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SUBJECT 
Chief Executive Officer Salaries 
 

REFERENCE 
June 2019 The Idaho State Board of Education (Board) 

approved Chief Executive Officer salaries. 
 

APPLICABLE STATUTES, RULE OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section I.E.2.d. 
and e. 
Idaho Code §33-102A 
 

ALIGNMENT WITH STRATEGIC PLAN 
Chief Executive Officer salary adjustments are a non-strategic Board governance 
agenda item. 

 
BACKGROUND/DISCUSSION 
 Per a April 10, 2020 guidance memo from the Division of Financial Management 

(DFM) and Division of Human Resources, “As required by Governor Little's March 
27, 2020 letter to Cabinet and  Agency leaders, with regard to employee 
compensation, ‘no employee should be granted an increase in compensation with 
without prior authorization from DHR/DFM. This includes bonuses, merit 
increases, short-term pay adjustments, re-classifications and other salary actions. 
Award letters regarding FY 2021 CEC should be held until further instruction is 
provided by DHR/DFM.’ " 

 
 The memo further states, “At this time, the only CEC component that will be 

implemented is the payline move. All other components are suspended until further 
notice. We will revisit the targeted positions and performance-based pay increases 
in FY 2021 after there has been more time to re-evaluate the state of our revenue 
collection and economy.” 

 
 Idaho Code §33-102A provides that the State Board of Education is hereby 

authorized to appoint an executive officer of the state board who … shall receive 
such salary as fixed by the state board.”  Pursuant to Board Policy I.E.2.d., the 
administrator of the Division of Career Technical Education, the administrator of 
the Division of Vocational Rehabilitation, and the general manager of Idaho Public 
Television “are evaluated by the Executive Director annually, who makes 
recommendations to the Board with respect to compensation and employment.”  

 
 Agency heads’ salaries are entered into the state payroll system based on the 

equivalent hourly amount.  No salary increases are proposed for the coming year 
for the presidents, the administrators of the Division of Career Technical Education 
and the Division of Vocational Rehabilitation, the general manager of Idaho Public 
Television and the executive director of the Office of the State Board of Education.  
New contracts are proposed for President Satterlee and President Pemberton for 
an additional three-year term. 
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IMPACT 

Approval of the proposed contracts fulfills the desire of the Board and the 
presidents to continue in their current positions.  No action is proposed to increase 
salaries of the presidents or agency directors whose salaries are approved by the 
Board.   
 

ATTACHMENTS 
 Attachment 1 - Governor’s Memo to Agency Directors on CEC 
  
STAFF COMMENTS AND RECOMMENDATIONS 

Staff recommends approval of the contracts listed below. 
 

BOARD ACTION  
I move to approve Kevin Satterlee’s contract as President of Idaho State University 
for a three-year term commencing June 18, 2020. 

 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
AND 
 
I move to approve Cynthia Pemberton’s contract as President of Lewis-Clark State 
College for a three-year term commencing July 1, 2020.  
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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