CONSENT AGENDA
FEBRUARY 16, 2012

IDAHO DIVISION OF VOCATIONAL REHABILITATION

SUBJECT
Idaho Division of Vocational Rehabilitation (IDVR) Advisory Council Appointment

APPLICABLE STATUTE, RULE, OR POLICY
Federal Regulations 34 CFR8361.

BACKGROUND/DISCUSSION
Federal Regulations (34 CFR 8361.17), set out the requirements for the State
Rehabilitation Council, including the appointment and composition of the Council.

The members of the Council must be appointed by the Governor or, in the case
of a State that, under State law, vests authority for the administration to an entity
other than the Governor, the chief officer of that entity. Section 33-2303, Idaho
code designates the State Board for Professional-Technical Education as that
entity.

Further federal regulations establish that the Council must be composed of at
least fifteen (15) members, including:

i. At least one representative of the Statewide Independent Living Council,
who must be the chairperson or other designee of the Statewide
Independent Living Council,

ii. At least one representative of a parent training and information center
established pursuant to section 682(a) of the Individuals with Disabilities
Education Act;

iii. At least one representative of the Client Assistance Program established
under 34 CFR part 370, who must be the director of or other individual
recommended by the Client Assistance Program;

iv. At least one qualified vocational rehabilitation counselor with knowledge of
and experience with vocational rehabilitation programs who serves as an
ex officio, nonvoting member of the Council if employed by the designated
State agency;

v. At least one representative of community rehabilitation program service
providers;

vi. Four representatives of business, industry, and labor;

vii. Representatives of disability groups that include a cross section of (A)
Individuals with physical, cognitive, sensory, and mental disabilities; and
(B) Representatives of individuals with disabilities who have difficulty
representing themselves or are unable due to their disabilities to represent
themselves;

viii. Current or former applicants for, or recipients of, vocational rehabilitation
services;
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ix. In a State in which one or more projects are carried out under section 121
of the Act (American Indian Vocational Rehabilitation Services), at least
one representative of the directors of the projects;

X. At least one representative of the State educational agency responsible
for the public education of students with disabilities who are eligible to
receive services under this part and part B of the Individuals with
Disabilities Education Act;

Xi. At least one representative of the State workforce investment board; and

xii. The director of the designated State unit as an ex officio, nonvoting
member of the Council.

Additionally, Federal Regulation specify that a majority of the council members
must be individuals with disabilities who meet the requirements of 34 CFR
8361.5(b)(29) and are not employed by the designated State unit. Depending on
the seat being filled members are appointed for a term of no more than three (3)
years, and each member of the Council, may serve for not more than two
consecutive full terms. A member appointed to fill a vacancy occurring prior to
the end of the term must be appointed for the remainder of the predecessor’'s
term. A vacancy in membership of the Council must be filled in the same manner
as the original appointment, except the appointing authority may delegate the
authority to fill that vacancy to the remaining members of the Council after
making the original appointment.

The Council currently has seven (7) nominations for appointment. The Council is
requesting the Board to appoint: Lonnie Pitt as a representative for former
applicants or recipients; Dina Flores-Brewer as a Client Assistance Program
representative to replace Corinna Stiles who resigned; Don Alveshere as the
Administrator of the Idaho Division of Vocational Rehabilitation as an ex-officio,
nonvoting member; James W. Smith as a representative for disability advocacy
groups; Robbi Barrutia as the representative for the State Independent Living
Council; and Angela Sperry and Jennifer Hoppins as representatives for
business, industry and labor. In addition to these seven (7) appointments the
Council is requesting that Jim Solem be moved from the representation for the
Statewide Independent Living Council (SILC) to a representative for Disability
Advocacy groups, as he is no longer a SILC member.

IMPACT
Approval of the above seven (7) nominations will bring the IDVR Advisory
Council membership to a total of twenty one (21) and will fill all of the minimum
positions on the council. In June of this year we have seven (7) members whose
terms will be expiring.
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ATTACHMENTS
Attachment 1 — Current Council Membership Page 5
Attachment 2 — Lonnie Pitt Page 6
Attachment 3 — Dina Flores-Brewer Page 7
Attachment 4 — Don Alveshere Page 9
Attachment 5 — James W. Smith Page 11
Attachment 6 — Robbi Barrutia Page 17
Attachment 7 — Angela Sperry Page 20
Attachment 8 — Jennifer Hoppins Page 23

BOARD ACTION
| move to approve the appointment of Lonnie Pitt to the Vocational Rehabilitation
State Rehabilitation Council as a representative for former applicants or
recipients for a term of three years effective July 1, 2012 through June 30, 2015.

Moved by Seconded by Carried Yes No

| move to approve the appointment of Dina Flores-Brewer to the Vocational
Rehabilitation State Rehabilitation Council as the client assistance representative
for a term of three years effective immediately.

Moved by Seconded by Carried Yes No

| move to approve the appointment of Don Alveshere to the Vocational
Rehabilitation State Rehabilitation Council in the ex-officio capacity as the
Administrator for the Division of Vocational Rehabilitation.

Moved by Seconded by Carried Yes No

| move to approve the appointment of James W. Smith to the Vocational
Rehabilitation State Rehabilitation Council as a disability advocacy
representative for a term of three years effective July 1, 2012 through June 30,
2015.

Moved by Seconded by Carried Yes No
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| move to approve the appointment of Robbi Barrutia to the Vocational
Rehabilitation Advisory Council as the State Independent Living Council
representative effective immediately through June 30, 2013.

Moved by Seconded by Carried Yes No

| move to approve the appointment of Angela Sperry to the Vocational
Rehabilitation Advisory Council as a representative for business, industry and
labor for a term of three years effective July 1, 2012 through June 30, 2015.

Moved by Seconded by Carried Yes No

| move to approve the appointment of Jennifer Hoppins to the Vocational
Rehabilitation State Rehabilitation Council as a representative for business,
industry and labor for a term of three years effective July 1, 2012 through June
30, 2015.

Moved by Seconded by Carried Yes No

| move to approve the change of representation for James Solem to the position
as a representative for Disability Advocacy groups on the State Rehabilitation
Council for the remainder of his term which ends June 30, 2013. This change
will be effective immediately.

Moved by Seconded by Carried Yes No
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State Rehabilitation Council Membership by Representation

Number of
Members Shall Representatives Maximum Terms
Represent: Required Name Term Allowed 2
Former Applicant or
Recipient Minimum 1 Chris Bergmann 6/24/2012 2
Parent Training &
Information Center... Minimum 1 Vacant 1
Client Assistant Corinna Stiles-
Program Minimum 1 resigned 6/24/2012 1
VR Counselor Minimum 1 Roxanne Egeland 6/24/2012 1
Community
Rehabilitation
Program Minimum 1 Russ Doumas 6/24/2012 2
Business, Industry
and Labor Minimum 4 Arnold Cantu 6/30/2014 2
Gordon Simpson 6/30/2014 1
Vacant
Rachel Damewood 6/30/2014
Disability Advocacy
groups ) minimum or maximt Sean Burlile 6/24/2012 1
Terry Thomas 6/24/2012 2
Kathy Buswell 6/30/2014 2
State Independent James Solem-
Living Council Minimum 1 resigned from SILC 6/24/2013 2
Department of
Education Minimum 1 Irene Vogel 6/30/2014 1
Director of Vocational
Rehabilitation Minimum 1 Don Alveshere No Limit
Idaho's Native Ramona Medicine
American Tribes Minimum 1 Horse 6/30/2014 No Limit
David Miles 6/30/2014
Workforce Minimum 1 Tom Hally 6/24/2012 2

Development Council

By Order of the SBOE
8/2011

last updated Nov 9,
2011
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June 28, 2010

Jacque Truax, Administrative Assistant
Idaho Division of

Vocational Rehabilitation

P.O. Box 83720

Boise, ID 83720-0096

Dear Jacque:
Subject: |daho State Rehabilitation Council

As you well know, | am ending a 37-year career with Idaho Vocational
Rehabilitation on July 9, 2010. | strongly believe that | am compatible with the
Mission of the S. R. C. Leadership and commitment to empower disabled people
to achieve their highest employment goal is a concept | am passionate about.

I have a disability myself which gives me more personal drive to see the
rehabilitation agency accomplish their goals. | have been familiar with the S. R.
C. for the past 35 years, and have interacted with them from time to time. The S.
R. C. serves an important role as advisor and partner to the state agency. | feel
that | could contribute a great deal to their mission, and assist the state agency
as well.

Please accept this letter as verification of my interest in serving on the State

Rehabilitation Council. | will be available at— Coeur

d’Alene, ID 83815, Cell #

Sincerely,

Y\ f L
Lonnie C. Pltt YA
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Application for Appointment

Return all information to: Office of the Governor
Attn; Boards & Commissions
P.O. Box 83720
Boise, ID 83720

Please explain why you would like to serve in this capacity. Although having worked with DRI as an attorney since

I believe it is important te obtain input from all partners of the program. I have been
very involved in advocating for children's rights through the special education process.

List all current organizations and societies of which you are a member.

Tdaho State Bar Diversity Section

List all past boards, commissions, and councils on which you have served, as well as political appointments you have received.
Idaho State Dept. of Ed Special Education Advisory Panel, Idaho State Dept. of Ed Safe Sch
Committee, Idaho State Dept. of Ed Special Education Manual Revision Task Force, IDHW
Region III Children's Mental Health Local Subcommittee. House of Rep. Mincrity Leader Wend
Jaquet's Latino Caucus, Nampa Fair Housing Advisory Council, Idaho Legal Aid Sr. Hotline (O

Personal Information
Title  First Middle Last Chviate  Clremate
E-mail Address dina@
Dina Marie Flores-Brewer disabilityrightsidaho.org
Street City State Zip Phone
I Goice ID 83706 [ Mobite |
Interests
On which Board, Commission, or Council would you like to serve? Political Party
[daho State Rehabilitation Council IDemocrat

I am the new project director for the Client Assistance Program at DisAbility Rights Idahd.

20¢C

staff Attorney, DisAbility Rights Idaho, 2002-2011; Advocacy/CAP/WIPA Director - 2011 to pres:

ool

jomm

Please list all professional licenses you currently hold. Are you current with all the requirements for these professional licenses? If not, please
explain.
[daho State Bar licensed attorney; compliant with all current requirements

Have you ever voluntarily surrendered a license, had a license suspended or revoked or been disciplined professionally? If so, please explain.

No .

Please listall supporting documents you have included. (Note: Your complete resume and authorization for Background Check are required.)

Resume

The information set forth above in my application is true to the best of my knowledge. False
statements on this application shall be sufficient cause for non-consideration or dismissal after
appointment.

(e oM. Wned. foleen /- f2-/2

Signature Date
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Dina M. Flores-Brewer
ISB# 6141
1764 S, Woodland DPrive, Nampa, 1D 83686
(208) 830-9959
dlna@dlsabﬂltynght51daho Org

OBJECTIVE: To obtain the position of Advocacy Diréctor for DisAbility Rights Idaho.

EXPERIENCE: _
DJ’SAIH&W Rights Idaho - Boise, ID. Staff Atiorney November 1, 2002 — Present
Dmng legal research, drafting pleadirigs and legal correspondence.
Providing legal consultation to DRI Advocates, private-bar and clients
Providing legal representation in administrative hearings and drafting complaints
Providing legal and disability rights training to individuals with disabilities, their families and other
groups
» Expanding DRI’ cultural competency through outreach, presentations
e Representing DRI in local advisory councils, task forces and diversity organizations

s 2 & @

Marion-Polk County Legal Aid Services - Salem;, OR. Legal Extern Spring Semester, 1999
» Legal research
¢  Drafled legal memoranda and pleadings

Willamette University College of Law Clinical Law Program - Salem, OR. Civil Practice Intern
Fall Semester, 1998

» Leggal representation’ for low income woniet

* Drafted pleadings-and legal: memoranda

American Ciil Liberties Union - Portland, OR. Intern May - August 1997
+ Screened clients for legal assistance
¢ Provided information and referral to callers
¢ Legal research

BOARDS, COMMITTEES & TASK FORCES:
Women of Color Alliance.. Board of Directors, 2002 — Present; President 2007-09; Vice President 2006-07
Social Justice Fund, NW. Board of Directors, August. 2011 - Present
Idaha State Bar Diversity Section. Member, 2002 — Present; Chair, 2009-10
Intermonntain Fair Housing Council.  Board of Directors President, July 2006 - Prosent
Idaho-Region 1T Children's Mental Health Local Subcommittee. 2008 — Present
Idaho State Dept. of Education Safe Schools Committee: 2009-2010
Idaho Staie Dept. of Eduication Special Education Advisory Panef. 2004 — 2010; Chair 2006-07; Vics
Chair 2005-06
Idaho House of Representatives. Minority. Leader Wendy Juquei s Lating Caucus. 2004-06
Idaho State Deparement of Educarion Special Education Manwal Revision Task Force. Fall 2006
Idaho Court Appointed Special Advocate Special Education Committee. ‘Spring/Summer 2006
Idaho Legal Aid Services Senior Legal Hotlineg Advisory Commiliee. 2003 - 2005
Nawmpa Fair Housing Advisory Council. February - June 2004

EDUCATION: Willamette University College of Law, Salem: OR JD May, 1999
Member Willamette University Public Interest Law Project, Multicultiral Student group
Lewis and Clark College, Portland, OR BA Psychology 1993
ADDITIONAL
SKILLS: Bilingual (Spanish}
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,,m;g,.i

Application for Appointment

Return all information to:

Office of the Governor

Attn: Boards & Commissions

P.O. Box 83720
Boise, ID 83720

Personal Information

Tide  First Middie Tast [Rhsate  [lremale
| . E-mail Address

Donald J. Al Véﬁvp\wa don, vesheve@ vr.dahe.

Street City State Zip Phone
| By ™D P [wew

Interests

On which Board, Commission, or Council would you like to serve? Political Party

STRTZ Rejrob b bhon Counes |

Please explain why you would like to serve in this capacity.

Tt is a Fedevs ch\ujrme»wf

List all current organizations and sodties of which you are a member.

Slake fvdwded' l/’\/huj Couna
Conncil Gor Purchuses Cmm Non Yokt Business

List all past boards, commissions, and councils on which you have served, as well as political appointments you have received.

Please list all professional licenses you currently hold. Are you current with all the requirements for these professional licenses? If not, please
explain.

Have you ever voluntarily surrendered a license, had a license suspended or revoked or been disciplined professionally? If so, please explain.

Please list all supporting documents you have included. (Note: Your complete resume and authorization for Background Check are required.)

The information set forth above in my application is true to the best of my knowledge. False
statements on this application shall be sufficient cause for non-consideration or dismissal after
appointment.

"

j é ‘ gézl Signagre ~

l/?fé‘j/:%

Date
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Authorization for Background Check

A

Public positions and appointments require a higher degree of scrutiny, so a background check may be required for your
appointment by the Governor. The information provided will be confidential pursuant to state and federal law.

Personal Sex
Title  First Middle Last [:]
' b{Male [JFemale
Donald 3. A\veglhere
Alias Names (include maiden and married names) Date of Birth
W 2z (7o
Social Security Number Dnvers License Number Other Identification ID
535-92 -9qb ALVESDS 20| 93~ W A
Address (please include previous 5 years)
Current Address City State Zip
1330 Dizvvord 74 Nampa. TO %306k
Altemate Address City State Zip
Previous Address City State Zip
Previous Address City State Zip
Previous Address City State Zip
Previous Address City State Zip
Previous Address City State Zip

Criminal

Please list ANY criminal offenses, including felonies, misdemeanors, or infractions for which you have been convicted, pled guilty,
or received a withheld judgment within your lifetime.

Approximate Date | City, State Offense or Violation

The information set forth above in my application is true to the best of my knowledge. False statements or
omitting any information on this application shall be sufficient cause for non-consideration or dismissal after
appointment.

I hereby authorize investigation, without liability, of the information supplied by me in this application and other
information, including but not limited to: academic / educational records, accupational history, criminal history,
credit records, and government records.

. ; % 'é %Signa%;re !C Datg
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B001/002

Return sl lnformltion to;

1 Ofﬂoeof OGOVBHWTH ! f;i“ I t

| Amn: Boards & Contt
| - PO 'Box 83720 \ ;-
: : i | Boise, ID 53720
Persons] Information: ?
Tile  First — Middie P T [remate
) s : - R mai 35
Mr. James Walter ', Smith || |
Street City 7 S'ak Zip | Phone
I Middleton .. ID 83644  [vobiic | U
Interests ‘ i
On which Board, Commission, or Council would you like to servé? : . Political Party
State Rehabilitation Council  |Republican

Plem explain why you would liks to scrve o this capacity, ¢ ‘1

As a disabled veteran who benefited from th

Rehabilitation Program, | want to be help mﬂ

rehabilitation programs throughout [daho. f ’

:Veterans Benefits Admlmstratvon s Vocational
‘ nba the quality of, and access to, vocational

None

Ligt ail cmmmgamnuonsmdsociedcsofwhichyoumsw er

None

Lisr all past boards, commissmns, and councilx on \vmch ;you ‘ :, P

"j d’ hswtllnspolmcala

efit }vynu have recived.

| explain,

Licensed Practical Nurse. My license is current and in good standmg

k H

Please list all professional licences you currently hold, Ars you, :qnntwilh all the requirementy for the:sc pmfcsmm licenses? If nov, please

NO

Hm you ever volummly surrendered a hcmlc, had a license suqsmded or vevoked or been disciplined professmnally" If 50, ploass cxplain.

i

Flease liscall supporting dooumm you have included. (Not: "?r r; eompleu: fesume and authorization for Bukground Check arc required.)
Resume and authorization for Backgmund Check attached RS

The informauon set jbrth above in my ap

Statements on this applfcation .ehall be .!
appomtmem

T
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]AMﬁs W. SMITH II
| SR 984 W 4+ ST N, Middleton, Idaho 83644
i o ‘ : 20&297-2205 - ;wsmxth22000@yahoo com

I :-““‘* .:._l’ ——e e

»orks effectlvely and respectively with people at all fevels of
teptional problem-solver withy the keen ability to assess needs,
leftt communication skills With the ability to openly discuss

maximize people, processes, quality, and resnlt, f
an organization and with diverse pnpu!atiuns,
‘access resources, and implement action plans. ‘Bx
‘and handle sensitive sih:anons with tact |

i : i i o k b
Aﬂﬂ&.ﬁtﬁxmma_ : A u i
»  Workload Managment i+ Rese ‘ ch §; Development |1 s Communications
= Resource Coordination : . Evaluatloq&:Analysis " e Team Bullding !
+ Community Relations ’ Customer Service . Strategic Planning
»  Project Management « Org Bevelopmem ., « Innovative
»  Political Awareness L] 'I‘ralmng = Change Management

- “fames is a team player who pursues excellence and woﬁrs'wzth a kzgh degree of integrity. He is a valuable asset to our nursing

team.”

i ' | Connie Schreiner, Manager, Health and Wellness Clinic, Centennial Job Corps

K ‘ "Durmg the past ﬁscal year alone,Mr. Srmth has overseen the training of more than 100 employm, with nary a snag. He has
: developed training schedules in g timely manner and has done an outstanding )ob of coordinating and supporting his trainer .”

ot 5 ‘ © Kim 'I‘lbbittﬁ %&ss[stant veterans Service Center Manager, Salt Lake City VARO

;T\g#-catxons below market prices.
hing sites,
tificantly dacreased teen

: *  Exercise cost constramt feasures by uuhzmg grcf ‘party sources to obmp

b = Wrote contracts with corporate partners to. mé as¢ the number of clinit a'!“ ]
«  Plan, organize, and coordinate “Healthy Relé nship" conference, whn:h sig

pregnancy. | :

Serve as staff advlsor for the Health and Wel;ness Commxttee chmrperson of the Qwners Committee.

Functioned as program coordinator for the S;ckle Cell Anemia program.

Developed Hearing Conservation program tl that brought installation In compliance with Army regulations.

Served as Re-enlism\entfRetentxon Non—Commissmned Officer for military personnel and Squad Leader.

Conduct audits and surveys to ensure operatxons meet organizational standards.

Assisted pmwders with practice development through marketing plans.

Managed organizational workload requtremmts to ensure established targets are acheived.

Facilitated and direct staff meetings, " ‘

Supervised, directed, and evaluated the perforfnance of approximately sixty employees.

Develops and implements transformation st rategies.

Maintains wcrkmg relationships with intert‘anu\d extemal stakeholders :

Liaison between orgamzatton and Veterans Sém.c Orgimzations, Medical Pacih'nes, and elected officials.

fg;}
L
!

Rt oW B R & @ O ® 8 &

N
E‘i
4

| IS 1

3
B
B
o
]
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0027008

Coordmated, implemented, arid momtored me , canon program for students ahd facilitated health and
wellness training for new students. ol
= Provided training and medical education for rmlxtary and divilian personnel, as well as trained and tested for
outside agencies, |
] , ¢  Mentored and counseled students in developmg career interests and educational goals.
! *  Assisted with the coordination and planning of mandatory tralning schedules

! | o o welgtx EXPERIENCE

:Chmge Management Agent, Managemmt & Progxam Analyst, VBA 2011 - Present

" Developa change management strategy based Jn a sﬂ‘uatzonal awareness of the details of the change and the
| groups being impacted by the change < , ' S
*  Agsist the RO Director in assessing priorities aqd resource needs to meet prugram objectives through the
: development and execution of stakeholder cdnir funicatlon, relationship management and organizational
> ~ change management strategies. ty
2 *  Develop plans to meet objectives and momtq
- broad scope of duties includes strateglc plam
structures, and designing and conducting st dfes
resource aliocation and delegations of authdr L did
. Serve as a liaison between the Implementaﬁorl g ente) “ IC)
that requh-e team cooperation and achon Paon 11 T
*  Assist the Director in developing a change ma: f gement strategy to mclude a communicahan plan,
implementation of a road map, coaching plan, ’irammg plah and resistance management plan.
= Provide sound advice and guidance to station rq'mnagement in achieving the RQYs objectives.
*  Identify strategies for implementation of new ahd mnovatwe programs aimed at highlighting and improving
mission effectiveness.
= Utilize statistica! analysis, and/or other techniques deszgned to effect process impmvement and more efficient
business practices TR
- = Partner with the project management team, QIT the IC, and appropriate business lines to develop change
| management plans for each project; evaluate and positively influence rollout timing and scope to suit business
- nieeds; ensure that appropnate business lines are engaged in change management planning; provides detailed
input to projectimplementation plans. ! ,i
= Provide support and recommends solunor& to e Dizector on significant i zssues that include, but are not

‘ | limited to; process impi-ovements, policy dg\greg prent ard implementation, station issues, RO goals and
I o

rogress teward achlevement oi appmved objec'twes The

objectives, internal controls, external factors, and the preparation of a variety of reports to the Director, VA
" Central Office, and Office of Field Operatlons k‘nd the'IC,
*  Work with the Training Manager by asslsting in ‘the preparation and revxaw of the training program.
* Work with HR Specialists in the formulation of " axncplar plans and achv:tiels to support project -
; *  implementation. I 1 ] i
i = Participate in meetings wnh union and staff idf ‘E‘W’fy pcte.ntlal problem pta;s and ensure that managers have
’ " the necessary mformatlon to communicate gagj?‘ nm}l t.helr impact to!
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JAMES W. SMITH II - PAGE THREE

o wmw e R ey e

b ;ji

S Supemmry Veterans Semce Representanve-Assiataxﬁ Caach, VBA : 2010 - 2011

‘pf the " Team Coach performing the duties of that position in the
on a daily basis. These responsibilities include: ensuring that

As an assistant coach 1 function as the full alter &

i absence of the Coach or shating those responsxbﬂ?
-; ] the team’s quahry and timeliness of service meets rformance indicator goals, cosr‘effecnve use of resources to
n acccmplish the team s assigned outcomes, plans am assxgns work priorities for team members, and has authority
! over the work product. My job resPonmbihties mr.l ded, L
- *  Supervised, directed, and evaluated the pexior ‘!"an g of approxnmately s:xty employees
B »'  Assigned and reviewed work of subwdmates& IR I E
*  Train and work effectively with subordinates from vanety of backgrounzfs W levels of understanding.
i v Accomplished the quality and quarm%y of wo{:i P ‘ bed ¥ ‘ ¢
& *. Set priotitles to achieve: managcmmt goals. | ;;J e b i
" *' Developed and recommended improvements it work processes and procedures
*  Prioritized, planned, organized, and conductgcg Systemic Analysis of Operatxons (SAQ) for workload
management components, which involved appiymg analytlcal and evaluative techniques to identify and
resolve work flow issues.
Supervisory Veterans Service Representative-Assistant Coach-Training Coordinator, VBA 2009 - 2010

As the Veterans Semce Center (VSC) Training Coordlnator I played a key role in the development and
. maintenance of a trammg infrastructure for the VSC ‘with primary responsibility for all technical training for
Managemmt staff, RVSRs, VSRs, CAs, and clerical ﬁtaﬁ ‘My job respansibilities included:
o v Servedas ﬁrst-lme supervisor for all new empléyees and trainees.
it *  Advised VSC management on all aspects oé techmcal traming policy and determmed training needs based
! - upon quality reviews, Y f[
«  Evaluated programmatic training and utillqed he fmdings in planning,’ developing, and implementing
 appropriate training plans. oo
s Developed surveys and feedback mechanism% ‘aﬂ txammg programs, ' |
*  Reviewed surveys and staff studles, artalyze }éms and trends, and 4evrl

ed or revised policy to correct

‘ deficlent areas.. ‘ bk o

" *  Administered Training and Performance Su .‘é*siem(’I*PSS) traini les, proctored and scored

© testing, and reported testing results o VSC T em !

= Assigned, reviewed, and managed workload‘ subordmates

*  Trained and worked effectively with subord&\h?tes i‘-ram a variety of backgrounds and with different levels
knowledge.

= Prloritized, planned, organized, and conducted Systemic Analysis of Operanons (SAOQ) for workload
management components, which invelved appiymg analytacal and evaluative techniques to identlfy and

~ resolve work flow issues,

¢ Utilized knowledge of Internal Transition versus External Change methodology to assist new employees when

‘ v they progmssed from tramee to apprermce VSRE and RVSRs

il
i
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2007 - 2009

AS a Rating Veterans Ser\dce Representatwe for the .S, Deﬁaxtment of Vetera,ri “Eiau-s, Veterans Benefits
‘Administration, I review, prioritize, and decide gl;sabﬁity claims for the Benefits De!wery at Discharge Program.

To properly decide and ccmplete these claims, I!enﬁx;eq all claims were developed in accordance with current laws
and regulations. [ also provided guidance for casé development on claims determined to be not ready for a decision.

‘ Lead Instructor, Health Occupations, Centenmal Jéb C§rps, Nampa, 1D 2003 - 2007
; = Managed 60 student Health Occupations trade ; ‘
I »/ Developed and implemented the current at\d wellness curriculum and program fulfilling the

I - department of labor requuements and brmgl ‘centers {n to compliance.
*  Exercised cost constraint measures by uﬁlizmg qhm;i party sources to obtain medications below market price.
= Served as the Clinical Coordlnator mncuonmg‘aa the has-on between Job Corps and various corporate parmers,
" which resulted {n an increase in the number of linical aites available to.studérits.
| = Mentored and counseled students in developmg ‘career interests and educahonal goals,
i +'  Researched Teamwork and Collaborati ve Worki Enw:onments :

i , 1999 - 2003
. Ass:sted provzders with practxce developmmf ¥ u grketing plans
_» Managed provider schedule to optxm:ze paﬁm vo ume and revenue,
*' Facilitated and direct staff meetings and supervlse personnel. P :
*  Maintained werking knowledge of CLIA, OSHA, and other regulatory agenués
*  Developed and facilitate patient education and meghcahon counseling.
» - Planned and coordinated morale building, aciw ities.
«  Participated in budgetary and production goal getting meelings
Senior Licensed Practice Nurse, Squad Leader, i}ﬁ‘itad States Army 1991 - 1999

*  Actively participated in managing outlying dWc in Dugway, UT.
'+ Managed and coordthated 12 employees to fuli?ﬂ the medical and emergency medical needs of the community
| ofDugway. |
+  Served as President for "Beﬂer Opportuniheé &? Smgle Soldiers” program which won Department of Army
' . recognition, ; 1
* PFunctioned as program coordmator for the Sick e Cell Anemxa program.., | .
e = Developed Haanng Conservatmn program tI;\ai br?ught installation in compliance with Army regulations.
_v. Served as Re-enlistment/Retention Non-qurQrd ssi? ed Officer for military personnel and Squad Leader.
*  Provide training and medical educatxon for mﬂitary und cwnhan personnel as well ag training and testing for
outside agencies. i j !
= Develop and implement patlent educahon ¢
*  Agsist with the coordination and planning oé M.
«  Conduct aut:h ts and surveys tq ensure operaiz' l

“'t Orgamzatxonal a
K !
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JAMES W. SMITH II - PAGE FIVE
o ————— T __—_ . - —— T e P —
| | I o F.DUCATION
M.S., Mangement, Minot State University, Mincﬂ: KID - 2006
! + GPA3S3 P oy T «

g | Job Corp Executive Management Fellow | : §
3 . Research Emphasis: Teamwork and Collaboratl\ve Work Env:ronmen!s

B.A., Management and Organmhonal Leadcrsh(uﬂf George Fox Umversity, Boxs\e ID 2005
'i GPA 3.87 ‘ i 11 Lo
v Research Emphasis: Employee Sansfaction SR IRNRANE L

i
i .
.
2

g ‘A A, General Studies, University of Alaska-An‘ 1997
x -l GPA3Y? » i
" »  Cum Laude

Academy of Health Sclences, United States Army, Fort Sam Hou ston, TX p 1993

+  Desert Storm Veteran—Honorable dl&charge
+  Licensed Practical Nurse Program i
» Commandant’s List (Top 10% of Clags)
«  Combat Leader Course N
; «  Primary Leadership Development Course  ; .
o *. Basic Non-Commissionad Officers Course ' |

= }ob Related Training:

« TPSS Trammg Coordinator course, Dec‘embe;'g 09:°
Introduction to Leadership course, May 2010; 4 - i : .
» VSC Coaches Workload Management training s ow;;se, }une 2010 ool
2 * Competencies for Tomorrow’s Managers, July 2 10 | N
g *  Improving Your Cross-cultural Cormnunicat jons, September 2010
: *  Introduction to Six Sigma course, Sephembgr 24 ‘
*  Six Sigma Leadership and Change Managenrient couir ‘September 2010
il *  Change Management Agent training course, ] Mcem’ber 2011 RN
Interests: P;

As a JCEMP fellow, | became very interested in organizational development, servant leadership, employee
motivation, team building, and knowledge management. Through my participant in LEAD, | further developed my
_interests in the areas mentioned above and chose to research organizational culture, employee satisfaction, and
' retention/recruitment of employees. I have contiriued to cultivate my knowledge and skills in these areas of interest
as a training manager, supervi gor,.and change management agent.
HE . > ij
‘ In an efforf to have balance in life, Tam nctwe ouidoors, attend sporting events, spend time with my wife and two
chx!dren, and complete agility wotk with my twa dogs - Zac and Centa,

at s (
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Appllcatlo

|

fbr Appoinﬁment

Return all lnformntion to: Office of tbc Qovernér;,
A Boards&OoiﬁnJ(f i |

! P.O. Box 83720 |

Boise, ID 83720 Doag g b

i i:'_f_f_

Personal Information IR N
Tile First Middic T Lat Dlviste  [Zlpemale
' V ) e E-mail Address

Robbi Lorene Barrutia ’ "; ‘ robbi barrutia@silc.idaho.gov
; Styeet Cliy ;. Stale Zip Phone |208-334-3800
| ! Glenns Ferry, ID 83623 [Mobite
; Interests ! FE j
5 On which Board, Commission, or Counsil would you ike to setve?” | | Political Party
State Rehabilitation Council l ‘, - |Republican

i Please explain why you would like fo serve in this eapaclty e K

As the Executive Director of the State Indepen#ent Livlng Councll 1 would like to have the opportunity
i to become more informed congerning rehabt}xtﬁition issues so that we can do a better job of serving our
! consutuency We would also we!corhe the opﬁortumty to expand our partnarshrps and collaborations.

Tist all corent organizatjons and socielics of witich you are Iy m';} ,

1. National Councll on independsnt Living (NCIL) Membér
Force, and the Violence and Abuse Task Force. L
2. ADA Task Force Board of Directors i P

Lnst all past boards, ::ommmsmns, lnd councils on %!e,h you hpt ™ ma aé well as political lppbf 14 you have recsived.

Idaho House of Repressmatwes 1992.1996 +',Attomey General's Domesﬁc Violence Task Force
Idaho State Senate 1996-2002 - Various commlttees and Task Force A‘ppointments

Plcase list all professional Heenses you currently hold, Are you mmem with all fhe requirements for these professmnal ticenses? If not, please
explain. . G

N/A

Have you ever voluntarily surcendered a license, had a license sps;bnded or revoked or been disciplined professionalty? If so, please explain,
N/A | o a

r complete resume and suthorization for Background Check ure required.)

N
oy
Sy

; ot
T

The u;forma{:an set jbrfh above in my gp iéau‘gn is trie o the be t 6}‘ my knowledge False
statements on this apphcalfon shall be g cfe !'!cause Jor non-conl,mfmﬁion or drsmlssal after

appo% l i h

' Signature PN B Dwe 7
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Job Experlence

1977-1980
1979-1981
1981-1984
1990-1992

T 19901003
1992-1996

1906-2002
2003-2006

2009-Presont

2006—2009

Idaho State Independent lelng Gd =

United States Department of Just;ca |
Violence Against Women with Disabiiith
with The Idaho Coalition Against Sexual
Univorslty Gender Studies Fmgram S

Experience

RRUTIA
(i.; Box 28 |
resza Lane
Y, (ds ho, 83623 ;
401-5

4 ll s

Idaho Alr National Gugr -~ Air Opérations Spemal:st and Photo
Intelligence Specialist - Gowen Field, Boise, Idaho

Flight Attendant - Braniff Infernational, Dallas, Texas
Purchasing Assistant + kﬁaho Power Company, Boise, Idaho

Special Educatlonlmgraht Education Assistant — Glenns Ferry School

District - Glenns Fsrry’,l aho

Executive Director rhre lsland Cfossing interpretive- Center Committee
State of Idaho' Hous yesentatwes»Elected Sla{e Representative

for Owyhee and Elm unhea Tdaho

Idaho State Senate = Elacted State Senator - Owyhee. Elmore and Boise

Counttes idaho R R

Assistant Managerlsookﬁ(eeper Victory Auto - Mountain Home, Idaho

: Vi&jence Against xon Grant to

N

and Domestnc Violence, and Boise State

End

@0
idaho Equal Access Colia Boration — Partnered

1995 - Co-Chairman of Former Idaho Attorney General Al Lance's Domestic Violence

Task Force

1993-2001 - Member, & Years. Department of Heaith and Welfare Regton iV Infant
Toddler Commitiee : -

1992-1996 - M

ember idaho House ofs ;

1996-2002 — Vice Chairman, [daho’ Sgﬂate Judiclary and Rules Commitiee
Co-authored and successfully pasaed domestlc Violence Legislation, Co-authored and

successfully passed the Chsl¢ren s Mpdhi
5 passed Idaho's Cassie’s Law' W

- 1992 - Prasent Memhershlp ComnﬂttLo],;
i Idsho Deparlment of Comrection's

i Idaho Juvenile

Idaho House of Representat!ves Tra s 9
Committee and State:Affairs (;omrml be |
Idaho Senate Health and Welfare Comini
and Hum Resources Gommittee. 2

Idaho Rural Padﬁershlp Commrttee

’

CONSENT - PPGA

|,?

perience

)3 neni
Justice Task Force Aﬁ

presentatives Judiciary and Rules Committee

Heaﬂh Act Co—authared and successfully
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Mountain Home Chamber of Commerce o
President ~ Glenns Ferry Chamber of Commerce
Honorary Board Member - Idaho Blagk History Museum
- Former Honorary 366" Gunfighter and

Mountain Homs Military Affairs Commif
Former Honorary Member of the Untte

ldaho Coordinated Response to Sexqaﬁ
National Gouncil on Independent Living

Owyhee County Tramlng Range Cor

5e
Staias Air Force Thunderbirds

”Ittee

Owyhee Oounty Cattleman S Associapen

Eduoatson
1979-1980
1990-1992

Brookhaven Junior Co

| Sociology N §

! (: ! . *
Referencas S ég
Kelly Miller, Legal Dlrector, ldaho Coal
" (208) 384-0419 . |

|
Coliege of Southemn m&aﬁi A

l]

1

s

Kl

Kelly Buckiand, Executive Director N’aﬂ nal Councll on lndependent Living

(202) 207-0334

LI
¢

Additional Available on Request

CONSENT - PPGA

angi Domestic Violence Task Force Member
s Have presented Trainings on National Level

e’ntary Educatlon

/Aglrst Sexval and ;fgbgﬁgéﬂc Violence
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‘ r »Appomtment

Return all informatinn to:
I
P.O. Box 83720
Boise, ID 83720

RécEi'v'Eu
' 1

E”.Um 04200 =

r'""”“

Personal Information

st M KECE@&h chmale

asperry@idahopower.com

T €
Title  Firsc Middle o
‘ o o E-mail Address
Mrs Angela S. Sperry
City State Zip '

g Meridian, mﬁasa4z

rhone |

Mobile

Interests : 311

On which Board, Comxmsswu. or Council wnuld you iikc to myez [

daho State Rehabllltation Counil]

| Political Party
| ot registsred a5 a spacific party member

Please explain why you would Jike to serve in this capasity,

and professional experience to influence the rehabilita
and most producﬁve opponunlhes for posltlve employr

1 have first-hand knowiedge of the challenges the disa%led faoe ln employment. | weuld tb combine that with my education

and employment procssses In a manner that enables the best
! mose with tempora:y and’ permanem disabilities.

i

i

List all past boards, commissions, and councils on which you ane; s:en'ed, as well ay political appoinhneﬁts you have received.

R

acr

axplain
4}}

} ) oo !

Plnase list all mfessxoml licenses you currently hold. Are you cumnt wxib all the requirements for lhese pmfessmnnl licenses? If not, please

Pro;ect Management meessional (PMP) Cerqﬁed current,

‘ H

Have y you ever volumarlly s’arrendered [ heense, hada license BUS

My PMP cerhﬁcatlon was temporaﬂly suspet?d‘
submlsslons for renewal My PMF’ was re~lns

i edwor rcvokcd or been disciplined professmmﬂy? If s, please explain.

ted retroactively when the validatlon was complete.

d m 2010 while PMI reviewed my educational

f: ' l 3‘

lee list all supporting docmems you have included, (Note: Y

lam mcludmg a Cover Letter. Resume and B

¥ momplm resume and authonzmim for Background Check are required.)

ground Check authdrl:}zatlon with this application.

L
pf my Immvledge False

 statements on this application shall be suﬂ?piem‘ cause for non-constderanon or dismissal after

: appointment,

[ ;, ‘ la
. ‘91:’3 .
LRt

z;a»/a-z/ |

Date

CONSENT - PPGA
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5730 8 Graphite Way
Maridian, ID 83842

CONSENT - PPGA

To apply my exper%nces and skills organizing and leading processes,
people and projects to bromcte the growth and potential in others.

ldaho Power Co Boise, ID

» CIs ‘Repla sament Project Manager (2010-present): Duties
* include: Planping, scheduling, budgating and executing a three year,
Customer Infory ‘ Symreplaoanempmjectasapanofm
Smart Grid Ini j ive Grant provided by the Department of Energy to
ldaho Powen o, . Lead au associated product selection, contract
review and neg tﬁon Hek and Issue analysis and resolution, budget
planning tracking, resource analysis and scheduling, procuring

pmductsand#bmoasn support of the project and reporting resuits
monthly to the I;!OE‘ hnd Idaho Power exmm

. cummer ; ice. Leader Il (2006—2010) Duties include:

fice to intemal and

g ‘_k’fj ow for possible

i ‘ mployee | 'development and

compensation.  Overseeing Customer billing timefiness and accuracy,

working with er regional leaders to coordinate company collections

practices, mahagifg: relationships with vendors associated with

collections work. Evaluating the structure of Customer Service and

rmpfemenw wpropm changes. Creating and adhering to budgst

for Customer Account Management Center employees, Collections

processes, cpmpany write-offs and other vendor fees. Occaslonally
Spgnsor depar{mnhl projects,

* Leading At All Levels Facilitator: (Feb, 2008 to Nov, 2010)

Faclitate’ d of twelve employees on the premises of

: orgnnizationg Jhange af Idaho Power leading towards a h:gh

periqrm . Du'des iriclude providing lecture, leading class
discussions, fagilitating'conflict resolution and mpondmg to individual
and group M L
. rrAsso‘clag‘-f rojec uamger (2000-2005) Projects include:
e Manaaemontpﬁokct: Working with a

. kl" b\%
: com‘f’ 2m to fefine project scope, buﬁgetandsohedule to

" Implery M;amlewomree,p tobsneﬁtldiaarl}o;
- Powers' field force and wmnﬁr, me gpenence qerience.  Regu
portig t Spongors and ldaho Pawed leadership on project

ing and schedulng
‘. ; Softwars 5). Lead a cross-
Lo 1o revise the  to more closely

smer todls to e a ]«‘tho‘ " bfferings.
order mqmredimndonamy ‘Participating

TAB 1 Page 21
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in wnnng the yearand report for the ldaho PUC.,

- 80X1 " General Controls (04).: Worked with a cross-
ﬁeam to'design and implement the methodology to
) Power’s IT General Controls into compliance with

anes Oxley Act (SOX). Was one of three project
‘ M  inferpret audt and SOX requirements, plan,

, Monitor processes ‘and progress and
with external auditors on auchtﬁndings

uéBusiness Unit Projects (03-04) Worked witn
us grdups*at idaho Power to and implement

mana ing vendor
3 uns to re\flsa

sech I\ ;,Mouk mtegmﬁonmﬁQl& and Voloe over IP.
Technlcal ices Analyst (2000-03): Researched, priced and
purchased alf woﬂe!aﬁon techinology for varlous business groups at
Idaho Power [Co. - Negotiated contracts .and managed vendor
relationships io enisiire best value and quallty ware provided to Idaho
PowerCo.

1992—1999 QUéEFlnancxal Serviceware Technolognes Boise, ID

 implementadioMée femadel. Muli-tasked al

Systems ; (96-99) Managed company data systems
re, upgrade path and data integnty. Tested,
wj il staff on all new programs and changes.
hirchased " and coordinated instaliation of new
;rksystems, PCs, phone symrns. predictive dialer,
s and cabling. Collected bids, budgeted and
hnical aspects for the
company with élmnge'bf 410 15 projects runnmg acmulteneously

2010 George Fo:g Uni\msuy aA in Business Adnﬂnisuaﬁon and
Organizational Leadership

01/20/2012 15:57 FAX 2084292278
. EP
| EOENEe A
o R m %
) i
REETCR L
e ) aAtl, T
§ o Qe
g ot
5
Education
CONSENT - PPGA

2008 Idaho Power Co. ;,.admb At All Levels Faclitator training

@ o08/008
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Applicatlo

n for Appomtment

$
R:turn all Inrormaﬁon to: . Office of the Govemur i
Atm: Boards & Cnmm:ssmns
P.O. Box 83720 {
Boise, ID 83720 i

Persnnal In{nrmatlol

leale M&male

'On which Béud. Commission, or Council would you ke tos s

T

ﬂ'“: k

¥

iﬁ?. Qrb#m na;ﬁfm&( Wméww/»g
1N Busiyess Admini Statfron,

ﬁs: all past boards, commissions, and counlls on Which you Igig s,crycd.‘ a3 well as political appomm you have reeeived.
— BX Nt -
. ; M i [ ,‘

. atphin.

Please list all profesmnat licenses you mmzly hold, Are you ct

g i

all ths requiremmrs ror m;se proﬁas:mm} Ticenses? If not, pleass

: ﬂsd or'revoked of bem dimplined 'pioresnomlly? If so, pleam explm :

,’,';“.,,3_‘. 100 ~Fl

!,A

o The mformarion set forth above in my
" statements on this apphcation shall be
appalnbmm .

applzcaﬂon is true to the best of my knowledge False
sw?‘icienr cause for non-cons:derarmn or dismissal afrer

CONSENT - PPGA

W
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i | P , Jenmfer Hoppins C.P.C.
: . f i 153 'E. Palermo St.
‘ | S Mer ia‘n Tdaho 83642

i

oo ; : P
; ‘ ¥ Fo
PROFESSIONAL SUMMARY. iy L
' With nearly twenty years in the- heﬂii h usqy, [ have developed Jesire to bridge the gap
: ¢ between providers bf healthears si ‘ nce payers. | otfer lid understanding of
) ' " coding and billing methodologies as Well g5 payment structures. I exude excellent communication
iy i : - and leadership skills aswcll as beuigf; 1f m ziVated, positive and eni i e&lc
JOB HISTORY / SKILLS: SR X
Blue Cross of [daho 2002 - Current ' .|
; Manager, Provider qu:ﬁonu
: v v Managé all prowder relations staff and PR activities for rictwork physicians,

hospitals, networks and ancillary providers
- . «  Manage code based. «linical editing system and a provider appeals process for
i o ; ‘ - facility and rofessional healthcare claims.
o *  Ensure appropr;ate mionshlps and effective commupications with the provider
community Q»gthh their representative nehworks and associations.
a;rn

s Estabhsh and magniin business rules required for aCcurate and timely updates to

‘ the claims

*  Coordinate Plan icﬂvutnes for the ¢learinghouse and’ onvune inquiry systems for
medical pmyx s, i

Provider Contracting Sp;ecwm
- Coriract Negot atms with Hospitals, Networks and Physicians,

’ . Cdﬁd\lﬂ P‘:&}‘ s I
: ; ‘  - ‘ :; Provldech&xg :

St, Alphonsns Physician SeMm, lu

‘Area Clinfc Administrator ' 1
. Administratér'éy er-:‘multlple clinics R
, = Contract mahqgement, RVU’s and fee schedulés
; *  Workwith Faclhty Medical Directors on phys:oian contract and clinic
b issues.
Southwest Idaho ENT 1997-1999 . = -
, Surgical Coder N
K ‘ Physician coding/documentanon educarion
i & Presurgery ¢ mg dand authorization
i ®  Post surgei'fcpdmg ‘from Ccperaﬁve Teports
I * | Claims appeals'

. 1., .

EDUCATION : ; o A
. Bachelors of Sclerice, B!mneSs Administration
Narthwest Nazarene University, 2011 |
Profé ,s”ional Coder (CPC) Cemﬁcahon 2001

CONSENT - PPGA | TAB 1 Page 24
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