
BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II i 

TAB DESCRIPTION ACTION 

1 FY 2018 LINE ITEMS Motion to approve 

2 FY 2018 CAPITAL BUDGET REQUESTS Motion to approve 

3 INTERCOLLEGIATE ATHLETIC REPORTS 
NCAA Academic Progress Rate (APR) Scores 

Information item 

4 
IDAHO NATIONAL LABORATORY 
Board Sponsorship of Idaho National Laboratory Project  Motion to approve 

5 BOISE STATE UNIVERSITY 
Oracle HCM Cloud Application Licensing Agreement 

Motion to approve 

6 
IDAHO STATE UNIVERSITY 
Land Use Swap between ISU and Idaho State University 

Federal Credit Union 
Motion to approve 

7 
IDAHO STATE UNIVERSITY 
Disposal of Real Property - O’Neall Property in 

McCammon, Idaho 
Motion to approve 

8 
IDAHO STATE UNIVERSITY 
Ground Lease – Idaho College of Osteopathic Medicine Motion to approve 

9 
IDAHO STATE UNIVERSITY 
Online Program Fee – Community Paramedic Academic 

Certificate Program 
Motion to approve 

10 
EASTERN IDAHO TECHNICAL COLLEGE 
Right of Way Agreement – City of Idaho Falls Motion to approve 

 
  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II ii 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 
  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 1 

AGENCIES AND INSTITUTIONS OF THE STATE BOARD 
 
 
SUBJECT 

FY 2018 Line Item Budget Requests 
 

REFERENCE 
April 2016 Board approved guidance to the college and 

universities regarding submission of line item budget 
requests 

 
June 2016 Board directed the Business Affairs and Human 

Resources Committee to review the FY 2018 budget 
line items and to bring recommendations back to the 
Board for its consideration at the regular August 2016 
Board meeting 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.B.1.  
Title 67, Chapter 35, Idaho Code 
 

BACKGROUND/ DISCUSSION 
As discussed at its April 2016 Board meeting, the Board directed the college and 
universities to limit any Fiscal Year 2018 budget line item requests to those which 
will measurably support implementation of the Board’s strategic plan. Institutions 
may request up to two (2) line items in priority order, the total value of which shall 
not exceed five percent (5%) of an institution’s FY2017 total General Fund 
appropriation. Any requests for occupancy costs will not count towards the two line 
items or the 5% cap. 
 
At the June 2016 board meeting, the institutions and agencies presented their Line 
Item requests.  The Board directed the Business Affairs and Human Resources 
Committee to review the FY 2018 budget line items and to bring recommendations 
back to the Board for its consideration at the regular August 2016 Board meeting.     
 
The list of Line Items in Attachments 1 and 2 are not listed in priority order, however 
they include each agency and institution’s priority rank for each item.  Upon final 
approval the line items will be included in the institution and agency budget 
submissions to the Legislative Services Office (LSO) and the Division of Financial 
Management (DFM). 
 

IMPACT 
The approved Line Items will be included with the FY 2018 budget requests and 
submitted to DFM and LSO for consideration by the Governor for his FY 2018 
Budget recommendations and by the Joint-Finance Appropriations Committee for 
funding. 
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ATTACHMENTS 

Attachment 1 - College & Universities ........................................... Page    4 
Attachment 2 - Community Colleges and Agencies .......................... Page 5 
Attachment 3 - Occupancy Costs .................................................. Page    6 
Attachment 4 - Individual Line Items ............................................ Page    11 

  
STAFF COMMENTS AND RECOMMENDATIONS 

The Idaho state budget request process is based on Base-plus budgeting as 
follows: 

 
 Base Budget: Historical budget based on years of appropriations 

MCO: Maintenance of current operations; formula driven for 
uncontrollable factors such as general salary increases and 
cost inflation. 

Line Items: Enhancements for new programs and initiatives 
 
Base budgeting allows the agencies and institutions to derive a reasonable dollar 
estimate in order to manage their programs and staffing levels from one year to 
the next.  This is also true for the higher education institutions whose budgets are 
consolidated for four year institutions and for two-year community colleges. 
 
Since the June Board meeting, staff added a line item under State Board of 
Education for a one-year contract to develop a ten-year strategic plan to advance 
Graduate Medical Education for the state of Idaho. 
 
The Division of Vocational Rehabilitation had a placeholder for its line item to add 
additional program funds for Extended Employment Services.  The Division has 
now included a total cost of $214,300 for this line item. 
 
There were no other material changes to the line items between the June and 
August meetings.  Staff recommends approval. 
 

BOARD ACTION 
I move to approve the Line Items for the agencies and institutions as listed in 
Attachments 1 and 2, and to authorize the Executive Director to approve the MCO 
and Line Item budget requests for agencies and institutions due to the Division of 
Financial Management and Legislative Services Office on September 1, 2016. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 



ATTACHMENT 1

By Institution/Agency Page

FY 2017
Total

Appropriation Priority

Institution
Specific

Initiatives Total

% of
FY 2017
Approp.

1 System-wide Needs 5,064,300
2    Outcomes Based Funding 7 10,000,000 10,000,000 197.5%
3 Boise State University 92,968,100 5,067,100 5.0%
4    Economic and Workforce Development 11 1 2,625,500
5    Public Service Initiative 19 2 2,020,000
6    Occupancy Costs 6 3 421,600
7 Idaho State University 74,793,900 2,649,800 3.4%
8    Idaho Falls Polytech Initiative 25 1 1,804,200 0
9    Center for Education Innovation 31 2 737,400 0

10    Occupancy Costs 6 3 108,200 0
11 University of Idaho 89,657,300 3,703,600 2.9%
12    Computer Science in Coeur d'Alene Ph. 2 35 1 712,200 0
13    Library Investment - Carnegie Classification 41 2 1,915,500 0
14    Occupancy Costs 6 3 1,075,900 0
15 Lewis-Clark State College 17,062,900 946,200 5.0%
16    Health Professions Education Expansion 47 1 455,400 0
17    Advising and Career Readiness 53 2 397,700 0
18    Occupancy Costs 6 3 93,100 0

279,546,500$          22,366,700$      22,366,700$   
19
20 Percentage of FY17 Appropriation 8.0%

STATE BOARD OF EDUCATION
FY 2018 Line Items - College and Universities
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ATTACHMENT 2

Priority By Institution/Agency
FY 2017

Appropriation Page Priority
FY 2018
Request Comments

Career-Technical Education 62,057,600 4,866,700
State Leadership & Technical Asst. 2,341,700 196,000
   Horizontal Alignment and Online Courses 73 7 196,000
General Programs 13,984,200 375,000
   Secondary Added Cost Funding 59 2 375,000
   Skillstack micro-certification platform 77 9 Dedicated Funds: $15,000
Post-secondary Programs 44,463,900 2,549,300
   Post-Secondary Capacity Expansion 57 1 2,368,000
   EITC Human Resource Posiiton 63 4 75,100
   EITC Finance Director 81 11 106,200
Dedicated Programs 325,000 1,496,400
   Industry Partnership Fund 61 3 1,000,000
   Secondary Incentive Fund 71 6 496,400
Related Services 942,800 250,000
   Adult Basic Education Expansion 67 5 250,000
   Tranfser CPM/Health Matters back to DHR 75 8 Reduction in Dedicated/Other Funds: $415,100
   Professional Development Conference 79 10 Dedicated Funds: $250,000

Community Colleges 36,919,000 6,029,100
College of Southern Idaho 13,465,800 668,900
   Center for Education Innovation 85 1 270,000
   Bridge to Success Summer Bridge 91 2 132,900
   Eastern Idaho Math & English Instructors 97 3 129,900
   Embedded Dual Credit Academy Instructors 101 4 136,100
North Idaho College 11,785,000 1,726,000
   Idaho Summer Completion Initiative 105 1 594,900
   Title IX Coordinator 109 2 89,700
   Assistive Technology Coordinator 119 3 706,400
   College and Career Navigators 123 4 335,000
College of Western Idaho 11,668,200 3,634,200
   Student Success 127 1 368,900
   Equity Funding 129 2 2,260,000
   Occupancy Costs 6 3 1,005,300

Agricultural Research/Extension 30,516,700 131 1 1,500,000 Graduate Research Support IAES

STATE BOARD OF EDUCATION
FY 2018 Line Items - Community Colleges and Agencies
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ATTACHMENT 2

Priority By Institution/Agency
FY 2017

Appropriation Page Priority
FY 2018
Request Comments

STATE BOARD OF EDUCATION
FY 2018 Line Items - Community Colleges and Agencies

Health Education Programs 13,514,000 1,282,400
W-I Veterinary Education 1,988,400 No Line Items
WWAMI Medical Education 4,876,100 137 1 1,282,400 18 month Curriculum
IDEP 1,610,600
Univ. of Utah Med. Ed. 1,466,200
Family Medicine Residencies 3,174,900
   Idaho State University FMR 1,084,900
   Family Medicine Residency of Idaho 1,530,000
   Kootenai Health FMR 560,000
Boise Internal Medicine Residency 240,000
Psychiatry Residency 157,800

Special Programs 15,430,100 3,201,400
Forest Utilization Research 1,268,400 0
Geological Survey 1,123,300 0
Scholarships and Grants 11,729,200 143 1 3,085,800 Adult Completers Scholarship
Museum of Natural History 532,700 147 1 115,600 Development for IMNH
Small Bus. Development Centers 610,100
TechHelp 166,400

State Board of Education 3,477,000 1,905,000
Office of the State Board of Education 3,330,500 181,600
   College to Career Advising Program Mgr 151 1 95,000
   Qualitative Research Analyst 159 3 86,600
   Graduate Medical Education Plan 163 4 70,700
   GEAR UP Scholarships 167 5 1,400,000
Charter School Commission 146,500 155 2 71,100 Independent, pre-renewal site visits

Idaho Public Television 3,022,100 169 1 183,100 Educational Outreach
Vocational Rehabilitation 8,336,100 446,300

Vocational Rehabilitation 3,913,100 179 2 125,000 Additional Grant and Match Funds
Extended Employment Services 4,207,200 175 1 214,300 Additional Program Funds
Council for the Deaf/Hard of Hearing 215,800 107,000
   Community Outreach 183 3 107,000
   Increase Spending Authority 189 4 Increase Other funding spending authority
Total 173,272,600$           19,414,000$     

BAHR - SECTION II TAB 1  Page 5



ATTACHMENT 3

% of
Use for (1) (2) (3) (5)

Projected Date Non-Aux. Gross Non-Aux. Custodial Costs Utility Total % qtrs Revised
1 Institution/Project of Occupancy Education Sq Footage Sq Footage FTE Sal & Ben Supplies Total Estimate Repl Value Cost@1.5% Other Occ Cost used in FY18 FY18
2

3 BOISE STATE UNIVERSITY
4 City Center Plaza * August-16 100% 49,693 49,693 1.91 69,600 5,000 74,600 87,000 9,800,000 147,000 46,100 354,700 100% 354,700       
5 Research Renovation/Addition July-15 100% 7,960 7,960 0.31 11,300 800 12,100 13,900 2,196,960 33,000 7,900 66,900 100% 66,900         
6 2.22 80,900 5,800 86,700 100,900 180,000 54,000 421,600 421,600
7

8 IDAHO STATE UNIVERSITY
9 Red Hill Building-PAS October-15 100% 3,700 3,700 0.14 5,100 400 5,500 6,500 355,000 5,300 3,100 20,400 100% 20,400         

10 Meridian - DPT/MOT Labs/Classrooms September-17 100% 11,040 11,040 0.42 15,300 1,100 16,400 19,300 2,760,800 41,400 10,700 87,800 100% 87,800         
11 0.56 20,400 1,500 21,900 25,800 46,700 13,800 108,200 108,200
12

13 UNIVERSITY OF IDAHO
14 Aquaculture Research Institute Lab April-17 100% 7,500 7,500 0.29 10,600 800 11,400 13,100 1,600,000 24,000 7,100 55,600 100% 55,600         
15 Less FY17 funds received (41,600)        
16 Integrated Resrch & Innovation Ctr December-16 100% 70,800 70,800 2.72 99,800 7,100 106,900 123,900 46,600,000 699,000 91,800 1,021,600 100% 1,021,600    
17 Less FY17 funds received (164,700)      
18 6th Street Executive Residence January-16 100% 6,300 6,300 0.24 8,800 600 9,400 11,000 478,000 7,200 5,200 32,800 100% 32,800         
19 University House January-18 100% 6,740 6,740 0.26 9,500 700 10,200 11,800 1,750,000 26,300 6,600 54,900 50% 27,500         
20 McCall MOSS Showerhouse November-16 100% 1,350 1,350 0.05 1,800 100 1,900 2,400 825,000 12,400 1,700 18,400 100% 18,400         
21 Targhee Hall July-16 100% 13,471 13,471 0.52 19,100 1,300 20,400 23,600 4,000,000 60,000 13,600 117,600 100% 117,600       
22

23 AgSci Bldg - new lobby/ADA access * January-18 100% 1,710 1,710 0.07 2,600 200 2,800 3,000 650,000 9,800 1,800 17,400 50% 8,700           
24 4.15 152,200 10,800 163,000 188,800 838,700 127,800 1,318,300 1,075,900
25 LEWIS-CLARK STATE COLLEGE
26 Clearwater Hall First Floor Only July-15 100% 12,790 12,790 0.49 17,800 1,300 19,100 22,400 2,637,249 39,600 12,000 93,100 100% 93,100         
27

28 COLLEGE OF WESTERN IDAHO
29 Academic Building -Nampa 2008 100% 65,600 65,600 2.52 90,500 6,600 97,100 114,800 15,000,000 225,000 62,500 499,400 100% 499,400       
30 Canyon County 2008 100% 75,500 75,500 2.90 104,200 7,600 111,800 132,100 12,900,000 193,500 68,500 505,900 100% 505,900       
31 5.42 194,700 14,200 208,900 246,900 418,500 131,000 1,005,300 1,005,300
32

33

34

35

36

37

38 (1) (3) Annual utility costs will be projected at $1.75 per sq ft 1.75
39 (2) (4)
40

41 Salary CU: $19,845.00 CC: $18,900.00
42 Benefits (5) Other:
43 FICA IT Maintenance 1.5000 GSF
44   SSDI salary to $110,100 6.2000% x salary Security 0.2200 GSF
45   SSHI 1.4500% x salary General Safety 0.0900 GSF
46 Unemployment Insurance 0.1500% x salary Research & Scientific Safety Costs 0.5000 GSF
47 Life Insurance 0.6750% x salary Total 2.3100
48 Retirement: PERSI 11.3200% x salary BSU ISU UI LCSC CSI NIC CWI Too High - Used 1/3 0.7700 GSF
49 Workmans Comp x salary 0.83% 0.94% 2.12% 0.84% 4.81% 4.50% 4.35% Landscape Greenscape 0.0003 CRV
50 Sick Leave 0.6500% x salary Insurance Costs 0.0005 CRV
51 Human Resources 0.554% 0.554% 0.554% 0.554% 0.554% 0.554% 0.554% Total 0.00080 CRV
52 20.4450% per position 21.8285% 21.9385% 23.1185% 21.8385% 25.8085% 25.4985% 25.3485%
53 Health Insurance $12,240.00
54 Supplies 0.10
55

Building maintenance funds will be based on 1.5% of the construction cost
(excluding architectural/engineering fees, site work, movable equipment, etc.) for
new buildings or 1.5% of the replacement value for existing buildings.

Benefit rates as stated in the annual Budget Development Manual; workers comp rates reflect institution's rate for custodial category

FTE for the first 13,000  gross square footage and in 13,000 GSF increments thereafter, .5 Custodial FTE will be provided.
Salary for custodians will be 80% of Policy for pay grade "E" as prepared by the Division of Human Resources.

STATE BOARD OF EDUCATION
FY 2018 Budget Request

(4)
Maintenance Costs

Colleges & Universities
Calculation of Occupancy Costs

BAHR - SECTION II TAB 1  Page 6
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Supports institution/agency and Board strategic plans:   
 
Goal 1: “A Well-Educated Citizenry,” Objective C: “Higher Level of Educational 
Attainment—Increase successful progression through Idaho’s educational 
system.”  
 
The Outcomes-Based Funding (OBF) initiative will provide an incentive for colleges and 
universities to complete academic and technical programs and obtain certificates and 
degrees which will prepare them for productive careers in the State’s workforce. 
 
Performance Measure:  Number of Baccalaureate degrees, Associate degrees, and 
Certificates produced annually. 
 

AGENCY:  College and Universities Agency No.:   501 FY 2018 Request 
FUNCTION:  Systemwide Needs  Function No.: 02 Page _1_  of _3 Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Outcomes-Based Funding (OBF) Priority Ranking 1 of 4   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 0.00         0.0 
PERSONNEL COSTS:           
1.  Salaries 0        0  
2.  Benefits 0        0  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: 0        0  
OPERATING EXPENDITURES by 
summary object:           
         
       
            

TOTAL OPERATING 
EXPENDITURES:      

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation 0       0 
            

TOTAL CAPITAL OUTLAY:  0        0 
T/B PAYMENTS: $10,000,000        $10,000,000 

LUMP SUM:           
GRAND TOTAL $10,000,000        $10,000,000  
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The OBF approach ties appropriated dollars to program output (as opposed to program 
“participation,” which may not translate into degree completion). Degree/certificate 
production increases are needed in order for Idaho to meet the Legislature and State 
Board of Education “60%” educational attainment target. 
 _____________________________________________________ 

Description: 
The OBF initiative would replace the current “Enrollment Workload Adjustment (EWA)” 
funding approach used by the State Board of Education, which, when funded, distributed 
appropriated dollars to institutions based on credit hours delivered, whether or not the 
students generating those credit hours actually completed their degrees.  In consultation 
with national experts on other states’ approaches to Performance-Based and Outcomes-
Based funding models, the State Board has developed a simple model to distribute dollars 
to the institutions as a share of their degree production—both career-technical and 
academic.  The degrees eligible for incentive funding would be limited to baccalaureate 
(4-year) degrees, associate (2-year) degrees, and certificates of at least one academic 
year duration.  This would focus the incentive funding on outcomes that support the 
State’s “60%” educational attainment goal (preparing Idahoans for a workplace in which 
60% of jobs for the 25-34 year old cohort will need at least a certificate of one academic 
year or more).  This initiative replaces a defunct funding mechanism with a clear, simple 
approach which could, in subsequent years, be built upon to provide additional incentive 
weight to high priority career fields, underserved populations, or other shorter (“badge” 
skills”) or longer (graduate degrees) with high workforce demand.  The requested $10M 
in ongoing funding would be allocated by the State Board each year, distributed according 
to degrees produced (payouts based on unduplicated headcount of degree recipients, 
i.e., only one payout for each graduate who receives multiple degrees/certificates on 
graduation day).  The $10M request in new dollars would be supplemented by additional 
funds pulled from current baseline budgets of the institutions.  Distributions for FY2018 
would be made based on actual degree production in the academic year which concluded 
to July 1, 2017.     
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base?  The request is for $10M in ongoing 
dollars, all from the General Fund.  Available dollars would be redistributed each year 
based on that year’s outcomes.  No additional staffing is requested for either the Office 
of the State Board of Education (OSBE) or the institutions. 

2. What resources are necessary to implement this request? $10M in Trustee/Benefit 
funds, to be distributed by the State Board to institutions based on graduation 
outcomes. 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service.  Not applicable—no new positions 
are being requested.  The process will be administered by the individuals who 
currently manage the EWA process, which is being replaced by OBF. 
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b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. None. 

c. List any additional operating funds and capital items needed.  Total request is for 
$10M, all in the form of Trustee/Benefit payments to the institutions. 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards.  Request is 
for ongoing funds.  The $10M requested appropriation will be supplemented by 
additional dollars reallocated from current institution baseline budgets. 
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted?  This request is 
intended to have a positive impact on successful program completion at every public 
higher education institution in Idaho.  The OBF approach will increase the incentive 
for institutions to enroll, retain, and successfully graduate students ready to assume 
productive roles in the workforce.  If the program is not funded, the system would need 
to continue to rely upon the EWA methodology, until an effective funding mechanism 
can be put into place. 
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Supports institution/agency and Board strategic plans:   

Support for the SBOE Strategic Plan FY2017-2021:  
 
Goal 1. A Well Educated Citizenry 
 
Objective C: Higher Level of Educational Attainment 
 
Performance Measures  

 % of Idahoans who have a college degree 
 % of new full time degree seeking students who return for the second year 
 % of graduates at bachelors and graduate degree levels 

AGENCY:  Boise State University Agency No.:   512 FY 2018 Request 
FUNCTION:  Instruction, Research, 
Academic Support  Function No.: 01 Page 1 of 8 Pages 
ACTIVITY: New and Expanded 
Academic and Student Programs   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   
Economic and Workforce 
Development Priority Ranking 1 of 2   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 24.0         24.0 
PERSONNEL COSTS:           
1.  Salaries $1,280,100        $1,280,100 
2.  Benefits 563,900        563,900  
3.  Group Position Funding 360,400        360,400 

TOTAL PERSONNEL COSTS: $2,204,400        $2,204,400  
OPERATING EXPENDITURES by 
summary object:           
1. Travel $65,000        $65,000 
2. Operating 356,200     356,200 
            

TOTAL OPERATING 
EXPENDITURES: $421,200        $421,200  

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $2,625,600        $2,625,600  
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Objective D: Quality Education 
 
Objective E: Education to Workforce Alignment 
 
Performance Measures 

 Ratio of non-STEM to STEM degrees 
 Number of graduates in high demand fields 

Goal 2. Innovation & Economic Development 
 
Objective A: Workforce Readiness 
 
Performance Measures 

 % of graduates employed 1 and 3 years after graduation 
 % of students participating in internships 
 % of students participating in undergraduate research 

Objective B: Innovation & Creativity 
 
Performance Measures 

 Number of startups, patents, disclosures, etc.  

Support for BSU’s Strategic Plan: Focus on Effectiveness 2017-2021 
Goal 1: Create a signature, high-quality educational experience for all students 
 
Objectives: 

 Provide bountiful opportunities within and across disciplines for experiential 
learning 

 Cultivate intellectual community among students and faculty 
 Invest in faculty development and an engaging environment for learning 

 
Performance Measures:  

NSSE benchmark of student perception of quality of educational experience. 
The funding of this request will have substantial impact on our students’ 
educational experience and their ability to think critically and tackle 
problems innovatively. Further, it will allow us to react quickly to growing 
workforce demands and to create programs that feed the local and regional 
economies 

Number of students in internships and research 
Number of Students in VIP 

 
Goal 2: Facilitate the timely attainment of education goals of our diverse student 
population 
 
Objectives: 
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 Bring classes to students using advanced technologies and multiple delivery 
formats 

 Connect students with university services that address individual needs 
 
Performance Measures:  

 Number of degree graduates 
 Freshman Retention Rate   
 Six-year graduation rate 
 eCampus  

 
Goal 3: Gain distinction as doctoral research university 
 
Objectives 

 Recruit, retain and support highly qualified faculty, staff and students from 
diverse backgrounds 

 Identify and invest in select areas of excellence with the greatest potential for 
economic, societal and cultural benefit  

 Design systems to support and reward interdisciplinary collaboration 
  

Performance Measures: 
 Number of doctoral graduates 
 Number of peer reviewed publications 
 Citations of publications by Boise State authors over a five year span 
 Total research and development expenditures 

 
Goal 4: Align university programs and activities with community needs 
 
Objectives: 

 Include community impact in the creation and assessment of university 
programs and activities 

 Leverage expertise and knowledge within the community to develop mutually 
beneficial partnerships 

 Increase student recruitment, retention and graduation in STEM disciplines 
 
Performance measure:  

 Number of graduates in high demand disciplines 
 Number of STEM graduates 

The funding of this request will have substantial impact on our students’ perception of 
quality of their educational experience. Further, it will allow us to react quickly to growing 
workforce demands and to create programs that feed the local and regional economies.    
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Description: 

Boise State University is requesting funding that will be used to launch a coordinated set 
of initiatives that will stimulate Idaho economic and workplace development. From 
developing and expanding student skill development in order to meet current and 
emerging workplace needs to expanding Boise State’s capacity by training next 
generation students and faculty in stimulating economic development, this funding will be 
used on direct delivery of programming and staffing required to deliver these services.  
Boise State will utilize the College of Innovation and Design as the lead entity across 
Boise State University to deliver most of the initiatives outlined in this request. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 

New Games, Interactive Media & Mobile Technology (GIMM) degree program – 
funding to expand the rapid growth in this new major.  One year into this new major 
and enrollment has skyrocketed to a forecasted 200 students by Fall 2016.  This is 2-
3 times higher than initial forecasted enrollment and this major has become a 
differentiation point for both in-state and out-of-state students to choose Boise State.  
GIMM majors will enter a rapidly growing field with strong hiring demand for their CS 
and virtual reality programming skills – specifically used by employers for augmented 
reality and VR employee training (driverless vehicles, healthcare training, PTSD 
treatment, etc).  Currently serving 65 students per year.  Potential growth with funding 
is anticipated to be 400-500 students per year by Year 4. 

New Bridge-to-Career (B2C) program expansion – funding to expand the delivery 
of professional skills to students from any major.  With 7 out of 10 Boise State students 
graduating in fields that do not directly map to a professional job, Bridge-to-Career is 
a critical set of coursework designed to equip all students at Boise State with basic 
fluency in a professional skill or industry awareness.  Currently serving 175 students 
per year.  Potential growth with funding is anticipated to be 1,000 students per year 
by Year 4.  

Venture College program expansion – funding to expand the delivery of innovation 
and entrepreneurial skills sets to students from across the University.  Boise State 
believes that every student should have the opportunity to apply ideas learned in the 
classroom in an experiential setting.  Venture College develops the entrepreneurial 
skill set and mindset many Idaho students need to create tomorrow’s companies and 
become the large employers of tomorrow.  Currently serving 500 students with 25 
ventures incubated per year.  Potential growth with funding is anticipated to be 1500+ 
students with 50+ ventures incubated per year by Year 4. 
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New Certificate in Professional Ethnography – funding to develop a new certificate 
that modifies the techniques of anthropology for use in professional settings rather 
than academic field work.   Hundreds of jobs are posted nationally for jobs looking for 
‘applied insights’ and ‘design thinking’ skills.  This new major would be a first of its 
kind to offer an undergraduate certificate that allows students from any major to add 
a competency that maps to current employer requirements that are current in demand.  
Funding is anticipated to serve 250 students (both online and in-person) by Year 4. 

New Vertically Integrated Projects (VIP) expansion – funding to expand a novel 
way for students to apply cutting edge research at Boise State to solving real-world 
problems affecting Idaho and the world.  Students form multi-disciplinary teams under 
the guidance of senior faculty to tackle real-world problems using Boise State 
research.  To expand this from 6 to 16 projects and affect 200 students each year will 
be transformative to graduating students who can effectively work in teams and apply 
theory to real-world applied circumstances.  Currently serving 45 students, via 6 VIP 
courses.  Potential growth with funding is anticipated to grow be 150+ students via 
20+ VIP courses by Year 2020. 

Launch new Boise State X employer/university educational program – Many 
Idaho residents are working in lower paying, high turnover, ‘front line’ jobs for large 
employers that do not require a college degree for the position being done.  However, 
many of these jobs have few, if any, pathways to a higher paying career without an 
undergraduate degree. In addition, many of these employees do not have the luxury, 
life stage, or geographic proximity to attend a university in-person. Funding is 
requested to launch a new program where Boise State will partner with Idaho 
employers to offer an employer direct pay option for employees to pursue (or 
complete) their undergraduate degree. Using our Multi-Disciplinary Studies (MDS) 
online degree, we believe we can expand access to higher education and offer a 
pathway to empowerment for many Idaho residents that will lead to career and 
earnings growth. This program will allow these Idaho residents to gain their 
undergraduate degrees without having to leave full-time employment. Boise State X 
can have a large scale workforce development impact due to its use of online learning 
and the employer partnership model. While employers will pay a large part of the 
program expenses, funding is requested for a manager and academic coaches to 
support these employees.  Funding is anticipated to serve 1,000 students in 
partnership with 5 employers by Year 4. 

New Cooperative Education “COOP” program expansion – funding to expand a 
new academic course for all Boise State students that will allow students to gain 
course credit while undertaking a directed experience with an Idaho employer.  Unlike 
an internship, a COOP is an educational experience that includes a partnership 
between the university, company, and student so that the student learns while they 
do.  It is a pathway for many students in majors that do not map to a professional 
position to apply and demonstrate their skills while still learning.  It often will help 
students in the Liberal Arts and other areas demonstrate and build confidence in their 
professional skills.  Employers will appreciate the increase in potential talent available 
and the lower cost of hiring associated with this program.  St. Luke’s Hospital is our 
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first partner in Fall 2016 in this course.  Currently serving 12 students and 1 employer 
beginning Fall 2016.  Potential growth with funding is anticipated to be 250+ students 
and 20 employers by Year 4. 

New PhD program in Computing with Computer Science, Cybersecurity, and 
Computational Science and Engineering Specializations - Boise State 
University’s Computer Science program is rapidly developing into one of the premier 
programs in the northwest for both teaching and research. From 2009 to 2015, 
enrollment in the Computer Science program has grown nearly 280%. This expansion 
has not gone unnoticed by top industry firms. 

“that the continued success and growth of the CS department is vitally important 
for HP, and for a multitude of other companies in Idaho, and will have significant, 
transformative economic impact on the Boise Metro area and Idaho.” 

-       Jim Nottingham, Hewlett-Packard’s Boise Vice President and General 
Utilizing primarily existing faculty resources, this funding will allow Boise State to 
launch a new PhD Program in Computing with specializations in Cybersecurity, 
Computer Science, and Computational Science and Engineering. This new PhD 
program will supply highly skilled graduates and attract / retain talented faculty to 
collaborate with Idaho industries and agencies. In addition, this program will expand 
professional development opportunities for Idaho residents working in technology 
professions. 
 

2. What resources are necessary to implement this request? 

 GIMM 
o 3 new full-time clinical faculty 
o 3 new adjunct faculty in the College of Engineering to address 

increased teaching load for COEN courses that serve as GIMM 
prerequisite courses 
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 Bridge to Career 
o Program Director to manage and grow the program 
o 10 adjunct faculty to teach bridge to career courses 
o Faculty stipends to develop new courses 

 Venture College 
o Full-time project director 
o 3 project coordinators 
o Faculty stipends to develop new courses 

 Certificate in Professional Ethnography 
o Full-time faculty position 

 Boise State X 
o Senior manager 
o 4 academic coaches to support students 

 Coop Program 
o 2 full-time clinical faculty 
o 2 full-time project directors 
o 4 full-time project managers 

  PhD Computing with Cyber-security, Computer Science, and 
Computational Science and Engineering specializations 

o 1 new full-time mathematics faculty position 
o 1 new graduate program manager 
o 1 new research administrator / accountant 
o Upgrade the existing Computer Science chair to a 12 month 

position 
o Upgrade a faculty position to a 12 month PhD Program 

Coordinator 
o Faculty stipend for program coordination due to the inter-

disciplinary nature of the program 
o Convert existing Computer Science GAs to 12 month 

assistantships 
o 6 new GAs 
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a. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 

The budget request is for new programs and the expansion of existing programs. 
Existing operations will not be impacted. With the exception of a new full-time 
faculty position in Mathematics, the PhD program in Computing will utilize existing 
faculty lines. 

b. List any additional operating funds and capital items needed. 

 Travel and operating for new positions 
 Funding for new vertically integrated projects 
 Graduate assistant tuition and fee waivers 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 

All requests are for ongoing funds. It is anticipated that both private contributions and 
research grants will supplement the funding of many of these programs. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

This requests serves Boise State current and future students, Idaho employers, and 
the State through increased tax revenue as a result of economic development. 
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Supports institution/agency and Board strategic plans:   

Support for the SBOE Strategic Plan FY2017-2021:  
Goal 1. A Well Educated Citizenry 
 
Objective C: Higher Level of Educational Attainment 
 
Performance Measures  

 % of Idahoans who have a college degree 
 % of new full time degree seeking students who return for the second year 
 % of graduates at bachelors and graduate degree levels 

Objective D: Quality Education 
 

AGENCY:  Boise State University Agency No.:   512 FY 2018 Request 
FUNCTION:  Instruction, Public 
Service  Function No.: 01 Page 1 of 5 Pages 
ACTIVITY: Expanded Academic and 
Public Service Programs   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Public Service Initiative Priority Ranking 2 of 2   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 11.00    11.00 
PERSONNEL COSTS:      
1.  Salaries $1,254,900    $1,254,900 
2.  Benefits 399,500    399,500 
3.  Group Position Funding 205,000    205,000 

TOTAL PERSONNEL COSTS: $1,859,400    $1,859,400 
OPERATING EXPENDITURES by 
summary object:      
1.  Travel $27,500    $27,500 
2.  Operating 133,100    133,100 
       

TOTAL OPERATING 
EXPENDITURES: $160,600    $160,600 

CAPITAL OUTLAY by summary 
object:      
      
       

TOTAL CAPITAL OUTLAY:      
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $2,020,000    $2,020,000 
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Objective E: Education to Workforce Alignment 
 
Performance Measures 

 Ratio of non-STEM to STEM degrees 
 Number of graduates in high demand fields 

Goal 2. Innovation & Economic Development 
 
Objective A: Workforce Readiness 
 
Performance Measures 

 % of graduates employed 1 and 3 years after graduation 
 % of students participating in internships 
 % of students participating in undergraduate research 

Objective B: Innovation & Creativity – increase creation and development of new 
ideas and solutions that benefit society 

Support for BSU’s Strategic Plan: Focus on Effectiveness 2017-2021 
Goal 1: Create a signature, high-quality educational experience for all students 
 
Objectives: 

 Provide bountiful opportunities within and across disciplines for experiential 
learning 

 Cultivate intellectual community among students and faculty 
 Facilitate respect for the diversity of human cultures, institutions, and 

experiences in curricular and co-curricular education 
 Invest in faculty development and an engaging environment for learning 

 
Performance Measures:  

NSSE benchmark of student perception of quality of educational experience. 
The funding of this request will have substantial impact on our students’ 
educational experience and their ability to think critically and tackle 
problems innovatively. Further, it will allow us to react quickly to growing 
workforce demands and to create programs that feed the local and regional 
economies 

Number of students in internships and research 
 

Goal 2: Facilitate the timely attainment of education goals of our diverse student 
population 
 
Objectives: 

 Bring classes to students using advanced technologies and multiple delivery 
formats 

 Connect students with university services that address individual needs 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 21 

Performance Measures:  
 Number of degree graduates 
 Freshman Retention Rate   
 Six-year graduation rate 
 eCampus  

 
Goal 3: Gain distinction as doctoral research university 
 
Objectives 

 Recruit, retain and support highly qualified faculty, staff and students from 
diverse backgrounds 

 Identify and invest in select areas of excellence with the greatest potential for 
economic, societal and cultural benefit  

 Design systems to support and reward interdisciplinary collaboration 
 
Performance Measures: 

 Number of doctoral graduates 
 Number of peer reviewed publications 
 Citations of publications by Boise State authors over a five year span 
 Total research and development expenditures 

 
Goal 4: Align university programs and activities with community needs 
 
Objectives: 

 Include community impact in the creation and assessment of university 
programs and activities 

 Leverage expertise and knowledge within the community to develop mutually 
beneficial partnerships 

 Increase student recruitment, retention and graduation in STEM disciplines 
 
Performance measure:  

 Number of graduates in high demand disciplines 
 Number of STEM graduates 

 

Description: 
The School of Public Service was founded in 2015 to inspire and equip students to be 
innovative, principled, and effective public service leaders, promote meaningful 
community engagement and civil discourse, and serve as an objective and unbiased 
resource for citizens and decision-makers. The School was designed to rethink and 
redevelop teaching, learning, and research to ensure that Idaho students, businesses, 
and taxpayers get the most value out of their investments in higher education. 
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Future leaders in public service, whether they are employed within the private, non-profit, 
or public sectors, or more likely, travel across the three paths during the course of their 
careers, require interdisciplinary knowledge and a combination of higher-order hard and 
soft skills. Boise State graduates from the School of Public Service will be “systems 
leaders” well versed in leadership, management, collaborative, systems thing, user-
centered design, analytics, communications, and ethics. To that end, the School of Public 
Service has been tearing down institutional silos, developing new interdisciplinary 
academic programs, explicitly integrating skills development into the curriculum, and 
employing high impact educational practices, including experiential learning programs, 
that enhance student success. 
 
In addition, the School was designed to facilitate applied research and serve Idaho 
communities searching for innovative solutions to the seemingly intractable challenges 
they face. To that end, the School has revised its tenure and promotion guidelines to 
emphasize applied research and public engagement. The School has embraced and 
reinvigorated the University’s historical commitment to public service research by 
employing faculty and students, from the undergraduate level through the new Ph.D. 
program in Public Policy and Administration to work in concert with local communities 
working on downtown revitalization, planning, workforce housing, transportation, and 
other projects. 

Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 

This proposed line item is designed to advance two distinct yet interconnected outcomes. 

First, funding will be used to enhance student learning at the undergraduate and graduate 
levels. The integration of new faculty lines will facilitate the implementation of new 
interdisciplinary academic programs and improve retention and graduation rates for 
students pursuing careers in public service at the undergraduate level while opening new 
functional tracks for students pursuing the Ph.D. In addition, funding will support student 
participation in experiential programs that directly enhance skill development, and will 
increase opportunities for students to engage in applied and vertically integrated research 
projects that engage students from the undergraduate level through the Ph.D. 

Second, line item funding will enable positive community outcomes. Funding for Boise 
State’s Applied Policy Institute will enhance local government planning and economic 
development capacity by providing credible research and evaluation studies, professional 
training and technical assistance, and convening seminars, colloquia, and public events 
to promote constructive dialogue and thoughtful deliberation on public issues in Idaho. 
The Applied Policy Institute conducts public policy and demographic research, publishes 
economic forecasts and economic impact studies, undertakes public opinion survey 
research, offers dispute resolution resources and provides leadership development and 
technical assistance to localities. Additionally, funding will help make the nationally-
ranked and accredited Masters of Public Administration program more accessible to 
Idaho communities by implementing executive MPA and on-line MPA programs. Finally, 
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funding will increase data analysis capacity on campus by supporting a public service 
data center and research lab. 

2. What resources are necessary to implement this request? 

 Eight new faculty lines in the School of Public Service: economics, demography, 
public finance, fiscal policy, health policy, education policy, environmental policy, 
dispute resolution, including administrative and research budgets. 

 Two administrative leadership lines in Applied Policy Institute 
 Two professional staff positions in Applied Policy Institute 
 Twelve graduate Assistantships in Masters and PhD program 
 Fifteen faculty research fellowships 
 Two distinguished visiting scholar lines 
 Fellowships for experiential education and study away programs 
 Public Service Data Center Lab Manager 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 

All requested funds are ongoing. If fully funded, Boise State will construct a Public 
Service Data Center and Research Center to support the initiative. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

This request serves the communities of Idaho and all Idahoans.  
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Supports Institution/Agency and Board Strategic Plans: 
 
ISU Core Theme 2: ACCESS AND OPPORTUNITY 
 
Idaho State University provides diverse opportunities for students with a broad range of 
educational preparation and backgrounds to enter the University and climb the curricular 
ladder so that they may reach their intellectual potential and achieve their educational 
goals.  
 

AGENCY:  Idaho State University Agency No.:   510 FY 2018 Request 
FUNCTION:  General Education  Function No.: 03 Page 1  of 5 Pages 
ACTIVITY: Idaho Falls Polytech 
Initiative   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Idaho Falls Polytech Initiative Priority Ranking 1 of 2   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 13.00         13.00 
PERSONNEL COSTS:           
1.  Salaries $1,000,000        $1,000,000  
2.  Benefits 365,200        365,200  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $1,365,200        $1,365,200  

OPERATING EXPENDITURES by 
summary object: 
           
1.  Travel $33,000       $33,000 
2.  Materials/Supplies 122,000     122,000 
            

TOTAL OPERATING 
EXPENDITURES: $155,000        $155,000  

CAPITAL OUTLAY by summary 
object:           

1.  Equipment/Instrumentation $200,000    $200,000 
 
2.  PC and workstation 44,000       44,000 

3.  DL Classroom Upgrades  40,000        40,000 
 

 
TOTAL CAPITAL OUTLAY: $284,000        $284,000 

T/B PAYMENTS:         
LUMP SUM:           

GRAND TOTAL $1,804,200        $1,804,200  
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Description 
 
To improve Access and Opportunity for students in Idaho Falls, ISU plans to locate a 
multidisciplinary cluster of faculty who, in collaboration with sister institution partners, will 
reside in Idaho Falls with expertise in energy. As Bonneville County works toward the 
conversion of Eastern Idaho Technical College to a community college, ISU's current role 
will change from primarily lower division general education offerings to providing bachelor 
and graduate degrees to the Upper Snake River Valley. The university has just completed 
a DPW construction project where just over ten thousand square feet of space has been 
renovated to include twenty faculty offices, two state of the art conference rooms and four 
state of the art classrooms as well as flexible student/faculty collaborative space. In order 
to be successful ISU will need to hire approximately fifteen new faculty members from a 
variety of disciplines but who have a common interest in energy related research. As 
would be expected, roughly half of the new faculty will be from science and engineering 
disciplines, however, the other half will be from the colleges of Arts and Letters, Business 
and Education. To illustrate the concept, a Political Science and/or History professor may 
have expertise in energy or environmental policy or the impact of energy on history, an 
English professor could have expertise in the communication of science to the general 
public. Additionally, Education professors may have expertise in Science Technology 
Engineering and Math (STEM), Business professors in energy economics, Informatics 
Professors may work on energy analytics, etc. This cluster of faculty, from disparate 
fields, with very specialized expertise, will make it possible to offer a wide variety of 
programs spanning Science and Engineering, the Liberal Arts, Business and Education. 
In addition, they will be unequally positioned to secure extramural funding from sources 
such as the National Science Foundation (NSF) and the Department of Energy (DOE) as 
well as other national and regional funding sources. Finally, it is expected that while 
meeting the educational needs of the Idaho Falls region, these faculty will be a resource 
to the Idaho National Laboratory and will be a driving force in the attraction of new high 
tech energy related industries to the region. 
 
Performance Measure 
 
Over the past fifteen years, ISU has had an enrollment of over 2,000 students/semester 
where approximately ¾ of the credit hour generation resulted from lower division general 
education courses. The goal is to maintain ISU's credit hour generation in Idaho Falls by 
increasing upper division and graduate offerings in order to transition from a primarily 
lower division curriculum to upper division and graduate. This strategic change will 
position ISU to accept community college transfer students as demand for bachelor and 
graduate programs increases resulting from community college graduates. 
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Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Nine faculty positions and four support staff positions are being requested to 
support the expansion of upper division/graduate courses in Idaho Falls by 
professors with research interests in Energy and the Environment.  A polytechnic 
institution is recommended for Idaho Falls by the LINE (Leadership in Nuclear 
Energy) Commission in order to ensure that INL (Idaho National Laboratory) 
maintains its status as DOE’s (Department of Energy) lead laboratory for nuclear 
energy in the United States. 

 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service. 
Attached Spreadsheet of Positions 
Total Personnel Costs:  $1,365,200 
 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
This line item request is for new faculty positions and support personnel.  There is 
potential for existing staff in ISU’s Pocatello location to provide partial support to 
efforts at the Idaho Falls location although none have been identified.  The upgrade 
to the Distance Learning Labs would promote opportunity in surrounding areas to 
the specialized features of the Polytech Initiative.   

c. List any additional operating funds and capital items needed. 
A one-time request for additional operating funds and capital outlay will be required 
during the first year to support supplying the new offices with essential items, 
purchasing computers and office equipment for the new faculty and staff, assisting 
with travel funds, and providing lab equipment/instrumentation tools to support 
instruction in the expanded program.   
 
One-Time Request for Operating Expenses 
 Travel ($3,000/11 Positions, 9 faculty & 2 staff)  $  33,000 
 Materials/Supplies      $122,000 
 
One-Time Request for Capital Outlay 
 PC and Workstations ($4,000/11 Positions)  $  44,000 
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 Equipment/Instrumentation     $200,000 
 (Specialized equipment needed for Science/Engineering) 
 Distance Learning Classroom Upgrades   $  40,000 
  
 Total Request for One-Time Operating 
 Expenses and Capital Outlay:    $439,000 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 

The salaries for 13 positions will be ongoing.  The one-time request for operating 
expenses and capital outlay will support the first year of the expansion.  The 
opportunities for increasing faculty research productivity and success in awarded 
grants improves with the new Polytech initiative and related specialization. 

 
4. Who is being served by this request and what are the expected impacts of the funding 

requested?  If this request is not funded who and what are impacted? 
INL is one of the largest employers in Southeast Idaho, with close proximity to 
Idaho Falls (a prime location for the Polytechnic Institute).  In order to maintain 
INL’s status as the lead laboratory for nuclear energy, it is critical that ISU service 
its needs in the Science and Engineering fields and provide opportunities to 
expand research with talented faculty. 

 
 
  



12.01 Line Item
Idaho Falls Polytech Initiative

Priority Position FTE Salary Benefits PC Total Travel Operating CO Total Phase I Priority Phase II Priority
1 Faculty‐Computational Scientist 1.00     85,000                  29,654                  114,654                3,000                    2,000                    4,000             123,654      5 Faculty Positions 494,954   1 398,372   1 4 Faculty Positions

Faculty‐Energy Economist 1.00     65,000                  25,557                  90,557                  3,000                    2,000                    4,000             99,557         Travel 18,000     2 15,000     2 Travel
Faculty‐Informatics 1.00     100,000                32,727                  132,727                3,000                    2,000                    4,000             141,727      Mgmt Assistant 66,813     3 54,686     3 Office Specialist
Faculty‐History 1.00     55,000                  23,508                  78,508                  3,000                    2,000                    4,000             87,508         DL Operator 54,686     4 54,686     4 DL Operator
Faculty‐Political Scientist 1.00     55,000                  23,508                  78,508                  3,000                    2,000                    4,000             87,508         Irregular Salaries 120,487   5 120,486   5 Irregular Salaries
Faculty‐Mechanical Engineering 1.00     85,000                  29,654                  114,654                3,000                    2,000                    4,000             123,654      Computers & M/S 36,000     6 30,000     6 Computers & M/S
Faculty‐Radio Chemist 1.00     65,000                  25,557                  90,557                  3,000                    2,000                    4,000             99,557         1st Classroom DL Upgrade 20,000     7 20,000     7 2nd Classroom DL Upgrade
Faculty‐Experimental Psychology 1.00     65,000                  25,557                  90,557                  3,000                    2,000                    4,000             99,557         Equipment/Instrumentation 100,000   8 100,000   8 Equipment/Instrumentation
Faculty‐Business/Health Care Admin 1.00     75,000                  27,605                  102,605                3,000                    2,000                    4,000             111,605      Laboratory M/S 50,000     9 50,000     9 Laboratory M/S
Management Assistant 1.00     45,000                  21,813                  66,813                  3,000                    2,000                    4,000             75,813         960,940   843,229  
Office Specialist 1.00     35,000                  19,686                  54,686                  3,000                    2,000                    4,000             63,686        
Distance Learning Operator 1.00     35,000                  19,686                  54,686                  54,686        
Distance Learning Operator 1.00     35,000                  19,686                  54,686                  54,686        
Irregular Salaries/Temp Faculty 200,000                40,974                  240,974                240,974     
2 Classroom DL Upgrades 40,000           40,000        
Equipment/Instrumentation 200,000         200,000     
Laboratory Materials/Supplies 100,000                100,000     

13.00   1,000,000            365,169                1,365,169            33,000                  122,000                284,000         1,804,169   1,804,169  

Total 13.00   1,000,000            365,169               1,365,169            33,000                  122,000               284,000        1,804,169   1,804,169  
284,000      CO/OT

1,520,169   ongoing
155,000      OE

1,365,169   PC

Phased Option, If Necessary

BAHR - SECTION II TAB 1  Page 29
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Polytechnic Institute-Vision Statement 
 
A Polytechnic Institute as proposed by ISU is an overarching structure that will allow 
Idaho's higher education institutions, which are members of CAES (Center for Advanced 
Energy Studies), to locate faculty in Idaho Falls and offer certificate and degree programs 
either as a single institution or jointly with other member institutions. The institute is 
responsive to the recommendations of the LINE (Leadership in Nuclear Energy) 
Commission where a polytechnic institution is recommended for Idaho Falls in order to 
insure that INL (Idaho National Laboratory) maintains its status as DOE's (Department of 
Energy) lead laboratory for nuclear energy in the United States. 
 
The faculty members located in Idaho Falls will form a cluster of multidisciplinary 
professors that have research interests related to energy. Naturally, it is expected that a 
significant number of faculty would come from science and engineering, however, liberal 
arts, business and education faculty will also be hired who have expertise related to 
energy and the environment. For example, a Political Science professor may have 
expertise in energy policy and/or environmental policy, or an English professor with 
expertise in the communication of science and engineering to the general public. 
Education professors with expertise in STEM (Science Technology Engineering and 
Math), an Economics professor with expertise in the economics of energy etc. are all 
expected. This cluster of faculty, with very specialized expertise, will make it possible to 
offer a number of programs spanning Science and Engineering, the Liberal Arts, Business 
and Education. 
 
With respect to research and economic development, this talented cluster of faculty 
members will be uniquely qualified to seek extramural research funding from national 
agencies at a time when funding agencies are interested in multidisciplinary projects and 
research teams. The close proximity between faculty members with such varied expertise 
will generate unique research ideas where science and engineering concepts are blended 
with policy, economics, and education. In addition, competitive funding potential will be 
enhanced as agencies look favorably on proposals from multiple disciplines and as well 
as multiple institutions. Finally, the close proximity to INL will allow for research 
collaboration outside the academy with lab scientists as well as industry partners. 
 
Idaho State University will be the managing institution for the Polytechnic Institute 
consistent with its current role for University Place, which includes CAES. An academic 
governance structure that handles the intricacies of multiple institutions offering degrees, 
both independently and collaboratively, will be developed as institutions identify programs 
to deliver through the overarching structure of the Polytechnic Institute. It is expected that 
each institution will have representation commensurate with their role, in a fashion that 
ensures a winning relationship for all involved, including representation from INL and 
potentially relevant industry. 
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Supports institution/agency and Board strategic plans:   
 
Please refer to attached Joint Whitepaper 
 
Performance Measure:  
 
Please refer to attached Joint Whitepaper 

Description: 
 
Please refer to attached Joint Whitepaper 

 

 

 

AGENCY:  Idaho State University Agency No.:   510 FY 2018 Request 
FUNCTION:  General Education  Function No.: 03 Page 1  of 4 Pages 
ACTIVITY: Center for Education 
Innovation (ISU)   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.02 Title:   CEI Initiative Priority Ranking 2 of 2   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 6.50         6.50 
PERSONNEL COSTS:           
1.  Salaries $380,000        $380,000  
2.  Benefits 157,400        157,400  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $537,400        $537,400  
OPERATING EXPENDITURES by 
summary object:           
1.           
       
            

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
1. Building Design Costs $200,000       $200,000 
            

TOTAL CAPITAL OUTLAY:  $200,000       $200,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $737,400        $737,400  



Center for Education Innovation 
A joint whitepaper and vision statement | College of Southern Idaho | Idaho State University 

May 2016 

Introduction 

Idaho State University and the College of Southern Idaho jointly propose the design, 
development, and creation of the Center for Education Innovation (CEI), a visionary and 
collaborative facility and programming venture to be situated on the CSI campus in Twin 
Falls and jointly operated. 

The CEI initiative attempts to address numerous issues in early childhood, elementary, 
secondary, and higher education in Idaho. Among them: 

• Concerns with current state of teacher education in Idaho 
• Need for expanded professional development opportunities for teachers at all levels of 

education 
• Need for more research specifically for the benefit of the Idaho education pipeline to 

benefit the educational systems of Idaho, including the impact of teacher training in 
early education 

• Tremendous challenges in addressing K12 teacher shortages and demands, especially in 
rural areas 

• Addressing and assessing the proposals and initiatives suggested by the Idaho Education 
Task Force, national best practices, Idaho Business for Education, and other constituents 

• Providing research support and facilitation for the K-20 pipeline 
• Providing support for alignment of K12 and university curriculum and college readiness 

Situating the CEI facility in Twin Falls on the CSI campus is prompted by the growth, 
demand, and opportunity specific to the Magic Valley region. CSI has been a pioneer with 
regard to partnerships and greater integration in K12, demonstrated by the growth of 
concurrent enrollment, collaborative education ventures, transition coordinator 
implementation, and other initiatives. Idaho State University has a long history with dual 
enrollment with its Early College Program and has worked closely with school districts on 
curricular alignment and K12-related research within its Albion Center for Education 
Innovation. The longstanding presence of ISU on the CSI campus, with emphasis on the ISU 
College of Education, together with the spirit of collaboration and articulation suggest 
tremendous opportunity for both growth and success. 

The vision includes a focal point for education research, development of innovation in 
teacher training at all levels, and reform for all of Idaho. It provides a testbed for practice, 
and an opportunity to significantly revisit and revise the direction, services and support we 
provide for educator education, training and professional development. 

College of Southern Idaho Operational Vision 

The College of Southern Idaho proposes the Center for Education Innovation as a current 
leader in the pursuit of instructional excellence and preparation of teachers in service to 
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serving in Idaho. The CEI facility provides an opportunity to consolidate teaching and 
learning lab schools in a revolutionary way, in particular at the early childhood and 
elementary levels. The operation supports our CSI’s Core Themes of Community Success 
and Student Success by advancing and applying research in a controlled setting, while 
providing a local pathway to baccalaureate and graduate education. 

Various existing and planned programs, services, and operations would or could be housed 
in the facility: 

• CSI Center for Innovation and Teaching Excellence 
• CSI Education Department 

o CSI Early Childhood Education Program (including existing labs/lab schools) 
o Transfer education programs 
o Paraprofessional training programs 
o Teacher professional development, continuing education operations 

• Rural Education Resource Center 
• Southern Idaho P20 Teaching Excellence Initiative 
• CSI Higher Education Center (ISU/BSU/UI) 
• South Central Idaho Education Partnership (regional Education Idaho Network) 
• Region IV iSTEM 
• CSI STEM Resource Center 

Idaho State University Operational Vision 

The partnership between the CSI and ISU for a Center for Education Innovation (CEI) will 
increase ISU’s potential to recruit, retain, and support professional educators in the Magic 
Valley and will expand the ability to offer high quality educator preparation and 
professional development in this area.  The CEI aligns with ISU’s Core Theme One (Learning 
and Discovery) by continuing and expanding our ability to deliver effective and high quality 
academic programs that support educator preparation and professional development in the 
Magic Valley.  The CEI aligns with ISU’s Core Theme Two (Access and Opportunity) by 
expanding our opportunity to recruit potential future teachers in secondary school settings 
and by ensuring that students have access to critical support functions necessary to be 
successful throughout their education.  The CEI also aligns with ISU Core Theme Four 
(Community Engagement and Impact) by providing a structure that facilitates partnership 
creation and collaboration and professional development centers for professional educators 
in the field.  

Various existing programs, services, and operations would or could be housed in the facility: 

• ISU College of Education Twin Falls Center 
• ISU Twin Falls Office for the Albion Center for Education Innovation 
• Region IV TRIO 
• Regional Math Resource Center 
• ISU Community College Leadership program 

A future vision and opportunities 
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Evolving and future opportunities include: 

• Consideration of partnering with Twin Falls School District to create an elementary 
school as a component of the project and as a lab school 

• Expanded education research 
• Direct linkage with Idaho SDE and Professional Standards Commission 
• Revision and improvement of Idaho Career Technical Education (CTE) programming and 

continuing education support 
• Childhood through college education lab research under one roof with shared resources 

and faculty 
• Active research with regard to “education innovation in action,” including expanded 

K12-postsecondary education partnerships, collaboration, and pilot studies 

Moving forward 

Initial steps include a joint request from CSI and ISU for planning and design funding in 
order to fully develop and synchronize the operations, programming, and facility concept. 
This would culminate in a formal building request by the College of Southern Idaho and 
Idaho State University to the Permanent Building Council.  

Attendant staffing and occupancy cost requests will follow as appropriate. 

 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
JUNE 16, 2016

BAHR - SECTION II TAB 1  Page 34



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 35 

 
Supports institution/agency and Board strategic plans:   
 
University of Idaho Strategic Plan and Process 2016-2025 
Goal 3 (Transform), Objective A: Provide greater access to educational opportunities to 
meet the evolving needs of society. 
Performance indicators: The number of students enrolling in Coeur d’ Alene computer science 
program will be the primary metric. Total number of UI students in Coeur d’ Alene will also be 
tracked as it is expected to increase because of increased awareness of UI presence in the 
community. 

Students in the Coeur d’Alene vicinity will have access to a degree in a high demand career field. 

Goal 2 (Engage), Objective C: Engage individuals (alumni, friends, stakeholders and 
collaborators), businesses, industry, agencies and communities in meaningful and 
beneficial ways that support the University of Idaho’s mission. 

AGENCY:  College & Universities Agency No.:   510 FY 2018 Request 
FUNCTION:  University of Idaho  Function No.: 04 Page _1__  of _5 Pages 

ACTIVITY:  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   
Computer Science in Coeur 
d’Alene Phase 2 Priority Ranking 1 of 2   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.5         2.5 
PERSONNEL COSTS:           
1.  Salaries $235,500        $235,500  
2.  Benefits 89,700        89,700  
3.  Group Position Funding  92,000        92,000 

TOTAL PERSONNEL COSTS: $417,200        $417,200  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $2,000        $2,000 
2.  Operating 8,000     8,000 
3.  Faculty Start-Up (one-time)   220,000        220,000 

TOTAL OPERATING 
EXPENDITURES: $230,000        $230,000  

CAPITAL OUTLAY by summary 
object:           
1. Capital Outlay  $3,000       $3,000 
2.  Cyber-Security Laboratory  62,000        62,000 

TOTAL CAPITAL OUTLAY:  $65,000       $65,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $712,200        $712,200  
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Performance indicators: The number of industry participants and number of students involved 
in the co-op program will be tracked.  The program will support a co-op program model of 
education providing contemporaneous work experience with industry partners as part of the 
curriculum for earning the Bachelor of Science degree program in Computer Science (BSCS).  

We will engage current and new industry partners through creation of internship opportunities, 
research collaborations, graduate job placement efforts and the innovative cooperative program 
with regional industry partners. 
 
Idaho State Board of Education FY 2016-2020 Strategic Plan  
 
Goal 1 (A Well Educated Citizenry), Objective E: Education to Workforce Alignment – 
Deliver relevant education that meets the needs of Idaho and the region. 
 
North Idaho is home to a flourishing technology community. Implementing the BSCS program in 
the Coeur d’Alene region will better serve local students passionate about the field and the 
community, allowing them to remain in the Coeur d’ Alene vicinity while receiving a meaningful, 
relevant education that they can parlay into a well-paying job without leaving the state. 
 
Offering the BSCS in the Coeur d’Alene community will support the benchmark ratio by enrolling 
additional students who previously might not have been able to attend a BSCS program 
elsewhere. 
 
Performance Measure: Number of enrolled students in this key STEM discipline. Number of 
graduates in high demand fields as defined by the Idaho Department of Labor. 
 
Augmenting the BSCS program would support this effort to increase the number of graduates in 
information technology, a field considered to be high demand by the Idaho Department of Labor.  
 
Goal 3 (Effective and Efficient Educational System), Objective C: Alignment and 
Coordination – Facilitate and promote the articulation and transfer of students throughout 
the education pipeline (Secondary School, Technical Training, 2yr, 4yr, etc.). 
 
Students who would attend the University of Idaho in Coeur d’ Alene (UICDA) BSCS would 
complete their first two years at North Idaho College, obtaining an Associate’s Degree. 
 
Performance Measure: Percent of Idaho community college transfers who graduate from four 
year institutions. 
 
The UICDA BSCS program would directly contribute to increasing the percentage of students 
who transfer to four year institutions as it is a component of the program that they start their BSCS 
at North Idaho College, an Idaho community college. 

 
Idaho SBOE Strategic Plan Current Initiatives: 
2. Ensure college and career readiness 
8. Strengthen collaborations between education and business/industry partners 
10. Develop transfer coordinated admission policies between community colleges and four year 
institutions to create pathways from 2-year to 4-year institutions. 
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In addition to supporting goals, objectives, and performance measures of the SBOE Strategic 
plan, the UICDA BSCS program will support these “current initiatives”. Expanding the BSCS 
program to a full four years in Coeur d’ Alene will: assist in ensuring career readiness (initiative 
2) through extensive industry exposure and internship opportunities; solidify collaborations with 
industry partners (initiative 8) through current and new relationships fostered with area 
businesses, initiating program content consultation, internship opportunities, and research and 
development partnerships; and support coordinated admission policies that create pathways from 
2 to 4-year institutions (initiative 10) through rigorous communication and collaboration between 
staff and faculty at both North Idaho College and the University of Idaho. 

 
Description: 
The goal of this project is to provide talent development and research to support students and 
industry in northern Idaho in the critical area of computer science.  We originally proposed a plan 
to expand computer science in two phases.  Phase 1 is to establish the third year of coursework 
and Phase 2 is the final year of coursework to allow for an entire four-year BSCS with a critical 
mass of faculty to support economic development in northern Idaho.  This request is the Phase 2 
expansion to complete last year’s Phase 1 appropriation.  As evidenced in other areas of the 
State and region, a BSCS would be a tremendous advantage for place-bound students in northern 
Idaho and provide key support to growing businesses in the area.  It would greatly enhance the 
economic development of the region and move Idaho closer to its Complete College Idaho goals.   

Currently students can obtain an associates degree in computer science from North Idaho College 
(NIC).  With the Phase 1 appropriation for FY 2017 students are now able to stay in the area and 
complete their third-year of coursework from UICDA; however students will still need to transfer 
to the UI in Moscow for their final two semesters of coursework in order to complete their BS 
degree requirements.  Funding this Phase 2 request will enable the UI to expand to a full four 
year BSCS so that students can graduate as early as May 2018 without having to leave the Coeur 
d’ Alene area.  A unique characteristic of this program will be a cooperative (co-op) education 
track that will make industry-sponsored internships a part of the educational process.  The co-op 
model was originally developed at the University of Cincinnati and has been adopted at many 
locations across the world over the last 100 years.  Additionally, the program, in collaboration with 
local industry, will be an engine of innovation to support the research and development activities 
of local technology firms as well long-standing traditional industries, businesses, and government 
agencies.  In this day and age, all industry is dependent on computational expertise.  Such a 
program is just as critical to a competitive economy as are adequate roads, utilities, and other 
critical infrastructure.   

 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this 

activity and how much funding by source is in the base? 
This Phase 2 request is for 2.5 FTE positions plus adjunct and TA assistance: one 
experienced associate professor, one less experienced assistant professor, and converting a 
0.5 FTE administrative assistant position to 1.0 FTE.  We are also requesting funds to hire 
adjuncts from the community for four classes each year as well as three graduate teaching 
assistantships to support coordinated courses between Coeur d’ Alene and Moscow.  One 
consequence of supporting a cooperative educational model is that we will need to offer 
classes more often to account for the internship schedule so that students can graduate in a 
timely manner.  These additional faculty and supporting staff will enable us to seek ABET 
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accreditation which is essential for a viable CS degree program.  This request includes 
equipping laboratories in Coeur d’ Alene along with building out videoconferencing capacity 
in Moscow and Coeur d’ Alene to enable delivery of selected critical courses and faculty and 
industry collaboration. Startup costs for the additional tenure track faculty are also requested. 
We are also submitting a detailed Notice of Intent (NOI) to the Board of Regents for their 
approval. 

We are requesting this Phase 2 funding to complete our goal of supporting talent development 
and research in computer science in northern Idaho. There is growing demand for Computer 
Science BS education in northern Idaho. UI Moscow and NIC Computer Science programs 
are experiencing ~20% annual growth. In addition, skilled computer scientists are in high 
demand.  The recurring costs are $427,200 annually. 

 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit 
eligibility, anticipated dates of hire, and terms of service. 

Associate Professor starting spring semester 2018 (note that salary savings from 
this mid-year hire will go towards funding faculty recruitment and start-up costs) 

Assistant Professor starting fall semester 2017. 

Administrative Assistant 0.5 FTE in fall 2017 will increase the current 0.5 FTE to a 
full-time position 

b. Note any existing human resources that will be redirected to this new effort 
and how existing operations will be impacted. 
The program is administered by the UI’s College of Engineering and Department of 
Computer Science.  We have considerable experience in administering distance programs 
in Boise and Idaho Falls.  The Computer Science program in Coeur d’ Alene will be 
absorbed into the existing structure.  The UICDA staff will provide local support for 
recruiting and student success as well as collaborations with industry.  They will also help 
deploy professional development opportunities for local professionals.   

 
c. List any additional operating funds and capital items needed. 

Based on our experiences with distance programs an annual budget of $12,000, $8,000, 
and $15,000 will be needed for operating, travel, and equipment expenses, respectively.  
This Phase 2 request adds to the Phase 1 appropriation to obtain this budget need.  In 
addition, we are requesting one-time funding for the cyber-security laboratory and faculty 
start-up. 
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3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there 
is a new customer base, fee structure changes, or anticipated grant awards. 

The one-time fund request is for startup funds for the new faculty and Computer Security 
laboratory.  The rest of the funding will be on-going annually.  As mentioned above there 
is growing demand for Computer Science BS education in northern Idaho due to the 
flourishing technology community 

 
4. Who is being served by this request and what are the expected impacts of the 

funding requested?  If this request is not funded who and what are impacted? 
The program will provide increased educational opportunities in computer science in 
northern Idaho. A growing contingent of Computer Science students at North Idaho 
College will have local access to a BSCS without leaving the area. NIC is engaged with 
the development team for this program and enthusiastic about cooperating to ensure its 
success.   

The rapidly growing high tech industry in the region includes mostly small and medium 
sized businesses. These businesses are typically growth-constrained by the lack of 
trained computer scientists. Failure to establish this program will slow the production of 
these highly trained professionals which will, in turn, slow industry growth and jeopardize 
retention of these high wage and high growth potential companies which are critical to 
building a stronger economy. 

 
5. If this is a high priority item, list reason why unapproved Line Items from the 

prior year budget request are not prioritized first.  
Legislative action provided funding for Phase 1 (establish 3rd year of computer science 
training in Coeur d’Alene) to be implemented in fall semester of 2016. This Phase 2 
request will enable the needed subsequent year of the program to allow northern Idaho 
students to obtain the BSCS degree without relocation. 
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Supports institution/agency and Board strategic plans:   
 
State Board of Education Goal 2:  Objective B 
Increase creation and development of new ideas and solutions that benefit society. 
 
University of Idaho Goal 1: Innovate Objective B 
Create, validate and apply knowledge through the co-production of scholarly and creative 
works by students, staff, faculty and diverse external partners. 

AGENCY:  College & Universities Agency No.:   510 FY 2018 Request 
FUNCTION: University of Idaho  Function No.: 04 Page _1__  of _5 Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.02 Title:   

Library Investment in Support of 
Achieving R1 Carnegie 
Classification Priority Ranking 1 of 1   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 8.25        8.25 
PERSONNEL COSTS:           
1.  Salaries $357,900       $357,900 
2.  Benefits 184,900       184,900 
3.  Group Position Funding  50,000        50,000 

TOTAL PERSONNEL COSTS: $592,800       $592,800 
OPERATING EXPENDITURES by 
summary object:                            

1. Travel for Faculty 
2. Memberships 
3. Travel for Memberships 
4. Software Licenses 
5. General Operating 

$7,500 
51,500 
30,000 

4,000 
4,500       

$7,500 
51,500 
30,000 

4,000 
4,500 

            
TOTAL OPERATING 

EXPENDITURES: $97,500        $97,500 
CAPITAL OUTLAY by summary 
object:         

1. PC and workstation (OT) 
2. Non-standard inflation 
3. New journal titles 
4. Monograph purchases 
5. Equipment  

$25,200 
350,000 
400,000 
400,000 
50,000       

$25,200 
350,000 
400,000 
400,000 
50,000 

            
TOTAL CAPITAL OUTLAY: $1,225,200       $1,225,200 

T/B PAYMENTS:         
LUMP SUM:           

GRAND TOTAL $1,915,500       $1,915,500 
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Performance Measure: Become a Carnegie R1 institution 
 
These resources are needed to support the faculty and students to build the programs 
and research expected by Carnegie R1 institutions.  
 
Description: 
This proposal enables the Library to provide essential support for the University of Idaho 
as it expands its research portfolio and aspires to achieve Carnegie Very-High (R1) 
status. This will be achieved by expanding the Library’s capacity to match peer and 
aspirational peer institutions. This increased capacity will significantly increase support 
for research and scholarship, student success, and outreach to the larger Idaho 
community. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
We are requesting personnel and operating expenses to enable the Library to 
provide a suite of services to University students and scholars that advance its 
research, teaching, and land-grant missions. External peer reviewers note that, 
while the University of Idaho Library has the distinction of being the largest 
research library within the state, “within the larger world of research libraries, the 
University of Idaho Library has failed to measure up.”  
Specifically, the Library intends to accomplish several actions under this umbrella: 

 Develop a First Year Experience instruction program (.75 instructor) 
 Build faculty research and curricular support in college liaison program (1 

FTE) 
 Support data management, deposit, reuse, and curation (1 FTE) 
 Enable development of a robust institutional repository (1 FTE) 
 Permit safe and secure operation of 24-hour facility (1 FTE) 
 Provide technical support for faculty in processing activities (1 FTE) 
 Address new role of collecting and preserving institutional history (1 FTE) 
 Support innovative learning with primary source materials (1 FTE) 
 Enable ability to communicate with broad academic and library communities 

(.5 FTE) 
These activities are essential components of today’s leading research libraries. 
Additionally, this support enables the University of Idaho to further grow its 
outreach to statewide libraries and museums. We currently share our expertise 
through webinars and workshops; much more statewide outreach could be done 
with additional support. 
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2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
1. Position: Social Sciences Librarian, Assistant Professor, $50,000; FT/FY, 

tenure-track, benefit-eligible, date of hire: start AY18 
2. Position: Resident Librarian, Instructor, $35,000, FT/AY, non-tenure track, 

benefit-eligible, date of hire: start AY18 
3. Position: University archivist, Assistant Professor, $50,000, FT/FY, tenure-

track, benefit eligible, date of hire: start AY19 
4. Position: Night supervisor, Circulation, library technician, PG 4 with night 

differential, $29,120, FT, classified, benefit eligible, date of hire: July 2017 
5. Position: Institutional repository programmer, PG 7, $43,700, FT, classified, 

benefit eligible, date of hire: July 2017 
6. Position: Metadata Librarian, Assistant Professor, $50,000, FT/FY, tenure-

track, benefit eligible, date of hire: start AY18 
7. Position: Archivist for Instruction and Engagement, Assistant Professor, 

$50,000, FT/FY, tenure-track, benefit eligible, date of hire: start AY19 
8. Position: Data services support, Library technician, PG 4,  $28,080, FT, 

classified benefit eligible, date of hire, July 2017 
9. Position: Marketing/Communication staff, PG?; $22,000, PT/FY, classified, 

benefit eligible, date of hire, AY18 
10. Student employment: $50,000 

 
b. Note any existing human resources that will be redirected to this new effort and 

how existing operations will be impacted. 
c. List any additional operating funds and capital items needed. 

 Operating funds 
o Faculty travel:  $7,500 
o Phones, supplies, etc.: $4,500 
o Software licenses: $4,000  
o Memberships and travel 

 Greater Western Library Alliance, $16,000 
 Orbis Cascade Alliance, $20,000 
 HathiTrust, $15,000 
 Coalition for Networked Information, $10,000 
 Research Data Alliance, $5,000 
 Council on Library and Information Resources, $4,645 
 Digital Library Federation, $4,620 
 Scholarly Publishing and Academic Resources Coalition 

(SPARC), $6,181 
 Capital outlay 

o Office furniture and computers: $25,200 
o Non-standard periodical inflation added to base: $350,000 
o New periodical titles, $400,000 
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o Monographs: $400,000 
o Equipment (e.g., Microfilm reader/printers, scanners): $50,000 

 
3. Provide additional detail about the request, including one-time versus ongoing.  

Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 

With the exception of the start-up capital outlay for offices and computers, all of 
these budget requests are on-going investments. 
Investments in Special Collections staff and memberships in appropriate library 
organizations heightens our ability to seek and secure external funding. The 
Library has been increasingly active in grantsmanship and several collections offer 
opportunities for this activity. For example, the Library recently secured a National 
Endowment for the Humanities grant in partnership with the Latah County 
Historical Society that will result in the preservation, digitization, and dissemination 
of unique privately-owned regional history resources. 
Additionally, robust data curation and open access institutional repository 
infrastructure will increase competitiveness for grants across all of the University. 
These are areas that many granting agencies, including the National Science 
Foundation, Department of Defense, and the National Endowment for the 
Humanities, have deemed to be crucially important. The positions in this proposal 
are essential to creating and maintaining this infrastructure. 

 
4. Who is being served by this request and what are the expected impacts of the funding 

requested?  If this request is not funded who and what are impacted? 
This request is designed to serve all members of the university community (all 
disciplines, all types of research) It addresses student support from the beginning 
of a student’s career until the ultimate goal of graduation, thus building graduates 
who are competent and competitive in today’s information-rich world. It supports 
our researchers, adding depth to emerging disciplines and foci of the University. 
This proposal also provides support for the University of Idaho’s land-grant mission 
to serve the state. The Library provides special consulting services to all Idaho 
libraries and shares resources with the same. This investment will provide 
opportunities for additional student internships and community partnerships, such 
as has transpired with the Latah County Historical Society, Potlatch, Nampa, and 
Kendrick-Juliaetta’s Heritage Society. 
The various activities represented in this request support the University of Idaho 
Library’s professional obligation to participate in national dialogues about the future 
directions of libraries and, by extension, raises the state’s profile and prestige. 
If unfunded, the University of Idaho will find it difficult to support its goal of 
becoming a Carnegie R1 institution. If not funded, Idaho would remain as one of 
the very few states without an adequately funded and staffed research library and 
this outcome impacts the state in multiple ways; for example, it would ensure that 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 45 

the University of Idaho Library remains adequate for many uses but well short of 
attaining the stature that would support both the current and aspirational needs of 
the University. Lack of funding would also keep the ability of the Library to perform 
essential outreach to Idaho at a minimum despite demonstrated need and 
demand.  
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Supports institution/agency and Board strategic plans:  This request supports State 
Board Goal 1 (Well Educated Citizenry), Objective C (Higher Level of Educational 
Attainment) by providing highly qualified faculty to deliver high-demand programming and 
an advisor to support student progression toward degree completion.  It also supports 
Objective E (Education to Workforce Alignment) and LCSC Goal 1 (Sustain and enhance 
excellence in teaching and learning), Objective 1A (Strengthen courses, programs, and 
curricula consonant with the mission and core themes of the institution, through the 
delivery of high quality programs that meet regional and statewide needs).   
 
Performance Measures:  Objective  C:  Percentage of Idahoans (ages 24-35) who have 
a college degree or certificate requiring one academic year of more of study—benchmark:  
60%.  Objective E:  Numbers of graduates in high demand fields as defined by the Idaho 
Department of Labor—benchmark:  TBD. 

AGENCY:  Lewis-Clark State College Agency No.:   511 FY 2018 Request 
FUNCTION:  General Education  Function No.:  Page ___  of __ Pages 
ACTIVITY: Health Professions 
Education Expansion   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   
HEALTH PROFESSIONS 
EDUCATION EXPANSION Priority Ranking 1 of 2   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 6.00         6.0 
PERSONNEL COSTS:           
1.  Salaries $295,200        $295,200  
2.  Benefits 135,200        135,200  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $430,400        $430,400  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $2,000        $2,000 
2.  Operating Expense 5,000     5,000 
            

TOTAL OPERATING 
EXPENDITURES: $7,000        $7,000  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstations (six) $18,000       $18,000 
            

TOTAL CAPITAL OUTLAY:  $18,000       $18,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $455,400        $455,400  
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Description:  This request targets two key health professions areas:  Kinesiology and 
Social Work.  The four (4) faculty and two (2) staff positions sought in this line item request 
support expansion of high performing, high quality programming in high demand areas, 
as identified in the program prioritization process. 

 Priority 1.  1.0 FTE Kinesiology Assistant Professor, 12 month contract:  The 
Kinesiology major is in high demand, as evidenced by the growth in Kinesiology 
majors, tabled below.  Graduates in Kinesiology are prepared for advanced study 
in Physical Therapy (IDOL Hot Job #3), Physician Assistant (IDOL Hot Job #5), 
and medical school (IDOL Hot Job #15).  Additional areas in which Kinesiology 
graduates find career opportunities include education, therapeutic exercise, 
geriatric wellness, health and fitness leadership, sports training, coaching, athletic 
medicine, sports and fitness communication, and commercial fitness.  According 
to the Bureau of Labor Statistics, jobs for Kinesiology graduates in nursing homes, 
residential care, and other health-oriented facilities are projected to grow 10 
percent from 2014 to 2024, faster than the average for all occupations.  Addition 
of this 1.0 FTE position supports admittance of an additional 25 students to the 
Kinesiology major, and this position will also support expanded summer school 
course offerings.  Total cost of the position including salary, benefits, OE and CO 
is $102,500. 
 
KINESIOLOGY ENROLLMENT BY MAJOR AND ACADEMIC YEAR 

MAJOR  
2012-
2013 

2013-
2014 

2014-
2015 

2015-
2016 

KINESIOLOGY-SECONDARY 
EDUCATION 24 13 34 22 
KINESIOLOGY- EXERCISE 
SCIENCE/SPORT MEDICINE 64 72 73 32 
KINESIOLOGY - HEALTH 
PROMOTION/PERSONAL 
TRAINING/WELLNESS 
COACHING 23 32 32 24 
KINESIOLOGY- SPORT 
ADMINISTRATION 34 31 41 43 
KINESIOLOGY - YOUTH 
SPORTS/RECREATION 1 1 1 1 
SPORT ADMINISTRATION 35 43 56 60 
EXERCISE SCIENCE (FIRST 
YEAR AY14-15) 0 0 13 45 
  181 192 250 227 

 

 Priority 2.  1.0 FTE Kinesiology Assistant Professor, 9 month contract:  Same 
justification as noted above.  Addition of this 1.0 FTE position supports admittance 
of an additional 25 students to the Kinesiology major, and provides expanded 
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course offerings during the traditional academic year.  Total cost of position 
including salary, benefits and capital outlay is $78,100. 
 

 Priority 3.  1.0 FTE Health Professions Program Advisor:  To maintain strong 
enrollment or increase enrollments in high demand health-focused programs 
requires specialized advising and follow-up, particularly for students transferring 
to LCSC.  A dedicated Health Professions Advisor will assist students in choosing 
the appropriate health profession for their interest and aptitude, evaluate 
transcripts, and develop a degree completion plan.  In the Central Advising Center, 
advisors carry advising loads of 125+ freshman students.  In high demand health-
focused programs, faculty advising loads are 35+ students.  The addition of a 1.0 
FTE, 11-month exempt position supports advising of up to 200 health profession 
students.  Total position cost including salary, benefits, travel and CO is $66,800. 
 

 Priority 4.  1.0 FTE Social Work Assistant Professor, nine month contract:  There 
continues to be strong interest in the Social Work major at LCSC, particularly in a 
delivery format that reaches a broad audience.  Social workers are employed in a 
variety of settings, including mental health clinics, schools, child welfare and 
human service agencies, hospitals, settlement houses, community development 
corporations, and private practices.  Driven by the increased demand for 
healthcare and social services, jobs in social work are expected to increase 12% 
over the next decade.  LCSC Social Work graduates are prepared for advanced 
study in programs such as the MSW offered by Boise State University.  Addition 
of this position allows for program expansion of up to 25 students, while 
maintaining compliance with the Council on Social Work Education requirement 
of a 25 to 1 student-to-faculty ratio.  An additional faculty position also provides 
an opportunity to deliver portions of the program in an online format (hybrid 
program) to better meet the needs of distant students and working professionals.  
This nine-month position provides expanded course offering and clinical 
supervision during the traditional academic year.  Total position cost including 
salary, benefits, OE and CO is $78,100. 
 

 Priority 5.  1.0 FTE Social Work Assistant Professor, nine-month contract:  Same 
justification as noted above.  Addition of a 1.0 FTE Assistant Professor supports 
admittance of up to 25 new students to the Social Work major.  This nine-month 
position provides expanded course offerings and clinical supervision during the 
traditional academic year.  Salary, benefits, and capital outlay total:  $75,600. 
 

 Priority 6.  1.0 FTE Administrative Assistant:  Program expansion, particularly in 
the Kinesiology major, will require additional administrative assistant support.  
Salary, benefits, and CO total:  $54,600.    
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Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Position and support funds are detailed and prioritized above.  No base funding 
currently exists for expansion of programming. 
 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
See position detail, above.  Five positions are 1.0 FTE, benefit-eligible positions, 
with anticipated hire dates of August 2017; the Program Advisor is an 11-month, 
benefit eligible position, with the same anticipated hire date. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
Existing operations will be positively impacted through reduced advising loads and 
improved faculty-to-student ratios. 

c. List any additional operating funds and capital items needed. 
Operating funds of $5,000 ($2,500 each, for both Kinesiology and Social Work) will 
support the purchase of instructional materials and course development.  An 
additional $2,500 is requested for travel expenses for the Program Advisor 
position.  Capital Outlay includes a computer workstation for each of the six 
requested positions ($3,000 each; $18,000 total). 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
With the exception of Capital Outlay, the request is for ongoing State General Funds.  
This proposal is scalable:  Option 1 provides the resources necessary to expand both 
Kinesiology and Social Work for a cost of $455,400.  Option 2 provides the resources 
to significantly expand our priority program (Kinesiology) through the addition of two 
faculty and two support staff (Health Program Advisor and Administrative Assistant), 
for a cost of $301,700. 
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
Two in-demand programs will be expanded by the addition of four (4) faculty positions 
and one (1) program advisor.  These positions will sustain the upward trajectory in 
program enrollment and meet the demand for flexible (hybrid) programming. 
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If the request for faculty lines is not funded, we will seek qualified adjuncts when 
possible, and grow the Kinesiology program in small increments.  If not funding is 
forthcoming, there will be no Social Work program expansion due to accreditation 
driven student-to-faculty ratios. 
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Supports institution/agency and Board strategic plans:  This request supports State 
Board Goal 1 (Well Educated Citizenry), Objective A (Access), Objective B (Adult Learner 
Reintegration) and Objective C (Higher Level of Educational Attainment), as well as LCSC 
Goal 2 (Optimize student enrollment and promote student success), Objective 2B (Retain 
and graduate a diverse student body) and LCSC Goal 3 (Strengthen and expand 
collaborative relationships and partnerships), Objective 3A (Increase volunteer, 
internship, and career placement opportunities).   
 
Performance Measures:  Objective A:  Increase the percentage of students whose 
financial need was fully met by 15% over 5 years; 85% graduating student debt of 
weighted peers; Objective B and C:  Percentage of Idahoans (ages 24-35) who have a 
college degree or certificate requiring one academic year or more of study—benchmark:  
60%.  Objective E:  Ratio of non-STEM to STEM baccalaureate degrees conferred in 
STEM fields. 

AGENCY:  Lewis-Clark State College Agency No.:   511 FY 2018 Request 
FUNCTION:  General Education  Function No.:  Page ___  of __ Pages 
ACTIVITY: Advising & Career 
Readiness   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.02 Title:   ADVISING & CAREER READINESS Priority Ranking 2 of 2   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 4.00         4.0 
PERSONNEL COSTS:           
1.  Salaries $157,000        $157,000  
2.  Benefits 81,500        81,500  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $238,500        $238,500  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $2,500        $2,500 
2.  Operating Expense 9,700     12,200 
3.  Scholarships  135,000        135,000 

TOTAL OPERATING 
EXPENDITURES: $147,200        $147,200  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstations (four) $12,000       $12,000 
            

TOTAL CAPITAL OUTLAY:  $12,000        $12,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $397,700        $397,700  
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Description:  Lewis-Clark State College requests $397,700 in on-going funds to support 
student success through specialized advising, career counseling and guidance, and 
expansion of the Work Scholars program.  These requests support the State Board of 
Education and institutional strategic plans and will serve diverse groups of students (i.e., 
veterans, Coeur d’Alene-based students, and Work Scholars), as well as the general 
student population at Lewis-Clark State College. 

 Priority 1.  1.0 FTE Veteran’s Services Coordinator/Advisor:  Currently, the 
College has no staff specifically and exclusively dedicated to supporting veterans.  
Veteran students comprise a significant part of the College’s FTE (4.5% in fall 
2015), and many veterans require services beyond just educational benefits 
processing.  Greater scrutiny is required during academic advising process due to 
the fact that educational benefits for veterans are strict and allow very little latitude 
in student course scheduling.  An advising error could result in veterans having to 
repay portions of their benefits and/or increase loan debt.  LCSC has also seen 
an increase in incidents of post-traumatic stress disorder among its veteran 
student population.  Services for these students must be brokered among college 
and community resources, requiring a significant amount of staff time.  Increased 
staff support would also put the College in a position to compete for grant 
programs earmarked for the veteran population.   Total cost of the position 
including salary, benefits, OE and CO is $72,100. 
 

 Priority 2.  1.0 FTE Career Counselor: The College is continuing to serve 
freshmen with a centralized advising program wherein students are required to 
develop a degree completion plan, build class schedules, and develop a draft 
career plan which evolves throughout their undergraduate experiences.  
Centralized advising has served over 2,500 students since the program started 
and serves approximately 800 students at present; there is little time for staff to 
spend on ongoing career advising.  Idaho Business for Education, Idaho 
Department of Labor, legislators, and State Board of Education members have all 
challenged higher education to produce students who are “career ready.”  
Increasing career counseling staff will enable the College to expand opportunities 
for students to explore career options, evaluate their choice of academic major 
(which also reduces length of time to degree), and broker more opportunities for 
students to pursue internships and other work experiences.  Furthermore, 
expansion of career-oriented programming will enable the College to partner with 
regional school districts as they develop and improve their career guidance and 
college planning programs, per funding provided by the legislature.  Total position 
cost including salary, benefits, and CO is $61,100. 
 

 Priority 3.  1.0 FTE Career Counselor:  Same justification as noted above, except 
that operating expense supporting this position is also requested.  Total position 
cost including salary, benefits, OE and CO is $70,800. 
 

 Priority 4.  1.0 FTE Student Services Generalist:  As LCSC pursues a partnership 
with the University of Idaho and North Idaho College to develop a collaborative 
use facility in Coeur d’Alene, it is poised to expand services to students who 
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complete bachelor’s degrees in North Idaho.  The College’s enrollment in Coeur 
d’Alene totaled 468 students in the fall of 2015.  A Student Services Generalist 
would supplement existing personnel at the collaborative use facility, and will 
focus on academic advising, financial aid, and enrollment counseling.  Salary, 
benefits, and capital outlay total:  $58,700.   
 

 Priority 5.  Expansion of the Work Scholars program:  The LCSC Work Scholars 
model is, in its inaugural year, validating the Work College concept as a means 
for Idaho students and families of limited economic means to gain access to higher 
education.  There is significant demand for this program.  The program was initially 
funded at a level designed to serve 20 students; through cost savings, we have 
been able to accommodate 22, but the program is currently running at capacity, 
both in terms of scholarships and worksites.  The statistics supporting the success 
of the Work Scholars program are compelling:  90% of our first generation and 
minority college students were retained semester-to-semester in our first year.  
Seventy-seven percent of our scholars are first generation college students, and 
13% are American Indian, Hispanic or Latino.  The average Work Scholar GPA is 
3.40, and through inclusion in the Work Scholars program, 80% have reported 
that they were able to reduce or eliminate their reliance on student loans.  We are 
requesting funding to increase the capacity of this program to from 20 to 38 slots 
in FY18.  Operating expense total:  $135,000.    

 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Position and support funds are detailed and prioritized above.  Currently, many 
activities are conducted as additional duties by existing staff.  The College employs 
one staff member in the Financial Aid Office who processes veteran’s educational 
benefits as part of her job.  We employ a three-quarter time staff member who is 
tasked specifically with career counseling, and other staff members provide career 
guidance as part of their advising duties.  If the requested funding is provided, we will 
establish a dedicated Career Center, staffed with two career counselors, the existing 
three-quarter time employee, and a dedicated director, whose current position will be 
repurposed to lead career education/guidance efforts.   

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
See position detail, above. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
See question 1, above. 

c. List any additional operating funds and capital items needed. 
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Capital Outlay includes a computer workstation for each of the four requested 
positions ($3,000 each; $12,000 total).  In addition, $9,700 is requested as ongoing 
operating expense for career counseling, and $2,500 travel funding for the 
Veteran’s Coordinator. 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
With the exception of Capital Outlay, the request is for ongoing State General Funds.  
This proposal is scalable in four ways.  Option 1 provides the resources necessary to 
support all the proposed initiatives (total cost:  $397,700).  Option 2 provides 
resources to enhance career counseling with two Career Counselors and one Student 
Services Generalist (total cost:  $190,600).  Option 3 provides resources for the 
expansion of the Works Scholars program only (total cost:  $135,000).  Option 4 
provides resources to enhance advising with the Veteran’s Coordinator and one 
Student Services Generalist (total cost: $130,800).   
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
The College believes these investments will increase student access, student 
retention, and student completion.  The College’s current graduation rate is 27%; with 
improved advising, we believe we can increase that rate to over 30% within three 
years.  The College’s retention rate is 60%, and if this initiative is funded, we should 
be able to achieve our stretch goal of 70% institutional retention.  If not funded, the 
College will continue to offer minimal services, using existing staff, impacting veteran 
and Hispanic students, as well as all students generally, with regard to career 
education and development. If funded, expansion of the College’s Work Scholars 
program will enable students to have access to higher education who might not 
otherwise be able to afford college. 
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Supports institution/agency and Board strategic plans:   
 
Goal 2: Innovation and Economic Development.  
 
Objective A: Workforce Readiness:  
Prepare students to efficiently and effectively enter and succeed in the workforce. 
 
Overview: 
The Division of Career Technical Education funds programs at the six postsecondary 
institutions’ technical colleges throughout the state.  Years of flat funding and increased 
demands on Idaho students to achieve postsecondary education have resulted in long 
waiting lists for programs across the State and have limited Idaho employers in being able 
to hire qualified employees. If Idaho cannot accommodate these increased educational 
demands, it forces students to seek education out of State and can force employers to 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Postsecondary Programs  Function No.: 03 Page ___  of __ Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Postsecondary capacity expansion Priority Ranking 1 of 11   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 19       19 
PERSONNEL COSTS:           
1.  Salaries $1,434,800       $1,434,800  
2.  Benefits         
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $1,434,800        $1,434,800  
OPERATING EXPENDITURES by 
summary object:           
1.  Various $255,500       $255,500 
       
            

TOTAL OPERATING 
EXPENDITURES: $255,500       $255,500 

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY: $677,700       $677,700 
T/B PAYMENTS: 0       0 

LUMP SUM:  0        0 
GRAND TOTAL $2,368,000        $2,368,000  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 58 

state to hire the qualified employees. These jobs are often high wage and high demand, 
which benefit not only the students seeking the education but help to stimulate the 
economy by providing higher paying jobs and a better educated workforce.   
 
There was $3.8 million appropriated for this purpose in the FY 2017 appropriation, which 
is being used to expand program capacity at the technical colleges statewide. As a result, 
it is estimated that 410 Idaho additional students will be placed in specific programs to 
help meet workforce demands.  With this line item, CTE builds on that effort and expects 
to help an additional 248 Idaho students prepare for currently unfilled job openings for 
lack of skilled workers.  This line items requests ongoing personnel and operating 
expenses as well as one-time capital outlay to initiate or expand 16 postsecondary CTE 
programs across the state. 
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How connected to institution/agency and Board strategic plans:   
 
Goal 2: Innovation and Economic Development.  
 
Objective A: Workforce Readiness:  
Prepare students to efficiently and effectively enter and succeed in the workforce. 
 
Description: 
Added-cost funding to secondary CTE programs helps ensure program quality by funding 
the additional costs associated with delivering CTE programs as compared to academic 
programs.  These programs tend to be technology and capital intense and are constantly 
challenged with maintaining up-to-date equipment.  Teaching CTE programs using 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  General Programs  Function No.: 02 Page ___  of __ Pages 

ACTIVITY: Secondary Funding  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.02 Title:   Secondary Added Cost Funding Priority Ranking 2 of 11   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various      
      
       

TOTAL OPERATING 
EXPENDITURES:      

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS: $375,000      $375,000 

LUMP SUM:  0        0 
GRAND TOTAL $375,000      $375,000 
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modern technology provides students with the latest and most relevant skills to meet 
current workforce demands 
 
Idaho Career Technical Education is requesting $375,000 ongoing from the State General 
Fund to increase CTE’s secondary schools added-cost funding by 5% for all CTE 
secondary programs.   
 
Questions: 
 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
The request is for an ongoing increase of 5% for all secondary programs. 
 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service.    N/A 
b. Note any existing human resources that will be redirected to this new effort and 

how existing operations will be impacted. N/A 
c. List any additional operating funds and capital items needed. N/A 

 
3. Please break out fund sources with anticipated expenditures in the financial data 

matrix.  (Please separate one-time vs. ongoing requests.)  Non-General funds should 
include a description of major revenue assumptions: new customer base, fee structure 
changes, ongoing anticipated grants, etc. 
See cover sheet. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

 
Students enrolled in secondary CTE programs are served by this request. 
The impact of this request is to help offset the increased costs associated with running 
the secondary CTE programs and provide students with a learning environment that 
most closely mirrors the actual workplace demands.  
Students, secondary schools and CTE programs would be impacted if the request 
were not funded. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective E: Education to Workforce Alignment- Deliver relevant education 
that meets the needs of Idaho and the region. 
 
Description: 
In the 2016 legislative session, Senate Bill 1332 established an Industry Partnership Fund 
for the purpose of providing timely access to relevant college credit and noncredit training 
and support projects.  Technical colleges will work with regional industry partners to 
provide a rapid response to gaps in skills and abilities using moneys from the fund. 
 
This bill was not funded in the 2016 legislative session. This line item requests ongoing 
funding for the Industry Partnership Fund to allow the six postsecondary technical 
colleges to react swiftly to the educational needs of industry.  

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Dedicated Programs  Function No.: 04 Page ___  of __ Pages 

ACTIVITY: Industry Partnership  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.03 Title:   Industry Partnership Fund Priority Ranking 3 of 11   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various      
      
       

TOTAL OPERATING 
EXPENDITURES:      

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS: $1,000,000       $1,000,000 

LUMP SUM:  0        0 
GRAND TOTAL $1,000,000       $1,000,000 
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Supports institution/agency and Board strategic plans:   
 
Goal 3, Objective D: Productivity and Efficiency- Apply the principles of program 
prioritization for resource allocation and reallocation. 
 
Questions: 
In the past, Eastern Idaho Technical College (EITC) Human Resource positions were 
handled as an “additional duty” along with other College functions.  Last year (2014-15) 
Human Resources was handled by a support/clerical positon assigned to HR.  This 
academic year EITC found funding within EITC budgets and were able to hire a full-time 
HR position to manage the complexities of the State HR systems/benefits as well as local 
requirements including payroll functions.      

AGENCY:   Division of Career Technical Ed Agency No.:   503/504 FY 2018 Request 
FUNCTION:  Postsecondary Programs  Function No.: 03 Page ___  of __ Pages 
ACTIVITY: Eastern Idaho Technical 
College  Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.04 Title:   EITC Human Resource position Priority Ranking 4 of 11 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00        1.00  
PERSONNEL COSTS:           
1.  Salaries $52,300        $52,300  

2.  Benefits 
  

22,800       
  

22,800 
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $75,100       $75,100 
OPERATING EXPENDITURES by 
summary object:         
1.  Various         

 
 
     

 
 

            
TOTAL OPERATING 

EXPENDITURES:         
CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $75,100       $75,100 
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In addition to transactional workload, this position has a higher level of responsibility than 
a “typical” HR Specialist: 

 As the sole Human Resource professional for the agency, provides planning and 
management for all Human Resources processes and procedures; 

 Position functions as a “business partner”, serving on the President’s Advisory 
Council and the Executive Committee;  

 Represents the College in the community; 
 Responsible for developing policy and procedure, developing and conducting 

training; 
 Responsible for HR systems planning for the potential change to a community 

college next spring 
Personnel costs are the largest single operating cost of the College.  Personnel costs 
accounted for $7.4 million of the $11.8 million dollars in total operating costs for fiscal 
year ending June 30, 2015; over 60%.  Effective personnel management is critical to the 
operation of the college.   
 
Request for HR Specialist - EITC 
 

 Current FT positions as of Fall 2016:  110 
 Current PT & Adjunct NOT including Fire Service Training (FST):  253 
 Part Time FST: 214  (EITC does all the hiring administration and payroll 

processing, so Fire Service Training is as much HR “work” as other part-time 
employees) 

 Total Employees (FT & PT): 577    
 New hires processed each year approximately 95.  
 Total processed New Hires and Rehires is 218 per year. 

 
 
Given the complexities and personnel risks facing each post-secondary institution, the 
request for a full FTE HR Specialist is EITC’s highest priority for this funding period. 
 
Questions: 
 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base?  EITC is requesting 1 FTE Human 
Resources Senior position for EITC. EITC currently has one position in HR that is 
required to do all of the payroll plus all the employee HR functions. This position does 
all of the payroll for EITC employees plus all of the workforce adjunct who teach 
workforce classes. EITC has over 11,000 students each year that are in workforce or 
community education.  EITC also has taken over the Fire Service training for the State. 
This requires HR support and payroll functions. It is important that EITC provide 
adequate services for all of its employees and protect their rights. This position would 
be at the level to work with the other HR professionals in the State.  
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2. What resources are necessary to implement this request? EITC would need to hire a 
HR Senior and use its current position of specialist to do payroll and other functions 
at the specialist level.  
a. List by position: Human Resources Senior Position, Pay grade M, Full time with 

benefits. This person would start when funding is approved 
b. Note any existing human resources that will be redirected to this new effort and 

how existing operations will be impacted. This would be a new position at EITC. 
c. List any additional operating funds and capital items needed. No new operating or 

capital funds are needed 
 

3. Please break out fund sources with anticipated expenditures in the financial data 
matrix.  (Please separate one-time vs. ongoing requests.)  This is an on-going request 
for funding 
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted?  

 

Employees are greatly affected by the service of the HR department. Hiring, firing, 
retirement, CEC and many other areas need to be covered by a well-educated HR 
employee.  New reporting is now being required for HR departments to meet Federal 
guidelines. If this request is not funded, employees may not get the information to 
make decisions that could affect employment and retirement. Because of the increase 
of new faculty, workforce training demands and Fire Service education for the State, 
this position is critical to ensure that employees are paid on time and have the HR 
support they need to make employment decisions.  
 

5. If this is a high priority item, list reason why unapproved Line Items from the prior year 
budget request are not prioritized first. There are many requests, and this request will 
replace some of those requested in previous years. EITC has re-evaluated some of 
the priorities on the EITC campus and a fully functioning HR department is very 
important to the stability of EITC. This was submitted last year but was not funded. 
This would be EITC’s top priority for funding this year.  
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        April 25, 2016 

 

Recommendation for HR Specialist Senior for EITC 

 

The requested Human Resources Senior position is the highest priority for EITC in this 
next budgeting cycle.  EITC has not had the benefit of a highly qualified and experience 
HR position in the past.  Given the myriad of complex federal, state, local and college 
hiring requirements, a seasoned expert in human resources is a necessity.  A college 
relies heavily on employees in the fulfillment of its teaching and learning mission.  Having 
a senior, seasoned HR professional is indispensable in order to recruit, retain and grow 
our expanding workforce. EITC is competing for the recruitment of a professional 
workforce as well as attempting to retain our existing faculty and staff.  At this point, EITC 
has only one HR position, and that position is working out of class given the extent of 
required duties.  Outside of managing our complex professional workforce, a single HR 
mistake in the hiring or mishandling of a personnel issue could be costly to the institution.  
Additionally, our existing workforce of faculty, staff and managers all have ongoing 
professional development requirements which would be integrated into this position’s job 
duties.   
Given the challenging hiring requirements for technical and professional positions, EITC 
will need an experienced HR professional to attract and employ into our workforce.  It is 
equally important for EITC to ensure existing employees understand their benefits and 
are mentored toward professional development and career progression.  Without an 
expert in this strategic position EITC may experience constant turnover of highly skilled 
employees to other employment opportunities or the possibility of an employment or 
discipline mistake.  Increasing the status and compensation of this HR position will better 
ensure expertise and consistency in this position. 
Regards, 

 
Dr. Rick Aman 

Interim President, Eastern Idaho Technical College 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective B: Adult learner Re-Integration – Improve the processes and 
increase the options for re-integration of adult learners, including veterans, into the 
education system. 

Executive Summary 
 Funding type: Trustee benefits/local provider grants 
 Total Funding Request: $1,090,900 

o Increase amount: $250,000 
 Description: Additional funds are needed to expand the Adult Basic Education 

Program’s capacity to transition underprepared adults into college and meaningful 
employment. Specifically, funds will be used to expand instructional hours and staff 
capacity, expand instructional offerings, increase services for rural communities, 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Related Services  Function No.: 05 Page ___  of __ Pages 

ACTIVITY: Adult Basic Education  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.05 Title:   Adult Basic Education Expansion  Priority Ranking 5 of 11   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various      
      
       

TOTAL OPERATING 
EXPENDITURES:      

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS: $250,000       $250,000 

LUMP SUM:  0        0 
GRAND TOTAL $250,000       $250,000 
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and allow for competitive salaries to attract and retain high-quality, effective 
instructors.  
 

 Justification: It is unlikely that Idaho can meet its 60% educational attainment 
goal, let alone the employer demands for a highly skilled workforce by focusing 
solely on high school graduates. Therefore it is vital that the state establish and 
expand other pathways for students to receive education and training. As an 
integral part of Idaho’s workforce development system and post-secondary student 
pipeline, Adult Basic Education plays a critical role in establishing and sustaining 
these pathways. Idaho’s ABE programs have the potential to serve as a significant 
on-ramp into post-secondary education and training for non-traditional, 
underprepared, and returning adult students. Increased support for these 
programs will improve outcomes in GED completion, post-secondary enrollment, 
student employment, and median wage earnings. 
 

 Additional Considerations:  
o ABE experienced an overall 12.5% decrease in funds over the course of the 

recession, as compared to FY08. Funds have remained at this decreased 
level ($840,900) since FY11.  

o Our federal grant requires local maintenance of effort at 90%, so any 
increase that is awarded must be met at 90% year-over-year.  

Expanded Narrative 
We are requesting an ongoing funding increase in trustee/ benefit in the amount of 
$250,000 for Adult Basic Education. Idaho’s ABE program is carried out through six 
regions, with one public college or university providing services for each region. This 
request represents a realistic, but meaningful budget increase that would allow all six 
regions to improve and sustain their program offerings. As a result, our program will 
increase its capacity to educate and transition underprepared adults into college and 
careers. Increased support for these programs will also improve outcomes in GED 
completion, post-secondary enrollment, student employment, and median wage 
earnings.  
 
Adult Basic Education (ABE) is a federally authorized program and an integral component 
of Idaho’s workforce development and post-secondary system. The ABE program, which 
is located across six of Idaho’s colleges and universities, offers rigorous academic 
instruction to adults who need to improve their skills in literacy, math, and the English 
language in order to get a job, improve a career, and/or successfully “go on” to college 
and training.  
 
As authorized under the Workforce Investment Act (WIA) of 1998, the ABE program was 
historically focused on providing academic instruction up to and including high-school 
equivalency. However, in the latter years of WIA, the focus expanded significantly to 
include college and career readiness. In 2014, Congress passed the Workforce 
Innovation and Opportunity Act (WIOA) which replaced the prior law. Under the new law, 
college and career readiness was formalized as one of ABE’s major functions. 
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The passage of WIOA is an important opportunity to help Idaho meet its educational goals 
and workforce needs. Idaho is not likely to reach its goal of a 60% college completion 
rate—let alone meet employer demands for a highly skilled workforce—by focusing solely 
on high school graduates. Therefore, it is vital that the state establish other pathways for 
other types of students to receive education and training. With many of the changes 
presented in the new law, Idaho’s ABE programs have the potential to serve as a 
significant on-ramp into post-secondary education and training for non-traditional, 
underprepared, and returning adult students.  
 
While WIOA presents a large step toward improving Idaho’s workforce development 
system, these new opportunities also pose budgetary challenges for the ABE program. 
In order to expand and sustain comprehensive college and career readiness services, 
local providers will require additional planning capabilities, expanded instructional hours 
and offerings, and the ability to attract and/or retain high-quality instructors with 
competitive pay. Local providers will also be expected to increase the level of 
collaboration and planning with their post-secondary institutions and other agencies and 
workforce development programs.  
 
As an additional point of interest, the timing of this allocation will coincide with Idaho’s 
new competitive grant application process under the new law for ABE providers. This 
process will ensure that increased funding levels are being used to support well-vetted, 
high-quality programs. We plan to run the competition in late 2016/early 2017, with final 
grant awards being allocated on July 1, 2017. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective D: Quality Education-  
Deliver quality programs that foster the development of individuals who are 
entrepreneurial, broadminded, critical thinkers and creative. 
 
Description: 
In 2014 Agricultural and Natural Resources education programs established an incentive-
based program for funding Agriculture and Natural Resources CTE programs. (Idaho 
Code 33-1629).  As one of its major initiatives to improve secondary CTE education 
across the state, CTE is in the process of proposing new legislation that would expand 
incentive funding for Career &Technical Education (CTE) secondary programs in the 
other five program areas of Business Management and Marketing, Engineering and 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Dedicated Programs  Function No.: 04 Page ___  of __ Pages 

ACTIVITY: Secondary Education  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.06 Title:   Secondary Incentive Funding Priority Ranking 6 of 11 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.0    1.0 
PERSONNEL COSTS:      
1.  Salaries $41,000    $41,000 
2.  Benefits 20,400    20,400 
3.  Group Position Funding      

TOTAL PERSONNEL COSTS: $61,400    $61,400 
OPERATING EXPENDITURES by 
summary object:      
1.  Program administration - Ongoing $10,000    $10,000 
2. Performance data system- One-
Time 75,000    75,000 
       

TOTAL OPERATING 
EXPENDITURES: $85,000    $85,000 

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS: $350,000      $350,000 

LUMP SUM:  0        0 
GRAND TOTAL $496,400      $496,400 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 72 

Technology, Family and Consumer Sciences, Health Professions, and Skilled and 
Technical Sciences.  
 
Under the proposed legislation, the Division would provide incentive-based funding to 
both high performing programs and those programs in need of additional support and 
technical assistance. This performance-based approach would more clearly demonstrate 
the return on investment provided by career technical education and hold CTE programs 
more accountable for producing results.  
 
The administration of the Agriculture Incentive Program is very demanding on staff 
resources and this demand continues to increase as the number of applicants increases 
and program visits of past recipients is required. In addition, there are unfunded costs to 
bring in impartial proposal evaluators to decide on which applicant programs will be 
funded. 
 
We are requesting 1 FTP for a Grants Operations Analyst- Pay Grade K to help administer 
the program.  We are also requesting ongoing operating expenses of $10,000 to cover 
the cost of running the existing incentive program, including contracting with individuals 
throughout the state to evaluate proposals and $75,000 in one-time funding to develop 
performance measures and a data reporting system. 
 
As the success of the current program increases, we are requesting ongoing funding for 
an additional $25,000 to be passed through to Agriculture programs in the form of an 
additional start-up grant and $325,000 to be awarded to the five program areas under the 
new Secondary Incentive Funding program. 
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How connected to institution/agency and Board strategic plans:   
 
Goal 3: Effective and Efficient Educational System- 
 
Objective C: Alignment and Coordination-:  
Facilitate and promote the articulation and transfer of students throughout the education 
pipeline. 
 
Description: 
In the 2015 legislative session, amendments to Idaho Code 33-2205 (3) and (4) outline 
the intent that the Division of Career Technical Education will coordinate with the Idaho 
Digital Learning Academy to provide approved online career technical education courses 
and that the Division will incentivize Idaho public colleges and universities offering career 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:   State Leadership  Function No.: 01 Page ___  of __ Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.07 Title:   
Horizontal Alignment and Online 
courses Priority Ranking 7 of 11   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various $196,000    $196,000 
      
       

TOTAL OPERATING 
EXPENDITURES: $196,000    $196,000 

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:        

LUMP SUM:  0        0 
GRAND TOTAL $196,000      $196,000 
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technical programs to align their foundational courses to achieve uniformity and 
transferability. 
 
These initiatives were started in Fiscal Year 2015 using Division funds available for this 
purpose.  The continuation of this project into FY 2017 will require one-time funds of 
$128,000 to align 15 programs from Secondary to Postsecondary and $68,000 for CTE 
Digital to create 4 online courses through the Idaho Digital Learning.  
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Supports institution/agency and Board strategic plans:   
 
The CPM and Health Matters program goals are more aligned with the Division of Human 
Resources, therefore the program will be moved back to DHR in Fiscal Year 2018. 

CPM and Health Matters 
In Fiscal Year 2009 the Certified Public Manager Program and the Health Matters 
Program were transferred to the Division of Career Technical Education and funded 
through the Division of Human Resources’ (DHR) appropriation.  Since that time, DHR 
has experienced changes to its structure and operations and now provides certain types 
of employee training.  With those changes, these programs are now complementary to 
DHR’s role in state government. Their transition back to DHR would allow the Division of 
Career Technical Education to focus on its mission of preparing Idaho’s youth and adults 
for high-skill, in-demand careers. The transition of these programs back to the DHR began 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Related Services  Function No.: 05 Page ___  of __ Pages 

ACTIVITY: CPM and Health Matters  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.08 Title:   
Transfer CPM & Health Matters 
back to DHR Priority Ranking 8 of 11  

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)  (3.0)     (3.0) 
PERSONNEL COSTS:          
1.  Salaries  ($243,600)      ($243,600)  
2.  Benefits        
3.  Group Position Funding          

TOTAL PERSONNEL COSTS:  ($243,600)     ($243,600) 
OPERATING EXPENDITURES by 
summary object:          
1.  Various  ($31,500)    ($140,000) ($171,500) 
       
           

TOTAL OPERATING 
EXPENDITURES:  ($31,500)     ($171,500) 

CAPITAL OUTLAY by summary 
object:          
        
           

TOTAL CAPITAL OUTLAY:  0     0 
T/B PAYMENTS:  0     0 

LUMP SUM:   0      0 
GRAND TOTAL  ($275,100)     ($140,000) ($415,100)  
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in FY 2017 and this ongoing line item would allow the funding to remain in the Division of 
Human Resources and allow for the transfer of the three associated positions. 
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Supports institution/agency and Board strategic plans:   
 
Goal 3, Objective C: Alignment and Coordination- Facilitate and promote the 
articulation and transfer of students throughout the education pipeline. 
 

Executive Summary 
 Idaho SkillStack is the badging/micro-certification platform that is used by the 

Division of Career Technical Education to articulate technical competency credits 
between secondary and postsecondary CTE programs. In addition, Idaho’s public 
higher education institutions use SkillStack to award badges to individuals in their 
non-credit workforce training programs and other academic programs. Currently, 
Boise State University and North Idaho College are actively awarding badges. 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  General Programs  Function No.: 02 Page ___  of __ Pages 

ACTIVITY: Skillstack  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.09 Title:   
Skillstack micro-certification 
platform Priority Ranking 9 of 11 

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various      
      
       

TOTAL OPERATING 
EXPENDITURES:      

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:   $15,000      $15,000 

LUMP SUM:  0        0 
GRAND TOTAL    $15,000      $15,000 
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Lewis-Clark State College, College of Western Idaho, College of Southern Idaho, 
Idaho State University and Eastern Idaho Technical College will begin awarding 
badges in late 2016.  

 
 The ongoing $15,000 request in spending authority covers an annual maintenance 

fee of $7,500 and an additional $7,500 in site development to accommodate 
planned upgrades of SkillStack to further support industry and education. All funds 
will be paid to Idaho Digital Learning Academy who developed the platform. This 
line item allows CTE to spend administration fees that are charged to the 
institutions to support this website. All institutions are currently under a no-cost 
MOU to use SkillStack and those MOUs will expire in September 2016. The 
institutions are aware that an administration fee in the amount of $1,500 - $2,500 
will be assessed as MOUs are renewed and institutions ramp up their usage of 
SkillStack. The Division is still in the process of determining the actual cost of 
administering the website/platform and will finalize the per-institution cost prior to 
the renewal of the MOUs. 
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Supports institution/agency and Board strategic plans:   
 
Goal 3, Objective B: Quality Teaching Workforce 
Develop, recruit and retain a diverse and highly qualified workforce of teachers, faculty 
and staff. 

Career & Technical Education Professional Development Conference 
The Division of Career Technical Education provides training each summer to career and 
technical educators from throughout the state at both the secondary and postsecondary 
levels.  The training is fully funded through conference registration fees and historically 
College of Western Idaho has served as the fiscal agent by paying for conference 
expenses and collecting funds.  In FY 2017 CTE began collecting and disbursing fees 
using their existing fiscal staff and used spending authority that had been carried forward 
from prior years.  CTE would like to request $250,000 in ongoing spending authority to 

AGENCY:   Division of Career Technical Ed Agency No.:   503 FY 2018 Request 
FUNCTION:  Related Services  Function No.: 05 Page ___  of __ Pages 
ACTIVITY: Professional Development 
Conference  Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.10 Title:   
Professional Development 
Conference Spending Authority Priority Ranking 10 of 11 

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)      
PERSONNEL COSTS:      
1.  Salaries      
2.  Benefits      
3.  Group Position Funding      

TOTAL PERSONNEL COSTS:      
OPERATING EXPENDITURES by 
summary object:      
1.  Various  $250,000   $250,000 
      
       

TOTAL OPERATING 
EXPENDITURES:  $250,000   $250,000 

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS: 0       0 

LUMP SUM:  0        0 
GRAND TOTAL  $250,000     $250,000 
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continue to run the conference out of funds collected from conference registration fees. 
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Supports institution/agency and Board strategic plans:   
 
Goal 3, Objective D: Productivity and Efficiency- Apply the principles of program 
prioritization for resource allocation and reallocation. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base?  EITC is requesting 1 FTE for a 
Finance Director who will oversee the CTE budget and multiple grants for EITC. EITC 
currently has a controller but this new position will allow EITC to be more in-line with 
the other technical colleges in Idaho that rely on financial resources available in the 
institutions’ central administration. It is important that EITC provide adequate financial 
services while maintaining critical control over all funds that pass through EITC.   

AGENCY:   Division of Career Technical Ed Agency No.:   503/504 FY 2018 Request 
FUNCTION:  Postsecondary Programs  Function No.: 03 Page ___  of __ Pages 
ACTIVITY: Eastern Idaho Technical 
College  Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.11 Title:   EITC Finance Director Priority Ranking 11 of 11   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.0        1.0  
PERSONNEL COSTS:           
1.  Salaries $78,000        $78,000  

2.  Benefits 
  

28,200       
  

28,200 
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $106,200       $106,200 
OPERATING EXPENDITURES by 
summary object:           
1.  Various         
       
           

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:          
         
            

TOTAL CAPITAL OUTLAY: 0       0 
T/B PAYMENTS: 0       0 

LUMP SUM:  0        0 
GRAND TOTAL $106,200        $106,200  
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2. What resources are necessary to implement this request? EITC would need to hire 1 
FTE Finance Director that would oversee the financial office at EITC.   
a. List by position.  

i. Non-classified finance Director 
b. Note any existing human resources that will be redirected to this new effort and 

how existing operations will be impacted.  
i. This would be a new position for EITC and help balance and 

coordinate the workload in the finance office. 
c. List any additional operating funds and capital items needed. 

i.  No new operating or capital funds are needed 
 

3. Please break out fund sources with anticipated expenditures in the financial data 
matrix.  (Please separate one-time vs. ongoing requests.)  This is an on-going request 
for funding 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? Employees and 
students are greatly affected by the service of the finance department. Currently EITC 
finance people work many overtime hours and are not able to use them.  

5. If this is a high priority item, list reason why unapproved Line Items from the prior year 
budget request are not prioritized first. There are many requests, and this request will 
replace some of those requested in previous years. EITC has re-evaluated some of 
the priorities on the EITC campus and have found that the business office is very 
understaffed to complete the tasks required by EITC, CTE and the State of Idaho 

 
With growing Federal, State and other Regulatory requirements for School finance both 
the Controller and Assistant Controller work approximately 10 hours of unpaid overtime 
each week.  The EITC Business Office is responsible for many activities that are not 
performed at other state funded technical Colleges.  EITC, because of its unique position, 
often is required to complete requests and projects similar to Universities with more staff. 
The EITC business office completes these request with a total staff of six people, 
dramatically less than other colleges and universities.  Separation of responsibilities, 
turnover and training is all consuming.  Attending meetings, outside training and 
employee development is nearly impossible.   
Examples of EITC Business Office responsibilities: 

 Consolidated Financial Statements 
 Point of Sale activity for the college 
 Accounting Software maintenance. 
 Reconciling multiple bank accounts and the account with the State’s Treasury 
 Billing of approximately 30 Federal, State and local grants 
 AP, AR, and Purchasing management 
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 STARS work and processing 
 Time and Effort Reporting for Grants 
 Interagency Billings 
 Sales Tax Reporting 
 CTE Budget preparation 
 Detail Budget Preparation 
 Payroll processing to the General Ledger 
 PCARD administration 
 Position Request approval, and IPOPS approval 
 INL and Radiation Safety grant billings 
 Full General Ledger maintained by fund. 
 Two external audits by Moss-Adams 
 Much reporting for staff and faculty 
 1098 and 1099 tax reporting 
 Colleague understanding, training and use. 
 Financial Aid processing and payments for College 
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Supports institution/agency and Board strategic plans:   
 
CSI Core Theme 1: Community Success  
 
As a community college, we are committed to responding to the diverse needs of the 
communities we serve and to taking a leadership role in improving the quality of life of the 
members of those communities.  

 Objective #1: Strengthen the social fabric in the communities we serve  
 Objective #3: Meet the workforce needs of the communities we serve  

AGENCY:  College of Southern Idaho Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.:  Page ___  of __ Pages 
ACTIVITY: Center for Education 
Innovation (CSI)   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   CEI Initiative  Priority Ranking 1 of 4   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)        0.0 
PERSONNEL COSTS:           
1.  Salaries 0        0  
2.  Benefits 0       0  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: 0        0  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $8,000        $8,000 
2a. Contract services (project 
manager) 60,000     60,000 
2b. Contract services (architect fees) 200,000    200,000 
3. Supplies 2,000    2,000 
      
            

TOTAL OPERATING 
EXPENDITURES: $270,000        $270,000  

CAPITAL OUTLAY by summary 
object:           
 0       0 
            

TOTAL CAPITAL OUTLAY: 0       0 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $270,000       $270,000 
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Core Theme 2: Student Success  
 
As an institution of higher education, we exist to meet the diverse educational needs of 
the communities we serve. Above all institutional priorities is the desire for every student 
to experience success in the pursuit of a quality education.  
 

• Objective #1: Foster participation in post-secondary education 
•  Objective #2: Reinforce a commitment to instructional excellence 

 
Performance Measure:  

Rather than a performance measure, this is a critical success activity to be 
completed. The outcome will be a programming and facilities plan for the Center 
for Education Innovation (attached whitepaper). 

Description: 
This request is intended to support the program planning, infrastructure, staffing, 
and facility design for the proposed Center for Education Innovation, in cooperation 
with Idaho State University. See the attached whitepaper describing the proposed 
center. 

Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Planning and design funds, including project management. No ongoing staff is 
included in the CSI request. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
 

No personnel in this request. 
b. Note any existing human resources that will be redirected to this new effort and 

how existing operations will be impacted. 
 

Certainly many CSI staff will be somewhat impacted by participation in the design 
and planning work, but not to a significant degree. The requested funds include a 
project manager by contract for only FY2017-2018. 

c. List any additional operating funds and capital items needed. 
 

3. Provide additional detail about the request, including one-time versus ongoing.   
4. Include a description of major revenue assumptions, for example, whether there is a 

new customer base, fee structure changes, or anticipated grant awards. 
 
This is a one-time, one-year request for planning and design work. See the 
attached whitepaper for more information. 
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5. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

 
All residents of Idaho would be served by the intent of the Center for Education 
Innovation. The expectation will be significant improvement in the preparation of 
Idaho teachers. For more specific information see the attached whitepaper. If this 
request is not funded, CSI will forge ahead, but will be at a significant disadvantage 
in terms of timeliness and progress: the Center may never come to fruition without 
this planning and design support. 
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Center for Education Innovation 
A joint whitepaper and vision statement | College of Southern Idaho | Idaho State 
University 

May 2016 

Introduction 
Idaho State University and the College of Southern Idaho jointly propose the design, 
development, and creation of the Center for Education Innovation (CEI), a visionary 
and collaborative facility and programming venture to be situated on the CSI campus 
in Twin Falls and jointly operated. 
 
The CEI initiative attempts to address numerous issues in early childhood, 
elementary, secondary, and higher education in Idaho. Among them: 
 Concerns with current state of teacher education in Idaho 
 Need for expanded professional development opportunities for teachers at all 

levels of education 
 Need for more research specifically for the benefit of the Idaho education pipeline 

to benefit the educational systems of Idaho,  including the impact of teacher 
training in early education 

 Tremendous challenges in addressing K12 teacher shortages and demands, 
especially in rural areas 

 Addressing and assessing the proposals and initiatives suggested by the Idaho 
Education Task Force, national best practices, Idaho Business for Education, and 
other constituents 

 Providing research support and facilitation for the K-20 pipeline 
 Providing support for alignment of K12 and university curriculum and college 

readiness 
Situating the CEI facility in Twin Falls on the CSI campus is prompted by the growth, 
demand, and opportunity specific to the Magic Valley region. CSI has been a pioneer 
with regard to partnerships and greater integration in K12, demonstrated by the growth 
of concurrent enrollment, collaborative education ventures, transition coordinator 
implementation, and other initiatives. Idaho State University has a long history with 
dual enrollment with its Early College Program and has worked closely with school 
districts on curricular alignment and K12-related research within its Albion Center for 
Education Innovation. The longstanding presence of ISU on the CSI campus, with 
emphasis on the ISU College of Education, together with the spirit of collaboration and 
articulation suggest tremendous opportunity for both growth and success. 
 
The vision includes a focal point for education research, development of innovation in 
teacher training at all levels, and reform for all of Idaho. It provides a testbed for 
practice, and an opportunity to significantly revise the direction, services and support 
we provide for educator education, training and professional development. 
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College of Southern Idaho Operational Vision 
The College of Southern Idaho proposes the Center for Education Innovation as a 
current leader in the pursuit of instructional excellence and preparation of teachers 
serving in Idaho. The CEI facility provides an opportunity to consolidate teaching and 
learning lab schools in a revolutionary way, in particular at the early childhood and 
elementary levels. The operation supports our CSI’s Core Themes of Community 
Success and Student Success by advancing and applying research in a controlled 
setting, while providing a local pathway to baccalaureate and graduate education. 
 
Various existing and planned programs, services, and operations would or could be 
housed in the facility: 
 CSI Center for Innovation and Teaching Excellence 
 CSI Education Department 

o CSI Early Childhood Education Program (including existing labs/lab 
schools) 

o Transfer education programs 
o Paraprofessional training programs 
o Teacher professional development, continuing education operations 

 Rural Education Resource Center 
 Southern Idaho P20 Teaching Excellence Initiative 
 CSI Higher Education Center (ISU/BSU/UI) 
 South Central Idaho Education Partnership (regional Education Idaho Network) 
 Region IV iSTEM 
 CSI STEM Resource Center 

Idaho State University Operational Vision 
The partnership between the CSI and ISU for a Center for Education Innovation (CEI) 
will increase ISU’s potential to recruit, retain, and support professional educators in 
the Magic Valley and will expand the ability to offer high quality educator preparation 
and professional development in this area.  The CEI aligns with ISU’s Core Theme 
One (Learning and Discovery) by continuing and expanding our ability to deliver 
effective and high quality academic programs that support educator preparation and 
professional development in the Magic Valley.  The CEI aligns with ISU’s Core Theme 
Two (Access and Opportunity) by expanding our opportunity to recruit potential future 
teachers in secondary school settings and by ensuring that students have access to 
critical support functions necessary to be successful throughout their education.  The 
CEI also aligns with ISU Core Theme Four (Community Engagement and Impact) by 
providing a structure that facilitates partnership creation and collaboration and 
professional development centers for professional educators in the field.  
 
Various existing programs, services, and operations would or could be housed in the 
facility: 
 ISU College of Education Twin Falls Center 
 ISU Twin Falls Office for the Albion Center for Education Innovation 
 Region IV TRIO 
 Regional Math Resource Center 
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 ISU Community College Leadership program 
 
A future vision and opportunities 

Evolving and future opportunities include: 
 Consideration of partnering with Twin Falls School District to create an elementary 

school as a component of the project and as a lab school 
 Expanded education research 
 Direct linkage with Idaho SDE and Professional Standards Commission 
 Revision and improvement of Idaho Career Technical Education (CTE) 

programming and continuing education support  
 Childhood through college education lab research under one roof with shared 

resources and faculty 
 Active research with regard to “education innovation in action,” including expanded 

K12-postsecondary education partnerships, collaboration, and pilot studies 
Moving forward 

Initial steps include a joint request from CSI and ISU for planning and design funding 
in order to fully develop and synchronize the operations, programming, and facility 
concept. This would culminate in a formal building request by the College of Southern 
Idaho and Idaho State University to the Permanent Building Council.  
 
Attendant staffing and occupancy cost requests will follow as appropriate. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective B 
 Higher Level of Education Attainment – Increase the educational attainment of all 
Idahoans through participation in Idaho’s educational system 
 
Performance Measure:  

1. Increase Math 043, Math 143, and Math 153 course completion rates for the 
College of Southern Idaho by 20% by fiscal year 2020 (May 2020). Fall 2016 
benchmark.  

2. Increase Math 043, Math 143, and Math 153 credits successfully completed by 
20% by fiscal year 2020 (May 2020). Fall 2016 benchmark.  

AGENCY:  College of Southern Idaho Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.:  Page ___  of __ Pages 

ACTIVITY: Summer Bridge  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

A:  Decision Unit No:  12.02 Title:  Bridge to Success Summer Bridge  Priority Ranking  2 of 4 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.0         1.0 
PERSONNEL COSTS:           
1.  Salaries $35,000        $35,000  

2.  Benefits 
  

19,400        
  

19,400 
3.  Group Position Funding            24,000               24,000 

TOTAL PERSONNEL COSTS: $78,400        $78,400 
OPERATING EXPENDITURES by 
summary object:        

  
 

1. Travel 
2. Software 

                
        

3. Operating Supplies $52,000     $52,000 
4. Faculty Professional Develop. 2,500        2,500 

TOTAL OPERATING 
EXPENDITURES: $54,500       $54,500 

CAPITAL OUTLAY by summary 
object:           

1. New Computer Lab         
            

TOTAL CAPITAL OUTLAY: 0       0 
T/B PAYMENTS:         

LUMP SUM:           

GRAND TOTAL $132,900       
  

$132,900 
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3. Increase graduation rates for the College of Southern Idaho from 18% to 22% by 
fiscal year 2020 (May 2020) – IPEDS definition of graduation rate. Fall of 2016 
benchmark.  

4. Increase retention in degree and certificate programs at the College of Southern 
Idaho from 50% to 60% by fiscal year 2020 (May 2020) – IPEDS definition of Fall 
to Fall retention rate. Fall of 2016 benchmark.   

5. Increase the number of students earning degree or certificates by 20% by fiscal 
year 2020 (May 2020). Fall 2016 benchmark.  

 
Description: 
This request is to provide an intensive Bridge to Success Summer Bridge program that 
provides first time, degree-seeking students a head start in their transition to college. The 
program introduces students to the academic expectations of college, specifically for 
degrees that require challenging first-semester course work in math, since math is a key 
indicator of student success and degree completion. Moreover, the program develops 
21st century skills that are essential in the classroom and in the workplace; promotes 
community engaged learning; familiarizes students to valuable campus resources to 
increase student success; fosters social and academic relationships with peers, faculty, 
and staff; and provides academic coaching. This request allows CSI to develop bridge 
academies that have math as their core course. This request involves hiring a full-time 
bridge coordinator, adjunct faculty to teach summer bridge courses, and tutors to provide 
summer bridge instructional support.  
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
One (1) FTE is being requested for a) coordination of Summer Bridge program 
development b) develop and maintain an ongoing excellence in teaching protocol 
for all full and part-time faculties, and c) provide continued support for bridge 
participants through degree/certificate attainment.  
Part-time adjunct math and bridge instructors will be provided to teach summer 
bridge courses; part-time tutors will be provided to assist students. Academic 
coaches and student success personnel are already in place for this project.    

 One (1) FTE for Summer Bridge Program Coordinator: $35,000 
 Part-time adjunct instructors: $14,000 
 Tutors: $10,000 
 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
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One (1) FTE, Bridge Coordinator, $35,000 each, Full Time, Full Benefits, Hire Date 
of August 1, 2018, 12 month contract. 
 

Part-time instructors: $14,000 (total), part-time, no benefits, May 1, 2019, summer 
contract 
Part-time tutors: $10,000 (total), part-time, no benefits, May 1, 2019, summer 
contract  

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
We have an Associate Dean of Student Success in place. The Bridge Coordinator 
will report to Associate Dean of Student Success. 
Part-time instructors will train with the college’s instructional designer (in place). 
Math instructors will report to the Math Department Chair; bridge instructors will 
report to the Associate Dean of Student Success.  
We currently have Academic Coaches in place. These coaches report to the 
Associate Dean of Student Success. We have limited tutors in place. Additional 
summer tutors will assist with the bridge program and will report to our Learning 
Assistance Program Coordinator (in place).     

c. List any additional operating funds and capital items needed. 
Financial Support to support students participating in the program. We anticipate 
120 students (5 cohorts of 24). 
Operating Supplies: 
1) $29,000: Daily lunch with Student Success activities: 8 weeks, four days per 
week:  
2) $10,000: Community Engaged Learning to include leadership, teamwork, 
service learning, and 21st Century skill development.  
3) $8,000: Instructional support 
4) $3,000: Office Supplies—marketing, promotion, general supplies 
5) $2,000: travel    
Faculty and staff Professional Development: $2,500 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This request is for on-going funds to support new students entering the college.   

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
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The request is to enable first time, degree seeking students to have quicker progress 
into and successful completion of college math as well introducing students to the 
academic expectations of college. This program will develop 21st century skills that 
are essential in the classroom and in the workplace; promote community engaged 
learning; familiarize students to valuable campus resources to increase student 
success; foster social and academic relationships with peers, faculty, and staff; and 
provide academic coaching. We expect to see immediate results in retention and math 
completion rates. With continued support in subsequent semesters for bridge 
participants, CSI expects to see increased results in degree completion and 
graduation rates. 
If this request is not funded, we will continue to run pilot programs serving small groups 
of students.  This will refine the development of programs, but it will not have the 
desired major impact on increasing enrollments and completion rates. 
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Decision Unit: Bridge to Success Summer Bridge Proposal 
 
 Science, technology, engineering, and math (STEM) degrees rank as the most popular 
degrees at the College of Southern Idaho (CSI). In the fall of 2015, for example, 23% of degree-
seeking students declared a STEM degree as their major (College of Southern Idaho 
Information Technology Services, 2016). When Health Sciences and Career and Technical 
Education degrees and certificates are included in STEM, nearly half of CSI degree-seeking 
students declared a STEM degree in fall 2015.  
 
 Although nearly one-half of first time, degree seeking students at CSI select a STEM 
pathway, research indicates that many will leave their chosen field within the first academic 
year, if not sooner. Chen and Soldner (2013) found that 69% of associate’s degree students 
who entered a STEM field in a six-year period (2003-2009) had left their chosen field. Roughly 
one-half of these students switched their major to a non-STEM degree; the remaining left 
college before earning a degree or certificate.  Chen and Soldner indicated that performance in 
STEM courses, particularly math, figured prominently in a student’s decision to leave the STEM 
field. 
 

This request is to provide an intensive Bridge to Success Summer Bridge program that 
provides first time, degree-seeking students a head start in their transition to college. The 
program introduces students to the academic expectations of college, specifically for degrees 
that require challenging first-semester course work in math, since math is a key indicator of 
student success and degree completion. Moreover, the program develops 21st century skills that 
are essential in the classroom and in the workplace; promotes community engaged learning; 
familiarizes students to valuable campus resources to increase student success; fosters social 
and academic relationships with peers, faculty, and staff; and provides academic coaching. This 
request allows CSI to develop bridge academies that have math as their core course. This 
request involves hiring a full-time bridge coordinator, adjunct faculty to teach summer bridge 
courses, and tutors to provide summer bridge instructional support.  
 
This summer bridge program will enable students to have quicker progress into and successful 
completion of college math. As a result, CSI expects to see immediate results in retention and 
math completion rates. With continued support in subsequent semesters for bridge participants, 
CSI expects to see increased results in degree completion and graduation rates.  
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Supports institution/agency and Board strategic plans:   
 
Goal 1  Objective B 
 
Quality Instruction – Increase student access to general education gateway transfer 
courses in the Idaho Falls CSI Outreach Center by hiring full-time instructors (1.0 FTE 
English and 1.0 FTE mathematics).  
 
Performance Measure: 
1.  To provide instruction in gateway transfer general education courses in English 
and mathematics at the CSI Outreach Center in Idaho Falls. 
 

AGENCY:  College of Southern Idaho Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.: 02 Page ___  of __ Pages 

ACTIVITY: Easter Idaho Faculty   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.03 Title:   
CSI-Eastern Idaho Math & English 
Instructors  Priority Ranking 3 of 4   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.00        2.0 
PERSONNEL COSTS:           
1.  Salaries $88,000        $88,000  
2.  Benefits 41,900        41,900  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $129,900        $129,900  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel         
       
            

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
1.          
            

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $129,900        $129,900  
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2. Full-time faculty described above will improve access and mentoring for dual credit 
students and adjunct teachers at the CSI Outreach Center in Idaho Falls. 
 
Description: 
The instructional positions would allow two full time dedicated faculty to be located at the 
CSI’s Eastern Idaho outreach center in Idaho Falls. Enrollment in college-level General 
Education courses, especially in English and mathematics, has grown significantly since 
the center opened in 2012. As of AY 15-16 there were 229 enrollments in English and 
163 enrollments in mathematics. A full-time faculty load is 15 credits. Additionally, full time 
faculty members not only teach a full load but also function as advisors, and working with 
departments on the main campus, these faculty members would also be responsible to 
advise and mentor adjunct and dual credit instructors in Bannock and Bonneville Counties 
who teach for CSI.  
The CSI Outreach Center in Idaho Falls was funded to provide general education courses 
that Eastern Idaho Technical College is unable to offer due to its mission and funding as 
a CTE technical college. Last year the governor committed funds towards the creation of 
a community college in Eastern Idaho, and a citizen’s committee has been at work for the 
past year to develop the proposal. When EITC becomes a community college, it is our 
intention that the CSI positions requested here would convert immediately over to the 
new Eastern Idaho Community College as full time English and mathematics faculty, and 
the funding for these positions would transfer over to the new community college. Until 
such time as the new community college is created, these positions will serve the growing 
number of students who are using the CSI Outreach Center in Idaho Falls to take lower 
division general education courses locally at an affordable price. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Two (2) FTE are being requested to a) provide full time access to students enrolled 
in math and English classes, b) develop and maintain an ongoing excellence in 
teaching protocol for all full and part-time faculties, and c) work with the growing 
number of adjunct and dual credit teachers and students in Bonneville and 
Bannock counties. 

 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service. 
Two (2) FTE, Faculty, $44,000 each, Full Time, Full Benefits, Hire Date of August 
1, 2018, 10-month contract.  
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b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
New instructors will report to the appropriate department chairs and instructional 
deans in the office of Instructional Affairs on the main CSI campus in Twin Falls 
and will work closely with the Director of the Eastern Idaho Outreach Center. 

c. List any additional operating funds and capital items needed. 
No Additional funds are being requested 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This is an ongoing request for salary and benefits. When Eastern Idaho Technical 
College converts to a community college and then is able to offer general education 
courses and transfer degrees, these positions (and the funding for them) would 
transfer immediately over to the new community college as the CSI Center in Idaho 
Falls would no longer be needed. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
The students taking general education courses in English and mathematics through 
CSI at its Eastern Idaho Outreach Center would directly benefit from full-time 
instructors; moreover, adjunct and dual credit instructors and students in Bonneville 
and Bannock Counties will benefit from consistent, local mentoring, advising, and 
direction from full-time faculty in the key areas of English and mathematics. 
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Supports institution/agency and Board strategic plans:   
 
CSI Core Theme 1: Community Success  
 

As a community college, we are committed to responding to the diverse needs of 
the communities we serve and to taking a leadership role in improving the quality 
of life of the members of those communities.  

Objective #3: Meet the workforce needs of the communities we serve  

Core Theme 2: Student Success  

AGENCY:  College of Southern Idaho Agency No.:    FY 2018 Request 
FUNCTION:  Community College  Function No.:  Page ___  of __ Pages 
ACTIVITY: Embedded Dual Credit 
Academy  Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.04 Title:   
Embedded Dual Credit Academy 
Instructors   Priority Ranking 4 of 4   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.0       2.0 
PERSONNEL COSTS:           
1.  Salaries $84,000        $84,000  
2.  Benefits 41,000       41,000  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $125,000        $125,000  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $3,500        $3,500 
2. Instructional supplies 4,000     4,000 
      
      
      
            

TOTAL OPERATING 
EXPENDITURES: $7,500        $7,500  

CAPITAL OUTLAY by summary 
object:           
1. Laptop computers $3,600       $3,500 
            

TOTAL CAPITAL OUTLAY: $3,600       $3,600 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $136,100       $136,100 
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As an institution of higher education, we exist to meet the diverse educational 
needs of the communities we serve. Above all institutional priorities is the desire 
for every student to experience success in the pursuit of a quality education.  

 Objective #1: Foster participation in post-secondary education  
 Objective #2: Reinforce a commitment to instructional excellence 
 Objective #3: Support student progress toward achievement of educational 

goals 

Performance Measure:  
Increase participation in dual credit pathways in Business and Computer Science. 
Description: 
This request is intended to continue the CSI strategy of providing direct instructional and 
support services within the secondary education system in Region IV. By placing CSI 
faculty in high school classrooms, there is absolute connection and integration of the dual 
credit/early college strategy between the College and the district. In this particular case, 
Business and Computer Science faculty will be hired and based on regional need and 
capacity, placed directly within those schools with an established pathway to Associate 
Degrees which are in turn articulated with Idaho State University and other Idaho public 
colleges and universities. These instructors will create dual credit “Academies,” which are 
exemplars within the High Schools That Work research regarding excellence in 
secondary education. 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Faculty and attendant instructional costs to implement a minimum of two dual 
credit academies. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
Two full time college faculty (9 month) on full benefits, hired effective for Fall term 
2017. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
No redirection, but additional supervisory responsibilities for the respective 
department chairs. 

c. List any additional operating funds and capital items needed. 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
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Dual credit revenue will be collected and applied to operational costs beyond those 
of the direct instruction. This is an ongoing request to CSI base funding. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

 
High schools, their students, their parents and our regional business and industry 
partners. If this request is not funded, the opportunity for greater instructional 
integration with regard to dual credit/middle college will be lost or significantly 
mitigated. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective 3: 
Student Success: Promote programs and services to enhance access and successful 
student transitions. 
 
Goal 2, Objective 1: 
Educational Excellence: Evaluate, create and adapt programs that respond to the 
educational and training needs of the region. 
 
Performance Measures:  

 Percentage of full-time, first-time and new transfer-in students who a) were 
awarded a degree or certificate, b) transferred without an award to a 2- or 4-year 
institution, c) are still enrolled, and d) left the institution within six years. 

AGENCY:  North Idaho College Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.: 02 Page 1  of 3  Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   
Idaho Summer Completion 
Initiative Priority Ranking 1 of 4 

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 0.00         1.0 
PERSONNEL COSTS:           
1.  Salaries 0.00       0  
2.  Benefits $94,900        $94,900  
3.  Group Position Funding  500,000        500,000 

TOTAL PERSONNEL COSTS: $594,900        $594,900  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel 0        0 
       
            

TOTAL OPERATING 
EXPENDITURES: 0        0  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation 0       0 
            

TOTAL CAPITAL OUTLAY:  0       0 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $594,900        $594,900  
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 Fall to Spring Persistence Rate, credit students. 
 First-time, full-time, student retention rates. 
 First-time, part-time, student retention rates.  
 Increase dual credit students who enroll at NIC as degree-seeking postsecondary 

students as a percentage of total headcount. 
 
Description: 
The Idaho Summer Completion Initiative enables any Idaho resident to attend North Idaho 
College tuition free for the Summer 2017 term for up to 6 credit hours.    
 
The purpose of this initiative is to leverage the summer term to increase retention and 
completion rates and create an opportunity for former students who are missing a handful 
of credits to achieve degree completion. 
 
Over the past decade North Idaho College along with many other institutions across the 
nation have seen a significant decline in credit taking behaviors over the summer terms.  
This change in credit taking behavior has had an impact on both retention and completion 
results.  Furthermore, the reduction in summer credits has impacted the overall operating 
efficiency of the campus, since the campus is still operating during the summer months 
but with much reduced student offerings. 
 
By encouraging students to take credits during the summer, we as an institution are better 
able to maintain connection with our students and increase persistence of current 
students from spring semester to fall semester.  In addition, taking even one course during 
the summer term reduces the overall time to completion.  A tuition free summer term 
allows the institution a unique opportunity to reach out to students who are a few credits 
short completing their degree or certificate and provide access over the summer for these 
students to complete and graduate.  The tuition free summer term also provides a great 
bridge for dual credit students and graduating seniors to further experience the college 
learning environment and gain credits further reducing their time to degree completion, 
regardless of where they choose to complete their post- secondary studies. 
 
 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
 

2. What resources are necessary to implement this request? 
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a. All courses will be taught by current North Idaho College accepting summer 
assignments on a per credit basis or by adjunct faculty accepting summer 
assignments on a per credit basis. 

b. There will be no existing human resources that will be redirected to this new effort.  
Existing operations will be impacted to enroll and register students but can be 
accommodated using existing staff and systems. 

c. There are no additional operating funds and capital items needed. 
 

3. This request is a one-time funding request. This request is based on offering 200 three 
credit instructional sections in Summer 2017 tuition free to any Idaho resident.  This 
will serve an estimated 4,000 Idaho students (duplicated head-count).    Courses 
offered tuition free would be delivered as face to face, via IVC, or in a hybrid modality.  
Courses offered completely on-line would be ineligible for this program.  Students 
would be responsible for any lab fee/course fee and any required textbook.  This would 
be the only out of pocket expenses to students. 

This request would potentially serve all interested students across the state of Idaho. The 
immediate effects of this funding will be improved completion rates at North Idaho College 
and a reduced time to degree for any students who take advantage of the summer 
completion initiative.   
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective 1: 
Student Success: Provide innovative, progressive, and student-centered programs and 
services. 
 
Goal 4, Objective 4: 
Diversity: Promote a safe and respectful environment. 
 
Performance Measures:  

 Fall to Spring Persistence Rate, credit students. 
 Participation in sponsored events that promote Title IX awareness. 

 
  

AGENCY:  North Idaho College Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.: 02 Page 1  of 3  Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Title IX Coordinator Priority Ranking 2 of 4 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00         1.0 
PERSONNEL COSTS:           
1.  Salaries $60,000        $60,000  
2.  Benefits 24,700        24,700  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $84,700        $84,700  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $2,000        $2,000 
       
            

TOTAL OPERATING 
EXPENDITURES: $2,000        $2,000  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $3,000       $3,000 
            

TOTAL CAPITAL OUTLAY: $3,000       $3,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $89,700        $89,700  
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Description: 
Establishing the position of Title IX Coordinator as a FT position to lead the college’s 
compliance efforts and conduct training and awareness events for students, faculty and 
staff and the community. 
 
The purpose of this initiative is to ensure compliance with the fast changing and 
expanding requirements of Title IX. 
 
Title IX has required all colleges to respond differently and more proactively to reports of 
sexual assault or any other forms of sex based discrimination.  Title IX applies to all 
institutions that receive federal financial assistance.   Title IX requires that institutions 
operate all programs and activities in a non-discriminatory manner including recruitment, 
admissions, and counseling; financial assistance; athletics; sex-based harassment; 
treatment of pregnant and parenting students; discipline; single-sex education; and 
employment.   Recently the focus of Office of Civil Right enforcement efforts have 
increased and become more focused on institutional responses to investigation of sexual 
harassment and assault. 
 
The addition of a dedicated Title IX Coordinator will allow the institution to meet its 
federally mandated responsibilities related to Title IX compliance, including being 
proactive in the continued development of processes and procedures to ensure 
compliance and better educate all stakeholders on awareness and prevention of sex-
based discrimination and sexual assault. The addition of the Title IX Coordinator will also 
allow the institution to meet the expectations of the Office of Civil Rights. The Office of 
Civil Rights has issued much guidance on the designation of Title IX coordinators, going 
so far as to indicate that the federal preference is that institutions have a dedicated, full-
time Title IX Coordinator to “minimize the risk of a conflict of interest and in many cases 
ensure sufficient time is available to perform all the role’s responsibilities.” (See the 
attached Office of Civil Rights “Dear Colleague Letter on Title IX Coordinators” dated April 
25, 2015). 
 
 
Questions: 
1. The institution is requesting the addition of 1 FTE.  Current staffing for these functions 

is staffed by 2 employees equaling a .5 FTE.  This is requested as ongoing, general 
fund (base) support. 

2. What resources are necessary to implement this request? 
a. Title IX Coordinator. Full Time Benefited Position.  Anticipated date of hire: 7/1/17. 
b. Currently the college has two employees working on Title IX equating to .5 FTE.  

These individuals will continue their support role as investigators for Title IX 
complaints. 
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c. Operating funds of $2,000 are requested for travel and training for continuing staff 
development. Capital items needed consist of initial IT and workspace needs of 
$3,000. 

3. The staffing request and operating request are on-going in the amount of $81,800.  
Capital request of $3,000 is one-time. 

4. This request will serve all students, faculty, staff and visitors to North Idaho College.  
If this request is not funded the college will continue to support Title IX compliance 
with the existing dedicated .5 FTE and seek additional fee revenue to support Title IX 
compliance funded by students. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective 3: 
Student Success: Promote programs and services to enhance access and successful 
transitions. 
 
Goal 4, Objective 1: 
Diversity: Foster a culture of inclusion. 
 

AGENCY:  North Idaho College Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.: 02 Page 1  of 3  Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Assistive Technology Coordinator Priority Ranking 3 of 4 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00         1.0 
PERSONNEL COSTS:           
1.  Salaries $49,000        $49,000  
2.  Benefits 22,400       22,400  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $71,400        $71,400  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel, Training, Association 
Memberships  $7,000        $7,000 
2.  Captioning Services 500,000    500,000 
       
            

TOTAL OPERATING 
EXPENDITURES: $507,000        $507,000  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $2,000       $2,000 
2.  Remodel of Seiter Hall Office Space 10,000    10,000 
3. Network Software and other System 
Compliance. 62,000    62,000 
4. Hardware Compliance. 54,000    54,000 
            

TOTAL CAPITAL OUTLAY:  $128,000       $128,000 
T/B PAYMENTS:         

LUMP SUM:           

GRAND TOTAL $706,400        $706,400  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 120 

Performance Measures:  
 Number of students enrolled from diverse populations. 
 Participation in sponsored events that promote Title IX awareness. 
 Percentage of full-time, first-time and new transfer-in students who a) were 

awarded a degree or certificate, b) transferred without an award to a 2- or 4-year 
institution, c) are still enrolled, and d) left the institution within six years. 

  Fall to Spring Persistence Rate, credit students 
Description: 
In order to meet compliance with Electronic and Information Technology requirements 
and standards, the institution needs to dedicate resources and establish a coordinator to 
ensure all media produced by the college is in compliance and students with assistive 
technology accommodations are provided the appropriate support. 
 

The Department of Education, Office for Civil Rights is widely publicizing the recent May 
4, 2012 University of Montana Electronic and Information Technology (EIT) compliance 
complaint against the institution.  The Office for Civil Rights is reminding all post-
secondary institutions that the remedial actions against the University of Montana should 
be viewed as a template to insure colleges are in compliance with EIT requirements and 
standards. 
After reviewing the Department of Education, Office for Civil Rights Resolution Agreement 
with the University of Montana, NIC has recognized the need to designate/hire an 
assistive technology coordinator.  This individual will oversee, coordinate, and provide 
consulting, training and support for students, faculty, and staff in using assistive 
technologies. Develop, implement, and maintain procedures and objectives, lead short 
and long range planning; collaborate with other program staff in strategic planning, 
cultivation of partnerships, and development and implementation of programmatic 
initiatives related to assistive technologies. Provides training and documentation in 
accessibility issues for university community members.  
NIC has already identified several deficit areas through past audit activity including the 
need to install web content compliance software, purchase a campus wide licensing for 
text to speech software system, upgrade computer kiosks, information stations, copiers, 
learning management systems including classroom technology and multimedia, phone 
systems, and also provide captioning of videos and film content to insure accessibility for 
students with disabilities is adequately addressed.  Additionally the Assistive Technology 
Coordinator would be responsible for identifying additional funding sources and grants to 
ensure continued electronic and information tech compliance across all NIC campuses 
and platforms. 
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Questions: 
1. The institution is requesting the addition of 1 FTE.  This is requested as ongoing, 

general fund (base) support.  In addition the institution is requesting $507,000 in 
ongoing support for the position and accommodate immediate captioning needs. 

2. What resources are necessary to implement this request? 
a. Assistive Technology Coordinator. Full Time Benefited Position.  Anticipated date 

of hire: 7/1/17. 
b. Currently the college has no employees working specifically on EIT compliance. 
c. Operating funds of $507,000 are requested for travel and training for continuing 

staff development and for the immediate captioning needs of the institution. Capital 
items needed consist of initial IT and hardware and software in the amount of 
$128,000.  This includes:  HiSoftware Compliance Sheriff for Web Content 
Compliance Automation, ($32,000); Campus-Wide Speech to Text Software 
Licensing Software Read/Write Gold ($12,000); Transcription Costs for Video and 
Film Captioning ($18,000); Access Kiosk Computer Replacements ($18,000); 
Student Disability Multimedia Computer Stations upgrades for 7 sites ($21,000); 
Blind and Visually Impaired Assistive Technology Lab to include 3-D printing for 
Tactile accommodation ($15,000). 
 

3. The staffing request and operating request are on-going in the amount of $572,170.  
Capital request of $128,000 is one-time. 

4. This request would potentially serve all students, faculty, staff and visitors to North 
Idaho College.  If this request is not funded the college will continue to seek funding 
sources to meet the compliance requirements for Electronic and Information 
Technology requirements. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective 2: 
Student Success: Engage and empower students to take personal responsibility and to 
actively participate in their educational experience. 
 
Goal 1, Objective 3: 
Student Success: Promote programs and services to enhance access and successful 
student transitions. 
 
Goal 3, Objective 3: 
Community Engagement: Promote North Idaho College in the communities we serve. 
 

AGENCY:  North Idaho College Agency No.:   501 FY 2018 Request 
FUNCTION:  Community College  Function No.: 02 Page 1  of 3  Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   College and Career Navigators Priority Ranking 4 of 4 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 3.00         3.0 
PERSONNEL COSTS:           
1.  Salaries $155,000        $155,000  
2.  Benefits 69,000        69,000 
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $224,000        $224,000  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $15,000        $15,000 
       
            

TOTAL OPERATING 
EXPENDITURES: $15,000        $15,000 

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $6,000       $6,000 
2. Vehicle 90,000    90,000 
            

TOTAL CAPITAL OUTLAY: $96,000       $96,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $335,000        $335,000  
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Performance Measures:  

 Percentage of full-time, first-time and new transfer-in students who a) were 
awarded a degree or certificate, b) transferred without an award to a 2- or 4-year 
institution, c) are still enrolled, and d) left the institution within six years. 

 Fall to Spring Persistence Rate, credit students. 
 First-time, full-time, student retention rates. 
 First-time, part-time, student retention rates.  
 Increase dual credit students who enroll at NIC as degree-seeking postsecondary 

students as a percentage of total headcount. 
 Market Penetration (Credit Students): Unduplicated headcount of credit students 

as a percentage of NIC's total service area population 
 
Description: 
College and Career Navigator will engage students in their schools beginning in the 7th 
grade and then in specific intervals as students’ progress into high school, begin taking 
dual credit courses and then transition into higher education.      
 

The purpose of this initiative is for early intervention with students to ensure they are 
considering higher education for themselves as they look to their future, set goals and 
chart their coursework in high school.  By engaging students in the 7th grade and providing 
career aptitude testing to help students find their interests and strengths, navigators can 
continue the conversations with students and their families and start the conversations 
early that higher education is achievable and  absolutely necessary and comes in many 
forms from technical certificates and credentials to a bachelor’s degree. 
 
One of the consistent concerns of many stakeholders is that as a state we are not 
reaching students early enough and having meaningful conversations about student 
interests and strengths and how that translates into finding the right career and the 
absolute necessity for some form of higher education.  This model will allow North Idaho 
College to pilot this across Kootenai County and track the impact for six years – from the 
7th grade class of 2017-2018 to the entering college freshman class in Fall 2023. 
 
The key aspects of this initiative will provide career aptitude testing to every interested 
seventh grader in Kootenai County and guidance to students in interpreting the results 
and developing an initial plan for higher education along with specific targeted follow-up 
and resources at key points as the students’ progress through high school.  In addition, 
these navigators will be the key relationship and contact with students as they have 
questions about dual credit, guided pathways, financial aid and the transition to an 
institution of higher education. 
 
The college and career navigators will be an essential link to not just North Idaho College, 
but to all colleges and serve as a trusted advisor to students, families and counselors; 
meeting them in their schools and their communities and helping bridge the divide that 
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exists at times between students and the perception that college is not  accessible or 
achievable. 
 
Questions: 
1. This request is for 3 FTEs to serve as Career and College Navigators in Region 1.  

Ona Navigator would be focused on the 7th grade Career Aptitude Testing and 
Counseling and connecting students with their strengths and goals and higher 
education.  The additional two Navigators will be focused on connecting with students 
after 7th grade and into high school and transitioning them into higher education.  
Working closely with students in the high schools, helping students see how what they 
are doing in High School connects to their goals and college. This is requested as 
general fund (base) support. 
 

2. What resources are necessary to implement this request? 
a. Career Aptitude Navigator: 1 FTE Benefited. Anticipated hire date: July 1, 2017 

College and Career Navigator:  2 FTE Benefited.  Anticipated hire date: July 1, 
2017. 

b. There will be no existing human resources that will be redirected to this new effort.  
Existing operations will be impacted to follow-up, enroll and provide assistance to 
students, families and Navigators working in the high schools and junior high 
schools. 

c. Capital requests include 3 vehicles for use by Navigators and initial IT needs. 
Operating expenses of $9,000. 
 

3. This request is for on-going funding of the Navigator positions. One time capital 
expenses are for three vehicles and initial IT needs. 

4. This request would potentially serve 7th through 12th grade students in Kootenai 
County. The long term return on this funding will be greater access to higher education 
and improved enrollment and completion rates for area colleges, including North Idaho 
College. 
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Supports institution/agency and Board strategic plans:   
 
SBOE Goal 1, Objective B 
Idaho SBOE identifies a well-educated citizenry as a strategic goal by increasing the 
educational attainment of all Idahoans through participation and retention in Idaho’s 
educational system.  
 
SBOE Goal 3, Objectives A and B 
Idaho SBOE identifies efficient use of educational resources to promote effective and 
efficient delivery systems as a strategic goal. Objectives include demonstration of cost 
effectiveness and fiscal prudence, as well as engaging in data-informed decision making 
and continuous improvement. 
  

AGENCY:  College of Western Idaho Agency No.:   505 FY 2018 Request 
FUNCTION:  Community Colleges  Function No.: 07 Page ___  of __ Pages 

ACTIVITY   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        

A:  Decision Unit No:  12.01 Title:   Student Success Priority Ranking  1 of 3   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 5.00        5.00 
PERSONNEL COSTS:           
1.  Salaries $230,300       $230,300  
2.  Benefits 108,000        108,000 
3.  Group Position Funding          

TOTAL PERSONNEL COSTS: $338,300        $338,300 
OPERATING EXPENDITURES by 
summary object:           
1.   Office expense, professional 
development $15,000        $15,000  
2.   Travel 7,600     7,600 
            

TOTAL OPERATING 
EXPENDITURES: $22,600        $22,600 

CAPITAL OUTLAY by summary 
object:           
1.  $8,000       $8,000 
            

TOTAL CAPITAL OUTLAY: $8,000    $8,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $368,900       $368,900 
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Supports institution/agency and Board strategic plans:   
 
This request is connected to the CWI strategic plan’s goals as follows: 

Institutional Priority 1: Student Success; 
Objective 3: CWI will provide support services that improve student 
success. 
 
Objective 4: CWI will develop educational pathways and services to improve 
accessibility. 
 

Institutional Priority 2: Employee Success; 
Objective 1: Employees will have resources, information and other support 
to be successful in their roles. 
 
 

AGENCY:  College of Western Idaho Agency No.:   505 FY 2018 Request 
FUNCTION:  Community Colleges  Function No.: 07 Page ___  of __ Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.02 Title:   Equity Funding Priority Ranking  2 of 3 
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 14.00        14.00 
PERSONNEL COSTS:           
1.  Salaries $700,000    $700,000 
2.  Benefits          313,700    313,700 
3.  Group Position Funding      

TOTAL PERSONNEL COSTS: $1,013,700    $1,013,700 
OPERATING EXPENDITURES by 
summary object:           
1.   Operating Expense funding for 
College Operations $1,236,300        $1,236,300 
2.   Travel 10,000    10,000 
            

TOTAL OPERATING 
EXPENDITURES: $1,246,300        $1,246,300 

CAPITAL OUTLAY by summary 
object:           
1.          
            

TOTAL CAPITAL OUTLAY:      
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $2,260,000       $2,260,000 
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* For benefit calculations: $11,200 per FTE plus 20.2% 
 
Agricultural Research and Experiment Station Equipment Needs support the 
following Idaho State Board of Education Strategic Plan Goals (2017-2021): 
 

AGENCY:  Ag Research and Extension Agency No.:   514 FY 2018 Request 
FUNCTION:   Function No.: 02 Page _1__  of _5 Pages 

ACTIVITY:  ARES EQUIPMENT NEEDS  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Grad Research Support IAES Priority Ranking 1 of 1   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)          
PERSONNEL COSTS:           

1.  Salaries 
 
        

2.  Benefits *         
3.  Group Position Funding          

TOTAL PERSONNEL COSTS:         
OPERATING EXPENDITURES by 
summary object:           
1.  Travel      

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
      
Grain Plot Planter $50,000     
Potato Storage Renovation $65,000     
Machine Storage Shed $75,000     
Research Combine $160,000     
Lab Remodel for Plant Pathologist $150,000     
(4) Double Wide Student Housing $1,000,000     
      
      
      
      
            

TOTAL CAPITAL OUTLAY: $1,500,000         
T/B PAYMENTS:         

LUMP SUM:          
GRAND TOTAL $1,500,000        
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Goal 1: A Well Educated Citizenry.  Funding will develop housing at two of the Research 
and Extension (R&E) Centers of the Idaho Agriculture Experiment Station (IAES; Parma 
and Kimberly) to aid in short-term housing needs of graduate and undergraduate students 
when conducting research. Temporary housing at these locations will strengthen the 
experiences for students improving their educational experiences. Some critical 
equipment necessary to support their research in wheat, barley, potatoes, beans, sugar 
beets, canola and other oilseeds are needed to support advancements in agriculture 
research such as plant breeding, control of pathogens, and efficiency of water use. 
Facility improvements will address how to store potatoes better and offer answers to plant 
diseases throughout the state. 
 
Objective A: Access 

Students will more easily be engaged in their research due to housing on the R&E 
Centers. The equipment will improve the time for research through efficiencies in 
labor and advancement in use of technology. Both will aid in greater access by 
researchers including faculty, staff, graduate and undergraduate students. 
 
Measure: Number of research projects conducted. 

 
Objective B: Higher Level of Educational Attainment 
 
Objective C: Quality Education 

 
Measure: Number of refereed publications, presentations at national and 
international meetings, and graduate student awards. 
 
Proposed Action: Enhance opportunities for research projects  
 

Objective D: Education to Workforce Alignment 
 
Measure: Number of students placed into agricultural-related positions in 
academia, industry and the public sector. 
 
Proposed Action: Improvements in equipment and technology will be translated 
to the public leading to greater interactions with stakeholders. 
 

Goal 2: Innovation and Economic Development.  
 
Objective A: Workforce Readiness 
 
Objective B: Innovation and Creativity 

 
Goal 3: Effective and Efficient Educational System. As the Idaho Agricultural 
Experiment Station, research in agriculture is almost exclusively conducted at the R&E 
Centers throughout the state. 
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Objective A: Data-informed Decision Making 
 
Objective B: Quality Teaching Workforce 
 
Objective C: Alignment and Coordination 

 
Measure: Number of collaborators from other Idaho institutions 
 
Proposed Action:  Increase collaboration in research from faculty and students 
from Boise State University, Lewis-Clark State College, Idaho State University and 
BYU-Idaho.  

 
Objective D: Productivity and Efficiency 
 
Objective E: Advocacy and Communication 

 
Measure: Number of presentations or articles about research to the public 
 
Proposed Action:  Ensure reporting of research discoveries and scholarly 
activities through University of Idaho Extension  

  
University of Idaho Strategic Plan Goals 
 
Goal 1: Innovate 
The funding of equipment and modifications of existing facilities at R&E Centers with the 
IAES will increase scholarly productivity through enhanced enrollment, products, and 
funding in support of the designation as a Carnegie Highest Research (R1) institution. 
 
Goal 2: Engage 
New equipment and improvements in infrastructure are to address issues in Idaho 
agriculture and society. Continued ties to stakeholders and agricultural industries critical 
to the economic vitality of Idaho will be supported. 
 
Goal 3: Transform 
New and improved equipment and facilities will provide greater training of students and 
aid in professional development of faculty and staff. 
 
Goal 4: Cultivate 
Commitment to improvements in equipment and facilities creates a positive work 
environment enhancing morale leading to success in translation of information and 
interactions with the public. 
  
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
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Aberdeen 
Grain plot planter – this will support further variety development and agronomic 

studies in wheat, barley and other small grains 
Temporary student housing – a simple double-wide type building will be built to house 

6-8 students at any time when they are conducting research 
 
Kimberly 
Potato storage building renovation – storage of potatoes is critical to the success of 

the potato industry; a renovation of the existing storage testing facility is necessary 
to conduct the research necessary to improve the sustainability of the industry 

Temporary student housing – a simple double-wide type building will be built to house 
6-8 students at any time when they are conducting research 

 
Parma 
Research combine – small grains (wheat, barley), beans, peas and corn in variety 

testing or in agronomic evaluations need to be harvested in a timely manner; a 
new combine would be heavily utilized by faculty in Parma 

Lab remodel for plant pathologist – a research lab needs renovation to support the 
development of a plant pathology diagnostic lab in support of agriculture 
throughout the state 

Temporary student housing – a simple double-wide type building will be built to house 
6-8 students at any time when they are conducting research 

 
Nancy M. Cummings 
 Temporary student housing – a simple double-wide type building will be built to house 

6-8 students at any time when they are conducting research 
 

Existing staffing will be supported by the equipment and modifications.  
 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service.   
Graduate and undergraduate research assistants will be supported by this request 
in addition to a number of faculty and staff in CALS. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted.  

No redirection in existing human resources is anticipated. Faculty and staff 
currently in place will benefit from the improvements at the R&E Centers. 

c. List any additional operating funds and capital items needed. 

See above for list of capital items.  
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3. Please break out fund sources with anticipated expenditures in the financial data 
matrix.  (Please separate one-time vs. ongoing requests.)  Non-General funds should 
include a description of major revenue assumption(s) (e.g. anticipated grants, etc.).  
This is a one-time funding request in support of agricultural research in potatoes, 
wheat, barley, beans, lentils, dry peas, canola and other oilseeds throughout the state.  

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
Opportunities for enhanced graduate student training and experiences will occur with 
this investment. The University of Idaho, CALS and IAES will benefit from the 
enhancement of infrastructure and equipment ultimately providing better information 
to Idaho citizens and agriculture commodities. An increase in grant funding is likely 
due to greater research capacity leading to increased graduate student enrollment 
growth to conduct the research. These metrics also support the University of Idaho in 
meeting its goals. 
Labor intensive inefficient methods will continue to be used to sort potatoes and bean 
variety development. Slower rates of improvement would be expected without the 
enhancements. Researchers will have less capacity to perform studies so growth in 
grant funding may be less. Students will not be exposed to the best current methods 
for conduct of research.  
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Supports institution/agency and Board strategic plans:   
 
SBOE Goal 2, Objective B & C 
 
CRITICAL THINKING AND INNOVATION - WWAMI will provide an environment for the 
development of new ideas, and practical and theoretical knowledge to foster the 
development of biomedical researchers, medical students, and future physicians who 
contribute to the health and well-being of Idaho’s people and communities. 
 
Objective B: Innovation and Creativity – Educate medical students who will contribute 
creative and innovative ideas to enhance health and society.  
 
Objective C: Quality Instruction – Provide excellent medical education in biomedical 
sciences and clinical skills. 

AGENCY:  Health Education Agency No.:   515 FY 2018 Request 
FUNCTION:  WWAMI  Function No.: 02 Page ___  of __ Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   18 Month Curriculum Priority Ranking 1 of 1   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 11.28         11.28 
PERSONNEL COSTS:           
1.  Salaries $875,700        $875,700  
2.  Benefits 192,100        192,100  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $1,067,800        $1,067,800  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel         
       
            

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
1. Anatomy Laboratory 
2. Clinical Laboratory 

$197,600 
17,000       

$197,600 
17,000 

            
TOTAL CAPITAL OUTLAY:  $214,600        $214,600 

T/B PAYMENTS:         
LUMP SUM:           

GRAND TOTAL $1,282,400        $1,282,400  
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SBOE Goal 3, Objective C & E 
 
GOAL 3: Effective and Efficient Delivery Systems – Deliver medical education, 
training, research, and service in a manner which makes efficient use of resources and 
contributes to the successful completion of our medical education program goals for Idaho 
 
Objective C: Support and maintain interest in primary care and identified physician 
workforce specialty needs for medical career choices among Idaho WWAMI students. 
 
Objective E: Efficiently deliver medical education under the WWAMI contract, making 
use of Idaho academic and training resources. 
 
 
Problem Statement: The expansion of the WWAMI Medical Education program at the 
University of Idaho and its new 18 month curriculum has created the need for additional 
academic and clinical faculty, as well as additional staff to effectively deliver the program 
in Fall 2016 when the number of students doubles on the University of Idaho campus. 
This innovative curriculum has a clinical component that will require clinical laboratory 
space and equipment to support an active learning environment.  The WWAMI program 
has been renting anatomy space at WSU and is in need of capital outlay to support the 
necessary infrastructure within the Idaho WWAMI program to deliver state of the art 
medically-oriented anatomy at the University of Idaho. 
 
 
Solution Statement: Ongoing educational support needs of the Idaho WWAMI program 
can be met by adding $1,067,800 to currently budgeted funds which will allow the WWAMI 
Program to fill current gaps in personnel and meet the needs of the program.   The 
requested $214,600 for anatomy and clinical laboratories is a one-time request that will 
fill the infrastructural requirements to deliver this curriculum.    
 
Metrics to Measure Success:  
 

 Percentage of Idaho WWAMI medical students participating in medical research 
(laboratory and/or community health) 

 Pass rate on the U.S. Medical Licensing Examination (USMLE), Steps 1 & 2, taken 
during medical training. 

 Support and maintain interest in primary care and identified physician workforce 
specialty needs for medical career choices among Idaho WWAMI students. 

 Percent of Idaho WWAMI medical education contract dollars spent in Idaho each 
year. 
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Description: 
In 2015, the University of Washington School of Medicine engaged in a major review and 
revision of the medical education curriculum.  Among the many foundational changes in 
this new curriculum is early immersion into clinical settings and concomitant skill 
acquisition.  The shift to early integration of clinical skills is a national trend that has in 
part been in response to changes in the United States Medical Licensing Board Exams 
(USMLE).  The USMLE examination has an increased focus on traditional content areas 
in the basic sciences within a clinical context.  This profound curricular change has and 
will continue to impact the delivery of medical education and training in the Idaho WWAMI 
program, with students remaining on the University of Idaho campus for three terms 
instead of two, class size expanding, and immersion into clinical skills and clinical 
competence.  Thus, adjustments must be made to accommodate the increased number 
of medical students on campus and different educational approach. Expanded facilities, 
enhanced technology, additional faculty and support staff are necessary to support the 
additional students and delivering this new state of the art curriculum. The University of 
Idaho recognizes these needs and is working toward expanding facilities to accommodate 
the larger student body and curricular reform. 
    
The new clinical medical curriculum has required WWAMI to employ more physician 
clinical specialists whose salaries are much higher than typical university faculty. In 
addition, the new curriculum has an overlap of first and second year students which has 
created increased needs in capital outlay.   
 
Both anatomy and Clinical laboratory space is needed to deliver the clinical and basic 
science curriculum.  For 44 years the Idaho WWAMI program has utilized anatomy 
facilities on WSU’s campus.  This was justified when both UI WWAMI and WSU WWAMI 
students were combined as one cohort of medical students.  However, WSU WWAMI 
students moved to Spokane in 2014 just after the Idaho WWAMI program began 
increasing their enrollment in 2013 and the University of Idaho negotiated a 5 year 
contract to continue using anatomy facilities.  Beginning in Fall of 2016, the Idaho WWAMI 
program will have 40 students in the first year cohort and will have 35 students in the 
second year cohort.  Both Idaho cohorts will be taking medical anatomy courses 
concurrently, justifying the need for an independent anatomy laboratory in Idaho.  This 
capital outlay will supply the anatomy laboratory with the needed infrastructure 
requirements. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this 

activity and how much funding by source is in the base? 
The request is for personnel costs and capital outlay.  Funds will be utilized to provide 
faculty and staff salary and benefits as well as capital funds to outfit a medical anatomy 
lab.  11.275 FTE positions (salary, fringe) and additional funds for anatomy laboratory 
and clinical laboratory are being requested to position the UI WWAMI Medical 
Education Program to meet the needs of the new 18 month curriculum.   
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2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit 

eligibility, anticipated dates of hire, and terms of service. 
We are requesting 10 new permanent positions, as well as funding for 16 
temporary faculty positions to appropriately staff and implement the new UW 
School of Medicine curriculum.  See list below of new personnel requests.  

b. Note any existing human resources that will be redirected to this new effort 
and how existing operations will be impacted. 
Existing human resources will continue to operate in their current capacities but 
will be relieved of the additional duties not part of their original job descriptions that 
are currently burdensome.  New human resources will be utilized directly for 
instruction in the new curriculum or for development and maintenance of the 
program. 

c. List any additional operating funds and capital items needed. 
Besides the requested $1,067,800 annually, $214,600 in one-time capital funds 
are being requested.   

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there 
is a new customer base, fee structure changes, or anticipated grant awards. 

This request is for $1,067,800 in base plus $214,600 in one-time funding from state 
general funds. 

4. Who is being served by this request and what are the expected impacts of the 
funding requested?  If this request is not funded who and what are impacted? 

The primary beneficiaries if this request is granted are the medical students and 
their future patients, which basically encompasses all of Idaho.  The WWAMI 
medical education program is Idaho’s state-supported medical school with the 
mission to train physicians to meet Idaho’s healthcare needs.  The Idaho WWAMI 
program has partnerships with hospitals and clinics throughout the state and sends 
WWAMI students to many rural communities with the goal of increasing interest in 
rural medicine and primary care.  If this request is not funded, Idaho’s ability to 
train highly competent future physicians will be limited.  Without this additional line 
item and one-time capital outlay, the Idaho WWAMI program will likely see attrition 
of our highly sought-after faculty and staff and we will be limited in our ability to 
deliver medical anatomy.   

 
 
  



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 1  Page 141 

PERSONNEL COSTS 

 
New Permanent Employees Salary  FTE 
Immunologist $10,000 0.1 
Administrative Assistant  29,848 1 
Epidemiologist 19,500 0.25 
Imaging and Ultrasound Specialist 9,101 0.1 
Anatomist 66,315 1 
Pharmacologist  15,000 0.1 
Assoc. Director 55,000 0.5 
Development Officer 72,000 1 
Pharmacist 75,000 1 
Lab Manager 60,000 1 
TOTAL PERMANENT $411,764 6.05 
New Temporary Faculty Salary FTE 
Gerontologist  $7,999.00 0.2 
Pharmacologist  20,002.32 0.2 
Academic Learning Specialist  33,500.00 0.5 
Family Medicine Instructor 38,001.60 0.25 
Family Medicine Instructor  37,498.00 0.25 
Internal Medicine Instructor  40,000.00 0.25 
Gastroenterologist Instructor  32,500.00 0.25 
Family Medicine Instructor  32,500.00 0.25 
Family Medicine Instructor  30,000.00 0.25 
Emergency Medicine Instructor  12,300.00 0.2 
Pediatrician Instructor  12,300.00 0.2 
Clinical Instructor  12,300.00 0.2 
Embryologist  10,000.00 0.125 
Family Medicine Instructor  5,000.00 0.1 
Histologist Instructor  75,000.00 1 
Pathologist Instructor  65,000.00 1 
TOTAL TEMPORARY $463,900.92 5.225 
      
 GRAND TOTAL $875,664.00 11.275 
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CAPITAL OUTLAY REQUESTS 

Anatomy Laboratory    

Item Price Quantity Total 
Stainless Steel Supply Cart and Podium  $2,327.50  1  $2,327.50  

Mobile Book Holder Station (Stainless Steel)  1,638.25  10  16,382.50  

Base Cabinet (Stainless Steel)  6,500.00  4  26,000.00  

Wall Cabinet (Stainless Steel)  1,200.00  4     4,800.00  

Dead Wall Corner Cabinet (Stainless Steel) 1,400.00  3                  4,200.00  

Dissecting Table-Dip Tank (Stainless Steel) 5,400.00  12   64,800.00  

Base Cabinet with Sink 10ft Stainless Steel) 9,650.00  1     9,650.00  

Qlicksmart Blade Remover       31.00  24        744.00  

Blade Handle #4       14.25  100     1,425.00  

Blade Handle #3       15.00  100     1,500.00  

Mayo-Hegar Needle Holder 6"      24.25  100     2,425.00  

Bone Mallet Solid Stainless Head 7-1/2              155.00  5        775.00  

Deep sided Body Fluid Scoop 6 3/4    37.50  12        450.00  

Dissection Instrument Kit  157.00  20     3,140.00  

General Dissection Forceps Serrated Tip 4-1/2    12.00  100     1,200.00  

Disposable Lung Knife  208.50  12     2,502.00  

Mortuary Rack (roller Type)  20,650.00  1   20,650.00  

Cadaver Carrier-Hydraulic With False Frame and HD Blue 
Cover  22,650.00  1   22,650.00  

Cadaver Lift Conv Style Side Access 27" Tray  12,000.00  1   12,000.00  

TOTAL $84,070.25   $197,621.00  

Clinical Laboratory    

Item Price Quantity Total 

Brewer Basic Exam Table  $1,312.50  4  $ 5,250.00  

Welch Allyn green Integrated Diagnostic Wall System  1,320.81  4  5,283.24  

Clinton Industries 2102 Chrome Base Stool     127.18  8  1,017.44  

Clinton 8036-36 inch Cabinet w/two Doors and Two 
Drawers     924.15  4  3,696.60  

Detco 439 Eye-level Physician Scale     444.51  4  1,778.04  

TOTAL  $4,129.15    $17,025.32  

GRAND TOTAL $88,199.40  $214,646.32 
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Supports institution/agency and Board strategic plans:   
 
Goal1, Objective A, B and C 
 
GOAL 1: A WELL EDUCATED CITIZENRY  
Idaho’s P-20 educational system will provide opportunities for individual advancement 
across Idaho’s diverse population  

 
Objective A: Access - Set policy and advocate for increasing access to Idaho’s 
educational system for all Idahoans, regardless of socioeconomic status, age, or 
geographic location.  
 

  

AGENCY:  Special Programs Agency No.:   501 FY 2018 Request 
FUNCTION:  Scholarships and Grants  Function No.: 02 Page ___  of __ Pages 
ACTIVITY: Adult Completers 
Scholarship   Activity No.:  

Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Adult Completers Scholarship Priority Ranking 1 of 1   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00         1.0 
PERSONNEL COSTS:           
1.  Salaries $60,000       $60,000 
2.  Benefits 19,800       19,800  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $79,800        $79,800  
OPERATING EXPENDITURES by 
summary object: 
           
1.  Travel $2,000       $2,000 
2.  Misc. Office 1,000     1,000 
            

TOTAL OPERATING 
EXPENDITURES: $3,000        $3,000  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $3,000       $3,000 
            

TOTAL CAPITAL OUTLAY:  $3,000        $3,000 
T/B PAYMENTS: $3,000,000       $3,000,000 

LUMP SUM:           
GRAND TOTAL $3,085,800        $3,085,800  
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Performance Measures:  
• Annual number of state-funded scholarships awarded and total dollar amount.  
 
Benchmark: 20,000, $16M 

 
Objective B: Adult learner Re-Integration – Improve the processes and increase 
the options for re-integration of adult learners, including veterans, into the education 
system.  
 
Performance Measures:  
• Percent of Idahoans ages 35-64 who have a college degree.  
 
Benchmark: 37% 
• Number of non-traditional college graduates (age>39)  
 
Benchmark: 2,000 

 
Objective C: Higher Level of Educational Attainment – Increase successful 
progression through Idaho’s educational system.  
 
Performance Measures:  
• Percent of Idahoans (ages 25-34) who have a college degree or certificate requiring 
one academic year or more of study.  
 
Benchmark: 60%  

 
Description: 
$3 million is being requested to fund a proposed adult completers scholarship.  One FTE 
is also being requested to assist with administration. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
 

$3 million is being requested to fund a proposed adult completers scholarship.  The 
scholarship is intended to support adult students returning to a public college or 
university after an absence of at least three (3) years or more and who are completing 
their first undergraduate degree. Applicants may qualify for up to $3,000 per academic 
year for up to eight (8) consecutive semesters. 
 
It is anticipated that a staff position will be needed to administer this scholarship in 
addition to helping with the five other scholarships administered by the Office of the 
State Board of Education.  The additional cost for staff is $85,800. 
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2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
1 FTE with benefits – scholarship administrator.  The hire date is anticipated to be 
in July 2017 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
The Board’s Scholarship Programs Coordinator will be dedicating a share of time 
to administering the scholarship. 
The Chief Policy and Planning Officer will develop administrative rules for 
implementation. 

c. List any additional operating funds and capital items needed. 
A web-based application must be developed and will be necessary for 
implementation. 

 
3. Provide additional detail about the request, including one-time versus ongoing.  

Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
It is anticipated that this will be annually funded 
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
 
Individuals served will be adult students returning to a public college or university after 
an absence of at least three (3) years or more and who are completing their first 
undergraduate degree.  Completing a higher education will allow these individuals to 
fill skilled, high demand jobs and increase their individual earnings.  A skilled, higher 
paid workforce will be a boost to the state economy in regard to increased buying 
power of individuals, will increase revenue to fund services at all levels of government, 
and will lure new business to Idaho. 
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Supports institution/agency and Board strategic plans:   
 
The Idaho Museum of Natural History was created by State Statute 33-3012. STATE 
MUSEUM OF NATURAL HISTORY. This statute stated that  “there is hereby created and 
established at Idaho State University a state museum of natural history to be known as 
the Idaho museum of natural history, where tangible objects and documents reflecting 
our natural heritage may be collected, preserved, studied, interpreted, and displayed for 
educational and cultural purposes.”  
 
ISU Goal 1: LEARNING AND DISCOVERY 
 
Objective 1.1  ISU provides a rich learning environment, in and out of the classroom 
 

AGENCY:  Special Programs Agency No.:   513 FY 2018 Request 
FUNCTION:  Museum of Natural 
History  Function No.: 3000 Page 1  of 4 Pages 

ACTIVITY: Development Officer  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   Development for IMNH Priority Ranking 1 of 1   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00        1.00  
PERSONNEL COSTS:           
1.  Salaries $80,000        $80,000  
2.  Benefits 28,600        28,600  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $108,600        $108,600  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $4,000        $4,000  
       
            

TOTAL OPERATING 
EXPENDITURES: $4,000        $4,000  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $3,000       $3,000 
            

TOTAL CAPITAL OUTLAY:  $3,000       $3,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $115,600        $115,600  
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The Museum is an institution of both formal and informal education for the State of Idaho. 
 

Objective 1.4 Undergraduate and graduate students engage in research and 
creative/scholarly activity.  
 
Performance Measures 1.4.1 Number of students employed to work with a faculty 
member on research/creativity activities.  

 
The Museum is a research institution that provides employment for dozens of students 
each year to engage in novel research and build skills for future careers. 
 
ISU Goal 2:  ACCESS AND OPPORTUNITY 
 
Objective 2.5 Students participate in community and service learning projects and 
activities, student organizations, and learning communities.    
 
Performance Measures 2.5.1 Number of student organizations, and annual number of 
students participating in those organizations.  
 
The Museum engages ISU student participation in events and our exhibits attract class 
visits. 

 
ISU Goal 3: LEADERSHIP IN THE HEALTH SCIENCES 
 
Objective 3.3 ISU faculty and students engage in basic, translational, and clinical 
research in the health sciences.  
 
Performance Measures 3.3.1   Number of faculty engaged in research in the health and 
biomedical sciences. 
 
The Museum’s Idaho Virtualization Lab is working with the Division of Health Sciences in 
Meridian to develop digital applications for medical training. 
 
ISU Goal 4: COMMUNITY ENGAGEMENT AND IMPACT 
 
Objective 4.1 ISU directly contributes to the economic well‐being of the State, region, 
and communities it serves.     
 
Performance Measure 4.1.1   Total economic impact of the University. 

 
The Museum adds to the regional economy by attracting out-of-state visitors travelling 
the I-15 corridor. 

      
Objective 4.3 ISU participates in formal and informal partnerships with other entities and 
stakeholders.  
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Performance Measure: 4.3.1   Number of active ISU partnerships, collaborative 
agreements, and contracts with public agencies and private entities.  

 
The Museum contributes substantially to partnerships, including Federal, State and 
Municipal agencies. This request seeks to further expand our community of stakeholders 
through fundraising and sponsorship opportunities.  
 
SBOE Goal 1 A Well Educated Citizenry, Objective A: Access 
The Museum is an institution of both formal and informal education for the State of Idaho.  
 
SBOE GOAL 2: Innovation and Economic Development,  
 
Objective B: Innovation and Creativity,  
 
Performance Measures:  Institution expenditures from competitive Federally funded 
grants   Institution expenditures from competitive industry funded grants  Funding of 
sponsored projects involving the private sector. 
 
This request will directly increase economic development by securing new streams of 
external funding to serve the mission of the Museum.  
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base?   
We request a Development Officer position (1.0 FTE, with travel and computer 
expenses) to increase our fundraising capacity. This will increase the Museum’s 
appropriated salary from 7.2 to 8.2 FTE. Currently, the Museum has no dedicated 
position for development and fundraising, which greatly limits our ability to engage our 
community and travelers to East Idaho. The lack of fundraising limits every aspect of 
Museum operations, from the exhibits we can offer, the educational programs 
available to K-12 students, and how we market our efforts to attract the public.  

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
Development Officer, full-time, salary $80,000 + $28,500 benefits. Date of 
permanent hire: July 2017. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted.  
None are available. 

c. List any additional operating funds and capital items needed. 
We request one-time capital for computer ($3,000) and ongoing funding for travel 
($4,000). 
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3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
The new Development Officer position will work with the Museum Director to enhance 
fundraising efforts at IMNH. The individual will be charged with identifying and 
acquiring external funding in the form of grants, awards, and donations from public, 
private, and corporate sources to further the mission of the Museum.  
Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
 
The Idaho Museum of Natural History serves the people of Idaho and visitors traveling 
the I-15 corridor through Pocatello. In addition to the 10,000 people and K-12 students 
who visit exhibits each year, our virtual museum and social media presence reaches 
180,000 citizens. Our strategic plan will increase our impact to the region by engaging 
our stakeholders through increased opportunities for sponsorship and development in 
support of Museum events, exhibits, programs and research.  
 
The regional economic impact of the Museum is significant and has capacity for 
growth. More than 1.2 million people drive past Pocatello in route to Yellowstone each 
year, and the city is well situated to be a waypoint destination for travelers. 
 
Expansion of our fundraising efforts requires a Development Officer position. This 
request will provide a financial return many times greater than its cost. A successful 
development program will be established at the IMNH to provide new external funding 
streams in support of our educational K-12 and adult programs, exhibits and 
marketing, collections and research, and for future capital improvements to our aging 
facility.   
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Supports institution/agency and Board strategic plans:   
 
GOAL 1: A WELL EDUCATED CITIZENRY  
Idaho’s P-20 educational system will provide opportunities for individual advancement 
across Idaho’s diverse population  
 
Objective A: Access - Set policy and advocate for increasing access to Idaho’s 
educational system for all Idahoans, regardless of socioeconomic status, age, or 
geographic location.  
Percentage of Idaho High School graduates meeting college placement/entrance exam 
college readiness benchmarks.  
Percent of high school students enrolled and number of credits earned in Dual Credit and 
Advanced Placement (AP):  
Percent of high school graduates who enroll in postsecondary institutions:  

AGENCY:  Office of the State Board of Education Agency No.:   501 FY 2018 Request 
FUNCTION:  OSBE Administration  Function No.: 02 Page ___  of __ Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.01 Title:   College to Career Advis Pgm Mgr Priority Ranking 1 of 5  
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00        1.00  
PERSONNEL COSTS:           
1.  Salaries $60,000        $60,000  
2.  Benefits 26,000        26,000  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $86,000        $86,000  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $5,000        $5,000  
2. Office Equipment (PC/Phone) 2,000     2,000 
3. Misc Office Supplies/Use  1,000        1,000 

TOTAL OPERATING 
EXPENDITURES: $6,000        $6,000 

CAPITAL OUTLAY by summary 
object:           
1. PC and Workstation $3,000       $3,000 
            

TOTAL CAPITAL OUTLAY: $3,000       $3,000 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $95,000        $95,000  
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• Within 12 months of graduation  
• Within 36 months of graduation  
 
Objective C: Higher Level of Educational Attainment – Increase successful 
progression through Idaho’s educational system.  
Performance Measures:  
Percent of Idahoans (ages 25-34) who have a college degree or certificate requiring one 
academic year or more of study.  
High School Cohort Graduation rate.  
Percentage of new full-time degree-seeking students who return (or who graduate) for 
second year in an Idaho postsecondary public institution. (Distinguish between new 
freshmen and transfers)  
Unduplicated percent of graduates as a percent of degree seeking student FTE.  
Percent of graduates at each level relative to Board target numbers.  
Percent of full-time first-time freshman graduating within 150% of time (2yr and 4yr).  
 
Objective E: Education to Workforce Alignment – Deliver relevant education that 
meets the needs of Idaho and the region.  
Performance Measures:  
Ratio of non-STEM to STEM baccalaureate degrees conferred in STEM fields 
(CCA/IPEDS Definition of STEM fields).  
 
GOAL 2: Innovation and Economic Development  
The educational system will provide an environment that facilitates the creation of 
practical and theoretical knowledge leading to new ideas.  
Objective A: Workforce Readiness – Prepare students to efficiently and effectively 
enter and succeed in the workforce.  
Performance Measures:  
Percentage of graduates employed in Idaho 1 and 3 years after graduation 
Percentage of students participating in internships.  
 
GOAL 3: Effective and Efficient Educational System – Ensure educational resources 
are coordinated throughout the state and used effectively. 
Objective C: Alignment and Coordination – Facilitate and promote the articulation and 
transfer of students throughout the education pipeline (Secondary School, Technical 
Training, 2yr, 4yr, etc.).  
Percent of Idaho community college transfers who graduate from four year institutions. 
Percent of dual credit students who go-on to postsecondary education within 12 months 
of graduating from high school.  
Percent of dual credit students who graduate high school with an Associate’s Degree  
Percent of postsecondary first time freshmen who graduated from an Idaho high school 
in the previous year requiring remedial education in math and language arts.  
Percent of postsecondary students participating in a remedial program who completed 
the program or course  
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Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
One (1) full time equivalent (FTE) position is being requested to coordinate statewide 
college to career activities and resources and provide assistance to school districts 
and public postsecondary institutions for the seamless transfer of students through 
the education pipeline and on to a career.  The Governor’s Task Force implementation 
committee recognized college and career advising as being one of the key factors in 
reaching the Board’s 60% educational attainment goal.  In response to this 
recommendation the legislature provided funding to school districts to provide targeted 
advising and mentoring to students at secondary schools.  While assistance is being 
provided to school districts in the areas of technical assistance and support on how to 
implement counseling and advising models identified by the committee, it has become 
evident that a position focused on providing additional support (including training) is 
necessary, not only to districts as they implement new models for college advising 
and mentoring, but to also focus on providing a seamless transfer of students from 
secondary schools to postsecondary educational experience that range from industry 
recognized certificates to academic degrees.  This position would focus on providing 
supports to address these needs as well as focus on postsecondary advising efforts 
to better align these efforts with the states workforce demand and state economic 
needs.  This position will also help to maintain and update content on the Boards Next 
Steps Idaho website (nextstepsidaho.gov), this website is a “one stop shop” for 
students and parents, as well as school district staff, to help student in the state be 
ready for life beyond high school.  The site includes planning steps for students 
starting in the 8th grade through 12th grade as well as many other resources to help 
students to be ready to go on after high school. 
Currently staffing is limited to the bare minimum and provide through multiple 
avenues.  A part time, term limited position funded through the federal College Access 
Challenge Grant has provided limited support to school districts and coordination with 
postsecondary institutions in this area.  The grant covering these activities will end in 
September 2016. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
One full time position.  This position would be benefit eligibility and would start July 
1, or there about, if funded. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted.  

c. List any additional operating funds and capital items needed. 
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3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This request would result in ongoing funding, amounts requested are based on the 
expected starting salary for a program manager position in the Office of the State 
Board of Education. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
Students, school districts and our state postsecondary institutions would be served.  It 
is expected this position will have a positive impact in the number of students 
graduating from high school and going on to some form of postsecondary education, 
thereby increasing our state “go on” rate.  The position will also work with the 
postsecondary institutions to coordinate advising initiatives as well as provide analysis 
of existing models to inform future decisions of the State Board regarding advising 
policies for our postsecondary institutions.  If not funded it will be more difficult for 
school districts to implement new advising and mentoring models and it will take 
longer to assure that new models implemented and admissions, credit transfer, and 
postsecondary advising are aligned. 
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Supports institution/agency and Board strategic plans:   
Goal 1, Objective D  
 
Objective D: Quality Education – Deliver quality programs that foster the development of 
individuals who are entrepreneurial, broadminded, critical thinkers, and creative. 
 

Description: 
The Office of the State Board of Education (OSBE) is responsible for staffing the Public 
Charter School Commission (PCSC). The designee of the executive director serves a 
secretary to the PCSC and acts at the direction of the PCSC to enforce the provisions of 
Idaho Code §33-52, Public Charter Schools.  
 

AGENCY:  Office of the State Board of Education Agency No.:   501 FY 2018 Request 
FUNCTION:  Public Charter School 
Commission  Function No.: 03 Page ___ 1 of _3 Pages 

ACTIVITY: General Education   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.02 Title:   Renewal Process Priority Ranking 2 of 5   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)        
PERSONNEL COSTS:          
         
         
          

TOTAL PERSONNEL COSTS:         
OPERATING EXPENDITURES by 
summary object:          

1. Contractors 
2. Travel 
3. Hearing Officer 

  
$44,200 

             6,900 
           20,000       

$44,200 
6,900 

20,000 
       
          

TOTAL OPERATING 
EXPENDITURES: $71,100        $71,100 

CAPITAL OUTLAY by summary 
object:           
      
       

TOTAL CAPITAL OUTLAY:      
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $71,100        $71,100 
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The mission of the PCSC is to protect the interests of students and taxpayers, as well as 
the autonomy of charter school boards. Fulfillment of this mission requires ongoing 
monitoring of schools’ academic, operational, and financial status. Statute obliges charter 
school authorizers, including the PCSC, to periodically review the schools they oversee 
for purposes of renewal or non-renewal. Schools whose charters are renewed will 
continue operating using taxpayer funds, while schools whose charters are non-renewed 
will close. 
 
Renewal evaluation is an important practice in charter school authorizing on a national 
basis. Most authorizers include in their renewal process an on-site school evaluation 
conducted by independent contractors, who present their findings to the PCSC. Teams 
of independent reviewers provide expert, unbiased perspective on the quality of each 
school being considered for renewal. 
 
Additionally, authorizers must hold public hearings to consider each school for renewal or 
non-renewal. Use of a hearing officer for this purpose permits objective evaluation of 
evidence presented by both parties, followed by formation of a non-binding 
recommendation to the PCSC in advance of a renewal/non-renewal decision. 
 
Questions: 

1. What is being requested and why?  What is the agency staffing level for this activity 
and how much funding by source is in the base? 

OSBE is requesting funds to cover the cost of performing thorough pre-renewal reviews 
of public charter schools’ academic, operational, and financial outcomes. This includes 
the performance of independent, pre-renewal site visits for schools authorized by the 
PCSC. Such visits represent a national best practice in charter school authorizing.  
Full-day reviews would be conducted by panels of two, independent evaluators in the fall 
immediately preceding a school’s renewal/non-renewal date. Evaluators would be 
selected from a variety of geographical areas and professional backgrounds most 
relevant to the individual schools under review. 10-15 schools would be evaluated 
annually. 
An individual would be contracted to join the evaluators for site visits, as well as to further 
assist PCSC staff with the larger renewal process, including evaluation of school 
performance data and development of materials based on school outcomes and renewal 
applications. This contract would be for $35.00 per hour, not to exceed 520 hours per 
year. The contract work would be completed between September and February of each 
year. 
A hearing officer would be hired to conduct the public hearings required by statute as part 
of the renewal/non-renewal process. These hearings would require advance review of 
materials, conducting the hearings themselves, reviewing closing documents, and 
drafting recommendations regarding each of 10-15 schools per year. 
OSBE’s staff dedicated to PCSC authorizing work (4.0 FTE) is sufficient to develop 
evaluation tools, organize travel, and train independent evaluators. With the assistance 
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of one, part-time contractor, OSBE staff can also prepare materials for consideration by 
the hearing officer. 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service. 
None 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
None. This work can be absorbed by existing OSBE staff. 

c. List any additional operating funds and capital items needed. 
Independent evaluators (contracted): $44,200 annually 

 $18,200 for not more than 520 hours of contract work assisting with 
the renewal process each September through February 

 $26,000 for independent evaluators conducting one-day site visits 
Travel costs to school sites: $6,900 annually 
Hearing officer for public renewal hearings: $20,000 annually 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
Because the PCSC makes renewal decisions about all the schools it authorizes on a 
rotating basis, pre-renewal independent reviews represent an annual cost. It is 
important that the evaluators and hearing officer be independent individuals who bring 
unbiased opinions, as well as expertise specific to the schools under review. 
The request for $71,100 would enable implementation of full-day reviews by panels of 
three contracted evaluators, part-time contracted support contributing to the overall 
renewal process, and conduct of required public hearings by a hearing officer. 
If necessary, a scaled-back version of the request ($55,500) would enable 
implementation of full-day reviews by panels of two contracted evaluators plus one 
volunteer, as well as part-time contracted renewal process support at a lower hourly 
rate ($30/hour) and a hearing officer. 
A further reduced version of the request ($50,600) would enable implementation of 
full-day reviews by panels of two contracted evaluators, as well as a hearing officer. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

This request primarily serves Idaho taxpayers and public charter school by supporting 
well-informed authorizing decisions. School closure decisions are important but difficult, 
requiring thorough evaluation by experts to ensure their appropriateness. Charter 
renewals should be decided upon with equal care because they impact students’ lives 
and represent ongoing use of taxpayer dollars. 
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Supports institution/agency and Board strategic plans:   
 
Goal 3: Effective and Efficient Delivery Systems  
 
Objective B: Data-driven Decision Making - Increase the quality, thoroughness, and 
accessibility of data for informed decision-making and continuous improvement of Idaho’s 
educational system.  
  

AGENCY:  Office of the State Board of Education Agency No.:   501 FY 2017 Request 

FUNCTION:  OSBE Administration  
Function 
No.: 01 Page ___  

of __ 
Pages 

ACTIVITY: Board approved 
category   Activity No.:  

Original Submission _X_ 
or Revision No. ___ 

        
A:  Decision Unit No:  12.03 Title:   Research Analyst Priority Ranking 3 of 5   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00         1.0 
PERSONNEL COSTS:           
1.  Salaries $57,900        $57,900  
2.  Benefits 25,700        25,700  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $83,600        $83,600  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel $3,000        $3,000 
       
            

TOTAL OPERATING 
EXPENDITURES: $3,000        $3,000  

CAPITAL OUTLAY by summary 
object:           
1.          
           

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $86,600        $86,600  
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Description: 
The Office of the State Board of Education requests 1 FTP and associated funding to 
recruit and fill a new Research Analyst position.   
With the increase of data requests and the Board staff assuming the responsibility of 
reporting data for Complete College America, an additional Research Analyst would 
ensure timeliness of data and additional expertise in analytical reports. 
This person would primarily focus on qualitative data analysis.  As such, this person would 
oversee the use of surveys and assist office staff with construction and analysis of those 
surveys.  An emphasis in qualitative data analysis would augment the current structure 
of the research team, which is currently more skilled in quantitative analysis.   
With the Board focused on using data to make policy decisions, a complete research unit 
with both qualitative and quantitative analysts would provide the Board not only the 
numbers, but also help the Board understand the context for the analysis.  Qualitative 
research could also be useful in the deployment of pilot studies at schools, districts, or 
institutions. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
One FTP and $81,900 in ongoing General Funds for a Research Analyst to provide 
sophisticated data analytics to the Board and its staff.  There is no current base 
funding for this position.  Operating costs of $3,000 would cover the purchase of 
computer, printer, travel and professional development. 
 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
Research Analyst, Pay Grade L, full-time, benefit eligible, date of hire:  7/1/2017 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
No existing human resources will be redirected to this new effort.  Existing 
operations will be enhanced with this new skill set. 

c. List any additional operating funds and capital items needed. 
$3,000 in ongoing operating expenses for computer equipment, printer, travel and 
professional development. 
 

3. Please break out fund sources with anticipated expenditures in the financial data 
matrix.  (Please separate one-time vs. ongoing requests.)  Non-General funds should 
include a description of major revenue assumption(s) (e.g. anticipated grants, etc.). 
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Fund source is ongoing General Funds. 
4. Who is being served by this request and what are the expected impacts of the funding 

requested?  If this request is not funded who and what are impacted? 
The State Board of Education, and the public schools and institutions under the 
governance of the Board, will benefit from data analytics in support of strategically 
increasing postsecondary access and success. 
In addition, the Legislature, other state agencies, businesses and other entities in the 
state are increasingly relying on good data to make decisions. The education system 
is the biggest state investment and the largest data source in the state. Good analysis 
is essential to making these data effective and available. 
 

5. If this is a high priority item, list reason why unapproved Line Items from the prior year 
budget request are not prioritized first. 

 
Not applicable. 
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Supports institution/agency and Board strategic plans:   
 
GOAL 2: Innovation and Economic Development 
The educational system will provide an environment that facilitates the creation of 
practical and theoretical knowledge leading to new ideas. 
 

Objective A:  Workforce Readiness – Prepare students to efficiently and effectively 
enter and succeed in the workforce. 

 

Description: 
 
The purpose of this proposal is to develop a personal service contract for a one-year 
period to develop a ten-year strategic plan to develop Graduate Medical Education (GME) 
for the state of Idaho. 

AGENCY:  Office of the State Board of Education Agency No.:   501 FY 2018 Request 
FUNCTION:  OSBE Administration  Function No.: 02 Page ___  of __ Pages 

ACTIVITY: Board approved category   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.04 Title:   Graduate Medical Education Plan Priority Ranking 4 of 5   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)        
PERSONNEL COSTS:          
1.  Salaries         
2.  Benefits         
3.  Group Position Funding         

TOTAL PERSONNEL COSTS:         
OPERATING EXPENDITURES by 
summary object:           
1.  Contract labor $54,600       $54,600  
2. Travel 16,100     16,100 
3.           

TOTAL OPERATING 
EXPENDITURES: $70,700        $70,700 

CAPITAL OUTLAY by summary 
object:           
1.          
           

TOTAL CAPITAL OUTLAY:         
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $70,700        $70,700  
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Graduate Medical Education is extremely important to the physician workforce in Idaho.  
Physicians who do residency training in Idaho have a high likelihood of staying to practice 
in Idaho after residency training.  Studies have shown that anywhere from 50%-75% of 
residents that train in a location will stay within 100 miles of that location compared to 
41% retention rates for medical students who remain in the same state where they have 
attended medical school. Hence, it is important to have multiple residency programs in 
the state of Idaho to help train the future workforce and to retain physicians in the state. 
   
Idaho currently ranks 48th in the United States for the number of resident physicians per 
capita with only 6.4 resident physicians per 100,000 people.  This low ratio of resident 
physicians to state population places Idaho at 426% below the national median of 27.3 
resident physicians per 100,000.  This means that Idaho does not have enough training 
positions within the state necessary to generate the workforce for a rapidly growing state.  
Additionally, 25% of Idaho physicians are over age 60 and will be retiring in the next 
decade.  Coupled with the fact that Idaho has an increased number of medical school 
seats (the Legislature has recently increased the number of Idaho medical students to 
40/year in the Idaho WWAMI program and 10/year at the University of Utah; and there is 
a proposed Idaho College of Osteopathic Medicine which, if accredited, will graduate 
~150 medical students per year starting in 2022), creates a situation in which Idaho will 
lose medical students trained in Idaho after graduation to residency training programs 
outside of Idaho unless Idaho builds the infrastructure for more GME programs now.  
Thus, it is imperative that Idaho start to build the GME infrastructure now in order to 
provide enough training opportunities to not only retain many of these students in-state 
but to attract other top notched medical school graduates into Idaho to train and retain for 
Idaho’s citizens’ future healthcare workforce needs. 
 
Deliverables: 
  
The outcome of this one-year personal service contract will be to achieve the following: 
 

1. Develop a ten-year Idaho Graduate Medical Education strategic plan and timeline. 
2. Travel across Idaho and meet with key leaders and stakeholders in face-to-face 

meetings to develop concepts and strategies to grow Graduate Medical Education 
in Idaho. 

3. Conduct three face-to-face workshops with key leaders and stakeholders in Idaho 
to help develop and refine the Idaho GME strategic plan.  

4. Develop a job description for a part-time Graduate Medical Education Physician 
Coordinator for Idaho that would be hired at the completion of this personal service 
contract.  This individual would then work with all stakeholders and leaders to help 
refine and implement the ten-year Idaho GME strategic plan. 
 

There are six specific goals of the ten-year strategic plan: 
 

1. Expand the existing GME programs as capacity, capability, and resources allow.  
(e.g. Family medicine, internal medicine and psychiatry programs). 
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2. Create new GME programs (e.g. general surgery, emergency medicine, pediatrics, 
as well as new family medicine, internal medicine and psychiatry programs) in a 
thoughtful and coordinated manner. 

3. Develop and fund fellowship programs (e.g. geriatrics, sports medicine, obstetrics, 
palliative care, and rural family medicine programs) to augment and refine 
additional skills in emerging Idaho physicians.   

4. Develop a plan to accomplish these tasks employing short-term (1-3 years), 
middle-term (4-7 years), and long-term (7-10 years) strategies. 

5. Grow Idaho’s GME capacity in a cost effective way partnering with the Governor 
and Idaho Legislature as well as the Idaho State Board of Education (SBOE), 
Idaho Medical Association (IMA), and Idaho Hospital Association (IHA). 

6. Accomplish this expansion in harmony with other GME programs and the 
emergence of increased medical school capacity at the University of Washington, 
University of Utah, Pacific Northwest University of Osteopathic Medicine, the newly 
created Washington State University Elson Floyd College of Medicine, and the 
recently proposed Idaho College of Osteopathic Medicine. 

 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
 
The proposal budget for this personal service contract and attendant meetings, travel 
and salary would be as follows: 
 

Graduate Medical Education Physician Contractor 
15 hours/week x 52 weeks x $70/hour $ 54,600 
Three face to face Graduate Medical Education meetings: 
 
Meeting Rooms for attendees 
Travel for attendees 
Lodging for attendees 
Meals for attendees 
 

 
$    1,500 
$    5,000 
$       800 
$    1,500 
 

Travel for Graduate Medical Education Physician in Idaho: 
 
One – Two Trips/month across Idaho 
Gas @ $ 0.55/mile 
Lodging 
Meals 
Miscellaneous Items (Postage, printed materials, etc.) 

 
 
 
$    1,500 
$    1,800 
$    1,500 
$    2,500 
 

 
Total proposed personal service contract budget for Idaho 
Graduate Medical Education contractor for the year 

 
 
$ 70,700 
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2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
Only general fund operating expenditures are requested for fiscal year 2018, 
transitioning to a 0.4 FTE housed in the Office of the State Board of Education to 
be included as a line item in the fiscal year 2019 budget request. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. None 

c. List any additional operating funds and capital items needed. None 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This request would result in ongoing funding for operating expenses with the labor 
portion transitioning to personnel costs after one year. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

 
This comprehensive plan to expand and develop GME in Idaho will create a strategic 
blueprint in which to develop, grow, and sustain the physician workforce needed to meet 
the needs of Idaho’s citizens for decades to come.  The budget request to the Office of 
the State Board of Education for the development of this plan will be approximately $ 
70,650 over the next year. 
 
The development of this GME vision and infrastructure creation must start today.  Idaho 
must invest now to ensure we together build the workforce that Idaho citizens need and 
deserve for generations to come. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1, Objective A 
 
Goal 1, A Well Educated Citizenry, calls for providing opportunities for individual enhancement and 
Objective A, Access, advocates for increasing access for individuals of all ages, abilities, and economic 
means to Idaho’s P-20 educational system. 
 
Performance Measure: Percent of need met by available need-based financial aid. 
 

Description: 
GEAR UP (Gaining Early Awareness and Readiness for Undergraduate Programs) is a federal 
discretionary grant program designed to increase the number of low-income students who are prepared to 
enter and succeed in postsecondary education. This program provides six-year grants to states to provide 
services at high-poverty middle and high schools which are designated as GEAR UP schools.  GEAR UP 
started in Idaho in FY 2007 with the renewable scholarships starting in FY 2013.   

AGENCY:  Special Programs Agency No.:   516 FY 2018 Request 
FUNCTION:  Scholarships and Grants  Function No.: 03 Page ___  of __ Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.05 Title:   GEARUP Priority Ranking 5 of 5   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 0.00         0.0 
PERSONNEL COSTS:           
1.  Salaries         
2.  Benefits         
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: 0        0  
OPERATING EXPENDITURES by 
summary object:           
1.  Travel          
       
            

TOTAL OPERATING 
EXPENDITURES: 0        0  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation         
            

TOTAL CAPITAL OUTLAY: 0        0 
T/B PAYMENTS:     $1,400,000   $1,400,000 

LUMP SUM:           
GRAND TOTAL 0     $1,400,000   $1,400,000 
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The GEAR UP selection and funding is based on a student’s financial need, academic merit, and 
participation in GEAR UP.  In fiscal year 2018 there will be two phases requiring funding, GEAR UP Phase 
1 and GEAR UP Phase 2.    GEAR UP Phase 1 is comprised of continuing students, returning students, 
and fifth year students.  GEAR UP Phase 2 includes the first students funded from GEAR UP Phase 2.  It 
is anticipated that approximately 226 students will receive Phase 1 scholarships in fiscal year 2017 and 
reducing down to 39 students in fiscal year 2019 when Phase 1 is completed. 
 
Starting in fiscal year 2018 and based on fewer eligibility restrictions, it is estimated that more students 
(possibly up to 3,795) would receive at least $600 in GEAR UP Phase 2 scholarships.  The amount of 
scholarship is dependent upon the number of applicants.  The appropriation for FY 2017 is $1,704,600.  
This request is to increase the spending authority for the GEAR UP program in FY 2018 ongoing by $1.4M.  
The money not expended stays in the GEAR UP fund, so it is prudent to request the full amount allocated 
by GEAR UP. 
 

Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
This request reflects an increase of $1.4M in ongoing federal funds spending authority 
for GEAR UP scholarships.  This request does not affect staffing levels. 

2. What resources are necessary to implement this request? 
No additional resources are required as current staffing levels are sufficient. 

3. Please break out fund sources with anticipated expenditures in the financial data 
matrix.  (Please separate one-time vs. ongoing requests.)  Non-General funds should 
include a description of major revenue assumption(s) (e.g. anticipated grants, etc.). 
Federal spending authority with grant funds already awarded. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
GEAR UP is designed to increase the number of low-income students from high-
poverty middle and high schools that are prepared to enter and succeed in 
postsecondary education.  GEAR UP provides students an opportunity to apply for a 
4-year renewable scholarship based upon financial need and level of participation in 
the program. 

5. If this is a high priority item, list reason why unapproved Line Items from the prior year 
budget request are not prioritized first. 
N/A 
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Supports institution/agency and Board strategic plans:   
 
SBoE Goal 1, Objective A 
 
Idaho Public Television reaches more than 97% of Idaho households with quality 
educational content that has a demonstrated impact on educational success in school.  
In addition, we reach a high percentage of low income and ESL learners through our 
broadcast and online resources.  This new initiative will connect more teachers and 
learners with local and national content that has a proven track record of improving 
educational outcomes for preschool and elementary students.   
 
  

AGENCY:   Idaho Public Television Agency No.:   520 FY 2018 Request 
FUNCTION:   Idaho Public Television  Function No.: 01 Page 1 of 4 

ACTIVITY: N/A   Activity No.:  N/A 
Original Submission:  X 
Revision No.    

        
A:  Decision Unit No:  12.01 Title:   Educational Outreach Priority Ranking 1 of 1   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 2.00    2.00 
PERSONNEL COSTS:           
1.  Salaries $109,200        $109,200  
2.  Benefits 48,100        48,100  
3.  Group Positions           

TOTAL PERSONNEL COSTS: $157,300        $157,300  
OPERATING EXPENDITURES 
by summary object:           
1. Other Services $5,000 $5,000   $10,000 
2. Administrative Services 5,000 5,000     10,000 
3. Employee Travel 10,000     10,000 
            

TOTAL OPERATING 
EXPENDITURES: $20,000   $10,000     $30,000  

CAPITAL OUTLAY 
by summary object:           
1. Computer Equipment $5,800       $5,800 
            

TOTAL CAPITAL OUTLAY: $5,800       $5,800 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $183,100  $10,000      $193,100  
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Performance Measure:  
 
Number and location of students and educators served through presentations and 
workshops, number of educators signing up for Scout/PBS Learning Media resources 
 
Idaho Public Television Goal 1  
A WELL-EDUCATED CITIZENRY - Idaho’s P-20 educational system will provide 
opportunities for individual advancement across Idaho’s diverse population. 
 
Objective 2: Nurture and foster collaborative partnerships with other Idaho state 
entities and educational institutions to provide services to the citizens of Idaho. 
 
Performance Measure:  
 
Number of presentations to schools and other educational institutions and entities 
 
Objective 5: Provide access to IdahoPTV new media content to citizens anywhere 
in the state, which supports citizen participation and education. 
 
Performance Measure:  
 
Number of students and educators served through presentations and workshops, number 
of educators signing up for Scout/PBS Learning Media resources, number of visitors to 
our educational websites. 
 
Objective 6: Broadcast educational programs and provide related resources that 
serve the needs of Idahoans, which include children, ethnic minorities, learners, 
and teachers. 
 
Performance Measure:  
 
Number of students and educators served through presentations and workshops, number 
of educators signing up for Scout/PBS Learning Media resources, number of minorities 
and low income students served through presentations and workshops. 
 
Description: 
Idaho Public Television proposes enhancing our educational outreach efforts with the 
addition of two new positions and related expenses to supplement the one current 
position devoted to these activities.  By making presentations to teachers, parents and 
caregivers about how best to utilize the more than 100,000 educational resources 
available from Idaho Public Television free to Idahoans, we hope to increase the use of 
these resources and the effectiveness of the learning process, thus improving 
standardized test scores in literacy and STEM subjects.  Many educators and parents are 
not aware of these resources or how best to employ them for maximum effectiveness.  
These two new educational positions will travel the state informing the community about 
these resources and demonstrating best practices for their utilization both at home and in 
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the classroom.  These additional positions will allow us to increase our effectiveness in 
northern and eastern Idaho where the current costs to serve these communities from 
Boise is prohibitive.  While we provide high quality educational material for all ages, we 
plan to concentrate most of our efforts with preschool and elementary grades where the 
demonstrated impact is greatest.  These positions will also develop educational material 
to accompany Idaho Public Television’s productions to make them more valuable to 
classroom teachers and students. 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
Two additional full time education positions are being requested to provide support for 
IdahoPTV and PBS educational tools such as Learning Media and other online 
resources to schools, libraries, families, daycares, after school networks and other 
educational institutions.  The Project Coordinator position would serve as supervisor 
and coordinate the activities of both our existing Education Specialist and the new 
Education Specialist position we are requesting.  These positions would be able to 
produce educational components for local programs as well as bring educational 
offerings from CPB and PBS to Idaho communities. These offerings could include 
educational video segments, lesson plans based on state standards, teacher guides 
and websites and other digital learning materials. These educational positions would 
work closely with the Idaho State Department of Education, Office of the State Board 
of Education, Idaho Commission for Libraries, the STEM Action Center, and other 
local educational organizations.  These positions would help augment the classroom 
curriculum by providing quality material to educators and learners.  
These specialists would travel around the state to schools, libraries, and other 
educational sites to demonstrate Learning Media, Literacy in a Trunk, STEM in a 
Trunk and a whole host of educational components produced by PBS and CPB, the 
most trusted educational brands in America. 

2. What resources are necessary to implement this request? 
a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 

anticipated dates of hire, and terms of service. 
See attached worksheet. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
In addition to an existing Education Specialist, this line item would also receive 
limited support from existing communication, promotion and production positions.  
Design and printing of brochures and pamphlets, web and digital assets, as well 
as short video segments might be occasionally needed. 

c. List any additional operating funds and capital items needed. 
Operational funding includes costs of printing of materials, postage and shipping, 
and travel to schools, libraries, child care facilities, and others sites to make 
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presentations at locations statewide.  We anticipate acquiring two $5,000 grants 
from private sources (dedicated funds) to supplement operational costs. 
Capital items include a portable computer and large, external monitor for each 
position that will be used both in office and on location for demonstrations of online 
resources available to students, educators, and other community participants. 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
Besides the ongoing funding for the two positions, this request contains ongoing 
operational expenses for employee travel in each region of the state as well as 
educational meetings and conferences held by PBS and CPB.  IdahoPTV has office 
space in Moscow and Pocatello to accommodate these personnel.  One-time costs 
include the capital items described in 2(c) above. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
Educators, students, librarians and patrons from around the state will be served by 
these educational positions.  PBS and CPB extend grants on a semi-regular basis that 
go along with the educational opportunities that exist with many programs produced 
for air and online.  Educational outreach grants for history and science-based 
programming have been made available.  More educational opportunities will be 
available in years to come.  Currently, we are not able to take advantage of many of 
these grants because we do not have the personnel to accomplish the tasks.  If not 
funded, we would not be able to enhance education as described herein. 
 

  



12.01 Line Item  -  Educational Outreach

Position FTP Class
Pay

Grade 
Policy
Rate Salary Benefits

Total
PC 

Emp
Travel 

Other
OE 

O.T.
CO Total

Project Coordinator 1.00    02913 L 27.83 57,900 24,800 82,700 5,000 10,000 2,900 100,600
Education Specialist 1.00    02362 K 24.65 51,300 23,300 74,600 5,000 10,000 2,900 92,500

Totals 2.00    109,200 48,100 157,300 10,000 20,000 5,800 193,100

By Fund:
General Fund 2.00    109,200 48,100 157,300 10,000 10,000 5,800 183,100
Dedicated Fund 10,000 10,000

Totals 2.00    109,200 48,100 157,300 10,000 20,000 5,800 193,100

 Each position would travel within state and incur expenses for events and community engagement.  Each position will need a laptop 
with standard software ($2,500 ea) and a large monitor ($400 ea) for demonstrations. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1 Objective 1 
 
Objective:   To assist the agency in providing a rate increase to the Extended 
Employment Services (EES) providers 
 
Performance Measure:  To enhance the providers ability to recruit and retain qualified 
front-line staff to support the customers served by the EES program. 
 

AGENCY:  Division of Vocational Rehabilitation Agency No.:   523 FY 2018 -Request 
FUNCTION:  Extended Employment 
Services  Function No.: 05 Page _1__  of  3 Pages 

ACTIVITY:   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

    
      
     
        

A:  Decision Unit No:  12.01 Title:   
Additional Extended Employment 
Program Funds Priority Ranking 1 of 4   

            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)         
PERSONNEL COSTS:           
1.  Salaries         
2.  Benefits         
3.  Group Position Funding           

TOTAL PERSONNEL COSTS:         
OPERATING EXPENDITURES by 
summary object:           
1.  Travel         
       
            

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation         
            

TOTAL CAPITAL OUTLAY:           
T/B PAYMENTS: $214,300            $214,300 

LUMP SUM:           
GRAND TOTAL $214,300              $214,300 
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Description: 
The Division of Vocational Rehabilitation is requesting an additional $214,300 in General 
Fund appropriation for the Extended Employment Services (EES) program.  Idahoans 
with the most significant disabilities are some of the State’s most vulnerable citizens.  The 
EES program provides people with the most significant disabilities employment 
opportunities in both non-integrated settings or with a competitive job in the community.  
This additional amount of funding will assist in recruiting and retaining the most qualified 
front-line staff to support those individuals served.  A preliminary assessment indicates, 
front-line staff are paid beginning at $7.25/hour, depending on the position, providers pay 
structure and benefits package.  Our providers have indicated without a fee for service 
rate increase, they will struggle to recruit and retain qualified staff, therefore leaving the 
most significantly disabled vulnerable. 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 
and how much funding by source is in the base? 
A 5.7% increase to the level of fee for services for both Work Services and Community 
Supported Employment under the EES program to be set by the Administrator of IDVR in 
order to increase the providers’ ability to recruit and retain qualified workers who can 
deliver services in a safe and effective manner to those served by the EES program. 
1. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service.  
None 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
None 

c. List any additional operating funds and capital items needed. 
None 
 

2. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This is a request for ongoing additional EES program funds to directly benefit the fee 
for service rate of providers in order to compensate their front-line staff that provides 
the direct support to individuals with the most significant disabilities being served 
under the EES program.  There is no additional revenue associated with this request. 
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3. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
This request will assist the providers of EES services to recruit and retain qualified 
workers who can deliver services in a safe and effective manner to those served by 
the EES program.  The impact is statewide.  Idaho will benefit from having qualified 
staff in positions to support the most vulnerable as they engage in employment 
activity. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1 Objective 1 
 
Objective:   To provide customers with effective job supports including adequate 
job training to increase employment stability and retention. 
 
Performance Measure:  To enhance the level of job preparedness services to all 
customers. 
 
  

AGENCY:  Division of Vocational Rehabilitation Agency No.:   523 FY 2018 -Request 
FUNCTION:  Vocational Rehabilitation  Function No.: 02 Page 1 of 4 Pages 

ACTIVITY: Basic Grant   Activity No.: 02 
Original Submission _X_ or 
Revision No. ___ 

    
      
     
        
A:  Decision Unit No:  12.02 Title:   Additional Grant and Match Funds Priority Ranking 2 of 4   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)         
PERSONNEL COSTS:           
1.  Salaries         
2.  Benefits         
3.  Group Position Funding           

TOTAL PERSONNEL COSTS:         
OPERATING EXPENDITURES by 
summary object:           
         
       
            

TOTAL OPERATING 
EXPENDITURES:         

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:           
T/B PAYMENTS: $125,000           $462,000   $587,000 

LUMP SUM:           
GRAND TOTAL $125,000        $462,000   $587,000 
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Description: 
Vocational Rehabilitation (VR) is requesting an additional $125,000 in State funds and 
$462,000 in Federal funds to have a sufficient amount of funds available to pay for 
assessment, training, tools, education, supplies, transportation, and other items to assist 
youth and students with disabilities as well as nonstudents and adults with disabilities 
prepare for and/or secure employment.  Under the Workforce Innovation and Opportunity 
Act (WIOA), Idaho is required to spend 15% of its VR grant on certain qualified students 
with disabilities, pre-employment transition services, and assisting students with 
disabilities transition to work.  Furthermore, VR is experiencing an approximate 7% 
increase in service expenditures annually.  The additional funds will be used to meet the 
student transition requirement of WIOA as well as meet the needs of all eligible 
nonstudent and adult populations being served by VR in Idaho. 
 
VR is a ticket to self-sufficiency for Idahoans with disabilities.  It is not another welfare 
program.  VR services for eligible Idahoans with disabilities are the enabling tools to 
transition from unemployment to gainful employment; from dependence to independence.  
For Federal fiscal year 2015, 85% of VR customers who achieved or maintained 
employment reported their wages as their primary means of support instead of depending 
on public support and family support.  Not only does an investment in VR reduce the 
amount of public support required, it also returns funds to the State of Idaho.  Based on 
Federal Fiscal Year 2015 data it is estimated that a State investment of $125,000 will 
return over $1.3 million in direct sales tax and income tax to the State.  That is a return 
on investment of over $11 to $1.  In addition, it will increase Idaho’s other taxes, such as 
property and gas tax, and reduce the amount of public assistance to those individuals 
served.  This is a good investment for Idaho and unlike many other government programs; 
it returns more dollars than are invested by the State.  
 
The addition of $587,000 in appropriations will allow Idaho to capture all of the funds 
allotted to it by the Federal Government.  Without the State General Fund match of 
$125,000, Idaho will lose $462,000 in Federal funds set aside for Idaho.  Furthermore, as 
a result of Federal funds being returned by other states that cannot meet their match, 
Idaho has the opportunity to capture even more Federal funds to assure adequate service 
delivery to all eligible Idahoans.  Through this additional appropriation, it will also allow 
VR to help more Idahoans with disabilities move into the workforce.  The emphasis will 
be on helping students with disabilities transition into the workforce, which will provide the 
biggest benefit to Idaho.  Currently the average age of a VR customer is 38.  Involving 
those with disabilities at a younger age means that independence for those with 
disabilities will start earlier and reduce the amount of public assistance needed by them.  
Transitioning students to the workforce should have an even bigger return on investment 
to the State of Idaho than mentioned above.  The additional funds will not only assist 
those in need, but will also provide a great return on investment for Idaho.   
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Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 
and how much funding by source is in the base? 
IDVR is requesting additional State and Federal funds to be able to meet the program 
requirements of the Federal Workforce Innovation and Opportunity Act (WIOA).  The 
request is for VR to strategically plan for the increase of service costs as well as the shift 
in program emphasis required by Pre-Employment transition services.  Without this 
increase the Division may not be able to meet the requirements WIOA and the needs of 
the Vocational Rehabilitation program.  If that was the case then IDVR would need to 
adjust how the program operates in Idaho and would not be able to serve all eligible 
individuals with disabilities who need services.  The VR program would need to implement 
an Order of Selection (OOS). 
 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service.  
 None 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
None 

c. List any additional operating funds and capital items needed. 
None 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
This will allow VR to use all of the Federal funds allocated to the State.  Annually, the 
Federal grant award increases by 1-3%.   The $125,000 in General Fund 
appropriations will allow Idaho to capture an additional $462,000 of Federal Funds 
and also meet the requirements of WIOA.  Idaho does not want to remit any portion 
of its allotment to other states as it has prior to SY 2017.  Furthermore, this will allow 
VR to capture funds remitted by other states.  This will allow Idaho to invest its full 
Federal allotment of over $16 million in Idaho; where Idaho will receive a return on the 
investment.  The grant funds are ongoing in subsequent years. 
  
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
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This request will allow VR to continue to serve all of our customers without limiting 
available services.  It will also allow Idaho to invest it share of this Federal grant in Idaho, 
where it has been returning in excess of $11 in sales and State income tax for every $1 
invested by the State.   
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Supports institution/agency and Board strategic plans:   
 
Goal 1 Objective 1 
To increase the Idaho Council for the Deaf and Hard of Hearing (CDHH) by one (1) 
additional Full Time Employee (FTE) identified as Communication and Outreach 
Coordinator in order to increase outreach and education.   
 
Performance Measure:  
To increase access and education to all Idahoans to include those who are deaf and hard 
of hearing. 

AGENCY:  Division of Vocational Rehabilitation Agency No.:   523 FY 2018 Request 
FUNCTION:  CDHH Administration  Function No.: 06 Page  1  of  5 Pages 

ACTIVITY: CDHH   Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.03 Title:   Community Outreach Priority Ranking 3 of 4   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP) 1.00         1.0 
PERSONNEL COSTS:           
1.  Salaries $64,600        $64,600  
2.  Benefits 23,100        23,100  
3.  Group Position Funding           

TOTAL PERSONNEL COSTS: $87,700        $87,700  
OPERATING EXPENDITURES by 
summary object:           

1. Travel 
2. Communication 

Accommodations 
3. Cell Phone 
4. Office Lease 

$2,300 
10,000 

1,200 
2,400 

       

$2,300 
10,000 

1,200 
2,400 

       
            

TOTAL OPERATING 
EXPENDITURES: $15,900        $15,900  

CAPITAL OUTLAY by summary 
object:           
1. PC and workstation $3,400       $3,400 
            

TOTAL CAPITAL OUTLAY:  $3,400        $3,400 
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL $107,000        $107,000  
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Description: 
The Idaho Council for the Deaf and Hard of Hearing is requesting an additional one (1) 
Full Time Employee (FTE) identified as Communication and Outreach Coordinator to 
assist in meeting their mission 
 
Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
The Council for the Deaf and Hard of Hearing is requesting one (1) additional Full 
Time Employee (FTE) identified as Communication and Outreach Coordinator.  The 
Council for the Deaf and Hard of Hearing is a unique state agency following its mission 
of being “Dedicated to making Idaho a place where persons, of all ages, who are deaf 
or hard of hearing have an equal opportunity to participate fully as active, productive 
and independent citizens.”  Using the formula of 13% provided by the Gallaudet 
Research Institute, an estimated 203,785 people in Idaho have hearing loss:  
  
Total Idaho Population    1,567,582 
 Total Hearing Loss          203,785 (13%) 
 Severe Hearing Loss        34,486 (2.2%) 
 Profound Hearing Loss (deaf)         3,448 (.22%) 
 
Currently, there are only 2 FTE’s working for the Council, the Executive Director and 
an Administrative Assistant.  With the establishment of Idaho Sound Beginnings 
(newborn hearing screening) children who have hearing loss are being identified 
earlier, baby-boomers are increasing and veterans are returning to civilian life. The 
aforementioned causes the need for an additional staff member to provide specific 
functions for the Council.   The role of the Communication and Outreach Coordinator 
would be to increase awareness of the Council’s role, services and programs 
throughout the state of Idaho.  Strategies may include developing collaborations with 
community organizations, staffing exhibit tables at expos, providing training sessions, 
educating on legal obligations to comply federal and state laws related accessibility 
and accommodations, developing and disseminating information and resources, and 
managing external and internal communications. 
 
One-time funds for initial office set up include desk, chair, desktop/laptop computers, 
monitors, warranties, and docking station. 
 
Currently there is no agency staffing for this position and no funding by source is in 
the base. 
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2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service. 
The title of this position is:  Communications and Outreach Coordinator 
Pay Grade:   K 
Full Time Status 
Full Benefits 
Anticipated Date of Hire:  July 1, 2018 
Terms of Service:  NA 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
Existing Human Resources would be redirected to hire candidate.  If this position 
were approved and funded, it would allow the two current staff members to spend 
100% of their time on their assigned duties. 
 
Currently the Executive Director and Administrative Assistant are the only staff 
involved in providing information, workshops, presentations, and everyday 
operations of the Council.  This position would relieve some of the burdens of the 
current staff to provide the necessary services dictated by Idaho Code Chapter 13, 
Title 33 

c. List any additional operating funds and capital items needed. 
Additional operating funds:   
 
Office lease $200/mo   $  2,400.00 annually 
Cell Phone     $  1,200.00 annually 
Overnight travel ~ 10 x ~ 80  $     800.00 annually 
Per Diem ~ 20 x 33.00   $     660.00 annually 
Flights ~ 2 @ $400    $     800.00 annually 
Communication/accommodation svs $10,000.00 annually 
 
TOTAL Additional Operating Funds $15,860.00 
 
Capital Items 
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Desk      $740.00 
Chair      $570.00 
Desktop     $650.00 
Desktop Warranty    $  60.00 
Laptop     $970.00 
Laptop Warranty    $100.00 
Docking Station    $160.00 
Monitors     $160.00 Each 
 
Total Capital Funds    $3,410.00 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
Ongoing request     $  103,655 
 
One Time request    $ 3,410.00 
 
All funds will be from General Funds.  There are no expectations of additional grant 
monies or federal monies.  There are no external funding available that is in line with 
the objectives, mission and responsibilities/duties of the Council. 
 
If the request is not funded, CDHH will be unable to fully utilize the collaborative 
relationship with community organizations, local and state governmental entities, and 
proactively develop a presence for our Council and the programs and services 
provided. 
 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 
Idaho policymakers, the legislators, local, state agencies, businesses, and the 
203,785 deaf and hard of hearing citizens will be served by this request.  We anticipate 
the population to grow.  This request allows for areas that are not currently served by 
the limited staff of CDHH to be included in the mission of the Council. 
 
It has been over 24 years, since the inception of the Council, without any significant 
increase in FTE that serves the constituents and/or stakeholders directly.  For the past 
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two decades the deaf and hard of hearing population grew and assimilated much more 
deeply into the society more than ever before which demands more information and 
resources.  The current staff finds it very difficult meeting the growing demands. 
 
If this request is not funded, Idaho’s deaf and hard of hearing population will continue 
to be underserved. 
 
5. If this is a high priority item, list reason why unapproved Line Items from the prior 
year budget request are not prioritized first. 
 
Request for FTE was presented on our line item last year which was not 
recommended by the Governor. 
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Supports institution/agency and Board strategic plans:   
 
Goal 1 Objective 1 
 
To increase the amount of spending authority for CDHH 
 
Description: 
CDHH receives various donations from outside sources to assist in the support of CDHH 
with annual deaf awareness events.  
 

AGENCY:  Division of Vocational Rehabilitation Agency No.:   523 FY 2018 Request 
FUNCTION: Council for the Deaf and 
Hard of Hearing (CDHH) 
Administration  Function No.    06 Page ___  of __ Pages 

ACTIVITY:  CDHH  Activity No.:  
Original Submission _X_ or 
Revision No. ___ 

        
A:  Decision Unit No:  12.04 Title:   Increase Spending Authority Priority Ranking 4 of 4   
            
DESCRIPTION General Dedicated Federal Other Total 
FULL TIME POSITIONS (FTP)           
PERSONNEL COSTS:           
1.  Salaries           
2.  Benefits           
3.  Group Position Funding           

TOTAL PERSONNEL COSTS:           
OPERATING EXPENDITURES by 
summary object:        $3,000  $3,000 
          
       
            

TOTAL OPERATING 
EXPENDITURES:        $3,000 $3,000 

CAPITAL OUTLAY by summary 
object:           
         
            

TOTAL CAPITAL OUTLAY:           
T/B PAYMENTS:         

LUMP SUM:           
GRAND TOTAL        $3,000 $3,000  
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Questions: 
1. What is being requested and why?  What is the agency staffing level for this activity 

and how much funding by source is in the base? 
a. An on-going $3,000 spending authority for existing PCA (64040) fund to 

support and reimburse for expenses incurred for annual state-wide deaf 
awareness day event.  The sources of funding solely come from private 
donations by corporate and non-profit entities.   
 

b. This request is to allow CDHH to have the spending authority for donated 
funds to assist them with sponsorships for the programs awareness events. 

 
c. Insignificant staffing level is required to manage this activity. 

 
2. What resources are necessary to implement this request? 

a. List by position: position titles, pay grades, full or part-time status, benefit eligibility, 
anticipated dates of hire, and terms of service. 
None. 

b. Note any existing human resources that will be redirected to this new effort and 
how existing operations will be impacted. 
None. 

c. List any additional operating funds and capital items needed. 
None. 
 

3. Provide additional detail about the request, including one-time versus ongoing.  
Include a description of major revenue assumptions, for example, whether there is a 
new customer base, fee structure changes, or anticipated grant awards. 
a. This is an on-going request.  Annual Idaho Deaf Awareness Day (IDAD) event is 
run through partnerships with various deaf and hard of hearing based entities, and 
non-profit organizations.  The cost to host this event depends on monetary donations 
and sponsorships from private entities.  The purpose of this event is to bring 
awareness on deafness.  This event is open to the public. 
b. No grants will be received or used. 

4. Who is being served by this request and what are the expected impacts of the funding 
requested?  If this request is not funded who and what are impacted? 

 
a. This request will enable us to reimburse any expenses incurred by the partnership 
organizations to host the event. 
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b. If the request is not funded, the Council will not be able to follow the statutory 
mandates set by the Idaho code.  Furthermore, the partnership organizations will not 
be able to be reimbursed for the expenses incurred in supporting the event. 
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SUBJECT  

FY 2018 Capital Budget Requests 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.B.8. and 
Section V.K. 

 
BACKGROUND/DISCUSSION 

The capital projects request process is separate from the line item budget request 
process.  The Permanent Building Fund Advisory Council (PBFAC), which is supported 
by the staff of the Division of Public Works (DPW), has three major areas of focus when 
it considers and develops recommendations on institutional and agency requests for fiscal 
year construction projects: a) major new construction or remodeling projects, typically 
costing well over $1M (referred to as “Capital” or “Part A” projects); b) smaller alteration 
and repair projects (referred to as “A&R” or “Part B” projects); and c) projects to comply 
with the Americans with Disabilities Act (“ADA” projects). DPW kicked off this year’s 
capital budget request and facilities needs process with a letter (26 April 2016) to all 
institutions and agencies asking for FY2018 Permanent Building Fund requests for capital 
projects and A&R projects to be submitted in preliminary form by June 1st, with detailed 
requests due to DPW by August 1st, accompanied by updates to the institutions’ rolling 
six-year capital project budget (“Part C”) plans.  The PBFAC will hear agency/institution 
capital project, A&R, and ADA requests on October 4, 2016.  Subsequently, DPW and 
the PBFAC will review all requests for projects involving Permanent Building Fund (PBF) 
dollars, and will develop a (much scaled-down) list of recommended projects for all state 
entities to fit the projected available PBF dollars for the upcoming legislative cycle.  DPW 
will work with the Division of Financial Management (DFM) and the Legislative Services 
Office (LSO) to develop, in turn, the Governor’s recommendation and the Legislature’s 
appropriation for capital, A&R, and ADA projects.   
 
The construction and maintenance needs of the higher education institutions (with 
deferred maintenance needs estimated in hundreds of millions of dollars) far exceed the 
PBF dollars available for rationing by the PBFAC, Governor and Legislature.  For 
example, for FY2017, approximately $29.6M in PBF funding was available (approximately 
$10.9M for capital projects, $17.5M for A&R projects, and $1.3M for ADA, asbestos, and 
Capitol Mall parking projects) to address over $160M in statewide requests. 
 
This agenda item deals with Board approval only for the capital project (Part A) requests 
and projected six-year capital project plans (Part C) from the four 4-year institutions and 
the technical college.  Summaries of the community colleges’ capital project requests are 
provided for information only—those requests are vetted by the community colleges’ local 
governing boards prior to submission to PBFAC.  This agenda item does not deal with 
A&R and ADA requests.  Institution capital budget requests and projected six-year capital 
plans are shown beginning on Page 5.  Projects shown have been prioritized by each 
institution.  A number of these projects were also included in the FY 2017 institution 
request lists previously approved by the Board.  The project descriptions provided below 
were prepared by the institutions. 
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Review of FY2017 PBF appropriations:   
In FY2017, Boise State University (BSU) was funded $2,500,000 for its Fine Arts 
Building as the second half of the state contribution for the total $5,000,000 request.  
The University of Idaho (UI), Lewis-Clark State College (LCSC), and North Idaho 
College (NIC) were funded an additional $1,000,000 for their North Idaho Collaborative 
Education Facility. 
 
FY2018 Capital Project Requests:  
BSU’s first priority is for a Center for Materials Science.  The new building will house the 
Materials Science program which will support the initiatives to grow the Science, 
Technology, Engineering, and Mathematics (STEM) disciplines.  The building will be 
approximately 85,000-100,000 square feet and include research laboratories, teaching 
laboratories and support areas including offices, seminar rooms and common areas.  The 
project will also include a large 250 seat lecture hall, and two 80 seat classrooms to help 
address the current lack of adequate large classroom spaces.  Funding sources include 
$10M from the Permanent Building Fund (PBF) and $40M from University funds and 
private donations. 
 
ISU’s first priority is for remodeling the 3rd and 4th floors of the Gale Life Science building.  
This project will upgrade building infrastructure including electrical, water, and HVAC 
systems and remodel lab spaces.  Funding sources include $10M from the PBF and $2M 
from ISU. 
 
UI’s first priority is for a 6,000 square foot addition to an existing building which will provide 
needed expansion space for its growing medical education program.  Program space 
needs are growing rapidly to accommodate 80 students at a time compared to only 20 
students previously.  The $2.4M needed for the expansion will come entirely from PBF 
funds after the building is converted to WWAMI use using WWAMI program reserves and 
private donations. 
 
LCSC’s first priority is for a Living and Learning Complex.  The 60,000 square foot building 
would be a combined-use residential and classroom facility with approximately 44,500 
square feet related to dormitory, dining and fitness space with the remaining space 
dedicated to classroom, counseling, health and other areas.  Funding for the dormitory 
related space would come from LCSC funds while the remaining space will be funded 
from the $2.0M PBF funds. 
 
The community colleges’ six-year capital construction listed for information only.  Each of 
the community colleges has one capital project PBF request for FY 2018. 
 
The College of Southern Idaho’s request is for $825,000 for the remodel and 
modernization of 25,000 square feet of existing classrooms and offices constructed in 
1976.  All funding is from PBF funds. 
 
The College of Western Idaho’s (CWI) request is for $750,000 for the design and site 
development for their Boise campus building located at Main and Whitewater Blvd.  All 
other costs for this $59.3M project will be funded from CWI funds.  New owned facilities 
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are required for accreditation to support long-term feasibility and to better serve the 
community.  It is anticipated that this first phase building will support approximately 
200,000 square feet. 
 
North Idaho College’s request is for $850,000 for the remodel of the 9,500 square foot 
Hedlund Building into the Hedlund Black Box Theater.  All funding is from PBF funds. 
 

IMPACT 
 Only Board-approved major capital projects can be forwarded to the PBFAC.  Following 

Board approval, DPW, PBFAC, DFM, and LSO will be informed of the Board’s 
recommendations.  A Board representative will brief the PBFAC on the Board’s decision 
and any comments at the October 4th PBFAC meeting, prior to agency presentations of 
their FY2018 requests. 

 
Board Policy V.K. requires institutions to bring their six-year capital project plans to the 
Board for review and approval at its regularly scheduled August meeting.  These plans 
span six fiscal years going forward, starting with the upcoming fiscal year (FY2018).  
Board approval of a six-year plan constitutes advance notice to the Board that an 
institution or agency may bring a request at a later date for approval for planning and 
design for one or more of the projects in the institution plan.  The institutions can, and 
very frequently do, update the years two through six components of their six-year plans, 
based on the approved funding and outcomes of their year one requests.  Board approval 
of the six-year plans also allows the institutions to solicit and accept gifts in support of the 
projects listed in the approved plans.   

 
ATTACHMENTS 

Attachment 1-FY18 Major Capital Request Summary Page   5 
Attachment 2-Boise State University Six-year Plan Page   7 
Attachment 3-Idaho State University Six-year Plan Page   8 
Attachment 4-University of Idaho Six-year Plan Page   9 
Attachment 5-Lewis-Clark State College Six-year Plan Page 11 
Attachment 6-Eastern Idaho Technical College Six-year Plan Page 12 
Attachment 7-Capital Project Summaries for agencies & institutions Page 13 

  
STAFF COMMENTS AND RECOMMENDATIONS 

Although current levels of funding from the PBF and other sources are not sufficient to 
meet the facility needs of the institutions, it is appropriate for the institutions and the Board 
to highlight the most urgent infrastructure needs in the system.  An effective review and 
rationing system is in place to allocate available dollars to the highest need projects for 
the FY2018 budget cycle.  The FY2018 capital project requests from the institutions are 
reasonable, and they reflect continuity with previous capital planning efforts.  The longer-
term wish lists in the rolling six-year capital plans, while largely hypothetical, are a useful 
advance planning tool.  Staff recommends approval of the institutions’ FY2018 capital 
project requests and their six-year capital project plan projections.  
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BOARD ACTION 

I move to approve the capital projects listed in the table in Attachment 1 on Page 5 from 
Boise State University, Idaho State University, the University of Idaho, and Lewis-Clark 
State College for submission to the Permanent Building Fund Advisory Council for 
consideration for Permanent Building Fund support in the FY2018 budget cycle. 
 
Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
 

AND 
 
I move to approve the Capital Budget Request Six-Year Plans for FY2018 through 
FY2023 for Boise State University, Idaho State University, the University of Idaho, Lewis-
Clark State College, and Eastern Idaho Technical College, as provided, for submission 
to the Permanent Building Fund Advisory Council for consideration in the FY2018 budget 
cycle.  
 
 
Moved by __________ Seconded by ___________ Carried Yes _____ No _____ 
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Note:  Information in the table above on the Community College capital project requests is 
provided for information only—Board approval for these requests is not required. 
 
 
 
 

 
   

  

Board

Priority Institution/Agency & Project
Detail
Page

Perm. Building 
Fund Total Funds

FY 2018
Request

1 Boise State University
2 1 Center for Materials Science 13 10,000.0              50,000.0              10,000.0     
3 2 College of Innovation and Design 17 10,000.0              12,000.0              10,000.0     
4 3 Science Laboratory Building 21 10,000.0              15,000.0              10,000.0     
5 Idaho State University
6 1 Gale Life Science Building, 3rd and 4th floors 25 10,000.0              12,000.0              5,000.0       
7 2 Eli Oboler Library, replace HVAC and duct work 27 6,000.0                6,000.0                6,000.0       
8 3 Graveley Hall, upgrade heating and cooling system 29 2,875.0                2,875.0                2,875.0       
9 4 Beckley Nursing Asbestos Mitigation, ceiling/lights 31 1,700.0                1,700.0                1,700.0       

10 University of Idaho
11 1 WWAMI Education Building Improvements/Expansion 33 2,400.0                2,400.0                2,400.0       
12 2 Library Special Collections and Archive Improvements 37 5,640.0                5,640.0                2,800.0       
13 3 Research and Classroom Facility 43 8,000.0                24,000.0              4,000.0       
14 Lewis-Clark State College
15 1 Living and Learning Complex 49 2,000.0                17,000.0              2,000.0       
16 College of Southern Idaho
17 1 Canyon Building Remodel and Modernization 51 825.0                   825.0                   825.0          
18 College of Western Idaho
19 1 Boise Campus Building & Site Development 52 750.0                   60,000.0              750.0          
20 North Idaho College
21 1 Hedlund Black Box Theater Remodel 53 850.0                   850.0                   850.0          
22
23 Total 71,040.0$            210,290.0$          59,200.0$   

Total Project Cost

State Board of Education
FY18 Major Capital Request Summary

($ in thousands)
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Institution:  Boise State University

Est. Prev.
Project Title Cost Fund. PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total

New Student Housing (Honors Live/Learn Community - Public/Private 
Partnership, In Construction) 40,000 40,000 40,000

Student Housing - Food Service (Honors Live/Learn Community) 3,000 3,000 3,000

Fine Arts Building 42,000 5,000 5,000 5,000 32,000 32,000

College of Innovation and Design 12,000 10,000 2,000 12,000

Center for Materials Research (2nd of 4 building science complex) 48,500 10,000 20,000 30,000 18,500 18,500

Campus Planning and Facilities Structure 1,500 1,500 1,500

Science Laboratory Building 15,000 10,000 5,000 15,000

Downtown Parking Spaces 1,500 1,500 1,500

On-Campus Parking Structure (750 spaces @ $20,000) 15,000 15,000 15,000

Renovate Liberal Arts & Campus School (Planning, Design, Construction) 3,300 300 300 1,000 2,000 3,000

Hemingway Building - Restoration 1,000 100 100 900 900

Health Sciences Building 30,500 30,500 30,500

Athletics/Kinesiology Multi-Use Facilities 60,000 10,000 10,000 25,000 25,000 50,000

Science Research Building (3rd of 4 building science complex) 89,000 500 500 1,000 4,000 4,000 8,000 40,000 40,000 80,000

Total 362,300 5,000 30,000 78,000 108,000 300 65,600 65,900 1,900 2,000 3,900 500 31,000 31,500 14,000 4,000 18,000 65,000 65,000 130,000

Central/District Chilled Water Plant 10,000 2,500

Combined Heat/Power Plant 20,000 10,000

Administrative Services Building(s) 23,000 3,000

Albertsons Stadium Expansion and Improvements 28,000 4,000

New Athletics Field 5,000 1,000

Athletics Facilities Upgrades 2,000 30,000

Department of Public Safety, New Facility 8,000 15,000

Literacy Center 8,000 1,500

Develop Campus Quad Spaces 2,000 1,600

Engineering & Technology Room 103 & 110 - Classroom Renovations 1,500 3,000

Signage and Wayfinding, All Phases 2,500 40,000

Subtotal #1 110,000 111,600

Grand Total: Other, not currently scheduled priorities: 221,600

($ in 000's)

FY2018 FY2019 FY2020 FY2021 FY2023FY2022

General Assignment Classroom Building #2

Albertons Library - River Side Addition

Student Shop Development

High Bay Academic/Research Industrial Space

Subtotal #2

Future Parking Structure (750 Spaces @ $20,000)

New Science Greenhouses

Vivarium Expansion

SIX YEAR CAPITAL IMPROVEMENT PLAN
FY 2018 THROUGH FY 2023

Set C

Construction Management Facility

Student Housing

Other, not currently scheduled priorities

University Drive Improvements

Beacon Street Improvements
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Six Year Capital Improvement Budget 

Description FY 2018  FY  2019  FY  2020  FY  2021  FY  2022  FY  2023

Gale Life Science Remodel Building Infrastructure and 3rd and 4th Floor $5,000,000 $5,000,000
Oboler Library - replace HVAC/duct work, ceiling, seismic compliance $6,000,000
Graveley Hall - Upgrade the heating and cooling system $2,875,000
Beckley Nursing – Asbestos mitigation, ceiling system and lights $1,700,000
Expansion of Dental Health Program and Physical and Occupational Therapy - Meridian $2,791,770
Vocarts - Replace, HVAC , Elevators, Fire Alarm & ADA restrooms $1,745,842
Complete renovation ISU-Meridian build out* $4,000,000
Remodel LEL second floor for additional labs * $1,050,000
Campus Housing Renovations & Remodeling* $10,000,000
New Museum of Natural History* $22,444,000
College of Business - Modernization* $25,000,000
Engineering Research Complex Renovation - Phase 3* $2,036,000
Renovation/Addition of Life Sciences*    $40,885,920
Reroute campus traffic* $8,000,000
Addition to Beckley Nursing* $14,208,000
Addition to College of Engineering* $12,000,000
Renovation of College of Business – front entry* $1,300,000

$166,036,532 $5,000,000 $15,575,000 $42,031,612 $67,921,920 $8,000,000 $27,508,000
6 year outlay total

*Some Projects with no F.F.E. money

DPW FY 2018 Request
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SET C:  SIX YEAR CAPITAL IMPROVEMENT PLAN (Major Capital Projects)
FY 2018 THROUGH FY 2023

($ in 000's)
Institution:  University of Idaho

Est. Prev.

Project Title Cost Fund. PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total
Education Building Renovation and Asbestos Remediation 17,160 17,160

Integrated Research and Innovation Center 52,736 52,736

Wallace Residence Center Refresh 5,000 5,000

Life Sciences South Standby & Emergency Generator (Life Safety) 835 835

McCall Outdoor Science School & Field Campus New Shower House & 
Restroom Facility

825 825

Aquaculture Research Facility 2,350 2,350

Admin Bldg. Entry Foyer & Stair Life Safety Imp & Renovations 948 948

Agricultural Sciences East Entrance & ADA Improvements 510 510

Buchanan Engineering Lab Life Safety Improvements, Phase 2 902 902

Northern Idaho Collaborative Education Facility 9,728 9,728

Swim Center Replace Pool Gutters and Tile 960 960

Administration Building Exterior Envelope Repair 1,004 1,004

University House 1,950 1,950

Renfrew Hall Classrooms 111 & 112 Improvements 1,000 400  600 600
WWAMI Medical Education Building Improvements and Expansion 2,400 0 2,400  2,400
Library Special Collections and Archive Improvements 5,640 0 2,800 2,800 2,840 2,840
Research and Classroom Facility 24,000 0     4,000 4,000 4,000 16,000 20,000
Western Initiative for Dairy Environment (WIDE) tbd 0   tbd tbd
Life Sciences South HVAC Upgrades, Phase 3 1,180 0 1,180 1,180   
Gibb Hall HVAC, Phase 2 1,178 0 1,178 1,178     
Administration Building HVAC, Phase 2 1,237 0 1,237 1,237   
Janssen Engineering Building HVAC, Phase 4 619 0 619 619
Gibb Hall HVAC, Phase 3 1,237 0 1,237 1,237   
Idaho Avenue Extension Repairs and Repaving 887 0 887 887   
Domestic Water System Replace AC Mains, Phase 1 703 0 703 703
Campus Drive / Administration Circle Repairs, Phase 1 779 0 779 779   
Perimeter Drive Replace Paradise Creek Undercrossing 893 0 893 893   
Steam Plant Emergency Generator 974 0   974 974
Nez Perce Drive Reconfiguration and Rebuild 773 0   773 773
Domestic Water System Replace AC Mains, Phase 2 549 0 549 549
Menard Law Building Replace Roof 517 0   517 517
Coll. of Agricultural & Life Sciences New Meats Laboratory # 7,220 0

In Planning Status as of 1 
Aug 16

In Design Status as of 1 Aug 
16

In Design Status as of 1 Aug 
16

In Construction Status as of 1 
Jul 16
In Award Status as of 1 Aug 
16
In Award Status as of 1 Aug 
16

In Design Status as of 1 Aug 
16

In Design Status as of 1 Aug 
16

In Construction Status as of 1 
Aug 16

In Design Status as of 1 Aug 
16

In Punchlist Status as of 1 
Aug 16

FY 2023

In Construction Status as of 1 
Aug 16

FY 2022FY 2019 FY 2020 FY 2021FY 2018

In Construction Status as of 1 
Jul 16

FY 2018 Six Year Plan
 Final Submittal 1 Aug 2016
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SET C:  SIX YEAR CAPITAL IMPROVEMENT PLAN (Major Capital Projects)
FY 2018 THROUGH FY 2023

($ in 000's)
Institution:  University of Idaho

Est. Prev.

Project Title Cost Fund. PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total PBF Other Total
In Punchlist Status as of 1 
Aug 16

FY 2023FY 2022FY 2019 FY 2020 FY 2021FY 2018

McCall Field Campus Improvements per the 2014 Master Plan # 7,000 0
Wallace Residence Center Dining Facility Improvements (Bob's Place) # 1,000 0
Pedestrian Walkway Improvements # 1,000 0
New Undergraduate Housing, Phase 1 # 36,000 0
ROTC Facility # 3,000 0
Basketball Arena # tbd 0      

194,694 95,308 9,200 600 9,800 9,198 16,000 25,198 1,237 0 1,237 2,743 0 2,743 2,375 0 2,375 2,813 0 2,813
S:\Facilities\CapitalPlanning\Capital Budget\FY 18 State Request\Six Year Plan (Set C)\FY 2018 Six Year Plan.*

FY 2018 Six Year Plan
 Final Submittal 1 Aug 2016
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CAPITAL BUDGET REQUEST 
SIX-YEAR PLAN FY 2018 THROUGH FY 2023 

CAPITAL IMPROVEMENTS 
 

AGENCY:     Lewis-Clark State College 
 
  

 PROJECT DESCRIPTION/LOCATION  FY 2018 
 $ 

 FY 2019 
 $ 

 FY 2020 
 $ 

 FY 2021 
 $ 

 FY 2022 
 $ 

 FY 2023 
 $ 

 
Living and Learning Complex 
 
Expansion of CPE (Auto repair/Diesel Mech) 
 
Administrative Building upgrade 
 
Workforce Training (WFT) facility replacement 
 
Physical Plant Workshops/Offices upgrades 
 
Sam Glenn Complex Upgrade 
 
 

 
$17,000,000 
 
 

 
 
 
$4,000,000 
 
 
 

 
 
 
 
 
$3,500,000 
 
 
 

 
 
 
 
 
 
 
 
$2,500,000 
 
 

 
 
 
 
 
 
 
 
 
 
$2,000,000 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
$2,500,000 
 
 

      TOTAL $17,000,000 

 
$4,000,000 $3,500,000 $2,500,000 $2,000,000 $2,500,000 

 
Agency Head Signature: ______________________________  

  
Date: ______________________________ 
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CAPITAL BUDGET REQUEST 

SIX-YEAR PLAN FY 2018 THROUGH FY 2023 

CAPITAL IMPROVEMENTS 

AGENCY: Eastern Idaho Technical College 

PROJECT DESCRIPTION/LOCATION 

Expanded Construction - Phase Ill of the 
Sessions Building 

TOTAL 

FY 2018 
$ 

$0 

FY 2019 
$ 

$0 

FY 2020 
$ 

$0 

Agency Head Sign 

FY 2021 
$ 

$6.0 M 

FY 2022 I FY 2023 
$ $ 

$0 

Date: _.:_i_J........!.....:::::+.1--:!::'.:....-------

DPW 4.0 4/15 
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
PROJECT SUMMARY 

FY2018 

Project Title: Construction for  
 Center for Materials Science   

Institution/Agency: Boise State University  

Brief Description: Boise State’s Master Plan 2015 update targets the South 
Campus area for the science and engineering facilities called 
for in the Strategic Plan to boost research and creativity while 
creating a signature educational experience for both graduates 
and undergraduates.  The requested funds will support partial 
construction of the second of four science buildings currently 
envisioned. This new building will house the Materials Science 
program, which is one of Boise State’s growing research 
strengths and one that connects directly to the missions and 
needs of the businesses leading the state’s strong tech 
economy. 

Project Scope:                 55,000- 65,000 NASF  85,000-100,000 GSF 

Estimated Total Cost:    $50,000,000 

Estimated Partial Construction Cost: $10,000,000 

Date Approved by State Board of Education:   
 
Source of Construction Funds (by fund source and amount): 

Total Project Cost 
 Fund Source Amount  
 Permanent Building Fund $10,000,000 
           University Funds & Private Donations                                   $40,000,000 
            

Previous Appropriations 
 Fund Source Amount 
 N/A N/A 
 

Budget Year Request 
 Fund Source Amount 
 Permanent Building Fund $10,000,000 
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1. PROJECT DESCRIPTION AND JUSTIFICATION 
 
The proposed building will be the second building of the master-planned science and 
engineering complex in the South Campus zone.  The first of these projects, the 
101,265-square-foot multidisciplinary Environmental Research Building is home to 
Geosciences, Civil Engineering, Public Policy and Administration and Political 
Science, as well as the environmental finance office, the Public Policy Center and the 
Frank Church Institute and other parts of the new School of Public Service.  

Consistent with the 2005 and 2015 Campus Master Plans, the new Center for 
Materials Science Research will support the University initiatives to grow the STEM 
disciplines (Science, Technology, Engineering and Mathematics) and support 
Idaho’s and the Boise region’s tech economy, and will be part of a complex designed 
to promote interdisciplinary research, education, and outreach. Each building of the 
complex will include science and engineering laboratories and facilities appropriate 
to specific interdisciplinary topic areas, with departmental culture preserved in office 
clusters.  Future buildings in this area will be planned to promote collaboration 
between scientists and engineers on important research initiatives.   

The Center for Materials Science Research will focus on Materials Science 
Engineering and provide a catalyst to elevating that program to national prominence.   
A program of such stature will enhance the growth of the high-tech, science and 
engineering-related industries and associated economic development in the Treasure 
Valley, Idaho and far beyond.   The facility will be a major step toward achieving the 
first four goals outlined in Boise State’s Strategic Plan, “Focus on Effectiveness,” 
which include 1) Create a signature high-quality educational experience for all 
students; 2) Facilitate the timely completion of educational goals of our diverse 
student population; 3) Gain distinction as a doctoral research university; and 4) Align 
university programs and activities with community needs.  

2. PROJECT COMPONENTS 

The University retained a programming consultant to create a preliminary program 
for the building and to explore potential site locations.   As currently programmed, 
the 85,000 to 100,000 square-foot Center for Materials Research will be a showcase 
for the program and will include research laboratories, teaching laboratories and 
associated support areas including faculty offices, staff office, graduate student 
spaces, seminar rooms and common areas.  As currently envisioned, the building 
would be located on the block immediately west of the existing Engineering Building 
and Micron Technology Building to allow for close proximity to other collaborators 
in the engineering disciplines.  The facility would also allow for co-location of 
materials researchers from all disciplines on campus.   

In addition to the Materials Science spaces, a large 250 seat lecture hall, and two 80 
seat classrooms have been included in the program for this building to help address 

BAHR - SECTION II TAB 2  Page 14



the current lack of adequate large classroom spaces on the southeast portion of 
campus.      These classrooms would be designed to support active learning, which 
supports lectures but also facilitates collaboration and small group work within the 
classrooms.  

Prior to the start of construction, several occupants of the site will require relocation. 
These include Facilities Operations and Maintenance offices, Central Receiving, 
HAZMAT storage facility and the Construction Management program.  

3. ALTERNATIVES 

Modular facilities could possibly be utilized to provide additional research, 
classrooms, and offices, but the use of these temporary structures are expensive and 
only meet the short-term needs of the institution.   It would not be prudent to utilize 
modular buildings for research or class laboratory space.  The University has 
purchased land in the South Campus to accommodate this new facility.  Investing in 
temporary modular facilities would neither be cost effective nor meet academic and 
research needs. 

4. VACATED SPACES 

In addition to providing up to date laboratory, classroom, and office space for the 
Materials Science department, this project would free up space currently occupied 
by that department in other campus buildings.  These spaces would be made 
available to meet the critical classroom and faculty office space needs of other 
growing departments.  Because planning is still in the early stages, the precise 
amount of space to be vacated is not defined.   
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BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
PROJECT SUMMARY 

FY2018 
 

Project Title: Construction for  
 College of Innovation and Design   
  
Institution/Agency: Boise State University  
 
Brief Description: Boise State’s College of Innovation and Design (CID) is one of 

the youngest programs on campus, created in 2015 to meet the 
growing demand for flexible education tracks that focus on 
entrepreneurship, innovation, technology and teamwork. CID 
is currently located on the 1st and 2nd floors of the Albertsons 
Library in a combined area of roughly 10,000 square feet. Due 
to program success and increasing enrollment, CID will 
quickly outgrow this facility and require a dedicated space of 
its own. The requested funds will support the construction of 
an addition and partial renovation of the Barnes Towers to 
provide CID a space that consolidates all of its existing 
programs, as well as adequate space to grow in the future.   

 
Project Scope:                 32,000 – 36,000 NASF  45,000 – 52,000 GSF 
 
Estimated Total Cost:    $12,000,000 
 
Date Approved by State Board of Education:   
 
Source of Construction Funds (by fund source and amount): 

Total Project Cost 
 Fund Source Amount 
 Permanent Building Fund $10,000,000 

Boise State Funds $2,000,000 
            

Previous Appropriations 
 Fund Source Amount 
 N/A N/A 

Budget Year Request 
 Fund Source Amount 
 Permanent Building Fund $10,000,000 
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1. PROJECT DESCRIPTION AND JUSTIFICATION 

Since its inception in the Fall of 2015, CID has quickly grown its number of programs 
and total enrollment. The flexible class schedule and certifications have proven 
appealing to students from various fields of study. CID anticipates this growth to 
continue over the next four to five years, rapidly approaching space limitations of its 
current location. The Gaming, Interactive Media, and Mobile Technology (GIMM) 
program alone is expected to grow from 50-100 students to 300-400 over this five-
year period. There is limited space available within the Library to accommodate this 
growth; Boise State is evaluating an expansion of CID’s current space, which would 
double the existing footprint from 8,500 to roughly 17,000 square feet. Following 
this potential expansion, there is little to no space remaining the Library to expand 
without substantially impacting Library operations.  

The proposed addition will likely be a two-story addition to Barnes Towers, a facility 
that vacates once the new Honors College and Residential Housing project is 
complete. Funding will also be placed toward the renovation of dormitory rooms so 
they better suit an office and/or administrative function. A building for CID is not 
specifically identified on the 2015 Campus Master plan. However, Barnes Towers is 
not scheduled for replacement in the near future. The façade of Barnes Towers will 
also receive aesthetic updates to compliment CID’s mission and Boise State’s 
material palette.  

2. PROJECT COMPONENTS 

Programmatically, CID requires a unique range of classrooms, offices, laboratories 
and maker spaces. For example, the GIMM program requires a high-tech laboratory 
space for students to development virtual reality applications and other media-based 
products. Classrooms, on the other hand, need to be fluid, taking advantage of 
movable furniture and layouts. As such, the facility will require a mix of dedicated 
spaces (maker spaces, laboratories, tool rooms, offices, etc.) as well as flexible 
meeting and/or instruction areas. For building efficiency purposes, the majority of 
the facility will consist of flexible instruction areas instead of dedicated rooms and 
offices, resulting in a facility with a high amount of assignable square footage.   

3. ALTERNATIVES 

There is limited potential for CID to continue expanding within Albertsons Library. 
The most immediate opportunity is an expansion on the Library’s 2nd floor, adjacent 
to CID’s current space assignment. CID’s footprint would double through this 
expansion, providing a total space of roughly 17,000 square feet. This will enable the 
GIMM lab to be located within CID’s footprint, as well as additional classrooms, 
offices and an events space. Unfortunately, certain program priorities are not 
obtainable through this expansion: high bay space and a tools lab for prototyping; an 
expansion of virtual reality equipment; additional offices, meeting rooms, drop-in 
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stations, and classrooms to respond fully to CID’s long-term programming goals. An 
expansion of CID into the first, third or fourth floors of the library will have a severe 
impact on library operations and is not being considered at this time. 

A second alternative has CID split up and scattered across campus. There is no 
identified space for these placements and it’s likely they would disrupt other 
programs.  

4. VACATED SPACES 

If the envisioned project is developed, CID’s current location in the Albertson’s 
Library will be vacated. At present, this represents roughly 8,500 square feet on the 
second floor and 1,500 square feet for the GIMM Lab on the first floor. These 
areas, by design, are not restrictive for subsequent tenants. Much of the 2nd-floor 
space has an open floor plan with movable furniture. The Library can easily re-
occupy these areas and use them for instruction, meeting areas, or again as shelving 
for materials with minimal costs. 
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
PROJECT SUMMARY 

FY2018 
 

Project Title: Construction for  
 Science Laboratory Building   
  
Institution/Agency: Boise State University  
 
Brief Description: Boise State continues to experience increased demand for 

classes and programs with laboratory-based instruction. 
Predominantly focused on the natural and applied sciences, 
these laboratories call for highly specific and dedicated 
environmental controls, as well as pedagogical improvements 
that create a signature education experiences for students. The 
requested funds will support a new laboratory facility 
providing teaching and/or research labs focusing on chemistry 
and biological sciences. 

 
Project Scope:                 16,000 – 22,000 NASF  25,000 – 34,000 GSF 
 
Estimated Total Cost:    $15,000,000 
 
Date Approved by State Board of Education:   
 
Source of Construction Funds (by fund source and amount): 

Total Project Cost 
 Fund Source Amount  
 Permanent Building Fund $10,000,000 
           University Funds & Private Donations                                   $5,000,000 
            

Previous Appropriations 
 Fund Source Amount 
 N/A N/A 

Budget Year Request 
 Fund Source Amount 
 Permanent Building Fund $10,000,000 
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1. PROJECT DESCRIPTION AND JUSTIFICATION 

The proposed building will act as an extension of Boise State’s Biology and 
Chemistry programs, departments within the College of Arts and Sciences. These 
programs currently operate primarily out of the Science Building, a four-story facility 
constructed in 1977. Some labs are also housed in the Multi-Purpose Classroom 
(MPC) Building. The Science Building has been modified numerous times 
throughout its history, in an effort to maintain pedagogical best practices, respond to 
University growth, and comply with facility safety requirements. In its current state, 
the Science Building continues to require several physical plant improvements, 
life/safety alterations, and classroom/laboratory improvements that will provide a 
cutting-edge academic and research environment. 
 
The growth in STEM programs in the physical sciences as well as engineering has 
created a need for additional lower division teaching labs, especially those focused 
on biology, chemistry and physics.  In addition, there is an increased demand for 
research spaces in these disciplines.  

The proposed new Laboratory Building is identified on the 2015 Campus Master Plan 
and is intended to help meet the demand for teaching and research labs. At this time, 
it is represented by a “liner” building on the north façade of the Brady Garage and 
matching the facility’s height. With 16,000 – 22,000 net assignable square feet 
(NASF), approximately 10-12 teaching and/or research labs could be provided in the 
facility. Labs would likely be focused on Chemistry or Biology. However, the labs 
could be used accommodate other STEM programs, such as Engineering Health 
Sciences and Physics. This building would likely provide space to accommodate 
departmental growth for the next 5-8 years. 

This facility will help achieve two of Boise State’s Strategic Plan goals: 1) Create a 
signature high-quality educational experience for all students; 2) Gain distinction as 
a doctoral research university. 

2. PROJECT COMPONENTS 

As envisioned, a new laboratory building will house teaching and/or research labs, 
prep areas, an instrumentation lab and informal student learning areas.  Academic 
and research biology greenhouses would be installed on the roof of the new building 
to allow for access from the top floor of the garage.   With a focus on instruction or 
research, there will be limited drop-in style spaces for faculty and graduate assistants 
and as a result, the building’s program would not include typical enclosed faculty 
offices. This will maximize the total number of labs created by the project.  

For life/safety compliance, each floor and laboratory will serve a dedicated purpose 
based on study topic and materials used. For example, labs using hazardous materials 
will be located on the ground floor, eliminating risks associated with upper levels. 
The facility will operate independently from the Brady Street Garage, with its own 

BAHR - SECTION II TAB 2  Page 22



 

ingress and egress, as well as vertical circulation. In addition to the laboratory areas, 
the facility will also include lab preparation areas, an instrumentation room, informal 
learning areas for students, restrooms and other common areas. 

 

3. ALTERNATIVES 

Alternatives include converting existing classrooms into teaching and/or research 
labs. Any classrooms will have to be taken offline or re-created elsewhere appropriate 
swing space is not available on campus. Retrofitting classrooms into laboratories is 
costly, will require infrastructure improvements and work would have to be done in 
a piecemeal fashion to limit the impact on facility occupants. The most likely building 
for classroom conversions to laboratories is the Multi-Purpose Classroom (MPC) 
Building.  

4. VACATED SPACES 

The new Laboratory Building will help mitigate existing and some future demand. 
As such, minimal spaces will be vacated. Existing laboratories in the Science 
Building will retain their laboratory functions and will be repurposed/upgraded to 
accommodate new research. 
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CAPITAL BUDGET REQUEST 

FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 

(New Buildings, Additions or Major Renovations) 

AGENCY: Idaho State University                AGENCY PROJECT PRIORITY:  1 
 

PROJECT DESCRIPTION/LOCATION: Remodel Building Infrastructure and 3rd and 4th floor 
(5M/yr. over two years 2018 and 2019) 

 

CONTACT PERSON: Cheryl Hanson                                     TELEPHONE: (208) 282-2533 
 

PROJECT JUSTIFICATION: 

(A) Concisely describe what the project is. 

This project will upgrade building infrastructure to include, but not limited to electrical, water, 
and HVAC systems as well as completely remodel the lab spaces on the top two floors. 
 
   (B) What is the existing program and how will it be improved? 

Existing lab facilities were built in 1970 and the building infrastructure has not been 
substantially upgraded since then. There have been multiple remodels take place in the 
building with new systems of piping and wiring being hooked up to the aging and obsolete 
infrastructure in the building that has intermittent breakdowns that hinder the teaching and 
research that is conducted in the building.  Some dangerous conditions also exist that need to 
be rectified including the electrical switchgear in the basement that is beyond its useable life 
and connects all four buildings in the complex together.  Design/Planning should incorporate 
systems that can easily be adapted for future lab remodels that may include creating updated 
core facilities and team teaching approaches and research activities. 

 
    (C) What will be the impact on your operating budget? 

Constant maintenance and repair of infrastructure demands inordinate amounts of attention 
to keep running and delivers less than optimal conditions for building occupants.  Budgets will 
be positively impacted in facilities services and support for teaching and research will impact 
down times and lost revenues. 
 

    (D) What are the consequences if this project is not funded? 
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Building systems will continue to age and deteriorate at an exponential rate. 

ESTIMATED BUDGET: 

Land                         N/A                           

A/E fees                   $1,500,000 

Construction             $9,900,000     

5% Contingency       $600,000       

F F & E                     N/A               

Other                        $     

Total                         $ 12,000,000 

 

FUNDING: 

PBF $10,000,000                           

General Account                                   

Agency Funds     $2,000,000               

Federal Funds                                         

Other                                                     

 

Total $12,000,000                           

 

 

                                                     Agency Head Signature: ______________________________  

  

Date: ______________________________  
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CAPITAL BUDGET REQUEST 

FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 

(New Buildings, Additions or Major Renovations) 

AGENCY: Idaho State University                             AGENCY PROJECT PRIORITY:  2 

 

PROJECT DESCRIPTION/LOCATION: Replace HVAC/Ductwork, Ceiling, Seismic 
Compliance (3 projects: one each floor,$2 million/yr. for 3 years). Eli Oboler Library Bldg. # 50 

 

CONTACT PERSON: Cheryl Hanson                                     TELEPHONE: (208) 282-2533 
 

PROJECT JUSTIFICATION: 

    (A) Concisely describe what the project is. 

This project will remove the deteriorating fiberboard air ducting system, and replace it with an 
insulated steel duct system.  This project will also replace associated ceiling and lights in the 
affected areas. 

    (B) What is the existing program and how will it be improved? 

The existing fiberboard ducting is actively degrading, with resulting ductwork particulates 
being spread throughout the library.  All surfaces within the Library, including the ceiling, are 
coated with deteriorated ducting material. This project will remove the existing ceiling and 
lighting systems, remove all fiberboard ducting, address all seismic issues with the ceiling and 
lighting system, and with the book stacks throughout the Library.  New insulated steel ducting, 
ceiling systems, and lighting will be installed. 

    (C) What will be the impact on your operating budget? 

The maintenance budget will be relieved in several areas as less custodial effort will be 
required to clean the Library, and repair work to deteriorating ductwork will no longer need to 
occur. 

    (D) What are the consequences if this project is not funded? 

Ductwork will continue to degrade and contaminate the interior of the Library.  Additional 
efforts will continue to be expended in an attempt to clean the library. 
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ESTIMATED BUDGET: 

Land                                                    

A/E fees                   $        720,000                              

Construction            $     5,016,000                               

5% Contingency      $        264,000                               

F F & E                                                  

Other                                                     

Total                        $    6,000,000                       

 

FUNDING: 

PBF                           $   6,000,000                       

General Account                                     

Agency Funds                                         

Federal Funds                                         

Other                                                     

 

Total                          $  6,000,000                        

 

 

                                                    Agency Head Signature: ______________________________  

  

                                                                                   Date: ______________________________ 
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 CAPITAL BUDGET REQUEST 

FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 

(New Buildings, Additions or Major Renovations) 

 

AGENCY: Idaho State University                             AGENCY PROJECT PRIORITY:  3 

 

PROJECT DESCRIPTION/LOCATION: Upgrade Heating and Cooling System/ Graveley Hall 
Building #15 

 

CONTACT PERSON: Cheryl Hanson                                     TELEPHONE: (208) 282-2533 
 

PROJECT JUSTIFICATION: 

    (A) Concisely describe what the project is. 

This project will remove the old window mounted room air conditioners and steam heat 
perimeter supply with a central system that addresses the need for fresh air and heating in an 
economical solution. 

    (B) What is the existing program and how will it be improved? 

The existing systems are failing and costly to run and repair and replace and the air 
conditioning units are providing a lot of bird habitat.  The new system will deliver fresh air, 
conditioned in a central system and augment the existing perimeter steam heating systems 
to cover all areas of the building. Poor piping insulation on the steam heat will be replaced 
so that A/C units are not being run in the winter to cool down rooms. 

    (C) What will be the impact on your operating budget? 

The maintenance budget will be relieved in several areas as less work will be needed to 
maintain individual units than one building system that can be put on our centralized 
controls. 

    (D) What are the consequences if this project is not funded? 

Building systems are continuing to deteriorate and require excessive maintenance and costs. 
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ESTIMATED BUDGET: 

Land                                                    

A/E fees                   $        287,500                             

Construction            $     2,443,750                               

5% Contingency      $        143,750                               

F F & E                                                  

Other                                                     

Total                        $  2,875,000                        

FUNDING: 

PBF                           $  2,875,000                        

General Account                                     

Agency Funds                                         

Federal Funds                                         

Other                                                     

 

Total                          $  2,875,000                        

 

 

 

 

 

                                                     Agency Head Signature: ______________________________  

  

                                                            Date: ______________________________   
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  CAPITAL BUDGET REQUEST 

 FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 

 (New Buildings, Additions or Major Renovations) 

AGENCY:   Idaho State University                           AGENCY PROJECT PRIORITY:  4 
 

PROJECT DESCRIPTION/LOCATION:  Asbestos Mitigation, Replace Ceiling system and 
Lighting/ Beckley Nursing Building #66 

 

CONTACT PERSON: Cheryl Hanson                                     TELEPHONE: (208) 282-2533 
 

PROJECT JUSTIFICATION: 

    (A) Concisely describe what the project is. 

This project will mitigate the asbestos in the building, with emphasis on the open plenum 
supply design ceiling system. The work will require asbestos mitigation and the replacement 
of flooring, ceilings, and other materials removed or impacted by asbestos abatement.  This 
project will also provide for renovation of office and classroom spaces within Beckley 
Nursing. 

    (B) What is the existing program and how will it be improved? 

Health and safety of building occupants and maintenance personnel. Even simple tasks of 
replacing ceiling tiles or replacing light bulbs can pose risks to staff. 

    (C) What will be the impact on your operating budget? 

This project does not add square feet of functional space but will require agency to 
provide funding for temporaries moves to accommodate the mitigating and related 
construction work. 

    (D) What are the consequences if this project is not funded? 

At this time, any maintenance work on lighting or ceiling panels required asbestos 
monitoring, which adds labor costs and delays in service response time. Additionally, some 
tasks are impossible to complete within the ceiling plenum. Finally, should there be some 
significant roof repairs; the building may need to be evacuated. If the required roof work 
takes place during the academic year, the disruptions to classes and labs would be 
intolerable. 
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ESTIMATED BUDGET: 

Land                          

A/E fees                   $  62,000                                                                        

Construction            $  1,560,000                                                          

5% Contingency      $  78,000                                                          

F F & E                    $  0                                                         

Other                                                     

Total                        $ 1,700,000                                                  

 

FUNDING: 

PBF                           $1,700,000                                                  

General Account                                     

Agency Funds                                         

Federal Funds                                         

Other                                                     

 

Total                         $1,700,000                                                   

 

 

                                                    Agency Head Signature: ______________________________  

  

                                                                                   Date: ______________________________   
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
 

PROJECT SUMMARY 
 
 
Project Title: WWAMI Building Addition 
 
Institution/Agency: University of Idaho  
 
Brief Description: The University plans to construct a 6,000 sf, one-story building addition to 
the WWAMI Building, located on the eastern edge of the Moscow campus.   This building 
addition will provide needed expansion space for this growing medical education program. 
 
 
Project Scope:         NASF       GSF 

Current Building size:                 14,400                          17,200   
Proposed Building addition:        TBD                            6,000 

Site and utility infrastructure 
Furnishings, Fixtures, and Equipment 
All project fees and related expenses. 
 

  
Estimated Total Cost:  
Source of Construction Funds (by fund source and amount): 
 

Total Project Cost 
Fund Source               Amount 

 
Permanent Building Fund      $  2,400,000 
Federal Funds        $                0 
Bond Funds        $                0 
Gifted Funds        $                0 

  
                                                          Total:    $  2,400,000 
 

Previous Appropriations 
Fund Source                 Amount 

 
All Sources        $                  0 

 
 

Budget Year Request 
Fund Source                  Amount 

 
Permanent Building Fund                                                                $ 2,400,000 
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Date Approved by State Board of Education: 
FY 2018 represents the first request for this facility. 

 
    
    
 
1. PROJECT DESCRIPTION AND JUSTIFICATION 
Idaho’s WWAMI Medical Education Program is a partnership with the University of Washington 
School of Medicine and the states of Washington, Wyoming, Alaska, Montana, and Idaho.  
Students who enter the program are dual enrolled at the University of Idaho and the University of 
Washington School of Medicine and complete their foundations phase of medical school at the 
Moscow campus. 
 
The State has supported the growth of the program over the last few years, doubling the student 
count from twenty seats to forty seats.  Further, the changing curriculum now requires a given 
cohort to spend 18 months on campus (previously 12 months), resulting in an overlap of student 
cohorts from one year to the next.  Changing pedagogy and accreditation requirements result in 
the need for more collaborative, active learning spaces.  Thus, program space needs are growing 
rapidly, with a need to accommodate 80 students at a time, compared to only 20 students 
previously.  
 
The WWAMI program has operated out of the 3rd floor of the Student Health Center for many 
years, supported by anatomy lab space at nearby Washington State University, and a dedicated 
classroom elsewhere on the Moscow campus.  The desire is to meet all these space needs, to 
include all necessary collaboration and student support spaces for the expanded and overlapping 
cohorts, in one place.  
 
The University has identified another campus building, previously used as a business incubator, 
to serve as the new home for the WWAMI program.  This one story building is on the edge of 
campus and near the city’s medical complex, ideally supporting further collaboration and 
synergies with the local medical community.  Planning is underway to convert this 25 year old 
building for WWAMI’s use, with $6M in funding support from WWAMI program reserves and 
private donors.   
 
A recent feasibility study finds this converted building will still fall short of fully meeting WWAMI’s 
space needs.  The University looks to construct an addition to the west side of the facility, 
providing additional space, primarily for expanded student clinical lab space with supporting small 
exam rooms.  Additionally, the space will provide expanded student study, interaction, and 
support space, meeting accreditation requirements for the expanded cohorts. 
 
 
2. PROJECT COMPONENTS 
Prior to the anticipated expansion of the building, the existing building is to be renovated in 2017 
and 2018 to provide an onsite anatomy and prosection labs and morgue, as well as two flexible, 
active learning classrooms.  Other renovated spaces will include faculty offices, updated 
conference space, and limited student study and support space.  Additional space will need to be 
created to fully support the needs of the growing WWAMI program. 
 
As noted above, this will be achieved through construction of a 6,000 sf addition to the west side 
of the existing facility.  This building addition will occur after the renovated building is occupied 
and in full use by the WWAMI program.  Until that time, WWAMI will make continued use of their 
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current limited space in the Student Health Center, splitting their operations across multiple 
campus buildings. 
 
The expansion space will provide student clinical lab space and associated small exam rooms.  
Such spaces support interactive group instruction for the students in conducting medical 
examinations, patient interview skills, and in developing ‘bedside’ manners.  Additional space will 
support both private and group student study spaces dictated under medical instruction 
accreditation requirements. 
 
 
3. ALTERNATIVES 
Three alternatives have been studied to date.   
 
Alternative 1:  Include this Scope within the IRIC Facility Currently Under Construction 
 
This alternative would have entailed including portions of WWAMI’s space needs within the scope 
of the Integrated Research and Innovation Center (IRIC) currently under construction and 
scheduled to open in January 2017.  This alternative would have placed these spaces in a 
systems-intensive, high-performance facility.  These spaces do not need to be in such a high-
performance facility and placing them there would be an inefficient use of resources.  The 
alternative also represents a poor choice in terms of opportunity costs as these spaces would by 
necessity would reduce the number and size of the research laboratories and core laboratories 
that could be constructed within IRIC.   
 
In addition, the IRIC facility is a $52M effort, the largest single design and construction effort ever 
accomplished by the University of Idaho on a total dollars basis.  At the time IRIC was in design, 
the medical instruction pedagogy was in the midst of an overhaul, lending uncertainty to the ideal 
space requirements to be met.  Rather than expand an already large project scope, and with 
program uncertainties, the university rejected this alternative. 
 
Alternative 2:  Construct a Separate and Distinct Medical Education Building 
 
This alternative consists of an attempt to identify and construct the spaces as described herein in 
a single new building.   The university explored partnering with the local hospital under varying 
shared capital and real estate arrangements, and were unable to identify a mutually viable means 
of proceeding with a brand new construction project. The university rejected this alternative. 
 
Alternative 3:  Proceed with a Renovation of an Existing Campus Building 
 
This option would entail identifying an existing campus structure, and modifying it to meet the 
expanding WWAMI space needs.  It was infeasible to simply convert the existing Student Health 
Center; this 1930’s building would require substantial renovation, along with displacement of 
academic units, and with no readily available alternate campus space to which they might move. 
 
The previous business incubator building was identified as the best location for WWAMI.   This 
building housed limited incubator operations in recent years, and also hosted the Center for 
Disabilities and Human Development (CDHD), a unit with an outward, community focus.  The 
university purchased a small building in the community, relocated CDHD to this off campus site, 
and is in the process of making incremental improvements to the incubator (now WWAMI) 
building.  The planned improvements in the short term will assist in meeting the emerging active 
learning pedagogy, and incorporate the anatomy/morgue function, obviating the use of spaces at 
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Washington State University.  Furthermore, this building is physically near the city’s growing 
medical complex, facilitating opportunities for synergies between student learning, instructional 
outreach, and the local medical community.   
 
The current footprint of the building required some expansion to ideally meet the full array of 
WWAMI’s space needs.  Renovation and expansion of this structure best meets the breadth of 
needs for WWAMI and the displaced unit.  This is the university’s preferred alternative. 
 
 
4. VACATED SPACE 
In the short term, there is no vacated space to be gained on the Moscow campus.   WWAMI must 
still operate from within their historic spaces in the Student Health Center, even after the current 
incubator building is renovated and fully occupied by WWAMI.  At that time, WWAMI can vacate 
the anatomy lab currently provided by Washington State University.   
 
Once the proposed building addition is completed, WWAMI will be able to vacate the third floor of 
the Student Health Center.  This will free approximately 5,000 sf of space.  The Department of 
Psychology and Communications Studies is also located in the Student Health Center, and has 
a variety of faculty and labs scattered at various other locations about campus.  WWAMI’s 
departure from the building will allow Psychology to consolidate their far flung faculty and labs 
into one building, ultimately freeing small pockets of space in multiple campus buildings.  The 
ultimate disposition of these spaces is yet to be determined, but will likely serve the needs of other 
users located in adjacent spaces. 
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
 

PROJECT SUMMARY 
 
 
Project Title: University of Idaho Library Special Collections & Archive Facility 
 
 
Institution/Agency: University of Idaho  
 
Brief Description: 
The University desires to construct improvements dedicated to supporting the mission of the 
University of Idaho Special Collections and Archive unit of the University of Idaho Library.  The 
Special Collections and Archive is currently located within the University of Idaho Library; itself 
located in the core of the on the Moscow campus of the University of Idaho.  The existing facility 
is inadequate for the functions is serves, and is in need of renovations and improvements to 
provide a facility befitting the character and the nature of the collections housed therein.   
 
Improvements to the third floor of the Library to house an improved Special Collections and 
Archive Facility were envisioned and described in a 2009 Library Master Plan.  It is the intent of 
this project to start by testing the assumptions made in the 2009 Library Master Plan process and 
recommend the best course of action.  Upon acceptance of a set of recommendations, the intent 
is to then plan, design and implement a project that best serves the programmatic needs and 
requirements of the Special Collections and Archive. 
 
 
Project Scope:    NASF     GSF 
 Current Building Size, UI Library:                                      TBD                         190,200   
 Proposed Area of Renovation & Improvements:               TBD                           14,900 
 Furnishings, Fixtures, and Equipment 
 All project fees and related expenses  
  
. 
Estimated Total Cost:  
Source of Construction Funds (by fund source and amount): 
 

Total Project Cost 
Fund Source Amount 

 
 Permanent Building Fund $  5,640,000 

Federal Funds $                0 
Bond Funds $                0 

 Gifted Funds $                0 
  
                                                                       Total:    $  5,640,000 
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Previous Appropriations 

 Fund Source Amount 
 

All Sources $               0 
 
 

Budget Year Request 
 Fund Source Amount 
 
 Permanent Building Fund $ 5,640,000 
 
                
Date Approved by State Board of Education: 
 FY 2018 represents the first request for this facility. 

 
    
 
 
1. PROJECT DESCRIPTION AND JUSTIFICATION 
 
Background and Planning Context: 
The University of Idaho Library is the largest Library resource in the State of Idaho.  It provides 
Library, Collection, Archival, Research, Group Learning, Tutoring, and Technology services not 
only to the students, faculty and staff of the University of Idaho, but also to stakeholders and 
researchers from across the State of Idaho.  As the largest Library within the State of Idaho, the 
significance and import of the collections the University of Idaho Library houses cannot be over-
estimated. 
 
The current University of Idaho Library structure was originally constructed and occupied in 1957.  
A significant whole-building renovation and addition was completed in 1992/93.  With the addition, 
the University of Idaho Library measures 190,200 gsf.  Inclusive of the basement, the University 
of Idaho Library is a five story structure and it is centrally located in the academic and research 
core of the main campus of the University of Idaho in Moscow, Idaho. 
 
While advances in technology are reshaping today’s libraries, campus libraries remain the 
interdisciplinary hub for students and scholars.  Campus libraries such as the University of Idaho 
Library become a community center extending learning beyond the classroom.   Library buildings 
are iconic as symbols of the centuries of knowledge upon which today’s research builds.  Surveys 
indicate that the library is one of four buildings on any given campus that most influence a 
prospective student’s decision to enroll at that university. 
 
Yet it is also a given that libraries are in transition.  Collections are no longer limited to physical 
materials held within a library’s walls; they are also digital.  The role and mission of libraries in 
general is moving towards empowering access.  That said, physical collections are still important, 
and it is incumbent upon libraries to service the curation of, and access to, both digital and 
physical collections. 
 
In view of this, The University of Idaho invested in a robust evaluation and analysis of our campus 
Library in 2009.  The outcome of this process is the development of a 2009 Master Plan for the 
University of Idaho Library entitled: “Preserving the Past, Inspiring the Future.”   The planning 
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process was carried out over the course of the year and included all stakeholder through the use 
of several public planning workshops.  The stakeholders identified planning goals essential to the 
vision of the University of Idaho Library as a significant, purposeful, and highly collaborative 
campus resource.  They are: 

 Protect and highlight the archival collections; 
 Encourage new and different methods of learning; 
 Connect students to the library resource(s); 
 Serve as a vibrant, active and alive center of campus. 

 
The resultant recommendations are contained in the 2009 Master Plan and are captured as an 
iterative series of phased improvement projects.  The projects envisioned in the Master Plan 
provide the desired facilities necessary to promote and support:  

 Scholarship and Creative Activity; 
 Outreach and Engagement; 
 The creation of a Collaborative Organization, Culture, and Climate. 

 
Work Completed to Date: 
Since completion of the 2009 “Preserving the Past, Inspiring the Future” Master Plan for the 
University of Idaho Library, the university has invested significantly in the implementation of the 
plan.  As a starting point the plan calls for the purchase and installation of high-density, compact 
shelving on the Second Floor of the Library in order to free general floor space for the various 
proposed improvements.  The first phase of this installation of high-density, compact shelving is 
complete.   
 
Most recently, the University funded and competed the design and construction of portions of the 
planned improvements for the First Floor of the Library.  These improvements include, but are not 
limited to, the initial phase of the envisioned “Information Commons,” Team Rooms for group 
study, work, and collaboration, the Map Room, reconfiguration of the Circulation Desk, a Multi-
media Zone, and a Coffee Bar.   
 
The investment by the university in these initial improvements to date exceeds $2,470,000. 
 
Project Request: 
The next phase of work anticipated by the 2009 Master Plan supports the University’s Special 
Collection and Archives program.  The University of Idaho Special Collections and Archive is 
charged with the care and curation of a number of collections that are specific to the university 
and to the State of Idaho.  The collections are of a high degree of import and it is essential that 
they are housed in a facility worthy of their character and nature. 
 
The 2009 Library Master Plan makes the assumption that the Special Collections and Archive 
should be housed on the third floor of the University Library.  However, enough time has since 
passed that the university wishes to test this assumption and consider possible alternative 
scenarios at the outset of this capital project implementation.  
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2. PROJECT COMPONENTS 
Regardless of the final, selected location for the Special Collections and Archive, the necessary 
and requisite spaces and features required to provide the Special Collections and Archive with a 
prominent, State-of the Art facility include: 

 Comfortable, inviting reading rooms that can be supervised by Special Collections and 
Archive staff; 

 Adequate and suitable storage space for the collections materials; 
 Display walls and cases that allow collections materials to properly and securely displayed 

through and under glass; 
 Support spaces for the Special Collections and Archive personnel that facilitate the proper 

administration of the collections materials.  The spaces include, but, may not be limited to; 
 reception area; 
 offices as needed; 
 holding area;  
 supplies and storage area; 
 records processing; 
 digital laboratory; 
 and support functions and areas as needed;  

 Stable, controlled environmental conditions designed to preserve the collections and 
archive materials and prolong their anticipated life span.  

 UV protection and control 
 Tight, narrow range temperature control - 66 to 68 degrees F. 
 Tight, humidity control – 45% relative humidity 
 Secure, controlled access 
 Occupancy Sensors 

 
 
3. ALTERNATIVES 
As mentioned above, the 2009 “Preserving the Past, Inspiring the Future” Master Plan for the 
University of Idaho Library recommended including the Special Collections and Archive Facility 
within the current University of Idaho Library, specifically on the third floor.  However, the 
university desires to revisit this recommendation as part of the early planning and programming 
phase of the project.  Possible alternatives regarding the best location are, but are not necessarily 
limited to:   
 
Alternative 1:  Include the Special Collections and Archive scope within the University of Idaho 
Library, 3rd Floor per the 20089 Master Plan. 
 
Alternative 2:  Include the Special Collections and Archive scope within the University of Idaho 
Library, but, on another floor. 
 
Alternative 3:  Construct Separate and distinct Special Collections and Archive Building 
 
Alternative 4:  Renovate a portion of another campus location to serve as the Special Collections 
and Archive Facility. 
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4. VACATED SPACE 
Assuming Alternatives 1 or 2 are selected, The Special Collections and Archive project does not 
result in any vacated space.  Rather, it makes improved and more efficient use of existing space 
with the University of Idaho Library by reallocating space on the third floor for the Special 
Collections and Archive Suite and repurposing space in the basement to serve the receiving and 
cataloging functions.  The existing elevator shaft that was constructed in 1992/93 but never 
outfitted will be put in service.  Finally the efficiency of space utilization will be vastly improved 
through the installation of efficient, high-density, compact shelving within the Special Collections 
and Archive Suite. 
 
Should Alternatives 3 or 4 are selected, the vacated space in the basement of the existing Library 
will be repurposed for Library functions yet to be identified.  
 
 
 
. 
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OFFICE OF THE STATE BOARD OF EDUCATION 
 

SET A 
 

PROJECT SUMMARY 
 
 
Project Title: Research and Classroom Facility 
 
Institution/Agency: University of Idaho  
 
Brief Description: 
The University of Idaho is currently in the process of the construction of the Integrated Research 
and Innovation Center (IRIC), a new research intensive facility comprised of sophisticated 
research laboratories to be located in the core of campus at the next of the College of 
Engineering, College of Science, College of Natural Resources and the College of Agricultural 
and Life Sciences.  IRIC is to be completed in the fall/winter of 2016, and operational in January 
of 2017.  IRIC will be an exciting addition to the campus and to the university and carries with it 
the potential of driving the university’s research profile to new heights.   
 
The character and nature of the IRIC facility is focused on high-performance, research intensive 
laboratories, collaborative spaces, and core laboratories to be available to all research units and 
researchers campus wide.  Precisely because IRIC is to be such a high-performance facility, it 
does not contain much in the way of office space and there will be no classroom space.  
Including such spaces in such a systems and utilities intensive facility would not be an efficient 
use of resources. 
 
Accordingly then, there is a need to provide spaces such as offices for additional research units 
and departments, space for grant driven activities, spaces for computational research activities, 
classrooms, seminar spaces, etc., in a location convenient to IRIC.  These spaces will support 
learning, computational research, dissemination and transfer of knowledge and information, and 
other related support activities that may be related to, or a result of, the research activities 
housed within the IRIC facility.  The Research and Classroom Facility will be comprised of such 
spaces and is to be located to the immediate southeast of IRIC on the east side of the Line 
Street Pedestrian Mall on the main campus of the University of Idaho. 
 
Project Scope:     NASF     GSF 
 Building size:                                                                     TBD                         40,000   
 Site and utility infrastructure 
 Furnishings, Fixtures and Equipment 
 All project fees and related expenses,  
 to include the demolition of the existing 
 structure(s) on site. 
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Estimated Total Cost:  
Source of Construction Funds (by fund source and amount): 
 

Total Project Cost 
Fund Source Amount 

 
 Permanent Building Fund $  8,000,000 

Federal Funds $  1,000,000 
Bond Funds $12,000,000 

 Gifted Funds $  3,000,000 
  
                                                                       Total:    $24,000,000 

 
Previous Appropriations 

 Fund Source Amount 
 

All Sources $               0 
 
 

Budget Year Request 
 Fund Source Amount 
 
 Permanent Building Fund $ 4,000,000 
 
                
Date Approved by State Board of Education: 
 FY 2018 represents the third request for this facility. 

 
    
 
 
1. PROJECT DESCRIPTION AND JUSTIFICATION 
The University of Idaho has a need to design and construct a Research and Classroom Facility 
supporting computational research and providing space to deliver academic programming on an 
existing site to the immediate southeast of the Integrated Research and Innovation Center 
(IRIC) on the main campus of the University of Idaho in Moscow, Idaho.  This site is located in 
the core of the research neighborhood of the campus, adjacent not only to the new IRIC facility, 
but also to the College of Engineering, College of Science, and College of Natural Resources.  
The College of Agricultural and Life Sciences will be one building to the west, separated by IRIC 
itself. 
 
The general intent of the Research and Classroom Facility is to provide space for learning, 
computational research, dissemination and transfer of knowledge and information, and other 
related support activities that may be related to, or a result of, the research activities housed 
within the IRIC facility.  Because the IRIC is a high-performance, systems-intensive research 
facility with a resultant high initial cost on a unit basis, it is a much wiser use of resources and a 
more efficient investment to provide spaces for learning, computational research, dissemination 
and transfer of knowledge and information, and other related support activities in an adjacent, 
less systems-intensive facility. 
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The Research and Classroom Facility is envisioned to house offices, and office suites, 
computational research space, classrooms and other support spaces in an approximately 
40,000 square foot facility located at the intersection of the 7th Street and Line Street pedestrian 
malls on the Moscow campus.  This location will allow the Research and Classroom Facility to 
not only support the activities and research generated within IRIC, but will also allow it to 
support other activities and research with the Colleges of Engineering, Science, Natural 
Resources, and Agricultural and Life Sciences.  Further it will support activities and Research 
from the Office of Research and the various institutes, as well as providing additional classroom 
stock available for general education classroom use. 
 
 
2. PROJECT COMPONENTS 
The preferred site for this Research and Classroom Facility is on the east side of the Line Street 
Pedestrian Mall, a major north/south pedestrian circulation spine on campus, just down the hill 
from the Idaho Commons.  A portion of the site is currently vacant, as the old 5kW electrical 
substation was on the site prior to its demolition a few years ago.  The remainder of the site 
currently old the existing NAMEC facility.  NAMEC is a wood framed, surplus WWII era building 
long slated for demolition and removal in the university’s Long Range Campus Development 
Plan (LRCDP).  NAMEC is currently occupied by the Native American Education Center and by 
the College Assistance Migrant Program (CAMP).  Both of these functions will require relocation 
to a site as yet to be determined.  The site is further bounded by the College of Science Building 
to the east, the Food Research Center to the south and the 7th Street Pedestrian Mall and the 
college of Engineering to the north.  The site is sloped south to north and offers the opportunity 
for views to the north. 
 
As mentioned, the Research and Classroom Facility is envisioned to be 40,000 square feet, 
minimum.  It is envisioned of phase 1 of a 2 phase effort.  A second phase of an additional 
40,000 square feet to the south is envisioned at a yet to be determined point in the future. 
 
Spaces within the Research and Classroom Facility will include, but may not necessarily be 
limited to: 

 faculty offices and office suites that allow for small scale departments and research 
institutes to be house together in a collaborative fashion; 

 computational research spaces; 
 collaborative, technology rich classroom, constructed along the model of spaces 

prototyped in Renfrew Hall and the Teaching and Learning Center by the University of 
Idaho in 2013; 

 research collaboration spaces and seminar rooms; 
 Graduate and Research Assistant spaces; 
 and other specialty research and research support spaces as determined to be required. 

 
The Research and Classroom Facility will be designed and constructed in such a manner to 
support the potential future expansion of the building to accommodate additional academic 
programs and needs.  Such additional program space would possibly include a tiered 
classroom, various breakout rooms, as well as reception and kitchen/dining services.  The date 
of any such future expansion is yet to be determined and would be subject to further review and 
approval of the Board of Regents. 
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3. ALTERNATIVES 
Three alternatives have been studied to date.   
 
Alternative 1:  Include This Scope within the IRIC Facility Currently Under Design and 
Construction 
 
This alternative would have entailed including many, more office, office suites, classrooms, 
seminar rooms, etc. within the scope of the Integrated Research and Innovation Center (IRIC) 
currently under design and construction and schedule to open in 2016.  This alternative would 
have placed these spaces in a systems-intensive, high-performance facility.  These spaces do 
not need to be in such a high-performance facility and placing them there would be an inefficient 
use of resources.  The alternative also represents a poor choice in terms of opportunity costs as 
these spaces would by necessity would reduce the number and size of the research 
laboratories and core laboratories that could be constructed within IRIC.  40,000 sf of office, 
office suites, classrooms, seminar rooms, etc., as described herein, and added to the IRIC 
scope as currently in design, would create structure too large for the IRIC site.   
 
In addition, the IRIC facility is a $52 mil effort, the largest single design and construction effort 
ever accomplished by the University of Idaho on a total dollars basis.  Adding an additional 
scope of $24 mil would have created an untenable and infeasible project.   The university 
rejected this alternative. 
 
Alternative 2:  Construct Separate, Dispersed Research and Classroom Spaces in existing 
Buildings 
 
This alternative consists of an attempt to identify and construct the spaces as described herein 
in separate, exiting facilities dispersed across campus. The university simply does not have an 
existing stock of unused or underused space(s) to support this alternative.  Space is at a 
premium on campus and existing programs are often forced into inadequate space.  New 
programs are often denied space requested for their needs.  Space is an extremely limited, and 
limiting, resource in the current campus environment.  In addition, this approach does not 
readily support interdisciplinary interaction and collaboration The university rejected this 
alternative. 
 
Alternative 3:  Construct a Research and Classroom Facility 
 
This option would entail constructing a single facility adjacent to the site of the IRIC facility and 
within immediate adjacencies of the structures that comprise the research neighborhood in the 
core of the Moscow Campus.  Overall project expenses are expected to be less under this 
approach since there will be only one site and construction of a single building allows 
elimination of unnecessary duplication of building systems.  Placing these spaces in a less 
systems-intensive structure will also reduce costs.  Combining these spaces in a single 
structure will also increase collaboration amongst research and research support units.  This is 
the university’s preferred alternative. 
 
 
4. VACATED SPACE 
In the main, the Research and Classroom Facility is envisioned as new space to satisfy both 
existing, pent-up needs that are currently insufficiently housed into inadequate conditions on a 
“make-do” basis, and to satisfy projected research needs and support needs generated by the 
IRIC facility to be opened in 2016.  Accordingly, there is little to no vacant space generated by 
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this request.  Space currently used for instructional laboratories and some research laboratories 
that may be vacated may be reused to meet additional laboratory space demand.  Other 
prospective uses of vacated space may be for offices and specialized learning areas including 
computer laboratories, seminar areas, team and group rooms, etc. 
 
As mentioned hereinbefore, however, the design and construction of the Research and 
Classroom Facility on the selected site will require the demolition and removal of the existing, 
wood-framed NAMEC building.  NAMEC is in poor repair and it is a structure that is of an 
inefficient size which vastly under-utilizes the site.  The NAMEC building is listed as a structure 
to be removed under the university’s adopted Long Range Campus Development Plan 
(LRCDP).  NAMEC is currently occupied by two units and those units will need to be deployed 
elsewhere on campus as a part of the development of the Research and Classroom Facility.  
One possible option to be considered is placing these units within the new Research and 
Classroom Facility, however, the final location for these units is yet to be determined. 
 
. 
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CAPITAL BUDGET REQUEST 
FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 
(New Buildings, Additions or Major Renovations) 

 
AGENCY:     Lewis-Clark State College                          AGENCY PROJECT PRIORITY:  1 

 
PROJECT DESCRIPTION/LOCATION:  Living and Learning Complex  

 
CONTACT PERSON:  Todd Kilburn                               TELEPHONE:  792-2240 

 
PROJECT JUSTIFICATION: 
 

(A) Concisely describe what the project is.  Request is for a new, combined-use residential 
and classroom facility.  The entire facility would be approximately 60,000 sq. ft. of which 
the College-funded dormitory related, dining and fitness space would approximately 
52,800 sq. ft. and the classroom, student counseling center, student health and other 
instructional areas approximately 7,200 sq. ft.  Agency funding would cover all 
dormitory-related areas of the facility.  The classroom, student service and instructional 
sections would be covered by PBF dollars ($2.0 which amounts to about 12% of the 
total project).   The new facility (estimated 150 bed spaces, student counseling, health 
services and instructional (2 classroom and student study and collaboration areas) 
would enable LCSC to:   1) keep pace with steadily growing residential student 
enrollment (there is already a waiting list for students desiring to live in campus 
housing), 2) retire and/or re-purpose dilapidated, sub-standard dorm units, and 3) 
provide additional multi-purpose classroom space to support instructional programs.    

 
    (B) What is the existing program and how will it be improved?  LCSC’s residential 

student population has grown significantly over the past ten years.  Students are 
currently housed in four College-owned residence halls, including Talkington Hall (built 
in 1930), Clark Hall (1951), Parrish House (1956), and our only modern dormitory, 
Clearwater Hall (2006).  Current housing will accommodate only 311 students.  We 
have a significant waiting list at the current time and have completely filled all units, 
including our off-campus, College-owned units.  We have doubled up students where 
possible in rooms designed for single occupancy.  Students from out of the local area 
who desire to enroll in LCSC programs may choose not to attend the College if suitable, 
safe dormitories are not available.  Bringing the new living and learning facility on board 
will provide safe, efficient, no-frills housing for our students, expand our classroom 
capacity, and enable us to re-purpose older units for offices and other suitable uses. 

 

    (C) What will be the impact on your operating budget?  Costs of operating the 
dormitory portion of the facility will be covered by rent collected from student residents.  
Oversight of student residents will be provided by Residence Advisors (RAs) who are 
compensated by receiving free rooms.  Custodial and upkeep costs for the classroom 
section of the facility would be offset with occupancy costs and institutional revenues. 
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    (D) What are the consequences if this project is not funded?  Without a newer facility 
of the type requested, access for current and future out-of-area students who seek 
degrees/certificates at LCSC would be limited.  For first year and continuing students, 
the positive living and learning environment which is possible in a residential facility with 
integrated classrooms helps recruit and retain students and increases students’ 
opportunities for engagement and motivation.  If PBF dollars were not available to 
support the classroom portion of the project, the College would need to press ahead 
using agency funds to meet student housing needs. 

 
PLEASE INCLUDE ANY ANTICIPATED ASBESTOS COSTS IN THE OVERALL BUDGET.   

  
 
 
 

ESTIMATED BUDGET:  
Land                                $0                           
A/E fees             $      500,000 
Construction       $ 14,650,000                          
5% Contingency       $850,000                          
F F & E               $   1,000,000                          
Other                               $0                              
Total                   $ 17,000,000                          
 

FUNDING: 
PBF                        $2,000,000                          
General Account                  $0                             
Agency Funds      $15,000,000                             
Federal Funds                      $0                             
Other                                    $0                             
 
Total                     $17,000,000                      

 
 

Agency Head Signature: ______________________________  
  

Date: ______________________________  
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 BUDGET REQUEST 
 FY 2018 

CAPITAL IMPROVEMENT PROJECT DESCRIPTION 
 (New Buildings, Additions or Major Renovations) 
 

AGENCY:      College of Southern Idaho     AGENCY PROJECT PRIORITY:   
 

PROJECT DESCRIPTION/LOCATION:    Canyon Building Remodel and Modernization 
 

CONTACT PERSON:            Jeff Harmon                 TELEPHONE: 208-732-6210 
 

PROJECT JUSTIFICATION:             
 

(A) This project consists of remodeling and modernizing approximately 25,000 square 
feet of existing classrooms and offices which were originally constructed in 1976. 
 

    (B) This space houses our Information Technology Education Program.  Remodeling will 
make more efficient use of the existing area and create an instructional environment 
more in line with modern instructional standards and practices. 

 

    (C) There will be no anticipated impact on our operating budget. 
 
 

    (D) Failing to fund this project will hinder our ability to create the most effective learning 
environment for the maximum number of students. 

 
 
 
PLEASE INCLUDE ANY ANTICIPATED ASBESTOS COSTS IN THE OVERALL BUDGET.   

 
ESTIMATED BUDGET: 
Land                         $                           
A/E fees                     82,500                            
Construction             701,250                             
5% Contingency         41,250                            
F F & E                                                  
Other                                                     
Total                        $ 825,000                          
 

FUNDING: 
PBF                           $ 825,000                         
General Account                                     
Agency Funds                                         
Federal Funds                                         
Other                                                     
 
Total                          $ 825,000                         

 
 

Agency Head Signature: ______________________________  
  

Date: ______________________________  
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Agency:  College of Western Idaho Agency Project Priority: 1

Project Description/Location: Boise Campus Building & Site Development Boise Campus

Contact Person Craig Brown 562‐3279 ph.

Project Justification
(A)  Concisely describe the Project

(B) What is the existing program and how will it be improved?

(C) What will be the impact on your operating budget?

(D) What are the consequences if this project is not funded?

Estimated Budget: Funding:
Land PBF 750,000$                             
A / E Fees 6,000,000$                               General Account
Construction 45,000,000$                             Agency Funds
5% Contingency  4,500,000$                               Federal Funds
FF&E 4,500,000$                               Other 59,250,000$                        
Other

Total 60,000,000$                             Total 60,000,000$                        

Agency Head Signature:

Date:

This project will assist the College of Western Idaho with design work for a building and site improvements at the Boise Campus located at Main and 
Whitewater Blvd.  It is anticipated that the College will have completed preliminary design and programming necessary to support this project.   Any 
additional funds required for design services will be provided by the agency.

Existing programs and facilities are located within leased space located at the Black eagle business park on Overland Rd. and Maple Grove Rd.  New 
College owned facilities will be required for accreditation to support long term feasibility and to better serve the community as a whole.  It is 
anticipated at this time that a first phase building will occur on‐site to support approximately 200,000s.f.

Additional operating costs will be incurred related to utilities and maintenance.  Some costs will be offset through relocation of some services and 
programs.  Revenue will also be generated to support operations of the facility through retail and convention services.

Student fee increases may have to occur and it is likely the timing of the project would be delayed.  The project scope would be impacted including 
the reduction of some services.  

Capitol Budget Request
Set A ‐ Request ‐ 2018
Capital Improvement
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 CAPITAL BUDGET REQUEST 
 FY 2018 
 Capital Improvement Project Description 
 (New Buildings, Additions or Major Renovations) 
 

AGENCY:   North Idaho College                       AGENCY PROJECT PRIORITY:  1 
 
PROJECT DESCRIPTION/LOCATION:  Hedlund Black Box Theater Remodel  

 
CONTACT PERSON:  Chris Martin                             TELEPHONE:  208-769-3340 

 
PROJECT JUSTIFICATION: 

(A)  This project is a remodel of the diesel labs being vacated in the Hedlund Building.  
These labs and main restrooms will be converted into a black box theatre for 
enhanced lab and performance space for the performing arts.     

 
    (B) Currently the only performance space on campus is the Schuler Performing Arts 

Center with a 1,200 seat auditorium.  The addition of a smaller, fully flexible black box 
space will enhance the music and theatre arts programs allowing smaller 
performances, flexible format space and also free up Schuler Performing Arts Center 
for larger performances.     

 

(B) This project has no anticipated impact on operating budget. 
 

(D) Without the establishment of the black box theatre the existing diesel lab spaces will be dormant 
and not fully utilized for student learning or college operations.  The existing space is set-up for 
program specific labs for career and technical education programs.    

 
 
ESTIMATED BUDGET: 
Land                                       0            
A/E fees                         66,130                         
Construction                661,300                          
5% Contingency            36,480                          
F F & E                          86,090                        
Other                                                     
Total                           $850,000                         
 

FUNDING: 
PBF                           $850,000                         
General Account                                     
Agency Funds                                         
Federal Funds                                         
Other                                                     
 
Total                          $850,000                         

 
 
   Agency Head Signature: ______________________________  

  
                Date:   6/3/16 
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BOISE STATE UNIVERSITY, IDAHO STATE UNIVERSITY, and  
UNIVERSITY OF IDAHO 
 
 
SUBJECT 
 Report on National Collegiate Athletic Association (NCAA) Academic Progress 

Rate (APR) Scores  
 
REFERENCE 
 August 2015 Board received NCAA APR Report 
 
BACKGROUND/DISCUSSION 

NCAA instituted the APR tracking system in 2004 in response to public concerns 
over academic performance and graduation rates among student athletes.  The 
system has evolved over time, and the process is now adjusting to changes 
implemented in 2011 at the behest of NCAA college presidents. The APR is 
determined by using eligibility and retention data for each student-athlete on 
scholarship during an academic year. Student-athletes are awarded points for 
each semester they are enrolled and for each semester they are eligible for 
intercollegiate competition. The single and multi-year APR is determined as a 
percentage of points earned divided by total points possible for that cohort, with 
the resulting number multiplied by 1,000. Theoretically, if every scholarship athlete 
on a team’s roster maintains academically eligibility and stays in school, each of 
them would earn two points—the total of those points would be divided by the total 
possible points, and the team would receive a “perfect” 1,000 APR score.  The 
NCAA calculates the APR rate as a four-year rolling average.  Currently, the 
benchmark minimum score for each sport is 930.  Teams that fall below the 930 
minimum are subject to sanctions which may include loss of scholarships.  APR 
averages which fall below 900 over time may also include restrictions on practice 
time, loss of post-season competition eligibility, and other penalties.   

 
IMPACT 

APR reports from the three NCAA member institutions are provided.  All three 
institutions report that they are meeting the 930 APR benchmark and/or are making 
progress toward that goal.  The current four-year rolling averages for all teams are 
above the 900 APR threshold which could trigger significant sanctions, if not met.    

 
ATTACHMENTS 
 Institution narrative and NCAA 2014 – 2015 Academic Progress Rates 
 Boise State University APR Report Page 3 
 Idaho State University APR Report Page 9 
 University of Idaho APR Report Page 13 
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STAFF COMMENTS AND RECOMMENDATIONS 
 Overall, each of the three NCAA member institutions is making marked progress 

in APR scores.  After any adjustments granted by the NCAA, all teams at all three 
of the universities have met the four-year 930 APR benchmark, with the exception 
of Football and Men’s Cross Country at the University of Idaho (however, both 
teams were provided exceptions from the NCAA which relieved imposition of post-
season competition sanctions).  The APR system is a useful element in institutions’ 
toolkits to track and encourage academic success for student athletes.  When 
coupled with additional measures, such as Grade Point Averages and 
graduation/degree completion results, the APR can provide performance metrics 
to support data-informed decisions and effective engagement by athletic 
departments and institutions executives in support of the Board’s academic goals.    

 
BOARD ACTION 

This item is for informational purposes only.  Any action will be at the Board’s 
discretion. 
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Boise State University 
Spring 2016 NCAA Academic Progress Rate (APR) Report Summary 

 
 
Boise State Athletics earned its highest single-year NCAA Academic Progress Rate for 
the 2014-15 reporting year, combining for a department record of 991. The 
department’s multi-year APR of 981 was also a record. 
  
In all, 13 of the Broncos’ programs recorded perfect single-year scores of 1,000 for 
2014-15 – men’s cross country, women’s cross country, men’s golf, women’s golf, 
gymnastics, soccer, swimming & diving, women’s tennis, men’s indoor track & field, 
men’s outdoor track & field, women’s indoor track & field, women’s outdoor track & field 
and volleyball. 
  
Additionally, nine programs recorded record multi-year APR scores, including women’s 
cross country (996), men’s golf (980), women’s golf (1,000), soccer (1,000), softball 
(991), swimming & diving (998), women’s tennis (1,000), women’s indoor track & field 
(982) and wrestling (980). 
  
The Boise State football team ranked second in the Mountain West with a multi-year 
score of 982, up one point from 2013-14 and ranking tied for 15th nationally amongst 
schools in the Football Bowl Subdivision. 
  
Boise State’s women’s golf, swimming & diving and women’s tennis teams led the 
Mountain West in multi-year APR, while the volleyball team ranked second in the league 
(995) and the women’s cross country (996), softball (991) and men’s tennis (992) teams 
each ranked third. 
  
At 961, the men’s basketball team’s multi-year score is up 10 points from last year’s 
release, and 20 points from two years ago. 
  
The Broncos’ women’s golf and women’s tennis teams each earned Public Recognition 
Awards for having multi-year APR scores in the top-10 percent of their respective sports 
nationally. 
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2014 - 2015 NCAA Division I Academic Progress Rate Public Report

Date of Report: 04/18/2016
Institution:  Boise State University

This report is based on NCAA Division I Academic Progress Rate (APR) data submitted by the institution for the 2011-12, 2012-13, 2013-14 and
2014-15 academic years.

[Note: All information contained in this report is for four academic years. Some squads may still have small sample sizes within certain sport groups.
In accordance with the Family Educational Rights and Privacy Act's (FERPA's) interpretation of federal privacy regulations, data cells containing
three or fewer student-athletes have been suppressed and are indicated by an * symbol. The information in this report does not reflect any changes to
data made after this date.]
The following chart represents by-sport APR averages for noted subgroups. National aggregates are based on all squads that have certified their 
academic data as final.

Sport (N) Multiyear APR 2014-2015 APR Percentile Rank 
within Sport

Percentile Rank
within All
Sports

All Divison I Public 
Institutions

Private 
Institutions

Football Bowl 
Subdivision

Football    Championship 
Subdivision

Division  I  (Non-
Football)

By Sport - Men's

Baseball (300) NA NA NA NA 970 966 978 974 968 969

Basketball (350) 961 941 40th-50th 10th-20th 964 960 970 967 960 965

Cross   Country 
(315)

950 1000 10th-20th 1st-10th 977 972 987 982 972 978

Football (251) 982 991 80th-90th 40th-50th 959 956 968 964 954 947
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2014 - 2015 NCAA Division I Academic Progress Rate Public Report

Date of Report: 04/18/2016
Institution:  Boise State University

Sport (N) Multiyear APR 2014-2015 APR Percentile Rank 
within Sport

Percentile Rank
within All
Sports

All Divison I Public 
Institutions

Private 
Institutions

Football Bowl 
Subdivision

Football    Championship 
Subdivision

Division  I  (Non-
Football)

Fencing (18) NA NA NA NA 984 970 989 969 997 984

Golf (301) 980 1000 30th-40th 40th-50th 983 980 988 986 980 982

Gymnastics (15) NA NA NA NA 986 986 995 989 1000 942

Ice Hockey (59) NA NA NA NA 987 984 989 988 993 983

Lacrosse (69) NA NA NA NA 977 973 979 985 977 975

Skiing  (11) NA NA NA NA 983 980 988 982 987 978

Soccer (205) NA NA NA NA 974 970 977 973 976 973

Swimming (134) NA NA NA NA 980 976 985 980 983 978

Tennis (261) 992 964 60th-70th 70th-80th 979 978 982 982 978 979

Track (281) 948 1000 10th-20th 1st-10th 969 965 979 974 963 973

Volleyball (22) NA NA NA NA 985 982 988 983 985 985

Water Polo (22) NA NA NA NA 984 981 985 988 991 976

Wrestling (77) 980 974 70th-80th 40th-50th 970 969 970 973 970 971

By Sport - Women's

Basketball (348) 970 983 20th-30th 20th-30th 978 975 984 978 978 978

Bowling (31) NA NA NA NA 971 966 978 989 963 985
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2014 - 2015 NCAA Division I Academic Progress Rate Public Report

Date of Report: 04/18/2016
Institution:  Boise State University

Sport (N) Multiyear APR 2014-2015 APR Percentile Rank 
within Sport

Percentile Rank 
within        All 
Sports

All Divison
I

Public 
Institutions

Private 
Institutions

Football Bowl 
Subdivision

Football    Championship 
Subdivision

Division  I  (Non-
Football)

Cross   Country 
(347)

996 1000 70th-80th 80th-90th 986 983 990 989 982 987

Fencing (23) NA NA NA NA 984 961 994 985 996 961

Field Hockey 
(78)

NA NA NA NA 988 985 990 986 990 985

Golf (262) 1000 1000 90th-100th 90th-100th 989 987 993 992 987 987

Gymnastics (61) 975 1000 10th-20th 30th-40th 992 992 993 991 996 995

Ice Hockey (35) NA NA NA NA 992 990 993 994 994 988

Lacrosse (107) NA NA NA NA 989 987 990 994 987 988

Rowing (87) NA NA NA NA 988 987 989 987 988 991

Skiing (12) NA NA NA NA 991 989 993 988 993 991

Soccer (331) 998 1000 80th-90th 80th-90th 984 982 989 986 983 983

Softball (294) 991 978 60th-70th 60th-70th 981 978 989 985 977 983

Swimming (196) 998 1000 80th-90th 80th-90th 990 988 992 990 992 988

Tennis (322) 1000 1000 90th-100th 90th-100th 985 983 990 988 982 985

Track (333) 978 1000 30th-40th 40th-50th 981 977 988 983 977 984

Volleyball (333) 995 1000 70th-80th 70th-80th 984 982 991 987 982 985
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2014 - 2015 NCAA Division I Academic Progress Rate Public Report

Date of Report: 04/18/2016
Institution:  Boise State University

Sport (N) Multiyear APR 2014-2015 APR Percentile Rank 
within Sport

Percentile Rank 
within        All 

Sports

All Divison I Public 
Institutions

Private 
Institutions

Football Bowl 
Subdivision

Football    Championship 
Subdivision

Division  I  (Non-
Football)

Water Polo (32) NA NA NA NA 987 983 992 987 990 986

By Sport - Co-Ed

Rifle (23) NA NA NA NA 981 980 1000 981 982 NA

*Denotes data representing three or fewer student-athletes. In accordance with FERPA’s interpretation of federal privacy regulations, institutions should not disclose statistical data 
contained in this report in cells made up of three or fewer students without student consent.
N/A = No APR or not applicable
N = Number of teams represented
1Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team’s Graduation Success 
Rate.
2Denotes APR that does not subject the team to ineligibility for postseason competition due to the team’s demonstrated academic improvement.
3Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment.  The “upper confidence boundary” of a team’s APR must be 
below 930 for that team to be subject to ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 
30 or more student-athletes.’
4 Denotes APR that does not subject the team to penalties due to the team’s demonstrated academic improvement.
5Dentoes APR that does not subject the team to penalties due to the squad-size adjustment.  The “upper confidence boundary” of a team’s APR must be below 930 for that team to be 
subject to penalties.  The squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 more student-athletes.
6Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties
7Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties
8Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional reserves
9Denotes that team’s APR is under review
10Denotes APR that does not subject the team to penalties based on the low resource APR limit of 910.
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Idaho State University 
Spring 2016 NCAA Academic Progress Rate (APR) Report Summary 

 
The 2014-15 one-year score for the whole department was 972.  This is the 4th highest 
single year score for ISU’s overall APR (2011-12: 983, 2013-14: 983, 2012-13: 973).  
The one-year Eligibility score was the 4th highest ever for the department with a score of 
966 and the one-year Retention score was the 2nd highest ever for the department with 
a score of 973.   

 5 of ISU’s 15 teams scored a perfect 1000 (Down from 7 last year) 
o Women’s Golf had their sixth perfect 1000 single-year score in the last 6 

years and their 7th in the last 8 years.  The four-year average for Women’s 
Golf remains at a perfect 1000.   

o Men’s Cross Country had their second perfect 1000 in a row and their 6th 
single year 1000 in the twelve-year history of the APR.  Their four-year 
score is at a 990.  However, with the upper confidence boundary statistical 
adjustment for having less than 30 members in the cohort for the four-year 
average, they have a four-year score of a 998.  

o Men’s Tennis had their second perfect 1000 in a row for their one-year 
score to move their four-year score to a 966.  The four-year score of 967 
is the highest four-year score ever for Men’s Tennis.  In addition, the four-
year retention score (947) and the four-year eligibility score (984) are the 
highest ever for Men’s Tennis 

o Women’s Cross Country had a perfect 1000 for the 5th time ever and the 
second time in 3 years.   

o Volleyball achieved a perfect 1000 for the 6th time in the twelve-year 
history of the APR.  The four-year score for volleyball is at a 990 which 
ties their record for the highest four-year score for them (2012-13, 2013-
14).   

 
The 2014-15 four-year average for the whole department was the highest ever at 980 
up from last year’s record of 973.  The four-year Eligibility score was the highest ever for 
the department with a score of 976 and the four-year Retention score was also the 
highest ever for the department with a score of 973 

 Football had a one-year score of 972 (the 3rd highest ever for Football).  The 
four-year score for football is now a 977 which is a four-year record for them.  
The previous record was 962 for the 2010-14 four-year period.  This marks 
the 4th year in a row that the Football team has improved on its four-year 
score (881, 914, 942, 962) 

 Women’s Basketball achieved a record four-year score for them at a 991. The 
previous record was 986 for the 2010-14 four-year period.  This marks the 4th 
year in a row that Women’s Basketball has improved their four-year score 
(931, 947, 976, 986).   

 Men’s Basketball achieved a record four-year score for them at 973.  Their 
previous high for a four-year score was 947 for the 2010-14 four-year period.  
This is the third year in a row that the four-year score has increase for this 
team (913, 918, 947).   
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 Men’s Cross Country achieved its highest four-year eligibility score ever (981) 
and its highest overall four-year score ever (990).  In addition, Men’s Cross 
Country was given an upper confidence boundary statistical adjustment so 
their four-year score is a 998 now.   

 Men’s Tennis achieved their highest four-year score ever with a 966.  
Additionally they set the record for highest four year retention score (947) and 
highest four year eligibility score (984) 

 Women’s Golf for the 3rd year in a row has a perfect 1000 four-year score.   
 Women’s Soccer’s achieved their highest four-year score of 983.     
 Women’s Tennis achieved their highest four-year retention score with a 982.  

The previous record was 971 for the 2010-14 four-year period.   
 Women’s Track achieved their highest four-year score with a 983.  The 

previous record for Women’s’ Track was 981 from the 2010-14 four-year 
period.  Women’s Track also achieved their highest four-year eligibility score 
of 977.   
o Note:  Women’s Track Indoor and Outdoor have been combined into one 

score by the NCAA.  This is also true for Men’s Track 
 Volleyball has tied its top four-year mark of 990 (2009-13 and 2010-14).  This 

marks the third year in a row that the four-year mark has been 990 while the 
one-year mark is 1000.  The marks of 990 for both retention and eligibility 
also tie the record for volleyball.   

 Softball has achieved its highest four-year score with a 986.  This marks the 
5th year in a row that the softball team has improved its four-year score (893, 
896, 925, 971, 981) 

 For the first time in the history of the APR, four year scores for all of the 
teams at ISU are above the 960 mark.  The 2010-14 period was the first 
four-year period that all teams were above a 930. 

 
Summary 

 3 teams made one-year score improvements from the year before (Football, 
Women’s Cross Country and Women’s Soccer) 
o 4 teams (Men’s Cross Country, Men’s Tennis, Women’s Golf and 

Volleyball) had the same one-year score, a perfect 1000, as they did in the 
2013-14 school year.   

 9 Teams Made four-year score improvements from the year before.  (Men’s 
Basketball, Men’s Cross Country, Football, Men’s Tennis, Women’s 
Basketball, Women’s Cross Country, Women’s Soccer, Softball, Women’s 
Track) 
o Women’s Golf can’t go any higher because they have a four-year score of 

1000 the last three years.   
o Volleyball stayed the same at 990 

 6 teams saw a decrease in their one-year scores (Men’s Basketball, Men’s 
Track, Women’s Basketball, Softball, Women’s Tennis, Women’s Track) 

 2 teams saw a decrease in their four-year scores (Men’s Track and Women’s 
Tennis) 
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NCAA Division I 2014 - 2015 Academic Progress Rate Institutional Report
 
Institution:  Idaho State University Date of Report: 05/24/2016

Page 1 of 2

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                            
   report in cells made up of three or fewer students without student consent.
N/A = No APR or not applicable.
N = Number of student-athletes represented.
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement.
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes APR that requires an APP Improvement Plan be created for this sport.

This report is based on NCAA Division I Academic Progress Rate (APR) data submitted by the institution for the 2011-12, 2012-13, 2013-14 and 2014-15 academic years.
Institutions are encouraged to forward this report to appropriate institutional personnel on campus.

[Note: All information contained in this report is for four academic years. Some squads may still have small sample sizes within certain sport groups. In accordance with the
Family Educational Rights and Privacy Act's (FERPA's) interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this report for
cells made up of three or fewer students without student consent.]

Sport

APR Eligibility/Graduation Retention

Multiyear Rate (N)
  Multiyear Rate
Upper Confidence
     Boundary

2014 - 2015 (N) Multiyear Rate 2014 - 2015 Multiyear Rate 2014 - 2015

Men's Basketball 973 (49) N/A 960 (14) 979 962 957 958

Men's Cross Country 990 (26) 998 1000 (7) 981 1000 980 1000

Football 977 (304) N/A 971 (77) 971 971 961 964

Men's Tennis 966 (34) N/A 1000 (7) 984 1000 947 1000

Men's Track 973 (114) N/A 960 (25) 959 920 977 1000

Women's Basketball 991 (61) N/A 982 (15) 1000 1000 973 963

Women's Cross Country 982 (84) N/A 1000 (23) 976 1000 982 1000

Women's Golf 1000 (31) N/A 1000 (8) 1000 1000 984 1000

Women's Softball 986 (71) N/A 970 (17) 986 971 978 939

Women's Soccer 983 (93) N/A 988 (22) 989 977 966 976

Women's Tennis 983 (31) N/A 970 (9) 983 941 982 1000
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NCAA Division I 2014 - 2015 Academic Progress Rate Institutional Report
 
Institution:  Idaho State University Date of Report: 05/24/2016

Page 2 of 2

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                            
   report in cells made up of three or fewer students without student consent.
N/A = No APR or not applicable.
N = Number of student-athletes represented.
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement.
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes APR that requires an APP Improvement Plan be created for this sport.

Sport

APR Eligibility/Graduation Retention

Multiyear Rate (N)
  Multiyear Rate
Upper Confidence
     Boundary

2014 - 2015 (N) Multiyear Rate 2014 - 2015 Multiyear Rate 2014 - 2015

Women's Track 984 (159) N/A 967 (41) 977 974 977 960

Women's Volleyball 990 (51) N/A 1000 (13) 990 1000 990 1000
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University Of Idaho 
Spring 2016 Academic Progress Rate (APR) Report Summary 

 

 

. 

The University of Idaho sponsors sixteen NCAA sports and of those, fourteen currently maintain a 4‐year 
average of at least 950.  In 2014‐2015, seven of those sports posted a perfect 1000 single year score.  
Those sports include men’s basketball, women’s basketball, women’s cross country, women’s golf, 
women’s tennis, women’s track and women’s volleyball.   Women’s golf scored a perfect 1000 for the 
fifth year in a row and was recently honored by the NCAA for performing in the top 10 percent of all 
squads in their respective sport.   
 
Overall, the multiyear APR scores increased for the entire department.  Idaho’s average multiyear APR 
score, by sport, is 961.86, an increase of 6.63 points from the prior year’s average. Idaho’s average singe 
year APR score is 970.86.  That is an increase of 3.3 points compared to the prior year’s average. 

Football and Men’s Cross Country are the only sports below the benchmark 930 Multiyear Rate to be 
eligible for post‐season competition.  However, both teams met exceptions that provided relief to the 
post‐season ban and associated penalties.  Football’s two‐year average for academic years 2013‐14 and 
2014‐15 was 953.  This met the NCAA two‐year APR average requirement of 950 to be exempt from all 
penalties.  Their four‐year average was 904, an 8‐point increase from the prior four‐year average.  Men’s 
Cross Country met the small roster exemption, allowing them to compete for post‐season competition. 
 
The Men’s Golf team was set to incur penalties in 2015‐16 for posting a rate below the 930 multiyear 
APR benchmark in 2014‐15.  However the team recovered an adjustment point from the 2010‐11 
academic year which bolstered the team multiyear rate above the 930 benchmark.   
 
Football’s implementation of the APR Improvement Plan under Head Coach Paul Petrino has proven 
effective as their single year rate has increased steadily over the past three years.   The team incurred 
level‐one penalties in 2014‐15, received a conditional waiver for the level‐two penalties in 2015‐16 due 
to the increase in performance, and are projected to meet the 950 two‐year average exemption that 
would provide relief from any additional penalties in 2016‐17. 
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NCAA Division I 2014 - 2015 Academic Progress Rate Institutional Report
 
Institution:  University of Idaho Date of Report: 07/14/2016

Page 1 of 2

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                            
   report in cells made up of three or fewer students without student consent.
N/A = No APR or not applicable.
N = Number of student-athletes represented.
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement.
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes APR that requires an APP Improvement Plan be created for this sport.

This report is based on NCAA Division I Academic Progress Rate (APR) data submitted by the institution for the 2011-12, 2012-13, 2013-14 and 2014-15 academic years.
Institutions are encouraged to forward this report to appropriate institutional personnel on campus.

[Note: All information contained in this report is for four academic years. Some squads may still have small sample sizes within certain sport groups. In accordance with the
Family Educational Rights and Privacy Act's (FERPA's) interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this report for
cells made up of three or fewer students without student consent.]

Sport

APR Eligibility/Graduation Retention

Multiyear Rate (N)
  Multiyear Rate
Upper Confidence
     Boundary

2014 - 2015 (N) Multiyear Rate 2014 - 2015 Multiyear Rate 2014 - 2015

Men's Basketball 965 (52) N/A 1000 (13) 980 1000 948 1000

Men's Cross Country 926 (24) 5 3 964 850 (5) 875 800 978 900

Football 904 (349) 9 4  2 N/A 957 (85) 883 950 916 957

Men's Golf 953 (40) N/A 930 (11) 960 955 945 905

Men's Tennis 957 (40) N/A 917 (12) 942 889 943 944

Men's Track 956 (78) N/A 969 (17) 893 906 980 938

Women's Basketball 962 (57) N/A 1000 (13) 991 1000 934 1000

Women's Cross Country 980 (41) N/A 1000 (13) 974 1000 974 1000

Women's Golf 1000 (33) N/A 1000 (8) 1000 1000 1000 1000

Women's Soccer 986 (95) N/A 988 (24) 1000 1000 971 974

Women's Swimming 956 (95) N/A 981 (27) 956 1000 956 962
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NCAA Division I 2014 - 2015 Academic Progress Rate Institutional Report
 
Institution:  University of Idaho Date of Report: 07/14/2016

Page 2 of 2

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                            
   report in cells made up of three or fewer students without student consent.
N/A = No APR or not applicable.
N = Number of student-athletes represented.
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement.
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes APR that requires an APP Improvement Plan be created for this sport.

Sport

APR Eligibility/Graduation Retention

Multiyear Rate (N)
  Multiyear Rate
Upper Confidence
     Boundary

2014 - 2015 (N) Multiyear Rate 2014 - 2015 Multiyear Rate 2014 - 2015

Women's Tennis 969 (34) N/A 1000 (9) 969 1000 969 1000

Women's Track 972 (95) N/A 1000 (26) 956 979 972 1000

Women's Volleyball 980 (52) N/A 1000 (13) 929 1000 990 1000
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2014 - 2015 NCAA Division I Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/18/2016

Page 1 of 4

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                             
   report in cells made up of three or fewer students without student consent. 
N/A = No APR or not applicable. 
N = Number of teams represented. 
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement. 
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to 
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size 
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes that team`s APR data is under review.
10 Denotes APR that does not subject the team to penalties based on the low resource APR limit of 910.

This report is based on NCAA Division I Academic Progress Rate (APR) data submitted by the institution for the 2011-12, 2012-13, 2013-14 and 
2014-15 academic years. 

[Note: All information contained in this report is for four academic years. Some squads may still have small sample sizes within certain sport groups. 
In accordance with the Family Educational Rights and Privacy Act's (FERPA's) interpretation of federal privacy regulations, data cells containing 
three or fewer student-athletes have been suppressed and are indicated by an * symbol. The information in this report does not reflect any changes to 
data made after this date.] 

The following chart represents by-sport APR averages for noted subgroups. National aggregates are based on all squads that have certified their 
academic data as final.

Sport (N) Multiyear APR 2014-2015 APR
Percentile Rank 
   within Sport

Percentile Rank 
w i t h i n  A l l  
Sports

All Divison I
P u b l i c  
Institutions

Private
Institutions

Football Bowl 
Subdivision

Football Championship 
Subdivision

Division I (Non- 
Football)

By Sport - Men's

Baseball (300) NA NA NA NA 970 966 978 974 968 969

Basketball (350) 965 1000 40th-50th 10th-20th 964 960 970 967 960 965

Cross Country 
(315)

926 850 1st-10th 1st-10th 977 972 987 982 972 978

Football (251) 904 957 1st-10th 1st-10th 959 956 968 964 954 947
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2014 - 2015 NCAA Division I Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/18/2016

Page 2 of 4

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                             
   report in cells made up of three or fewer students without student consent. 
N/A = No APR or not applicable. 
N = Number of teams represented. 
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement. 
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to 
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size 
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes that team`s APR data is under review.
10 Denotes APR that does not subject the team to penalties based on the low resource APR limit of 910.

Sport (N) Multiyear APR 2014-2015 APR
Percentile Rank 
   within Sport

Percentile Rank 
w i t h i n  A l l  
Sports

All Divison I
P u b l i c  
Institutions

Private
Institutions

Football Bowl 
Subdivision

Football Championship 
Subdivision

Division I (Non- 
Football)

Fencing (18) NA NA NA NA 984 970 989 969 997 984

Golf (301) 953 930 1st-10th 10th-20th 983 980 988 986 980 982

Gymnastics (15) NA NA NA NA 986 986 995 989 1000 942

Ice Hockey (59) NA NA NA NA 987 984 989 988 993 983

Lacrosse (69) NA NA NA NA 977 973 979 985 977 975

Skiing (11) NA NA NA NA 983 980 988 982 987 978

Soccer (205) NA NA NA NA 974 970 977 973 976 973

Swimming (134) NA NA NA NA 980 976 985 980 983 978

Tennis (261) 957 917 10th-20th 10th-20th 979 978 982 982 978 979

Track (281) 956 969 20th-30th 10th-20th 969 965 979 974 963 973

Volleyball (22) NA NA NA NA 985 982 988 983 985 985

Water Polo (22) NA NA NA NA 984 981 985 988 991 976

Wrestling (77) NA NA NA NA 970 969 970 973 970 971

By Sport - Women's

Basketball (348) 962 1000 10th-20th 10th-20th 978 975 984 978 978 978

Bowling (31) NA NA NA NA 971 966 978 989 963 985
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2014 - 2015 NCAA Division I Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/18/2016

Page 3 of 4

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                             
   report in cells made up of three or fewer students without student consent. 
N/A = No APR or not applicable. 
N = Number of teams represented. 
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement. 
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to 
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size 
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes that team`s APR data is under review.
10 Denotes APR that does not subject the team to penalties based on the low resource APR limit of 910.

Sport (N) Multiyear APR 2014-2015 APR
Percentile Rank 
   within Sport

Percentile Rank 
w i t h i n  A l l  
Sports

All Divison I
P u b l i c  
Institutions

Private
Institutions

Football Bowl 
Subdivision

Football Championship 
Subdivision

Division I (Non- 
Football)

Cross Country 
(347)

980 1000 20th-30th 40th-50th 986 983 990 989 982 987

Fencing (23) NA NA NA NA 984 961 994 985 996 961

Field Hockey 
(78)

NA NA NA NA 988 985 990 986 990 985

Golf (262) 1000 1000 90th-100th 90th-100th 989 987 993 992 987 987

Gymnastics (61) NA NA NA NA 992 992 993 991 996 995

Ice Hockey (35) NA NA NA NA 992 990 993 994 994 988

Lacrosse (107) NA NA NA NA 989 987 990 994 987 988

Rowing (87) NA NA NA NA 988 987 989 987 988 991

Skiing (12) NA NA NA NA 991 989 993 988 993 991

Soccer (331) 986 988 40th-50th 50th-60th 984 982 989 986 983 983

Softball (294) NA NA NA NA 981 978 989 985 977 983

Swimming (196) 956 981 1st-10th 10th-20th 990 988 992 990 992 988

Tennis (322) 969 1000 10th-20th 20th-30th 985 983 990 988 982 985

Track (333) 972 1000 20th-30th 20th-30th 981 977 988 983 977 984

Volleyball (333) 980 1000 20th-30th 40th-50th 984 982 991 987 982 985
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2014 - 2015 NCAA Division I Academic Progress Rate 

Public Report 
Institution:  University of Idaho Date of Report: 04/18/2016

Page 4 of 4

* Denotes data representing three or fewer student-athletes. In accordance with FERPA's interpretation of federal privacy regulations, institutions should not disclose statistical data contained in this                                             
   report in cells made up of three or fewer students without student consent. 
N/A = No APR or not applicable. 
N = Number of teams represented. 
1 Denotes APR that does not subject the team to ineligibility for postseason competition based on institutional, athletics and student resources and the team's Graduation Success Rate.
2 Denotes APR that does not subject the team to ineligibility for postseason competition due to the team's demonstrated academic improvement. 
3 Denotes APR that does not subject the team to ineligibility for postseason competition due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to 
ineligibility for postseason competition. Squad-size adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
4 Denotes APR that does not subject the team to penalties due to the team's demonstrated academic improvement.
5 Denotes APR that does not subject the team to penalties due to the squad-size adjustment. The "upper confidence boundary" of a team's APR must be below 930 for that team to be subject to penalties. The squad-size 
adjustment does not apply to teams with four years of APR data and a multiyear cohort of 30 or more student-athletes.
6 Denotes APR based on a one year cohort, not subject to ineligibility for postseason competition and/or any penalties.
7 Denotes APR based on a two year cohort, not subject to ineligibility for postseason competition and/or any penalties.
8 Denotes that team is not subject to ineligibility for postseason competition and/or penalties based on institutional resources.
9 Denotes that team`s APR data is under review.
10 Denotes APR that does not subject the team to penalties based on the low resource APR limit of 910.

Sport (N) Multiyear APR 2014-2015 APR
Percentile Rank 
   within Sport

Percentile Rank 
w i t h i n  A l l  
Sports

All Divison I
P u b l i c  
Institutions

Private
Institutions

Football Bowl 
Subdivision

Football Championship 
Subdivision

Division I (Non- 
Football)

Water Polo (32) NA NA NA NA 987 983 992 987 990 986

By Sport - Co-Ed

Rifle (23) NA NA NA NA 981 980 1000 981 982 NA
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IDAHO NATIONAL LABORATORY  
 
 
SUBJECT 

Request for Idaho State Board of Education (Board) sponsorship of Idaho National 
Laboratory (INL) facility expansion project 
 

REFERENCE  
May 2016 Board received initial overview briefing on proposed project 

from INL Program Manager. 
 
June 2016 Board members toured potential construction sites for new 

facilities on properties adjacent to INL operations.  Board 
assigned two of its members to serve on a project 
feasibility/coordination team.   

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.I. 
Real and Personal property and Services   
 

BACKGROUND/DISCUSSION 
The Idaho National Laboratory (INL) proposes to expand, through new 
construction, its Cybercore and Collaborative Computing Center (C3) operations 
in Idaho Falls.  The Cybercore and C3 programs are currently carried out in smaller 
facilities at the INL site, and additional space is needed to accommodate the 
increased demand for the programs carried out in the two facilities.  The Cybercore 
supports a wide range of cyber security research projects.  The C3 provides 
massive, high-speed computational capability to support regional and national 
research operations.  The new facility construction could be financed through 
bonds issued by the Idaho State Building Authority (ISBA).  The ISBA would also 
oversee construction of the facilities.  The preferred sites for the new Cybercore 
and C3 facilities include properties owned by the Board and/or the Idaho State 
University Foundation (Foundation), adjacent to existing INL research facilities.   
 
Likely lease arrangements would include a ground lease of the construction site 
property from the Board to the ISBA. In parallel, lease arrangements would be 
established for the ISBA to lease the new facilities to the Board, which would sub-
lease the facilities to the INL.  Rent from INL for the facilities would be passed back 
through the Board to ISBA until the facilities were paid off, at which time all rent 
proceeds from INL would go to the Board and ISBA’s role would be complete.  The 
facility lease to INL would be triple net, with the lessee being responsible for all 
operational costs, utilities, applicable taxes, insurance, and maintenance.  There 
would be no operational costs for the Board under the anticipated arrangements, 
and financing and project management responsibilities would be borne by ISBA, 
to suit Board interests.   
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The proposed use of the properties would help preserve contiguity of a growing 
INL Idaho Research Campus.  The proposed lease arrangements parallel those 
currently used in the Board’s lease of the Center for Advanced Energy Studies 
(CAES) facilities to the INL.  The Board has been invited to be the state Sponsor 
for the project, a pre-requisite for using ISBA bonding authority.  Bonding will also 
require Legislative action in the form of a concurrent resolution in the upcoming 
2017 session.   
 
A Board member-chaired working group has been established to work with INL, 
ISBA, Idaho State University (ISU) and the ISU Foundation, as needed, to flesh 
out plans and prepare options for Board action/decisions.  On June 30, 2016, the 
Board’s working group members (Hill and Atchley) received additional updates on 
the status of project planning and reviewed additional information on potential 
construction sites.  Early discussions on the project have taken place with the 
Governor’s Office.  The project is being forwarded to the full Board for discussion 
and consideration of INL’s sponsorship request.    

 
IMPACT 

Board sponsorship of the proposed INL Cybercore and C3 project will enable the 
initiative to move forward and will enhance the opportunities for joint research 
activities by the INL and regional research universities.  The project will have a 
positive impact on the region and the state in two areas of critical importance to 
global competitiveness and national security.  Following payment of debt for 
construction, lease payments from INL would redound to the Board and would be 
available to support additional strategic goals and objectives.  No institution or 
agency dollars would be needed to carry out the two construction projects (each 
estimated at approximately $40 Million, for a total of $80 Million).   
 

ATTACHMENTS 
 Attachment 1 – INL information update on Cybercore and C3 project  Page 5 
 Attachment 2 – Background info on Idaho State Building Authority  Page 25 

 
 STAFF COMMENTS AND RECOMMENDATIONS 

Board sponsorship of this project will enable design and financial planning efforts 
to move forward.  Following a decision to sponsor the project, the Board would 
have a number of decision points in the future prior to moving ahead with detailed 
design, construction, financing, and lease arrangements.  Implementation would 
also be contingent upon legislative concurrence for the financing plan.  The ISBA 
is highly-experienced in financing and managing major construction projects for 
the state.  The proposed leasing arrangements would enable the INL funds which 
will drive the project to be used effectively and meet the needs of the Board.  Staff 
recommends approval of Board sponsorship as a necessary step in fleshing out 
further planning for the initiative. 
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BOARD ACTION  
I move to approve the request for Board sponsorship of the Idaho National 
Laboratory Cybercore and Collaborative Computing Center project, subject to 
subsequent approval of plans for financing and construction of the project through 
the Idaho State Building Authority. 
 
 
Moved by____________ Seconded by_____________ Carried Yes____ No____ 
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C3 and Cybercore Preferred Sites 
Briefing to State Board of Education 

Working Group Members
C3 and Cybercore Facilities 

June 30, 2016

Dr. Kelly J. Beierschmitt, 

Deputy Laboratory Director of Science and Technology  
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State of Idaho Advantages from Facility Lease 

Benefits for the state of Idaho to pursue the 
partnership with INL include: 

• Provides a defined and steady income for 
the State Board of Education (SBOE)

• Utilizes underdeveloped state-owned 
properties

• Supports economic growth
• Creates opportunities for Idaho students to 

engage in nuclear and cybersecurity  
research 

• Increases partnership between INL and 
SBOE in higher education and research

2
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INL to Expand Research and Education Campus

• Cybercore 
– Virtual Research Park  to unify and integrate resources for 

urgent and high consequence national control systems security challenges
– A holistic approach to people, partnerships and technology to 

ensure progress on hard challenges with expert support across multiple agency 
missions

– Facilitates an elite talent pipeline for a unique interdisciplinary domain within 
cybersecurity 

• Collaborative Computing Center (C3) 
– Center focused on collaboration to support advanced computation needs of the lab, 

academia and industry
– C3 is an important capability that helps enable the Gateway for Accelerated 

Innovation in Nuclear (GAIN), Idaho universities, and modeling and simulation 
needs across the region

Leased facilities will be procured to enhance the nuclear energy 
and national security missions at the lab 

3
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Cybercore Advances University Collaborations   

University  
Partnerships  

• Enhances engagement with Idaho 
universities, including lab research initiatives 
at Boise State University’s Cyber Center. 

Internship 
Opportunities 

• Provides opportunities for increased student 
internships in areas like cybersecurity and 
controls system engineering

• Supports graduate research and technology 
innovation

5
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Cybercore supports Idaho engagement  

Idaho and 
Federal 

Partnerships

• Extends partnering with Idaho and 
federal agencies and other national labs 
on cybersecurity challenges related to 
critical infrastructure security.

Industry 
Engagement 

• Increases opportunities for interactions 
and research with critical infrastructure 
owners and operators including Idaho-
based utilities.   

6
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Cybercore Provides Career Opportunities

Some of the employment options for Idaho students include:
• Power Engineering 
• Wireless Research
• Controls Systems Engineering 
• Cybersecurity
• Experimental Mechanics

• Chemistry
• Physics
• Thermodynamics
• Nuclear Engineering 
• Electrical Engineering 

7

ATTACHMENT 1

BAHR - SECTION II TAB 4  Page 10



C3 Advances University Collaborations   

University  
Partnerships  

• Extends university computation and research opportunities, as 
the computational hours available for university collaborators 
will significantly increase as additional capacity is installed at 
C3.

• The computational hours available for university collaborators 
will significantly increase as additional capacity is installed at 
C3.

Interns and Post 
Doctoral

Opportunities 

• Provides dedicated office and research space to support 
university researchers, student interns and post doctoral 
collaboration and computation..

• Enhances opportunities for students to engage in nuclear 
energy research, computation and collaboration with the lab, for 
example, the recently announced $5.5 million in research 
allocations from DOE to Idaho Universities. 

8
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C3 supports Idaho engagement  

Idaho and Federal 
Partnerships

• Extends partnership opportunities with the State of Idaho 
in modeling and simulation research and collaborative 
computational science efforts.  

Industry 
Engagement 

• Increases opportunities for cooperation with Idaho 
industry interested in nuclear and clean energy research. 

• Facilitates greater access to research expertise, 
computation science skills, and computational power 
needed to solve technical challenges to the adoption and 
expansion of nuclear energy.   

9
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C3 Provides Career Opportunities

Some of the employment options for Idaho students include:
• Nuclear Engineering 
• Computational Science
• Material Science
• Computer Science 
• Radiological Chemistry
• Environmental Science

• Nuclear Chemistry
• Physics
• Thermodynamics
• Computational Mechanics
• Electrical Engineering
• Structural Mechanics 

10

ATTACHMENT 1

BAHR - SECTION II TAB 4  Page 13



INL/Idaho State Board of Education partnership request
Sponsorship by the SBOE for leasing Cybercore and C3 facilities to INL 
utilizing the Idaho State Building Authority (ISBA) processes.

• With SBOE approval to sponsor, the ISBA with the support from INL, 
as requested will:
– Draft the required legislation
– Introduce the legislation for approval by legislative branches

• With legislative approval, the ISBA, with support from INL, as 
requested will:
– Acquire property (if needed) 
– Plan and develop each facility 
– Contract for design, construction management and construction of 

each facility
– Structure and gain required financing for each facility
– Develop leases for each facility between the ISBA and SBOE 
– Develop sub-leases for each facility between SBOE and INL

11
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Possible schedule and risk reduction 
opportunities
• With approval of the SBOE, INL would contract the design for both 

facilities to expedite schedule and possible reduction of lease costs to 
INL or inclusion of the design costs as a part of each lease.

• If all parties agree to INL contracting the designs/construction bid 
documents and if required legislation is not approved, SBOE would 
define the lease or purchase prices for each preferred site for 
developers to utilize the INL contracted design to construct leased 
facilities for INL. 

• With approval of the SBOE, INL and Idaho State Building Authority 
(ISBA) would develop the request for proposals (RFP) documents for 
construction management services and construction for each facility

• With approval of the SBOE, INL and ISBA would develop sub-lease 
requirements for each facility to support INL request for DOE approval. 

12
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June 24, 2016

C3 and Cybercore Preferred Sites 

C3 
Site

Cybercore 
Site
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C3 and Cybercore Preferred sites
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Ownership of land adjacent /intermixed within the INL Campus

14

1 Kennedy Trust
2 & 3 Bauchman Kingston

5 ISU Foundation
4 Idaho State Board of Education21

10

14 15

3

5
4

6
7

8 911

12
13

16
17

18

6 ERC III, LLC (Voigt)

11 & 12 Idaho State Board of 
Education

7 LDS Church
8 REL Facilities, LLC (Ormond)

13 & 14 ISU Foundation

9 ISU Foundation

15, 16 & 17 Battelle Facility Owner 
(Boyer)
18 Daggitt, LLC

10 ERC III, LLC (Voigt)

19 Idaho State Board of Education

19

Preferred Sites# 

Alternative Sites# 
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UNIVERSITY BLVD.

CAES PARKING

INL – CENTER FOR ADVANCED 

ENERGY STUDIES (CAES)

PROPOSED C3  PARKING

PROPOSED C3 FACILITY

UNIVERSITY PLACE

C3 Preferred sites

17
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C3 — Floor Plans
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INL – ENERGY SYSTEMS LABORATORY 

(ESL)

UNIVERSITY BLVD.

FREMONT AVE.

INL – ENERGY INNOVATION 

LABORATORY (EIL)

PROPOSED CYBERCORE FACILITY

INL – ENGINEERING RESEARCH OFFICE 

BUILDING (EROB)

PROPOSED CYBERCORE FACILITY 

PARKING

Cybercore — Preferred sites

19
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Cybercore — Floor Plans

20

ATTACHMENT 1

BAHR - SECTION II TAB 4  Page 22



ATTACHMENT 1

BAHR - SECTION II TAB 4  Page 23



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

THIS PAGE INTENTIONALLY LEFT BLANK 
 

ATTACHMENT 1

BAHR - SECTION II TAB 4  Page 24



SUMMARY 
of 

IDAHO STATE BUILDING AUTHORITY 
June 1, 2016 

The Authority was created in 197 4 by enactment of the Idaho State Building Authority Act 
of 1974 (the "Act"). In general, the Act empowers the Authority to acquire, construct and develop 
facilities for lease to the state government entities and community college districts and to finance 
the costs by issuing notes and bonds payable from the lease revenues derived from those 
facilities. The Authority is authorized to provide facilities for state agencies and institutions and 
for community college districts provided, as a condition of "financing" of such facilities, the state 
agency or community college district obtains "prior legislative approval" to enter into agreements 
with the Authority for financing of the facilities. 

The Act delegates broad powers and discretion to the Authority relating to acquisition of 
property, planning and development of facilities, contracting for design and construction of 
facilities, and structuring of financing. 

The Authority is governed by a board of seven commissioners appointed by the 
Governor with the advice and consent of a majority of the members of the Senate. 
Commissioners serve for terms of five years. 

Throughout the financing and development of projects, the Authority works closely with 
the using agency and others involved in the project. Thorough participation by the using 
agencies and other intended occupants is critical through design and construction to ensure the 
facilities meet their needs and preferences and that the project can be delivered within budget 
and within the time required. The Authority's financing activities, project budgets, contracts and 
accounts relating to projects are open to review at all times and the Authority conducts its 
business subject to the Idaho Public Records Act and the Idaho Open Meetings Law. 

Financing of Projects. The Authority may not finance any facility unless: (a) the state 
body or community college district has prior legislative approval to enter into agreements with 
the Authority for specific facilities; (b) the state body or community college district has entered 
into appropriate agreements with the Authority for the facilities; and (c) the Authority board finds 
that the facilities "will be of public use and will provide a public benefit". The Authority can, if 
necessary, arrange interim financing to pay project-related costs to be incurred prior to issuing 
bonds for the project. The interim financing is repaid from the proceeds of bonds together with 
all financing expenses and other anticipated costs to complete the project. 

Bonds are typically underwritten and sold on the bond market as either tax-exempt or 
taxable bonds depending upon the mix of intended users of the facilities. For portions of the 
facility to be used by state agencies, local government entities and qualified non-profit entities, 
tax-exempt interest bonds may be used. For portions of the facilities to be used by federal 
agencies or private entities, taxable bonds are issued. The Authority requires that all bonds be 
offered on a first-priority basis to Idaho residents. 

The term of bonds is determined based upon the amount of total financing required, the 
amount available for using entities to pay annual rent to the Authority to service the debt, and 
other factors. 

Acquisition of Property. The Authority may purchase, lease or otherwise acquire real 
property for development of facilities. Where the facilities to be financed and developed by the 
Authority are to be located on land already owned by the state of Idaho, the Authority typically 
enters into a long-term ground lease with the state for the land and simultaneously enters into a 
lease-back of the facilities to be constructed to the primary using agency which may enter into 
subleases with other users. The Act expressly authorizes the state to lease, with or without 
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consideration, real or personal property to the Authority for a term not to exceed 50 years. The 
ground lease and lease-back agreement each include provisions that both leases terminate 
automatically when all bonds issued to finance the project have been paid in full and full 
ownership of the facilities then revert to the state. The agreements for acquisition of land and 
leases may vary depending upon the particular requirements of a project. 

Design, Construction and Development. The Authority has considerable flexibility in 
contracting for design and construction of facilities. The Act expressly states that contracts for 
construction or acquisition of facilities need not comply with provisions of any other state law 
applicable to contracts for construction or acquisition by the state. The Authority has used 
various contracting methods for development of facilities, including competitive bidding, 
competitive negotiation, construction management, and design-build. The method used is 
determined based upon the particular characteristics of the project and needs of the using 
agency. 

Completed Projects. The Authority has successfully financed numerous projects, 
including: 

• Several state government offices in Lewiston, Boise and Idaho Falls; 
• Teaching and housing facilities at the School for Deaf & Blind in Gooding; 
• Several state prison projects for Department of Correction; 
• Headquarters and park facilities for Department of Parks & Recreation; 
• Housing and related facilities at Idaho State School & Hospital for Department of 

Health & Welfare; 
• Renovation and Expansion of Idaho State Capitol Building 
• Capitol Mall Parking facilities 
• Idaho Water Center for University of Idaho and Department of Water Resources 
• Higher Educations projects on the campuses of University of Idaho, Idaho State 

University, Boise State University, North Idaho College, Lewis & Clark State 
College, College of Southern Idaho and Eastern Idaho Technical College. 

-2-
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BOISE STATE UNIVERSITY 
 
 
SUBJECT 

Request to license Oracle’s HCM Cloud application under the existing Public 
Sector Agreement for Oracle Cloud Services. 
 

REFERENCE 
February 2011 Board approved licensing agreement for $330,000 with 

iStrategy to assist in final phase of data warehouse 
move from PeopleSoft enterprise resource planning 
systems to new Human Resources/Payroll, Financial, 
and Financial Aid modules.  Feasibility of moving all 
eight public postsecondary institutions to iStrategy in 
support of the Statewide Longitudinal Data System 
(SLDS) was considered but deemed infeasible due to 
cost, timing, and system incompatibility concerns. 

 
April 2011 Enterprise System Roadmap Implementation Project 

update (information item) provided by Boise State 
University. 

 
October 2011 Board approved (not to exceed) $1.5M contract with 

CIBER for consulting and project management 
services to support student services system upgrades 
as part of the university’s continuing Enterprise 
Roadmap project.  Board discussed feasibility of 
system-wide software platforms for support of SLDS. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.I.3.a. 
and b.  
 

BACKGROUND/DISCUSSION 
In April of 2011, Boise State University (BSU) presented the Idaho State Board of 
Education (Board) with its Enterprise System Roadmap as a strategy to transition 
to a more sustainable and maintainable system state, and more importantly, to 
gain more value and effectiveness from our enterprise systems. Since that 
presentation, many large projects have been completed including: 
 

 PeopleSoft Campus Solutions refresh 
 Infrastructure Upgrades 
 Identity & Access Management 
 myBoiseState  
 Data Warehouse for Student data 
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 User Productivity Kit 
 Project Management Office 
 eAdvising 
 myBoiseState Mobile 
 PeopleSoft Human Capital Management renovation project 
 Established University cyber infrastructure 
 Expanded learning and discovery technologies in the classroom 
 Implemented Hobsons admissions systems 
 Expanded IT communications, training offerings and learning opportunities 
 Developed Online Major Change application 
 

In furtherance of its effort to shift resources from sustaining systems to innovating 
and advancing systems, in April 2015, BSU embarked on a project to transition 
from its on-site PeopleSoft financial system to Oracle’s ERP Cloud product.  BSU 
partnered with Oracle as a charter institution and on July 1, 2016, became the first 
higher education institution in the world to go-live on the cloud software. The 
project aligns with the institutional commitment to reduce customizations and 
operating costs and embrace best practices in process improvement, creating a 
more sustainable operation. 
 
Migrating enterprise systems to the cloud has many benefits to BSU. The operating 
costs are lower than on-site systems. Cloud systems also eliminate the need for 
costly multi-million dollar upgrades as technological improvements are added to 
the cloud every six months through version releases.   
 
In addition, system security has been strengthened in the Oracle ERP Cloud as it: 
 

 Reduced critical security software patching requirements. Keeping all of the 
technologies required to securely maintain and patch the PeopleSoft 
infrastructure was becoming unwieldy, and, in some cases, BSU was at the 
end-of-life on operating systems with no critical patches available.  

 
 Allowed BSU to deploy end-to-end encryption on all data. The mix and 

match technologies used for PeopleSoft caused technical issues with 
deploying end-to-end encryption. 

 
 Meets and attests to Payment Card Industry (PCI), Family Educational 

Rights and Privacy Act (FERPA), Gramm-Leach Bliley Act (GLBA), and 
Health Insurance Portability and Accountability Act (HIPPA) compliance 
requirements. As a service provider, Oracle Cloud meets Service 
Organization Control (SOC) 1, 2 and 3 reporting requirements and follows 
Statement on Standards for Attestation Engagements No. 16 (SSAE 16) 
audit standards. 
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As part of the Enterprise Resource Planning (ERP) Cloud project, BSU also 
implemented a new change facilitation process. Recognizing that campus units 
also need to “implement” in order to achieve the maximum return on investment 
(ROI), a significant amount of effort was spent on individual campus units’ process 
improvement.  Historically, BSU found that campus added new tasks to existing 
tasks when new systems replaced old.  Rarely were processes evaluated to 
determine how they could evolve at the unit level. Over 400 people were actively 
engaged in the process redesign sessions. Unit level decision points were tracked 
against related leadership goals, which will allow BSU to calculate the project ROI. 
Rapidly improving cloud technology is only valuable if BSU actually implements 
the new functionality. The strategies used for this implementation will be repeated 
for each incremental roll-out of functionality ensuring BSU maximizes the tool on 
an ongoing basis. This process is unique in higher education and BSU has been 
asked to present this process at conferences and to provide assistance to other 
institutions. 

 
IMPACT 

The ERP Cloud project replaced all of BSU’s financial, procurement and reporting 
applications and introduced new post award grant functionality.  The next step in 
the process involves replacing the PeopleSoft Human Capital Management 
system. Like the old PeopleSoft finance system, BSU is operating on a version 
that is no longer supported.     
 
BSU has negotiated the licensing of the Oracle HCM Cloud product under the 
terms of its existing Public Sector Agreement for Oracle Cloud Services to replace 
its PeopleSoft HCM suite.  The contract allows BSU to reduce the maintenance 
cost of its PeopleSoft products during the implementation period. 
 
The product includes modules addressing: 
 

 Core HR and Benefits 
 Payroll 
 Time and Labor 
 Performance Management (new) 
 Talent Review (new) 
 Succession Management (new) 
 Goals Management (new) 

 
The total cost of the product suite of $2,147,963 is offset by PeopleSoft 
maintenance cost savings of $867,090 for a net cash flow over five years of 
$1,295,273 million. The source of funding is institutional funds set aside for system 
investments and current operating budget. 
 
This investment will provide state-of-the-art technology and allow for improved 
business processes. Employees will benefit from improved efficiencies, more self-
service options and greater access to transactional data to support analysis.  As 
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with the finance project, BSU will work closely with campus to ensure adoption of 
the features and maximize ROI in alignment with program prioritization goals.   
 

ATTACHMENTS 
 Attachment 1 – Ordering Document Page 5 
 Attachment 2 – Public Sector Agreement for Oracle Cloud Services Page 13 

 
STAFF COMMENTS AND RECOMMENDATIONS 

This project—adoption of a state-of-the-art Human Capital Management (HCM) 
system—is part of an ongoing sequence of initiatives at BSU to migrate central 
data systems to the cloud and to enhance usability and security of operations.  The 
institution has been diligent in coordinating a highly complex project among its 
multiple users and stakeholders. The proposed licensing arrangement should 
alleviate many of the follow-on support and software patching headaches that have 
been typical in legacy, on-line systems.  Staff recommends approval.    

  
BOARD ACTION  

I move to approve the request by Boise State University to execute an ordering 
document under the Public Sector Agreement for Oracle Cloud Services to license 
the products as presented to the Board in Attachment 1. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  



  

 
ORDERING DOCUMENT  

  
  
  
      Oracle America, Inc.  
      500 Oracle Parkway  
      Redwood Shores, CA 94065  
  
Name Boise State University  Contact   Max Johnson 
Address 1910 University Drive  

 

Phone Number  208-426-3033 
  BOISE  ID Email Address  Maxdavis-johnson@boisestate.edu 
  83725     
  
  
  
New Subscription  
  
Cloud Services Service Period: 60  months 
Data Region: North America Quantity  Term       Unit Net Price  Net Fee  
B85800 - Oracle Human Capital Management 
Base Cloud Service - Hosted Employee 

6500 60 mo      2.08  811,200.00 

B67290 - Oracle Fusion Global Payroll Cloud 
Service - Hosted Named User 

6500 60 mo      1.12  436,800.00 

B75365 - Oracle Fusion Time and Labor Cloud 
Service - Hosted Named User 

6500 60 mo      0.48  187,200.00 

B67291 - Oracle Fusion Goal Management 
Cloud Service - Hosted Named User 

4250 60 mo      0.32  81,600.00 

B67293 - Oracle Fusion Performance 
Management Cloud Service - Hosted Named 
User 

4250 60 mo      0.32  81,600.00 

B67294 - Oracle Fusion Talent Review and 
Succession Management Cloud Service - 
Hosted Named User 

4250 60 mo      0.16  40,800.00 

B67295 - Oracle Fusion Workforce 
Compensation Cloud Service - Hosted Named 
User 

4250 60 mo      0.48  122,400.00 

B84490 - Oracle Additional Test Environment 
for Oracle Fusion Cloud Service - Each 

1 60 mo      1,000.00  60,000.00 

B84490 - Oracle Additional Test Environment 
for Oracle Fusion Cloud Service - Each 

1 60 mo      1,000.00  60,000.00 

B67339 - Oracle Java Cloud Service - SaaS 
Extension - S2 - Hosted Environment 

1 60 mo      351.795  21,107.70 

B67339 - Oracle Java Cloud Service - SaaS 
Extension - S2 - Hosted Environment 

1 60 mo      351.795  21,107.70 

CPQ-51659 - 1 Issued by Oracle America, Inc. 21-JUL-2016
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B67340 - Oracle Java Cloud Service - SaaS 
Extension - S4 - Hosted Environment 

1 60 mo      1,056.795  63,407.70 

B67336 - Oracle Database Cloud Multitenant 
Service - S20 - Hosted Environment 

1 60 mo      634.50  38,070.00 

B67336 - Oracle Database Cloud Multitenant 
Service - S20 - Hosted Environment 

1 60 mo      634.50  38,070.00 

B67337 - Oracle Database Cloud Multitenant 
Service - S50 - Hosted Environment 

1 60 mo      1,410.00  84,600.00 

    Subtotal 
  

     2,147,963.10 
  

 

  
  
  
  

Fee Description     Net Fee   

Cloud Services Fees                       2,147,963.10 

Net Fees     2,147,963.10  
 

Total Fees      2,147,963.10  
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A. Terms of Your Order 

1. Agreement 
This order incorporates by reference the terms of the Public Sector Agreement for Cloud Services US-CSA-QT5341943 and all amendments and 
addenda thereto (the "Agreement"). The defined terms in the Agreement shall have the same meaning in this order unless otherwise specified herein. 

2. Payment Terms: 
Net 30 days from invoice date 

3. Payment Frequency: 

Quarterly Arrears 

4. Currency: 

US Dollars 

5. Offer Valid through: 
26-AUG-2016 

6. Services Period 

The Services Period for the Services commences on the date stated in this order.  If no date is specified, then the "Cloud Services Start Date" for each 
Service will be the date that the User login names and password are issued to you to access the Services, and the "Consulting/Professional Services 
Start Date" is the date that Oracle begins performing such services. 

7. Service Specifications 

Service Specifications applicable to the Cloud Services and the Consulting/Professional Services ordered may be accessed at 
www.oracle.com/contracts. 

8. Renewals 

Notwithstanding any statement to the contrary in the Services Specifications, the parties expressly agree that the Cloud Services acquired under this 
order will not Auto-Renew. 

The Unit Net Price for the renewal will not increase by more than 4% of the Unit Net Price for such Cloud Service set forth in this order.  The Cloud 
Services may not be renewed as described in this paragraph if:  (i) Oracle is no longer making such Cloud Services generally available to commercial 
customers, or (ii) You are seeking to cancel or reduce the ordered quantity of the Cloud Services set forth in this order. 

B. Additional Order Terms 

1. Shelving of Licenses 

a)      Program Licenses Subject to Shelving.  In order to use the Cloud Services specified in the Cloud Services table above, and subject to the terms 
of this provision, You agree to desupport, and not to use, the non-Cloud Oracle program licenses listed in the attached License Shelving Exhibit during 
the Shelving Period (as defined below).  The desupport and non-use of such non-Cloud Oracle program licenses in accordance with the terms of this 
"Shelving of On Premise Program Licenses" section shall be referred to as "shelving."  The Oracle program licenses listed in the License Shelving 
Exhibit are those on-premise program licenses You previously acquired under a separate contract with Oracle, and are referred to as the "Shelved On 
Premise Licenses." The shelving of the Shelved On Premise Licenses is subject to the requirements set forth in this "Shelving of On Premise Program 
Licenses" section.  Notwithstanding anything to the contrary, You acknowledge and agree that the Shelved On Premise Licenses may only include 
Oracle on-premise program licenses for which You maintain technical support in accordance with Your separate contract with Oracle for those licenses 
and technical support services up to the commencement of the Transition Period (as defined below). 

b)      Transition Period.  Except as otherwise provided in this section, You may continue to use the Shelved On Premise Licenses and Oracle technical 
support for such on-premise program licenses in accordance with Your separate contract with Oracle for those licenses and technical support services 
during the period beginning on the Cloud Services Start Date and ending on the earlier of the following to occur (the "Initial Transition Period"): (i) six 
months from the Cloud Services Start Date, or (ii) Your written notice to Oracle of the commencement of the Shelving Period for the Shelved On 
Premise Licenses.  Notwithstanding anything to the contrary in Your separate contract for technical support services for the Shelved On Premise 
Licenses, during the Initial Transition Period only, Oracle will provide technical support limited to product support services, security patch updates, critical 
patch updates and tax, legal and regulatory updates (but not any major version release updates) for the Shelved On Premise Licenses (the "Limited On 
Premise Support") at no additional charge.  If the Initial Transition Period ends under clause (i) of the preceding paragraph, You may elect to continue 
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using the Shelved On Premise Licenses and receiving the Limited On Premise Support in accordance with the separate contract for such program 
licenses and technical support services by purchasing additional Limited On Premise Support for the Shelved On Premise Licenses in additional three 
month increments (each increment, an "Extended Transition Period" and collectively, the "Extended Transition Periods"); provided that, (1) all such 
Extended Transition Periods may not exceed a cumulative total of sixteen (16) consecutive months, and (2) in no event may the total cumulative period 
of the Initial Transition Period and the Extended Transition Periods (collectively, the "Transition Period") exceed twenty-two (22) consecutive months as 
measured from the Cloud Services Start Date.  For each three month Extended Transition Period, You will be billed 8% of the previously annualized 
support fee quarterly, in arrears, for the Limited On Premise Support provided for the Shelved On Premise Licenses.  You are not eligible for an 
Extended Transition Period if the Initial Transition Period ends under clause (ii) of the preceding paragraph, and any Extended Transition Period then in 
effect shall immediately end upon Your providing notice to Oracle of the commencement of the Shelving Period under such clause (ii).   At the 
commencement of the Transition Period   Oracle will issue a credit for any unused Oracle technical support services fees that You prepaid for the 
Shelved On Premise Licenses that remain unused as of the commencement of the Transition Period, if any, or if there is no Transition Period, then as of 
the commencement of the Shelving Period, provided that the invoices for such technical support services have been paid in full. This credit will be 
applied against Your first invoice for the Cloud Services acquired under this order and may not be used by You for purchase of any other Oracle 
products or services.  

c)      Shelving Period.  The period for which the Shelved On Premise Licenses are considered to be shelved will commence at the end of the Transition 
Period   and will end upon the earlier of the following to occur (the "Shelving Period"):  (1) the end of the Services Period specified in this order, (2) Your 
resumption of use of the Shelved On Premise Licenses, or (3) Your non-compliance as described in the "Non Compliance" section below.  If the 
Shelving Period ends under clause (1) of the prior sentence, then You may extend the Shelving Period by entering into an order with Oracle to renew the 
Cloud Services that expressly extends the Shelving Period for the Shelved On Premise Licenses listed in the License Shelving Exhibit.  During the 
Shelving Period, You must: (i) not use the Shelved On Premise Licenses for any purposes other than read-only access to historical archived data, (ii) not 
receive or use the benefit of any direct or indirect Oracle technical support in any manner, including but not limited to updates, patches, fixes, accessing 
historical archived data, phone support, or on-line support accessible through a web browser or other connectivity tool, for the Shelved On Premise 
Licenses, and (iii) continue to maintain Oracle technical support for Your remaining program licenses contained in the license set of the Shelved On 
Premise Licenses (i.e., those program licenses not specifically identified in the License Shelving Exhibit) in accordance with the terms of Your separate 
contract for those Oracle program licenses. 

d)      Certification.  At the end of the Transition Period, and annually thereafter during the Shelving Period, You are required to certify in writing to 
Oracle that the Shelved On Premise Licenses are desupported and unused as required under this "Shelving of On Premise Program Licenses" section.  

e)      Non Compliance.  If You are not in compliance with the requirements set forth in this "Shelving of On Premise Program Licenses" section at any 
time during the Shelving Period or if the Cloud Services under this order are terminated prior to the end of the initial Service Period, then as of the date 
of non-compliance or termination, as applicable: (i) the Shelving Period shall end and the Shelved On Premise Licenses are then no longer shelved 
under these provisions, (ii) the repricing rules of the Oracle technical support policies located at http://www.oracle.com/support/policies.html will apply to 
the Shelved On Premise Licenses, and (iii) a reinstatement fee and applicable back support will be charged for the Shelved On Premise Licenses.  

f)       Unshelving of On Premise Licenses.  Except as provided in the "Non Compliance" section above, You may resume use of the Shelved On 
Premise Licenses in accordance with Your separate license agreement, and technical support will be reinstated at the annual rate previously in effect, 
(1) at any time during the Services Period, provided that You provide Oracle with prior written notice of Your intention to resume use of the Shelved On 
Premise Licenses and You pay all technical support fees for the Shelved On Premise Licenses no later than 30 days from the resumption of use, or (2) 
at the end of the Services Period, provided that You resume payment for technical support of the Shelved On Premise Licenses no later than 30 days 
from the end of the Services Period.  If You do not pay all technical support fees as stated in the preceding sentence, then (i) the repricing and matching 
support level rules of the Oracle technical support policies (located at http://www.oracle.com/support/policies.html) will be applied to the applicable 
remaining supported licenses as defined in the Oracle technical support policies, and (ii) should You wish to support the license at a future date, a 
reinstatement fee and applicable back support for the period commencing at the earlier of Your resumption of use or the end of the Services Period will 
be charged for the Shelved On Premise Licenses. For clarity, this order for Cloud Services, and all rights and obligations hereunder (including payment 
obligations), shall remain in full in force and effect for the duration of the Services Period notwithstanding any resumption of use by You of the Shelved 
On Premise Licenses prior to the end of the Services Period. 

g)      Additional On Premise Licenses.  In the event that You require additional non-Cloud Oracle program licenses for one or more of the Shelved On 
Premise Licenses, You must first unshelve the required number of licenses, up to the total number shelved, in accordance with the "Unshelving of On 
Premise Licenses" section above.  You may not purchase additional licenses for that program until all Shelved On Premise Licenses have been 
unshelved. 

2. Restricted Use 

The following products are restricted and are not for the access, use, or benefit of student employees: 

• Oracle Fusion Performance Management Cloud Service 

• Oracle Fusion Talent Review and Succession Management Cloud Service 

• Oracle Fusion Workforce Compensation Cloud Service 

3. Non-appropriation of Funds 

In the event sufficient budgeted funds are not available for a new fiscal period due to a lack of State Legislature appropriated funds, You may terminate 
this Ordering Document immediately without penalty or expense as to the remaining portion of the ordered service period; provided, however, that: (a) 
for each of the five 12-month terms of the order, You must provide a purchase order, and (b) Your issuance of each 12-month purchase order shall 
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signify to Oracle that all funds for the given 12-month term have been fully appropriated and are available and no longer subject to any appropriations 
contingency. Notwithstanding the foregoing, You agree to pay for all services performed by Oracle prior to Oracle's receipt of Your notice of 
non-appropriations. 

4. Service Level Credit 
The Oracle Cloud Service Level Objective Policy, within the Hosting and Delivery Policies applicable to the Cloud Services ordered by You, establishes 
a Target System Availability Level objective and describes how Oracle defines, measures and reports system availability.  Subject to the terms of this 
Section and the applicable terms and definitions of the Oracle Cloud Service Level Objective Policy, You may receive a Service Credit in the event that 
the System Availability Level is below the Target System Availability Level in two (2) consecutive monthly reporting periods or more than five (5) monthly 
reporting periods in the past twelve months ("Missed Service Level").  If You have more than one production instance within a Services Environment, 
the System Availability Level will be calculated as an average across all such production instances for a monthly reporting period.  You must submit a 
written request to Oracle (including reference to any applicable service request number) no later than thirty (30) days after the Missed Service Level 
occurs.  Following receipt of Your request and confirmation of Your eligibility to receive a Service Credit (defined below), for each monthly reporting 
period within the Missed Service Level, Oracle will credit to Your account an amount equal to one (1) day of Applicable Cloud Services Fees (as defined 
in the following paragraph) for every 1/10th of a percentage point that the System Availability Level is below the Target System Availability Level in the 
applicable monthly reporting period, up to a maximum credit of 10% of the Applicable Cloud Services Fees paid for that month ("Service Credit").  You 
shall be eligible to receive only one Service Credit per monthly reporting period of the Missed Service Level. 

For purpose of calculating the Service Credit, "Applicable Cloud Services Fees" means the prorated Cloud Services fees that You paid to Oracle for the 
particular Cloud Service for the applicable monthly reporting period in which the Missed Service Level occurred.  "Applicable Cloud Services Fees" do 
not include the fees for other Cloud Services or Professional Services ordered by You, or for other production Services Environments that did not 
experience System Availability Levels below the Target System Availability Level.  The Service Credit will be provided only towards any outstanding 
balance for Cloud Services owed to Oracle under this order, and the remittance of such Service Credit will represent Your exclusive remedy, and 
Oracle's sole liability, for the Missed Service Level. 

5. One-Time Extension of Shelving Transition Period 

In consideration for this order, You have received a special one-time only Extended Transition Period and Transition Period as documented in B.1.b, 
Shelving of Licenses. 
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Boise State University  
Signature {{      *Sig_es_:signer1:signature}}  
Name {{         *N_es_:signer1:fullname}}  

Title {{               *Ttl_es_:signer1:title}}  

Signature Date {{                 *_es_signer1_date}}  

 
BILL TO / SHIP TO INFORMATION 

 

Bill To  Ship To  

Customer Name Boise State University  Customer Name Boise State University

Customer Address 1910 University Drive  Customer Address 1910 University Drive

 BOISE ID   BOISE ID

 83725   83725

     

Contact Name  Max Johnson..  Contact Name  Max Johnson..

Contact Phone 208-426-3033  Contact Phone 208-426-3033

Contact Email Maxdavis-johnson@boisestate.edu  Contact Email Maxdavis-johnson@boisestate.edu
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GMA ID:748140

License Shelving Exhibit

You have agreed to shelve the following on-premise program licenses You previously acquired under
separate contract(s) with Oracle pursuant to the terms of Your Cloud Services order CPQ-51659:

Csi
Number

Instance
Number

Product Description License Metric Quantity

15507335 40311334 Peoplesoft Enterprise Workforce
Scorecard

EMPLOYEE COUNT 330

15507335 40311254 Peoplesoft Enterprise Hcm Portal
Pack

EMPLOYEE COUNT 330

14480469 38252888 Peoplesoft Enterprise Workforce
Scorecard

EMPLOYEE COUNT 135000000

14480469 38252881 Peoplesoft Enterprise Hcm
Warehouse

EMPLOYEE COUNT 135000000

15507342 40311290 Peoplesoft Enterprise Benefits
Administration

EMPLOYEE COUNT 1000

15507342 40311289 Peoplesoft Enterprise Payroll For
North America

EMPLOYEE COUNT 1000

15507342 40311288 Peoplesoft Enterprise Human
Resources

EMPLOYEE COUNT 1000

15507342 40311287 Peoplesoft Enterprise Time And
Labor

EMPLOYEE COUNT 1000

14486155 38134921 Peoplesoft Enterprise Epay Employee Count 3300

14486155 38134906 Peoplesoft Enterprise Eprofile Employee Count 3300

14472425 38055167 Peoplesoft Enterprise Benefits
Admin. For Public Sector

VALUE 1

14486155 38134899 Peoplesoft Enterprise Ebenefits Employee Count 3300

14486155 38134894 Peoplesoft Enterprise
Ecompensation

Employee Count 3300

14486155 38134891 Peoplesoft Enterprise
Edevelopment

Employee Count 3300

14472425 38055213 Peoplesoft Enterprise Time And
Labor For Public Sector

VALUE 1

14472425 38055191 Peoplesoft Enterprise Payroll For
Public Sector

VALUE 1

14472425 38055177 Peoplesoft Enterprise Human
Resources For Public Sector

VALUE 1
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ORACLe· 
PUBUC SECTOR AGREEMENT FOR ORACLE CLOUD SERVICES 

This Public Sector Agreement for Oracle Cloud SeNices (this "Agreemenr) is between Oracle America, Inc. 
("Oracle") and the entity that has executed this Agreement as identified In the signature block below ("You"). This 
Agreement sets forth the terms and conditions that govern orders placed by You for Services under this Agreement 

1. AGREEMENT DEFINITIONS 

1.1. "Ancillary Software• means any software agent or tool that Oracle makes available to You for download 
for purposes of facilitating Your access to, operation of, and/or use with, the Services Environment 

1.2. "Auto Renew" or "Auto Renewal" is the process by which the Services Period of certain Cloud SeNices 
under an order is automatically extended for an additional Services Period unless such Services are 
otherwise terminated In accordance with the tenns of the order or this Agreement The SeNice 
Specifications incorporated into Your order define which Cloud SeNices are eligible for Auto Renewal as 
well as any terms applicable to any such renewal. Please note: Auto Renewal does not apply to 
purchases under this Agreement Please see Section 9.1 infra for renewal requirements. 

1.3. "Cloud Services• means, collectively, the Oracle cloud services (e.g., Oracle software as a service 
offerings and related Oracle Programs) listed In Your order and defined In the Service Specifications. The 
term "Cloud Services" does not include Professional Services. 

1.4. "Data Center Region" refers to the geographic region In which the Services Environment is physically 
located. The Data Center Region applicable to the Cloud SeNices is set forth in Your order. 

1.5. "Oracle Programs• refers to the software products owned or licensed by Oracle to which Oracle grants 
You access as part of the Cloud Services, including Program Documentation, and any program updates 
provided as part of the Cloud Services. 

1.6. "Professional Services• means, collectively, the consulting and other professional seNices which You 
have ordered. Professional Services include any deiiverables described in Your order and delivered by 
Oracle to You under the order. The term "Professional Services• does not Include Cloud SeNices. 

1.7. "Program Documentation• refers to the user manuals referenced within the Service Specifications for 
Cloud Services, as well as any help windows and readme files for the Oracle Programs that are accessible 
from within the Services. The Program Documentation describes technical and functional aspects of the 
Oracle Programs. For Oracle lnfrastructure-as-a-SeNice (laaS) Cloud Services, "Program Documentation· 
includes documentation, help windows and readme files for the laaS hardware products. You may access 
the documentation online at htto:/lorac!e.com/contracts or such other address specified by Oracle. 

1.8. "Services• means, collectively, both the Cloud Services and Professional Services that You have ordered. 

1.9. "Services Environment" refers to the combination of hardware and software components owned, licensed 
or managed by Oracle to which Oracle grants You and Your Users access as part of the Cloud Services 
which You have ordered. As applicable and subject to the terms of this Agreement and Your order, Oracle 
Programs, Third Party Content, Your Content and Your Applications may be hosted In the SeNices 
Environment 

1.10. "Service Specifications• means the descriptions on www.oracle.com/contracts, or such other address 
specified by Oracle, that are applicable to the Services under Your order, including any Program 
Documentation, hosting, support and security policies (for example, Oracle Cloud Hosting and Delivery 
Policies), and other descriptions referenced or incorporated In such descriptions or Your order. 

1.11. "Servlcee Period" refers to the period of time for which You have ordered Cloud Services as specified in 
Your order. 
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1.12. "Third Party Contenr means all text. files, images, graphics, illustrations, Information, data, audio, video, 
photographs and other content and material, in any format, that are obtained or delived from third party 
sources outside of Oracle and made avallable to You through, within, or in conjunction with Your use of, the 
Cloud Services. Examples of Third Party Content Include data feeds from social network services, rss 
feeds from blog posts, data libraries and dictionaries, and marketing data. 

1.13. "Users" means those employees, contractors, and end users, as applicable, authorized by You or on Your 
behalf to use the Cloud Services in accordance with this Agreement and Your order. For Cloud Services 
that are specifically designed to allow Your clients, agents, customers, suppliers, or other third parties to 
access the Cloud Services to interact with You, such third parties will be considered "Users" subject to the 
terms of this Agreement and Your order. 

1.14. "You" and "Your" refers to the entity that has executed this Agreement. 

1.15. "Your Applications· means all software programs, including any source code for such programs, that You 
or Your Users provide and load onto, or create using, any Oracle "platform-as-a-service" or "infrastructure
as-a-service' Cloud Services. Services under this Agreement, including Oracle Programs and Services 
Environments, Oracle Intellectual property, and all derivative works thereof, do not fall within the meaning of 
the term "Your Applications." 

1.16. "Your Content" means all text, files. images, graphics, illustrations, information, data (including Personal 
Data as that term is defined in the Data Processing Agreement for Oracle Cloud Services described in 
Section 11.2 below), audio, video, photographs and other content and material (other than Your 
Applications), in any format, provided by You or on behalf of Your Users that reside in, or run on or through, 
the Services Environment 

2. TERM OF AGREEMENT 

Unless this Agreement is terminated earlier as described below, You may place orders governed by this 
Agreement for a period of live years from the effective date of this Agreement (indicated below in Section 25). 
This Agreement will continue to govern any order for the duration of the Services Period of such order. 

3. RIGHTS GRANTED 

3.1 For the duration of the Services Period and subject to Your payment obligations, and except as otherwise 
set forth in this Agreement or Your order, You have the non-exclusive, no~-assignable, worldwide limited right to 
access and use the Services that You ordered, including anything developed by Oracle and delivered to You as 
part of the Services, solely for Your Internal business operations and subject to the terms of this Agreement and 
Your order, Including the Service Specifications. You may allow Your Users to use the Services for this purpose 
and You are responsible for Your Users' compliance with this Agreement and the order. 

3.2 You do not acquire under this Agreement any right or license to use the Services, Including the Oracle 
Programs and Services Environment, in excess of the scope and/or duration of the Services stated in Your order. 
Upon the end of the Services ordered, Your right to access and use the Services will terminate. 

3.3 To enable Oracle to provide You and Your Users with the Services, You grant Oracle the right to use, 
process and transmit, in accordance with this Agreement and Your order, Your Content and Your Applications for 
the duration of the Services Period plus any additional post-termination period during which Oracle provides You 
with access to retrieve an export file of Your Content and Your Applications. If Your Applications include third 
party programs, You acknowledge that Oracle may allow providers of those third party programs to access the 
Services Environment, including Your Content and Your Applications, as required for the interoperation of such 
third party programs with the Services. Oracle will not be responsible for any use, disclosure, modification or 
deletion of Your Content or Your Applications resulting from any such access by third party program providers or 
for the interoperability of such third party programs with the Services. 

3.4 Except as otherwise expressly set forth in Your order for certain Cloud Services offerings (e.g. , a private 
cloud hosted at Your facility), You acknowledge that Oracle has no delivery obligation for Oracle Programs and 
will not ship copies of such programs to You as part of the Services. 

3.5 As part of certain Cloud Services offerings, Oracle may provide You with access to Third Party Content. 
The type and scope of any Third Party Content is defined in Your order or applicable Service Specifications. The 
third party owner, author or provider of such Third Party Content retains all ownership and intellectual property 
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rights in and to that content, and Your rights to use such Third Party Content are subject to, and governed by, the 
terms applicable to such content as specified by such third party owner, author or provider, unless otherwise 
specified in Your order. 

4. OWNERSHIP AND RESTRICTIONS 

4.1 You retain all ownership and intellectual property rights in and to Your Content and Your Applications. 
Oracle or its licensors retain all ownership and intellectual property rights to the Services, Including Oracle 
Programs and Ancillary Software, anct derivative works thereof, and to anything developed or delivered by or on 
behalf of Oracle under this Agreement 

4.2 You may not and may not cause or permit others to: 

a) remove or modify any program markings or any notice of Oracle's or its licensors' proprietary rights; 
b) make the programs or materials resulting from the Services (excluding Your Content and Your Applications) 

available in any manner to any third party for use in the third party's business operations (unless such 
access Is expressly permitted for the specific Services You have acquired); 

c) modify, make derivative works of, disassemble, decompile, reverse engineer, reproduce, distribute, 
republish or download any part of the Services (the foregoing prohibitions Include but are not limited to 
review of data structures or similar materials produced by programs), or access or use the Services in order 
to build or support, and/or assist a third party in building or supporting, products or Services competitive to 
Oracle; 

d) perform or disclose any benchmark or performance tests of the Services, including the Oracle Programs,; 
e) perform or disclose any of the following security testing of the Services Environment or associated 

infrastructure: network discovery, port and service identification, vulnerability scanning, password cracking, 
remote access testing, or penetration testing; and 

f) license, sell, rent, lease, transfer, assign, distribute, host, outsource, permit timesharing or service bureau 
use, or otherwise commercially exploit or make available the Services, Oracle Programs, Ancillary Software, 
Services Environments or Oracle materials, to any third party, other than as expressly permitted under the 
terms of the applicable order. 

5. SERVICE SPECIFICATIONS 

5.1 The Services are subject to and governed by Service Specifications applicable to Your order. Service 
Specifications may define provisioning and management processes applicable to the Services (such as capacity 
planning), types and quantities of system resources (such as storage allotments), functional and technical 
aspects of the Oracle Programs, as well as any Services deliverables. You acknowledge that use of the 
Services in a manner not consistent with the Service Specifications may adversely affect Services performance 
and/or may result in additional fees. If the Services permit You to exceed the ordered quantity (e.g., soft limits on 
counts for Users, sessions, storage, etc.), then You are responsible for promptly purchasing such additional 
quantity to account for Your excess usage. 

5.2 Oracle may make changes or updates to the Services (such as infrastructure, security, technical 
configurations, application features, etc.) during the Services Period, including to reflect changes in technology, 
Industry practices, patterns of system use, and availability of Third Party Content The Service Specifications are 
subject to change at Oracle's discretion; however, Oracle changes to the Service Specifications will not result in 
a material reduction in the level of performance, security or availability of the applicable Services provided to You 
for the duration of the Services Period. 

5.3 Your order will specify the Data Center Region in which Your Services Environment will reside. As 
described in the Service Specifications and to the extent applicable to the Cloud Services that You have ordered, 
Oracle will provide production, tes~ and backup environments In the Data Center Region stated in Your order. 
Oracle and Its affiliates may perform certain aspects of Cloud Services, such as service administration and 
support, as well as other Services (including Professional Services and disaster recovery), from locations and/or 
through use of subcontractors, worldwide. 

6. USE OF THE SERVICES 

6.1 You are responsible for identifying and authenticating all Users, for approving access by such Users to the 
Services, for controlling against unauthorized access by Users, and for maintaining the confidentiality of 
usemames, passwords and account information. By federating or otherwise associating Your and Your Users' 
usemames, passwords and accounts with Oracle, You accept responsibility for the confidentiality and timely and 
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proper termination of user records in Your local (Intranet) identity infrastructure or on Your local computers. 
Oracle is not responsible for any harm caused by Your Users, Including individuals who were not authorized to 
have access to the Services but who were able to gain access because usemames, passwords or accounts 
were not terminated on a timely basis in Your local identity management infrastructure or Your local computers. 
You are responsible for all activities that occur under Your and Your Users' usemames, passwords or accounts 
or as a result of Your or Your Users' access to the Services, and agree to notify Oracle immediately of any 
unauthorized use. You agree to make every reasonable effort to prevent unauthorized third parties from 
accessing the Services. 

6.2 You shall not use or permit use of the Services, including by uploading, emailing, posting, publishing or 
otherwise transmitting any material, including Your Content, Your Applications and Third Party Content. for any 
purpose that may (a) menace or harass any person or cause damage or injury to any person or property, (b) 
involve the publication of any material that is fa lse, defamatory, harassing or obscene, (c) violate privacy rights or 
promote bigotry, racism, hatred or harm, (d) constitute unsolicited bulk e-mail, "junk mail", "spam' or chain letters; 
(e) constitute an infringement of intellectual property or other proprietary rights, or (f) otherwise violate applicable 
laws, ordinances or regulations. In addition to any other rights afforded to Oracle under this Agreement, Oracle 
reserves the right, but has no obligation, to take remedial action if any material violates the restrictions in the 
foregoing sentence (the "Acceptable Use Polley"), including the removal or disablement of access to such 
material. Oracle shall have no liability to You In the event that Oracle takes such action. You shall have sole 
responsibility for the accuracy, quality, Integrity, legality, reliability, appropriateness and ownership of all of Your 
Content and Your Applications. To the extent not prohibited by applicable law, You agree to defend and 
indemnify Oracle against any claim arising out of a violation of Your obligations under this section. 

6.3 You are required to accept all patches, bug fixes , updates, maintenance and service packs (collectively, 
"Patches") necessary for the proper function and security of the Services , including for the Oracle Programs, as 
such Patches are generally released by Oracle as described in the Service Specifications. Oracle is not 
responsible for performance or security issues encountered with the Cloud Services that result from Your failure 
to accept the application of Patches that are necessary for the proper function and security of the Services. 
E.xcept for emergency or security related maintenance activities , Oracle will coordinate with You the scheduling 
of application of Patches, where possible , based on Oracle's next available standard maintenance window. 

7. TRIAL USE AND PILOT CLOUD SERVICES 

7.1 For certain Cloud Services , Oracle may make available "trials" and "conference room pilots" for non
production evaluation purposes. Cloud trials and conference room pilots must be ordered under a separate 
agreement 

7.2 Oracle may make available "production pilots" for certain Cloud Services under this Agreement. Production 
pilots ordered by You are described in the Service Specifications applicable to Your order, and are provided 
solely for You to evaluate and test Cloud Services for Your internal business purposes. You may be required to 
order certain Professional Services as a prerequisite to an order for a production pilot. 

8. FEES AND TAXES 

8.1 All fees payable to Oracle are due within thirty (30) days from the invoice date. Once placed, Your order is 
non-cancelable and the sums paid nonrefundable, except as provided In this Agreement or Your order. You 
agree to pay any sales, value-added or other similar taxes imposed by applicable law that Oracle must pay 
based on the Services You ordered, except for taxes based on Oracle's income. Fees for Services listed in an 
order are exclusive of taxes. If You are a tax exempt entity, You must provide the applicable tax certificate of 
exemption with Your order. Reimbursement of expenses related to providing any Professional Services, if any, 
will be addressed in the relevant ordering document and/or statement of work. 

8.2 You understand that You may receive multiple invoices for the Services You ordered. Invoices will be 
submitted to You pursuant to Oracle's Invoicing Standards Policy, which may be accessed at 
http://oracle.com/contracts. 

8.3 You agree and acknowledge that You have not relied on the future availability of any Services, programs or 
updates in entering into the payment obligations in Your order; however, the preceding does not relieve Oracle of 
its obligation during the Services Period to deliver Services that You have ordered per the terms of this 
Agreement. 
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9. SERVICES PERIOD; END OF SERVICES 

9.1 Services provided under this Agreement shall be provided for the Services Period defined in Your order, 
unless earlier suspended or terminated In accordance with this Agreement or the order. Even though You order 
Cloud Services that are designated in the Service Specifications or Your Order as Auto Renew, such services 
will NOT automatically renew. In order to renew, You must provide Oracle with written notice no later than thirty 
(30) days prior to the end of the applicable Services Period of Your intent to renew and You must execute a 
contract modification evidencing such renewal. The preceding sentence shall not apply if Oracle provides You 
with written notice no later than ninety (90) days prior to the end of the applicable Services Period of Its Intention 
not to renew such Cloud Services. 

9.2 Upon the end of the Services, You no longer have rights to access or use the Services, including the 
associated Oracle Programs end Services Environments; however for a period of up to 60 days after the end of 
the applicable Services Period, Oracle will make available Your Content and Your Applications then in the 
Services Environment for the purpose of retrieval by You. At the end of such 60 day period, and except as may 
be required by law, Oracle will delete or otherwise render inaccessible any of Your Content and Your 
Applications that remain in the Services Environment. 

9.3 Oracle may temporarily suspend Your password, account, and access to or use of the Services if You or 
Your Users violate any provision within the 'Rights Granted', 'Ownership and Restrictions', 'Fees and Taxes', 
'Use of the Services', or 'Export' sections of this Agreement, or if in Oracle's reasonable judgment, the Services 
or any component thereof are about to suffer a significant threat to security or functionality. Oracle will provide 
advance notice to You of any such suspension in Oracle's reasonable discretion based on the nature of the 
circumstances giving rise to the suspension. Oracle will use reasonable efforts to re-establish the affected 
Services promptly after Oracle determines, in its reasonable discretion, that the situation giving rise to the 
suspension has been cured; however, during any suspension period, Oracle will make available to You Your 
Content and Your Applications as existing in the Services Environment on the date of suspension. Oracle may 
terminate the Services under an order if any of the foregoing causes of suspension is not cured within 30 days 
after Oracle's initial notice thereof. Any suspension or termination by Oracle under this paragraph shall not 
excuse You from Your obligation to make payment(s) under this Agreement 

9.4 If either of us breaches a material term of this Agreement and fails to correct the breach within 30 days of 
written specification of the breach, then the breaching party is in default and the non-breaching party may 
terminate the order under which the breach occurred. If Oracle terminates the order as specified in the 
preceding sentence, You must pay within 30 days all amounts that have accrued prior to such termination, as 
well as all sums remaining unpaid for the Services under such order plus related taxes and expenses. Except for 
nonpayment of fees, the nonbreachlng party may agree in its sole discretion to extend the 30 day period for so 
long as the breaching party continues reasonable efforts to cure the breach. You agree that if You are in default 
under this Agreement, You may not use those Services ordered. 

9.5 You may terminate this Agreement at any time without cause by giving Oracle 30 days prior written notice of 
such termination. Termination of the Agreement will not affect orders that are outstanding at the time of 
termination. Those orders will be performed according to their terms as if this Agreement were still in full force 
and effect However, those orders may not be renewed subsequent to termination of this Agreement 

9.6 If You have used an Oracle Financing Division contract to pay for the fees due under an order and You are in 
default under that contract, You may not use the Services that are subject to such contract 

9.7 Provisions that survive termination or expiration of this Agreement are those relating to limitation of liability, 
indemnification, payment and others which by their nature are intended to survive. 

10. NONDISCLOSURE 

10.1 By virtue of this Agreement, the parties may have access to information that is confidential to one another 
("Confidential Information"). We each agree to disclose only information that is required for the performance of 
obligations under this Agreement. To the extent permitted by Jaw, Confidential information shall be limited Your 
Content and Your Applications residing in the Services Environment, and all information clearly identified as 
confidential at the time of disclosure. 

10.2 A party's Confidential Information shall not include information that (a) is or becomes a part of the public 
domain through no act or omission of the other party; (b) was in the other party's lawful possession prior to the 
disclosure and had not been obtained by the other party either directly or indirectly from the disclosing party; (c) 
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is lawfully disclosed to the other party by a third party without restriction on the disclosure; or (d) Is Independently 
developed by the other party. 

10.3 Subject to applicable law, we each agree not to disclose each other's Confidential Information to any third 
party other than as set forth in the following sentence for a period of three years from the date of the disclosing 
party's disclosure of the Confidential Information to the receiving party; however, Oracle wlll hold Your 
Confidential Information that resides within the Services Environment in confidence for as long as such 
information resides in the Services Environment We each may disclose Confidential Information only to those 
employees, agents or subcontractors who are required to protect it against unauthorized disclosure in a manner 
no less protective than required under this Agreement Oracle will protect the confidentiality of Your Content or 
Your Applications residing in the Services Environment in accordance with the Oracle security practices defined 
as part of the Service Specifications applicable to Your order. In addition, Your Personal Data wlll be treated in 
accordance wlth the terms of Section 11 below. Nothing shall prevent either party from disclosing the terms or 
pricing under this Agreement or orders placed under this Agreement in any legal proceeding arising from or in 
connection with this Agreement or from disclosing the Confidential Information to a governmental entity as 
required by law. 

The parties acknowledge and agree that You and this Agreement are subject to applicable freedom of 
information or open records law. Should You receive a request under such law for Oracle's Confidential 
Information, You agree to give Oracle adequate prior notice of the request and before releasing Oracle's 
Confidential Information to a third party, in order to allow Oracle sufficient time to seek injunctive relief or other 
relief against such disclosure. 

11. DATA PROTECTION 

11.1 In performing the Services, Oracle wlll comply wlth the Oracle Services Privacy Policy, which is available at 
htto:/lwww.oracle.com/htrni/Services-privacy-policv.html and incorporated herein by reference. The Oracle 
Services Privacy Policy is subject to change at Oracle's discretion; however, Oracle policy changes wlll not result 
in a material reduction in the level of protection provided for Your Personal Data provided as part of Your Content 
during the Services Period of Your order. 

11 .2 Oracle's Data Processing Agraement for Oracle Cloud Services (the "Data Processing Agreement"), which 
is available at http://www.oracle.com/dataprocessingaqreement and incorporated herein by reference, describes 
the parties' respective roles for the processing and control of Personal Data that You provide to Oracle as part of 
the Cloud Services. Oracle will act as a data processor, and will act on Your instruction concerning the treatment 
of Your Personal Data residing in the Services Environment, as specified in this Agreement, the Data Processing 
Agreement and the applicable order. You agree to provide any notices and obtain any consents related to Your 
use of the Services and Oracle's provision of the Services, including those related to the collection, use, 
processing, transfer and disclosure of Personal Data. 

11.3 The Service Specifications applicable to Your order define the administrative, physical, technical and other 
safeguards applied to Your Content residing in the Services Environment, and describe other aspects of system 
management applicable to the Services. You are responsible for any security vulnerabilities, and the 
consequences of such vulnerabilities, arising from Your Content and Your Applications, including any viruses, 
Trojan horses, worms or other programming routines contained in Your Content or Your Applications that could 
limit or harm the functionality of a computer or that could damage, intercept or expropriate data. You may 
disclose or transfer, or instruct Oracle to disclose or transfer in writing, Your Content or Your Applications to a 
third party, and upon such disclosure or transfer Oracle is no longer responsible for the security or confidentiality 
of such content and applications outside of Oracle. 

11.4 You may not provide Oracle access to health, payment card or similarly sensitive personal information that 
imposes specific data security obligations for the processing of such data unless specified in Your order. If 
available, You may purchase services from Oracle (e.g., Oracle Payment Card Industry Compliance Services, 
Oracle HIPAA Security Services, Oracle Federal Security Services, etc.) designed to address particular data 
protection requirements applicable to Your business or Your Content 

12. WARRANTIES, DISCLAIMERS AND EXCLUSIVE REMEDIES 

12.1 Oracle warrants that it wlll perform (I) Cloud Services in all material respects as described in the Service 
Specifications, and (li) Professional Services in a professional manner in accordance wlth the Service 
Specifications. It the Services provided to You were not performed as warranted, You must promptly provide 
written notice to Oracle that describes the deficiency in the Services (including, as applicable, the service request 
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number notifying Oracle of the deficiency in the Services). 

12.2 ORACLE DOES NOT GUARANTEE THAT (A) THE SERVICES WILL BE PERFORMED ERROR-FREE 
OR UNINTERRUPTED, OR THAT ORACLE WILL CORRECT ALL SERVICES ERRORS, (B) THE SERVICES 
WILL OPERATE IN COMBINATION WITH YOUR CONTENT OR YOUR APPLICATIONS, OR WITH ANY 
OTHER HARDWARE, SOFTWARE, SYSTEMS, SERVICES OR DATA NOT PROVIDED BY ORACLE, AND (C) 
THE SERVICES WILL MEET YOUR REQUIREMENTS, SPECIFICATIONS OR EXPECTATIONS. YOU 
ACKNOWLEDGE THAT ORACLE DOES NOT CONTROL THE TRANSFER OF DATA OVER 
COMMUNICATIONS FACILITIES, INCLUDING THE INTERNET, AND THAT THE SERVICES MAY BE 
SUBJECT TO LIMITATIONS, DELAYS, AND OTHER PROBLEMS INHERENT IN THE USE OF SUCH 
COMMUNICATIONS FACILITIES. ORACLE IS NOT RESPONSIBLE FOR ANY DELAYS, DELIVERY 
FAILURES, OR OTHER DAMAGE RESULTING FROM SUCH PROBLEMS. ORACLE IS NOT RESPONSIBLE 
FOR ANY ISSUES RELATED TO THE PERFORMANCE, OPERATION OR SECURITY OF THE SERVICES 
THAT ARISE FROM YOUR CONTENT, YOUR APPLICATIONS OR THIRD PARTY CONTENT. 

12.3 FOR ANY BREACH OF THE SERVICES WARRANTY, YOUR EXCLUSIVE REMEDY AND ORACLE'S 
ENTIRE LIABILITY SHALL BE THE CORRECTION OF THE DEFICIENT SERVICES THAT CAUSED THE 
BREACH OF WARRANTY, OR, IF ORACLE CANNOT SUBSTANTIALLY CORRECT THE DEFICIENCY IN A 
COMMERCIALLY REASONABLE MANNER, YOU MAY END THE DEFICIENT SERVICES AND ORACLE WILL 
REFUND TO YOU THE FEES PAID FOR THE DEFICIENT SERVICES FOR THE PERIOD OF TIME DURING 
WHICH THE SERVICES WERE DEFICIENT. 

12.4 TO THE EXTENT NOT PROHIBITED BY LAW, THESE WARRANTIES ARE EXCLUSIVE AND THERE 
ARE NO OTHER EXPRESS OR IMPLIED WARRANTIES OR CONDITIONS INCLUDING FOR SOFTWARE, 
HARDWARE, SYSTEMS, NETWORKS OR ENVIRONMENTS OR FOR MERCHANTABILITY, SATISFACTORY 
QUALITY AND FITNESS FOR A PARTICULAR PURPOSE. 

13. LIMITATION OF LIABILITY 

NEITHER PARTY SHALL BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL, PUNITIVE, OR 
CONSEQUENTIAL DAMAGES, OR ANY LOSS OF REVENUE OR PROFITS (EXCLUDING FEES UNDER 
THIS AGREEMENT), DATA, OR DATA USE. ORACLE'S AGGREGATE LIABILITY FOR ALL DAMAGES 
ARISING OUT OF OR RELATED TO THIS AGREEMENT OR YOUR ORDER, WHETHER IN CONTRACT OR 
TORT, OR OTHERWISE, SHALL BE LIMITED TO THE TOTAL AMOUNTS ACTUALLY PAID TO ORACLE FOR 
THE SERVICES UNDER THE ORDER GIVING RISE TO THE LIABILITY IN THE TWELVE (12) MONTH 
PERIOD IMMEDIATELY PRECEDING THE EVENT GIVING RISE TO SUCH LIABILITY LESS ANY REFUNDS 
OR CREDITS RECEIVED BY YOU FROM ORACLE UNDER SUCH ORDER. 

14. INDEMNIFICATION 

14.1 Subject to the terms of this Section 14 (Indemnification), if a third party makes a claim against either You or 
Oracle ("Recipient" which may refer to You or Oracle depending upon which party received the Material), that 
any information, design, specification, instruction, software, service, data, hardware, or material (collectively, 
"Material") furnished by either You or Oracle ("Provider" which may refer to You or Oracle depending on which 
party provided the Material) and used by the Recipient infringes the third party's intellectual property rights, the 
Provider, at the Provider's sole cost and expense, will, to the extent not prohibited by law, defend the Recipient 
against the daim and indemnify the Recipient from the damages, liabilities, costs and expenses awarded by the 
court to the third party claiming infringement or the settlement agreed to by the Provider, if the Recipient does the 
following: 

a. notifies the Provider promptly in writing, not later than 30 days after the Recipient receives notice of the 
claim (or sooner if required by applicable law); 

b. gives the Provider sole control of the defense and any settlement negotiations, to the extent permitted by 
law; and 

c. gives the Provider the information, authority and assistance the Provider needs to defend against or settle 
the claim. 

14.2 If the Provider believes or it is determined that any of the Material may have violated a third party's 
intellectual property rights, the Provider may choose to either modify the Material to be non-infringing (while 
substantially preserving its utility or functionality) or obtain a license to allow for continued use, or if these 
alternatives are not commercially reasonable, the Provider may end the license for, and require retum of, the 
applicable Material and refund any unused, prepaid fees the Recipient may have paid to the other party for such 
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Material. If such return materially affects Oracle's abil ity to meet its obligations under the relevant order, then 
Oracle may, at its option and upon 30 days prior written notice, terminate the order. If such Material Is third party 
technology and the terms of the third party license do not allow Oracle to terminate the license, then Oracle may, 
upon 30 days prior written notice, end the Services associated with such Material and refund to You any unused, 
prepaid fees for such Services. 

14.3 The Provider will not indemnify the Recipient if the Recipient (a) alters the Material or uses It outside the 
scope of use Identified in the Provider's user or program documentation or Service Specifications, (b) uses a 
version of the Material which has been superseded, if the infringement claim could have been avoided by using 
an unaltered current version of the Material which was made available to the Recipient, or (c) continues to use 
the applicable Material after the end of the license to use that Material. The Provider will not indemnify the 
Recipient to the extent that an infringement claim is based upon any information, design, specification, 
Instruction, software, service, data, hardware or material not furnished by the Provider. Oracle wil l not indemnify 
You for any portion of an infringement claim that is based upon the combination of any Material with any 
products or Services not provided by Oracle. Oracle will not indemnify You to the extent that an infringement 
claim is based on Third Party Content or any Material from a third party portal or other external source that is 
accessible or made available to You within or by the Services (e.g. , a social media post from a third party blog or 
forum , a third party Web page accessed via a hyperlink, marketing data from third party data providers, etc. 
Oracle will not indemnify You for infringement caused by Your actions against any third party if the Services as 
delivered to You and used in accordance with the terms of this Agreement would not otherwise infringe any third 
party intellectual property rights. Oracle will not indemnify You for any Intellectual property Infringement claim(s) 
known to You at the time Services rights are obtained. 

14.4 This Section 14 provides the parties' exclusive remedy for any infringement claims or damages. 

15. THIRD PARTY WEB SITES, CONTENT, PRODUCTS AND SERVICES 

15.1 The Services may enable You to link to, transmit Your Content to, or otherwise access. other Web sites, 
platforms, content, products, services, and information of third parties. Oracle does not control and is not 
responsible for such Web sites or platforms or any such content , products, services and Information accessible 
from or provided through the Services, and You bear all risks associated with access to and use of such Web 
sites and third party content, products, services and information. 

15.2 Any Third Party Content made accessible by Oracle Is provided on an "as-is" and "as available" basis 
without any warranty of any kind. Third Party Content may be indecent. offensive, inaccurate, infringing or 
otherwise objectionable or unlawful, and You acknowledge that Oracle is not responsible for and under no 
obligation to control, monitor or correct Third Party Content: however, Oracle reserves the right to take remedial 
action if any such content violates applicable restrictions under Section 6.2 of this Agreement, including the 
removal of, or disablement of access to, such content. Oracle disclaims all liabilities arising from or related to 
Third Party Content. 

15.3 You acknowledge that: (i) the nature, type, quality and availability of Third Party Content may change at 
any time during the Services Period, and (ii) features of the Services that lnteroperate with third parties such as 
Facebook™, YouTube™ and Twitter™, etc. (each, a "Third Party Service"), depend on the continuing availability 
of such third parties' respective application programming interfaces (APis) for use with the Services. Oracle may 
update, change or modify the Services under this Agreement as a result of a change in, or unavailability of, such 
Third Party Content, Third Party Services or APis. If any third party ceases to make its Third Party Content or 
APis available on reasonable terms for the Services, as determined by Oracle in its sole discretion, Oracle may 
cease providing access to the affected Third Party Content or Third Party Services without any liability to You. 
Any changes to Third Party Content, Third Party Services or APis, including their availability or unavailability, 
during the Services Period does not affect Your obligations under this Agreement or the applicable order, and 
You will not be entitled to any refund, cred it or other compensation due to any such changes. 

15.4 Any Third Party Content that You store in Your Services Environment will count towards any storage or 
other allotments applicable to the Cloud Services that You ordered. 

16. SERVICES TOOLS AND ANCILLARY SOFTWARE 

16.1 Oracle may use tools, scripts, software, and utilities (collectively, the "Tools") to monitor and administer the 
Services and to help resolve Your Oracle service requests. The Tools will not collect or store any of Your 
Content or Your Applications residing in the Services Environment, except as necessary to provide the Services 
or troubleshoot service requests or other problems in the Services. Information collected by the Tools (excluding 
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Your Content and Your Applications) may also be used to assist in managing Oracle's product and service 
portfolio, to help Oracle address deficiencies in its product and service offerings, and for license and Services 
management 

16.2 Oracle may provide You with on-line access to download certain Ancillary Software for use with the 
Services. If Oracle licenses Ancillary Software to You and does not specify separate terms for such Anetllary 
Software, then, subject to Your payment obligations, (I) You have the non-exclusive, non-assignable, worldwide 
limited right to use such Ancillary Software solely to facilitate Your access to, operation of, and/or use of the 
Services Environment, subject to the terms of this Agreement and Your order, Including the Services 
Specifications, (II) Oracle will maintain such AnciDary Software as part of the Cloud Services, and (ui) Your right 
to use such Ancillary Software will terminate upon the earlier of Oracle's notice (which may be through posting 
on httos://support.oracle.com or such other URL designated by Oracle) or the end of the Cloud Services 
associated with the Ancillary Software. If Ancillary Software Is licensed to You under separate third party license 
terms, then Your use of such software is subject solely to such separate terms. 

17. SERVICE ANALYSES 

Oracle may (i) compile statistical and other Information related to the performance, operation and use of the 
Services, and Qi) use data from the Services Environment In aggregated form for security and operations 
management, to create statistical analyses, and for research and development purposes (clauses I and H are 
collectively referred to as "Service Analyses"). Oracle may make Service Analyses publicly available; however, 
Service Analyses will not Incorporate Your Content or Confidential Information in a form that could serve to 
identify You or any individua~ and Service Analyses do not constitute Personal Data. Oracle retains all 
intellectual property rights in Service Analyses. 

18. EXPORT 

18.1 Export laws and regulations of the United States and any other relevant local export laws and regulations 
apply to the Services. You agree that such export Jaws govem Your use of the Services (including technical 
data) and any Services delivarables provided under this Agreement, and You agree to comply with all such 
export Jaws and regulations (Including "deemed export" and "deemed re-export" regulations). You agree that no 
data, information, software programs and/or materials resuHing from Services (or direct product thereof) will be 
exported, directly or indirectly, In violation of these laws, or will be used for any purpose prohibited by these Jaws 
Including, without limitation, nuclear, chemical, or biological weapons proliferation, or development of missile 
technology. 

18.2 You acknowledge that the Cloud Services are designed with capabilities for You and Your Users to access 
the Services Environment without regard to geographic location and to transfer or otherwise move Your Content 
and Your Applications between the Services Environment and other locations such as User workstations. You 
are solely responsible for the authorization and management of User accounts, as well as export control and 
geographic transfer of Your Content and Your Applications. 

19. FORCE MAJEURE 

Neither of us shall be responsible for failure or delay of performance If caused by: an act of war, hostility, or 
sabotage; act of God; pandemic; electrical, Internet. or telecommunication outage that is not caused by the 
obligated party; government restrictions (including the denial or cancelation of any export, Import or other 
license); or other evant outside the reasonable control of the obligated party. We both will use reasonable efforts 
to mHigate the effect of a force majeure evant If such event continues for more than 30 days, either of us may 
cancel unperformed Services and affected orders upon written notice. This Section does not excuse either 
party's obligation to take reasonable steps to follow its normal disaster recovery procedures or Your obligation to 
pay for the Services. 

20. NOTICE 

20.1 Any notice required under this Agreement shall be provided to the other party in writing. If You have a 
dispute with Oracle or if You wish to provide a notice under the Indemnification Section of this Agreement, or if 
You become subject to insolvency or other similar legal proceedings, You will prompUy send written notice to: 
Oracle America, Inc., 500 Oracle Parkway, Redwood Shores, CA 94065. Attention: General Counsel, Legal 
Department 
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20.2 To request a tennination of Services in accordance with this Agreement, You must submit a service 
request to Oracle at the address specified in Your order or the Service Specifications. 

20.3 Oracle may give notices applicable to Oracle's Cloud Services customer base by means of a general notice 
on the Oracle portal for the Cloud Services, and notices specific to You by electronic mail to Your e-mail address 
on record In Oracle's account infonnation or by written communication sent by first class mall or pre-paid post to 
Your address on record in Oracle's account infonnatlon. 

21. ASSIGNMENT 

You may not assign this Agreement or give or transfer the Services (including the Oracle Programs) or an 
interest In them to another individual or entity. If You grant a security interest In any portion of the Services, the 
secured party has no right to use or transfer the Services or any deliverables, and if You decide to finance Your 
acquisition of the Services, You will follow Oracle's policies regarding financing which are at 
htto://oracle.com/contracts. 

22. OTHER 

22.1 Oracle is an Independent contractor and we agree that no partnership, joint venture, or agency relationship 
exists between us. We are each responsible for paying our own employees, Including employment related taxes 
and insurance. You understand that Oracle's business partners and other third parties, including any third 
parties with which Oracle has an Integration or that are retained by You to provide consulting or implementation 
services or applications that interact with the Cloud Services, are independent of Oracle and are not Oracle's 
agents. Oracle Is not liable for, bound by, or responsible for any problems with the Services, Your Content or 
Your Applications arising due to any acts of any such business partner or third party, unless the business partner 
or third party is providing Services as an Oracle subcontractor on an engagement ordered under this Agreement 
and, If so, then only to the same extent as Oracle would be responsible for Oracle resources under this 
Agreement. 

22.2 If any tenn of this Agreement Is found to be invalid or unenforceable, the remaining provisions will remain 
effective and such tenn shall be replaced with another tenn consistent with the purpose and intent of this 
Agreement. 

22.3 Except for actions for nonpayment or breach of Oracle's proprietary rights, no action, regardless of fonn, 
arising out of or relating to this Agreement may be brought by either party more than two years after the cause of 
action has accrued. 

22.4 Oracle Programs and Servi()!as are not designed for or specifically intended for use in nuclear facilities or 
other hazardous applications. You agree that it is Your responsibility to ensure safe use of Oracle Programs and 
Services in such applications. 

22.5 You shall obtain at Your sole expense any rights and consents from third parties necessary for Your 
Content, Your Applications, and Third Party Content, as well as other vendor's products provided by You that 
You use with the Services, Including such rights and consents as necessary for Oracle to perfonn the Services 
under this Agreement. 

22.6 You agree to provide Oracle with all infonnation, access and full good faith cooperation reasonably 
necessary to enable Oracle to provide the Services and You will perfonn the actions Identified in Your order as 
Your responsibilities. 

22.7 You remain solely responsible for Your regulatory compliance in connection with Your use of the Services. 
You are responsible for making Oracle aware of any technical requirements that result from Your regulatory 
obligations prior to entering Into an order governed by this Agreement. Oracle will cooperate with Your efforts to 
detennine whether use of the standard Oracle Services offering Is consistent with those requirements. Additional 
fees may apply to any additional work performed by Oracle or changes to the Services. 

22.8 Oracle may audit Your use of the Services (e.g., through use of software tools) to assess whether Your use 
of the Services Is In accordance with Your order and the tenns of this Agreement. You agree to cooperate with 
Oracle's audit and provide reasonable assistance and access to lnfonnation. Any such audit shall not 
unreasonably interfere with Your normal business operations. You agree to pay within 30 days of written 
notification any fees applicable to Your use of the Services In excess of Your rights. If You do not pay, Oracle 
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can end Your Services and/or Your order. You agree that Oracle shall not be responsible tor any of Your costs 
incurred in cooperating with the audit 

22.9 The purchase of Cloud Services, Professional Services, or other service offerings, programs or products 
are all separate offers and separate from any other order. You understand that You may purchase Cloud 
Services, Professional Services, or other service offerings, programs or products Independently of any other 
order. Your obligation to pay under any order Is not contingent on performance of any other service offerings or 
delivery of programs or products. 

23. ENnRE AGREEMENT 

23.1 You agree that this Agreement and the information which is incorporated into this Agreement by written 
reference (Including reference to information contained in a URL or referenced policy), together with the 
appHcable order, Is the complete agreement for the Services ordered by You and supersedes all prior or 
contemporaneous agreements or representations, written or oral, regarding such Services. 

23.2 It is expressly agreed that the terms of this Agreement and any Oracle order shall supersede the terms in 
any purchase order, procurement internet portal, or other similar non-Oracle document and no terms Included in 
any such purchase order, portal, or other non-Oracle document shall apply to the Services ordered. In the 
event of any Inconsistencies between the terms of an order and the Agreement, the order shall take 
precedence; however, unless expressly stated otherwise In an order, the terms of the Data Processing 
Agreement shall take precedence over any Inconsistent terms in an order. Except as otherwise permitted in 
Section 5 (Service Specifications), Section 11 (Data Protection) and Section 15 (Third Party Web Sites) with 
respect to the Services, this Agreement and orders hereunder may not be modified and the rights and 
restrictions may not be altered or waived except in a writing signed or accepted online through the Oracle Store 
by authorized representatives of You and of Oracle. No third party beneficiary relationships are created by this 
Agreement. 

24. CLOUD SERVICES EFFECTIVE DATE 

The Effective Date of this Cloud Services Agreement Is----------· (DATE TO BE COMPLETED 
BY ORACLE) 

Customer Name Boise State University Oracle America, Inc. 

Signature Signature 

Name Name 

Title ntle 

Signature Date Signature Date 

Agreement No US-CSA-QT 5341943 [to be completed by Oracle) 
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Agreement Information 

This Amendment amends the Oracle Public Sector Agreement for Cloud Services US-CSA-QT5341943, 
dated , and all amendments and addenda thereto (the "Agreement") between You and 
Oracle America, Inc. ("Oracle"). 

The parties agree to amend the Agreement as follows: 

1. Section 3. RIGHTS GRANTED 

The text of Section 3.2 is deleted and is replaced with the following: 

"You do not acquire under this Agreement any right or license to use the Services, including the Oracle 
Programs and Services Environment, in excess of the scope and/or duration of the Services stated in Your order. 
Subject to Section 9.2 hereof, upon the end ofthe Services ordered, Your right to access and use the Services will 
terminate. Oracle does not acquire under this Agreement any right or license to Your Content and Your 
Applications in excess of the scope and/or duration of the Services that is appropriate for Your Order. Subject to 
Section 9.2 hereof, upon the end of the Services ordered, Oracle's right under Your Order to access Your Content 
and Your Applications will terminate." 

2. Section 3. RIGHTS GRANTED 

The text of Section 3.3 is deleted and is replaced with the following: 

"To enable Oracle to provide You and Your Users with the Services, You grant Oracle the right to use, 
process and transmit, in accordance with this Agreement and Your order and only to the extent necessary to 
provide the Services in accordance with this Agreement and Your Order, Your Content and Your Applications for 
the duration of the Services Period plus any additional post-termination period during which Oracle provides You 
with access to retrieve an export file of Your Content and Your Applications. If Your Applications include third 
party programs, You acknowledge that Oracle may allow providers of those third party programs to access the 
Services Environment, including Your Content and Your Applications, solely to the extent required for the 
interoperation of such third party programs with the Services. Oracle will not be responsible for any use, 
disclosure, modification or deletion of Your Content or Your Applications resulting from any such access by third 
party program providers or for the interoperability of such third party programs with the Services. The third party 
owner, author or provider of such third party program retains all ownership and intellectual property rights in and 
to that content. • 

3. Section 4. OWNERSHIP AND RESTRICTIONS 

The first sentence of Section 4. 1 is deleted and is replaced with the following: 

"You retain all ownership and intellectual property rights in and to Your Content and Your Applications and no 
implied license is granted to use Your Content and Your Applications following termination of this Agreement. • 
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4. Section 6. USE OF THE SERVICES 

The third sentence in Section 6. 1 is deleted and is replaced with the following: 

"To the extent pennitted by applicable law and subject to the Idaho Tort Claims Act, Idaho Code Sections 6-901 
through 6-929 (the "Idaho Tort Claims Act"), You are responsible for all activities that occur under Your and Your 
Users' usemames, passwords or accounts as a result of Your or Your Users' access to the Services, and 
agree to notify Oracle immediately of any unauthorized use. • 

5. Section 6. USE OF THE SERVICES 

The last sentence of Section 6. 2 is deleted and is replaced with the following: 

"To the extent pennitted by applicable law and subject to the Idaho Tort Claims Act, You agree to defend and 
indemnify Oracle against any claim arising out of a violation of Your obligations under this section." 

6. Section 8. FEES AND TAXES 

The first sentence of 8.2 is deleted and is replaced with the following: 

"You understand that You may receive multiple invoices for the Services You ordered (but such invoices will 
not be charging You more than once for the applicable ordered Service)." 

7. Section 9. SERVICES PERIOD; END OF SERVICES 

The second sentence of Section 9.3 is deleted and is replaced with the following: 

"Oracle will provide advance notice to You of any such suspension in Oracle's reasonable discretion based on 
the nature of the circumstances giving rise to the suspension, provided Oracle will endeavor to provide such 
notice within seven business days prior to such suspension." 

8. Section 9. SERVICES PERIOD; END OF SERVICES 

The second sentence of Section 9.4 is deleted and is replaced with the following: 

"If Oracle tenninates the order as specified in the preceding sentence, You must pay within 30 days all amounts 
that have accrued prior to such tennination, as well as all sums remaining unpaid for the Services delivered under 
such order plus related taxes and expenses." 

9. Section 10. NONDISCLOSURE 

The last sentence of Section 10.3 is deleted and is replaced with the following: 

"Nothing shall prevent either party from disclosing the tenns or pricing under this Agreement or orders placed 
under this Agreement in any legal proceeding arising from or in connection with this Agreement or from 
disclosing any Confidential lnfonnation to a governmental entity or as otherwise required by law, provided that 
the disclosing party shall provide written notice of such disclosure as soon as possible to the extent allowable by law 
or such governmental entity to the non-disclosing party." 
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10. Section 13. LIMITATION OF LIABILITY 

The text of Section 13 is deleted and is replaced with the following: 

"NEITHER PARTY SHALL BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL, PUNITIVE, OR 
CONSEQUENTIAL DAMAGES, OR ANY LOSS OF REVENUE OR PROFITS (EXCLUDING FEES UNDER THIS 
AGREEMENT), DATA, OR DATA USE. ORACLE'S AGGREGATE LIABILITY FOR ALL DAMAGES ARISING 
OUT OF OR RELATED TO THIS AGREEMENT OR YOUR ORDER, WHETHER IN CONTRACT OR TORT, OR 
OTHERWISE, SHALL BE LIMITED TO THE TOTAL AMOUNTS ACTUALLY PAID TO ORACLE FOR THE 
SERVICES UNDER THE ORDER GIVING RISE TO THE LIABILITY IN THE TWELVE (12) MONTH PERIOD 
IMMEDIATELY PRECEDING THE EVENT GIVING RISE TO SUCH LIABILITY LESS ANY REFUNDS OR 
CREDITS RECEIVED BY YOU FROM ORACLE UNDER SUCH ORDER, PROVIDED, HOWEVER, THIS 
LIMITATION SHALL NOT APPLY TO DAMAGES OR LIABILITIES ARISING FROM THE 8ROSSLY NEGLIGENT 
eft WILLFUL MISCONDUCT OF ORACLE IN PERFORMING ITS OBLIGATIONS UNDER THIS AGREEMENT."~ 

11. Section 14. INDEMNIFICATION 

The text of Section 14. 1 is deleted and is replaced with the following: 

"Subject to the terms of this Section 14 (Indemnification), if a third party makes a claim against either You or 
Oracle ("Recipient" which may refer to You or Oracle depending upon which party received the Material), that 
any information, design, specification, instruction, software, service, data, hardware, or material (collectively, 
"Material") furnished by either You or Oracle ("Provider" which may refer to You or Oracle depending on which 
party provided the Material) and used by the Recipient Infringes the third party's intellectual property rights, the 
Provider, at the Provider's sole cost and expense, will, to the extent permitted and not prohibited by law and with 
regard to You subject to the Idaho Tort Claims Act, defend the Recipient against the claim and Indemnify the 
Recipient from the damages, liabilities, costs and expenses awarded by the court to the third party claiming 
infringement or the settlement agreed to by the Provider, if the Recipient does the following: 

a. notifies the Provider promptly in writing, not later than 30 days after the Recipient receives notice 
of the claim (or sooner if required by applicable law); 

b. gives the Provider sole control of the defense and any settlement negotiations, to the extent 
permitted by law; and 

c. gives the Provider the information, authority and assistance the Provider needs to defend against or 
settle the claim.· 

12. Section 14. INDEMNIFICATION 

The following is inserted as a new subsection in Section 14: 

"14.5 Nothing in this Agreement shall be deemed to constitute a waiver by either party of any privilege, protection, 
or immunity otherwise afforded it under state or federal law. Except as necessary to enforce the terms hereof, 
nothing in this Agreement shall be deemed a waiver of Your sovereign immunity, which is hereby expressly 
retained." 

13. Section 18. EXPORT 

The second sentence of Section 18.1 is deleted and is replaced with the following: 

"You agree that such export laws govern Your use of the Services (including technical data) and any Services 
deliverables provided under this Agreement, and You agree to comply with all such export laws and 
regulations (including "deemed export" and "deemed re-export" regulations) relating to Your use of the Services." 
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14. Section 19. FORCE MAJEURE 

The first sentence of Section 19 is deleted and is replaced with the following: 

"Neither of us shall be responsible for failure or delay of performance if caused by: an act of war, hostility, or 
sabotage; act of God; pandemic; extended electrical, internet, or telecommunication outage that is not caused 
by the obligated party nor within the reasonable control of the obligated party; government restrictions (including 
the denial or cancelation of any export, import or other license); or other event outside the reasonable control 
of the obligated party. • 

15. Section 22. OTHER 

The third sentence of Section 22.8 is deleted and is replaced with the following: 

"Any such audit shall not unreasonably interfere with Your normal business operations and must in all respects 
comply with applicable laws regarding privacy and confidentiality of Your data or other applicable laws." 

16. Section 22. OTHER 

The following is added as a new subsection in Section 22: 

"22.1 0 Governing Law and Jurisdiction. This Agreement shall be construed in accordance with and governed by 
the laws of the State of Idaho without regard to conflicts of law. Any action to enforce the provisions of this 
Agreement shall be brought in courts located in Idaho. Each party hereby consents to service and jurisdiction in 
such courts." 

17. Section 22. OTHER 

The following is added as a new subsection in Section 22: 

"22.11 Sufficient Appropriation by Legislature Required. It is understood and agreed that You are a 
governmental entity, and this Agreement shall in no way or manner be construed so as to bind or obligate the 
State of Idaho beyond the term of any particular appropriation of funds by the State legislature as may exist from 
time to time. You reserve the right to terminate this Agreement and any Order in place, in whole or in part if, in 
Your judgment, the legislature of the State of Idaho falls, neglects or refuses to appropriate sufficient funds as 
may be required for You to continue such Agreement and Order, or requires any return or "give-back" of funds, or 
if the Executive Branch mandates any cuts or holdbacks in spending. All affected future rights and liabilities of 
both Parties hereunder and under any Order Documents shall thereupon cease within thirty (30) days after the 
notice to Oracle." 

18. Section 22. OTHER 

The following is added as a new subsection in Section 22: 

"22.12 Officials, Agents and Employees of You Not Personally Liable. It is agreed by and between the Parties 
that in no event shall any official, officer, employee or agent of the State of Idaho or of the Boise State University 
be in any way liable or responsible for any covenant or agreement contained in this Agreement, express or 
implied, nor for any statement, representation or warranty made in or in any way connected with this Agreement. 
In particular, and without limitation of the foregoing, no full-time or part-time agent or employee of the State of 
Idaho, including Boise State University, shall have any personal liability or responsibility under this Agreement, 
and the sole responsibility and liability for the performance of this Agreement and all of the provisions and 
covenants contained in this Agreement shall rest in and be vested with Boise State University." 
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Subject to the modifications herein, the Agreement shall remain in full force and effect. 

The Effective Date of this amendment is------·· (to be completed by Oracle) 

Boise state Unlv~ 

:~~:··~ \~~ 
Title ---:a\u.fP...;r="A~;__-----

Signature Date ~ J q £J. (}J I _s/ ..,., 
Agreement 
Number US-CSA-QT5341943 

Oracle America, Inc. 

Signature 

Name 

Title 

Signature Date 
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Lease amendment:  land use (parking area) swap between Idaho State University 
(ISU) and Idaho State University Federal Credit Union (ISU FCU) 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section 
V.I.5.b.i. 
Section 58-335, Idaho Code 
 

BACKGROUND/DISCUSSION 
In 1977, ISU acquired ten lots of land which were subsequently used as parking 
lots.  ISU and ISU FCU entered into a lease agreement in 1989 that allowed ISU 
FCU to build a credit union building on a portion of the ISU parking lot.  Because 
the parking area adjacent to the credit union building continued to be used for 
parking by ISU, the credit union purchased land across the street (E. Lovejoy St.) 
for use as dedicated parking for ISU FCU’s staff and customers.  The result was 
that ISU retained parking slots next to the credit union, while the credit union’s 
parking slots were displaced from their building, closer to the ISU campus. 
 
ISU FCU has approached ISU to discuss swapping the use of an equal number of 
parking spaces so that ISU FCU staff/customers could park closer to the credit 
union building, with no inconvenience to ISU students/staff who would have access 
to the former ISU FCU parking area.  An overhead map of the proposed parking 
lot area swap is provided in Attachment 2. Ownership of the land will not be 
changed (ISU continues to own the property).  The amended lease which makes 
the parking area swap possible requires State Board of Education (Board) 
approval because the term of the lease exceeds five years (lease extends through 
January 2039). 

  
IMPACT 

Approval of the request will allow ISU and ISU FCU to swap the use of the affected 
parking areas, and will be of mutual benefit to both entities.  ISU faculty and 
students will be able to park closer to ISU’s main campus, and the credit union will 
be able to provide better customer service to its clients, including ISU stakeholders.  
 

ATTACHMENTS 
Attachment 1 – Lease Amendment Page 3 
Attachment 2 – Map of Area Page 5 
 

STAFF COMMENTS AND RECOMMENDATIONS 
The revised parking lot assignments made possible by the proposed lease 
amendment make sense for both parties.  ISU is coordinating this action with the 
Division of Public Works statewide leasing manager.  Staff recommends approval.  
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BOARD ACTION  

I move to approve the request by Idaho State University to execute an amended 
lease agreement with the Idaho State University Federal Credit Union in 
accordance with the terms provided in Attachment 1.   
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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AMENDMENT TO LEASE AGREEMENT BETWEEN  

IDAHO STATE UNIVERSITY AND ISU FEDERAL CREDIT UNION 
 
This AMENDMENT TO LEASE AGREEMENT is made by and between Idaho State 
University, hereinafter called “LESSOR” and Idaho State University Federal Credit Union, 
hereinafter called “LESSEE”. 
WHEREAS, LESSOR AND LESSEE previous entered into a Lease Agreement on January 25, 
1989 wherein LESSOR agreed to lease to LESSEE certain real property for a period of fifty (50) 
years for the purpose of conducting business as a federal credit union;  
WHEREAS, LESSOR is the owner of certain real property located adjacent to the property 
which is the subject of the Lease Agreement; and 
WHEREAS, LESSEE is the owner of certain real property located on the corner of E Lovejoy 
Street and S 9th Avenue; and 
WHEREAS, LESSOR AND LESSEE desire to exchange their properties for the duration of the 
lease term under the terms and conditions set forth herein; and 
WHEREASE, the Idaho State Board of Education has given its approval for LESSOR to amend 
the Lease Agreement to exchange the properties that are the subject of this Amendment to Lease 
Agreement. 
NOW THEREFORE, in consideration of the mutual covenants and promises contained in the 
original Lease Agreement and herein, the parties agree as follows: 

1. PROPERTIES SUBJECT TO THE EXCHANGE. The following described real property of 
LESSOR shall be leased to LESSEE: 

S15' X E70' LOT 4; E70' LOTS 5 THRU 8; N15' X E70' LOT 9 BLOCK 183 
POCATELLO TOWNSITE 
The following described real property of LESSEE shall be leased to LESSOR: 
 
E80' LOTS 1 & 2 BLOCK 184 POCATELLO TOWNSITE 
 

2. USE. The parties shall use these properties as parking spaces. LESSOR shall place signage on 
both properties to clearly indicate usage and LESSEE shall approve all signage.  All parking 
spaces (8), shall be marked as credit union member parking, utilizing the LESSEE’s existing 
signage from the current, existing eight (8) parking stalls.  LESSEE shall provide its own 
employee parking permits and will provide the LESSOR with the identity of the valid parking 
permits.  Finally, LESSOR shall patrol the reserved parking stalls and shall ticket parking 
violators, where and when applicable. 

3. TERM. The term of this Amendment to Lease Agreement shall be the same as that described in 
the original Lease Agreement. That is, this Amendment to Lease Agreement shall expire 
simultaneously with the expiration of the original Lease Agreement. 

4. REVERSION. At the expiration of the original Lease Agreement and this Amendment to Lease 
Agreement, or upon the discontinuance of the use of the leased property as the ISU Federal Credit 
Union, whichever occurs first, said property, along with all improvements, shall revert to the 
LESSOR without cost. 
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5. INCORPORATION INTO ORIGINAL LEASE AGREEMENT. This Amendment to Lease 
Agreement shall be incorporated into and become a part of the original Lease Agreement, subject 
to the terms and conditions set forth therein, being modified only to the extent expressly set forth 
herein. 

IN WITNESS WHEREOF, the authorized representatives of the parties have executed this 
Agreement on this    day of     , 2016. 
 
LESSOR BY: 
 
        _____ 
Cheryl Hanson, Associate Vice President, Facilities Services 
 
 
 
LESSEE BY: 
 
        _____ 
Manager, Idaho State University Federal Credit Union 
 
 
 
AUTHORIZATION BY: 
 
        _____ 
Linda S. Miller, Statewide Leasing Manager, Division of Public Works 
 
 

ISU 
PROPERTY 

ISU TO 
ISU FCU 

ISU FCU 
CREDIT UNION 

BUILDING 
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MAP OF AREA 
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Disposal of Idaho State University real property in McCammon, Idaho 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section V.I. 
Sections 58-335 and 67-5722, Idaho Code 
 

BACKGROUND/DISCUSSION 
Between 1987 and 1991, Idaho State University (ISU) was gifted approximately 
120 acres in McCammon, Idaho, from the Robert E. & Joan O’Neall Trust.  The 
property was gifted in five pieces, with the last piece deeded to ISU in 1991.  The 
property was intended to provide an ecological reserve for ISU and its interested 
students and faculty.  Part of the property included a 6.5 acre right-of-way that 
provided access to the east side of the property. 

  
In 2013 Wayne Taysom, the property’s neighbor to the south, raised concerns to 
ISU officials about weeds that had overgrown ISU’s land and were beginning to 
interfere with his land.  ISU’s facilities crews could not adequately remove the 
weeds because they had grown on a riverbank that was difficult to access. ISU 
enlisted the help of Bannock County Noxious Weed Control to mitigate the weeds 
for the past two years.  However, the County will not be able to continue this 
assistance in the future. 
 
The subject property, 10.17 acres consisting of three irregular-shape sections 
located east of the railroad tracks (see diagram at Tab 7 page 26), offers little to 
no research or economic value to ISU. Disposal of the property would obviate the 
need for weed control and general upkeep of this unused area.   
 
The subject property was appraised at $6,600.  ISU contacted neighboring 
property owners, and has received an offer of $7,000 from Mr. Taysom (who is 
also the only property owner with convenient access to the property).   
 

IMPACT 
Approval of the request will allow ISU to dispose of the unneeded property, avoid 
upkeep costs, and maintain good relations with the neighboring property owners. 
 

ATTACHMENTS 
Attachment 1 – Draft Quitclaim Deed Page 3 
Attachment 2 – Appraisal Page 5 

 
STAFF COMMENTS AND RECOMMENDATIONS 

The proposed sale of this parcel will enable ISU to avoid upkeep costs for an 
unused section of property.  ISU was advised that land values in the area have not 
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changed significantly since the attached appraisal was conducted within the past 
two years (September 2014).  The $7,000 offer (from the only local property owner 
with feasible access to the property) exceeds the appraised value of the property.  
This action would return the property to economic use.  Staff recommends 
approval.  

 
BOARD ACTION  

I move to approve the request by Idaho State University to proceed with the sale 
of the subject real property in McCammon, Idaho for $7,000, and to authorize 
Idaho State University finance staff to sign all necessary documents to complete 
the sale on behalf of the Board of Trustees, as described in the documents 
provided.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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QUITCLAIM DEED 

 
THIS QUITCLAIM DEED made this _____ day of _____, 2016, between IDAHO STATE 
UNIVERSITY, a state educational institution and body politic and corporate, organized and existing 
under the laws and constitution of the State of Idaho, herein referred to as “Grantor,” and Wayne 
Taysom, whose address is PO Box 4519, Pocatello, ID 83205, herein referred to as “Grantee”. 
 
 
That Grantor, for good and valuable consideration, the receipt whereof is hereby acknowledged, does 
hereby REMISE, RELEASE, CONVEY and forever QUITCLAIM, unto Grantee, that certain real 
property situated in the County of Bannock, State of Idaho, generally prescribed as Part of the S1/2 of 
Section 23, Township 8 South, Region 36, E.B.M., and more particularly described as: 
 
A portion of the east half of the southwest quarter, namely all areas east of the railroad tracks of Section 
23, Township 8 South, Region 36, E.B.M. 
 
Also, beginning at the south 1/16 corner on the meridional center line of Section 23, Township 8 South, 
Range 36 E.B.M., thence easterly along the south 1/16 of said section 1,632 feet, more or less, to a point 
on the southwesterly right of way lone of U.S. Highway 91-191, said point being marked by a department 
of highways reference marker, thence southeasterly along said southeasterly right of way line 70 feet, 
thence westerly parallel to the south 1/16 line of said section 120 feet; thence northwesterly parallel to 
aforementioned southwesterly highway right of way line, 48 feet, more or less, to a point that is 20 feet at 
right angles southerly from the south 1/16 line of said section; thence westerly parallel to said south 1/16 
line, 1465 feet, more or less, to a point that is 20 feet southerly and 60 feet easterly from the south 1/16 
corner on the meridional center line of said section, thence southerly parallel to the meridional center line 
of said section, 340 feet; thence westerly parallel to the south 1/16 line of said section, 60 feet to intersect 
the meridional center line of Section 23: thence northerly along said meridional center line, 360 feet to the 
point of beginning. 
 
Also, commencing at the south 1/16 corner on the meridional center line of Section 23, Township 8 
South, Range 36 E.B.M., thence easterly along the south 1/16 lone of said section, 1632 feet, more or 
less, to a pint on the southwesterly right of way line of U.S. Highway 91-191, said point being marked by 
a department of highways reference marker, thence southeasterly along said southeasterly right of way 
line, 70 feet to the point of beginning; thence continuing southeasterly along said right of way line 132 
feet, thence westerly parallel to said south 1/16 line 120 feet; thence northwesterly, parallel to said right 
of way line, 132 feet, thence easterly parallel to said south 1/16 line, 120 feet to the point of beginning, 
Bannock County, Idaho. 
 
SUBJECT TO all valid easements, right of ways, covenants, conditions, reservation and restrictions of 
record. 
 
Grantor quitclaims to Grantee said real property together with all estate, right, title, interest, possession, 
claim and demand whatsoever, in law as well as in equity of the Grantor in or to the said property, and all 
and singular the tenements, hereditaments, and appurtenances thereunto belonging. 
 
 
 
 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

 ATTACHMENT 1 
 

BAHR – SECTION II  TAB 7  Page 4  

IN WITNESS WHEREOF, Grantor has hereunto set its hand on the day and year first above 
written. 
 
  GRANTOR:    Idaho State University 

 

       By:_______________________________ 
        James A. Fletcher, Vice President, 
        Finance and Administration 
 
STATE OF IDAHO   ) 
     ) ss. 
County of Bannock   ) 
 
 
 On this _____ day of _____, 2016, before me, the undersigned, a Notary Public in and for said 
State. Personally appeared James A Fletcher, known to me to be the Vice President for Finance and 
Administration of Idaho State University, the University that executed the instrument, and acknowledged 
to me that he executed the same for and on behalf of Idaho State University. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official seal the day and 
year in this certificate first above written. 
 
 
 _______________________________________ 
 Notary Public for Idaho 
 Residing at _____________________________ 
 My Commission Expires: __________________ 
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Approval of the Ground Lease between Idaho State University and the Idaho 
College of Osteopathic Medicine. 
 

REFERENCE 
April 2007 Idaho State Board of Education (Board) 

approved purchase of ISU-Meridian property 
and joint operations agreement with Joint SD #2 
(Meridian) 

February 25, 2016 Board authorized ISU to execute a Collaborative 
Affiliation Agreement 

 
APPLICABLE STATUTES, RULE OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.I. 
5.b.i. 
 

BACKGROUND / DISCUSSION 
On February 25, 2016, in a special meeting of the Board, Idaho State University 
(ISU) was authorized to execute the Collaborative Affiliation Agreement between 
ISU and the Idaho College of Osteopathic Medicine (ICOM) for the creation of a 
college of osteopathic medicine on the ISU-Meridian campus. The Collaborative 
Affiliation Agreement provides for the execution of a lease between the parties for 
an initial period of forty (40) years, with the opportunity to extend the lease for two 
(2) additional (10) year periods.  
 
Under the terms of the proposed Ground Lease Agreement between ISU and 
Idaho College of Osteopathic Medicine, LLC, ISU would lease 2.8 acres to ICOM 
as the site for the construction of a building to house the proposed osteopathic 
school.  
 
The Collaborative Affiliation Agreement also requires that the parties abide by the 
terms of the Master Declaration Agreement and Joint Operations and Maintenance 
Agreement that ISU entered into with the West Ada School District (School District) 
on December 4, 2007. ISU has notified the School District of its intent to lease, 
and has requested written consent for the Ground Lease. Both ISU and the School 
District will have the opportunity to review and approve the ICOM site development 
plan once it is available.  
 

IMPACT 
As detailed in Section 4 of the Ground Lease, ICOM will pay ISU $15,833.33 each 
month for the first year of rent, which is an annual amount of $190,000.00, 
computed at $0.79 per square feet. The rent amount is based upon an appraisal 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

 

BAHR – SECTION II TAB 8  Page 2 

performed by Valbridge Property Advisors on April 14, 2016. Each year the rent 
shall increase by two percent (2%) of the rent payable for the previous year. 
 

ATTACHMENTS 
Attachment 1 – Ground Lease Page 3 
 Exhibit A – ISU Meridian Description Page 34 
 Exhibit B – Collaborative Affiliation Agreement Page 35 
 Exhibit C – Master Declaration and Jt. Op. and Maint. Agreements Page 51 
 Exhibit A – Legal Description of Sch Dist Property Page 71 
 Exhibit B – Legal Description of ISU Property Page 75 
 Exhibit C – Parking Lot, Storage and Electrical Rooms Page 80 
 There is no Exhibit D 
 Exhibit E – Jt. Op and Maintenance Agreement Page 84 
 Exhibit D – Leased Premises Page 118 
 Exhibit E – COM Accreditation Standards and Procedures Page 119 
 Exhibit F – Site Development Plans (to be attached) Page 208 
 Exhibit G – Memorandum of Ground Lease for Record Page 209 
Attachment 2 – Letter from ISU to West Ada School District Page 210 
Attachment 3 – Appraisal of Proposed Lease Property Page 213 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Lease of the subject property (currently used as parking space) will enable ICOM 
to construct its medical school facility in close proximity to ISU’s Meridian facilities 
and will enable collaboration and mutual support between ISU-Meridian and ICOM 
operations, with no anticipated negative impact on West Ada School District 
operations.   Staff recommends approval. 
  

BOARD ACTION 
I move to authorize Idaho State University to enter into a Ground Lease Agreement 
with the Idaho College of Osteopathic Medicine, LLC in substantial conformance 
to the draft lease agreement provided in Attachment 1, and in coordination with the 
West Ada School District and the Idaho Division of Public Works. 
 
 
Moved by____________ Seconded by_____________ Carried Yes____ No____ 

 
 



GROUND LEASE  
 

This GROUND LEASE (“Ground Lease”) is made as of the ____ day of ____________ 2016 
(“Effective Date”), by and between Idaho State University (“ISU”), a state institution of higher 
education governed by the Idaho State Board of Education, and Idaho College of Osteopathic 
Medicine, LLC, an Idaho limited liability company (“LESSEE”) (each a “Party” or together the 
“Parties”). The Parties specifically agree and acknowledge that the approval signature of the 
Leasing Manager, Division of Public Works, Department of Administration, is a required signature 
to the effectiveness of this Ground Lease. 
 

WITNESSETH:  
 

WHEREAS, ISU owns that certain real property located at the ISU-Meridian Health Science 
Center, 1311 E. Central Drive, Meridian, ID 83642, and is more particularly described on Exhibit 
A attached hereto and incorporated herein by this reference (the “ISU-Meridian”); 
 
WHEREAS, LESSEE is a private company created by its organizers for (i) the purpose of creating 
and operating a private accredited college of osteopathic medicine in the State of Idaho and/or 
(ii) other purposes as set forth in Section 5.a. of this Ground Lease; 
 
WHEREAS, the Parties entered into a Collaborative Affiliation Agreement (“CAA”) on February 
26, 2016 and an executed copy of such agreement is attached hereto as Exhibit B and 
incorporated herein by reference; 
 
WHEREAS, it is agreed that this Ground Lease is subject to all applicable provisions of the 
Master Declaration Agreement and the Joint Operations and Maintenance Agreement dated 
December 4, 2007 (the “Declaration”), by and between ISU and the Joint School District No. 2 
(now known as West Ada School District) and an executed copy of such agreement is attached 
hereto as Exhibit C and incorporated herein by reference.  
 
WHEREAS, LESSEE and ISU have determined that LESSEE shall locate its college of osteopathic 
medicine on a parcel of land located at ISU-Meridian; 
 
NOW, THEREFORE, ISU and LESSEE do hereby agree as follows: 
 
1. Definitions. The following terms, as used in this Ground Lease, shall have the meanings 

hereinafter set forth: 
a. “Common Area” shall have the meaning ascribed to such term in the 

Declaration. 
b. “Construction Documents” shall mean those certain contract documents, 

written plans, and specifications prepared by or on behalf of LESSEE and 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 3



reasonably approved for construction by applicable local governing jurisdictions, 
the State of Idaho, if applicable, and ISU. 

c. “Hazardous Substance” shall mean any substance which is toxic, ignitable, 
reactive, radioactive, or corrosive and which is regulated by any local 
government, the State of Idaho, or the United States government. Hazardous 
Substance includes any and all materials or substances which are defined as 
hazardous waste, extremely hazardous waste, or a hazardous substance 
pursuant to state, federal, or local government law. Hazardous Substance 
includes, but is not restricted to asbestos, polychlorobiphenyls (PCBs), and 
petroleum. 

d. “Lessee Building” shall mean that certain building and related alterations, 
additions, and improvements which are to be constructed on the Leased 
Premises pursuant to the Construction Documents. 

e. “Lease Year” shall mean the twelve (12) month period beginning with the Lease 
Commencement Date (as defined in Section 4) and ending on the date that is 
twelve (12) months later, then each successive twelve (12) month period. 

f. “Effective Land Area” shall mean an Effective Land Area calculation of 5.55 
acres. This area is based on a proportional ratio of the assumed building size of 
the Lessee Building to the land area of the overall Parcel. This Effective Land 
Area calculation is larger than the actual Leased Premises to account for the 
proportional inclusion of Common Area non-exclusive ingress, egress and utility 
easements and Common Area non-exclusive easements for shared parking in 
accordance with all applicable provisions of the Declaration.  

g. “Leased Premises” shall mean that certain 2.80 acre area, identified and 
described in Exhibit D attached hereto, as the designated area for location of the 
Lessee Building and related improvements. The construction of the Lessee 
Building and related improvements must be confined to the Leased Premises 
boundary, subject to designated building set-backs and the recorded easements 
and restrictions set forth in the Commitment (as defined in Section 8.b.) that 
apply to the Overall Parcel and Leased Premises. Any disturbance of site 
improvements existing outside of the Leased Premises that are deemed 
necessary for utility extensions or pavement match, must receive written 
approval of either or both ISU and the West Ada School District, as required 
under the Declaration, which approval shall not be unreasonably withheld, 
conditioned or delayed, as any such construction work may be required to occur 
within their respective separate property boundaries. ISU represents and 
warrants that ISU, through the State of Idaho, owns fee title to the Leased 
Premises.  

h.  “Unavoidable Delay” shall mean all failures or delays in a Party’s performance 
of its obligations hereunder, not within such Party’s reasonable control, including 
without limitation, the impossibility of such performance which shall result from 
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or be caused by any act of God; acts of the public enemy; wars; blockades; 
epidemics; earthquakes; storms; floods; explosions; strikes; labor disputes; riots; 
insurrections; breakage or accident to machines or lines or pipe or mains; act of 
any governmental agency or authority restricting or curtailing actions required 
under this Ground Lease or withholding or revoking necessary consents, 
approvals, permits, or licenses; equipment failures; inability to procure and 
obtain needed building materials so long as reasonable efforts are made to 
procure satisfactory substitute materials if practical; or delays of inclement 
weather; provided, that such Party shall pursue with reasonable diligence the 
avoidance or removal of such delay. The inability or refusal of a Party to settle 
any labor dispute shall not qualify or limit the effect of Unavoidable Delay. The 
inability of a Party to secure funds required to perform its obligations hereunder 
shall not constitute Unavoidable Delay. 
 

2. Term. This Ground Lease shall commence on the Lease Commencement Date and shall 
remain in effect until the earlier of (i) the date that is forty (40) years after the Lease 
Commencement Date, (ii) the termination of this Ground Lease pursuant to Section 35; or (iii) 
the written agreement of the Parties (the “Expiration Date”), provided, however, that the 
Parties acknowledge and agree that LESSEE shall have the right to renew the term of this 
Ground Lease in accordance with the terms of Section 3 below. Notwithstanding the 
foregoing and subject to the terms and conditions of this Ground Lease, including, without 
limitation, Sections 8, 35, and 45 of this Ground Lease, in no event shall this Ground Lease be 
terminated without a party providing at least five (5) years advance written notice to the 
other party of such party’s election to terminate this Ground Lease.  

3. Option to Renew. The parties understand and agree that this Ground Lease, if still in effect 
at the Expiration Date, may be renewed by LESSEE, provided LESSEE is not at that time in 
breach of the CAA or this Ground Lease, for two (2) additional ten (10) year terms. The right 
to renew this Ground Lease shall be exercised by written notice of extension by LESSEE to 
ISU, no later than sixty (60) days prior to the expiration of the then-existing term.  

 
4. Rent Payment. In consideration of the benefit conferred upon LESSEE under this Ground 

Lease, and without notice or demand, offset or deduction, except as expressly provided 
for in this Ground Lease, LESSEE shall make payable to ISU-Meridian, on the first day of 
each month, beginning on the date excavation of the Lessee Building commences, but, 
subject to Unavoidable Delay,  no later than the 1st day of March, 2017 (“Lease 
Commencement Date”), $15,833.33, which is computed at the rate of $0.79 per square 
foot multiplied by the Effective Land Area (“Base Land Payment”), which is a yearly 
amount of $190,000.00.  Notwithstanding the foregoing, in the event that LESSEE, despite 
its diligent efforts, has failed to obtain accreditation from COCA or any other applicable 
licensing authority on or prior to the date that is ten (10) business days prior to the Lease 
Commencement Date, the Lease Commencement Date shall be extended to the date that 
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is ten (10) business days following the date that LESSEE obtains such accreditation.  The 
Base Land Payment shall be adjusted at the beginning of each Lease Year by two percent 
(2%) of the Base Land Payment for the immediately preceding Lease Year. This Ground 
Lease shall be absolute net, and LESSEE shall pay or reimburse all operating expenses 
including property taxes, insurance, common maintenance/repairs/replacement, and 
management.  

 
5. Use. The Parties intend for LESSEE to construct the Lessee Building on the Leased 

Premises for the purpose of constructing, operating and maintaining a college of 
osteopathic medicine (the “Permitted Use”). Except as set forth in this Ground Lease, no 
material changes, modifications, or alterations can be made to the use of the Lessee 
Building unless it is done in writing and signed by the proper authority of each Party. If 
LESSEE abandons the Lessee Building and ceases making the Base Land Payment and such 
failure continues for ninety (90) days after written notice from ISU to LESSEE, it shall be 
an event of default and shall be grounds for termination of this Ground Lease. 

a. At all times during the term of this Ground Lease, LESSEE shall continuously 
(except for temporary closures due to casualty, condemnation or remodeling) 
use the Lessee Building in order to provide services and amenities to its 
students, faculty, and staff . LESSEE may use the Lessee Building for other uses 
if such uses are approved by ISU, which approval shall not be unreasonably 
withheld or delayed and are not inconsistent with applicable Laws and zoning 
uses, as well as the terms of the Declaration and the teaching, research, 
service, or economic development mission of ISU. 

b. Subject to the rights and obligations of ISU hereunder, the operation of the Lessee 
Building, including allowing the use by others, will be the sole responsibility of 
LESSEE. The use and occupation of the Leased Premises and Lessee Building shall 
at all times during the term of this Ground Lease, be conducted in compliance with 
federal, state, and local laws, ordinances, and regulations (collectively, “Laws”). In 
the event that LESSEE receives written notice that LESSEE is not in compliance with 
any applicable Laws, LESSEE shall have thirty (30) days to cure such non-
compliance, provided, however, if such non-compliance cannot reasonably be 
cured within such thirty (30) day period, LESSEE shall have the time necessary to 
reasonably cure the same) and if LESSEE fails to cure such non-compliance within 
such time frame, such non-compliance shall be deemed an event of default and 
shall be grounds for termination of this Ground Lease. Notwithstanding the 
foregoing, in no event shall LESSEE be responsible for any non-compliance with 
Laws arising out of the acts or omissions of ISU, its agent, employees, contractors 
and representatives.  

c. The CAA includes agreements and legal obligations that include the fiscal, 
fiduciary, and marketing relationship agreed upon by LESSEE and ISU; the rights 
retained by LESSEE; the rights retained by ISU; the branding issues; specification 
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of the services being provided by each entity to the other; specification that 
LESSEE is the final authority on the curriculum for LESSEE and the requirements 
for granting any degrees of students by LESSEE; the term of the CAA; a statement 
on how the CAA may be amended; a statement on how either party may withdraw 
from the CAA; and a statement of severability. In addition, LESSEE has the final 
authority on the selection of LESSEE students. LESSEE has the final authority on 
selection of faculty members. All agreements between ISU and LESSEE, including 
the CAA as well as this Ground Lease represent the legal relationship between ISU 
and LESSEE. Furthermore, LESSEE is solely responsible for meeting the American 
Osteopathic Association, Commission on Osteopathic College Accreditation 
(COCA) standards. ISU, if requested reasonably by COCA to provide 
documentation concerning ISU's finances and accreditation status, will transmit 
such documentation to COCA. LESSEE will have the sole responsibility to verify 
that LESSEE students are aware of financial responsibility and student rights with 
regard to Title IV and will also be solely responsible to verify that LESSEE students 
are aware that financial aid is not processed through ISU and they are not eligible 
to participate in Title IV through ISU. The term of this Ground Lease is over ten 
(10) years in length with at least five (5) years’ notice of termination required prior 
to a party having the right to terminate this Ground Lease, except in an event of 
LESSEE’s default and except for any express termination rights set forth in this 
Ground Lease. Notwithstanding the foregoing, LESSEE is required to give a 
minimum period of three (3) years for cancellation of any services affecting LESSEE 
students. Upon notice of termination of this Ground Lease, a teach-out plan must 
be submitted to the COCA by LESSEE or LESSEE must be able to immediately 
demonstrate a new location or lease to be approved by the COCA. Discontinuance 
of operations (except for any temporary closures due to casualty, condemnation 
or remodeling) and LESSEE’s failure to commence operations following sixty (60) 
days written notice from ISU shall be an event of default and shall be grounds for 
termination of this Ground Lease.  

d. LESSEE shall not provide or offer, directly, or through third parties, any new 
facilities, programs, or services, including but not limited to anatomy and 
physiology laboratories, without prior written approval from ISU, that would 
duplicate, infringe, or compete with current or planned health science academic 
or health science research programs and/or impact ISU’s strategic planning for 
expansion of new, allied, or existing health science programs; provided, however, 
in no event shall this Section 5.d. limit or impact LESSEE’s right to operate for the 
Permitted Use. Upon mutual, written agreement by the parties, LESSEE will have 
access to ISU facilities and services, such as the anatomy and physiology 
laboratories, necessary for its medical education. 

6. Accreditation and State Law Authorization. LESSEE understands and acknowledges that 
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accreditation by the COCA is critical to the viability of this Ground Lease.  
a. No building materials can be delivered to the Leased Premises and no 

construction or ground work can commence on the Leased Premises prior to a 
grant of pre-accreditation by the COCA. During the time of operation of the 
college of osteopathic medicine, LESSEE shall maintain its accreditation, as 
required, as a college of osteopathic medicine by the COCA (or any successor 
entity), and LESSEE shall comply with any applicable Laws for authorization to 
operate a college of osteopathic medicine in the State of Idaho. LESSEE shall 
notify ISU within thirty (30) days of receipt of any written notice or 
communications that shall materially and adversely affect its accreditation or 
reaccreditation or authorization to operate a college of osteopathic medicine. 
Subject to LESSEE’s right to change its use in accordance with the terms of 
Section 5.a. of this Ground Lease, LESSEE’s failure to maintain accreditation 
and/or authorization to operate a college of osteopathic medicine following 
any applicable notice and cure periods provided for under applicable Laws 
and/or set forth in this Ground Lease shall be an event of default and shall be 
grounds for termination of this Ground Lease. 
 

7. Project Escrow. LESSEE must maintain escrow and operating reserves as required by 
COCA and as more particularly set forth on Exhibit E attached hereto. The failure to 
maintain such an escrow account following any applicable notice and cure periods 
provided for under applicable Laws and/or set forth in this Ground Lease shall be an 
event of default and shall be grounds for termination of this Ground Lease. LESSEE shall 
provide proof of such escrow to ISU listing the institution holding said funds and the 
amount of the escrow within thirty (30) days of creation of said escrow.  
 

8. Due Diligence. LESSEE’s obligations under this Ground Lease are contingent upon LESSEE 
either satisfying or waiving the conditions and contingencies hereinafter set forth 
(collectively, “LESSEE’s Conditions”) within the respective periods specified below. LESSEE 
shall diligently and in good faith pursue the satisfaction of LESSEE’s Conditions. LESSEE’s 
Conditions are as follows: 
 

a. Within sixty (60) days after the Effective Date (the “Inspection Period”), 
LESSEE may, at LESSEE’s sole cost and expense, inspect the Leased Premises 
and conduct any title examinations, investigations, engineering and 
environmental tests of the Leased Premises, as LESSEE deems necessary or 
advisable in connection with the leasing of the Leased Premises. LESSEE shall 
have the right, upon prior written notice to ISU given prior to the expiration of 
the Inspection Period, to either (a) terminate this Ground Lease, or (b) extend 
the Inspection Period for up to one (1) consecutive period of thirty (30) days. If 
LESSEE determines, in LESSEE’s sole discretion, that the Leased Premises is not 
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suitable for the purposes set forth in this Ground Lease, LESSEE shall have the 
right to terminate this Ground Lease by written notice to ISU given on or 
before the end of the Inspection Period, as the same may be extended, in 
which case this Lease shall be terminated and of no further force and effect 
and neither Party shall have any further rights, duties or obligations 
hereunder.  

b. LESSEE shall have the right, during the Inspection Period, to obtain, at LESSEE’s 
sole cost and expense, a commitment for title insurance (“Commitment”) 
from a title company acceptable to LESSEE covering LESSEE’s leasehold estate 
in an amount to be determined by LESSEE. together with copies of all liens, 
encumbrances and other matters affecting ISU’s title to the Land (“Title 
Documents”). Further, LESSEE shall have the right during the Inspection Period 
to obtain at LESSEE’s sole cost and expense, a survey of the Leased Premises in 
a form acceptable to LESSEE. If LESSEE determines, in LESSEE’s sole discretion, 
following LESSEE’s review of the Survey and the Commitment, that the Leased 
Premises is not suitable for the purposes of this Ground Lease, LESSEE shall 
have the right to terminate this Ground Lease by written notice to ISU given 
on or before the end of the Inspection Period, as the same may be extended, 
in which case this Lease shall be terminated and of no further force and effect 
and neither party shall have any further rights, duties or obligations 
hereunder. 

 
9. Condition of Land and Easements.  

a. ISU shall provide to LESSEE all reports, investigations, documents and data in 
ISU’s possession or control regarding the soil, subsoil or environmental 
condition on ISU-Meridian. Except as expressly set forth herein, ISU makes no 
covenants or warranties respecting the condition of the soil or subsoil, any 
environmental condition or presence of cultural resources, or any other 
condition of the Leased Premises. All such tests shall be at LESSEE’s expense. 
All costs necessary or required to make the Leased Premises suitable for 
development and any costs or expenses necessary to replace or repair any 
improvement due to the condition of the Leased Premises shall be at the sole 
cost of LESSEE. Notwithstanding anything to the contrary set forth in this 
Section 9, ISU represents and warrants to LESSEE, that as of the Effective Date, 
ISU has not received any written notice from a governmental agency of any 
uncured violations of any Laws (including environmental laws) affecting the 
ISU-Meridian and/or the Leased Premises, (ii) to ISU’s actual knowledge (as 
defined below), no Hazardous Substances are stored by ISU on, in or under the 
ISU-Meridian and/or the Leased Premises in quantities which violate 
environmental laws, (iii) to ISU’s actual knowledge, the ISU-Meridian and/or 
the Leased Premises is not used by ISU for the storage, treatment, generation 
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or manufacture of any Hazardous Substances in a manner which would 
constitute a violation of applicable environmental laws, and (iv) to ISU’s actual 
knowledge, the Premises do not contain Hazardous Substances which would 
constitute a violation of applicable environmental laws.  

b. LESSEE may enter ISU-Meridian and the Leased Premises before the Lease 
Commencement Date to make soil and structural engineering tests which shall 
be at LESSEE’s sole expense. 

c. ISU, to the extent permitted by applicable Laws as grantor and in compliance 
with the Declaration, hereby grants to LESSEE, its respective contractors, 
employees, agents, licensees, and invitees, and the contractors, employees, 
agents, licensees, and invitees of such LESSEEs, for the benefit of the real 
property leased by LESSEE, as grantee, a nonexclusive easement for ingress 
and egress by vehicular and pedestrian traffic and vehicular parking upon, 
over, and across portions of the Common Area located within the Effective 
Land Area in accordance with all applicable provisions of the Declaration and 
subject to the additional limitations as described in Section 9.d. 

d. At no time during the design, construction or operations of the Lessee Building 
and related site improvements, nor subsequent to the completion of such 
construction shall the LESSEE’s operations cause any material restricted use or 
encumbered access to Common Areas within the Leased Premises nor within 
the Effective Land Area of the property owned by either ISU or the West Ada 
School District. Construction fencing, staging and construction operations 
must be confined to the area within the perimeter boundary of the Effective 
Land Area, as shown in Exhibit D or be conducted off the Effective Land Area.  

e. ISU’s future design, construction or operations of planned expansion and 
related site improvements, shall not cause any restricted use or encumbered 
access to Common Areas within the LESSEE’s Leased Premises.  

f. Subject to the restrictions and requirements affecting the Common Areas, at 
LESSEE’s request or as may be reasonably required, ISU shall grant to public 
entities or public service corporations, for the purpose of serving the Leased 
Premises, rights-of-way or easements on or over ISU-Meridian, the Leased 
Premises, and adjacent property owned by ISU for telephone, electricity, 
water, sanitary or storm sewers or both, and for other utilities and municipal 
or special district services. Grants made under the authority of this provision 
shall be consistent with existing and necessary services. ISU shall have the 
right to deny any requested easements that materially and adversely interfere 
with the development of other ISU property, provided, however, that ISU 
must provide alternative easement for the benefit of LESSEE.  
 

10. Bonds. Before commencing the initial construction of the Lessee Building and before 
commencing any alteration, addition, or improvement where the estimated cost of such 
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alteration, addition or improvement shall be one hundred fifty thousand ($150,000) or 
more, defined as a “Material Alteration”, LESSEE shall require all contractors to provide 
eighty-five (85%) payment and performance bonds in accordance with Title 54, Chapter 19, 
Idaho Code. All surety company bonds shall guarantee the completion of the construction in 
accordance with Construction Documents approved by LESSEE and ISU, and guarantee the 
payment of the cost of such construction. The bond must be in a form reasonably 
acceptable to the ISU and issued by a surety licensed to conduct business in Idaho. If the 
State accepts a performance and/or payment bond that is obtained by a construction 
contractor or other entity different from the LESSEE, and that bond(s) does not name the 
State in a way to allow the State to demand surety performance under the bond(s), then 
LESSEE shall reasonably cooperate with the State to the fullest extent possible to obtain the 
complete protection for the project that the bond(s) is intended to provide. 

 
11. Insurance During Initial Construction. Prior to the initial construction of the Lessee 

Building, and prior to any Material Alteration of the Lessee Building on the Leased 
Premises: 

a. LESSEE shall cause to be maintained with responsible insurers, at LESSEE’s 
expense, builder’s risk insurance (fire with extended coverage and vandalism 
endorsement) in an amount not less than one hundred percent (100%) of the 
anticipated value of the Lessee Building as completed; 

b. LESSEE or any contractor or contractors employed by LESSEE or any other 
person who will perform work on or install the equipment in the Lessee 
Building shall be fully covered by worker’s compensation insurance as required 
under the Idaho Worker’s Compensation Act, and all certificates of worker’s 
compensation insurance shall be furnished to LESSEE and ISU before 
commencement of any construction; 

c. LESSEE or any contractor or contractors employed by LESSEE or any other 
person who will perform work on or install the equipment in the Lessee 
Building shall be covered by liability coverage with minimum limits of one 
million dollars ($1,000,000) per occurrence, and two million dollars aggregate 
with an additional insured endorsement in favor of ISU and the State of Idaho. 

d. By requiring insurance herein, ISU does not represent that coverages and 
limits will necessarily be adequate to protect LESSEE or any contractor or 
contractors employed by LESSEE. Such coverage and limits shall not be 
deemed as a limitation on the LESSEE’S liabilities under any of the indemnities 
granted in the Ground Lease.  

 
12. Construction and Completion of Work.  

a. Prior to ISU’s approval of the Plans, LESSEE shall, at no material cost or 
expense to LESSEE, reasonably include ISU in its design process, from 
preliminary concepts through the final design of the Plans.  
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b. LESSEE, coincidental with its submittal to Meridian City, shall submit to ISU for 
ISU’s approval, which approval shall not be unreasonably withheld, 
conditioned or delayed, all Construction Documents and a complete set of 
construction plans and specifications for the Lessee Building and all material 
improvements, including material supplements and changes thereto 
(collectively, the “Plans”) prepared by a licensed architect or engineer, which 
plans and specifications may include, copies of preliminary grading and 
drainage plans; soil test reports; descriptions of utilities, sewer and service 
connections; locations of ingress and egress to and from public 
thoroughfares; curbs; gutters; parkways, street lighting, designs and locations 
for outdoor signs; storage areas; building plans, elevations, and renderings; 
landscaping plans; parking stalls; and the architect’s estimate of the costs of 
construction, all reasonably sufficient to enable ISU to make an informed 
judgment about the nature, design, and quality of the proposed Lessee 
Building and improvements. ISU shall have a period of thirty (30) days after 
submission of the Plans, together with a written statement of LESSEE that it 
deems the same complete and requests approval thereof, to advise LESSEE in 
writing of its approval, disapproval, or request for supplementation, 
amendment, or clarification of said Plans. ISU shall have the right to 
disapprove the Plans. Further, in the event that LESSEE materially changes or 
supplements the Plans, LESSEE shall provide written notice of such material 
change to ISU and ISU shall have five (5) business days to advise LESSEE in 
writing of its approval or disapproval of said modification. Two (2) hard 
copies and two (2) electronic copies of the Plans shall be submitted to ISU 
within seven (7) months of execution of this Ground Lease. One copy shall be 
attached hereto as Exhibit F. Failure of ISU to respond to LESSEE regarding (i) 
the Plans within thirty (30) days shall be deemed ISU’s approval of the Plans 
and (ii) any material modification to the Plans within five (5) business days 
shall be deemed ISU’s approval of such modification. 

c.  Fire lane extensions for Fire Department access, ADA accessible parking stalls, 
drop off areas, and screened trash enclosures must be provided within the 
Effective Land Area to serve the Lessee Building and be in compliance with 
applicable Laws. 

d. Accessible pedestrian connectivity between the Lessee Building and the ISU 
campus must be included in the building and site design. The accessible 
pedestrian walkway must locate within the existing landscape parkway along 
the southern boundary of the Leased Premises so that no part of the current 
Common Area ingress/egress or Common Area parking are used for the 
proposed accessible pedestrian route. 

e.   LESSEE shall provide ISU with written notification of its intention to 
commence development of the Lessee Building at least ten (10) business days 
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before commencement of any such work to the Leased Premises or delivery of 
any materials to the designated staging area. 

f.  LESSEE shall furnish ISU with a true copy of LESSEE’s executed contract with 
the general contractor, who is appropriately licensed in the State of Idaho with 
any confidential or proprietary information redacted. The construction 
contract shall give ISU the right, but not the obligation, to assume LESSEE’s 
obligations and rights under the contract if LESSEE should be in default past 
any applicable notice and cure periods therein, and such default is not waived 
by the contractor or otherwise cured within the applicable time frame set 
forth in such construction contract. The contract shall also require the general 
contractor to copy ISU upon any notification of LESSEE’s default past any 
applicable notice and cure periods. 

g.  LESSEE shall furnish ISU with a list of all major subcontractors who will be 
involved in the construction of the Lessee Building.  

h.  ISU hereby grants to LESSEE a right to enter upon ISU-Meridian and to 
construct, at its own cost and expense, the Lessee Building as described in the 
Construction Documents. In addition to constructing the Lessee Building, 
LESSEE shall, at its own cost and expense, ensure that all other improvements, 
including parking areas, common lighting, and landscaping built by or on 
behalf of LESSEE on the Leased Premises, are in accordance with applicable 
Laws affecting the Leased Premises. 

i.  LESSEE shall comply with, and shall cause its contractors and subcontractors to 
comply with, all applicable Laws, including, without limitation, those Laws 
pertaining to licensing and permitting, public works, building construction, 
building codes, employment, and conditions and hours of employment. 

j.  All construction shall comply with the Declaration regarding staging areas, 
construction parking, and plans to ensure the safety of all faculty, staff, and 
students of ISU and the school district. Construction shall not materially and 
adversely interfere with the on-going business of ISU and the school district.  

k.  All defects, deficiencies, errors, and omissions associated with the 
construction, reconstruction, or repair of the Lessee Building rests solely upon 
LESSEE to the extent the same are not caused by the acts or omissions of ISU, 
its employees, contractors, agents, representatives or invitees, and all costs to 
correct the same shall be paid by LESSEE.  

l.  Once the work has begun, LESSEE shall, with reasonable diligence, prosecute 
to completion all construction of the Lessee Building, subject to conditions of 
Unavoidable Delay. 

m.  LESSEE shall provide to ISU a schedule of all on-site testing and inspections, 
including independent testing firms and government agencies (e.g., soil 
compacting, concrete tests, etc.). LESSEE shall provide to ISU, within fifteen 
(15) business days of its receipt thereof, copies of the results of all said 
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testings and inspections. LESSSEE shall notify ISU of any significant deviations 
from the schedule. In the event of any finding by ISU that construction 
materials or workmanship are not in substantial accordance with the Plans, 
LESSEE shall immediately cease such unauthorized work and repair or replace 
such items.  

n.  If LESSEE shall not have completed the construction of the Lessee Building on 
the Leased Premises by the date that is thirty-six (36) months following the 
Effective Date (as the same may be extended by any Unavoidable Delay, the 
“Date of Completion”) in accordance with the Construction Documents, 
unless caused by Unavoidable Delay, ISU has the option to, at its sole 
discretion and as its sole and exclusive remedy, with ten (10) days written 
notice, terminate this Ground Lease. 

o.  If construction is not completed because of Unavoidable Delay or because 
LESSEE has not obtained accreditation from COCA, the Parties shall work 
together to amend this Ground Lease, in writing, with a new Date of 
Completion. 

p.  During the term of this Ground Lease, LESSEE may, but shall not be obligated 
to, construct additions or make alterations to the Leased Premises. Notice of 
any Material Alterations shall be provided to ISU at least ninety (90) days prior 
to any solicitation of bids for construction of the Material Alteration. All 
Material Alterations shall be made in accordance with the terms of this 
Ground Lease and the applicable provisions of the Declaration and all costs 
shall be paid by LESSEE. No Material Alteration shall materially and adversely 
impair the ability of ISU to further develop ISU-Meridian. ISU may, at its 
reasonable discretion, disapprove any such Material Alteration. LESSEE shall 
have the right to make Minor Alterations to the Leased Premises and the 
Lessee Building in accordance with the applicable provisions of the Declaration 
without the prior written consent of ISU. “Minor Alterations” means any 
alterations, improvements or additions constructed by or on behalf of LESSEE that are 
not a Material Alteration. 

q.  During the term of this Ground Lease, LESSEE shall maintain and keep current 
accurate “as-built” drawings, which may include hand-drawn modifications to 
existing drawings. 

r.  Fee title to the Lessee Building, together with all additions, alterations, and 
improvements thereto, constructed on the Leased Premises, even though a 
part of the realty, shall be and remain in LESSEE name during the term of this 
Ground Lease. 

s.  LESSEE shall not purchase any property surrounding ISU-Meridian that would 
limit the future growth of ISU-Meridian unless the Parties agree to such 
purchase in writing that is signed by the proper authority of each Party. 

t.  LESSEE shall defend, indemnify, and hold ISU and the State of Idaho harmless 
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from any and all liability, claims, damages, expenses (including reasonable 
attorney’s fees and costs), liens, claims of lien, judgments, proceedings, and 
causes of action, arising out of or in any way connected with the construction 
of the Lessee Building, unless caused by the negligent or willful act or omission 
of ISU, its agents, contractors, or employees. 

u. To the extent allowed by law, ISU shall defend, indemnify, and hold LESSEE 
harmless from any and all liability, claims, damages, expenses (including 
reasonable attorney’s fees and costs), liens, claims of lien, judgments, 
proceedings, and causes of action, arising out of or in any way connected with 
(i) ISU’s breach of its obligations under the Declaration and/or this Ground 
Lease and/or (ii) the acts and omissions of ISU, its agents, contractors or 
employees, unless caused by the negligent or willful act or omission of LESSEE, 
its agents, contractors, or employees. 

 
13. LESSEE’s Insurance After Initial Construction. After the Lessee Building has been 

constructed and written notice of substantial completion is delivered to LESSEE and ISU, 
LESSEE shall, during the term of this Ground Lease and the subsequent renewal terms of 
this Ground Lease, if any, maintain through a responsible insurer(s) licensed to do 
business in Idaho, at LESSEE’s sole expense, the following insurance coverages: 

a. Fire and extended coverage insurance in an amount equal to at least one 
hundred percent (100%) of the full replacement cost of the Lessee Building; 

b. Worker’s compensation insurance for all employees and staff of LESSEE, 
insuring against claims under the Idaho Worker’s Compensation Act; and 

c. Premises liability coverage in an amount of one million dollars ($1,000,000) 
per occurrence, two million aggregate with an additional insured endorsement 
in favor of ISU and the State of Idaho. 

d. The insurance policies shall not be subject to cancellation except upon at least 
thirty (30) days’ prior written notice to ISU. If LESSEE fails to comply with any 
insurance requirements set forth in this Ground Lease, ISU may obtain 
insurance and keep it in effect, and upon demand, LESSEE shall pay ISU its 
actual, out of pocket cost of procuring such insurance.  

e. By requiring insurance herein, ISU does not represent that coverages and 
limits will necessarily be adequate to protect LESSEE. Such coverage and limits 
shall not be deemed as a limitation on the LESSEE’S liabilities under any of the 
indemnities granted in the Ground Lease.  

 
14. Repairs/Maintenance/Security. Except for any maintenance or repair obligations of ISU 

under the Declaration, LESSEE shall have sole responsibility to maintain or caused to be 
maintained the Lessee Building and all improvements within the Leased Premises in good 
and clean condition and repair, ordinary wear and tear excepted, said maintenance to 
include, without limitation, the following: 
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a. Maintaining all exterior site improvements, including fences and gates; 
b. Maintaining, repairing, resurfacing, and restriping, when reasonably 

necessary, in accordance with the Declaration, all paved surfaces in a level, 
smooth, and evenly covered condition with the type of surfacing material 
originally installed or such substitute as shall in all material respects be equal 
or superior in quality, use, and durability; 

c. Maintaining, repairing, and replacing general building structure and related 
equipment (interior and exterior), including tuck-pointing, painting and 
caulking as reasonably needed, as determined by LESSEE;  

d. Removing substantially all snow, papers, debris, filth, and refuse, and 
reasonably sweeping the area to the extent reasonably necessary to keep the 
area in a clean and orderly condition; 

e. Operating, maintaining, repairing, and replacing, when necessary, as 
reasonably determined by LESSEE, the heating, cooling, and air handling 
systems and related equipment, including filter replacement, routine service, 
and monitoring air quality and comfort standards;  

f. Operating, maintaining, repairing, and replacing, when necessary, as 
reasonably determined by LESSEE, electrical systems and related equipment; 

g. Sewer and plumbing systems and related equipment shall be maintained in a 
safe, sanitary, and functional condition. Stacks, vents, and lines shall be kept 
substantially free from obstructions, leaks, and defects. The water supply shall 
be maintained substantially free from contamination;  

h. Operating, maintaining, repairing, and replacing, when necessary, as 
reasonably determined by LESSEE, the roof, flashing, gutters, and drains.  

i. Operating, maintaining, repairing, and replacing, when necessary, such 
exterior lighting facilities as shall be reasonably required, as reasonably 
determined by LESSEE, plus seasonal adjustment of timers. Exterior lighting 
shall include landscaped areas, parking areas, building exterior lights, 
walkways, and delivery areas; 

j. Maintaining, repairing, and replacing, when necessary, as reasonably 
determined by LESSEE, all directional signs, markers, and lines; 

k. Operating, maintaining, repairing, and replacing, when necessary, as 
reasonably determined by LESSEE, fire sprinkler system, including fire 
extinguishers and smoke detectors; 

l. Maintaining all landscaped areas, and maintaining, repairing, and replacing, 
when necessary, as reasonably determined by LESSEE, automatic sprinkler 
systems and water lines; and replacing shrubs and other landscaping as 
necessary, as reasonably determined by LESSEE;  

m. All maintenance and service of equipment shall be performed by a licensed 
firm. LESSEE shall use commercially reasonable efforts to endeavor that all 
maintenance and service providers shall comply with OSHA requirements, 
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including wearing of protective clothing and following MSDS procedures.  
n. The LESSEE shall provide re-certification of life safety equipment including, 

without limitation, the building fire detection and fire suppression systems in 
accordance with applicable Laws. Additionally the LESSEE shall have elevators 
inspected by a licensed provider as required by applicable Laws. If requested 
by ISU, copies of each re-certification shall be provided to the ISU within thirty 
(30) days of such applicable written request.  

o. Maintaining, repairing, and replacing, when necessary, all storm drains, 
sewers, and other utility lines and facilities located on the Leased Premises 
and not dedicated to the public or conveyed to any public or private utility 
which are necessary for the operation of the Lessee Building; 

p. Employing security personnel as deemed appropriate by LESSEE. 
 

Notwithstanding the foregoing, ISU, at ISU’s sole cost and expense, covenants and agrees 
to perform its obligations under the Declaration. ISU hereby acknowledges and agrees 
that in no event shall LESSEE be responsible for any fees, charges, expenses, or 
assessments under the Declaration and that ISU shall pay for the same as required by the 
Declaration. 

 
15. Maintenance Plan, Maintenance Records and Inspections. LESSEE acknowledges and 

agrees to prepare and implement, during the term of this Ground Lease and to the extent 
the same is required by applicable Laws, a preventative maintenance and service 
program for the interior and exterior of the Lessee Building (the “Maintenance Plan”), 
which Maintenance Plan shall be acceptable to LESSEE’s investors and lenders. The 
Parties agree to meet periodically, at a minimum, annually, to review this Ground Lease, 
and any property and maintenance issues. LESSEE shall deliver a copy of the Maintenance 
Plan to ISU at this meeting. The Maintenance Plan may cover, as required by applicable 
Laws, the inspection, service and repair of the Lessee Building, including, without 
limitation, the following: 

a. The heating and cooling system, including safety devices, water treatment, 
lubrication, alignment, gaskets, calibration, filter replacement, cleaning, 
adjustments, coil cleaning, damper cleaning and adjustment, and pressure 
readings.  

b. The plumbing systems, including water quality, running water, leaks, drains, 
cleanliness, and roof drains. Ground depressions over sewer lines shall be 
repaired immediately.  

c. The electrical systems, including monthly amp draws or bi-annual infrared 
scanning of electrical system to detect any overload conditions and monthly 
exterior lighting inspection in the evenings. A schedule of timer adjustments 
shall be established to account for seasonal changes.  

d. The roof, including monthly assessment of conditions, in addition to special 
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inspections after snow, hail, or heavy winds. Inspections to watch traffic patterns 
of maintenance/service people on roof, to alleviate standing moisture, blisters, 
debris on roof, leaks, loose flashings, gutters and downspouts and to check to 
see if roof equipment is securely fastened and clean. Roof drains shall be cleaned 
on a reasonable basis. Repairs shall be made in accordance with roof warranty 
provisions. 

e. The paved areas, to correct any ponding, sprinkler run-off, pothole issues. If 
pavement issues are a concern in dumpster or delivery areas, concrete pads shall 
be considered. Routine maintenance of asphalt such as crack filling, re-sealing, 
and re-striping shallbe completed as reasonably necessary, as determined by 
LESSEE. 

f. The fire safety system, to recharge all fire extinguishers, test fire alarms and pull 
boxes as required by applicable Laws. A fire sprinkler firm must perform an 
testing of the fire sprinklersystem as required by applicable Laws. 

g. All doors, including the adjustment of door closers.  
h. Projection of timing of carpeting, flooring, and furniture, fixtures, and equipment 

replacement, in addition to future capital improvement projects. Exterior 
building joints, glazing and caulking windows, mildew, trip hazards, overhead 
door adjustment, and lubrication.  

i. The fencing and gates.  
j. Performance of any touch-up painting, especially on bare wood and exposed 

metals.  
k. Recommendations to increase building efficiency by decreasing utility 

consumption or by implementing additional energy management procedures. 
l. An inspection shall also be made of all electric motors, transmission and drive 

systems, laboratory equipment, and water consuming systems as required by 
applicable Laws. 

m. Maintenance of warranty records and established service schedules that 
substantially comply with warranty and manufacturer’s guidelines. LESSEE shall 
use commercially reasonable efforts to keep all instruction manuals for all 
installed equipment, including maintenance guides and parts lists. LESSEE shall 
maintain and keep current all plans and specifications. 

n. LESSEE will schedule inspections of the Lessee Building during the term of the 
Ground Lease as required by applicable Laws. 

j. The building authority having jurisdiction and the Idaho State Fire Marshal shall 
inspect the Lessee Building as required by applicable Laws. The LESSEE shall 
provide copies of each inspection report to ISU within thirty (30) days of inspection 
date. LESSEE shall comply promptly with any actions required by these entities. 
 

16. Failure to Repair, Maintain or Service. In the event that the LESSEE shall fail or refuse to make 
such repairs, perform such maintenance, provide such services, or to take any other action 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 18



required of the LESSEE under this Ground Lease, ISU shall give LESSEE reasonable notice and 
time to cure and, failing such cure, ISU may, at its option, make such repairs, perform such 
maintenance, provide such services, or take any such action, and recover such reasonable 
sums expended directly from the LESSEE upon presentation of an invoice. ISU’s decision to 
exercise this remedy shall not be deemed to limit its exercise of any other remedy available 
under this Ground Lease, at law or in equity.  

17. Utilities. LESSEE hereby covenants and agrees to pay all charges for heat, light, gas, 
telephone, trash service, telecommunications services, water, and sewer, and for all 
other public or private utilities which shall be used in or charged against the Lessee 
Building during the term of this Ground Lease, including any hookup or installation 
charges, whether or not the same constitute liens.  

 
18. Destruction of Leased Premises or Lessee Building.  

a. In the event the Leased Premises or the Lessee Building shall be damaged or 
destroyed during the term of this Ground Lease by fire or any other casualty, 
LESSEE may, at LESSEE’s sole option, elect to continue this Ground Lease in 
effect and shall cause the damaged portion of the Leased Premises or Lessee 
Building to be repaired and restored to substantially the same condition which 
existed before any fire or other casualty. Should LESSEE exercise its option to 
continue this Ground Lease and to restore the Leased Premises or Lessee 
Building, LESSEE shall be entitled to apply all or any portion of insurance 
proceeds owed to it toward repair and restoration of the Leased Premises or 
the Lessee Building and shall proceed with due diligence to restore and 
reconstruct the Leased Premises and LESSEE Building.  

b. In the event LESSEE doesn’t exercise its option to continue this Ground Lease 
upon the occurrence of damage to or destruction of the Leased Premises or 
Lessee Building by fire or other casualty, then LESSEE may, at LESSEE’s sole 
option, declare this Ground Lease terminated. In such event, all obligations to 
perform the covenants of this Ground Lease shall terminate, and all insurance 
proceeds payable with respect to such loss shall be applied first to the cost, in 
an amount not to exceed $500,000, of demolition of the remaining 
improvements and restoration of the real property to substantially the same 
condition existing as of the commencement of this Ground Lease, with the 
balance of insurance proceeds, if any, to be paid to LESSEE and/or its lenders. 

 
19. Eminent Domain.  

a. If the entire Leased Premises or Lessee Building shall be taken by 
condemnation or right of eminent domain, or conveyed in lieu thereof, or, in 
the event such portion of the Leased Premises or such portion of the Lessee 
Building shall be so taken or conveyed that prohibits or substantially impairs 
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LESSEE’s use, LESSEE shall give notice to such effect, then, in either or such 
events, this Ground Lease shall be terminated as of the date possession of the 
property is taken by the condemning authority.  

b. However, if a portion of the Leased Premises is taken by condemnation or 
right of eminent domain, or conveyed in lieu thereof, and this Ground Lease is 
not terminated by LESSEE as set forth in Section 19(a) above, this Ground 
Lease shall remain in effect. In the event a partial taking occurs and this 
Ground Lease is not terminated by LESSEE as set forth in Section 19(a) above, 
LESSEE shall make such alterations or repairs, at LESSEE’s own cost and 
expense or from any insurance proceeds, as applicable, as are necessary to 
make the Leased Premises or Lessee Building usable by LESSEE. 

c. LESSEE shall be entitled to LESSEE’s part of any award and payment for the 
taking by condemnation or right of eminent domain or conveyance in lieu 
thereof of the Leased Premises or Lessee Building. ISU shall be entitled to ISU’s 
remainderman interest of any award and payment for the taking of the Leased 
Premises or Lessee Building by condemnation or right of eminent domain or 
conveyance in lieu thereof to the extent the same does not diminish LESSEE’s 
award. LESSEE shall be entitled to make a claim to the condemning authority 
for a separate award for damage to LESSEE’s Building and interest, including, 
without limitation, any relocation expense. 

d. Nothing contained herein shall prevent ISU and LESSEE from prosecuting 
claims in any condemnation proceedings, or filing a collateral claim or action if 
such Party is not named as a Party in the proceeding, for the value of all of 
their respective interests, provided, however, in no event shall ISU’s claim 
reduce the proceeds or award due and owing LESSEE. 
 

20. LESSEE’s Assignment or Transfer of Interest. LESSEE shall not assign or sublease its 
interest in this Ground Lease without the prior written approval of ISU, which consent 
and approval shall not be unreasonably withheld, conditioned or delayed. 
Notwithstanding the foregoing, Lessee shall have the right, without ISU’s prior consent, 
(i) to assign the Lease to any Affiliate (as defined below) of LESSEE or (ii) to mortgage or 
collaterally assign its leasehold interest and its interest in the Lessee Building and other 
improvements constructed on the Leased Premises (each, a “Permitted Transfer”). For 
the purposes of this Section 20, an “Affiliate” shall be any entity that (a) is controlled by, 
controlling or under common control of LESSEE and (ii) has a reasonable amount of 
experience and knowledge in operating a business for the Permitted Use. Except for a 
Permitted Transfer, the factors to be considered by ISU in granting or withholding its 
consent and approval to the proposed assignment or sublease are limited to (i) the 
assignee’s or sublessee’s financial condition; and (ii) a determination of whether the 
assignee’s or sublessee’s proposed use is consistent with the restrictions of Section 5 of 
this Ground Lease. LESSEE shall bear the burden and expense of establishing that the 
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proposed assignee or sublessee satisfies the foregoing criteria.  
 

21. Liens. LESSEE shall not permit any mechanic’s, materialmen’s, or other lien, 
encumbrances, consensual liens, to attach to the Lessee Building, Leased Premises, or 
ISU-Meridian. In the event that any such mechanic’s, materialmen’s, or other liens are 
filed against the Leased Premises, the Lessee Building, or ISU-Meridian by reason of 
actions of LESSEE, LESSEE shall cause all such liens to be discharged by payment, bond, or 
otherwise within sixty (60) days after LESSEE has knowledge of or receives written notice 
of the filing of such liens or security interests. LESSEE shall defend, indemnify, and hold 
ISU and the State of Idaho harmless from any and all liability, claims, damages, expenses 
(including reasonable attorney’s fees and costs), liens, claims of lien, judgments, 
proceedings, and causes of action, arising out of or in any way connected with the 
construction of the Lessee Building, unless caused by the negligent or willful act or 
omission of ISU, its agents, contractors, or employees.  

 
22. Telephone. LESSEE shall be responsible for the installation, alterations, repair, or 

maintenance of all telephone and telephone systems, and all other telecommunication 
systems, including wiring, to the Lessee Building. 

 
23. Exterior Signs. LESSEE may install upon the exterior of the Lessee Building or the grounds 

surrounding the Lessee Building, such signs and displays as LESSEE shall deem advisable; 
provided, all such signs and displays shall be in compliance with all applicable laws, rules, 
covenants, and regulations and shall be subject to the prior written approval by ISU. 
Signage cannot unduly impact or diminish the image and/or visibility of the ISU-Meridian 
Health Center. LESSEE should provide all graphic presentations, shop drawings, and final 
signage design for ISU’s approval. The signs or displays shall be limited to designating the 
Lessee Building name and parking and traffic control signs. 

 
24. Taxes and Assessments.  

a. LESSEE shall, if necessary and as required by applicable Laws, pay any personal 
property taxes which may be assessed, if any local taxing authority may assert 
such authority. It is the understanding of the Parties hereto that ad valorem 
real property taxes and other assessments levied and assessed against the 
Leased Premises or Lessee Building shall not be payable, due to the ownership 
interest of ISU in the Leased Premises. However, if for any reason any type of 
real estate taxes are levied against the Leased Premises or Lessee Building, 
LESSEE shall reimburse ISU the amount of any real estate taxes so levied and 
assessed. Any reimbursement due ISU hereunder shall be paid within thirty 
(30) days after delivery to LESSEE of copies of the tax bills evidencing the 
assessment of such taxes reimbursable under this Section 24. ISU agrees to 
pay, when due, before delinquency, directly to the tax collecting authority, all 
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taxes and assessments levied and assessed against the Leased Premises. In the 
event ISU fails to pay such taxes and assessments when due, LESSEE shall have 
the right, but not the obligation, to pay the same directly to the taxing 
authority. 

b. In the event ad valorem real property taxes are levied and assessed against 
the Leased Premises or Lessee Building, LESSEE, at LESSEE’s expense, shall 
have the right to contest the amount or validity of all or any part of the ad 
valorem real property taxes and assessments required to be paid by ISU 
hereunder; provided, however, LESSEE shall indemnify ISU against any loss or 
liability by reason of such contest. Notwithstanding such a contest, all taxes 
otherwise due and payable to ISU by LESSEE shall be paid within thirty (30) 
days of written demand, but any refund thereof by the taxing authority shall 
be the property of LESSEE. ISU and LESSEE agree to assist each other as may 
be reasonably necessary in any contest of ad valorem real property taxes and 
assessments. 

c. LESSEE shall be required to reimburse ISU within thirty (30) days of written 
demand for any and all taxes and other charges payable by ISU to any 
governmental entity (other than income, capital levy, estate, succession, 
inheritance or transfer taxes or similar tax of ISU) whether or not now 
customarily paid or within the contemplation of the Parties hereto, by reason 
of or measured by any and all taxes levied or assessed and which become 
payable during the term of this Ground Lease upon any of LESSEE’s property 
or LESSEE’s income derived from the Leased Premises. The Parties 
acknowledge and agree that ISU shall be responsible for any and all income, 
profits or revenue tax, assessment or charge imposed upon the rent or other 
benefit received by ISU under this Ground Lease. 

 
25. Compliance With Laws and Regulations.  

a. LESSEE shall, at its own cost and expense, promptly comply with, or cause to 
be complied with, all Laws, whether or not the same require structural repairs 
or alterations, which may be applicable to LESSEE, the Leased Premises or the 
Lessee Building or the use of or manner of use of the Leased Premises or the 
Lessee Building. This provision specifically includes LESSEE’s obligation to 
comply with all statutes, rules, and regulations regarding the handling, 
storage, and disposal of any hazards or regulated substance used by LESSEE on 
the Leased Premises. LESSEE shall also observe and comply with the 
requirements of all policies and arrangements of insurance that LESSEE is 
required to carry under this Ground Lease. 

b. LESSEE shall defend, indemnify, and hold ISU and the State of Idaho harmless 
from any and all liability, claims, damages, expenses (including reasonable 
attorney’s fees and costs), judgments, proceedings, and causes of action, 
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arising out of or in any way connected with the failure to comply with 
applicable Laws, unless the same is caused by the negligence or willful acts or 
omissions of ISU, its employees, agents, contractors or representatives. 

 
26. Hazardous Materials. 

a. LESSEE shall not accumulate, use, or store on the Leased Premises, Hazardous 
Substances or materials classified as hazardous, biomedical, or toxic waste, 
except in compliance with all applicable Laws. LESSEE shall comply with any 
lawful order by an entity reposed with authority to regulate the use, 
accumulation, storage, or disposal of a Hazardous Substance. 

b. LESSEE will comply with all reporting requirements and applicable Laws for 
Hazardous Substances. LESSEE will provide copies of applicable MSDS sheets 
to ISU and the Meridian Fire Department. LESSEE shall work with ISU, the 
Meridian Fire Department, and any other local emergency planners on 
appropriate response planning. 

c. LESSEE agrees to indemnify and hold harmless ISU and the State of Idaho, its 
agents, employees, contractors, experts, licensees, and affiliates from any and 
all environmental claims, damages, fines, judgments, penalties, costs, 
liabilities, or losses, including, without limitation, any and all sums paid for 
settlement of claims, court costs, attorney’s fees, consultant fees, and expert 
fees, arising during or after the term of this Ground Lease from or in 
connection with the presence or suspected presence of Hazardous Substances 
in or on the Leased Premises, unless the Hazardous Substances are present as 
a result of the negligence, willful misconduct, or other acts of ISU, its agents, 
employees, contractors, or invitees. Without limitation of the foregoing, this 
indemnification shall include any and all costs incurred due to any 
investigation of the site or any cleanup, removal, or restoration mandated by a 
federal, state, local agency, or political subdivision. 

d. To the extent allowed by law, ISU shall indemnify, protect, defend and hold 
LESSEE harmless from and against any and all orders, penalties, fines, 
administrative actions, or other proceedings (collectively, a “Compliance 
Obligation”) commenced by any governmental agency including, without 
limitation, the United States Environmental Protection Agency, as a result of 
the existence of any environmental condition in violation of an environmental 
law that (i) exists as of the Effective Date, on, under or at the Leased Premises 
or (ii) results from ISU or ISU’s agents, contractors or employees releasing, 
generating, or disposing of any Hazardous Substances in, on, or about the 
Leased Premises in violation of any environment laws, except to the extent 
that such environmental condition is caused or aggravated by the act or 
omission of LESSEE, its agents, contractors, servants, employees, customers or 
invitees.  
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27. Zoning and Building Restrictions. It is understood and agreed that this Ground Lease is 

subject to all applicable zoning ordinances and restrictions and all limitations of record 
and is subject to any and all easements for public utilities which are of record. If there are 
any such restrictions which make construction of the Lessee Building unfeasible in the 
opinion of the Parties, the Parties may mutually terminate this Ground Lease. All 
construction, parking, or signage shall conform to any applicable zoning or building 
regulations. 

 
28. Waste and Nuisance Prohibited. LESSEE shall not commit or suffer to be committed any 

waste or any nuisance on the Leased Premises or on the remainder of ISU-Meridian. 
 

29. Waiver of ISU’s Lien. ISU hereby waives any lien on LESSEE’s personal property, including, 
without limitation, any furniture, furnishings or equipment on the Leased Premises, 
whether granted by statute or otherwise.  
 

30. Mortgage Financing. 
a. Leasehold Mortgages and Encumbrances; Leased Fixtures. LESSEE shall have 

the right, without the consent of ISU, to mortgage, collaterally assign or 
otherwise encumber any interest that LESSEE has in this Lease, the Building or 
any other improvements on the Leased Premises, including, without 
limitation, its leasehold interest or any part thereof, as collateral security for 
financing, provided that (i) LESSEE shall remain liable for performance of all of 
its obligations under this Ground Lease, and (ii) any financing obtained by 
LESSEE for the Lessee Building and/or any other improvements may not, 
without the written consent of ISU, which consent shall not be unreasonably 
withheld, conditioned or delayed, exceed the value of the Lessee Building and 
other improvements at the time such financing is obtained, or the term of this 
Ground Lease. Notwithstanding the foregoing, any Mortgage shall only be 
upon LESSEE’s leasehold estate hereunder and LESSEE’s interest in this Ground 
Lease, the Building and any improvements and shall not encumber ISU’s fee 
simple title to ISU-Meridian.  
 
The term “mortgage”, when used in this Section, shall include, without limitation, 
leasehold mortgages and deeds of trust; the term “mortgagee” shall include, 
without limitation, a mortgagee under a mortgage or the trustee or beneficiary of 
a deed of trust, but only those whose names and addresses have been furnished 
in writing to ISU; and the term “foreclosure” shall include, without limitation, 
judicial or non-judicial foreclosure, sale upon default under nonjudicial powers of 
sale, and conveyances or assignments in lieu of foreclosure. Provided that ISU shall 
have been furnished with a true and correct copy of the mortgage (and any and 
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all amendments or modifications thereto) meeting the requirements of this 
Section 30(b), the name and address of the mortgagee, and the date of recording 
of the mortgage, until ISU receives notice that the mortgage has been satisfied or 
released, the following provisions shall apply. 

(i) Upon and during the occurrence of any LESSEE default under any mortgage 
past the applicable notice and cure period, ISU may, in its sole discretion, 
within ninety (90) days of receipt of a notice of mortgage default from the 
mortgagee, take whatever action is necessary to cure the LESSEE’s default, 
or undertake, in good faith, to cure the default if the default is not of a 
nature as can be cured within ninety (90) days, with like effect as if LESSEE 
had cured or undertaken cure of the default. LESSEE shall indemnify ISU 
for all actual, out-of-pocket costs and expenses incurred in curing the 
default. 

(ii) No Termination By Reason of Sale, Forclosure or Surrender. So long as the 
mortgagee pays all rent due and otherwise complies with LESSEE’s 
obligations under this Ground Lease in accordance with the terms and 
conditions to cure any default contained in this paragraph including 
payment of any rent due and owing by LESSEE, this Ground Lease shall not 
be subject to termination by ISU by reason of foreclosure or by resort to 
any remedy for default under or pursuant to a mortgage. No sale or 
transfer of the Leased Premises or ISU’s interest in this Ground Lease, or 
any portion thereof, to the LESSEE and no purchase or other acquisition of 
this Ground Lease, or any interest herein or in the Lessee Building and 
improvements, by ISU, shall terminate this Ground Lease by merger or 
otherwise and this Ground Lease shall continue in full force and effect 
notwithstanding any such transfers so long as any mortgage encumbers 
the LESSEE’s leasehold interest. Except with respect to provisions of this 
Ground Lease not material to the security of any mortgagee, this Ground 
Lease may not be amended or any provision of this Ground Lease waived 
by ISU or the LESSEE without the prior written consent of each mortgagee 
and any such amendment or waiver made without the prior written 
consent of each mortgagee may be declared void and of no force or effect 
by the mortgagee. Consent to amendment or waiver may only be withheld 
by such mortgagee if such amendment or waiver would impair its security 
interest.  

(iii) No Voluntary Cancellation. So long as a mortgage is in effect, ISU shall not 
accept a surrender, cancellation or other voluntary termination of this 
Ground Lease by the LESSEE without the prior written consent of all 
mortgagees of record, unless upon such surrender or cancellation ISU 
expressly assumes the LESSEE’s oblibations under such mortgages or, if 
such termination is on account of a default by the LESSEE of the Ground 
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Lease hereunder, and ISU has given each mortgagee of record the 
opportunity to exercise its rights as provided in this Section 30. 

(iv) Right of Mortgagee on Default. No act or failure to act on the part of the 
LESSEE which would entitle ISU under the terms of this Ground Lease, or 
by law, to be relieved of ISU’s obligations hereunder or to terminate this 
Ground Lease, shall result in a release or termination of such obligations 
or a termination of this Ground Lease as to any mortgagee unless: 

(A) Notice. ISU shall have first given written notice of the LESSEE’s act 
or failure to act to each such mortgagee, specifying the act or 
failure to act on the part of the LESSEE to the address of the 
mortgagee last supplied to ISU by such mortgagee; and 

(B) No Cure. Such mortgagee, after receipt of such notice (i) has failed 
or refused to correct or cure the condition complained of within 
the time permitted the LESSEE hereunder, plus an additional thirty 
(30) days thereafter in the case of default consisting solely of a 
failure to pay a sum of money due from the LESSEE to ISU, or 
required to be paid by the LESSEE under this Ground Lease; (ii) in 
the case of any other default by the LESSEE hereunder, other than 
an Uncurable Default (as defined below) has failed or refused to 
correct or cure the condition complained of within the time 
permitted by the Ground Lease plus and additional thirty (30) days; 
or (iii) has failed, in the case of a default by LESSEE which by its 
nature cannot be cured or corrected by mortgagee (an “Uncurable 
Default”), including, without limitation, LESSEE’s bankruptcy or 
insolvency, to lawfully assume possession of the Leased Premises 
within a reasonable time (as defined below). 

As used in subsection (B) above, “reasonable time” means and includes 
the time necessary, using reasonable diligence, to obtain possession of the 
leasehold interest, including, without limitation, possession of the Lessee 
Building, in the manner required by law under the mortgage, if the 
mortgagee, by written notice to ISU within thirty (30) days after receipt of 
ISU’s notice to mortgagee, elects to do so, but no more than sixty (60) days 
after such written notice to ISU unless the mortgagee may be prevented 
from foreclosing and/or obtaining possession as a result of bankruptcy 
proceedings or other proceedings initiated by the LESSEE or its creditors), 
and, as used in subsection (B) above, also means and includes such time as 
is necessary to correct or cure the condition using reasonable diligence.  

(v) Mortgagee Succeeds to LESSEE’s Interest; Liability of Mortgagee Limited. 
Upon any lawful assumption of possession of the LESSEE’s leasehold 
interest or the acquisition of LESSEE’s interest in the Lessee Building, such 
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mortgagee shall have all of the rights of the LESSEE and the duty to perform 
all of the LESSEE’s obligations hereunder accruing thereafter, but only for 
so long as it holds such possession of the leasehold interest or LESSEE’s 
interest in the Building. 

Provided, however, to the extent that a mortgagee elects to undertake any 
cure pursuant hereto, such mortgagee shall act with reasonable diligence 
in accordance with the terms and conditions herein specified. Any timely 
actions by a mortgagee to cure a default of the LESSEE shall be accepted 
by ISU as if performed by the LESSEE. 

(vi) Assignment And Assumption After Foreclosure. Any purchaser at a 
foreclosure sale other than a mortgagee shall assume all of the obligations 
of the LESSEE hereunder and shall have no right in respect of the Lessee 
Building and the Leased Premises unless the purchaser so assumes and 
delivers within ten (10) days of the sale (or order approving the sale, in the 
event such order is required by law) an instrument of assumption in 
recordable form assuming all of the LESSEE’s obligations hereunder. 

(vii) Enforcement Rights. Any mortgagee shall be entitled to enforce the 
provisions of this Section 30(a) in its own name as a third party beneficiary. 

(viii) Notice by ISU. Any mortgagee shall be entitled to all of the rights and 
benefits of this Section including the right to receive any notices required 
to be given by ISU under this Section. ISU shall mail or deliver to such 
mortgagee a copy of any and all written notices which ISU may from time 
to time give to or serve upon the LESSEE under and pursuant to the terms 
and provisions of this Ground Lease pertaining to a default by the LESSEE 
hereunder. All notices and copies of notices required to be served 
pursuant to this Section shall be delivered to the address of the mortgagee 
last supplied to ISU by such mortgagee. 

(ix) Legal Proceedings. ISU shall give each mortgagee prompt notice of any 
legal proceedings between ISU and LESSEE involving obligations under this 
Ground Lease. Each mortgagee shall have the right to intervene in any such 
proceedings and be made a party to such proceedings, and ISU and LESSEE 
shall consent to such intervention. If any mortgagee shall not elect to 
intervene or become a party to any such proceedings, ISU shall give the 
mortgagee notice of, and a copy of, any award or decision made in any 
such proceedings, which shall be binding on all mortgagees not intervening 
after receipt of notice of proceedings. 

(b) Cooperation for Mortgagee Protection. ISU and LESSEE shall cooperate in 
including in this Ground Lease by suitable amendment from time to time any 
provision which may reasonably be requested by the proposed leasehold 
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mortgagee for the purpose of implementing the mortgagee protection provisions 
contained in this Ground Lease and allowing such mortgagee reasonable means 
to protect or preserve the lien of this leasehold mortgage on the occurrence of a 
default under the terms of this Ground Lease. ISU and LESSEE each agree to 
execute and deliver (and to acknowledge, if necessary, for recording purposes) 
any agreement necessary to effect any such amendment; provided, however, that 
any such amendment shall not in any way affect the term or rent under this 
Ground Lease, subordinate ISU’s fee interest to the ISU-Meridian to the 
mortgagee nor otherwise in any material respect adversely affect any rights of ISU 
under this Ground Lease. 

31. Remedies and Forbearance/Waivers. No delay or omission on the part of ISU or LESSEE to 
exercise any right or power granted herein shall impair any such right or power nor shall 
be construed as a waiver thereof, and every such right or power may nevertheless be 
exercised. 

 
This Ground Lease shall not be construed as obligating the State of Idaho to 
make future appropriations for the performance of any obligations under this 
Ground Lease. In the event that appropriated funds are not legally available 
and ISU no longer possesses the property at ISU-Meridian, then the new 
owner of the fee simple shall have all the rights of ISU under this Ground Lease 
as well as the duty to perform all of ISU’s obligations accruing thereafter.        
 
 

32. Disposition of Lessee Building Upon Lease Termination. The Lessee Building and all 
alterations, improvements, changes, or additions made in or to such Leased Premises 
shall be the property of LESSEE subject to the terms of this Ground Lease. Upon 
termination or expiration of this Ground Lease, ISU shall have the option of requiring 
LESSEE, at LESSEE’s sole expense, to remove any or all of the Lessee Building and/or 
improvements to the Leased Premises or require that the Lessee Building and/or 
improvements shall remain in place. LESSEE shall have up to one hundred eighty (180) 
days after the expiration of this Ground Lease in which to remove improvements if 
requested by ISU in writing. After expiration of this Ground Lease, LESSEE shall have the 
right to occupy the Leased Premises for the sole purpose of removing the improvements 
and such occupancy shall not be considered holding over nor shall rent be due for such 
period of removal of improvements. In the event ISU elects to require Lessee’s Building 
and/or improvements to remain in place, the Lessee Building and any other structures, 
improvements, and installations, which have been placed upon the Leased Premises, shall 
be deemed to be a part of the Leased Premises, and a copy of all Construction Documents 
and instruments, including all “as-built” plans shall be delivered to ISU and title to the 
Lessee Building shall be vested with the State of Idaho. 
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33. Termination and Removal of Property. Upon termination of this Ground Lease, all trade 
fixtures, equipment, and personal property (“LESSEE Property”) installed in or affixed to 
the Leased Premises may be removed by LESSEE. LESSEE shall be responsible for the 
reasonable repair of damage caused to the Leased Premises by removal of any such 
property. If LESSEE elects to remove such LESSEE Property, it must remove the LESSEE 
Property no later than ninety (90) days after termination of this Ground Lease. In the 
event LESSEE fails to remove the LESSEE Property within the allowed ninety (90) days, the 
LESSEE Property shall then belong to ISU. If ISU elects to have the Lessee Property 
removed, the costs of removal shall be borne by LESSEE.  

 
34. Disputes and Remedies. ISU and LESSEE agree that all claims for default or breach of this 

Ground Lease or other dispute of the Parties hereto shall first be submitted to nonbinding 
mediation. The Parties agree that such mediation may be requested by either Party and 
shall be conducted by the American Arbitration Association in accordance with 
Commercial Arbitration Rules of the American Arbitration Association. This agreement to 
mediate shall be specifically enforceable by either Party under Idaho law. The Parties 
hereto shall share equally the costs for any mediation. Such mediation shall commence 
within fourteen (14) days of demand to the American Arbitration Association. 

 
35. Default.  

a. Default by LESSEE. In the event of any breach of this Ground Lease by LESSEE, 
ISU shall have all rights and remedies provided by law or statute, subject to 
Section 35 herein. LESSEE shall not be deemed to be in default hereunder 
unless ISU shall first give to LESSEE thirty (30) days’ written notice of such 
default and LESSEE fails to cure such default within such thirty (30) day 
calendar day period, or if the default is of such a nature that it cannot be 
cured within thirty (30) days, LESSEE fails to commence to cure such default 
within such period of thirty (30) days or fails thereafter to proceed to the 
curing of such default with all possible diligence. In the event of a default or 
breach of this Ground Lease by ISU, LESSEE shall have all rights and remedies 
provided by law or statute, subject to Section 35 herein. No remedy herein 
conferred upon or reserved to ISU or LESSEE shall exclude any other remedy, 
but each shall be cumulative. 

b. Default by ISU. Failure of ISU to perform any of its obligations hereunder shall 
be a default by ISU thirty (30) days after written notice from LESSEE of such 
failure without cure by ISU. Nonappropriation of funds pursuant to Section 
31.a. shall not be considered a default. Upon default, LESSEE shall have the 
right to enforce ISU’s obligations by specific performance or obtain injunctive 
relief related to the default. 

 
36. Warranty. ISU warrants that it has the power and authority to enter into this Ground 
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Lease, subject to the existing laws and constitutional provisions of the State of Idaho, and 
that no consents not already obtained are required. LESSEE warrants it has the power and 
authority to enter into this Ground Lease, and further warrants that following the date 
that LESSEE obtains a construction loan to construct the LESSEE Building, it shall have the 
funds necessary to complete the construction of the Lessee Building in accordance with 
the terms of this Ground Lease. 
 

37. Quiet Enjoyment. So long as LESSEE pays its rent when due under this Ground Lease and 
observes all other provisions of this Ground Lease, ISU shall not interfere with the 
peaceful and quiet enjoyment of the Leased Premises by LESSEE. 

 
38. Memorandum of Ground Lease. This Ground Lease shall not be recorded; however, it is 

mutually agreed that the Parties, upon request by any one Party, will execute a written 
Memorandum of Ground Lease, a form of which is attached hereto as Exhibit G, 
acknowledging the tenancy hereby created, which shall be recorded in the official records 
of Ada County, Idaho. 

 
39. Attorney Fees and Costs. In the event that either Party to this Ground Lease shall enforce 

any of the provisions hereof in any action at law or in equity, the prevailing Party in such 
litigation may be entitled to recover from the other Party all costs and expenses incurred 
therein, including reasonable attorney’s fees and all such fees and costs on appeal. 
 

40. Integration. This Ground Lease embodies the entire agreement and understanding of the 
Parties relating to the subject matter herein and supersedes all prior understandings 
relating thereto. This Ground Lease shall not be modified except in writing signed by all 
Parties. In the event of any inconsistency among the terms and provisions of this Ground 
Lease to those of the CAA, the terms and provisions of this Ground Lease shall control. 

 
41. Rules of Construction. In the event any conflict may be found to exist between this 

Ground Lease and any of the documents attached as exhibits hereto and incorporated 
herein by reference, including any written modifications to any of the documents that are 
signed by the Parties, then the provisions of this Ground Lease shall take precedence over 
the exhibits which shall at all times be subservient to this Ground Lease. This Ground 
Lease and all exhibits and any modifications have been negotiated by ISU and LESSEE, and 
as such, any ambiguity should be construed as if each Party was the drafter. 

 
42. Execution of Documents. The Parties agree that they shall sign or cause to be signed, all 

documents necessary to the effectuation of this Ground Lease or any of the provisions 
herein as may be required from time to time.  

 
43. Notices. Any notice under this Ground Lease shall be in writing and be delivered in person 
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or by public or private courier service, including U.S. Postal Service Express Mail, by 
registered or certified mail, or by facsimile. Any notice given by registered or certified 
mail shall be sent with return receipt requested. All notices shall be addressed to the 
Parties at the following addresses or at such other addresses as the Parties may from 
time to time direct in writing. 

 
ISU:  President Arthur C. Vailas   LESSEE: Daniel C. Burrell, Manager 
 Idaho State University    Idaho College of Medicine 

921 So. 8th Ave, Stop 8310   401 Paseo de Peralta 
Pocatello, ID 83209    Santa Fe, NM 87501 
 

Any notice shall be deemed to have been given on (i) actual delivery or refusal; (ii) the 
day of mailing, if delivery is by regular, registered, or certified mail; or (iii) the day 
facsimile delivery is verified. A copy of any notice shall also be sent to the Department of 
Administration, Division of Public Works, Attn: Statewide Leasing Manager, Post Office 
Box 83720, Boise, ID 83720-0072. In the event of a change of address by either ISU or 
LESSEE, the Parties agree to notify each other in writing within ten (10) days of the date 
of any such change. 

 
44. Waiver of Subrogation. ISU and LESSEE each hereby release each other from any and all 

liability to the other or to anyone claiming by, through, or under them by way of 
subrogation or otherwise for any loss or damage to property or person caused by (i) any 
existing or future condition, defect, or matter in or about the Leased Premises, (ii) fire or 
any other casualty even if such fire or other casualty shall have been caused by the willful or 
negligent act or omission of the other Party or anyone for whom such Party may be 
responsible, or (iii) any act or neglect of the applicable Party. 

 
45. Effectiveness Condition. 

 
a. Effectiveness Condition. Notwithstanding anything in this Ground Lease to the 

contrary, the effectiveness of this Ground Lease is expressly conditioned on the 
satisfaction of the following condition (the “Effectiveness Condition”): 
 

i. The School District (as defined in the Declaration) providing its written 
approval to the terms and conditions of this Ground Lease in accordance 
with the terms of the Declaration, including without limitation, approval 
of the construction of the Lessee Building and other improvements on 
the Leased Premises. 
 

b. Failure of Effectiveness Condition. If the Effectiveness Condition set forth in this 
Section 45 has not been satisfied on or before the date that is ninety (90) days 
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following the Effective Date, then this Ground Lease shall terminate and be of no 
further force or effect. 
 

c.  Satisfaction of Effectiveness Condition. Once the Effectiveness Condition set 
forth in this Section 45 has been satisfied, then ISU shall notify LESSEE that such 
Effectiveness Condition has been satisfied and this Section 45 shall be null and 
void and of no further force or effect.  

 
46. Binding Effect, Heirs, and Successors. This Ground Lease shall be binding upon and shall 

inure to the benefit of the heirs, personal representatives, successors, and assigns of the 
Parties, subject to the provisions herein relating to assignments. 

 
47. Severability. In the event any provision of this Ground Lease shall be held invalid or 

unenforceable according to the law, the validity, legality, or enforceability of the remaining 
provisions and the application thereof shall not in any way be affected or impaired. 

 
48. Headings. Section headings contained herein are for convenience and reference and are not 

intended to define or limit the scope of any provision of this Ground Lease. 
 

49. Counterparts. This Ground Lease may be simultaneously executed in several counterparts, 
each of which shall be an original and all of which shall constitute but one and the same 
instrument. 

 
50. Time of the Essence. Time is of the essence of this Ground Lease and of each and every 

covenant, term, condition, and provision hereof. 
 

51. Use of Names and Relationship. Nothing contained herein shall give LESSEE the right to the 
use of the name of ISU or make any statement which could be construed as an affiliation 
therewith, unless specifically prescribed in other agreements between the Parties. The 
relationship created by this Ground Lease is one of lessor and lessee. 

 
52. Negation of Partnership. ISU shall not become or be deemed a partner or a joint venture 

with LESSEE by reason of any of the provisions of this Ground Lease, and the Parties 
expressly negate any such intention. 

 
53. Governing Law. This Ground Lease and any amendments thereto shall be governed by the 

laws of the State of Idaho. 
 

(signature page follows on next page) 
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IN WITNESS WHEREOF, ISU and LESSEE hereto have executed this Ground Lease as of the 
Effective Date. 
 
 
IDAHO STATE UNIVERSITY IDAHO COLLEGE OF OSTEOPATHIC 

MEDICINE 
 
BY:        BY:       
 Arthur C. Vailas, President      Daniel C. Burrell, Manager 
 
DATE:        DATE:       
 
 
DIVISION OF PUBLIC WORKS, DEPARTMENT OF ADMINISTRATION 

 

BY:       

 Linda Miller, Leasing Manager 

DATE:       

   

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 33



EXHIBIT A 
 

ISU-Meridian Legal Description 
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EXHIBIT B 
 

Collaborative Affiliation Agreement 
 

(attached) 
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Collaborative Affiliation Agreement 
between 

Idaho College of Osteopathic Medicine, LLC 
and 

Idaho State University 
 

THIS COLLABORATIVE AFFILIATION AGREEMENT (“Agreement”) is made and entered into by 

and between the Idaho College of Osteopathic Medicine, LLC hereinafter referred to as “ICOM”, and 

Idaho State University (“University”), a state institution of higher education governed by the Idaho 

State Board of Education (“Board”). 

 
REPRESENTATIONS 

 
1. University was established in Idaho Code, Title 33, Chapter 30.  

 
2. ICOM is an Idaho limited liability company in good standing, created by its organizers for the 

purpose of creating and operating a private accredited college of osteopathic medicine 

(“COM”). Note: The incorporation will be completed immediately if the decision is made to 

place a new medical school in Idaho.  Also, the official public DBA name has yet to be selected. 

It will not be The Burrell College of Osteopathic Medicine at Idaho State University; rather a 

name will be selected, with local stakeholder input, that complements the local culture and 

geography and with “at Idaho State University” as the ending part of the name. 

 
3. ICOM is presently in the process of seeking pre-accreditation status, then provisional 

accreditation, from the Commission on Osteopathic College Accreditation (COCA) of the 

American Osteopathic Association (AOA) which the U.S. Department of Education recognizes as 

the accrediting body for osteopathic medical colleges, with the intention of obtaining full 

accreditation status as expeditiously as the rules of COCA permit. 

  

4. ICOM intends to locate the COM on a parcel of land located within the University’s Meridian 

Campus, which is the University’s Health Sciences Campus (“Meridian Campus”), in accordance 

with the Master Declaration Agreement and Joint Operations and Maintenance Agreement 

between the University and Joint School District No. 2, Ada and Canyon Counties, Idaho (now 

known as West Ada School District), and for this purpose has or will enter into an agreement 

(“Lease”) to lease/sublease a parcel of land on the Meridian Campus and/or space within an 

existing building or multiple buildings. The effectiveness of this Agreement and the Lease are 

each contingent upon execution of the other. 

 
5. This Agreement is entered into for the purpose of defining and establishing the relationship 

between the parties, and to provide for the purchase and sale of University services to ICOM. 

 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 36



6. The parties understand and agree that pursuit and achievement of the aforementioned 

accreditation of the COM is of material importance and that University would be unwilling to 

enter this Agreement without assurance from ICOM that the accreditation process is underway, 

and once  full accreditation is received, that the COCA accreditation (or some equivalent 

national accreditation, should COCA cease to exist or be replaced with a similar accrediting 

body), will be maintained for the duration of this Agreement.  ICOM commits to using diligent 

good faith efforts toward that end. 

 
7. The parties understand and agree that the purpose of this Agreement is to establish a 

public/private collaboration which is intended to both facilitate and enhance University's ability 

to accomplish its health science mission, core themes and strategic plan, and to assist ICOM in 

accomplishing its mission to establish a private College of Osteopathic Medicine on the 

University’s Meridian Campus. 

 
8. The parties stipulate that ICOM and University are independent legal entities whose legal 

relationship is defined exclusively by this Agreement and the Lease.  Neither party has the 

authority to represent or hold itself out as being part of the other, nor to assume or create any 

obligation expressed or implied on behalf of the other party. ICOM agrees to place appropriate 

disclaimers on all printed and digital materials and websites.   An example of an approved COCA 

disclaimer is as follows:  “The (To be Named) College of Osteopathic Medicine at Idaho State 

University is a free-standing, privately funded, separately licensed and accredited and 

independently operated entity and is not part of Idaho State University.”  The final disclaimer is 

subject to mutual approval by both COCA and the University’s accrediting body, as well as by 

the University and ICOM. 

 
9. The individual signing this agreement on behalf of ICOM personally represents that he or she 

has appropriate legal authority to act on behalf of ICOM to enter into this Agreement, and will 

provide to University documentary evidence of that authority prior to or at the time of signing. 

 
10. The parties acknowledge that the Meridian Campus was selected for the COM, in part, because 

of its designation as a Health Science Campus and its proximity to major medical centers, and 

the opportunity to enhance the educational experience of ICOM’s students by purchasing 

services for those students and access to University’s facilities for those students from the 

University. 

 
11.    The parties acknowledge that the proximity of the COM on the Meridian Campus is expected 

to create opportunities for University faculty and students to collaborate with ICOM faculty 

and students with respect to possible joint degree programs and joint research initiatives and 

that these educational opportunities are a valuable incentive for the establishment of this 

Agreement and for allowing ICOM to lease/sublease a location for the COM within the 

University’s Meridian Campus. 
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12. ICOM acknowledges that Idaho law prohibits University from using public funds to support a 

private college, and that this Agreement shall be interpreted in such a manner as to ensure that 

ICOM and its faculty, employees and students shall at all times be required to pay the full cost 

of any service or benefit received under this Agreement. 

 

NOW, THEREFORE, in consideration of the mutual conditions and covenants contained herein, 

University and ICOM agree as follows: 

 
A. Term of the Agreement: 

This Agreement shall become effective upon the latter date of either the execution of this 

Agreement or the execution of the Lease , and shall remain in effect until the earlier of: (i) 

expiration forty years after the effective date of this agreement; (ii) termination of the Lease 

between  University and ICOM ; (iii) the cessation of operation of a College of Osteopathic 

Medicine on the premises leased/subleased to ICOM; (iv) the denial, withdrawal, loss or 

suspension of the COM’s COCA accreditation and exhaustion of the appeals processes provided 

by COCA standards; or (v) written agreement of the parties hereto, and subject to the renewal 

rights set forth in the next paragraph. 

 
The parties understand and agree that this Agreement, if still in effect at its expiration date and 

so long as a COM is operated on the premises at the Meridian Campus, may be renewed by 

either party, provided the party seeking to renew is not at that time in breach of the 

Agreement, for two (2) additional ten (10) year terms. The right to renew the Agreement shall 

be exercised by written notice of extension to the other party, no later than sixty (60) days 

prior to the expiration of the then-existing term. 

 
B. Student Services and Facility Usage: 

University agrees to provide those individuals enrolled and physically located at the Meridian 

Campus as regular full time active students at the COM (“ICOM Students”) with the specific 

services and use of facilities which are listed in Schedule A to this Agreement (“Student 

Services”), subject to the terms, restrictions and conditions of this Agreement.  Schedule A is 

appended hereto and incorporated by reference herein. The parties understand that the 

services listed in Schedule A will be subject to periodic review and modification by University, 

but will at all times include a substantial portion of those services that are provided to 

University’s students from University’s student fee assessment.  It is understood that these 

services and fees do not pertain to students who reside full-time outside of Ada and Canyon 

counties, Idaho during their third and fourth clinical training years. ICOM agrees to pay 

University for the Student Services in accordance with the terms set forth below. 

 

1. ICOM agrees, on an annual basis, to select from among the listed services in 

Schedule A, to compensate University with an annual lump sum payment to 

University for the Student Services, to be remitted in advance of services being 

rendered, as provided herein below. 
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a. The Annual Services Payment (“ASP”) amount shall be calculated by the 

following formula: 

 
(ICOM Headcount x University Graduate Student Fee x Number of University 

Semesters in Academic Year x Administrative Cost Factor) 

 
Where: 

i. “ICOM Headcount” equals the number of duly enrolled full-time students 

attending COM as determined on the 7th day after the start of its 

academic calendar year; 

ii. “University Student Fee” equals the per semester full-time student fee 

amount, as established annually by the Board for University’s 

students (based on the fees charged to University’s graduate students 

taking 9 or more graduate credits); 

iii. “University Semesters in Academic Year” is equal to the number of 

academic semesters which occur in an academic year in which 

University’s enrolled students are required to pay the University student 

fee (currently there are 2 University Semesters in the Academic Year plus 

a summer session; additional student fees are assessed during the 

summer session); and  

iv. “Administrative Cost Factor” is a multiplier determined by University to 

account for indirect costs of administering Student Services which are 

not included in University’s process of establishing its University Student 

Fees (the University’s best estimate at this time is a factor of 15%, 

however, University may adjust this number periodically to provide 

recovery of all actual indirect costs).   Should the Administrative Cost 

Factor increase to a rate that is not satisfactory to ICOM then the parties 

shall discuss in good faith, and if no agreement is reached, ICOM may 

choose to discontinue the use of certain services listed in Schedule A.   

b. Under no circumstances shall the compensation paid for Student Services be less 

than University’s actual costs, both direct and indirect, in making the support 

services available to ICOM Students. No public funding can or will be utilized in 

providing the Student Services. In the event that it is determined by an audit of 

University by a public official or a certified public accountant that public funds 

have been used for the benefit or support of ICOM, without payment of full and 

fair consideration, in addition to the compensation set out above, ICOM will 

reimburse University for such use of public funds within thirty (30) days after 

notification to ICOM of the circumstances and the amount due if the total 

amount to be refunded is $50,000 or less and ninety (90) days after notification 

to ICOM of the circumstances and the amount due if the total amount to be 

refunded is greater than $50,000. 
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c. University student fee amount is subject to annual review and adjustment by 

the Board in accordance with Idaho state law and Board Governing Policies and 

Procedures. In the event that during the academic year, the Board approves a 

student fee increase for University’s students, then within 30 days of 

notification, ICOM will remit an additional fee assessment in an amount to be 

determined in accordance with the formula set out above. 

d. ICOM will provide University with an estimated headcount at least 45 days 

before the first day of ICOM’s academic calendar year in the fall of each year. 

University will calculate an estimated ASP based on the estimated headcount and 

selected services for full-time first and second year students and will submit an 

invoice for that amount to ICOM at least 30 days prior to the start of ICOM’s 

academic year.  ICOM will remit payment of 85% of the estimated ASP amount to 

University no later than 15 days prior to the start of ICOM’s academic calendar 

year. 

e. ICOM shall report its actual enrollment headcount to University no later than 10 

days after the start of ICOM’s academic calendar year, and within 15 days of 

receipt of the headcount number, University will submit an adjusted invoice for 

the actual ASP amount, showing a credit for the amount previously paid.  ICOM 

shall, within 45 days after the start of classes under ICOM’s academic calendar, 

remit the balance due, if any, for the annual compensation payment amount. 

f. The ASP provided herein is intended as compensation for the Student Services to 

be provided by University.  ICOM and University understand and agree that 

University may provide additional services to University’s students which are not 

included in Schedule A and will not be provided to ICOM students, and that there 

will be no adjustment in the ASP for those omitted services; provided that, the 

student services made available to ICOM students will always include a 

substantial portion of those services offered to University’s students and paid for 

by student fees. The selected services by ICOM may be vary from year to year.   

 
2. University’s obligation to provide ICOM students with the Student Services 

specifically listed in Schedule A is subject to the terms, restrictions and conditions 

set forth in this Agreement. 

a. The Student Services will be provided to ICOM students only during such times, 

and on such terms, as such benefits are provided to University’s students. 

University is under no obligation to provide Student Services at any time in 

which such services are not available to University’s students. Any services 

discontinued, restricted or altered for University students will also be 

discontinued, restricted or altered for ICOM students without reduction in or 

rebate of the compensation paid under this Agreement. 

b. When the Student Services listed in Schedule A are subject to capacity 

limitations, University reserves the right to give priority to University students 

in the distribution of Student Services. University will undertake good faith 
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efforts to provide adequate capacity for both University and ICOM students. 

c. University agrees to issue an identification card, similar in form and function to 

those issued by University to its own students, to the duly enrolled full-time 

active ICOM students. This identification card will be used by University to 

identify eligible ICOM students and by ICOM students to access the Student 

Services provided under this Agreement. Only students presenting the ICOM 

student identification card will be provided Student Services under this 

Agreement. ICOM shall be responsible for providing University with a list of the 

duly enrolled ICOM students who are to be provided with identification cards.  

ICOM students will be charged the same rate for new or replacement 

identification cards as University students (currently $15). 

d. All duly enrolled full-time active ICOM students are eligible to receive Student 

Services as provided in this Agreement, except as otherwise stated herein.   

Notwithstanding the foregoing statement, while physically present on the 

Meridian Campus, ICOM students are subject to all University policies, rules 

and regulations regarding visitors to the Meridian Campus.  University reserves 

the right to prohibit ICOM students from access to the Meridian Campus 

consistent with applicable University policy.  University will, as soon as 

practicable, provide ICOM with notification of any such action taken by 

University with respect to any ICOM student. In such an event, ICOM shall not 

be entitled to refund or rebate of any portion of the ASP. 
 

3. No Individual Rights:  ICOM students are not third-party beneficiaries under this 

Agreement and have no individual rights hereunder.  The services and license to access 

facilities on the Meridian Campus as provided for herein do not indicate or signify 

enrollment, academic standing, nor employment with University. 

4. In addition to the Student Services provided through this Agreement and listed in 

Schedule A, and subject to approval by ICOM, ICOM students shall be eligible to 

purchase or receive the Optional Services described in Schedule B if the University has 

the capacity to provide the Optional Services after first serving its University students. 

 
C. Accreditation 

1. At all times after securing accredited status as an Osteopathic Medical College through 

COCA, ICOM shall maintain that accreditation, or some equivalent national 

accreditation (should COCA cease to exist or be replaced with a similar accrediting 

body), as well as ensure compliance with applicable state statutes and regulations 

governing private postsecondary educational institutions in Idaho. The denial or 

termination of provisional accreditation, or the denial of or termination of 

accreditation, or the withdrawal from accreditation, after the exhaustion of or 

expiration of all opportunities for reconsideration or appeal under COCA standards or 

rules, is a breach of this Agreement. 

2. ICOM shall provide the provost of University with a copy of all accreditation results and 
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reports including AOA approvals at the time of each evaluation.  ICOM shall immediately 

notify the provost of University in writing at any such time that ICOM receives notice of 

accreditation with warning, probationary accreditation status, pending loss or loss of 

accreditation from AOA. 

 
D. Maintaining Separate Legal Identities 

1. When entering into legal documents of any type, ICOM shall not hold itself out as being 

controlled by, being part of, or acting on behalf of University. ICOM shall not use 

University's taxpayer identification number or University's tax-exempt status or 

represent itself as part of the University in connection with purchases or sales by ICOM, 

gifts to ICOM, interest or other income of ICOM, or any other activity of ICOM. 

2. University and ICOM agree to take reasonable measures to ensure that third parties 

understand that ICOM is not part of University. However, ICOM and University may 

inform third parties of the existence of the Public/Private collaboration created by this 

Agreement. 

3. The parties understand that particular care must be taken during any gift solicitation 

or development or fundraising efforts to ensure that donors and potential donors are 

not mislead or confused regarding the relationship and association of the parties. 

Accordingly, each party agrees to explicitly inform any donors or potential donors of 

their independent status in the event of any inquiry or if there is ever any indication of 

confusion on the part of such third party. 

4. Any research grant proposals prepared as a result of collaboration between the parties 

and submitted to external third parties shall explicitly identify the parties as 

independent legal entities. 

 
E. Conduct of Faculty, Staff and Students 

1. Regardless of the affiliation of any faculty, staff, students or visitors who may be 

involved, any criminal misconduct or violation of state or federal statute or law shall be 

reported by either party having knowledge of such misconduct or violation.  Subject to 

Section I.3., certain reports may be made to the appropriate law enforcement agency, 

which in the case of any property owned by University, shall be the University Public 

Safety Department and if applicable, to the appropriate University and/or ICOM 

department (i.e., Title IX Coordinator, Student Affairs). (Note: Once a specific location is 

officially determined, we’ll include a clause identifying whether the property is owned by 

the campus or a third party and subject to city PD jurisdiction.)   Any other 

governmental agency found or believed to have jurisdiction may be notified as well. 

2. ICOM has primary jurisdiction with respect to conduct issues that arise with ICOM 

students, faculty, or staff.  ICOM will adopt appropriate policies to address such 

situations and ICOM administrators to take the lead in investigating resolving such 

issues in accord with that policy. ICOM administrators will inform and coordinate with 

appropriate University parties in the event the conduct involves University students, 

faculty or staff or otherwise has consequences that affect University. 
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3. Notwithstanding the foregoing, ICOM and University agree that University maintains 

the right to bar specific ICOM students, faculty, or staff from the University’s campus, 

excepting lands leased to ICOM, in accordance with University policy, or as provided in 

Paragraph B.2.d. above, and to report any illegal or dangerous activity to any 

appropriate law enforcement agency or fire and emergency services offices. 

 
F. University Engagement with ICOM Governance 

For the purpose of ensuring ongoing collaboration between the parties and to facilitate efforts 

of the parties to realize the potential benefits for each that this collaboration affords, ICOM 

agrees that two positions on the ICOM Board of Trustees will be designated for individuals 

who are employees or otherwise affiliated with the University (“University Affiliated ICOM 

Board Member”). Prior to the time of the ICOM Board of Trustee’s initial formation, and 

thereafter at least 30 days before the selection of replacement University Affiliated ICOM 

Board Members, ICOM will solicit nominations from the President of University for individuals 

to serve in the University Affiliated Board Member positions. At least 10 days prior to the 

selection date, the University President shall forward recommendations of interested, 

qualified individuals for these University Affiliated ICOM Board Member positions to the ICOM 

President, for consideration for appointment. Final decisions regarding which of the 

individuals so recommended are to be appointed to the ICOM's Board of Trustees rest solely 

with ICOM.   If the University President’s nominees are not appointed, the ICOM President will 

request additional nominees from the University President, until acceptable nominees are 

submitted.  
In addition to participation on ICOM's Board of Trustees, the ICOM President shall ask 

University President for recommendations of interested, qualified individuals to serve on ICOM 

Advisory Boards that may be developed in the future. 

 
G. Academic Collaborations 

The parties have entered into the Lease and this Agreement with the expectation that this 

relationship will be more than an economic arrangement. Both parties are seeking to maximize 

the benefits that may flow from the collaborations made possible by the geographic proximity 

of their respective academic enterprises. The following terms are intended to establish the 

framework for such collaborations with the understanding and expectation that the nature, 

duration and commitments arising from academic collaborations will evolve over time and will 

be subject to separate and additional documentation as deemed necessary or desirable by the 

parties. 

 
1. Curriculum: Each party will develop and maintain its own curriculum and student 

policies and procedures independent of the other. Neither party will have authority or 

exercise control over the other with respect to curriculum, degree requirements or the 

award of degrees. ICOM will develop its clinical and hospital contracts for the benefit of 

its students without any commitment of or obligation on the part of University. 

However, University and ICOM will be allowed to collaborate and enter into clinical and 
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hospital affiliation agreements that are mutually beneficial.  Such agreements are 

subject to mutual written approval of both ICOM and University. 

2. Faculty Collaboration:  The parties shall use good faith efforts to collaborate regarding 

faculty teaching and research expertise. Faculty employed by one party may seek non- 

tenure track appointments with the other party for the purpose of teaching or research. 

When faculty from University provide teaching or research services to ICOM, ICOM shall 

reimburse University, or the faculty providing those services, consistent with the rate 

and other terms and conditions mutually agreed upon in writing by the parties, and 

predicated upon compliance with applicable Board Governing Policies and Procedures, 

and Idaho state law.  Each party agrees to notify and seek the consent of the immediate 

supervisor and academic Dean of any faculty employed by the other party to whom they 

wish to offer a joint appointment. Faculty teaching in these joint appointments shall be 

granted a title appropriate to their status and may be listed in course catalogs and for 

purposes of accreditation as teaching faculty. 

3. Joint Degree Program Development: University and ICOM agree to use good faith 

efforts to collaborate in pursuit of development of joint degrees. Both parties agree to 

seek and pursue opportunities that are mutually beneficial to both parties, and to 

avoid, to the extent practicable, competition between the parties concerning the 

establishment of the same or similar/duplicative academic programs. 

4. Joint Research Initiatives: The shared goal of both parties to this Agreement is to 

collaborate to obtain an increase research funding and other grants available to 

healthcare related disciplines.  ICOM and University agree to use good faith efforts to 

collaborate on research projects that will be mutually identified and which the parties 

agree will be mutually beneficial. Any specifically agreed upon research project shall be 

the subject of a separate research memorandum that will detail the scope of work, 

benefits to University and ICOM, ownership and publication rights with respect to any 

intellectual property arising from or generated by the research, budgets and funding 

mechanisms for each project. Any such research memorandum shall incorporate by 

reference and be subject to the terms and conditions of this Agreement. It is agreed by 

the parties that no public funding appropriated or granted for the exclusive use by 

University will be used to support any portion of a research project conducted by 

ICOM. 

 
H. Liability Insurance and Defense 

1. ICOM understands and agrees that University will not be liable for any of ICOM's 

contracts, torts, or other acts or omissions, or for those by ICOM's directors, officers, 

members, managers, employees or students. ICOM understands and agrees that 

neither it, nor its directors, officers, members, managers, employees, staff or students 

will be protected by University's or the State of Idaho's insurance policies or self-

insurance plans in connection with ICOM's activities, and University and the State of 

Idaho will not provide any legal defense for ICOM. 

2. ICOM shall indemnify and hold harmless University, its trustees, officers, employees or 
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any other agents from any and all claims, damages, losses, liability, costs and expenses 

including attorney fees, arising out of or in connection with any activity conducted by 

ICOM, including but not limited to contracts, torts, and other acts or omissions by ICOM, 

its directors, members, managers, officers, employees and students. 

3. University understands and agrees that ICOM will not be liable for any of University’s 

contracts, torts or other acts or omissions, or for those by University’s directors, officers, 

employees, or other agents.  University shall hold harmless ICOM, its directors, 

members, managers, officers, employees, and students only from claims, damages, 

losses, liability, cost and expenses consistent with University's immunity as a public 

institution under Idaho law, and subject to the limitations on liability and damages 

provided by the Idaho Tort Claims Act; this indemnity is only to the extent that is 

allowed by law. 

 
I. Legal Compliance 

1. The parties agree and understand that although they are separate and distinct legal 

entities, and although every effort will be made to ensure that no confusion exists on 

the part of third parties or the public regarding the nature of their relationship, as a 

public entity, University is expected to maintain high standards and to serve the public 

interest, and its reputation and standing in the community could be adversely affected 

by any illegal conduct by ICOM.  Accordingly, as part of this agreement, ICOM is 

obligated to fully comply with all laws and regulations applicable to its operation of 

the COM and its use of the leased/subleased premises. 

2. During the term of this Agreement, ICOM shall comply with all current and future state 

and federal statutes, rules and regulations pertaining to its operation of the COM. 

ICOM shall prepare and timely file all tax returns and reports including information 

returns required to be filed by it under federal, state and local laws.  Further, ICOM 

shall notify University within ten (10) days from receipt of any report of noncompliance 

with any state of federal statute, rule or regulation. Any failure to comply with 

applicable laws and regulations is a breach of this agreement. 

3. ICOM agrees to meet the requirements of Title IX, Education Amendment of 1972, 

VAWA and SAVE Acts, the Clery Act and all other applicable laws.  The parties agree 

to work collaboratively and to coordinate action as may be necessary for compliance 

with Title IX, Education Amendment of 1972, as amended, and the Clery Act. 

 
J. Termination of Agreement and Remedies Upon Default 

1. In the event ICOM breaches any provision of this Agreement or the Lease, and remains 

in default after notice and an opportunity to cure said breach, University may elect to 

terminate this Agreement and pursue any remedies at law or equity available to it for 

breach of contract.  For any breach involving non-payment of amounts due under this 

Agreement, the opportunity to cure the breach shall be a period of ten (10) days after 

notice of breach. For all other types of breach, the opportunity to cure the breach shall 

be a period of sixty (60) days after notice of breach. 
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2. In the event of the termination of this Agreement due to termination of the Lease, the 

closure of the COM, the failure to obtain accreditation, loss of accreditation of ICOM, 

or the dissolution or final liquidation of ICOM, University shall be entitled to recover 

from ICOM the value of any unpaid fees due hereunder and any remedies at law or 

equity available to it for breach of contract. 

3. In the event University breaches any provision of this Agreement or the Lease, and 

remains in default after notice and a sixty (60) day opportunity to cure said breach, 

ICOM may elect to terminate this Agreement; however, in such event, the sole remedy 

available to ICOM for any claimed breach of this Agreement shall be any remedies at 

law or equity available to it for breach of contract or specific performance. 

 
K. General Contract Terms 

1. Waiver: Failure of either party to enforce any of the provisions of the Agreement shall 

not be construed as a waiver of that, or any other, provision or any later breach thereof. 

2. Notices:  Any notice under this Agreement shall be deemed given when delivered in 

person or received in the mail, postage prepaid, and addressed as follows: 

If to ICOM: 

Daniel C. Burrell, Manager 
401 Paseo de Peralta 
Santa Fe, NM 87501 
Note:  A new Idaho Address will be established. 

 
If to Idaho State University: 
President Arthur C. Vailas 
Idaho State University 

921 So. 8th Ave, Stop 8310 
Pocatello, ID 83209 

 
3. Amendments: This Agreement embodies the entire agreement of the parties with 

regard to the subject matter hereof. No other agreements, oral or written, shall vary 

the terms of this agreement, and this Agreement may not be amended except by 

written document executed by both parties. 

4. Severability; Reformation: Each paragraph and provision of this Agreement is severable 

from the entire Agreement; and if any provision is declared invalid, the remaining 

provisions shall nevertheless remain in effect and shall be reformed so as to allow, to 

the maximum extent allowed by law, for the parties’ intent in the original drafting. 

5. Governing Law: The terms of this Agreement shall be governed by and construed in 

accordance with the laws of the State of Idaho, without reference to its conflicts of law 

principles. 
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SCHEDULE A to Collaborative Affiliation Agreement 

 
ICOM Affiliated Student Services 

 
Effective February 17, 2016 

(Subject to periodic review and adjustment as provided in the Collaborative Affiliation 

Agreement) 

(Services listed in this agreement are subject to availability assuming University students 

have first priority if capacity is limited) 

1. Fitness Center 

ICOM Students shall be provided the ability to access and utilize the Fitness Center. 

 

2. Student Health Center 

ICOM Students shall be provided access to Student Health Services at Unity Health 

and at the various ISU Clinics. 

 

3. Intercollegiate Athletics 

ICOM Students shall be provided the ability to access University Intercollegiate 

Athletic Events, subject to ticket availability.  

 

4. University Information Technology 

a. ICOM Students shall be provided the ability to access and utilize University 

wireless information technology systems and specified printing capabilities 

while on University’s Meridian campus.  

b. ICOM Students shall be provided the ability to access and utilize University’s 

Meridian computer labs.  

 

  

5.    Emergency Notifications (http://www.idaho.edu/ISUalert/) 

ICOM faculty, staff and students, may elect to be entered into University's 

Emergency Notification System (ISU Alert) database in order to receive emergency 

notifications disseminated by University’s Meridian Campus.   

 

6.  University Library Services   

ICOM Students and University Students shall be provided the ability to access, 

utilize and check out materials from each party’s library as is mutually beneficial. 

(ICOM shall be responsible for providing its own internal library and collections as 

required to meet ICOM's instructional and accreditation requirements.  University 
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bears no responsibility to alter its collections to address needs of ICOM Students, 

faculty or staff.)  

 If ICOM wants to discuss options where the University 

provides/subcontracts library resources specific to the needs of ICOM 

students, University’s Library Dean, needs to be involved with those 

discussions. 

 

 

7.        Student ID Card     

ICOM students will receive a student identification card allowing them to utilize 

many of the services outlined in this agreement.  University reserves the right to 

create a unique ID card for ICOM students, so they are distinct from University 

students. 

a. Student ID cards have no initial cost. 

b. Replacement ID cards (for any reason) are $15. 
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SCHEDULE B to Collaborative Affiliation Agreement 
 

ICOM Affiliated Optional Student Services 
 

Effective February 17, 2016  

(subject to periodic review and adjustment as provided in the Collaborative Affiliation 

Agreement)  

1. On-Campus Parking  

a. ICOM Students shall be eligible to purchase University Parking Permits on 

the same basis and subject to the same rules and restrictions as University’s 

students. 

b. ISU Parking Permits are not required for parking that is accomplished 

within the premises defined under the ICOM Sublease. 

c. ICOM Students will have the same options afforded University students 

regarding types of parking permits made available. 

d. ICOM Students shall be charged at the established Parking Permit rates as 

adopted by University for University students. 

e. University reserves the right to give parking permit priority to University 

students. 
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 EXHIBIT C  

Master Declaration Agreement and Joint Operations and Maintenance Agreement 

 

(attached) 
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After recmd:ing, retmn to: 

Recording Requested By and 
When Recorded Retum to: 
Paula Landholm Kluksdal 
HAWLEY TROXElL UTNIS & HAWlEY LLP 
P.O Box 1617 
Boise, Idaho 83701 

SPACE AllOVETHJSliNE FORRECOltDER'S USEONl Y 

IV.l!ASTER DEC:LAI>'../t;_TION AGREEMIENT 

TIIIS :MASTER DECLARATION AGREElY.!ENT is made oil he .tti mbA'"'--Lf , 
2007, by the BOARD OF TRUSTEES AND STATE BOARD OF EDUCATION OF 
IDAHO STATE UNIVERSITY ('ISU") and JOINT SCHOOL DISTRICT NO.2, Ada and 
Canyon Counties, Idaho, an Idaho school district ("School District"). 

PREAJY1BLE: 

A. The School District is the owner of certain real property located the City of 
Meridian, County Ada, State of Idaho, described :in Exhibit "N' attached hereto and by 
this reference incorporated herein (the "School District Property") is the owner of 

real property located in the City of Meridian, County of Ada, State of Idaho, 
described in Exhibit ,.B, attached hereto and by this r-eference :incorporated herein (the 
"ISU Property"; the ISU Property the School District Property are herein collectively 
called the "PI'operty") .. 

B. Concmrently with the recording of. this Agreement, School District has 
conveyed the ISU Property to ISU.. The parties have detemri:ued it is desirable and 
necessary, for the efficient preseiVation of the values of the Property and for the 
maintenance and preservation of the Building (as defined below) and the Common Areas 
(as below) to enter :into this Agreement for ·the pmpose of maintaining and 
administering the Building and Common and · the Building complies with 
the necessary provisions regulations. 

C ISU and the School District hereby declare that all of the Property be held, 
leased, occupie.d, sold and conveyed subject to the followiJ.1g covenants, conditions, 
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restrictions and easements, all each of vrhich are for the purpose of enhancing and 
perfecting value, desirability and atb:activeness of the Property and for the protection of 

Property.. iill each of these covenants, conditions, reshictions easements are 
hereby imposed as equitable servitudes upon the Property. The covenants, conditions, 
!'estrictions, reservations, easements and equitable servihtdes set foxth herein run with 
the Property, and every portion thereof; shall be binding on all parties having or acq1..liring 
any right, title or interest in the Property or in any part thereof~ and their· successors and 
assigns, shall inme to the benefit of every portion of the Property and any interest therein, 
shall inure to the benefit of each Owner, and his successors and assigns, and may be 
enforced by any O<vvner 

ARTICLEl 
DEFINITIONS 

The following words, when used in this Agreement and in any a:mendment to this 
Agreement, unless othenvise provided, shall have the following meanings: 

Sectionl.l. "Agreemenf' shall mean this Master Declaration Agreement, as it 
maybe amended from tlme to time as provided herein. 

Section 1.2. "Building" shall mean the building located on the Property known 
- · '· as fue District Services Center. 

Section 1.3. "Common Areas" shall mean any portion of the Property, including 
the Improvements thereon, which are used in common by the Owners or maintained in 
common by the Owners, including, but not limited to (a) all road-vvays within the Property, 
(b) any landscaping located vvithin the Property, (c) all parking areas wit:hL.J. the Property as 
depicted on Exhibit "C" attached hereto, (d) outside and parking lot lighting and signage 
within the Properly, (e) sidewalks within the Property, (f) the roof~ and (g) any 
Improvements which are restricted to a use muses beneficial to the Owners in~ common by 
reason of requirements imposed upon the Property by govenunental entities, including but 
not limited to the electrical room and the storage nom, as depicted on Exhibit "C" attached 
hereto, regardless of whether such Improvements are the Building .. 

Section 1.4. "Improvement" shall mean all structmes, systems and appurt~nances 
thereto of every lcind, whether above or below the land surface, including, but not l:imited 
to, the Building, utility systems, drainage systems, walkways, driveways, parking areas, 
landscaping items, fences, landscaping vegetation, wetland improvements and 
in1provements to wetland buffer areas, irrigation systems, signs, exterior fL~tures and any 
structure of any kind. 

Section 1.5. "Joint Operations and Maintenance Agreement shall mean the 
document executed contemporaneously herewith governing the commo11 maintenance of 
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the Property. 

Section 1.6. ''Mortgage" - "Mmtgagee" - 'Mortgagor" shall mean any mortgage, 
deed of trust or oth.er conveyance of a Parcel to secme the performance of an obligation 
that 1vil1 be void and reconveyed upon completion of such performance.. Reference in tbis 
Agreement to a M01igagee shall be deemed to include the mortgagee of a mmtgage, a 
benefiCiary of a deed of trust or the seemed party of any other conveyance for security 
purposes; reference to a Mortgagor shall be deemed to include the mortgagor of a 
mmtgage, trustor or grantoT of a deed of tmst, OT the debtor of any other conveyance foT 
secmity purposes 

Section 1.7. "Notice of Interest" shall mean written notice from an Owner to 
another OvvneT of such Ownei' s intent to pmchase the other Owner's Parcel pmsum1t to the 
terms and conditions of the right of first refusal set forth herein in Article 6 .. 

Sectionl.8. "Occupant" shall mean a lessee or licensee of an Owner, or any 
other Person other than an Owner in lawful possession of a Parcel, or a portion of a Parcel, 
with the permission ofthe Owner .. 

Section 1.9. "Owner" shall mean the Person, including ISU and the School 
District, holding fee simple title of record to a Par·cel, including purchasers 1mder 
ex.ecutmy contracts of sale. "Owners" shall mean all of the owners of Parcels within the 
Property 

Section 1.10. ''Pm·cel" shall mean each of the ISU Property and the School 
District Property or any portion therein. 

Section 1.11. "Person" shall mean a natural individual, cmporation or any other 
entity with the legal right to hold title to real prDperty. 

Section 1.12. "Property" shall mean all ofthe PaTcels 

Section 1.13. ''Reconstruction Assessment" shall mean a charge against each 
Owner and its Parcel, representing a portion of the cost for Tepa.TI:· or replacement of any 
portion of damaged or lost In1pmvements n1 the Common Areas, as provided for in this 
Agreement. 

Section 1.14. "Service Facilities" shall mean loading docks, trash enclosures and 
compactors, exterior coolers, electrical and refrigeration facilities and other similar service 
facilities. 

SectiDn 1.15. "Transfer Notice" shall mean written notice fr·om an Owner to 
another Owner of such Owner's intent to sell its Parcel pursuant to the terms and 
conditions of the right of first refusal set forth herein in Article 6 .. 
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Section 1.16.. shaH mean. any street, drive, way, lane, place or other 
thoroughfare either witlrin or adjacent to the Property or as so used as a part the 
Common Ar·eas, whether private or public. 

ARTICLE2 
COlVlMON JI.JREA, EASEN1ffiNrS AND RIGHT'S OF ENTRY 

Section 2.1. Easements .. 

(a) The School District hereby grants and conveys to 
ISU a perpetual non-exclusive easement to use all Str·eets located upon School District 
Property for ingress, egress and access between ISU and East Central Drive.. ISU hereby 
grants and conveys to the School District a perpetual non-exclusive easement to use all 
Streets located upon the ISU Property for ingress, egress and access between the ISU 
Property and East Central Drive.. In addition, the School District and ISU each hereby 
grant and convey to the other perpetual, non-exclusive easements to use all parking areas 
p1-esently existing or which may exist in tl1e futme on the Propeity .. 

(b) Maintenance and Repair' Each Owner grants to the oilier Ov·mer 
perpetual nonexclusive easements over Common Areas and the Parcels as necessary to 
maintain and repair the Common Ar·eas and to pe1foxm all tasks in accordance with the 
pmvisions oftbis Agreement and the Joint Operations and Maintenance Agreement 

(c) Utili!Y Easements.. Each Owner grants to the other Owner perpetual 
easements over the Parcels and the Common Areas for utility services and laterals, and 
repairs, replacement and maintenance of the same, over all of the Common Areas serving 
the individual Parcels as necessary in accordance with the locations of the utilities as 
initially installed ·or· in accordance with alterations of the Building.. Such easements shall 
not be used in a manner that would umeasonably interfere with the use and enjoyment by 
the Owners of their Parcels and the Common Areas. .Any damage to another Owner's 
Property due to any repaiTs, replacement and maintenance shall be the responsibility of the 
Owner making such repa:ii's, replacement and maintenance.. .AJ1 such easements shall be 
a:ppmtenant to and shall pass with the title to each P a:rcel when conveyed.. The utilities to 
the Building shall be sepa:rately metered to Parcel. 

(d) Enc10ach.ment ISU and the School District each grant to the other 
perpetual easements appmtenant to each of the Parcels over the othei' Par·cel and the 
Common Areas for the pmposes of (1) maintaining the Common Areas and 
accommodating authorized construction, reconstruction, repair, shifting, movement or 
natural settling ofthe Improvements, or any portion thereof, and (2) maintaining drainage 
in accordance with the drainage pattern existing at the time of the recording of tl:ris 
Agreement OT in accordance with such drainage pattern as altered with the prior consent of 
the 0Wl1ei'S. 
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(e) Easements for City and County Use addition to the foregoing 
easements over the Common there shall be, and the Ovvners hereby rese1ve and 
covenant themselves and all future Owners within the Property, easements for public 
services and utilities, including, without limitation, the right of city, cotmty, or other 
recQgnized governmental entity to install, maintain and repair public sanitary sewer and 
public water systems and the the police to enter upon any part of the Common 
Areas the purpose of enforcing law.. Such representation and covenant shall not 
constitute any dedication to the public to the extent such easements are depicted 
set forth on record any plat for the Property. 

Rights of Entry.. Each Owner shall have a limited right of entTy in 
and upon exterior of all Improvements located on any Parcel for the pmpose of 
inspecting the same and taking whatever corrective action may be deemed necessary or 
proper, as may be authorized by provisions of this Agreement. However, nothing 
herein shall be construed to impose any obligation upon an Owner to maintain or repair 
a1w portion of a PaTcel or any Improvement thereon which is to be maintained or repaired 
by the Owner. Nothing in Article shall in any marmer·Iimit the right of any 
Owner to the exclusive occupancy control over the interior the portion of the 
Building located upon its Pa:rceL However, each Owner shall permit access to such 
Owner's or Improvements by the other 0-vvner· as reasonably necessary, 
such as case of any emergency originating on or tlueatening such Par·cel or 

,~-" Improvements, wl1etb.er or not sltch Owner is present.. 

Leasing of Property. Every lease or other for the hire m 
occupation ("'lease") of any pmtion of the Property which is after tile recording of 
t1us shall be subject to the provisions of this Agreement, and every Occupant of 
a Parcel or a pmtion thereof shall in all applicable respects comply with the pmvisions of 
tbis Every Owner shall: 

(a) Include in any for the lease of all or any portion of its Parcel 
a specific provision that said lease is subject to tlns Agreement and the Joint Opemtions 
aud Maintenance Agreement, that the Occupant of the Pat·cel will comply with the 
provisions ofthis Agreement, and that provisions are an integral pmt ofthe lease; and 

(b) Not ex.ecute a lease to any portion of the Property without complying 
with provisions of Section 2.3(a) provided, however, that an Owner's fmlme to 
do so shall not diminish the effect of this Agreement with respect to any such lease.. The 
lease shall not become effective until an Occupant has executed a containing the 
provision in Section 2.3(a) above .. 

Common Ar·ea. 

(a) The Common Area is hereby reserved for the sole 
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all of the Property, tenants, contractors, employees, agents, customers, 
licensees and :invitees and the subtenants, contractors, employees, agents, customers, 
licensees invitees of such tenants The Common ATea be used for vebiculax 
drLving, paxking (except that there shall be no multi-level parking), pedestrian tnffic, 
directional signs, sidewalks, waJl<::ways, landscaping, perimeter walls and fences, parking 
lot utility lines and Facilities and for no pmpose unless otherwise 
specifically provided in this or Section L3 hereof No buildings or structU1'es 
not appmved in ,:v:riting by the shall be placed or constructed in the Common 
u'":u.~Ll.a.t.\Ju for vehiculax· traffic or except directi()nal paving bumper gua:rds 
or cmhs, landscape planters, standax'ds, perimeter walls and fences, utility pads 
and equipment, sidewalks and, to the extent that they a1e located, and do not impede 
access, to the rear or sides ofthe 

(b) The Common .A .• Tea shall be maintained pursuant to the Joint Operations 
and Maintenance Agreement subject to the specific maintenance duties and obligations set 
fDrth Expenses incmred such maintenance shall be assessed·pmsuant to the 
Joint Operations and Maintenance Agreement, shall nm with land and shall be a 
continuing lien agauist the The expenses shall be allocated 
proportionately by dividing the amount of the square footage of Building owned by 
s1tch by the total square of the Building unless otherwise agreed to in the 
r oint Opetations and Maintenance Agreement. The parties hereto expressly vest in the 
other Owne:r the right and power to all actions at law or to foreclose on an Owner's 
lien such Owner and such Owner's Parcel for the collection of delinquent 
assesE;m(mt.s, pmsuant to the terms and conditions as set forth in Joint Operations and 
Maintenance Agr·eement. Each g;Lves the oilier Owner right, pmsuant to the 
terms the J on1t Operations and Ma:h1tenance Agreement, to a notice of claim of 
lien an 0-vvner and said Owner's Parcel for any assessments in the 
Office Real Property Records, Ada County, Idaho, and a copy thereof is deposited in 
the United States mails, certified or postage prepaid, to the Owner of said Parcel 
at said Owner's last known address Said notice of claim of lien must contain a sufficient 
legal description of said Parcel, the record owner or reputed owner thereof and the amount 
claimed, including the cost of preparing and record:ing the notice claim of lien, late 
charges interest on said un:paid assessments and costs of collections, includ:ing 
reasonable attorneys fees 

Building Improvements. 

(a) Any alterations to Building must be of I, ill or IV as 
defined 2003 International Building Code Section 602. AJl modifications and plat!B 
to improve the Buildu1g comply with 200.3 Intemational Building Code and have been 
approved by the Division of Building Safety.. All modifications to Building must 
comply with aU applicable govenm1ental rules, laws, regulations and ordinances .. 
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(b) The Building shall not be modified in such a manner as to adversely 
affect the siTuctural integrity ofthe Building .. 

(c) r\ll Service Facilities shall be attractively screened 
parking areas .. 

view :frnm the 

(d) An open yard of at least sixty (60) feet shall be maintained aruund the 
perimeter of the Building at all provided, however, the Building may be expanded 
as as a sixty (60) foot open yard is mai:nta:ined aJ'Olmd perimeter Such open ym-d 
shall not limit ability of an Owner to place landscaping parking areas, sidewalks, 
roadways, lighting and signage :in such yard. 

ART[CLE3 
REGULATION OF OPERATIONS AND USES 

Section 3.1. Prohibited Uses Ihe following operations and uses shall not be 
pe:rmitted on any portion of the Property subject to this Agreement: 

(a) Trailer courts onecreation vehicle campg~mmds; 

(b) Jm:llc yards or recycling facilities; 

(c) Drilling and removing oil, gas or other hydrocmbon substances; 

(d) Refining of petroleum or of its products; 

(e) Cormnercial petroleum yards; 

(f) Commercial excavation building or construction materials provided 
that tlris prohibition shall not be construed to pmhibit any excavation necessary in the 

· course of construction of new Improvements on a Parcel or the Common Aleas; 

(g) theater, bowling alley, skating rink, health spa or studio, 
hall, billiard or pool hall, massage parlor, parlor or video arcade; provided, however, 
a workout oi· recreational a:r·ea for use by employees andlm students of the Owners is 
not prohibited hereby; 

(h) A bar; 

(i) Distillation of bones; 

G) Dump:ing, disposal, incineration or reduction of gm:bage, sewage, offal, 
dead mllinals OT other refuse; 
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(k:) Fat rendering; 

(1) Stockyard oi· slaughter of m1imals; 

(m)Smelting of iron, tin, or any other ore or ores; 

(n) Cemeteiies; 

( o) Jail or honor farms; or 

(p) k.w use that is not appropriate for a first class property and any use 
which is in violation of this Agreement, or any statute, law, ordinance, regulation or ruling 
of any public authority having jurisdiction or could produce adverse effects upon the 
Property terms ofhealth, safety or welfare of persons. 

Section 32. Permitted Uses, Any use OI business permitted by the City of 
Meridian and permitted by cm:rent mdinances of the City of Meridian and by 2003 
International Building Code Section 402 2 that is not specifically prohibited in Section 5.1 
above and that would not adversely affect the Property or adversely affect any uses to 
which either of the Pa!'cels is then being put will be permitted.. Such uses shall 
performed or carried out entirely within the Building such that the enclosed operations and 
uses do not cause or produce a nuisance to other Parcel, such as, but not l.it-nited to, 
vibration, sound, electro-mechanical distt.nbauces, radiation, air m water pollution, dust or 
fhe emission of odor01.1.S toxic or nontoxic matter including steam.. Certain activities which 
cannot be canied on within a building may be permitted, provided the other Owne:r 
specifically consents to such activity in \vriling, and further provided such activity is 
screened so as not to be Visible from the Street The Owners hereby that the intended 
uses of ISU and the School District comply with the 2003 International Building Code 
Section 402 .2 .. 

Section 3.3. Intentionally Omitted. 

Section 3.4. Nuisances, No nuisance shall be permitted to exist or operate upon 
any P ar·cel so as to be o.ffemsive or detrimental to any other Pa:rcel or to its Occupants or the 
Owner thereof. A "nuisance" shall include, but not be limited to, any of the follo-vving 
conditions; 

(a) Any use, inclu.ding reasonable construction activity, of the Par-cel which 
emits dust, sweepings, dirt or cinders into the atmosphere, or discharges liquid, solid 
'Hastes or other matter into any stream, river or other waterway which may adversely affect 

health, safety, comiort of~ or intended use of their property by persons witb:in the area 
No waste nor any substance or materials of any shall be discharged into any public 
sewer serving the Prope1ty or any part thereof in violation of any regulation of auy public 
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body having jurisdiction over such public sewe1.. 

(b) escape or discharge of any fumes, odors, gases, vapors, steam, 
substmce into the atmosphere wbich discharge may be detrimental to the health, 

or welfare of any Person or may interfere -vv'ith the comfmt of persons within the 
area or which may be harmfhl to property or vegetation 

(c) The radiation or discha1'ge of intense or heat, or atomic, 
electromagnetic, microwave, ultrasonic, laser or other radiation.. Any operation prod'ncing 
intense glare or or such other radiation shall be perfonned only within an enclosed or 
screened area and then only such manner that the glru·e, heat or radiation emitted will not 
be noticeable from the street or other Parcels. · 

(d) An.y use wbich creates a sound pressure level in violation of any 
regulation of any public body having jmisdiction or which creates a ground vibration that 
is perceptibie, .. without instruments, at any point along any ofthe property lines of a Pru·ceL 

(e) Visible emissions of smoke or steam will not be permitted 011tside the 
Building that exceed Ringlemarm No. 1 on the Ringlemann Chart of the United States 
Bmea11 of Mines. This requirement shall also be applied to disposal oftrash and waste 
materials Windborne dust, spmys md mists originating in plants a:re not permitted .. 

Section 3 .5. Condition of Prorum_y. No Owner shall allow the portion of the 
Building located on its Parcel or any structure upon its Parcel to fiill. into disrepair, 
and such pmtion of the Building and other structur·es shall at all times be kept in good 
condition and repair.. The 0\vner or Occupant any Pa.Tcel shall at all times keep its 
portion of the Building md appurtenances in a safe, clean wholesome condition and 
comply, at its own expense, in all respects '\vith applicable governmental, health, and 
safety ordinances, regulations, requ:ixements a11d directives, and the Owner or Occupant 
shall at regular and fiequent intervals remove at its own expense any mbbish of any 
character whatsoever may accun11Uate within such portion the Building to a trash 
collection facility or facilities, 

Section 3.6. Remedies forFailme to Maintain Repair 

(a) Remedies. If any Owner shall fail to perform the maintenance and 
t·epair required by Section 3 .5, then other 0\vner, after fifteen (15) days ptior written 
notice to such delinquent Owner, shall have the right, but not the obligation, to perform 
such maintenance repair and to charge delinquent Owner and its Parcel with tl1e 
cost of such wmk, together with interest thereon at fue.1ate of fifteen pe1cent (15%) per 
annum from date of advancement of for such work to the date of 
reimbmsement by such Owner. If the delmquent Owner shall to reimbmse the other 
Owner such cost ten (10) days after demand therefor, the non-delinquent Owner 
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may, at any time within six (6) months after such advance, record a claim oflien signed by 
aJJ. authorized agent of the non-delinquent Owner for the amount of such charge, together 
with interest thereon and enforce the lien in accordance with the pTOvisions of this 
Agreement. 

(b) Nonexclusive Remedy. The foregoing lien and the rights to foreclose 
thereunder shall be in addition to, and not in substitution for, all other rights and remedies 
which the non-delinquent Ovmer may have hereunder and by law, including any suit for 
specific performance or to recover a money judgment for unpaid assessments .. 

Section 3.7. Utility Lines and Ante1mas .. No sewer, chainage or utility lines or 
wires or other devices fm the communication or transmission of electric cmrent, power or 
signals, n1cluding telephone, television, microwave or radio signals, shall be constructed, 
placed or maintained anyv;rhere in or upon any portion of a Parcel, other than within 
buildings or structures, 1.1.1Jless the same shall be contained in conduits or cables 
constructed, placed or maintained underground or concealed in or under the Building or 
other structures.. .Anten1"1.a or satellite dishes for the tr·ansroission or reception oftelephone, 
television, microwave oT radio signals may be placed on any Parcel, but only on fhe roof of 
the Building and appropriately screened so as to have minimal visuaJ impact on 
smrounding str·eets, public spaces and the Common ATeas.. The final location and 
configmation of such antenna or dish must be approved in wtiting by the other 0-vvner.. 

-., Nothing contan1ed herein shall be deemed to fmbid fue erection muse of temporary po\ver 
or telephone facilii:ies by an Owner incidental to the construction or repair of the pmtion of 
the Building located on such Owner's Parcel. 

Section 3.8. Fire and Saie:ty_S.ystems. AJl fixe alarms, automatic sprinlder 
systems, smoke contr'Ol systems, standby power and emergency voice/alarm 
communication systems required by the buildll1g officials for the operation and tr·eatment 
of the Building (collectively the "Fire and Safety Systems") shall be maintained as if the 
Building was owned by one Owner The School District Property Owner shall be 
r·espon.sible for the control and maintenance of the Fixe and Safety Systems foT the entire 
Building pursuant to the Joint Operations and Maintenance Agreement. The ISU Property 
Owner shall be responsible to reimburse the School District Property 0\vneT for such 
maintenance and control pmsuant to the Joint Operations and Maintenance AgTeemerrt 
Both Owners shall insure that the fixe depattrnent has proper access to the equipment 
required by the fire department to be maintained on the Property. 

Section 3 .9. Mechanical Equipment.. All mechanical equipment, utility meters, 
storage tanks, air conditioning equipment and sinnlar· items shall be screened vvith 
landscaping or attractive ardntectural featuTes integrated into the structure itseJJ. 

Section 3.10. Mineral Exploration.. No portion of the Property shall be used :in 
any manner to explore for or to remove any steam, heat, oil or other hydxocarbons, gravel, 
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eaxth, or any earth substances or other minerals of any provided, however, that this 
shall not prevent excavation earth in connection with the grad:illg or construction of 
Improvements within a Parcel. Water may be extracted to the extent permitted by the 
appropdate gover:i:nnental agency 

ARTICLE4 
DAiv!AGE OR LOSS TO TIVIPROVEM:ENTS 

Section 4.1. Restmation of Common Ar·eas. Except as otherwise provided in this 
Agreement, in the event of any destruction of any pmtion of the Common Areas other than 
any portion of the Building, it shall be duty of School District Propetty Owner to 
restore and repair the same to its former condition, as promptly as practicaL The proceeds 
of any insmance shall be used fo1 such pmpose. The Common Areas and all other 
Improvements located within Common Areas shall be reconstructed or rebuilt 
substantially in accordance wit11 original construction plans they are available, with 
such changes as are approved by the Owners Jn event that amount available :fr·om 
the proceeds of such insurance policies for such restoration ax1d repair shall be than tl1e 
estimated cost of restoration and repair, a Reconstruction Assessment shall be levied by the 
School District Property OVirner upon the Owners and their Parcels in ordeT to provide the 
necessary funds such reconstruction over and abo:ve amount any insmance 
proceeds available for such purpose. Reconstruction Assessments shall borne by the 

,,, Owners in the same pmportions as Common Assessments as set forth the Joint 
Operations and Maintenance Agreement. 

Section 4.2. Restoration Obligations of Owners .. In the event of the damage 01 

destruction of any pmtion of a Parcel or the portion of the Building t~1ereon, then it shall be 
the duty of the Owner of such Parcel, as soon as may be practical, to repair and replace the 
damage or destruction, or such portion thereof as will render such damage or destmction 
indiscernible the of the Parcel. 

Section 4.3. Condemnation .. In the event the whole, or any part, of the Common 
Areas shall be taken or condemned by any authority exercising the power of eminent 
domain, Owners shall appear and defend such piDceedings; provided, tl1at a Parcel is 
euctlillbered by a Mortgage or Mortgages which has or have a provision relating to 
condemnation, then in lieu of distributing the awar·d to the Owner of said Parcel, that 
Owner's portion of the award shall be to the Mortgagee of the Mortgage with the 
highest priority and seniority for distribution and payment in accordance with the terms 
and conditions of said Mortgagee's Mortgage 
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ARTICLES 
DURP~TIOI·-T AliD AMENDMENT 

Section 5.1. Dmation. This Agreement shall be recorded against the Pmcels, 
shall run with fue Pm·cels and shall be perpetual 

Section 5.2. Amendment This Agreement may not be amended wifuout written 
consent of all Owners. Notwithstanding the foregoing, any ofthe follovving 8lllendments, 
to be effective, must be approved :in writing by the Tecord holders of one hundred percent 
(1 00%) of the aggregate value of Mortgages encumbering the Pro petty at the time of such 
amendment and allnecessmy building officials .. 

Section5.3. Govetnmental Regulation.. All valid governmental enactments, 
ordinances and regtllati.ons m·e deemed to be pmt of this Agreement and to the extent that 
they conflict with any provision, covenant, condition or restriction hereof~ said conflicting 
governmental enactment, OI'dinance and regulation shall control and the provision, 
covenant, condition or restriction hereof in conflict there,-.viill shall be deemed (i) 8lllended 
to the extent necessary to bring it into confmmity wifu said enactment, ordinance and 
regulation while still preserving the intent and spirit of the piovision, covenant, condition 
or 1 estriction or (li) stricken herefrom Should no 8lllendment conforming to the 
governmental enactment, ordinance or restriction be capable of preserving the intent and 
spilit of said provision, covenant, condition or restriction.. 

ARTICLE6 
RIGHT OF FIRST REFUSAL 

Section 6. 1. Rifilit of First Refusal Granted. ISU hereby gr8llts to the School 
District and the School District hereby grants to ISU the right of first Tefusal to plU'chase 
su.ch Owner's Parcel, upon the terms and conditions hereinafter set fo1th .. 

Section 6.2. Notice of Interest to Plli'chase In the event an Owner determines 
ilrat it is going to sell, convey OI otherwise transfer its Parcel to a third party pmsuant to an 
offer or bid, said Owner shall provide the oilier Owner a Transfer Notice which Transfer 
Notice must set fOith the terms and conditions of the third party offer or bid, with a copy of 
;;uch third party offer or bid attached to the Transfer Notice. Upon receipt of the Transfer 
Notice, the Owner receiving the Transfer Notice shall have tbirty (30) days in which to 
provide the Owner delivering the Transfer Notice a Notice of lnterest, subject to such 
Owner completing its due diligence and being satisfied, in its discretion, as set forth below. 
If an Owner fails to timely deliver a Notice of Interest, or if an Owner notifies the other 
Owner in -vvriti.ng that it declines to pmchase the Parcel, the Owner selling the Parcel may 
proceed with its sale or tr-ansfer to fue third party so long as such sale or transfer is at a 
price not less than and on terms not more favorable than the price and terms stated ill the 
third pmty offer or bid attached to the Transfer Notice.. In the event the sale or transfer 
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attached to the Transfer Notice, the right of first refusal set fotth herein shall remain in 
effect. 

Section 6.3. . Due Diligence Period. an Owner ·wishes to purchase the Parcel 
and sends the Notice ofinterest to the other Owner, then the pmchasing Owner shall have 
thirty (30) days in which to perform its due diligence follow:ing the selling 0-vvner's receipt 
of the Notice of Interest. Upon delivery of the Notice of Interest, such Owner shall 
proceed to conduct any surveys, soils tests, engineering studies, title reviews, and 
environmental tests and audits which such Owner deems necessary for such Owner to 
determine the suitability of the Pm:·cel, in such Ovvner's sole and absolute discretion. If 
such Owne!' is satisfied with the results of the due diligence and elects to pmchase the 
Pamel, such Ov;..11er shall notify the other Owner in writing, and the parties shall then use 
their good faith diligent efforts to close on the purchase of the Parcel, but any event 
1-vithin three (3) months of completion ofthe due diligence period or otherwise agreed to in 
writing by the parties, unless such Owner needs to conduct a bond election to generate the 
funds for the purchase price and then within nine (9) months of completion of the due 
diligence period or othervrise agreed to in "Wliting by the Owners.. At the closing for the 
Pmcel, the Owner selli11g the Pm:·cel shall convey fee simple title to the Par·cel to the Owner 
purchasing the Parcel, subject only to the followllig matters: (i) real property taxes, if any, 
not then delinquent; (ii) all easements, restrictions and covenants of record and/or shown 
on the :final plat or contained in the Joint Operations aud Maintenance Agreement entered 

~~, into between the Owue~·s; and (iii) zoning ordinances, easements and rights of way 
1·ecord or· visible upon the Parcel. 

Section 6.4. Purchase Piice The purchase price for purchase of the Parcel shall 
be the lesser of the appraised value of the Pm:·cel, as appraised by an appraiser selected ·by 
the Owner selling tl1e Parcel and certified in the State ofidaho and agreed to by the pm:ties, 
or the amount to be paid by the third pmiy as set forth in the Transfer Notice, 

Section 6.5. The Owner purchasing 
the Parcel shall pay the cost of recmding the deed conveying the Parcel. Any escrow fees, 
and all fees chm:ged by the closing agent, shall be paid equally by ISU and tl1e School 
District. Ta,-.,:es, if any, rentals, if any, and utilities shall be prorated as of the time of 
closmg. The Owner selling the Parcel shall pay the premium which would be chm:ged for 
a standar·d Owner's policy of title insmance in the amount of the purchase price.. The 
OW11er· purchasing the Parcel shall pay the amount of any additional premiUIJl charged for 
extended coverage required or desired by the Owner pmchasing the Parcel. The 0\vner 
selling the Parcel shall pay all otl1er costs including, without limitation, all other recording 
fees, state documentary stamps, transfer taxes, excise taxes, and assessments f01 
improvements completed prior to the date hereof; whether levied or not At closing, the 
Owner purchasing the Parcel shall pay the pmchase price, and other amounts owed 
hereunder, in immediately available iimds to an escrow agent established among the 
parties, and shall instruct such escrow agent to release the same when the deed conveying 
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the :Parcel is recorded in compliance herewith. 

ARTICLE7 
GENEP~ PROVISIOJ"·;rs 

Section 7.1. Legal PIDceedings. Failure to comply with any of the terms of this 
Agreement by an Owner or Occupant, his guests, employees, invitees or tenants, shall be 
grounds for relief which may include, without limitation, an action to recover sums due for 
damages, injunctive relief~ foreclosure of lien, or any combination thereof; which relief 
may be sought by an agg:Jieved Owner. Failure to enforce any provision hereof shall not 
constitute a waiver of the right to enforce said provision, or any other provision hereof. 
Any Ownei (not at the time in default hereunder) shall be entitled to bring an action for 
damages against any defaulting Owner and, in addition, may enjoin any violation ofthis 
Agreement. Any judgment rendered in any action or proceeding pmsuant thereto shall 
include a sum for attorneys' fees, including appeals, in such amount as the Court may 
deem reasonable, favor of the prevailing party, as well as the amount of any delinquent 
payment, together with interest, costs of collection and court costs. Each remedy provided 
for in this Agreement shall be cumulative and not exclusive or exhaustive 

Section 7 .2. ·Severability.. The provisions hereof shall be deemed independent 
and severable, and a determination of invalidity or partial invalidity or enforceability of 
any one provision or portion hereof by a court of competent jmisdiction shall not affect the 
validity or enforceability of any otherprovisions hereof. 

Section 7 .3. Interpretation. The provisions of this Agreement shall be liberally 
construed to effectuate its purpose of creating a uniform plan for the operation of the 
Property and for the maintenance of the Common iueas, and any \riolation of tliis 
Agreement shall be deemed to be a nuisance The article and section headings, titles and 
captions have been inserted for convenience only, and shall not be considei'ed or referred 
to in resolving questions of interpretation or construction.. Unless the context otherwise 
requires, as used heTein the singular and the plural shall each include the other and the 
masculine, feminine o:r neuter shall each include the masculine, feminine and neuter. 

To the extent 
permitted by the Idaho Tott Claims Act, Idaho Code § 6-901 et seq., each Owner shall 
indemnify, defend, protect and hold each other harmless fr·om and against any and all 
claims of liability for: any injmy or damage to any person or property axising fr·om School 
D~~ict's OI School Disuict's agents and representatives or ISU's or ISU's agents and 
representatives, use of the Building, Common Area and Property, or fr·om any activity, 
work or thing done, permitted or suffered by, in or about the Property and Building. The 
School District and ISU shall fi.uther indemnify, defend, protect and hold each other 
harmless from and against any and all claims arising from any negligent or intentional act 
or omission by each's respective agents, contractors or employees, and fr'Om and against all 
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costs, attorney's fees, expenses and liabilities i11cmred in the defense of any such action or 
proceeding brought thereon. In the event any action or proceeding is bmught ag~mst the 
School District or ISU, by reason of any such claim, the entity from whose conduct the 
claim arose shall, upon notice from the School District or ISU, defend it OT them at that 
entity's expense by counsel sa:tisfactmy to the entity to whom indemnification is owed. 

Limitation on Liability and Remedies .. The School Dishict and ISU, 
as a material part of the consideration to each other .and in recognition of tl1e cooperative 
relationship of the parties and their desire to provide for continued public use and 
enjoyment of the Property, do hereby agree to the following limitations on each other's 
liability arising from and as well as the use of the Building and the Property. To the :fiillest 
extent permitted by law, both the School District and ISU, on each other's behalf and on 
belmlf of all persons or entities claiming by and th:rough either, agree to limit the liability 
of the School District and ISU for any claims, losses, costs, damages of auy naillle 
whatsoever or claims or expenses fr·om any cause OT causes, so that the total aggregate 
liability of a claim against either the School District or ISU shall not exceed the ammmt of 
collectible liability insurance that the School District and ISU are separately required to 
maintain hereunder be liable to the other Owner for :my ~jury to m1y person or damage to 
the Common l\:reas m· any equipment thereon which may be sustained by reason of the 
negligence of said 0\vne:r or of his guests, employees, invitees or tenants, to the extent that 
any such damage shall not be covered by insmance. ·The costs incmted by the other 
Owner as a result of such damage shall be deemed a Special Assessment of such Owner 
and its Parcel, and shall be su~ject to levy, enfmcement at'l.d collection by the other Ovvner 
in accordance with the assessment lien procedure provided in this Agreement. 

Section 7.6. l'To Public Right or Dedication. Nothing contained in this 
Agreement Shall be deemed to be a gift or dedication of all or any part of the Property to 
the public, or for any public use. 

Section 7.7. Nonliability No Person shall be liable to any patty for injuries or 
damage resulting from such Person's acts or omissions within what such Person 
reasonably believed to be the scope of his duties u11der this Agreement ("Official Acts>'), 
except to the eA.'i:ent that such injmies or damages result such Person's malicious or 
cii:rninal misconduct 

Section 7.8. Except as otherwise provided this Agreement, :in each 
instance in which notice is to be given to an Owner, the same shall be 1."1. writing and may 
be delivered personally to the Owner, in which case personal delivery of such notice to one 
01 more co-owners of a Par·cel or to any general partner of a pmtnership owning a Parcel 
shall be deemed delivery to all co-owners or to the partnership, as the case may be .. 
Personal delivery of such notice to any officer or agent for the service of process on a 
co:rporation or limited liability company shall be deemed delivery ·to the corporation or 
limited liability company, as the case may be .. In lieu of the foregoing, such notice may be 
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delivered by certified or registered United States mail, postage prepaid, return receipt 
required, addressed to the Owner at the most recent address furnished by such Owner to 
the other Owner or, if no such address shall have been furnished, to the street address of 
such Parcel. Such notice shall be deemed delivered forty-eight ( 48) hours after the time of 
such mailing. 

THIS Agreement has been executed on the date first written above and may be 
executed in any number of original counterparts, each of which shall be deemed an original, 
but all of which when taken together shall constitute one and the same instrument. The 
signature and notary acknowledgement pages of any counterpart may be detached therefrom 
without impairing the legal effect of the signature(s) thereon provided such signature and 
notary pages are attached to any other counterpart identical thereto except having additional 
signature and notary pages executed by other parties to this Agreement attached thereto. 

BOARD OFTRUSTEES AND STATE BOARD OF 
EDUCATION OF IDAHO STATE VERSITY 

By: 

Name: Kenneth R. Prolo 
Title: Vice President for Financial Services Idaho State 

University 

JOINT SCHOOL DISTRICT NO. 2, ADA 
AND CANYON COUNTIES, IDAHO 

By: 

Name: Linda Clark 

Title: Superintendent 
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STATE OF IDAHO ) 
) ss. 

County of bnn d ck. ) 
-rlt 

On this· 5 day of June, 2007, before me, 
tft'fa mage,€,., -- , a Notary Public in and for said State, personally 

appeared Kennet R. Prolo, known or identified to me to be the Vice President for 
FINANCIAL SERVICES IDAHO STATE UNIVERSITY, the entity that executed the 
within instrument or the person who executed the instrument on behalf of said entity, and 
acknowledged to me that such entity executed the same. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official 
seal the day and year in this certificate first above written. 

Notary Publ~ Ida 
Residing at ~/fa J' tA 
My commission expires G, I '3 lt!J 

I I 
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delivered by certified or registered United States mail, postage pr·epaid, retum receipt 
required, addressed to the Owner at the most recent address fu.Inished by such Owner to 
the other Owner or, if no such address shall have been fu.Inished, to the street address of 
such Parcel. Such notice shall be deemed delivered forty-eight ( 48) hours after the time of 
such mailing, 

THIS Agreement has been executed on the date first Wiitten above and may be 
executed in any number of original counterpruts, each of which shall be deemed an original, 
but all of which when taken together shall constitute one and the same instrument. The 
signature and notruy acknowledgement pages of any counterprut may be detached therefi'Om 
without impairing the legal effect of the signature(s) thereon pr'Ovided such signature and 
notary pages are attached to any other counterpart identical thereto except having additional 
signatme and notary pages executed by other parties to this Agreement attached thereto .. 

BOARD OF TRUSTEES AND STATE BOARD OF 
EDUCATION OF IDAHO STATE UNNERSIIY 

By: 

Name: Kenneth R. Prolo 
Title: Vice President for Financial Services Idaho State 

University 

JOINT SCHOOL DISTRJCT NO.. 2, ADA 
AND CANYON COUNTIES, IDAHO 

By: of!lt---==--===-----
Name: Linda Clark 

Title: Superintendent 
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STATE OF IDAHO ) 
) ss 

County of Ada ) 

On this ~q~ day of November, 2007, before me, 
Po...+1ric...io..... A. DLLVlc:cu::\ , a Notary Public in and for said State, personally 

appeared Linda Clark, lmown or identified to me to be the Superintendent of JOINT 
SCHOOL DISTRlCT NO .. 2, ADA AND CANYON COUNTIES, IDAHO, the entity that 
executed the within instrument or the person who executed the instrument on behalf of said 
entity, and acknowledged to me that such entity executed the same 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official 
seal the day and year in this cettificate first above written 

Notary Public for Ida;ho , n 
1 

~ ,, , 

Residing at ~li..M.._ ,'-4~ 
My commission expires 3::<7- DC( 
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PARCEL. DESGR!PTlON April'l2, 2007 

Project: Jabil Property-- Hummel Architects 

Parcel Type: Remainder- A Portion of Pal'ce! '1 A" of ROS No. 6631 and that portlon of 
Locust Grove Rd, R!IN West ofthe Section line. 

A par:cel of land being a portion of Parcel "A" of'R~;:cord of Su1vey No .. 6631, situated in 
theSE 1/4 of Section 18, Township 3 Norlh, Range 1 East, Boise Meridian, City of 
Mexidian, Ada County, Idaho, more particularly described as follows: 

COlVilvl!ENCING at a found brass cap, Corner Record Instrument No. 103176248, 
marking th.e Southeast oomer of said Section 18; 

Thence North 00°30'34" East, coincident with the east lbe of said Section 18, also being 
the centerline of Locust Grove Rei., a distance of 1281 66 feet to the intersection of said 
east line (centeiline ofLocust Grove Rd) and northerly rlght-of-way oflnterstate 
Highway 84 and the POir-ilT OF BEGINNING; 

Thence North 89°33'081
' West, coincident with said northerly right--of:way line, a 

distance of330.29 feet; 

North 00°00>00" East, a distance of442 .. 71 feet~ 

Thence North 90°00'00, West, a .distance of 354 . .53 feet; 

Thence South 00°00'00'' East, a distance of 10.00 feet; 

I'hence North 90°00'00" West, coincident with the centerline of an existing wall within 
the J abil Circuit building extended) a distance of 105.95 the center1ine intersection 
of an existing v.rall within the J abil Circuit building; 

Thence North 00°00'00" East, coincident with the centerline of an existing wall within· 
the Jabil Circuit building, a distance of 70.23 feet to the centerline intersection of an 
existing waU V\lj_thin the Jabil Circuit building; 

Thence Nmth 90°00~00" West, coincident with the centerline ot an existing wall within 
the Jabil C)!'Cuit building, a distance of 401.42 feet to centerline intersection of an 
existing wall within Jabil Circuit building;· 

Thence South 00°00'00" East, comcident with the centerline of an existing wall within 
the Jabil Circuit building, a distance of 203..23 feet to the centerline intersection of an 
existing wall within the Jabil Circuit building; 

TI1ence North 90°00' 00" West) coincident with the centerline of an existing wall within 
the Jabil Circuit building, a clista11ce of 10,00 feet to the centerline intelsection of an 
existing waJJ within the Jabil Circuit building; 
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Thence North 00°00'00" East, coincident vd.th the centerline of an existing wall vvithin 
the J abil Circuit buildbg, a distance of 14 .26 feet to the centerline intersection of an 
ex1sting wall within the Jabil Circuit building; 

Thence N01th 90°00'00" West, coincident with the centerline of an existing wall -within 
the Jabil Circuit building eJctended, a distance of 161.99 feet; 

Theuce South 00°00'.32" West, a distance of326 .. 77 
Inte.rstate Highway 84; 

to the nmtherly right-of-line of 

Thence North 89°33'30" West, coincident with said northe:dy right-of way line, a 
distance of 4{) 1.46 

'Thence North 28"26'58" West, a distance of49. 59 'feet; 

Thence South 89°37'3211 ·west, along the northerly line ofthe SE 1/4 SW 114 of Section 
18, a distance of 64 .. 81 feet to the southwest corner of said Parcel «N' of said Record of 
Survey No. 6631; 

Thence leaving said dg11t-of-way and along the westerly line of said Parcel «A" the 
following four couxses: 

TI1ence North 00"'00'40" West, a distance of 128 .. 95 

Thence North 89°58'05" a distance of94 .. 70 feet; 

Thence Nmth 56°08'43 11 East, a dista.11ce of4Q .. 08 

Thence North 00°00'39'' West, a distance of 764 91 feet to a point on the southerly light· 
of~ way of East Cerrtrai Dtive; 

Thence along said southexiy right-of-way tl1e follo:wing five courses: 

I'hence Nmth 89°3.8'50'' East, a distance of860 .. 51 feet to a point ofcuwature; 

I'hence 3 7 .. 04 feet alon.g a tangent curve the Iight, having a radius of 14~LOO feet, a central 
angle of 14°20'17n, and subtended by a chord bearing South ~D 0 ll'Ol" East a distance of 
36 .. 94 feet to a po:int of tangency; 

Thence South 76°00'53" East, a distance of355 .. 52 feet to a point of curvature; 

Thence 14 .. 87 feet along a tangent cuxve the left> having a radius of212 .. 00 feet, a centtal 
angle of 04"'01'09", and subtended by a chord bearing South 78°0 1'27" East a distance of 
14.87 feet t<J a point of non.tangent compound cmvature; 
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Thence 69.25 along a clu·ve the having a radius of 332.00 feet, a central angle of 
11 "57'05°, and subtertded by a chord bea:ri11.g South 84°01'48 11 East a distance of69 .13 
feet to a point at the centerline ofthe Hunter Lateral; 

Thence, coincident with the centerline of the Hunter Lateral the following four courses: 

Thence South 23°43'57" East, a distance of 100.52 

Thence South 32°25'35" East, a distance of227.53 feet; 

1hence South 35°12'46" East, a distance of277.92 feet; 

Thence South 41"34'55" East, a distance of12113 feet to a point on said east line of 
Section 18 and the centerline of said Locust Grove Rd.; 

Ihence) South 00°30'34 11 West, coincident -with said east line of said Section 18, also 
being the centerline of Locust Chove Rd .. , a distance of 255.28 feet to the ]!·OINT OF 
BEGINNING. 

The parcel above described contains 23 .300 acres,. more or less, 

Together with and subject to covenants, easements, and restrictions of reconl. 

License No. 10729 

End ofDescription 
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EXHffiiT "B" 

LEGAL DESCFJPTION O:F TI-IE ISU PROPERTY 
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Lot 2 in Block 1 of Joint No. 2 Subdivision Phase 1, according to the official plat thereof, filed 
in Book 99 of Plats at Page(s) 12828, through 12830, records of Ada County, Idaho. 
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PARCEL DESGRIPT!ON April12, 2007 

Project: Jabil Property~ Humm~i Architects 

Parcel Type: Remainder~ A Portion of Parcel "A>~ of ROS No. 6631 and that portion of 
Locust Grove Rd. RIW West oif the Section line. 

A par.cel ofland being a portion ofParcel "A" of Record of Suney No. 6631, situated in 
the SE 1/4 of Section 18, Township 3 North, Range I East, Boise Meridian, City of 
Meridian, Ada County, Idaho, more particularly described as follows: 

CO:t\:'lli1ENCINQ at a found 3n brass cap, Comer Record Instrument No. 103176248, 
marking the Southeast corner of said Section 18; 

Thence No1tb 00°30'34" East, coincidei1t v,rith the east line said Section 18, also being 
the centerline ofLo.cust Grove Rd., a distru1ce of 1281.66 feet to the intersection of said 
east line (centerline of Locust Grove Rd.) and the northerly right-of:·way oflnterstate 
Highway 84 and fue POJiN'f OF BEGINNING; 

Thence North 89°33'08" West, coincident v~ifu said northerly right-of-way line, a 
distance of 330.29 feet; · 

Thence North 00°00'00" East, a distance of 442.71 feet; 

Thence North 90°00'00" West, a distance of354.53 feet; 

Thence South 00°00'00" East, a distance of 10.00 

Thence North 90°00'00" West, coincident with the centerline of an e:rJsting wall within 
the Jabil Circuit building extended, a distance 105.95 feet to the centerline intersection 
of an existing wall within the J abil Circuit building; 

Thence North 00°00'00" East, coincident with the centerline of an existing wall within 
the Jabil Circuit building, a distance of70.23 feet to the centerline intersection of an 
existing wall ·within the Jabil Circuit building; 

Thence N01th 90°00'00" West, coincident Y~ri111 the centerline of an existing wall within 
the Jabil Circuit building, a distance of 401.42 feet to fue centerline intersection of an 
existing wall within fue J abil Circuit building; 

Thence South 00°00'00" East, coincident with the centerline of an existing wall wiihin 
the Jabil Circuit building, a distance of 203.23 feet to the centerline intersection of an 
existing wall within the Jabil Circuit building; 

Thence North 90°00'00" West, coincident with the centerline of an existing wall within 
the Jabil Circuit building, a distance of 10.00 feet to fue centerline intersection of an 
existing wall within tl1e Jabil Circuit building; 
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Thence North 00°00'00" East, coincident with the centerline of an existing wall within 
the Jabil Circuit building, a dista...'1ce of 14.26 feet to the centerline intersection of an 
existing wall within the Jabil Circuit building; 

Thence North 90°00'00" West, coincident with the centerline of an existing wall witbin 
the J abil Circuit building extended, a distance of 161.99 feet; 

Thence South 00°00'32" West, a distance of326.77 feet to the northerly ri.ght-of-lfne of 
Interstate Highway 84; 

Thence North 89°33'30" West, coincident with said n01therly light-of-vvay line, a 
distance of 401.46 

Thence Nortl1.28°26'58 11 West, a distance of 49.59 feet; 

Thence South 89°37'32 11 West, along the nortl1erly line ofthe SE 114 S\V 1/4 of Section 
18, a distance of 64.81 feet to the southwest cotner of said Parcel "A" of said Record of 
SurveyNo. 6631; · 

Thence leaving said right-of-way and along the westerly line of said Parcel "A" the 
follov-ring fot:u· cotrrses: 

Thence NDrth 00°00'40 11 West, a distance of 128.95 feet; 

Thence l·Torth 89°52'05" East, a distance of94.70 feet; 

Thence North 56°08'43" East) a distance of 40 .. 08 feet; 

-
Thence North 00°00'39" West, a distance of764.91 feet to a point on the southerly right-
of-vvay of East Central Drive; 

TI1ence along said southeriy right-of-way the following five courses: 

Thence N01tb. 89°38'50" East, a distance of 860.51 feet to a point of curvature; 

Thence 3 7.04 feet along a tangent curve the right, having a radius of 148.00 feet, a central 
angle of 14 °20' 1 r, and subtended by a chord bearing South 83 °ll '01 11 East a distance of 
36.94 feet to a point of tangency; 

Thence South 76°00'53 11 East, a distance of355.52 feet to a point of curvature; 

Thence 14.87 feet along a tangent curve the left, having a radius of212.00 feet, a central 
angle of 04°01'09 11

, and subtended by a chord bearing South 78°01'27" East a distance of 
14.87 feet to a point of non-tangent compound curvature; 
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Thence 69.25 feet along a cmve the left> having a radius of 332.00 feet, a central angle of 
11 °57'05", and subtencled by a chord bearing South 84°01'48" a distance of 69.13 
feet to a point at the centerline of the Hunter Lateral; 

Thence, coincident with the centerline ofthe Hunter Lateral the following four courses: 

Thence South 2T)4J'57" East, a distance of 100.52 feet; 

Thence South 32°25'3511 East, a distance of227.53 feet; 

Thence South 35°1:?'46n East, a distance of277.92 feet; 

Thence South 41°34'55 11 East, a distance of121.13 feet to a point on said east line of 
Section 18 and the centerline of said Locust Grove Rd.; 

Thence, South 00°30'34" West, coincident vl':ith said east line of said Section 18, also 
being the centerline of Locust Grove Rd., a distance of25 5.28 feet to the POINT OF 
BEG JIT•il"l"JII~ G. 

The parcel above described contains 23.300 acres, more or less. 

Together with and subject to covenants, easements, and restrictions of record. · 

Travis P. Foster. P.L.S. License No. 10729 

End of Description 
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JOINT OPEP.ATIONS Al..YD :M[J.UNTE:NAl'fCE AGREEIV1ENT 

,, THIS JOWT OPERATIONS Al\fD rv1AINTENAl\fCE AGREElvffiNT is made on 
:kur.,l/1(6,.,.. Lf , 2007, by the BOARD OF TRUSTEES AND STATE BOARD OF 
EDUCATION OF IDAHO STATE UNIVERSITY ("ISU') and JOINT SCHOOL 
DISITuCT NO. 2, Ada and Canyon Cmmties, Idaho, an Idaho school district ("School 
Dist1ict") . 

A. The School District is the 0\'\'Jler of certain real property located in the City of 
Meridian, County of Ada, State of Idaho, described in Exhibit "A" attached hereto and by' 
thls reference incorporated herein (the "School District Property"). ISTJ is the owner of 
certain real property located :in the City of Meridian, Cmmty of Ada, State of Idaho, 
desciibed in Exhibit "B" attached hereto and by this reference in.cotporated herein (the "ISU 
Property"; the ISU Property and the School District Property are herein collectively called 
the <'Property").. · 

R Concuuently 'With the Iecording of tlris Agreement, School District has 
con-veyed the ISU Properi.~y to ISU The parties have determined i.hat it is desirable and 
necessary, for the efficient preservation of the values oftb.e Prope1ty and for the maintenance 

/-'. an.d preservation of the Building (as defined below) an.d i.he Common i\.Teas (as defined 
below) to enter :into this Agreement for the pmpose of maintaining <md administering the 
Common Areas and enforcing tl1.e covenants, conditions and restrictions herein contained, 
and collecting and clisbmsin.g the assessments and charges hereinafter createcL 

C ISU and the School District have entered into that certain "Master 
Declaration Agreement" which encumbers the Property and is reco1ded concmrently 
herewith ("Declaration").. Pmsuant to the Declaration the Owners have imposed ce1tain 
restrictions on their Parcels and have executed reciprocal easements each in favor of i.he 
other covering the CoDllllon iuea (defined belovv). 

D. ISU and the School District hereby declare that they desire to enter iuto an 
agreement which governs the joint use and maintenance of the Property and provides for the 
common operation, cleaning, maintenance, repair, replacement and iusman.ce of the 
CoonnonAr·ea .. The rights, duties and obligations set forth herein shall inme to the benefit of 
each Owner·, and shall be binding on any Owners successors and assigns, and may be 
enforced by any Ovmer 
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A.RTICLE 1 
DEFINITIONS 

The following words, when used in this Agreement and any amendment to this 

Agreement, unless othenvise provided, sl1all have the follo\ving meanings: 

"A2:rcement" shall mean tbis Joint Operations. and Maintenance 
Agreement, as it may be amended from time to time as provided herein. 

"Building" me211S the building located on the Property known as the 
District Services Center. 

Section 1.3. "Canital Imurovement Assessment" shall mean a charge against 
each Owner and its Parcel, representing a poition of the cost to the Owners for installation 
or consi1uction of a.11y capital improvements on any of fue Common Areas, including 
landscaping, which the Owners may :fr·om time to time authorize in accordance with 
Section 2. 6 tlris Agreement 

Section1.4. "Common A:reas" shall mean auy portion of fue Propexty, including 
tl1e Improvements thereon, which ar·e used in common by fue OV<i:ners or maintained in 
common by the Ov'lners, including, but not limited to (a) all roadways within the Property, 
(b) any landscaping located Virithin the Property, (c) all parking areas within the Property, 
(d) outside and parking lot lighting and signage within the Property, (e) sidewallcs witl:rin 
the Property, (f) the exterior of the Building and the roof, and (g) any Improvements which 
are restricted to a use or uses beneficial to the Owners io. comm011. by reason of 
requirements imposed upon the Properi)' by govennne:ntal entities, including but not 
limited to the electrical room and the storage room, as depicted on Exhibit "C" attached 
hexeto, regardless ofwhethe:r such Improvement are located within the Building. 

Section 1.5. shall mean the cumual charge against each 
Owner and its Parcel, representing a portion of the total ordinary costs of maintaining, 
operating, improving, repairing, replacing and managing the Common Areas, and 
reasonable reserves therefor~ which char·ge shall be paid by each Ow·ner to satisfy Common 
Expenses as further provided herein. 

Section 1.6. "Common Expenses" shall mean the actual at"ld estimated costs of 
rnaintencu1ce, management, operation, repair and replacement of the Common Areas 
(including unpaid Special Assessments and Capital Improvement Assessments) including, 
bu.t not limited to, reasonable compensation paid by the School District to building 
supervisors, managers, accountants, attomeys and employees engaged in maintaining, 
managing, operating, repairing and replacing the Common Areas; the costs of all 
commonly metered charges fm the Property, including but not limited to the costs 
associated with the lighting in the parki.ng lot; the costs of man1taining, repairing and 
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replaciug the Fire Safety Systems (as defu1ed below); the costs of all services bene:fiting 
the Common AJ:'eas; taxes and assessments, if any, for any ofthe Coll1lllon Areas which is 
not taxed directly to an Owner; and the costs of any other item OI' items for the benefit of 
all ofthe 0\vners. 

"Fire Safety Svstems" shall mean all fire alarm systems, smoke 
control systems, standby power systems, ~mergency voice/alann con:rrnlliiication systems, 
and sprinkler systems, and any other system or device connected to the fire alarm system 
for the in Buildmg .. 

Section 1.8. "Improvement" shall mean the exrenor of all structures and 
appurtenances thereto of every kind, whether above or below the land surface, :including, 
but not limited to, the exterior of the Building, utility systems, drainage systems, 
walkvvays, cb:iveways, parking ar·eas, standby power systems, fire alarm and control 
systems, emergency voice and alarm colJlJ.-:nu:nication systems, smoke control systems, 
landscaping items, fences, landscapmg vegetation, wetland linprovements and 
improvements to wetland buffer ar·eas, inigation systems, signs, exterior frxttues and any 
structure of any kind. 

Section 1.9: "Occupant'' shall mean a lessee or licensee of an Owner, or any 
other Person other than an Owner li1 lawful possession of a Parcel, or a portion of a Parcel, 
vvith fue permission of the Owner. 

Section 1.10. "Owner'' shall mean the Person, including .ISU and the School 
District, holding fee simple title of record to a Parcel, :indcLding purchase1·s under 
executor:y contracts of sale .. "Ovvners" shall mean all of the owners of Parcels within the 
Property 

.Section 1.11. "Owners Committee" shall mean a committee composed of 
representatives of the Ovvners who shall meet m1d decide certain matters related to the 
Common Areas set forth in these iuticles.. The Owners Committee will be comprised of 
two representatives designated by each Oi:vner, for a total of four (4) members. Matters 
requiring Owners Committee approval 1vill be decided by consensus OI unanimous vote. If 
the event the1·e is not a consensus or una..nirnous vote, the Owners Comrr:rittee will be 
deemed to have rejected or denied the request or proposal. 

Section 1.12. " "Parcel" shall mean each of the ISU Property m1d the School 
District Propeity or any portion therein. 

Section LB. shall mean a natural individual, corporation 01 any other 
entity with the legal right to hold title to real property 

"Pruoerty" shall mean all of the Parcels. 

3 
52413\01000\289733 V02 DNL 

04636 0064 904389 7 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 87



"Reconstruction Assessment" shall me<m a charge against each 
Owner and its Pmcel, representing a portion of the cost for repaiT or replacement of m1y 
portion of damaged or lost Jm.provements in the Common .Al'eas, as provided for in this 
Agreement 

shall mean loading docks, trash enclosures and 
compactors, exterj.or coolms, electrical and refrigeration facilities and other s:imila:r service 

· facilities, 

Section 1.17. "SiQJJ.s" shall mean my stmctuTe, device or contrivance, electric or 
non-electric, upon or vvithin which any poster, bill, bulletin, printing, lettering, painting, 
device or other advertising of any kind whatsoever is used, placed, posted, tacked, nailed, 
pasted or otherwise fastened or affixed 

Section Ll8. shall mean a charge against a particular 
Owner and its Parcel, directly attributable to,. or reimbmsable by, said Owner, equal to the 
cost incurred by the other Owner for corrective action performed pursuant to the pmvisions 
of this Agre~ent, plus interest and other charges thereon, as provided fm in this 
i\.greement. 

Section 1.19. «Street" shall mean any street, drivevvay, lane, place or other 
thoroughfare either YVithin or adjacent to the Property or as so used as a part of the 
Common .A.Teas. 

Section 1.20. shall mean, with respect to any given 
object on a Parcel, that such o~ject is or would be visible to a person six (6) feet tall, 
standing at ground level on a Street. 

P..RT!CLJE2 
REP Am .AND IdiJN'JI'ENANCE DUTIES; 

COVENANTS FOR MAINTEN.P..NCE ASSESSI\1Er-ITS .P..ND 
ENFORCEf~NTTHEREOF 

Section2.1. Repair and Maintenance Dttties ofthe School District Subject to its 
receipt of ISU's share of Capital Improvement i\ssessments, Common Assessments, 
Reconstruction Assessments and Special Assessments, the School District shall mai:utam, 
repair, replace, resmface and make necessary improvements to the Common Areas and 
perform all items of common or shared maintenance requlied lmder the Declaration, to 
assme the maintenance of the Common Areas and perform all items of common or shared 
maintenance requTI:·ed tmder the Declaration, mcluding, without limitation, all 
Improvements thereon, in a fust class, sanitary and attractive condition TI1e School 
district shaH have the Iight to perform such duties tlJrough the use of its own employees or 
shall contr·act for such maintenance, repair and improvements Such maintenance, repairs 
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and improvements shall include, without limitation (a) maintenance and replacement of 
sllru-bs, trees, vegetation, irrigation systems and other landscaping Improvements located 
on the Common ~1\:reas, mechanical and electrical equipment in the Common Areas; (b) 
repair and maintenance of all recreational areas, \·vall{s and other means of ingress and 
egress within the Common (c) maintenance of a central tr·ash collection facility or 
facilities; (d) mechanical and electrical equipment; (e) repav:iJ.1g, r·esurfaciug andre-striping 
ofthe pailciri.g lot; !'lr•d (f) maintenance, repair and impTOvcment of all Fire Safety Syste1.us 
for fhe Building together with any other mechanical or other system providing common 
service or required to be maintained in common 

Section 2.2. Payment for Con:rmon Mair1tenance. l\.11 such maintenance, repairs 
and :improvements to the Common Areas shall be paid for as Common Expenses Subject 
to applicable bidding laws, and with the advice and input of the Owners Committee, the 
School District may enter into a management sen'ice contract to perform said services, but 
not foi' a term in excess of one (1) year; provided, however, before entering into such a 
1nanagement service contract the School District shall :fu·st offer to ISU the right to 
perform said services; pro-vided, further, however, that ISU must have the s3ll1e or better 
e:A1)e-Iience as a management service provider and must be able to perform said services at 
a price which is competitive with a management service provider. In the event the School 
District, or its successors and assigns, sholl.ld desire to not perform the foregoing 
obligations and ISU, or its successors and assigns is ¥tilling to perform said obligations, 
the pruties shall execute and record an amendment to this Agreement which shall provide 
for ISU or its successor :md assigns to IJerfbrm said obligations. 

Section 2.3. Fire EquiQment. The School District shall be responsible for 
n1.suring that the necessary equipment is accessible for the Meridim1. Fire Depm:tment for 
the entire Building ISU shall reimhurse the School District, as pm:t of the Common 
Assessment, for any and all costs associated therewith, including but not limited to :my 
cQsts incurred as a result of the School District's im(bility to properly access the Building 
in order to maintain the necessary fire equipment ISU hereby agrees to :insure that the 
equipment is in no way obstructed or fuat ul.e School District's ability to maintain the fire 
equipment fm the Meridian Fire Depm:tment. · 

Section 2.4. Creation of the Lien and Personal Obligations of Assessments ISU 
and the School District hereby covenant and ag1ee to pay, and each successor Owner, by 
acceptance of a deed to a Parcel, whether or not it shall be so expressed in any such deed, 
is deemed to covenant and agree to pay, to fue School District all Common Assessments 
for Corrm1on Expenses and all applicable Special Assessments, Reconstructian 
.P,.ssessments and Capital Im.pJuvement Assessments All such assessments, together with 
interest, costs and reasonable attomeys fees, shall be a charge and a continuing lien agali1st 
the Pa:rcel against which each such assessment is made and shall also be a separate, distinct 
a11d personal obligation ofthe Owner at the time the assessments fall due, and sha11 bind 
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l::lls heir·s, successors in interest, devisees, personal representatives an.d This 
peTsonal obligation cannot be avoided by abandonment of the Parcel or Improvements 
thereon or by an offer to waive use of the Common .Areas. 

Pmpose of Assessments.. The assessments levied pmsuant to tbis 
Agreement shall be used to promote the health, safety, welfaie and general benefit of the 
Ovvners and their employees and for the oper<'ltion, replac.ement, improveme11t and 
maintenance of the Common Areas.. All assessments must be used solely for tlre common 
benefit of the Owners for pmposes authorized by tbis Agreement, as it may be amended 
from time to time. Disbursements by the School Distinct Property Owner shall be made 
for such pmposes as may be necessary for the discharge of its responsibilities herein for 
the common benefit ofthe Owners. 

Section 2.6. Determination of Common Assessments .. No later than October 1 of 
each calendar yea:r, the School District shall prepaie and pwvide to ISU an estimate of the 
Common Assessments for the foUowing calendar yeax, broken down by Parcel, including a 
reasonable pi'ovision for contingencies and reserves fm ir.ill:equent1y recuuing 
e:xpenditur·es Without fimt receiving the approval of ISU, the School District may 
mcrease the annual Common Assessment against each Owner and the interest of such 
0\:vner in its Parcel any calendar. year by an amount not in excess of twenty percent 
(20%) of the annual Common Assessment levied in the preceding calendar· yeai·. Any 
increase in excess ofV0.renty percent (2o<}'o) shall require the prior approval of both Owners 
Not later than ninety (90) clays after the end of each calendar· year, the School District shall 
prepare and distribute to ISU an armual report, includ..i.ng a balance sheet and an income 
statement reflecting the total income and Common Expenses during such calendar year in 
pexfonu:ing its fimct:ions lmder this Agreement.. Common Assessments relating to 
Common Expenses shall be bome by the Owners and their Parcels p10pmtionately by 
dividing the amount of. the square footage of the Building mvned by such Ovvner by the 
total square footage ofthe Building. Such propmtionate shar·e shall be reallocated monthly 
based upon any in1provements or additions made to the Building.. ISU shall pay to the 
School District its annual Common Assessment in installments at monthly intervals, or at 
such frequency and in such amounts as may hereafter be agreed upon by the Owners In 
the event that the School District shall determine that tl1e esti:mate of total chai·ges for the 
cmmnt year· is, or will become, inadequate to meet all Common Expenses for any reason, it 
shall immediately determine the approximate amount of such inadequacy and inform ISU. 
Ihe School District shall have the authority to levy at any time a supplemental Common 
Assessment reflecting a revision of the total charges to be assessed against each Owner and 
the interest of such Owner in its Parcel, which supplemental Common Assessment shall 
not exceed: (1) twenty per'Cent (20%) of the then current Common Assessment, if the 
cmrent Common Assessment has been previously approved by the Owners, or (2) the 
cmrent Common Assessment has not been so approved, twenty percent (20%) of the 
previous year·'s Common Assessment. To the extent that any supplemental Common 

6 
52423\01000\289'733 V02 DNl 

04836 0064 904889 7 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 90



Assessment or the aggregate of any supplemental Common Assessments in any calendar 
year exceeds the foregoing, such excess shaH require the prior approval of the Ownem. 
Written notice of any change :in the amount of Common i;,..ssessments shall-be given to ISU 
not less than tl:rirty (30) days prior to the effective date of such change. 

Collection of Common Assessments. WiiJ:lli1 tb:irty (30) days of 
execution of this Agreement, the School District shall fLx ·and collect from each 0\vner its 
_pro-rata share ofthe Common Assessments. Each Owner shall make payment of its pro
rata share ofthe Common Assessments on fue fu·st day of the month thereafter.. Common 
J,..ssessments for fi:·actions of any period involved shall be prorated. At the end of any 
calendar year> fue Owners may determine that all excess assessment fimds be retumed to 
ihe O-wners proportionately or be retained by the School District and used to reduce the 
following year's Common Assessments .. In any voltmtary or involuntary conveyance of a 
Parcel, the new Owner ("Pmchaser") shall be jointly a:nd severally liable with the 1xevious 
Owner ("Selle!'') for all unpaid installments of assessments levied by the School District 
against the Seller for its share of the Common Expenses up to the date of Close of Escrow 
oftb.e conveyance, \vithout prejudice to the right ofthe Pmchaserto collect from the Seller 
therefor However, any such Purchaser shall be entitled to a statement fi:'Om tl.1.e School 
District setting forth the amount of the unpaid assessments against the Seller due the 
School Dis1::tict as of the date the School District receives the request by such Purchaser, 
provided, however, that the Purchaser shall be personally liable for any and all instaDments 
of assessments and other charges becoming due after the Close of Escrow for the 
conveyance. 

Capital Improvement Assessments.. Shm:ud the Owners determine 
the need for a capital improvement or :replacement expenditure, the cost of which is in 
excess ofFifty Thousand and No/1 00 Dollars ($50,000 00), or which v\ill materially affect, 
·redLtce or impede the use of the Common Area, then appmval by both Ovi'llers shall be 
required to approve and render effective a Capital Improvement Assessment to cover the 
cost of such expenditure. Such Capital Improvement Assessment shall be prorated based 
on the same proportionate shme as the Common Aiea Assessment 

ARTICLE3 
NONPAYl\fENT OF ASSESSlVi.ENTS 

Delinquency. kbwy :installment of an assessment provided for in this 
Agreement shall become delinquent if not paid on the due date.. With respect to each 
i11Stal1ment of an assessment not paid vvithin ten (10) days after its due date, the non
de1inquent Ovvner may, at its election, require the delinquent Owne1 to pay a "late charge" 
in a Sl.ill1 equal to SL"X percent (6%) of such del:inquent :installment, together with interest on 
such delinquent sums at a rate equal to fifteen percent (15%) per annum, calculated fi:·om 
the date of delinquency to and includJng the date full payment is received by the non
de1inquent O·wner_ If m1y mstallment of an assessment is not paid within thirty (30) days 
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after its due date, the non-delinquent OYVD.ermay ;mail a notice to the delinquent Ovmer·. 
The notice shall specifY: (1) the fact that the installment is delinquent; (2) the action 
required to cure the default; (3) a date not less il1an three (3) days from the date the notice 
is mailed to the delinquent Owner by which date such default must be cured; and (4) that 
failure to cul'e the default on or before the date specified in. the notice may result in 
acceleration of the balance of the installments of the assessments for the then cmrent fiscal 
year and sale of Owner's interest in its Parcel. The notictJ shall frui:her inform the 
delinquent Owner of its right, if any, to cm-e after acceleration If the delinquent 
installments of the assessments and any charges thereon are not paid in full on or befme 
the date specified in the notice, the non-delinquent Owner, at its option, may declare all of 
the tmpaid balance of the assessments for the then cmrent fiscal year attributable to the 
delinquent Owner and its Parcel or interest therein to be immediately due and payable 
without further demand and may enforce fue collection ·of the assessments and all charges 
thereon in any mmmer authorized by law or by this Agreement. 

Each Owner vests in the other Ovmer the 
rig1lt and power to bring all actions at la1-v 01 to foreclose the non-delinquent Owner's lien 
pwvided for in Section 3.1 above against an Owner and such Owner's Pm·cel for the 
collection of delinquent assessments.. No action shall be brought to foreclose said 
delinquent assessment lien or· to proceed under the power of sale herein provided sooner 
than thirty (30) days after the date a notice of claim of lien is recorded by the non-

"~ delinquent Owner· in the Office of the Real Property Records, Ada County, Idaho, and a 
copy thereof is deposited :in the United States mails, certified or registered, postage 
prepaid, to the Owner of said PaTcel at said Owner's last known address. Said notice of 
claim of lien must contain a sufficient legal description of said Parcel, the record owner or 
reputed owner thereof and the amount claimed, including the cost of preparing and 
recoTcling the notice of claim of lien, late charges and interest on said unpaid assessments 
a:n.d costs of collections, including reasonable attomeys fee. 

Any such forec1ostlre and saJe provided for 
abDve shall be conducted in accordance with the laws of the State of Idaho applicable to 
the exercise of powers offoreclosure and sale ofmOitgages. The non-delinquent Owner, 
t11I'Ough its duly authorized agents, shall have the power to bid on the Parcel at the 
foreclosme sale and to acquire and hold, lease, mortgage and convey the same. 

Section 3.4. Cmin.g the Default Upon the timely curing of any default forwlrich 
a notice of claim of lien was recorded by the non-delinquent Owner, the non-delinquent 
Ovvner shall record an appropriate t-el ease of such notice, upon payment by the defaulting 
Owner of all to cover the cost of prepa:ring and recording such release, together with 
the payment of such other costs, :U1terest and as shall have been incurred by the 
non-delinquent Ovvm;r by reason of such default. Any pm·c.haser or encumbrancer who has 
acted in good faith and extended value rriay rely upon such Telease as conclusive evidence 
of the full satisfaction of the sums stated in the notice of claim of lien. 
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Cumulative Remedies.. The assessment lien and right of forecloslU'e 
and sale thereunder shall be in addition and not in substitution for, all other rights and 
remedies which fue non-delinquent Owner rnay have herelmder and by law, including a 
suit to recover a money judgment for unpaid assessments, but any institution of a suit to 
recover a money judgment shall not constitute an affumation of the adequacy of money 
damages. 

Secti-on 3.6. An sums assessed in 
accordance Virith the provisions of this Agreement shall constitute a lien on the respective 
Parcel prior and superior to all other liens, except (1) all taxes, bonds, assessments and 
other levies or liens which, by law, would be superior thereto, and (2) the lien or charge of 
any Mortgage of Record made good faith and for value and recorded prior to the date on 
which the notice of claim of lien is xecorded Upon the foreclosme o£; or the acceptance of 
a deed in lieu of foreclosure of; a Mortgage described above, the foreclosure-purchaser OI 

deed-in-lieu-grantee shall take title of the lien fm unpaid assessments for all said 
charges that have accrued up to the time of the fOTeclosure or deed in lieu of 
foreclosure, but subjeCt to the lien hereof for all said charges that shall accrue subsequent 
to the fmeclosure or deed-in-lieu-of-foreclosUl'e. 

A.RTICLE4 
EASElVliENT FOR MIAINTENA..r;rCE, ACCESS, Pi!l\.R.KJNG, UT~ITIIES, Al'ID 

/~ CIRCliLATJION 

Section 4.1. Easements for Maintenance, Access and Pru:ldng_ 

{ill Easement for Bus Circulation ISU hereby agrees to maintain the 
Common i\:rea on the ISU Property so as to not interfere or obstruct the cir·culation and 
flow the School District's buses and busing route and use of the Comm-on Area by the 
School District's bllSes 

ilii Easement foT Signage. The School District hereby grants and 
conveys to ISU a perpetual non-exclusive easement for the right to construct Signs, \Vhich 
are approved in writing by fue School Disb:ict, at the locations as approved in ·wrifu1g by 
the School District 

( cl Easement for Maintenance and Renair. Each Owner grants to the 
other Owner perpetuaJ nonexclusive easements over the Common Areas and the Parcels as 
necessary to maintain and repair the Common ATeas and to peiform all task:s in accordance 
with the provisions of this Agreement . 

. (41 Easement for Parldng ISU and the School District hereby grant and 
convey to the other a perpetual, non-exclusive easement to use all parking areas presently 
existing or which may eYist in the future on the Property No Owner may reduce the 
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111Jmber of paik.ing stalls on its Pa:rcel if Sllch reduction would :impan or affect the use of 
the other Parcel. Any piking :immediately adjacent to an Owner's p;l:imary entrance into 
the Building on that Owner's Parcel shall be primarily for the use of that OwneL The 
Owners Committee will review pa:rking needs of the Owners, and will agree upon parking 
rules, as necessary, including but not limited to, reserved and/or priority parking for the 
respective Owners dming specified hours and use of the parking lot dming special events. 

{e) Wallcwavs and Drivewavs, There shall be no obstruction of any 
streets, entranceways, walkways or driveways located within the Property wbicl1 would 
interfere 'vvith the fr·ee circulation of foot, bicycle, automobile or truck traffic, except Sllch 
obstruction as may be reasonably required in connection v;rith repairs of such streets, 
walk'Ways or driveways .. Free use ofthe entranceways, walkvvays and driveways and free 
circulation of foot, bicycle and vehicuh:r traffic ar·e essential elements of the Property, 

Section 4.2. Utilities arrd I-NAC System. Except for the cost associated wlth 
maiutab:ring the lighting in the parking lot, all utilities must be separately metered to each 
ParceL Each Parcel shall own, maintain and repair its own tivAC mrits and systems .. 

Section 4.3. Ri2:hts of Entry.. Each Owner shall have a limited right of entry in 
cmd upon the exterior of all Improvements located on any Parcel for the purpose of 
inspecting the same and taking whatever corrective action may be deemed necessary or 
proper, as may be authorized by the provisions of this Agreement However, nothing 
herein shall be construed to impose arry obligation upon an 0-vvner to maintain or repair 
any portion of a Parcel or any Improvement thereon which is to be mai11tained or 1epa:ired 
b:y the other Owner.. i\fotl~g in this Article shall in any m'anner limit the right of my 
Owner to the occupancy and control over the interior of the portion of the Building located 
upon its Parcel. However, each Owner shall permit access to such Ovvner's Parcel or 
I:l:nprovements thereon by fue other Owner as reasonably necessa:ry, such as in case of any 
emergency originating on or threatening such Parcel or Improvements, whether or not such 
Owner is present 

PmlcinQ: Lot Lighting.. The Owner of the School District ;property 
shall maintain the lighting the paridng lot. Such lighting shall remain on during the 
hours that the Owner of the School District Property deen1S necessary.. The cost of the 
mamtaining, repairing and replacing the parking lot lighting shall be a Common Area 
Expense and shall be a Conm1on Expense 

Section 4.5. Individual Maintenance Obli2ations .. Each Owner is responsible fm: 
all Service Facilities on its Par·cel and shall insure that all outdoor refilse collection ar·eas 
shall be visually scr·eened so as not to be '~/isible :fr'Om the Street md no refuse collection 
mea shall be permitted between a street and the front of each Owner, s portion of the 
Building 
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Section 4.6. Each Owner shall be responsible to provide any, if at all, 
security for its Pm·cel. Providing security shall not be the responsibility of the Owner of 
the School District Property and shall not be a Common Expense. 

ARTICLES 
SIL-\:RED USE OF THE FACILJITJLES 

The parties hereby agree that the Owners have 3l1 interest in sharing the use ofthe 
Building. Except as specifically set forth herein or -in the Master Declaration Agreement 
recorded against the Property, an O·wner shall be allowed to use the other Owner's portion of 
the Building by obtai:nn1g w1ii.ten approval of the other Owner as to the dates and tim.es of 
the use and the type of use. The Owner using the otl1er Owner's portion of the Building shall 
pay to such other Owner the amounts as agreed to in Wiiting by the Owners. 

ARTICLE 6 
:r:f\fSlJR/J"'JC:E, IDA.IV.nAGE OR LOSS TO THE PROPERTY AND COI\TDEMNATION 

Section 6.1. Insurance. The School District shall be responsible for maintainli1g 
the necessary commercial general liability and casualty insurance for the Property. The 
linrits of liability of all such insmance shall be a combined single limit ( cove1ing personal 
injury, bodily inj1u-y and property damage) of $1,000,000 per occtmence. The School 
District shall provide ISU with a certificate evidenc:ll1g such insurance. ISU shall 
reimburse the School District for its pro-rata share of the premium m1d deductibles related 
to the in.surance, within fifteen (15) days of the School Disttict providing a receipt for such 
insmance to ISU. Such pro-rata share shall be based on the sm11e propmtionate shm·e as 
the Common Area Assessment. In the event the premium for such insurance is increased 
due to a clan11(s) against an OW11er, such Ovmer shall be solely responsible for the increase 
in the premium due to the claim(s). Each OW11er shall be responsible for maintaining any 
m1.d all insmance for its personal property. 

Section 6.2. Except as otherwise provided in this 
Agreement, in the event of any destruction of any p01tion offue Co1m110n Areas otl1er than 
any portion of fue Building, it shall be the duty of the School District Property 0\Nn.er to 
restore and repair fue same to its former condition, as promptly as practicaL The proceeds 
of any insurance shall be used for such purpose. The Co1nmon Areas m1d all other 
Improvements locate~ within fue Common Areas shall be reconstructed or rebuilt 
substantially in accordance -vvith the original construction plm1s they are available, with 
such changes as are approved by the Owners. In the event that the amount available from 
the proceeds of such insurance policies for such restoration and repair shall be less than the 
estimated cost of restoration and repair, a Reconstmction Assessment shall be levied by the 
School District Property Owner upon the OW11ers and tl1eir Parcels in order to provide the 
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necessmy funds for such reconstruction over and above the m:o.mmt of any insm-<mce 
proceeds available for such purpose.. Reconstruction Assessments shall be borne by the 
Owners th.e same proportions as Common .A..ssessments 

Restoration Obligations of Owners.. In the event of the damage or 
dest.11ction of any portion of a Pm·cel or the portion of the Building fuereon, then it shall be 
the duty of the Owner of such as soon as may be p:ractical, to repair and replace the 
damage or destruction, OJ such pmtion thereof as will render such damage or destruction 
indiscernible from the exterior ofthe Parce] 

Cond:mmati.on .. In the event the vvhole, or any part, of the ConiiD.on 
i\reas shall be taken or condemned by any authority exercising the pmver of emment 
domain, the 0\);rners shall appear· and defend such proceedillgs; provided, that if a Parcel 
encumbered by a Mortgage or l\1ortgages which has or have a provision relating to 
condemnation, then in lieu of distributing the award to the Owner of said Parcel, that 
Ownei's portion the award shall be paid to the lv10itgagee of the Mmtgage with the 
bighest primity and seniority for distribution and payment in. accordance with the terms 
and conditions of said Mortgagee's Mortgage. 

ARTIC:lLE 7 
FUTURE IJV.[l?ROVEMENTS 

Section 7.1. Jn the an Owner des:iJ:·es to 
increase the squm·e footage of the Building owned by it, it must provide Villitten notice to 
the other Ov;rner of such addition thirty (30) days prior to the commencement of such 
construction. In the event such additions are likely to materially affect, reduce, or impede 
the use the Common Areas, the Ov'mer proposing to construct the additional square 
footage -vvill fu·st obtain the review and approval of the Owners Committee, and such 
approval ··will not be umeasonably witooeld. All construction must be completed as 
quickly as possible and must comply with all applicable local, state and federal regulations, 
rules and ordinances and laws, including but not limited to pmking requirements. All 
staging must be on the Ovvner's mvnPar·cel and must not inhibit access to the Property and 
nmst not unreasonably interfere with tbe other Owner's use of the Corrn:non Area. Any 
impTovements or remodeling to the Buildillg which requires additions, changes OT 

impr·ove:Lnents to the Common Area, of the Fire Safety System shall be the sole 
responsibility and co:rt of the o,ovner making such additions or improvements. Any and all 
remodeling, additions or changes made to the Buildirtg by an Owner shall comply with all 
applicable laws, rules and regulations 

Section 7.2. Buildillg Imurovements .. 
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{a) Ihe Building may not be changed in any'i¥ay (u1cluding, without 
limitation, signs and color) without providing prior Vi'Iitten notice to the Owners as to 
the exterior elevations (including, without limitation, signs and color) of modification All 
modifications to the Building must comply with all applicable rules, laws, regulations and 
ordinances_ 

ConstnrctioH Requirements. 

llil All work performed in the construction, maintenance, repair, 
replacement, alteration or expansion of the Building or Common .Area improvements 
located on the Property shall be effected as expeditiously as possible and in such a mmmer 
as not to umeasonabl y interfere, obsttuct or delay (i) access to or fr·om the Building, or any 
part thereof~ to or from any public right-of-way, (ii) vehicnlarpar:k:ing in that portion ofthe 
impmved Common Area located in from of the Building, or (iii) the busing route or 
deJivery of receiving of merchandise by any business on the Property including, ·without 
limitation, access to Building lill staging for the construction, maintenance, repair, 

. replacement, alteration or expansion of the Building or Common .Area improvements 
located on the Property including, without limitation, the location of any temporary 
bltild.ings or construction sheds, the storage of building materials, and the parking of 
constntction vehicles and equipment shall be limited to that portion of tl:ie Property 
approved in writing by the Ovvners .. Unless otherwise specifically state herein, the person 

~· contracting for the pelformanc:e of such work ("Contracting Party") shall, at its sole cost 
and expense, promptly repair and restore or cause to be promptly repaired and Testored to 
its prior condition all buildings, improvements, sigru;, utility lines and Common Area 
damaged or destroyed in the performance of such wml:. Any impmvements or remodeling 
to the Building which requires additions, chEmges or improveinents to the Common ATea 
of the Fire Safety System shall be the sole responsibility and cost of the Owne:r malting 
su.ch additions or :improvements. 

f.Q ), The Contracting Party shall not permit any liens to stand against any 
Parcel for any wmk done or materials :fumished in cmmection with the performance of the 
work: described in subparagraph (a) above; provided., however, that the Contracting Party 
shall, vvithin thirty (30) days after receipt of written notice iiom the 0¥.'ller or Occupant of 
any Parcel encumbered by any such lien or claim oflien, cause any such outstanding lien 
or cla:im of lien to be released of record or trausfened to bond lll accordance with 
applicable law, failing which the 0\:vner or Occupant of said Parcel shall have the right, at 
tl1e Contracting Party's expense, to transfer said lien to bond. 

{sJ. The parties aclmowledge and agree that incidental encroachments 
upon the Cmnmon Area may occur as a result ofthe use of ladders, scaffolds and sinlllar 
facilities in connect1on 'i¥itl1 the construction, maintenance, repair, replacement, alteration 
or expansion of the Building, :irrl}Jrovements and Common Area located on the Pmperty, all 
of which are penniLted herelmder so long a.s all activities requiring the use of such facilities 
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are expeditiously pursued to completion and are performed in such a manner as to 
mini:rrlize any interference 1-vith the use of the improved Common ATea or with the normal 
operation of any Business in the Building .. 

ARTJICLE g 
DURATION AND AiviENDIYffiNT 

Section 8.1. Dmation. This Agreement shall continue in full force lmtil 
December .31, 2057, and thereafter in ten (10) yem intervals unless a Termination of .Joint 
Operations and Maintenance is recorded meeting the requirements of an mnendme:nt to this 
Agreement as set forth in Section 8.2 Notwithstanding any termination of this Agreement, 
in no event shall the easements granted in Section 4 be terminated, but shall remain in fu.ll 
force and effect. 

Section 8.2. Amendment. Notice ofthe subject matter of a proposed 31llendment 
to tbis Agreement in reasonably detailed fonn shall be included in the notice of any 
meeting of the Owners at which a proposed m-nendment is to be considered. The 
amendment shall be adopted by the vote, in person. or by proxy, or written consent of all 
0-vv-ners. 

Section 8.3. Govermnental Regulation All valid governmental enactments, 
orclin&"'lces and regulations are deemed to be part of this Agreement and to the extent that 
they co:uflict with any provision, covenant, condition or resuiction hereof; said conflicting 
governmen.tal enactment, ordinance and regulation shall control and the provision, 
covenant, condition or restriction heTeofin conflict therewith shall be deemed (i) 31llended 
to the extent necessmy to bring it il1to conformity with said enactment, ordinance and 
Iegulation while still prese1ving the intent and spirit of the provision, covenant, condition 
or Iestriction or (ii) stricken herefr'Om should no amendment co11forming to the 
governmental enactment, ordinance or restriction be capable of pr-eserving the intent and 
spirit of said provision, covenant, condition or resi1iction . 

. lliTICLE 9 
GEl\fE.P.AL PRO'I!ISIONS 

No Ovmer may exempt himself from pemonsl 
liability for assessments duly levied under this Agree:rnent, nor release its Parcel from the 
liens and charges hereof; by waiver of the use and enjoyment of the Common Areas or by 
abandonment of its ParceL 

Leasin2: of Prouerty. Every lease or other agreement for the hire or 
occupation ("lease") of any portion of the Property which is executed after the recording of 
this Agreement shall be subject to the provisions ofthis Agreement, and eveJ:Y Occupant of 
a :Parcel or a portion thereof shall in all applicable respects comply with the provisions of 
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this Agreement. Every Ov:mer shall: 

Include :in any agreement for the lease of all or any portion of its 
Parcel a specific pro-vision that said lease is su~ject to tllis Agreement, that the Occupant of 
the Pmcel will comply with the provisions of this Agree~ent, and that such provisions 31'e 
a:n integral part ofthe lease; and · 

Not execute a lease to any portion of the Property without complying with the pmvisim1s 
of Section 9 .2(a) above; provided, howeve1, that an Owner's firilme to do so shall not 
diminish the effect of this Agreement with respect to anv such lease. The lease shall not 

~ - ~ 

become effective until an Occupant has executed a lease containing the provision required 
in Section 9 2(a) above 

Section 93. Failure to comply with any ofthe terms ofthis 
Agreement by an Owner or Occupant, his guests, employees, invitees or tenants, slrall be 
grounds for relief which may include, without limitation, an action to recover sums due for 
damages, inj1mctive relief; foreclosme of lien, or any combination thereof; which relief 
may be sought by an aggrieved Owner. Failure to enforce any provision hereof.shall not 
constitute a waiver of the right to enforce said provision, or any other pmvision hereof 
Any Ow11er (not at fue time in default he1eunder) shall be entitled to bring an action for 
damages aga:inst any defi:mlting Owner and, il1 addition, ma;y enjoin any violation of this 

.,....--',, Agreement. Al1y judgment rendered in any action or proceeding pmsuant thereto shall 
include a sum for attorneys' fees, including appeals, in such amount as the Comt may 
deem reasonable, :in favor of the prevailing pmty, as well as the amount of any delinquent 
pa:yment, together 1vith interest, costs of collection and comt c.osts. remedy provided 
fDr this Agreement shall be cumulative and not exclusive or exhaustive .. 

Section 9.4. Severabilitv.. The provisions hereof shall be deemed independent 
and seve1able, and a determination of invalidity 01 pattial invalidity or enforceability of 
any one pm'ir:ision or portion her·eofby a court of competent jurisdiction shall not affect the 
Yalidity or enforceability of any other provisions hereof 

Section 9:5. Intemretation The provisions of this Agreement shall be liberally 
construed to effectuate its purpose of creating a uniform plan for the operation of the 
Property and for the maintenance of the Common Areas, and any violation of this 
Agreement shall be deemed to be a nuisance Tne article and section headings, titles and 
captions have been inserted for convenience only, and shall not be considered m refeued 
to resolving questions of interpretation or construction.. Unless the context otherwise 
requires, as used here:in the singular· and fue plmal shall each include the oilier and the 
masculine, feminine or neuter shall each :include the masculine, feminine and neuter 

Hold Harmless and Iudemrri:6cation; Insmance Io the extent 
permitted by the ldal1o Tort Cla:in1s Act, Idaho Code § 6-901 et seq., each Owner shall 
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indemnify, defend, pTotect and hold each other harmless from and against any and aU 
claims of liability for any injury or damage to any person or pmperty aris:ing fi·om School 
District's OT School District's agents and representatives or ISU's or ISU's agents and 
representatives use ofthe Building and Property, or from any activity, work or thing done, 
permitted or suffered by, in or about the Property a:nd Building. The School District and 
ISU shall fiuiher indemnify, defend, pTotect and hold each other harmless from and against 
a:ny mJCl all claims arising from any negligent or :intentional act or omission by ea<..:h's 
respective agents, contractors or employees, and from and against all costs, attomey's fees, 
expenses and liabilities incurred in the clefemse of any such action 01 proceeding bmught 
thereon. In the event any action or preceeding is brought against the School District or 
ISU, by reason of any sucl1 claim, the entity from whose conduct the claim arose shall, 
upon notice fr·om the School District or ISU, defe.nd it or them at that entity's expense by 
counsel satisfactory to the entity to whom indemnification is owed 

Limitation on Liability and Remedies. The School Disi.1ict a:nd ISU, 
as a material part of the consideration to each other and in recognition of the cooperative 
relationship of the parties and their desire to provide for continued public use aud 
enjo·y:ment of the Property, do ·hereby agree to the following limitations on each other's 
liability arising from and as well as the use of the Building and the Property. To the fiillest 

· extent permitted by law, both the School District and ISU, on each other's behalf and on 
/~.... behalf of all persons or entities claiming h.Y emd through either, agree to limit the liability 

of the School District and ISU for any claims, losses, costs, damages of any nature 
wl1atsoever or claims or expenses from any cause or causes, so that the total aggregate 
liability of a claim against either the School District or ISU shall not exceed the ammmt of 
collectible liability insmauce that the School District and ISU are separately required to 
maintain hereunder be liable to the other Owner for any injury to any person or damage to 
the. Common A.reas or any equipment thereon w.b.i.ch may be sustained by reason of the 
negligence of said Owner or of his guests, employees, invitees or tenants, to the extent that 
any such damage shall not be covered by instuance.. The costs incmTed by ihe other 
Owner as a result of such damage shall be deemed a Special Assessment of such Owner 
a:nd its Parcel, and shall be subject to levy, enforcement and collection by the other Owner 
in accordance with the assessment lien procedure provided in this Agreement.. 

No Public Right or Dedication.. Nothing contained in this 
Agreement shall be deemed to be a gift or dedication of all or any pa:rt of the Property to 
the public, or for any public use .. 

Section 9.9. Nonliability. No Person shall be liable to any party for injuries or 
damage resulting from such Person's acts OT omissions vvitbin \vhat such Person 
reasonably believed to be the scope his dutie3 tmder this Agreement ("Official Acts"), 
except to the extent that such injuries or damages result £:-om such Person's malicious or 
criminal misconduct 
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Section 9.1 0. Notices. Except as otherwise provided in this Agreement, in each 
instance in which notice is to be given to an Owner, the same shall be in writing and may 
be delivered personally to the Owner, in which case personal delivery of such notice to one 
or more co-owners of a Parcel or to any general partner of a partnership owning a Parcel 
shall be deemed delivery to all co-ovvners or to the partnership, as the case may be .. 
Personal delivery of such notice to any officer or agent for the service of process on a 
corporation or limited liability company shall be deemed delivery to the corporation or 
limited liability company, as the case maybe .. In lieu ofthe foregoing, such notice may be 
delivered by certified or registered United States mail, postage prepaid, return receipt 
required, addressed to the Owner at the most recent address furnished by such Owner to 
the other Owner or, if no such address shall have been furnished, to the street address of 
such Parcel. Such notice shall be deemed delivered forty-eight ( 48) hours after the time of 
such mailing .. 

I1IIS Agreement has been executed on the date :first written above and may be 
executed in any number of 01iginal counterparts, each of which shall be deemed an original, 
but all of which when taken together shall constitute one and the same instrument The 
signature and notary acknowledgement pages of any counterpart may be detached therefi:·om 
without impairing the legal effect of the signature(s) thereon provided such signature and 
notary pages ar·e attached to any other counterpart identical thereto except having additional 
signature and notary pages executed by other parties to this Agreement attached thereto 

/~ 52423\01000\289733 V02 DNL 

BOARD OF TRUSTEES AND STATE BOiill.D OF 
EDUCATION OF IDAHO STATE UNNERSITY 

A. Fletcher 

Title: Vice President for Finance & Administration 
Financial Services Idaho State University 
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STATE OF IDAHO 

County of·~ 

) 
) ss. 
) 

On thY\ itt0 day of ~, 2007, before me, 
~ f~ , a Notary Public in and for said State, personally 
appeared~ ().. ~' known or identified to me to be the 
i)~~ for FINANCLAL SERV1CES IDAHO STATE 

lJNIVERSITY, the entity that executed the within instrument or the person who executed 
the instrument on behalf of such entity and on behalf ofthe BOARD OF TRUSTEES AND 
STATE BOARD OF EDUCATION OF IDAHO STATE UNIVERSITY, and 
acknowledged to me that such entity executed the same .. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official 
seal the day and year in this certificate first above written 

~. Notary Public 

/~ 52423\01000\289733 V02 DNL 

Residing at ___::::::!_=:::::::~J:C::~¥-.:t___;..-41'~~-::r 
My commission expires-~~~=~-=-
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COUNTERPART SIGNATURE PAGE TO 
JOINT OPERATIONS AND MAINTENANCE AGREEMENT 

JOINT SCHOOL DISTRICT NO .. 2, ADA 
AND CANYON COUNTIES, IDAHO 

By: 

Name: Linda Clruk 

Title: 

STATE OF IDAHO ) 
) ss 

County of Ada ) 

On this .;;2..'1-th day of November, 2007, before me, 
Po.±ri c...i a.... A · bu.J'1~ , a Notary Public in and for said State, personally 

appeared Linda Clark, known or identified to me to be the Superintendent of JOINT 
SCHOOL DISTRICT NO .. 2, ADA AND CANYON COUNTIES, IDAHO, the entity that 
executed the within instrument or the person who executed the instrument on behalf of said 
entity, and acknowledged to me that such entity executed the same. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official 
seal the day and year in this certificate first above written 

Notary Public for Idaho 
Residing at 1J1...ULi~, ...J.~ 
Myconm1ission expires 3~;J.. 7~ oq 

18 
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EXJ-IIBIT "A" 
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PARCEL. DESCRIPTION Apt il12, 2G07 

Project: Jabil Property Hummel Architects 

Parcel Type: Remalnder ·A Portion of Parcel '1N' of ROS No. 6631 and that portion of 
Locust Grove Rd. RJW West of the Section Hne. 

A pamel ofla:nd being a portion of Parcel "A" of Record of Survey No .. 6631, situated in 
theSE 1/4 of Section 18, Tovvnship 3 Noith, Ran.ge 1 East, Boise Meridim1; City of 
Meridian, Ada County, Idaho; mote pBiticulariy described as foll.ows: 

CO:tv.U'11i.ENC;ING at a found 3" brass cap, Comer Record Instrument No. 10 3176248, 
marking the Southeast comer of said Section 1 8; 

Thence Nmth 00°30'34" East, coincident with the east line of said Section 18, also being 
the centerline of Locust Grove Rd.., a distance of 1281 .. 66 feet to the i..ntersection of said 
east line (centerline ofLoclist Grove Rd) and the norl'heriy Iight-of-way of Interstate 
Highwas 84 and the POINT OF BEGINI'<Di.NG; 

Thence North 89°3:3'08" West, coincident with. said northetly right-of-·way line, a 
distance of330.29 feet; 

Thence North. 00°00'00" East, a distance of 442 .. 71 feet; 

Thence Noxth 90°00'00" West, a distance of354.53 feet; 

Thence South 00°00'00', East, a distance of 1 0 .. 00 feet; 

Thence North 90°00'00" West, coincident ·with the centerline of mexisting wall \vithin 
the Jabil Circuit building e:l>."tended, a dista..11ce of 105 .. 95 feet to the centerline intersection 
of m existing wall withln the J abll Circuit building; 

1hence North 00°00'00" East, coincident with the centerline of an existing wall vvitlrin 
the Jabil Circuit building, a. dio>i:ance of70.23 feet to the cente.Iline intersection of an 
existing wall 'l.;vithin the Jabil ·Circuit building; 

Thence North 90°00'00" West, coincident vvith the cente:dine of an existing v>.rall -vvithin 
the .J abil Circuli building, a distance of 401.42 to the centerline intetsection of an 
exisfi11g wall v-vitbin the Jabil Circuit building; 

Thence South 00°00"00" East, coincident with ~e centerline of an existing wall within 
the .T abil Circuit building, a distance of 203.23 feet to t:.'le centerline intersection of an 
existing wall within the .Jabil Circuit hnilding; 

Thence North 90°00'00" West, coincident with the centerline of an e:;dsting waH vdthin 
the J abii Circuit building, a distmce of 1 0.00 feet to the centerline intersection of an 
e}..'isting wall wiiliin t.he Jabil Circuit building; 
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Thence North 00°00'00" East, coinc.identvlith centerlli;_e of an existing wall vvitbin 
t.1.e Jabil Circuit building, a distance 14 . .26 feet to the centerline intersection of an 
existing wall ,,,.-ithin t.~e Jabil Circuit bdlding; 

Thence North 90°00'00'' Vlest; coincident vvith the. centerline of an existi.D.g wall within 
the Jabil Circuit building extended, a distance of16L99 feet; 

Thence South 00"00'32" \oVest, a distance o£'.326 .. 77 feet to the nm:therlyright-of-lbe of 
Interstate Highway g4; 

Thence North 89"33'30" West, coincident with said nOJ:therly rigb.t-of..way line, a 
distance of40L46 

Thence South 89°3T32 11 West, along the northerly line of theSE 1/4 SW 1/4 of Section 
lE, a distance of 64Jil feet to the southwest cotne:r. of said Parcel «A" of said Recm:d of 
St.uvey No" 6631; 

Thence leaving said IigLl.t-of-wav a.11.d alo11g the westerly line of said Parcel ~~A" the 
follow..ng fm:rr courses: • 

Thence North 00°00'40" West, a distance 128.95 feet; 

Thence North 89°58f05 11 East, a distance of 94 . .70 feet; 

Thence North 5 6°0fN3" East, a distance of 40.,08 feet; 

Thence Notth 00°00'39n West, a distance of764 .. 91 feet to a point on the southerly right·· 
of~way of East Centrai Drive; 

Thence along said southe1ly right-of:.-..,vay the following five comses: 

Ihence North 89°3&'50" East, a distance of860.51 to a point of cmvature; 

Thence 3 7 .. 04 feet along a tangent cuxve the right, having a radius of 148.00 feet, a central 
angle of 14°20'171

\ and subtended by a chord bearing South 83°11'01" a distance of 
3 6 .. 94 feet to. a point of tangency; 

Thence South 76°00'53 11 East, a distance of355 52 to a point of cmvatUle; 

I hence 14 87 feet along a tangent curve the left, having a radius of 212 00 a central 
angle of 04°01'09'\ and subtended by a chord beariri.g South 78°01'27'' East a distance of 
14-.. 87 to a point ofnon-t::mgeut compound cmvatme; 
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Thence .25 feet along a curve the left, havi11g a radius of332 .. 00 feet, a oe;nt:ral angle of 
11 °57'05", and subtended by a chord beati'lg South 84°01'48" East a distance of69 .13 
feet to a point at the centerline of the Hunter Lateral; 

Thence, coincident -with th~;: centerline of the I-llmter Lateral the fo1lovving foul' courses: 

Thence South23°4'3'57" East, a distance of10052feet; 

Thence South 32°25'35" East, a distance of227 .53 feet; 

Thence South '35°12'46" East, a distance of277 .92 feet; 

Ihence South 41 °34'55 11 East, a distance of 121.13 feet to a point on said east line of 
Section 18 and the centerline of said Locust Grove Rd .. ; 

Thence, South. 00°.30'34" West .. coinc.ident vvith said east line of said Section 18, also 
being the centerline ofLocust Grove Rd., a distance of25528 feet to the POKNT OF 
BEGINNH"l'G. 

The pmcel above described contains 23.300 acres, mDre or less. 

Together V\rith and suqject to covenants, easements, and restriotioils of record. 

Travis P. Foster- P.LS. License No. ·t 0729 

End of Description 
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EXHIBIT "B" 

LEGAL DESCRIPTION OF THE ISU PROPERTY 

52423\01000\289733 V02 DNL 
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Lot 2 in Block 1 of joint No. 2 Subdivision Phase 1, according to the official plat thereof, filed 
in Book 99 of Plats at Page(s) 12528, through 12830, records of Ada County/ Idaho. 
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Pil"RGEL DESCRiPTION April '!2, 2007 

Parcel 

JabH Property- 1-lumme1 Architects 

Remainder~ P. Portier! nf Parcel"/-\" of ROS No. £631 and that portion of 
Locust Grove Rd. R!W West oii' til<: Section Hne. 

A parcel ofland being a portion ofParcel "A" of Record No. 6631, situated in 
the 1/4 of Section 18, Township 3 North, Range 1 East, Meridian, City of 
Meridian, Ada County, Idaho, more pfu-ticularly described as follows: 

COMIJYIIJ:CNCING at a found 3n cap, Comer Record Instrument No. 103176248, 
LU"'-'-'"'''"E> the Southeast comer of said Section 18; 

Thence North 00°3-0'34" East, coincident with the east line Section 18, also 
the of Locust Grove a dista:nce of 1281.66 to the intersection of said 
east line (centerline of Locust Grove Rd.) and the northerly right-of-way oflnterstate 
Highway 84 and the POINT BEG)[NNING; 

Thence North 89°33'08!1 \Vest, coincident with said northerly right-of-way line, a 
distance of330.29 feet; 

Thence North 00°00'00" East, a distfuJ.Ce of 442,71 feet; 

Thence North 906 00'00" ·west, a distance of 354.53 feet; 

South 00°00'00" East, a distance of 10.00 feet; 

North 90°00'00, coincident with the centerline of an existing wall within 
the Jabil Circuit building e1.'iended~ a distance of 105.95 to the centerline intersection 
of an wall Vliti1.i.n the Circuit building; 

North 00°00'00" East, coincident with the centerline an existing wall wifuin 
the Jab:il Circuit building, a distance of 70.23 feet to the "'""""'+""·'· 1

•""" intersection of an 
existing wa11 within the Jabil Circuit building; 

North 90°00'00" West, coincident with tl1e centerline of an existing waU within 
the Jabil Circuit building, a of 401.42 feet to the intersection of an 
vA.L.:>LL,lll'. wall within the Jabil building; 

Thence South 00°00'00" East, coincident v.rith the centerline an existing wall within 
the Jabil Circuit building, a distance of203.23 feet to the centerline intersection of an 
existing wall within the Jabil Circuit building; 

Thence Nortl190°00'00" West~ coincident with the centerline of an existing wall vtithln 
the Jabil Cu:cuit building, a of 10.00 feet to the intersection of an 
C>AJ.uw.u1<. wall within the J abil building; 
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Thence NorLh 00°00'00" East, coincident 1vi.th the centerline 
the Circuit building, a 14.26 feet to the 
"'"'"-'"'~'.).'"""wall witlrln the Jabil Circuit building; 

Thence North 90°00'00" West, coincident ·vvith the centerline 
the Jabil Circuit build:ing extended, a distance of 161.99 feet; 

Thence South 00°00'32" West, a 
"+"·~·"+"'+"" Highway 84; 

of326.77 feet to 

an existing wall within 
intersection of an 

an existing wall within 

northerly rigb.t-of-l:ii1.e of 

Thence North 89°33'30" West, 
distance 401.46 

with said n01thedy right-of-1vay line, a 

Thence South 89°37'32'' West, northerly line of the 
18, a of 64.81 feet to the <>rn ""~"'"'"""'comer of said 
Survey No. 6631; 

Thence leaving said right-of-way 
folloVving four courses: 

Thence Nmth 00°00'40 11 Vlest, a 

Nmth 00°00'39 11 Vvest, a 
of-way East Central Drive; 

along the westerly line of 

of764.91 feet to a 

" said Record of 

Parcel "A" the 

on the southerly right-

Thence along said southerly right-of-way the following five courses: 

Thence 89°38'50" East, a distance of 860.51 feet to a point of 

along a tangent curve ha·ving a radius of 148.00 feet, a central 
14 °20' 1 T, and subtended by a chord bearing Sorr-th 83 o 11 '0 1 '' a distance of 

to a poh1t of tangency; 

Thence South 76°00'53" East, a distance .52 feet to a point curvature; 

Thence 14.87 feet along a tangent curve the left, having a radius of212.00 feet, a centml 
angle 04"'01'091

\ and subtended by a chord beari.11g South 78°01'27" a distance of 
14.87 to a point of non-tangent compm.md curvature; 
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feet along a cw-ve 
", and subtended by a 

to a point a:t the centerline 

coincident ·with the 

South 23°43'57" East, a 

having a radius of 
l1ea:ring South 84 °0 1'48" 
Hunter Lecteral; 

of the Hunter Lateral 

of 100.52 feet; 

feet, a central 
a distance of 69.13 

following four courses: 

South 41 °34'55 11 East, a distance on21.13 feet to a point on said east line of 
Section 18 and the centerline of Locust Grove Rd.; 

South 00°30'34n West., coincident "1-vith said east line said Section 18, also 
a distance of255.28 to the POTI~T OF 

v><<'-LH'"'~ with and subject to covenants, easements, and Testrictions of record.. · 

Travis P. Foster. P.L.S. License No. 1 0729 

End of Description 
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EXF.OJ31T "C" 

ELECTRlCAL A.ND STORAGE ROOMS 
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JOINT SCHOOL DISTRICT- 1"\ASTE:R FLOOR PLAN 

JOII...JT SCHOOL 0 I S T fl. \ C T NO.2 
t-IEP.IOIAH. I D A H 0 

,I oint Use E\ectt'lcal Room 
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EXHIBIT D 

Leased Premises 
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EXHIBIT E 
 

COMA Accreditation Standards and Procedures 
 

(attached) 
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NEW AND REVISED STANDARDS AND PROCEDURES 
 

Words that appear in blue throughout the Standards are defined in the Glossary.  The changes 
made in the Standards are highlighted in yellow throughout.  Previous standards are 
renumbered accordingly to accommodate the addition of the new standards.   
 

At the April 16 – 17, 2016 meeting of the COCA, the Standards Review Committee presented 
changes to the Accreditation of Colleges of Osteopathic Medicine: COM Accreditation Standards 
and Procedures in the following Domains which were approved and become effective on July 1, 
2016:   
 

 Standard One: Mission, Goals, and Objectives 
 Standard Two: Governance, Administration, and Finance 
 Standard Three: Facilities, Equipment, and Resources 
 Standard Four: Faculty 
 Standard Five: Students 
 Standard Six: Curriculum 
 Standard Eight: GME Outcomes 
 Chapter II: Applicant and Accreditation Procedures 
 Chapter III: The Self Study Process 
 Chapter VI: USDE Requirements 
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AACCCCRREEDDIITTAATTIIOONN  OOFF  CCOOLLLLEEGGEESS  OOFF  OOSSTTEEOOPPAATTHHIICC  MMEEDDIICCIINNEE::  
CCOOMM  AACCCCRREEDDIITTAATTIIOONN  SSTTAANNDDAARRDDSS  AANNDD  PPRROOCCEEDDUURREESS  

 
INTRODUCTION TO COM ACCREDITATION AND THE COMMISSION ON 

OSTEOPATHIC COLLEGE ACCREDITATION 
 
Role of Accreditation 
 
The American Osteopathic Association Commission on Osteopathic College Accreditation (COCA) 
is the only accrediting agency for predoctoral osteopathic medical education, and is recognized by 
the United States Department of Education (USDE). 
 
Accreditation action taken by the COCA means a college or school of osteopathic medicine (COM) 
has appropriately identified its mission, has secured the resources necessary to accomplish that 
mission, shows evidence of accomplishing its mission, and demonstrates that it may be expected to 
continue to accomplish its mission in the future.  Accreditation of a COM means that the COM 
incorporates the science of medicine, the principles and practices of osteopathic manipulative 
medicine, the art of caring and the power of touch within a curriculum that recognizes the 
interrelationship of structure and function for diagnostic and therapeutic purposes; recognizes the 
importance of addressing the body as a whole in disease and health; and recognizes the importance 
of homeostasis and self-regulation in the maintenance of health.  
 
Accreditation signifies that a COM has met or exceeded the AOA standards for educational quality 
with respect to mission, goals, and objectives; governance, administration, and finance; facilities, 
equipment, and resources; faculty; student services; preclinical and clinical education; research and 
scholarly activity; and graduate medical education.   
 
The process of accreditation is a cooperative activity calling for continuing self-assessment on the 
part of each COM, periodic peer evaluation through on-site visits and other reviews directed by the 
COCA.   
 
A Brief History of AOA College Accreditation Activities 
 

The history of the accreditation of colleges of osteopathic medicine shows that from the very start in 
the late nineteenth century the osteopathic profession has been interested and active in assisting 
colleges in the attainment and maintenance of high educational standards. 
 

The American School of Osteopathy was established by Dr. Andrew Taylor Still, a registered 
physician and surgeon in the State of Missouri, in Kirksville, Missouri.  The college's corporate 
charter (May 11, 1892) granted the right to confer the Doctor of Medicine (M.D.) degree.  However, 
the governing body of the school chose to award the Doctor of Osteopathy (D.O.) degree. 
 

A number of osteopathic colleges had been established by 1898.  However, there was a lack of 
uniformity in the admission and graduation requirements of the various colleges.  In these early 
years, osteopathic educators and leaders recognized the fact that the attainment and maintenance of 
high educational standards was essential.  The American School of Osteopathy issued an invitation 
to all osteopathic colleges to attend a meeting in Kirksville, Missouri, June 28, 1898, to form an 
association of osteopathic colleges. 
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In 1897, the first Constitution of the American Association for the Advancement of Osteopathy 
(forerunner of the American Osteopathic Association) was adopted and among the several 
committees provided for was the Committee on Education.  The 1901 Constitution of the American 
Osteopathic Association provided that the Committee on Education, together with the Executive 
Committee of the Associated Colleges of Osteopathy, should constitute a joint committee to: 

 

a. Investigate schools applying for membership in the Associated Colleges of 
Osteopathy; 

b. Make an annual investigation of schools who were already members; and 
c. Make an annual report on these schools to the Board of Trustees of the American 

Osteopathic Association. 
 

The Committee on Education was charged with the duty of reporting annually on the condition of 
each school.  The Board and members of the Association were primarily interested in the following: 
 

a. "Do the charter, equipment and work of a particular school correctly represent 
osteopathy?" 

b. "What kind of person, both as to general character and professional qualifications, who 
just from school, has opened an office near me for the practice of the same 
profession?" 

 

In 1901, the joint committee adopted the policy of appointing a member of the profession to serve as 
"college inspector," sometimes referred to as "censor".  In 1902, the Bylaws of the American 
Osteopathic Association for the first time provided machinery for the inspection and approval of 
osteopathic colleges.  The first college inspection was made in 1903, and on the basis of the report to 
the Board of Trustees, the members of the Associated Colleges of Osteopathy were approved.  By 
1915, it was agreed that expenses of college accreditation would be borne by the American 
Osteopathic Association. 
 

In 1923, the AOA Department of Education was changed to "The Bureau of Professional Education," 
and two years later, "The Bureau of Colleges" was added.  In 1928, the two bureaus were joined 
together, and in 1930, the Bureau of Professional Education and Colleges was established.  In the 
following year the Board of Trustees approved a recommendation that the Chair of the Bureau of 
Professional Education and Colleges and the Chair of the Committee on College Inspection, a sub-
committee of the Bureau, should be one and the same person. 
 

In 1938, a policy was adopted to create official inspection committees of two or three members to 
inspect each osteopathic college at least once every two years.  In 1949, a new policy of college 
inspection, known as the "Survey Committee," was adopted, which provided for a complete survey 
of each college to be performed by a survey team of from four to seven members at least every three 
years. 
 

In 1952, the American Osteopathic Association was initially recognized by the United States 
Department of Education.  In 1959 - 1960, after several years of study, a reorganization of the 
education structure of the American Osteopathic Association took place.  In order to bring all facets 
of osteopathic education into one body, a new Bureau of Professional Education was organized.   
 

The National Commission on Accrediting recognized the American Osteopathic Association in 
1967.  The National Commission on Accrediting was the predecessor to the Council on 
Postsecondary Accreditation.  On January 1, 1994 the Council on Postsecondary Accreditation  
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was reorganized as the Commission on Recognition of Postsecondary Accreditation.  On January 1, 
1997, the Commission on Recognition of Postsecondary Accreditation (CORPA) was reorganized as 
Council on Higher Education Accreditation (CHEA), which is the non-governmental agency 
recognized by higher education institutions to approve, and recognize national agencies for 
accreditation purposes. 
 

In 1993, the Bureau renamed its committees and coordinated four councils that dealt with various 
phases of osteopathic education:   
 

a. The Council on Predoctoral Education, the evaluating unit of undergraduate medical 
education; 

b. The Council on Postdoctoral Training, the evaluating unit of internships, residencies, 
preceptorships and other post-graduate medical education programs;  

c. The Council on Continuing Medical Education, the unit which evaluates programs and 
recommends approval of CME credits; and 

d. The Council on International Osteopathic Medical Education and Affairs.  
 

These councils were responsible for evaluating the programs under their purview and making initial 
recommendations to the AOA Bureau.  The AOA Bureau served as the accrediting and final 
approval agency for colleges of osteopathic medicine.  The Board of Trustees was the final appeal 
body for decisions of the Council on Postdoctoral Training, and was the final approving and appeal 
body for the Council on Continuing Medical Education. 
 

In 2001, the Task Force to Study the Structure of the Department of Educational Affairs began to 
broadly review the structure of the Department of Educational Affairs, with an emphasis on the AOA 
Bureau.  In February 2003, the Task Force presented its final report to the AOA Board of Trustees 
for approval.  The result of this Task Force was to split the functions of the AOA Bureau into two 
separate decision making bodies.  
 

The Bureau of Osteopathic Education (BOE) was responsible for postdoctoral education and 
continuing medical education and had five committees reporting to it.  Of those five committees, 
three were new.  The five committees were: 1) Council of Hospitals (new); Osteopathic Medical 
Educators Council (new); Council of Osteopathic Specialty Societies (new); Council on Postdoctoral 
Training; and Council on Continuing Medical Education.  The BOE began its new functions in July 
2004. 
 

The college accreditation process was re-organized into the Commission on Osteopathic College 
Accreditation (COCA), a single purpose committee that functions as the final decision making body 
for college accreditation.   
 

In February 2004, the AOA Board of Trustees voted to approve the recommended structure of the 
COCA, which included the elimination of the Council on Predoctoral Education.  The COCA is now 
the sole accrediting body for colleges of osteopathic medicine that reviews, evaluates and establishes 
the accreditation status of a COM. 
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Mission, Goals and Objectives of the COCA 
 

The COCA serves the public by establishing, maintaining, and applying accreditation standards and 
procedures to ensure that academic quality and continuous quality improvement delivered by the 
COMs reflect the evolving practice of osteopathic medicine.  The scope of the COCA encompasses 
the accreditation of COMs. 
 
Goals and Objectives 
 

Goal 1 
 

To serve the public and the community of interest by ensuring the continued effectiveness of the 
COCA. 
 

Objectives: 
 

1.  Maintain an independent and objective accreditation process. 
2.  Inform the public and the communities of interest regarding the accreditation status of 

programs and institutions. 
3.  Develop and implement policies with integrity and high ethical standards. 
4.  Continue to seek the most cost effective way to provide the services of the COCA. 
5.  Develop and disseminate information that demonstrates the effectiveness of the COCA's 

operations. 
6.  Maintain liaison between the COCA and its constituents. 
7.  Keep the community of interest informed of current trends and developments in specialized 

accreditation. 
8.  Serve as a resource on accreditation. 

 
Goal 2 
 

To develop, maintain, apply, and periodically review the COCA's accreditation processes and the 
accreditation standards for COMs. 
 

Objectives: 
 

1. Review COMs programs and institutions and make accreditation decisions in accordance 
with COCA's standards and procedures and the COM's mission, goals and objectives. 

2. Establish and disseminate standards, policies and procedures in the accreditation manual for 
the COMs accredited by the COCA. 

3. Comprehensively review the accreditation standards at least every five years.  
4. Solicit suggestions from accrediting teams relative to standards, procedures, and process. 
5. Solicit suggestions from the community of interest relative to standards, procedures, and 

process. 
6. Identify competent individuals and provide appropriate training so they can participate in 

accreditation on-site visits. 
7. Evaluate the performance of all evaluators and use the results of the evaluations to identify 

areas needing emphasis in the training process. 
8. Monitor programs in the interim between on-site visits through the use of annual reports, 

mid-cycle reports, progress reports, interim progress reviews, and focused visitations. 
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Goal 3 
 

To foster continuous quality improvement of osteopathic medical education by encouraging 
innovation and creativity in COM’s programs and institutions. 
 
Objectives: 
 

1. Communicate to the community of interest that the COCA encourages innovation and 
creativity in the COM. 

2. Ensure that the policies and the procedures of the COCA do not inhibit innovation. 
3. Ensure that the COCA and Evaluators Registry members perceive innovation as a necessary 

and positive approach to foster continuous quality improvement in osteopathic medical 
education. 

4. Create standards which tie institutional planning to ongoing assessment of COM 
effectiveness. 

 
Goal 4 
 

To assure the continued effectiveness of the accreditation process by the development and 
application of continuous quality assurance, self-assessment, and external review of the COCA. 
 
Objectives: 
 

1. Maintain recognition by the USDE. 
2. Seek external review by organizations that recognize accrediting bodies and follow accepted 

codes of good practice. 
3. Engage in planning and conduct periodic self-assessments. 
4. Evaluate and test the validity and reliability of the COCA's processes. 
5. Maintain a committee structure that involves COCA members, and other experts in planning, 

quality improvement, and self-assessment. 
6. Seek regular input from the community of interest relative to planning, quality improvement, 

and self-assessment. 
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CHAPTER I:  COM ACCREDITATION STANDARDS 
 

Introduction 
 

This chapter defines the accreditation standards against which COMs are evaluated for accreditation 
by the COCA.  The COCA and each accredited COM are required to adhere to the policies, 
procedures and standards contained in the official COCA document:  Accreditation of Colleges of 
Osteopathic Medicine: COM Accreditation Standards and Procedures.  
 

In conducting its accrediting activities, the COCA will evaluate the COM considering its stated 
mission, including respect for its religious mission where that exists, and will consistently apply 
and enforce its standards.  This should not be construed as limiting COCA’s ability to enhance its 
standards over time. 
 
Standard One: Mission, Goals, and Objectives 
 

1.1 The COM must have a clearly defined mission statement. Mission, vision, and goals 
statements may be used as one entity which collectivity addresses all issues mentioned in this 
standard. The mission, vision, and goals statement must include goals and objectives 
appropriate to osteopathic medical education that address teaching, research, service, 
including osteopathic clinical service, graduate medical education training, and student 
achievement.  

 

Guideline:  The mission statement should be clear and concise, and provide in a concise 
format what the COM does.  The mission statement should be communicated to 
faculty, staff, students and other communities of interest.  The mission statement 
should be periodically reviewed and revised as necessary. 

 
1.1.1 All COMs having accreditation status must submit a “mid-cycle” report to the COCA 

on their success in meeting their mission.  This report will be submitted with the 
Annual Supplemental Report in the fourth year after receipt of initial or continuing 
accreditation status. 

 

1.2 Each COM must maintain in effect any charter, licenses or approvals required for it to 
function as a college of osteopathic medicine in the jurisdiction in which it operates.   

 

1.3 The COM must connect its learning outcomes assessment to mission plans and objectives in 
order to continuously improve the educational quality of its osteopathic medical education 
program.  

 

1.3.1 The planning processes must incorporate formative and summative reviews of 
student achievement including, but not limited to: COMLEX-USA Level 1 and 
COMLEX-USA Level 2 passage rates; licensure, geographic area of practice, 
obtainment and completion of a postdoctoral program, and AOA or ABMS board 
certification. 

 

Guideline:  Strategic planning is essential to ensure the quality of the osteopathic 
medical education program.  An assessment program should be an 
ongoing, systematic process that provides the means for assessing 
student achievement, program effectiveness, and opportunities for 
improvement. 
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1.4 The COM must have a process that will contribute to the advancement of knowledge through 
research and scholarly contributions in the fields of the basic biomedical sciences, clinical 
medicine and osteopathic principles and practice.  

 

Guideline:   Contributing to the existing body of knowledge is an important component to 
osteopathic medical education and higher education.  

 
1.5 This standard has been eliminated. 

 
1.6 The COM must have a process that addresses the development and planning for the 

appropriate affiliations necessary to provide predoctoral clinical experiences sufficient in 
scope for the training of osteopathic physicians. 

 

Guideline: The COM should demonstrate the educational continuum of its students from 
predoctoral education, which leads to the professional degree, to placement 
of graduates in postdoctoral education. 

 
 
Standard Two:  Governance, Administration, and Finance 
 
2.1 The COM, and/or its parent institution, must develop and implement bylaws, or equivalent 

documents, that clearly define the governance and organizational structure that enables the 
COM to fulfill its mission and objectives.  

 
2.1.1 Responsibilities of the COM administrative and academic officers and faculty must 

be clearly defined in the COM, and/or its parent institution’s bylaws, or other 
equivalent documents.  

 

Guideline:    Clearly defining the COM’s, and/or its parent institution’s, governance 
and organizational structure enables others to clearly identify lines of 
authority and to understand how the COM will meet its mission and 
objectives. 

 
2.1.2 The COM or its parent institution must have board approved policies regarding: 

a. Conflict of Interest for board members, professional and non-
professional full time employees, and all credentialed instructional 
staff; 

b. Due process for all employees, students, and credentialed 
instructional staff; 

c. Claims of illegal discrimination; 
d. Confidentiality of employment, student, and medical records; and 
e. Fiscal management and accountability of the COM 

 
2.1.3 The COM, and/or its parent institution, must satisfy such provisions as may be 

required by applicable law and regulations.  If the COM is organized within a larger 
institution of higher education, that institution must have appropriate approval from 
its U.S. Department of Education-recognized institutional accreditor to offer doctoral 
programs.   
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2.2 The governing body will confer the degree Doctor of Osteopathy (D.O.) or Doctor of 
Osteopathic Medicine (D.O.) upon those students who have satisfactorily completed the 
requirements for graduation and have been recommended for graduation by faculty. 

 
2.3 The COM must have financial resources and reserves to achieve and sustain its educational 

mission and objectives. 
 
2.4 The Chief Academic Officer must have the responsibility and authority for fiscal 

management of the COM and ensuring compliance with COCA Standards.   
 

Guideline: This responsibility and authority usually consists of oversight of resources 
appropriately allocated by the governing board of the COM (if freestanding) 
or its institutional governing board (if within a larger institution of higher 
education.   

 
2.5 The Chief Academic Officer must have relevant training and experience.  
 

Guideline: This experience will usually include but is not limited to:  dean, associate 
dean, assistant dean, or chair of an academic unit at a college of osteopathic 
medicine, college of allopathic medicine, military or public health facility.  

 

2.5.1 The Chief Academic Officer must have an earned DO degree from a COCA 
accredited COM.  

 

2.5.2 The Chief Academic Officer, at a minimum at the time of appointment, must be a 
D.O. who has achieved AOA or ABMS board certification in his/her primary 
specialty at some point in his/her career.   

 

2.5.3 The Chief Academic Officer must be employed full time by the COM and will not 
engage in other gainful employment outside the institution.   

 

2.5.4 The Chief Academic Officer must be able to demonstrate the “Competencies of a 
Chief Academic Officer” as defined in the Glossary of this document.   

 
2.6 The COM must have a Chief Financial Officer who has training and experience relevant to 

the position.   
 

2.6.1 For those COMs that are free-standing, single degree-program institutions for which 
the COCA is the institutional accreditor, the Chief Financial Officer must be able to 
demonstrate the “Competencies of a Chief Financial Officer” as defined in the 
Glossary of this document.   

 
2.7 The COM’s senior administrative leadership must collectively demonstrate experience and 

training in higher education and medical education.   
 

Guideline: The senior administrative leadership includes, but is not limited to the Chief 
Executive Officer, Chief Academic Officer, and Chief Financial Officer.   

 

2.7.1 For those COMs that are free-standing, single degree-program institutions for which 
the COCA is the institutional accreditor, the Chief Executive Officer must be able to 
demonstrate the “Competencies of a Chief Executive Officer” as defined in the 
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Glossary of this document.   
 
 
2.8 The selection of administrative personnel must not discriminate on the basis of race, 

ethnicity, color, sex, gender, religion, national origin, age or disabilities.   
 

Guideline: A diverse administrative staff provides the richness necessary for medical 
education.  A COM should make every effort to hire administrative staff from 
a diverse background to foster that richness while meeting its mission and 
objectives.   

 
Standard Three:  Facilities, Equipment, and Resources 
 
3.1 A COM must have available sufficient and appropriate facilities for the program of 

instruction that enable students and faculty to successfully pursue the educational goals and 
curriculum of the COM.   

 

 Guideline: Facilities should include appropriate classroom and laboratory space to 
facilitate attainment of the curricular objectives.   

 
3.1.1 The COM must have a continuous assessment process that reviews all facility 

resources appropriate to achieve the COM’s mission and objectives.   
 
3.2 The COM must provide access to appropriate learning resources necessary to support the 

curriculum.   
 

Guideline: Resources should include, but not be limited to: information technology; 
student space for individual and group study; and electronic resources, 
including databases for learning. 

 
3.3 The learning resources of all campuses and affiliated teaching sites must be reviewed by the 

COM to ensure delivery of the curriculum.   
 

Guideline: The COM should identify the specific learning resources necessary for their 
students at each affiliated site.  COMs should conduct an evaluation of all 
affiliated sites to ensure each site has the necessary space, technology, and 
other material as identified by the COM.   

 

Standard Four:  Faculty 
 
4.1 The COM must have sufficient and appropriately trained faculty, supplemented by part time 

and adjunct faculty, at the COM to meet its mission and objectives.  The COM must also 
have sufficient and appropriately trained faculty at its affiliated and educational teaching 
sites.   

 

Guideline: A well-functioning COM should have enough faculty members to conduct the 
work of committees; ensure that all lecture topics are covered; allow all 
students to have access to faculty for consultation; and provide advisement to 
student organizations.   
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4.1.1 The COM must develop a faculty adequacy model1 appropriate to the COM’s 

mission and objectives and curriculum delivery model.  The method used to calculate 
the model must be fully described and documented.  Faculty must include osteopathic 
physicians, basic scientists, and other qualified faculty to carry out the COM’s 
mission and objectives.   

 
4.1.2 The COM must academically credential or approve the faculty at all COM and COM-

affiliated and educational teaching sites.  
 

Guideline:  The process should be consistent with the COM’s established faculty 
academic credentialing or approval procedures and should include 
regular reviews based upon the COM’s established methods of 
faculty evaluation.   

 
4.2 The Department Chair or Equivalent must have proven experience in teaching and 

academic leadership in a medical education setting.   
 

4.2.1 In the clinical department or discipline of Primary Care (defined as Family Medicine, 
Internal Medicine, and/or Pediatrics), the Chair or Equivalent must be a D.O who is 
AOA or ABMS board certified in their primary specialty.  

 

Guideline: The COM should have an organizational structure that can provide 
faculty leadership.  This can be done through faculty departments or 
divisions.   

 
4.2.2 In the discipline of Osteopathic Manipulative Medicine/Neuromusculoskeletal 

Medicine, the Department Chair or Equivalent leader must be AOA board-
certified through the American Osteopathic Board of Neuromusculoskeletal 
Medicine or have received a Certificate of Special Proficiency in Osteopathic 
Manipulative Medicine (C-SPOMM).   

 
4.2.3 In all other clinical departments or disciplines, the Department Chairs or 

Equivalents must be AOA board-certified or ABMS board-certified physicians in 
one of the disciplines included within the department.   

 

Guideline: COMs are highly encouraged to have osteopathic physicians as the 
chairs of all clinical departments and divisions in their COMs.  This will 
ensure expression of osteopathic tenets throughout the curriculum and 
adequate mentoring opportunities for the students. 

 
4.2.4 In all departments of the COM, the Department Chair or Equivalent must be able 

to demonstrate the “Competencies of a Department Chair or Equivalent” as defined 
in the glossary of this document. 

 

                                                 
1 A conceptual definition is provided in the Glossary.  For questions about implementation, please contact the COCA 
Secretary.   
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4.3 The selection of faculty must not discriminate on the basis of race, ethnicity, color, sex, 
gender, religion, national origin, age or disabilities.   

 

Guideline: A diverse faculty provides a richness necessary for medical education.  A 
COM should make every effort to hire faculty from a diverse background to 
foster that richness while meeting its mission and objectives. 

 
4.4 COMs must develop and implement an ongoing needs-based, assessment driven faculty 

development program that is in keeping with the COM’s mission and objectives.  
 

Guideline: The ongoing faculty development program should be a needs-based 
professional development program.  The participants’ educational outcomes 
should be assessed and utilized by the COM for further faculty development 
planning 

 
4.4.1 The faculty development program must include the knowledge and understanding of 

osteopathic philosophy and principles. 
 

Guideline: All faculty, on-campus and off-campus, should participate in a 
comprehensive osteopathic philosophy and principles faculty 
development program. 

 
4.5 A faculty organization that serves as a representative forum for the free exchange of ideas 

and concerns of all faculty must be developed and implemented.  
 

4.6 Faculty policies and procedures must be developed, adopted, and implemented.  
 

Guideline: Faculty policies and procedures should address faculty recruitment, 
promotion, appointments, re-appointments, tenure, academic assignments and 
responsibilities, sabbaticals, reporting relationships, grievance, conflicts of 
interest, and benefits.  

 
4.7 The COM must have a board approved code of academic and professional ethics for its entire 

faculty, administration, and staff that includes the interaction of these groups. Such code of 
ethics shall address the proper relationship of faculty, administration, and staff with students.  

 

Guideline: A statement of professional ethics for a COM should address most, if not all, 
of the following principles: 
 Duty to adhere to policies and procedures of the COM in all matters; 
 The student – faculty interaction; 
 The student – administration interaction; 
 The student – staff interaction; 
 The faculty - administration & staff interaction; 
 Intellectual honesty in teaching activities; 
 Promotion of learning by students; 
 Pursuit of innovation in medical education; 
 Scholarly activity by faculty and students; 
 Intellectual honesty in scholarly activities; 
 Research; and 
 Relationship with commercial entities. 
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4.7.1 The COM must have adopted the Code of Ethics established by the American 
Osteopathic Association.   

 
Standard Five:  Students 
 
5.1 The COM must adopt admissions policies and criteria designed to meet its mission and 

objectives.   
 

5.1.1 To ensure the COM meets its mission and objectives, the COM must tie its 
admission process and criteria to the outcome performance of its graduates.   

 

Guideline:  Tying the admission process and admission criteria to the outcome 
performance should validate that the COM is admitting students who 
may be expected to have the ability to complete the curriculum of 
study in accordance with the COM’s mission and objectives. 

 

5.2 The COM must develop and implement a student recruitment process that attracts and 
maintains a qualified applicant pool.   

 

5.3 The minimum requirement for admission to a COM must be no less than 75 percent of the 
credits needed for a baccalaureate degree from a college or university accredited by an 
agency recognized by the United States Department of Education.   

 

Guideline:  The COM should document alternative educational experiences that 
it will accept for admission.   

 
5.3.1 The COM must have a policy to verify that candidates with credentials from a college 

or university outside of the United States have met the equivalency of the minimum 
requirements for admission to a COM.   

 
5.3.2 Recruitment and selection of students for admission to a COM must not discriminate 

on the basis of race, ethnicity, color, sex, gender, religion, national origin, age or 
disabilities.   

 

Guideline: A diverse student body provides the richness necessary for 
osteopathic medical education.  A COM should make every effort to 
recruit students from a diverse background to foster that richness 
while meeting its mission and objectives. 

 
5.4 Each COM must develop transfer credit and waiver policies and procedures in accordance 

with its educational mission and objectives.   
 

5.4.1 Credits may be transferred only from medical schools and colleges accredited either 
by the COCA or by the Liaison Committee on Medical Education (LCME). Transfer 
credits should only be given is the student is eligible for readmission to the 
previously attended COCA or LCME accredited medical school.  

 
5.4.2 When a student transfers from one COM to another COM, the last two years of 

instruction must be completed within the COM granting the D.O. degree.  
 
5.4.3 When students transfer from an LCME accredited medical school or college to a 
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COM at least two years of instruction must be completed within the COM.   
 

5.4.4 In the case of LCME transfers, the COM requirement for osteopathic manipulative 
medicine must be completed prior to graduation.  
 

Guideline: Transfer credits should only be given if the student is eligible for 
readmission to the previously attended COM or other LCME medical 
school.  

 
5.4.5 The transfer of credit policy of each COM must be publically disclosed in accordance 

with 34 CFR 668.43(a)(11) 1; and 
 
5.4.6 The transfer of credit policy of each COM must include the criteria established by the 

COM regarding transfer of credit. 
 
5.4.7 Each COM, for which the COCA is its institutional accreditor, shall establish written 

policies and procedures and employ them in a systematic review of the assignment of 
credit hours for all of its curriculum, using the definition of a credit hour as 
provided in the glossary of the Accreditation of Colleges of Osteopathic Medicine: 
COM Accreditation Standards and Procedures.  The COM bears the responsibility of 
assigning the amount of credit awarded for student work and demonstrating that its 
assignment criteria conform to commonly accepted practices in higher education.  
The COM must maintain records of this activity in a format that will permit sampling 
by a COCA site visit team. 

 

 Guideline: The COM is strongly encouraged to include a discussion of the 
application of these policies and procedures for reviewing the credit 
hours given for each course in its curriculum in the self-study report. 

 
5.5 The COM, and/or its parent institution, must provide services devoted to student affairs. 
 

  Guideline: The COM, and/or its parent institution, should have sufficient full-
time employees to deliver these services.  

 
5.5.1 The COM, and/or its parent institution, must provide services devoted to registrar 

services.  
 

  Guideline: The COM, and/or its parent institution, should have sufficient full-
time employees to deliver these services.  

 
 5.5.2  The COM, and/or its parent institution, must provide services devoted to admissions.  
 

Guideline: The COM, and/or its parent institution, should have sufficient full-
time employees to deliver these services. 

 
 

 5.5.3  The COM, and/or its parent institution, must provide services devoted to financial 

                                                 
1 34 CFR 668.43 (a)(11): A description of the transfer of credit policies established by the institution which must 
include a statement of the institution’s current transfer of credit policies that includes, at a minimum – (i) Any 
established criteria the institution uses regarding the transfer of credit earned at another institution; and (ii) A list of 
institutions with which the institution has established an articulation agreement. 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 138



Accreditation of Colleges of Osteopathic Medicine: COM Accreditation Standards and Procedures 
Page 20 
 

 
Approved: April 17, 2016  Effective: July 1, 2016 

 

aid.  
 

Guideline: The COM, and/or its parent institution, should have sufficient full-
time employees to deliver these services. 

 

COMs should provide, on an annual basis, counseling to its students 
regarding their level of indebtedness.  

 
 5.5.4  The COM, and/or its parent institution, must provide services devoted to academic 

counseling.  
 
 5.5.5  The COM, and/or its parent institution, must provide services devoted to career 

counseling.  
 
 5.5.6  The COM, and/or its parent institution, must provide students’ access to 

administrators and faculty.  
 

Guideline: Opportunities to consult with faculty should be available and made 
known on a regular and ad hoc basis.  

  
Opportunities to consult with members of the administration should 
be available and made known to each student.  

 
5.5.7 The COM and/or its parent institution must make available to students confidential 

resources for physical healthcare services. 
 
5.5.8 The COM and/or its parent must make available to students on a 24 hour per day 7 

days a week (“24/7”) basis, confidential resources for behavioral healthcare services. 
  

 
5.6. The COM, and/or its parent institution, must develop an orderly, accurate, confidential, 

secure, and permanent system of student records.   
 

Guideline: All staff who provide student services should be knowledgeable of the 
confidential aspects of these services, including but not limited to FERPA, 
HIPAA, and Title IX requirements.    

 
5.7 The COM, and/or its parent institution, must publish, at least every other year, via paper 

document or on its website, information on policies and procedures on academic standards, 
grading, attendance, tuition fees, refund policy, student promotion; retention; graduation; 
academic freedom; students’ rights and responsibilities, including a grievance policy and 
appeal procedures; and other information pertinent to the student body.   

 
5.8 The COM, and/or its parent institution, must publish policies and procedures regarding 

student complaints related to accreditation standards and procedures, and must maintain 
records of the receipt, adjudication, and resolution of such complaints.  The COM must 
include in its policies and procedures the contact information, including address, phone 
number and email, of the COCA in the American Osteopathic Association, Department of 
Accreditation, 142 East Ontario, Chicago, IL, 60611, 312-202-8000, email: 
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predoc@osteopathic.org.   
 

Guideline: The COM should utilize student complaints in its ongoing performance 
improvement processes, as appropriate.   

 
Standard Six:  Curriculum 
 
General Requirements 
 

6.1 The COM must develop and implement a method of instruction and learning strategies 
designed to achieve its mission and objectives.   
 

Guideline:   A COM can implement their curriculum utilizing different curriculum 
models.  The curriculum should at least include, but not be limited to, the 
following areas of biomedical sciences and disciplines related to osteopathic 
medicine: principles, history and practice of osteopathic medicine, human 
anatomy, biochemistry, pharmacology, genetics, physiology, pathology, 
microbiology, physical and differential diagnosis, medical ethics and legal 
aspects of medicine; internal medicine, family medicine, pediatrics, 
geriatrics, obstetrics and gynecology, preventive medicine and public health, 
psychiatry, surgery, radiology, and basic knowledge of the components of 
research.   

 
6.1.1 The minimum length of the osteopathic medical curricula must be at least four 

academic years or its equivalent as demonstrated to the COCA.   
 

Guideline:  The curriculum should provide at least 130 weeks of instruction. 
 
 

6.2 The COM must develop and implement ongoing review and evaluation of the curricula, and 
demonstrate application of the findings towards improvement of the educational program.  

 

Guideline: The COM should have a Curriculum Committee to conduct the curricula 
review and evaluation.  The Curriculum Committee should be comprised of 
sufficient faculty representation to ensure a thorough review of the 
curriculum.  Students should also be represented on the Curriculum 
Committee. 

 
6.3 The COM must provide for integration of osteopathic philosophy, principles and practices, 

including didactic and hands-on opportunities, through each year of the curriculum.  
 

Guideline: The COM should be able to present a broad based curriculum to their first 
and second year students that includes direct and indirect OMM techniques 
and understanding of the glossary of terms found in the Glossary of 
Osteopathic Terminology © American Association of Colleges of Osteopathic 
Medicine, Chevy Chase, MD, April 2009.  The COM should have in place 
learning programs in OMM/OPP for students during their third and fourth 
years that include both didactic content (may be delivered by distance 
education technology) and hands-on opportunities under faculty/preceptor 
supervision which include osteopathic physicians.  The assessment process 
through all four years should be appropriate for both cognitive and 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 8  Page 140



Accreditation of Colleges of Osteopathic Medicine: COM Accreditation Standards and Procedures 
Page 22 
 

 
Approved: April 17, 2016  Effective: July 1, 2016 

 

psychomotor learning.   
 
6.3.1 The COM must provide each student with opportunities for both observation and 

hands-on application of OMM to patients in a clinical setting supervised by 
full time faculty of the COM. 

 
Guideline: Observations and hands-on opportunities for OMM can be provided in a 

college setting, primary care office, student clinic, or hospital setting.  
 
6.4 The COM must help to prepare students to function on health care teams that include 

professionals from other disciplines. The experiences should include practitioners and/or 
students from other health profession and encompass the principles of collaborative practices 
prior to graduation from the COM.    

 

Guideline: Competencies for interprofessional collaborative practice may include the 
ability to: 
1. Work with individuals of other professions in a climate of mutual respect.  
2. Apply knowledge of the osteopathic physicians’ and other professionals’ 

training, knowledge, skills and competencies to address the health care 
needs of the patients and populations served.   

3. Communicate with patients, families, communities, and other 
professionals in a manner that supports the team approach to the care of 
the patient, the maintenance of health and treatment of disease. 

4. Apply principles of team dynamics to plan and deliver patient/population 
centered care that is safe, timely, efficient and effective. 

 
Core Competencies 
 

6.5  The COM must stipulate specific educational objectives to be learned in its educational 
program.   

 

Guideline: The COM should also stipulate the course of instruction designed to address 
the educational objectives, and the faculty responsible for offering the 
instruction.   

 

 6.5.1 At minimum, a graduate must be able to: 
 

1. Demonstrate basic knowledge of osteopathic philosophy and practice and 
osteopathic manipulative treatment; 

2. Demonstrate medical knowledge through one or more of the following:  
passing of course tests, standardized tests of the NBOME, post-core 
rotation tests, research activities, presentations, and participation in 
directed reading programs and/or journal clubs; and/or other evidence-
based medical activities; 

3. Demonstrate interpersonal and communication skills with patients and 
other healthcare professionals; 

4. Demonstrate knowledge of professional, ethical, legal, practice 
management, and public health issues applicable to medical practice; 

5. Demonstrate basic “basic support skills,” as assessed by nationally 
standardized evaluations.   
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6.6 The COM must define, publish, and implement educational outcomes, based on its own 

educational objectives that will prepare students for osteopathic graduate medical education 
consistent with the COM’s mission, goals, and objectives.   

 
 6.6.1 The COM must establish clinical core competencies and a methodology to ensure 

they are being met.   
 

Guideline: Osteopathic medical students should have the basic skills and 
competencies defined by COM faculty as the prerequisites to 
osteopathic graduate medical education.   

 

Integration of basic skills and competencies should be developed 
through the use of standardized patients, skills testing, and clerkship 
training.   

 

The COM should, at minimum, consider the Seven Core 
Competencies required of all AOA-accredited postdoctoral training 
programs.  The seven competency areas include: medical knowledge; 
osteopathic philosophy and osteopathic manipulative medicine; 
patient care; professionalism; interpersonal & communication skills; 
practice-based learning and improvement; and systems based 
practice.  For details on the requirements and Guidelines of the core 
competency program, please refer to the AOA’s Core Competency 
Compliance Program as described in the document entitled “The 
Basic Documents for Postdoctoral Training”, Part One: Basic 
Document for Postdoctoral Training, Section IV.  Institutional 
Requirements, Subsection I. Core Competency Requirements or 
contact the AOA’s Division of Postdoctoral Training at 
312.202.8000.   

 
6.7 A longitudinal record marking the career tracks, choices, and achievements of the graduates 

must be included in an assessment system.   
 
 
6.8 The COM must develop and publicize a system, in keeping with the COM’s mission and 

objectives, to assess the progress of each student toward acquiring the competencies essential 
to effective performance as an osteopathic physician.   

 

6.8.1 All students must take and pass the National Board of Osteopathic Medical 
Examiners, Inc. (NBOME) Comprehensive Osteopathic Medical Licensing 
Examination COMLEX-USA Level 1 prior to graduation.  All students must take 
COMLEX-USA Level 2 Cognitive Evaluation (CE) and Performance Evaluation 
(PE) components prior to graduation.  All students who enter in the 2004-2005 
academic year or later, and all students who graduate after December 1, 2007, must 
also pass NBOME Cognitive Evaluation (CE) and Performance Evaluation (PE) 
components of COMLEX-USA Level 2 prior to graduation.1   

 

6.8.2 A component of this assessment must include the student performance and the 

                                                 
1 Students graduating prior to December 1, 2007 were required to have taken COMLEX-USA Level 2 CE and PE 
prior to graduation. 
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COM’s overall performance on the NBOME COMLEX-USA Levels 1, 2, and 3.  
 

6.8.3 The COM must track COMLEX-USA Levels 1, 2, and 3 results as part of a process 
to determine how well students accomplish the COM’s educational goals.   

 

Guidelines: The assessment process should provide assurance that the COM’s 
students have met all requirements for the D.O. degree prior to 
conferral of that degree.   

 

The system of assessment should clearly define procedures for the 
evaluation, advancement and graduation of students.  It should 
provide feedback to each student and should serve as a motivating 
factor in improving student performance.   

 

Clerkship Training 
 

6.9 A COM may offer a portion of its curricula at affiliated or educational clinical sites not 
owned or operated by the COM.  Written affiliation or educational agreements with core 
rotation sites, which clearly define the rights and responsibilities of both parties, must be 
obtained between the COM and each clinical clerkship teaching facility not owned or 
operated by the COM, or in the case where an institutional agreement is not applicable, 
between the COM and the individual preceptor.   

 

6.9.1 Osteopathic medical education must include student experiences with the clinical 
practice of osteopathic physicians.  

 

Guideline: “Experience with the clinical practice of osteopathic physicians” 
should be interpreted broadly to include Osteopathic Principles and 
Practices as well as Osteopathic Manipulative Medicine.  Standard 
6.9.1 may be met through early clinical experience, core, selective 
and/or elective rotations.   

 
6.9.2 The COM must provide an annual prospective and retrospective assessment of the 

adequacy of affiliations for predoctoral clinical education.  
 

Guideline: The COM’s annual assessment should provide evidence of having 
secured the necessary affiliations for all students’ required core 
clinical rotations and retrospectively assess the availability of 
“elective” clinical rotations.   

 

 
6.9.3 The COM must conduct an annual assessment of the numbers of students and areas 

of instruction that are to take place at each of its affiliated clinical education sites.   
 

6.10 The COM must develop and implement its clinical clerkship training curricula to achieve the 
COM’s mission and objectives.   
 
6.10.1 The COM must utilize the clinical education capabilities of its Osteopathic 

Postdoctoral Training Institution (OPTI) partners to offer predoctoral clinical 
education clerkships to its students.   

 

Guideline: The COM may also offer clinical rotations at affiliated sites that are 
outside of its OPTI partners.   
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6.11 All instruction at the affiliated or educational sites must be conducted under the supervision 

of COM academically credentialed or approved faculty.   
 

Guideline: The Dean or the Dean’s designate is responsible for ensuring that 
meaningful educational experiences should be conducted at affiliated 
clinical sites including credit-based international sites.   

 

It is the responsibility of the COM administration to review the 
credentials of all academically credentialed or approved faculty to 
determine that they are qualified, or to have an affiliation agreement 
with such clinical sites which recognizes and approves the processes 
by which faculty at those sites are credentialed and approved (that 
are consistent with the credentialing policies of the COM).  The 
training environment at affiliated educational sites should also be 
reviewed to guarantee that they provide students, at a minimum, an 
appropriate number of clinical presentations, appropriate 
supervision, and opportunities to interact with other healthcare 
professionals.   

 

The individuals supervising students’ clinical experiences should be 
the same as those who were appointed or credentialed by the COM, 
or approved or credentialed by the affiliate as provided for in the 
affiliation agreements.   

 
6.12 Planning and implementation of instruction at affiliated or educational sites must be a 

cooperative activity between COM academically credentialed or approved faculty at those 
sites and the administration and faculty at the COM.   

 
6.13 The COM must develop and implement an assessment process that reviews student 

achievement in the clinical education program at its affiliated or educational sites to ensure 
that these programs meet the COM’s mission and objectives.   

 
6.14 The COM must develop a process that evaluates the clerkship in regards to meeting the 

COM’s mission and objectives.   
 

Guideline: The COM should hold the affiliated or educational site to its established 
goals and objectives, and conduct routine, periodic visits to ensure the goals 
and objectives are being met.  The COM may also wish to utilize the OPTI to 
ensure the COM’s OPTI’s goals and objectives of the clerkships are being 
met.   

 

Standard Seven:  Research and Scholarly Activities 
 

7.1 The COM must make contributions to the advancement of knowledge and the development 
of osteopathic medicine through scientific research.  This effort may include, but may not be 
limited to, the conduct of and resulting publication in peer-reviewed journals of “bench” 
research, clinical trials, patient care research, medical educational research, and health 
services research.  The faculty adequacy model1 must demonstrate adequate faculty time for 

                                                 
1 A conceptual definition is provided in the Glossary.  For questions about implementation, please contact the COCA 
Secretary.   
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research efforts.   
 

Guideline: A functioning research program would include some, if not all, of the 
following elements:  research programs that investigate questions arising 
from the unique elements and applications of the principles and practices of 
osteopathic medicine; an Institutional Review Board (IRB); Institutional 
Animal Care and Use Committee (IACUC); dedicated facilities to conduct 
research, either at the COM or with a partnering institution; evidence of 
start-up funding for research; a grants officer; pre-award and post-award 
management of grants; and evidence of published articles in scholarly 
journals.   

 

7.2 The COM must show its commitment to research by having a strategic plan for research 
support, development, and productivity that is linked to faculty adequacy, facilities, outcome 
goals, and budget.   

 

Guideline: Growth and development of research is closely linked to availability of 
human, financial, and physical resources required to support research 
efforts, as well as the education of osteopathic physicians to prepare them for 
conduct of research.  COMs can enhance this in many ways, including, but 
not limited to:  having an  expectation for research in the culture and 
expected outcomes of the institution; providing appropriate protected time 
for faculty to engage in research; providing funding to support research 
initiatives; providing facilities and resources required to support research 
efforts; supporting dual degree programs in research disciplines, i.e. leading 
to the MS and PhD degree; dual degree programs in other professional areas 
that are supportive of research, e.g. MPH, MEd; sponsorship or support for 
research fellowships for students and residents.   

 

Standard Eight: GME Outcomes1 
 

8.1 The COM must be a member of an Osteopathic Postdoctoral Training Institution (OPTI) that 
is accredited by the American Osteopathic Association’s Council on Osteopathic 
Postdoctoral Institutions for the purpose of supporting the continuum of osteopathic 
education.   

 

8.2 The COM must establish a relationship with an OPTI and facilitate the development, growth 
and maintenance of graduate medical education.   

 

8.3 The COM must develop a retrospective GME Accountability Report based on information 
reported by the COM on the AACOM Annual Report demonstrating that the COM’s mission 
and objectives are being met.  The methods used to develop the report must be fully 
described and documented.  The report must demonstrate the number of graduates entering 
GME, the positions available in the COM’s affiliated OPTI, the historic percentage of match 
participation (AOA, NRMP, military, etc.), final placement, the number/percentage of 
eligible students unsuccessful in the matches, and the residency choices of its graduates.   

 

Guideline: COMs should strive to place 100% of their graduates into GME programs 

                                                 
1 NOTE:  The following standards occur in other standard domains in this chapter and have some components that are 
related to graduate medical education:  1.1, 6.6, 6.6.1, 6.7, 6.8.2, 6.8.3, 6.10.1, and 6.14.   
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and devote the necessary resources to obtain that goal.   
 

8.4 The COM must develop and publicize a system, in keeping with the COM’s mission and 
objectives, to assess the progress of each student toward acquiring the competencies essential 
for successfully entering into a GME program leading to graduation and effective 
performance as an osteopathic physician.   

 

8.5 The COM must annually report publicly, beginning with the 2013-2014 academic year, from 
the previous four academic years, the following data (a. and b. below) on its website, in its 
catalog, and in all COM promotional publications that provide information about the 
COM’s education for prospective students.  The COM may use a reference to this data as to 
where it can be found on the COM’s website.   

 

a. The number of students from each graduating class who applied to and obtained 
or were offered placement in a graduate medical education program accredited by 
the American Osteopathic Association or the Accreditation Council for Graduate 
Medical Education or the military, and the number of students from each 
graduating class who applied to and were unable to obtain placement in an 
accredited graduate medical program.1   

 

b. The first time pass rate of its graduates on the COMLEX-USA Level 3 exam.2   

                                                 
2 The COMLEX-USA Level 3 examination first time pass rates are reported as an aggregate score to all COMs for a 
single year period.  This is the value that is to be published by the COM.   
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Standard Nine:  Prerequisites for Accreditation (for Pre-accreditation evaluations only) 
 
9.1 Each applicant must obtain any charter, licenses or approvals required for it to function as a 

COM in the jurisdiction in which it intends to operate.  
 
9.2 Each applicant must have a governing body, or be part of a higher education institution with 

a governing body, which defines the mission of the institution and the intended COM.  
 
9.3 Each governing body will adopt bylaws, or equivalent documents, which will:  
 

9.3.1 Ensure that the governing body will be composed of persons with demonstrated 
expertise required to implement the mission of the COM.   
 

9.3.2 Define responsibilities of the governing body, the administrative and academic 
officers and the faculty and set forth the organizational structure of the COM; and  
 

9.3.3 Satisfy such provisions as may be required by applicable law and regulations.  
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Revision of Standards 
 
The COCA, in establishing procedures for the review of the accreditation documents, recognizes the 
need for an ongoing review process.  Therefore, the COM Accreditation Standards and Procedures 
will be reviewed for relevancy on a continuous basis, with a major review every three (3) years.  That 
review will be precipitated by a survey to determine whether the intent of the standard is clear, 
reliable and whether it is relevant to osteopathic education.  The COCA will announce the review 
process via the COCA website, http://www.aoacoca.org.  This announcement will include 
information about the process and its timeline.  
 
A survey of the standards, policies and procedures will be conducted prior to the initiation of the 
accreditation document review process.  The survey document will query respondents to evaluate the 
accreditation document as it relates to the a) quality of osteopathic medical education, and b) the 
relevancy of the educational training needs of the osteopathic medical student.  The COCA will 
solicit comments from the following constituents:  1) COM Presidents: 2) COM Deans; 3) COM 
Faculty; 4) Site Team Evaluators; 5) Directors, Medical Education; 6) Directors, Residency 
Programs; 7) Members, Specialty College Evaluator Committees; 8) COM Students; 9) recent COM 
Graduates; 10) Osteopathic Licensing Boards; 11) NBOME; 12) Hospital Administrators; 13) AOA 
Board of Trustees; and 14) COCA Members.  
 
Once the COCA has initiated the accreditation document review process, the review will be 
completed within twelve months.  Changes to the document Accreditation of Colleges of 
Osteopathic Medicine, including the policies, procedures, and scope of accreditation of the COCA, 
will be made when necessary only after providing advance notice and opportunity for comment by 
affected persons, institutions, and organizations, including, but not limited to:  The Secretary of the 
USDE, AACOM, the NBOME, and each COM.  
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CHAPTER II:  APPLICANT AND ACCREDITATION 

PROCEDURES 
Introduction 
 
COM development is meant to be an orderly process that requires time, financial reserves and 
planning.  This process should not be embarked upon at an accelerated rate or without careful 
consideration of the minimal timelines that are discussed in this chapter and in the tables and other 
documents specifically described herein.   
 
The COCA believes that the timeline provided is the minimum period necessary to develop a 
new COM and will not waive its usual timeline procedures to process applications of new 
COMs.  Entities seeking to develop a new COM should be aware of the business risks that are 
inherent in the development of a new COM.   
 
Applicant Status 
 

Applicant status is the initial step in seeking accreditation.  This status is offered without rights or 
privileges of accreditation, and does not establish or imply recognition by the COCA.  Applicant 
status is granted upon the formal request for evaluation submitted by the Chief Executive Officer of 
the applicant COM.  Information regarding “New and Developing COMs” can be found on the 
COCA website, www.aoacoca.org.  This information consists of:   
 

 A Memo to Prospective Applicants 

 Startup Costs Estimates 

 Pre-accreditation Preparation Timetable Calculator Tool 

 Accreditation of Colleges of Osteopathic Medicine: COM Accreditation Standards and 
Procedures  

 
Pre-accreditation Status 
 

Pre-accreditation status is the second step in seeking accreditation by an applicant COM and is 
conferred with the privilege of recognition by the COCA, which will be publicly announced.  Pre-
accreditation status may be granted to COMs that demonstrate the planning and resources necessary 
to be expected to be able to proceed to Provisional accreditation within five (5) years. 
 
Role of the Dean 
 

It is expected that a Dean, as the Chief Academic Officer of the COM, will be hired at least 6 

months prior to the submission of the Feasibility Study in the development of the COM and will 
provide the principle guidance and direction in the development of the COM through all steps of the 
pre-accreditation process and beyond through Provisional accreditation and into Accreditation.  A 
feasibility study must be prepared and submitted by the Chief Executive Officer and the Dean of the 
applicant COM in order for a COM to be evaluated for Pre-accreditation status.  Applicants should 
also note the minimal timelines for the Provisional accreditation application process as stated in 
Table 1, and the spreadsheet referred to within Table 1, with regard to the selection of the Dean.   
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It is also expected that the Dean will hire qualified individuals at the Associate/Assistant Dean level 
to assist him/her in the development of the COM through the Pre-accreditation status and into the 
Provisional accreditation status and ultimately progress to Accreditation.   
 
Feasibility Study 
 

An applicant for Pre-accreditation status must submit a Feasibility Study that assesses the viability of 
the proposed new COM.  The COM Dean and administrative team must play an integral role in the 
development of the feasibility study (see section “Role of the Dean” above).   
 

The financial pro forma portion of the Feasibility Study must be conducted by a nationally 
recognized accounting firm/management firm.   
 

The Feasibility Study must contain documented evidence of:  
 

1. An assessment of the degree of support that the applicant has in the community, county and 
state, and the respective osteopathic professional associations.  The assessment must include 
a letter of comment from the state osteopathic association for each state in which the 
applicant intends to have clinical training sites.   

 

2. Incorporation as a new, free-standing applicant as either a non-profit or for-profit corporation 
with bylaws consistent with the accreditation standards, and with an appointed, functioning 
governing body.   

 

3. For an applicant that is part of a university, the parent institution, of which the COM is a part, 
must demonstrate clear commitment to the COM's mission, operation, development, and 
financial support.   

 

4. A charter or evidence of support for approval to grant the Doctor of Osteopathy (D.O.) or 
Doctor of Osteopathic Medicine (D.O.) degree from the appropriate state agency.   

 

5. Adequate staff support, including but not limited to, the appointment of a Chief Executive 
Officer, a dean/chief academic officer, and a chief financial officer, all of whom will have 
sufficient professional education and experience to provide leadership during the 
development of the COM.  The Chief Academic Officer must have an earned D.O. degree 
from a COCA-accredited COM, have AOA board certification, and be employed in the 
development of the applicant COM on a full-time basis.   

 
6. The Dean/Chief Academic Officer must have identified the organizational structure to be 

employed, including all Associate/Assistant Deans and a plan for their hiring at the time of 
submitting the Feasibility Study.  At the time of awarding of Pre-accreditation, all 
Associate/Assistant Deans must be under contract.  The professional education and 
experience of the Associate/Assistant Deans will be reviewed under Standard 2.7 at the time 
of initial review of Pre-accreditation.   

 

7. Written verification about the educational planning and progress toward providing for 
clerkship training opportunities sufficient in number for the clinical curricular experiences of 
the applicant.  Documentation must include an assessment of the impact of the applicant’s 
proposed clerkship training programs upon any osteopathic training programs already in 
existence at the clinical sites under discussion.  

 

8. Adequate financial support that includes sufficient operating, reserve, and necessary 
construction funds: 

 

a. Sufficient funds will be available to support all necessary and proper expenses, the 
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employment of a core staff, the development of curriculum or curricula, support of 
administration and planning personnel, and will include such other funds as may be 
necessary to secure funding from governmental or private sources.  

 

b. The applicant will demonstrate that the level of funds described immediately above 
will be available for not less than four (4) years of instruction, i.e., until graduation of 
the first class of students.   

 

c. An applicant must demonstrate the existence of a minimum segregated, 
unencumbered reserve fund escrowed until graduation of the first class of students 
and equal to the greater cash value of 1) $12,500,000; or 2) tuition multiplied by the 
number of students of the inaugural class multiplied by four years.  An increase in 
tuition will require recalculation of the escrow amount and an increase in the 
calculation of the amount of the escrowed funds.  The escrowed reserve fund must 
not be borrowed or pledged funds and must be 100% wholly owned assets of the 
COM or its parent institution.   

 

d. Except upon written approval of the COCA, such fund will remain segregated and 
unencumbered; and cannot be used for any purpose including, but not limited to, 
operation, equipment or construction costs, until after Accreditation status has been 
granted.  The purpose of this fund is to provide substantial financial support for the 
costs of a teach-out agreement should such an agreement become necessary.  The 
applicant, to achieve its mission and objectives, may use interest earned on such fund 
at any time.   

 
e. For a state-supported applicant, a letter or statement of commitment is required to 

document their financial support being available in the amount specified in Procedure 
8c for four years.   

 

f. An applicant must also demonstrate the existence of a minimum operating reserve 
fund equal to one-quarter (1/4) of the amount of the minimum segregated, 
unencumbered reserve fund.  The minimum operating reserve fund must not be 
borrowed or pledged funds and must be 100% wholly owned assets of the COM or its 
parent institution.   

 
 

g. Except upon written approval of the COCA, the operating reserve fund must 
maintain its minimum value throughout the entire fiscal year of the COM.  The 
COCA may authorize use of this fund for operation, equipment or construction costs. 
 If such use is granted, then the minimum value of this fund must be re-attained at the 
end of the fiscal year in which the operating reserve fund is reduced below its 
required minimum value.  These restrictions will apply until after Accreditation 
status has been granted.  The new COM, to achieve its mission and objectives, may 
use interest earned on the operating reserve fund at any time.   

 

h. For a state-supported applicant, a letter or statement of commitment is required to 
document their financial support available in the amount specified in Procedure 8f for 
four years.   

 

9. Demonstrate educational planning and noted progress in generating graduate medical 
education opportunities using a retrospective GME Feasibility Report, incorporating the 
metrics in the GME Accountability Report in Standard 8.3 that demonstrates the expected 
placement in GME, including OGME, for their prospective class.*  An EXCEL® workbook 
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for current and projected Clinical Rotations and GME development will be sent to all COMs 
requesting approval of a new COM.  COCA staff will send the workbook and information to 
complete the workbook after the request for the new COM has been received.  COCA Staff 
will also assist the COM in the workbook completion. 

 

*A COM must demonstrate the feasibility of success for GME placement of its 
students in order to be approved.   

 
COMs with Hosting Partners 
 
COMs and hosting partners, who are themselves, academic institutions, hospitals, or healthcare 
systems, require a Memorandum of Understanding (MOU) or legally binding contract that addresses 
at least the following elements: 
 
These statements must be included at the time a new COM is submitting a feasibility study: 
1. A statement of why the COM wishes to enter into an agreement with the “host” institution. 
2. A statement that identifies the authority and status of the “host” institution.  
3. A statement of contractual agreement and legal obligation that includes: 

a. Fiscal, fiduciary, and marketing relationship; 
b. The rights retained by the COM; 
c. The duties of the COM to the “host” institution; 
d. The rights retained by the “host” institution; 
e. The branding by the COM alone, and any co-branding with the host institution; 
f. Specification of the services being provided by each entity to the other; 
g. Specification of who is the final authority on the curriculum for the COM and the 

requirements for granting the D.O. degree; 
h. Specification on who awards the D.O degree; 
i. Specification on who is the final authority on the selection of COM students; 
j. Specification on who is the final authority on selection of COM faculty members; 
k. A statement of the term of the agreement; 
l. A statement on how the agreement may be amended; 
m. A statement on how either party may withdraw from the agreement; 
n. A statement that explains whether the MOU reflects the complete agreement  

between the parties of should be interpreted in light of other agreements between the 
parties; 

o. A statement that the COM recognizes it is responsible for meeting the COCA 
standards; 

p. A statement where the COM recognizes it is responsible for handling COCA 
complaints; 

q. Information, as requested by COCA concerning the “host’s” finances and 
accreditation status; 

r. Verification that students are aware of financial responsibility and student rights in 
regards to Title IV; 

s. Verification that students are aware that financial aid is no processed through the 
“host” institution and they are not eligible to participate in Title IV through the “host” 
institution; 

t. A lease agreement must be a minimum of 10 years in length with at least five (5) year 
notice of termination. 

u. A minimum period of three (3) years is required for cancellation of any services 
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affecting students. 
v. Upon notice of termination of a lease, a teach-out plan must be submitted to the 

COCA or the school must be able to immediately demonstrate a new location or lease 
to be approved by the COCA. 

 
All of the above legal and contractual obligations must be completed prior to the awarding of 
Provisional accreditation.  
 
Feasibility Study Evaluation 
 

Upon receipt of a completed application with Feasibility Study, the Feasibility Study will be 
reviewed by the COCA Executive Committee (COCA-EC) to determine if the Feasibility Study 
materials are technically complete, meaning that if a site visit were to be authorized, it may be 
reasonably expected that the site visit team will be able to find evidence on-site to assess compliance 
with the standards and procedures required for the award of Pre-accreditation.  This review will 
occur within sixty (60) days of receipt of the Feasibility Study at a teleconference of the COCA-EC. 
 

The applicant COM will be notified as to the decision of the COCA-EC within fifteen (15) working 
days of the COCA-EC determination.  Upon determination by the COCA-EC that the Feasibility 
Study is acceptable and technically complete to permit scheduling of an on-site visit, staff will 
schedule the initial review of Pre-accreditation within forty-five (45) to sixty (60) days after 
notifying the applicant COM that the Feasibility Study is technically complete and notifying the 
COM of the findings of the Feasibility Study review, subject to availability of team members.   
 

In the review of a Feasibility Study, the COCA-EC may determine that one or more of the Feasibility 
Study elements are not technically complete and request additional information before authorizing a 
site visit.  The COCA-EC reserves the right to review this information either by (a) by teleconference 
meeting, or (b) vote by email.   
 

Pre-accreditation On-Site Visit 
 

The Pre-accreditation on-site visit will be conducted to ensure the accuracy of the Feasibility Study 
and the following standards found in Chapter I:   
 

 Standard One: Mission, Goals, and Objectives – all standards 
 Standard Two: Governance, Administration, and Finance – all standards 
 Standard Five:  Students – Standard 5.7 and Standard 5.8 
 Standard Nine: Prerequisites for Accreditation – all standards 

 

The application, which includes the Feasibility Study, COCA-EC review of the Feasibility Study 
(including materials requested to establish technical completeness), and the on-site visit report, will 
be transmitted to the COCA for their decision on the granting of Pre-accreditation status.  This 
review will occur at the next regularly scheduled meeting of the COCA.   
 
Activities Prohibited During Pre-accreditation 
 

The COM holding Pre-accreditation status will not recruit, accept applications from, or admit 
prospective students.  This means that a COM holding Pre-accreditation status must not do any of the 
following: 
 

 Use solicitation to recruit students; 
 Solicit or collect application fees; 
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 Collect application information, including academic transcripts, Medical College 
Admissions Test (MCAT) scores, and letters of recommendation; 

 Initiate the admission review process; 
 Schedule interviews for any potential applicants; 
 Offer advice on financial aid; and 
 Issue letters of admittance into the COM. 

 

Review of Pre-accreditation 
 

Pre-accreditation status is reviewed on an annual basis for up to five (5) years and the COM will be 
required to submit an annual report in the format prescribed by the COCA.  The COCA will review 
the annual report, and based on that review, may determine that continuing Pre-accreditation status 
will be subject to an on-site visit, as necessary.   
 

Accreditation actions taken by the COCA during the period in which a COM holds Pre-accreditation 
include continuing Pre-accreditation status or withdrawal of Pre-accreditation status, and will be 
based upon an on-site visit.  However, if the COM fails to attain Provisional accreditation status 
within five (5) years of the Pre-accreditation status award, the COCA will terminate the COM's Pre-
accreditation status.  Such termination will be published within thirty (30) days of final action.   
 
Provisional Accreditation Status 
 
Provisional accreditation status may be granted to COMs who have achieved Pre-accreditation status 
and meet the standards of accreditation.  In order to assure adequate self-study, timely consideration 
of information, and provide for faculty and administration development, an institution seeking 
COCA Provisional Accreditation must conform to these provisions.  The COCA may not waive 
compliance with these procedures.   
 

In order for the COCA to grant Provisional accreditation status to the new COM holding Pre-
accreditation status, the new COM will demonstrate that it meets, or will meet at the date proposed 
for the beginning of its educational program, the accreditation standards as described in Chapter I.    
 

Additionally, a COM must demonstrate the following prior to being granted Provisional 
accreditation status: 
1. Faculty must be hired consistent with the initial hiring plan and pro forma submitted to the 

COCA. 
2. The first and second year curricula must be fully developed. 
3. Clinical affiliation agreements sufficient to meet the needs of the curriculum and the students 

must be signed. 
 
Timetable to Achieve Provisional Accreditation 
 

The Updated Feasibility Study must be submitted a minimum of eighteen (18) months prior to the 
intended opening date (See Table One for a timetable).  This schedule will permit the orderly 
progression for the COM to begin its inaugural class.  However, in order to begin its educational 
program, a COM seeking Provisional accreditation would need to adhere to the minimum time 
schedule in Chapter IX, Table One.  This schedule will permit orderly consideration of a COM's 
request for Provisional accreditation status.  A COM receiving this status may begin accepting 
applications.  
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Updated Feasibility Study Content 
 

The Updated Feasibility Study must contain all pertinent information regarding:  
 

 The COM’s compliance with all standards of domains One through Eight, addressed for 
each individual numbered standard in the domains; 

 Administration and operation of the educational program proposed for the COM through 
graduation of the COM's first class of students;  

 Future development plans and other information required by the COCA;  
 Written verification of the number of clinical sites to accommodate the entire first class 

of students at the time of graduation;  
 Written verification of clinical sites to accommodate their entire clinical needs; and  
 Written verification of the formal affiliation agreements with an adequate number of 

training positions for the entire required clinical curriculum of the COM.  The affiliation 
agreements must be included in the updated feasibility study. 

 

Evaluation of Updated Feasibility Study  
 
In addition to the information listed above, an acceptable Updated Feasibility Study must address any 
issues found to be out of compliance or lacking on the Pre-accreditation visit, and not yet found 
satisfied by the COCA, as well as all standards that will be reviewed on the Provisional 
Accreditation On-site visit (see below) and with attachments of support.   
 

COCA staff will review the materials submitted to assess the presence of the elements required and 
note the presence or absence of each of the elements.  The presence or absence of this information 
will be reviewed with the COCA Chair to determine if additional information is required prior to 
scheduling or at the time of the initial provisional accreditation site visit.  The COM will be notified 
of the results of this analysis.  This analysis will be completed with thirty (30) days of receipt of the 
updated feasibility study.  After determining that the updated Feasibility Study is complete, an on-
site visit will be conducted. 
 
Provisional Accreditation On-site Visit 
 
The initial Provisional accreditation on-site visit will be conducted to ensure the accuracy of the 
updated Feasibility Study and compliance with the following standards found in Chapter I: 
 

 Standard One:  Mission Goals, and Objectives – all standards 
 Standard Two:  Governance, Administration, and Finance – all standards 
 Standard Three:  Facilities, Equipment and Resources – all standards 
 Standard Four:   Faculty –all standards 
 Standard Five:  Students – all standards 
 Standard Six:  Curriculum –- all standards 
 Standard Seven:  Research and Scholarly Activities – all standards 
 Standard Eight:  GME Outcomes – all standards 

 

Following receipt of the visiting team's report, the request for the Provisional accreditation status will 
be considered by the COCA at its next regularly scheduled meeting.   
 
Activities Allowed During Provisional Accreditation 
 

Upon the receipt of Provisional accreditation, the COM will have the right and privilege to solicit 
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applications and admit students, offer medical instruction within the approved osteopathic medical 
curriculum, and announce its provisional accreditation status.  A COM may publicize that it is 
provisionally accredited.  However, Provisional accreditation status may not be designated as 
"Accreditation" until the COM has received “accreditation” from the COCA.   
 
Review of Provisional Accreditation  
 

Provisional accreditation status will be reviewed for renewal annually by the COCA six to eight 
months prior to the initial day of classes  and then concurrent with the academic progress of the first-
, second-, and third-year classes of the COM.  In order to obtain continuing provisional accreditation 
status for the second and each subsequent year of provisional accreditation status, the COM will 
demonstrate that it meets the standards of accreditation as described in Chapter I through annual 
submission of an updated Self-Study, and an on-site visit.   
 

In compliance with 34 CFR 602.16(a)(2), Provisional accreditation will be for a period of time not to 
exceed five (5) years.  Provisional accreditation will be awarded to become effective no earlier than 
July 1 of the calendar year, five (5) years prior to the year in which the COM intends to graduate its 
first class in the months of May-June.   
 

If the COCA makes a decision to award Provisional accreditation at a meeting that occurs prior to 
the effective date specified above, the Pre-accreditation status will remain until the effective date of 
Provisional accreditation, but not for a period to exceed five (5) years of total award.  During this 
interim period, the COM’s Pre-accreditation status will be stated as:  “Pre-accreditation with 
permission to recruit, but not to admit students or offer instruction.”   
 
Timetable to Achieve Accreditation  
 
COMs holding Provisional accreditation status will undergo a Comprehensive accreditation visit 
directed by the COCA to be scheduled prior to graduation of its first class.  The Comprehensive visit 
will be conducted before March 31 of the year the COM’s inaugural class graduates.  Provisional 
accreditation status will expire following the Accreditation award granted by the COCA.   
 

If a new COM fails to attain Accreditation status, the COCA will terminate the COM's Provisional 
accreditation status.  Such termination will be published within thirty (30) days of final action.   
 
Accreditation Status 
 

Accreditation status is the highest level of accreditation awarded, and confers all rights and 
privileges of accreditation.  Accreditation status is reviewed on a seven (7) year survey cycle unless 
otherwise directed by the COCA for a shorter period.  Renewal of accreditation is subject to an on-
site visit.  Once Accreditation status is attained, the COM will retain that status until such time as it 
may be withdrawn by the COCA or may be voluntarily withdrawn at the request of the COM.   
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CHAPTER III:  THE SELF-STUDY PROCESS 
 
The Self-Study 
 
The Self-Study is a systematic process of institutional and programmatic self-assessment leading to 
institutional improvement and providing evidence to the COCA that standards of accreditation are 
being met.  The Self-Study is used, in part, to prepare for the COCA accreditation process prior to a 
Provisional or Comprehensive on-site accreditation visit.  A COM’s self-evaluation and assessment 
should reflect its unique, distinctive organization and be utilized as a frame of reference for the 
review that the COM’s evaluation team conducts and the COCA reviewers assess.  A broad Self-
Study that exhibits integrity in reporting indicates to the site visit team and the COCA that the COM 
is serious in their attitude toward self-examination and peer review.   
 

A successful Self-Study will provide valuable information that may be used by the COM for change 
and improvement of its educational program, organization, budgeting, and planning processes.  An 
effective Self-Study will produce results and recommendations that the COM can utilize and address 
as well as identify challenges facing the COM in the future.  The Self-Study should build on the 
COM’s existing self-evaluation processes in order to add to what is already in place as well as be an 
indication of where to change their processes through their self-study evaluation.   
 

Preferably, a COM with accreditation status should initiate the self-study process at least twenty-four 
(24) months before the scheduled site visit.  Completed Self-Studies must be sent to the COCA at 
least sixty (60) days prior to the scheduled date of a Comprehensive or Provisional on-site visit.  The 
Self-Study is to be submitted to:  Secretary, COCA; American Osteopathic Association; Department 
of Accreditation; 142 E. Ontario Street, 6th Floor; Chicago, IL 60611 or via email to 
predoc@osteopathic.org.    
 

Beginning the process early allows time to address the basic questions that will help to guide the 
development of the Self-Study: 

 Does the COM have a current and appropriate mission, goals, and institutional learning 
objectives?   

 Are the curriculum and resources organized to meet the mission, goals and objectives of 
the COM?   

 What is the evidence that the COM is meeting its mission, goals and objectives?   
 How can current assessment processes be utilized in creating the Self-Study, including 

the strategic planning process and outcomes data?   
 What is the structure of the COM?  Who are the COM’s leaders?   
 What are the strengths and weaknesses of the COM?   
 Who will be involved in the creation of the Self-Study?  Who will lead the process?  

Who will edit the documents?   
 
Characteristics of an Effective Self-Study  
 
1. The Self-Study process should be a COM-wide project, rather than the work of a few 

individuals. 
 

The Self-Study is an official COM document; therefore, the individuals chosen to participate in 
creating the Self-Study should be representative of the COM.  All constituencies should be 
represented on the Self-Study committee, including students for the Comprehensive and 
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Provisional Self-Study.   
 

An effective Self-Study will draw on the expertise of recognized leaders throughout the 
organization in order to make the effort credible and to accomplish goals in an efficient way.  
The Self-Study committee will serve as both the starting point and ending point of the Self-Study 
document and should continually provide and obtain feedback in order to ensure that all 
constituencies are informed and involved as the process unfolds.  Participants of the Self-Study 
committee should be noted in the completed document. 

 

2. Adequate personnel, technical, and financial resources should be provided by the COM 
administration and Board for the self-study process. 
 

COM administration and the Board send a clear message to faculty, staff, and students that the 
Self-Study is an important institutional priority when adequate resources are allocated to assure 
its timely and effective completion.  High expectations for organizational learning from the Self-
Study process should be clearly communicated to all constituencies.  Evidence of support from 
administration and the Board motivates stakeholders and keeps them engaged in the process. 

 

3. The success of the Self-Study will depend on the ability of the COM to add to its ongoing 
self-evaluation processes.   
 

The Self-Study should not be perceived as being separate from a COM’s existing and ongoing 
evaluation processes nor should it be the creation of new processes and data for use only in the 
Self-Study process.  Rather, the Self-Study should build on the assessment processes and 
outcomes already in place within the organization in order to analyze their effectiveness, add to 
them, and make changes to them as indicated throughout the Self-Study process.  In addition, the 
Self-Study will incorporate data already existing within the organization in its report to provide 
evidence of institutional compliance with the standards.   
 

An essential element of the Self-Study is to assess the results or outcomes of the COM’s efforts 
in pursuit of its mission, goals, and objectives.  While mission, goals and objective statements 
indicate the desired outcomes, the COM should address the specific criteria utilized to validate 
outcomes and establish that they have been achieved.   

 

4. The Self-Study should be a report that meets the needs of the COCA and the site visit team 
that will be evaluating the COM for accreditation. 
 

While the Self-Study has several audiences, the COCA is one of the most important.  The Self-
Study report provides evidence to the COCA and the visiting team that the COM deserves its 
accreditation status.  The Self-Study assists the team in conducting an efficient visit by 
providing them with important information about the COM, including its mission, goals, 
objectives, curriculum, and all business, personnel and student processes.  The Self-Study will 
tell the story of the COM to the COCA and the visiting team by presenting evidence of how the 
COM meets the accreditation standards.   

 
5. The content of the Self-Study should include information regarding:   
 

 historical overview of the COM;  
 organization of the self-study process;  
 mission, goals and objectives of the COM;  
 organization of the COM;  
 facilities;  
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 administration; 
 faculty;  
 students;  
 academic resources;  
 curriculum, preclinical and clinical;  
 assessments utilized by the COM, outcomes, and implications for change;  
 recent accomplishments and current concerns;  
 achievement of its graduates in relation to the mission of the COM; and 
 research  

 

In addition, the COM must include evidence that it is in compliance with its responsibilities 
under Title IV of the Higher Education Act of 1965 as most recently amended.  Separate 
financial reports, including the audited financial statements, or the appropriate financial reports 
for state institutions, for at least the last three years, should be included in the Self-Study or, at 
least, be available to the visiting team on site.  The Self-Study should also include information 
concerning the COM's plans, if any, for proposed changes in curriculum, faculty, staff, students, 
financial support services, and physical plant development.   

 
Getting Ready for the Self-Study:  Planning, Choosing a Model, Establishing Timelines 
 

1. COM administration should provide direction to the Self-Study committee prior to turning 
the task of the Self-Study over to them.  COM leadership should focus on: 
 Creating the organizational goals or outcomes for the process.  If they believe that there 

are particular priorities or issues within the organization that need to be addressed, they 
should be made clear to the committee. 

 Clarifying the values and culture of the organization that the self-study should respect. 
 Suggesting the ongoing evaluation processes that are being utilized by the COM that the 

Self-Study committee can build on for their report. 
 Understand what is required for compliance with the U.S. Department of Education as 

well as compliance with the COCA standards and procedures as published in 
Accreditation of Colleges of Osteopathic Medicine: COM Accreditation Standards and 
Procedures, as most currently revised.   

 Determine the size of the committee based on tasks necessary to complete the Self-Study 
and consider organization based on smaller work-groups charged with gathering specific 
information and completing specific tasks. 

 Issuing an appointment letter from the COM Chief Academic Officer or Chief 
Executive Officer to committee members stating effective dates of their appointment, 
describing specific responsibilities and expectations, and other information that may be 
relevant to the committee’s mission in the development of the Self-Study. 

 
2. Common models that can be used for the Self-Study:   

 The most common Self-Study model is built from the organization of the standards.  This 
Self-Study model would track the process standard by standard through each of the eight 
standard domains.  A working group could be assigned for each standard domain to 
prepare and complete the Self-Study.   

 The Self-Study can also be developed in narrative form, addressing themes identified by 
the COCA or areas within the organization that the institution wishes to emphasize, 
improvements in institutional structures and processes, and strategic planning processes.  
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In this model, standards could be grouped together in a way that made sense to the COM, 
i.e. one working group could be assigned to all assessment processes at the COM. 

 The Self-Study may also be developed from selected topics that the institution wishes to 
address and present to the visiting team and the COCA.  Compliance with standards not 
related to the selected topics would be addressed by providing documentation for the 
team and the COCA to review. 

 
If a Self-Study model is chosen that is not based on the organization of the COCA 
accreditation standards, the COM should provide a crosswalk of the Self-Study’s 
organization with that of the COCA accreditation standards for evaluators and reviewers to 
utilize. 

 
3. Timelines for completing the tasks involved in producing the Self-Study should be determined 

by the COM early in the process.   
 

These timelines should be realistic and allow opportunity for input by all constituencies, but 
also consider the deadline for submitting the Self-Study to the COCA.  In addition, enough 
time should be allowed for editing and review by faculty, students and staff for completeness, 
accuracy, and determining whether the Self-Study has met the goals that were set. 

 
4. Finalizing the Self-Study. 

 

Plan to share the outcomes from the self-study process with all constituencies in the COM 
community.  Doing so will help to prepare faculty, students and staff for the upcoming site 
visit and enable all concerned to answer questions that may be directed to them by the team 
in a knowledgeable way as well as receive valuable feedback from constituencies before the 
Self- Study is published and sent to the COCA. 
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CHAPTER IV:  ON-SITE VISIT PROCEDURES 

 
On-Site Visit Process 
 

On-site visits will be scheduled during the normal periods that the COM is in session.  Official 
holidays, examination periods and days immediately adjacent to them should be avoided.  The Chief 
Executive Officer or Chief Academic Officer, as appropriate, will be consulted in establishing 
mutually suitable dates.  
 

If the COCA directs an on-site visit and the COM refuses to permit an on-site visit, and the COM is 
not on probation, the COCA will reduce that COM's status to Accreditation with Probation.  
However, if the COM is on probation, the COCA will withdraw accreditation status for reasons of 
non-compliance with the policies and procedures for accreditation. 
 
For Provisional or Comprehensive on-site visits, the COM’s Self-Study is required at least sixty (60) 
days in advance of the on-site visit date.   
 

Members of the site visit team will be appointed by the COCA from an approved list of evaluators 
qualified to review the particular standards to be addressed at the on-site visit.  The COCA will only 
use competent and knowledgeable persons, qualified by experience and training, and selected in 
accordance with conflict of interest and non-discriminatory practices developed and articulated in 
writing by the COCA. 
 
Provisional and Comprehensive Accreditation On-Site Visits 
 

Provisional and Comprehensive accreditation on-site visits to COMs are scheduled by the COCA to 
examine compliance with all areas of the accreditation standards.  Three (3) days on site are usually 
required for completion of these on-site visits. 
 
Interim Progress Reviews 
 

An Interim Progress Review ordinarily will require one (1) or two (2) days and will focus on the 
particular areas about which questions have been raised by the COCA at a previous on-site visit, 
rather than on the entire COM as in the case of a Provisional or Comprehensive on-site visit. 
 
Focused Visitations 
 

A Focused Visitation will ordinarily require one (1) or two (2) days and will focus on particular 
area(s) identified by the COCA.  
 

The COCA may require a COM to undergo an on-site evaluation when, in the judgment of the 
COCA, such an evaluation is warranted. 
 
Composition and Selection of the On-Site Visit Team 
 

For Provisional and Comprehensive on-site visits the team will be comprised of five (5) or six (6) 
members, one (1) evaluator trainee (when appropriate), and one (1) AOA staff member to address 
all of the accreditation standards.  At least one of the team members will be an educator and one will 
be an osteopathic practitioner.  
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An Interim Progress Review team will be composed of a sufficient number of evaluators but no more 
than six (6) evaluators and one (1) AOA staff member to adequately review the findings from the 
previous on-site visit.   
 

A Focused Visitation team will also be composed of no more than two (2) evaluators and one (1) 
AOA staff member when conducted to adequately address problems noted in a Provisional or 
Comprehensive on-site visit, or Interim Progress Review, or other issues identified by the COCA.  
The Focused Visitation team to review a request for substantive change will be composed of 
evaluators and one (1) AOA staff member as appropriate for the substantive change.  (See Chapter 
VI) 
 

The COCA will appoint the personnel for site visits.  The COCA chair, or his/her designee, selects 
personnel from the Evaluators Registry who have the experience, training, and represent certain 
areas of expertise to serve on an on-site visit.  For each type of on-site visit, each team may have at 
least one (1) member who is a member of the COCA.  Depending on the standards to be addressed, 
the on-site visit team will be composed of individuals with the following areas of expertise: 
 

 Team Chair 
 Administration/Finance 
 Student Services 
 Preclinical Education 
 Clinical Education 
 Evaluator trainee (when appropriate) 

 

The COCA will seek and receive the concurrence of the COM’s Chief Executive Officer or Chief 
Academic Officer as to the composition of the team.  The names and a brief background about the 
proposed team members will be provided to the COM’s Chief Executive Officer or Chief 
Academic Officer to determine whether there are any conflicts of interest perceived with any of the 
proposed members.  If the COM finds a real or potential conflict of interest with respect to a 
proposed team member, the COM must indicate to AOA staff the nature of the conflict of interest.  
AOA staff will inform the COCA chair, or his/her designee who will take action when deemed 
necessary.  
 

Observers 
 

Observers may, upon formal request and approval by the COCA chair accompany, on-site visit 
teams.  Each observer must not be in violation of the conflict of interest standards as adopted by the 
COCA.  Observers from the USDE, and the Council for Higher Education Accreditation, and those 
who represent Federal or State agencies or organizations, which may have a legitimate accreditation 
responsibility, may also accompany on-site visit teams.  Costs incurred by this observer will be paid 
by the observer’s organization.   
 

Observers on an on-site visit of a COM will abide by the following procedures: 
 

1. The observer's function is generally limited to gathering first-hand information 
regarding the on-site visit procedures of the COCA. 

 

2. The observer is not a consultant to either the on-site visit team or COM, and should 
be careful not to be drawn into the team as an active member. 

 

3. Approved observers may attend all phases of the on-site visit, including the entrance 
and exit conference, subject to the approval by the Chief Executive Officer or Chief 
Academic Officer of the COM and the chair of the COCA on-site visit team.  
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Observers must agree to honor the confidentiality of the standards adopted in this 
document. 

 

4. If, at the completion of the on-site visit, the team asks the observer for comments on 
the team's performance, it is appropriate for him/her to inform the team of the major 
points that will be reported to that observer's agency or institution. 

 

5. Each observer's agency or organization should provide, in advance, their official set 
of criteria to be used to evaluate the site visit team performance. 

 

6. In assessing the competence of an on-site visit team, the observer should note not 
only the members' academic competence, but also their understanding of the purposes 
and procedures of accreditation. 

 
On-Site Visit Agenda 
 

The on-site visit agenda is the scheduled interviews of each team member that will be conducted 
during the on-site visit.  The agenda is a fluid document subject to revisions before and during the 
on-site visit to accommodate changing circumstances, including unplanned interviews.  AOA staff, 
prepares a draft agenda based on the COM’s self-study report.  If the on-site visit is an Interim 
Progress Review or Focused Visitation, the agenda is based upon the issues identified by the COCA, 
or as required by a substantive change request.  After the draft agenda is created, the agenda is 
presented to the COM for approval.  Refer to the Evaluator Manual for more information about the 
on-site visit agenda. 
 

Although the agenda differs based on the demands of the on-site visit, each of the following elements 
are included: 
 

1. Day 1 of the site visit generally begins with a team planning and document review session.  
Some of the topics discussed at this meeting include the agenda, review of protocol for team 
members, identification of areas that need clarification with the Chief Executive Officer or 
Chief Academic Officer, and discussion of the materials provided as they relate to the 
accreditation standards. 

 

2. Also on day 1 of the site visit, an entrance interview with the chief academic officer and others 
who may be so designated will be conducted to discuss the following topics: the chief 
academic officer’s perceptions of the strengths, challenges, and areas of concern of the 
program; the team's perceptions of areas which will require exploration and clarification 
during the on-site visit; discussion of the relationship of the COM to the parent institution, 
when appropriate; and other subjects selected by the chief academic officer and the Team 
Chair.  The entrance interview will orient the team to particular areas of concern and the chief 
academic officer to the methods and procedures of the team.   

 

3. A campus tour of the COM including teaching facilities and external clinical sites, as 
identified. 

 

4. Interviews with the following individuals as determined by the standards to be reviewed: the 
Chief Executive Officer or appointed representative if the COM is part of a university; the 
Chief Academic Officer; chief financial officer; admissions officer; student affairs officer; 
financial aid officer; department chairs; students; faculty; librarian; and selected standing 
committees. 

 

5. An open meeting with students (no faculty or administrators present) will be scheduled to 
provide the team with input on student perceptions regarding the effectiveness of the COM. 
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6. An open meeting with faculty (no administrators present) to allow the faculty to participate in 
discussions with the team. 

 

7. Meetings with individual faculty, students and administrators will be conducted at the 
discretion of the Team Chair or appropriate team member. 

 

8. A team meeting will be held at the end of each full day of the on-site visit to go over any 
findings the team may have noted, and to begin the report writing process. 

 

9. A final team meeting will take place at the end of the last day of the on-site visit.  This meeting 
will provide an opportunity for the team to further discuss their findings and to review their 
written report. 

 

At the conclusion of the on-site visit, an Executive Session between the Team Chair and the Chief 
Executive Officer and/or Chief Academic Officer will be conducted.  The team will give an oral 
report that will provide the COM with an accurate preview of the final report.  During the Executive 
Session, the COM will be allowed to present additional information to correct any errors the team 
may have reported.  Following the Executive Session, an Exit Conference between the team and 
representatives of the COM designated by the Chief Executive Officer or Chief Academic Officer 
will be conducted.  This meeting provides an opportunity for the team to present a brief overview of 
their findings to the COM’s senior administrators and invited guests.  At the discretion of the Team 
Chair and COM President or Dean, the Executive Session and Exit Conference may be combined. 
 
Report Structure 
 

All Provisional and/or Comprehensive site visit reports will consist of the components as described 
below.  Reports of Interim Progress Reviews and Focused Visitations will contain only those 
components as appropriate. 
 

1. Site Visit Cover:  The cover page will denote the type of on-site visit, the COM 
being evaluated, the date of the on-site visit, and includes the following statement:  
This report has been reviewed by all members of the on-site visit team, and by the 
COM. 
 

2. Summary of Due Dates for Continuing and New Requirements:  The summary 
page is designed to provide an overview of the standard sections that the on-site visit 
team found to be out of compliance and need further review.  Each Requirement 
must be submitted to the COCA in the form of a Progress Report by the due date 
cited.  

 

3. Purpose of the On-Site Visit:  The purpose of the on-site visit includes a brief 
narrative of the reason for the on-site visit; the name and location of the COM; and 
the date of the on-site visit.  This narrative will also include whether any previous 
Requirements were reviewed.  This narrative is written in paragraph form by the 
team secretary. 
 

4. History of Accreditation:  This section will be prepared by AOA staff.  It will 
contain, among other information, a chronological history of the COM’s accreditation 
activities and resulting COCA actions; a brief description of the geographical 
location of the institution; its public or private status; its relationship with the parent 
institution, if appropriate; and regional accreditation status, if applicable. 

 

5. Review of Compliance with the Standards:  Each standard section begins with an 
Introduction.  Each assigned team member will provide a brief, but concise overview 
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of the COM’s standards compliance related to the standards in that particular section. 
 
In addition, each evaluator will write a comprehensive current finding on all 
standards in their assigned domain that are the subject of the site visit review.  All 
Requirements must specify the standard or procedure that is being cited and refer to 
accreditation standards as described in Chapter I. 
 
The visiting team may include Recommendations in the team report as a mechanism 
to provide consultative advice to a COM.  Because Recommendations are 
consultative in nature, no further response will be required from the COM.  
Recommendations from previous site visit reports are reviewed by the COCA and 
subsequent visiting teams for informational purposes only.  All Recommendations 
must specify the standard or procedure that is being addressed and refer to 
accreditation standards as described in Chapter I. 
 
The visiting team may also write Commendations.  All Commendations must 
specify the standard that is being exceeded and provide the rationale for the finding.  
Commendations can only refer to standards of accreditation as described in Chapter 
I.  

 

6. Summary of Requirements: This summary will contain all Requirements written 
by the visiting team in the order cited. 
 

7. Summary of Recommendations: This summary will contain all Recommendations 
made by the visiting team. 

 
8. Summary of Commendations:  This summary will contain all Commendations 

made by the team in the order cited. 
 

9. On-Site Visit Team Roster:  The on-site visit team roster lists (on a separate page) 
each team member’s name, title, area of expertise, and team assignment. 
 

10. Individuals Interviewed and Documents Reviewed:  This section consists of a list 
of the individuals interviewed (by position only) and materials reviewed by the team 
and are included as Appendix A.  Any clinical sites visited or teleconferences 
conducted by the team will also be included.  

 

11. Background Information:  This information includes historical accreditation 
information and on-site visits.  This will be prepared by AOA staff and included as 
Appendix B. 

 
Financing the Accreditation Process 
 
The accreditation process is funded through annual accreditation fees paid by the COMs.  The same 
accreditation fees will also be charged for Branch Campuses and Additional Locations.   
 

The AOA will be reimbursed by a COM for the direct costs of an on-site visit.  The AOA will bill 
the COM for these expenses after the conclusion of the on-site visit.   
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CHAPTER V:  ACCREDITATION PROCEDURES 
 
Due Process    
 
All COMs have the right to appear before the COCA to offer testimony on all accreditation 
actions, including: 
 

1. Applications for Pre-accreditation and its continuation; 
2. Applications for Provisional accreditation and its continuation; 
3. Applications for Accreditation and its continuation; 
4. Review of on-site evaluation reports; 
5. Review of Progress Reports;  
6. Review of requests for Substantive Change; 
7. Changes in accreditation status; 
8. Reconsideration; and 
9. Appeals 

 

The COCA provides for review of its accreditation actions by first allowing COMs to seek 
reconsideration before the COCA, and second, if necessary following reconsideration and if 
requested by the COM, a separate hearing before the COCA Appeals Committee (see descriptions 
that follow). 
 

All COMs have the right to representation by legal counsel in all appearances before the COCA and 
its Appeal Panel, including reconsiderations and appeals. 
 
Review of the Accreditation Site Visit Report 
 
A copy of the draft report, including the final Requirements and Recommendations, will be sent to 
each team member for review, correction, and/or editing.  The on-site visit report will then be 
transmitted to the COM's Chief Executive Officer or Chief Academic Officer, as appropriate, for 
review and correction of errors of fact. 
 

After receipt of the draft report, the COM may request correction of errors of fact.  The COM will 
have up to thirty (30) calendar days from the date of transmission in which to submit written 
response to the visiting team report, unless the COM requests that this period be waived by the 
COCA.  The visiting team's report will reflect consideration of the COM's comments, as appropriate, 
and will be forwarded to the COCA.  If no comments were received, that fact will also be noted 
when the report is presented. 
 

The report of each visiting team will be reviewed and evaluated by the COCA.  At least one member 
of the team, preferably the team chair, must be in attendance, either in person or via teleconference.  
 

If the COM has concerns that the errors in the actions, findings or Recommendations of the visiting 
team have not been resolved, the COM may submit to the COCA additional written information 
relevant to the questions of accuracy of the report.  Because it is intended that the report reflect the 
findings of the team at the time of the visit, the COCA will retain the right to have such additional 
written information reviewed by the team chair or other members of the visiting team.  It is expected 
that the COM is to be ready for the visit at the time the visit is conducted. 
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The COCA will review the COM Self-Study, as appropriate to the type of on-site visit, the draft 
report of the visiting team, and any written submissions provided by the COM to address questions 
of accuracy of the report.  The COCA may accept or modify the Recommendations made by the 
visiting team and will specify the reasons for any modifications.  The COCA will make the final 
accreditation decision.  
 

All letters reporting the official actions of the COCA will contain the complete action taken by 
the COCA, including its findings of deficiencies in meeting the standards for accreditation, and 
the rationale for changes in accreditation status. 
 

All Requirements issued by the COCA are expected to be addressed by the COM with Progress 
Reports of corrective action taken to be reviewed at subsequent meetings of the COCA.  All Progress 
Reports will be filed at times as specified in the final site visit report.  This date will usually be the 
first business day of the month preceding COCA meetings (e.g. March 1, July 1 and November 1). 
 

The COCA will notify a COM in writing of any adverse accrediting decision or other action to place 
the COM on probation or show cause for non-compliance with a standard or show cause for 
withdrawal of an accreditation status.  The written notice will describe the basis for the action. 
 
Accreditation Decisions  
 
Pre-accreditation Status 
 

Upon receipt of the application for Pre-accreditation status from COMs with applicant status, the 
COCA will either: 
 

 Approve the request if the requirements for Pre-accreditation status are clearly being 
exceeded or met; or 

 

 Defer the request if the COCA finds that there are a limited number of requirements for Pre-
accreditation that are not met, and the COCA believes that the applicant may be expected to 
meet the requirements for Pre-accreditation status at the next meeting of the COCA; or 

 

 Deny the request if the COM fails to meet the requirements for Pre-accreditation status or 
fails to make proper application.  The COCA will clearly specify which requirements were 
not attained.  Denial of Pre-accreditation is an adverse action. 

 
Provisional Accreditation Status 
 
Upon the application for Provisional accreditation status from COMs with Pre-accreditation status, 
the COCA will either: 
 

 Approve the request if the accreditation standards are clearly being met or exceeded; or  
 

 Defer the request until the next meeting or other date if the COCA finds that there are a 
limited number of requirements for Provisional accreditation that are not met, and the COCA 
believes that the applicant may be expected to meet the requirements for Provisional 
accreditation status at the next meeting of the COCA; or 
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 Deny the request, cite the accreditation standards that have not been met by the COM, and 
continue Pre-accreditation if the COM fails to meet the standards for Provisional 
accreditation, but has not exceeded the five-year term of the Pre-accreditation status.  Denial 
of Provisional accreditation is an adverse action; or 

 

 Deny the request, cite the accreditation standards that have not been met by the COM, and 
withdraw recognition if the COM fails to meet the accreditation standards, and has exceeded 
the five-year term of the Pre-accreditation status.  Denial of Provisional accreditation is an 
adverse action. 

 
Upon review for renewal of Provisional accreditation status, the COCA will either: 
 

 Approve the request for a renewal period of one (1) year if the accreditation standards are 
clearly being exceeded or met; or 

 

 Deny the request and deny Provisional accreditation status citing the accreditation standards 
that have not been met by the COM.  Such termination will be published within thirty (30) 
days of final action.  Denial of Provisional accreditation is an adverse action. 

 

Upon the initial review for accreditation status prior to the anticipated graduating date of that COM's 
first class, the COCA will either: 
 

 Award Accreditation if the accreditation standards are clearly being exceeded or met.  The 
date of accreditation will be established as the graduating date for the COM's first class; or  

 

 Terminate Provisional accreditation if the accreditation standards are not being met.  Such 
termination will be published within thirty (30) days of final action.   

 
Accreditation Status 
 
Accreditation is granted when the COM clearly meets the accreditation standards or the COM has a 
sound overall program, but certain limited number of accreditation standards is not being met.  The 
COCA will specify the standard(s) not being met and clearly note deficiencies.  The COM must 
provide documentation of compliance with the standards within twenty-four (24) months or less as 
determined by the COCA.  The COCA will specify procedures for monitoring compliance, which 
may include an on-site visit within two (2) years.  
 

All COMs, regardless of accreditation status, must satisfy a Requirement within twenty-four (24) 
months of the initial issuance, except for good cause.  If a COM should have its accreditation status 
reduced, e.g. from Accreditation to Accreditation with Probation, any existent Requirements must 
still be satisfied within the initial period of issuance.  This fixed period will not lengthen solely by 
virtue of a reduction in accreditation status. 
 

The COCA may elect to extend the twenty-four (24) month period for the following good causes:  
 

 Change in Chief Executive Officer;  
 Change in Chief Academic Officer;  
 Demonstration of progress on a plan whose fulfillment would require an extension in time; or  
 Other substantive financial or administrative changes which affect the operation of the COM  
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This period of extension is to be determined by the COCA, but must not exceed twelve (12) months 
in total duration.  Failure to meet the Requirements as stated by the COCA during the twenty-four 
(24) month period, including any extension for good cause, will result in denial of accreditation.   
 
Accreditation with Warning 
 
“Accreditation with Warning” or “Provisional Accreditation with Warning” is granted when the 
COM is found to exhibit weaknesses that threaten the quality of the total program.  The COCA will 
specify the accreditation standard(s) not being met, clearly note deficiencies, and specify the 
procedures for monitoring compliance.  Accreditation with warning status is private between the 
COCA and the COM.  The COCA and the COM will continue to publicly describe the COM's status 
as "Accreditation" or “Provisional accreditation.”  The COCA may require the use of a consultant, 
submission of written reports and/or documents, and other actions or activities as determined by the 
COCA.  
 

COMs must provide documentation of standards compliance within one year or less as determined 
by the COCA and will undergo an on-site visit within one year of the COCA’s decision of 
Accreditation with Warning.  
 

The COCA may elect to extend this period for the following good causes:  
 

 Change in Chief Executive Officer;  
 Change in Chief Academic Officer;  
 Demonstration of progress on a plan whose fulfillment would require an extension in time; or  
 Other substantive financial or administrative changes, which affect the operation of the 

COM. 
 

This period of extension is to be determined by the COCA, but must not exceed twelve (12) months 
in total duration.  Failure to meet the Requirements as stated by the COCA during the twelve (12) 
month period, including any extension for good cause, will result in denial of accreditation. 
 

At any time during the period a COM has accreditation with warning status, the COCA may require 
that COM to show cause why accreditation should not be denied.  The COCA will state, in writing, 
its reasons for taking this action.  The COM will have thirty (30) days in which to respond.  The 
COCA will take action upon the COM’s response within thirty (30) days after its receipt. 
 

Accreditation with Probation 
 
“Accreditation with Probation” or “Provisional Accreditation with Probation” is granted when the 
COM is found to exhibit serious weaknesses in meeting the accreditation standards such that the 
quality of the total program is in jeopardy.  The COCA will specify the accreditation standard(s) not 
being met, clearly note deficiencies, and specify the procedures for monitoring compliance.  
Accreditation with probation status is public and notice will be provided to all interested parties.  
The COCA and COM will publicly describe the COM's status as "accreditation with probation."  The 
COCA will establish a timetable for remediation.  The COCA may require the use of a consultant, 
submission of written reports and/or documents, and other actions or activities as determined by the 
COCA.  
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The COCA may elect to extend this period for the following good causes:  
 

 Change in Chief Executive Officer; 
 Change in Chief Academic Officer;  
 Demonstration of progress on a plan whose fulfillment would require an extension in time; or  
 Other substantive financial or administrative changes, which affect the operation of the 

COM.  
 

The COCA will determine the extension period, but the extension must not exceed six (6) months in 
total duration.  Failure to comply with outstanding Requirements during the six (6) month period, 
including any extension for good cause, will result in denial of accreditation. 
 

At any time during the period a COM has accreditation with probation status, the COCA may require 
that COM to show cause why accreditation should not be denied.  The COCA will state, in writing, 
its reasons for taking this action.  The COM will have thirty (30) days in which to respond.  The 
COCA will take action upon the COM's response within thirty (30) days after its receipt. 
 
Denial of Accreditation 
 
Denial of accreditation may occur at any time that the COM is found to exhibit such weaknesses in 
meeting the accreditation standards that the quality of the total program is unacceptable.  Denial of 
accreditation will usually be preceded either by accreditation with warning or accreditation with 
probation.  Prior to denial of accreditation, the COCA will require that COM to show cause why 
accreditation should not be withdrawn.  The COCA will state, in writing, its reasons for taking this 
action.  The reasons will include citation of all areas of non-compliance with the standards or 
procedures for accreditation.  The COM will have thirty (30) days in which to respond.  The COCA 
will take action upon the COM's response within thirty (30) days after its receipt.  Denial of 
accreditation is an adverse action.   
 
Withdrawal from Accreditation 
 

At any time, an accredited COM, or new COM, retains the right to withdraw from the accreditation 
process.  Such requests may be made only in writing by the Chief Executive Officer of the COM.  
Withdrawal is an action initiated and taken by the COM.  The COCA will notify the USDE of a 
withdrawal from the accreditation process within thirty (30) days of the receipt of the withdrawal.   
 
Notification of Accreditation Decisions 
 

The COM will receive a decision letter from the COCA within 30 days of the meeting.  Letters and 
accompanying documents will be sent to the COM Chief Academic Officer.  Concurrently, a copy 
of the letter and accompanying documents will be sent to the Chancellor, Provost, President, or 
Chief Executive Officer, as appropriate. 
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Appeal Process 
 
Reconsideration of a Decision 
 
A COM has the opportunity to make a request for reconsideration of a COCA Accreditation decision 
not more than thirty (30) days following the receipt of the COCA decision.  A request for 
reconsideration may be filed by the COM’s Chief Executive Officer, Chief Academic Officer, or 
other appropriate authority.  These requests must be filed, in writing; be accompanied by 
documentation, data, and other information; and will be limited to: 
 

 Alleged bias, injustice or factual error of sufficient magnitude to warrant a reconsideration of 
the decision; or 

 

 Departure from the standards of accreditation or established policies and procedures as 
defined in the document Accreditation of Colleges of Osteopathic Medicine.  

 
The COCA will also provide for reconsideration of a decision for purposes of reviewing new 
financial information if all of the following conditions are met: 
 

 The financial information was unavailable to the COM until after the accreditation action 
subject to reconsideration and appeal was made; 

 

 The financial information is significant and bears materially on the financial deficiencies 
identified by the COCA, i.e. the information is of such a nature that if found to be credible it 
could result in the finding that a deficiency based upon financial resources is now met; 

 

 The only remaining deficiency cited by the agency in support of a final adverse action 
decision is the institution’s or program’s failure to meet an agency standard pertaining to 
finances 

 

Such a review of new financial information may only be sought once – through reconsideration and 
subsequently through appeal - and that the decision made by the COCA is not subject to further 
appeal.   
 
COCA Reconsideration Hearing   
 

The reconsideration hearing before the COCA will occur at a regularly scheduled meeting of the 
COCA as an announced agenda item.  The COM will receive prior notice as to the date / time/ place 
of the COCA meeting at least thirty (30) days in advance of the meeting.  The COM will have an 
opportunity to present written and oral testimony at the meeting.  The reconsideration hearing will be 
conducted as described for the appeal hearing before the COCA Appeal Panel.   
 
COCA Reconsideration Decision    
 

The decisions to be made by the COCA following a reconsideration hearing are as follows: 
 

 Affirm the original action of the COCA, 
 

 Amend the original action of the COCA, or 
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 Reverse  the original action of the COCA, based upon finding the presence of bias, injustice, 
error or departure from the standards and procedures, or 

 

 In the case of a review of new financial findings, determine that the requirements pertaining 
to financial standards are either met, or not met. 

 

Requests for reconsideration of a COCA decision should be addressed to the Secretary, COCA;  
American Osteopathic Association; 142 E. Ontario St.; Chicago, IL 60611 or via email to 
predoc@osteopathic.org.  The COCA Secretary will notify the COM of the date of the next regularly 
scheduled COCA meeting.  The COM will be given an opportunity to appear at this meeting and to 
make a statement or presentation regarding the COCA decision.  
 
Appeal of a COCA Decision  
 
Following the reconsideration of an accreditation action before the COCA, the Chief Executive 
Officer or Chief Academic Officer of a COM may appeal a COCA decision within sixty (60) days 
of receipt of the notice of the final disposition of the request for reconsideration.  The COM’s current 
accreditation status, if applicable, will be maintained throughout the appeal process.  
 
The basis of an appeal will be limited to: 
 

 Alleged bias, injustice or error of sufficient magnitude to warrant a change in the COCA's 
action; or 

 

 Departure from the standards of accreditation or established policies and procedures as 
defined in the document Accreditation of Colleges of Osteopathic Medicine. 

 
The COCA will also provide for the appeal of a decision for purposes of reviewing new financial 
information if all of the following conditions are met: 
 

 The financial information was unavailable to the COM until after the accreditation action 
subject to reconsideration and appeal was made; 

 

 The financial information is significant and bears materially on the financial deficiencies 
identified by the COCA, i.e. the information is of such a nature that if found to be credible it 
could result in the finding that a deficiency based upon financial resources is now met; 

 

 The only remaining deficiency cited by the agency in support of a final adverse action 
decision is the institution’s or program’s failure to meet a COCA standard pertaining to 
finances 

 

Such a review of new financial information may only be sought once, and that the decision made by 
the COCA (at reconsideration) or at the Appeal Panel is not subject to further appeal. 
 
Requests for appeal must be in writing and should be addressed to the Secretary, COCA; American 
Osteopathic Association; 142 E. Ontario St.; Chicago, IL 60611 or via email to 
predoc@osteopathic.org.  The notice of an appeal must specifically state the basis for the appeal and 
will be accompanied by supporting documents, data and other information. 
 
The Secretary of the COCA will notify the COM Appeal Panel, upon the receipt of an appeal. 
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COM Appeal Panel Composition 
 
The COM Appeal Panel consists of five (5) members, including one (1) public member.  These 
members will be selected from a list of former COCA members who were not COCA members when 
the COCA made the adverse decision under appeal.  The list of former COCA members eligible for 
participation in the COM Appeal Panel will be reviewed and approved annually by the COCA and 
will be chosen based upon the following considerations: 

 When the COCA is serving as an institutional accreditor of the COM, then the panel will 
include a member with academic background, and a member with administrative 
background; 

 When the COCA is serving as a programmatic accreditor of the COM, then the panel will 
include an educator and a practitioner. 

 
A quorum (simple majority) of the panel must be present for a hearing.   
 

If vacancies occur on the COM Appeal Panel list, the COCA may fill those vacancies at any time 
during the year by action of the COCA.  When possible, the list of seven members will include two 
former public members of the COCA and at least one member with previous experience as a full-
time faculty member and/or in academic administration.   
 

The COCA will approve the list of seven former members annually, including their backgrounds.  
The COM Appeal Panel is subject to the COCA’s Conflict of Interest Policy. 
 
COM Appeal Panel Hearing 
 
Within ninety (90) days after receipt of the appeal, the COM Appeal Panel will convene an appeal 
hearing.  The COM will be notified once the hearing date is established.  The COM Appeal Panel 
considers the COM’s allegations and any written documentation submitted in support of the 
allegation.  It will also consider, as necessary, on-site visit report(s), including any 
Recommendations and Requirements, and any response from the COM; review material from the 
COCA; and other materials it considers pertinent to the alleged failure of processes, which are the 
basis for the appeal. 
 

The COM Appeal Panel will first hear a presentation of the COCA’s position, which will be given 
by the COCA chair or the Chair’s designee(s).  After this presentation, the appellant COM will 
present its position.  Following these presentations, the COM Appeal Panel will have the opportunity 
to question both parties.  Each party will then be given an opportunity for summation of its position.  
After the summation, the COM Appeal Panel will deliberate in executive session and reach a 
decision. 
 
COM Appeal Panel Decisions 
 
The COM Appeal Panel will take final action on the appeal and provide a written decision, including 
a statement of the reasons for the decision, to the COCA and the COM.  
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The COM Appeal Panel will take one of the following actions: 
 

 Sustain the original action of the COCA, or 
 

 Amend the original action of the COCA, or 
 

 Reverse the original action of the COCA, or 
 

 Remand the original action of the COCA back to the COCA for reconsideration, with 
specific issues to be addressed by the COCA based upon finding the presence of bias, 
injustice, error or departure from the standards and procedures. 

 
The COM Appeal Panel may affirm, amend, reverse or remand matters back to the COCA.  A 
decision to affirm, amend or reverse the adverse action is implemented by the COCA upon 
notification by the Appeal Panel.  In a decision to remand the matter to the COCA for further 
consideration, the COM Appeal Panel must identify specific issues that the COCA must address.  In 
a decision that is implemented by or remanded to the COCA, the COCA must act in a manner 
consistent with the COM Appeal Panel’s decisions or instructions. 
 
If the appeal is considering a COCA decision of denial of accreditation, and after the exhaustion of 
all administrative appeals, upon formal disposition to uphold the COCA decision, the COM may 
seek reinstatement of accreditation by complying with the requirements for Pre-accreditation. 
 
 
Monitoring Accredited Programs 
 
The Annual Report 
 
Annually, the COCA will request information about COM class size.  This information, which will 
detail all four years of the COM, will be presented for review and acceptance at a COCA meeting.    
 

The joint AOA/AACOM Annual Report of a COM will be presented for consideration by the COCA 
each year.  The COCA may also request an Annual Supplemental Report that will be reviewed in 
conjunction with data from the AOA/AACOM Annual Report annually.   
 
 The Annual Report will collect key information, including, without limitation, the following: 
 

 Financial -- revenues and expenditures, and an audited financial statement; 
 Student Achievement -- attrition,  graduation, participation in match programs for graduate 

medical education; 
 Mid-cycle reporting – this will respond to standard 1.1.1 when applicable; 
 GME placement of graduates in OGME and GME programs. 

 
The principal purpose of the Annual Report review will be to determine whether there is credible 
information to cause the COCA to further investigate whether or not a COM remains in compliance 
with the standards.  Such investigation may consist of any one or more of the following:   
 

 a request for additional written information; 
 a request to show cause as to why a COM is not in violation of a standard(s); and/or 
 a request for COM representatives to appear before the COCA;  
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 a Focused Visitation as directed; 
 a reduction in approved class size as directed by the COCA. 

 
The Progress Report 
 
A Progress Report may be requested when Standard(s) are determined to be “not met”.  The 
Requirement will explain the deficiency and will indicate to whom the COM must respond.  The 
COM needs to provide all the information necessary as stipulated by the Requirement.  The 
Progress Report must be submitted by the due date listed in the Requirement, and to: Secretary, 
COCA; American Osteopathic Association; 142 E. Ontario St.; Chicago, IL 60611 or via email to 
predoc@osteopathic.org.    
 

The COCA will review reports, which are submitted in fulfillment of a Requirement.  The COCA 
will determine one of the following: 
 

 The Requirements will be determined to be “met”; or 
 The Requirements will be determined to be “not met”. 

 
The COCA will document its findings in a report that details the review of the COM’s Progress 
Report, including any recommendations for further Progress Reports.  The COCA may also 
determine that an on-site Focused Visitation be conducted in lieu of another Progress Report.   
 
Interim Progress Review 
 
An Interim Progress Review is utilized to examine a COM's response to the findings of a previous 
Provisional or Comprehensive on-site visit, in which deficiencies were noted and Requirements for 
compliance with the accreditation standards were stated.   
 
Focused Visitation 
 
A Focused Visitation may be required by the COCA on the basis of problems noted in a Provisional, 
Comprehensive, or Interim Progress Review site visit which have been determined to not have been 
adequately addressed.  A Focused Visitation may also be required when deemed necessary by the 
COCA. 
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CHAPTER VI:  USDE REQUIREMENTS 

 
Correspondence with the USDE   
 
The COCA is required to provide the USDE with specific information as prescribed in 34 CFR 
602.27. 
 
Annual Information 
 

The COCA will make available to the USDE, on an annual basis, a copy of the following: 
 

 A copy of the COCA’s annual report to the AOA House of Delegates; and 
 An annually updated copy of its directory of COMs having recognition status from the 

COCA.  
 
Selected Proposed Changes in Standards and Procedures  
 
The COCA will notify the USDE of any proposed changes in its standards and procedures that 
might alter: 
 

 Its scope of recognition, or 
 Its compliance with the criteria for recognition by the Secretary. 

 
Selected Activities by the COCA 
 
The COCA will submit to the USDE the following: 
 

 A summary of the COCA’s major accrediting activities during the previous year (an 
annual data summary), if requested by the Secretary;  

 A decision by the COCA to expand its scope of recognition to include distance 
education or correspondence education as provided in section 496(a)(4)(B)(i)(I) of the 
HEA, which will become effective on the date the USDE receives the notification; 

 The name of any COM that the COCA accredits that the COCA has reason to believe is 
failing to meet its Title IV, HEA program responsibilities, or is engaged in fraud or 
abuse, along with the COCA’s reasons for concern about the institution or program. 

 If the  Secretary requests, information that may bear upon a provisionally accredited or 
accredited COM’s compliance with its Title IV or HEA program responsibilities, 
including the eligibility of the institution or program to participate in these programs. 

 

Ordinarily, the COCA will copy the affected COM on any correspondence with the USDE as 
described in this section.  The need for confidentiality of that contact, based upon the circumstances, 
will be considered on a case-by-case review.  Upon request by the USDE, the COCA must consider 
that contact confidential.   
 

Distance education  
 

The USDE gives accrediting agencies the authority to conduct accreditation of programs offered by 
distance education.  The COCA accredits osteopathic medical schools.  The COCA encourages all 
their accredited schools to be innovative and use multiple methods of instruction to deliver their 
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curriculum.  The COCA, however, does not accredit stand-alone on-line medical school programs.  
The COCA believes that the science and art of osteopathic medicine must be gained by direct, in-
person interaction with instructors and clinical education supervisors.  For this reason, the COCA 
will not accredit programs offered by distance education as defined at 34 CFR 602.3.   
 
USDE Notification 
 

Initial and Continuing Accreditation Decisions 
 

The COCA will provide written notification regarding its accreditation decisions to the Secretary of 
the USDE, the appropriate state licensing or authorizing agency, the appropriate accrediting 
agencies, and the public within 30 days after the decision to: 
 

 Award initial and continuing Pre-accreditation 
 Award initial and continuing Provisional accreditation 
 Award initial and continuing Accreditation. 

 
Adverse Decisions 
 
The COCA will provide written notification regarding its accreditation decisions to the Secretary of 
the USDE, the appropriate state licensing or authorizing agency, the appropriate accrediting 
agencies, and the public at the same time as provided to the COM, and within 30 days after it makes 
either of the following decisions: 
 

 Final decision of probation or equivalent status of an institution or program; or 
 Final decisions to deny, withdraw, suspend, revoke, or terminate the accreditation or 

pre-accreditation of an institution or program. 
 

Written notice to the public, including posting to the COCA website, regarding the above decisions 
must be made within 24 hours of the notice to the institution or program.  In addition, a brief 
statement summarizing the reasons for the agency’s decision, describing the evidence that the 
affected institution or program was given the opportunity to provide comments, and the comments, if 
any, that the affected institution or program may have made with regard to that decision will be 
provided to the Secretary of the USDE, the appropriate state licensing or authorizing agency, the 
appropriate accrediting agencies, and the public, no later than 60 days after the final decisions. 
 
Withdrawal or Lapses of Accreditation 
 
The COCA will notify the Secretary of the USDE, the appropriate state licensing or authorizing 
agency, the appropriate accrediting agencies, and, upon request, the public within 30 days of 
receiving notification from the institution or program if it has decided to withdraw voluntarily from 
Pre-accreditation, Provisional accreditation or Accreditation.   
 

The COCA will notify the Secretary of the USDE, the appropriate state licensing or authorizing 
agency, the appropriate accrediting agencies, and, upon request, the public within 30 days of the date 
on which accreditation or pre-accreditation lapses if the institution or program notifies the COCA 
that it will not request renewal of its pre-accreditation or accreditation status.   
 
Consideration of Other Accreditors’ Actions 
 
As a condition of being recognized as an accrediting agency by the U.S. Secretary of Education, the 
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COCA is expected to not grant initial or renewed pre-accreditation, provisional accreditation, or 
accreditation to a COM during a period in which the parent educational institution of a COM or the 
COM itself: 
 

 Is the subject of an interim action by a recognized institutional accrediting agency 
potentially leading to the suspension, revocation, or termination of any recognition status; 

 

 Is the subject of an interim action by a state agency potentially leading to the suspension, 
revocation, or termination of the institution's legal authority to provide postsecondary 
education; 

 

 Has been notified of public probation or a threatened loss of accreditation by a 
recognized institutional accrediting agency, and the due process procedures required by 
the action have not been completed; or 

 

 Has been notified of a threatened suspension, revocation, or termination by the state of 
the institution's legal authority to provide postsecondary education, and the due process 
procedures required by the action have not been completed. 

 
The COCA will provide the Secretary of the USDE, within thirty (30) days of action by the COCA, 
with a thorough explanation, consistent with its accreditation standards, of why it may have elected 
to grant initial Pre-accreditation, Provisional accreditation, or Accreditation of a COM during a 
period in which the parent educational institution of a COM: 
 

 Has had its recognition status placed on probation or an equivalent by a recognized 
institutional accrediting agency; or 

 Has had its recognition status denied or revoked by a recognized institutional 
accrediting agency; or 

 Has had its legal authority to provide postsecondary education suspended, revoked, or 
terminated. 

 
 

The COCA will promptly review the Pre-accreditation, Provisional accreditation, or Accreditation  
status of a COM when a recognized institutional agency takes an adverse action with respect to the 
parent body for a COM, or places that institution on public probation.   
 

The COCA may review the Pre-accreditation, Provisional accreditation, or Accreditation status of a 
COM when a recognized programmatic accrediting agency takes an adverse action for reasons 
associated with the overall institution, rather than the specific program.   
 
Title IV 
 
The COM and, where applicable, its parent institution will document performance of its students and 
graduates relative to Title IV default rates based on the most recent data provided by the Secretary of 
the USDE.  The COM and, where applicable, its parent institution must document compliance with 
all necessary responsibilities under Title IV of the 1965 Higher Education Act as most recently 
amended, and the resulting regulations issued by the Secretary at 34 CFR Part 602, 34 CFR 667, and 
34 CFR 668 and other enabling regulations.  
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Teach-Out Plans and Agreements  
 
Conditions That Require Approval of a Teach-out Plan 
 

The COCA requires a COM for which it is the institutional accreditor and has granted provisional 
accreditation or accreditation to submit a teach-out plan to the COCA for approval upon the 
occurrence of any of the following events: 
 

 The Secretary of Education notifies the COCA that the Secretary has initiated an 
emergency action against an institution, in accordance with section 487(c)(1)(G) of the 
HEA, or an action to limit, suspend or terminate an institution participating in any title 
IV, HEA program, in accordance with section 487(c)(1)(F) of the HEA, and that a teach-
out plan is required; 

 The COCA acts to withdraw, terminate, or suspend the provisional accreditation or 
accreditation of the COM; 

 The COM notifies the COCA that it intends to cease operations entirely or close a 
location that provides one hundred percent of at least one program; 

 A state licensing or authorizing agency notifies the COCA that an institution’s license or 
legal authorization to provide an educational program has been or will be revoked. 

 
Evaluation of a Teach-Out Plan   
 
The COCA will evaluate the teach-out plan to ensure that it provides for equitable treatment of 
students under the criteria listed below for teach-out agreements.  The plan must specify what 
additional charges, if any, will need to be paid by the students, and will provide notification to the 
students of those charges.   
 

If the COCA approves a teach-out plan that includes a program that is also accredited by another 
recognized accrediting agency, then the COCA must notify that accrediting agency of its approval.  
The COCA may require a COM to which it has granted Provisional accreditation or Accreditation to 
enter into a teach-out agreement as part of its teach-out plan.    
 
Evaluation of Teach-out Agreements   
 

The COCA will only approve teach-out agreements that are between COCA-accredited COMs.  A 
COM may enter into a teach-out agreement with another institution provided that: 
 

1.  The agreement is submitted to the COCA, at least one hundred twenty (120) days prior to 
the beginning of transfer of students under the agreement, for its review and approval;  

 

2. The agreement is consistent with the accreditation standards and procedures; 
 

3. The agreement will provide that students will receive all of the instruction promised by 
the closed institution but not provided because of the closure;  

 

4. The COCA will review the teach-out plan to ensure that it provides for equitable 
treatment of all students.  In assessing whether the plan provides for such equitable 
treatment, the COCA will consider the following factors: 

 

 All correspondence to students regarding the closing of the COM will be given to all 
students at the same time; 

 All students from the closed program will be notified of all potential receiving 
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COMs; 
 In general, such instruction will be provided without additional costs and tuition 

charges to the student.  If the program determines that additional charges are needed, 
the plan will specify those charges and the basis for them and such additional charges 
will be directly related to the cost of instruction; 

 All students are specifically notified, in writing, of any additional costs and tuition 
charges for each of the potential receiving COMs; and 

 Any additional costs and tuition charges for a receiving COM will be the same for all 
students who transfer to that COM; 

 

5. The recipient  teach-out institution will demonstrate that it has the necessary experience, 
resources, and support services to provide an educational program that is of acceptable 
quality and is reasonably similar in its content, structure, and scheduling to that of the 
institution that is ceasing operations either entirely or at one of its locations;  

 

6. The recipient teach-out institution will demonstrate that, during the period of the teach-
out agreement, it will remain stable, carry out its mission, and meet all obligations to its 
existing students. 

 
7. The closed institution will strive to provide for student placement in geographic 

proximity to the closed institution; 
 

8. The recipient institution COM (s), in order to take additional students from the closed 
institution, must request an increase in class size through the substantive change process. 

 
Closed Institutions Without Plan or Agreement  
 

In the event that a COM having any accreditation status from the COCA closes without a teach-out 
plan or agreement, the COCA will work with the USDE and the appropriate state agency, to the 
extent feasible, to assist students in finding reasonable opportunities to complete their education 
without additional charges.   
 
Substantive Change 
 
General Information  
 

The COCA will maintain complete and accurate records of all decisions made regarding requests for 
substantive changes, including the correspondence that is significantly related to those decisions.  
The COCA will not grant “pre-approval” of Additional Locations or Branch Campuses as 
described in 34 CFR 602.  If a COM wishes to implement a Substantive Change, the COM must 
receive prior approval from the COCA 120 days before the implementation of the Substantive 
Change.   
 

Substantive Changes that the COCA will review are: 
 

1. Any change in the established mission or objectives or location of the institution;  

2. Any change in the legal status or form of control of the institution;  

3. Addition of instruction which represents a significant departure, in terms of curriculum 
content or method of delivery, from the curriculum as offered at the last on-site evaluation of 
the COM;  
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4. A change from clock hours to credit hours or vice versa;  

5. A substantial increase in the number of clock hours awarded for completion of the 
curriculum;  

6. A substantial increase or decrease in the length of the curriculum;  

7. Establishment of an Additional Location geographically apart from the main campus, 
including a Branch Campus;  

8. Contracting with a non-Title IV certified institution for greater than 25% of a program; 

9. Acquisition of any other institution or any program or location of another institution; 

10. Addition of a permanent location at which a teach-out is being conducted for students of 
another institution that has ceased operations; and 

11. Any anticipated increase in class size. 
 
Mergers between a COM and another entity will be reviewed as a Substantive Change in 
Governance. 
 
Initial requests for a Substantive Change and the supporting materials should be submitted to:  
Secretary, COCA; American Osteopathic Association; 142 E. Ontario St.; Chicago, IL 60611 or via 
email to predoc@osteopathic.org.    
 
 

Table 6a:  Substantive Change Submission Guidelines 
 

Substantive Change 

Minimum 
Notification 

Timeline/# of 
days/months1 

Minimum 
Materials 

Submission/# 
of days1 

Suggested COCA Review2 

Mission or Objectives of 
Institution 

60 days 30 days Two (2) COCA meetings prior to 
implementation 

    
Change in Location of 
Institution 

60 days 30 days Two (2) COCA meetings prior to 
implementation 

    
Change in Legal 
Status/Ownership 

60 days 30 days Two (2) COCA meetings prior to 
implementation 

    
Curriculum 60 days 30 days The August/September or December COCA 

meeting prior to implementation of new 
curriculum in the following academic year. 

    
Hour Calculations 60 days 30 days Two (2) COCA meetings prior to 

implementation 
    
Curriculum Length 60 days 30 days Two (2) COCA meetings prior to 

implementation 
    

                                                 
1 Prior to the scheduled COCA meeting that COM wants Substantive Change to be reviewed.   
2 All Substantive Changes require at least 120 days prior approval from the COCA prior to implementation.   
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Additional Locations 18 months 90 days A scheduled COCA meeting approximately 
15 months prior to offering instruction at the 
location/at least 6 months prior to projected 
date to admit students. 

    
Class Size Increase 60 days 30 days The August/September or December 

COCA meeting prior to intended class 
matriculation in the following academic 
year. 

    
Contracting with non-Title 
IV institution to deliver < 
25% of COMs education 
program 

18 months 90 days A scheduled COCA meeting approximately 
15 months prior to offering instruction at the 
location/at least 6 months prior to projected 
date to admit students. 

    
Branch Campus 18 months 90 days A scheduled COCA meeting approximately 

15 months prior to offering instruction at the 
branch/at least 6 months prior to projected 
date to admit students. 

 
Substantive Change Review 
 

The COCA must be notified by the COM, at least sixty (60) days prior to the next regularly 
scheduled COCA meeting of all substantive change requests, which the COM wishes to have 
reviewed at the next regularly scheduled meeting.  The COM must submit to the COCA all material 
that supports their substantive change request at least thirty (30) days prior to the next regularly 
scheduled meeting.  Documentation required for the substantive change submission is listed under 
each substantive change category in the information that follows. 
 
Substantive Changes Requiring Comprehensive Evaluation 
 
The COCA may require that the requests for Substantive Change be evaluated with a comprehensive 
evaluation, in addition to the evaluation requirements that exist for that type of substantive change, 
whenever the COM meets one or more of the following conditions: 
 

1. Had its last Comprehensive visit four (4) or more years ago; 
2. Has received an accreditation status that included “with warning” or “with probation” within 

the last (5) years; 
3. Had an approved Substantive Change-Class Size Increase within five (5) years; 
4. Had an approved Substantive Change-Unplanned Class Size Increase within five (5) years; 
5. Had an approved Substantive Change-Branch Campus within five (5) years; and 
6. Had an approved Substantive Change-Additional Location within five (5) years. 

 

The COCA may grant a new 7-year cycle of review of continuing Accreditation to a COM which 
undergoes a Comprehensive on-site visit for purposes of evaluating a request for Substantive 
Change. 
 
Change in Educational Mission or Objectives of the Institution 
 
Any COM that changes its established educational mission or objectives must provide 
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documentation that describes: 
 

1. The rationale for the change; 
2. The effect this change will have on learning outcome assessments, facilities, faculty, 

admission policies and procedures, and the curriculum; 
3. Governing body review and approval; and  
4. Announcement of the proposed change to students, faculty, staff, alumni, and the public. 

 
Monitoring 
 
The COCA will require a Progress Report in Year 2 and Year 4 of the change in the educational 
mission or objectives.  That Progress Report must address: 
 

1. The linkage of its learning outcome assessments to its new mission plans and objectives 
(Standard 1.3); 

2. Any changes to facilities as a result of the changes in the educational mission or objectives 
(Standard 3.1); 

3. Any changes to faculty as a result of the changes in the educational mission or objectives 
(Standard 4.1); 

4. Any changes to the admission policies and procedures as a result of the changes in the 
educational mission or objectives (Standard 5.1); and  

5. Any changes to the curriculum as a result of the changes in the educational mission or 
objectives (Standard 6.1). 

 
Change in the Location of the Institution 
 
COMs that change their location must provide documentation that describes: 
 

1. Appropriate charters, licenses, or approvals required to function if location is moved to a new 
jurisdiction; 

2. The new facilities including a building and/or remodeling plans, project budget, and 
completion timelines; 

3. Budget for move and other related expenses; and 
4. Governing body discussion and approval. 

 

Monitoring 
 
The COCA will direct an on-site visit as soon as practicable, but within six (6) months for a 
substantive change involving a location change. 
 

Another on-site visit will be conducted in Year 2 of the move to review: 
 

1. Adequate COM financial resources (Standard 2.3); 
2. Adequate COM facilities (Standards 3.1, 3.1.1, 3.2, 3.3); and 
3. Adequacy of faculty (Standard 4.1). 

 
Change in Legal Status or Form of Control or Ownership of the Institution 
 
Changes in an institution’s legal status or form of control or ownership must provide documentation 
that describes: 
 

1. Governing body decisions and approval; 
2. New or amended Articles of Incorporation; 
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3. New or revised governing body bylaws; 
4. New or revised organizational chart; 
5. Announcement of the proposed changes to students, faculty, staff, alumni, the public. 

 

Monitoring 
 
The COCA will direct an on-site visit as soon as practicable, but within six (6) months.  That on-site 
visit will review the following: 
 

1. Governing body bylaws and/or policies and procedures (Standards 2.1, 2.1.2, and 2.1.3) 
2. Organization of governing body and its relationship to COM administration and academic 

officers (Standard 2.1.1) 
 
Change in Curriculum 
 
COMs that request curriculum changes, which represent a significant departure in terms of 
curriculum content or method of delivery, from the curriculum offered at the last on-site visit must 
provide documentation that describes: 
 

1. The curriculum change; 
2. Analysis of additional resources—financial, facilities, and faculty—needed for the 

curriculum change; 
3. Curriculum Committee discussion and approval; 
4. Faculty governance discussion and approval; and 
5. Governing body discussion and approval. 

 

Monitoring 
 
The COCA will require a Progress Report for four years, beginning in the year after the first year of 
the curriculum change.  The Progress Report must address: 
 

1. Analysis of changes--positive and/or negative--that resulted from the curriculum change; 
2. Analysis of additional resources—financial, facilities, and faculty—needed for this change 

(Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 4.1, and 4.1.1);  
3. Student achievement data relating to the curriculum change. 

 
Change in Hour Calculations 
 
A COM requesting to change clock hours to credit hours or vice versa must provide a detailed 
description as to why the COM is making the change. 
 
Monitoring  
 

If approved, the COCA will not request further monitoring. 
 
Increase or Decrease in Curriculum Length 
 
A COM requesting to increase or decrease their curriculum must provide the following 
documentation that describes: 
 

1. How the curriculum will be increased or decreased; 
2. Analysis of additional resources—financial, facilities, and faculty—needed for increasing or 
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decreasing the curriculum length; 
3. Curriculum Committee discussion and approval; 
4. Faculty governance discussion and approval; and 
5. Governing body discussion and approval. 

 
Monitoring 
 

The COCA will require a Progress Report for four years of the curriculum change, beginning in the 
year after the first year of the curriculum increase or decrease.  The Progress Report must address: 
 

1. Analysis of changes--positive and/or negative--that resulted from the increase or decrease in 
curriculum length; 

2. Analysis of additional resources—financial, facilities, and faculty—needed for this change 
(Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 4.1, and 4.1.1); 

3. Student achievement data relating the increase or decrease in curriculum length. 
 
 
Additional Locations 
 

An Additional Location is geographically apart from the main campus, and offers at least 50 
percent of an educational program.  The Additional Location will not have separate administration, 
faculty, or budgetary independence, all of which are required for a Branch Campus or for a new 
COM. Students may be admitted directly to the Additional Location as their primary place of 
enrollment.  Students from the entire program can take classes at the Additional Location. 
 

A COM must submit written notification to the COCA of its intention to establish an Additional 
Location at least eighteen (18) months prior to the desired date of offering instruction.  The COM 
must also address the feasibility of establishing the Additional Location.  This Feasibility Study 
must be received ninety (90) days in advance of the COCA meeting at which it will be considered 
and address at least the following items: 
 

1. If the COM, or its parent, has accreditation from a regional agency recognized for that 
purpose by the U.S. Secretary of Education, then a letter indicating approval of the 
Additional Location from the regional accreditor must accompany the substantive change 
request. 

 

2. A COM, and/or its parent, must not have accreditation with warning, accreditation with 
probation, or be subject to a show cause determination that could alter accreditation status 
issued by the COCA or the regional accreditor prior to requesting the substantive change for 
an Additional Location. 

 

3. Assessment of the degree of support that the Additional Location has in the community, 
county and state, and the respective osteopathic professional associations.  Written 
documentation must accompany this assessment.  The assessment must include a letter of 
comment from the state osteopathic association for each state in which the proposed 
Additional Location intends to have clinical training sites.  

 

4. A statement of the curriculum proposed to be offered at the Additional Location and the 
COM’s previous experience with that curriculum. 

 

5. Demonstrate and document with written verification that it has the availability of adequate 
clinical training sites.  Documentation must include an assessment of the impact of the 
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Additional Location’s proposed clinical training programs upon any osteopathic training 
programs already in existence at the clinical sites under discussion. 

 
 

6. A GME feasibility report (incorporating the retrospective GME Accountability Report 
outcome metrics of Standard 8.3) that demonstrates the expected placement of the COM’s 
current and prospective graduates in GME positions, including OGME positions.  In 
addition, the COM must demonstrate educational planning and noted progress in generating 
postdoctoral training opportunities.*  An EXCEL® workbook for current and projected  
Clinical Rotations and GME development will be sent to all COMs requesting approval of an 
Additional Location.  COCA staff will send the workbook and information to complete the 
workbook after the request for Additional Location has been received.  COCA Staff will 
also assist the COM in the workbook completion.   

 

*A COM must demonstrate the feasibility of success for GME placement of its 
students in order to be approved for the substantive change. 

 

7. The parent must provide for student services for the Additional Location as required by 
Standard Five: Students. 

 

8. Identify the faculty who will provide instruction. 
 

9. Projected revenues, expenditures, and cash flows at the Additional Location. 
 

10. Operation, management, and physical resources at the Additional Location, including 
learning resources. 
 

COMs Seeking Additional Locations with Hosting Partners 
 
COMs and hosting partners, who are themselves, academic institutions, hospitals, or healthcare 
systems, require a Memorandum of Understanding (MOU) or legally binding contract that addresses 
at least the following elements: 
 
These statements must be included at the time a new COM is submitting a request for substantive 
change: 
1.     A statement of how the proposed additional location would fit within the COM’s mission. 
2. A statement of why the COM wishes to enter into an agreement with the “host” institution. 
3. A statement that identifies the authority and status of the “host” institution.  
4. A statement of contractual agreement and legal obligation that includes: 

a. Fiscal, fiduciary, and marketing relationship; 
b. The rights retained by the COM; 
c. The duties of the COM to the “host” institution; 
d. The rights retained by the “host” institution; 
e. The branding by the COM alone, and any co-branding with the host institution; 
f. Specification of the services being provided by each entity to the other; 
g. Specification of who is the final authority on the curriculum for the COM and the 

requirements for granting the D.O. degree; 
h. Specification on who awards the D.O degree; 
i. Specification on who is the final authority on the selection of COM students; 
j. Specification on who is the final authority on selection of COM faculty members; 
k. A statement of the term of the agreement; 
l. A statement on how the agreement may be amended; 
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m. A statement on how either party may withdraw from the agreement; 
n. A statement that explains whether the MOU reflects the complete agreement  

between the parties of should be interpreted in light of other agreements between the 
parties; 

o. A statement that the COM recognizes it is responsible for meeting the COCA 
standards; 

p. A statement where the COM recognizes it is responsible for handling COCA 
complaints; 

q. Information, as requested by COCA concerning the “host’s” finances and 
accreditation status; 

r. Verification that students are aware of financial responsibility and student rights in 
regards to Title IV; 

s. Verification that students are aware that financial aid is no processed through the 
“host” institution and they are not eligible to participate in Title IV through the “host” 
institution; 

t. A lease agreement must be a minimum of 10 years in length with at least five (5) year 
notice of termination. 

u. A minimum period of three (3) years is required for cancellation of any services 
affecting students. 

v. Upon notice of termination of a lease, a teach-out plan must be submitted to the 
COCA or the school must be able to immediately demonstrate a new location or lease 
to be approved by the COCA. 

 

Monitoring 
 

 An on-site Focused Visitation will be conducted six months prior to beginning operations, 
including admitting students and beginning instruction to review the following selected 
standards addressing:  finances; administrative team; facilities; faculty; student services, 
curriculum and GME. 

o Standards 2.3, 2.7;  
o Standard Three (all);  
o Standards 4.1, 4.1.1, 4.2, 4.2.1, 4.2.2, 4.2.3, 4.2.4; 
o  Standard Five (all);  
o Standard Six (all)  
o Standards 8.1, 8.2 and 8.3 

 

 An on-site Focused Visitation will be conducted within six months of operations to 
determine that financial, faculty, and facility resources are appropriate for the Additional 
Location.  This visit will review the following standards: 

o Standard 2.3;  
o Standard Three (all);  
o Standards 4.1, 4.1.1, 4.2, 4.2.1, 4.2.2, 4.2.3, 4.2.4;  
o Standard Five (all);  
o Standard Six (all);  
o Standards 8.1, 8.2 and 8.3.   

 

 The COCA will include the Additional Location(s) in the parent institution's accreditation 
only after verifying that the COM meets all accreditation standards.   
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 After the on-site visit within six (6) months of operation, the Additional Location(s) will 

undergo a Focused Visitation in Year 3 to review compliance with standards for clinical 
education and educational planning (Clerkship Training in standard domain Six).  If the next 
Comprehensive evaluation of the parent would occur prior to Year 3 of operation, then this 
Year 3 evaluation will occur within that Comprehensive evaluation.  Thereafter, on-site 
evaluations of the Additional Location will occur in conjunction with the on-site visit of the 
parent campus.   

 
Accreditation Status 
 

1. The parent’s Accreditation status will be extended to the Additional Location(s) only after a 
site visit and the acceptance of the site visit report by the COCA.   

 

2. The Additional Location(s) cannot recruit students or begin operations, including offering 
instruction, until after the first on-site visit and approval by the COCA.   

 
Class Size Increases (Unplanned and Planned) 
 

All COMs have an approved class size from the COCA.  Each Branch Campus and Additional 
Location that is recognized by the COCA will also have a separate, approved class size from the 
COCA.  COMs may matriculate up to and including a number of students that is equal to 1.08 times 
the approved class size.   
 
Each class size increase request, or request for approval of a one-time class size increase, or an 
unplanned increase must be reviewed by the COCA on a case-by-case basis.  Documentation to be 
submitted by the COM for this review must include, but is not limited to the: 
 

1. Adequacy of faculty and how that was calculated;  
2. Sufficient classroom and laboratory space, such as auditoriums, anatomy, and Osteopathic 

Manipulative Medicine;  
3. Sufficient library space;  
4. Sufficient number of Year 3 and Year 4 rotation slots;  
5. A GME feasibility report (incorporating the retrospective GME Accountability Report 

outcome metrics of Standard 8.3) that demonstrates the expected placement of the COM’s 
current and prospective graduates in GME positions, including OGME positions.  In 
addition, the COM must demonstrate educational planning and noted progress in generating 
postdoctoral training opportunities.*  An EXCEL® workbook for current and projected  
Clinical Rotations and GME development will be sent to all COMs requesting approval of an 
Class Size Increase.  COCA staff will send the workbook and information to complete the 
workbook after the request for Class Size Increase has been received.  COCA Staff will also 
assist the COM in the workbook completion.   
 

*A COM must demonstrate the feasibility of success for GME placement of its 
students in order to be approved for the substantive change. 

 

For the purpose of an accurate accounting of class size, in those instances where a student 
matriculates in one (1) year but takes a leave of absence or other decelerated program options, the 
COM will count that student towards the class in which he/she matriculated.  Student admissions 
will be limited to the COCA approved class size with a permitted variance of eight percent (8%) of 
the approved class size.   
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Monitoring 
 

Unplanned Class Size Increase -- All COMs with an unplanned class size increase in excess of the 
permitted variance (8%) will be required to submit Progress Reports annually for Years 1, 2, 3, and 
4.  At minimum, Focused Visitations will be conducted in Years 1 and 3.  The Focused Visitation for 
Year 1 of operation and Progress Report for Year 2 will address Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 
4.1, 4.1.1, and 4.1.2.  The Progress Reports for Years 3 and 4 will address standards for clinical 
education and educational planning (Clerkship Training in standard domain Six) and Standards 8.1, 
8.2 and 8.3.  The Year 3 Progress Report will be due sixty (60) days prior to the Year 3 Focused 
Visitation and will only be utilized by the site visit team and not reviewed by the COCA.   
 

Any COM with a matriculation in excess of eight percent (8%) over their approved class size will 
not be allowed to request a class size increase for three (3) years in order to permit the COCA to 
follow the academic achievement of this class cohort throughout its remaining years to receipt of the 
first professional degree.   
 

The COCA will have the right to review the accreditation status of any institution which exceeds its 
class size using progressive measures as follows: 

 A request for additional written information to explain the deficiency; 
 A request to show cause as to why a COM is not out of compliance; 
 A request for COM representation to appear before the COCA; 
 A focused visitation as directed; 
 Or a reduction in approved class size as directed by the COCA. 

 

Based upon the findings of its review, the COCA may implement appropriate remedial measures 
affecting the accreditation of the COM, including reduction or withdrawal of the COM’s 
accreditation. 
 
Planned Class Size Increase -- For planned class size increases, Focused Visitations will be 
conducted in Years 1 and 3 of implementation and Progress Reports will be required for Years 2, 3, 
and 4.  The Focused Visitation for Year 1 of operation and the Progress Report for Year 2 will 
address Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 4.1, 4.1.1, and 4.1.2.  The Focused Visitation in Year 3 
and the Progress Reports for Years 3 and 4 will address standards for clinical education and 
educational planning (Clerkship Training in standard domain Six) and Standards 8.1, 8.2 and 8.3.  
The Year 3 Progress Report will be due sixty (60) days prior to the Year 3 Focused Visitation and 
will only be utilized by the site visit team and not reviewed by the COCA.   
 
 
Contracting with a non-Title IV certified institution to provide greater than 25% of a COM’s 
educational program 
 

A COM that seeks to enter into a contract under which an institution or organization not certified to 
participate in Title IV, HEA programs offers more than 25 percent (25%) of the COM’s program 
must submit written notification to the COCA of its intention to establish such a partnership at least 
(18) months prior to the desired date of offering instruction at the partner’s facilities. 
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The criteria for evaluation and monitoring are those as established for Substantive Change–
Curriculum and Substantive Change–Additional Location, depending on the nature of the 
agreement.  
 

1. If the instruction will occur at the COM, then this will be reviewed as a Substantive Change–
Curriculum. 

 

2. If the instruction will occur at a different geographic location from the COM, and represents 
25-49% of the program offering, then this will be reviewed as a Substantive Change–
Curriculum. 

 

3. If the instruction will occur at a different geographic location from the COM, and represents 
50% or more of the program offering, then this will be reviewed as a Substantive Change–
Additional Location. 

 
Acquisition of any other institution or any program or location of another institution 
 
A COM that seeks to acquire another COM or merge with another COM must submit written 
notification to the COCA of its intention to establish such an acquisition at least (18) months prior to 
the desired date of offering instruction at the acquired programs. 
 

The criteria for evaluation and monitoring are those as established for Substantive Change–
Governance and Substantive Change–Additional Location/Substantive Change–Branch Campus 
depending on the COCA’s accreditation role and the nature of the agreement. 
 

1. If two COMs intend to merge and create a new legal entity, then this will be reviewed as a 
Substantive Change–Governance.  Depending on the nature of the new legal entity, the 
COCA may direct a Comprehensive on-site evaluation of all accreditation standards or some 
portion thereof in addition to those normally reviewed in a Substantive Change–Governance. 

 

2. If two COMs intend to merge in a manner that one of the COMs remains the surviving entity, 
and has institutional accreditation from the COCA, then this will be reviewed as a 
Substantive Change–Branch Campus or Additional Location, depending on how the 
surviving COM intends to operate the acquired COM. 

 

3. If two COMs intend to merge in a manner that one of the COMs remains the surviving entity, 
and has programmatic accreditation from the COCA, then this will be reviewed as a 
Substantive Change–Additional Location.   

 
 

Addition of a permanent location at which a teach-out is being conducted for students of 
another institution that has ceased operations 
 
A COM that seeks to add a permanent location at a site at which the institution is conducting a teach-
out for students of another COM that has ceased operations before all its students have completed 
their program of study must submit written notification to the COCA of its intention to establish such 
an acquisition at least (18) months prior to the desired date of adding the permanent location.   
 

NOTE: the criteria for review of a teach-out agreement per se, are found in the section on review of 
teach-out agreements. 
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The criteria for evaluation and monitoring are those as established for Substantive Change–
Governance and Substantive Change–Additional Location/Substantive Change–Branch Campus 
depending on the COCA’s accreditation role and the nature of the agreement. 
 

1. If the COM that remains the surviving entity has institutional accreditation from the COCA, 
then this will be reviewed as a Substantive Change–Branch Campus or Additional 
Location, depending on how the surviving COM intends to operate the acquired COM. 

 

2. If the COM that remains the surviving entity has programmatic accreditation from the 
COCA, then this will be reviewed as a Substantive Change –Additional Location. 

 
 

Branch Campus 
 
Only a free-standing COM having accreditation status from the COCA as its institutional accreditor 
will have the option of offering instruction at a Branch Campus owned or operated by the COM.  
 

A COM must submit written notification to the COCA of its intention to establish a Branch 
Campus at least eighteen (18) months prior to the desired date of offering instruction.  The COM 
must also address the feasibility of establishing the Branch Campus.  This Feasibility Study must be 
received ninety (90) days in advance of the COCA meeting at which it will be considered and 
address at least the following items: 
 

1. The appropriate state agency, a charter, or evidence of support for approval to grant the 
Doctor of Osteopathy (DO) or Doctor of Osteopathic Medicine (DO) degree;  

 

2. Assessment of the degree of support that the Branch Campus has in the community, county 
and state, and the respective osteopathic professional associations.  Written documentation 
must accompany this assessment.  The assessment must include a letter of comment from the 
state osteopathic association for each state in which the proposed Branch Campus intends to 
have clinical training sites;  

 

3. Demonstrate and document with written verification that it has the availability of adequate 
clinical training sites.  Documentation must include an assessment of the impact of the 
Branch Campus’ proposed clinical training programs upon any osteopathic training 
programs already in existence at the clinical sites under discussion;  

 

4. The curriculum to be offered at the Branch Campus;  
 

5. The faculty who will provide instruction; 
 

6. Projected revenues, expenditures, and cash flows at the Branch Campus;  
 

7. Physical resources at the Branch Campus; 
 

8. Administrative structure of the Branch Campus, including the identification of the 
individual who will be the on-site chief academic officer; 

 

9. Organizational structure between the parent and the Branch Campus must be described and 
documented in an organizational chart; and  
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10. A GME feasibility report (incorporating the retrospective GME Accountability Report 
outcome metrics of Standard 8.3) that demonstrates the expected placement of the COM’s 
current and prospective graduates in GME positions, including OGME positions.  In 
addition, the COM must demonstrate educational planning and noted progress in generating 
postdoctoral training opportunities.*  An EXCEL® workbook for current and projected  
Clinical Rotations and GME development will be sent to all COMs requesting approval of an 
Branch Campus.  COCA staff will send the workbook and information to complete the 
workbook after the request for Branch Campus has been received.  COCA Staff will also 
assist the COM in the workbook completion.   
 

*A COM must demonstrate the feasibility of success for GME placement of its 
students in order to be approved for the substantive change.   

 
COMs Seeking Branch Campuses with Hosting Partners 
 
COMs and hosting partners, who are themselves, academic institutions, hospitals, or healthcare 
systems, require a Memorandum of Understanding (MOU) or legally binding contract that addresses 
at least the following elements: 
 
These statements must be included at the time a new COM is submitting a request for substantive 
change: 
1.   A statement of how the proposed branch campus would fit within the COM’s mission 
2. A statement of why the COM wishes to enter into an agreement with the “host” institution. 
3. A statement that identifies the authority and status of the “host” institution.  
4. A statement of contractual agreement and legal obligation that includes: 

a. Fiscal, fiduciary, and marketing relationship; 
b. The rights retained by the COM; 
c. The duties of the COM to the “host” institution; 
d. The rights retained by the “host” institution; 
e. The branding by the COM alone, and any co-branding with the host institution; 
f. Specification of the services being provided by each entity to the other; 
g. Specification of who is the final authority on the curriculum for the COM and the 

requirements for granting the D.O. degree; 
h. Specification on who awards the D.O degree; 
i. Specification on who is the final authority on the selection of COM students; 
j. Specification on who is the final authority on selection of COM faculty members; 
k. A statement of the term of the agreement; 
l. A statement on how the agreement may be amended; 
m. A statement on how either party may withdraw from the agreement; 
n. A statement that explains whether the MOU reflects the complete agreement  

between the parties of should be interpreted in light of other agreements between the 
parties; 

o. A statement that the COM recognizes it is responsible for meeting the COCA 
standards; 

p. A statement where the COM recognizes it is responsible for handling COCA 
complaints; 

q. Information, as requested by COCA concerning the “host’s” finances and 
accreditation status; 
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r. Verification that students are aware of financial responsibility and student rights in 
regards to Title IV; 

s. Verification that students are aware that financial aid is no processed through the 
“host” institution and they are not eligible to participate in Title IV through the “host” 
institution; 

t. A lease agreement must be a minimum of 10 years in length with at least five (5) year 
notice of termination. 

u. A minimum period of three (3) years is required for cancellation of any services 
affecting students. 

v. Upon notice of termination of a lease, a teach-out plan must be submitted to the 
COCA or the school must be able to immediately demonstrate a new location or lease 
to be approved by the COCA. 

 
Monitoring 
 

The Branch Campus offering a program in osteopathic medicine must have that program conform 
to the same standards for faculty, staff, facilities, student services, curriculum, and research in order 
to meet the COCA accreditation standards for a COM.   
 

1. The COCA will conduct a Comprehensive on-site visit to a Branch Campus at least six (6) 
months prior to the initiation of instruction and acceptance of students at the Branch 
Campus to ensure compliance with all of the accreditation standards.   

 

2. Comprehensive on-site visits will be conducted in Years 1 and 2 of operation to review all 
standards.   

 

3. The COCA will include the Branch Campus(s) in the parent institution's accreditation only 
after verifying that the COM meets all accreditation standards.   

 

4. Focused Visitations will be conducted in Years 3 and 4 of operation to review standards 
addressing clinical education (Clerkship Training in standard domain Six) and Standard 8.1, 
8.2 and 8.3.  Thereafter, on-site evaluations of the Branch Campus will be scheduled in 
conjunction with the on-site visit of the parent campus.   

 

Accreditation Status 
 

The COCA will include a Branch Campus in the parent institution's accreditation only after 
verifying that the COM meets all accreditation standards.  After the initial on-site visits to monitor 
and evaluate the application, a Branch Campus will undergo on-site visits scheduled in conjunction 
with on-site visits of the parent campus.   
 

The Branch Campus may recruit, but not accept students or offer instruction, after the first review 
and approval of its application.  Operations at the Branch Campus, including enrolling students and 
offering instruction, may begin after COCA review of the initial site visit report and granting of such 
approval.  See Table Two: Timetable for the Branch Campus application.   
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Table 6b:  Substantive Change – Monitoring 
 

Substantive Change Standards Reviewed for Monitoring 
Educational Mission or Objectives of 
Institution 

Years 2 and 4- Progress Report addressing Standards 1.3; 
3.1, 4.1, 5.1, and 6.1 

  

Change in Location of Institution 6 months of operation and Year 2-Focused Visitation 
addressing Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, and 4.1 

  

Change in Legal Status or Form of 
Control or Ownership 

Within 6 months of change-Focused Visitation addressing 
Standards 2.1, 2.1.1, 2.1.2, and 2.1.3 

  

Change in Curriculum Progress Reports for 4 years beginning the year after the first 
year of the curriculum change addressing Standards 2.3; 3.1, 
3.1.1, 3.2, 3.3, 4.1, and 4.1.1, as well as other criteria noted in 
the body of Chapter VI 

  

Change in Curriculum Length Progress Report for 4 years beginning the year after the first 
year of the curriculum change addressing Standards 2.3, 3.1, 
3.1.1, 3.2, 3.3, 4.1 and 4.1.1, as well as other criteria noted in 
the body of Chapter VI 

  

Additional Location 6 months prior to operation and 6 months after operation 
has begun-Focused Visitations addressing Standards 2.3, 2.7 
(2.7-prior only); Standard Three (all); Standards 4.1, 4.1.1, 4.2, 
4.2.1, 4.2.2, 4.2.3, 4.2.4; Standard Five (all); Standard Six (all); 
and Standards 8.1, 8.2 and 8.3.   
Year 3-Focused Visitation addressing clinical education 
standards (Clerkship Training in standard domain Six) and 
Standards 8.1, 8.2 and 8.3. 

  

Class Size Increase (Unplanned) Year 1-Focused Visitation and Progress Report addressing 
Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 4.1, 4.1.1, and 4.1.2 
Year 2 Progress Report on same standards.   
Years 3-Focused Visitation and Years 3 & 4-Progress 
Reports each addressing clinical education standards 
(Clerkship Training in standard domain Six) and Standards 8.1, 
8.2 and 8.3. 

  

Class Size Increase (Planned) Year 1 Focused Visitation and Year 2 Progress Report 
addressing Standards 2.3, 3.1, 3.1.1, 3.2, 3.3, 4.1, 4.1.1, and 
4.1.2 
Year 3-Focused Visitation and Years 3 & 4-Progress 
Reports addressing clinical education standards (Clerkship 
Training in standard domain Six) and Standards 8.1, 8.2 and 
8.3. 

  

 
This table continues on the following page ▬▬► 
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Table 6b:  Substantive Change – Monitoring (continued) 
 

Substantive Change Standards Reviewed for Monitoring 
Contracting with non-Title IV 
institution to deliver ≥ 25% of COM’s 
education program 

Same as either Change in Curriculum or Additional Location 
depending upon criteria noted in Chapter VI.   

  

Branch Campus A comprehensive visit will be conducted 6 months prior to 
operations to review all standards. 
Years 1& 2-Comprehensive Site Visit to review all standards  
Years 3 & 4-Focused Visitation addressing clinical education 
standards (Clerkship Training in standard domain Six) and 
Standards 8.1, 8.2 and 8.3. 

 
Not all Substantive Changes are included in this table.  Please find additional information in the body of 
Chapter VI.  
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CHAPTER VII:  IN THE PUBLIC INTEREST 
 
Public Information about the COCA  
 
The COCA maintains a website – http://www.aoacoca.org – as its principal source of 
information about its accreditation program.  Examples of the types of information that will be 
found include, but are not limited to, the following: 
 

 the types of recognition granted by the COCA; 
 the application procedures that are used for seeking recognition from the COCA; 
 the standards and procedures for accreditation – Accreditation of Colleges of Osteopathic 

Medicine: COM Accreditation Standards and Procedures 
 the COMs that currently have an accreditation recognition status from the COCA; and 
 the names, academic and professional qualifications, and relevant employment and 

organizational affiliations of the COCA commissioners and principal administrative staff. 
 
Third Party Comments 
 
The COCA will receive, review, and consider any written or oral third-party comment in regard to an 
initial or continued request for accreditation, pre-accreditation, provisional accreditation, requests for 
substantive change, or requests to enter into a teach-out agreement.  Persons wishing to present third 
party testimony at any COCA meeting must provide written notice thirty (30) days prior to the 
meeting to the COCA Secretary if they wish to attend.  The COM will be notified of the third party 
presentation so that they can have an opportunity to comment.  Notice of opportunity to comment 
will be provided with announcements of the COCA meeting on the AOA website, www.aoacoca.org. 
 
Confidentiality of Accreditation Reports 
 
Accreditation reports are confidential between the COCA and the COM involved.  Premature and/or 
unauthorized disclosure of information reflecting visiting team or COCA views concerning the 
accreditation status of a COM is not permitted.  
 

The administrative officers of each COM are encouraged to make accreditation reports available to 
faculty members and others directly concerned.  Except for the information that is presented in open 
sessions of the COCA, members of the COCA and visiting team members are not authorized under 
any circumstances to disclose any information obtained during on-site visits.   
 

With the exception of the reporting required by the Secretary of the USDE, it is the obligation of the 
COCA to maintain the confidentiality of its relationships with its COMs and not to announce 
publicly any action with respect to a COM other than its accreditation status, including public 
probationary status, or its removal from the accredited list.   
 

The COM retains the right to publicize accreditation reports for the institution.  If a COM releases 
part or all of an accreditation report in such a manner as to misrepresent or distort the report of the 
COCA, the COCA may release either appropriate parts of or the full report to correct the 
misinformation.  The COCA will inform the COM in advance of the release and the substance of the 
release of any such information.  
 

If the COM elects to publicly disclose its Pre-accreditation, Provisional accreditation, or 
Accreditation status received from the COCA, it must state the following: 
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The college has received Pre-accreditation, Provisional accreditation, or Accreditation 
status from the American Osteopathic Association’s Commission on Osteopathic College 
Accreditation, which is the recognized accrediting agency for the approval of colleges and 
programs leading to the Doctor of Osteopathic Medicine (DO) degree.  The address and 
phone number of the accrediting agency are: Secretary, COCA; Department of 
Accreditation; American Osteopathic Association; 142 East Ontario Street; Chicago, IL 
60611; Telephone 312/202-8000; Fax 312/202-8209; email predoc@osteopathic.org.  

 
Complaint Review Procedures 
 

Complaint review procedures are established to protect the integrity and the maintenance of 
accreditation standards and procedures as they relate to approved COMs having recognition from the 
COCA.  Complaint procedures provide a mechanism for concerned individuals or organizations to 
bring to the attention of the accrediting agency information concerning specific actions and 
programs, which may be in non-compliance with the COCA’s accreditation standards.  The COCA 
recognizes their responsibility to provide complainants the opportunity to utilize the COCA as a 
vehicle to deal with specific grievances as well as being a mechanism for reviewing and finally 
resolving complaints against the COCA or the administrative staff.  
 

Complaints may be filed by any individual or group including, but not limited to, the following:  
 

 An osteopathic medical student;  
 An individual, organization, or institution affected by the accreditation program academically 

or professionally; and 
 A member of the general public.  

 
Complaint Submission about a COM 
 

The complaint must be in writing and signed by the complainant.  All signed complaints must be 
submitted to the Secretary, COCA; American Osteopathic Association; 142 E. Ontario St.; Chicago, 
IL 60611 or via email to predoc@osteopathic.org.  Complaints that are received that are not signed 
by the complainant(s) or are submitted anonymously will not be processed. 
 

The complainant will present a concern regarding a violation(s) of an accreditation standard or 
procedure that must be based upon direct and responsible information.  The complainant must 
provide a narrative of his/her allegation, as it relates to the accreditation standards or procedures, and 
include any documentation that could support his/her allegation.  This information must be accurate 
and well documented.  
 

The complainant will provide evidence that an effort has been made to resolve the problem through 
the recommended route through COM administration, and will include information about all other 
actions initiated to resolve the problems. 
 

Within ten (10) business days of receipt of a signed complaint, copies of the complaint will be sent to 
the COM’s Chief Executive Officer or Chief Academic Officer for response to the complaint.  The 
COM’s Chief Executive Officer or Chief Academic Officer will have fifteen (15) business days to 
respond.  The COM’s response and the complaint will be forwarded to the COCA chair who will 
either ask the COCA Executive Committee or appoint an ad hoc subcommittee to determine whether 
the complaint merits further investigation.  An investigation will be conducted if the complaint has 
merit.  If the COCA Executive Committee or the ad hoc subcommittee finds no merit in the 
complaint, the complainant and the COM will be notified in writing.  The complainant and the COM 
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will be notified of the outcome in writing.  This process will be concluded within fifteen (15) 
business days.  
 

Complaint Investigation 
 

If an investigation is warranted, the COCA Secretary, in cooperation with AOA corporate counsel, 
and the COCA Executive Committee or the ad hoc subcommittee will initiate a formal review within 
thirty (30) days from the decision to initiate an investigation.  The ad hoc subcommittee will decide 
what particular method of study and mode of investigation is most appropriate for the complaint that 
has been received, which may include an on-site visit. 
 
The COCA Executive Committee or the ad hoc subcommittee’s findings will be forwarded to the 
COCA.  Based upon these findings, the COCA may take either of the following actions: 
 

 Dismiss the complaint and report that the COM is in compliance with the accreditation 
standards; or 

 

 Notify the COM in question that, on the basis of an investigation, the COCA has determined 
that the COM is failing to meet the accreditation standards.   

 
If the COM has been found to be out of compliance with the accreditation standards, the COCA may 
determine one of the following methods of review: 
 

 A report outlining the COM’s plans to address the deficiencies outlined by the COCA; and/or  
 

 A Progress Report documenting the COM’s planning and its implementation of the plans; or  
 

 An on-site visit may be recommended to determine whether a change in the accreditation 
status of the COM is warranted. 

 
These procedures should be completed and the COM notified within fifteen (15) days of the COCA 
decision.  Any such accreditation decision or action of the COCA will be subject to the 
reconsideration and appeal procedures set forth in these procedures.  
 
Investigation and Resolution of a Complaint Against the COCA or Administrative Staff 
 

The complaint must be in writing and signed by the complainant.  All signed complaints must be 
submitted to the Secretary, COCA; American Osteopathic Association; 142 E. Ontario St.; Chicago, 
IL 60611 or via email to predoc@osteopathic.org. 
 

The COCA Secretary will present the complaint, in conjunction with AOA corporate counsel, to the 
COCA chair, vice-chair, and, when applicable, to affected staff members.  A subcommittee of the 
COCA will be appointed by the COCA chair to formally review the complaint and develop a 
response to the complaint.  This subcommittee review process and response will be completed and 
forwarded to the COCA within thirty (30) days of the date the subcommittee is convened.  
 
 

The COCA will consider the complaint and the response at its next regularly scheduled meeting.  
The complainant will be invited to appear before the COCA to present respective views in order to 
attempt an agreed resolution.  The final action of the COCA will be communicated to the 
complainant within fifteen (15) business days of the COCA decision. 
 
Student Complaints 
 
The policies and procedures for student complaints are stated in Standard 5.8 as follows: 
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The COM, and/or its parent institution, must publish policies and procedures regarding student 
complaints related to accreditation standards and procedures, and must maintain records of the 
receipt, adjudication, and resolution of such complaints.   
 
Considerations of Actions from other Accrediting Bodies 
 

The COCA will routinely share information about the pre-accreditation, provisional accreditation, or 
accreditation status of a COM or any adverse action taken against the COM with other appropriate 
recognized accrediting agencies and state agencies.   
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CHAPTER VIII:  GLOSSARY 

 
AACOM – American Association of Colleges of Osteopathic Medicine 
 
Additional Location – A location that is geographically apart from the main campus at which the 
institution offers at least 50 percent of an educational program. 
 
Adjunct Faculty – Faculty serving in a temporary or auxiliary capacity with limited duties and 
benefits. 
 
Adverse Action – Adverse action is the denial of any accreditation status by the COCA.  A “denial” 
action is initiated by the COCA. 
 
Affiliated Clinical Site – Within criteria specified in AOA Standards and Procedures an affiliated 
clinical site is an accredited healthcare facility or clinic, not owned or operated by a COM, which 
agrees to provide specific and limited clinical instruction to a COM's students.   
 
Anticipated change in class size – A substantive change.  The COM’s governing body typically 
will approve a class size increase.  After the COM or its parent institution’s governing body 
approves an increase in class size, the COM must submit a request for approval from the COCA.  
This request must follow the procedures outlined under Chapter V: Accreditation Procedures. 
 
AOA - American Osteopathic Association   
 
AOA Board – Board of Trustees of the AOA 
 
COCA – Commission on Osteopathic College Accreditation of the AOA 
 
Branch Campus – COMs that have their institutional accreditation status from the COCA.  A 
Branch Campus is any location of an institution other than the main campus which is permanent in 
nature, offers courses in educational programs leading to the doctor of osteopathy or doctor of 
osteopathic medicine degree, has its own faculty and administrative or supervisory organization, has 
its own budgetary and hiring authority, and may have affiliated clinical sites.  These will be 
considered a Branch Campus and must follow the procedures outlined under Chapter VI: USDE 
Requirements. 
 
CHEA – Council for Higher Education Accreditation 
 
Chief Academic Officer (CAO) -- The COCA has chosen to use the term chief academic officer 
instead of Dean (a/k/a full dean) when referring to the COM specifically.  This definition does not 
preclude this individual from serving in a higher, more institution – wide capacity where a COM is 
organized within a parent institution. 
 
Chief Executive Officer (CEO) – The COCA has chosen to use the term chief executive officer 
instead of President or Chancellor.  
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Chief Financial Officer (CFO) – The COCA has chosen to use this term, CFO, broadly to identify 
both: (a) the CFO of a free-standing, single degree program for which the COCA is an institutional 
accreditor; and for (b) the highest ranking financial person of a COM that is located within a larger 
institution and for which the COCA is a programmatic accreditor only.   
 
COM – College (or school) of osteopathic medicine offering instruction leading to the Doctor of 
Osteopathy or Doctor of Osteopathic Medicine (D.O.) degree 
 
COM Community – Includes those individuals affiliated with the COM, including students and 
faculty, and the public. 
 

Commendation – A written comment in an on-site visit report that indicates a specific accreditation 
standard has been exceeded. 
 
Communities of Interest – Includes osteopathic medical professionals including, students, interns, 
and residents, individuals who are employed in the osteopathic medical profession; and the public. 
 
Competencies of a Chief Academic Officer –  
 

 Recruit, select,  manage, and evaluate a team of associate / assistant deans, 
department/discipline heads, faculty and other non-faculty administrative staff who are, 
themselves, appropriately experienced in higher education and/or osteopathic medical 
education 

 Have expertise to evaluate the adequacy of the curricular model and delivery modalities 
of the COM 

 Have the experience and skill to participate in the development of mission, vision and 
goals, budgets, and strategic plans for the COM. 

 Have the experience to advocate for the resources needed for the development and operation 
of the COM and oversee their usage at the COM level. 

 
Competencies of a Chief Executive Officer – NOTE: COCA review of the CEO will only be 
conducted in those COMs in which the COCA is the institutional [and programmatic] accreditor. 
The CEO must be able to: 
 

 Hire, manage, and evaluate a team of qualified senior administrative and academic 
management and staff who are, themselves, appropriately experienced in higher education 

 Have expertise to define the qualifications of the position of COM’s CAO 
 Obtain the financial resources needed for the development and operation of the institution 

and oversee their usage 
 Have the experience and skill to oversee along with the Board of Directors the development 

of mission, vision, goals and strategic plans for the COM. 
 
Competencies of a Chief Financial Officer -- NOTE: COCA review of the CFO will only be 
conducted in those COMs in which the COCA is the institutional [and programmatic] accreditor. 
The CFO must be able to: 
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 Either serve as controller for the institution, or be able to supervise the controller; 
 If serving as the controller, be familiar with Generally Accepted Accounting Principles as 

applicable to institutions of higher education 
 Manage the evaluation of accounting systems for the COM 
 Advise the CEO on capital acquisition for projects requiring long-term financing, and 

assist in the procurement of such financing when needed. 
 Advise the CEO on investment strategies for the COM. 
 Understand and manage Title IV Federal Student Loan Programs 

 

For those COMs that have the COCA as their programmatic accreditor only, the CFO responsibilities 
will be shared with those of the CFO for the entire institution.  The CFO in the COM must have 
accounting experience necessary to oversee budget preparation and budget management and other 
related duties that may be assigned.   
 
Competencies of a Department Chair or Equivalent -- 
 

 Recruit, manage, and evaluate a team of faculty members and non-faculty staff who are, 
themselves, appropriately experienced to meet the teaching, research and service needs of 
the unit. 

 Have expertise to evaluate the adequacy of the curricular model and delivery modalities 
of that coursework for which the unit is responsible, and recommend changes when 
appropriate. 

 Define the financial, physical and human resources needed for the unit to meet all of its 
responsibilities, develop budget recommendations for the department or division and oversee 
their usage. 

 
Credit Hour – For purposes of Standard 5.4.7, a credit hour is defined by the regulations of the U.S. 
Secretary of Education at 34 CFR 600.2 – Except as provided in 34 CFR 668.8(k) and (l), a credit 
hour is an amount of work represented in intended learning outcomes and verified by evidence of 
student achievement that is an institutionally established equivalency that reasonably approximates 
not less than: 

1. One hour of classroom or direct faculty instruction and a minimum of two hours of out of 
class student work each week for approximately fifteen weeks for one semester or trimester 
hour of credit, or ten to twelve weeks for one quarter hour of credit, or the equivalent amount 
of work over a different amount of time; or 

2. At least an equivalent amount of work as required in paragraph (1) of this definition for other 
academic activities as established by the institution including laboratory work, internships, 
practica, studio work, and other academic work leading to the award of credit hours. 

 

Curriculum Changes – A curricular substantive change.  The addition of courses or programs that 
represent a significant departure, in either content or method of delivery, from those that were 
offered when the COM had their last accreditation on-site visit; the addition of courses or programs 
at a degree or credential level above that which is included in the COM’s current accreditation status; 
a change from clock hours to credit hours; a substantial increase in the number of clock or credit 
hours awarded for successful completion of a program. 
 
Department Chair or Equivalent in clinical disciplines - COMs are not restricted in their selection 
of an organizational structure that best enables them to achieve their mission.  By tradition, this has 
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been accomplished with units consisting of professionals within one recognized academic discipline 
and is designated as a department.  Departments maintain considerable educational and 
administrative authority within their discipline.  Other types of organization may group professionals 
across more than one recognized discipline, e.g. within clinical sciences, primary care medicine and 
specialty medicine.  In such organizational structures, the faculty member who chairs/heads/directs 
the unit will not be responsible for all educational courses offered under that unit.  In these 
structures, the educational “equivalent leader” for a clinical discipline may be designated as a 
division or section leader within a larger organizational unit.  Alternatively, the educational 
“equivalent leader” may be defined by curriculum management responsibilities and designated as a 
course coordinator/director. 
 
Distance Education – Distance Education means education that uses one or more of the 
technologies listed in paragraphs (1) through (4) of this definition to deliver instruction to 
students who are separated from the instructor and to support regular and substantive interaction 
between the students and the instructor, either synchronously or asynchronously.  The 
technologies may include: 

a. The internet; 
b. One-way and two-way transmissions through open broadcast, closed circuit, cable, 

microwave, broadband lines, fiber optics, satellite, or wireless communications devices; 
c. Audio conferencing; or 
d. Video cassettes, DVDs, and CD-ROMs, if the cassettes, DVDs, or CD-ROMs are used in 

a course in conjunction with any of the technologies listed in paragraphs (1) through (3) 
of this definition. 

 
Evaluator Trainee – An Evaluators Registry member who is attending an on-site visit as an active 
team member under the supervision of an experienced evaluator qualified in the same area of 
expertise. 
 
Faculty Adequacy Model – A faculty adequacy model compares the total number of faculty hours 
necessary and the number of total faculty hours available to deliver the curriculum.  COMs 
determine the number of hours available for teaching, class preparation, research, scholarly activity, 
committee work, advisement, clinical service, and other activities deemed critical to fulfillment of 
the COM mission.  The distribution of hours across these activities may vary among individual 
faculty members.  COMs which have more available hours than necessary hours are deemed to have 
adequate faculty. 
 

Faculty, full-time – Each COM is required to establish and publish its own definitions of full-time 
faculty.  However, such definitions must meet certain minimum requirements as set forth in standard 
Four:  Faculty and in this glossary.  Full-time faculty must be employed by the COM and be under 
contract.  It is customary in full-time employment agreements to state that the individual will devote 
his/her complete attention and energies to the position of employment.  Furthermore, it is customary 
for full-time faculty to normally perform their duties on-site, and contribute to two or more of the 
following areas:  teaching, research, service.  Full-time faculty who are executive, academic, or 
business officers of the COM may devote the majority of their efforts to administration. 
 
Faculty, part-time – Each COM is required to establish and publish its own definitions of part-time 
faculty.  However, such definitions must meet certain minimum requirements as set forth in Standard 
Four:  Faculty and in this glossary.  Part-time faculty must be employed by the COM and be under 
contract.  It is customary in part-time employment agreements to state that the individual will devote 
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such attention and energies necessary to fully perform the assigned duties of the position of 
employment.  Furthermore, it is customary for part-time faculty to have responsibilities that are 
significantly less than those of full-time faculty, both with respect to scope of activities, and 
percentage of effort devoted to employment at the COM. 
 
Governing body – The COCA has chosen to use this term rather than governing board, board of 
trustees, etc. 
 
Guideline – These statements explain the standard intent and provide examples and/or guide COMs 
toward standard compliance. 
 
HEA – The Higher Education Act of 1965 as most currently amended.   
 
Institutional Accrediting Agency – An agency that accredits institutions of higher education; such 
an agency grants accreditation decisions that enable its accredited institutions to establish eligibility 
to participate in Higher Education Act Programs. 
 
Interprofessional Collaborative Practice – Professionals from different disciplines working 
together with patients, families and communities to deliver health care.   
 
Must – Indicates a mandatory requirement. 
 
New Program Applicant – A new program that is not part of an existing COM must follow the 
procedures outlined under Chapter II: Applicant and Accreditation Procedures.   
 
NBOME – National Board of Osteopathic Medical Examiners, Inc. 
 
Observer – Represents Federal or State Agencies or organizations, which may have a legitimate 
accreditation responsibility to attend an on-site visit. 
 
Osteopathic Clinical Services – Services that facilitate faculty and student interaction, and include 
osteopathic manipulative therapy, which are planned and provided systematically throughout the 
year.  These services could include health fairs, or other student community services either in the 
local community or world community.  
 
Programmatic/Specialized Accrediting Agency – An agency that accredits specific educational 
programs that prepares students for entry into a profession, occupation, or vocation. 
 
Promotional Materials – as described in Standard 8.5, refers to published materials used to recruit 
students to a COM, e.g. website announcements, catalogs, and other printed prose.  Announcements 
of recruiting fairs and reminders of such activities are included activities for purposes of this 
definition.  COMs may provide a reference to this information on their webpage in the printed 
material. 
 
Recommendation – Advice given for the purpose of improving a COM’s operations and programs.  
Recommendations do not signify that the COM does not comply with a standard.  Recommendations 
can be written at any time in the accreditation process. 
 
Requirement – The written statement that indicates that a COM has not satisfied a specific standard 
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or procedure.  Requirements can be written at any time in the accreditation process.  All 
requirements will be monitored either through a Progress Report, or an Interim Progress Review, or 
Focused Visitation. 
 
Should – Indicates a highly recommended element/issue. 
 
Show Cause - a request for information to be provided to the COCA when there is credible reason to 
believe that a COM may be out of compliance with one or more standards for accreditation. 
 
Teach-out Agreement – A teach-out agreement is a written agreement between accredited COMs 
that provides for the equitable treatment of students and a reasonable opportunity for students to 
complete their program of study if one of those COMs or a Branch Campus or Additional 
Location that provides one hundred percent of at least one program offered, stops offering its 
educational program before all students enrolled in that program complete their program of study. 
 
Teach-out Plan – A teach-out plan is a written plan developed by an institution that provides for the 
equitable treatment of a COM, if that COM or a Branch Campus or Additional Location that 
provides one hundred percent of at least one program, stops offering its educational program before 
all students enrolled in that program complete their program of study.  This plan may include, if 
required by the COCA, a teach-out agreement between COMs. 
 
Types of On-Site Visits  
 
1. Comprehensive on-site visit – A Comprehensive on-site visit is conducted to examine 

compliance with all areas of the accreditation standards and are conducted by the COCA to 
determine Provisional and Full accreditation status.  At least three (3) days on site are usually 
required for completion of these on-site visits. 

 
2. Interim Progress Review – An Interim Progress Review is conducted to examine particular 

areas about which questions have been raised by the COCA.  These visits typically occur 
after a full on-site visit and will examine areas that have been raised by a site visit team. 

 
3. Focused Visitation – A Focused Visitation ordinarily focuses on the particular area(s) 

identified by the COCA.  The COCA may also require a COM to undergo a Focused 
Visitation when deemed necessary. 

 
USDE – United States Department of Education and the Secretary of Education 
 
Withdrawal –The withdrawal of a COM from the accreditation process; this is a voluntary action 
initiated by the COM. 
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CHAPTER IX:  TABLES 
 
 
Table One:  Preliminary Timetable for Evaluation from Application Status to Initial 
Provisional Accreditation Status Decision* 
 
This sequence assumes that a COM will begin instruction in August not less than two years 
after the acceptance of a feasibility study by the COCA Executive Committee (COCA-EC)).  The 
dates in the table represent a minimal timeline and assume a single review of the feasibility 
study.  To assist developing COMs in better appreciating the steps in obtaining pre-accreditation, 
a detailed spreadsheet has been prepared that may be used for estimating timelines.  For more 
information, see NOTE at the bottom of this page.  
 

Month Activity COCA Body Involved 

YEAR ONE (three years prior to beginning instruction) 

September 1 COM appoints its Dean; Dean 
develops Feasibility Study None 

October-December Dean secures employment of 
Assoc./Asst. Deans None 

YEAR TWO (two years prior to beginning instruction) 

March  Feasibility Study Received 
 COCA 

May  
Review of Feasibility Study and 
decision on scheduling first 
evaluation for Pre-accreditation  

COCA Executive 
Committee (COCA-EC) 

May Schedule the Pre-accreditation 
visit COCA 

June – July Pre-accreditation site visit is 
conducted COCA 

August – September  COCA review and approval of 
Pre-accreditation status COCA 

This table continues on the following page  ▬▬► 
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Month Activity COCA Body Involved 

YEAR THREE  (one year prior to beginning instruction) 

March-April  

COM submits updated 
Feasibility Study and requests 
evaluation for Provisional 
accreditation status  

 COCA 

 
January - June or July, 
60 days after 
submission of the 
feasibility study 

Initial Provisional accreditation 
site visit conducted 

COCA 

April/May or 
August/September 
 

COCA approval of Provisional 
accreditation status 

COCA 

Upon Approval of 
Initial Provisional 
Accreditation Status Begin recruiting COM 

YEAR FOUR (the year in which instruction begins) 

August Begin instruction COM 
 
 
*NOTE:  This table is a depiction of an optimal movement through a deliberate review process.  The 
actions described assume a COM is successful at each step of the process.  However, this depiction is 
not a guarantee of actions to be taken by the COCA or the COCA-EC in the review of a developing 
COM.   
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EXHIBIT F 
 

Site Development Plans 
 

(to be attached) 
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EXHIBIT G 
 

MEMORANDUM OF GROUND LEASE FOR RECORD 
 

Idaho State University and        entered into a 
Ground Lease concerning a certain parcel of land as described in Exhibit A (Leased Premises), 
attached hereto and made a part hereof. The Ground Lease began on the _____ day of 
____________, 2016, with an initial term of forty (40) years, with the option to renew for two 
additional terms of ten (10) years. The Ground Lease contains terms and conditions which 
affect the use and occupancy of the Leased Premises. 
 
The sole purpose of this Memorandum of Ground Lease for Record is to provide public notice of 
the existence of this Ground Lease. The addresses for notice to the Parties are: 
 

ISU:  President Arthur C. Vailas   LESSEE: Daniel C. Burrell, Manager 
 Idaho State University    Idaho College of Medicine 

921 So. 8th Ave, Stop 8310   401 Paseo de Peralta 
Pocatello, ID 83209    Santa Fe, NM 87501 

 
 
 

IDAHO STATE UNIVERSITY IDAHO COLLEGE OF OSTEOPATHIC 
MEDICINE 

 
BY:        BY:       
 Arthur C. Vailas, President      Daniel C. Burrell, Manager 
 
DATE:        DATE:       
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Idaho State 
UNIVERSITY 

Meridian Health Science Center 
1311 East Central Drive • Merid1an. Idaho 83642 

July '6, 2016 

Dr. Mary Ann Ranells, Superintendent 
West Ada School District 
1303 E Central Dr. 
Meridian, ID 83642 

Dear Dr. Ranells: 

At a special session of the State Board of Education (SBOE) held on February 25, 2016, the SBOE unanimously 
approved a Collaborative Affiliation Agreement between the Idaho College of Osteopathic Medicine (ICOM), and 
Idaho State University (ISU) for ICOM to be located by a ground lease agreement on a portion of a recorded 
parcel of land owned by ISU at the Meridian Health Science Center. The approval was the consequence of a 
request by Megan Ronk, Director, Idaho Department of Commerce, at an executive session of the SBOE on 
February 17, 2016, for consideration of a proposed osteopathic medical school. Governor Otter had previously 
requested that ISU President Art Vailas explore the opportunity for an osteopathic medical school in Idaho, and 
the Governor convened a meeting on February 4, 2016, with stakeholders, e.g., Idaho Hospital Association , 
supporting the medical education proposal. 

In accordance with the provisions of the Master Declaration Agreement and the Joint Use and Operations 
Agreement ("The Declaration") between ISU and the West Ada School District (School District), dated December 
4, 2007, ISU offers the following to demonstrate that the Ground Lease Agreement between ISU as Lessor, and 
the ICOM as Lessee, will be in compliance with all applicable provisions of The Declaration. 

The Ground Lease Agreement includes complete copies of The Declaration as Exhibit C. It also includes the 
specific language referenced in both Article 2, Section 2.3(a) of the Master Declaration Agreement and in Article 
9, Section 9.2(a) of the Joint Use and Operations Agreement, which states that 1) any lease will be subject to 
these agreements, 2) the occupant will comply with the provisions of these agreements, and 3) such provisions 
are an integral part of the lease. 

In accordance with Article 2 of the Master Declaration Agreement "Common Area, Easements and Right of 
Entry"; under Section 2.4 Common Area, ISU hereby notifies the School District of its intention to lease and 
requests the written consent of the School District by August 1, 2016, before the SBOE holds its next meeting on 
August 10-11 , 2016, for ISU to lease a 2.8 acre portion of the ISU parcel, presently used as a vehicular parking 
lot, to I COM for the construction of the I COM building and related improvements. Per the provisions of Article 7 
"Future Improvements" of the Joint Use and Operations Agreement, both the School District and ISU will have 
the opportunity to review the proposed Site Development Plan (the Plan), which shall be prepared and presented 
by I COM for the purposes of this building construction. When I COM furnishes the Plan, ISU will forward it to the 
School District for its review and written approval. 

The attached drawings show the location and configuration of the premises w ith in the ISU parcel that ISU will 
lease to ICOM and the subdivision plat. ISU appreciates the longstanding relationship with the School District, 
and is pleased to continue the partnership in supporting ICOM and the medical education opportunities for high 
school and university students. 

Sincere)y: ./ . 

~~/'lf+tjr;Jtvl-c, 
Dr. Bessie Katsilometes, f}~sociate Vice President 
ISU-Meridian Health Science Center 

Attachments 

Phone: (208) 373-1700 • Fax: (208) 373-1790 • www.isu.edu/meridian 
/;;' I• IJ '" I 
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May 12, 2016 

 

 
  

FOR: 

Idaho State University - Meridian 

c/o Dr. Bessie Katsilometes 

1311 E. Central Drive 

Meridian, Idaho 83642 

 
 

 

 

 

Valbridge Property Advisors | 

Mountain States Appraisal & Consulting, Inc. 

1459 Tyrell Ln., Suite B 
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208-336-1097 phone  
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May 12, 2016 

 

Idaho State University - Meridian 

c/o Dr. Bessie Katsilometes 

1311 E. Central Drive 

Meridian, Idaho 83642 

 

RE: Appraisal Report 

Proposed ICOM Building Site 

1303 and 1311 E. Central Drive 

Meridian, Idaho 83642 

Valbridge Job #ID02-16-0076-000 

 

Dear Dr. Katsilometes: 

 

In accordance with your request, we have prepared an appraisal of the above-referenced real property.  

The subject property is a 2.80 acre pad site proposed to be developed with a 100,000 square foot, 2-3 

story, education building.  The subject site is currently a part of a larger parcel.  As a result of 

ingress/egress and shared parking easements, the subject’s effective land area is larger than actual, 

estimated herein at 5.55 acres.  The effective land area is currently improved with a parking lot.       

 

The subject was appraised using generally accepted principles and theory.  We developed our analyses, 

opinions, and conclusions and prepared this report in conformity with the Uniform Standards of 

Professional Appraisal Practice (USPAP) of the Appraisal Foundation; the Financial Institutions Reform, 

Recovery, and Enforcement Act (FIRREA); the Interagency Appraisal and Evaluation Guidelines; the Code of 

Professional Ethics and Standards of Professional Appraisal Practice of the Appraisal Institute; and the 

requirements of our client as we understand them.  The appraisal report complies with the requirements 

set forth under Standards Rule 2-2(a) of USPAP. It presents a narrative discussion of the pertinent data 

gathered, the techniques employed, and the reasoning leading to our value opinions.  The depth of the 

discussion contained in this report is specific to the needs of the client and the intended use.   

 

The purpose of this appraisal is to provide an opinion of 1) Market Value: As Is and 2) Market Rent (for a 

ground lease).  Idaho State University – Meridian is the client in this assignment.  The intended use is for 

internal business decisions.  The intended users of this report include the client and any duly appointed 

representatives of the client, specifically authorized by the client to view or use this appraisal in 

accordance with the stated purpose or function.  The value opinions reported herein are subject to the 

definitions, assumptions and limiting conditions, and certification contained in this report.  

 

 

 

Joe Corlett, MAI, SRA 

Moe Therrien, MAI 

Kevin Ritter, MAI 

Derek Newton, RT 

Jeff Vance, MAI 

Dave Pascua, RT 

Paul Dehlin, MAI 
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Idaho State University - Meridian 

Dr. Bessie Katsilometes 

May 12, 2016 

Page 2 

 

 

 

The acceptance of this appraisal assignment and the completion of the appraisal report submitted 

herewith are contingent on the following extraordinary assumptions and/or hypothetical conditions: 

Extraordinary Assumptions: 

The subject is currently a part of a larger parcel.  A metes and bounds legal description for the subject site 

was not provided in conjunction with this appraisal.  According to the client, the subject actual site size is 

122,000 square feet or 2.80 acres.  The subject site is proposed to be developed with a 100,000 square 

foot, 2-3 story, education building.  As a result of ingress/egress and shared parking easements, the 

subject’s effective land area is larger than actual, estimated herein at 5.55 acres.  Should the building size 

change, the effective site area would also change. 

 

If this extraordinary assumption is later proven to be false, the value conclusion(s) reported herein could 

be rendered invalid, and further valuation analysis would be warranted. 

Hypothetical Conditions: 

None 

 

Based on the analysis contained in the following report, our value conclusion(s) for the subject property 

are summarized as follows: 

 

 
 

This letter of transmittal must be accompanied by all sections of this report as outlined in the Table of 

Contents for the value opinion(s) set forth above to be valid. 

 

Respectfully submitted, 

Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. 

 

 

 

 

Jeff Vance, MAI 

Senior Appraiser 

State of Idaho Certification No.  CGA-2828 

Certification Expiration Date:  4/18/17 

E-mail: jvance@valbridge.com 

 Joe Corlett, MAI, SRA 

Senior Managing Director 

State of Idaho Certificate No.  CGA-7 

Certification Expiration Date:  3/11/17 

E-mail: jcorlett@valbridge.com 

Value Value Interest Effective Value
Type Premise Appraised Date Conclusion

Market Value As Is Fee Simple 4/7/2016 $2,090,000

Annual Market Rent As Is Fee Simple 4/7/2016 $190,000

Value Conclusion(s)
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Summary of Salient Facts 

 

 

Property Name: Proposed ICOM Building Site

Property Identification:

Address: 1303 and 1311 E. Central Drive

City, State, Zip Code: Meridian, Idaho 83642

Assessor Parcel No(s). Portion of R4704570100 and R4704570200

Property Ownership: Larger Parcel: Meridian Joint School District No. 2 and 

Board of Trustees for Idaho State University

Zoning: C-G; General Retail & Service Commercial

Site Size: Pad size: 122,000 sf; 2.80 acres

Effective size: 241,947 sf; 5.55 acres

Use:

Property Type and Subtype: Commercial land

Property Use: Current: Parking lot; Proposed: Education building

Improvements: Parking improvements

Location Quality: Good

Extraordinary Assumptions: Yes, see letter of transmittal

Hypothetical Conditions: None

Highest and Best Use:

As If Vacant/As Vacant: Educational or supporting office use

As Improved: n/a

Purpose of Appraisal: Provide an opinion of 1) Market Value: As Is and

2) Market Rent (for a ground lease)

Property Rights Appraised: Fee Simple

Date of Inspection: April 7, 2016

Date of Value(s): April 7, 2016

Date of Report Preparation: May 12, 2016

Concluded Value Opinions:

Market Value: As Is $2,090,000

Annual Market Rent (ground lease rent) $190,000
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Aerial and Site Views 

AERIAL VIEW 

(APPROXIMATE SITE AREA) 

 

SITE VIEW 
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Introduction 

Client and Other Intended Users of the Appraisal 
The intended users of this report include the client, Idaho State University - Meridian, and any duly 

appointed representatives of the client, specifically authorized by the client to view or use this appraisal in 

accordance with the stated purpose or function.   

Intended Use of the Appraisal 
The intended use is for internal business decisions.   

Real Estate Identification 
The subject is a part of a larger parcel located at 1303 and 1311 E. Central Drive.  The Ada County 

Assessor identifies the larger parcel as Assessor Parcel Numbers R4704570100 and R4704570200.  The 

subject is located within the incorporated city limits of Meridian. 

Legal Description 
The subject site is a portion of Lot 1 (R4704570100) and Lot 2 (R4704570200), Block 1, Joint No. 2 

Subdivision Phase 1, City of Meridian, Ada County, Idaho. 

Real Property Interest Appraised 
We have appraised the fee simple interest in the subject property. 

Type and Definition of Value 
We developed opinions of the following types of value for the subject property. We also provided an 

opinion of market rent for the subject (as a ground lease).  

VALUATION SCENARIOS 

Valuation Completed 

Market Value: As Is Yes 

 

Market Value Definition- Source: 12 CFR Part 34.42 (FIRREA) 

The most probable price which a property should bring in a competitive and open market under all 

conditions requisite to a fair sale, the buyer and seller each acting prudently and knowledgeably, and 

assuming the price is not affected by undue stimulus.  Implicit in this definition is the consummation of a 

sale as of a specified date and the passing of title from seller to buyer under conditions whereby: 

 

a. Buyer and seller are typically motivated; 

b. Both parties are well informed or well advised, and acting in what they consider their own best 

interests; 

c. A reasonable time is allowed for exposure in the open market; 

d. Payment is made in terms of cash in United States dollars or in terms of financial arrangements 

comparable thereto; and 

e. The price represents the normal consideration for the property sold unaffected by special or 

creative financing or sales concessions granted by anyone associated with the sale. 
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Please refer to the Glossary in the Addenda section for further definitions of value type(s) employed in this 

report. 

Effective Date(s) of Value 
The effective date of value is April 7, 2016, coinciding with the date of the inspection. 

Date of Report 
The date of this report is May 12, 2016.  Our conclusions are reflective of market conditions as of the 

effective date of value. 

Scope of Work 
The scope of work includes all steps taken in the development of the appraisal. This includes 1) the extent 

to which the subject property is identified, 2) the extent to which the subject property is inspected, 3) the 

type and extent of data researched, 4) the type and extent of analysis applied, and the type of appraisal 

report prepared.  

 

The subject site was legally identified via city, county, public records, and information provided by the 

client.  The subject was inspected by Jeff Vance, MAI, on April 7, 2016.  This included walking the site, 

viewing the property from several different angles, and driving the neighborhood.  Joe Corlett, MAI, SRA, 

also completed a current inspection of the subject property.   

 

We researched and analyzed: 1) market area data, 2) property-specific, market-analysis data, 3) zoning 

and land-use data, and 4) current data on comparable sales, listings, rentals in the competitive market 

area.  We observed surrounding land use trends, demand for the subject property, and relative legal 

limitations in concluding a highest and best use.  We then appraised the subject based on the highest and 

best use conclusion, relying on the Sales Comparison Approach.  The Income Capitalization Approach and 

Cost Approach were not completed; they are not applicable for land valuation in this market.  Our opinion 

of market rent for the subject site was estimated based on market comparables of ground leases in the 

local market.   

 

This is an Appraisal Report as defined by Uniform Standards of Professional Appraisal Practice under 

Standards Rule 2-2(a).  It presents a narrative discussion of the pertinent data gathered, the techniques 

employed, and the reasoning leading to our value opinions.  The depth of the discussion contained in this 

report is specific to the needs of the client and the intended use.   

Use of Real Estate  
As of the Date of Value: The subject property was part of a larger parcel and was being utilized as a parking 

lot. 

 

As of the Date of this Report: Same as above. 
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Ownership and Sales History 
The larger parcel is comprised of two parcels.  According to Ada County Assessor records, parcel 

R4704570200 is owned by Board of Trustees for Idaho State University; parcel R4704570100 is owned by 

Meridian Joint School District No. 2.  Each entity has owned their respective property for more than three 

years.  To our knowledge, no transactions of the subject properties have occurred within the past three 

years.  The properties are not currently listed for sale. 

List of Items Requested but Not Provided 
None 

Extraordinary Assumptions 
The subject is currently a part of a larger parcel.  A metes and bounds legal description for the subject site 

was not provided in conjunction with this appraisal.  According to the client, the subject actual site size is 

122,000 square feet or 2.80 acres.  The subject site is proposed to be developed with a 100,000 square 

foot, 2-3 story, education building.  As a result of ingress/egress and shared parking easements, the 

subject’s effective land area is larger than actual, estimated herein at 5.55 acres.  Should the building size 

change, the effective site area would also change. 

 

If this extraordinary assumption is later proven to be false, the value conclusion(s) reported herein could 

be rendered invalid, and further valuation analysis would be warranted. 

Hypothetical Conditions 
None 
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Regional, City, & Neighborhood Analysis 

Regional Map 
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City Map 
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Neighborhood Map 
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Regional Overview 

The subject’s regional area is located in 

southwest Idaho, which is generally 

referred to as the Treasure Valley or the 

Boise-Nampa Metropolitan Statistical 

Area (Boise MSA). As defined by the U.S. 

Census Bureau, the Boise MSA consists of 

five counties anchored by the cities of 

Boise, Meridian, and Nampa. It is the 

state's largest metropolitan statistical 

area and includes Idaho's three largest 

cities – Boise, Nampa, and Meridian. 

Nearly 40% of Idaho's total population 

resides in the valley.  The population of the Boise MSA is approximately 650,000.  The metro area is 

currently the 3
rd

 largest in the Pacific Northwest after Seattle and Portland. Boise is the capital and most 

populous city in Idaho, as well as the county seat of Ada County. Located on the Boise River, Boise is the 

principal city in the Boise MSA, and is the largest city between Salt Lake City, Utah and Portland, Oregon. 

Boise serves as the primary government, economic, cultural, and education center for Southwest Idaho, 

Eastern Oregon, and Northern Nevada. 

County and City Overview 
 

The subject is located in Ada County in the City of 

Meridian.  Ada County is located in southwestern 

Idaho and is the state’s most populated county.  

Cities in Ada County include Boise, Meridian, 

Eagle, Garden City, Kuna, and Star.  Boise is the 

largest city in Idaho and is the State Capitol and 

Ada County’s seat of government.  Boise is 

headquarters for a number of major corporations 

and serves as the primary government, economic, 

cultural, and education center for Southwest 

Idaho, Eastern Oregon, and Northern Nevada.  

Boise is continually recognized in numerous 

publications as one of the best places to live in 

the country.  Meridian is located adjacent west of 

Boise and is one of Idaho’s fastest growing cities. 

 

Canyon County is adjacent west of Ada County 

and is the second most populated county in Idaho.  Cities in Canyon County include Nampa, Caldwell, and 

Middleton.  Greenleaf, Melba, Notus, Parma, and Wilder are small rural communities also located within 

Canyon County.  Many residents commute to work from Canyon County to benefit from lower overall 

housing prices and a more rural environment relative to Ada County.  Canyon County’s economy has 

historically been agriculturally-oriented, though it has become more urbanized over the past two decades.  

Out of 44 counties in Idaho, Canyon County ranks 39th in size, yet it produces ten percent of the state's 

agricultural income.  As a product of the agricultural base, a number of manufacturing and processing 

businesses are headquartered in the county.   

Subject 
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Ada County Workforce Trends 
The following data is prepared quarterly by the Idaho Department of Labor and presents a description of 

Ada County’s work force trends. 
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Employment 
Major employers in the Boise MSA include Micron Technology, Hewlett Packard, IDACORP (parent 

company of Idaho Power), Citicorp, Blue Cross of Idaho Health Services, Boise Company, Albertson’s, J.R. 

Simplot Company, St. Luke’s Regional Medical Center, St. Alphonsus Regional Medical Center, DirecTV, 

and Bodybuilding.com.  Downtown Boise, in particular, has a strong employment base with several major 

employers including regional headquarters for Wells Fargo Bank, U.S. Bank, and Key Bank.  Several of the 

major employers previously mentioned are located in downtown Boise.  Boise also serves as the base for 

local, State, and Federal Government offices.   

 

The Ada County labor market accounts for 25% of total Idaho employment.  The unemployment rate in 

Ada County peaked at approximately 8.8% in March 2010.  In 2011, the unemployment rate saw its first 

annual decline since the recession began in late-2007.  The unemployment rate has continued its 

downward trend and was 4% at year-end 2014.  After bottoming out at 180,153 in 2009, average annual 

total employment has increased to 201,676 at year-end 2014, represented an increase of 11.9%. 

Population and Demographics 
Both Ada County and the City of Meridian have experienced strong population growth during the past 

two decades.  From 2000 to 2014, the population in Ada County increased from 300,904 to 407,073, 

representing a 35.3% increase during this period.  The population in Meridian has increased from 41,315 

to 80,011, representing a 93.7% increase during this same period.  The area has been a popular relocation 

destination during this period.  People have been attracted to the outdoor lifestyle, relatively low cost of 

living, diversity of the economy, and availability of employment.  

 

Market area demographics and forecasts of the projected growth by Site To Do Business Online are 

reprinted in the following tables.  The statistics illustrate the expectation of continued growth for the 

foreseeable future. 
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Transportation 
Primary ground transportation access is via U.S. Interstate 84, which traverses east-west through the Boise 

MSA.  I-84 is a major east-west Interstate in the region and connects the area with Idaho Falls, Pocatello, 

and Salt Lake City, Utah to the east; and Portland, Oregon to the west.  The Boise Airport is the nearest 

international airport. 

 

Conclusion 
The long-term economic outlook for the Boise MSA (and Meridian) appears positive.  Boise, as well as the 

Treasure Valley in general, is continually recognized by numerous publications as one of the best places to 

live in the country.  The Boise MSA is the 3rd largest MSA in the northwestern U.S., behind Seattle and 

Portland.  Meridian has been one of the fastest growing cities in the state during the past two decades.  

The population of Meridian and the Boise MSA in general are anticipated to continue to increase for the 

foreseeable future, albeit at a slower rate compared to the previous decade.   
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Neighborhood Aerial 

 

Overview 
The neighborhood boundaries are reasonably defined by the major commercial real estate firms within 

the local market.  Vacancy, absorption, and supply data is tracked for each submarket within Ada and 

Canyon counties.   

Meridian Submarket  
The subject is located in the Meridian submarket.  The neighborhood boundaries are generally defined by 

Chinden Boulevard to the north, Eagle Road and Cloverdale Road to the east, Victory Road and Amity 

Road to the south, and Black Cat Road to the west.  Interstate access is from the Eagle Road, Meridian 

Road, and Ten Mile Road Interchanges located in south-central Meridian.  The nearest major airport is the 

Boise Airport, located approximately eight miles southeast.  Meridian’s city center is located north of the 

Meridian Road/Interstate 84 Interchange.  Boise’s central business district is located approximately ten 

miles east.   

Subject 
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Three major north-south arterials in the neighborhood include Eagle Road, Meridian Road, and Ten Mile 

Road.  Eagle Road connects Interstate 84 with east Meridian/west Boise and Eagle.  Eagle Road has the 

highest traffic counts in the State.  Meridian Road connects downtown Meridian to Interstate 84 and the 

city of Kuna to the south.  The Ten Mile Road Interchange was completed in 2012.  The Ten Mile Road 

corridor is projected to be the next area to experience strong commercial growth.  Four major east-west 

arterials include Fairview Avenue, Overland Road, Franklin Road, and Chinden Boulevard.  Fairview Avenue 

bisects Meridian and connects Meridian to west Boise.  Overland Road is located south of Interstate 84 

and connects south Meridian and southwest Boise.  Franklin Road bisects Meridian’s city center.  Chinden 

Boulevard extends along the northern boundary of the neighborhood and connects north Meridian and 

west and north Boise. 

 

Numerous shopping centers are located in Meridian.  CenterPoint Marketplace, Ustick Marketplace, and 

Gateway Marketplace are all located at the intersection of Eagle Road and Ustick Road.  The centers are 

anchored by Lowe’s, Kohl’s, and Rosauers.  The Eagle Island Center, anchored by Fred Meyer, opened in 

2012 at the northeast corner of Chinden Boulevard and Linder Road.  Home Depot, WinCo, and numerous 

national chain restaurants and retailers are located at the northeast corner of the Meridian Road 

Interchange.  Meridian Crossroads, anchored by ShopKo and Walmart, is located at the southeast corner 

of Fairview Avenue and Eagle Road.  The Village at Meridian is a new lifestyle center at the northeast 

corner of Fairview Avenue and Eagle Road.  When fully complete, this commercial development will be 

one of the largest power centers in the state.  Big Al’s, Gordmans, Marshalls, and several national chain 

restaurants have recently opened in the center.  The intersection of Eagle Road/Fairview Avenue has the 

highest traffic counts in the State. 

 

Major employment centers are located throughout Meridian.  North of Interstate 84 and Eagle Road is St. 

Luke’s Meridian Medical Center.  Located adjacent north of St. Luke’s is Portico, a 24-acre mixed-use 

development.  Construction within Portico began in 2008 and includes two 84,000 square foot medical 

office towers, one 134,000 professional office tower, and several retail and restaurant buildings.  Located 

south of Interstate 84 along Overland Road are several quality commercial developments.  Silverstone is a 

160-acre business park developed in 2002.  El Dorado is an 80-acre business park developed in 2003.  

Gramercy is a 70-acre commercial and residential development originally constructed in 2008.  It is 

partially built-out.  The 35-acre Scentsy campus was recently completed at the corner of Eagle Road and 

Pine Avenue. 

 

The neighborhood includes a mix of approximately 70% residential, 15% commercial, and 15% 

undeveloped land.  The commercial uses are further delineated as 55% office, 45% retail, and 5% 

industrial.  Meridian is in a stage of growth, based on typical lifecycle stages of growth, stabilization, 

decline, and revitalization.  Development within Meridian’s downtown core initially began in the 1950 to 

1960’s.  The core area has experienced development of infill parcels and renovation of many older 

properties during the past decade.  Residential subdivision development was strong in the north and west 

portions of the neighborhood during the 1990’s through the mid 2000’s, as a result of strong population 

growth.  Commercial development during the past two decades had also been strong along the 

neighborhood’s arterial streets, particularly along the Eagle Road corridor.  However, from 2008 through 

mid-2010, both residential and commercial development slowed significantly, as a result of the economic 

downturn.  Since mid-to-late 2010, the economy has strengthened and both commercial and residential 

markets in Meridian have resumed new development.  Construction has increased significantly since the 

recession years.  The Eagle Road corridor remains one of the most attractive areas for commercial 

development in the Boise MSA. 
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Immediate Neighborhood Aerial 
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Immediate Neighborhood 
The immediate neighborhood is generally bordered by Interstate-84 to the south, E. Franklin Road to the 

north, S. Meridian Road to the west, and S. Locust Grove Road to the east.  Commercial development 

within the immediate neighborhood is primarily retail along the major arterial streets and a mix of office, 

office/flex, and office/warehouse uses throughout the neighborhood interior.  A major retail center, 

anchored by Home Depot and Win-Co, is located at the northeast corner of Interstate 84 and Meridian 

Road.  This retail center was constructed in the late 1990’s.  Commercial development surrounding this 

center was strong during the past decade as evidenced by numerous retail and restaurant buildings 

recently constructed in the area.   

 

The subject is located approximately ½ mile east of the Meridian Road/Interstate 84 Interchange.  It has 

freeway exposure and is accessed from a secondary interior street.  Located north of the subject are the 

Idaho State Police Headquarters and older single-family homes.  South is Interstate 84.  East is an older 

residential subdivision.  West is a 500,000 square foot building containing the Idaho State University-

Meridian Campus, Renaissance High School, and West Ada School District offices.   
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Site Description 

Assessor’s Aerial Overlay 
(Larger Parcel) 
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Assessor’s Parcel Map 
(Larger Parcel) 
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Record of Survey 
(Larger Parcel) 

 

 
 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 243



1303 E. CENTRAL DRIVE, MERIDIAN 

SITE DESCRIPTION 

ID02-16-0076-000 

 

 

VALBRIDGE PROPERTY ADVISORS | Mountain States Appraisal & Consulting, Inc. Page 26 

 

Record of Survey 
(Larger Parcel -close-up) 
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Subdivision Plat 
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General Data  
Location: 1303 and 1311 E. Central Drive, Meridian, Idaho 

Assessor Parcel Number(s): Portion of R4704570100 and R4704570200 

Adjacent Land Uses  
North: Idaho State Police Headquarters and single-family homes 

South: Interstate 84 

East: Single-family residential subdivision    

West: West is a 500,000 square foot building containing the Idaho State 

University-Meridian Campus, Renaissance High School, and West Ada 

School District offices (part of subject’s larger parcel).  

Physical Characteristics 
Site Area: Actual: 122,000 square feet; 2.80 acres 

Effective: 241,947 square feet; 5.55 acres 

 

 
 

Land Size Determination: The larger parcel has ingress/egress and shared parking easements 

which impact the subject.  The easements result in effective lot sizes 

which are different than actual.  According to the preliminary site 

plan, the existing building has a gross building area of 500,000 square 

feet.  The proposed building has a gross building area of 100,000 

square feet.  The effective lots sizes were calculated based on the 

overall land to building ratio for the larger parcel of 2.42:1.  Land to 

building ratios for similar 2-3 story suburban buildings in the Ada 

County market typically range from 2:1 to 3:1.  At 2.42:1, the subject’s 

effective land to building ratio is within market norms for similar 

properties. 

Usable Land Area: All of the land is usable.   

Configuration: Nearly rectangular; overall functional 

Topography: Generally level  

Parcel Location: Interior siting with limited exposure from Interstate 84 

Photographs of Subject: The photographs in the Addenda section provide additional 

clarification as to the “As Is” condition of the property. 

 

  

Actual Actual Effective
Lot Lot Building Land to Land to Effective Effective

Identification Size (SF) Size (AC) Size (SF) Bldg Ratio Bldg Ratio Land Area (SF) Land Area (AC)
Subject Pad Site 122,000 2.80 100,000 1.22 2.42 241,947 5.55

Balance of Larger Parcel 1,329,681 30.53 500,000 2.66 2.42 1,209,734 27.77
Totals 1,451,681 33.33 600,000 2.42 2.42 1,451,681 33.33

Effective Land Area

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 246



1303 E. CENTRAL DRIVE, MERIDIAN 

SITE DESCRIPTION 

ID02-16-0076-000 

 

 

VALBRIDGE PROPERTY ADVISORS | Mountain States Appraisal & Consulting, Inc. Page 29 

Primary Access/Exposure  
Street Name: Access is from E. Central Drive.   

Street Type: Secondary, non-arterial street  

At Signalized Intersection: No 

Overall Visibility: The subject has limited Interstate 84 exposure.  Interstate exposure is 

limited due to a high landscaping berm extending across the 

southern boundary of the subject.  The Locust Grove Overpass further 

limits exposure from the west bound lanes.   

Comments: Access is rated average, but circuitous. 

Site Improvements  
Off-Site Improvements: 2-way, 2-lane roadway with center turn lane improved with asphalt 

paving, concrete curbing and sidewalks. 

Utilities: Standard utilities available to the property include municipal water 

and sewer services, electricity, natural gas, and telephone service.   

On-Site Improvements: Site improvements include asphalt paved parking, access drives, 

concrete curbing, parking lot lighting, and sprinkler irrigated 

landscaping.   

 

Flood Zone Data 
Flood Map Panel: 16001C0231H; 2/19/2003 

Flood Zone: The property is located within an “X” flood zone.  The “X” flood zone 

is designated as outside a flood hazard area.  Properties within an “X” 

flood zone are not required to carry flood insurance.  The flood maps 

and definitions are located in the addenda of this report.  

Other Site Conditions 
Soils: Subsoil and drainage appear adequate to support the existing use. 

Environmental Issues: During the property inspection, we did not observe any obvious 

environmental concerns.  As real estate appraisers, we are not 

qualified to determine if any environmental hazards exist on the 

property, whether such hazards are obvious or not.  Therefore, this 

appraisal assumes any environmental hazards to be nonexistent or 

minimal. 

Easements & Restrictions: The property is subject to the following known atypical easements or 

restrictions which were obtained from the subdivision plat and/or 

record of survey: 

 

1) The property is subject to an existing restricted building zone 

which prohibits buildings and structures within 20 feet, and 

billboards or other advertising signs (except signs pertaining 

to business on adjacent property) within 100 feet of the right 

of way of 1-84.  This easement does not preclude typical 

commercial development; thus, is considered a neutral 

easement. 

2) The bottom of building footings shall be a minimum of 12 

inches above the established normal high ground water 
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elevation.  This easement is not likely to preclude typical 

commercial development; thus, is considered a neutral 

easement. 

3) The larger parcel is subject to a perpetual non-exclusive 

easement to use all streets and parking areas for ingress, 

egress, and access from E. Central Drive.  This easement is a 

beneficial easement to the subject site as it facilitates access 

and provides additional parking. 

 

A title report was not provided in connection with this assignment.  

Based on our own observations, no other adverse easements or 

restrictions exist.  This appraisal assumes only standard utility 

easements and governmental restrictions exist, none of which are 

assumed to impact value.  An A.L.T.A survey is recommended if 

further assurance is needed. If questions arise regarding easements, 

encroachments, or other encumbrances, further research is advised. 

Earthquake Zone: The subject is located within Earthquake Zone 2B, considered a 

moderate zone with respect to seismic activity. 

Zoning Designation  
Zoning Code: C-G:  General Retail and Service Commercial District 

Zoning Jurisdiction: City of Meridian 

Zoning Definition: According to Meridian City zoning, this zone is defined as “The 

purpose of the commercial districts is to provide for the retail and 

service needs of the community in accordance with the Meridian 

comprehensive plan.  This district allows use on the largest scale and 

broadest mix of retail, office, service, and light industrial uses.  Its 

designated location is for close proximity and/or access to interstate 

or arterial intersections. 

Permitted Uses: This zoning allows for a wide range of office, flex, retail, and service 

commercial uses.  Some light industrial uses are permitted via a 

conditional use permit.   

Zoning Comments: The proposed education use is an allowable use. 
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Zoning Map 

 

 

Parking Requirements 
Parking District: General 

Zoning Required Parking: 1 space per 500 sf of gross floor area; 1,200 spaces 

On-site Parking: 1,250 spaces  

Parking Conclusions: The subject meets zoning requirements.  Note, the rentable building 

areas for the existing and proposed buildings are unknown or 

undetermined.  Current parking meets market requirements for the 

existing building; however, it is undetermined if current parking would 

be suffice to meet market requirements as proposed.   
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Site Rating 
Location: Good 

Access: Average, but circuitous 

Exposure: Limited Interstate 84 exposure 

Functional Utility: Average 

Overall Site: Average to good 
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Assessment & Tax Data 

Assessed Value and Real Estate Taxes 
The subject is exempt from county assessment and taxation. 
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Highest & Best Use 

The highest and best use analysis prepares the foundation for valuing a property. It is a one-step process 

for valuing unimproved land and a two-step process for valuing an improved property. The first step is the 

same for valuing both unimproved property and an improved property. It involves determining the best 

use of the land as though vacant; whether the property should remain unimproved or be improved, and if 

improved, with what. The second step is only necessary for determining the highest and best use of an 

improved property. It involves determining if the improvements should remain in their present form or be 

altered. The definition of highest and best use is as follows:  

 

“The reasonably probable and legal use of vacant land or an improved property, which is 

physically possible, appropriately supported, financially feasible, and that results in the 

highest value”.  The four criteria the highest and best use must meet are legal permissibility, 

physical possibility, financial feasibility, and maximum profitability”.
1
 

Highest and Best Use, As If Vacant /As Vacant 
 

Legally Permissible:  The property’s C-G zoning allows for a wide range of office, flex, retail, and service 

commercial uses.  Some light industrial uses are permitted via a conditional use permit.  We are not aware 

of any other land use regulations that would limit the use of the property.  There are no known 

easements, encroachments, covenants or other use restrictions that would unduly limit or impede 

development of a probable nature.  Considering the larger parcel is developed with a University Campus 

and other educational uses, only educational or supporting office uses are given further consideration in 

determining highest and best use as if vacant. 

 

Physically Possible:  As evidenced by the physical characteristics of the property, including its size, 

configuration, accessibility and availability of public utilities, all of the legally permissible uses could be 

developed on the land.  The site does not have any physical characteristics that would hinder typical 

development.   
 

Financially Feasible:  The next step determines if those legally permissible and physically possible uses 

are also financially feasible.  Statistics indicate moderate and improving demand across all commercial 

markets, characterized by declining vacancy (at several year lows), significant positive net absorption, 

limited new construction, and increasing lease rates.  Near-term, due to a shrinking supply and lack of 

new construction, vacancy is anticipated to continue to decline, and lease rates are anticipated to 

continue to moderately increase.  In general, speculative development continues to be marginally 

financially feasible as market rents have yet to fully recover from recession levels.  Market value, if built, 

may be less than the cost to construct plus current land value.   

 

Maximally Productive:  The final test of maximum productivity is now applied to the uses that have 

passed the first three tests.  Of the financially feasible uses, the maximally productive use is the use that 

produces the highest residual land value.  Considering the aforementioned factors, the maximally 

productive, and therefore highest and best use, as if vacant/as vacant, is for the development of an 

educational or supporting office use when market conditions warrant development.  A feasibility analysis 

would be required to determine the ideal improvement to be developed on the land. 

                                                      
1
 Appraisal Institute, The Dictionary of Real Estate Appraisal, 3

rd
 Ed., (Chicago, Illinois, 1993), page 171.  

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 252



1303 E. CENTRAL DRIVE, MERIDIAN 

HIGHEST & BEST USE 

ID02-16-0076-000 

 

 

VALBRIDGE PROPERTY ADVISORS | Mountain States Appraisal & Consulting, Inc. Page 35 

Most Probable Buyer/User 
The subject is a 2.80 acre pad site (5.55 acre effective site).  The most-probable buyer is an owner-

occupant.
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Appraisal Methodology 

Approaches to Value 
There are three traditional approaches typically available to develop indications of real property value: the 

Cost, Sales Comparison, and Income Capitalization Approaches.  

 

Cost Approach - The Cost Approach is based upon the principle of substitution, which states that a 

prudent purchaser would not pay more for a property than the amount required to purchase a similar site 

and construct similar improvements without undue delay, producing a property of equal desirability and 

utility. For proposed or new facilities that have suffered little or no depreciation, this approach is 

meaningful, though it is rarely used by investors.   

 

Sales Comparison Approach – The Sales Comparison Approach involves the direct comparison of sales 

and listings of similar properties, adjusting for differences between the subject property and the 

comparable properties. It is based on the Principle of Substitution. This principle states that no one would 

pay more for the subject than the value of a similar property in the market. In active markets with a large 

number of physically similar comparables, this approach is generally considered to be a good indicator of 

value. However, the use of this approach is limited, because many properties have unique characteristics 

that cannot be accounted for in the adjustment process. In addition, market data is not always available. 

Both of these factors may reduce the validity of this approach.  This is often a secondary approach for 

income-producing properties.   

 

Income Capitalization Approach - The Income Capitalization Approach is based on the principle of 

anticipation, or the assumption that value is created by the expectation of benefits to be derived in the 

future, such as expected future income flows including the reversion, or future resale of the property 

appraised. Its premise is that a prudent investor will pay no more for the property than he or she would 

for another investment of similar risk and cash flow characteristics.  

Subject Valuation 
Market Value: As Is - The Sales Comparison Approach was employed to estimate market value for the 

subject.  The Income Capitalization Approach and the Cost Approach were not completed; they are not 

applicable for land valuation in this market. 

Market Rent: Our opinion of market rent for the subject site was estimated based on market 

comparables of ground leases in the local market.   
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Valuation - Market Value: As Is 

Sales Comparison Approach 

Methodology 
This approach is based on the premise that a buyer would pay no more for a specific property than the 

cost of obtaining a property with the same quality, utility, and perceived benefits of ownership. In this 

approach, an indication of market value is developed by analyzing closed sales, listings, or pending sales 

of properties similar to the subject property, using the most relevant units of comparison. The primary 

unit of comparison selected depends on the appraisal problem and nature of the property. The primary 

unit of comparison in the market for properties similar to the subject is price per square foot.  A 

systematic procedure for applying the Sales Comparison Approach includes the following steps: 

 

1. Research and verify transactional data to produce an adequate, reliable data set. 

2. Select a relevant unit of comparison. 

3. Analyze and adjust the comparable sales for differences in various elements of comparison 

and physical/location characteristics. 

4. Reconcile the sales into an indication of value for the subject. 

 

Comparable Selection: 
The subject site is 5.55 acres (effective size) of commercial land located in Meridian.  A search was made 

for recent sales of reasonably similar sites in proximity to the subject, with an emphasis placed on 

location, size, and zoning/highest and best use.  Eight comparables were selected for the analysis.  Six are 

confirmed sales of competing properties; two are current listings of properties located near the subject.  

The comparables are located in Meridian, and nearby Boise and Nampa. 

Elements of Comparison: 
The land adjustment analysis uses market based data from paired-sales, construction costs for site 

improvements, or other market indicators.  In instances where there is limited market data available, the 

adjustment is based on the appraiser’s estimate of market reaction. 

 

Real Property Rights Conveyed - This adjustment considers real property rights relating to a property, 

such as a lease contract or deed restrictions 

 

All of the sales were fee simple sales.  Thus, no adjustments were warranted. 

 

Financing Terms - This adjustment category considers payment terms.  Favorable or unfavorable 

financing terms warrant adjustment versus cash or cash equivalent. 

 

All of the sales were cash equivalent sales.  Thus, no adjustments were warranted. 

 

Conditions of Sale - This adjustment category considers the impact to a property’s sale price attributable 

to atypical buyer or seller motivation. 

 

All of the sales were typically motivated, arms-length sales.  Thus, no adjustments were warranted. 
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Expenditures After Purchase - This adjustment category considers significant expenditures made upon 

purchase; these costs affect the price or value of the property at sale. 

 

Thus, no adjustments were warranted. 

 

Non-Realty Components - This adjustment category considers personal property and trade fixtures 

which were included in the sale. 

 

None of the sales included personal property.  Thus, no adjustments were warranted. 

 

Market Conditions - This adjustment category considers property sale price changes due to changing 

market conditions over time.  If the market is stable, no adjustment is necessary.  However, if the market 

has appreciated or depreciated, an adjustment is necessary. 

 

Commercial development land sale prices throughout Ada County declined significantly from January 

2008 through mid-2010.  Market conditions began to stabilize in mid-2010 and remained generally flat 

through 2011.  Since 2012, commercial market fundaments have improved moderately as evidenced by 

declining vacancies and capitalization rates and increasing rental rates.  Demand for well-located 

commercial land has also increased as evidenced by an increase in transactions and new construction.  

Locations similar to the subject have exhibited moderate appreciation since 2012, estimated herein +3% 

per year from 2012 through 2013, and +5% per year beginning in 2014 to-date.  The market conditions 

estimate was based on paired sales, although limited, and supported by several interviews with market 

participants.   

 

Location - This category considers value differences as a function of location qualities, desirability, and 

accessibility.  This category also considers primary arterial frontage locations versus secondary arterial or 

second tier non-frontage locations.  This is typically measured by differences in land values via paired land 

sales, or differences in property values as a result of rent differences and/or capitalization rate differences. 

 

Locational differences were applied by three separate adjustments: 1) Immediate neighborhood, 2) 

Arterial street or freeway exposure, and 3) Access.  The subject’s immediate neighborhood is rated good.  

It is located in Meridian, adjacent to newer commercial development and a freeway interchange.  The 

subject has limited Interstate 84 exposure.  Interstate exposure is limited due to a high landscaping berm 

extending across the southern boundary of the subject.  The Locust Grove Overpass further limits 

exposure from the west bound lanes.  Access is circuitous from a secondary, non-arterial street. 

 

Comparables 3 and 4 are inferior to the subject for immediate neighborhood influences.  Comparable 3 is 

located in an inferior light industrial/commercial neighborhood.  Comparable 4 is located further from 

development and services.  Upward adjustments of 20% were applied.  Comparables 1, 5, and 6 are 

superior to the subject.  Comparable 1 is located adjacent to the Eagle Road corridor in a quality 

medical/office neighborhood.  Comparables 5 and 6 are superior retail oriented locations adjacent to 

newer shopping centers.  Downward adjustments ranging from -10% to -20% were applied.  Comparables 

1, 7, and 8 have interior locations with no arterial street exposure.  Upward adjustments of 10% were 

applied.  Comparables 2-6 have superior arterial street or freeway exposure.  Downward adjustments of 

5% were warranted.  Comparables 1-6 and 8 are superior to the subject for access.  Downward 

adjustments of 10% were applied.   
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Zoning/Use - This category considers value differences associated with variances in zoning designations 

or uses allowed. 

 

Any perceived value differences attributable to zoning were considered as a part of the location 

adjustment.  No additional adjustments were warranted. 

 

Size - This category considers value differences resulting from variances in property size.  In general, 

smaller parcels exhibit higher sale prices per square foot (or per acre) versus larger parcels. 

 

Comparables 1, 7, and 8 are moderately smaller than the subject, warranting adjustment.  Downward 

adjustments of 10% were applied. 

 

Configuration - This category considers differences in land use or value associated with property 

configuration.  Irregular parcels typically have lower price per square foot sales prices versus rectangular 

parcels due to less functional utility. 

 

Comparables 4 and 5 have irregular configurations resulting in less functional utility versus the subject.  

Upward adjustments of 10% were applied.   

 

Topography - This category considers differences in land use or value associated with property 

topography.  Commercial parcels with uneven topographies typically have lower price per square foot sale 

prices because the cost to develop is greater versus a level parcel. 

 

All of the comparables have generally level topographies similar to the subject.  Thus, no adjustments 

were warranted. 

 

Utilities:  Water and Sewer - This category considers the availability of city water and sewer services to 

the property. 

 

All of the comparables are similar to the subject for utilities.  Thus, no adjustments were warranted.   

 

Site Improvements - This adjustment category considers value differences as a result of site 

improvements located on a property. 

 

None of the comparables had site improvements associated with the sale price.  Thus, no adjustments 

were warranted. 

 

Other - This category accounts for any atypical issues. 

 

No adjustments were warranted. 

 

Presentation 
Presented on the following pages are the Land Sale Comparable Summation Table, Sale Comparable Map, 

the discussion and analysis of the comparables, and conclusion(s) of market value for the subject.

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 257



1303 E. CENTRAL DRIVE, MERIDIAN 

VALUATION - MARKET VALUE: AS IS  

ID02-16-0076-000 

 

 

VALBRIDGE PROPERTY ADVISORS | Mountain States Appraisal & Consulting, Inc. Page 40 

 

 

 
 

 

Location 1 2 3 4 5 6 7 (Listing) 8 (Listing)
Name Former Cole Elementary Site NEC Interstate 84 & Midland Blvd NEC S. Meridian Rd. & Overland Rd. Gramercy
Address 3015 E. Magic View Dr. 7415 W. Fairview Ave. & 1487 N. Cole Rd. 9601 W. Emerald St. 2590 S. Eagle Road 16315 N. Midland Blvd. 112-178 E. Overland Rd. 701 E. Central Dr. 2667 E. Gala Ct.
City & state Meridian, Idaho Boise, Idaho Boise, Idaho Meridian, Idaho Nampa, ID Meridian, Idaho Meridian, Idaho Meridian, Idaho
Parcel No. R1532240040 S1112110505, S1112110307 R1573670454 S1121325785 & S1121325535 R2258901000 R1564200010, 20, 30, 40 R1343550950 R3238510190

Property description
Gross land size (Acre) 1.44 7.63 3.64 4.80 6.04 4.31 1.35 2.00
Gross land size (sf) 62,814 332,450 158,558 209,088 263,102 187,874 58,632 87,076
Unusable or effective (sf) 0 0.00 0 (28,000) 0.00 (27,000) (5,000) 0.00
Usable land size (usf) 62,814 332,450 158,558 181,088 263,102 160,874 53,632 87,076
Land type Office Commercial Office Office Commercial Retail/office/commercial Office Office
Zoning C-G A-1 & C-2D (future C-2D) M-1D R-4 (to be rezoned C-C) BC C-G C-G C-G
Land use at sale Vacant Vacant (former school site) Vacant Vacant Vacant Vacant Vacant Vacant
Buyer's intended use Medical office Maverick Station on hard corner Office Citadel Storage C-store and hotel Expansion for auto dealership n/a n/a
Configuration Rectangular Rectangular Rectangular Slightly irregular Irregular Nearly rectangular Nearly rectangular Rectangular
Topography Level Level Level Level Level Level Level Level
Utilities: Water & Sewer City water & sewer City water & sewer City water & sewer City water & sewer City water & sewer City water & sewer City water & sewer City water & sewer
Site improvements None None None None None None None None

Sale description
Data source JV: Lawrence Ross of Michener JV: Michael Ballantyne @ TOK JV: TOK data sheet Angie Emmons: TOK Craig Lindquist Seller: Ron Van Auker TOK Listing TOK Listing
Seller Imaging Center Radiologists LLP Boise Independent School District WH More Company James Brunel 4D Arena LLC Ron Van Auker n/a n/a
Buyer DOCRE LLC Maverick Inc. FiberPipe C4 Land LLC G&G Inv. General Partners Meridian Auto Mall n/a n/a
Marketing time Several years Call for offers Several years Unk Unk Unk Unk Several years
Sale date 6/15 1/15 10/14 4/14 1/13 9/12 4/16 Listing 4/16 Listing
Price $700,000 $2,500,000 $900,000 $940,000 $2,400,000 $1,408,077 $366,449 $727,110
Financing terms Cash Cash Cash Cash Cash Cash Cash Cash
Conditions of sale Typical arms-length Typical arms-length Typical arm's length Typical arms-length Typical arms-length Typical arms-length Typical arms-length Typical arms-length
Non-realty components None None None None None None None None

Comments Interior site with no arterial street 
visibility; listed for several years at 

$980,000 ($15.60/sf)

Sold at appraised value The unusable area is that portion of the 
irrigation canal extending across the 
northernmost portion of the property; 

purchased with intent to develop 506-
unit self-storage facility

Located adjacent to the Treasure Valley 
Marketplace power center 

Unusable land is that portion of the Ten 
Mile Drain easement; sale price stated 

by seller at $7.50 per gross square foot; 
psf sale price below based on usable 

area; arterial corner

Unusable area is that portion of Nine 
Mile Creek extending along the east 

boundary

Financial indicators
Price/usf $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35

Adjustments Adjustment notes
Real Property Rights Conveyed Fee Simple No adjust. necessary Fee Simple 0% Fee Simple 0% Fee Simple 0% Fee Simple 0% Fee Simple 0% Fee Simple 0% Fee Simple 0% Fee Simple 0%
Adjusted sale price $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35
Financing terms Cash No adjust. necessary Cash 0% Cash 0% Cash 0% Cash 0% Cash 0% Cash 0% Cash 0% Cash 0%
Adjusted sale price $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35
Conditions of sale Typical arms-length No adjust. necessary Typical arms-length 0% Typical arms-length 0% Typical arm's length 0% Typical arms-length 0% Typical arms-length 0% Typical arms-length 0% Typical arms-length 0% Typical arms-length 0%
Adjusted sale price $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35
Expenditures after purchase n/a No adjust. necessary n/a 0% n/a 0% n/a 0% n/a 0% n/a 0% n/a 0% n/a 0% n/a 0%
Adjusted sale price $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35
Non-realty components None No adjust. necessary None 0% None 0% None 0% None 0% None 0% None 0% None 0% None 0%
Adjusted sale price $11.14 $7.52 $5.68 $5.19 $9.12 $8.75 $6.83 $8.35
Market conditions (time) Eff. date of appraisal (4/16) +3%/yr 2012-2013; +5%/yr to date 6/15 4% 1/15 6% 10/14 7% 4/14 10% 1/13 14% 9/12 15% 4/16 Listing -5% 4/16 Listing -5%
Adjusted sale price $11.56 $7.96 $6.08 $5.69 $10.40 $10.07 $6.49 $7.93
Location: Immediate neighborhood Good Paired-sales Superior -20% Similar 0% Inferior 20% Inferior 20% Superior -20% Superior -10% Similar 0% Similar 0%
Location: Exposure Limited Interstate exposure Paired-sales Inferior 10% Superior -5% Superior -5% Superior -5% Superior -5% Superior -5% Inferior 10% Inferior 10%
Location: Access Average (but circuitous) Paired-sales Superior -10% Superior -10% Superior -10% Superior -10% Superior -10% Superior -10% Similar 0% Superior -10%
Zoning/Use C-G Part of location adj. C-G 0% A-1 & C-2D (future C-2D) 0% M-1D 0% R-4 (to be rezoned C-C) 0% BC 0% C-G 0% C-G 0% C-G 0%
Usable land size 5.55 Paired-sales 1.44 -10% 7.63 0% 3.64 0% 4.16 0% 6.04 0% 3.69 0% 1.23 -10% 2.00 -10%
Configuration Nearly rectangular; functional Paired-sales Rectangular 0% Rectangular 0% Rectangular 0% Slightly irregular 10% Irregular 10% Nearly rectangular 0% Nearly rectangular 0% Rectangular 0%
Topography Level No adjust. necessary Level 0% Level 0% Level 0% Level 0% Level 0% Level 0% Level 0% Level 0%
Utilities: Water & Sewer City water & sewer No adjust. necessary City water & sewer 0% City water & sewer 0% City water & sewer 0% City water & sewer 0% City water & sewer 0% City water & sewer 0% City water & sewer 0% City water & sewer 0%
Site improvements Not included No adjust. necessary None 0% None 0% None 0% None 0% None 0% None 0% None 0% None 0%
Other No adjust. necessary 0% 0% 0% 0% 0% 0% 0% 0%
Net adjustment -30% -15% 5% 15% -25% -25% 0% -10%

Indicated subject value (usf) $8.09 $6.76 $6.38 $6.54 $7.80 $7.55 $6.49 $7.14

n/a
12 months

Eff. date of appraisal (4/16)
n/a

Cash
Typical arms-length

n/a
n/a

None
Limited Interstate 84 exposure; access is circuitous

n/a
n/a

Nearly rectangular; functional
Level

City water & sewer
Not included

2.80
122,000

119,947
241,947

Commercial
C-G

Land Sale Comparable Summation Table

Subject 
Proposed ICOM Building Site

1303 and 1311 E. Central Drive
Meridian, Idaho 83642

Portion of R4704570100 and R4704570200
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Land Sale Comparable Map 
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Land Sale Comparable Map 
(Ada County) 
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Land Sale Comparable Map 
(Nampa) 
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Land Sale Comparable Map 
(Immediate Neighborhood) 
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Comparable Analysis 
Prior to adjustment, the comparable prices ranged from $5.19 to $11.14 per square foot.  The price 

differences are primarily attributable to date of sale, location, configuration, and size.  Comparable 4 

represents the lower-tier of the range.  It is inferior to the subject for location and configuration.  

Comparable 1 represents the upper-tier of the range.  It is a smaller site superior to the subject for 

location.  After adjustment, the comparables bracket market value for the subject in a range of $6.49 to 

$8.09, with an average of $7.10 per square foot.  Considering such factors as size, exposure, access, and 

immediate neighborhood, market value for the subject’s underlying land is concluded at $6.75 per 

square foot.  The market value indication table is presented following, which ranks the comparable sales 

in relation to the subject. 

 

 
 

Contributory Value of the Site Improvements:  The subject site (effective land area) is currently utilized 

as a parking lot.  Site improvements include asphalt paved parking, access drives, concrete curbing, 

parking lot lighting, and sprinkler irrigated landscaping.  The pad site area is 122,000 square feet.  An 

estimated 50% or 61,000 square feet of the site improvements in this area will be razed upon 

development.  The cost to raze the site improvements is estimated at $0.50 per square foot.  The existing 

site improvements on the balance of the subject’s effective site area, or 180,947 square feet will remain in 

place to support the future building.  The contributory value of the site improvements was determined by 

depreciated cost.  Cost new of the site improvements is estimated at $4.00 per square foot.  With an 

estimated 10 year effective age and an estimated 30 year useful life, depreciation is estimated at 33% 

(10/30).  As a result, the contributory value of the site improvements is estimated at $2.67 per square foot 

of the improved area.   

 

  

Comp # Value Indication Price/SF
1 Less than $8.09
5 Less than $7.80
6 Less than $7.55
8 Less than $7.14
2 Similar $6.76

Subject Indicated Value $6.75
4 More than $6.54
7 More than $6.49
3 More than $6.38

Market Value Indication
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Market Value Conclusion 
With considerations regarding land value, contributory value of the site improvements, and costs to ready 

the site for development, market value for the subject is calculated as follows: 

 

 
 

 

 

241,947  x $6.75 $1,633,142

Sales Comparison Approach Conclusion,
Land Value Conclusion, rounded $1,635,000

Add: Contributory value of site improvements (180,947 sf x $2.67/sf) $483,128

Less: Cost to raze site improvements on pad site (61,000 sf x $0.50/sf) ($30,500)

Total $2,087,628

Market Value: As Is, rounded $2,090,000

Sales Comparison Approach Conclusion

Size (effective sf)  x  Value/sf = Market Value
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Final Value Conclusion – Market Value: As Is 

Value Conclusion Summary 
Our value conclusion is summarized in the table presented below. 

 

 
 

 

The Sales Comparison Approach resulted in a reliable conclusion of market value due to an adequate 

number of recent sales of similar commercial sites located within competing areas of the local market.  

The Sales Comparison Approach is an applicable approach for valuing land in this market and is the 

primarily analytical method used by market participants.  The contributory value of the site improvements 

were added to the underlying land value, resulting in a reliable conclusions of “as is” market value. 

 

The Income Capitalization Approach and the Cost Approach were not completed; they are not 

applicable for land valuation in this market. 

  

Value Value Interest Effective Value
Type Premise Appraised Date Conclusion

Market Value As Is Fee Simple 4/7/2016 $2,090,000

Value Conclusion(s)
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Marketing Time: Marketing time is the time frame subsequent to the effective date of appraisal 

necessary to affect a sale of the property at the estimate of value(s) detailed herein.  The estimate of value 

in this appraisal assumes the subject would experience a marketing time typical of the current market.  

Marketing time estimates can be supported by analyzing the actual time the comparable sales utilized in 

the valuation analysis were exposed to the market before they sold.  Historically, development land 

transactions have been relatively stable within the regional market.  Prior to 2008, the marketing time was 

typically 6 to 12 months.  However, transactions were limited  beginning in 2008 through mid-2010 as a 

result of the economic downturn and the tightening of lending guidelines, which has reduced both the 

amount of available capital and the number of potential buyers.  Distressed sales were prevalent during 

this time for development land; however, these sales are not true indications of market value.  Since mid-

to-late 2010, both the national and local economies have strengthened and residential and commercial 

market conditions have improved.  As a result, the commercial land market has stabilized, particularly for 

well-located properties, as evidenced by stable to appreciating land values and increasing transaction 

activity.  Market conditions are anticipated to continue to improve near term.  With this emphasis, and 

considering the subject market position, the marketing time pertaining to the market value conclusion(s) 

herein is estimated to be approximately 12 months. 

 

Exposure Time:  Exposure time is the length of time a property would have been offered on the 

market prior to consummation of sale at the estimate of market value on the effective date of the 

appraisal.  Exposure time is a retrospective estimate based on the analysis of past events and market 

conditions.  Locally, market conditions were weak from 2008 through mid-to-late 2010.  Investors had 

been conservative due to 1) uncertainty and weakness in local market conditions, 2) uncertainty and 

weakness in local and national economies, and (3) reluctance in the mortgage lending community.  

Since 2011-2012, market and lending conditions have perceptively improved.  Commercial land prices 

have strengthened and distressed transactions are no longer prevalent.  With these considerations, the 

exposure time pertaining to the market value conclusion(s) for the subject is estimated to be 

approximately 12 months as of the effective date(s) of the appraisal. 
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Valuation and Conclusions – Market Rent 

Comparative Analysis 
To estimate market rent for the subject site (as a ground lease) numerous ground lease comparables in 

the local market were analyzed.  A rent per square foot unit of comparison was employed.  As presented 

in the following table, the ground lease comparables indicate a wide range from $0.37 to $3.35, with an 

average of $1.52 per square foot.  The upper-tier of the range represents small pad sites in superior retail 

locations with significantly higher per square foot land values.  Conversely, the lower-tier of the range 

represents larger sites in inferior commercial locations with lower per square foot land values.  The best 

comparables are Comparables 14, 15, and 16, which exhibit a tighter range from $0.58 to $0.83, with an 

average of $0.71 per square foot.  They are the most similar to the subject for size, location, and land/site 

improvements value.  With primary emphasis give to Comparables 14, 15, and 16, and considering the site 

improvements on the subject site, market rent for the subject site is concluded to be $0.79 per square 

foot or $190,000 annually ($0.79/sf x 241,947 sf site, rounded). 

 

 

Rent as a Percentage of Value Crosscheck: 
Rental rates for ground leases in the local market are typically predicated on an 8% to 10% return on fee 

simple land value and site improvement costs.  At $190,000, our conclusion of market rent is 9.1% of our 

fee simple value conclusion of $2,090,000, lending further support to our conclusion of market rent for 

the subject.  The analysis is summarized in the following table. 

  

 

Lease or
Land Land Renewal Renewal Lease 

Comp Location Size (SF) Size (AC) Start Term Options Rent/yr Rent/sf/yr Escalations Type Use
1 300 S. Broadway, Boise 40,293 0.93 2012 20 yrs Unk $135,000 $3.35 3%/yr NNN Chik Fil-A restaurant
2 1415 & 1423 W. State St., Boise 16,470 0.38 2015 20 yrs 2-5 yr $42,000 $2.55 2%/yr NNN Dutch Bros Coffee kiosk
3 1181 N. Milwaukee St., Boise 23,610 0.54 2013 20 yrs 3-5 yr $60,000 $2.54 10%/ 5 yrs NNN Dutch Bros Coffee kiosk
4 3270 N. Eagle Rd., Meridian 42,994 0.99 2009 20 yrs 4-5 yr $95,000 $2.21 10%/ 5 yrs NNN Key Bank
5 16801 Marketplace Blvd., Nampa 41,244 0.95 2008 20 yrs 5-5 yr $90,000 $2.18 12.5%/ 5 yrs NNN McDonald's
6 1830 Caldwell Blvd., Nampa 50,530 1.16 2012 15 yrs 3-5 yr $95,000 $1.88 10%/ 5 yrs NNN Texas Roadhouse
7 733 S. Pioneer Street, Boise 91,772 2.11 2015 20 yrs 3-5 yr $172,550 $1.88 10%/ 5 yrs NNN Payette Brewery 
8 1533 S. Five Mile Rd., Boise 47,480 1.09 2015 15 yrs Unk $77,000 $1.62 Unk NNN Key Bank
9 3251 E. Ustick Rd., Meridian 48,300 1.11 2010 20 yrs 6-5 yr $74,000 $1.53 10%/ 5 yrs NNN McDonald's

10 3144 E. State St., Eagle 48,438 1.11 2011 20 yrs 4-5 yr $70,000 $1.45 10%/ 5 yrs NNN Key Bank
11 3550 W. State Street, Boise 43,411 1.00 2015 5 yrs 2-5 yr $55,500 $1.28 Flat NNN Chase Bank
12 1072 Liberty St., Boise 27,414 0.63 2008 50 yrs 1-50 yr $32,897 $1.20 2.5%/yr NNN Medical Office
13 305 W. Overland Rd., Meridian 565,191 12.98 2008 20 yrs Yes $479,000 $0.85 Flat until options NNN Lowe's
14 10200-10548 W. Fairview Ave., Boise 144,619 3.32 1979/2007 50 yrs/10yrs 1-50 yr/1-10 yr $120,492 $0.83 2%-5%/yr NNN Shopping Center (2 ground leases)
15 Aspen Creek Dev., Nampa 139,063 3.19 2011 10 yrs 1-5 yr $83,258 $0.60 Flat NNN Office parking
16 7201 W. Fairview Ave., Boise 155,214 3.56 1981 36 yrs 7- 5 yr $90,000 $0.58 Flat NNN Albertson's
17 5752 S. Federal Way, Boise 269,288 6.18 2010 8 yrs 3-5 yr $132,000 $0.49 +2%/yr NNN Modular home manufacturing & models
18 1607-1611 Caldwell Blvd., Nampa 174,240 4.00 2013 20 yrs 6- 5 yr $65,000 $0.37 Set Bumps NNN Big Lots, Dollar Tree

Average $1.52
Minimum $0.37
Maximum $3.35

Ground Lease Comparables

Market Value Rate of Return Implied Annual Rent Rent/SF/YR
$2,090,000 8.0% $167,200 $0.69

9.1% $190,000 $0.79
Effective Land Size 10.0% $209,000 $0.86

241,947

Ground Rent Cross Check
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Market Lease Terms: 
Market lease terms associated with our conclusion of market rent include: 

 

Lease Type:  Absolute Net – Tenant pays or reimburses all operating expenses including property taxes, 

insurance, common maintenance/repairs/replacement, and management.  Expenses are typically based on 

the subject’s prorated share of the larger parcel.    

Lease Term:  20 year initial lease term with 4- 5 year options to extend.   

Escalations:  Base rent escalations of 10% every 6
th

 year or 2% annually.   
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General Assumptions & Limiting Conditions 

This appraisal is subject to the following limiting conditions: 

 

1. The legal description – if furnished to us – is assumed to be correct. 

 

2. No responsibility is assumed for legal matters, questions of survey or title, soil or subsoil 

conditions, engineering, availability or capacity of utilities, or other similar technical matters. The 

appraisal does not constitute a survey of the property appraised. All existing liens and 

encumbrances have been disregarded and the property is appraised as though free and clear, 

under responsible ownership and competent management unless otherwise noted. 

 

3. Unless otherwise noted, the appraisal will value the property as though free of contamination. 

Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. will conduct no 

hazardous materials or contamination inspection of any kind. It is recommended that the client 

hire an expert if the presence of hazardous materials or contamination poses any concern. 

 

4. The stamps and/or consideration placed on deeds used to indicate sales are in correct 

relationship to the actual dollar amount of the transaction. 

 

5. Unless otherwise noted, it is assumed there are no encroachments, zoning violations or 

restrictions existing in the subject property. 

 

6. The appraiser is not required to give testimony or attendance in court by reason of this appraisal, 

unless previous arrangements have been made. 

 

7. Unless expressly specified in the engagement letter, the fee for this appraisal does not include the 

attendance or giving of testimony by Appraiser at any court, regulatory, or other proceedings, or 

any conferences or other work in preparation for such proceeding. If any partner or employee of 

Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. is asked or required to 

appear and/or testify at any deposition, trial, or other proceeding about the preparation, 

conclusions or any other aspect of this assignment, client shall compensate Appraiser for the time 

spent by the partner or employee in appearing and/or testifying and in preparing to testify 

according to the Appraiser’s then current hourly rate plus reimbursement of expenses.  

 

8. The values for land and/or improvements, as contained in this report, are constituent parts of the 

total value reported and neither is (or are) to be used in making a summation appraisal of a 

combination of values created by another appraiser. Either is invalidated if so used.  

 

9. The dates of value to which the opinions expressed in this report apply are set forth in this report. 

We assume no responsibility for economic or physical factors occurring at some point at a later 

date, which may affect the opinions stated herein. The forecasts, projections, or operating 

estimates contained herein are based on current market conditions and anticipated short-term 

supply and demand factors and are subject to change with future conditions.  
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10. The sketches, maps, plats and exhibits in this report are included to assist the reader in visualizing 

the property. The appraiser has made no survey of the property and assumed no responsibility in 

connection with such matters. 

 

11. The information, estimates and opinions, which were obtained from sources outside of this office, 

are considered reliable. However, no liability for them can be assumed by the appraiser. 

 

12. Possession of this report, or a copy thereof, does not carry with it the right of publication. Neither 

all, nor any part of the content of the report, or copy thereof (including conclusions as to property 

value, the identity of the appraisers, professional designations, reference to any professional 

appraisal organization or the firm with which the appraisers are connected), shall be disseminated 

to the public through advertising, public relations, news, sales, or other media without prior 

written consent and approval.  

 

13. No claim is intended to be expressed for matters of expertise that would require specialized 

investigation or knowledge beyond that ordinarily employed by real estate appraisers. We claim 

no expertise in areas such as, but not limited to, legal, survey, structural, environmental, pest 

control, mechanical, etc.  

 

14. This appraisal was prepared for the sole and exclusive use of the client for the function outlined 

herein. Any party who is not the client or intended user identified in the appraisal or engagement 

letter is not entitled to rely upon the contents of the appraisal without express written consent of 

Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. and Client. The Client 

shall not include partners, affiliates, or relatives of the party addressed herein. The appraiser 

assumes no obligation, liability or accountability to any third party.  

 

15. Distribution of this report is at the sole discretion of the client, but no third-parties not listed as 

an intended user on the face of the appraisal or the engagement letter may rely upon the 

contents of the appraisal. In no event shall client give a third-party a partial copy of the appraisal 

report. We will make no distribution of the report without the specific direction of the client.  

 

16. This appraisal shall be used only for the function outlined herein, unless expressly authorized by 

Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc.  

 

17. This appraisal shall be considered in its entirety. No part thereof shall be used separately or out of 

context. 

 

18. Unless otherwise noted in the body of this report, this appraisal assumes that the subject property 

does not fall within the areas where mandatory flood insurance is effective. Unless otherwise 

noted, we have not completed nor have we contracted to have completed an investigation to 

identify and/or quantify the presence of non-tidal wetland conditions on the subject property. 

Because the appraiser is not a surveyor, he or she makes no guarantees, express or implied, 

regarding this determination.   
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19. If the appraisal is for mortgage loan purposes 1) we assume satisfactory completion of 

improvements if construction is not complete, 2) no consideration has been given for rent loss 

during rent-up unless noted in the body of this report, and 3) occupancy at levels consistent with 

our “Income & Expense Projection” are anticipated. 

 

20. It is assumed that there are no hidden or unapparent conditions of the property, subsoil, or 

structures which would render it more or less valuable. No responsibility is assumed for such 

conditions or for engineering which may be required to discover them.  

 

21. Our inspection included an observation of the land and improvements thereon only. It was not 

possible to observe conditions beneath the soil or hidden structural components within the 

improvements. We inspected the buildings involved, and reported damage (if any) by termites, 

dry rot, wet rot, or other infestations as a matter of information, and no guarantee of the amount 

or degree of damage (if any) is implied. Condition of heating, cooling, ventilation, electrical and 

plumbing equipment is considered to be commensurate with the condition of the balance of the 

improvements unless otherwise stated.  

 

22. This appraisal does not guarantee compliance with building code and life safety code 

requirements of the local jurisdiction. It is assumed that all required licenses, consents, certificates 

of occupancy or other legislative or administrative authority from any local, state or national 

governmental or private entity or organization have been or can be obtained or renewed for any 

use on which the value conclusion contained in this report is based unless specifically stated to 

the contrary. 

 

23. When possible, we have relied upon building measurements provided by the client, owner, or 

associated agents of these parties. In the absence of a detailed rent roll, reliable public records, or 

“as-built” plans provided to us, we have relied upon our own measurements of the subject 

improvements. We follow typical appraisal industry methods; however, we recognize that some 

factors may limit our ability to obtain accurate measurements including, but not limited to, 

property access on the day of inspection, basements, fenced/gated areas, grade elevations, 

greenery/shrubbery, uneven surfaces, multiple story structures, obtuse or acute wall angles, 

immobile obstructions, etc. Professional building area measurements of the quality, level of detail, 

or accuracy of professional measurement services are beyond the scope of this appraisal 

assignment.  

 

24. We have attempted to reconcile sources of data discovered or provided during the appraisal 

process, including assessment department data. Ultimately, the measurements that are deemed 

by us to be the most accurate and/or reliable are used within this report. While the measurements 

and any accompanying sketches are considered to be reasonably accurate and reliable, we cannot 

guarantee their accuracy. Should the client desire a greater level of measuring detail, they are 

urged to retain the measurement services of a qualified professional (space planner, architect or 

building engineer). We reserve the right to use an alternative source of building size and amend 

the analysis, narrative and concluded values (at additional cost) should this alternative 

measurement source reflect or reveal substantial differences with the measurements used within 

the report.  
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25. In the absence of being provided with a detailed land survey, we have used assessment 

department data to ascertain the physical dimensions and acreage of the property. Should a 

survey prove this information to be inaccurate, we reserve the right to amend this appraisal (at 

additional cost) if substantial differences are discovered.  

 

26. If only preliminary plans and specifications were available for use in the preparation of this 

appraisal, then this appraisal is subject to a review of the final plans and specifications when 

available (at additional cost) and we reserve the right to amend this appraisal if substantial 

differences are discovered.  

 

27. Unless otherwise stated in this report, the value conclusion is predicated on the assumption that 

the property is free of contamination, environmental impairment or hazardous materials. Unless 

otherwise stated, the existence of hazardous material was not observed by the appraiser and the 

appraiser has no knowledge of the existence of such materials on or in the property. The 

appraiser, however, is not qualified to detect such substances. The presence of substances such as 

asbestos, urea-formaldehyde foam insulation, or other potentially hazardous materials may affect 

the value of the property. No responsibility is assumed for any such conditions, or for any 

expertise or engineering knowledge required for discovery. The client is urged to retain an expert 

in this field, if desired. 

 

28. The Americans with Disabilities Act (“ADA”) became effective January 26, 1992. We have not made 

a specific compliance survey of the property to determine if it is in conformity with the various 

requirements of the ADA. It is possible that a compliance survey of the property, together with an 

analysis of the requirements of the ADA, could reveal that the property is not in compliance with 

one or more of the requirements of the Act. If so, this could have a negative effect on the value of 

the property. Since we have no direct evidence relating to this issue, we did not consider possible 

noncompliance with the requirements of ADA in developing an opinion of value. 

 

29. This appraisal applies to the land and building improvements only. The value of trade fixtures, 

furnishings, and other equipment, or subsurface rights (minerals, gas, and oil) were not 

considered in this appraisal unless specifically stated to the contrary.  

 

30. No changes in any federal, state or local laws, regulations or codes (including, without limitation, 

the Internal Revenue Code) are anticipated, unless specifically stated to the contrary.  

 

31. Any income and expense estimates contained in the appraisal report are used only for the 

purpose of estimating value and do not constitute prediction of future operating results. 

Furthermore, it is inevitable that some assumptions will not materialize and that unanticipated 

events may occur that will likely affect actual performance.  

 

32. Any estimate of insurable value, if included within the scope of work and presented herein, is 

based upon figures developed consistent with industry practices. However, actual local and 

regional construction costs may vary significantly from our estimate and individual insurance 

policies and underwriters have varied specifications, exclusions, and non-insurable items. As such, 

we strongly recommend that the Client obtain estimates from professionals experienced in 

establishing insurance coverage. This analysis should not be relied upon to determine insurance 

coverage and we make no warranties regarding the accuracy of this estimate.  
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33. The data gathered in the course of this assignment (except data furnished by the Client) shall 

remain the property of the Appraiser. The appraiser will not violate the confidential nature of the 

appraiser-client relationship by improperly disclosing any confidential information furnished to 

the appraiser. Notwithstanding the foregoing, the Appraiser is authorized by the client to disclose 

all or any portion of the appraisal and related appraisal data to appropriate representatives of the 

Appraisal Institute if such disclosure is required to enable the appraiser to comply with the Bylaws 

and Regulations of such Institute now or hereafter in effect.  

 

34. You and Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. both agree 

that any dispute over matters in excess of $5,000 will be submitted for resolution by arbitration. 

This includes fee disputes and any claim of malpractice. The arbitrator shall be mutually selected. 

If Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. and the client 

cannot agree on the arbitrator, the presiding head of the Local County Mediation & Arbitration 

panel shall select the arbitrator. Such arbitration shall be binding and final. In agreeing to 

arbitration, we both acknowledge that, by agreeing to binding arbitration, each of us is giving up 

the right to have the dispute decided in a court of law before a judge or jury. In the event that the 

client, or any other party, makes a claim against Mountain States Appraisal & Consulting, Inc. or 

any of its employees in connections with or in any way relating to this assignment, the maximum 

damages recoverable by Valbridge Property Ad 

 

35. visors | Mountain States Appraisal & Consulting, Inc. for this assignment, and under no 

circumstances shall any claim for consequential damages be made. 

 

36. Valbridge Property Advisors | Mountain States Appraisal & Consulting, Inc. shall have no 

obligation, liability, or accountability to any third party. Any party who is not the “client” or 

intended user identified on the face of the appraisal or in the engagement letter is not entitled to 

rely upon the contents of the appraisal without the express written consent of Valbridge Property 

Advisors | Mountain States Appraisal & Consulting, Inc. “Client” shall not include partners, 

affiliates, or relatives of the party named in the engagement letter. Client shall hold Valbridge 

Property Advisors | Mountain States Appraisal & Consulting, Inc. and its employees harmless in 

the event of any lawsuit brought by any third party, lender, partner, or part-owner in any form of 

ownership or any other party as a result of this assignment. The client also agrees that in case of 

lawsuit arising from or in any way involving these appraisal services, client will hold Valbridge 

Property Advisors | Mountain States Appraisal & Consulting, Inc. harmless from and against any 

liability, loss, cost, or expense incurred or suffered by Valbridge Property Advisors | Mountain 

States Appraisal & Consulting, Inc. in such action, regardless of its outcome. 

 

37. The value opinion(s) provided herein is subject to any and all predications set forth in this report.  

 

38. The Valbridge Property Advisors office responsible for the preparation of this report is 

independently owned and operated by Mountain States Appraisal & Consulting, Inc. Neither 

Valbridge Property Advisors, Inc., nor any of its affiliates has been engaged to provide this report. 

Valbridge Property Advisors, Inc. does not provide valuation services, and has taken no part in the 

preparation of this report. 
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39. If any claim is filed against any of Valbridge Property Advisors, Inc., a Florida Corporation, its 

affiliates, officers or employees, or the firm providing this report, in connection with, or in any way 

arising out of, or relating to, this report, or the engagement of the firm providing this report, then 

(1) under no circumstances shall such claimant be entitled to consequential, special or other 

damages, except only for direct compensatory damages, and (2) the maximum amount of such 

compensatory damages recoverable by such claimant shall be the amount actually received by 

the firm engaged to provide this report.  

 

40. This report and any associated work files may be subject to evaluation by Valbridge Property 

Advisors, Inc., or its affiliates, for quality control purposes. 

 

41. Acceptance and/or use of this appraisal report constitutes acceptance of the foregoing general 

assumptions and limiting conditions. 
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Certification 

I, Jeff Vance, MAI, certify that, to the best of my knowledge and belief: 

 

 The statements of fact contained in this report are true and correct. 

 The reported analyses, opinions, and conclusions are limited only by the reported assumptions 

and limiting conditions and are my personal, impartial, and unbiased professional analyses, 

opinions, and conclusions. 

 I have no present or prospective interest in the property that is the subject of this report and no 

personal interest with respect to the parties involved. 

 I have no bias with respect to the property that is the subject of this report or to the parties 

involved with this assignment. 

 I have performed no services as an appraiser or in any other capacity regarding the property that 

is the subject of this report within the three-year period immediately preceding acceptance of this 

assignment.   

 My engagement in this assignment was not contingent upon developing or reporting 

predetermined results. 

 My compensation for completing this assignment is not contingent upon the development or 

reporting of a predetermined value or direction in value that favors the a cause of the client, the 

amount of the value opinion, the attainment of a stipulated result, or the occurrence of a 

subsequent event directly related to the intended use of this appraisal. 

 My analyses, opinions, and conclusions were developed, and this report has been prepared, in 

conformity with the Uniform Standards of Professional Appraisal Practice. 

 The reported analyses, opinions, and conclusions were developed, and this report has been 

prepared, in conformity with the requirements of the Code of Professional Ethics & Standards of 

Professional Appraisal Practice of the Appraisal Institute. 

 The use of this report is subject to the requirements of the Appraisal Institute relating to review 

by its duly authorized representatives. 

 I have made a current personal inspection of the property that is the subject of this report.   

 The appraisal assignment was not based on a requested minimum valuation, a specific valuation, 

or the approval of a loan, and the appraiser’s state registration/certification has not been revoked, 

suspended, cancelled, or restricted. 

 This is to acknowledge the assistance of Joe Corlett, MAI, SRA, in preparation of this appraisal. 

 As of the date of this report, I, Jeff Vance, MAI, have completed the continuing education 

program for Designated Members of the Appraisal Institute. 

 Effective July 1, 1992, the State of Idaho implemented a mandatory program of 

licensing/certification of real estate appraisers.  I have met the qualifications to appraise all types 

of real estate and am currently certified.  My certification number is CGA-2828. 

 

Jeff Vance, MAI 

Senior Appraiser 

State of Idaho Certification No. CGA-2828 
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Certification 

I, Joe Corlett, MAI, SRA, certify that, to the best of my knowledge and belief: 

 

 The statements of fact contained in this report are true and correct. 

 The reported analyses, opinions, and conclusions are limited only by the reported assumptions 

and limiting conditions and are my personal, impartial, and unbiased professional analyses, 

opinions, and conclusions. 

 I have no present or prospective interest in the property that is the subject of this report and no 

personal interest with respect to the parties involved. 

 I have no bias with respect to the property that is the subject of this report or to the parties 

involved with this assignment. 

 I have performed no services as an appraiser or in any other capacity regarding the property that 

is the subject of this report within the three-year period immediately preceding acceptance of this 

assignment.   

 My engagement in this assignment was not contingent upon developing or reporting 

predetermined results. 

 My compensation for completing this assignment is not contingent upon the development or 

reporting of a predetermined value or direction in value that favors the a cause of the client, the 

amount of the value opinion, the attainment of a stipulated result, or the occurrence of a 

subsequent event directly related to the intended use of this appraisal. 

 My analyses, opinions, and conclusions were developed, and this report has been prepared, in 

conformity with the Uniform Standards of Professional Appraisal Practice. 

 The reported analyses, opinions, and conclusions were developed, and this report has been 

prepared, in conformity with the requirements of the Code of Professional Ethics & Standards of 

Professional Appraisal Practice of the Appraisal Institute. 

 The use of this report is subject to the requirements of the Appraisal Institute relating to review 

by its duly authorized representatives. 

 I have made a current personal inspection of the property that is the subject of this report.   

 The appraisal assignment was not based on a requested minimum valuation, a specific valuation, 

or the approval of a loan, and the appraiser’s state registration/certification has not been revoked, 

suspended, cancelled, or restricted. 

 This is to acknowledge the assistance of Jeff Vance, MAI, in preparation of this appraisal. 

 As of the date of this report, I, Joe Corlett, MAI, SRA have completed the continuing education 

program for Designated Members of the Appraisal Institute. 

 Effective July 1, 1992, the State of Idaho implemented a mandatory program of 

licensing/certification of real estate appraisers.  I have met the qualifications to appraise all types 

of real estate and am currently certified.  My certification number is CGA-7. 

 

 

Joe Corlett, MAI, SRA 

Senior Managing Director 

State of Idaho Certification No. CGA-7 
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QUALIFICATIONS OF JEFF VANCE, MAI 
 

Qualifications 

J. Vance 

Education: 
 

Bachelor of Science, Business-Marketing 
University of Idaho, Moscow, Idaho; 1994 

 

Appraisal Institute Courses: 
 

USPAP- National Uniform Standards and Professional Appraisal Practice Course, 2006 
Course I-110, Appraisal Principles, 2006 
Course I-120, Appraisal Procedures, 2006 
Real Estate Financing, Statistics, & Valuation Modeling, 2007 
General Appraiser Income Approach Part 1, 2007 
General Market Analysis and Highest and Best Use, 2008 
General Sales Comparison Approach, 2008 
General Site Valuation and Cost Approach, 2008 
General Report Writing & Case Studies, 2009 
General Appraiser Income Approach Part 2, 2009 
Advanced Sales Comparison & Cost Approaches, 2009 
USPAP Update, 2009, 2011, 2013, 2014 
Business Practices and Ethics, 2009, 2014 
Foreclosure, Short Sale, Auction Price Seminar, 2010 
Subdivision Valuation, 2010 
Advanced Concepts and Case Studies, 2011 
Advanced Income Capitalization, 2012 
General Demonstration Report-Capstone Program, 2013 
Uniform Appraisal Standards for Federal Land Acquisitions, 2016 

 

Accreditation: 
 

Effective July 1, 1991, the State of Idaho implemented a mandatory program of 
licensing/certification of real estate appraisers; the program became mandatory July 1, 1992.  I 
am currently qualified as a Certified General Appraiser.  My CGA number is 2828.  
 

Memberships/Affiliations: 
 

MAI – Member, Appraisal Institute  
Member, Southern Idaho Chapter, Appraisal Institute   

 

Experience: 
 

 MAI, Senior Appraiser, Mountain States Appraisal and Consulting, Inc.; 
      Boise, Idaho; August 2013 to present  
 Certified General Appraiser, Mountain States Appraisal and Consulting, Inc.; 
      Boise, Idaho; January 2010 to August 2013 
 Registered Trainee, Haxton & Company; January 2008 to January 2010 

Registered Trainee, Mountain States Appraisal and Consulting, Inc.,  
     Boise, Idaho; May 2007 to December 2007 
Process Supervisor, Product Engineering Failure Analysis Laboratory  
     Micron Technology, Boise, Idaho; 1994 to 2006 
 

Scope of Appraisal Experience: 
 

Apartment, industrial, office, medical office, retail, service commercial, mixed-use commercial, 
shopping center, commercial subdivision, residential subdivision, residential to office conversion, 
mini-storage, mobile home park, church, ground leases, and vacant land. 
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QUALIFICATIONS OF JEFF VANCE, MAI (Cont’d.) 
 

Qualifications 

J. Vance 

 
 
Major Clients Served: 
 

Wells Fargo Bank, US Bank, Zions First National Bank, Home Federal Bank, D.L. Evans Bank, 
Bank of the Cascades, Mountain West Bank, Bank of the West, Northwest Bank, Banner Bank, 
Idaho Independent Bank, Washington Trust Bank, Public Employees Retirement System of 
Idaho, Harty Mortgage Advisors, and Capital City Development Corporation  
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QUALIFICATIONS OF G. JOSEPH CORLETT, MAI, SRA 
 

Qualifications 

J. Corlett 

Biographic Data 
 
Born in Nampa, Idaho; raised in Boise, Idaho.  Summer employment as farm laborer, data processing 
assistant, and supply clerk for Bank of Idaho.  After graduation from University of Idaho, full-time fee 
appraiser. 
 
Education 
 
Elementary School - Boise, Idaho 
High School - San Rafael Military Academy, San Rafael, California 
College - University of Idaho (Bachelor of Science Degree in Business, Major in Finance) - 1973 
AIREA Appraisal Courses Passed (Since 1973) (Appraisal Institute): 
  I-A Basic Appraisal Principles, Methods & Techniques - 2 weeks 
  I-B Capitalization Theory & Techniques - 2 weeks 
  II Urban Properties - 2 weeks 
  VII Industrial Properties - 1 week 
  VIII Single-Family Residential Appraisal - 1 week 
  Cap. III Capitalization Theory & Techniques, Part 3 - 1 week - 1980 
  II-3 Standards of Prof. Practice - 1982, 1986, 1989, 1993 (#410/420), 1997, 2002 (#410), 1998,         
2002 (#430), 2004 USPAP Update, 2005, 2007, 2009, 2011, 2013, 2014, 2015, 2016 
  VI Investment Analysis - 1984 
  X Market Analysis - 1987 
  301 Basic Capitalization - 1993 
  530 Advanced Sales Comparison and the Cost Approach – 1997 
 Valuation of Conservation Easements (33 hrs. classroom) – 2007  
 Appraisal Curriculum Overview (15 hrs.) - 2010 
University Courses: 
  Principles of Real Estate 
  The Appraisal of Real Estate 
Seminars: 
  Graduate Realtors Institute Course 100 
  Regulatory Compliance and Idaho Law (1998) 
  SREA Narrative Report Seminar on Income Producing Property Condominium Seminar 
  R-2 Examination and Math Stat Finance - SREA 
  AIREA Capitalization Workshop 
  AIREA Feasibility Seminar 
  SREA Instructor's Clinic, Course 101 - Purdue University 
  Leasehold Seminar 
  Hotel/Motel Seminar 
  Money Markets 
  Financial Institution Review Considerations (1998) 
  FHLBB R-41B/C Seminars - 1986, 1987 
  Real Estate and Taxation 
  Market Analysis Seminar - 1987 
  Professional Practice Seminar - 1986, 1991 
  SREA - Professional Practice - 1988 
  AIREA - Cash Equivalent Seminar - 1988 
  AIREA - Litigation Valuation - 1988 
  AIREA - Investment Analysis - 1989 
  AIREA - Applied Sales Comparison Approach - 1989 
  AIREA - Rates, Ratios and Reasonableness – 1989 
  PSI, Inc. - Asbestos and Other Environmental Concerns - 1990 
  Environmental Law Issues, 1991 
  Appraisal Institute - Appraising Contaminated Properties - 1992 
  Appraisal Institute - Appraisal Review Seminar – 1992  
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QUALIFICATIONS OF G. JOSEPH CORLETT, MAI, SRA, Cont’d. 
 

Qualifications 

J. Corlett 

 
Education, Cont’d. 
 
  Appraisal Institute - ADA Seminar - 1993 
  Appraisal Institute - Report Writing Seminar - 1993 
  Appraisal Institute - DCF Analysis - 1993 
  Appraisal Institute - Understanding Limited Appraisals and Reporting Options - 1994 
  Appraisal Institute - Specialized Appraisal Issues - 1994 
  Appraisal Institute - Fair Lending and the Appraiser - 1996 
  The Signage Foundation for Communication Excellence, Inc. - Retail and Commercial Valuation and 
 Evaluation Research and Techniques - 1996 
   Lincoln Institute - Valuing Land Affected by Conservation Easements - 1998 
   Appraisal Institute - Appraisal of Local Retail Properties - 1999 
   Appraisal Institute - The Electronic Appraisal Office - 1999 
   Appraisal Institute - Special Purpose Properties - 1999 
   Appraisal Institute - Appraisal Mapping Business Valuation - 2000 
   Appraisal Institute - Federal Land Exchanges and Acquisitions - 2000 
   Appraisal Institute - Attacking and Defending the Appraisal in Litigation - 2000 
   Appraisal Institute - Appraisals in Eminent Domain – 2001 
   Appraisal Institute - Appraisal of Non-conforming Properties – 2001 
   Appraisal Institute - Real Estate Fraud Seminar - 2001 
   Appraisal Institute - Privacy Seminar – 2001 
   NBI- Real Estate Exchanges- 2001 
   American Arbitration Association- Commercial Arbitrator II- 2002 
   The Still Group – The Investment Real Estate Workshop – 2003, 2006 
   Academy for Real Estate Careers – Core Continuing Education – 2003 
   University of Idaho- Proximity Damages - 2003 
   McKissock- Fair Housing – 2004 
   Appraisal Institute- Distressed Properties – 2004, 2010, 2012 
   NAR- Realtor Ethics – 2004 
   Pioneer Real Estate School- Real Estate Law – 2004 
   Pioneer Real Estate School- Brokerage Management – 2004 
   IREC Core Commission Requirement – 2006 
   Appraisal Institute UASFLA (Yellow Book) Seminar – 2007 
   Evaluating Commercial Construction – 2007 
   Business Practices and Ethics - 2008 
   Appraisal Challenges:  Declining Markets and Sales Concessions – 2009 
   Wind Powered Electrical Generators – 2010 
   Understanding Conservation Easements – 2010 
   Loss Prevention for Real Estate Appraisers – 2011 
   Valuing Commercial Green Buildings – 2012 
   Appraisal Institute #833 – Fundamentals of Separating Real Property, Personal Property, and 
 Intangible Business Assets – 2012 
   McKissock – Dirty Dozen, Development & Reporting – 2014 
   Appraisal Institute – Business Practices & Ethics – 2014 
   Prior Adjunct Appraisal Instructor – Boise State University 
   Appraisal Institute – Advanced Computer Applications for Appraisers and 
 Fractional Interest Valuation – 2014 
   Appraisal Institute – The Discounted Cash Flow Model: Concepts, Issues and Apps. – 2015 
   McKissock – Expert Witness for Commercial Appraisers – 2015 
   Idaho Coalition of Land Trusts – Conservation Easements – 2015 
   Appraisal Institute – Fundamentals of Tax Appeals – 2015 
   Appraisal Institute – Data Verification Methods & Techniques - 2016 
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QUALIFICATIONS OF G. JOSEPH CORLETT, MAI, SRA, Cont’d. 
 

Qualifications 

J. Corlett 

 
Business Activities and Positions 
 
Fee appraiser and an owner of Valbridge Property Advisors | Mountain States Appraisal and Consulting, 
Inc., March 1976 to date.*  Narrative report experience consists of appraising numerous commercial, 
industrial, and special-purpose properties.  Currently appraising commercial, industrial, special use, 
subdivision properties, and income properties.  Qualified expert witness in district and federal courts. Past 
Senior instructor for SREA Course 101. 
 
Affiliations and Memberships 
 
Appraisal Institute - Professional Designations, MAI, SRA 
Appraisal Institute, Southern Idaho Chapter - Vice President (1998) - President (1999) 
AIREA Chapter No. 55 President (1986); various local, regional, and national committees (1976-1991) 
Society of Real Estate Appraisers Chapter No. 157 Vice President (1976-1977 and 1978-1979);  
  1st Vice President (1980-1981); President (1981-1982) 
National Association of Realtors© 
Licensed Real Estate Broker - State of Idaho (DB-1660) 
Society of Real Estate Appraisers - National Young Advisory Council (1977 and 1979) 
Certified Appraiser - State of Oregon #C-000294 
Appraisal Institute Director (1994-96) 
Appraisal Institute National Government Relations Committee (1998-2001) 
Commercial Pilot Multi & Single Engine/ Land- Instruments 
Director - Emeritus Idaho Aviation Association-Treasure Valley Chapter 
President - Idaho Aviation Hall of Fame (2016) 
Building Contractor’s Association of Southwestern Idaho - Associate Council Chairman (1978) 
Vice President – Communications – Idaho Aviation Association 
Director - Idaho Aviation Foundation 
 
Accreditation 
 
As of the date of this report, I have completed the requirements of the continuing education program of 
the Appraisal Institute. 
 
Effective July 1, 1991, the State of Idaho implemented a mandatory program of licensing/certification of 
real estate appraisers.  I have met the qualifications to appraise all types of real estate.  My certification 
number is CGA-7. 
 
*Corlett Associates - May 1, 1974 to March, 1976. 
 
 
Major Clients Served 
 

U.S. Forest Service  Seafirst Bank 
Wells Fargo Bank  The Conservation Fund 
US Bank   Bank of America 
Key Bank of Idaho  Western Union 
Home Federal Bank  State of Idaho 
Washington Federal Savings and Loan Federal National Mortgage Association 
D.L. Evans Bank   City of Boise 
Bank of the Cascades Ada County 
Meridian Gold   Textron Financial 
PERSI    The Nature Conservancy 
Numerous private clients and corporations Comerica Bank 
Federal Aviation Administration Cal National Bank 
Mountain West Bank  Bank of the West 
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QUALIFICATIONS OF G. JOSEPH CORLETT, MAI, SRA, Cont’d. 
 

Qualifications 

J. Corlett 

 
Appraisal Emphasis 
 
Income-producing properties, including commercial, industrial, offices, shopping centers, and shop 
buildings; special-use properties, including subdivisions, factories, golf courses, wilderness ranches, and 
processing plants. 
 
Areas of Previous Experience 
 
Idaho - majority of counties California - Los Altos area 
Oregon - Eastern and Central counties Colorado - Grand Junction area 
Washington - Eastern Washington Montana - Great Falls area 
Nevada - Northern Nevada and Reno areas Wyoming - Jackson area 
 
Areas of Current Practice 
 
Idaho 
Oregon 
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Subject Photographs (Taken 4/7/2016) 

  

Subject viewing south Viewing north 

  

Viewing west Adjacent Idaho State University –Meridian Building 

  

E. Central Dr., viewing west, subject on left E. Central Dr., viewing east, subject on right 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 289



 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 290



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 291



 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 3

BAHR - SECTION II TAB 8  Page 292



What do the different flood zones mean? 
The following table gives an explanation of the flood zone designations used by First American Flood Data Services: 

Zone Zone Name Description 

100 Area in SFHA 
This is an area inundated by 100-year flooding for which BFEs or velocity may have been 
determined. No distinctions are made between the different flood hazard zones that may be 
included within the SFHA. 

100IC 
100-year Flood 
Discharge Contained in 
Channel 

An area where the 100-year flooding is contained within the channel banks and the channel is 
too narrow to show to scale. An arbitrary channel width of 3 meters is shown. 

A Zone A An area inundated by 100 year flooding, for which no BFEs have been established. 

A99 Zone A99 
An area inundated by 100-year flooding, for which no BFEs have been determined. This is an area 
to be protected from the 100-year flood by a Federal flood protection system under construction.

AE Zone AE An area inundated by 100-year flooding, for which BFEs have been determined. 

AH Zone AH 
An area inundated by 100-year flooding (usually an area of ponding), for which BFEs have been 
determined; flood depths range from 1 to 3 feet. 

ANI Area Not Included An area that is located within a community or county that is not mapped on any published FIRM. 

AO Zone AO 
An area inundated by 100-year flooding (usually sheet flow on sloping terrain), for which average 
depths have been determined; flood depths range from 1 to 3 feet. 

AR Zone AR An area inundated by flooding, for which BFEs or average depths have been determined. 

B Zone B 
An area inundated by 500-year flooding; an area inundated by 100-year flooding with average 
depths of less than 1 foot or with drainage areas less than 1 square mile; or an area protected by 
levees from 100-year flooding. 

BE Zone BE 
An area inundated by 500-year flooding; an area inundated by 100-year flooding with average 
depths of less than 1 foot or with drainage areas less than 1 square mile; or an area protected by 
levees from 100-year flooding. 

BL 
Zone B  
Protected By Levee 

Areas protected from the 1% annual chance flood by levees. No Base Flood Elevations or depths 
are shown within this zone. 

BX Zone BX 
An area inundated by 500-year flooding; an area inundated by 100-year flooding with average 
depths of less than 1 foot or with drainage areas less than 1 square mile; or an area protected by 
levees from 100-year flooding. 

C Zone C An area that is determined to be outside the 100- and 500-year floodplains. 

CE Zone CE An area that is determined to be outside the 100- and 500-year floodplains. 

CX Zone CX An area that is determined to be outside the 100- and 500-year floodplains. 

D Zone D An area of undetermined but possible flood hazards. 

FW Floodway An area that includes the channel of a river or other watercourse (Usually adjacent to Zone AE). 

FWIC 
Floodway Contained in 
Channel 

An area where the floodway is contained within the channel banks and the channel is too narrow 
to show to scale. An arbitrary channel width of 3 meters is shown. BFEs are not shown in this area, 
although they may be reflected on the corresponding profile 

IN Area In SFHA 
This is an area inundated by 100-year flooding for which BFEs or velocity may have been 
determined. No distinctions are made between the different flood hazard zones that may be 
included within the SFHA. 

NM Area Not Mapped An area that is located within a community or county that is not mapped on any published FIRM. 

OUT Area Not Mapped 
An area designated as outside a "Special Flood Hazard Area" (or SFHA) on a FIRM. This is an area 
inundated by 500-year flooding; an area inundated by 100-year flooding with average depths of 
less than 1 foot or with drainage areas less than 1 square mile 

OW Open Water 
A body of open water, such as a large pond, lake, bay, ocean, etc., located within a community's 
jurisdictional limits, that has no defined flood hazard. 

UNDES 
Area of Undesignated 
Flood Hazard 

A body of open water, such as a pond, lake ocean, etc., located within a community's 
jurisdictional limits, that has no defined flood hazard. 
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V Zone V 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

VE Zone VE 
An area inundated by 100-year flooding with velocity hazard (wave action); BFEs have been 
determined. 

X Zone X An area that is determined to be outside the 100- and 500-year floodplains. 

X5 Zone X (500-year) 
An area inundated by 500-year flooding; an area inundated by 100-year flooding with average 
depths of less than 1 foot or with drainage areas less than 1 square mile; or an area protected by 
levees from 100-year flooding. 

X500 Zone X (500-year) 
An area inundated by 500-year flooding; an area inundated by 100-year flooding with average 
depths of less than 1 foot or with drainage areas less than 1 square mile; or an area protected by 
levees from 100-year flooding. 

X500IC 
500-year Flood 
Discharge Contained in 
Channel 

An area where the 500-year flooding is contained within the channel banks and the channel is 
too narrow to show to scale. An arbitrary channel width of 3 meters is shown. 

X500L 
Zone X500  
Protected By Levee 

Areas protected from the 1% annual chance flood by levees. No Base Flood Elevations or depths 
are shown within this zone. 

A1 Zone A1 An area inundated by 100 year flooding, for which no BFEs have been established. 

A2 Zone A2 An area inundated by 100 year flooding, for which no BFEs have been established. 

A3 Zone A3 An area inundated by 100 year flooding, for which no BFEs have been established. 

A4 Zone A4 An area inundated by 100 year flooding, for which no BFEs have been established. 

A5 Zone A5 An area inundated by 100 year flooding, for which no BFEs have been established. 

A6 Zone A6 An area inundated by 100 year flooding, for which no BFEs have been established. 

A7 Zone A7 An area inundated by 100 year flooding, for which no BFEs have been established. 

A8 Zone A8 An area inundated by 100 year flooding, for which no BFEs have been established. 

A9 Zone A9 An area inundated by 100 year flooding, for which no BFEs have been established. 

A10 Zone A10 An area inundated by 100 year flooding, for which no BFEs have been established. 

A11 Zone A11 An area inundated by 100 year flooding, for which no BFEs have been established. 

A12 Zone A12 An area inundated by 100 year flooding, for which no BFEs have been established. 

A13 Zone A13 An area inundated by 100 year flooding, for which no BFEs have been established. 

A14 Zone A14 An area inundated by 100 year flooding, for which no BFEs have been established. 

A15 Zone A15 An area inundated by 100 year flooding, for which no BFEs have been established. 

A16 Zone A16 An area inundated by 100 year flooding, for which no BFEs have been established. 

A17 Zone A17 An area inundated by 100 year flooding, for which no BFEs have been established. 

A18 Zone A18 An area inundated by 100 year flooding, for which no BFEs have been established. 

A19 Zone A19 An area inundated by 100 year flooding, for which no BFEs have been established. 

A20 Zone A20 An area inundated by 100 year flooding, for which no BFEs have been established. 

A21 Zone A21 An area inundated by 100 year flooding, for which no BFEs have been established. 

A22 Zone A22 An area inundated by 100 year flooding, for which no BFEs have been established. 

A23 Zone A23 An area inundated by 100 year flooding, for which no BFEs have been established. 

A24 Zone A24 An area inundated by 100 year flooding, for which no BFEs have been established. 

A25 Zone A25 An area inundated by 100 year flooding, for which no BFEs have been established. 

A26 Zone A26 An area inundated by 100 year flooding, for which no BFEs have been established. 

A27 Zone A27 An area inundated by 100 year flooding, for which no BFEs have been established. 

A28 Zone A28 An area inundated by 100 year flooding, for which no BFEs have been established. 

A29 Zone A29 An area inundated by 100 year flooding, for which no BFEs have been established. 

A30 Zone A30 An area inundated by 100 year flooding, for which no BFEs have been established. 
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V0 Zone V0 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V1 Zone V1 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V2 Zone V2 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V3 Zone V3 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V4 Zone V4 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V5 Zone V5 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V6 Zone V6 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V7 Zone V7 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V8 Zone V8 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V9 Zone V9 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V10 Zone V10 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V11 Zone V11 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V12 Zone V12 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V13 Zone V13 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V14 Zone V14 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V15 Zone V15 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V16 Zone V16 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V17 Zone V17 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V18 Zone V18 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V19 Zone V19 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V20 Zone V20 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V21 Zone V21 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V22 Zone V22 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V23 Zone V23 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V24 Zone V24 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V25 Zone V25 An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
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determined. 

V26 Zone V26 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V27 Zone V27 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V28 Zone V28 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V29 Zone V29 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

V30 Zone V30 
An area inundated by 100-year flooding with velocity hazard (wave action); no BFEs have been 
determined. 

Z 
Area of Unknown Flood 
Hazard 

An area of Data Discrepancy or an Unclaimed Area. Internal TFHC designation. 

N Area Not Mapped 
An area that is located within a community or county that is not mapped on any published FIRM 
(Usually a community not participating in NFIP). Internal TFHC designation. 

AR/A Zone AR/A An area inundated by flooding, for which BFEs or average depths have not been determined. 

AR/AE Zone AR/AE An area inundated by flooding, for which BFEs or average depths have been determined. 

AR/AH Zone AR/AH An area inundated by flooding, for which BFEs or average depths have been determined. 

  

Any Questions or comments about our website, please contact webmaster@cdsys.com 
Copyright 1998, CDS Business Mapping, LLC. All rights reserved. 
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Addenda 
Glossary 
Definitions are taken from the Dictionary of Real Estate Appraisal, 5

th
 Edition (Dictionary), the Uniform Standards of 

Professional Appraisal Practice (USPAP) and Building Owners and Managers Association International (BOMA).  

Absolute Net Lease 

A lease in which the tenant pays all expenses 

including structural maintenance, building reserves, 

and management; often a long-term lease to a credit 

tenant. (Dictionary) 

Additional Rent 

Any amounts due under a lease that is in addition to 

base rent. Most common form is operating expense 

increases. (Dictionary) 

Amortization 

The process of retiring a debt or recovering a capital 

investment, typically though scheduled, systematic 

repayment of the principal; a program of periodic 

contributions to a sinking fund or debt retirement 

fund. (Dictionary) 

As Is Market Value 

The estimate of the market value of real property in its 

current physical condition, use, and zoning as of the 

appraisal date. (Dictionary) 

Base (Shell) Building 

The existing shell condition of a building prior to the 

installation of tenant improvements. This condition 

varies from building to building, landlord to landlord, 

and generally involves the level of finish above the 

ceiling grid. (Dictionary) 

Base Rent 

The minimum rent stipulated in a lease. (Dictionary) 

Base Year 

The year on which escalation clauses in a lease are 

based. (Dictionary) 

Building Common Area 

The areas of the building that provide services to 

building tenants but which are not included in the 

rentable area of any specific tenant. These areas may 

include, but shall not be limited to, main and auxiliary 

lobbies, atrium spaces at the level of the finished 

floor, concierge areas or security desks, conference 

rooms, lounges or vending areas food service 

facilities, health or fitness centers, daycare facilities, 

locker or shower facilities, mail rooms, fire control 

rooms, fully enclosed courtyards outside the exterior 

walls, and building core and service areas such as fully 

enclosed mechanical or equipment rooms. Specifically 

excluded from building common areas are; floor 

common areas, parking spaces, portions of loading 

docks outside the building line, and major vertical 

penetrations. (BOMA) 

Building Rentable Area 

The sum of all floor rentable areas. Floor rentable area 

is the result of subtracting from the gross measured 

area of a floor the major vertical penetrations on that 

same floor. It is generally fixed for the life of the 

building and is rarely affected by changes in corridor 

size or configuration. (BOMA) 

Certificate of Occupancy (COO) 

A statement issued by a local government verifying 

that a newly constructed building is in compliance 

with all codes and may be occupied.  

Common Area (Public) Factor 

In a lease, the common area (public) factor is the 

multiplier to a tenant’s useable space that accounts 

for the tenant’s proportionate share of the common 

area (restrooms, elevator lobby, mechanical rooms, 

etc.).  The public factor is usually expressed as a 

percentage and ranges from a low of 5 percent for a 

full tenant to as high as 15 percent or more for a 

multi-tenant floor. Subtracting one (1) from the 

quotient of the rentable area divided by the useable 

area yields the load (public) factor. At times confused 

with the “loss factor” which is the total rentable area 

of the full floor less the useable area divided by the 

rentable area. (BOMA) 

Common Area Maintenance (CAM) 
 

The expense of operating and maintaining common 

areas; may or may not include management charges 

and usually does not include capital expenditures on 

tenant improvements or other improvements to the 

property.  

 

CAM can be a line-item expense for a group of items 

that can include maintenance of the parking lot and 

landscaped areas and sometimes the exterior walls of 

the buildings. CAM can refer to all operating 

expenses.  
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CAM can refer to the reimbursement by the tenant to 

the landlord for all expenses reimbursable under the 

lease. Sometimes reimbursements have what is called 

an administrative load. An example would be a 15 

percent addition to total operating expenses, which are 

then prorated among tenants. The administrative load, 

also called an administrative and marketing fee, can be 

a substitute for or an addition to a management fee. 

(Dictionary) 

Condominium 

A form of ownership in which each owner possesses 

the exclusive right to use and occupy an allotted unit 

plus an undivided interest in common areas.  

 

A multiunit structure, or a unit within such a structure, 

with a condominium form of ownership. (Dictionary) 

Conservation Easement 

An interest in real property restricting future land use 

to preservation, conservation, wildlife habitat, or some 

combination of those uses. A conservation easement 

may permit farming, timber harvesting, or other uses 

of a rural nature to continue, subject to the easement. 

In some locations, a conservation easement may be 

referred to as a conservation restriction. (Dictionary) 

Contributory Value 

The change in the value of a property as a whole, 

whether positive or negative, resulting from the 

addition or deletion of a property component. Also 

called deprival value in some countries. (Dictionary) 

Debt Coverage Ratio (DCR) 
 

The ratio of net operating income to annual debt 

service (DCR = NOI/Im), which measures the relative 

ability to a property to meet its debt service out of net 

operating income. Also called Debt Service Coverage 

Ratio (DSCR). A larger DCR indicates a greater ability 

for a property to withstand a downturn in revenue, 

providing an improved safety margin for a lender. 

(Dictionary) 

Deed Restriction 

A provision written into a deed that limits the use of 

land. Deed restrictions usually remain in effect when 

title passes to subsequent owners. (Dictionary) 

Depreciation 

1) In appraising, the loss in a property value from any 

cause; the difference between the cost of an 

improvement on the effective date of the appraisal 

and the market value of the improvement on the 

same date. 2) In accounting, an allowance made 

against the loss in value of an asset for a defined 

purpose and computed using a specified method. 

(Dictionary) 

Disposition Value 

The most probable price that a specified interest in 

real property is likely to bring under the following 

conditions: 

 

 Consummation of a sale within a exposure time 

specified by the client; 

 The property is subjected to market conditions 

prevailing as of the date of valuation;  

 Both the buyer and seller are acting prudently 

and knowledgeably; 

 The seller is under compulsion to sell; 

 The buyer is typically motivated; 

 Both parties are acting in what they consider to 

be their best interests; 

 An adequate marketing effort will be made 

during the exposure time specified by the client; 

 Payment will be made in cash in U.S. dollars or in 

terms of financial arrangements comparable 

thereto; and 

 The price represents the normal consideration for 

the property sold, unaffected by special or 

creative financing or sales concessions granted by 

anyone associated with the sale. (Dictionary) 

Easement 

The right to use another’s land for a stated purpose. 

(Dictionary) 

EIFS  

Exterior Insulation Finishing System. This is a type of 

exterior wall cladding system. Sometimes referred to 

as dry-vit. 

Effective Date 

1) The date at which the analyses, opinions, and 

advice in an appraisal, review, or consulting service 

apply. 2) In a lease document, the date upon which 

the lease goes into effect. (Dictionary) 

Effective Rent 

The rental rate net of financial concessions such as 

periods of no rent during the lease term and above- 

or below-market tenant improvements (TIs). 

(Dictionary) 

EPDM  

Ethylene Diene Monomer Rubber. A type of synthetic 

rubber typically used for roof coverings. (Dictionary) 
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Escalation Clause 

A clause in an agreement that provides for the 

adjustment of a price or rent based on some event or 

index. e.g., a provision to increase rent if operating 

expenses increase; also called an expense recovery 

clause or stop clause. (Dictionary) 

Estoppel Certificate 

A statement of material factors or conditions of which 

another person can rely because it cannot be denied 

at a later date. In real estate, a buyer of rental 

property typically requests estoppel certificates from 

existing tenants. Sometimes referred to as an estoppel 

letter. (Dictionary) 

Excess Land 

Land that is not needed to serve or support the 

existing improvement. The highest and best use of the 

excess land may or may not be the same as the 

highest and best use of the improved parcel. Excess 

land may have the potential to be sold separately and 

is valued separately. (Dictionary) 

Expense Stop 

A clause in a lease that limits the landlord’s expense 

obligation, which results in the lessee paying any 

operating expenses above a stated level or amount. 

(Dictionary) 

Exposure Time 

1) The time a property remains on the market. 2) The 

estimated length of time the property interest being 

appraised would have been offered on the market 

prior to the hypothetical consummation of a sale at 

market value on the effective date of the appraisal; a 

retrospective estimate based on an analysis of past 

events assuming a competitive and open market. 

(Dictionary) 

Extraordinary Assumption 

An assumption, directly related to a specific 

assignment, which, if found to be false, could alter the 

appraiser’s opinions or conclusions. Extraordinary 

assumptions presume as fact otherwise uncertain 

information about physical, legal, or economic 

characteristics of the subject property; or about 

conditions external to the property such as market 

conditions or trends; or about the integrity of data 

used in an analysis. (Dictionary) 

Fair Market Value 

The price at which the property should change hands 

between a willing buyer and a willing seller, neither 

being under any compulsion to buy or sell and both 

having reasonable knowledge of relevant facts. [Treas. 

Reg. 20.2031-1(b); Rev. Rul. 59-60. 1959-1 C.B. 237] 

Fee Simple Estate 

Absolute ownership unencumbered by any other 

interest or estate, subject only to the limitations 

imposed by the governmental powers of taxation, 

eminent domain, police power, and escheat. 

(Dictionary) 

Floor Common Area 

Areas on a floor such as washrooms, janitorial closets, 

electrical rooms, telephone rooms, mechanical rooms, 

elevator lobbies, and public corridors which are 

available primarily for the use of tenants on that floor. 

(BOMA) 

 

Full Service (Gross) Lease 

A lease in which the landlord receives stipulated rent 

and is obligated to pay all of the property’s operating 

and fixed expenses; also called a full service lease. 

(Dictionary) 

Going Concern Value 

 The market value of all the tangible and 

intangible assets of an established and operating 

business with an indefinite life, as if sold in 

aggregate; more accurately termed the market 

value of the going concern.  

 The value of an operating business enterprise. 

Goodwill may be separately measured but is an 

integral component of going-concern value when 

it exists and is recognizable. (Dictionary) 

Gross Building Area 

The total constructed area of a building. It is generally 

not used for leasing purposes (BOMA) 

Gross Measured Area 

The total area of a building enclosed by the dominant 

portion (the portion of the inside finished surface of 

the permanent outer building wall which is 50 percent 

or more of the vertical floor-to-ceiling dimension, at 

the given point being measured as one moves 

horizontally along the wall), excluding parking areas 

and loading docks (or portions of the same) outside 

the building line. It is generally not used for leasing 

purposes and is calculated on a floor by floor basis. 

(BOMA) 

Gross Up Method 

A method of calculating variable operating expense in 

income-producing properties when less than 100 
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percent occupancy is assumed. The gross up method 

approximates the actual expense of providing services 

to the rentable area of a building given a specified 

rate of occupancy. (Dictionary) 

Ground Lease 

A lease that grants the right to use and occupy land. 

Improvements made by the ground lessee typically 

revert to the ground lessor at the end of the lease 

term. (Dictionary) 

Ground Rent 

The rent paid for the right to use and occupy land 

according to the terms of a ground lease; the portion 

of the total rent allocated to the underlying land. 

(Dictionary) 

HVAC 

Heating, ventilation, air conditioning. A general term 

encompassing any system designed to heat and cool 

a building in its entirety. 

Highest & Best Use 

The reasonably probable and legal use of vacant land 

or an improved property that is physically possible, 

appropriately supported, financially feasible, and that 

results in the highest value. The four criteria the 

highest and best use must meet are 1) legal 

permissibility, 2) physical possibility, 3) financial 

feasibility, and 4) maximally profitability. Alternatively, 

the probable use of land or improved –specific with 

respect to the user and timing of the use–that is 

adequately supported and results in the highest 

present value. (Dictionary) 

Hypothetical Condition 

That which is contrary to what exists but is supposed 

for the purpose of analysis. Hypothetical conditions 

assume conditions contrary to known facts about 

physical, legal, or economic characteristics of the 

subject property; or about conditions external to the 

property, such as market conditions or trends; or 

about the integrity of data used in an analysis. 

(Dictionary) 

Industrial Gross Lease 

A lease of industrial property in which the landlord 

and tenant share expenses. The landlord receives 

stipulated rent and is obligated to pay certain 

operating expenses, often structural maintenance, 

insurance and real estate taxes as specified in the 

lease. There are significant regional and local 

differences in the use of this term. (Dictionary) 

Insurable Value 

A type of value for insurance purposes. (Dictionary) 

(Typically this includes replacement cost less 

basement excavation, foundation, underground 

piping and architect’s fees). 

Investment Value 

The value of a property interest to a particular 

investor or class of investors based on the investor’s 

specific requirements. Investment value may be 

different from market value because it depends on a 

set of investment criteria that are not necessarily 

typical of the market. (Dictionary) 

Just Compensation 

In condemnation, the amount of loss for which a 

property owner is compensated when his or her 

property is taken. Just compensation should put the 

owner in as good a position as he or she would be if 

the property had not been taken. (Dictionary) 

Leased Fee Interest 

A freehold (ownership interest) where the possessory 

interest has been granted to another party by creation 

of a contractual landlord-tenant relationship (i.e., a 

lease). (Dictionary) 

Leasehold Interest 

The tenant’s possessory interest created by a lease. 

(Dictionary) 

Lessee (Tenant) 

One who has the right to occupancy and use of the 

property of another for a period of time according to 

a lease agreement. (Dictionary) 

Lessor (Landlord) 

One who conveys the rights of occupancy and use to 

others under a lease agreement. (Dictionary) 

Liquidation Value 

The most probable price that a specified interest in 

real property should bring under the following 

conditions: 

 

 Consummation of a sale within a short period. 

 The property is subjected to market conditions 

prevailing as of the date of valuation.  

 Both the buyer and seller are acting prudently 

and knowledgeably.  

 The seller is under extreme compulsion to sell. 

 The buyer is typically motivated. 

 Both parties are acting in what they consider to 

be their best interests. 
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 A normal marketing effort is not possible due to 

the brief exposure time. 

 Payment will be made in cash in U.S. dollars or in 

terms of financial arrangements comparable 

thereto. 

 The price represents the normal consideration for 

the property sold, unaffected by special or 

creative financing or sales concessions granted by 

anyone associated with the sale. (Dictionary) 

Loan to Value Ratio (LTV) 

The amount of money borrowed in relation to the 

total market value of a property. Expressed as a 

percentage of the loan amount divided by the 

property value. (Dictionary) 

Major Vertical Penetrations 

Stairs, elevator shafts, flues, pipe shafts, vertical ducts, 

and the like, and their enclosing walls. Atria, lightwells 

and similar penetrations above the finished floor are 

included in this definition. Not included, however, are 

vertical penetrations built for the private use of a 

tenant occupying office areas on more than one floor. 

Structural columns, openings for vertical electric cable 

or telephone distribution, and openings for plumbing 

lines are not considered to be major vertical 

penetrations. (BOMA) 

Market Rent 

The most probable rent that a property should bring 

in a competitive and open market reflecting all 

conditions and restrictions of the lease agreement 

including permitted uses, use restrictions, expense 

obligations; term, concessions, renewal and purchase 

options and tenant improvements (TIs). (Dictionary) 

Market Value  

The most probable price which a property should 

bring in a competitive and open market under all 

conditions requisite to a fair sale, the buyer and seller 

each acting prudently and knowledgeably, and 

assuming the price is not affected by undue stimulus. 

Implicit in this definition is the consummation of a 

sale as of a specified date and the passing of title 

from seller to buyer under conditions whereby: 

 

a. Buyer and seller are typically motivated; 

b. Both parties are well informed or well advised, 

and acting in what they consider their own best 

interests; 

c. A reasonable time is allowed for exposure in the 

open market; 

d. Payment is made in terms of cash in United 

States dollars or in terms of financial 

arrangements comparable thereto; and 

e. The price represents the normal consideration for 

the property sold unaffected by special or 

creative financing or sales concessions granted by 

anyone associated with the sale. 

Market Value As If Complete 

Market value as if complete means the market value 

of the property with all proposed construction, 

conversion or rehabilitation hypothetically completed 

or under other specified hypothetical conditions as of 

the date of the appraisal. With regard to properties 

wherein anticipated market conditions indicate that 

stabilized occupancy is not likely as of the date of 

completion, this estimate of value shall reflect the 

market value of the property as if complete and 

prepared for occupancy by tenants.  

Market Value As If Stabilized 

Market value as if stabilized means the market value 

of the property at a current point and time when all 

improvements have been physically constructed and 

the property has been leased to its optimum level of 

long term occupancy. 

Marketing Time 

An opinion of the amount of time it might take to sell 

a real or personal property interest at the concluded 

market value level during the period immediately after 

the effective date of the appraisal. Marketing time 

differs from exposure time, which is always presumed 

to precede the effective date of an appraisal. 

(Advisory Opinion 7 of the Standards Board of the 

Appraisal Foundation and Statement on Appraisal 

Standards No. 6, “Reasonable Exposure Time in Real 

Property and Personal Property Market Value 

Opinions” address the determination of reasonable 

exposure and marketing time). (Dictionary) 

Master Lease 

A lease in which the fee owner leases a part or the 

entire property to a single entity (the master lease) in 

return for a stipulated rent. The master lessee then 

leases the property to multiple tenants. (Dictionary) 

Modified Gross Lease 

A lease in which the landlord receives stipulated rent 

and is obligated to pay some, but not all, of the 

property’s operating and fixed expenses. Since 

assignment of expenses varies among modified gross 

leases, expense responsibility must always be 

specified. In some markets, a modified gross lease 
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may be called a double net lease, net net lease, partial 

net lease, or semi-gross lease. (Dictionary) 

Option 

A legal contract, typically purchased for a stated 

consideration, that permits but does not require the 

holder of the option (known as the optionee) to buy, 

sell, or lease real property for a stipulated period of 

time in accordance with specified terms; a unilateral 

right to exercise a privilege. (Dictionary) 

Partial Interest 

Divided or undivided rights in real estate that 

represent less than the whole (a fractional interest). 

(Dictionary) 

Pass Through 

A tenant’s portion of operating expenses that may be 

composed of common area maintenance (CAM), real 

estate taxes, property insurance, and any other 

expenses determined in the lease agreement to be 

paid by the tenant. (Dictionary) 

Prospective Future Value Upon Completion 

Market value “upon completion” is a prospective 

future value estimate of a property at a point in time 

when all of its improvements are fully completed. It 

assumes all proposed construction, conversion, or 

rehabilitation is hypothetically complete as of a future 

date when such effort is projected to occur. The 

projected completion date and the value estimate 

must reflect the market value of the property in its 

projected condition, i.e., completely vacant or partially 

occupied. The cash flow must reflect lease-up costs, 

required tenant improvements and leasing 

commissions on all areas not leased and occupied. 

Prospective Future Value Upon Stabilization 

Market value “upon stabilization” is a prospective 

future value estimate of a property at a point in time 

when stabilized occupancy has been achieved. The 

projected stabilization date and the value estimate 

must reflect the absorption period required to achieve 

stabilization. In addition, the cash flows must reflect 

lease-up costs, required tenant improvements and 

leasing commissions on all unleased areas. 

Replacement Cost 

The estimated cost to construct, at current prices as of 

the effective appraisal date, a substitute for the 

building being appraised, using modern materials and 

current standards, design, and layout. (Dictionary) 

Reproduction Cost 

The estimated cost to construct, at current prices as of 

the effective date of the appraisal, an exact duplicate 

or replica of the building being appraised, using the 

same materials, construction standards, design, layout, 

and quality of workmanship and embodying all of the 

deficiencies, super-adequacies, and obsolescence of 

the subject building. (Dictionary) 

Retrospective Value Opinion 

A value opinion effective as of a specified historical 

date. The term does not define a type of value. 

Instead, it identifies a value opinion as being effective 

at some specific prior date. Value as of a historical 

date is frequently sought in connection with property 

tax appeals, damage models, lease renegotiation, 

deficiency judgments, estate tax, and condemnation. 

Inclusion of the type of value with this term is 

appropriate, e.g., “retrospective market value opinion.” 

(Dictionary) 

Sandwich Leasehold Estate 

The interest held by the original lessee when the 

property is subleased to another party; a type of 

leasehold estate. (Dictionary) 

Sublease 

An agreement in which the lessee (i.e., the tenant) 

leases part or all of the property to another party and 

thereby becomes a lessor. (Dictionary) 

Subordination 

A contractual arrangement in which a party with a 

claim to certain assets agrees to make his or her claim 

junior, or subordinate, to the claims of another party. 

(Dictionary) 

Substantial Completion 

Generally used in reference to the construction of 

tenant improvements (TIs).  The tenant’s premises are 

typically deemed to be substantially completed when 

all of the TIs for the premises have been completed in 

accordance with the plans and specifications 

previously approved by the tenant. Sometimes used 

to define the commencement date of a lease.  

Surplus Land 

Land that is not currently needed to support the 

existing improvement but cannot be separated from 

the property and sold off. Surplus land does not have 

an independent highest and best use and may or may 

not contribute value to the improved parcel. 

(Dictionary) 
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Triple Net (Net Net Net) Lease 

A lease in which the tenant assumes all expenses 

(fixed and variable) of operating a property except 

that the landlord is responsible for structural 

maintenance, building reserves, and management. 

Also called NNN, triple net leases, or fully net lease. 

(Dictionary) 

 

(The market definition of a triple net leases varies; in 

some cases tenants pay for items such as roof repairs, 

parking lot repairs, and other similar items.) 

Usable Area 

The measured area of an office area, store area or 

building common area on a floor. The total of all the 

usable areas or a floor shall equal floor usable area of 

that same floor. The amount of floor usable area can 

vary over the life of a building as corridors expand 

and contract and as floors are remodeled. (BOMA) 

Value-in-Use 

The value of a property assuming a specific use, which 

may or may not be the property’s highest and best 

use on the effective date of the appraisal. Value in use 

may or may not be equal to market value but is 

different conceptually. (Dictionary) 
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Establishment of an online program fee for the Community Paramedic academic 
certificate program  
 

REFERENCE 
April 2016 The Idaho State Board of Education (Board) approved 

institutions’ student tuition and fees for FY2017 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
V.R.3.a.x.  
 

BACKGROUND/DISCUSSION 
 Subsequent to the approval of student tuition and fees by the Board in April 2016, 

Idaho State University (ISU) has determined that an online program fee (in lieu of 
tuition and all other Board-approved fees) would be appropriate for the Community 
Paramedic academic certificate program.  The program is fully online, with all 
courses offered and delivered via distance learning modalities.  This is the first 
request for an on-line program fee by ISU. 

 
IMPACT 

The proposed online program fee for this program is $3,300.  Currently, with no 
online program fee in place, a student in this program would pay $3,547 for the 
courses leading to the certificate.  
 

ATTACHMENTS 
 Attachment 1 – Community Paramedic Online Program Fee Proposal Page 3 
 Attachment 2 – Community Paramedic Budget 7-8-2016 Page 5 
 
STAFF COMMENTS AND RECOMMENDATIONS 

The proposed online program fee for the Community Paramedic certificate 
program meets the criteria specified in Board Policy V.R., lowers the cost of the 
program to students, and enhances the affordability and marketability of the 
program.  Staff recommends approval.  

  
BOARD ACTION  

I move to approve the request by Idaho State University to establish a $3,300.00 
online program fee for the Community Paramedic certificate program.   
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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The Emergency Services Department (ESD) is proposing an online program fee for the Community Paramedic 
Academic Certificate Program of $3,300.00 per student. 

The Community Paramedic Academic Certificate Program consists of nine academic credits made up of four classes 
and the clinical practicum offered over three semesters. All classes are taught online by paramedics and healthcare 
experts who have training and field experience in/with community paramedicine. 

Budget Narrative – Community Paramedic Academic Certificate 

Salaries and Wages-  

 Mike Mikitish, Program Director/Dept Chair, will devote 2% per year, towards the program. His primary 
responsibility is overall project management including contract development. 

 Ellen Jones, Course Coordinator, will devote 2% per year towards the program.  Her responsibilities 
include student first point of contact post acceptance to program, program marketing and advising. 

 Suzanne Shemwell, Administrative Assistant, will devote 2% per year towards the program.  Her main 
focus is class scheduling and liaison to the registrar’s office, course material sourcing. 

 Karen Carson, Financial Technician, will devote 2% per year towards the program.  Her primary 
responsibility is reconciling actual expenses to the budget, first point of contact for contractor 
compensation and payments, tracking discrepancies and problem resolution, as well as, contract 
compliance and development support. 

Fringe –  

 In years 2-5 of the budget presentation, a 3% incremental increase was included each year to salary 
expenses.  Fringe benefits were applied at a standard rate of 20.96% for professional staff (Mike and 
Ellen) and 21.27% on staff salaries for all 5 years of the budget presentation. Medical insurance was 
included in year 1 at an annual rate of $12,240.00.  Years 2-5 include a 9% incremental increase year over 
year. 

Course Development –  

 Salaries and benefits also include an estimate of $1,200.00 per year for use in paying instructors for 
course materials development.  Course development includes curriculum updates, tests, newly identified 
resource materials, class presentations and cds amended, created or revised to current standards. 

Travel –  

 A travel allowance has been budgeted to cover Program Director and/or staff expenses related to 
attendance of course/topic specific conferences/seminars, such as the International Roundtable on 
Community Paramedicine.  Additionally, a factor for periodic travel to main campus as may be required 
for meetings or discussion is included.  The request is lower in the first year of the budget @$750.00/year 
with an increase to $1000.00/annually in years 2-5, aligned with expected program growth.   

Other Direct Costs – 

 Professional Services - $50/student for FISDAP registration.  FISDAP is an online scheduling tool for use in 
the clinical phase of the program. 
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 Contractual Services – budgeted payments to Ada County Paramedics for program instruction is 
calculated using an agreed upon sliding scale based on the total number of students participating in the 
program per semester.  The contract includes expenses for the compensation of the Paramedic Director, 
Paramedic Instructor and Paramedic Agency Coordinator.  Each consultant’s roles, responsibilities, 
deliverables and compensation are based on the signed addendum agreement #11425-1-16. 

Materials and Supplies –  

 An average of $500/year is requested for needed material and supplies to support the program. 

Capital –  

 $1,800.00 for the first year and $3,500 in years 2-5 will be needed to for technology upgrades and/or 

repair. 

Honoraria –  

 An average of $2,150/annually is included for 3 subject matter expert guest speakers.   

Other –  

 Communications/Postage - A total of $500/year is requested for phone, postage, fax, etc. costs.  Because 
this is a live-online program, many of the students are out of our local area resulting in small increases to 
long distance phone charges, increased fax use, etc.  

 Specific costs associated with each student include: 
o $45.00 background check required for acceptance into clinical sites. 
o $20.00 malpractice insurance also applicable to clinical training. 

 



ATTACHMENT 2

   

2017 2018 2019 2020 2021

PROPOSAL ‐ ENROLLMENT PROJECTIONS

Students
Headcount 10 18 18 18 18

PROPOSAL ‐ REVENUE
Online Program Fee (per student) 3,300 3,300 3,300 3,300 3,300

Total Program Fee 33,000 59,400 59,400 59,400 59,400

Other 15% Overhead ‐4,950 ‐8,910 ‐8,910 ‐8,910 ‐8,910

GRAND TOTAL PROPOSED REVENUES 28,050 50,490 50,490 50,490 50,490

PROPOSAL ‐ EXPENDITURES
FTE Salary

FTE Personnel and Costs 0.08 148,775 5,719 5,910 6,111 6,324 6,549

Operating Expenditures 21,650 35,310 35,310 35,310 35,310

Capital Costs 1,800 3,500 3,500 3,500 3,500

Library Support 0 0 0 0 0

Physical Facilities 0 0 0 0 0

Information Technology 0 0 0 0 0

GRAND TOTAL PROPOSED EXPENDITURES 29,169 44,720 44,921 45,134 45,359

PROPOSAL REVENUE LESS EXPENDITURES ‐1,119 5,770 5,569 5,356 5,131

Community Paramedic Track (SHIP Grant) ‐ 15% OH Rate
IDAHO STATE UNIVERSITY Resource Allocation and Impact Summary 

BUDGET SUMMARY

to add a BS in Emergency Management (on‐line)

BAHR - SECTION II TAB 9  Page 5
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EASTERN IDAHO TECHNICAL COLLEGE  
 
 
SUBJECT 

Request to provide right of way and permanent easement to City of Idaho Falls   
 

REFERENCE 
February 2012 Board approved public right of way and permanent 

easement with the City of Idaho Falls 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section V.I.5.b.  
 

BACKGROUND/DISCUSSION 
 Eastern Idaho Technical College (EITC) is located at the eastern edge of Idaho 

Falls and is bounded on the southeast corner by the intersection of Hitt Road on 
the east and South 17th Street on the south.  This area and the City of Ammon to 
the east of Idaho Falls have seen major growth since the intersection was last 
modified.  During peak hours, traffic backs up on Hitt Road beyond the southern 
entrance to the campus, blocking vehicle access to the campus.  To ease traffic 
congestion the City of Idaho Falls (City) proposes to install a right turn lane from 
Hitt Road onto 17th Street and sufficient additional roadway on 17th Street to allow 
traffic turning right to merge safely with westbound traffic on 17th Street.  This 
project includes conveyance of property owned by EITC, thus requiring State 
Board of Education (Board) approval.  Details and supporting documentation for 
the project are provided in the attachments. 

 
IMPACT 

The subject property on the southern end of EITC campus is not currently used by 
the College and there are no future plans for its development.  Current and future 
impact of the property transfer is negligible.  The City’s proposed road 
improvement project will ease congestion, promote safety, and improve access to 
the EITC campus during peak use hours. 
 

ATTACHMENTS 
Attachment 1 – Right-Of-Way Agreement  Page 3 
Attachment 2 – Maps Exhibit A & B Page 5 
Attachment 3 – Grant Deed Page 7 
Attachment 4 – Deed of Easement Page 9 
Attachment 5 – February 2012 SBOE Minutes Excerpt Page 11 
 

STAFF COMMENTS AND RECOMMENDATIONS 
This proposal was presented to and approved by the Board in February 2012 
(minutes reflecting the Board’s earlier decision are provided at Attachment 5).  The 
project was subsequently shelved when the City of Idaho Falls diverted funding for 
the project to other higher priority actions.  The request is being re-submitted to 



BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 

BAHR – SECTION II TAB 10  Page 2 

the Board for approval because it has been well over one year since the original 
property transfer was authorized.  Staff recommends approval. 
 

BOARD ACTION  
I move to approve the request by Eastern Idaho Technical College to grant the City 
of Idaho Falls 0.226 acres of permanent easement and 0.186 acres of right of way 
corresponding with the documents submitted to the Board as Attachments 1 
through 4, and to authorize the College’s President to execute all necessary 
related documents.  
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 



RIGHT-OF-WAY AGREEMENT 

AGREEMENT, made this day of , 2016, by and between the 
City of Idaho Falls, a municipal corporation, whose address is P .0 . Box 50220, Idaho Falls, 
Idaho 83405, hereinafter referred to as "City", and the State ofldaho, acting by and through 
the Eastern Idaho Technical College, whose address is 1600 South 25th East, Idaho Falls, 
Idaho 83404, hereinafter referred to as "EITC." 

WITNESSETH: 

WHEREAS, the City needs to acquire certain property adjacent to the rights-of-way 
of 17th Street and S 25th E, at the intersection of said streets, for the purpose of widening 
such rights-of-way and streets, and making modifications to the signalization and traffic 
control equipment located at such intersection; 

WHEREAS, EITC is willing to donate and convey such right-of-way to the City for 
such purposes, subject to the terms and conditions set forth herein; 

NOW, THEREFORE, it is hereby agreed as follows : 

1. Conveyance of Property. EITC agrees to grant and convey to the City that 
certain real property, more particularly described in the Right-of-way Plat (Exhibit A) as 
Parcel 2A attached hereto and by this reference made a part hereof. Such conveyance shall 
be by Grant Deed. EITC further agrees to grant and convey to City a perpetual easement for 
the purpose of constructing, operating and maintaining a public road right-of-way, pedestrian 
walkway and public utilities therein, all as more particularly described in the Right-of-way 
Plat (Exhibit A) as Parcel 2E attached hereto and by this reference made a part hereof. 
Such easement shall be in substantially the same form as the Easement Deed. 

2. Consideration. Conveyance of the property and easement described 
respectfully in the Right-of-way Plat attached hereto, shall be made without monetary 
consideration and the sole consideration for such conveyances shall be the City' s obligations 
to make the landscaping and property renovation as described below. 

3. Tree Removal and Location. City agrees to trim that certain willow tree 
located north of the easement parallel to 17th Street, all as shown in Exhibit "B" 
attached hereto. The City further agrees to relocate the four (4) conifers located in Easement 
2E to a new location between S 25th East and EITC's south parking lot at the location 
more particularly shown on Exhibit "B" attached hereto. In the event that such Conifers 
are too large to be conveniently moved or cannot be removed without jeopardizing the health 
of such trees, the City agrees to purchase and replace such trees with other trees of similar 
caliper, height, character and/or species as may be solely determined by EITC. In the 
event of such relocation, City agrees it will replace, at its own cost and expense, any trees 
that die or show signs of dying within one (1) year after the date of such relocation. Such 

-1-
G:IWPDATA\DWS\2300 City ofldaho FallsiJ'ublic Works\Agrcements\2012 Asreements\EITC ROW Agreemeno\EJTC AGR.v2.wpd·sm 

BUSINESS AFFAIRS AND HUMAN RESOURCES 
AUGUST 11, 2016 ATTACHMENT 1

BAHR - SECTION II TAB 10  Page 3



replacement will also be with trees of similar species, caliper, height and character as may 
be determined at the sole discretion of EITC. 

4. Relocation of Sign. City agrees to forthwith relocate and move the EITC sign 
as shown on Exhibit "B" and to relocate the same to a new location as shown on Exhibit "B". 

5. Delivery of Deeds. EITC agrees to execute and deliver the Grant Deed reflected 
in the Right-of-way plat attached hereto within thirty (30) days of notification ofthe recording of 
the Right-of-way plat. 

6. Repair of Sprinkler System. City agrees to repair any and all damage to EITC's 
sprinkler system caused by the City or necessitated in conjunction with the widening of 
17th Street and S 25th East rights-of-way and to otherwise ensure that EITC's sprinkler 
system is promptly restored to a good, sound working condition. 

7. Notices. Service of any notice permitted or required under the terms of this 
Agreement shall be deemed complete upon the deposit of the same in the United States Mail, 
by Certified or Registered Mail, addressed to EITC at 1600 South East 25111 Street, Idaho 
Falls, Idaho, 83404; or addressed to the City at P .0. Box 50220, Idaho Falls, Idaho 83402, 
as the case may be, or such other address as either shall hereafter in writing to the other 
designate, or by causing said notice to be served personally upon EITC or on the City as the 
case may be. For the purposes hereof, personal service shall be complete when served in the 
manner provided for service of process under the Idaho Rules of Civil Procedure. 

8. Costs. All costs associated with the construction of the sidewalk, curb, 
pavement, traffic signs and related facilities located within the deeded right-of-way and 
easement shall be borne exclusively by the City. 

9. Complete Agreement. This writing evidences the complete and final 
agreement of the parties and no prior statement, representation or understanding shall be 
binding except as expressly set forth herein. 

10. Binding Effect. This Agreement shall be binding upon the heirs, successors and 
assigns of the parties hereto. 

CITY OF IDAHO FALLS 

By: -----------------------------
Rebecca L. Noah Casper 

Mayor 

-2-

EASTERN IDAHO TECHNICAL COLLEGE 

By: --------------------------
RickAman 

President 
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GRANT DEED 

THIS INDENTURE is made this day of , 2016, between the State of 
Idaho, acting by and through the Eastern Idaho Technical College, whose address is 1600 South 
25111 East, Idaho Falls, Idaho 83404, hereinafter referred to as" GRANTOR", and the City of 
Idaho Falls, a municipal corporation of the State ofldaho, whose address is P.O. Box 50220, 
Idaho Falls, Idaho 83405, hereinafter referred to as "GRANTEE". 

WITNESSETH, that the GRANTOR, for and in consideration of the sum ofTen Dollars 
($10.00) lawful money of the United States of America, and other good and valuable 
consideration, to the GRANTOR in hand paid by the GRANTEE, the receipt whereof is hereby 
acknowledged, has granted, and by these presents does grant and confirm unto the GRANTEE, 
and to GRANTEE' s heirs and assigns forever, all of the following described property in the 
County of Bonneville, State of Idaho, to-wit: 

SEE PARCEL 2A ON RIGHT-OF-WAY PLAT INSTRUMENT NO. _ _____ _ 

TOGETHER with the tenements, hereditaments and appurtenances thereunto belonging 
or in anywise appertaining, and any reversions, any remainders, and rents, issues and profits 
therefrom; and all estate, right, title and interest in and to said property, as well in law as in 
equity, ofthe GRANTOR. 

TO HAVE AND TO HOLD, the premises and the appurtenances unto the GRANTEE, 
and to GRANTEE' s heirs and assigns forever. 

In construing this deed and where the context so requires, the singular includes the plural. 

IN WITNESS WHEREOF, the GRANTOR has executed the within instrument the day 
and year first above written. 

Page 1 of 2 
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EASTERN IDAHO TECHNICAL COLLEGE 

By: ______________________________ _ 

RickAman 

President 

STATE OF IDAHO ) 

) ss. 

County of Bonneville ) 

On this day of , 2016, before me, the undersigned Notary 
Public in and for said state, personally appeared Rick Aman, known or identified to me to be the 
person whose name is subscribed to the within instrument as President of Eastern Idaho 
Technical College, and acknowledged to me he executed the same as such President of Eastern 
Idaho Technical College. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official seal the 
day and year in this certificate first above written. 

NOTARY PUBLIC 

Residing at ____________________ _ 

My commission expires ______ _ 

(Seal) 

Page 2 of 2 
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DEED OF EASEMENT 

THIS INDENTURE/ made this __ day of 20161 between the State of Idaho1 acting by 
and through the Eastern Idaho Technical College whose address is 1600 South 25th East1 Idaho Falls1 Idaho1 834041 

hereinafter referred to as "GRANTOR"1 and the CITY OF IDAHO FALLS1 a municipal corporation1 P.O. Box 502201 

Idaho Falls/ Idaho 834051 County of Bonneville1 hereinafter referred to as "GRANTEE". 
WITNESSETH 

For and in consideration of the sum of One and No/100 Dollars ($1.00) and other good and valuable 
consideration paid by GRANTEE1 the receipt of which is hereby acknowledged1 GRANTOR hereby grants1 bargains and 
conveys unto GRANTEE1 and its successors and assigns forever1 an irrevocable permanent public utility easement 
over1 across and under the following described real estate1 situated in the County of Bonneville/ State of Idaho1 to-wit: 

See Parcel 2E on Right-of-way Plat Instrument No. -----------

This easement may be used for the construction/ maintenance/ and repair of any public utility lines1 

equipment and appurtenant improvements placed on the premises hereunder1 and GRANTEE shall have the right/ at 
GRANTORS/ expense1 to remove1 cut1 trim any trees1 brush1 ornamental shrubbery or plants1 or other obstructions on 
said premises which may injure or interfere with the use thereof by the GRANTEE for such purposes. Such right may 
be exercised without prior notice to GRANTOR or its heirs1 successors or assigns. 

GRANTOR further agrees they will construct no permanent structures upon the premises described1 including 
but not limited to buildings constructed on permanent foundations/ light posts1 sign posts or other structures which 
are not readily movable with nominal expense. 

To have and to hold unto GRANTEE and its successors and assigns forever. 

GRANTOR and GRANTORS/ heirs shall warrant and defend the premises in the quiet and peaceful possession 
of GRANTEE and GRANTEE'S successors and assigns/ against the GRANTOR and GRANTORS' heirs1 and against every 
person whomsoever who lawfully holds or claims to hold rights in the premises as of the date hereof. 

IN WITNESS WHEREOF1 GRANTOR has hereunto subscribed their hand and seal on this day and year first 
above written. 

RICK AMAN - PRESIDENT EITC 

KBR Revised 8-23-2013 - Page 1 of 2 
Form - DS-5/12/99 RF Ackn.-7-1-2013 
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STATE OF IDAHO ) 
) ss: 

County of _ ____ _ ) 

On this day of , 2016, before me, the undersigned, a notary 
public, in and for said State, personally appeared RICK AMAN, known or identified to me to be the President of 
Eastern Idaho Technical College, and whose name is subscribed to the within instrument and acknowledged to 
me that he is authorized to execute the same for and on behalf of said Eastern Idaho Technical College. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official seal, the day and year in 
this certificate first above written . 

Notary Public of Idaho 
Residing at: _________ _ 
My Commission Expires: _____ _ 

(Sea) 

KBR Revised 8-23-2013- Page 2 of 2 
Form - DS-5/12/99 RF Ackn.-7-1-2013 
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STATE BOARD OF EDUCATION 

TRUSTEES OF BOISE STATE UNIVERSITY 

TRUSTEES OF IDAHO STATE UNIVERSITY 

TRUSTEES OF LEWIS-CLARK STATE COLLEGE 

BOARD OF REGENTS OF THE UNIVERSITY OF IDAHO 
5"1..-\11: t{ll>A I ic...l 

"''A"'"' '''"'A'"'~ STATE BOARD FOR PROFESSIONAL-TECHNICAL EDUCATION 

APPROVED MINUTES 
STATE BOARD OF EDUCATION 

February 15-16, 2012 
Boise State University 
Student Union Building 

Boise, Idaho 

February 15-16, 2012 

A regularly scheduled meeting of the State Board of Education was held February 15-16, 2012 
at Boise State University in Boise, Idaho. 

Present: 
Richard Westerberg, President 
Don Soltman, Secretary 
Ken Edmunds, Vice President 
Rod Lewis 

Wednesday, February 15, 2012 

Milford Terrell 
Bill Goesling 
Emma Atchley 
Tom Luna, State Superintendent 

The Board met in the Simplot Ballroom of the Student Union Building at Boise State University 
in Boise, Idaho. Board President Richard Westerberg called the meeting to order at 1:00 pm. 

BOARDWORK 

1. Agenda Review 

BOARD ACTION 

M/S (Edmunds/Goesling): By unanimous consent the Board agreed to approve the 
agenda as amended. There were no objections. 

President Westerberg requested unanimous consent to amend the order of the agenda and set 
the Department of Education section to a time certain of 10:15 a.m. to accommodate 
Superintendent Luna's travel schedule. President Westerberg reminded those present that the 
Boise State University bond item, BAHR Tab 6, was already set to a time certain at 2:00 p.m. 
Thursday. There were no objections. 

2. Minutes Review 

BOARD ACTION 
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February 15-16, 2012 

Mr. Terrell introduced the item while Mr. Freeman provided a handout to the Board. Mr. Terrell 
turned the time over to Chet Herbst from LCSC for a summary. Mr. Herbst summarized that 
Lewis-Clark State College has identified an opportunity to take advantage of historically low 
interest rates by refinancing the balance of its current revenue bonds. The college stands to 
reduce both the debt principal and interest through this refinancing. 

9. Eastern Idaho Technical College- City of Idaho Falls, Public Right-of-Way and Easement 

BOARD ACTION 

M/S (Terreii/Soltman): To approve the request by Eastern Idaho Technical College to 
grant the City of Idaho Falls a public right of way of 0.25 acres and permanent easement 
of 0.18 acres in substantial conformance with the documents submitted to the Board as 
Attachments 1 and 2, to authorize the College's Vice President for Finance and 
Administration to execute all necessary related documents, subject to prior review by 
Board counsel. The motion passed unanimously. Board members Luna and Atchley were 
absent from voting. 

Mr. Terrell introduced the item and commented this is a request by EITC for the approval of a 
right of way and permanent easement to the City of Idaho Falls. This is a friendly and mutually 
beneficial agreement to help ease traffic congestion on a major arterial roadway fronting the 
campus. Staff recommends approval. 

INSTRUCTION, RESEARCH, AND STUDENT AFFAIRS 

College and Institutions Mission Statements 

The work session discussion for this item occurred on Wednesday, February 15, 2012. Board 
member Edmunds confirmed that the Board members had all received and reviewed the 
revisions to the Mission Statements before considering the motions before them today. 

BOARD ACTION 

M/S (Edmunds/Soltman) : To approve Boise State University's Mission Statement and 
Core Themes as amended. The motion passed unanimously. Board members Luna and 
Atchley were absent from voting. 

There was no discussion. 

M/S (Edmunds/Soltman): To approve Idaho State University's Mission Statement and 
Core Themes as amended. The motion passed unanimously. Board members Luna and 
Atchley were absent from voting . 

There was no discussion. 

M/S (Edmunds/Soltman): To approve the University of Idaho's Mission Statement and 
Core Themes as amended. The motion passed unanimously. Board members Luna and 
Atchley were absent from voting . 
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