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SUBJECT
Superintendent of Public Instruction Update to the State Board of Education

BACKGROUND/DISCUSSION
Superintendent of Public Instruction, Tom Luna, will provide an update on the
State Department of Education.

BOARD ACTION

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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SUBJECT
Idaho’s New Accountability System
REFERENCE
September 23, 2011 President Barrack Obama announces the US
Department’s plans to offer waivers from No Child
Left Behind.
October 20, 2011 Board members review U.S. Department of
Education’s published guidance for the waiver.
December 7, 2011 Superintendent Luna reviews progress on Idaho’s
waiver application with Board members.
December 21, 2011 Members of the Accountability Committee provide
feedback on waiver concepts.
January 10, 2012 Idaho Department of Education releases draft
document of Idaho’s proposed waiver.
January 20, 2012 Members of Instruction, Research, and Student

Affairs review waiver.

APPLICABLE STATUTE, RULE, OR POLICY

Idaho Administrative Code, IDAPA 08.02.03 — Section 112, Accountability

BACKGROUND/DISCUSSION

SDE

The Elementary and Secondary Act (ESEA) also known as No Child Left Behind
was signed into law in 2001 by President George W. Bush. Congress was
scheduled to reauthorize ESEA five years ago. Because of the effect of lack of
reauthorization on lIdaho schools, Superintendent Luna has pushed for
reauthorization by Congress. To further bring light to the issue, Superintendent
Luna sent a letter to US Secretary Arne Duncan in June 2011 stating that Idaho
would no longer raise its targets because of the Administration’s and Congress’
failure to reauthorize ESEA. Then the State Board approved the
Superintendent’s request to keep proficiency targets the same for the 2010-2011
school year in July 2011. The Obama Administration has now answered
Congress’ lack of action and the pressure by states for a new accountability
system by creating a waiver for No Child Left Behind.

States can choose to apply for the waiver or continue to live under the No Child
Left Behind’s mandates. There were two application periods for waiver
applications: November 2011 and February 2012. Eleven states applied in the
first round of applications. ldaho’s deadline to submit to the US Department of
Education is February 21, 2012.
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SDE

Because ldaho chose to apply in the second round, the State Department of
Education (SDE) was able to offer additional time for feedback and evaluation.
Idaho’s Deputy Superintendent Dr. Carissa Miller served as a reviewer for draft
applications through the Council of Chief State School Officers (CCSSO).
Because of this, Idaho was able to gain valuable insights into the process. Using
the opportunity and time provided by applying in February rather than November,
SDE has conducted extensive outreach both on the original guidance, as well as
seeking feedback on what educators and stakeholders would like to see in the
new accountability plan. Once the draft application was completed, SDE met with
stakeholders in person and through webinars to explain the waiver proposal.
Along with the Institutional Research and Student Affairs Committee (IRSA), SDE
presented its ideas to the Board’s Accountability Committee for feedback. SDE
has also taken public comment via its website.

The waiver applications must address four areas: college and career ready
expectations for all students, state developed differentiated recognition,
accountability and support, supporting effective instruction and leadership, and.
reducing duplication and unnecessary burden. Because of Idaho’s bold
education reform efforts, it is in a prime position to create an accountability
system that focuses on multiple measures with the end in mind: every student
college and career ready.

Here is a brief summary of what each waiver area addresses:

College and Career Ready Expectations: Because Idaho has adopted
common core standards in English Language Arts and math, increased
graduation requirements that align high school requirements with college
entrance requirements as well as every student taking a college entrance exam,
Idaho is well positioned to ensure students are college and career ready. Idaho’s
waiver outlines the state’ plan on implementing standards including professional
development, additional tools and resources targeted for Idaho educators.

State Developed Differentiated Recognition, Accountability and Support:
Idaho will maintain a single accountability system for all schools: Title | and non-
Title 1 schools alike. Idaho will no longer measure Adequate Yearly Progress
(AYP) for schools and districts. Under the new accountability system, the State
has created a Five-star Scale to evaluate and recognize school performance.
Unlike NCLB which is a pass/fail accountability system based on proficiency and
41 different indicators, Idaho’s system will be based on multiple measures
including growth to standards.

Supporting Effective Instruction and Leadership:
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Idaho developed a statewide framework for teacher evaluation. Schools also
receive financial rewards for effective instruction as measured by student
achievement. The State Department is currently creating a statewide framework
for principal evaluation should be completed by May 2012. The state will use
their frameworks to then make necessary changes with teacher and
administrator preparation programs.

Reducing Duplication and Unnecessary Burden:

Idaho fully deployed a statewide longitudinal data system in the 2010-2011
school year. This system, known as the Idaho System for Educational
Excellence (ISEE), has consolidated data collection processes at the State
and district levels and should reduce duplicative reporting and other
unnecessary burdens on schools and districts. In addition, the State Department
of Education (SDE) received a $21 million grant from the J.A. and Kathryn
Albertson Foundation to deploy the second phase of ISEE: a statewide
instructional management system available to all classrooms, schools and
districts.

IMPACT

If the State Board of Education does not approve Idaho’s application, Idaho
schools will continue to be held accountable using NCLB matrix. Once the
application is approved by the Board it will be submitted to the U.S. Department
of Education for approval.

ATTACHMENTS

Attachment 1 — Idaho’s ESEA Flexibility Application Executive Summary  Page
Attachment 2 — Idaho’s ESEA Flexibility Application Page

STAFF COMMENTS AND RECOMMENDATIONS

SDE

The Accountability Oversight Committee and Scott Grothe participated in an
ESEA Accountability Waiver Application focus group. We also had several
independent opportunities to review and question the information contained in
application. As a result, SDE received several suggested recommendations on
the application materials. The suggestions were either incorporated into the
application, or SDE staff further discussed their rational on specific issues
resulting in our understanding and agreement on the issue.

Incorporating growth measures along with existing achievement measures in
Idaho’s K-12 assessments and accountability system provides a more thorough
measure of student academic performance. Using a 5-star rating system better
promotes a positive message about such performance. The application
describes the maintenance, expansion, and in some cases, increases the rigor of
current NCLB standards. The state will also have the opportunity to improve the
system as needed in the future. Therefore, both the Accountability Oversight
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Committee and Scott Grothe independently recommend the approval of the
proposed waiver application.

BOARD ACTION
| move to approve Idaho’s application for ESEA Flexibility.

Moved by Seconded by Carried Yes No

SDE TAB 2 Page 4
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SUBJECT

Weiser School District No. 431 Tuition Waiver

REFERENCE
February 27, 2008

February 25, 2009

February 17, 2010

February 16, 2011

M/S (Hall/lWesterberg): To approve the request by
Weiser School District No. 431 to waive a portion of
the tuition rate charge for each individual student
attending Weiser High School form Annex School
District in Oregon for the following years: 2007-2008,
2008-2009, 2009-2010, and 2010-2011, subject to
annual review by the Weiser School District Board of
Trustees. Motion carried 5-0 (Luna absent).

M/S (Luna/Agidius): To approve the request by
Weiser School District No. 431 to waive a portion of
the tuition rate charge for each individual student
attending Weiser High School from Annex School
District in Oregon for the 2008-09, 2009-10, 2010-11,
and 2011- 12 school years; subject to annual review
by the Weiser School District Board of Trustees.
Motion carried unanimously.

M/S (Luna/Terrell): To approve the request by Weiser
School District No. 431 to waive a portion of the
tuition rate charge for each individual student
attending Weiser High School from Annex School
District in Oregon for the 2009-10, 2010-11, 2011-12,
and 2012-13 school years, subject to annual review
by the Weiser School District Board of Trustees.
Motion carried unanimously.

M/S (Luna/Terrell): To approve the request by Weiser
School District No. 431 to waive a portion of the
tuition rate charge for each individual student
attending Weiser High School from Annex School
District in Oregon for the 2010-2011, 2011-2012,
2012-2013, and 2013-2014 school years, subject to
annual review by the Weiser School District Board of
Trustees. Motion carried unanimously

APPLICABLE STATUTE, RULE, OR POLICY
Section 33-1405, Idaho Code

BACKGROUND/DISCUSSION

Several students residing in the small Annex School District in Malheur County,
Oregon, across the Snake River from Weiser, Idaho, have been attending school

SDE
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in Weiser School District No. 431. The tuition charged by the Weiser School
District for each of the students from Oregon is set by Section 33-1405, Idaho
Code. The tuition charged is more than the per pupil amount the Oregon state
funding formula allocates to the Annex School District and continues to create a
hardship to the Annex School District.

The request for approval is coming before the State Board of Education again
this year, because waiver request must be made annually for each new student.
Weiser School District has 20 new students this year which require approval.

IMPACT

The Weiser School District is requesting the State Board of Education waive a
portion ($42.18 per month per student) of the tuition rate charge for each
individual student attending Weiser High School from the Annex School District in
Oregon for the: 2012-13, 2013-14; 2014-15, and 2015-16 school years, subject
to annual review by the Weiser School District Board of Trustees.

The addition of 20 students from the Annex, Oregon area (representing about 4%
of the Weiser High School student body) increases the costs of supplies, texts,
and limited equipment (labs), but has little effect on the other budget lines and
expenditures. The Annex District provides the bus transportation to Weiser High
School.

ATTACHMENTS
Attachment 1 — Letter from Weiser School District Superintendent Page 3
Attachment 2 — Letter from Weiser School District Board of Trustees Page 5

BOARD ACTION

SDE

A motion to approve the request by Weiser School District No. 431 to waive a
portion of the tuition rate charge for each individual student attending Weiser
High School from Annex School District in Oregon for the 2011-12, 2012-13, and
2013-14, 2014-15 school years, subject to annual review by the Weiser School
District Board of Trustees.

Moved by Seconded by Carried Yes No
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WEISER SCHOOL DISTRICT NO. 431

925 PIONEER ROAD
WEISER, IDAHO 83672
PHONE (208) 414-0616 * FAX (208) 414-1265

JAMES A. REED KYLA DICKERSON
Superintendent of Schools District Clerk
WIL OVERGAARD CHRISTY STENDER
Academic Achievement Director Deputy Clerk
and Special Services Divectar

January 12, 2012

Idaho State Board of Education
P.O. Box 83720
Boise, Idaho 83720-0037

Re: Annex School District Tuition Waiver Request

The Weiser School District #431 Board of Trustees at a regularly scheduled meeting of
the school board on Monday, January, 9, 2012 approved the tuition waiver request from
the Annex Oregon School District for the Oregon High School students attending
Weiser High School.

Sincerely,

: I\JI C'LL/Y%W- s

KYLA DICKERSON
Clerk of the Board

Weiser School District #431
Board of Trustees

HIGH ACHIEVEMENT RESPONSIBLE CITIZENSHIP
WEISER SCHOOLS

www.welserschools.org
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WEISER SCHOOL DISTRICT NO. 431

925 PIONEER ROAD
WEISER, IDAHO 83672
PHONE (208) 414-0616 * FAX (208) 414-1265

JAMES A. REED KYLA DICKERSON
Superingendent of Schools District Clerk
WIL OVERGAARD CHRISTY STENDER
Academic Achievernent Director Deputy Clerk
and Speciil Services Director

January 12, 2011

Idaho State Board of Education
P.O. Box 83720
Boise, Idaho 83720-0037

RE: OUT OF STATE TUITION WAIVER (L.C. #33-1405)
Annex, Oregon students attending Weiser High School

The Weiser School District Board of Trustees requests the State Board of Education waive a portion of
the tuition rate charged for each individual student attending Weiser High School from Annex School
District in Oregon for the 2011-12 school year.

The Weiser School District is requesting the waiver for four years: 2011-12; 2012-13; 2013-14 and
2014-15 subject to annual review by the Weiser School District Board of Trustees.

The waiver will reduce the amount received by the Weiser school District by an amount equal to the
State Department of Education approved tuition rate minus the amount Annex School District receives
for secondary students multiplied by the AMA of Annex students attending Weiser High School.

The addition of approximately twenty (20) students from the Annex, Oregon area (representing about
4% of the Weiser High School student body) increases the costs of supplies, texts, and limited
equipment (labs) but has little effect on other budget lines and expenditures. The Annex District
provides the bus transportation to Weiser High School.

Attached, please find a letter of support for the waiver by the Weiser School Board of Trustees.

eoel

Sincerely,

JAMES A. REED
Superintendent

Encl.

HIGH ACHIEVEMENT RESPONSIBLE CITIZENSHIP
WEISER SCHOOLS

www.weiserschools.org
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SUBJECT

Brigham Young University - Idaho Full Program Review Team Report

APPLICABLE STATUTE, RULE, OR POLICY

Section 33-114 and 33-1258, Idaho Code
I[daho Administrative Code, IDAPA 08.02.02 Section 100- Official Vehicle for the
Approval of Teacher Education Programs

BACKGROUND/DISCUSSION

SDE

The purpose of the on-site review was to determine if sufficient evidence was
presented indicating that candidates at Brigham Young University-ldaho (BYU-I)
meet state standards for beginning teachers. The review was conducted by an
eleven-member state program approval team accompanied by two state
observers/reviewers.

The standards used to validate the Institutional Report were the State Board of
Education approved Idaho Standards for the Initial Certification of Professional
School Personnel. Board approved rubrics were used to assist team members in
determining how well standards are being met.

Core standards, foundational standards as well as individual program
enhancement standards were reviewed. Only foundational and enhancement
standards are subject to approval. Core standards are not subject to approval,
since they permeate all programs but are not in themselves a program.

Team members used a minimum of three sources of evidence to validate each
standard, including but not limited to: course syllabi, intern student handbooks,
course evaluations both formal and informal, course assignments, Praxis Il ,
Praxis PLT, and Idaho Literacy Assessment test results, portfolios, work
samples, letters of support, transcript analysis, surveys and access to BYU-I's
accreditation site at www.box.net. In addition to this documentation, team
members conducted interviews with candidates, completers, university
administrators, full-time and adjunct university faculty, clinical supervisors, Pre K-
12 principals and cooperating teachers.

A written state team report was submitted to the unit, which had the opportunity
to submit a rejoinder regarding any factual item in the report or identify any area
that might have been overlooked by the team. No rejoinder was submitted. The
Professional Standards Commission (PSC) voted to unanimously approve the
state team report and recommend to the State Board approval of the following
programs: Early Childhood Education/Early Childhood Special Education
(ECE/ECSE) Blended, Elementary Education, English Language Arts, Foreign
Language, Health, Mathematics, Physical Education, Professional Technical
Education(Foundation Standards), Agriculture Education, Family and Consumer
Science, Science (Foundation Standards), Biology, Earth and Space Science,
Physics, Social Studies (Foundation Standards), Economics, Geography,

TAB 4 Pagel
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Government/Civics, History, Visual/Performing Arts (Foundation Standards),
Drama, Music National Association of Schools of Music (NASM) Accredited, and
Visual Arts. One program, Chemistry, is recommended for conditional approval
due to low program enroliment providing for minimal evidence. The conditionally
approved Chemistry program will undergo a focused visit in two years to
determine if the conditions have been met and if the program is eligible for
approval.

IMPACT

In order to maintain their state approved status, and produce graduates eligible
for Idaho teacher certification, BYU-ldaho must offer a teacher preparation
program adequately aligned to both National Council for Accreditation of Teacher
Education (NCATE) and State Standards.

ATTACHMENTS

Attachment 1 — State Review Team Report Page 3

BOARD ACTION

SDE

A motion to accept the State Team Report, thereby granting program approval of
ECE/ECSC Blended, Elementary Education, English Language Arts, Foreign
Language, Health, Mathematics, Physical Education, Professional Technical
Education(Foundation Standards), Agriculture Education, Family and Consumer
Science, Science (Foundation Standards), Biology, Earth and Space Science,
Physics, Social Studies (Foundation Standards), Economics, Geography,
Government/Civics, History, Visual/Performing Arts (Foundation Standards),
Drama, Music-NASM Accredited, and Visual Arts at Brigham Young University -
ldaho.

Moved by Seconded by Carried Yes No

A motion to accept the State Team Report, thereby granting conditional approval
of the Chemistry program at Brigham Young University - Idaho.

Moved by Seconded by Carried Yes No
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STATE TEAM REPORT

Brigham Young University-ldaho
October 10-14, 2011

ON-SITE STATE TEAM:
Dr. Julie Newsom State NCATE Team Co-Chair
Stacey Jensen, State Team Co-Chair

Dr. Keith Allred
Dr. Rick Fletcher
Dr. Jann Hill
Janel Johnson
Dr. Gary Larsen
Tama Meyer
Dr. Dan Peterson
Karen Pyron
Jayne Heath-Wilmarth

Professional Standards Commission

SDE

Idaho State Board of Education

STATE
OBSERVERS/REVIEWERS

Christina Linder
Katie Rhodenbaugh
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Introduction

Brigham Young University - Idaho (BYU-Idaho) is a private four-year university owned and
operated by The Church of Jesus Christ of Latter-day Saints. Established in 1888, the
institution’s 255-acre campus is located in Rexburg, Idaho, an agricultural community in the
heart of the Upper Snake River Valley.

The purpose of the on-site review was to determine if sufficient evidence was presented
indicating that candidates at Brigham Young University-ldaho (BYU-I) meet state standards for
beginning teachers. The review was conducted by an eleven-member state program approval
team accompanied by two state observers/reviewers.

The standards used to validate the Institutional Report were the State Board of Education—
approved Idaho Standards for the Initial Certification of Professional School Personnel. State
Board-approved rubrics were used to assist team members in determining how well standards
are being met.

Core standards, foundational standards as well as individual program enhancement standards
were reviewed. Only foundational and enhancement standards are subject to approval. Core
standards are not subject to approval, since they permeate all programs but are not in themselves
a program.

Team members used a minimum of three sources of evidence to validate each standard,
including but not limited to: course syllabi, intern student handbooks, course evaluations both
formal and informal, course assignments, Praxis Il , Praxis PLT, and Idaho Literacy Assessment
test results, portfolios, work samples, letters of support, transcript analysis, surveys and access to
BYU-I’s accreditation site at www.box.net. In addition to this documentation, team members
conducted interviews with candidates, completers, university administrators, full-time and
adjunct university faculty, clinical supervisors, PreK-12 principals and cooperating teachers.

A written state team report will be submitted to the unit, which has the opportunity to submit a
rejoinder regarding any factual item in the report or identify any area that might have been
overlooked by the team. The final report and the rejoinder will be submitted to the Professional
Standards Commission (PSC) for review and approval. Upon approval by the PSC, the report
will be submitted to the State Board of Education for final approval. Final approval by the State
Board will entitle the unit dean, or designee, to submit an institutional recommendation to the
State Department of Education/Certification and Professional Standards noting that the candidate
graduating from the approved program is eligible to receive pertinent state certification.

BYU lIdaho Full Program Review State Report 1
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PROGRAM RECOMMENDATIONS
Brigham Young University-ldaho
October 10-14, 2011

PROGRAMS ‘ RECOMMENDATIONS PAGE

Core Teacher Standards Met 3
ECE/ECSC Blended Approved 11
English Language Arts Approved 21
Health Approved 31
Physical Education Approved 39
Professional Technical Education

(Foundation Standards) Approved 44

Agriculture Education Approved (2010) N/A

Family and Consumer Science Approved 50
Science

(Foundation Standards) Approved 52

Biology Approved 58

Chemistry Conditionally Approved 59

Earth and Space Science Approved 61

Physics Approved 62
Social Studies

(Foundation Standards) Approved 63

Geography Approved 66

Government/Civics Approved 67

History Approved 68
Visual/Performing Arts

(Foundation Standards) Approved 69

Drama Approved 75

Music NASM Accredited N/A

BYU lIdaho Full Program Review State Report

SDE
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College/University: BYU Idaho Review Dates: October 10-14, 2011

CORE
RUBRICS - Idaho Core Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the ldaho Standards

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Understanding

Subject Matter X
1.2 Making Subject
Matter Meaningful X

1.1 BYU-I teacher education required coursework, required course syllabi, faculty interviews,
Praxis 11 scores, clinical supervisor, cooperating teacher, and candidate survey results and
observation evaluation sheets provide evidence that candidates demonstrate adequate knowledge
of the content that they plan to teach. Required course reading assignments and faculty
interviews indicate that candidates understand the ways new knowledge in the content area is
discovered. Praxis Il results as well as PLT Praxis reported results indicate that over eighty
percent of the candidates meet or exceed the qualifying scores on Idaho State Board-required
academic examination(s). According to interviews and clinical practice checklists, candidates
are required to pass their Praxis Il exams prior to their clinical internship.

1.2 Observations of candidates and student teachers, evaluation sheets, work samples, portfolios,
and interviews with faculty, candidates, supervisors, administrators, and cooperating teachers
indicate that candidates create learning experiences that make the content taught meaningful to
students. One candidate was observed teaching an explicit vocabulary lesson and she
specifically in a short 15 minute observation found a way to make all the given vocabulary words
from a 5™ grade reading story meaningful to her students in multiple ways. It was obvious in
that short amount of time that she knew her audience and their backgrounds well enough to
create these connections.

BYU lIdaho Full Program Review State Report 3
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Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element

Unacceptable

Acceptable

Target

2.1 Understanding
Human Development
and Learning

2.2 Provide
Opportunities for
Development

2.1 Perusal of required course syllabi, required course readings, reflections regarding the
assignments, and interviews of candidates and cooperating teachers indicates that candidates

demonstrate an adequate understanding of how students learn and develop.

2.2 Interviews with candidates, cooperating teachers, faculty, and clinical supervisors, and
administrators as well as work samples, observations, and required course assignments indicate
that candidates provide opportunities to support students’ developmental stages and growth.

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how
students differ in their approaches to learning and creates instructional opportunities that are
modified for students with diverse needs.

Element

Unacceptable

Acceptable

Target

3.1 Understanding of
Individual Learning
Needs

X

3.2 Modifying
Instruction for
Individual Learning
Needs

3.1 Required course syllabi, interviews with faculty regarding cohort meeting topics, required
readings from coursework and interviews with faculty indicate that candidates demonstrate an
adequate understanding of how students differ in their approaches to learning. The required
courses SPED 310 for elementary education and ECE/ECSE majors and SPED 360 for

BYU lIdaho Full Program Review State Report 4
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secondary education students provides a broad overview of a variety of individual learning needs
on both the high and low end of the learning continuum. Candidates are introduced to a variety
of needs and perspectives throughout the course, required course readings and required
coursework. Additional required coursework topics found in literacy and other content area
syllabi provide the opportunity for more specific learning challenges in the various content areas.

3.2 Interviews with candidates, cooperating teachers, and faculty, as well as observations,
lesson plans from required coursework and work samples reflect evidence that candidates modify
instructional opportunities to support students with diverse needs. However, perusal of required
course work including lesson plans from various courses, and assessment rubrics indicate that
there are varied expectations throughout the program for making modification for individual
learning needs. Some courses seemed to require extensive modification and lesson plans found
were able to show this evidence, however other courses did not seem to have that as a part of the
requirement as lesson plans from those courses did not have any place for modifications in the
plan. Modifications found seemed to rely heavily on making modification for struggling and
striving readers. No lesson plans were found indicating modification being made for student on
the gifted and talented end of the learning spectrum. Interviews with cooperating teachers and
candidates themselves suggested that candidates are weak in their knowledge of how to adapt
and modify instruction for ELL students.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop student learning.

Element Unacceptable Acceptable Target

4.1 Understanding of
multiple instructional
strategies

X

4.2 Application of
multiple instructional
strategies

4.1 Required course syllabi, faculty interviews, course assignments, and observation forms, and
survey results indicate that candidates demonstrate an adequate understanding of instructional
strategies. Multiple interviews indicated that candidates felt that faculty did a great job of
modeling multiple instructional strategies in their delivery of content to the candidates in class.

4.2 Observations of student teachers, interviews with candidates, cooperating teachers, and
formal evaluation forms as well as work samples and portfolios provide evidence that
consistently and effectively use a variety of appropriate instructional strategies. In just one
observation of a candidate, it was noted that the candidate utilized whole group direct instruction,
kinesthetic learning, individual work, and cooperative learning groups to help reach her
objective. Many interviews indicated that candidates were able to consistently use varied

instructional strategies in order to help their students reach the learning goals.

BYU lIdaho Full Program Review State Report
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Standard 5: Classroom Motivation and Management Skills - The teacher understands
individual and group motivation and behavior and creates a learning environment that
encourages positive social interaction, active engagement in learning, and self-motivation.

Element

Unacceptable

Acceptable

Target

5.1 Understanding of
Classroom Motivation

and Management Skills X
5.2 Creating, Managing,
and Modifying for Safe X

and Positive Learning
Environments

5.1 Required course syllabi, interviews with faculty, candidates, and cooperating teachers, as
well as survey results, provide little or no evidence that all teacher candidates demonstrate an
adequate understanding of the principles of motivation and management for safe and productive
student behavior. Multiple times, ED 242- Motivation and Management was brought up as an
excellent course that provided multiple opportunities to learn about motivation and management
strategies in the classroom. However this is only a required course for elementary education and
ECE/ECSE majors. Also it should be noted that there is quite a distinct difference in the goals,
objectives, and course assignments between the 2 syllabi provided by faculty teaching this
course. This reflects that candidates are receiving quite different instruction even within the
same course.

5.2 Interviews with cooperating teachers, candidates, clinical supervisors, and administrators as
well as observations and survey comments indicate that there is little or no evidence that all
teacher candidates are able to create, manage, or modify learning environments to ensure they
are safe and productive. Some programs including PE, and Drama, provided wonderful
examples of how motivation and management techniques were utilized to promote positive and
safe learning environments. However, data within other programs was more inconsistent as to
how these techniques were included within the required curriculum.
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Standard 6: Communication Skills - The teacher uses a variety of communication techniques
to foster inquiry, collaboration, and supportive interaction in and beyond the classroom.

Element Unacceptable Acceptable Target
6.1 Communication
Skills
X
6.2 Application of
Communication Skills
X

6.1 Syllabi, required course assignment instructions, rubrics, and work sample guidelines all
indicate that candidates demonstrate an adequate ability to model and use communication skills
appropriate to professional settings. All perused syllabi noted that standard English and
grammar was a requirement for coursework turned in. Syllabi established a high expectation for
quality work.

6.2 Observations of student teachers, interviews with cooperating teachers, work samples,
portfolios, and other required course assignments indicated that candidates create learning
experiences that promote student learning and communication skills. Several observations
included instances where the candidate was requiring communication skills from her students
and multiple times it was noted that best handwriting be utilized, correct punctuation was
required, and/or a proper presentation voice be used.

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element Unacceptable Acceptable Target
7.1 Instructional
Planning Skills X
7.2 Instructional
Planning X

7.1 Perused syllabi, required course work including lesson plans, cooperating teacher surveys
and evaluations, and field experience requirements provide evidence that candidates demonstrate
an adequate understanding of how to plan and prepare instruction based upon consideration of
knowledge of subject matter, students, the community, and curriculum goals.
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7.2 Work samples, portfolios, observed lesson plans, interviews, and student teacher evaluations
indicate that candidates plan and prepare instruction based upon consideration of subject matter,
students, the community, and curriculum goals. However, it should be noted that candidates in
secondary education who take ED 361 for their content methods are allowed to choose between
creating a work sample or creating a course calendar and therefore may not have many
opportunities to create lesson plans based on knowledge of subject matter, students, the
community and curriculum goals prior to student teaching. Interviews indicated that some
secondary candidates felt the need for more practice with instructional planning prior to student
teaching.

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine teaching effectiveness.

Element Unacceptable Acceptable Target

8.1 Assessment of
Student Learning

8.2 Using and
Interpreting Program
and Student
Assessment Strategies

8.1 Required course syllabi, required course assignments, and interviews with faculty and
candidates indicate that candidates demonstrate an adequate understanding of formal and
informal student assessment strategies to evaluate and advance student performance. However,
it should be noted that there was little evidence from syllabi and course requirements that all
candidates receive instruction on how to utilize assessment strategies in order to determine
teaching effectiveness.

8.2 Perused work samples and portfolios, interviews with cooperating teachers and candidates,
lesson plans provided for required course work, and student teaching evaluation forms indicate
that candidates use and interpret formal and informal assessment strategies to evaluate and
advance student performance. Interviews with cooperating teachers as well and observations
found an abundance of both formal and informal assessment strategies being utilized by
candidates. However, there was not much evidence provided in observations, interviews and
data that indicated that candidates were utilizing this assessment data to determine teaching
effectiveness.
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Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target

9.1 Professional
Commitment and
Responsibility as X
Reflective Practitioners

9.2 Developing in the
Art and science of
Teaching X

9.1 Perusal of required course syllabi, course assignments, lesson plan templates, and scoring
rubrics as well as interviews with university faculty and students indicates that candidates
demonstrate an adequate ability to be reflective practitioners who are committed to their
profession. Candidates are required in several courses to reflect upon their lessons as well as
observations, course readings, and in other course assignments.

9.2 Work samples, observed lesson plans, portfolios and interviews with candidates, cooperating
teachers, and principals indicate that candidates display an adequate ability to engage in
purposeful mastery of the art and science of teaching. Candidate interviews and work samples
provided multiple evidences of reflection upon various teaching situations.

Standard 10: Partnerships — The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and
well being.

Element Unacceptable Acceptable Target

10.1 Interacting
Professionally and
Effectively with X
Colleagues, Parents,
and Community in
Partnerships
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10.2 Interacting
Professionally and
Effectively with X
Colleagues, Parents,
and Community in
Partnerships

10.1 Course assignments, stated expectations from syllabi, as well as interviews with candidates
and university faculty indicate that candidates understand how to professionally and effectively
collaborate with colleagues, parents, and other members of the community to support students’
learning and well-being. Several course assignments require candidates to collaborate with each
other and the community in order to complete the assignment successfully. Candidates are
evaluated on their ability to work with each other.

10.2 Interviews with candidates, cooperating teachers, principals, and clinical supervisors as well
as portfolios and work samples reflect that candidates interact in a professional, effective manner
with colleagues, parents, and other members of the community to support students’ learning and
well-being. Multiple interviews commended the BYU-I candidates in their abilities to take the
initiative and in their professionalism.
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College/University: BYU ldaho Review Dates: October 10-14, 2011

ECE/ECSE BLENDED

RUBRICS - Blended Early Childhood Education/ Early Childhood Special Education

Standards-Based State Program Approval
Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/principles set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science-Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Performance indicators
provide the lens through which the State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho standards. The institution is expected to provide
information about candidate performance related to the Idaho Standards for Early Childhood
Blended Teachers.

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Understanding
Subject Matter X

1.2 Making Subject
Matter Meaningful X

BYU lIdaho Full Program Review State Report 11

SDE TAB 4 Page 14




STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

1.1 Interviews with ECSE teacher candidates, Praxis Il scores, and student work samples
demonstrate that ECSE candidates have an in-depth understanding of the traditional content
areas and children’s growth and development, theories and models of early childhood education
as well as the comprehensive nature of what constitutes young children’s well-being.

1.2 Observing ECSE teacher candidates, analyzing lesson plans, and interviewing university
supervisors provide evidence that teacher candidates demonstrate an adequate ability to create a
balance of developmentally appropriate curriculum activities that helps young students (e.g.,
typically and atypically developing) successfully apply their skills to different situations and
materials.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Understanding
Human

Development and X
Learning

2.1 Interviews with practicum candidates, pre-service candidates, cooperating teachers, in
conjunction with examining Praxis Il scores, and perusing student work samples, provide
evidence that teacher candidates demonstrate an adequate understanding of typical and atypical
development of young children and the impact of family systems on child development.

Standard 3: Adapting Instruction for Individual Needs - The teacher understands how
students differ in their approaches to learning and creates instructional opportunities that are
adapted to students with diverse needs.

Element Unacceptable Acceptable Target

3.1 Understanding
of Individual X
Learning Needs

3.2
Accommodating X
Individual Learning
Needs
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3.1 Examining ECSE student work samples, observing practicum and student teaching
candidates, besides interviewing cooperating teachers provides evidence that candidates have an
adequate understanding of the aspects of medical care for premature development, low birth
weight, and other conditions of medically fragile babies, in addition to the concerns and priorities
associated with these medical conditions, as well as their implications on child development and
family resources.

3.2 Interviewing ECSE student teaching candidates and their cooperating teachers, and checking
candidate work samples provide evidence that the candidates demonstrate an adequate ability to
locate, access, use, and effectively share information about methods of care for young, medically
fragile children who are in need of assistive technology. Some pre-service candidates reported
that there was relatively little access to Assistive Technology devices & resources for young
children with diverse special needs.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Understanding

of multiple X
learning strategies
4.2 Application of
multiple learning X

strategies

4.1 Interviews with cooperating teachers, interviewing ECSE candidates, and perusing student
work samples provide evidence that teacher candidates demonstrate an adequate understanding
of the characteristics of physical environments that must vary to support the learning of children
from birth through age 2, ages 3-5, and grades K-3 (i.e., schedule, routines, and transitions).

4.2 Observing ECSE practicum and student teaching candidates, analyzing lesson plans, and
interviewing university supervisors provide evidence that teacher candidates demonstrate an
adequate repertoire of developmentally appropriate instructional strategies (i.e., child initiated,

teacher directed, and play-based activities) in the learning environment.
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Standard 5: Classroom Motivation and Management Skills - The teacher understands
individual and group motivation and behavior and creates a learning environment that
encourages positive social interaction, active engagement in learning, and self-motivation.

Element

Unacceptable

Acceptable

Target

5.1 Understanding
of Classroom
Motivation and
Management
Skills

5.2 Creating,
Managing, and
Modifying for
Safe and Positive
Learning
Environments

5.1 Examining ECSE candidate work samples, observing candidates student teaching, and
interviews with cooperating teachers provide evidence that ECSE candidates demonstrate an
adequate understanding of factors that promote physically and psychologically safe and healthy
environments for young children, including the applicable laws, regulations, and procedural
safeguards regarding behavior management planning and plan implementation for young
children with disabilities.

5.2 Interviewing university supervisors, analyzing ECSE candidate lesson plans and observing
ECSE candidates demonstrate that candidates have adequate ability to create an accessible
learning environment that promotes opportunities for young children in natural and inclusive
settings as well as the ability to embed learning objectives within everyday routines and

activities.

Standard 6: Communication Skills - The teacher uses a variety of communication techniques
to foster inquiry, collaboration, and supportive interaction in and beyond the classroom.

Element Unacceptable Acceptable Target
6.2 Application of
Thinking and X
Communication Skills

6.2 Analyzing candidate lesson plans, and interviewing university supervisors along with ECSE
student teacher candidates provide evidence that ECSE candidates demonstrate an appropriate
ability to adjust language and communication strategies for the developmental age and stage of
the child.

BYU lIdaho Full Program Review State Report 14

SDE TAB 4 Page 17



STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element Unacceptable Acceptable Target

7.1 Instructional Planning
Skills in Connection with
Knowledge of Subject X
Matter and Curriculum
Goals

7.2 Instructional Planning
Skills in Connection with

Students’ Needs and X
Community Contexts

7.1 Interviews with cooperating teachers and ECSE candidates, along with checking candidate
work samples provide evidence that ECSE teacher candidates demonstrate a sufficient
understanding of recommended professional practice for working with families and children
(birth- age 2, ages 3-5, and grades K-3).

7.2 Observing ECSE teacher candidates, examining lesson plans, and interviewing cooperating
teachers provide evidence that teacher candidates demonstrate the necessary ability to provide
information about family-oriented services based on the Individualized Family Service Plan
(IFSP) and to support transitions across programs for young children and their families.

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target
8.1 Assessment of
Student Learning X
8.2 Using and

interpreting program
and student
assessment strategies

8.1 Interviews with ECSE cooperating teachers as well as ECSE candidates completing student
teaching, and perusing candidate work samples provide evidence that teacher candidates
demonstrate in-depth knowledge and understanding of the characteristics of young children that
affect testing situations and interpretations of results.
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8.2 Observing ECSE teacher candidates, examining candidate work samples, and interviewing
ECSE cooperating teachers provide evidence that teacher candidates demonstrate an appropriate
ability to screen major developmental domains (e.g., social-emotional, cognition) and involve

families in relevant ways.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element

Unacceptable

Acceptable

Target

9.1 Professional
Commitment and
Responsibility as
Reflective Practitioners

9.2 Developing in the
Art and science of
Teaching

9.1 Examining Praxis Il scores, interviews with ECSE cooperating teachers, and interviewing
ECSE candidates provide evidence that teacher candidates demonstrate an adequate
understanding of NAEY C Licensure and DEC Personnel Standards.

9.2 Observing ECSE teacher candidates, interviewing Principals and ECDSE cooperating
teachers, and interviewing university supervisors provide evidence that teacher candidates
demonstrate an in-depth ability to practice behavior congruent with NAEYC Licensure and DEC

Personnel Standards.

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and

well-being.

Element

Unacceptable

Acceptable

Target

10.1 Interacting with
Colleagues, Parents, and
Community in
Partnerships

10.2 Supporting Students
Learning and well-being
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10.1 Interviews with ECSE cooperating teachers, interviews with Principals, and observing
ECSE student teacher candidates provide evidence that teacher candidates demonstrate an in-
depth understanding of how to explain and practice behavior congruent with the NAEYC and
DEC Code of Ethics and to advocate for resources for young children and their families.

10.2 Observing ECSE teacher candidates, interviewing Principals, as well as interviewing ECSE
cooperating teachers provide evidence that teacher candidates demonstrate an in-depth ability to
practice behavior congruent with the NAEYC and DEC Code of Ethics.
Recommended Action on ECE/ECSE Blended

X__Approved

Approved Conditionally
Not Approved
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ELEMENTARY EDUCATION

RUBRICS - Idaho Elementary Education Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The ldaho Standards for Initial Certification provide the framework for the approval of educator
preparation programs. As such, the standards/principles set the criteria by which teacher preparation
programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs prepare
teachers who meet the standards. The rubric is designed to be used with each individual preparation
program (i.e., Elementary, Special Education, Secondary English, Secondary Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of performance
(i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial Certification. The
rubric shall be used to make holistic judgments. Performance indicators provide the lens through which
the State Program Approval Team evaluates the institution’s evidence that candidates meet the Idaho
standards. The institution is expected to provide information about candidate performance related to the
Idaho Standards for Elementary Teachers.

Standards 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools of
inquiry, and structures of the discipline taught and creates learning experiences that make these
aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge:
Understanding
Subject Matter X
and structure of
the discipline

1.2 Performance:
Making Subject X
Matter

Meaningful

1.1 A review of required coursework from the university catalog, required course syllabi,
candidate, cooperating teacher, and clinical supervisor surveys, indicate that candidates have
adequate knowledge of elementary subject content, and understand the importance of integrated
curriculum. In addition, the evidence indicates that candidates understand the relationship
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between inquiry and the development of thinking and reasoning. Methods’ syllabi, as well as
interviews with faculty indicate that candidates are provided with multiple examples of ways to
integrate content curriculums within each other. In addition, lesson plans provide examples of
candidates utilizing their students’ prior knowledge and knowledge from other content areas to
further explain current concepts.

1.2 Candidate work samples, mock lesson plans, interviews with cooperating teachers and
candidates, as well as survey results indicate that candidates are able to demonstrate an adequate
ability to use materials, instructional strategies and/or methods that illustrate and promote
relevance and real life application making learning experiences and subject matter meaningful to
most students. Interviews as well as observations of candidates provide evidence candidates are
able to teach using inquiry and exploration.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Knowledge:
Understanding
Human Development X
and Learning

2.2 Performance:
Provide Opportunities
for Development X

2.1 Required course syllabi, cohort seminar topics, Praxis Il scores and required course
assignments indicate that candidates understand how young children and early adolescents learn.
Evidence also indicates that candidates understand how literacy and language development
influence learning and instructional decisions. Candidates are required to take multiple literacy
courses which work together to build upon the knowledge and skill candidates receive in class.
In addition, candidate field experiences are integrated within the coursework to allow them to
observe, analyze and discuss the development of young children’s learning and literacy
development. Syllabi goals and objectives and faculty interviews indicate that candidates
understand the role of cognition, inquiry and exploration in learning.

2.2 Candidate work samples, portfolios, course assignments, and interviews, as well as
observations, surveys, and student teaching evaluations indicate that candidates demonstrate
adequate knowledge of how young children and early adolescents learn. Work samples, lesson
plans, and observations of student teachers all indicated appropriate content and instructional

strategies being used at various times and with various ages of students. Evidence also indicates
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that candidates are able to design instruction and provide opportunities for students to learn
through inquiry and exploration. Lesson plans were found to indicate opportunities for inquiry
and exploration; however no actual observations were made of candidates teaching utilizing
these methods.

Recommended Action on Elementary Education
X __Approved

Approved Conditionally
Not Approved
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ENGLISH LANGUAGE ARTS

RUBRICS - Idaho English Language Arts Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs
Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/principles set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science-Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Performance indicators
provide the lens through which the State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho standards. The institution is expected to provide
information about candidate performance related to the Idaho Standards for English Language
Arts Teachers.

Principle 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the English language arts and creates learning experiences
that make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-

Understanding X
Subject Matter

1.2 Performance-

Making Subject

Matter X

Meaningful

1.1 Interviews with cooperating teachers, Praxis Il scores, and perusing course syllabi provide

evidence that teacher candidates demonstrate adequate knowledge and understanding of English
language arts, including the nature, value, and approaches to a variety of literary texts, print and
non-print media, composing processes, and language study.
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1.2 Interviews with and observing teacher candidates, interviews with supervising teachers and
university supervisors, and perusing surveys of candidates completing student teaching provide
evidence that teacher candidates demonstrate an adequate ability to use resources and learning
activities that support instructional and curriculum goals that reflect effective teaching practice,
and accurately reflect language arts content.

Principle 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Knowledge-
Understanding
Human X
Development and
Learning

2.2 Performance-
Provide

Opportunities for X
Development

2.1 Perusing course catalog (English and core), interviews with content instructors, reviewing
Praxis Il scores, and reviewing course syllabi provide evidence that teacher candidates
demonstrate adequate knowledge of the role of maturation in growth in writing, language
acquisition, and understanding of literary concepts.

2.2 Interviewing teacher candidates, perusing course syllabi (English and core), and interviewing
university supervisors provide evidence that teacher candidates demonstrate an adequate ability
to recognize students’ levels of language maturity and identify
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Principle 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Knowledge-

Understanding of
multiple learning X
strategies

4.2 Performance-
Application of

multiple learning X
strategies

4.1 Interviews with cooperating teachers, Praxis Il scores, and perusing course offerings and
program requirements (English and core) provides evidence that teacher candidates demonstrate
adequate knowledge of a variety of instructional strategies needed to develop students’ critical
thinking, problem solving, and performance skills at varying literacy levels.

4.2 Interviewing university supervisors and instructors, interviewing teacher candidates, and
perusing student work samples provide evidence that teacher candidates demonstrate an adequate
ability to use a variety of basic instructional strategies to develop students’ critical thinking,
problem solving, and performance skills; and engage students through a variety of language
activities (e.g. reading, writing, speaking, listening) and teaching approaches (e.g. small group,
whole-class discussion, projects).

Principle 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target

8.1 Knowledge-
Assessment of
Student Learning X
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8.2 Performance-
Using and
interpreting X
program and
student
assessment
strategies

8.1 Interviews with cooperating teachers, interviews with teacher candidates, reviewing Praxis Il
scores, and perusing course catalog course offerings and program requirements (core and
English), provide evidence that teacher candidates demonstrate adequate knowledge of formal
and informal student assessment strategies for evaluating and advancing student performance in
reading, writing, speaking, listening, and viewing, and to determine teaching effectiveness (i.e.,
portfolios of student work, project, self- and peer assessment, journals, response logs, rubrics,
tests, and dramatic presentations).

8.2 Observing student teacher candidates, perusing the Formative Observation of Student
Teaching, and interviewing cooperating teachers, provide evidence that teacher candidates
demonstrate an adequate ability to use formal and informal student assessment strategies for
evaluating and advancing student performance in reading, writing, speaking, listening, and
viewing, and to determine teaching effectiveness (i.e., portfolios of student work, project, self-
and peer assessment, journals, response logs, rubrics, tests, and dramatic presentations). It
should be noted that a preponderance of evidence suggests that multiple standards are addressed
in primarily one course, English 430.

Principle 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target

9.1 Knowledge-
Professional
Commitment and X
Responsibility as
Reflective
Practitioners

9.2 Performance-
Developing in the

Art and science of X
Teaching
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9.1 Interviews with cooperating teachers, teacher candidates, and course syllabi, and reviewing
Praxis Il scores, provide evidence that teacher candidates demonstrate an adequate understanding
of reflection and a commitment to their profession. .

9.2 Interviews with teacher candidates and university clinical supervisors provide little or no
evidence that teacher candidates demonstrate an adequate ability to engage in reading and
writing for professional and personal growth and an awareness of professional organizations and
resources for English language arts teachers, such as the National Council of Teachers of
English.

Areas for Improvement:

1. Teacher candidates will benefit from and become more adequately prepared if they
recognize the need for and more intentionally participate in professional resources,
conferences, and experiences. A rich exposure in journals (as opposed to “articles”),
current best practices, joining appropriate state organizations, attending teacher in-
services or seminars, etc. These and other “networking” affords critical conversation and
collaborations with those in the field. Although BYU-I is not a “research” university,
research and its application is an important component in the profession.

Recommended Action on English Language Arts
X__Approved

Approved Conditionally
Not Approved
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FOREIGN LANGUAGE

RUBRICS - Idaho Foreign Language Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs
Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/principles set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science-Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Performance indicators
provide the lens through which the State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho standards. The institution is expected to provide
information about candidate performance related to the Idaho Standards for Foreign Language
Teachers.

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-

Understanding X
Subject Matter

1.2 Performance-

Making Subject X

Matter Meaningful

1.1 Interviews with cooperating teachers, Praxis Il scores, checking student files and transcripts,
and perusing student work samples provide evidence that teacher candidates demonstrate an
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adequate understanding of state and national foreign language standards, advanced language
skills, and target cultures.

1.2 Observing foreign language teacher candidates, analyzing teacher lesson plans, and
interviewing university supervisors provide evidence that teacher candidates demonstrate an
adequate ability to articulate the value of foreign language learning and to plan, create, and
execute a variety of language and cultural learning experiences in the target language.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Knowledge-
Understanding
Human X
Development and
Learning

2.2 Performance-
Provide

Opportunities for X
Development

2.1 Interviews with content instructors, reviewing course syllabi and perusing course catalog
(Foreign Language) provide evidence that teacher candidates demonstrate an adequate
understanding of the process and acquisition of second language learning including viewing,
listening, speaking, reading, and writing skills.

2.2 Observing foreign language teacher candidates, analyzing teacher lesson plans, and
interviewing cooperating teachers provide evidence that teacher candidates demonstrate an

adequate ability to build upon native language skills with new, sequential, long-range, and
continuous experiences in the target language.
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Standard 3: Adapting Instruction for Individual Needs - The teacher understands how
students differ in their approaches to learning and creates instructional opportunities that are
adapted to students with diverse needs.

Element Unacceptable Acceptable Target

3.1 Knowledge-

Understanding of
Individual Learning X
Needs

3.2 Performance-
Accommodating X
Individual Learning
Needs

3.1 Interviews with content teachers, reviewing student files and transcripts, and perusing student work
samples provide evidence that teacher candidates demonstrate adequate understanding of how the
roles of gender, age, socioeconomic background, ethnicity, and other factors relate to individual
perception of self and others.

3.2 Interviewing teacher candidates, analyzing teacher lesson plans, and interviewing cooperating
teachers provide evidence that teacher candidates demonstrate an adequate ability to use resources and
learning activities that enable students to grasp the significance of cultural differences and similarities.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Knowledge-

Understanding of
multiple learning X
strategies

4.2 Performance-
Application of multiple
learning strategies X

4.1 Interviews with cooperating teachers, perusing course offerings and program requirements
and Praxis Il scores provide evidence that teacher candidates demonstrate an adequate
understanding of how to use and adapt authentic materials for foreign language instruction.
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4.2 Interviewing university supervisors and instructors, interviewing and observing teacher candidates
and perusing student work samples provide evidence that teacher candidates demonstrate an
adequate ability to use and adapt authentic materials for foreign language instruction.

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based

on knowledge of subject matter, students, the community, and curriculum goals.

Element Unacceptable Acceptable Target
7.1 Instructional
Planning Skills X
7.2 Instructional
Planning X

7.1 Interviews with professors, cooperating teachers, and perusing student work samples provide

evidence that teacher candidates demonstrate in-depth understanding of how to incorporate the
ACTFL Standards for Foreign language learning of communication, cultures, connections,
comparisons, and communities into instructional planning.

7.2 Observing foreign language teacher candidates, analyzing teacher lesson plans, and perusing
candidate’s work samples provide evidence that teacher candidates plan and prepare instruction based
upon the ACTFL Standards for Foreign language learning of communication, cultures,

connections, comparisons, and communities.

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target
8.1 Knowledge-
Assessment of Student X
Learning
8.2 Performance-Using
and interpreting %

program and student
assessment strategies

8.1 Interviews with cooperating teachers, interviews with teacher candidates and perusing course catalog
offerings and program requirements provide evidence that teacher candidates demonstrate adequate
understanding of ACTFL assessment guidelines and the need to assess progress in the five

language skills, as well as cultural understanding.
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8.2 Observing and interviewing clinical candidates, perusing the Formative Observation of Student
Teaching and analyzing teacher lesson plans provide evidence that teacher candidates demonstrate
adequate ability to use formal and informal assessment techniques to enhance individual student
competencies in foreign language learning and modify teaching and learning strategies.

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and

well-being.

Element

Unacceptable

Acceptable

Target

10.1 Knowledge-
Interacting with
Colleagues, Parents, and
Community in
Partnerships

10.2 Performance-
Utilization of community
resources.

X

10.1 Interviews with professors, interviewing candidates, and perusing student work samples provide
evidence that teacher candidates demonstrate in-depth understanding of foreign language career and
life opportunities available to foreign language students, opportunities to communicate in the
language with native speakers, and to participate in community experiences related to the target

culture.

10.2 Interviewing clinical partners, candidates, and university supervisors provide evidence that teacher
candidates demonstrate an in-depth ability to provide a variety of learning opportunities about
career awareness, communication in the target language, and cultural enrichment.

Recommended Action on Foreign Language

X __Approved

Approved Conditionally

Not Approved
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Health
RUBRICS - Idaho Standards for Health Teachers
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards set the criteria by which teacher
preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Elements identified in the
rubrics provide the basis upon which the State Program Approval Team evaluates the
institution’s evidence that candidates meet the Idaho standards. The institution is expected to
provide information about candidate performance related to the Idaho Core Teacher Standards
(and Idaho Teacher Standards for specific preparation areas).

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target
1.1 Subject Matter
and Structure of X
the Discipline

1.2 Making Subject
Matter Meaningful X

1.1 Interviews with cooperating teachers, student candidate, and university faculty, Praxis scores,
and analyzing student work samples, lesson plans, and syllabi provide evidence that teacher
candidates demonstrate adequate understanding of health education; the importance of engaging
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students in identification of health risk behaviors; and the ability to describe for students the

ways new knowledge in a content area is applied.

1.2 Observing health teacher candidates, analyzing teacher lesson plans, student work, and
Praxis scores provide evidence that teacher candidates adequately instruct the students about
health-enhancing behaviors, recognize the importance of modeling health-enhancing behaviors,
and create learning environments that respect and are sensitive to controversial health issues.

Standard 5: Classroom Motivation and Management Skills - The teacher understands
individual and group motivation and behavior and creates a learning environment that
encourages positive social interaction, active engagement in learning, and self-motivation.

Element

Unacceptable

Acceptable

Target

5.1 Understanding of
Classroom
Motivation and
Management Skills

X

5.2 Creating,
Managing, and
Modifying for Safe
and Positive
Learning
Environments

5.1 Interviews with cooperating teachers, student candidates, and university faculty, reviewing
the course catalog, course syllabi, and lesson plans provide evidence that teacher candidates
demonstrate adequate understanding of the principles of and strategies for motivating students to
participate in physical activity and other health-enhancing behaviors, and classroom management
for safe physical activity and health-enhancing behaviors.

5.2 Observing health teacher candidates, analyzing teacher lesson plans, teacher evaluations, and
student work provides adequate evidence that teacher candidates demonstrate an adequate ability
to introduce, manage, and promote, health-enhancing behaviors related to personal and social
choices.
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Standard 6: Communication Skills - The teacher uses a variety of communication techniques
to foster inquiry, collaboration, and supportive interaction in and beyond the classroom.

Element Unacceptable Acceptable Target
6.1
Communication X
Skills

6.2 Application
of Thinking and
Communication X
Skills

6.1 Observing health student candidates, interviews with cooperating teachers, university faculty,
and student candidates, and analyzing the course catalog and syllabi provide evidence that
teacher candidates demonstrate an adequate understanding of how to model and use
communication skills appropriate to the target audience and the terminology and slang associated
with the at-risk behaviors.

6.2 Observing health teacher candidates, analyzing student work samples, and teacher
evaluations provide evidence that teacher candidates demonstrate an adequate ability to create
safe and sensitive learning experiences that promote student input, communication, and listening
skills which facilitate responsible decision making and alternatives to high-risk behavior.

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element Unacceptable Acceptable Target

7.1 Instructional
Planning Skills in
Connection with X
Knowledge of
Subject Matter and
Curriculum Goals

7.2 Instructional
Planning Skills in
Connection with
Students’ Needs and
Community X
Contexts
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7.1 Interviews with cooperating teachers, university faculty, and student candidates, analyzing
lesson plans and course syllabi provide evidence that teacher candidates demonstrate an adequate
understanding of how to plan and prepare instruction based on knowledge health education,

students, the community, and curriculum goals.

7.2 Observing health teacher candidates, analyzing teacher lesson plans, and student work
provide evidence that teacher candidates demonstrate an adequate ability to plan and implement
instruction reflective of current health research, trends, and local health policies compatible with

community values and acceptable practices.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously

engaged in purposeful mastery of the art and science of teaching.

Element

Unacceptable

Acceptable

Target

9.1 Professional
Commitment and
Responsibility as
Reflective
Practitioners

9.2 Developing in
the Art and
Science of
Teaching

9.1 Interviews with cooperating teachers, university faculty, student candidates, and student
alumni, reviewing course catalog and syllabi provide evidence that teacher candidates
demonstrate an adequate understanding of laws and codes specific to health education and health
services to minors.

9.2 Observing health teacher candidates, teacher evaluations, and interviewing teacher
candidates and alumni provide evidence that teacher candidates demonstrate an adequate ability
to engage in appropriate intervention following the identification or disclosure of information of
a sensitive nature and/or student involvement in a high-risk behavior.
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Standard 10: Partnerships - The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and

well-being.

Element

Unacceptable

Acceptable

Target

10.1 Interacting
Professionally and
Effectively with
Colleagues, Parents,
and Community in
Partnerships

10.2 Interacting
Professionally and
Effectively with
Colleagues, Parents,
and Community in
Partnerships

10.1 Interviews with cooperating teachers, university faculty, and student health candidates, and
course catalog and syllabi provide evidence that teacher candidates understand methods of how

to advocate for personal, family, and community health (e.g. letters to editor, community service
projects, health fairs, and health races/walks).

10.2 Observing health teacher candidates, analyzing lesson plans, teacher evaluations and
interviewing alumni provide evidence that teacher candidates demonstrate the ability to advocate
for personal, family, and community health.

Recommended Action on Health Education
X __Approved

Approved Conditionally
Not Approved
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MATH

RUBRICS - Idaho Math Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the ldaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards set the criteria by which teacher
preparation programs are reviewed for state program approval.

The following rubrics are used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Elements identified in the
rubrics provide the basis upon which a State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho Standards. The institution is expected to provide
information about candidate performance related to the Idaho Core Teacher Standards (and Idaho
Teacher Standards for specific preparation areas).

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of mathematics and creates learning experiences that make
these aspects of mathematics meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge:
Subject Matter and
Structure of
Mathematics

1.2 Performance:
Making
Mathematics
Meaningful
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1.1 Interviews with cooperating teachers, student candidates, and university faculty, Praxis
scores, course catalogs, syllabi and lesson plans provide evidence that teacher candidates
demonstrate in-depth knowledge and understanding of mathematics, by meeting all of the
Knowledge indicators as delineated in the Idaho Standards for Mathematics Teachers.

1.2 Observations of mathematics teacher candidates, analyzing teacher lesson plans, assessments
and evaluations provide evidence that teacher candidates demonstrate an adequate ability to
create meaningful learning experiences as delineated in the ldaho Standards for Mathematics

Teachers.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and

performance skills.

Element

Unacceptable

Acceptable

Target

4.1 Knowledge:
Understanding of
Multiple
Mathematical
Learning Strategies

4.2 Performance:
Application of
Multiple Learning
Strategies

4.1 Cooperating teachers, university faculty and candidate interviews, analyzing lesson plans and
syllabus, analyzing student work samples provide evidence that teacher candidates demonstrate
adequate understanding of a variety of mathematical instructional strategies as delineated by the
Knowledge indicators in the Idaho Standards of Mathematics Teachers.

4.2 Observing mathematics teacher candidates, analyzing teacher lesson plans, work samples,
and evaluations provide evidence that teacher candidates demonstrate an adequate ability to use a
variety of mathematical instructional strategies as delineated by the Performance indicators in the
Idaho Standards for Mathematics Teachers.
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Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target

8.2 Performance:

Assessing Students’
Mathematical X
Reasoning.

8.2 Observing mathematics teacher candidates, analyzing teacher lesson plans, student work
samples and rubrics provide evidence that teacher candidates demonstrate an adequate ability to
assess students’ mathematical reasoning.

Standard 11: Connections among Mathematical Ideas — The teacher understands significant
connections among mathematical ideas and their applications of those ideas within
mathematics, as well as to other disciplines.

Element Unacceptable Acceptable Target

11.1 Knowledge:
Significant Mathematical X
Connections

11.2 Performance:
Application of X
Mathematical Connections

11.1 Interviews with cooperating teachers, observation of student candidate, analyzing student
work samples, lesson plans, and syllabi provide evidence that teacher candidates demonstrates
adequate understanding of mathematical connections as delineated by the Knowledge indicators
in the Idaho Standards for Mathematics Teachers.

11.2 Observation of mathematics teacher candidates, analyzing teacher lesson plans and
evaluation forms provide evidence that teacher candidates demonstrate an adequate ability to
help students make connections as delineated by the Performance indicators in the Idaho
Standards for Mathematics Teachers.

Recommended Action on Math Education Program
X __Approved

Approved Conditionally
Not Approved
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PHYSICAL EDUCATION

RUBRICS - Idaho Standards for Physical Education Teachers

The ldaho Standards for Initial Certification provide the framework for the approval of educator
preparation programs. As such, the standards set the criteria by which teacher preparation programs are
reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs prepare
teachers who meet the standards. The rubric is designed to be used with each individual preparation
program (i.e., Elementary, Special Education, Secondary English, Secondary Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of performance
(i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial Certification. The
rubric shall be used to make holistic judgments. Elements identified in the rubrics provide the basis upon
which the State Program Approval Team evaluates the institution’s evidence that candidates meet the
Idaho standards. The institution is expected to provide information about candidate performance related
to the Idaho Core Teacher Standards (and Idaho Teacher Standards for specific preparation areas).

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Subject
Matter and X
Structure of the
Discipline

1.2 Making
Subject Matter X
Meaningful

1.1 Interviews with university faculty and student candidates, analyzing course catalog and
syllabi, and Praxis scores provide evidence that teacher candidates demonstrate an adequate
understanding of the components of physical fitness and their relationship to a healthy lifestyle;
human anatomy and physiology (structure and function), exercise physiology appropriate rules,
etiquette, instructional cues, and skills for physical education activities; Adaptive Physical
Education and how to work with special and diverse student needs; and the sequencing of motor
skills (K-12); opportunities for enjoyment, challenge, self-expression, and social interaction; and
technology operations and concepts pertinent to physical activity.
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1.2 Analyzing teacher lesson plans and student work samples, and Praxis scores provide
evidence that teacher candidates demonstrate an adequate ability to create learning experiences

that make physical education meaningful to students.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,

and personal development.

Element Unacceptable Acceptable Target
2.2 Provide
Opportunities
for X
Development

2.2 Analyzing teacher lesson plans, syllabi and course catalog, and interviewing university
supervisors and student candidates provide evidence that teacher candidates demonstrate an
adequate ability to assess the individual physical activity, movement, and fitness levels of
students, make developmentally appropriate adaptations to instruction, and promote physical

activities that contribute to good health.

Standard 3: Modifying instruction for Individual Needs - The teacher understands how
students differ in their approaches to learning and creates instructional opportunities that are

adapted to students with diverse

Element Unacceptable Acceptable Target
3.2 Accommodating
Individual Learning
Needs X

3.2 Analyzing teacher lesson plans, intervention plans, syllabi, and course catalog provide
evidence that teacher candidates demonstrate an adequate ability to create opportunities that
incorporate individual variations to movement and to help students gain physical competence

and positive self-esteem.

BYU lIdaho Full Program Review State Report

SDE

40

TAB 4 Page 43




STATE DEPARTMENT OF EDUCATION

FEBRUARY 16, 2012

Standard 5: Classroom Motivation and Management Skills - The teacher understands
individual and group motivation and behavior and creates a learning environment that
encourages positive social interaction, active engagement in learning, and self-motivation.

Element

Unacceptable

Acceptable

Target

5.1 Understanding of
Classroom
Motivation and
Management Skills

5.2 Creating,
Managing, and
Modifying for Safe
and Positive
Learning
Environments

5.1 Interviews with cooperating teachers and student candidates, analyzing course syllabi, course
catalog, and lesson plans provide evidence that teacher candidates demonstrate an adequate
understanding of how to help students cultivate responsible personal and social behaviors.

5.2 Analyzing teacher lesson plans, peer and teacher evaluations provide evidence that teacher

candidates demonstrate an adequate ability to effectively manage physical activity in indoor and
outdoor settings and promote positive peer relationships and appropriate motivational strategies
for participation in physical activity.

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element

Unacceptable

Acceptable

Target

7.1 Instructional
Planning Skills in
Connection with
Knowledge of Subject
Matter and
Curriculum Goals

7.2 Instructional
Planning Skills in
Connection with
Students’ Needs and
Community Contexts
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7.1 Interviews with university faculty and teacher candidates, analyzing course catalog and
syllabi, and lesson plans provide evidence that teacher candidates demonstrate an adequate
understanding of strategies to maximize physical education activity time and student success in
physical education and how to expand the curriculum through the use of community resources.

7.2 Analyzing student work samples, test scores, and teacher evaluations provide evidence that
teacher candidates demonstrate an adequate ability to plan and prepare instruction to maximize
physical education activity time and student success and to utilize community resources to
expand the curriculum.

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target

8.1 Assessment of
Student Learning

X

8.2 Using and
Interpreting
Program and
Student
Assessment
Strategies

8.1 Interviews with university supervisors and teacher candidates, analyzing course syllabi, and
lesson plans provide evidence that teacher candidates demonstrate an adequate understanding of
how to select and use a variety of developmentally appropriate assessment techniques (e.g.,
authentic, alternative, and traditional) congruent with physical education activity, movement, and
fitness goals.

8.2 Analyzing lesson plans, teacher evaluations, test scores, and student work provide evidence
that teacher candidates demonstrate an adequate ability to use a variety of developmentally
appropriate assessment techniques (e.g., authentic, alternative, and traditional) congruent with
physical education activity, movement, and fitness goals to evaluate student performance and
determine program effectiveness.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.
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Element Unacceptable Acceptable Target

9.1 Professional
Commitment and
Responsibility as X
Reflective
Practitioners

9.1 Interviews with cooperating teachers, university supervisors, and student candidates, peer
and teacher evaluations, and course syllabi provide evidence that teacher candidates demonstrate
an adequate understanding that their personal physical fitness and activity levels may impact
teaching and student motivation.

Standard 11: Safety — The teacher provides for a safe learning environment.

Element Unacceptable Acceptable Target

11.1 Understanding
of Student and X
Facility Safety

11.2 Creating a Safe
Learning X
Environment

11.1 Interviews with cooperating teachers, university faculty, and student candidates, course
catalog and syllabi, peer and teacher evaluations provide evidence that teacher candidates
demonstrate and adequate understanding of CPR, First aid, and factors that influence safety in
physical education activity settings and supervision and response required.

11.2 Analyzing teacher lesson plans, peer and teacher evaluations, and interviewing university
supervisors provide evidence that teacher candidates demonstrate an adequate ability to provide
and monitor for a safe learning environment and inform students of the risks associated with
physical education activities.

Recommended Action on Physical Education
X __Approved

Approved Conditionally
Not Approved
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PTE FOUNDATION STANDARDS

RUBRICS - Idaho Professional-Technical Education Teacher Standards

Standards-Based State Program Approval
Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/principles set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Performance indicators
provide the lens through which the State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho standards. The institution is expected to provide
information about candidate performance related to the Idaho Standards for Professional-
Technical Teachers.

Principle 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Understanding
Subject Matter X

1.2 Making Subject
Matter Meaningful X

1.1 Review of FACS programs of study, artifacts, student samples, interviews with cooperating
teachers and Praxis Il scores provide evidence that teacher candidates demonstrate an adequate
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understanding of the importance of engaging students in content development; and the role the
work-community and families play in shaping the professional-technical discipline.

1.2 Observing FACS teacher candidates, interviewing teacher candidates, interviewing
university supervisors and analyzing candidate lesson plans provide evidence that teacher
candidates demonstrate an adequate ability to use materials and resources to contextualize
instruction and curriculum to support instructional goals; use learning activities that are
consistent with curriculum goals and reflect principles of effective instruction; integrate student
organization leadership development concepts into the curriculum; and provide students with
exposure to the work community through work-place experiences.

Principle 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and

performance skills.

Element

Unacceptable

Acceptable

Target

4.1 Understanding of
Multiple Learning
Strategies

X

4.2 Application of
Multiple Learning
Strategies

4.1 Interviews with FACS cooperating teachers, student samples, review of artifacts, evidence of
use of software and technology such as “My Plate”, and Praxis Il scores provide evidence that
teacher candidates demonstrate an adequate understanding of how to integrate general and
professional-technical content.

4.2 Interviewing FACS teacher candidates, interviewing university supervisors, and analyzing
course syllabi provide evidence that teacher candidates demonstrate an adequate ability to
integrate general and professional-technical content.
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Principle 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element

Unacceptable

Acceptable

Target

7.1 Instructional
Planning Skills in
Connection with
Knowledge of
Subject Matter and
Curriculum Goals

7.2 Instructional
Planning Skills in
Connection with
Students’ Needs and
Community
Contexts

7.1 Interviews with FACS cooperating teachers, Praxis Il scores, checking student files and
transcripts, and perusing student work samples provide evidence that teacher candidates
demonstrate an adequate understanding of subject matter, students, the community, curriculum
goals, and the work place.

7.2 Observing FACS teacher candidates, interviewing teacher candidates, interviewing university
supervisors and analyzing candidate lesson plans provide evidence that teacher candidates
demonstrate an adequate ability to plan and prepare instruction based upon consideration of
students’ needs, work place needs, and community contexts.

Principle 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element

Unacceptable

Acceptable

Target

8.1 Assessment of
Student Learning

X

8.2 Using and
Interpreting Program
and Student
Assessment strategies
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8.1 Interviews with FACS cooperating teachers, Praxis Il scores, student files and transcripts,
and student work samples provide evidence that teacher candidates demonstrate an
understanding of how to use formal and informal assessment strategies about student progress to

evaluate work-readiness.

8.2 Interviewing FACS teacher candidates, interviewing university supervisors and analyzing
candidate lesson plans provide evidence that teacher candidates use and interpret formal and
informal assessment data from recent graduates and employers to modify curriculum, instruction,

and the program.

Principle 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target
9.2 Developing in the
Art and Science of
Teaching X

9.2 Interviewing FACS teacher candidates, interviewing university faculty, reviewing sample
long-range plans provide evidence that teacher candidates demonstrate an adequate ability to
develop a professional development plan and evaluate educational and occupational

professionalism.

Principle 10: Partnerships - The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and

well-being.
Element Unacceptable Acceptable Target
10.1 Interacting in
with Colleagues,
Parents, and X

Community in
Partnerships
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10.2 Interacting
Professionally and
Effectively with X
Colleagues, Parents,
and Community in
Partnerships

10.1 Review of FACS faculty professional development plans, student service activities, and
involvement in the FCS Society (soon to be AAFCS) provide evidence that teacher candidates
understand of how to utilize the employment community to validate occupational skills and
interact effectively with colleagues and other stakeholders.

10.2 Interviewing FACS teacher candidates, interviewing faculty, discussing the activities of
FCS provide evidence that teacher candidates utilize the employment community to validate
occupational skills and to interact effectively with colleagues and other stakeholders.

Principle 11: Learning Environment — The teacher creates and manages a safe and productive
learning environment.

Element Unacceptable Acceptable Target

11.1 Knowledge-
Create and Manage a
Safe and Productive X
Learning
Environment.

11.2 Performance-
Create and Manage a
Safe and Productive X
Learning
Environment.

11.1 Review of the FACS syllabi, interviews with candidates, faculty, and work samples provide
evidence that teacher candidates have an adequate ability to create and manage a safe and
productive learning environment.

11.2 Observing FACS teacher candidates, interviewing teacher candidates and analyzing
candidate lesson plans provide evidence that teacher candidates demonstrate an in-depth ability
to provide safety and productivity that are integrated into every strand of instruction.
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Principle 12: Workplace Preparation—The teacher prepares students to meet the competing

demands and responsibilities of the workplace.

Element

Unacceptable

Acceptable

Target

12.1 Competing
Demands and
Responsibilities of
the Workplace.

12.2 Competing
Demands of
Balancing Work
and Personal Life.

12.1 Review of FACS artifacts, student samples, interviews with candidates and faculty provide
evidence that teacher candidates have an adequate knowledge of how to prepare students to meet
the competing demands and responsibilities of the workplace.

12.2 Observing FACS teacher candidates, interviewing cooperating teachers, and analyzing
candidate lesson plans provide evidence that teacher candidates demonstrate an adequate ability
to teach about how to manage the competing demands of balancing work and personal life.

Recommended Action on Professional Technical Education

X __Approved

Approved Conditionally

Not Approved
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College/University: BYU ldaho Review Dates: October 10-14, 2011

FAMILY AND CONSUMER SCIENCES

RUBRICS - Idaho Standards for Family and Consumer Sciences Teachers
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards set the criteria by which teacher
preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Elements identified in the
rubrics provide the basis upon which the State Program Approval Team evaluates the
institution’s evidence that candidates meet the Idaho standards. The institution is expected to
provide information about candidate performance related to the Idaho Core Teacher Standards
(and Idaho Teacher Standards for specific preparation areas).

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Understanding
Subject Matter X

1.2 Making Subject
Matter Meaningful X

1.1 Review of course requirements, interviews with cooperating teachers, and Praxis Il scores
provide evidence that teacher candidates have adequate knowledge of the significance of family
and its impact on the well-being of individuals and society, and the resources associated with
proper housing, nutrition, clothing and wellness.
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1.2 Observing FACS teacher candidates, interviewing teacher candidates, interviewing
coordinating teachers and analyzing candidate lesson plans provide evidence that teacher
candidates create learning experiences that make the content taught meaningful to students; and,
evidence that teacher candidates demonstrate adequate knowledge of the significance of family
and its impact on the well-being of individuals and society, and the resources associated with
proper housing, nutrition, clothing and wellness.

Recommended Action on Family Consumer Sciences
X __Approved

Approved Conditionally
Not Approved
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College/University: BYU ldaho Review Dates: October 10-14, 2011

SCIENCES
RUBRICS - Idaho Foundation Standards for Science Teachers
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards
The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/principles set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation
programs prepare teachers who meet the standards. The rubric is designed to be used with each
individual preparation program (i.e., Elementary, Special Education, Secondary English,
Secondary Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments, rather than as an element-by-
element checklist. Elements identified in the rubrics provide the basis upon which a State
Program Approval Team evaluates the institution’s evidence that candidates meet the Idaho
Standards. The institution is expected to provide information about candidate performance
related to the Idaho Core Teacher Standards (and Idaho Teacher Standards for specific
preparation areas).

In addition to the standards listed here, science teachers must meet Idaho Core Teacher
Standards and at least one of the following: (1) Idaho Standards for Biology Teachers, (2) Idaho
Standards for Chemistry Teachers, (3) ldaho Standards for Earth and Space Science Teachers,
(4) Idaho Standards for Natural Science Teachers, (5) Idaho Standards for Physical Science
Teachers, or (6) Idaho Standards for Physics Teachers. Rubrics for these standards are listed
after the rubrics for the Foundation Standards for Science Teachers.
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Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Subject Matter and X
Structure of
Science

1.2 Performance-
Making Science X
Meaningful

1.1 Evaluation of the required courses, examination of representative candidate and student
teacher transcripts, review of the syllabi, performance on Praxis 1l exams and interviews with
faculty and candidates provide evidence that teacher candidates demonstrate an adequate
understanding of their science content and how to articulate the importance of engaging in the
process of science.

1.2 Observation of Student Teachers, review of teaching observation reports and interviews with
candidates, student teachers and alumni of the program provide evidence that teacher candidates
demonstrate an adequate ability to create learning experiences that make the concepts of science,
tools of inquiry, structure of scientific knowledge, and the processes of science meaningful to
students through the use of materials and resources that support instructional goals and learning
activities, including laboratory and field activities, that are consistent with curriculum goals and
reflect principles of effective instruction. Evidence was marginal in the case of physics and even
weaker in chemistry. There was only one student teacher to observe in physics and she was
working in a middle school teaching physical science. There were no student teachers or alumni
to observe or interview in chemistry. The institution can improve their case by presenting
student work in the form of lesson plans and teaching portfolios.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Knowledge-

Understanding
Human Development X
and Learning
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2.2 Performance-
Provide

Opportunities for X
Development

2.1 Review of the syllabi, interviews with faculty and candidates and review of student
transcripts provide evidence that basic understanding of human development and learning comes
from the core education courses, particularly Ed 304 and 361. Specific understanding of the
conceptions students are likely to bring to class that can interfere with learning the science
comes from science inquiry and methods courses, in particular Phys 311 and 411 and the
methods courses taught in each content department.

2.2 Observation of a few Student Teachers and interviews with their Cooperating Teachers, and
student reflections provided by biology suggest that teacher candidates probably demonstrate an
adequate ability to carry out activities that facilitate students' conceptual development in science.
In general, however, the lack of work evidence specific to science candidates in the core
Education courses or in content courses like inquiry or methods provide little or no evidence that
teacher candidates demonstrate an adequate ability to carry out activities that facilitate students'
conceptual development in science.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Knowledge-

Understanding X
Multiple Learning
Strategies

4.2 Performance-

Application of X
Multiple Learning
Strategies

4.1 Interviews with candidates, alumni, perusing course syllabi and interviews with faculty and
department chairs provides evidence that teacher candidates demonstrate an adequate
understanding of methods of inquiry and how to apply mathematics and technology to analyze,
interpret, and display data.

4.2 Observation and interviews with student teachers, interviews with cooperating teachers and
perusing student teaching evaluations provide evidence that teacher candidates demonstrate an
adequate ability to appropriately use models, simulations, laboratory and field activities, and
demonstrations for larger groups, where appropriate, to facilitate students' critical thinking,
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problem solving and performance skills. This assessment is somewhat speculative. It required
too much dependence on anecdotal support. Increased documentation from chemistry and
physics on candidates in the science education majors is necessary for a more confident
assessment

Standard 6: Communication Skills - The teacher uses a variety of communication techniques
to foster inquiry, collaboration, and supportive interaction in and beyond the classroom.

Element Unacceptable Acceptable Target

6.1 Knowledge-
Communication X
Skills

6.2 Application of
Thinking and
Communication X
Skills

6.1 Review of the curriculum, student work and presentations, evaluation of course syllabi and
interviews with faculty and candidates provide evidence that teacher candidates demonstrate an
in-depth knowledge of how to create and make appropriate use of forms of scientific
communications in their fields (i.e., graphs, technical writing, results of mathematical analysis,
scientific diagrams, scientific posters, and multimedia presentations).

6.2 Outside of biology, there was little or no evidence presented that teacher candidates
demonstrate an adequate ability to engage students in the use of standard forms of scientific
communications in their fields (i.e., graphs, technical writing, results of mathematical analysis,
scientific posters, and multimedia presentations). There was one interview with a physics alum
that indicated use of new media in science classrooms but one piece of evidence is anecdotal.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target

9.1 Professional
Commitment and
Responsibility as X
Reflective
Practitioners
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9.2 Developing in the
Art and Science of X
Teaching

9.1 Review of the syllabi of inquiry and methods courses, interviews with faculty, candidates and
alumni, and research activity into educational research program provide evidence that teacher
candidates demonstrate an adequate knowledge of recent developments in their fields and of how
students learn science.

9.2 Student teacher observation, interviews with cooperating teachers and candidate work
product provide evidence that teacher candidates demonstrate an adequate ability to incorporate
an understanding of recent developments in their fields and knowledge of how students learn
science into instruction.

Principle 11: Safe Learning Environment — The science teacher provides for a safe learning
environment.

Element Unacceptable Acceptable Target
11.1 Knowledge-
Creating a Safe X
Learning
Environment

11.1 Student teacher observation, cooperating teacher interviews and alumni interviews and the
required curriculum provide evidence that teacher candidates demonstrate an adequate ability to
model safe practices in classroom and storage area in the following: 1) set up procedures for safe
handling, labeling and storage of chemicals and electrical equipment; 2) demonstrate that safety
is a priority in science and other activities; 3) take appropriate action in an emergency; 4) instruct
students in laboratory safety procedures; 5) evaluate students' safety competence before allowing
them in the laboratory; 6) take action to prevent hazards; 7) adhere to the standards of the science
education community for ethical care and use of animals; and 8) use preserved or live animals
appropriately in keeping with the age of the students and the need for such animals.
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Principle 12: Laboratory and Field Activities — The science teacher demonstrates competence
in conducting laboratory and field activities.

Element Unacceptable Acceptable Target

12.1 Knowledge-
Understanding of
Laboratory and X
Field Experiences

12.1 Performance-
Effective Use of
Laboratory and X
Field Experiences

12.1 Content Area (Geology 405, Biology 403, Physics 311 & 411) Teaching Methods course
syllabi, course schedules, candidate and faculty interviews indicate a heavy emphasis on
laboratory and field activities demonstrating an adequate ability to explain the importance of
laboratory and field activities in the learning of science.

12.2 Candidate produced lab demonstrations, candidate, completer and cooperating teacher
interviews, as well as candidate observations provide evidence that teacher candidates engage
students in experiencing the phenomena they are studying by means of laboratory and field
exercises.

Area for Improvement:

Documentation of activities and work product from the education and content courses can
effectively supplement the sparse number of observations that are possible with current number
of student teachers and alumni.

The curriculum is clearly rich in teaching candidates to communicate effectively as scientists but
there needs to be evidence that it is practiced in ways that teach others. Evidence in the form of
lesson plans, activity plans, practice lessons, modeling labs or the development of educational
media would be welcomed.

Recommended Action on Science Foundation
X __Approved

Approved Conditionally
Not Approved
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IDAHO STANDARDS FOR BIOLOGY TEACHERS

Principle 1: Knowledge of Biology - The teacher understands the central concepts, tools of
inquiry, and structures of Biology and creates learning experiences that make these aspects of
Biology meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Subject Matter

and Structure of X
Biology

1.2 Performance-
Making Biology X
Meaningful

1.1 Review of Praxis reports indicate that BYUI Biology candidate’s average scores are slightly
above state and national averages. Interviews with faculty, cooperating teachers and alumni
confirm that candidates are adequately prepared to teach in their content area. It is unclear if
candidates earning minors in Biology are equally prepared, as no disaggregated data was
available for analysis. Review of syllabi and materials used to advise candidates of required
courses are in aligned to state content standards, and provided further evidence that teacher
candidates demonstrate adequate understanding of biology content and the nature of biological
knowledge.

1.2 Rich evidence of meeting the performance standards were found in BIO 405. Lesson
planning for labs and teaching units combined with feedback from peers, faculty and candidate
self-reflection indicate that teacher candidates demonstrate an ability to create learning
experiences that make the concepts of biology meaningful to students. Use of learning activities,
including laboratory and field activities, are consistent with curriculum goals and reflect
principles of effective instruction. This area is close to target based upon review of
documentation from BIO 405 and interview with the faculty member responsible for that course.
Other evidence of adequate candidate performance was found through interviews with
cooperating teachers, building administrators and university supervisors. Student teaching
evaluation reports provided little detailed evidence, but appear to support candidate’s having
adequate levels of performance.

Recommended Action on Biology Teacher Program
X __Approved

Approved Conditionally
Not Approved
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IDAHO STANDARDS FOR CHEMISTRY TEACHERS

Principle 1: Knowledge of Chemistry - The teacher understands the central concepts, tools of
inquiry, and structures of Chemistry and creates learning experiences that make these aspects
of Chemistry meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge
Subject Matter X
and Structure of
Chemistry

1.2 Performance-
Making Chemistry X
Meaningful

1.1 Scores of standardized ACS exams, Praxis Il scores, the curriculum of required courses and
associated grade achievement and student transcripts provide evidence that teacher candidates
demonstrate adequate knowledge and understanding of high school level chemistry, up to and
including general chemistry, quantitative analysis, introductory organic chemistry, quantum
chemistry and physical spectroscopy.

1.2 Overall, there is little or no evidence that teacher candidates demonstrate an adequate ability
to create learning experiences that make the central concepts of chemistry, tools of inquiry,
structure of chemical knowledge, and the processes of chemistry meaningful to students through
the use of materials and resources that support instructional goals. There was little evidence that
teacher candidates use learning activities, including laboratory and field activities, that are
consistent with curriculum goals and reflect principles of effective instruction. There were no
student teachers to observe and only two candidates in chemistry who were interviewed. They
both were at a very early stage of education, with only one year of chemistry and one
introductory level education course. There were no lesson plans found and no alumni that could
be reached for interview. The Methods course in Chemistry is offered only as needed, which is
infrequently. Faculty indicated the number reported in the program (14 majors) is greatly
inflated and review of transcripts supports the claim. Content faculty claimed there are closer to
5 majors who have taken a year of chemistry and the others have not yet started content
coursework. Chemistry faculty claim there is no mechanism by which Chem Education Minors
can be identified within that department so there is no tracking of progress of support of their
success. There were no artifacts supplied by the institution that related to Chem Education
Minors so it is difficult to assess the effectiveness of the minor in chemistry.

Areas for Improvement:

Areas for improvement are mainly in terms of documentation and support of teacher candidates
with a major or minor in chemistry education. Details are indicated in the comments above.
There is little doubt the few teacher candidates who move through the program receive the
information and practice needed to succeed in chemistry education. The program is excellent.
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Review of the program will be facilitated by more emphasis on documentation supporting
teacher preparation and record-keeping. Comments from candidates indicate that more support
for teacher preparation in the content department is also important for teacher candidate

retention.

Recommended Action on Chemistry
Approved

X __Approved Conditionally
Not Approved
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IDAHO STANDARDS FOR EARTH AND SPACE SCIENCE TEACHERS

Principle 1: Knowledge of Earth and Space Science - The teacher understands the central
concepts, tools of inquiry, and structures of Earth and Space Science and creates learning
experiences that make these aspects of earth and space science meaningful for students.

Element Unacceptable Acceptable Target

1.1 Subject Matter
and Structure of
Earth and Space X
Science

1.2 Making Earth
and Space X
Science
Meaningful

1.1 Review of BYU Idaho 2010-11 catalog course descriptions, syllabi, class schedules, lab activities, and
interviews with candidates and completers show a clear correlation to the Earth and Space Science
Teacher standards. Interviews with Geology faculty confirm that state standards are forefront in course
planning and delivery. Higher than average Praxis Il exam scores indicate that candidates have attained
the appropriate knowledge outlined in state standards. However, it is unclear if candidates earning minors
in Earth Science education are equally prepared, as no disaggregated data was available for analysis.

1.2 Observation of candidate student teaching, cooperating teacher interviews, and lesson plan and lab
activity review provide evidence that teacher candidates demonstrate an adequate ability to create
learning experiences that make the concepts of earth and space science, tools of inquiry,
structures of earth and space science knowledge, and the processes of earth and space science
meaningful to students. Candidate interviews further indicate their appropriate use of materials
and resources to support instructional goals; and use learning activities, including laboratory and
field activities, that are consistent with curriculum goals and reflect principles of effective
instruction. A greater emphasis on the collection and documentation of candidate work samples,
candidate lesson planning, student teaching evaluation, and self-reflections would greatly
enhance the evidence of what candidates know and are able to do.

Recommended Action on Earth and Space Science Education
X __Approved

Approved Conditionally
Not Approved
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IDAHO STANDARDS FOR PHYSICS TEACHERS

Principle 1: Knowledge of Physics - The teacher understands the central concepts, tools of
inquiry, and structures of physics and creates learning experiences that make these aspects of
physics meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Subject Matter

and Structure of X
Physics

1.2 Performance-
Making Physics X
Meaningful

1.1 Evidence is presented in the required major and minor curricula, course syllabi, student work
and exams, Praxis scores and checking student transcripts that teacher candidates demonstrate an
adequate understanding of physics content. It is unclear that physics minors perform at similar
levels due to a lack of data on that subpopulation.

1.2 Interviewing teacher candidates and observing a student teacher, interviewing faculty and
alumni provide evidence that teacher candidates demonstrate an adequate ability to create
learning experiences that make the central concepts of physics, tools of inquiry, structure of
physics knowledge, and the processes of physics meaningful to students through the use of
materials and resources that support instructional goals; and use learning activities, including
laboratory and field activities and demonstrations , that are consistent with curriculum goals and
reflect principles of effective instruction.

Recommended Action on Physics Education
X __Approved

Approved Conditionally
Not Approved
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RUBRICS - Idaho Standards for Social Studies

Review Dates: October 10-14, 2011

SOCIAL STUDIES

Candidate Performance Relative to the ldaho Standards

State Program Approval Rubric for Teacher Preparation Programs

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards set the criteria by which teacher
preparation programs are reviewed for state program approval.

The following rubrics are used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments, rather than as an element-by-
element checklist. Elements identified in the rubrics provide the basis upon which a State
Program Approval Team evaluates the institution’s evidence that candidates meet the Idaho
Standards. The institution is expected to provide information about candidate performance
related to the Idaho Core Teacher Standards (and Idaho Teacher Standards for specific

preparation areas).

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element

Unacceptable

Acceptable

Target

11
Knowledge-
Understanding
Subject Matter

1.2
Performance-
Making
Subject Matter
Meaningful
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1.1 Praxis Il scores, interviews with university faculty, analysis of course content, interviews
with cooperating teachers, and interviews with candidates provide evidence that teacher
candidates demonstrate adequate knowledge and understanding of their disciplines and the ways
new knowledge in social studies is discovered; the ways governments and societies have
changed over time; and the impact that certain factors have on historical processes.

1.2 Observing social studies teacher candidates, role of international relations in shaping the
United States political system; an awareness of global perspectives; and the civic responsibilities
and rights of all inhabitants of the United States, work samples of teacher candidates, and
interviews with university faculty and cooperating teachers provide evidence that teacher
candidates demonstrate an adequate ability to create focused learning opportunities, encourage
and guide investigation of governments and cultures.

Standard 2: Knowledge of Human Development and Learning - The teacher understands how
students learn and develop, and provides opportunities that support their intellectual, social,
and personal development.

Element Unacceptable Acceptable Target

2.1 Knowledge-
Understanding
Human X
Development and
Learning

2.2 Performance-
Provide

Opportunities for X
Development

2.1 Interviews with cooperating teachers, Praxis Il scores, student work samples, and interviews
with faculty provide evidence that teacher candidates demonstrate adequate understanding of
how leadership, groups, and cultures influence intellectual, social, and personal development.

2.2 Observing teacher candidates, teacher lesson plans, and interviews with cooperating teachers
provide evidence that teacher candidates provide students with opportunities for engagement in
civic life, politics, and government relevant to the social sciences.
Recommended Action on Social Studies Foundational Standards
X __Approved
Approved Conditionally
Not Approved
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Idaho Standards for Economics Teachers

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Understanding X
Subject Matter

1.2 Performance-
Making Subject
Matter Meaningful

1.2 Interviews with cooperating teachers, Praxis Il scores, interviews with university faculty,
interviews with candidate teachers, and interviews with alumni, provide evidence that teacher
candidates demonstrate an adequate understanding of basic economic concepts and models; the
influences on economic systems; different types of economic institutions and how they differ
from one another; and the principles of sound personal finance.

1.2 Interviews with university faculty, interviews with cooperating teachers, interviews with

teacher candidates, and interviews with alumni provide evidence that teacher candidates
demonstrate an adequate ability to engage students in the application of economic concepts.

Recommended Action on Economics Teachers
X __Approved

Approved Conditionally
Not Approved
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Idaho Standards for Geography Teachers

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Understanding X
Subject Matter

1.2
Performance-
Making Subject
Matter
Meaningful

1.1 Interviews with cooperating teachers, Praxis Il scores, student work samples, and interviews
with teacher candidates provide evidence that teacher candidates demonstrate an adequate
understanding of the spatial organization of peoples, places, and environments; human and
physical characteristics of places and regions; the physical processes that shape and change the
patterns of earth’s surface; the reasons for the migration and settlement of human populations;
how human actions modify the physical environment and how physical systems affect humans;
and the characteristics and functions of maps, globes, photographs, satellite images, and models.

1.2 Interviews with teacher candidates, teacher lesson plans, interviews with university faculty,
interviews with clinical supervisors, and interviews with alumni provide evidence that teacher
candidates demonstrate an adequate ability to use present and past events to interpret political,
physical, and cultural patterns; instruct students in the earth’s dynamic physical systems and their
impact on humans; relate population dynamics and distribution to physical, cultural, historical,
economic, and political circumstances; and relate the earth’s physical systems and varied

patterns of human activity to world environmental issues.

Recommended Action on Geography Teachers
X __Approved

Approved Conditionally
Not Approved
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Idaho Standards for Government and Civics Teachers

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Understanding X
Subject Matter

1.2
Performance-
Making Subject X
Matter
Meaningful

1.1 Interviews with cooperating teachers, Praxis Il scores, interviews with university faculty and
student work samples provide evidence that teacher candidates demonstrate an adequate
understanding the foundations and principles of the United States political system; the
organization and formation of the United States government and how power and responsibilities
are organized, distributed, shared, and limited as defined in the United States Constitution; the
significance of United States foreign policy; the role of international relations in shaping the
United States political system; an awareness of global perspectives; and the civic responsibilities
and rights of all inhabitants of the United States’ .role of international relations in shaping the
United States political system; an awareness of global perspectives; and the civic responsibilities
and rights of all inhabitants of the United States.

1.2 Observing teacher candidates, teacher lesson plans, interviews with university faculty, and
interviews with clinical supervisors provide evidence that teacher candidates demonstrate an
adequate ability to create opportunities for students to engage in civic life, politics, and
government.

Recommended Action on Government and Civics Teachers
X Approved
Approved Conditionally
Not Approved
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Idaho Standards for History Teachers

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge-
Understanding X
Subject Matter

1.2 Performance-
Making Subject X
Matter Meaningful

1.1 Interviews with cooperating teachers, interviews with candidate teachers, Praxis Il scores,
and student work samples provide evidence that teacher candidates demonstrate an adequate
understanding of historical themes and concepts; the political, social, cultural, and economic
development of the United States and the world; how the development of the United States is
related to international relations and significant conflicts; and the impact of gender, race,
ethnicity, religion, and national origin on history.

1.2 Observing teacher candidates, teacher lesson plans, and interviews clinical supervisors, and
interviews with university faculty provide evidence that teacher candidates provide opportunities
for students to make connections between political, social, cultural, and economic themes and
concepts; to enable students to incorporate the multiple social issues into their examination of
history; to facilitate student inquiry on how international relationships impact the United States;
to relate the role of conflicts to demonstrate an adequate ability to continuity and change across
time.

Recommended Action on History Teachers
X __Approved

Approved Conditionally
Not Approved
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College/University: BYU ldaho Review Dates: October 10-14, 2011

VISUAL & PERFORMING ARTS

RUBRICS - Idaho Visual/Performing Arts Teacher Foundation Standards
State Program Approval Rubric for Teacher Preparation Programs
Candidate Performance Relative to the Idaho Standards

The ldaho Standards for Initial Certification provide the framework for the approval of educator
preparation programs. As such, the standards/Standards set the criteria by which teacher preparation
programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs prepare
teachers who meet the standards. The rubric is designed to be used with each individual preparation
program (i.e., Elementary, Special Education, Secondary English, Secondary Science—Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of performance
(i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial Certification. The
rubric shall be used to make holistic judgments. Performance indicators provide the lens through which
the State Program Approval Team evaluates the institution’s evidence that candidates meet the Idaho
standards. The institution is expected to provide information about candidate performance related to the
Idaho Standards for Visual/Performing Arts Teachers.

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools of
inquiry, and structures of the discipline taught and creates learning experiences that make these
aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target
1.1 Understanding
Subject Matter X
1.2 Making
Subject Matter
Meaningful X

1.1 Examining teacher candidate portfolios and art work samples, Praxis 1l scores and interviews
with university faculty, provide evidence that the teacher candidates demonstrate an adequate
understanding of the formal, expressive and aesthetic qualities of the visual arts; a variety of
media styles and techniques in multiple art forms; and the historical and contemporary meanings
of visual culture.

1.2 Observing teacher candidates in the process of creating, viewing teacher candidate project
displays, and examining teacher candidate portfolio samples shows evidence that the teacher
candidates demonstrate an adequate ability to help students create, understand, and participate in
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the traditional popular, folk and contemporary arts that are relevant to the students interests and
experiences. Viewing video samples of university faculty-to-teacher candidates and teacher
candidate self-critiques; and observing teacher candidate-led visiting-student art gallery critique
session demonstrates teacher candidates ability to instruct students in interpreting and judging
their own artwork, as well as the work of others.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Understanding
of Classroom X
Motivation and

Management Skills

4.2 Application of
multiple

instructional X
strategies

4.1 Observing a faculty-led kinesthetic drama experience, observing a faculty sculpture
demonstration and reading through catalog course descriptions and course syllabi provides
evidence that teacher candidates gain adequate knowledge of how to integrate kinesthetic
learning into arts instructions.

4.2 Observing visual art and drama teacher candidates in the process of creating, and examining
teacher candidate lesson plans and portfolios provides evidence that teacher candidates
demonstrate an ability to use variety of instructional strategies that integrate kinesthetic learning
into arts instruction.

Standard 6: Communication Skills - The teacher uses a variety of communication techniques
to foster inquiry, collaboration, and supportive interaction in and beyond the classroom.

Element Unacceptable Acceptable Target

6.1 Communication
Skills X

6.2 Application of
Thinking and

Communication X
Skills

BYU lIdaho Full Program Review State Report 70

SDE TAB 4 Page 73




STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

6.1 Reading teacher candidate portfolios, interviewing visual arts faculty and observing faculty
classes that are in sync with the visual arts mission and guiding principles statements provides
evidence that teacher candidates gain adequate knowledge of multiple communication
techniques.

6.2 Viewing teacher candidates video samples, observing teacher candidates physically creating
works of art using various media and observing teacher candidates verbally communicating in
classes about what and how while they are creating their art provides evidence that teacher
candidates demonstrate an adequate ability to use multiple communication techniques
simultaneously in the arts classroom.

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based
on knowledge of subject matter, students, the community, and curriculum goals.

Element Unacceptable Acceptable Target

7.1 Instructional
Planning Skills X

7.2 Instructional
Planning Skills X

7.1 Viewing teacher candidate portfolios, interviews with faculty, and analyzing course sequence
and course syllabi demonstrates adequate knowledge that the processes and tools necessary for
the communication of ideas in the arts are sequential, holistic and cumulative.

7.2 Analyzing teacher candidate portfolios, reading teacher candidates lesson plans and
portfolios, interviewing teacher candidates and practicing students teachers provides evidence
that teacher candidates plan, prepare and deliver instructional activities that are sequential,
holistic and cumulative and facilitate students’ ability to communicate through the visual arts.

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets
formal and informal assessment strategies to evaluate and advance student performance and
to determine program effectiveness.

Element Unacceptable Acceptable Target
8.1
Assessment X
of Student
Learning
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8.2 Using
and
interpreting
program
and student
assessment
strategies

8.1 Interviews with faculty, observing faculty-student candidate interactions, viewing video
samples of teacher-to-student critiques and reading samples of teacher candidate critiques of
their own work provides evidence that teacher candidates demonstrate adequate knowledge of
how to assess students’ learning and creative processes as well as finished products.

8.2 Viewing video samples of teacher candidates in the process of critiquing others’ work,
reading samples of teacher candidates reflections on their own work, interviewing teacher
candidates preparing for a theatrical performance, and viewing displays of student artworks
provides evidence that teacher candidates demonstrate an adequate ability to provide
opportunities for students to display their own art, perform in all aspects of a theatrical
performance and assess and reflect on what they know and can do as artists.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target
9.2 Developing
in the Art and
science of X
Teaching

9.2 Interviewing teacher candidates, viewing student displays and observing students
participating in the planning and creation of a theatrical performance provides evidence that
teacher candidates demonstrate an ability to make personal contributions to the visual and
performing arts. Teacher candidates are aware of the benefits as student-members of the national
fine arts associations but have limited knowledge of the state resources available.

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with
colleagues, parents, and other members of the community to support students’ learning and
well-being.
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Element

Unacceptable

Acceptable

Target

10.1 Interacting
Professionally and
Effectively with
Colleagues,
Parents, and
Community in
Partnerships

10.2 Interacting
Professionally and
Effectively with
Colleagues,
Parents, and
Community in
Partnerships

10.1 Interviews with practicing student teachers and teacher candidates, observing a teacher
candidate-led gallery critique experience for students, and viewing teacher candidate generated
posters and flyers for arts based events provides evidence that teacher candidates have an
adequate knowledge of how to promote the arts for the enhancement of the school and the

community.

10.2 Observing students participating in the planning and creation of a theatrical performance,
viewing a teacher candidate visual arts display and interviews with faculty provides evidence
that teacher candidates have adequate knowledge to promote the arts within their school and their

community.

Standard 11: Learning Environment - The teacher creates and manages a safe, productive
learning environment.

Element Unacceptable Acceptable Target
11.1
Knowledge- X
Safe learning
environment
11.2
Knowledge- X

Safe learning
environment
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11.1 Interviews with faculty, observing classroom facilities and observing teacher candidates
provides evidence that teacher candidates have the adequate ability to instruct students in
procedures that are essential to safe arts activities, to manage the simultaneous daily activities of
the arts classroom and to operate/manage performance and/or exhibit technologies safely.

11.2 Observing teacher candidates create and perform tasks within their classroom environments,
reading teacher candidate portfolio and lesson plans, and interviewing teacher candidates within
their creative environments provides evidence that teacher candidates demonstrate an adequate
ability to manage the simultaneous daily activities associated with arts-based activities, to
instruct students of safety procedures when using art various media, to organize a safe classroom
and to show diligence when interacting in an arts environment.

Recommended Action on Visual and Performing Arts

X__Approved
Approved Conditionally
Not Approved
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College/University: BYU ldaho Review Dates: October 10-14, 2011

DRAMA
RUBRICS - Idaho Standards for Drama Teacher
State Program Approval Rubric for Teacher Preparation Programs

Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards set the criteria by which teacher
preparation programs are reviewed for state program approval.

The following rubrics are used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science-Biology, etc.).

Consistent with NCATE accreditation standards, the rubrics describe three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the ldaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Elements identified in the
rubrics provide the basis upon which a State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho Standards. The institution is expected to provide
information about candidate performance related to the Idaho Core Teacher Standards (and Idaho
Teacher Standards for specific preparation areas).

Standards 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools of
inquiry, and structures of the discipline taught and creates learning experiences that make these
aspects of subject matter meaningful for students.

Element Unacceptable Acceptable Target

1.1 Knowledge
Understanding X
Subject Matter

1.2 Performance
Making Subject
Matter Meaningful X

1.1 Interviews with teacher candidates, examining faculty syllabi, analyzing the Theatre and
Speech degree requirements, viewing teacher candidate work samples, and viewing examples of
teacher candidate theatrical set designs provides evidence that teacher candidates adequately
understand the history of theatre as a form of entertainment and as a societal influence; the basic
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theories and process of play writing and production, the history of and process of acting; and the
elements and purpose of design.

1.2 Observing teacher candidates participating in the planning and creation of a theatrical
performance, observing teacher candidates participating in class activities, viewing poster
examples of past, current and future planned productions, and viewing a sample of teacher
candidates performances provides evidence that teacher candidates have adequate ability to
incorporate various styles of acting and production techniques to communicate the ideas of
actors, playwrights and directors. Evidence also showed that teacher candidates demonstrated
the ability to model and teach the values and ethical principles associated with the performing
arts and showed their ability to perform individual interpretation of character, design, and other
elements inherent to theater.

Standard 11: Learning Environment - The teacher creates and manages a safe, productive
learning environment.

Element Unacceptable Acceptable Target
11.1
Knowledge- X

Safe learning
environment

11.2
Performance- X
Safe learning
environment

11.1 Interviews with faculty, observing teacher candidates participating in the planning and
creation of a theatrical performance, observing the stage, back stage and set design facilities and
reviewing teacher candidate work samples provide evidence that teacher candidates have
adequate knowledge to operate and maintain the theatre facility and equipment and to
operate/manage a performance and/or to exhibit technologies safely, however there was no
evidence that state and OSHA standards were introduced to teacher candidates or posted in work
areas.

11.2 Observing teacher candidates build a theatrical set, operate and work on crosswalks to set
the lighting for a performance and listening to teacher candidate interactions with faculty provide
evidence that teacher candidates have adequate ability to operate and maintain the theatre facility
and equipment and operate equipment for and manage all aspects of a performance. However
there was no evidence that teacher candidates adhered to state and OSHA standards.

Recommended Action on Drama
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X __Approved
Approved Conditionally
Not Approved
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College/University: BYU ldaho Review Dates: October 10-14, 2011

VISUAL ARTS

RUBRICS —1daho Visual Arts Teacher Standards
State Program Approval Rubric for Teacher Preparation Programs
Candidate Performance Relative to the Idaho Standards

The Idaho Standards for Initial Certification provide the framework for the approval of
educator preparation programs. As such, the standards/Standards set the criteria by which
teacher preparation programs are reviewed for state program approval.

The following rubric is used to evaluate the extent to which teacher preparation programs
prepare teachers who meet the standards. The rubric is designed to be used with each individual
preparation program (i.e., Elementary, Special Education, Secondary English, Secondary
Science-Biology, etc.).

Consistent with NCATE accreditation standards, the rubric describes three levels of
performance (i.e., unacceptable, acceptable, and target) for each of the Idaho Standards for Initial
Certification. The rubric shall be used to make holistic judgments. Performance indicators
provide the lens through which the State Program Approval Team evaluates the institution’s
evidence that candidates meet the Idaho standards. The institution is expected to provide
information about candidate performance related to the Idaho Standards for Visual/Performing
Arts Teachers.

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts,
tools of inquiry, and structures of the discipline taught and creates learning experiences that
make these aspects of subject matter meaningful for student.

Element Unacceptable Acceptable Target
1.1 Understanding
Subject Matter X
1.2 Making Subject
Matter Meaningful X

1.1 Examining teacher candidate portfolios and art work samples, Praxis Il scores, and
interviews with university faculty, provide evidence that the teacher candidates demonstrate an
adequate understanding of the formal, expressive and aesthetic qualities of the visual arts; a
variety of media styles and techniques in multiple art forms; and the historical and contemporary
meanings of visual culture.
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1.2 Observing teacher candidates in the process of creating, viewing teacher candidate project
displays, viewing video samples of university faculty-to-teacher candidate critiques and teacher
candidate-self critiques; and examining teacher candidate portfolio samples shows evidence that
the teacher candidates apply adequate knowledge of formal and expressive aesthetic qualities to
communicate ideas and instruct students in the historical and contemporary meanings of visual
culture.

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of
instructional strategies to develop students’ critical thinking, problem solving, and
performance skills.

Element Unacceptable Acceptable Target

4.1 Understanding of
Classroom

Motivation and X
Management Skills

4.1 Interviews with faculty, interviews with practicing student teachers, and observing teacher
candidates interacting with faculty and peers within a classroom environment and observing
teacher candidates interacting with students provides evidence that the teacher candidates have
an adequate knowledge of how to create an instructional environment that is physically,
emotionally and intellectually safe however there is little evidence that teacher candidates
adequately differentiate their lessons to meet the needs of diverse student populations.

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective
practitioner who demonstrates a commitment to professional standards and is continuously
engaged in purposeful mastery of the art and science of teaching.

Element Unacceptable Acceptable Target

9.1 Professional
Commitment and
Responsibility as X
Reflective
Practitioners

9.2 Developing in the
Art and Science of X
Teaching
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9.1 Interviewing faculty, interviewing teacher candidates and analyzing student work provides
evidence that teacher candidates have in-depth knowledge of how to express his/her own feelings
and values through the meaningful creating of his/her own artwork.

9.2 Observing teacher candidates in studio settings, viewing teacher candidate displays and
viewing video samples of teacher candidate self-critiques provides evidence that teacher
candidates demonstrate adequate studio skills and an adequate understanding of their own art
making processes.

Recommended Action on Visual Arts
X __Approved

Approved Conditionally
Not Approved
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List of Interviews

_ Program L Cooperating
Program Candidates Completers/ Faculty Administration
Alumni Teachers
Casey Golledge Gregg Baczucle Sean Cannon Travis Mitchell
Scott Luke McCord Gary Marshall Brent Nelson Ron Piper
Michael Steele Adam Pingel Edwin A. Sexton Bob Potter Craig Sheehy
Andrew Hansen Bill Storn Rick Robbins Doug McClaren Janice Olsen
James Lauritsen Marcia McManus President Clark Karly Binghame
Shane Keller Dave Magleby Larry Thurgood Joann Clark
Devin Bickmore Sandro Benitez Ralph Kern Wendy Meacham
Sandra Depew Chris Wilson Dean Cloward Leeann Mitchell
Tennison Draney Brian E. Felt Kevin Stanger Ryan Dunnells
Collette Maki John J. lvers Fenton Broadhead Paul McCarty
Spencer Wilcoxson Jonathan Green Julie Griggs
Matt Spencer Scott Galer Zairrick Wadsworth
James Schlegelmilch Alan Taylor Sharon Gustaveson
Brittney Welch Lei Shen Lori Baldwin
Johanna Hughes Kirk Widdison Mike Oliver

Kristina Arellano

James Lauritsen

Kim Bekkedahl

Todd Hale Sheree Keller Cory Woolstenhulme
Danielle Moore Dean Cloward
Erica Hunt Joyce Anderson
Talia Keller Jillisa Cranmer

Merinda Weston

Kevin Stanger

Megan McLaughlin

Callie Thacker

Karen Trevino

Suzette Gee

Erin Densley

Kendell Grant

Jenna Harding

Richard J. Clifford

Chynna Hansen Roger Merrill
Cami Smith Deanna Hovey
Janelle Flake JoANnn Kay
Bryce Andrews Jillisa Cranmer
Valerie Jones David Allen
Samuel Head VJ Lammons
Katie Ludlow Steve Dennis
Rachel Johnson Lary Duque
Matt Allen Bryan Pyper
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_ Program . ) Cooperating
Program Candidates Completers/ Faculty Administration
AlUMNI Teachers
Joseph Lawless Steve Turcotte
Jesse Arnold John Cullen
Chelsea Hill Mark Pugh
Josh Hobbs London Jenk
Beka Larson Allison Saunders
Matthew Holdcraft Michael Stansel
Chelsea Dueeden Paul Johanson
Alix Anderson Mike Sweet
AnnMarie Seagraves Bob Christensen
Laurel West Annmarie Harmon
Wesley Mowry Lynn Firestone
Karlee Evans Julie Willis
Kelli Taylor David Belka
Heidi Baker
Jocelyn Larsen
Kara Fielding
Kassandra Zaugg
Patrick Jones
Kelly Taylor
Jeremy Davis
Tara Fife
Hayley Marshall
Madeline Fitch
Josh McKinney
Ryan Lilly
Camille Balls
Kylee Baldwin
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SUBJECT

Northwest Nazarene University Superintendents Certification Program Focused
Review Team Report

APPLICABLE STATUTE, RULE, OR POLICY

Section 33-114 and 33-1258, Idaho Code
Idaho Administrative Code, IDAPA 08.02.02 Section 100- Official Vehicle for the
Approval of Teacher Education Programs

BACKGROUND/DISCUSSION

SDE

In the spring of 2009, the Educational Specialist (Ed.S.) Programs at Northwest
Nazarene University (NNU) received program approval through the Northwest
Commission on Colleges and Universities. The State of ldaho conditionally
approved the program since there were not yet any graduates of the program.
The purpose of this focused visit was to formally review the Educational
Specialist Superintendent program at Northwest Nazarene University now that
individuals have completed the program. Team members representing the ldaho
State Department of Education met for a focus visit on November 2, 2011, to
conduct the review of the Northwest Nazarene University Superintendents
certification program.

A three member State Evaluation Team, consisting of a practicing
superintendent, the Idaho State Department of Education/Professional Standards
Coordinator, and the Idaho State Department of Education Director of
Certification/Professional Standards visited the Northwest Nazarene University
campus located in Nampa, Idaho. The team’s goal was to determine if there was
sufficient evidence indicating that the NNU candidates met the Idaho Standards
for Initial Certification.

The standards used to validate the institutional report are the ldaho Standards for
Initial Certification of Professional School Personnel for School Superintendents.
Although not required to do so, we briefly conducted a courtesy informal review
of their documents related to School Administrator Standards since they address
all of the Foundation (School Administrator) and Enhancement (School
Superintendents) Standards. However, the School Administrator Standards will
not be evaluated nor addressed in this report.

Rubrics, specific to school superintendents, which define the approval criteria,
were followed for the review and assessment process. Team members
determined if there were sufficient data from at least three sources of evidence to
triangulate, as well as validate that each area of the standards were being met.
Examples of the sources of evidence reviewed include, but are not limited to:
course syllabi linking content to Idaho Standards, internship handbook,
interviews, discussion boards, application assignments, candidate internship
logs, NNU catalog, instructor feedback on assignments, case studies, and
comprehensive assessments.
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In addition to the review of documents, team members conducted interviews with
university faculty and administrators, current candidates and completers, as well
as cooperating supervisors. It is worth noting that the program’s candidates and
completers in the field expressed significant satisfaction with the program as they
felt they had developed the knowledge, skills, and dispositions necessary to meet
the high expectations of their jobs. Current superintendents and district leaders
providing supervision during the internship period unanimously agreed that
candidates were more knowledgeable and more committed than those from other
programs. Each was also convinced that, while NNU clearly attracts highly
qualified candidates from the outset, the program consistently encourages
candidates to excellence.

Based on the evidence, The Professional Standards Commission (PSC) voted to
unanimously approve the state team report thereby recommending to the State
Board approval at the Target level.

IMPACT

In order to maintain their status as an ldaho approved program and produce
graduates eligible for Idaho pupil personnel services certification, Northwest
Nazarene University must offer preparation programs adequately aligned to State
Standards.

ATTACHMENTS

Attachment 1 — State Review Team Report Page 3

BOARD ACTION

SDE

A motion to accept the State Review Team Report, thereby granting program
approval at the Target level for the Superintendents Certification Program at
Northwest Nazarene University.

Moved by Seconded by Carried Yes No
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IDAHO STANDARDS FOR INITIAL CERTIFICATION
OF PROFESSIONAL SCHOOL PERSONNEL

TEAM FOCUSED VISIT REPORT

Northwest Nazarene

University
November 2, 2011

Reviewers: Becky Ford, Post Falls School District, team chair; Christina Linder,
State Director of Certification/Professional Standards; Katie Rhodenbaugh, Idaho
State Department of Education/Professional Standards Coordinator
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I. INTRODUCTION

In the spring of 2009, the EdS Programs at Northwest Nazarene University received approval through the
Northwest Commission on Colleges and Universities. The State of Idaho conditionally approved the program
since there were not yet any graduates of the program. The purpose of this focused visit was to formally
review the Educational Specialist Superintendent program at Northwest Nazarene University now that
individuals have completed the program. Team members representing the ldaho State Department of
Education met for a focus visit on November 2, 2011, to conduct the review of the Northwest Nazarene
University Superintendents certification program.

A three member State Evaluation Team, consisting of a practicing superintendent, the Idaho State
Department of Education/Professional Standards Coordinator, and the ldaho State Department of
Education Director of Certification/Professional Standards visited the Northwest Nazarene University
(NNU) campus located in Nampa, Idaho. The team’s goal was to determine if there was sufficient
evidence indicating that the NNU candidates met the Idaho Standards for Initial Certification.

The standards used to validate the institutional report are the Idaho Standards for Initial Certification of
Professional School Personnel for School Superintendents. Although not required to do so, we briefly
conducted a courtesy informal review of their documents related to School Administrator Standards since
they address all of the Foundation (School Administrator) and Enhancement (School Superintendents)
Standards. However, the School Administrator Standards will not be evaluated nor addressed in this
report.

Rubrics, specific to school superintendents, which define the approval criteria, were followed for the
review and assessment process. Team members determined if there were sufficient data from at least
three sources of evidence to triangulate and as well as validate that each area of the standards were being
met. Examples of the sources of evidence reviewed include, but are not limited to: course syllabi linking
content to Idaho Standards, internship handbook, interviews, discussion boards, application assignments,
candidate internship logs, NNU catalog, instructor feedback on assignments, case studies, and
comprehensive assessments.

In addition to the review of documents, team members conducted interviews with university faculty and
administrators, current candidates and completers, as well as cooperating supervisors. It is worth noting
that the program’s candidates and completers in the field expressed significant satisfaction with the
program as they felt they had developed the knowledge, skills, and dispositions necessary to meet the
high expectations of their jobs. Current superintendents and district leaders providing supervision during
the internship period unanimously agreed that candidates were more knowledgeable and more committed
than those from other programs. Each was also convinced that, while NNU clearly attracts highly
qualified candidates from the outset, the program consistently encourages candidates to excellence.

Based on the evidence, we found that NNU adequately met and surpassed the criteria for approval of the
one standard we addressed: Standard 1- Superintendent Leadership.
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Il. RESULTS OF PROGRAM REVIEW FOR SCHOOL SUPERINTENDENTS

Based On the Idaho Standards for Initial Certification of Professional School Personnel
for School Superintendents

PROGRAM: SCHOOL SUPERINTENDENT
IDAHO STANDARD RECOMMENDATION

Standard 1: Superintendent Leadership—The superintendent
is the catalyst and the advocate for an effective school
community, who demonstrates an enhanced knowledge, APPROVED
through understanding and performance of the Idaho AT TARGET
Foundation Standards for School Administrators is prepared
to lead a school system with increasing organizational
complexity.
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I11. STANDARDS AND RELATED RUBRICS
FOR

NNU SCHOOL SUPERINTENDENTS PROGRAM

Standard 1: Superintendent Leadership— The superintendent is the catalyst and the advocate for an
effective school community, who demonstrates an enhanced knowledge, through understanding and
performance of the Idaho Foundation Standards for School Administrators is prepared to lead a
school system with increasing organizational complexity.

Element Unacceptable Acceptable Target
1.1 Understanding
of the Role of X
Superintendent
Leadership

1.2 Application of
the Role of X
Superintendent
Leadership

1.1 Knowledge: Interviews with candidates, completers, and supervisors indicate high rigor, relevance
and applicability throughout the program. Course syllabi, case study assignments, internship handbook
requirements and checklists provide ample evidence that the program is not only meeting, but exceeding,
state standards. Superintendent candidates have an in-depth understanding of the role of the superintendent
as a catalyst for positive change, and advocate for an effective school community.

1.2 Performance: Analyzing cohort discussion boards, candidate essays, comprehensive exams,
candidate assignment samples, case studies, internship logs and internship research projects provide rich
evidence that superintendent candidates demonstrate an in-depth preparedness to lead school
communities.  Additionally, interviews with candidates, completers and supervisors provided
overwhelming evidence that the program is producing a quality of candidate that is “a few cuts above”
other programs.

Areas for Improvement: None

Recommended Action on Standard 1:
X Approved
Approved Conditionally
Not Approved
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IV. INTERVIEWS AND PARTICIPANTS

FEBRUARY 16, 2012

Interviewee Team Location | Candidate | Completer | Faculty | Cooperating
Interviewers Superintendent
Becky Ford, NNU
Wendy French Christina Linder, (phone) X
Katie Rhodenbaugh
Becky Ford, NNU
Robin Gilbert Christina Linder, (phone) X
Katie Rhodenbaugh P
Becky Ford,
Kelsey LeDuc- Christina Linder, NNU X
Williams Katie Rhodenbaugh
Becky Ford,
Danielle Christina Linder, (’\L’;l:e) X
McCarthy Katie Rhodenbaugh P
Becky Ford,
Dr. Becky Christina Linder, (pNh':)lrl]Je) X
Meyer Katie Rhodenbaugh
Becky Ford, NNU
Ryan Wilhite Christina Linder, (phone) X
Katie Rhodenbaugh P
Becky Ford,
Taylor Raney Christina Linder, NNU X
Katie Rhodenbaugh
Becky Ford,
Greg Wiles Christina Linder, NNU X
Katie Rhodenbaugh
Becky Ford, NNU
Dr. Linda Clark | Christina Linder, (phone) X
Katie Rhodenbaugh P
Becky Ford,
Marjean Christina Linder, ('\Ilq':)lrl]Je) X
McConnell Katie Rhodenbaugh P
Becky Ford, NNU
Dr. Ron Tolman | Christina Linder, (phone) X
Katie Rhodenbaugh
Becky Ford, NNU
Janine Weeks Christina Linder, h X
Katie Rhodenbaugh (phone)
Becky Ford, NNU
Shalene French | Christina Linder, (phone) X
Katie Rhodenbaugh
Becky Ford,
Harmon Hurren | Christina Linder, NNU X
Katie Rhodenbaugh
Becky Ford,
Wendy Fitch Christina Linder, NNU X
Katie Rhodenbaugh
Becky Ford,
Dr. Paula Christina Linder, NNU X
Kellerer Katie Rhodenbaugh
Becky Ford,
Andree Scown Christina Linder, NNU X
Katie Rhodenbaugh
Becky Ford,
Dr. Mike Poe Christina Linder, NNU X
Katie Rhodenbaugh
SDE TAB 5 Page 8



STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

SUBJECT

Idaho Professional Standards Commission 2010-2011 Annual Report

APPLICABLE STATUTE, RULE, OR POLICY

Idaho Code Title 33 Chapter 12, 33-1252 through 33-1258

BACKGROUND/DISCUSSION

The Professional Standards Commission was created in 1972. The intent was to
provide oversight of the ongoing development and improvement of Idaho teacher
standards, conduct, and professionalism.

The commission was created in the ldaho State Department of Education,
consisting of eighteen (18) members, and has authority to adopt recognized
professional codes and standards of ethics, conduct and professional practices
applicable to teachers in Idaho public schools. Professional codes and standards
are submitted to the state board of education for its consideration and approval.

Upon state board of education approval, the professional codes and standards
are published by the Board. The Commission may make recommendations to the
Idaho State Board of Education in such areas as teacher education, teacher
certification and teaching standards to promote improvement of professional
practices and competence of the teaching profession and impact the quality of
education in the public schools of this state.

This report is an annual review of all the work achieved through the Commission
during the 2010-2011 academic year.

IMPACT

All funding for the Professional Standards Commission is through a dedicated
fund comprised of 66 percent (66%) of all teacher certification fees.

ATTACHMENTS
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BOARD ACTION

SDE

This item is for informational purposes only. Any action will be at the Board’s
discretion.
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ANNUAL REPORT

July 1, 2010 — June 30, 2011

The Professional Standards Commission was established by the legislature as provided
in Sections 33-1251 through 33-1258, Idaho Code. It is an 18-member body comprised
of 7 teachers, 4 school administrators, 3 public higher education personnel, plus 1
representative each of private higher education institutions, the State Department of
Education, the Division of Professional-Technical Education, and the State School

Boards Association.

Under Idaho Code, the Professional Standards Commission is charged with the three
basic categories of responsibility listed below. 1) The Commission adopts professional
codes and standards of ethics, conduct, and professional practices applicable to
certificated employees; 2) it inquires into and, if warranted, provides hearings on
charges of improper conduct; and 3) it makes recommendations concerning teacher
education, teacher certification, and standards. Items 1) and 3) are subject to final

approval by the State Board of Education.

During the 2010-2011 school year, the following persons served as members of the

Professional Standards Commission:

Dr. Kathy Aiken

Cathy Bierne

Beth Davis

Becky Ford

Dr. Deb Hedeen

Esther Henry

Kelly Leighton

Dr. Cori Mantle-Bromley
Dr. Becky Meyer

10.  Mikki Nuckols

11. Glenn Orthel

12. Daylene Petersen

13. Karen Pyron

14.  Anne Ritter

15.  Christi Rood

16. Shelly Rose, Vice Chair
17.  Dan Sakota, Chair

18.  Nick Smith

©CoNoGk~wWNE

University of Idaho

Coeur d’Alene SD #271

Post Falls SD #273

Post Falls SD #273

Idaho State University

Jefferson County Joint SD #251
Coeur d’Alene SD #271

University of Idaho

Lake Pend Oreille SD #84

Bonneville Joint SD #93

Division of Professional-Technical Ed
Nampa SD #131

Butte County Joint SD #111

Meridian Joint SD #2

University of Phoenix — Idaho Campus
Mountain Home SD #193

Madison SD #321

State Department of Education

Christina Linder served as Administrator for the Commission from July 1, 2010, to June

30, 2011.

SDE
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1. INTERNAL OPERATION OF THE COMMISSION

The Professional Standards Commission met six times during the 2010-2011
school year in August, September, December, February, April and June. Five
standing committees and one subcommittee functioned throughout the year.

STANDING COMMITTEES FUNCTION

LEADERSHIP TEAM Troubleshoots.
(Consists of Chair, Vice Chair, and four Tracks Commission tasks.

chairpersons from other standing Manages the Commission strategic plan.
committees/subcommittees.)

AUTHORIZATIONS Reviews district requests for approval of
Teacher to New Certification
authorizations.

STANDARDS Reviews Certification standards.
Recommends changes to Commission.
EXECUTIVE Makes recommendations to the
Commission regarding disciplinary actions
and policy revision.

PROFESSIONAL DEVELOPMENT Reviews professional development issues.

SUBCOMMITTEE FUNCTION

BUDGET Monitors/makes recommended revisions
to annual budget.

Develops yearly budget with
recommendations for Commission
approval.

2. PROFESSIONAL PRACTICES ACTIVITIES

Under Section 33-1208, Idaho Code, the Professional Standards Commission
has the ultimate responsibility for suspending or revoking certificates for educator
misconduct. The Professional Standards Commission, under 33-1209, Idaho
Code, is charged with the responsibility of securing compliance with standards of
ethical conduct. The chief certification officer of the State Department of
Education/administrator of the Professional Standards Commission advises the
Commission Executive Committee of the circumstances of a case, suggesting a
possible need for action to be taken against a certificate. If a due process
hearing is requested, the State Superintendent of Public Instruction grants
approval for a hearing to be held.

SDE TAB 6 Page 7
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Since the publication date of the last annual report, the Professional Standards
Commission received and considered the cases listed below. The administrator
also provided technical assistance to districts in which educator misconduct or
related problems were an issue, with a consistent recommendation that districts
use legal counsel to help determine a course of action. The following cases were
disposed of as indicated:

CASE

20727

20919

20920

20925

21003

21005

21006

21007

21010

21011

21013

21014

21015

21017

21018

21019 and
21020

21022

21023

21024

CAUSE

Violation of Code
Violation of Code
Violation of Code
Violation of Code

Violation of Code

Violation of State Law; Conviction

Violation of Code

Violation of State Law; Conviction

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of State Law; Conviction

Violation of Code

Violation of Code

DISPOSITION

Issue a Certificate

Letter of Reprimand
Suspension with Stipulations
Revocation

Permanent Revocation

Permanent Revocation

Second Referral to PSC; Handle

at Local Level; Send Letter
Emphasizing Professionalism
Letter of Reprimand with Conditions
Suspension with Stipulation

No Sufficient Grounds

Letter of Redirection

Revocation

Letter of Reprimand with Conditions
Revocation

Revocation

Letter of Reprimand

Revocation

Letter of Reprimand

Case Closed; School District
Personnel Matter
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21025

21026

21027

Teacher C

21029

21030

21031

21101

21103

21104

21105

Teacher A

Teacher B

21108

21111

STATE DEPARTMENT OF EDUCATION
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Violation of Code

Violation of State Law; Conviction

Violation of Code

Violation of State Law; Conviction

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Violation of Code

Revocation

Revocation

Suspend with Stipulations;
Five-Year Probation

No Sufficient Grounds

Suspend with Stipulations;
Recertify After One Year

Revocation

Letter of Reprimand

Letter of Conditions

Revocation

Suspend with Conditions
Suspend with Conditions
Reinstatement of One-Year Certificate
with Conditions; Letter of Concern
with Conditions

Letter from PSC Administrator
and Deputy Attorney General

Indefinite Suspension

Revoke Administrator Certificate

REQUESTS FOR PROVISIONAL AUTHORIZATIONS

There were 66 Provisional Authorizations with 73 total
endorsements/assignments issued during the 2010-2011 school year. Those
Provisional Authorizations by subject area during that same time period are as

follows:

Agricultural Science & Technology — 2

American Government/Political Science, Economics - 1

Art—2

Business Technology Education — 2
Drama -1
EC/ECSE-Blended (Birth — Grade 3) — 2
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Economics — 2

English — 2

English as a New Language (ENL K/12) — 3
Family Consumer Science — 1

Health - 1

History - 1

Library Media Specialist — 1

Mathematics — 5

Music — 1

Natural Science — 4

Orientation Health Occupations - 1
Physical Education — 4

Physical Science — 2

Principal - 2

School Counselor — 6

School Psychologist — 4

Speech Language Pathologist - 1
Standard Elementary (All Subjects K/8) — 5
Standard Exceptional Child (Generalist) — 15
Superintendent — 1

Technology Education —1

TEACHER TO NEW CERTIFICATION APPROVALS

There were 211 requests with 216 total endorsements/assignments for Teacher
to New Certification alternative authorization that were reviewed and approved by
the Professional Standards Commission during the 2010-2011 school year.
Those approved Teacher to New Certification alternative authorizations by

subject area during that same time period are as follows:

Art—2

Basic Mathematics - 6

Biological Science — 1

Business Technology Education — 8
Chinese - 2

Communication — 6
Communication/Drama — 1
Consulting Teacher — 2

Counselor - 4

Director of Special Education — 2
Drama — 6

Earth Science — 2
EC/ECSE-Blended (Birth-Grade 3) — 11
Economics — 3

English 6-12 - 8
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English 6-9 - 1

English as a New Language (ENL K/12) - 5
Family and Consumer Science — 4

French — 2

German -1

Gifted/Talented — 11

Health — 7

History — 1

Latin—1

Library Media Specialist — 5

Literacy — 1

Mathematics — 4

Music — 2

Natural Science — 9

Physical Education 6-12 — 5

Physical Education K-12 - 5

School Principal — 6

School Psychologist — 1

Social Studies — 2

Sociology - 1

Spanish 6-12 - 1

Spanish K-12 - 2

Standard Elementary — All Subjects K/8 — 6
Standard Exceptional Child (Generalist) — 62
Superintendent — 7

Technology Education — 1

REQUESTS FOR CONTENT SPECIALIST AUTHORIZATIONS

There were 19 Content Specialist alternative authorizations with 23 total
endorsements/assignments issued during the 2010-2011 school year. The
Content Specialist alternative authorizations by subject area during that same
time period are listed below.

Art—2

Biological Science — 1
Chinese -1
Communication/Drama — 1
Drama-1

English — 3

English as a New Language K/12 — 1
History — 2

German-1

Mathematics — 2

Natural Science — 1
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Principal — 1
Social Studies - 1
Spanish -1

Standard Exceptional Child (Generalist) — 4

REQUESTS FOR ABCTE (AMERICAN BOARD FOR CERTIFICATION OF
TEACHER EXCELLENCE) CERTIFICATION

There were 119 interim certificates with 167 total endorsements/assignments
issued through the ABCTE process during the 2010-2011 school year. Those
ABCTE-issued interim certificates by subject area during that same time period
are as follows:

Biology — 9

Chemistry — 7

English — 15

History — 5

Literacy - 1

Mathematics — 16

Natural Science — 13

Physics — 3

Standard Elementary — All Subjects K/8 — 67
Standard Exceptional Child (Generalist) — 31

STATE/NATIONAL APPROVAL OF TEACHER PREPARATION PROGRAMS

The State Board of Education requires all teacher preparation programs to be
evaluated on a seven-year cycle. This evaluation occurs through a concurrent
on-site visit by an NCATE (National Council for the Accreditation of Teacher
Education) team and a state team. The NCATE team evaluates the unit, and the
state team evaluates respective content area disciplines.

Under the direction of the administrator of the Professional Standards
Commission, the state evaluation team, utilizing the NCATE/Idaho protocol,
conducts teacher preparation program evaluations. While all teacher preparation
programs are subject to a state evaluation, NCATE evaluations are optional. All
Idaho teacher preparation institutions, except The College of Idaho, BYU-Idaho,
and the University of Phoenix — Idaho Campus, choose to undergo an NCATE
program evaluation. All Idaho teacher preparation programs, however, must
address both state and NCATE standards when preparing for on-site teacher
preparation program reviews.

The official vehicle for the approval of existing teacher preparation programs in
Idaho is the NCATE /Idaho partnership agreement. State standards for
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evaluating teacher preparation programs are those approved by the State Board
of Education effective July 1, 2001, and found in the Idaho Standards for Initial
Certification of Professional School Personnel manual.

BYU - Idaho

Following a focus visit on October 26-27, 2010, the Commission, at its December
2-3, 2010, meeting, considered the state team report and made the following
recommendations regarding the BYU — Idaho teacher education program:

o Approval without conditions for the Agriculture Education program.

The State Board of Education, at its February 16-17, 2011, meeting, approved
the BYU — Idaho state team report resulting from the focus visit.

The College of Idaho

Following a state/NCATE on-site visit on May 8-11, 2011, the Commission, at its
June 23-24, 2011, meeting, considered the state team report and made the
following recommendations regarding The College of Idaho teacher education
program:

Approval without conditions for the Elementary Education program;
Approval without conditions for the Secondary Education program;
Approval without conditions for the English Language Arts program;
Approval without conditions for the Mathematics program;

Approval without conditions for the Social Studies (Foundation Standards)
program;

Approval without conditions for the Government/Civics program,;

o Approval without conditions for the History program;

Approval without conditions for the Science (Foundation Standards)
program;

Approval without conditions for the Biology program;

Approval without conditions for the Chemistry program;

Conditional approval for the Physics program;

Approval without conditions for the Foreign Language program;
Approval without conditions for the Visual/Performing Arts (Foundation
Standards) program,;

Approval without conditions for the Drama program;

Approval without conditions for the Visual Arts program;

Approval without conditions for the Music program;

Approval without conditions for the Physical Education program.

(The State Board of Education, at its August 10-11, 2011, meeting, subsequently
approved The College of Idaho state team report resulting from the on-site visit.)
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Conditionally approved programs are subject to a focused revisit within two years
following the on-site visit to determine if specific standards are met.

The grant process for the Commission professional development grants was
updated and posted on the Department of Education website. Requirements that
grant applicants must meet include providing a) notice of grant acceptance; b) a
summary/report to the committee within 60 days of project completion; and c)
information relating to how the applicant learned of the grant opportunity. The
grant application deadlines are November 15 and April 1 of each year.

The standard language to be used in ethics case stipulations and orders was
reviewed by the Executive Committee.

The Commission, after thorough discussion, passed the Standards Committee’s
recommendation that the on-line teacher standards approved by the legislature in
2010; the on-line teacher endorsement approved by the State Board in 2010; and
the legislatively-approved alternate routes are sufficient to ensure the quality of
on-line course delivery.

The Commission approved changing the current Commission Procedures
Manual to reflect current practice with regard to membership of the Budget
Subcommittee, thereby creating a standing committee.

The full-size Commission ethics poster emphasizing boundaries in relation to
technology was reduced to an 8 %" x 11” size, printed for distribution at the 2011
Idaho State Prevention Conference, and also included in every teaching
certificate that was mailed.

The Commission, through its Professional Development Committee, provided
$25,000 to the 2011 Summer Institute of Best Practices.

The Commission approved the Standards Committee’s recommendation to
provide up to $14,000 to support the research of the administrator training pilot
that may lead to administrator preparation program changes.

The Commission passed a motion to support up to $10,000 reimbursed for actual
costs for the University of Idaho and Lewis-Clark State College to pilot the pre-
service test being developed by the Teacher Performance Assessment
Consortium (TPAC).

The Commission Professional Development Committee awarded 52 grants for a
total of $23,652 to fund professional development opportunities for educators in
the State of Idaho.

The Commission Executive Committee, in ethics cases where it was required
that a respondent seek a counselor or a peer assistance program, specified that
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the counselor be a “court-approved, Health and Welfare counselor or peer
assistance program.”

The Commission Standards Committee continued revision work on the Manual of
Instructions for State Approval of Idaho School Personnel Preparation Programs.
During the year the document was evaluated by an outside review team made up
of members from constituencies represented on the Commission. The manual
now includes a new Framework for Teaching Guide and form for standardizing
and simplifying standards alignment, demonstrating equivalent credit, new
program desk reviews, and evaluating state-specific requirements. State-specific
requirements to be evaluated by 2014-2015 shall include the integration of
educational technology and Idaho higher education program changes related to
content expertise in the common core subjects.

The Commission Executive Committee set the precedent of certificate
suspension with stipulations as the consequential discipline for a certification
applicant’s falsification of the six professional development credits (determined
by random audit) required for renewal of an Idaho teaching certificate.

The Commission paid the expenses (registration, mileage, lodging, and meals)
for a representative from the Internet Crimes Against Children Task Force (ICAC)
in the attorney general’s office to present on behalf of the Commission at the
Idaho State Prevention Conference.

Following the evaluation of the new program by the Standards Committee
through the desk review process, the Commission passed the Standards
Committee’s recommendation to conditionally approve the George Fox University
online teaching endorsement program.

The Commission passed the Standards Committee’s recommendation to accept
National Certification for School Psychology as an avenue to meet Idaho
certification requirements for school psychologists.

Following the evaluation of the program through the desk review process, the
Commission Standards Committee conditionally approved the Boise State
University TATERS pilot program granting the consulting teacher endorsement.
Commission committees provided year-end summaries of their activities during
the year. The summaries will eventually be compiled in a for-information-only
report for the State Board of Education.

The Commission provided its own representation at the State Board of Education
meetings during the 2010-2011 school year.

10
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The Commission Professional Development Committee developed a CEU
Course Credit Application (for Non-Transcripted Classes) Form to be completed
by institutions/agencies for continuing education unit courses.

The Commission passed the Standards Committee’s recommendation to
conditionally approve the George Fox University (Boise Center) Elementary
Education Degree completion program.

The Commission passed the Executive Committee’s recommendation to approve
a letter that may be used by school districts, thus allowing them to inquire about
the professional conduct and/or teaching histories of applicants for substitute
teaching positions. The letter is intended as a resource, and the use of it by
school districts as an approach for their substitute teacher applications, is
optional.

The Commission passed the Standards Committee’s recommendation to
conditionally approve the Boise State University EDTECH Online Teacher
Endorsement program.

The Commission developed a communication action plan to follow to ensure a)
the timely distribution of information about the Commission and its work to
constituencies represented on the Commission and b) the collection of
constituency information and feedback when necessary.

The Commission Executive Committee formed a subcommittee to review (with
the assistance of the deputy attorney general) statutes, rules, and the code of
ethics for potential revision, including bringing everything into alignment with the
Administrative Procedures Act; the subcommittee’s work has been put on hold
until 2012.

The Commission selected an NCATE consultant to develop NCATE unit/program
review protocols and assist with the non-NCATE institution review process.

The Commission funded the participation of Commission members and staff alike
in various Commission-related meetings and conferences during the course of
the 2010-2011 school year.

34.The Commission passed the Nomination Subcommittee’s recommendation to

appoint Dan Sakota as chair and Shelly Rose as vice-chair of the Professional
Standards Commission for the 2011-2012 school year.

11
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Appendix A: 2010-11 PSC Procedures Manual
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PROCEDURES MANUAL

PROFESSIONAL STANDARDS COMMISSION

REVISED SEPTEMBER 2010
TOM LUNA
STATE SUPERINTENDENT OF PUBLIC INSTRUCTION

CHRISTINA LINDER
PROFESSIONAL STANDARDS COMMISSION ADMINISTRATOR

SDE

IDAHO STATE DEPARTMENT OF EDUCATION
PO BOX 83720
BOISE, ID 83720-0027
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FOREWORD

The 1972 State legislature established the Professional Standards Commission. This legislative
action combined the Professional Practices Commission, established by the State Legislature in
1969, with the Professional Standards Board, an advisory board appointed by the State Board of
Education.

The Professional Standards Commission was thereby created in the Department of Education.
The Commission consists of 18 constituency members appointed or reappointed for terms of three
years. For further detail regarding the establishment and membership of the Professional
Standards Commission, see Idaho Code §33-1252.

As outlined in this document, the Commission’s adopted procedures are designed for use by the
Commission to provide direction to make recommendations to the State Board of Education in
such areas as teacher education, teacher certification and teaching standards.

For further detail regarding the duties and responsibilities of the Professional Standards
Commission, see Idaho Code 833-1254 and Idaho Code §33-1258.

For current activities, reports and recommendations of the Professional Standards Commission,
visit the website at:

http://www.sde.idaho.gov/site/psc/index.htm
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STATUTORY RESPONSIBILITIES
OF THE
PROFESSIONAL STANDARDS COMMISSION

“The Commission shall have the authority to adopt recognized professional codes and
standards of ethics, conduct and professional practices which shall be applicable to
certificated educators of the state of Idaho, and submit the same to the State Board for its
consideration and approval.”

Idaho Code §33-1254

“The professional standards commission may conduct investigations on any signed
allegation of unethical practice of any teacher brought by:
(@) Anindividual with a substantial interest in the matter, except a student in an Idaho

public school; or
(b)  Alocal board of trustees.
The allegation shall state the specific ground or grounds for revocation, suspension or
issuance of a letter of reprimand. The Executive Committee of the Professional Standards
Commission shall review the circumstances of the case and determine whether probable
cause exists to warrant the filing of a complaint and the requesting of a hearing. . .”

Idaho Code 833-1209

“The Commission may make recommendations to the State Board of Education in such
areas as teacher education, teacher certification and teaching standards, and such
recommendations to the State Board of Education or to boards of trustees of school districts
as, in its judgment, will promote improvement of professional practices and competence of
the teaching profession of this state, it being the intent of this act to continually improve the
quality of education in the public schools of this state.”

Idaho Code §33-1258
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THE PROFESSIONAL STANDARDS COMMISSION
Name: Idaho Professional Standards Commission

Membership: According to Idaho Code 833-1252, The Professional Standards
Commission is hereby created in the Department of Education, consisting of 18 members
with representation as follows:

1 - member of the staff of the Idaho State Department of Education

1 - member of the staff of the Idaho Division of Professional-Technical Education

7 - certificated classroom teachers in the public school systems of the State of Idaho to
include:
1 - teacher of exceptional children
1 - teacher in pupil personnel services
5 - at-large classroom teaching positions

1 - representative of the Idaho School Superintendents Association

1 - representative of the Idaho Association of Secondary School Principals

1 - representative of the Idaho Association of Elementary School Principals

1 - representative of the Idaho School Boards Association

1 - representative of the Idaho Association of Special Education Administrators

1 - representative of the education department of an Idaho private college/university of
higher education

2 - representatives of the community colleges and the education departments of the public
institutions of higher education

1 - representative of the letters and sciences department of an Idaho state institution of
higher education.

Commission Appointments: The State Board of Education appoints members of the
Professional Standards Commission. The Commission generally meets six times annually.
Other meetings may be called at the discretion of the chair or by the written request of five
or more members.

Officers: There will be a chair and vice-chair elected by the Commission. The Commission
chair may appoint a parliamentarian.

Elected Officers: A Nominations Committee consisting of the outgoing members of the
Commission will present a slate of officers to the Commission. The Nominations Committee
may also make recommendations to the Commission chair for the chairs of other
committees. Nominations may also be made from the floor for Commission members. The
Commission, at its final spring meeting, will elect new officers for the following year.

Generally, at the first meeting of the new academic year, an orientation for new members
will be conducted, and a parliamentarian may be appointed. At this meeting, the
Commission also will review the current working plan and define objectives for the year's
activities. The Leadership Team will oversee implementation and systematic revision of the
working plan. Any revisions to the working plan or development of future working plans will
be recommended by the Leadership Team and will require a two-thirds vote by Commission
members present.

Standing Committees: The Commission will establish standing committees other than the
4
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Leadership Team. The chair of the Commission, working with the Commission
administrator, will appoint members and chairs of these standing committees. The standing
committees of the Commission include:

Executive Committee

Budget Committee

Standards Committee

Authorizations Committee
Professional Development Committee

aghwhPE

Refer to Appendix A: Committee Organizational Chart

The Commission chair may also establish ad-hoc committees to address short-term needs
or special projects.

G. Attendance: By agreeing to serve on the Professional Standards Commission, it is
expected that a member will attend both days of all meetings. If a Commission member
cannot attend a committee, Commission and/or a scheduled conference call meeting,
he/she will need to inform the committee chair, the Commission administrator and/or
Commission chair, and his/her constituency group leader.

H. Quorum: A majority of the Commission members will constitute a quorum. If a Commission
member is absent from a meeting, a substitute cannot act as a replacement for the member.
A representative of the appointee can attend the meeting to provide input but will not be a
voting member of the Commission, nor will expenses be reimbursed.

l. Travel Expenses: Reasonable travel expenses related to participation of Commission

members at scheduled meetings will be reimbursed within State of Idaho guidelines.
Refer to Appendix B: Commission Member Reimbursement Guidelines.
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RESPONSIBILITIES OF THE OFFICERS AND COMMITTEES
OF THE PROFESSIONAL STANDARDS COMMISSION

A. Duties of the Officers

1. Chair
a. Presides over all Commission meetings.

b. Works with the Professional Standards Commission administrator in
development of agenda.

C. Consults with the administrator for appointments of committee chairs/members
of committees established by the Commission and monitors progress of
committees.

d. Calls regular and special meetings of Commission.

e. Presides at meetings of the Leadership Team.

f. Appoints a chair and members to hearing panels.

g. Represents the Commission, or designates a representative to represent the
Commission, at State Board of Education meetings.

h. Helps develop a process to report Commission recommendations and
decisions to the executive director and/or chief academic officer of the State
Board of Education.

i Appoints a parliamentarian.

j- Oversees the training of hearing panel chairs.

2. Vice-Chair
a. Assumes all duties of the chair in absence of chair.

b. Serves as a member of the Leadership Team.

3. Parliamentarian
a. Becomes familiar with Robert’s Rules of Order.

b. Provides advice and renders opinions as needed to the presiding officer at
Commission meetings regarding parliamentary procedure.

C. Reviews drafted motions as needed to provide advice regarding proper format
and procedure.

d. Assures that the business of the Commission is conducted in accordance with
Robert’'s Rules of Order.

B. Duties of the Committee Chairs

1. Works with staff to develop assigned committee work agenda.

2. Works with staff to identify and prioritize assigned committee work.

3. Monitors and maintains assigned committee work plan.

4, Monitors assigned committee budget line item(s) and provides a written budget report
as part of the committee report for each PSC meeting.

5. Provides recommendations for yearly budget line item(s), for the fiscal year for which
the State Department of Education is budgeting, to the Leadership Team and Budget
Committee chair before May of the new fiscal year.

6. Serves as members of the Leadership Team.

7. Provides new members with an orientation of committee operations before the first
regularly scheduled committee meeting of each fiscal year.

6
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C. Duties of the Committees

1.

SDE

Leadership Team

a.

Meets as called by the chair of the Commission.
I Chaired by the chair of the Commission or the vice-chair of the
Commission.
Membership includes the Commission chair, vice-chair and committee chairs.
Serves as the operations committee for the Commission with responsibilities
including:
i. Monitoring Commission budgets and finances;
ii. Developing, maintaining and monitoring the Commission’s
Working Plan;
iii. Developing, maintaining and monitoring the Commission’s
communication plan;
iv. Assigning Commission work/tasks to committees as appropriate;
V. Addressing special projects as needed.

Budget Committee

a.
b.
C.

d.

Meets as called by the Commission chair.

Committee chair appointed by the Commission chair.

Monitors and makes recommended revisions to the annual budget at each
Commission meeting.

Develops a yearly budget following the same fiscal year cycle of the
Department of Education for approval to the Commission before the last
regularly scheduled Commission meeting of each fiscal year.

Authorizations Committee

a.

b.

oo

Meets as called by the chair of Commission.

i. Committee chair appointed by the Commission chair.

Serves as the committee to review and make recommendations to the full

Commission regarding:

i Approval of alternate authorizations to teach, administrate or provide
pupil personnel services;

ii. Policies and procedures for alternative authorizations.

Oversees the development and publishing of certification reports as needed.

Develops an annual budget recommendation for approval by the Commission

before May of each fiscal year.

Executive Committee

a.

b.

Meets as called by the chair of Commission.

i Committee chair is either the chair or vice-chair of the Commission.
Serves as the committee for the Commission to determine if there are
sufficient grounds for an action against a certificated educator regarding
alleged unethical practices.

Reviews, maintains, and revises the Code of Ethics for Idaho Professional
Educators as needed.

Develops an annual budget recommendation for approval by the Commission
before May of each fiscal year.
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Standards Committee

a. Meets as called by the chair of Commission.
i Committee chair appointed by the Commission chair.

b. Develops recommendations for preservice and inservice educator standards
for consideration by the State Board of Education.

C. Develops and/or maintains standards and review processes for teacher

preparation programs including:

I Annual review of approximately 20 percent of state teacher preparation
program approval standards and rubrics;

ii. Team training and on-site review; and,

iii. Coordination of national recognition and national program accreditation

(NCATE).

d. Develops and gives recommendations to the Commission for educator
assessment(s) and qualifying scores for consideration by the State Board of
Education.

e. Develops and gives recommendations to the Commission for educator

certification and endorsement requirements for consideration by the State
Board of Education.

f. Develops an annual budget recommendation for approval by the Commission
before May of each fiscal year.

Professional Development Committee

a. Meets as called by the chair of Commission.
i Committee chair appointed by the Commission chair.

b. Develops recommendations for the professional development of certificated
educators of the State of Idaho.

C. Develops an annual budget recommendation for approval by the Commission

before May of each fiscal year.

Duties of Commission Administrator or Designee

1.

= ©

11.

SDE

Oversees the preparation and distribution of the agenda and other supporting
materials to members of the Commission prior to each meeting.

Oversees arrangements needed for all Professional Standards Commission meetings
and committee meetings.

Prepares information requested by the Professional Standards Commission.

Confers with the State Superintendent of Public Instruction on actions taken or
pending regarding the Professional Standards Commission.

Oversees arrangement with State Superintendent of Public Instruction for placement
of Commission business on the State Board of Education agenda.

Assigns and supervises staff of the Commission to facilitate and support Commission
committee work and operations.

Oversees development and proposal of a budget to the Leadership Team and
Commission for approval.

Oversees administration of the Commission budget.

Approves Commission expenditures for processing.

Oversees the scheduling and coordination of program approval on-site visits to Idaho
institutions of higher education.

Works with the chair of the Commission to assign committee chairs/members to
committees.
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Oversees the hearing process, including the appointment and training of hearing
panel members.

Works with the chair of the Commission and staff to appoint team members for Idaho
teacher preparation program on-site visits.

Informs the Commission regarding matters dealing with the:

a. National Council for the Accreditation of Teacher Education (NCATE) and the
partnership agreement with Idaho;

b. National Association of State Directors of Teacher Education and Certification
(NASDTEC) Interstate Contract (NIC);

C. Educational Testing Service regarding Praxis Il assessments.

Informs Commission about relevant developments in the State Department of
Education, the legislature, and the State Board of Education.

Oversees the training of hearing panel chairs.

Oversees the training of the cadre of potential state team members for on-site
teacher preparation program reviews.

Oversees the implementation of public input hearings.

Oversees the development and management of the working plan.

AGENDA FOR PROFESSIONAL STANDARDS COMMISSION MEETINGS

The first day of a Commission meeting is generally scheduled for committee and
subcommittee/ad-hoc committee work, as needed.

Procedures and schedule for the committee workday of the Commission meeting
may change to accommodate the workflow of the Commission. Committee workday
sessions will be timed with an attempt to avoid scheduling conflicts for members
assigned to multiple committees.

Full Commission meets for brief period for introductions, announcements, and
communications.
Determine if those in attendance (including Commission members) request the
addition of business items that should be assigned to the current or
subsequent agendas.
Determine if anyone in attendance wishes to speak concerning any agenda
item.
Review, revise, and approve agenda.

Order of Business

1. Call to order.
2. Review of action items identified/tracked from preceding meeting.
3. Introductions, announcements, and communications. Determine if those in

attendance (including Commission members) request the addition of business
items that should be assigned to the current or subsequent agendas. Also
determine if anyone in attendance wishes to speak concerning any agenda
item.
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Approval of minutes from preceding meeting.
Administrator, committee reports and budget reports.
Old business.

New business.

Adjournment.

ONOoO O A

The agenda, including committee and subcommittee/ad-hoc committee workday
responsibilities, will be:

1. Posted at least five (5) calendar days prior to the meeting.

2. Sent to the Commission members at least one week prior to the meeting.
Individuals and/or organizations wishing to appear before the Commission will
make arrangements with the Commission chair or the administrator prior to the
mailing of the agenda.

The Commission administrator will send clarification of agenda items as deemed
appropriate.

Refer to Appendix C: Parliamentary Procedure in Commission Meetings.

SDE

THE PROFESSIONAL STANDARDS COMMISSION BUDGET

Funding Sources: Certification fees support the Professional Standards Commission.
Refer to Appendix D: Idaho Statute and State Board Rule

Fiscal Year: The State fiscal year is from July 1 - June 30.
Budget Development Year: The same fiscal year cycle as the Department
of Education.

The Professional Standards Commission budget will be developed annually by the
Budget Committee on the same fiscal year cycle as the State Department of
Education. With input from each of the PSC committee chairs, the PSC chair and the
PSC administrator, the Budget Committee will develop and submit the budget for
approval to the Leadership Team before April of the current fiscal year. The
Leadership Team will submit the budget to the full Commission for approval by the
last regularly scheduled meeting of the current fiscal year.

The Professional Standards Commission administrator oversees the development
and management of the budget.

The Professional Standards Commission recognizes the necessity to compensate
State Department of Education staff for the Professional Standards Commission
assigned work they are responsible for completing. The PSC Administrator will
allocate the SDE PSC staff to carry out the working plan of the PSC. Annually, the
Budget Committee will make recommendations to the full commission regarding the
monies needed to compensate the State Department of Education staff identified to
complete Professional Standards Commission work for the next fiscal year.
Compensation used by SDE employees to conduct PSC work shall be subject to
positive time recording, index codes and the state auditing procedures.

10
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Should any additional monies be needed to complete Professional Standards
Commission assigned work, funds shall be requested using the Request for Funds
Form in Appendix H and submitted to the Budget Committee.

F. Requests for single expenditures exceeding $250 must be requested using the
Request for Funds Form in Appendix H and submitted to the Budget Committee.

G. Monthly budget reports will be provided by the PSC coordinator to the Professional
Standards Commission Budget Committee chair, the Commission chair and the
committee chairs.

THE PROFESSIONAL STANDARDS COMMISSION WORKING PLAN

A. Work Planning Period: The Leadership Team will oversee the work planning
process and recommend a plan for each five (5)-year cycle.

B. Work Plan Year: The working plan year is from July 1 - June 30 of each year.
Informed by committee work, the Leadership Team will review, revise, and
recommend approval of the Commission’s yearly strategic work plan to the full
Commission at the beginning of the work plan year.

C. Any revisions to the working plan or development of future working plans will be
recommended by the Leadership Team and will require a two-thirds vote by
Commission members present.

D. The Professional Standards Commission administrator oversees the development
and management of the working plan.

PROCEDURE FOR REVISING AND ADOPTING
CERTIFICATION PROCEDURES AND STANDARDS

A. All proposed changes in state certification standards and procedures will be
submitted to the Standards Committee of the Professional Standards Commission.
All proposed changes should be submitted to the Standards Committee by December
1 of each calendar year. Exceptions will be considered by the State Department of
Education, Certification and Professional Standards.

B. A task force of content specialists may be appointed to review and recommend
changes to the educator certification standards and submit the proposed revisions to
the Standards Committee of the Commission.

C. The administrator of the Commission will oversee communication to inform
constituent groups that a proposed change is under study and request written input.
Persons requesting changes may be invited by the chair of the Standards Committee
to present information to the committee.

D. Preliminary recommendations for changes in standards are to be submitted to the
Standards Committee for review. Upon approval by the committee, the

11
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recommendation will be forwarded to the Commission for consideration.
E. The input hearing will:

1. Be conducted by the chair of the Professional Standards Commission or

his/her designee and will be recorded. A member of the Commission or a

designee will preside at each site. Written testimony will be accepted at the

hearings or submitted to the administrator within one month following the

hearing.

Provide an opportunity for public input.

Be conducted to allow input but not to encourage debate.

Not replace the opportunity for a formal public hearing as provided by the

Administrative Procedures Act (APA) process.

5. Upon approval by the Commission of the proposed standards, the
Commission will hold a public input hearing, electronically, at specific locations
statewide.

Pown

F. The Standards Committee of the Commission will consider information received at
the public input hearing and, if appropriate, revise the proposed standards. The
Standards Committee will submit to the full Commission a final proposal for
consideration.

G. In accordance with the Idaho Administrative Procedures Act, the proposed changes
approved by the Commission will be forwarded to the State Board of Education for
review. As appropriate, decisions made by the State Board will be reviewed for final
action by the legislature.

Refer to Appendix E: Procedure for Revising and Adopting Certification Procedures and
Standards Flowchart

PROCEDURE FOR PROCESSING A WRITTEN COMPLAINT
REGARDING
THE CODE OF ETHICS FOR IDAHO PROFESSIONAL EDUCATORS

A. According to Idaho Code §33-1209, other than a student of an Idaho public school, an
allegation of ethical misconduct may be initiated by an Idaho local board of trustees
or by an individual who has a substantial interest in the matter.

B. The Commission chief certification officer/Commission administrator may also initiate an
allegation if public records indicate a person holding an Idaho credential may have
been involved in ethical misconduct.

C. Upon receipt of a written and signed allegation of ethical misconduct, the Commission
administrator, in conjunction with the Deputy Attorney General (DAG) and PSC
investigator, conducts a review of the allegation using established guidelines to
determine the appropriate response:

1. No investigation - Remand the issue to the school district to be resolved
locally.
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2. Open an investigation - The complainant and respondent will be notified in
writing and in a timely manner that an investigation will be conducted.

D. The administrator of the Professional Standards Commission, in conjunction with the
Deputy Attorney General may determine if a formal investigation is necessary based
on an assessment of the following:

1. The allegation is against a certificated person and there is a signed written
complaint;

2. The complainant has exhausted all local district remedies, including appeal to
the building principal, superintendent, and board of trustees;

3. The district has reported the allegations according to the requirements of Idaho
Code 833-1208A,;

4. The educator has been arrested (NOTE: An investigation may be opened, but
not pursued, until such time as law enforcement/county prosecutor determines
not to file formal charges or the courts make a final judgment or sentence.);

5. The allegation is purported abuse of a student (i.e., physical, sexual, verbal,
etc.);

6. There is a contractual dispute arising from the non-acceptance of an educator’s
resignation;

7. A fingerprint/background check reveals a felony arrest and/or numerous
misdemeanor arrests and convictions; and/or

8. The NASDTEC (National Association of State Directors of Teacher Education
and Certification) Clearinghouse reports that an educator’s credential has
been revoked, suspended, or denied in another state.

E. The administrator of the Professional Standards Commission, in conjunction with the
Deputy Attorney General and the PSC investigator, may determine a formal
investigation is unnecessary if:

1. District remedies, including provisions of a district grievance procedure, have
not been exhausted;

2. The complaint is a personnel matter, which should be handled by the local
district, superintendent and board of trustees;

3. The complaint involves management style rather than unethical conduct;

4, The school district has responded appropriately to the complaint;

5 There is no written allegation or the complainant wishes to remain anonymous;
or,

6. The allegation is against a non-certificated employee.

F. The Deputy Attorney General (DAG) will oversee the investigation. Upon completion of
the investigation, the DAG will submit the allegation, plus any additional necessary
information, to the Executive Committee of the Commission. It is the responsibility of
the Executive Committee to determine if sufficient grounds exist to warrant a written
administrative complaint.

G. The Executive Committee will consider the allegation(s) and all additional relevant
information and determine a course of action in one of the following ways:

1. Defer action on a decision pending the receipt of additional information,
13
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including a response from the respondent to the allegation(s).

2. Determine that there are no sufficient grounds, in which case the DAG will
advise in writing the complainant and respondent of such action.

3. Determine that there are sufficient grounds to support the allegation(s), at
which time the Commission will assume jurisdiction and the DAG will advise in
writing the complainant and respondent of such action. A written
administrative complaint detailing the charge(s) will be sent to the respondent
by the DAG. The written complaint shall be sent by certified mail to the last
known address of the respondent.

4. The respondent has 21 days to respond to the charge(s) in writing and a total
of 30 days to request a hearing. No response from the respondent in the time
stipulated constitutes an automatic default to the charge(s) or to the request
for a hearing. According to statute, any request for a hearing shall be
submitted to the State Superintendent of Public Instruction, who forwards the
request to the chief certification officer/Commission administrator for action.
The complainant and respondent will be advised in writing regarding the
request for hearing.

5. No Commission member who patrticipated in the determination of sufficient
grounds in a given case will serve on the hearing panel.

6. Every effort will be made to ensure due process.

H. Pursuant to Idaho Code 833-1209, a hearing will be conducted according to the
following guidelines:

1. The chair of the Commission will appoint a panel consisting of a chair, who is a
former member of the Commission and has been currently trained as a
hearing panel chair, and two additional educators to hear the charges brought
in the administrative complaint.

2. Members of the panel shall not be from the same school district as the
respondent to the complaint.

3. A majority of the panel will hold a similar position of employment or certification
as the respondent.

4. The hearing will be held within the school district in which the respondent
resides or at such other place the Commission administrator deems most
convenient for all parties.

All hearings shall be held to ascertain the truth.

The respondent may appear in person and may be represented by counsel and
may procure, examine, and cross-examine witnesses. If he/she chooses to do
so, the respondent may submit, for the consideration of the hearing panel, a
statement in writing in lieu of oral testimony. Any such statement will be under
oath, and the affiant will be subject to cross-examination.

oo

I.  Following consideration of the evidence and all testimony, the hearing panel will
determine one of the following:

1. Insufficient grounds exist to establish a violation of the Code of Ethics for Idaho
Professional Educators;

2. A Letter of Reprimand written by the Commission administrator will be placed
in the respondent’s file;

3. A respondent’s credential will be suspended for a specified amount of time;
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4, A respondent’s credential will be revoked; or,

5. The application for certification will be denied.

6. Other than a revocation or denial, reasonable conditions may be placed upon
the respondent’s certificate pending completion of specific requirements.

J. The secretary for the Commission administrator will notify the NASDTEC Clearinghouse
in a timely manner that a credential has been suspended, revoked, or denied.

K. If there is an appeal of the hearing panel’s decision, the Professional Standards
Commission (full commission) will act as an appellate body. Executive Committee
members who reviewed the case will be excused from the discussion and
deliberation of the Commission. Any further appeals may be referred to the district
court.

Refer to Appendix F: Investigative Flowchart

APPROVAL PROCESS FOR ALTERNATIVE AUTHORIZATIONS

Local school districts, including charter schools or other educational agencies, may request
approval of an Alternative Authorization for an individual who does not presently hold an
appropriate Idaho educator’s certification/endorsement for a vacant position.

1. It is intended that the Alternative Authorization request be made only after a
reasonable effort has been made by the district to find a competent, certificated
individual to fill the position.

2. The Professional Standards Commission and the State Board of Education stress
that the Alternative Authorization be considered as a means to alleviate an
emergency situation only and not relied on as a standard hiring practice.

3. In order to apply for an Alternative Authorization, the district, including charter school
or other educational agency, must declare that an emergency exists and file a district
request for the Alternative Authorization by submitting a completed application
packet.

4. Only the district, including charter school or other educational agency, to which the
authorization was granted may use the authorization. It is not transferable and must
be renewed annually.

PROCEDURAL STEPS FOR OBTAINING AN
ALTERNATIVE AUTHORIZATION

1. The application process for receiving an Alternative Authorization is initiated when a
completed application packet is submitted.

2. The individual for whom the application is being requested must have at least a
bachelor’'s degree. He/she must have a plan to be enrolled in either individual
courses required for the certificate/endorsement or a formal program that leads to
certification in the assigned area.
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3. An “emergency” must be declared by the local school board and such action included
in the minutes of a regular meeting. A copy of the minutes must be included in the
application packet or submitted immediately following the next school board meeting.

4. Information that must be included in the application packet includes (all forms listed
below are included in the packet or on the website):

a. A written request or district request form for the Alternative Authorization
must be included in the application packet. It must include the name and
gualifications of the person who will be the designated
supervisor/mentor/evaluator of the person for whom the request is being
made. The written request must be signed by the superintendent and board
chair.

b. The Application for an Idaho Professional Education Credential (form BI

application form must be completed by the individual);

A check for the authorization fee;

The College/University Plan completed by the individual for whom the

request is being made, must include verification of the applicant’s planned

college/ university program leading to certification. The form must be signed
by the appropriate college/university official or be accompanied by the State

Department of Education evaluation;

i. The program must include such applicable items as passing
appropriate Praxis Il assessments, the Comprehensive Literacy course
or assessment, if applicable;

e. Official college/university transcripts;

Verification of having completed an Idaho criminal history check, as required

by Idaho State Department of Education Statute, Section 33-130. If this

requirement has not been met at the time of application, a completed
fingerprint card and a fee must be submitted, and the fingerprint check must
be in process prior to the application being reviewed. The application will
receive final approval only after the background check has been
successfully completed.

g. The applicant’s resume, supporting information, letters of recommendation
and/or any other information attesting to the applicant’s ability to serve in the
position may be included.

oo

—

5. The Authorizations Committee may reject incomplete packets or place conditional
approval on such packets until all material is received.

6. A list of Alternative Authorization candidates and any appropriate information from
the completed application packet will be mailed/e-mailed to the Authorizations
Committee members for review prior to the next Professional Standards Commission
meeting.

7. The Authorizations Committee will review the Alternative Authorization requests and
make recommendations to the Commission. The full Commission will vote on the
committee’s final recommendations, and those approved will be issued letters
attesting to the Professional Standard Commission decision.

a. Superintendents requesting the authorization will be notified in writing of the
Professional Standards Commission’s recommendations.
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No certificate is issued to the individual at this time. A certificate will be issued
when all requirements for the certificate or endorsement have been met, and the
necessary certification application has been filed.

PROCEDURAL STEPS FOR RENEWING AN
ALTERNATIVE AUTHORIZATION

enew an Alternative Authorization must include the following:
A completed application form;

A non-refundable check for the required fee amount made out to the State
Department of Education;

Official college/university transcripts to verify that nine (9) semester credits of course
work applying toward the desired certificate/endorsement have been successfully
completed during the past year. If less than nine hours have been completed, the
Authorizations Committee will consider the circumstances based on explanations
from the candidate, the local education agency, and/or the college/university;

If the candidate is in the process of completing a formal degree/certification program
(i.e., special education, school administration, school counselor, etc.), a letter from
the college/university stating that satisfactory progress is being made toward program
completion may be included.

If applicable, a criminal history check, including new fingerprints, shall be included in the

application.

Each teacher

TEACHER PREPARATION PROGRAM APPROVAL

preparation program in ldaho will undergo a state program approval process that is

designed to assure that graduates of that program meet the Idaho standards for beginning

teachers and
(08.02.02: Ru

other professional educators, the requirements defined in State Board Rule
les Governing Uniformity), and the National Council for the Accreditation of Teacher

Education (NCATE) Standards. In most instances, the approval process will coincide with the
NCATE process for institutions seeking national accreditation. The institution will be required to
pay for all out-of-state expenses related to the program approval process.

A. Purpose of State Approval
Each institution of higher education that prepares teachers and other educators for
certification in Idaho must be reviewed by the Professional Standards Commission. The

Comm
Board

SDE

ission will make a recommendation concerning approval of programs to the State
of Education for final approval.
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State Approval Team

The chair of the Commission, in consultation with the Commission administrator, will appoint
the chair of the state approval team. The chair of the state approval team, in consultation
with the Commission administrator, will appoint members of the state approval team.

Team Training

The importance of the state approval process necessitates that all team members be trained
to evaluate Idaho teacher preparation programs. The Commission Standards Committee,
or designee, in consultation with the Commission administrator, will develop and conduct a
training session for team members.

Institutional Report (at LEAST one month PRIOR to the visit)

Each institution that prepares educators will develop a self-study institutional report that
contains appropriate information relative to the state approval process, including
programmatic and performance evidence that demonstrates how state and NCATE
standards are met. The institution will provide this report to team members and the State
Department of Education, Certification and Professional Standards at least one month
prior to the visit.

Document Room

Each institution undergoing a state approval visit will designate a secured space in a
convenient location as a document/evidence room or digital site that will be available to both
state and NCATE on-site teams. During the on-site visit, arrangements are to be made for
the document room to be accessible to team members only.

Role of State Approval Team
Team members are responsible for assessing evidence to validate the institutional report
provided by the institution.

Team Report
The team report will recommend educator preparation programs as Approved, Not
Approved, or Conditionally Approved.

Institutional Rejoinder (within 30 days AFTER the report is received)

The institution may write a rejoinder to the state approval team report within 30 days after
the report has been received. The rejoinder will be sent to the Commission administrator,
who will distribute it to the appropriate parties.

Professional Standards Commission Action (within 120 days of the visit)

The Commission will consider the merits of the state approval team report and any
institution rejoinder in determining its recommendation to the State Board of Education. The
Commission action will take place within 120 days of the visit period, and the Commission
will subsequently submit a recommendation to the State Board of Education for
consideration.

State Board of Education Action

Final approval of the educator preparation program(s) rests with the State Board of
Education. Approved teacher preparation programs allow teacher preparation institutions to
submit an institutional recommendation for certification of graduates.
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The process for Idaho teacher preparation program approval is specifically defined in the
Manual of Instruction for State Approval of Idaho Teacher Preparation Programs on
file at the State Department of Education, Certification/Professional Standards.

The standards for evaluating Idaho teacher preparation programs are found in the current
Idaho Standards for Initial Certification of Professional School Personnel as updated
and approved by the State Board of Education and NCATE. For review purposes, pertinent
rubrics accompanying these standards are on file in the office of the State Department of
Education, Certification/Professional Standards.

These documents are also available for review at the State Department of Education
website:

http://www.sde.idaho.gov/site/teacher certification/accredited.htm

Current NCATE standards can be reviewed on the following NCATE website:

www.ncate.orqg

See Appendix G for additional information regarding Commission Reports and Resources.
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Appendix A:

COMMITTEE ORGANIZATIONAL CHART

Leadership Team
«Communication
*Establish committees
*Set agenda

Executive
Committee
*Conduct investigations

*Conduct hearings
*Define Code of Ethics

Standards
Committee
*Review standards
*Conduct program

reviews

*Testing

Autho-rizations
Committee
*Alternative Routes

*Collect data

Professional Development

Budget
Committee

*Develop budget
*Approve expenditures
*Review budget

*Develop & support
Professional Development
*Conduct research

SDE

*Collect data

Committee
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Appendix B:
COMMISSION MEMBER REIMBURSEMENT GUIDELINES

The Professional Standards Commission reimburses reasonable travel costs associated with
participation. The following general guidelines help to ensure that Commission funds are directed
to their ultimate goal. Participants are encouraged to use the most cost-effective mode of
transportation available given the timeframe, safety of the traveler, baggage being transported, etc.
Any variation in excess of the guidelines listed below requires previous approval from the
Professional Standards Commission administrator in the State Department of Education.

Mileage: The current state rate is reimbursed for travel in personal vehicles for activities
associated with participation (round-trip from your home in Idaho). Mileage to/from a function from
a home outside Idaho or from a vacation location is only reimbursable up to the normal cost of
mileage from your ldaho home. To use your vehicle, you must have current insurance.

Airfare: Reasonable coach rates will be reimbursed; first class arrangements are reimbursed at
the coach rate. Airfare is reimbursed round-trip from the Idaho town in which your home is located.
Airfare to/from the meeting from a home outside Idaho or from a vacation location is only
reimbursable up to the normal cost of airfare from your Idaho home. Travel should be scheduled in
advance to obtain reasonably priced airfares.

Entertainment: Entertainment expenses (e.g., in-room movies, event tickets) are not
reimbursable.

Lodging: Reasonable standard business-class rooms are allowed. When lodging in Boise on
Commission business, please contact Professional Standards Commission staff in the State
Department of Education at least one week in advance of your stay so we can make lodging

arrangements for you in order to direct-bill at government-contract rates.

Meals: Meetings with a schedule lasting at least six hours will have a meal provided. Additional
meal expenses (including tips) that are necessary due to travel for the Commission will be
reimbursed at the actual cost up to or at the maximum state of Idaho meal allowance listed below.
In-state travel per-day meal maximum allowance is $30.00 for full day (three meals).

Individual meals are reimbursed as follows (including tips):

Breakfast: $7.50 (Depart 7:00 a.m. or before)
Lunch:  $10.50 (Depart 11:00 a.m. or before; return 2:00 p.m. or after)
Dinner:  $16.50 (Depart 5:00 p.m. or before; return 7:00 p.m. or after)

Costs associated with snacks, meals, and beverages in-room, in restaurants, or elsewhere are
considered part of the daily meal allowance. Costs for alcohol are not reimbursable.

Receipts: Receipts are necessary for all reimbursement items except mileage, tips, and meals
within the daily allowances.

Taxi/Rental Car/Other Ground Transportation: Reasonable charges for taxis or other ground
transportation are allowable. Rental car costs will not be reimbursed. Taxi service to and from
airports or between lodging and meeting areas is reimbursable if no hotel shuttle service is
available. Participants are encouraged to use the most cost-effective mode of ground
transportation available to facilitate participation.
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Telephone/internet: Telephone, internet accessibility, and related expenses will not be
reimbursed, except for an allowance for the PSC Chair’s cellular telephone which will be
reimbursed up to $25 per month. If the PSC Chair’s cellular telephone bill is less than the $25
maximum, then the lesser amount will be reimbursed.

Substitute Teacher Costs: Costs for substitute teachers will be reimbursed beginning the sixth (6)
day of meeting attendance in accordance with Idaho Code and Idaho Administrative Rule:
Idaho Code 833-1279 RELEASED TIME FOR SERVICE ON STATE COMMITTEES AND
COMMISSION.
(1) Each certificated employee of any school district, including specially
chartered districts, shall be entitled to and be allowed released time for
service on committees and commissions established by the state of Idaho, or
established by the legislature, or established by any of the departments or
agencies of the state of Idaho.
Each certificated employee shall be entitled to five (5) such days of
released time, and time beyond five (5) days shall be allowed at the
discretion of the board of trustees.
(2) No such certificated employee shall lose any salary or other benefits
because of such released time for service on any such committee or commission
and shall not be required to make up any released time spent in serving on any
such committee or commission; except that the amount of any honorarium or
compensation received for service on committees or commissions, except actual
and necessary expenses, shall be deducted from salary otherwise due such
certificated employee.

IDAPA 08.02.01.450 REIMBURSEMENT TO DISTRICTS FOR SUBSTITUTE TEACHER COSTS.
The Professional Standards Commission (PSC) is authorized to reimburse the employing district
for a classroom teacher member of the PSC for the costs incurred in the employment of a
substitute teacher for a member while the member is engaged in PSC business. Such
reimbursement may be made for each instance in which a substitute is employed as a replacement
for a member beyond six (6) days during a given school year. Reimbursement may be made upon
request by the employing district submitted in a manner determined by the PSC. Reimbursement
will be based upon the prevailing rate for substitutes in that district. (Section 33-1279, Idaho Code)

Questions/Reimbursement Forms: If you need assistance regarding reimbursement procedures
or guidelines, contact the Professional Standards Commission office: (208) 332-6884.
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Appendix C:

PARLIAMENTARY PROCEDURE IN COMMISSION MEETINGS

In order to conduct meetings in a fair and orderly manner, the Commission follows modified
parliamentary procedure (conducted while members are seated; the chair can participate in
debates and voting). A parliamentarian may be appointed to provide advice and guidance during
meetings as needed. This is a general guide for members in the process for motions and
amendments, which are the most often-used applications of parliamentary procedure in conducting
Commission work.

HANDLING MAIN MOTIONS

Step 1: A member addresses the chair.
Step 2: The chair recognizes the member.
Step 3: The member proposes a main motion.
Member states, “I move that...”
Member prepares and writes the motion on a “General Meeting Motion Sheet”.
Step 4: Another member seconds the main motion.
Step 5: The chair states the main motion to the assembly.
This step is called “stating the question”.
The chair may also state, “Is there any debate?”
The main motion is now the “pending question”.
Step 6: The assembly debates the main motion.
The chair can close debate when there is no further debate or a member can
move the “previous question”. This motion (the previous question) requires a
second and a two-thirds vote for adoption.
Step 7: The chair takes a voice vote on the main motion.
Step 8: The chair announces the result of the vote on the main motion.
A main motion requires a majority affirmative vote to be adopted.

HANDLING AMENDMENTS

Step 1. A member addresses the chair.
Step 2: The chair recognizes the member.
Step 3: The member proposes an amendment.
Member states “I move to amend by (adding the words/changing the words to)...”
Member writes the amended motion on a “General Meeting Motion Sheet”.
Step 4: Another member seconds the amendment.
Step 5: The chair states the main motion with the amendment to the assembly.
The chair states, “It is moved and seconded to....”
The chair may also state, “Is there any debate?”
Step 6: The assembly debates the amendment.
Step 7: The chair takes a voice vote on the amendment.
“The question is on amending the main motion by..., so that, if the amendment is
adopted, the motion will read:...”
Step 8: The chair announces the result of the vote on the amendment.
The motion to amend requires a majority affirmative vote to be adopted.
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IF an amendment is NOT adopted, proceed using the original main motion

(without the amendment). See Steps 6, 7, and 8 on “Handling Main Motions”.
Step 9: The assembly debates the main motion as amended.

“The question is on the adoption of the main motion as amended that...”
Step 10: The chair takes a voice vote on the main motion as amended.

“The question is on the adoption of the main motion as amended that...”
Step 11: The chair announces the result of the vote on the main motion as amended.

“The motion as amended is adopted (or lost).”
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Appendix D:
Idaho Statute and State Board Rule

Idaho Statute
TITLE 33 EDUCATION
CHAPTER 12 TEACHERS

33-1205. CERTIFICATE RECORDS AND FEES. (1) The state board of education shall cause to be maintained a
record of all certificates issued, showing names, dates of issue and renewal, and if revoked, the date thereof and the
reason therefore. A nonrefundable fee shall accompany each application for a prekindergarten through grade twelve
(12) certificate, alternate certificate, change in certificate or replacement as follows:

(a) Original certificate, all types, issued for five (5) years .......cccccceenne $ 75.00
(b) Renewal certificate, all types, issued for five (5) years ...........cc........ $ 75.00
(c) Alternate route certificate, all types, issued for one (1) year ........... $ 100.00
(d) Additions or changes during the life of an existing certificate .......... $ 25.00
(e) To replace an existing Certificate ........ccc.. vovvvevieenns covviveeeeiis evveeenn $ 10.00

(2) The fees specified in subsection (1) of this section shall be in effect through December 31, 2004. On and after
January 1, 2005, certificate and related fees shall be as specified by rule of the state board of education.

(3) The fees shall be used by the professional standards commission for payment of the reasonable expenses in
performing its duties and responsibilities as approved by the state board of education and not more than thirty-three
percent (33%) of the fees may be used by the state department of education to partially defray the cost of the office of
certification.

Rules of the Board of Governing Education
Chapter 02
08.02.02 — Rules Governing Uniformity

066. FEES. The state department of education shall maintain a record of all certificates issued, showing names,
dates of issue and renewal, and if revoked, the date thereof and the reason therefore. A nonrefundable fee shall
accompany each application for a prekindergarten through grade twelve (12) certificate, alternate certificate, change in
certificate or replacement as follows: (3-16-04)

01. Initial Certificate. All types, issued for five (5) years — seventy-five dollars ($75) (3-16-04)

02 Renewal Certificate. All types, issued for five (5) years — seventy-five dollars ($75) (3-16-04)

03. Alternate Route Authorization. All types, issued for one (1) year — one hundred dollars ($100)

04. Additions Or Changes During the Life Of An Existing Certificate. Twenty-five dollars (gz_égs-04)

05. To Replace An Existing Certificate. Ten dollars ($10) 81282?
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Appendix E:

PROCEDURE FOR REVISING AND ADOPTING CERTIFICATION PROCEDURES AND
STANDARDS FLOWCHART

STAGE 1 - Preparation Period
Timeline: Starting preferably one year in advance

1. Professional Standards Commission committee gathers information about proposed State
Board of Education Rule.

2. Committee determines final proposal concerning a proposed board rule and sends proposal to
full Commission for approval at regularly scheduled meeting.

3. Full Commission approves or disapproves. If disapproved, send it back to the committee for
corrections.

4. Committee makes corrections and makes new proposal to Commission. Commission approves
the proposal.

5. Commission holds input hearings via teleconference\video conference. Input is sent to the
committee for review.

6. Committee makes corrections and sends the corrected proposal to the Commission.
7. Commission approves corrected proposal and sends it to the State Board for approval.

8. Professional Standards Commission staff takes appropriate paper work to the State Division of
Financial Management and Governor’s office for approval.

STAGE 2 — Proposed Rule
Timeline: Completion no later than August
9. Proposed rule is presented at June State Board of Education scheduled meeting.
10. If Board approves the proposed rule, it is published in August.

11. After publishing, there is a period of time for written comments; or, if 25 people, political
subdivision or other state agency requests a hearing, a hearing will be held.

12. Input from public hearings or written comments go back to the Professional Standards
Commission and the committee.

13. Professional Standards Commission sends back to the Board with an amended proposed rule
no later than August.

Timeline: October State Board of Education Meeting

14. Professional Standards Commission staff prepares proposed rule as a pending rule; latest date
is the October State Board meeting. Pending rule printed in November.

15. Legislature reviews pending rules. They can approve or disapprove. If one legislative body
approves and the other body disapproves, the rule is approved.

16. If approved, the pending rule becomes a Board rule when the legislature adjourns.

17. If legislature disapproves, it goes back to Stage 1 and starts over again.
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PROCEDURE FOR REVISING AND ADOPTING CERTIFICATION
PROCEDURES AND STANDARDS FLOWCHART

STAGE 1 - Preparation Period - See written narrative for explanation of each step.
Timeline: Starting preferably one year in advance

COMMITTEE FULL COMMISSION
Steps 1-2 & > Steps 3 -4 ¢
Step 6 > Step 7
Step 12 -> Step 13
A
A 4

INPUT HEARING
Step 5 M

STAGE 2 — Proposed Rule. Timeline: Completion no later than August
A 4
I Professional Standards Commission Staff - Step 8; 14

August 1 \ 4
Time for Written Comment L_ I State Board of Education ]
or Public Hearings I l June Meeting — Step 9 & 10 I
Step 11
| |

STAGE 3 — Pending Rule. Timeline: October State Board of Education Meeting

LXTYEYTTEEYEERECITERETEY B _Iq........................

A A EEEEEEEEEENEEE NN NN ENEEEEENEEEENEEEEEEEEEAER IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIYI
B | ] d
LEGISLATURE State Board of Education
Step 16 - ... October Meeting - Step 15
E Step 17 E S A EEEEEEEEEEEEEEEENEENEEENENEEEEEEEEEEEETN
:IlIllII:IIIIIIIIIIIIIIIIIIIIIllllllllll:....-....-..-IIII-IIII-lll.ll..lll..lll.ll.v
It L} n n | 1
r State Board Rule
LI = = " 5 e 1
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Appendix F: INVESTIGATIVE FLOWCHART

Complaint received by PSC
Review and preliminary investigation by PSC
Staff
|

Open Case Statement of Facts Close
drafted for review by :
Executive Complamt
Committee \ )
e . R ! 1 e R
PSC Staff to Letter to Voluntary Surrender open Case Close Case Remand to District
Issue Respondent Form sent by PSC Not a PSC Matter
Letter to Staff
\_ Subpoena Y, Comnolainant -
PSC Staff to Review Voluntary Surrender Letter to
Subpoena Form Signed Respondent
Documents Letter to
\ ) Comnlainant
I P Ny |
Close Complaint Forward to Bob for Forward to AGO Forward to AGO to
Investigation prepare for
Executive
\_ Y, Committee Order
Letter to (" Close Complaint ) Further Review No Response from
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(L T~
Forward Complaint (Return to PSC Staff Send to AGO to
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Appendix G:

COMMISSION REPORTS AND RESOURCES

Current Commission materials, reports, and resources are also available on the State
Department of Education website at Teacher Certification:

http://www.sde.idaho.gov/site/psc/index.htm

Posted material includes:

SDE

Commission meeting schedule and agendas

Approved Commission meeting minutes

Standards for Certification of Professional School Personnel (approved standards)
Draft standards and rubrics open for public comment

Code of Ethics for Idaho Professional Educators

Annual certification statistical reports

Links to Idaho statute related to the Professional Standards Commission and teaching
in ldaho

Professional Standards Commission Procedures Manual
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STATE OF IDAHO

PROFESSIONAL STANDARDS COMMISSION
STATE DEPARTMENT OF EDUCATION

PO BOX 83720

BOISE, IDAHO 83720-0027

Guidelines: PSC Budget Expenditure Request Process
SPENDING WITHIN APPROVED BUDGET LINE

Individual purchases must be pre-approved, even though the annual budget has
been approved by the PSC. If a PSC member or committee would like to expend
funds within the approved category, here is the process:
1. PSC member or committee chair emails a request to the PSC Budget
coordinator (krhodenbaugh@sde.idaho.gov) that includes:
A description of the item or service to be purchased,;
The estimated cost and source of estimate; and
The budget category into which the proposed expense falls.
2. Budget coordinator will review the request, including:
Ensuring that the appropriate funds are available;
Fill out the Request for Funds Form
Reviewing the request with the PSC administrator; and
Processing any appropriate SDE purchase approvals (including PSC
administrator signature).
3. Budget coordinator will email the member/committee chair who made the
request when the approval process is complete.

SPENDING NOT APPROVED IN THE CURRENT BUDGET

If a member/committee wishes to incur an expense that has not been included in
the approved budget, or in an amount in excess of the approved amount, here is
the process:
1. PSC member or committee chair emails a request to Budget coordinator
(krhodenbaugh@sde.idaho.gov) that includes:
A description of the item or service to be purchased;
The estimated cost and source of estimate;
The request to revise the budget to include this expense, along with
justification for the new charge.
2. Budget coordinator will review the request with the PSC administrator (and any
other appropriate staff and/or PSC chair).
3. Budget coordinator will prepare a recommendation for the PSC Leadership
Team to review (including the line item from which the funds could be moved).
4. The PSC Leadership Team will review the request and staff recommendation,
develop a committee recommendation, and then present the request to the
Commission for approval.
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SPENDING IN URGENT/EMERGENCY SITUATIONS

Every effort will be made to plan and manage spending of PSC funds as outlined in
these guidelines. In rare circumstances, decisions must be made in a shorter
period of time than these processes will allow. In those circumstances, the PSC
administrator will determine the appropriateness of purchases made on behalf of
the PSC, in collaboration with the PSC and Budget Committee chairs when
possible. Urgent/Emergency spending will be conducted within State guidelines
and will be summarized and presented to the Leadership Team and PSC at the
next scheduled meeting.

NOTE: Do not make any purchase (or commit any funds) until you have received notification in
writing from Budget coordinator that the purchase has been approved. The State has very
specific processes through which we can make purchases.
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Appendix H:

Request for Funds Form

Date of Request

Name of Person Requesting Funds

Amount Requested

Reason for Request

Description of how the expenditure relates to the working plan

This section for authorized use only ~

Reviewed by

Approved / Not Approved
(circle the one that applies)

Date request reviewed

Date approved

Reason for non-approval

SDE
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Appendix I:

Triangle of Relationship

I[daho State Board of Education

Eight board members committed to
efficiently providing access to a quality and
relevant education by improving the
knowledge, skills and opportunities of all
Idahoans by delivering quality, accessible
and relevant education, training,
rehabilitation and information/research
services.

Idaho State Department of Education Professional Standards Commission
The Idaho SDOE is determined to create a Established in 1972 as an advisory group
customer-driven education system that meets to the State Board of Education, the 18
the needs of every student and prepares them to member PSC makes recommendations to
live, work and succeed in the 215t century. This the State Board of Education in the areas
will be accomplished by raising student of teacher standards, ethical educators,
achievement and by providing school districts certification, professional development,
with the timely, helpful assistance needed to and higher education teacher preparation
raise Idaho’s student achievement. programs.
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Appendix B: 2010-11 Professional Development Grants
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2010-11 Professional Development Grants Awarded

Amount Professional Development Title

$500.00 National Arts Ed Convention

$500.00 National Arts Ed Convention

$500.00 National Arts Ed Convention

$500.00 National Arts Ed Convention

$500.00 Writing Beyond the Desk Conf.

$500.00 Writing Beyond the Desk Conf.

$500.00 National Chinese Language Conf.

$500.00 National Chinese Language Conf.

$500.00 National Assoc. Of Arts Ed. Conf.

$368.00 NCTM School Memberships

$500.00 2011 T~3 Internat'l Conference

$500.00 NW Council for Computer Education
$500.00 Horticulture Expo 2011

$500.00 NW Council for Computer Education
$6,868.00 | Fall 2010 Total

$500.00 PTE Summer Conference

$500.00 Special Education Library Materials
$500.00 Bates Dance Festival

$500.00 PLC Conference

$500.00 PLC Conference

$500.00 PLC Conference

$500.00 PLC Conference

$500.00 PLC Conference

$258.00 International Homebuilders Association Conference
$500.00 Holocaust Teacher Resistance Program
$500.00 ICM Math Conference

$500.00 S'Cool Moves Certified Trainer

$189.00 Motivating Meaningful Activities Workshop
$189.00 Motivating Meaningful Activities Workshop
$189.00 Motivating Meaningful Activities Workshop
$500.00 S'Cool Moves Certified Trainer

$500.00 Summer Learning Institute

$400.00 Title Reading Specialist DVD

$400.00 Title Reading Specialist DVD

$500.00 RTI DVD
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2010-11 Professional Development Grants Awarded

Amount Professional Development Title

$500.00 NCCE Conference (computers)
$500.00 RTI Math Research to Practice
$500.00 Idaho School Counselors Fall Conference
$500.00 Idaho School Counselors Fall Conference
$500.00 Pacific NW Conference 3,4,5th grade teachers
$500.00 Pacific NW Conference 3,4,5th grade teachers
$413.00 Teaching with Poverty in Mind - DVD
$500.00 5th Grade Fitness Program (for students)
$500.00 5th Grade Fitness Program (for students)
$500.00 5th Grade Fitness Program (for students)
$250.00 Powerful Early Intervention Workshop
$250.00 Powerful Early Intervention Workshop
$250.00 Powerful Early Intervention Workshop
Positive Behavior Intervention Support
$496.00 (subscription/coach) PP
$500.00 Reading Materials low vocab high interest
$500.00 Idaho School Counselors Fall Conference
$500.00 Exploring Math Through Literature (Books)
$16,784.00 | Spring 2011 Total

$23,652.00 | 2010-11 Grand Total
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Appendix C: Executive Committee Year-End Report
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Executive Committee Year End Summary

June 2011

Actions taken: 40 cases

Cases closed: 30 cases

1 case certification reinstatement request
Attended NASDTEC Professional Practices Institute

Subcommittee formed to look at statutes, rules and code of ethics bringing everything into
alignment

Standard language used in stipulations and orders was discussed
Ethics course at Idaho State University was accepted

Ethics poster was printed and distributed to school districts for each building. Also the poster
was printed in 8 %2 x 11 size to be distributed at the Prevention conference and will be included
in every teaching certificate that is mailed

Discussion of tightening the recertification process

Supported Jim Kouril, commander of the Internet crimes against children task force, as a
presenter at the Prevention Conference

Working with Andy Snook in developing a policy for district notification of licensure action

A letter was developed to be sent to school districts about questions to have on substitute
teacher applications
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Appendix D: Authorizations Committee Year-End Report
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Alternative Authorizations
2010-2011

Total Provisional Authorization Alternative Authorization - Alternative Authorization - Computer Based
Authorizations Teacher to New Certificate Content Specialist Alternate Route - ABCTE
2010-2011 66 211 19 119
2009-2010 113 249 1 116
2008-2009 272 241 4 142
2007-2008 305 171 41 LOA's 123
2006-2007 525 228 122 LOA's 0
Percentage of the total 155
Tvpe of Authorization Total number of districts Districts/LEA Charters
yp requesting the authorization |Requesting an Alternative
Authorization
Provisional Authorization 43 28%
Teacher to New Certificate 79 51%
Content Specialist 14 9%
ABCTE **50 32%
Year Number of alternate approvals Total Certificated Statewide I_Dercent of Edu.cators Wo_rkmg
with an Alternative Authorization
2010-2011 415 17,313 2.40%
_—) 0
2009-2010 479 17,648 2.71%
2008-2009 659 17,638 3.74%
2007-2008 640 17,479 3.66%
2006-2007 875 17,186 5.09%

**50 This number only reflects districts/charters hiring ABCTE interim teachers, additional individuals received the interim but did not have an assignment.

SDE
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Appendix E: Professional Development Committee Year-End Report
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PROFESSIONAL STANDARDS COMMISSION

End of Year Report
2010-2011

Professional Development Committee

e We held the summer Best Practices Institute for Teachers at Wendell and
Idaho Falls at a cost of $25,000 ($15, 000 from FY 11 and ($10,000 from
FY 12). This coming summer we will be adding a third session at Payette,
and are currently exploring the possibility of offering a two day institute in
Northern Idaho during the October Inservice Days.

e We created a CEU application for the PSC website to be used by colleges
who want approval for continuing education credit courses, non transcripted
credits.

e We awarded 52 grants for a total of $23, 652. This is a significant increase
from last year. We are assuming the requests for grants have risen because
of the lack of funding available for professional development at the district
level. We have two times that grants are awarded. The first deadline is
Nov. 15", and the selection is made at the December PSC meeting. The
second deadline is April 1%, with the selection made at the April PSC
meeting. This is a regular occurrence that allows teachers to look for
conferences they would like to attend within the next year.
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Appendix F: Standards Committee Year-End Report
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Professional Standards Commission - Working Plan
Standards Committee 2010/2011 Year-End Report
Ensuring Highly Qualified Educators

Objective #1: Develop recommendations for pre-service education standards and
endorsement requirements for consideration by the State Board of Education.

Strategies
* Review and revise 20 percent of the state educator standards annually.

Review and revise 20 percent of the rubrics used in teacher education
preparation program reviews annually
¢ Determine the schedule for standard reviews and continue alignment with the K-
12 Content Standards review and textbook adoption processes.

Work completed:
1. The content preparation standards review schedule has been put on hold until the
Common Assessment for the Common Core is developed and adopted.

Work in progress:
1. It is anticipated that the standards review schedule will resume fall 2011.

Objective #2: Develop and give recommendations for educator certification and
endorsement requirements for consideration by the State Board of Education.

Strategies
¢ Review and revise 20 percent of the endorsement areas annually, as determined

by the standards review timeline.

* Review and revise procedures for the alternative routes.

¢ Review and discuss certification and endorsement issues arising out of the
reauthorization of ESEA, IDEA, and Idaho High School and Middle School Reform.

¢ Review the relationship between Idaho’s certification requirements and those of
other state and national requirements to determine alignment.

¢ Consider Teacher Leadership Opportunities.

Work completed:

1. The committee consulted with Idaho State University in order to determine if
the Nevada Post-Bach Certification for SLP could be used in Idaho. After
careful review, it was decided that the Nevada program did not meet the
accreditation requirements. ISU now has an online Masters Degree program
in SLP and summer practicum’s can be completed in Pocatello and Boise.

2. The Professional Standards Commission PASSED the Standards Committee’s
motion to accept the NASP certification as an avenue to meet Idaho
certification requirements for School Psychologists.

3. The Early Childhood Education Blended endorsement went before the
2011 legislature for approval.

SDE TAB 6 Page 62



STATE DEPARTMENT OF EDUCATION
FEBRUARY16, 2012

Work in progress:

1. Continue investigating the possibilities of adding a special education certification
to a secondary education degree. A major is 30 credits and a minor is 20 credits. It
would be helpful if a candidate could select a 30 credit major with a 30 credits
certification in special education. High schools really need special educators highly
qualified to teach math and English.

Objective #3: Develop and/or maintain standards and review processes for
teacher preparation program approval.

Strategies
¢ Ensure appropriate training of state team members for specific program

evaluation visits.

e Oversee a task force that will refine recommendations and/or procedures to
review and update the process for state program approval and manual, and develop
a program of standards and guidelines to train state team members.

* Review the NCATE/state partnership agreement to ensure alignment of state and
national standards and to meet protocol requirements.

» Develop a process for the use of NCATE teacher preparation institution standards
for non-NCATE approved institutions.

¢ Ensure that accountability measures are part of the evaluation process of pre-
service teacher preparation programs.

¢ Maintain schedule for two-year focused visits for conditionally approved
programs.

¢ Review higher education institutions’ annual progress report on their
conditionally approved programes.

Work completed:

1. An NCATE Consultant was selected to develop NCATE unit/program review
protocols and to assist with the non-NCATE institution review process.

2. The development of the Framework for Teaching Reference Guide and Form.

3. The Professional Standards Commission PASSED the Standard Committee’s
motion to conditionally approve of the BSU TATERS new program granting
the Consulting Teacher Endorsement.

4. The Professional Standards Commission PASSED the Standard Committee’s
motion to conditionally approve the George Fox University MAT Plus Online
Teacher Endorsement new program.

5. The Professional Standards Commission PASSED the Standards Committee’s
motion to approve the Agriculture Education program at Brigham-Young
University-Idaho.

6. The Professional Standards Commission PASSED the Standards Committee’s
motion to conditionally approve the George Fox University MAT Elementary
Education completion new program.

7. The Professional Standards Commission PASSED the Standards Committee’s
motion to approve Boise State University’s K-12 Online Teaching
Endorsement Program proposal.
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8. The Professional Standards Commission PASSED the Standards Committee’s
motion to approve College of Idaho’s programs with the exception of a
conditional approval for the physics program.

Work in progress:

1. The Standards Committee will gather costs for an institution NCATE review
in order to determine if a standard fee should be charged to non-NCATE
institutions for the state approval review process.

2. The Program Approval Manual has been significantly revised and updated,
and should be completed soon.

3. The Standards Committee would like the Teacher Certification Department
to review the proposed Western Governors University ECE/SPED program
for deficiencies or additional coursework that may be required prior to
recertification in order to fully meet Idaho Blended Certificate Standards.

4. The BYU-I teacher preparation program is scheduled for a fall 2011 program
review.

5. The University of Idaho teacher preparation program is scheduled for a full
program review in the spring of 2013. Consideration is being given to
delaying that review.

Objective #4: Develop and give recommendations for educator assessments and
qualifying scores for consideration by the State Board of Education.

Strategies
¢ Review and recommend Praxis Il exams and qualifying scores.

¢ Review qualifying educator assessment: ICLA and MTI

Work completed:

1. The Teaching Performance Assessment (TPA) pilot project developed by the
Teacher Performance Assessment Consortium (TPAC) was completed during
spring 2011 with students from University of Idaho and Lewis-Clark State
College.

Work in progress:
1. The committee will determine the next steps of TPA for the state of Idaho.
2. InJuly 2011, there will be a multistate standards setting study for the
Elementary Education: Multiple Subjects PRAXIS exam.

Objective #5: Develop and implement a process for data-based decision-making.

Strategies
* Review and discuss data on the number of pre-service educators at Idaho teacher

preparation programs being prepared for specific certificates and endorsements.
¢ Review and discuss the supply and demand survey and make recommendations
for specific certificates and endorsements as necessary to address equitable
distribution of Highly Qualified Teachers.
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Work completed:

Work in progress: Currently verifying correct reports for data use from the
Longitudinal Data-Base before disseminating to others.

Objective #6: Develop and Implement a process for training and evaluating
administrators who are effective instructional leaders.

Strategies

e Training for administrators

¢ Evaluation of administrators

e Explore relevant and meaningful professional development opportunities.
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Appendix G: Fiscal Year 2011 Budget Expenditures
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SDE

PSC Revenue/Expense details FY 2011 Index Code 2003 (Budget: Proposed Draft 4-24-2009)
Jul 10 Aug 10 Sept 10 Oct 10 Nov 10 Dec 10 Jan 11 Feb 11 Mar 11 Apr 11 May 11 June 11
Revenue (actual) $52,203 $65,895 $25,068 $10,295 $7,846 $6,814 | $22,254 $25,305 $22,281 $21,269 $35,654 $54,874 $349,758 $0
Estimated Revenue $379,600
Estimated Cash balance 7/1/2010 $344,815
Cash needed to balance FY2011 $76,685
Estimated Cash balance 6/30/2011 $268,130
Actual FY11 | Est. Budget | % Remain of
Total budget
PERSONNEL
4101
4201 |Salaries, benefits $15,902 $16,924 $16,129 $24,739 $14,829 $14,665 $15,749 $19,067 $16,657 $24,848 $17,605 $17,202 $214,315 $182,600 -17.37%
OPERATING
5961 [PSC-Commission Work
5990 |PSC Mtg Travel/meals $4,994 $2,981 $3,228 $5,723 $9 $6,407 $100 $6,470 $182 $5,925 $2,356 $38,375 $39,000 1.60%
Public relations/hearings $0 $1,000 100.00%
5990 [Commission Prof Dev & Training $1,235 $1,106 $1,049 $3,389 $6,500 47.86%
5982 |Governmental Overhead $12,392 $12,392 $15,000 17.39%
5166 |Legal Services $0 $0 0.00%
Committee Work
Leadership Team $10 $10 $700 98.57%
Strategic Planning $0 $0
SBOE Meetings $0 $0
5035 |Exec. - Printing (brochure/poster) $2,653 $942 $630 $4,224 $4,000 -5.60%
Investigations/hearings/training $2,428 $999 $978 $328 $4,732 $30,000 84.23%
Contract investigative services $2,563 $1,000 $2,400 $3,784 $6,658 $3,065 $1,276 $20,745 $20,000 -3.73%
NASDTEC Professional Pract. $4,394 $3,213 $570 $5,468 $2,281 $15,926 $15,000 -6.18%
5035 |Authorizations $0 $500 100.00%
Alternate Routes $0 $0
Teacher Licensure/Comp $0 $0 0.00%
5035 |Standards $0 $300 100.00%
Standards Maintenance $87 $87 $11,000 99.21%
Praxis $111 $90 $201 $2,500 91.97%
Title 2 - ETS $156 $156 $3,500 95.54%
Prep Program Review Re-write $183 $1,481 $3,174 -$85 $4,753 $8,435 0.00%
Prep Program Review & Focus
visits (PPR) & Training $10,000 $230 $559 $3,440 $77 $14,305 $17,000 15.85%
FY11 Admin. Training Pilot $10,079 $10,079 $14,000 28.00%
5135 NCATE Representation dues $3,640 $3,640 $3,500 -4.01%
5035 |Prof Development Committee $0 $300 100.00%
Prof Development Fund $6,868 $254 -$9 $16,983 $30,000 $54,096 $52,600 -2.84%
5001 |Communication $172 $121 $1,186 $112 $332 $278 $236 $161 $208 $177 $110 $304 $3,397 $2,000 -69.83%
5051 |Employee Development $98 $578 $676 $750 9.85%
5170 |Prof. Services-Consultant $163 $163 $2,000 91.88%
5201 |Repairs and Maintenance Svcs.&
5601 |sypplies $12 $231 $243 $1,300 81.31%
5251 |Admin. services $134 $350 $120 $350 $151 $1,105 $2,300 51.94%
5301 |Computer services $0 $500 100.00%
5351 |Employee Travel Costs $37 $38 $792 $300 $2,506 -$777 $1,420 -$82 $1,853 $1,164 $7,251 $6,000 -20.85%
5401 |Admin. Supplies (Office supplies) $58 $380 $223 $283 $291 $54 $82 $206 $135 $132 $123 $68 $2,035 $2,300 11.54%
5551 |Computer Supplies $0 $1,000 100.00%
5751 |Insurance $0 $700 100.00%
5901 |Rentals & operating leases $2,562 $2,407 $4,968 $7,000 29.03%
Payroll/Accounting $1,238 $1,238 $1,400 11.58%
CAPITAL
6401 |Computer equipment $0 $1,000 100.00%
6701 |Office equipment $0 $600 100.00%
TOTALS $27,329 $23,096 $55,965 $35,930 $21,643 $33,675 $20,690 $35,936 $19,814 $34,946 $48,756 $64,723 $422,503 $456,285 7.40%
Revenue less expenses $24,874 $42,798 ($30,897) ($25,635)| ($13,797) ($26,861) $1,564 ($10,631) $2,467 ($13,677) ($13,102) ($9,849) ($72,745)

Printed 1/11/2012
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Appendix H: Non-Transcripted CEU Course Application
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CEU COURSE CREDIT APPLICATION

FOR NON-TRANSCRIPTED CLASSES

First Name: Last Name:
Title: Organization:
Phone: Email:

Summary of the program

Course Goals

Credit Hours:

Evaluation for Program Development

SDE TAB 6 Page 69



STATE DEPARTMENT OF EDUCATION
FEBRUARY16, 2012

CEU COURSE CREDIT APPLICATION (con

FOR NON-TRANSCRIPTED CLASSES

Research Base for Program Development

References Submit completed form to PSC Professional
Development Committee:

Attn: Katie Rhodenbaugh
State Department of Education
PO Box 83720

Boise, ID 83720-0027

Professional Development Committee Decision

Date

SDE TAB 6 Page 70



STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

SUBJECT

Temporary Rule — IDAPA 08.02.03.007, 08.02.03.008, and 08.02.03.105 Online
Requirement for High School Graduation

REFERENCE

November 3, 2011 Board approved Pending Rule Docket 08-0203-1102
— Rules Governing Thoroughness, Online Learning
Graduation Requirement

APPLICABLE STATUTE, RULE, OR POLICY

Idaho Administrative Code, IDAPA 08.02.03.007, 008, and 105

BACKGROUND/DISCUSSION

Section 33-1627, ldaho Code specifies that the Board shall promulgate rules
requiring online courses as a graduation requirement for those students
graduating in 2016. The State Board of Education’s pending rule went before
both House and Senate Education Committees in January 2012. The Pending
Rule required at least one (1) of the two (2) credits earned be from an
asynchronous online course. The education committees and Superintendent
Luna agreed to remove the restriction that one credit must be asynchronous.
Superintendent Luna committed to the Legislature a temporary rule would be
promulgated to amend this portion of the rule.

IMPACT

Once approved students entering the 9th grade in the fall of 2012 will be required
to earn two (2) online learning credits to graduate from high school or qualify for
the alternate graduation measure. School districts and local education agencies
will be required to develop an alternate measure, for all high school students that
qualify, to meet the online learning requirement.

ATTACHMENTS

Attachment 1 — IDAPA 08.02.03.007, 008, and 105 Temporary Rule Page 3

STAFF COMMENTS AND RECOMMENDATIONS

SDE

The Board’s Online Learning subcommittee recommended to the Board and the
Board approved an online learning graduation requirement this past year. The
requirement is for two (2) online learning credits, one credit must be an
asynchronous online class where 80% of the content is delivered through the use
of technology. The second credit could be either an online class or a blended
class (51% - 79% of the content delivered through technology), synchronous or
asynchronous at the discretion of the school district. During presentation of the
Board rule, Docket 08-0203-1102 Online Learning Graduation Requirement to
the House and Senate Education Committee’s the ldaho School Boards
Association, the Idaho Education Association, and others local district
representative testified again the rule, specifically the asynchronous
requirement. The organizations testifying against the rule agreed that if the
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asynchronous requirement was removed they would be in support of the rule. As
a result of this, Superintendent Luna committed to bringing a temporary rule
forward to the Board removing the asynchronous course requirement.

BOARD ACTION
A motion to approve the temporary rule for high school graduation requirements
IDAPA 08.02.03.007, 08.02.03.008, and 08.02.03.105.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 02
CHAPTER 03

08.02.03 - Rules Governing Thoroughness

007. Definitions A - G.

01. Achievement Standards. Define “below basic,” “basic,” “proficient,” and ‘“advanced”
achievement levels on the Idaho Standards Achievement Tests (ISAT) and “beginning,” “advanced beginning,”
“intermediate,” “early fluent” and “fluent” on the Idaho English Language Assessment (IELA) by setting scale score
cut points. These cut scores are paired with descriptions of how well students are mastering the material in the
content standards. These descriptions are called performance level descriptors or PLDs, and are provided by

performance level, by content area, and by grade. (4-2-08)
02. Advanced Opportunities. Are defined as Advanced Placement courses, Dual Credit courses,
Tech Prep, or International Baccalaureate programs. (4-11-006)

03. Advanced Placement® (AP) - College Board. The Advanced Placement Program is administered
by the College Board. AP students may take one (1) or more college level courses in a variety of subjects. AP
courses are not tied to a specific college curriculum, but rather follow national College Board curricula. While
taking the AP exam is optional, students can earn college credit by scoring well on the national exams. It is up to the
discretion of the receiving college to accept the scores from the AP exams to award college credit or advanced
standing. (4-11-06)

04. All Students. All students means all public school students, grades K-12. (4-11-006)
0s. Alternative Assessment (Other Ways of Testing). Any type of assessment in which students

create a response to a question rather than choose a response from a given list, as with multiple-choice or true/false.
Alternative assessments can include short-answer questions, essays, oral presentations, exhibitions, and portfolios.

(4-5-00)

06. Assessment. The process of quantifying, describing, or gathering information about skills,
knowledge or performance. (4-5-00)
07. Assessment Standards. Statements setting forth guidelines for evaluating student work, as in the
“Standards for the Assessment of Reading and Writing”; (4-5-00)
08. Asynchronous course. An online course in which an online platform is used to deliver all

curricula. The majority of communication exchanges occur in elapsed time and allow students and teachers to
participate according to their schedule. Asynchronous courses do not prohibit the use of a paraprofessional,

certificated staff or other staff member being present at the physical location during instructional periods where
instruction takes place such as a schools computer lab. )

089. Authentic. Something that is meaningful because it reflects or engages the real world. An
“authentic task™ asks students to do something they might really have to do in the course of their lives, or to apply
certain knowledge or skills to situations they might really encounter. (4-5-00)

0910. Basic Educational Skills Training. Instruction in basic skills toward the completion/attainment

of a certificate of mastery, high school diploma, or GED. (4-5-00)

11. Blended Course. A blended course, sometimes called hybrid course, consists of a course having
between fifty-one percent (51%) and seventy-nine percent (79%) of the course content delivered through the use of
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technology and may include models such as rotation model, flex model, or online lab model. ()

a. Flex Model. Features an online platform that delivers most of the curricula. Teachers provide on-
site support on a flexible and adaptive as-needed basis through in-person tutoring sessions and small group sessions.

()

b. Online Lab Model. Programs rely on an online platform to deliver the entire course but in a
brick-and-mortar lab environment. Paraprofessionals or other staff supervise, but offer little content expertise. ()

C. Rotation Model. Students rotate on a fixed schedule between learning online in a self-paced
environment and sitting in a classroom with a traditional face-to-face teacher. ()

102. Classic Texts. Literary or other works (e.g., films, speeches) that have been canonized, either
continuously or intermittently, over a period of time beyond that of their initial publication and reception.  (4-5-00)

143. Content Standards. Describe the knowledge, concepts, and skills that students are expected to
acquire at each grade level in each content area. (4-2-08)

124. Context (of a Performance Assessment). The surrounding circumstances within which the
performance is embedded. For example, problem solving can be assessed in the context of a specific subject (such as
mathematics) or in the context of a real-life laboratory problem requiring the use of mathematics, scientific, and
communication skills. (4-5-00)

13S. Cooperative Work Experience. Classroom learning is integrated with a productive, structured
work experience directly related to the goals and objectives of the educational program. Schools and participating
businesses cooperatively develop training and evaluation plans to guide and measure the progress of the student.
School credit is earned for successful completion, and the work may be paid or unpaid. Cooperative work
experiences are also known as co-operative education or co-op. (4-5-00)

146. Criteria. Guidelines, rules or principles by which student responses, products, or performances,
are judged. What is valued and expected in the student performance, when written down and used in assessment,
become rubrics or scoring guides. (4-5-00)

157. Cues. Various sources of information used by readers to construct meaning. The language cueing
systems include the graphophonic (also referred to as graphophonemic) system, which is the relationship between
oral and written language (phonics); the syntactic system, which is the relationship among linguistic units such as
prefixes, suffixes, words, phrases, and clauses (grammar); and semantic system, which is the study of meaning in
language. Reading strategies and language cueing systems are also influenced by pragmatics-the knowledge readers
have about the ways in which language is understood by others in their culture. (4-5-00)

168. “C” Average. A combined average of courses taken on a four (4) point scale with “C” equal to

two (2) points. (4-11-06)
179. Decode. (4-5-00)
a. To analyze spoken or graphic symbols of a familiar language to ascertain their intended meaning.
(4-5-00)
b. To change communication signals into messages, as to decode body language. (4-5-00)

1820. Dual Credit. Dual credit allows high school students to simultaneously earn credit toward a high
school diploma and a postsecondary degree or certificate. Postsecondary institutions work closely with high schools
to deliver college courses that are identical to those offered on the college campus. Credits earned in a dual credit
class become part of the student’s permanent college record. Students may enroll in dual credit programs taught at
the high school or on the college campus. (4-11-06)
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1921. Emergent Literacy. Development of the association of print with meaning that begins early in a
child’s life and continues until the child reaches the stage of conventional reading and writing. (4-5-00)

2022. Employability Skills. Work habits and social skills desirable to employers, such as responsibility,
communication, cooperation, timeliness, organization, and flexibility. (4-5-00)

2123. Entry-Level Skills. The minimum education and skill qualifications necessary for obtaining and
keeping a specific job; the starting point in a particular occupation or with a certain employer. (4-5-00)

2224. Evaluation (Student). Judgment regarding the quality, value, or worth of a response, product, or
performance based on established criteria, derived from multiple sources of information. Student evaluation and
student assessment are often used interchangeably. (4-5-00)

2325. Experiential Education (Application). Experiential education is a process through which a
learner constructs knowledge, skill, and value from direct experiences. (4-5-00)

2426. Exploratory Experience (Similar to a Job Shadow). An opportunity for a student to observe and
participate in a variety of worksite activities to assist in defining career goals. An in-school exploratory experience is
a school-based activity that simulates the workplace. (4-5-00)

2527. Fluency. The clear, rapid, and easy expression of ideas in writing or speaking; movements that
flow smoothly, easily, and readily. (4-5-00)

2628. Genre (Types of Literature). A category used to classify literary and other works, usually by
form, technique, or content. Categories of fiction such as mystery, science fiction, romance, or adventure are
considered genres. (4-5-00)

2729. Graphophonic/Graphophonemic. One (1) of three (3) cueing systems readers use to construct
texts; the relationships between oral and written language (phonics). (4-5-00)

008. Definitions H - S.

01. Interdisciplinary or Integrated Assessment. Assessment based on tasks that measures a
student’s ability to apply concepts, principles, and processes from two (2) or more subject disciplines to a project,
issue, or problem. (4-5-00)

02. International Baccalaureate (IB) - Administered by the International Baccalaureate
Organization, the IB program provides a comprehensive liberal arts course of study for students in their junior and
senior years of high school. IB students take end-of-course exams that may qualify for college credit. Successful
completion of the full course of study leads to an IB diploma. (4-11-06)

03. Laboratory. A laboratory science course is defined as one in which at least one (1) class period
each week is devoted to providing students with the opportunity to manipulate equipment, materials, specimens or
develop skills in observation and analysis and discover, demonstrate, illustrate or test scientific principles or

concepts. (4-11-006)
04. Learning Plan. The plan that outlines a student’s program of study, which should include a
rigorous academic core and a related sequence of electives in academic, professional-technical education (PTE), or
humanities aligned with the student’s post graduation goals. (4-11-06)
05. Narrative. Text in any form (print, oral, or visual) that recounts events or tells a story. (4-5-00)
06. Norm-Referenced Assessment. Comparing a student’s performance or test result to performance
of other similar groups of students; (e.g., he typed better than eighty percent (80%) of his classmates.) (4-5-00)
07. On-Demand Assessment. Assessment that takes place at a predetermined time and place.
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Quizzes, state tests, SATs, and most final exams are examples of on-demand assessment. (4-5-00)

08. Online course. A course in which at least eighty percent (80%) of the course content is delivered
over the Internet or through the use of technology. An online course may be asynchronous or synchronous. Online
teachers may perform the course work from an alternate location while a paraprofessional or other school staff
member supervises students in a computer lab environment.

09. Online learning. Education in which the majority of course content is delivered online or through
the use of technology. Courses may be delivered in an asynchronous or synchronous course format and may include
blended or hybrid course models or fully online course models. Online learning does not include printed-based
correspondence education, broadcast television or radio, videocassettes, and stand-alone education software

programs that do not have a significant internet-based instructional component. Online learning is not simply
computer based instruction, but rather requires that the online teacher and the student have ongoing access to one

another for purposes of teaching, evaluating and providing assistance to the student throughout the duration of the
course. All online learning must meet the Idaho content standards.

10. Online teacher (instructor). The teacher of record who holds an appropriate Idaho certification
and provides the primary instruction for an online course.

0811. Performance Assessment. Direct observation of student performance or student work and
professional judgment of the quality of that performance. Good quality performance assessment has pre-established
performance criteria. (4-5-00)

0912. Performance-Based Assessment. The measurement of educational achievement by tasks that are
similar or identical to those that are required in the instructional environment, as in performance assessment tasks,
exhibitions, or projects, or in work that is assembled over time into portfolio collections. (4-5-00)

103. Performance Criteria. A description of the characteristics that will be judged for a task.
Performance criteria may be holistic, analytic trait, general or specific. Performance criteria are expressed as a rubric
or scoring guide. Anchor points or benchmark performances may be used to identify each level of competency in the
rubric or scoring guide. (4-5-00)

114. Phonics. Generally used to refer to the system of sound-letter relationships used in reading and
writing. Phonics begins with the understanding that each letter (or grapheme) of the English alphabet stands for one
(1) or more sounds (or phonemes). (4-5-00)

125. Portfolio. A collection of materials that documents and demonstrates a student’s academic and
work-based learning. Although there is no standard format for a portfolio, it typically includes many forms of
information that exhibit the student’s knowledge, skills, and interests. By building a portfolio, students can
recognize their own growth and learn to take increased responsibility for their education. Teachers, mentors, and
employers can use portfolios for assessment purposes and to record educational outcomes. (4-5-00)

136. Print Awareness. In emergent literacy, a learner’s growing awareness of print as a system of
meaning, distinct from speech and visual modes of representation. (4-5-00)

147. Professional-Technical Education. Formal preparation for semi-skilled, skilled, technical, or
paraprofessional occupations, usually below the baccalaureate level. (4-11-06)

158. Proficiency. Having or demonstrating a high degree of knowledge or skill in a particular area.
(4-5-00)

169. School-to-Work Transition. A restructuring effort that provides multiple learning options and
seamless integrated pathways to increase all students’ opportunities to pursue their career and educational interests.

(4-5-00)

+720. Service Learning. Combining service with learning activities to allow students to participate in
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experiences in the community that meet actual human needs. Service learning activities are integrated into the
academic curriculum and provide structured time for a student to think, talk, or write about what was done or seen
during the actual service activity. Service learning provides students with opportunities to use newly acquired skills
and knowledge in real-life situations in their communities, and helps foster the development of a sense of caring for
others. (4-5-00)

1821. Skill Certificate. Portable, industry-recognized credential that certifies the holder has
demonstrated competency on a core set of performance standards related to an occupational cluster area. Serving as
a signal of skill mastery at benchmark levels, skill certificates may assist students in finding work within their
community, state, or elsewhere. A National Skills Standards Board is presently charged with issuing skill voluntary
standards in selected occupations based on the result of research and development work completed by twenty-two
(2) contractors. (4-5-00)

1922. Standards. Statements about what is valued in a given field, such as English language arts, and/or
descriptions of what is considered quality work. See content standards, assessment standards, and achievement
standards. (4-2-08)

203. Standardization. A set of consistent procedures for constructing, administering and scoring an
assessment. The goal of standardization is to ensure that all students are assessed under uniform conditions so the
interpretation of performance is comparable and not influenced by differing conditions. Standardization is an
important consideration if comparisons are to be made between scores of different individuals or groups.  (4-5-00)

214. Standards-Based Education. Schooling based on defined knowledge and skills that students
must attain in different subjects, coupled with an assessment system that measures their progress. (4-5-00)

225. Structured Work Experience. A competency-based educational experience that occurs at the
worksite but is tied to the classroom by curriculum through the integration of school-based instruction with worksite
experiences. Structured work experience involves written training agreements between school and the worksite, and
individual learning plans that link the student’s worksite learning with classroom course work. Student progress is
supervised and evaluated collaboratively by school and worksite personnel. Structured work experience may be paid
or unpaid; may occur in a public, private, or non-profit organization; and may or may not result in academic credit
and/or outcome verification. It involves no obligation on the part of the worksite employer to offer regular
employment to the student subsequent to the experience. (4-5-00)

236. Student Learning Goals (Outcomes). Statements describing the general areas in which students
will learn and achieve. Student learning goals typically reflect what students are expected to know by the time they
leave high school, such as to read and communicate effectively; think critically and solve problems; develop positive
self-concept, respect for others and healthy patterns of behavior; work effectively in groups as well as individually;
show appreciation for the arts and creativity; demonstrate civic, global and environmental responsibility; recognize
and celebrate multicultural diversity; exhibit technological literacy; have a well developed knowledge base which
enhances understanding and decision making, and demonstrate positive problem solving and thinking skills. (4-5-00)

27. Synchronous course. A course in which the teacher and students interact at the same time. May
be applied to both traditional and technology based courses.

(BREAK IN CONTINUITY OF SECTIONS)

10S. High School Graduation Requirements.

A student must meet all of the requirements identified in this section before the student will be eligible to graduate
from an Idaho high school. The local school district or LEA may establish graduation requirements beyond the state
minimum. (5-8-09)

01. Credit Requirements. The State minimum graduation requirement for all Idaho public high
schools is forty-two (42) credits. The forty-two (42) credits must include twenty-five (25) credits in core subjects as
identified in Paragraphs 105.01.c. through 105.01.h. All credit-bearing classes must be aligned with state high
school standards in the content areas for which standards exist. For all public school students who enter high school
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at the 9th grade level in Fall 2009 or later, the minimum graduation requirement will be forty-six (46) credits and
must include twenty-nine (29) credits in core subjects as identified in Paragraphs 105.01.b. through 105.01.g.
(3-29-10)

a. Credits. (Effective for all students who enter the ninth grade in the fall of 2010 or later.) One (1)
credit shall equal sixty (60) hours of total instruction. School districts or LEA’s may request a waiver from this
provision by submitting a letter to the State Department of Education for approval, signed by the superintendent and
chair of the board of trustees of the district or LEA. The waiver request shall provide information and documentation
that substantiates the school district or LEA’s reason for not requiring sixty (60) hours of total instruction per credit.

(3-29-10)

b. Mastery. Students may also achieve credits by demonstrating mastery of a subject’s content
standards as defined and approved by the local school district or LEA. (3-29-10)
c. Secondary Language Arts and Communication. Nine (9) credits are required. Eight (8) credits of

instruction in Language Arts. Each year of Language Arts shall consist of language study, composition, and
literature and be aligned to the Idaho Content Standards for the appropriate grade level. One (1) credit of instruction
in communications consisting of oral communication and technological applications that includes a course in
speech, a course in debate, or a sequence of instructional activities that meet the Idaho Speech Content Standards
requirements. (3-29-10)

d. Mathematics. Four (4) credits are required. Secondary mathematics includes Applied
Mathematics, Business Mathematics, Algebra, Geometry, Trigonometry, Fundamentals of Calculus, Probability and
Statistics, Discrete Mathematics, and courses in mathematical problem solving and reasoning. For all public school
students who enter high school at the 9th grade level in Fall 2009 or later, six (6) semester credits are required. For

such students, secondary mathematics includes instruction in the following areas: (3-29-10)

i. Two (2) credits of Algebra I or courses that meet the Idaho Algebra I Content Standards as

approved by the State Department of Education; (3-29-10)

ii. Two (2) credits of Geometry or courses that meet the Idaho Geometry Content Standards as

approved by the State Department of Education; and (3-29-10)

iil. Two (2) credits of mathematics of the student’s choice. (3-29-10)

iv. Two (2) credits of the required six (6) credits of mathematics must be taken in the last year of high

school. (3-29-10)

e. Science. Four (4) credits are required, two (2) of which will be laboratory based. Secondary
sciences include instruction in applied sciences, earth and space sciences, physical sciences, and life sciences.

(3-29-10)

i Effective for all public school students who enter high school at the 9th grade level in Fall 2009 or

later, six (6) credits will be required. (3-29-10)

il. Secondary sciences include instruction in the following areas: biology, physical science or

chemistry, and earth, space, environment, or approved applied science. Four (4) credits of these courses must be

laboratory based. (3-29-10)

f. Social Studies. Five (5) credits are required, including government (two (2) credits), United States

history (two (2) credits), and economics (one (1) credit). Courses such as geography, sociology, psychology, and

world history may be offered as electives, but are not to be counted as a social studies requirement. (3-29-10)

g. Humanities. Two (2) credits are required. Humanities courses include instruction in visual arts,

music, theatre, dance, or world language aligned to the Idaho content standards for those subjects. Other courses
such as literature, history, philosophy, architecture, or comparative world religions may satisfy the humanities
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standards if the course is aligned to the Idaho Interdisciplinary Humanities Content Standards. (3-29-10)
h. Health/Wellness. One (1) credit is required. Course must be aligned to the Idaho Health Content
Standards. (3-29-10)

i. Online Learning Requirement. (Effective for all students who enter the ninth grade in the fall of
2012 or later.) Students must take two (2) online learning credits. Credits may be any combination of online course
or blended course as determined by the local school district or LEA. The local school district or LEA shall
determine which courses may be used to fulfill this requirement ()

i. A student who has taken one (1) online learning course and failed to earn the credit may appeal to
the school district or LEA and will be given an opportunity to demonstrate proficiency of the technology content
standards through some other locally established plan. School districts or LEAs shall adopt an alternate plan and
provide notice of that plan to all students who have not earned the credits to meet the online learning requirement
prior to the fall semester of the student’s junior year. All locally established alternate plans used to demonstrate
proficiency shall be forwarded to the State Board of Education for review and information. Alternate plans must be

promptly re-submitted to the Board whenever changes are made in such plans. ( )

1) Students who: ()
a) Are enrolled in a special education program and have an Individual Education Plan (IEP); or ()
b) Have been identified as eligible to receive services under Section 504 of the federal Rehabilitation

Act 0f 1973 or

c Are enrolled in an Limited English Proficient (LEP) program for three (3) academic years or less;
May enter the school district or LEA alternate plan without taking the (1) online learning course. —
2) The alternate plan must: (D]
a) Contain multiple measures of student achievement; C )
b) Be aligned at a minimum to Idaho technology content standards; and (D]
c) Be valid and reliable ( )
02. Content Standards. Each student shall meet locally established subject area standards (using state
content standards as minimum requirements) demonstrated through various measures of accountability including
examinations or other measures. (3-29-10)
03. College Entrance Examination. (Effective for all public school students who enter high school at

the 9th grade level in Fall 2009 or later.) A student must take one (1) of the following college entrance examinations
before the end of the student’s eleventh grade year: COMPASS, ACT or SAT. Scores must be included in the
Learning Plan. (5-8-09)

04. Senior Project. (Effective for all public school students who enter high school at the 9th grade
level in Fall 2009 or later.) A student must complete a senior project by the end of grade twelve (12). The project
must include a written report and an oral presentation. Additional requirements for a senior project are at the
discretion of the local school district or LEA. (3-29-10)

05. Middle School. If a student completes any required high school course with a grade of C or higher
before entering grade nine (9), and if that course meets the same standards that are required in high school, then the
student has met the high school content area requirement for such course. However, the student must complete the
required number of credits in all high school core subjects as identified in Subsections 105.01.b. through 105.01.g.
in addition to the courses completed in middle school. (3-29-10)
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06. Proficiency. Each student must achieve a proficient or advanced score on the Grade 10 Idaho
Standards Achievement Test (ISAT) in math, reading and language usage in order to graduate. A student who does
not attain at least a proficient score prior to graduation may appeal to the school district or LEA, and will be given
an opportunity to demonstrate proficiency of the content standards through some other locally established plan.
School districts or LEAs shall adopt an alternate plan and provide notice of that plan to all students who have not
achieved a proficient or advanced score on the Grade 10 Idaho Standards Achievement Test by the fall semester of
the student’s junior year. All locally established alternate plans used to demonstrate proficiency shall be forwarded
to the State Board of Education for review and information. Alternate plans must be promptly re-submitted to the

Board whenever changes are made in such plans. (4-7-11)
a. Before entering an alternate measure, the student must be: (4-2-08)
i. Enrolled in a special education program and have an Individual Education Plan (IEP); or (3-20-04)
ii. Enrolled in an Limited English Proficient (LEP) program for three (3) academic years or less; or
(3-20-04)
1i. Enrolled in the fall semester of the senior year. (3-20-04)
b. The alternate plan must: (4-7-11)
i. Contain multiple measures of student achievement; 4-7-11)
il. Be aligned at a minimum to tenth grade state content standards; (4-7-11)
1i. Be aligned to the state content standards for the subject matter in question; (4-7-11)
iv. Be valid and reliable; and (4-7-11)
V. Ninety percent (90%) of the alternate plan criteria must be based on academic proficiency and
performance. (4-7-11)
c. A student is not required to achieve a proficient or advanced score on the ISAT if: (5-8-09)
i. The student received a proficient or advanced score on an exit exam from another state that

requires a standards-based exam for graduation. The state’s exit exam must approved by the State Board of
Education and must measure skills at the tenth grade level and be in comparable subject areas to the ISAT; (5-8-09)

il. The student completes another measure established by a school district or LEA and received by
the Board as outlined in Subsection 105.06; or (3-29-10)
iil. The student has an IEP that outlines alternate requirements for graduation or adaptations are
recommended on the test; (5-8-09)
iv. The student is considered an LEP student through a score determined on a language proficiency
test and has been in an LEP program for three (3) academic years or less; (5-8-09)
07. Special Education Students. A student who is eligible for special education services under the

Individuals With Disabilities Education Improvement Act must, with the assistance of the student’s Individualized
Education Program (IEP) team, refer to the current Idaho Special Education Manual for guidance in addressing

graduation requirements. (4-11-06)
08. Foreign Exchange Students. Foreign exchange students may be eligible for graduation by
completing a comparable program as approved by the school district or LEA. (4-11-06)
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SUBJECT

Request by the Boise School District for a waiver of IDAPA 08.02.03.105.01.d.iv.

REFERENCE

APPLICABLE STATUTE, RULE, OR POLICY

Idaho Administrative Code, IDAPA 08.02.01 — Section 001, Waivers
Idaho Administrative Code, IDAPA 08.02.03 — Section 105, High School Graduation
Requirements

BACKGROUND/DISCUSSION

IDAPA 08.02.01.001, allows the State Board of Education to grant a waiver of any rule
not required by state or federal law to any school district upon written request.

In 2007, the State Board of Education approved a number of revisions to IDAPA
08.02.03.105 that were collectively known as High School Redesign. These
revisions, in part, require students to take three years of Mathematics. Two of the six
credits must be taken in the student’s final year of high school. IDAPA 08.02.01.001,
allows the State Board of Education to grant a waiver of any rule not required by state
or federal law to any school district upon written request. Recently, the Boise School
District contacted the Idaho State Department of Education requesting a waiver of
IDAPA 08.02.03.105, specifically, the section that requires students to take two credits
of mathematics in their last year of high school. While each student presents a
different case for seeking a waiver, each student has clearly meet the intent of this law
by taking advanced mathematics courses and being prepared to enter college without
needing remediation.

Student 1 has taken all the math courses available and currently offered by the Boise
School District including a discrete mathematics taught at the Treasure Valley Math-
Science Center. At the end of the student's junior year, the student will have taken 14
high school math credits, 8 of those in grades 9 - 11. The student is an advanced
student and took algebra in 5th grade. The student is requesting the waiver because
the student has exhausted the courses offered by the Boise School District and has
completed the math required for their intended major in college.

Students 2 and 3 have both excelled in mathematics, receiving A grades in each class
including algebra I, geometry, algebra Il and pre-calculus. The students will have
completed eight math credits prior to their junior year, but only four were in high school.
The students would like to be exempted from taking math their senior year and
graduate with four credits of mathematics.

IMPACT

SDE

If approved, students would not be required to take math their senior year of high
school
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ATTACHMENTS
Attachment 1 —Written request for Waiver from the Boise School District Page 3
Attachment 2 — Copy of Student 1 Transcripts Page 5
Attachment 3 — Copy of Student 2 Transcripts Page 7
Attachment 4 — Copy of Student 3 Transcripts Page 9

STAFF COMMENTS AND RECOMMENDATIONS

The Board approved a pending rule (docket 08.0203.0605) amending the state high
school graduation requirements at the November 1, 2006 Special Board Meeting.
These changes included the requirement that students take two credits of math during
their last year of high school. This requirement was in part due to a recommendation
from the Accelerated Learning and Preparation for Postsecondary Education Task
Force created by the Board in 2005. The purpose of increasing math rigor at the high
school level was not only to increase the number of credits required but to also require
students take math during the senior year. Math is considered one of the key areas for
determining whether a student is successful at the postsecondary level as well as one
of the areas requiring the largest amount of remediation for students at the
postsecondary level. By requiring students take math during their senior year the time
lag between math courses, for those students who go on directly to postsecondary
education after graduating from high school, is less. It is felt this will increase their
success in math placement test as well as the math courses themselves, resulting in
the need for less math remediation and contributing to the overall success of the
student.

BOARD ACTION

SDE

A motion to approve the request by the Boise School District to waive the two credits of
mathematics that are required to be taken in a student’s senior year of high school for
Student 1.

Moved by Seconded by Carried Yes No

A motion to deny the request by the Boise School District to waive the two credits of
mathematics that are required to be taken in a student’s senior year of high school for
Student 2.

Moved by Seconded by Carried Yes No

A motion to deny the request by the Boise School District to waive the two credits of
mathematics that are required to be taken in a student’s senior year of high school for
Student 3.

Moved by Seconded by Carried Yes No
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The Independent
School District of Boise City

8169 W. Victory Rd (208) 338-3400
Boise, ldaho 83709 FAX (208} 338-3487

Memorandum

To: Nick Smith, Deputy Superintendent
CC: Lucy Willits, Chief of Staff
From: Dean Jones, Administrator of Instruction 0&‘

Date:  1/23/2012

Re: Waivers of Rule 08.02.03.105.01.d

The Boise School District secks consideration and approval of waivers of the above rule for three
students.

Student 1 will be a senior in the 2012-13 school year and as a junior this year (2011-12) the student is
taking AP"Statistics and Discrete Mathematics, the last of the mathematics courses offered in the
district. The District has no additional mathematics courses available for this student. Student 1 has a
weighted GPA of 4.163 and excels in Advance Placement™ mathematics and science courses. The
Boise School District supports their appeal to waive t the senior math requirement.

Students 2 and 3 are currently sophomores who have been enrolled in the accelerated mathematics
courses in the Boise District, beginning with Accelerated Algebra 1 in 7" grade. They are straight-A
students, ranked #1 in their class in high school, and are currently achieving A grades in Accelerated
Pre-Calculus. These students are serious musicians who travel extensively---while maintaining 4.0
GPAs---and compete and perform nationally in symphonic music performances and competitions.

They have chosen to pursue music at the post-secondary level and wish to become performing
musicians. Travel, competitions, auditions, and practice take an enormous amount of time in their
daily schedules. Their parents foresee travel to auditions at prestigious conservatories and universities
during their senior year conflicting with the time needed to pursue calculus. While AP*Calculus is
available to them as the next logical course for budding STEM students, they have completed the
intent of the State Board Rule of mathematics in straight-A fashion in accelerated classes to date.
The District feels that these exemplary students are a model of personal and parental choice and have
not tried to ‘cut corners’ in their mathematics education. We support their appeal to waive further
mathematics courses.

SDE TAB 8 Page 3



STATE DEPARTMENT OF EDUCATION
FEBRUARY 16, 2012

THIS PAGE LEFT INTENTIONALLY BLANK

SDE TAB 8 Page 4



STATE DEPARTMENT OF EDUCATION

FEBRUARY 16, 2012

Capital Senior High School Transcript

Tel: (208)854-4490
8055 Goddard Road, Boise, ID 83704

Student Information #0242 Riverglen Junior High School #£.IDLA - Capital High School
[Course Mark  Weight Credit |Course Mark  Weight Credit
Student Number: Grade: 11
Birthdate: - Gender: M 2009-2010 Grade 09 Term 1 2010-2011 Grade 10 Term 2
1013A Band 3 A A 1.0000 1 0511X Health Education A 1.0000 1
GPA Summary 1016A Band Stage/Jazz A A 1.0000 1 Credit: 1.000 GPA: 4.000 U/W GPA: 4.000
0710A English 09 A Acc A 1.0000 1
1305A US History 9 (To 1800)A A 1.0000 1 Work In P
g:’“‘:x GPA (Weightod) ; ::’50 1611X Video Broadcast A 1.0000 1 =
e Technology 1 1239A AP Chemistry A 1.000
Percantiie 90.56% Credit: 5,000 GPA: 4.000 UMW GPA: 4.000 12398 AP Chemistry B 1.000
Cumulative GPA (Unweighted) 3977 2009-2010 Grade 09 Term 2 0B835A AP Statistics A 4~ 1.000
Class Rank 2201450 | 40448 Band 3 B A 1.0000 1 08358 AP Statistics 8+~ 1.000
Parcentile 95.11% 10168 Band Stage/Jazz B A byl 1327A AP US History A 1.000
13278 AP US History 8 1.000
07108 English 09 B Acc A 1.0000 1
#782 Treasure Valley Math & Science 0751X Speech Communication A 1.0000 1 | 1041ABand Marching/Concert A 14000
Course Mark  Walight Credit| 13058 US History 9 (To 1900)B A 1.0000 1 10418 Band Marching/Concert B 1.000
0870A Discrete Mathematics A = 1.000
Credit: 5.000 GPA: 4.000 UMW GPA: 4,000
2006-2007 Grade 09 Term 1 08708 Discrete Mathematics B = 1.000
0811A Algebra 1 A Acc A 1.0000 1 == 0725A English 11 A 1.000
1280A ConceptPhysics A A 1.0000 1 #0573 Treasure Valley Math & Sclence 07258 English 11 8 1.000
Credit: 2.000 GPA: 4.000 U/W GPA: 4.000 [Course Mark _Weight Credit] 04224 Spanish 2 A 1.000
04228 Spanish 2 B 1.000
2006-2007 Grade 09 Term 2 2009-2010 Grade 09 Term 2 i
0261B AP Computer Science AB A 1.0000 1
0811B Algebra 1 B Acc A 1.0000 1 == ; Credit
12808 ConceptPhysics B A 1.0000 1 12578 AP Physics B B A 1.0000 1 )
Credit: 2.000 GPA: 4.000 U/W GPA: 4.000 08328 Pre-Calculus B Acc A 1.0000 1~4=| High School Credits Attempted Earned
Credit: 3.000 GPA: 4.667 U/W GPA: 4.000 Electives 11.000 11.000
2007-2008 Grade 09 Term 1 HL-Health 1.000 1.000
1233A Chemistry A A 1.0000 1 g:;?p:i?:: ?erO:: ATerm 1 A 110000 1 LA-English 09 2.000 2.000
0823A Geometry A Acc A 1.0000 1 = actl us (AB) ) — 4+ LA-English 10 2000 2.000
Credit: 2.000 GPA: 4.000 UMW GPA: 4.000 Credit: 1.000 GPA: 5.000 UMW GPA: 4.000 LA-Reading 2000 2000
2007-2008 Grade 09 Term 2 2010-2011 Grade 10 Term 2 e s e
12338 Chemistry B o 1.0000 1 0862B AP Calculus (BC) B A 1.0000 1 4 | MA-Algebra 1 2000  2.000
08238 Geometry B Acc A 1.0000 1~ Credit: 1.000 GPA: 5.000 UMW GPA: 4.000 MA'g:""‘WY 2000 2,000
3 MA-Other 6.000 6.000
Credit: 2.000 GPA: 4,000 UW GPA: 4.000 PE-Physical Education 5000 2000
2008-2009 Grade 09 Term 1 o R MM ‘NW Credit :g-f\wl’“ad Science 8.000  8.000
0816A Algebra 2 A Acc A 1.0000 1-w= -Blology 2000 2,000
1227A Biology A Acc A 10000 1 [2010-2011 Grade 10 Term 1 SE-US History I 1900 2000 ..2000
1580A Research 1 A A 1.0000 1 1229A AP Biology A A 1.0000 1 Total 43.000  43.000
Credit: 3.000 GPA: 4,000 U/W GPA: 4.000 1041A Band Marching/Concert A A 1.0000 1
0721A English 10 A A 1.0000 1
2008-2009 Grade 09 Term 2 | 1120A Physical Education 9-12A A 1.0000 1
0816B Algebra 2 B Acc B 1.0000 1 0421A Spanish 1 A A 100601 ) -}0 q )2
::j;g zt’s"g; ’1‘°: : I‘ﬁ.ﬁ’ﬁ : Credit: 5.000 GPA: 4,200 UMW GPA: 4,000 - = pr 17 “l&a
Credit: 3.000 GPA: 3.667 UW GPA: 3.667 2010-2011 Grade 10 Term 2
12298 AP Biology B A 1.0000 1
2009-2010 Grade 09 Term 1 1041B Band Marching/Concert B A 1.0000 1 )
0261A AP ComPutar Science AA A 1.0000 1 0721B English 10 B A 1.0000 1 - q — , 2_
1257A AP Physics B A A 1.0000 1 4 141208 Physical Education 9-12B A 1.0000 1 -}—
0832A Pre-Ca.lcqus A Acc ) A 1.,0000 1 04218 Spanish 1 B A 1.0000 1
Cradit: 3.000 GPA: 4.667 UMW GPA: 4.000 Credit: 5,000 GPA: 4200 LW GPA: 4.000
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Boise Senior High School Transcript
School CEEB Code: 130042 Tel: (208)854-4270
1010 Washington Street, Boise, ID 83702

Student Information #0007 (T) BYU Correspondence
Course Mark  Weight Credit
0511X Heaith Education A 1.0000 1
GPA Summary Credit: 1.000 GPA: 4.000 U/W GPA: 4.000
Cumuiative GPA (Weighted) 4.000 Work In Progress
Ciass Rank 4 of 490
Percentile 99.15?6 12214 Biology A 1000
1221B Biology B 1.000
Cumulative GPA (Unweighted) 4.000 1053A Chamber Orchestra A 1.000
Class Rank 1 0f 490 10538 Chamber Orchestra B 1.000
Percentlie 99.80% 0722A Engiish 10 A Acc 1.000
07228B Engiish 10 B Acc 1.000
#0004 North Junior High School 1051A Orchestra 3 A 1.000
ICourse Mark  Welght Credit 1051B Orchestra 3 B 1.000
0832A Pre-Caicuius A Acc 1.000
2008-2009 Grade 09 Term 1 08328 Pre-Caicuius B Acc 1.000
0813A Aigebra 1 A Acc A 1.0000 1 0423A Spanish 3 A 1.000
Cradit: 1.000 GPA: 4.000 U/W GPA: 4.000 04238 Spanish 3B 1.000
0751X Speech Communication 1.000

2008-2009 Grade 09 Term 2
08138 Algebra 1 B Acc A 1.0000 1

Credit Summary
Credit: 1.000 GPA: 4.000 U/W GPA: 4.000
High School Credits Attempted Earned

2009-2010 Grade 09 Term 1 Electives 6.000 6.000
0823A Geometry A Acc A 1.0000 1 HL-Heaith 1.000 1.000
0421A Spanish 1 A A 1.0000 1 LA-Engiish 09 2.000 2.000

Credit: 2.000 GPA: 4.000 U/W GPA: 4.000 MA-Aigebra 1 2.000 2.000
2009-2010 Grade 09 Term 2 et ge om
08238 Geomstry B Acc A 1.0000 1 PE-Physical Education 2000  2.000
04218 Spanish 18 A 1.0000 1 SC-Physical Sclence 2000 2,000

Credit: 2.000 GPA: 4.000 U/W GPA: 4.000 SS-US History to 1900 2.000 2.000
2010-2011 Grade 09 Term 1 Total 21000 21.000
0816A Aigebra 2 A Acc A 1.0000 1 Total Credits 21.000 21.000
0710A Engiish 09 A Acc A 1.0000 1 Comments
1002A Orchestra 2 A A 1.0000 1
1120A Physical Education 8-12A A 1.0000 1 This Is an unofficial transcript.
1208BA Science Physicai A A 1.0000 1
0422A Spanish 2 A A 1.0000 1
l::c)n US History 9 (To 1900) A A 1.0000 1

Credit: 7.000 GPA: 4.000 U/W GPA: 4.000
2010-2011 Grade 09 Term 2

0816B Aigebra 2 B Acc A 1.0000 1
07108 English 09 B Acc A 1.0000 1
10028 Orchestra2 B A 1.0000 1
11208 Physical Education 9-128 A 1.0000 1
12088 Science Physical B A 1.0000 1
04228 Spanish 28 A 1.0000 1
;2278 US History 9 (To 1900) B A 1.0000 1

Credit: 7.000 GPA: 4.000 U/W GPA: 4.000
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Boise Senior High School Transcript

School CEEB Code: 130042 Tel: (208)854-4270
1010 Washington Street, Boise, ID 83702

Student Number: - Grade: 10
Birthdate: Gender: F

ICourse Mark  Weight Credit

2011-2012 Grade 10 Term 1
0511X Health Education A 1.0000 1

GPAS y Credit: 1.000 GPA: 4.000 U/W GPA: 4.000
Cumulative GPA (Weighted) 4.000 Work In Progress
2:::::;" ;;'1‘;?: 1221A Biology A 1.000
12218 Blology B 1.000
Cumulative GPA (Unwelghted) 4.000 1053A Chamber Orchestra A 1.000
Class Rank 1 of 490 1053B Chamber Orchestra B 1.000
Percentile 99.80% 0722A English 10 A Acc 1.000
07228B English 10 B Acc 1.000
#0004 North Junior High School 1051A Orchestra 3A 1.000
Course Mark  Weight Credit 1051B Orchestra 3B 1.000
0832A Pre-Calculus A Acc 1.000
2008-2009 Grade 09 Term 1 08328 Pre-Caiculus B Acc 1.000
0813A Algebra 1 A Acc A 1.0000 1 0423A Spanish 3 A 1.000
Credit: 1.000 GPA: 4.000 U/W GPA: 4.000 04238 Spanish 38 1.000
0751X Speech Communication 1.000
2008-2009 Grade 09 Term 2
0813B Algebra 1B Acc A 1.0000 1 Credit St v
Credit: 1.000 GPA: 4.000 U/W GPA: 4.000
High School Credits Attempted Earned
2009-2010 Grade 09 Term 1 Electives 6.000 6.000
0823A Geometry A Acc A 1.0000 1 HL-Health 1.000 1.000
0421A Spanish 1 A A 1.0000 1 LA-English 09 2.000 2.000
Credit: 2,000 GPA: 4.000 U/W GPA: 4.000 MA-Aigebra 1 2.000 2.000
20092010 Grade 09 Term 2 oy e o
08238 Geomery B Acc A 1.0000 4 PE-Physical Education 2000  2.000
04218 Spanish 1 B A 1.0000 1 SC-Physical Science 2.000 2,000
Credit: 2.000 GPA: 4.000 U/W GPA: 4.000 SS-US History to 1900 2.000 2.000
2010-2011 Grade 09 Term 1 Total 21000 21.000
0816A Algebra 2 A Acc A 1.0000 1 Total Credits 21,000 21.000
0710A English 09 A Acc A 1.0000 1 (
1002A Orchestra 2 A A 1.0000 1
1120A Physical Education 9-12A A 1.0000 1 This Is an unofficial transcript.
1208A Science Physical A A 1.0000 1
0422A Spanish 2 A A 1.0000 1
1307A US History 9 (To 1900)A A 1.0000 1
Acc
Credit: 7.000 GPA: 4.000 U/W GPA: 4.000
2010-2011 Grade 09 Term 2
0816B Algebra 2 B Acc A 1.0000 1
07108 English 09 B Acc A 1.0000 1
10028 Orchestra 2 B A 1.0000 1
11208 Physical Education 9-128 A 1.0000 1
1208B Sclence Physical B A 1.0000 1
04228 Spanish 2B A 1.0000 1
13075 US History 8 (To 1900)B A 1.0000 1
cc

Credit: 7.000 GPA: 4.000 U/W GPA: 4.000
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