flow-Through Mini-Grants  $265,000 
USDE/NWREL Grant   $100,000 (Special Standards-Based Project) 
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Proposal for Year 3  Independent of Title I Funding 
 
Funding Year 3, 2007-2008 Proposed Budget 
 
Title II     $280,000 
  
    
 

IV. Budget Detail 
 
Winston Salem Consulting $196,000  
Datatex $3,000  
OSBE Costs 30--52,000 
Regional and Statewide Meeting Costs 35--48,000 
Supporting Instructional Reviews 18-28,800 
Books for Seminars 1-2000 
  
  
  
Total *280,000  

 
*Range of costs will determine the number of meetings that can be supported. Lower costs will 
require a buy-in from districts and schools. These costs may be a part of a school’s school 
improvement planning costs. 
 

V. Project Participants and Partners 
 
Office of the State Board 
Project Manager: Margo Healy 

• Title II Funding 
• Management 
• Leadership 
• Vision and Mission 

 
State Department of Education 

SASA : Christine Ivie, Peter Kavouris,  Jean Taylor, Rose Rettig, Marcia Beckman 
 

• Collaboration for Surveys of Enacted Curriculum 
• Collaboration for Instructional Reviews 
• Manage Standards-Based Instruction Trainer of Trainers partnership with NWREL 
• Create Plan of Implementation Year 2 with NWREL 
• Awarding and managing Title I MiniGrants 

 
Boise State University 

Center for School Improvement –Dr. Bill Parrett 
Leadership Program-Dr. Kathleen Bunge 
College of Education-Dr. Jennifer Snow-Geronimo 
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The partnership with Boise State University is developing over time. Direct advisory support 
from Dr. Bill Parrett  resulted in a possible link between the new Masters of Administration, 
Leadership program at BSU to the Principal Academy of Leadership. Dr. Snow-Geronimo 
participated by bringing her Masters’ level students to assist in evaluating the cognitive demand 
of daily assignments in PAL schools.  

 
School Districts and Middle School/Junior High Partners 

1. Bill Burns, Plummer Worley Junior High 
2. Gary Go, Priest River Junior High 
3. Jeff Bengston, Coeur d’Alene, Canfield Middle 
4. JoAnne Greear, Lewiston, Jenifer Junior High 
5. Shannon Wilson, Orofino Junior High 
6. Renee Forsmann, Cottonwood, Prairie Middle 
7. Sandra Holloway, Payette Middle 
8. Paul Webster, Marsing Middle 
9. Louise Daniels, Caldwell, Syringa Middle 
10. Randy Schrader, Caldwell,  Jefferson Middle 
11. Rod Lowe, Vallivue Middle 
12. Deb McGrath, Kuna Middle 
13. Ernest Elliott, Mountain Home Junior High 
14. Eric Anderson, Jerome Middle 
15. Steve Coppman, Burley Junior High 
16. Sandra Miller, Minidoka West Middle 
17. Kevan Vogt, Minidoka East Middle 
18. Jim Harrell, Pocatello, Irving Middle 
19. Jim Shank, Idaho Falls,  Clair E. Gale Middle 
20. Lyndon Oswald, Bonneville, Sandcreek Middle 
21. Mark Gabrylczk, Snake River Junior High 
22. John Anderson, Preston Junior High 

 
Middle and Junior High schools that dropped out as principal left the building or declined the 
invitation to participate. 

23. Twin Falls,  O’Leary Junior High  
24. Boise, Les Bois Junior High  
25. Nampa, West Junior High 
26. Idaho Falls, Rocky Mountain Middle 
27. Gooding, Gooding Middle 
28. Wendell, Wendell Middle 
29. Emmett, Junior High 
30. Meridian, Eagle Middle 
31. Meridian, Crossroads Middle 
32. Idaho Falls, Taylorview Junior High 
33. Rexburg, Madison Middle 
34. Sandpoint Junior High 

 
 

II. Contractors 
Winston Salem Consulting 
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 Dr. Stan Hill 
 Curt Rathburn 
Data-Tex 

• Processing Instructional Review Data 
Wisconsin Research Center, University of Wisconsin 

• Surveys of Enacted Curriculum 
o State membership 
o Cost of surveys for Elar, math and science teachers 

Distinguished Educators (ORGs) 
Patti O’Dell 
Mark Gunning 
Jody Crockett 
Mike Friend 
Bob West 
Janis Hull 
Mont Hibbard 
Marybeth Flachbart 
Toni Feldhausen 
Roger Quarles 

 
Distinguished Educators, affectionately referred to as Old Retired Guys and Gals, contract with 
the Office of the State Board as professional development consultants to support the principals in 
their schools. ORGs attend regional and statewide meetings and work on-site to provide 
leadership at Instructional Reviews and administration of the Surveys of Enacted Curriculum. 
Schools also contract with ORGs to support leadership projects in the schools. 
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Appendix A 
 

Appendix A: Data Demonstrating Improvement in First Year of Implementation 

Appendix A includes a series of charts that represent growth in six areas assessed with the Idaho 
Instructional Review  form and process. The data is partial as all schools have not completed 
spring instructional reviews for 2007. Most charts represent project totals. One school-by-school 
chart is included to demonstrate the level of data collected for use at the school level. 
 
The Idaho Instructional Review measures classroom instruction in six key areas. The observer 
was present bell-to-bell, for the entire lesson. 

1. The objective for the lesson is stated , clear to students, and aligned with Idaho Content 
Standards. 

2. The instructor is teaching a standards-based lesson. 
3. All students are engaged in the learning. 
4. The instructor assesses  the learning of all students. 
5. All students are asked questions that require higher level thinking. 
6. The quality of the overall lesson was excellent. 

 
The charts that follow represent a baseline, Spring 06, shown in buff and a Spring 07 measure 
shown in blue. The improvements are significant. Principals will be using this data, with the data 
from the surveys of enacted curriculum (measuring instructional alignment to standards) with 
student achievement data from the ISAT to inform school improvement planning.  
 

1. The objective for the lesson is stated, clear to students, and aligned to Idaho Content 
Standards. 

 
 

Idaho Instructional Review
I.  The objective of the lesson was... Stated or implied

Aligned with state standards
Clear to students
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Note:  347 classrooms
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2. The instructor is teaching a standards-based lesson. 
 

 
 

Idaho Instructional Review
II.  Relative to the lesson objective, the teacher was...

Facilitating a standards-based lesson

Total Group

Note:  347 classrooms
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3. All students are engaged in the learning. 
 

 
 

Idaho Instructional Review
III.  Level of student engagement in activities appropriate to the lesson:

All students were engaged

Total Group

Note:  347 classrooms

50%
54%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Spring 06 Spring 07 07-08 08-09

Pe
rc

en
t P

os
iti

ve
 R

es
po

ns
es

 
4. The instructor assessed the learning of all students. 
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Idaho Instructional Review
IVA.  The teacher assessed the learning of the current objective for:

All students
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5. All students are asked questions that require higher level thinking. 
 

 
 

Idaho Instructional Review
IVB.  The teacher’s assessment included:

Higher order questioning of all students

Total Group

Note:  347 classrooms

14%

22%

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Spring 06 Spring 07 07-08 08-09

Pe
rc

en
t P

os
iti

ve
 R

es
po

ns
es

 
 
 
5b. All students are asked questions that require higher level thinking. (School by School) 
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Idaho Instructional Review
III.  Level of student engagement in activities appropriate to the lesson:

All students were engaged
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Note:  347 classrooms
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6. The quality of the overall lesson was excellent. 
 

 

Idaho Instructional Review
VA.  Rate the overall effectiveness of the lesson:

Excellent
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Note:  347 classrooms
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Appendix B 
Appendix B: Data demonstrating SEC Curriculum Alignment Tool 
 
The Survey of Enacted Curriculum generates valuable information for teachers and principals in 
math, English Language Arts and Science. A sample math display is shown below. 
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The slide below is one sample from a data report based on Idaho PAL teacher input on the 
Survey of Enacted Curriculum. The charts compare the content prescribed in the Idaho Content 
Standards (left). Darker color denotes intensity of time spent. The grid maps cognitive level in a 
left to right progression. Cognitive demand increases as color moves toward the right. The chart 
is based on surveys completed in all PAL schools in spring 2006. Surveys are being completed in 
spring 2007 and we will have comparative data by June. 
 
Sixth Grade Math 

 

 
 

Some observations that PAL Principals and teachers made when provided with this data. 
• Our teachers teach everything in a general shallow way. 
• We miss the concepts of rate of change and inequalities altogether! 
• We don’t go nearly far enough into higher levels of cognitive demand in the area of 

patterns. 
• In 6th grade, we should  spend a fair amount of time on variables at a low level of 

cognitive demand and even more time as we transition students to higher levels of 
cognitive demand.   

 
 
Predictive use of the Survey of Enacted Curriculum 
Idaho Content Standards were adopted in 2005. This tool provides a snapshot of what teachers 
were teaching in math at the sixth grade level during the 2005-2006 school year. It is reasonable 
to expect that student data would reflect good student outcomes where the alignment is strong 
and demanding. Secondly, one might predict that student outcomes would be poor in the areas 
that were not addressed, addressed at a low cognitive demand or addressed too briefly.  Spring 
ISAT 2006 reflected these predictions, particularly for the typically lower achieving students.  
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A second prediction 
Teachers informed of the misalignments would strive to more closely align their instruction to 
the Idaho Content Standards. This did, in fact occur, and principals and teachers also asked for 
specific professional development to address standards based instruction. In response to this 
request, a statewide trainer of trainers training was provided to four teachers from every PAL 
school. The training spanned five months with a total of 40 hours of training, not including 
required outside work. These 100 teachers will be sharing  a standards-based approach in their 
schools starting fall 2007. 
 
A third prediction 
Alignment will improve slightly between 2006 and 2007, and alignment will dramatically 
improve between 2007-2008.  When teachers and schools are aligning instruction to the Idaho 
Content Standards, and the Idaho Standards Achievement Test carefully measures student 
knowledge, then student outcomes will improve. 
 
The significance of use of this tool and  of these predictions is important. The collective bodies 
that monitor instruction, including the the governor, the legislature, the state board, the 
department of education and the local school boards are united in their efforts to improve the 
student achievement for all of Idaho’s children. The Idaho Content Standards prescribe the 
content for local schools and districts, the Idaho Standards Achievement is carefully aligned to 
the content standards so that  the state board can measure student achievement based on those 
standards. The alignment of instruction gives students the best possible opportunity to learn and 
do what the State of Idaho has determined is important at any grade level, K-12. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix C 
 
 
Appendix C: Schematic of the Principal Academy of Leadership Project 
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Idaho Principal Academy of Leadership 
Blueprint for Sustainability 

 
Beginning in Year 3 (2007-2008) of the PAL Project, principals will create a five-year plan for 
sustainability. The first year of the sustainability plan is also Year 3 of the PAL Project as 
depicted below. Principals, along with the project management, will develop the plan that will 
cover all areas of school administration and instruction. Included will be goals for student 
achievement in every subject area along with plans for staff development. 
 
 
 

 
FI
V
E 
Y
E
A
R 

PLAN FOR SUSTAINABILITY 

                   
Year 
       One 

Year 
Two 

2005-
2006 

2006-
2007 

Year 
Three 

2007-2008 

    

  Year 
One 

2007-2008 

Year 
Two 
2008-
2009 

Year 
Three 

2009-2010 

Year 
Four 
2010-
2011 

Year 
Five 
2011-
2012 

 
Principals will also review, update and revise their Year 3 Leadership Plan. The monthly 
coaching calls to PAL principals from the project management will not only monitor progress in 
the Year 3 Leadership Plan but also the implementation of the Five Year Plan for Sustainability. 
Learning community support in the regional and statewide meetings will further develop these 
plans. 
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Appendix D 
 
Appendix D: Service Providers’ Responsibilities 
 
Winston –Salem Consulting, Contracted services 

• Contracted Services include all travel, per diem, printing and telephone coasts associated 
with the project. 

• Supervise Instructional Reviews and SEC surveys at all Principal Academy of Leadership 
(PAL) schools. 

• Collect, analyze, and house all Instructional Review and SED data 
• Review and analyze ISAT data and determine the link between the data and what is 

revealed through Instructional Reviews and SEC surveys 
• Provide all data in display form and train principals, Distinguished Educators (ORG’s) 

and stakeholders on its use. 
• Conduct regional and statewide meetings for Principal Academy of Leadership (PAL) 

Principals, Distinguished Educators (ORG’s), State Department of Education Staff and 
Stakeholders. 

• Lead seminars on pertinent books, such as Michael Fullens’ “Leadership and 
Sustainability” 

• Assist principals in developing specific action plans to improve teacher quality and 
student performance. 

• Work one-on-one with principals and their action plans through conference calls and 
onsite visits 

• Lead regional and statewide training sessions for principals (PAL’s) and Distinguished 
Educators (ORG’s). 

• Recommend specific professional development to improve teacher quality 
• Monitor the impact of professional development through Instructional Reviews and SEC 

surveys. 
• Disseminate project outcomes through national professional networks. 
 
Additional responsibilities for Year 3  

• Create individual 5-year Sustainability plans for each individual principal. 
• Write and print a manual for Principal Academy of Leadership, owned by Winston-

Salem, but providing for full and free access  by the State Board of Education for 
future PAL implementations in Idaho. 

Datatex 
• Process all data for Idaho Instructional Reviews and generate reports as directed by 

Winston Salem Consulting. 
 
OSBE 

• Provide .2 FTE for participation and supervision of the project 
• Provide .5 FTE for administrative support of the project 

 
 
Regional and Statewide Meetings
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Attachment 2 
 
 
Proposal for Title II Funding – New Teacher Center Mentoring Program 
 
 
 
Allison McClintick 
Office of the state Board of Education 
May 23, 2007 
 
 
 
Research shows that an effective mentoring program during the initial years of teaching 
has the greatest impact in professional development for teachers.  Mentoring not only is 
significant to the individual teacher but is important to school districts and the costs they 
incur when there is a need to hire and train new teachers. MetLife Survey of the 
American Teacher – “Transitions and the Role of Supportive Relationships”  2004-2005, 
reported that teachers who do not have professional support during their transition into 
teaching are most likely to leave within five years.  In fact, twice the number will leave 
compared to those who are in a structured mentoring community. 
 
For the past two years the State Board of Education has been working with the New 
Teacher Center, Santa Cruz in designing a program that will aid Idaho’s school districts 
as they each create a way to provide mentoring to new teachers.  To date fourteen school 
districts have participated in the New Teacher Center Training academies.  All those who 
participated received and learned to use the New Teacher Center Formative Assessment 
System materials.  Recently several of Idaho’s teachers and administrators developed 
Core Teaching Standards and Mentor Program Standards that are unique to Idaho, so that 
in any future academies the formative assessment training will focus specifically on 
Idaho standards.  
 
The end goal of theses efforts is to design a mentoring program that enables school 
districts to participate and develop their own mentor program at a level that each district’s 
resources and personnel time will allow.  
 
The initial steps have been taken to develop our own ‘home grown’ trainers, thus 
building capacity within our state to deliver a program that trains our mentors who work 
with our new teachers, helping them to effectively address the issues that face new 
teachers in the initial years of their career. 
 
Proposal 
We are now ready to start a new cohort of mentor trainers through the New Teacher 
Center academies.  However, this cohort will receive training from a collaborative team 
made up of one person from the New Teacher Center and two Idaho trainees.  These 
trainees will be able to present on their own the following year. 

IRSA  TAB 12  Page 19



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 
JUNE 13-14, 2007 

This year’s cohort will augment the professional development work that is being done in 
the Principal Leadership Academy (PAL). The plan is bring a teacher from those districts 
that are participating in PAL and has a new teacher to Boise for Idaho Formative 
Assessment System training.  Those who participate will return to their districts to train 
their mentors in the system. 
 
 
Budget 
Mentor Academy Year                         $45,000 
(3 academies, 7 days total) 
3 day co-planning                                    3,000 
Trainers Academy  (2 Idaho presenters) 5,400 
FAS Padfolios – approx.  .18 mentor     1,800 
                                “        .54 teacher     4,800 
Collaborative assessment logs                1,000 
Teachers survey                                      4,000 
(For state baseline data) 
Total                                                    $65,000  
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TITLE 33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 
    33-110. AGENCY TO NEGOTIATE, AND ACCEPT, FEDERAL ASSISTANCE. 
The state board is designated as the state educational agency which is 
authorized to negotiate, and contract with, the federal government, and to accept 
financial or other assistance from the federal government or any agency thereof, 
under such terms and conditions as may be prescribed by congressional 
enactment designed to further the cause of education. 
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SUBJECT 
Standards for the Deaf and Hard of Hearing (DHH), Standards for the Blind and 
Visually Impaired (BVI) 
 
Approval of Temporary and Proposed Rule, 08.02.03.004 – Incorporation by 
Reference 
 

REFERENCE 
December 2005 ISDB Committee recommendations were adopted by 

the Board 
 
February 2006 Board Approval of ISDB committee recommendations 
 
October 2006 Board approval of recommendations of the 

workgroups for the Blind and Visually Impaired and 
the Deaf and Hard of Hearing  

 
APPLICABLE STATUTE, RULE, OR POLICY 

N/A 
 
BACKGROUND 
 A committee appointed by the State Board of Education (SBOE) has reviewed 

research regarding education programs for the DHH students and the BVI 
students. The committee also reviewed the report issued by the Office of 
Performance Evaluation (OPE), which had been requested by the Joint 
Legislative Oversight Committee. In 2006, with input from various stakeholder 
groups, including the Idaho Council for the Deaf and Hard of Hearing, the Idaho 
Commission for the Blind and Visually Impaired and the State Department of 
Education, the committee recommended development of standards for the 
education programs for DHH and BVI students as well as development of a 
service framework for separate state supported programs for each of these 
populations. 

 
 Recommendations from the workgroups have been, or are, in the process of 

being implemented.  Transition coordinators for the BVI and the DHH have been 
hired by the office of the Office of the State Board of Education. Standards for 
both BVI and DHH have been developed and are ready for SBOE approval. 

 
DISCUSSION 

The study and redesign of the education programs for the BVI and DHH has 
been a two-year process. During that time input from stakeholders has been 
received. The Idaho State Legislature, reflecting upon the OPE study, is now 
ready to make some changes in the education process for students who are 
blind, visually impaired and/or deaf or hard of hearing.  Recommendations from 
the State Board of Education regarding the education programs will aid the 
Legislature in their deliberations during this coming session. Included in the 
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process has been the development of specific standards for the BVI and DHH.  
The standards will be incorporated by reference into 08.02.03. 

IMPACT 
N/A 
 

ATTACHMENTS 
Attachment 1 – Temporary and Proposed Rules Governing  Page 3 
 Thoroughness – Incorporation by Reference 
Attachment 2 – Summary and Standards at-a-glance for  Page 5 
 Education of Students that are Blind and  
 Visually Impaired 
Attachment 3 – Summary and Standards at-a-glance for  Page 17 
 Education of Students that are Deaf and  
 Hard of Hearing 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends that the SBOE approve the standards for the BVI and DHH as 
presented. Staff also recommends that the SBOE approve the standards being 
incorporated by reference into 08.02.03. 

 
BOARD ACTION 
 Three motions 

 
A motion to approve the Standards for the Blind and Visually Impaired as 
presented. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
 
 
A motion to approve the Standards for the Deaf and Hard of Hearing as 
presented. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
 
 
A motion to approve the temporary and proposed Rule, IDAPA 08.02.03.004 – 
Incorporation by Reference.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Attachment 1 
 

Docket No. 08-0203-0701 
 

 
004. INCORPORATION BY REFERENCE. 
The following documents are incorporated into this rule:                                                                  (3-30-07) 
 

01. The Idaho Content Standards. The Idaho Content Standards as adopted by the State Board of 
Education on November 1, 2006. Copies of the document can be found on the State Board of Education website at 
http://www.boardofed.idaho.gov/index.asp.                                     (3-30-07) 
 

02. The Idaho English Language Development Standards. The Idaho English Language 
Development Standards as adopted by the State Board of Education on August 10, 2006. Copies of the document 
can be found on the State Board of Education website at http://www.boardofed.idaho.gov/lep/index.asp.                             
(3-30-07) 
 

03. The Limited English Proficiency Program Annual Measurable Achievement Objectives 
(AMAOs) and Accountability Procedures. The Limited English Proficiency Program Annual Measurable 
Achievement Objectives and Accountability Procedures as adopted by the State Board of Education on August 10, 
2006. Copies of the document can be found on the State Board of Education website at 
http://www.boardofed.idaho.gov/lep/index.asp.                                                                                 (3-30-07) 
 

04. The Idaho English Language Assessment (IELA) Achievement Standards. The Idaho English 
Language Assessment (IELA) Achievement Standards as adopted by the State Board of Education on August 10, 
2006. Copies of the document can be found on the State Board of Education website at 
http://www.boardofed.idaho.gov/lep/index.asp.                                                                                 (3-30-07) 
 

05. The Idaho Standards Achievement Tests (ISAT) Achievement Standards. Achievement 
Standards as adopted by the State Board of Education on August 10, 2006May 30, 2007. Copies of the document 
can be found on the State Board of Education website at http://www.boardofed.idaho.gov/index.asp.                             
(3-30-07)(____) 
 

06. The Idaho Alternative Assessment Extended Content Standards. The Idaho Alternative 
Assessment Extended Content Standards as adopted by the State Board of Education on April 20, 2006. Copies of 
the document can be found at the State Board of Education website at http://www.boardofed.idaho.gov/index.asp.                            
( 11-1-06)T 
 

07. The Idaho Alternative Assessment Extended Achievement Standards. Alternative Assessment 
Extended Achievement Standards as adopted by the State Board of Education on April 20, 2006. Copies of the 
document can be found on the State Board of Education website at http://www.boardofed.idaho.gov/index.asp.                             
(11-1-06)T 
 

08. The Idaho Standards for Infants, Toddlers, Children, and Youth who are Deaf or Hard of 
Hearing. As adopted by the State Board of Education on June 14, 2007. Copies of the document can be found on 
the State Board of Education website at  
http://www.boardofed.idaho.gov/index.asp.                                                                                   (06-14-07)T 
 

09. The Idaho Standards for Infants, Toddlers, Children, and Youth who are Blind or Visually 
Impaired. As adopted by the State Board of Education on June 14, 2007. Copies of the document can be found on 
the State Board of Education website at  
http://www.boardofed.idaho.gov/index.asp.                                                                                   (06-14-07)T 
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Attachment 2 
 

 Program Standards for Infants, Toddlers, Children, and Youth who 
are Blind or Visually Impaired including those with Additional 

Disabilities and Deafblindness 

Summary 
  
5 sections:  
1) Identification and Referral 
2) Assessment of Child’s/Student’s Needs 
3) State Program Design 
4) Curriculum, Expanded Core Curriculum, and Instruction 
5) Parent Training and Family and Community Involvement 
 
The Educational Program Standards for Infants, Toddlers, Children, and Youth Who Are 
Blind or Visually Impaired including those with Additional Disabilities and 
Deafblindness incorporate state and federal law and best practice. The five sections 
are designed to address not only the student but also:  
 

• The family. 
• The state program for the blind and visually impaired. 
• Professionals providing direct and consultative services. 
• The local educational agencies (LEAs). 
• Paraeducators. 
• Other professionals/teachers.   

 
 
The Standards address, but are not limited to, the following: 
 

• Accountability of the state program. 
• Involvement of the parent(s) and parent resources. 
• Qualifications/roles of professionals. 
• Recognizing the need for increasing the number of specifically trained, certified, 

and/or licensed service professionals. 
• Dissemination/production of materials. 
• Assessment, screening and referral for initial services. 
• Testing and assessment of students. 
• Delivery of Expanded Core Curriculum (curriculum specifically designed for 

students who are blind or visually impaired, such as specific technology and low 
vision aids/devices, that is delivered in addition to the regular core curriculum, 
such as math and reading). 

• Interactions with peers who are sighted and blind.   
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  The Standards at a Glance 
Section One:  Identification and Referral 

Outcome:  Children with vision loss are identified and referred as early as possible to 
enable the best possible educational, social, emotional, and achievement outcomes. 

 
Identification and Referral 
Standard 1:  Procedures exist for locating and referring infants, toddlers, children, and 
youth who are blind or visually impaired, including those with additional disabilities and 
deafblindness who may require early intervention and/or special education. 
 
Resources 
Standard 2:  An unbiased, comprehensive resource information packet will be given to 
parents of recently identified children who are blind or visually impaired regardless of 
child’s age or other disabilities.   
 
Collaboration 
Standard 3:  Programs for infants, toddlers, children, and youth, including those with 
additional disabilities and deafblindness establish collaborative relationships with health 
care providers, social services, school districts, and child care programs in order to 
ensure that infants, toddlers, preschoolers, and school-age children with identified vision 
loss receive appropriate referral within two (2) days and contacted by the appropriate 
agency within fourteen (14) calendar days. 
 
Vision Screening 
Standard 4:  Qualified personnel conduct vision screenings to identify children who may 
have a vision loss. 
 
Assessment Referral  
Standard 5:  Children who fail vision screenings receive appropriate assessment(s). 
 
Additional Screening 
Standard 6:  Infants, toddlers, children, and youth, including those with additional 
disabilities and deafblindness will be screened for hearing and/or additional 
impairment(s). 
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Section Two:  Assessment of Child’s/Student’s Needs 
Outcome:  An individualized intervention or education plan is developed based on 
assessment that yields valid and reliable information about the child. 

 
Persons Conducting the Assessment 
Standard 7:  Each assessment of infants, toddlers, children, and youth, including those 
with additional disabilities and deafblindness, birth – 21, is conducted by qualified 
personnel who understand the unique nature of vision loss and who are specifically 
trained to conduct these assessments. 
 
Domains to be Assessed 
Standard 8:  Qualified professionals assess children/students and collaborate with 
parents and other professionals on all relevant areas of functioning to provide a 
comprehensive profile of the child/student with vision loss. 
 
Administration of Assessments 
Standard 9:  Assessments are provided and administered using the student’s primary 
language and in the appropriate medium/media by professionals proficient in that 
approach. 
 
Specialized Services, Materials, and Equipment 
Standard 10:  The assessment report identifies the unique learning needs of the infant, 
toddler, child, or youth who is blind or visually impaired, including those with additional 
disabilities and deafblindness, related to the vision loss including needs for specialized 
services, materials and equipment, and accommodations in the unique developmental 
and learning environment. 
 
Assessment in the State and District Core Curriculum 
Standard 11:  Infants, toddlers, children, and youth who are blind or visually impaired, 
including those with additional disabilities and deafblindness, will be assessed using the 
early intervention, state and district core curriculum that are aligned with established 
state and district standards. 
 
Assessment in the Expanded Core Curriculum 
Standard 12:  Infants, toddlers, children, and youth who are blind or visually impaired, 
including those with additional disabilities and deafblindness, receive assessment in the 
expanded core curriculum by qualified personnel.  A triennial comprehensive functional 
vision evaluation and learning media assessment will be conducted by qualified 
personnel. 
 

IRSA TAB 13  Page 8 



INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS  
JUNE 13-14, 2007 

Assessment Team 
Standard 13:  Infants, toddlers, children, and youth, including those with additional 
disabilities and deafblindness are referred to a specialized assessment team approved 
by the State Educational Program for the Blind and Visually Impaired and developed by 
the local school district or provided by the state program when appropriate. 
 
Eligibility Criteria 
Standard 14:  Eligibility criteria will be defined by the State of Idaho. 
 
Service/Placement Considerations 
Standard 15:  A continuum of service/placement options is reviewed with parents and 
placement is determined by the IFSP/IEP team (including parents) based on valid and 
reliable assessment data and other information that identifies individual needs across 
developmental, academic, and social domains. 
 
Appropriate Placement 
Standard 16:  Determination of appropriate early intervention or educational setting 
must be based on the identified needs of infants, toddlers, children, and youth who are 
blind or visually impaired, including those with additional disabilities and deafblindness 
throughout their developmental and educational experiences.  Any appropriate 
placement option recommended by the IFSP/IEP team must be made available to the 
infants, toddlers, children, and youth who are blind or visually impaired, including those 
with additional disabilities and deafblindness.  
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Section Three:  State Program Design 
Outcome:  Infants, toddlers, children, and youth, including those with additional 
disabilities and deafblindness share the same learning opportunities as their sighted 
peers and benefit from programs that support and provide equal opportunities. 

 
Statement of Purpose 
Standard 17:  The State Educational Program for the Blind and Visually Impaired for 
infants, toddlers, children, and youth, including those with additional disabilities and 
deafblindness has a clear statement of purpose, including outcomes for expected 
learning, literacy, and social/emotional well-being.  The statement of purpose addresses 
the critical need for equal opportunity in each of these areas. 
 
Policy on Language and Communication 
Standard 18:  The State Educational Program for the Blind and Visually Impaired has a 
written policy on the central role of language and communication as it relates to the 
cognitive, academic, social, and emotional development of infants, toddlers, children, 
and youth, including those with additional disabilities and deafblindness.   
 
Students with Additional Disabilities  
Standard 19:  Provision is made for appropriate services for infants, toddlers, children, 
and youth, with additional disabilities including those with deafblindness. 
 
State Educational Program for the Blind and Visually Impaired 
Standard 20:  The State Educational Program for the Blind and Visually Impaired 
consists of the Idaho State Board of Education and the program administration advised 
and assisted by an advisory council appointed by the Idaho State Board of Education. 
 
State Oversight 
Standard 21:  The State Educational Program for the Blind and Visually Impaired adopts 
policies that are consistent with the guidelines put forth in this document, delegates 
implementation of these policies to the administrative staff, and monitors results.  These 
policies support the expected learning outcomes for children/students.  These policies 
are initially reviewed annually for the first five years and at least every five (5) years 
thereafter. 
 
Continuum of Options 
Standard 22:  The State Educational Program for the Blind and Visually Impaired 
provides access to a full continuum of placement, program, service, and literacy 
options.  The agency collaborates with the early intervention and local educational 
agencies, institutes of higher education, and other agencies to ensure provision of 
appropriate services for infants, toddlers, children, and youth, including those with 
additional disabilities and deafblindness.   
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Instructional Delivery System 
Standard 23:  The instructional delivery system supports infants, toddlers, children and 
youth, including those with additional disabilities and deafblindness, learning in a 
developmentally appropriate context and focuses on the unique learning needs and 
literacy medium/media in order to support success. 
 
Program Administrator 
Standard 24:  The Program Administrator is an experienced educator of students who 
are blind or visually impaired, with skills to ensure that infants, toddlers, children and 
youth, who are blind or visually impaired including those with additional disabilities and 
deafblindness are provided with appropriate instruction and designated services.  The 
Program Administrator has the skills necessary for facilitating participation of staff, 
parents, and the blind or visually impaired community in program development related 
to a continuum of services. 
 
Staff Qualifications 
Standard 25:  Infants, toddlers, children and youth, who are blind or visually impaired 
including those with additional disabilities and deafblindness, birth-21, are instructed by 
early intervention providers, teachers, and/or specialists who are specifically trained, 
certified, and/or licensed to teach academic, expanded core curriculum, communication, 
social, emotional, assistive technology, and transition skills to these individuals. 
 
Paraprofessionals 
Standard 26:  State Educational Program for the Blind and Visually Impaired and local 
educational agencies will work collaboratively to train and support paraprofessionals 
who are providing services to infants, toddlers, children, and youth who are blind or 
visually impaired, including those with additional disabilities and deafblindness. 
 
Professional Preparation 
Standard 27:  The Idaho State Board of Education will work toward ensuring that 
programs are provided through state public post-secondary institutions to prepare 
specifically trained, certified, and/or licensed early intervention providers, teachers, 
paraprofessionals, and related service professionals in the continuum of educational 
options for infants, toddlers, children and youth, who are blind or visually impaired, 
including those with additional disabilities and deafblindness. 
 
Caseload Management 
Standard 28:  Class size and/or caseloads of staff support the provision of specialized 
instruction and services based on the unique educational needs of infants, toddlers, 
children and youth, who are blind or visually impaired including those with additional 
disabilities and deafblindness. 
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Staff Development 
Standard 29:  The State Educational Program for the Blind and Visually Impaired 
provides ongoing training and mentoring for all staff to enhance achievement of infants, 
toddlers, children and youth, who are blind or visually impaired including those with 
additional disabilities and deafblindness.  Teachers of the blind or visually impaired will 
ensure appropriate mentoring and professional development opportunities for beginning 
teachers of the blind or visually impaired.   
 
Training for Education Personnel 
Standard 30:  The State Educational Program for the Blind and Visually Impaired 
provides training to education personnel serving its infants, toddlers, children, and youth 
who are blind or visually impaired, including those with additional disabilities and 
deafblindness regarding accommodations, modifications of the curriculum, and 
understanding the impact of vision loss on development and learning. 
 
New and Existing Facilities  
Standard 31:  New facilities are designed and existing facilities are maintained to 
enhance the provision of instruction and services to meet the unique academic, 
expanded core curriculum, communication, social, emotional, assistive technology, and 
transition needs of infants, toddlers, children, and youth who are blind or visually 
impaired, including those with additional disabilities and deafblindness. 
 
Safe School Environment 
Standard 32:  The school environment will be a safe and secure setting in which all 
accommodations can be met.  The school environment includes the home, school, and 
community in which the education and related services are provided. 
 
Program Assessment 
Standard 33:  The school leadership, program administrators, and staff regularly assess 
infant’s, toddler’s, children’s, and youth’s progress toward accomplishing the expected 
federal, state, and school-wide learning results and report program wide progress to the 
rest of the school community, including parents, and related agencies and 
organizations. 
 
Program Accountability 
Standard 34:  As part of the state monitoring process, the program administration 
conducts a comprehensive triennial assessment for the State Educational Program for 
the Blind and Visually Impaired using these standards for all areas of program quality 
and provides written progress reports to parents, staff, the public, and interested parties. 
 
Compliance 
Standard 35:  The State Board of Education will adopt an accountability system 
including corrective action plans and sanctions for programs that are out of compliance.  
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Section Four:  Curriculum, Expanded Core 
Curriculum, and Instruction 

Outcome:  Infants, toddlers, children, and youth who are blind or visually impaired, 
including those with additional disabilities and deafblindness, are provided with equal 
access to educational opportunities that meet their individual developmental, 
academic, and social needs.  

 
Curriculum and Instruction—Birth to Three 
Standard 36:  Curriculum and instruction for infants, toddlers, and preschoolers who are 
blind or visually impaired, including those with additional disabilities and deafblindness, 
are family focused and developmentally appropriate to ensure later academic, social, 
and vocational success. 
 
Curriculum and Instruction—Three to Twenty One 
Standard 37:  School-aged children, who are blind or visually impaired, including those 
with additional disabilities and deafblindness, are provided with a challenging, coherent, 
and relevant core.  An expanded core curriculum for students with visual impairments is 
necessary and should be provided to insure an equal opportunity for learning in general 
education. Infants, toddlers, children and youth who are blind or visually impaired, 
including those with additional disabilities, receive instruction by qualified personnel in 
the expanded core curriculum as appropriate in the home, school, and community.    
 
State and District Core Curriculum Standards 
Standard 38:  Children and youth who are blind or visually impaired, including those 
with additional disabilities and deafblindness, will be instructed using the state and 
district core curriculum that are aligned with established state and district standards.  
Infants and toddlers will be instructed using early intervention, developmentally 
appropriate curriculum specially designed for the blind or visually impaired. 
 
Expanded Core Curriculum 
Standard 39:  In addition to state and district core standards, infants, toddlers, children, 
and youth who are blind or visually impaired, including those with additional disabilities 
and deafblindness will be provided with the expanded core curriculum for the blind or 
visually impaired coordinated among service providers, which contains well-defined and 
relevant instruction in the areas of need as identified on the IFSP/IEP. 
 
Multidisciplinary Team 
Standard 40:  All persons identified on the IFSP/IEP who provide services, including 
parents, will form a multidisciplinary team that works collaboratively and flexibly to meet 
the individual needs of infant/toddler/children/and youth, recognizing the roles and 
responsibilities of each team member.   
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Curricular and Extracurricular Activities 
Standard 41:  The State Educational Program for the Blind and Visually Impaired, in 
collaboration with early intervention programs and local educational agencies, seeks to 
provide equal access to all infants, toddlers, children, and youth who are blind or 
visually impaired including those with additional disabilities and deafblindness in 
curricular and extracurricular activities and designated and related services in the home, 
school, and community.  Educators and early interventionists ensure that 
children/students receive appropriate opportunities to participate with peers who are 
blind or visually impaired as well as those who are sighted. 
 
Natural Environment 
Standard 42:  The infant/toddler who is blind or visually impaired, including those with 
additional disabilities and deafblindness, is provided services in the child’s natural 
environment(s) in accordance with the child’s IFSP. 
 
Focus on Authentic Peer Interactions 
Standard 43:  The infant, toddler, child, or youth who is blind or visually impaired, 
including those with additional disabilities and deafblindness, has authentic peer 
interactions and is able to participate in social and academic activities.  Educators will 
teach the child/student social skills to facilitate independence, self-advocacy, and 
interaction with peers, through direct instruction, modeling, and peer coaching.  
 
Student Achievement Standards 
Standard 44:  The State Educational Program for the Blind and Visually Impaired will 
facilitate the development of student achievement standards and expanded core 
curriculum standards that will be reviewed and revised at least every five (5) years. 
 
Equal Access  
Standard 45:  Educators must provide equal access to materials and resources to 
ensure equal education opportunities for infants, toddlers, children, and youth who are 
blind or visually impaired, including those with additional disabilities and deafblindness, 
in a timely manner. 
 
Transitions 
Standard 46:  Transitions occur periodically throughout a blind or visually impaired 
infant’s/toddler’s/child’s/youth’s education early intervention to school services, 
preschool to elementary school, elementary school to middle school/high school, and 
high school to vocational, independent living, and/or post-secondary education.  
Planning and implementing support services must occur and be documented in a timely 
manner prior to each transition. 
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Assistive Technology 
Standards 47:  Early interventionists and educators must ensure the availability and use 
of assistive technology for infants, toddlers, children, and youth who are blind or visually 
impaired, including those with additional disabilities and deafblindness.  Trained and 
qualified personnel will provide training and support to personnel and children/students.  
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Section Five:  Parent Training and Family and 
Community Involvement 

Outcome:  Family and community members are active, informed, and involved 
participants in the education process of children and youth who are blind or visually 
impaired. 

  
Parent Training and Support 
Standard 49:  The State Educational Program for the Blind and Visually Impaired, local 
educational agencies, and/or other agencies provide orientation and a continuum of 
training opportunities for parents to acquire the necessary skills/information to support 
the implementation of their infant’s/toddler’s/child’s/youth’s developmental, educational, 
vocational, and social achievement.   
 
Community Involvement 
Standard 50:  The State Educational Program for the Blind and Visually Impaired has an 
ongoing process for involving parents and the blind or visually impaired community in 
program development and encourages strong collaboration between school staff, 
parents, members of the blind or visually impaired community, and the business 
community.  The program leadership employs a wide range of strategies to ensure that 
parental and community involvement is integral to the program’s established support 
system for students. 
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Program Standards for Infants, Toddlers, Children, and Youth who 
are Deaf or Hard of Hearing 

Summary 
 
5 sections:  
1) Identification and Referral 
2) Assessment of Child’s/Student’s Needs 
3) Organization For Child’s/Student’s Learning and Support for Instruction 
4) Curriculum and Instruction to Meet Child’s/Student’s Academic and Social Needs 
5) Parent, Family, and Community Involvement 
 
The Educational Program Standards for Infants, Toddlers, Children, and Youth Who Are 
Deaf or Hard of Hearing incorporate state and federal law and best practice. The five 
sections are designed to address not only the student but also:  
 

• The family. 
• The state educational program for the deaf and the hard of hearing. 
• Professionals providing direct and consultative services. 
• The local educational agencies (LEAs). 
• Paraeducators. 
• Other professionals/teachers.   

 
 
The Standards address, but are not limited to, the following: 

 
• Accountability of the state program. 
• Involvement of the parent(s) and parent resources. 
• Qualifications/roles of professionals. 
• Recognizing the need for increasing the number of specifically trained, certified, 

and/or licensed service professionals. 
• Assessment, screening, and referral for initial services. 
• Testing and assessment of students. 
• Access to appropriate communication options. 
• Delivery of specialized curricula focusing on communication, language, and 

learning. 
• Interactions with peers who are deaf/hard of hearing and hearing.   
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   The Standards at a Glance 

Section One:  Identification and Referral 
Outcome:  Children with hearing loss are identified and referred for assessment as 
early as possible to enable the best possible language, communication, social and 
emotional, and achievement outcomes. 

Identification and Referral 
Standard 1:  Procedures exist for locating and referring infants, children, and students 
who are deaf or hard of hearing who may require early intervention and/or special 
education. 

 
Resources 
Standard 2:  An unbiased, comprehensive resource information packet will be given 
to parents of recently identified children who are deaf or hard of hearing, regardless 
of child’s age. 
 
Collaboration 
Standard 3:  Programs for infants, children, and students who are deaf or hard of 
hearing establish collaborative relationships with all health care providers, social 
services, school districts, and child care programs in order to ensure that infants, 
toddlers, preschoolers, and school-age children with identified hearing loss are 
promptly referred to the appropriate services. 
 
Hearing Screening 
Standard 4:  Qualified personnel conduct hearing screenings to identify children who 
may have a hearing loss. 
 
Audiological Referral 
Standard 5:  Children who fail hearing screenings receive an audiological evaluation. 
 
Vision Screening 
Standard 6:  Children and students who are deaf or hard of hearing will be screened 
for visual impairment. 
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Section Two:  Assessment of Child’s/Student’s Needs 
Outcome:  An individualized intervention or education plan is developed based on 
assessment that yields valid and reliable information about the child. 

Persons Conducting the Assessment 
Standard 7:  Each assessment of infants, children, and students who are deaf or hard 
of hearing, birth – 21, is conducted by qualified personnel who understand the unique 
nature of hearing loss and who are specifically trained to conduct these assessments. 

 
Domains to be Assessed 
Standard 8:  Qualified professionals assess children/students and collaborate with 
parents and other professionals on all relevant areas of functioning to provide a 
comprehensive profile of the child/student with hearing loss. 
 
Test Administration 
Standard 9:  Assessments are provided and administered, using the student’s 
primary language and preferred mode of communication, by professionals proficient 
in that approach. 
 
Specialized Services, Materials, and Equipment 
Standard 10:  An assessment report identifies the unique learning needs of the 
child/student related to the hearing loss, including needs for specialized services, 
materials, equipment, and accommodations in the learning environment. 
 
Assessment Team 
Standard 11:  Children and students who are deaf or hard of hearing are referred to 
a specialized assessment team developed by the local school district or provided by 
the state when appropriate. 
 
Eligibility Criteria 
Standard 12:  Eligibility criteria will be defined by the State of Idaho. 
 
Placement Considerations 
Standard 13:  A continuum of service/placement options is reviewed with parents 
and placement is determined by the IFSP/IEP team (including parents) based on 
valid and reliable assessment data and other information that identifies individual 
needs across communication, developmental, academic, and social domains. 
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Section Three:  Organization for Child’s/Student’s Learning 
and Support for Instruction 

Outcome:  Infants, children, and students who are deaf or hard of hearing share the 
same learning opportunities as their hearing peers and benefit from programs that 
support and provide equal opportunity for communication access. 

Statement of Purpose 
Standard 14:  The program for infants, children, and students who are deaf or hard of 
hearing has a clear statement of purpose, including outcomes for expected learning, 
communication competency, and social/emotional well-being.  This statement of 
purpose addresses the critical need for equal opportunity in each of these areas. 

 
Policy on Language and Communication 
Standard 15:  The program has a written policy on the central role of language and 
communication as it relates to the cognitive, academic, social, and emotional 
development of infants, children, and students who are deaf or hard of hearing.   
 
Instructional Delivery System 
Standard 16:  The instructional delivery system supports learning in a 
developmentally appropriate context and focuses on unique communication needs 
of infants, children, and students who are deaf or hard of hearing in order to support 
success. 
 
Students with Multiple Disabilities; Deafblindness  
Standard 17:  Provision is made for appropriate services for infants, children, and 
students who are deaf or hard of hearing with multiple disabilities. 
 
State Educational Program for the Deaf and the Hard of Hearing 
Standard 18:  The state educational program for the deaf and the hard of hearing 
consists of the Idaho State Board of Education and the Program Administration 
advised and assisted by such entities as a governor-appointed/state regulated 
advisory agency. 
 
State Oversight 
Standard 19: The state educational program for the deaf and the hard of hearing 
adopts policies that are consistent with the guidelines put forth in this document, 
delegates implementation of these policies to the administrative staff, and monitors 
results.  These policies support the expected learning outcomes for 
children/students.   
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Continuum of Options 
Standard 20:  The state educational program for the deaf and the hard of hearing 
provides access to a full continuum of placement, (residential placement to full 
inclusion mainstream) program, service, and communication options.  The state 
educational program for the deaf and the hard of hearing collaborates with the early 
intervention and local education agencies, institutes of higher education, and other 
agencies to ensure provision of appropriate services for infants, children, and 
students who are deaf or hard of hearing.   
 
Program Administrator 
Standard 21:  The Program Administrator is an experienced educator of students 
who are deaf or hard of hearing and appropriately credentialed school administrator, 
with skills to ensure that students who are deaf or hard of hearing are provided with 
appropriate instruction and designated services.  The Program Administrator has the 
skills necessary for facilitating participation of staff, parents, and the deaf and hard of 
hearing community in program development related to a continuum of 
communication services. 
 
Staff Qualifications 
Standard 22:  Infants, children, and students who are deaf or hard of hearing, birth – 
21, including those with multiple disabilities and blindness, are instructed by early 
intervention providers and teachers who are certified and/or licensed to teach these 
individuals. 
 
Other Qualified Personnel 
Standard 23:  Each program has specifically trained or certified professionals, 
including paraprofessionals, who have the skills necessary to provide instruction and 
services that meet the academic, communication, social, emotional, assistive 
technology and transition needs of infants, children, and students who are deaf or 
hard of hearing. 
 
Assurance of Pre-Service Training 
Standard 24:  The Idaho State Board of Education will ensure that programs are 
provided through public post-secondary institutions to prepare specifically trained, 
certified, and/or licensed early intervention providers, teachers, paraprofessionals, 
interpreters, and related service professionals in the continuum of communication 
options for infants, children, and students who are deaf or hard of hearing. 
 
Workload Management 
Standard 25:  Class size and workloads of staff support the provision of specialized 
instruction and services based on the unique educational needs of infants, children, 
and students who are deaf or hard of hearing. 
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Staff Development 
Standard 26:  The program provides ongoing training and mentoring for all staff to 
enhance achievement of infants, children, and students who are deaf or hard of 
hearing across the communication continuum. 
 
Training for Early Intervention, General Education, and Special Education 
Personnel  
Standard 27:  The program provides training to early intervention, general education 
and special education personnel serving infants, children, and students who are deaf 
or hard of hearing regarding accommodations, modifications of the curriculum, and 
understanding of the impact of hearing loss on development and learning. 
 
Facilities 
Standard 28:  Facilities are designed and maintained to enhance the provision of 
instruction and services to meet the unique communication, education, and safety 
needs of children/students who are deaf or hard of hearing. 
 
School Safety 
Standard 29:  Existing facilities provide a safe and secure environment in which all 
student accommodations can be met. 
 
Program Accountability 
Standard 30:  The school leadership, program administrators, and staff regularly 
assess each child’s/student’s progress toward accomplishing the expected state and 
school-wide learning results and report progress to the rest of the school community, 
including parents, the deaf and hard of hearing community, and related agencies 
and organizations.  Program accountability reporting will be organized to assure 
confidentiality for individual student. 
 
Self-Assessment  
Standard 31:  The program conducts an annual self-assessment as part of the state 
monitoring process, using these standards and encompassing all areas of program 
quality and provides annual written progress reports to parents, staff, and the 
community. 
 
Compliance 
Standard 32:  The State Board of Education will adopt an accountability system 
including corrective action plans and sanctions for programs that are out of 
compliance.   
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Section Four:  Curriculum and Instruction to Meet 
Child’s/Student’s Academic and Social Needs 

Outcome:  Infants, children, and students who are deaf or hard of hearing thrive in 
linguistically rich natural/educational environment where language, communication, 
academics, and social opportunities are fully accessible. 

Curriculum and Instruction – Birth to Three 
Standard 33:  Curriculum and instruction for infants, toddlers, and preschoolers who 
are deaf and hard of hearing, including those with multiple disabilities and visual 
impairment, are family focused, developmentally appropriate, and focused on the 
development of communication skills, healthy attachments, and linguistic 
competence to ensure later academic, social, and vocational success. 
 
Curriculum and Instruction – Three to Twenty-One 
Standard 34:  School-aged children who are deaf or hard of hearing, including those 
with multiple disabilities and visual impairment, are provided with a challenging, 
coherent, and relevant core and specialized curriculum to ensure students’ 
achievement toward expected school-wide learning results.  The professional staff 
implements a variety of engaging learning experiences based on up to date and 
research-based teaching and learning principles. 
 
Cohesive Team 
Standard 35:  All persons identified on the IFSP/IEP who provide services will form a 
cohesive team that works collaboratively and flexibly to meet the 
infant’s/children’s/student’s needs.   
 
Focus on Communication 
Standard 36:  Curriculum and instruction are delivered using the communication 
approach that meets the unique needs of the infant/child/student as defined in 
his/her Communication Plan. 
 
Equal Access 
Standard 37:  The program provides equal access for all students in curricular and 
extracurricular activities and designated and related services. 
 
Natural Environment 
Standard 38:  The infant/toddler is provided services in the child’s natural 
environment(s) in accordance with the child’s IFSP. 
 
Focus on Authentic Peer Interactions 
Standard 39:  The child/student has authentic peer interactions and is able to 
participate in social and academic discussions. 
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District Core Curriculum Standards 
Standard 40:  Infants, children, and students who are deaf or hard of hearing will be 
instructed using the early intervention and district core curriculum that are aligned 
with established state standards. 
 
Supplemental Specialized Curricula 
Standard 41:  In addition to district and state core standards, infants, children, and 
students who are deaf or hard of hearing will be provided with supplemental 
specialized, research-based curricula coordinated among service providers, which 
contains well-defined and relevant instruction in the areas of need as identified on 
the IFSP/IEP. 
 
Transitions 
Standard 42:  Transitions occur periodically throughout a deaf and hard-of-hearing 
infant’s/child’s/student’s education: Early intervention to school services, preschool 
to elementary school, elementary school to middle school/high school, and high 
school to vocational, independent living, and/or post-secondary education.  Planning 
and implementing support services must occur and be documented in a timely 
manner prior to each transition. 
 
Purpose of Assessment 
Standard 43:  The program uses appropriate assessment to measure 
infant’s/children’s/student’s achievement, design effective instruction, and 
communicate the program’s effectiveness.  Students who are deaf or hard of hearing 
are included in statewide and local assessments with the accommodations and 
adaptations that have been outlined on the IFSP/IEP. 
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Section Five:  Parent, Family, and Community 
Involvement 

Outcome:  Family and community members are active, involved participants in the 
education process of children/students who are deaf or hard of hearing. 

Parent Training and Support 
Standard 44: The program provides continuous opportunities for parents to acquire 
the necessary skills and information, especially in communication and language 
development, to support the implementation of their infant’s/child’s/student’s 
IFSP/IEP. 
 
Adults who are Deaf or Hard of Hearing and Community Development 
Standard 45: The program involves deaf and hard of hearing communities in 
program development and encourages strong collaboration between school staff, 
parents, and community members who are deaf or hard of hearing. 
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SUBJECT 
Superintendent of Public Instruction Update to the State Board of Education 
 

APPLICABLE STATUTE, RULE, OR POLICY 
N/A 
 

BACKGROUND 
 N/A 
 
DISCUSSION 
  N/A 
 
IMPACT 

N/A 
 
STAFF COMMENTS AND RECOMMENDATIONS 

N/A 
 
BOARD ACTION  
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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SUBJECT 

2006-2007 Final Accreditation Summary Report of Idaho Districts and Schools 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Rules 08.02.02.140; Section 33-119, Idaho Code 
 

BACKGROUND 
The 2006-2007 Accreditation Summary Report of Idaho Districts and Schools 
was addressed at the April 18-20, 2007 Board of Education Meeting. 
 
Districts and schools not completing the state accreditation standards self-
assessment earlier this spring were provided an additional opportunity to fulfill 
this year’s accreditation requirements.  A final report is now being presented for 
approval.  A summary sheet has been provided to readily show the changes 
between the report presented in April and this final report. 

 
DISCUSSION 
  
IMPACT 

N/A 
 
ATTACHMENTS 

Attachment 1 – Changes to the Initial 2006-2007 Accreditation Summary Report  
  Page 3  
Attachment 2 – Final 2006-2007 Accreditation Summary Report of Idaho Districts 

and Schools            Page 5 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends the approval of the 2006-2007 
Final Accreditation Summary Report of Idaho Districts and Schools. 

 
BOARD ACTION  

A motion to approve the Final 2006-2007 Accreditation Summary Report of Idaho 
Districts and Schools as submitted. 

 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DISTRICT 
NUMBER INSTITUTION INITIAL 

RATING 
FINAL 

RATING 

001 Fort Boise Middle-High School Not Approved Approved 

001 Mountain Cove High School Not Approved Approved 

002 Meridian Medical Arts Charter High 
School Not Approved Approved w/ 

Comment 

002 North Star Charter School Not Approved Approved 

002 Pathways Middle School Not Approved Approved 

013 Council Elementary School Not Approved Approved 

073 Horseshoe Bend District Not Approved Approved 

084 Lake Pend Oreille Jr./Sr. High School Not Approved Approved w/ 
Comment 

121 Camas County District Not Approved Approved 

134 Middleton Middle School Extension to 05/01 Approved 

139 Sage Valley Intermediate School Not Approved Approved 

161 Oakley Elementary School Not Approved Approved 

193 Pine Elementary/Junior High School Not Approved Approved 

202 West Side Joint District Not Approved Approved 

233 Hagerman Joint District Not Approved Approved 

234 Bliss Joint District Not Approved Approved 

251 Jefferson Elementary School Approved w/ 
Comment Approved 

262 Valley District Not Approved Approved 

302 Nez Perce Joint District Not Approved Approved 

305 Highland Joint District Not Approved Approved 

CHANGES TO THE INITIAL  
2006-2007 ACCREDITATION SUMMARY 

REPORT 
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DISTRICT 
NUMBER INSTITUTION INITIAL 

RATING 
FINAL 

RATING 

314 Dietrich District Not Approved Approved 

316 Richfield District Not Approved Approved 

322 Sugar-Salem Joint District Not Approved Approved 

342 Culdesac Joint District Not Approved Approved 

383 Arbon Elementary District Not Approved Approved 

383 Arbon Elementary School Not Approved  Approved 

394 Avery Elementary/Junior High School Not Approved Approved 

394 Avery District Not Approved Approved 

412 Buhl Joint District Not Approved Approved w/ 
Comment 

451 Victory Charter School Not Approved Approved 

456 Falcon Ridge Charter School Not Approved Approved 

460 The Academy at Roosevelt Center (ARC) Not Approved Approved 

520 Challenger Christian Academy Not Approved Approved 

580 Lighthouse Christian School, Twin Falls Omitted in first 
report 

Approved - 
NAAS 
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FINAL ACCREDITATION SUMMARY 

REPORT 
OF IDAHO DISTRICTS AND SCHOOLS 

2006-2007 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 

Tom Luna Nick Smith Shannon Page 
State Superintendent 
of Public Instruction 

Deputy Superintendent 
Division of 

District Support Services 

Coordinator of State and 
Northwest Accreditation 
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SUMMARY OF ACCREDITATION RATINGS BY INSTITUTION 

 
 
 

INSTITUTION APPROVED
APPROVED 

WITH 
COMMENT 

NOT 
APPROVED TOTAL 

Public School Districts 107 7 0 114 

State Charter Schools 10 1 0 11 

Public Schools within Districts 596 25 0 621 

State/Federal Institutions 8 0 0 8 

Private Schools 23 0 0 23 

TOTAL 744 33 0 777 
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LISTING OF SCHOOL DISTRICTS AND STATE CHARTER SCHOOLS 

Number School District/State Charter School Accreditation Rating 

001 Boise Independent District Approved 
002 Meridian District Approved 
003 Kuna District Approved 
011 Meadows Valley District Approved 
013 Council District Approved 
021 Marsh Valley Joint District Approved 
025 Pocatello District Approved 
033 Bear Lake County District Approved 
041 St. Maries Joint District Approved 
044 Plummer-Worley Joint District Approved 
052 Snake River District Approved 
055 Blackfoot District Approved 
058 Aberdeen District Approved 
059 Firth District Approved 
060 Shelley Joint District Approved 
061 Blaine County District Approved 
071 Garden Valley District Approved 
072 Basin District Approved 
073 Horseshoe Bend District Approved 
083 West Bonner County District Approved 
084 Lake Pend Oreille District Approved 
091 Idaho Falls District Approved 
092 Swan Valley Elementary District Approved 
093 Bonneville Joint District Approved 
101 Boundary County District Approved 
111 Butte County Joint District Approved 
121 Camas County District Approved 
131 Nampa District Approved 
132 Caldwell District Approved 
133 Wilder District Approved 
134 Middleton District Approved w/ Comment 
135 Notus District Approved w/ Comment 
136 Melba Joint District Approved 
137 Parma District Approved 
139 Vallivue District Approved 
148 Grace Joint District Approved 
149 North Gem District Approved 
150 Soda Springs Joint District Approved 
151 Cassia County Joint District Approved 
161 Clark County District Approved 
171 Orofino Joint District Approved 
181 Challis Joint District Approved 
182 Mackay Joint District Approved 
191 Prairie Elementary District Approved 
192 Glenns Ferry Joint District Approved 
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Number School District/State Charter School Accreditation Rating 

193 Mountain Home District Approved 
201 Preston Joint District Approved 
202 West Side Joint District Approved 
215 Fremont County Joint District Approved 
221 Independent District of Emmett Approved w/ Comment 
231 Gooding Joint District Approved 
232 Wendell District Approved 
233 Hagerman Joint District Approved 
234 Bliss Joint District Approved 
241 Grangeville Joint District Approved 
242 Cottonwood Joint District Approved 
251 Jefferson County Joint District Approved 
252 Ririe Joint District Approved 
253 West Jefferson District Approved w/ Comment 
261 Jerome Joint District Approved 
262 Valley District Approved 
271 Coeur d’ Alene District Approved 
272 Lakeland District Approved 
273 Post Falls District Approved 
274 Kootenai District Approved 
281 Moscow District Approved 
282 Genesee Joint District Approved 
283 Kendrick Joint District Approved 
285 Potlatch District Approved w/ Comment 
287 Troy District Approved 
288 Whitepine Joint District Approved 
291 Salmon District Approved 
292 South Lemhi District Approved 
302 Nez Perce Joint District Approved 
304 Kamiah Joint District Approved 
305 Highland Joint District Approved 
312 Shoshone Joint District Approved 
314 Dietrich District Approved w/ Comment 
316 Richfield District Approved 
321 Madison District Approved 
322 Sugar-Salem Joint District Approved 
331 Minidoka County Joint District Approved 
340 Lewiston Independent District Approved 
341 Lapwai District Approved 
342 Culdesac Joint District Approved 
351 Oneida County District Approved 
363 Marsing Joint District Approved 
364 Pleasant Valley Elementary District Approved 
365 Bruneau-Grand View Joint District Approved 
370 Homedale Joint District Approved 
371 Payette Joint District Approved 
372 New Plymouth District Approved 
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Number School District/State Charter School Accreditation Rating 

373 Fruitland District Approved 
381 American Falls Joint District Approved 
382 Rockland District Approved 
383 Arbon Elementary District Approved 
391 Kellogg Joint District Approved 
392 Mullan District Approved 
393 Wallace District Approved 
394 Avery District Approved 
401 Teton County District Approved 
411 Twin Falls District Approved 
412 Buhl Joint District Approved w/ Comment 
413 Filer District Approved 
414 Kimberly District Approved 
415 Hansen District Approved 
416 Three Creek Joint Elementary District Approved 
417 Castleford District Approved 
418 Murtaugh Joint District Approved 
421 McCall-Donnelly District Approved 
422 Cascade District Approved 
431 Weiser District Approved 
432 Cambridge Joint District Approved 
433 Midvale District Approved 
460 The Academy at Roosevelt Center (ARC) Approved 
455 Compass Charter School Approved 
456 Falcon Ridge Charter School Approved 
459 Garden City Community School Approved w/ Comment 
452 Idaho Virtual Academy Approved - NAAS 
457 Inspire Virtual Charter School Approved - NAAS 
458 Liberty Charter School Approved - NAAS 
453 Richard McKenna Charter High School Approved - NAAS 
454 Rolling Hills Public Charter School Approved - NAAS 
461 Taylor’s Crossing Charter School Approved 
451 Victory Charter School Approved 
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LISTING OF PUBLIC SCHOOLS BY DISTRICT 

School Name School Type Accreditation Rating 
 
001 BOISE INDEPENDENT DISTRICT 
Adams Elementary School Elementary School Approved 
Amity Elementary School Elementary School Approved 
Anser Charter School Elementary School Approved 
Boise Senior High School High School Approved - NAAS 
Borah Senior High School High School Approved - NAAS 
Capital Senior High School High School Approved - NAAS 
Cole Elementary School Elementary School Approved 
Collister Elementary School Elementary School Approved 
Cynthia Mann Elementary School Elementary School Approved 
East Junior High School Middle/Jr. High School Approved 
Fairmont Junior High School Middle/Jr. High School Approved 
Fort Boise Middle High School Alternative High School Approved 
Franklin Elementary School Elementary School Approved 
Garfield Elementary School Elementary School Approved 
Hawthorne Elementary School Elementary School Approved 
Hidden Springs Charter School Elementary School Approved w/ Comment 
Highlands Elementary School Elementary School Approved 
Hillcrest Elementary School Elementary School Approved 
Hillside Junior High School Middle/Jr. High School Approved 
Horizon Elementary School Elementary School Approved 
Jackson Elementary School Elementary School Approved 
Jefferson Elementary School Elementary School Approved 
Koelsch Elementary School Elementary School Approved 
Les Bois Junior High School Middle/Jr. High School Approved 
Liberty Elementary School Elementary School Approved 
Longfellow Elementary School Elementary School Approved 
Lowell Elementary School Elementary School Approved w/ Comment 
Maple Grove Elementary School Elementary School Approved 
McKinley Elementary School Elementary School Approved 
Monroe Elementary School Elementary School Approved 
Mountain Cove High School Alternative High School Approved 
Mountain View Elementary School Elementary School Approved 
North Junior High School Middle/Jr. High School Approved 
Owyhee Elementary School Elementary School Approved 
Pierce Park Elementary School Elementary School Approved w/ Comment 
Riverglen Junior High School Middle/Jr. High School Approved 
Riverside Elementary School Elementary School Approved 
Roosevelt Elementary School Elementary School Approved 
Shadow Hills Elementary School Elementary School Approved 
South Junior High School Middle/Jr. High School Approved 
Timberline High School High School Approved - NAAS 
Trail Wind Elementary School Elementary School Approved 
Valley View Elementary School Elementary School Approved 
Washington Elementary School Elementary School Approved 
West Junior High School Middle/Jr. High School Approved 
White Pine Elementary School Elementary School Approved 
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School Name School Type Accreditation Rating 
Whitney Elementary School Elementary School Approved 
Whittier Elementary School Elementary School Approved 
William H. Taft Elementary School Elementary School Approved 
 
002 MERIDIAN JT DISTRICT 
Cecil D. Andrus Elementary School Elementary School Approved 
Centennial High School High School Approved - NAAS 
Central Academy Alternative High School Approved 
Chaparral Elementary School Elementary School Approved 
Chief Joseph Elementary School Elementary School Approved 
Christine Donnell School of the Arts Elementary School Approved 
Crossroads Middle School Alternative Jr. High School Approved 
Desert Sage Elementary School Elementary School Approved 
Discovery Elementary School Elementary School Approved 
Eagle Academy Alternative High School Approved - NAAS 
Eagle Elementary School Elementary School Approved 
Eagle High School High School Approved - NAAS 
Eagle Hills Elementary School Elementary School Approved 
Eagle Middle School Middle/Jr. High School Approved 
Eliza Hart Spalding Elementary School Elementary School Approved 
Frontier Elementary School Elementary School Approved 
Joplin Elementary School Elementary School Approved 
Lake Hazel Elementary School Elementary School Approved 
Lake Hazel Middle School Middle/Jr. High School Approved 
Lewis & Clark Middle School Middle/Jr. High School Approved 
Linder Elementary School Elementary School Approved 
Lowell Scott Middle School Middle/Jr. High School Approved 
Mary McPherson Elementary School Elementary School Approved 
McMillan Elementary School Elementary School Approved 
Meridian Academy Alternative High School Approved 
Meridian Technical Charter High School High School Approved - NAAS 
Meridian Elementary School Elementary School Approved 
Meridian High School High School Approved - NAAS 
Meridian Medical Arts Charter High School High School Approved w/ Comment 
Meridian Middle School Middle/Jr. High School Approved 
Mountain View High School High School Approved -NAAS 
North Star Charter School Elementary School Approved 
Pathways Middle School Alternative Jr. High School Approved 
Pepper Ridge Elementary School Elementary School Approved 
Peregrine Elementary School Elementary School Approved 
Pioneer Elementary School Elementary School Approved 
Ponderosa Elementary School Elementary School Approved 
Prospect Elementary School Elementary School Approved 
River Valley Elementary School Elementary School Approved 
Sawtooth Middle School Middle/Jr. High School Approved 
Seven Oaks Elementary School Elementary School Approved 
Silver Sage Elementary School Elementary School Approved 
Star Elementary School Elementary School Approved 
Summerwind Elementary School Elementary School Approved 
Ustick Elementary School Elementary School Approved 
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School Name School Type Accreditation Rating 
 
003 KUNA JT DISTRICT 
Fremont H. Teed Elementary School Elementary School Approved 
Hubbard Elementary School Elementary School Approved 
Indian Creek Elementary School Elementary School Approved 
Kuna High School High School Approved - NAAS 
Kuna Middle School Middle/Jr. High School Approved 
Reed Elementary School Elementary School Approved 
Ross Elementary School Elementary School Approved 
 
011 MEADOWS VALLEY DISTRICT 
Meadows Valley K-12 School K-12 School Approved - NAAS 
 
013 COUNCIL DISTRICT 
Council Elementary School Elementary School Approved 
Council Jr./Sr. High School High School Approved - NAAS 
 
021 MARSH VALLEY JT DISTRICT 
Downey Elementary School Elementary School Approved 
Inkom Elementary School Elementary School Approved 
Lava Elementary School Elementary School Approved 
Marsh Valley High School High School Approved - NAAS 
Marsh Valley Middle School Middle/Jr. High School Approved 
Mountain View Elementary School Elementary School Approved 
 
025 POCATELLO DISTRICT 
Alameda Center Alternative High School Approved 
Century Senior High School High School Approved - NAAS 
Chubbuck Elementary School Elementary School Approved 
Claude A. Wilcox Elementary School Elementary School Approved 
Edahow Elementary School Elementary School Approved 
Franklin Middle School Middle/Jr. High School Approved - NAAS 
Gate City Elementary School Elementary School Approved 
Greenacres Elementary School Elementary School Approved 
Hawthorne Middle School Middle/Jr. High School Approved 
Highland Senior High School High School Approved - NAAS 
Indian Hills Elementary School Elementary School Approved w/ Comment 
Irving Middle School Middle/Jr. High School Approved - NAAS 
Jefferson Elementary School Elementary School Approved 
Lewis & Clark Elementary School Elementary School Approved 
Pocatello Community Charter School Elementary School Approved 
Pocatello High School High School Approved - NAAS 
Rulon M. Ellis Elementary School Elementary School Approved 
Syringa Elementary School Elementary School Approved 
Tendoy Elementary School Elementary School Approved 
Tyhee Elementary School Elementary School Approved 
Washington Elementary School Elementary School Approved 
 
033 BEAR LAKE COUNTY DISTRICT 
A. J. Winters Elementary School Elementary School Approved 
Bear Lake High School High School Approved - NAAS 
Bear Lake Middle School Middle/Jr. High School Approved 
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School Name School Type Accreditation Rating 
Georgetown Elementary School Elementary School Approved 
Paris Elementary School Elementary School Approved 
 
041 ST MARIES JT DISTICT 
Heyburn Elementary School Elementary School Approved 
St. Maries High School High School Approved - NAAS 
St. Maries Middle School Middle/Jr. High School Approved 
UpRiver Elem/Jr. High School Elementary School Approved 
 
044 PLUMMER-WORLEY JT DISTRICT 
Lakeside Elementary School Elementary School Approved 
Lakeside High School High School Approved - NAAS 
Lakeside Middle School Middle/Jr. High School Approved 
 
052 SNAKE RIVER DISTRICT 
Idaho Leadership Academy High School Approved 
Moreland Elementary School Elementary School Approved 
Riverside Elementary School Elementary School Approved 
Rockford Elementary School Elementary School Approved 
Snake River High School High School Approved - NAAS 
Snake River Junior High School Middle/Jr. High School Approved 
Snake River Middle School Middle/Jr. High School Approved w/ Comment 
 
055 BLACKFOOT DISTRICT 
Blackfoot Charter Community Learning Center Elementary School Approved 
Blackfoot High School High School Approved - NAAS 
Blackfoot Sixth Grade School Middle/Jr. High School Approved 
Donald D. Stalker Elementary School Elementary School Approved 
Fort Hall Elementary School Elementary School Approved 
Groveland Elementary School Elementary School Approved 
I.T.  Stoddard Elementary School Elementary School Approved 
Independence High School Alternative High School Approved - NAAS 
Irving Kindergarten Center Elementary School Approved 
Mountain View Middle School Middle/Jr. High School Approved - NAAS 
Ridge Crest Elementary School Elementary School Approved 
Wapello Elementary School Elementary School Approved 
 
058 ABERDEEN DISTRICT 
Aberdeen Elementary School Elementary School Approved 
Aberdeen Middle School Middle/Jr. High School Approved 
Aberdeen High School High School Approved w/ Comment 
 
059 FIRTH DISTRICT 
A. W. Johnson Elementary School Elementary School Approved 
Firth High School High School Approved - NAAS 
Firth Middle School Middle/Jr. High School Approved 
 
060 SHELLEY JT DISTRICT   
Donald J. Hobbs Middle School Middle/Jr. High School Approved 
Hazel T Stuart Elementary School Elementary School Approved 
Shelley Senior High School High School Approved - NAAS 
Sunrise Elementary School Elementary School Approved 
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School Name School Type Accreditation Rating 
 
061 BLAINE COUNTY DISTRICT 
Bellevue Elementary School Elementary School Approved 
Carey K-12 School K-12 School Approved - NAAS 
Ernest Hemingway Elementary School Elementary School Approved 
Hailey Elementary School Elementary School Approved 
Wood River High School High School Approved - NAAS 
Wood River Middle School Middle/Jr. High School Approved - NAAS 
Woodside Elementary School Elementary Approved 
   
 
071 GARDEN VALLEY DISTRICT 
Garden Valley K-12 School K-12 School Approved - NAAS 
Lowman Elementary School Elementary School Approved 
 
072 BASIN DISTRICT 
Basin Elementary School Elementary School Approved 
Idaho City Mid./Sr. High School High School Approved 
 
073 HORSEHOE BEND DISTRICT   
Horseshoe Bend Elementary School Elementary School Approved 
Horseshoe Bend Mid./Sr. High School High School Approved - NAAS 
 
083 WEST BONNER COUNTY DISTRICT   
Idaho Hill Elementary School Elementary School Approved w/ Comment 
Priest Lake Elementary School Elementary School Approved 
Priest River Educational Program (PREP) High Alternative High School Approved 
Priest River Elementary School Elementary School Approved 
Priest River Junior High School Middle/Jr. High School Approved 
Priest River Lamanna High School High School Approved - NAAS 
 
084 LAKE PEND OREILLE DISTRICT 
Clark Fork Jr./Sr. High School High School Approved - NAAS 
Farmin-Stidwell Elementary School Elementary School Approved 
Hope Elementary School Elementary School Approved 
Kootenai Elementary School Elementary School Approved 
Lake Pend Oreillle Jr./Sr. High School Alternative High School Approved w/ Comment 
Northside Elementary School Elementary School Approved 
Sagle Elementary School Elementary School Approved 
Sandpoint Charter School Middle/Jr. High School Approved 
Sandpoint High School High School Approved - NAAS 
Sandpoint Middle School Middle/Jr. High School Approved 
Southside Elementary School Elementary School Approved 
Washington Elementary School Elementary School Approved 
 
091 IDAHO FALLS DISTRICT 
A.H. Bush Elementary School Elementary School Approved 
Clair E. Gale Junior High School Middle/Jr. High School Approved 
Dora Erickson Elementary School Elementary School Approved 
Eagle Rock Junior High School Middle/Jr. High School Approved 
Edgemont Gardens Elementary School Elementary School Approved 
Ethel Boyes Elementary School Elementary School Approved 
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Fox Hollow Elementary School Elementary School Approved 
Hawthorne Elementary School Elementary School Approved 
Idaho Falls Senior High School High School Approved - NAAS 
Linden Park Elementary School Elementary School Approved 
Longfellow Elementary School Elementary School Approved 
Skyline Senior High School High School Approved - NAAS 
Sunnyside Elementary School Elementary School Approved 
Taylorview  Junior High School Middle/Jr. High School Approved 
Temple View Elementary School Elementary School Approved 
Theresa Bunker Elementary School Elementary School Approved 
Westside Elementary School Elementary School Approved 
Westview High School Altenative High School Approved - NAAS 
 
092 SWAN VALLEY ELEMENTARY DISTRICT 
Swan Valley Elementary School Elementary School Approved 
 
093 BONNEVILLE JT DISTRICT 
Ammon Elementary School Elementary School Approved 
Bonneville High School High School Approved - NAAS 
Cloverdale Elementary School Elementary School Approved 
Fairview Elementary School Elementary School Approved 
Falls Valley Elementary School Elementary School Approved 
Hillcrest High School High School Approved - NAAS 
Hillview Elementary School Elementary School Approved 
Iona Elementary School Elementary School Approved 
Lincoln High School Alternative High School Approved - NAAS 
Rimrock Elementary School Elementary Approved 
Rocky Mountain Middle School Middle/Jr. High School Approved - NAAS 
Sandcreek Middle School Middle/Jr. High School Approved - NAAS 
Tiebreaker Elemementary School Elementary School Approved 
Ucon Elementary School Elementary School Approved 
White Pine Charter School Elementary School Approved 
Woodland Hills Elementary School Elementary School Approved 
 
101 BOUNDARY COUNTY DISTRICT 
Bonners Ferry High School High School Approved - NAAS 
Boundary County Jr. High School Middle/Jr. High School Approved 
Evergreen Elementary School Elementary School Approved 
Mount  Hall Elementary School Elementary School Approved 
Naples Elementary School Elementary School Approved 
Riverside High School Alternative High School Approved 
Valley View Elementary School Elementary School Approved 
 
111 BUTTE COUNTY JT DISTRICT 
Arco Elementary School Elementary School Approved w/ Comment 
Butte County High School High School Approved - NAAS 
Butte County Middle School Middle/Jr. High School Approved 
Howe Elementary School Elementary School Approved 
 
121 CAMAS COUNTY DISTRICT 
Camas County Elementary/Junior High School Elementary School Approved 
Camas County High School High School Approved - NAAS 
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131 NAMPA DISTRICT 
Centennial Elementary School Elementary School Approved 
Central Elementary School Elementary School Approved 
Columbia High School High School Approved 
East Valley Middle School Middle/Jr. High School Approved 
Franklin D Roosevelt Elementary School Elementary School Approved 
Greenhurst Elementary School Elementary School Approved w/ Comment 
Idaho Arts Charter School K-12 School Approved 
Iowa Elementary School Elementary School Approved 
Lincoln Elementary School Elementary School Approved 
Nampa Senior High School High School Approved – NAAS 
Owhyee Elementary School Elementary School Approved 
Park Ridge Elementary School Elementary School Approved 
Ronald Reagan Elementary School Elementary School Approved 
Sherman Elementary School Elementary School Approved w/ Comment 
Skyview High School High School Approved – NAAS 
Snake River Elementary School Elementary School Approved 
South Middle School Middle/Jr. High School Approved 
Sunny Ridge Elementary School Elementary School Approved 
West Middle School Middle/Jr. High School Approved 
Willow Creek Elementary School Elementary School Approved 
 
132 CALDWELL DISTRICT 
Canyon Springs Alternative High School Alternative High School Approved 
Caldwell Senior High School High School Approved - NAAS 
Jefferson Middle School Middle/Jr. High School Approved 
Lewis and Clark Elementary School Elementary School Approved 
Lincoln Elementary School Elementary School Approved 
Sacajawea Elementary School Elementary School Approved 
Syringa Middle School Middle/Jr. High School Approved 
Van Buren Elementary School Elementary School Approved w/ Comment 
Washington Elementary School Elementary School Approved 
Woodrow Wilson Elementary School Elementary School Approved 
 
133 WILDER DISTRICT 
Holmes Elementary School Elementary School Approved - NAAS 
Wilder Middle/High School High School Approved - NAAS 
 
134 MIDDLETON DISTRICT 
Middleton Heights Elementary School Elementary School Approved 
Middleton High School High School Approved - NAAS 
Middleton Middle School Middle/Jr. High School Approved 
Middleton Mill Creek Elementary School Elementary School Approved 
Purple Sage Elementary School Elementary School Approved 
 
135 NOTUS DISTRICT 
Notus Elementary School Elementary School Approved w/ Comment 
Notus Jr./Sr. High School High School Approved - NAAS 
 
136 MELBA JT DISTRICT 
Melba Elementary School Elementary School Approved w/ Comment 
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Melba High School High School Approved - NAAS 
Melba Middle School Middle/Jr. High School Approved 
 
137 PARMA DISTRICT 
Maxine Johnson Elementary School Elementary School Approved 
Parma High School High School Approved - NAAS 
Parma Middle School Middle/Jr. High School Approved 
 
139 VALLIVUE DISTRICT 
Birch Elementary School Elementary School Approved 
Central Canyon Elementary School Elementary School Approved 
East Canyon Elementary School Elementary School Approved 
Sage Valley Intermediate School Middle/Jr. High School Approved 
Thomas Jefferson Charter School Elementary School Approved 
Vallivue High School High School Approved - NAAS 
Vallivue Middle School Middle/Jr. High School Approved 
West Canyon Elementary School Elementary School Approved 
 
148 GRACE JT DISTRICT 
Grace Elementary School Elementary School Approved 
Grace Jr./Sr. High School High School Approved - NAAS 
Thatcher Elementary School Elementary School Approved 
 
149 NORTH GEM DISTRICT 
North Gem Elementary/Junior High School Elementary School Approved 
North Gem Senior High School High School Approved - NAAS 
 
150 SODA SPRINGS JT DISTRICT 
Grays Lake Elementary School Elementary School Approved 
Howard E. Thirkill Primary School Elementary School Approved 
Soda Springs High School High School Approved - NAAS 
Tigert Middle School Middle/Jr. High School Approved 
 
151 CASSIA COUNTY JT DISTRICT 
Albion Elementary School Elementary School Approved 
Almo Elementary School Elementary School Approved 
Burley Junior High School Middle/Jr. High School Approved - NAAS 
Burley Senior High School High School Approved - NAAS 

Cassia Education Center 
Alternative Jr./Sr. High 
School Approved 

Declo Elementary School Elementary School Approved 
Declo Junior High School Middle/Jr. High School Approved - NAAS 
Declo Senior High School High School Approved - NAAS 
Dworshak Elementary School Elementary School Approved 
Mountain View Elementary School Elementary School Approved 
Newcomer Center Elementary School Approved 
Oakley Elementary School Elementary School Approved 
Oakley Jr./Sr. High School High School Approved - NAAS 
Raft River Elementary School Elementary School Approved 
Raft River Jr./Sr. High School High School Approved - NAAS 
White Pine Elementary School Elementary School Approved 
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161 CLARK COUNTY DISTRICT 
Clark County Jr./Sr. High School High School Approved - NAAS 
Oakley Elementary School Elementary School Approved 
Lindy Ross Elementary School Elementary School Approved 
 
171 OROFINO JT DISTRICT 
Cavendish-Teakean Elementary School Elementary School Approved 
Orofino Elementary School Elementary School Approved 
Orofino High School High School Approved - NAAS 
Orofino Junior High School Middle/Jr. High School Approved - NAAS 
Peck Elementary School Elementary School Approved 
Pierce Elementary School Elementary School Approved 
Timberline High School High School Approved - NAAS 
Weippe Elementary School Elementary School Approved 
 
181 CHALLIS JT DISTRICT 
Challis Elementary School Elementary School Approved w/ Comment 
Challis Jr./Sr. High School High School Approved - NAAS 
Clayton Elementary School Elementary School Approved 
Patterson Elementary School Elementary School Approved 
Stanley Elem/Jr. High School Elementary School Approved 
 
182 MACKAY JT DISTRICT 
Mackay Elementary School Elementary School Approved 
Mackay Jr./Sr. High School High School Approved 
 
191 PRAIRIE ELEMENTARY DISTRICT 
Prairie Elementary/Junior High School Elementary School Approved 
 
192 GLENNS FERRY JT DISTRICT 
Glenns Ferry Elementary School Elementary School Approved 
Glenns Ferry High School High School Approved - NAAS 
Glenns Ferry Middle School Middle/Jr. High School Approved 
 
193 MOUNTAIN HOME DISTRICT 
East Elementary School Elementary School Approved 
Hacker Middle School Middle/Jr. High School Approved 
Mountain Home Jr. High School Middle/Jr. High School Approved - NAAS 
Mountain Home Sr. High School High School Approved - NAAS 
Mtn Home AFB Primary School Elementary School Approved 
North Elementary School Elementary School Approved 
Pine Elementary/Junior High School Elementary School Approved 
West Elementary School Elementary School Approved 
 
201 PRESTON JT DISTRICT 
Oakwood Elementary School Elementary School Approved 
Pioneer Elementary School Elementary School Approved 
Preston High School High School Approved - NAAS 
Preston Junior High School Middle/Jr. High School Approved 
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202 WEST SIDE JT DISTRICT 
Harold B. Lee Elementary School Elementary School Approved 
Harold B. Lee Middle School Middle/Jr. High School Approved 
West Side Senior High School High School Approved - NAAS 
 
215 FREMONT COUNTY JT DISTRICT 
Ashton Elementary School Elementary School Approved 
Central Elementary School Elementary School Approved 
Lincoln Elementary School Elementary School Approved 
North Fremont Jr./Sr. High School High School Approved - NAAS 
Parker-Egin Elementary School Elementary School Approved 
South Fremont High School High School Approved - NAAS 
South Fremont Junior High School Middle/Jr. High School Approved 
Teton Elementary School Elementary School Approved 
 
221 INDEPENDENT DISTRICT OF EMMETT 
Black Canyon High School Alternative High School Approved - NAAS 
Butte View Elementary School Elementary School Approved 
Emmett High School High School Approved - NAAS 
Emmett Junior High School Middle/Jr. High School Approved 
Kenneth Carberry Intermedediate School Elementary School Approved 
Ola Elementary School Elementary School Approved 
Patriot Center Alt. Jr./Sr. High School Approved - NAAS 
Shadow Butte Elementary School Elementary School Approved 
Sweet-Montour Elementary/Junior High School Elementary School Approved 
 
231 GOODING JT DISTRICT 
Gooding Accelerated Learning Center Alternative High School Approved - NAAS 
Gooding Elementary School Elementary School Approved 
Gooding High School High School Approved - NAAS 
Gooding Middle School Middle/Jr. High School Approved 
 
232 WENDELL DISTRICT 
Wendell Elementary School Elementary School Approved 
Wendell High School High School Approved - NAAS 
Wendell Middle School Middle/Jr. High School Approved 
 
233 HAGERMAN JT DISTRICT 
Hagerman K-12 School K-12 School Approved - NAAS 
 
234 BLISS JT DISTRICT 
Bliss K-12 School K-12 School Approved 
 
241 GRANGEVILLE JT DISTRICT 
Clearwater Valley Elementary School Elementary School Approved 
Clearwater Valley Middle/High School High School Approved 
Elk City Public School K-12 School Approved 
Grangeville Elementary/Middle School Elementary School Approved 
Grangeville High School High School Approved w/ Comment 
Riggins Elementary School Elementary School Approved 
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Salmon River Jr./Sr. High School High School Approved 
Whitebird Primary School Elementary School Approved 
 
242 COTTONWOOD JT DISTRICT 
Prairie Elementary School Elementary School Approved 
Prairie High School High School Approved - NAAS 
Prairie Middle School Middle/Jr. High School Approved 
 
251 JEFFERSON COUNTY JT DISTRICT 
Harwood Elementary School Elementary School Approved 
Jefferson High School Alternative High School Approved - NAAS 
Jefferson Elementary School Elementary School Approved 
Midway Elementary School Elementary School Approved 
Midway Middle School Middle/Jr. High School Approved 
Rigby Junior High School Middle/Jr. High School Approved 
Rigby Senior High School High School Approved - NAAS 
Roberts Elementary School Elementary School Approved 
 
252 RIRIE JT DISTRICT 
Ririe Elementary School Elementary School Approved 
Ririe High School High School Approved - NAAS 
Ririe Middle School Middle/Jr. High School Approved - NAAS 
 
253 WEST JEFFERSON DISTRICT 
Hamer Elementary School Elementary School Approved w/ Comment 
Terreton Elementary/Junior High School Elementary School Approved w/ Comment 
West Jefferson High School High School Approved - NAAS 
 
261 JEROME JT DISTRICT 
Central Elementary School Elementary School Approved 
Horizon Elementary School Elementary School Approved 
Jefferson Elementary School Elementary School Approved 
Jerome High School High School Approved - NAAS 
Jerome Middle School Middle/Jr. High School Approved 
 
262 VALLEY DISTRICT 
Valley K-12 School K-12 School Approved - NAAS 
 
271 COEUR D ALENE DISTRICT 
Atlas Elementary School Elementary School Approved 
Borah Elementary School Elementary School Approved 
Bryan Elementary School Elementary School Approved 
Canfield Middle School Middle/Jr. High School Approved - NAAS 
Coeur d`Alene High School High School Approved - NAAS 
Coeur d'Alene Charter Academy High School Approved 
Dalton Elementary School Elementary School Approved 
Fernan Elementary School Elementary School Approved 
Hayden Meadows Elementary School Elementary School Approved 
Lake City High School High School Approved - NAAS 
Lakes Middle School Middle/Jr. High School Approved 
Project CDA (Creating Dropout Alternatives) Alt. Jr./Sr. High School Approved 
Ramsey Elementary School Elementary School Approved w/ Comment 
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Skyway Elementary School Elementary School Approved 
Sorensen Elementary School Elementary School Approved w/ Comment 
The Bridge Academy Alternative High School Approved 
Winton Elementary School Elementary School Approved 
Woodland Middle School Middle/Jr. High School Approved 
 
272 LAKELAND DISTRICT 
Athol Elementary School Elementary School Approved 
Betty Kiefer Elementary School Elementary School Approved 
Garwood Elementary School Elementary School Approved 
John Brown Elementary School Elementary School Approved 
Lakeland Junior High School Middle/Jr. High School Approved 
Lakeland Senior High School High School Approved - NAAS 
Mountain View Alternative High School Alternative High School Approved 
Spirit Lake Elementary School Elementary School Approved 
Timberlake Junior High School Middle/Jr. High School Approved 
Timberlake High School High School Approved - NAAS 
 
273 POST FALLS DISTRICT 
Frederick Post KinderCenter Elementary School Approved 
Mullan Trail Elementary School Elementary School Approved 
Ponderosa Elementary School Elementary School Approved 
Post Falls High School High School Approved - NAAS 
Post Falls Middle School Middle/Jr. High School Approved 
Prairie View Elementary School Elementary School Approved 
River City Middle School Middle/Jr. High School Approved 
Seltice Elementary School Elementary School Approved 
 
274 KOOTENAI DISTRICT 
Harrison Elementary School Elementary School Approved 
Kootenai Jr./Sr. High School High School Approved - NAAS 
   
 
281 MOSCOW DISTRICT 
A.B. McDonald Elementary School Elementary School Approved - NAAS 
J. Russell Elementary School Elementary School Approved - NAAS 
Lena Whitmore Elementary School Elementary School Approved - NAAS 
Moscow Charter School Elementary School Approved 
Moscow Junior High School Middle/Jr. High School Approved - NAAS 
Moscow Senior High School High School Approved - NAAS 
Paradise Creek Regional High School Alternative High School Approved 
West Park Elementary School Elementary School Approved - NAAS 
 
282 GENESEE JT DISTRICT 
Genesee School K-12 School Approved - NAAS 
 
283 KENDRICK JT DISTRICT 
Juliaetta Elementary School Elementary School Approved 
Kendrick Jr./Sr. High School High School Approved - NAAS 
 
285 POTLATCH DISTRICT 
Potlatch Elementary School Elementary School Approved w/ Comment 
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Potlatch Jr./Sr. High School High School Approved - NAAS 
 
287 TROY DISTRICT 
Troy Elementary School Elementary School Approved 
Troy Jr./Sr. High School High School Approved - NAAS 
 
288 WHITEPINE JT DISTRICT 
Bovill Elementary School Elementary School Approved 
Deary K-12 School K-12 School Approved - NAAS 
Idaho Distance Education Academy K-12 School Approved 
 
291 SALMON DISTRICT 
Salmon High School High School Approved - NAAS 
Salmon Middle School Middle/Jr. High School Approved - NAAS 
Salmon Pioneer Primary School Elementary School Approved 
Upper Carmen Public Charter School Elementary School Approved 
 
292 SOUTH LEMHI DISTRICT 
Leadore K-12 School K-12 School Approved 
Tendoy Elementary School Elementary School Approved w/ Comment 
 
302 NEZ PERCE JT DISTRICT 
Nezperce School K-12 School Approved - NAAS 
 
304 KAMIAH JT DISTRICT 
Kamiah Elementary School Elementary School Approved 
Kamiah Middle School Middle/Jr. High School Approved - NAAS 
Kamiah Senior High School High School Approved - NAAS 
 
305 HIGHLAND JT DISTRICT 
Highland K-12 School K-12 School Approved - NAAS 
 
312 SHOSHONE JT DISTRICT 
Shoshone Elementary School Elementary School Approved 
Shoshone Middle School Middle/Jr. High School Approved 
Shoshone Senior High School High School Approved - NAAS 
 
314 DIETRICH DISTRICT 
Dietrich K-12 School K-12 School Approved - NAAS 
 
316 RICHFIELD DISTRICT 
Richfield K-12 School K-12 School Approved - NAAS 
 
321 MADISON DISTRICT 
Adams Elementary School Elementary School Approved 
Archer Elementary School Elementary School Approved 
Burton Elementary School Elementary School Approved 
Central High School Alternative High School Approved 
Hibbard Elementary School Elementary School Approved 
Kennedy Elementary School Elementary School Approved 
Lincoln Elementary School Elementary School Approved 
Madison Junior High School Middle/Jr. High School Approved 
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Madison Middle School Middle/Jr. High School Approved 
Madison Senior High School High School Approved - NAAS 
Union-Lyman Elementary School Elementary School Approved 
 
322 SUGAR-SALEM JT DISTRICT 
Central Elementary School Elementary School Approved 
Kershaw Intermediate School Elementary School Approved 
Sugar-Salem High School High School Approved - NAAS 
Sugar-Salem Junior High School Middle/Jr. High School Approved 
 
331 MINIDOKA COUNTY JT DISTRICT 
Acequia Elementary School Elementary School Approved 
ARCTEC Charter School High School Approved 
East Minico Middle School Middle/Jr. High School Approved 
Heyburn Elementary School Elementary School Approved 
Minico Senior High School High School Approved - NAAS 
Mt. Harrison Jr./Sr. High School Alt. Jr./Sr. High School Approved 
Paul Elementary School Elementary School Approved 
Rupert Elementary School Elementary School Approved 
West Minico Middle School Middle/Jr. High School Approved 
 
340 LEWISTON INDEPENDENT DISTRICT 
Camelot Elementary School Elementary School Approved 
Centennial Elementary School Elementary School Approved 
Jenifer Junior High School Middle/Jr. High School Approved - NAAS 
Lewiston Senior High School High School Approved - NAAS 
McGhee Elementary School Elementary School Approved 
McSorley Elementary School Elementary School Approved 
Orchards Elementary School Elementary School Approved 
Sacajawea Junior High School Middle/Jr. High School Approved - NAAS 
Webster Elementary School Elementary School Approved 
Whitman Elementary School Elementary School Approved 
 
341 LAPWAI DISTRICT 
Lapwai Elementary School Elementary School Approved 
Lapwai Middle School Middle/Jr. High School Approved 
Lapwai High School High School Approved - NAAS 
 
342 CULDESAC JT DISTRICT 
Culdesac K-12 School K-12 School Approved - NAAS 
 
351 ONEIDA COUNTY DISTRICT 
Malad Elementary School Elementary School Approved 
Malad High School High School Approved - NAAS 
Malad Middle School Middle/Jr. High School Approved 
Stone Elementary School Elementary School Approved 
 
363 MARSING JT DISTRICT 
Marsing Elementary School Elementary School Approved - NAAS 
Marsing High School High School Approved - NAAS 
Marsing Middle School Middle/Jr. High School Approved - NAAS 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 2  Page 25 

School Name School Type Accreditation Rating 
 
364 PLEASANT VALLEY ELEMENTARY DISTRICT 
Pleasant Valley Elementary School Elementary School Approved 
 
365 BRUNEAU-GRAND VIEW JT DISTRICT 
Bruneau Elementary School Elementary School Approved 
Grand View Elementary School Elementary School Approved 
Rimrock Jr./Sr. High School High School Approved - NAAS 
 
370 HOMEDALE JT DISTRICT 
Centerpoint Alternative High School Alternative High School Approved - NAAS 
Homedale Elementary School Elementary School Approved 
Homedale High School High School Approved - NAAS 
Homedale Middle School Middle/Jr. High School Approved 
 
371 PAYETTE JT DISTRICT 
McCain Middle School Middle/Jr. High School Approved 
Payette High School High School Approved - NAAS 
Payette Primary School Elementary School Approved 
Westside Elementary School Elementary School Approve w/ Comment 
 
372 NEW PLYMOUTH DISTRICT 
New Plymouth Elementary School Elementary School Approved 
New Plymouth High School High School Approved - NAAS 
New Plymouth Middle School Middle/Jr. High School Approved - NAAS 
 
373 FRUITLAND DISTRICT 
Fruitland Elementary School Elementary School Approved 
Fruitland High School High School Approved - NAAS 
Fruitland Middle School Middle/Jr. High School Approved - NAAS 
 
381 AMERICAN FALLS JT DISTRICT 
A. F. Intermediate School Elementary School Approved 
American Falls High School High School Approved - NAAS 
Hillcrest Elementary School Elementary School Approved 
William Thomas Middle School Middle/Jr. High School Approved 
 
382 ROCKLAND DISTRICT 
Rockland Public School K-12 School Approved 
 
   
 
383 ARBON ELEMENTARY DISTRICT 
Arbon Elementary School Elementary School Approved 
 
391 KELLOGG JT DISTRICT 
Canyon Elementary School Elementary School Approved 
Kellogg High School High School Approved - NAAS 
Kellogg Middle School Middle/Jr. High School Approved - NAAS 
Pinehurst Elementary School Elementary School Approved 
Silver Valley Alternative School Alt. Jr./Sr. High School Approved 
Sunnyside Elementary School Elementary School Approved 
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392 MULLAN DISTRICT 
John Mullan Elementary School Elementary School Approved 
Mullan Jr./Sr. High School High School Approved - NAAS 
 
393 WALLACE DISTRICT 
Silver Hills Elementary School Elementary School Approved 
Wallace Jr./Sr. High School High School Approved - NAAS 
 
394 AVERY DISTRICT 
Avery Elementary/Junior High School Elementary School Approved 
 
401 TETON COUNTY DISTRICT 
Driggs Elementary School Elementary School Approved - NAAS 
Teton High School High School Approved - NAAS 
Teton Middle School Middle/Jr. High School Approved - NAAS 
Tetonia Elementary School Elementary School Approved - NAAS 
Victor Elementary School Elementary School Approved - NAAS 
 
411 TWIN FALLS DISTRICT 
Bickel Elementary School Elementary School Approved 
Harrison Elementary School Elementary School Approved 
I.B. Perrine Elementary  School Elementary School Approved 
Lincoln Elementary School Elementary School Approved 
Magic Valley High School Alternative High School Approved - NAAS 
Morningside Elementary School Elementary School Approved 
Oregon Trail Elementary School Elementary School Approved 
Robert Stuart Junior High School Middle/Jr. High School Approved - NAAS 
Sawtooth Elementary School Elementary School Approved 
Twin Falls Senior High School High School Approved - NAAS 
Vera C. O`Leary Jr. High School Middle/Jr. High School Approved - NAAS 
 
412 BUHL JT DISTRICT 
Buhl High School High School Approved 
Buhl Middle School Middle/Jr. High School Approved 
Popplewell Elementary School Elementary School Approved 
 
413 FILER DISTRICT 
Filer Elementary School Elementary School Approved 
Filer High School High School Approved - NAAS 
Filer Middle School Middle/Jr. High School Approved 
Hollister Elementary School Elementary School Approved w/ Comment 
   
 
414 KIMBERLY DISTRICT 
Kimberly Elementary School Elementary School Approved 
Kimberly High School High School Approved - NAAS 
Kimberly Middle School Middle/Jr. High School Approved 
 
415 HANSEN DISTRICT 
Hansen Elementary School Elementary School Approved 
Hansen Jr./Sr. High School High School Approved 
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416 THREE CREEK JT ELEMENTARY DISTRICT 
Three Creek Elementary/Junior High School Elementary School Approved 
 
417 CASTLEFORD DISTRICT 
Castleford K-12 School K-12 School Approved - NAAS 
 
418 MURTAUGH JT DISTRICT 
Murtaugh Elementary School Elementary School Approved 
Murtaugh High School High School Approved 
Murtaugh Middle School Middle/Jr. High School Approved 
 
421 MCCALL-DONNELLY DISTRICT 
Donnelly Elementary School Elementary School Approved 
McCall Elementary School Elementary School Approved 
McCall-Donnelly High School High School Approved - NAAS 
Payette Lakes Middle School Middle/Jr. High School Approved 
 
422 CASCADE DISTRICT 
Cascade Elementary School Elementary School Approved 
Cascade Jr./Sr. High School High School Approved - NAAS 
 
431 WEISER DISTRICT 
Park Intermediate School Elementary School Approved 
Pioneer Primary School Elementary School Approved 
Weiser High School High School Approved - NAAS 
Weiser Middle School Middle/Jr. High School Approved - NAAS 
 
432 CAMBRIDGE JT DISTRICT 
Cambridge Elementary School Elementary School Approved 
Cambridge Jr./Sr. High School High School Approved - NAAS 
 
433 MIDVALE DISTRICT 
Midvale K-12 School K-12 School Approved 
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535 Coeur d’Alene Tribal School, DeSmet Federal Elementary School Approved 

771 Idaho Digital Learning Academy State Distance Education 
Approved - 
NAAS 

596 
Idaho School for the Deaf and the 
Blind, Gooding State School Approved 

718 Juniper Hills - Lewiston State School 
Approved - 
NAAS 

719 Juniper Hills - Nampa State School 
Approved - 
NAAS 

709 
Juniper Hills - St. Anthony (Youth 
Services Center) State School 

Approved - 
NAAS 

713 
Robert Janss School (Idaho Dept. of 
Corrections) State School Approved 

537 
Shoshone-Bannock Tribal School, Fort 
Hall Federal Jr./Sr. High School 

Approved - 
NAAS 

 
LISTING OF NON-PUBLIC SCHOOLS 

Number School Name School Type Accreditation 
Rating 

520 Challenger Christian Academy Elementary School Approved 
526 Franciscan Cre-Act School, Pocatello Elementary School Approved 
527 Grace Lutheran School, Pocatello Elementary School Approved 
700 Holy Family Catholic School, Cd’A Elementary School Approved 
556 Holy Rosary School, Idaho Falls Elementary School Approved 
529 Holy Spirit Catholic School, Pocatello Elementary School Approved 
557 Hope Lutheran School, Idaho Falls Elementary School Approved 
679 Immanuel Lutheran School, Twin Falls Elementary School Approved 

580 Lighthouse Christian School, Twin Falls High School 
Approved - 
NAAS 

616 Noah's Ark Learning Center, Cd’A Elementary School Approved 
504 Sacred Heart School, Boise Elementary School Approved 
678 St. Edward's Catholic School, Twin Falls Elementary School Approved 
579 St. Joseph Seminary, Rathdrum High School Approved 
501 St. Joseph`s School, Boise Elementary School Approved 
502 St. Mark`s School, Boise Elementary School Approved 
503 St. Mary`s School, Boise Elementary School Approved 
637 St. Mary's School, Moscow Elementary School Approved 
649 St. Nicholas School, Rupert Elementary School Approved 
570 St. Paul`s School, Nampa Elementary School Approved 
653 St. Stanislaus Tri-Parish School, Lewiston Elementary School Approved 
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Number School Name School Type Accreditation 
Rating 

613 Sts. Peter and Paul School, Grangeville Elementary School Approved 
668 Summit Academy, Cottonwood K-12 School Approved 
572 Zion Lutheran School, Nampa Elementary School Approved 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
 
IDAHO ADMINISTRATIVE CODE      IDAPA 08.02.02  
State Board of Education Rules         Accreditation  
 

 
140. ACCREDITATION.  
(Section 33- 119, Idaho Code) (4-6-05) 
 
All public schools and districts in Idaho will be state accredited. State accreditation is 
voluntary for private and parochial schools.  
  01. District Strategic Plan. School districts will develop and implement a 
minimum three to five-year strategic plan focused on the improvement of student 
performance. The district strategic plan (DSP) will be monitored by a representative 
review team established by each district’s administration and board of trustees, which 
will recommend revision of goals as necessary and provide regular reports on 
implementation of the plan to the district’s trustees.             (4-6-05)  

02. Continuous School Improvement Plan. Schools will develop continuous 
school improvement plans (CSIP) focused on the improvement of student performance.   

        (4-6-05) 
03. Plan Alignment and Focus. District strategic plans (DSP) and continuous 

school improvement plans (CSIP) will align and focus on improving school and staff 
capacity (structure/resource allocation/teacher skill sets) to increase student 
achievement.                  (4-6-05) 

 04. Standards. Districts and schools will meet state-approved accreditation 
standards as adopted by the State Board of Education.            (4-6-05) 

 05. Reporting. Accreditation reports on DSP/CSIP and the attainment of 
standards will be submitted, as requested, to the State Accreditation Committees, 
whose members are approved by the State Board of Education and representative of 
each region of the state. The Committees will review the reports and make 
recommendations to the State Board of Education for accreditation status. Accreditation 
status may be appealed to the State Board of Education.         (4-6-05) 

06. Elements of Thoroughness. The requirements for thoroughness referenced 
in Section 33-1612, Idaho Code will be met.            (4-6-05) 

 
 

IDAHO STATUTES 
TITLE 33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-119.  ACCREDITATION OF SECONDARY SCHOOLS -- STANDARDS FOR 
ELEMENTARY SCHOOLS. The state board shall establish standards for accreditation 
of any secondary school and set forth minimum requirements to be met by public, 
private and parochial secondary schools, and those in chartered school districts, for 
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accredited status; and the board may establish such standards for all public elementary 
schools as it may deem necessary.  
    The board may withdraw accreditation from any secondary school after such period 
as it may establish when it has been determined that such school has failed or 
neglected to conform to accreditation standards; and it may reinstate such school as 
accredited when in its judgment such school has again qualified for accredited status. 
The board may further establish minimum requirements which any pupil shall meet to 
qualify for graduation from an accredited secondary school. 
    "Secondary school" for the purposes of this section shall mean a school which, for 
operational purposes, is organized and administered on the basis of grades seven (7) 
through twelve (12), inclusive, or any combination thereof. 
    "Elementary school" for the purposes of this section shall mean a school which, for 
operational purposes, is organized and administered on the basis of grades one (1) 
through six (6), inclusive, one (1) through eight (8), inclusive, or any combination of 
grades one (1) through eight (8), inclusive. 
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SUBJECT 

Revision to IDAPA 08.02.02.140. Accreditation 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-119, Idaho Code 
 

BACKGROUND 
 Idaho Code, Section 33-119, requires the State Board of Education to establish 

standards for the accreditation of any secondary school and set standards for all 
elementary schools, as it may deem necessary.  Pursuant to the adoption of 
Administrative Rules of the State Board of Education (IDAPA 08.02.02.140) on 
April 1, 2005, the State Department of Education has developed and field-tested 
a mandatory state accreditation system for public elementary and secondary 
schools as well as public school districts.  Private and parochial schools can 
voluntarily choose to participate. 

 
DISCUSSION 
 Superintendent Luna constantly seeks feedback from educators to reduce 

unneeded bureaucracy, requirements and paperwork associated with such 
requirements. One of the issues for Board discussion is state accreditation. 
Currently, Idaho requires a separate state accreditation. This causes duplication 
of effort for school districts that in many cases use the US Department of 
Education sanctioned Northwest Association of Accredited Schools (NAAS). 
Superintendent Luna would like to discuss with the Board the Department’s 
desire to bring forward rules in August to make Northwest Accreditation the 
state’s accreditation program and avoid duplication of accreditation.  

 
The State Department of Education would like the State Board to consider the 
following information: 

  
 Accreditation is usually deemed most important for our secondary schools as 

it ensures credit transferability for students from one high school to another, 
but only if that school is accredited by one of the six regional accrediting 
associations recognized by the United States Department of Education.  The 
Northwest Association of Accredited Schools (NAAS) is the regional 
accrediting association serving Idaho and nearly 100% of our Idaho high 
schools already accredit with the NAAS. 

 
 Elementary schools are required to be accredited in only one other 

Northwestern state.  Elementary school accreditation is generally left to local 
district discretion, i.e. elementary schools voluntarily seek accreditation 
based on their district’s expectations.   

 
 While district accreditation has merit in holding districts accountable for 

providing appropriate resources and guidance to its schools, most Idaho 
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districts are extremely small, consisting of a K-12 school or two to three 
school buildings.   Requiring districts as well as schools to be accredited 
becomes redundant in many circumstances in Idaho.  In addition, Idaho’s 
current accountability plan addresses many of the same issues addressed 
with accreditation.  

 
 Both administrators in the field and State Department of Education staff 

agree that one of the most beneficial outcomes of the state accreditation field 
test has been the development and utilization of a consolidated, integrated 
planning process.  The web-based Continuous Improvement Planning (CIP) 
Tool is used by both districts and schools for multiple state and federally 
required planning efforts.  Additional programs are being integrated into the 
CIP Tool for the coming school year and this will continue regardless of state 
accreditation. 

 
With some additional redesign based on field test feedback, material 

development, and computer programming, the state accreditation system will be 
ready for full implementation this fall.  Besides the material and programming 
costs, full implementation will require additional state resources to train state 
accreditation committee members to conduct onsite visitations in their regions of 
the state and to pay their travel expenses.   

 
 The Department began its own accreditation program in 2005. After field-

testing the program, it is clear that additional resources will be needed for full 
implementation of accreditation. Essentially, the state would be duplicating 
efforts refined and practiced by Northwest. Superintendent Luna suggests 
Idaho adopt Northwest accreditation. 

 
 With these points in mind, the State Department of Education requests that the 

State Board consider adopting a revised version of the rule rather than finalizing 
and implementing all aspects of the field-tested state accreditation system.  The 
version proposed by the State Department focuses on the priority need of Idaho’s 
secondary schools to be accredited; minimizes duplication of accrediting efforts 
and reduces state costs by making full use of the services of the NAAS; 
dispenses with the redundancy of district accreditation for Idaho’s many small, 
rural districts; reduces the burden of state-required paperwork at the district and 
school levels; and provides local districts with increased opportunities for local 
autonomy and flexibility in meeting the needs of their student populations by 
allowing accreditation to be optional at the elementary levels. 

 
IMPACT 

N/A             
 
STAFF COMMENTS AND RECOMMENDATIONS 

1. The State Department of Education recommends that the State 
Board of Education amend IDAPA 08.02.02.140 to a) rescind district 
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accreditation, and b) eliminate mandatory elementary school accreditation, 
K-8.  

 
2. The State Department of Education recommends that the State 
Board of Education adopt the Northwest Association of Accredited 
Schools standards and processes for all Idaho’s public secondary schools, 
serving grades 9-12, and for those elementary schools that choose to be 
accredited. 

 
BOARD ACTION  

This item is for information and discussion purposes only.  After the discussion, 
the Superintendent will consider bringing forward rule changes in August. 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 
 

IDAHO STATUTES 
TITLE 33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-119.  ACCREDITATION OF SECONDARY SCHOOLS -- STANDARDS FOR 
ELEMENTARY SCHOOLS. The state board shall establish standards for accreditation 
of any secondary school and set forth minimum requirements to be met by public, 
private and parochial secondary schools, and those in chartered school districts, for 
accredited status; and the board may establish such standards for all public elementary 
schools as it may deem necessary.  
    The board may withdraw accreditation from any secondary school after such period 
as it may establish when it has been determined that such school has failed or 
neglected to conform to accreditation standards; and it may reinstate such school as 
accredited when in its judgment such school has again qualified for accredited status. 
The board may further establish minimum requirements which any pupil shall meet to 
qualify for graduation from an accredited secondary school. 
    "Secondary school" for the purposes of this section shall mean a school which, for 
operational purposes, is organized and administered on the basis of grades seven (7) 
through twelve (12), inclusive, or any combination thereof. 
    "Elementary school" for the purposes of this section shall mean a school which, for 
operational purposes, is organized and administered on the basis of grades one (1) 
through six (6), inclusive, one (1) through eight (8), inclusive, or any combination of 
grades one (1) through eight (8), inclusive. 
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SUBJECT 
Approval of change in the test vendor for the Idaho Reading Indicator. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1614, Idaho Code 
 

BACKGROUND 
In 2005, State Department committee decided that the current Idaho Reading 
Indicator needed to eventually be replaced. This decision was made in light of 
new reading research on critical skills indicating reading difficulties, as well as 
issues with test familiarity and test security. At that time, a request for information 
was sent to several testing companies asking them to provide us with information 
for a short benchmark test that would coincide with the Idaho Comprehensive 
Literacy Plan. Of the companies that responded to the request, AIMSweb was 
the most convenient and cost effective so the literacy committee decided to pilot 
using the AIMSweb tests. 
 
A new Idaho Reading Indicator was successfully piloted in Idaho in 2006-2007, in 
37 schools. These schools represent 15 school districts across the state. A 
Steering Committee met and wrote a proposal to Superintendent Luna 
recommending that this new IRI be implemented in Idaho in fall 2007. 

 
DISCUSSION 

Proposal to use AIMSweb as the New Idaho Reading Indicator  
 

The Idaho Reading Indicator is based on the Idaho Comprehensive Literacy Plan 
instituted by the Idaho legislature in 1999. The Idaho Reading Indicator (IRI), 
tests early literacy skills and fluency for students in grades kindergarten through 
grade three. The current IRI test such skills as letter and sound knowledge, 
rhyming, nonsense words, blending, comprehension and fluency, three times per 
year. 
 
In 2005 a state assessment steering committee recommended that the current 
Idaho Reading Indicator be replaced in the near future. The need for a change in 
Idaho’s Reading Indicator was precipitated by new research that pinpoints 
specific early literacy skills that are highly predictive of future reading success. 
Evidence of concerns with test familiarity and test security also weighed heavily 
in the call for change.  
 
Following the recommendation of the Steering Committee a request for 
information was sent to several testing companies asking them to provide Idaho 
with information for a short benchmark test that would align with the Idaho 
Comprehensive Literacy Plan. Of the companies that responded to the request, 
AIMSweb responded with a highly valid and viable indicator. The Literacy 
Committee chose to pilot AIMSweb in 37 schools, representing 15 districts 
across the state. The fall and winter indicators have been given and have 
received very positive feedback. 
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A data base of test scores for both the current IRI and the AIMSweb pilot IRI has 
been developed by Northwest Regional Lab in Portland, Oregon. As soon as 
2006-2007 IRI data is available, it is sent to this site for analysis. The Committee 
has received valuable information from the analysis of the fall IRI test scores. 
This analysis revealed that the pilot tests from AIMSweb for fall appear more 
sensitive and have identified more students who are at risk for reading failure that 
the current IRI. 
 
A current steering committee convened to review the analysis from NWREL and 
to discuss concerns and successes of the pilot IRI in their schools. A list of 
Steering Committee members is attached to this document. This committee 
heard a presentation from Dr.Deborah Glaser, the original author of the Idaho 
Comprehensive Literacy Plan. She informed the committee of the research on 
the best indicators of future reading success. After thorough discussion and 
examination of the data, research, and teacher input, it is the Committee’s 
recommendation that AIMSweb pilot replace the current IRI.  
 
Please see the attached skills proposed for testing on AIMSweb as the new IRI. 
The committee feels strongly that these subtests represent the most current 
scientifically-based research on the effective and efficient identification of at-risk 
readers. It is the committee’s recommendation that the new IRI be put in to place 
in Idaho’s primary grades in the 2007-2008 school year. 
 
Should this recommendation be accepted for implemented in the fall of 2007, a 
training schedule has been proposed. In June and early July, district test 
coordinators will be trained. In July and August 2007, test proctors will be trained 
in administration of the new test. 
 
The IRI Steering Committee thanks you for your careful consideration of our 
recommendations. 

  
IMPACT 

There will be a new testing vendor for the Idaho Reading Initiative and a revised 
test. 

 
ATTACHMENTS 

Attachment 1 — Idaho Reading Indicator Steering Committee Members-April 
2006 Page 5 
Attachment 2 – Idaho Reading Indicator Skills – Tested Page 7 
Attachment 3 – AIMSweb incentives Page 9  

 
STAFF RECOMMENDATIONS AND COMMENTS 
 The Department of Education recommends that the State Board of Education 

approve the change in test vendor for the Idaho Reading Indicator. 
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BOARD ACTION 

A motion to approve the change in test vendor for the Idaho Reading Indicator.  
 
 

Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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Idaho Reading Indicator Steering Committee Members-April 2006 
  

Regions Schools Organization Name Attended Position 
  Private 

Consultant 
Dr. Deb Glaser Yes Reading Specialist 

  SDE Tom Luna Visited meeting Superintendent 
   Chris Hanson Yes Reading Coordinator 
   Christine Ivie No Deputy Superintendent 
   Rose Rettig yes Reading First Director 

III 6 01 Boise Leslie Bigham No Principal 
Hawthorne  

   Stephanie Youngerman No (I met with her 
4/18/07) 
Don Coberly 
attended for ½ day 

Reading Specialist  

 2 02 Meridian Scott Johnstone Yes Principal 
Spalding 

   Jackie Thomason No Test Coordinator 
IV 3 52 Snake River Colleen Thompson Yes Reading Specialist 
VI 4 93 Bonneville Michaelena Hix No-Sent Tina Tubbs Curriculum Director 
III 3 131 Nampa Ruby Bracket Yes Test Coordinator 
IV 1 151 Cassia Co.  Jodie Mills No-Sent Dana 

Bradley 
Test Coordinator 

II 3 171 Orofino Dale Durkee No- Sent Dorie 
Stacy 

Test Coordinator 

V 2 201 Preston Jody Crockett Yes Reading Specialist 
V 1 202 Westside Julie Nash Yes Reading Specialist 
I 3 271 CDA Eric Stoker No-Sent Kathy 

Jones 
Test Coordinator 

I 4 272  Lakeland Ron Schmidt No-Sent Patty 
Morrison 

Test Coordinator 

VI 2 321 Madison Judy Beesley No Test Coordinator 
   Jordan Busby Yes Principal Burton/ 

Hibbard Elem. 
II 1 340  Lewiston Ellen Perconti No-Sent Donna 

Weaver 
Curriculum Director 

V 1 381 American 
Falls 

Laurie Beebe Yes Reading Specialist 

III 1 458 Liberty 
Charter 

Rebecca Stallcop No-Sent Trisha 
Schumacher 

Principal 

TOTAL 
8,500 

students 

37 15    
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Idaho Reading Indicator   
Skills Tested 

 
Kindergarten 

Fall Winter Spring 

Letter Naming Fluency Letter Naming Fluency Letter Naming Fluency 

 Letter Sound Fluency Letter Sound Fluency 

 Phoneme Segmentation Fluency Phoneme Segmentation Fluency 

   

   

 

Grade One 

Fall Winter  Spring 

Letter Naming Fluency   

   

Phoneme Segmentation Fluency Phoneme Segmentation Fluency Phoneme Segmentation Fluency 

Nonsense Word Fluency Nonsense Word Fluency Nonsense Word  
Fluency 

 Reading Curriculum Based 
Measure *WRC 

Reading Curriculum Based Measure 
*WRC 

 

Grade Two 

Fall Winter Spring 

Nonsense Word Fluency   

Reading Curriculum Based Measure 
*WRC 

Reading Curriculum Based 
Measure *WRC 

Reading Curriculum Based 
Measure *WRC 

 

Grade Three 

Fall Winter  Spring 

   

Reading Curriculum Based Measure 
*WRC 

Reading Curriculum Based 
Measure *WRC 

Reading Curriculum Based 
Measure *WRC 

 
*WRC = Words Read Correct 
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AIMSweb offers our state the considerable economic incentives itemized below... 
 

IRI  
PROVIDER 

COST PER 
YEAR,  
PER STUDENT  
(FALL,WINTER, SPRING) 

ADDITONAL 
COSTS 

EXTRA BENEFITS 
INCLUDED AT  
NO COST 

Waterford 
(current) 

$3 • Plus cost of 
any Spanish 
materials used 

• None 

AIMSweb 
(proposed) 

$2 • None • Electronic 
progress 
monitoring for 
students who are 
not at benchmark  

 
• Training 

materials for 
administrators 
and teachers 

 
• Immediate IRI 

results to 
teachers/schools 

 
• Spanish materials 

used 
 

 
The committee recommends the savings of $1 per student be added to district reimbursement for IRI 
administration. Districts currently receive $2 per student, per season, for testing which is not 
adequate to cover the cost of IRI administration. The amount would be subject to adjustment 
depending on the budget for training associated with implementing a new IRI. 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 16 

COURSES OF INSTRUCTION 
    33-1614.  READING ASSESSMENT. The state department of education shall be 
responsible for administration of all assessment efforts, train assessment personnel and 
report results. 
    (1)  In continuing recognition of the critical importance of reading skills, and after an 
appropriate phase-in time as determined by the state board of education, all public 
school students in kindergarten and grades one 
(1), two (2) and three (3) shall have their reading skills assessed. For purposes of this 
assessment, the state board approved and research-based 
"Idaho Comprehensive Literacy Plan" shall be the reference document. The 
kindergarten assessment shall include reading readiness and phonological awareness. 
Grades one (1), two (2) and three (3) shall test for fluency and accuracy of the student's 
reading. The assessment shall be by a single statewide test specified by the state board 
of education, and the state department of education shall ensure that testing shall take 
place not less than two (2) times per year in the relevant grades. Additional 
assessments may be administered for students in the lowest twenty-five percent (25%) 
of reading progress. The state K-3 assessment test results shall be reviewed by school 
personnel for the purpose of providing necessary interventions to sustain or improve the 
students' reading skills. Results shall be maintained and compiled by the state 
department of education and shall be reported annually to the state board, legislature 
and governor and made available to the public in a consistent manner, by school and by 
district. 
    (2)  The scores of the tests and interventions recommended and implemented shall 
be maintained in the permanent record of each student. 
    (3)  The administration of the state K-3 assessments is to be done in the local school 
districts by individuals chosen by the district other than the regular classroom teacher. 
All those who administer the assessments shall be trained by the state department of 
education. 
    (4)  It is legislative intent that curricular materials utilized by school districts for 
kindergarten through grade three (3) shall align with the "Idaho Comprehensive Literacy 
Plan." 
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SUBJECT 

Requests for Approval to Transport Students Less than One and One-half Miles. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code; Section 33-1501, Idaho Code; Section 33-1502, 
Idaho Code 
 

BACKGROUND 
Idaho Code 33-1006 states that the “State Board of Education shall determine 
what costs of transporting pupils, including maintenance, operation and 
depreciation of vehicles, insurance, payments under contract with other public 
transportation providers whose vehicles used to transport pupils comply with 
federal transit administration regulations, “bus testing,” 49 C.F.R. part 665, and 
any revision thereto, as provided in subsection 4.  Of this section, or other state 
department of education approved private transportation providers, salaries of 
drivers, and any other costs, shall be allowable in computing the transportation 
support program of school districts. 

The transportation support program of a school district shall be based 
upon the allowable costs of. 

2. Transporting pupils less than one and one-half (1½) miles as provided 
in section 33-1501, Idaho Code, when approved by the State Board of 
Education.” 
 
Standards for Idaho School Buses and Operations states: “All school districts 
submitting applications for new safety busing reimbursement approval shall 
establish a board policy for evaluating and rating all safety busing requests.  The 
State Department of Education staff shall develop and maintain a measuring 
instrument model, which shall include an element for validating contacts with 
responsible organizations or persons responsible for improving or minimizing 
hazardous conditions.  Each applying district will be required to annually affirm 
that conditions of all prior approved safety busing requests are unchanged.  The 
local board of trustees shall annually, by official action (33-1502, Idaho Code), 
approve all new safety busing locations.  School districts that receive state 
reimbursement of costs associated with safety busing will re-evaluate all safety 
busing sites at intervals of at least every three years using the local board 
adopted measuring or scoring instrument.  In order to qualify for reimbursement 
the local school board will, by official action, approve the initial safety-busing 
request and allow the students in question to be transported before the 
application is sent to the state.   
 
The 2006-2007 school year is the fourth year since the new rule was 
implemented and therefore the third time that all safety-busing sites established 
prior to the 2002-2003 school year must be reevaluated. The only exception to 
this rule are the sites that were established since the 2002-2003 school year and 
submitted to the state using a local board approved measuring instrument which 
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will require re-evaluation on the third year after their original submission to the 
state. Consideration for reimbursement will be contingent on the application for 
“Request for safety Busing Reimbursement” being received by the State 
Department of Education Transportation Section on or before March 31 of the 
school year in which the safety busing began. All requests are to be submitted on 
the Safety Busing form found on the Pupil Transportation Web-site.  
 
Posted on the web and reminders posted in newsletter prior to March 31. 

 
DISCUSSION 
 Requests from various school districts to transport students less than one and 

one-half miles as provided in Section 33-1006, Idaho Code, have been received 
by the State Department of Education and are submitted to the State Board of 
Education for consideration. 

 
IMPACT 

If safety busing is denied the state would not reimburse districts for $1,114,079. 
 
ATTACHMENTS 

Attachment 1 – List of 97 school districts and eight charter schools that applied 
for safety busing. Page 3  
 

 
STAFF COMMENTS AND RECOMMENDATIONS 

Attachment #1 contains a list of ninety seven (97) school districts and eight (8) 
charter schools that applied for safety busing using correct form affecting 30,825 
students with recommendation for approval. 

 
BOARD ACTION  

A motion to approve the requests by ninety-seven school districts and eight 
charter schools to transport students less than one and one-half miles. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63

A B C D E F G H I J K L M N
DISTRICT CPM NO. BUSES TOTAL STUDENTS TOTAL MILES TOTAL TRIPS TOTAL DAYS TOTAL STUDENT TOT S/B COST
BOISE 3.41 157 535.37 5985 0.089452 1.5 0.13418 2 0.26836 180 48.30406 2003 $96,753.03
MERIDIAN 3.15 250 787.5 12558 0.062709 1.5 0.09406 2 0.18813 180 33.86288 3461 $117,199.41
KUNA 2.99 41 122.59 1861 0.065873 1.5 0.09881 2 0.19762 180 35.57152 100 $3,557.15
MEADOWS VALLEY 4.31 3 12.93 32 0.404063 0 0.00000 0 0.00000 0 0.00000 0 $0.00
COUNCIL 2.4 6 14.4 70 0.205714 0 0.00000 0 0.00000 0 0.00000 0 $0.00
MARSH VALLEY 2.47 24 59.28 666 0.089009 1.5 0.13351 2 0.26703 145 38.71892 110 $4,259.08
POCATELLO 3.22 84 270.48 3958 0.068338 1.5 0.10251 2 0.20501 180 36.90227 1467 $54,135.64
BEAR LAKE 2.13 25 53.25 563 0.094583 1.5 0.14187 2 0.28375 145 41.14343 148 $6,089.23
ST. MARIES 2.89 25 72.25 503 0.143638 1.5 0.21546 2 0.43091 180 77.56461 108 $8,376.98
PLUMMER/WORLEY 2.9 14 40.6 260 0.156154 1.5 0.23423 2 0.46846 180 84.32308 52 $4,384.80
SNAKE RIVER 1.96 30 58.8 1097 0.053601 1.5 0.08040 2 0.16080 180 28.94439 215 $6,223.04
BLACKFOOT 2.93 34 99.62 1767 0.056378 1.5 0.08457 2 0.16913 180 30.44414 584 $17,779.38
ABERDEEN 2.64 12 31.68 391 0.081023 1.5 0.12153 2 0.24307 180 43.75243 127 $5,556.56
FIRTH 2.16 13 28.08 438 0.064110 1.5 0.09616 2 0.19233 180 34.61918 157 $5,435.21
SHELLEY 2.87 24 68.88 990 0.069576 1.5 0.10436 2 0.20873 180 37.57091 169 $6,349.48
BLAINE CO. 3 36 108 1191 0.090680 1.5 0.13602 2 0.27204 180 48.96725 467 $22,867.71
GARDEN VALLEY 4.12 8 32.96 109 0.302385 1.5 0.45358 2 0.90716 180 163.28807 18 $2,939.19
BASIN 2.58 9 23.22 242 0.095950 1.5 0.14393 2 0.28785 180 51.81322 19 $984.45
HORSESHOE BEND 3.37 6 20.22 148 0.136622 1.5 0.20493 2 0.40986 180 73.77568 70 $5,164.30
W. BONNER CO. 2.48 21 52.08 704 0.073977 1.5 0.11097 2 0.22193 180 39.94773 99 $3,954.83
Lake Pend Oreille 2.55 50 127.5 1360 0.093750 1.5 0.14063 2 0.28125 180 50.62500 250 $12,656.25
IDAHO FALLS 3.61 59 212.99 3303 0.064484 1.5 0.09673 2 0.19345 180 34.82125 1487 $51,779.20
SWAN VALLEY 2.29 3 6.87 53 0.129623 1.5 0.19443 2 0.38887 180 69.99623 9 $629.97
BONNEVILLE 2.83 59 166.97 3728 0.044788 1.5 0.06718 2 0.13436 180 24.18557 1953 $47,234.42
BOUNDARY 2.61 26 67.86 811 0.083674 1.5 0.12551 2 0.25102 145 36.39840 26 $946.36
BUTTE CO. 2.67 12 32.04 189 0.169524 1.5 0.25429 2 0.50857 180 91.54286 54 $4,943.31
CAMAS CO. 1.74 6 10.44 39 0.267692 1.5 0.40154 2 0.80308 180 144.55385 4 $578.22
NAMPA 4.13 105 433.65 5719 0.075826 1.5 0.11374 2 0.22748 180 40.94614 1879 $76,937.81
CALDWELL 5.33 66 351.78 3033 0.115984 1.5 0.17398 2 0.34795 180 62.63145 927 $58,059.36
WILDER 2.99 3 8.97 218 0.041147 1.5 0.06172 2 0.12344 180 22.21927 230 $5,110.43
MIDDLETON 3.85 34 130.9 1366 0.095827 1.5 0.14374 2 0.28748 180 51.74671 540 $27,943.22
NOTUS 2.43 8 19.44 181 0.107403 1.5 0.16110 2 0.32221 180 57.99779 97 $5,625.79
MELBA 2.65 15 39.75 319 0.124608 1.5 0.18691 2 0.37382 180 67.28840 62 $4,171.88
PARMA 2.92 16 46.72 443 0.105463 1.5 0.15819 2 0.31639 180 56.94989 56 $3,189.19
VALLIVUE 2.92 51 148.92 3007 0.049524 1.5 0.07429 2 0.14857 180 26.74320 619 $16,554.04
GRACE 2.63 12 31.56 226 0.139646 1.5 0.20947 2 0.41894 180 75.40885 27 $2,036.04
NORTH GEM 2.2 5 11 96 0.114583 1.5 0.17188 2 0.34375 180 61.87500 13 $804.38
SODA SPRINGS 3.18 16 50.88 235 0.216511 1.5 0.32477 2 0.64953 180 116.91574 129 $15,082.13
CASSIA CO. 2.34 63 147.42 2062 0.071494 1.5 0.10724 2 0.21448 180 38.60660 824 $31,811.83
CLARK CO. 2.28 7 15.96 80 0.199500 1.5 0.29925 2 0.59850 180 107.73000 71 $7,648.83
OROFINO 2.87 28 80.36 645 0.124589 1.5 0.18688 2 0.37377 145 54.19628 96 $5,202.84
CHALLIS 2.23 14 31.22 163 0.191534 1.5 0.28730 2 0.57460 145 83.31718 39 $3,249.37
MACKAY 2.22 7 15.54 107 0.145234 1.5 0.21785 2 0.43570 145 63.17664 40 $2,527.07
GLENNS FERRY 2.47 16 39.52 291 0.135808 1.5 0.20371 2 0.40742 180 73.33608 173 $12,687.14
MT. HOME 3.42 39 133.38 1139 0.117103 1.5 0.17565 2 0.35131 180 63.23547 423 $26,748.60
PRESTON 3.4 30 102 1178 0.086587 1.5 0.12988 2 0.25976 180 46.75722 328 $15,336.37
WEST SIDE 2.49 12 29.88 333 0.089730 1.5 0.13459 2 0.26919 180 48.45405 122 $5,911.39
FREMONT CO. 2.68 36 96.48 1041 0.092680 1.5 0.13902 2 0.27804 180 50.04726 240 $12,011.34
EMMETT 3.14 34 106.76 1430 0.074657 1.5 0.11199 2 0.22397 180 40.31497 356 $14,352.13
GOODING 4.43 15 66.45 563 0.118028 1.5 0.17704 2 0.35409 180 63.73535 294 $18,738.19
WENDELL 3.78 13 49.14 420 0.117000 1.5 0.17550 2 0.35100 180 63.18000 64 $4,043.52
HAGERMAN 2.79 6 16.74 125 0.133920 1.5 0.20088 2 0.40176 180 72.31680 84 $6,074.61
BLISS 2.44 4 9.76 105 0.092952 1.5 0.13943 2 0.27886 180 50.19429 70 $3,513.60
GRANGEVILLE 2.63 38 99.94 510 0.195961 1.5 0.29394 2 0.58788 180 105.81882 132 $13,968.08
COTTONWOOD 2.71 11 29.81 208 0.143317 1.5 0.21498 2 0.42995 180 77.39135 73 $5,649.57
JEFFERSON CO. 2.14 60 128.4 2367 0.054246 1.5 0.08137 2 0.16274 180 29.29278 338 $9,900.96
RIRIE 3.08 6 18.48 397 0.046549 1.5 0.06982 2 0.13965 180 25.13652 336 $8,445.87
WEST JEFFERSON 1.79 17 30.43 431 0.070603 1.5 0.10590 2 0.21181 180 38.12575 56 $2,135.04
JEROME 2.74 37 101.38 1135 0.089322 1.5 0.13398 2 0.26796 180 48.23366 104 $5,016.30
VALLEY 3.29 9 29.61 371 0.079811 1.5 0.11972 2 0.23943 180 43.09811 5 $215.49
COEUR D'ALENE 3.14 56 175.84 2655 0.066230 1.5 0.09934 2 0.19869 180 35.76407 706 $25,249.43
LAKELAND 2.3 52 119.6 1573 0.076033 1.5 0.11405 2 0.22810 180 41.05785 132 $5,419.64
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95
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POST FALLS 3.91 31 121.21 2240 0.054112 1.5 0.08117 2 0.16233 180 29.22027 935 $27,320.95
KOOTENAI 2.36 9 21.24 191 0.111204 1.5 0.16681 2 0.33361 180 60.05026 11 $660.55
MOSCOW 3.89 24 93.36 577 0.161802 1.5 0.24270 2 0.48541 180 87.37331 287 $25,076.14
GENESEE 2.49 8 19.92 105 0.189714 1.5 0.28457 2 0.56914 180 102.44571 70 $7,171.20
KENDRICK 2.09 10 20.9 167 0.125150 1.5 0.18772 2 0.37545 180 67.58084 9 $608.23
POTLATCH 2.56 11 28.16 194 0.145155 1.5 0.21773 2 0.43546 180 78.38351 63 $4,938.16
TROY 3.16 7 22.12 126 0.175556 0 0.00000 0 0.00000 0 0.00000 0 $0.00
WHITEPINE 2.15 7 15.05 164 0.091768 0 0.00000 0 0.00000 0 0.00000 0 $0.00
SALMON 3.26 16 52.16 367 0.142125 1.5 0.21319 2 0.42638 145 61.82452 142 $8,779.08
SOUTH LEMHI 1.68 6 10.08 50 0.201600 0 0.00000 0 0.00000 0 0.00000 0 $0.00
NEZPERCE 2.14 8 17.12 64 0.267500 0 0.00000 0 0.00000 0 0.00000 0 $0.00
KAMIAH 3.33 9 29.97 159 0.188491 1.5 0.28274 2 0.56547 180 101.78491 103 $10,483.85
HIGHLAND 2.45 10 24.5 76 0.322368 0 0.00000 0 0.00000 0 0.00000 0 $0.00
SHOSHONE 2.67 9 24.03 323 0.074396 1.5 0.11159 2 0.22319 180 40.17399 145 $5,825.23
DIETRICH 3.34 4 13.36 52 0.256923 0 0.00000 0 0.00000 0 0.00000 0 $0.00
RICHFIELD 2.14 4 8.56 95 0.090105 1.5 0.13516 2 0.27032 180 48.65684 20 $973.14
MADISON 2.84 41 116.44 2236 0.052075 1.5 0.07811 2 0.15623 180 28.12057 973 $27,361.32
SUGAR SALEM 2.71 18 48.78 602 0.081030 1.5 0.12154 2 0.24309 180 43.75615 128 $5,600.79
MINIDOKA 2.13 56 119.28 1889 0.063145 1.5 0.09472 2 0.18943 180 34.09804 839 $28,608.26
LEWISTON 3.17 34 107.78 1381 0.078045 0 0.00000 0 0.00000 0 0.00000 0 $0.00
LAPWAI 3.06 7 21.42 127 0.168661 1.5 0.25299 2 0.50598 180 91.07717 33 $3,005.55
CULDESAC 2.36 6 14.16 48 0.295000 1.5 0.44250 2 0.88500 180 159.30000 6 $955.80
ONEIDA 2.12 15 31.8 434 0.073272 1.5 0.10991 2 0.21982 180 39.56682 112 $4,431.48
MARSING 2.75 12 33 392 0.084184 1.5 0.12628 2 0.25255 180 45.45918 83 $3,773.11
PLEASANT VALLEY 0 0 0 0 0.000000 0 0.00000 0 0.00000 0 0.00000 0 $0.00
BRUNEAU/GRANDVIEW 1.78 11 19.58 228 0.085877 0 0.00000 0 0.00000 0 0.00000 0 $0.00
HOMEDALE 2.94 11 32.34 618 0.052330 1.5 0.07850 2 0.15699 180 28.25825 303 $8,562.25
PAYETTE 2.84 13 36.92 795 0.046440 1.5 0.06966 2 0.13932 180 25.07774 614 $15,397.73
NEW PLYMOUTH 2.93 12 35.16 392 0.089694 1.5 0.13454 2 0.26908 180 48.43469 71 $3,438.86
FRUITLAND 3.27 18 58.86 591 0.099594 1.5 0.14939 2 0.29878 180 53.78071 138 $7,421.74
AMERICAN FALLS 2.8 22 61.6 509 0.121022 1.5 0.18153 2 0.36306 180 65.35167 266 $17,383.54
ROCKLAND 1.45 4 5.8 55 0.105455 0 0.00000 0 0.00000 0 0.00000 0 $0.00
ARBON 1.67 2 3.34 20 0.167000 0 0.00000 0 0.00000 0 0.00000 0 $0.00
KELLOGG 3.22 25 80.5 725 0.111034 1.5 0.16655 2 0.33310 180 59.95862 81 $4,856.65
MULLAN 1.89 2 3.78 15 0.252000 0 0.00000 0 0.00000 0 0.00000 0 $0.00
WALLACE 2.73 12 32.76 271 0.120886 1.5 0.18133 2 0.36266 180 65.27823 18 $1,175.01
AVERY 2.59 5 12.95 36 0.359722 1.5 0.53958 2 1.07917 180 194.25000 2 $388.50
TETON 2.23 20 44.6 604 0.073841 1.5 0.11076 2 0.22152 180 39.87417 111 $4,426.03
TWIN FALLS 4.19 38 159.22 1599 0.099575 1.5 0.14936 2 0.29872 180 53.77036 802 $43,123.83
BUHL 3.24 16 51.84 425 0.121976 1.5 0.18296 2 0.36593 180 65.86729 311 $20,484.73
FILER 2.05 16 32.8 482 0.068050 1.5 0.10207 2 0.20415 180 36.74689 129 $4,740.35
KIMBERLY 3.26 14 45.64 400 0.114100 1.5 0.17115 2 0.34230 180 61.61400 144 $8,872.42
HANSEN 1.5 6 9 134 0.067164 1.5 0.10075 2 0.20149 180 36.26866 68 $2,466.27
CASTLEFORD 3 6 18 106 0.169811 1.5 0.25472 2 0.50943 180 91.69811 16 $1,467.17
MURTAUGH 1.95 7 13.65 101 0.135149 0 0.00000 0 0.00000 0 0.00000 0 $0.00
MCCALL/DONNELY 4.25 23 97.75 400 0.244375 1.5 0.36656 2 0.73313 180 131.96250 199 $26,260.54
CASCADE 1.94 4 7.76 87 0.089195 1.5 0.13379 2 0.26759 180 48.16552 14 $674.32
WEISER 2.77 18 49.86 642 0.077664 1.5 0.11650 2 0.23299 180 41.93832 422 $17,697.97
CAMBRIDGE 2.53 6 15.18 60 0.253000 1.5 0.37950 2 0.75900 180 136.62000 5 $683.10
MIDVALE 1.83 4 7.32 38 0.192632 1.5 0.28895 2 0.57789 180 104.02105 12 $1,248.25
North Star Public Charter New 06-07 1.5 2 180 8
Compass Public Charter New 06-07 3
Garden Community Charter New 06-07 1.5 2 6
White Pine Charter 0.000000 1.5 0.00000 2 0.00000 180 0.00000 120 $0.00
Idaho Arts Charter 6 0.000000 1.5 0.00000 2 0.00000 180 0.00000 85 $0.00
Liberty Charter 2.65 5 13.25 251 0.270408 1.5 0.40561 2 0.81122 180 146.02041 15 $2,190.31
Falcon Ridge 3.41 5 17.05 168 0.000000 1.5 0.00000 2 0.00000 180 0.00000 49 $0.00
Victory Charter 2 0 130 0.000000 1.5 0.00000 2 0.00000 180 0.00000 12 $0.00

TOTALS 313.98 2673 8045.44 99129 14.138155 156 16.67809 208 34.16741 18295 6058.70573 30825 $1,310,681.06
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of  
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on  uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 

IDAHO STATUTES 
TITLE 33 

EDUCATION 
CHAPTER 15 

TRANSPROTATION OF PUPILS 
    33-1501.  TRANSPORTATION AUTHORIZED. To afford more equal opportunity for 
public school attendance, the board of trustees of each district, including specially 
chartered school districts, shall, where practicable, provide transportation for the public 
school pupils within the district, and pupils resident within adjoining districts annually 
agreed to in writing by the districts involved, under conditions and limitations herein set 
forth. Nonpublic school students may be transported, where practicable, when the full 
costs for providing such transportation are recovered. In approving the routing of any 
school bus, or in the maintenance and operation of all such transportation equipment, or 
in the appointment or employment of chauffeurs, the primary requirements to be 
observed by the board of trustees are the safety and adequate protection of the health 
of the pupils. Nothing herein contained shall prevent any board of trustees from denying 
transportation to any pupil in any school bus operated by or under the authority of said 
board, upon good cause being given, in writing, to the parents or guardian, or either of 
them, of such pupil. 
    No board of trustees shall be required to provide transportation for any pupil living 
less than one and one-half (1 1/2) miles from the nearest appropriate school. A board of 
trustees may require pupils who live less than one and one-half (1 1/2) miles from the 
nearest established bus stop to walk or provide their own transportation to such bus 
stop. That distance shall be determined by the nearest and best route from the junction 
of the driveway of the pupil's home and the nearest public road, to the nearest door of 
the schoolhouse he attends, or to the bus stop, as the case may be. The board may 
transport any pupil a lesser distance when in its judgment the age or health or safety of 
the pupil warrants. 
    A day care center, family day care home, or a group day care facility, as defined in 
section 39-1102, Idaho Code, may substitute for the student's residence for student 
transportation to and from school. School districts may not transport students between 
child care facilities and home. Student transportation between a child care facility and a 
school will qualify for state reimbursement providing that the child care facility is one 
and one-half (1 1/2) miles or more from the school to which the student is transported. 
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    To effectuate the public policy hereby declared, the board of trustees of any school 
district may purchase or lease, and maintain and operate school buses and vans, which 
vans shall not have a seating capacity in excess of fifteen (15) persons; may enter into 
agreements or contracts for the use of a charter bus or buses; may enter into contracts 
with individuals, firms, corporations or private carriers; or may make payments to 
parents or guardians, subject to  the limitations herein provided, when transportation is 
not furnished by the district. 
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 15 

TRANSPORTATION OF PUPILS 
    33-1502.  BUS ROUTES -- NON-TRANSPORTATION ZONES. The board of trustees 
of each school district may establish, and alter, bus routes and establish, and alter, non-
transportation zones. Such routes and zones shall be determined for each year not later 
than the regular August meeting of the board; but nothing herein shall be construed as 
limiting the board in altering such routes or zones when change in the condition of the 
roads, or in the number of pupils being transported would justify such alteration. 
    A non-transportation zone shall comprise an area of a school district designated by 
the board of trustees which is impracticable, by reason of sparsity of pupils, 
remoteness, or condition of roads, to serve by established bus routes. 
    Whenever practicable, routes shall be so established that no bus stop shall be more 
than one and one-half (1 1/2) miles from the intersection of the driveway of the home of 
any pupil otherwise eligible for transportation and the nearest public road; except that 
no board of trustees shall be required to route school buses or other passenger 
equipment over any road not maintained as a part of a highway district, county, state or 
federal highway system, or by the state or national forest service; except, that the 
primary requirements to be observed by the board of trustees are the safety and 
adequate protection of the health of the pupils. 
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SUBJECT 

Request for Waiver of 103% Student Transportation Funding Cap for Buhl 
School District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/Agidius): To approve Buhl school 

district’s request for a waiver of the 105% funding cap 
penalty cap appeal based on extraordinary one time 
circumstances beyond the district’s foresight and 
control in an amount necessary to eliminate 60% of its 
funding cap penalty. This waiver is for the 2005-2006 
school year only. Motion carried unanimously. 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$15,679 distributed from the public school appropriation. 
 

ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    Page 3 
Attachment 2 – Copies of District Cap Review Letter  Page 7  
Attachment 3 – Funding Cap Appeal Application  Page 9  
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STAFF COMMENTS AND RECOMMENDATIONS 

The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Buhl School District for a waiver of the 
103% transportation funding cap at a percentage rate that will reduce the funding 
cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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Set percentage cap to apply to statewide average 103%       Defaults are:
110%  for FY 2005
105%  for FY 2006
103%  for FY 2007

Revised: 05/03//2007 (Preliminary)
Cost Per Mile Cost Per Rider

Statewide Averages before cap $2.98 $769

Statewide Averages after cap $3.07 $792

Total Savings From Cap $1,145,393 Capped Reimb. Actual Reimb.
Savings Following Appeals & State Board Action $1,035,840 $66,214,593 $65,810,673

District #: Bldg District Name District Funding 
Capped - 

Reimbursement 
Reduced By:

Percent of 
Reimbursement 

Loss Subsequent 
to Cap Impact 

(See Column S)

Total 
Reimbursable 

Costs

In-Lieu 
Costs

FY06 or 
FY07 SDE 
Program 

Assessment
Fees Paid in 

FY06

Total Adjusted 
Reimbursable 

Costs (Less In-
Lieu and SDE 

Fee)

Reimbursable 
Miles

Riders Cost Per Mile Cost Per 
Rider

Cost Per 
Mile as a % 

of State 
Average

Cost Per 
Rider as a 
% of State 
Average

District 
Above 
Both 
State 

Average 
Measures

Amount 
Reimbursed 
at Statewide 

% CPM @ 
85%

Amount 
Reimbursed 
at Statewide 

% CPR @ 
85%

Most 
Advantageous 

Reimbursement 
(plus assessment

fee and in-lieu)

Prior Year 
Adjustments 

(Including Any 
Assessment Fee

Adjustment)

Actual FY06 
Reimbursement 

("U") Plus 
Adjustments 

("V")

Total Amount 
Reimbursed 
Prior to Cap

Funding 
Cap 

Penalty 
Waived

Actual FY06 
Reimbursement 
Subsequent to 

Appeal 
Reimbursed in 

FY07

Advanced 
Amounts 

Received for 
FY06 

Reimbursed in 
FY06

Final Payment 
Amount

001 BOISE INDEPENDENT DISTRICT $524,133 10.1% $6,075,919 $1,068 $18,286 $6,056,565 1,774,109 5,985 $3.41 $1,012 115% 132% TRUE $4,623,948 $4,030,010 $4,640,399 $0 $4,640,399 $5,164,531 $4,640,399 $4,640,399
001 138 ANSER CHARTER SCHOOL $0 0.0% $2,518 $0 $6 $2,512 523 0 $4.80 $0 161% 0% FALSE $0 $0 $2,140 $0 $2,140 $2,140 $2,140 $2,140
002 MERIDIAN JOINT DISTRICT $0 0.0% $9,089,063 $266 $55,681 $9,033,116 2,873,208 12,558 $3.14 $719 106% 94% FALSE $0 $0 $7,725,704 $0 $7,725,704 $7,725,704 $7,725,704 $7,725,704
003 KUNA JOINT DISTRICT $0 0.0% $1,185,508 $18,261 $3,452 $1,163,795 389,184 1,861 $2.99 $625 100% 81% FALSE $0 $0 $1,007,682 $0 $1,007,682 $1,007,682 $1,007,682 $1,007,682
011 MEADOWS VALLEY DISTRICT $23,625 29.9% $93,079 $0 $0 $93,079 21,291 32 $4.37 $2,909 147% 378% TRUE $55,492 $21,547 $55,492 $0 $55,492 $79,117 TRUE $76,755 $76,755
013 COUNCIL DISTRICT $0 0.0% $75,225 $4,340 $254 $70,631 29,388 70 $2.40 $1,009 81% 131% FALSE $0 $0 $63,941 $0 $63,941 $63,941 $63,941 $63,941
021 MARSH VALLEY JOINT DISTRICT $0 0.0% $492,385 $4,174 $1,568 $486,643 197,144 666 $2.47 $731 83% 95% FALSE $0 $0 $418,527 $0 $418,527 $418,527 $418,527 $418,527
025 POCATELLO DISTRICT $0 0.0% $2,764,103 $196 $9,721 $2,754,186 854,907 3,958 $3.22 $696 108% 90% FALSE $0 $0 $2,349,488 $0 $2,349,488 $2,349,488 $2,349,488 $2,349,488
033 BEAR LAKE COUNTY DISTRICT $0 0.0% $492,564 $5,753 $1,787 $485,024 227,396 563 $2.13 $861 72% 112% FALSE $0 $0 $418,679 $0 $418,679 $418,679 $418,679 $418,679
041 ST MARIES JOINT DISTRICT $0 0.0% $590,831 $3,612 $0 $587,219 203,516 503 $2.89 $1,167 97% 152% FALSE $0 $0 $502,206 $0 $502,206 $502,206 $502,206 $502,206
044 PLUMMER-WORLEY JOINT DISTRICT $0 0.0% $366,541 $0 $1,170 $365,371 125,798 260 $2.90 $1,405 98% 183% FALSE $0 $0 $311,560 $0 $311,560 $311,560 $311,560 $311,560
052 SNAKE RIVER DISTRICT $0 0.0% $668,490 $0 $2,127 $666,363 339,187 1,097 $1.96 $607 66% 79% FALSE $0 $0 $568,217 $0 $568,217 $568,217 $568,217 $568,217
052 801 IDAHO LEADERSHIP ACADEMY $0 0.0% $81,267 $0 $509 $80,758 55,568 73 $1.45 $1,106 49% 144% FALSE $0 $0 $69,077 $0 $69,077 $69,077 $69,077 $69,077
055 BLACKFOOT DISTRICT $0 0.0% $1,390,575 $0 $4,654 $1,385,921 480,587 1,767 $2.88 $784 97% 102% FALSE $0 $0 $1,181,989 $0 $1,181,989 $1,181,989 $1,181,989 $1,181,989
055 701 BLACKFOOT COMMUNITY LEARNING $3,965 7.4% $62,963 $0 $121 $62,842 18,973 49 $3.31 $1,282 111% 167% TRUE $49,450 $32,994 $49,553 $0 $49,553 $53,519 $49,553 $49,553
058 ABERDEEN DISTRICT $0 0.0% $333,827 $0 $1,100 $332,727 125,930 391 $2.64 $851 89% 111% FALSE $0 $0 $283,753 $0 $283,753 $283,753 $283,753 $283,753
059 FIRTH DISTRICT $0 0.0% $238,051 $0 $0 $238,051 110,237 438 $2.16 $543 73% 71% FALSE $0 $0 $202,343 $3,500 $205,843 $202,343 $205,843 $205,843
060 SHELLEY JOINT DISTRICT $0 0.0% $495,776 $0 $1,553 $494,223 171,984 990 $2.87 $499 97% 65% FALSE $0 $0 $421,410 $0 $421,410 $421,410 $421,410 $421,410
061 BLAINE COUNTY DISTRICT $0 0.0% $1,153,212 $1,317 $3,748 $1,148,147 384,034 1,191 $2.99 $964 100% 125% FALSE $0 $0 $980,230 $0 $980,230 $980,230 $980,230 $980,230
071 GARDEN VALLEY DISTRICT $42,988 23.5% $215,622 $18,010 $0 $197,612 47,953 109 $4.12 $1,813 138% 236% TRUE $124,982 $73,395 $140,291 $0 $140,291 $183,279 TRUE $183,279 $183,279
072 BASIN SCHOOL DISTRICT $0 0.0% $226,131 $0 $820 $225,311 87,252 242 $2.58 $931 87% 121% FALSE $0 $0 $192,211 $0 $192,211 $192,211 $192,211 $192,211
073 HORSESHOE BEND SCHOOL DISTRICT $0 0.0% $110,479 $665 $425 $109,389 32,425 148 $3.37 $739 113% 96% FALSE $0 $0 $93,907 -$6,334 $87,573 $93,907 $87,573 $87,573
083 WEST BONNER COUNTY DISTRICT $0 0.0% $570,593 $3,119 $1,833 $565,641 227,923 704 $2.48 $803 83% 104% FALSE $0 $0 $485,004 $0 $485,004 $485,004 $485,004 $485,004
084 LAKE PEND OREILLE DISTRICT $0 0.0% $1,516,905 $11,444 $4,909 $1,500,552 589,118 1,360 $2.55 $1,103 86% 143% FALSE $0 $0 $1,289,369 -$9,675 $1,279,694 $1,289,369 $1,279,694 $1,279,694
091 IDAHO FALLS DISTRICT $0 0.0% $2,219,988 $0 $0 $2,219,988 616,107 3,303 $3.60 $672 121% 87% FALSE $0 $0 $1,886,990 $0 $1,886,990 $1,886,990 $1,886,990 $1,886,990
092 SWAN VALLEY ELEMENTARY DIST $0 0.0% $101,381 $11,557 $311 $89,513 38,902 53 $2.30 $1,689 77% 220% FALSE $0 $0 $86,174 -$327 $85,847 $86,174 $85,847 $85,847
093 BONNEVILLE JOINT DISTRICT $0 0.0% $1,788,999 $2,180 $6,188 $1,780,631 631,701 3,728 $2.82 $478 95% 62% FALSE $0 $0 $1,520,649 $0 $1,520,649 $1,520,649 $1,520,649 $1,520,649
093 801 WHITE PINE CHARTER SCHOOL $0 0.0% $34,460 $0 $0 $34,460 6,829 58 $5.05 $594 170% 77% FALSE $0 $0 $29,291 $0 $29,291 $29,291 $29,291 $29,291
101 BOUNDARY COUNTY DISTRICT $0 0.0% $690,377 $12,623 $2,636 $675,118 261,329 811 $2.58 $832 87% 108% FALSE $0 $0 $586,820 $0 $586,820 $586,820 $586,820 $586,820
111 BUTTE COUNTY JOINT DISTRICT $0 0.0% $290,527 $3,102 $992 $286,433 107,443 189 $2.67 $1,516 90% 197% FALSE $0 $0 $246,948 $0 $246,948 $246,948 $246,948 $246,948
121 CAMAS COUNTY DISTRICT $0 0.0% $107,192 $7,391 $310 $99,491 54,340 39 $1.83 $2,551 62% 332% FALSE $0 $0 $91,113 $0 $91,113 $91,113 $91,113 $91,113
131 NAMPA SCHOOL DISTRICT $0 0.0% $3,967,996 $0 $12,703 $3,955,293 957,398 5,719 $4.13 $692 139% 90% FALSE $0 $0 $3,372,797 $0 $3,372,797 $3,372,797 $3,372,797 $3,372,797
131 801 IDAHO ARTS CHARTER SCHOOL $18,149 10.0% $214,491 $0 $640 $213,851 46,749 243 $4.57 $880 154% 114% TRUE $121,844 $163,624 $164,168 $0 $164,168 $182,317 $164,168 $156,672 $7,496
132 CALDWELL DISTRICT $17,782 0.9% $2,430,809 $0 $7,212 $2,423,597 454,762 3,033 $5.33 $799 179% 104% TRUE $1,185,269 $2,042,276 $2,048,406 $0 $2,048,406 $2,066,188 $2,048,406 $2,048,406
133 WILDER DISTRICT $0 0.0% $128,782 $0 $402 $128,380 42,943 218 $2.99 $589 100% 77% FALSE $0 $0 $109,465 $0 $109,465 $109,465 $109,465 $109,465
134 MIDDLETON DISTRICT $0 0.0% $904,660 $0 $2,751 $901,909 234,118 1,366 $3.85 $660 129% 86% FALSE $0 $0 $768,961 -$33,608 $735,353 $768,961 $735,353 $735,353
135 NOTUS DISTRICT $0 0.0% $126,014 $0 $0 $126,014 59,011 181 $2.14 $696 72% 91% FALSE $0 $0 $107,112 $0 $107,112 $107,112 $107,112 $107,112
136 MELBA JOINT DISTRICT $0 0.0% $271,877 $1,763 $762 $269,352 101,138 319 $2.66 $844 89% 110% FALSE $0 $0 $231,095 $0 $231,095 $231,095 $231,095 $231,095
137 PARMA DISTRICT $0 0.0% $425,120 $0 $1,311 $423,809 145,869 443 $2.91 $957 98% 124% FALSE $0 $0 $361,352 $0 $361,352 $361,352 $361,352 $361,352
139 VALLIVUE SCHOOL DISTRICT $0 0.0% $2,226,691 $38 $6,858 $2,219,795 760,026 3,007 $2.92 $738 98% 96% FALSE $0 $0 $1,892,687 $0 $1,892,687 $1,892,687 $1,892,687 $1,892,687
139 801 THOMAS JEFFERSON CHARTER SCHOOL $0 0.0% $139,079 $0 $0 $139,079 59,977 153 $2.32 $909 78% 118% FALSE $0 $0 $118,217 $0 $118,217 $118,217 $118,217 $118,217 $0
148 GRACE JOINT DISTRICT $0 0.0% $277,884 $158 $848 $276,878 101,950 226 $2.72 $1,225 91% 159% FALSE $0 $0 $236,201 $0 $236,201 $236,201 $236,201 $236,201
149 NORTH GEM DISTRICT $0 0.0% $110,587 $0 $0 $110,587 50,208 96 $2.20 $1,152 74% 150% FALSE $0 $0 $93,999 $0 $93,999 $93,999 $93,999 $93,999
150 SODA SPRINGS JOINT DISTRICT $0 0.0% $302,158 $30,161 $0 $271,997 88,955 235 $3.06 $1,157 103% 150% FALSE $0 $0 $256,834 $118 $256,952 $256,834 $256,952 $256,952
151 CASSIA COUNTY JOINT DISTRICT $0 0.0% $1,425,143 $19,687 $9,064 $1,396,392 597,605 2,062 $2.34 $677 78% 88% FALSE $0 $0 $1,211,372 $0 $1,211,372 $1,211,372 $1,211,372 $1,211,372
161 CLARK COUNTY DISTRICT $0 0.0% $136,688 $493 $0 $136,195 59,886 80 $2.27 $1,702 76% 221% FALSE $0 $0 $116,185 $0 $116,185 $116,185 $116,185 $116,185
171 OROFINO JOINT DISTRICT $0 0.0% $604,515 $8,146 $1,828 $594,541 206,796 645 $2.88 $922 97% 120% FALSE $0 $0 $513,838 $0 $513,838 $513,838 $513,838 $513,838
181 CHALLIS JOINT DISTRICT $0 0.0% $310,694 $1,415 $952 $308,327 138,175 163 $2.23 $1,892 75% 246% FALSE $0 $0 $264,090 $0 $264,090 $264,090 $264,090 $264,090
182 MACKAY JOINT DISTRICT $0 0.0% $191,238 $0 $606 $190,632 85,817 107 $2.22 $1,782 75% 232% FALSE $0 $0 $162,552 $0 $162,552 $162,552 $162,552 $162,552
191 PRAIRIE ELEMENTARY DISTRICT $0 0.0% $4,682 $4,668 $14 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $3,980 $0 $3,980 $3,980 $3,980 $3,980
192 GLENNS FERRY JOINT DISTRICT $0 0.0% $210,174 $0 $688 $209,486 84,746 291 $2.47 $720 83% 94% FALSE $0 $0 $178,648 $0 $178,648 $178,648 $178,648 $178,648
193 MOUNTAIN HOME DISTRICT $108,894 10.1% $1,267,171 $25,462 $0 $1,241,709 363,174 1,139 $3.42 $1,090 115% 142% TRUE $946,558 $766,948 $968,201 $0 $968,201 $1,077,095 $968,201 $968,201

Pupil Transportation Funding Formula Capped at Legislatively Mandated Percent of State Average Cost Per 
Mile and Cost Per Rider

Fiscal Year 2006 Data - Approved Costs Reimbursed in Fiscal Year 2007 (Third Capped Year)
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District #: Bldg District Name District Funding 

Capped - 
Reimbursement 

Reduced By:

Percent of 
Reimbursement 

Loss Subsequent 
to Cap Impact 

(See Column S)
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FY06
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Reimbursable 
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Lieu and SDE 

Fee)

Reimbursable 
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District 
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Amount 
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201 PRESTON JOINT DISTRICT $0 0.0% $546,585 $4,976 $1,822 $539,787 168,501 1,178 $3.20 $458 108% 60% FALSE $0 $0 $464,597 $0 $464,597 $464,597 $464,597 $464,597
202 WEST SIDE JOINT DISTRICT $0 0.0% $197,044 $0 $0 $197,044 79,425 333 $2.48 $592 83% 77% FALSE $0 $0 $167,487 $0 $167,487 $167,487 $167,487 $167,487
215 FREMONT COUNTY JOINT DISTRICT $0 0.0% $775,817 $7,513 $2,396 $765,908 286,335 1,041 $2.67 $736 90% 96% FALSE $0 $0 $659,444 $0 $659,444 $659,444 $659,444 $659,444
221 EMMETT INDEPENDENT DIST $0 0.0% $1,066,404 $12,709 $0 $1,053,695 335,724 1,430 $3.14 $737 105% 96% FALSE $0 $0 $906,443 $0 $906,443 $906,443 $906,443 $906,443
231 GOODING JOINT DISTRICT $0 0.0% $389,526 $0 $1,210 $388,316 87,599 563 $4.43 $690 149% 90% FALSE $0 $0 $331,097 $0 $331,097 $331,097 $331,097 $331,097
232 WENDELL DISTRICT $40,873 12.5% $383,200 $0 $2,399 $380,801 100,655 420 $3.78 $907 127% 118% TRUE $262,342 $282,808 $284,847 $0 $284,847 $325,720 $284,847 $284,847
233 HAGERMAN JOINT DISTRICT $0 0.0% $105,739 $0 $341 $105,398 37,795 125 $2.79 $843 94% 110% FALSE $0 $0 $89,878 $0 $89,878 $89,878 $89,878 $89,878
234 BLISS JOINT DISTRICT $0 0.0% $74,848 $0 $194 $74,654 30,546 105 $2.44 $711 82% 92% FALSE $0 $0 $63,621 $0 $63,621 $63,621 $63,621 $63,621
241 GRANGEVILLE JOINT DISTRICT $0 0.0% $751,975 $46,026 $2,589 $703,360 267,069 510 $2.63 $1,379 88% 179% FALSE $0 $0 $639,179 $0 $639,179 $639,179 $639,179 $639,179
242 COTTONWOOD JOINT DISTRICT $0 0.0% $179,806 $1,032 $588 $178,186 65,796 208 $2.71 $857 91% 111% FALSE $0 $0 $152,835 $0 $152,835 $152,835 $152,835 $152,835
251 JEFFERSON COUNTY JT DISTRICT $0 0.0% $1,400,295 $1,401 $4,365 $1,394,529 650,511 2,367 $2.14 $589 72% 77% FALSE $0 $0 $1,190,251 $0 $1,190,251 $1,190,251 $1,190,251 $1,190,251
252 RIRIE JOINT DISTRICT $0 0.0% $209,693 $0 $686 $209,007 67,868 397 $3.08 $526 103% 68% FALSE $0 $0 $178,239 -$623 $177,616 $178,239 $177,616 $177,616
253 WEST JEFFERSON DISTRICT $0 0.0% $375,371 $0 $0 $375,371 210,014 431 $1.79 $871 60% 113% FALSE $0 $0 $319,065 $0 $319,065 $319,065 $319,065 $319,065
261 JEROME JOINT DISTRICT $0 0.0% $838,254 $0 $0 $838,254 305,919 1,135 $2.74 $739 92% 96% FALSE $0 $0 $712,516 $0 $712,516 $712,516 $712,516 $712,516
262 VALLEY DISTRICT $24,682 6.7% $434,505 $5,845 $1,345 $427,315 129,889 371 $3.29 $1,152 111% 150% TRUE $338,536 $249,813 $344,648 $0 $344,648 $369,329 $344,648 $344,648
271 COEUR D ALENE DISTRICT $0 0.0% $2,026,470 $9,529 $6,165 $2,010,776 640,769 2,655 $3.14 $757 105% 98% FALSE $0 $0 $1,722,500 $0 $1,722,500 $1,722,500 $1,722,500 $1,722,500
272 LAKELAND DISTRICT $0 0.0% $1,240,174 $4,559 $0 $1,235,615 537,061 1,573 $2.30 $786 77% 102% FALSE $0 $0 $1,054,148 $0 $1,054,148 $1,054,148 $1,054,148 $1,054,148
273 POST FALLS DISTRICT $0 0.0% $1,146,165 $1,053 $3,559 $1,141,553 290,701 2,240 $3.93 $510 132% 66% FALSE $0 $0 $974,240 $0 $974,240 $974,240 $974,240 $974,240
274 KOOTENAI DISTRICT $0 0.0% $175,464 $1,937 $606 $172,921 73,733 191 $2.35 $905 79% 118% FALSE $0 $0 $149,144 $0 $149,144 $149,144 $149,144 $149,144
281 MOSCOW DISTRICT $63,526 14.0% $533,587 $0 $1,764 $531,823 136,877 577 $3.89 $922 131% 120% TRUE $356,749 $388,524 $390,023 $0 $390,023 $453,549 TRUE $400,187 $400,187
282 GENESEE JOINT DISTRICT $0 0.0% $152,789 $0 $494 $152,295 61,176 105 $2.49 $1,450 84% 189% FALSE $0 $0 $129,871 $0 $129,871 $129,871 $129,871 $129,871
283 KENDRICK JOINT DISTRICT $0 0.0% $141,012 $1,557 $518 $138,937 66,432 167 $2.09 $832 70% 108% FALSE $0 $0 $119,860 $0 $119,860 $119,860 $119,860 $119,860
285 POTLATCH DISTRICT $0 0.0% $220,430 $4,450 $844 $215,136 84,175 194 $2.56 $1,109 86% 144% FALSE $0 $0 $187,366 $0 $187,366 $187,366 $187,366 $187,366
287 TROY SCHOOL DISTRICT $3,908 2.9% $160,105 $0 $0 $160,105 50,715 126 $3.16 $1,271 106% 165% TRUE $132,181 $84,842 $132,181 $0 $132,181 $136,089 $132,181 $132,181
288 WHITEPINE JT SCHOOL DISTRICT $0 0.0% $194,696 $0 $595 $194,101 90,156 164 $2.15 $1,184 72% 154% FALSE $0 $0 $165,492 $0 $165,492 $165,492 $165,492 $165,492
291 SALMON DISTRICT $19,995 5.9% $401,116 $52 $0 $401,064 123,126 367 $3.26 $1,093 109% 142% TRUE $320,909 $247,120 $320,954 $0 $320,954 $340,949 $320,954 $320,954
291 801 UPPER CARMEN CHARTER SCHOOL $0 0.0% $10,507 $0 $0 $10,507 6,845 23 $1.53 $457 52% 59% FALSE $0 $0 $8,931 $0 $8,931 $8,931 $8,931 $9,037 -$106
292 SOUTH LEMHI DISTRICT $0 0.0% $80,441 $10,155 $278 $70,008 42,252 50 $1.66 $1,400 56% 182% FALSE $0 $0 $68,375 $0 $68,375 $68,375 $68,375 $68,375
302 NEZPERCE JOINT DISTRICT $0 0.0% $117,712 $0 $0 $117,712 55,079 64 $2.14 $1,839 72% 239% FALSE $0 $0 $100,055 $0 $100,055 $100,055 $100,055 $100,055
304 KAMIAH JOINT DISTRICT $10,841 7.7% $166,267 $2,154 $644 $163,469 49,152 159 $3.33 $1,028 112% 134% TRUE $128,107 $107,063 $130,486 $0 $130,486 $141,327 TRUE $141,327 $141,327
305 HIGHLAND JOINT DISTRICT $0 0.0% $180,518 $778 $592 $179,148 73,236 76 $2.45 $2,357 82% 306% FALSE $0 $0 $153,440 $0 $153,440 $153,440 $153,440 $153,440
312 SHOSHONE JOINT DISTRICT $0 0.0% $147,811 $0 $492 $147,319 55,160 323 $2.67 $456 90% 59% FALSE $0 $0 $125,639 $0 $125,639 $125,639 $125,639 $125,639
314 DIETRICH DISTRICT $7,735 8.1% $112,482 $1,786 $0 $110,696 33,133 52 $3.34 $2,129 112% 277% TRUE $86,356 $35,014 $87,874 $0 $87,874 $95,610 $87,874 $87,874
316 RICHFIELD DISTRICT $0 0.0% $60,769 $0 $157 $60,612 28,532 95 $2.12 $638 71% 83% FALSE $0 $0 $51,654 $0 $51,654 $51,654 $51,654 $51,654
321 MADISON DISTRICT $0 0.0% $1,143,729 $5,760 $3,659 $1,134,310 399,620 2,236 $2.84 $507 95% 66% FALSE $0 $0 $972,170 $0 $972,170 $972,170 $972,170 $972,170
322 SUGAR-SALEM JOINT DISTRICT $0 0.0% $335,478 $0 $0 $335,478 123,961 602 $2.71 $557 91% 72% FALSE $0 $0 $285,156 $0 $285,156 $285,156 $285,156 $285,156
331 MINIDOKA COUNTY JOINT DISTRICT $0 0.0% $1,408,048 $0 $4,900 $1,403,148 658,933 1,889 $2.13 $743 72% 97% FALSE $0 $0 $1,196,841 $0 $1,196,841 $1,196,841 $1,196,841 $1,196,841
340 LEWISTON INDEPENDENT DISTRICT $0 0.0% $1,099,852 $2,601 $3,468 $1,093,783 346,889 1,381 $3.15 $792 106% 103% FALSE $0 $0 $934,874 $0 $934,874 $934,874 $934,874 $934,874
341 LAPWAI DISTRICT $0 0.0% $206,893 $4,843 $658 $201,392 65,887 127 $3.06 $1,586 103% 206% FALSE $0 $0 $175,859 $0 $175,859 $175,859 TRUE $175,859 $175,859
342 CULDESAC JOINT DISTRICT $0 0.0% $85,485 $0 $325 $85,160 36,154 48 $2.36 $1,774 79% 231% FALSE $0 $0 $72,662 $0 $72,662 $72,662 $72,662 $72,662
351 ONEIDA COUNTY DISTRICT $0 0.0% $303,049 $3,134 $945 $298,970 141,448 434 $2.11 $689 71% 90% FALSE $0 $0 $257,592 $0 $257,592 $257,592 $257,592 $257,592
363 MARSING JOINT DISTRICT $0 0.0% $319,581 $0 $1,075 $318,506 115,811 392 $2.75 $813 92% 106% FALSE $0 $0 $271,644 $0 $271,644 $271,644 $271,644 $271,644
364 PLEASANT VALLEY ELEM DIST $0 0.0% $12,119 $12,036 $83 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $10,301 $0 $10,301 $10,301 $10,301 $10,301
365 BRUNEAU-GRAND VIEW JOINT DIST $0 0.0% $239,858 $25,669 $849 $213,340 123,765 228 $1.72 $936 58% 122% FALSE $0 $0 $203,879 $0 $203,879 $203,879 $203,879 $203,879
370 HOMEDALE JOINT DISTRICT $0 0.0% $355,746 $0 $1,204 $354,542 120,943 618 $2.93 $574 98% 75% FALSE $0 $0 $302,384 $0 $302,384 $302,384 $302,384 $302,384
371 PAYETTE JOINT DISTRICT $0 0.0% $278,199 $0 $888 $277,311 97,754 795 $2.84 $349 95% 45% FALSE $0 $0 $236,469 $0 $236,469 $236,469 $236,469 $236,469
372 NEW PLYMOUTH DISTRICT $0 0.0% $264,506 $4,490 $0 $260,016 88,689 392 $2.93 $663 98% 86% FALSE $0 $0 $224,830 $0 $224,830 $224,830 $224,830 $224,830
373 FRUITLAND DISTRICT $0 0.0% $326,329 $1,326 $953 $324,050 99,287 591 $3.26 $548 110% 71% FALSE $0 $0 $277,380 $0 $277,380 $277,380 $277,380 $277,380
381 AMERICAN FALLS JOINT DISTRICT $0 0.0% $636,796 $0 $2,211 $634,585 226,518 509 $2.80 $1,247 94% 162% FALSE $0 $0 $541,277 $0 $541,277 $541,277 $541,277 $541,277
382 ROCKLAND DISTRICT $0 0.0% $39,009 $0 $159 $38,850 26,803 55 $1.45 $706 49% 92% FALSE $0 $0 $33,158 $0 $33,158 $33,158 $33,158 $33,158
383 ARBON ELEMENTARY DISTRICT $0 0.0% $44,965 $0 $154 $44,811 26,906 20 $1.67 $2,241 56% 291% FALSE $0 $0 $38,220 $0 $38,220 $38,220 $38,220 $38,220
391 KELLOGG JOINT DISTRICT $28,308 4.7% $708,952 $6,430 $2,306 $700,216 217,498 725 $3.22 $966 108% 126% TRUE $566,876 $488,180 $574,301 $0 $574,301 $602,609 $574,301 $574,301
392 MULLAN DISTRICT $0 0.0% $12,582 $0 $74 $12,508 6,614 15 $1.89 $834 64% 108% FALSE $0 $0 $10,695 $0 $10,695 $10,695 $10,695 $10,695
393 WALLACE DISTRICT $0 0.0% $243,855 $0 $936 $242,919 88,853 271 $2.73 $896 92% 117% FALSE $0 $0 $207,277 $0 $207,277 $207,277 $207,277 $207,277
394 AVERY SCHOOL DISTRICT $0 0.0% $142,726 $827 $0 $141,899 52,180 36 $2.72 $3,942 91% 512% FALSE $0 $0 $121,317 $0 $121,317 $121,317 $121,317 $121,317
401 TETON COUNTY DISTRICT $0 0.0% $530,074 $1,804 $1,616 $526,654 236,990 604 $2.22 $872 75% 113% FALSE $0 $0 $450,563 $0 $450,563 $450,563 $450,563 $450,563
411 TWIN FALLS DISTRICT $6,030 0.6% $1,273,788 $0 $0 $1,273,788 303,866 1,599 $4.19 $797 141% 104% TRUE $791,981 $1,076,689 $1,076,689 $0 $1,076,689 $1,082,720 $1,076,689 $1,076,689
412 BUHL JOINT DISTRICT $13,819 4.4% $367,701 $12,053 $2,715 $352,933 109,576 425 $3.22 $830 108% 108% TRUE $285,593 $286,174 $298,727 $0 $298,727 $312,546 $298,727 $298,727
413 FILER DISTRICT $0 0.0% $481,762 $0 $1,583 $480,179 234,050 482 $2.05 $996 69% 130% FALSE $0 $0 $409,498 $0 $409,498 $409,498 $409,498 $409,498
414 KIMBERLY DISTRICT $0 0.0% $251,539 $2,877 $874 $247,788 76,001 400 $3.26 $619 110% 81% FALSE $0 $0 $213,808 $242 $214,050 $213,808 $214,050 $214,050
415 HANSEN DISTRICT $0 0.0% $70,362 $0 $308 $70,054 46,634 134 $1.50 $523 50% 68% FALSE $0 $0 $59,808 $0 $59,808 $59,808 $59,808 $59,808
416 THREE CREEK JT ELEM DISTRICT $0 0.0% $2,718 $2,688 $30 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $2,310 $0 $2,310 $2,310 $2,310 $2,310
417 CASTLEFORD DISTRICT $0 0.0% $155,950 $0 $1,105 $154,845 51,554 106 $3.00 $1,461 101% 190% FALSE $0 $0 $132,558 $0 $132,558 $132,558 $132,558 $132,558
418 MURTAUGH JOINT DISTRICT $0 0.0% $96,344 $0 $284 $96,060 49,190 101 $1.95 $951 66% 124% FALSE $0 $0 $81,892 $0 $81,892 $81,892 $81,892 $81,892
421 MC CALL-DONNELLY DISTRICT $172,577 27.8% $730,750 $892 $2,021 $727,837 171,153 400 $4.25 $1,820 143% 237% TRUE $446,084 $269,341 $448,561 $0 $448,561 $621,138 $448,561 $448,561
422 CASCADE DISTRICT $0 0.0% $64,140 $2,860 $0 $61,280 31,890 87 $1.92 $704 65% 92% FALSE $0 $0 $54,519 $0 $54,519 $54,519 $54,519 $54,519
431 WEISER DISTRICT $0 0.0% $315,831 $0 $0 $315,831 113,881 642 $2.77 $492 93% 64% FALSE $0 $0 $268,456 $0 $268,456 $268,456 $268,456 $268,456
432 CAMBRIDGE JOINT DISTRICT $0 0.0% $99,154 $1,336 $314 $97,504 38,970 60 $2.50 $1,625 84% 211% FALSE $0 $0 $84,281 $0 $84,281 $84,281 $84,281 $84,281
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District #: Bldg District Name District Funding 

Capped - 
Reimbursement 

Reduced By:

Percent of 
Reimbursement 

Loss Subsequent 
to Cap Impact 

(See Column S)

Total 
Reimbursable 
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In-Lieu 
Costs

FY06 or 
FY07 SDE 
Program 

Assessment
Fees Paid in 

FY06

Total Adjusted 
Reimbursable 

Costs (Less In-
Lieu and SDE 

Fee)

Reimbursable 
Miles

Riders Cost Per Mile Cost Per 
Rider

Cost Per 
Mile as a % 

of State 
Average

Cost Per 
Rider as a 
% of State 
Average

District 
Above 
Both 
State 

Average 
Measures

Amount 
Reimbursed 
at Statewide 

% CPM @ 
85%

Amount 
Reimbursed 
at Statewide 

% CPR @ 
85%

Most 
Advantageous 

Reimbursement 
(plus assessment

fee and in-lieu)

Prior Year 
Adjustments 

(Including Any 
Assessment Fee

Adjustment)

Actual FY06 
Reimbursement 

("U") Plus 
Adjustments 

("V")

Total Amount 
Reimbursed 
Prior to Cap

Funding 
Cap 

Penalty 
Waived

Actual FY06 
Reimbursement 
Subsequent to 
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Reimbursed in 

FY07

Advanced 
Amounts 

Received for 
FY06 

Reimbursed in 
FY06
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Amount

139
140
141
142
143

144
145
146
147
148

149
150
151

152
153
154
155
156

157
158
159
160
161
162
163
164
165
166

167

433 MIDVALE DISTRICT $0 0.0% $78,588 $286 $0 $78,302 42,756 38 $1.83 $2,061 62% 268% FALSE $0 $0 $66,800 $0 $66,800 $66,800 $66,800 $66,800
451 801 VICTORY CHARTER SCHOOL $0 0.0% $91,575 $0 $0 $91,575 34,572 130 $2.65 $704 89% 92% FALSE $0 $0 $77,839 $0 $77,839 $77,839 $77,839 $77,839 $0
454 801 ROLLING HILLS CHARTER LEA $0 0.0% $647 $0 $0 $647 220 0 $2.94 $0 99% 0% FALSE $0 $0 $550 $0 $550 $550 $550 $550
456 801 FALCON RIDGE CHARTER LEA $13,563 10.1% $158,477 $0 $520 $157,957 46,310 168 $3.41 $940 115% 122% TRUE $120,700 $113,123 $121,142 $0 $121,142 $134,705 $121,142 $127,411 -$6,269
458 801 LIBERTY CHARTER SCHOOL $0 0.0% $178,837 $0 $1,086 $177,751 67,111 251 $2.65 $708 89% 92% FALSE $0 $0 $152,011 $0 $152,011 $152,011 $152,011 $152,011

Totals $1,145,393 1.7% $77,354,575 $410,493 $242,746 $76,701,336 25,764,782 99,728 $64,605,995 -$46,707 $64,559,288 $65,751,389 $64,644,544 $64,155,368

Virtual Schools  (IC 33-1006) - Not part of FY06 State totals, but subject to Funding Cap
District #: Bldg District Name District Funding 

Capped - 
Reimbursement 

Reduced By:

Percent of 
Reimbursement 

Loss Subsequent 
to Cap Impact 

(See Column S)

Total 
Reimbursable 

Costs

In-Lieu 
Costs

FY06 or 
FY07 SDE 
Program 

Assessment
Fees Paid in 

FY06

Total Adjusted 
Reimbursable 

Costs (Less In-
Lieu and SDE 

Fee)

Reimbursable 
Miles

Riders Cost Per Mile Cost Per 
Rider

Cost Per 
Mile as a % 

of State 
Average

Cost Per 
Rider as a 
% of State 
Average

District 
Above 
Both 
State 

Average 
Measures

Amount 
Reimbursed 
at Statewide 

% CPM @ 
85%

Amount 
Reimbursed 
at Statewide 

% CPR @ 
85%

Most 
Advantageous 

Reimbursement 
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fee and in-lieu)

Prior Year 
Adjustments 

(Including Any 
Assessment Fee

Adjustment)

Actual FY06 
Reimbursement 

("U") Plus 
Adjustments 

("V")

Total Amount 
Reimbursed 
Prior to Cap

Funding 
Cap 

Penalty 
Waived

 Actual FY06 
Reimbursement 
Subsequent to 

Appeal 
Reimbursed in 

FY07 

Advanced 
Amounts 

Received for 
FY06 

Reimbursed in 
FY06

Final Payment 
Amount

452 801 IDAHO VIRTUAL ACADEMY $0 0.0% $1,106,988 $0 $4 $1,106,984 0 1,692 $0.00 $654 85% FALSE $0 $940,940 $0 $940,940 $940,940 $940,940 $940,940

Totals $0 0.0% $1,106,988 $0 $4 $1,106,984 0 1,692 $940,940 $0 $940,940 $940,940 $940,940 $940,940

FY2007 Costs for Charter Schools on a Current Year Payment Schedule and Advance Payments (IC 33-5208)
District #: Bldg District Name District Funding 

Capped - 
Reimbursement 

Reduced By:

Percent of 
Reimbursement 

Loss Subsequent 
to Cap Impact 

(See Column S)

Total 
Reimbursable 

Costs

In-Lieu 
Costs

FY06 or 
FY07 SDE 
Program 

Assessment
Fees Paid in 

FY06

Total Adjusted 
Reimbursable 

Costs (Less In-
Lieu and SDE 

Fee)

Reimbursable 
Miles

Riders Cost Per Mile Cost Per 
Rider

Cost Per 
Mile as a % 

of State 
Average

Cost Per 
Rider as a 
% of State 
Average

District 
Above 
Both 
State 

Average 
Measures

Amount 
Reimbursed 
at Statewide 

% CPM @ 
85%

Amount 
Reimbursed 
at Statewide 

% CPR @ 
85%

Most 
Advantageous 

Reimbursement 
(plus assessment

fee and in-lieu)

Prior Year 
Adjustments 

(Including Any 
Assessment Fee

Adjustment)

Actual FY06 
Reimbursement 

("U") Plus 
Adjustments 

("V")

Total Amount 
Reimbursed 
Prior to Cap

Funding 
Cap 

Penalty 
Waived

 Actual FY06 
Reimbursement 
Subsequent to 

Appeal 
Reimbursed in 

FY07 

Advanced 
Amounts 

Received for 
FY06 

Reimbursed in 
FY06

Final Payment 
Amount

002 801 NORTH STAR CHARTER SCHOOL $0 0.0% $0 $0 $0 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $0 $104,000 $104,000 $0 $104,000 $104,000
131 801 IDAHO ARTS CHARTER SCHOOL $0 0.0% $188,000 $0 $640 $187,360 52,000 243 $3.60 $771 121% 100% FALSE $0 $0 $159,800 $0 $159,800 $159,800 $159,800 $159,800
139 801 THOMAS JEFFERSON CHARTER SCHOOL $0 0.0% $165,000 $0 $0 $165,000 70,500 153 $2.34 $1,078 79% 140% FALSE $0 $0 $140,250 $0 $140,250 $140,250 $140,250 $140,250
291 801 UPPER CARMEN CHARTER SCHOOL $0 0.0% $10,000 $0 $0 $10,000 6,845 23 $1.46 $435 49% 57% FALSE $0 $0 $8,500 $0 $8,500 $8,500 $8,500 $8,500
451 801 VICTORY CHARTER SCHOOL $0 0.0% $91,575 $0 $0 $91,575 34,572 130 $2.65 $704 89% 92% FALSE $0 $0 $77,839 $0 $77,839 $77,839 $77,839 $77,839
455 801 COMPASS CHARTER SCHOOL $0 0.0% $0 $0 $0 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $0 $72,000 $72,000 $0 $72,000 $72,000
456 801 FALCON RIDGE CHARTER LEA $0 0.0% $140,000 $0 $520 $139,480 46,908 168 $2.97 $830 100% 108% FALSE $0 $0 $119,000 $0 $119,000 $119,000 $119,000 $119,000
459 801 GARDEN CITY COMMUNITY CHARTER SCHOOL $0 0.0% $0 $0 $0 $0 0 0 $0.00 $0 0% 0% FALSE $0 $0 $0 $32,977 $32,977 $0 $32,977 $32,977

Totals $0 0.0% $594,575 $0 $1,160 $593,415 210,825 717 $505,389 $208,977 $714,366 $714,366 $714,366
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of School Transportation  

 
 
May 17, 2007 
 
Dr. Rick Hill, Superintendent 
Buhl School District #412 
920 Main Street 
Buhl, ID 83316 
 
Dear Dr. Hill: 
 

Our visit on April 6, 2007 focused on reviewing your district’s efforts in bringing your 
student transportation expenditures in line with the 103% transportation funding cap.  We 
discussed  routing, student transportation expenditures (reimbursable fieldtrips, etc.), and cost 
containment methodologies in an effort to assist your district in determining probable causes and 
for applying to the State Board of Education for a funding cap appeal. Below is a list of items 
that we discussed. 

 
Steps your District has already implemented: 

1. Elimination of 1 school bus route 
2. Consolidation of 2 school bus routes into 1 route 
3. Re-biding of your Transportation Contract in attempt to lower costs  

 
Steps that the District is considering: 

1. Further consolidation of school bus routes 
2. Raising  the age limit of the school buses  
3. Allow a fuel escalator clause to help lower contracting costs 

 
      We appreciate your openness and cooperation during our recent visit and would like to offer 
our assistance in any way possible to help your district operate below the State’s 103% funding 
cap. Please contact SDE if you have any questions pertaining to the Funding Cap Model or 
waiver process. 
 
Sincerely, 
 
 
 
 
Doug Scott 
Specialist, Pupil Transportation 

 
    Office Location       Telephone       Speech/Hearing Impaired                   FAX 
    650 West State Street       208-332-6800       1-800-377-3529                   208-334-2228 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Dietrich 
school district. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/Agidius): To approve Dietrich school 

district’s request for a waiver of the 105% funding cap 
penalty cap appeal based on geographic 
circumstances in an amount necessary to eliminate 
98% of its funding cap penalty. This waiver is for the 
2005-2006 school year only. Motion carried 
unanimously. 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$8,065 distributed from the public school appropriation. 
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ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3 
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 
The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Dietrich School District for a waiver of 
the 103% transportation funding cap at a percentage rate that will reduce the 
funding cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of Student Transportation 

 
May 17, 2007 
 
Ed Simons, Jr., Superintendent 
Dietrich School District #314 
406 N. Park St. 
Dietrich, ID 83324 
  
Dear Superintendent Simons: 
 
Our visit on February 14, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  routing, 
student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment methods in an 
effort to assist your district in determining probable causes and for applying to the State Board of 
Education for a funding cap appeal. Below is a list of items that we discussed. 

 
 

Steps that the District is considering: 
1. Reduction in transportation personnel 
2. Cut school bus route miles on the Hidden Valley route  

 
  We appreciate your openness and cooperation during our recent visit and would like to offer our 
assistance in any way possible to help your district operate below the State’s 103% funding cap. Please 
contact SDE if you have any questions pertaining to the Funding Cap Model or waiver process. 
 
 
Sincerely, 
 
 
 
 
Doug Scott 
Specialist, School Transportation 
 
DS/as 
 
cc: Perry VanTassell, School Board Chair 
          Jim Rodgers, Transportation Supervisor 

 
    Office Location              Telephone                  Speech/Hearing Impaired                          FAX 
    650 West State Street              208-332-6800                        1-800-377-3529                         208-334-2228 
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                     JUNE 13-14, 2007
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Kellogg 
School District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/Agidius): To deny Kellogg school district’s 

request. Motion carried 6-1 (Howard dissenting).  
Dr. Howard and Ray Merical presented this item. 
Board member Agidius explained that he was unable 
to support the request without more information from 
the district. 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$30,061 distributed from the public school appropriation. 
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ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3 
Attachment 3 – Funding Cap Appeal Application  Page 5 
  

STAFF COMMENTS AND RECOMMENDATIONS 
The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Kellogg School District for a waiver of 
the 103% transportation funding cap at a percentage rate that will reduce the 
funding cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of Student Transportation 

 
May 17, 2007 
 
Sandra Pommerening, Superintendent 
Kellogg Jt. School District #391 
800 Bunker Ave. 
Kellogg, ID 83837 
 
Dear Ms. Pommerening: 
  

 Our visit on February 1, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  routing, 
student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment methods in an 
effort to assist your district in determining probable causes and for applying to the State Board of 
Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 

1. Implementing In Lieu transportation when more cost effective than a bus route 
2. Eliminated two morning routes 
3. Implemented all day Kindergarten 
4. Reduced reimbursable mileage by 61,000 miles 
5. Reduced field trips and shuttle runs  
6. Moved alternative school from Wallace to Kellogg 

 
      On going steps that the district has implemented: 

1. Reevaluation of all routes 
 

 We appreciate your openness and cooperation during our recent visit and would like to offer our 
assistance in any way possible to help your district operate below the State’s 103% funding cap. Please 
contact SDE if you have any questions pertaining to the Funding Cap Model or waiver process. 
 
Sincerely, 
 
 
 
Virginia Overland 
Specialist, School Transportation 
 
cc:  Bryon Morgan, School Board Chair 
 Art Krulitz, Transportation Director 

 
    Office Location              Telephone                  Speech/Hearing Impaired                          FAX 
    650 West State Street              208-332-6800                        1-800-377-3529                         208-334-2228 
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STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 

SDE  TAB 6c  Page 9 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Review of Waiver of 105% Student Transportation Funding Cap for Meadows 
Valley School District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/Agidius): To approve Meadows Valley 

school district’s request for a waiver of the 105% 
funding cap penalty cap appeal based geographic 
circumstances in an amount necessary to eliminate 
90% of its funding cap penalty. This waiver is for a 
five-year period beginning in the 2005-2006 school 
year, with a review next year because of the funding. 
Motion carried 5-2 (McGee and Stone dissenting).  

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$23,625 distributed from the public school appropriation. 
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ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 
The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

This is an information item only. Any action is at the discretion of the Board. 
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of School Transportation  

 
 
May 17, 2007 
 
Dr. Terrell Donicht, Superintendent 
Meadows Valley District # 11 
P.O. Box Drawer F 
New Meadows, Id. 83654 
 
Dear Dr. Donicht: 
 
Our visit on January 22, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  
routing, student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment 
methods in an effort to assist your district in determining probable causes and for applying to the 
State Board of Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 
 

1. New Meadow School District is a unique district with only two school bus routes, one 
route going north and one going south. The number of students and length of each 
route does not allow them to be combined or eliminated.  

 
      We appreciate your openness and cooperation during our recent visit and would like to offer 
our assistance in any way possible to help your district operate below the State’s 103% funding 
cap. Please contact SDE if you have any questions pertaining to the Funding Cap Model or 
waiver process. 
 
Sincerely, 
 
 
 
Ray Merical  
Director Student Transportation 
 
cc:  Janice Butner, School Board Chair 
 Jack Helbusch, Harlow’s School Bus Service 
 

 
    Office Location       Telephone       Speech/Hearing Impaired                   FAX 
    650 West State Street       208-332-6800       1-800-377-3529                   208-334-2228 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Review Waiver of 105% Student Transportation Funding Cap for Moscow School 
District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 15-16, 2005 M/S (Terrell/McGee): To disapprove the Moscow 

School District Funding Cap Appeal Application. 
Motion carried 3-2 (Agidius and Howard dissenting). 
 

June 14-16, 2006 M/S (Agidius/Lewis): To approve Moscow school 
district’s request for a waiver of the 105% funding cap 
penalty cap appeal based geographic circumstances 
in an amount necessary to eliminate 16% of its 
funding cap penalty. This waiver is for a five-year 
period beginning in the 2005-2006 school year, with a 
review next year. Motion carried 5-2 (Stone and 
McGee dissenting). 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$66,346 distributed from the public school appropriation. 
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ATTACHMENTS 

Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 
The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

This item is for informational purposes only.  Any action will be at the Board’s 
discretion.  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of Student Transportation 

 
May 17, 2007 
 
Dr. Candies Donicht, Superintendent 
Moscow School District #281 
650 N. Cleveland 
Moscow, ID 83843  
 
Dear Dr. Donicht:  
 
 

Our visit on April 2, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  routing, 
student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment methods in an 
effort to assist your district in determining probable causes and for applying to the State Board of 
Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 
 

1. Consolidation of 2 school bus routes into 1 route 
2. Increased ridership through better service to patrons 
3. Reduction in field trips      

 
  Steps that the District is considering: 
 

1. Reevaluation of all routes. 
 
      We appreciate your openness and cooperation during our recent visit and would like to offer our 
assistance in any way possible to help your district operate below the State’s 103% funding cap. Please 
contact SDE if you have any questions pertaining to the Funding Cap Model or waiver process. 
 
Sincerely, 
 
 
 
Virginia Overland 
Specialist, School Transportation 
 
cc: Dawn Fazio, School Board Chair 
 Dick Krasseld, Transportation Supervisor 
 

 
    Office Location              Telephone                  Speech/Hearing Impaired                          FAX 
    650 West State Street              208-332-6800                        1-800-377-3529                         208-334-2228 
 

      STATE DEPARTMENT OF EDUCATION 
                     JUNE 13-14, 2007
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Mountain 
Home School District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (McGee/Stone): To deny the request by the 

Mountain Home School District. Motion carried 4-3 
(Lewis, Howard and Terrell dissenting)  

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$111,823 distributed from the public school appropriation. 
 

ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 
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The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Mountain Home School District for a 
waiver of the 103% transportation funding cap at a percentage rate that will 
reduce the funding cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of School Transportation  

 
May 17, 2007 
 
Tim W. McMurtrey, Superintendent 
Mountain Home District # 193 
P.O. Box 1390 
Mountain Home, Id. 83647-1390 
 
Dear Mr. McMurtrey: 
 
Our visit on April 7, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  
routing, student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment 
methods in an effort to assist your district in determining probable causes and for applying to the 
State Board of Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 

1. Elimination of 1 school bus route 
2. Consolidation of 2 school bus routes into 1 route 
3. Is working closely with bus contractor to identify any possible cost cutting measures 

that would benefit the District 
4. Increased ridership on several routes by consolidating grades K-12 on the same bus   

Steps that the District is considering: 
 

1. Further consolidation of school bus stops and routes 
2. Re-biding the current transportations contract in a attempt  to bring transportation cost 

further in line with the State funding cap 
 
      We appreciate your openness and cooperation during our recent visit and would like to offer 
our assistance in any way possible to help your district operate below the State’s 103% funding 
cap. Please contact SDE if you have any questions pertaining to the Funding Cap Model or 
waiver process. 
 
Sincerely, 
 
 
Brad Jensen 
Coordinator Student Transportation 
 
cc: James A. Alexander, School Board Chair 

 
    Office Location       Telephone       Speech/Hearing Impaired                   FAX 
    650 West State Street       208-332-6800       1-800-377-3529                   208-334-2228 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Salmon 
School District. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Agidius/Thilo): To deny the appeal request from 

Salmon. Motion carried 5-2 (Howard and Lewis 
dissenting).  

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$20,988 distributed from the public school appropriation. 
 

ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model    TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 

SDE TAB 6g  Page 1 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Salmon School District for a waiver of 
the 103% transportation funding cap at a percentage rate that will reduce the 
funding cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of School Transportation  

 
May 17, 2007 
 
Mr. Roy Bassert, Superintendent 
Salmon District # 291 
P.O. Box 790 
Salmon, Id. 83467 
 
Dear Mr. Bassert: 
 
Our visit on April 12, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  
routing, student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment 
methods in an effort to assist your district in determining probable causes and for applying to the 
State Board of Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 

1. Eliminated driver trainer position  
2. Cutting full time technician position to a part time position 
3. Closed Brooklyn Elementary  
4. Eliminated all intercity shuttles and regular routes to Pioneer Elementary 
5. Conducted bell time study to determine feasibility of staggered school starts and 

endings (Rural routes would not allow for multiple runs of buses)   
 

Steps that the District is considering: 
1. Continued re-evaluation of all routes 

 
      We appreciate your openness and cooperation during our recent visit and would like to offer 
our assistance in any way possible to help your district operate below the State’s 103% funding 
cap. Please contact SDE if you have any questions pertaining to the Funding Cap Model or 
waiver process. 
 
Sincerely, 
 
 
Ray Merical  
Director Student Transportation 
 
cc:  Jim Bob Infanger, School Board Chair 
 Guy Armstrong, Transportation Supervisor 

 
    Office Location       Telephone       Speech/Hearing Impaired                   FAX 
    650 West State Street       208-332-6800       1-800-377-3529                   208-334-2228 
 

      STATE DEPARTMENT OF EDUCATION 
                     JUNE 13-14, 2007
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Valley 
school district. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/McGee): To approve Valley school 

district’s request for a waiver of the 105% funding cap 
penalty cap appeal based on extraordinary 
circumstances beyond the district’s foresight and 
control in an amount necessary to eliminate 50% of its 
funding cap penalty. This waiver is for the 2005-2006 
school year only. Motion carried unanimously. 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$25,729 distributed from the public school appropriation. 
 

ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model   TAB 6a Page 3 
Attachment 2 – Copy of District Cap Review Letter Page 3  
Attachment 3 – Funding Cap Appeal Application Page 5  
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STAFF COMMENTS AND RECOMMENDATIONS 

The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Valley School District for a waiver of the 
103% transportation funding cap at a percentage rate that will reduce the funding 
cap penalty for fiscal year 2006 by _______%. 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of Student Transportation 

 
May 17, 2007 
 
Laural Nelson, Superintendent 
Valley School District No. 262 
882 Valley Road S. 
Hazelton, Idaho 83335 
  
Dear Superintendent Nelson: 
 
Our visit on February 12, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  routing, 
student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment methods in an 
effort to assist your district in determining probable causes and for applying to the State Board of 
Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 

1. Eliminated 1 school  bus route 
2. Use of District owned bus for small group travel 
3. Restricting field trips to 2 per class per year 
4. District is furnishing the bus driver for trips taken within the district and the contractor is 

furnishing the bus at no cost to the District 
5. Three routes have been shortened by requiring parents to meet bus at its nearest stop  

 
Steps that the District is considering: 

1. Consolidating 2  school bus routes into 1 route  
2. Negotiating with their present contractor to reduce his cost per mile to the District  

     
      We appreciate your openness and cooperation during our recent visit and would like to offer our 
assistance in any way possible to help your district operate below the State’s 103% funding cap. Please 
contact SDE if you have any questions pertaining to the Funding Cap Model or waiver process. 
 
Sincerely, 
 
 
 
 
Doug Scott 
Specialist, School Transportation 
 
cc: James Ritchie, School Board Chair  

 
    Office Location              Telephone                  Speech/Hearing Impaired                          FAX 
    650 West State Street              208-332-6800                        1-800-377-3529                         208-334-2228 
 

      STATE DEPARTMENT OF EDUCATION 
                     JUNE 13-14, 2007
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Requests for Waiver of 103% Student Transportation Funding Cap for Wendell 
school district. 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1006, Idaho Code 
 

REFERENCE 
June 14-16, 2006 M/S (Terrell/Stone): To approve Wendell school 

district’s request for a waiver of the 105% funding cap 
penalty cap appeal based on extraordinary 
circumstances beyond the district’s foresight and 
control in an amount necessary to eliminate 25% of its 
funding cap penalty. This waiver is for the 2005-2006 
school year only. Motion failed 2-5 (Terrell and Stone 
voted Aye).  

 
M/S (Thilo/Agidius): To deny the request. Motion 
carried 5-2 (Stone and Howard dissenting).  
Motion to Reconsider/S (Terrell/Thilo): To reconsider 
the motion. Motion carried 5-2 (Agidius and McGee 
dissenting).  
 
M/S (Terrell/Thilo): To approve Wendell school 
district’s request for a waiver of the 105% funding cap 
penalty cap appeal based on extraordinary 
circumstances beyond the district’s foresight and 
control in an amount necessary to eliminate 20% of its 
funding cap penalty. This waiver is for the 2005-2006 
school year only. Motion carried 4-3 (Agidius, McGee 
and Lewis dissenting). 

 
BACKGROUND 

During the 2001 legislative session, 33-1006, Idaho Code, was amended.  The 
amendment created a student transportation funding cap; affecting school 
districts that exceed (by 103% the third year) the statewide average cost per mile 
and cost per rider during the fiscal year 2006. 
 
As of May 3, there were twenty school districts negatively affected by the pupil 
transportation funding cap: Boise ($524,133), Meadows Valley ($23,625), 
Blackfoot Community Charter ($3,965), Garden Valley ($42,988), Idaho Arts 
Charter ($18,149), Caldwell ($17,782), Mt. Home ($108,894), Wendell ($40,873), 
Valley ($24,682), Moscow ($63,526), Troy ($3,908), Salmon ($19,995), Kamiah 
($10,841), Dietrich ($7,735), Kellogg ($28,308), Twin Falls ($6,030), Buhl 
($13,819), McCall-Donnelly ($172,577), Falcon Ridge Charter ($13,563) and not 
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subject to FY06 state totals, but subject to funding cap, Idaho Virtual Academy 
($59,377). 

 
DISCUSSION 
 Requests from various school districts for a waiver of the 103% funding cap as 

provided in Section 33-1006, Idaho Code, have been received by the State 
Department of Education and are submitted to the State Board of Education for 
consideration.  

 
IMPACT 

$40,742 distributed from the public school appropriation. 
 

ATTACHMENTS 
Attachment 1 – SDE 103% Funding Cap Model TAB 6a Page 3  
Attachment 2 – Copy of District Cap Review Letter  Page 3  
Attachment 3 – Funding Cap Appeal Application  Page 5  
  

STAFF COMMENTS AND RECOMMENDATIONS 
The Department of Education recommends that each districts waiver be 
considered for approval on the merits of their individual application and 
presentation. 

 
BOARD ACTION  

A motion to deny/approve the request by Wendell School District for a waiver of 
the 103% transportation funding cap at a percentage rate that will reduce the 
funding cap penalty for fiscal year 2006 by _______%. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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DEPARTMENT OF EDUCATION 
 MR. TOM LUNA 

STATE SUPERINTENDENT 
PUBLIC INSTRUCTION 

P.O. Box 83720 
BOISE, IDAHO 83720-0027 

 
Division of Student Transportation 

 
May 17, 2007 
 
Greg Lowe, Superintendent 
Wendell School District # 232 
P. O. Box 300 
150 East Main Street 
Wendell, Idaho 83355 
  
Dear Superintendent Lowe: 
 
Our visit on May 8, 2007 focused on reviewing your districts efforts in bringing your student 
transportation expenditures in line with the 103% transportation funding cap.  We discussed  routing, 
student transportation expenditures (reimbursable fieldtrips, etc.), and cost containment methods in an 
effort to assist your district in determining probable causes and for applying to the State Board of 
Education for a funding cap appeal. Below is a list of items that we discussed. 

 
Steps your District has already implemented: 

1. Consolidated 2 school bus routes into 1 route 
2. Consolidated 4 mid-day school bus routes into 2 mid-day routes  
3. Entered into a new bus contract in an attempt to reduce transportation costs  
4. Adopted a new transportation reporting system which generates more accurate information for 

rider ship and mileage.  
 

  Steps that the District is considering: 
1. Reevaluation of all routes for efficiency 

 
         We appreciate your openness and cooperation during our recent visit and would like to offer our 
assistance in any way possible to help your district operate below the State’s 103% funding cap. Please 
contact SDE if you have any questions pertaining to the Funding Cap Model or waiver process. 
 
Sincerely, 
 
 
 
Doug Scott 
Specialist, School Transportation 
 
SD/as 
 
cc:     John W. Wright, School Board Chair 

 
    Office Location              Telephone                  Speech/Hearing Impaired                          FAX 
    650 West State Street              208-332-6800                        1-800-377-3529                         208-334-2228 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

IDAHO STATUTES 
TITLE  33 

EDUCATION 
CHAPTER 10 

FOUNDATION PROGRAM -- 
STATE AID -- APPORTIONMENT 

    33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state  
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
    (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
    (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
    (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
    (a)  Transporting public school pupils one and one-half (1 1/2) miles or 
    more to school; 
    (b)  Transporting pupils less than one and one-half (1 1/2) miles as 
    provided in section 33-1501, Idaho Code, when approved by the state board 
    of education; 
    (c)  The costs of payments when transportation is not furnished, as 
    provided in section 33-1503, Idaho Code; 
    (d)  The transportation program for grades six (6) through twelve (12), 
    upon the costs of payments pursuant to a contract with other public or 
    private transportation providers entered into as provided in section 
    33-1510, Idaho Code, if the school district establishes that the 
    reimbursable costs of transportation under the contract are equal to or 
    less than the costs for school buses; 
    (e)  The costs of providing transportation to and from approved school 
    activities as may be approved by rules of the state board of education; 
    (f)  The employer's share of contributions to the public employee 
    retirement system and to social security. 
    (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
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one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. Any costs above the 
new level established by the state board of education shall not be reimbursed. Such a 
change shall only be granted by the state board of education if the application can be 
justified based on uniquely difficult geographic circumstances, or extraordinary one (1) 
time circumstances outside the district's foresight and control. An application granted 
based on extraordinary one (1) time circumstances shall be effective for one (1) year 
only. An application based on uniquely difficult geographic circumstances shall be 
reviewed by the state board of education for continued validity at least every five (5) 
years. 
    (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
    (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
    (a)  Providing an internet connection service between the student and the 
    education provider, not including the cost of telephone service; 
    (b)  Providing electronic and computer equipment used by the student to 
    transmit educational material between the student and the education 
    provider; 
    (c)  Providing a toll-free telephone service for students to communicate 
    with the education provider; 
    (d)  Providing education-related, face-to-face visits by representatives 
    of the home-based public virtual school, with such reimbursements limited 
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    to the mileage costs set for state employee travel by the state board of 
    examiners; and 
    (e)  Any actual pupil transportation costs that would be reimbursable if 
    claimed by a school district. 
The total reimbursement for such home-based public virtual schools shall be exempt 
from the statewide average cost per mile limitations of this section. The state's share of 
reimbursable costs shall be eighty-five percent (85%), subject to the statewide cost per 
student rider provisions of this section. For the purposes of such home-based public 
virtual school, the number of student riders shall be the same as the number of pupils in 
average daily attendance. 
 
FYI: As of July 1, 2007   Section 33-1006, Idaho Code will read: 
 
33-1006.  TRANSPORTATION SUPPORT PROGRAM. (1) The state board of 
education shall determine what costs of transporting pupils, including maintenance, 
operation and depreciation of basic vehicles, insurance, payments under contract with 
other public transportation providers whose vehicles used to transport pupils comply 
with federal transit administration regulations, "bus testing," 49 C.F.R. part 665, and any 
revision thereto, as provided in subsection (4)(d) of this section, or other state 
department of education approved private transportation providers, salaries of drivers, 
and any other costs, shall be allowable in computing the transportation support program 
of school districts. 
  (2)  Any costs associated with the addition of vehicle features that are not part of the 
basic vehicle shall not be allowable in computing the transportation support program of 
school districts. A basic vehicle is hereby defined as the cost of the vehicle without 
optional features, plus the addition of essential safety features and features necessary 
for the transportation of pupils with disabilities. 
   (3)  Each school district shall maintain records and make reports as are required for 
the purposes of this section. 
   (4)  The transportation support program of a school district shall be based upon the 
allowable costs of: 
   (a)  Transporting public school pupils one and one-half (1 1/2) miles or more to 
school; 
   (b)  Transporting  pupils less than one and one-half (1 1/2) miles as provided in 
section 33-1501, Idaho Code, when approved by the state board  of education; 
   (c)  The costs of payments when transportation is not furnished, as provided in section 
33-1503, Idaho Code; 
   (d)  The transportation program for grades six (6) through twelve (12), upon the costs 
of payments pursuant to a contract with other public or private transportation providers 
entered into as provided in section 33-1510, Idaho Code, if the school district 
establishes that the reimbursable costs of transportation under the contract are equal to 
or less than the costs for school buses; 
  (e)  The costs of providing transportation to and from approved school activities as 
may be approved by rules of the state board of education; 
   (f)  The employer's share of contributions to the public employee retirement system 
and to social security. 
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   (5)  The state's share of the transportation support program shall be eighty-five 
percent (85%) of reimbursable transportation costs of the district incurred during the 
immediately preceding state fiscal year, provided the reimbursable costs do not exceed 
one hundred three percent (103%) of the statewide average reimbursable cost per mile 
or the state average reimbursable cost per student rider, whichever is more 
advantageous to the school district. If a school district's costs exceed the one hundred 
three percent (103%) limit when computed by the more advantageous of the two (2) 
methods, that school district shall be reimbursed at eighty-five percent (85%) of the 
maximum limit for whichever method is more favorable to the school district. A school 
district may appeal the application of the one hundred three percent (103%) limit on 
reimbursable costs to the state board of education, which may establish for that district 
a new percentile limit for reimbursable costs compared to the statewide average, which 
is higher than one hundred three percent (103%). In doing so, the state board of 
education may set a new limit that is greater than one hundred three percent (103%), 
but is less than the percentile limit requested by the school district. However, the 
percentage increase in the one hundred three percent (103%) cap shall not 
exceed the percentage of the district's bus runs that qualify as a hardship bus 
run, pursuant to this subsection. Any costs above the new level established by the 
state board of education shall not be reimbursed. Such a change shall only be granted 
by the state board of education if the application can be justified based on uniquely 
difficult geographic circumstances, or extraordinary one (1) time circumstances outside 
the district's foresight and control. An application granted based on extraordinary one 
(1) time circumstances shall be effective for one (1) year only. An application based on 
uniquely difficult geographic circumstances shall be reviewed by the state board of 
education for continued validity at least every five (5) years for hardship bus runs. To 
qualify as a hardship bus run, such bus run shall display uniquely difficult 
geographic circumstances and meet at least two (2) of the following criteria: 
  (a) The number of student riders per mile is less than fifty percent (50%) of the 
statewide average number of student riders per mile; 
  (b) Less than a majority of the miles on the bus run are by paved surface, 
concrete or asphalt, road; 
   (c)  Over ten percent (10%) of the miles driven on the bus run are a five percent 
(5%) slope or greater. The legislative audits section of the legislative services 
office shall review cap increases granted by the state board of education 
pursuant to this section, and shall include findings in the board's regular audit 
report for any instances in which such increases failed to meet the standards set 
forth in this subsection. 
   (6)  School districts that are unable to absorb the impact of the limitation on 
reimbursable expenses, through either efficiencies or the utilization of fund balances, 
may apply to the state board of education to receive a loan of moneys, not to exceed 
the amount of state funds lost through the application of the limitation on reimbursable 
expenses, from the public education stabilization fund. Any school district receiving 
such a loan shall cause its reimbursement of state transportation moneys to be reduced 
by a like amount in the subsequent fiscal year, and the moneys so reduced shall be 
deposited in the public education stabilization fund. 
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   (7)  Beginning on July 1, 2005, any eligible home-based public virtual school may 
claim transportation reimbursement for the prior fiscal year's cost of providing 
educational services to students. In order to be eligible, such a school shall have at 
least one (1) average daily attendance divisor, pursuant to section 33-1002, Idaho 
Code, that is greater than the median divisor shown for any category of pupils, among 
the actual divisors listed. For the purposes of paragraphs (a), (b) and (c) of this 
subsection (7), "education provider" means the home-based public virtual school or an 
entity that has legally contracted with the home-based public virtual school to supply 
education services. Reimbursable costs shall be limited to the costs of: 
   (a)  Providing an internet connection service between the student and the education 
provider, not including the cost of telephone service; 
   (b)  Providing electronic and computer equipment used by the student to transmit 
educational material between the student and the education provider; 
   (c)  Providing a toll-free telephone service for students to communicate with the 
education provider; 
   (d) Providing education-related, face-to-face visits by representatives of the home-
based public virtual school, with such reimbursements limited to the mileage costs set 
for state employee travel by the state board of examiners; and 
   (e)  Any actual pupil transportation costs that would be reimbursable if claimed by a 
school district. The total reimbursement for such home-based public virtual schools shall 
be exempt from the statewide average cost per mile limitations of this section. The 
state's share of reimbursable costs shall be eighty-five percent (85%), subject to the 
statewide cost per student rider provisions of this section. For the purposes of such 
home-based public virtual school, the number of student riders shall be the same as the 
number of pupils in average daily attendance. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0701. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status and teacher shortages.  Additionally promotes 
professionalism and increased content competency among teachers. 

 
DISCUSSION 

This change adds further definition to the Requirements for Professional Growth.  
Though it has always been the intention, these changes specifically define 
“educationally related” credits as being tied to content area, pedagogical best 
practices, school leadership and/or district need as designated by an 
administrator. 

 
IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0701.  Page 3  
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0701. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0701, 
Rules Governing Uniformity, Adding Definition to Requirements for Professional 
Growth. 

 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules Governing 
Uniformity  
 
060.APPLICATION PROCEDURES / PROFESSIONAL DEVELOPMENT.  
 
01. Application for Idaho Certificate. To obtain, renew, or reinstate an Idaho certificate, the 
applicant will submit an application on a form supplied by the State Department of Education or the 
State Division of Professional-Technical Education. (3-16-04) 02. State Board of Education 
Requirements for Professional Growth. (4-1-97) 
 
02. State Board of Education Requirements for Professional Growth. (4-1-97)  
 
a. Credits taken for recertification must be educationally related to the professional development of 
the applicant. (4-1-97) (     ) 
 

i.   Credits must be specifically tied to content areas and/or an area of other endorsement; 
and/or (     ) 
ii.  Credits must be specific to pedagogical best practices or for administrative/teacher 
leadership; and/or (     ) 

 iii. Credits must be tied to a specific area of need designated by district administration. ( ) 
 
b. Graduate or undergraduate credit will be accepted for recertification. Credit must be college 
transferable and completed through an accredited college or university. (4-1-97)  
 
c. All requests for equivalent inservice training to apply toward recertification must be made through 
the State Department of Education upon recommendation of the board of trustees consistent with the 
State Department of Education guidelines. Individuals holding Professional-Technical Specialist 
Certificates must receive State Division of Professional-Technical Education approval of inservice 
training and course work prior to applying for renewal. (3-16-04)  
 
d. At least fifteen (15) hours of formal instruction must be given for each hour of inservice credit 
granted. (4-1-97)  
 
e. Recertification credits may not be carried over from one (1) recertification period to the next. (4-1-
97)  
 
f. Certificated personnel teaching in subjects outside their major area of preparation will be 
encouraged to complete the courses required for major certification endorsement. (4-1-97)  
 
03. State Board of Education Professional Development Requirements. (4-1-97)  
 
a. Districts will have professional development plans. (4-1-97)  
 
b. All certificated personnel will be required to complete at least six (6) semester hours or the 
equivalent within the five (5) year period of validity of the certificate being renewed. (4-1-97)  
 
c. At least three (3) semester credits will be taken for university or college credit. Verification will be 
by official transcript. (4-1-97) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0702. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho 
 

BACKGROUND 
 This rule change responds to a statewide challenge in meeting federal guidelines 

for Highly Qualified status and teacher shortages.  This allows for greater 
flexibility and a shorter timeline for bringing highly qualified, out-of-state teachers 
into Idaho classrooms. 

 
DISCUSSION 

This change allows out-of-state certificate holders to waive Idaho Praxis II 
requirements provided they can supply evidence of passing another state’s 
approved content, pedagogy and/or performance area assessment(s). 
 

IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Rule Change IDAPA 08.02.02.0702 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0702. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0702, 
Rules Governing Uniformity, Out-of-State Certificate Holders Praxis II Waiver. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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017.CONTENT, PEDAGOGY AND PERFORMANCE ASSESSMENT FOR CERTIFICATION.  
 
01.  Assessments. State Board of Education approved content, pedagogy and performance area 
assessments shall be used in the state of Idaho to ensure qualified teachers are employed in 
Idaho’s classrooms. The Professional Standards Commission shall recommend assessments and 
qualifying scores to the State Board of Education for approval. (3-16-04)  (     ) 
 
02. Out-of-State Waivers.  An out-of-state applicant for Idaho certification holding a current 
certificate may request a waiver from the above requirement.  The applicante shall provide 
evidence of passing a state approved content, pedagogy and performance area assessment(s) or 
hold current National Board for Professional Standards Teaching Certificate.  (     ) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0703. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status and teacher shortages.  This allows for greater 
flexibility and a shorter timeline for Idaho-trained educators to return to the 
teaching field, as well as those trained in accredited, foreign institutions. Also 
provides an opportunity to extend Alternative Authorization status on an 
emergency basis to maintain Highly Qualified status while completing certification 
standards. 
 

 
DISCUSSION 

This change allows for a three (3) year interim certificate to be issued to any 
Idaho-trained educator whose certificate has expired.  Also allows educators 
holding current certificates from recognized, accredited foreign institutions of 
education to be issued a three (3) year interim certificate. Professional Standards 
Commission may grant an extension onto the current three (year) period 
designated to attain a certificate through the state-approved alternate route.  This 
shall be granted only under extenuating circumstances in order to protect Highly 
Qualified status. 

 
IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0703 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0703. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0703, 
Rules Governing Uniformity, Three Year Interim Certificate. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules Governing 
Uniformity  
015. IDAHO INTERIM CERTIFICATE.  
 
01.  Issuance of interim certificate.  The State Department of Education is authorized to issue a 
non-renewable, three-year (3) interim certificate to those applicants who hold a valid 
certificate/license from another state or other entity that participates in the National Association 
of State Directors of Teacher Education and Certification (NASDTEC) Interstate Agreement. (3-
16-04)  An interim certificate is nonrenewable except under extenuating circumstances. 
 
02. Reinstatement of Expired Certificate.  A non-renewable, three (3) year interim certificate 
may be issued to those applicants who hold an Idaho certificate that has been expired for a period 
in excess of one year.  During the validity period, the applicant must meet all current 
requirements listed for the specific certificate and endorsement(s) including the appropriate 
content, pedagogy and performance assessments.   (     ) 
 
03. Foreign Institutions.  An educator having graduated from a foreign  institution that is listed 
in the Accredited Degree-Granting Institutions section of the Accredited Institutions of 
Postsecondary Education and having a valid/current teaching certificate/license from the 
country or province that the foreign institution is located, may be issued a non-renewable, three 
(3) year interim certificate.  The applicant must also complete the requirements listed in section 
08.02.02.013.  (     ) 
IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules 
Governing Uniformity  



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 7c  Page 4 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 7c  Page 5 

REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
 
 

 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 7d  Page 1 

 
SUBJECT 

Proposed Change to IDAPA 08.02.02.0704. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status and teacher shortages.  Also provides an opportunity 
to extend Alternative Authorization status on an emergency basis to maintain 
Highly Qualified status while finishing Teacher-to-New certification. 
 

DISCUSSION 
The Professional Standards Commission, through the Authorizations Committee, 
will review and may grant an extension beyond the current three (year) period 
designated to attain a certificate through the state-approved Teacher-to-New 
Certificate alternate route.  This shall be granted only under extenuating 
circumstances in order to protect Highly Qualified status. 
 

IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0704 Page 3  
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0704. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0704, 
Rules Governing Uniformity, Extension onto Designation Period for Teacher-to-
New Certificate. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules Governing Uniformity  
 
043.ALTERNATIVE AUTHORIZATION – TEACHER TO NEW CERTIFICATION 
(EFFECTIVE JULY 1, 2006).  
 
The purpose of this alternative authorization is to allow Idaho school districts to request 
emergency endorsement/ certification when a professional position cannot be filled with 
someone who has the correct endorsement/ certification. Alternative authorization in this area is 
valid for three (3) years and is nonrenewable. (3-20-04)  (     ) 
 
01. Term of Validity. Alternative authorization in this area is valid for three (3) years and is 
nonrenewable except under extenuating circumstances.  (     ) 
 
a. To request the extension the candidate, the school district and the university/college must 
agree in writing there are extenuating circumstances beyond the candidate’s control.  (     ) 
 
b.  The Professional Standards Commission Authorization Committee will give the final 
approval for extending the Alternative Authorization, which will be reviewed annually.   (     ) 
 
012. Initial Qualifications. Prior to application, a candidate must hold a Bachelor’s degree, and 
a valid Idaho teacher certificate without full endorsement in content area of need. The school 
district must declare an emergency and provide supportive information attesting to the ability of 
the candidate to fill the position. (3-20-04)  (     ) 
 
023. Alternative Route Preparation Program. (3-20-04)  (     ) 
 
a. Candidate will work toward completion of the alternative route preparation program through a 
participating college/university, and the employing school district. Candidate must complete a 
minimum of nine (9) semester credits annually to be eligible considered for extension. of up to a 
total of three (3) years. (3-20-04)  
 
b. The participating college/university shall provide procedures to assess and credit equivalent 
knowledge, dispositions, and relevant life/work experiences. (3-20-04)  
 
c. Candidate shall meet all requirements for the endorsement/certificate as provided herein. (3-
20-04)  
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
 
 
 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 7e  Page 1 

 
SUBJECT 

Proposed Change to IDAPA 08.02.02.0705. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status and teacher shortages.  Also provides an opportunity 
to extend Alternative Authorization status on an emergency basis to maintain 
Highly Qualified status while finishing Content Specialist certification. 
 

DISCUSSION 
The Professional Standards Commission, through the Authorizations Committee, 
will review and may grant an extension beyond the current three (year) period 
designated to attain a certificate through the state-approved Content Specialist 
Certificate alternate route.  This shall be granted only under extenuating 
circumstances in order to protect Highly Qualified status. 
 

IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0705 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0705. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0705, 
Rules Governing Uniformity, Extension onto Designation Period for Content 
Specialist Certificate. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules 
Governing Uniformity  
 
044.ALTERNATIVE AUTHORIZATION -- CONTENT SPECIALIST (EFFECTIVE JULY 1, 
2006).  
 
The purpose of this alternative authorization is to offer an expedited route to certification for 
individuals who are highly and uniquely qualified in a subject area to teach in a district with an 
identified need for teachers in that area. Alternative authorization in this area is valid for three 
(3) years and is not renewable. (3-20-04)  (     ) 
 
01. Term of Validity. Alternative authorization in this area is valid for three (3) years and is 
nonrenewable except under extenuating circumstances.  (     ) 
 
a. To request the extension the candidate, the school district and the university/college must 
agree in writing there are extenuating circumstances beyond the candidate’s control.  (     ) 
 
b.  The Professional Standards Commission Authorization Committee will give the final 
approval for extending the Alternative Authorization, which will be reviewed annually.   (     ) 
 
012. Initial Qualifications. (3-20-04) (     ) 
 
a. Prior to application, a candidate must hold a Bachelor’s degree. (3-20-04)  
 
b. The candidate shall meet enrollment qualifications of the alternative route preparation 
program. (3-20-04)  
 
023. Alternative Route Preparation Program -College/University Preparation. (3-20-04)(   ) 
 
a. A consortium comprised of a designee from the college/university to be attended, and a 
representative from the school district, and the candidate shall determine preparation needed to 
meet the Idaho Standards for Initial Certification of Professional School Personnel. This 
preparation must include mentoring and a minimum of one (1) classroom observation per month 
until certified. (3-20-04)  
 
b. Prior to entering the classroom, the candidate completes eight (8) to sixteen (16) weeks of 
accelerated study in education pedagogy. (3-20-04)  
 
c. Candidate will work toward completion of the alternative route preparation program through a 
participating college/university, and the employing school district. A teacher must attend, 
participate in, and successfully complete an individualized alternative route preparation program 
as one (1) of the conditions to receive a recommendation for full certification. (3-20-04)  
 
d. The participating college/university shall provide procedures to assess and credit equivalent 
knowledge, dispositions and relevant life/work experiences. (3-20-04)  
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e. Prior to entering the classroom, the candidate shall meet or exceed the state qualifying score 
on appropriate state-approved content, pedagogy, or performance assessment. (3-20-04) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0706. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status and teacher shortages.  It also allows for more local 
control and flexibility in meeting certification requirements, especially in 
consideration of rural districts. Also provides an opportunity to extend Alternative 
Authorization  status on an emergency basis to maintain Highly Qualified status 
while finishing Pupil Personnel Services alternative certification. 
 

DISCUSSION 
State Department of Education/Certification Department shall evaluate 
transcripts and experience to determine allowable credits toward certification 
requirements. Professional Standards Commission may grant an extension onto 
the current three (year) period designated to attain a certificate through the state-
approved alternate route.  This shall be granted only under extenuating 
circumstances in order to protect Highly Qualified status. 

 
IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 –Proposed Change to IDAPA 08.02.02.0706 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0706. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0706, 
Rules Governing Uniformity, Extension onto Designation Period for Pupil 
Personnel Services. 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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This is a proposed Alternative Authorization for Pupil Personnel Services and Administrators to increase 
flexibility within districts to hire the most qualified candidates, similar to rationale for other Alternative 
Authorization Routes. 
 
 
IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules 
Governing Uniformity  
 
047.  ALTERNATIVE AUTHORIZATION – PUPIL PERSONNEL SERVICES  
The purpose of this alternative authorization is to allow Idaho school districts to request 
emergency endorsement/certification when a position requiring the Pupil Personnel 
Services certificate cannot be filled with someone who has the correct 
endorsement/certification.  (The exception to this rule is the School Nurse endorsement.  
The requirements for this endorsement are already defined in State Board Rule.)   
 
01. Term of Validity.  Alternative authorization in this area is valid for three (3) years, 
will be reviewed annually, and is nonrenewable except under extenuating circumstances.  
 
a. To request the extension the candidate, the school district and the university/college 
must agree in writing there are extenuating circumstances beyond the candidate’s control.  
b. The Professional Standards Commission Authorization Committee will give the final 
approval for extending the Alternative Authorization.                    
 
02. Initial Qualifications.  The applicant must complete the following: 
 
a. Prior to application, a candidate must hold a Bachelor’s and/or a Master’s degree in 
an area closely related to the certificate/endorsement area being pursued; and   
b.  Before granting the alternative authorization, the candidate must have been accepted 
into an approved program and have an approved university plan of graduate study that 
meets the requirements for the appropriate Pupil Personnel Services certificate 
/endorsement or the Administrator certificate/endorsement; and,   
c. The employing school district must declare an emergency and provide supportive 
information attesting to the ability of the candidate to fill the position. 
 
                                       OR 
 
Prior to application, a candidate must hold a Masters degree AND hold a current license (or 
is eligble for) Idaho license from the Bureau of Occupational License in the area of desired 
certification; and  
 
e.  The employing school district must declare an emergency and provide supportive 
information attesting to the ability of the candidate to fill the position.  
 
                                                                      
03.  Alternative Route Preparation Program. 
Candidate will work toward completion of the alternative route preparation program through 
a participating college/university and the employing school district.   
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Candidate must complete a minimum of nine (9) semester credits annually to be eligible for 
extension of up to a total of three (3) year.  

                                                                                               
The participating college/university OR the State Department of Education shall provide 
procedures to assess and credit equivalent knowledge, dispositions, and relevant life/work 
experiences.  
                                                                                               
d.   Candidate shall meet all requirements for the endorsement/certificate as provided 
herein.               
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0707. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
This rule change responds to a statewide challenge in meeting federal guidelines 
for Highly Qualified status through appropriate certification and content 
requirements.  Also promotes greater flexibility and increased content 
competency among teachers and valid certification for higher education faculty 
serving K-12 classrooms.  Also allows for greater opportunity to create public 
school/post-secondary education partnerships. 
 

DISCUSSION 
This change will provide certification to meet the special needs of virtual schools, 
distance education and public school/postsecondary partnerships.  
Postsecondary faculty wishing to teach in K-12 classrooms could qualify for 
proposed Postsecondary Specialist in order to meet Highly Qualified status 
without having to earn a standard teaching certificate. 
 

IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0707 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0707. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0707, 
Rules Governing Uniformity, Certification to Meet Special Needs of Virtual 
Schools and Distance Education and Public School/Postsecondary Partnerships. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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The following is a suggested certification to meet a special need.  Idaho is 
encouraging high school students to do more dual enrollment classes and 
virtual schools continue to grow.  This proposal meets the need for 
certification of university personnel serving Idaho students, K-12. 
 
 

 
IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education 
Rules Governing Uniformity  
 
 
032. Postsecondary Specialist 
 
A Postsecondary Specialist certificate will be granted to a current faculty member from any 
accredited Idaho postsecondary institution.  To be eligible to teach in the public schools 
under this postsecondary specialist certificate, the candidate must supply a 
recommendation from the employing institution (faculty’s college dean). The primary use 
of this state-issued certificate shall be for distance education, “virtual classroom” 
programs, and for public and postsecondary partnerships.   
 

01.   Renewal.  This certificate is good for 5 years and is renewable.  To renew the 
certificate, the renewal application must be accompanied with a new written 
recommendation from the postsecondary institution (faculty’s college dean level or 
higher). 

 
02.   Fees.  The fee is the same as currently in effect for a basic teaching certificate 

established in 08.02.02.066. 
 

03. Qualifications. 
a. Must hold a masters degree or higher in the content area being taught, and, 
b. Must be currently employed by the post secondary institution in the content 

area to be taught. 
c. Must complete a criminal history check as required according to  
     Section 33-130, Idaho Code. 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
 
 
 



STATE DEPARTMENT OF EDUCATION 
JUNE 13-14, 2007 

SDE TAB 7h  Page 1 

 
SUBJECT 

Proposed Change to IDAPA 08.02.02.0708. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
The original intention of the Idaho Technology Competency Assessment when it 
was written ten years ago was to ensure that Idaho educators were proficient 
with basic technology.  All teachers who were certificated prior to 2006 have 
passed this exam.  In almost every case, new teachers entering the classroom 
are far more proficient in technology than as minimally required by the ITCA.  
Therefore, it is no longer necessary to require technology testing on a statewide 
basis.  Technology competency will be assessed on a case by case basis and 
mandated only according to individual district requirements. 
 

DISCUSSION 
The Idaho Technology Competency Assessment is no longer a relevant 
measurement of necessary technology requirements in Idaho classrooms. Idaho 
teacher preparation program evaluations include an assessment of the 
integration of relevant technology that covers the intention of the original ITCA.  
The ITCA should be removed as a requirement for teacher certification, however, 
out-of-state applicants and other applicants for interim certification may be 
reviewed by the hiring district for deficiencies in technology skills, to remediate on 
a case by case basis. 

 
IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0708 Page 3 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0708. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0708, 
Rules Governing Uniformity, Sunset Idaho Technology Competency 
Assessment. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules 
Governing Uniformity 
 
011.TECHNOLOGY STANDARDS.  
 
The proliferation of technology in our daily lives makes it essential that certificated educators are 
technologically literate. The State Board of Education has established a statewide goal that 
teachers and administrators be trained in the use of technology for education. (5-3-03)  
 
01. Preservice Competency. All applicants for initial Idaho certification (Kindergarten through 
grade 12) from an Idaho approved teacher education program must demonstrate proficiency in 
relevant technology skills and practices to enhance classroom management and instruction.  
demonstrate beginning technology skills by passing a basic educational technology competency 
assessment. (5-3-03)  (  ) 
 
02. Out-of-State Applicants. Out-of-state applicants will be reviewed by the hiring district for 
technology deficiencies and may be required to take technology courses to improve his/her 
technology skills.  (  ) 
 
 02. Renewal. (5-3-03)  
 
a. For certificate renewal purposes, all individuals holding a valid Idaho certificate (pre-
kindergarten through grade 12) shall demonstrate technology competency by passing a basic 
educational technology assessment as approved by the State Board of Education. (5-3-03)  
 
b. As part of the certificate renewal process, the applicant shall submit an original certificate of 
completion, a notarized copy of the certificate, or an official letter of completion from a State 
Board of Education-approved provider of the technology competency assessment. (5-3-03)  
 
c. Evidence of meeting the competency requirement shall be accepted from January 1, 1997, the 
implementation date as approved by the State Board of Education. For renewal purposes, passing 
the technology competency assessment is required only once. (5-3-03)  
 
03. Waiver of Technology Competency. (5-3-03)  
 
a. When applying for certificate renewal, an automatic waiver of the technology requirement 
shall be granted for any certificated individual who lives outside of the state of Idaho or who is 
not currently employed as an educator in the state of Idaho. This waiver applies only as long as 
the individual remains outside the state of Idaho or as long as the individual is not employed as 
an educator in the state of Idaho. (5-3-03)  
 
b. The State Superintendent of Public Instruction will develop and oversee a process for requests 
for waivers from certificated educators who would otherwise be covered by this rule. (5-3-03)  
 
04. Out-of-State Applicants. (5-3-03)  
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a. An out-of-state applicant for an Idaho certificate shall be granted a three-year, non-renewable 
interim certificate to allow time to meet the Idaho technology competency requirement. (5-3-03)  
 
b. Those individuals who qualify for an Idaho certificate through the NASDTEC (National 
Association of State Directors of Teacher Education and Certification) Interstate Contract 
reciprocity agreement shall be granted a three-year, non-renewable, interim certificate to allow 
time to meet the Idaho technology competency requirement. (5-3-03)  
 
05. Assessment Methods. Preservice educators, holders of a valid Idaho certificate, and out-of-
state applicants may elect to use any State Board of Education-approved technology assessment, 
including: (5-3-03) 
 
a. The Idaho Technology Competency Exam; (5-3-03)  
 
b. The Idaho Technology Portfolio Assessment; (5-3-03)  
 
c. The Idaho Technology Performance Assessment; or (5-3-03) d. Another process which meets 
the express approval of the State Board of Education to demonstrate the required basic 
technology competency. (5-3-03) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 

Proposed Change to IDAPA 08.02.02.0709. Governing Uniformity 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-105, Idaho Code; Section 33-107, Idaho Code 
 

BACKGROUND 
Change in incorrect information. 
 
Also clarifies minimum education requirements to begin the Alternative 
Authorization qualified paraprofessionals. 

 
DISCUSSION 

The new version changes the incorrectly cited AAS degree to an AS degree as 
originally intended. Also allows for parapros with a minimum of 32 credits of 
formal education to be considered for the program instead of being limited to an 
Associates Degree. 
 

IMPACT 
 N/A 
 
ATTACHMENTS 

Attachment 1 – Proposed Change to IDAPA 08.02.02.0709 Page 3  
 
STAFF COMMENTS AND RECOMMENDATIONS 

The State Department of Education recommends to approval of the Proposed 
Change to IDAPA 08.02.02.0709. Governing Uniformity as submitted. 

 
BOARD ACTION  

Motion to approve the temporary and proposed rules, docket no. 08-0202-0709, 
Rules Governing Uniformity, Education Requirements to Begin the Alternative 
Authorization Qualified Paraprofessionals. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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IDAHO ADMINISTRATIVE CODE IDAPA 08.02.02 State Board of Education Rules Governing 
Uniformity  
 
046.PARA-EDUCATOR TO TEACHER (EFFECTIVE JULY 1, 2006).  
 
The purpose of this alternative route to certification is to encourage qualified para-educators 
employed in Idaho classrooms to become certificated teachers. The alternative route preparation 
program must be completed within five (5) calendar years from the date of admission to the program. 
(3-20-04)  
 
01. Initial Qualifications. Prior to application: the candidate must hold an AA/AAS or AS degree or 
equivalent, meet state para-educator standards, and be employed as a para-educator. Districts shall 
identify potential candidate with appropriate dispositions for teaching, and continue to employ 
candidate as para-educators. District/school provides orientation for candidate as deemed 
appropriate. (3-20-04)  
 
02. Alternative Route Preparation Program-College University Preparation. (3-20-04)  
 
a. Candidate will work toward completion of the alternative route preparation program through a 
participating college/university, and the employing school district. A candidate must attend, 
participate in, and successfully complete an individualized alternative route preparation program as 
one (1) of the conditions to receive a recommendation for full certification. (3-20-04)  
 
b. The participating college/university shall provide procedures to assess and credit equivalent 
knowledge, dispositions, and relevant life/work experiences. (3-20-04)  
 
c. Candidate shall complete all requirements for certification as provided herein. (3-20-04) 
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REFERENCE: APPLICABLE STATUTE, RULE, OR POLICY  
 

 
TITLE  33 

EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
 

    33-105.  RULES -- EXECUTIVE DEPARTMENT. (1) The state board shall have 
power to make rules for its own government and the government of its executive 
departments and offices; and, upon recommendations of its executive officers, to 
appoint to said departments and offices such specialists, clerks and other employees as 
the execution of duties may require, to fix their salaries and assign their duties. 
    (2)  Statements of the state board of education and board of regents of the university 
of Idaho which relate to the curriculum of public educational institutions, to students 
attending or applicants to such institutions, or to the use and maintenance of land, 
equipment and buildings controlled by the respective institutions, are not rules and are 
not statements of general applicability for the purposes of chapter 52, title 67, Idaho 
Code. 
    (3)  Notwithstanding any other provision of chapter 52, title 67, Idaho Code, the state 
board of education and board of regents of the university of Idaho shall be deemed to 
be in full compliance with the notice requirements of section 67-5221, Idaho Code, if: 
    (a)  Notice is given by including the intended action in the official written agenda for a 
regularly scheduled meeting of the board, and the agenda is available for public 
inspection at the central office of the board not less than five (5) days prior to the 
meeting; and 
    (b)  Notice of the intended action, accompanied by the full text of the rule under 
consideration prepared so as to indicate words added or deleted from the presently 
effective text, if any, is transmitted to the director of the legislative services office at the 
same time that notice is given under paragraph (a) of this subsection. The director of 
the legislative services office shall refer the material under consideration to the germane 
joint subcommittee created in section 67-454, Idaho Code, to afford the subcommittee 
opportunity to submit data, views or arguments in writing to the board prior to the time 
for receiving comment as provided in paragraph (d) of this subsection; and 
    (c)  The intended action is discussed but not acted upon during the regularly 
scheduled meeting for which the agenda was prepared, but instead is held for final 
action at the next regularly scheduled or later meeting of the board; and 
    (d)  At least fifteen (15) days prior to the scheduled date for final action, the board 
shall mail to all persons who have made timely request in writing to the board and shall 
publish in an issue of the Idaho administrative bulletin a brief description of the intended 
action, or a concise summary of any statement of economic impact required pursuant to 
section 67-5223(2), Idaho Code, and shall note the time when, the place where, and the 
manner in which interested persons may present their views thereon; and 
   (e)  Upon adoption of a rule, the board, if requested in writing to do so by an 
interested person either prior to adoption or within twenty-eight (28) days thereafter, 
shall issue a concise statement of the principal reasons for and against its adoption, 
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incorporating therein its reasons for overruling the considerations urged against its 
adoption. 
 

TITLE  33 
EDUCATION 
CHAPTER 1 

STATE BOARD OF EDUCATION 
    33-107.  GENERAL POWERS AND DUTIES OF THE STATE BOARD. The state 
board shall have power to: 
    (1)  Perform all duties prescribed for it by the school laws of the state; 
    (2)  Acquire, hold and dispose of title, rights and interests in real and personal 
property; 
    (3)  Have general supervision, through its executive departments and offices, of all 
entities of public education supported in whole or in part by state funds; 
    (4)  Delegate to its executive secretary, to its executive officer, or to such other 
administrators as the board may appoint, such powers as said officers require to carry 
out the policies, orders and directives of the board; 
    (5)  Through its executive departments and offices: 
    (a)  Enforce the school laws of the state, 
    (b)  Study the educational conditions and needs of the state and recommend to the 
legislature needed changes in existing laws or additional legislation; 
    (6)  In addition to the powers conferred by chapter 24, title 33, Idaho 
Code: 
    (a)  Maintain a register of postsecondary educational institutions approved to provide 
programs and courses that lead to a degree or which provide, offer and sell degrees in 
accordance with the procedures established in chapter 24, title 33, Idaho Code, 
    (b)  Determine whether to accept academic credit at public postsecondary 
educational institutions in Idaho. Academic credit shall not be transferred into any Idaho 
public postsecondary institution from a postsecondary educational institution or other 
entity that is not accredited by an organization recognized by the board, 
    (c)  Maintain a register of proprietary schools approved to conduct, provide, offer or 
sell a course or courses of study in accordance with the procedures established in 
chapter 24, title 33, Idaho Code; 
    (7)  Prescribe the courses and programs of study to be offered at the public 
institutions of higher education, after consultation with the presidents of the affected 
institutions; 
    (8)  Approve new courses and programs of study to be offered at community colleges 
organized pursuant to chapter 21, title 33, Idaho Code, when the courses or programs 
of study are academic in nature and the credits derived there from are intended to be 
transferable to other state institutions of higher education for credit toward a 
baccalaureate degree, and when the courses or programs of study have been 
authorized by the board of trustees of the community college. 
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SUBJECT 
Appointment to the Professional Standards Commission  
 

APPLICABLE STATUTE, RULE, OR POLICY 
Section 33-1252, Idaho Code 
 

BACKGROUND 
 Idaho Statute sets forth criteria for membership in the Professional Standards 

Commission including seven of the following representatives.  
 
DISCUSSION 
 Nominations were sought for the position from the Deans of the Colleges of 

Education, the Idaho Association of School Administrators, the Idaho Education 
Association and the Northwest Professional Educators. Resumes for interested 
individuals are attached.  

 
 Public Higher Education:  

Jann Hill, Lewis-Clark State College 
 

Private Higher Education: 
 Dennis Cartwright, Albertson College of Idaho  
 
Secondary Classroom Teacher:  (Two positions are available) 
 Tama Bergstrand, Boundary County School District  
 Kathleen McCarter, Meridian School District 
 R. Shelly Rose, Idaho Falls School District  
 M. Brad Patzer, St. Maries School District 
 Lynne Stembridge, Coeur d’Alene Charter Academy 
 Sandi Long, Meridian School District  
 
School Counselor:  
 Kathleen Wolff, Caldwell School District  
 Jennifer Joy Crupper, Lakeland Joint School District  
 Laurie Snyder, Nampa School District  
 
Exceptional Child Education: 
 Stephanie Olsen, Boise School District  
 Colleen Broce, Pocatello Community Charter  
 Allan Maki, Nampa School District  
 
Secondary Principal: 
 Carolyn Rapp, Boise School District 

Steve Smith, Post Falls School District 
  
IMPACT 

N/A 
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ATTACHMENTS 
Attachment 1 – Resume for Jann Hill Page 5  
Attachment 2 – Resume for Dennis Cartwright Page 9 
Attachment 3 – Resume for Tama Bergstrand Page 13  
Attachment 4 – Resume for M. Brad Patzer Page 17 
Attachment 5 – Resume for Lynne Stembridge Page 21 
Attachment 6 – Resume for Sandi Long Page 23 
Attachment 7 – Resume for Kathleen Wolff Page 27 
Attachment 8 – Resume for Laurie Snyder Page 33 
Attachment 9 – Resume for Stephanie Olsen Page 35 
Attachment 10 – Resume for Colleen Broce Page 41  
Attachment 11 – Resume for Allan Maki Page 45 
Attachment 12 – Resume for Carolyn Rapp Page 47 
Attachment 13 – Resume for Steve Smith Page 51    

   
STAFF RECOMMENDATIONS AND COMMENTS 
 N/A 
 
BOARD ACTION 
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years representing public higher education.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______  
 
 
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years representing private higher education.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______  
 
 
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years secondary classroom teachers.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______ 
 
  
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years secondary classroom teachers.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______ 
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A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years representing school counselors.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______ 
 
 
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years representing exceptional child educators.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______ 
 
 
A motion to approve _____________ as a member of the Professional Standards 
Committee for a term of three years representing secondary principals.  
 
 
Moved by ____________ Seconded by __________ Carried Yes _______ No______ 
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VITA 

JANNETTE R. HILL 
2006-07 

Division of Education 
Lewis Clark State College 

Lewiston, Idaho 83501 
(208)-792-2260 

EDUCATION
 

1990 Ph.D. Washington State University - Pullman, Wa. 
Elementary and Secondary Education 
Administration! Curriculum 

1985 M.Ed. Washington State University - Pullman, Wa. 
Reading 

1967 B.A. Rhodes College - Memphis, Tenn. 
English/Secondary Education 

EXPERIENCE - HIGHER EDUCATION 

1998 - Present Chair, Division of Education, Lewis-Clark State College 
1997 - 98 Interim Chair, Division of Education, Lewis-Clark State College 
1995 - 97 Professor, Lewis-Clark State College 
1993 - 95 Associate Professor, Lewis-Clark State College 
1989 - 93 Assistant Professor, Lewis-Clark State College 

EXPERIENCE - PRESCHOOL THROUGH HIGH SCHOOL 

1989-05 Student Intern supervisor, K-12 
1985-86 Jefferson Elementary School- Pullman,Wa., Principal Intern 
1979-82 Spokane Falls Community College - Spokane, Wa., Preschool Director 
1970-73 Hickman High School - Columbia, Mo., Language Arts Teacher 
1968-70 Northside High School- Memphis, Tenn., Language Arts Teacher 

CLASSES TAUGHT: 

ED 105 - Learning Community 
ED 287 - Introduction to Teaching 
RE 335 - Young Adult Literature 
RE 334 - Children's Literature 
RE 468 - Assessing and Improving Reading 
ED 426 - Intern Supervision 
ED 481 - Professional Seminar 
ED 468 - Issues in Literacy 
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ED 564 - Advanced Children's Literature 

SAMPLE PRESENTATIONS AND WORKSHOPS 

2005-2006	 "New Clientele, New Visions." Presentation at AACTE Conference in San 
Diego, CA, January 2006. 

"A Collaborative On-line Special Education Major for Idaho." Presentation at 
CEC Conference in Sun Valley, Idaho. October 2005. 

2004-2005	 "Teacher Preparation at LCSC." Presentation to Idaho Senate and House 
Education Committees, Boise Idaho, March 2005. 

"Status of Teacher Education Programs in Idaho." Presented at Idaho School 
Boards Association in Boise, Idaho, November 2004. 

2002-2003	 "Idaho's Professional Development Plan." Presented with Dawn Justice at 
Standards-Based Accountability - Staying the Course Conference in Boise, 
Idaho, July 2002. 

"Teacher Education Programs in Idaho." Presented at Idaho School 
Boards Association in Boise, Idaho, November 2003. 

2001-2002	 "Accountability Through Performance Assessment Systems: Promises and 
Possibilities." Presentation at AACTE in New York, New York, February 2002. 

"Christmas Books." Presented in collaboration with Jennifer Ashby and Gwen 
Taylor for LCSC Book Series, December 2001. 

2000-2001	 "Redesigning Teacher Education." Pane] presentation with Idaho Deans of 
Teacher Education at AACTE in Dallas, Texas, March 2001. 

"Christmas Books." Presented in collaboration with Jennifer Ashby and Gwen 
Taylor for LCSC Book Series, December 2000. 

"Redesigning Teacher Education Programs in Idaho." Presented at Idaho School 
Boards Association in Boise, Idaho, November 2000. 

1999-2000	 "Christmas Books." Presented in collaboration with Jennifer Ashby and Gwen 
Taylor for LCSC Book Series, December 1999. 

"Innovation and Redesign in Preparation of School Personnel." Presented at 
Idaho School Boards Association in Coeur d'Alene, Idaho, November 1999. 

1998-99	 "Christmas Books." Presented in collaboration with Jennifer Ashby and Gwen 
Taylor for LCSC Book Series, December 1998. 
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"Millennium Renaissance: Performance-Based Teacher Education." Presented 
with Gary Mayton, Gwen Taylor and Wayne Carroll at the National Association 
of State Directors of Teacher Education and Certification in Bellevue, 
Washington, March 1999. 

"Teacher Education in Africa." Presented with Gwen Taylor at LCSC's 
International Exchange Conference, October 1998. 

GRANT MANAGEMENT: 

American Indian in Student Leadership in Education. Grant funded by the U. S. 
Department of Education, 2004-06. $900,000. 

Transition to Teaching. Grant funded by U.S. Department of Education, 2002
2007. $1,609,301 

"Grow Your Own" Scholarships. Grant funded by Idaho State Department of 
Education, 2003. $56,500. 

"Millennium Renaissance: Redesigning Teacher Education." Funded by the 
Albertson Foundation, 1998-2002. $790,500. 

"Initiating Results." Grant funded by Idaho State Department of 
Education to support scholarships for special education majors, 
particularly for minority candidates, 2000-2002. $50,000. 

COMMITTEE MEMBERSHIPS: 

State 
Chair, Idaho Education Deans' Council 
Chair, Standards Committee, Professional Standards Commission 
Member, Idaho State Transition to Teaching Executive Committee 
Member, Idaho State Task Force on Recruitment and Retention of Special 

Educators 
Chair-Elect, Idaho Association of Colleges for Teacher Education 
Co-chair, Idaho's MOST Professional Development Task Force 
Member, Idaho's MOST Advisory Board, 
Member, Idaho's MOST Teacher Policy Committee 
Member, Deans' Council - U of I, BSU, ISU, LCSC, NNU, BYU-Idaho, ACI 
Member, Idaho Comprehensive Literacy Committee 
Member, Idaho Council for Technology in Learning 
Member, Idaho Professional Standards Commission 

Regional
 
Region II Superintendents' Council
 
Teacher Recruitment Advisory Board
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Member, Idaho's ITEACH Advisory Board 

PROGRAM ACCREDITATION 
Chair, Idaho State Program Approval, University of Phoenix, Boise, ill 
Member, NCATE Accreditation Team, Salisbury College, Salisbury, MD 
Member, NCATE Accreditation Team, Western Washington University, 

Bellingham, WA 
Member, NCATE Accreditation Team, Siena College, NY 
Chair, Idaho State Accreditation Team, BYU - Idaho 
Chair, Idaho State Accreditation Team, Albertson College 
Member, Idaho State Accreditation Team, Boise State University 
Member, Idaho State Accreditation Team, Idaho State University 
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Curriculum Vitae
 
Dennis D. Cartwright
 

Academic Degrees 
Ph.D. (Curriculum and Instruction), 1981, University of Idaho 
M.NaLSc. (Biology), 1973, University ofIdaho 
RA. (Biology), 1968, Northwest Nazarene College 

Professional Experience 
Albertson College of Idaho, 2006 - Present 

Professor - Education 
Director of Education Programs 
Chair - Education Department 

Northwest Nazarene CollegelUniversity 
Faculty, School of Education, Social Work, & Counseling, 2005 - 2006 
Dean, School of Education, Social Work, & Counseling, 2002- 2005 

School of Applied Studies, 1999- 2002 
Director of Teacher Education & Chair of the Department of Education, 1985-99 

National Energy Foundation, Director of Program Operations, 1984-85 
Energy & Man's Environment, Western Regional Program Director, 1981-84 
Canyon District #139, Vallivue Jr.-Sr. High School, Caldwell, Idaho, Science Teacher, 1968-79 
Energy & Man's Environment, Idaho Coordinator & Committee Chair, numerous workshops, 

1974-82 
Canyon District #139, Caldwell, Idaho, Instructor, K-6 Head Start Program, summer 1975 

Professional Assignments 
Institutional 
Supervision 

Field Experience/Student Teaching 
Teaching 

Introduction to Education 
Strategies in the Secondary Schools 
Teaching Science in Secondary Schools 
Models of Instruction (graduate) 
Research Design (graduate) 
Research Seminar (graduate) 

Non-Institutional appointments/assignments (selected)
 
NCATE (National Council for the Accreditation of Teacher
 
Education) Annual Report and Pre Conditions Audit Committee, Member, 2006-present
 
Recognition Council Member, The Center for Quality Assurance in International Education.
 

2004-present 
Partnerships for Excellence in Teacher Education, Phase I and II, Project Advisory Board 

Member, AACTE project to support institutions seeking accreditation. 1998-00, 2003
present 
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Idaho Professional Standards Commission, multiple terms, served as the Standards Committee 
Chair and Authorizations Committee Chair 
Unit Accreditation Board, NCATE, 1998-03, Assistant Chair 2000-01, Chair 2001-02 

Executive Board of NCATE, member 1996-98 & 2000-02 
University of Idaho, member multiple dissertation committees 
Nampa School District Core Team member, Needs Assessment and Strategic Planning, 2000-01 
Boise State University, College of Education Strategic Planning Advisory Team, 2001- 2003 
What Matters Most Policy Advisory Group, Idaho State Board of Education Task Force member, 

and Standards Writing Committee, Assistant Chair, 1999-00 
Models of Excellence Committee, Association ofIndependent Liberal Arts Colleges of Teacher 

Education), 1997-99 
National Conference on HIV/AIDS Education for Teachers, Planning Team Member, AACTE, 

1998 
Science Standards Writing Project for Idaho, Chair, 1997 
Committee on Accreditation, American Association of Colleges for Teacher Education), 1994

98, Chair 1996-98 
State ofIdaho Advisory Team for Science and Mathematics Consortia for Northwest Schools, 

1996-98 
Board of Examiners, NCATE, Chair or Assistant Chair for seven institutional visits, 1992-96; 
Idaho Association of Colleges of Teacher Education, Vice President, 1985-87; 

President, 1988-90, 2000-02; Vice President 2005- present 
American Association of Colleges of Teacher Education, Advisory Council of State 

Representatives, Member, 1988-90, 2000-02 
Idaho Science Teachers Association, Executive Council Member, Vice President, 1972, 

President, 1973 

Community Service 
Nampa Healthy Families - Co-Chair 200S-present 
Families ECT - Board Chair 2004-present 
Lindenwood Water Association, Board Chair 2003-present 

Awards/Honors 
Outstanding Student Teaching Award - Northwest Nazarene College - 1968 
L. E. Wesche Outstanding Service to Education Award - 2001 
Teacher of the Year Award - Vallivue School District - two years (I don't remember the dates 
Idaho Outstanding Biology Teacher of the Year, 1973, National Association of Biology Teachers 

Consulting (selected) 
Accreditation - Twelve Colleges and Universities 
Project/Program Evaluation-

Nampa School District - Smaller Learning Community - serving as third party evaluator 
for a federal grant, 2004-present 
College of Southern Idaho - third party evaluator for multi-year foundation grant 
Meridian School District - Curriculum Evaluation Project 
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Consulting (continued) 
Curriculum Development/Accreditation 

United Arab Emirates University 

Conference Presentations (selected) 
Transforming Counselor Education Labs into Not-for-Profit Community Counseling Centers, 

Association of Counselor Educators Annual Meeting, Pittsburg, October, 2005 
That the Eyes of Your Heart May be Enlightened, keynote, Nazarene International Education 

Association Annual Conference, June 2003 
Teacher Work Samples & Struggling Readers: Impacting Student Performance & Candidate 

Dispositions, (co-presenter) AACTE Annual Meeting, New Orleans, January 2003 
Interns and Struggling Readers: Evidence of Growth, Association of Independent Liberal Arts 

Colleges of Teacher Education, (co-presenter) Annual Meeting, New York, 2002 
NCATE Decision-Making Process, Continuing Accreditation and Beyond, Workshop on 

Accreditation, Washington DC, 2001 
Presentation/Panelist - Recreating Teacher Education in Idaho - American Association of 

Colleges of Teacher Education, Annual Meeting, Dallas, 2001 
Collaboration Among Faculty of Teacher Education and Arts/Sciences in Creating Learner

Centered Environments, (co-presenter) American Association of Colleges of Teacher 
Education, Annual Meeting, Chicago, 2000 

Performance-Based Assessment: Is There Any Other Kind? National Association of State 
Directors of Teacher Education and Certification, National Symposium, Seattle, 1999 

Presentation to the Executive Committee ofthe Executive Board ofAACTE on Accreditation 
Issues, Marco Island, Florida, December 1997 

Preparing Teachers for the 21st Century, Delta Kappa Gamma, Boise Valley Chapter, 1997 
Quality Teacher Education: Continuing Accreditation and Beyond, Accreditation Workshop 

Presenter, Arlington, Virginia, sponsored by AACTEINCATE ,1997 
Continuing Accreditation Workshop, Presenter, Columbia, Maryland, sponsored by 

AACTEINCATE 1996 
Outcomes Based Education, Friend or Foe? Idaho Science Teacher Association Annual Meeting, 

1994 
Total Quality Management Techniques for the Classroom, Idaho Science Teacher Association 

Annual Meeting, 1994 
Grouping Strategies and Cooperative Learning, Association of Christian Schools International, 

Fall Regional Conference, Boise, Idaho, 1989 
Developing Conservation Attitudes and Energy Concepts in Individuals of Various Cognitive 

Levels, Using the Energy Environment Simulator, Association for the Education of 
Teachers in Science, Northwest Regional Conference, Vancouver, B. C., 1981 

Developing Conservation Attitudes and Energy Concepts in Individuals of Various Cognitive 
Levels, Using the Energy Environment Simulator, Northwest Scientific Association, 
Annual Meeting, Corvallis, Oregon, 1981 

Energy Activities for High School, National Science Teachers Association, Western Area 
Convention, Portland, Oregon, 1979 
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Publications (selected) 
Writing an Effective Rejoinder, AACTE Briefs, AACTE website, NCATE website, 2004 
Are We Really Able to Reform Education'? - Inland: A Journal for Teachers of English Language 

Arts, Winter, 1999 
Accountability: A Reflection on the Professional's Basic Value, AACTE, Briefs 

December 15, 1997, Vol. 18, Number 13 
AACTE's Committee on Accreditation: Quality In and Through Professional 

Accreditation, ATE (Association of Teacher Educators) Newsletter, April-May, 1996, 
Vol. 29, Number 4, co-author 

Developing Conservation Attitudes and Energy Concepts in Individuals of Various Cognitive 
Levels, Using the Energy Environment Simulator, Annual Meeting proceedings, 1981, 
ERIC # ED 201 486 

Energy Environment Simulator vs. Lecture: Methods of Developing Energy Awareness and 
Attitude in Individuals ofYarious Cognitive Levels. Unpublished doctoral dissertation, 
University of Idaho, May, 1981 
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P.O. Box 475 Bonners Ferry, ID 83805 208-267-3164 208-290-1108 

1fyou 'Want to foo{into tliepast... touch a fOC{ ifyou 'Want to foo{into tliepresent... toucli a plant. Ifyou 'Want to foo{into 

tliefuture. . . toucli a c1iilil !My passion is liefping otlierteacliers and'cliilifren to see 1io'W art is a visualtooftliat slio'Ws us our 

past, fets us see tliepresent antiliefps us to imagine tlie future. 

OBJECTNE 
tfo teacli in an environment tliat viewstlieartsasfund'am.entalto liowteac/iers teacli and.stutfents fearn in a((curticulararea. 

CURRENT EMPLOYMENT 
1900-Present - Art Educator, Boundary County Schoo District #101 

I have experience teaching art edJcation atallevels. I continually wor1t todefine, estaJjish and aGiocate forthe arts as an integral component of 

schod curriculum. I believe exposure tothe arts contributes toachidssocial, emotiona and intellectual develq>ment. During my teaching career, I 

have: srovided q>patunities fa quaity professional develq>ment foreducators within my dstrict and stateWde; shared and encouraged creative and 

effective teaching practices; conducted active research in mUltiple intelligences and reading retention through the arts; and have developed policies 

and standards relative toartpractices ineducation. I have consistenBy maintained my role asaleader, anaGiocate, and a professional liaison forart 

education. Living and wor1<ing in asomewhat geographicaly isdated community, I have acNanced educational and personal experiences formy 

students byprovid ng connections and collaborations wth senior citizens, hosptals, the US armed forces and protessona artists. 

EDUCATION 
BA-Art, Secondary Education, French - Western State Cdlege, Gunnison, CO 1975 

M. Ed- ClITicul urn and Instruction - University of Idaho 

Thomas Wright Fellowship - 2002 

LlCEIIEI.CUDHCATEI, AWARDI. GRAIlI &PUBLICATIONS 
Idaho certificate #112105/STD K-12 Art and Humanities valid 2007-2012 

National Boarclfa Professional Teaching Standards Certificate - EAYA Art 2000 

Boundary County Schod Dist #101 - 2006-2007 Educator of the Year Award 

Idaho Art Education Association - 1999-2000 Midde Schod ArtEducator Award 

National Art Education Association - 2000 Idaho Midde Level ArtEducator Award 

Idaho Mi<kte Level Association -1999-2000 Region 1Midde Level Educator Award 

IdahQ Commission on the Arts - Arts inEducation Grants - ·2001, 2002, 2003 

National Education Association - Foundation forthe Improvement ofEducation Innovation Grant - 2003 

Idaho Education Association - Focus and ftJignment Grant - 2006 

Idaho Technology Assessment Certificate -1999 

American Council on Exercise - Group Fitness Instructor 1991-2007 

W1lm Gasser Institute-Choice Theory - Beginning Week (2000) & AcNanced Intensive Week (2001) 

BUf Scouts ofAmerica - Fine Arts Merit Badge Counselor 1998-2006 

Who's Who Among America's Teachers -7th Edtion 2002 

Gftbert, Dr. Goria. 2000. Ulustrator: I was Poisoned By My Body. Lucky Press P~ications. ISBN 0-9676050-9-1 
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Phone: 208-267-3146 Email: bfsupt@imbris.com Fax: 208-267-7217 
Dr. Don Bartling, Superintendent 

Melanie Staples, Board Chairman Craig Wheatley, Trustee 
Tim Bertling, Board Vice-Chairman Maria LaBarbera, Trustee 

BOUNDARY COUNTY SCHOOL
 
DISTRICT #101
 

Teaching eHedively, learning success~ully. 

Gil Ha en Trustee Diane M. Cartwri ht Clerk-Treasurer 

February 14,2007 

Idaho Education Association 
Sherri Wood, President 
P.O. Box 2638 
Boise, ID 83701-2638 

Dear Ms. Wood: 

I am aware that Tama Bergstrand is completing her three-year term on the Professional 
Standards Commission as a representative of classroom teachers. I understand that Ms. 
Bergstrand is eligible for reappointment. 

Tama is a strong member of the Idaho Education Association and National Education 
Association. She is highly active in this association and has the desire and ability to be a 
very avid advocate under sometimes challenging circumstances. 

It is my understanding that the Professional Standards Commission has the responsibility 
of recommending changes in certification to the State Board ofEducation. I know that 
the Commission endorses the Standards of Certification and also serves as the body to 
insure fair practices for teachers. For this reason it is critical that outstanding members of 
the teaching profession, such as Ms. Bergstrand, are recommended to serve on the PSC. 

To that end, I find it educationally imperative to recommend Tama Bergstrand for 
reappointment to the Professional Standard Commission because of her commitment to 
education and success in the Boundary County School District. 

Sincerely, 

./,/J /?
//J;~(:j~y 

A 

Don Bartling, S~ntendent of Schools 

      STATE DEPARTMENT OF EDUCATION 
                     JUNE 13-14, 2007

SDE TAB 8  Page 14

jemacmillan
Line



February 13, 2007 

To the lEA Board of Directors: 

Dedicated, creative, informed, motivational and compasSionate are a just a few of the words to describe my 
friend andcolleague, Tama Bergstrand. I have had the privilege of working with her and learning from her for 
the past 14years 

Tama has been an art educator in Boundary County for 16 years. In her classroom, she introduces students to 
the history of art. Tama's commitment to middle-leVel arts education does not end at the classroom door. 
Many of our students lack enrichment activities that more affluent students take for granted. Outreach 
programs that benefit our county are an integral component of Tatna's art instruction. Students' work is 
diSPlayed regularly at our local grocery store. Servicemen around the world have appreciated receiving 
Valentines and other holiday cards. Patients at the Children's Hospital have enjoyed playingwith hand-tnade 
toys from the Boundary County .Junior High art students. Colorful placemats tnade in Tarno's classes have 
decorated our senior center. Tama also encourages her students to participate in our local poster contests. 
Our community recognizes Tatna's commitment to art education through her continuous public displays and 
protnotions: she is a great coalition builder for the education cOl1\l1\Unity. 

Since 1992, Tatna has been a member of the Idaho Middle Level Association, the Idaho Art Education 
Association and the National Art Education Association. Within these professional associations, she has 
served in tnany positions and as president. She has successfully planned two state art conferences, has 
written and received three grants, has served as Idaho's delegate to the national art association, and has been 
a presenter at state conferences at both middle level and art conferences. Last November. Tatna was 
recognized as Boundary County's Educator of the Year. 

Idaho has benefited from Tatna's commitment to education. Tatna served on the committee charged with 
writing Idaho'S Hutnanities standards and the corresponding 9-12 course of study. Idaho's ProfeSSional 
Standards Commission has been fortunate to have Tatna as a member for 5 years. On the PSC, she has worked 
diligently on all cOl1\lTlittees and is currently chair of the Ethics Committee. 

Tatna Bergstrand has committed her life's work to educating children in the fine arts. Idaho's children have 
truly benefited from Tatna's expertise. It is without reservation that I recommend Tatna to serve another 
term on the Professional Standards Commission. 

C. Studer 
LanguageArts Educator 
Boundary County Middle School 
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BOUNDARY COUNTY NnDDLE SCHOOL
 
6577 MAIN STREET
 

SUITE 100
 
Bonners Ferry, Idaho 83805
 

Phone: 208·267·5852
 
Fax: 208·267·8099
 

Dear Selection Committee: 

It is my sincere honor to otTerthis letter of recommendation in the name of Tama Bergstrand for a 
three year term on the Professional Standards Committee. Tama Bergstrand embodies all the traits 
that define a great educator. She is knowledgeable and passionate in the area of professional 
standards, hard working, dedicated to her students and her profession. I have been involved in 
education for over thirty years and I have met few educators that could even come close to matching 
Tama's commitment to her profession. 

Tama has dedicated and continues to dedicate her time and etTorts to making sure that all students 
are served by teachers and administrators who are committed to following established policies aimed 
at better meeting the needs of aUstudents. Much of Tama 's free time is spent reviewing and writing 
district policies. Her knowledge and understanding of current trends in education make her a 
valuable resource. Her service on the Professional Standards Commission has helped our district to 
be in the forefront of developing and implementing policies which produce professional teachers, 
ensuring our students are being instructed by exemplary teachers who understand the importance of 
professionalism. As an administrator, I appreciate having a statTmember who is committed to 
foUowing district policy and developing new policies when necessary. The hours that Tama puts in 
are so important to the education of our children. 

I truly believe that Idaho schools are more professional and that teachers and administrators are 
held to higher standards of professionalism because of Tama's dedication. She is thorough and 
thoughtful and is never afraid to stand up and take on those who might tarnish the reputation of the 
education profession. This is done not out of meanness, but because of her concern for the reputation 
of aU educators and an intense desire to make sure that all students are protected and safe in their 
schools. 

It would be easy to write volumes about the qualifications of Tama Bergstrand, both as an educator 
and as a person, but I keep coming back to her commitment to students and to her ensuring that they 
are provided the best and safest education possible. She really does put "What is best for students" 
first, and her ability to do this in every aspect of her life has made our school a better place. I cannot 
give any higher recommendation for Tama than this and I know that your commission will keep this 
in mind when considering her for a continuing role on the Professional Standards Commission. 

z:LtJ 
Rlchard Behrens ~ 
Principal 
Boundary Count Middle School 
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M. BRAD PATZER 
Vitae 

244 S. 6th St., St. Maries, ID 83861 
Home Phone (208) 245-5179 • Cell Phone (620) 779-2181 

Email:  bnbpatzer@sbcglobal.net 
 
 

PERSONAL QUALIFICATIONS 
 
• 13 years of classroom instruction and organizational leadership 
• Effective communication and interpersonal skills 
• A strong work ethic and sense of integrity 
• Excellent organizational skills 
• Superior ability to network and resource 
• Experience in working effectively with at-risk populations 
• Strong foundation in Economics Education 
 
CERTIFICATION 
 
Idaho Education Credential, Standard Secondary, valid through 2005 

Endorsements:   6 -12 Social Studies, History, Political Science, American Government;                
6 -12 Mathematics 

 
Kansas State Board of Education, License 
 Professional License:  6-12 History & Government, Expiration, 11/15/09 
 Professional License:  6-12 Mathematics, Expiration, 11/15/09 
 
EDUCATION 
 
Graduation Date:  December, 2002       
 Boise State University, Boise, Idaho           M.S. Economics Education 
 Honors:  Summa Cum Laude 

   Idaho Council on Economics Education Fellows Program 
 
Graduation Date:  December, 1998 
 University of Idaho, Moscow, Idaho          M.Ed. Secondary Education 
 
Graduation Date:  August, 1988 
 Eastern Washington University, Cheney, Washington        B.A. Ed. Social Science Education 
 Honors:   Dean’s Honor List 
 
Graduation Date:  May, 1986 
 North Idaho College, Coeur d’Alene, Idaho                         A.A. General Studies 
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AWARDS 
 
2004  Fulcrum Investments - Community Leadership Award 
2003  Milken Family Foundation – National Educator Award 
2002-2003 Lakeland School District Secondary Teacher of the Year 
1997-1998 Falls Christian Academy Educator of the Year 
 
EMPLOYMENT HISTORY 
 
Dates of Employment:  7/2006- Present         
 Community Education Center, St. Maries, Idaho 
Responsibilities:        Math and Science Teacher 
 
Dates of Employment:  10/2003- present 
 Idaho Digital Learning Academy (IDLA), Boise, Idaho 

Responsibilities:   Developer and instructor of Economics, and Dual Credit Economics 
courses (with university credit offered via Northwest Nazarene 
University) for the IDLA.  Additionally, I have developed and taught a 
Professional Development Economics course through Boise State 
University to help teachers meet the new Idaho Economics 
certification requirements.  I have also the served as the Social Studies 
Coordinator for the IDLA. 

 
Dates of Employment:  7/2005- 8-2006         
 Caney Valley Middle/High School, Caney, Kansas 

Responsibilities:   Student Improvement Team Coordinator, responsible for identifying 
struggling students and placing appropriate interventions in place to 
ensure learning; Director of Student Support Services, responsible for 
coordinating credit recovery and KS state assessment preparation; Pre-
algebra teacher. 

         
 
Dates of Employment:  3/2005-12/2005 
 Learning Plan Advisor/Consultant: American Board for the Certification of 

Teacher Excellence (ABCTE), Washington, DC 
Responsibilities:   Provide counseling and encouragement to candidates seeking teacher 

certification through the ABCTE process 
         
Dates of Employment:  7/1998-6/2005 
 Mountain View Alternative High School, Rathdrum, Idaho 

Responsibilities:   Classroom teacher of Economics, Algebra, Pre-Algebra, U.S. History, 
and U.S. Government.  I am Student Council Advisor and Social 
Studies Department Chair.  I have also served as an Idaho Technology 
Exam Proctor for fellow educators. In the fall of 2002, I approached 
our district administration with the thought of developing an after-
hours class aimed at reaching high school dropouts.  The district 
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agreed to let me develop the course and added the title of “Drop-Out 
Prevention Coordinator” to my job duties. This is my second year in 
that position. 

 
 
Dates of Employment:   11/98 – 05/02    

North Idaho College, Coeur d’ Alene, Idaho 
Responsibilities: I served as the Adult Basic Education Instructor at the Kootenai 

County Jail in Coeur d’Alene, Idaho. As an ABE/GED instructor, I 
was responsible for preparing referred inmates to successfully 
complete the required GED exam(s).  Further, I collaborated with 
community agencies in an effort to procure funding on behalf of 
students for testing costs. 

 
Dates of Employment:   08/96 – 06/98         
 Falls Christian Academy, Post Falls, Idaho 

Responsibilities: I served as a classroom teacher for high school students in the 
following classes:  Physical Science I, Algebra II, and Pre-Calculus. In 
1998 I was Student Council Advisor.   

 
Dates of Employment:   01/93 – 03/94         
 The King’s Kids Daycare, Veradale, Washington 

Responsibilities: At King’s Kids Daycare I served in the capacity of Administrator and 
Program Director.  As such, I was responsible for the overall 
management of the center.  My duties included Financial 
Management, Public Relations, Program Development, and Employee 
Supervision..  

 
Dates of Employment:   07/91 – 12/92         
 Bartlesville Wesleyan College, Bartlesville, Oklahoma 

Responsibilities: I served as the Men’s Resident Leadership Coordinator.  In this 
capacity, I was responsible to the Dean of Student Development for 
coordination of student-life activities.  Additionally, I was the men’s 
housing coordinator, a freshman orientation advisor, Resident 
Assistant supervisor, and Summer Housing Coordinator.   

 
Dates of Employment:   08/90 – 05/91         
 Substitute Teacher, Spokane, Washington, & Post Falls, Idaho 

Responsibilities:  I served as a substitute teacher at all grades and in a wide variety of 
subjects in the Spokane Valley and North Idaho area. 

 
Dates of Employment:   08/88 – 06/90         
 C.S. Lewis School, Newberg, Oregon 

Responsibilities:    I served as a classroom teacher in the area of middle school math, 
social studies, and elementary (gr. 1-8) physical education. 
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MEMBERSHIPS: Northwest Professional Educators/Association of American 
Educators 
Global Association of Teachers of Economics 

 
RECENT PROFESSIONAL ACTIVITIES 
 
2005/2006 
Member of Caney Valley HS, NCA/QPA accreditation team 
 
2005/2006 
Member of “Leadership Wilson County,” a locally sponsored leadership opportunity sponsored 
by the Chambers of Commerce in Wilson County Kansas 
 
2005/2006 
Graduate of the Centurions Program, sponsored by Prison Fellowship & Tthe Wilberforce 
Forum. 
 
Fall 2004 
Co-Presenter “Virtual Concurrent Credit in Economics:  Issues in Online Concurrent Credit 
Courses.”   National Alliance for Concurrent Enrollment Partnerships; Boise, Idaho 
 
Spring 2003 and fall 2004 
 
Reviewer of Manuscripts: Corwin Press 
 
Published:  Posamentier & Jaye: What Successful Math Teachers Do, Grades 6-12: Research-
Based Strategies for the Standards-Based Classroom. 
 
Rejected publication:  How Great High School Teachers Handle Classroom Behavior: 50 Real-
World Dilemmas With Practical Solutions 
 
REFERENCES 
 
Available upon request. 
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8/15/86 – 6/29/99      6/29/99 - present 
4912 W. Lamar Ave.      4124 N. Hawthorne St. 
Spokane, WA 99208      Spokane, WA 99205 
        509/981-3466 or 509/326-3480 
 
Lynne M. Stembridge 
____________________________________________________  ____ 
 
Certification Idaho Teaching Credential, 6-12Social Studies, 6-12History  
  
 Idaho Education Technology Competency Certificate, 2003 
 
 Residency Teacher Certificate, State of Washington, July 2001. 
 Endorsements:  4-12 History, 4-12 Social Studies, 4-12 English.  
 
Education Master in Teaching:  Secondary Education 
 Whitworth College, August 2001. 

Technical Research Thesis:  Impact of High-Access Computer Usage on 
Social Studies Learning in the Ninth Grade. 
  
Bachelor of Arts/Liberal Studies 
Whitworth College, June 2000. Summa Cum Laude. 
Major in Liberal Studies with Humanities Emphasis 

 
Teaching Coeur d’Alene Charter Academy, Coeur d’Alene ID 
 September 2002 - Present 
 • Social Studies Department Chair  

• Advanced Placement U.S. History  
• College Prep U.S. History 

 • 9th Grade Ancient History (College Prep and Honors) 
 • Open grade Written and Oral Communications 

• 8th grade Civics 
 
 Saint George’s School, Spokane WA 
 July 2001 – June 2002 
 • Taught 10th grade Modern World History  
 • Designed and taught Ethics, Politics & Society (Junior/Senior Elective) 
 • Freshman student advisor 
 • Coached Mock Trial Team 
 • Assisted with Knowledge Bowl team 
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 Student Teacher Practicum, Lewis & Clark High School, Spokane, WA, 
 September 2000-June 2001. 
 •Taught 11th grade American Studies History (regular and block lessons) 
 •Taught 9th grade Global Issues (regular and block lessons) 
 •Taught 9th grade Structured Studies (regular and block lessons) 
 •Assisted with Knowledge Bowl team 
 •Assisted with Debate team 
 •Assisted with Junior Class Leadership 
 •Scored 8th Grade Writing Assessments  
 
 
Related Multicultural Field Experience, Hillyard Extended Learning Center,  
Experience Spokane, WA, January 2001. 
 Utilized small cooperative learning groups to implement several lessons 

designed to strengthen English language skills in basic, intermediate and 
advanced adult ESL classes. Assisted with reading readiness in regular  
and special needs Head Start classes  
 
Classroom Resource Speaker, Spokane School District #81  
MESA program (Mathematics, Engineering, Science Achievement) 
Spokane WA, 1996-98.  
 

Additional National History Day Summer Institute Scholar 
Experience  History of the American West, July, 2003 
  
 NISTAR recognized Teacher, May 2007 
 
 Chairperson, Federal Advisory Committee on Hanford Health Effects.  
 Agency for Toxic Substances & Disease Registry, U.S. Dept. of  
 Health and Human Services. Atlanta, GA.  September 1994 – July 1999. 
 
 Executive Director. Hanford Education Action League (HEAL) 
  July 1990 – March 1999 
 
References Placement File  
 Education Certification and Placement Office MS0701A 
 School of Education 
 Whitworth College 
 Spokane, WA   99251            
 (509) 777-4405 or 4406 
 
Dan Nicklay Deena Ervin     
Principal, Coeur d’Alene Humanities Dept. Head 
     Charter Academy  Saint George’s School     
(W) 208/676-1667  (W) 509/466-1636     
   (H) 509/466-4281      
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Sandra Dee Long 
 
288 North Baldy Place 
Star, Idaho  83669 
(208) 286-9173 
email   sandi_teaches@fiberpipe.net 
email   long.Sandra@meridianschools.org 

 
OBJECTIVE:  
 My objective is to promote my knowledge, skills, and experience in order to obtain a position  so 
that I may share and use what I know and continue to develop professionally. 
 
QUALIFICATIONS: 
  I have taught all levels of students from kindergarten through adults in Utah, Washington, Idaho, 
and Texas.  My most recent experience is in the field of Educational Technology. 
 
EDUCATION 

1964-1969 Bachelors of Science, Elementary Education  from University of Utah 
 Endorsement--Kindergarten 
 
June,  1986     Fellow, West Texas Writing Project from the University of Texas at El Paso 
 
1995-1997 Master of Arts, Computer Resource Management from Webster University 

 
EMPLOYMENT 

January, 1969-June, 1969  St. Josephs Catholic School--4th Grade    Boise, Idaho 
 Director--Monsignor Nicholas Hughes 
 
September, 1969-February, 1970  Fruitland Elementary School--4th Grade    Kennewick  

Washington  
 Principal--Jack Shopbell 
 
September, 1970-June, 1974  Franklin Elementary School--3rd grade    Boise Idaho 
 Principals--John Nall and Arvin Spofford 
 
April-May, 1986  Vista Hills Elementary School--1st grade    El Paso, Texas 
 Principal--Alice Lang 
 
August, 1986-May, 1987  Eastpoint Elementary School--Kindergarten     El Paso, Texas 
 Principal--Kirk Irwin 
 
August, 1987-June, 2002   Valley View Middle School (two years) and Desert View Middle 

School--My current position has evolved from a Computer Literacy Teacher for 7th 
and 8th grades into the Technology Coordinator, managing two labs (one IBM and  
one IMAC) and other duties as assigned (to include (PSAT Coordinator, Phone 
Master Administrator, Technology Administrator for NetSchools, Desert View 
Campus Technology Contact for the Ysleta ISD) 

 Current Principal (three years)--Dr. Eileen Wade 
 

 My current Texas Teaching Certificate required exams in Elementary Composite K-
12,  Professional Development, and Kindergarten/Early Childhood.  In 1986 I 
became certified in Computer Literacy, an endorsement on my Texas Lifetime 
Certificate. 

 
September-May, 1995-1997   Ysleta Adult Learning Center--Taught basic computer skills and 

application software to adults from ages 21-60+ in an evening program. 
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August, 2002-June, 2003    Sherman Elementary School—5th-6th grades multi-age.  Nampa, 

Idaho.  CEOs John Emerson, Sue Beitia—Building Administrator Jim Doramus 
 

August, 2003-June, 2004    Lowell Scott Middle School—Meridian School District, Boise. 
         Joe Yokum, Principal.   
 
August, 2004-present    Eagle Middle School—6th, 7th, 8th grades computer classes.  Eagle, Idaho.   
         LeAnn Carlsen, Principal. 
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PROFESSIONAL AFFILIATIONS: 

Parent Teacher  Association--Lifetime Member given as an honor for time and service by the        
Eastwood Heights Elementary School  PTA 

 
 Texas Classroom Teachers Association--Secretary, Vice President, Faculty Representative,  
  President, Delegate to the State Board of TCTA 
 
 Delta Kappa Pi--Honorary Educational Sorority 
 
 Odyssey of the Mind--participated since its inception in the El Paso area 
  Judge--Regional and State Competitions 
  West Texas Board of Directors 
  Problem Captain 
  Judge Trainer--All Problems 
  School Coordinator 
  Parent helper when my daughter’s team went to World Finals in College Park, Maryland 
 
 Youth Opportunities Unlimited (YOU)--teacher for over-age, at-risk students in middle school 
 

PSAT Coordinator--Desert View Middle School--attend training, organize and participate in
 summer camps for students and administer the PSAT in October of each school year 

 
 Ysleta ISD Curriculum Committee--participating in the writing of K-12 technology   
  curriculum aligned with Texas Essential Knowledge and Skills (TEKS) 
 

Texas Mentor Middle School--Desert View is a member of this group and I have been a  
Presenter for our school as well as worked on the planning committee in Austin, Texas 
With other Mentor Middle School representatives and  the Texas Education Association  

 
 Campus Technology Contact (CTC)--for Desert View Middle School--disseminate information 

and  participate as a trainer in teachers’ professional development  
 
GRANT WRITING 
 Laptop Initiative--I wrote and currently administer the grant  to obtain a laptop for each teacher 
 in Desert View (47).  That grant resulted in Desert View being selected for the NetSchools Initiative in 
January, 2000 where each 7th grade student received an IBM StudyPro for home and school use.   2001-
2002 Desert View will be fully implemented with both 7th and 8th graders having the  StudyPros (about 
600 students). 
 
 Reflections of El Paso--a grant through the Paso Del Norte Health Foundation as a partner in  the 
Eastside  Youth Connection.  This will occur in the fall of 2001.  Middle school students will develop a 
historical CD presentation of El Paso’s history for other students in our area. 
 
Facilitated  establishment of Desert View Middle School as a host site for Americorp. 
 

COMMUNITY SERVICE 
March of Dimes--Mothers’ March, Area Representative 
Eastside Babysitting  Coop--Notary 
American Association  of University Women 
East El Paso Republican Women--Legislative Chairman and Vice President 
Epsilon Sigma Alpha (Philanthropic Sorority) Charter President, Omega Theta 
Girls Scouts of America--Leader 
Boy Scouts of America--Merit Badge Counselor  
YMCA--Soccer and Basketball Team Mom 
St. Christopher’s Episcopal Church—Vestry 
 
Member of St. Mary’s Episcopal Church in Emmett, Idaho currently.  Serving as Vestry secretary. 
Member of Walter Knox Hospital Women’s Auxiliary. 
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KATHLEEN WOLFF 
P.O.Box 666 Garden Valley, Idaho 83622 (208) 365-7524 

Education	 1995-1996 Boise State University 
Course work for Pupil Personnel Services Endorsement and Idaho State 
Licensure 

1983-1985 California State University, Chico 
M.A. Degree Counseling Psychology Major 
Graduated with Distinction 

1981-1983 California State University, Chico 
RA. Degree Psychology Major 
Graduated Cum Laude 

1979-1981 Shasta College, Redding California 
A.A. Degree General Education 

Certification 
And Licensure Pupil Personnel Certification, Idaho 1996 

Licensed Professional Counselor 1997 

Affiliations	 Caldwell Education Association 
Idaho Counseling Association 

Professional 
Experience	 School Counselor 

Caldwell School District. Canyon Springs High School 
2004-Present 

Emmett School District. Black Canyon Alternative High School, 
Shadow Butte Elementary, Sweet-Montour Elementary, Ola Elementary 
1996-2004 

Social Worker 
New Zealand Children and Young Persons Services. Greymouth, New 
Zealand. Contracted position providing social services to families. 
1994-1995 

Counselor/Coordinator 
Butte County Office ofEducation, Oroville, California. Drop out 
Prevention Program (OASIS) federal grant. Oroville High School. 
1991-1994 

Social Worker 
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Counselor 
Parents Place, Marysville, California. Private non-profit agency 
Providing services related to physical and sexual abuse. 
1985-86 

Crisis CounselorlMental Health Counselor 
Butte County Mental Health Crises Service, Chico, California 
Butte County Mental Health Inpatient Service, Chico, California 
1984-1985 

Counseling Internships 
Trinity County Mental Health, Weaverville, California 1984 
California State University, Chico Counseling Center 1984-1985 
Boise State University, Idaho Counseling Center 1995-1996 
Garden Valley School 1995-1996 
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Kathleen Wolff
 
March 1, 2007
 

Statement ofcommitment: 

Prior to my decision to apply for this position I spent some time reviewing information 
about the Professional Standards Commission. In part I wanted to be familiar with the 
tasks of a commission member, and in part I wanted to be certain that I would be a good 
fit in terms ofability, personal philosophy and ethics. 

I can honestly state that the code of ethics for professional educators is a doctrine that I 
believe in and strive to carry out in my daily work with students and their families, and 
staff. I am truly committed to the belief that every person needs to be provided respect 
and dignity. I further believe that my position provides an opportunity to teach the 
importance of seeking knowledge, practicing honesty and integrity, and developing a 
personal code of ethics. 

I understand that the commission meets several times a year and would commit to 
making dates ofmeetings my priority. 
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Mary Pawlick . 

2734 Orchard Lane Telephone: (208) 365-6584 
Emmett. Idaho 83617 E-mail: pawlick82@msn.com 

February 28,2007 

To Whom It May Concern: 

I am happy to recommend Kathleen Wolff for the position of teacher member on the Professional 
Standards Commission. I have worked with Kathleen for nine years where she has been our counselor at 
my elementary school and I have been a classroom teacher. I have had the opportunity to get to know her 
both personally and professionally and feel that she possesses the qualities needed for this appointment. 

Kathleen has the core values of integrity and perseverance, as well as a strong work ethic. I have seen her 
tackle tough situations and continue to work on issues until they are resolved. I have seen a moral 
obligation to not shy away from complicated issues. She has been a leader in our school to help develop 
collegial relationships and connect staff in collective goals. Her job as a counselor allows her to see many 
perspectives and help others to see differing views as well. In addition to this, Kathleen possesses a great 
sense of humor to add levity when a difficult situation calls for it. Her contributions made our entire 
school run more efficiently and smoothly. 

As a school counselor, Kathleen spent a lot of time in the elementary classrooms. She developed a 
comprehensive program which involved all grade levels K-6 and all the students in the school. This 
helped produce a shared vocabulary and engaged kids in positive social relationships. Kathleen created a 
peer mentoring program and also worked with groups of students who had special concerns such as 
divorce counseling or anger management. She had the ability to assess the needs of both the students and 
staffin the school and initiate programs to meet these concerns. She devoted her time to many school 
committees such as positive school climate and the crises committee. 

Kathleen not only contributed to her school but to her school district. She was a leader among the school 
counselors, helped organize Red Ribbon and drug education activities, and was active in her professional 
organization. Again, Kathleen took on leadership roles which demanded honest, active involvement in 
time consuming tasks. When the association entered a period of difficult relations with the administration 
and school board, Kathleen helped provide much support to her fellow members. She worked on 
committees and participated consistently when called upon. 

I understand that being a member of the Professional Standards Commission is an important position with 
significant responsibilities. I do believe that Kathleen would be an asset as well as an advocate for the 
teachers of Idaho. I highly recommend her for this position. 

Sincerely,. . . 

'ill ttL~K\ I~a~\.·{{,cic 
Mary K. Pawlick 
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February 26, 2007 

To Whom It May Concern: 

I am writing to recommend that Kathleen Wolffbe accepted as a member of the Professional Standards 
Commission. I have known Kathleen for over ten years, both professionally and personally. I believe that 
she would be a hard-working, fair-minded member of this committee. 

Kathleen and I first met at Boise State University in the mid-1990s while we were enrolled in graduate 
level courses. Kathleen's approach to school counseling comes from a mental health/clinical background. 
Her skills and insight were, and continue to be, outstanding. Kathleen's approach was forthcoming, 
compassionate, and solution-focused. I believe it continues to be so. 

Kathleen has worked in various levels of education. She has been a counselor at the high school level, the 
alternative high school level, as well as the elementary level. This experience has provided her with 
knowledge regarding the educational needs of the different settings. This will be valuable when working 
with professional standards of all educators. 

Kathleen believes, and works, for the continuing improvement of education. Although she has been a 
counselor for several years, she continues to challenge herself to learn and improve professionally and 
personally. I would expect that she would bring the same ethic to the commission as she has to her life: 
discipline, integrity, and a strong work ethic. 

I hope that Kathleen is provided an opportunity to work for the Professional Standards Commission. 
know that her professionalism and work ethic will be outstanding. 

Please feel free to contact me at any time if you have any further questions regarding Kathleen. 

Sincerely, 

Silvana M. Stoll, M.A., M.Ed., LPC 
Counselor 
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Canyon Springs High School 
Caldwell School District 132 
107 Poplar St., Caldwell, ID 83605 

(208) 455 - 3325 • Fax (208) 455- 3341 

February 12, 2007 

To Whom It May Concern: 

Kathleen Wolff is currently a counselor at Canyon Springs High School. Her ongoing professional 
practices have yielded considerable advances in raising student self esteem and academic motivation. 
Specifically, her ability to differentiate guidance for the needs of each child enrolled at CSHS has 
brought about significant improvement in student to student and student to teacher relations. 
Combined with sound counseling pedagogy, Kathleen has an embracing personality that enables her 
to reach across age, cultural, and economic hurdles to reach into the hearts and minds of the students 
she interacts with on a daily basis. Committed to student success, she willing puts in additional time 
before and after school to work with students toward achieving personal goals and peace in their 
lives. In addition to nurturing students toward self improvement, Kathleen often acts as a moral 
compass in helping her peers gain greater insight into building relevancy and relationships with the 
students they teach daily. 

Kathleen has continued to broaden her knowledge of how children learn through participation with 
district sponsored training, and via professional seminars. Her willingness to share student 
communication strategies with teaching peers, and her participation in planning curricular goals and 
objectives with other staffmembers, has helped enhance the professional learning community at 
Canyon Springs High School. Her recent decision to pursue membership with the Idaho Professional 
Standards Commission reflects her commitment to being a lifelong learner, but also highlights her 
desire to be involved in guiding the direction of future instructional practices for the State of Idaho. 

If you have the opportunity to assist Kathleen Wolff in her endeavor toward being selected as a 
member for the Idaho Professional Standards Commission, I would strongly encourage you to do so. 
Kathleen has demonstrated via her actions, a depth ofcaring and talent that is essential to helping all 
children succeed. Her appointment to the commission would indirectly benefit countless students, as 
well as help her continue her role as an educational leader at the site in which she applies her talents. 
Ifyou have specific questions regarding Kathleen, please contact me at your leisure. Thank you for 
taking the time to consider my thoughts. 

Very sincerely, 

~:~ 
Principal 
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L A U R I E  S N Y D E R ,  M S W  

13303 Dunn Ln. 
Caldwell, ID 83607 

Phone: (208) 585-3351 or 880-5440 
E-mail: blesnyder@msn.com 

 

SPECIFIC QUALIFICATIONS, EXPERIENCE, AND TRAINING 

 • Licensed Certified Social Worker with the State of Idaho. 

• Idaho Education Credential, Pupil Personnel Services, School Social Worker.  This 
certification allows me to work as a School Counselor serving grades K – 8th, in 
accordance with Idaho Law. 

• Six years of experiencing working as a school counselor in the Idaho Public School 
System 

• Representative from Idaho Department of Juvenile Corrections to the Idaho 
Department of Education Safe and Drug Free Schools Advisory Board from 1996 
to 1999 

• Idaho Juvenile Justice Council Third Judicial District 1996 to 1999 
 
 

WORK EXPERIENCE 

 
• Nampa School District, 619 S. Canyon St., Nampa, ID 83651, October 2000 

to the present.  I have been employed as a counselor at West Middle School in 
the Nampa School District during this time.   

 
• Western Canyon Youth and Family Coalition, 112 S. Kimball, PMB 10, 

Caldwell, ID 83605, July 1999 to July 2000.  I served as the Community Asset 
Development Coordinator for the Coalition.  The purpose of my position was 
community organizing with the goal of increasing the community’s capacity to 
build developmental assets in youth.  Duties included communications with 
Coalition and community members, facilitating meetings, grant writing and 
reporting, and public relations.  My supervisor was the Coalition Chair, Beverly 
Montgomery, 2301 S. Idaho Ave., Caldwell, ID 83605.  Her phone number is 
(208) 459-2449.  I resigned when grant funding for the position ran out. 

 
• Department of Juvenile Corrections, 3000 11th Ave. N. Ext., Nampa, ID  

83687.  District 3 Liaison – February 1996 to July 1999.  In this position I 
worked with six counties in southwestern Idaho to coordinate joint state and 
county efforts in juvenile justice.  In addition to assisting with juvenile justice 
planning, community coalition building, and working cooperatively with local 
elected and appointed officials, I provided training and education to juvenile 
justice professionals and community members and participated in research and 
policy implementation projects.  I also helped provide case management for 
juveniles from southwestern Idaho who were committed to state custody and 
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resolved differences of opinion between parents and juvenile justice professionals 
regarding the most appropriate course of action in specific cases.  My supervisor 
was Paul Carroll.  He may be reached at (208) 334-5100, ext. 104. 

 
• Ada County Juvenile Court Services, 6300 Denton St., Boise, ID 83704.  

Juvenile Detention Officer – October 1987 to January 1990.  Juvenile 
Probation Officer – January 1990 to February 1996.  During my first few years 
of employment with this agency, I supervised delinquent youth in juvenile 
detention.  As a Juvenile Probation Officer for this agency I worked in the 
Diversion Unit, the Court Investigations Unit, the Field Services Unit, and the 
Intensified Supervision Unit.  In addition to my employment, I devoted more than 
600 hours to an internship position with this agency.  In this capacity I counseled 
with youth and their families, facilitated a parent support and education group and 
a Parent Project Group, led psycho-educational groups for juveniles and worked 
on research and policy issues.  I resigned to accept the position with the 
Department of Juvenile Corrections.  My former supervisor, Nancy Duncanson, 
may be reached at (208) 364-3000. 

 
• Salvation Army, Booth Memorial Home, 1617 N. 24th St., Boise, ID  83702.  

Residential Counselor – August 1985 to October 1987. I provided supervision 
and guidance to pregnant adolescents.  I resigned to accept the position with Ada 
County Juvenile Court Services.  My supervisor was Carol Walker. 

 

EDUCATION 

 • Pomeroy High School, Pomeroy, Washington.  Graduated in top 10% of class in 
1978. 

• Washington State University, Pullman, Washington.  Graduated Summa Cum 
Laude with B.S. in Psychology in 1982. 

• Boise State University, Boise, Idaho.  Graduated with 4.0 GPA in 1996 with 
Master’s Degree in Social Work. 

REFERENCES 

Greg Wiles, Principal, West Middle School, 28 S. Midland Blvd., Nampa, ID 83651.  Phone: (208) 468-4750. 

Rex Rosenbaum, School Counselor, East Valley Middle School, 4085 E. Greenhurst Rd., Nampa, ID 83686.  
Phone: (208) 468-4760. 

Mary Ensley, Student Services Coordinator, Nampa School District, 619 S. Canyon St., Nampa, ID 83686  
Phone: (208) 468-4600. 
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Objective 

Experience	 1996 - present 
East Junior High School 
Boise School District 

Special Education Teacher 

•	 Teach special education and at-risk students in a Resource Room 
setting 

•	 Teach self-contained special education students in Language Arts 
class 

•	 Assist regular education teachers in adapting and modifying 
curriculum 

•	 Chair of Partners In Education Committee 

•	 Special Education Department Chair 

•	 Coach girls basketball 

Boise Education Association 

•	 BEA Membership Committee (1996 - present) 

•	 BEA Executive Board (2002 - present) 

Professional Standards Committee (State of Idaho) 

• Authorizations Committee (2004 - 2006) 

• Ethics Committee (2006 - present) 

Education	 2000 - 2002 
Northwest Nazarene University 
Nampa, Idaho 

•	 M.A. in Education, Curriculum and Instruction 

1992 - 1996
 
Boise State University
 

Boise, Idaho
 

• B.A. in Education, Elementary Education/Special Ed. Endors. 
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Community Curriculum writer and docent for Idaho Anne Frank Human Rights 
nnterests Memorial, reading, travel, sports 

Awards Red Apple Winner - Boise School District (2004) 

Who'sWho Among America's Teachers (2005-2006) 
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BONITA HAMMER
 
Principal
 

BRIAN WALKER
 
Assistant Principal
 

SANDRA PETERSON 
9th Grade Counselor 

LUANNE BRIGGS 
8th Grade Counselor 

CRAIG ARNZEN
 
7t h Grade Counselor
 

EAST JUNIOR HIGH SCHOOL
 
415 Warm Springs Ave. Boise, ID 83712 
(208)854-4730 Fax (208) 854-4731 

March 5, 2007 

To Whom It May Concern: 

I am writing in support of Stephanie Olsen and her continuing work with the Professional 
Standards Commission. Stephanie is an outstanding teacher, collaborative colleague and 
committed to maintaining the high values of the education profession. We are honored to 
work with her on the East Junior High faculty. 

Ms. Olsen is active in the Boise Education Association, Idaho Education Association in addition 
to many duties at East Junior High. She works to keep teachers informed, promote positive 
solutions to challenges always mindful of the needs of students and the educators that 
inspire them. 

I believe that Stephanie's experience on this committee and her commitment to upholding the 
quality of our profession makes her an excellent choice for continued service on the 
Professional Standards Commission. 

Sincerely, 

Bonita Hammer 

Educating Today for a Better Tomorrow 
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February 25, 2007 

To Whom It May Concern: 

I am honored to write this letter for Stephanie Olsen. I have known Stephanie in her role 
as a special education teacher for seven years. She was my mentor teacher when I was 
hired at East Junior High, and I could not have asked for a more dedicated, approachable 
and reliable source of information than Stephanie. If ever there was a time that she did 
not readily have a response to one of my many questions, she always knew exactly where 
to find one. Even now, I know that I can always depend on Stephanie for guidance in 
protocol, paperwork, and in the daily ups and downs of teaching in the field of special 
education. 

Stephanie is a valued member of the two eighth grade teacher teams to which she is 
assigned. They know she is always willing to participate in team activities and do her 
share, or more, of what needs to be accomplished to get the job done. They also know 
Stephanie as an advocate that will fight for the rights of children with an individualized 
education plan. While providing the necessary accommodations or modifications to the 
curriculum for her students, the teacher team is assured that Stephanie will hold the 
students to the highest standards of their abilities. 

Stephanie is very organized and able to juggle her job responsibilities with much 
committee work, coaching, and other school activities and still do all of them as ifit were 
her only commitment! When there is a job to be done at East Junior High, most of our 
staff knows that if they need some assistance, Stephanie will be there for them. She is 
always happy to help, and puts the needs of others in front of her own needs, 
approximately 100% of the time. 

Stephanie always performs her duties with the utmost professionalism and respect for the 
confidentiality "oath" that goes along with working in special education. I am thankful to 
have the opportunity to work with Stephanie, and continue to learn from her daily. She 
has greatly touched the lives of many students in a positive way, and I know she will 
continue to do so for many years to come. 

Please feel free to contact me should you have any further questions. 

Thank you, 

~(;J~ 

Carissa Wahl 
Special Education Teacher 
East Junior High School 
208-854-4730 
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To Whom It May Concern: 

Letter ofRecommendation for Stephanie Olsen 

It is a genuine pleasure that I enthusiastically recommend Ms. Stephanie Olsen for a 
position as a representative for Special Education Teachers on the Board of Professional 
Standards Commissions. I have known Ms. Olsen personally for over 11 years. She is 
an outstanding individual who truly cares about the education of children and the people 
she works for and with. She has been one of my most valued supporters. Stephanie is a 
loyal person who takes her responsibilities and commitments seriously. 

Stephanie has an outstanding work ethic and is superb communicator. She posses the 
right amount of self-confidence, is well trained, and has the capability to work effectively 
in any organization. 

Stephanie has a unique ability to quickly access a child's ability to learn and to effectively 
use the appropriate concepts and methods. Stephanie has even taken on the tutoring of 
non-traditional students and quickly ascertains the most effective teaching method. She is 
a perfectionist who pays attention to the smallest details. 

Stephanie is keenly devoted to her work, but being a real people person, she is also 
enjoyable to be around. I can sum it up with one statement about Stephanie, she lives 
"her word is her commitment." Stephanie is an excellent representative of what an 
educational professional should be. 

She will be an excellent asset to the Professional Standards Commission. 

Kindest Regards, 

Lavonia K. Ragsdale 
USAF (Ret) 
(208) 362-2552 
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195 Williams Creek Road 
Salmon, Idaho 
83467 

Phone (208) 756-8308 
E-mail 
colleen.broce@pccs.k12.id.us 

Colleen K. Broce 

Education 1976 – 1980 University of Utah Salt Lake City, Utah 
B.S., Special Education 
1981                                   University of Utah                    Salt Lake City, Utah 
Resource Certificate 
1983                                   Utah State University               Logan, Utah 
Emotionally Handicapped Endorsement 

Teaching 
Experience 

Pocatello Community Charter School, Pocatello, Idaho. September 2004- 
present. Professional Special Educator. Full-time. 

Salmon High School, Salmon, Idaho. August 1995- September 2004. 
Professional Special Educator. Full-time. 

Viewmont High School, Bountiful, Utah. August 1984-1987. Professional 
Special Educator. Full-time. Head Swimming and Water Polo Coach for boys 
and girls teams 1984-1986. Assistant Pep Club Advisor 1984-1987. 

Adelaide Elementary School, Bountiful, Utah. August 1983- June 1984. Full-
time. Professional Special Educator. 

Burton and Kaysville Elementary Schools, Kaysville, Utah. August 1982- June 
1983. Full-time. Professional Special Educator. 

Skills Utilized Implemented inclusion programs for students with mild to severe 
disabilities in learning, behavior, language and other areas. 

Supervised, designed, implemented programs, evaluated and reported the 
results and students’ progress, incorporated proven teaching strategies for 
standard and/or modified math, reading and written language curriculum, 
utilized positive behavior supports and observational methods for the 
purposes of designing programs, and facilitated communication between 
involved team members and students regularly. 

Created own electronic version of Individualized Educational Program 
documents in accordance to the Idaho Special Education requirements in 
2002. 

Aligned curriculum according to the Idaho State Standards for the purpose of 
increasing the individual participants’ scores and assisting the students in 
meeting the graduation requirements. 

Designed Transitional Plan program on-line to encourage the secondary 
students to become active participants in their post-secondary planning. 

Designed interactive Professional Web Page about the Resource Program at 
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the Salmon High School. 

Participated in the Teaching With Technology course and Show and Tell 
Project, sponsored by the J.A. and K. Albertson Foundation. 

Worked in alliance with the local mental health agencies on the behalf of the 
mutual parties. 

Classroom 
Environment 

Self-contained classrooms 

Co-teaching opportunities 

Full-inclusion models 

Other Experiences City of Salmon Pool, Salmon, Idaho. March 2007- present. July 2006- 
September 2006. Certified Pool Operator. Managed pool, safety and staff 
in the general pool operations. 

Bountiful City Pools, Bountiful, Utah. February 1976- September 1986. 
Intermittently. Full-time and part-time. Taught swimming skills from beginning 
to senior lifesaving to students six months through adult. Taught synchronized 
swimming. Also trained and supervised other instructors and devised 
swimming instructional methods for use in classes. 

Specifics: June 1984- September 1986. Head Swimming Coach of United 
States Swimming Team consisting of approximately 50-80 school-aged 
youths and a masters’ program for adults interested in fitness and/or 
competition. Organized programs of stroke clinics, designed workouts, 
created incentives, enlisted youths to compete, supervised assistant coaches, 
edited the team newsletter, responsible for bookkeeping and purchases of 
swimming paraphernalia. 

Honors Honorable scholastic achievement at University of Utah. 

Top ranks in running in the state of Utah (1980”s). 

Several awards in the eight year career in both competitive and synchronized 
swimming. 

Graduated with honors from Viewmont High School. 

Minor awards in art contests. 

 

Professional 
Service 

Accrediting Team Member for Hillcrest High School, Spring of 1985. 

Member of Peer Evaluation Committee for the Teacher Career Ladder 
Program, 1986-1987. 

Involved with the Accrediting Program for Viewmont High School, 1986-1987. 
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Member of the Pocatello Community Charter School Board, 2005- present. 

Professional 
Recognition 

Awarded performance compensation as a part of Career Ladder Program 
for 1985-1986. 

Awarded performance compensation again for 1986-1987. 

Volunteer 
Experience 

Assisted with after school tutoring program, 2004- present. 

Helped with the cross-country running teams 2002-2004. 

Helped with the track team 2004. 

Helped with the public library summer reading program 1995-2002. 

Helped with the Kids’ Art in the Park 1995-2002. 

Helped with the 4-H activities for several summers. 

Interests Reading, running, being with my family, gardening, traveling, hiking, 
camping and learning. 

Proud parent of a daughter who graduated as a salutatorian in 2006 and a 
son who was received the Presidential Scholars Award this spring. 
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Allan Maki 
7776 Pierce Park Lane 

Boise, ID 83714 
(208) 853-1835 
(208) 869-6644 

 
OBJECTIVE 
 

 To be employed within the Nampa School District as a Teacher on Assignment, 
TOA. 
 

 
EDUCATION 

• Special Education coursework, Boise State University 
• Art  and Science coursework, Boise State University 
• University of Idaho, B.S. Landscape Architecture, 1977 

 
 
IDAHO TEACHING CERTIFICATION 
 

• Special Education endorsement 
• Horticulture, vocational education 
• K-12 Art endorsement 
• Natural Science endorsement 
     

 
PROFESSIONAL EXPERIENCE IN EDUCATION 
 

• 2005-Current; Nampa School District-Teacher, Extended Resource Room, 
Special Education, Skyview High School 

• 2004-2005; Boise School District-Teacher, ELL Program, Whittier Elementary 
• Summer 2004; Boise School District-Teacher, ELL Summer School, Whittier 

Elementary 
• 2003-2004; Boise School District-ESL Tutor, Fairmont Junior High 
• 1996-2003; Boise School District-art education, Work & Learn program 
• 1994-1996; Boise-Meridian Transition Program-Job Coach.  Assisted, placed and 

monitored 18-21 year old special needs students on job sites. 
• 1986-1987; Coordinator, Department of Agriculture, Leadership program. 
• 1979-1986; Vocational Technical Education teacher, Boise State University 

 
 
REFERENCES 
 

• Mrs. Kim Bekkedahl, Chief Education Officer, Skyview High, 468-7820 
• Mr. Matt Crist, Lead Building Administrator, Skyview High, 573-3648 c.  
• Dr. Molly O’Shea, ELL Language Academy, Riverglen Junior High, 863-8384 c. 
• Mr. Jason Hillman, Special Education Administrator, Skyview, 941-6335 c. 
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CAROLYN RAPP 
5331 E. Softwood Court 

Boise, Idaho 83716 
(208) 344-9839 

September 12, 2006 

IASSP 
777 South Latah 
Boise, ID 83705 

To Whom It May Concern: 

I am writing to let you know that I would like to be consideredfor the position ofsecondary 
principal representative to the Professional Standards Commission. 

From the enclosed resume, you will see that I have had a wide variety ofexperiences during 
my educational career: junior and senior high school teacher, junior and senior high school 

counselor, assistant principal at summer school, night school and high school, andprincipal of 
alternative summer school and ofnight school. I even briefly coached volleyball and chaired a 
department. I believe these experiences would be very helpful in serving on this commission. 

Thank you very much for considering my letter ofinterest. Ifyou needfurther information, I can 
be reached at home in the evening or at Boise High, 338-3575, ext. 107. 

Sincerely, 

d.-'\-<~;r Kvr 
Carolyn Rapp 
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CAROLYN RAPP 
5331 E. Softwood Court 

Boise, Idaho 83716 
(208) 344-9839 

Administration Experience: 

1998- Boise High School Assistant Principal 
• Boise School District (BSD) Grant Committee 
• BSD Safe and Inclusive Schools Committee 
• BSD Job Classification for Classified Employees Committee 
• BSD ISAT 10 Remediation Committee 
• BSD High School Redesign Committee 

1994-98 Boise Evening School Principal 

1993 & 94 Summer Plus (alternative summer school) Principal 

1990-93 Boise Evening School Assistant Principal 

1992 2+2 Alternative Summer School Assistant Principal 

Other Professional Experience: 

1990-98 Secondary Counselor, Capital High School 
• Site Based Management Team 
• School-to-Work Committee, chairperson 
• College Bound Co-Chairperson; College Fair Committee 

1991 2+2 Alternative Summer School Counselor 

1986 - 90 Secondary Counselor, South Junior High School 
• Idaho School Counselors Association Board ofDirectors 
• Curriculum Writer for Counseling Classroom Units 
• BSD Calendar and Homework Policy Committees 

1978-86 Science Teacher, West Junior High School 
• Earth Science Club Founder and Advisor 
• President ofIdaho Science Teachers Association (ISTA) 
• Chairperson of3 1STA State Conventions 
• Organizer of2 Aerospace Education Workshops and CAP Airlifts to Kennedy 

Space Center and Ames Research Center for 50 educators each time 

1969 - 70 Biology Teacher, North Eugene High School  Eugene, Oregon 

1967 -68 Science & English Teacher, Us. Military Dependent High School  Germany 
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Community and Professional Service: 

NWEA (Northwest Women for Educational Action), 1988 - present 
•	 President, 2000-01 
•	 Member ofboard ofdirector, 1990-2001 

Presenter on sexual harassment curriculum at NW Lab Equity Conference, Portland, OR, 1996 

Boise River Festival Volunteer and member of Visitor Services Committee, 1995-2002 

AFS Board ofDirectors and Chairperson ofLiaisons for foreign exchange students in Boise 
area, 1988-1992 

•	 Hostfamilyfor Norwegianfemale exchange student, 1989-90 
•	 Hostfamilyfor German male exchange student, 1987-88 

The Discovery Center Education Committee, 1989-90 

Presenter, "Developing a Successful Earth Science Club, " at National Science Teachers 
Association (NSTA) national convention in San Francisco, 1986 

NSTA CAG Advisory Board, 1985-88 

Boise Education Association 
•	 Calendar Committee, 1984-90 
•	 Faculty Representative, 1982-85 
•	 Sabbatical Leave Committee, 1982-84 

Healthwise, Inc. (nonprofit health education agency) 
•	 President ofboard ofdirectors, 1980-83 
•	 Incorporator and member ofboard ofdirectors, 1975-90 

Gem Health Association (health maintenance organization) 
•	 Member ofExecutive Committee, 1978-79 
•	 Chairperson ofMember Services Committee, 1978-79 
•	 Member ofboard ofdirectors, 1977-1979 

Boise Cooperative Nursery School, Inc. 
•	 President ofboard ofdirectors, 1975-76 
•	 Member ofboard ofdirectors, 1974-76 

Church 
•	 President ofchurch council, 1987 
•	 Member ofchurch council, 1981-1987 
•	 Developer and teacher ofjunior high sex education mini-course, 1983 & 1986, and drug 

education mini-course, 1984 & 1987 
•	 Sunday School Superintendent, 1977-80 
•	 Sunday School Teacher, 1973-77, 1983-87 
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Community Fund-Raising Drives 
• Cancer Drive Area Chairperson, 1975 
• March ofDimes Area Chairperson, 1973 

Boise Chapter Red Cross - taught Basic First Aid to Cub Scouts and Girl Scouts, 1980-82 

Cub Scout Den Leader (1981-82) and Girl Scout Co-Leader (1979-81) 

Boise League of Women Voters - board ofdirectors and various offices -1970-80 

Honors: 

IASSP 2004 Outstanding Secondary Assistant Principal Award 

Professional Intern in Senator James McClure's Washington, D.C. Office, 1985 - one teacher 
chosen each summer to experience the political, educational and cultural life in the nation's 
capital. 

NEWMAST Participant, 1986- select group ofscience and math teachers chosen to participate in 
two-week summer workshop at Ames Research Center, sponsored by NASA and NSTA 

Phi Beta Kappa 

Mortar Board (president) 

Professional Organizations: 

IASSP, IASA and NASSP 
ASCD 
NWEA 

Education: 

May, J989	 Education Specialist Degree in School Administration 
University ofIdaho, Moscow, Idaho 

Dec., J984	 Counseling Certification - Albertson College ofIdaho 
Caldwell, Idaho 

July, 1982	 M Ed. Degree in Educational Administration 
University ofIdaho, Moscow, Idaho 

June, 1967	 B.A. Degree in Biology - University ofOregon 
Eugene, Oregon 
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.-/ POST FALLS HKGH SCHOOL
 
Steve Smith, Principal 2832 E. Poleline Road 
Carol Carlson, Assistant Principal Post Falls, Idaho 83854 
Dena Naccarato, Assistant Principal P.O. Box 40 
Craig Christensen, Activities Director Post Falls, ID 83877 

(208) 773-0581 
Fax (208) 773-0587 

September 24, 2006 

IASA Office 
IASA Building 
777 S. Latah 
Boise, Idaho 83711 

To Whom It May Concern: 

My name is Steve L. Smith and I am the Principal ofPost Falls High School in the Post Falls 
School District #273. I recently attended a meeting ofDistrict 1 Principals and was made aware 
ofa vacancy on the state of Idaho Standards and Practices Committee for a representative from 
District 1. I would like to apply for the position vacancy. 

I have enclosed a resume and have changed the address and a few other pertinent lines, but other 
than that it is a resume that I would use to apply for an administrative position. I would have 
tailored it to the position, but was told that time was of the essence. But to give you a little 
background. I am a 20 plus year administrator from the state of Washington who has moved to 
Idaho. In my career, I have been active at the state of Washington level in the Association of 
Washington Principals as the President of the Middle Level Principals, as well as being a 
regional representative to the state principal's board, sat on the Curriculum Committee for 
middle level for several years, and participated on many curriculum advisory committees, task 
forces, and standards boards in my 30 year career. 

I know that I do not have a tremendous background in Idaho education, but I do bring to the table 
a vast amount of years spent in the curriculum arena. I would like to continue to contribute to 
educations and I believe this position would fit my expertise. 

Thank you for your time and consideration 

. Steve L. Smith 

Principal 
Post Falls High School 
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STEVE L. SMITH 
2832 E. Poleline Ave 

Post Falls, Idaho 83877 
Cell: (208) 661 - 6436 

Work: (208) 773 - 0581 

SUMMARY OF QUALIFICATIONS 

*** Initial Superintendent Certificate 

*** Continuing P - 12 Principal Certificate 

*** District Administrator in charge of all Athletic Directors/Finances 

*** Standard (K-12) Teaching Certificate 

**'" Educational StaffAssociate (ESA) Certificate - (Counseling) 

*** Staff/Student Trainer Certification - (Conflict Resolution) 

*** Intermediate, Middle, and Senior High Experience 

AREAS OF EXPERIENCE 

Strategic Planning Site Planning/Action Teams 
Alternative Scheduling Block Scheduling 
Personnel Management Educational Technology 
Staff Evaluation Curriculum Development 
Education Reform/CSL Multi-cultural Involvement 
Student Organizations Public Relations 
Disci piine/Alte rnatives Parent OrganizationsNolunteers 
Athletic/Activities Management Master Scheduling 
Technology and Education Fund Raising 
Title IX Career/Guidance 
At Risk Students Career Opportunities 
Pupil Services IDEA Legislation 
Shared Decision Making GiftedlTalented 
Facilities Management Self-Study Process 
Building-based Management School Performance Reports 
Building/District Budgeting Learning Improvement Plans 
Recruitment/Hiring 

PRESENT POSITION 

Principal 
Post Falls High School 
Post Falls School District #273 
Post Falls, Idaho 
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AWARDS/HONORS/OFFICES 

2002 -2003 Met Life/AWSP state of Washington Middle Level Principal of Year 
2002 -2003 President-elect of AWMLP 
2000 -2003 AWMLP Eastside Vice President 
1998 -2002 AWMLP Regional Director 
1993 -1994 President, Greater Yakima Middle Level Principals Association 
1990 -1994 State Board Member - Middle Level Curriculum - Greater Yakima 
1987 -1988 Winner; Washington Award for Excellence in Education 

(Christa McAuliffe Award-Administration)
 
1987 -1988 Administrator of the Year; Washington Journalism Education
 

Association
 
1979 -1980 Governor's Intern Advisory Board (Standards and Practices)
 

MEMBERSHIPS - Professional 

Washington Association of Middle Level Principals 
National Association of Secondary School Principals 
Washington State Association for Middle Level Education 
Association for Supervision and Curriculum Development (ASCD) 

MEMBERSHIPS - PERSONAL 

Washington State Horseman 
International Arabian Horse Association 
American Polled Hereford Association 

EDUCATION 

1999CertificateSuperintendents Credential 
Washington State University 
Pullman, Washington 

1979 Certificate Secondary Principals Credential 
Major: Educational Administration 
Central Washington University 
Ellensburg, Washington 

1976 MS/Ed Masters of Science in Education 
Major: Counseling and Guidance 
Portland State University 
Portland, Oregon 

1972 BAlEd Bachelor of Arts in Education 
Major: Social Science - Broad Area 
Central Washington State College 
Ellensburg, Washington 
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