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SUBJECT 

Findings and Recommendations of the State Board of Education Medical 
Education Study Committee (MESC) 

 
BACKGROUND/DISCUSSION 

After the State Board of Education(SBOE) presentation to the Legislature (during 
the 2008 session) of the State funded medical education study report compiled 
by MGT of America, the Legislature asked the Board to further study the issues 
surrounding physician medical education and make a recommendation to the 
Legislature during the 2009 legislative session.  To meet that requirement, the 
MESC was organized in the Fall of 2008 and consisted of six voting members 
(four are members of the State Board of Education and two are family practice 
physicians in Idaho).  The Committee met four times (September 23, October 14, 
November 18, 2008 and January 7th, 2009) and their Report of Findings and 
Recommendations to the SBOE can be found in Attachment 1.  It should also be 
noted that two other State Committees, the Governor’s Select Committee for 
Healthcare and the Legislative Interim Committee for Medical Education have 
also been meeting to consider some of the same medical education issues and 
made their recommendations concerning the medical education of physicians 
shown in Attachment 2.   
 
Goals and objectives of the MESC were as follows: 
 Verify the existing and projected shortage of physicians (by medical specialty) 

in Idaho. 
 Explore options for meeting the projected need for physicians to include an 

Idaho based medical education program, expansion of existing programs, 
other collaborative programs for medical education and various physician 
incentive programs for recruiting and retaining physicians (scholarships, loan 
repayment, service payback, etc.). 

 Explore options for and the value of expanding existing graduate medical 
education (residency) programs in Idaho and/or the addition of new programs. 

 Estimate the cost/benefit (return on investment) for each medical education 
option to include the potential for funding support from public and private 
sources. 

 Develop a Committee report containing findings and recommendations to 
address the physician shortage issue (short-term and long-term) for 
consideration by the SBOE and submission to the Governor and the 
Legislature. 
 

To gain an understanding of the issues surrounding medical education and 
collect needed information, the MESC scheduled numerous presentations from 
the various stakeholders. These included: 
 Presentations by Idaho State University of its vision and financial analysis for 

establishing an MD program in Idaho based on the distributive model of 
medical education.  
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 Presentations by the University of Idaho and the University of Washington on 
their vision for expanding the number of Idaho sponsored seats to the 
WWAMI regional medical education program and expansion of the WWAMI 
program to a full four years of medical education based in Idaho. 

 Presentations on the Boise State University/Family Medicine Residency of 
Idaho research study concerning the factors impacting recruiting and 
retention of rural Idaho physicians. 

 Presentations by the Idaho Department of Labor on projections for the 
physician workforce over a 10 year period (2006-2016) 

 Presentations by the Directors of Idaho’s physician residency programs 
including cost factors and potential for expansion. 

• Boise VA Psychiatry Residency Track 
• Family Medicine Residency of Idaho 
• ISU Family Medicine Residency 
• Boise VA Internal Medicine Residency Track 

 
 Expansion of biomedical research programs at the V.A. Medical Center and 

opportunities for collaboration with Idaho’s three public universities. 
 Proven effective physician recruiting and retention programs used by other 

states. 
 Presentation by the Idaho Osteopathic Association on options for expanded 

DO medical education in Idaho. 
 Presentation by the Idaho Hospital Association on their policy for expanded 

medical education. 
 
In addition to the above listed presentations, the MESC also received and 
reviewed “White Papers” or written policy statements (See Attachment 3) on 
expanded medical education from the following: 
 Chairman of the Senate Education Committee  
 Office of the President, Boise State University 
 The President, Lewis-Clark State College 
 Saint Luke’s Health System 
 Saint Alphonsus Hospital 
 The Dean, University of Washington School of Medicine 
 Idaho Sponsored Students (73 of 114 students contributing) at the University 

of Utah and the University of Washington Schools of Medicine. 
 The Idaho Business Coalition for Educational Excellence (IBCEE) 
 Dr. Benjamin Call, MD 
 The President, University of Idaho 
 The Idaho Medical Association 

 
IMPACT 

Adoption of and funding the recommendations of the MESC would be a 
significant step toward solving the physician shortage problem in Idaho.  It could 
also be an important stimulus to the State’s economy. 
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ATTACHMENTS 
Attachment 1 – Medical Education Study Committee  Page 4 
 Report of Findings and Recommendations   
Attachment 2 – Summary of the Recommendations of the  
 Legislative Interim Committee and the Governor’s Select Page 6 
 Committee for Medical Education  
Attachment 3 – White Papers received and reviewed by  Page 7 
 the MESC   
 

STAFF COMMENTS AND RECOMMENDATIONS 
A great deal of time, effort and thought was put into the medical education study, 
not only by the Committee itself, but by virtually all the stakeholder groups.  The 
Staff recommends adoption by the full SBOE of the Committee’s Report of 
Findings and Recommendations. 

 
BOARD ACTION 

A motion to approve the Report of Findings and Recommendations of the State 
Board of Education Medical Education Study Committee contained in Attachment 
1 and to direct that the Report be forwarded to the Governor and the Legislature.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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Attachment 1 
 

State Board of Education Medical Education Study Committee 
 Findings and Recommendations 

January 7, 2009 Meeting  
Committee Findings 

1. Graduate Medical Education (Physician Residency) programs play a critical role 
in expanding the supply of physicians in a state. The location of a physician’s 
residency is an important factor in determining the location of that physician’s 
future practice. Idaho currently has three state supported residency programs, 
including only two family practice residencies. 

2. There is a serious shortage of physicians in rural Idaho and of primary care1

3. Programs for attracting and retaining primary care and rural physicians in Idaho 
are inadequate. 

 
physicians throughout Idaho. This shortage is expected to worsen because of 
retirements, economic inequities and other factors. 

4. Increased access to undergraduate (studying for an MD or DO) medical 
education is necessary to address the current and future shortage of physicians 
in Idaho. Ultimately, an Idaho-based medical program would provide significant 
benefit to the state.  

5. Incentive programs for recruiting and retaining physicians that are applied close 
to the time physicians begin their medical practice are most effective. 

6. Selection of medical students based on their proclivity to practice in rural areas is 
an important factor in recruiting physicians to rural areas. 

7. The number of Idaho medical school graduates can be increased by expanding 
seats through WWAMI2, WICHE3

8. The WWAMI program has been very successful in Idaho. A relatively high 
percentage of WWAMI students return to practice in Idaho and the WWAMI 
association has nurtured biomedical research opportunities in the State. 

, osteopathic schools, University of Utah and 
other programs. 

9. Current government reimbursement formulas tend to favor specialists to the 
disadvantage of primary care physicians and physicians practicing in rural Idaho. 

 
Committee Recommendations (in order of priority - number 5 was added later and is 
not prioritized) 

                                                           
1  For the purposes of this report, all references to primary care include: family practice medicine, internal 
medicine, psychiatry and pediatric medicine. 
2 The University of Washington regional medical program conducted in collaboration with the states of 
Washington, Wyoming, Alaska, Montana and Idaho (WWAMI) 
3The Western Interstate Commission for Higher Education-Professional Student Exchange Program   
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1. Expand the development of graduate medical education (residency programs) 
opportunities in the State of Idaho focusing on primary care and rural practice. In 
partnership with Idaho hospitals, the VA, Idaho doctors, private enterprise and 
Idaho’s colleges and universities, the State of Idaho should promote and assist 
the funding of these programs. 

2. Immediately increase the State funding support for Idaho WWAMI students to 
expand the number of seats from 20 per year to 40 per year (adding 10 per year 
over the next two years) and encourage the WWAMI program to establish the full 
four years of medical education opportunity in Idaho. 

3. Expand the total number of medical seats for Idaho sponsored students to 
between 60 to 90 per year (an aggregate total of 240 to 360) as soon as 
practicable through partnerships with WWAMI, WICHE, University of Utah, 
osteopathic schools and other medical schools taking into consideration the 
following factors: 

a. Quality  
b. Return rate  
c. Cost effectiveness 
d. Retention 

4. The State Board of Education will oversee an initiative to engage all stakeholder 
groups (ISU, UI, BSU, LCSC, University of Washington ,VA Medical Center, the 
hospitals, and the Idaho Medical Association) to jointly develop a collaborative 
and comprehensive plan for establishment of a 4-year, Idaho based MD 
program. 

5. That Idaho State University, WWAMI and any other model may, with non-state 
appropriated resources, develop a business plan for the delivery of a four-year 
medical education program in Idaho.4

6. Encourage medical school admission committees to use selection criteria for 
admission into Idaho sponsored medical seats which maximize potential for 
practice in primary care and rural areas. 

 

7. Work with sponsored medical programs to insure that Idaho medical students 
participate in an Idaho rural rotation (clerkship) as part of their program. 

8. Expand and enhance the current Idaho Rural Physician Incentive Program 
(RPIP)5

9. Consider providing a tax incentive for physicians practicing in rural Idaho. 
 to help recruit physicians to rural Idaho.  

10. Increase Medicaid reimbursement rates for primary care physicians. 
11. Consider developing a pay-back provision for Idaho sponsored medical school 

seats. 

                                                           
4 This recommendation was not developed by the committee, but added afterwards at the request of a committee 
member. It is the same recommendation proposed by the Legislative Medical Education Committee. 
5 The RPIP is currently in Idaho statute and will begin dispersing funds to selected physicians in the near future. 
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Attachment 2 
 

Summary of the Recommendations of the Legislative Interim Committee for 
Medical Education and the Governor’s Select Committee for Healthcare and the  

 
Legislative Interim Committee Recommendations 
 
The Committee moved to adopt the three-prong approach for expanded medical 
education as adopted by the Idaho Medical Association 
– Development of an Idaho-based 4-year program 
– Expand and add to GME programs including family practice, internal, psychiatry, 

pediatrics, surgery and OB/GYN 
– Expand state funded medical school seats at UW from 20 to 40 and UU from 8 to 16  
The Committee recommended to the State Board of Education that they also adopt the 
same approach: 
Proponents of the ISU MD proposal, 4-year WWAMI proposal and any other model 
may, with their own resources, develop a business plan for the delivery of a four-year 
medical education program in Idaho. 
 
Governor’s Select Committee for Healthcare Recommendations 
 
The Committee recommends that we move forward with submitting business plan(s) to 
the LCME.  Submitting the business plan(s) to LCME will allow Idaho to receive an 
unbiased opinion regarding an Idaho Medical School. 
The Committee also recommends expanding the Medical Resident programs in Boise 
and Pocatello. 
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January 7, 2009 

University of Idaho‐WWAMI Expansion White Paper 

The University of Idaho has a proud 36 year history of delivering medical education in Idaho, as a part of 
its unique statewide mission assigned by the State Board of Education:  “The University is also responsible for 
regional medical and veterinary medical education programs in which the state of Idaho participates.”  
(Institutional role and missions for the University of Idaho).  Through a long‐term partnership with the University of 
Washington School of Medicine (UWSOM), the #1 primary care medical school in the nation for the past 15 years, 
Idaho medical students complete their first year of training on the UI Moscow campus, travel to Seattle for their 
hospital‐based second year of training, and then are able to return to Idaho to complete their third and fourth 
years of required clinical medical education in Boise and other regions throughout the state.   

This partnership has resulted in 451 Idaho medical graduates to date, 50% of whom have returned to 
Idaho to practice as physicians.  This is a highly successful result, given that the national average of returning 
physicians for all U.S. medical schools is only 39%.  When you add the benefit of being part of the WWAMI 
(Washington, Wyoming, Alaska, Montana, & Idaho) regional program and how that introduces other WWAMI 
students to Idaho who later establish practice in our state, Idaho’s return on investment increases to 75%, or 338 
practicing WWAMI physicians in Idaho. 

Our UI‐WWAMI research partnership with University of Washington School of Medicine (also the #1 
public medical school in the nation for total research dollars awarded – over 1 billion dollars in 2007) contributes 
substantially to the economic engine in Idaho.  UI‐WWAMI faculty generate $11 million dollars of NIH research 
grant funding annually. WWAMI‐supported NIH funding in the state of Idaho is already greater than fourteen 
medical schools in the U.S., including North Dakota, Creighton, and Florida State universities.  In addition, 57% of 
the annual state WWAMI contract for medical education is now spent in Idaho.  In FY2008, that amounted to an 
additional $1.6M in economic stimulus support.  Compared to the national average for $2.30 for state medical 
schools, the Idaho WWAMI program generates over $5 of economic contributions for every State dollar of funding 
received. 

Idaho’s WWAMI program has a well established, state‐wide network of physicians, clinics, and hospitals.  
Currently, there are 331 WWAMI‐affiliated doctors throughout Idaho, including family physicians, internists, 
OB/Gyn doctors, pediatricians, psychiatrists, and surgeons.  The WWAMI partnership with UW has resulted in the 
development and expansion of residency training in Idaho (graduate medical education ‐ GME), including the 
Internal Medicine residency at the VA in Boise, the new Psychiatry residency in partnership with Idaho hospitals 
and UWSOM, the two WWAMI‐affiliated Family Medicine Residencies in Boise and Pocatello, and specialized 
residency or fellowship training in pediatrics and pulmonary medicine in Idaho.  All of these programs are either 
WWAMI‐affiliated Idaho programs or University of Washington School of Medicine Graduate Medical Education 
(GME) programs with Idaho‐based training rotations. Close linkage between graduate medical education programs 
and a top‐ranked medical school is a critical factor associated with recruiting high‐quality residents to maintain 
quality residency programs.    

The new Idaho Medical Education Study (MGT feasibility study) offers three alternatives for expanding 
undergraduate medical education in Idaho, and a fourth recommendation to invest in an expansion of graduate 
(residency) medical education in the state.  The University of Idaho and WWAMI believe there is another, better 
undergraduate medical education option, a combination of options 2 and 3:  the expansion of the UI‐WWAMI 
medical education program to develop all four years of medical education in Idaho under University of Idaho 
leadership and the continuing accreditation and partnership with UWSOM, with additional academic affiliations 
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and partnerships with BSU, ISU, the Boise VA, and other Idaho hospitals. Such a distributed, regional branch 
campus model builds on the strengths and quality of our existing program while building new partnerships, and is 
far more cost‐effective in addressing Idaho’s needs for more physicians than creating a new medical school.  Cost‐
effectiveness and return on investment are important considerations.  At the University of Idaho, we have 
developed a leading biomedical and life sciences faculty that provide instruction to medical students, 
undergraduate students, and lead the state in competing for millions of dollars in NIH and other federal funding.  
By expanding to add the use of UI’s established research and teaching center in Boise and the academic and 
research partnerships available with BSU and ISU, UI‐WWAMI would build upon its successful track record in 
delivering medical education in Idaho and upon its network of established WWAMI‐affiliated training sites 
throughout the state.  The cost of alternative approaches to medical education beyond this UI‐WWAMI distributed 
model would be high: Florida State University’s estimated cost for state support of their new med school is $38 
million per year in operating costs, after spending $150 million in capital and start up costs since 2001. 

The University of Idaho, in partnership with UW School of Medicine, is ready to lead medical education to the 
next level in Idaho, and offers the following vision and plan to help address the physician workforce and medical 
education needs of Idaho over the next decade.   

Beginning in 2009, initiate the planning and development of a new model for consolidating all four years of 
medical education in Idaho, under the leadership of the University of Idaho and in partnership with UWSOM and 
its accreditation: 

1. Plan a step‐wise increase in Idaho WWAMI student and corresponding funding requests to implement an 
expansion of the entering class of Idaho medical students to at least 40 UI‐WWAMI students over the next 
3‐5 years. 

2. Expand the delivery of the 3rd and 4th year clinical education training in Idaho, under the leadership of UI 
WWAMI and UWSOM. 

3. Study and develop a plan for delivering the 2nd year of medical education in Boise, through the WWAMI 
program offices at the UI Boise Center and new academic affiliations with both BSU and ISU faculties, the 
Boise VA, and local hospitals and physicians. 

4. Expand residency programs throughout the state, building on the existing UWSOM and WWAMI 
networks.  Fund and establish a WWAMI GME office in Boise, to support existing residency programs and 
to develop new residency training programs between Idaho’s regional medical centers and UWSOM’s 
extensive network of residency and fellowship programs. 

UI‐WWAMI is deeply embedded in Idaho’s educational system and in the medical communities throughout 
Idaho, working to augment premedical programs, to create highly integrated educational opportunities for medical 
students, to expand outstanding graduate medical education initiatives and residencies, and to initiate research 
collaborations that yield significant discovery and economic development for Idaho. The WWAMI program has 
been recognized repeatedly as one of the highest quality, most cost‐effective medical education programs in the 
nation.  UI and WWAMI are ready to build upon this base of experience and excellence by addressing the physician 
workforce challenges that have been identified in the State Board’s Medical Education Study.  The UI‐WWAMI 
brand of medical education brings together the best of two state’s leading universities to meet the medical school 
needs of Idaho. 

 

Steven Daley‐Laursen, President 
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SUBJECT 
Governor’s Office Education Related Legislation 
 

BACKGROUND/DISCUSSION 
The Governor’s Office will be proposing a number of pieces of legislation that will 
impact the State Board of Education this legislative session.  Below is a brief 
summary of each piece as provided by the Governor’s Office.  Included in the 
summary information is RS18245C1 – Proprietary Schools and RS 18240C1 – 
School Boundaries.  These two pieces of legislation have been previously 
approved by the Board.  The Proprietary Schools legislation has had non-
substantive wording changes and the addition of a cap of $5,000 on the 
registration fee that were not in the original version approved by the Board.  The 
changes to the School Boundaries legislation is the specification that the 
superintendent of public instruction shall be responsible for issuing the order of 
boundary changes rather than the State Board of Education, and that the 
Department rather than the Board or it’s designee is responsible for initiating the 
notification process.  The State Board of Education will still make the 
determination whether an alteration or correction is necessary. 

 
IMPACT 

Removal of these statutory responsibilities is designed to allow the Board to 
focus on higher education governance, providing general supervision, 
governance and control of Idaho’s public education system and setting statewide 
policy regarding educational issues.  The Governor’s Budget Recommendation 
will require the Board office to transfer three (3) full time GEARUP staff and four 
(4) full time Assessment staff positions and the associated funding for these 
programs to the Department of Education 

 
ATTACHMENTS 

Attachment 1 – Governors Education Package as submitted Page 3 
 Attachment 1 – RS18274C1 – Idaho Commission for Libraries Page 5  

Attachment 2 – RS18272C1 – State Historical Society Page 9 
Attachment 3 - RS 18280C1 – Vocational Rehabilitation  Page 15 
Attachment 4 - RS 18284 – Inmate Education  Page 20 
Attachment 5 - RS 18263 – Veterans  Page 22 
Attachment 6 - RS 18278 – Motorcycle Training  Page 25 
Attachment 7 - RS 18245C1 – Proprietary Schools  Page 31 
Attachment 8 - RS 18240C1 – School Boundaries  Page 39 
Attachment 9 - RS 18319 (draft) – School for the Deaf and Blind  Page 47 
 

STAFF COMMENTS AND RECOMMENDATIONS 
The Governor’s Office has worked collaboratively with Board staff, the 
Department of Education, the Commission for Libraries, and the Historical 
Society to develop the proposed legislation. 
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BOARD ACTION 
A motion to support the Governor’s proposed Education Reorganization 
Legislation and to direct the Executive Director to work with the Governor’s staff 
to make any additional revisions as necessary. 
 
 
 
Moved by ________ Seconded by _______ Carried Yes _____ No _____ 
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Governor’s Education Reorganization Package 
 

The Governor’s reorganization package incorporates a comprehensive approach 
to clarifying areas of responsibility and lines of authority.   
 
The primary focus of the reorganization package is returning the Board’s 
operation to that envisioned by the State Constitution – as a policy setting body, 
not an agency mired in the operation of multiple program areas.  Passage of this 
legislation will result in a Board focused on oversight, higher education, and the 
big issues facing the educational community on a statewide basis.  While 
retaining its primary oversight authority, the Board will be less distracted by many 
of the day-to-day operations of individual agencies it now oversees. 
 
The reorganization package consists of the following pieces of legislation: 
 
RS 18274C1 – Idaho Commission for Libraries 
This bill moves the Commission from the Office of the State Board of Education 
to the Department of Self-Governing Agencies. 
 
RS 18272C1 – State Historical Society 
This bill moves the Society from the Office of the State Board of Education to the 
Department of Self-Governing Agencies. 
 
RS 18280C1 – Vocational Rehabilitation 
This bill moves the Division of Vocational Rehabilitation from the Office of the 
State Board of Education to the Department of Labor. 
 
RS 18284 – Inmate Education 
This bill moves the responsibility for education of inmates under the responsibility 
of the Department of Correction from the Office of the State Board of Education 
to the Division of Professional-Technical Education. 
 
RS 18263 – Veterans  
This bill moves the responsibility for veteran education benefits from the Division 
of Professional-Technical Education to the Division of Veterans Services. 
 
RS 18278 – Motorcycle Training 
This bill moves the responsibility for motorcycle training from the Department of 
Education to Idaho State University. 
 
RS 18245C1 – Proprietary Schools (Previously submitted by the Board) 
This bill addresses significant shortcomings in the current statute regarding for-
profit institutions. 
 
RS 18240C1 – School Boundaries (Previously submitted by the Board) 
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This bill provides consistency in procedures when proposals are made to modify 
school district boundaries. 
 
RS 18319 (draft) – School for the Deaf and Blind 
This bill establishes the Idaho Bureau of Educational Services for the Deaf and 
the Blind and creates a Board of Directors to supervise the delivery of services to 
all of the state’s deaf and blind students wherever they reside.  The bill enclosed 
is in draft form. 
 
The legislative package outlined above is accompanied by significant changes in 
the budgets associated with these and other functions of the Board of Education.  
The Governor’s FY 2010 Budget Recommendation accounts for each legislative 
change and also includes the following: 
 
Gear Up 
The Governor’s FY 2010 Budget Recommendation shifts responsibility for this 
federally funded operation to the Department of Education. 
 
Assessment 
The Governor’s FY 2010 Budget Recommendation shifts responsibility for all 
assessment activities to the Department of Education while leaving 
Accountability functions associated with the test results with the Board of 
Education. 
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SUBJECT 
Additional Legislative Issues 
 

BACKGROUND/ DISCUSSION 
As of the printing of this agenda three additional education related pieces of 
legislation and one concurrent resolution have been brought forward to the Board 
office.  Additionally, there is an issue with the residency legislation enacted 
during the 2008 legislative session. 
 
A. Kindergarten Mastery – Distribution of Education Support Program 

Allowance 
The purpose of this legislation to provide for an assessment of kindergarten 
mastery as well as the use of students who have passed the assessment in 
the school districts average daily attendance determination.  As attachment 1 
you will find a letter from Representative Thayne describing the intended 
purpose of the legislation as well as the proposed draft language for the 
legislation.  This item is for informational purposes only.  Any action will be at 
the Board’s discretion. 

 
B. Exemption of Section 18-1359, Idaho Code 

The purpose of this legislation is to allow the hiring by an Idaho public 
institution of higher education of persons related by blood or marriage within 
the second degree of the President of such institution by exempting any such 
hire from Section 18-1359, subsections (1)(d) and (1)(e), Idaho Code. A draft 
of this legislation can be found under attachment 3.  This item is for 
informational purposes only.  Any action will be at the Board’s discretion. 
 

C. Optional Retirement Plan – Deferred Compensation 
The purpose of this legislation is to allow the Board to establish deferred 
compensation plans for certain employees of the Idaho’s public institutions of 
higher education.  Board staff is requesting the Board direct staff to continue 
work on this legislation and with the Governor’s office approval find a sponsor 
to carry the legislation for the current legislative session. 
 

D. Concurrent Resolution – Research Dairy 
A concurrent resolution is necessary to authorize the Building Authority to 
work with and enter into contract with the University of Idaho, either for itself 
or in conjunction with the Department of Agriculture and the Land Board, for 
financing and development of the Research Dairy Project.  Attachment 4 is a 
draft of the proposed language for the concurrent resolution.  The University 
of Idaho is requesting approval to continue with the process of finalizing the 
language and bringing the resolution forward during the 2009 legislative 
session. 
 

E. Residency Determination for Tuition Purposes 
During the 2008 legislative session, statutory changes were made to section 
33-3717B, Idaho code in response to the Office of Performance Evaluation’s 
recommendation regarding the determination of residency status at Idaho’s 
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public institutions of higher education.  As a result of revisions to Idaho Code 
specifying that students who do not receive at least 50% of their support from 
their Idaho resident parents must establish Idaho residency in their own right, 
such students who leave the state to attend school and then choose to return 
to the state to continue their education (as in a graduate level degree may) 
not be considered resident students because they cannot meet the 
“continuous resident” requirement.  This issue has been brought up during the 
rules hearings in both the Senate and House as a concern.  This item is for 
informational purposes only.  Any action will be at the Board’s discretion. 
 

ATTACHMENTS 
 Attachment 1 DRPAP397 – Proposed Legislation 
  Kindergarten Mastery Page 3 

Attachment 2 Draft Institution President Spouse Employment Page 6 
Attachment 3 Draft Deferred Compensation Plan Page 8 
Attachment 3 Draft Concurrent Resolution – Research Dairy Page 10 

 
BOARD ACTION 

 
Item C. 
A motion to authorize Board staff to continue work on legislation allowing for the 
establishment of a deferred compensation plan for certain employees of Idaho’s 
public postsecondary institutions, and to approve the draft legislation submitted, 
pending further review on the question of whether specific legislation authorizing 
such deferred compensation plans is necessary.  The Executive Director may 
make revisions as necessary to comply with applicable tax laws.  Board staff will  
continue to coordinate with the Governor’s legislative process with respect to this 
legislation. 
 
 
Moved by ________ Seconded by _______ Carried Yes _____ No _____ 
 
Item D. 
A motion authorizing the University of Idaho to submit a concurrent resolution to 
authorize the Building Authority to work with and enter into contract with the 
University of Idaho, either for itself or in conjunction with the Department of 
Agriculture and the Land Board, for financing and development of the Research 
Dairy Project as long as such contracting to be done is in compliance with the 
policies of the State Board of Education and that neither the Building Authority 
nor the University of Idaho move beyond the approved planning phase without 
any such agreements being approved by the State Board of Education. 
 
 
Moved by ________ Seconded by _______ Carried Yes _____ No _____ 
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TITLE 18  

CRIMES AND PUNISHMENTS 

CHAPTER 13  

BRIBERY AND CORRUPTION 

18-1359.USING PUBLIC POSITION FOR PERSONAL GAIN. (1) No public servant 
shall: 

(a)  Without the specific authorization of the governmental entity for 
which he serves, use public funds or property to obtain a pecuniary 
benefit for himself. 

(b)  Solicit, accept or receive a pecuniary benefit as payment for 
services, advice, assistance or conduct customarily exercised in the 
course of his official duties. This prohibition shall not include 
trivial benefits not to exceed a value of fifty dollars ($50.00) 
incidental to personal, professional or business contacts and 
involving no substantial risk of undermining official impartiality. 

(c)  Use or disclose confidential information gained in the course of 
or by reason of his official position or activities in any manner with 
the intent to obtain a pecuniary benefit for himself or any other 
person or entity in whose welfare he is interested or with the intent 
to harm the governmental entity for which he serves. 

(d)  Be interested in any contract made by him in his official 
capacity, or by any body or board of which he is a member, except as 
provided in section 18-1361, Idaho Code. 

(e)  Appoint or vote for the appointment of any person related to him 
by blood or marriage within the second degree, to any clerkship, 
office, position, employment or duty, when the salary, wages, pay or 
compensation of such appointee is to be paid out of public funds or 
fees of office, or appoint or furnish employment to any person whose 
salary, wages, pay or compensation is to be paid out of public funds 
or fees of office, and who is related by either blood or marriage 
within the second degree to any other public servant when such 
appointment is made on the agreement or promise of such other public 
servant or any other public servant to appoint or furnish employment 
to anyone so related to the public servant making or voting for such 
appointment. Any public servant who pays out of any public funds under 
his control or who draws or authorizes the drawing of any warrant or 
authority for the payment out of any public fund of the salary, wages, 
pay, or compensation of any such ineligible person, knowing him to be 
ineligible, is guilty of a misdemeanor and shall be punished as 
provided in this chapter. 

(f)  Unless specifically authorized by another provision of law, 
commit any act prohibited of members of the legislature or any officer 
or employee of any branch of the state government by section 67-5726, 
Idaho Code, violations of which are subject to penalties as provided 
in section 67-5734, Idaho Code, which prohibition and penalties shall 
be deemed to extend to all public servants pursuant to the provisions 
of this section. 

(2)  No person related to any member of the legislature by blood 
or marriage within the second degree shall be appointed to any 
clerkship, office, position, employment or duty within the legislative 
branch of government or otherwise be employed by the legislative 
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branch of government when the salary, wages, pay or compensation of 
such appointee or employee is to be paid out of public funds. 

(3)  No person related to a mayor or member of a city council by 
blood or marriage within the second degree shall be appointed to any 
clerkship, office, position, employment or duty with the mayor’s or 
city council’s city when the salary, wages, pay or compensation of 
such appointee or employee is to be paid out of public funds. 

(4)  No person related to a county commissioner by blood or 
marriage within the second degree shall be appointed to any clerkship, 
office, position, employment or duty with the commissioner’s county 
when the salary, wages, pay or compensation of such appointee or 
employee is to be paid out of public funds. 

(5)  (a) An employee of a governmental entity holding a position prior 
to the election of a local government official, who is related within 
the second degree, shall be entitled to retain his or her position and 
receive general pay increases, step increases, cost of living 
increases, and/or other across the board increases in salary or merit 
increases, benefits and bonuses or promotions. 

(b)  Nothing in this section shall be construed as creating any 
property rights in the position held by an employee subject to this 
section, and all authority in regard to disciplinary action, transfer, 
dismissal, demotion or termination shall continue to apply to the 
employee. 

(6)  The prohibitions contained within this section shall not 
include conduct defined by the provisions of section 59-703(4), Idaho 
Code. 

(7)  The prohibitions within this section and section 18-1356, 
Idaho Code, as it applies to part-time public servants, do not include 
those actions or conduct involving the public servant’s business, 
profession or occupation and unrelated to the public servant’s 
official conduct, and do not apply to a pecuniary benefit received in 
the normal course of a legislator’s business, profession or occupation 
and unrelated to any bill, legislation, proceeding or official 
transaction. 

 (8)  The prohibitions within subsections (1)(d) and (1)(e) in 
this section do not apply to prohibit the employment, by an Idaho 
public institution of higher education, of a person related by blood 
or marriage within the second degree to the president of that 
institution. 
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LEGISLATURE OF THE STATE OF IDAHO QQQQ 
Sixtieth Legislature First Regular Session - 2009 
--------------------------------------------------------------------------------------------------------------------

IN THE ____________ 

BILL NO. ___ 

BY _____________ 

AN ACT 
2 RELATING TO THE STATE BOARD OF EDUCATION AND THE BOARD OF REGENTS 
3 OF THE UNIVERSITY OF IDAHO; AMENDING CHAPTER 1, TITLE 33, IDAHO 
4 CODE, BY THE ADDITION OF A NEW SECTION 33-107C, IDAHO CODE, TO 
5 PROVIDE THAT THE STATE BOARD OF EDUCATION AND THE BOARD OF 
6 REGENTS OF THE UNIVERSITY OF IDAHO MAY ESTABLISH RETIREMENT 
7 PLANS FOR EMPLOYEES OF COLLEGES, UNIVERSITIES AND THE STATE 
8 BOARD OF EDUCATION. 

9 Be It Enacted by the Legislature of the State of Idaho: 

10 SECTION 1. That Chapter 1, Title 33, Idaho Code, be, and the same is hereby amended 
11 by the addition thereto of a NEW SECTION, to be known and designated as Section 33-I07C, 
12 Idaho Code, and to read as follows: 

13 33-107C. BOARD MAY ESTABLISH RETIREMENT PLANS. (I) The state board of 
14 education and the board of regents of the university of Idaho may establish one (1) or more 
15 tax qualified retirement plans under section 40I(a) of the Internal Revenue Code of 1986, 
16 as amended, including, but not limited to, "excess benefit arrangements" within the meaning 
17 of section 415(m) of the Internal Revenue Code, and non-tax qualified retirement plans for 
18 members of the teaching staff and officers of the university of Idaho, Idaho state university, 
19 Boise state university, Lewis-Clark state college and the state board of education who are hired 
20 on or after July 1, 1993, as described in this section; provided, however, that no such employee 
21 shall be eligible to participate in an optional retirement program unless he would otherwise be 
22 eligible for membership in the public employee retirement system of Idaho. 
23 (2) All qualified retirement funds established under this section shall comply with the 
24 applicable contribution and benefit limitations imposed in section 415 of the Internal Revenue 
25 Code of 1986, as amended, for tax qualified plans under section 401(a) of the Internal Revenue 
26 Code. 
27 (3) If any benefit payable by a tax qualified retirement fund subject to this section 
28 exceeds the applicable benefit limits set by section 415 of the Internal Revenue Code of 1986, 
29 as amended, for tax qualified plans under section 401(a) of the Internal Revenue Code, the 
30 excess shall be payable only from an excess benefit fund established by the board under this 
31 section in accordance with federal law. 
32 (4) The state board of education and the board of regents of the university of Idaho may 
33 establish an excess benefit fund subject to this section that has any member eligible to receive 
34 a benefit that exceeds the applicable benefit limits set in section 415 of the Internal Revenue 
35 Code of 1986, as amended, for tax qualified plans under section 401(a) of the Internal Revenue 
36 Code. Amounts shall be credited to the excess benefit fund, and payments for excess benefits 
37 made from the excess benefit fund, in a manner consistent with the applicable federal law. 
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2 


1 (5) The board of education and the board of regents of the university of Idaho may 
2 establish such additional tax qualified and non-tax qualified retirement plans that in the 
3 judgment and discretion of the state board of education and the board of regents of the 
4 university of Idaho shall be necessary to assist the university of Idaho, Idaho state university, 
5 Boise state university, Lewis-Clark state college and the state board of education to compete in 
6 attracting and retaining select management and highly compensated individuals by providing 
7 a means by which compensation otherwise payable to such select management and highly 
B compensated individuals can be tax deferred until retirement. 
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                                  A CONCURRENT RESOLUTION 
STATING FINDINGS OF THE LEGISLATURE AND PROVIDING APPROVAL FOR  
THE  UNIVERSITY OF IDAHO TO ENTER INTO AGREEMENTS WITH THE IDAHO 
STATE BUILDING AUTHORITY TO FINANCE AND DEVELOP FACILITIES TO BE 
KNOWN AS THE CENTER FOR LIVESTOCK AND ENVIRONMENTAL STUDIES. 
 
       Be It Resolved by the Legislature of the State of Idaho: 
 
           WHEREAS, in 2007 the legislature appropriated funds to the Idaho Department 
of Public Works for the University of Idaho Center for Livestock and Environmental 
Studies (now called the Idaho National Center for Livestock and Environmental 
Studies), subject to certain contingencies; and 
 
           WHEREAS, in 2008 the Legislature recognized that the contingencies had been 
met; and 
 
           WHEREAS, the Idaho National Center for Livestock and Environmental Studies 
will consist of a full scale operating dairy and beef feedlot providing a research platform 
for the University of Idaho, as well as a companion laboratory facility to be used jointly 
by the University of Idaho Caine Veterinary Teaching Center and by the Idaho 
Department of Agriculture for animal diagnostics, and; 
 
           WHEREAS, the Idaho National Center for Livestock and Environmental Studies 
is to be developed for the University of Idaho, acting in conjunction with the Idaho 
Department of Agriculture and the State Board of Land Commissioners (Land Board), 
utilizing a combination of (a) funds appropriated by the Legislature in 2007, (b) funds to 
be provided by the Idaho Dairy Industry, and (c) proceeds to be realized from future 
exchanges and sales of lands and improvements held in the Agriculture College 
Endowment and lands and improvements currently held by the University of Idaho and 
occupied by the University of Idaho Caine Veterinary Teaching Center, and;   
 
           WHEREAS, the Legislature has found that it is in the public interest and to  the 
economic benefit of the state of Idaho to provide for adequate governmental facilities 
through the Idaho State Building Authority, pursuant to Section 67-6404, Idaho Code 
and; 
   
           WHEREAS, it is in the best interest of the state for the Idaho State Building 
Authority to finance and provide for development of all or portions of the Idaho National 
Center for Livestock and Environmental Studies for the University of Idaho,  the 
Agriculture College Endowment, and the Idaho Department of Agriculture. 
 
           NOW, THEREFORE, BE IT RESOLVED by the members of the First Regular 
Session of  the  Sixtieth Idaho Legislature, the House of Representatives and the 
Senate concurring therein, that the Legislature hereby authorizes and provides approval 
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for the University of Idaho, for itself or in conjunction with the State Board of Land 
Commissioners on behalf of the Agriculture College Endowment, and the Idaho 
Department of Agriculture to enter into such agreements with the Idaho State Building 
Authority, under such terms  and  conditions  as may  be reasonable and necessary, to 
provide for the financing and development of the Idaho National Center for Livestock 
and Environmental Studies as described above, such contracting to be done in 
compliance with the policies of the State Board of Education and Board of Regents of 
the University of Idaho. 
 
           BE IT FURTHER RESOLVED that this resolution constitutes authorization to 
enter into such agreements pursuant to and in accordance with the provisions of 
Section 67-6410, Idaho Code. 
 
           BE IT FURTHER RESOLVED that this resolution constitutes authorization for the 
Idaho Department of Public Works to release to the Idaho State Building Authority,  the 
funds in the amount of ten million ($10,000,000) dollars appropriated by the Legislature 
in 2007 for the Idaho National Center for Livestock and Environmental Studies to be 
utilized for development of the Center pursuant to the terms of the agreements reached 
between the University of Idaho and the Idaho State Building Authority. 

Statement of Purpose / Fiscal Impact  
 

Statement of Purpose 
RS*****

This resolution provides authorization for the University of Idaho, for itself or in conjunction 
with the State Board of Land Commissioners, and Department of Agriculture to enter into 
agreements with the Idaho State Building Authority to finance, acquire and develop, the Idaho 
National Center for Livestock and Environmental Studies, including a companion joint 
laboratory facility, in accordance with Section 67-6410, Idaho Code. The Center and joint lab 
facility will enhance the University’s research capabilities in the dairy and cattle feeding sectors 
of the State’s agricultural economy, and will allow for a synergistic combination of the animal 
diagnostic needs of the State Department of Agriculture with the University’s Caine Veterinary 
Teaching Center.     

Fiscal Note 

This resolution authorizes the University of Idaho, for itself or in conjunction with the State 
Board of Land Commissioners, and Department of Agriculture to enter into agreements with the 
Idaho Building Authority to acquire, finance and develop the Center and its facilities at an 
estimated construction cost of approximately $37 million. Funds from the 2007 Legislature’s $10 
million appropriation to the Building Fund Advisory Council for the Center shall be applied 
together with financing to be provided by the Idaho State Building Authority.  The Idaho State 
Building Authority will be paid from annual rents derived from the joint lab facility and revenues 
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from the operating dairy and feedlot until such time as future exchanges and sales of  real estate 
in the Agriculture College Endowment  and other lands and improvements owned by the 
University of Idaho are sufficient to acquire the entire facilities from the Authority.  

Contact: ************  
 

Statement of Purpose/Fiscal Note Bill No. 
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SUBJECT 
Idaho State Board of Education 2010-2014 Strategic Plan Direction 
 

REFERENCE 
March 27, 2008 Board reviewed initial Strategic Plan proposal 
April 17, 2008 Board approved the 2009-2013 Strategic Plan 

and Planning Calendar 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section I.M.1. 
Section 67-1903, Idaho Code. 
 

BACKGROUND/ DISCUSSION 
 Section 67-1903, Idaho Code requires each state agency to submit an updated 

strategic plan each year to the Department of Financial Management (DFM), 
including the general format in which it must be submitted.  Once the Board has 
approved its strategic plan the agencies and institutions must, then 
update/develop their individual strategic plans in alignment with the Board’s plan.  
As part of the process of developing the Board’s strategic plan Board staff have 
pulled together a workgroup consisting of representatives from each of the 
Board’s institution’s and agencies.  This group met on December 18th to begin 
the process.  As a result of this meeting, Board staff is proposing the following 
new Board Vision, Mission Statement, and overriding Goals. 

 
VISION STATEMENT
A well-educated Idaho. 

: 

 
MISSION STATEMENT
To provide leadership, set policy, and advocate for transforming Idaho’s 
educational system to improve the quality of life and enhance global 
competitiveness.  

: 

 
GOALS
• Quality – Set policy and advocate for continuous improvement of the quality 

of Idaho’s educational system. 

: 

• Access – Set policy and advocate for improving access for individuals of all 
ages, abilities, and economic means to Idaho’s educational system. 

• Efficiency – Set policy and advocate for effective and efficient use of 
resources in delivery of Idaho’s educational system. 

 
Additionally the workgroup has broken up into subgroups to continue work on 
Objectives, Performance Measures, and Benchmarks. 
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Staff is asking at this time that the Board provided feedback on the proposed 
Vision, Mission Statement, and Goals as well as any additional priorities they 
would like staff to pursue in the development of the Boards strategic plan. 
 
The final plan will be brought forward to the Board for final approval at the 
February 2009 Board meeting.   
 

IMPACT 
Once approved the Board’s strategic plan will help direct Board staff and Board 
governed agencies and institutions during the next five (5) years, as well as 
provide significant guidance and direction for planning and budget development.  
 

ATTACHMENTS 
Attachment 1 – 2009 – 2013 Board Strategic Plan Page 3 
 

BOARD ACTION 
This item is for informational purposes only.  Any action will be at the Board’s 
discretion.  
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Idaho State Board of Education Strategic Plan  
2009-2013 

 
Vision: 
The State Board of Education envisions an accessible, seamless public education 
system that provides for an intelligent and well-informed citizenry, contributes to the 
overall economy, and improves the general quality of life in Idaho.  

 
Mission: 
The Idaho educational system, consisting of the diverse agencies, institutions, school 
districts, and charter schools governed by the Board, delivers public primary, 
secondary, and postsecondary education, training, rehabilitation, outreach, information, 
and research services throughout the state.  These public organizations collaborate to 
provide educational programs and services that are high quality, readily accessible, 
relevant to the needs of the state, and delivered in the most efficient manner.  In 
recognition that economic growth, mobility, and social justice sustain Idaho’s democratic 
ideals, the State Board of Education endeavors to ensure our citizens are informed and 
educated in order to achieve a higher quality of life and effectively participate in a 
democratic society.  
 
Authority and Scope: 
The Idaho Constitution provides that the general supervision of the state educational 
institutions and public school system of the State of Idaho shall be vested in a state 
board of education. Pursuant to Idaho Code, the State Board of Education is charged to 
provide for the general supervision, governance and control of all state educational 
institutions, to wit: Boise State University, Lewis-Clark State College, the School for the 
Deaf and the Blind and any other state educational institution which may hereafter be 
founded, and for the general supervision, governance and control of the public school 
systems, including public community colleges. The State Board of education shall be 
known as the State Board of Education and Board of Regents of the University of Idaho. 
 

State Board of Education Governed 
Agencies and Institutions: 

Educational Institutions Agencies 
Idaho Public School System State Department of Education 

Idaho State University Division of Professional-Technical Education 
University of Idaho Division of Vocational Rehabilitation 

Boise State University School for the Deaf and the Blind 
Lewis-Clark State College Office of the State Board of Education 

Eastern Idaho Technical College Idaho Public Broadcasting System 
College of Southern Idaho* Idaho State Historical Society** 
College of Northern Idaho* Commission for Libraries** 
College of Western Idaho*  

*Also have separate, locally elected 
oversight boards 

**Also have separate oversight boards appointed by 
the State Board of Education 
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Goal I:  Quality – Sustain and continuously improve the quality of Idaho’s public 
education, training, rehabilitation, and information/research programs and 
services. 

Objectives for quality: 
1. Continue developing a career continuum and compensation system for all 

teachers, faculty, and staff that rewards knowledge, skills and productivity; 
and promotes recruiting, hiring, and retention. 
o Performance Measure: 

 Board governed agency and institution personnel total 
compensation as a percent of peer organizations.  

o Benchmark: 
 Teachers, faculty, and staff should enjoy good working conditions 

and be compensated at levels comparable (90-100 percent) to peer 
public and private organizations (normalized by the Consumer 
Price Index and location). 

 
2. Strive for continuous improvement and increased level of public confidence 

in the education system through performance-based assessments and 
accountability, and monitoring of accreditation processes. 
o Performance Measure: 

 The number of schools and districts meeting or exceeding 
Adequate Yearly Progress (AYP) each year.  

o Benchmark: 
 Number of schools and districts meeting or exceeding AYP each 

year to 100% by 2013. 
 

o Performance Measure: 
 Schools, institutions, and agencies accreditation results.  

o Benchmark: 
 Schools, institutions, and agencies meet or exceed accreditation 

standards. 
 
3. Increase the availability of highly qualified teachers, especially in high need 

areas. 
o Performance Measure: 

 Number of Idaho teachers who are certified each year by specialty.  
o Benchmark: 

 Numbers of certified teachers are adequate to meet demand. 
 

4. Enhance the State’s infrastructure and capacity for biomedical research 
through collaborative efforts between our three public universities and the 
Veterans Affair Medical Center (VAMC) Biomedical Research Expansion 
Initiative.  
o Performance Measure: 

 Total dollar amount of grants for biomedical research (funded 
externally from state resources). 
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 Number of biomedical researchers being trained and number of 
researchers engaged in biomedical research at the VAMC facility.  

o Benchmark: 
 Total dollar value of biomedical research grant funding (external of 

state resources) increases. 
 
5. Improve the service delivery model for infants, toddlers, children, and youth 

who are blind, visually impaired, deaf, or hard of hearing, including those 
with additional disabilities or deafblindness. 
o Performance Measure: 

 Satisfaction of parents of infants, toddlers, children, and youth who 
are blind, visually impaired, deaf, or hard of hearing, including those 
with additional disabilities or deafblindness.  

o Benchmark: 
 The number of parents of infants, toddlers, children, and youth 

satisfied with services in the state will be at least 90%. 
 
6. Continuously evaluate and make additions as necessary to service delivery 

models for transition age youth and adults with disabilities. 
o Performance Measure: 

 The number of eligible transitioning youth and adults who have 
become successfully employed.  

o Benchmark: 
 The number of youth and adults successfully employed will be 

equal to or greater than the preceding year. 
 
7. Support and enhance the state’s infrastructure and capacity for advanced 

energy studies through collaborative efforts between our three public 
universities and the Idaho National Laboratory at the Center for Advanced 
Energy Studies.  
o Performance Measure: 

 Total dollar amount of grants for advanced energy studies (funded 
externally from state resources).  

o Benchmark: 
 Total dollar value of advanced energy studies grant funding 

(external of state resources) increases. 
 

8.    Foster an academic environment that encourages and enables cooperative 
(public/private partnerships) efforts to engage in relevant research. 
o Performance Measure: 

 External funding for research per faculty FTE. 
o Benchmark: 

 External funding for research per faculty FTE is equivalent to peer 
institutions. 
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Goal II:  Access – Continuously improve access for individuals of all ages, 
abilities, and economic means to the public education system, training, 
rehabilitation, and information/research programs and services. 

Objectives for access: 
1. Increase participation of secondary students in advanced opportunities 

programs for receiving postsecondary credits (Advanced Placement 
Courses, dual credit, Tech-Prep, and International Baccalaureate). 
o Performance Measure: 

 Number of schools/districts offering advanced opportunities in each 
program and the total number of students enrolled in each program.  

o Benchmark: 
 One hundred percent of secondary schools offer advanced 

opportunities. 
 Students enrolled in advanced opportunities programs will increase. 

 
2. Maintain and increase high school graduation rates, especially for minority 

students. 
o Performance Measure: 

 Percentage of 9th grade students graduating from high school.  
o Benchmark: 

 Increase the percentage of 9th grade students graduating from high 
school.  

 
3. Increase student access to educational opportunities by reducing barriers to 

efficient transfer of credit and student status. 
o Performance Measure: 

 Number of transfer students, average number of credit hours 
requested for transfer, and average number of credit hours (as a 
percent total requested) accepted for transfer by the institution.  

o Benchmark: 
 At least 90% of credits requested will transfer for students (with two 

or less years of postsecondary education) when transferring from 
one of Idaho’s regionally accredited postsecondary institutions to 
another Idaho regionally accredited postsecondary institution.  

 
4. Increase access to postsecondary education by improving students’ ability to 

pay for educational costs. 
o Performance Measure: 

 The percent of educational costs covered by loans.  
o Benchmark: 

 The percent of expenses paid by loans will decrease. 
 
5. Improve the rate of high school graduates advancing to postsecondary 

education. 
o Performance Measure: 
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 Number of high school graduates (as a percent of total graduates) 
advancing to postsecondary education.  

o Benchmark: 
 At least 50% of high school graduates will register as full-time or 

part-time postsecondary students after graduating high school. 
 

6. Increase student access to relevant medical education programs (nursing, 
physician assistant, health technicians, and physicians). 
o Performance Measure: 

 Number of nurses, physician assistants, health technicians, and 
physicians per 100K of Idaho’s population. 

o Benchmark: 
 Number of nurses, physician assistants, health technicians, and 

physicians (per 100K of Idaho’s general population) will increase 
each year until comparing favorably with other states in the 
Northwest.  

 
Goal III:  Efficiency – Deliver educational, training, rehabilitation and 
information/research programs and services through the public education system 
in a manner which makes effective and efficient use of resources. 

Objectives for efficiency: 
1. Improve the quality and efficiency of data collection and reporting for 

informed decision-making. 
o Performance Measure: 

 Adequacy and scope of data collection systems.  
o Benchmark: 

 Number of systems developed and implemented. 
 

2. Improve the postsecondary program completion rate. 
o Performance Measure: 

 Number of full-time, first-time students from the cohort of new first 
year students who complete their programs with in 1½ times the 
normal program length.  

o Benchmark: 
 Number of first year students who complete their program will be 

equivalent to the top 30% of the institutions’ peers.  
 
3. Develop the most efficient and cost effective delivery system for adequately 

meeting the needs of infants, toddlers, children, and youth who are blind, 
visually impaired, deaf, or hard of hearing, including those with additional 
disabilities or deafblindness. 
o Performance Measure: 

 Cost, proximity, and adequacy of services provided.  
o Benchmark: 

 Services meet delivery standards and are efficient compared to 
similar delivery services in other states. 
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4. Improve the use of postsecondary educational resources. 

o Performance Measure: 
 The program cost per credit hour. 

o Benchmark: 
 Cost per credit hour will be consistent with institutional best 

practices. 
 
5. Improve Board of Education policy pertaining to higher education tuition 

waivers to ensure the most efficient use of educational resources. 
o Performance Measure: 

 Enrollment as a percentage of capacity.  
o Benchmark: 

 Use of tuition waivers will maximize use of institutional resources.  
 

Key External Factors  
(beyond control of the State Board of Education): 
Funding:   

Most State Board of Education strategic goals and objectives assume on-
going and sometimes significant additional levels of State legislative 
appropriations.  Availability of state revenues (for appropriation), 
gubernatorial, and legislative support for some Board initiatives can be 
uncertain. 

 
Legislation/Rules:  

Beyond funding considerations, many education policies are embedded in 
state statute or rule and not under Board control.  Changes to statute and rule 
desired by the Board of Education are accomplished according to state 
guidelines.  Rules require public notice and opportunity for comment, 
gubernatorial support, and adoption by the Legislature.  Proposed legislation 
must be supported by the Governor, gain approval in the germane legislative 
committees and pass both houses of the Legislature. 

 
School Boards:  

The Board of Education establishes rules and standards for all Idaho public 
K-12 education, but Idaho provides for “local control of school districts.”  
Elected school boards have wide discretion in hiring teachers and staff, 
school construction and maintenance, and the daily operations of the public 
schools. 

 
Federal Government: 

A great deal of educational funding for Idaho public schools is provided by the 
federal government.  Funding is often tied to specific federal programs and 
objectives, and therefore can greatly influence education policy in the State.  
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SUBJECT 
University of Idaho Student Housing Report 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section I.M 

 
BACKGROUND/DISCUSSION 
 President Terrell has requested the University of Idaho give the Board a brief 

report on their student housing. 
 
ATTACHMENTS 

Attachment 1 – Letter to the Legislator Page 3  
 
BOARD ACTION 

If a motion is required, it should be very specific.  A motion to approve the  
This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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