
Sample Evidence - District A

1. District Overview of Evaluation Measures
(Optional)

2.Prolessional Practice lndicators
a. Professional Learning Plan (Not required as

part of evaluation, but needed for Career

Ladder)

b. Notes from documented observations
(Required - Minimum of two documented
observations)

c. Evaluation forms with 22 components scored

d. District selected indicator of professional
practice - Results ol Pqrent Survey
(Required - parental input, student input, or
portfolio)

3. Student Achievement lndicators
a. Evidence of relevant student achievement

measures used in summative evaluation
(Required)
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Professio¡ral Learning Plan for Teacher - 201.5*2016

o Please indioate with 'x' íf teacher is on a p[an of impravement

Profg$ s io n al L gnrnjns Gog_lp
Stateyour Prafessíonal Learning Goals below, Your goals should be specific, measurable and
aligned with specífic competencies within the evaluation rubrics (see appendix A), Rank your
goals in orcler of príority, recogrizing that each goal is imporlant, On the following pages,

complete the Professional Leaming Plan form for each goal,

Name:

-

Positior:/Title: Teacher o New
Date Developed: August L2,Z}Ls District; o New
Date Revised: /J./ h./5- ^ r)^ , n School(s): o New
Educato¡ Signature: .f) /, Grade Level(s) 1't Grade o New
Evaluator Signature: i Subject(s); All o New

to Evaluation ComponentsAlignment Profæsional Growth Goals Status

Achieved
ln ProcessNot

Achieved

coherent and has a clear structure,

Domain 1, Planníng and Preparation 1C, Dæigning
Cohercnt Instruction: all of the elements of the
instructional design support the state instructional
goals, engage students in meaningful learning, and
show evidence ofstudent input. Teacher's lesson or
unit is

Goal# 1

Goal: i will øeate weekly lesson plans that
EiãÇconnect instruction with the
conesponding Common Core Standarcls.

In
/

Domain 2, The Class¡aom Environment, 2C,
Managing Classroom Procedures: Classroom
routinæ and procedures are seamless in their
operation and students assume considerable

Goal# 2

for their smooth

Goal: I rvill maintain a daily schedule, ppstecl on
the boald, oflessons and activities. p/

Lr Process

Domain 3,Instruction, Component 3D, Using
Assessment in Instruction: Feedback is consistently
high quaiíty. Provision is nrade for sti¡dents to use

Goal # 3

feedback in their

Goal: I will use checþin systems during lessons
to gauge student's urulorstanding (ex, Thumbs
up/down, Parlner Sharg ,,1-2-3- Shorv Me")

In Process

M"

PrcfessionalLearningPlan
Àdapted fmm:

ldaho State Deparlmcnt of Education
Rhodo Island 2012



GoaI #1

Goal # 2

Goal # 3

Students will the procedure to
pcrform a task anrl wait to be prompted to
shorv thei¡ work to the teacher

Ad¡plcd from:
IddrqSr¡tc Drp{lmt oiEducarim

Rhodc trtand 20lz

the data you will use
benchmark is met

andon Data;Steps Include andsteps
detennito ne rvhether each

and Datar Set bench¡narks to check
youf progless thethroughout nrmumyeaf (m 3).
Also datanclude wl ùseu toy0u ensure you

ale at each

know lhot your goal has been met?
youEvidence ofAch revenent: Horv

Coordinate currìcuium schedules during
team meetings to insure all students are
leaming the same standards.

Aclion Step #l

/z

eB teamprepared during Ìvithmeetings
lesson infonnatio forn the week'coming

./b

I will be able to dissuss the
curriculurq lessons and -
cofresponding standards at each
team

Datcl
Create lesson plans that connect
standards with instruction and lessons,

Action Step #2

rvith lesson infon:ration, activities to

Lesson bewill created each week

rei¡force andlærning

/Lstanda¡ds,

plans my

I will email
each week to

administrator

completed lesson

SAction and Datat€ps andsteps
the data wt usell toyou determi whetherne esch
benchmar* met

and Data: Set bencl¡marks to

).
your
AIso

gool has

of How you

Create a daily schedule for classroom
activities.

Action Step #1

students with current and accurate times

Upclate the schedule daily to provido

activities,

L

Students rvill be able to assume
responsibility for their schedule
and predict activity and 1esson
times. ?

Teach students how to use the daily
schedule by comparing the scheduÍe
clock with the classroom clock,

Action Step #2

knorv what time the next activity or break
willbegin.

/L

TVhen prompted, students will be able to The goal will have been met
when eight out of ten chÌldren
âssessed are able to use the
schedule to predict when an
activity or lesson will occur.

Action Steps and Data: Include detailed steps and lhe
data you will use to detertnine u,hethcr eacli
benchrnark is met

Benchmarks nnd Data: Sct benchmarks to check
your p¡ogress throughout the ycar (minimurn 3),
Also include data you will use to €osure your
progress is adequate al each bcnchmark

Evidence of Achicyement: Hoiv do you
knorv that your goll has been ¡net?

Dalet9AlÆÊ Dntc: IdEüfi1? Datc:.,r¡?tFft?
Action Step #1

Teacher will pair students up to discuss
pertinent questíons. Follorving discussion,
teacher will ask one partner to share what
was discussed in the partnership,

students will understancl the procedure to
"Pair and Shore",

/J

W'hen prompted to pair with a partner,

/L Ì¿

Students ivill paír and Share
effectively; on task behavior and
constructive discussion will shorv
that the goal has been met,

D¡te: D¡¡tg@* Dat.ffiäÞAction Step #2

Teacher rvill provicle supplies to students
(whiteboards and markers). Stuclents
perform a task on the whiteboard and
follorv dilections to ',1-2-3, Shorv Me,, to
show teacher their rvork on the lvtriteboarcl

Students wili be on task during
the performance task, Students
rvill keep their rvhiteboard down
untïl prompted to shorv the
teacher.lq tz Ì¿ /t



lassroorn Observation

Teacher:

Step 1: Studen ntation to the

Subject: Pertod:/ ll4 Date/Time: (l /.,9 ï, /&

1, First Giance at Students

2. Teachers Location - Teachers Desk

.@Þ Mostly on Task

Students Desk

4,/¿**åu+,-'fu,
R

Few on Task Off Task

Circulating

Step 2; Curricular Declslon polnts

1. Stated or observed Objective: /-#

2. Aligned with District or State Curriculum: ldentify Area:

r content- the skill, knowledge, processt concept to be learned by the student,

P

front of

Context - The conditions under which students will demonstrate the learning,o Glvens - (oraT/written)

o Nature of the Student lË*
o Special Vocabulary -

a Cognitive Type - Knowledge, comprehension, application, analysis, synthesis, evaluation

Step 3: lnstructional Declslon points

1, Tvoe of lnstruciion:' ,.a6, ñrL-

ËTÞEIFngñfafLearning

2. Questionins Strateov Used

ç:ffi'vqffi)
Synlhesls

B. rechnotogy used ø//n
Cornputers'

@rsæ)
lndependerìt Study

Comprehension
Evaluation

Projector

lndirect lnstruction
lnteractive lnstruction

Application

Overhead

Guided Practice

Analysis

Computer Lab

a Generic I nstructional Practices:

I School District Focus:

a Subject-Specific lnstructlonal Practices:

Step 4: Walk-the-Walls: Currlcular and lnstructional DecisÌons

Step 5: Safety and Health lssues

)

*{r.t"ffit

f-Êr-*--d d"ñ",td,f"#, go"}p¡rpl 4
(/¿*,r***g*"r&-{ fft{.**,,p.vt ¿d"å*.ns

*" l-o--{*(* *r+,*r ç "t:. de-.c ,a** ¡i t.*.,..1.. ,



#?_
Classroom Observation

Toach

Step 1: Student Orientation to the Work

1. Flrst Glance at

2. Teachers Location - Teachers Desk

Step 2: Gurricular Decislon Points

1. Stated or observed Objective: *

Subject: Period'& Date/rime: â1r2/ /á

Mostly on Task

Students Desk

Few on Task

ln front of class

ãvt

Off Task

¿t)rr-/ ø¿--4
2. Aligned with District or State Cuniculum: ldentify Area:

Content - the skill,Æ@b, process, concept to be learned by the student.a

I Context - The conditions under which students will demonslrate the learningo Glvens - (oral/written)

o Nature of the Student r-/

o Spe Vocabulary -

Cognltlve fyp" -@{Se, comprehen synthesis uatlon

Step 3: lnstructlonal Decision Points

1. Type of lnstruction:
Direct lnstruction
Experimental Learning

2

Synthesls

3. Technology Used
Computers

. Generic lnstructlonal Practices:

QuestioniHPaleslYsed .tffiæfr;;Jàn

Group Work
lndependent Study

Evaluatlon

Projector

lndirect lnstruction
lnteractive lnstruction

Overhead

Analysis

Computer Lab

School Dlstrict Focus

Subject-Specific lnstructional Practlces:

Step 4: Walk-the-Walls: Curricular and lnstructlonal Declsions

Step 5: Safety and Health lssues



ACTION PLAN

Goal #l

Develop at lenst one uety learnÍng nctivity to ndtlress the needs of struggling renders, Tltis miglrt
include tactile phouics rctivities for botll decocling and encoding.

Gorl # 2

Àrrange physical spnce by eliminnting some shelving and furniture to provicle more usable sptce.
Find nppropriate rvays to manage classroom chrome books lncluding instruction in using a chrome
book, storage aud worh spnces.

Professiorral Learningplan
A<lapted frorn:

ld¿rho State f)epartrnent of ÞJucation
Rhode Island 2012

Action Steps

data you wÌll
is met

and D¡ta: Inchde detailed steps ûnd th€
üse to detennine rvhetltet each benclunatk

Benclu¡arks ancl Data: Set be¡rchmarks to check your
progress lhroughout tlre yør'(nirritrLrm 3). AIso include
data you will use to ensur'e your pmgrcss is adequate nt
easlì benchmalk

Evidence of Aohievement : How do you know
that youl goal has been met?

Actíon Step #1
Observe stud¿nfs Ín individuol ond

group settings os they decodø ond

øncodø words.

Usi observqli , select dn

thql neøds odditÍonql suppont ond

develop on ocliv¡ty to increqse

sludønt understond ing.

lv\qke q Íile of qcfívilíes

devaloped. Mosl will b¿

kept with lhe lessôn for
which Thøy were døveloped.

Aclion Step #2
Use the devaloped activíty in

løarning centers or group work.

Inco t acTivities i th¿

weekly lasson plon,

Áctivities will be written
into the lesson plan ond

observed by supervÍsor
duríng wqlk-thro u9h.

Steps and Data: Include detailed steps and tlre

clata you will irse to detennine whether each benshrnal'k

is met

Benol¡mar'ks and Data: Sct benchmarks to check your
progræs throughout the year (minirlurn 3). Also inclndo
data you will usc to ensurc your progress is ndequate nt
çrch benchmnrk

Evidence ofAohievement: Èlow do you kuow
that your goal has been met?

Action 5tøp #t
Qrganize weekly lesson qclivities

into file foldørs.

Gøt lîl¿ folders qnd

díviders. Sequence folders by

lesson numb¿r. Add nøw mql¿ríqls

to correcT foldens.

Fold¿rs kepf in f ile cabinøt
when not [n use for Ìhe
week or unit, It¿ms ore
qdded to f ile folders.

Action Step #?
Assígn q chrome book to eqch

stud¿nt qnd loqd it wifh hÎs/her
chrome profile,

Change pûsswor to q mor¿ ki

friendly one. Affix q nqne Tog to

eoch chrome book, Ploce q chsrt on

the storoge unlt lÍsting chrornø book

ossignments. Supply each stud¿nt

wÍth qn ínformotion cord cnd køep a

f ile in niy Tach foldar,

Chøck chqnï on storqge
cobinøt, check ond updoTe

Tech folder.



Goql # 3

4 d. Con'¡ributing to the School qnd DistricT
The teacher's relationshíps with collægues are

characterized by nutual support and

cooperation, with the teacher taking initiatíve Ín

assumirg leadership among thø faculty. The
teacher takes a løadership role in promoting a

culture of professional ínquiry. The teachør
volunteers to particípatø in school events and

district projects, naking a substantÌal

contríbution and assuning a leadørshíp role ín at
least, one of school or dístríct life,

Goal # 4
3 a. prov¡¿ing Feedbock to Students

.Assessment ís fully íntegrated into instruction,
through extensive use of fornative assessment.

Studønts appear to be aware of, and there is

sotne evidønce that they hava contríbute.d to,
the assessnent criteria. Questions ond

assess¡nents are used regularly ta dÍagnose

evídence of leorníng by individual students, A
variety of forms of feedback, from both

,teacher and peers, is accurate ond specific and

advances learning. Students self-ossess and

manìtor theír own progress, The teacher
successfully diff erentiates ínstruction to
addres s indívidwl students'

Participate in staff study of the book Crucial

Conversa.tiqns and consider how skills learned
therein can help me improve communication
with parents and school personnel.

ln Process

Provide îmmediate feedback on weekly spelling

tests and scheduled written math assessments,

encouraging students to express what
corrections are needed and why.

ln Process

PrcfcssionalLearningplan
Aelapted firul

ldrlro State Dcpailnì€nt of Bhtcation
Rhode Island 2012



Principal:
Evaluation Date;
Summative Rating:

Observation date(s)

Teacher Evaluation

2N-Not 3*** Deflnitons Appendlx C
Dlstingulshed

Domain I . Plannlng and Preparation

1a: Demo of Contsnt and N 1 2 3 4
Displays solld htowledge of the important concepts in and how these lo one qnother. The teacher accurate
unders tønding of prerequisìt e relatio nshipt among topics' The teøcher's plans ønd, practlce reflectfamlliartty wtth a wide rønge of effective

ln the

1b: Demonstrati of Students N 1 2 3 4
UndenUnds the actlve ilnture of student learning and attalns abaut levels of developmentþr groups of studenß, The purposefully

acqulres knowledgelrom several sources qbout groups ofstudents'varied approaches to leørníng, Iøtowledge and skills, speclal neetls, and ínterests and
cularal

1c: lnstructlonal. Goals N 12 3 4
and artlculales long and short tcrm þr learníng wlth hìgh expectøtíons all students. Instructional aclivitles qre

to learnlng goals. Lessons ure sequenced to promote understanding snd critlcal thínkìng Ín students and are clearly alìgned. with the dßtrict

of Resources N 1z 3 4
ewsreness of resources beyond those school or distríct, íncluding those on the use

and seeks out such resources.

1e: Des Coherent lnstruction N 123 4
ßeÇluenee of learnlng aetivlties 6 sequence, is aligned to lnstructionøl goals, and is to engøge students ín h

level cognitive dcttvlty. These are øpproprlately dffirentlated for lndívìdual leamers. Instructlonøl groups are varíed approprlately, wìth
some sludent choice.

1f: Student Lea N 1 2 3 4
Assessment data ß used ìn collaboratlon with colleagues
pløns.

ln departmentlgrade level meetings ls lncorporated into the destgn oflesson

Íor

Teacher:
December L,z9ts Years ln system: 3
3.42 - Proficient

08.17 08,26 08.27 09.03 09.2{ 10,10 11.09 1t 1 6

Additlonal Gomments:



ulrlllqlrr - - Lgql ¡rr¡tv trtlvttvtttllEt¡l

an Envlronment of u, rd

Intera¿tlon wtth studenß ís supportìve andpositive,
regardlest of developnental or cultural norms.

reflectlng wørmth, caring, crnd reclprocøl respect, Students are valuedþr
N I z 3 4

øre,

2b: Establish a Culture for Loarn
clsssroom culture ß

wlth studenls

2c:
I

Classrcom Procedures
Llttle time is lost due to classroom
routines and procedures, for transltions, handltng of
supp lìes, and p erformance of non- lnstruct lonal duties,
whlch ocær

2d. Managing Student Behavior

by high expectatìons for most studenß, genuine comnítmëht ta the subject both teacher
ln thelrwork.

N 1 2 3 4

N 1 2 3 4

N 1 2 3 4

Student behavíor ls generally appropríate. The teacher monltors
to student misbehavíor ß and

ls safe, ønd hatte equal øccess to learniug

agalnst standards of conduct, Teacher
to studenß and ls

N 1 2 3 4
actìvítíes; the teacher ensures the arrangement ìs

2e
The

to the ønd uses resoulces,

Additlonal Gommente:

Domaln 3 - lnstruction and Use of Assessment

3a: Communicatin and N't 2 3 4

3b: Us Questlo and Discussion T N 12 3 4
ÍThile the leacher may use some low-level questlons, he poset questìorß designed to promote student lhinking understandlng.
teacher creates a genuine discussíon among students, provldlng ødequate timefor students to respond and steppíng aside when doing so ß
approprlate. The teacher challenges students tojustlfy their thìnking and successfully engages most studenß ln the dßcussíon, employing ø

to ensule thqt most studenß are heard.

3c: Students in N I 2 3 4
The learning task¡ and activilies with the ìnstructlonal outcomes and are deslgned to student lnvìting
studenß to mske theír thlnhing vtsible. Thß technique results in actíve intellectual engagement by most students wtth lmportant and
challengìng content andwìth teacher scaffalding to suppott that engagemenl. The groupings ofstudents øre sultable to the activiiles, The
lesson has ø cleørþ deJìned sNructure, and thepaeing of the lesson ß appropriate, provldtng nost studenß the tìme needed to be

3d: Feedback Students N 12 3 4
Students appedr to be aware of the assessment criteria, and the manílors sîudent learnlng groups of students. Questions

asses$nefits are regularly used to diøgnose evldence oflearnìng.
studenß tn

Teacherþedbøclc lo groups ofstudents ß accurate and speclfic; some



and ess N 1 2 J 4
Th e teãcller su7cessÍulb accommõ dater qfld intëresß. Drawlng on abroad ofstrategles, persßts
in seekíng approaches for students who have aWicrity learnlng. {f lmpromptumeasures are the teacher malces a mìnor adjustmett to
the lesson and does so

Additional Comments:

Domeln 4 - Professional Responslbllltles

4a:. on N 1 2 3 4
teqcher makes an acøtrate assessmenl a ,s aild the qctent to whlch it lß ln s t ntct lon al o utcome s can

cite general references to support theJudgment, The teaclter makes afew speciftc suggestions ofwløt could be tried another ttme the lesson
i.r

4b: Maintain Accurate Records N I 2 3 4
The syÍtem malntainlng lnþmatton on student øssignments, student progress ln learning, and
records Ís

4c: Communlcating with Famflies N 1 2 3 4
The teacher provídes frequent ønd øpproprlate ln{ormatton to about the lnstructlonal progrsm co nvE)s i4formatlon about
indivlûnl student progress ln a ultwally sensilive mannen The teachermakes some attempß to engagefamiltes in the instructionøl

4d" to tho School and Dlstrlct N 1 2 3 4
The teacher's relatlonshlps with are charøcterized by muluül srypolt cooperution; the leadrer actlveþ pørticlpates ln ø
culture of pritfesslanal inquiry. The teacher volunteers to participale ln school evenls and in school and dMriaproJeeß, maWng a
s ub s t anti a I contr iba tìon.

4e: and N 1 2 3 4
The teacher out opportunilìes professlonøl dwelopment to enhance conlent ørrd p elago g tc al s kill. actlvely
engages wlth colleagues and supervlsors in professional conversüíon about practice, tncluding feedback aboul practlce, Ihe teacher

ln other educators to contribute to the

4f : Showing Professionalism N',t 2 3 4
Ihe teæher dìsplays hìgh standards of honesty, tnteglþ, co4fidnttality in interactlnns wlth and the publtc.
teacher ls actìve in sewing students, worhing to ensure that øll studenß recelve afair opporUntty to succeed. The teacher mäintøins an open
mind in teaftt or declslon The teacher wíth school ønd dtstrict

Additlonal Gomments:



--*CategoryA

_Re-employment
., Probation

I LnVl I III\J t/¡r I l-\)vt \ I tUl t¡tVl\ L,t tçt yyt tgt I dlJt t !|l,,| t<lrs,
-zñ,iil.-r

_XXX_Category B Continuing Teacher

EVALU ATO R'.S RE_OOM M EN DATION (cheok one when a pproprlAtg)

_Re-employment with recommendations for improvement (See attached)

,Non-renewal of contract (Reason(s) attached)

Professional Practlce (67%)

Stq.{ent Achievemont (33%)

Professlonal Practice Score:

Student Achlevement Score:

Summatfvo Score:

3.00
(66)

(x Z =¡ 6.00. . -_ Parental lnput: _XX_ Yes _No

Portfolio: Yes No

3.33

tzl zlrc
Teacher's Date

a2./tr
Administrator's Signature Date

Slgnature lndicates the teacher has had a conference wlth he evaluator and received a copy of the ovaluation. Slgnature does not imply
agreement with the evaluation.

Teacher Gomments

3.50 - 4.00 Distinguished

2.50 - 3.49 Proflcfent 3,00

2.00 - 2.49 Basic

1.00 - 1.99 Unsatisfactory

3.50 - 4.00 Distinguished 80% of students make 250lo growth 4.00

2.50 - 3.49 Proficient 80% of students make 10% growth

2.00 - 2.49 Baslo 70% of studonts make 10% growth

1.00 - 1.99 Unsatisfactory Less than 7Ùo/o of students make 10 % growth



Teacher Evaluations
2¿ /3*

Parental -lnput Questions

@reuruary 9,zorl

ln accordønce with Sectians 33-514(4) and 33-575 (2), ldoho Code, pørent / guardiøn input sholl be cansidered as a factor
in teacher evatuotions øsks fhaf you complete the lollowing survey ín on effort to meet the

aforementioned requirement. lt should be noted however, parent/guardíon Ìnput will NOT be considered if the survey is
submitted anonymausly. Input wìllonly be cansidered vqlìd when occompanied with parenf/guardian name.

Please circle YES, NO or Do NOT KNOW to the following questions,

For any No answer please provide a brief explanation.

Domainl - Learning Erìyironment

lyo/
Yes No Do Not Know X., My child's classroom is a safe learnlng environment.
/6//
Yes No Do Not Know 2. My child's teacher sets and maintains appropriate student

expectatlons for learning and behavior.

Domain 2 - lnstruction and AssessmeJrt

t 9+?¿a/¿-

?ur. Y-s')

a

t'7
Yes

/7
Yes

Þomain 3 -. Professionallsm

Itr Ô I
Yes No Do Not Know

a
No

ë
No

z
Do Not Know 3. My child's teacher monitors and assesses my chìld,s learning

t
Do Not Know 4. My chíld's teacher posts grades in a timely manner.

ttr
Yes

C)
No

I
Do Not Know

5. My child's teacher responds in a timely rnanner to questions I have

about rny child's education, (Homework, missing asslgnments, make-up work ect.)

6. My child's teacher responds to my questions in a professional

manner,

/04'-/ *t^
What are the teacher's greatest strengths?

What improvements would you like to see?

Parent Name (please pri

j/es : /û// ??/¿,f : 7¿

Parent Signature

a// /€n 4,,Fa.-,y /-y/f e-rfazras: //" tt



ri

Teacher Evaluation '#z-
P pal:
Evaluation Date:
s Rating:

Observation date(s)

N-Not Unsatisfactory Baslc 3 Proficlent 4 Distlngulshed
"** Dslinitions Appendlx C

Domain I . Planning and Preparation

1a:Demonstrati Knowl of Content and N1234
D isplays s ol ld lcnowl e dge ìmportant concepts in the and how these reløte to one The teqeher 6ccur&te
understandíng of prerequtsíte relatlonshtps among topícs' The teacher's pløns and practice reflect fømlltarity wtth ø wíde range of ffictíve

1b Knowl of Students N 1 z 3 4
Understøndt the actlve nqture ofstudent learnlng and attalns about levels groups ofsludents, The teacher alsopurposefully

øcqulrcs løowledgelrom severutl source* about groups ofstudents' vcrled dpptgaches to leørnlng, tøowledge and shlls, special needs, and ìnterests and
cukural

1c:Setti lnstructional Goals N 1 2 3 4
Establßhes and articuløtes long and ort term goalsfor learnìngwíth expectatìons þr all studenß. Instructional activities qre related
to learning goals. Iæssow are sequenced lo proilote understandíng and criticøI thinhìng ìn students ønd ure clearly altryed with the dìsttict
çurricalwn,

1d: Demonstlating of Resources N 1 2 3 4
D ßp I øy s aw ar en es s of r es ourc e s províded by the school oy on the Internet, classrooru use lor

one's and out srch resources,

1e: Coherent lnstruclion N 1 23 4
classroom ß safe, and have equal access to learning øcttvities; the leøcher errsures that thefurnlture arrangement ls

to the actlvitles ønd uses

1f: Student N 1 2 3 4
Àssessmenl data is used in collaborationwíth
plans,

level meetings and ls ìncorporated lnto the oflessonm

r Teacher:
Decerliber 1, 2015 Years in system; 1"

3.33 - Proficlent

08.17 08.26 08.27 09.03 09.2r 10.10 11.A2 11.09 11.16

Additional Gomments:



I.Domain 2. Learning Envlronmont f-l' o

2a: Croati an Environment of
Interøctionwìth
regardless of developmental or cultural norms.

2b: a
Thø cløssroom /s by hish

frthstudenß ln theìr worh.

2c: Man Classroom Procedures
Inshactlonal tlme ls maxlrnized due ta and
seømless classroom rcutines and procedwes. Students
take initíatìve ín the management of instructional
groups and fiønsltlons, øndlor the handltngofmaterials
and supplíes. Routines arewell understood and møy be
ìniltøted by studenß, Yolunteers ønd paraprofessionals
make an contrlbutlon

2d. Managing Student Behavlor

N 1 2 3 4
most studenß, genuine cammìtment to the subJect by both teacher and

N 1 2 3 4

N 12 3 4

and N 1 2 3 ¿
is supportive and posìtive, reflecttng carlng, and reciprocal respect, Stuclents are who they are,

Student behøvìot is generally appropriate. The teacher monitprs b ehavior øgainst es tabllshed standards
to student mtsbehavlor is and to stuàenß andß

2e:
The classroom ß safe, and stadents access to activities; the qßures

Teacher

N 1 2 3 4
fur nltur e ar r an gem en t i s

to lhe

Addltlonal Gomments:

aclìvítles and uses

Domain 3 - lnstructlon and Use of Assessment

3a: and N 1 z 3 4
The instructÌonal purpose olthe lesson ls clearly to studenß, ìncludlngwhere ít ís situated leqrning;
dlrectlons and procedurex are acplalned elearb ønd may be modeled. Tha teacher's explønation ofcontent ís scøfolded, clear, and accurate
and connects with stadenls' lvtowledge ønd experlence. Duríng the e;planation of content, the
students e¿n usewhen invltes student ìntellecnal engøgement, The

teacherþcuses, as appropriute, on strategles
teacher's spaken andw'itten language ls

clear snd cowecl and and interesß. The teacher's use ofacødemic vocabulary ls precise and sertes to extend
stude,nt

3b: and Discussion T ues N 1 2 3 4
l{hile the teacher may use some questions, he poses questlons to promoîe student thinlclng and mderstandìng. Thø
leacher creates a genuine díscussìon among sludents, províding adeqwte tlmeþr students to respond and stepplng esídewhen doing so is
appropriate. The teacher challenges students to justify theír thtnking and successfully engages most students ln the dìscussian, employlng a

to ensure that most students are

3c: Students ln N 1 2 3 4
learnlng taslrs and actlvitìes are the instruetional outcomes and are designed to s tud ent lhinlcin g, inv lting

students to make their thinklng This technique rasults in actlye intellectuøl engagement by nost studenß wíth tmportant and
challenging conteni andwíth teacher scøffoldlng to support that engagement, The groupings ofstudents sre sultøble to the actívttles. The
lesson hq.\ a clearly defined structure, and the pacing of the lesson ls appropriate, providíngmost students the time needed to be

3d: Providin Feedback to Students N 12 3 4
Studen* appear to be awore of the assessment críleria, and monltors student learning groaps ofstudents, Questions and

w orkìng ln dep endenþ a nd
ts sultable to itudenls' øges

assessmenß øre u¡ed to Teøcher ta sluãents ß and



af,
h

3e:Demon Flexlbil and N 1 2 3 4
The leaeher accommodates students' questlons and interests. Drawlng on a broød repertoire the teacher persists
ín seeHng approøchesfor students who have dl.frculty learnlng, {f lmpromptumea;iutes arc needed, the teecher makes aminor adJustment to
the læson qnd does so

Addltional Gommsnts:

Domaln 4 - Professlonal Responslbllltles

4a: on N 1 2 3 4
Ihe tea.cher malres an accurate assessnent of ø lesson's efectíveness snd the extent to It Its instructtonøl outcomes and can
cìte general references lo Eupport theJudgment, The teøcher msløs afew specìrfin xtggestíøns of what could be lrled anofher ttme the lesson
,,9

4b: Mai Accurate Records N I 2 3 4
't systemfor maíntøining t4formatíon on compl etlon of assìgnnents, ptogtess ln learnìng, and nonhstructional

records ls

4c: with Famllles N I 2 3 4
provides frequent and øppropriate informatìon to about hstructlonol progtam convsys lnþrmatlon ab out

índívidual student progress in a c*lturaþ sensltlve mqnten The teæher mslæs some attempß to engage faniltes in the lnstructtonal

4d: to the School and District N 1 2 3 4 :

The leacher's colleøgues are charactqlzed by mutual suppart øttd cooperøtion; the teacher participøtes ln a
c ulturo of p r ofes s I onal ìnq airy. Ihe teacher voltmteers to partlcipøte ln school evenß and ìn school and dßtrtctproJects, møkìng a
subs tanilal contrlbutlon

4e: and N 1 2 3 4
The teqcher seelcs ottl opportunlties pr ofess io n a I d ev el opm en t t o
engageswìth colleøgues and supemlsors ìn profetslonøl coweysation about

tn olher educqtors sild to contrlbute to the

4f. Professionalism N 1 2 3 4
The teachcr displcys hìSh standards ofhonesty, lntegrity, and confidentiality tb ínteractions wlth colleøgues, studenß, and the ptbltc. Ihe
teacher ß actlve ín servlng studenß, working to ensure thøt qll studenß receh¡e afatt oppottunlty to strcceed, The leacher mahtalns cn open
mlndlnte&n or decìsion The teacher with sch dßtrict

Addltlonal Gomments:



J rea(* ¡l

-Re-employment 

with rscommondations for improvement (see attached)

_Non*renewal of contract (Reason(s) attached)

_CategoryA _XXX_CategoryB,ContinulngTeacher
EVALUATOR'S BECOMMENPATTON (check ong when apprgoriatel

_R+ernployment
_Probation

Professlonal Practice (67%)

Studsnt Ach i svem-gnt (33o/o )

Professional Practice Score:

Studont Achlevement Scors;

Summatlve Score:

3.{3 (x Z =¡ 6.27
(6_e)

4..p0

3.42

Parental lnput _Ðl Yes .. No

Portfolio: Yos No

3- g -lh
Teache/s Signature Dats

t3.afl4
Adminlstratof s Slgnaturo Date

Sþnafure lndlcatos the teacher hae had a conference with the evaluator and recelved a copy of the evaluation. Slgnatr.rre does not lmply
agreenìont wlth he evaluation.

Teacher Gommentg

3.50 - 4.00 Dlstlnguished

2.50 - 3.49 Proffclent 3.13

2.00 - 2.49 Baslo

1,00 - 1.99 Unsatlefactory

3.50 - 4.00 Distlngulshod B0o/o of studenF make 25% growth 4.00

2.õ0 - 3.49 Proficient 807o of students make 10% growth

2.00 - 2.49 Basic 70% ol students mako 10% grorrvth

1.00 - 1.99 Unsatisfactory Less than 7Oo/o of students make 10 % growth



End of Course Orr.*r"r* t
2015-2016

Explalnation: Percentage of students who lncreased I decreased ELA / Reading and Math from the
Pre test given at the beginning of the school year to the end of the school year post test

Updated: May 20L6

#r

Nqrne ELA Moth Achievø 6ool
y/N

tËl¡i I.E,P 6oqls I,E.P 6ools vtr ELA - 100% M - 100% v
ffT ELA - 87% M-96% v
ffib ELA - r00% M-85% vürb ELA - r00% M-95% v
flIllrar ELA - tOO% M - r00% v

ELA - t00% À4 - 100% v
HISb ELA - 9L% M-88% v

ELA - 88% M-89% v
rfffi ELA - 100% M- 92% vËËrfr. ELA - 86T" M-83% v

eLA - 857" M- 877, v
ELÆ=g3YO lvl - 1007,IrË v

ffre TIA - 100% M-94% Y

lrrË_ ELA - 87% M-97% v
IkrÉ ELA - 887 M-94% v



-f<âc¿lf

#3

STAR Reading Goals Reached

2015-201_6

Updated: nqril?.0,1F

*-L

-#r
#t

Nomø Pct 6ools
Røsched

.tG N/A

rffi: 100%

89%

ffi 100%

cfr 95%

ffIH, N/A

ffiÀi\. N/A

tr N/A

ffi¡ 90%

ffi#rf 95%

ir¡H|ttrh 85%

IïtË 87%

94%

Ülür t@%

rh 90%

nrHr 92%



Sample Evidence - District B 

1. District Overview of Evaluation Measures

(Optional)

2. Professional Practice Indicators

a. Notes from documented observations

(Required - Minimum of two documented 

observations)

b. Self - Reflection (Optional)

c. Evaluation forms with 22 components scored

d. District selected indicator of professional 

practice - Results of Parent Survey

(Required - parental input, student input, or 

portfolio)

3. Student Achievement Indicators

a. Evidence of relevant student achievement 

measures used in summative evaluation

(Required) 



Elementary

On the distLict uratlr ple/post assesslnent, 80% of stuclenls rvill show gron'th.

Miclclle School
On pre and post tt'imester tests, 80olo of students r,vill shorv ?0% grortlh.

High School

Ü Craduation Rate, PSAT/SAT/Compass improvement, Star Test Scores, Pat'ent Contact Log lvith
-ã0% 

of parents contacted each tlimesterll in actdition, Pre and Post Tests, showing 20% growth)

4-Distinguished 3-Proficient 2-Basic 1-Unsatisfactory

No Distinguished will be
given this year.

80% of students show
growth on the district
math assessment.

less than B0% of
students show growth on

the district math
assessment.

4-Distinguished 3-Proficient 2-Basic 1-Unsatisfactory

90% of students
showing 20% growth

B0% of students
showing 20% growth

7A% ú students
showing 20% growth

60% and below of
students showing 20%
growth

4-Distinguished 3-Proficient 2-Basic 1-Unsatisfactory

J,-s"1" increase in
graduation rate from
previous year, B0% of
students showing
growth from pre/post
Star testing, 90% of
parents contacted each
trimester

¡ New SAT test
administered this
year, data for
comparison will
not be available
until2016-2017 .

J¡z'1, increase in
graduation rate from
previous year,75% of
students showing
growth from pre/post
Star testing, 80% of
parents contacted each
trimester

e New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.

Jztl" increase in
graduation rate from
previous year,70 o/o oÍ
students showing
growth from pre/post
Star testing, 7A o/o oÍ
parents contacted each
trimester

o New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.

J- 1% increase in
graduation rate from
previous year, 60 % of
students showing
growth from pre/post

Star iesting, 60 % of
parents contacted each
trimester

¡ New SAT test
administered this
year, data for
comparison will
not be available
un|il2016-2017 .

5



Decembår g,2oß

-

Domain L:

(f u,) lFis working with several intervention groups in the school, and uses technology to enhance

readiñg strategies. She works with students in the "Read Naturally" program. The struggling students

are provided supports and practice with decoding and fluency. Today she is monitoring the computer lab

with 5 studenls who are working on reading comprehension.

tf U ] f|is our go-to resource on students with special needs. She knows the IEP goals for each of

tler ZZ siudents, and frequently shares suggestions for dealing with challenging_behaviors with other staff

members. The two autistic students in the school spend extra tlme withfwhen the teachers are

unsuccessful with regulating behaviors.
(f .J il modifiãs studãnt goals after she works with them individually{!f could not read on a

third grade level, so she suggested putting him with a buddy to practice f'luency. He is reading with a

junior high aide right now while she is working with other students.

Domain 2:

[Za.) When we had a meeting withG parents recently, 

- 

conducted the IEP meeting with a

iuggestion that brings a notebook with a schedule to every class so he knows what to expect. The

parents loved the idea, and it has been working better for him. He is not so frustrated'

iZU.l Wtt.nlfinirhed reading with the tutor, she asked him if he could read one more story? He

complied, and she told him he would have an extra 5 minutes during recess with the iPad game he loves'

Domain 3:

taa.) I communicates clearly as she asked studenls to line up quielly and keep our hands and feet

to ourselves. As they were walking down the hall, she would stop if anyone had misbehaved.

(3b.) The questioning and discussion techniques were used in the last IEP meeting we held.lI
asked the parents what they thought their son's strengths were, and how we could capitalize on those to

help him be successful, The parents were engaged with the questions she asked, and the discussion she

led to set goals for a student.

Domain 4:

t4d.) Ihas been unhappy with lhe change in administration, and has complained to other stafl
members to the point of causing some friction, and very uneasy feelings among many staff members. She

is often seen closeting with staff members to complain about expectations.
(4f,) tr did not ask me if she could visit another school all afternoon, She left, and Iwas looking for

her, and another stalf member informed me that she was helping staff at a nearby school with an IEP

meeting. I was fine with that, but she did not ask or inform me beflore she left.

iq

\,
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March L7 ,2016

Domain l-:

t1d.) 

- 

researched math apps to supportf who was struggling with math facts. She created
extra Worksheets, and iPad time during her intervention time with him to support his needs.
(1f.1 ilhad been the RTI specialist, and has knowledge of data. She charts and graphs to show
growth and progress. She shares in staff meetings, and instructional groups are arranged and changed by
utiliziqg data.

Domain 2: W i;
(2c.) When the students were practicing math,Iannounced that they had a 2 minute warning for
the practice,,,gnd thenl could check his picture schedule for where to go¡pext,
(2d.) 

-has 

been working withl to not have melt-downs when she has to do something she

does not like. She has insisted on consistency, and not trying to move her when she screams and throws
things, bul to take the classroom out, and then reason with her when she settles down. She was firm with
her about compieting her work before lunch. Today, she allowed her to have a walk clown the hall with
her as a reward for completing her ryrcrk as directed and correetly. , '.

Domain 3:

(3c.) I] $ working on math facts withtr, whiletr is doing small group-'¡lith anolher
teacher, and there are two students who are completing assignments in a workbook. I practices
with I, and asks him to review while she checks on the progress of the students in the workbook
activity. All of the students are accountable.

#
Domain 4:

(ab-c.) 

- 

showed me her phone log which has dates, and brief note of the reason for the calls. She

has data for each of the special educalion students which is graphed monthly in AIMS and STAR for
grades 1-8.

t+e,) Ilr helped staff at two different schools to complete state testing requirements so they
would be accurate, She assisted in CPI holds and maneuvers lor staff members in the training. She

rehearses those holds with staff members as needed.

f;



Summative Performance Evaluation - Certificated
As ãdãpted lrom the Newpon News, vìrglnia, Public Schools

Employee fVame:f Employee'sAssignment: SpecialEducationTeocher

Location: hox iî frcnt of

l
l

trI}EIT
@special Services

lnstruct¡on5: Using the Components of Professional Practice rubric and the key below, check the âppropriate box that descr¡bes the

employee's performance. Please use comments to provide the employee with a better knowledge of his/her job performance. Comments are

required foa unsatisf¿ctory and basic performance to ensure that the employee has the oppôrtun¡ty to inìprove. A pre- and post-conference

should be held ¡n conf¡dence and be open for discuss¡on between both pãrties. Teachers are required to complete a self-assessment of theif
performance us¡ng a document sim¡lar to th¡s one, which should be discussed in deta¡1. Supervisors of this employee should work to provide a

u.... B....Basic P ent D...

Domain 1: Planning & Preþaration U B P D

1a Demonstrat¡ng Knowledge of Content and Teach¡ng StrateBies X

Demonstratins KnowledÊe of Students X

1c. Selecting lnstructional Goals X

1d. Demonstrating Knowledge of Resources/Programs X

1e. Des¡gning Coherent lnstruction X

1f Assessing Student Learning X

Comments: ¿oññ¿n6 iñ the bôx below.)

knowledge of students' cagn¡tive, sociol, and emotional developmental stages ond develops

with students.

Domain 2: The Classroom Environment u B P D

2a. Creatina an Environment of Resoect and Raooort X

2b. Establ¡sh¡nÉ a Culture for Learning by Supporting the Beliefs, Vis¡on, and M¡ssion of M¡nidoka Schools

2c. Manasins C'assroom Procedures X

2d. Manag¡ng Student Behavior
')â Orsan¡zins Phvsical Soace

COmments: (Type coñmerts în the box below.)

fsers high expectotions and responds oppropilately to misbehovior. Her students feel valued, saÍe, and

comfortoble taking intellectual risks.

Domain 3: lnstruction u I P D

3a. Communicatìng Clearly and Accurately X

3b. Us¡ng Quest¡on¡nÂ and Discussion fechniques X

3c. Engag¡ng Students in Learn¡ng X

3d. Prov¡ding Feedback to Students

3e. Demonstrating Flexibility and Respons¡veness X

Comments: coññenE ln lhe hox

When conducts an tEP meeting, she makes the purpose and goals cleor. She presents with accurocy, clority,

precísion as she exploins opt¡ons to parents and staff,

Domaln 4: P¡:ofessional Responsibilities u B P D

4a. Evaluation on Teaching X

4b Maintainins Accurate Records (includine those required bv special proRrams) X

4c. Communicating with Famllies X

4d CÕntributiñg to the Schóól and District X

4e. Growing and Developing Professionally

4f Showing Professional¡sm (State Code of Ethics) X

COmments: (fype.oññents îñ the box belo@.)

1Peîformonce Sumñalive Evoluotìon Fa.ñ Revised )uôe 2014



has kept qood records and contpleted tlte najority of the testing for this school: AIMS, CORE, STAR, oncl ISAT

test¡ng hove been diligently and meticuously carried out. Her communication with fomilies has been positive. We hove

discussed e concern thot her full patent¡ol connot be realízed until she regards herself os port of a professional

unity. Concerns ond conversùtions should be addressed imntediately with the indivitlual she has on issue with.

irÌ
?*

Domain 5: Growth in Student Achfevement t¡ Bx.

Growtä on assessments-building level (pre/post tests) X

COmmgntS: (Type coñmeots ln the box helow.)

EVa lUatOf Comments¡ (Type evotúoto, ¿onmen9 in box below.)

lhaveoppreciotedmonypositivethingsthatTamorahascantributedtoth¡sprcgram, Sheiswillingtopitchinand
cover for anyone. She helps out w¡th extra dut¡es as needed. Her test¡ng has gone very smoothly, ond she has been

gredt w¡th utilizing data to review and track progress. Tamara hos learned the "Love and Lagic" philosophy very well,

ond has been successful in utilizing those skills in her student relotionships.

(Pleatewr¡te employee Ømmenb h theEm belowl

{,

U s P D

x
OVERALL EMPLOYEE PËRFORMANCE RATING

EValuatOftS Re€Ommendaticnsi Placeanx¡îthebox¡nlrcntoÍtheopptoptiaîcte.oññeodotio4below.l

X Re-employment: Evaluator recommends re-employment without reservation

Re-employment with recommendations for improvement: Evaluator recommends re-employment, but suggests that the teacher

work to improve ident¡fied areas l¡sted below.

Probation: The teacher must improve in ident¡fied ãreas wiih¡n ã spec¡f¡ed per¡od of time l¡sted below
r! '. i'l

Non-fenewalofcontract: Theteacherhasnotmetstandardsofimprovementasrequiredunderconditionsofprobationand¡snotoffered

a contract for the upcoming year listed below.

ReCOmmgndatiOnSfOf lmpfOVementl lîypet.coøñeadatiaûslorrÃprouemenrinrheboxb.low.)Ateaçlteîplacedonøntmp,qteøeatplaø,@hilewa.k¡ngwlth
the bulld¡ng ddñ¡nsttator, ñsy olto requesto teachq ol thek choice to dttist theñwith |ñpøvedent ¡n,he dreos stdted below:

ìn thelfype condítlons

StandardS Of lmprOvement NOt Met: ¡lvpestoadd¡dsoliñptovementnotmerintheboxbetaw:)

s Date

5-\-l,b
DateEvaluator's Signature

5+- l{o

III

S¡gnoture of the ¡nd¡cates the eñployee has hod o conlerence wíth the evaluatot and rece¡ved o copy of the evoluotion, but does not necesssr¡ly ¡ñply
ogreement with the evoluotîon.

2P erfot ñonce Su ñ ño Iive EroluoÌ ¡oñ Fo. ñ Rewse.t lune 2014



FORMA.ÐE OPINION PARA PADRES DE FAMILIA

Antes de responder a las declaraciones a continuacíon, por favor indique cuál de los siguienfes fþos de conunicación y

parficipacion han ocurrido durcnte este año escalar entre usted y el anterior mienbro del personal escolar nonhrado

q
D
n
&
tr
il
ÉtJi-

,g
f]
D

Me puse en conlacto ccn ellos por teléfono

lvle puse en contacto con ellos por nota escrita a mano

lvle puse en contacto con ellos por coreo electrónico

Ellos se pusieron en contacto conmigo por teléfono

Ellos se pusieron en contacto conmigo por nota escrìta a mano

Ellos se pusieron en contacto conmigo por correo eleckónico

Yo asisti a reunioneslsesiones de información académicas escolares

Yo asisti a otras actividades escolares o exhaescolares

Yo asisli a una Open House

tr Yo visite o ayude en el aula

tl Yo visite o ayude en la escuela

,K fule puse en contacto con la escuela cuando mi

hijola estuvo ausente

tr Yo firme y regrese papeleo a la escuela cuando

fue necesario

n Hago uso de Pov¡erSchool regularmente

n Otro (por favor esPecifìque):

los Estudiantes

escolar (maestro/consejeroletc,)nombre de miemb¡o personal

Yo asistí a Conferencias de Padres iVlaestros o Conferencias

Estoy compartiendo la opinión de mi experiencia con

No se

obsewó

Bueno

3

Pasable

2

0elìcienteExcele¡le

4

Para cada una de las slguienfes afirmacîones, natque Ia casilla que neior

su experiencia con esfe miembro del personal escolarrefleje

Ã
tr
M
u
E
itzrl

E
X
u

a
R
tr

Comunicación:

Este empleado es ¡gcesible y estg dj¡Ryegto a escuchar,

Este empleado se pone en contacto conmigo puntualmente con preocupaciones.

Las expectativas de mi hijo/a son comunicadas y están clara y apropiadas.

Este empleado .iplirà ei signiR.áoo oô toJ graoos y óotJ t. tôgrãron.

Este empleado se comunica en forma justa y respetuosa.

Este empleado naäe comiàtaiios ønstruciivosso¡r.laìur.u y exámenes regularmente

Participación En Casa;

Este empleado hace sugetencias sobre maneræ de ayudar a mi hiio/a en casa.

Me siento bienvenido por este empleado para visitar el aula/escuela.

Este empleado es receptivo a la información que proporciono sobre mi hijo/a

Aspecúos del progreso de mihiio/a:

Este empleado asigna tarea que es clara y tiene sentido para mi hijoia.

tr
T
T
-LI
f
n

u
u
ú

tr
f

',n
tr

¡
-
f,
B
tr
n

n
l
a

Este empleado anima a mi hijo/a ha trabaiar duro para tener éxito,

Esie empleado comparle mis expectativas altas pala ei apre¡dizaje y el compcrtamiento de mi hìjo/a,

n
n
n
x

n
û
T
T
n
n

x
n
u
u
n
n

n
T
-

se siente fisicamente y emocionalmente seguro.Este empleado mantiene un aula en la cual mi hilo/a

n
n
n
n

Tr
tr

-
I
E-'
tr

Por favor marque uno: Las respuestas anteriores eslån basadas en la interacciôn y la experiencia de mi hijo/a con este empleado

Las respuestas anteriores estån basadas en mi interacción y ex con este empleado

hemos tenido con esteLas respuestas anteriorss están basadas en la interacciön y experiencia que mi

iCuales son los puntos luertes de este empleado escolar?

¿En cuales åreas a ver mejoramiento?

r

(Tenga et¡ cuenla: se honsideral sola los lormularioÉ fimlados)



PARENT INPUT FORM

Belore you respond lo the stalements below, pleale indicate which ol the faltowing types ol communication
and involvement have occurred during this schoo! year between you and the above named school staff member

¡
D
û¡
ú
D
n
tr
I
tr

I conlacted them by phone

I contacled them by handwritten nole

I contacted them by email

They conlacted rne by phone

They conlacted me by handwritten note

They contacled me by email

I altended ParenlTeacher or Sludenl-Led Conference

I attended school academic information meetingslsessions

I atlended other schooi or exlracurricular aclivities

D I attended an open house

tr I visited or helped in the classroom

n I visited or helped al the school

n I contacled lhe school when my chíld was absenl

tl I signed and relurned paperwork as needed

tl I make use of Powerschool regularly

D Other (please specity):

I am sharing input about my experience with

name of school stalf member (teacher/counselor/etc.)

For each ol the following statements, check the box
that best reflecls your experience wilh this schoot stafl member

Excellent Good

3

Fai¡

2

Poor Not

0bserved

This emþlo/ee conlqctg mdpr,orlnplly with concerns. , .. 

0, 1. . ,L',, " " -., 
'

Expectations ol my child are communicaled and are clear and appropriate.

rnis employeã ãrpià¡nr-inC,r;i.a¡ing otg¡ádes,ano, trory lh9!,,we;; achieúed j'
This employee communicales in a fair and respectful manner.

employee gives feedback on ai5ignments and tesls on,a regular basis.,

This emptoyee.rr¡.q1,-p;úùi¿,ii''.äôi áìrouiwã¡s:ro hetpimy chitd at home.

This emploþ.ç r..ge..ppll"_,V,e;þri¡¡r,o^¡.q¡ti9n lp_rovideabour my,child. ¡,,, .,

emp¡qy.ee s¡ai9$. iìry, rriEh 'üectàqigiig Jor my, ,çþiiot .barning and behavior

n
tr,
n
T
n
T

n
T
tl
T
tl
Èrtl

of My Child's Progress:

employge pqsignq.nli¡Ç¡!i*;tai is ctear'ãn¿ meaningfiit ro my chitd. T
ü
I
n

tr
T
D
n

This empioyee encourages my child to work hard to succeed

This maintains a classroom in which child feels and emotion

n.,t

ú,
Ø7
El,dsale. x

,x
n

,n
-¡
u
tr
n

T
tr
T
ú
n
f,:

Home lnvolve¡nent:

I leel welcorned by this employee lo visil the classroom/school.

This employee is accessible and willing to listen.

:.': \'a,".i j; 
,:'."i, ií,, 

,,1';r..',;.; 
;,,

Communicationi:

D
tr'
n
ü,

Ç.,.,
Øt
V,
d,v
il,
ú""
ú

trntrDr,x

d

IThePlease check one above rea basedresp0nses on child's andinteractionmy with lhisexpenence employee
baseda{e onresponses persanalmy andinteraclions with lhisexperience employee

above are THBAfesponses based 0n 0wn and ild'schmy andinteraclionsmy wilhexpenence this employee

ü-(,.;,*7e u*"êL'*:
What are the major strengths of this school staff member?

ía Ål-,Lt)

ln which areas could improvemenl lake place?

ts:

Parent's S¡gnature
( Please nole: will he

Parenl's Prinled



Ò

; q=PARENT INPUT FORM

Before you respond to lhe statemenls below, please indicale which of lhe following types ol communication

and ínvolvement have occurred during this school year between you and the above named schaol stafl member

¡ I conlacted lhem by phone

n I conlacled them by handwritten note

n I conlacted them by email

ü They contacted rne by phone

Ü They contacted me by handwritten note

I They contacted me by email
)

Ø I allended Parent-Teacher or Sludenlled Conference

D I atlended school academic informalion meetingsisessions

A I ailended other school or exlracunicular aclivities

I allended an open house

I visited or helped in lhe classroom

I visited or helped at the school

I contacted the school when my child was absenl

I signed and relurned paperwork as needed

I make use of Powerschool regularly

0ther (please specify):

n
D
D
n
D
n
n

I am sharing input about my experience with

of school staff member (teacher/counselor/etc.)

Far each ol the lollowing sfalernenls, check the bax

that best reflects your experience with fårs scl¡ool sfarl member

Excellent

4

Good

3

t ait

2

Poor

1

Not

0bserved

This employee is accessible and willing to listen. tr
This employeeco¡tq.c.lgmg,pforirotty'ùiítrcôìce¡n9,.,;i;1ii;:i;r"1.;' .," 

'¡, 
--, ,.:: .,. :,, tr- ,.

Expectations of my child are communicaled and are clear and appropriate.

Thisemþloyeeerpiâint!Íier{,.å!intjpi;dfáù.r.àno,now,!n9y¡rereabhie'ied.' '":,.1 ;,:'.:.i

This employee communicales in a fair and respeclful manner.

employee gives:teå¿ùâcB,:o.taq*çiilnrynfsianq:tegls.o.n,g..íeggl.u,{,þas¡.i 1,, , ,,, ,. ;. -, , .

This employee'makes liggegtiä'nS'¿l¡pi w¿ys lo helþ my child alhóme. I

I feel welcomed by thís employee to visit the classroom/school.

This employee il [9gp,g$iig [iqtnEl',qn'.r ptouiÇ.e.,?þo.yimy.c!jldj,.',,' ,ì,: . ,] , , ;.,:,.,

emplúàe assiän-q¡.ó.äêiïiir.Lflìai'rs ciear and meaniristù¡rie.p¡c¡¡lo,,',,. .,

employee encourages my child to work hard to succeed.

This employee shares my. high.expectations,to¡ qrly. g¡il!,,s,hll'jry and.behavior.

n
tr
n
n
n
n

n
n
n

f
u
D
tr

n
tr
n

[:
T'fl:
n

44
.d
n
n

ød
4,flThis e maintains a class¡oom in which child feels physically and sale.

ll,
n

.:t . .1.- 'i -'j-':t , r'

Invalvement:

specls oí My Child's Progress:

Communication

,ñ
n

n
fli 

'.;tr

ü
'r
n
tr

ð
n

fJ'
x
[,
u

Please check one: [The above responses are based on my child's interaction and experience with this employee

f]he above responses are based on my personal inleractions and experience with this employee

responses are based on BOTH ny own and my child's interaclions and experience with lhis employee

Whal are the major strengths of lhis school staf member?

ln which areas could improvemenl take place?

Commenls:

Parenl's Parent's Printed

\ *\r, 'LÇ:
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PARENT INPUT FORM

Before you respond to the slatements below, please indicate which ol the following types of comntunication
and involvemenl have occurred during this school year between you and the above named school staff membet

D I contacled them by phone

Ü I conlacted them by handwritten note

Ü I contacted thern by email

n They contacted rne by phone

Ü They contacted me by handwrilien nole

Ü They conlacted me by email

ø I atlended Parent-Teacher or Student-Led Conlerence

n I allended school academic inlormation meetingslsessions

tr I altended other school or exlracurricular activilies

n I ailended an open house

n I visited or helped in lhe classroom

D I visited or helped at the school

¡ I contacted lhe school when my child was absent

n I signed and returned papenvork as needed

¡ I make use ol Powerschool regularly

Ü Olher (please specify):

I am sharing input aboul my experience with
name of schoo staf f mem ber (teacher/counselorletc.)

For each ol the lollowíng sfafemenfs, check the box

that best rellects your experience with tå¡s schoo/ sfa ll member

Excellent Good

3

Fair Poor Nol

0bserved

This emptoyes,give¡:teø¡áir¡*iËiiij¡¡þ¡ts;.àn_( têjtsøs.Fgulatbasjs-:i, . ,, .,,;.. , :. r.- :

Home lnvolvement:

Aspecfs ol My Child's Progress:

This emproyee ássiéil:¡,ôñ'ij'fi¡pr.[$ariiçigqrãn4meaniiìgäirio my clrit{,,,-

This empto/e.e sfraies'Ny¡rr¡jffighaiio¡l,fóI qry, _c.þþiè,rqaidng and behavior.

tr
n
x
n
tr
I
D
D
tr

x
ü
n
n

f,
u
u
n
il
ü

n
n
T

x
n
tr

n
tr

ði
E
m:

This maintains a classroom in which child feels and emotion sale.

I
m.
E¡
8t.'
e
@,

[Y,.chrtd.'.:.' r..

employeg cqn !q.çt!. m ej p-iq.lnlJy, wtltr concerns.-,,
... -. + ., -.lt

illey wèlé;ch¡ôvedr'emptoy ee expi åin o ]íiç,,fi å.q¡¡ag ó! igaies,qnd;!ôúv

is

childExpectations are communicaledmy and clearare and appropriate

isTh communicalesemployee tn andtai mannerrespectful

Communication:

This employee is accessible and willing to listen

employee encourages my child to work hard to succeed

K. ',-
8T

rnis emptóyãd inåt É,ffi ä¡i'Ei'¡iqEr,q9!l to, herfi' my. chlo'år hôme

I feel welcomed by this employee lo visil the classroom/school.

nis empto¡reô.is,

j : ìt,,

IThePlease check one above are based on child'sresp0nses interaction andmy thwith ISexpenence employee
above basedare 0nresp0nses andinteraclionspersonal with thismy expenence employee

experience loyee
above BOTHbasedare on andownresp0nses child's ractionsinlemy my and lhiswith emp

are the major strengths of this school

ù 'r S u.Q.rq Çr tqr\c\t..t
staff member?

ù\"r\ 0¡t q lo kttc' lo\\

In which areas could improvemenl take place?

nl&

Comments

Pa¡enl's Signature

.,1
': .{

signed be
Parent's Printed



Report Date:

?olSl-Z¿t G

---

Jan

Dec

Nov

Oct

Sept

Mav
April

March
FEB

BaS€

ob¡. 1:

65

51

57

53

49

46

42

38

34
30

Aim Line

Bt Febrùrry 3rd, 2016, BÌyca wl[ âble to srk thr*th h¡9 fru¡kat¡ú5 with@Î pooting, .ry¡n! or thutdñg dom ø 65t6 of t¡rcn opportun¡t¡es for 3i¡ cffitlve fteta

rDtv/ol
fDrv/0t

26

42

49

54

61

6Z

64

30
Actual

#Drv/o!
sDrv/0!

N

N

On Target 100

80

60

40

0

Cod6 k

g

o

Nd Srãfrêd

Other

Codês

Proercls ii edequåte

meet d¡te.

Prog€ss is lnôdequate

meet dàte.s
s

F[8

62

t¡
6t 54

¡6

Srpt

AI

ç3 5? 6l

0

65

FEB

A

Mõch

2^

Ap.n

2A

Mây

2A

S€pt

2B

Oct

1È

Dêc Jân

nôt mãkint pratres5 to reðch his Belof wrkiry Ìhrough hb trß.trðtioñs w¡thout
o.shuttinß down on 65% of g¡vên opÞortunities for six coÉutive weeksJ-as

progrêss but hðs retressed back ¡n h¡s behav¡o.s ¿nd needs a lot of proûp1¡r8' to use hls *¡f
skills.

Jan

Dec

Nov
Oct

Sept

Mav

April

March
FEB

Base

ob¡.2:

60

57

53

50

47

43

40

33

30

A¡m L¡ne

nDtv/o!
#Dtv/ot

53

7L

50

56

62

66

30

Actuâl

åDtv/ol
rDrv/0!

On Target Cods 8æ
80

60

40

20

0

2=ln

a
o4

3 = Not Stafred

Other

Pr4ress Prôidlon Cod6

A= P@gaèss ¡s adequête

8= Prqr€3s is lÈd4uate

dãte.
Ð
Ð

F6

& $ s t¡
$

53

5¡ 5? &

2A

FEB

2

Marah Apr¡l

2A

Måy

2A

Sept

2A

od

2A

Dec lan

not currently meeting his t6l ofbe¡ng ðble to coñmunic¡tè hß ñæd5 or åsk for
ånd appþpdately respôod wh€n help b B¡ven ôñ 60t6 ofB¡ven opponùnit¡ês forsix

wæks. Howevei he previously did reach thê goel þ this gæl will be rêv¡Þd to refl*t his

new benchmark ènd gdl.

,an

Dec

Nov

Oct

Sept

May

'òril
March
FEB

Base

obl. 3:

o

0

o

0

o

0

0

o
0
0

Aim Line

0-û

fDrv/01

üDrv/01

nDlv/ol
fDrv/01

,¡Drv/01

fDrv/o1
trDrv/0t

fDlv/o1
nDrv/ol

0

Actuål

#Drv/o!
#Drv/01

#Drv/o!
#Drv/o!
fDrv/o!
#Drv/0!
fDrv/o!
fiDlv/o!
#Drv/o!

On Tareet 100 Cods 8a*

80

60

40

20

ln

Not steftêd

Other

Prc¡ectlø Codê5

Progress is ¡dêqúâtê

meeitarget dBt€.

8= ProaÉ$ ¡s lnådeq@te

to meet tarBet date.
0

0

Faô

0

0 0

o

o

0 0

0

0

0

o

0

0

FES Mer€h Aprll May Sept od Dêc . Jã¡

GOAL 1: _ Næd cont¡nus, follow plan as ìs. _Need contrnues. ad.iust plan/goal. _ Met tarBe! d¡scoñtinue goal.

GOAL 2: _ Need continus, follow plan as ¡s. _Need continues, ad¡ust plan/goal. _ Met tartêt, d¡scoot¡nue goal.

GOA| 3: _ ñeed cont¡nues, follow plan as ¡s. _Need continues, adjust p¡an/goal. _ Met target, dlscont¡nue goal.
SigFturei

Title:

D¡tei
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ISAT ELA/Literacy

Test ^ Scale(:irsesston Score

Student eFile lË
ñt State Assessments

Standard
Error

2015-
201 6
Spring

2014-
2015
Spring

ISAT Mathematics

5 23s8 28

4 2388 28

Achievement
Level

Below Basic

Listening and Speaking
Claims

Below Standard
i

Writing Claims

Below
Standard

Below
Sbndard

Below Standard

Below Basic Below Standard

Problem Solving and Modeling & Data
Analysis Claims

Below Standard

Below Standard

Research/lnquiry
Claims

Below Standard

AVNear Standard

Communicating Reasoning
Claims

Below Standard

Below Standard

Reading Claims

Below Standard Below Standard

Test
Session

Scale
Score

Standard
Frror

Achievement
Level

AVNear
Standard

Concepts and Procedures
ClaimsGr

2015-
20't6
Spring

5 2418 25

2014-
2015
Spring

4 2339 24

ISAT Science Results

Test Session Grade ¿Test

2015-2016 Spring Spring ISAT
Science

NCLB
Scale Score

Proficiency
Level

Overall
Scale Score

,:í

#i District Assessments

193 f



STAR Maür

Test
Session

201 6-
2017
Fall

2015-
201 6
Spring

2015-
2016
\Mnter

6 671

5 785

5 573

5 514

4 683

4 622

Gr Scale Score Grade Equivalent Percentile Rank Normal Curve Equivalent

5

7.7

4.3

1.8

47

40.'l

70.1

23

18.9

48.4

6,7

32

83

'10

2015-
2016
Fall

3.6

3

5.2 5763
2Q14-
2015
Spring

20't4-
2015
\Mnter

2014-
20't5
Fall

23894

SIAR Reading



Report Date: 2/2612015 Name:

be able to do what ¡s asked on 3 out 4 given opportunities for 2 months,obi, s: Ðuring ïans¡t¡on or change to schedule I
Airn Line Actual On Target

5

4

3

2

1

0

q

:€
Jo
E
o

'õ

o
ú,

Base 2 0 N

Apr 2 2

May 2 2

sep 2 3
Oct z 2

Nov 3 3
Dec 3 2 Y

ian 3 3
Feb 3 3 Y

vla r 3 N

Progress Lodes
PIL t11 l",lL tKtz t-,t L IK¡ 5

z-tn Hrogress UätE ru/J/ t5 tu rol L5 r+l3l¿ulJ Jl ¿31 ¿vtt
J=NOI 5farIeO LOOe ¿A 1A IA ¿A

4=Utner
J on

A= Progress rs adequate to meet
Target Date

ts= Progress rs rnadequate to meet
Target Date

za:I is making adequate progress to reach his goal of complying during transition

ll be able to calmly and posit¡vely accept redirection on 3 out of 4 incidenses for 2 months.obi.6: When making a mistake,l

Aim Line Actual On Target
5

4

3

2

t
0

0,
.¿
uo
i5
o

à
a-
Ê
orJ

8a* Apr sép Oct Nov 0ec J¿n Feb

3 4 4 4..' .'.' A¡m Line 2 2

- 

tutu¡l 2 2 2 2 2 3

Base 2 2

Apr 2 2 Y

May 2 2

sep 3 2 Y

Oct 3 3
Nov 3 1 N

Dec 3 2 N

Jan 4 3
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Test
Session

201 6-
2017
Fall

201 5-
201 6
Sprjng

2015-
2016
Winter

2015-
201 6
Fall

2014-
2015
Spring

2014-
2015
Winter

2014-
2015
Fall

Gr Scale Score Grade Equivalent Percentile Rank Normal Curve Equivalent lnstructional Reading Level Lower ZPD Upper ZPD

16 207 2.1

5 264 2.4

5 277 2.5

5 310 2.7

4 247 2.3

4 216 2.1

489 1.3
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