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NOVEMBER 8, 2018

SUBJECT
Pending Rule, Docket 08-0104-1801 — Rules Governing Residency Classification
REFERENCE
June 2011 Board approved proposed rule changes to
IDAPA 08.01.04 updating residency require-
ments for special graduate or professional pro-
grams.
November 2011 Board approved pending rule changes to IDAPA
08.01.04., updating residency requirements.
August 2016 Board approved proposed rule changes to
IDAPA 08.01.04 allowing graduates of an ldaho
high school who return to the state within six (6)
years of graduation to retain their residency sta-
tus for tuition purposes
November 2016 Board approved pending rule changes to IDAPA
08.01.04
August 2018 Board approved proposed rule changes updat-

ing definition of parental support for dependents
and full-time employment and removing obso-
lete reference to Eastern Idaho Technical Col-
lege.

APPLICABLE STATUTES, RULE OR POLICY
Section 33-3717B, Idaho Code
Idaho Administrative Code, IDAPA 08.01.04, Residency

ALIGNMENT WITH STRATEGIC PLAN
GOAL 2: Educational Attainment, Objective A: Higher Level of Educational Attain-
ment

BACKGROUND/DISCUSSION

During the 2018 legislative session House Bill 631 created additional provisions
for graduate students who had not previously established domicile to be consid-
ered resident students in Section 33-3717B, Idaho Code. Additional amendments
expanded the time high school graduates have to return to the state an maintain
residency from six (6) years to eight (8) Staff worked with the institutions to identify
any changes that were needed in IDAPA 08.01.04. Residency to bring it into align-
ment with the provisions added to Section 33-3717B, Idaho Code. As part of this
process no changes were identified that conflicted with the new provision of Sec-
tion 33-3717B, Idaho Code; however, simplification of two provisions and technical
corrections were identified and are being brought forward at this time for consider-
ation.

The proposed amendments include removing the obsolete reference to Eastern
Idaho Technical College, simplifying the definition of “support” for determining if a
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student is a dependent of a parent or guardian and removing an undefined refer-
ence to “hourly equivalent” in reference to full-time employment.

IMPACT

The approval of proposed amendments will update and simply references for de-
termining student residency for tuition purposes.

ATTACHMENTS

Attachment 1 — Pending Rule Docket 08-0104-1801

STAFF COMMENTS AND RECOMMENDATIONS

Once approved by the Board, proposed rules are published in the Administrative
Bulletin. Publication of the proposed rule starts a 21-day public comment period.
At the close of the public comment period, based on comments received and Board
direction, changes may be made to proposed rule prior to entering the pending
stage. All pending rules are brought back to the board for approval prior to re-
submittal to the Department of Administration for publication as a pending (final
rule) in the Idaho Administrative Bulletin. The Department of Administration then
forwards all pending rules to the legislature for consideration during the next leg-
islative session. Pending rules go into effect at the end of the legislative session
in which they are reviewed, if they are not rejected by the legislature. The legis-
lature may reject a rule in whole or in part.

Pursuant to Section 67-5220(1), Idaho Code, negotiated rulemaking was con-
ducted. The Notice of Intent to Promulgate Rules — Negotiated Rulemaking was
published in the July 4, 2018, Idaho Administrative Bulletin, Vol. 18-7. The pro-
posed rule was published in the October 3, 2018, Idaho Administrative Bulletin,
Vol 18-10. The public comment period ended on October 24, 2018. No com-
ments were received during the 21-day comment period. No changes have been
made between the proposed and pending rule.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket No. 08-0104-1801, as submitted in Attach-
ment 1.

Moved by Seconded by Carried Yes No
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ATTACHMENT 1

IDAPA 08
TITLE 01
CHAPTER 04

08.01.04 — RESIDENCY

000. LEGAL AUTHORITY.
This chapter is adopted under the legal authority of Section 33-3717B, Idaho Code. (5-8-09)

001. TITLE AND SCOPE.
01. Title. The title of this chapter is Residency. (3-29-17)

02. Scope. This chapter governs residency classification for tuition purposes for the four-year
institutions and-Eastern-ldahe Technical College-under the governance of the State Board of Education and the Regents
of the University of Idaho pursuant to Section 33-3717B, Idaho Code. (3-29-17)

002. WRITTEN INTERPRETATIONS -- AGENCY GUIDELINES.
Written interpretations to these rules in the form of explanatory comments are available from the Office of the State
Board of Education, 650 West State Street, Room 307, Boise, Idaho 83720. (1-1-94)

003. ADMINISTRATIVE APPEALS.
Unless otherwise provided for in the rules of the State Board of Education or in the State Board of Education
Governing Policies and Procedures, all administrative appeals allowed by law shall be conducted as provided herein.

(3-29-17)
004. INCORPORATION BY REFERENCE.
There are no documents incorporated by reference into these
rules. (3-29-17)
005. OFFICE -- OFFICE HOURS -- MAILING ADDRESS AND STREET ADDRESS.
The principal place of business of the State Board of Education is in Boise, Idaho. (3-29-17)

01. Mailing Address. The mailing address is PO Box 83720, Boise, Idaho 83720-0037. (3-29-17)

02. Street Address. The State Board of Education’s street address is 650 West State Street, Room 307,

Boise, Idaho 83702. (3-29-17)
03. Office Hours. The office hours are from 8 a.m. to 5 p.m., except Saturday, Sunday and legal
holidays. (3-29-17)

006. PUBLIC RECORDS ACT COMPLIANCE.

This rule has been promulgated in accordance with the Administrative Procedure Act, Title 67, Chapter 52, Idaho
Code, and is a public record. (3-29-17)
007. -- 009. (RESERVED)

010. DEFINITIONS.

01. Accredited Secondary School. An Idaho secondary school accredited by a body recognized by the
State Board of Education. (3-29-17)

02. Armed Forces. The United States Army, Navy, Air Force, Marine Corps, Coast Guard, and their
reserve forces. It does not include the National Guard or any other reserve force. (3-29-17)
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03. Continuously Resided. Physical presence in the state for twelve (12) consecutive months. Absence
from the state for normal vacations, family travel, work assignments, short-term military training, and similar
occasions during the twelve-month (12) qualifying period, in and of itself, will not be regarded as negating the
continuous residence of the individual. (3-29-17)

04. Full-time Employment. Employment consisting on average of at least thirty (30) hours of service
per week, or one hundred twenty (120) hours of service per month. (3-29-17)

05. Full-time Student. A student taking the number of credits set by the State Board of Education to
constitute a full course load. (3-29-17)

06. Support. “Support” means financial support given to the student during the twelve (12) months
preceding the opening date of the term for which resident status is requested, but shall not include educational
scholarships or grants provided to the student to attend a postsecondary educational institution. Any student who
receives less than fifty percent (50%) support may demonstrate this by showing that he-the student is not claimed as

a dependent by a parent or guardlan for income tax purposese%&pam%geardr&nwndeyess#anﬂ%ereen{

(5-8- 09)

011. -- 099. (RESERVED)

100. RESIDENT CLASSIFICATION BY ALL INSTITUTIONS.
Any student classified as a resident student for purposes of tuition by one of the institutions orEastern-tdahe Technical
College-shall be considered a resident by all other institutions. (3-29-17)

101. RESIDENCY CLASSIFICATION PROCESS.

All requests for residency reclassification must be submitted by the student to the institution by the 10th day of the
term in which reclassification is sought. Each institution shall develop its own procedures to determine the residency
status of applicants, disseminate information about the classification process, and determine the documentation
required of each applicant to the institution. The institution may require whatever records, documents, or affidavits it
deems necessary to classify each applicant correctly. It is the responsibility of the institution to notify the student in a
timely manner of the documentation required for the classification process, and it is the responsibility of the student
to provide the documentation by the deadline established by the institution. Each student shall be notified in writing
of the residency classification decision within fifteen (15) days of such determination being made. (3-29-17)

102. FACTORS FOR DETERMINING DOMICILE.
The  following, if supported by  documentation, support a claim of domicile in

Idaho. (3-29-17)
01. Tax Returns and Employment. Both of the following, if done for at least twelve (12) months
before the term in which the student proposes to enroll, proves the establishment and maintenance of domicile in Idaho
for purposes other than educational: (3-29-17)
a. Filing of Idaho state income tax returns covering a period of at least twelve (12) months before the
term in which the student proposes to enroll as a resident student; and (3-29-17)
b. Full-time employment orthe-hourhyeguivalentin Idaho. (3-29-17)
02. Multiple Factors. Five (5) of the following factors, if done for at least twelve (12) months before
the term in which the student proposes to enroll, proves the establishment and maintenance of domicile in Idaho for
purposes other than educational: (3-29-17)
a. Ownership or leasing of a residence in ldaho. (3-29-17)
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b. Registration and payment of Idaho taxes or fees, other than sales er—income—tax, including
registration and payment of Idaho taxes or fees on a motor vehicle, mobile home, travel trailer, or other item of
personal property for which state registration and the payment of state tax or fee is required. (3-29-17)

C. Registration to vote for state elected officials in Idaho at a general election. (1-1-94)

d. Holding of an Idaho driver's license or state-issued identification card. (3-29-17)

e. Evidence of the abandonment of a previous domicile. (1-1-94)

f. The establishment of accounts with financial institutions in Idaho. (3-29-17)

g. Other similar factors indicating intent to be domiciled in Idaho and the maintenance of such

domicile. Factors may include, but are not limited to, enroliment of dependent children in Idaho elementary or
secondary schools, establishment of acceptance of an offer of permanent employment for self in Idaho, documented
need to care for a relative in Idaho, utility statements, or employment documentation. Multiple factors under this
category may be used. (3-29-17)

04. Idaho Elementary and Secondary Students. If a student meets the requirements set forth under
Idaho Code, Section 33-3717B(1)(c), that student shall not be required to meet the twelve- menth-(12) month
requirement for establishing domicile. (3-29-17)

103. INDEPENDENT STUDENTS AND DOMICILE.

Domicile in the state of Idaho primarily for purposes other than education includes a domicile in Idaho that was
established by the student prior to pursuing higher education in Idaho unless the student’s Idaho domicile was
thereafter interrupted by an intervening change of domicile. (3-29-17)

104.  APPEALS PROCEDURE.

Any student who contests the residency classification decision made by the institution may appeal the decision. The
student shall be informed of his right to appeal by the institution at the time the student is notified of the residency
classification decision. The student must request the appeal in writing and agree to the release of information provided
to determine residency to the review body, and comply with deadlines established by the institution for requesting
such appeal. (3-29-17)

01. Institution Appeal. The chief executive officer of each institution or his designee shall appoint or
cause to be appointed a committee of no less than three (3) no more than five (5) members who represent faculty and
administration and who will constitute a residency review committee. Within thirty (30) days following receipt of the
student’s written request to appeal the residency classification decision, the committee must meet and review the
ruling. The student appealing is responsible for presenting such evidence as the committee may request and such other
evidence as the student may deem pertinent to his residency status. The individual responsible for the initial residency
classification decision may be present, if requested by the committee, to answer questions from the committee. The
student must be notified in writing of the committee’s decision. The decision of the committee is final unless the
student elects to appeal the decision to the State Board of Education. (3-29-17)

02. Board Appeal. Any student who contests the decision of the residency review committee may
appeal to the State Board of Education. In such case, the student must advise the chief executive officer of the
institution, in writing, of his request to submit an appeal. The chief executive officer will submit the request to the
Office of the State Board of Education for review by the Board or the Board’s designated representatives. The decision
of the State Board of Education is the final determination and is binding on all parties concerned, subject to the
student’s statutory right to appeal the final determination to district court. (3-29-17)

105. -- 999. (RESERVED)
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SUBJECT
Pending Rule — Docket No. 08-0113-1802, Rules Governing the Opportunity
Scholarship Program

REFERENCE

August 2015 Board approved proposed rule amendments,
consisting of technical edits allowing for greater
efficiency in administering the Opportunity Scholarship
program.

November 30, 2015 Board approved pending rule Docket 08-0113-1501,
Rules Governing the Opportunity Scholarship.

August 31, 2017 Board approved proposed rule Docket 08-0113-1701,
Rules Governing the Opportunity Scholarship, making
technical corrections and clarifying that GPAs of more
than one decimal place will be rounded up.

November 15, 2017 Board approved pending rule Docket 08-0113-1701.

April 2018 Board approved temporary rule Docket 08-0113-1801,

establishing provision for the Opportunity Scholarship
to be used for “Adult Learners”.

August 2018 Board approved proposed rule Docket 08-0113-1802,
incorporating provisions for the Adult Learner
Opportunity Scholarship into Administrative Code.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho Administrative Code, IDAPA 08.01.13, Rules Governing the Opportunity
Scholarship Program
Section 33-4303, Idaho Code, Opportunity Scholarship

ALIGNMENT WITH STRATEGIC PLAN
Goal 2: Educational Attainment; Objective A: Higher Level of Educational
Attainment and Objective C: Access

BACKGROUND/DISCUSSION

IDAPA 08.01.13 sets out the eligibility and application requirements for the
Opportunity Scholarship, as authorized by Section 33-4303, Idaho Code. Senate
Bill 1279 (2018), amended Section 33-4303, Idaho Code, authorizing the State
Board of Education to award up to 20% of the funds appropriated for the
Opportunity Scholarship to individuals with 24 or more postsecondary credits.
Additionally, the 2018 Legislature appropriated an additional $3.5M ongoing funds
in FY19 for the Opportunity Scholarship Program.

The proposed rule amends the student eligibility and application requirements to
allow for a portion of the Opportunity Scholarship awards to be used for individuals
who have earned 24 or more postsecondary credits. Proposed amendments would
include:

e Lowering the minimum GPA to 2.7;
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¢ Allowing students who have earned 24 or more credits to apply up to three-
weeks prior to the start of the term;

e Require these students to have “stopped out” for 24 or more months;

¢ Allow students to attend part-time;

e Pro-rate the amount of the award based on the number of credits attempted
down to a minimum of six (6) credits;

e Require institutions to discuss opportunity for receive credits through prior
learning assessments; and

e Require students to show progress on their educational plan to maintain
scholarship eligibility.

The proposed rule amendments are based on research from other states which
have implemented similar scholarships, feedback received from Idaho
postsecondary institutions and feedback received from the Legislature during the
2018 Legislative Session.

IMPACT
The proposed rule will start the process for making the rule amendments approved
by the Board at the April 2018 Board.

ATTACHMENTS
Attachment 1 — Pending Rule Docket No. 08-0113-1802

STAFF COMMENTS AND RECOMMENDATIONS
The Notice of Intent to Promulgate Rules was published in the July 4, 2018 (Vol
18-7) Idaho Administrative Rules Bulletin. Staff received no requests to participate
in the negotiated rulemaking process for Docket 08-0113-1802. The proposed
rule was published in the October 2, 2018 Administrative Bulleting and the public
comment period ended on October 24, 2018. One public comment in favor of the
proposed rule was received through this process.

Board staff met with the postsecondary institutions Financial Aid Directors in early
August to discuss the implementation of the scholarship on the campuses and
gather early feedback. As part of this process the Financial Aid Directors provided
two additional comments on the proposed rule. The comments requested specific
language regarding the processing of the Adult Learner applications by Board staff
and for the Board to consider the adding additional language regarding the credit
hour requirements (IDAPA 08.01.13.302) for continued eligibility of the “traditional”
Opportunity Scholarship applicants. Staff have incorporated one change in the
pending rule in response to the application processing deadline. The original
Notice of Intent was specific to technical corrections and provisions for the Adult
Leaner Opportunity Scholarship, therefor, the credit hour requirement change
would be considered outside of the notice for this rulemaking and will be
considered in future amendments to the Opportunity Scholarship requirements.
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The pending rule include one amendment in subsection 202 specifying Adult
Learner applications will be processed and awarded on a monthly basis.

For the 2018 Fall Semester 32 Adult Learner Scholarships were accepted by
students.

Staff recommends approval.
BOARD ACTION

| move to approve pending rule — Docket No. 08-0113-1802, as submitted in
Attachment 1.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 01
CHAPTER 13

08.01.13 — Rules Governing the Opportunity Scholarship Program

(BREAK IN CONTINUITY OF SECTIONS)

010. Definitions.

01. Adult Learner. Means an individual who: ( )
a. Is not currently enrolled in a postsecondary institution accredited by a body recognized by the State
Board of Education; ( )
b. Has not attended a postsecondary institution at any time during the twenty-four (24) month period
immediately prior to application for the Opportunity Scholarship; and ( )
C. Has earned twenty-four (24) or more transferable credits from a postsecondary institution accredited
by a body recognized by the State Board of Education. ( )
012. Grade Point Average (GPA). Means the average grade earned by a student, figured by dividing
the grade points earned by the number of credits attempted. (3-20-14)
03. Graduation Plan. Means a plan developed by the postsecondary student in consultation with the

postsecondary institution that identifies the certificate or degree the student is pursuing, the course and credit
requirements necessary for earning the certificate or degree, the application of previously earned credits and credits
granted through prior learning assessments will be applied to the certificate or degree, the estimated number of terms
remaining to complete the certificate or degree and the proposed courses to be taken during each term. ( )

011. -- 100. (RESERVED)

101. Eligibility.
Applicants must meet all of the eligibility requirements to be considered for the scholarship award. (3-28-18)

01. Undergraduate Student. An eligible student must be pursuing their first undergraduate certificate
or degree_from an institution accredited by a body recognized by the State Board of Education. Other than an Adult
Learner, Aa student may have received multiple certificates or degrees as part of the natural progression towards a
recognized baccalaureate degree program. A student who is enrolled in a graduate program, but who has not yet earned
a baccalaureate degree, is not eligible for an opportunity scholarship. A student enrolled in an undergraduate program
is eligible for consideration for an opportunity scholarship, even if some of the student’s courses are at the graduate
level. A student meeting the definition of an Adult Learner must be pursuing their first undergraduate certificate or
degree from an institution accredited by a body recognized by the State Board of Education. {3-20-14) ( )

02. Academic Eligibility. To be eligible for an opportunity scholarship, an applicant must meet
minimum academic eligibility criteria, as follows: (3-28-18)

a. A student who has not yet graduated from secondary school or its equivalent in the state of Idaho
must have an un-weighted minimum cumulative grade point of average of three-two point zereseven (3:02.7) or better
on a scale of four point zero (4.0) to be eligible to apply for an opportunity scholarship. Cumulative grade point
averages of more than one (1) decimal place shall be rounded to one (1) place. Home schooled students must provide
a transcript of subjects taught and grades received signed by the parent or guardian of the student; or {3-28-18)( )

b. A student who has obtained a general equivalency diploma must have taken the ACT assessment

and received a minimum composite score of twenty (20) or better, or the equivalent SAT assessment and received a
one thousand ten (1,010) or better, to be academically eligible to apply for an opportunity scholarship; or (3-28-18)
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c. A student currently enrolled in an eligible Idaho postsecondary educational institution must have a
minimum cumulative grade point average of three-two point zero-seven (3-02.7) or better on a scale of four point zero
(4.0) at such institution in order to be academically eligible to apply for an opportunity scholarship. Cumulative grade
point averages of more than one (1) decimal place shall be rounded to one (1) place. (3-28-18) { )

d. An Adult Learner must have a minimum cumulative grade point average of two point seven (2.7)
or_higher on a scale of four point zero (4.0). Cumulative grade point averages of more than one (1) decimal place
shall be rounded to one (1) decimal place. ( )

03. Financial Eligibility. Applicants for the opportunity scholarship are selected as recipients, in part,
based on of demonstrated financial need. The tool used to determine financial need is the Free Application for Federal
Student Aid (FAFSA), used by the United States Department of Education. The financial need of an applicant for an
opportunity scholarship will be based upon the verified expected family contribution, as identified by the FAFSA
Student Aid report. The Student Aid report used to calculate financial need will be the report generated on the March

d-application deadline. (3-28-18) { )
04. Additional Eligibility Requirements. (4-2-08)

a. A student must not be in default on a student educational loan, or owe a repayment on a federal
grant, and must be in good financial standing with the opportunity scholarship program. (3-20-14)

b. If a student has attempted or completed more than one hundred (100) postsecondary academic
credits, then such student must identify his or her major, the required number of credits necessary for graduation in
such major, and shall submit an academic transcript that contains all courses taken and all postsecondary academic
credit received to the Board office. A student shall not be eligible for an opportunity scholarship if: (3-20-14)

i. The student is not meeting satisfactory academic progress at the eligible Idaho postsecondary
educational institution the student is attending at the time he or she applies for an opportunity scholarship; (4-2-08)

ii. The student has completed more than one hundred fifty percent (150%) of the courses and academic
credit necessary to graduate in such major; or (4-2-08)

iii. Upon review of the student's academic transcript(s), the student cannot complete their
degree/certificate in the major they have identified within two (2) semesters based on normal academic course load
unless a determination by the executive director or designee has been made that there are extenuating circumstances
and the student has a plan approved by the executive director or designee outlining the courses that will be taken and
the completion date of the degree or certificate. (3-28-18)

102. -- 201. (RESERVED)
202. Application Process.

01. Initial Applications. An eligible student must complete and submit the opportunity scholarship
program application to the Board electronically on or before the date specified in the application, but not later than
three (3) weeks prior to the term in which they plan to enroll if an Adult Learner and not later than March 1 _for all
other students. Adult Learn applications will be processed and awarded on a monthly basis upto the application
deadline. An applicant without electronic capabilities may request a waiver of this requirement and if granted submit
an application on the form established by the Board through the United States Postal Service, which must be
postmarked not later than Mareh-1the applicable application deadline. All applicants must complete and submit the
FAFSA on or prior to Mareh-Lthe application deadline. {3-28-18)( )

02. Announcement of Award. Announcement of the award of initial scholarships will be made no later
than June 1 of each year, with awards to be effective at the beginning of the first full term following July 1 of that
year. Announcements must clearly state the award is part of the state’s scholarship program and is funded through
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state appropriated funds. Additional award announcement may be made after this date based on the availability of
funds and the acceptance rate of the initial awards. (3-9-16)

03. Communication with State Officials. Applicants must respond by the date specified to any
communication from officials of the opportunity scholarship program. Failure to respond within the time period
specified will result in cancellation of the application or forfeiture of the scholarship unless extenuating circumstances
are involved and approved by the executive director or designee. (3-28-18)

203. -- 299. (RESERVED)
300. Selection Of Scholarship Recipients.

01. Selection Process. Scholarship awards will be based on the availability of scholarship program
funds. Opportunity scholarships will be awarded to applicants, based on ranking and priority, in accordance with the
following criteria: (3-28-18)

a. Eligible students shall be selected based on ranking criteria that assigns seventy percent (70%) to
financial eligibility, and thirty percent (30%) to academic eligibility. In the event that this weighted score results in a
tie, an eligible student who submitted his application to the Board earliest in time will be assigned a higher rank.

(3-28-18)

b. Notwithstanding Subsection 300.01.a. of these rules, the priority for the selection of recipients of
opportunity scholarship awards shall be to scholarship recipients who received an opportunity scholarship award
during the previous fiscal year, and have met all of the continuing eligibility requirements provided in these rules.

(3-28-18)

02. Monetary Value of the Opportunity Scholarship. (4-2-08)

a. The Board will establish annually the educational costs for attending an eligible Idaho postsecondary
educational institution for purposes of the opportunity scholarship program. (3-28-18)
b. The monetary value of the opportunity scholarship award to a student shall be based on the

educational costs for attending an eligible Idaho postsecondary educational institution, less the following:  (4-2-08)
i. The amount of the assigned student responsibility, established by the Board annually; (4-2-08)

ii. The amount of federal grant aid, as identified by the Student Aid Report (SAR) that is known at the
time of award determination; (3-20-14)

iii. The amount of other financial aid awarded the student, from private or other sources that is known
at the time of award determination. (3-20-14)

iv. The eligible maximum award amount for Adult Learners enrolled in less than twenty-four (24) credit
hours or its equivalent in an academic year attending an eligible four-year postsecondary institution or less than
eighteen (18) credit hours or its equivalent in an academic year attending an eligible two-year institution will be

prorated as follows: ( )
(1 Enrolled in six (6) to eight (8) credits or its equivalent per term, fifty percent (50%) of the maximum
award amount;  ( )
(2) Enrolled in nine (9) to eleven (11) credits or its equivalent per term, seventy-five percent (75%) of
the maximum award amount; and ( )
(3) Enrolled in twelve (12) or more credits or its equivalent per term, one-hundred percent (100) of the
maximum award amount. ( )
c. The amount of an opportunity scholarship award to an individual student shall not exceed the

educational cost established by the Board annually, and shall not exceed the actual cost of tuition and fees at anthe
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Idaho public postsecondary educational institution the student attends or will attend, or if the student attends or will
attend an ldaho private postsecondary educational institution, the average tuition at Idaho’s public four (4) year
postsecondary educational institutions. (3-28-18) ( )

(Break in Continuity of Sections)

302. Continuing Eligibility.
To remain eligible for renewal of an opportunity scholarship, the recipient must comply with all of the provisions of
the Opportunity Scholarship Program and these rules: (3-28-18)

01. Renewal Application. A scholarship recipient must complete and submit a renewal application in
order to be considered for a continuing scholarship for each succeeding year and update and submit the FAFSA on or
prior to March 1. (3-20-14)

02. Credit Hours. To remain eligible for renewal of an opportunity scholarship, the scholarship
recipient attending a four (4) year eligible postsecondary institution must have completed a minimum of twenty-four
(24) credit hours or its equivalent each academic year that the student received an opportunity scholarship award. A
scholarship recipient attending a two (2) year eligible postsecondary institution must have completed a minimum of
eighteen (18) credit hours or its equivalent each academic year that the student received an opportunity scholarship
award._ Notwithstanding these provisions, a scholarship recipient that has received the Opportunity Scholarship as
an Adult Learner may retain eligibility through the completion of twelve (12) or more credit hours or its equivalent
each academic year the student received the Opportunity Scholarship award. All students may use the summer term
to meet the annual credit accumulation requirements. ey )

03. Satisfactory Academic Progress. To remain eligible for renewal of an opportunity scholarship, the
scholarship recipient must have maintained a minimum cumulative grade point average of three-two point zere-seven
(32.07) on a scale of four point zero (4.0) during the time that the recipient received an opportunity scholarship award,
and must be maintaining satisfactory academic progress, consistent within federal financial aid regulations as
implemented at the eligible Idaho postsecondary educational institution at which the scholarship recipient was
enrolled. Students receiving an Opportunity Scholarship award as an adult learner must make satisfactory progress
on the student’s graduation plan established with the eligible institution at the time of admission.  {3-28-18)( )

04. Maximum Duration of Scholarship Award. The award of an opportunity scholarship shall not
exceed the equivalent of eight (8) semesters or the equivalent of four (4) academic years. (3-20-14)
05. Eligibility Following Interruption of Continuous Enrollment. A scholarship recipient whose

continuous enrollment is interrupted for more than four (4) months but less than two (2) years for any reason but who
intends to re-enroll in an eligible Idaho postsecondary educational institution must file a letter of intent to withdraw
no later than sixty (60) days prior to the first day of the academic term of the discontinued attendance to the Office of
the State Board of Education. Failure to do so may result in forfeiture of the scholarship. The Board’s Executive
Director or designee will review each request for interruption and notify the individual of approval or denial of the
request. In addition, the individual must file a statement with the Board declaring his intent to re-enroll as a full-time
undergraduate student in an academic or career technical program in an eligible Idaho postsecondary educational
institution for the succeeding academic year no later than thirty (30) days prior to the first day of the academic term
in which the individual intends to re-enroll within two (2) years of the approval of the request to withdraw. Failure to
do so will result in forfeiture of the scholarship unless an extension has been granted. An extension of interruption of
continuous enrollment period may be granted for eligible students due to military service in the United States armed
forces, medical circumstances, or other circumstances approved by the executive director. All requests for extension
must be made sixty (60) days prior to the start of the succeeding academic year.

(3-28-18)

303. -- 399. (RESERVED)

400. Responsibilities Of Eligible Idaho Postsecondary Educational Institutions.
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01. Statements of Continuing Eligibility. An eligible Idaho postsecondary educational institution
participating in this Opportunity Scholarship Program must submit statements of continuing student eligibility to the
Board by the 30th day after the end of each academic year. Such statements must include verification that the
scholarship recipient is still enrolled, attending part-time if an Adult Learner and full—time_for all other scholarship
recipients, maintaining satisfactory academic progress, and has not exceeded the award eligibility terms.  {3-9-16)(

)

02. Other Requirements. An eligible Idaho postsecondary educational institution must: (4-2-08)
a. Be eligible to participate in Federal Title IV financial aid programs, and must supply documentation

to the Board verifying this eligibility, and prompt notification regarding any changes in this status;
(4-2-08)
b. Have the necessary administrative computing capability to administer the Opportunity Scholarship
Program on its campus, and electronically report student data records to the Board,; (4-2-08)
c. Provide data on student enrollment and federal, state, and private financial aid for students to the
Board, and (4-2-08)
d. Agree to permit periodic Opportunity Scholarship Program audits to verify compliance with Idaho
law and these rules related to the program. (4-2-08)
03. Adult L earner Evaluation. Upon admission, scholarship recipients receiving an award as an Adult

Learner shall be administered prior learning assessments to determine eligibility for credit for prior learning including
credit for prior experiential learning. As part of this process an eligible institution shall work with the student to
develop a graduation plan for the program they are entering that includes estimated completion dates.

(Break in Continuity of Sections)
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SUBJECT
Pending Rule Docket 08-0202-1802 - Rules Governing Uniformity, Alternate Route
to Administrator Certification

REFERENCE
March 2, 2018 Board voted to oppose HB 566 (2018) establishing a
separate Charter School Administrator Certificate in
Idaho Code.
August 2018 Board approved the proposed rule establishing an al-

ternate route to certification for non-tradition school ad-
ministrators.

APPLICABLE STATUTE, RULE, OR POLICY
IDAPA 08.02.02, Rules Governing Uniformity
Sections 33-1201 through 33-1204, Idaho Code

ALIGNMENT WITH STRATEGIC PLAN
Goal 2: Educational Attainment; Objective A: Higher Level of Educational Attain-
ment

BACKGROUND/DISCUSSION

IDAPA 08.02.02 establishes requirements for individuals to be granted an educa-
tor credential (become certified) in Idaho, including school administrator certifica-
tion requirements. Additional provisions within this section of Administrative Code
set out uniform processes and regulations for meeting the Idaho constitutional re-
quirement for a uniform system of public schools under Article 1X, Section 2. The
Board has adopted uniform standards for certification of professional school per-
sonnel in Administrative Code, IDAPA 08.02.02. 04.01. During the 2018 Legisla-
tive Session, House Bill 566a passed creating a Charter School Administrator Cer-
tificate in ldaho statute that would have circumvented the current certification
standards. The new certificate would have required the individual to hold a bach-
elor's degree, pass a criminal background check, receive training on teacher eval-
uations and demonstrate that a charter school board of directors has interested in
hiring them and overseeing their work. The bill passed the Legislature and was
ultimately vetoed by the Governor. During the legislative debate regarding House
Bill 566a, the Board was asked to look into possible routes for non-traditional indi-
viduals to be able to meet our state standards and become certified administrators.
The request was not specific to how this should be accomplished, nor directive in
that it must be accomplished.

Administrator certification is required for every person who serves as a superinten-
dent, a director of special education, a secondary school principal, or principal of
an elementary school with eight (8) or more teachers (including the principal), or is
assigned to conduct the summative evaluation of certified. Further, the Adminis-
trator Certificate must include one or more endorsement as a school principal, a
superintendent, or a director of special education. Assistant superintendents are
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required to hold the Superintendent endorsement. Assistant principals or vice-prin-
cipals are required to hold the School Principal endorsement. Directors of special
education are required to hold the Director of Special Education endorsement.

Charter schools may currently hire individuals who do not hold an Administrator
Certificate to run a charter school. These individuals could be business officers,
chief operating officer, chief executive officers or any other variety of titles. If a
charter school hires an individual without an Administrator Certificate to manage
the school, the charter school must hire someone with an Administrator Certificate
to conduct certificated staff evaluations. Additionally, pursuant to Section 33-
5206, Idaho Code, “employment of charter school teachers and administrators
shall be on written contract conditioned upon a valid certificate being held by such
professional personnel at the time of entering upon the duties thereunder.” The
Idaho Standards for Initial Certification of Professional School Personnel State per-
sonnel provide for minimum standards of what a principal, superintendent, or spe-
cial education director must know but do not specify the duties of these adminis-
trator positions. Allowing one individual to serve as the administrator over the
school’'s certificate staff and a separate school leader to serve in a business or
building management capacity. Incomplete sentence.... State funding is based on
the student average daily attendance and the classification of the school person-
nel. School personnel are either “classified staff” or “certificated staff.” Certifi-
cated staff are currently funded at a higher level by the state then classified staff.

The common minimum requirements for the administrator endorsements include:

a) agraduate degree;

b) four (4) years of full-time certificated/licensed experience working with stu-
dents in grades pre-K-12;

c) have completed an administrative internship

There is currently one Alternative Route to Certification available for individuals
that hold an instructional or pupil service staff certificate to obtain an Administrator
Certificate, the Alternate Authorization — Teacher to New route. Concerns regard-
ing HB 566a (2018) focused on the need for administrators to be able to serve as
instructional leaders in their schools and the experience necessary to effectively
serve in the this capacity as well as having an understanding of how to work with,
evaluate, and manage effectively instructional staff.

As part of the negotiated rulemaking process, Board staff held a meeting of the
various education stakeholder groups, including representatives from the ldaho
Charter School Network to discuss possible compromises in developing in Admin-
istrative Code an alternate route to certification for non-traditional school adminis-
trators. A mastery or competency alternate route based on a program designed
by the Michigan Association of Secondary School Principals was provided as a
discussion point. Additional areas of discussion focused on amending the current
Administrator Certification requirements to include a Charter School Director en-
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dorsement and amending the existing requirement for four years of “certificated/li-
censed experience” to “experience in a position equivalent to an Idaho certificated
position.” The group was not able to come to consensus on a path forward. The
proposed rule creates an alternative authorization for school administrators option
which addresses some of the specific concerns that were raised during the meet-

ing.

IMPACT
Approval of the pending rule will establish an alternate route for non-traditional
individuals to receive an Administrator Certificate.

ATTACHMENTS
Attachment 1 — Pending Rule Docket 08-0202-1802

STAFF COMMENTS AND RECOMMENDATIONS
The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-8) Administrative Bulletin. A negotiated rulemaking meeting was held on
August 6, 2018. The proposed rule was published in the October 3, 2018 Admin-
istrative Bulletin. The public comment period ended October 24, 2018. Four com-
ments were received opposing the proposed alternate route to certification for
school administrators. Three comments were received opposing the creation of
an alternate route for the following reasons:

e Compromised instructional quality and school integrity due to lack of train-
ing in Idaho education laws, instructional strategies, human resource man-
agement, community and parental involvement, evaluation and supervision
of instructional staff, fiscal understanding, and management of special ed-
ucation student programs/needs;

Sufficient number of traditionally prepared school administrators;
Undermines public perception of the value of professional educators;
Undermines value of educator preparation programs;

Inability to supervise and serve as instructional leaders to large number of
teachers now also teaching on alternate routes.

The remaining comment was in opposition of the alternate route requirements, in-
dicating they were overly burdensome and far from expedited and a bureaucratic
impediment. Additionally, this comment disagreed that the state standards for in-
itial certification resulted in qualified educators.

No amendments have been made to the pending rule.

The Board may choose to approve the pending rule or take no action resulting in
the vacating of the proposed rulemaking. Vacating the rulemaking at this point
will result in a notice of vacation being submitted to the Department of Administra-
tion for publication in the Administrative Bulletin and would end the rulemaking
process for Docket 08-0202-1802.
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BOARD ACTION
| move to approve pending rule Docket 08-0202-1802, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 02
CHAPTER 02

08.02.02 — RULES GOVERNING UNIFORMITY

(BREAK IN CONTINUITY OF SECTIONS)

015. IDAHO EDUCATOR CREDENTIAL.
The State Board of Education authorizes the State Department of Education to issue certificates and endorsements to
those individuals meeting the specific requirements for each area provided herein. (3-25-16)

01. Standard Instructional Certificate. A Standard Instructional Certificate makes an individual
eligible to teach all grades, subject to the grade ranges and subject areas of the valid endorsement(s) attached to the
certificate. A standard instructional certificate may be issued to any person who has a baccalaureate degree from an
accredited college or university and who meets the following requirements: (3-29-17)

a. Professional education requirements: (3-29-17)

i Earned a minimum of twenty (20) semester credit hours, or thirty (30) quarter credit hours, in the
philosophical, psychological, methodological foundations, instructional technology, and in the professional subject
matter, which shall include at least three (3) semester credit hours, or four (4) quarter credit hours, in reading and its
application to the content area; (3-29-17)

ii. The required minimum credit hours must include at least six (6) semester credit hours, or nine (9)
quarter credit hours, of student teaching in the grade range and subject areas as applicable to the endorsement; and
(3-29-17)

b. Completed an approved teacher preparation program and have an institutional recommendation
from an accredited college or university specifying the grade ranges and subjects for which they are eligible to receive
an endorsement in; (3-29-17)

c. Individuals seeking endorsement in a secondary grade (pursuant to Section 33-1001, Idaho Code)
range must complete preparation in at least two (2) fields of teaching. One (1) of the teaching fields must consist of at
least thirty (30) semester credit hours, or forty-five (45) quarter credit hours and a second field of teaching consisting
of at least twenty (20) semester credit hours, or thirty (30) quarter credit hours. Preparation of not less than forty-five
(45) semester credit hours, or sixty-seven (67) quarter credit hours, in a single subject area may be used in lieu of the

two (2) teaching field requirements; (3-29-17)
d. Proficiency in areas noted above is measured by completion of the credit hour requirements
provided herein. Additionally, each candidate must meet or exceed the state qualifying score on the state board
approved content area and pedagogy assessments. (3-29-17)
e. The Standard Instructional Certificate is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the certificate. (3-29-17)
02. Pupil Service Staff Certificate. Persons who serve as school counselors, school psychologists,

speech-language pathologists, school social workers, school nurses and school audiologists are required to hold the
Pupil Service Staff Certificate, with the respective endorsement(s) for which they qualify. Persons who serve as an
occupational therapist or physical therapist may be required, as determined by the local educational agency, to hold
the Pupil Service Staff Certificate with respective endorsements for which they qualify. (3-28-18)

a. School Counselor (K-12) Endorsement. To be eligible for a Pupil Service Staff Certificate - School
Counselor (K-12) endorsement, a candidate must have satisfied the following requirements. The Pupil Service Staff
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Certificate with a School Counselor (K-12) endorsement is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the endorsement. (3-28-18)

i Hold a master's degree and provide verification of completion of an approved program of graduate
study in school counseling from a college or university approved by the Idaho State Board of Education or the state
educational agency of the state in which the program was completed. The program must include successful completion
of seven hundred (700) clock hours of supervised field experience, seventy-five percent (75%) of which must be in a
K-12 school setting. This K-12 experience must be in each of the following levels: elementary, middle/junior high,
and high school. Previous school counseling experience may be considered to help offset the field experience clock

hour requirement; and (3-25-16)
ii. An institutional recommendation is required for a School Counselor (K-12) endorsement.

(3-28-18)

b. School Counselor — Basic (K-12) Endorsement. (3-28-18)

i Individuals serving as a school counselor pursuant to Section 33-1212, Idaho Code, shall be granted
a Pupil Personnel Services Certificate with a School Counselor — Basic (K-12) endorsement. The endorsement is valid
for five (5) years or until such time as the holder no longer meets the eligibility requirements pursuant to Section 33-
1212, Idaho Code. Six (6) semester credit hours are required every five (5) years in order to renew the
endorsement. (3-28-18)

ii. Individuals who received their endorsement pursuant to Section 33-1212, Idaho Code, prior to July
1, 2018, will be transitioned into the School Counselor — Basic (K-12) endorsement. Renewal date will remain the
same as the initial credential. (3-28-18)

c. School Psychologist Endorsement. This endorsement is valid for five (5) years. In order to renew
the endorsement, six (6) professional development credits are required every five (5) years. The renewal credit
requirement may be waived if the applicant holds a current valid National Certification for School Psychologists
(NCSP) offered through the National Association of School Psychologists (NASP). To be eligible for initial
endorsement, a candidate must complete a minimum of sixty (60) graduate semester credit hours which must be
accomplished through one (1) of the following options: (3-25-16)

i. Completion of an approved thirty (30) semester credit hour, or forty-five (45) quarter credit hours,
master's degree in education or psychology and completion of an approved thirty (30) semester credit hour, or forty-
five (45) quarter credit hour, School Psychology Specialist Degree program, and completion of a minimum of twelve
hundred (1,200) clock-hour internship within a school district under the supervision of the training institution and
direct supervision of a certificated school psychologist; (3-25-16)

ii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour,
master's degree program in School Psychology, and completion of a minimum of twelve hundred (1,200) clock-hour
internship within a school district under the supervision of the training institution and direct supervision of a
certificated school psychologist; (3-25-16)

iii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour, School
Psychology Specialist degree program which did not require a master's degree as a prerequisite, with laboratory
experience in a classroom, which may include professional teaching experience, student teaching or special education
practicum, and completion of a minimum twelve hundred (1,200) clock-hour internship within a school district under
the supervision of the training institution and direct supervision of a certificated school psychologist;
and (3-25-16)

iv. Earn a current and valid National Certification for School Psychologists (NCSP) issued by the
National Association of School Psychologists (NASP). (3-25-16)
d. School Nurse Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required
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every five (5) years in order to renew the endorsement. Initial endorsement may be accomplished through completion
of either requirements in Subsections 015.02.c.i. or 015.02.c.ii. in addition to the requirement of Subsection
015.02.c.iii. (3-29-17)

i The candidate must possess a valid nursing (RN) license issued by the Idaho State Board of Nursing,
and a baccalaureate degree in nursing, education, or a health-related field from an accredited institution.
(3-29-17)

ii. The candidate must possess a valid professional nursing (RN) license issued by the Idaho State
Board of Nursing and have completed nine (9) semester credit hours from a university or college in at least three (3)

of the following areas: (3-25-16)
(8] Health program management; (3-25-16)
2 Child and adolescent health issues; (3-25-16)
3) Counseling, psychology, or social work; or (3-25-16)
4 Methods of instruction. (3-25-16)
iii. Additionally, each candidate must have two (2) years of full-time (or part-time equivalent) school
nursing, community health nursing, or any area of pediatric, adolescent, or family nursing experience. (3-25-16)
e. Interim Endorsement - School Nurse. This endorsement will be granted for those who do not meet

the educational and/or experience requirements but who hold a valid professional nursing (RN) license in Idaho. An
Interim School Nurse Endorsement will be issued for three (3) years while the applicant is meeting the educational
requirements, and it is not renewable. (3-29-17)

f. Speech-Language Pathologist Endorsement. This endorsement is valid for five (5) years. Six (6)
credits are required every five (5) years in order to renew the endorsement. The initial endorsement will be issued to
candidates who possess a master's degree from an accredited college or university in a speech/language pathology
program approved by the State Board of Education, and who receive an institutional recommendation from an
accredited college or university. (3-25-16)

g. Audiology Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required
every five (5) years in order to renew the endorsement. The initial endorsement will be issued to candidates who
possess a master's degree from an accredited college or university in an audiology program approved by the State
Board of Education, and who receive an institutional recommendation from an accredited college or university.

(3-25-16)

h. School Social Worker Endorsement. This endorsement is valid for five (5) years. Six (6) credit hours
are required every five (5) years in order to renew the endorsement. Initial endorsement shall be accomplished by
meeting the requirements of Subsections 015.02.g.i. through iii., or by meeting the requirement in Subsection
015.02.g.iv.: (3-29-17)

i A master's degree in social work (MSW) from a postsecondary institution accredited by an
organization recognized by the State Board of Education. The program must be currently approved by the state
educational agency of the state in which the program was completed; and (3-29-17)

ii. An institution recommendation from an Idaho State Board of Education approved program; and
(3-29-17)

iii. The successful completion of a school social work practicum in a kindergarten through grade twelve

12 (K-12) setting. Post-MSW extensive experience working with children and families may be substituted for the
completion of a school social work practicum in a K-12 setting. (3-29-17)

PPGA TAB 3 Page 3



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1

iv. A current and valid master’s degree or higher social work license pursuant to chapter 32, title 54
and the rules of the State Board of Social Work Examiners. (3-29-17)

i. Interim Endorsement-Speech Language Pathologist. This certificate will be granted for those who
do not meet the educational requirements but who hold a baccalaureate degree in speech language pathology and are
pursuing a master's degree in order to obtain the Pupil Service Staff Certificate endorsed in speech language pathology.
An interim certificate will be issued for three (3) years while the applicant is meeting the educational requirements,
and it is not renewable. (3-28-18)

j. Occupational Therapist Endorsement. A candidate with a current and valid Occupational Therapy
license issued by the State of Idaho Bureau of Occupational Licenses shall be granted an Occupational Therapist
endorsement. The Pupil Personnel Services Certificate with an Occupational Therapist endorsement is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the endorsement. Candidate
must maintain current and valid Occupational Therapy Licensure through the State of Idaho Bureau of Occupational
Licenses for the endorsement to remain valid. (3-28-18)

k. Physical Therapist Endorsement. A candidate with a current and valid Physical Therapy license
issued by the State of Idaho Bureau of Occupational Licenses shall be granted a Physical Therapist endorsement. The
Pupil Service Staff Certificate with a Physical Therapist endorsement is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years in order to renew the endorsement. Candidate must maintain current and valid
Physical Therapy Licensure through the State of Idaho Bureau of Occupational Licenses for the endorsement to remain
valid.  (3-28-18)

03. Administrator Certificate. Every person who serves as a superintendent, a director of special
education, a secondary school principal, or principal of an elementary school with eight (8) or more teachers (including
the principal), or is assigned to conduct the summative evaluation of certified staff is required to hold an Administrator
Certificate. The certificate may be endorsed for service as a school principal, a superintendent, or a director of special
education. Assistant superintendents are required to hold the Superintendent endorsement. Assistant principals or vice-
principals are required to hold the School Principal endorsement. Directors of special education are required to hold
the Director of Special Education endorsement. Possession of an Administrator Certificate does not entitle the holder
to serve as a teacher at a grade level for which the educator is not qualified or certificated. All administrator certificates
require candidates to meet the Idaho Standards for School Principals. The Administrator Certificate is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the certificate.  (3-28-18)

a. School Principal (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate endorsed
for School Principal (Pre-K-12), a candidate must have satisfied the following requirements: (3-28-18)
i Hold a master's degree from an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated experience working with students, Pre-K-12, while
under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program, or have one (1) year of
experience as an administrator in grades Pre-K-12. (3-25-16)

iv. Provide verification of completion of a state-approved program of at least thirty (30) semester credit
hours, forty-five (45) quarter credit hours, of graduate study in school administration for the preparation of school
principals at an accredited college or university. This program shall include the competencies of the Idaho Standards

for School Principals. (3-28-18)
V. An institutional recommendation is required for a School Principal (Pre-K-12) Endorsement.

(3-28-18)

b. Superintendent (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate with a
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Superintendent (Pre-K-12) endorsement, a candidate must have satisfied the following requirements: (3-28-18)

i. Hold an education specialist or doctorate degree or complete a comparable post-master's sixth year
program at an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with Pre-K-12 students
while under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program for the superintendent
endorsement or have one (1) year of out-of-state experience as an assistant superintendent or superintendent in grades
Pre-K-12. (3-25-16)

iv. Provide verification of completion of an approved program of at least thirty (30) semester credit
hours, or forty-five (45) quarter credit hours, of post-master's degree graduate study for the preparation of school
superintendents at an accredited college or university. This program in school administration and interdisciplinary
supporting areas shall include the competencies in Superintendent Leadership, in additional to the competencies in

the ldaho Standards for School Principals. (3-28-18)
V. An institutional recommendation is required for a School Superintendent Endorsement (Pre-K-12).
(3-28-18)

c. Director of Special Education (Pre-K-12) Endorsement. To be eligible for an Administrator

Certificate endorsed for Director of Special Education (Pre-K-12), a candidate must have satisfied all of the following
requirements:  (3-28-18)

i Hold a master's degree from an accredited college or university; (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with students Pre-K-12,
while under contract in a school setting; (3-25-16)

iii. Obtain college or university verification of demonstrated the competencies of the Director of Special
Education in Idaho Standards for Initial Certification of Professional School Personnel; (3-28-18)

iv. Obtain college or university verification of demonstrated competencies in the following areas, in
addition to the competencies in the Idaho Standards for School Principals: Concepts of Least Restrictive Environment;
Post-School Outcomes and Services for Students with Disabilities Ages Three (3) to Twenty-one (21); Collaboration
Skills for General Education Intervention; Instructional and Behavioral Strategies; Individual Education Programs
(IEPs); Assistive and Adaptive Technology; Community-Based Instruction and Experiences; Data Analysis for
Instructional Needs and Professional Training; Strategies to Increase Program Accessibility; Federal and State Laws
and Regulations and School District Policies; Resource Advocacy; and Technology Skills for Referral Processes, and
Record Keeping; (3-28-18)

V. Have completed an administrative internship/practicum in the area of administration of special
education; and (3-28-18)
Vi. An institutional recommendation is required for Director of Special Education (Pre-K-12)
endorsement. (3-28-18)
04. Certification Standards For Career Technical Educators. Teachers of career technical courses

or programs in secondary schools must hold an occupational specialist certificate and an endorsement in an appropriate
occupational discipline. All occupational certificates must be approved by the Division of Career Technical Education
regardless of the route an individual is pursuing to receive the certificate. (3-28-18)

05. Degree Based Career Technical Certification. (3-25-16)
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a. Individuals graduating from an approved occupational teacher preparation degree program qualify

to teach in the following five (5) disciplines: agricultural science and technology; business technology education;
computer science technology; engineering; family and consumer sciences; marketing technology education; and
technology education. Occupational teacher preparation course work must meet the Idaho Standards for the Initial
Certification of Professional School Personnel. The occupational teacher education program must provide appropriate
content to constitute a major in the identified field. Student teaching shall be in an approved program and include
experiences in the major field. Applicants shall have accumulated one thousand (1,000) clock hours of related work
experience or practicum in their respective field of specialization, as approved by the Division of Career Technical
Education. The certificate is valid for five (5) years. Six (6) semester credit hours are required every five (5) years
pursuant to Section 060 of these rules. (3-28-18)

b. The Career Technical Administrator certificate is required for an individual serving as an
administrator, director, or manager of career technical education programs at the state Division of Career Technical
Education or in Idaho public schools. Individuals must meet one (1) of the two (2) following prerequisites to qualify
for the Career Technical Administrator Certificate. The certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)

i Qualify for or hold an Advanced Occupational Specialist certificate or hold an occupational
endorsement on a standard instructional certificate; provide evidence of a minimum of four (4) years' teaching, three
(3) of which must be in a career technical discipline; hold a master's degree; and complete at least fifteen (15) semester
credits of administrative course work. (3-28-18)

(D) Applicants must have completed credits in: education finance, administration and supervision of
personnel, legal aspects of education; and conducting evaluations using the statewide framework for teacher
evaluations. (3-28-18)

2 Additional course work may be selected from any of the following areas: administration and
supervision of occupational programs; instructional supervision; administration internship; curriculum development;
curriculum evaluation; research in curriculum; school community relations; communication; teaching the adult
learner; coordination of work-based learning programs; and/or measurement and evaluation. (3-28-18)

ii. Hold a superintendent or principal (pre-K-12) endorsement on a standard administrator certificate
and provide evidence of a minimum or four (4) years’ teaching, three (3) of which must be in a career technical
discipline or successfully complete the Division of Career Technical Education twenty-seven (27) month Idaho career
technical education leadership institute. (3-28-18)

c. Work-Based Learning Coordinator Endorsement. Educators assigned to coordinate approved work-
based experiences must hold the Work-Based Learning Coordinator endorsement. To be eligible, applicants must hold
an occupational endorsement on the Standard Instructional Certificate or qualify for an Occupational Specialist
Certificate, plus complete course work in coordination of work-based learning programs. (3-29-17)

d. Career Counselor Endorsement. The endorsement for a Career Counselor may be issued to
applicants who hold a current Pupil Service Staff Certificate with a School Counselor (K-12) endorsement, and who
have satisfied the following career technical requirement: Career Pathways and Career Technical Guidance;
Principles/Foundations of Career Technical Education; and Theories of Occupational Choice. (3-28-18)

06. Industry-Based Occupational Specialist Certificate. The industry-based Occupational Specialist
Certificates are industry-based career technical certifications issued in lieu of a degree-based career technical
certificate. Certificate holders must meet the following eligibility requirements: (3-28-18)

a. Be at least twenty-two (22) years of age; document recent, gainful employment in the area for which
certification is requested; possess either a high school diploma or General Educational Development (GED) certificate;
meet provisions of Idaho Code; and, verify technical skills through work experience, industry certification or testing
as listed below. When applicable, requirements of occupationally related state agencies must also be met. Since
educational levels and work experiences vary, applicants may be determined highly qualified under any one (1) of the
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following three (3) options: (3-28-18)

i Have six (6) years or twelve thousand (12,000) hours of recent, gainful employment in the
occupation for which certification is requested. Up to forty-eight (48) months credit or up to eight thousand (8,000)
hours can be counted toward the six (6) years or twelve thousand (12,000) hours on a month-to-month basis for
journeyman training or completed postsecondary training in a career technical education program; or (3-28-18)

ii. Have a baccalaureate degree in the specific occupation or related area, plus two (2) years or four
thousand (4,000) hours of recent, gainful employment in the occupation for which certification is required, at least
half of which must have been during the immediate previous five (5) years; or (3-28-18)

iii. Have completed a formal apprenticeship program in the occupation or related area for which
certification is requested plus two (2) years or four thousand (4,000) hours of recent, gainful, related work experience,
at least half of which must have been completed in the immediate previous five (5) years. (3-28-18)

b. Limited Occupational Specialist Certificate. This certificate is issued to individuals who are new to
teaching in ldaho public schools or new to teaching in career technical education in Idaho public schools. The
certificate is an interim certificate and is valid for three (3) years and is non-renewable. Applicants must meet all of
the minimum requirements established in Subsection 015.06.a. of these rules. Individuals on a limited occupational
specialist certificate must complete one (1) of the two (2) following pathways during the validity period of the
certificate: (3-28-18)

i. Pathway | - Coursework: Within the three-year (3) period of the Limited Occupational Specialist
Certificate, the instructor must satisfactorily complete the pre-service training prescribed by the Division of Career
Technical Education and demonstrate competencies in principles/foundations of occupational education and methods
of teaching occupational education. Additionally, the instructor must satisfactorily demonstrate competencies in two
(2) of the following areas: career pathways and guidance; analysis, integration, and curriculum development; and
measurement and evaluation. (3-28-18)

ii. Pathway Il — Cohort Training: Within the first twelve (12) months, the holder must enroll in the
Division of Career Technical Education sponsored two (2) year cohort training and complete the two (2) training
within the three (3) year validity period of the interim certificate. (3-28-18)

c. Standard Occupational Specialist Certificate. (3-28-18)

i. This certificate is issued to individuals who have held a limited occupational specialist certificate
and completed one (1) of the pathways for completions. (3-28-18)

ii. The Standard Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. Credit equivalency will be
based on verification of forty-five (45) hours of participation at approved technical conferences, institutes, or
workshops where participation is prorated at the rate of fifteen (15) hours per credit; or one hundred twenty (120)
hours of approved related work experience where hours worked may be prorated at the rate of forty (4) hours per
credit; or any equivalent combination thereof, and having on file a new professional development plan for the next

certification period. (3-28-18)
d. Advanced Occupational Specialist Certificate. This certificate is issued to individuals who:

(3-29-17)

i Avre eligible for the Standard Occupational Specialist Certificate; (3-28-18)

ii. Provide evidence of completion of a teacher training degree program or eighteen (18) semester
credits of Division of Career Technical Education approved education or content-related course work in addition to
the twelve (12) semester credits required for the Standard Occupational Specialist Certificate (a total of thirty (30)
semester credits); and (3-28-18)

PPGA TAB 3 Page 7



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1

iii. Have on file a new professional development plan for the next certification period. (3-28-18)
iv. The Advanced Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)
07. Postsecondary Specialist. A Postsecondary Specialist certificate will be granted to a current

academic faculty member whose primary employment is with any accredited Idaho postsecondary institution. To be
eligible to teach in the public schools under this postsecondary specialist certificate, the candidate must supply a
recommendation from the employing institution (faculty's college dean). The primary use of this state-issued
certificate will be for distance education, virtual classroom programs, and for public and postsecondary partnerships.

(3-29-17)
a. Renewal. This certificate is good for five (5) years and is renewable. To renew the certificate, the
renewal application must be accompanied with a new written recommendation from the postsecondary institution
(faculty's college dean level or higher). (3-25-16)
b. Fees. The fee is the same as currently in effect for an initial or renewal certificate as established in
Section 066 of these rules. (3-25-16)
c. The candidate must meet the following qualifications: (3-25-16)
i Hold a master's degree or higher in the content area being taught; (3-25-16)

ii. Be currently employed by the postsecondary institution in the content area to be taught; and
(3-25-16)
iii. Complete and pass a criminal history background check as required according to Section 33-130,
Idaho Code. (3-25-16)
08. American Indian Language. Each Indian tribe shall provide to the State Department of Education

the names of those highly and uniquely qualified individuals who have been designated to teach the tribe's native
language in accordance with Section 33-1280, Idaho Code. Individuals identified by the tribe(s) may apply for an

Idaho American Indian Certificate as American Indian languages teachers. (3-25-16)
a. The Office of Indian Education at the State Department of Education will process an application
that has met the requirements of the Tribe(s) for an American Indian languages teacher. (3-25-16)
b. Once an application with Tribal approval has been received, it will be reviewed and, if approved, it

will be forwarded to the Office of Certification for a criminal history background check as required in Section 33-130,
Idaho Code. The application must include a ten finger fingerprint card or scan and a fee for undergoing a background
investigation check pursuant to Section 33-130, Idaho Code. (3-28-18)

C. The Office of Certification will review the application and verify the applicant is eligible for an
Idaho American Indian Certificate. The State Department of Education shall authorize an eligible applicant as an
American Indian languages teacher. An Idaho American Indian Certificate is valid for not more than five (5) years.

Individuals may apply for a renewal certificate. (3-25-16)
09. Junior Reserved Officer Training Corps (Junior ROTC) Instructors. (3-25-16)
a. Each school district with a Junior ROTC program shall provide the State Department of Education
with a list of the names of those individuals who have completed an official armed forces training program to qualify
as Junior ROTC instructors in high schools. (3-25-16)
b. Each school district with a Junior ROTC program shall provide the State Department of Education

PPGA TAB 3 Page 8



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1
with a notarized copy of their certificate(s) of completion. (3-25-16)

c. Authorization Letter. Upon receiving the items identified in Subsections 015.09.a. and 09.b., the
State Department of Education shall issue a letter authorizing these individuals as Junior ROTC instructors.
(3-29-17)

10. Additional Renewal Requirements. In addition to specific certificate or endorsement renewal
requirements, applicants must meet the following renewal requirements as applicable: (3-25-16)

a. Mathematics In-Service Program. In order to recertify, the state board approved mathematics
instruction course titled “Mathematical Thinking for Instruction,” or another State Department of Education approved
alternative course, shall be required. The “Mathematical Thinking for Instruction” course consists of three (3) credits.
Teachers must take one (1) of the three (3) courses developed that is most closely aligned with their current assignment
prior to July 1, 2019. Any teacher successfully completing said course shall be deemed to have met the requirement
of Subsection 060.02.c. of this rule as long as said course is part of an official transcript or completed before September
1, 2013, and verified by the State Department of Education. Successful completion of a state board approved
mathematics instruction course shall be a one-time requirement for renewal of certification for those currently
employed in an ldaho school district and shall be included within current requirements for continuing education for
renewal. The following must successfully complete the “Mathematical Thinking for Instruction” course or another
State Department of Education approved alternative course in order to recertify: (3-28-18)

i Each teacher holding a Blended Early Childhood Education/Early Childhood Special Education
(Birth - Grade 3) endorsement who is employed by a school district or charter school as a K-3 multi-subject or special
education teacher; (3-28-18)

ii. Each teacher holding an All Subjects (K-8) endorsement who is employed by a school district or
charter school as a K-6 multi-subject teacher; (3-28-18)

iii. Each teacher holding an All Subjects (K-8) endorsement, Mathematics — Basic (5-9 or 6-12)
endorsement, Mathematics (5-9 or 6-12) endorsement teaching in a mathematics content classroom (grade six (6)
through grade twelve (12)) including Title | who is employed by a school district or charter school; and  (3-28-18)

iv. Each teacher holding an Exceptional Child Generalist endorsement who is employed by a school
district or charter school as a special education teacher. (3-28-18)
b. Waiver of Mathematics In-Service Program. When applying for certificate renewal, an automatic

waiver of the mathematics in-service program requirement shall be granted for any certificated individual living
outside of the state of Idaho who is not currently employed as an educator in the state of Idaho. This waiver applies
only as long as the individual remains outside the state of Idaho or as long as the individual is not employed as an
educator in the state of Idaho. Upon returning to Idaho or employment in an Idaho public school, the educator will
need to complete this requirement prior to the next renewal period. (3-25-16)

c. Administrator certificate renewal. In order to recertify, holders of an administrator certificate must
complete a course consisting of a minimum of three (3) semester credits in the Idaho framework for teachers'
evaluation pursuant to Section 33-1204, Idaho Code. Credits must be earned through an approved educator preparation
program and include a laboratory component. The laboratory component must include in-person or video observation
and scoring of teacher performance using the statewide framework for teacher’s evaluation. The approved course must
include the following competencies: (3-28-18)

i Understanding professional practice in Idaho evaluation requirements, including gathering accurate
evidence and artifacts, understanding and using the state framework for evaluation rubric with fidelity, proof of
calibration and interrater reliability, ability to provide effective feedback for teacher growth, and understanding and
advising teachers on individualized learning plan and portfolio development. (3-28-18)

ii. Understanding student achievement and growth in the Idaho evaluation framework, including
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understanding how measurable student achievement and growth measures impact summative evaluation ratings and
proficiency in assessment literacy. (3-28-18)

016. IDAHO INTERIM CERTIFICATE.

The State Department of Education or the Division of Career Technical Education, as applicable to the certificate, is
authorized to issue a three-year (3) interim certificate to those applicants who hold a valid certificate/license from
another state or other entity that participates in the National Association of State Directors of Teacher Education and
Certification (NASDTEC) Interstate Agreement pursuant to Section 33-4104, Idaho Code, or engaged in an alternate
route to certification as prescribed herein. (3-29-17)

01. Interim Certificate Not Renewable. Interim certification is only available on a one-time basis per
individual except under extenuating circumstances approved by the State Department of Education. It will be the
responsibility of the individual to meet the requirements of the applicable alternate authorization route and to obtain
a full 1daho Educator Credential during the term of the interim certificate. (3-29-17)

02. Idaho Comprehensive Literacy Course. For all Idaho teachers working on interim certificates,
(alternate authorizations, nontraditional routes, reinstatements or coming from out of the state), completion of a state
board approved Idaho Comprehensive Literacy course or assessment, or approved secondary equivalent shall be a
one-time requirement for full certification. (3-28-18)

a. Those individuals who qualify for an Idaho certificate through state reciprocity shall be granted a
three-year, non-renewable interim certificate to allow time to meet the Idaho Comprehensive Literacy Course
requirement. (3-25-16)

03. Mathematical Thinking for Instruction. For all Idaho teachers or administrators working on
interim certificates (alternate authorizations, nontraditional routes, reinstatements or coming from out of the state),
with an All Subjects (K-8) endorsement, any mathematics endorsement, Exceptional Child Generalist endorsement,
Blended Early Childhood/Early Childhood Special Education endorsement, or Administrator certificate must
complete a state board approved Mathematical Thinking for Instruction, or another State Department of Education
approved alternative course, as a one-time requirement for full certification. (3-28-18)

04. Technology. Out-of-state applicants may be reviewed by the hiring district for technology
deficiencies and may be required to take technology courses to improve their technology skills. (3-28-18)

05. Reinstatement of Expired Certificate. An individual holding an expired Idaho certificate may be
issued a nonrenewable three-year interim certificate. During the validity period of the interim certificate, the applicant
must meet the following requirements to obtain a full certification during the term of the interim

certificate: (3-28-18)
a. Two (2) years’ successful evaluations as per Section 33-1001(14), Idaho Code. (3-28-18)

b. Measured annual progress on specific goals identified on Individualized Professional Learning Plan.
(3-28-18)

c. Six (6) credit renewal requirement. (3-28-18)

d. Any applicable requirement for Idaho Comprehensive Literacy Course or Mathematical Thinking

for Instruction as indicated in Subsections 016.02 and 016.03. (3-28-18)
06. Foreign Institutions. An educator having graduated from a foreign institution may be issued a non-

renewable, three-year (3) interim certificate. The applicant must also complete the requirements listed in Section 013
of these rules.  (3-28-18)

07. Codes of Ethics. All laws and rules governing standard certificated staff with respect to conduct,
discipline, and professional standards shall apply to all certified staff serving in an Idaho public school, including
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those employed under an interim certificate. (3-28-18)

(BREAK IN CONTINUITY OF SECTIONS)

021. ENDORSEMENTS.

Holders of a Standard Instructional Certificate, Standard Occupational Specialist Certificate, and Advanced
Occupational Specialist Certificate may be granted endorsements in subject areas as provided herein. Instructional
staff are eligible to teach in the grades and content areas of their endorsements. Idaho preparation programs shall
prepare candidates for endorsements in accordance with the Idaho Standards for Initial Certification of Professional
School Personnel. An official statement from the college of education of competency in a teaching area or field is
acceptable in lieu of required credits if such statements are created in consultation with the department or division of
the accredited college or university in which the competency is established and are approved by the director of teacher
education of the recommending college or university. Statements must include the number of credits the competency
evaluation is equivalent to. To add an endorsement to an existing credential, an individual shall complete the credit
hour requirements as provided herein and shall also meet or exceed the state qualifying score on appropriate, state
board approved content, pedagogy and performance assessments. When converting semester credit hours to quarter

credit hours, two (2) semester credit hours is equal to three (3) quarter credit hours. (3-28-18)
01. Clinical Experience Requirement. All endorsements require supervised teaching experience in the
relevant content area, or a State Department of Education or Division of Career Technical Education approved
alternative clinical experience as applicable to the area of endorsement. (3-28-18)
02. Alternative Authorization to Endorsement. Candidates shall meet all requirements of the chosen
option for the endorsement as provided herein. (3-28-18)
a. Option | -- An official statement from the college of education of competency in a teaching area or

field is acceptable in lieu of courses for a teaching field if such statements are created in consultation with the
department or division of the accredited college or university in which the competency is established and are approved

by the director of teacher education of the recommending college or university. (3-28-18)
b. Option Il -- National Board. By earning National Board Certification in content specific areas,
teachers may gain endorsement in a corresponding subject area. (3-29-17)
c. Option Il -- Master's degree or higher. By earning a graduate degree in a content specific area,
candidates may add an endorsement in that same content area to a valid instructional certificate. (3-28-18)
d. Option IV -- Testing and/or Assessment. Two (2) pathways are available to some teachers,
depending upon endorsement(s) already held. (3-29-17)

i Pathway 1 -- Endorsements may be added through state-approved testing and a mentoring
component. The appropriate test must be successfully completed within the first year of authorization in an area closely
compatible with an endorsement for which the candidate already qualifies and is experienced. Additionally, requires
the successful completion of a one (1)-year state-approved mentoring component; or (3-28-18)

ii. Pathway 2 -- Endorsements may be added through state-approved testing in an area less closely
compatible with an endorsement for which the candidate already qualifies and is experienced. The appropriate test
must be successfully completed within the first year of the authorization. Additionally, requires the successful
completion of a one (1)-year state-approved mentoring component and passing a final pedagogy assessment.

(BREAK IN CONTINUITY OF SECTIONS)

(3-25-16)
042. ALTERNATE ROUTES TO CERTIFICATION.
The purpose of this program is to provide an alternative for individuals to become certificated teachers in Idaho
without following a standard teacher education program. Alternative Routes to Certification shall allow individuals to
serve as the teacher of record prior to having earned full certification status. The teacher of record is defined as the
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person who is primarily responsible for planning instruction, delivering instruction, assessing students formatively
and summatively, and designating the final grade. Individuals who are currently employed as Paraprofessionals and,
individuals with strong subject matter background but limited experience with educational methodology shall follow
the alternate certification requirements provided herein. Individuals who are currently certificated to teach but who
are in need of an emergency endorsement in another area may obtain an endorsement through an alternate route as
described in Subsection 021.02 of these rules. (3-29-17)

01. Alternative Authorization -- Teacher To New Certification. The purpose of this alternative
authorization is to allow Idaho school districts to request additional certification when a professional position cannot
be filled with someone who has the correct certification. Alternative authorization in this area is valid for one (1) year
and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of an
approved alternative route preparation program. Interim certification is valid for not more than three (3) years

total. (3-29-17)
a. Prior to application, a candidate must hold a baccalaureate degree, and a valid Idaho instructional
certificate. The school district must provide supportive information attesting to the ability of the candidate to fill the
position. (3-29-17)
b. A candidate must participate in an approved alternative route preparation program. (3-25-16)

i The candidate will work toward completion of the alternative route preparation program through a
participating college/university, and the employing school district. The candidate must complete a minimum of nine
(9) semester credits annually to maintain eligibility for renewal; and (3-25-16)

ii. The participating college/university shall provide procedures to assess and credit equivalent
knowledge, dispositions, and relevant life/work experiences. (3-20-04)

02. Alternative Authorization -- Content Specialist. The purpose of this alternative authorization is
to offer an expedited route to certification for individuals who are highly and uniquely qualified in a subject area to
teach in a district with an identified need for teachers in that area. Alternative authorization in this area is valid for one
(1) year and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of
an approved alternative route preparation program. Interim certification is valid for not more than three (3) years total.

(3-25-16)

a. Initial Qualifications. (3-20-04)

i. A candidate must hold a baccalaureate degree or have completed all of the requirements of a
baccalaureate degree except the student teaching or practicum portion; and (3-29-17)

ii. The hiring district shall ensure the candidate is qualified to teach in the area of identified need
through demonstrated content knowledge. This may be accomplished through a combination of employment

experience and education. (3-25-16)
b. Alternative Route Preparation Program -- College/University Preparation or Other State Board
Approved Certification Program. (3-25-16)

i At the time of authorization a consortium comprised of a designee from the college/university to be
attended or other state board approved certification program, and a representative from the school district, and the
candidate shall determine the preparation needed to meet the Idaho Standards for Initial Certification of Professional
School Personnel. This plan must include mentoring and a minimum of one (1) classroom observation by the mentor
per month, which will include feedback and reflection, while teaching under the alternative authorization. The plan
must include annual progress goals that must be met for annual renewal,; (3-29-17)

ii. The candidate must complete a minimum of nine (9) semester credit hours or its equivalent of
accelerated study in education pedagogy prior to the end of the first year of authorization. The number of required

PPGA TAB 3 Page 12



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1
credits will be specified in the consortium developed plan; (3-29-17)

iii. At the time of authorization the candidate must enroll in and work toward completion of the
alternative route preparation program through a participating college/university or other state board approved
certification program, and the employing school district. A teacher must attend, participate in, and successfully
complete an individualized alternative route preparation program as one (1) of the conditions for annual renewal and

to receive a recommendation for full certification; (3-25-16)
iv. The participating college/university or other state board approved certification program shall

provide procedures to assess and credit equivalent knowledge, dispositions and relevant life/work experiences; and
(3-25-16)
V. Prior to entering the classroom, the candidate shall meet or exceed the state qualifying score on
appropriate state-approved content, pedagogy, or performance assessment. (3-20-04)
02. Alternative Authorization — School Administrator. The purpose of this alternative authorization

is to offer an expedited route to certification for individuals who are highly and uniquely qualified in the areas of
school administration. Alternative authorization in this area is valid for one (1) year and may be renewed for two (2)
additional years with evidence of satisfactory progress toward completion of an approved alternative route preparation

program. Interim certification is valid for not more than three (3) years total. ( )
a. Initial Qualifications: ( )
i. A candidate must hold a graduate degree; ( )

ii. The school hiring district or charter school shall ensure the candidate is experienced and qualified
to serve in a position of leadership based on an identified need and shall have other leadership, management, and
administrative experience. This may be accomplished through a combination of employment experience and
education; and ( )

iii. Has four (4) or more years of full-time experience working with students, pre-k-12 in a position
equivalent to a certificated position in Idaho, in an accredited school setting, accredited by a body recognized by the

Idaho State Board of Education. ( )
b. Alternative Route Preparation Program -- College/University Preparation or Other State Board
Approved Certification Program. ( )

i At the time of authorization a consortium comprised of a designee from the college/university to be
attended or other state board approved certification program, and a representative from the local education agency and
the candidate shall determine the preparation needed to meet in Idaho Standards for Initial Certification of Professional
School Personnel. This individual professional development plan must include mentoring and a minimum of one (1)
observation by the mentor per month, which will include feedback and reflection, while serving in an administrative
capacity under the alternative authorization. The plan must include annual progress goals that must be met for annual
renewal; ( )

ii. The candidate must receive a qualifying score on a state board approve school leaders certification
assessment. ( )

ii. The candidate must complete a minimum of nine (9) semester credit hours or its equivalent of
accelerated study in education pedagogy and certificated staff evaluation based on the state framework for evaluation
prior to the end of the first year of authorization. The number of required credits will be specified in the consortium
developed individual professional development plan; ( )

iii. At the time of authorization the candidate must enroll in and work toward completion of the
individualized alternative route preparation program through a participating college/university or other state board
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approved certification program, and the employing local education agency; and ( )

iv. The participating college/university or other state board approved certification program shall
provide procedures to assess and credit equivalent knowledge, dispositions and relevant life/work experiences.
( )
C. Candidates meeting all requirements of the alternative route preparation program, at the conclusion
of the three (3) year validity period of the interim certificate may apply for a standard administrator certificate. ( )

i An administrator who participates in, and successfully completes an individualized alternative route
preparation program as one (1) of the conditions for annual renewal and receives a certificate of completion and
statement of meeting the state standards for initial certification of school personnel for school administrators from the
partnering educator preparation program be considered as having met the requirement for completion of a state-
approved program of at least thirty (30) semester credit hours, forty-five (45) quarter credit hours, of graduate study
in school administration for the preparation of school principals at an accredited college or university. ( )

03. Non-Traditional Route to Teacher Certification. An individual may acquire interim certification

as found in Section 016 of these rules through an approved non-traditional route certification program.
(3-25-16)
a. Individuals who possess a baccalaureate degree or higher from an accredited institution of higher
education may utilize this non-traditional route to an interim Idaho Teacher Certification. (3-29-17)
b. To complete this non-traditional route, the individual must: (3-25-16)
i Complete a Board approved program; (4-6-05)
ii. Pass the Board approved pedagogy and content knowledge exams; and (4-6-05)
iii. Complete the Idaho Department of Education background investigation check. (3-28-18)
c. Interim Certificate. Upon completion of the certification process described herein, the individual

will be awarded an interim certificate from the State Department of Education’s Certification and Professional
Standards Department. During the term of the interim certificate, teaching by the individual must be done in
conjunction with a two (2) year teacher mentoring program approved by the Board. The individual must complete the
mentoring program during the term of the interim certificate. All laws and rules governing standard instructional
certificated teachers and pupil service staff with respect to conduct, discipline and professional standards shall apply

to individuals teaching under any ldaho certificate including an interim certificate. (3-28-18)
d. Interim Certificate Not Renewable. Interim certification hereunder is only available on a one (1)
time basis per individual. It will be the responsibility of the individual to obtain a valid renewable Idaho Educator
Credential during the three (3) year interim certification term. (3-25-16)
e. Types of Certificates and Endorsements. The non-traditional route may be used for first-time
certification, subsequent certificates, and additional endorsements. (3-20-14)
04. Alternative Authorization - Pupil Service Staff. The purpose of this alternative authorization is

to allow Idaho school districts to request endorsement/certification when a position requiring the Pupil Service Staff
Certificate cannot be filled with someone who has the correct endorsement/certification. The exception to this rule is
the Interim School Nurse endorsement and the Interim Speech Language Pathologist endorsement. The requirements
for these endorsements are defined in Subsection 015.02 of these rules. The alternate authorization is valid for one (1)
year and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of an
approved alternative route preparation program. Interim certification is valid for not more than three (3) years
total. (3-28-18)

a. Initial Qualifications. The applicant must complete the following: (4-2-08)
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i Prior to application, a candidate must hold a master’s degree and hold a current Idaho license from
the Bureau of Occupational Licenses in the area of desired certification; and (3-25-16)

ii. The employing school district must provide supportive information attesting to the ability of the
candidate to fill the position. (4-2-08)

b. Alternative Route Preparation Program. (4-2-08)
i The candidate must work toward completion of the alternative route preparation program through a
participating college/university and the employing school district. The alternative route preparation program must

include annual progress goals. (3-25-16)

ii. The candidate must complete a minimum of nine (9) semester credits annually to be eligible for

extension of up to a total of three (3) years. (4-2-08)

iii. The participating college/university or the State Department of Education will provide procedures

to assess and credit equivalent knowledge, dispositions, and relevant life/work experiences. (4-2-08)
iv. The candidate must meet all requirements for the endorsement/certificate as provided herein.

(4-2-08)

05. Alternate Authorization Renewal. Annual renewal will be based on the school year and

satisfactory progress toward completion of the applicable alternate authorization requirements. (3-25-16)

(BREAK IN CONTINUITY OF SECTIONS)
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SUBJECT
Pending Rule Docket 08-0202-1803 - Rules Governing Uniformity, Educator Cre-
dentials

REFERENCE
June 2017 Board reviewed Evaluation Review Report with recom-

mendations for revision of IDAPA 08.02.02.120 to clar-
ify evaluation requirements and provide clear guide-
lines for training for administrators.

August 2016 Board approved proposed rule restructuring instruc-
tional certificates into a single certificate and updated
the evaluation requirements to bring them into align-
ment with the career ladder measurements of student
achievement.

November 28, 2016 Board approved pending rule restructuring instruc-
tional certificates into a single certificate and updated
the evaluation requirements to bring them into align-
ment with the career ladder measurements of student
achievement.

August 31, 2017 Board approved technical corrections and clarification
to the evaluation training requirements based on feed-
back received during the annual evaluation review pro-

cess.
November 2017 Board approved pending rule.
August, 2018 Board approved proposed rules making technical cor-

rection and adding clarifying language around recom-
mendations for full certification for individuals on alter-
nate routes.

APPLICABLE STATUTE, RULE, OR POLICY
IDAPA 08.02.02, Rules Governing Uniformity
Sections 33-1201 through 33-1204, Idaho Code

ALIGNMENT WITH STRATEGIC PLAN
Goal 2: Educational Attainment; Objective A: Higher Level of Educational Attain-
ment

BACKGROUND/DISCUSSION
IDAPA 08.02.02 establishes requirements for individuals to be granted an educa-
tor credential (become certified) in Idaho. Additional provisions within this section
of Administrative Code set out uniform processes and regulations for meeting the
Idaho Constitutional requirement for a uniform system of public schools.

Proposed amendments would make technical corrections to IDAPA 08.02.02.042

Alternate Routes to Certification, subsection 02, Alternative Authorization — Con-
tent Specialist to clarify that the required “recommendation for full certification” is
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not the defined term “Institutional Recommendation.” The recommendation for
full certification is a recommendation that should be given by the consortium
(school district and Board approved educator preparation program) that the indi-
vidual has completed their individualized alternative route preparation program
and is recommended for full certification. The proposed amendment will change
the wording to “certificate of completion.” Technical corrections include adding the
word “standard” to IDAPA 08.02.02.100. Official Vehicle for Approving Teacher
Education Program, subsection 01. Educator preparation programs must meet
the Council for Accreditation of Educator Preparation Standards (CAEP) and the
Board approved Idaho Standards for Initial Certification of Professional School
Personnel. The word “standard” was at some point dropped from the reference
to the CAEP standards. Additional changes will align terminology for consistency
and update terms to current usage.

IMPACT

Approval of the proposed rule will allow for small technical correction, and provide
clarification without changing current practices.

ATTACHMENTS

Attachment 1 —Pending Rule Docket 08-0202-1803

STAFF COMMENTS AND RECOMMENDATIONS

The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-8) Administrative Bulletin. A negotiated rulemaking meeting was held on
August 6, 2018. Participants reviewed IDAPA 08.02.02 for areas identified as
needing correction. There was consensus from the group on the proposed amend-
ments discussed. The proposed rule was published in the October 3, 2018 Ad-
ministrative Bulletin and the public comment period ended on October 24, 2018.
Three public comments were received during this period. Two comments were in
favor of the proposed amendments and a third comment requested changes to a
section in the rule (regarding paraprofessionals) that was not contemplated in the
Notice of Intent for this rulemaking and would need to be deferred to a future rule-
making. No amendments have been made between the proposed and pending
rule.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket 08-0202-1803, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 02
CHAPTER 02

08.02.02 — RULES GOVERNING UNIFORMITY

000. LEGAL AUTHORITY.

All rules in IDAPA 08.02.02, “Rules Governing Uniformity,” are promulgated pursuant to the authority of the State
Board of Education under Article IX, Section 2 of the Idaho Constitution and under Sections 33-105, 33-107, 33-116,
and 33-1612, Idaho Code. Specific statutory references for particular rules are also noted as additional authority where
appropriate. (7-1-02)

(BREAK IN CONTINUITY OF SECTIONS)
007. DEFINITIONS.

01. Active Teacher. K-12 teacher with a valid Idaho certificate who is currently teaching in an Idaho
K-12 classroom or school, either in person or online. (3-29-17)

02. Alternative Routes. Routes to teacher certification designed for candidates who want to enter the
teaching profession from non-education professions or the paraprofessional profession, or for teachers lacking
certification in a specific area defined as an emergency district need. (3-29-17)

03. Credential. The general term used to denote the document on which all of a person’s educational
certificates and endorsements are listed. The holder is entitled to provide educational services in any and/or all areas
listed on the credential. (3-16-04)

04. Endorsement. Term used to refer to the content area or specific area of expertise in which a holder
is granted permission to provide services. (3-16-04)

05. Idaho Student Achievement Standards. Standards of achievement for Idaho’s K-12 students. See
IDAPA 08.02.03, “Rules Governing Thoroughness.” (3-16-04)

06. Individualized Professional Learning Plan. An individualized professional development plan
based on the 1daho framework for teaching evaluation as outlined in Section 120 of these rules to include interventions
based on the individual's strengths and areas of needed growth. (3-28-18)

07. Institutional Recommendation. Signed form or written verification from an accredited institution
with a state board approved educator preparation program stating that an individual has completed the program,
received a basic or higher rating in all components of the approved Idaho framework for teaching evaluation, has an
individualized professional learning plan, has demonstrated the ability to produce measurable student achievement or
student success, has the ability to create student learning objectives, and is now being recommended for state
certification. Institutional recommendations must include statements of identified competency areas and grade ranges.
Institutional Recommendation for administrators must additionally include a competency statement indicating
proficiency in conducting accurate evaluations of instructional practice based upon the state’s framework for
evaluation as outlined in Section 120 of these rules. (3-28-18)

08. Local Education Agency (LEA). An Idaho public school district or charter school pursuant to
Section 33-5203(8), Idaho Code. (3-29-17)

09. Orientation. School district/school process used to acquaint teachers new to district/school on its
policies, procedures and processes. (3-16-04)
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10. Paraprofessional. A noncertificated individual who is employed by a school district or charter
school to support educational programming. Paraprofessionals must work under the direct supervision of a properly
certificated staff member for the areas they are providing support. Paraprofessionals cannot serve as the teacher of
record and may not provide direct instruction to a student unless the paraprofessional is working under the direct

supervision of a teacher. (3-29-17)
a. To qualify as a paraprofessional the individual must have a high school diploma or general
equivalency diploma (GED) and: (3-29-17)

i Demonstrate through a state board approved academic assessment knowledge of and the ability to
assist in instructing or preparing students to be instructed as applicable to the academic areas they are providing
support in; or

(3-29-17)

ii. Have completed at least two (2) years of study at an accredited postsecondary educational
institution,; or (3-29-17)

iii. Obtained an associate degree or higher level degree; demonstrate through a state board approved
academic assessment knowledge of and the ability to assist in instructing or preparing students to be instructed as

applicable to the academic areas they are providing support in. (3-29-17)
b. Individuals who do not meet these requirements will be considered school or classroom aides.

(3-29-17)

C. Duties of a paraprofessional include, but are not limited to, one-on-one tutoring; assisting in

classroom management; assisting in computer instruction; conducting parent involvement activities; providing
instructional support in a library or media center; acting as a translator in instructional matters; and providing
instructional support services. Non-instructional duties such as providing technical support for computers, personal
care services, and clerical duties are generally performed by classroom or school aides, however, this does not preclude

paraprofessionals from also assisting in these non-instructional areas. (3-29-17)
11. Pedagogy. Teaching knowledge and skills. (3-16-04)
12, Student Learning Objective (SLO). A measurable, long-term academic growth target that a

teacher sets at the beginning of the year for all student or for subgroups of students. SLOs demonstrate a teacher’s
impact on student learning within a given interval of instruction based upon baseline data gathered at the beginning

of the course. (3-25-16)
13. Teacher Leader. A teacher who facilitates the design and implementation of sustained, intensive,
and job-embedded professional learning based on identified student and teacher needs. (3-25-16)

008. -- 011. (RESERVED)

(BREAK IN CONTINUITY OF SECTIONS)

015. IDAHO EDUCATOR CREDENTIAL.

The State Board of Education authorizes the State Department of Education to issue certificates and endorsements to

those individuals meeting the specific requirements for each area provided herein. (3-25-16)
01. Standard Instructional Certificate. A Standard Instructional Certificate makes an individual

eligible to teach all grades, subject to the grade ranges and subject areas of the valid endorsement(s) attached to the

certificate. A standard instructional certificate may be issued to any person who has a baccalaureate degree from an

accredited college or university and who meets the following requirements: (3-29-17)

a. Professional education requirements: (3-29-17)
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i Earned a minimum of twenty (20) semester credit hours, or thirty (30) quarter credit hours, in the
philosophical, psychological, methodological foundations, instructional technology, and in the professional subject
matter, which shall include at least three (3) semester credit hours, or four (4) quarter credit hours, in reading and its
application to the content area; (3-29-17)

ii. The required minimum credit hours must include at least six (6) semester credit hours, or nine (9)
quarter credit hours, of student teaching in the grade range and subject areas as applicable to the endorsement; and
(3-29-17)

b. Completed an approved teacher—educator preparation program and have an institutional
recommendation from an accredited college or university specifying the grade ranges and subjects for which they are
eligible to receive an endorsement in; (3-29-17)

C. Individuals seeking endorsement in a secondary grade (pursuant to Section 33-1001, Idaho Code)
range must complete preparation in at least two (2) fields of teaching. One (1) of the teaching fields must consist of at
least thirty (30) semester credit hours, or forty-five (45) quarter credit hours and a second field of teaching consisting
of at least twenty (20) semester credit hours, or thirty (30) quarter credit hours. Preparation of not less than forty-five
(45) semester credit hours, or sixty-seven (67) quarter credit hours, in a single subject area may be used in lieu of the

two (2) teaching field requirements; (3-29-17)
d. Proficiency in areas noted above is measured by completion of the credit hour requirements
provided herein. Additionally, each candidate must meet or exceed the state qualifying score on the state board
approved content area and pedagogy assessments. (3-29-17)
e. The Standard Instructional Certificate is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the certificate. (3-29-17)
02. Pupil Service Staff Certificate. Persons who serve as school counselors, school psychologists,

speech-language pathologists, school social workers, school nurses and school audiologists are required to hold the
Pupil Service Staff Certificate, with the respective endorsement(s) for which they qualify. Persons who serve as an
occupational therapist or physical therapist may be required, as determined by the local educational agency, to hold
the Pupil Service Staff Certificate with respective endorsements for which they qualify. (3-28-18)

a. School Counselor (K-12) Endorsement. To be eligible for a Pupil Service Staff Certificate - School
Counselor (K-12) endorsement, a candidate must have satisfied the following requirements. The Pupil Service Staff
Certificate with a School Counselor (K-12) endorsement is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the endorsement. (3-28-18)

i Hold a master's degree and provide verification of completion of an approved program of graduate
study in school counseling from a college or university approved by the Idaho State Board of Education or the state
educational agency of the state in which the program was completed. The program must include successful completion
of seven hundred (700) clock hours of supervised field experience, seventy-five percent (75%) of which must be in a
K-12 school setting. This K-12 experience must be in each of the following levels: elementary, middle/junior high,
and high school. Previous school counseling experience may be considered to help offset the field experience clock

hour requirement; and (3-25-16)
ii. An institutional recommendation is required for a School Counselor (K-12) endorsement.

(3-28-18)

b. School Counselor — Basic (K-12) Endorsement. (3-28-18)

i Individuals serving as a school counselor pursuant to Section 33-1212, Idaho Code, shall be granted
a Pupil Personnel Services Certificate with a School Counselor — Basic (K-12) endorsement. The endorsement is valid
for five (5) years or until such time as the holder no longer meets the eligibility requirements pursuant to Section 33-
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1212, Idaho Code. Six (6) semester credit hours are required every five (5) years in order to renew the
endorsement. (3-28-18)

ii. Individuals who received their endorsement pursuant to Section 33-1212, Idaho Code, prior to July
1, 2018, will be transitioned into the School Counselor — Basic (K-12) endorsement. Renewal date will remain the
same as the initial credential. (3-28-18)

c. School Psychologist Endorsement. This endorsement is valid for five (5) years. In order to renew
the endorsement, six (6) professional development credits are required every five (5) years. The renewal credit
requirement may be waived if the applicant holds a current valid National Certification for School Psychologists
(NCSP) offered through the National Association of School Psychologists (NASP). To be eligible for initial
endorsement, a candidate must complete a minimum of sixty (60) graduate semester credit hours which must be
accomplished through one (1) of the following options: (3-25-16)

i Completion of an approved thirty (30) semester credit hour, or forty-five (45) quarter credit hours,
master's degree in education or psychology and completion of an approved thirty (30) semester credit hour, or forty-
five (45) quarter credit hour, School Psychology Specialist Degree program, and completion of a minimum of twelve
hundred (1,200) clock-hour internship within a school district under the supervision of the training institution and
direct supervision of a certificated school psychologist; (3-25-16)

ii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour,
master's degree program in School Psychology, and completion of a minimum of twelve hundred (1,200) clock-hour
internship within a school district under the supervision of the training institution and direct supervision of a
certificated school psychologist; (3-25-16)

iii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour, School
Psychology Specialist degree program which did not require a master's degree as a prerequisite, with laboratory
experience in a classroom, which may include professional teaching experience, student teaching or special education
practicum, and completion of a minimum twelve hundred (1,200) clock-hour internship within a school district under
the supervision of the training institution and direct supervision of a certificated school psychologist;
and (3-25-16)

iv. Earn a current and valid National Certification for School Psychologists (NCSP) issued by the
National Association of School Psychologists (NASP). (3-25-16)
d. School Nurse Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required

every five (5) years in order to renew the endorsement. Initial endorsement may be accomplished through completion
of either requirements in Subsections 015.02.c.i. or 015.02.c.ii. in addition to the requirement of Subsection
015.02.c.iii. (3-29-17)

i The candidate must possess a valid nursing (RN) license issued by the Idaho State Board of Nursing,
and a baccalaureate degree in nursing, education, or a health-related field from an accredited institution.
(3-29-17)

ii. The candidate must possess a valid professional nursing (RN) license issued by the Idaho State
Board of Nursing and have completed nine (9) semester credit hours from a university or college in at least three (3)

of the following areas: (3-25-16)
@ Health program management; (3-25-16)
(2) Child and adolescent health issues; (3-25-16)
3 Counseling, psychology, or social work; or (3-25-16)
(@) Methods of instruction. (3-25-16)
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iii. Additionally, each candidate must have two (2) years of full-time (or part-time equivalent) school
nursing, community health nursing, or any area of pediatric, adolescent, or family nursing experience. (3-25-16)

e. Interim Endorsement - School Nurse. This endorsement will be granted for those who do not meet
the educational and/or experience requirements but who hold a valid professional nursing (RN) license in Idaho. An
Interim School Nurse Endorsement will be issued for three (3) years while the applicant is meeting the educational
requirements, and it is not renewable. (3-29-17)

f. Speech-Language Pathologist Endorsement. This endorsement is valid for five (5) years. Six (6)
credits are required every five (5) years in order to renew the endorsement. The initial endorsement will be issued to
candidates who possess a master's degree from an accredited college or university in a speech/language pathology
program approved by the State Board of Education, and who receive an institutional recommendation from an
accredited college or university. (3-25-16)

g. Audiology Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required
every five (5) years in order to renew the endorsement. The initial endorsement will be issued to candidates who
possess a master's degree from an accredited college or university in an audiology program approved by the State
Board of Education, and who receive an institutional recommendation from an accredited college or university.

(3-25-16)

h. School Social Worker Endorsement. This endorsement is valid for five (5) years. Six (6) credit hours
are required every five (5) years in order to renew the endorsement. Initial endorsement shall be accomplished by
meeting the requirements of Subsections 015.02.g.i. through iii., or by meeting the requirement in Subsection
015.02.g.iv.: (3-29-17)

i A master's degree in social work (MSW) from a postsecondary institution accredited by an
organization recognized by the State Board of Education. The program must be currently approved by the state
educational agency of the state in which the program was completed; and (3-29-17)

ii. An institution recommendation from an Idaho State Board of Education approved program; and
(3-29-17)

iii. The successful completion of a school social work practicum in a kindergarten through grade twelve
12 (K-12) setting. Post-MSW extensive experience working with children and families may be substituted for the

completion of a school social work practicum in a K-12 setting. (3-29-17)
iv. A current and valid master’s degree or higher social work license pursuant to chapter 32, title 54
and the rules of the State Board of Social Work Examiners. (3-29-17)

i Interim Endorsement-Speech Language Pathologist. This certificate will be granted for those who
do not meet the educational requirements but who hold a baccalaureate degree in speech language pathology and are
pursuing a master's degree in order to obtain the Pupil Service Staff Certificate endorsed in speech language pathology.
An interim certificate will be issued for three (3) years while the applicant is meeting the educational requirements,
and it is not renewable. (3-28-18)

j. Occupational Therapist Endorsement. A candidate with a current and valid Occupational Therapy
license issued by the State of Idaho Bureau of Occupational Licenses shall be granted an Occupational Therapist
endorsement. The Pupil Personnel Services Certificate with an Occupational Therapist endorsement is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the endorsement. Candidate
must maintain current and valid Occupational Therapy Licensure through the State of Idaho Bureau of Occupational
Licenses for the endorsement to remain valid. (3-28-18)

k. Physical Therapist Endorsement. A candidate with a current and valid Physical Therapy license
issued by the State of Idaho Bureau of Occupational Licenses shall be granted a Physical Therapist endorsement. The
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Pupil Service Staff Certificate with a Physical Therapist endorsement is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years in order to renew the endorsement. Candidate must maintain current and valid
Physical Therapy Licensure through the State of Idaho Bureau of Occupational Licenses for the endorsement to remain
valid.  (3-28-18)

03. Administrator Certificate. Every person who serves as a superintendent, a director of special
education, a secondary school principal, or principal of an elementary school with eight (8) or more teachers (including
the principal), or is assigned to conduct the summative evaluation of certified staff is required to hold an Administrator
Certificate. The certificate may be endorsed for service as a school principal, a superintendent, or a director of special
education. Assistant superintendents are required to hold the Superintendent endorsement. Assistant principals or vice-
principals are required to hold the School Principal endorsement. Directors of special education are required to hold
the Director of Special Education endorsement. Possession of an Administrator Certificate does not entitle the holder
to serve as a teacher at a grade level for which the educator is not qualified or certificated. All administrator certificates
require candidates to meet the Idaho Standards for School Principals. The Administrator Certificate is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the certificate.  (3-28-18)

a. School Principal (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate endorsed
for School Principal (Pre-K-12), a candidate must have satisfied the following requirements: (3-28-18)
i Hold a master's degree from an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated experience working with students, Pre-K-12, while
under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program, or have one (1) year of
experience as an administrator in grades Pre-K-12. (3-25-16)

iv. Provide verification of completion of a state-approved program of at least thirty (30) semester credit
hours, forty-five (45) quarter credit hours, of graduate study in school administration for the preparation of school
principals at an accredited college or university. This program shall include the competencies of the Idaho Standards
for School Principals. (3-28-18)

V. An institutional recommendation is required for a School Principal (Pre-K-12) Endorsement.
(3-28-18)

b. Superintendent (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate with a
Superintendent (Pre-K-12) endorsement, a candidate must have satisfied the following requirements: (3-28-18)

i Hold an education specialist or doctorate degree or complete a comparable post-master's sixth year
program at an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with Pre-K-12 students
while under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program for the superintendent
endorsement or have one (1) year of out-of-state experience as an assistant superintendent or superintendent in grades
Pre-K-12. (3-25-16)

iv. Provide verification of completion of an approved program of at least thirty (30) semester credit
hours, or forty-five (45) quarter credit hours, of post-master's degree graduate study for the preparation of school
superintendents at an accredited college or university. This program in school administration and interdisciplinary
supporting areas shall include the competencies in Superintendent Leadership, in additional to the competencies in
the ldaho Standards for School Principals. (3-28-18)

V. An institutional recommendation is required for a School Superintendent Endorsement (Pre-K-12).
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(3-28-18)

c. Director of Special Education (Pre-K-12) Endorsement. To be eligible for an Administrator
Certificate endorsed for Director of Special Education (Pre-K-12), a candidate must have satisfied all of the following
requirements:  (3-28-18)

i Hold a master's degree from an accredited college or university; (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with students Pre-K-12,
while under contract in a school setting; (3-25-16)

iii. Obtain college or university verification of demonstrated the competencies of the Director of Special
Education in Idaho Standards for Initial Certification of Professional School Personnel; (3-28-18)

iv. Obtain college or university verification of demonstrated competencies in the following areas, in
addition to the competencies in the Idaho Standards for School Principals: Concepts of Least Restrictive Environment;
Post-School Outcomes and Services for Students with Disabilities Ages Three (3) to Twenty-one (21); Collaboration
Skills for General Education Intervention; Instructional and Behavioral Strategies; Individual Education Programs
(IEPs); Assistive and Adaptive Technology; Community-Based Instruction and Experiences; Data Analysis for
Instructional Needs and Professional Training; Strategies to Increase Program Accessibility; Federal and State Laws
and Regulations and School District Policies; Resource Advocacy; and Technology Skills for Referral Processes, and
Record Keeping; (3-28-18)

V. Have completed an administrative internship/practicum in the area of administration of special
education; and (3-28-18)
Vi. An institutional recommendation is required for Director of Special Education (Pre-K-12)
endorsement. (3-28-18)
04. Certification Standards For Career Technical Educators. Teachers of career technical courses

or programs in secondary schools must hold an occupational specialist certificate and an endorsement in an appropriate
occupational discipline. All occupational certificates must be approved by the Division of Career Technical Education

regardless of the route an individual is pursuing to receive the certificate. (3-28-18)
05. Degree Based Career Technical Certification. (3-25-16)
a. Individuals graduating from an approved occupational teacher preparation degree program qualify

to teach in the following five (5) disciplines: agricultural science and technology; business technology education;
computer science technology; engineering; family and consumer sciences; marketing technology education; and
technology education. Occupational teacher preparation course work must meet the Idaho Standards for the Initial
Certification of Professional School Personnel. The occupational teacher education program must provide appropriate
content to constitute a major in the identified field. Student teaching shall be in an approved program and include
experiences in the major field. Applicants shall have accumulated one thousand (1,000) clock hours of related work
experience or practicum in their respective field of specialization, as approved by the Division of Career Technical
Education. The certificate is valid for five (5) years. Six (6) semester credit hours are required every five (5) years
pursuant to Section 060 of these rules. (3-28-18)

b. The Career Technical Administrator certificate is required for an individual serving as an
administrator, director, or manager of career technical education programs at the state Division of Career Technical
Education or in Idaho public schools. Individuals must meet one (1) of the two (2) following prerequisites to qualify
for the Career Technical Administrator Certificate. The certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)

i Qualify for or hold an Advanced Occupational Specialist certificate or hold an occupational
endorsement on a standard instructional certificate; provide evidence of a minimum of four (4) years' teaching, three
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(3) of which must be in a career technical discipline; hold a master's degree; and complete at least fifteen (15) semester
credits of administrative course work. (3-28-18)

(D) Applicants must have completed credits in: education finance, administration and supervision of
personnel, legal aspects of education; and conducting evaluations using the statewide framework for teacher
evaluations. (3-28-18)

2 Additional course work may be selected from any of the following areas: administration and
supervision of occupational programs; instructional supervision; administration internship; curriculum development;
curriculum evaluation; research in curriculum; school community relations; communication; teaching the adult
learner; coordination of work-based learning programs; and/or measurement and evaluation. (3-28-18)

ii. Hold a superintendent or principal (pre-K-12) endorsement on a standard administrator certificate
and provide evidence of a minimum or four (4) years’ teaching, three (3) of which must be in a career technical
discipline or successfully complete the Division of Career Technical Education twenty-seven (27) month Idaho career
technical education leadership institute. (3-28-18)

C. Work-Based Learning Coordinator Endorsement. Educators assigned to coordinate approved work-
based experiences must hold the Work-Based Learning Coordinator endorsement. To be eligible, applicants must hold
an occupational endorsement on the Standard Instructional Certificate or qualify for an Occupational Specialist
Certificate, plus complete course work in coordination of work-based learning programs. (3-29-17)

d. Career Counselor Endorsement. The endorsement for a Career Counselor may be issued to
applicants who hold a current Pupil Service Staff Certificate with a School Counselor (K-12) endorsement, and who
have satisfied the following career technical requirement: Career Pathways and Career Technical Guidance;
Principles/Foundations of Career Technical Education; and Theories of Occupational Choice. (3-28-18)

06. Industry-Based Occupational Specialist Certificate. The industry-based Occupational Specialist
Certificates are industry-based career technical certifications issued in lieu of a degree-based career technical
certificate. Certificate holders must meet the following eligibility requirements: (3-28-18)

a. Be at least twenty-two (22) years of age; document recent, gainful employment in the area for which
certification is requested; possess either a high school diploma or General Educational Development (GED) certificate;
meet provisions of Idaho Code; and, verify technical skills through work experience, industry certification or testing
as listed below. When applicable, requirements of occupationally related state agencies must also be met. Since
educational levels and work experiences vary, applicants may be determined highly qualified under any one (1) of the
following three (3) options: (3-28-18)

i Have six (6) years or twelve thousand (12,000) hours of recent, gainful employment in the
occupation for which certification is requested. Up to forty-eight (48) months credit or up to eight thousand (8,000)
hours can be counted toward the six (6) years or twelve thousand (12,000) hours on a month-to-month basis for
journeyman training or completed postsecondary training in a career technical education program; or (3-28-18)

ii. Have a baccalaureate degree in the specific occupation or related area, plus two (2) years or four
thousand (4,000) hours of recent, gainful employment in the occupation for which certification is required, at least
half of which must have been during the immediate previous five (5) years; or (3-28-18)

iii. Have completed a formal apprenticeship program in the occupation or related area for which
certification is requested plus two (2) years or four thousand (4,000) hours of recent, gainful, related work experience,
at least half of which must have been completed in the immediate previous five (5) years. (3-28-18)

b. Limited Occupational Specialist Certificate. This certificate is issued to individuals who are new to
teaching in Idaho public schools or new to teaching in career technical education in Idaho public schools. The
certificate is an interim certificate and is valid for three (3) years and is non-renewable. Applicants must meet all of
the minimum requirements established in Subsection 015.06.a. of these rules. Individuals on a limited occupational
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specialist certificate must complete one (1) of the two (2) following pathways during the validity period of the
certificate: (3-28-18)

i. Pathway | - Coursework: Within the three-year (3) period of the Limited Occupational Specialist
Certificate, the instructor must satisfactorily complete the pre-service training prescribed by the Division of Career
Technical Education and demonstrate competencies in principles/foundations of occupational education and methods
of teaching occupational education. Additionally, the instructor must satisfactorily demonstrate competencies in two
(2) of the following areas: career pathways and guidance; analysis, integration, and curriculum development; and
measurement and evaluation. (3-28-18)

ii. Pathway Il — Cohort Training: Within the first twelve (12) months, the holder must enroll in the
Division of Career Technical Education sponsored two (2) year cohort training and complete the two (2) training
within the three (3) year validity period of the interim certificate. (3-28-18)

C. Standard Occupational Specialist Certificate. (3-28-18)

i This certificate is issued to individuals who have held a limited occupational specialist certificate
and completed one (1) of the pathways for completions. (3-28-18)

ii. The Standard Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. Credit equivalency will be
based on verification of forty-five (45) hours of participation at approved technical conferences, institutes, or
workshops where participation is prorated at the rate of fifteen (15) hours per credit; or one hundred twenty (120)
hours of approved related work experience where hours worked may be prorated at the rate of forty (4) hours per
credit; or any equivalent combination thereof, and having on file a new professional development plan for the next

certification period. (3-28-18)
d. Advanced Occupational Specialist Certificate. This certificate is issued to individuals who:

(3-29-17)

i Are eligible for the Standard Occupational Specialist Certificate; (3-28-18)

ii. Provide evidence of completion of a teacher training degree program or eighteen (18) semester
credits of Division of Career Technical Education approved education or content-related course work in addition to
the twelve (12) semester credits required for the Standard Occupational Specialist Certificate (a total of thirty (30)
semester credits); and (3-28-18)

iii. Have on file a new professional development plan for the next certification period. (3-28-18)

iv. The Advanced Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)

07. Postsecondary Specialist. A Postsecondary Specialist certificate will be granted to a current
academic faculty member whose primary employment is with any accredited Idaho postsecondary institution. To be
eligible to teach in the public schools under this postsecondary specialist certificate, the candidate must supply a
recommendation from the employing institution (faculty's college dean). The primary use of this state-issued
certificate will be for distance education, virtual classroom programs, and for public and postsecondary partnerships.

(3-29-17)

a. Renewal. This certificate is good for five (5) years and is renewable. To renew the certificate, the

renewal application must be accompanied with a new written recommendation from the postsecondary institution
(faculty's college dean level or higher). (3-25-16)
b. Fees. The fee is the same as currently in effect for an initial or renewal certificate as established in

Section 066 of these rules. (3-25-16)
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C. The candidate must meet the following qualifications: (3-25-16)
i. Hold a master's degree or higher in the content area being taught; (3-25-16)

ii. Be currently employed by the postsecondary institution in the content area to be taught; and
(3-25-16)
iii. Complete and pass a criminal history background check as required according to Section 33-130,
Idaho Code. (3-25-16)
08. American Indian Language. Each Indian tribe shall provide to the State Department of Education

the names of those highly and uniquely qualified individuals who have been designated to teach the tribe's native
language in accordance with Section 33-1280, Idaho Code. Individuals identified by the tribe(s) may apply for an

Idaho American Indian Certificate as American Indian languages teachers. (3-25-16)
a. The Office of Indian Education at the State Department of Education will process an application
that has met the requirements of the Tribe(s) for an American Indian languages teacher. (3-25-16)
b. Once an application with Tribal approval has been received, it will be reviewed and, if approved, it

will be forwarded to the Office of Certification for a criminal history background check as required in Section 33-130,
Idaho Code. The application must include a ten—-finger fingerprint card or scan and a fee for undergoing a background
investigation check pursuant to Section 33-130, Idaho Code. (3-28-18)

C. The Office of Certification will review the application and verify the applicant is eligible for an
Idaho American Indian Certificate. The State Department of Education shall authorize an eligible applicant as an
American Indian languages teacher. An Idaho American Indian Certificate is valid for not more than five (5) years.

Individuals may apply for a renewal certificate. (3-25-16)
09. Junior Reserved Officer Training Corps (Junior ROTC) Instructors. (3-25-16)
a. Each school district with a Junior ROTC program shall provide the State Department of Education
with a list of the names of those individuals who have completed an official armed forces training program to qualify
as Junior ROTC instructors in high schools. (3-25-16)
b. Each school district with a Junior ROTC program shall provide the State Department of Education
with a notarized copy of their certificate(s) of completion. (3-25-16)
C. Authorization Letter. Upon receiving the items identified in Subsections 015.09.a. and 09.b., the

State Department of Education shall issue a letter authorizing these individuals as Junior ROTC instructors.
(3-29-17)
10. Additional Renewal Requirements. In addition to specific certificate or endorsement renewal
requirements, applicants must meet the following renewal requirements as applicable: (3-25-16)
a. Mathematics In-Service Program. In order to recertify, the state board approved mathematics

instruction course titled “Mathematical Thinking for Instruction,” or another State Department of Education approved
alternative course, shall be required. The “Mathematical Thinking for Instruction” course consists of three (3) credits.
Teachers must take one (1) of the three (3) courses developed that is most closely aligned with their current assignment
prior to July 1, 2019. Any teacher successfully completing said course shall be deemed to have met the requirement
of Subsection 060.02.c. of this rule as long as said course is part of an official transcript or completed before September
1, 2013, and verified by the State Department of Education. Successful completion of a state board approved
mathematics instruction course shall be a one-time requirement for renewal of certification for those currently
employed in an ldaho school district and shall be included within current requirements for continuing education for
renewal. The following must successfully complete the “Mathematical Thinking for Instruction” course or another
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State Department of Education approved alternative course in order to recertify: (3-28-18)

i. Each teacher holding a Blended Early Childhood Education/Early Childhood Special Education
(Birth - Grade 3) endorsement who is employed by a school district or charter school as a K-3 multi-subject or special
education teacher; (3-28-18)

ii. Each teacher holding an All Subjects (K-8) endorsement who is employed by a school district or
charter school as a K-6 multi-subject teacher; (3-28-18)

iii. Each teacher holding an All Subjects (K-8) endorsement, Mathematics — Basic (5-9 or 6-12)
endorsement, Mathematics (5-9 or 6-12) endorsement teaching in a mathematics content classroom (grade six (6)
through grade twelve (12)) including Title I who is employed by a school district or charter school; and  (3-28-18)

iv. Each teacher holding an Exceptional Child Generalist endorsement who is employed by a school
district or charter school as a special education teacher. (3-28-18)
b. Waiver of Mathematics In-Service Program. When applying for certificate renewal, an automatic

waiver of the mathematics in-service program requirement shall be granted for any certificated individual living
outside of the state of Idaho who is not currently employed as an educator in the state of Idaho. This waiver applies
only as long as the individual remains outside the state of Idaho or as long as the individual is not employed as an
educator in the state of Idaho. Upon returning to Idaho or employment in an Idaho public school, the educator will
need to complete this requirement prior to the next renewal period. (3-25-16)

c. Administrator certificate renewal. In order to recertify, holders of an administrator certificate must
complete a course consisting of a minimum of three (3) semester credits in the Idaho framework for teachers'
evaluation pursuant to Section 33-1204, Idaho Code. Credits must be earned through an approved educator preparation
program and include a laboratory component. The laboratory component must include in-person or video observation
and scoring of teacher performance using the statewide framework for teacher’s evaluation. The approved course must
include the following competencies: (3-28-18)

i. Understanding professional practice in Idaho evaluation requirements, including gathering accurate
evidence and artifacts, understanding and using the state framework for evaluation rubric with fidelity, proof of
calibration and interrater reliability, ability to provide effective feedback for teacher growth, and understanding and
advising teachers on individualized learning plan and portfolio development. (3-28-18)

ii. Understanding student achievement and growth in the Idaho evaluation framework, including
understanding how measurable student achievement and growth measures impact summative evaluation ratings and
proficiency in assessment literacy. (3-28-18)

016. IDAHO INTERIM CERTIFICATE.

The State Department of Education or the Division of Career Technical Education, as applicable to the certificate, is
authorized to issue a three-year (3) interim certificate to those applicants who hold a valid certificate/license from
another state or other entity that participates in the National Association of State Directors of Teacher Education and
Certification (NASDTEC) Interstate Agreement pursuant to Section 33-4104, Idaho Code, or engaged in an alternate
route to certification as prescribed herein. (3-29-17)

01. Interim Certificate Not Renewable. Interim certification is only available on a one-time basis per
individual except under extenuating circumstances approved by the State Department of Education. It will be the
responsibility of the individual to meet the requirements of the applicable alternate authorization route and to obtain
a full 1daho Educator Credential during the term of the interim certificate. (3-29-17)

02. Idaho Comprehensive Literacy Course. For all Idaho teachers working on interim certificates,
(alternate authorizations, nontraditional routes, reinstatements or coming from out of the state), completion of a state
board approved Idaho Comprehensive Literacy course or assessment, or approved secondary equivalent shall be a
one-time requirement for full certification. (3-28-18)
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a. Those individuals who qualify for an Idaho certificate through state reciprocity shall be granted a
three-year, non-renewable interim certificate to allow time to meet the Idaho Comprehensive Literacy Course
requirement. (3-25-16)

03. Mathematical Thinking for Instruction. For all Idaho teachers or administrators working on

interim certificates (alternate authorizations, nontraditional routes, reinstatements or coming from out of the state),
with an All Subjects (K-8) endorsement, any mathematics endorsement, Exceptional Child Generalist endorsement,
Blended Early Childhood/Early Childhood Special Education endorsement, or Administrator certificate must
complete a state board approved Mathematical Thinking for Instruction, or another State Department of Education
approved alternative course, as a one-time requirement for full certification. (3-28-18)

04. Technology. Out-of-state applicants may be reviewed by the hiring district for technology
deficiencies and may be required to take technology courses to improve their technology skills. (3-28-18)

05. Reinstatement of Expired Certificate. An individual holding an expired Idaho certificate may be
issued a nonrenewable three-year interim certificate. During the validity period of the interim certificate, the applicant
must meet the following requirements to obtain a full certification during the term of the interim

certificate: (3-28-18)
a. Two (2) years’ successful evaluations as per Section 33-1001(14), Idaho Code. (3-28-18)

b. Measured annual progress on specific goals identified on Individualized Professional Learning Plan.
(3-28-18)

C. Six (6) credit renewal requirement. (3-28-18)

d. Any applicable requirement for Idaho Comprehensive Literacy Course or Mathematical Thinking

for Instruction as indicated in Subsections 016.02 and 016.03. (3-28-18)
06. Foreign Institutions. An educator having graduated from a foreign institution may be issued a non-

renewable, three-year (3) interim certificate. The applicant must also complete the requirements listed in Section 013
of these rules.  (3-28-18)

07. Codes of Ethics. All laws and rules governing standard certificated staff with respect to conduct,
discipline, and professional standards shall apply to all certified staff serving in an Idaho public school, including
those employed under an interim certificate. (3-28-18)

017. CONTENT, PEDAGOGY AND PERFORMANCE ASSESSMENT FOR CERTIFICATION.

01. Assessments. State Board of Education approved content, pedagogy and performance area
assessments shall be used in the state of Idaho to ensure qualified teachers are employed in Idaho’s classrooms. The
Professional Standards Commission shall recommend assessments and qualifying scores to the State Board of
Education for approval. (4-2-08)

02. Out-of-State Waivers. An out-of-state applicant for Idaho certification holding a current certificate
may request a waiver from the above requirement. The applicant shall provide evidence of passing a state board
approved content, pedagogy and performance area assessment(s) or hold current National Board for Professional
Standards Teaching Certificate. (4-2-08)

03. Idaho Comprehensive Literacy Assessment. All applicants for initial Idaho certification
(Kindergarten through grade twelve (12)) from an Idaho approved teacher-educationeducator preparation program
must demonstrate competency in comprehensive literacy. Areas to be included as parts of the assessment are:
phonological awareness, phonics, fluency, vocabulary, comprehension, writing, and assessments and intervention
strategies. Each Idaho public higher education institution shall be responsible for the assessment of teacher candidates
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in its teacher-educator preparation program. The assessment must measure teaching skills and knowledge congruent
with current research on best literacy practices for elementary students or secondary students (adolescent literacy)
dependent upon level of certification and English Language Learners. In addition, the assessment must measure
understanding and the ability to apply strategies and beliefs about language, literacy instruction, and assessments based
on current research and best practices congruent with International Reading Association/National Council of Teachers
of English standards, National English Language Learner’s Association professional teaching standards, National
Council for Accreditation of Teacher Education standards, and state accreditation standards. (4-7-11)

(BREAK IN CONTINUITY OF SECTIONS)

042. ALTERNATE ROUTES TO CERTIFICATION.

The purpose of this program is to provide an alternative for individuals to become certificated teachers in Idaho
without following a standard teachereducationeducator preparation program. Alternative Routes to Certification shall
allow individuals to serve as the teacher of record prior to having earned full certification status. The teacher of record
is defined as the person who is primarily responsible for planning instruction, delivering instruction, assessing students
formatively and summatively, and designating the final grade. Individuals who are currently employed as
Paraprofessionals and, individuals with strong subject matter background but limited experience with educational
methodology shall follow the alternate certification requirements provided herein. Individuals who are currently
certificated to teach but who are in need of an emergency endorsement in another area may obtain an endorsement
through an alternate route as described in Subsection 021.02 of these rules. (3-29-17)

01. Alternative Authorization -- Teacher To New Certification. The purpose of this alternative
authorization is to allow Idaho school districts to request additional certification when a professional position cannot
be filled with someone who has the correct certification. Alternative authorization in this area is valid for one (1) year
and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of an
approved alternative route preparation program. Interim certification is valid for not more than three (3) years

total. (3-29-17)
a. Prior to application, a candidate must hold a baccalaureate degree, and a valid ldaho instructional
certificate. The school district must provide supportive information attesting to the ability of the candidate to fill the
position. (3-29-17)
b. A candidate must participate in an approved alternative route preparation program. (3-25-16)

i The candidate will work toward completion of the alternative route preparation program through a
participating college/university, and the employing school district. The candidate must complete a minimum of nine
(9) semester credits annually to maintain eligibility for renewal; and (3-25-16)

ii. The participating college/university shall provide procedures to assess and credit equivalent
knowledge, dispositions, and relevant life/work experiences. (3-20-04)

02. Alternative Authorization -- Content Specialist. The purpose of this alternative authorization is
to offer an expedited route to certification for individuals who are highly and uniquely qualified in a subject area to
teach in a district with an identified need for teachers in that area. Alternative authorization in this area is valid for one
(1) year and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of
an approved alternative route preparation program. Interim certification is valid for not more than three (3) years total.

(3-25-16)

a. Initial Qualifications. (3-20-04)

i A candidate must hold a baccalaureate degree or have completed all of the requirements of a
baccalaureate degree except the student teaching or practicum portion; and (3-29-17)

ii. The hiring district shall ensure the candidate is qualified to teach in the area of identified need
through demonstrated content knowledge. This may be accomplished through a combination of employment
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experience and education. (3-25-16)
b. Alternative Route Preparation Program -- College/University Preparation or Other State Board
Approved Certification Program. (3-25-16)

i At the time of authorization a consortium comprised of a designee from the college/university to be
attended or other state board approved certification program, and a representative from the school district, and the
candidate shall determine the preparation needed to meet the Idaho Standards for Initial Certification of Professional
School Personnel. This plan must include mentoring and a minimum of one (1) classroom observation by the mentor
per month, which will include feedback and reflection, while teaching under the alternative authorization. The plan
must include annual progress goals that must be met for annual renewal, (3-29-17)

ii. The candidate must complete a minimum of nine (9) semester credit hours or its equivalent of
accelerated study in education pedagogy prior to the end of the first year of authorization. The number of required
credits will be specified in the consortium developed plan; (3-29-17)

iii. At the time of authorization the candidate must enroll in and work toward completion of the
alternative route preparation program through a participating college/university or other state board approved
certification program, and the employing school district. A teacher must attend, participate in, and successfully
complete an individualized alternative route preparation program as one (1) of the conditions for annual renewal and

to receive a recommendation-for-full-certificationcertificate of completion; (3-25-16)
iv. The participating college/university or other state board approved certification program shall
provide procedures to assess and credit equivalent knowledge, dispositions and relevant life/work experiences; and
(3-25-16)
\2 Prior to entering the classroom, the candidate shall meet or exceed the state qualifying score on
appropriate state-approved content, pedagogy, or performance assessment. (3-20-04)
03. Non-Traditional Route to Teacher Certification. An individual may acquire interim certification
as found in Section 016 of these rules through an approved non-traditional route certification program.
(3-25-16)
a. Individuals who possess a baccalaureate degree or higher from an accredited institution of higher
education may utilize this non-traditional route to an interim Idaho Teacher Certification. (3-29-17)
b. To complete this non-traditional route, the individual must: (3-25-16)
i Complete a Board approved program; (4-6-05)
ii. Pass the Board approved pedagogy and content knowledge exams; and (4-6-05)
iii. Complete the Idaho Department of Education background investigation check. (3-28-18)
c. Interim Certificate. Upon completion of the certification process described herein, the individual

will be awarded an interim certificate from the State Department of Education’s Certification and Professional
Standards Department. During the term of the interim certificate, teaching by the individual must be done in
conjunction with a two (2) year teacher mentoring program approved by the Board. The individual must complete the
mentoring program during the term of the interim certificate. All laws and rules governing standard instructional
certificated teachers and pupil service staff with respect to conduct, discipline and professional standards shall apply

to individuals teaching under any ldaho certificate including an interim certificate. (3-28-18)

d. Interim Certificate Not Renewable. Interim certification hereunder is only available on a one (1)
time basis per individual. It will be the responsibility of the individual to obtain a valid renewable Idaho Educator
Credential during the three (3) year interim certification term. (3-25-16)
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e. Types of Certificates and Endorsements. The non-traditional route may be used for first-time
certification, subsequent certificates, and additional endorsements. (3-20-14)
04. Alternative Authorization - Pupil Service Staff. The purpose of this alternative authorization is

to allow Idaho school districts to request endorsement/certification when a position requiring the Pupil Service Staff
Certificate cannot be filled with someone who has the correct endorsement/certification. The exception to this rule is
the Interim School Nurse endorsement and the Interim Speech Language Pathologist endorsement. The requirements
for these endorsements are defined in Subsection 015.02 of these rules. The alternate authorization is valid for one (1)
year and may be renewed for two (2) additional years with evidence of satisfactory progress toward completion of an
approved alternative route preparation program. Interim certification is valid for not more than three (3) years
total. (3-28-18)

a. Initial Qualifications. The applicant must complete the following: (4-2-08)

i. Prior to application, a candidate must hold a master’s degree and hold a current Idaho license from
the Bureau of Occupational Licenses in the area of desired certification; and (3-25-16)

ii. The employing school district must provide supportive information attesting to the ability of the
candidate to fill the position. (4-2-08)

b. Alternative Route Preparation Program. (4-2-08)
i The candidate must work toward completion of the alternative route preparation program through a
participating college/university and the employing school district. The alternative route preparation program must

include annual progress goals. (3-25-16)

ii. The candidate must complete a minimum of nine (9) semester credits annually to be eligible for

extension of up to a total of three (3) years. (4-2-08)

iii. The participating college/university or the State Department of Education will provide procedures

to assess and credit equivalent knowledge, dispositions, and relevant life/work experiences. (4-2-08)
iv. The candidate must meet all requirements for the endorsement/certificate as provided herein.

(4-2-08)

05. Alternate Authorization Renewal. Annual renewal will be based on the school year and

satisfactory progress toward completion of the applicable alternate authorization requirements. (3-25-16)

043. -- 059. (RESERVED)
(BREAK IN CONTINUITY OF SECTIONS)
100. OFFICIAL VEHICLE FOR APPROVING FEACHER-EBUCATIONEDUCATOR PREPERATION

PROGRAMS.
(Section 33-114, Idaho Code) (4-1-97)

01. The Official Vehicle for the Approval of TeacherEducationEducator Preparation Programs.
The official vehicle for the approval of teachereducationtraditional educator preparation programs is the Council for
the Accreditation of Educator Preparation (CAEP) standards and the approved ldaho Standards for the Initial
Certification of Professional School Personnel. The Idaho Standards are based upon the accepted national standards
for educator preparation and include state-specific, core teaching requirements. The State Department of Education
will transmit to the head of each Idaho college or Department of Education a copy of all revisions to the Idaho
Standards for the Initial Certification of Professional School Personnel. Such revisions will take effect and must be
implemented within a period not to exceed two (2) years after notification of such revision. (3-25-16)
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02. Non-Traditional Feacher-Educator Preparation Program. The State Board of Education must
approve all non-traditional route to teacher certification programs. The programs must include, at a minimum, the
following components: (3-25-16)

a. Pre-assessment of teaching and content knowledge; (3-25-16)

b. An academic advisor with knowledge of the prescribed instruction area; (3-25-16)

c. Exams of pedagogy and content knowledge; and (3-25-16)

d. Be aligned to the Idaho Standards for the Initial Certification of Professional School Personnel.

(3-25-16)

03. Reference Availability. The Idaho Standards for the Initial Certification of Professional School
Personnel, incorporated by reference in Subsection 004.01, are available for inspection on the Office of the State
Board of Education’s website at www.boardofed.idaho.gov. (3-29-12)

04. Continuing Approval. (3-29-12)

a. The state of Idaho will follow the Council for Accreditation of Educator Preparation (CAEP)

standards by which institutions shall pursue continuing approval through a full program review every seven (7) years.
The full program review shall be based upon the Idaho Standards for Initial Certification of Professional School

Personnel. (3-25-16)
b. The state of Idaho will additionally conduct focused reviews of state-specific, core teaching
requirements in the interim, not to exceed every third year following the full program review. (3-29-12)
C. All approved non-traditional teacher-educator preparation programs will be reviewed for continued

approval on the same schedule as traditional teacher—educator preparation programs. Reviews will include
determination of continued alignment with the approved Idaho Standards for the Initial Certification of Professional
School Personnel and effectiveness of program completers. (3-25-16)

05. Payment Responsibilities for Teacher—Educator Preparation Program Reviews. The
Professional Standards Commission is responsible for Idaho teacher-educator preparation program reviews, including
assigning responsibility for paying for program reviews. To implement the reviews, it is necessary that: (4-6-05)

a. The Professional Standards Commission pay for all state review team expenses for on-site teacher
preparation reviews from its budget. (3-25-16)

b. Requesting institutions pay for all other expenses related to on-site teachereducator preparation
program reviews, including the standards review. (3-25-16)

(BREAK IN CONTINUITY OF SECTIONS)

PPGA TAB 4 Page 16


file://admcarbon/Administrative_Rules/Data/Rules/Legislative%20Books/18%20Legislative%20Books/Dockets/DECON/2017-2018%20CURRENT%20CODE%20to%20Work%20up/IDAPA08/rtf/www.boardofed.idaho.gov

PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
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SUBJECT
Pending Rule Docket 08-0202-1804 - Rules Governing Uniformity, Professional
Endorsement

APPLICABLE STATUTE, RULE, OR POLICY
IDAPA 08.02.02, Rules Governing Uniformity
Sections 33-1201 through 33-1204, Idaho Code

ALIGNMENT WITH STRATEGIC PLAN
Goal 2: Educational Attainment; Objective A: Higher Level of Educational Attain-
ment

BACKGROUND/DISCUSSION

House Bill 296 (2015) in addition to creating the career ladder, added Section 33-

1201A, Idaho Code, establishing the requirement for a Professional Endorsement.

The Professional Endorsement is required for instructional staff and pupil service

staff to move from the residency rung on the career ladder to the professional rung.

In order to obtain a professional endorsement individuals must:

a) Have held a certificate for at least three (3) years, or have completed a state
board of education approved interim certificate of three (3) years or longer;

b) Have met the professional compensation rung performance criteria for two
(2) of the three (3) previous years or the third year;

c) Have a written recommendation from the employing school district; and

d) Have an annual individualized professional learning plan developed in con-
junction with the employee’s school district supervisor.

Additionally, Section 33-1201A allows for instructional staff and pupil service
staff to provide additional evidence demonstrating effective teaching that may
be considered in exceptional cases for purposes of determining proficiency and
student achievement in the event required standards for professional endorse-
ment are not met. This provision allows for staff coming from out-of-state who
have held a certificate for three (3) or more years to provide evidence that they
have met the professional compensation rung performance criteria for two (2)
or three (3) previous years or the third (most recent) year. This evidence could
be in the form of evaluations from the state they are coming from that are
aligned with the ldaho evaluation standards or evidence that the majority of
their students during the applicable time period met their student achievement
performance targets.

The proposed rule will create a new section setting out a process for individuals

and school districts to establish eligibility and apply to the Department of Edu-
cation for the Professional Endorsement for these staff.
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IMPACT

Approval of the proposed rule will provide school districts with a process for deter-
mining whether out-of-state instructional staff and pupil service staff are eligible for
the Professional Endorsement.

ATTACHMENTS

Attachment 1 —Pending Rule Docket 08-0202-1804

STAFF COMMENTS AND RECOMMENDATIONS

The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-8) Administrative Bulletin. A negotiated rulemaking meeting was held on
August 6, 2018. Participants discussed the concerns school districts and Depart-
ment staff had around the professional endorsement and a process for determining
eligibly for out-of-state instructional staff and pupil service staff eligibility. The pro-
posed rulemaking was drafted to address the areas identified that needed addi-
tional clarification. The proposed rule was published in the October 3, 2018 Ad-
ministrative Bulletin and the public comment period ended on October 24, 2018.
Once public comment was received stating their were no objections to the pro-
posed rulemaking. No changes have been made to the rule between the pro-
posed and pending rule stages.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket 08-0202-1804, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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ATTACHMENT 1
IDAPA 08.02.02 — RULES GOVERNING UNIFORMITY — NEW SECTION

025. PROFESSIONAL ENDORSEMENT

Eligibility for the professional endorsement pursuant to Section 33-1201A, Idaho Code,
may be established by providing additional evidence demonstrating effective teaching for
the purpose of determining proficiency and student achievement in the event required
standards for the professional endorsement are not met.

01. Measurable Student Achievement and Student Success Indicators.
Evidence of a majority of the applicable staff persons students meeting measurable
student achievement targets or student success indicator targets may be demonstrated
by the certificated staff member providing evidence of students their students, from an
accredited private or out-of-state public school, met targets set by the certificated staff
member. The measurable student achievement or student success indicators must be
comparable to the measurable student achievement or student success indicator targets
established by the hiring school for certificated staff in similar employment areas and
similar grade ranges.

02. Performance Criteria. Evidence of an overall rating of proficient, and no
components rated as unsatisfactory on the state framework for teaching evaluation may
be provided through the submittal of annual evaluations showing standards aligned to the
Idaho framework for teaching evaluation standards.

03. Validity of Evidence. Evidence provided must show that the certificated
staff member met each of the proficiency and student achievement requirements in each
year required.

04. Evaluation of Evidence. The local education agency administrator shall
be responsible for evaluating the evidence provided and determining alignment with the
school district or charter schools measurable student achievement and student success
indicators and alignment with the Idaho framework for teaching evaluation standards.
The reviewing administrator shall sign an affidavit stating the evidence meets the district
and state standards for measurable student achievement and student success indicators
and performance criteria. The local education agency shall report the equivalent
performance criteria rating the certificated staff member received and indicate if any
equivalent components were rated as unsatisfactory and the measurable student
achievement or student success indicator used with verification that the majority of their
students have met the measurable student achievement targets or student success
indicators. Targets must be comparable to targets set for like groups of students at the
hiring school. The state board of education or state department of education may request
to review the evidence provided for determining proficiency and student achievement.
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DIVISION OF CAREER TECHNICAL EDUCATION

SUBJECT
Pending Rule Docket No. 08-0202-1805, Rules Governing Uniformity, Educator
Credential — Occupational Specialist Endorsements

REFERENCE

August 2016 Board approved proposed rule restructuring instruc-
tional certificates into a single certificate and making
technical updates to the Occupational Specialist Certif-
icates.

November 28, 2016 Board approved pending rule restructuring instruc-
tional certificates into a single certificate and making
technical updates to the Occupational Specialist Certif-
icates.

August 31, 2017 Board approved proposed rule updating occupation
specialist certification requirements, including addi-
tional training options for administrators and teachers.

November 2017 Board approved pending rule amendments

August 2018 Board approved proposed rule Docket 08-0202-1805

incorporating career technical educator endorsements
into administrative rule.

APPLICABLE STATUTE, RULE, OR POLICY
Section 33-118, Idaho Code
Section 33-1201, Idaho Code
Section 33-2211, Idaho Code
Idaho Administrative Code, IDAPA 08.02.02, Rules Governing Uniformity

ALIGNMENT WITH STRATEGIC PLAN
GOAL 2: EDUCATIONAL ATTAINMENT; GOAL 3: WORKFORCE READINESS

BACKGROUND/DISCUSSION

Administrative code sets out the requirements for all certificated staff serving in
Idaho public schools. In addition to the Standard Instructional Certificates, IDAPA
08.02.02.015, Educator Credential, outlines the provisions for career technical ed-
ucation instructor and administrator certification requirements. Three levels of Oc-
cupational Specialist Certificates exist: Limited Occupational Specialist, Standard
Occupational Specialist, and Advanced Occupational Specialist. Individuals en-
tering the field of career technical teaching for the first time receive a Limited Oc-
cupational Specialist Certificate. This is a one time, three year certificate. At the
conclusion of the term of this certificate, individuals may apply for either a Standard
Occupational Specialist Certificate or an Advanced Occupational Specialist Certif-
icate. The standard and advanced certificates are renewable five year certifi-
cates.
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Like Standard Instructional Certificates, individuals receiving an Occupational Spe-
cialist Certificate also receive an endorsement for the content area they are quali-
fied to teach. Unlike Standard Instructional Certificates which identify credit re-
guirements in content areas for each individual endorsement the amount of indus-
try experience required for Occupational Specialist Certificates is identified at the
certificate level regardless of the endorsement content area. The Board is author-
ized in statute to set certification requirements for educators in Idaho’s public
schools. The Division of Career Technical Education (Division) has established the
industry experience required to teach in a specific subject area, Division staff eval-
uate applicant experience and determine whether the applicant will receive an oc-
cupational certificate and corresponding endorsement in subject area. No record
can be found of the Board previously approving these criteria. From time to time,
the Board office has received complaints that the amount and type of experience
required has not been consistent over the years for a single type of endorsement.
Establishing the Occupational Specialist Certificate endorsement requirements in
rule will give them the force and effect of law and will provide more transparency
and consistency in the eligibility requirements for these endorsements.

The proposed endorsements are largely consistent with current practice. Names
of the endorsements have been changed to align with the names of the existing
career technical content standards and program pathways. In some content ar-
eas, endorsements with similar names and requirements have been consolidated
under a single broader endorsement allowing more individuals to teach in a single
program. There are six endorsements under the Health Sciences that will require
the individual to hold an Idaho occupational license or industry certification.
These endorsements are Dental Assisting, Emergency Medical Technician, Nurs-
ing Assistant, Pharmacy Technician, and Sports Medicine/Athletic Training. Cur-
rently, there is one endorsement, Orientation to Health Professions that has been
awarded a number of years ago that did not require the individual to hold an occu-
pational license. This endorsement has been eliminated.

IMPACT
Approval of the pending rule will meet the statutory requirement for the Board to
approve certification requirements for public school teachers and formally estab-
lish endorsement for individuals holding an Occupation Specialist Certificate, cre-
ating more transparency to the endorsement requirements.

ATTACHMENTS
Attachment 1 — Pending Rule Docket 08-0202-1805
Attachment 2 — Summary of Public Comment Responses

STAFF COMMENTS AND RECOMMENDATIONS
Individuals holding an existing Occupational Specialist Certificate will continue to
hold the same certificate and endorsement until their certificate/endorsement ex-
pires. At that time, if they choose to renew their certificate, their existing endorse-
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ment will be converted to the new corresponding endorsement. Should the pend-
ing rule be accepted by the 2019 Legislature, the Division will notify school districts
and teachers holding Occupational Specialist Certification of the changes and the
process that will take place at the time their certificate expires.

The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-7) Administrative Bulletin. A negotiated rulemaking meeting was held on
August 6, 2018. The proposed rule was published in the October 3, 2018 Admin-
istrative Bulletin and the public comment period ended on October 24, 2018.
Twelve separate comments were received during the public comment period.
One of the comments received was from the Idaho Athletic Trainer’s Association
and one of the comments was from a group representing twelve of Idaho’s Career
Technical Schools. The comments can be grouped into three categories: those
requesting clarification to questions and technical wording changes, those in op-
position of including licensed physical therapists as one of the qualifications to hold
the Sports Medicine/Athletic Training (6-12) endorsement, and those concerned
that the endorsements will limit the individuals who hold a an occupational special-
ist certificate and are qualified to teach in a given career technical education en-
dorsement area. Attachment 2 provided the Division of Career Technical Educa-
tions responses to the summary of the comments received.

Amendments have been made to the pending rule to provide additional clarification
in response to specific wording changes that were requested by comments in the
first group. These amendments include changing the reference to experience in
each endorsement from “to include” to “that indicates;” adding more specificity to
the occupation licensing requirement for Electrical Technology (6-12), HVAC
Technology (6-12) and Plumbing Technology (6-12); and adding “Instructor” to the
Nursing Assistant, Physical Therapy Assistant endorsement title to differentiate
from certificated pupil service staff that might hold a Nursing Assistant or Physical
Therapy Assistant endorsement. An additional amendment has been made mov-
ing the endorsement for Precision Machining to the correct alphabetical order.

Additionally, the Networking/Computer Support (6-12) endorsement has been split
into two endorsements, Computer Support Technologies (6-12) endorsement and
Networking Technologies (6-12) endorsement and the Programming and Web
Technologies (6-12) endorsement has been split into a Programing Technologies
(6-12) endorsement and Web Technologies (6-12) endorsement. Two of the 12
comments received were specific to the Sports Medicine/Athletic Training (6-12)
endorsement requirements. Once of these comments was from the Idaho Athletic
Trainers Association. No amendment are being proposed to the Sports Medi-
cine/Athletic Training (6-12) endorsement qualifications.
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BOARD ACTION
| move to approve pending rule Docket 08-0202-1805, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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ATTACHMENT 1
08.02.02 - RULES GOVERNING UNIFORMITY

(BREAK IN CONTINUITY OF SECTIONS)

015. IDAHO EDUCATOR CREDENTIAL.
The State Board of Education authorizes the State Department of Education to issue certificates and endorsements to
those individuals meeting the specific requirements for each area provided herein. (3-25-16)

01. Standard Instructional Certificate. A Standard Instructional Certificate makes an individual
eligible to teach all grades, subject to the grade ranges and subject areas of the valid endorsement(s) attached to the
certificate. A standard instructional certificate may be issued to any person who has a baccalaureate degree from an
accredited college or university and who meets the following requirements: (3-29-17)

a. Professional education requirements: (3-29-17)

i Earned a minimum of twenty (20) semester credit hours, or thirty (30) quarter credit hours, in the
philosophical, psychological, methodological foundations, instructional technology, and in the professional subject
matter, which shall include at least three (3) semester credit hours, or four (4) quarter credit hours, in reading and its
application to the content area; (3-29-17)

ii. The required minimum credit hours must include at least six (6) semester credit hours, or nine (9)
quarter credit hours, of student teaching in the grade range and subject areas as applicable to the endorsement; and
(3-29-17)

b. Completed an approved teacher preparation program and have an institutional recommendation
from an accredited college or university specifying the grade ranges and subjects for which they are eligible to receive
an endorsement in; (3-29-17)

c. Individuals seeking endorsement in a secondary grade (pursuant to Section 33-1001, Idaho Code)
range must complete preparation in at least two (2) fields of teaching. One (1) of the teaching fields must consist of at
least thirty (30) semester credit hours, or forty-five (45) quarter credit hours and a second field of teaching consisting
of at least twenty (20) semester credit hours, or thirty (30) quarter credit hours. Preparation of not less than forty-five
(45) semester credit hours, or sixty-seven (67) quarter credit hours, in a single subject area may be used in lieu of the

two (2) teaching field requirements; (3-29-17)
d. Proficiency in areas noted above is measured by completion of the credit hour requirements
provided herein. Additionally, each candidate must meet or exceed the state qualifying score on the state board
approved content area and pedagogy assessments. (3-29-17)
e. The Standard Instructional Certificate is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the certificate. (3-29-17)
02. Pupil Service Staff Certificate. Persons who serve as school counselors, school psychologists,

speech-language pathologists, school social workers, school nurses and school audiologists are required to hold the
Pupil Service Staff Certificate, with the respective endorsement(s) for which they qualify. Persons who serve as an
occupational therapist or physical therapist may be required, as determined by the local educational agency, to hold
the Pupil Service Staff Certificate with respective endorsements for which they qualify. (3-28-18)

a. School Counselor (K-12) Endorsement. To be eligible for a Pupil Service Staff Certificate - School
Counselor (K-12) endorsement, a candidate must have satisfied the following requirements. The Pupil Service Staff
Certificate with a School Counselor (K-12) endorsement is valid for five (5) years. Six (6) semester credit hours are
required every five (5) years in order to renew the endorsement. (3-28-18)

PPGA TAB 6 Page 1



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1

i Hold a master's degree and provide verification of completion of an approved program of graduate
study in school counseling from a college or university approved by the Idaho State Board of Education or the state
educational agency of the state in which the program was completed. The program must include successful completion
of seven hundred (700) clock hours of supervised field experience, seventy-five percent (75%) of which must be in a
K-12 school setting. This K-12 experience must be in each of the following levels: elementary, middle/junior high,
and high school. Previous school counseling experience may be considered to help offset the field experience clock

hour requirement; and (3-25-16)
ii. An institutional recommendation is required for a School Counselor (K-12) endorsement.

(3-28-18)

b. School Counselor — Basic (K-12) Endorsement. (3-28-18)

i Individuals serving as a school counselor pursuant to Section 33-1212, Idaho Code, shall be granted
a Pupil Personnel Services Certificate with a School Counselor — Basic (K-12) endorsement. The endorsement is valid
for five (5) years or until such time as the holder no longer meets the eligibility requirements pursuant to Section 33-
1212, Idaho Code. Six (6) semester credit hours are required every five (5) years in order to renew the
endorsement. (3-28-18)

ii. Individuals who received their endorsement pursuant to Section 33-1212, Idaho Code, prior to July
1, 2018, will be transitioned into the School Counselor — Basic (K-12) endorsement. Renewal date will remain the
same as the initial credential. (3-28-18)

C. School Psychologist Endorsement. This endorsement is valid for five (5) years. In order to renew
the endorsement, six (6) professional development credits are required every five (5) years. The renewal credit
requirement may be waived if the applicant holds a current valid National Certification for School Psychologists
(NCSP) offered through the National Association of School Psychologists (NASP). To be eligible for initial
endorsement, a candidate must complete a minimum of sixty (60) graduate semester credit hours which must be
accomplished through one (1) of the following options: (3-25-16)

i Completion of an approved thirty (30) semester credit hour, or forty-five (45) quarter credit hours,
master's degree in education or psychology and completion of an approved thirty (30) semester credit hour, or forty-
five (45) quarter credit hour, School Psychology Specialist Degree program, and completion of a minimum of twelve
hundred (1,200) clock-hour internship within a school district under the supervision of the training institution and
direct supervision of a certificated school psychologist; (3-25-16)

ii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour,
master's degree program in School Psychology, and completion of a minimum of twelve hundred (1,200) clock-hour
internship within a school district under the supervision of the training institution and direct supervision of a
certificated school psychologist; (3-25-16)

iii. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour, School
Psychology Specialist degree program which did not require a master's degree as a prerequisite, with laboratory
experience in a classroom, which may include professional teaching experience, student teaching or special education
practicum, and completion of a minimum twelve hundred (1,200) clock-hour internship within a school district under
the supervision of the training institution and direct supervision of a certificated school psychologist;
and (3-25-16)

iv. Earn a current and valid National Certification for School Psychologists (NCSP) issued by the
National Association of School Psychologists (NASP). (3-25-16)
d. School Nurse Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required

every five (5) years in order to renew the endorsement. Initial endorsement may be accomplished through completion
of either requirements in Subsections 015.02.c.i. or 015.02.c.ii. in addition to the requirement of Subsection
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015.02.c.iii. (3-29-17)
i. The candidate must possess a valid nursing (RN) license issued by the Idaho State Board of Nursing,
and a baccalaureate degree in nursing, education, or a health-related field from an accredited institution.

(3-29-17)

ii. The candidate must possess a valid professional nursing (RN) license issued by the Idaho State
Board of Nursing and have completed nine (9) semester credit hours from a university or college in at least three (3)

of the following areas: (3-25-16)
(8] Health program management; (3-25-16)
2 Child and adolescent health issues; (3-25-16)
3) Counseling, psychology, or social work; or (3-25-16)
4 Methods of instruction. (3-25-16)
iii. Additionally, each candidate must have two (2) years of full-time (or part-time equivalent) school
nursing, community health nursing, or any area of pediatric, adolescent, or family nursing experience. (3-25-16)
e. Interim Endorsement - School Nurse. This endorsement will be granted for those who do not meet

the educational and/or experience requirements but who hold a valid professional nursing (RN) license in Idaho. An
Interim School Nurse Endorsement will be issued for three (3) years while the applicant is meeting the educational
requirements, and it is not renewable. (3-29-17)

f. Speech-Language Pathologist Endorsement. This endorsement is valid for five (5) years. Six (6)
credits are required every five (5) years in order to renew the endorsement. The initial endorsement will be issued to
candidates who possess a master's degree from an accredited college or university in a speech/language pathology
program approved by the State Board of Education, and who receive an institutional recommendation from an
accredited college or university. (3-25-16)

g. Audiology Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required
every five (5) years in order to renew the endorsement. The initial endorsement will be issued to candidates who
possess a master's degree from an accredited college or university in an audiology program approved by the State
Board of Education, and who receive an institutional recommendation from an accredited college or university.

(3-25-16)

h. School Social Worker Endorsement. This endorsement is valid for five (5) years. Six (6) credit hours
are required every five (5) years in order to renew the endorsement. Initial endorsement shall be accomplished by
meeting the requirements of Subsections 015.02.g.i. through iii., or by meeting the requirement in Subsection
015.02.g.iv.: (3-29-17)

i A master's degree in social work (MSW) from a postsecondary institution accredited by an
organization recognized by the State Board of Education. The program must be currently approved by the state
educational agency of the state in which the program was completed; and (3-29-17)

ii. An institution recommendation from an Idaho State Board of Education approved program; and
(3-29-17)

iii. The successful completion of a school social work practicum in a kindergarten through grade twelve

12 (K-12) setting. Post-MSW extensive experience working with children and families may be substituted for the
completion of a school social work practicum in a K-12 setting. (3-29-17)
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iv. A current and valid master’s degree or higher social work license pursuant to chapter 32, title 54
and the rules of the State Board of Social Work Examiners. (3-29-17)

i. Interim Endorsement-Speech Language Pathologist. This certificate will be granted for those who
do not meet the educational requirements but who hold a baccalaureate degree in speech language pathology and are
pursuing a master's degree in order to obtain the Pupil Service Staff Certificate endorsed in speech language pathology.
An interim certificate will be issued for three (3) years while the applicant is meeting the educational requirements,
and it is not renewable. (3-28-18)

j. Occupational Therapist Endorsement. A candidate with a current and valid Occupational Therapy
license issued by the State of Idaho Bureau of Occupational Licenses shall be granted an Occupational Therapist
endorsement. The Pupil Personnel Services Certificate with an Occupational Therapist endorsement is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the endorsement. Candidate
must maintain current and valid Occupational Therapy Licensure through the State of Idaho Bureau of Occupational
Licenses for the endorsement to remain valid. (3-28-18)

k. Physical Therapist Endorsement. A candidate with a current and valid Physical Therapy license
issued by the State of Idaho Bureau of Occupational Licenses shall be granted a Physical Therapist endorsement. The
Pupil Service Staff Certificate with a Physical Therapist endorsement is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years in order to renew the endorsement. Candidate must maintain current and valid
Physical Therapy Licensure through the State of Idaho Bureau of Occupational Licenses for the endorsement to remain
valid.  (3-28-18)

. Career Counselor Endorsement. The endorsement for a Career Counselor is issued to applicants
who hold a current Pupil Service Staff Certificate with a School Counselor (K-12) endorsement, and who have
satisfied the following career technical course requirements: Career Pathways and Career Technical Guidance;
Principles/Foundations of Career Technical Education; and Theories of Occupational Choice. ()

03. Administrator Certificate. Every person who serves as a superintendent, a director of special
education, a secondary school principal, or principal of an elementary school with eight (8) or more teachers (including
the principal), or is assigned to conduct the summative evaluation of certified staff is required to hold an Administrator
Certificate. The certificate may be endorsed for service as a school principal, a superintendent, or a director of special
education. Assistant superintendents are required to hold the Superintendent endorsement. Assistant principals or vice-
principals are required to hold the School Principal endorsement. Directors of special education are required to hold
the Director of Special Education endorsement. Possession of an Administrator Certificate does not entitle the holder
to serve as a teacher at a grade level for which the educator is not qualified or certificated. All administrator certificates
require candidates to meet the Idaho Standards for School Principals. The Administrator Certificate is valid for five
(5) years. Six (6) semester credit hours are required every five (5) years in order to renew the certificate.  (3-28-18)

a. School Principal (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate endorsed
for School Principal (Pre-K-12), a candidate must have satisfied the following requirements: (3-28-18)
i Hold a master's degree from an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated experience working with students, Pre-K-12, while
under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program, or have one (1) year of
experience as an administrator in grades Pre-K-12. (3-25-16)

iv. Provide verification of completion of a state-approved program of at least thirty (30) semester credit
hours, forty-five (45) quarter credit hours, of graduate study in school administration for the preparation of school
principals at an accredited college or university. This program shall include the competencies of the Idaho Standards
for School Principals. (3-28-18)
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\2 An institutional recommendation is required for a School Principal (Pre-K-12) Endorsement.
(3-28-18)
b. Superintendent (Pre-K-12) Endorsement. To be eligible for an Administrator Certificate with a
Superintendent (Pre-K-12) endorsement, a candidate must have satisfied the following requirements: (3-28-18)

i Hold an education specialist or doctorate degree or complete a comparable post-master's sixth year
program at an accredited college or university. (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with Pre-K-12 students
while under contract in an accredited school setting. (3-25-16)

iii. Have completed an administrative internship in a state-approved program for the superintendent
endorsement or have one (1) year of out-of-state experience as an assistant superintendent or superintendent in grades
Pre-K-12. (3-25-16)

iv. Provide verification of completion of an approved program of at least thirty (30) semester credit
hours, or forty-five (45) quarter credit hours, of post-master's degree graduate study for the preparation of school
superintendents at an accredited college or university. This program in school administration and interdisciplinary
supporting areas shall include the competencies in Superintendent Leadership, in additional to the competencies in

the Idaho Standards for School Principals. (3-28-18)
V. An institutional recommendation is required for a School Superintendent Endorsement (Pre-K-12).
(3-28-18)

C. Director of Special Education (Pre-K-12) Endorsement. To be eligible for an Administrator

Certificate endorsed for Director of Special Education (Pre-K-12), a candidate must have satisfied all of the following
requirements:  (3-28-18)

i Hold a master's degree from an accredited college or university; (3-25-16)

ii. Have four (4) years of full-time certificated/licensed experience working with students Pre-K-12,
while under contract in a school setting; (3-25-16)

iii. Obtain college or university verification of demonstrated the competencies of the Director of Special
Education in Idaho Standards for Initial Certification of Professional School Personnel; (3-28-18)

iv. Obtain college or university verification of demonstrated competencies in the following areas, in
addition to the competencies in the Idaho Standards for School Principals: Concepts of Least Restrictive Environment;
Post-School Outcomes and Services for Students with Disabilities Ages Three (3) to Twenty-one (21); Collaboration
Skills for General Education Intervention; Instructional and Behavioral Strategies; Individual Education Programs
(IEPs); Assistive and Adaptive Technology; Community-Based Instruction and Experiences; Data Analysis for
Instructional Needs and Professional Training; Strategies to Increase Program Accessibility; Federal and State Laws
and Regulations and School District Policies; Resource Advocacy; and Technology Skills for Referral Processes, and
Record Keeping; (3-28-18)

V. Have completed an administrative internship/practicum in the area of administration of special
education; and (3-28-18)
vi. An institutional recommendation is required for Director of Special Education (Pre-K-12)
endorsement. (3-28-18)
04. Certification Standards For Career Technical Educators. Teachers of career technical courses
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or programs in secondary schools must hold an occupational specialist certificate and an endorsement in an appropriate
occupational discipline. All occupational certificates must be approved by the Division of Career Technical Education

regardless of the route an individual is pursuing to receive the certificate. (3-28-18)
05. Degree Based Career Technical Certification. (3-25-16)
a. Individuals graduating from an approved occupational teacher preparation degree program qualify

to teach in the following five (5) disciplines: agricultural science and technology; business technology education;
computer science technology; engineering; family and consumer sciences; marketing technology education; and
technology education. Occupational teacher preparation course work must meet the Idaho Standards for the Initial
Certification of Professional School Personnel. The occupational teachereducationeducator preparation program must
provide appropriate content to constitute a major in the identified field. Student teaching shall be in an approved
program and include experiences in the major field. Applicants shall have accumulated one thousand (1,000) clock
hours of related work experience or practicum in their respective field of specialization, as approved by the Division
of Career Technical Education. The certificate is valid for five (5) years. Six (6) semester credit hours are required
every five (5) years pursuant to Section 060 of these rules. (3-28-18) ()

b. The Career Technical Administrator certificate is required for an individual serving as an
administrator, director, or manager of career technical education programs at the state Division of Career Technical
Education or in Idaho public schools. Individuals must meet one (1) of the two (2) following prerequisites to qualify
for the Career Technical Administrator Certificate. The certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)

i Qualify for or hold an Advanced Occupational Specialist certificate or hold an occupational
endorsement on a standard instructional certificate; provide evidence of a minimum of four (4) years' teaching, three
(3) of which must be in a career technical discipline; hold a master's degree; and complete at least fifteen (15) semester
credits of administrative course work. (3-28-18)

1) Applicants must have completed credits in: education finance, administration and supervision of
personnel, legal aspects of education; and conducting evaluations using the statewide framework for teacher
evaluations. (3-28-18)

2 Additional course work may be selected from any of the following areas: administration and
supervision of occupational programs; instructional supervision; administration internship; curriculum development;
curriculum evaluation; research in curriculum; school community relations; communication; teaching the adult
learner; coordination of work-based learning programs; and/or measurement and evaluation. (3-28-18)

ii. Hold a superintendent or principal (pre-K-12) endorsement on a standard administrator certificate
and provide evidence of a minimum or four (4) years’ teaching, three (3) of which must be in a career technical
discipline or successfully complete the Division of Career Technical Education twenty-seven (27) month Idaho career
technical education leadership institute. (3-28-18)

06. Industry-Based Occupational Specialist Certificate. The industry-based Occupational Specialist
Certificates are industry-based career technical certifications issued in lieu of a degree-based career technical
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certificate. Certificate holders must meet the following eligibility requirements: (3-28-18)

a. Be at least twenty-two (22) years of age; document recent, gainful employment in the area for which
certification is requested; possess either a high school diploma or General Educational Development (GED) certificate;
meet provisions of ldaho Code; and, verify technical skills through work experience, industry certification or testing
as listed below. When applicable, requirements of occupationally related state agencies must also be met. Since
educational levels and work experiences vary, applicants may be determined highly qualified under any one (1) of the
following three (3) options: (3-28-18)

i Have six (6) years or twelve thousand (12,000) hours of recent, gainful employment in the
occupation for which certification is requested. Up to forty-eight (48) months credit or up to eight thousand (8,000)
hours can be counted toward the six (6) years or twelve thousand (12,000) hours on a month-to-month basis for
journeyman training or completed postsecondary training in a career technical education program; or (3-28-18)

ii. Have a baccalaureate degree in the specific occupation or related area, plus two (2) years or four
thousand (4,000) hours of recent, gainful employment in the occupation for which certification is required, at least
half of which must have been during the immediate previous five (5) years; or (3-28-18)

iii. Have completed a formal apprenticeship program in the occupation or related area for which
certification is requested plus two (2) years or four thousand (4,000) hours of recent, gainful, related work experience,
at least half of which must have been completed in the immediate previous five (5) years. (3-28-18)

b. Limited Occupational Specialist Certificate. This certificate is issued to individuals who are new to
teaching in ldaho public schools or new to teaching in career technical education in Idaho public schools. The
certificate is an interim certificate and is valid for three (3) years and is non-renewable. Applicants must meet all of
the minimum requirements established in Subsection 015.06.a. of these rules. Individuals on a limited occupational
specialist certificate must complete one (1) of the two (2) following pathways during the validity period of the
certificate: (3-28-18)

i Pathway | - Coursework: Within the three-year (3) period of the Limited Occupational Specialist
Certificate, the instructor must satisfactorily complete the pre-service training prescribed by the Division of Career
Technical Education and demonstrate competencies in principles/foundations of occupational education and methods
of teaching occupational education. Additionally, the instructor must satisfactorily demonstrate competencies in two
(2) of the following areas: career pathways and guidance; analysis, integration, and curriculum development; and
measurement and evaluation. (3-28-18)

ii. Pathway Il — Cohort Training: Within the first twelve (12) months, the holder must enroll in the
Division of Career Technical Education sponsored two (2) year cohort training and complete the two (2) training
within the three (3) year validity period of the interim certificate. (3-28-18)

c. Standard Occupational Specialist Certificate. (3-28-18)

i This certificate is issued to individuals who have held a limited occupational specialist certificate
and completed one (1) of the pathways for completions. (3-28-18)

ii. The Standard Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. Credit equivalency will be
based on verification of forty-five (45) hours of participation at approved technical conferences, institutes, or
workshops where participation is prorated at the rate of fifteen (15) hours per credit; or one hundred twenty (120)
hours of approved related work experience where hours worked may be prorated at the rate of forty (4) hours per
credit; or any equivalent combination thereof, and having on file a new professional development plan for the next
certification period. (3-28-18)

d. Advanced Occupational Specialist Certificate. This certificate is issued to individuals who:
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(3-29-17)
i Are eligible for the Standard Occupational Specialist Certificate; (3-28-18)

ii. Provide evidence of completion of a teacher training degree program or eighteen (18) semester
credits of Division of Career Technical Education approved education or content-related course work in addition to
the twelve (12) semester credits required for the Standard Occupational Specialist Certificate (a total of thirty (30)
semester credits); and (3-28-18)

iii. Have on file a new professional development plan for the next certification period. (3-28-18)

iv. The Advanced Occupational Specialist Certificate is valid for five (5) years. Six (6) semester credit
hours are required every five (5) years pursuant to Section 060 of these rules to renew. (3-28-18)

07. Postsecondary Specialist. A Postsecondary Specialist certificate will be granted to a current
academic faculty member whose primary employment is with any accredited Idaho postsecondary institution. To be
eligible to teach in the public schools under this postsecondary specialist certificate, the candidate must supply a
recommendation from the employing institution (faculty's college dean). The primary use of this state-issued
certificate will be for distance education, virtual classroom programs, and for public and postsecondary partnerships.

(3-29-17)
a. Renewal. This certificate is good for five (5) years and is renewable. To renew the certificate, the
renewal application must be accompanied with a new written recommendation from the postsecondary institution
(faculty's college dean level or higher). (3-25-16)
b. Fees. The fee is the same as currently in effect for an initial or renewal certificate as established in
Section 066 of these rules. (3-25-16)
c. The candidate must meet the following qualifications: (3-25-16)
i Hold a master's degree or higher in the content area being taught; (3-25-16)

ii. Be currently employed by the postsecondary institution in the content area to be taught; and
(3-25-16)
iii. Complete and pass a criminal history background check as required according to Section 33-130,
Idaho Code. (3-25-16)
08. American Indian Language. Each Indian tribe shall provide to the State Department of Education

the names of those highly and uniquely qualified individuals who have been designated to teach the tribe's native
language in accordance with Section 33-1280, Idaho Code. Individuals identified by the tribe(s) may apply for an

Idaho American Indian Certificate as American Indian languages teachers. (3-25-16)
a. The Office of Indian Education at the State Department of Education will process an application
that has met the requirements of the Tribe(s) for an American Indian languages teacher. (3-25-16)
b. Once an application with Tribal approval has been received, it will be reviewed and, if approved, it

will be forwarded to the Office of Certification for a criminal history background check as required in Section 33-130,
Idaho Code. The application must include a ten-finger fingerprint card or scan and a fee for undergoing a background
investigation check pursuant to Section 33-130, Idaho Code. (3-28-18) ()

C. The Office of Certification will review the application and verify the applicant is eligible for an

Idaho American Indian Certificate. The State Department of Education shall authorize an eligible applicant as an
American Indian languages teacher. An Idaho American Indian Certificate is valid for not more than five (5) years.
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Individuals may apply for a renewal certificate. (3-25-16)
09. Junior Reserved Officer Training Corps (Junior ROTC) Instructors. (3-25-16)
a. Each school district with a Junior ROTC program shall provide the State Department of Education
with a list of the names of those individuals who have completed an official armed forces training program to qualify
as Junior ROTC instructors in high schools. (3-25-16)
b. Each school district with a Junior ROTC program shall provide the State Department of Education
with a notarized copy of their certificate(s) of completion. (3-25-16)
c. Authorization Letter. Upon receiving the items identified in Subsections 015.09.a. and 09.h., the

State Department of Education shall issue a letter authorizing these individuals as Junior ROTC instructors.
(3-29-17)
10. Additional Renewal Requirements. In addition to specific certificate or endorsement renewal
requirements, applicants must meet the following renewal requirements as applicable: (3-25-16)
a. Mathematics In-Service Program. In order to recertify, the state board approved mathematics

instruction course titled “Mathematical Thinking for Instruction,” or another State Department of Education approved
alternative course, shall be required. The “Mathematical Thinking for Instruction” course consists of three (3) credits.
Teachers must take one (1) of the three (3) courses developed that is most closely aligned with their current assignment
prior to July 1, 2019. Any teacher successfully completing said course shall be deemed to have met the requirement
of Subsection 060.02.c. of this rule as long as said course is part of an official transcript or completed before September
1, 2013, and verified by the State Department of Education. Successful completion of a state board approved
mathematics instruction course shall be a one-time requirement for renewal of certification for those currently
employed in an ldaho school district and shall be included within current requirements for continuing education for
renewal. The following must successfully complete the “Mathematical Thinking for Instruction” course or another
State Department of Education approved alternative course in order to recertify: (3-28-18) ()

i Each teacher holding a Blended Early Childhood Education/Early Childhood Special Education
(Birth - Grade 3) endorsement who is employed by a school district or charter school as a K-3 multi-subject or special
education teacher; (3-28-18)

ii. Each teacher holding an All Subjects (K-8) endorsement who is employed by a school district or
charter school as a K-6 multi-subject teacher; (3-28-18)

iii. Each teacher holding an All Subjects (K-8) endorsement, Mathematics — Basic (5-9 or 6-12)
endorsement, Mathematics (5-9 or 6-12) endorsement teaching in a mathematics content classroom (grade six (6)
through grade twelve (12)) including Title | who is employed by a school district or charter school; and  (3-28-18)

iv. Each teacher holding an Exceptional Child Generalist endorsement who is employed by a school
district or charter school as a special education teacher. (3-28-18)
b. Waiver of Mathematics In-Service Program. When applying for certificate renewal, an automatic

waiver of the mathematics in-service program requirement shall be granted for any certificated individual living
outside of the state of Idaho who is not currently employed as an educator in the state of Idaho. This waiver applies
only as long as the individual remains outside the state of Idaho or as long as the individual is not employed as an
educator in the state of ldaho. Upon returning to Idaho or employment in an Idaho public school, the educator will
need to complete this requirement prior to the next renewal period. (3-25-16)

c. Administrator certificate renewal. In order to recertify, holders of an administrator certificate must

complete a course consisting of a minimum of three (3) semester credits in the Idaho framework for teachers'
evaluation pursuant to Section 33-1204, Idaho Code. Credits must be earned through an approved educator preparation
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program and include a laboratory component. The laboratory component must include in-person or video observation
and scoring of teacher performance using the statewide framework for teacher’s evaluation. The approved course must
include the following competencies: (3-28-18)

i. Understanding professional practice in Idaho evaluation requirements, including gathering accurate
evidence and artifacts, understanding and using the state framework for evaluation rubric with fidelity, proof of
calibration and interrater reliability, ability to provide effective feedback for teacher growth, and understanding and
advising teachers on individualized learning plan and portfolio development. (3-28-18)

ii. Understanding student achievement and growth in the ldaho evaluation framework, including
understanding how measurable student achievement and growth measures impact summative evaluation ratings and
proficiency in assessment literacy. (3-28-18)

(BREAK IN CONTINUITY OF SECIONS)

021. ENDORSEMENTS.

Holders of a Standard Instructional Certificate, Standard Occupational Specialist Certificate, and Advanced
Occupational Specialist Certificate may be granted endorsements in subject areas as provided herein. Instructional
staff are eligible to teach in the grades and content areas of their endorsements. Idaho preparation programs shall
prepare candidates for endorsements in accordance with the Idaho Standards for Initial Certification of Professional
School Personnel. An official statement from the college of education of competency in a teaching area or field is
acceptable in lieu of required credits if such statements are created in consultation with the department or division of
the accredited college or university in which the competency is established and are approved by the director of teacher
education of the recommending college or university. Statements must include the number of credits the competency
evaluation is equivalent to. To add an endorsement to an existing credential, an individual shall complete the credit
hour requirements as provided herein and shall also meet or exceed the state qualifying score on appropriate, state
board approved content, pedagogy and-or performance assessments. When converting semester credit hours to quarter

credit hours, two (2) semester credit hours is equal to three (3) quarter credit hours. (3-28-18) ()
01. Clinical Experience Requirement. All endorsements require supervised teaching experience in the
relevant content area, or a State Department of Education or Division of Career Technical Education approved
alternative clinical experience as applicable to the area of endorsement. (3-28-18)
02. Alternative Authorization to Endorsement. Candidates shall meet all requirements of the chosen
option for the endorsement as provided herein. (3-28-18)
a. Option | -- An official statement from the college of education of competency in a teaching area or

field is acceptable in lieu of courses for a teaching field if such statements are created in consultation with the
department or division of the accredited college or university in which the competency is established and are approved

by the director of teacher education of the recommending college or university. (3-28-18)
b. Option 1l -- National Board. By earning National Board Certification in content specific areas,
teachers may gain endorsement in a corresponding subject area. (3-29-17)
c. Option Il -- Master's degree or higher. By earning a graduate degree in a content specific area,
candidates may add an endorsement in that same content area to a valid instructional certificate. (3-28-18)
d. Option IV -- Testing and/or Assessment. Two (2) pathways are available to some teachers,
depending upon endorsement(s) already held. (3-29-17)

i. Pathway 1 -- Endorsements may be added through state-approved testing and a mentoring
component. The appropriate test must be successfully completed within the first year of authorization in an area closely
compatible with an endorsement for which the candidate already qualifies and is experienced. Additionally, requires
the successful completion of a one (1)-year state-approved mentoring component; or (3-28-18)

PPGA TAB 6 Page 10



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1

ii. Pathway 2 -- Endorsements may be added through state-approved testing in an area less closely
compatible with an endorsement for which the candidate already qualifies and is experienced. The appropriate test
must be successfully completed within the first year of the authorization. Additionally, requires the successful
completion of a one (1)-year state-approved mentoring component and passing a final pedagogy assessment.

(3-25-16)

(BREAK IN CONTINUITY OF SECTIONS)

025. CAREER TECHNICAL EDUCATION OCCUPATIONAL SPECIALIST ENDORSEMENTS A-D(
)

01. Administrative Services (6-12). Industry experience te—include—that indicates applied
demonstrationof competence in the majority of the following areas: proficiency in word processing, spreadsheet,
database, presentation, and technology media applications; accounting functions; legal and ethical issues that impact
business; customer relations; business communication; and, business office operations. ( )

02. Agribusiness (6-12). Industry experience to—inelude—that indicates applied demenstration—of

competence in the majority of the following areas: plant and animal science; agricultural economic principles; business
planning and entrepreneurship; agriculture business financial concepts and record-keeping systems; risk management

in agriculture; laws related to agriculture and landowners; marketing and sales plans; and sales. ( )

03. Agricultural Leadership and Applied Communication (6-12). Industry experience te-irelude that

indicates applied demenstration-of competence in the majority of the following areas: applied communications and
leadership through agricultural education; supervised agricultural experience; career opportunities in agricultural
science, communications, and leadership; agriculture’s impact on society; agricultural science principles; agricultural

communication principles; agricultural leadership principles. ( )

04. Agricultural Mechanics and Power Systems (6-12). Industry experience to-taclude-that indicates

applied demenstration-of competence in the majority of the following areas: safety practices; tools and hardware:;
metal technology; power systems; electricity; mathematical applications; insulation; and careers in _agricultural

mechanics and power systems. ( )

05. Agricultural Small Engine Repair/Power Sports (6-12). Industry experience to-inelude-that
indicates applied demonstrationof competence in the majority of the following areas: workplace safety; tools,
fasteners, and measurement; basic electrical, engine design and theory; maintenance, parts and service management;
and career opportunities. ( )

06. Animal Science (6-12). Industry experience to-inchide-that indicates applied demenstration-of
competence in the majority of the following areas: animal agricultural industries; nutritional requirements for
livestock; livestock reproductive systems; principles of evaluation for animal selection; animal welfare, handling, and
quality assurance; medication and care; disease transmission and care; harvesting and processing of animal products;
and, animal science risk management.

( )

07. Applied Accounting (6-12). Industry experience te-inelude-that indicates applied demeonstration-of
competence in the majority of the following areas: accounting functions; accounting ethics; software application
packages; financial statements; asset protection and internal controls; inventory records; long-term assets; and, payroll
procedures. ( )

08. Automated Manufacturing (6-12). Industry experience to—include—that indicates applied
demeonstration-of competence in the majority of the following areas: lab organization and safety practices; blueprint
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reading, measuring, computer-aided design; computer-aided manufacturing, computer numeric control, fundamental
power system principles, manufacturing processes, electronic and instrumentation principles; machining; robotics and

materials-handling systems; and additive (3D) printing. ( )

09. Automotive Technology (6-12). Industry experience te—inelude—that indicates applied

demonstration-ef competence in the majority of the following areas: service, maintenance, and repair practices for a
wide variety of vehicles; and, diagnosing, adjusting, repairing, and replacing individual vehicle components and

systems. ( )

10. Business Management (6-12). Industry experience te-inetude-that indicates applied demenstration

of competence in the majority of the following areas: planning and organizing; directing, controlling and evaluating
goals and accomplishments; financial decision-making; competitive analysis and marketing strategies; human

resource management; customer relations; technology; project management; operations and inventory; and social
responsibility. )

11. Cabinetry and Millwork (6-12). Industry experience to—inelude—that indicates applied
demonstration-of competence in the majority of the following areas: cabinetmaking and millwork production; cutting
refinishing, installing, and shaping of various materials; knowledge of industry standards and construction
applications; hardware; and, blueprint reading.

( )

12. Collision Repair (6-12). Industry experience te-inelude-that indicates applied demenstration-of

competence in the majority of the following areas: auto body collision repair practices; tools; trade skills in refinishing,
welding, and painting. ( )

13. Commercial Photography (6-12). Industry experience te—inclide—that indicates applied
demonstrationof competence in the majority of the following areas: ethics in photography, elements and principles
of design composition; cameras and lenses; exposure settings; light sources; digital workflow; presentation techniques
and portfolios; and production using industry standard software. ( )

14, Computer Support Technologies (6-12). Industry experience that indicates applied competence in

the majority of the following areas: laptop support; printer support; operating systems; security; mobile devide
support; troubleshooting techniques; and trends in the industry.

15. Cosmetology (6-12). Industry experience to—include—that indicates applied demenstration—of
competence in the majority of the following areas: hair design; skincare; nail care; industry guidelines and procedures;
entrepreneurship; and

communications. ( )

16. Culinary Arts (6-12). Industry experience to—ineclude-that indicates applied demenstration—of
competence in the majority of the following areas: experience as a chef in a full-service restaurant; communication
and organization skills; knowledge of and certification in proper food handling and sanitation standards; food quality
and control; safety and sanitation practices; delegation of tasks related to meal prep, cooking, and delivery of food to
diners; management of relationships with distributors and vendors; knowledge of industry trends; food service
industry and career options; culinary tools and equipment; menu planning principles; ingredients and food production;
cooking methods; and business operations in the culinary/catering industry. ( )

17. Dental Assisting (6-12). Industry experience to-include-that indicates applied demenstrationof

competence in the majority of the following areas: dental professions pathways; ethics in dental practice; nutrition as
related to oral health; infection control; occupational safety; dental-related anatomy and pathology; dental anesthesia;

dental assisting skills; dental materials; and, dental radiology. Instructor must hold a current/valid Idaho license or
certificate as a dental assistant, dental hygienist, or dentist. ( )

PPGA TAB 6 Page 12



PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

ATTACHMENT 1

18. Diesel Technology (6-12). Industry experience to-include-that indicates applied demenstrationof
competence in the majority of the following areas: knowledge of diesel engine service; preliminary inspection;
identification and repair of vehicle components; preventative maintenance; and, heavy equipment applications. (

)

19. Digital Communications (6-12). Industry experience to—inelude—that indicates applied
demonstration-of competence in the majority of the following areas: elements and principles of design and visual
communications; professional communication skills; editing and proofreading; copyright and intellectual property
law; portfolio development; content development strategy; branding and corporate identity; graphic communication
production; video editing; web page development; web page design and layout; and web-related planning and

organizational standards. ( )

20. Digital Media Technologies (6-12). Industry experience to—include—that indicates a pplled
demonstration-ef competence in the majority of the following areas: graphic design industry structure; elements and
principles of design composition; visual communication; industry-standard software production; ethics and graphic
design; digital portfolios; mathematical skills as related to design; communication skills; editing and proofreading;
video editing; digital media and production; dissemination technigues and methods; broadcasting equipment, camera
and lens operations; light sources; presentation techniques; public speaking, and writing skills. ADDA Certified
Digital Designer, NOCTI Advertising and Design 5261, or Adobe Certified Expert Certification is desiredencouraged.

)

21. Drafting (6-12) . Industry experience te-inelude-that indicates applied demenstration-of competence
in the majority of the following areas: technical drawings; scale drawings; architectural drafting; mechanical drafting;

orthographic projection; two and three dimensional drawings; manual drafting; and computer aided design.  ( )

026. CAREER TECHNICAL EDUCATION OCCUPATIONAL SPECIALIST ENDORSEMENTS E-M(
)

01. Early Childhood Career Technical Education (6-12). Industry experience te—ineluede—that

indicates applied demenstration-ef competence in the majority of the following areas: early childhood education career
paths and opportunities for employment; ethical conduct; advocacy for children; child/human development and

learning; family and community relations; child observation, documentation, and assessment; positive relationships
and supportive interaction; and, approaches, strategies, and tools for early childhood education. ( )

02. Ecology and Natural Resource Management (6-12). Industry experience to-include that indicates
applied demenstration-of competence in the majority of the following areas: ecological concepts and scientific
principles related to natural resource systems; forest types; forest management components and practices; fire ecology
and management; importance and application of GPS/GIS in natural resource management; fish and wildlife ecology;

and mineral and energy resources management. ( )
03. Educational Assistant Instructor (6-12). Industry experience te-inelude-that indicates applied

demonstration-ef competence in the majority of the following areas: knowledge of postsecondary options and career
pathways; foundations of educational theories and philosophies; student diversity; instructional planning; lesson plan

development; instructional delivery; assessment; and learning environment management. ( )

04. Electrical Technology (6-12). Industry experience te-include-that indicates applied demenstration

of competence in the majority of the following areas: digital and solid-state circuits; DC principles; AC concepts;
soldering techniques; circuits; and, associated electronic components and tools. ( )

05. Electronics Technology (6-12). Industry experience to-tachude-that indicates applied demonstration
of competence in the majority of the following areas: digital and solid-state circuits; DC principles; AC concepts;
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soldering technigues; circuits; digital electronics; electronic circuits; electronic devices; and, electronic digital

circuitry simulations and, associated electronic components and tools. Instructor must hold a current/valid ldaho
license or certificate as an Electrician. ( )

06. Emergency Medical Technician (EMT) (6-12). Industry experience to—include-that indicates
applied demenstration-of competence in the majority of the following areas: fundamental knowledge of the emergency
management services (EMS) system; medical and legal/ethical issues in the provision of emergency care; EMS
systems workforce safety and wellness; documentation; EMS system communication; therapeutic communication;
anatomy and physiology; medical terminology; pathophysiology; and lifespan development (per the EMR and EMT
sections of the Idaho EMS Education Standards located on the Idaho Department of Health and Welfare website).
Instructor must have passed the National Registry exam. Instructor must hold a current/valid Idaho EMS license or
certificate and be certified as an EMT instructor through Idaho EMS. ( )

07. Firefighting (6-12). Industry experience to—include—that indicates applied demenstrationof

competence in the majority of the following areas: knowledge of local, state, and federal laws and regulations;
firefighting procedures; firefighting tactics; firefighting equipment and vehicles; EMT basic training; first aid and

CPR training; and reporting requirements under Idaho criminal code. ( )

08. Food Processing Technologies (6-12). Industry experience te—inelude—that indicates applied

demonstration-of competence in the majority of the following areas: properties of food; principles of processing; post-
processing operations; safety practices; and equipment and tools used in food processing. ( )

09. Graphic Design (6-12). Industry experience to-include-that indicates applied demenstration—of

competence in the majority of the following areas: the graphic design industry; elements and principles of design and
visual communication; production using industry standard software; branding and corporate identity; ethical and legal
issues related to graphic design; portfolio development and evaluation; mathematical skills for visual communications,

communication, editing and proofreading skills; graphic design in digital media; and applied art. ( )

10. HVAC Technology (6-12). Industry experience to-inelude-that indicates applied demenstration-of

competence in technical subjects and skills related to the HVAC trade as approved by the Idaho HVAC Board and the
Idaho State Board for Career Technical Education: installing, altering, repairing, and maintaining HVAC systems and

equipment including air conditioners, venting or gas supply systems, ductwork and boilers. Instructor must hold a
current/valid Idaho license or certificate as an HVAC Technician. ( )

11. Hospitality Management (6-12). Industry experience te—inelude—that indicates applied

demeonstration-of competence in the majority of the following areas: business structures; economics; human resources;
sales and marketing; finance and budgeting; safety and security; legal and ethical considerations; event planning and

management; teamwork; communication skills; lodging operations; and food and beverage operations. ( )

12. Hospitality Services (6-12). Industry experience to-include-that indicates applied demeonstration-of
competence in the majority of the following areas: careers in the hospitality and tourism industry; customer service;
event planning implementation; procedures applied to safety, security, and environmental issues; practices and skills
involved in lodging occupations and travel-related services; and facilities management. ( )

13. Industrial Mechanics (6-12). Industry experience te-inelude-that indicates applied demenstration

of competence in the majority of the following areas: industrial mechanics knowledge; shop skills; diagnostic and
repair techniques; welding; hydraulic; electronic systems; and maintenance and preventative maintenance. )

14. Journalism (6-12). Industry experience te—ineclude—that indicates applied demenstration—of

competence in the majority of the following areas: legal and ethical issues related to journalism and photojournalism:;
principles and techniques of media design; design formats; journalistic writing; social media and digital citizenship;

and media leadership. ( )
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15. Law Enforcement (6-12). Industry experience te-inelude-that indicates applied demenstration-of

competence in the majority the following areas: knowledge of local, state, and federal laws and requlations; defensive
strategies; investigative strategies; search principles and strategies; tactical procedures; vehicle operations; knowledge

of weapons and use where appropriate; first aid and CPR training; social and psychological sciences; and identification
systems. ( )

16. Marketing (6-12). Industry experience to—inelude—that indicates applied demenstration—of

competence in the majority of the following areas: economic systems; international marketing and trade; ethics;
external factors to business; product/service management; pricing; distribution channels; advertising; sales promotion;
public relations; retail management; market research and characteristics; E-marketing; and financing and financial

analysis. ( )

027. CAREER TECHNICAL EDUCATION OCCUPATIONAL SPECIALIST ENDORSEMENTS N-Z (
)

01. Networkin i 6-12). Industry experience to—inchude—that
indicates applied demenstration—of competence in the ma|or|tv of the followmq areas: PC hardwareend pomt

technologies; networking technologies:-a : ;
suapeﬁ—treublesheeﬂna%eehnmues—arﬁrend&m%h&mdusw Industrycertlflcatlon—A+ NetPIus CIW, or CISCO

— s desiredencouraged. ( )

02. Nursing Assistant Instructor (6-12). Industry experience to—inchide—that indicates applied
demonstrationof competence in the majority of the following areas: scope of practice; ethics and legal issues;
communication and interpersonal relationships; documentation; care practices; infection prevention; human anatomy
and physiology; medical terminology; personal care procedures; physiological measurements; nutritional
requirements and techniques; procedures and processes related to elimination; quality patient environment; patient
mobility; admission, transfer, and discharge procedures; care of residents with complex needs; and safety and
emergency. Instructor must hold a current/valid Idaho registered nursing license, and be approved as a certified CNA

instructor through Idaho Department of Health and Welfare. ( )

03. Ornamental Horticulture (6-12). Industry experience te—inelude—that indicates applied

demeonstrationof competence in the majority of the following areas: safety practices; plant anatomy; plant physiology;
plants identification skills; growing media; plant nutrition; integrated pest management; plat propagation; ornamental

horticulture crops; business concepts; plant technologies; ornamental design standards; and career opportunities in
ornamental horticulture. ( )

04. Pharmacy Technician (6-12). Industry experience te-inelude-that indicates applied demenstration
of competence in the majority of the following areas: patient profile establishment and maintenance; insurance claim
preparation; third-party insurance provider correspondence; prescription and over-the-counter medications stocking
and inventorying; equipment and supplies maintenance and cleaning; and cash reqgister operation. Instructor must be

a pharmacist, registered nurse, or pharmacy technician holding a current/valid Idaho license or certification. ( )
05. Physical Therapy Assistant Instructor (6-12). Industry experience te—include—that indicates

applied demenstration—of competence in the majority of the following areas: ethical, legal, and professional
responsibilities; medical terminology; anatomy and physiology; roles and responsibilities of the rehabilitation team;

patient care skills; therapeutic interventions; and common pathologies. Instructor must be a health professional holding
a current/valid Idaho license or certificate in his/her field of study. ( )
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06. Plant and Soil (6-12). Industry experience to-inelude-that indicates applied demenstration—of
competence in the majority of the following areas: plant anatomy and identification; plant processes, growth and
development; soil and water; plant nutrition; integrated pest management; careers and technology; and safety. (

)

07. Plumbing Technology (6-12). Industry experience to-taclude-that indicates applied demenstration
of competence in technical subjects and skills related to the plumbing trade as approved by the Idaho Plumbing Board
and the Idaho Board for Career Technical Education: repairing, installing, altering, and maintaining plumbing systems
and fixtures; including, interconnecting system pipes and traps, water drainage, water supply systems, and liquid

waste/sewer facilities. Instructor must hold a current/valid Idaho license or certificate as a Plumber. ( )

08. Pre-Engineering (6-12). Industry experience to-include-that indicates applied demenstrationof
competence in the majority of the following areas: lab safety; impacts of engineering; ethics of engineering; design
process; documentation; technical drawing; 3D modeling; material science; power systems; basic energy principles;
statistics; and kinematic principles. ( )

10. Programming arg-\WWeb Technologies (6-12). Industry experience te-inelude-that indicates applied

demeonstration-of competence in the majority of the following programming areas: basic programming principles;
problem solving; programming logic; validation; repetition; classes’ expectations; events and functlonallty, arrays and
tructure, de5|g Qrmmgles, system analy5|s, and im Iementatlon and su ort;

0 p : (

11. Residential Construction (6-12). Industry experience to—inelude—that indicates applied
demonstration-of competence in the majority of the following areas: comprehensive knowledge of structural systems
and processes; classical and contemporary construction elements; knowledge of industry standards; knowledge of
architecture; cabinetry and millwork; and blueprint reading. ( )

12. Small Engine Repair/Power Sports (6-12). Industry experience to-inchide-that indicates a leled

demonstration—of competence in_the majority of the following areas: small gasoline engine construction and
performance; industry-related resources; equipment used to diagnose and troubleshoot issues; repair;

entrepreneurship; and customer service. ( )

13. Sports Medicine/Athletic Training (6-12). Industry experience te-include-that indicates applied
demonstration—of competence in_the majority of the following areas: prevention, assessment, treatment, and
reconditioning of athletic injuries; proper taping, strapping, bracing, and fitting of athletic equipment; implementation
of prescribed treatments by the team/programs/event physician; coverage of assigned pre-season physicals, sports
games or matches, and related events; principles of growth and development over the lifespan; referral and transfer of
athletes; and assessment of data reflective of the athlete’s status and interpret the appropriate information. Instructor
must be a certified athletic trainer or physical therapist holding a current/valid Idaho license. ( )

14. Web Technologies (6-12). Industry experience that indicates applied competence in the
majority of the following areas; web page development; web page design and layout; integration of web pages;
web planning and organizational standards; and web marketing. Industry certification — MATE Software
development fundamentals, Oracle Java Foundations certified junior Associate 170-811 — is encouraged.

15. Welding Technology (6-12). Industry experience to-inelude-that indicates applied demeonstration
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of competence in the majority of the following areas: fundamental print reading; measurement and layout/fit-up
techniques; properties of metals; shielded metal arc welding (SMAW); gas metal arc welding (GMAW and GMAW-S);
flux cored arc welding (FCAW-G); gas tungsten arc welding (GTAW); thermal cutting processes; welding codes; inspection
and testing principles; and fabrication technigues. ( )

16. Work-Based Learning (6-12). This endorsement must be held by educators assigned to coordinate
approved work-based experiences. Applicants must hold an occupational endorsement on the Standard Instructional
Certificate or gualify for an Occupational Specialist Certificate, plus complete course work in coordination of work-
based learning programs. ()

02517--041.  (RESERVED)

(BREAK IN CONTINUITY OF SECTIONS
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Occupational Specialist Endorsements — Public Comments
Summary of Primary Concerns — Division of Career Technical Education
(Division) Responses

Overall
1. Proposed legislation written without input from school districts that are impacted.
0 The proposed rule is not the Divisions to negotiate rule on; negotiated

rulemaking was employed by Board staff. [Board staff comment: the
formal negotiated rulemaking process was conducted by Board staff.
Division staff participated in the negotiated rulemaking and indicated the
proposed endorsements were based on current practice with the caveat
that they were being condensed from the 97 current endorsement that are
awarded]

2. Legislation has potential to lead to eliminating CTE programs that are currently
serving students.
a. Proposed rule makes it more difficult to retain and obtain teachers.
0 Would need to cite specifics for us to be able to respond. CTE believes
that we’ve been inclusive in our pathways.
0 Most of the 30 endorsements that were omitted have not been or rarely
been awarded in past 5-7 years.

3. Proposed rule written and structured in such a way to be unresponsive to
changes in industry and industry demand.
0 Endorsements must be in IDAPA Rule in order to exist. CTE will continue
to be forward thinking to add necessary endorsements (if needed) in
advance of program implementation. SDE is in same situation.

Endorsement Crosswalk
1. Lacking crosswalk of old endorsements to new.
o Crosswalk is in process of being developed. All endorsed instructors will be
transferred to a new endorsement.
a. Ensure that no teacher loses position because review does not qualify him
or her for new endorsement.
b. No proposed “grandfathering” in place for current endorsement holders.
0 We won't use the term “grandfathering,” but do intend to make it
possible for all certificated Occupational Specialists to be moved to
new endorsement in IDAPA code following legislative consideration
and approval.

2. Sports Medicine/Athletic Trainer and Physical Therapy Assistant not to be used
interchangeably.
a. Physical Therapist Licensure should not qualify for the Sports Medicine
Athletic Trainer endorsement.
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0 Those endorsed Sports Medicine/Athletic Trainer will now fall under a
pathway called Rehabilitation Services at the high school level.
Physical Therapy Assistants will have their own pathway.

Endorsement Content
1. “Applied demonstration” in each endorsement is nebulous.
o Changed wording in all but one proposed endorsement to clarify.

2. Certificate or licensure for each of Electrician, HVAC, and Plumbing.
0 Added need for licensure/certificate in each of these proposed
endorsements.

3. Lacking safety component in many descriptions.
o0 Safety is one of the teacher preparation standards that is addressed
through coursework or INSpIRE Cohort instruction.

4. Many descriptions need additional work to clearly stand alone and accurately
represent course content.

0 As occupational specialists for the same endorsement come from
numerous training pathways, we used higher-level skill sets to indicate
what a candidate will have to demonstrate through industry experience.
These skill sets align with the program standards for each pathway.

5. Represent student/program standards instead of skill sets needed by teachers.
a. Written as course descriptions rather than experience/skills.
o In this case, skill sets and program standards are essentially one in the
same.
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SUBJECT

Pending Rule — Docket 08-0203-1803 - High School Graduation Requirements

REFERENCE
August 31, 2017

November 15, 2017
April 19, 2018

August 15, 2018

August 30, 2018

Board approved proposed rules amending the senior
project graduation requirements allowing students who
participate in an internship or earn and associated
degree or certificate at the time of graduation to use
this to meet the senior project requirement and defined
diploma to include language clarify that school districts
may provide endorsement or designations on the
diploma to indicate the student completed an emphasis
area such as CTE, STEM, or Arts pathway.

Board approved both pending rules

Board approved a temporary rule, Docket 08-0203-
1801, expanding the exemptions to the High School
Graduation Requirements to include the exemption
established in SB 1267a (2018)

Board discussed possible changes to IDAPA
08.02.03.105 High School Graduation Requirements
as part of the Work Session

Board approved proposed rule Docket 08-0203.1803
incorporating statutory changes to the math high
school graduation requirements and updating the
senior project requirements.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho Administrative Code, IDAPA 08.02.03.105, Rules Governing Thoroughness
— High School Graduation Requirements
Section 33-523, Idaho Code, STEM Diploma

ALIGNMENT WITH STRATEGIC PLAN
Goal 2: Educational Attainment; Objective A: Higher Level of Education Attainment

BACKGROUND/DISCUSSION

The proposed amendments to IDAPA 08.02.03 will incorporate changes approved
by the Board at the April 2018 Regular Board meeting required by Section 33-523,
Idaho and suggested amendments identified during the negotiated rulemaking
process with stakeholders and the Board’s discussion at the August Regular Board
meeting during the Work Session.

Section 33-523, Idaho Code, exempts students who complete eight or more credits
in mathematics and have completed Algebra Il or higher-level mathematics prior
to the student’s senior year from taking a mathematics class during the student’s

senior year.
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Additional amendments include:

IMPACT

Updating the reference to Algebra to add integrated math to be consistent
with integrated math offerings by school districts and charter schools.
Removing restrictions on computer science courses to also allow for
computer science courses aligned to the Idaho Computer Science Content
Standards at the high school level

Expand on the senior project to provide clarity on the intent of the senior
project

Approval of the pending rule will allow the rule to be published in the Administrative
Bulletin and forwarded to the 2019 Legislature for consideration.

ATTACHMENTS
Attachment 1 — Pending Rule Docket 08-0203-1803, Rules Governing

Thoroughness, High School Graduation Requirements

STAFF COMMENTS AND RECOMMENDATIONS
The Notice of Intent to Promulgate Rules was published in the July 4, 2018 (Vol
18-7) Idaho Administrative Rules Bulletin. The proposed rule was published in the
October 3, 2018 Administrative Bulletin and the public comment period ended on
October 24, 2018. Nine comments were received during the public comment
period. The comments received included:

A request that career technical courses where math principles are applied
be able to be used to meet the math credit requirements.

Support for keeping the senior math requirement.

Support for including internships and school to work programs to meet the
senior project requirements.

Concern over group projects if it is not left to the discretion of the school
district to use them.

Request to clarify that the “thesis” requirement be written.

Request to consider removing the math credit requirement for students who
complete Algebra .

Request to remove the Algebra | and Geometry standard requirements and
only have a credit requirement.

Clarify the integrated math pathway includes Algebra | and Geometry
standards.

Concern over the requirement that middle school students “meet” the grade
8 math standards rather than “take” a pre-algebra course.

Opposition to the eight credit requirement specified in Section 33-523, Idaho
Code.

In response to these comments amendments have been made to include school
to work programs, clarify that the “thesis” requirement is a written “thesis,” and
clarify that the school district or charter school has full discretion which options are
available to their students to meet the senior project requirement.
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Additional work will be done in 2019 to identify language that may assist in helping
school district and charter schools to better understand how they can award credits
for the mastery of content standards. Additionally, Board staff will work with the
Department of Education and the Division of Career Technical Education to help
school districts identify career technical courses that already meet the
authorization for “courses in mathematical problem solving and reasoning”
secondary mathematics option. Amendments that would conflict with the
statutory provisions cannot be made.

In response to the comments regarding middle grade level students meeting the
grade 8 math standards, to meet the constitutional requirement for a uniform and
thorough system of public education there are multiple references in current
administrative code requiring schools to be responsible for students to meet all of
the state content standards. These include IDAPA 08.02.03. subsection 102.02
(Instructional Requirements), 103.01 (Instruction Grades 1-12), 105.02 (High
School Graduation Requirements, Content Standards), 107.03 (Middle Level
Credit System, Alternate Mechanism), and 200 (K-12 Idaho Content Standards).
Technically, moving the language from pre-algebra to grade 8 math content
standards allows more flexibility in meeting the standards rather than requiring a
specific “pre-algebra” course.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve docket number 08-0203-1803, Rules Governing
Thoroughness, high school graduation requirements, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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ATTACHEMNT 1
IDAPA 08.02.03
Rules Governing Thoroughness

(Break in Continuity of Sections)

104. OTHER REQUIRED INSTRUCTION.

Other required instruction for all students and other required offerings of the school are: (4-1-97)
01. Elementary Schools. (4-11-06)
a. The following section outlines other information required for all elementary students, as well as

other required offerings of the school:

Fine Arts (art and music)
Health (wellness)

Physical Education (fitness) (4-11-06)
b. Additional instructional options as determined by the local school district. For example:

Languages other than English

Career Awareness (4-1-97)
02. Middle Schools/Junior High Schools. (4-11-06)
a. No later than the end of Grade eight (8) each student shall develop parent-approved student learning

plans for their high school and post-high school options. The learning plan shall be developed by students with the
assistance of parents or guardians, and with advice and recommendation from school personnel. It shall be reviewed
annually and may be revised at any time. The purpose of a parent-approved student learning plan is to outline a course
of study and learning activities for students to become contributing members of society. A student learning plan
describes, at a minimum, the list of courses and learning activities in which the student will engage while working
toward meeting the state and school district’s or LEA’s graduation standards in preparation for postsecondary goals.
The school district or LEA will have met its obligation for parental involvement if it makes a good faith effort to notify
the parent or guardian of the responsibility for the development and approval of the learning plan. A learning plan will
not be required if the parent or guardian requests, in writing, that no learning plan be

developed. (3-28-18)
b. A student must have taken-pre-algebra met the grade eight (8) mathematics standards before the
student will be permitted to enter grade nine (9).
(3-12-14)
c. Other required instruction for all middle school students:
Health (wellness)
Physical Education (fitness) (4-11-06)
d. Other required offerings of the school:

Family and Consumer Science
Fine &and Performing Arts
Career Technical Education

Advisory Period (middle school only, encouraged in junior high school) (4-11-06)
03. High Schools. (4-11-15)
a. High schools must offer a wide variety of courses to satisfy state and local graduation requirements.

High schools are required to provide instructional offerings in Physical Education (fitness) and Career Technical
Education and the instruction necessary to assure students are college and career ready at the time of
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graduation. (3-28-18)
b. High schools will annually review and update with the student the parent-approved student learning
plans outlined in Subsection 104.02.a.. (4-11-15)

105. HIGH SCHOOL GRADUATION REQUIREMENTS.

A student must meet all of the requirements identified in this section before the student will be eligible to graduate
from an Idaho high school. The local school district or LEA may establish graduation requirements beyond the state
minimum. (5-8-09)

01. Credit Requirements. The State minimum graduation requirement for all Idaho public high schools
is forty-six (46) credits and must include twenty-nine (29) credits in core subjects as identified in Paragraphs 105.01.c.
through 105.01.i. (3-12-14)

a. Credits. (Effective for all students who enter the ninth grade in the fall of 2010 or later.) One (1)
credit shall equal sixty (60) hours of total instruction. School districts or LEA’s may request a waiver from this
provision by submitting a letter to the State Department of Education for approval, signed by the superintendent and
chair of the board of trustees of the district or LEA. The waiver request shall provide information and documentation
that substantiates the school district or LEA’s reason for not requiring sixty (60) hours of total instruction per credit.

(3-29-10)

b. Mastery. Notwithstanding the credit definition of Subsection 105.01.a., a student may also achieve

credits by demonstrating mastery of a subject’s content standards as defined and approved by the local school district
or LEA. (3-29-17)
c. Secondary Language Arts and Communication. Nine (9) credits are required. Eight (8) credits of

instruction in Language Arts. Each year of Language Arts shall consist of language study, composition, and literature
and be aligned to the lIdaho Content Standards for the appropriate grade level. One (1) credit of instruction in
communications consisting of oral communication and technological applications that includes a course in speech, a
course in debate, or a sequence of instructional activities that meet the Idaho Speech Content Standards requirements.

(3-29-10)

d. Mathematics. Six (6) credits are required. Secondary mathematics includes Integrated Mathematics,
Applied Mathematics, Business Mathematics, Algebra, Geometry, Trigonometry, Fundamentals of Calculus,
Probability and Statistics, Discrete Mathematics, and courses in mathematical problem solving and guantitative
reasoning. Dual Credit Engineering and computer science courses aligned to the state standards for grades nine (9)
through (12), including AP Computer Science; and Dual Credit Computer Science,—and-Dual-Credit-Engineering
courses may also be counted as a mathematics credit if the student has completed Algebra Il (or equivalent integrated

mathematics) standards. Students who choose to take AP-Ccomputer Sscience,-Bual-Credit-Computer-Seience; and

Dual Credit Engineering courses may not concurrently count such courses as both a mathematics and science

credit.  {4-19-18)T( )

i Students must complete secondary mathematics in the following areas: (3-12-14)

(D) Two (2) credits of Algebra I, Algebra | level equivalent Integrated Mathematics or courses that meet
the tdaho-Algebra-tHigh School Algebra Content Standards as approved by the State Department of Education; (3-
29-10)

2) Two (2) credits of Geometry, Geometry level equivalent Integrated Mathematics or courses that
meet the Idaho High School Geometry Content Standards as approved by the State Department of Education; and (3-
29-10)

3) Two (2) credits of mathematics of the student’s choice. (3-29-10)

ii. Two (2) credits of the required six (6) credits of mathematics must be taken in the last year of high
school in which the student intends to graduate. For the purposes of this subsection, the last year of high school shall
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include the summer preceding the fall start of classes. Students who return to school during the summer or the
following fall of the next year for less than a full schedule of courses due to failing to pass a course other than
mathematics are not required to retake a mathematics course as long as they have earned six (6) credits of high school

level mathematics. {(4-19-18)T( )

iii. Students who have completed six (6) or more high school credits of mathematics prior to the fall of
their last year of high school, including at least two (2) semesters of an Advanced Placement or dual credit calculus
or higher level course, are exempt from taking mathematics during their last year of high school. High School
mathematics credits completed in middle school shall count for the purposes of this section.  (4-19-18)F( )

iv. Students who earn eight (8) or more high school credits of mathematics that include Algebra Il or a
higher level mathematics class before the student’s senior year are not required to take mathematics during their last
year of high school. High school mathematics credits earned in middle school shall count for the purposes of this
section. ( )

e. Science. Six (6) credits are required, four (4) of which will be laboratory based. Secondary sciences
include instruction in applied sciences, earth and space sciences, physical sciences, and life sciences.

i. Up to two (2) credits in Dual Credit Engineering and computer science courses aligned to the state
standards for grades nine (9) through (12), including AP Computer Science, Dual Credit Computer Science;and-Bual

Credit-Engineering may be used as science credits. Students who choose to take AP-Cemputer-Seience,Dual-Credit
Computer-Seiencecomputer science; and Dual Credit Engineering may not concurrently count such courses as both a

mathematics and science credit. {4-19-18)T( )

il. Secondary sciences include instruction in the following areas: biology, physical science or
chemistry, and earth, space, environment, or approved applied science. Four (4) credits of these courses must be
laboratory based. (3-29-10)

f. Social Studies. Five (5) credits are required, including government (two (2) credits), United States
history (two (2) credits), and economics (one (1) credit). Courses such as geography, sociology, psychology, and world
history may be offered as electives, but are not to be counted as a social studies requirement. (3-29-10)

g. Humanities. Two (2) credits are required. Humanities courses include instruction in visual arts,
music, theatre, dance, or world language aligned to the Idaho content standards for those subjects. Other courses such
as literature, history, philosophy, architecture, or comparative world religions may satisfy the humanities standards if
the course is aligned to the Interdisciplinary Humanities Content Standards. (3-28-18)

h. Health/Wellness. One (1) credit is required. Course must be aligned to the Idaho Health Content
Standards. Effective for all public school students who enter grade nine (9) in Fall 2015 or later, each student shall
receive a minimum of one (1) class period on psychomotor cardiopulmonary resuscitation (CPR) training as outlined
in the American Heart Association (AHA) Guidelines for CPR to include the proper utilization of an automatic
external defibrillator (AED) as part of the Health/Wellness course. (3-12-14)

i. Students participating in one (1) season in any sport recognized by the Idaho High School Activities
Association or club sport recognized by the local school district, or eighteen (18) weeks of a sport recognized by the
local school district may choose to substitute participation up to one (1) credit of physical education. Students must
show mastery of the Physical Education Content Standards in a format provided by the school
district. (3-28-18)

02. Content Standards. Each student shall meet locally established subject area standards (using state
content standards as minimum requirements) demonstrated through various measures of accountability including
examinations or other measures. (3-29-10)

03. College Entrance Examination. (Effective for all public school students who enter grade nine (9)
in Fall 2012 or later.) (3-12-14)
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a. A student must take one (1) of the following college entrance examinations before the end of the
student’s eleventh grade year: SAT or ACT. Students who participated in the Compass assessment prior to its final
administration may also use the Compass to meet this requirement. Students receiving special education services
through a current Individualized Education Plan (IEP) may utilize the ACCUPLACER placement exam in lieu of the

SAT or ACT. (3-28-18)

b. A student who misses the statewide administration of the college exam during the student's grade
eleven (11) for one (1) of the following reasons, may take the examination during their grade twelve (12) to meet this
requirement: (3-25-16)

i Transferred to an Idaho school district during grade eleven (11) and has not previously participated
in one of the allowed college entrance exams outlined in Subsection 03.a; (3-28-18)

ii. Was homeschooled during grade eleven (11) and is enrolled in an Idaho high school as a diploma
seeking student; or (3-28-18)

iii. Missed the spring statewide administration of the college entrance exam dates for documented
medical reasons. (3-12-14)

c. A student may elect an exemption in from the college entrance exam requirement if the student is:
(3-28-18)

i Receiving special education services through a current Individual Education Plan (IEP) that
specifies the student meets the alternate assessment eligibility criteria; (3-28-18)

ii. Enrolled in a Limited English Proficient (LEP) program for three (3) academic years or less; or

(3-12-14)
iii. Transferring from out of state to an Idaho high school in grade twelve (12). (3-28-18)
d. A school district, on behalf of a student, on a form established by the State Department of Education,

may submit an appeal application requesting the Superintendent of Public Instruction or their designee consider
another college entrance exam or college placement exam to fulfill this requirement, or exempt the student due to
extenuating circumstances. (3-28-18)

04. Senior Project. The senior project is a culminating project to show a student’s ability to analyze,
synthesize and evaluate information and communicate that knowledge and understanding. A student must complete a
senior project by the end of grade twelve (12). Senior projects may be multi-year projects and may be group or
individual projects at the discretion of the school district or charter school. The project must include a-written-report
and-an-oral-presentationelements of research, development of a written thesis using experiential learning or integrated
project based learning experiences and presentation of the project outcome. Additional requirements for a senior
project are at the discretion of the local school district or LEA. Completion of a postsecondary certificate or degree at
the time of high school graduation or an approved pre-internship or-school to work internship program may be used
to meet this requirement. (3-28-18)

05. Civics and Government Proficiency. Pursuant to Section 33-1602, ldaho Code, each LEA may
establish an alternate path for determining if a student has met the state civics and government content standards.
Alternate paths are open to all students in grades seven (7) through twelve (12.) Any student who has been determined
proficient in the state civics and government content standards either through the completion of the civics test or an
alternate path shall have it noted on the student’s high school transcript. (3-29-17)

06. Middle School. A student will have met the high school content and credit area requirement for any
high school course if the requirements outlined in Subsections 105.06.a. through 105.06.c. of this rule are met.
(3-25-16)

a. The student completes such course with a grade of C or higher before entering grade nine (9);
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(3-12-14)

b. The course meets the same content standards that are required in high school for the same course;

and (3-25-16)
c. The course is taught by a teacher properly certified to teach high school content and who meets the

federal definition of highly qualified for the course being taught. (3-25-16)
d. The student shall be given a grade for the successful completion of that course and such grade and

the number of credit hours assigned to the course shall be transferred to the student's high school transcript.
Notwithstanding this requirement, the student's parent or guardian shall be notified in advance when credits are going
to be transcribed and may elect to not have the credits and grade transferred to the student's high school transcript.
Courses taken in middle school appearing in the student's high school transcript, pursuant to this subsection, shall
count for the purpose of high school graduation. However, the student must complete the required number of credits
in all high school core subjects as identified in Subsections 105.01.c. through 105.01.h. except as provided in
105.01.d.iii. The transcribing high school is required to verify the course meets the requirements specified in
Subsections 105.06.a. through 105.06.b. of this rule. (3-25-16)

07. Special Education Students. A student who is eligible for special education services under the
Individuals With Disabilities Education Improvement Act must, with the assistance of the student’s Individualized
Education Program (IEP) team, refer to the current Idaho Special Education Manual for guidance in addressing

graduation requirements. (4-11-06)
08. Foreign Exchange Students. A foreign exchange student may be eligible for graduation by
completing a comparable program as approved by the school district or LEA. (4-11-06)

(Break in Continuity of Sections)
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DIVISION OF CAREER TECHNICAL EDUCATION

SUBJECT
Pending Rule Docket No. 08-0203-1804, Rules Governing Thoroughness, Incor-
porated by Reference - Career Technical Education Program Content Standards

REFERENCE

June 2016 Board approved the career technical secondary pro-
gram standards.

August 2016 Board approved proposed rule incorporating career
technical content standards into Administrative Code.

November 28, 2016 Board approved pending rule incorporating career
technical content standards into Administrative Code.

August 31, 2017 Board approved proposed rule incorporating career
technical content standards into Administrative Code

November 2017 Board approved pending rule incorporating career
technical content standards into Administrative Code

August, 2018 Board approved proposed rule updating five sections

of the career technical education content standards

APPLICABLE STATUTE, RULE, OR POLICY
Section 33-118, Idaho Code
Section 33-1612, Idaho Code
Section 33-2211, Idaho Code
Idaho Administrative Code, IDAPA 08.02.03, Rules Governing Thoroughness

ALIGNMENT WITH STRATEGIC PLAN
GOAL 2: EDUCATIONAL ATTAINMENT; GOAL 3: WORKFORCE READINESS

BACKGROUND/DISCUSSION

Similar to academic programs, content standards exist for secondary career tech-
nical programs. These content standards are developed with secondary and
postsecondary instructors and industry representatives by the Division of Career
Technical Education (Division). Postsecondary instructors provide guidance into
the postsecondary program alignment, and industry representatives validated the
outcomes with current needs of the particular industry occupations supported by
the program.

Once the career technical standards and student learning outcomes are developed
and vetted through the initial development team, the learning outcomes are shared
with a larger group of industry representatives. The Division asks industry repre-
sentatives to rank each learning outcome as to their importance in the workplace.
Each learning outcome is then scored and reflected in the program’s technical
skills assessment based on the level of criticality established by the representative
community.
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Each career technical program is evaluated regularly by the Division and held to
these standards. Prior to 2016 these standards were standalone documents up-
dated and maintained by the Division. To be consistent with the academic content
standards, during the 2016 rulemaking the Division started the process of bringing
the career technical content standards forward for incorporation into Administrative
Code. The standards being considered this year add the following subcategories
into the current content standard areas:

e Agriculture and Natural Resources
» Ag Leadership and Applied Communication
» Ag Mechanics and Power Systems
» Ecology and Natural Resources
e Engineering and Technology
» Computer Support and Journalism
e Family and Consumer Sciences
» Education Assistant
e Health Sciences
» Pharmacy Technician
e Skilled and Technical Sciences
» Automated Manufacturing
» Cosmetology
> Firefighting
» Precision Machining

In addition to adding these subsections to the existing categories, the Division will
be amending the current standards for Collision Repair by adding a section that
outlines the standards to perform spray gun and related equipment operations.
The amendment to this content standard adds performance standards that were
identified in the criticality survey and the technical skills assessment for collision
repair, and were not included in the original content standards. The Collision Re-
pair content standards are a subsection of the Skilled and Technical Sciences
Content Standards.

IMPACT
Approval of the proposed rule changes will add additional career technical educa-
tion subcategories into the existing content standard areas approved by the Board
at the June 2016 Board meeting and update the Collison Repair content standards.

ATTACHMENTS
Attachment 1 — Pending Rule Docket No. 08-0203-1804

STAFF COMMENTS AND RECOMMENDATIONS
The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-8) Administrative Bulletin. No requests were received to negotiate this
rule beyond the Division’s initial process. The proposed rule was published in the
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October 3, 2018 Administrative Bulletin and the public comment period ended on
October 24, 2018. Two comment were received during the public comment pe-
riod. One indicating support of the proposed rule, indicating the proposal is
aligned with practice and philosophy in performance based field. The second
comment stated there were no objections to the proposed amendments. There
were no changes between the proposed and pending rule stages.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket 08-0203-1804, as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 02
CHAPTER 03

08.02.03 — RULES GOVERNING THOROUGHNESS

000. LEGAL AUTHORITY.

All rules in this Thoroughness chapter (IDAPA 08.02.03) are promulgated pursuant to the authority of the State Board

of Education under Article X, Section 2 of the Idaho Constitution and under sections 33-116, 33-118, and 33-1612,

Idaho Code. Specific statutory references for particular rules are also noted as additional authority where appropriate.
(4-5-00)

001. TITLE AND SCOPE.

01. Title. These rules shall be known as IDAPA 08.02.03 “Rules Governing Thoroughness.” (4-5-00)
02. Scope. These rules shall govern the thorough education of all public school students in Idaho.
(4-5-00)

002. WRITTEN INTERPRETATIONS.
Any written interpretations are on file at the office of the State Board of Education at 650 West State Street, Boise,
Idaho 83702. (3-15-02)

003. ADMINISTRATIVE APPEALS.

Unless otherwise provided for in the Rules of the State Board of Education or in the State Board of Education
Governing Policies and Procedures, all administrative appeals allowed by law shall be conducted pursuant to the Idaho
Administrative Procedure Act and IDAPA 04.11.01, “ldaho Rules of Administrative Procedure of the Attorney
General.” (4-5-00)

004. INCORPORATION BY REFERENCE.
The following documents are incorporated into this rule: (3-30-07)

01. The Idaho Content Standards. The Idaho Content Standards as adopted by the State Board of
Education. Individual subject content standards are adopted in various years in relation to the curricular materials
adoption schedule. Copies of the document can be found on the State Board of Education website at

https://boardofed.idaho.gov. (3-29-10)
a. Arts and Humanities Categories: (3-24-17)
i Dance, as revised and adopted on August 11, 2016; (3-24-17)
ii. Interdisciplinary Humanities, as revised and adopted on August 11, 2016; (3-24-17)
iii. Media Arts, as adopted on August 11, 2016. (3-24-17)
iv. Music, as revised and adopted on August 11, 2016; (3-24-17)
2 Theater, as revised and adopted on August 11, 2016; (3-24-17)
vi. Visual Arts, as revised and adopted on August 11, 2016; (3-24-17)
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Vii. World languages, as revised and adopted on August 11, 2016. (3-24-17)
b. Computer Science, adopted on November 28, 2016. (3-24-17)
C. Driver Education, as revised and adopted on August 10, 2017. (3-28-18)
d. English Language Arts/Literacy, as revised and adopted on November 28, 2016. (3-24-17)
e. Health, as revised and adopted on August 11, 2016. (3-24-17)
f. Information and Communication Technology, as revised and adopted on August 10, 2017.
(3-28-18)
g. Limited English Proficiency, as revised and adopted on August 21, 2008. (3-29-10)
h. Mathematics, as revised and adopted on August 11, 2016. (3-24-17)
i Physical Education, as revised and adopted on August 11, 2016. (3-24-17)
J. Science, as revised and adopted on August 10, 2017. (3-28-18)
k. Social Studies, as revised and adopted on November 28, 2016. (3-24-17)
l. College and Career Readiness Competencies adopted on June 15, 2017. (3-28-18)
m. Career Technical Education Categories: (3-29-17)

i. Agricultural and Natural Resources, as revised and adopted on August-31,-2017August 16
2018.  (3-28-18)

ii. Business and Marketing Education, as revised and adopted on August 31, 2017. (3-28-18)

iii. Engineering and Technology Education, as revised and adopted on August-31,-2017Auqust 16
2018. (3-28-18)

iv. Health Sciences, as adopted on August-31,-2017August 16, 2018. (3-28-18)

V. Family and Consumer Sciences, as revised and adopted on August-31,-2017August 16, 2018.  (3-
28-18)

Vi. Skilled and Technical Sciences, as revised and adopted on August-31.-2017August 16, 2018.(3-28-
18)

vii. Workplace Readiness, as adopted on June 16, 2016. (3-29-17)

02. The English Language Development (ELD) Standards. The World-Class Instructional Design
and Assessment (WIDA) 2012 English Language Development (ELD) Standards as adopted by the State Board of
Education on August 16, 2012. Copies of the document can be found on the WIDA website at
www.wida.us/standards/eld.aspx. (4-4-13)

03. The Limited English Proficiency Program Annual Measurable Achievement Objectives
(AMAOQOs) and Accountability Procedures. The Limited English Proficiency Program Annual Measurable
Achievement Objectives and Accountability Procedures as adopted by the State Board of Education on November 11,
2009. Copies of the document can be found on the State Department of Education website at www.sde.idaho.gov. (4-
7-11)
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04. The Idaho English Language Proficiency Assessment (ELPA) Achievement Standards. The
Idaho English Language Proficiency Assessment (ELPA) Achievement Standards as adopted by the State Board of
Education on October 18, 2017. Copies of the document can be found on the State Board of Education website at
https://boardofed.idaho.gov. (3-28-18)

05. The Idaho Standards Achievement Tests (ISAT) Achievement Level Descriptors. Achievement
Level Descriptors as adopted by the State Board of Education on April 14, 2016. Copies of the document can be found
on the State Board of Education website at https://boardofed.idaho.gov. (3-29-17)

06. The Idaho Extended Content Standards. The Idaho Extended Content Standards as adopted by
the State Board of Education on August 10, 2017. Copies of the document can be found at the State Board of Education
website at https://.boardofed.idaho.gov. (3-28-18)

07. The Idaho Content Standards Core Content Connectors. The Idaho Content Standards Core
Content Connectors as adopted by the State Board of Education on August 10, 2017. Copies of the document can be
found at the State Board of Education website at https://boardofed.idaho.gov. (3-28-18)

a. English Language Arts, as adopted by the State Board of Education on August 10, 2017. (3-28-18)
b. Mathematics, as adopted by the State Board of Education on August 10, 2017. (3-28-18)

08. The ldaho Alternate Assessment Achievement Standards. Alternate Assessment Achievement
Standards as adopted by the State Board of Education on October 18, 2017. Copies of the document can be found on
the State Board of Education website at https://boardofed.idaho.gov. (3-28-18)

09. The Idaho Standards for Infants, Toddlers, Children, and Youth Who Are Deaf or Hard of
Hearing. As adopted by the State Board of Education on October 11, 2007. Copies of the document can be found on
the State Board of Education website at https://boardofed.idaho.gov. (4-2-08)

10. The Idaho Standards for Infants, Toddlers, Children, and Youth Who Are Blind or Visually
Impaired. As adopted by the State Board of Education on October 11, 2007. Copies of the document can be found
on the State Board of Education website at https://boardofed.idaho.gov. (4-2-08)

11. The Idaho Special Education Manual. The Idaho Special Education Manual as adopted by the

State Board of Education on August 10, 2017. Copies of the document can be found on the State Board of Education
website at https://boardofed.idaho.gov. (3-28-18)

PPGA TAB 8 Page 3


https://boardofed.idaho.gov/
https://boardofed.idaho.gov/
https://boardofed.idaho.gov/
https://boardofed.idaho.gov/
https://boardofed.idaho.gov/
https://boardofed.idaho.gov/
http://www.boardofed.idaho.gov/
http://www.boardofed.idaho.gov/
http://www.boardofed.idaho.gov/
http://www.boardofed.idaho.gov/
https://boardofed.idaho.gov/

PLANNING, POLICY AND GOVERNMENTAL AFFAIRS
NOVEMBER 8, 2018

UNIVERSITY OF IDAHO

SUBJECT
Pending Rule IDAPA 08.05.01, Rules Governing Seed and Plant Certification
REFERENCE
August 13, 2015 Board approved proposed rule changes to IDAPA
08.05.01 incorporating amended seed certification
standards.
November 30, 2015 Board approved pending rule IDAPA 08.05.01, Rules
Governing Seed and Plant Certification
August 11, 2016 Board approved proposed rule changes to IDAPA
08.05.01 incorporating amended seed certification
standards (Rapeseed/Canola/ Mustard Certification
Standards).
November 28, 2016 Board approved pending rule IDAPA 08.05.01, Rules

Governing Seed and Plant Certification
(Rapeseed/Canola/ Mustard Certification Standards)

August 2017 Board approved updated standards and proposed rule
changes to the potato seed certification standards
regarding corky ring rot.

November 2017 Board approved pending rule changes.

August 2018 Board approved proposed rule, updating the Idaho potato
certification standards.

APPLICABLE STATUTE, RULE, OR POLICY
Title 22, Chapter 15, specifically Sections 22-1504 and 22-1505, ldaho Code.
Idaho Administrative Code, IDAPA 08.05.01, Rules Governing Seed and Plant
Certification.

ALIGNMENT WITH STRATEGIC PLAN
Governance responsibility, statutory requirement.

BACKGROUND/DISCUSSION

During the 2014 calendar year, the University of Idaho and the Board took action to
address compliance within statutory requirements related to certification of seeds,
tubers, plants and plant parts in the State of Idaho as required by the Seed and Plant
Certification Act of 1959 (Idaho Code, Chapter 15, Title 22). The Board incorporated
into Board rules, by reference, the existing published Standards for Certification of
the ldaho Crop Improvement Association, Inc. (ICIA). These existing published
standards were created through committees consisting of an ICIA Board established
process of working with various seed crop, seed grower and processors to create
and then continuously update the standards. Standards, and any revisions to existing
standards, are then presented to the Foundation Seed Stock Committee within the
Agriculture Experiment Station at the University of Idaho for approval.
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ICIA has identified updates to the Idaho Potato Certification standards previously
amended and approved on February 28, 2017. These standards are incorporated
by reference into administrative rule and any changes to the standards require they
go through the rulemaking process.

The proposed amendments would standardize the terminology used, changing
"generation” to "field year." Amending the terminology is intended as a first step in
standardizing the terminology across states and thereby eliminating the need for an
equivalency table to keep track of the differences. "Nuclear" would be "field year"
(FY) 1. “Gen 1” would be “FY2.” “Gen 2" would be “FY3” and so forth through “Gen
6,” which would become “FY7.”

IMPACT

Approval of the amendment as a proposed rule will allow the rule to move forward
through the rulemaking process, allowing the rule to go for public comment.

ATTACHMENTS

Attachment 1 — Pending Rule — Docket 08-0501-1801

STAFF COMMENTS AND RECOMMENDATIONS

The notice of intent to promulgate this rule was published in the July 4, 2018 (Vol.18-
7) Administrative Bulletin. No requests were received to negotiate this rule beyond
ICIA’s initial process. The proposed rule was published in the October 3, 2018
Administrative Bulletin and the public comment period ended on October 24, 2018.
No comments were received. No changes were made between the proposed and
pending rule stages.

In an effort to amend the seed certification standards approval process that would
replace the rulemaking process with a more meaningful process the University of
Idaho was directed to work with the impacted stakeholder groups to form consensus
on a path forward. A group of stakeholders met on September 14, 2018 to discuss
options. A smaller group will be meeting to formulate alternatives to the rulemaking
process. No update has been received on the progress of this group to date.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket 08-0501-1801, as presented in Attachment
1.

Moved by Seconded by Carried Yes No
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IDAPA 08
TITLE 05
CHAPTER 01

08.05.01 - RULES GOVERNING SEED AND PLANT CERTIFICATION
(BREAK IN CONTINUITY OF SECTIONS)

004. INCORPORATION BY REFERENCE.

The following documents are incorporated by reference into this rule. The Idaho Seed and Plant
Certification Standards are adopted by the Idaho Crop Improvement Association. Copies of the following
documents may be obtained from the Idaho Crop Improvement Association, Inc. website at
http://www.idahocrop.com/index.aspx, or from the Idaho Crop Improvement Association, Inc. office. (4-
6-15)

01. Prohibited Noxious Seed in Idaho Certified Seed. The standard Prohibited Noxious Seed
in Idaho Certified Seed of the Idaho Crop Improvement Association, Inc., as last modified and approved
on March 17,
2015. (3-25-16)

02. Seed Certification Fee & Application Schedule. The Seed Certification Fee and
Application Schedule of the Idaho Crop Improvement Association, Inc., as last modified and approved on
July 11, 2014. (4-6-15)

03. Idaho Alfalfa Certification Standards. The lIdaho Alfalfa Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as last modified and approved on March 17,
2015. (3-25-16)

04. Idaho Bean Certification Standards. The Idaho Bean Certification Standards adopted by
the Idaho Crop Improvement Association, Inc., as last modified and approved on March 17, 2015. (3-25-
16)

05. Idaho Red Clover Certification Standards. The ldaho Red Clover Certification
Standards adopted by the Idaho Crop Improvement Association, Inc., as amended and approved on March
17, 2015. (3-25-16)

06. Idaho Chickpea Certification Standards. The Idaho Chickpea Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as amended and approved on March 17,
2015. (3-25-16)

07. Idaho Grain Certification Standards. The Idaho Grain Certification Standards adopted
by the Idaho Crop Improvement Association, Inc., as amended and approved on February 28, 2017. (3-25-
16)

08. Idaho Grass Certification Standards. The Idaho Grass Certification Standards adopted
by the Idaho Crop Improvement Association, Inc., as amended and approved on March 17, 2015.  (3-25-
16)

09. Idaho  Rapeseed/Canola/Mustard  Certification  Standards. The Idaho
Rapeseed/Canola/Mustard Certification Standards adopted by the Idaho Crop Improvement Association,
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Inc., as amended and approved on April 26, 2016. (3-29-17)

10. Idaho Potato Certification Standards. The Idaho Potato Certification Standards adopted
by the Idaho Crop Improvement Association, Inc., as amended and approved on February-28,2107January
16, 2018. (3-25-16)

11. Pre-Variety Germplasm Certification Regulations in Idaho. The Pre-variety
Germplasm Certification Regulations adopted by the Idaho Crop Improvement Association, Inc., as
amended and approved March 17, 2015. (3-25-16)

12. Idaho Lentil Certification Standards. The Idaho Lentil Certification Standards adopted
by the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015.  (3-25-16)

13. Idaho Blue Flax Certification Standards. The Idaho Blue Flax Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015. (3-
25-16)

14. Idaho Milkvetch Certification Standards. The Idaho Milkvetch Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015. (3-
25-16)

15. Idaho Pea Certification Standards. The Idaho Pea Certification Standards adopted by
the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015. (3-25-16)

16. Idaho Sanfoin Certification Standards. The Idaho Sanfoin Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015. (3-
25-16)

17. Idaho Birdsfoot Trefoil Certification Standards. The Idaho Birdsfoot Trefoil
Certification Standards adopted by the ldaho Crop Improvement Association, Inc., as amended and
approved March 17, 2015.

(3-25-16)

18. Idaho White Clover Certification Standards. The Idaho White Clover Certification
Standards adopted by the Idaho Crop Improvement Association, Inc., as amended and approved March 17,
2015. (3-25-16)

19. Idaho Penstemon Certification Standards. The Idaho Penstemon Certification Standards
adopted by the Idaho Crop Improvement Association, Inc., as amended and approved March 17, 2015. (3-
25-16)

(BREAK IN CONTINUITY OF SECTIONS)
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DIVISION OF VOCATIONAL REHABILITATION

SUBJECT
Pending Rule - Docket 47-0102-1801, Rules and Minimum Standards Governing
Extended Employment Services.

REFERENCE

August 2006 Board approved the Temporary and Proposed Rules
and Minimum Standards Governing Extended
Employment Services.

November 2006 Board approved pending rule amendments to IDAPA
47.01.02.

June 2016 Board approved pending rule amendments to IDAPA
47.01.02

August 2016 Board approved pending rule amendments to IDAPA
47.01.02.

August 2018 Board approved pending rule amendments to IDAPA
47.01.02.

APPLICABLE STATUTE, RULE, OR POLICY
Sections 33-2211 and 33-2303, Idaho Code

ALIGNMENT WITH STRATEGIC PLAN
Goal 3, Workforce Readiness, Objective A: Workforce Alignment

BACKGROUND/DISCUSSION

The Division of Vocational Rehabilitation (IDVR) is an agency of the Idaho State
Board of Education. In July of 2004, Governor Kempthorne transferred the
administration of the long-term vocational support services in Idaho from the
Department of Health and Welfare to IDVR. Legal authority to promulgate rules for
the Extended Employment Services were established under House Bill 547 (2006).
Rules promulgated at that time created IDAPA 47.01.02, establishing provider
gualifications, defining eligible clients, and defining the services to be provided.
The State Board approved pending rule amendments in 2016 to IDAPA 47.01.02.
The Legislature accepted those rule changes during the 2016 legislative session
to take effect in state fiscal year 2017. IDVR is again proposing updates to IDAPA
47.01.02 due to interest from community stakeholders.

Extended Employment Services provide long-term maintenance services to assist
customers in maintaining employment or in gaining employment skills in
preparation for community employment, or which provide assistance to adult
customers with disabilities with an industry/business community setting or a
community rehabilitation program intended to maintain paid employment. Such
series include individual supported employment, group community-based non-
integrated supported employment and work services.
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The proposed amendments make technical corrections, add defined terms, and
update the referral and eligibility requirements for the Extended Employment
Services Program.

IMPACT

IDVR does not anticipate any fiscal impact from the approval of these rules. The
rules will provide guidance for community rehabilitation programs in the delivery of
Extended Employment Services, provide information regarding Extended
Employment Services’ responsibilities, program criteria, and provide authority to
intervene should providers fail to meet the standards set forth in the rules.

ATTACHMENTS

Attachment 1 — Pending Rule Docket 47-0102-1801

STAFF COMMENTS AND RECOMMENDATIONS

The notice of intent to promulgate this rule was published in the May 2, 2018
(Vol.18-5) Administrative Bulletin. IDVR conducted three negotiated rulemaking
meetings in Idaho Falls, Coeur d’ Alene, and Boise to gather input on the proposed
rule changes. The proposed rule was published in the October 3, 2018
Administrative Bulletin and the public comment period ended on October 24, 2018.
No public comments were received. There have been no changes between the
proposed and pending rule stages.

Staff recommends approval.

BOARD ACTION

PPGA

| move to approve pending rule Docket 47-0102-1801 as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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IDAPA 47
TITLE 01
CHAPTER 02

47.01.02 - RULES AND MINIMUM STANDARDS GOVERNING EXTENDED EMPLOYMENT
SERVICES

010. DEFINITIONS.
For the purpose of the rules contained in this chapter, the following terms and abbreviations are used as herein defined.
(3-14-07)

01. CARF. The Rehabilitation-Commission on Accreditation Cemmissienof Rehabilitation Facilities,
an international independent, nonprofit accrediting body of employment and community services providers.  (3-29-
17)

02. Customer. An individual residing in the state of Idaho who has applied for, and who is eligible to
receive EES. A customer must be at least sixteen (16) years of age. (3-29-17)

03. Certified Extended Employment Services {EES}-Provider. A community rehabilitation program
services provider sometimes referred to in these rules as a provider, that has been approved by the EES program to
provide extended employment services. (3-29-17)

04. Extended Employment Services Customer Rights and Responsibilities. Extended Employment
Services document outlining customer protections and reasonable service expectations during all phases of EES.

05. Enclave Group Community-Based Non-Integrated Supported Employment. Self-employment
or paid employment which is:

a. For a group of no more than eight (8) customers who are paid not less than minimum wage and who,
because of their disabilities, need ongoing support to maintain employment;

b. Conducted in a variety of community and industry settings where the customers have opportunities
to interact with co-workers or others without known paid work supports at least to the extent that those opportunities
typically exist in that work setting;

C. Supported by training and supervision needed to maintain that employment; and

d. Not conducted in the work services area of an EES provider.

0406. Extended Employment Services (EES). Long term maintenance services that assist customers in
maintaining employment, or in gaining employment skills in preparation for community employment, or which
provide assistance to adult customers with disabilities within an industry/business community setting or a community
rehabilitation program, intended to maintain paid employment. Such services include individual supported
employment, group community-based non-integrated supported employment, and work services. (3-29-17)

07. Fee. Payment(s) made to EES providers for long-term employment supports as outlined in a
customer’s annual Individual Program Plan. Fee rates are established through the annual EES Provider Agreement.

08. Individual Community Supported Employment. Self-employment or paid employment that is:

a. For a customer paid not less than minimum wage and who, because of his or her disability(ies),
needs ongoing support to maintain employment;
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b. Conducted in a community or industry setting where persons without known paid work supports are
employed; and
C. Supported by authorized activities needed to sustain paid work by persons with disabilities,

including but not limited to supervision, training, and transportation, and;

d. Not conducted in the work services area of an EES provider.

09. Idaho Division of Vocational Rehabilitation (IDVR). The ldaho Division of Vocational
Rehabilitation, a state agency under the ldaho State Board of Education, with administrative oversight of the EES
program.

0510. Individual Program Plan. The EES plan te-be-previded that outlines the annual service need for
an-te individual customers to maintain employment. (3-29-17)

——06:11. Idaho Division of Vocational Rehabilitation (IDVR). The Idaho Division of Vocational
Rehabilitation, a state agency under the ldaho State Board of Education, with administrative oversight of the EES
program. (3-29-17)

12. Provider Agreement. An annual written contract between EES and EES providers, entered into
in accordance with these rules.

0713. RSAS. Rehabilitation Services Accreditation Systems, a national accrediting body of vocational
rehabilitative services providers. (3-29-17)

14, Work Services. A program that utilizes individual and group work to assist individuals in
understanding the value and demands of work, enhancing positive work attitudes, and developing functional capacities
that will enhance the ability to achieve and maintain an employment outcome. Limited non-paid work-related
activities and transportation may be billed only when authorized on an Individual Program Plan. Work services are
typically conducted on EES provider premises.

011. -- 099. (RESERVED)

100. PROGRAM YEAR.

01. Program Year and Application Submission Date. For purposes of these rules, the EES program
flscal year is JuIy lofa glven year through June 30 of the next succeedlng year An—E%—prewder‘—Agreemem—fer—a
is sugh - - : (—9-17)
101. -- 199. (RESERVED)

200. EXTENDED EMPLOYMENT SERVICES PROVIDER AGREEMENT.
01. Standard Form. (3-29-17)
a. Prior to providing services, a provider shall enter into an annual EES Provider Agreement with the

EES program which will specify the terms and conditions of the approval. Such agreement shall be on a standard form
approved by the EES program;-afterconsultation-with-the EES-provider. When changes to the provider agreement are
considered, EES will engage with providers to request input prior to finalizing the new agreement. Such EES
Provider Agreement shall detail the provider requirements, services, scope of work, other special provisions, and fees
for service. The EES program will make the EES Provider Agreement available the first business day of
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ApriMay.

(3-29-17)

b. Approval to provide EES will be provided by the EES program. en-er-before-the first business-day
of June preceding-suchfiscalyear. If approved by the EES program, a provider is eligible to deliver EES effectivewhen
all required provider eligibility criteria are met. Juby-1-the-first-day-of such-fiscal-year—An agreement that is denied

may be reconsidered during the course of a fiscal year. An approval will be based on the applicant demonstrating they

have met aII Prowder Quallflcatlons as outllned in IDAPA 47 Ol 02 300. iheﬁe%ﬁ#egpancmasm&dﬁereue{cﬁeﬁdd

W-F—<aG6 0 a a a
date-of-application (3-29-17)

02. Annual Provider Agreement. This agreement must be signed prierto-the-beginningby June 1-of
the EES fiscal year by an authorized representative of the provider and the IDVR State-Administrator or a designee

prior to providing extended employment services to EES customers. (3-29-17)

03. Provider Agreement Revision. The agreement shall be entered into annually, and is subject to
revision, as may be required by the EES program. The EES program will provide providers notification of any changes
to the agreement, with as much notification as possible. (3-29-17)

201. -- 299. (RESERVED)

300. PROVIDER QUALIFICATIONS.
An approved EES provider shall meet all of the following requirements: (3-29-17)

0201.  Accreditation. Receive-and-mMaintain accreditation by CARF or RSAS and provide IDVR a copy

of the accreditation. (3-14-07)
0302.  Staff. All staff will meet the following requirements: (3-29-17)

a. Satisfactorily complete a criminal history background check, to be obtained by the provider;
(3-14-07)
b. Be eighteen (18) years of age and, if less than twenty-one (21) years of age, have not less than six
{8)-menths- 750 documented hours of experience with people with disabilities; (3-29-17)
c. Demonstrate the ability to deliver services as specified in the Individual Program Plan for each
customer; and (3-29-17)
d. Document completion of not less than forty (40) hours of training directly related to vocational
support for people with disabilities. Training must be documented no later than six (6) months from the date of hire
and include all of the following topics: (3-14-07)
i Behavior technology, especially positive behavioral support; (3-14-07)
ii. Instructional techniques; (3-14-07)
iii. Strategies for dealing with aberrant or maladaptive behavior; (3-14-07)
iv. Integration/normalization; (3-14-07)
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V. Functional impact of disabilities, particularly developmental disabilities and mental illness;
(3-29-17)
Vi. Strategies for remediation and accommodation. (3-14-07)
Vii. Ethics and confidentiality; (3-29-17)
viii. The development and use of measurable objectives; and (3-29-17)
iX. Overview of assistive technology. (3-29-17)

(BREAK IN CONTINUITY OF SECTIONS)

500. EXTENDED EMPLOYMENT SERVICES CUSTOMER REFERRAL, ELIGIBILITY, AND CASE
CLOSURE.

WMM&W%%%MMM&HEESWM%AH |nd|V|duaI can apply for EES throuqh

a. Demonstrated need for EES long-term supports. An individual that has a demonstrated need for a
specific EES service will be referred to the EES program by a VVocational Rehabilitation Counselor (VRC) employed

by IDVR.

b. Individual Informed Choice. An individual who expresses an interest in non-integrated
employment and who has received career counseling on integrated employment from a VRC employed by IDVR
may be referred to the EES program. IDVR will document completion of career counseling at the time of referral
to EES.

02. Application Process. The application process is complete when the following has occurred:
a. The referring IDVR counselor provides EES with a completed EES referral form; and
b. the rights and responsibilities form has been reviewed and signed by the applicant and guardian

(when applicable); and

C. the guardianship documentation has been received (when applicable).

0203. EI|g|b|I|ty EI|Q|b|I|ty WI|| be determmed for each customer based on the following:: Fhe-EES

a. For customers requesting non-integrated employment, the EES Program Manager or designee will
conduct a records review and interview(s) with the customer and when applicable, the customer’s guardian. Based on
information gathered, the EES Program Manager or designee will determine if long-term supports are necessary to
maintain employment, and that the customer is choosing non-integrated employment. If determined eligible, EES will
assist with the informed choice process to select an EES provider.

b. A customer who has engaged in the VR process and demonstrates a need for long-term supports
will be referred to EES by the customer’s IDVR counselor.

C. Applicants who are eligible for Medicaid Waiver funding must use Medicaid Waiver funding for
long-term employment support services when the customer’s IDVR counselor recommends individual community
supported employment for the customer. If, after service needs are assessed, and an individual has service needs
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greater than what Medicaid will approve for long-term job coaching, EES will require Medicaid to provide written
documentation denying such funding prior to EES providing this service.

04. Disability Criteria. Eligible applicants must have a disability that falls into one (1) of four (4)
categories described below, and such disability must constitute a barrier to such person maintaining paid employment
without long term vocational support: (3-29-17)

a. Developmental Disabilities. Pursuant to Section 66-402, Idaho Code, a chronic disability of a person
that appears before the age of twenty-two (22) years; and (3-14-07)

i Is attributable to impairment, such as intellectual disability, cerebral palsy, epilepsy, autism, or other
condition found to be closely related to or similar to one (1) of those impairments that requires similar treatment or
services, or is attributable to dyslexia resulting from such impairments; (3-29-17)

ii. Results in substantial functional limitations in three (3) or more of the following areas of major life
activity: self-care, receptive and expressive language, learning, mobility, self-direction, capacity for independent
living, or economic self-sufficiency; and (3-14-07)

iii. Reflects the need for a combination and sequence of special, interdisciplinary or generic care,
treatment or other services which are of life-long or extended duration and individually planned and coordinated.
(3-14-07)

b. Mental Iliness. A person has been assessed by a qualified professional and been diagnosed under
DSM-IV or later editions with schizophrenia, schizoaffective disorder, major affective disorder, delusional disorder
or a-borderline personality disorder, in which this psychiatric disorder must be of sufficient severity to cause a
disturbance in role performance or coping skills in at least two (2) of these areas on either a continuous or an
intermittent (at least once per year) basis: vocational/academic, financial, social/interpersonal, family, basic living
skills, housing, community, or health. (3-29-17)

c. Specific Learning Disability. A disorder in one (1) or more of the psychological processes involved
in understanding, perceiving, or using language or concepts (spoken or written). A disorder which may manifest itself
in problems related to speaking, reading, spelling, or mathematical calculations (or to a lesser extent, listening,
thinking, or writing), and seriously limit two (2) or more functional capacities (mobility, communication, self-care,
self-direction, work tolerance or work skills). (3-14-07)

d. Traumatic Brain Injury. A traumatically acquired insult to the brain that may cause physical,
intellectual, emotional, social, and vocational changes. A closed head injury may be caused by a rapid
acceleration/deceleration, as in a motor vehicle accident. An open head injury is visible insult and may be the result
of an accident, gun-shot wound, or other physical injuries. Immediate effects are loss of consciousness, loss of memory,
or change in vision, strength, coordination, or sensory function. Anatomical abnormalities may be present, such as
cerebral hemorrhage or skull fracture. Long term effects may include physical, cognitive, and psycho-social-
behavioral-emotional impairments. (3-14-07)

0305. Case Closure. Cases will be closed from the EES program for the following reasons and will include

documentation in the case record that supports such reason: (3-29-17)
a. Unable to locate or contact customer; (3-29-17)
b. Customer is eligible for or utilizing Medicaid Waiver services for CSE; (3-29-17)
c. Customer’s disability is too significant to benefit from services; (3-29-17)
d. Customer is hon-compliant or has not followed through with EES services; (3-29-17)
e. Customer has retired from employment; (3-29-17)
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f. Customer no longer interested in pursuing employment-orreceiving- EES-services; (3-29-17)
g. Customer no longer needs EES services; (3-29-17)
h. Customer has moved out of state; or (3-29-17)
i AH-other-appropriatereasonsDeath of customer. (3-29-17)

501.--599.  (RESERVED)

600. COVERED SERVICES.

The Extended Employment Services that may be provided to customers by providers are described below. EES
typically follow the completion of other vocational rehabilitation services, such as vocational evaluation, job site
development, and initial training at the job site. Such covered services include: (3-29-17)

01. Individual Community Supported Employment. Self-employmenter-paid-employment thatis:
(3-29-17)

(BREAK IN CONTINUITY OF SECTIONS)

800. SERVICE PROVISION.

01. Services on Individual Program Plan. EES withfor each individual customer must be based on
the Individual Program Plan developed for such customer. (3-29-17)
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02. Development of Individual Program Plan. Those involved in developing the Individual Program
Plan must include, but are not limited to, the following: (3-14-07)
a. The customer. Efforts must be made to maximize the customer’s involvement in the planning

process by providing him or her with information and education regarding rights, and available options; and
(3-29-17)
b. The customer’s legal guardian, if one has been appointed by the court; and (3-29-17)
C. The EES provider program staff, responsible for the implementation of the Individual Program Plan.
(3-29-17)

03. Submission of the Ind|V|duaI Program Plan. The Gerthfreel EES prowder must submit the
Indrvrdual Program Plan .

(3-29-17)
05. Revision. The EES provider must submit an updated Individual Program Plan for each customer to
the-EESprogram-at-leastannuathybased on the criteria outlined in the Provider Agreement. (3-29-17)

06. Progress Reports. The EES prowder must submlt arprogress reports on-nnehsusiemoetho EEE

as outlmed in the Provider Aqreement

(3-29-17)
801. RECORDS.
01. Customer Files. EES providers shall maintain individual customer files which-must-include-the

following: as outlined in the Provider Agreement. The EES program will maintain an EES customer file with all
records specific to the individual and those records submitted by the EES provider as required which, at minimum,

will include the following: Lot
a. Referral information; (3-14-07)
b. Eligibility; (3-14-07)
c. Authorization for services; (3-14-07)
d. Contact information; (3-14-07)
e. Legal guardianship information; (3-14-07)
f. Individual Program Plan(s); (3-14-07)
o rocroosbnnores Lo

ha. Documentation of service; and (3-14-07)

h. Release of information.
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i Saticfaction maacurac: (2.14-07)
L SadSaCHeRHHEASUFES; o—=4-91)

02. Storage. Files must be maintained for five (5) years from the date of discharge of the customerChient
to whom the file pertains. (3-14-07)

802. -- 899. (RESERVED)
900. PAYMENT FOR SERVICES.

01. Fee for Service. The IDVR State-Administrator or designee shall set the fees for covered services,

aﬂer—dﬁeusswm—gl%-pmwdep& after annual mput from EES prowders Such fees shaII be set forth in the annual
EES Provider Agreement. A dju

te%ak&eﬁeepaw}e%ewuﬂgteﬁheﬁﬁsealye&# (3-29- 17)

02. Pre-Authorization. All EES services must be pre-authorized by the EES program, and shall be set
forth in the Individual Program Plan for each customer._ Service needs that exceed the approved and authorized hours
outlined in the individuals Individual Program Plan may be requested. The EES approval process is outlined in the

Provider Agreement. (3-29-17)
03. Billing Procedures. (3-14-07)
a. EES providers must submit a monthly billing statement for each customer served, in a format
approved by an EES program and within timelines set forth in the annual EES Provider Agreement. (3-29-17)
b. Bills may only be submitted for EES that have been identified and accepted by the EES program,
as stipulated in an Individual Program Plan. (3-29-17)
c. All bills submitted by providers are subject to prepayment and post payment review. Documentation

sufficient to support each payment item shall be available for review, and must be maintained for five (5) years from
the date of service. The provider must submit copies of the documentation regarding the provision of such services

upon written request from an EES program. (3-29-17)
04. Audits. The EES program may perform audits of billing records and other documentation submitted
by providers in order to verify the accuracy of such records. (3-29-17)
05. Denial/Revocation of Payment. The EES program may deny payment, or seek reimbursement or

set-off for payments previously made, if the provider is not in compliance with these rules, the signed Employment
Services Provider Agreement, or if the provider does not provide the services as set forth in a customer’s Individual
Program Plan. (3-29-17)

901. -- 999. (RESERVED)
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DIVISION OF CAREER TECHNICAL EDUCATION

SUBJECT
Pending Rule — Docket 55-0103-1801, Rules of Career Technical Schools
REFERENCE
2001 Board approved Administrative Rules, creating IDAPA
55.01.03 — Rules of Career Technical Schools
August 2018 Board approved pending rule amending the added cost

funding for Career Technical School, moving from a
Support Unit based formula to a student enrollment
based formula.

APPLICABLE STATUTE, RULE, OR POLICY
Idaho Administrative Code, 55.01.03

ALIGNMENT WITH STRATEGIC PLAN
GOAL 3: Workforce Readiness; Objective A. Workforce Alignment

BACKGROUND/DISCUSSION

Proposed changes to Administrative Rule reflect updates to Section 33-1002G,
Idaho Code, which provides the framework for how these schools are funded.
During the 2018 legislative session, this section of Idaho code was updated to
eliminate the link to salary-based apportionment and support units allowing for the
funding formula established in Administrative code to be amended. The Division
of Career Technical Education (Division) entered into Negotiated Rulemaking in
July 2018, working with career technical school administrators to develop a
framework to fund career technical schools using an enroliment-based model.

These changes will clarify the process for calculating and distributing funds to
career technical schools. An enroliment based approach more closely aligns with
how the infrastructure and costs for these programs are calculated and reduces
the reporting burden for administrators.

IMPACT
The proposed amendments will have a positive impact on program delivery, as
“career technical schools” will have a more clear understanding of program
expectations from year to year, as well as a better understanding of which courses
are eligible to receive funding. The new funding formula will create a redistribution
of the annual appropriation based enrollment. An example in comparison to the
current funding formula is provided in Attachment 2.

ATTACHMENTS

Attachment 1 — Pending Rule Docket 55-0103-1801
Attachment 2 — Funding Formula Shift Impact Example
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STAFF COMMENTS AND RECOMMENDATIONS

Schools meeting certain eligibility criteria may be designated as “career technical
schools” and receive added cost funding to support the added cost of high quality
career technical programs. Career technical school funding is currently based on
student average daily attendance and support units. Due to the cost of specific
equipment needs for career technical education programs an enrollment based
model would be more appropriate for career technical schools. Section 33-1002G,
Idaho Code was amended during the 2018 Legislative Session to allow the
Division to explore moving to an enrollment based funding model. The proposed
amendments would move career technical school funding from a model based on
student average daily attendance and support units to one based on the number
of students enrolled in a capstone course during the previous academic year and
the number of students completing a technical skills assessment for the program
in which the student was enrolled.

The notice of intent to promulgate this rule was published in the July 4, 2018
(Vol.18-7) Administrative Bulletin. The Division conducted a formal negotiated
rulemaking meeting, on July 30-2018. In addition to this meeting the proposed
rule was shared with representatives from stakeholder organization that
participated in a second negotiated rulemaking meeting on August 6, 2018. The
proposed rule was published in the October 3, 2014 Administrative Bulletin and
the public comment period ended on October 24, 2017. The Board office received
six comments, all in opposition of the proposed rule. Of the six comments, one is
from a group representing twelve of ldaho’s career technical schools. While the
majority of comments support the philosophy of moving to an enroliment based
funding model concerns expressed in the written comments consistently reference
the engagement process for sharing the actual formula, the accuracy of the data
that will be used to calculate the funding, and limiting the count to students enrolled
in capstone courses and taking technical skills assessments. The comments
specifically not that they recognize the value of students completing a 3-4 year
sequential career technical pathway leading to the technical skills assessments
and the capstone course there should also be recognition in the formula for
students who enter a career technical pathway later in their high school career and
don’t have the opportunity to each the capstone course or for legitimate reasons
are required to exit the pathway or change pathways and are no longer able to
reach the capstone course prior to graduating. Comments received did support
funding for both intermediate and capstone level students.

Amendments to the pending rule attempt to address concerns identified in the
public comments by adding an intermediate course unit to the formula. The
amendments result in a funding formula that counts students enrollments in
intermediate courses, capstone courses and who take a technical skills
assessment. The funding is then weighted at 50% for capstone enroliment units,
40% for capstone students who complete a technical skills assessment, and 10%
for intermediate course enrollments. The total funding impact is also capped at
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10% during the first year of implementation.

BOARD ACTION
| move to approve pending rule Docket 55-0103-1801 as submitted in Attachment
1.

Moved by Seconded by Carried Yes No
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55.01.03 - RULES OF CAREER TECHNICAL SCHOOLS

005. DEFINITIONS.

01. Administrator. A designated school administrator, holding a career technical administrator
certificate pursuant to IDAPA 08.02.02, “Rules Governing Uniformity,” Section 015, and who oversees and monitors
the career technical school programs and is responsible for ensuring the school meets all applicable federal, state, and
local school district regulations, rules, and policies. (3-28-18)

0302. Capstone Course. A culminating course that requires students to demonstrate the knowledge and
skills learned throughout their program of study. (3-28-18)

0403. Career Technical Schools. Schools designed to provide high-end, state-of-the-art technical
programs that foster quality technical education through intermediate and capstone courses. Programs and services
are directly related to the preparation of high school students for employment in current or emerging occupations that
require other than a baccalaureate or advanced degree. These schools are closely linked to postsecondary education,
thereby avoiding redundancy and maintaining rigor. They are also closely linked to current business and industry

standards to ensure relevance and quality. (3-28-18)
04. Concentrator Student. A student with junior or senior status enrolled in a capstone course.
05. EDUID. Education Unique Identifier.
06. Enrollment Units. The total number of individual EDUIDs that are reported as enrolled in an

eligible intermediate or capstone course during the previous academic year as determined by the Division of Career
Technical Education.

0507. Field Experience. Paid or unpaid work experience such as business/industry internship, clinical
experience, supervised occupational experience, job placement, school-based enterprise, or similar work experience
setting. The field experience must be of sufficient duration and depth to add to the technical competencies of the
student. (3-30-01)

08. Intermediate Course. A course beyond the introductory level that adds to the technical

competencies of pathway students, is intended to serve as a prerequisite for a capstone course, and is offered in grade
10 through grade 12.

09. Participation Total. The total number of technical skills assessments taken by enrolled
concentrator students as part of each required capstone course during the previous academic year.

10. Technical Skill Assessment. An assessment given at the culmination of a pathway program during
the capstone course and measures a student’s understanding of the technical requirements of the occupational
pathway. ( )

00611.--099. (RESERVED)

(BREAK IN CONTINUITY OF SECTIONS)
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102. CAREER TECHNICAL COMPONENT CRITERIA.

01. Program Criteria. Career technical schools are intended to deliver high-end technical education
programs that go beyond the scope of traditional career technical education. The lab should be appropriately designed
for the type of program and the number of students enrolled. The program should have state-of-the-art equipment,

current technology and strong links to business and industry. (3-30-01)
02. Career Technical School Program. Each program of a career technical school shall:  (3-30-01)
a. Deliver a sequence of career technical education courses that culminate in a capstone course.
(3-28-18)
b. Meet all of the required technical competency credit standards established by the state board of
education. (3-28-18)
c. Develop and maintain business and industry partnerships in addition to the technical advisory
committee. (3-28-18)
d. Implement instructional delivery methods that integrate advances in industry technologies.
(3-28-18)
e. Employ instructors who hold career technical certification to teach the occupation and who also

hold a related industry-based credential, or equivalent credential, as approved by the dDivision of cCareer tTechnical
eEducation. (3-28-18)

f. Be delivered over a term of not less than five (5) semesters, or the equivalent instructional hours.
Semester and trimester equivalencies will be approved by the dDivision of cCareer {Technical eEducation.  (3-28-
18)

g. Enroll students from at least two (2) high schools. No single high school will comprise more than
eighty-five percent (85%) of the total enrolled career technical school students. In the event a student enrolled in the
career technical school is not enrolled in a high school, that student will be reported separately, based on the high
school attendance zone where the student resides. (3-28-18)

h. Promote the development of leadership. (3-28-18)
103.  APPLICATION PROCESS.

New and renewal Aapplications for career technical school funding must be received by the Division of Career
Technical Education on or before the first-Friday-inJubyfifteenth of April for the following fiscal year. (3-30-01)

104. CAREER TECHNICAL SCHOOL ADDED COST UNIT FUNDING AND ELIGIBILITY.
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Section 33-1002G, Idaho Code, provides school districts an opportunity to establish career technical schools that
qualify for funding appropriated for the specific purpose of supporting the added cost of career technical schools. The
funds are appropriated to the State Board for Career Technical Education to be expended by the Division of Career
Technical Education. Funding is based on the average-daiby-attendance (ADA)-of students-enroled-in-the-career
technical-schoelnumber of students enrolled in an intermediate or capstone course during the previous academic year
and the aggregate total of students who completed the technical skill assessment for the program the student was
enrolled in. If any approved program within a career technical school does not enroll students from more than one (1)
high school during the reporting-periodprevious academic year, the-enrolled-students-may-not-be-counted-aspart-of
the-school’s-average-daily-attendance-for-that reperting-periodthe program will not be included in the current year

funding calculation. If the overall school enrollment exceeds more than eighty-five percent (85%) of students from
any single high school during the previous school year, the éDivision of eCareer tTechnical eEducation may withhold
all or part of the career technical school’s funding. (3-28-18)

105. CAREER TECHNICAL SCHOOL  AVERAGE —DAHY ——ATTFENDANCEFUNDING
CALCULATION

A 3 3 - Career technlcal school funqu
shall be calculated based on the career technical schools unit value. The career technical school unit value shall be
the total number of enrollment units combined with the aggregate participation total for each capstone course.

01. Enrollment Unit Value. The value of each unit will be calculated as a portion of the annual
appropriation based on the following percentages:

Fifty percent (50%) of the annual appropriation will be divided among the total capstone enrollment

units;

b. Forty percent (40%) will be divided by the total number of capstone students who complete a
technical sills assessment; and

C. Ten percent (10%) will be divided among the total intermediate course enrollment units.

d. Enrollment units shall be reported to the Department of Education. The Division of Career
Technical Education shall gather aggregate participation total data from the independent technical skills assessment
providers annually. (3-28-18)
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107. CAREER TECHNICAL SCHOOL ABBEB-COST UNIT FUND DISTRIBUTION.

Once the career technical appropriation is made, the per unit value will be determined by dividing the total units into
the appropriation. The value of each unit may vary from year to year, depending on the total appropriation and the
total number of units in each of the enrollment unit categories. To reduce significant shifts in funding as a result of
the new funding distribution model, increases or decreased in funding will be capped at ten percent (10%) for the
2019-2020 academic year. (3-30-01)( )

01. Payment Distribution. Added cost support unit funds shall be distributed by the Division of Career
Technical Education in two (2) payments: (3-30-01)

a. Seventy percent (70%) of the total estimated-appropriated funds for which career technical schools

are eligible shall be distributed no later than September 30 each year-fellewingreceipt-of first-period-atiendance data
#em—the—app%ewel—ea%eemeekweal—seheeh Fundlng will not be dlstrlbuted until reperts-have beenreceived-and

: 3 heelsthe previous year enrollment units
and the D|V|S|on of Career Technlcal Educatlon has venfled aqqreqate partlcmatlon total data. (3-28-18)

by&&y&%%hThe remaining funds shall be dlstnbuted no Iater than June 30 (3 30 01)

108. ACCOUNTABILITY.

01. Assessment Process. The Division of Career Technical Education shall develop an assessment
process that includes measures and standards for career technical school programs. (3-30-01)
02. Reporting. No later than October 15 of each year, career technical schools will submit a report to

the dDivision of eCareer tTechnical eEducation, detailing their enrollment at the program level by high school.  (3-
28-18)

03. Administrator Responsibility. The administrator of each career technical school shall be
responsible to provide onsite administration of the career technical school. The administrator will submit all required
career technical school reports requested by the dDivision of eCareer tTechnical eEducation. (3-28-18)

04. Accreditation. Each career technical school shall be accredited following Department of Education
guidelines. This accreditation shall be appropriate for the individual type of career technical school that is developed.

(3-30-01)

05. School Improvement Plan. The administration, faculty and staff at each career technical school
shall be responsible to develop and implement a local school improvement plan based on the assessment process
developed by the déDivision of c¢Career tTechnical eEducation. (3-28-18)

109. -- 999. (RESERVED)
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ATTACHMENT 2
Proposed Funding Formula Example Comparision
Reported ADA Intermediate/Capstone
2017-18
Full-Year Actual
ADA FY2018
Estimate Projected Distribution
Based on ADA FY2018 Amount
Period 1 Distribution w/10%
Report | % to Units Amount Harmless
Ada PTS Center 373.91 21.67%| $1,045,950( $930,708.83
Cassia Regional Tech Center 71.78 4.16% $200,792| $279,694.21
COSSA (Southwest Idaho PTS) 67.64 3.92% $189,212 $136,039.13
Technical Careers High School D93 108.91 6.31% $304,657| $294,574.40
Dehryl A. Dennis Center 179.68 10.42% $502,625| $465,474.11
Career & Technical Education Center D91 185.00 10.72% $517,506| $554,278.56
Gateway PTS 148.87 8.63% $416,439 $388,267.74
Idaho Center of Adv. Technology 287.23 16.65% $803,478| $668,980.87
Kootenai Technical Ed Campus 154.60 8.96% $432,467| $377,845.79
Kuna Professional Technical School 0.00 0.00% $0 $0.00
Madison P and T HS 5.58 0.32% $15,609 $13,036.88
Magic Valley PTS 23.58 1.37% $65,961 $67,521.61
Meridian Medical Arts Charter 27.86 1.61% $77,934| $172,550.44
Meridian Tech Charter PTS 52.25 3.03% $146,161| $154,556.03
Payette River PT Academy 18.84 1.09% $52,702 $69,902.19
Region Il PTS 10.41 0.60% $29,120| $176,055.12
SE Idaho Technical Ed Charter 9.00 0.52% $25,176 $18,071.78
Treasure Valley Tech 29.00 1.68% $81,123 $58,231.30
TOTALS 1725.14 101.68%| $4,825,789| $4,825,788.99
ISEE Capstone/TSA = 70/30
ENROLLMENT MODEL 2017-18 |2017-18 Full{2017-18 Full-| %Capstone % TSAs FY2018
Total Year Year Students/ 2017-18 Taken/ 10% 50% 40% TSAs [ENROLLMENT
CTS Enrollment/l| Enroliment/ Total TSAs Capstone | Enroliment | Enroliment [Taken %to| Distribution
Students | ntermed Capstone Students Taken Students | % to Units | %to Units Units Amount
Ada PTS Center 2118 1573 545 25.73% 388 71.19% 21.71% 26.32% 27.19% $1,264,584
Cassia Regional Tech Center 375 280 95 25.33% 11 11.58% 3.86% 4.59% 0.77% $144,211
COSSA (Southwest Idaho PTS) 146 92 54 36.99% 42 77.78% 1.27% 2.61% 2.94% $125,856
Technical Careers High School D93 512 394 118 23.05% 53 44.92% 5.44% 5.70% 3.71% $235,414
Dehryl A. Dennis Center 862 737 125 14.50% 84 67.20% 10.17% 6.04% 5.89% $308,347
Career & Technical Education Center D91 724 541 183 25.28% 162 88.52% 7.47% 8.84% 11.35% $468,380
Gateway PTS 720 568 152 21.11% 93 61.18% 7.84% 7.34% 6.52% $340,724
Idaho Center of Adv. Technology 2534 2166 368 14.52% 272 73.91% 29.89% 17.77% 19.06% $940,943
Kootenai Technical Ed Campus 241 101 140 58.09% 102 72.86% 1.39% 6.76% 7.15% $307,815
Kuna Professional Technical School 0 0 0 0.00% 0 0.00% 0.00% 0.00% 0.00% $0
Madison P and T HS 54 27 27 50.00% 27 100.00% 0.37% 1.30% 1.89% $69,779
Magic Valley PTS 137 64 73 53.28% 32 43.84% 0.88% 3.52% 2.24% $132,600
Meridian Medical Arts Charter 294 217 77 26.19% 54 70.13% 2.99% 3.72% 3.78% $177,210
Meridian Tech Charter PTS 394 328 66 16.75% 66 100.00% 4.53% 3.19% 4.63% $188,019
Payette River PT Academy 120 95 25 20.83% 25 100.00% 1.31% 1.21% 1.75% $69,272
Region Il PTS 0 0 0 0.00% 0 0.00% 0.00% 0.00% 0.00% $0
SE Idaho Technical Ed Charter 76 62 14 18.42% 7 50.00% 0.86% 0.68% 0.49% $29,909
Treasure Valley Tech 10 1 9 90.00% 9 100.00% 0.01% 0.43% 0.63% $22,727
TOTALS 9317 7246 2071 22.23% 1427 68.90% 100.00% 100.00% 100.00% $4,825,789
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