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SUBJECT
Board Policy III.P. Students, subsection 18. Student Complaints /Grievances –
Second Reading
REFERENCE
June 2010
June 2014

Board approved second reading of amendments to
Board Policy III.P.
The Board approved the first reading of proposed
amendments to Board Policy III.P.

APPLICABLE STATUTES, RULE OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section
III.P.
BACKGROUND/DISCUSSION
The Federal Government promulgated rules regarding postsecondary program
integrity; non-compliance with these rules may result in an institution’s loss of
eligibility for Title IV funds. A requirement of these rules is to provide access to a
state level complaint process for students of the institution. Administrative rule
(IDAPA 08.01.11) provides a state complaint process that applies to the private
postsecondary institutions that are authorized by the Board. Board Policy III.P,
Students, subsection 18, Student Complaints/Grievances, provides a student
complaint process that applies to those institutions under the Board’s direct
governance. However, Board policy only applies to the community colleges
when they are specifically mentioned in the policy, and currently Board Policy
III.P does not specify that it applies to the community colleges. Proposed
changes would include the community colleges in the Boards student complaint
process.
IMPACT
Approval of the proposed amendment would cover the community colleges in
the Board’s student complaint process.
ATTACHMENTS
Attachment 1 – Board Policy III.P. Students – 2nd Reading

Page 3

STAFF COMMENTS AND RECOMMENDATIONS
Staff currently follows the student complaint process outlined in Board Policy
III.P. when community college students contact the Board office with a grievance.
There have been no changes between the first and second reading.
Staff recommends approval.
BOARD ACTION
I move to approve the second reading of proposed amendments to Board
policy III.P. Students, subsection 18. as submitted in Attachment 1.

Moved by

IRSA

Seconded by

Carried Yes

No
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Idaho State Board of Education

GOVERNING POLICIES AND PROCEDURES
SECTION: III. POSTSECONDARY AFFAIRS
SUBSECTION: P. Students

June 2010August 2014

The following policies and procedures are applicable to or for any person designated as
a student at an institution under governance of the Board. A "student" means any
person duly admitted and regularly enrolled at an institution under governance of the
Board as an undergraduate, graduate, or professional student, on a full-time or
part-time basis, or who is admitted as a non-matriculated student on or off an
institutional campus.
1. Nondiscrimination
It is the policy of the Board that institutions under its governance must provide equal
educational opportunities, services, and benefits to students without regard to race,
color, religion, sex, national origin, age, handicap, or veterans status, including disabled
veterans and veterans of the Vietnam era in accordance with:
a. Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d et seq.,
which prohibits discrimination on the basis of race, color, or national origin in
programs and activities receiving federal financial assistance.
b. Section 504 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. 794, which
prohibits discrimination on the basis of handicap in programs and activities
receiving federal financial assistance.
c. Title IX of the Education Amendments of 1972, as amended, 20 U.S.C. 1681 et
seq., which prohibits discrimination on the basis of sex in education programs
and activities receiving federal financial assistance.
d. The Age Discrimination Act of 1975, as amended, 42 U.S.C. 6101 et seq., which
prohibits discrimination on the basis of age in programs or activities receiving
federal financial assistance.
e. Chapter 59, Title 67, Idaho Code, and other applicable state and federal laws.
2. Sexual Harassment
Each institution must establish and maintain a positive learning environment for
students that is fair, humane, and responsible. Sexual discrimination, including sexual
harassment, is inimical to any institution.
Sexual harassment violates state and federal laws and the Governing Policies and
Procedures of the Board. "Sexual harassment" means an un-welcomed sexual
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advance, request for sexual favors, or behavior, oral statements, or physical conduct of
a sexual nature when:
a. submission to such conduct is made either explicitly or implicitly a term or
condition of a student's grade, receipt of a grade, or status as a student;
b. an individual student's submission to or rejection of such conduct is used as a
basis for a decision affecting the student; or
c. such conduct has the purpose or effect of substantially interfering with a student's
learning or learning performance, or creating an intimidating, hostile, or offensive
learning environment.
Each institution must develop and make public procedures providing for the
prompt, confidential, and equitable resolution of student complaints alleging an
act of sex-based discrimination, including sexual harassment.
3. Academic Freedom and Responsibility
Institutions of postsecondary education are conducted for the common good and not to
further the interests of either the individual student or the institution as a whole.
Academic freedom is fundamental for the protection of the rights of students in learning
and carries with it responsibilities as well as rights.
Membership in an academic community imposes on students an obligation to respect
the dignity of others, to acknowledge the right of others to express differing opinions,
and to foster and defend intellectual honesty, freedom of inquiry and instruction, and
free expression on and off the campus of an institution. Expression of dissent and
attempts to produce change may not be carried out in ways which injure individuals,
damage institutional facilities, disrupt classes, or interfere with institutional activities.
Speakers on the campuses must not only be protected from violence but must also be
given an opportunity to be heard. Those who seek to call attention to grievances must
do so in ways that do not significantly impede the functioning of the institution.
Students are entitled to an atmosphere conducive to learning and to fair and even
treatment in all aspects of student-teacher relationships. Teaching faculty may not
refuse to enroll or teach a student because of the student's beliefs or the possible uses
to which the student may put the knowledge gained from the course. Students must not
be forced by the authority inherent in the instructional role to make personal or political
choices.
4. Catalog and Representational Statements
Each institution will publish its official catalogue and admissions, academic, and other
policies and procedures which affect students. (See also "Roles and Missions,"
Section III, Subsection I-2.)
Each institutional catalogue must include the following statement:
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Catalogues, bulletins, and course or fee schedules shall not be
considered as binding contracts between [institution] and students. The
[institution] reserves the right at any time, without advance notice, to:
(a) withdraw or cancel classes, courses, and programs; (b) change fee
schedules; (c) change the academic calendar; (d) change admission
and registration requirements; (e) change the regulations and
requirements governing instruction in and graduation from the
institution and its various divisions; and (f) change any other
regulations affecting students. Changes shall go into force whenever
the proper authorities so determine and shall apply not only to
prospective students but also to those who are matriculated at the time
in [institution]. When economic and other conditions permit, the
[institution] tries to provide advance notice of such changes. In
particular, when an instructional program is to be withdrawn, the
[institution] will make every reasonable effort to ensure that students
who are within two (2) years of completing graduation requirements,
and who are making normal progress toward completion of those
requirements, will have the opportunity to complete the program which
is to be withdrawn.
No employee, agent, or representative of an institution may make representations to, or
enter into any agreement with, or act toward any student or person in a manner which is
not in conformity with Board Governing Policies and Procedures or the approved
policies and procedures of the institution.
5. Student Records
The collection, retention, use, and dissemination of student records is subject to the
requirements of the Family Educational Rights and Privacy Act of 1974, as amended,
and implementing regulations. Each institution will establish policies and procedures for
maintenance of student records consistent with the act and implementing regulations
and will establish and make public an appeals procedure which allows a student to
contest or protest the content of any item contained in his or her institutional records.
6. Residency Status - Procedure for Determination
Rules and procedures for the determination of residency status for purposes of paying
nonresident tuition are found in the State Board of Education Rule Manual
IDAPA 08.01.04.
7. Full-Time Students
a. Undergraduate Student
For fee and tuition purposes, a “full-time” undergraduate student means any
undergraduate student carrying twelve (12) or more credits (or equivalent in audit
and zero-credit registrations).
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i.

Student Body Officers and Appointees
For fee and tuition purposes, the president, vice president, and senators of
the associated student body government are considered full-time students
when carrying at least the following credit loads: (a) president, three (3)
credits and (b) vice president and senators, six (6) credits.

ii. Editors
Editors of student published newspapers are recognized as full-time students
when carrying a three credit load, and associate editors are recognized as
full-time students when carrying a six credit load.
b. Graduate Student
For fee and tuition purposes, a “full-time” graduate student means any graduate
student carrying nine (9) or more credits, or any graduate student on a full
appointment as an instructional or graduate assistant, regardless of the number
of credits for which such instructional or graduate assistant is registered.
8. Student Governance
The students at each institution may establish a student government constitution for
their own duly constituted organization, which must be consistent with Board Governing
Policies and Procedures. Each student constitution must be reviewed and approved by
the Chief Executive Officer. Any amendments to the student constitution must also be
reviewed and approved by the Chief Executive Officer.
9. Student Financial Aid
Each institution will establish policies and procedures necessary for the administration
of student financial aid.
a. Transfer of Delinquent National Direct Student Loans. (See Section V,
Subsection P)
b. Student Financial Aid Fraud
Each institution under governance of the Board should, as a matter of policy,
initiate charges against individuals who fraudulently obtain or misrepresent
themselves with respect to student financial aid.
10. Fees and Tuition
a. Establishment
Policies and procedures for establishment of fees, tuition, and other charges are
found in Section V, Subsection R, of the Governing Policies and Procedures.
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b. Refund of Fees
Each institution will develop and publish a schedule for refund of fees in the
event a student withdraws in accordance with regulations governing withdrawal.
11. Student Employees
a. Restrictions
No student employee may be assigned to duties which are for the benefit of
personal and private gain, require partisan or nonpartisan political activities, or
involve the construction, operation, or maintenance of any part of any facility
which is used for sectarian instruction or religious worship. No supervisor may
solicit or permit to be solicited from any student any fees, dues, compensation,
commission, or gift or gratuity of any kind as a condition of or prerequisite for the
student's employment.
b. Policies and Procedures
Each institution will develop its own policies and procedures regarding student
employment, including use of student employment as a part of financial
assistance available to the student. Such policies and procedures must ensure
that equal employment opportunity is offered without discrimination and that
wage administration is conducted in a uniform manner. Such policies also must
include a statement of benefits available to student employees, if appropriate.
c. Graduate Assistants
Each institution is delegated the authority to appoint within the limitations of
available resources graduate assistants in a number consistent with the mission
of the institution. Graduate assistantships are established to supplement a
graduate student's course of study, with employment appropriate to the student's
academic pursuits.
Each institution will establish its own procedures for appointment of graduate
assistants which will include (a) qualifications, (b) clear and detailed
responsibilities in writing, and (c) maximum number of hours expected and
wages for meeting those requirements.
Matriculation, activity, and facility fees for graduate assistants will be paid either
by the student or by the department or academic unit on behalf of the student.
Graduate students will be covered by appropriate insurance in accordance with
institutional procedures for work-related illness or injury.
d. Hourly or Contractual Employment
Each institution may employ students on an hourly or contractual basis in
accordance with the needs of the various departments or units, available funds,
IRSA
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and rules of the Division of Human Resources (or the University of Idaho
classified employee system) or federal guidelines when work-study funds are
used.
12. Student Conduct, Rights, and Responsibilities
Each institution will establish and publish a statement of student rights and a code of
student conduct. The code of conduct must include procedures by which a student
charged with violating the code receives reasonable notice of the charge and is given
an opportunity to be heard and present testimony in his or her defense. Such
statements of rights and codes of conduct, and any subsequent amendments, are
subject to review and approval of the chief executive officer.
Sections 33-3715 and 33-3716, Idaho Code, establish criminal penalties for conduct
declared to be unlawful.
13. Student Services
Each institution will develop and publish a listing of services available to students,
eligibility for such services, and costs or conditions, if any, of obtaining such services.
14. Student Organizations
Each student government association is responsible, subject to the approval of the
institution's chief executive officer, for establishing or terminating student organizations
supported through allocation of revenues available to the association. Expenditures by
or on behalf of such student organizations are subject to rules, policies, and procedures
of the institution and the Board.
15. Student Publications and Broadcasts
Student publications and broadcasts are independent of the State Board of Education
and the institutional administration. The institutional administration and the State Board
of Education assume no responsibility for the content of any student publication or
broadcast. The publishers or managers of the student publications or broadcasts are
solely liable for the content.
16. Student Health Insurance (Effective July 1, 2003)
The Board’s student health insurance policy is a minimum requirement. Each institution,
at its discretion, may adopt policies and procedures more stringent than those provided
herein.
a. Health Insurance Coverage Offered through the Institution
Each institution shall provide the opportunity for students to purchase health
insurance. Institutions are encouraged to work together to provide the most cost
IRSA
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effective coverage possible. Health insurance offered through the institution shall
provide benefits in accordance with state and federal law.
b. Mandatory Student Health Insurance
Every full-fee paying student (as defined by each institution) attending classes in
Idaho shall be covered by health insurance. Students shall purchase health
insurance offered through the institution, or may instead, at the discretion of each
institution, present evidence of health insurance coverage that is at least
substantially equivalent to the health insurance coverage offered through the
institution. Students without evidence of health insurance coverage shall be
ineligible to enroll at the institution.
i. Students presenting evidence of health insurance coverage not acquired
through the institution shall provide at least the following information:
1) Name of health insurance carrier
2) Policy number
3) Location of an employer, insurance company or agent who can verify
coverage
ii. Each institution shall monitor and enforce student compliance with this policy.
iii. Each institution shall develop procedures that provide for termination of a
student’s registration if he or she is found to be out of compliance with this
policy while enrolled at the institution. Each institution, at its discretion, may
provide a student found to be out of compliance the opportunity to come into
compliance before that student’s registration is terminated, and may provide
that a student be allowed to re-enroll upon meeting the conditions set forth
herein, and any others as may be set forth by the institution.
17. Students Called to Active Military Duty
The Board strongly supports the men and women serving in the National Guard and in
reserve components of the U.S. Armed Forces. The Board encourages its institutions to
work with students who are called away to active military duty during the course of an
academic term and provide solutions to best meet the student’s current and future
academic needs. The activated student, with the instructor’s consent, may elect to have
an instructor continue to work with them on an individual basis. Additionally, institutions
are required to provide at least the following:
a. The activated student may elect to completely withdraw. The standard withdrawal
deadlines and limitations will not be applied. At the discretion of the institution,
the student will receive a “W” on his or her transcript, or no indication of
enrollment in the course(s).
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b. One hundred percent (100%) of the paid tuition and/or fees for the current term
will be refunded, as well as a pro-rated refund for paid student housing fees,
meal-plans, or any other additional fees. Provided, however, that if a student
received financial aid, the institution will process that portion of the refund in
accordance with each financial aid program.
18. Student Complaints/Grievances.
This subsection shall apply to the University of Idaho, Idaho State University, Boise
State University, Lewis-Clark State College, Eastern Idaho Technical College, North
Idaho College, the College of Southern Idaho, and the College of Western Idaho. The
State Board of Education and Board of Regents of the University of Idaho, as the
governing body of the state’s postsecondary educational institutions, has established
the following procedure for review of
Iinstitution decisions regarding student complaints/grievances shall be reviewed as
follows:
a. The Board designates its Executive Director as the Board’s representative for
reviewing student complaints/grievances, and authorizes the Executive Director,
after such review, to issue the decision of the Board based on such review. The
Executive Director may, in his/her discretion, refer any matter to the Board for
final action/decision.
b. A current or former student at a postsecondary educational institution under the
governance of the Board may request that the Executive Director review any final
institutional decision relating to a complaint or grievance instituted by such
student related to such individual’s attendance at the institution. The student
must have exhausted the complaint/grievance resolution procedures that have
been established at the institution level. The Executive Director will not review
complaints/grievances that have not been reported to the institution, or
processed in accordance with the institution’s complaint/grievance resolution
procedures.
c. A request for review must be submitted in writing to the Board office to the
attention of the Chief Academic Officer, and must contain a clear and concise
statement of the reason(s) for Board review. Such request must be received in
the Board office no later than thirty (30) calendar days after the student receives
the institution’s final decision on such matter. The student has the burden of
establishing that the final decision made by the institution on the
grievance/complaint was made in error. A request for review must include a
copy of the original grievance and all proposed resolutions and recommended
decisions issued by the institution, as well as all other documentation necessary
to demonstrate that the student has strictly followed the complaint/grievance
resolution procedures of the institution. The institution may be asked to provide
information to the Board office related to the student complaint/grievance.
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d. The Chief Academic Officer will review the materials submitted by all parties and
make a determination of recommended action, which will be forwarded to the
Executive Director for a full determination.
A review of a student
complaint/grievance will occur as expeditiously as possible.
e. The Board office may request that the student and/or institution provide
additional information in connection with such review. In such event, the student
and/or institution must provide such additional information promptly.
f. The Board’s Executive Director will issue a written decision as to whether the
institution’s decision with regard to the student’s complaint/grievance was proper
or was made in error. The Executive Director may uphold the institution’s
decision, overturn the institution’s decision, or the Executive Director may
remand the matter back to the institution with instructions for additional review.
Unless referred by the Executive Director to the Board for final action/decision,
the decision of the Executive Director is final.
The Board staff members do not act as negotiators, mediators, or advocates concerning
student complaints/grievances.

IRSA

TAB 1 Page 10

INSTRUCTION, RESEARCH AND STUDENT AFFAIRS
AUGUST 14, 2014
BOISE STATE UNIVERSITY

SUBJECT
Approval of New Master of Arts in Political Science program
APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section III.G.
BACKGROUND/DISCUSSION
Boise State University (BSU) proposes to create a new program that will award a
Master of Arts in Political Science degree. The proposed program will be offered
face-to-face in BSU’s regional service area.
The curriculum will contain four major components: (i) quantitative methodology
coursework will provide students with skills needed to tackle data-driven
problems that require critical thinking; (ii) content coursework to provide students
with a sophisticated understanding of the principal theoretical, analytical, and
methodological approaches used within the discipline of political science; (iii)
research skills, gained either through production of a thesis or a professional
research project, and (iv) writing competence, gained through significant
amounts of writing during their graduate career.
The University of Idaho (UI) and Idaho State University (ISU) each offers an MA
in Political Science to meet regional need in the service areas of those two
institutions.
There are several reasons for BSU to offer the proposed program:
 Although UI and ISU offer MA in Political Science programs, neither
program is available to students in the Treasure Valley. The proposed
program is necessary to meet the needs of BSU’s service region. Boise is
the largest Metropolitan Statistical Area (MSA) in the Intermountain West
and the Pacific Northwest without a graduate program in political science.
 It is logical to co-locate a graduate program in political science in Boise,
the center of government, business, and non-profit organizations for the
state of Idaho, where: (i) there is a need for educational opportunities for
employees and educators; and (ii) there are many opportunities for
students to be exposed to the workings of government as interns and to
contribute to the work carried out by staffs of government agencies.
 The proposed program will meet the needs of: (i) those planning to
become high school teachers or instructors at two-year colleges; ii) current
high school teachers who wish to continue their education in political
science; (iii) working professionals who seek to improve their qualifications
(e.g., quantitative methodology) through additional education; and (iv)
those wishing to prepare for entry into a Ph.D. program in political science,
public administration, or other related area of advanced study.
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The program will provide policy-relevant research for governments,
citizens, businesses, and non-profit organizations in the Treasure Valley
and beyond.
The program will be a key component of BSU’s proposed School of Public
Service by providing coursework and research opportunities that will
complement and support the new Ph.D. program in Public Policy and
Administration, the well-established Masters in Public Administration, and
the new Masters in Community and Regional Planning program at Boise
State University. In addition, the proposed program will provide a pipeline
of applicants for the Ph.D. program in Public Policy and Administration.

BSU projects that, annually, approximately 20 students will begin the program
and 13 to 14 will graduate. Ability to enroll and graduate that number of students
is supported by several lines of evidence.





On the order of 100 BSU students graduate with a BA in Political Science
each year. Sixty-seven percent of students responding to a survey of
upper division students indicated interest in applying to the proposed MA
in Political Science program.
In the Boise area are many professionals and educators for whom an MA
in Political Science would provide an important educational opportunity.
The faculty members of the Department of Political Science have very
strong research records, and therefore will be attractive to out-of-state
students interested in doing research in the particular scholarly areas of
those faculty members.

Although labor statistics project annual openings for approximately 30 “political
scientists” in Idaho, such a projection is a substantial underestimate of need for
the program for two reasons. First, an MA in Political Science will be an
appropriate degree for a range of positions in government, business, and nonprofits that extends well beyond the confines of “political scientist.” Second,
according to responses to queries at three institutions with similar programs, only
1/3 of graduates enter positions in government or private business; the remaining
2/3 either find jobs in academic settings or go on to pursue advanced studies in
political science or social science.
IMPACT
BSU plans to invest reallocated resources, primarily from salary savings, to hire a
lecturer; such a hire will enable reallocation of a portion of the teaching capacity
of several tenured/tenure-track faculty members in a quantity sufficient to offer
the coursework necessary for the proposed program. A recent external review of
the Political Science Department found that the depth and breadth of faculty
expertise are more than sufficient to support an excellent bachelor’s program and
an excellent master’s program. The addition of the lecturer position will provide
the necessary instructional capacity to offer both programs.
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ATTACHMENTS
Attachment 1 – Master of Arts in Political Science proposal
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STAFF COMMENTS AND RECOMMENDATIONS
Boise State University (BSU) proposes to create a new program granting a
Master of Arts in Political Science. The proposed program will require 30 credits
of graduate coursework. BSU believes there is sufficient market need to provide
over 20 new students per year, based on information from Department of Labor
statistics and from a survey of potential students. In addition, BSU is located at
the center of government and population for the state, and therefore has access
to a large number of potential students. Finally, BSU has designed into its
program a market that might otherwise go untapped: BSU undergraduate political
science students will be able to pursue an accelerated 4+1 master’s program, in
which they will enter the MA program with 6 graduate-level credits earned as
seniors in the BA Political Science program.
BSU’s request to create a new MA in Political Science is consistent with their
Service Region Program Responsibilities and their Five-year Plan for Delivery of
Academic Programs in the Southwest Region.
Institutions under the Board’s governance implemented a prioritization of
programs process consistent with Dickeson’s prioritization principles. BSU
applied this process only to existing programs. Therefore the proposed MA in
Political Science, although it was on BSU's five year plan prior to the initiation of
program prioritization, was not proposed as a result of the process. However,
the outcomes of the process confirmed that the Department of Political Science
has a high-performing baccalaureate program and therefore is a good candidate
for offering a master's program.
Pursuant to III.Z., no institution has the Statewide Program Responsibility for
Political Science. Currently, the UI and ISU offer graduate programs in Political
Science. The following represents current program offerings:
Institution

BSU

CSI

IRSA

Program
Title

Political
Science

Political
Science

CIP
Code

45.1001

45.1001

Degree
Level

Options/Minors/
Emphases

B.S.

Emphases: American
Gov’t and Public Policy,
International Relations
and Comparative
Politics Emphasis,
Public Law and Political
Philosophy
Minor

AA

Location(s)

Regional/
Statewide

Method of
Delivery

Boise

Regional

Traditional

Regional

Traditional with
some portion
avail online
and/or AA only
Online
exclusively

CSI Campus
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Institution

CWI
ISU
ISU
ISU
LCSC

Program
Title

CIP
Code

Degree
Level

Options/Minors/
Emphases

Political
Science

45.1001

AA

NA

45.1001

Political
Science
Political
Science
Political
Science
Political
Science

Regional/
Statewide

Method of
Delivery

Boise/Nampa
Southwest

Regional

Traditional

BA, BS

ISU Campus

Regional

Hybrid

45.1001

MA

ISU Campus

Regional

Face-to-Face

45.1001

DA

ISU Campus

Regional

Face-to-Face

minor only

Lewiston

Regional

classroom

45.1001

Location(s)

NIC

Political
Science

45.1001

A.S.

N/A

Coeur d'Alene

Regional

Traditional
Web Enhanced
On-line, Hybrid

NIC

Political
Science

45.1001

A.A.

N/A

Coeur d'Alene

Region

Traditional
Web Enhanced
On-line
Hybrid

UI

Political
Science

45.1001

B.A.;
B.S.;
M.A.;
Ph.D.

Minor

Moscow

Regional

traditional

The proposal went through the program review process and was presented to
the Council on Academic Affairs and Programs (CAAP) on July 17, 2014. Both
the UI and ISU expressed concerns regarding duplication of programs currently
being offered at respective institutions. CAAP discussed the concerns at length
and determined that BSU has demonstrated a need for the graduate program in
their service region. They also concluded that program duplication may be
necessary in order for institutions to meet service region program responsibilities.
With that said, CAAP agreed to support the proposed MA in Political Science
based on the regional needs identified by BSU.
Additionally, BSU determined that if the program does not meet the goal of 12
graduates per year, the resources invested in the program will be withdrawn. For
this reason, staff believes that there is sufficient justification for BSU to offer this
program.
The proposed program was presented to the Instruction, Research, and Student
Affairs (IRSA) at their July 31, 2014 meeting.
Board staff and IRSA recommend approval.
BOARD ACTION
I move to approve the request by Boise State University to create a new Master
of Arts in Political Science.

Moved by __________ Seconded by __________ Carried Yes _____ No _____
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BOISE STATE UNIVERSITY

SUBJECT
Approval of a new STEM Institute
APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section III.G.
BACKGROUND/DISCUSSION
Boise State University (BSU) proposes to create a new STEM Institute to
facilitate education and research in Science, Technology, Engineering, and
Mathematics (STEM) disciplines. The STEM Institute will have four sub-units to
cover the spectrum of STEM initiatives: K-12 Education Pipeline, Higher
Education, Industry Partnerships and Research, and Assessment Center.
The objectives of the proposed institute are:
 Create opportunities to develop, support, and implement STEM education
and research initiatives in Idaho, the region and nationally.
 Collaborate and coordinate among STEM programs and projects at Boise
State University to increase efficiency, capacity and effectiveness.
 Advocate, coordinate, and support new and existing programs and
services that enhance student success in STEM fields.
 Build model collaborative and integrated programs with industry and
support existing programs that promote economic development through
workforce development as well as applied research support
 Seek to provide innovative approaches to solving educational needs
related to STEM that are transformational and beyond traditional
programs.
The proposed institute will be located on BSU’s Boise campus, and will build on
the success of the existing STEM Station, serving as a central coordinating and
support structure for activities having to do with STEM Education. BSU is very
active in K-20 STEM education, with more than 25 STEM initiatives in the past
five years that have attracted more than $12M in external funding. Three
examples of existing STEM initiatives include:
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IDoTeach, an innovative collaboration among the Colleges of Arts and
Sciences, Engineering and Education to prepare secondary mathematics
and science teachers, and is the first replication site in the region of the
highly effective University of Texas UTeach program.
Pacific Northwest Louis Stokes Alliance for Minority Participation (LSAMP)
supports bachelor’s degree attainment among students from
underrepresented minority students in STEM. In its first four years (20092013) of participation in LSAMP, Boise State has achieved a 72%
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increase in enrollment and 153% increase in degree attainment of
underrepresented minority students.
WIDER PERSIST (Promoting Education Reform through Strategic
Investments in Systemic Transformation), a $2M award in September
2013 from the National Science Foundation grant to increase evidencebased best teaching and learning practices in foundational STEM courses.

The University of Idaho (UI), Idaho State University (ISU), and Lewis-Clark State
College (LCSC) also are also active in STEM Education initiatives. Examples are
the UI’s NSF-funded Strategies Project-Back to the Earth engages 4-6th graders
and their teachers in STEM learning on Indian reservations, ISU’s S-STEM
Scholarships in Chemistry open doors to financially needy students who might
otherwise not have resources to complete a college degree, and LCSC hosts
STEM institutes for teachers and has K-12 STEM camps.
IMPACT
BSU will use approximately $115,000 yearly ongoing reallocated funding for the
position of Executive Director and one-half of Operating Expense. The remaining
Operating Expense and five additional positions will be funded by grants, at an
estimated approximately $275,000 to $335,000 annually.
ATTACHMENTS
Attachment 1 – STEM Institute proposal
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STAFF COMMENTS AND RECOMMENDATIONS
Boise State University (BSU) proposes to create a new STEM Institute, which will
support STEM education and research. ISU and UI also offer a number of
initiatives that support STEM education and research. In many cases, those
initiatives represent substantial collaborative efforts among BSU, UI, and ISU.
The attached proposal contains a listing of STEM initiatives at the three Idaho
universities.
The proposal went through the program review process and was presented to
the Council on Academic Affairs and Programs (CAAP) on July 17, 2014. CAAP
supported the proposed institute and recommended forwarding to the Instruction,
Research, and Student Affairs (IRSA) committee on July 31, 2014. Staff notes
that the fiscal impact for the proposed institute surpasses the threshold for
Executive Director approval and is being forwarded to the Board for its
consideration consistent with Board Policy III.G.
Staff believes that the proposed STEM Institute will help facilitate education and
research in much needed STEM fields, and its creation is therefore justified.
Board staff, CAAP, and IRSA recommend approval as presented.
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BOARD ACTION
I move to approve the request by Boise State University to create a new STEM
Institute.
Moved by __________ Seconded by __________ Carried Yes _____ No _____
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LEWIS-CLARK STATE COLLEGE

SUBJECT
Lewis-Clark State College Faculty Constitution
APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section III.C.2.
BACKGROUND/DISCUSSION
Board Policy III.C.2 states that faculty at each institution will establish written
bylaws, a constitution, and necessary procedures, which are subject to approval
by the Chief Executive Officer and the Board.
The Constitution of the Faculty is set out in the policy and procedures manual of
Lewis-Clark State College (LCSC). The proposed revisions address the
apportionment of the Faculty Senate, standing committee structure of the Faculty
Senate, quorum for meetings of the Faculty, and update of titles to reflect the
current organizational structure of LCSC. The proposed number of faculty
senators is fixed for each instructional division, replacing apportionment based
on size of instructional division. The proposed number of standing committees is
reduced by three to six. The responsibilities of the committees have been
redistributed to reduce duplication of effort and even out workload. The proposed
quorum for meetings of the Faculty is reduced from one third to one fifth of its
membership.
The proposed amendments were reviewed and approved by President
Fernandez on July 8, 2014.
IMPACT
Approval of the amendments will allow LCSC to implement committee structure
changes.
ATTACHMENTS
Attachment 1 – Proposed LCSC Policy 1.104 (Faculty Constitution)
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STAFF COMMENTS AND RECOMMENDATIONS
The proposed changes to the Faculty Constitution restructure many of the
Standing Committees. This includes the discontinuance of the Administrative
Procedures Committee, the Faculty Development Committee, and the
Technology Advisory Committee. Additionally, under the proposed changes, the
two student appointees will become ex-officio members.
The Constitution was last reviewed and approved by LCSC in March 2009. This
is the first time it is being presented to the Board.
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Staff recommends approval.
BOARD ACTION
I move to approve the proposed changes to the Lewis-Clark State College
Faculty constitution as set forth in the materials submitted to the Board as
attachment 1.

Moved by __________ Seconded by __________ Carried Yes _____ No _____
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Lewis-Clark State College
Policy and Procedures Manual

Policy # 1.104
Date: 8/1/79

Page 3 of 18
Rev: 12/08

SECTION: I. GENERAL
SUBJECT: CONSTITUTION OF THE FACULTY OF LEWIS-CLARK STATE COLLEGE

Background: Used by faculty to discharge responsibility for internal government.
Point of Contact: The President, the Provost, and the Faculty Senate are responsible for monitoring this
policy.
Other LCSC offices directly involved with implementation of this policy, or significantly affected by
the policy: Faculty AssociationChair of the Faculty Senate, Administrative Procedures Committee
Date of approval by LCSC authority: March, 2009
Date of State Board Approval:
Date of Most Recent Review: March, 2009
Summary of Major Changes incorporated in this revision to the policy: Committee structure, Faculty
Senate Apportionment, division structure, and clarification of parliamentary procedures.

PREAMBLE
We, the Faculty of Lewis-Clark State College, in order to discharge our responsibilities for internal
government entrusted to us by the Idaho State Board of Education (hereafter referred to as Idaho SBOE),
do hereby adopt and declare this constitution to be the basic document under which we shall discharge
those responsibilities, consonant with the established policies of the Idaho SBOE. Any provision of this
constitution that falls below the minimum standards set by the Idaho SBOE policy is inapplicable.
ARTICLE I—GENERAL PROVISIONS
Section 1. Idaho State Board of Education. The Idaho SBOE is vested by Article IX of the
Constitution of the State of Idaho with all powers necessary or convenient to govern the College in all its
aspects. The Idaho SBOE is the final authority for actions of the Faculty. Policy actions taken by the
Faculty are subject to the final approval of the Idaho SBOE.
Section 2. President of the College. The President shall be president of the Faculty, or of the several
faculties, within her or his institution and the chief executive of the instructional force in all of the
institution's departments or divisions. She or he shall have authority, subject to Idaho SBOE policies, to
give general direction to the instruction, research, and services of the institution. She or he shall make all
recommendations concerning employment of faculties and other personnel of the institution. She or he
shall be responsible to the Idaho SBOE for the administration and enforcement of all rules and regulations
of the institution promulgated within the policies adopted by the Idaho SBOE:

IRSA

TAB 4 Page 3

INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS
AUGUST 14, 2014
A. The President, with the advice of the Faculty, shall determine from time to time the internal and
functional organization of the institution. She or he, or her or his designee, shall be an ex officio
member of all committees, councils, and boards necessary to the operation of the institutional
program and the immediate government of the institution.
B. The President, with the advice of the Faculty, shall have the right to veto any action, resolution,
or recommendation of the Faculty, provided, however, that any issue so vetoed upon a two-thirds
(2/3) vote of the Faculty present and voting at a regular meeting of the Faculty Association must
be referred to the Idaho SBOE for consideration.
C. The President shall have all the rights, prerogatives, and responsibilities, which normally accrue
to the position. She or he shall be responsible to the Idaho SBOE.
D. The chief executive shall select her or his own staff, subject to the required approval of the Idaho
SBOE for all appointments.
Section 3. The Faculty of the College. The Faculty of the College consists of full-time lecturers,
instructors, assistant professors, associate professors, professors, exempt and instructional personnel
teaching at least six (6) credits or twelve (12) contact hours per week for three (3) or more of the previous
six (6) semesters, the President, Provost, Vice Presidents, Deans, instructional Division Heads, and
Registrar.
Section 4. Associate Faculty Members. Faculty members with emeritus status, exempt instructional
personnel teaching at least one (1) credit per year but not listed as Faculty in Section 3, and such other
administrative officers as the President may designate in writing are Associate Faculty members.
Section 5. The Faculty Association. The Faculty Association of Lewis-Clark State College is hereby
established as the body representing the electoral interest of the Faculty. The Faculty of the College are
voting members of the Faculty Association; Associate Faculty members are members of the Faculty
Association with voice, but without vote.
The Faculty Association, acting in partnership with the President, is responsible for establishing
educational policies and participating in institutional government (as defined in Article III of this
document). The Faculty Association communicates with the Idaho SBOE through the President, the
Provost, and the Chair of the Faculty Association. The responsibilities of the Faculty Association are
carried out through the various committees of the Faculty Association, the Faculty Senate, and the
assembled Faculty Association.
Section 6. The Faculty Senate. The Faculty Senate is empowered to act for the Faculty in all matters
pertaining to the immediate governance and improvement of the College. The Faculty Senate is
responsible to and reports to the Faculty Association and through the President to the Idaho SBOE, per
LCSC’s organizational structure. It will establish and review policies for promotion and merit, as well as
sabbatical and professional leaves,; make curriculum decisions; , and protect the well-being of the
students.
A. Structure. The Faculty Senate shall be constituted as follows:
1. Members of the Senate must be regular members of the Faculty Association.
21. Each Division of the college engaged in instruction shall elect two (2) Senators to the Senate
excepting the Library that shall elect one (1) have one (1) representative in the Senate for
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every seven (7) or fraction of seven (7) budget line faculty positions. EachThe representative
Senator for each a Division shall be a faculty member regular member of the Faculty
Association with his or her primary appointment in that Division. Divisions are defined as
the Library and those instructional units that are chaired by a Division ChairpersonChair. In
addition, Student ServicesAffairs shall have one (1) representativeSenator. The number of
representative faculty positions within a division will be determined by the Faculty Senate
Chair in concert with the Provost.
3. Senators are elected by their divisions. Division Chairs are responsible to identify Senate
members and disperse this information to the Faculty Chair.
42. Two (2) students are appointed by the President of the Associated Students of Lewis-Clark
State College (ASLCSC). They will be ex-officio members with voice but without votehave
voting privileges.
53. The President, or the President's designated representative, Registrar, American Association
of University Professors (AAUP) representative the Chair of the Curriculum Committee, and
Past Faculty ChairpersonChair shall be an ex-officio members (with voice, but without vote)
in the Faculty Senate.
B. Officers. Each year by the end of spring semester, the Faculty Association shall elect a
ChairpersonChair and a ChairpersonChair-Elect from the Faculty to take office the day following
spring graduation. The ChairpersonChair and the ChairpersonChair-Elect are also
ChairpersonChair and ChairpersonChair-Elect of the Faculty Senate. Also, each year a Secretary
from the Faculty shall be appointed by the ChairpersonChair, subject to confirmation by the
Faculty Association.
1. Responsibilities of the ChairpersonChair are to:
a. be the official leader and voice of the Faculty Association;
b. represent the Faculty Association at the Idaho SBOE meetings dealing with higher
education;
c. preside at Faculty Association meetings which she or he calls;
d. preside at or appoint the ChairpersonChair-elect to preside at all meetings of the Faculty
Senate;
e. be an ex-officio member of all committees with voice, but without vote;
f.

appoint the Secretary of the Faculty Association, subject to confirmation by the Faculty
Association;

g. call regular meetings of the Faculty Senate during the academic year;
h. ensure a quorum of 50% plus one (1) Faculty Senate members are present prior to
conducting official business;
i.
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j.

act as a Chair of the ChairpersonChairs for the standing committees of the Senate;

k. chair the Faculty Senate Cabinet and the Budget Liaison, Planning, and Assessment
Committee;
l.

be a member of the Idaho Council of Higher Education Faculty.

2. Compensation to the ChairpersonChair:
a. The ChairpersonChair shall receive a stipend equal to one (1) month’s salary, which is to
be paid over the term of the ChairpersonChair’s regular contract payment.
b. The ChairpersonChair shall receive a 50% release time from normal teaching duties
during his or her term.
(1) Upon the mutual agreement of the ChairpersonChair, Provost, ChairpersonChair’s
Division Chair, ChairpersonChair-elect, and ChairpersonChair-elect’s Division
Chair, the ChairpersonChair and ChairpersonChair-elect may elect to receive release
from normal teaching duties in a combination that will provide for a smooth
transition from year to year. For example: Fall Semester, ChairpersonChair 50%;
Spring Semester, ChairpersonChair 25% and ChairpersonChair-elect 25%, or some
other combination as agreed upon by all of the above parties.
c. The Provost’s Office shall provide budget support for travel to Idaho SBOE meetings,
Idaho Council of Higher Education meetings, and other engagements mandated by the
regular responsibilities of the ChairpersonChair.
3. Responsibilities of the ChairpersonChair-Elect are to:
a. assume the duties and responsibilities of the ChairpersonChair in the absence of the
ChairpersonChair;
b. perform all other duties pertaining to this office, and other such duties as may be assigned
by the ChairpersonChair or by the Faculty Association;
c. chair the Faculty Affairs Committee;
d. serve on the College Foundation Board Committee;
e. be a member of the Budget Liaison, Planning, and Assessment Committee;
f.

be a member of the Faculty Senate Cabinet;

4. Responsibilities of the Past ChairpersonChair are to:
a. chair the Administrative Procedures committeeStudent Affairs Committee;
b. be a member of the Budget , Planning, and Assessment CommitteeLiaison committee;
c. be a member of the Faculty Senate cabinet;
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d. be an ex-officio member of the Faculty Senate.
5. Responsibilities of the Secretary/Treasurer are to:
a. maintain an accurate record of all meetings of the Faculty Association and the Faculty
Senate;
b. send a copy of the Faculty Association meeting and the Faculty Senate meeting minutes
to the Provost, Faculty and Archivist;
c. maintain records of and report on Faculty dues payments and expenditures made from
those funds.
C. Term of Office.
1. Faculty Senators. Faculty Senators are encouraged to serve for three (3) years.
2. Faculty ChairpersonChair. The ChairpersonChair will serve one (1) year as the Chair, and
one (1) year as the immediate Past Chair. In the event of a resignation by the
ChairpersonChair, the immediate Past ChairpersonChair will assume the responsibilities of
the ChairpersonChair for the remainder of the term.
3. ChairpersonChair Elect. The ChairpersonChair-Elect will serve one (1) year as
ChairpersonChair-Elect and the following year will serve as the ChairpersonChair. In the
event of a resignation by the ChairpersonChair-Elect, an Association meeting will be held
within a month of the resignation for the purpose of electing a new ChairpersonChair-Elect.
4. With mutual agreement between the Faculty ChairpersonChair and the ChairpersonChairElect, and upon election by the Faculty Association, the Faculty ChairpersonChair and
ChairpersonChair-Elect may serve an additional one (1) year term.
5. Secretary/Treasurer. The Secretary/Treasurer will serve a term of one (1) year. This term
may be repeated.
A.
Section 7. Parliamentary Procedure. All official business conducted by the Faculty
Association, the Faculty Senate, and all Standing Committees shall follow the current edition of Robert’s
Rules of Order.
ARTICLE II—FACULTY ASSOCIATION MEETINGS
Section 1. Meetings. Meetings of the Faculty Association may be called with five (5) school days notice
by the President or by the ChairpersonChair of the Faculty Association, or in the absence of the
ChairpersonChair, by the ChairpersonChair-Elect of the Faculty Association, or upon the written petition
of ten (10) Faculty members. There will be at least four (4) meetings during the college year. The
President and the ChairpersonChair, respectively, are expected to call at least two (2) meetings each. The
President, (or her or his designee), shall preside at all meetings of the Faculty Association which the
President has called, and the ChairpersonChair or ChairpersonChair-Elect shall preside at all meetings
they have called.
Section 2. Secretary-Treasurer. The Secretary-Treasurer of the Faculty Association shall be the
Secretary-Treasurer of the Faculty Senate subject to confirmation by the Faculty Association.
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Section 3. Quorum. A quorum shall consist of not less than one-third (1/3)one fifth (1/5) of the
members of the Faculty Association (as defined in Article 1, Section 5.) Proxy votes must be presented in
writing to the Secretary of the Faculty. Proxy votes will not count in the calculation of a quorum. By
majority vote of the members present, a written poll of the Faculty of the College may replace a voice or
written vote. The written poll must be issued within two (2) working days of the request and returned
within seven (7) working days of the request.
Section 4. Agenda. An agenda listing all subjects to be voted on by the Faculty Association, other than
routine matters, shall be issued to all members of the Faculty at least two (2) days in advance of each
meeting of the Faculty Association, except as provided in clause E of this section.
A. Responsibility. The President shall be responsible for and shall issue the agenda when she or he
has called the meeting. The Faculty Association ChairpersonChair (or ChairpersonChair-Elect in
the absence of the ChairpersonChair) shall be responsible for and issue the agenda when the
ChairpersonChair (or ChairpersonChair-Elect) has called the meeting.
B. Agenda Items. Individual members of the College community who wish to suggest items for the
agenda shall submit them to the President if the President has called the meeting, or to the
ChairpersonChair (or ChairpersonChair-Elect) if the ChairpersonChair (or ChairpersonChairElect) has called the meeting. No items may be considered under this clause, unless presented
within the proper time limit (see Article II, Section 4 for Agenda and Article II, Section 4, E.
Agenda for Emergency Meetings), or unless the presiding officer considers the matter at hand
"routine" business.
C. Resolutions Requiring Action. Ten (10) or more members of the College community desiring to
submit a resolution which requires action at the next Faculty Association meeting shall submit the
signed resolution to the President at least three (3) school days prior to the meeting. Such
resolutions shall be published in full and included with the agenda.
D. Proposed Changes of Written Policies or Regulations. Any proposed change in written policy or
regulation which requires action at the next Faculty Association meeting must be published in full
with the agenda, or final action on the proposal must be delayed until the next Faculty
Association meeting.
E. Agenda for Emergency Meetings. If circumstances require an emergency meeting of the total
Faculty, the President or the Faculty Association ChairpersonChair shall declare the emergency,
and thus call the meeting. In such circumstances, the agenda may be limited to items approved
by the President, if the President calls the meeting, or by the ChairpersonChair if the
ChairpersonChair calls the meeting, and should be published not less than two (2) school days
prior to the emergency meeting. Policy actions taken at emergency meetings require an
approving vote of two-thirds (2/3) of the members of the total Faculty in attendance at the
emergency meeting. A quorum, as indicated in Article II, Section 3, must be present to conduct
any business. None of the rules stipulated in this clause may be suspended or altered.
ARTICLE III—RESPONSIBILITIES OF THE FACULTY
Subject to the authority of the Idaho SBOE and in keeping with the role and mission of the College, the
Faculty recognizes and accepts its responsibilities for the immediate governance of the College,
including, but not restricted to:
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Section 1. Standards for Admission. The Faculty, in concert with the Director of
Admissions/Registrar, shall establish minimum standards for admission to the College and its various
units.
Section 2. Academic Standards. The Faculty shall establish academic standards to be maintained by all
students in the College and its various units.
Section 3. Courses, Curricula, Graduation Requirements, Degrees. The Faculty shall establish and
approve courses of instruction, curricula, degrees offered, and graduation requirements.
Section 4. Scholarships, Honors, Awards, Financial Aid. The Faculty shall establish general
principles in accordance with which privileges such as scholarships, honors, awards, and financial aids
shall be accepted and allocated.
The Faculty may review the standards established for the allocation of such privileges.
Section 5. Conduct of Students. The Faculty is responsible for establishing rules and regulations
governing the conduct of students on the campus and at authorized College activities. Rules and
regulations established by the committees shall conform to established law and standards of due process,
and shall be subject to review by the Faculty Senate and the President, as well as review and final
approval by the Idaho SBOE. Students shall have the right of formal appeal from decisions of the
College officials and bodies to the Hearing Board, the President, and the Idaho SBOE.
Section 6. Student Participation. The students shall be given representation on Faculty committees and
in the Faculty Senate.
Section 7. Selection of Administrative Officers. The Faculty shall assist the Idaho SBOE in the
selection of the President and shall assist the President in the selection of other administrative officers of
the College.
Section 8. Governance of Divisions. The Faculty shall establish general standards to guarantee the
rights of the Faculty to participate in the governance of their respective divisions and in the selection of
their respective Division ChairpersonChairs.
Section 9. Faculty Welfare. The Faculty, through the Faculty Senate and other standing Faculty
committees, shall select a standing committee to establish criteria for salaries, working conditions,
benefits, appointments, promotion, tenure, dismissal, academic freedom, leaves, and related matters,
insofar as they are not in conflict with Idaho SBOE policy, and shall, in concert with the Provost, provide
for a program of Faculty development.
Section 10. Budget. Members of the Faculty shall participate in budgetary matters at the Divisional and
College level. It is expected that the President will seek advice and counsel from the Faculty on
budgetary policies, which could significantly affect existing divisions of the College by including two (2)
Budget Liaison Committee members in all Budget Committee meetings through the academic year. The
Chairperson of the Budget Liaison Committee shall designate the two (2) members who will attend each
meeting..
Section 11. Organization of the College. The Faculty shall advise and assist the President and the
Idaho SBOE in establishing, reorganizing, or discontinuing administrative and academic units of the
College.
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Section 12. Committee Structure. The Faculty shall establish and maintain all college-wide standing
and special committees, subcommittees, councils, and boards as specified in Article IV, and similar
bodies necessary to the internal governance of the College, and provide for the appointment or election of
members of such bodies. The section does not apply to ad hoc committees of a fact-finding nature to
advise the President or to committees established by the President, or designee, for delegated
administrative tasks.
ARTICLE IV—COMMITTEES
Section 1. General Provisions.
A. The word "committees" is a general term describing all committees, sub-committees, councils,
boards, and similar bodies.
B. The Faculty Senate appoints all standing committees other than those reserved to the President or
designee.
C. The President is responsible for appointing ad hoc committees of a fact-finding nature to advise
her or him and to appoint committees made up solely of administrators; the President, or
designee, may also appoint committees for delegation of administrative tasks.
D. The establishment, discontinuance, or restructuring of a standing committee requires a
constitutional amendment, except for committees required by Idaho SBOE policy or eliminated
by the Idaho SBOE.
E. Unless otherwise indicated, no standing committee will be chaired by the administrative officer
who is substantially responsible for implementing the policies or recommendations of the
committee.
F. Committee Chairpersons are rotated so that no committee comes to be identified with one (1)
individual.
GF. The President of the College, or her or his designee, and the ChairpersonChair of the Faculty, or
her or his designee, are members ex-officio, with voice, but without vote on all committees.
HG.
Divisions for purposes of committee membership
are defined as the Library and those instructional units that are chaired by a Division
ChairpersonChair.
IH. The tenure of individual members on standing committees may not be terminated within her or
his stated term of office except for cause and with the concurrence of the Faculty Senate.
JI. Committees meet on the call of the ChairpersonChair. Committees may be convened by one-half
(1/2) of the members on the committee with one (1) day written notice to all other members. All
committees will be convened by the second last week of September. A quorum for committee
meetings shall consist of 50% plus one (1) committee member.
KJ. Proxy votes are not permitted.
LK. Unless otherwise provided, all committee assignments terminate on September 1 of the year of
termination.
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ML.
Standing committees shall keep minutes and shall
distribute them to all members on the committee, the ChairpersonChair of the Faculty, and to the
Senate Webmaster. Minutes shall be posted electronically on the Faculty Senate website.
NM.
All committees shall have the power to appoint
subcommittees in addition to those spelled out in this constitution for a specific purpose within
the realm of that standing committee's function.
Section 2. Standing Committees of the Faculty Senate—General Information.
A. Appointment. The Faculty Senate will appoint all Faculty members on campus-wide
Committees. Administrative members will be appointed by the President of the College, or
designee, and student members will be appointed by Student Body President, or designee.
B. Reporting.
1. Each committee will make progress reports to the Senate when such reports are requested by
the Senate ChairpersonChair. These may be written or oral reports, should identify time and
place of committee meetings, and should describe current status as well as future goals of the
committee.
2. Recommendations for Senate action should be printed and distributed to Senate members
prior to the Senate meetings at which they will be presented.
C. Rules of Procedure. Each committee will set its own rules of procedure and submit them to the
Senate for approval.
DC.

Meetings. Meetings will be open to general
faculty except when such open meetings would be an infringement of individual rights.

ED. Terms of Office. A term consists of one (1) year.
F. Committee Chair. The Standing Committee Chairs of the Faculty Senate will be members of
Faculty Senate as a representative for her or his Division.
Section 3. Standing Committees of the Faculty Senate.
A. Faculty Affairs Committee.
1. Function. The responsibilities are to:
a. be responsible to recommend and monitor policies regarding evaluation, promotion,
tenure and merit of the Faculty;
b. conduct a continuing study of salaries, professional problems, welfare, retirement
practices, and working conditions of members;
c. Coordinate and facilitate faculty development grants, sabbaticals, and offerings in concert
with the Provost.
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c. cooperate and make joint recommendations with Administrative Procedures committee
for the solution of problems common to the Faculty and the staff.
2. Structure.
a. The Faculty Affairs Committee will consist of one (1) faculty member from each division
Division and one ex-officio (1) representative from Student Services Affairs with voice
but without vote.
b. The Chair-Elect of the Faculty Senate is the chair of the Faculty Affairs Committee, per
Article I.6.B.3.c., with voice but without vote. If the Chair-Elect is serving as the
Division’s representative on the committee, the chair will provide the Division’s vote. In
no instance shall any Division have more than one vote on the committee.
B. Student Affairs Committee.
1. Function. The responsibilities are to:
a. be responsible for recommending college policy and monitoring implementation thereof
in areas related to student life and student affairs, including but not limited to: student
financial aid, housing, student organizations, student health, student judicial affairs,
student recreation, placement, campus union activities, counseling, and student
development;
b. establish academic standards to be maintained by all students in the College and its
various units.
2. Structure.
a. one (1) faculty member from each Division,The Student Affairs Committee will consist
of at least four (4) faculty members . Each division may send one representative. Other
members of the committee include at least one (1), but no more than two (2), students,
one (1) Student Services Affairs representative, and one (1) administration representative.
The student, the Student Affairs representative, and the administration representative will
be ex-officio members of the committee with voice but without vote. In cases where a
division or other group is not represented on the committee, such division or group shall
nonetheless be responsible for remaining current on all Committee business.
b. The Past Chair of the Faculty Association is the chair of the Student Affairs Committee,
per Article I.6.B.4.a., with voice but without vote. If the Past Chair is serving as the
Division’s representative on the committee, the Past Chair will provide the Division’s
vote. In no instance shall any Division have more than one vote on the committee.
C. Administrative Procedures Committee.
1. Function. The responsibilities are to:
a. review and make recommendations to the Faculty Senate and appropriate administrators
pertaining to the calendar and to existing or new proposals related to College policies,
rules, and procedures;
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b. assist in communicating and clarifying procedures for Faculty, staff, and students.
2. Structure.
The Administrative Procedures Committee will consist of at least four (4) faculty members .
Each division may send one representative. Other members of the committee (if they choose
to participate) may include one (1) student, one (1) Student Services representative and one
(1) administration representative. In cases where a division or other group is not represented
on the committee, such division or group shall nonetheless be responsible for remaining
current on all Committee business.
DC.

Curriculum Committee.
1. Function. The responsibilities are to:
a. generate or review all proposals pertaining to curriculum decisions, including
instructional programs and courses;
b. recommend action on curriculum matters to the Faculty Senate.
2. Structure.
The Curriculum Committee shall consist of one (1) Faculty member from each division, the
Registrar, the Provost or designee, and two (2) students.
a. The Curriculum Committee will consist of one (1) Faculty member from each division,
the Registrar, a representative from the Registrar’s office to serve in the capacity of
secretary for the committee, the Provost or designee, and one (1) student. The Registrar,
the representative from the Registrar’s office, the Provost or designee and the student will
be ex-officio members of the committee with voice but without vote.
b. The chair of the Curriculum Committee will be a faculty member elected by the
Curriculum Committee each spring to serve for the following academic year. The Chair
of the Curriculum Committee will be an ex officio member of the Faculty Senate. If a
faculty member becomes chair of the Curriculum Committee and the Division appoints
an additional divisional representative, then the committee chair will have voice but no
vote; in no instance shall any Division have more than one vote on the committee.

ED. General Education Committee
1. Function. The responsibilities of the General Education Committee are to:
a. Review review and recommend changes in General Education throughout the College
and in the General Education Core Curriculum.
b. Monitor monitor the effectiveness of General Education throughout the College and the
General Education Core Curriculum.
c. Publicizepublicize, promote, and advocate for General Education among the students,
faculty, and staff of the College.
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d. Maintain maintain an ongoing study of general education philosophies and models
nationwide; and
e. Coordinate coordinate college-wide actions to maintain the relevance of General
Education in a changing society.
2. Structure
The General Education Committee will consist of five (5) faculty elected by the Faculty
Association. Each member will serve a fivethree-year term, elected one per year. The
members must be selected from five (5) different divisions. The chair of the committee will
be elected annually by the committee from among the members of the committee.
F.

Faculty Development Committee.
1. Function. The responsibilities are to:
Coordinate and facilitate faculty development offerings in concert with the Provost. Faculty
development is defined as the process of enhancement for each faculty member who desires
to improve her or his role as teacher, scholar, and/or contributor to community development.
2. Structure.
The Each division will select one (1) faculty member to serve on the Faculty Development
Committee. The Provost will be a member of the Committee with voice and vote.

GE. Budget LiaisonBudget, Planning, and Assessment Committee.
1. Function. The responsibilities are to:
Serve as a communication link among the Faculty Senate, Divisions, and President regarding
budgetary priorities and problems, planning, and assessment.
2. Structure.
The Budget Liaison Committee shall consist of one (1) member elected from each division,
the Past Faculty Association Chairperson, the Faculty Association Chairperson-elect, and the
Faculty Association Chairperson who shall serve as Chairperson of the Budget Liaison
Committee.
a. The Budget, Planning, and Assessment Committee will consist of one (1) Faculty
member from each Division, the Past Chair, and the Chair-elect. If the Past Chair or the
Chair-Elect is serving as a Division’s representative on the committee, that individual
will provide that Division’s vote. In no instance shall any Division have more than one
vote on the committee.
b, The Chair of the Faculty Association shall serve as Chair of the Budget, Planning, and
Assessment Committee, per Article I.6.B.1.h, with voice but without vote. If the Chair is
serving as the Division’s representative on the committee, the Chair will provide the
Division’s vote. In no instance shall any Division have more than one vote on the
committee.
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H. Technology Advisory Committee.
1. Function. The responsibilities are to:
a. recommend to the Faculty Senate and the President, to the Provost, to the appropriate
other administrator(s), or to the Director of Information Technology, policies and
procedures related to computing technology and related technology matters;
b. make recommendations concerning policies and procedures affecting college-wide
computing and related technology;
c. solicit Faculty, staff, student, and administrative views concerning computer policies and
procedures related to college-wide computing and related technology;
d. review short-term and long-term plans related to college-wide computing and related
technology;
e. increase communications about issues, policies, and procedures related to college-wide
computing and related technology;
f.

present a report to the Faculty Senate and the President at the end of each academic year
that describes significant changes to LCSC computing facilities and services and
summarizes the need for computing and information technology to be addressed in shortterm and long-term plans.

2. Structure.
The committee will be composed of one (1) faculty or instructional staff from each division.
The chair of the committee will be a member of the Faculty Senate.
IF. Faculty Senate Cabinet.
1. Function. The responsibilities are to:
a. serve as a clearinghouse for issues to be assigned to committees;
b. assist the Faculty Chair in attending meetings, communicating with campus groups, and
monitoring policy implementation;
c. provide an advisory function for the Faculty Chair on a weekly basis.
2. Structure.
The Faculty Chair Cabinet will consist of the following members: the Faculty
ChairpersonChair (also the Cabinet ChairpersonChair), the Faculty ChairpersonChair-Elect,
the Secretary/Treasurer, the Senator ChairpersonChairs of each standing committee, and the
Past Faculty ChairpersonChair.
Section 4. Hearing Board.
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A. Function. In accordance with grievance procedures as stated in the Policy and Procedures
Manual, the Hearing Board shall serve as the institutional board of appeals for Faculty and
students. Upon request it shall review all policy changes, testing them for consistency with the
constitution. The Board shall seek such information from students, Faculty, administration, and
the Idaho SBOE, as it may deem necessary to accomplish its task. It shall also conduct a
continuing review of the constitution committee structure and functions, communicating its
findings to the Faculty Association annually.
B. Structure.
1. Membership. The Hearing Board shall be composed of seven (7) members (the majority of
whom shall be tenured): three (3) members from the faculty elected by the Faculty
Association; three (3) members from the Faculty appointed by the President; and one (1)
Division Chair appointed by the Faculty Senate. Three (3) alternate members will be
designated: one (1) appointed by the President and two (2) appointed by the Faculty Senate.
2. Chair. The Chair shall be elected each year from the members of the Hearing Board. A
Hearing Chair shall be elected for each hearing from the members of the Hearing Board. The
Hearing Chair shall not be the Division Chair member of the Hearing Board.
3. Students. In cases involving students, four (4) students shall be included, with voice and
vote, in the hearing board membership. The students shall be appointed by the ASLCSC
President.
C. Term of Service. Membership of the Hearing Board for the subsequent academic year shall be
determined prior to the last day of the spring semester. Each member shall serve for two (2)
college years, except in the initial year after the adoption of this policy when the Chair, three (3)
members and one (1) alternate member shall serve for a term of two (2) years and when three (3)
members and two (2) alternate members shall serve for a term of one (1) year.
Section 5. Standing Tenure and Promotion Review Committee (STPRC) for academic faculty.
A. Function. The responsibilities are to:
1. uphold the philosophy toward tenure/promotion as set forth in the Policy and Procedures
Manual;
2. establish, review, and monitor tenure/promotion criteria, policies, and procedures;
3. in conjunction with the Provost’s office, notify in writing faculty who are eligible to apply for
tenure/promotion and provide “Request for Tenure/Promotion Evaluation” forms along with
a list of contents required for the Tenure/Promotion File;
4. meet with new hires and discuss tenure/promotion process;
5. oversee and approve formation of the Individual Tenure and Promotion Committees;
6. review all applications for tenure/promotion. and forward its recommendations to the
applicant, the Division Chair, the Dean, the applicant's Individual Tenure and Promotion
Committee, and the Provost;
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7. plan annual recognition for newly tenured/promoted Faculty;
8. oversee the periodic performance review process.
B. Structure. The seven-member STPRC will be constituted as follows: six (6) tenured faculty
members (each from a different academic division), and a Chair elected by the Faculty
Association at its spring meeting. Three (3) of the STPRC faculty members must hold fullprofessor rank.
C. Term of Service. All members will serve three-year terms. No member may serve more than one
(1) consecutive term. A tenured Faculty member, elected by the Faculty Association, will serve
as Chair for a one-year term and will vote in the event of a tie. No Faculty member may serve on
the STPRC during an academic year when her or his own application is being considered.
D. No member of the STPRC may serve on an Individual Tenure/Promotion Committee for
academic faculty.
E. In consultation with the Provost, the Committee will review its own membership for areas of
conflict of interest.
Section 6. Standing Promotion Review Committee (SPRC) for professional-technical faculty.
A. Function. The responsibilities are to:
1. uphold the philosophy toward promotion as set forth in the Policy and Procedures Manual;
2. establish, review, and monitor promotion criteria, policies, and procedures;
3. in conjunction with the Provost’s office, notify in writing faculty who are eligible to apply for
promotion and provide “Request for Tenure/Promotion Evaluation” forms along with a list of
contents required for the Promotion File;
4. meet with new hires and discuss promotion process;
5. oversee and approve formation of the Individual Promotion Committees;
6. review all applications for promotion and forward its recommendations to the applicant, the
Division Chair, the Dean, the applicant's Individual Promotion Committee, and the Provost;
7. plan annual recognition for newly promoted Faculty.
B. Structure. The five-member SPRC will be constituted as follows: one (1) faculty member at the
assistant professor level, one (1) faculty member at the associate professors level, one (1) faculty
member at the full-professor level, one (1) faculty member at any rank, and a Chair. All members
will be elected at the spring meeting of the Faculty Association.
C. Term of Service. The associate professor faculty member will serve a three-year term; the
assistant and full-professor faculty members will serve a one-year term. No member may serve
more than one (1) consecutive term. A Faculty member, within the Committee, elected by the
Faculty Association, will serve as Chair for a one-year term and will vote in the event of a tie. No
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Faculty member may serve on the SPRC during an academic year when her or his own
application is being considered.
D. No member of the SPRC may serve on an Individual Promotion Committee for professionaltechnical faculty.
E. In consultation with the Provost, the Committee will review its own membership for areas of
conflict of interest.
ARTICLE V—AMENDMENT OF THIS CONSTITUTION
This constitution may be amended by a two-thirds (2/3) vote of the members of the Faculty Association,
as defined in Article 1, Section 3, in attendance at a regular meeting, a quorum being present. Proposed
amendments must have been published in full with the agenda at least one (1) week prior to the meeting
or must have been presented in writing at the Faculty Association meeting previous to the one in which
the vote is to be taken. Amendments to this constitution are subject to review and approval by the Idaho
SBOE.
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SUBJECT
Accreditation Process and Status
REFERENCE
August 2013

The Board was provided with an overview of
the accreditation process and the status of
where each institution is in the process.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho State Board of Education Governing Policies & Procedures, Section III.M.
BACKGROUND/DISCUSSION
Every institution accredited by the Northwest Commission on Colleges and
Universities (NWCCU) is required to conduct a thorough self-evaluation at
different stages to address Standards for Accreditation. In 2010, NWCCU
implemented changes to the accreditation review process from a five and tenyear review cycle to a seven-year cycle. The seven-year cycle includes Five
Standards and three separate reporting requirements.
The Year One report includes a thorough self-evaluation on Standard One,
Mission, Core Themes, and Expectations. There is no on-site visit associated
with this stage of reporting; however, a committee of evaluators reviews the
report and develops a report of findings.
The Year Three report was recently amended by NWCCU, which changed the
Three Year reporting requirement to a Mid-cycle evaluation. The process
requires institutions to conduct a self-evaluation on its assessment efforts and to
develop a report to include three parts: Part I provides an overview of the entire
assessment plan; Part II includes representative examples of assessment
process from beginning to end; and Part III includes an evaluative overview in
light of Parts I and II.
The intent of the Mid-Cycle Evaluation is to determine an institution’s readiness
to provide evidence (outcomes) of mission fulfillment and sustainability in Year
Seven. Additionally, it will assist institutions in determining if the process of
outcomes assessment will lead them to a successful Year Seven self-evaluation
and peer evaluation. There is a visit associated with this stage of reporting. This
includes a day and half on-site visit by two evaluators and is attended by senior
leadership and those involved in the process. The evaluators have a closing
conversation with the institution to share their findings. The Board of
Commissioners reviews the self-evaluation and the peer evaluation to determine
whether the self-evaluation is acceptable or unacceptable.
The Year Seven report includes a comprehensive self-evaluation on Standards
Two (Resources and Capacity), Three (Institutional Planning), Four (Core Theme
Planning, Assessment, and Improvement), and Five (Mission Fulfillment,
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Adaptation, Sustainability). There is an on-site visit associated with the Year
Seven Self-Evaluation. Peer evaluators from other accredited institutions study
the institution’s report and conduct an on-site evaluation on all Standards.
Evaluators will prepare a Year Seven Peer-Evaluation Report of findings and a
Confidential Recommendation. A draft of the evaluation report is sent to the
institution’s chief executive officer who is given the opportunity to correct errors of
fact. Once finalized, it is submitted to the Commission office. Evaluators will
submit the Confidential Recommendation to the Commission, which is
considered to be advisory. Institutions are afforded an opportunity to provide
Commissioners with a written response to the Peer-Evaluation Report.
IMPACT
This information will provide an update to the Board on changes to the
accreditation process and where the institutions currently are in that process.
ATTACHMENTS
Attachment 1 – Accreditation Status by Institution
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STAFF COMMENTS AND RECOMMENDATIONS
There are two institutions scheduled for a Year Seven Self-Evaluation and onsite
visit. Idaho State University is scheduled in Fall 2014, followed by the University
of Idaho, which is scheduled for Spring 2015. Board Policy III.M., requires at a
minimum, that the Board’s Executive Director (or designee) and three Board
members visit the NWCCU self-study team during each seven-year visitation to
an institution. As part of the accreditation visit process, Board members will
evaluate key elements of the accreditation self-study, the report and findings
from the visiting team, and formal actions from NWCCU, and consider their
implications for an institution’s strategic goals, mission, and resources.
Boise State University, Lewis-Clark State College, and College of Western Idaho
are scheduled for a Mid-Cycle Evaluation in Fall 2014. Board member
participation for the Mid-Cycle evaluation is determined by the Board’s Executive
Director upon consultation with the NWCCU review team.
BOARD ACTION
This item is for informational purposes only. Any action will be at the Board’s
discretion.
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Accreditation Calendar
Northwest Commission Colleges & Universities

Institution

Boise State University, Boise
http://www.boisestate.edu/
College of Southern Idaho, Twin Falls
http://www.csi.edu
College of Western Idaho, Nampa
http://www.cwidaho.cc
Eastern Idaho Technical College, Idaho
Falls
http://www.eitc.edu/
Idaho State University, Pocatello
http://www.isu.edu/
Lewis-Clark State College, Lewiston
http://www.lcsc.edu/
North Idaho College, Coeur d'Alene
http://www.nic.edu/
University of Idaho, Moscow
http://www.uidaho.edu/
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Status (Year
Granted)
Public
Sanction

Most
Recent
Evaluation

Next
Evaluation

Accredited
(1941)

Fall 2011
Year One
Evaluation

Fall 2014
Mid-cycle
Evaluation

Accredited
(1968)

Fall 2013
Ad Hoc
Evaluation

Spring 2015
Year Seven
Evaluation

Candidate
(2012)

Fall 2011
Initial
Candidacy

Fall 2014
Mid-cycle
Evaluation

Accredited
(1982)

Spring 2013
Mid-cycle
Evaluation

Spring 2016
Year Seven
Evaluation

Accredited
(1918)

Fall 2011
Year One
Evaluation

Fall 2014
Year Seven
Evaluation

Accredited
(1964)

Fall 2011
Year One
Evaluation

Fall 2014
Mid-cycle
Evaluation

Accredited
(1947)

Spring 2013
Year Seven
Evaluation

Spring 2014
Ad Hoc
Evaluation

Accredited
(1918)

Fall 2011
Year One
Evaluation

Spring 2015
Year Seven
Evaluation
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