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SUBJECT 

Adjusted Trustee Zones for Cascade School District 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-313, Idaho Code 
  

BACKGROUND/DISCUSSION 
Section 33-313, Idaho Code prescribes the procedure for adjusting trustee zones 
for school districts. The Cascade School District Board of Trustees has submitted 
the required documents and prepared a proposal which is submitted to the State 
Board of Education. The responsibility of the State Board of Education is to 
approve or disapprove the proposal for the adjusted trustee zones.  Cascade 
School District received a petition signed by more than 50 school electors to 
initiate a proposal to change the boundary between Zones III & V. The petition 
was initiated in order to fill a vacancy on their board of trustees for Zone V; 
accordingly, Cascade School District has prepared the proposal and is 
requesting an adjustment to their trustee zones. As explained in the petition to 
change trustee zone boundary, Zone V’s seat is vacant and the Board of 
Trustees has had no success in finding someone who was willing to run for that 
seat at election time or who is willing to fill the vacancy. The populations of the 
zones will not be markedly affected, and no one living in the current zone 
boundaries has come forward to fill the vacancy.  

 
ATTACHMENTS 

Attachment 1 – Letter from Cascade School District Page 3 
Attachment 2 – Petition to Change Trustee Zone Boundary Page 5 
Attachment 3 – Legal Description and Details of Proposed Trustee ZonesPage 11 
Attachment 4 – Map of Proposed Trustee Zones       Page 19 
Attachment 5 – Population Data for Newly Defined Zones       Page 25 
 

BOARD ACTION  
A motion to approve the adjusted trustee zones for the Cascade School District 
as submitted. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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SUBJECT 
Dual Credit Task Force Recommendations for Statute and Rule Changes 

 
REFERENCE 

12/4/2008 Presented the recommendations of the Dual Credit 
Task Force to the State Board in a brief presentation. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-1002, Idaho Code; Section 33-5102, Idaho Code; Section 33-5108, 
Idaho Code; Section 33-5109, Idaho Code; Section 33-5110, Idaho Code 
  

BACKGROUND/DISCUSSION 
The Fiscal Year 2009 public schools budget included $50,000 for the 
development of the Dual Credit Task Force.  The task force began meeting in 
July 2008 with the charge: 

• to study and develop a plan for implementing concurrent 
secondary/postsecondary courses offered to qualifying eleventh-grade 
and twelfth-grade students in Idaho's public high schools.  

• to develop a statewide, unified plan for delivering concurrent college 
credit coursework to high school students. 

 
The final recommendations being presented by the Dual Credit Task Force 
include the proposal for a statewide dual credit fee reimbursement that will be 
presented to the Legislature and Governor in January 2009.  In the current draft 
of the proposal, the state would pay the actual cost per credit, up to a maximum 
of $50 per credit.  Any cost per credit in excess of $50 per credit would be the 
responsibility of the student. The state would pay for a maximum of three credits 
per semester and six credits per school year for eligible 11th and 12th grade 
students. 

 
IMPACT 

In the current draft of the legislation, the statewide dual credit fee reimbursement 
proposal would not go into effect until the Legislature approved funding for the 
program. 
 

ATTACHMENTS 
 Attachment 1 – Proposed Dual Credit Legislation             Page 3  

 
STAFF COMMENTS AND RECOMMENDATIONS 

The proposed legislation has been reviewed by CAAP. The following comments 
reflect points of concern by the Provosts and Vice Presidents.  The comments 
below had been submitted to the Department of Education for consideration, but 
were not included in the Departments latest draft of the Dual Credit legislation. 
 
Dual Credit (concurrent enrollment) is a function of postsecondary institutions. 
College courses are provided to the high school students to begin their college 
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experience, while completing high school. This provides an incentive to continue 
their education beyond high school.  Governance of all dual credit, college 
courses resides with the post secondary institutions due to accreditation and 
academic governance.  Oversight of those college courses must remain with the 
State Board of Education. 
 
33-5102. Definitions. Eligible Institution means ….   Add:  Accredited institutions 
should be recognized by CHEA and a regional accrediting body recognized by 
the US Department of Education. 
 
33-5108. Courses According to Agreements. “A School Board may make such 
agreements with any eligible postsecondary institution, without regard to 
geographic proximity.” Delete reference to geographic areas. The postsecondary 
institutions have the responsibility to coordinate service to the citizens of Idaho. 

 
BOARD ACTION  
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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Dual Credit Legislation Draft 
 
 SECTION 1.  That Section 33-1002, Idaho Code, be, and the same is 
hereby amended to read as follows: 
 
33-1002.  EDUCATIONAL SUPPORT PROGRAM. The educational support program is 
calculated as follows: 
    (1)  State Educational Support Funds. Add the state appropriation, 
including the moneys available in the public school income fund,  together 
with all miscellaneous revenues to determine the total state funds. 
    (2)  From the total state funds subtract the following amounts needed for 
state support of special programs provided by a school district: 
    (a)  Pupil tuition-equivalency allowances as provided in section 33-
1002B, Idaho Code; 
    (b)  Transportation support program as provided in section 33-1006, Idaho 
    Code; 
    (c)  Feasibility studies allowance as provided in section 33-1007A, Idaho 
    Code; 
    (d)  The approved costs for border district allowance, provided in 
section 33-1403, Idaho Code, as determined by the state superintendent of 
public 
    instruction; 
    (e)  The approved costs for exceptional child approved contract 
allowance, 
    provided in subsection 2. of section 33-2004, Idaho Code, as determined 
by 
    the state superintendent of public instruction; 
    (f)  Certain expectant and delivered mothers allowance as provided in 
    section 33-2006, Idaho Code; 
    (g)  Salary-based apportionment calculated as provided in sections 33-
1004 through 33-1004F, Idaho Code; 
    (h)  Unemployment insurance benefit payments according to the provisions 
    of section 72-1349A, Idaho Code; 
    (i)  For expenditure as provided by the public school technology program; 
    (j)  For employee severance payments as provided in section 33-521, Idaho 
    Code; 
    (k)  For distributions to the Idaho digital learning academy as provided 
    in section 33-1020, Idaho Code; 
    

    (lm)  For the support of provisions that provide a safe environment 

(l)  Beginning in the first fiscal year in which an appropriation for 
such program is made, to defray the cost of dual credit courses as provided 
in section 33-5110, Idaho Code; 

    conducive to student learning and maintain classroom discipline, an 
    allocation of $300 per support unit; and 
    (mn)  Any additional amounts as required by statute to effect 
    administrative adjustments or as specifically required by the provisions 
    of any bill of appropriation; 
to secure the total educational support distribution funds. 
    (3)  Average Daily Attendance. The total state average daily attendance 
shall be the sum of the average daily attendance of all of the school 
districts of the state. The state board of education shall establish rules 
setting forth the procedure to determine average daily attendance and the 
time 
for, and method of, submission of such report. Average daily attendance 
calculation shall be carried out to the nearest hundredth. Computation of 
average daily attendance shall also be governed by the provisions of section 
33-1003A, Idaho Code. 
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    (4)  Support Units. The total state support units shall be determined by 
using the tables set out hereafter called computation of kindergarten support 
units, computation of elementary support units, computation of secondary 
support units, computation of exceptional education support units, and 
computation of alternative school secondary support units. The sum of all of 
the total support units of all school districts of the state shall be the 
total state support units. 
                  COMPUTATION OF KINDERGARTEN SUPPORT UNITS 
Average Daily 
Attendance            Attendance Divisor         Units Allowed 
41 or more     ....   40.......................  1 or more as computed 
31 -  40.99 ADA....    -.......................  1 
26 -  30.99 ADA....    -.......................   .85 
21 -  25.99 ADA....    -.......................   .75 
16 -  20.99 ADA....    -.......................   .6 
 8 -  15.99 ADA....    -.......................   .5 
 1 -   7.99 ADA....    -.......................  count as elementary 
                   COMPUTATION OF ELEMENTARY SUPPORT UNITS 
Average Daily 
Attendance            Attendance Divisor         Minimum Units Allowed 
300 or more ADA........................................  15 
                    ..23...grades 4,5 & 6.... 
                    ..22...grades 1,2 & 3....1994-95 
                    ..21...grades 1,2 & 3....1995-96 
                    ..20...grades 1,2 & 3....1996-97 
                          and each year thereafter. 
160   to  299.99 ADA... 20.....................         8.4 
110   to  159.99 ADA... 19.....................         6.8 
 71.1 to  109.99 ADA... 16.....................         4.7 
 51.7 to   71.0  ADA... 15.....................         4.0 
 33.6 to   51.6  ADA... 13.....................         2.8 
 16.6 to   33.5  ADA... 12.....................         1.4 
  1.0 to   16.5  ADA... n/a....................         1.0 
 
                    COMPUTATION OF SECONDARY SUPPORT UNITS 
Average Daily 
Attendance            Attendance Divisor         Minimum Units Allowed 
750 or more      .... 18.5.....................        47 
400 -  749.99 ADA.... 16.......................        28 
300 -  399.99 ADA.... 14.5.....................        22 
200 -  299.99 ADA.... 13.5.....................        17 
100 -  199.99 ADA.... 12.......................         9 
 99.99 or fewer       Units allowed as follows: 
         Grades 7-12  .........................         8 
         Grades 9-12  .........................         6 
         Grades 7- 9  .........................         1 per 14 ADA 
         Grades 7- 8  .........................         1 per 16 ADA 
 
              COMPUTATION OF EXCEPTIONAL EDUCATION SUPPORT UNITS 
Average Daily 
Attendance            Attendance Divisor         Minimum Units Allowed 
14 or more ....       14.5.....................  1 or more as computed 
12 -  13.99....        -.......................  1 
 8 -  11.99....        -.......................   .75 
 4 -   7.99....        -.......................   .5 
 1 -   3.99....        -.......................   .25 
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          COMPUTATION OF ALTERNATIVE SCHOOL SECONDARY SUPPORT UNITS 
Pupils in Attendance  Attendance Divisor         Minimum Units Allowed 
12 or more..........  12......................   1 or more as computed 
 
    In applying these tables to any given separate attendance unit, no school 
district shall receive less total money than it would receive if it had a 
lesser average daily attendance in such separate attendance unit. In applying 
the kindergarten table to a kindergarten program of less days than a full 
school year, the support unit allowance shall be in ratio to the number of 
days of a full school year. The tables for exceptional education and 
alternative school secondary support units shall be applicable only for 
programs approved by the state department of education following rules 
established by the state board of education. Moneys generated from 
computation of support units for alternative schools shall be utilized for 
alternative school programs. School district administrative and facility 
costs may be included as part of the alternative school expenditures. 
    (5)  State Distribution Factor per Support Unit. Divide educational 
support program distribution funds, after subtracting the amounts necessary 
to pay the obligations specified in subsection (2) of this section, by the 
total state support units to secure the state distribution factor per support 
unit. 
    (6)  District Support Units. The number of support units for each school 
district in the state shall be determined as follows: 
    (a)  (i)   Divide the actual average daily attendance, excluding students 
         approved for inclusion in the exceptional child educational program, 
         for the administrative schools and each of the separate schools and 
         attendance units by the appropriate divisor from the tables of 

support units in this section, then add the quotients to obtain the      
district's support units allowance for regular students,kindergarten 

         through grade 12 including alternative school secondary students. 
         Calculations in application of this subsection shall be carried out 
         to the nearest tenth. 
         (ii)  Divide the combined totals of the average daily attendance of 
         all preschool, handicapped, kindergarten, elementary, secondary and 
         juvenile detention center students approved for inclusion in the 
         exceptional child program of the district by the appropriate divisor 

from the table for computation of exceptional education support 
units to obtain the number of support units allowed for the 
district's approved exceptional child program. Calculations for this 
subsectios shall be carried out to the nearest tenth when more than 
one (1) unit is allowed. 

         (iii) The total number of support units of the district shall be the 
         sum of the total support units for regular students, subsection 
         (6)(a)(i) of this section, and the support units allowance for the 
         approved exceptional child program, subsection (6)(a)(ii) of this 
         section. 

(b)  Total District Allowance Educational Program. Multiply the 
district's 

    total number of support units, carried out to the nearest tenth, by the 
    state distribution factor per support unit and to this product add the 
    approved amount of programs of the district provided in subsection (2) of 
    this section to secure the district's total allowance for the educational 
    support program. 
    (c)  District Share. The district's share of state apportionment is the 

amount of the total district allowance, subsection (6)(b) of this 
section. 

    (d)  Adjustment of District Share. The contract salary of every 
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    noncertificated teacher shall be subtracted from the district's share as 
    calculated from the provisions of subsection (6)(c) of this section. 
    (7)  Property Tax Computation Ratio. In order to receive state funds 
pursuant to this section a charter district shall utilize a school 
maintenance and operation property tax computation ratio for the purpose of 
calculating its maintenance and operation levy, that is no greater than that 
which it utilized in tax year 1994, less four-tenths of one percent (.4%). As 
used herein, the term "property tax computation ratio" shall mean a ratio 
determined by dividing the district's certified property tax maintenance and 
operation budget by the actual or adjusted market value for assessment 
purposes as such values existed on December 31, l993. Such maintenance and 
operation levy shall be based on the property tax computation ratio 
multiplied by the actual or adjusted market value for assessment purposes as 
such values existed on December 31 of the prior calendar year. 
 
 SECTION 2.  That Section 33-5102, Idaho Code, be, and the same is 
hereby amended to read as follows: 
 
33-5102.  DEFINITIONS. As used in this chapter: 

(1) "Course" means a course of instruction or a program of instruction. 

    (23)  "Eligible institution" means an Idaho public postsecondary 

(2)“Dual Credit” means a course in which the student simultaneously earns 
both secondary and postsecondary credit. 

institution; a private two-year trade and technical school accredited by a 
reputable accrediting association; or a private, residential, two-year or 
four-year liberal arts, degree-granting college or university located in 
Idaho. 
 
 SECTION 3.  That Section 33-5108, Idaho Code, be, and the same is 
hereby amended to read as follows: 
 
33-5108.  COURSES ACCORDING TO AGREEMENTS. An eligible pupil may enroll in 
a nonsectarian course taught by a secondary teacher or a  postsecondary 
faculty member and offered at a secondary school, or another location, 
according to an agreement between a school board and the governing body of an 
eligible public postsecondary system or an eligible private postsecondary 
institution. A school board may make such agreements with any eligible 
postsecondary institution, without regard to geographic proximity.

 

 All 
provisions of this section shall apply to a pupil, school board, school 
district and the governing body of a postsecondary institution, except as 
otherwise provided. 

 SECTION 4.  That Section 33-5110, Idaho Code, be, and the same is 
hereby amended to read as follows: 
 
33-5110.  FINANCIAL ARRANGEMENTS. (1) For a pupil enrolled in a course 
under the provisions of this chapter, the school district or other 
individuals or entities may make payments or partial payments according to 
the provisions of this section for courses that were taken for secondary 
credit, or for costs not covered by payments made pursuant to subsection (3) 
of this section
    (2)  The school district superintendent shall not make payments to a 

. 

postsecondary institution for a course taken for postsecondary credit only. 
The district superintendent shall not make payments to a postsecondary 
institution for a course from which a student officially withdraws during the 
first fourteen (14) days of the semester or for courses for audit. 
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(a) 

(3)  Beginning in the first fiscal year in which funds are appropriated 
for such purpose, funds shall be distributed from monies appropriated for the 
educational support program to postsecondary institutions offering dual 
credit courses pursuant to this chapter, to defray the cost of per credit 
hour charges, based on the following limitations and eligibility criteria: 

(b) 

The amount distributed per credit hour shall equal the actual 
amount charged by the postsecondary institution, up to a maximum 
of fifty dollars ($50) per credit hour.  The state board of 
education and state department of education shall review this 
amount periodically, and make a joint recommendation to the 
legislature regarding necessary adjustments. 

(c) 

Funds for no more than three (3) credit hours shall be distributed 
per individual student, per semester. 

(d) 

Funds for no more than six (6) credit hours shall be distributed 
per individual student, per academic year. 

(e) 

For the purposes of this chapter, the summer shall be considered a 
separate semester, and part of the subsequent school year. 

(f) 

Any student failing to achieve a grade of “C” or better in their 
most recent dual credit course funded pursuant to this subsection 
shall be ineligible for future funding, until the student has 
successfully achieved a grade of “C” or better in a subsequent 
dual credit course in which the per credit hour costs were not 
paid pursuant to this subsection. 

(g) 

The student for whom the distribution is made must be eligible for 
dual credit courses under the provisions of this chapter. 

(h) 

The state department of education shall prescribe a schedule for 
distributions to postsecondary institutions made pursuant to this 
subsection, and may require secondary and postsecondary 
institutions to submit information to the department for the 
proper administration of said distributions. 
The limit on the number of credit hours funded for an individual 
student, pursuant to this subsection, does not impose or imply any 
limit in the number of additional dual credit courses in which a 
student may enroll. 

 

    (4)  A postsecondary institution may withhold any compensation it is 
providing for a secondary instructor teaching a dual credit class at a 
secondary campus location, if said instructor fails to attend in-service 
training that the postsecondary institution may require. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



STATE DEPARTMENT OF EDUCATION 
JANUARY 26, 2009 

SDE TAB 2  Page 8 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
THIS PAGE LEFT INTENTIONALLY BLANK 

 



STATE DEPARTMENT OF EDUCATION 
JANUARY 26, 2009 

 
 
SUBJECT 

Teacher Evaluation Task Force Recommendations for Statute and Rule Changes 
 

REFERENCE 
12/4/2008 Presented the recommendations of the Teacher 

Evaluation Task Force to the State Board in a brief 
presentation. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho Administrative code, IDAPA 08.02.02 – Section 120, Local District 
Evaluation Policy  
Section 33-514, Idaho Code 
Section 33-514A, Idaho Code 
Section 33-515, Idaho Code 

 
BACKGROUND/DISCUSSION 

The Fiscal Year 2009 public schools budget included $50,000 for the research 
and development of the Teacher Evaluation Task Force.  The task force began 
meeting in May 2008 with the charge of “developing minimum statewide 
standards for a fair, thorough, consistent and efficient system for evaluating 
teacher performance in Idaho.” 

 
The scope of work for the task force was focused on examining and reviewing: 

• Current Idaho law relating to teacher performance evaluations, 
• Teacher evaluation models from around Idaho that were considered highly 

effective, 
• The role of higher education in developing and training Idaho’s teachers 

and administrators, 
• National trends and practices in teacher supervision and evaluation. 

 
 The final recommendations being presented by the Teacher Evaluation Task 

Force include changes to State Statute and Idaho Administrative Code. 
 
IMPACT 

Changes may result in a reallocation of resources for some school districts and 
the State Department of Education.  The primary source of funds will be Federal 
Title IIA dollars and some state dollars for trainings and professional 
development.   
 

ATTACHMENTS 
Attachment 1 – Teacher Performance Evaluation Legislative Report         Page 3 
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BOARD ACTION  

 
This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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Idaho Teacher Evaluation Task Force 

 
EXECUTIVE SUMMARY 
 
The Fiscal Year 2009 public schools budget included $50,000 for the research and 
development of the Teacher Evaluation Task Force (See Addendum A:  Fiscal Year 
2009 Appropriation).  The task force is comprised of key stakeholders from around the 
state who share in the desire to improve education in Idaho by adopting a consistent set 
of statewide standards for teacher evaluation (See Addendum B:  Teacher Performance 
Evaluation Task Force Members).  The task force began meeting in May 2008 with the 
charge of “developing minimum statewide standards for a fair, thorough, consistent and 
efficient system for evaluating teacher performance in Idaho.” 
 
The scope of work for the task force was focused on examining and reviewing: 

• Current Idaho law relating to teacher performance evaluations, 
• Teacher evaluation models from around Idaho that were considered highly 

effective, 
• The role of higher education in developing and training Idaho’s teachers and 

administrators, 
• National trends and practices in teacher supervision and evaluation. 

 
The following report highlights the work completed by the Teacher Performance 
Evaluation Task Force, including an overview of the goals, progress to date, key 
findings and recommendations for minimum statewide standards for teacher evaluation 
in Idaho.   
 
 
OVERVIEW 
 
Vision Statement: 
To adopt a statewide research-based framework for a teacher evaluation system from 
which individual school districts will implement a fair, objective, reliable, valid and 
transparent evaluation process. 
 
Goals: 
Develop a teacher evaluation system that: 

• Impacts teacher performance 
• Incorporates multiple measurements of effectiveness and achievement 
• Communicates clearly defined expectations 
• Enhances and improves student learning 
• Is universally applicable – equality and consistency for large and small across the 

state 
• Has flexibility for unique situations within districts 
• Is fair and consistent 
• Includes formative and summative evaluations 
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• Includes self-evaluation/reflection 

 
 
Progress:  
The Teacher Performance Evaluation Task Force met seven times in person and once 
via conference call and Web from May 21, 2008 through January 8, 2009.  The financial 
resources appropriated to the State Department of Education for the Teacher 
Performance Evaluation Task Force were primarily utilized for committee members’ 
travel and associated costs.  Other expenditures incurred by the task force included 
regional public meetings, administrative operating costs and consultant fees.  Of the 
original $50,000 allocated, a balance of $9,395.14 remains as of January 1, 2008. 
 
Although the task force discussed and debated pay-for-performance at several 
meetings, the task force members ultimately decided the scope of their work as defined 
by the legislature did not include tying standards for teacher evaluation to teacher 
performance pay.  In reviewing the charge established by House Bill 669 that created 
the Teacher Performance Evaluation Task Force, the members of the task force 
believed that their sole mission was “to develop minimum standards for a fair, thorough, 
consistent and efficient system for evaluating teacher performance in Idaho.” 
 
To this end, the task force examined Idaho Code and Administrative Rules that govern 
teacher performance evaluations in Idaho to assist them in understanding where the 
gaps and inconsistencies existed in the system.  They also invited faculty from Idaho’s 
institutions of higher education to participate in a panel discussion focusing on 
administrator preparation programs and the standards that are being utilized to train 
Idaho’s teachers. 
 
In an attempt to understand the current practices in teacher performance evaluations 
around Idaho, the task force invited several school districts from across the state to 
present their teacher evaluation models.  Those districts included Nampa School 
District, Castleford School District, Bonneville School District, Middleton School District, 
Meridian School District, Boise School District, Blaine County School District, and the 
Jordan School District in Utah.  During these presentations, the task force members 
examined the advantages and disadvantages of each model and looked for common 
threads among the evaluation systems in an effort to develop statewide standards. 
 
One of the most common threads was the use of Charlotte Danielson’s Framework for 
Teaching domains and components of instruction.  Dr. Danielson is a nationally 
recognized expert on school improvement and has authored numerous publications for 
the Association for Supervision and Curriculum Development.  An educational 
consultant based in Princeton, New Jersey, she has worked at all levels of education.  
Much of Danielson’s work has focused on teacher quality and evaluation, performance 
assessment, and professional development.  Danielson developed the Framework for 
Teaching as a guide to help teachers become more effective and help them focus on 
areas in which they could improve.  The framework groups teachers’ responsibilities into 
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four major areas, which are clearly defined, and then further divided into components 
that highlight the practice of effective teaching. 
 
In an attempt to gain a better understanding of Danielson’s work, Danielson presented a 
two-day training for task force members where she walked the task force through the 
different elements and stages of evaluation and facilitated task force discussions in the 
following areas: 

• State control versus local control in an evaluation model, 
• The balance between student achievement and teacher performance in an 

evaluation system, 
• Necessary guidelines and distinctions between evaluation of new and veteran 

teachers, 
• Professional growth and improved practice. 

 
 
Key Findings:  
  

1. Idaho has a lack of consistency, reliability and validity in measuring teacher 
performance.  Both the standards and procedures by which  teachers are being 
evaluated were found to lack consistency from one district to the next and often 
within a district from one school to another.   

 
2. Many teachers have expressed concerns about the quality, fairness, consistency 

and reliability of teacher evaluation systems currently being used across the 
state. 

 
3. Idaho has a number of school districts that have spent considerable resources to 

create robust research based teacher performance evaluation models that have 
been developed with all stakeholders involved. 

 
4. Administrator preparation programs located within Idaho’s institutions of higher 

education must focus on more adequately preparing administrators for the 
supervision and evaluation of teachers in a purposeful, consistent way.   

 
5. According to a survey conducted by the Idaho Education Association with a 77% 

response rate, a majority of Idaho’s school districts are utilizing a teacher 
performance evaluation model that is based on Charlotte Danielson’s Framework 
for teaching domains and components of instruction. 

 
6. Idaho’s Core Teaching Standards, which are used to train pre-service teachers 

and key to the ongoing professional development for practicing teachers are 
clearly aligned with Charlotte Danielson’s Framework for teaching domains and 
components of instruction. 
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Recommendations:  
 
The Teacher Performance Evaluation Task force recommends the following actions to 
the Superintendent of Public Instruction, the Idaho Legislature, and the Governor: 
 

1. As minimum standards for research based teacher evaluation in all Idaho 
schools and districts, the task force recommends adopting the Charlotte 
Danielson Framework for Teaching domains and components of instruction. 

a. The domains and components include: 
i. Domain 1 – Planning and Preparation 

1a: Demonstrating Knowledge of Content and Pedagogy 
1b: Demonstrating Knowledge of Students 
1c: Setting Instructional Goals 
1d: Demonstrating Knowledge of Resources 
1e: Designing Coherent Instruction 
1f: Assessing Student Learning 

 
ii. Domain 2 – Learning Environment 

2a: Creating an Environment of Respect and Rapport 
2b: Establishing a Culture for Learning 
2c: Managing Classroom Procedures 
2d. Managing Student Behavior 
2e: Organizing Physical Space 

 
iii. Domain 3 – Instruction and Use of Assessment 

3a: Communicating Clearly and Accurately 
3b: Using Questioning and Discussion Techniques 
3c: Engaging Students in Learning 
3d: Providing Feedback to Students 
3e: Demonstrating Flexibility and Responsiveness 
3f: Use Assessment to Inform Instruction and Improve Student 
Achievement 
 

iv. Domain 4 – Professional Responsibilities 
4a: Reflecting on Teaching 
4b: Maintaining Accurate Records 
4c: Communicating with Families 
4d: Contributing to the School and District 
4e: Growing and Developing Professionally 
4f:  Showing Professionalism 
 

2. The task force recommends Idaho Code be amended to require that category 
one contract teachers be included in the evaluation process (See Addendum C:  
State Statute 33-514).   
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3. The task force recommends that the language addressing the requirements for 

evaluation of category two contract teachers be clarified in Idaho Code (See 
Addendum C:  State Statute 33-514). 

 
4. The task force recommends that the language utilized in Idaho Code and 

Administrative Rule be amended so that all language is consistent and will 
prevent confusion (See Addendums C, D, E and F). 

 
5. Amend Administrative Rule 08.02.02.120 Local District Evaluation Policy to 

include the following (See Addendum F:  State Board Rule 08.02.120): 
a. Districts must adopt or develop a research based teacher evaluation 

model that is aligned to state minimum standards based on Charlotte 
Danielson’s Framework for Teaching domains and components of 
instruction 

b. Each school district or public charter school's evaluation model must 
include: 

i. A plan for ongoing training and professional development for 
evaluators/administrators and teachers on the district's evaluation 
standards, tool and process. 

ii. A plan for funding ongoing training and professional development 
for administrators in evaluation  

iii. A plan for collecting and using data gathered from the evaluation 
tool that will be used to inform and support continued professional 
development of both administrators and teachers. 

iv. A plan for how evaluations will be used to identify proficiency and 
define a process that identifies and assists teachers in need of 
improvement 

v. A plan for including all stakeholders, including teachers, board 
members and administrators, in the development and ongoing 
review of their teacher evaluation plan. 

6. Adopt the following timeline for implementation of the new Idaho teacher 
performance evaluation standards: 

a. January 2009: Teacher Performance Evaluation Task Force will present 
recommendations to the Office of the Governor and members of the Idaho 
Legislature.  

b. Spring 2009: The Legislature will address any statutory changes during 
the 2009 session, and corresponding administrative rule changes will be 
addressed after the Legislative session. 

c. Summer 2009: The Idaho State Department of Education will begin 
offering trainings and technical assistance on teacher performance 
evaluation standards.  These trainings will be part of the technical 
assistance provided by the State Department of Education designed to 
assist school districts in the implementation of their new evaluation models 
(See Addendum G:  State Department of Education Technical 
Assistance). 
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d. 2009-2010 school year: Districts will work with educational stakeholders to 

develop evaluation models. 
e. February 2010: Districts must submit their proposed models to the state 

for approval. The district’s model must be signed by representatives from 
the Board of Trustees, administrators and teachers. 

f. Fall 2010: At a minimum, districts must begin piloting their approved 
Teacher Performance Evaluations: 

i. Districts will be required to submit an interim progress report to the 
State Department of Education regarding the implementation of 
their plans. 

ii. There will be a waiver process for districts that show evidence of 
progress but need additional time before piloting. 

g. Fall 2011: Full implementation of the teacher evaluation model. 
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ADDENDUM A 

 
Fiscal Year 2009 Appropriation: 
HOUSE BILL NO. 669 
 
40  SECTION 9.  Of the moneys appropriated in Section 3 of this act, up to              
41 $50,000  may be expended by the Superintendent of Public Instruction to defray             
42 the costs associated with a Teacher Performance  Evaluation  Task  Force.  The               
43 Superintendent of Public Instruction shall appoint, convene and provide                          
44  administrative  support  for said task force. The task force shall include the                       
45 following members: 
46  (1)  Three superintendents, principals or public charter school directors; 
47  (2)  Three members of school district boards of trustees or public charter                   
48  school boards of directors; 
49  (3)  Three classroom teachers, at least two of whom  must  be  members 
of                   50  teacher associations. 
51 The  charge of this task force is to develop minimum standards for a fair,                           
52 thorough, consistent and efficient system for evaluating teacher  performance in                     
53 Idaho, and  to present its written recommendations to the Governor, State Board                     
54 of Education, and the standing Education Committees of the Idaho Legislature by                     
1 no later than January 30, 2009.  

 

 

 

 

 

 

 

 

 

 

 

 

SDE TAB 3  Page 10 



STATE DEPARTMENT OF EDUCATION 
JANUARY 26, 2009 

 
ADDENDUM B 

Teacher Performance Evaluation                        
Task Force Members 

Representative  Liz Chavez Idaho House of 
Representatives, District 7 

Head of School Cody Claver Idaho Virtual Academy 

CEO, MED Management Reed DeMourdant Eagle 

Special Assistant Clete Edmunson Office of the Governor 

Chairman, Senate Education 
Committee John Goedde Idaho State Senate, District 4 

Dean, College of Education Jann Hill Lewis and Clark State College 

School Board Trustee Wendy Horman Bonneville School District 

Teacher Nancy Larsen Couer d’Alene Charter 
Academy 

School Board Turstee Mark Moorer Potlatch School District 

Parent Maria Nate Rexburg 

Teacher Mikki Nuckols Bonneville School District 

Chairman, House Education 
Committee Bob Nonini Idaho House of 

Representatives, District 5 

President, Oppenheimer 
Development Skip Oppenheimer Boise 

Principal Karen Pyron Butte County School District 

Superintendent Roger Quarles Caldwell School District 

Parent, PTA Suzette Robinson Blackfoot 

Teacher Dan Sakota Madison School District 

Post-Secondary/School Board 
Trustee Larry Thurgood BYU-Idaho 

School Board Trustee Mike Vuittonet Meridian School District 

Teacher Jena Wilcox Pocatello School District 

Superintendent/Principal Andy Wiseman Castleford School District 

President, Idaho Education 
Association Sherri Wood Idaho Education Association 
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Superintendent of Public 
Instruction Tom Luna State Department of Education
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ADDENDUM C 
 

33-514.  ISSUANCE OF ANNUAL CONTRACTS -- SUPPORT PROGRAMS  
CATEGORIES OF CONTRACTS -- OPTIONAL PLACEMENT. (1) The board of 
trustees shall establish criteria and procedures for the supervision and evaluation of 
certificated employees who are not employed on a renewable contract, as provided for 
in section 33-515, Idaho Code. 

(2)  There shall be three (3) categories of annual contracts available to local 
school districts under which to employ certificated personnel: 

(a)  A category 1 contract is a limited one-year contract as provided in 
section 33-514A, Idaho Code. 
(b)  A category 2 contract is for certificated personnel in the first and 
second years of continuous employment with the same school district. 
Upon the decision by a local school board not to reemploy the person for 
the following year, the certificated employee shall be provided a written 
statement of reasons for non-reemployment by no later than May 25. No 
property rights shall attach to a category 2 contract and therefore the 
employee shall not be entitled to a review by the local board of the 
reasons or decision not to reemploy. 
(c)  A category 3 contract is for certificated personnel during the third year 
of continuous employment by the same school district. District procedures 
shall require at least one (1) evaluation prior to the beginning of the 
second semester of the school year and the results of any such evaluation 
shall be made a matter of record in the employee's personnel file. When 
any such employee's work is found to be unsatisfactory a defined period of 
probation shall be established by the board, but in no case shall a 
probationary period be less than eight (8) weeks. After the probationary 
period, action shall be taken by the board as to whether the employee is to 
be retained, immediately discharged, discharged upon termination of the 
current contract or reemployed at the end of the contract term under a 
continued probationary status.  Notwithstanding the provisions of sections 
67-2344 and 67-2345, Idaho Code, a decision to place certificated 
personnel on probationary status may be made in executive session and 
the employee shall not be named in the minutes of the meeting. A record 
of the decision shall be placed in the employee's personnel file. This 
procedure shall not preclude recognition of unsatisfactory work at a 
subsequent evaluation and the establishment of a reasonable period of 
probation. In all instances, the employee shall be duly notified in writing of 
the areas of work which are deficient, including the conditions of 
probation. Each such certificated employee on a category 3 contract shall 
be given notice, in writing, whether he or she will be reemployed for the 
next ensuing year. Such notice shall be given by the board of trustees no 
later than the twenty-fifth day of May of each such year. If the board of 
trustees has decided not to reemploy the certificated employee, then the 
notice must contain a statement of reasons for such decision and the 
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employee shall, upon request, be given the opportunity for an informal 
review of such decision by the board of trustees. The parameters of an 
informal review shall be determined by the local board. 

(3)  School districts hiring an employee who has been on renewable contract 
status with another Idaho district or has out-of-state experience which would 
otherwise qualify the certificated employee for renewable contract status in 
Idaho, shall have the option to immediately grant renewable contract status, or to 
place the employee on a category 3 annual contract. Such employment on a 
category 3 contract under the provisions of this subsection may be for one (1), 
two (2) or three (3) years. 
(4)  There shall be a minimum of two (2) written evaluations in each of the annual 
contract years of employment, and at least one (1) evaluation shall be completed 
before January 1 of each year. The provisions of this subsection (4) shall not 
apply to employees on a category 1 contract. 
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ADDENDUM D 
 
33-514A. ISSUANCE OF LIMITED CONTRACT -- CATEGORY 1 CONTRACT. After 
August 1, the board of trustees may exercise the option of employing certified personnel 
on a one (1) year limited contract, which may also be referred to as a category 1 
contract consistent with the provisions of section 33-514, Idaho Code. Such a contract 
is specifically offered for the limited duration of the ensuing school year, and no further 
notice is required by the district to terminate the contract at the conclusion of the 
contract year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

SDE TAB 3  Page 15 



STATE DEPARTMENT OF EDUCATION 
JANUARY 26, 2009 

 
ADDENDUM E 
 
33-515. ISSUANCE OF RENEWABLE CONTRACTS. During the third full year of 
continuous employment by the same school district, including any specially chartered 
district, each certificated employee named in subsection (16) of section 33-1001, Idaho 
Code, and each school nurse and school librarian shall be evaluated for a renewable 
contract and shall, upon having been offered a contract for the next ensuing year, 
having given notice of acceptance of renewal and upon signing a contract for a fourth 
full year, be placed on a renewable contract status with said school district subject to 
the provisions included in this chapter. 
    After the third full year of employment and at least once annually, the performance of 
each such certificated employee, school nurse, or school librarian shall be evaluated 
according to criteria and procedures established by the board of trustees in accordance 
with general guidelines approved by the state board of education. Except as otherwise 
provided, that person shall have the right to automatic renewal of contract by giving 
notice, in writing, of acceptance of renewal. Such notice shall be given to the board of 
trustees of the school district then employing such person not later than the first day of 
June preceding the expiration of the term of the current contract. Except as otherwise 
provided by this paragraph, the board of trustees shall notify each person entitled to be 
employed on a renewable contract of the requirement that such person must give the 
notice hereinabove and that failure to do so may be interpreted by the board as a 
declination of the right to automatic renewal or the offer of another contract. Such 
notification shall be made, in writing, not later than the fifteenth day of May, in each 
year, except to those persons to whom the board, prior to said date, has sent proposed 
contracts for the next ensuing year, or to whom the board has given the notice required 
by this section. 
    Any contract automatically renewed under the provisions of this section shall be for 
the same length as the term stated in the current contract and at a salary no lower than 
that specified therein, to which shall be added such increments as may be determined 
by the statutory or regulatory rights of such employee by reason of training, service, or 
performance. 
    Nothing herein shall prevent the board of trustees from offering a renewed contract 
increasing the salary of any certificated person, or from reassigning an administrative 
employee to a nonadministrative position with appropriate reduction of salary from the 
preexisting salary level. In the event the board of trustees reassigns an administrative 
employee to a nonadministrative position, the board shall give written notice to the 
employee which contains a statement of the reasons for the reassignment. The 
employee, upon written request to the board, shall be entitled to an informal review of 
that decision. The process and procedure for the informal review shall be determined by 
the local board of trustees. 
    Before a board of trustees can determine not to renew for reasons of an 
unsatisfactory report of the performance of any certificated person whose contract 
would otherwise be automatically renewed, or to renew the contract of any such person 
at a reduced salary, such person shall be entitled to a reasonable period of probation. 
This period of probation shall be preceded by a written notice from the board of trustees 
with reasons for such probationary period and with provisions for adequate supervision 
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and evaluation of the person's performance during the probationary period. Such period 
of probation shall not affect the person's renewable contract status. Consideration of 
probationary status for certificated personnel is consideration of the status of an 
employee within the meaning of section 67-2345, Idaho Code, and may be held in 
executive session. If the consideration results in probationary status, the individual on 
probation shall not be named in the minutes of the meeting. A record of the decision 
shall be placed in the teacher's personnel file. 
    If the board of trustees takes action to immediately discharge or discharge upon 
termination of the current contract a certificated person whose contract would otherwise 
be automatically renewed, or to renew the contract of any such person at a reduced 
salary, the action of the board shall be consistent with the procedures specified in 
section 33-513(5), Idaho Code, and furthermore, the board shall notify the employee in 
writing whether there is just and reasonable cause not to renew the contract or to 
reduce the salary of the affected employee, and if so, what reasons it relied upon in that 
determination. 
    If the board of trustees, for reasons other than unsatisfactory service, for the ensuing 
contract year, determines to change the length of the term stated in the current contract, 
reduce the salary or not renew the contract of a certificated person whose contract  
would otherwise be automatically renewed, nothing herein shall require a probationary 
period. 
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ADDENDUM F 
 
08.02.02.120. LOCAL DISTRICT EVALUATION POLICY. 
Each school district board of trustees will develop and adopt policies for teacher 
performance evaluation in which criteria and procedures for the evaluation of 
certificated personnel are research based and aligned to Charlotte Danielson’s 
Framework for Teaching domains and components of instruction are established. The 
process of developing criteria and procedures for certificated personnel evaluation will 
allow opportunities for input from those affected by the evaluation; i.e., trustees, 
administrators and teachers. The evaluation policy will be a matter of public record and 
communicated to the certificated personnel for whom it is written.   (4-1-
97) 
 

01.  Standards.  Each district evaluation model will be aligned to state minimum 
standards that are based on Charlotte Danielson’s Framework for Teaching domains 
and components of instruction. 

 
a.  Those domains and components include: 
 
i.  Domain 1 – Planning and Preparation: 
 
(1)  Demonstrating Knowledge of Content and Pedagogy 
 
(2)  Demonstrating Knowledge of Students 
 
(3)  Setting Instructional Goals 
 
(4)  Demonstrating Knowledge of Resources 
 
(5)  Designing Coherent Instruction 
 
(6) Assessing Student Learning 
 
ii.  Domain 2 – Learning Environment 
 
(1)  Creating an Environment of Respect and Rapport 
 
(2)  Establishing a Culture for Learning 
 
(3)  Managing Classroom Procedures 
 
(4)  Managing Student Behavior 
 
(5)  Organizing Physical Space 

 
iii.  Domain 3 – Instruction and Use of Assessment 
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(1)  Communicating Clearly and Accurately 
 
(2)  Using Questioning and Discussion Techniques 
 
(3)  Engaging Students in Learning 
 
(4)  Providing Feedback to Students 
 
(5)  Demonstrating Flexibility and Responsiveness 
 
(6)  Use Assessment to Inform Instruction and Improve Student Achievement 

 
iv.Domain 4 – Professional Responsibilities 
 
(1)  Reflecting on Teaching 
 
(2)  Maintaining Accurate Records 
 
(3)  Communicating with Families 
 
(4)  Contributing to the School and District 
 
(5)  Growing and Developing Professionally 
 
(6)  Showing Professionalism 
 
01. 02. Participants. Each district evaluation policy will include provisions for 

evaluating all certificated employees identified in Section 33-1001, Idaho Code, 
Subsection 13, and each school nurse and librarian (Section 33-515, Idaho Code). 
Policies for evaluating certificated employees should identify the differences, if any, in 
the conduct of evaluations for nonrenewable contract personnel and renewable contract 
personnel.     (4-1-97) 
 

02. 03. Evaluation Policy - Content. Local school district policies will include, at a 
minimum, the following information:        
 (4-1-97) 

 
a. Purpose -- statements that identify the purpose or purposes for which the 

evaluation is being conducted; e.g., individual instructional improvement, personnel 
decisions.  (4-1-97) 
 

b. Evaluation criteria -- statements of the general criteria upon which certificated 
personnel will be evaluated.         (4-1-
97) 
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c. Evaluator -- identification of the individuals responsible for appraising or 

evaluating certificated personnel performance. The individuals assigned this 
responsibility should have received training in evaluation.     
  (4-1-97) 
 

d. Sources of data -- description of the sources of data used in conducting 
certificated personnel evaluations. For classroom teaching personnel, classroom 
observation should be included as one (1) source of data.     
  (4-1-97) 
 

e. Procedure -- description of the procedure used in the conduct of certificated 
personnel evaluations.         
 (4-1-97) 
 

f. Communication of results -- the method by which certificated personnel are 
informed of the results of evaluation.        
 (4-1-97) 
 

g. Personnel actions -- the action, if any, available to the school district as a 
result of the evaluation and the procedures for implementing these actions; e.g., job 
status change. Note: in the event the action taken as a result of evaluation is to not 
renew an individual’s contract or to renew an individual’s contract at a reduced rate, 
school districts should take proper steps to follow the procedures outlined in Sections 
33-513 through 33-515, Idaho Code in order to assure the due process rights of all 
personnel.      (4-1-97) 
 

h. Appeal -- the procedure available to the individual for appeal or rebuttal when 
disagreement exists regarding the results of certificated personnel evaluations.  (4-1-
97) 
 

i. Remediation -- the procedure available to provide remediation in those 
instances where remediation is determined to be an appropriate course of action.  
 (4-1-97) 
 

j. Monitoring and evaluation. -- A description of the method used to monitor and 
evaluate the district’s personnel evaluation system.      
 (4-1-97) 
 

k. Professional development and training -- a plan for ongoing training for 
evaluators/administrators and teachers on the districts evaluation standards, tool and 
process. 

 
l. Funding – a plan for funding ongoing training  and professional development for 

administrators in evaluation. 
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m. Collecting and using data -- a plan for collecting and using data gathered from 

the evaluation tool that will be used to inform professional development. 
 
n. A plan for how evaluations will be used to identify proficiency and define a 

process that identifies and assists teachers in need of improvement. 
 
o. A plan for including all stakeholders including, but not limited to, teachers, 

board members and administrators in the development and ongoing review of their 
teacher evaluation plan. 
 

03. 04.  Evaluation Policy - Frequency of Evaluation. The evaluation policy 
should include a provision for evaluating all certificated personnel on a fair and 
consistent basis. At a minimum, the policy must provide standards for evaluating the 
following personnel:  (4-1-97) 

 
a. First-, second-, and third-year nonrenewable contract personnel will be 

evaluated at least once prior to the beginning of the second semester of the school 
year.  (4-1-97) 
 

b. All renewable contract personnel will be evaluated at least once annually. (4-1-
97) 
 

04. 05.  Evaluation Policy - Personnel Records. Permanent records of each 
certificated personnel evaluation will be maintained in the employee’s personnel file. All 
evaluation records will be kept confidential within the parameters identified in federal 
and state regulations regarding the right to privacy (Section 33-518, Idaho Code).  
 (4-1-97) 
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Addendum G 
 
Technical Assistance Provided by the State Department of Education 
 

• The State Department of Education will provide regional trainings on the 
Charlotte Danielson Framework by utilizing existing state and federal dollars to 
fund the trainings. 

 
• The State Department of Education will establish a web site with links to sample 

state-approved district evaluation models that can be utilized by districts as they 
work to develop their own model.  The website will also contain sample 
evaluation tools and rubrics. 

 
• State Department of Education will review each district’s Teacher Evaluation 

Model for approval or recommendations for change.  These plans will be 
reviewed by State Department of Education staff that will be trained to evaluate 
plans for compliance.  Districts whose plans are not approved will have the ability 
to appeal that decision by filing a rejoinder. 
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SUBJECT 
Public Schools FY 2010 Budget Discussion 
 

REFERENCE 
10/9-10/2008 Presented the FY 2010 Public Schools Budget 

Request 
 
BACKGROUND/DISCUSSION 
 Superintendent Tom Luna submitted his FY2010 budget to the Division of 

Financial Management September 1, 2008. Since that time, the state of Idaho 
has experienced unprecedented drops in revenue. State agencies have 
experienced a four percent holdback. Public schools, thanks to the Public School 
Stabilization Fund (PSSF) have been sparred holdbacks. Currently, $60.7 million 
has been withdrawn from the fund leaving approximately $54 million remaining. 

 
IMPACT 

Public schools will no longer be held harmless due to the economic situation in 
the state. Governor C.L. “Butch” Otter recommends cutting public education by 
5.3 percent.  Superintendent Luna will submit a revised budget request to the 
Joint Finance Committee January 29. 

 
Superintendent Luna has solicited ideas from a variety of stakeholders as to 
potential cuts. The State has made tremendous progress in the last two years, 
and Superintendent Luna wants to ensure cuts are made with the effect of 
student achievement in mind.  

 
The Superintendent would like to update the Board on his discussions with 
stakeholders and receive feedback on the Board’s ideas for the public school 
budget. 
 

ATTACHMENTS 
 Attachment 1 – FY 2010 Public Schools Budget              Page 3  
 
BOARD ACTION  
 This item is for informational purposes only.  Any action will be at the Board’s 

discretion. 
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