
CONSENT 
AUGUST 25, 2021 

CONSENT i 

TAB DESCRIPTION ACTION 

1 BAHR – BOISE STATE UNIVERSITY – CREDIT CARD 
PROCESSING SERVICES CONTRACT 

Action Item 

2 BAHR – IDAHO STATE UNIVERSITY – CURTIS 
STREET PROPERTY SALE 

Action Item 

3  
IRSA – BOISE STATE UNIVERSITY – ONLINE, 
BACHELOR OF ARTS IN DIGITAL INNOVATION AND 
DESIGN 

Action Item  

4 
IRSA – IDAHO STATE UNIVERSITY – MASTER OF 
SCIENCE IN HOMELAND SECURITY AND 
EMERGENCY MANAGEMENT 

Action Item 

5 IRSA – IDAHO STATE UNIVERSITY – DISCONTINUE 
MASTER OF ARTS IN THEATRE 

Action Item 

6 IRSA – STATEWIDE GENERAL EDUCATION 
MATRICULATION COMMITTEE APPOINTMENTS 

Action Item 

7 PPGA – INDIAN EDUCATION COMMITTEE 
APPOINTMENTS 

Action Item 

8 PPGA – STATE REHABILITATION COUNCIL 
APPOINTMENTS 

Action Item 

9 SDE – CURRICULAR MATERIALS ADOPTION Action Item 
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CONSENT ii 

TAB DESCRIPTION ACTION 

10 
SDE – PRAXIS II – CONTENT, PEDAGOGY, AND 
PERFORMANCE ASSESSMENTS – QUALIFYING 
SCORES 

Action Item 

11 EMERGENCY PROVISIONAL CERTIFICATES Action Item 

12 PROFESSIONAL STANDARDS COMISSION 
APPOINTMENTS 

Action Item  

13  UNIVERSITY OF IDAHO – EDUCATOR 
PREPARATION PROGRAM REVIEW 

Action Item 

14 NORTHWEST NAZARENE UNIVERSITY – EDUCATOR 
PREPARATION PROGRAM – TEACHER LEADER  

Action Item 

15 UNIVERSITY OF IDAHO – NEW PROGRAM 
PROPOSAL – COMPUTER SCIENCE 

Action Item 

 
 
BOARD ACTION 

I move to approve the consent agenda. 
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BOISE STATE UNIVERSITY  
 
 
SUBJECT 

Credit Card Processing Services (Merchant Services)  
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section V.I.3.   
 

BACKGROUND/DISCUSSION 
Boise State University (BSU) has been using Heartland Payment Systems, for 
Merchant Services Credit Card Processing since 2016.  Merchant Services 
includes card processing for all University platforms, including e-commerce and 
card-present transaction processing.  As the current agreement with Heartland 
expires, BSU issued a formal bid for a merchant services vendor with the goal of 
offering a consolidated payment system for all campus users, reducing cost 
through volume pricing and maximize efficiency by centralizing administrative 
responsibility.    
 
BSU would like to proceed with an award to JPMorgan Chase & Co. (“Chase”) for 
merchant services credit card processing services, the high scoring Offeror as 
determined through a formal bid process. Included with Chase’s response to 
BSU’s request for proposals (the “Solicitation”) are proposed supplemental 
contracts to be finalized between Boise State and Chase, as the apparent 
successful bidder.  Following approval, it is anticipated Boise State and Chase will 
enter into finalized contracts, substantially similar to those provided in Chase’s 
response.  The Solicitation and Response, together with those finalized contracts, 
will constitute the final contract between the Parties (the “Contract”).  The Contract 
calls for a five-year term, with annual extensions upon mutual written agreement. 
 
The Solicitation includes a clause permitting any other affiliated public higher 
education institution to utilize this Solicitation to purchase goods or services from 
the vendor. 

 
IMPACT 

Moving BSU’s Credit Card Merchant Services to JPMorgan Chase & Co. will:  
● Reduce credit card servicing costs  
● Boost operational efficiencies through business automation (reduction in 

number of campus gateway and credit card system processors)  
● Meet current requirements for safeguarding sensitive information  
● Allow for future growth to meet campus’ changing needs 
● Simplify and automate many reporting functions   

The change to JPMorgan Chase & Co. will allow more centralized administration 
of acquirer services and allow BSU to maintain a smooth functioning network.    
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Merchant services pricing is a variable cost based on transaction volumes, card 
types and presentation methods.  The ultimate expense to BSU is highly variable 
but BSU estimates it will be $5-6 million during the initial term of the contract, which 
represents a cost savings over BSU's current system with its current vendor. 
 
The source of funding will be local funds.    
 

ATTACHMENTS 
Attachment 1- Request for Proposal RFP ST21-094, Credit Card Processing 

Services for Boise State University, issued 3/31/21, as amended following 
Question and Answer period. 

 
Attachment 2- Vendor Response, including proposed Merchant Services 

Agreement to be negotiated between the parties 
 
STAFF COMMENTS AND RECOMMENDATIONS 

As credit card processing has become a standardized form of tuition payment, the 
need to strategically consider cost while making this payment option accessible to 
student and parents requires thoughtful and deliberate processes.  The Boise 
State University Request for Proposal in Attachment 1, lays out the terms for a 
five-year contract which will support BSU’s business processes.   
 
The estimate cost savings over its current vendor alone provides a basis for the 
decision, but the efficiencies gained also support this request to award.  Staff 
recommends approval. 

 
BOARD ACTION  

I move to approve the request by Boise State University to proceed with an award 
to JPMorgan Chase & Co. for Merchant Services Credit Card Processing Services 
and authorize Boise State University’s Chief Financial Officer or his designee to 
execute such further documents and agreements necessary to finalize the award 
in a form substantially similar to the Solicitation.   
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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	�&����	�	���������(�	�(�������	�	�	������	��	��	(��&&��(��������	����	&�&�������	�	�	����(������&������(���&��	��������	�����(���*�m)����	�����	��	n&	��� �	�	���	���	&�&���������� ���	�	��	����	����!	
	����k�l�o p��	��#��	��q���	������������	����	���&	�&�����	������&��(��������������	(����������	�	�	�������'����(�&�����	�����	�	���	(��*��&���������	����	���(����	�&����	�����������&���*�(	�	���	(r�����	�������	��	�����(�
���	�������&����	��	���*���	���	��&����	�����������&���*��	�r���(�����&��������&����	�������	�	��	������
�����	������	����	������&��(��������
	��	&������	����!	
	����

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT - BAHR TAB 1  Page 53



��������	
����	�����

	����
����������������������������������� ���� ������� ���!������������"��������� �������������#� ���������������� ������������� ����#��� �"�������$���� �����������������#����������� �������������� � ������ ��%��� �� ����������$� ��������� �!���������%� "&'�()&*+((+,-�,.�/0+(�12,1,(34�/,�&,+(5�(/3/5�)-+652(+/'7�/05�)-852(+9-58�0525&'�,..52(�/,�(544�/,�&,+(5�(/3/5�)-+652(+/'�/05�(15:+.+58�12,152/'�3-8;,2�(526+:5(7�+.�/0+(�12,1,(34�+(�3::51/58�<+/0+-�3�253(,-3&45�/+*5�.2,*�83/5�,.�:4,(+-97�3/�/05�12+:5�(0,<-�+-�,)2�12,1,(34�3-8�)-852�344�/05�(15:+.+:3/+,-(7�/52*(�3-8�:,-8+/+,-(�:,-/3+-58�+-7�,2�+-:,21,23/58�&'�25.525-:57�+-/,�/05�&,+(5�(/3/5�)-+652(+/'=(�2.17�3(�*3'�&5�3*5-858�12+,2�/,�/05�83/5�0525,.�+-�3::,283-:5�<+/0�/05�/52*(�,.�/05�(,4+:+/3/+,->3(�/05�)-852(+9-587�+�34(,�:52/+.'�+�3*�3)/0,2+?58�/,�(+9-�/0+(�12,1,(34�.,2�/05�,..52,2�3-8�/05�12,1,(34�+(�*385�<+/0,)/�:,--5:/+,-�/,�3-'�152(,-7�.+2*7�,2�:,21,23/+,-�*3@+-9�3�12,1,(34�.,2�/05�(3*5�9,,8(�3-8;,2�(526+:5(�3-8�+(�+-�344�25(15:/(�.3+2�3-8�<+/0,)/�:,44)(+,-�,2�.23)8>-,�4+3&+4+/'�<+44�&5�3(()*58�&'�&,+(5�(/3/5�)-+652(+/'�.,2�3-�,..52,2=(�.3+4)25�/,�,&/3+-�/05�/52*(�3-8�:,-8+/+,-(�+-�3�/+*54'�*3--52�.,2�)(5�+-�/05�25(1,-(5�/,�/0+(�2.1�,2�3-'�,/052�.3+4)25�&'�/05�,..52,2�/,�:,-(+852�/05�/52*(�3-8�:,-8+/+,-(�+-�/05�25(1,-(5�/,�/05�2.1>388+/+,-34�,2�()1145*5-/34�/52*(�3-8�:,-8+/+,-(�*3'�&5�:,-(+85258�.,44,<+-9�/05�83/5�0525,.�,-4'�+-�3::,283-:5�<+/0�/05�/52*(�3-8�:,-8+/+,-(�,.�/05�(,4+:+/3/+,-ABCDEFG�HI�JIKLDM�NCHO�HOGPG�FGQECFGKGRHP�KBM�FGPEDH�CR�SCPQEBDCTCJBHCIR�BRS�MIEF�GRHCFG�FGPLIRPG�UGCRV�SGGKGS�RIRWFGPLIRPCXGY�Z	[��\�]Z
�
��̂\ZZ\_������̂\��	
�\�̀&+8852�a:bcdefg�-echi38825((:+/'(/3/5?+1�:,85/,44j.255�k10,-5�k.3l�k5*3+4.585234�/3l�+8�;�((-�k3)/0,2+?58�395-/�-3*5m395-/n(�5*3+4m��� ��������������������� ����� ���o������ ����������������������$� �������"(+9-3/)25m83/5m��

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT - BAHR TAB 1  Page 54



�������������	��	��
�����������������������������������������������������������������	������ �����������������������!����"�������������� ������!�"��������������������������#����$%&�'()*+&,-(.�/.0�123)-11-(.�(4�,%&�5(1,�6%&&,�(4�7,,/'%)&.,�8�944&:(:�;&1*(.1&�-1�)/.0/,(:<=�>(�(,%&:�944&:(:?12**+-&0�*:-'-.@�A-++�3&�&B/+2/,&0�4(:�/A/:0=�>(�(,%&:�944&:(:?12**+-&0�*:-'-.@�1%/++�'(.1,-,2,&�,%&�*:-'-.@�4(:�/.<�:&12+,-.@�7@:&&)&.,=�7++�'(1,1�/11('-/,&0�A-,%�,%&�1*&'-4-'/,-(.1�(4�,%&�;CD�)21,�3&�-.'+20&0�-.�,%-1�)/.0/,(:<�5(1,�6%&&,=7++�*:(*(1/+1�)21,�3&��EEF�G�H���HI�4-J&0?'(1,I�-.'+20-.@I�32,�.(,�+-)-,&0�,(I�,-)&�/.0�)/,&:-/+1I�/++�+/3(:�'(1,1I�-.'+20-.@�123'(.,:/',(:1I�/1�A&++�/1�,:/B&+�/.0�+(0@-.@�'(1,1I�*&:�0-&)�/.0�/0)-.-1,:/,-B&�(B&:%&/0=�>(�(,%&:�'(1,1�3&<(.0�,%&�42++<�32:0&.&0�4-J&0�:/,&�A-++�3&�/++(A&0�A-,%(2,�A:-,,&.�/2,%(:-K/,-(.�4:()�,%&�L.-B&:1-,<=D:(*(1/+�)21,�-.'+20&�/.<�/**+-'/3+&�4:&-@%,�'%/:@&1=��D:-'&1�)21,�3&�C9M�M(-1&�6,/,&�L.-B&:1-,<I�M(-1&I�NO=�5(.,:/',(:1�/:&�.(,�/++(A&0�,(�0-:&',�3-++�&J*&.1&1�(:�,(�:&'&-B&�/0B/.'&�*/<)&.,1�4(:�1&:B-'&1�.(,�:&.0&:&0=L.-B&:1-,<�A-++�/**+<�,%&�4&&1�+-1,&0�%&:&�,(�%-1,(:-'/++<?3/1&0�21/@&�,(�0&,&:)-.&�/.�&1,-)/,&0�'(1,�2*(.�A%-'%�,(�3/1&�,%&�'(1,�*(:,-(.�(4�,%&�/A/:0=��$%&�L.-B&:1-,<�A-++�(.+<�/''&*,�,%&�N.,&:'%/.@&�D+21�PN5QR�*:-'-.@�1,:2',2:&=�9,%&:�*:(*(1&0�*:-'-.@�1,:2',2:&1�)/<�:&12+,�-.�<(2:�D:(*(1/+�3&-.@�4(2.0�.(.?:&1*(.1-B&�/.0�:&S&',&0=M(-1&�6,/,&�:&1&:B&1�,%&�:-@%,�,(�'%/++&.@&�/.<�/.0�/++�'(1,1=�62**+-&:�)/<�3&�/1T&0�,(�*:(B-0&�@:/.2+/:�0&,/-+1�(.�4&&1=U���V����H��W������� E���X���
��W��������#�W�������� E���Y�����"�������!�Z��������� ��������[	"�����\����������PN4�'(1,1�/:&�0-44&:&.,�*&:�'/:0�3:/.0I�1*&'-4<�'(1,1�4(:�0-44&:&.,�'/:0=��700�5/:0�M:/.0�-.�'())&.,1�1&',-(.�/.0�/00�:(A1�3&+(A�/1�.&&0&0�,(�/''())(0/,&�0-44&:&.,�.2)3&:�(4�'/:0�3:/.01=R��������������PO&1':-3&�%(A�,%-1�-1�'/+'2+/,&0�-.�,%&�]5())&.,1]�'(+2).=R��U���� ��������PO&1':-3&�%(A�,%-1�-1�'/+'2+/,&0�-.�,%&�]5())&.,1]�'(+2).=R��U�������������W������PO&1':-3&�%(A�,%-1�-1�'/+'2+/,&0�-.�,%&�]5())&.,1]�'(+2).=R��U�	��"�������PO&1':-3&�%(A�,%-1�-1�'/+'2+/,&0�-.�,%&�]5())&.,1]�'(+2).=R������#�������P*&:�,:/.1/',-(.R���� �Z�Ŵ�����P*&:�,:/.1/',-(.R�����G�����E�W�����������PO&1':-3&�%(A�,%-1�-1�'/+'+/,&0�-.�,%&�]5())&.,1]�'(+2).=R������W��������������������!����W��������P700�$:/.1/',-(.�C&&�1*&'-4-'1�-.�5())&.,1�5(+2).I�/00�:(A1�3&+(A�,%-1�(.&�/1�.&&0&0�,(�/''())(0/,&�0-44&:&.,�$:/.1/',-(.�C&&1=�-&�@/,&A/<�4&&1=R
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Disposal of Idaho State Board of Education (Board) real property in Ada County, 
Idaho  
 

REFERENCE 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
V.I.5.b(iii).  
Idaho Code § 58-335 
  

BACKGROUND/DISCUSSION 
In May 2011 Idaho State University (ISU) acquired a condominium unit at 1000 
North Curtis Road, suite 300 in Boise, Idaho through a charitable real estate gift to 
serve ISU’s Health Science mission.  
 
ISU no longer has a use for this space as the University is focusing on co-locating 
all functions in Treasure Valley at the Sam & Aline Skaggs Health Science Center 
in Meridian, Idaho. To permit prompt closing upon receipt of an acceptable offer, 
ISU is seeking Board approval of this disposal prior to listing the property. It is 
expected that most offers will anticipate authorization to close sooner than the two 
to four months required for Board approval if sought subsequent to an offer 
deemed acceptable to University administration. Upon Board approval to sell, ISU 
will prepare the property for listing at or above appraised value and ISU will utilize 
the services of a local commercial real estate agent to provide marketing services 
and present buyer offers for administration consideration. 

 
IMPACT 

The Curtis property is no longer useful for ISU and is costing the University to 
maintain. Its disposal will allow the reallocation of proceeds from the sale to be 
directed to University strategic priorities. 

 
ATTACHMENTS 

Attachment 1 – Floor Plan of Property 
 

BOARD STAFF COMMENTS AND RECOMMENDATIONS 
The current real estate climate in the state requires the ability to be nimble in 
accepting offers.  Idaho State University’s desire to divest itself of the property 
given the direction to move health sciences to the Meridian campus makes the 
property less viable for its current use, and in a premium seller’s market in Idaho, 
ISU would like the flexibility to have Board approval prior to the property being 
listed. 
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Board Policy V.I.5.3.b states, “The transfer by an institution, school or agency of 
any other interest in real property requires prior Board approval.”  ISU’s request 
for the Board’s support of this sale appears thoughtful and strategic.  Staff 
recommends approval. 

 
BOARD ACTION  

I move to approve the request by the Idaho State University for Board approval to 
dispose of the subject property for a sale price of equal or greater than the 
appraised value, and to authorize the Chief Fiscal Officer of Idaho State University 
to execute all necessary transaction documents for conveying the subject property 
rights as described above. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
  



RECEPTION
113

OFFICE
102

OFFICE
103

OFFICE
104

OFFICE
105

OFFICE
106

TELECOM
112

RESTROOM
101

OFFICE
107

OFFICE
108

OFFICE/FILE
109

RESTROOM
111

WAITING AREA
100

STORAGE
106A

HALL
110

EXISTING
LOBBY

300

EXISTING
CORRIDOR

302

EXISTING
STAIR #1

301

OFFICE
102

BUSINESS
OFFICE

102

RECEPTION
101

CHARTS
103

OFFICE
106

CORRIDOR
118

CLOSET
113

LAV/DRESS
111
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BOISE STATE UNIVERSITY 
 
 
SUBJECT 

Online, Bachelor of Arts in Digital Innovation and Design 
  

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section III.G. 
and Section V.R. 
  

BACKGROUND/DISCUSSION 
 Boise State University proposes to create a Bachelor of Arts (BA) in Digital 

Innovation and Design that will be offered wholly online. The program will operate 
under the guidelines of Board Policy V.R. as it pertains to wholly online programs. 
The proposed program will enable students to earn certificates with an emphasis 
on managing and using new and emerging technologies so that they can adapt 
and thrive in the evolving digital workplace.   
 
This degree is structurally designed to improve access, affordability and retention. 
The BA is organized as a stackable certificate degree program. In this curricular 
structure, students select from and complete certificates, each of which has 
specific learning outcomes and conveys specific skills to the students. As each 
certificate is completed, the certificate is credentialed to the student. Upon 
completion of four approved certificates, and the Idaho mandated foundational 
courses, plus electives to 120 credits, the Bachelor’s degree is conferred. Another 
advantage of this stackable structure is that this broad degree can accommodate 
a variety of distinct emphasis areas with the addition of new certificates over time.  
 
This program will provide students with (i) a broad foundation in the 21st Century 
human skills of critical thinking, communication, collaboration, and creativity and 
innovation, (ii) an in-depth understanding of implementing and evaluating 
innovative digital approaches and techniques, and (iii) the ability to apply design 
methodologies to creatively solve real-world problems. 
 

IMPACT 
Students graduating from this program will be able to work efficiently in a variety of 
industries and across business functions by designing solutions that address both 
the technical and human considerations required for the successful identification, 
selection, and delivery of innovative changes and technology. The quantitative and 
qualitative problem-solving skills developed through this program will provide 
graduates with a unique perspective and competitive edge within their professional 
field of interest. 
 
The program’s size will be scaled to demand for the program. BSU projects 24 
enrollments initially and that the program will reach a size of 381 students by the 
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fifth year, graduating approximately 10 students by FY26 and by FY30 the program 
estimates approximately 50-70 gradates.  
  

The financial impact is $204,579 - $923,050 over a four-year period. The student 
fee will be in accordance with the Online Program Fee as defined in the Board 
Policy V.R., 3.a.x. The price-point of $350 for the proposed online fee aligns with 
the majority of Boise State University’s undergraduate online programs. Students, 
who already bring in an associate's degree and/or substantial college credits in 
general education, take 54-60 credits hours in required courses offered by the 
College of Innovation and Design at a cost of $18,900 - $21,000. For new students 
who need 120 credits to earn their baccalaureate degree, the cost of the program 
would be up to $42,000 (120 credits at $350 per credit). 
 
The program will fund new adjunct and clinical faculty to cover additional instruction 
credits required for the program. Upper administrative support will be provided by 
the Associate Dean of the College of Innovation and Design (FTE of 0.20). Start-
up, transitional instructional and non-instructional support will be provided by 
College of Innovation and Design staff in the first years of the program, then 
transitioning to permanent positions when scale and associated revenue justifies 
that expense. 
 

ATTACHMENTS 
Attachment 1 – Boise State University – Online Bachelor of Arts in Digital 
Innovation and Design  
 

BOARD STAFF COMMENTS AND RECOMMENDATIONS 
The proposed BA program will have a stackable certificate structure consisting of 
a first-year certificate, called Innovation and Design. Students will complete this 
first certificate and then choose at least two others from the following certificates: 
UX Design, Content Production, or Creative Influence. Students will also choose 
at least one certificate from the following: UX Research Certificate and Applied 
Leadership Certificate. As Boise State provides, once students complete four 
approved certificates, general education courses (Boise State’s foundational 
courses), and electives amounting to 120 credits, the Bachelor’s degree will be 
conferred. Should a student ‘stop out’ of the program prior to completing the 
degree, they would do so with specific, credentialed skills, which would be 
marketable to potential employers. 
 
Boise State has identified specific targets for the total number of enrollments and 
graduates needed in order for program to be fiscally sustainable. If the program 
does not reach 50 total enrolled students by 2025 Academic Year, the program will 
be considered to be underperforming and will have two additional years until the 
program is discontinued. 
 
While the proposed program is currently not listed on Boise State’s approved 
three-year plan, it is included in their updated plan submitted in May 2021, which 
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will be considered by the Board under a separate agenda item. In accordance with 
Board Policy III.Z, no institution has the statewide program responsibility 
specifically for business/digital media programs. Additionally, Board Policy III.Z 
does not apply to programs for which 90% or more of all activity is required or 
completed online.  
 
Lewis-Clark State College offers a similar online, undergraduate program in 
Business and Communications. The proposed Digital Innovation and Design 
differs from LC’s program in that Boise State’s program will focus on applying 
innovation and design methodologies to manage new and emerging technologies. 
LC’s program focuses on general business and communications skills, ideal for 
students pursuing careers in corporate communications, marketing, public 
relations, sales, or media relations. 
 
BSU also requests approval to assess an online program fee of $350 per credit for 
the Bachelor’s program consisting of 120 credits, which amounts to $42,000 and 
for students, with an associate's degree and/or substantial college credits in 
general education, will take 54-60 credits hours in required courses at a cost of 
$18,900 - $21,000. Based on the information for the online program fee provided 
in the proposal, staff finds that the criteria have been met for this program. 
 
The proposal completed the program review process and was presented to the 
Council on Academic Affairs and Programs on July 8, 2021; and to the Instruction, 
Research, and Student Affairs on August 13, 2021; and Business Affairs and 
Human Resources Committees on August 12, 2021.  

 
Board staff recommends approval. 

 
BOARD ACTION  

I move to approve the request by Boise State University to create an Online 
Bachelor of Arts in Digital Innovation and Design, as presented in Attachment 1.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
 
AND  

 
I move to approve the request by Boise State University to charge an online 
program fee of $350 per credit for the Bachelor of Arts in Digital Innovation and 
Design, in conformance with the program budget submitted to the Board in 
Attachment 1.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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 for those students 
who already bring an associate's degree and/or college credits in general education. 
For students who need 120 credits to earn their baccalaureate degree, the cost of the 
program would be up to $42,000 (120 credits at $350/credit).
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Master of Science in Homeland Security and Emergency Management 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section III.G. 
 

BACKGROUND/DISCUSSION 
Idaho State University (ISU) proposes to create a fully online Master of Science 
(MS) in Homeland Security and Emergency Management that will prepare leaders 
to effectively address complex problems in a dynamic environment, assess risk, 
mitigate threats, design impactful emergency protocols, and lead with partners 
from the entire community. Students will explore topics such as cybersecurity, 
disaster management, critical infrastructure, intelligence, counterterrorism, and 
risk management. Last spring, ISU acquired Concordia University Portland’s 
Homeland Security and Emergency Management Program. ISU merged the two 
programs adding Homeland Security curriculum and changed the program name 
to Homeland Security and Emergency Management for the existing Associate of 
Science, Bachelor of Science, and minor in Emergency Management. The 
proposed program positions Idaho to provide much needed higher education and 
support for the national homeland security discipline, as we pass the 20-year 
anniversary of 9/11 in our country’s history, and an evolving threat environment.  
 
Career opportunities for homeland security and emergency management 
professionals at the local, state, and federal levels and within private and non-profit 
organizations are varied and expanding to meet increasing threat levels. Most 
management and director level positions within government agencies require a 
bachelor’s or master’s degree. 
 
University of Idaho currently offers certificates in Emergency Planning and 
Management, and Critical Infrastructure Resilience. The proposed MS in 
Homeland Security and Emergency Management at Idaho State University is 
broader in scope and there is very little overlap between the proposed master’s 
program and the certificates. 

 
IMPACT 

The fiscal impact of the proposed program is expected to be positive during year 
three following reasonable startup costs during years one and two. If ISU does not 
have the enrollment in the first year, hiring of a second faculty member will be 
delayed and qualified adjuncts will be utilized to teach.  
 
Physical facilities and equipment are not applicable to this entirely online program, 
and no additional library resources are required. More faculty may be needed as 
the program grows, but this cost can be covered by increased tuition revenue. No 
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additional appropriations will be requested. Total cost of tuition of this MS degree 
is estimated to be about $16,200 for a 2-year program, including tuition and course 
fees. This includes an eISU fee of $35 per credit. The fee is expected to support 
the program through the Instructional Technology Resource Center and 
assistance to ISU’s online teaching faculty and adjuncts.  
 
Bureau of Labor Statistics projections for 2019-2029 show substantial growth in 
several occupations that align with this program, including Operations Research 
Analysts (25% growth rate) and Crisis Communications/Public Affairs (9% growth 
rate). 

 
ATTACHMENTS 

Attachment 1 – Idaho State University – Master in Science in Homeland Security 
and Emergency Management Proposal  
 

BOARD STAFF COMMENTS AND RECOMMENDATIONS 
In Spring 2020, Concordia University-Portland closed their Homeland Security-
Emergency Management program and approached ISU about the possibility of 
teaching out students impacted by the program closure. ISU entered into a teach-
out agreement with Concordia and merged Concordia’s program with ISU’s 
Emergency Management program. This included making curriculum changes and 
changing the name of ISU’s Emergency Management program to Homeland 
Security and Emergency Management (HSEM). ISU provides that the proposed 
program will encompass a broad spectrum of HSEM career field jobs and will 
afford better marketability to potential students including military veterans 
searching for employment opportunities in security and protection and current 
professionals looking for increased management and leadership possibilities.  
 
ISU anticipates 12 initial enrollments in the first cohort, reaching 37 by the fifth 
year, and graduating 14-18 students once the program is up and running. Cohort 
capacity will be limited to 20 students. If the program grows beyond that number 
and there are sufficient applicants to support the growth, the program will open 
another cohort starting in alternate semesters. ISU identified minimum numbers 
for student enrollment and graduates needed to sustain the program. Those 
include 18 new students with 14 continuing to graduation. The HSEM degree 
programs utilize a sliding scale to pay adjuncts based on the number of students 
in the program. This provides sustainability in the program even when enrollment 
fluctuate. If minimums are not met in the first five years, the program will be 
considered for discontinuance. 
 
While the proposed program is currently not listed on ISU’s approved three-year 
plan, it is included in their updated plan submitted in May 2021, which will be 
considered by the Board under a separate agenda item.   
 
The proposal completed the program review process and was recommended for 
approval by the Council on Academic Affairs and Programs on July 8, 2021; and 
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was presented to the Committee on Instruction, Research, and Student Affairs on 
August 13, 2021. Board staff recommends approval. 

 
BOARD ACTION  

I move to approve the request by Idaho State University to create a Master of 
Science in Homeland Security and Emergency Management, as presented in 
Attachment 1. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 



Date of Proposal Submission:

Institution Submitting Proposal:

Name of College, School, or Division:

Name of Department(s) or Area(s): 

Official Name of the Program: 

Implementation Date:

Degree Information: Degree Level: Degree Type:

CIP code (consult IR /Registrar):

Method of Delivery: Indicate 
percentage of face-to-face, hybrid, 
distance delivery, etc. 

Geographical Delivery: Location(s) Region(s)

Indicate (X) if the program is/has:
(Consistent with Board Policy V.R.) Self-Support fee Professional Fee Online Program Fee

Indicate (X) if the program is: 
(Consistent with Board Policy III.Z.)

Regional Responsibility Statewide Responsibility

Indicate whether this request is either of the following:
New Degree Program Consolidation of Existing Program

Undergraduate/Graduate Certificates (30 credits or more) New Off-Campus Instructional Program

Expansion of Existing Program Other (i.e., Contract Program/Collaborative

College Dean  (Institution) Date Vice President for Research (Institution; as 
applicable)

Date

Graduate Dean or other official 
(Institution; as applicable)

Date Academic Affairs Program Manager, OSBE Date

FVP/Chief Fiscal Officer (Institution) Date Chief Financial Officer, OSBE Date

Provost/VP for Instruction (Institution) Date Chief Academic Officer, OSBE Date

President Date SBOE/Executive Director Approval Date

June 4, 2021
Idaho State University
College of Health
Emergency Services

Homeland Security and Emergency Management

August 1, 2022
 Graduate M.S.

43.0301

100% online
Online

XXX

06/10/21

X

✔

6/29/2021

6-29-2021

6-29-2021
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Before completing this form, refer to Board Policy Section III.G., Postsecondary Program Approval and
Discontinuance. This proposal form must be completed for the creation of each new program. All questions
must be answered.

Rationale for Creation or Modification of the Program

1. Describe the request and give an overview of the changes that will result. What type of
substantive change are you requesting? Will this program be related or tied to other programs
on campus? Identify any existing program that this program will replace. If this is an Associate
degree, please describe transferability.

The Master’s degree in Homeland Security and Emergency Management (HSEM) builds upon
the A.S. and B.S. undergraduate degree programs currently being offered by ISU. The M.S. in
HSEM will provide advanced leadership and education opportunities in the broad application of
the growing academic field of homeland security and emergency management which
encompasses many disciplines and professions.

2. Need for the Program. Describe evidence of the student, regional, and statewide needs that
will be addressed by this proposal to include student clientele to be served and address the
ways in which the proposed program will meet those needs.

Graduates of this program will be senior leaders in their respective companies and agencies
helping lead their organizations into the future to protect and serve the American public amidst
an evolving threat environment. This program will improve graduates’ and our country’s
readiness to address rapidly evolving threats including extreme acts of violence, natural and
technological disasters, risks to critical infrastructure, cyber security attacks, and public health
crises.

a. Workforce and economic need: Provide verification of state workforce needs that will
be met by this program. Include job titles and cite the data source. Describe how the
proposed program will stimulate the state economy by advancing the field, providing
research results, etc.

Since the fully online M.S. in HSEM will serve candidates inside and outside Idaho, the
following information captures national workforce trends. Career opportunities for
homeland security and emergency management professionals at the local, state, federal
levels and within private and non-profit organizations are varied and expanding to meet
increasing threat levels. Most management and director level positions within
government agencies require a Bachelor’s or Master’s degree (U.S. Dept of Homeland
Security, 2021).

The most common job classification for graduates with an M.S. in Homeland Security
and Emergency Management is consistent with a Program Manager type job
classification responsible for advising leaders and elected officials, managing risk,
allocating resources, evaluating program effectiveness, and supervising operations staff.
Federal level program managers are employed throughout many agencies with a salary
range of $103,842 – $143,796 (Federal Government Jobs and Careers, 2021,
https://www.federaljobs.net/blog/program-manager-gs-0340-jobs-working-for-the-federal-
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government/ PayScale, 2021, https://www.payscale.com/research/US/Job=Government_
Program_Manager/Salary/3a9b7719/Late-Career). According to the Bureau of Labor
Statistics the job outlook for managers will grow approximately 6% through 2024.

Other job titles for MS HSEM graduates include (BLS, 2021, https://www.bls.gov/ooh/;
City of Seattle, 2021, https://www.governmentjobs.com/careers/seattle/classspecs
/754300):
○ Chief Executives - $184,460/yr – 4% growth rate 2019-29
○ Information Security Analysts - $99,730/yr with 31% growth rate 2019-29
○ Operations Research Analysts - $84,810/yr with 25% growth rate 2019-29
○ Crisis Communications/Public Affairs - $116,180/yr with 9% growth rate 2019-29
○ Strategic and Policy Advisor - $127,212/yr

b. Societal Need: Describe additional societal benefits and cultural benefits of the program.

Idaho and the country need strategic thought leaders to help solve the many complex
emerging problems facing society. Communities across the country are struggling due to
political tensions resulting in large public movements that in some cases have been
co-opted by domestic violent extremists threatening public safety. The country continues
to be hit by extreme weather conditions, flooding, and power outages that amplify the
equity challenges of low-income individuals and families to prepare and recover from a
disaster and its impacts. The logistical challenges related to the ongoing COVID public
health emergency requires coordination by emergency management professionals to
strengthen the nation’s capacity to manage personal protective gear supplies, and
coordinate vaccination points of distribution for vaccines and notification processes.
Increases in federal funding levels are expected in the form of preparedness grants to
improve the country’s capacity in these areas that will propel job growth for decades.

3. Program Prioritization
Is the proposed new program a result of program prioritization?

Yes_____ No__X___

If yes, how does the proposed program fit within the recommended actions of the most recent
program prioritization findings.

4. Credit for Prior Learning
Indicate from the various cross walks where credit for prior learning will be available. If no PLA
has been identified for this program, enter 'Not Applicable'.

Not Applicable

5. Affordability Opportunities
Describe any program-specific steps taken to maximize affordability, such as: textbook options
(e.g., Open Educational Resources), online delivery methods, reduced fees, compressed
course scheduling, etc. This question applies to certificates, undergraduate, graduate
programs alike.
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The M.S. in HSEM is developed in a fully online format to improve access and flexibility for
students. The MS HSEM program is lean and requires 30 credits, with students able to
complete their advanced degree in as little as 16 months. In addition to the administrative cost
savings of not needing classroom space, students will not have to purchase gas, commute to
campus, or pay for parking. Many of the educational resources will be multimedia and open
source, peer-reviewed journal articles, making this degree a cost-effective option for busy
professionals.

Enrollments and Graduates

6. Existing similar programs at Idaho Public Institutions. Using the chart below, provide
enrollments and numbers of graduates for similar existing programs at your institution and
other Idaho public institutions for the most past four years.

Instit. Program Name Fall Headcount Enrollment in
Program

Number of Graduates From
Program (Summer, Fall,

Spring)

FY17 FY18 FY19 FY20
(most
recent)

FY17 FY18 FY19 FY20
(most
recent)

University
of Idaho

Graduate Academic
Certificate
Emergency Planning
and Management

4 9 6 3 0 0 4 5

University
of Idaho

Graduate Certificate
Critical Infrastructure
Resilience

0 5 3 2 0 1 2 0

7. Justification for Duplication (if applicable). If the proposed program is similar to another
program offered by an Idaho public higher education institution, provide a rationale as to why
any resulting duplication is a net benefit to the state and its citizens. Describe why it is not
feasible for existing programs at other institutions to fulfill the need for the proposed program.

The University of Idaho offers two 15-credit Graduate Academic Certificates: Emergency
Planning and Management, and Critical Infrastructure Resilience, both narrowly focused on
planning and specific hazards. Our proposed degree is much broader in scope for the many
different career fields in Homeland Security and Emergency Management. There is very little
overlap between the two programs.

8. Projections for proposed program: Using the chart below, provide projected enrollments
and number of graduates for the proposed program:

Proposed Program: Projected Enrollments and Graduates First Five Years

Program Name: Master of Science in Homeland Security Emergency Management
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Projected Fall Term Headcount Enrollment in
Program

Projected Annual Number of Graduates From
Program

FY23
(first
year)

FY24 FY25 FY26 FY27 FY24

(first
year)

FY25 FY26 FY27 FY28

12 26 32 37 37 11 14 17 18 18

9. Describe the methodology for determining enrollment and graduation projections.
Refer to information provided in Question #2 “Need for the Program” above. What is the
capacity for the program? Describe your recruitment efforts? How did you determine the
projected numbers above?

According to FEMA’s most recent listing of emergency management degree programs,
there are 50 master’s level homeland security and 51 master’s level emergency
management programs in the United States. Of these, only six are located in the
15-state Western Interstate Commission for Higher Education region and none are
located in Idaho. Further, there are only three master’s level degrees in the nation with
the more comprehensive Homeland Security and Emergency Management title,
although the field is broad and growing. The University of Idaho has two graduate level
academic certificates that focus narrowly on critical infrastructure and emergency
management planning.

Recently, there have been more studies into what constitutes an essential worker.
According to the Bureau of Labor Statistics and the Labor Market Information Institute,
exactly which workers are considered essential may differ depending on where you
live. One thing that was consistent was jobs in security and emergency management
and disaster preparedness and response are critical to the U.S. infrastructure.
https://www.lmiontheweb.org/more-than-half-of-u-s-workers-in-critical-occupations-in-t
he-fight-against-covid-19/. These organizations require leaders with advanced
education not only in their field but with knowledge about how all government agencies
and critical infrastructure organizations work to collaborate and partner toward
common goals.

This fully-online graduate program was planned with extensive input from homeland
security and emergency management professionals, including those in city and county
government. Their input has been invaluable in program planning and projecting the
needs of the field.

Our first-year projection is conservatively 12 students in the first cohort. The cohort
capacity will be limited to 20 students. If the program grows beyond the 20 students
and there are enough applicants to support, the program will open another cohort
starting in alternate semesters. Our marketing and recruitment efforts for this
fully-online program will be concentrated in three areas: 1) current students and recent
graduates of our Homeland Security and Emergency Management, Fire Services
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Administration and Emergency Medical Services and other complimentary university
bachelors’ programs; 2) population areas that FEMA and DHS focus their efforts for
the highest occurrences of disasters, security, and critical infrastructure protection; 3)
programs across the U.S. that only have associate’s or bachelor’s level programs in
similar career field degrees. We anticipate developing articulation agreements and
career pathways for students in similar career fields.

Our initial projection of numbers is conservatively based on current and recently
graduated students in our bachelor programs that have expressed interest in a
graduate level degree. Further out, our projections consider the current growth of our
programs, marketing and recruiting efforts as described above and stated interest from
local and state agencies. We expect to grow the program conservatively at 25% year
over year.

10. Minimum Enrollments and Graduates.
a. What are the minimums that the program will need to meet in order to be continued, 

and what is the logical basis for those minimums?
The program relies on the expertise of faculty and adjunct faculty to teach in the 
program. We expect a minimum of 4 students per course to break even. The program 
is supported by existing administrative support. We have developed a sliding pay scale 
for adjunct faculty based on the number of students in each course. This is a win-win 
for the program and adjunct faculty as more students enroll in a course, the more the 
adjunct faculty are compensated. Conversely, we are able to conserve our resources if 
there are minimal students in the course. The methodology allows for efficient use of 
resources, for courses to be taught and not cancelled, and students stay on track to 
graduation. We have used the sliding scale methodology successfully at the bachelor’s 
level for over 10 years. Although we expect to recruit and enroll 12 students in the first 
cohort, we may delay hiring full time faculty and rely on adjuncts if our recruitment 
numbers do not support the hiring. The minimum to sustain the program is 18 new 
students with 14 continuing to graduation. 

b. If those minimums are not met, what is the sunset clause by which the program will be 
considered for discontinuance?
If our minimums are not met in the first 5 years, the program will be considered for 
discontinuance.

11. Assurance of Quality. Describe how the institution will ensure the quality of the 
program. Describe the institutional process of program review. Where appropriate, describe 
applicable specialized accreditation and explain why you do or do not plan to seek 
accreditation.
ISU’s Homeland Security and Emergency Management (HSEM) program is committed 
to building the nation’s core capabilities of scholars, practitioners, and policy makers 
interested in public safety, security, preparedness, and resilience. The HSEM program 
has organized, launched, and will maintain a Homeland Security and Emergency 
Management Advisory Committee comprised of local, state, and federal level practicing 
professionals, and adjunct faculty members. The HSEM Advisory Committee meets 
regularly to review program initiatives, survey emerging threats and topics, and 
implement necessary adjustments to 
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ensure a quality and relevant academic program aligned with national core competencies and
standards set by the International Society of Preparedness, Resilience, and Security and
FEMA.

The HSEM program partnered with ISU’s Instructional Technology Resource Center (ITRC) to
develop a Professional Development Moodle portal to serve as a valuable resource for faculty
members to enhance their teaching acumen. In addition to ongoing quality improvement
efforts, the program will implement annual benchmark assessments to gather key performance
data that will be used to make adjustments to course format, delivery, and content as needed.

12. In accordance with Board Policy III.G., an external peer review is required for any new
doctoral program. Attach the peer review report as Appendix A.

N/A

13. Teacher Education/Certification Programs All Educator Preparation programs that lead to
certification require review and recommendation from the Professional Standards
Commission (PSC) prior to consideration and approval of the program by the State Board of
Education.

Will this program lead to certification?

Yes_____ No__X__

If yes, on what date was the Program Approval for Certification Request submitted to the
Professional Standards Commission?

14. Three-Year Plan:  If this is a new proposed program, is it on your institution’s approved
3-year plan?

Yes__X___ No_____

If yes, proceed to question 15. If no:

a. Which of the following statements address the reason for adding this program
outside of the regular three-year planning process.

Indicate (X) by each applicable statement:
Program is important for meeting your institution’s regional or statewide program
responsibilities.
The program is in response to a specific industry need or workforce opportunity.

The program is reliant on external funding (grants, donations) with a deadline for
acceptance of funding.
There is a contractual obligation or partnership opportunity related to this
program.
The program is in response to accreditation requirements or recommendations.
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The program is in response to recent changes to teacher
certification/endorsement requirements.

b. Provide an explanation for all statements you selected.

Educational Offerings: Curriculum, Intended Learning Outcomes, and Assessment
Plan

15. Curriculum. Provide descriptive information of the educational offering.
a. Summary of requirements. Provide a summary of program requirements using the

following table.

Credit hours in required courses offered by the
department (s) offering the program. 30

Credit hours in required courses offered by other
departments: 0

Credit hours in institutional general education
curriculum 0

Credit hours in free electives 0
Total credit hours required for degree program: 30

b. Curriculum. Provide the curriculum for the program, including credits to completion,
courses by title and assigned academic credit granted.

PREFIX COURSE
#

COURSE TITLE CREDITS

HSEM 5510 Critical Issues and Systems Thinking in Homeland
Security and Emergency Management

3

HSEM 5520 The Resilience Factor: Building Disaster Resistant
Society

3

HSEM 5530 Analyzing Risk and Protecting Critical Systems 3

HSEM 5540 Health and Medical Disaster Management 3

HSEM 5560 Multidisciplinary Approaches to Homeland Security 3

HSEM 5570 Successful HSEM Leadership 3

HSEM 6610 Cyber Threats and Security 3

HSEM 6620 Intelligence, Terrorism, and Domestic Violent
Extremism

3
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Select 1 of the following:

HSEM 6680 Capstone Project 6

HSEM 6690 Thesis 6

TOTAL PROGRAM CREDIT HOURS 30

HSEM 5510 – Critical Issues and Systems Thinking in Homeland Security and
Emergency Management (3)
Course Description: Elevates critical thinking to examine complex systems surrounding
traditional and emerging issues unique to the homeland security enterprise.
Concentration topics include evolving threats, and the country’s capabilities and
readiness to prepare for and respond with agility. Among the issues examined will be the
interface among different government and non-government organizations, crisis
communications, legal and ethical issues, and the environmental drivers determining and
shaping Homeland Security and Emergency Management policies and practice.

HSEM 5520 – The Resilience Factor: Building Disaster Resistant Society (3)
Course Description: Explores the need to continually expand and improve our
response and mitigation capabilities for evolving hazards and threats. This course
examines the effectiveness of the response to and management of disasters through
recent incidents, case studies, and the application of social science research and a
resiliency framework. Issues explored include the challenges of escalating disaster costs,
social capital engagement, mitigation and repetitive losses, local and state policies, and
shrinking budgets. Rather than an introduction to emergency management tools and
techniques, this course leverages innovation and futuristic thinking to employ alternate,
community-focused strategies to build resiliency.

HSEM 5530 – Analyzing Risk and Protecting Critical Systems (3)
Course Description: Focuses on the threats, vulnerabilities, risks, and consequences of
critical infrastructure and the interdependencies associated with essential services and
systems. Explores risk methodologies to narrow in on the critical nodes of highly
connected lifeline sectors and systems. Building upon an emerging risk picture, students
develop risk reduction strategies and determine how to allocate resources to decrease
the likelihood of critical system failures and lessen the impact of disasters, to maintain
essential services for the American public.

HSEM 5540 – Health and Medical Disaster Management (3)
Course Description: Explores and evaluates public health emergency systems and
capabilities related to crises such as pandemics, chemical and bioterrorism threats,
contamination, and mass casualty incidents. Delves into managing the impacts of all
hazard incidents for vulnerable populations and those with access and functional needs
during response and recovery efforts. Develops analytic skills and strategies to improve
public health policies, preparedness, and response systems.

HSEM 5560 – Multidisciplinary Approaches to Homeland Security (3)
Course Description: Problems facing homeland security and emergency management
leaders touch upon a range of disciplines across the homeland security enterprise. This
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course examines coordination challenges spanning an ever-changing landscape of
partners in the public and private sector. Interdependencies coupled with unique
expertise and capabilities brings many partners to the table but does not ensure a
smooth interface among all parties. Students unpack systemic coordination challenges to
develop effective regional approaches that maximize available resources across
disciplines.

HSEM 5570 – Successful HSEM Leadership (3)
Course Description: Focuses on the qualities of leadership necessary to direct efforts in
the critical arenas of homeland security and emergency management. Incorporates
intensive case-studies and scenarios to analyze policies, legal structures, ethical
dilemmas facing the homeland security and emergency management professional in a
stressful and dynamic work environment. Examines the expectations and efficacy of
leadership models, while students leverage their own skills and experience to support the
complex adaptive systems needed to address the homeland security challenges beyond
the horizon.

HSEM 6610 Cyber Threats and Security (3)
Course Description: Advances cyber security leadership skills of current homeland
security professionals and prepares a new generation of strategic leaders to secure the
country's digital infrastructure. Explores the security of networks and digital security
threats, offensive and defensive strategies, and system recovery priorities. Examines the
use of the Internet in the new age of global terrorism and domestic violent extremists to
recruit and organize. Examines the consequences of intentional cyber-attacks in the
virtual world with a focus on intelligence issues. Students investigate strategies to detect,
to protect critical information against hackers, terrorists, and cyber criminals, and to
prioritize the recovery critical systems.

HSEM 6620 – Intelligence, Terrorism, and Domestic Violent Extremism (3)
Course Description: Examines emerging terrorist threats to the U.S. and strategies to
disrupt terrorist plots. Explores the life cycle of terrorist organizations, extreme acts of
violence at public venues, and the role of counterintelligence. Studies the collection,
analysis and evaluation of intelligence, the management of the intelligence function, and
the influence of intelligence in shaping operational security decisions. Develops an
understanding of intelligence tradecraft and the analytic and research skills used in
intelligence work. Students analyze a case study of how a terrorist organization has
ended, and the issues that impacted its demise to better understand how to counter
current and future threats to homeland security.

HSEM 6680 – Capstone Project (6 cr/16-week term)
Graduate students must select one of two options (a thesis or a capstone project) to
complete the final requirement in the MS degree program. Students who select a
capstone project must identify and secure an organizational sponsor to support the
project proposal. This could be a current employer or an organization the student
identifies through initiative and outreach. Students will work with a faculty advisor and
their project sponsor throughout the final 16-week term to provide analyzed research
results, a project proposal, or a completed project that meets the needs of the
designated partner organization.

HSEM 6690 – Thesis (1-6 credits depending on project progression 6 cr total)
Graduate students must select one of two options (a thesis or a capstone project) to
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complete the final requirement in the MS degree program. Students who select a thesis
will collaborate with their advisor(s) to identify a research question that will add value to
both the University’s body of work on the topic and to the homeland security enterprise.
They will prepare a thesis proposal, conduct a literature review, gather and analyze data,
conduct and interpret their research, and summarize their research findings. Thesis
students are guided through the components of the thesis with their advisor(s). This
option provides flexibility for students to make progress at a pace that works for them
throughout the 16-month program.

c. Additional requirements. Describe additional requirements such as comprehensive
examination, senior thesis or other capstone experience, practicum, or internship, some
of which may carry credit hours included in the list above.

HSEM 6690 Thesis / Capstone
Course description: Students can select between developing a thesis or completing a
capstone project. Students who select a thesis will collaborate with their advisor to
identify a research question that will add value to both the University’s body of work on
the topic and to the homeland security enterprise. They will conduct a literature review,
gather and analyze data, conduct and interpret their research, and summarize their
findings. Thesis students are guided through the components of the thesis with their
advisor. Students who select a capstone project will work with a faculty advisor and their
project sponsor throughout the 16-week term to provide analyzed research results, a
project proposal, or a completed project that meets the needs of the designated partner
organization.

Specific, evaluated graduate-level activities and/or performances are identified in the
course syllabus.

16. Learning Outcomes: Expected Student Learning Outcomes and Connection to
Curriculum.

a. Intended Learning Outcomes. List the Intended Learning Outcomes for the proposed
program, using learner-centered statements that indicate what students will know,
understand, and be able to do, and value or appreciate as a result of completing the
program.

1. Students will engage in intellectual discourse to grow an understanding of the
homeland security enterprise that is responsible to the community and the world at
large.

2. Students will develop ethical leadership skills providing them with a competitive
edge within their field, opening doors into management and executive level
positions.

3. Leaders prepared by this program will have the general knowledge and practical
facility to be active participants in critical reflection and analysis, professional
collaboration, effective implementation of policies and procedures, and the
development of excellent supportive networking skills.
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4. Graduates with this Master's degree will pursue careers that enhance the safety
and security of our communities, and safeguard the lives of citizens.

17. Assessment plans.

a. Assessment Process. Describe the assessment plan for student learning outcomes
that will be used to evaluate student achievement and how the results will be used to
improve the program.

Each M.S. course will have overarching outcomes tied to national core competencies
and the HSEM program goals. Student learning outcomes will also be clearly mapped
to assessments for each weekly module throughout the course. Student achievements
and grades will be evaluated after each course to ensure the learning materials,
facilitated discussions, assignment instructions, and assessment measures are
structured for student success. If patterns or trends are observed, improvements will be
made prior to the next deployment of the course. The program will also develop and
sustain annual benchmarks of student achievements for the purpose of assessment.
Unless this program has specialized accreditation, it will participate in the program review
process.

Resources Required for Implementation – fiscal impact and budget.
Organizational arrangements required within the institution to accommodate the change including
administrative, staff, and faculty hires, facilities, student services, library; etc.

18. Physical Facilities and Equipment: Describe the provision for physical facilities and
equipment.

This is an entirely online program and physical facilities and equipment are not
applicable to this program.

a. Existing resources. Describe equipment, space, laboratory instruments, computer(s),
or other physical equipment presently available to support the successful
implementation of the program.

N/A

b. Impact of new program. What will be the impact on existing programs of increased
use of physical resources by the proposed program? How will the increased use be
accommodated?

N/A

c. Needed resources. List equipment, space, laboratory instruments, etc., that must be
obtained to support the proposed program. Enter the costs of those physical resources
into the budget sheet.
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N/A

19. Library and Information Resources: Describe adequacy and availability of library and
information resources.

a. Existing resources and impact of new program. Evaluate library resources,
including personnel and space. Are they adequate for the operation of the present
program? Will there be an impact on existing programs of increased library usage
caused by the proposed program? For off-campus programs, clearly indicate how the
library resources are to be provided.

There will not be an impact on existing programs of increased library usage caused by
the proposed program.

Students will be encouraged to use the Homeland Security Digital Library via Naval
Postgraduate School.

b. Needed resources. What new library resources will be required to ensure successful
implementation of the program? Enter the costs of those library resources into the
budget sheet.

The program hasn’t determined the course textbooks and materials at this time.
However, we have allocated $250 annually in the program budget for library materials
and resources.

20. Faculty/Personnel resources

a. Needed resources. Give an overview of the personnel resources that will be needed
to implement the program. How many additional sections of existing courses will be
needed? Referring to the list of new courses to be created, what instructional capacity
will be needed to offer the necessary number of sections?

Faculty – In crafting a truly powerful graduate program, the program proposes hiring 2
full-time, 9-month tenured faculty. These faculty add to the credibility of a strong
positioned graduate program. These faculty will develop coursework, teach, mentor
students in the career field, develop and apply research in their courses, and involve
themselves and students in service projects. Faculty members will provide guidance for
candidates pursuing the thesis option of the degree. Additionally, faculty will be
involved in applying for grants, leading federally funded research projects, and
publishing research findings in their specialty fields. This enables graduate students to
be involved in research projects and get hands-on experience at a national level.

Adjunct faculty – Homeland Security and Emergency Management is a broad field with
many complex technical specialties. Adjunct faculty will support courses that require
technical expertise to augment resident faculty.

Although we expect to recruit and enroll 12 students in the first cohort, we may delay
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hiring full time faculty and rely on adjuncts if our recruitment numbers do not support
the hiring.

b. Existing resources. Describe the existing instructional, support, and administrative
resources that can be brought to bear to support the successful implementation of the
program.

Faculty – Currently the program resources include a 10-month faculty member who
also serves as the HSEM undergraduate Program Director and 12-month faculty
member that also serves as the Department Chair. The program is supported by an
Administrative Assistant and an Education Coordinator/Department Advisor who
support the department’s 3 separate programs (Homeland Security and Emergency
Management, Fire Services Administration, and Paramedic Science).

Adjunct faculty – Current Homeland Security and Emergency Management adjuncts
will support the complex technical specialties within the program. Adjunct faculty
currently support courses at the A.S. and bachelor’s levels that require technical
expertise to augment resident faculty.

ISU’s Instructional Technology Resource Center provides support to the program’s
asynchronous course development and maintenance.

c. Impact on existing programs. What will be the impact on existing programs of
increased use of existing personnel resources by the proposed program? How will
quality and productivity of existing programs be maintained?

We anticipate there will be a minimal impact on the reallocation of existing personnel
resources to the new program. Research is being done and plans are being created to
fully support the new program by reviewing all personnel scopes of work and
prioritizing tasks and projects. We fully expect the onboarding of two new faculty in the
first two years of the program will help redistribute tasks across the department and
more specifically within the program. We are looking for ways to create efficiencies
between the department’s bachelor programs and the new graduate program. The
department is partnering with institutional resources such as the Instructional
Technology Resource Center to help support course development as we onboard new
faculty and adjunct faculty as part of their online asynchronous teaching professional
development and course development process.

d. Needed resources. List the new personnel that must be hired to support the proposed
program.  Enter the costs of those personnel resources into the budget sheet.

2x Assistant/Associate Professors – Tenure Track – hired over 2 years if the enrollment
supports the need for new faculty.

21. Revenue Sources

a) Reallocation of funds: If funding is to come from the reallocation of existing state

Page 14
Revised July 1, 2020

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- IRSA TAB 4   Page 14



appropriated funds, please indicate the sources of the reallocation. What impact will the
reallocation of funds in support of the program have on other programs?

The department does not expect to reallocate funds.

b) New appropriation. If an above Maintenance of Current Operations (MCO) appropriation
is required to fund the program, indicate when the institution plans to include the program
in the legislative budget request.

The revenue generated by graduate tuition and fees will cover program costs after the
second year (see attached budget). No new appropriations will be requested.

c) Non-ongoing sources:

i. If the funding is to come from one-time sources such as a donation, indicate the
sources of other funding. What are the institution’s plans for sustaining the program
when that funding ends?

N/A

ii. Describe the federal grant, other grant(s), special fee arrangements, or contract(s)
that will be valid to fund the program. What does the institution propose to do with
the program upon termination of those funds?

N/A

d) Student Fees:

i. If the proposed program is intended to levy any institutional local fees, explain how
doing so meets the requirements of Board Policy V.R., 3.b.

This is a fully online program and we propose to collect an eISU fee. The fee is
expected to support the program through the Instructional Technology Resource
Center and assistance to our online teaching faculty and adjuncts.

ii. Provide estimated cost to students and total revenue for self-support programs and
for professional fees and other fees anticipated to be requested under Board Policy
V.R., if applicable.

N/A

22. Using the excel budget template provided by the Office of the State Board of Education,
provide the following information:

● Indicate all resources needed including the planned FTE enrollment, projected
revenues, and estimated expenditures for the first four fiscal years of the program.
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● Include reallocation of existing personnel and resources and anticipated or requested
new resources.

● Second and third year estimates should be in constant dollars.

● Amounts should reconcile subsequent pages where budget explanations are provided.

● If the program is contract related, explain the fiscal sources and the year-to-year
commitment from the contracting agency(ies) or party(ies).

● Provide an explanation of the fiscal impact of any proposed discontinuance to include
impacts to faculty (i.e., salary savings, re-assignments).
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IDAHO STATE UNIVERSITY 
 
 
SUBJECT 

Discontinue Master of Arts in Theatre 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section III.G. 
 
BACKGROUND/DISCUSSION 

The Master of Arts (MA) in Theatre has had extremely small enrollments for many 
years. At the same time, student interest and enrollments have increased for the 
undergraduate theatre program. The graduate program was designated for 
discontinuation as a result of the recent and ongoing program prioritization 
process. 

 
IMPACT 

All active MA students in the program have completed all required program 
courses and have finished their programs of study. One student is still working on 
her final thesis project but has completed all coursework and will be able to 
complete her degree. Hence, no teach-out is required. Other graduate programs 
in theatre are available in the state and region, including the University of Idaho, 
the University of Montana, and Utah State University for individuals who wish to 
pursue this course of study. 
 
Faculty resources have already been redirected to the undergraduate program in 
Theatre. The two graduate assistant positions assigned to Theatre will be returned 
to the Graduate School for redistribution to other programs. Hence, any fiscal 
impact of discontinuing this program is expected to be minimal.  

 
ATTACHMENTS 

Attachment 1 – Idaho State University – Discontinue Master of Arts in Theatre 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Board Policy III.G.3.c.i (3) requires Board approval of any graduate program 
discontinuation regardless of fiscal impact, prior to implementation. The proposal 
completed the program review process and was presented to the Council on 
Academic Affairs and Programs on July 8, 2021, and to the Committee on 
Instruction, Research, and Student Affairs on August 13, 2021. Board staff 
recommends approval. 
 

BOARD ACTION  
I move to approve the request by Idaho State University to discontinue the Master 
of Arts in Theatre. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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Idaho State Board of Education
Proposal for Discontinuation

Date of Proposal Submission:

Institution Submitting Proposal:

Name of College, School, or Division:

Name of Department(s) or Area(s): 

Program Identification for Proposed Discontinued Program: 
Title:

Degree/Certificate: 

Method of Delivery:

CIP code: 

Proposed Discontinuation Date:

Indicate whether this request is a discontinuation of either of the following:

Undergraduate Program Graduate Program

Undergraduate Certificate Graduate Certificate

Administrative/Instructional Unit Other

CTE Program (check all that apply)
Basic Technical Certificate

Intermediate Technical Certificate

Advanced Technical Certificate

Associate of Applied Science Degree

College Dean  (Institution) Date State Administrator, IDCTE Date

Graduate Dean (as applicable) Date Academic Affairs Program Manager Date

FVP/Chief Fiscal Officer (Institution) Date

Chief Financial Officer

Date

Provost/VP for Instruction (Institution) Date

Chief Academic Officer, OSBE

Date

President Date SBOE/Executive Director Approval Date

Academic Affairs

Chief Af cademic

Chi f Fi i l Of

 May 20, 2021
 Idaho State University
 College of Arts and Letters
 Theatre and Dance

 Master of Arts in Theatre
 MA
 100% face-to-face
 50.0501
 August 2021

05/27/21

05/27/21

05/28/21

✔
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1. Provide rationale for the discontinuance.

The MA in Theatre program has for many years had extremely small enrollments. Offering the
program has often required scheduling graduate course sections with enrollments in the lower
single digits. At the same time, the undergraduate Theatre program has seen increased interest
and enrollments. Therefore, there is a need to reassign teaching resources from graduate
offerings to undergraduate offerings. There simply is not enough demand to continue offering
the MA in Theatre, and there are more fully resourced graduate level Theatre options available
at other institutions in the state and region. Additionally, these other institutions typically offer an
MFA rather than an MA as a graduate offering, and the MFA is a far more marketable degree.

In addition to the reasons above, the MA in Theatre program was designated as a program for
discontinuation as a result of the recent and ongoing program health evaluation process.

2. Teach-out Plans/Options for currently enrolled students.

a. Describe teach-out plans for continuing students. Indicate the year and semester in
which the last cohort of students was admitted and the final term the college will offer the
program.

Students have never entered the program in cohorts and, as noted above, the number of active
students at any one time has been very small for many years. This discontinuation was planned
a number of years ago. At that time, coordination with admissions, the Graduate School, and the
Registrar took place to prevent any new or inquiring students from pursuing or declaring in the
Theatre MA program. All active MA students in the program wishing to complete have had
opportunity to complete all required program courses and have now finished their programs of
study. One student is still completing her final thesis project, but all graduate level Theatre
coursework has been completed. She is grandfathered in through association with an earlier
catalog, and program discontinuation will not prevent her from full completion.

b. Is there an alternative program/major or field of study?  If so, please describe.

There are no other graduate offerings at ISU for those interested in studying theatre.

c. How will continuing students be advised of impending changes and consulted about
options or alternatives for attaining their educational goals?

See subpoint a. above.

3. Identify similar programs offered by other public colleges/universities (Not applicable to
CTE programs.)

As noted above, other Theatre graduate programs in the state and region offer the MFA rather
than the MA degree. The MFA is the typical graduate degree in Theatre as it is far more
marketable than the MA and is a terminal degree offering. Therefore, the programs below are
“similar” in that they are graduate-level Theatre programs, but they are not MA programs.

Similar Programs offered by other Idaho Institutions and by Institutions in nearby states

Institution Name Degree \Name and Level Program Name and brief description if
warranted
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University of Idaho MFA This program is offered both in a traditional,
in-person format and as an online option.

University of
Montana

MFA, Acting
MFA, Directing

The Master of Fine Arts (MFA) degree in
directing or music direction is a three-year
graduate program that is centered on the
director as an artist-practitioner who guides
and manages the integration of diverse
elements of theatrical technique and
expression. The training of the director is a
process of developing in the student a broad
perspective of storytelling and dramatic action
through the practice and study of production
concept, collaboration with other theatre
artists, examination of criticism and
performative theory, and emphasis on
developing a coherent individual aesthetic.

Utah State
University

MFA USU is the only university in the state with a
master of fine arts program in theatre. It is
also the only theatre program in the state with
its own professional Equity theatre company,
where students and professionals have the
opportunity to work with the Old Lyric
Repertory Company. The Theatre Arts
Department at USU also hosts an impressive
visiting artist series, where students have the
opportunity to learn from renowned visiting
professionals from all over the world.
Graduate students in the department have
many opportunities to present their design
portfolios with the Kennedy Center American
College Theatre Festival, and graduate
students often win national awards.

The MFA degree is a terminal degree in the
design aspect of theatre. It is a three-year
program in which students gain hands-on
experience in one or more areas of focus,
including set design, costume design, and
lighting design. Secondary areas of study may
include technical practice, sound design,
properties design and/or scenic art.

Specialization(s):
Advanced Technical Practice: In this
specialization, students work specifically on
scene craft and technical direction.
Design: In this specialization, students choose
to focus on scenic design, costume design,
and/or lighting design.
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4. Using the chart below, provide enrollments and number of graduates for similar existing
programs at your institution and other Idaho public institutions.

The only other Idaho institution that offers a graduate program in theatre is the University of
Idaho (which offers an MFA as noted above).

Existing Similar Programs:  Historical enrollments and graduate numbers

Institution and
Program Name

Headcount Enrollment in Program Number of Graduates From Program

FY17 FY18 FY19 FY20
(most

recent)

FY17 FY18 FY19 FY20
(most

recent)

ISU 3 3 2 3 1 2 0 1

UI 31 42 35 64 12 7 18 16

5. Describe the impact the discontinuance will have on (a) other programs and (b) the
mission of the institution.

There is no reason to expect that the discontinuance of the ISU MA in Theatre degree will have
any impact on any other program. The degree is not a pathway to any other more advanced
area of study. While the MA in Theatre was certainly in line with the broad institutional mission,
the program does not in any specific way carry the mission, and so discontinuation of the
program has no particular impact on the institutional mission.

6. Describe the potential faculty and staff reductions or reassignments that would result
from the discontinuance.

As noted above, any resources made available through this discontinuation will be and
essentially have been already redirected to covering other departmental and institutional needs.
The Theatre undergraduate program has been growing and, therefore, in need of expanded
resources (teaching, advising, etc.). The MA in Theatre program typically was supported with
two Graduate Assistant (GA) positions, and those will now be available to the Graduate School
for distribution as they see fit.

7. Fiscal Impact. Using the budget template provided, Identify amounts, if any, which would
become available for redirection as a result of discontinuance (e.g. loss of revenues,
salary savings, journal or library resource savings, services & supplies savings, etc.)

We do not anticipate any fiscal impact of this program discontinuation. As noted above,
discontinuing the program will free up faculty from a small number of graduate course teaching
assignments. However, with the growth of the undergraduate program, the teaching
assignments will ultimately shift rather than be reduced. Additionally, the GA positions normally
assigned to the MA in Theatre program will simply be available to the Graduate School for
redistribution, so no net institutional savings will be realized.
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SUBJECT 
General Education Matriculation (GEM) Committee Appointments 
 

REFERENCE 
October 2014 The Board approved the initial membership of the 

General Education Matriculation Committee.  
June 2016  The Board appointed Jana McCurdy (CWI), Dr. 

Margaret Johnson (ISU), and Kenton Bird (UI) to the 
GEM Committee. 

December 2016 The Board appointed Dr. Joanne Tokle (ISU) and 
John Bieter (BSU) to the GEM Committee.  

August 2017 The Board appointed Lori Barber, representing CEI, 
to the GEM Committee. 

October 2017 The Board appointed Cher Hendricks, representing 
UI, to the GEM Committee.  

April 2019 The Board appointed Dean Panttaja representing UI, 
and Whitney Smith-Schuler representing CSI to the 
GEM Committee.  

June 2019 The Board appointed Greg Wilson representing CWI, 
replacing Jana McCurdy to the GEM Committee.  

October 2019 The Board appointed Tiffany Seeley-Case 
representing CSI, replacing Whitney Smith-Schuler to 
the GEM Committee.  

June 2020 The Board appointed Martin Gibbs representing 
LCSC, replacing Mary Flores to the GEM Committee.  

June 2021 The Board appointed Cindy Hill representing ISU and 
Angela Sackett-Smith representing CWI to the GEM 
Committee. 

 
APPLICABLE STATUTE, RULE, OR POLICY  

Governing Policies and Procedures section III.N. General Education 
 
BACKGROUND/DISCUSSION 

Consistent with Board Policy III.N, the state General Education Matriculation 
Committee is responsible for reviewing the competencies and rubrics of the 
general education framework for each institution to ensure its alignment with the 
Association of American Colleges and Universities (AAC&U) Essential Learning 
Outcomes. Board Policy III.N also provides that faculty discipline groups have 
ongoing responsibilities for ensuring consistency and relevance of General 
Education competencies related to their discipline. The GEM Committee consists 
of a representative from each Idaho public postsecondary institution appointed by 
the Board; a representative from the Division of Career Technical Education; a 
representative from the Idaho Registrars Council; and the Executive Director or 
designee of the Office of the State Board of Education, who serves as chair to 
the committee. 
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Boise State University (BSU) has forwarded Dr. Candyce Reynolds’ name for 
appointment to the GEM Committee to replace Dr. John Bieter who is returning 
to a faculty role at BSU. 
 
North Idaho College (NIC) has forwarded Lloyd Duman’s name for appointment 
to the GEM Committee to replace Larry Briggs who has retired from NIC. 
 

IMPACT 
The proposed appointment replaces BSU’s and NIC’s representatives on the 
GEM Committee. 

 
ATTACHMENTS 

Attachment 1 – General Matriculation Education Committee – Current 
Membership 

 
BOARD STAFF COMMENTS AND RECOMMENDATIONS 

Candyce Reynolds, Ph.D. is the Director of University Foundations/General 
Education at Boise State University. She has an AB in Psychology and Social 
Welfare from the University of California, Berkeley and a PhD in Counseling 
Psychology from the University of Oregon.  Prior to this position, she served as 
the chair of the Educational Leadership and Policy department, a faculty member 
and administrator in the general education program, and the assistant director of 
the counseling center, all at Portland State University.  Her scholarship focuses 
on the role of reflection in learning and pedagogical strategies for facilitating 
integrative learning. 
 
Dr. Lloyd Duman joined North Idaho College (NIC) in 1993. In addition to 
teaching English composition and literature courses, he has served in a number 
of roles over the course of his 28-year career at NIC. From 1995 – 2002, Lloyd 
coordinated the English as a Second Language Program for international 
students attending the college. He has served as the college’s Principal 
Designated School Official (PDSO) and International Student Advisor since 1998. 
In 2003, after serving as the Assistant Chair for English and Modern Languages, 
Lloyd became the division chair, where he was retained for 17 years prior to 
transitioning to his current post as Interim Associate Dean for Instruction. 

  
Lloyd is an experienced scholar-practitioner with a demonstrated history of 
working in higher education and other industries. Lloyd’s doctoral work 
developed his skills in systems-thinking, instructional design, strategic planning, 
and workshop facilitation, real-time organizational assessments, and culture 
change strategies. 
 
As a resilience-thinking leadership professional and advisor, Lloyd encourages 
NIC to focus on building adaptive capacity through cultivating a resilience-
thinking leadership mindset. His collaborative focus, coupled with the ability to 
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translate strategic plans into resilient organization outcomes, can assist in 
building an organization that thrives even in the most disruptive environments. 
 
Board staff recommends approval. 

 
BOARD ACTION  

I move to appoint Dr. Candyce Reynolds, representing Boise State University, to 
the General Education Matriculation Committee, effective immediately. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
AND 
 
I move to appoint Dr. Lloyd Duman, representing North Idaho College, to the 
General Education Matriculation Committee, effective immediately. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
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ATTACHMENT 1 
State Board of Education 

General Education Matriculation Committee 
 
 
Dean Panttaja is the Director of General Education and Interim Vice Provost for 
Academic Initiatives at University of Idaho. Dean Panttaja was appointed in April, 2019. 
 
Greg Wilson is the General Education Coordinator at College of Western Idaho.  Greg 
Wilson was appointed in June, 2019. 
 
Tiffany Seeley-Case is the Dean of General and Transfer Education at College of 
Southern Idaho. Tiffany Seeley-Case was appointed in October, 2019 
 
Martin Gibbs is the Dean of Liberal Arts & Sciences at Lewis-Clark State College. Martin 
Gibbs was appointed in June, 2020. 
 
Angela Sackett-Smith is the Dean for General Education at College of Eastern Idaho.  
Angela Sackett-Smith was appointed in June, 2021. 
 
Cindy Hill is Interim Vice Provost for Academic Affairs at Idaho State University. Cindy 
Hill was appointed in June, 2021. 
 
Lloyd Duman is the Interim Dean of General Studies at North Idaho College. 
Appointment is pending approval, August 2021. 
 
Candyce Reynolds is the Director of the Foundational Studies Program at Boise State 
University. Appointment is pending approval, August 2021. 
 
Adrian San Miguel is the Director of Program Services at the Idaho Division of Career 
Technical Education, a representative from the Division of Career Technical Education, 
as an ex officio member. 
 
Mandy Nelson is the Registrar at Boise State University, a representative from the Idaho 
Registrars Council, as an ex officio member. 
 
Jonathan Lashley is the Associate Chief Academic Officer at the Office of the State 
Board of Education, who serves as Chair of the Committee as the designee of the 
Executive Director. 
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SUBJECT 
Idaho Indian Education Committee Appointment 
 

REFERENCE 
April 19, 2018 The Board approved the appointment of Ladd Edmo 

and reappointment of Pete Putra, Hank McArthur, Bill 
Picard, Joyce McFarland, Jim Anderson, and Jason 
Ostrowski. 

June 20, 2019 The Board approved the appointment of Leslie Webb, 
Jaime Barajas-Zepeda, and Effie Hernandez. 

February 13, 2020 The Board approved the appointment of Jesse 
LaSarte. 

April 16, 2020 The Board approved the appointment of Dr. Rex Force. 
August 26, 2020 The Board approved the appointment of Dr. Mary Jane 

Miles. 
April 2021 The Board approved reappointments for Mr. Sobotta, 

Dr. Force, Ms. James, Dr. Meyer, and Mr. LaSarte. 
June 2021 The Board approved the reappointment of Tina Strong. 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies & Procedures, Section I.P. 

 
BACKGROUND/DISCUSSION 

The Idaho Indian Education Committee serves as an advisory committee to the 
State Board of Education (Board) and the State Department of Education 
(Department) on educational issues and how they impact Idaho’s American Indian 
student population. The committee also serves as a link between Idaho’s American 
Indian tribes.  Pursuant to Board Policy I.P. the Idaho Indian Education Committee 
consists of 19 members appointed by the Board.  Each member serves a term of 
five years. Appointments to vacant positions during a previous incumbent’s term 
are filled for the remainder of the open term.  The membership consists of: 
 
• One representative from each of the eight public postsecondary institutions 

o Nominations are submitted from the institution president 
• One representative from each of the five tribal chairs or designee 
• One representative from each of the five tribal education departments  
• One representative from each of the two Bureau of Indian Education schools 

o Representatives must be a school board member, administrator, or 
designee 

• One representative from the State Board of Education 
 
All members are voting members. 
 
The Nez Perce Tribal Executive Committee has forwarded Ms. Shirley J. Allman’s 
name for appointment as the tribal chair designee on the Indian Education 
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Committee. A letter of support and tribal resolution from the Nez Perce Tribal 
Executive Committee is provided. 

 
IMPACT 

The proposed appointment replaces the Nez Perce Tribe tribal chair/designee 
representative on the committee. 
 

ATTACHMENTS 
Attachment 1 – Current Committee Membership 
Attachment 2 – Nez Perce Tribal Executive Committee Tribal Resolution and letter  

 
BOARD STAFF COMMENTS AND RECOMMENDATIONS 

Dr. Mary Jane Miles is no longer on the Nez Perce Tribal Executive Committee 
and Secretary Shirley J. Allman has been identified to replace Dr. Miles and serve 
as the tribal chair designee. If approved, Ms. Allman would complete Dr. Miles’ 
term, which runs through June 30, 2023.  

 
BOARD ACTION  

I move to appoint Ms. Shirley J. Allman, representing the Nez Perce Tribal Chair 
to the Indian Education Committee effective immediately and expiring June 30, 
2023. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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STATE BOARD OF EDUCATION 
Idaho Indian Education Committee 

 
 
Tribal Representatives 
 
Dr. Chris Meyer is the Director of Education for the Coeur d’Alene Tribal Education 
Department and serves as the Tribal Chairperson’s designee for the Coeur d’Alene Tribe. 
Term: July 1, 2021 – June 30, 2026.  
 
Jesse LaSarte is the Family Engagement Specialist for the Coeur d’Alene Tribe and 
serves as their Tribal Education Department representative. Term: July 1, 2021 – June 
30, 2026.  
 
Gary Aitken, Jr is the Tribal Chairman for the Kootenai Tribe of Idaho and serves as their 
Tribal Chair representative. Term: immediately – June 30, 2022. 
 
Pending Recommendation – Tribal Education Department representative for the 
Kootenai Tribe.  
 
Shirley J. Allman - Nez Perce Tribal Executive committee representative and serves as 
the Tribal Chairperson’s designee. Term: immediately – June 30, 2023. Pending Board 
approval 
 
Joyce McFarland is the Education Manager for the Nez Perce Tribe and serves as their 
Tribal Education Department representative. Term: July 1, 2018 – June 30, 2023. 
 
Ladd Edmo is the Tribal Secretary of the Fort Hall Business Council and serves as their 
Tribal Chairperson representative. Term: immediately - June 30, 2022. 
 
Jessica James is the Tribal Youth Education Program Manager for the Shoshone-
Bannock Tribes and serves as their Tribal Education Department representative. Term: 
July 1, 2021 – June 30, 2026.  
 
Pending Recommendation - Tribal Chairperson’s designee for the Shoshone-Paiute 
Tribes. Term: July 1, 2018 – June 30, 2023. 
 
Pending Recommendation – Tribal Education Department representative for the 
Shoshone-Paiute Tribes.  
 
Bureau of Indian Education Representatives 
 
Tina Strong is the Bureau of Indian Education school representative. Term: July 1, 2021 
– June 30, 2026. 
 
Hank McArthur is the Bureau of Indian Education school representative. Term: July 1, 
2018 – June 30, 2023. 
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State Board of Education Ex-Officio Representative 
 
Dr. Linda Clark is the Ex-Officio State Board of Education member of the Indian 
Education Committee.  
 
Institutions of Higher Education Representatives 
 
Dr. Yolanda Bisbee is the Chief Diversity Officer and Executive Director of Tribal 
Relations at the University of Idaho.  Term: July 1, 2017 – June 30, 2022. 
 
Pending Recommendation - Vice President for Student Affairs and Enrollment 
Management at Boise State University.   Term: immediately – June 30, 2023. 
 
Dr. Rex Force is the Senior Vice Provost and Vice President for Health Sciences at Idaho 
State University. Term: July 1, 2021 – June 30, 2026.  
 
Bob Sobotta, Jr. is the Director for Native American, Minority, and Veteran’s Services at 
Lewis-Clark State College. Term: July 1, 2021 – June 30, 2026.  
 
Jason Ostrowski is the Dean of Students at the College of Southern Idaho. Term: July 
1, 2018 - June 30, 2023. 
 
Jaime Barajas-Zepeda is the Assistant Director of Admissions and Recruitment at the 
College of Western Idaho. Term: immediately - June 30, 2024. 
 
Effie Hernandez is the Multicultural Coordinator at College of Eastern Idaho.  Term: 
immediately – June 30, 2022. 
 
Dr. Graydon Stanley is the Vice President for Student Services at North Idaho College. 
Term: July 1, 2017 – June 30, 2022. 
 



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 1



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 2



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 3



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 4



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 5



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT-PPGA TAB 7  Page 6



CONSENT  
AUGUST 25, 2021 

 

CONSENT - PPGA TAB 8 Page 1  

IDAHO DIVISION OF VOCATIONAL REHABILITATION 
 
 
SUBJECT 

Idaho State Rehabilitation Council Membership (Council) Membership 
 

REFERENCE  
April 2018 Board appointed two current members to the Council and 

one new member. 
June 2018 Board appointed two members to the Council. 
August 2018 Board appointed one new member and re-appointed a 

former member to the Council. 
June 2019 Board appointed three new members to the Council. 
August 2019 Board appointed one new member to the Council. 
October 2019 Board appointed one new member to the Council. 
April 2020 Board appointed one new member and re-appointed two 

members to the Council. 
June 2020 Board appointed four new members and re-appointed one 

member to the Council. 
October 2020 Board appointed two new members to the Council.  
June 2021 Board appointed one new member and re-appointed four 

members to the Council 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Idaho State Board of Education Governing Policies and Procedures, Section 
IV.G.  
Idaho Code § 33-2202 
Idaho Code § 33-2303 
Code of Federal Regulations 34 CFR § 361 

 
BACKGROUND/DISCUSSION 

Code of Federal Regulations (34 CFR § 361.17) sets out the requirements for the 
State Rehabilitation Council, including the appointment and composition of State 
Rehabilitation Councils.  The regulations require members of state councils to be 
appointed by the Governor or, in the case of a state that under State law vests 
authority for the administration to an entity other than the Governor, the chief 
officer of that entity. Idaho Code § 33-2303 designates the State Board for 
Career Technical Education as that entity.  Idaho Code § 33-2202 designates the 
State Board of Education as the State Board for Career Technical Education “for 
the purpose of carrying into effect any acts by Congress “affecting vocational 
rehabilitation.” 
 
Further federal regulations establish that the Council must be composed of at 
least fifteen (15) members, including: 
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i. At least one representative of the Statewide Independent Living Council, 
who must be the chairperson or other designee of the Statewide 
Independent Living Council; 

ii. At least one representative of a parent training and information center 
established pursuant to section 682(a) of the Individuals with Disabilities 
Education Act;  

iii. At least one representative of the Client Assistance Program established 
under 34 CFR part 370, who must be the director, or another individual 
recommended by the Client Assistance Program;  

iv. At least one qualified vocational rehabilitation counselor with knowledge 
of, and experience with vocational rehabilitation programs who serves as 
an ex officio, nonvoting member of the Council if employed by the 
designated State agency;  

v. At least one representative of community rehabilitation program service 
providers;  

vi. Four representatives of business, industry, and labor;  
vii. Representatives of disability groups that include a cross section of (A) 

Individuals with physical, cognitive, sensory, and mental disabilities; and 
(B) Representatives of individuals with disabilities who have difficulty 
representing themselves or are unable due to their disabilities to represent 
themselves;  

viii. Current or former applicants for, or recipients of, vocational rehabilitation 
services;  

ix. In a State in which one or more projects are carried out under section 121 
of the Act (American Indian Vocational Rehabilitation Services), at least 
one representative of the directors of the projects;  

x. At least one representative of the State educational agency responsible 
for the public education of students with disabilities who are eligible to 
receive services under this part and part B of the Individuals with 
Disabilities Education Act;  

xi. At least one representative of the State workforce investment board; and  
xii. The director of the designated State unit as an ex officio, nonvoting 

member of the Council.  
 

Additionally, Federal Regulations specify that a majority of the council members 
must be individuals with disabilities who meet the requirements of 34 CFR § 
361.5(b)(28 ) and are not employed by the designated State unit.  Members are 
appointed for a term of no more than three (3) years, and each member of the 
Council may serve for not more than two consecutive full terms. A member 
appointed to fill a vacancy occurring prior to the end of the term must be 
appointed for the remainder of the predecessor’s term. A vacancy in membership 
of the Council must be filled in the same manner as the original appointment, 
except the appointing authority may delegate the authority to fill that vacancy to 
the remaining members of the Council after making the original appointment. 
 
The Council currently has two (2) appointments for Board consideration.  The 
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Council is nominating Tim Blonsky as a representative of the Disability Groups 
and Stephanie Taylor-Silva as a representative of Former Applicant or Recipient 
of Vocational Rehabilitation Services.  

 
IMPACT 

The two (2) appointments will bring the Council membership to 18.  
 
ATTACHMENTS 
 Attachment 1 – Current Council Membership 
 Attachment 2 – Tim Blonsky Nomination with Resume 
 Attachment 3 – Stephanie Taylor-Silva Nomination with Resume 
 
STAFF COMMENTS AND RECOMMENDATIONS  

The requested appointment meets the provisions of Board policy IV.G. State 
Rehabilitation Council, and the applicable Federal regulations. 
 
Staff recommends approval 

 
BOARD ACTION  

I move appoint Tim Blonsky as a representative of the Disability Groups and 
Stephanie Taylor-Silva as a representative of Former Applicants or Recipient of 
Vocational Rehabilitation Services for three-year terms, effective immediately 
through June 30, 2024. 
 
 
Moved by ___________ Seconded by __________ Carried Yes_____ No_____ 
 
 
 
 
 
 
 
 

 



SRC Membership Composition 

UPDATED: 7/1/2021 

Members Shall 
Represent 

Representation 
Required Name Region Term Term Ends 

Voting 
Member # 

Former Applicant 
or Recipient of 
VR services 

Minimum 1 Danielle Reff Treasure Valley 
1st 08/31/2023 Yes 1 

Parent Training & 
Information 
Center 

Minimum 1 Sarah Tueller Treasure Valley 
2nd 

6/30/2024 Yes 2 

Client Assistant 
Program Minimum 1 Christine 

Meeuwsen Treasure Valley 1st 
Effective 

7/12/2019 
No term limit 

Yes 3 

Vocational 
Rehabilitation 
Counselor 

Minimum 1 David White Treasure Valley 
1st 

06/30/2024 No 4 
Community 
Rehabilitation 
Program 

Minimum 1 Pam Harris Couer d’Alene 1st 06/30/2024 Yes 5 

Business, 
Industry and 
Labor 

Minimum 4 

Vacant 6 

Darin Lindig  Treasure Valley 2nd 05/31/2024 Yes 7 

Ron 
Oberleitner  

Treasure Valley 2nd 08/31/2023 Yes 8 

Paul Tierney Treasure Valley 1st 08/31/2023 Yes 9 

Disability Groups No minimum 
or maximum 

Janice 
Carson Moscow 2nd 05/31/2023 No 10 

Vacant 2nd 02/28/2021 Yes 11 

Dave 
Maxwell Treasure Valley 1st 06/30/2022 Yes 12 

Nathan 
Ogden Treasure Valley 1st 08/31/2023 Yes 13 

State 
Independent 
Living Council 

Minimum 1 Mel Leviton Treasure Valley 
2nd 

09/30/2021 Yes 14 

Department of 
Education Minimum 1 Randi Cole Treasure Valley 

1st 
(2nd term 

of 
Kendrick) 

08/31/2023 No 15 

Director of 
Vocational 
Rehabilitation 

Minimum 1 Jane 
Donnellan Treasure Valley No end date No 16 

Idaho's Native 
American Tribes Minimum 1 

Ramona 
Medicine 

Horse 
Blackfoot No end date Yes 17 

Workforce 
Development 
Council 

Minimum 1 James 
Pegram Treasure Valley 1st 06/30/2024 Yes 18 
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Motivated, results-driven and collaborative leader with extensive experience in relationship development and 

account management. Proven track record of using cross-functional leadership, creativity, and 

entrepreneurial initiative to achieve results in dynamic environments.  

Professional Experience: 

Business Development/Program Manager, IBE, Boise, Idaho  September 2020 – Present 

• Oversight of Treasure and Magic Valley’s Youth Apprenticeship Program

o Responsible for developing business relationships from scratch in presenting Apprenticeship as a

mean to develop a skilled workforce.

o Helping IBE navigate Workforce System, WIOA, and One-Stop System and get a new program

off the ground in its first fiscal year and Idaho’s first foray in this Federally funded Apprenticeship

Program.

o Help team establish best practices in new CRM and Apprenticeship Data base in accordance with

Federal PIRL guidelines.

• Built relationships with all ICTE’s Schools to establish framework for facilitating and tracking

apprenticeships set up during school (STRAP) or upon graduation.

• Joined Chamber and Professional Networking Groups in the Boise area.

Business Service Coordinator – Aerospace/Manufacturing, CWP, Hartford, CT   Feb 2016-September 2020 

• Responsible for oversight of the grant funded Manufacturing Sector Initiative

o Developed and maintained strong relationships with over 150 Connecticut based manufacturing

companies in the greater Hartford area

o Successfully placed 500+ manufacturing job applicants

o Facilitated over $1 Million in workforce incentives for employers in the Hartford region

• Tasked with building awareness of career opportunities in Connecticut’s aerospace industry

o Consistently present to the Chamber of Commerce, local high schools, and adult education centers

o Developed a successful social media strategy across a variety of channels (Facebook, Instagram,

Twitter, and LinkedIn) to raise awareness of the value of Workforce Development

• Published multiple articles for CWP’s website, and publications like the Hartford Business Journal and

AdvancedManufacturing.org.  Established several media contacts and relationships with staff members of

local and national politicians

• Proficient in CNC, Lathes, Bridgeport’s, and Lean Manufacturing.

Career Coach, Mental Health Connecticut, West Hartford, CT  Feb 2015-Feb 2016 

• Charged with developing MHC’s West Hartford Employment division while co-managing the Waterbury

division

o Successfully placed 25+ Deaf/Hard of Hearing/Autistic clients in sustainable employment

o Responsible for developing and implementing an onboarding curriculum to ensure policy and

procedural requirements were met

• Tasked with raising awareness of the value in hiring individuals with disabilities and disabled veterans

o Increased awareness through networking events, social media, and meeting with local businesses

Connecticut Division Supervisor, New England Business Associates, Manchester, CT  Apr 2011-Feb 2015 

• Responsible for launching a division of NEBA dedicated to securing employment for people with

disabilities and veterans, specializing in individuals on the Autism Spectrum.

o Oversaw team (four direct reports) dedicated to client service and process management.

o Annual budget ($150k) development and management

o Built relationships with Vocational Rehabilitation and Developmental Disability Services.

• Tasked with relationship development across a variety of businesses within the state.

o Secured placement for over 250 employment candidates at 150+ businesses

o Provided ongoing support to employee and employer once candidate was placed.

CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT - PPGA TAB 8 Page 2



• Successfully implemented business ideas into comprehensive business plans in accordance to SCORE

standards

Employment Coordinator, Community Options of Connecticut, Farmington, CT  Oct 2010-Apr 2011 

• Developed a startup employment program for people with disabilities by matching candidates with full and

part-time employment opportunities

• Provided leadership to and oversight of six direct reports

• Tasked with accelerating community engagement including networking at Chamber of Commerce events,

social media outreach, and meeting with local businesses

Residential Manager, MARCH Inc. of Manchester, Manchester, CT  Jan 2009-Oct 2010 

• Responsible for following and adhering to strict compliance of State regulations to maintain licensing of

the home in good standing

• Implemented and successfully managed a budget of $200,000

• Responsible for the development and direct supervision of twelve staff members

Education: 

Springfield College   Springfield, MA 

• BA in Human Services

Volunteer Experience: 

City of Hartford School System      Jul 2011-Jul 2013 

• ASL Instruction

Town of Marlborough CT 

• Economic Development Commission Vice Chair (two appointed terms)     June 2016-September 2021 

Certificates: 

CWDP – Certified Workforce Development Professional 

CESP – Certified Employment Support Professional – expired 1/2019 

Skills: 

• Fluent in American Sign Language and lip reading

• Proficient in MS Word, Excel, Power Point and Access, online database systems.
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SUBJECT 
2021 Curricular Materials Adoption 

 
REFERENCE 

August 2017 Board approved the adoption of curricular materials 
and related instructional materials for K-12 Arts and 
Humanities, 9-12 Computer Applications, K-12 Health 
and Wellness, K-12 Physical Education, K-12 Social 
Studies, and 6-12 Mathematics Open Educational 
Resources as recommended by the Curricular 
Materials Selection Committee. 

October 2018 Board approved the adoption of curricular materials 
and related instructional materials for K-12 English 
Language Arts & Literacy, K-6 Handwriting, K- 12 
English Learner, K-12 Computer Applications, K-12 
Computer Science, and 9-12 Mathematics Open 
Educational Resources as recommended by the 
Curricular Materials Selection Committee.  

August 2019 Board approved the recommendation of the Curricular 
Materials Selection Committee to adopt curricular 
materials and related instructional materials for K-12 
Science, K-12 Computer Applications, and K-12 
Computer Science. 

August 2020 Board approved the recommendation of the Curricular 
Materials Selection Committee to adopt curricular 
materials and related instructional materials for K-12 
Science, K-12 Computer Applications, K-12 Computer 
Science, and career technical education (CTE).  

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho State Board of Education Governing Policies & Procedures, Section 
V.B.8. Section 33-118, Idaho Code – Courses of study – Curricular materials 
Section 33-118A, Idaho Code – Curricular materials – Adoption procedures 
IDAPA 08.02.03.128 – Rules Governing Thoroughness, Curricular Materials 
Selection and Online Course Approval 
 

BACKGROUND/DISCUSSION 
The curricular materials review and adoption process is established in Sections 
33-118 and 33-118A, Idaho Code, and is further defined in IDAPA 08.02.03.128, 
Rules Governing Thoroughness. Curricular materials are defined as textbooks 
and instructional media including software, audio/visual material, and internet 
based instructional material (Section 33-118A, Idaho Code). Idaho is a multiple 
adoption state and adopts a number of materials in a designated subject area 
from a variety of publishing companies. 
 
The adoption process provides for the continuous review and evaluation of new 
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curricular materials. This process ensures that all Idaho school districts and 
charter schools have quality products available to purchase at a guaranteed low 
contract price. This process maintains local control in the choice of instructional 
materials by providing multiple lists of approved materials. While school districts 
and charter schools can choose materials from the list of vetted and approved 
materials, this is not a requirement. 
  
In accordance with IDAPA 08.02.03.128, Idaho adopts materials in the areas of 
reading, English, spelling, speech, journalism, languages other than English, art, 
drama, social studies, music, mathematics, business education, career technical 
education and counseling, science, health, physical education, handwriting, 
literature, driver education, and limited English proficiency. In addition, computer 
science and computer applications are adopted annually. 
 
The Curricular Materials Selection Committee (Committee), the members of 
which are appointed by the State Board of Education (Board) for a five (5)-year 
term, has the responsibility of overseeing the adoption process for the state. The 
Executive Secretary of this Committee is an employee of the State Department 
of Education (Department) and a voting member of the committee. 
 
The Committee consists of not less than ten (10) total members from the 
following stakeholder groups: 
• certified Idaho classroom teachers 
• Idaho public school administrators 
• Idaho higher education officials 
• parents 
• trustees 
• local board of education members 
• Division of Career Technical Education 
• State Department of Education personnel 

 
The Committee, assisted by content specialists from throughout the state, 
meets for approximately one week in June to review and evaluate all materials 
against Idaho Content Standards and specific course requirements. The 
Committee votes to recommend materials to the Board, and these 
recommendations are forwarded to the Board for adoption. All meetings of the 
Committee are open to the public. 
 

If the Board accepts the recommendation of the Committee and adopts the 
materials, the Department executes contracts with the publishing companies, 
and the listing of newly adopted materials is published in the Department’s 
Curricular Materials Adoption Guide. In accordance with IDAPA 08.02.03.128, a 
state curriculum depository is maintained at Caxton Printers, Ltd., in Caldwell, 
Idaho. Curriculum libraries are also maintained at seven (7) regional centers. 
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The 2021 curricular materials review included K-12 computer science, K-12 
English language learner, and driver’s education. The review was held June 7-9, 
2021, digitally via Zoom. Twenty-two (22) content area specialists assisted 
twelve (12) Committee members in the evaluation of curricular materials and 
related instructional materials. Recommended curricular materials and related 
instructional materials are catalogued in Attachment 1. 

 
IMPACT 

The curricular review and adoption process help to ensure that all Idaho school 
districts and charter schools, regardless of size, can purchase quality materials at 
a guaranteed low price for the length of the adoption cycle while maintaining local 
control in the choice of instruction materials. 

 
ATTACHMENTS 

Attachment 1 – Recommended curricular materials and related instructional 
materials 

Attachment 2 – Curricular Materials Selection Committee Roster  
Attachment 3 – Regional Center locations 

 
BOARD STAFF COMMENTS AND RECOMMENDATIONS 

Pursuant to Section 118A, Idaho Code, school districts and charter schools may 
establish their own local curricular materials committees, these local committees 
may evaluate and select curriculum that is not on the Board approved list as long 
as the curriculum is aligned to the applicable subject area content standards.  
 
Curricular materials are approved on a rotating calendar for a period of six (6) 
years or following changes to the subject area content standards. 

 
BOARD ACTION 

I move to approve the curricular materials and related instructional materials for 
K-12 computer science, K-12 English language learner, and driver’s education, 
as submitted in Attachment 1. 
 
 
Moved by  Seconded by  Carried Yes  No    



2021 CURRICULAR MATERIALS REVIEW 

Content Area  Publisher  Title  Grade Level  Recommendation 
Driver's 
Education AAA How to Drive   9-12 Basic
Driver's 
Education PassDriversEd 30 Hour Teen Driver Education Course 9-12 Not Recommended 
Driver's 
Education Savvas Drive Right 9-12 Basic
Computer 
Science Codelicious 

Computer Science Fundamentals (formerly 
Programming 101) 6-8 Basic

ELL  Cengage  Reach Higher 1A & 1B  1 Comprehensive
ELL  Cengage  Reach Higher 2A & 2B  2 Comprehensive
ELL  Cengage  Reach Higher 3A & 3B  3 Comprehensive
ELL  Cengage  Reach Higher 4A & 4B  4 Comprehensive
ELL  Cengage  Reach Higher 5A & 5B  5 Comprehensive
ELL  Cengage  Reach Higher 6A & 6B  6 Comprehensive
ELL  Cengage  Time Zones Level Starter  6-8 Comprehensive
ELL  Cengage  Time Zones Level 1  6-8 Comprehensive
ELL  Cengage  Time Zones Level 2  6-8 Comprehensive
ELL  Cengage  Time Zones Level 3  6-8 Comprehensive
ELL  Cengage  Time Zones Level 4  6-8 Comprehensive
ELL  Cengage  Life Level 1  9-12 Comprehensive
ELL  Cengage  Life Level 2  9-12 Comprehensive
ELL  Cengage  Life Level 3  9-12 Comprehensive
ELL  Cengage  Life Level 4  9-12 Comprehensive
ELL  Cengage  Life Level 5  9-12 Comprehensive
ELL  Cengage  Life Level 6  9-12 Comprehensive

ELL  Lexia 
Rosetta Stone English - English As a Second 
Language K-12  K-6 Component 

ELL  Lexia 
Rosetta Stone English - English As a Second 
Language K-12 Support  K-6 Component 
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*LEGEND
COMPREHENSIVE: A recommended program which meets the focus, coherence, depth, and rigor of the Idaho Content Standards with minimal or
no need for supplemental material.
BASIC: A recommended program which meets the focus, coherence, depth, and rigor of the Idaho Content Standards with some need for
supplemental material.
COMPONENT: A program designed and intended to be used to supplement a comprehensive or basic program. A component program will
support and/or enhance the focus, coherence, depth, and rigor of a comprehensive or basic program.
NOT RECOMMENDED:  A program that does not meet the focus, coherence, depth, and rigor of the Idaho Content Standards.

ELL  Savvas  iLitELL  4‐12  Comprehensive 

ELL 
Vista Higher 
Learning  Get Ready!  6‐8  Comprehensive 

ELL 
Vista Higher 
Learning  Get Ready!  9‐12  Comprehensive 
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CREATED 04/01/2021  Selection Committee  /  Content & Curriculum /  SDE  /  1  

Selection	Committee	
Curricular Materials 

COMMITTEE LISTING 

Committee Member  Stakeholder Group 

Chrystal Allen  Executive Secretary, Idaho State Department of 
Education 

Kristi Enger 

Term Expires: April 30, 2024 

Idaho Career & Technical Education 

Dana Johnson  

Term Expires: April 30, 2024 

Idaho Higher Education Official  

Taylor Raney 

Term Expires: April 30, 2024 

Idaho Higher Education Official  

M. Michelle Southwick

Term Expires: February 28, 2026

Idaho Public School Administrators 

Madison School District #321 

Kelli Schroeder 

Term Expires: February 28, 2026 

Idaho Public School Administrators 

Filer School District #413 

Nathan Tracy 

Term Expires: February 28, 2026 

Parent & Idaho Public School Administrators 

Jerome School District #261 

Laree Jansen 

Term Expires: June 30, 2021 

Parent 

Ethan Sims 

Term Expires May 30, 2026 

Parent 

Stacey Jensen 

Term Expires: June 30, 2021 

Certified Idaho Classroom Teacher 

Pocatello/Chubbuck School District #25 
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CREATED 04/01/2021  Selection Committee  /  Content & Curriculum /  SDE  /  2  
 

Committee Member  Stakeholder Group 

John Stegmaier 

Term Expires: February 28, 2026 

Certified Idaho Classroom Teacher 

Boise School District #1 

Robyn Hill 

Term Expires: February 28, 2026 

Certified Idaho Classroom Teacher 

Nampa School District #131 

Shannon Kelly 

Term Expires: February 28, 2026 

Certified Idaho Classroom Teacher 

Payette School District #371 

Lisa Olsen 

Term Expires: April 30, 2024 

Certified Idaho Classroom Teacher 

Bonneville Joint School District #93  

Darlene Dyer 

Term Expires: June 30, 2021 

Certified Idaho Classroom Teacher 

Blaine County School District #61 

Aaron McKinnon 

Term Expires: April 30, 2024 

State Department of Education Personnel 

For Questions Contact 
Content & Curriculum – Curricular Materials 
Idaho State Department of Education 
650 W State Street, Boise, ID 83702 
208 332 6800 | www.sde.idaho.gov 
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CREATED 06/15/2021  Regional Centers / Content & Curriculum / SDE / 1 

Regional	Centers	
Curricular Materials 

The Regional Centers serve as public depositories for curricular materials currently under 
adoption in the state of Idaho. Publishing companies are required to provide samples of 
approved materials for public viewing. 

REGIONAL CENTER LISTING 

Location  Contact 

Boise State University 

Albertson Library 

1910 University Blvd 

Boise, ID 83725‐1430 

Kelsey Keyes 

Reference Librarian, Liaison to 
College of Ed 

208‐426‐1139 

kelseykeyes@boisestate.edu 

Deliveries Contact: 

Marlena Hooyboer 

marlenahooyboer@boisestate.edu 

Brigham Young University–Idaho 

David O McKay Library, MCK 306 

525 South Center Street (0405) 

Rexburg, ID 83460‐0405 

Holly Green 

208‐496‐9539 

greenh@byui.edu 

College of Idaho 

Cruzen‐Murray Library 

2112 Cleveland Blvd 

Caldwell, ID 83605 

Lance McGrath 

208‐459‐5003 

lmcgrath@collegeofidaho.edu 
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CREATED 06/15/2021  Regional Centers / Content & Curriculum / SDE / 2  

Location  Contact 

Idaho State University 

Instructional Materials Center 

College of Education 

638 E. Dunn Street 

Pocatello, ID 83209‐8059 

Dr. Shu‐Yuan Lin, Ed.D. 

208‐282‐3185 

linshu@isu.edu 

 
Lewis Clark State College 

Curriculum Library 

500 8th Avenue 

Lewiston, ID 83501 

Shannon Casteel 

208‐792‐2229 

scasteel@lcsc.edu 

Northwest Nazarene University 

John Riley Library 

623 S. University Boulevard 

Nampa, ID 83686‐5897 

Carol Poe 

208‐467‐8616 

cjpoe@nnu.edu 

University of Idaho 

Gary Strong Curriculum Center 

College of Education, Health, and Human Sciences 

University of Idaho 

875 Perimeter Dr. 

Moscow, ID 83844‐3089 

Marco Seiferle‐Valencia 

208‐885‐2504 

marcosv@uidaho.edu 

curriculumcenter@uidaho.edu 

**Request shipment boxes to be 
less than 50 lbs each 

 
 
 
 
 

For Questions Contact 
Content & Curriculum – Curricular Materials 
Idaho State Department of Education 
650 W State Street, Boise, ID 83702 
208 332 6800 | www.sde.idaho.gov 
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PROFESSIONAL STANDARDS COMMISSION 
 
 
SUBJECT 

Adoption of Praxis II Tests and Qualifying Scores for Content, Pedagogy, and 
Performance Assessments  
 

REFERENCE 
August 2018 Board approved Content, Pedagogy and Performance 

Assessments rubric and updated content area 
assessments and cut scores. 

February 2020 Board approved Praxis II assessments and Idaho cut 
scores and amended the Content, Pedagogy and 
Performance Assessments rubric. 

February 2021 Board accepted the Professional Standards 
Commission recommendation to approve amended 
Praxis II assessments and Idaho cut scores. 

June 2021 Board accepted the Professional Standards 
Commission recommendation to approve amended 
Praxis II assessments and Idaho cut scores. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

IDAPA 08.02.02.015.01.d - Standard Instructional Certificate  
IDAPA 08.02.02.017.01 - Content, Pedagogy and Performance Assessment for 
Certification 
 

BACKGROUND/DISCUSSION 
One of the requirements for obtaining a Standard Instructional Certificate is that 
proficiency be shown in the area of endorsement being sought (IDAPA 
08.02.02.015.01.d). Each candidate must meet or exceed the state qualifying 
score on the State Board of Education (Board) approved content area assessment. 
Praxis II – Subject Assessments have been selected as one of the Board-approved 
content area assessments. In accordance with IDAPA 08.02.02.017.01, the 
Professional Standards Commission (PSC) recommends these assessments and 
qualifying scores to the Board for approval.   
 
The Standards Committee of the PSC reviewed proposed amendments to the list 
of Board-approved Praxis II assessments and qualifying scores on June 17, 2021. 
Proposed amendments include: 

• All Teacher Leader Endorsements 
o Performance Assessment for Teacher Leaders (PATL) 

• Teacher Leader – Literacy (K-12) 
o 5206 Teaching Reading  
o 5302 Reading Specialist  

• Teacher Leader – Mathematics 
o 5164 Middle School Mathematics  
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o 5165 Mathematics  
 

Additionally, the Standards Committee discussed and considered the addition of 
National Board for Professional Teaching Standards (NBPTS) certification for 
addition to the list of approved content, pedagogy, and performance assessments. 
 
On June 18, 2021, the full PSC voted to recommend the Praxis II assessments 
and cut scores (Attachment 1) and the amended Content, Pedagogy, and 
Performance Assessments List (Attachment 2) to the State Board of Education for 
approval.  

 
IMPACT 

The adoption of the Performance Assessment for the Teacher Leader (PATL) 
assessment for the Teacher Leader endorsements will ensure program completers 
are adequately prepared to provide the leadership essential to helping other 
teachers and meeting the needs of students, schools, and the teaching profession. 
 
Adding NBPTS certification to the list of approved content, pedagogy, and 
performance assessments acknowledges the effort necessary to receive NBPTS 
certification. 
 
Approval of assessments and qualify scores ensures compliance with Idaho 
Administrative Code.  

 
ATTACHMENTS 

Attachment 1 – Praxis II Assessments and Cut Scores 
Attachment 2 – Board Approved Content, Pedagogy, and Performance 

Assessments List 
 
BOARD STAFF COMMENTS AND RECOMMENDATIONS 

IDAPA 08.02.02.015 and 017 requires individuals seeking a standard instructional 
certificate and interim certification and IDAPA 08.02.02.021 as one of the alternate 
paths for adding endorsements to receive a qualifying score on a state approved 
content, pedagogy, or performance assessment. The PRAXIS II is a content area 
assessment approved by the Board in early 2000. Qualifying scores were set by 
the Board based on recommendations from the PSC at the December 2003 Board 
meeting, effective September 1, 2004. A few updates to the qualifying scores in 
individual subject areas were made at the June 2005, April 2006, June 2006, 
October 2006 and February 2018 Board meetings.  Starting in 2019, updates have 
come to the Board more regularly.  Consideration of the attached qualifying scores 
is part of the ongoing process to maintain updated qualifying scores on Board 
approved content, pedagogy or performance assessments. 
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BOARD ACTION  
I move to approve the Praxis II assessments and qualifying scores as provided in 
Attachment 1.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
AND 
 
I move to approve National Board for Professional Teaching Standards certification 
as an approved content, pedagogy, and performance assessment as provided in 
Attachment 2.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 



Endorsement
Code

Endorsement
Content/ 

Grade 
Level

ETS Praxis II Subject Assessment
Idaho 

Cut Score
Multi State
Cut Score

Elementary Education:  5002 Reading and Language Arts Subtest 157 157
Elementary Education:  5003 Mathematics Subtest 157 157
Elementary Education:  5004 Social Studies Subtest 155 155
Elementary Education:  5005 Science Subtest 159 159
CKT Elementary Education:   7812 Reading and Language Arts Subtest 161 161
CKT Elementary Education:   7813 Mathematics Subtest 150 150
CKT Elementary Education:   7814 Science Subtest 154 154
CKT Elementary Education:   7815 Social Studies Subtest 161 161

8222 (5-9) 5089 Middle School Social Studies 149 -
7222 (6-12) 5931 Government/Political Science 149 149
7770 American Indian Language (K-12) - - -
7038 Bilingual Education (K-12) 5362 English to Speakers of Other Languages 155 155
8421 (5-9) 5442 Middle School Science 152 152
7421 (6-12) 5235 Biology: Content Knowledge 139 -

5025 Early Childhood Education OR Elementary Subtests  (See All Subjects 5001 or 
7811)

156 156

5691 Special Education:  Preschool/Early Childhood 159 159

8440 (5-9) 5442 Middle School Science 152 152
7440 (6-12) 5245 Chemistry: Content Knowledge 139 -
8144 (5-9)
7144 (6-12)
8400 (5-9)
7400 (6-12)
9921 CTE - Agriculture Science & Technology (6-12) 5701 Agriculture 147 147
9093 CTE - Business Technology Education (6-12) 5101 Business Education: Content Knowledge 148 154
9400 CTE - Computer Science (6-12) 5652 Computer Science 149 149
9401 CTE - Engineering (6-12) 5051 Technology Education 154 159
9970 CTE - Family and Consumer Sciences (6-12) 5122 Family and Consumer Sciences 153 153
9092 CTE - Marketing Technology Education (6-12) 5561 Marketing Education 158 -
9981 CTE - Technology Education (6-12) 5051 Technology Education 154 159

5354 Special Education: Core Knowledge and Applications 145 151

5272 Special Education: Education of Deaf and Hard of Hearing Students 160 160

5025 Early Childhood Education OR Elementary Multiple Subtests  (See All Subjects 
5001 or 7811)

156 156

5691 Special Education:  Preschool/Early Childhood 159 159
8451 (5-9) 5442 Middle School Science 152 152
7451 (6-12) 5571 Earth and Space Sciences:  Content Knowledge 144 -
8228 (5-9) 5089 Middle School Social Studies 149 -
7228 (6-12) 5911 Economics 150 150

Standard Instructional Certificate

7010

7010

7083

7014

7030

7019

(K-8)

(Birth-
Grade 3)

All Subjects (Candidates can take 5001 OR 7811)

Elementary Subtests (See All Subjects 5001 or 7811)

Deaf/Hard of Hearing

Blended Early Childhood Education/Early Childhood Special 
Education

(Grade 4-6)

5652 Computer Science

Chemistry

Communication

Computer Science

All Subjects (Candidates can take 5001 OR 7811)

Biological Science

Early Childhood Special Education (Pre-K-3)

(K-8)

Earth and Space Science

Blended Elementary Education/Elementary Special 
Education

Economics

5221 Speech Communication: Content Knowledge 143 -

149 149

American Government/Political Science

(Pre-K-12)

See All
 Subjects

See All
 Subjects
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Endorsement
Code

Endorsement
Content/ 

Grade 
Level

ETS Praxis II Subject Assessment
Idaho 

Cut Score
Multi State
Cut Score

Standard Instructional Certificate

       

8990 (5-9)
7990 (6-12)
8120 (5-9) 5047 Middle School English Language Arts 164 164
7120 (6-12) 5038 English Language Arts: Content Knowledge 167 167
7126 English as a Second Language (ESL) (K-12) 5362 English to Speakers of Other Languages 155 155
7036 (K-8) 5543 Special Education: Core Knowledge and Mild to Moderate Applications 153 158
7037 (6-12)
7029 (K-12)
8226 (5-9) 5089 Middle School Social Studies 149 -
7226 (6-12) 5921 Geography 153 -
8452 (5-9) 5442 Middle School Science 152 152
7452 (6-12) 5571 Earth and Space Sciences:  Content Knowledge 144 -
7028 Gifted and Talented (K-12) 5358 Gifted Education 157 157
8520 (5-9)
7520 (6-12)
7521 (K-12)
8221 (5-9) 5089 Middle School Social Studies 149 -
7221 (6-12) 5941 World and U.S. History:  Content Knowledge 141 -
8133 (5-9)
7133 (6-12)
8134 (5-9)
7134 (6-12)
7080 Junior ROTC (6-12) -
7139 Literacy (K-12) 5206 Teaching Reading 156 156
8320 Mathematics - Middle Level (5-9) 5164 Middle School Mathematics 157 157
7300 Mathematics (6-12) 5165 Mathematics 159 159
8820 (5-9)
7820 (6-12)
7810 (K-12)
8420 (5-9) 5442 Middle School Science 152 152
7420 (6-12) 5435 General Science:  Content Knowledge 149 -
7989 Online-Teacher (Pre-K-12) - - -
8510 (5-9)
7512 (6-12)
7511 (K-12)
8430 (5-9) 5442 Middle School Science 152 152
7430 (6-12) 5485 Physical Science 157 157
8450 (5-9) 5442 Middle School Science 152 152
7450 (6-12) 5265 Physics: Content Knowledge 129 -
8231 (5-9)
7231 (6-12)
8453 Science - Middle Level (5-9) 5442 Middle School Science 152 152
7200 Social Studies (6-12) 5081 Social Studies: Content Knowledge 150 -
8220 Social Studies - Middle Level (5-9) 5089 Middle School Social Studies 149  - 

Physical Education (PE)

Psychology

5051 Technology Education

5391 Psychology

5224 Journalism

5113 Music: Content Knowledge

Elementary Subtests (See All Subjects 5001 or 7811)

Music

Natural Science

Health

History

Humanities

Journalism

Geology

-

-

161

- -

Engineering

English

Geography

Exceptional Child Generalist

153

148

Physical Science

154 159

5551 Health Education

See All 
Subjects

See All 
Subjects

155

153

143

Physics 

5091 Physical Education: Content Knowledge

154154

-
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Endorsement
Code

Endorsement
Content/ 

Grade 
Level

ETS Praxis II Subject Assessment
Idaho 

Cut Score
Multi State
Cut Score

Standard Instructional Certificate

       

8229 (5-9)
7229 (6-12)
8236 (5-9)
7236 (6-12)

7297 Teacher Leader - Instructional Specialist (K-12) - Performance Assessment for Teacher Leaders (PATL) 42 -

Performance Assessment for Teacher Leaders (PATL) + one of the following: 42 -
5206 Teaching Reading (OR) 156 156
5302 Reading Specialist 165 165
Performance Assessment for Teacher Leaders (PATL) + one of the following: 42 -
5164 Middle School Mathematics (OR) 157 157
5165 Mathematics 159 159

7045 Teacher Leader - Special Education - Performance Assessment for Teacher Leaders (PATL) 42 -
7020 Teacher Librarian (K-12) 5311 Library Media Specialist 151 -
8137 (5-9)
7137 (6-12)
8852 (5-9)
7852 (6-12)
7851 (K-12)

5354 Special Education: Core Knowledge and Applications 145 151
5282 Special Education: Teaching Students with Visual Impairments 163 163

8700 (5-9)
7700 (6-12)
7710 (K-12)
8702 (5-9)
7702 (6-12)
7701 (K-12)
8796 (5-9)
7796 (6-12)
7715 (K-12)
8830 (5-9)
7730 (6-12)
7712 (K-12)
8740 (5-9)
7740 (6-12)
7713 (K-12)
7750 World Language - Latin (K-12) 5601 Latin 152 -
8720 (5-9)
7720 (6-12)
7711 (K-12)

World Language - French

World Language - German

World Language - American Sign Language

World Language (All other languages not listed below)

Sociology

Sociology/Anthropology

Theater Arts

Visual Arts

Teacher Leader - Literacy (K-12)

5195 Spanish: World LanguageWorld Language - Spanish

-

154

163 168

5174 French: World Language 156 162

5665 Chinese (Mandarin):  World Language 164 164

5183 German: World Language 157 163

0634 American Sign Language Proficiency Interview (ASLPI) by Gallaudet
3 (score is 

equivalent to a 
160 scale score)

154

World Language - Chinese

158

154

1545952 Sociology

148

5952 Sociology

5641 Theatre

7298 -

-Teacher Leader - Mathematics7299

7035

160

5841 World Language Pedagogy 151 158

Visual Impairment (Pre-K-12)

1515134 Art:  Content Knowledge
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Content, Pedagogy, and Performance Assessments 
IDAPA 08.02.02.017 CONTENT, PEDAGOGY AND PERFORMANCE ASSESSMENT FOR CERTIFICATION. 

01. Assessments. State Board of Education approved content, pedagogy and performance area assessments shall be used
in the state of Idaho to ensure qualified teachers are employed in Idaho’s classrooms. The Professional Standards Commission shall 
recommend assessments and qualifying scores to the State Board of Education for approval. (4-2-08) 

Content Pedagogy Performance 
• ETS Praxis II Subject Assessments • Idaho Standards for Model Pre-

Service Student Teaching Experience
– State Specific Requirement

• Common Summative Assessment
o Based on the Statewide Teacher

Evaluation Framework
o Overall rating of basic or higher
o No components rated as

unsatisfactory
o Individualized Professional

Learning Plan (IPLP)

• ETS Praxis Content Knowledge for
Teaching (CKT) Assessments as they
become available

• American Board Subject Area Exam
(ABCTE)

• Out-of-state approved content area
assessments

• Baccalaureate degree or higher from
a regionally accredited institution in
the specific content area in which the
candidate is seeking an endorsement

National Board for Professional Teaching Standards (NPBTS) 
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PROFESSIONAL STANDARDS COMMISSION 
 
 
SUBJECT 

Emergency Provisional Certificates Recommendations 
 

REFERENCE 
August 2020 Board approved one (1) provisional certificates for the 

2020-21 school year. 
December 2020 Board reviewed fifteen (15) provisional certificates for 

the 2020-21 school year. Fourteen (14) applications 
were approved and one (1) application was not 
approved. 

February 2021 Board approved fifty-two (52) provisional certificates 
for the 2020-21 school year. 

April 2021 Board approved thirteen (13) provisional certificates for 
the 2020-221 school year. 

June 2021 Board reviewed six (6) provisional certificates for the 
2020-21 school year. Five (5) applications were 
approved and one (1) application was not approved. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Idaho Code § 33-1201 and 33-1203 
 
BACKGROUND/DISCUSSION 

Two (2) emergency provisional applications were received by the State 
Department of Education by May 27, 2021 from the school districts listed below. 
These applications, for the 2021-22 school year, were reviewed by the 
Professional Standards Commission Authorizations Committee on June 17, 2021.  
Due to timelines for State Board of Education agenda items to be submitted to the 
Office of the State Board of Education, the earliest regularly scheduled Board 
Meeting for consideration is the August 2021 meeting. Emergency provisional 
applications allow a district/charter to request one-year emergency certification for 
a candidate who does not hold a current Idaho certificate/ credential, but who has 
the strong content background and some educational pedagogy, to fill an area of 
need that requires certification/endorsement. While the candidate is under 
emergency provisional certification, no financial penalties will be assessed to the 
hiring district. Historical Provisional status has been added to candidates that have 
received provisional approvals in prior years, as there is nothing in rule that 
prohibits multiple provisionals. 
 
Cassia County School District #151 
Applicant Name: Nicholas Davis 
Content & Grade Range: School Psychologist 
Degree: BS Psychology 
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Declared Emergency: June 17, 2021 Cassia County School Board of Trustees 
declared an emergency exists for the 2021-22 school year. Mr. Davis was hired 
April 28, 2021. 
Summary of Recruitment Efforts: There were six applicants and five interviews. 
Mr. Davis was the most qualified candidate. None of the other applicants had a 
credential. He is seeking a program through ISU. He was the best fit. 
PSC Review: The Professional Standards Commission Authorizations Committee 
met June 17, 2021. The committee recommends Cassia County School District’s 
request for Nicholas Davis without reservation. 
 
Cassia County School District #151 
Applicant Name: Sally Hall 
Content & Grade Range: School Counselor 
Degree: MA, Psychology, 6/2021 
Declared Emergency: May 20, 2021 Cassia School District Board of Trustees 
declared an emergency exists for the 2021-22 school year. According to the 
application, Ms. Hall was hired April 19, 2021. 
Summary of Recruitment Efforts: Ms. Hall was the best fit for the position. She 
is enrolling in NNU and has a Master's Degree, but is unable to get into the cohort 
until Fall 2022. 
PSC Review: The Professional Standards Commission Authorizations Committee 
met June 17, 2021. The committee recommends Cassia County School District’s 
request for Sally Hall without reservation. 
 

IMPACT 
If an emergency provisional certificate is not approved, the school district will have 
no certificated staff to serve in the position as required by Idaho Code § 33-1201 
and funding could be impacted. 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Pursuant to Section 33-1201, Idaho Code, “every person who is employed to serve 
in any elementary or secondary school in the capacity of teacher, supervisor, 
administrator, education specialist, school nurse or school librarian shall be 
required to have and to hold a certificate issued under the authority of the State 
Board of Education….” Section 33-1203, Idaho Code, prohibits the Board from 
authorizing standard certificates to individuals who have less than four (4) years 
accredited college training, except in “the limited fields of trades and industries, 
and specialists certificates of school librarians and school nurses.”  In the case of 
emergencies, which must be declared, “the state board may authorize the 
issuance of provisional certificates based on not less than two (2) years of college 
training.” 
 
Section 33-512(15), Idaho Code, defines substitute teachers as “as any individual 
who temporarily replaces a certificated classroom educator….” Neither Idaho 
Code, nor administrative rule, limits the amount of time a substitute teacher may 
be employed to cover a classroom. In some cases, school districts use a long-term 
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substitute prior to requesting provisional certification for the individual.  In some 
cases, the individual that the school district is requesting emergency certification 
for has been in the classroom as a long-term substitute for the entire term.  Salary 
Based Apportionment is calculated based on school district employee certification.  
A school district or charter school receives a lesser apportionment for non-
certificated/classified staff than it receives for certificated staff.  Substitute teachers 
are calculated at the lesser-classified staff rate. 
 
A process for approving provisional certificates was approved by the Board at the 
April 2019 Regular Board meeting to limit the timeline for emergency provisional 
certificates to come to the Board.  The approved provisions required requests, for 
the current school year, to come to the Board at no later than the April Regular 
Board meeting.  The process was amended at the August 2019 Regular Board 
meeting to provide an extension of this timeframe “subject to extenuating 
circumstances” such as when an LEA loses a staff member after the January 
Commission meeting deadline.  In order to meet the April Board meeting agenda 
material deadline in March of each year the certification request is required to be 
submitted in January to make it through the Commission/Department process.  
Based on the information provided, these requests do not meet the standard for 
approval after the April Regular Board meeting. 

 
BOARD ACTION  

I move to accept the recommendation of the Professional Standards Commission 
to issue one-year emergency provisional certificates for Nicholas Davis and Sally 
Hall to teach the content area and grade ranges at the specified school districts as 
provided herein for the 2021-22 school year. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____ 
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PROFESSIONAL STANDARDS COMMISSION  
 
 
SUBJECT 

Appointments to the Professional Standards Commission 
 

REFFERENCE 
April 2017  Board approved one (1) appointment and three (3) 

reappointments to the Professional Standards 
Commission.  

August 2017  Board approved one (1) appointment to the 
Professional Standards Commission.  

April 2018  Board approved seven (7) 
appointments/reappointments to the Professional 
Standards Commission.  

June 2018  Board approved one appointment to the Professional 
Standards Commission. 

April 2019 Board approved seven (7) appointments to the 
Professional Standards Commission. 

April 2020 Board approved four appointments to the Professional 
Standards Commission. 

June 2020 Board approved one (1) appointment to the 
Professional Standards Commission. 

April 2021 Board approved four (4) appointments to the 
Professional Standards Commission. 

 
APPLICABLE STATUTE, RULE, OR POLICY 

Section 33-1252, Idaho Code 
 
BACKGROUND/DISCUSSION 

Section 33-1252, Idaho Code, sets forth criteria for membership on the 
Professional Standards Commission (PSC). The Commission consists of eighteen 
(18) members including one (1) from the State Department of Education 
(Department) and one (1) from the Division of Career Technical Education 
(Division). The remaining members shall be representative of the teaching 
profession of the state of Idaho, and not less than seven (7) members shall be 
certificated classroom teachers in the public school system and shall include at 
least one (1) teacher of exceptional children and at least one (1) in pupil personnel 
services. The Idaho School Superintendents’ Association, the Idaho Association 
of Secondary School Principals, the Idaho Association of Special Education 
Administrators, the Idaho School Boards Association, the education departments 
of private colleges, and the colleges of letters and sciences of the institutions of 
higher education may submit nominees for (1) position each. The community 
colleges and the education departments of the public institutions of higher 
education may submit nominees for two (2) positions.  
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The Idaho School Boards Association position on the PSC is available effective 
July 1, 2021. The Idaho School Boards Association has submitted three (3) 
nominees to fill this open position and recommends the reappointment of Karen 
Pyron to the position. Resumes for interested individuals are attached.  
 
The Department and Division positions on the PSC are also available effective July 
1, 2021. Pursuant to Section 33-1252(2), Idaho Code, three (3) nominations are 
not required for the appointment of Department and Division positions. The 
Department recommends the reappointment of Peter McPherson, and Division 
recommends the reappointment of Kristi Enger.  
 

IMPACT 
Board action allows for appointment of members to the Professional Standards 
Commission, solidifying membership for the 2021-2022 meeting year.  
 

ATTACHMENTS 
           Attachment 1 – Current Professional Standards Commission Members 

Attachment 2 – Resume for Karen Pyron 
Attachment 3 – Resume for Anne Ritter 
Attachment 4 – Resume for Quinn Perry 
Attachment 5 – Email of endorsement for Kristi Enger 
 

BOARD STAFF COMMENTS AND RECOMMENDATIONS 
Pursuant to Section 33-1252(2), Idaho Code, “Except for the member from the staff 
of the State Department of Education, and the member from the staff of the Division 
of Career Technical Education, three (3) nominees for each position on the 
commission shall be submitted to the State Superintendent of Public Instruction, 
for the consideration of the State Board of Education. Any state organization of 
teachers whose membership is open to all certificated teachers in the state may 
submit nominees for positions to be held by classroom teachers; the Idaho 
Association of School Superintendents may submit nominees for one (1) position, 
the Idaho Association of Secondary School Principals may submit nominees for 
one (1) position; the Idaho association of elementary school principals may submit 
nominees for one (1) position; the Idaho School Boards Association may submit 
nominees for one (1) position; the Idaho Association of Special Education 
Administrators may submit nominees for one (1) position; the education 
departments of the private colleges of the state may submit nominees for one (1) 
position, the community colleges and the education departments of the public 
institutions of higher education may submit nominees for two (2) positions, and the 
colleges of letters and sciences of the institutions of higher education may submit 
nominees for one (1) position.”    
 
Additionally, Section 33-1252, Idaho Code, requires not less than seven (7) 
members be certificated classroom teachers in the public schools system and shall 
include at least one (1) teacher of exceptional children and at least one (1) teacher 
in pupil personnel services.  While not required, historical practice has been to 
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identify whether a teacher serving on the commission is an elementary or 
secondary school teacher to assure a balance in the representation on the 
Commission. 
 
At the June 2016 Regular Board meeting, the Board requested the Department to 
amend its practices when requesting nominations to the Professional Standards 
Commission.  The new practice would be for the Department to reach out not only 
to the statutorily identified stakeholder groups, but to also reach out to other 
education community groups to allow individuals who are not connected to the 
standard communications process the opportunity to apply or submit nominations 
for open positions.  Specifically, it was discussed that there was a need for 
educators who work with underserved populations to have the opportunity to serve 
on the committee.  The Board’s Indian Education Committee expressed an interest 
in nominating individual educators to the Commission if notified in advance of 
openings.  The Indian Education Committee received notice of the opening on the 
commission, however, they had no additional nominations for individuals that met 
the required representative groups. 
 
Original appointments are made for a term of three years. Appointments to fill 
vacant positions are made for the remainder of the term they are filling.  This 
process helps to limit the number of new appointments that have to be made in a 
single year and helps to assure some continuity of membership on the 
Commission.  

 
BOARD ACTION  

I move to reappoint Karen Pyron as a member of the Professional Standards 
Commission, effective July 1, 2021, through June 30, 2024, representing Idaho 
school boards. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
I move to reappoint Peter McPherson as a member of the Professional Standards 
Commission, effective July 1, 2021, through June 30, 2024, representing the State 
Department of Education. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
I move to reappoint Kristi Enger as a member of the Professional Standards 
Commission, effective July 1, 2021, through June 30, 2024, representing the 
Division of Career Technical Education. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 



2020-2021 Member Roster 

Chair, Kathy Davis 
Classroom Teacher 
St. Maries Joint School District #041 

Iris Chimburas, Classroom Teacher 
Lapwai School District #341 

Steve Copmann, Secondary Principal 
Cassia County School District #151 

Kristi Enger 
Idaho Career Technical Education 

Mark Gorton, Classroom Teacher 
Lakeland Joint School District # 272 

Mark Haynal, Public Teacher Education 
Lewis-Clark State College 

Paula Kellerer, School Superintendent 
Nampa School District #131 

Ramona Lee, Special Education Administrator 
West Ada School District #002 

Peter McPherson 
State Department of Education 

Vice Chair, Mike Wilkinson 
Pupil Service Staff 
Twin Falls School District #411 

Terah Moore, Private Teacher Education 
College of Idaho 

Jamee Nixon, College of Letters and Sciences 
Northwest Nazarene University 

Karen Pyron, School Board Member 
Butte County School District #111 

Elisa Saffle, Elementary Principal 
Bonneville Joint School District #093 

Marianne Sletteland, Exceptional Child Teacher 
Potlatch School District #285 

Charmaine VanBuskirk, Classroom Teacher 
Lakeland Joint School District #272 

Topher Wallaert, Classroom Teacher 
Mountain Home School District #193 

Emma Wood, Public Teacher Education 
Idaho State University 
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P.O. Box 207 Arco, Idaho 83213  
(208) 527-3066 (h) (208) 589-5879 (c)

 pyrokare@gmail.com 

Karen M. Pyron 
Improving Performance • Enhancing Programs • Inspiring Systemic Change 

EXPERIENCED EDUCATOR 
…dedicated to assisting schools & universities meet today’s educational challenges while inspiring a 

passion for school and classroom success and student growth and achievement 

I am a visionary, progressive, & enthusiastic leader who embraces change and who creates optimal conditions for 
learning and growing.  A certified educator with a Master’s Degree, EdS, principal K-12 and superintendent 
endorsements, coupled with 37 years of experience instructing secondary education students, serving as elementary 
principal, directing federal programs and district superintendent. Background includes service on Idaho’s Professional 
Standards Commission, Idaho teacher evaluation task force, and Idaho’s 2007 National Distinguished Principal. 
Currently, I serve on the Butte County School Board, am an active member with ISBA and serve on the executive 
board; serve as a university supervisor of student teachers for ISU, and am on a sub-committee for Governor Little’s 
task force, Our Kids, Idaho’s Future.  

SUMMARY OF QUALIFICATIONS 
 An enthusiastic, creative, and passionate educator and administrator who believes that all schools can and

must provide a learning environment that is stimulating, comforting and appropriate for all children  to learn
and schools to succeed

 Specializations & Instructional Leadership includes: 17 years administrative experience, including
district superintendent; capability to collaborate and build relationships; state teacher evaluation task force;
immersion training for National Principal Mentor program; leading teachers in professional development,
including the Danielson model, Idaho Core / Instructional Coaches; Idaho Leads,  ISEE support and teacher
resources.   Previous work with TIA, RTI, Danielson teacher evaluation model, SWPBS, Supplemental
Educational Services, Title I.  State RTI 2010-11 training; state training Danielson training for administrators.
Training and implementation of SWPBS model

 Administrative Engagement / Leadership: Knowledge of and experience with the Danielson model and
teacher improvement plans; builder of positive collaborative relationships; conflict management & resolution;
district policies; budgets; legislative testimony; new career ladder / teacher licensure proposed changes;
change agent and professional development coordinator

 Leverage Resources / Strategic Collaborations – Work closely with district and state leaders and
community partners to encourage professional and community alliances and parental involvement. Knowing
and networking people- - local, regional, state.  Work with ISBA and testimony with state legislature; led
school board in district policy development, budget and personnel issues

 Utilize a visionary approach with consistency to help teachers move students past the threshold of not-
knowing to knowing and develop skills to their fullest extent; brought school from a “Year 2 Needs
Improvement” to meeting AYP goals two successive years (out of school improvement); sustaining and
building upon 4 & 5 star status

 Current or recent affiliations include membership on Idaho’s Professional Standards Commission and
Idaho’s Teacher Evaluation Task Force; member Idaho Association of School Administrators, Idaho
Association of Elementary School Principals; ISBA; past member of IAESP board

 Participated on state program review team: BYU-I teacher education program
 Attended 2011 National Association of State Directors of Teacher Education and Certification annual

conference: Educator Boundaries & Social Media
 National Principals Mentor Training and Certification Program, March 2012
 State Administrator training for Danielson evaluation model, March – June 2012
 Attended NAESP national conference 2012 featuring Charlotte Danielson, Rick Stiggins, Doug Reeves,

Richard & Rebecca DuFour
 Attended Charlotte Danielson training held May 2014 @ ISU + follow-up trainings to current
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HIGHLIGHTED PROFESSIONAL TEACHING AND ADMINISTRATIVE EXPERIENCES 

 
 

MACKAY SCHOOL DISTRICT, MACKAY, IDAHO    JULY 2012 – JULY 2014 
                                                                        SUPERINTENDENT 
 
ARCO ELEMENTARY SCHOOL, ARCO, IDAHO          APRIL 1998 – AUGUST 31, 2011  

Elementary Principal 
 Building Administrator, grades pre-school – 5, average 180 students.  
 Visionary instructional leader of 15 certified teachers and 6-8 paraprofessionals 
 Director of Title I, IIA, Supplemental Services 
 Coordinated professional development and paraprofessional program  
 

Highlighted Achievements  
 Contributed to a significant increase in student performances on standardized testing, making AYP last two 

years and moving out of “school improvement” status (proficiency and above in reading and math 
averaged 96%)  

 Provide instructional and administration leadership in a small school / district setting 
 As superintendent, lead district in 4 & 5 star status and developing professional development opportunities 

for teachers; lead school board in policy development 
 Served on state’s Teacher Evaluation Task Force 
 Active member, committees, and region president Idaho Association of Elementary School Principals; 

active with ISBA 
 Enforced the “No Child Left Behind” Act through supplemental educational services. 
 Named Idaho’s 2007 elementary National Distinguished Principal. 2007 
 Received ISBA Legislative Liaison Award 2013 

 
BUTTE COUNTY SCHOOL DISTRICT, ARCO, IDAHO         August 1975 – April 1998  

Classroom Teacher 
 Speech, English, Reading, and Debate Grades 6 - 12 
 State and National speech and debate competitions  
 Taught speech and reading via distance learning 
 School-to-Work coordinator 

 
COMMUNITY SERVICE 

 
Board of Directors, Butte County Incubation Center 
Foundation President, Lost Rivers Medical Center Foundation Board 
Butte County Pretty City Committee Chair 
Preceptor Alpha Tau, various leadership positions 
Baptist Community Church, Council President  
Arco Lady Lions, various leadership positions 
Horizons 
“Voice of the Pirates”, announce starting line-ups, high school sports  
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EDUCATION 
ED S., Educational Leadership, Idaho State University – 2003 

M Ed, K-12 Administration (endorsement), Idaho State University - 1998 
M Ed, Curriculum and Supervision, Idaho State University - 1981 

B.S., Speech, Secondary Education Washington State University – 1974 
ASSOCIATIONS & CERTIFICATIONS  

Idaho Superintendent Endorsement  
Idaho Principal Endorsement, K-12  

Secondary Teacher Certification Speech, English, Reading, and Psychology                                                              
Idaho School Boards Association 

Idaho Association of School Administrators 
Idaho Association of Elementary School Principals (past regional president) 

National Association of Elementary School Principals 
American Association of Curriculum and Supervision 

Idaho Education Association, 1975 – 2009 
              Board of Control, Idaho High School Activities Association, 1985 – 1995 
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ANNE RITTER 
1270 West Beacon Light Road 

Eagle, ID 83616 

WORK EXPERIENCE: 

September 1983- April 1992 
Attorney at Law 
Civil Litigation 

September 1984-December 1991 (Part time) 
Professor: Ventura and Santa Barbara Colleges of Law 
Taught pretrial litigation techniques, fundamentals of legal research, 
remedies, agency and partnership, employment discrimination, case 
analysis and fundamentals of legal analysis 

March-May 1983 (Part time) 
Clerk for Los Angeles County Superior Court, Law and Motion 

1976-1983 
Teacher/ Test Coordinator 
ABC Unified School District, Cerritos California 
Taught reading, math, language and writing in a continuation high school. 
Coordinated all state mandated proficiency tests, conferences and records. 

1974-1976 
Los Angeles County Superintendent of Schools 
Juvenile Diversion Counselor 

EDUCATION: 

Western State University College of Law, Fullerton, California 
Juris Doctor Cum Laude, December 1982 
Class Standing 4/115 
American Jurisprudence Awards: Criminal Law, Family Law, Wills, 
Corporations, Uniform Commercial Code 
Law Review 
Who's Who in American Colleges and Universities, 1982-83 

University of Southern California 
MSEd, Counseling August 1974 

University of Redlands 
BA, History, May 1973 
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COMMUNITY SERVICE: 
 

Meridian Medical Arts Charter School 
Board Member June 2015-present 
Vice Chairman present 

 
National School Boards Association 

Pacific Regional Director April 2014-April 2016 
 
West Ada Joint School District Number 2 

Trustee, Zone 4 July 2002-present 
Committee memberships: Graduation Standards, Alternative Graduation 
Standards, Gifted and Talented Education, Instructional Improvement, 
Internet Usage, Title 1 Parent Involvement, Continuous Improvement, 
Crisis Management Team 
Vice Chairman July 2006-June 2015 

 
Idaho School Boards Association 

Region 3 Chairman 2005-2007, 2010 
Region 3 Vice Chairman 2007-2009 
President 2012-2013 
 

Friends of the Eagle Library 
Treasurer 1998-present 
Book Sale Chairman 2000-present 
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QUINN PERRY 
Providing political advocacy & resources for Idaho's public school and charter 
dis tricts .  

199 N Capitol Blvd   Ste 503 
Boise  ID   83702  
(208) 407-8644 
quinn@idsba.org 

EXPERIENCE 

I daho School  Boards Associat ion , Boise —  Policy &  
Government Affairs Director 
NOVEMBER 2017 - PRESENT 

Oversee and research issues facing t radi t ional  and char ter  school  
dist r ict s; serves as a l iaison for  ISBA to t he legislature, SDE, SBOE, & 
m ore; m akes necessary updates to school  pol icy m anual ; updates school 
dist r ict s on legislat ive issues t hat  w i l l  im pact  t hem ; publ ic spea 

I daho Tr ial  Lawyers Associat ion , Boise—  Director of 
Communication 
APRIL 2012 - NOVEMBER 2017 

Establ ished t he ITLA St reet  Law Cl in ic; graphic design and i l lust rat ion 
services; pol i t ical  advocacy on consum er  af fai rs issues; oversaw st rategic 
planning; l iaison t o t he 4th Dist r ict  Pro Bono Com m it tee;  

Dave Liddle & Associates, Boise—  Program Manager 
AUGUST 2008 - APRIL 2012 

Im plem ented websit e content  and design; Taught  Cogni t ive Sel f  Change 
and Substance Abuse Educat ion courses; Handled al l  int ernal  and external  
docum ent  request s;  

EDUCATION 

Boise State Un iversi t y —  BA Mass Communication &  
Journalism, Certi ficate of Public Relations 
AUGUST 2006 - DECEMBER 2012 
 

VOLUNTEERISM  

Win ter  Wi ldlands Al l iance—  Event Volunteer                      
NOVEMBER 2013 - PRESENT 
 
I daho Botan ical  Garden  —  Garden Gui ld Volunteer 
AUGUST 2011 - DECEMBER 2015 

SKILLS 

St rategic Planning 

Internal  Com m unicat ion  

M em bership & 
Relat ionship M anagem ent   

Social  Percept iveness  

Cam paign & Project  
Developm ent  
 
Process Im provem ent  
 
Legislat ive Advocacy 
 
Publ ic Speaking 

AWARDS 

Tom m y Townsend M em or ial  
Scholarsh ip Recipien t    

I nnovator  of  t he Year  2017 
Nat ional  Associat ion of  Tr ial  
Lawyer  Execut ives  

I nnovator  of  t he Year  2015 
Idaho Wom en Lawyers 
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***This message was sent from outside the organization. Please do not click links or open attachments unless you
recognize the source of this email and know the content is safe.***

From: Clay Long
To: Helen Henderson
Cc: Kristi Enger
Subject: RE: PSC Reappointment - please respond by 7/8, if possible
Date: Wednesday, July 7, 2021 10:35:45 AM
Attachments: image001.png

image002.png
image003.png
image004.png
image005.png

Yes, please!

Clay

Clay Long
State Administrator
208-429-5530

From: Helen Henderson <hhenderson@sde.idaho.gov> 
Sent: Wednesday, July 7, 2021 9:58 AM
To: Clay Long <clay.long@cte.idaho.gov>
Cc: Kristi Enger <kristi.enger@cte.idaho.gov>
Subject: PSC Reappointment - please respond by 7/8, if possible
Importance: High

Hello, Clay-
The CTE representative position on the Professional Standards Commission is up for reappointment,
and we plan to submit the appointment to the Board for consideration at their August meeting. Are
you amenable to the reappointment of Kristi Enger to the PSC?
Kind regards-
Helen Henderson
Coordinator, Professional Standards Commission
Idaho State Department of Education
208.332.6879
http://www.sde.idaho.gov/cert-psc/
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PROFESSIONAL STANDARDS COMMISSION 
 
 
SUBJECT 

University of Idaho – Idaho State Program Review Team Report and the Council 
for Accreditation of Educator Preparation (CAEP) Site Visit Report 
 

REFERENCE 
 
February 2014 Board accepted the University of Idaho Full Unit 

Review State Team Report  
June 2017 Board accepted the University of Idaho Focused Visit 

State Team Report 
 

APPLICABLE STATUTE, RULE, OR POLICY 
Sections 33-1254 and 33-1258, Idaho Code 

 
BACKGROUND/DISCUSSION 

The Professional Standards Commission (Commission) is tasked by the Board 
with conducting a full unit review of all Board-approved teacher preparation 
programs in Idaho on a seven (7) year cycle. The Commission convened a State 
Review Team of content experts from the fields of higher education and K-12 
education and conducted a full unit review of University of Idaho’s (UI) approved 
educator preparation programs on November 8 – 10, 2021.  The State Team 
Review occurred concurrently with the accreditation review of UI’s educator 
preparation programs by the Council for Accreditation of Educator Preparation 
(CAEP).   
 
The State Review Team had expressed concerns with Career Technical 
Education Foundation Standards, which resulted in a recommendation of “Not 
Approved” for all career technical education preparation programs in the State 
Team Report (Attachment 1). UI responded to the recommendation in their 
rejoinder dated January 21, 2021 (Attachment 2), and, after additional review and 
consideration of their Career Technical programs, provided additional 
documentation dated June 3, 2021 (Attachment 3), to indicate UI is actively 
addressing the concerns raised in the State Team Review. 
 
At its meeting on June 17, 2021, the Commission’s Standards Committee 
reviewed the final report submitted by the State Review Team and voted to 
recommend the Board approve the State Team Report as written. University of 
Idaho submitted additional documentation for consideration by the Standards 
Committee at its June 17 meeting, which indicated University of Idaho has 
addressed concerns with the Career Technical Foundation Standards which the 
State Review Team had voted to not approve, which resulted in a rating of “Not 
Approved” for all degree-based career technical education programs. The 
Standards Committee determined the documentation brought forth by University 
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of Idaho provided sufficient evidence to merit a recommendation of “Conditionally 
Approved” for Career Technical Education Foundation Standards.  
 
The recommendation of “Conditionally Approved” Career Technical Education 
Foundation Standards will result in ratings of “Conditionally Approved” for all 
degree-based career technical education programs. Programs Conditionally 
Approved are currently required to have a subsequent focused visit three years 
following the conditional approval. 
 

IMPACT 
The recommendations in this report will enable University of Idaho to continue to 
prepare teachers in degree-based career technical education programs while 
ensuring state teacher preparation standards are appropriately embedded in the 
programs. 
 

ATTACHMENTS 
Attachment 1 – University of Idaho Final State Review Team Report  
Attachment 2 – University of Idaho Rejoinder to State Team Report 
Attachment 3 – University of Idaho Additional Information regarding State Team 

Report, dated June 3, 2021 
 
STAFF COMMENTS AND RECOMMENDATIONS 

Pursuant to Section 33-114, Idaho Code, the review and approval of all teacher 
preparation programs in the state is vested in the State Board of Education.  The 
program reviews are conducted for the Board through the Commission.  
Recommendations are then brought forward to the Board for consideration.  The 
review process is designed to ensure the programs are meeting the Board-
approved standards for Initial Certification of Professional School Personnel 
(Certification Standards) for the applicable program areas.  Certification 
Standards are designed to ensure that educators are prepared to teach the state 
content standards for their applicable subject areas and are up-to-date on best 
practices in various teaching methodologies. 
 
The current Board-approved accrediting body for teacher preparation programs 
is CAEP.  On-site teacher preparation program full program reviews are 
conducted every seven (7) years in partnership with CAEP. During a concurrent 
visit, the CAEP team and the state team collaborate to conduct the review, with 
the team generating a report for the Board’s consideration.   
 
Pursuant to IDAPA 08.02.02.100.04, educator preparation programs are 
evaluated based on the certification standards every seven years. Focused 
reviews of state-specific, core teaching requirements are conducted in the 
interim, in a schedule not to exceed every third year following the full program 
review.   These interim reviews are referenced as mid-cycle reviews. New 
complete programs and new endorsement area programs are reviewed at the 
time of application for consideration.  Current practice is for the Commission to 
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review new programs and make recommendations to the Board regarding 
program approval through a “Desk Review” and do not include an on-site review.  
The Commission review process evaluates whether or not the programs meet or 
will meet the approved educator preparation standards for the applicable 
program and endorsement area.  Educator preparation programs consist of two 
major parts, the core educator preparation required for all administrators, 
instructional staff, or pupil service staff and program/area specific preparation 
that is tied to the area of endorsement.  Full program reviews evaluate the full 
program (core and endorsements areas) as a whole against the Board’s core 
standards and the program specific standards. New program reviews for 
programs that have already been approved are generally specific to an 
endorsement area and evaluate against the standards for that specific 
endorsement area. 
 
The Commission may recommend to the Board that a program be “Approved,” 
“Not Approved,” or “Conditionally Approved.”  Programs conditionally approved 
are required to have a subsequent focus visit.  The focus visit is scheduled three 
years following the conditional approval, at which time the Commission forwards 
a new recommendation to the Board regarding approval status of the program. 
 
Once approved by the Board, candidates completing these programs will be able 
to apply for a Standard Instructional Certificate with an endorsement in the area 
of study completed. 

 
BOARD ACTION  

I move to adopt the State Review Team Report for University of Idaho as 
submitted in Attachment 1 and to grant approval for the University of Idaho’s non-
career technical education degree based programs for educator certification 
purposes.  
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
AND 
 
I move to accept the documentation submitted by University of Idaho and to grant 
conditional approval all degree-based Career Technical Education programs for 
certification purposes. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____   



IDAHO EDUCATOR PREPARATION 
PROGRAM REVIEW 

STATE TEAM REPORT-FULL PROGRAM REVIEW 
UNIVERSITY OF IDAHO 
NOVEMBER 8-10, 2020 

Micah Lauer, Team Chair 
Stacey Jensen, Co-Chair 
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INTRODUCTION 
The University of Idaho was founded in 1889 by an act of the 15th and last territorial legislature. 
As the state’s land-grant research university, the University of Idaho’s reach extends throughout 
the state beyond its main campus in Moscow. The university serves over 11,000 students with 
educational centers in Boise, Coeur d’Alene and Idaho Falls; nine Research and Extension centers; 
and Extension offices in 42 counties. The University of Idaho Teacher Education Program is 
offered through the College of Education, Health and Human Sciences. 

The purpose of the on-site review was to determine if sufficient evidence was presented 
indicating that candidates at the University of Idaho meet state standards for initial certification.  
The review was conducted by a twenty-member state program approval team, accompanied by 
two state observers. The standards used to validate the Institutional Report were the State Board 
of Education approved Idaho Standards for the Initial Certification of Professional School 
Personnel. State Board approved knowledge and performance indicators, as well as rubrics, were 
used to assist team members in determining how well standards were being met. Idaho Core 
Teaching Standards as well as individual program foundation and enhancement standards were 
reviewed. 

Team members looked for applicable pieces of evidence provided by the institution to validate 
each standard. This evidence included but was not limited to: individual course syllabi and 
assignments, class assignments and reports, program course lists and requirements, videos of 
candidates teaching lessons, candidate evaluations, additional evaluations both formal and 
informal, and Praxis II test results. In addition to this documentation, team members conducted 
interviews with candidates, completers, university administrators, university faculty, PreK-12 
principals and cooperating teachers. The following terms are defined by the Council for 
Accreditation of Educator Preparation (CAEP), a national educator preparation accrediting body, 
and used throughout this report. 

• Candidate. An individual engaged in the preparation process for professional education 
licensure/certification with an educator preparation provider (EPP). 

• Completer. Any candidate who exited a preparation program by successfully satisfying 
the requirements of the EPP. 

• Student. A learner in a P-12 school setting or other structured learning environment but 
not a learner in an EPP. 

• Educator Preparation Provider (EPP). The entity responsible for the preparation of 
educators including a nonprofit or for profit institution of higher education, a school 
district, an organization, a corporation, or a governmental agency. 

• Program. A planned sequence of academic courses and experiences leading to a degree, 
a recommendation for a state license, or some other credential that entitles the holder 
to perform professional education services in schools. EPPs may offer a number of 
program options (for example, elementary education, special education, secondary 
education in specific subject areas, etc.). 

• Dispositions. The habits of professional action and moral commitments that underlie an 
educator’s performance (InTASC Model Core Teaching Standards, p. 6.) 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 4



PROGRAM APPROVAL RECOMMENDATIONS 
Standards/Program Recommendation Notes 

Idaho Core Teaching 
Standards 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

State Specific Requirements 
– Idaho Comprehensive 
Literacy Standards 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

State Specific Requirements 
– Pre-Service Technology 
Standards 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

State Specific Requirements 
– Idaho Standards for 
Model Preservice Student 
Teaching Experience 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

State Specific Requirements 
– Institutional 
Recommendations 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for (ENL) 
English as New Language  

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for 
Blended Early Childhood 
Education/Early Childhood 
Special Education Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Foundation Standards 
for Career-technical 
Teachers 

☐  Approved 
☐  Conditionally Approved 
☒  Not Approved 

 

Idaho Standards for 
Agricultural Science and 
Technology Teachers 

☐  Approved 
☐  Conditionally Approved 
☒  Not Approved 

Not approved due to career-
technical foundation standards 

Idaho Standards for 
Business Technology 
Teachers 

☐  Approved 
☐  Conditionally Approved 
☒  Not Approved 

Not approved due to career-
technical foundation standards 

Idaho Standards for Family 
and Consumer Sciences 
Teachers 

☐  Approved 
☐  Conditionally Approved 
☒  Not Approved 

Not approved due to career-
technical foundation standards 

Idaho Standards for 
Marketing Technology 
Teachers 

☐  Approved 
☐  Conditionally Approved 
☒  Not Approved 

Not approved due to career-
technical foundation standards 
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Standards/Program Recommendation Notes 
Idaho Standards for 
Technology Education 
Teachers 

☐ Approved
☐ Conditionally Approved
☒ Not Approved

Not approved due to career-
technical foundation standards 

Idaho Standards for 
Elementary Education 
Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for English 
Language Arts Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for 
Exceptional Child 
Generalists 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for Health 
Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for Literacy 
Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for 
Mathematics Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for 
Physical Education Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Foundation Standards 
for Science Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for Biology 
Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for 
Chemistry Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for Earth 
and Space Science Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved

Idaho Standards for Physics 
Teachers 

☒ Approved
☐ Conditionally Approved
☐ Not Approved
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Standards/Program Recommendation Notes 

Idaho Foundation Standards 
for Social Studies Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for 
Economics Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for 
Geography Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for 
American 
Government/Political 
Science Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for History 
Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for Teacher 
Librarians 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Foundation Standards 
for Visual and Performing 
Arts Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for Music 
Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for Visual 
Arts Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for World 
Languages Teachers 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for School 
Principals 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 

 

Idaho Standards for 
Superintendents 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 
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Standards/Program Recommendation Notes 

Idaho Standards for Special 
Education Directors 

☒  Approved 
☐  Conditionally Approved 
☐  Not Approved 
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STATE PROGRAM APPROVAL RUBRICS 
The Idaho Standards for Initial Certification of Professional School Personnel provide the 
framework for the approval of educator preparation programs.  As such, the standards set the 
criteria by which teacher preparation programs are reviewed for state program approval. 

The following rubrics are used to evaluate the extent to which educator preparation programs 
prepare educators who meet the standards. The rubrics are designed to be used with each 
individual preparation program (e.g., Elementary, Special Education, English, Science–Biology).   

The rubrics describe three levels of performance, unacceptable, acceptable, and exemplary for 
each of the Idaho Standards for Initial Certification. The rubrics shall be used to make holistic 
judgments. Elements identified in the rubrics provide the basis upon which the State Program 
Approval Team evaluates the institution’s evidence that candidates meet the Idaho standards. 

Unacceptable Acceptable Exemplary 

• The program provides 
evidence that candidates 
meet fewer than 75% of 
the indicators. 

• The program provides 
evidence that candidates 
meet 75%-100% of the 
indicators 

• The program provides 
evidence candidates use 
assessment results in 
guiding student 
instruction (when 
applicable). 

• The program provides 
evidence that candidates 
meet 100% of the 
indicators. 

• The program provides 
evidence of the use of 
data in program 
improvement decisions. 

• The program provides 
evidence of at least three 
(3) cycles of data of which 
must be sequential. 
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IDAHO CORE TEACHING STANDARDS 
Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Knowledge 

1(a) The teacher understands how learning occurs--how learners construct knowledge, 
acquire skills, and develop disciplined thinking processes--and knows how to use 
instructional strategies that promote student learning. 

1(b) The teacher understands that each learner’s cognitive, linguistic, social, emotional, 
and physical development influences learning and knows how to make instructional 
decisions that build on learners’ strengths and needs. 

1(c) The teacher identifies readiness for learning, and understands how development in 
any one area may affect performance in others. 

1(d) The teacher understands the role of language and culture in learning and knows how 
to modify instruction to make language comprehensible and instruction relevant, 
accessible, and challenging. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  

1.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 1. 
Evidence includes the Candidate Performance by InTASC Domain data set, case study rubrics, and 
candidate work samples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDCI 310 case study rubrics 
• EDSP 300 candidate work sample 

Performance 

1(e) The teacher regularly assesses individual and group performance in order to design 
and modify instruction to meet learners’ needs in each area of development 
(cognitive, linguistic, social, emotional, and physical) and scaffolds the next level of 
development. 

1(f) The teacher creates developmentally appropriate instruction that takes into account 
individual learners’ strengths, interests, and needs and that enables each learner to 
advance and accelerate his/her learning. 
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1(g) The teacher collaborates with families, communities, colleagues, and other 
professionals to promote learner growth and development. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  

1.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 1. 
Evidence includes the Candidate Performance by InTASC Domain data set, candidate work 
samples, and intern and completer interviews.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDSP 300 candidate work sample (lesson plan, specifically) 
• Intern and completer interviews 

Disposition 

1(h) The teacher respects learners’ differing strengths and needs and is committed to using 
this information to further each learner’s development 

1(i) The teacher is committed to using learners’ strengths as a basis for growth, and their 
misconceptions as opportunities for learning. 

1(j) The teacher takes responsibility for promoting learners’ growth and development. 

1(k) The teacher values the input and contributions of families, colleagues, and other 
professionals in understanding and supporting each learner’s development. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.3 Disposition  x  

1.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship.  

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 
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Knowledge 

2(a) The teacher understands and identifies differences in approaches to learning and 
performance and knows how to design instruction that uses each learner’s strengths 
to promote growth. 

2(b) The teacher understands students with exceptional needs, including those associated 
with disabilities and giftedness, and knows how to use strategies and resources to 
address these needs. 

2(c) The teacher knows about second language acquisition processes and knows how to 
incorporate instructional strategies and resources to support language acquisition. 

2(d) The teacher understands that learners bring assets for learning based on their 
individual experiences, abilities, talents, prior learning, and peer and social group 
interactions, as well as language, culture, family, and community values. 

2(e) The teacher knows how to access information about the values of diverse cultures 
and communities and how to incorporate learners’ experiences, cultures, and 
community resources into instruction. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  

2.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 2. 
Evidence includes the Candidate Performance by InTASC Domain data set, intern interviews, and 
candidate work samples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Intern interviews 
• EDSP 300 candidate work sample 
• EDCI 302 candidate work sample 

Performance 

2(f) The teacher designs, adapts, and delivers instruction to address each student’s 
diverse learning strengths and needs and creates opportunities for students to 
demonstrate their learning in different ways. 

2(g) The teacher makes appropriate and timely provisions (e.g., pacing for individual rates 
of growth, task demands, communication, assessment, and response modes) for 
individual students with particular learning differences or needs. 

2(h) The teacher designs instruction to build on learners’ prior knowledge and experiences, 
allowing learners to accelerate as they demonstrate their understandings. 
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2(i) The teacher brings multiple perspectives to the discussion of content, including 
attention to learners’ personal, family, and community experiences and cultural 
norms. 

2(j) The teacher incorporates tools of language development into planning and 
instruction, including strategies for making content accessible to English language 
learners and for evaluating and supporting their development of English proficiency. 

2(k) The teacher accesses resources, supports, and specialized assistance and services to 
meet particular learning differences or needs. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  

2.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 2. 
Evidence includes the Diversity Performance Report, the Candidate Performance by InTASC 
Domain data set, and candidate work samples.  

Sources of Evidence   

• Diversity Performance Report (UI data warehouse) 
• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDSP 300 candidate work sample 
• EDCI 463 candidate work sample 

Disposition 

2(l) The teacher believes that all learners can achieve at high levels and persists in helping 
each learner reach his/her full potential. 

2(m) The teacher respects learners as individuals with differing personal and family 
backgrounds and various skills, abilities, perspectives, talents, and interests. 

2(n) The teacher makes learners feel valued and helps them learn to value each other. 

2(o) The teacher values diverse languages and dialects and seeks to integrate them into 
his/her instructional practice to engage students in learning. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.3 Disposition  x  

2.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 
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Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation. 

Knowledge 

3(a) The teacher understands the relationship between motivation and engagement and 
knows how to design learning experiences using strategies that build learner self-
direction and ownership of learning. 

3(b) The teacher knows how to help learners work productively and cooperatively with 
each other to achieve learning goals. 

3(c) The teacher knows how to collaborate with learners to establish and monitor 
elements of a safe and productive learning environment including norms, 
expectations, routines, and organizational structures. 

3(d) The teacher understands how learner diversity can affect communication and knows 
how to communicate effectively in differing environments. 

3(e) The teacher knows how to use technologies and how to guide learners to apply them 
in appropriate, safe, and effective ways. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  

3.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 3. 
Evidence includes the Candidate Performance by InTASC Domain data set, candidate work 
samples, and candidate, completer, and mentor interviews.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDCI 463 candidate work sample 
• EDCI 302 candidate work sample 
• Candidate, completer, and mentor interviews 

Performance 

3(f) The teacher collaborates with learners, families, and colleagues to build a safe, 
positive learning climate of openness, mutual respect, support, and inquiry. 
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3(g) The teacher develops learning experiences that engage learners in collaborative and 
self-directed learning and that extend learner interaction with ideas and people 
locally and globally. 

3(h) The teacher collaborates with learners and colleagues to develop shared values and 
expectations for respectful interactions, rigorous academic discussions, and individual 
and group responsibility for quality work. 

3(i) The teacher manages the learning environment to actively and equitably engage 
learners by organizing, allocating, and coordinating the resources of time, space, and 
learners’ attention. 

3(j) The teacher uses a variety of methods to engage learners in evaluating the learning 
environment and collaborates with learners to make appropriate adjustments. 

3(k) The teacher communicates verbally and nonverbally in ways that demonstrate 
respect for and responsiveness to the cultural backgrounds and differing perspectives 
learners bring to the learning environment. 

3(l) The teacher promotes responsible learner use of interactive technologies to extend 
the possibilities for learning locally and globally. 

3(m) The teacher intentionally builds learner capacity to collaborate in face-to-face and 
virtual environments through applying effective interpersonal communication skills. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  

3.2 Analysis – The EPP provides sufficient evidence for indicators f, h, i, j, k, l, and m. Evidence 
included the Candidate Performance by InTASC Domain data set and candidate, completer, and 
mentor interviews. Evidence is insufficient for indicator g. 

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Candidate, completer, and mentor interviews 

Disposition 

3(n) The teacher is committed to working with learners, colleagues, families, and 
communities to establish positive and supportive learning environments. 

3(o) The teacher values the role of learners in promoting each other’s learning and 
recognizes the importance of peer relationships in establishing a climate of learning. 

3(p) The teacher is committed to supporting learners as they participate in decision 
making, engage in exploration and invention, work collaboratively and independently, 
and engage in purposeful learning. 
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3(q) The teacher seeks to foster respectful communication among all members of the 
learning community. 

3(r) The teacher is a thoughtful and responsive listener and observer. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.3 Disposition  x  

3.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content. 

Knowledge 

4(a) The teacher understands major concepts, assumptions, debates, processes of inquiry, 
and ways of knowing that are central to the discipline(s) s/he teaches. 

4(b) The teacher understands common misconceptions in learning the discipline and how 
to guide learners to accurate conceptual understanding. 

4(c) The teacher knows and uses the academic language of the discipline and knows how 
to make it accessible to learners. 

4(d) The teacher knows how to integrate culturally relevant content to build on learners’ 
background knowledge. 

4(e) The teacher has a deep knowledge of student content standards and learning 
progressions in the discipline(s) s/he teaches. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  

4.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 4. 
Evidence includes candidate PRAXIS data, the Candidate Performance by InTASC Domain data set, 
and intern interviews.  
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Sources of Evidence   

• Candidate PRAXIS data (UI data warehouse) 
• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Intern interviews 

Performance 

4(f) The teacher effectively uses multiple representations and explanations that capture 
key ideas in the discipline, guide learners through learning progressions, and promote 
each learner’s achievement of content standards. 

4(g) The teacher engages students in learning experiences in the discipline(s) that 
encourage learners to understand, question, and analyze ideas from diverse 
perspectives so that they master the content. 

4(h) The teacher engages learners in applying methods of inquiry and standards of 
evidence used in the discipline. 

4(i) The teacher stimulates learner reflection on prior content knowledge, links new 
concepts to familiar concepts, and makes connections to learners’ experiences. 

4(j) The teacher recognizes learner misconceptions in a discipline that interfere with 
learning, and creates experiences to build accurate conceptual understanding. 

4(k) The teacher evaluates and modifies instructional resources and curriculum materials 
for their comprehensiveness, accuracy for representing particular concepts in the 
discipline, and appropriateness for his/ her learners. 

4(l) The teacher uses supplementary resources and technologies effectively to ensure 
accessibility and relevance for all learners. 

4(m) The teacher creates opportunities for students to learn, practice, and master 
academic language in their content. 

4(n) The teacher accesses school and/or district-based resources to evaluate the learner’s 
content knowledge in their primary language. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  

4.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 4. 
Evidence includes the Candidate Performance by InTASC Domain data set, candidate lesson and 
unit plans, candidate reflections, and candidate interviews. 

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Candidate lesson/unit plans 
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• Candidate reflections 
• Candidate interviews 

Disposition 

4(o) The teacher realizes that content knowledge is not a fixed body of facts but is complex, 
culturally situated, and ever evolving. S/he keeps abreast of new ideas and 
understandings in the field. 

4(p) The teacher appreciates multiple perspectives within the discipline and facilitates 
learners’ critical analysis of these perspectives. 

4(q) The teacher recognizes the potential of bias in his/her representation of the discipline 
and seeks to appropriately address problems of bias. 

4(r) The teacher is committed to work toward each learner’s mastery of disciplinary 
content and skills. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.3 Disposition  x  

4.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Knowledge 

5(a) The teacher understands the ways of knowing in his/her discipline, how it relates to 
other disciplinary approaches to inquiry, and the strengths and limitations of each 
approach in addressing problems, issues, and concerns. 

5(b) The teacher understands how current interdisciplinary themes (e.g., civic literacy, 
health literacy, global awareness) connect to the core subjects and knows how to 
weave those themes into meaningful learning experiences. 

5(c) The teacher understands the demands of accessing and managing information as well 
as how to evaluate issues of ethics and quality related to information and its use. 

5(d) The teacher understands how to use digital and interactive technologies for efficiently 
and effectively achieving specific learning goals. 
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5(e) The teacher understands critical thinking processes and knows how to help learners 
develop high level questioning skills to promote their independent learning. 

5(f) The teacher understands communication modes and skills as vehicles for learning 
(e.g., information gathering and processing) across disciplines as well as vehicles for 
expressing learning. 

5(g) The teacher understands creative thinking processes and how to engage learners in 
producing original work. 

5(h) The teacher knows where and how to access resources to build global awareness and 
understanding, and how to integrate them into the curriculum. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge x   

5.1 Analysis – The EPP provides sufficient evidence for indicators c, d, e, f, and h. Evidence included 
the Candidate Performance by InTASC Domain data set, candidate lesson plans, candidate work 
samples, candidate autobiographical essay, an assignment rubric, a course syllabus, and a 
candidate teaching video. Evidence is insufficient for indicators a, b, and g.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Lesson plans 
• EDCI 410 candidate work sample 
• EDCI 201 autobiographical essay 
• EDCI 524 mini-review of literature evaluation rubric 
• EDCI 410 course syllabus 
• Burke candidate teaching video 

Performance 

5(i) The teacher develops and implements projects that guide learners in analyzing the 
complexities of an issue or question using perspectives from varied disciplines and 
cross-disciplinary skills (e.g., a water quality study that draws upon biology and 
chemistry to look at factual information and social studies to examine policy 
implications). 

5(j) The teacher engages learners in applying content knowledge to real world problems 
through the lens of interdisciplinary themes (e.g., financial literacy, environmental 
literacy). 

5(k) The teacher facilitates learners’ use of current tools and resources to maximize 
content learning in varied contexts. 
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5(l) The teacher engages learners in questioning and challenging assumptions and 
approaches in order to foster innovation and problem solving in local and global 
contexts. 

5(m) The teacher develops learners’ communication skills in disciplinary and 
interdisciplinary contexts by creating meaningful opportunities to employ a variety of 
forms of communication that address varied audiences and purposes. 

5(n) The teacher engages learners in generating and evaluating new ideas and novel 
approaches, seeking inventive solutions to problems, and developing original work. 

5(o) The teacher facilitates learners’ ability to develop diverse social and cultural 
perspectives that expand their understanding of local and global issues and create 
novel approaches to solving problems. 

5(p) The teacher develops and implements supports for learner literacy development 
across content areas. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance x   

5.2 Analysis – The EPP provides sufficient evidence for k, l, m, o, and p. Evidence included the 
Candidate Performance by InTASC Domain data set, the Digital Collaboration Performance Task 
assignment and reflection, and a candidate teaching video. Evidence is insufficient for indicators 
i, j, and n.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDUC 410 Digital Collaboration Performance Task and reflection  
• Burke candidate teaching video 

Disposition 

5(q) The teacher is constantly exploring how to use disciplinary knowledge as a lens to 
address local and global issues. 

5(r) The teacher values knowledge outside his/her own content area and how such 
knowledge enhances student learning. 

5(s) The teacher values flexible learning environments that encourage learner exploration, 
discovery, and expression across content areas. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.3 Disposition  x  
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5.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making. 

Knowledge 

6(a) The teacher understands the differences between formative and summative 
applications of assessment and knows how and when to use each. 

6(b) The teacher understands the range of types and multiple purposes of assessment and 
how to design, adapt, or select appropriate assessments to address specific learning 
goals and individual differences, and to minimize sources of bias. 

6(c) The teacher knows how to analyze assessment data to understand patterns and gaps 
in learning, to guide planning and instruction, and to provide meaningful feedback to 
all learners. 

6(d) The teacher knows when and how to engage learners in analyzing their own 
assessment results and in helping to set goals for their own learning. 

6(e) The teacher understands the positive impact of effective descriptive feedback for 
learners and knows a variety of strategies for communicating this feedback. 

6(f) The teacher knows when and how to evaluate and report learner progress against 
standards. 

6(g) The teacher understands how to prepare learners for assessments and how to make 
accommodations in assessments and testing conditions, especially for learners with 
disabilities and language learning needs. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  

6.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 6. 
Evidence includes the Candidate Performance by InTASC Domain data set, intern interviews, and 
candidate work samples.  
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Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Intern interviews  
• EDCI 410 candidate work sample 

Performance 

6(h) The teacher balances the use of formative and summative assessment as appropriate 
to support, verify, and document learning. 

6(i) The teacher designs assessments that match learning objectives with assessment 
methods and minimizes sources of bias that can distort assessment results. 

6(j) The teacher works independently and collaboratively to examine test and other 
performance data to understand each learner’s progress and to guide planning. 

6(k) The teacher engages learners in understanding and identifying quality work and 
provides them with effective descriptive feedback to guide their progress toward that 
work. 

6(l) The teacher engages learners in multiple ways of demonstrating knowledge and skill 
as part of the assessment process. 

6(m) The teacher models and structures processes that guide learners in examining their 
own thinking and learning as well as the performance of others. 

6(n) The teacher effectively uses multiple and appropriate types of assessment data to 
identify each student’s learning needs and to develop differentiated learning 
experiences. 

6(o) The teacher prepares all learners for the demands of particular assessment formats 
and makes appropriate accommodations in assessments or testing conditions, 
especially for learners with disabilities and language learning needs. 

6(p) The teacher continually seeks appropriate ways to employ technology to support 
assessment practice both to engage learners more fully and to assess and address 
learner needs. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  

6.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 6. 
Evidence includes the Candidate Performance by InTASC Domain data set, candidate work 
samples, and TPA examples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 22



• EDCI 410 candidate work sample 
• EDCI 401 UITPA 

Disposition 

6(q) The teacher is committed to engaging learners actively in assessment processes and 
to developing each learner’s capacity to review and communicate about their own 
progress and learning. 

6(r) The teacher takes responsibility for aligning instruction and assessment with learning 
goals. 

6(s) The teacher is committed to providing timely and effective descriptive feedback to 
learners on their progress. 

6(t) The teacher is committed to using multiple types of assessment processes to support, 
verify, and document learning. 

6(u) The teacher is committed to making accommodations in assessments and testing 
conditions, especially for learners with disabilities and language learning needs. 

6(v) The teacher is committed to the ethical use of various assessments and assessment 
data to identify learner strengths and needs to promote learner growth. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.3 Disposition  x  

6.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Knowledge 

7(a) The teacher understands content and content standards and how these are organized 
in the curriculum. 

7(b) The teacher understands how integrating cross-disciplinary skills in instruction 
engages learners purposefully in applying content knowledge. 
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7(c) The teacher understands learning theory, human development, cultural diversity, and 
individual differences and how these impact ongoing planning. 

7(d) The teacher understands the strengths and needs of individual learners and how to 
plan instruction that is responsive to these strengths and needs. 

7(e) The teacher knows a range of evidence-based instructional strategies, resources, and 
technological tools and how to use them effectively to plan instruction that meets 
diverse learning needs. 

7(f) The teacher knows when and how to adjust plans based on assessment information 
and learner responses. 

7(g) The teacher knows when and how to access resources and collaborate with others to 
support student learning (e.g., special educators, related service providers, language 
learner specialists, librarians, media specialists, community organizations) community 
organizations, community members). 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  

7.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 7. 
Evidence includes the Candidate Performance by InTASC Domain data set, candidate work 
samples, and intern interviews.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDCI 463 candidate work sample 
• Intern interviews 

Performance 

7(h) The teacher individually and collaboratively selects and creates learning experiences 
that are appropriate for curriculum goals and content standards, and are relevant to 
learners. 

7(i) The teacher plans how to achieve each student’s learning goals, choosing appropriate 
strategies and accommodations, resources, and materials to differentiate instruction 
for individuals and groups of learners. 

7(j) The teacher develops appropriate sequencing of learning experiences and provides 
multiple ways to demonstrate knowledge and skill. 

7(k) The teacher plans for instruction based on formative and summative assessment data, 
prior learner knowledge, and learner interest. 

7(l) The teacher plans collaboratively with professionals who have specialized expertise 
(e.g., special educators, related service providers, language learning specialists, 
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librarians, media specialists) to design and jointly deliver as appropriate learning 
experiences to meet unique learning needs. 

7(m) The teacher evaluates plans in relation to short- and long-range goals and 
systematically adjusts plans to meet each student’s learning needs and enhance 
learning. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  

7.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 7. 
Evidence includes the Candidate Performance by InTASC Domain data set and candidate work 
samples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• EDCI 410 candidate work sample 
• EDCI 302 candidate work sample (Curriculum mapping) 

Disposition 

7(n) The teacher respects learners’ diverse strengths and needs and is committed to using 
this information to plan effective instruction. 

7(o) The teacher values planning as a collegial activity that takes into consideration the 
input of learners, colleagues, families, and the larger community. 

7(p) The teacher takes professional responsibility to use short- and long-term planning as 
a means of assuring student learning. 

7(q) The teacher believes that plans must always be open to adjustment and revision 
based on learner needs and changing circumstances. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.3 Disposition  x  

7.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSA’s) 
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Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Knowledge 

8(a) The teacher understands the cognitive processes associated with various kinds of 
learning (e.g., critical and creative thinking, problem framing and problem solving, 
invention, memorization and recall) and how these processes can be stimulated. 

8(b) The teacher knows how to apply a range of developmentally, culturally, and 
linguistically appropriate instructional strategies to achieve learning goals. 

8(c) The teacher knows when and how to use appropriate strategies to differentiate 
instruction and engage all learners in complex thinking and meaningful tasks. 

8(d) The teacher understands how multiple forms of communication (oral, written, 
nonverbal, digital, visual) convey ideas, foster self-expression, and build relationships. 

8(e) The teacher knows how to use a wide variety of resources, including human and 
technological, to engage students in learning. 

8(f) The teacher understands how content and skill development can be supported by 
media and technology and knows how to evaluate these resources for quality, 
accuracy, and effectiveness. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  

8.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 8. 
Evidence includes the Candidate Performance by InTASC Domain data set, intern interviews, and 
candidate work samples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Intern interviews 
• EDSP 300 candidate work sample 

Performance 

8(g) The teacher uses appropriate strategies and resources to adapt instruction to the 
needs of individuals and groups of learners. 

8(h) The teacher continuously monitors student learning, engages learners in assessing 
their progress, and adjusts instruction in response to student learning needs. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 26



8(i) The teacher collaborates with learners to design and implement relevant learning 
experiences, identify their strengths, and access family and community resources to 
develop their areas of interest. 

8(j) The teacher varies his/her role in the instructional process (e.g., instructor, facilitator, 
coach, audience) in relation to the content and purposes of instruction and the needs 
of learners. 

8(k) The teacher provides multiple models and representations of concepts and skills with 
opportunities for learners to demonstrate their knowledge through a variety of 
products and performances. 

8(l) The teacher engages all learners in developing higher order questioning skills and 
metacognitive processes. 

8(m) The teacher engages learners in using a range of learning skills and technology tools 
to access, interpret, evaluate, and apply information. 

8(n) The teacher uses a variety of instructional strategies to support and expand learners’ 
communication through speaking, listening, reading, writing, and other modes. 

8(o) The teacher asks questions to stimulate discussion that serves different purposes 
(e.g., probing for learner understanding, helping learners articulate their ideas and 
thinking processes, stimulating curiosity, and helping learners to question). 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  

8.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 8. 
Evidence includes the Candidate Performance by InTASC Domain data set, intern and completer 
interviews, and candidate work samples.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Intern and completer interviews 
• EDSP 300 candidate work sample 
• EDCI 463 candidate work sample 
• EDCI 410 candidate work sample 

Disposition 

8(p) The teacher is committed to deepening awareness and understanding the strengths 
and needs of diverse learners when planning and adjusting instruction. 

8(q) The teacher values the variety of ways people communicate and encourages learners 
to develop and use multiple forms of communication. 
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8(r) The teacher is committed to exploring how the use of new and emerging technologies 
can support and promote student learning. 

8(s) The teacher values flexibility and reciprocity in the teaching process as necessary for 
adapting instruction to learner responses, ideas, and needs. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.3 Disposition  x  

8.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

Knowledge 

9(a) The teacher understands and knows how to use a variety of self-assessment and 
problem-solving strategies to analyze and reflect on his/her practice and to plan for 
adaptations/adjustments. 

9(b) The teacher knows how to use learner data to analyze practice and differentiate 
instruction accordingly. 

9(c) The teacher understands how personal identity, worldview, and prior experience 
affect perceptions and expectations, and recognizes how they may bias behaviors and 
interactions with others. 

9(d) The teacher understands laws related to learners’ rights and teacher responsibilities 
(e.g., for educational equity, appropriate education for learners with disabilities, 
confidentiality, privacy, appropriate treatment of learners, reporting in situations 
related to possible child abuse). 

9(e) The teacher knows how to build and implement a plan for professional growth directly 
aligned with his/her needs as a growing professional using feedback from teacher 
evaluations and observations, data on learner performance, and school- and system-
wide priorities. 
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Standard 9 
Professional Learning and 

Ethical Practices 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  

9.1 Analysis – The EPP provides sufficient indicators for a, b, d, and e. Evidence included the 
Candidate Performance by InTASC Domain data set, program completer interviews, candidate 
reflections, candidate lesson plans, intern interviews, and a course syllabus. Evidence is 
insufficient for indicator c. 

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Program completer Interviews 
• Candidate reflections 
• Candidate lesson plans 
• Intern interviews 
• EDCI 410 course syllabus 

Performance 

9(f) The teacher engages in ongoing learning opportunities to develop knowledge and 
skills in order to provide all learners with engaging curriculum and learning 
experiences based on local and state standards. 

9(g) The teacher engages in meaningful and appropriate professional learning experiences 
aligned with his/her own needs and the needs of the learners, school, and system. 

9(h) Independently and in collaboration with colleagues, the teacher uses a variety of data 
(e.g., systematic observation, information about learners, research) to evaluate the 
outcomes of teaching and learning and to adapt planning and practice. 

9(i) The teacher actively seeks professional, community, and technological resources, 
within and outside the school, as supports for analysis, reflection, and problem-
solving. 

9(j) The teacher reflects on his/her personal biases and accesses resources to deepen 
his/her own understanding of cultural, ethnic, gender, and learning differences to 
build stronger relationships and create more relevant learning experiences. 

9(k) The teacher advocates, models, and teaches safe, legal, and ethical use of information 
and technology including appropriate documentation of sources and respect for 
others in the use of social media. 
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Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  

9.2 Analysis – The EPP provides sufficient evidence for indicators f, g, h, i, and k. Evidence included 
the Candidate Performance by InTASC Domain data set, completer and mentor interviews, and 
the Google Map Creation Performance Task assignment and reflection. Evidence is insufficient for 
indicator j. 

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Completer and mentor interviews 
• EDCI 410 Google Map Creation Performance Task and reflection 

Disposition 

9(l) The teacher takes responsibility for student learning and uses ongoing analysis and 
reflection to improve planning and practice. 

9(m) The teacher is committed to deepening understanding of his/her own frames of 
reference (e.g., culture, gender, language, abilities, ways of knowing), the potential 
biases in these frames, and their impact on expectations for and relationships with 
learners and their families. 

9(n) The teacher sees him/herself as a learner, continuously seeking opportunities to draw 
upon current education policy and research as sources of analysis and reflection to 
improve practice. 

9(o) The teacher understands the expectations of the profession including codes of ethics, 
professional standards of practice, and relevant law and policy. 

Standard 9 
Professional Learning and 

Ethical Practices 
Unacceptable Acceptable Exemplary 

9.3 Disposition  x  

9.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 
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Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession. 

Knowledge 

10(a) The teacher understands schools as organizations within a historical, cultural, 
political, and social context and knows how to work with others across the system to 
support learners. 

10(b) The teacher understands that alignment of family, school, and community spheres of 
influence enhances student learning and that discontinuity in these spheres of 
influence interferes with learning. 

10(c) The teacher knows how to work with other adults and has developed skills in 
collaborative interaction appropriate for both face-to-face and virtual contexts. 

10(d) The teacher knows how to contribute to a common culture that supports high 
expectations for student learning. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  

10.1 Analysis – The EPP provides sufficient evidence for all knowledge indicators for Standard 10. 
Evidence includes the Candidate Performance by InTASC Domain data set, field mentor interviews, 
and the weekly topics artifact.  

Sources of Evidence   

• Candidate performance by InTASC Domain data set (UI data warehouse) 
• Field mentor interviews 
• EDCI weekly topics artifact 

Performance 

10(e) The teacher takes an active role on the instructional team, giving and receiving 
feedback on practice, examining learner work, analyzing data from multiple sources, 
and sharing responsibility for decision making and accountability for each student’s 
learning. 

10(f) The teacher works with other school professionals to plan and jointly facilitate 
learning on how to meet diverse needs of learners. 

10(g) The teacher engages collaboratively in the school wide effort to build a shared vision 
and supportive culture, identify common goals, and monitor and evaluate progress 
toward those goals. 
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10(h) The teacher works collaboratively with learners and their families to establish mutual 
expectations and ongoing communication to support learner development and 
achievement. 

10(i) Working with school colleagues, the teacher builds ongoing connections with 
community resources to enhance student learning and wellbeing. 

10(j) The teacher engages in professional learning, contributes to the knowledge and skill 
of others, and works collaboratively to advance professional practice. 

10(k) The teacher uses technological tools and a variety of communication strategies to 
build local and global learning communities that engage learners, families, and 
colleagues. 

10(l) The teacher uses and generates meaningful research on education issues and policies. 

10(m) The teacher seeks appropriate opportunities to model effective practice for 
colleagues, to lead professional learning activities, and to serve in other leadership 
roles. 

10(n) The teacher advocates to meet the needs of learners, to strengthen the learning 
environment, and to enact system change. 

10(o) The teacher takes on leadership roles at the school, district, state, and/or national 
level and advocates for learners, the school, the community, and the profession. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  

10.2 Analysis – The EPP provides sufficient evidence for all performance indicators for Standard 
10. Evidence includes the Candidate Performance by InTASC Domain data set and field mentor 
and principal interviews.  

Sources of Evidence   

• Candidate Performance by InTASC Domain data set (UI data warehouse) 
• Field mentor interviews 
• Principal interviews 

Disposition 

10(p) The teacher actively shares responsibility for shaping and supporting the mission of 
his/her school as one of advocacy for learners and accountability for their success. 

10(q) The teacher respects families’ beliefs, norms, and expectations and seeks to work 
collaboratively with learners and families in setting and meeting challenging goals. 

10(r) The teacher takes initiative to grow and develop with colleagues through interactions 
that enhance practice and support student learning. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 32



10(s) The teacher takes responsibility for contributing to and advancing the profession. 

10(t) The teacher embraces the challenge of continuous improvement and change. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.3 Disposition  x  

10.3 Analysis – Dispositions are tracked through core coursework by candidates and EPP faculty. 
Additionally, mentors provide ratings twice per internship. 

Sources of Evidence   

• Candidate responses (3 cycles of data) 
• Final evaluator responses (3 cycles of data) 
• Mentor responses (from CSAs) 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 10 1 9  
Performance 10 1 9  
Disposition 10  10  

Recommended Action on Idaho Core Teaching Standards 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 

Areas for Consideration 

• The EPP could consider identifying and collecting artifacts based on interdisciplinary 
approaches, creative thinking, critical thinking, and problem solving related to authentic 
local and global issues. 

• The EPP could consider identifying and collecting artifacts that highlight learning 
experiences that engage learners in collaborative and self-directed learning. 

• The EPP could consider identifying and collecting artifacts that highlight purposeful 
candidate engagement in identification and reflection of personal biases and their impact 
on learners and the learning environment.  
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STATE SPECIFIC REQUIREMENTS 

IDAHO COMPREHENSIVE LITERACY STANDARDS 

Standard I: Foundational Literacy Concepts.  The teacher demonstrates knowledge of the 
following foundational concepts, including but not limited to: emergent literacy, concepts of 
print, phonological awareness, alphabetic principle, phonics, word recognition, fluency, 
linguistic development, English language acquisition, and home-to-school literacy 
partnerships.  In addition, the candidate demonstrates the ability to apply concepts using 
research-based best practices in lesson planning and literacy instruction.  

Knowledge 

1(a) The teacher understands the importance of developing oral language, phonological 
awareness, phonemic awareness, and print concepts. 

1(b) The teacher understands the components of decoding written language, including 
grade-level phonics and word analysis skills, and their impact on comprehension. 

1(c) The teacher understands the development of fluency (prosody, rate, and accuracy) 
and its impact on beginning reading comprehension. 

Standard 1 
Foundational Literacy 

Concepts 
Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – The EPP provides sufficient evidence of meeting Standard 1. Through the 320 
syllabus and Reading Portfolio that candidates demonstrated knowledge of phonological and 
phonetic awareness. We were able to find evidence that candidates understand emergent literacy 
and concepts of print through the EDCI 466 signature assignment. The EPP provided sufficient 
evidence through the 320 syllabus and lesson plans that candidates receive instruction in phonics 
and word analysis and that they can apply that understanding in the 466-signature assignment 
in the section. The 320 syllabus and 466 case study that candidates receive instruction in fluency 
and comprehension. They provide evidence that they understand the concepts in the 466-
signature assignment in the section.  

Sources of Evidence   

• Syllabus 320 
• EDCI 466 signature assignment 
• Reading portfolio 
• EDCI 466 case study 
• Lesson plans 
• ICLA scores 
• PRAXIS Elementary Reading pass rates 
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Performance 

1(d) The teacher plans instruction that includes foundational literacy skills found in the 
Idaho Content Standards. 

1(e) The teacher plans instruction to support literacy progression, from emergent to 
proficient readers, which includes decoding and comprehension skills. 

1(f) The teacher selects and modifies reading instructional strategies and routines to 
strengthen fluency. 

Standard 1 
Foundational Literacy 

Concepts 
Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – The EPP provides evidence in the 320 syllabi, reading portfolio, and lesson plans 
that candidates plan instruction in phonics or phonemic awareness. That evidence is strengthened 
by the addition of the EDCI 466 signature assignment. The EDCI case study and EDCI signature 
assignment provided evidence that candidates that take these courses can plan instruction that 
supports literacy progression for individual students based on student data on a range of reading 
skills. Additionally, The EDCI 466 case study and EDCI 466 signature assignment provided evidence 
that candidates can modify instruction for individual students. 

Sources of Evidence   

• Reading portfolio 
• EDCI 466 signature assignment 
• EDCI case study  
• Lesson plans 

Standard II: Fluency, Vocabulary Development and Comprehension. The teacher demonstrates 
knowledge of fluency, vocabulary development, and reading comprehension strategies. The 
teacher demonstrates the ability to apply these components by using research-based best 
practices in all aspects of literacy and/or content area instruction. This includes the ability to: 
analyze the complexity of text structures; utilize a variety of narrative and informational texts 
from both print and digital sources; and make instruction accessible to all, including English 
Language Learners.  

Knowledge 

2(a) The teacher knows the characteristics of the various genres and formats of children’s 
and adolescent literature. 

2(b) The teacher recognizes the importance of using a variety of texts and formats to 
enhance students’ understanding of topics, issues, and content. 
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2(c) The teacher understands text complexity and structures and the importance of 
matching texts to readers. 

2(d) The teacher understands how to use instructional strategies to promote critical 
thinking and deeper comprehension across all genres and text formats. 

2(e) The teacher understands how to use instructional strategies to promote vocabulary 
development for all students, including English language learners. 

2(f) The teacher understands how a student’s reading proficiency, both oral and silent, 
affects comprehension. 

Standard 2 
Fluency, Vocabulary, 

Development, and 
Comprehension 

Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Syllabi from EDCI 463 and 321 provide evidence of learning activities that 
demonstrate teacher candidates are familiar with a variety of genres in children and YA literature. 
Multiple sources of evidence were provided that both elementary and secondary candidates were 
able to create text sets or use texts to enhance students’ knowledge of content.  

A variety of lesson plans demonstrate candidates’ knowledge of strategies that promote critical 
thinking and both syllabi and lesson plans demonstrate candidates’ knowledge of strategies that 
promote vocabulary development. Specific vocabulary skills were listed for language learners. 
strategies. The 466-signature assignment and the 466 case study highlighted elementary 
candidates' ability to understand the connection between fluency and comprehension; there was 
some evidence for secondary candidates in the 463 syllabus and lesson planning, but it was not 
as explicit. 

While there was evidence That the elementary candidates did know how to look up and use Lexile 
Numbers to determine reading levels, there was no evidence that students knew how to 
determine text complexity or language demands for text types that students would engage with.  

Sources of Evidence   

• Syllabus (321 & 463)  
• Lesson plans 463 
• SQ lesson plans 
• Writing blogs 
• SQ Bookifies 
• 466 signature assignment  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 36



Performance 

2(g) The teacher identifies a variety of high-quality literature and texts within relevant 
content areas. 

2(h) The teacher can develop lesson plans that incorporate a variety of texts and resources 
to enhance students’ understanding of topics, issues, and content. 

2(i) The teacher can analyze texts to determine complexity in order to support a range of 
readers. 

2(j) The teacher selects and utilizes instructional strategies to promote critical thinking 
and deeper comprehension across all genres and text formats. 

2(k) The teacher selects and utilizes instructional strategies to promote vocabulary 
development for all students, including English language learners. 

2(l) The teacher uses oral and silent reading practices selectively to positively impact 
comprehension. 

Standard 2 
Fluency, Vocabulary, 

Development, and 
Comprehension 

Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – The 466-case study and 448 differentiated Lesson Plans made a strong case for 
candidates’ ability to plan instruction that used high quality literature to develop content 
knowledge and featured lesson strategies that promote critical thinking, comprehension skills and 
vocabulary development for everyone. Lesson plans and case studies did show differentiation 
plans for language learners with scaffolds to access the content through other means.  

The evidence was insufficient to determine whether candidates know how to determine text 
complexity or language demands in order to match readers to text or develop specific learning 
targets and scaffolds for language learners in order to develop their ability to read text with high 
language demands and text complexity.  

Sources of Evidence   

• 466 case study  
• SQ lesson plans 
• Whitfield strategy presentation 
• 448 differentiated lesson plan  

Standard III: Literacy Assessment Concepts. The teacher understands, interprets, and applies 
informal and formal literacy assessment concepts, strategies, and measures. The teacher uses 
assessment data to inform and design differentiated literacy instruction. In addition, the 
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teacher demonstrates the ability to use appropriate terminology in communicating pertinent 
assessment data to a variety of stakeholders.  

Knowledge 

3(a) The teacher understands terms related to literacy assessment, analysis, and statistical 
measures. 

3(b) The teacher understands types of formal, informal, formative, summative, and 
diagnostic literacy assessments, their uses, appropriate administration, and 
interpretation of results across a range of grade levels. 

3(c) The teacher understands how to choose appropriate literacy assessments to 
determine the needs of the learner. 

3(d) The teacher understands how to use literacy assessment results to inform and guide 
intervention processes. 

3(e) The teacher knows how to measure and determine students’ independent, 
instructional, and frustration reading levels. 

3(f) The teacher understands Idaho state-specific literacy assessments and related 
proficiency levels. 

Standard 3 
Literacy Assessment Concepts  Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – There is strong evidence that elementary candidates understand the vocabulary of 
literacy assessment and analysis. Course topics and assignments along with the ICLA test for 
Standard 3 indicate candidates understand a variety of literacy assessments and can match 
assessment types with the assessment purpose and use results to determine the needs of 
individual learners. The signature assignment from 466 and the case study show that candidates 
can measure a student’s reading levels and use this to select appropriate texts. We did not see 
evidence that candidates understand state specific literacy assessments and proficiency levels.  

Sources of Evidence   

• Literacy dictionary 
• Syllabi 320, 322, 466 
• EDCI 466 signature assignment 
• ED CI 466 case study 

Performance 

3(g) The teacher appropriately selects, administers, and interprets results of a variety of 
formal, informal, formative, summative, and diagnostic literacy assessments. 

3(h) The teacher utilizes literacy assessment results to inform and guide intervention 
processes. 
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3(i) The teacher can measure and determine students’ independent, instructional, and 
frustration reading levels. 

3(j) The teacher utilizes Idaho state-specific literacy assessments and related proficiency 
levels to inform planning and instruction. 

Standard 3 
Literacy Assessment Concepts Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – There is strong evidence that elementary candidates can administer and interpret 
results of a variety of literacy assessments. In the 466 signature assignment and case study 
candidates used assessment results to make instructional decisions regarding instruction and 
intervention. Candidates also used a student’s reading level to select appropriate texts. There is 
not evidence that candidates understand state specific literacy assessments and proficiency 
levels. The interviews with mentors and principals indicated the importance of students 
participating in the whole RTI process for a student. This involved literacy intervention.  

Sources of Evidence   

• 466 signature assignment  
• 466 case study 
• EDCI 408 RTI  
• EDCI 321 journal 

Standard IV: Writing Process. The teacher incorporates writing in his/her instructional content 
area(s). The teacher understands, models, and instructs the writing process, including but not 
limited to: pre- writing, drafting, revising, editing, and publishing. The teacher structures 
frequent, authentic writing opportunities that encompass a range of tasks, purposes, and 
audiences. The teacher incorporates ethical research practices using multiple resources. The 
teacher fosters written, visual, and oral communication in a variety of formats. (Applies to all 
endorsements that can be added to a Standard Instructional Certificate) 

Knowledge 

4(a) The teacher understands writing as a complex communicative process that includes 
cognitive, social, physical, and developmental components. 

4(b) The teacher understands the purpose and function of each stage of the writing 
process, including the importance of extensive pre-writing. 

4(c) The teacher has an understanding of the role and range that audience, purpose, 
formats, features, and genres play in the development of written expression within 
and across all content areas. 

4(d) The teacher understands how to conduct writing workshops and individual writing 
conferences to support student growth related to specific content areas. 
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4(e) The teacher understands how to assess content-area writing, including but not limited 
to writing types, the role of quality rubrics, processes, conventions, and components 
of effective writing. 

4(f) The teacher understands the reciprocal relationship between reading, writing, 
speaking, and listening to support a range of writers, including English language 
learners. 

4(g) The teacher understands how to help writers develop competency in a variety of 
writing types: narrative, argument, and informational/explanatory. 

4(h) The teacher understands the impact of motivation and choice on writing production. 

Standard 4 
Writing Process Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Recognizing that Standard 4 is a newer standard, it is evident the EPP has made 
significant efforts toward meeting the standard. The EPP is commended for adding a standalone 
required writing course for the elementary programs. This is unique across the nation. Overall, 
elementary candidates demonstrate knowledge of Standard 4.  

The secondary candidates had one week of writing instruction in their 463-course. Also 
commendable, the secondary candidates are required to take one advanced composition course. 
However, there is not evidence that these courses cover all the standard or indicators. In addition, 
neither elementary or secondary candidates take the Standard 4 ICLA test, so knowledge could 
not be determined through this test.  Overall, lesson plans provided evidence that both sets of 
candidates are able to demonstrate knowledge of planning for writing instruction.  

Sources of Evidence   

• Syllabus 322 & 463 
• Lesson plans for elementary and secondary 
• Secondary requirement for an advanced comprehension course  

Performance 

4(i) The teacher engages writers in reading, speaking, and listening processes to address 
cognitive, social, physical, developmental, communicative processes. 

4(j) The teacher utilizes the writing process and strategies to support and scaffold 
effective written expression within and across content areas and a range of writers. 

4(k) The teacher structures frequent, authentic writing opportunities that encompass a 
range of tasks, formats, purposes, audiences, and digital technologies. 

4(l) The teacher conducts writing workshops and writing conferences for the purpose of 
supporting student growth (including peer feedback/response). 
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4(m) The teacher assesses components of effective writing in the content-areas, including 
utilizing quality rubrics. 

4(n) The teacher scaffolds instruction for a range of student writers. 

4(o) The teacher helps writers develop competency in a variety of writing types: narrative, 
argument, and informational/explanatory. 

4(p) The teacher utilizes choice to motivate writing production.  

Standard 4 
Writing Process Unacceptable Acceptable Exemplary 

4.2  Performance  x  
4.2 Analysis – Overall, elementary candidates demonstrated the ability to plan and assess writing 
across genres and teaching the writing process and traits of writing. Secondary candidate’s lesson 
plans were narrowly focused on particular genres related to the discipline. This is closure to the 
type of writing instruction we would expect to see in secondary classrooms.  However, they did 
not demonstrate competencies across genres, teaching process writing, or the ability to conduct 
writer’s workshops. There is just enough evidence overall to give an acceptable rating. 

Sources of Evidence   

• 322 lesson plan 
• Oregon Trail lesson plan 
• 463 lesson plan 
• EDCI 466 signature assignment  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 4  4  
Performance 4  4  

Areas for Consideration 

• The evidence provided suggests a need for instruction and application in determining text 
complexity and language demands for both elementary and secondary candidates. 

• The evidence provided suggest that elementary candidates may benefit from additional 
instruction in understanding and analyzing Idaho state specific literacy assessments and 
proficiency levels.   

• The evidence suggests that the EPP should consider engaging candidates in the standard 
4 ICLA 

• The evidence suggests that the required course work for secondary candidates is narrowly 
focused on only one genre. This may limit candidate opportunity to understand the 
writing processes, multiple genres, text types, and assessment for writing.  
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Recommended Action on Idaho Comprehensive Literacy Standards 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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PRE-SERVICE TECHNOLOGY STANDARDS 

ISTE STANDARDS FOR TEACHERS 

Effective teachers model and apply the ISTE Standards for Students (Standards) as they design, 
implement, and assess learning experiences to engage students and improve learning; enrich 
professional practice; and provide positive models for students, colleagues, and the community.  
All teachers should meet the following standards and performance indicators. 
ISTE Standards • Teachers 

ISTE Standards for Teachers, Second Edition, ©2008, ISTE® (International Society for Technology in Education), 
iste.org All rights reserved. 

1. Facilitate and inspire student learning and creativity - Teachers use their knowledge of 
subject matter, teaching and learning, and technology to facilitate experiences that 
advance student learning, creativity, and innovation in both face-to-face and virtual 
environments. 
a.  Promote, support, and model creative and innovative thinking and inventiveness 

b. Engage students in exploring real-world issues and solving authentic problems using 
digital tools and resources 

c. Promote student reflection using collaborative tools to reveal and clarify students’ 
conceptual understanding and thinking, planning, and creative processes 

d. Model collaborative knowledge construction by engaging in learning with students, 
colleagues, and others in face-to-face and virtual environments 

Standard 1 Unacceptable Acceptable Exemplary 
Facilitate and Inspire Student 

Learning and Creativity  x  
Standard1 Analysis – The EPP provides sufficient evidence through the EDCI 410 Syllabus and 
assignments that candidates meet Standard 1. The syllabi reiterate teacher dispositions that will 
carry these candidates through their career. Evidence demonstrates that students are learning to 
be reflective learners not only for their craft as a teacher, but also on the impact of student 
learning. Throughout the EDCI 401 syllabus and aligned artifacts the candidates receive 
instruction that advances their learning of digital tools in both face-to-face and virtual learning.  

Sources of Evidence   

• EDCI 410 syllabus 
• 410 Teaching with Tech rubric  
• 410 Teaching with Tech assignment 
• Interview 

2. Design and develop digital age learning experiences and assessments-Teachers design, 
develop, and evaluate authentic learning experiences and assessments incorporating 
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contemporary tools and resources to maximize content learning in context and to develop 
the knowledge, skills, and attitudes identified in the Standards. 

a. Design or adapt relevant learning experiences that incorporate digital tools and resources 
to promote student learning and creativity 

b. Develop technology-enriched learning environments that enable all students to pursue 
their individual curiosities and become active participants in setting their own educational 
goals, managing their own learning, and assessing their own progress 

c. Customize and personalize learning activities to address students’ diverse learning styles, 
working strategies, and abilities using digital tools and resources 

d. Provide students with multiple and varied formative and summative assessments aligned 
with content and technology standards, and use resulting data to inform learning and 
teaching 

Standard 2 Unacceptable Acceptable Exemplary 
Design and develop digital age 

learning experiences and 
assessments 

 x  

Standard 2 Analysis – Artifacts show that the EPP provides learning experiences for candidates 
to design and develop digital age learning experiences and assessments throughout different 
courses. The assignments shared provide evidence that candidates can design, develop, and 
evaluate authentic learning experiences. The assessment pieces show that the candidates are 
learning different modalities for assessing their students, other than paper-pencil. The artifacts 
shared were from a variety of courses, and included assessments that were technological based, 
as well as other modalities. Interviews with completers provided evidence that candidates are 
expected and encouraged to think through different types of assessments. The candidates 
understand that there are different types of assessments. The candidates mentioned formative 
assessments, summative assessments, performance assessments and informal assessments. 
Candidates are taught to think-out-of-the-box, continue to learn and always implement the 
technologies/assessments that create equality for all students. The interviews also shared that 
the candidates/completers understand that diversity encompasses many different areas. The 
interviewees indicated that each course emphasized diversity in all senses -- thinking about 
cognitive levels, but also about race and culture.  

Sources of Evidence   

• EDCI 410 syllabus 
• 410 Digital Collaboration rubric  
• 410 Digital Collaboration assignment 
• 410 Digital Assessment rubric 
• 410 Digital Assessment assignment 
• 410 Digital Assessment reflection 
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• EDCI 408 lesson example (digital assignment/assessment) 
• Interviews 

3. Model digital age work and learning - Teachers exhibit knowledge, skills, and work 
processes representative of an innovative professional in a global and digital society. 

a. Demonstrate fluency in technology systems and the transfer of current knowledge to new 
technologies and situations 

b. Collaborate with students, peers, parents, and community members using digital tools 
and resources to support student success and innovation 

c. Communicate relevant information and ideas effectively to students, parents, and peers 
using a variety of digital age media and formats 

d. Model and facilitate effective use of current and emerging digital tools to locate, analyze, 
evaluate, and use information resources to support research and learning 

Standard 3 Unacceptable Acceptable Exemplary 
Model digital age work and 

learning  x  
Standard 3 Analysis – Provided evidence supports that candidates meet standard 3. Evidence was 
shown through the EDCI 410 rubric and associated assignments. Candidates are taught the 
fluency of technology systems and how to transfer that knowledge to new technologies. 
Collaboration tools were evident throughout the assignments, as well as candidates learning to 
be reflective practitioners. The 401 syllabus outlines multiple ways to model digital age work and 
learning. Interviews with initial completers explained the implementation of clinical experiences. 
The completers indicated that they were engaged every day with the application of designing, 
developing and implementing different lessons, after which they would be required to reflect upon 
the lesson. When asked specifically about technology, the completers indicated that technology 
is an important aspect of their program. They understood that not every lesson would lend itself 
to technology; however, they would work together to think through the alignment to existing 
technologies. Completers indicated that they are encouraged to think about technology and how 
that would create equity for their students.  

Sources of Evidence   

• EDCI 410 syllabus 
• 410 Google Map rubric 
• 410 Google Map assignment/reflection 
• Interviews 

4. Promote and model digital citizenship and responsibility - Teachers understand local and 
global societal issues and responsibilities in an evolving digital culture and exhibit legal and 
ethical behavior in their professional practices. 
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a. Advocate, model, and teach safe, legal, and ethical use of digital information and 
technology, including respect for copyright, intellectual property, and the appropriate 
documentation of sources 

b. Address the diverse needs of all learners by using learner-centered strategies providing 
equitable access to appropriate digital tools and resources 

c. Promote and model digital etiquette and responsible social interactions related to the use 
of technology and information 

d. Develop and model cultural understanding and global awareness by engaging with 
colleagues and students of other cultures using digital age communication and 
collaboration tools 

Standard 4 Unacceptable Acceptable Exemplary 
Promote and model digital 

citizenship and responsibility  x  
Standard 4 Analysis – The EPP submitted evidence aligned with Standard 4 and the individual 
indicators. Candidates are able to demonstrate their knowledge of promoting digital etiquette 
and responsible social interactions. This is evident throughout with the mention of digital 
citizenship and its importance to education. After reviewing Screencast evidence, it was evident 
that the candidates understand how to model the use of technology, while teaching the students 
a skill/task. The assignment also showed that the candidates understand the Danielson 
Framework from the reflections written which align to the different components.  Each rubric 
provided clearly indicates the expectations of students and the relationship between the 
standards, learning and expectations of the candidates. The interviews also shared that the 
candidates/completers understand that diversity encompasses many different areas. The 
interviewees indicated that each course emphasized diversity in all senses -- thinking about 
cognitive levels, but also about race and culture.  

Sources of Evidence   

• EDCI 410 syllabus 
• 410 Teaching with Tech rubric 
• 410 Teaching with Tech assignment 
• 410 Website example rubric 
• 410 Website example assignment  
• 410 Screencast rubric 
• 410 Screencast assignment 
• Interviews 

5. Engage in professional growth and leadership - Teachers continuously improve their 
professional practice, model lifelong learning, and exhibit leadership in their school and 
professional community by promoting and demonstrating the effective use of digital tools 
and resources.  
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a. Participate in local and global learning communities to explore creative applications of 
technology to improve student learning 

b. Exhibit leadership by demonstrating a vision of technology infusion, participating in 
shared decision making and community building, and developing the leadership and 
technology skills of others 

c. Evaluate and reflect on current research and professional practice on a regular basis to 
make effective use of existing and emerging digital tools and resources in support of 
student learning 

d. Contribute to the effectiveness, vitality, and self- renewal of the teaching profession and 
of their school and community 

Standard 5 Unacceptable Acceptable Exemplary 
Engage in professional growth 

and leadership  x  
Standard 5 Analysis – Evidence provided demonstrates the EPP’s alignment to this standard. The 
syllabi show that candidates are being provided a concrete introduction to the most commonly 
used technologies for engaging students. The EPP is clear to candidates that there are 
technologies developed frequently that will require additional learning and research on their part. 
The technologies taught are engaging for the candidates and model how they can effectively 
utilize the different tools for their own students as they transition to the classroom. It was noted 
that even though resources are discussed throughout the program, many times those candidates 
placed in smaller rural districts do not have access to the resources discussed. It was a discussion 
point throughout the interviews that the completers would like the instructors to have more 
knowledge about the current tools and trends being utilized within the school districts and 
understand that not all of the tools are affordable for school districts. Overall, candidates and 
completers feel prepared to complete research for resources and knowledgeable about how to 
integrate what they have with their students. The candidate interviews were all positive regarding 
their experiences with the EPP. They indicated that they each felt they were treated as an 
individual, but completed the requirements as a whole, learning together and becoming reflective 
practitioners. The portfolios shared exhibited the learnings of candidates and will provide a basis 
to showcase their work as they become completers. 

Sources of Evidence   

• EDCI 410 syllabus 
• 410 Teaching with Tech rubric 
• 410 Teaching with Tech assignment 
• 410 Website rubric 
• 410 Website assignment 
• 410 Google Map rubric 
• 410 Google Map assignment 
• Portfolio 
• Interview 
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Summary: The evidence provided shows the extent to which candidates are taught different 
components and modalities of technology. Through the interview process evidence was provided 
that candidates/completers were prepared to understand the different tools, resources, and 
applications for all areas from assessment to assignments to transitioning students between 
tasks. There was a camaraderie shared amongst the candidates/completers that indicated an in-
depth understanding of moving from the standard expectation to the implementation of the 
standards. This also speaks to the cohort model of educating students; they understand how to 
be professional amongst colleagues through the program. The interviewees indicated that they 
felt prepared for anything that might come their way. This year of COVID changed everything for 
these candidates/completers, however, they felt prepared to shift as needed.  

 Total Number of 
Standards Unacceptable Acceptable Exemplary 

Standard 5  5  

Areas for Consideration 

• Some evidence suggests that candidates have limited exposure to technology 
components expected of teachers entering the profession. Additional evidence provided 
suggests that opportunities to learn types of Learning Management Systems and Student 
Information Systems may be a benefit to candidates. 

• Through the interviews the candidates/completers indicated that it was challenging to 
change their demonstration items to align to the different expectations in Blackboard and 
Taskstream. 
 

Recommended Action on Pre-Service Technology Standards 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR MODEL PRESERVICE STUDENT TEACHING 
EXPERIENCE 

All teacher candidates are expected to meet the Idaho Core Teacher Standards and the 
Foundation and Enhancement standards specific to their discipline area(s) at the “acceptable” 
level or above.  Additionally, all teacher candidates are expected to meet the requirements 
defined in State Board Rule (IDAPA 08.02.02: Rules Governing Uniformity). 

The Idaho Standards for Model Preservice Student Teaching Experience are the standards for a 
robust student teaching experience for teacher candidates.  Every teacher preparation program 
is responsible for ensuring a student teaching experience that meets the standards. 

Standard 1: Mentor Teacher.  The mentor teacher is the certified P-12 personnel responsible for 
day-to-day support of the student teacher in the student teaching experience. 

1(a) The mentor teacher is state certified to teach the content for which the candidate is 
seeking endorsement. 

1(b) The mentor teacher has a minimum of three years of experience teaching in the 
content area(s) for which the student teacher is seeking endorsement. 

1(c) The mentor teacher demonstrates effective professional practice and evidence of 
dispositions of a professional educator, as recommended by the principal. 

1(d) The mentor teacher is committed to mentor, co-plan, co-assess, and co-teach with 
the student teacher. 

1(e) The mentor teacher is co-selected, prepared, evaluated, supported, and retained. 

1(f) The experienced mentor teacher receives positive candidate and EPP supervisor 
evaluations. 

Standard 1 Unacceptable Acceptable Exemplary 

Mentor Teacher  x  
Standard 1 Analysis – The EPP provided evidence that candidates meet the standard. The Fall 
2020 placement list documented that most mentor teachers are certified in the same area the 
candidate is seeking endorsement in. Given the rural area around the EPP, this percentage match 
is fairly high. All mentors on this list had more than three years of experience. Mentor teachers 
were recommended by the principal or recruited by the EPP and received favorable reviews by 
teacher candidates. There was no evidence provided that supervisors review the mentors. Mentor 
teachers signed an agreement to participate, but this did not explicitly state they agreed to co-
teach or co-plan. However, these activities were clearly articulated in the handbook, and in 
interviews several mentors mentioned that the EPP switched to a co-teaching model and that it 
was a benefit. Interviews also highlighted that professional development was available online for 
mentor teachers, but that they were not encouraged or required to take it.  
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Sources of Evidence   

• Fall 2020 placement list 
• Handbook 
• Agreement letter 
• Mentor & principal interviews 

Standard 2: Educator Preparation Program (EPP) Supervisor.  The EPP supervisor is any 
individual in the institution responsible for observation/evaluation of the teacher candidate. 

2(a) The EPP supervisor has P-12 education certified field experience. 

2(b) The EPP supervisor proves proficiency in assessing teacher performance with ongoing 
rater reliability. 

2(c) The experienced EPP supervisor receives positive candidate and school professional 
evaluations. 

2(d) The EPP supervisor demonstrates evidence of dispositions of a professional educator. 

Standard 2 Unacceptable Acceptable Exemplary 
Educator Preparation Program 

(EPP) Supervisor  x  
Standard 2 Analysis –The EPP provided evidence to demonstrate that candidates meet the 
standard. The EPP provided one letter inviting supervisors to a calibration session. The Director of 
Teacher Education reported that these meetings happen once a month. This EPP does not require 
supervisors to be Danielson certified or to attend Danielson training; instead they have chosen to 
engage their supervisors in their own training on the instrument. There was no evidence provided 
that the supervisors have P-12 certified field experience. Supervisors received favorable 
evaluations from their candidates on candidate evaluations. The role of supervisor was described 
in the handbook, but there was no evidence they demonstrated these dispositions, nor was there 
evidence of any additional supervisor professional development, support, or training from the 
EPP.  

Sources of Evidence   

• Candidate evaluations of supervisors 
• Handbook 
• Letter of invitation to a calibration session 

Standard 3: Partnership. 

3(a) The P-12 school and EPP partnership supports the cooperating teacher in his/her 
duties of mentorship. 

3(b) The collaboration between P-12 school and EPP supports the conceptual framework 
of the institution. 
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Standard 3 Unacceptable Acceptable Exemplary 

Partnership  x  
Standard 3 Analysis – It was clear through the evidence provided that the EPP supports the 
cooperating teacher in their mentorship with candidates. Interviews indicated that the completers 
were prepared. They understand how to form relationships and understand how to read data, 
impacting the cooperating teacher to set the experience for the cooperative teacher. Additionally, 
the EPP has prepared both the cooperating teacher and the candidate with communication skills. 
It was mentioned during the interview that the candidates were able to share with the 
cooperating teacher aspects of using technology for data collection and communication. The 
Evaluation of Mentors indicates that there are successful mentors but also room for improvement. 
The insights provided from the candidates show/indicate where the program might encourage 
growth amongst the mentors. Interviews indicated that this is a cooperative situation and 
collaborative between the parties. Learning is happening on both sides throughout the 
partnership opportunities.  

Sources of Evidence   

• Handbook for Cooperating Teachers/Internship  
• Mentor Teacher Agreement 
• Interviews 

Standard 4: Student Teacher.  The student teacher is the candidate in the culminating clinical 
field experience. 

4(a) Passed background check 

4(b) Competency in prior field experience 

4(c) Passed all required Praxis tests 

4(d) Completion of all relevant coursework 

4(e) Possesses dispositions of a professional educator 

Standard 4 Unacceptable Acceptable Exemplary 

Student Teacher  x  
Standard 4 Analysis – Through the evidence provided and interviews the EPP meets the criteria 
for student teachers. The evidence shows the process for background checks and the interns that 
submit applications. The interviews indicated that students come with the necessary background. 
It was stated that 1 in 10 students need intervention. The candidates come to the school district 
knowing how to form relationships and are prepared in understanding how to read data. 
Additionally, the candidates are able to communicate with parents and staff. It was stated during 
the interview process that the district partners appreciate the knowledge of completers and they 
are able to contribute to the learning of students.  
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Sources of Evidence   

• Background check file 
• Sample completer file 
• Interviews 

Standard 5: Student Teaching Experience 

5(a) At least three documented, scored observations including pre- and post-conferences 
by the EPP supervisor, using the approved state teacher evaluation framework 

5(b) At least three formative assessments by the mentor teacher 

5(c) One common summative assessment based on state teacher evaluation framework 

5(d) Performance assessment including influence on P-12 student growth 

5(e) Recommended minimum 14 weeks student teaching  

5(f) Development of an Individualized Professional Learning Plan (IPLP) 

5(g) Demonstration of competence in meeting the Idaho Standards for Initial Certification 
of Professional School Personnel  

5(h) Relevant preparatory experience for an Idaho teacher’s certificate 

Standard 5 Unacceptable Acceptable Exemplary 

Student Teaching Experience  x  
Standard 5 Analysis – The EPP sets up candidates for a positive experience as identified through 
Interviews and other evidence. The sample completer file that was shared explores each area as 
it relates to meeting the requirements. From the interviews, the candidates, soon to be 
completers, or completers emphasized that the EPP worked to engage them, as well as their EPP 
supervisors and mentors throughout the process. Evidence is provided throughout that the 
completers have met the standards for Idaho initial certification. The completers have been 
taught the necessary components to begin teaching Idaho students.  

Sources of Evidence   

• Interviews 
• Sample completer file 
• IPLP from completer 
• Institutional recommendations 

Summary: Interviews with completers indicated that they felt supported, while being considered 
an individual. They were open and honest that their experience was personalized, but also aligned 
to the expectations of the EPP. The completers were complimentary of the program.   
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 Total Number 
of Standards Unacceptable Acceptable Exemplary 

Model Preservice 
Student Teaching 

Experience Standards 
5  5  

Areas for Consideration 

• Candidates indicated that they would benefit from opportunities to meet other 
candidates throughout the program. Additionally, candidates indicated that they would 
benefit from meet and greets for those individuals that they would be interacting with 
throughout the program.  

• Completers indicated that the EPP faculty have a wealth of knowledge; however, they 
made a suggestion that the EPP faculty should be apprised of current technology and 
research that is occurring in the school districts. There was discussion that programs 
should be updated to include information on how to adjust for the unexpected; create 
real-world experiences and application. 

• Principals and mentor teachers indicated a desire for partnerships that had mutually 
beneficial results such as University methods & pedagogy that better aligned with the 
needs of the schools and their students.  

Recommended Action on Model Preservice Student Teaching Experience Standards 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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INSTITUTIONAL RECOMMENDATIONS 

All teacher candidates are expected to meet the Idaho Core Teacher Standards and the 
Foundation and Enhancement standards specific to their discipline area(s) at the “acceptable” 
level or above.  Additionally, all teacher candidates are expected to meet the requirements 
defined in State Board Rule (IDAPA 08.02.02: Rules Governing Uniformity). 

Idaho educator preparation programs complete an Institutional Recommendation to the State 
Department of Education verifying that the candidate has met all the requirements as defined in 
State Board Rule (IDAPA 08.02.02: Rules Governing Uniformity). 

Standard 1: State Board Approved Program - Educator preparation program had a State Board 
approved program for initial certification for each area of endorsement indicated on 
candidate’s institutional recommendation. 

Standard 1 Unacceptable Acceptable Exemplary 
State Board Approved 

Program  x  
Standard 1 Analysis – Audited institutional recommendations provide evidence that 36 out of 37 
candidates for initial certification received endorsement(s) for a State Board approved program(s) 
from the EPP. 

Standard 2: Content Knowledge Assessment – Recommended candidate received passing 
scores on State Board approved content area assessment for each recommended area of 
endorsement. 

Standard 2 Unacceptable Acceptable Exemplary 
Content Knowledge 

Assessment  x  
Standard 2 Analysis –Praxis II score reports provide evidence that the EPP takes a systematic 
approach to assure each candidate receives a passing score on a State Board approved content 
area assessment for each recommended area of endorsement. 

Standard 3: Pedagogy – Recommended candidate demonstrated competency in pedagogy for 
each recommended area of endorsement. 

Standard 3 Unacceptable Acceptable Exemplary 

Pedagogy  x  
Standard 3 Analysis – Audited completer transcripts and course lists provide evidence the EPP 
takes a systematic approach to assure each candidate demonstrates competency in pedagogy for 
each recommended area of endorsement. 
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Standard 4: Performance Assessment – Recommended candidate received a basic or higher 
rating in all components of the approved Idaho framework for teaching evaluation. 

Standard 4 Unacceptable Acceptable Exemplary 

Performance Assessment  x  
Standard 4 Analysis – Summative assessment documents provide evidence the EPP takes a 
systematic approach to assure each recommended candidate receives a basic or higher rating in 
all components of the approved Idaho framework for teaching evaluation.  

Standard 5: Clinical Experience – Recommended candidate completed clinical experience for 
each recommended area of endorsement and grade range. 

Standard 5 Unacceptable Acceptable Exemplary 

Clinical Experience  x  
Standard 5 Analysis – The Combined Practicum Experiences spreadsheet provides evidence that 
each recommended candidate is assigned to a school building(s) for clinical experience(s) that 
likely includes each recommended area of endorsement and grade range. Some candidate 
observation and evaluation documents and reflection documents provide evidence of clinical 
experience in each recommended area of endorsement and grade range. Taken in whole, it 
appears the EPP takes a systematic approach to ensure recommended candidates complete 
clinical experience in each recommended area of endorsement and grade range. 

Standard 6: Student Achievement – Recommended candidate demonstrated the ability to 
produce measurable student achievement or student success and create student learning 
objectives. 

Standard 6 Unacceptable Acceptable Exemplary 

Student Achievement  x  
Standard 6 Analysis – Examples of UITPA portfolios and the UITPA summary assessment report 
provide evidence the EPP ensures candidates have demonstrated the ability to produce 
measurable student achievement or student success and create student learning objectives. 
UITPA portfolios were much stronger than CTE candidate portfolios.  

Standard 7: Individualized Professional Learning Plan – Recommended candidate had an 
individualized professional learning plan (IPLP). 

Standard 7 Unacceptable Acceptable Exemplary 
Individualized Professional 

Learning Plan  x  
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Standard 7 Analysis – Institutional recommendations and candidate IPLPs provide evidence the 
EPP has a system in place to ensure each recommended candidate has an individualized 
professional learning plan (IPLP). 

Standard 8: Adding Endorsements Only – Educator preparation program issued institutional 
recommendation once the content, pedagogy, and performance had been demonstrated by the 
candidate for each area of endorsement.  For candidates that are adding endorsements, the 
program is not required to be a State Board approved program for initial certification. 

Standard 8 Unacceptable Acceptable Exemplary 

Adding Endorsement Only  x  
Standard 8 Analysis – Institutional recommendations provide evidence the EPP takes a systematic 
approach to provide an institutional recommendation once the content, pedagogy, and 
performance have been demonstrated by the candidate for each area of endorsement. 

Standard 9: Administrator Certificates Only – Recommended candidate for an administrator 
certificate demonstrated proficiency in conducting accurate evaluations of instructional 
practice based upon the state’s framework for evaluation. 

Standard 9 Unacceptable Acceptable Exemplary 

Administrator Certificates Only  x  
Standard 9 Analysis – Administrator transcripts and EDAD 595 syllabus provide evidence the EPP 
ensures each recommended candidate for an administrator certificate has demonstrated 
proficiency in conducting accurate evaluations of instructional practice based upon the state’s 
framework for evaluation. 

Summary 

 Total Number 
of Standards Unacceptable Acceptable Exemplary 

Institutional 
Recommendations 9  9  

Areas for Improvement 

• Recommendation from last focused review and evidence tied to Standard 5 – Clinical 
Experience demonstrates the need for evidence that captures grade and subject area of 
each clinical experience.  
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Recommended Action on Institutional Recommendations 

☒ Approved            

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR BILINGUAL EDUCATION AND ENL 
(ENGLISH AS A NEW LANGUAGE) TEACHERS 
Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the discipline taught and creates learning experiences that make 
these aspects of subject matter meaningful for students.  

Knowledge 

1(a) The teacher understands the evolution, research, and current federal and state legal 
mandates of bilingual and ENL education. 

1(b) The teacher understands and knows how to identify differences and the implications 
for implementation in bilingual and ENL approaches and models. 

1(c) The teacher understands and is able to distinguish between forms, functions, and 
contextual usage of social and academic language. 

1(d) (Bilingual only) The teacher possesses language proficiency at the advanced level as 
defined in the ACTFL Proficiency Guidelines in listening, speaking, reading and writing 
in English and the second target language necessary to facilitate learning in the 
content area(s) (Federal Requirement). 

1(e) (ENL only) The teacher possesses the language proficiency at the advanced level as 
defined in the ACTFL Proficiency Guidelines in listening, speaking, reading, and 
writing, in English necessary to facilitate learning of academic language in the content 
area(s) (Federal Requirement). 

1(f) (Bilingual only) The teacher understands the articulatory system, various registers, 
dialects, linguistic structures, vocabulary, and idioms of both English and the second 
target language. 

1(g) (ENL only) The teacher understands the articulatory system, various registers, 
dialects, linguistic structures, vocabulary, and idioms of the English language. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – The EPP provided sufficient evidence to demonstrate that candidates meet 
standard 1.1. Teacher candidate interviews, lesson plans, and course syllabi provide evidence that 
candidates demonstrate performance of Knowledge 1a; 1b; 1c; 1d; 1e; 1f; and 1g. It should also 
be noted that the EPP goes over and beyond and includes evidence to support those standards 
that are uniquely classified as “bilingual” standards, even though the focus is ENL. Appropriate 
evidence indicates that the EPP values more than is expected for this component. Further evidence 
suggests that those completing the Praxis exams for the ESOL outperform national averages and 
score exceedingly high in foundations of linguistics; further recognition should include the quality 
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of instruction in content area, noted from the depth and level of syllabi particularly for 448 ENL 
intro course.  

Sources of Evidence   

• Course syllabi, course projects 
• Candidate lesson plans, candidate work samples, candidate performance on testing, UI 

modified lessons 
• Interviews: EPP cultural diversity faculty and candidates  

Performance 

1(h) (Bilingual only) The teacher articulates key linguistic structures and exposes students 
to the various registers, dialects, and idioms of English and the second target 
language. 

1(i) (ENL only) The teacher articulates linguistic structures and exposes students to the 
various registers, dialects, and idioms of the English language. 

1(j) The teacher uses knowledge of language and content standards and language 
acquisition theory content areas to establish goals, design curricula and instruction, 
and facilitate student learning in a manner that builds on students’ linguistic and 
cultural diversity. 

1(k) The teacher demonstrates instructional strategies that an understanding of the 
variety of purposes that languages serve, distinguish between forms, functions, and 
contextual usage of social and academic language. 

1(l) The teacher designs and implements activities that promote inter-cultural 
exploration, engaged observation, listening, speaking, reading, and writing. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – The EPP provided sufficient evidence to demonstrate that candidates meet 
standard 1.2. Candidate interviews, course assignments, and lesson plans provide evidence that 
teacher candidates demonstrate performance of 1h, 1i, 1j, 1k, and 1l. Concerning indicator 1j, 
there was significant and relevant output evidence that was well documented with performance 
data.  

Sources of Evidence   

• Applicable course syllabi matched to student performance artifacts 
• Candidate generated lesson plans, candidate work samples, candidate performance on 

testing, student case studies 
• Interviews: candidates  
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Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development.  

Knowledge 

2(a) The teacher understands the processes of language acquisition and development, and 
the role that culture plays in students’ educational experiences. 

2(b) The teacher understands the advantages of bilingualism, biliteracy, and 
multiculturalism. 

Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – The EPP provided sufficient evidence that candidates meet standard 2.1. Course 
syllabi, including required coursework and interviews with the EPP faculty who support diversity 
and multiculturalism, are the primary indicators for meeting 2a and 2b.   

Sources of Evidence   

• Syllabi and course assignments in the area of the second language acquisition 
• ESOL Praxis output generated evidence  
• EPP interview with diversity and multicultural faculty  

Performance 

2(c) The teacher plans and delivers instruction using knowledge of the role of language 
and culture in intellectual, social, and personal development. 

2(d) The teacher integrates language and content instruction appropriate to the students’ 
stages of language acquisition. 

2(e) The teacher facilitates students’ use of their primary language as a resource to 
promote academic learning and further development of the second language. 

2(f) The teacher uses effective strategies and approaches that promote bilingualism, 
biliteracy, and multiculturalism. 

Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – The EPP has provided sufficient evidence that candidates meet standard 2.2 in the 
area of performance. Evidence here is primarily demonstrated through candidate generated final 
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lesson plans, teacher candidate interview, and ESOL testing score reports. These plans include a 
reflective element and summative component that addresses 2c, 2d, 2e, and 2f and encompass 
the WIDA standards and “I can” indicators that support ENL preparation. Lessons demonstrate 
an acceptable inclusion content instruction appropriate to the students’ stages of language 
acquisition coupled with use in a mainstream classroom.  

Sources of Evidence   

• Candidate lesson plans  
• Candidate interviews 
• Output evidence ESOL praxis testing scores particularly in the area: Culture, page 7 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities that are adapted 
to learners with diverse needs 

Knowledge 

3(a) The teacher understands the nuances of culture in structuring academic experiences. 

3(b) The teacher understands how a student’s first language may influence second 
language production (ex: accent, code-switching, inflectional endings). 

3(c) The teacher understands there is a distinction between learning 
disabilities/giftedness and second language development. 

3(d) The teacher understands how and when to provide appropriate accommodations that 
allow students to access academic content. 

Standard 3 
Modifying Instruction for 

Individual Needs 
Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – The EPP provides sufficient evidence for indicators for 3a, 3b, 3c, and 3d to 
demonstrate that the program is designed to meet standard 3.1. Evidence includes candidate 
coursework, including lesson plan and reflective case studies, as well as interviews with teacher 
candidates.  

Sources of Evidence   

• Final modified lesson plans and cases study 
• Course syllabi 
• Candidate interviews 

Performance 

3(e) The teacher promotes respect for diverse cultures by facilitating open discussion, 
treating all students equitably, and addressing individual student needs. 
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3(f) The teacher utilizes strategies that advance accuracy in students’ language production 
and socio- culturally appropriate usage with an understanding of how these are 
influenced by the first language. 

3(g) The teacher collaborates with other area specialists to distinguishes between issues 
of learning disabilities/giftedness and second language development. 

3(h) The teacher provides appropriate accommodations that allow students to access 
academic content. 

Standard 3 
Modifying Instruction for 

Individual Needs 
Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – The EPP provides sufficient evidence for indicators for performance in 3e, 3f, 3g, 
and 3h to demonstrate that the program is designed to meet standard 3.2. Specific data included 
testing scores ESOL praxis that provide evidence that teacher candidates are capable in 
performance indicators.  

Sources of Evidence   

• ESOL Praxis testing scores particularly in the area: Foundations of Language Learning, 
page 5  

• Course syllabi 
• Course assignments 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop students' critical thinking, problem solving, and 
performance skills.  

Knowledge 

4(a) The teacher knows how to adapt lessons, textbooks, and other instructional materials, 
to be culturally and linguistically appropriate to facilitate linguistic and academic 
growth of language learners. 

4(b) The teacher has a repertoire of effective strategies that promote students’ critical 
thinking and problem solving at all stages of language development. 

Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – The EPP provided sufficient evidence to meet 4.1 through course syllabi and sample 
assignments for Intro to ESL, Methods to ENL, content methods, and language courses that offer 
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specific evidence for indicators 4a and 4b. Evidence provides context that teacher candidates have 
opportunity to demonstrate an adequate understanding of how to adapt lessons, textbooks, and 
other instructional materials, to be culturally and linguistically appropriate to facilitate linguistic 
and academic growth of language learners. 

Sources of Evidence   

• Course syllabi and course assignments: case study, lesson planning, book trailer, and 
language culminating activity  

• Candidate final differentiated lesson plans 
• ESOL praxis testing scores particularly in the area: Planning and Implementing Instruction, 

page 6 

Performance 

4(c) The teacher selects, adapts, creates and uses varied culturally and linguistically 
appropriate resources related to content areas and second language development. 

4(d) The teacher employs a repertoire of effective strategies that promote students’ 
critical thinking and problem solving at all stages of language development. 

Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – The EPP provided sufficient evidence through candidate interviews, coupled with 
course syllabus, course assignments, and the culminating final UI modified lesson plans, that 
provide evidence that candidates demonstrate performance of indicators 4c and 4d. Performance 
evidence demonstrates the candidates possess a variety of instructional strategies to develop 
students' critical thinking, problem solving, and performance skills to help support the process of 
language development. This evidence supports that candidates implement appropriate 
instructional techniques applied to language learners and meets 4.2.  

Sources of Evidence   

• Candidate interviews 
• Final modified lesson plans, some case studies 
• Course syllabus 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation.  

Knowledge 

5(a) The teacher understands the influence of culture on student motivation and 
classroom management. 

Standard 5 Unacceptable Acceptable Exemplary 
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Classroom Motivation and 
Management Skills 

5.1 Knowledge  x  
5.1 Analysis – The EPP provided sufficient evidence through faculty interviews, course syllabus, 
and course assignments that candidates demonstrate performance of 5a that indicates the 
teacher understands the influence of culture on student motivation and classroom management 
and meets the spirit of standard 5.1. 

Sources of Evidence   

• The culturally inclusive classroom management plan assignment 
• Course syllabi for 302: Teaching in a Diverse Society 
• EPP interview with diversity and multicultural faculty 

Performance 

5(b) The teacher demonstrates a culturally responsive approach to classroom 
management. 

Standard 5 
Classroom Motivation and 

Management Skills 
Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – The EPP provided sufficient evidence that candidates meet standard 5.2 through 
EPP faculty interviews, course syllabus, and course assignments Evidence shows that candidates 
demonstrate performance of 5a that indicates the teacher demonstrates the influence of culture 
on student motivation and classroom management. 

Sources of Evidence   

• The culturally inclusive classroom management plan assignment 
• Course syllabi for 302: Teaching in a Diverse Society 
• EPP interview with diversity and multicultural faculty 
• Candidate interviews 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster inquiry, collaboration, and supportive interaction in and beyond the classroom.  

Knowledge 

6(a) The teacher understands that language is a system that uses listening, speaking, 
reading, and writing for social and academic purposes. 

6(b) The teacher understands how to design active and interactive activities that promote 
proficiency in the four domains of language. 
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6(c) The teacher understands the extent of time and effort required for language 
acquisition. 

Standard 6 
Communication Skills Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – The EPP provided sufficient evidence for standard 6.1 through course language 
syllabi for Intro to ESL; Methods to ENL, content methods, candidate lesson plans, and the ESOL 
Praxis reports category III that offer specific evidence for 6a, 6b, and 6c. The evidence provides 
context that candidates use a variety of communication techniques to foster inquiry, 
collaboration, and supportive interaction in and beyond the classroom.  

Sources of Evidence   

• Language syllabi 
• Targeted language lesson plans: with WIDA differentiation 
• ESOL Praxis scores: Planning and Implementing Instruction 

Performance 

6(d) The teacher demonstrates competence in facilitating students’ acquisition and use of 
language in listening, speaking, reading, and writing for social and academic purposes. 

6(e) The teacher uses active and interactive activities that promote proficiency in the four 
domains of language. 

6(f) The teacher communicates to students, their families, and stakeholders the extent of 
time and effort required for language acquisition. 

Standard 6 
Communication Skills Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – The EPP provided sufficient evidence to document acceptable performance through 
candidate generated lesson plans, interviews with candidates certifying in ENL and language, and 
specific evidence for 6a, 6b, and 6c. The evidence sources offer ample support of standard 6.2, 
that the teacher uses a variety of communication techniques to foster inquiry, collaboration, and 
supportive interaction in and beyond the classroom. 

Sources of Evidence   

• Candidate lesson plans 
• Candidate interviews 
• Case study reflections from 437/447 (practicum) 
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Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, and curriculum goals.  

Knowledge 

7(a) The teacher understands how to incorporate students’ diverse cultural backgrounds 
and language proficiency levels into instructional planning that aligns with the English 
Language Development Standards. 

Standard 7 
Instructional Planning Skills  Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – The EPP provided sufficient evidence through intentional teaching of strategies and 
planning in Teaching in a Diverse Society, coupled with partnerships within the community, 
supported by interviews with faculty who teach signature courses, further supported by interview 
with teacher candidates to provide evidence for 7a. It was clear that teacher candidates had 
current and relevant frameworks with the program about how to incorporate students’ diverse 
cultural backgrounds and language proficiency levels into instructional planning that aligns with 
the ELD Standards. 

Sources of Evidence   

• Syllabi for Teaching in a Diverse society 
• Candidate learning activities from Teaching in a Diverse Society  
• Interviews: EPP diversity faculty and ENL candidates 
• Community partnerships: CAMP, Diversity Dialogue, signature courses 

Performance 

7(b) The teacher creates and delivers lessons that incorporate students’ diverse cultural 
backgrounds and language proficiency levels into instructional planning that aligns 
with the English Language Development Standards. 

Standard 7 
Instructional Planning Skills  Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – The EPP provided sufficient evidence to document acceptable performance through 
candidate generated lesson plans, interviews with candidates certifying in ENL, and course 
assignments in the form reflective case study reflections for 7a. Lesson plans identified how ENL 
candidates planned and incorporated students’ diverse cultural backgrounds and language 
proficiency levels into instructional planning. Interviews with candidates revealed those lesson 
planning strategies that candidates most used and applied when teaching students of diverse 
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backgrounds. Case study reflections addressed how candidates approached and thought about 
planning for diverse populations of learners, including using the ELD framework.  

Sources of Evidence   

• Modified UI teacher candidate generated lesson plans 
• Candidate interviews 
• Candidate case study reflections 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness.  

Knowledge 

8(a) The teacher understands variations in assessment of student progress that may be 
related to cultural and linguistic differences. 

8(b) (Bilingual only) The teacher understands how to measure students’ level of English 
language proficiency and second target language proficiency. 

8(c) (ENL only) The teacher understands how to measure the level of English language 
proficiency. 

8(d) The teacher understands the relationship and difference between levels of language 
proficiency and students’ academic achievement. 

8(e) The teacher is familiar with the state English language proficiency assessment. 

8(f) The teacher knows how to interpret data and explain the results of standardized 
assessments to students with limited English proficiency, the students’ families, and 
to colleagues. 

8(g) The teacher understands appropriate accommodations for language learners being 
tested in the content areas. 

8(h) The teacher understands how to use data to make informed decisions about program 
effectiveness. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – The EPP provided sufficient evidence to meet this standard. Syllabi from ESL 

Methods course, the ESOL Praxis scores, required coursework, candidate lesson plans, and 
candidate interviews provide evidence that candidates demonstrate an adequate 
understanding of 8a, 8b, 8c, 8d, 8e, 8f, 8g, and 8h. Candidate interviews revealed the those 
prepared in ENL can articulate examples of ways they have made appropriate 
accommodations for language learners being, specifically in supports they have learned to 
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provide for English learners. Lesson plans indicate appropriate planning and scaffolding that 
leads to accommodation for learners across ELD levels. The Praxis indicators show that those 
endorsed in the ENL endorsement fall within the 1st, 2nd, and 3rd quartiles of performance for 
assessment and evaluation, an acceptable indication.   

Sources of Evidence   

• ESOL Praxis: assessment and evaluation 
• Teacher candidate interview 
• ESL methods syllabi 
• Candidate generated UI modified lesson plans, assessment plan 

Performance 

8(h) The teacher selects and administers assessments suited to the students’ culture, 
literacy and communication skills. 

8(i) The teacher uses a combination of observation and other assessments to make 
decisions about appropriate program services for language learners. 

8(j) The teacher uses a combination of assessments that measure language proficiency 
and content knowledge respectively to determine how level of language proficiency 
may affect the demonstration of academic performance. 

8(k) The teacher uses appropriate accommodations for language learners being tested in 
the content areas. 

8(l) The teacher uses data to make informed decisions about program effectiveness. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – The EPP provided sufficient evidence of performance through candidate interviews, 
selected course assignments, and differentiated lesson plans. These sources of evidence provide 
documentation that candidates demonstrate performance of 8a, 8b, 8c, 8d, and 8e. Each of the 
listed pieces offer ample support that those prepared in the ENL program have opportunity to 
practice these assessment indicators. The completed SOLOM evaluation is a notable artifact that 
offers candidates experience to record and use uses data to make informed decisions about 
teaching impact.  

Sources of Evidence   

• Student Profiles 
• Completed SOLOM evaluation 
• Candidate interviews 
• Candidate assessment plan 
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Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching.  

Knowledge 

9(a) The teacher understands the necessity of maintaining an advanced level of 
proficiency, according to the ACTFL guidelines, in the language(s) used for instruction. 

Standard 9 
Professional Commitment and 

Responsibility 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis – The EPP provided sufficient evidence though syllabi for ESL Methods and 
Foundation of ENL courses and language syllabi, coupled with content midterms. These sources 
of evidence document that the program structure provides the framework for each candidate to 
understand the need to maintain advanced levels of proficiency, according to the ACTFL 
guidelines, in the language(s) used for instruction. 

Sources of Evidence   

• Course syllabi for ESL Methods and Foundation of ENL courses 
• Language syllabi: French and Spanish 
• Candidate language performance midterms 

Performance 

9(b) The teacher maintains an advanced level of proficiency, according to the ACTFL 
guidelines, in the language(s) used for instruction. 

Standard 9 
Professional Commitment and 

Responsibility 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – The EPP provided sufficient evidence of performance though syllabi for ESL Methods 
and Foundation of ENL courses and language syllabi, coupled with content midterms. These 
sources of evidence document that candidates demonstrate performance of 9b, that the program 
structure helps the candidate maintain advanced levels of proficiency, according to the ACTFL 
guidelines, in the language(s) used for instruction. 

Sources of Evidence   

• Course syllabi for ESL Methods and Foundation of ENL courses 
• Language syllabi: French and Spanish 
• Candidate language performance midterms 
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Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students' learning and 
well-being.  

Knowledge 

10(a) The teacher understands the benefits of family and community involvement in 
students’ linguistic, academic, and social development. 

10(b) The teacher understands the necessity of collegiality and collaboration to promote 
opportunities for language learners. 

Standard 10 
Partnerships Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – The EPP provided sufficient evidence through the course syllabus for the ENL 
Methods, through the course assignment: Family and Community Collaboration Plan, and with 
interviews with the EPP diversity faculty and candidate interviews. These data points provide 
evidence that candidates demonstrate an adequate understanding of 10a and 10b. 

Sources of Evidence   

• Course syllabus ENL Methods 
• Course assignment: Family and Community Collaboration Plan 
• Interviews: EPP diversity faculty and candidates 

Performance 

10(c) The teacher creates family and community partnerships that promote students’ 
linguistic, academic, and social development. 

10(d) The teacher collaborates with colleagues to promote opportunities for language 
learners. 

10(e) The teacher assists other educators and students in promoting cultural respect and 
validation of students’ and families’ diverse backgrounds and experiences. 

Standard 10 
Partnerships Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – The EPP provided sufficient evidence through the candidate generated Family 

and Community Collaboration Plan Projects, a course essay depicting the candidate’s 
reflection of a community plan, and interviews conducted with candidates certifying in 
language and or ENL.  All the aforementioned points provide evidence that candidates 
demonstrate performance of 10c, 10d, and 10e.  
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Sources of Evidence   

• Candidate generated Family and Community Collaboration Plan Projects 
• Essay: community plan (teacher reflection) 
• Interviews: candidates  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 10  10  
Performance 10  10  

Recommended Action on Idaho Standards for Bilingual Education and ENL (English as a New 
Language) Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 

  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 71



IDAHO STANDARDS FOR BLENDED EARLY CHILDHOOD 
EDUCATION/EARLY CHILDHOOD SPECIAL EDUCATION TEACHERS 
Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Knowledge 

1(a) The early childhood educator knows that family systems are inextricably tied to child 
development. 

1(b) The early childhood educator understands the typical and atypical development of 
infants’ and children’s attachments and relationships with primary caregivers. 

1(c) The early childhood educator understands how learning occurs and that children’s 
development influences learning and instructional decisions. 

1(d) The early childhood educator understands pre-, peri-, and postnatal development and 
factors, such as biological and environment conditions that affect children’s 
development and learning. 

1(e) The early childhood educator understands the developmental consequences of toxic 
(strong, frequent, and/or prolonged) stress, trauma, protective factors and resilience, 
and the consequences on the child’s mental health. 

1(f) The early childhood educator understands the importance of supportive relationships 
on the child’s learning, emotional, and social development. 

1(g) The early childhood educator understands the role of adult-child relationships in 
learning and development. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – EPP provides sufficient evidence for indicators: 1a, 1b, 1c, 1d, 1e, 1f, and 1g to 
demonstrate that the program is designed to have its candidates understand how learners grow 
and develop and the variations of individual cognitive, linguistic, social, emotional, and physical 
areas.  

Sources of Evidence   

• Family Systems Theory paper  
• Syllabi:  210, 234, 235, 333, 340, 436, 480, 490, 497 
• Praxis scores 5691  
• Parent Child Philosophy paper   
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Performance 

1(h) The early childhood educator identifies pre-, peri-, and postnatal development and 
factors, such as biological and environment conditions that affect children’s 
development and learning. 

1(i) The early childhood educator collaborates with parents, families, specialists and 
community agencies to identify and implement strategies to minimize the 
developmental consequences of toxic (strong, frequent, and/or prolonged) stress and 
trauma, while increasing protective factors and resilience. 

1(j) The early childhood educator establishes and maintains positive interactions and 
relationships with the child. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Assignments, work samples, and rubrics provide evidence that candidates 
demonstrate the ability to identify child development and factors, collaborate with parents, and 
maintain positive relationships with children.   

Sources of Evidence   

• Mini take home assignments  
• 490 developmental disability rubric 
• Mini 7 assignment 
• RR 6 
• SL work 
• Community Resource File 
• IEP student work 
• IFSP work sample & rubric 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Knowledge 

2(a) The early childhood educator understands the continuum of medical care for 
premature development, low birth weight, children who are medically fragile, and 
children with special health care needs, and knows the concerns and priorities 
associated with these medical conditions as well as their implications on child 
development and family resources. 

2(b) The early childhood educator understands variations of beliefs, traditions, and values 
across cultures and the effect of these on the relationships among the child, family, 
and their environments. 
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2(c) The early childhood educator knows the characteristics of typical and atypical 
development and their educational implications and effects on participation in 
educational and community environments. 

2(d) The early childhood educator knows how to access information regarding specific 
children’s needs and disability- related issues (e.g., medical, support, service delivery). 

2(e) The early childhood educator knows about and understands the purpose of assistive 
technology in facilitating individual children’s learning differences, and to provide 
access to an inclusive learning environment. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – EPP provides sufficient evidence for indicators: 2a, 2b, 2c, 2d, and 2e to 
demonstrate that the program is designed to have its candidates understand individuals’ learning 
differences and diverse cultures and inclusive learning environments.  

Sources of Evidence   

• Syllabi: 210, 234, 300, 340, 350, 480, 481, 490  
• IEP student work  
• Interviews with candidates and completers  

Performance 

2(f) The early childhood educator locates, uses, and shares information about the 
methods for the care of children who are medically fragile and children with special 
health care needs, including the effects of technology and various medications on the 
educational, cognitive, physical, social, and emotional behavior of children with 
disabilities. 

2(g) The early childhood educator adapts learning, language, and communication 
strategies for the developmental age and stage of the child, and as appropriate 
identifies and uses assistive technology. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Assignments, work samples, and rubrics provide evidence that candidates 
demonstrate the ability to utilize information for students with special health needs and adapt 
learning, language, and communication strategies.  
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Sources of Evidence   

• Community Resource File 
• IEP student work  
• IFSP student work & rubric  
• Bb project explanation 
• 333 LP sample  
• Language Sample rubric  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Knowledge 

3(a) The early childhood educator understands the importance and use of routines as a 
teaching strategy. 

3(b) The early childhood educator knows that physically and psychologically safe and 
healthy learning environments promote security, trust, attachment, and mastery 
motivation in children. 

3(c) The early childhood educator understands applicable laws, rules, and regulations 
regarding behavior management planning and plan implementation for children with 
disabilities. 

3(d) The early childhood educator understands principles of guidance (co-regulation, self-
monitoring, and emotional regulation), applied behavioral analysis and ethical 
considerations inherent in behavior management. 

3(e) The early childhood educator understands crisis prevention and intervention practices 
relative to the setting, age, and developmental stage of the child. 

3(f) The early childhood educator knows a variety of strategies and environmental designs 
that facilitate a positive social and behavioral climate. 

3(g) The early childhood educator understands that the child’s primary teacher is the 
parent. 

3(h) The early childhood educator understands appropriate use of evidence-based 
practices that support development at all stages. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – EPP provides sufficient evidence for indicators: 3a, 3b, 3c, 3d, 3e, 3f, 3g, and 3h to 
demonstrate that the program is designed to have its candidates understand learning 
environments that support individual and collaborative learning.   
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Sources of Evidence   

• Syllabi: 234, 235, 325, 333, 480, 481, 497 
• 333 .ppt file 
• 497 Field Experience Handbook 
• 333 Lesson Plan work sample  
• Bb project explanation 
• Rhythm & Beat lesson plan explanation  

Performance 

3(i) The early childhood educator promotes opportunities for all children in natural and 
inclusive settings. 

3(j) The early childhood educator embeds learning objectives within everyday routines 
and activities. 

3(k) The early childhood educator creates an accessible learning environment, including 
the use of assistive technology. 

3(l) The early childhood educator provides training and supervision for the classroom 
paraprofessional, aide, volunteer, and peer tutor. 

3(m) The early childhood educator creates an environment that encourages self-advocacy 
and increased independence. 

3(n) The early childhood educator plans and implements intervention consistent with the 
needs of children. 

3(o) The early childhood educator conducts functional behavior assessments and develops 
positive behavior supports and creates behavior intervention plans. 

3(p) In collaboration with the parent, the early childhood educator applies evidence-based 
strategies that support development at all stages in home, community, and classroom 
environments. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Assignments, work samples, and rubrics provide evidence that candidates 
demonstrate the ability to promote opportunities for all children, establish routines, incorporate 
technology, implement interventions, and create behavior plans.  

There was not a preponderance of evidence demonstrating the preparation of teacher candidates 
for the training and supervision of para-educators, aides or volunteers (3i). 

Sources of Evidence   

• Activity Matrix Student Sample 
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• Community Resource File 
• IEP student work  
• IFSP work sample and rubrics 
• Bb Project explanation 
• ELO student work sample 
• 490 evaluation on a student 
• CM student work sample  
• 333 lesson plan sample  
• EBP student sample  
• 333 lab preparation sample  
• Lab schedule AM preschool   
• 325 signature assignments  
• Individual guidance plan  
• Carlos case study 
• CFIS student sample 
• 481 FBA and BIP samples 

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The early childhood educator knows how children integrate domains of development 
(language, cognition, social and emotional, physical, and self-help) as well as 
traditional content areas of learning (e.g., literacy, mathematics, science, health, 
safety, nutrition, social studies, art, music, drama, movement). 

4(b) The early childhood educator understands theories, history, and models that provide 
the basis for early childhood education and early childhood special education 
practices as identified in the National Association for the Education of Young Children 
(NAEYC) Standards for Early Childhood Professional Preparation Programs and the 
Council for Exceptional Children/Division of Early Childhood (CEC/DEC) Preparation 
Standards. 

4(c) The early childhood educator understands the process of self-regulation that assists 
children to identify and cope with emotions. 

4(d) The early childhood educator understands speech and language acquisition processes 
in order to support emergent literacy, including pre-linguistic communication and 
language development. 

4(e) The early childhood educator understands the elements of play and how play assists 
children in learning. 

4(f) The early childhood educator understands nutrition and feeding relationships so 
children develop essential and healthy eating habits. 
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4(g) The early childhood educator understands that children are constructing a sense of 
self, expressing wants and needs, and understanding social interactions that enable 
them to be involved in friendships, cooperation, and effective conflict resolutions. 

4(h) The early childhood educator understands the acquisition of self-help skills that 
facilitate the child’s growing independence (e.g., toileting, dressing, grooming, 
hygiene, eating, sleeping). 

4(i) The early childhood educator understands the comprehensive nature of children’s 
wellbeing in order to create opportunities for developing and practicing skills that 
contribute to healthful living and enhanced quality of life. 

4(j) The early childhood educator has deep knowledge of the state-adopted early learning 
guidelines/standards and developmental indicators. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – The EPP provides sufficient evidence for indicators: 4a, 4b, 4c, 4d, 4e, 4f, 4g, 4h, 4i, 
and 4j to demonstrate that the program is designed to have its candidates understand the central 
concepts of inquiry and creates meaningful experiences for their learners.  

Sources of Evidence   

• Syllabi: 210, 234, 235, 321, 333, 350, 435, 480, 481, 490, 497 
• 490 evaluation on a student  
• Mentor teacher evaluation 

Performance 

4(k) The early childhood educator demonstrates the application of theories and 
educational models in early childhood education and special education practices. 

4(l) The early childhood educator applies developmentally appropriate practices to 
facilitate growth towards developmental milestones and emerging foundational skills. 

4(m) The early childhood educator differentiates practices for the acquisition of skills in 
English language arts, science, mathematics, social studies, the arts, health, safety, 
nutrition, and physical education for children from birth through age 2, ages 3-5, and 
grades K-3. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
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4.2 Analysis – Assignments, work samples, and rubrics provide evidence that candidates 
demonstrate the ability to apply educational models and developmentally appropriate practices 
and differentiates practices for acquiring various academic skills.  

Sources of Evidence   

• 333 lesson plan student work sample  
• Child Analysis of Practice 
• EBP student sample  
• Mini take home assignments  
• Obstacle Course lesson plan  
• Praxis 5025 
• Bb project explanation  
• 490 evaluation on a student  
• IEP student work  
• IFSP work sample  
• Individual Guidance Plan  
• Rhythm and Beat lesson plan  

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Knowledge 

5(a) The early childhood educator understands critical developmental processes and 
knows how to facilitate the growth and development of children birth through age 8. 

5(b) The early childhood educator recognizes the role that social and emotional 
development plays in overall development and learning. 

5(c) The early childhood educator knows the multiple factors that contribute to the 
development of cultural competence in young children birth through age 8. 

5(d) The early childhood educator understands how to promote the development of 
executive functioning in children birth through age 8 (e.g., impulse control, problem 
solving, exploration). 

5(e) The early childhood educator knows the importance of facilitating emergent literacy 
and numeracy. 

5(f) The early childhood educator understands the essential functions of play and the role 
of play in the holistic growth and development of children birth through age 8. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
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5.1 Analysis – The EPP provides sufficient evidence for indicators: 5a, 5b, 5c, 5d, 5e, and 5f to 
demonstrate that the program is designed to have its candidates understand how to connect 
concepts and use differing perspectives to engage learners.  

• 333 LP student work sample  
• Syllabi: 210, 234, 235, 333 
• 333 Social Emotional .ppt  
• 333 STEM .ppt  
• 333 Play .ppt  
• Individual Guidance Plan  
• 480 CLD .ppt  
• LP AC01 
• Fall 2019 Parent Play Night  

Performance 

5(g) The early childhood educator effectively creates and maintains an environment that 
facilitates overall growth and development of all children (e.g., routines, materials and 
equipment, schedules, building relationships, assistive technology). 

5(h) The early childhood educator builds positive relationships with children and families 
and encourages cultural sensitivity among children to foster social and emotional 
development of all children.   

5(i) The early childhood educator utilizes a play-based curriculum to facilitate the holistic 
development of all children and fosters the emergence of literacy, numeracy, and 
cognition. 

5(j) The early childhood educator effectively utilizes explicit instruction to facilitate the 
development of executive functioning (e.g., impulse control, problem solving, 
exploration). 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Assignments, work samples, and rubrics provide evidence that candidates 
demonstrate the ability to create and maintain environments, build relationships, and utilize play-
based curriculums and explicit instructional practices. 

Sources of Evidence   

• 333 PL student work sample  
• Environmental Rating Scale Rubric  
• 333 class report sample  
• IEP student work sample 
• IFSP student work sample  
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• AM preschool schedule  
• Bb project explanation  
• Syllabus: 333?  
• Rhythm and Beat lesson plan  
• ESI screener 
• Individual Guidance Plan  
• LP AC02 
• Observation documentation  

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Knowledge 

6(a) The early childhood educator understands the legal provisions, regulations, 
guidelines, and ethical concerns regarding assessment of children. 

6(b) The early childhood educator knows that developmentally appropriate assessment 
procedures reflect children’s behavior over time and rely on regular and periodic 
observations and record keeping of children’s everyday activities and performance. 

6(c) The early childhood educator knows the instruments and procedures used to assess 
children for screening, pre-referral interventions, referral, and eligibility 
determination for special education services or early intervention services for birth to 
three years. 

6(d) The early childhood educator knows the ethical issues and identification procedures 
for children with disabilities, including children from culturally and linguistically 
diverse backgrounds. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – The EPP provides sufficient evidence for indicators: 6a, 6b, 6c, and 6d, to 
demonstrate that the program is designed to have its candidates understand multiple methods 
of assessment and engage learners in their own growth.  

Sources of Evidence   

• Syllabi: 235, 325, 333, 480, 481, 490, 497 
• Individual Guidance Plan  
• Praxis 5691 
• Assessment Report student sample  
• Resource file scoring sheet  
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• 210 Chapter 11 .ppt  
• 480 CLD .ppt  

Performance 

6(e) The early childhood educator assesses all developmental domains (e.g., social and 
emotional, fine and gross motor, cognition, communication, self-help). 

6(f) The early childhood educator ensures the participation and procedural safeguard 
rights of the parent/child when determining eligibility, planning, and implementing 
services. 

6(g) The early childhood educator collaborates with families and professionals involved in 
the assessment process of children. 

6(h) The early childhood educator conducts an ecological assessment and uses the 
information to modify various settings as needed and to integrate the children into 
those setting. 

6(i) The early childhood educator uses a diverse array of assessment strategies to assess 
children depending on the purpose of assessment (e.g., observation, checklists, norm-
referenced). 

6(j) The early childhood educator demonstrates culturally or linguistically diverse 
assessment practices and procedures used to determine eligibility of a student. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Assignments, work samples, evaluations, syllabi, assessment scores, and rubrics 
provide evidence that candidates demonstrate the ability to assess developmental domains, 
ensure procedural safeguard rights, collaborate with stakeholders, and demonstrate culturally 
and linguistically diverse assessment practices. 

Sources of Evidence   

• Assessment Report student sample 
• Child Study Work  
• Developmental Summary work sample  
• Syllabi: 234, 333, 435,  
• Student Sample Checklist  
• 490 Evaluation of a student  
• 480 IFSP .ppt  
• 480 CLD .ppt 
• IFSP work sample  
• Mentor teacher evaluation  
• Praxis 5691 
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Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Knowledge 

7(a) The early childhood educator understands theory and research that reflect currently 
recommended professional practice for engaging with families and children (from 
birth through age 2, ages 3-5, and grades K-3). 

7(b) The early childhood educator has deep knowledge of the state-adopted early learning 
guidelines/standards and developmental indicators. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – The EPP provides sufficient evidence for indicators: 7a and 7b to demonstrate that 
the program is designed to have its candidates understand how to support every student with 
various curricula, skills, and knowledge of the learner’s community context.  

Sources of Evidence   

• Syllabi: 210, 235, 333, 436, 480, 481, 497 
• 333 lesson plan student sample & rubric  
• Candidate and completer interviews 

Performance 

7(c) The early childhood educator designs meaningful child-initiated inquiry and 
integrated learning opportunities that are scaffolded for the developmental needs of 
all children. 

7(d) The early childhood educator assists families in identifying their resources, priorities, 
and concerns in relation to their children’s development and provides information 
about a range of family-oriented services based on identified resources, priorities, and 
concerns through the use of the Individualized Family Service Plans (IFSP) 
Individualized Education Programs (IEP). 

7(e) The early childhood educator facilitates transitions for children and their families (e.g., 
hospital, home, Infant/Toddler programs, Head Start, Early Head Start, childcare 
programs, preschool, primary programs). 

7(f) The early childhood educator analyzes activities and tasks and uses procedures for 
monitoring children’s skill levels and progress. 

7(g) The early childhood educator evaluates children’s skill development in relation to 
developmental norms and state-adopted standards. 
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Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Assignments, work samples, evaluations, syllabi, assessment scores, and rubrics 
provide evidence that candidates demonstrate the ability to assist families in identifying 
resources, facilitating transition for children and their families, monitoring progress, and 
evaluating children’s skill development.  

Sources of Evidence   

• 333d lesson plan student sample  
• Bb project explanation  
• Syllabi 481, 490 (2015) 
• Rhythm and Beat lesson plan  
• Praxis 5025, 5691 
• IEP student work  
• 480 IFSP .ppt  
• IFSP student work sample  
• 490 evaluation on a student  
• Developmental summary student work sample  
• 333 lesson plan student sample  
• Observation documentation  
• ESI screener 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Knowledge 

8(a) The early childhood educator knows the characteristics of physical environments that 
must vary to support the learning of children from birth through age 2, ages 3-5, and 
grades K-3 (e.g., schedule, routines, transitions). 

8(b) The early childhood educator understands the breadth and application of low and 
high assistive technology to support instructional assessment, planning, and delivery 
of instruction.  

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
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8.1 Analysis – The EPP provides sufficient evidence for indicators: 8a and 8b to demonstrate that 
the program is designed to have its candidates understand how to use a variety of instructional 
strategies various content areas.  

Sources of Evidence   

• Environmental Rating Scale  
• Syllabi: 234, 333, 481, 490 (2015) 
• Praxis 5025, 5691 
• IEP student work  

Performance 

8(c) The early childhood educator uses developmentally appropriate methods to help 
children develop intellectual curiosity, solve problems, and make decisions (e.g., child 
choice, play, small group projects, open- ended questioning, group discussion, 
problem solving, cooperative learning, inquiry and reflection experiences). 

8(d) The early childhood educator uses evidence-based instructional strategies (e.g., child 
choice, play, differentiation, direct instruction, scaffolding) that support both child-
initiated and adult-directed activities. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Assignments, work samples, evaluations, syllabus, assessment scores, and rubrics 

provide evidence that candidates demonstrate the ability to use developmentally appropriate 
methods, solve problems, make decisions, and utilize evidence-based practices. 

Sources of Evidence   

• 333 lesson plan student work sample  
• Bb project explanation  
• Syllabus 333 
• Rhythm and Beat lesson plan 
• EBP student sample 
• 490 evaluation on a student   
• IEP student work sample and rubric  
• Mentor teacher evaluation  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  
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Knowledge 

9(a) The early childhood educator understands the NAEYC Standards for Early Childhood 
Professional Preparation and the CEC/DEC Initial Preparation Standards. 

9(b) The early childhood educator understands the code of ethics of the NAEYC, CEC/DEC, 
and the Idaho Code of Ethics for Professional Educators.  

9(c) The early childhood educator understands the responsibilities as outlined in the Pre-
Service Technology Standards (e.g., digital citizenship and ethical practice). 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis – The EPP provides sufficient evidence for indicators: 9a, 9b, and 9c to demonstrate 
that the program is designed to have its candidates understand professional, ethical practices, 
and reflect on their practice.  

Sources of Evidence   

• Ethics and professionalism signature  
• Syllabi: 235, 410, 480, 490 (2015) 
• Professional Portfolio NAEYC Standards .ppt  

Performance 

9(d) The early childhood educator practices behavior congruent with the NAEYC Standards 
for Early Childhood Professional Preparation, CEC/DEC Initial Preparation Standards, 
and the Idaho Code of Ethics for Professional Educators. 

9(e) The early childhood educator practices behavior as outlined in the Pre-Service 
Technology Standards (e.g. digital citizenship and ethical practice). 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – Assignments, work samples, evaluations, and rubrics provide evidence that 
candidates demonstrate the ability to comport themselves congruently with NAEYC, CEC/DEC, 
and the Idaho Code of Ethics for Professional Educators. 

Sources of Evidence   

• DEC recommended practices assessment  
• Ethics and professionalism signature  
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• 490 evaluation on a student  
• Mentor teacher evaluation  
• 410 Google Map assignment sample and rubric 
• 410 Teach assignment sample and rubric  
• 410 website assignment sample and rubric  

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Knowledge 

10(a) The early childhood educator knows about state and national professional 
organizations (e.g., NAEYC and CEC/DEC. 

10(b) The early childhood educator knows family systems theory and its application to the 
dynamics, roles, and relationships within families and communities. 

10(c) The early childhood educator knows community, state, and national resources 
available for children and their families. 

10(d) The early childhood educator understands the role and function of the service 
coordinator and related service professionals in assisting families of children. 

10(e) The early childhood educator knows basic principles of administration, organization, 
and operation of early childhood programs (e.g., supervision of staff and volunteers, 
and program evaluation). 

10(f) The early childhood educator knows the rights and responsibilities of parents, 
students, teachers, professionals, and programs as they relate to children with 
disabilities. 

10(g) The early childhood educator understands how to effectively communicate and 
collaborate with children, parents, colleagues, and the community in a professional 
and culturally sensitive manner. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – The EPP provides sufficient evidence for indicators: 10a, 10b, 10c, 10d, 10e, 10f, 
and 10g to demonstrate that the program is designed to have its candidates understand how to 
accept leadership roles and take responsibility for student learning and collaborate with 
community partners, families, and other school professionals.  

Sources of Evidence   

• Ethics and professionalism signature  
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• Syllabi: 210, 235, 333, 340, 436, 480, 481, 490, 497 
• Professional portfolio NAEYC standards .ppt  
• EHS evaluation 
• Praxis 5691 
• Community Resource File  
• 490 EI evaluation  
• IFSP student sample  
• CH 14 assessment  
• IEP student work sample  
• Fa 2019 conference report  
• Parent teacher conference AC01 

Performance 

10(h) The early childhood educator demonstrates skills in communicating, consulting and 
partnering with families and diverse service delivery providers (e.g., home services, 
childcare programs, school, community) to support the child’s development and 
learning. 

10(i) The early childhood educator identifies and accesses community, state, and national 
resources for children and families. 

10(j) The early childhood educator advocates for children and their families. 

10(k) The early childhood educator creates a manageable system to maintain all program 
and legal records for children. 

10(l) The early childhood educator encourages and assists families to become active 
participants in the educational team, including setting instructional goals for and 
charting progress of children. 

10(m) The early childhood educator demonstrates respect, honesty, caring, and 
responsibility in order to promote and nurture an environment that fosters these 
qualities. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Assignments, work samples, evaluations, and rubrics provide evidence that 
candidates demonstrate the ability to partner with families and community partners, advocate 
for families, and assist families to become active participants in the educational team.  

Sources of Evidence   

• EHS Evaluation--Internship 
• IEP student work  
• Mentor teacher evaluation  
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• NAEYC ethics student signature  
• Praxis 5691 
• Community resource file  
• 490 evaluation of a student  
• IFSP student work sample  
• 333 Communication assignment  
• Mini take home assignments  
• Newsletter AC01 
• Parent teacher Conference AC01  
• Fall 2019 conference report  
• SL student work sample  
• Child study student work  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 10  10  
Performance 10  10  

Recommended Action on Idaho Standards for Blended Early Childhood Education/Early 
Childhood Special Education Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 

 

  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 89



IDAHO FOUNDATION STANDARDS FOR CAREER-TECHNICAL 
TEACHERS 
Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught, and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher understands basic technological principles, processes, and skills such as 
design and problem solving, team decision making, information gathering, and safety. 

1(b) The teacher understands how basic academic skills and advanced technology can be 
integrated into an occupational learning environment. 

1(c) The teacher understands industry logistics, technical terminologies, and procedures 
for the occupational area. 

1(d) The teacher understands industry trends and labor market needs. 

1(e) The teacher understands workplace leadership models. 

1(f) The teacher understands the philosophical principles and the practices of 
professional-technical education. 

1(g) The teacher understands the importance of student leadership qualities in technical 
program areas. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, assignment rubrics, and candidate work samples provide evidence for 
indicators (a), (b), (c), (d), and (f) and demonstrate that candidates have an adequate 
understanding of the basic technological principles and processes, the integration of basic 
academic skills and advanced technology, industry logistics and processes, industry trends and 
labor market needs, and the philosophy and practices of professional-technical education.  

Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Performance 

1(h) The teacher maintains current technical skills and seeks continual improvement. 

1(i) The teacher demonstrates specific occupational skills necessary for employment. 

1(j) The teacher uses current terminology, industry logistics, and procedures for the 
occupational area. 
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1(k) The teacher incorporates and promotes leadership skills in state-approved 
Professional-Technical Student Organizations (PTSO). 

1(l) The teacher writes and evaluates occupational objectives and competencies. 

1(m) The teacher uses a variety of technical instructional resources. 

1(n) The teacher assesses the occupational needs of the community. 

1(o) The teacher facilitates experiences designed to develop skills for successful 
employment. 

1(p) The teacher informs students about opportunities to develop employment skills (e.g., 
work-study programs, internships, volunteer work, and employment opportunities). 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis – Candidate interviews, candidate work samples, and faculty lesson plans evidence 
that candidates demonstrate performance of Indicators (j), (n), and (o) in terms of an adequate 
understanding of industry terminology and logistics, the need to assess the occupational needs of 
the community, and the inclusion of experiences designed to develop skills for successful 
employment. The remaining indicators are not evidenced by the candidate work samples provided 
because those samples represent postsecondary-level assignments or InSpIRE to Educate training 
for LOS instructors.  

Sources of Evidence   

• CTE 410 Technology & Society candidate work sample 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Knowledge 

4(a) The teacher understands the entry-level skills in the occupation. 

4(b) The teacher understands workplace culture and ethics. 

4(c) The teacher understands how to provide students with realistic occupational and/or 
work experiences. 
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4(d) The teacher knows how to use education professionals, trade professionals, and 
research to enhance student understanding of processes, knowledge, and safety. 

4(e) The teacher understands how occupational trends and issues affect the workplace. 

4(f) The teacher understands how to integrate academic skills into technical content 
areas. 

4(g) The teacher understands the role of innovation and entrepreneurship in the 
workplace. 

4(h) The teacher understands integration of leadership training, community involvement, 
and personal growth into instructional strategies. 

Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Syllabi, candidate interviews, and candidate work samples provide evidence that 
candidates demonstrate an adequate understanding of a variety of instructional strategies to 
develop student learning in terms of entry-level skills in the occupation, workplace culture and 
ethics, realistic occupational experiences, incorporating trade professionals, occupational trends, 
and leadership training and community involvement. 

Sources of Evidence   

• Syllabi and assignment rubrics 
• CTE 410 Case Study candidate work sample 
• CTE 430 Leadership in CTSOs candidate work sample 
• Interviews with Agricultural Science & Technology initial program candidates 

Performance 

4(i) The teacher models appropriate workplace practices and ethics. 

4(j) The teacher discusses state guidelines to aid students in understanding the trends and 
issues of an occupation. 

4(k) The teacher integrates academic skills appropriate for each occupational area. 

4(l) The teacher uses simulated and/or authentic occupational applications of course 
content. 

4(m) The teacher uses experts from business, industry, and government as appropriate for 
the content area. 

4(n) The teacher develops a scope and sequence of instruction related to the students’ 
prior knowledge and that aligns with articulation requirements and course 
competencies. 
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4(o) The teacher integrates instructional strategies and techniques that accommodate 
prior student knowledge. 

4(p) The teacher discusses innovation and the entrepreneurial role in the workforce and 
incorporates them where possible. 

Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.2 Performance x   
4.2 Analysis – Relevant candidate work samples appear to be associated with requirements of 
InSpIRE to Educate Occupational Specialist training and/or a postsecondary program rather than 
a secondary degree-based program. Evidence did not support that candidates demonstrate 
performance of a variety of instructional strategies to develop student learning.  

Sources of Evidence   

• No applicable evidence was provided 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based 
upon knowledge of subject matter, students, the community, and curriculum goals. 

Knowledge 

7(a) The teacher recognizes the scope and sequence of content and PTSOs across 
secondary and postsecondary technical curricula. 

7(b) The teacher knows how to identify community and industry expectations and access 
resources. 

Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Syllabi and assignment rubrics provide evidence that candidates are expected to 
demonstrate an adequate understanding of planning and preparing instruction based upon 
knowledge of subject matter, students, the community, and curriculum goals. 
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Sources of Evidence   

• Syllabi and assignment rubrics 
• Interviews with Agricultural Science & Technology initial program candidates 

Performance 

7(c) The teacher designs instruction that aligns with secondary and postsecondary 
curricula that develops technical competencies. 

7(d) The teacher designs instruction to meet community and industry expectations. 

Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.2 Performance x   
7.2 Analysis – The candidate work sample to demonstrate that candidates plan and prepare 
instruction based upon knowledge of subject matter, students, the community, and curriculum 
goals is for a postsecondary-level program. Therefore, itis not applicable. No additional evidence 
provided applies to this standard. 

Sources of Evidence   

•  No applicable evidence was provided 
 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 

Knowledge 

8(a) The teacher knows how to use information about a student’s progress, including 
assessments, to evaluate work-readiness. 

8(b) The teacher knows how to conduct a follow-up survey of graduates and how to use 
the information to modify curriculum and make program improvement. 

8(c) The teacher understands how evaluation connects to instruction. 

Standard 8 
Assessment of Student 

Learning 

Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – Syllabi, an assignment rubric, and candidate work samples provide evidence that 
candidates demonstrate an adequate understanding of formal and informal assessment 
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strategies to evaluate and advance student performance and to determine program 
effectiveness. 

Sources of Evidence   

• Syllabi 
• CTE 413 lesson plan rubric 
• CTE 420 Assessment Portfolio candidate work sample 

Performance 

8(d) The teacher writes and evaluates occupational goals, objectives, and competencies. 

8(e) The teacher develops clear learning objectives and creates and integrates appropriate 
assessment tools to measure student learning. 

8(f) The teacher modifies the curriculum, instruction, and the program based on student 
progress and follow-up data from recent graduates and employers. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.2 Performance x   
8.2 Analysis – Candidate lesson plans addressed Indicators (d) and (e), to some degree, that 
candidates plan and prepare instruction based upon knowledge of subject matter, students, the 
community, and curriculum goals. Another candidate work sample provided was for a 
postsecondary-level program, therefore not applicable. There was insufficient evidence to support 
this standard. 

Sources of Evidence   

• Candidate lesson plans 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continually 
engaged in purposeful mastery of the art and science of teaching. 

Knowledge 

9(a) The teacher understands the value and impact of having a professional development 
plan. 

9(b) The teacher understands how sustained professionalism reflects on him or her as an 
educator and as a representative of his or her industry. 
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Standard 9 
Professional Commitment and 

Responsibility 
Unacceptable Acceptable Exemplary 

9.1 Knowledge x   
9.1 Analysis – Interviews with Agricultural Science & Technology initial candidates provide 
evidence that candidates understand the need for a professional development plan and how 
sustained professionalism reflects on him or her as an educator and as a representative of his or 
her industry. The other evidence was a candidate work sample or a postsecondary-level program, 
therefore not applicable. The standard is not adequately supported by the evidence provided. 

Sources of Evidence   

• Interviews with Agricultural Science & Technology initial program candidates  

Performance 

9(c) The teacher collaborates with an administrator to create a professional development 
plan. 

9(d) The teacher evaluates and reflects on his or her own level of professionalism as an 
educator and as a representative of his or her industry. 

Standard 9 
Professional Commitment and 

Responsibility 

Unacceptable Acceptable Exemplary 

9.2 Performance x   
9.2 Analysis – Interviews with Agricultural Science & Technology initial candidates demonstrate 
an adequate understanding for an ongoing professional development plan and reference to how 
sustained professionalism reflects on him or her as an educator and as a representative of his or 
her industry. The candidate work sample evidence provided to demonstrate the knowledge 
element of this standard is for a postsecondary-level program, therefore not applicable. The 
standard is not adequately supported by the evidence provided. 

Sources of Evidence   

• Interviews with Agricultural Science & Technology initial program candidates 

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Knowledge 

10(a) The teacher knows the contributions of advisory committees. 
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10(b) The teacher understands the importance of using the employment community to 
validate occupational skills. 

10(c) The teacher understands how to effect change in professional-technical education 
and in the occupational area taught. 

10(d) The teacher knows about professional organizations within the occupational area. 

10(e) The teacher knows how to cooperatively develop articulation agreements between 
secondary and postsecondary programs. 

10(f) The teacher understands the structure of state-approved PTSOs. 

10(g) The teacher understands the ideas, opinions, and perceptions of business and 
industry. 

Standard 10 
Partnerships 

Unacceptable Acceptable Exemplary 

10.1 Knowledge x   
10.1 Analysis – Assignment rubrics and candidate lesson plans are limited in demonstrating that 
candidates have an adequate understanding of Indicators (a), (b), and (f) as related to advisory 
committees, the validation of occupational skills, and understanding the contributions of business 
and industry. The majority of indicators are not supported by evidence. 

Sources of Evidence   

• Assignment rubrics 
• Candidate lesson plans 

Performance 

10(h) The teacher establishes and uses advisory committees for program development and 
improvement. 

10(i) The teacher cooperates with educators in other content areas to develop appropriate 
instructional strategies and to integrate learning. 

10(j) The teacher interacts with business, industry, labor, government, and the community 
to build effective partnerships. 

10(k) The teacher participates in appropriate professional organizations. 

10(l) The teacher cooperatively constructs articulation agreements. 

10(m) The teacher incorporates an active state-approved PTSO in his or her program. 

10(n) The teacher understands the role of PTSOs as an integral part of the total professional-
technical education program. 
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Standard 10 
Partnerships Unacceptable Acceptable Exemplary 

10.2 Performance x   
10.2 Analysis – Candidate interviews indicate that Agricultural Science & Technology initial 
candidates actively demonstrate Indicators (m) and (n). The candidate work sample to 
demonstrate the performance element of this standard is for a postsecondary-level program. 
Therefore, it is not applicable. The Technical Advisory Meeting minute samples predominantly 
addressed Occupational Specialist certificated areas and were limited in their consideration. The 
standard is not adequately supported by the evidence provided. 

Sources of Evidence   

• Interviews with Agricultural Science & Technology initial candidates 

Standard 11: Learning Environment - The teacher creates and manages a safe and productive 
learning environment. 

Knowledge 

11(a) The teacher understands how to dispose of waste materials. 

11(b) The teacher understands how to care for, inventory, and maintain materials and 
equipment. 

11(c) The teacher understands safety contracts and operation procedures. 

11(d) The teacher understands legal safety issues related to the program area. 

11(e) The teacher understands safety requirements necessary to conduct laboratory and 
field activities. 

11(f) The teacher understands time and organizational skills in laboratory management. 

11(g) The teacher is aware of safety regulations at school and work sites. 

11(h) The teacher understands how to incorporate PTSOs as intracurricular learning 
experiences. 

Standard 11 
Learning Environment Unacceptable Acceptable Exemplary 

11.1 Knowledge  x  
11.1 Analysis – Syllabi and assignment rubrics provide evidence that candidates are expected to 
understand how to create and manage a safe and productive classroom and lab learning 
environment. The candidate work sample to demonstrate the performance element of this 
standard is for a postsecondary-level program, therefore not applicable. 
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Sources of Evidence   

• CTE 492 Philosophy of Teaching Business rubric 
• CTE 472 Teaching and Learning in Organizations course syllabi 

Performance 

11(i) The teacher ensures that facilities, materials, and equipment are safe to use. 

11(j) The teacher instructs and models safety procedures and documents safety 
instruction, and updates each according to industry standards. 

11(k) The teacher demonstrates effective management skills in the classroom and 
laboratory environments. 

11(l) The teacher models and reinforces effective work and safety habits. 

11(m) The teacher incorporates PTSOs as intra-curricular learning experiences. 

Standard 11 
Learning Environment Unacceptable Acceptable Exemplary 

11.2 Performance x   
11.2 Analysis – The single candidate work sample to support this standard is for a postsecondary-
level program, therefore not applicable. A lack of evidence contributes to this standard resulting 
in an unacceptable rating. 

Sources of Evidence   

• No applicable evidence was provided 

Standard 12: Workplace Preparation - The teacher prepares students to meet the competing 
demands and responsibilities of the workplace. 

Knowledge 

12(a) The teacher understands workplace employability skills and related issues. 

12(b) The teacher understands the issues of balancing work and personal responsibilities. 

12(c) The teacher understands how to promote career awareness. 

Standard 12 
Workplace Preparation Unacceptable Acceptable Exemplary 

12.1 Knowledge  x  
12.1 Analysis – Assignment rubrics, candidate work samples, and candidate lesson plans provide 
evidence that candidates are expected to understand workplace employability skills, work-life 
balance, and the promotion of career awareness. 
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Sources of Evidence   

• Assignment rubrics  
• Candidate work samples 
• Candidate lesson plans 

Performance 

12(d) The teacher designs instruction that addresses employability skills and related 
workplace issues. 

12(e) The teacher discusses how to balance demands between work and personal 
responsibilities. 

12(f) The teacher provides opportunities for career awareness and exploration. 

Standard 12 
Workplace Preparation Unacceptable Acceptable Exemplary 

12.2 Performance x   
12.2 Analysis – Candidate lesson plans address Indicators (d) and (f) to a limited degree, 
demonstrating that candidates address and employ workplace employability skills, and/or 
provide opportunities for career awareness and exploration as defined by the indicators. The 
standard is not adequately supported by the evidence provided. 

Sources of Evidence   

• Candidate lesson plans 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 8 2 6  
Performance 8 8 0  

Areas for Improvement 

• The evidence was unclear as to how the standards and related indicators purposefully 
align to the evidence. 

• Evidence included work samples that were not applicable to the foundation standards for 
Career Technical Education programs, mainly through evidence associated with the 
InSpIRE to Educate program specific to onboarding Limited Occupational Specialist (LOS) 
instructors. This review, however, is specifically focused on Degree Based Career 
Technical prepared educators, who are held to more robust expectations. Therefore, the 
InSpIRE-specific evidence is not applicable. Additionally, some of the evidence offered in 
support throughout the Foundational Standards represents postsecondary-level 
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programs, not the secondary-level programs to which the Degree Based Career Technical 
candidate is specific.  

Recommended Action on Idaho Foundation Standards for Career Technical Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 
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IDAHO STANDARDS FOR AGRICULTURAL SCIENCE AND TECHNOLOGY 
TEACHERS 

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher understands biological, physical, and applied sciences relative to practical 
solutions for the agricultural industry. 

1(b) The teacher knows about production agriculture. 

1(c) The teacher knows plant and animal science, agricultural business management, and 
agricultural mechanics, as well as computer and other technology related to these 
areas. 

1(d) The teacher understands and has experience in one or more of the following 
specialized occupational areas: 

a. Agricultural production and marketing 

b. Agricultural equipment and supplies  

c. Agriculture product processing 

d. Ornamental horticulture and turf grass management (e.g. floriculture, greenhouse 
management) 

e. Agricultural business planning and analysis  

f. Natural resource management 

g. Environmental science  

h. Forestry 

i. Small animal production and care 

1(e) The teacher understands how to advise, oversee and operate a local FFA chapter and 
how it relates to the Idaho State and National FFA organizations. 

1(f) The teacher understands how to organize and implement supervised agricultural 
experience programs including but not limited to working with parents, students, 
adults, and employers. 

1(g) The teacher is familiar with the administrative duties related to being a secondary 
agriculture teacher (e.g., extended contract, state reporting procedures, FFA, and 
SAE). 
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Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Degree program depth in science and agricultural content, candidate instructional 
units, other candidate work samples, and candidate interviews provide evidence that candidates 
understand specialized agriculture areas, life science content, production agriculture, animal 
science, agriculture business management, agriculture mechanics, technology and computers in 
agriculture, FFA, SAE, and related administrative duties associated with being an agriculture 
education instructor. 

Sources of Evidence   

• Degree program requirements and related syllabi 
• Candidate instructional units and work samples 
• Interviews with Agricultural Science & Technology initial candidates 

Performance 

1(h) The teacher applies natural and physical science principles to practical solutions. 

1(i) The teacher discusses production agriculture. 

1(j) The teacher discusses and demonstrates, as appropriate, content and best practices 
of plant and animal science; agricultural business management; and agricultural 
mechanics; and integrates computer and other technology related to these areas. 

1(k) The teacher advises, oversees and operates a local FFA chapter in relationship to the 
Idaho State and National FFA organizations. 

1(l) The teacher organizes and implements supervised agricultural experience programs 
including but not limited to working with parents, students, adults and employers. 

1(m) The teacher observes administrative duties related to being a secondary agriculture 
teacher (e.g., extended contract, state reporting procedures, FFA, and SAE). 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Degree program depth in science and agricultural content, candidate instructional 
units, other candidate work samples, and candidate interviews provide evidence that candidates 
demonstrate introductory-mastery performance in specialized agriculture areas, life science 
content, production agriculture, animal science, agriculture business management, agriculture 
mechanics, technology and computers in agriculture, FFA, SAE, and related administrative duties 
associated with being an agriculture education instructor. 
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Sources of Evidence   

• Degree program requirements and related syllabi 
• Candidate instructional units and work samples 
• Interviews with Agricultural Science & Technology initial candidates 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, curriculum goals, and instructional 
strategies. 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching. 

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Standard 11: Safety - The teacher creates and manages classroom/laboratories that are clean, 
orderly, safe, and accessible to all students. 

Standard 12: Career Readiness - The teacher prepares students to meet the demands and 
responsibilities of the workplace. 
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Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Agricultural Science and Technology Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 

As the CTE Foundational Standards were not approved, the Agricultural Science and Technology 
Enhancement Standards cannot be approved. 
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IDAHO STANDARDS FOR BUSINESS TECHNOLOGY TEACHERS 

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher possesses a foundational level of knowledge about a broad range of 
business subjects, for example, accounting, business law, communications, 
economics, information systems, international business, management, marketing, 
and office administration. 

1(b) The teacher possesses knowledge in areas related to business, career education, 
entrepreneurship, interrelationships in business, mathematics, and personal finance. 

1(c) The teacher possesses knowledge of appropriate technology. 

1(d) The teacher understands how to advise, oversee and operate a local Business 
Professionals of America (BPA) chapter and how it relates to the Idaho State and 
National BPA organizations. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, assignment rubrics, and candidate work samples provide evidence that 
candidates have an adequate understanding of the central concepts, tools of inquiry, and 
structures of the content area(s) taught, and create learning experiences that make these aspects 
of subject matter meaningful for learners. 

Sources of Evidence   

• Syllabi and assignment rubrics: 
o CTE 464 Career Guidance and Transition to Work 
o CTE 495 Office Procedures 
o CTE 492 Business & Marketing Ed Methods 
o CTE 430 Leadership and CTSO 

Performance 

1(e) The teacher demonstrates industry-standard skill levels required by the endorsement, 
for example, in accounting, business technology and office procedures. 

1(f) The teacher effectively delivers business and business technology content at the 
junior high, middle school, and/or secondary levels. 

1(g) The teacher demonstrates the efficient use of technology to accomplish tasks related 
to business and industry. 
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1(h) The teacher integrates BPA through intracurricular approaches in the business 
program of study. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis –Candidate work samples and faculty lesson plans demonstrate limited performance 
of indicators. Evidence is limited due to lack of recent completers. 

Sources of Evidence   

• Syllabi and assignment rubrics: 
o CTE 495 Office Procedures 
o CTE 492 Business & Marketing Ed Methods 
o CTE 430 Leadership and CTSO 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, curriculum goals, and instructional 
strategies. 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching. 
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Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Standard 11: Safety - The teacher creates and manages classroom/laboratories that are clean, 
orderly, safe, and accessible to all students. 

Standard 12: Career Readiness - The teacher prepares students to meet the demands and 
responsibilities of the workplace. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1 1   

Recommended Action on Idaho Standards for Business Technology Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 

As the CTE Foundational Standards were not approved, the Business Technology Education 
Enhancement Standards cannot be approved. 
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IDAHO STANDARDS FOR FAMILY AND CONSUMER SCIENCES TEACHERS 

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher understands the significance of family and its impact on the well-being of 
children, adults, and society and the multiple life roles and responsibilities in family, 
career, and community settings. 

1(b) Teacher understands the impact of families’ multiple roles within the home, 
workplace and community. 

1(c) The teacher knows of community agencies and organizations that provide assistance 
to individuals and families. 

1(d) The teacher understands how interpersonal relationships, cultural patterns, and 
diversity affect individuals, families, community, and the workplace. 

1(e) The teacher understands the roles and responsibilities of parenting and factors that 
affect human growth and development across the life span. 

1(f) The teacher understands the science and practical application involved in planning, 
selecting, preparing, and serving food according to the principles of sound nutrition, 
cultural and economic needs of individuals, families, and industry; along with 
practices to encourage wellness for life. 

1(g) The teacher understands the design, selection, and care of textiles and apparel 
products. 

1(h) The teacher understands housing, design, furnishings, technology, and equipment 
needs for individuals, families, and industry. 

1(i) The teacher understands consumer economic issues and behavior for managing 
individual and family resources to achieve goals at various stages of the life cycle. 

1(j) The teacher understands resource conservation and environmental issues in relation 
to family and community health. 

1(k) The teacher understands the nature of the profession and knows of careers related 
to family and consumer sciences. 

1(l) The teacher understands how social media can influence communication and 
outcomes between individuals, family members, and community connections. 

1(m) The teacher understands how to incorporate Family, Career and Community Leaders 
of America (FCCLA) as intra-curricular learning experiences. 
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Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, assignment rubrics, and candidate work samples for Indicators (a) through 
(m)demonstrate that candidates have an adequate understanding of the central concepts, tools 
of inquiry, and structures of the content area(s) taught, and create learning experiences that 
make these aspects of subject matter meaningful for learners. 

Sources of Evidence   

• Syllabi and assignment rubrics: 
o FCS 251 Survey of FCS 
o FCS 340 Parent-Child Relationships 

• Candidate work samples 

Performance 

1(n) The teacher demonstrates a command of instructional methodology in the delivery of 
family and consumer sciences content at the middle and secondary school levels. 

1(o) The teacher integrates Family, Career and Community Leaders of America, FCCLA into 
family and consumer sciences instruction. 

1(p) The teacher validates the significance of family and its impact on the well-being of 
children, adults, individuals and society and the multiple life roles and responsibilities 
in family, work career, and community settings. 

1(q) The teacher selects and creates learning experiences that include the impact of 
families’ multiple roles within the home, workplace and community. 

1(r) The teacher knows of community agencies and organizations that provide assistance 
to individuals and families. 

1(s) The teacher selects and creates learning experiences that include how interpersonal 
relationships, cultural patterns, and diversity affect individuals, families, community, 
and the workplace. 

1(t) The teacher promotes the roles and responsibilities of parenting and factors that 
affect human growth and development across the life span. 

1(u) The teacher incorporates the science and practical application involved in planning, 
selecting, preparing, and serving food according to the principles of sound nutrition, 
and cultural and economic needs of individuals, and families, and industry; along with 
practices to encourage wellness for life. 

1(v) The teacher demonstrates the design, selection, and care of textiles and apparel 
products. 
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1(w) The teacher demonstrates housing, design, furnishings, technology, and equipment 
needs for individuals, and families, and industry. 

1(x) The teacher integrates consumer economic issues about and behavior for managing 
individual and family resources to achieve goals at various stages of the life cycle. 

1(y) The teacher integrates resource conservation and environmental issues in relation to 
family and community health. 

1(z) The teacher maintains an awareness of the nature of the profession and knows of 
careers related to family and consumer sciences. 

1(aa) The teacher selects and creates learning experiences on  how social media can 
influence communication and outcomes between individuals, family members, and 
community connections. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis –Candidate work samples and faculty lesson plans provide limited evidence that 
candidates demonstrate performance of Indicators (n) through indicator (aa). Evidence is limited 
due to lack of recent completers. 

Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Knowledge 

2(a) The teacher understands how students learn and develop, and provides opportunities 
that support their intellectual, social, physical, emotional and moral development. 

Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Syllabi, assignment rubrics, and candidate work samples evidence Indicator (a) as 
demonstration that candidates have an adequate understanding of how students learn and 
develop, and provides opportunities that support their intellectual, social, and personal 
development. 
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Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Performance 

2(b) The teacher develops lessons which focus on progressions and ranges of individual 
variation within intellectual, social, physical, emotional and moral development and 
their interrelationships. 

Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.2 Performance x   
2.2 Analysis –Candidate work samples and faculty lesson plans provide limited evidence that 
candidates demonstrate performance of Indicator (b). Evidence is limited due to lack of recent 
completers. 

Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Knowledge 

5(a) The teacher understands individual and group motivation and behavior and creates a 
student centered learning environment that encourages positive social interaction, 
active engagement in learning, exploration of adaptive solutions, and self-motivation. 

Standard 5 
Classroom Motivation and 

Management Skills 
Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
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5.1 Analysis – Assignment rubrics, and candidate work samples aligned with indicator (a) 
demonstrate that candidates have an adequate understanding of individual and group 
motivation and behavior, a learning environment that encourages positive social interaction, 
active engagement in learning, and self-motivation. 

Sources of Evidence   

• Assignment rubrics 
• Candidate work samples 

Performance 

5(b) The teacher promotes individual and group motivation and behavior and creates a 
student centered learning environment that encourages positive social interaction, 
active engagement in learning, exploration of adaptive solutions, and self-motivation. 

Standard 5 
Classroom Motivation and 

Management Skills 
Unacceptable Acceptable Exemplary 

5.2 Performance x   
5.2 Analysis –Candidate work samples provide limited evidence that teacher candidates 
demonstrate performance of indicator (b). Some evidence submitted is inapplicable as it comes 
from LOS or InSpIRE to Educate programs. Overall evidence is limited due to lack of recent 
completers. 

Sources of Evidence   

• Candidate work samples 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, curriculum goals, and instructional 
strategies. 

Knowledge 

7(a) The teacher understands how to apply knowledge about the current subject matter, 
learning theory, instructional strategies, curriculum development, evaluation, and 
child and adolescent development to meet curriculum goals using family and 
consumer sciences national standards and other resources. 

7(b) The teacher understands how program alignment across grade levels and disciplines 
maximizes learning. 
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Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Syllabi, assignment rubrics, and candidate work samples for indicators (a) and 
(b)demonstrate that candidates have an adequate understanding planning and preparing 
instruction based on knowledge of subject matter, students, the community, curriculum goals, 
and instructional strategies. 

Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Performance 

7(c) The teacher maximizes such elements as instructional materials; individual student 
interests, needs, and aptitudes; technology and community resources in planning 
instruction that creates an effective bridge between curriculum goals and students 
learning. 

Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.2 Performance x   
7.2 Analysis –Two candidate work samples provide limited evidence that candidates demonstrate 
performance of indicator (c). Some evidence submitted is not applicable as it comes from LOS or 
InSpIRE to Educate programs. Overall evidence is limited due to a lack of completers. 

Sources of Evidence   

• Candidate work samples 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 

Knowledge 

8(a) The teacher understands formal and informal comprehensive and industry 
assessment strategies to evaluate and advance student performance and to 
determine program effectiveness. 
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Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – Syllabi, assignment rubrics, and candidate work samples for indicator (a) 
demonstrate that candidates understand, use, and interpret formal and informal assessment 
strategies to evaluate and advance student performance and to determine program 
effectiveness. 

Sources of Evidence   

• Syllabi and assignment rubrics 
• Candidate work samples 

Performance 

8(b) The teacher uses and interprets formal and informal comprehensive and industry 
assessment strategies to evaluate and advance student performance and to 
determine program effectiveness. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.2 Performance x   
8.2 Analysis – Candidate work samples provide limited evidence that candidates demonstrate 
performance of indicator (b). Overall evidence is limited due to a lack of completers. 

Sources of Evidence   

• Candidate work samples 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continually 
engaged in purposeful mastery of the art and science of teaching. 

Knowledge 

9(a) The teacher understands how to research and select relevant professional 
development aligned to curriculum and industry standards. 

Standard 9 
Professional Commitment and 

Responsibility 
Unacceptable Acceptable Exemplary 

9.1 Knowledge x   
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9.1 Analysis – The evidence submitted in support of indicator (a) does not demonstrate that 
candidates have an adequate understanding of how a teacher is a reflective practitioner who 
demonstrates a commitment to professional standards and is continually engaged in purposeful 
mastery of the art and science of teaching. 

Sources of Evidence   

• No applicable evidence was provided 

Performance 

9(b) The teacher participates in continual relevant professional development in order to 
stay current in content areas. 

Standard 9 
Professional Commitment and 

Responsibility 
Unacceptable Acceptable Exemplary 

9.2 Performance x   
9.2 Analysis – Candidate work samples provide limited evidence that candidates demonstrate 
performance of indicator (b). Evidence is limited in part due to a lack of completers. 

Sources of Evidence   

• No applicable evidence was provided 

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Standard 11: Safety - The teacher creates and manages classroom/laboratories that are clean, 
orderly, safe, and accessible to all students. 

Standard 12: Career Readiness - The teacher prepares students to meet the demands and 
responsibilities of the workplace. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 6 1 5  
Performance 6 6 0  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 116



Recommended Action on Idaho Standards for Family and Consumer Sciences Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 

As the CTE Foundational Standards were not approved, the Family and Consumer Sciences 
Enhancement Standards cannot be approved. 
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IDAHO STANDARDS FOR MARKETING TECHNOLOGY TEACHERS 

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher possesses a foundational level of knowledge about a broad range of 
business subjects for example, accounting, business law, communications, economics, 
information systems, international business, management, marketing, 
merchandising, and retailing. 

1(b) The teacher possesses knowledge in areas related to marketing, for example, business 
technology, career education, entrepreneurship, mathematics, personal finance, and 
interrelationships in business. 

1(c) The teacher possesses knowledge of appropriate technology. 

1(d) The teacher understands how to advise, oversee, and operate a local DECA/Collegiate 
DECA professional-technical student organization as a part of the state and national 
organization, and its intra-curricular role in marketing education. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, assignment rubrics, and candidate work samples demonstrate that 
candidates have an adequate understanding of the central concepts, tools of inquiry, and 
structures of the content area(s) taught, and create learning experiences that make these aspects 
of subject matter meaningful for learners. 

Sources of Evidence   

• Syllabi and assignment rubrics: 
o CTE 430 Introduction to Retailing for Marketing Ed 
o CTE 413 Introduction to Marketing 
o CTE 495 Admin Management & Procedures 
o CTE 430 Leadership and CTSO 

Performance 

1(e) The teacher demonstrates industry-standard skill levels required by the endorsement, 
for example accounting, advertising, coordination techniques, and promotions. 

1(f) The teacher effectively delivers marketing content at the junior high, middle school 
and/or high school levels. 
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1(g) The teacher demonstrates the efficient use of technology to accomplish tasks related 
to business and industry. 

1(h) The teacher embeds DECA/Collegiate DECA activities and curriculum through an 
intracurricular approach within the marketing program of study. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis – Metrics for the recent five years indicate a low number of completers. Candidate 
work samples and faculty lesson plans provide limited evidence that candidates demonstrate 
performance of the indicators. Limited evidence is in part due to lack of recent completers.  

Sources of Evidence   

• Syllabi and assignment rubrics: 
o CTE 430 Introduction to Retailing for Marketing Ed 
o CTE 413 Introduction to Marketing 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, curriculum goals, and instructional 
strategies. 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching. 
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Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Standard 11: Safety - The teacher creates and manages classroom/laboratories that are clean, 
orderly, safe, and accessible to all students. 

Standard 12: Career Readiness - The teacher prepares students to meet the demands and 
responsibilities of the workplace. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1 1   

Recommended Action on Idaho Standards for Marketing Technology Education Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 

As the CTE Foundational Standards were not approved, the Marketing Technology Education 
Enhancement Standards cannot be approved. 
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IDAHO STANDARDS FOR TECHNOLOGY EDUCATION TEACHERS 

Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the content area(s) taught and creates learning experiences that 
make these aspects of subject matter meaningful for learners. 

Knowledge 

1(a) The teacher has a basic understanding of contemporary communications; 
manufacturing; power, energy, and transportation; construction; electronics; 
computer systems; and other relevant emerging technologies. 

1(b) The teacher understands the operation and features of a computer-aided design and 
computer-aided manufacturing systems. 

1(c) The teacher understands the principles and concepts of engineering design, 
technology and the associated mathematics and science concepts. 

1(d) The teacher knows the classical and contemporary elements, principles, and 
processes of structural systems. 

1(e) The teacher understands industry logistics, technical terminologies and procedures 
for the technology occupational area. 

1(f) The teacher understands the importance of team dynamics and the project 
management process when working in the technology occupational areas. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, assignment rubrics, candidate instructional plans, and candidate work 
samples provide evidence that candidates demonstrate an adequate understanding of the 
technologies associated with technology education, computer-aided design and manufacturing 
systems, structural systems, technology industries, and project management teams. 

Sources of Evidence   

• Syllabi and project rubrics 
• CTE 410 Technology and Society candidate work sample 

Performance 

1(g) The teacher demonstrates the basic skills that support the fields of communications; 
manufacturing; power, energy, and transportation; construction; electronics; 
computer technology and other relevant emerging technologies. 

1(h) The teacher demonstrates how to install, maintain, and troubleshoot computers and 
peripheral equipment, telecommunications equipment, and other related technology 
applications. 
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1(i) The teacher demonstrates architectural and mechanical drafting and developmental 
skills. 

1(j) The teacher demonstrates the various phases of the engineering design process. 

1(k) The teacher creates opportunities for students to work collaboratively in teams and 
practice the project management processes related to the technology occupational 
areas. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis –Candidate work samples provide limited evidence that candidates demonstrate 
performance of the technologies associated with technology education, maintaining computer 
are related technologies, engineering design systems, and project management teams. Evidence 
is limited in part due to lack of recent completers. 

Sources of Evidence   

• Candidate work samples 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities to meet students’ 
diverse needs and experiences. 

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop student learning. 

Standard 5: Classroom Motivation and Management Skills - The teacher understands individual 
and group motivation and behavior and creates a learning environment that encourages 
positive social interaction, active engagement in learning, and self-motivation. 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster learning and communication skills. 

Standard 7: Instructional Planning Skills - The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, curriculum goals, and instructional 
strategies. 

Standard 8: Assessment of Student Learning - The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness. 
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Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching. 

Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Standard 11: Safety - The teacher creates and manages classroom/laboratories that are clean, 
orderly, safe, and accessible to all students. 

Standard 12: Career Readiness - The teacher prepares students to meet the demands and 
responsibilities of the workplace. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1 1   

Recommended Action on Idaho Standards for Technology Education Teachers 

☐ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☒ Not Approved 

As the CTE Foundational Standards were not approved, the Technology Education Enhancement 
Standards cannot be approved. 
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IDAHO STANDARDS FOR ELEMENTARY EDUCATION TEACHERS 
Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Knowledge 

1(a) The teacher understands how young children’s and early adolescents’ literacy and 
language development influence learning and instructional decisions across content 
areas. 

1(b) The teacher understands the cognitive processes of attention, memory, sensory 
processing, and reasoning and their role in learning. 

1(c) The teacher recognizes the role of inquiry and exploration in learning and 
development. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Required course syllabi for elementary education candidates, required course 
assignments, as well as candidate interviews provide sufficient evidence that candidates 
understand how learners grow and develop, recognizing that patterns of learning and 
development vary individually within and across the cognitive, linguistic, social, emotional, and 
physical areas, and designs and implements developmentally appropriate and challenging 
learning experiences.  

Sources of Evidence   

• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Knowledge 

2(a) The teacher understands that there are multiple levels of intervention and recognizes 
the advantages of beginning with the least intrusive for the student. 

2(b) The teacher understands culturally responsive pedagogy and the necessity of utilizing 
it to create the most inclusive learning environment. 
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Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Required course syllabi, classroom management plans/rubrics, required course 
assignments, and interviews indicate that there is sufficient evidence that candidates use 
understanding of individual differences and diverse cultures and communities to ensure inclusive 
learning environments that enable each learner to meet high standards. Lesson plan evidence 
was extremely helpful. 

Sources of Evidence   

• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

Performance 
2(c) The teacher appropriately and effectively collaborates with grade level peers, school 

intervention teams, parents/guardians, and community partners to meet 
differentiated needs of all learners. 

2(d) The teacher systematically progresses through the multiple levels of intervention, 
beginning with the least intrusive for the student. 

2(e) The teacher actively engages the school environment, families, and community 
partners to enact culturally responsive pedagogy. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Candidate interviews, case study assignments, and rubrics provide sufficient 
evidence that candidates use understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each learner to meet high 
standards. Candidate interviewees were able to easily recall several incidences each where they 
were able to understand individual differences and provide inclusive learning environments not 
only in internships but also in various practicum assignments. 

Sources of Evidence   

• U of I portal evidence 
• Required course assignments/rubrics 
• Candidate interviews 
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Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Knowledge 

3(a) The teacher understands the importance of teaching and re-teaching 
developmentally appropriate classroom expectations and procedures. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – Required course syllabi, course assignments, and classroom management plans 
provide sufficient evidence that candidates work with others to create environments that support 
individual and collaborative learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation.  

Sources of Evidence   

• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

Performance 

3(b) The teacher consistently and effectively models, teaches, and re-teaches 
developmentally appropriate classroom expectations and procedures. 

3(c) The teacher utilizes positive behavioral supports and multiple levels of intervention 
to support and develop appropriate student behavior. 

3(d) The teacher demonstrates understanding of developmentally and age-appropriate 
digital citizenship and responsibility. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Specific course assignments, classroom management plans, and candidate 
interviews provide sufficient evidence that candidates work with others to create environments 
that support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation. Minimal evidence was found regarding 
creating environments that encourage positive social interactions and self-motivation within the 
evidence; however, teacher candidates were able to speak to these during interviews. 
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Sources of Evidence   

• U of I portal evidence 
• Required course assignments/rubrics 
• Candidate interviews 

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands concepts of language arts/literacy and child development in 
order to teach reading, writing, speaking/listening, language, viewing, listening, and 
thinking skills and to help students successfully apply their developing skills to many 
different situations, materials, and ideas. 

4(b) The teacher understands how children learn language, the basic sound structure of 
language, semantics and syntactics, diagnostic tools, and assessment data to improve 
student reading and writing abilities. 

4(c) The teacher understands the fundamental concepts and the need to integrate STEM 
(Sciences, Technology, Engineering, and Mathematics). 

4(d) The teacher understands and articulates the knowledge and practices of 
contemporary science and interrelates and interprets important concepts, ideas, and 
applications. 

4(e) The teacher understands concepts of mathematics and child development in order to 
teach number sense and operations, measurement and data analysis, fractions, 
algebraic reasoning, and proportional reasoning, to help students successfully apply 
their developing skills through engaging them in the use of the mathematical practices 
from the Idaho mathematics standards, within many contexts. 

4(f) The teacher understands the structure of mathematics and the connections and 
relationships within learning progressions. 

4(g) The teacher knows the major concepts and modes of inquiry for social studies: the 
integrated study of history, geography, government/civics, economics, social/cultural 
and other related areas to develop students’ abilities to make informed decisions as 
global citizens of a culturally diverse, democratic society and interdependent world. 

4(h) The teacher understands the relevance and application of the arts, such as dance, 
music, theater, and visual arts as avenues for communication, inquiry, and insight. 

4(i) The teacher understands the comprehensive nature of students’ physical, intellectual, 
social, and emotional well-being in order to create opportunities for developing and 
practicing skills that contribute to overall wellness. 

4(j) The teacher understands human movement and physical activity as central elements 
in learning and cognitive development. 
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Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Required course syllabi, provided Praxis scores, required course assignments, and 
candidate interviews provide evidence that candidates understand the central concepts, tools of 
inquiry, and structures of the discipline(s) they teach and create learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content. Candidates 
spoke very positively about various methods coursework they were required to teach and had 
found useful. It was mentioned that some wished they had received more robust instruction in 
STEM areas. Minimal evidence was provided to demonstrate purposeful STEM integration within 
the curriculum areas. 

Sources of Evidence   

• Praxis scores for reading, social studies, science and math 
• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

Performance 

4(k) The teacher models appropriate and accurate use of written and spoken language. 

4(l) The teacher utilizes the structure of mathematics and the connections and 
relationships within the learning progressions in his/her instructional practice to 
increase student conceptual understanding in conjunction with diagnostic tools and 
assessment data to improve students’ mathematical ability. 

4(m) The teacher utilizes knowledge of how children learn language, the basic sound 
structure of language, semantics and syntactics, diagnostic tools, and assessment data 
to improve student reading and writing abilities. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Required course work assignments and candidate interviews, provide evidence that 
candidates understand the central concepts, tools of inquiry, and structures of the discipline(s) 
they teach and create learning experiences that make the discipline accessible and meaningful 
for learners to assure mastery of the content. Required coursework provided evidence that 
candidates assessed their students’ level of mastery of the content; however, it was limited in 
follow-up information demonstrating how candidates would assure mastery of the content.   
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Sources of Evidence   

• U of I portal evidence 
• Required course assignments/rubrics 
• Candidate interviews 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Knowledge 

5(a) The teacher understands the importance of providing a purpose and context to use 
the communication skills taught across the curriculum. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Required course syllabi and candidate lesson plans provide sufficient evidence that 
candidates understand how to connect concepts and use differing perspectives to engage learners 
in critical thinking, creativity, and collaborative problem solving related to authentic local and 
global issues.  

Sources of Evidence   

• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  
Performance 

7(a) The teacher designs instruction that provides opportunities for students to learn 
through inquiry and exploration. 
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Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Sample lesson plans, unit plans, case studies, and interviews provide sufficient 
evidence that teacher candidates plan instruction that supports every student in meeting rigorous 
learning goals by drawing upon knowledge of content areas, curriculum, cross- disciplinary skills, 
and pedagogy, as well as knowledge of learners and the community context.  
Sources of Evidence   

• U of I portal evidence 
• Required course assignments/rubrics 
• Candidate interviews 

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Performance 

8(a) The teacher engages all learners in developing higher order thinking skills. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance   x  
8.2 Analysis – Sample lesson plans, unit plans, and candidate interviews provide sufficient 
evidence that candidates understand and use a variety of instructional strategies to encourage 
learners to develop deep understanding of content areas and their connections, and to build skills 
to apply knowledge in meaningful ways. Candidate interviews provided great insight into how 
many different instructional strategies candidates had been able to use in practicums, internships, 
and role playing within required courses. Candidates also spoke highly of different strategies that 
were modeled by their instructors at the EPP. 

Sources of Evidence   

• U of I portal evidence 
• Required course assignments/rubrics 
• Candidate interviews 

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  
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Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Knowledge 

10(a) The teacher understands the significance of engaging in collaborative data-driven 
decision making. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – Required course syllabi, interviews, course assignments, and sample lesson plans 
provide sufficient evidence that candidates seek appropriate leadership roles and opportunities 
to take responsibility for student learning; to collaborate with learners, families, colleagues, other 
school professionals, and community members to ensure learner growth; and to advance the 
profession. Candidate interviews were very beneficial for providing evidence for this standard. 

Sources of Evidence   

• U of I portal evidence 
• Required course syllabi 
• Required course assignments/rubrics 
• Candidate interviews 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 6  6  
Performance 5  5  

Recommended Action on Idaho Standards for Elementary Education Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR ENGLISH LANGUAGE ARTS TEACHERS 
Standard 1: Learner Development - The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Performance 

1(a) Candidates demonstrate knowledge of developmental levels in reading, writing, 
listening, viewing, and speaking and plan for developmental stages and diverse ways 
of learning. 

1(b) Candidates demonstrate knowledge about how adolescents read and make meaning 
of a wide range of texts (e.g. literature, poetry, informational text, and digital media). 

1(c) Candidates demonstrate knowledge about how adolescents compose texts in a wide 
range of genres and formats including digital media. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Course syllabi, course catalog requirements, unit plans, and lesson plans provide 
evidence that candidates demonstrate performance of knowledge of developmental levels in 
reading, writing, listening, speaking, and viewing (1a); understand how adolescents read poetry, 
informational text, and literature (1b); and know how to have adolescents compose texts in a 
wide range of genres and formats (1c). 

Sources of Evidence   

• Course syllabi 
• Course catalog requirements 
• Candidate unit plans 
• Candidate lesson plans 

Standard 2: Learning Difference - The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

Performance 

2(a) Candidates demonstrate knowledge of theories and research needed to plan and 
implement instruction responsive to students’ local, national and international 
histories, individual identities (e.g., race, ethnicity, gender expression, age, 
appearance, ability, spiritual belief, sexual orientation, socioeconomic status, and 
community environment), and languages/dialects as they affect students’ 
opportunities to learn in ELA. 
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2(b) Candidates design and/or implement instruction that incorporates students’ linguistic 
and cultural backgrounds to enable skillful control over their rhetorical choices and 
language practices for a variety of audiences and purposes. 

Standard 2 
Learning Difference Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Course syllabi, candidate work samples, and unit plans provide evidence that 
candidates demonstrate performance of Standard 2a, the knowledge of different theories and 
research needed to plan instruction, and Standard 2b, the design and implementation of 
instruction that includes students’ linguistic and cultural backgrounds. 

Sources of Evidence   

• Syllabi 
• Candidate work samples 
• Unit plans 

Standard 3: Learning Environments - The teacher works with others to create environments 
that support individual and collaborative learning and that encourage positive social 
interaction, active engagement in learning, and self-motivation. 

Performance 

3(a) Candidates use various types of data about their students’ individual differences, 
identities, and funds of knowledge for literacy learning to create inclusive learning 
environments that contextualize curriculum and instruction and help students 
participate actively in their own learning in ELA (e.g., workshops, project based 
learning, guided writing, Socratic seminars, literature circles etc.). 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Course syllabi, candidate unit plans, and lesson plans provide evidence that 
candidates demonstrate performance of Standard 3(a) through using data to determine 
connections from literature to the students, by engaging their students through small and large 
group discussions, and by using some project based learning strategies. 

Sources of Evidence   

• Course syllabi 
• Candidate unit plans 
• Candidate lesson plans 
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Standard 4: Content Knowledge - The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content. 

Performance 

4(a) Candidates demonstrate knowledge and use print and non-print texts, media texts, 
classic texts and contemporary texts, including young adult—that represent a range 
of world literatures, historical traditions, genres, and the experiences of different 
genders, ethnicities, and social classes; they are able to use literary theories to 
interpret and critique a range of texts. 

4(b) Candidates demonstrate knowledge and use the conventions of English language as 
they relate to various rhetorical situations (grammar, usage, and mechanics); they 
apply the concept of dialect and relevant grammar systems (e.g., descriptive and 
prescriptive); they facilitate principles of language acquisition; they connect the 
influence of English language history on ELA content and its impact of language on 
society. 

4(c) Candidates demonstrate knowledge and compose a range of formal and informal 
texts, taking into consideration the interrelationships among form, audience, context, 
and purpose; candidates understand that writing involves strategic and recursive 
processes across multiple stages (e.g., planning, drafting, revising, editing, and 
publishing); candidates use contemporary technologies and/or digital media to 
compose multimodal discourse. 

4(d) Candidates demonstrate knowledge and use strategies for acquiring and applying 
vocabulary knowledge to general academic and domain specific words as well as 
unknown terms important to comprehension (reading and listening) or expression 
(speaking and writing). 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidate unit plans, course syllabi, Praxis scores, and lesson plans provide 
evidence that candidates demonstrate performance of being able to teach from a variety of texts 
(4a); model the use of standard English conventions—grammar, usage, mechanics (4b); utilize a 
range of formal and informal texts, including concrete poems (4c); and use strategies to help 
students acquire and apply vocabulary of general academic and domain specific words (4d). 

Sources of Evidence   

• Candidate unit plans 
• Course syllabi 
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• Lesson plans 
• Praxis scores  

Standard 5: Application of Content - The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Performance 

5(a) Candidates design and/or implement instruction related to the strategic use of 
language conventions (grammar, usage, and mechanics) in the context of students’ 
writing for different audiences, purposes, and modalities. 

5(b) Candidates design and/or implement English language arts and literacy instruction 
that promotes social justice and critical engagement with complex issues related to 
maintaining a diverse, inclusive, equitable society. 

5(c) Candidates design and/or implement instruction related to a breadth and depth of 
texts, purposes, and complexities (e.g., literature, digital, visual, informative, 
argument, narrative, poetic) that lead to students becoming independent, critical, and 
strategic readers, writers, speakers, and listeners. 

5(d) Candidates design and/or implement instruction related to speaking and listening that 
lead to students becoming critical and active participants in conversations and 
collaborations. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Course syllabi, candidate unit plans, and lesson plans provide evidence that 
candidates demonstrate performance designing and implementing instruction of language 
conventions (5a), critical engagement with complex issues (5b), various types of texts and media 
for depth and breadth (5c), and speaking and listening to become critical and active collaborators 
(5d). 

Sources of Evidence   

• Course syllabi 
• Candidate unit plans 
• Lesson plans 

Standard 6: Assessment - The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making. 
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Performance 

6(a) Candidates design a range of authentic assessments (e.g., formal and informal, 
formative and summative) of reading and literature that demonstrate an 
understanding of how learners develop and that address interpretive, critical, and 
evaluative abilities in reading, writing, speaking, listening, viewing, and presenting. 

6(b) Candidates design or knowledgeably select appropriate reading assessments in 
response to student interests, reading proficiencies, and/or reading strategies. 

6(c) Candidates design or knowledgeably select a range of assessments for students that 
promote their development as writers, are appropriate to the writing task, and are 
consistent with current research and theory.  Candidates respond to students’ writing 
throughout the students’ writing processes in ways that engage students’ ideas and 
encourage their growth as writers over time. 

6(d) Candidates differentiate instruction based on multiple kinds of assessments of 
learning in English language arts (e.g., students’ self-assessments, formal 
assessments, informal assessments); candidates communicate with students about 
their performance in ways that actively involve students in their own learning. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Candidate interviews, mentor teacher interviews, unit plans, and lesson plans 
provide evidence that candidates demonstrate performance of designing a range of authentic 
assessments (6a), select appropriate reading assessments based on student interests (6b), design 
assessments that promote student development as writers (6c), and differentiate instruction 
based on multiple kinds of assessments (6d). 

Sources of Evidence   

• Candidate interviews 
• Mentor teacher interviews 
• Unit plans 
• Lesson plans 

Standard 7: Planning for Instruction - The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Performance 

7(a) Candidates plan instruction which, when appropriate, reflects curriculum integration 
and incorporates interdisciplinary teaching methods and materials which includes 
reading, writing, speaking, listening, and language. 
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7(b) Candidates plan standards-based, coherent and relevant learning experiences in 
reading that reflect knowledge of current theory and research about the teaching and 
learning of reading and that utilize individual and collaborative approaches and a 
variety of reading strategies. 

7(c) Candidates use their knowledge of theory, research, and practice in English Language 
Arts to plan standards-based, coherent and relevant composing experiences that 
utilize individual and collaborative approaches and contemporary technologies and 
reflect an understanding of writing processes and strategies in different genres for a 
variety of purposes and audiences. 

7(d) Candidates use their knowledge of theory, research, and practice in English Language 
Arts to plan standards-based, coherent and relevant learning experiences utilizing a 
range of different texts—across genres, periods, forms, authors, cultures, and various 
forms of media—and instructional strategies that are motivating and accessible to all 
students, including English language learners, students with special needs, students 
from diverse language and learning backgrounds, those designated as high achieving, 
and those at risk of failure. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Praxis scores, candidate unit plans, and lesson plans provide evidence that 
candidates demonstrate performance of curriculum integration (7a), creating standards based 
curriculum utilizing current theory and research (7b), generating collaborative approaches and 
contemporary technologies (7c), and utilize a range of different texts (7d). 

Sources of Evidence   

• Praxis scores 
• Candidate unit plans 
• Lesson plans 

Standard 8: Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Performance 

8(a) Candidates plan and implement instruction based on ELA curricular requirements and 
standards, school and community contexts by selecting, creating, and using a variety 
of instructional strategies and resources specific to effective literacy instruction, 
including contemporary technologies and digital media, and knowledge about 
students’ linguistic and cultural backgrounds. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 137



Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Candidate interviews, unit plans, and lesson plans provide evidence that candidates 
demonstrate performance of planning and implementing instruction based on ELA curricular 
requirements and community contexts (8a). 

Sources of Evidence   

• Candidate interviews 
• Unit plans 
• Lesson plans 

Standard 9: Professional Learning and Ethical Practice - The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

Performance 
9(a) Candidates model literate and ethical practices in ELA teaching, and engage in a 

variety of experiences related to ELA and reflect on their own professional practices. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – UITPA Reflection, accreditation sample, and lesson plans provide evidence that 
candidates demonstrate performance of ongoing professional learning, evaluating practice, and 
adapting practice to meet the various needs of learners (9a). 

Sources of Evidence   

• UITPA reflection 
• Lesson plans 
• Accreditation sample 

Standard 10: Leadership and Collaboration - The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 
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Performance 

10(a) Candidates engage in and reflect on a variety of experiences related to ELA that 
demonstrate understanding of and readiness for leadership, collaboration, ongoing 
professional development, and community engagement. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – The accreditation sample, UITPA reflection, and lesson plans provide evidence 
that candidates demonstrate performance of collaboration with colleagues, readiness for 
leadership, and ongoing professional development (10a). 

Sources of Evidence   

• Accreditation sample 
• UITPA reflection 
• Lesson plans 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 0    
Performance 10  10  

Recommended Action on Idaho Standards for English Language Arts Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR SPECIAL EDUCATION TEACHERS 

IDAHO STANDARDS FOR EXCEPTIONAL CHILD GENERALISTS 

Standard 1: Learner Development and Individual Learning Differences - The teacher 
understands how exceptionalities may interact with development and learning and use this 
knowledge to provide meaningful and challenging learning experiences for individuals with 
exceptionalities. 

Knowledge 

1(a) The teacher understands how language, culture, and family background influence the 
learning of individuals with exceptionalities. 

1(b) The teacher has an understanding of development and individual differences to 
respond to the needs of individuals with exceptionalities. 

1(c) The teacher understands how exceptionalities can interact with development and 
learning. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Program candidate assignments, course syllabi, and standard course matrix all 
provide evidence that candidates have adequate understanding of how exceptionalities may 
interact with development and learning and use this knowledge to provide meaningful and 
challenging learning experiences for individuals with exceptionalities. The following indicators 
had sufficient evidence, including information from candidates: 1a, 1b, and 1c. 

Sources of Evidence   

• EDSP 423-Working with Family 
• EDSP 448-Teaching Philosophy 
• EDSP 520-Observation Paper 

Performance 

1(d) The teacher modifies developmentally appropriate learning environments to provide 
relevant, meaningful, and challenging learning experiences for individuals with 
exceptionalities. 

1(e) The teacher is active and resourceful in seeking to understand how primary language, 
culture, and family interact with the exceptionality to influence the individual’s 
academic and social abilities, attitudes, values, interests, and career and post-
secondary options. 
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Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Candidate assignments provide evidence that candidates can perform adequately 
with their understanding of how exceptionalities may interact with development and learning and 
use this knowledge to provide meaningful and challenging learning experiences for individuals 
with exceptionalities. The following indicators had sufficient evidence, including information from 
candidates: 1d, and 1e. 

Sources of Evidence   

• ESDP 430-Multiple Means Action and Expression 
• EDSP 448-Instructional Modifications 
• EDSP 448-Social Skills and Behavior 

Standard 2: Learning Environments - The teacher creates safe, inclusive, culturally responsive 
learning environments so that individuals with exceptionalities become active and effective 
learners and develop emotional well-being, positive social interactions, and self-determination. 

Knowledge 

2(a) The teacher understands applicable laws, rules, regulations, and procedural 
safeguards regarding behavior management planning for students with disabilities. 

2(b) The teacher knows how to collaborate with general educators and other colleagues 
to create safe, inclusive, culturally responsive learning environments to engage 
individuals with exceptionalities in meaningful learning activities and social 
interactions. 

2(c) The teacher understands motivational and instructional interventions to teach 
individuals with exceptionalities how to adapt to different environments. 

2(d) The teacher knows how to intervene safely and appropriately with individuals with 
exceptionalities in crisis (e.g., positive behavioral supports, functional behavioral 
assessment and behavior plans). 

Standard 2 
Learning Environments Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Program candidate assignments, course syllabi, and standard course matrix all 
provide evidence that candidates have adequate knowledge of creating safe, inclusive, culturally 
responsive learning environments so that individuals with exceptionalities become active and 
effective learners and develop emotional well-being, positive social interactions, and self-
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determination. The following indicators had sufficient evidence, including information from 
candidates: 2a, 2b, 2c, and 2d. 

Sources of Evidence   

• EDSP 325-Assignment 2 
• EDSP 325-Assignment 3 
• EDSP 325-Assignment 4 

Performance 

2(e) The teacher develops safe, inclusive, culturally responsive learning environments for 
all students, and collaborates with education colleagues to include individuals with 
exceptionalities in general education environments and engage them in meaningful 
learning activities and social interactions. 

2(f) The teacher modifies learning environments for individual needs and regards an 
individual’s language, family, culture, and other significant contextual factors and how 
they interact with an individual’s exceptionality. The teacher modifies learning 
environment, and provides for the maintenance and generalization of acquired skills 
across environments and subjects. 

2(g) The teacher structures learning environments to encourage the independence, self-
motivation, self-direction, personal empowerment, and self-advocacy of individuals 
with exceptionalities, and directly teach them to adapt to the expectations and 
demands of differing environments. 

2(h) The teacher safely intervenes with individuals with exceptionalities in crisis. Special 
education teachers are also perceived as a resource in behavior management that 
include the skills and knowledge to intervene safely and effectively before or when 
individuals with exceptionalities experience crisis, i.e. lose rational control over their 
behavior. 

Standard 2 
Learning Environments Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Candidate assignments provide evidence that candidates can perform adequately 
with their knowledge of safe, inclusive, culturally responsive learning environments so that 
individuals with exceptionalities become active and effective learners and develop emotional well-
being, positive social interactions, and self-determination. The following indicators had sufficient 
evidence, including information from candidates: 2e, 2f, 2g, and 2h. 

Sources of Evidence   

• EDSP 448-Planning Instructional Assessment 
• EDSP 548-Classroom Organization Plan 
• EDSP 540-Competency 7 
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Standard 3: Curricular Content Knowledge - The teacher uses knowledge of general and 
specialized curricula to individualize learning for individuals with exceptionalities. 

Knowledge 

3(a) The teacher understands the central concepts, structures of the discipline, and tools 
of inquiry of the content areas they teach, and can organize this knowledge, integrate 
cross-disciplinary skills, and develop meaningful learning progressions for individuals 
with exceptionalities 

3(b) The teacher understands and uses general and specialized content knowledge for 
teaching across curricular content areas to individualize learning for individuals with 
exceptionalities. 

3(c) The teacher knows how to modify general and specialized curricula to make them 
accessible to individuals with exceptionalities. 

Standard 3 
Curricular Content Knowledge Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – Program candidate assignments, course syllabi, and standard course matrix all 
provide evidence that candidates have adequate knowledge of general and specialized curricula 
to individualize learning for individuals with exceptionalities. The following indicators had 
sufficient evidence: 3a, 3b, and 3c.  

Sources of Evidence   

• EDSP 448-Math Lesson Plan 
• EDSP 548-Curriculum Review 
• EDSP 548-Instructional Modifications 

Performance 

3(d) The teacher demonstrates in their planning and teaching, a solid base of 
understanding of the central concepts in the content areas they teach. 

3(e) The teacher collaborates with general educators in teaching or co-teaching the 
content of the general curriculum to individuals with exceptionalities and designs 
appropriate learning, accommodations, and/or modifications. 

3(f) The teacher uses a variety of specialized curricula (e.g., academic, strategic, social, 
emotional, and independence curricula) to individualize meaningful and challenging 
learning for individuals with exceptionalities. 

Standard 3 
Curricular Content Knowledge Unacceptable Acceptable Exemplary 

3.2 Performance  x  
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3.2 Analysis – Interviews with program completers and candidates and candidate assignments 
all provide evidence that candidates can perform adequately in general and specialized curricula 
to individualize learning for individuals with exceptionalities. The following indicators had 
sufficient evidence, including information from candidates: 3d, 3e, and 3f. 

Sources of Evidence   

• EDSP 597-Intern and Teaching Performance Assessment: Task 1 
• EDSP 597-Intern and Teaching Performance Assessment: Task 2 
• Candidate interviews 

Standard 4: Assessment - The teacher uses multiple methods of assessment and data-sources 
in making educational decisions 

Knowledge 

4(a) The teacher knows how to select and use technically sound formal and informal 
assessments that minimize bias. 

4(b) The teacher has knowledge of measurement principles and practices, and 
understands how to interpret assessment results and guide educational decisions for 
individuals with exceptionalities. 

4(c) In collaboration with colleagues and families, the teacher knows how to use multiple 
types of assessment information in making decisions about individuals with 
exceptionalities. 

4(d) The teacher understands how to engage individuals with exceptionalities to work 
toward quality learning and performance and provide feedback to guide them. 

4(e) The teacher understands assessment information to identify supports, adaptations, 
and modifications required for individuals with exceptionalities to access the general 
curriculum and to participate in school, system, and statewide assessment programs. 

4(f) The teacher is aware of available technologies routinely used to support assessments 
(e.g., progress monitoring, curriculum-based assessments, etc.). 

4(g) The teacher understands the legal policies of assessment related to special education 
referral, eligibility, individualized instruction, and placement for individuals with 
exceptionalities, including individuals from culturally and linguistically diverse 
backgrounds. 

Standard 4 
Assessment Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Program candidate assignments, course syllabi, and standard course matrix all 
provide evidence that candidates have adequate knowledge of multiple methods of assessment 
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and data-sources in making educational decisions. The following indicators had sufficient 
evidence: 4a, 4b, 4c, 4d, 4e, 4f, and 4g. 

Sources of Evidence   

• EDSP 448-Planning Instruction and Assessment 
• EDSP 540-Competency 7 
• EDSP 448-Instructional Modifications 

Performance 

4(h) The teacher regularly monitors the learning progress of individuals with 
exceptionalities in both general and specialized content and makes instructional 
adjustments based on these data. 

4(i) The teacher gathers background information regarding academic, medical, and social 
history. 

4(j) The teacher conducts formal and/or informal assessments of behavior, learning, 
achievement, and environments to individualize the learning experiences that 
support the growth and development of individuals with exceptionalities. 

4(k) The teacher integrates the results of assessments to develop a variety of 
individualized plans, including family service plans, transition plans, behavior change 
plans, etc. 

4(l) The teacher participates as a team member in creating the assessment plan that may 
include ecological inventories, portfolio assessments, functional assessments, and 
high and low assistive technology needs to accommodate students with disabilities. 

Standard 4 
Assessment Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Interviews with program completers and candidates and candidate assignments 
all provide evidence that candidates can perform adequately with multiple methods of 
assessment and data-sources in making educational decisions. The following indicators had 
sufficient evidence, including information from candidates: 4h, 4i, 4j, 4k, and 4l. 

Sources of Evidence   

• EDSP 540-Competency 7 
• EDSP 597-Intern and Teaching Performance Assessment-Task 3: Assessment of Student 

Work 
• Candidate interviews 

Standard 5: Instructional Planning and Strategies – The teacher selects, adapts, and uses a 
repertoire of evidence-based instructional strategies and interventions to advance learning of 
individuals with exceptionalities. 
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Knowledge 

5(a) The teacher knows how to consider an individual’s abilities, interests, learning 
environments, and cultural and linguistic factors in the selection, development, and 
adaptation of learning experiences for individual with exceptionalities. 

5(b) The teacher understands technologies used to support instructional assessment, 
planning, and delivery for individuals with exceptionalities. 

5(c) The teacher is familiar with augmentative and alternative communication systems 
and a variety of assistive technologies to support the communication and learning of 
individuals with exceptionalities. 

5(d) The teacher understands strategies to enhance language development, 
communication skills, and social skills of individuals with exceptionalities. The teacher 
knows how to develop and implement a variety of education and transition plans for 
individuals with exceptionalities across a wide range of settings and different learning 
experiences in collaboration with individuals, families, and teams. 

5(e) The teacher knows how to teach to mastery and promotes generalization of learning 
for individuals with exceptionalities. 

5(f) The teacher knows how to teach cross-disciplinary knowledge and skills such as critical 
thinking and problem solving to individuals with exceptionalities. 

5(g) The teacher knows how to enhance 21st Century student outcomes such as critical 
thinking, creative problem solving, and collaboration skills for individuals with 
exceptionalities, and increases their self-determination. 

5(h) The teacher understands available technologies routinely used to support and 
manage all phases of planning, implementing, and evaluating instruction. 

Standard 5 
Instructional Planning and 

Strategies 
Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Signature assignments, course syllabi, and standard course matrix all provide 
evidence that candidates know how to select, adapt, and use a repertoire of evidence-based 
instructional strategies and interventions to advance learning of individuals with exceptionalities. 
The following indicators had sufficient evidence: 5a, 5b, 5c, 5d, 5e, 5f, and 5g. 

Sources of Evidence   

• EDSP 448-Instructional Modifications 
• EDSP 448-Planning Instruction and Assessment 
• EDSP 430-Assistive Technology Plan 
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Performance 

5(i) The teacher plans and uses a repertoire of evidence-based instructional strategies in 
promoting positive learning results in general and special curricula and in modifying 
learning environments for individuals with exceptionalities appropriately. 

5(j) The teacher emphasizes explicit instruction with modeling, and guided practice to 
assure acquisition and fluency, as well as, the development, maintenance, and 
generalization of knowledge and skills across environments. 

5(k) The teacher matches their communication methods to an individual’s language 
proficiency and cultural and linguistic differences. 

5(l) The teacher utilizes universal design for learning, augmentative and alternative 
communication systems, and assistive technologies to support and enhance the 
language and communication of individuals with exceptionalities. 

5(m) The teacher develops a variety of individualized transition plans, such as transitions 
from preschool to elementary school and from secondary settings to a variety of 
postsecondary work and learning contexts. 

5(n) The teacher personalizes instructional planning within a collaborative context 
including the individuals with exceptionalities, families, professional colleagues, and 
personnel from other agencies as appropriate. 

Standard 5 
Instructional Planning and 

Strategies 
Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Interviews with program completers and candidates and candidate assignments 
all provide evidence that candidates know how to select, adapt, and use a repertoire of evidence-
based instructional strategies and interventions to advance learning of individuals with 
exceptionalities. The following indicators had sufficient evidence, including information from 
candidates: 5i, 5j, 5k, 5l, 5m, and 5n. 

Sources of Evidence   

• EDSP 540-Competency 7 
• EDSP 597-Intern and Teaching Performance Assessment-Task 1: Lesson Plans 
• EDSP 597-Intern and Teaching Performance Assessment- Task 2: Instruction 
• Candidate interviews 

Standard 6: Professional Learning and Ethical Practices – The teacher uses foundational 
knowledge of the field and professional Ethical Principles and Practice Standards to inform 
special education practice, to engage in lifelong learning, and to advance the profession. 
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Knowledge 

6(a) The teacher understands how foundational knowledge and current issues influence 
professional practice. 

6(b) The teacher understands that diversity is a part of families, cultures, and schools, and 
that complex human issues can interact with the delivery of special education 
services. 

6(c) The teacher understands the significance of lifelong learning and participates in 
professional activities and learning communities. 

6(d) The teacher understands how to advance the profession by engaging in activities such 
as advocacy and mentoring. 

6(e) The teacher knows how to create a manageable system to maintain all program and 
legal records for students with disabilities as required by current federal and state 
laws. 

Standard 6 
Professional Learning and 

Ethical Practices 
Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – Signature assignments, course syllabi, and standard course matrix all provide 
evidence that candidates have adequate knowledge of Ethical Principles and Practice Standards 
to inform special education practice, to engage in lifelong learning, and to advance the profession. 
The following indicators had sufficient evidence: 6a, 6b, 6c, 6d, and 6e. 

Sources of Evidence   

• EDSP 350-Speech/Language Assignment 
• EDSP 448-Universal Design for Learning and Danielson 
• EDSP 423-Assignment 5, Working with Families 

Performance 

6(f) The teacher uses professional Ethical Principles and Professional Practice Standards 
to guide their practice. 

6(g) The teacher provides guidance and direction to paraeducators, tutors, and volunteers. 

6(h) The teacher plans and engages in activities that foster their professional growth and 
keep them current with evidence-based practices. 

6(i) The teacher is sensitive to the aspects of diversity with individuals with 
exceptionalities and their families, and the provision of effective special education 
services for English learners with exceptionalities and their families. 
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Standard 6 
Professional Learning and 

Ethical Practices 
Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Program candidate assignment and candidate interviews show that candidates all 
perform adequately in Ethical Principles and Practice Standards to inform special education 
practice, to engage in lifelong learning, and to advance the profession. The following indicators 
had sufficient evidence, including information from candidates: 6f, 6h, and 6i. The indicators were 
mostly met by candidate interviews. 

Sources of Evidence   

• EDSP 597-Intern and Teaching Performance Assessment-Task 1: Lesson Plans 
• Candidate interviews 
• Exceptional Child Praxis scores 

Standard 7: Collaboration – The teacher will collaborate with families, other educators, related 
service providers, individuals with exceptionalities, and personnel from community agencies in 
culturally responsive ways to address the needs of individuals with exceptionalities across a 
range of learning experiences. 

Knowledge 

7(a) The teacher understands the theory and elements of effective collaboration. 

7(b) The teacher understands how to serve as a collaborative resource to colleagues. 

7(c) The teacher understands how to use collaboration to promote the well-being of 
individuals with exceptionalities across a wide range of settings and collaborators. 

7(d) The teacher understands how to collaborate with their general education colleagues 
to create learning environments that meaningfully include individuals with 
exceptionalities, and that foster cultural understanding, safety and emotional well-
being, positive social interactions, and active engagement. 

7(e) The teacher is familiar with the common concerns of parents/guardians of students 
with disabilities and knows appropriate strategies to work with parents/guardians to 
deal with these concerns. 

7(f) The teacher knows about services, networks, and organizations for individuals with 
disabilities and their families, including advocacy and career, vocational, and 
transition support. 

Standard 7 
Collaboration Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
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7.1 Analysis – Program candidate assignments, course syllabi, and standard course matrix all 
provide evidence that candidates have adequate knowledge of collaboration to address the needs 
of individuals with exceptionalities across a range of learning experiences. The following 
indicators had sufficient evidence: 7a, 7b, 7c, 7d, 7e, and 7f. 

Sources of Evidence   

• EDSP 423-Signature Assignment 1, Fundamentals of Collaboration 
• EDSP 423-Signature Assignment 4, Working with Families, Paraeducators, and 

Communities 
• EDSP 548-Classroom Organization Plan  

Performance 

7(g) The teacher collaborates with the educational team to uphold current federal and 
state laws pertaining to students with disabilities, including due process rights related 
to assessment, eligibility, and placement. 

7(h) The teacher collaborates with related-service providers, other educators including 
special education paraeducators, personnel from community agencies, and others to 
address the needs of individuals with exceptionalities. 

7(i) The teacher involves individuals with exceptionalities and their families 
collaboratively in all aspects of the education of individuals with exceptionalities. 

Standard 7 
Collaboration Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Program candidate assignment and candidate interviews show that candidates all 
candidates perform adequately in collaboration to address the needs of individuals with 
exceptionalities across a range of learning experiences. The following indicators had sufficient 
evidence, including information from candidates: 7g, 7h, 7i. The indicators were mostly met by 
candidate interviews. 

Sources of Evidence   

• EDSP 597-Intern and Teaching Performance Assessment, Task 2: Instruction 
• Candidate interviews 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 7  7  
Performance 7  7  
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Areas for Consideration 

• Performance standards could be supported with additional information from summative 
portfolios and/or student teaching evaluations from mentor teachers. 

• Performance evidence could be supported with additional evidence related to working 
with paraeducators, families, and communities. 

Recommended Action on Idaho Standards for Exceptional Child Generalists 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 

 

  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 151



IDAHO STANDARDS FOR HEALTH TEACHERS 
Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Knowledge 

3(a) The teacher understands developmentally appropriate practices that engage students 
in health-enhancing behaviors. 

3(b) The teacher knows strategies to help students develop the essential skills necessary 
to adopt, practice, and maintain health-enhancing behaviors (National Health 
Education Standards, 2nd Edition-American Cancer Society). 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis –Course syllabi, content rubrics, instructor feedback, and candidate lesson plans 
provide evidence that candidates demonstrate an adequate understanding of working with 
others to create environments that support individual and collaborative learning, and that 
encourage positive social interaction, active engagement in learning, and self-motivation.  

Sources of Evidence   

• Course syllabi 
• Content rubrics 
• Instructor feedback 
• Candidate lesson plans 

Performance 

3(c) The teacher encourages students to incorporate positive health-enhancing behaviors 
inside and outside the school setting. 

3(d) The teacher helps students learn and use personal and social behaviors that promote 
positive relationships (e.g., avoiding abusive relationships, using refusal skills, setting 
life goals, and making healthy decisions). 
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Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Candidate interviews, projects, work samples, and lesson plans provide evidence 
that teacher candidates demonstrate performance of working with others to create environments 
that support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation. 

Sources of Evidence   

• Candidate interviews 
• Candidate projects 
• Work samples 
• Lesson plans 

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher understands Elementary and Secondary methods for teaching health 
literacy to include the following content areas of health:; Alcohol, Tobacco, & Other 
Drugs; Nutrition & Physical Activity; Injury Prevention & Safety; Mental, Emotional & 
Social Health; Prevention & Control of Disease; Consumer & Community Health; 
Growth, Development & Family Life; and Environmental Health. 

4(b) The teacher understands the following health risk behaviors: Tobacco, Alcohol, and 
Other Drug use; Sexually Transmitted Diseases (STDs), including sexual behaviors 
resulting in human immunodeficiency virus (HIV), and unplanned pregnancies; Poor 
Dietary Behaviors; Lack of or Excessive Physical Activity; and Behaviors resulting in 
Intentional Injury. 

4(c) The teacher understands the relationship between health education content areas 
and youth risk behaviors. 

4(d) The teacher understands how to implement Idaho Content Standards for Literacy in 
Technical Subjects (Health) for grades 6-12. 

4(e) The teacher understands Elementary and Secondary methods for teaching Health 
Skills to include: Analyzing Influences; Accessing Information; Interpersonal 
Communication; Decision Making; Goal Setting; Practicing Health Behaviors; and 
Advocacy. 
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Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Course syllabi, candidate projects, lesson plans, and instructor feedback provide 
evidence that candidates demonstrate an adequate understanding of the central concepts, tools 
of inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the content.  

Sources of Evidence   

• Course syllabi  
• Candidate projects 
• Lesson plans 
• Instructor feedback 

Performance 

4(f) The teacher instructs students about increasing health-enhancing behaviors, resulting 
in the reduction of health-risk behaviors. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidate lesson plans, projects, Praxis scores and interviews provide evidence that 
candidates demonstrate performance of the central concepts, tools of inquiry, and structures of 
the discipline(s) he or she teaches and creates learning experiences that make the discipline 
accessible and meaningful for learners to assure mastery of the content.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate projects 
• Praxis scores 
• Candidate interviews 

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Knowledge 

5(a) The teacher recognizes that student jargon and slang associated with high-risk 
behaviors is ever changing. 
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Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Course syllabi, instructor feedback, and candidate work samples provide evidence 
that candidates demonstrate an adequate understanding of how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative problem 
solving related to authentic local and global issues.  

Sources of Evidence   

• Course syllabi 
• Instructor feedback 
• Candidate work samples 

Performance 

5(b) The teacher identifies and defines student jargon/slang associated with high-risk 
behaviors and translates this jargon/slang into terminology appropriate to the 
educational setting. 

5(c) The teacher facilitates responsible decision making, goal setting, and alternatives to 
high-risk behaviors that enhance health. 

5(d) The teacher creates a respectful and safe learning environment that is sensitive to 
controversial health issues. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Candidate lesson plans, work samples and interviews provide evidence that 
candidates demonstrate performance of how to connect concepts and use differing perspectives 
to engage learners in critical thinking, creativity, and collaborative problem solving related to 
authentic local and global issues.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate work samples 
• Candidate interviews 

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  
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Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Knowledge 

7(a) The teacher understands how positive evidence based community health values and 
practices play a role in the planning process. 

7(b) The teacher understands how to access valid, appropriate health information and 
health-promoting products and services, as it relates to the planning process. 

7(c) The teacher understands the influence of culture, media, technology, and other 
factors on health, as it relates to the planning process. 

7(d) The teacher knows when and how to access valid health resources and collaborate 
with others to support student learning (e.g., special educators, related service 
providers, language learner specialists, librarians, media specialists, community 
organizations). 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Course syllabi, assignment rubrics, candidate lesson plans, projects, and interviews 
provide evidence that candidates demonstrate an adequate understanding of planning 
instruction that supports every student in meeting rigorous learning goals by drawing upon 
knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as 
knowledge of learners and the community context.  

Sources of Evidence   

• Course syllabi 
• Assignment rubrics 
• Candidate lesson plans 
• Candidate projects 
• Candidate interviews 

Performance 

7(e) The teacher modifies instruction to reflect current health-related research and local 
health policies. 

7(f) The teacher accesses valid, appropriate health information and health-promoting 
products and services. 

7(g) The teacher analyzes the influence of culture, media, technology, and other factors 
on health and imbeds them in the planning process. 
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Standard 7 
Planning for Instruction  Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Candidate lesson plans, projects, presentations, work samples, and interviews 
provide evidence that candidates demonstrate performance of planning instruction that supports 
every student in meeting rigorous learning goals by drawing upon knowledge of content areas, 
curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the 
community context.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate projects 
• Candidate presentations 
• Candidate work samples 
• Candidate interviews 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Knowledge 

9(a) The teacher knows the laws and codes specific to health education and health services 
to minors. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis –  Course syllabi, discussion boards, instructor feedback, and interviews provide 
evidence that candidates demonstrate an adequate understanding of engaging in ongoing 
professional learning, use of evidence to continually evaluate his/her practice, particularly the 
effects of his/her choices and actions on others (learners, families, other professionals, and the 
community), and adapting practice to meet the needs of each learner.  

Sources of Evidence   

• Course syllabi 
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• Discussion boards 
• Instructor feedback 
• Candidate interviews 

Performance 

9(b) The teacher uses appropriate interventions following the identification, disclosure, or 
suspicion of student involvement in a high-risk behavior. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – Candidate lesson plans, work samples, and interviews provide evidence that 
candidates demonstrate performance of engaging in ongoing professional learning, use of 
evidence to continually evaluate his/her practice, particularly the effects of his/her choices and 
actions on others (learners, families, other professionals, and the community), and adapting 
practice to meet the needs of each learner.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate work samples 
• Candidate interviews 

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Knowledge 

10(a) The teacher understands methods of advocating for personal, family, and community 
health (e.g., letters to editor, community service projects, health fairs, health 
races/walks). 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – Course syllabi, candidate projects, work samples, and interviews provide evidence 
that teacher candidates demonstrate an adequate understanding of seeking appropriate 
leadership roles and opportunities to take responsibility for student learning, to collaborate with 
learners, families, colleagues, other school professionals, and community members to ensure 
learner growth, and to advance the profession. 
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Sources of Evidence   

• Course syllabi 
• Candidate projects 
• Candidate work samples 
• Candidate interviews 

Performance 

10(b) The teacher advocates for a positive school culture toward health and health 
education. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Candidate work samples, projects, and interviews provide evidence that teacher 
candidates demonstrate performance of seeking appropriate leadership roles and opportunities 
to take responsibility for student learning, to collaborate with learners, families, colleagues, other 
school professionals, and community members to ensure learner growth, and to advance the 
profession. 

Sources of Evidence   

• Candidate work samples 
• Candidate projects 
• Candidate interviews 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 6  6  
Performance 6  6  

Recommended Action on Idaho Standards for Health Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR LITERACY TEACHERS 
Standard 1: Learner Development - The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Performance 

1(a) Demonstrate knowledge of developmental progressions for reading and writing and 
how these interface with assessment and instruction to meet diverse needs of 
students. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Lesson plans, a case study, and journal reflections provide evidence that candidates 
are taught the developmental progressions for reading and writing and how these progressions 
interface with assessment and instruction (1a). 

Sources of Evidence   

• Lesson plans 
• Case study 
• Journal reflections 

Standard 2: Learning Differences - The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Performance 

2(a) Model fair-mindedness, empathy, and ethical behavior when teaching students and 
working with other professionals. 

2(b) Demonstrate an understanding of the ways in which diversity influences the reading 
and writing development of students, especially those who struggle to acquire literacy 
skills and strategies. 

2(c) Provide students with linguistic, academic, and cultural experiences that link their 
communities with the school. 
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2(d) Adapt instructional materials and approaches to meet the language-proficiency needs 
of English learners and students who struggle to acquire literacy skills and strategies. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Three (3) separate Institutional Recommendation packets provide evidence of 
signed Code of Behavior attestations for ethical behavior and criminal background checks (2a). 
ELL student profiles developed in class explain a candidate’s understanding of the influences of 
diversity in a student’s life and how that influenced reading and writing development (2b).The 
book trailer assignment allowed students to connect their community with the school (2c), while 
having the candidate adapt instructional materials to meet the language proficiency skills of 
English learners and students (2d). 

Sources of Evidence   

• Institutional Recommendation packets 
• ELL student profile work 
• Book trailer assignment 

Standard 3: Learning Environments - The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Performance 

3(a) Arrange instructional areas to provide easy access to books and other instructional 
materials for a variety of individual, small-group, and whole-class activities and 
support teachers in doing the same. 

3(b) Modify the arrangements to accommodate students’ changing needs. 

3(c) Create supportive social environments for all students, especially those who struggle 
to acquire literacy skills and strategies. 

3(d) Create supportive environments where English learners are encouraged and given 
many opportunities to use English. 

3(e) Understand the role of routines in creating and maintaining positive learning 
environments for reading and writing instruction using traditional print, digital, and 
online resources. 

3(f) Create effective routines for all students, especially those who struggle to acquire 
literacy skills and strategies. 
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Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Lesson plan for the book trailer assignment and a case study of a specific child in 
the classroom setting provided evidence of knowing how to create positive social environments 
to encourage reading (3a, b, c, d), while the Whitfield strategy facilitation and final lesson plan 
showed the importance of creating effective routines and maintaining positive learning 
environments (3e, f). 

Sources of Evidence   

• Lesson plan  
• Case study 
• Whitfield strategy facilitation 
• Final lesson plan  

Standard 4: Content Knowledge - The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Performance 

4(a) Interprets major theories of reading and writing processes and development to 
understand the needs of all readers in diverse contexts. 

4(b) Analyzes classroom environment quality for fostering individual motivation to read 
and write (e.g., access to print, choice, challenge, and interests). 

4(c) Reads and understands the literature and research about factors that contribute to 
reading success (e.g., social, cognitive, and physical). 

4(d) Demonstrates knowledge of and a critical stance toward a wide variety of quality 
traditional print, digital, and online resources. 

4(e) Demonstrates knowledge of variables of text complexity and use them in the analysis 
of classroom materials. 

4(f) Demonstrates knowledge of literacy skills and strategies demanded for online 
reading, comprehension and research. 

4(g) Demonstrates knowledge of the key concepts of literacy components and their 
interconnections as delineated in the Idaho Content Standards to include, but may 
not be limited to; Reading (Reading for Literature , Reading for Informational text, and 
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Reading Foundational Skills) based on grade level appropriateness and developmental 
needs of student(s) being addressed, Writing, Speaking and Listening, and Language. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Several different course syllabi, student work samples, ELL student profiles, Praxis 
scores, Whitfield strategy facilitation, writing strategy facilitation, various lesson plans, and 
reflection journals provide evidence that the EPP has provided adequate content knowledge for 
the candidates to demonstrate performance standards 4a-g. 

Sources of Evidence   

• Course syllabi, student work samples 
• ELL student profiles, Praxis scores 
• Whitfield strategy facilitation 
• Writing strategy facilitation 
• Lesson plans, reflection journals 

Standard 5: Application of Content - The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Knowledge 

5(a) Understands how literacy (reading and writing) occurs across all subject disciplines 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis—Praxis scores, candidate interviews, course syllabi, and lesson plans provide 
evidence that candidates demonstrate an adequate understanding of how literacy occurs across 
grade levels and subject disciplines (5a). 

Sources of Evidence   

• Praxis scores 
• Lesson plans, course syllabi 
• Candidate interviews 
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Performance 

5(b) Plans instruction addressing content area literacy according to local, state, and/or 
national standards. 

5(c) Uses digital resources appropriately to engage learners in critical thinking, creativity, 
and collaborative problem solving related to authentic local and global issues. 

5(d) Incorporates all aspects of literacy across content areas for instructional planning. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Candidate lesson plans, interviews, and UDL lesson plans provide evidence that 
candidates demonstrate performance of content area literacy (5b), uses digital resources 
appropriately (5c), and incorporates literacy in English Language Arts instructional planning (5d). 

Sources of Evidence   

• Candidate interviews 
• Lesson plans 
• UDL lesson plans 

Standard 6: Assessment - The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards. 

Performance 

6(a) Demonstrate an understanding of the literature and research related to assessments 
and their uses and misuses. 

6(b) Demonstrate an understanding of established purposes for assessing the 
performance of all readers, including tools for screening, diagnosis, progress 
monitoring, and measuring outcomes. 

6(c) Recognize the basic technical adequacy of assessments (e.g., reliability, content, and 
construct validity). 

6(d) Explain district and state assessment frameworks, proficiency standards, and student 
benchmarks. 

6(e) Administer and interpret appropriate assessments for students, especially those who 
struggle with reading and writing. 

6(f) Use multiple data sources to analyze individual readers’ performance and to plan 
instruction and intervention. 
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6(g) Analyze and use assessment data to examine the effectiveness of specific intervention 
practices and students’ responses to instruction. 

6(h) Demonstrate the ability to communicate results of assessments to teachers and 
parents. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Candidate interviews, course syllabi, lesson plans, case studies, and Praxis scores 
provide evidence that candidates demonstrate an understanding of the purpose of assessments, 
use multiple forms of assessment types, and administer, interpret, and communicate the results 
of assessments for students, colleagues, and parents (6a-h). 

Sources of Evidence   

• Candidate interviews, course syllabi 
• Lesson plans, case studies 
• Praxis scores 

Standard 7: Planning for Instruction - The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards 

Performance 

7(a) Demonstrate an understanding of the research and literature that undergirds literacy 
instruction for all pre-K–12 students including the range of text types recommended 
by the Idaho Content Standards. 

7(b) Develop and implement the curriculum to meet the specific needs of students who 
struggle with reading literacy. 

7(c) Provide differentiated instruction and instructional materials, including traditional 
print, digital, and online resources that capitalize on diversity. 

7(d) Develop instruction anchored in the concepts of text complexity that is 
developmentally appropriate, with special attention to struggling literacy learners and 
diverse learners. 

7(e) Develop instruction that includes rich and diverse experiences in digital environments 
to help all learners, especially struggling readers/writers, to be successful in New 
Literacies. 
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Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Praxis scores, candidate unit plans, and lesson plans provide evidence that 
candidates demonstrate performance of curriculum integration (7a), creating standards based 
curriculum utilizing current theory and research (7b), generating collaborative approaches and 
contemporary technologies (7c), and utilizing a range of different texts (7d). 

Sources of Evidence   

• Praxis scores 
• Candidate unit plans 
• Lesson plans 

Standard 8: Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards 

Performance 

8(a) Selects and modifies instructional strategies, approaches, and routines based on 
professional literature and research. 

8(b) Provide appropriate in-depth instruction for all readers and writers, especially those 
who struggle with reading and writing. 

8(c) As needed, adapt instructional materials and approaches to meet the language-
proficiency needs of English learners and students who struggle to learn to read and 
write. 

8(d) Use a variety of grouping practices to meet the needs of all students, especially those 
who struggle with reading and writing. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Praxis scores, numerous lesson plans, candidate interviews, course syllabi, 
differentiated lesson plans, and the Whitfield strategy facilitation demonstrate that candidates 
understand and use various instructional and in-depth strategies, and adapt materials while using 
a variety of grouping practices to build the skills of students who struggle to read and write. 
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Sources of Evidence   

• Praxis scores, lesson plans 
• Candidate interviews, course syllabi 
• Differentiated lesson plans 
• Whitfield strategy facilitation 

Standard 9: Professional Learning and Ethical Practice - The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards 

Performance 

9(a) Promote the value of reading and writing in and out of school by modeling a positive 
attitude toward reading and writing with students, colleagues, administrators, and 
parents and guardians. 

9(b) Demonstrate effective use of technology for improving student learning. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – Journal reflections, candidate interviews, lesson plans, and literature circles provide 
evidence of the candidate’s ability to model a positive attitude toward reading and writing (9a), 
while lesson plans, teaching with technology projects and rubrics show how the effective use of 
technology can improve student learning (9b). 

Sources of Evidence   

• Journal reflections, candidate interviews 
• Lesson plans, literature circles 
• Teaching with technology projects and rubrics 

Standard 10: Leadership and Collaboration - The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

*For the purposes of these standards, the term “literacy” includes reading, writing, listening, 
speaking, viewing, and language as aligned to the Idaho Content Standards Performance 
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Performance 

10(a) Demonstrate the ability to hold effective conversations (e.g., for planning and 
reflective problem solving) with individuals and groups of teachers, work 
collaboratively with teachers and administrators. 

10(b) Demonstrate an understanding of local, state, and national policies that affect reading 
and writing instruction. 

10(c) Collaborate with others to build strong home-to-school and school-to-home literacy 
connections. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Candidate interviews, reflection journals, course syllabus, and a reading portfolio 
demonstrate the understanding of policies (10b) that affect literacy instruction and demonstrate 
the ability to hold effective conversations with others (10a). Case studies and UDL lesson plans 
demonstrate ways to build strong home-to-school and school-to-home literacy connections (10c). 

Sources of Evidence   

• Candidate interviews, reflection journals 
• Course syllabus, reading portfolio 
• Case studies, UDL lesson plans 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Target 

Knowledge 1  1  
Performance 9  9  

Recommended Action on Idaho Standards for Literacy Teachers 

☒     Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR MATHEMATICS TEACHERS 
Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Knowledge 

1(a) The teacher knows how to recognize students’ mathematical development, 
knowledge, understandings, ways of thinking, mathematical dispositions, interests, 
and experiences. 

1(b) The teacher knows of learning progressions and learning trajectories that move 
students toward more sophisticated mathematical reasoning. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, candidate coursework samples, required course assignments, and 
candidate interviews provide sufficient evidence that candidates have the knowledge necessary 
to understand how students grow and develop mathematical understanding, the existence of 
variability among students, and how to design developmentally appropriate and challenging 
learning experiences.  

Sources of Evidence   

• Course syllabi (EDCI 434, Math/Hist 388, Math 175) 
• Candidate course work samples 
• Required course assignments 
• Candidate interviews 

Performance 

1(c) The teacher encourages students to make connections and develop a cohesive 
framework for mathematical ideas. 

1(d) The teacher applies knowledge of learning progressions and trajectories when 
creating assignments, assessments, and lessons. 

1(e) The teacher plans and facilitates learning activities that value students’ ideas and 
guide the development of students’ ways of thinking, and mathematical dispositions 
in line with research-based learning progressions. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 169



Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Candidate lesson plans, candidate reflections, syllabi, candidate work samples, and 
candidate interviews provide sufficient evidence that candidates are prepared to demonstrate 
their understanding of how students grow and develop mathematical understanding, the 
existence of variability among students, and how to design developmentally appropriate and 
challenging learning experiences.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate reflections  
• Syllabi 
• Candidate course work samples 

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

Knowledge 
2(a) The teacher knows how to design lessons at appropriate levels of mathematical 

development, knowledge, understanding, and experience. 

2(b) The teacher knows how to use assessment data and appropriate interventions for 
students. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Candidate lesson plans, course syllabi, candidate reflections, student work samples, 
and candidate interviews provide sufficient evidence that candidates acquire knowledge of 
understanding individual differences and how to ensure inclusive learning environments.  

Sources of Evidence   

• Candidate lesson plans 
• Course syllabi 
• Candidate reflections 
• Student work samples 
• Candidate interviews 
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Performance 

2(c) The teacher adjusts and modifies instruction while adhering to the content standards, 
in order to ensure mathematical understanding for all students. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Required course assignments, candidate reflections, lesson plan template, 
candidate lesson plans, and candidate interviews provide sufficient evidence that candidates 
demonstrate through performance their understanding of individual differences and how to 
ensure inclusive learning environments that enable each learner to meet high standards.  

Sources of Evidence   

• Required course assignments 
• Candidate reflections 
• Lesson plan template 
• Candidate lesson plans 

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation. 

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content. 

Knowledge 

4(a) The teacher knows a variety of problem-solving approaches for investigating and 
understanding mathematics. 

4(b) The teacher understands concepts (as recommended by state and national 
mathematics education organizations) and applications of number and quantity, 
algebra, geometry (Euclidean and transformational), statistics (descriptive and 
infernal) and data analysis, and probability, functions, and trigonometry, and has the 
specialized and pedagogical content knowledge for teaching necessary for those 
concepts and applications to be implemented in the 6-12 curriculum. 

4(c) The teacher knows how to make use of hands-on, visual, and symbolic mathematical 
models in all domains of mathematics. 

4(d) The teacher knows how to use mathematical argument and proof to evaluate the 
legitimacy and efficiency of alternative algorithms, strategies, conceptions, and makes 
connections between them. 
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4(e) The teacher knows the standards for mathematical practice, how to engage students 
in the use of those practices, and how they have shaped the discipline. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Program requirements, required course assignments, course syllabi, candidate 
course work samples, Praxis exam scores, candidate lesson plans, and candidate exam provide 
sufficient evidence that candidates understand central concepts, tools of inquiry, and structures 
of mathematics.   

Sources of Evidence   

• Required course assignments 
• Program requirements 
• Course syllabi 
• Candidate course work samples 
• Praxis exam scores 
• Candidate lesson plans 
• Candidate exam  

Performance 

4(f) The teacher connects the abstract and the concrete and asks useful questions to 
clarify or improve reasoning. 

4(g) The teacher uses hands-on, visual, and symbolic mathematical models in all domains 
of mathematics. 

4(h) The teacher uses mathematical argument and proof to evaluate the legitimacy and 
efficiency of alternative algorithms, strategies, and conceptions, and makes 
connections between them.  

4(i) The teacher implements the standards for mathematical practice and engages 
students in the use of those practices. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidate course work samples, candidate lesson plans, candidate exam, required 
course assignments, and candidate interviews provide sufficient evidence that candidates 
understand central concepts, tools of inquiry, and structures of mathematics and can use that 
knowledge to create learning experiences that make the discipline accessible and meaningful for 
learners to assure mastery of the content. 
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Sources of Evidence   

• Candidate course work samples 
• Candidate lesson plans 
• Candidate exam  
• Required course assignments 
• Candidate interviews 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Knowledge 

5(a) The teacher knows how to apply mathematics content and practice to other 
disciplines, including (but not limited to) engineering, science, personal finance, and 
business. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Course syllabi, Praxis exam scores, candidate course work samples, candidate 
lesson plans, required course assignments, and candidate interviews provide sufficient evidence 
that candidates develop the knowledge to connect concepts and use differing perspectives to 
engage learners in critical thinking, creativity, and collaborative problem solving related to 
authentic local and global issues. 

Sources of Evidence   

• Course syllabi 
• Praxis exam scores 
• Candidate course work samples 
• Candidate lesson plans 
• Required course assignments 
• Candidate interviews 

Performance 

5(b) The teacher applies mathematics content and practice to other disciplines, including 
(but not limited to) engineering, science, personal finance, and business. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
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5.2 Analysis – Candidate reflection on assignment, candidate assignment sample, candidate quiz, 
and candidate interviews provide sufficient evidence that candidates understand how to connect 
concepts and use differing perspectives to engage learners in critical thinking, creativity, and 
collaborative problem solving related to authentic local and global issues. 

Sources of Evidence   

• Candidate reflection on assignment 
• Candidate assignment sample 
• Candidate quiz 
• Candidate interviews 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

6(a) The teacher knows how to assess students’ mathematical reasoning. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis –  Syllabi, required coursework, candidate interviews, and candidate lesson plans 
provide evidence that candidates demonstrate an adequate understanding of knowledge 
necessary to use multiple methods of assessment to engage learners in their own growth, to 
monitor learner progress, and to guide the teacher’s and learner’s decision making. 

Sources of Evidence   

• Syllabi 
• Required coursework 
• Candidate interview 
• Candidate lesson plans 

Performance 

6(b) The teacher assesses students’ mathematical reasoning. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis –Candidate produced rubric, sample student work, candidate reflection, and 
candidate lesson plans provide evidence that candidates demonstrate an understanding of how 
to use multiple methods of assessment to engage learners in their own growth, to monitor learner 
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progress, and to guide the teacher’s and learner’s decision making. The performance evidence 
would be strengthened by sharing evidence from student teaching performance.  

Sources of Evidence   

• Candidate produced rubric 
• Sample student work 
• Candidate reflection 
• Candidate lesson plans 

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Knowledge 

7(a) The teacher knows content and practice standards for mathematics and understands 
how to design instruction to help students meet those standards. 

7(b) The teacher knows how to plan learning activities that help students move from their 
current understanding through research-based learning progressions. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Course syllabi, course quiz candidate sample, candidate course work sample, and 
candidate lesson plans provide sufficient evidence that candidates have the knowledge to plan 
instruction that supports every student in meeting rigorous learning goals by drawing upon 
knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy. 

Sources of Evidence   

• Course syllabi 
• Course quiz candidate sample 
• Candidate course work sample 
• Candidate lesson plans 

Performance 

7(c) The teacher plans and assesses instructional sequences that engage students in 
learning the formal structure and content of mathematics with and through 
mathematical practices. 
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Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – Candidate lesson plans and candidate reflections provide evidence that candidates 
can plan instruction that supports every student in meeting rigorous learning goals by drawing 
upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as 
knowledge of learners and the community context. The evidence would be strengthened by 
having additional performance data from student teaching experience.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate reflections  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Knowledge 

8(a) The teacher knows how to formulate or access questions and tasks that elicit 
students’ use of mathematical reasoning and problem-solving strategies. 

8(b) The teacher knows a variety of instructional strategies for investigating and 
understanding mathematics including inquiry, discourse, and problem-solving 
approaches. 

8(c) The teacher knows how to facilitate expression of concepts using various 
mathematical representations (e.g., symbolic, numeric, graphic, visual, verbal, 
concrete models) and precise language. 

8(d) The teacher understands the appropriate use of technology in teaching and learning 
of mathematics (e.g., graphing calculators, dynamic geometry software, statistical 
software). 

8(e) The teacher knows how to use student conceptions and misconceptions to guide and 
facilitate learning. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – Course syllabi, candidate course quiz sample, candidate course work sample, 
required course assignments, and candidate interviews provide evidence that candidates have 
the knowledge to use a variety of instructional strategies to encourage learners to develop deep 
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understanding of content areas and their connections, and to build skills to apply knowledge in 
meaningful ways. 

Sources of Evidence   

• Course syllabi 
• Candidate course quiz sample 
• Candidate course work sample 
• Required course assignments 
• Candidate interviews 

Performance 

8(f) The teacher poses questions and tasks that elicit students’ use of mathematical 
reasoning and problem-solving strategies. 

8(g) The teacher uses a variety of instructional strategies for investigating and 
understanding mathematics, including inquiry and problem-solving approaches. 

8(h) The teacher facilitates exploration of concepts using various mathematical 
representations (e.g., symbolic, numeric, graphic, visual, verbal, concrete models) and 
precise language. 

8(i) The teacher uses technology appropriately in the teaching and learning of (e.g., 
graphing calculators, dynamic geometry software, statistical software). 

8(j) The teacher uses student conceptions and misconceptions to guide and facilitate 
learning. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Required course assignments, candidate lesson plans, candidate assignment 
reflection, candidate created activities, candidate course exams, candidate lesson reflection and 
candidate interviews provide evidence that teacher candidates are able to use a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Sources of Evidence   

• Required course assignments 
• Candidate lesson plans 
• Candidate assignment reflection 
• Candidate created activities 
• Candidate course exams 
• Candidate lesson reflection 
• Candidate interviews 
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Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 7 0 7 0 
Performance 7 0 7 0 

Areas for Consideration 

• Although document evidence was adequate to demonstrate that candidates possess 
assessment techniques for 6-12 mathematics students, candidate interviews 
demonstrated that assessment techniques for mathematics had not been internalized. 

• The performance evidence would be strengthened by sharing more evidence from clinical 
experiences that are intentionally provided and documented throughout the program 
(from early in the program through student teaching).  

• Providing evidence for how data is used to make improvements in the program would 
strengthen the performance on the program review.   

• During candidate interviews, candidates expressed a desire for more focus on developing 
teaching methods earlier in the program to give context to why the higher-level 
mathematics courses they are taking are relevant.          

Recommended Action on Idaho Standards for Mathematics Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR PHYSICAL EDUCATION TEACHERS 
Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Performance 

1(a) The teacher assesses the skillful movement, physical activity, and exercise and fitness 
levels of students; designs developmentally appropriate instruction; and extends 
learning through collaboration with communities, colleagues, families and other 
professionals. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Candidate unit plans, work samples, interviews, and observations provide evidence 
that candidates demonstrate performance of understanding how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designing and implementing 
developmentally appropriate and challenging learning experiences. 

Sources of Evidence   

• Candidate unit plans 
• Candidate work samples 
• Candidate interviews 
• Observations 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Performance 

2(a) The teacher provides opportunities that incorporate individual differences (e.g., 
various physical abilities and limitations, culture, and gender) in skillful movement, 
physical activity, exercise and fitness to help students gain physical competence and 
confidence. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
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2.2 Analysis – Candidate lesson plans, curriculum development, observations, and interviews 
provide evidence that candidates demonstrate performance of understanding of individual 
differences and diverse cultures and communities to ensure inclusive learning environments that 
enable each learner to meet high standards.  

Sources of Evidence   

• Candidate lesson plans 
• Candidate curriculum development 
• Observations 
• Candidate interviews 

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Knowledge 

3(a) The teacher knows how to help students cultivate responsible personal and social 
behaviors that promote positive relationships and a productive environment in 
physical education and physical activity settings. 

3(b) The teacher knows how to engage students in learning about the use of technology 
operations, concepts, and applications pertinent to healthy active lifestyles (e.g., 
heart rate monitors, pedometers, global positioning systems, computer software, 
social media). 

3(c) The teacher understands principles of effective management in indoor and outdoor 
physical education and physical activity settings. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis –Course syllabi, candidate lesson plans, work samples, interviews, and mentor 
evaluations provide evidence that candidates demonstrate an adequate understanding of 
working with others to create environments that support individual and collaborative learning, 
and that encourage positive social interaction, active engagement in learning, and self-
motivation. 

Sources of Evidence   

• Course syllabi 
• Candidate lesson plans 
• Candidate work samples 
• Candidate interviews 
• Mentor evaluations 
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Performance 

3(d) The teacher implements strategies and activities to promote positive peer 
relationships (e.g., caring, mutual respect, support, safety, sportsmanship, and 
cooperation). 

3(e) The teacher uses strategies to motivate students to participate in physical activity 
inside and outside the school setting. 

3(f) The teacher utilizes principles of effective management in indoor and outdoor 
physical education and physical activity settings.  

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – Observations, candidate work samples, and interviews provide evidence that 
candidates demonstrate performance of working with others to create environments that support 
individual and collaborative learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. 

Sources of Evidence   

• Observations 
• Candidate work samples 
• Candidate interviews 

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Knowledge 

5(a) The teacher understands the relationship between skillful movement, physical 
activity, exercise, fitness, health outcomes, well-being and quality of life. 

5(b) The teacher understands that daily physical activity provides opportunities for 
enjoyment, challenge, self-expression, and social interaction. 

5(c) The teacher understands the scientific foundation of physical activity (e.g., motor 
behavior and development, human anatomy and physiology, exercise physiology, bio-
mechanics, psychosocial aspects of physical activity). 

5(d) The teacher knows the appropriate rules, etiquette, instructional cues, tactics (skills 
and strategies) and techniques for a variety of physical education activities (e.g., 
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aquatics, sports, games, lifetime activities, dance, rhythmical activities, and 
outdoor/adventure activities). 

5(e) The teacher understands cultural, historical, and philosophical dimensions of physical 
education and physical activity. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis –Course syllabi, instructor feedback, candidate work samples, lesson plans, and 
curriculum rubrics provide evidence that candidates demonstrate an adequate understanding of 
how to connect concepts and use differing perspectives to engage learners in critical thinking, 
creativity, and collaborative problem solving related to authentic local and global issues. 

Sources of Evidence   

• Course syllabi 
• Instructor feedback 
• Candidate work samples 
• Candidate lesson plans 
• Curriculum rubrics 

Performance* 

5(f) The teacher instructs students about the relationship between skillful movement, 
physical activity, fitness, health outcomes, well-being and quality of life. 

5(g) The teacher instructs students in the rules, tactics, (skills, and strategies) and 
techniques of a variety of physical activities (e.g., aquatics, sports, games, lifelong 
activities, dance, rhythmical activities, and outdoor/adventure activities). 

5(h) The teacher instructs students in the scientific foundation of physical activity (e.g., 
motor behavior and development, human anatomy and physiology, exercise 
philosophy, biomechanics, psychosocial aspects of physical activity). 

5(i) The teacher fosters student reflection regarding cultural, historical and philosophical 
dimension of physical education and physical activity. 

5(j) The teacher demonstrates improvement and maintains a health enhancing level of 
physical fitness and physical activity throughout the program. 

5(k) The teacher facilitates technical demonstration and effective performance (tactics 
and techniques), in a variety of physical education activities (e.g., aquatics, sports, 
games, lifelong activities, dance, rhythmical activities, and outdoor/adventure 
activities). 
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Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis –Candidate lesson plans, interviews, observations, and instructor feedback provide 
evidence that candidates demonstrate performance of how to connect concepts and use differing 
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving 
related to authentic local and global issues. 

Sources of Evidence   

• Candidate lesson plans 
• Candidate interviews 
• Observations 
• Instructor feedback 

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Knowledge 

6(a) The teacher understands appropriate assessment protocols sensitive to student 
needs. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis –Course syllabi, candidate unit plans, lesson plans, and interviews provide evidence 
that candidates demonstrate an adequate understanding of using multiple methods of 
assessment to engage learners in their own growth, to monitor learner progress, and to guide the 
teacher’s and learner’s decision making. 

Sources of Evidence   

• Course syllabi 
• Candidate unit plans 
• Candidate lesson plans 
• Candidate interviews 

Performance 

6(b) The teacher demonstrates appropriate assessment protocols sensitive to student 
needs. 
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Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis –Instructor feedback, candidate unit plans, lesson plans, and interviews provide 
evidence that candidates demonstrate performance of using multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and 
learner’s decision making. 

Sources of Evidence   

• Instructor feedback 
• Candidate unit plans 
• Candidate lesson plans 
• Candidate interviews 

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Knowledge 

7(a) The teacher knows a variety of management routines (e.g., time transitions, 
environment, students/staff, equipment) and instructional strategies to maximize 
physical education activity time and student success. 

7(b) The teacher knows how to expand the curriculum utilizing a variety of offerings, 
through the use of family engagement, school activities, and community resources 
(e.g., family fitness night, parks, golf courses, climbing walls, multi-use facility 
agreements, and service organizations). 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis –Course syllabi, instructor feedback, candidate unit and lesson plans, and interviews 
provide evidence that candidates demonstrate an adequate understanding of planning 
instruction that supports every student in meeting rigorous learning goals by drawing upon 
knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as 
knowledge of learners and the community context.  

Sources of Evidence   

• Course syllabi 
• Instructor feedback 
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• Candidate unit plans 
• Candidate lesson plans 
• Candidate interviews 

Performance 

7(c) The teacher applies a variety of management routines (e.g., time, transitions, 
environment, students/staff, equipment) and curricular/instructional strategies to 
maximize physical education activity and student success. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis –Observations, instructor feedback, candidate unit and lesson plans, and interviews  
provide evidence that candidates demonstrate performance of planning instruction that supports 
every student in meeting rigorous learning goals by drawing upon knowledge of content areas, 
curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the 
community context. 

Sources of Evidence   

• Observations 
• Instructor feedback 
• Candidate unit plans 
• Candidate lesson plans 
• Candidate interviews 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Knowledge 

8(a) The teacher knows multiple curricular/instructional models (e.g., sport education, 
teaching personal and social responsibility, outdoor education, peer teaching, fitness 
and wellness education, teaching games for understanding, adventure education, 
movement education) 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis –Course syllabi, candidate lesson plans, work samples, and interviews provide 
evidence that candidates demonstrate an adequate understanding of using a variety of 
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instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Sources of Evidence   

• Course syllabi 
• Candidate lesson plans 
• Candidate work samples 
• Candidate interviews 

Performance 

8(b) The teacher utilizes multiple curricular/instructional models (e.g., sport education, 
teaching personal and social responsibility, outdoor education, peer teaching, fitness 
and wellness education, teaching games for understanding, adventure education, 
movement education) 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis –Candidate curriculum map, projects, lesson plans, and interviews provide evidence 
that candidates demonstrate performance of using a variety of instructional strategies to 
encourage learners to develop deep understanding of content areas and their connections, and 
to build skills to apply knowledge in meaningful ways. 

Sources of Evidence   

• Candidate curriculum maps 
• Candidate projects 
• Candidate lesson plans 
• Candidate interviews 

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Knowledge 

9(a) The teacher knows how one’s own personal skillful movement, physical activity, 
exercise, and fitness competence and understands its impact on teaching and student 
motivation. 
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Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis –Course syllabi, candidate interviews, and work samples provide evidence that 
candidates demonstrate an adequate understanding of engaging in ongoing professional 
learning and use evidence to continually evaluate his/her practice, particularly the effects of 
his/her choices and actions on others (learners, families, other professionals, and the community), 
and adapts practice to meet the needs of each learner.  

Sources of Evidence   

• Course syllabi 
• Candidate interviews 
• Candidate work samples 

Performance 

9(b) The teacher reflects on one’s own personal skillful movement, physical activity, 
exercise, and fitness competence and its impact on teaching and student motivation. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis –Candidate work samples, interviews, and instructor feedback provide evidence that 
candidates demonstrate performance of engaging in ongoing professional learning and using 
evidence to continually evaluate his/her practice, particularly the effects of his/her choices and 
actions on others (learners, families, other professionals, and the community), and adapting 
practice to meet the needs of each learner. 

Sources of Evidence   

• Candidate work samples 
• Instructor feedback 
• Candidate interviews 

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 
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Knowledge 

10(a) The teacher knows how to promote and advocate for healthy active schools involving 
physical education, physical activity before, during, and after the school day, and staff, 
family and community involvement. 

10(b) The teacher knows how to promote and advocate for physical education and physical 
activity to students, staff, administrators, parents, school boards and community 
partners. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis –Candidate projects, lesson plans, interviews, and instructor feedback and 
evaluations provide evidence that candidates demonstrate an adequate understanding of seeking 
appropriate leadership roles and opportunities to take responsibility for student learning, to 
collaborate with learners, families, colleagues, other school professionals, and community 
members to ensure learner growth, and to advance the profession. 

Sources of Evidence   

• Candidate projects 
• Candidate lesson plans 
• Candidate interviews 
• Instructor feedback 
• Instructor evaluations 

Performance 

10(c) The teacher demonstrates a variety of strategies to promote and advocate for healthy 
active schools. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis –Candidate projects, interviews, mentor teacher feedback, and instructor feedback 
provide evidence that candidates demonstrate performance of seeking appropriate leadership 
roles and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Sources of Evidence   

• Candidate projects 
• Candidate interviews 
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• Mentor teacher feedback 
• Instructor feedback 

Standard #11: Safety - The teacher provides a safe physical education learning environment. 

Knowledge 

11(a) The teacher understands the inherent risks involved in physical activity. 

11(b) The teacher recognizes safety considerations when planning and providing 
instruction. 

11(c) The teacher recognizes factors that influence safety in physical activity settings (e.g., 
skill, fitness, developmental level of students, equipment, attire, facilities, travel, and 
weather). 

11(d) The teacher recognizes the level of supervision required for the health and safety of 
students in all locations (e.g., teaching areas, locker rooms, off-campus). 

11(e) The teacher understands school policies regarding the emergency action plan, student 
injury medical treatment, and transportation. 

11(f) The teacher understands the appropriate steps when responding to safety situations. 

11(g) The teacher knows cardiopulmonary resuscitation (CPR) and first aid. 

Standard 11 
Safety Unacceptable Acceptable Exemplary 

11.1 Knowledge  x  
11.1 Analysis –Candidate lesson plans, interviews, work samples, course syllabi, and instructor 
feedback provide evidence that candidates demonstrate an adequate understanding of providing 
a safe physical education learning environment. 

Sources of Evidence   

• Candidate lesson plans 
• Candidate interviews 
• Candidate work samples 
• Course syllabi 
• Instructor feedback 

Performance 

11(h) The teacher documents safety issues when planning and implementing instruction to 
ensure a safe learning environment. 

11(i) The teacher informs students of the risks associated with physical activity. 

11(j) The teacher instructs students in appropriate safety procedures for physical activity 
and corrects inappropriate actions. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 189



11(k) The teacher identifies and corrects potential hazards in physical education and 
physical activity facilities and equipment. 

11(l) The teacher maintains CPR and first aid certification. 

Standard 11 
Safety Unacceptable Acceptable Exemplary 

11.2 Performance  x  
11.2 Analysis –Candidate lesson plans, interviews, mentor teacher feedback, and instructor 
evaluations provide evidence that teacher candidates demonstrate performance of providing a 
safe physical education learning environment. 

Sources of Evidence   

• Candidate lesson plans 
• Candidate interviews 
• Mentor teacher feedback 
• Instructor evaluations 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 8  8  
Performance 10  10  

 

Recommended Action on Idaho Standards for Physical Education Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO FOUNDATION STANDARDS FOR SCIENCE TEACHERS 
Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Knowledge 

1(a) The teacher knows how students use Science and Engineering Practices and 
Crosscutting Concepts to develop understanding of the Disciplinary Core Ideas. 

1(b) The teacher knows common misconceptions and/or partial understandings of 
scientific disciplinary core ideas and how they develop and affect student learning. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 1. Primary 
evidence is provided through Praxis results, EDCI 433 course syllabus, and numerous assignments 
from EDCI 433 titled ‘agenda assignments.’ Both knowledge indicators are thoroughly evidenced 
revealing a candidate’s ability to grasp disciplinary core ideas and common misconceptions in 
developing candidate learning.  

Sources of Evidence   

• Science standards matrix document 
• Multiple agenda assignments 
• Syllabus for EDCI 433 
• Praxis score results 

Performance 

1(c) The teacher addresses common misconceptions and/or partial understandings of 
scientific disciplinary core ideas as they develop and affect student learning. 

1(d) The teacher utilizes Science and Engineering Practices and Crosscutting Concepts to 
develop student understanding of the Disciplinary Core Ideas. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – There is sufficient evidence of candidate performance for indicators 1 and 2. The 
lesson plan, assessment assignment, and research project each demonstrated how a teacher 
candidate deals with common misconceptions or partial understandings in scientific disciplinary 
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core ideas. As well, the evidence provided was sufficient to reflect how a candidate utilizes 
common practices and crosscutting concepts to allow candidates to develop core scientific ideas.  

Sources of Evidence   

• 410 Digital Assessment 
• PIRP research project 
• Biodiversity lesson plan 

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content. 

Knowledge 

4(a) The teacher understands the Idaho State Science Standards within their appropriate 
certification, including all components. 

4(b) The teacher is familiar with how history has shaped our current understanding of the 
nature of science and scientific processes. 

4(c) The teacher understands the core ideas of their respective discipline (i.e., Disciplinary 
Core Ideas). 

4(d) The teacher understands the interconnectedness among the science disciplines (i.e., 
Crosscutting Concepts). 

4(e) The teacher understands the processes of science (i.e., Science and Engineering 
Practices). 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 4. Evidence is 
provided through Praxis results, EDCI 433 course syllabus, and numerous assignments from EDCI 
433 titled ‘agenda assignments.’ All five (5) knowledge indicators are thoroughly evidenced 
revealing a candidate’s ability to know central concepts, tools of inquiry, and structures of their 
scientific discipline. Furthermore, the evidence provided supports a candidate’s knowledge in 
making the discipline accessible and meaningful to varied learners as they strive for mastery.  
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Sources of Evidence   

• Science standards matrix document 
• Multiple agenda assignments 
• Syllabus for EDCI 433 
• Praxis score results 

Performance 

4(f) The teacher designs and implements lessons (e.g., activities, demonstrations, 
laboratory, and field activities) that align with Idaho State Science Standards within 
their appropriate certification. 

4(g) The teacher uses diverse examples from history to teach how our current 
understanding of the nature of science and scientific processes has changed. 

4(h) The teacher uses the core ideas of their respective discipline (i.e., Disciplinary Core 
Ideas) to design and implement lessons. 

4(i) The teacher designs and implements lessons (e.g., activities, demonstrations, 
laboratory and field activities) that align with Idaho State Science Standards within 
their appropriate certification. 

4(j) The teacher models and guides students in the use of the processes of science. (i.e., 
Science and Engineering Practices). 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – There is sufficient evidence of candidate performance for indicators 4f through 4j. 
The lesson plans, assessments, and research projects each provided evidence of how a candidate 
implements lessons, uses diverse examples, utilizes core ideas from science. Furthermore, the 
evidence provided was sufficient to reflect how a candidate guides and models for candidates 
through inquiry-based learning.   

Sources of Evidence   

• PIRP Disappearing Frogs  
• Lesson plans, inquiry lesson 
• Peer Inquiry Research 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 193



Knowledge 

5(a) The teacher knows how to apply science and engineering practices to propose, 
investigate, and evaluate possible solutions to problems. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard Five. Evidence is 
provided through Praxis results, EDCI 433 course syllabus and numerous assignments from EDCI 
433 titled ‘agenda assignments’. The knowledge indicator is thoroughly evidenced revealing a 
candidate’s ability apply science and engineering practices in proposing, investigating, and 
evaluating solutions to problems.  

Sources of Evidence   

• Science standards matrix document 
• Multiple agenda assignments 
• Syllabus for EDCI 433 
• Praxis score results 

Performance 

5(b) The teacher designs opportunities to apply science and engineering practices to 
propose, investigate, and evaluate possible solutions to problems. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – There is sufficient evidence of candidate performance for indicator 5a. The lesson 
plans, assessments, and research projects each provided evidence of how a candidate designs 
lessons, provides diverse examples, and utilizes application of science core ideas.   

Sources of Evidence   

• Project inquiry   
• Peer inquiry lesson 
• Moth lesson 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
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cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Knowledge 

8(a) The teacher understands how to implement Science and Engineering Practices in 
instructional planning. 

8(b) The teacher understands how to use research based best practices to engage a diverse 
group of students in learning science (e.g., project-based learning, 5E Instruction, 
place-based). 

8(c) The teacher understands how to apply mathematics and technology to analyze, 
interpret, and display scientific data. 

8(d) The teacher understands technical writing as a way to communicate science concepts 
and processes. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 8. Evidence is 
provided through Praxis results, EDCI 433 course syllabus, and numerous assignments from EDCI 
433 titled ‘agenda assignments.’ The knowledge indicators are thoroughly evidenced revealing a 
candidate’s ability to implement, research, apply mathematics and technology, and communicate 
Science and Engineering practices in teaching core science standards. 

Sources of Evidence   

• Science standards matrix document 
• EDCI 433 A3 PIRP (research assignment with technical writing) 
• Syllabus for EDCI 433 
• Praxis score results 

Performance 

8(e) The teacher implements Science and Engineering Practices in instructional planning. 

8(f) The teacher uses research based practices to engage a diverse group of students in 
learning science (e.g., project-based learning, 5E Instruction, place-based). 

8(g) The teacher designs lessons which allow students to utilize mathematics and 
technology to analyze, interpret, and display scientific data. 
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Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – There is sufficient evidence of candidate performance for indicators 8e through 8g. 
The lesson plans, assessments, and research projects each provided evidence of how a candidate 
designs lessons, provides diverse examples, and utilizes application of science core ideas. In 
particular, the candidates show implementation of science in their design, research application, 
and the ability to utilize mathematics concepts in their analysis of scientific data.  

Sources of Evidence   

• Project inquiry   
• Assessment assignment 
• Lesson plan-Skeleton 

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Knowledge 

9(a) The teacher understands the importance of keeping current on research related to 
how students learn science. 

9(b) The teacher understands the importance of keeping current on scientific research 
findings. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 9. Evidence is 
provided through Praxis results, EDCI 433 course syllabus, and numerous assignments from EDCI 
433 titled ‘agenda assignments.’ The knowledge indicators are thoroughly evidenced revealing a 
candidate’s understanding of current research on learning science and the value of research in 
science that is current. 

Sources of Evidence   

• Science standards matrix document 
• Syllabus for EDCI 433 
• Praxis score results 
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Performance 

9(c) The teacher incorporates current research related to student learning of science into 
instructional design. 

9(d) The teacher incorporates current scientific research findings into instructional design. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – There is sufficient evidence of candidate performance for indicators 9c through 9d. 
The lesson plans, assessments, and research projects each provided evidence of how a candidate 
incorporates research and scientific findings into instructional design.  

Sources of Evidence   

• Peer inquiry lesson plan 
• Peer inquire research lesson plan 
• 410 Digital Assessment  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Standard 11: Safety - The science teacher demonstrates and maintains chemical safety, safety 
procedures, and the ethical treatment of living organisms needed in the science classroom 
appropriate to their area of licensure. 

Knowledge 

11(a) The teacher knows how to design activities that demonstrate the safe and proper 
techniques for the preparation, storage, dispensing, supervision/inventory, and 
disposal of all materials used within their subject area science instruction. 

11(b) The teacher understands how to design activities that demonstrate an ability to 
implement emergency procedures and the maintenance of safety equipment, policies 
and procedures that comply with established state and/or national guidelines. 

11(c) The teacher understands how to ensure safe science activities appropriate for the 
abilities of all students. 

11(d) The teacher understands how to design activities that demonstrate ethical decision-
making with respect to the treatment of all living organisms in and out of the 
classroom. They emphasize safe, humane, and ethical treatment of animals and 
comply with the legal restrictions on the collection, keeping, and use of living 
organisms. 
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11(e) The teacher knows how to evaluate a facility for compliance with safety regulations. 

11(f) The teacher knows how to procure and use Material Safety Data Sheets (MSDS). 

Standard 11 
Safety Unacceptable Acceptable Exemplary 

11.1 Knowledge  x  
11.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 11. Evidence is 
provided through Praxis results, EDCI 433 course syllabus, and numerous assignments from EDCI 
433 titled ‘agenda assignments.’ The knowledge indicators are thoroughly evidenced revealing a 
candidate’s understanding of chemical safety, safety procedures, and the ethical treatment of 
living organisms needed in the science classroom appropriate to their area of licensure.  

Sources of Evidence   

• EDCI 433 W10 agenda 
• Biology, Earth/Space/Science, Chemistry and Physics Praxis scores 
• EDCI 433 syllabus 

Performance 

11(g) The teacher designs activities that demonstrate the safe and proper techniques for 
the preparation, storage, dispensing, supervision/inventory, and disposal of all 
materials used within their subject area science instruction. 

11(h) The teacher designs activities that demonstrate an ability to implement emergency 
procedures and the maintenance of safety equipment, policies and procedures that 
comply with established state and/or national guidelines. 

11(i) The teacher ensures safe science activities appropriate for the abilities of all students. 

11(j) The teacher designs activities that demonstrate ethical decision-making with respect 
to the treatment of all living organisms in and out of the classroom. They emphasize 
safe, humane, and ethical treatment of animals and comply with the legal restrictions 
on the collection, keeping, and use of living organisms. 

11(k) The teacher demonstrates the ability to evaluate a facility for compliance to safety 
regulations. 

11(l) The teacher demonstrates the ability to procure and use Material Safety Data Sheet 
(MSDS). 

Standard 11 
Safety Unacceptable Acceptable Exemplary 

11.2 Performance  x  
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11.2 Analysis – There is sufficient evidence of candidate performance for indicators 11g through 
11l, except for indicator 11j. The lesson plans, assessments, and research projects each provided 
evidence of how a candidate implements safe laboratory practices. What is not provided is 
evidence of candidate work in dealing with ethical decision making with respect to the treatment 
of all living organisms. 

Sources of Evidence   

• Unit plan: Chemical Measurements 
• Lesson plan: Skeleton 
• Praxis scores 

Standard 12: Laboratory and Field Activities - The science teacher demonstrates competence in 
conducting laboratory, and field activities. 

Knowledge 

12(a) The teacher knows a variety of laboratory and field techniques appropriate to their 
content area. 

12(b) The teacher knows a variety of strategies to develop students’ laboratory and field 
skills. 

Standard 12 
Laboratory and Field Activities Unacceptable Acceptable Exemplary 

12.1 Knowledge  x  
12.1 Analysis – Sufficient evidence demonstrates that candidates meet Standard 12. Evidence is 
provided through Praxis results, EDCI 433 course syllabus, and numerous assignments from EDCI 
433 titled ‘agenda assignments.’ The knowledge indicators are thoroughly evidenced revealing a 
candidate’s understanding laboratory and field techniques as well strategies to continue to 
develop these skills.  

Sources of Evidence   

• EDCI 433 W6 agenda 
• Biology, Earth/Space/Science, Chemistry and Physics Praxis scores 
• EDCI 433 syllabus 

Performance 

12(c) The teacher engages students in a variety of laboratory and field techniques 
appropriate to their content area. 

12(d) The teacher uses a variety of instructional strategies in laboratory and field 
experiences to engage students in developing their understanding of the natural 
world. 
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Standard 12 
Laboratory and Field Activities  Unacceptable Acceptable Exemplary 

12.2 Performance  x  
12.2 Analysis – There is sufficient evidence of candidate performance for indicators 12a and 12b. 
The lesson plans, assessments, and research projects each provided evidence of how a candidate 
implements laboratory and field activities. 

Sources of Evidence   

• Peer inquiry lesson plan 
• Peer inquire research lesson plan 
• Unit plan: Chemical Measurements 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 7  7  
Performance 7  7  

Areas for Consideration 

• All core content knowledge appears to be covered in one class, EDCI 433. The same 
candidate examples were used across each standard for each indicator. Knowledge 
evidence could be further strengthened by submitting examples of candidate work that 
that draw from a variety of courses within the education program and show growth in 
each standard.  

Recommended Action on Idaho Foundation Standards for Science Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR BIOLOGY TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands the major underlying theories and principles of molecular 
and organismal biology, including: structure and function, growth and development, 
and organization for matter and energy flow. 

4(b) The teacher understands the major underlying theories and principles of ecosystems 
including: interdependent relationships; cycles of energy and matter transfer; the 
relationship among dynamics, function, and resilience; and social interactions and 
group behavior. 

4(c) The teacher understands the major underlying theories and principles of heredity, 
including structure and function of DNA, and inheritance and variation of traits. 

4(d) The teacher understands the major underlying theories and principles of biological 
adaptation; including evidence of common ancestry and diversity, natural selection, 
adaptation, and biodiversity and humans. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Sufficient evidence is provided that candidates meet Standard 4. Evidence is 
provided through coursework in BIOL 114, 115,213, and 421. Evidence includes exams, syllabi, 
laboratory assignments, and a knowledge map. The knowledge indicators are thoroughly 
evidenced revealing a candidate’s understanding of central concepts and tools of inquiry to 
ensure that learners are able to master the content.  
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Sources of Evidence   

• Syllabi for BIOL 114, 115, 213, 421 
• Exams in BIOL 114, 115, 213, 421 
• Unit assignments, BIOL 113 

Performance 

4(e) The teacher develops lessons based on the major underlying theories and principles 
of molecular and organismal biology including; structure and function, growth and 
development, and organization for matter and energy flow. 

4(f) The teacher develops lessons based on the major underlying theories and principles 
of ecosystems including: interdependent relationships; cycles of energy and matter 
transfer; the relationship among dynamics, function, and resilience; and social 
interactions and group behavior. 

4(g) The teacher develops lessons based on the major underlying theories and principles 
of heredity; including structure and function of DNA, and inheritance and variation of 
traits. 

4(h) The teacher develops lessons based on the major underlying theories and principles 
of biological adaptation; including evidence of common ancestry and diversity, natural 
selection, adaptation, and biodiversity and humans. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – There is sufficient evidence of candidate performance for indicators 4e through 4h. 
The candidates prepared lesson plans that engage learners in biological theory, structure, and 
function; the interdependent relationships in ecosystems; and heredity and biological adaptation.  

Sources of Evidence   

• PIRP project inquiry lesson 
• PIRP lesson plan for peer project 
• PIRP project lesson plan reflection research report 
• PIRP peer inquiry research project 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  
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Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Areas for Consideration 

• The evidence provided covered all indicators necessary. Knowledge evidence could be 
further strengthened by showing candidate growth within the standard and amongst the 
indicator evidence. 

Recommended Action on Idaho Standards for Biology Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR CHEMISTRY TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher has a broad knowledge of mathematical principles and is familiar with 
the connections that exist between mathematics and chemistry. 

4(b) The teacher understands fundamental structures of atoms and molecules. 

4(c) The teacher understands basic principles of ionic, covalent, and metallic bonding. 

4(d) The teacher understands periodicity of physical and chemical properties of elements. 

4(e) The teacher understands laws of conservation of matter and energy. 

4(f) The teacher understands fundamentals of chemical kinetics, equilibrium, and 
thermodynamics. 

4(g) The teacher understands kinetic molecular theory and gas laws. 

4(h) The teacher understands mole concept, stoichiometry, and laws of composition. 

4(i) The teacher understands solutions and colligative properties. 

4(j) The teacher understands acids/base chemistry. 

4(k) The teacher understands fundamental oxidation-reduction chemistry. 

4(l) The teacher understands fundamental organic chemistry and biochemistry. 

4(m) The teacher understands applications of chemistry in personal and community health 
and environmental quality. 

4(n) The teacher understands fundamentals of nuclear chemistry. 

4(o) The teacher understands the importance of accuracy and precision in measurements. 
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4(p) The teacher understands the language and symbols of chemistry, including the 
symbols of elements and the procedures for naming compounds and determining 
chemical formulas. 

4(q) The teacher understands the different types of chemical reactions. 

4(r) The teacher understands symbolic and particulate models and how they can be used 
to interpret and explain macroscopic observations. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Sufficient evidence is provided that candidates meet Standard 4. Evidence is 
provided through coursework in CHEM 111, 112, 277, 278, 372 and others. Evidence includes 
exams, syllabi, assignments, handouts, and problem sets. The knowledge indicators are 
thoroughly evidenced revealing a candidate’s understanding of central concepts and tools of 
inquiry to ensure learning experiences that make the discipline accessible and meaningful for 
learners to assure mastery of the content. 

Sources of Evidence   

• Syllabi from multiple courses ranging from CHEM 111 to CHEM 372. 
• Chemistry course exams 
• Chemistry problem sets 
• Chemistry unit plans 

Performance 

4(s) The teacher models the application of mathematical principles and the connections 
that exist between mathematics and chemistry. 

4(t) The teacher demonstrates their knowledge of fundamental structures of atoms and 
molecules. 

4(u) The teacher applies the basic principles of ionic, covalent, and metallic bonding. 

4(v) The teacher utilizes the periodic table to predict the physical and chemical properties 
of elements (e.g. ionization energy, atomic radius, types of bonding). 

4(w) The teacher illustrates the laws of conservation of matter and energy qualitatively and 
quantitatively (e.g. balancing chemical equations, enthalpy calculations). 

4(x) The teacher applies the scientific principles and evidence of chemical kinetics, 
equilibrium and thermodynamics to the behavior of matter. 

4(y) The teacher is able to use Kinetic Molecular Theory and concepts of intermolecular 
forces to make predictions about the macroscopic properties of gases, including both 
ideal and nonideal. 
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4(z) The teacher can apply the mole concept, stoichiometry, and laws of composition (e.g. 
converting moles to mass). 

4(aa) The teacher applies the concepts of solution chemistry (e.g. calculate and prepare 
solutions at precise concentrations, colligative properties). 

4(bb) The teacher applies the concepts of acids/base chemistry to predict properties and 
reactions. 

4(cc) The teacher is able to identify oxidation-reduction reactions and justify the 
identification in terms of electron transfer. 

4(dd) The teacher demonstrates an understanding of the fundamental ideas of organic 
chemistry and how they relate to biochemistry. 

4(ee) The teacher relates the fundamental principles of chemistry to personal and 
community health and environmental quality. 

4(ff) The teacher can develop models to illustrate the changes in the composition of the 
nucleus of the atom and the energy released during the processes of fission, fusion, 
and radioactive decay. 

4(gg) The teacher applies accuracy and precision to their measurements and calculations. 

4(hh) The teacher applies the language and symbols of chemistry, including the symbols of 
elements and the procedures for naming compounds and determining chemical 
formulas. 

4(ii) The teacher categorizes and identifies a variety of chemical reaction types. 

4(jj) The teacher can utilize symbolic and particulate models to interpret and explain 
macroscopic observations. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – The EPP provided sufficient evidence for all indicators to demonstrate candidate 
performance. The evidence was provided through several means. Evidence for 10 of the indicators 
(indicators 4s-4aa, and 4gg) were provided in SharePoint. A unit plan, unit portfolio, assessment 
assignment, lesson plans, and digital assignment tasks provided a breadth of performance 
evidence for these 10 indicators. Evidence for the other eight (8) indicators (indicators 4bb-4ff and 
4hh-4jj) was not available in SharePoint, but the review team was able to find sufficient evidence 
for them in candidate interviews.  

Sources of Evidence   

• Candidate interviews 
• Unit plan portfolio: You are living 
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• Unit plan: Chemical Measurements 
• 410 Digital Assessment assignment  
• Digital Assessment task 
• Gas Laws worksheet 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Areas for Consideration 

• The performance indicators for Standard 4 are limited to a few specific examples. This 
limited performance evidence could be strengthened by showing candidate work that 
exemplifies candidate growth in the program over time and reveals how candidate lesson 
planning is improving or become more dynamic throughout time in the program. Given 
that chemistry has 18 indicators for performance, it would be helpful to have some 
candidate work that addresses a majority of indicators.  
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Recommended Action on Idaho Standards for Chemistry Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR EARTH AND SPACE SCIENCE TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands the major underlying theories and principles of Earth’s place 
in the universe including; the universe and its stars, Earth and the solar system, the 
history of planet Earth, radiometric dating, and electromagnetic radiation. 

4(b) The teacher understands major underlying theories and principles of Earth’s systems 
including; plate tectonics, Earth materials and systems, the roles of water in Earth’s 
surface processes, weather and climate, and biogeology. 

4(c) The teacher understands the major underlying theories and principles of Earth and 
human activity including; natural resources, natural hazards, human impacts on Earth 
systems, and global climate change. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Sufficient evidence is provided to show that candidates demonstrate an adequate 
understanding of Standard 4. Evidence includes syllabi, exams, assignments, journal entries, 
presentations, and candidate lesson plans in GEOL 102, 111, 212, 313, and 345. The knowledge 
indicators are thoroughly evidenced revealing a candidate’s understanding of the fundamental 
principles of Earth’s place in the universe and Earth’s systems, including the relationship of 
humans with its systems.  

Sources of Evidence   

• Syllabi in GEOL 102, 111, 212, 313, and 345 
• Assignments in GEOL 102, 111, and 345 
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• Exams in GEOL 111 and 345 
• Written reports in GEOL 102, 111, 212, and 345 
• Journal entries in GEOL 102 

Performance 

4(d) The teacher develops lessons based on the major underlying theories and principles 
of Earth’s place in the universe including; the universe and its stars, Earth and the 
solar system, the history of planet Earth, radiometric dating, and electromagnetic 
radiation. 

4(e) The teacher develops lessons based on the major underlying theories and principles 
of Earth’s systems including; plate tectonics, Earth materials and systems, the roles of 
water in Earth’s surface processes, weather and climate, and biogeology. 

4(f) The teacher develops lessons based on the major underlying theories and principles 
of Earth and human activity including; natural resources, natural hazards, human 
impacts on Earth systems, and global climate change. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Sufficient evidence in the form of Peer Inquiry Research Projects is provided to show 
that candidates demonstrate adequate performance in all three (3) indicators in Standard 4. The 
performance indicators are sufficiently evidenced to show that a candidate’s knowledge of the 
fundamental principles of Earth’s place in the universe and its systems ensure learning 
experiences that make the discipline accessible and meaningful for learners to assure mastery of 
the content. 

Sources of Evidence   

• PIRP Impacts of Dams 
• PIRP Renewable/Nonrenewable Energy 
• PIRP Seasonal Weather Patterns 
• PIRP Weather and Student Focus 
• PIRP Biodiversity Research 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  
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Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Earth and Space Science Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR PHYSICS TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands electromagnetic and gravitational interactions as well as 
concepts of matter and energy to formulate a coherent understanding of the natural 
world. 

4(b) The teacher understands the major concepts and principles of the basic areas of 
physics, including classical and quantum mechanics, thermodynamics, waves, optics, 
electricity, magnetism, and nuclear physics. 

4(c) The teacher knows how to apply appropriate mathematical and problem-solving 
principles including algebra, geometry, trigonometry, calculus, and statistics in the 
description of the physical world and is familiar with the connections between 
mathematics and physics. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Sufficient evidence is provided to show that candidates demonstrate an adequate 
understanding of Standard 4. Evidence includes syllabi, exams, assignments, and candidate lesson 
plans in PHYS 103, 211, 212, 213, and 305. The knowledge indicators are thoroughly evidenced 
revealing a candidate’s understanding of the fundamental principles of physics and the 
application of mathematics in the discipline.  

Sources of Evidence   

• Syllabi from PHYS 212 and 213 
• Exams from PHYS 103, 211, 212, 213, and 305 
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• Assignments from PHYS 211, 212, and 213 
• Activities from PHYS 211  
• Candidate lesson plans from EDCI 404 

Performance 

4(d) The teacher develops and applies conceptual models to describe the natural world. 

4(e) The teacher tests and evaluates physical models through direct comparison with the 
phenomena via laboratory and field activities and demonstrations. 

4(f) The teacher utilizes the appropriate mathematical principles in examining and 
describing models for explaining physical phenomena. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Sufficient evidence demonstrates candidate performance in the three (3) indicators 
for Standard 4. Evidence includes lesson plans, completer interviews, and initial program field 
monitor interviews. The performance indicators show that a candidate’s knowledge of physics 
principles and the application of mathematics to physics problems assure mastery of the content 
and ensure learning experiences that make physics accessible and meaningful for learners. 

Sources of Evidence   

• Lesson from EDCI 404 
• PIRP Biodiversity research 
• Completer interview 
• Initial program field monitor interview 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  
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Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Physics Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO FOUNDATION STANDARDS FOR SOCIAL STUDIES TEACHERS 
Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Knowledge 

1(a) The teacher understands the influences that contribute to intellectual, social, and 
personal development. 

1(b) The teacher understands the impact of learner environment on student learning. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – The EPP provides sufficient evidence that candidates understand the influences and 

impacts on student learning through their course EDCI 432. Rubrics show candidates are 
graded on their knowledge to support students with different needs, and lesson plans that 
demonstrate the candidates have thought about the challenges to different students’ needs 
(1b).  

Sources of Evidence   

• Lesson Plans (1, 2, & 3)- demonstrate the teacher has thought about challenges to 
different student needs.  

• Course syllabus EDCI 432- design and implement lessons that are developmentally 
appropriate for a diverse group of learners. 

• History Lesson Plan Rubric (4 & 5)- support for students with different needs & knowledge 
of students’ prior learning experiences 

Performance 

1(c) The teacher provides opportunities for learners to engage in civic life, politics, and 
government. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Candidates demonstrate proficiency of this standard through lesson plans on civic 

life, politics, and government. Candidate interviews show knowledge of incorporating this into 
the classroom with mock elections, town halls, etc. (1c).  
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Sources of Evidence   

• Several Lesson Plans- Election Process, Political Process & Third Parties, Three Branches 
of Government. 

• Candidate Interviews 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher has a broad knowledge base of the social studies and related disciplines 
(e.g., history, economics, geography, political science, behavioral sciences, 
humanities). 

4(b) The teacher understands how and why various governments and societies have 
changed over time. 

4(c) The teacher understands how and why independent and interdependent systems of 
trade and production develop. 

4(d) The teacher understands the impact that cultures, religions, technologies, social 
movements, economic systems, and other factors have on civilizations, including their 
own. 

4(e) The teacher understands the responsibilities and rights of citizens in the United States 
of America’s political system, and how citizens exercise those rights and participate in 
the system. 

4(f) The teacher understands how geography affects relationships between people, and 
environments over time. 

4(g) The teacher understands how to identify primary and secondary sources (i.e., 
documents, artifacts, maps, graphs, charts, tables, statistical data) in interpreting 
social studies concepts. 
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Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – The EPP demonstrates a broad knowledge base for social studies through their 
Social Studies Endorsement requirements. Candidates have shown they have also met this 
indicator with their success on the Praxis II exams in general social studies, economics and history.  
Candidates have also shown their knowledge through lesson plans on cultures, economics and 
other civilizations (4d) while using social studies concepts such as, primary and secondary sources 
(4g). 

Sources of Evidence   

• Social Studies endorsement requirements 
• Praxis II Scores- General Social Studies, Economics & History 
• Several lesson plans 

Performance 

4(h) The teacher compares and contrasts various governments and cultures in terms of 
their diversity, commonalties, and interrelationships. 

4(i) The teacher incorporates methods of inquiry and scholarly research into the 
curriculum. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – EDCI-432 shows that candidates are taught Historical Inquiry Approach, while the 
lesson plans provided demonstrate candidates have understood and can performed these 
methods (4i).  

Sources of Evidence   

• TPA lesson plan Phillips 2-research Mesopotamia  
• PoliSci lesson plan 4-local election research 
• EDCI 432- lesson plan 1-What is culture 

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Knowledge 

5(a) The teacher incorporates current events and historical knowledge, to guide learners 
as they predict how people from diverse global and cultural perspectives may 
experience and interpret the world around them. 
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5(b) The teacher understands how to effectively analyze the use of primary and secondary 
sources in interpreting social studies concepts. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – The EPP provides several courses to teach candidates knowledge on current events 
and historical knowledge through the Social Studies endorsement requirements. The candidates 
demonstrate this knowledge in the lesson plans on the EU, NATO (current) and historic cultural 
perspectives (5a). They also demonstrate this knowledge by using and analyzing primary and 
secondary sources (5b). Candidates have provided excellent examples on modern and historic 
voting and elections, plus image and document analysis.  

Sources of Evidence   

• Lesson Plans-EU, NATO 
• History lesson plan 15-uses images, and primary sources 
• UITPA 401-recorded lesson #2 
• Social Studies endorsement requirements 

Performance 

5(c) The teacher demonstrates and applies chronological historical thinking. 

5(d) The teacher integrates knowledge from the social studies in order to prepare learners 
to live in a world with limited resources, cultural pluralism, and increasing 
interdependence.  

5(e) The teacher uses and interprets primary and secondary sources (i.e., documents, 
artifacts, maps, graphs, charts, tables) when presenting social studies concepts. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Candidates’ lesson plans demonstrate their application on historical thinking, and 
current topics such as cultural pluralism (5d). Lesson plans show great use of interpreting primary 
and secondary sources with the use of maps and images (5e).  

Sources of Evidence   

• PoliSci lesson plan 4-learning about elections and voting helps students understand 
cultural pluralism.  

• History lesson plan 14-read secondary sources and draw map  
• History lesson plan 15-uses images, and primary sources 
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Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Knowledge 

8(a) The teacher understands strategies for clear and coherent reading, speaking, 
listening, and writing within the context of social studies, consistent with approved 6-
12 standards. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – The EPP provides candidates with strategies for reading, speaking, listening, and 
writing in the social studies context with the EDCI-463 Literacy Methods course. In this course they 
use the UDL-Universal Design for Learning Template to facilitate candidate use of these 
strategies. The candidates demonstrate their knowledge of these strategies in the creation of 
their lesson plans with examples of reading, writing, and speaking (debate). 

Sources of Evidence   

• Course syllabus-EDCI 463 Literacy Methods 
• History lesson plan 1-Women’s Suffrage reading primary sources and debate 
• UDL-Universal Design for Learning template and lesson plans 

Performance 

8(b) The teacher fosters clear and coherent learner reading, speaking, listening, and 
writing skills within the context of social studies, consistent with approved 6-12 
standards. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Through several lesson plan examples the candidates show their ability to foster 
reading, speaking, listening, and writing in the social studies content. Several strategies and types 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 219



of resources were used. Candidate reflection shows that students needed more discussion 
(speaking and listening) and made the adjustment to meet student needs in later classes.   

Sources of Evidence   

• PoliSci lesson plan 3-reading and speaking 
• SS MS reflection-students needed to work together to discuss ideas 
• History lesson plan 1-Women’s Suffrage reading primary sources and debate 

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 4  4  
Performance 4  4  

Recommended Action on Idaho Foundation Standards for Social Studies Teachers 

☒ Approved 

☐ Conditionally Approved 

☐ Insufficient Evidence 

☐ Lack of Completers 

☐ New Program 

☐ Not Approved  
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IDAHO STANDARDS FOR ECONOMICS TEACHERS 

Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher understands basic economic concepts and models (e.g., scarcity, 
opportunity cost, productive resources, voluntary exchange, supply and demand 
credit/debt, market incentives, interest rate, imports/exports). 

4(b) The teacher understands economic indicators (e.g., unemployment, inflation, GDP) in 
assessing the health of the economy. 

4(c) The teacher understands the functions and characteristics of money. 

4(d) The teacher understands economic systems and the factors that influence each 
system (e.g., culture, values, belief systems, environmental and geographic impacts, 
and technology). 

4(e) The teacher knows different types of economic institutions and how they differ from 
one another (e.g., market structures, stock markets, banking institutions, labor 
unions). 

4(f) The teacher understands how economic institutions shaped history and influence 
current economic practices. 

4(g) The teacher understands the principles of sound personal finance and personal 
investment. 

4(h) The teacher understands fiscal and monetary policy. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
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4.1 Analysis – The EPP provided sufficient evidence to support the indicators (4a-4h) for this 
standard through Economics specific course endorsement requirements and that those are being 
met through the several course syllabi. Candidates demonstrate knowledge through successful 
completion of the Praxis II exam.  

Sources of Evidence   

• Course endorsement requirements-demonstrates growth of candidates  
• Course syllabi-shows specific requirements to meet those goals 
• Praxis II scores  

Performance 

4(i) The teacher demonstrates comprehension, analysis, and relevance of economic 
principles and concepts. 

4(j) The teacher engages learners in the application of economic concepts in their roles as 
consumers, producers, and workers. 

4(k) The teacher employs and promotes learner use of graphs, models, and equations to 
illustrate economic concepts. 

4(l) The teacher illustrates how economic indicators influence historic and current policy. 

4(m) The teacher provides examples of the principles of business organizations and 
entrepreneurship. 

4(n) The teacher fosters understanding of the important role of economic systems on 
economic growth.  

4(o) The teacher develops learner understanding of economic issues through application 
of cost/benefit analyses. 

4(p) The teacher conveys the importance and implications of the global marketplace.  

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidates demonstrate their performance of the indicators for this standard 
through their lesson plans. Candidate work such as Philosophy of Teaching Business essay shows 
understanding of many of these indicators (4i, 4j, 4m). 

Sources of Evidence   

• Lesson plans-pros/cons of credit 
• Philosophy of Teaching Business-candidate essay 
• Econ mid-global economy, government policies 
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Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Economics Teachers 

☒ Approved 

☐ Conditionally Approved 

☐ Insufficient Evidence 

☐ Lack of Completers 

☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR GEOGRAPHY TEACHERS 

Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher understands the five themes of geography (movement, region, human 
environment interaction, location, and place) and how they are interrelated. 

4(b) The teacher understands the characteristics and functions of globes, atlases, maps, 
map projections, aerial photographs, satellite images, global positioning systems 
(GPS), geographic information systems (GIS), newspapers, journals, and databases. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – The EPP provides sufficient evidence to support indicators 4a & 4b for this standard 
through Geography specific course endorsement requirements and that those are being met 
through the several course syllabi. Candidates demonstrate their knowledge by incorporating the 
5 themes of Geography into the lesson plans (4a).  

Sources of Evidence   

• Course endorsement requirements-demonstrates growth of candidates  
• Several course syllabi-shows specific requirements to meet those goals 
• Several lesson plans-EDCI 432 lesson plan 1, lesson plan 2 

Performance 

4(c) The teacher uses past and present events to interpret political, physical, and cultural 
patterns. 

4(d) The teacher connects the earth’s dynamic physical systems to its impact on humans. 
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4(e) The teacher connects population dynamics and distribution to physical, cultural, 
historical, economic, and political circumstances. 

4(f) The teacher connects the earth’s physical systems and varied patterns of human 
activity to world environmental issues. 

4(g) The teacher incorporates geographic resources (e.g., globes, atlases, maps, map 
projections, aerial photographs, satellite images, global positioning systems (GPS), 
geographic information systems (GIS), newspapers, journals, and databases). 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidates demonstrate proficiency of this standard through lesson plans that 
show understanding of cultural patterns (4c) and geographic resources (4f). Candidate interviews 
reenforced this with use of maps, GIS, and Google Earth. Candidates have performed successfully 
on the Praxis II exam, Social Studies-Geography subcategory. 

Sources of Evidence   

• Several lesson plans-EDCI 432 lesson plan 1, lesson plan 2, lesson plan 3 
• Praxis II-Social Studies-Geography subcategory 
• UITPA 401-recorded lesson #1 
• Candidate interviews 

Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 225



Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Geography Teachers 

☒ Approved 

☐ Conditionally Approved 

☐ Insufficient Evidence 

☐ Lack of Completers 

☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR AMERICAN GOVERNMENT/POLITICAL SCIENCE 
TEACHERS 

Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher understands the relationships between civic life, politics, and 
government. 

4(b) The teacher understands the political spectrum and factors that affect individual 
political views and behavior. 

4(c) The teacher understands the purpose and foundations of government and 
constitutional principles of the United States of America’s political system. 

4(d) The teacher understands the organization of local, state, federal, and tribal 
governments, how power has evolved, and how responsibilities are organized, 
distributed, shared, and limited as defined by the Constitution of the United States of 
America. 

4(e) The teacher understands the importance of international relations (e.g., evolution of 
foreign policy, national interests, global perspectives, international involvements, 
human rights, economic impacts, environmental issues). 

4(f) The teacher understands the role of elections, political parties, interest groups, media 
(including social), and public policy (foreign and domestic) in shaping the United 
States of America’s political system. 

4(g) The teacher understands the civic responsibilities and rights of all individuals in the 
United States of America (e.g., individual and community responsibilities, 
participation in the political process, rights and responsibilities of non-citizens, the 
electoral process). 

4(h) The teacher understands different forms of government found throughout the world. 
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Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – The EPP provides sufficient evidence to support indicators 4a-4h for this standard 
through Government/Political Science specific course endorsement requirements and that those 
are being met through the several course syllabi. POLS 449 provides four (4) specific writing 
assignments that meet this indicator. The IKEEP program supports the understanding of tribal 
governments (4d) and their shared powers with the U.S. 

Sources of Evidence   

• Course endorsement requirements-demonstrates growth of candidates  
• Several course syllabi-shows specific requirements to meet those goals 
• Specific course assignments-POLS 449 Written Assignments 
• IKEEP inclusion  

Performance 

4(i) The teacher assists learners in developing an understanding of citizenship and 
promotes learner engagement in civic life, politics, and government. 

4(j) The teacher demonstrates comprehension and analysis of the foundations and 
principles of the United States of America political system and the organization and 
formation of the United States of America government. 

4(k) The teacher demonstrates comprehension and analysis of United States of America 
foreign policy and international relations. 

4(l) The teacher integrates global perspectives and current events into the study of civics 
and government. 

4(m) The teacher engages learners in civil discourse and promotes its use in a democratic 
society. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Lesson plans provided by candidates demonstrate their performance to understand 
current and historical aspects of the U.S. political system and government (4j). This is reinforced 
from candidate interviews about course work in Geopolitics and American policy (4k & 4l). 

Sources of Evidence   

• Several lesson plans-PoliSci lesson 1, 2, 3, 4 
• History TPA lesson plans-1, 2, 3  
• Candidate interviews 
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Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Areas for Consideration 

• Candidates stated they do not practice “civil discourse” in their course work. This could 
model for them identifier 4(m) “The teacher engages learners in civil discourse and 
promotes its use in a democratic society” to be able to later use it in their classroom.  
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Recommended Action on Idaho Standards for American Government/Political Science Teachers 

☒ Approved 

☐ Conditionally Approved 

☐ Insufficient Evidence 

☐ Lack of Completers 

☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR HISTORY TEACHERS 

Standard #1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard #2: Learning Differences. The teacher uses understanding of individual differences 
and diverse cultures and communities to ensure inclusive learning environments that enable 
each learner to meet high standards.  

Standard #3: Learning Environments. The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation.  

Standard #4: Content Knowledge. The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content.  

Knowledge 

4(a) The teacher understands themes and concepts in history (e.g., exploration, expansion, 
migration, immigration). 

4(b) The teacher understands the political, social, cultural, and economic responses to 
industrialization and technological innovation. 

4(c) The teacher understands how international and domestic relations impacted the 
development of the United States of America. 

4(d) The teacher understands how significant compromises, conflicts, and events defined 
and continue to define the United States of America. 

4(e) The teacher understands the political, social, cultural, and economic development of 
the United States of America. 

4(f) The teacher understands the political, social, cultural, and economic development of 
the peoples of the world. 

4(g) The teacher understands the impact of gender, race, ethnicity, religion, and national 
origin on history. 

4(h) The teacher understands the appropriate use of primary and secondary sources (i.e., 
documents, artifacts, maps, graphs, charts, tables, statistical data) in interpreting 
social studies concepts, historical perspectives, and biases. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
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4.1 Analysis – The EPP provides sufficient evidence to support indicators 4a-4h for this standard 
through History specific course endorsement requirements and that those are being met through 
the several course syllabi. Candidates demonstrate knowledge through successful completion of 
the Praxis II exam. 

Sources of Evidence   

• Course endorsement requirements-demonstrates growth of candidates  
• Several course syllabi-shows specific requirements to meet those goals 
• Praxis scores 

Performance 

4(i) The teacher makes chronological and thematic connections between political, social, 
cultural, and economic concepts. 

4(j) The teacher incorporates the issues of gender, race, ethnicity, religion, and national 
origin into the examination of history. 

4(k) The teacher facilitates student inquiry regarding international relationships. 

4(l) The teacher relates the role of compromises and conflicts to continuity and change 
across time. 

4(m) The teacher demonstrates an ability to research, analyze, evaluate, and interpret 
historical evidence. 

4(n) The teacher incorporates the appropriate use of primary and secondary sources (i.e., 
documents, artifacts, maps, graphs, charts, tables, statistical data) in interpreting 
social studies concepts, historical perspectives, and biases. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidates’ course work demonstrates their ability to use chronological and 
thematic concepts (4i). This is reenforced with several lesson plans that show the use of primary 
and secondary sources (4n) in examining historical issues such as gender and national origin (4j). 
Candidate interviews discussed how they can use primary sources to incorporate 
underrepresented groups into the teaching of History. History 290 the Historian’s Craft develops 
candidates’ ability to teach research and analysis of historical events (4m).  

Sources of Evidence   

• Course work-Hist 112 Book Critique 
• Several lesson plans-History Lessons 1-13 
• Candidate interviews 
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Standard #5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard #6: Assessment. The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard #7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Standard #8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard #9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard #10: Leadership and Collaboration. The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for History Teachers 

☒ Approved 

☐ Conditionally Approved 

☐ Insufficient Evidence 

☐ Lack of Completers 

☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR TEACHER LIBRARIANS 
Standard 1: Learner Development - The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Knowledge 

1(a) The teacher librarian is an effective teacher with knowledge of learners and learning. 

1(b) The teacher librarian is aware of reading and information materials in a variety of 
formats that support the diverse developmental, cognitive, social, emotional, and 
linguistic needs of K-12 students and their communities. 

1(c) The teacher librarian recognizes the importance of developmentally appropriate and 
challenging learning experiences. 

Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates demonstrate an adequate understanding 
of how learners grow and develop, while recognizing cognitive, linguistic, social, emotional, and 
physical differences. 

Sources of Evidence   

• Syllabi 
• Course assignments 
• Course lecture notes 
• Candidate coursework 

Performance 

1(d) The teacher librarian develops a collection of reading and information materials in a 
variety of formats that support the diverse developmental, cognitive, social, 
emotional, and linguistic needs of K-12 students and their communities. 

1(e) The teacher librarian collaborates with all members of the learning community to help 
meet individual learner needs. 

1(f) The teacher librarian supports the staff by locating and providing resources that 
enable members of the learning community to become effective users of ideas and 
information. 

1(g) The teacher librarian, independently and in collaboration with other teachers, designs 
and implements developmentally appropriate and challenging learning experiences. 
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Standard 1 
Learner Development Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, projects, and assessments, provide evidence that candidates can demonstrate 
performance of lessons and practices that support learner growth and development, recognizing 
cognitive, linguistic, social, emotional, and physical differences, and can implement appropriate 
and challenging learning experiences. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 

Standard 2: Learning Differences - The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

Knowledge 

2(a) The teacher librarian is aware of and respects the diverse cultures within the entire 
learning community. 

2(b) The teacher librarian is aware of reading and information materials in a variety of 
formats that support the diverse cultural needs of K-12 students and their 
communities. 

2(c) The teacher librarian recognizes the importance of culturally significant learning 
experiences. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand the importance of inclusive 
learning environments that acknowledge individual differences, diverse cultures and 
communities, and enable each learner to meet high standards. 

Sources of Evidence   

• Syllabi 
• Course assignments 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 235



• Course lecture notes 
• Course lesson plans 

Performance 

2(d) The teacher librarian develops a collection of reading and information materials in a 
variety of formats that support the diverse cultures and communities of K-12 
students. 

2(e) The teacher librarian works with all members of the learning community to help 
determine and locate appropriate materials to respect their cultural diversity. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – Candidate and Completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates can demonstrate the importance of 
inclusive learning environments that acknowledge individual differences, diverse cultures and 
communities, and enable each learner to meet high standards. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 
• Final projects 

Standard 3: Learning Environments - The teacher works with others to create environments 
that support individual and collaborative learning, and that encourage positive social 
interaction, active engagement in learning, and self-motivation. 

Knowledge 

3(a) The teacher librarian has an understanding of evolving library spaces that provide a 
positive, productive learning environment, with enough time and space for all 
members of the learning community to access and utilize resources and technology. 

3(b) The teacher librarian knows the importance of a balanced, organized, and varied 
library collection that supports curricula, fulfills diverse student, staff, and community 
needs, and brings a global perspective into the school environment. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
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3.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand the importance of working 
with others to create learning environments that support individual and collaborative learning, 
and that encourage positive social interaction, active engagement in learning, and self-
motivation. 

Sources of Evidence   

• Syllabi 
• Course lesson plans 
• Candidate coursework 
• Candidate resource lists 

Performance 

3(c) The teacher librarian creates a positive environment to promote and model the habit 
of lifelong reading and learning. 

3(d) The teacher librarian supports flexible, open access for library services. 

3(e) The teacher librarian demonstrates the ability to develop solutions for addressing 
physical, social and intellectual barriers to equitable access to resources and services. 

3(f) The teacher librarian facilitates access to information in a variety of formats. 

3(g) The teacher librarian organizes, allocates, and manages the library resources, 
facilities, and materials to foster a user-friendly environment. 

3(h) The teacher librarian provides a respectful, positive, and safe climate. 

3(i) The teacher librarian models and facilitates the effective use of current and emerging 
digital tools and technology. 

3(j) The teacher librarian proactively manages the unpredictable traffic flow, accounting 
for academic visits, drop-in traffic, and patron visits during non-instructional times, 
enforcing school expectations while maintaining a positive climate. 

Standard 3 
Learning Environments Unacceptable Acceptable Exemplary 

3.2 Performance x   
3.2 Analysis –Sufficient evidence was not provided to show that teacher candidates can 
demonstrate the importance of working with others to create learning environments that support 
individual and collaborative learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. Candidate and completer interviews provided some 
information not found in the artifacts, and some supporting evidence was found in the 
documentation for other standards. However, evidence was limited or missing for indicators (d), 
(e), (f), (h), and (j). 
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Sources of Evidence   

• Candidate and completer interviews 
• Candidate reflections and responses 

Standard 4: Content Knowledge - The teacher understands the central concepts, tools of 
inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences 
that make the discipline accessible and meaningful for learners to assure mastery of the 
content. 

Knowledge 

4(a) The teacher librarian understands the documents and policies that promote 
intellectual freedom and freedom of expression. 

4(b) The teacher librarian understands the concepts of information literacy (e.g., reading, 
information, media, computer, and visual literacies). 

4(c) The teacher librarian is familiar with a wide range of children’s, young adult, and 
professional literature in multiple formats and languages to support reading for 
information, pleasure, and lifelong learning. 

4(d) The teacher librarian understands the process of cataloging and classifying library 
materials using professional library standards. 

4(e) The teacher librarian understands the process of information retrieval and resource 
sharing. 

4(f) The teacher librarian understands management techniques, including time 
management and supervision that ensure the efficient operation of the school library. 

4(g) The teacher librarian understands the principles of basic budget planning and 
collection development (e.g., selection, processing, and discarding). The teacher 
librarian understands the grant application process. 

4(h) The teacher librarian understands the importance of policies and procedures that 
support teaching and learning in school libraries. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand the central concepts, tools of 
inquiry, and structures of information literacy and library use, and creates learning experiences 
that make the school library accessible and meaningful for learners to assure mastery across 
content areas. The lesson plans and lecture notes provided as evidence in this standard are 
particularly strong and were instrumental in ensuring that this standard earned an acceptable 
rating. 
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Sources of Evidence   

• Syllabi 
• Lecture notes 
• Course lesson plans 
• Course readings and assignments 

Performance 

4(i) The teacher librarian adheres to the legal and ethical tenets expressed in the ALA 
Policy on Confidentiality of Library Records, Privacy: An Interpretation of the Library 
Bill of Rights, and the ALA Code of Ethics. 

4(j) The teacher librarian teaches and models the concepts of information literacy (e.g., 
reading, information, media, computer, and visual literacies). 

4(k) The teacher librarian reads, recommends, and promotes a wide and diverse range of 
children’s and young adult literature in multiple formats that reflect cultural diversity 
to foster habits of creative expression and support reading for information, pleasure, 
and lifelong learning. 

4(l) The teacher librarian catalogs and classifies library materials using professional library 
standards. 

4(m) The teacher librarian initiates and participates in resource sharing with public, 
academic, and special libraries, and with networks and library consortia. 

4(n) The teacher librarian organizes, allocates, and manages the library resources, 
facilities, time, activities, and materials to provide a broad range of opportunities for 
learning. 

4(o) The teacher librarian administers and trains staff to ensure an effective school library 
program. 

4(p) The teacher librarian utilizes best practices to plan and budget resources in a fiscally 
responsible manner. 

4(q) The teacher librarian uses professional publications that provide guidance in the 
selection of quality materials and to maintain current awareness of the emerging in 
the library field. 

4(r) The teacher librarian develops, implement, and evaluate policies and procedures that 
support teaching and learning in school libraries. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Candidate interviews, work samples, and reflections provide minimal but 
acceptable evidence that candidates can successfully implement the central concepts, tools of 
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inquiry, and structures of information literacy and library use, and can create learning experiences 
that make the school library accessible and meaningful for learners to assure mastery across 
content areas.  

Sources of Evidence   

• Candidate interviews 
• Candidate resource lists 
• Candidate reflections 

Standard 5: Application of Content - The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues. 

Knowledge 

5(a) The teacher librarian understands the scope and sequence of curricula, how they 
interrelate, and the information resources needed to support them. 

5(b) The teacher librarian has a wide range of cross-curricular interests and a broad set of 
interdisciplinary research skills. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge x   
5.1 Analysis – There was not sufficient evidence to demonstrate that candidates understand how 
to connect concepts and differing perspectives to engage learners in critical thinking, creativity, 
and collaborative problem solving related to authentic local and global issues. With only two 
artifacts provided in this standard, artifacts from other standards and candidate/completer 
interviews provided additional necessary evidence for indicator 5(a). No appropriate evidence for 
5(b) was provided or found elsewhere.   

Sources of Evidence   

• Course lesson plan 

Performance 

5(c) The teacher librarian participates on collaborative teaching teams as a peer or leader 
to integrate information skills, provide access to resources, and promote effective use 
of technology across the curriculum. 

5(d) The teacher librarian models multiple strategies for students, other teachers, and 
administrators to locate, evaluate, and ethically use information for specific purposes. 

5(e) The teacher librarian reads, recommends, and promotes a wide and diverse range of 
children’s and young adult literature in multiple formats that reflect cultural diversity 
to foster habits of creative expression and support reading for information, pleasure, 
and lifelong learning. 
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5(f) The teacher librarian determines collection development needs based on a variety of 
input, including curricula, patron input, circulation statistics, and professional reading. 

5(g) The teacher librarian promotes appropriate use of relevant and reliable information 
and instruction technologies. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates can connect concepts and differing 
perspectives to engage learners in critical thinking, creativity, and collaborative problem solving 
related to authentic local and global issues.  

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 
• Candidate and completer interviews 

Standard 6: Assessment - The teacher understands and uses multiple methods of assessment 
to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making. 

Knowledge 

6(a) The teacher librarian understands many methods of assessing the library program. 

6(b) The teacher librarian has an awareness of a wide variety of formative and summative 
assessment strategies. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand multiple methods of 
assessment to engage learners in their own growth, to monitor learner progress, and to guide 
decision making. 

Sources of Evidence   

• Syllabi 
• Lecture notes 
• Course lesson plans 
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• Course readings and assignments 

Performance 

6(c) The teacher librarian communicates and collaborates with students, teachers, 
administrators, and community members to develop a library program that aligns 
resources, services, and standards with the school's mission. 

6(d) The teacher librarian makes effective use of data and information to assess how the 
library program addresses the needs of diverse communities. 

6(e) The teacher librarian collaborates with other teachers to create student assessment 
opportunities in a variety of formats. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates can successfully perform multiple 
methods of assessment to engage learners in their own growth, to monitor learner progress, and 
to guide decision making. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 
• Candidate and completer interviews  

Standard 7: Planning for Instruction - The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context. 

Knowledge 

7(a) The teacher librarian understands how to develop and implement the school library 
mission, goals, objectives, policies, and procedures that reflect the mission, goals, and 
objectives of the school. 

7(b) The teacher librarian understands effective principles of teaching and learning in 
collaborative partnership with other educators. 

7(c) The teacher librarian acknowledges the importance of participating in curriculum 
development. 
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Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand how to plan instruction that 
supports every student in meeting rigorous learning goals by drawing upon knowledge of content 
areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and 
the community context. 

Sources of Evidence   

• Syllabi 
• Lecture notes 
• Course lesson plans 
• Course readings and assignments 

Performance 

7(d) The teacher librarian develops and implements the school library mission, goals, 
objectives, policies, and procedures. 

7(e) The teacher librarian identifies appropriate services, resources, and technology to 
meet diverse learning needs. 

7(f) The teacher librarian includes a variety of reading and information materials in 
instruction and prompts students through questioning techniques to improve 
performance. 

7(g) The teacher librarian collaborates with other teachers as they create, implement, and 
evaluate lessons, and models the use of information tools to meet the developmental 
and individual needs of diverse students. 

7(h) The teacher librarian uses appropriate print and/or electronic instructional resources 
to design learning experiences. 

7(i) The teacher librarian models, shares, and promotes effective principles of teaching 
and learning in collaborative partnership with other educators. 

7(j) The teacher librarian engages in school improvement processes by offering 
professional development to other educators as it relates to library and information 
use. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.2 Performance  x  
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7.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates can successfully plan instruction that 
supports every student in meeting rigorous learning goals by drawing upon knowledge of content 
areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and 
the community context. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 

Standard 8: Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Knowledge 

8(a) The teacher librarian understands how twenty-first century literacy skills support the 
learning needs of the school community. 

8(b) The teacher librarian recognizes that the effective use of current and emerging digital 
tools to locate, analyze, evaluate, and use information resources will support 
researching, learning, creating, and communicating in a digital society. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand a variety of instructional 
strategies to encourage learners to develop deep understanding of content areas and their 
connections, and to build skills to apply knowledge in meaningful ways. 

Sources of Evidence   

• Syllabi 
• Lecture notes 
• Course lesson plans 
• Course readings and assignments 

Performance 

8(c) The teacher librarian designs and adapts relevant learning experiences that engage 
students in authentic learning through the use of digital tools and resources. 

8(d) The teacher librarian stimulates critical thinking through the skillful use of questioning 
techniques, and guides students and staff in the selection of materials and 
information for reading, writing, viewing, speaking, listening, and presenting. 
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8(e) The teacher librarian provides opportunities to foster higher order thinking skills and 
metacognition. 

8(f) The teacher librarian provides access to information from a variety of sources to 
enrich learning for students and staff. 

8(g) The teacher librarian uses appropriate instructional resources in a variety of formats 
to design learning experiences. 

8(h) The teacher librarian employs strategies to integrate multiple literacies with content 
curriculum. 

8(i) The teacher librarian integrates the use of emerging technologies as a means for 
effective and creative teaching and to support K-12 students' conceptual 
understanding, critical thinking and creative processes. 

8(j) The teacher librarian collaborates with classroom teachers to reinforce a wide variety 
of reading instructional strategies to ensure K-12 students are able to create meaning 
from text. 

8(k) The teacher librarian serves all members of the learning community as facilitator, 
coach, guide, listener, trainer, and mentor. 

Standard 8 
Instructional Strategies Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that teacher candidates can successfully use a variety 
of instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 

Standard 9: Professional Learning and Ethical Practice - The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

Knowledge 

9(a) The teacher librarian understands the documents and policies that promote 
intellectual freedom and freedom of expression. 
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9(b) The teacher librarian understands the parameters of information access, resource 
sharing, and ownership based on principles of intellectual freedom and copyright 
guidelines. 

9(c) The teacher librarian understands confidentiality issues related to library records. 

9(d) The teacher librarian recognizes the importance of evaluating practice for 
improvement of the school library program. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand the importance of engaging 
in ongoing professional learning and using evidence to continually evaluate his/her practice, 
particularly the effects of his/her choices and actions on others (learners, families, other 
professionals and the community). 

Sources of Evidence   

• Syllabi 
• Lecture notes 
• Course lesson plans 
• Course readings and assignments 

Performance 

9(e) The teacher librarian practices the ethical principles of the profession, advocates for 
intellectual freedom and privacy, and promotes and models digital citizenship and 
responsibility. 

9(f) The teacher librarian educates the school community on the ethical use of 
information and ideas. 

9(g) The teacher librarian uses evidence-based research to collect, interpret, and use data 
to improve practice in school libraries. 

9(h) The teacher librarian models a strong commitment to the profession by participating 
in professional growth and leadership opportunities through membership in library 
associations, attendance at professional conferences, reading professional 
publications, and exploring Internet resources. 

9(i) The teacher librarian uses professional publications to keep current in the field and to 
assist in the selection of quality materials. 
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Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates successfully engage in ongoing 
professional learning; use evidence to continually evaluate his/her practice, particularly the 
effects of his/her choices and actions on others; and adapt his/her practice to meet the needs of 
each learner. 

Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 

Standard 10: Leadership and Collaboration - The teacher seeks appropriate leadership roles 
and opportunities to take responsibility for student learning, to collaborate with learners, 
families, colleagues, other school professionals, and community members to ensure learner 
growth, and to advance the profession. 

Knowledge 

10(a) The teacher librarian understands various communication and public relations 
strategies. 

10(b) The teacher librarian understands the role and relationship of the school library 
program's impact on student academic achievement within the context of current 
educational initiatives. 

10(c) The teacher librarian recognizes the value of sharing expertise with others in the field. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – Syllabi, required coursework, professors’ lesson plans and lecture notes, and 
candidate coursework provide evidence that candidates understand the need to seek appropriate 
leadership roles and opportunities to take responsibility for student learning; to collaborate with 
learners, families, colleagues, other school professionals, and community members to ensure 
learner growth; and to advance the profession. 

Sources of Evidence   

• Syllabi 
• Lecture notes 
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• Course lesson plans 
• Course readings and assignments 

Performance 

10(d) The teacher librarian models and promotes lifelong reading for purposes of seeking 
information, knowledge, pleasure, and learning. 

10(e) The teacher librarian collaborates with colleagues to enhance the learning 
environment through improved communication techniques. 

10(f) The teacher librarian works with colleagues to empower students with effective 
communication techniques and strategies. 

10(g) The teacher librarian advocates for the school library program and the library 
profession. 

10(h) The teacher librarian participates in decision-making groups to continually improve 
library services. 

10(i) The teacher librarian participates on collaborative teaching teams as a peer or leader 
to integrate information skills, provide access to resources, and promote effective use 
of technology across the curriculum. 

10(j) The teacher librarian demonstrates the ability to establish connections with other 
libraries and to strengthen cooperation among library colleagues for resource sharing, 
networking, and facilitating access to information. 

10(k) The teacher librarian articulates the role and relationship of the school library 
program's impact on student academic achievement within the context of current 
educational initiatives. 

10(l) The teacher librarian identifies stakeholders within and outside the school community 
who impact the school library program. 

10(m) The teacher librarian advocates for school library and information programs, 
resources, and services. 

10(n) The teacher librarian seeks to share expertise with others through in-service, local 
conferences and other venues. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Candidate and completer interviews, as well as candidate coursework samples, 
papers, and assessments, provide evidence that candidates seek appropriate leadership roles and 
opportunities to take responsibility for student learning; to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth; and 
to advance the profession. 
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Sources of Evidence   

• Required coursework 
• Candidate reflections and responses 
• Assessments 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 10 1 9  
Performance 10 1 9  

Areas for Improvement 

• Several Standards addressed library materials in “a variety of formats.” Based on the 
evidence provided and candidate/completer interviews, this was limited to: online 
databases, or websites found through search engines. Evidence could be strengthened by 
including a wider variety of materials: graphic novels, informational texts, e-books, audio 
books, podcasts, and so on. 

• Digital tools and emerging technology were mentioned across several standards, and 
evidence indicates that this is interpreted to mean databases, social media, or library 
management software. Candidate/completer interviews, coupled with the evidence 
provided, suggest that more information about and practice with online and digital 
presentation and collaboration tools, especially for use with students, could be included 
in the program (e.g., Jamboard, Slido, Padlet, Canva, Flipgrid). 

• Evidence provided in Standard 3.2 and elsewhere suggests that the program could be 
strengthened by an increased focus on a student-centered school library, for example, 
“creating a positive, safe, supportive, inviting environment; managing traffic flow 
throughout the school day (full classes as well as drop-in traffic) in a way that fosters 
positive relationships while still supporting school policies; analyzing and addressing 
access for those with physical, emotional, or intellectual barriers; offering flexible 
scheduling and broad, open access to the library.” 

Recommended Action on Idaho Standards for Teacher Librarians 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved  
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IDAHO FOUNDATION STANDARDS FOR VISUAL AND PERFORMING 
ARTS TEACHERS 
Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Knowledge 

2(a) The teacher understands the impact of the arts on students with exceptional needs, 
including those associated with disabilities, giftedness, second language acquisition, 
and at-risk students. 

Standard 2 
Learning Differences Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates demonstrate an adequate understanding 
of the impact of the arts on students with exceptional needs, including those associated with 
disabilities, giftedness, second language acquisition, and at-risk students. The candidate interview 
provided evidence from the music department. 

Sources of Evidence   

• ED 436 lesson portfolio 
• EDCI 325 lesson plan 
• Interview with candidates 
• MUST 383 syllabus 

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands the history and foundation of arts education. 

4(b) The teacher understands the processes and content of the arts discipline being taught. 
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4(c) The teacher understands how to observe, describe, interpret, critique, and assess the 
arts discipline being taught. 

4(d) The teacher understands the cultural, historical, and contemporary contexts 
surrounding works of art. 

4(e) The teacher understands that the arts communicate, challenge, and influence culture 
and society. 

4(f) The teacher understands the aesthetic purposes of the arts and that arts involve a 
variety of perspectives and viewpoints. 

4(g) The teacher understands how to select and evaluate a range of artistic subject matter 
and ideas appropriate for students’ personal and/or career interests. 

4(h) The teacher understands connections between art curriculum and vocational 
opportunities. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates demonstrate an adequate understanding 
of central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and 
creates learning experiences that make the discipline accessible and meaningful for learners to 
assure mastery of the content while creating environments that support individual and 
collaborative learning, and that encourage positive social interaction, active engagement in 
learning, and self-motivation.  

Sources of Evidence   

• EDCI 436 digital teaching portfolios 
• 9-week unit plan 
• MUST 383 group project 
• MUST syllabus for 383 and 386 

Performance 

4(i) The teacher instructs, demonstrates, and models technical and expressive proficiency 
in the particular arts discipline being taught. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
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4.2 Analysis -- Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates instruct, demonstrate, and model 
technical and expressive proficiency in the particular arts discipline being taught. 

Sources of Evidence   

• Multiple art syllabi: 110, 121, 205, 436 
• EDCI 325 lesson plan 
• Idaho Teacher Candidate Evaluation 
• MUST 445 lesson plan 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Knowledge 

5(a) The teacher understands the relationships between the arts and how the arts are vital 
to all content areas. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis -- Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates understand how to connect concepts and 
use differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Sources of Evidence   

• EDCI 325 lesson plan 
• 436 digital portfolio and rubric 
• MUST syllabus 383 
• MUST group project 383 

Performance 

5(b) The teacher engages students in identifying relationships between the arts and other 
content areas. 

5(c) The teacher instructs students in making observations, interpretations, and 
judgments about their own artworks and the works of other artists. 

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
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5.2 Analysis-- Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates engage students in identifying 
relationships between the arts and other content areas and making observations, interpretations, 
and judgments about their own artworks and the works of other artists. 

Sources of Evidence   

• MUST 445 lesson plan 
• Etching video of lesson 
• Teacher candidate interview 

 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Knowledge 

6(a) The teacher understands assessment strategies specific to creating, performing, and 
responding. 

6(b) The teacher understands how arts assessments strategies (e.g., portfolio, critique, 
performance/presentation) specific to the arts enhance evaluation, as well as student 
knowledge and performance. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis -- Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates understand assessment strategies 
specific to creating, performing, and responding. The candidate interview provided evidence from 
the music department. 

Sources of Evidence   

• Teacher candidate interviews 
• EDCI 325 lesson 
• Multiple EDCI 436 portfolios 

Performance 

6(c) The teacher assesses student work specific to creating, performing, and responding. 

Standard 6 
Assessment Unacceptable Acceptable Exemplary 

6.2 Performance  x  
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6.2 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates understand assessment strategies 
specific to creating, performing, and responding. The candidate interview provided evidence from 
the music department. 

Sources of Evidence   

• Teacher candidate interview 
• Digital teaching portfolios 
• Rubrics  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Knowledge 

7(a) The teacher understands that instructional planning for the arts teacher includes 
acquisition and management of materials, technology, equipment, and use of physical 
space. 

Standard 7 
Planning for Instruction Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional units, 
and candidate papers provide evidence that candidates plan for the arts by including acquisition 
and management of materials, technology, equipment, and use of physical space. 

Sources of Evidence   

• Praxis scores 
• Dry point etching lesson 
• MUST 383 syllabus 
• MUST lesson plan template 
• Teacher candidate interviews 

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  
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Knowledge 

9(a) The teacher understands regulations regarding copyright laws. 

Standard 9 
Professional Learning and 

Ethical Practice 
Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis –– Syllabi, required coursework, candidate lesson plans, candidate instructional 
units, and candidate papers provide evidence that candidates engage in ongoing professional 
learning and uses evidence to continually evaluate his/her practice, particularly the effects of 
his/her choices and actions on others (learners, families, other professionals, and the community), 
and adapts practice to meet the needs of each learner.  

Sources of Evidence   

• Teacher candidate interviews 
• Art Praxis scores 
• MUST 385 syllabus 

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Knowledge 

10(a) The teacher understands appropriate administrative, financial, management, and 
organizational aspects specific to the school/district arts program and its community 
partners. 

10(b) The teacher understands the unique relationships between the arts and their 
audiences. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional 
units, and candidate papers provide evidence that candidates understand appropriate 
administrative, financial, management, and organizational aspects specific to the school/district 
arts program and its community partners, and the unique relationships between the arts and their 
audiences. 
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Sources of Evidence   

• Donor’s Choice assignment 
• Art syllabus 110 
• Multiple syllabi from MUST 

Performance 

10(a) The teacher promotes the arts for the enhancement of the school, the community, 
and society. 

10(b) The teacher selects and creates art exhibits and performances that are appropriate 
for different audiences. 

Standard 10 
Leadership and Collaboration Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Syllabi, required coursework, candidate lesson plans, candidate instructional 
units, and candidate papers provide evidence that candidates promote the arts for the 
enhancement of the school, the community and society and creates art exhibits and performances 
that are appropriate for different audiences. 

Sources of Evidence   

• ART syllabus 110 
• Reflection on art class 
• MUST syllabi 465 and 466 

Standard 11:  Safety and Management - The teacher creates a safe, productive physical 
learning environment, including management of tools, supplies, equipment, and space. 

Knowledge 

11(a) The teacher knows the procedures for safely handling, operating, storing, and 
maintaining the tools and equipment appropriate to his or her arts discipline. 

11(b) The teacher understands the use and management of necessary performance and 
exhibit tools and equipment specific to his or her discipline. 

Standard 11 
Safety and Management Unacceptable Acceptable Exemplary 

11.1 Knowledge  x  
11.1 Analysis – Syllabi, teacher candidate interviews, required coursework, candidate lesson 
plans, candidate instructional units, and candidate papers provide evidence that candidates know 
the procedures for safely handling, operating, storing, and maintaining the tools and equipment 
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appropriate to his or her arts discipline and understand the use and management of necessary 
performance and exhibit tools and equipment specific to his or her discipline. 

Sources of Evidence   

• Teacher candidate interview 
• Art lesson plans 
• Multiple MUST syllabi 

Performance 

11(a) The teacher established procedures that ensure students have the skills and 
knowledge necessary to accomplish tasks safely. 

11(b) The teacher manages the simultaneous activities that take place daily in the arts 
classroom. 

Standard 11 
Safety and Management Unacceptable Acceptable Exemplary 

11.2 Performance  x  
11.2 Analysis – Syllabi, teacher candidate interviews, required coursework, candidate lesson 
plans, candidate instructional units, and candidate papers provide evidence that candidates 
established procedures that ensure students have the skills and knowledge necessary to 
accomplish tasks safely. 

Sources of Evidence   

• Teacher candidate interview 
• MUST syllabi 385 and 386 
• Etching lesson video 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 8  8  
Performance 5  5  

Areas for Consideration 

• While there are no areas of improvement at the program level, there are areas in 
Standards 5 and 9 that would benefit from additional evidence. 
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Recommended Action on Idaho Foundation Standards for Visual and Performing Arts Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR MUSIC TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Performance 

4(a) The teacher is able to prepare students for musical performance, including: 

• Singing, alone and with others, a varied repertoire of music. 

• Performing on instruments, alone and with others, a varied repertoire of music. 

• Reading and notating music 

4(b) The teacher is able to teach students how to create music, including: 

• Improvising melodies, variations, and accompaniments. 

• Composing and arranging music within specified guidelines. 

4(c) The teacher is able to prepare students to respond to musical works, including the 
following:  

• Listening to, analyzing, and describing music. 

• Evaluating music and music performances. 

4(d) The teacher is able to prepare students to make musical connections, including: 

• Understanding relationships between music, the other arts, and disciplines 
outside the arts. 

• Understanding music in relation to history and culture. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
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4.2 Analysis – A review of the candidate interviews, audio recordings, work samples, and lesson 
plans provide evidence that candidates demonstrate understanding how learners grow and 
develop, recognizing that patterns of learning and development vary individually within and 
across the cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences while addressing cultural 
differences and allowing for individual and group collaboration. 

Sources of Evidence   

• Candidate interview 
• Audio recordings 
• MUS 445 lesson plans 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Performance 

5(a) The teacher is able to demonstrate how to apply music content knowledge in the 
following settings: general music, music theory, music technology, guitar, keyboard, 
and performing ensembles.  

Standard 5 
Application of Content Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis –A review of the candidate interviews, audio recordings, work samples, and lesson 
plans provide evidence that candidates are able to demonstrate how to apply music content 
knowledge in the following settings: general music, music theory, music technology, guitar, 
keyboard, and performing ensembles.  

Sources of Evidence   

• Candidate interviews 
• Audio recordings 
• MUS 445 lesson plans 

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 260



Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  

Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession.  

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge     
Performance 2  2  

Areas for Consideration 

• While there are no areas of improvement at the program level, there are areas in 
Standards 4 regarding connections to history and culture, responding to musical works, 
and varied repertoire of music that would benefit from additional evidence. 

Recommended Action on Idaho Standards for Music Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR VISUAL ARTS TEACHERS 

Standard 1: Learner Development. The teacher understands how learners grow and develop, 
recognizing that patterns of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences.  

Standard 2: Learning Differences. The teacher uses understanding of individual differences and 
diverse cultures and communities to ensure inclusive learning environments that enable each 
learner to meet high standards.  

Standard 3: Learning Environments. The teacher works with others to create environments that 
support individual and collaborative learning, and that encourage positive social interaction, 
active engagement in learning, and self-motivation.  

Standard 4: Content Knowledge. The teacher understands the central concepts, tools of inquiry, 
and structures of the discipline(s) he or she teaches and creates learning experiences that make 
the discipline accessible and meaningful for learners to assure mastery of the content.  

Knowledge 

4(a) The teacher understands a variety of media, styles, and techniques in multiple art 
forms. 

4(b) The teacher has knowledge of individual artists’ styles and understands the historical 
and contemporary movements and cultural contexts of those works. 

4(c) The teacher understands the elements and principles of art and how they relate to art 
making and art criticism. 

4(d) The teacher understands how to use the creative process (brainstorm, research, 
rough sketch, final product, and reflection). 

4(e) The teacher understands the value of visual arts as they relate to everyday 
experiences. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Syllabi provide evidence that candidates demonstrate an adequate understanding 
of various media styles and techniques in multiple art forms, individual artist’s styles and 
movements, elements and principles of art and art criticism, the creative process, and the value 
of visual arts. 

Sources of Evidence   

• Art 100 syllabus: World Art and Culture 
• Art 110 syllabus: Integrated Art 
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• Drawing 1 syllabus 

Performance 

4(f) The teacher applies a variety of media, styles, and techniques in multiple art forms. 

4(g) The teacher instructs students in individual artist styles and understands historical and 
contemporary movements and cultural contexts of those works. 

4(h) The teacher applies the elements and principles of art and how they relate to art 
making and art criticism. 

4(i) The teacher demonstrates how to use the creative process (brainstorm, research, 
rough sketch, final product). 

4(j) The teacher provides opportunities for students to collect work over time (portfolio) 
to reflect on their progress, and to exhibit their work. 

Standard 4 
Content Knowledge Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Syllabi, work samples, and lesson plans provide evidence that candidates can apply 
a variety of media, styles, and techniques in multiple art forms; instruct individual artist styles and 
understand historical and contemporary movements and cultural contexts of those works; apply 
the elements and principles of art and how they relate to art making and art criticism; and 
demonstrate how to use the creative process (brainstorm, research, rough sketch, final product). 

Sources of Evidence   

• Printmaking lesson plans 
• Art 100 syllabus: World Art and Culture 
• Art syllabus 303: Contemporary Art and Theory 

Standard 5: Application of Content. The teacher understands how to connect concepts and use 
differing perspectives to engage learners in critical thinking, creativity, and collaborative 
problem solving related to authentic local and global issues.  

Standard 6: Assessment. The teacher understands and uses multiple methods of assessment to 
engage learners in their own growth, to monitor learner progress, and to guide the teacher’s 
and learner’s decision making.  

Standard 7: Planning for Instruction. The teacher plans instruction that supports every student 
in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, 
cross- disciplinary skills, and pedagogy, as well as knowledge of learners and the community 
context.  

Standard 8: Instructional Strategies. The teacher understands and uses a variety of 
instructional strategies to encourage learners to develop deep understanding of content areas 
and their connections, and to build skills to apply knowledge in meaningful ways.  
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Standard 9: Professional Learning and Ethical Practice. The teacher engages in ongoing 
professional learning and uses evidence to continually evaluate his/her practice, particularly 
the effects of his/her choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner.  

Standard 10: Leadership and Collaboration. The teacher seeks appropriate leadership roles and 
opportunities to take responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to ensure learner growth, and 
to advance the profession. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1  1  
Performance 1  1  

Recommended Action on Idaho Standards for Visual Arts Teachers 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR WORLD LANGUAGES TEACHERS 
Standard 1: Knowledge of Subject Matter - The teacher understands the central concepts, tools 
of inquiry, and structures of the disciplines taught and creates learning experiences that make 
these aspects of subject matter meaningful for students. 

Knowledge 

1(a) The teacher knows the ACTFL (American Council on the Teaching of Foreign 
Languages) Proficiency Guidelines for listening, speaking, reading, and writing. 

1(b) The teacher knows the target culture(s) in which the language is used. 

1(c) The teacher understands key linguistic structures particular to the target language and 
demonstrates the way(s) in which they compare to English communication patterns. 

1(d) The teacher knows the history, arts, and literature of the target culture(s). 

1(e) The teacher knows the current social, political, and economic realities of the countries 
related to the target language. 

1(f) The teacher understands how the U.S. culture perceives the target language and 
culture(s). 

1(g) The teacher understands how the U.S. is perceived by the target language culture(s). 

1(h) The teacher understands the stereotypes held by both the U.S. and target cultures 
and the impacts of those beliefs. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – The EPP provides sufficient evidence to demonstrate that the program is designed 
to meet Standard 1.1. Spanish and French language syllabi, including course and program 
requirement descriptors, candidate content language praxis scores, and course assignments 
including samples of content language midterms, provide evidence that candidates demonstrate 
an adequate understanding of 1a, 1b, 1c, 1d, 1e, 1f, 1g, and 1h.  

Sources of Evidence   

• Spanish and French language requirements/catalogue descriptors 
• Language content Praxis 
• Language course content performance 

Performance 

1(i) The teacher demonstrates advanced level speaking, reading and writing proficiencies 
as defined in the ACTFL Proficiency Guidelines established by the American Council on 
the Teaching of Foreign Languages. 
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1(j) The teacher incorporates into instruction the following activities in the target 
language: listening, speaking, reading, writing, and culture. 

1(k) The teacher promotes the value and benefits of world language learning to students, 
educators, and the community. 

1(l) The teacher uses the target language extensively in formal, informal, and 
conversational contexts and provides opportunities for the students to do so. 

1(m) The teacher provides opportunities to communicate in the target language in 
meaningful, purposeful activities that simulate real-life situations. 

1(n) The teacher systematically incorporates culture into instruction. 

1(o) The teacher incorporates discussions of the target culture’s contributions to the 
students’ culture and vice-versa. 

1(p) The teacher encourages students to understand that culture and language are 
intrinsically tied. 

Standard 1 
Knowledge of Subject Matter Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – The EPP provides sufficient evidence to demonstrate that the program is designed 
to meet Standard 1.2. Course syllabi for language, diversity, and methods; language syllabi; 
candidate lesson plans; candidate performance; and interviews conducted with the EPP diversity 
faculty and program candidates provide evidence that t candidates demonstrate an adequate 
performance of Standard 1. Interviews and evidence confirmed that the program offered 
“inclusive and culturally responsive pedagogy that built on the foundations addressing content 
areas.” Multiple evidence sources support that candidates demonstrate an adequate 
performance of standard 1.2, specific performance indicators for 1a, 1b, 1c, 1d, 1e, 1f, 1g, and 1h. 
1i, 1j, 1k, 1l, 1m, 1n, 1o, and 1p.  

Sources of Evidence   

• Praxis for Spanish and French: language competency performance exam scores  
• EPP interview; candidate interview 
• Candidate lesson plans 
• Course syllabi 

Standard 2: Knowledge of Human Development and Learning - The teacher understands how 
students learn and develop, and provides opportunities that support their intellectual, social, 
and personal development. 

Knowledge 

2(a) The teacher understands that the process of second language acquisition includes the 
interrelated skills of listening, speaking, reading, and writing. 
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2(b) The teacher understands that cultural knowledge is essential for the development of 
second language acquisition. 

2(c) The teacher understands the skills necessary to create an instructional environment 
that encourages students to take the risks needed for successful language learning. 

2(d) The teacher knows the methodologies and theories specific to second language 
acquisition. 

2(e) The teacher knows university/college expectations of world languages and the life-
long benefits of second-language learning. 

Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – The EPP provided sufficient evidence to meet Standard 2.1. Course syllabi, including 
required coursework, Spanish and French Praxis scores, and interviews with candidates are the 
primary sources of evidence for indicators 2a, 2b, 2c, 2d, and 2e. The evidence shows that 
candidates demonstrate an adequate understanding.  

Sources of Evidence   

• Course syllabi: 437 and 447; course assignments and lesson plans 
• Content competency: Praxis 
• Interview with candidates 

Performance 

2(f) The teacher uses a variety of instructional strategies that incorporate culture, 
listening, reading, writing and speaking in the target language. 

2(g) The teacher integrates cultural knowledge into language instruction. 

2(h) The teacher builds on the language learning strengths of students rather than focusing 
on their weaknesses. 

2(i) The teacher uses cognates, expressions, and other colloquial techniques common to 
English and the target language to help further the students’ understanding and 
fluency. 

2(j) The teacher explains the world language entrance and graduation requirements at 
national colleges/universities and the general benefits of second language learning. 
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Standard 2 
Knowledge of Human 

Development and Learning 
Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis – The EPP provided sufficient evidence to meet Standard 2.2. Lesson plans generated 
in the methods course and taught in the practicum, chapter reflections associated with the 
methods course, interviews with the Language teacher candidates are the primary sources of 
evidence for indicators 2f, 2g, 2h, 2i, and 2j. The evidence sources support that teacher candidates 
demonstrate performance of standard 2.2. 

Sources of Evidence   

• Lesson plans 
• Candidate interviews 
• Chapter Reflections (CERs) 

Standard 3: Modifying Instruction for Individual Needs - The teacher understands how students 
differ in their approaches to learning and creates instructional opportunities that are adapted 
to students with diverse needs. 

Knowledge 

3(a) The teacher understands that gender, age, socioeconomic background, ethnicity, 
sexual orientation, religious beliefs and other factors play a role in how individuals 
perceive and relate to their own culture and that of others. 

3(b) The teacher understands that students’ diverse learning styles affect the process of 
second-language acquisition. 

Standard 3 
Modifying Instruction for 

Individual Needs 
Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – The EPP provides sufficient evidence for indicators for 3a and 3b that demonstrate 

the program is designed to meet Standard 3.1. Evidence includes interviews with the EPP 
diversity faculty, candidate interviews, and the methods syllabus. During the interview with 
the EPP diversity faculty, specific attention was brought to the Diversity Dialogue, a webinar 
that the faculty designed that was available to all UI students; this particular resource was 
referenced by all language teacher candidates as being purposeful. The aforementioned 
evidence sources support that candidates demonstrate an adequate understanding of 3.1.   
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Sources of Evidence   

• EPP interview: diversity dialogue, webinar, partnerships 
• Candidate interview 
• Secondary Methods syllabus 

Performance 

3(c) The teacher plans learning activities that enable students to grasp the significance of 
language and cultural similarities and differences. 

3(d) The teacher differentiates instruction to incorporate the diverse needs of the 
students’ cognitive, emotional and psychological learning styles. 

Standard 3 
Modifying Instruction for 

Individual Needs 
Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 3.2. Candidate interviews, practicum and practicum reflections, and lesson plans 
for Spanish and French provide evidence that candidates demonstrate performance of 3c and 3d.  

Sources of Evidence   

• Lesson plans evidenced from Spanish and French 
• Practicum 447 
• Candidate interview  

Standard 4: Multiple Instructional Strategies - The teacher understands and uses a variety of 
instructional strategies to develop students’ critical thinking, problem solving, and 
performance skills. 

Knowledge 

4(a) The teacher understands that world languages methodologies continue to change in 
response to emerging research. 

4(b) The teacher understands instructional practices that balance content-focused and 
form-focused learning. 

4(c) The teacher knows instructional strategies that foster higher-level thinking skills such 
as critical- thinking and problem solving. 
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Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis –: The EPP provides sufficient evidence that demonstrates the program is designed 
to meet Standard 4.1. Course syllabi for the methods, required coursework including chapter 
reflections, and candidate lesson plans provide evidence that candidates demonstrate an 
adequate understanding of 4a, 4b, and 4c. The methods syllabus outlines a set of topics that 
includes instructional strategies to develop students’ critical thinking, problem solving, and 
performance skills in teaching foreign language. The assigned chapter reflections support thought 
and understanding regarding teaching foreign language specific instructional strategies.  

Sources of Evidence   

• Lesson plans 
• Chapter reflections from methods course 
• Methods course syllabus 

Performance 

4(d) The teacher uses a variety of instructional strategies based on current research to 
enhance students’ understanding of the target language and culture. 

4(e) The teacher remains current in second-language pedagogy by means of attending 
conferences, maintaining memberships in professional organizations, reading 
professional journals, and/or on-site and on-line professional development 
opportunities. 

4(f) The teacher incorporates a variety of instructional tools such as technology, local 
experts, and on-line resources to encourage higher-level thinking skills. 

Standard 4 
Multiple Instructional 

Strategies 
Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 4.2. Candidate interviews, chapter reflections, practicum reflection, and lesson 
plans provide evidence that candidates demonstrate performance of indicators 4d, 4e, and 4f.  

Sources of Evidence   

• Lesson plans 
• Chapter reflections 
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• Practicum reflections 
• Candidate interviews 

Standard 5: Classroom Motivation and Management Skills - Classroom Motivation and 
Management Skills - The teacher understands individual and group motivation and behavior 
and creates a learning environment that encourages positive social interaction, active 
engagement in learning, and self- motivation. 

Knowledge 

5(a) The teacher understands that, due to the nature of second-language acquisition, 
students need additional instruction in positive group/pair work and focused practice. 

5(b) The teacher knows current practices of classroom management techniques that 
successfully allow for a variety of activities, such as listening and speaking, that take 
place in a world language classroom. 

Standard 5 
Classroom Motivation and 

Management Skills 
Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 5.1. Course syllabi, required coursework including the chapter reflections for the 
methods course, and the culturally inclusive classroom management plan provide evidence that 
candidates demonstrate an adequate understanding of indicators 5a and 5b.  

Sources of Evidence   

• Culturally inclusive classroom management plan from EDCI 302 
• Syllabi: Methods and Teaching in a Diverse Society 
• Chapter reflections  

Performance 

5(c) The teacher implements classroom management techniques that use current 
research-based practices to facilitate group/pair interactions and maintain a positive 
flow of instruction. 

Standard 5 
Classroom Motivation and 

Management Skills 
Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 5.2. Interviews with candidates and EPP diversity faculty, culturally inclusive 
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classroom management plans, and lesson plans constructed in the methods course and taught in 
the practicum provide evidence that candidates demonstrate performance of 5c.  

Sources of Evidence   

• Interviews: Candidates and EPP diversity faculty 
• Lesson plans 
• Culturally inclusive classroom management plans 

Standard 6: Communication Skills - The teacher uses a variety of communication techniques to 
foster inquiry, collaboration, and supportive interaction in and beyond the classroom. 

Knowledge 

6(a) The teacher understands of the extension and broadening of previously gained 
knowledge in order to communicate clearly in the target language. 

Standard 6 
Communication Skills Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 6.1. Course syllabi for the methods course, required coursework assignments 
including the chapter reflections for the methods course, and interviews with candidates provide 
evidence that candidates demonstrate an adequate understanding of the indicator, extending 
and broadening of previously gained knowledge in order to communicate clearly in the target 
languages of French and Spanish.  

Sources of Evidence   

• Candidate interviews 
• Chapter reflection assignment 
• Syllabus for Methods 

Performance 

6(b) The teacher uses a variety of techniques to foster fluency within the target language 
such as dialogues, songs, open-ended inquiry, non-verbal techniques, guided 
questions, modeling, role-playing, and storytelling. 

Standard 6 
Communication Skills Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 6.2. Candidate interviews, practicum reflections, and lesson plans provide 
evidence that the candidate uses a variety of techniques to foster fluency within the target 
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language. The interviews revealed that each candidate had adopted a specific technique modeled 
from a faculty member as a purposeful to accomplish indicator 6b. 

Sources of Evidence   

• Lesson plans 
• Candidate interviews 
• Practicum reflections 

Standard 7: Instructional Planning Skills -The teacher plans and prepares instruction based on 
knowledge of subject matter, students, the community, and curriculum goals.  

Knowledge 

7(a) The teacher understands how to incorporate the ACTFL Standards for Foreign 
Language Learning of communication, cultures, connections, comparisons, and 
communities into instructional planning. 

7(b) The teacher knows how to design lesson plans based on ACTFL Standards, research-
based practices, and a variety of proficiency guidelines that enhance student 
understanding of the target language and culture. 

7(c) The teacher knows how to design lesson plans that incorporate the scaffolding 
necessary to progress from basic level skills to appropriate critical and higher order 
thinking skills. 

Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
7.1 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 7.1. Candidate interviews, practicum reflections, lesson plans, and course syllabi 
for the Methods class and for the Teaching in a Diverse Society class provide evidence that 
candidates demonstrate an adequate understanding of indicators 7a, 7b, and 7c. 

Sources of Evidence   

• Lesson plans 
• Practicum reflections 
• Candidate interviews 
• Course syllabi: Methods and Teaching in a Diverse Society 

Performance 

7(d) The teacher incorporates the ACTFL Standards for Foreign Language Learning of 
communication, cultures, connections, comparisons, and communities into 
instructional planning. 
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7(e) The teacher designs lesson plans based on ACTFL Standards, research-based practices, 
and a variety of proficiency guidelines, which enhance student understanding of the 
target language and culture. 

7(f) The teacher designs lesson plans which incorporate the scaffolding necessary to 
progress from basic level skills to appropriate critical and higher order thinking skills. 

Standard 7 
Instructional Planning Skills Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 7.2. Candidate interviews, practicum reflections, lesson plans, and course syllabi 
for the Methods class and for the Teaching in a Diverse Society class provide evidence that 
candidates demonstrate an adequate understanding of indicators 7d, 7e, and 7f. The interviews 
revealed that each candidate had adopted a specific teaching technique modeled from a faculty 
member as a purposeful instructional strategy applied within the discipline. Each strategy 
identified in the interview was grounded in second language research-based practice. 

Sources of Evidence   

• Lesson plans 
• Practicum reflections 
• Candidate interviews (one favorite activity) 

Standard 8: Assessment of Student Learning -The teacher understands, uses, and interprets 
formal and informal assessment strategies to evaluate and advance student performance and 
to determine program effectiveness.  

Knowledge 

8(a) The teacher understands the ACTFL Proficiency Guidelines for listening, speaking, 
reading, and writing. 

8(b) The teacher has the skills to assess proficiency in listening, speaking, reading, writing 
and culture, which is based on a continuum. 

8(c) The teacher understands the importance of assessing the content and the form of 
communication. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 8.1. Methods course syllabus, required coursework including chapter reflections, 
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candidate lesson plans, and candidate interviews, specifically about rubric construction and 
assessment design, provide evidence that candidates demonstrate an adequate understanding of 
indicators 8a, 8b, and 8c.  

Sources of Evidence   

• Methods syllabus 
• Chapter reflections 
• Candidate interviews (rubric discussion) 
• Lesson plans 

Performance 

8(d) The teacher motivates the students to reach level-appropriate proficiency based on 
ACTFL Proficiency Guidelines for listening, speaking, reading, writing, and culture. 

8(e) The teacher employs a variety of ways to assess listening, speaking, reading, writing, 
and culture, using both formative and summative assessments. 

8(f) The teacher constructs and uses a variety of formal and informal assessment 
techniques, including tests in the primary and target languages, to enhance 
knowledge of individual students, evaluate student performance and progress, and 
modify teaching and learning strategies. 

8(g) The teacher appropriately assesses for both the content and form of communication. 

Standard 8 
Assessment of Student 

Learning 
Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed to 
meet Standard 8.2. The practicum reflections that accompany the methods course and 
placement, coupled with candidate generated lesson plans involving speaking, reading, writing, 
and listening exercises in French and Spanish, and the assignments generated within the methods 
course, particularly the chapter reflections and the task of leading and evaluating the discussion, 
provide evidence that candidates demonstrate performance specifically on indicators 8d, 8e, 8f, 
and 8g.  

Sources of Evidence   

• Practicum reflection 
• Lesson plans 
• Chapter reflections 

Standard 9: Professional Commitment and Responsibility - The teacher is a reflective 
practitioner who demonstrates a commitment to professional standards and is continuously 
engaged in purposeful mastery of the art and science of teaching. 
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Standard 10: Partnerships - The teacher interacts in a professional, effective manner with 
colleagues, parents, and other members of the community to support students’ learning and 
well-being. 

Knowledge 

10(a) The teacher knows about career and other life-enriching opportunities available to 
students proficient in world languages. 

10(b) The teacher knows how to provide opportunities for students and teachers to 
communicate with native speakers. 

10(c) The teacher is able to communicate to the students, parents, and community 
members the amount of time and energy needed for students to be successful in 
acquiring a second language. 

10(d) The teacher understands the effects of second language study on first language. 

Standard 10 
Partnerships Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed 
to meet Standard 10.1. Methods course syllabus, required coursework including chapter 
reflections and leading the discussion, and content encountered in the practicum reflections 
holistically revealed that program offered opportunity for candidates to interact in a professional, 
effective manner with colleagues, parents, and other members of the community to support 
students’ learning and their well-being. These sources provide evidence that candidates 
demonstrate an adequate understanding of indicators 10a, 10b, 10c, and 10d.  

Sources of Evidence   

• Methods syllabus 
• Chapter discussion and discussion lead assignment 
• Practicum reflections 

Performance 

10(e) The teacher informs students and the broader community of career opportunities and 
personal enrichment that proficiency in a second language provides in the United 
States and beyond its borders. 

10(f) The teacher provides opportunities for students to communicate with native speakers 
of the target language in person or via technology. 

10(g) The teacher encourages students to participate in community experiences related to 
the target culture. 
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10(h) The teacher communicates to the students, parents, and community members the 
amount of time and energy needed for students to be successful in acquiring a second 
language. 

Standard 10 
Partnerships Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – The EPP provides sufficient evidence that demonstrates the program is designed 
to meet Standard 10.2. Candidate interviews, practicum reflections that accompany the methods 
course and placement, coupled with the assignments generated within the methods course 
provide evidence that candidates demonstrate performance of 10e, 10f, 10g, and 10h. During the 
interview, candidates also supplied evidence of traveling and teaching abroad. This particular 
experience is a high-impact practice that more fully shapes candidates and also supports the spirit 
of meeting Standard 10.  

Sources of Evidence   

• Practicum reflection 
• Candidate interviews 
• Chapter reflections 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 9  9  
Performance 9  9  

Recommended Action on Idaho Standards for World Languages Teachers 

☒ Approved  

☐ Conditionally Approved 
☐ Insufficient Evidence  
☐ Lack of Completers  
☐ New Program 

☐ Not Approved 
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ADMINISTRATOR ENDORSEMENTS 

IDAHO FOUNDATION STANDARDS FOR THE PREPARATION OF SCHOOL 
ADMINISTRATORS 

Standard 1: School Culture - The School Administrator establishes a safe, collaborative, and 
supportive culture ensuring all students are successfully prepared to meet the requirements for 
tomorrow’s careers and life endeavors. 

Knowledge: The School Administrator: 

1(a) Understands the importance of eliciting feedback that measures the school and 
community perceptions. 

1(b) Understands laws and policies regarding school safety and prevention by creating a 
detailed school safety plan, which addresses potential physical and emotional threats. 

1(c) Understands disciplinary policies and multiple strategies for intervention that occur 
prior to removal of students. 

1(d) Understands methods for responding to conflict. 

Standard 1 
School Culture Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Knowledge standard 1: School Climate is acceptable with evidence in (a), (b), and 
(c). There are some gaps in evidence for this standard, with no evidence of (d) regarding methods 
of responding to conflict. Indicator (b) specifically references “a detailed school safety plan” which 
was not evident in any of the evidence provided.   

Sources of Evidence  

• EDAD 513 final exam paper (special education law) 
• EDAD 535 rubric for School Budget Plan 
• EDAD 598 School Internship Handbook 
• EDAD 530 Law Handbook 

Performance: The School Administrator: 

1(e) Demonstrates ability to disaggregate school climate data to collaboratively engage 
faculty, staff, students, and parents in identifying concerns or threats to school safety. 

1(f) Demonstrates ability to proactively engage staff in conflict resolution. 

1(g) Demonstrates ability to establish rules and related consequences designed to keep 
students safe. 

1(h) Demonstrates ability to individually and/or collaboratively monitor school climate by 
gathering data about student and staff perceptions. 
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1(i) Demonstrates ability to connect appropriate strategies and solutions to known 
barriers to promote a school culture of excellence, equity, and safety across all school 
settings. 

1(j) Demonstrates ability to use data to monitor and improve school climate. 

1(k) Demonstrates ability to collaborate with instructional staff and parents in creating 
opportunities to safely examine and address barriers to a school culture, embracing 
diversity. 

Standard 1 
School Culture Unacceptable Acceptable Exemplary 

1.2 Performance x   
1.2 Analysis – All relevant evidence for this standard was tied to indicators (h), (i), (j), and (k).  
There was evidence in the ability to monitor and improve school climate, collaborate with staff 
and parents to embrace diversity, and the ability to monitor school climate with a staff survey. 
There was no evidence about conflict resolution, reflection on school climate data usage, or 
establishing rules and consequences to keep students safe.   

Sources of Evidence  

• EDAD 598 Principalship Internship presentation 
• EDAD 528 Final Signature assignment 
• EDAD 570 sample work 
• EDAD 533 final paper 

Standard 2: Communication - The School Administrator is proactive in communicating the 
vision and goals of the school or district, the plans for the future, and the successes and 
challenges to all stakeholders. 

Knowledge: The School Administrator: 

2(a) Understands the importance of making organizational decisions based upon the 
mission and vision of the school and district. 

2(b) Understands effective communication strategies. 

2(c) Understands the importance of the school improvement plan and adjusting it based 
on data, including input from district and school staff. 

Standard 2 
Communication Unacceptable Acceptable Exemplary 

2.1 Knowledge  x  
2.1 Analysis – An understanding of using mission and vision to make organizational decisions is 
evident in multiple candidate assignments related to this standard. Culminating projects in many 
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classes engage candidates in reflecting on communication when leading through change and 
making data driven decisions. Additional evidence of all components 2(a) and (c) are found in 
course syllabi as outcomes for success.  

Sources of Evidence 

• EDAD 528 Signature paper 
• EDAD 528 final paper rubric 
• EDAD 533 & 534 syllabi 
• EDAD 534 Personal Leadership Vision 

Performance: The School Administrator: 

2(d) Demonstrates ability to develop and monitor school goals, programs, and actions to 
ensure that they support the school’s vision and mission. 

2(e) Demonstrates ability to develop and facilitate a clear, timely communication plan 
across the school’s departments to support effective and efficient school operations. 

2(f) Demonstrates ability to lead and engage school staff and stakeholders, using multiple 
communication strategies. 

2(g) Demonstrates ability to ensure that stakeholders have meaningful input in the 
school’s vision and mission, aligning with academic and social learning goals for 
students. 

Standard 2 
Communication Unacceptable Acceptable Exemplary 

2.2 Performance  x  
2.2 Analysis –Candidates show in comprehensive papers and portfolios their ability to 
communicate effectively. Utilizing school and district policies, candidates were able to articulate 
plans to engage stakeholders in multiple areas such as school finance, diverse student inclusion, 
and reflections on their own personal leadership vision. The reflection was supported with theory 
and research in many instances. In summative portfolios, candidates are able to show multiple 
forms of effective communication with both internal and external stakeholders.   

Sources of Evidence  

• EDAD 598 Principalship Internship presentation 
• EDAD 535 School Finance Final paper 
• EDAD 534 Personal Leadership Vision paper 

Standard 3: Advocacy - The School Administrator advocates for education, the district and 
school, teachers, parents, and students that engenders school support and involvement. 

Knowledge: The School Administrator: 

3(a) Understands the importance of inviting community input and using the input to 
inform decisions 
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3(b) Understands cultural diversity and its importance in the schools learning community. 

Standard 3 
Advocacy Unacceptable Acceptable Exemplary 

3.1 Knowledge  x  
3.1 Analysis – Engaging stakeholders is a difficult task, and maybe more difficult to try to project 
in the future for candidates. In this standard, the EPP provides evidence that candidates reflected 
on the importance of seeking community input, from students to school and district staff and the 
wider community. As candidates thought about advocacy, they also were able to reflect on the 
diversity in their communities inclusive of racial and ethnic diversity as well as academic diversity 
and poverty.   

Sources of Evidence  

• EDAD 534/544 syllabi 
• EDAD 534 weekly readings 
• EDAD 533 mini-paper/final 
• EDAD 598 Internship Handbook 
• EDAD 570 final paper 

Performance: The School Administrator: 

3(c) Demonstrates the ability to develop and implement opportunities for involving 
community in school activities that support teaching and learning. 

3(d) Demonstrates the ability to promote appreciation and understanding of diverse 
cultural opportunities and integrate them in the schools learning community. 

Standard 3 
Advocacy Unacceptable Acceptable Exemplary 

3.2 Performance  x  
3.2 Analysis – The EPP provides evidence that demonstrates as candidates designed plans for 
involving the community in school activities supporting teaching and learning, they reflected on 
opportunities for parents to participate with students with special needs and ways to encourage 
families of poverty and other underserved populations to increase engagement. Summative 
portfolios show evidence of community engagement activities within the internships that were 
successful and appropriate to performance in this standard. 

Sources of Evidence  

• EDAD 513 student final paper 
• EDAD 598 Director of Special Education & Principalship presentations 
• EDAD 533 mini-paper/final 
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Standard 4: Shared Leadership - The School Administrator fosters shared leadership that takes 
advantage of individual expertise, strengths, and talents, and cultivates professional growth. 

Knowledge:  The School Administrator: 

4(a) Understands the importance of providing staff equal access to opportunities for 
learning, leadership, and advancement. 

4(b) Understands the importance of developing and implementing distributed leadership 
as part of the process of shared governance. 

4(c) Understands the importance of developing and using Professional Learning Plans to 
encourage professional growth and expand competencies. 

Standard 4 
Shared Leadership Unacceptable Acceptable Exemplary 

4.1 Knowledge  x  
4.1 Analysis – Shared leadership is vital to school administrators to allow for expanded growth 
among faculty and staff. Evidence for this standard was sufficient with the program designing 
opportunities for candidates to show their knowledge in multiple classes throughout the program.  
One piece of evidence showed the presence of Professional Learning Plans (PLP) or reflection on 
the importance of those plans as a requirement in the state of Idaho.  

Sources of Evidence  

• EDAD 528 final assignment 
• EDAD 534 & 584 syllabi 
• EDAD 584 Negotiations Agreement critique 

Performance:  The School Administrator: 

4(d) Demonstrates the ability to use Professional Learning Plans to provide feedback on 
professional behavior to teachers and other staff and remediates behavior as needed. 

4(e) Demonstrates the ability to create structured opportunities for instructional staff and 
other staff to expand leadership through the use of reflections, mentoring, feedback, 
and learning plans. 

Standard 4 
Shared Leadership Unacceptable Acceptable Exemplary 

4.2 Performance  x  
4.2 Analysis – Performance indicators for this standard are strong when candidates show the 
ability to created structured opportunities for instructional staff and others to expand leadership 
opportunities. Candidates were able to reflect on the prospect of encouraging and providing 
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feedback to future staff. Regarding the use of Professional Learning Plans, using the presentation 
given by this candidate as a model for future candidates in the program would be excellent.  

Sources of Evidence  

• EDAD 533 Philosophy of Inclusive Leadership paper 
• EDAD 598 Director of Special Education Internship presentation 
• EDAD 528 Negotiation assignment critique 

Standard 5: Priority Management - The School Administrator organizes time and delegates 
responsibilities to balance administrative/managerial, educational, and community leadership 
priorities. 

Knowledge: The School Administrator: 

5(a) Understands the importance of prioritizing the use of school time to ensure that staff 
activities focus on improvement of student learning and school culture. 

5(b) Understands the importance of prioritizing school time to ensure that student 
activities are focused on high leverage activities and school priority areas as 
delineated by the School Improvement Plan. 

5(c) Applies project management to systems throughout the school and systematic 
monitoring and collaboration with stakeholders. 

5(d) Understands the importance of clear and consistent processes and systems to 
manage change. 

5(e) Understands the importance of school staff and other stakeholders adhering to 
established processes and procedures. 

Standard 5 
Priority Management Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – Evidence of knowledge for this standard comes from syllabus objectives, weekly 
readings, papers, and rubrics. EPP faculty instruction along with research and reflection from 
candidates both show the importance of prioritizing teaching and learning as vital to the school 
culture. As candidates plan to set goals to improve school culture, there is also evidence of 
processes and systems to help manage change. Summative papers reference school, district, and 
state initiatives such as the School Improvement Plan.   

Sources of Evidence  

• EDAD 533 Philosophy of Inclusive Leadership paper 
• EDAD 534 weekly readings 
• EDAD 534 syllabus 
• EDAD 535 School Finance final paper & rubric 
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Performance: The School Administrator: 

5(f) Demonstrates the ability to manage projects using lists of milestones and deadlines, 
and document the impact of change. 

5(g) Demonstrates the ability to apply project management to systems and systematically 
monitor and collaborate with stakeholders. 

Standard 5 
Priority Management Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – Both theoretical and practical evidence are provided to demonstrate these 
performance standards. In both the Conceptual Framework and School Finance paper, candidates 
show action plans for leadership change management and the ability to articulate ideas for 
engaging stakeholders. In the summative Internship Presentations, artifacts show evidence of 
candidates doing some of these things throughout their clinical experiences.   

Sources of Evidence  

• EDAD 598 Internship presentation examples 
• EDAD 528 Conceptual Framework for Leading Change in Curriculum & Instruction 
• EDAD 535 School Finance final paper 

Standard 6: Transparency - The School Administrator seeks input from stakeholders and takes 
all perspectives into consideration when making decisions. 

Knowledge: The School Administrator: 

6(a) Understands emerging issues and trends impacting families, school, and community. 

6(b) Understands available resources in the community. 

6(c) Understands the value of transparency regarding decision making and the allocation 
of resources. 

6(d) Understands the importance of seeking input from stakeholders and takes all 
perspectives into consideration when making decisions. 

Standard 6 
Transparency Unacceptable Acceptable Exemplary 

6.1 Knowledge  x  
6.1 Analysis – Evidence for indicators (a), (c), and (d), show candidates have access to knowledge 
regarding current issues and trends in education which impact families, school, and the 
community. It was harder to determine the knowledge candidates had about resources in the 
community (b). Overall, this standard is met with the evidence provided. 
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Sources of Evidence  

• EDAD 534 Documentary assignment  
• EDAD 513 Final Student Sample (Special Education) 
• EDAD 535 Budget Plans 
• EDAD 533 Philosophy of Inclusive Leadership paper 

Performance: The School Administrator: 

6(e) Provides rationale for decisions regarding the allocation of resources. 

6(f) Develops a plan that solicits input from all stakeholders to create and sustain a culture 
of collaboration, trust, learning, and high expectation. 

Standard 6 
Transparency Unacceptable Acceptable Exemplary 

6.2 Performance  x  
6.2 Analysis – Evidence for performance in this standard is met for all indicators. Signature 
assignments about budget and collaborative leadership show deep reflection for School 
Administrator candidates’ future practice. The artifacts show use of the knowledge learned in 
courses and engaging with practicing administrators.  

Sources of Evidence  

• EDAD 535 Budget Plans 
• EDAD 533 Philosophy of Inclusive Leadership paper 
• EDAD 528 Conceptual Framework of Leading Curriculum and Instruction 

Standard 7: Leadership Renewal - The School Administrator strives to continuously improve 
leadership skills through, professional development, self-reflection, and utilization of input 
from others. 

Knowledge: The School Administrator: 

7(a) Understands the roles of leadership. 

7(b) Understands the impact of education on personal and professional opportunities, 
social mobility, and a democratic society. 

7(c) Understands the political, social, cultural, and economic systems and processes that 
support and impact education. 

7(d) Understands effective models and strategies of leadership as applied to the larger 
political, social, cultural, and economic contexts of education. 

Standard 7 
Leadership Renewal Unacceptable Acceptable Exemplary 

7.1 Knowledge  x  
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7.1 Analysis – Knowledge of Standard 7 was shown in opportunities for candidates to engage in 
course work, interviews with practitioners, discussions with colleagues, and scholarly reading. It 
was clear in the syllabi for courses that EPP faculty planned for candidates to explore the impact 
of education and the systems and processes that support education in multiple contexts.   

Sources of Evidence  

• EDAD 587 Superintendent Interview assignment 
• EDAD 571 readings 
• EDAD 509 discussion board examples 
• EDAD 534 syllabus 

Performance: The School Administrator: 

7(e) Creates and implements an individual professional learning plan. 

7(f) Enhances leadership skills through collaboration with colleagues and professional 
development. 

7(g) Uses feedback, surveys, and evaluations that inform professional development and 
improve professional practice by consistently monitoring progress. 

7(h) Communicates results of self-reflection after evaluating his/her own practice and 
consults with evaluator, adjusting accordingly. 

7(i) Uses self-reflection and data that are aligned to school and district vision and/or needs 
to drive improvement in leadership skills, school culture, and student learning. 

Standard 7 
Leadership Renewal Unacceptable Acceptable Exemplary 

7.2 Performance  x  
7.2 Analysis – As a candidate in an educational leadership program, it is difficult to meet every 
single indicator about continuous improvement in school administration, as they have not even 
had the job yet. Candidate work shows some practical experience with these indicators as part of 
their clinical internship. Specifically, the Director of Special Education example showed multiple 
parts of how candidates use the Professional Learning Plan as required by the State of Idaho. 
Candidates were able to meet some of the collaboration indicators by working with candidate 
colleagues and engaging with practitioners in the field.   

Sources of Evidence  

• EDAD 534 Final assignment-Inquiry 
• EDAD 513 Student Sample Final (Special Education) 
• EDAD 598 Director of Special Education and Principal Internship presentations 

Standard 8:  Accountability – The School Administrator establishes high standards for 
professional, legal, ethical, and fiscal accountability. 
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Knowledge: The School Administrator: 

8(a) Understands operational policies and procedures. 

8(b) Understands human resources management. 

8(c) Understands sound fiscal operations principles and issues. 

8(d) Understands facilities maintenance and principles regarding use of space and 
educational suitability. 

8(e) Understands legal issues impacting personnel, management, and operations. 

8(f) Understands ethical frameworks and perspectives. 

8(g) Understands the Idaho Professional Code of Ethics and the Idaho Administrators Code 
of Conduct. 

8(h) Understands policies and laws related to school and district. 

Standard 8 
Accountability Unacceptable Acceptable Exemplary 

8.1 Knowledge  x  
8.1 Analysis – This standard was supported by diverse pieces of evidence. Candidates from the 
EPP can show multiple ways in which they show understanding of human resources, legal and 
ethical frameworks, fiscal considerations, and operational policies and procedures. Candidates 
can gain knowledge through course materials and interactive discussion boards where they can 
reflect on their learning. Assignments and handbooks also show knowledge of the standards.  

Sources of Evidence  

• EDAD 513 Discussion questions 
• EDAD 584 Syllabus 
• EDAD 595 Due Process assignment & Human Resources Protocols 
• EDAD 535 Budget Plans 
• EDAD 593 YouTube/video links 
• EDAD 595 Non-Certified Graphic Organizer & Supplemental Contracts assignment 
• EDAD 530 Law Handbook example 

Performance: The School Administrator: 

8(i) Demonstrates the ability to create a site budget that allocates available fiscal, 
personnel, space, and material resources in an appropriate legal and equitable 
manner. 

8(j) Demonstrates the ability to develop a budget that appropriately utilizes federal funds 
and grant allocations. 
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Standard 8 
Accountability Unacceptable Acceptable Exemplary 

8.2 Performance  x  
8.2 Analysis – Diversity in types of evidence is shown in this performance standard. Budgetary 
issues are shown in candidates’ performance for this standard. In all of the selected evidence, 
candidates are crafting plans based on engagement with practitioners in the field and with course 
content. The artifacts are supported by research in most instances. In this standard, there is also 
a rigorous objective assessment in the form of a final exam where candidates have the 
opportunity to show knowledge and performance in one place.  

Sources of Evidence  

• EDAD 584 Negotiation Scenarios & Responses  
• EDAD 586 Building a Superintendent Budget 
• EDAD 586 Final exam 

Standard 9: Innovation – The School Administrator seeks and implements innovative and 
effective solutions that comply with general and special education law. 

Knowledge: The School Administrator: 

9(a) Understands that each student can learn and that varied and data-informed learning 
goals are an important part of the process. 

9(b) Understands the principles of effective instruction, differentiated instruction, learning 
theories, motivation strategies, and positive classroom management. 

9(c) Understands student growth and development. 

9(d) Understands adult learning and professional development. 

9(e) Understands the change process for systems, organizations, and individuals. 

9(f) Understands the essential role of technology in education. 

Standard 9 
Innovation Unacceptable Acceptable Exemplary 

9.1 Knowledge  x  
9.1 Analysis – Finding innovative and creative solutions to problems within the limits of the law 
is a good skill for a school administrator. Candidates in this program have a variety of 
opportunities provided by faculty to gain knowledge in indicators (a), (b), (c), (d), and (e). It was 
less clear in the evidence how candidates gain knowledge in the essential roles of technology in 
the classroom (f). There was no provided evidence or triangulation in candidate interviews of the 
knowledge of how to best utilize technology in practice.  
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Sources of Evidence 

• EDAD 571 Student Sample Final (EL Learners)  
• EDAD 594 Rubric 
• EDAD 534 Weekly readings 
• EDAD 594 Discussion questions 
• EDAD 528 Signature assignment:  Conceptual Framework for Curriculum and Instruction 
• EDAD 534 Syllabus 

Performance: The School Administrator: 

9(g) Provides opportunities for staff to utilize research based strategies to refine 
curriculum implementation and encourage purposeful innovation. 

9(h) Engages instructional staff in collaborative analysis to plan for continuous academic 
improvement. 

9(i) Ensures innovation adheres to all local, state, and federal laws and policies and 
regulations. 

Standard 9 
Innovation Unacceptable Acceptable Exemplary 

9.2 Performance  x  
9.2 Analysis – Candidates were able to demonstrate with their reflective writings how they would 
encourage purposeful innovation in a school setting. Often these reflections were more in the 
physical space of the classroom or facility rather than in innovative spaces, but showed some new 
ways of encouraging innovation.   

Sources of Evidence  

• EDAD 598 Director of Special Education Internship presentation 
• EDAD 593 Bond Levy paper 
• EDAD 593 Turf vs. Grass student paper 
• EDAD 533 Inclusive Leadership student paper 

Standard 10: Instructional Vision - The School Administrator ensures that instruction is guided 
by a shared, research-based instructional vision that articulates what students do to effectively 
learn the subject. 

Knowledge: The School Administrator: 

10(a) Understands that each student can learn and that varied and data-informed learning 
goals are an important part of the process. 

10(b) Understands how to enhance the school culture and instructional programs through 
research, best practice, and curriculum design. 

10(c) Understands the effective use of assessment and evaluation. 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 289



10(d) Understands how to develop, implement, and evaluate co-curricular and 
extracurricular programs that enhance student growth and character development. 

Standard 10 
Instructional Vision Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – There are many opportunities for candidates to gain knowledge in Standard 10 
and show an instructional vision. In this standard, candidates were able to show evidence of 
knowledge with formal research about school culture and instructional programs. Additionally, 
candidates were able to reflect on plans to make data-driven decisions regarding curriculum 
design. Candidates also were able to gain valuable practice in interrater reliability as part of the 
Danielson Evaluation System adopted by the state of Idaho for all educators.   

Sources of Evidence  

• EDAD 570 Cumulative final assessment 
• EDAD 594 Rubric 
• EDAD 534 Principalship assessment rubric 
• EDAD 595 Video Evidence Collection assignment 
• EDAD 594 Master Coding assignment  

Performance: The School Administrator: 

10(e) Provides time, space, and opportunities for instruction. 

10(f) Ensures instruction is aligned to adopted curriculum and Idaho content standards 
including provisions for time and resources. 

10(g) Promotes an instructional vision that includes the process of curriculum alignment in 
collaboration with a systematic, continuous process to fully align the curriculum 
horizontally and vertically with the standards. 

10(h) Creates an action plan for instructional improvement designed to increase student 
achievement. 

Standard 10 
Instructional Vision Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – Candidates in clinical internship experiences were able to show areas where they 
were working with P-12 educators and students to increase student achievement by aligning 
curricula. Candidates also were able to reflect on the current curricula in their own school systems 
to show horizontal and vertical alignment. Evidence for all of these components show a 
commitment to provide time and space for instruction.  
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Sources of Evidence  

• EDAD 598 Principalship Internship presentation 
• EDAD 528 Conceptual Framework for Leading Change in Curriculum & Instruction 
• EDAD 513 Final paper 

Standard 11:  High Expectations - The School Administrator sets high expectations for all 
students academically, behaviorally, and in all aspects of student well-being. 

Knowledge: The School Administrator: 

11(a) Understands the difference between, and the appropriate use of formative and 
summative assessments. 

11(b) Understands the process for developing common formative benchmark assessments 
or rubrics. 

11(c) Understands how to use data to guide student instruction and tiered intervention. 

11(d) Understands how to identify at risk students. 

11(e) Understands the laws and regulations associated with special student populations. 

11(f) Understands the importance of collaboration and the critical role principals play in 
establishing high expectations for student learning. 

11(g) Understands the role that frequent collaboration plays in analyzing student growth 
data to identify critical content achievement gaps. 

11(h) Understands various intervention strategies to be implemented to close achievement 
gaps. 

11(i) Understands multiple methods for monitoring and documenting instructional 
practices including behavioral supports. 

11(j) Understands the importance of implementing a comprehensive approach to learning 
that integrates researched based practices to address the whole child. 

11(k) Understands essential components in the development and implementation of 
individual education programs, adhering to state and federal regulations. 

Standard 11 
High Expectations Unacceptable Acceptable Exemplary 

11.1 Knowledge  x  
11.1 Analysis – Candidates have a solid grasp on understanding laws and regulations associated 
with school populations. Evidence for identifying at-risk students and utilizing tiered instruction 
was evident in signature assignments. Knowledge was prevalent for indicators (a), (c), (d), (e), (f), 
(g), (h), (j), and (k). Harder to provide in a theoretical way for candidates is the sense of how to 
develop common formative assessments or rubrics (b), and how to monitor and document 
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instructional practices including behavioral supports (i). Evidence is sufficient for the overall 
knowledge part of this standard.   

Sources of Evidence  

• EDAD 598 Assessment rubric 
• EDAD 528 Conceptual Framework for Leading Curriculum & Instruction 
• EDAD 513 Final sample  
• EDAD 513 Syllabus 

Performance: The School Administrator: 

11(l) Uses data to guide instruction and develop/implement appropriate interventions and 
student improvement plans. 

11(m) Has used observation and evaluation methods to supervise instructional personnel. 

11(n) Conducts student response teams that integrate research based practices to address 
the whole child and also seeks advice of psychologists, nurses, social workers, learning 
disabilities and gifted and talented specialists, speech and language pathologists, and 
other experts who can help address student needs. 

Standard 11 
High Expectations Unacceptable Acceptable Exemplary 

11.2 Performance  x  
11.2 Analysis – Evidence for all performance indicators for Standard 11 was sufficient. Interviews 
with clinical supervisors shows some attention to mentoring candidates in evaluation and 
supervision so candidates can be successful in the field. Evidence in internship presentation 
portfolios shows an attention to the whole child and working collaboratively with school 
personnel to ensure success.  

Sources of Evidence  

• EDAD 528 Final paper 
• EDAD 570 Research 
• EDAD 595 Master Coding assignment 
• EDAD 598 Principal and Director of Special Education Internship presentation 

Standard 12: Continuous Improvement of Instruction – The School Administrator uses 
teacher/administrator evaluation and other formative feedback mechanisms to continuously 
improve teacher/administrator effectiveness.  The School Administrator also aligns resources, 
policies, and procedures toward continuous improvement of instructional practice guided by 
the instructional vision. 

Knowledge: The School Administrator: 

12(a) Understands that the evaluation process is used to improve instructional practice. 
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12(b) Understands the use of multiple measures of student performance data to improve 
classroom instruction. 

12(c) Understands the role of professional learning plans during the evaluation process, 
using self-reflection, student growth goals and formative and summative 
conversations at the beginning and ending of the year to improve teacher 
effectiveness. 

Standard 12 
Continuous Improvement of 

Instruction 
Unacceptable Acceptable Exemplary 

12.1 Knowledge  x  
12.1 Analysis – Evidence in signature assignment requirements and syllabi provide the knowledge 
for Standard 12.  Candidates have the opportunity to learn about the evaluation process and how 
it can be used to inform instructional practice and use research to refine curriculum 
implementation.  

Sources of Evidence  

• EDAD 528 Syllabus 
• EDAD 598 Internship Handbook 
• EDAD 594 Weekly readings 
• EDAD 528 Signature assignment 
• EDAD 598 Director of Special Education Internship presentation 

Performance: The School Administrator: 

12(d) Collaborates with staff and teachers to create individualized professional learning 
plans and encourages staff to incorporate reflective goal setting practices prior to the 
school year. 

12(e) Collects formative assessment and student growth data during the course of the 
school year to inform summative evaluation and instructional goal setting. 

12(f) Uses data to inform school wide professional development. 

Standard 12 
Continuous Improvement of 

Instruction 
Unacceptable Acceptable Exemplary 

12.2 Performance  x  
12.2 Analysis – Evidence was sufficient for performance measures in this standard. Candidates 
were able to show collaboration with staff in clinical practice to engage in goal setting. While it 
is difficult for pre-service administrators to collect wide varieties of data, signature assignments 
in curriculum and instruction show theoretically what they would plan to do when they are in the 
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administrative positions. Superintendent internship presentations showed evidence of using data 
to support school wide professional development. 

Sources of Evidence  

• EDAD 598 Superintendent Internship presentation  
• EDAD 528 Signature assignment 
• EDAD 513 Signature assignment 

Standard 13: Evaluation – The School Administrator demonstrates proficiency in assessing 
teacher performance based upon the Idaho adopted framework for teaching. 

Knowledge: The School Administrator: 

13(a) Understands laws and policies governing staff evaluation. 

13(b) Understands the Idaho adopted framework for teaching. 

13(c) Understands differentiated tools for evaluation of all staff. 

13(d) Understands effective instructional supervision, evaluation, and due process. 

Standard 13 
Evaluation Unacceptable Acceptable Exemplary 

13.1 Knowledge  x  
13.1 Analysis – There are multiple opportunities for candidates to engage with EPP faculty to 
understand the policies and laws governing staff evaluation and how to show compliance with 
said laws. Candidates are taught the Idaho state approved evaluation process authored by 
Charlotte Danielson. There is clear evidence to prove this knowledge standard is met.  

Sources of Evidence  

• EDAD 587 Syllabus 
• EDAD 595 Danielson Book and resources 
• EDAD 587 Lesson Plan Matrix 

Performance: The School Administrator: 

13(e) Assesses all staff performance with accuracy and consistency. 

13(f) Creates processes to provide formative and summative evaluation feedback to staff 
and teachers, informing them of the effectiveness of their classroom instruction and 
ways to improve their instructional practices using data to inform professional 
development. 

Standard 13 
Evaluation Unacceptable Acceptable Exemplary 

13.2 Performance  x  
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13.2 Analysis – While it can be difficult for administrator candidates to show performance in 
supervision and evaluation, candidates were able to show this in a number of ways to meet this 
performance standard. Candidates were able to engage in some informal observations, walk-
throughs, and evaluations as part of their clinical practice. Additionally, as part of a course, 
candidates were able to show inter-rater reliability when using the Danielson Framework with 
video examples.  Evidence is sufficient to meet this standard.  

Sources of Evidence  

• EDAD 595 student work (domain 2/3) 
• EDAD 595 Video Evidence Assignment 
• EDAD 598 Internship presentations 

Standard 14: Recruitment and Retention - The School Administrator recruits and maintains a 
high quality staff. 

Knowledge: The School Administrator: 

14(a) Understands laws regarding highly qualified requirements for teachers. 

14(b) Understands laws and policies governing hiring and retaining personnel. 

14(c) Understands multiple interview strategies and techniques for hiring teachers. 

14(d) Understands the process and research based practices of mentoring. 

Standard 14 
Recruitment and Retention Unacceptable Acceptable Exemplary 

14.1 Knowledge  x  
14.1 Analysis – Evidence was provided to support all indicators in this standard. EPP faculty 
engage candidates in assignments and readings in courses to show understanding about the 
importance of hiring and retaining highly qualified staff.   

Sources of Evidence  

• EDAD 594 Syllabus 
• EDAD 594 Weekly readings 
• EDAD 595 Human Resource Protocols 
• EDAD 598 Internship Handbook 

Performance: The School Administrator: 

14(e) Demonstrates appropriate use of hiring procedures in accordance with accepted 
practices/policies. 

14(f) Creates a model for an effective school environment where staff is valued, teams are 
supported, and achievements are consistently celebrated. 
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14(g) Creates a comprehensive mentoring or coaching program designed to provide 
systems where teachers are supported in an individualized mentoring or coaching 
program. 

Standard 14 
Recruitment and Retention Unacceptable Acceptable Exemplary 

14.2 Performance  x  
14.2 Analysis – Performance standard evidence is sufficient to meet Standard 14. Candidates are 
mentored through their clinical internship experiences by EPP faculty and clinical supervisors. 
They are afforded the opportunity to engage with practitioners in the field who also provide 
advice and mentoring. While this is harder to find in the evidence, it was expressed by interviews 
with both the candidate who was currently in the program and EPP faculty interviews. Candidates 
were able to engage in hiring practice in clinical partnerships as well.   

Sources of Evidence  

• EDAD 598 Internship presentations 
• EDAD 595 Human Resources Protocols 
• EDAD 594 Case study 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 14 0 14 0 
Performance 14 1 13 0 

Areas for Consideration 

• EPP showed no evidence of reflection on the appropriate use of technology beyond the 
tools needed to be an online student. While COVID-19 has pointed out an inequity issue 
in Idaho, school administrators still need to be able to reflect on the use of technology in 
a classroom and in an entire school.   

• Discipline interventions beyond students with special needs and entire school safety plans 
were not present in the evidence provided. School administrators need the tools from 
their EPP programs to be effective leaders in the area of school safety. Additionally, in the 
area of conflict resolution, evidence was lacking.   
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Recommended Action on Idaho Foundation Standards for the Preparation of School 
Administrators 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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IDAHO STANDARDS FOR SCHOOL SUPERINTENDENTS 

Standard 1: Superintendent Leadership - The superintendent is the catalyst and the advocate 
for an effective school community; demonstrates an enhanced knowledge, thorough 
understanding, and performance within all six standards listed in the Idaho Foundation 
Standards for School Administrators; and is prepared to lead a school system with increasing 
organizational complexity. 

Knowledge 

1(a) The superintendent understands the dynamics of systemic change within school 
districts. 

1(b) The superintendent understands the importance of questioning, innovation, and 
innovative thinking in order to create new educational cultures and maximize system 
efficiency, effectiveness, and accountability. 

1(c) The superintendent knows the breadth of P-12 curriculum and instructional 
programs. 

1(d) The superintendent knows the importance of planning, maintaining, and budgeting 
for adequate school facilities, personnel, support services, and effective instructional 
programs. 

1(e) The superintendent understands how to facilitate processes and activities to establish 
and maintain an effective and efficient governance structure for school districts. 

1(f) The superintendent knows the role of local, regional, state, national and international 
partnerships in the development of educational opportunities and support services 
for students. 

1(g) The superintendent understands the district’s role in and responsibility for employee 
induction, career development, and enhancement. 

1(h) The superintendent understands the organizational complexity of school districts, 
drawing from systems and organizational theory. 

1(i) The superintendent understands the dynamics of collective bargaining, mediation, 
arbitration, and contract management. 

1(j) The superintendent knows the importance of district-wide policy development and 
effective implementation. 

1(k) The superintendent understands the responsibility and need to promote strategies 
for continuous reassessment and improved performance for each student, school, 
and the district as a whole. 

1(l) The superintendent understands the responsibility and need for planning, 
maintaining, and budgeting for adequate school facilities, personnel, support services, 
and effective instructional programs. 
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1(m) The superintendent understands the importance of developing and fostering a 
productive relationship with the board. 

1(n) The superintendent understands importance of working effectively in the political 
environment at district, local, and state levels. 

Standard 1 
Superintendent Leadership Unacceptable Acceptable Exemplary 

1.1 Knowledge  x  
1.1 Analysis – Though this is a standard with a really large number of indicators, the EPP provided 
evidence in support of the standard, especially for indicators (b), (d), (e), (g), (i), (j), (k), (l), (m), 
and (n). Superintendent candidates are able to show their knowledge with personnel, policies, 
career development, facilities, instructional programming, and working in a variety of political 
environments.   

Sources of Evidence  

• EDAD 587 Syllabus 
• EDAD 598 Internship Handbook  
• EDAD 584 Interest Based Bargaining assignment 
• EDAD 593 Funding Campaign assignment 

Performance 

1(o) The superintendent promotes district-wide innovation and change through the 
application of a systems approach. 

1(p) The superintendent facilitates processes and engages in activities to promote an 
effective and efficient governance structure for school districts. 

1(q) The superintendent fosters, creates, and sustains local, regional, state, national, and 
international partnerships as needed to enhance the opportunities for all learners. 

1(r) The superintendent creates a system by which all employees have opportunities to 
seek career development and enhancement. 

1(s) The superintendent advises the board of trustees on legal, ethical, and current 
educational issues and provides/encourages ongoing professional development. 

1(t) The superintendent works effectively within the organizational complexity of school 
districts. 

1(u) The superintendent develops and monitors the system for policy development and 
implementation in all facets of district operations. 

1(v) The superintendent develops and implements effective plans to manage district fiscal, 
capital, and human resources. 
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Standard 1 
Superintendent Leadership Unacceptable Acceptable Exemplary 

1.2 Performance  x  
1.2 Analysis – Performance on this standard is met through reflective practice utilizing the 
knowledge and with clinical experiences. Candidates are well-versed in laws and policies and the 
ethical necessity of following those. Candidates reflect on engaging stakeholders and building 
structures for future personnel to succeed and grow within their districts.   

Sources of Evidence  

• EDAD 584 final exam 
• EDAD 598 Internship presentations 
• EDAD 587 Superintendent Student Entry Plan 

Standard 2: Communication - The School Administrator is proactive in communicating the 
vision and goals of the school or district, the plans for the future, and the successes and 
challenges to all stakeholders. 

Standard 3: Advocacy - The School Administrator advocates for education, the district and 
school, teachers, parents, and students that engenders school support and involvement. 

Standard 4: Shared Leadership - The School Administrator fosters shared leadership that takes 
advantage of individual expertise, strengths, and talents, and cultivates professional growth. 

Standard 5: Priority Management - The School Administrator organizes time and delegates 
responsibilities to balance administrative/managerial, educational, and community leadership 
priorities. 

Standard 6: Transparency - The School Administrator seeks input from stakeholders and takes 
all perspectives into consideration when making decisions. 

Standard 7: Leadership Renewal - The School Administrator strives to continuously improve 
leadership skills through, professional development, self-reflection, and utilization of input 
from others. 

Standard 8:  Accountability – The School Administrator establishes high standards for 
professional, legal, ethical, and fiscal accountability. 

Standard 9: Innovation – The School Administrator seeks and implements innovative and 
effective solutions that comply with general and special education law. 

Standard 10: Instructional Vision - The School Administrator ensures that instruction is guided 
by a shared, research-based instructional vision that articulates what students do to effectively 
learn the subject. 

Standard 11:  High Expectations - The School Administrator sets high expectation for all 
students academically, behaviorally, and in all aspects of student well-being. 
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Standard 12: Continuous Improvement of Instruction – The School Administrator uses 
teacher/administrator evaluation and other formative feedback mechanisms to continuously 
improve teacher/administrator effectiveness.  The School Administrator also aligns resources, 
policies, and procedures toward continuous improvement of instructional practice guided by  

Standard 13: Evaluation – The School Administrator demonstrates proficiency in assessing 
teacher performance based upon the Idaho adopted framework for teaching. 

Standard 14: Recruitment and Retention - The School Administrator recruits and maintains a 
high quality staff. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 1 0 1 0 
Performance 1 0 1 0 

Areas for Improvement 

• See the note above about reflection for Superintendent candidates in the clinical practice 
presentations. 
 

Recommended Action on Idaho Standards for School Superintendents 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 

  

CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 13 Page 301



IDAHO STANDARDS FOR SPECIAL EDUCATION DIRECTORS 

Standard 1: School Culture - The administrator establishes a safe, collaborative, and supportive 
culture ensuring all students are successfully prepared to meet the requirements for 
tomorrow’s careers and life endeavors. 

Standard 2: Communication - The administrator is proactive in communicating the vision and 
goals of the school or district, the plans for the future, and the successes and challenges to all 
stakeholders. 

Standard 3: Advocacy - The administrator advocates for education, the district and school, 
teachers, parents, and students that engenders school support and involvement. 

Standard 4: Shared Leadership - The administrator fosters shared leadership that takes 
advantage of individual expertise, strengths, and talents, and cultivates professional growth. 

Standard 5: Priority Management - The School Administrator organizes time and delegates 
responsibilities to balance administrative/managerial, educational, and community leadership 
priorities. 

Knowledge: 

5(a) The special education director knows about curriculum, instruction, school activities, 
and environments to increase program accessibility for students with special needs. 

5(b) The special education director understands the special education processes and 
procedures required by federal and state laws and regulations and by school district 
policies. 

5(c) The special education director understands how to manage workflow and access 
resources to meet the needs of staff, students, and parents. 

5(d) The special education director understands the use of technology in referral 
processes, IEP Individual Education Plan development, and records management. 

Standard 5 
Priority Management Unacceptable Acceptable Exemplary 

5.1 Knowledge  x  
5.1 Analysis – There is sufficient evidence to show the performance indicators for this standard 
have been met. Artifacts demonstrate that candidates have opportunities to learn from EPP 
faculty, practitioners in the field, and theory within course work and clinical experiences.  

Sources of Evidence 

• EDAD 580 syllabus 
• EDAD 598 course schedule 
• EDAD 580 discussion board examples 
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Performance: 

5(e) The special education director advocates for and implements curriculum, instruction, 
activities, and school environments that are accessible to special populations. 

5(f) The special education director implements the special education processes and 
procedures required by federal, state and school district policies. 

5(g) The special education director advocates for, seeks, and directs resources to meet 
staff, student and parent needs. 

Standard 5 
Priority Management Unacceptable Acceptable Exemplary 

5.2 Performance  x  
5.2 Analysis – There is sufficient evidence to show the performance indicators for this standard 
have been met. Candidates are able to articulate the best practices for working with students 
with special needs in theory and put them in to practice in internships. Collaboration across the 
school is evident in the Internship experiences.   

Sources of Evidence 

• EDUC 513 student final paper 
• EDUC 580 final project  
• EDUC 598 Director of Special Education Internship eresentation example 

Standard 6: Transparency - The administrator seeks input from stakeholders and takes all 
perspectives into consideration when making decisions. 

Standard 7: Leadership Renewal - The administrator strives to continuously improve leadership 
skills through, professional development, self-reflection, and utilization of input from others. 

Standard 8:  Accountability - The administrator establishes high standards for professional, 
legal, ethical, and fiscal accountability. 

Standard 9: Innovation - The administrator seeks and implements innovative and effective 
solutions that comply with general and special education law. 

Standard 10: Instructional Vision - The administrator ensures that instruction is guided by a 
shared, research-based instructional vision that articulates what students do to effectively 
learn the subject. 

Knowledge: 

10(a) The special education director understands the concept and best practices of least 
restrictive environment. 

10(b) The special education director understands the importance of post-school outcomes 
and articulates a full range of services and supports for students with disabilities ages 
three to twenty-one to maximize their potential. 
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10(c) The special education director understands the importance of collaboration to 
provide general education targeted interventions. 

Standard 10 
Instructional Vision Unacceptable Acceptable Exemplary 

10.1 Knowledge  x  
10.1 Analysis – There is sufficient evidence to show the performance indicators for this standard 
have been met. Candidates have opportunities to engage with colleagues in discussion board in 
classes to show their understanding of LRE, transition plans, and collaboration across the school 
or district to meet the needs of students.  

Sources of Evidence  

• EDAD 580 discussion board examples 
• EDAD 580 required readings 
• EDAD 580 and 598 syllabi 

Performance: 

10(d) The special education director collaborates with community, staff, and students to 
explain and implement the concepts and goals of best practice in the least restrictive 
environment. 

10(e) The special education director engages in district planning processes that cultivate a 
shared vision for meeting the needs of all learners. 

Standard 10 
Instructional Vision Unacceptable Acceptable Exemplary 

10.2 Performance  x  
10.2 Analysis – There is sufficient evidence to show the performance indicators for this standard 
have been met. Candidates are able to use knowledge to articulate best practices in least 
restrictive environment, IEPs, and collaboration across schools and districts to assist students with 
special needs in meeting goals.   

Sources of Evidence  

• EDAD 580 final project 
• EDAD 580 Characteristics of HPS Crosswalk 
• EDAD 598 Director of Special Education Internship presentation 

Standard 11:  High Expectations - The School Administrator sets high expectation for all 
students academically, behaviorally, and in all aspects of student well-being. 

Standard 12: Continuous Improvement of Instruction – The School Administrator uses 
teacher/administrator evaluation and other formative feedback mechanisms to continuously 
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improve teacher/administrator effectiveness.  The School Administrator also aligns resources, 
policies, and procedures toward continuous improvement of instructional practice guided by 
the instructional vision. 

Knowledge: 

12(a) The special education director knows instructional and behavioral strategies for 
meeting the needs of special populations. 

12(b) The special education director knows how to plan, write, implement, and access 
Individual Education Programs. 

12(c) The special education director understands the role of assistive and adaptive 
technology and related services in instruction. 

12(d) The special education director understands community-based instruction and 
experiences for students. 

12(e) The special education director understands how to use data to determine 
instructional needs and to develop professional training to meet those needs. 

12(f) The special education director understands statewide assessment policies. 

Standard 12 
Continuous Improvement of 

Instruction 
Unacceptable Acceptable Exemplary 

12.1 Knowledge  x  
12.1 Analysis – Syllabi, activities in class, and required readings are evidence this standard has 
been met. Candidates have the opportunity to learn about implementing IEPs, community-based 
instruction, and using data to determine instructional needs.   

Sources of Evidence  

• EDAD 580 discussion board examples 
• EDAD 580 required readings 
• EDAD 580 and 598 syllabi 

Performance: 

12(g) The special education director serves as a resource for staff and administration 
concerning instructional and behavioral strategies for meeting the needs of special 
populations as well as allocating appropriate resources. 

12(h) The special education director ensures that data is used to provide appropriate 
individualized educational programs and supports, and develops and implements 
services in school and community environments. 

12(i) The special education director ensures the fulfillment of federal and state 
requirements related to the instruction and assessment of special populations. 
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Standard 12 
Continuous Improvement of 

Instruction 
Unacceptable Acceptable Exemplary 

12.2 Performance  x  
12.2 Analysis – There is sufficient evidence to show the performance indicators for this standard 
have been met. Candidates have a firm grasp on federal and state requirements and how to assist 
and support faculty and staff to meet the needs of students with special needs.   

Sources of Evidence  

• EDAD 580 final project 
• EDAD 580 Characteristics of HPS Crosswalk 
• EDAD 598 Director of Special Education Internship presentation 

Standard 13: Evaluation – The School Administrator demonstrates proficiency in assessing 
teacher performance based upon the Idaho adopted framework for teaching. 

Standard 14: Recruitment and Retention - The School Administrator recruits and maintains a 
high quality staff. 

Summary 

Type of 
Standard 

Total Number of 
Standards Unacceptable Acceptable Exemplary 

Knowledge 3 0 3 0 
Performance 3 0 3 0 

Recommended Action on Idaho Standards for Special Education Directors 

☒ Approved 

☐ Conditionally Approved 
☐ Insufficient Evidence 
☐ Lack of Completers 
☐ New Program 

☐ Not Approved 
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January 21, 2021 

University 
otldaho 

The University of Idaho (the EPP) appreciates the opportunity to respond to the state report 
following the full review of educator preparation programs in November 2020. This rejoinder 
focuses solely on the "Unacceptable" performance components of the "Not Approved" Career
Technical Education (CTE) programs. While gaps existed in the initially-presented evidence, 
responses to data requests demonstrate an acceptable level of proficiency for CTE core indicators. 

For reference, the EPP created a digital data request process to support state reviewers with their 
virtual task. A SharePoint portal provided initial access to all program evidence gathered in support 
of the standards/indicators. As reviewers identified needs for additional evidence, they submitted a 
request via an online form. The EPP then responded to each tracked request, supplying the necessary 
details via email, referencing a shared Google Drive space in which the reviewers could access 
additional files. EPP staff sent the email to the requesting reviewer and copied the review team chairs 
and SOE contacts. 

As shown in the report, reviewers discarded any evidence with a suspected connection to the 
InSpIRE grant program or course work not required of all CTE candidates. CTE faculty use the same 
assignment templates across both programs. Thus, some templates submitted included the InSplRE 
program logo. Evidence with "INSPIRE" in the filename did stem from the grant and was ineligible for 
consideration. However, all other evidence should have been considered. Unfortunately, reviewers 
never clarified with EPP staff that some evidence pertained exclusively to the grant, nor did they 
indicate that additional evidence provided was insufficient during the final briefing prior to the Exit 
Interview. The following examples further illustrate EPP concerns: 

Standard 1 Performance. Reviewers listed "CTE 410 Technology & Society candidate work sample" as 
their source of evidence and indicated other work samples were inadmissible due to foci on 
postsecondary instruction. However, not referenced in analyses were several other initially-provided 
evidentiary pieces addressing this standard, including student work samples. 

Standard 4 Performance. Reviewers indicated, "No applicable evidence was provided," suggesting the 
evidence provided was specific to the InSpIRE Limited 0cc. Specialist program. On the contrary, 
evidence provided for this standard came from a variety of traditional course work. 

Standard 7 Performance. EPP records indicate an email was sent on 11/9/2020 at 5:13 PM PDT with 
a link to a Google Drive folder including nearly a dozen lesson plans and student portfolios; however, 
reviewers never acknowledged receipt of this evidence and did not reference the materials in the 
final report. This additional evidence included lesson plans and portfolios required of candidates 
enrolled in the traditional CTE program. 

COLLEGE OF EDUCATION, HEALTH AND HUMAN SCIENCES ■ OFFICE OF THE DEAN 

875 Perimeter Drive MS 3080, Moscow ID 83844-3080 I coe@uidaho.edu ■ uidaho.edu/ed I 208-885-6772 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE TAB 13 Page 1



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE TAB 13 Page 2



TO: Idaho Professional Standards Commission 

FROM: University of Idaho Director of Teacher Education, Dr. Taylor Raney 

DATE: June 3, 2021 

SUBJECT: University of Idaho Career Technical Education Program Review 

This memo includes several documents and links relating to the recent on-site review of Career and 

Technical Education (CTE) programs at the University of Idaho. As one can read in the review report, the 

team had several questions leaving them unable to recommend ongoing approval of the CTE programs. The 

program disputes and addresses some of these concerns in the rejoinder. However, having completed the 

review process and a more thorough understanding of sound evidence principles, program faculty also 
recognize an opportunity to better demonstrate alignment to the standards. The purpose of this memo and 

accompanying documentation is to request conditional approval for all of these programs. Please note that 

program groupings below reflect that the Agriculture Science and Technology Education program meets 

CTE foundation standards differently.  

Career Technical Education: Business Technology, Family & Consumer Sciences, Marketing Technology, 

and Technology Education 

These programs, housed in the College of Education, Health and Human Sciences, seek conditional 

approval of CTE foundation standards based on the evidence and program alignment provided. For the 

endorsements, however, the programs are requesting conditional approval based on a lack of completers.  

CTE Program Alignment: This document articulates how the programs meet CTE foundation standards. 

Links are available within each indicator to the evidence. Highlighted in yellow are courses required of all 

CTE candidates. The program ensures that all candidates meet some indicators through different courses. 

For example, the assignments listed for Standard 4, Performance Indicator 3 represent three courses 

covering all CTE options (see <Catalog attachments>). The program faculty identified eight indicators 

needing attention in the CTE foundation courses.  

CTE Catalog Rewrite: Program faculty used this experience to identify further how to better align CTE 
foundation course requirements with the standards, including addressing the weak indicators identified in 

red. This document demonstrates the new alignment. This work parallels current efforts to align course 

requirements to the latest iteration of standards. Proposed program changes will go through the UI internal 

curriculum change process over the 2021-22 academic year.  
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CTE Business Tech and CTE Marketing Tech: While the request is for conditional approval based on 

lack of completers, program faculty prepared these documents using the evidence from available 

completers.  

 

Career Technical Education: Agriculture Science and Technology (Ag Ed) 

This program, housed in the College of Agriculture and Life Sciences, seeks conditional approval of CTE 

foundation standards based on the evidence provided. The enhancement standards for this endorsement 

have been met, per the review team’s analysis in November 2020. Ag Ed meets the CTE foundation 
standards through different courses than the other endorsement areas, thus the separate documentation.   

 

Ag Ed CTE Foundation Standards: The document linked HERE articulates how the Ag Ed program 

meets the CTE foundation standards. As Ag Ed faculty are not proposing substantive changes, this 

portrayal is not on the PSC document but is extensive in demonstrating meeting those standards. Links 

provided within the document direct users to relevant evidence. 

 

Thank you for your consideration of these clarifications. I look forward to discussing them with you in 

person at the PSC Standards Committee meeting on June 17.  
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NEW/REVISED PROGRAM FOR EDUCATOR CERTIFICATION:  
REQUEST FORM 

 
Name of Institution University of Idaho Date of Submission  6/3/21 
New Program Name  Certification/Endorsement CTE  

 

All new educator preparation programs from public institutions require Program 

Review and Approval by the State Board of Education. 

Is this a request from an Idaho public institution? Yes ☒ No ☐  

If yes, on what date was the Proposal Form submitted to the State Board of Education? 

Not applicable 

 

Section I:  Please document how the program will cover the knowledge and performance standards outlined in the Idaho Standards for Initial 

Certification of Professional School Personnel. Pupil Personal Preparation programs will only need to address content specific standards. 
 

Directions: The table below includes the name of each standard. Complete the table by adding the specific knowledge and performance enhancement 

standards that are applicable to the new program. Please be as detailed as possible regarding how the new program aligns with current standards. Do 

not link to outside documents or websites. If you wish to include supporting documents, please condense into one document with a clear title and 

explanation of how the information supports the request. This request form must be submitted at least two weeks before the next scheduled 

Professional Standards Commission (PSC) meeting (schedule can be found on the PSC webpage). Request forms missing dated signatures will not be 

considered. Pupil Personal Preparation programs will need to revise the standards to address the content specific standards. Standards can be found in 

the Idaho Standards for Initial Certification of Professional School Personnel. 
 

STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

Standard 1 

Learner Development 

S1K1The teacher understands basic technological 

principles, processes, and skills such as design and 

problem solving, team decision making, 

information gathering, and safety. 

CTE 426 Job and Task Analysis Activity  
CTE 430 Syllabus 
CTE 430 Calendar 
CTE 472 Lesson Plan (specific to safety) 
CTE 492 Lesson Plan  

S1K2 The teacher understands how basic academic 

skills and advanced technology can be integrated 

into an occupational learning environment. 

CTE 430 Flipped lesson plan for introduction of CTSO 
CTE 472 STEM integration lesson plan 
CTE 492 Flipped lesson plan  

S1K3 The teacher understands industry logistics, 

technical terminologies, and procedures for the 

occupational area. 

CTE 426 Job and Task Analysis Activity 
CTE 464 Lesson Plan 
CTE 472 Occupational Skill Lesson Plan in their area 

S1K4 The teacher understands industry trends and 

labor market needs. 

CTE 426 Development of DACUM chart 
CTE 430 Criticality surveys 
CTE 430 Industry Analysis 

S1K5 CTE 351 Textbook chapter (“Leaders who influence CTE curriculum development”) 
CTE 430 Leadership of CSTO lesson 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S1K6 The teacher understands the philosophical 

principles and the practices of professional-

technical education. 

CTE 351 Syllabus 
CTE 351 Philosophy of CTE 
CTE 492 Philosophy of CTE instruction 

S1K7 The teacher understands the importance of 

student leadership qualities in technical program 

areas. 

CTE 351 Leadership Assignment 
CTE 430 CTSO leadership responsibilities PPT (candidate taught) 

S1P1 The teacher maintains current technical skills 

and seeks continual improvement. 

CTE 426 Job/Task Analysis with incumbent industry representative 
CTE 472 Lesson Plan 
CTE 492 Lesson Plan  

S1P2 The teacher demonstrates specific 

occupational skills necessary for employment. 

CTE 464 Lesson Plan 
CTE 472 occupational skill 
CTE 492 Lesson plan (tech) 
State evaluation of course/work for industry hours 

S1P3 The teacher uses current terminology, 

industry logistics, and procedures for the 

occupational area. 

CTE 426 job/task analysis 
CTE 464 lesson plan  
CTE 472 recorded lesson demonstrating occupational skill 
CTE 492 lesson plan 

S1P4 The teacher incorporates and promotes 

leadership skills in state-approved Professional-

Technical Student Organizations (PTSO). 

CTE 430 Lesson plan 
CTE 430 CTSO Planning 
CTE 431 summary of CTSO event participation 

S1P5 The teacher writes and evaluates 

occupational objectives and competencies. 

CTE 426 Job/Task Analysis  
CTE 464 lesson plan  
CTE 472 lesson plan demonstrating occupational skill 

S1P6 The teacher uses a variety of technical 

instructional resources 

CTE 351 final exam 
CTE 351 teaching philosophy 
CTE 351 Final Exam Rubric 
CTE 351 Professional Teaching Philosophy 

S1P7 The teacher assesses the occupational needs 

of the community. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  
CTE 430 criticality surveys 
CTE 430 community resources 

S1P8 The teacher facilitates experiences designed 

to develop skills for successful employment. 

CTE 420 analysis of learner’s component of assessment portfolio 
CTE 430 advisor interview 
CTE 431 summary of CTSO event(s) 

 

S1P9 The teacher informs students about 

opportunities to develop employment skills (e.g., 

work-study programs, internships, volunteer work, 

and employment opportunities) 

CTE 430 community resources 
CTE 464 lesson plan assignment 1 
CTE 464 lesson plan assignment 2 

Standard 4 

Content Knowledge 

S4K1 The teacher understands the entry-level skills 

in the occupation. (Engineering Tech) 

CTE 472 occupational skill 
CTE 492 Lesson Plan 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

 CTE 492 syllabus 

S4K2 The teacher understands workplace culture 

and ethics. 
 

CTE 464 lesson plan 
CTE 492 Philo of Teaching 
CTE 495 Syllabus 
Lesson Plan: Workplace 

S4K3 The teacher understands how to provide 

students with realistic occupational and/or work 

experiences. 
 

CTE 464 lesson plan 
CTE 492 Lesson Plan  

S4K4 The teacher knows how to use education 

professionals, trade professionals, and research to 

enhance student understanding of processes, 

knowledge, and safety. 
 

CTE 426 Job and Task Analysis Activity  
CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430 Community resources 
CTE 430 advisor interview 
CTE 430 exceptional student interview re: inclusion 

S4K5 The teacher understands how occupational 

trends and issues affect the workplace. 
 

CTE 351 textbook chapter “Issues and Trends Impacting the Future and Growth of CTE” 
(syllabus) 
CTE 430: Workforce Trends 
CTE 492 Advisory Board assignment 

S4K6 The teacher understands how to integrate 

academic skills into technical content areas. 
 

CTE 464 lesson plan 
CTE 415 Portfolio 
CTE 492 lesson plan 

S4K7 The teacher understands the role of 

innovation and entrepreneurship in the workplace. 

(Engineering Tech) 
 

CTE 472 lesson plan (entrepreneur opportunity and employability) 
CTE 492 lesson plan 

S4K8 The teacher understands the integration of 

leadership training, community involvement, and 

personal growth into instructional strategies. 
 

CTE 492 Lesson Plan 
CTE 464 lesson plan re: personal growth 
CTE 492 community resources assignment 

S4P1 The teacher models appropriate workplace 

practices and ethics. 
 

CTE 464 lesson plan 
CTE 472 CTSO integration lesson plan 
CTE 492 setting classroom expectations assignment 

S4P2 The teacher discusses state guidelines to aid 

students in understanding the trends and issues of 

occupation. 

CTE 351 textbook chapter “Issues and Trends Impacting the Future and Growth of CTE” 
(syllabus) 
CTE 430: Workforce Trends 
CTE 492 Advisory Board assignment 

S4P3 The teacher integrates academic skills 

appropriate for each occupational area  

CTE 415 Portfolio 
CTE 492 LP Excel 
CTE 472 occupational skill 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

 
CTE 492 lesson plan  

S4P4 The teacher uses simulated and/or authentic 

occupational applications of course content. 

CTE 426 Job and Task Analysis Activity  
CTE 472 occupational skill 
Portfolio 

S4P5 The teacher uses experts from business, 

industry, and government as appropriate for the 

content area. 

CTE 351 Final exam 
CTE 351 teaching philosophy 
CTE 492: Community Resources 

S4P6 The teacher develops scope and sequence of 

instruction related to the students’ prior 

knowledge and that aligns with articulation 

requirements and course competencies. 

CTE 464 lesson plan 
CTE 472 lesson plan 
CTE 492 lesson plan  

S4P7 The teacher integrates instructional strategies 

and techniques that accommodate prior student 

knowledge. 

CTE 420 analysis of learner’s component of assessment portfolio 
CTE 464 lesson plan 
CTE 492 lesson plan 

S4P8 The teacher discusses innovation and the 

entrepreneurial role in the workforce and 

incorporates them where possible. (Engineering 

Tech) 

CTE 472 lesson plan (entrepreneur opportunity and employability) 
CTE 492 lesson plan 

Standard 7 

Planning for Instruction 

S7K1 The teacher recognizes the scope and sequence 
of content and PTSOs across secondary and 
postsecondary technical curricula. 
 

CTE 430: Course Calendar 
CTE 431: Course Syllabus 
CTE 430: Fundamentals of CTSO Lesson Plan 

S7K2 The teacher knows how to identify community 
and industry expectations and access resources. 
 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 492: Community Resources 
CTE 430: CTSO Event Timeline 
CTE 430: Timeline Checklist 

S7P1 The teacher designs instruction that aligns with 
secondary and postsecondary curricula that develop 
technical competencies. 
 

CTE 492: Basics of Access Lesson Plan 
CTE 492: Excel Lesson Plan 
CTE 492: Records Mgmt. 

S7P2 The teacher designs instruction to meet 
community and industry expectations. 
 

CTE 426 Job & Task Analysis 
CTE 492: Mock Interview Lesson Plan 
CTE 464: Workplace Environment Lesson Plan 
CTE 464: Workplace Ethics Lesson Plan 

Standard 8 

Instructional Strategies 

S8K1 The teacher knows how to use information about 
a student’s progress, including assessments, to 
evaluate work-readiness. 
 

CTE 464: Career Exploration Lesson Plan 
CTE 464: Course Calendar 
CTE 464 Entering the Workplace Lesson Plan 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S8K2 The teacher knows how to conduct a follow-up 
survey of graduates and how to use the information to 
modify the curriculum and make program 
improvement. (Business) 
 

CTE 420 Assessment Portfolio 

S8K3 The teacher understands how evaluation 
connects to instruction. 
   

CTE 420 Assessment Portfolio 
CTE 472 Lesson Plans 
CTE 430: Evaluation 
CTE 492: Course Portfolio 1, 2 & 3 

S8P1 The teacher writes and evaluates occupational 
goals, objectives, and competencies. 
 

CTE 472 Lesson Plans 
CTE 464: Lesson Plan 
CTE 464: Networking Lesson Plan 

S8P2 The teacher develops clear learning objectives 
and creates and integrates appropriate assessment 
tools to measure student learning. 

CTE 472 Lesson Plans 
CTE 420 Assessment Portfolio 

 
S8P3 The teacher modifies the curriculum, instruction, 
and the program based on student progress and 
follow-up data from recent graduates and employers. 
 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 492: Course Portfolio 1, 2 & 3 
CTE 430: Criticality Survey 

Standard 9 

Professional Learning and 

Ethical Practice 

S9K1 The teacher understands the value and impact of 
having a professional development plan. 

CTE 472 PDP Submission 

S9K2 The teacher understands how sustained 
professionalism reflects on him or her as an educator 
and as a representative of his or her industry. 
 

CTE 351 Professional Teaching Philosophy 
CTE 351 Course Syllabus 
CTE 430 TAC Advisory Journals 

S9P1 The teacher collaborates with an administrator to 
create a professional development plan. 

EDCI 401 PDP Submission 

S9P2 The teacher evaluates and reflects on his or her 
own level of professionalism as an educator and as a 
representative of his or her industry. 

CTE 351 Professional Teaching Philosophy 
CTE 351 Rubric: Teaching Philosophy 

 

Standard 10 

Leadership and 

Collaboration 

S10K1 The teacher knows the contributions of advisory 
committees. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430: TAC Advisory Journals 

S10K2 The teacher understands the importance of 
using the employment community to validate 
occupational skills. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  
CTE 430: Workforce Trends 

S10K3 The teacher understands how to effect change 
in professional-technical education and in the 
occupational area taught. 

CTE 351 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  

S10K4 The teacher knows about professional 
organizations within the occupational area. 

CTE 492: Course Calendar 
CTE 492: Course Syllabus 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S10K5 The teacher knows how to cooperatively 
develop articulation agreements between secondary 
and postsecondary programs. (business) 

CTE 426 Curriculum Portfolio 

S10K6 The teacher understands the structure of state-
approved PTSOs. 

CTE 426 Curriculum Portfolio 
CTE 430 Annual Budget (CTSO) 
CTE 430 Lesson Plan: Introduction to CTSOs 

S10K7 The teacher understands the ideas, opinions, 
and perceptions of business and industry. 

CTE 431 Curriculum Portfolio--Advisory Committee 
CTE 431 Job and Task Analysis Activity  

S10P1 The teacher establishes and uses advisory 
committees for program development and 
improvement. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430 Advisory Board 
CTE 492: Community Resources 

S10P2 The teacher cooperates with educators in other 
content areas to develop appropriate instructional 
strategies and to integrate learning. 

CTE 430: Lesson Plan: BPA in English 

S10P3 The teacher interacts with business, industry, 
labor, government, and the community to build 
effective partnerships. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430: Advisory Board 
CTE 430: BPA Lesson Plan 

S10P4 The teacher participates in appropriate 
professional organizations. 

CTE 351—Professional Organizations 
CTE 492: Course Syllabus 

S10P5 The teacher cooperatively constructs 
articulation agreements. 

CTE 426 Curriculum Portfolio--Advisory Committee 

 
S10P6 The teacher incorporates an active state-
approved PTSO in his or her program. 

CTE 430 CTSO Lesson Plan 
CTE 430 CTSO Event Planning Lesson Plan 

S10P7 The teacher understands the role of PTSOs as an 
integral part of the total professional-technical 
education program. 

CTE 430: CTSO Advisor Interview 
CTE 430: BPA Lesson Plan 

Standard 11  

S11K1 The teacher understands how to dispose of 
waste materials. 

CTE 472 Safety Lesson Plan 
 

S11K2 The teacher understands how to care for, 
inventory, and maintain materials and equipment. 

CTE 472 occupational skill 
CTE 430 Mock Budget 

S11K3 The teacher understands safety contracts and 
operation procedures. 

CTE 431 Safety Contract Assignment 

S11K4 The teacher understands legal safety issues 
related to the program area. 

CTE 431 Safety Contract Assignment 

S11K5 The teacher understands the safety 
requirements necessary to conduct laboratory and 
field activities. 

CTE 431 Safety Contract Assignment 
CTE 431 Safety Lesson Plan 
CTE 492: Classroom Rules & Policies 

S11K6 The teacher understands time and 
organizational skills in laboratory management. 
(Engineering Tech) 

CTE 492: Lesson Plan 1 
CTE 492: Lesson Plan 2 
CTE 492: Lesson Plan 3 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S11K7 The teacher is aware of safety regulations at 
school and work sites. 

CTE 431Safety Contract Assignment 
CTE 431 Safety Lesson Plan 

S11K8 The teacher understands how to incorporate 
PTSOs as intracurricular learning experiences. 

CTE 431 Safety Lesson Plan 
CTE 430: BPA Facts 
CTE 430: BPA in English 
CTE 430: Tips for Success (BPA) 

S11P1 The teacher ensures that facilities, materials, 
and equipment are safe to use. 

CTE 431 Safety Contract Assignment 

S11P2 The teacher instructs and models safety 
procedures and documents safety instruction, and 
updates each according to industry standards. 

CTE 431 Safety Contract Assignment 

S11P3 The teacher demonstrates effective 
management skills in the classroom and laboratory 
environments. 

CTE 431 Safety Contract Assignment 
CTE 431 Safety Lesson Plan 
CTE 492: Classroom Rules & Policies 
CTE 492: Expectations Lesson Plan 

S11P4 The teacher models and reinforces effective 
work and safety habits. 

CTE 431 Safety Contract Assignment 
CTE 431 Safety Lesson Plan 

 
S11P5 The teacher incorporates PTSOs as intra-
curricular learning experiences. 

CTE 430: Integration of CTSOs Lesson Plans 1, 2 & 3 

Standard 12 

S12K1 The teacher understands workplace 
employability skills and related issues. 

CTE 431 Safety Contract Assignment 
CTE 431 Safety Lesson Plan 
CTE 464 Course Syllabus 
CTE 464 Course Calendar 
CTE 464: Lesson Mock Interviews 

S12K2 The teacher understands the issues of balancing 
work and personal responsibilities. 

CTE 351 CTSO Module 
CTE 492 Lesson Plan 

S12K3 The teacher understands how to promote career 
awareness. 

CTE 351 Agents of Growth Module 
CTE 464 Course Syllabus 
CTE 464 Course Calendar 

S12P1 The teacher designs instruction that addresses 
employability skills and related workplace issues. 

CTE 472 occupational skill 
CTE 464: Career Exploration Lesson Plan 
CTE 464: Entering the Workplace Lesson Plan 
CTE 464: Ethics Lesson Plan 

S12P2 The teacher discusses how to balance demands 
between work and personal responsibilities. 

CTE 351 CTSO Module 

S12P3 The teacher provides opportunities for career 
awareness and exploration. 

CTE 351 CTSO Module 
CTE 464: Career Exploration Lesson Plan 
CTE 464: Entering the Workplace Lesson Plan 
CTE 464: Ethics Lesson Plan 
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https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EbE-Whd7DFlDrMfxrwD9GLgBNUgb327t_6WuHgMii4Y4MA?e=D79rfh
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EZUYkNCI0o5JgrOb2ZibeRIBfeibyc3P7PeYxadS9nNljg?e=Prv8nK
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EZUYkNCI0o5JgrOb2ZibeRIBfeibyc3P7PeYxadS9nNljg?e=Prv8nK
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/Eeq8xWbdBVxMmDbgLvdSfPABzr3dndkHG129dmwXac-D4Q?e=Mee2ll
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/Eeq8xWbdBVxMmDbgLvdSfPABzr3dndkHG129dmwXac-D4Q?e=Mee2ll
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EXkWE-hYlzJNqId0R3k7JlcBn-DZ5UAuVG6wnneIhwJF8w?e=TZ2XhJ
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EXkWE-hYlzJNqId0R3k7JlcBn-DZ5UAuVG6wnneIhwJF8w?e=TZ2XhJ
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EXkWE-hYlzJNqId0R3k7JlcBn-DZ5UAuVG6wnneIhwJF8w?e=TZ2XhJ
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EXkWE-hYlzJNqId0R3k7JlcBn-DZ5UAuVG6wnneIhwJF8w?e=TZ2XhJ
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EbE-Whd7DFlDrMfxrwD9GLgBNUgb327t_6WuHgMii4Y4MA?e=D79rfh
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EbE-Whd7DFlDrMfxrwD9GLgBNUgb327t_6WuHgMii4Y4MA?e=D79rfh
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EZUYkNCI0o5JgrOb2ZibeRIBfeibyc3P7PeYxadS9nNljg?e=Prv8nK
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EZUYkNCI0o5JgrOb2ZibeRIBfeibyc3P7PeYxadS9nNljg?e=Prv8nK
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/Eeq8xWbdBVxMmDbgLvdSfPABzr3dndkHG129dmwXac-D4Q?e=Mee2ll
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/Eeq8xWbdBVxMmDbgLvdSfPABzr3dndkHG129dmwXac-D4Q?e=Mee2ll


Section II:  New Program Course Requirements 
Directions: Copy the endorsement language from IDAPA 08.02.02 - Rules Governing Uniformity, into the space below, and list the 
specific course requirements for the new program, including course numbers, titles, and course descriptions. Explain how the program 
will meet the requirements listed in the IDAPA endorsement language. 
Supporting documents may be considered if they clearly explain how the documents support the request. Ensure each supporting 
document is clearly titled, and combine all supporting documents into one file. Links to outside documents or websites will not be 
considered. 
 
Individuals graduating from an approved occupational teacher preparation degree program qualify to teach in the following five (5) disciplines: 

agricultural science and technology; business technology education; computer science technology; engineering; family and consumer sciences; 

marketing technology education; and technology education. Occupational teacher preparation course work must meet the Idaho Standards for the 

Initial Certification of Professional School Personnel. The occupational teacher education program must provide appropriate content to constitute a 

major in the identified field. Student teaching shall be in an approved program and include experiences in the major field. Applicants shall have 

accumulated one thousand (1,000) clock hours of related work experience or practicum in their respective field of specialization, as approved by the 

Division of Career Technical Education. The certificate is valid for five (5) years. Six (6) semester credit hours are required every five (5) years 

pursuant to Section 060 of these rules. 

 
CTE 351 Principles and Philosophy of Career and Technical Education 
CTE 420 Assessment in Contextual Learning Environments 
CTE 426 Occupational Analysis and Curriculum Development 
CTE 430 Leadership and Student Organizations 
CTE 431 Supervising CTE Student Organizations 
CTE 464 Career Guidance and Transitioning to Work 
CTE 472 Teaching and Learning in Organizations 
CTE 484 Internship in Career and Technical Education Teaching 
CTE 492 Business and Marketing Education Methods 
 

Signature of College Chair/Director/Dean  Date  

Signature of Graduate Chair/Director/Dean, or 
other official (if applicable) 

 Date  

  
*Applications without appropriate dated signatures will not be considered.  
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Career and Technical Education (B.S.Ed.) 

• REQUIREMENTS  

• LEARNING OUTCOMES  

Required course work includes the university requirements 
(see regulation J-3) and the following courses. A 2.75 GPA is 
required for graduation. 
Code Title Hours 
General Career and Technical Education Requirements 

 

COMM 101 Fundamentals of Oral Communication 2 
CTE 351 Principles and Philosophy of Career and 

Technical Education 
3 

CTE 420 Assessment in Contextual Learning 
Environments 

3 

CTE 426 Occupational Analysis and Curriculum 
Development 

3 

CTE 430 Leadership and Student Organizations 2 
CTE 431 Supervising CTE Career and Technical 

Student Organizations 
1-3 

CTE 464 Career Guidance and Transitioning to Work 3 

CTE 472 Teaching and Learning in Organizations 3 
CTE 484 Internship in Career and Technical 

Education Teaching 
10 

CTE 492 Business and Marketing Education Methods 3 
EDCI 201 Contexts of Education 3 
EDCI 301 Learning, Development, and Assessment 3 
EDCI 302 Teaching Culturally Diverse Learners 3 
EDCI 401 Internship Seminar 1 
EDCI 410 Technology, Teaching and Learning 2 
EDCI 463 Literacy Methods for Content Learning 3 
EDSP 300 Educating for Exceptionalities 3 

Options 
 

Select one of the following options: 45-87 
Business and Marketing Education 

 

Engineering and Technology Education  

 

Family and Consumer Sciences  

 

Workforce Training and Development 

 

Total Hours 54-98 
Course List 
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https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#requirementstextcontainer
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#requirementstextcontainer
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#learningoutcomestextcontainer
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#learningoutcomestextcontainer
https://catalog.uidaho.edu/general-requirements-academic-procedures/j-general-requirements-baccalaureate-degrees/#j3
https://catalog.uidaho.edu/general-requirements-academic-procedures/j-general-requirements-baccalaureate-degrees/#j3
https://catalog.uidaho.edu/search/?P=CTE%20351
https://catalog.uidaho.edu/search/?P=CTE%20351
https://catalog.uidaho.edu/search/?P=CTE%20430
https://catalog.uidaho.edu/search/?P=CTE%20430
https://catalog.uidaho.edu/search/?P=CTE%20431
https://catalog.uidaho.edu/search/?P=CTE%20431
https://catalog.uidaho.edu/search/?P=CTE%20464
https://catalog.uidaho.edu/search/?P=CTE%20464
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#businessmarketingeducation
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#businessmarketingeducation
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#engineeringtechnologyeducation
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#engineeringtechnologyeducation
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#familyconsumersciences
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#familyconsumersciences
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#workforcetrainingdevelopment
https://catalog.uidaho.edu/colleges-related-units/education-health-human-sciences/curriculum-instruction/career-technical-education-bsed/#workforcetrainingdevelopment


A. Business and Marketing Education Option 
The Business and Marketing Education option is for students 
interested in teaching business, marketing, and business 
technology subjects at the high school or post-secondary level. 
Completers of this option may apply for Idaho secondary teacher 
certification with endorsements in business technology, marketing 
technology, and usually economics (based on selected electives). 

Requirements include the General Career and Technical 
Education Requirements, the satisfactory completion of the 
PRAXIS II Content Area Exam, and the following: 

Code Title Hours 
ACCT 201 Introduction to Financial Accounting 3 
ACCT 202 Introduction to Managerial Accounting 3 
BLAW 265 Legal Environment of Business 3 
BUS 190 Integrated Business and Value Creation 3 
COMM 101 Fundamentals of Oral Communication 2 
CTE 413 Retail Merchandising for Marketing 

Education 
3 

CTE 415 Productivity Software in Business Education 3 
or CTE 419 Database Applications and Information Management 
CTE 416 Website Design and Development 3 
or CTE 460 Desktop Publishing 
CTE 418 Teaching Economics and Personal Finance 3 
CTE 484 Internship in Career and Technical 

Education Teaching 
10 

CTE 492 Business and Marketing Education Methods 3 
CTE 495 Administrative Technology Management 

and Procedures 
3 

ECON 201 Principles of Macroeconomics 3 
ECON 202 Principles of Microeconomics 3 
EDCI 201 Contexts of Education 3 
EDCI 301 Learning, Development, and Assessment 3 
EDCI 401 Internship Seminar 1 
EDCI 410 Technology, Teaching and Learning 2 
EDCI 463 Literacy Methods for Content Learning 3 

EDSP 300 Educating for Exceptionalities 3 
ENGL 313 Business Writing 3 
FCS 448 Consumer Economic Issues 3 
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https://catalog.uidaho.edu/search/?P=ACCT%20201
https://catalog.uidaho.edu/search/?P=ACCT%20201
https://catalog.uidaho.edu/search/?P=ACCT%20202
https://catalog.uidaho.edu/search/?P=ACCT%20202
https://catalog.uidaho.edu/search/?P=BLAW%20265
https://catalog.uidaho.edu/search/?P=BLAW%20265
https://catalog.uidaho.edu/search/?P=BUS%20190
https://catalog.uidaho.edu/search/?P=BUS%20190
https://catalog.uidaho.edu/search/?P=COMM%20101
https://catalog.uidaho.edu/search/?P=COMM%20101
https://catalog.uidaho.edu/search/?P=CTE%20413
https://catalog.uidaho.edu/search/?P=CTE%20413
https://catalog.uidaho.edu/search/?P=CTE%20415
https://catalog.uidaho.edu/search/?P=CTE%20415
https://catalog.uidaho.edu/search/?P=CTE%20419
https://catalog.uidaho.edu/search/?P=CTE%20419
https://catalog.uidaho.edu/search/?P=CTE%20416
https://catalog.uidaho.edu/search/?P=CTE%20416
https://catalog.uidaho.edu/search/?P=CTE%20460
https://catalog.uidaho.edu/search/?P=CTE%20460
https://catalog.uidaho.edu/search/?P=CTE%20418
https://catalog.uidaho.edu/search/?P=CTE%20418
https://catalog.uidaho.edu/search/?P=CTE%20484
https://catalog.uidaho.edu/search/?P=CTE%20484
https://catalog.uidaho.edu/search/?P=CTE%20492
https://catalog.uidaho.edu/search/?P=CTE%20492
https://catalog.uidaho.edu/search/?P=CTE%20495
https://catalog.uidaho.edu/search/?P=CTE%20495
https://catalog.uidaho.edu/search/?P=ECON%20201
https://catalog.uidaho.edu/search/?P=ECON%20201
https://catalog.uidaho.edu/search/?P=ECON%20202
https://catalog.uidaho.edu/search/?P=ECON%20202
https://catalog.uidaho.edu/search/?P=EDCI%20201
https://catalog.uidaho.edu/search/?P=EDCI%20201
https://catalog.uidaho.edu/search/?P=EDCI%20301
https://catalog.uidaho.edu/search/?P=EDCI%20301
https://catalog.uidaho.edu/search/?P=EDCI%20401
https://catalog.uidaho.edu/search/?P=EDCI%20401
https://catalog.uidaho.edu/search/?P=EDCI%20410
https://catalog.uidaho.edu/search/?P=EDCI%20410
https://catalog.uidaho.edu/search/?P=EDCI%20463
https://catalog.uidaho.edu/search/?P=EDCI%20463
https://catalog.uidaho.edu/search/?P=EDSP%20300
https://catalog.uidaho.edu/search/?P=EDSP%20300
https://catalog.uidaho.edu/search/?P=ENGL%20313
https://catalog.uidaho.edu/search/?P=ENGL%20313
https://catalog.uidaho.edu/search/?P=FCS%20448
https://catalog.uidaho.edu/search/?P=FCS%20448


Code Title Hours 
MATH 143 College Algebra 1 3 
or STAT 251 Statistical Methods 
MHR 310 Leading Organizations and People 1 3 
or MHR 311 Introduction to Management 
MKTG 321 Marketing 3 
PSYC 101 Introduction to Psychology 3 
or PSYC 305 Developmental Psychology 
Select 6 credits of Accounting, Business, Economics or CTE electives 6 
Total Hours 5187 
Course List 
1 This mathematics elective is in addition to the General Education Mathematics requirements. 

Students must complete a total of 6 credits. 

Courses to total 128 120 credits for this degree  
Note: Students interesting in obtaining a teaching endorsement in 
Economics need to ensure that 3 credits of the designated elective 
credits are in economics, finance or accounting, see an advisor for 
details. 
B. Workforce Training and Development Option 
This option is designed for those teachers in secondary trade and 
industrial programs who wish to teach in post-secondary 
professional-technical programs. Requirements include the 
General Career and Technical Education Requirements and the 
following: 

Code Title Hours 

CTE 420 Assessment in Contextual Learning 
Environments 

3 

CTE 426 Occupational Analysis and Curriculum 
Development 

3 

CTE 447 Diverse Populations and Individual 
Differences (Max 3 credits) 

2-3 

CTE 472 Teaching and Learning in Organizations 3 
Select one approved course in computer literacy 3 
Career and Technical electives approved by advisor to total 128 120 

 

CTE 200 Seminar 
 

CTE 203 Workshop 
 

CTE 204 Special Topics 
 

CTE 299 Directed Study 
 

CTE 400 Seminar 
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https://catalog.uidaho.edu/search/?P=STAT%20251
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https://catalog.uidaho.edu/search/?P=MHR%20310
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https://catalog.uidaho.edu/search/?P=CTE%20420
https://catalog.uidaho.edu/search/?P=CTE%20420
https://catalog.uidaho.edu/search/?P=CTE%20426
https://catalog.uidaho.edu/search/?P=CTE%20426
https://catalog.uidaho.edu/search/?P=CTE%20447
https://catalog.uidaho.edu/search/?P=CTE%20447
https://catalog.uidaho.edu/search/?P=CTE%20472
https://catalog.uidaho.edu/search/?P=CTE%20472
https://catalog.uidaho.edu/search/?P=CTE%20200
https://catalog.uidaho.edu/search/?P=CTE%20200
https://catalog.uidaho.edu/search/?P=CTE%20203
https://catalog.uidaho.edu/search/?P=CTE%20203
https://catalog.uidaho.edu/search/?P=CTE%20204
https://catalog.uidaho.edu/search/?P=CTE%20204
https://catalog.uidaho.edu/search/?P=CTE%20299
https://catalog.uidaho.edu/search/?P=CTE%20299
https://catalog.uidaho.edu/search/?P=CTE%20400
https://catalog.uidaho.edu/search/?P=CTE%20400


Code Title Hours 
CTE 403 Workshop 

 

CTE 404 Special Topics 
 

CTE 418 Teaching Economics and Personal Finance 
 

CTE 499 Directed Study 
 

Additional requirements for Secondary Teaching Certificate include the 
following: 1 

 

COMM 101 Fundamentals of Oral Communication 2 
EDCI 201 Contexts of Education 3 
EDCI 301 Learning, Development, and Assessment 3 
EDCI 302 Teaching Culturally Diverse Learners 3 
EDCI 401 Internship Seminar 1 
EDCI 463 Literacy Methods for Content Learning 3 
EDSP 300 Educating for Exceptionalities 3 
EDCI 485 Secondary Internship 10-15 
or CTE 484 Internship in Career and Technical Education Teaching 
PSYC 101 Introduction to Psychology 3 
or PSYC 305 Developmental Psychology 
Total Hours 4545-51 
Course List 
1 Additional requirements for CTE Occupational Education students seeking an Idaho Secondary 

Teaching Certificate include the satisfactory completion of the PRAXIS II Content Area Test, 
and COMM 101. 

Courses to total 128 credits for this degree 
C. Engineering and Technology Education Option 
Requirements include the General Career and Technical 
Education Requirements, the satisfactory completion of the 
PRAXIS II Content Area Exam, and the following: 

Code Title Hours 
ASM 107 Beginning Welding 3 
ASM 202 Agricultural Shop Practices 3 
COMM 101 Fundamentals of Oral Communication 2 

CTE 130 Introduction to Electricity and Electronics 3 
CTE 353 Manufacturing Systems 3 
CTE 370 Transportation & Engineering Technologies 3 
CTE 410 Technology & Society 3 
CTE 415 Productivity Software in Business Education 3 
CTE 416 Website Design and Development 3 
CTE 426 Occupational Analysis and Curriculum 

Development 
3 
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https://catalog.uidaho.edu/search/?P=CTE%20416
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https://catalog.uidaho.edu/search/?P=CTE%20426


Code Title Hours 
CTE 462 Communication Technology 3 
CTE 481 Computer-Integrated and Robotics 

Manufacturing Technologies 
3 

CTE 484 Internship in Career and Technical 
Education Teaching 

10 

CTE 494 Senior Project 3 
EDCI 201 Contexts of Education 3 
EDCI 301 Learning, Development, and Assessment 3 
EDCI 302 Teaching Culturally Diverse Learners 3 
EDCI 463 Literacy Methods for Content Learning 3 
EDSP 300 Educating for Exceptionalities 3 
ENGL 317 Technical Writing 3 
MATH 143 College Algebra 3 
PHYS 111 General Physics I 3 
PHYS 111L General Physics I Lab 1 
PHYS 112 General Physics II 3 
PHYS 112L General Physics II Lab 1 
PSYC 101 Introduction to Psychology 3 
or PSYC 305 Developmental Psychology 
Total Hours 5080 
Course List 

Courses to total 129 120 credits for this degree 
D. Family and Consumer Sciences Option 
Code Title Hours 
CTE 420 Assessment in Contextual Learning 

Environments 
3 

CTE 426 Occupational Analysis and Curriculum 
Development 

3 

CTE 447 Diverse Populations and Individual Differences 3 
or EDCI 302 Teaching Culturally Diverse Learners 
CTE 484 Internship in Career and Technical Education 

Teaching 
10-14 

or AGED 498 Internship 
EDCI 201 Contexts of Education 3 
EDCI 301 Learning, Development, and Assessment 3 
EDCI 401 Internship Seminar 1 
EDCI 410 Technology, Teaching and Learning 2 
EDCI 463 Literacy Methods for Content Learning 3 
EDSP 300 Educating for Exceptionalities 3 
FCS 105 Individual and Family Development 3 
FCS 123 Textiles 3 
or FCS 419 Dress and Culture 
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https://catalog.uidaho.edu/search/?P=EDCI%20201
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https://catalog.uidaho.edu/search/?P=EDCI%20463
https://catalog.uidaho.edu/search/?P=EDSP%20300
https://catalog.uidaho.edu/search/?P=EDSP%20300
https://catalog.uidaho.edu/search/?P=FCS%20105
https://catalog.uidaho.edu/search/?P=FCS%20105
https://catalog.uidaho.edu/search/?P=FCS%20123
https://catalog.uidaho.edu/search/?P=FCS%20123
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https://catalog.uidaho.edu/search/?P=FCS%20419


Code Title Hours 
FCS 205 Concepts in Human Nutrition 3 
FCS 234 Infancy and Early Childhood 3 
FCS 236 Directed Early Childhood Laboratory 

Experience 
3 

FCS 251 Survey of FCS Professions 1 
FCS 270 Scientific Principles of Food Preparation 3 
FCS 275 Experimental Foods Lab 2 
FCS 340 Parent-Child Relationships in Family and 

Community 
3 

or FCS 445 Issues in Work and Family Life 
FCS 346 Personal and Family Finance and Management 4 
or FCS 448 Consumer Economic Issues 

FCS 428 Housing America's Families 3 
Select one of the following: 3-4 
AGED 452 Methods of Teaching Agriculture 

 

CTE 472 Teaching and Learning in Organizations 
 

FCS, CTE, or other advisor-approved electives 12 
Total Hours 4368-73 
Course List 

Courses to total 120 credits for this degree 
 
 

CONSENT 
AUGUST 25, 2021 ATTACHMENT 3

CONSENT- SDE  TAB 13 Page 23

https://catalog.uidaho.edu/search/?P=FCS%20205
https://catalog.uidaho.edu/search/?P=FCS%20205
https://catalog.uidaho.edu/search/?P=FCS%20234
https://catalog.uidaho.edu/search/?P=FCS%20234
https://catalog.uidaho.edu/search/?P=FCS%20236
https://catalog.uidaho.edu/search/?P=FCS%20236
https://catalog.uidaho.edu/search/?P=FCS%20251
https://catalog.uidaho.edu/search/?P=FCS%20251
https://catalog.uidaho.edu/search/?P=FCS%20270
https://catalog.uidaho.edu/search/?P=FCS%20270
https://catalog.uidaho.edu/search/?P=FCS%20275
https://catalog.uidaho.edu/search/?P=FCS%20275
https://catalog.uidaho.edu/search/?P=FCS%20340
https://catalog.uidaho.edu/search/?P=FCS%20340
https://catalog.uidaho.edu/search/?P=FCS%20445
https://catalog.uidaho.edu/search/?P=FCS%20445
https://catalog.uidaho.edu/search/?P=FCS%20346
https://catalog.uidaho.edu/search/?P=FCS%20346
https://catalog.uidaho.edu/search/?P=FCS%20448
https://catalog.uidaho.edu/search/?P=FCS%20448
https://catalog.uidaho.edu/search/?P=FCS%20428
https://catalog.uidaho.edu/search/?P=FCS%20428
https://catalog.uidaho.edu/search/?P=AGED%20452
https://catalog.uidaho.edu/search/?P=AGED%20452
https://catalog.uidaho.edu/search/?P=CTE%20472
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NEW/REVISED PROGRAM FOR EDUCATOR CERTIFICATION:  
REQUEST FORM 

 
Name of Institution University of Idaho Date of Submission   
New Program Name  Certification/Endorsement  

 

All new educator preparation programs from public institutions require Program 

Review and Approval by the State Board of Education. 

Is this a request from an Idaho public institution? Yes ☐ No ☐  

If yes, on what date was the Proposal Form submitted to the State Board of Education? 

Click or tap to enter a date. 

 

Section I:  Please document how the program will cover the knowledge and performance standards outlined in the Idaho Standards for Initial 

Certification of Professional School Personnel. Pupil Personal Preparation programs will only need to address content specific standards. 
 

Directions: The table below includes the name of each standard. Complete the table by adding the specific knowledge and performance enhancement 

standards that are applicable to the new program. Please be as detailed as possible regarding how the new program aligns with current standards. Do 

not link to outside documents or websites. If you wish to include supporting documents, please condense into one document with a clear title and 

explanation of how the information supports the request. This request form must be submitted at least two weeks before the next scheduled 

Professional Standards Commission (PSC) meeting (schedule can be found on the PSC webpage). Request forms missing dated signatures will not be 

considered. Pupil Personal Preparation programs will need to revise the standards to address the content specific standards. Standards can be found in 

the Idaho Standards for Initial Certification of Professional School Personnel. 
 

STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

Standard 1 

Learner Development 

S1K1 CTE 413-01 
CTE 492_01 (Fall 2020, Billing) 
CTE_492-01_Calendar (Fall, 2020, Billing) 

S1K2  CTE 418-01(Spring, 2021, Billing) 
CTE 464-01 (Spring 2021, Billing) 
Budgeting.pdf 

S1K3  BME Flipped LP 
Google Task Lists 
Signature_Assignment_Weebly_Overview_CTE430_FA2019 

S1K4  CTE_430-01_Calendar(Fall2019,Billing) 
CTE_431_Summary_Assignment_Instructions 
CTE_431_SupervisingCTSOs_Syllabus(Spring 2018, Billing) 
Fundamentals_of_CTSO_LP_Example 
Fundamentals_of_DECA_LP_Example 

S1P1 Excel.pdf 
Records_Mgmt.pdf 

S1P2 Global_Tech.pdf 
Op_Cost.pdf 
Promo_Mix.pdf 

June 3, 2021
Business endorsement

CONSENT 
AUGUST 25, 2021 ATTACHMENT 3

CONSENT- SDE  TAB 13 Page 24

https://boardofed.idaho.gov/public_col_univ/program_approval.asp
https://boardofed.idaho.gov/public_col_univ/program_approval.asp
https://boardofed.idaho.gov/public_col_univ/program_approval.asp
https://boardofed.idaho.gov/public_col_univ/program_approval.asp
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/index.html
http://www.sde.idaho.gov/cert-psc/psc/index.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
http://www.sde.idaho.gov/cert-psc/psc/standards.html
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/ET0mdin89SxIn0NVzwUFo0sBc8hKRORZeJ0EnPC6C1NsZw?e=QFjZhw
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/ET0mdin89SxIn0NVzwUFo0sBc8hKRORZeJ0EnPC6C1NsZw?e=QFjZhw
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EaErh_gUF29KgHhMF44QaC0BVawBe9dwM-ME_x9peolPUA?e=S7aAUp
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EaErh_gUF29KgHhMF44QaC0BVawBe9dwM-ME_x9peolPUA?e=S7aAUp
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EWHnIzANpOFMmCEFVblUctQB7yKjR0KHyhQumiMeKWILMQ?e=FCE5d9
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EWHnIzANpOFMmCEFVblUctQB7yKjR0KHyhQumiMeKWILMQ?e=FCE5d9
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https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/ESijaqx4qz9EhF0uhCWfzYwBXNYX86MaTF4PVuC6iq6bSA?e=wwlAvW
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/ESijaqx4qz9EhF0uhCWfzYwBXNYX86MaTF4PVuC6iq6bSA?e=wwlAvW
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EUhS4O7rDn9LlglTpYTy4cQBwNcOZ9kyuLGFhMHYlIHVHw?e=fctXnx
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EUhS4O7rDn9LlglTpYTy4cQBwNcOZ9kyuLGFhMHYlIHVHw?e=fctXnx
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/ER_uHJ3ZvxVBq4OR0oa45RUBCm_7e1x2wBEj14Xjn1F3nw?e=naCLrf
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https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EWQq_1DKbexJpolh_dKHGZgBfs2c6A_fwE_XF9-BGO89jg?e=yr4BJq
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EaC-2uu6YhNDpae3I4BLWagB56Fi9yBA2DKGiO2l-xHZSw?e=7EBSro
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EaC-2uu6YhNDpae3I4BLWagB56Fi9yBA2DKGiO2l-xHZSw?e=7EBSro
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EeEAfvy0fepBpmrnshIr9oYBs_SUw45W0h7GPzZR25hkqQ?e=hUAIm5
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/EeEAfvy0fepBpmrnshIr9oYBs_SUw45W0h7GPzZR25hkqQ?e=hUAIm5
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/ES_KpY3_UhZJpjwCykcbGjMBr7R1e7vYJIvMW3GZRMCoag?e=MdGlIW
https://vandalsuidaho-my.sharepoint.com/:w:/g/personal/tonia_uidaho_edu/ES_KpY3_UhZJpjwCykcbGjMBr7R1e7vYJIvMW3GZRMCoag?e=MdGlIW
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EToO68O5-LxGj-6XbTvoUKIBeQI72Sqg5Lhrb8kKsEWPtA?e=yyzmRG
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EToO68O5-LxGj-6XbTvoUKIBeQI72Sqg5Lhrb8kKsEWPtA?e=yyzmRG
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/ERl5pYvJ7g1Ety7Qo1jD_VEBljolmk4aIJZjsduQ6CgMNg?e=6y0i9w
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/ERl5pYvJ7g1Ety7Qo1jD_VEBljolmk4aIJZjsduQ6CgMNg?e=6y0i9w
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EUXemrSqhZpNstzYXT864ZUBcDyoyLflMms73nQpN_d5vg?e=PQWqIW
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EUXemrSqhZpNstzYXT864ZUBcDyoyLflMms73nQpN_d5vg?e=PQWqIW
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EdT-izhLv4hLtHgabkwNVAEByEmwyftghiz1ehDP8CjqPw?e=wLlJ2d
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EdT-izhLv4hLtHgabkwNVAEByEmwyftghiz1ehDP8CjqPw?e=wLlJ2d
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EQvvlOh_oyRDmdxPDwDGCmwBV6aTo0VhghwXAqDX3AQV6A?e=efTsNi
https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EQvvlOh_oyRDmdxPDwDGCmwBV6aTo0VhghwXAqDX3AQV6A?e=efTsNi
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https://vandalsuidaho-my.sharepoint.com/:b:/g/personal/tonia_uidaho_edu/EYKLW2z58KNDqO_3P0LkwxIBqZ4X5xkl8eQwpMXOGxgw2Q?e=Hns9Rt


STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S1P3 Excel.pdf 
Portfolio.pdf 

S1P4  Fundamentals_of_CTSO_LP_Example 
Integration_of_CTSO_1 
LP01.pdf 

 

Section II:  New Program Course Requirements 
Directions: Copy the endorsement language from IDAPA 08.02.02 - Rules Governing Uniformity, into the space below, and list the 
specific course requirements for the new program, including course numbers, titles, and course descriptions. Explain how the program 
will meet the requirements listed in the IDAPA endorsement language. 
Supporting documents may be considered if they clearly explain how the documents support the request. Ensure each supporting 
document is clearly titled, and combine all supporting documents into one file. Links to outside documents or websites will not be 
considered. 
 
IDAPA 08.02.02 does not include language specific to the Business Technology Endorsement. Please refer to the document entitled 
“CTE Catalog Rewrite” for the course requirements.  
 

Signature of College Chair/Director/Dean  Date  

Signature of Graduate Chair/Director/Dean, or 
other official (if applicable) 

 Date  

  
*Applications without appropriate dated signatures will not be considered.  

6/2/21
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NEW/REVISED PROGRAM FOR EDUCATOR CERTIFICATION:  
REQUEST FORM 

 
Name of Institution University of Idaho Date of Submission  6/3/21 
New Program Name  Certification/Endorsement Marketing Tech Endorsement 

 

All new educator preparation programs from public institutions require Program 

Review and Approval by the State Board of Education. 

Is this a request from an Idaho public institution? Yes ☒ No ☐  

If yes, on what date was the Proposal Form submitted to the State Board of Education? 

Not applicable 

 

Section I:  Please document how the program will cover the knowledge and performance standards outlined in the Idaho Standards for Initial 

Certification of Professional School Personnel. Pupil Personal Preparation programs will only need to address content specific standards. 
 

Directions: The table below includes the name of each standard. Complete the table by adding the specific knowledge and performance enhancement 

standards that are applicable to the new program. Please be as detailed as possible regarding how the new program aligns with current standards. Do 

not link to outside documents or websites. If you wish to include supporting documents, please condense into one document with a clear title and 

explanation of how the information supports the request. This request form must be submitted at least two weeks before the next scheduled 

Professional Standards Commission (PSC) meeting (schedule can be found on the PSC webpage). Request forms missing dated signatures will not be 

considered. Pupil Personal Preparation programs will need to revise the standards to address the content specific standards. Standards can be found in 

the Idaho Standards for Initial Certification of Professional School Personnel. 
 

STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

Standard 1 

Learner Development 

S1K1 CTE 413-01 
CTE 413-01_Retail_Calendar 
CTE 492-01 Calendar 

S1K2  CTE 413 Retail Calendar 
CTE 464-01_Calendar 
CTE 418_EconPerFinc_Calendar 

S1K3  CTE 415_01(Fall 2020) Billing 
CTE 415_01_Calendar (Fall 2020) Billing 
Literature_Review_Hill 
Signature_Assignment_Rubric_CTE_415 

S1K4  CTE_430_01(Fall 2019) Billing 
CTE_430_01_Calendar (Fall 2019) Billing 
Relationship of CTSOs to CTE Program 

S1P1. MKT Changing Times 
Op Cost 
Promo Mix 

S1P2. Retail Brand Mgmt. 
Retail Branding 
Retail Segmentation 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S1P3. Lesson Plan 
Portfolio 

S1P4  Advisor Detailed Annual Calendar (ADAC) Assignment 
DECA_2019-2020_Mock Budget 
Fundamentals of DECA LP Example 
POA Assignment 

 

Section II:  New Program Course Requirements 
Directions: Copy the endorsement language from IDAPA 08.02.02 - Rules Governing Uniformity, into the space below, and list the 
specific course requirements for the new program, including course numbers, titles, and course descriptions. Explain how the program 
will meet the requirements listed in the IDAPA endorsement language. 
Supporting documents may be considered if they clearly explain how the documents support the request. Ensure each supporting 
document is clearly titled, and combine all supporting documents into one file. Links to outside documents or websites will not be 
considered. 
 
IDAPA 08.02.02 does not include language specific to the Marketing Technology Endorsement. Please refer to the document entitled 
“CTE Catalog Rewrite” for the course requirements.  
 

Signature of College Chair/Director/Dean  Date  

Signature of Graduate Chair/Director/Dean, or 
other official (if applicable) 

 Date  

  
*Applications without appropriate dated signatures will not be considered.  

6/3/21
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NEW/REVISED PROGRAM FOR EDUCATOR CERTIFICATION:  
REQUEST FORM 

 
Name of Institution University of Idaho Date of Submission  6/3/21 
New Program Name  Certification/Endorsement CTE  

 

All new educator preparation programs from public institutions require Program 

Review and Approval by the State Board of Education. 

Is this a request from an Idaho public institution? Yes ☒ No ☐  

If yes, on what date was the Proposal Form submitted to the State Board of Education? 

Not applicable 

 

Section I:  Please document how the program will cover the knowledge and performance standards outlined in the Idaho Standards for Initial 

Certification of Professional School Personnel. Pupil Personal Preparation programs will only need to address content specific standards. 
 

Directions: The table below includes the name of each standard. Complete the table by adding the specific knowledge and performance enhancement 

standards that are applicable to the new program. Please be as detailed as possible regarding how the new program aligns with current standards. Do 

not link to outside documents or websites. If you wish to include supporting documents, please condense into one document with a clear title and 

explanation of how the information supports the request. This request form must be submitted at least two weeks before the next scheduled 

Professional Standards Commission (PSC) meeting (schedule can be found on the PSC webpage). Request forms missing dated signatures will not be 

considered. Pupil Personal Preparation programs will need to revise the standards to address the content specific standards. Standards can be found in 

the Idaho Standards for Initial Certification of Professional School Personnel. 
 

STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

Standard 1 

Learner Development 

S1K1The teacher understands basic technological 

principles, processes, and skills such as design and 

problem solving, team decision making, 

information gathering, and safety. 

CTE 426 Job and Task Analysis Activity  
CTE 430 Syllabus 
CTE 430 Calendar 
CTE 472 Lesson Plan (specific to safety) 
CTE 492 Lesson Plan  

S1K2 The teacher understands how basic academic 

skills and advanced technology can be integrated 

into an occupational learning environment. 

CTE 430 Flipped lesson plan for introduction of CTSO 
CTE 472 STEM integration lesson plan 
CTE 492 Flipped lesson plan  

S1K3 The teacher understands industry logistics, 

technical terminologies, and procedures for the 

occupational area. 

CTE 426 Job and Task Analysis Activity 
CTE 464 Lesson Plan 
CTE 472 Occupational Skill Lesson Plan in their area 

S1K4 The teacher understands industry trends and 

labor market needs. 

CTE 426 Development of DACUM chart 
CTE 430 Criticality surveys 
CTE 430 Industry Analysis 

S1K5 CTE 351 Textbook chapter (“Leaders who influence CTE curriculum development”) 
CTE 430 Leadership of CSTO lesson 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S1K6 The teacher understands the philosophical 

principles and the practices of professional-

technical education. 

CTE 351 Syllabus 
CTE 351 Philosophy of CTE 
CTE 492 Philosophy of CTE instruction 

S1K7 The teacher understands the importance of 

student leadership qualities in technical program 

areas. 

CTE 351 Leadership Assignment 
CTE 430 CTSO leadership responsibilities PPT (candidate taught) 

S1P1 The teacher maintains current technical skills 

and seeks continual improvement. 

CTE 426 Job/Task Analysis with incumbent industry representative 
CTE 472 Lesson Plan 
CTE 492 Lesson Plan 

S1P2 The teacher demonstrates specific 

occupational skills necessary for employment. 

CTE 464 Lesson Plan 
CTE 472 occupational skill 
CTE 492 Lesson plan (tech) 
State evaluation of course/work for industry hours 

S1P3 The teacher uses current terminology, 

industry logistics, and procedures for the 

occupational area. 

CTE 426 job/task analysis 
CTE 464 lesson plan  
CTE 472 recorded lesson demonstrating occupational skill 
CTE 492 lesson plan 

S1P4 The teacher incorporates and promotes 

leadership skills in state-approved Professional-

Technical Student Organizations (PTSO). 

CTE 430 Lesson plan 
CTE 430 CTSO Planning 
CTE 431 summary of CTSO event participation 

S1P5 The teacher writes and evaluates 

occupational objectives and competencies. 

CTE 426 Job/Task Analysis  
CTE 464 lesson plan  
CTE 472 lesson plan demonstrating occupational skill 

S1P6 The teacher uses a variety of technical 

instructional resources 

CTE 351 final exam 
CTE 351 teaching philosophy 
CTE 351 Final Exam Rubric 
CTE 351 Professional Teaching Philosophy 

S1P7 The teacher assesses the occupational needs 

of the community. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  
CTE 430 criticality surveys 
CTE 430 community resources 

S1P8 The teacher facilitates experiences designed 

to develop skills for successful employment. 

CTE 420 analysis of learner’s component of assessment portfolio 
CTE 430 advisor interview 
CTE 431 summary of CTSO event(s) 

 

S1P9 The teacher informs students about 

opportunities to develop employment skills (e.g., 

work-study programs, internships, volunteer work, 

and employment opportunities) 

CTE 430 community resources 
CTE 464 lesson plan assignment 1 
CTE 464 lesson plan assignment 2 

Standard 4 

Content Knowledge 

S4K1 The teacher understands the entry-level skills 

in the occupation. 

CTE 472 occupational skill 
CTE 492 Lesson Plan 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

 CTE 492 syllabus 

S4K2 The teacher understands workplace culture 

and ethics. 
 

CTE 464 lesson plan 
CTE 492 Philo of Teaching 
CTE 495 Syllabus 
Lesson Plan: Workplace 

S4K3 The teacher understands how to provide 

students with realistic occupational and/or work 

experiences. 
 

CTE 464 lesson plan 
CTE 492 Lesson Plan  

S4K4 The teacher knows how to use education 

professionals, trade professionals, and research to 

enhance student understanding of processes, 

knowledge, and safety. 
 

CTE 426 Job and Task Analysis Activity  
CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430 Community resources 
CTE 430 advisor interview 
CTE 430 exceptional student interview re: inclusion 

S4K5 The teacher understands how occupational 

trends and issues affect the workplace. 
 

CTE 351 textbook chapter “Issues and Trends Impacting the Future and Growth of CTE” 
(syllabus) 
CTE 430: Workforce Trends 
CTE 492 Advisory Board assignment 

S4K6 The teacher understands how to integrate 

academic skills into technical content areas. 
 

CTE 464 lesson plan 
Portfolio 
CTE 492 lesson plan 

S4K7 The teacher understands the role of 

innovation and entrepreneurship in the workplace. 
 

CTE 472 lesson plan (entrepreneur opportunity and employability) 
CTE 492 lesson plan 

S4K8 The teacher understands the integration of 

leadership training, community involvement, and 

personal growth into instructional strategies. 
 

CTE 492 Lesson Plan 
CTE 464 lesson plan re: personal growth 
CTE 492 community resources assignment 

S4P1 The teacher models appropriate workplace 

practices and ethics. 
 

CTE 464 lesson plan 
CTE 472 CTSO integration lesson plan 
CTE 492 setting classroom expectations assignment 

S4P2 The teacher discusses state guidelines to aid 

students in understanding the trends and issues of 

occupation. 

CTE 351 textbook chapter “Issues and Trends Impacting the Future and Growth of CTE” 
(syllabus) 
CTE 430: Workforce Trends 
CTE 492 Advisory Board assignment 

S4P3 The teacher integrates academic skills 

appropriate for each occupational area 

Portfolio 
CTE 492 LP Excel 
CTE 492 lesson plan  
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S4P4 The teacher uses simulated and/or authentic 

occupational applications of course content. 

CTE 426 Job and Task Analysis Activity  
CTE 472 occupational skill 
Portfolio 

S4P5 The teacher uses experts from business, 

industry, and government as appropriate for the 

content area. 

CTE 351 Final exam 
CTE 351 teaching philosophy 
CTE 492: Community Resources 

S4P6 The teacher develops scope and sequence of 

instruction related to the students’ prior 

knowledge and that aligns with articulation 

requirements and course competencies. 

CTE 464 lesson plan 
CTE 472 lesson plan 
CTE 492 lesson plan  

S4P7 The teacher integrates instructional strategies 

and techniques that accommodate prior student 

knowledge. 

CTE 420 analysis of learner’s component of assessment portfolio 
CTE 464 lesson plan 
CTE 492 lesson plan 

S4P8 The teacher discusses innovation and the 

entrepreneurial role in the workforce and 

incorporates them where possible. 

CTE 472 lesson plan (entrepreneur opportunity and employability) 
CTE 492 lesson plan 

Standard 7 

Planning for Instruction 

S7K1 The teacher recognizes the scope and sequence 
of content and PTSOs across secondary and 
postsecondary technical curricula. 
 

CTE 430: Course Calendar 
CTE 431: Course Syllabus 
CTE 430: Fundamentals of CTSO Lesson Plan 

S7K2 The teacher knows how to identify community 
and industry expectations and access resources. 
 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 492: Community Resources 
CTE 430: CTSO Event Timeline 
CTE 430: Timeline Checklist 

S7P1 The teacher designs instruction that aligns with 
secondary and postsecondary curricula that develop 
technical competencies. 
 

CTE 492: Basics of Access Lesson Plan 
CTE 492: Excel Lesson Plan 
CTE 492: Records Mgmt. 

S7P2 The teacher designs instruction to meet 
community and industry expectations. 
 

CTE 426 Job & Task Analysis 
CTE 492: Mock Interview Lesson Plan 
CTE 464: Workplace Environment Lesson Plan 
CTE 464: Workplace Ethics Lesson Plan 

Standard 8 

Instructional Strategies 

S8K1 The teacher knows how to use information about 
a student’s progress, including assessments, to 
evaluate work-readiness. 
 

CTE 464: Career Exploration Lesson Plan 
CTE 464: Course Calendar 
CTE 464 Entering the Workplace Lesson Plan 

S8K2 The teacher knows how to conduct a follow-up 
survey of graduates and how to use the information to 

CTE 420 Assessment Portfolio 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

modify the curriculum and make program 
improvement. 
 

S8K3 The teacher understands how evaluation 
connects to instruction. 
   

CTE 420 Assessment Portfolio 
CTE 472 Lesson Plans 
CTE 430: Evaluation 
CTE 492: Course Portfolio 1, 2 & 3 

S8P1 The teacher writes and evaluates occupational 
goals, objectives, and competencies. 
 

CTE 472 Lesson Plans 
CTE 464: Lesson Plan 
CTE 464: Networking Lesson Plan 

S8P2 The teacher develops clear learning objectives 
and creates and integrates appropriate assessment 
tools to measure student learning. 

CTE 472 Lesson Plans 
CTE 420 Assessment Portfolio 

 
S8P3 The teacher modifies the curriculum, instruction, 
and the program based on student progress and 
follow-up data from recent graduates and employers. 
 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 492: Course Portfolio 1, 2 & 3 
CTE 430: Criticality Survey 

Standard 9 

Professional Learning and 

Ethical Practice 

S9K1 The teacher understands the value and impact of 
having a professional development plan. 

CTE 472 PDP Submission 

S9K2 The teacher understands how sustained 
professionalism reflects on him or her as an educator 
and as a representative of his or her industry. 
 

CTE 351 Professional Teaching Philosophy 
CTE 351 Course Syllabus 
CTE 430 TAC Advisory Journals 

S9P1 The teacher collaborates with an administrator to 
create a professional development plan. 

CTE 472 PDP Submission 

S9P2 The teacher evaluates and reflects on his or her 
own level of professionalism as an educator and as a 
representative of his or her industry. 

CTE 351 Professional Teaching Philosophy 
CTE 351 Rubric: Teaching Philosophy 

 

Standard 10 

Leadership and 

Collaboration 

S10K1 The teacher knows the contributions of advisory 
committees. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430: TAC Advisory Journals 

S10K2 The teacher understands the importance of 
using the employment community to validate 
occupational skills. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  
CTE 430: Workforce Trends 

S10K3 The teacher understands how to effect change 
in professional-technical education and in the 
occupational area taught. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  

S10K4 The teacher knows about professional 
organizations within the occupational area. 

CTE 492: Course Calendar 
CTE 492: Course Syllabus 

S10K5 The teacher knows how to cooperatively 
develop articulation agreements between secondary 
and postsecondary programs. 

CTE 426 Curriculum Portfolio 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

S10K6 The teacher understands the structure of state-
approved PTSOs. 

CTE 426 Curriculum Portfolio 
CTE 430 Annual Budget (CTSO) 
CTE 430 Lesson Plan: Introduction to CTSOs 

S10K7 The teacher understands the ideas, opinions, 
and perceptions of business and industry. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 426 Job and Task Analysis Activity  

S10P1 The teacher establishes and uses advisory 
committees for program development and 
improvement. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430 Advisory Board 
CTE 492: Community Resources 

S10P2 The teacher cooperates with educators in other 
content areas to develop appropriate instructional 
strategies and to integrate learning. 

CTE 430: Lesson Plan: BPA in English 

S10P3 The teacher interacts with business, industry, 
labor, government, and the community to build 
effective partnerships. 

CTE 426 Curriculum Portfolio--Advisory Committee 
CTE 430: Advisory Board 
CTE 430: BPA Lesson Plan 

S10P4 The teacher participates in appropriate 
professional organizations. 

CTE 351—Professional Organizations 
CTE 492: Course Syllabus 

S10P5 The teacher cooperatively constructs 
articulation agreements. 

CTE 426 Curriculum Portfolio--Advisory Committee 

 
S10P6 The teacher incorporates an active state-
approved PTSO in his or her program. 

CTE 430 CTSO Lesson Plan 
CTE 430 CTSO Event Planning Lesson Plan 

S10P7 The teacher understands the role of PTSOs as an 
integral part of the total professional-technical 
education program. 

CTE 430: CTSO Advisor Interview 
CTE 430: BPA Lesson Plan 

Standard 11  

S11K1 The teacher understands how to dispose of 
waste materials. 

CTE 472 Safety Lesson Plan 
 

S11K2 The teacher understands how to care for, 
inventory, and maintain materials and equipment. 

CTE 472 occupational skill 
CTE 430 Mock Budget 

S11K3 The teacher understands safety contracts and 
operation procedures. 

CTE 472 Safety Contract Assignment 

S11K4 The teacher understands legal safety issues 
related to the program area. 

CTE 472 Safety Contract Assignment 

S11K5 The teacher understands the safety 
requirements necessary to conduct laboratory and 
field activities. 

CTE 472 Safety Contract Assignment 
CTE 472 Safety Lesson Plan 
CTE 492: Classroom Rules & Policies 

S11K6 The teacher understands time and 
organizational skills in laboratory management. 

CTE 492: Lesson Plan 1 
CTE 492: Lesson Plan 2 
CTE 492: Lesson Plan 3 

S11K7 The teacher is aware of safety regulations at 
school and work sites. 

CTE 472 Safety Contract Assignment 
CTE 472 Safety Lesson Plan 

S11K8 The teacher understands how to incorporate 
PTSOs as intracurricular learning experiences. 

CTE 472 Safety Lesson Plan 
CTE 430: BPA Facts 
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STANDARD 
Enhancement Standards 

Knowledge & Performance 
Coursework 

CTE 430: BPA in English 
CTE 430: Tips for Success (BPA) 

S11P1 The teacher ensures that facilities, materials, 
and equipment are safe to use. 

CTE 472 Safety Contract Assignment 

S11P2 The teacher instructs and models safety 
procedures and documents safety instruction, and 
updates each according to industry standards. 

CTE 472 Safety Contract Assignment 

S11P3 The teacher demonstrates effective 
management skills in the classroom and laboratory 
environments. 

CTE 472 Safety Contract Assignment 
CTE 472 Safety Lesson Plan 
CTE 492: Classroom Rules & Policies 
CTE 492: Expectations Lesson Plan 

S11P4 The teacher models and reinforces effective 
work and safety habits. 

CTE 472 Safety Contract Assignment 
CTE 472 Safety Lesson Plan 

 
S11P5 The teacher incorporates PTSOs as intra-
curricular learning experiences. 

CTE 430: Integration of CTSOs Lesson Plans 1, 2 & 3 

Standard 12 

S12K1 The teacher understands workplace 
employability skills and related issues. 

CTE 472 Safety Contract Assignment 
CTE 472 Safety Lesson Plan 
CTE 464 Course Syllabus 
CTE 464 Course Calendar 
CTE 464: Lesson Mock Interviews 

S12K2 The teacher understands the issues of balancing 
work and personal responsibilities. 

CTE 351 CTSO Module 
CTE 492 Lesson Plan 

S12K3 The teacher understands how to promote career 
awareness. 

CTE 351 Agents of Growth Module 
CTE 464 Course Syllabus 
CTE 464 Course Calendar 

S12P1 The teacher designs instruction that addresses 
employability skills and related workplace issues. 

CTE 472 occupational skill 
CTE 464: Career Exploration Lesson Plan 
CTE 464: Entering the Workplace Lesson Plan 
CTE 464: Ethics Lesson Plan 

S12P2 The teacher discusses how to balance demands 
between work and personal responsibilities. 

CTE 351 CTSO Module 

S12P3 The teacher provides opportunities for career 
awareness and exploration. 

CTE 351 CTSO Module 
CTE 464: Career Exploration Lesson Plan 
CTE 464: Entering the Workplace Lesson Plan 
CTE 464: Ethics Lesson Plan 

 

Section II:  New Program Course Requirements 
Directions: Copy the endorsement language from IDAPA 08.02.02 - Rules Governing Uniformity, into the space below, and list the 
specific course requirements for the new program, including course numbers, titles, and course descriptions. Explain how the program 
will meet the requirements listed in the IDAPA endorsement language. 
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Supporting documents may be considered if they clearly explain how the documents support the request. Ensure each supporting 
document is clearly titled, and combine all supporting documents into one file. Links to outside documents or websites will not be 
considered. 
 
Individuals graduating from an approved occupational teacher preparation degree program qualify to teach in the following five (5) disciplines: 

agricultural science and technology; business technology education; computer science technology; engineering; family and consumer sciences; 

marketing technology education; and technology education. Occupational teacher preparation course work must meet the Idaho Standards for the 

Initial Certification of Professional School Personnel. The occupational teacher education program must provide appropriate content to constitute a 

major in the identified field. Student teaching shall be in an approved program and include experiences in the major field. Applicants shall have 

accumulated one thousand (1,000) clock hours of related work experience or practicum in their respective field of specialization, as approved by the 

Division of Career Technical Education. The certificate is valid for five (5) years. Six (6) semester credit hours are required every five (5) years 

pursuant to Section 060 of these rules. 

 
CTE 351 Principles and Philosophy of Career and Technical Education 
CTE 420 Assessment in Contextual Learning Environments 
CTE 426 Occupational Analysis and Curriculum Development 
CTE 430 Leadership and Student Organizations 
CTE 431 Supervising CTE Student Organizations 
CTE 464 Career Guidance and Transitioning to Work 
CTE 472 Teaching and Learning in Organizations 
CTE 484 Internship in Career and Technical Education Teaching 
CTE 492 Business and Marketing Education Methods 
 

Signature of College Chair/Director/Dean  Date  

Signature of Graduate Chair/Director/Dean, or 
other official (if applicable) 

 Date  

  
*Applications without appropriate dated signatures will not be considered.  

6/3/21
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PROFESSIONAL STANDARDS COMMISSON 
 
 
SUBJECT 

University of Idaho New Program Proposal: Computer Science 
 
APPLICABLE STATUTE, RULE, OR POLICY 

Sections 33-1254 and 33-1258, Idaho Code 
Idaho Administrative Code, IDAPA 08.02.02, Section 100 - Official Vehicle for the 
Approval of Teacher Preparation Programs 

 
BACKGROUND/DISCUSSION 

During the June 2021 meeting of the Professional Standards Commission 
(Commission), the Standards Committee of the Commission conducted a new 
program approval desk review of a new program leading to the Computer Science 
endorsement proposed by University of Idaho (UI). Through review of the proposal, 
the Standards Committee gained a clear understanding that the program is aligned 
to the Idaho Teacher Leader Standards and endorsement language in IDAPA 
08.02.02. 
 
On June 18, 2021, the full Commission voted to recommend UI’s Computer 
Science Program to the Board for conditional approval. With conditionally 
approved status, UI may admit candidates to the program. This new program will 
be revisited during the next regularly scheduled educator preparation program 
review.  

 
IMPACT 

Local education agencies who hire program completers will receive the benefit of 
hiring educators with demonstrated skills and experience in teaching computer 
science.  
 

ATTACHMENTS 
Attachment 1 – New Program Proposal, Computer Science 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Pursuant to Section 33-114, Idaho Code, the review and approval of all teacher 
preparation programs in the state is vested in the State Board of Education.  The 
program reviews are conducted for the Board through the Professional Standards 
Commission.  Recommendations are then brought forward to the Board for 
consideration.  The review process is designed to ensure the programs are 
meeting the Board-approved standards for Initial Certification of Professional 
School Personnel (Certification Standards) for the applicable program areas.  
Certification Standards are designed to ensure that educators are prepared to 
teach the state content standards for their applicable subject areas and are up-to-
date on best practices in various teaching methodologies. 
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Educator preparation programs consist of two major parts, the core educator 
preparation required for all administrators, instructional staff, or pupil service staff 
(as applicable to the certification area) and program/area specific preparation that 
is tied to the area of endorsement.  Full program reviews evaluate the full program 
(core and endorsements areas) as a whole against the certification core standards 
and all of the program specific standards. New “program” reviews for new 
endorsement programs delivered by an educator preparation program that has 
already been approved are to review the endorsement program against the 
standards specific to that endorsement area. 
 
Current practice is for the Commission to review new programs and make 
recommendations to the Board regarding program approval through a “Desk 
Review” and do not include an on-site review.  The Commission review process 
evaluates whether or not the programs meet or will meet the Board approved 
certification standards for the applicable program and endorsement area.   
 
The Commission may recommend to the Board that a program be “Approved,” 
“Not Approved,” or “Conditionally Approved.”  Programs conditionally approved are 
required to have a subsequent focus visit.  The focus visit is scheduled three years 
following the conditional approval, at which time the Commission forwards a new 
recommendation to the Board regarding approval status of the program. 
 
Once approved by the Board, candidates completing this program will be able to 
apply for a Standard Instructional Certificate with a computer science 
endorsement. 

 
BOARD ACTION  

I move to conditionally approve University Idaho’s computer science endorsement 
program for instructional staff certification purposes. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  
 
 



NEW/REVISED PROGRAM FOR EDUCATOR CERTIFICATION: 
REQUEST FORM 

Name of Institution University of Idaho Date of Submission 

New Program Name Computer Science 
Endorsement Certification/Endorsement Computer Science 

All new educator preparation programs from public institutions require 
Program Review and Approval by the State Board of Education. 

Is this a request from an Idaho public institution? Yes ☒ No ☐ 
If yes, on what date was the Proposal Form submitted to the State Board of 
Education? Click or tap to enter a date. 

Section I:  Please document how the program will cover the knowledge and performance standards outlined in the Idaho Standards for 
Initial Certification of Professional School Personnel. Pupil Personal Preparation programs will only need to address content specific 
standards. 

Directions: The table below includes the name of each standard. Complete the table by adding the specific knowledge and 
performance enhancement standards that are applicable to the new program. Please be as detailed as possible regarding how the new 
program aligns with current standards. Do not link to outside documents or websites. If you wish to include supporting documents, 
please condense into one document with a clear title and explanation of how the information supports the request. This request form 
must be submitted at least two weeks before the next scheduled Professional Standards Commission (PSC) meeting (schedule can be 
found on the PSC webpage). Request forms missing dated signatures will not be considered. Pupil Personal Preparation programs will 
need to revise the standards to address the content specific standards. Standards can be found in the Idaho Standards for Initial 
Certification of Professional School Personnel. 

STANDARD Enhancement 
Standards Coursework 

Standard 1 
Learner Development 

1(a) 
CSED 512 – Discussion of the influence of computers in modern society and how that 
defines digital citizenship. 
EDCI 590 – Week 1 content (Computer Science & the Digital Citizen) 

1(b) 

EDCI 590 – Digital Citizenship Performance Task (design a computer science activity that 
encompasses at least two of the following aspects of digital citizenship: copyright, 
cyberbullying, online community interactions, privacy, ethical considerations, online 
etiquette, legal usage and sharing) 
EDCI 591 – Delivery of the EDCI 590 Digital Citizenship Performance Task to learners in a 
coding camp 

Standard 2 
Learning Differences 

2(a) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Learner Development 
and Learning Differences Performance Task (design a computer science computer science 
activity that incorporates instructional strategies to support computational thinking while 
considering cultural diversity and learning differences); Assessment Performance Task 
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STANDARD Enhancement 
Standards Coursework 

(develop two computer science assessments - an individual assessment and a group 
assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation assesses differentiation efforts 
CTE 419/519 – Candidates develop a curriculum framework including an anticipated timeline 
of instruction and diversity within instructional strategies to meet the needs of a variety of 
learning needs. 

Standard 3 
Learning Environments 

3(a) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen), Week 3 content 
(Inquiry & Computer Science); Week 4 content (Putting it All Together) 
EDCI 591 – Candidate practicum evaluation assesses learning environment design and 
modeling digital citizenship 

3(b) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation assesses candidate technology use 

3(c) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation assesses activity digital environment use 

Standard 4 
Content Knowledge 

4(a) 

CSED 512 – Introduction to data representation and abstraction throughout the course, 
including comparisons of how data is represented and abstracted across multiple languages 
CSED 520 – Continued work with data representations and abstraction using C/C++, 
including basic types, structures, and objects 
CSED 521 – Advanced abstract data representations, stacks, queues, and trees 
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STANDARD Enhancement 
Standards Coursework 

CTE 419/519 – Candidates develop a screencast explanation of a curriculum framework for 
teaching Access, including creating, editing and using tables, queries, forms, reports and 
SQL or embedding in a web page. 

4(b) 

CSED 512 – Introduction to the effective design, development, and testing of algorithms. 
CS520 – Continued work on the effective design, development, and testing of algorithms, 
including larger projects. 

4(c) 

CSED 520 – Introduction of software development process, including advanced IDEs.  
CS5ED21 – Continuation of software development process, including software development 
methodologies: top-down, bottom-up, agile.  

4(d) 
CSED 522 – Introduction to computer hardware, peripherals, and other devices, and basic 
networking 

4(e) 

CSED 512 – Applications of Boolean logic, coordinate systems, algebra, probability, and 
statistics 
CSED 520 – Applications of algebra, set theory, Boolean logic, probability, and statistics 
CSED 522 – Applications of set theory Boolean logic, graph theory and matrices. 

4(f) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together) 
EDCI 591 – Candidate practicum evaluation reflection 

4(g) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together) 
EDCI 591 – Candidate practicum evaluation reflection 

4(h) 

CSED 522 - Discussion of Computer Science as a field and its subfields including, career 
and educational paths to enter various sub-fields. 
EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together) 
EDCI 591 – Candidate practicum evaluation reflection 

4(i) 

CSED 512 – Introduction of a variety of primitive data types: int, float, char; Use and 
manipulation of image and sound files; Simulation and modeling of real-world problems 
using NetLogo 
CSED 520 – Continuation of work with primitive data types: int, float, double, char, Boolean; 
Introduction of static and dynamic data types; Use and manipulation of test and data files 
CSED 521 – Continuation of static and dynamic data types 
CTE 419/519 - Candidates develop screencast tutorials to teach Access, including creating, 
editing and using tables, queries, forms, reports and SQL or embedding in a web page 
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STANDARD Enhancement 
Standards Coursework 

4(j) 

CSED 512, CSED 520, CSED 521 – Programming courses in which the candidates use a 
modern, high-level programming language (C, C++, and Java), construct correctly 
functioning programs involving simple and structured data types; compound 
Boolean expressions; and sequential, conditional, and iterative control structures 
CSED  512, CSED 520, CSED 521 – Programming courses in which candidates design and 
test algorithms and programming solutions to problems in different 
contexts (textual, numeric, graphic, etc.) using advanced data structures 
CSED 522 – Focuses on the analysis of algorithms including complexity, efficiency, 
aesthetics, and correctness 
CSED 512 – Use NetLogo and Processing development environments 
CSED 520 – Use the visual studio development environment; Use and comparison of 
several software development methodologies and project management approaches; 
Develop a complex program by implementing the phases of software development 

4(k) 

CSED 520 – Use of pointers and referencing to demonstrate an understanding machine 
level data representation. 
CSED 522 – Analysis of algorithmic complexity including its relationship to machine level 
components. 
CSED 520 – Introduction of the Unix operating system, including basic system calls and 
commands 
CSED 522 – Study of operating systems and networks; Study of computer networks and 
their interaction with mobile devices 

4(l) 

CSED 520 – Introduction of the potential impacts of computer science on society and the 
resulting social, ethical, and legal responsibilities of computer scientists and users.  
CSED 522 – Analysis of the social, ethical and legal impacts and issues in computer science  
CSED 522 – Study the contributions of computer science to current and future innovations 
in sciences, humanities, the arts, and commerce. 
EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Real World Applications 
Performance Task (develop a computer science activity where students solve a real-world 
problem with connections to computer science standards included in the activity); 
Assessment Performance Task (develop two computer science assessments - an individual 
assessment and a group assessment; the two assessments can be connected to the same 
project); Weekly discussions based on content/readings 

4(m) 

CSED 512 – Applications of Boolean logic, coordinate systems, algebra, probability, and 
statistics 
CSED  520 – Applications of algebra, set theory, Boolean logic, probability, and statistics 
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STANDARD Enhancement 
Standards Coursework 

CSED 522 – Applications of set theory Boolean logic, graph theory and matrices 
CTE 419/519 – Candidates create a sample Access database to demonstrate their 
knowledge of database development and manipulation techniques. Screencast explanations 
articulate skills learned within the area of database planning, tables, query, forms, reports 
and SQL or web integration. 

Standard 5 
Application of Content 

5(a) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together) 
EDCI 591 – Candidate practicum evaluation reflection 

5(b) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation 

Standard 7 
Planning for Instruction 

7(a) 

EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together); Weekly discussions based on content/readings 
EDCI 591 – Candidate practicum evaluation reflection 

7(b) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation 

7(c) 
EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
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STANDARD Enhancement 
Standards Coursework 

least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation 

7(d) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
EDCI 591 – Candidate practicum evaluation 

Standard 8 
Instructional Strategies 

8(a) 

CTE 419/519 - Candidates develop a curriculum framework including an anticipated timeline 
of instruction and diversity within instructional strategies to meet the needs of a variety of 
learning needs 
EDCI 590 – Week 1 content (Computer Science & the Digital Citizen); Week 2 content 
(Computational Thinking); Week 3 content (Inquiry & Computer Science); Week 4 content 
(Putting it All Together); Weekly discussions based on content/readings 
EDCI 591 – Candidate practicum evaluation reflection 

8(b) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Learner Development and Learning 
Differences Performance Task (design a computer science computer science activity that 
incorporates instructional strategies to support computational thinking while considering 
cultural diversity and learning differences); Real World Applications Performance Task 
(develop a computer science activity where students solve a real-world problem with 
connections to computer science standards included in the activity); Assessment 
Performance Task (develop two computer science assessments - an individual assessment 
and a group assessment; the two assessments can be connected to the same project) 
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STANDARD Enhancement 
Standards Coursework 

EDCI 591 – Candidate practicum evaluation 

8(c) 

EDCI 590 – Learner Development and Learning Differences Performance Task (design a 
computer science computer science activity that incorporates instructional strategies to 
support computational thinking while considering cultural diversity and learning differences); 
Real World Applications Performance Task (develop a computer science activity where 
students solve a real-world problem with connections to computer science standards 
included in the activity); Week 2 (Computational Thinking) discussion; Week 3 (Inquiry & 
Computer Science) discussion 
EDCI 591 – Candidate practicum evaluation 

Standard 9 
Professional Learning 
and Ethical Practice 

9(a) 

EDCI 590 – Digital Citizenship Performance Task (review Common Sense Education 
materials on digital citizenship to design a computer science activity that encompasses at 
least two of the following aspects of digital citizenship); Digital Citizenship Performance Task 
(review Common Sense Education materials on digital citizenship to design a computer 
science activity that encompasses at least two of the following aspects of digital citizenship); 
Learner Development and Learning Differences Performance Task (design a computer 
science computer science activity that incorporates instructional strategies to support 
computational thinking while considering cultural diversity and learning differences); Real 
World Applications Performance Task (develop a computer science activity where students 
solve a real-world problem with connections to computer science standards included in the 
activity); Assessment Performance Task (develop two computer science assessments - an 
individual assessment and a group assessment ; the two assessments can be connected to 
the same project); Weekly discussions based on content/readings 
EDCI 591 – Candidate practicum evaluation 

 
 
 
Section II:  New Program Course Requirements 
Directions: Copy the endorsement language from IDAPA 08.02.02 - Rules Governing Uniformity, into the space below, and list the 
specific course requirements for the new program, including course numbers, titles, and course descriptions. Explain how the program 
will meet the requirements listed in the IDAPA endorsement language. 
Supporting documents may be considered if they clearly explain how the documents support the request. Ensure each supporting 
document is clearly titled, and combine all supporting documents into one file. Links to outside documents or websites will not be 
considered. 
 
09. Computer Science (5-9 or 6-12). (3-29-17)  
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a. Twenty (20) semester credit hours of course work in computer science, including course work in the following areas: data representation and 
abstraction; design, development, and testing algorithms; software development process; digital devices systems network; and the role of computer 
science and its impact on the modern world;  
 

Course data 
representation 
and 
abstraction 

design, 
development, 
and testing 
algorithms 

software 
development 

digital devices 
systems 
network 

role of 
computer 
science and 
its impact on 
the modern 
world 

CSED 512: Computational 
Thinking and Problem Solving 
for Teachers (3 cr) 
Course Description: Introduction to 
the topics and teaching of 
computational thinking and problem 
solving, including elementary 
computing concepts such as 
variables, loops, functions, lists, 
conditionals, concurrency, data 
types, simple object oriented 
concepts, I/O, events, syntax, 
structured programming, basic 
concepts of computer organization, 
editing and the influence of 
computers in modern society. 

X   X X 

CSED 520: Computer Science I 
for Teachers (4 cr) 
Course Description: Introduction to 
topics and the teaching of 
fundamental programming 
constructs, algorithms and problem-
solving, fundamental data 
structures, overview of 
programming languages, virtual 
machines, introduction to language 
translation, declarations and types, 

 X  X  
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Course data 
representation 
and 
abstraction 

design, 
development, 
and testing 
algorithms 

software 
development 

digital devices 
systems 
network 

role of 
computer 
science and 
its impact on 
the modern 
world 

abstraction mechanisms, object-
oriented programming. 

CSED 521: Computer Science II 
for Teachers (3 cr) 
Course Description: Abstract data 
types and data structures: linked 
lists, stacks, queues, trees, and 
graphs. Methods to implement and 
algorithms to manipulate these 
structures. Dynamic memory 
methods, sequential file processing, 
additional searching and sorting 
algorithms, recursion, and object-
oriented programming. 

X X  X  

CSED 522: Teaching Analysis of 
Algorithms (3 cr) 
Course Description: Abstract and 
object-oriented data types and 
associated algorithms. Measures of 
efficiency; standard methods and 
examples in the design, 
implementation, and analysis of 
abstract and object-oriented data 
structures and associated 
algorithms. 

 X X   

CTE 419 – Database Applications 
and Information Management (3 
cr) 
Course Description: Teaching and 
training strategies for database 
applications. Includes database 

X   X X 
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Course data 
representation 
and 
abstraction 

design, 
development, 
and testing 
algorithms 

software 
development 

digital devices 
systems 
network 

role of 
computer 
science and 
its impact on 
the modern 
world 

management principles and 
methods of information retrieval, 
processing, storage and 
distribution. Advanced project reqd 
for graduate credit. 
EDCI 590 – Computer Science 
Methods (3 cr) 
Course Description: This course is 
designed to provide pedagogical 
and content knowledge and 
experiences to be effective 
computer science teachers. The 
course will focus on helping 
students meet the Idaho Standards 
for Computer Science Teachers. 

    X 

EDCI 591 – Computer Science 
Methods Practicum (1 cr) 
Course Description: This course is 
designed to provide pedagogical 
and content knowledge and 
practical experiences to be effective 
computer science teachers. The 
course will focus on helping 
students meet the Idaho Standards 
for Computer Science Teachers. 

    X 

 
 

Signature of College Chair/Director/Dean Taylor Raney Date 12/15/2021 

  
*Applications without appropriate dated signatures will not be considered.  
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PROFESSIONAL STANDARDS COMMISSON 
 
 
SUBJECT 

Northwest Nazarene University New Program Proposals: Teacher Leader-
Instructional Specialist and Teacher Leader-Special Education 

 
APPLICABLE STATUTE, RULE, OR POLICY 

33-1207A, 33-1254, and 33-1258, Idaho Code    
Idaho Administrative Code, IDAPA 08.02.02.100 - Official Vehicle for the Approval 
of Teacher Preparation Programs 

 
BACKGROUND/DISCUSSION 

During the June 2021 meeting of the Professional Standards Commission 
(Commission), the Standards Committee of the Commission conducted a new 
program approval desk review of two (2) new programs leading to endorsement 
proposed by Northwest Nazarene University (NNU): Teacher Leader – 
Instructional Specialist and Teacher Leader – Special Education. Through review 
of each proposal, the Standards Committee gained a clear understanding the 
programs are aligned to Idaho Teacher Leader Standards and endorsement 
language in IDAPA 08.02.02. 
 
On June 18, 2021, the full Commission voted to recommend NNU’s Teacher 
Leader – Instructional Specialist and Teacher Leader – Special Education 
programs to the Board for conditional approval. With conditionally approved status, 
NNU may admit candidates to the programs. These new programs will be revisited 
during the next regularly scheduled educator preparation program review.  

 
IMPACT 

Local education agencies who hire program completers will receive the benefit of 
hiring educators with demonstrated skill and experience in mentoring and 
supporting teachers.  
 

ATTACHMENTS 
Attachment 1 – New Program Proposal, Teacher Leader – Instructional Specialist 
Attachment 2 – New Program Proposal, Teacher Leader – Special Education 
 

STAFF COMMENTS AND RECOMMENDATIONS 
Pursuant to Section 33-114, Idaho Code, the review and approval of all teacher 
preparation programs in the state is vested in the State Board of Education.  The 
program reviews are conducted for the Board through the Commission.  
Recommendations are then brought forward to the Board for consideration.  The 
review process is designed to ensure the programs are meeting the Board-
approved standards for Initial Certification of Professional School Personnel 
(Certification Standards) for the applicable program areas.  Certification Standards 
are designed to ensure that educators are prepared to teach the state content 
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standards for their applicable subject areas and are up-to-date on best practices 
in various teaching methodologies. 
 
Educator preparation programs consist of two major parts, the core educator 
preparation required for all administrators, instructional staff, or pupil service staff 
(as applicable to the certification area) and program/area specific preparation that 
is tied to the area of endorsement.  Full program reviews evaluate the full program 
(core and endorsements areas) as a whole against the certification core standards 
and all of the program specific standards. New “program” reviews for new 
endorsement programs delivered by an educator preparation program that has 
already been approved review the endorsement program against the standards 
specific to that endorsement area.   
 
Additionally, Section 33-1207A, Idaho Code, provides the Board must grant a 
certificate to an individual completing a Board-approved non-public educator 
preparation program if the individual: holds a bachelor’s degree from an accredited 
four year institution; submits to a criminal history check; passes the required 
content training substantive alignment with the knowledge section of the 
certification standards for that content area; and passes the pedagogical training 
in substantive alignment with the certification standards (or equivalent) standards.  
Once approved by the Board, a non-public (traditional and non-traditional) program 
like NNU’s may only be reviewed against these four criteria, specifically whether 
or not the program aligns with the knowledge or equivalent portions of the 
applicable content area and pedagogical training set forth in the certification 
standards. 
 
Current practice is for the Commission to review new programs and make 
recommendations to the Board regarding program approval through a “Desk 
Review” and do not include an on-site review.  The Commission review process 
evaluates whether or not the programs meet or will meet the Board-approved 
certification standards for the applicable program and endorsement area.  The 
Commission may recommend to the Board that a program be “Approved,” “Not 
Approved,” or “Conditionally Approved.”  Programs conditionally approved are 
required to have a subsequent focus visit.  The focus visit is scheduled three years 
following the conditional approval, at which time the Commission forwards a new 
recommendation to the Board regarding approval status of the program. 
 
Once approved by the Board, candidates completing this program will be able to 
apply for a Standard Instructional Certificate with a Teacher Leader endorsement. 
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BOARD ACTION  

I move to accept the recommendation of the Professional Standards Commission 
to conditionally approve Northwest Nazarene University’s Teacher Leader – 
Instructional Specialist and Teacher Leader – Special Education programs for 
certification. 
 
 
Moved by __________ Seconded by __________ Carried Yes _____ No _____  



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE TAB 15 Page 1



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE TAB 15 Page 2



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 3



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 4



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 5



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 6



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 7



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 8



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 9



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 10



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE TAB 15 Page 11



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 12



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 13



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 14



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 15



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 16



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 17



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 18



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 19



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 20



CONSENT 
AUGUST 25, 2021 ATTACHMENT 1

CONSENT- SDE  TAB 15 Page 21



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE TAB 15 Page 1



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 2



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 3



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 4



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 5



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 6



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 7



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 8



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 9



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 10



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 11



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 12



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 13



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 14



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 15



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 16



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 17



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 18



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 19



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 20



CONSENT 
AUGUST 25, 2021 ATTACHMENT 2

CONSENT- SDE  TAB 15 Page 21


	00 TOC
	01 BSU Credit Card Merchant Services Contract
	01a BSU Attachment 1-RFP Merchant Services

	02 ISU - Curtis Property Disposal
	02a ISU Attachment 1 - Floor Plan

	03 IRSA Boise State University - Online Bachelor of Art in Digital Innovation and Design
	03a IRSA ATT 1 Boise State University - Online Bachelor of Arts in Digital Innovation and Design

	04 IRSA Idaho State University Master of Science in Homeland Security and Emergency Management
	04a IRSA ATT1 Idaho State University - Master of Science in Homeland Security Emergency Management

	05 IRSA Idaho State University - Discontinue Master of Arts in Theatre
	05a IRSA ATT1 Idaho State University - Discontinue Master of Arts in Theatre

	06 IRSA General Education Matriculation Committee Appointments
	06a IRSA ATT1 General Education Matriculation Committee - Current Membership

	07 PPGA Indian Education Committee Appointment
	07 PPGA ATT 1 IIEC Committee Membership 3-2021
	07 PPGA ATT 2 Nez Perce Tribal Resolution and letter

	08 PPGA State Rehabilitation Council Appointments
	08 PPGA ATT 1 SRC Current Council Membership
	08 PPGA ATT 2 Tim Blonsky Nomination with Resume
	08 PPGA ATT 3 Stephanie Taylor-Silva Nomination with Resume

	09 SDE Curricular Materials Adoption
	09 SDE ATT 1 Recommended Curricular Materials and Related Instructional Materials
	09 SDE ATT 2  Curricular Materials Selection Committee Roster
	09 SDE ATT 3 Regional Center Locations

	10 SDE Content Pedagogy and Performance Assessments
	10 SDE ATT 1 Praxis II Assessments Cut Scores
	10 SDE ATT 2 Board Approved CPP Assessments

	11 SDE Emergency Provisional Certificates Recommendations
	12 SDE Appointments to the Professional Standards Commission
	12 SDE ATT 1 Current Professional Standards Commission Members
	12 SDE ATT 2 Resume for Karen Pyron
	12 SDE ATT 3 Resume for Anne Ritter
	12 SDE ATT 4 Resume for Quinn Perry
	12 SDE ATT 5 Email of endorsement for Kristi Enger

	13 SDE UI Program Review State Team Report
	13 SDE ATT 1 University of Idaho Final State Review Team Report
	13 SDE ATT 2 University of Idaho Rejoinder to State Team Report
	13 SDE ATT 3 University of Idaho Additional Information regarding State Team Report, dated June 3, 2021

	14 SDE UI New Program Proposal Computer Science
	14 SDE ATT 1 New Program Proposal Computer Science

	15 SDE NNU New Program Proposals Teacher Leader Instructional Specialist and Teacher Leader Special Education
	15 SDE ATT 1 New Program Proposal, Teacher Leader – Instructional Specialist
	15 SDE ATT 2 New Program Proposal, Teacher Leader – Special Education




