Sample Evidence — District A

1. District Overview of Evaluation Measures
(Optional)

2. Professional Practice Indicators
a. Professional Learning Plan (Not required as

part of evaluation, but needed for Career
Ladder)

b.Notes from documented observations
(Required — Minimum of two documented
observations)

c. Evaluation forms with 22 components scored

d. District selected indicator of professional
practice — Results of Parent Survey
(Required - parental input, student input, or
portfolio)

3. Student Achievement Indicators
a. Evidence of relevant student achievement
measures used in summative evaluation
(Required)
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Evaluation Check List 2015 - 2016

| Name PLP Obs #1 | Obs #2 Eval #1 Eval #2 | Parent Input | IRT SBAC - EOC -
! ELA/M /STAR ELA/ M
whdumempiemimside | 08.13.15 | 102715 | 0127.16 11.09.15 03.0116 114-5.15 /100% | I.EP Goals | LEP. Goals LEP. Goals
ET—E 08.12.15 | 10.27.15 Qo 020 r g o (3 TAR _100° : 1 - 1007
smm—— 2 (1L1615 | 030L16 | 114-5.15/99% | (9)- (12) [ STAR_BO% "
AR 0.1 Us.UL1o +0. 5G 7o U)~ iz LA - 487% M -~ 53%
STAR - 100%
i, 081115 | 1010.15 01.27.16 111615 | 030L16 114515 /100% | (13)-(20) | ELA-48%M-53% | ELA-100% M- 95%
STAR - 95%
Emiresinissemmayth. | 08.11.15 10.10.15 0126.16 11.09.15 03.01.16 114-5.15/ 78% (10) - (11} N/A ELA - 100% M- 100%
Cmfemenswemn® | 081115 | 10.10.15 0126.16 11.09.15 03.01.16 14-515/78% | (10)-(10) [ N/A ELA - 100% M- 100%
S | 08.11.15 | 10.10.15 01.27.16 11.09.15 03.0L16 114-5.15/100% | (13)-(15) | N/A ELA-91% M- 88%
S 08.12.05 | 10.10.15 01.27.16 1109.15 03.0116 114-515/100% | (13)-(13) | N/A ELA-88% M-89%
em——— 081215 | 10.10.15 01.26.16 111015 030116 114-515/94% | (10)-(11) | ELA-4B%M-53% | ELA-100% M-92%
STAR-90%
i 081115 | 10.10.15 01.27.16 1110.15 03.01.16 114-515/90% | (11)-(10) | STAR-85% ELA-86% M-83%
TR 081215 | 1027.15 01.26.16 111015 03.0L16 114-515/74% | *N/A ELA-35% M-37% | ELA-85% M-87%
| STAR-87%
——— 08.12.15 | 101015 01.27.16 1110.15 03.0116 14-515/75% | (11)-(13) | STAR-94% ELA-93% M-100%
Smceneseins | 081215 | 101015 012616 | 111615 03.0116 11.4-5.15/100% | *N/A ELA- 35% M - 37% ELA-100% M-94%
STAR 100%
ey 08.12.15 | 10.27.15 01.27.16 11.10.15 03.0L16 114-5.15 / 100% | (6)- (@) STAR-90% ELA-87% M-97%
csessm—— 081915 | 10.10.i5 01.26.26 1110.15 030116 114-515/83% | *N/A ELA- 35% M- 37% ELA-88% M- 94%
STAR- 92% .
PLP Professional Learning Plan StudAchv Siudent Achievement Results

{IRT Spring to Spring results of students who scored Proficient}
(3" and 4™ grades SBAC % Proficient in ELA and Math)

(EOC end of course assessment in ELA and Math % of increase)
(4 grade students do not take the IRT)

(% of students who reached their STAR goals)

Cbs#1 Formal observation #1

Obs# 2 Formal Observation #2

Eval #1  Evaluatien prior to December 1

Eval #2  Evaluation #2 prior to March 1

Parental Tnput Parental Input summary from P-T-C

Updated: May 2016



Professional Learning Plan for Teacher — 2015*2016

o Please indicate with ‘x’ if teacher is on a plan of improvement

Name: ndER; Position/Title: | Teacher o New
Date Developed: August 12, 2015 District; o New
Date Revised: 2 /6./S s n School(s): o New
Educator Signature: | SR / , | Grade Level(s): | 1% Grade o New
Evaluator Signature: Subject(s): All o New
Professional Learning Goals
State your Professional Learning Goals below. Your goals should be specific, measurable and
aligned with specific competencies within the evaluation rubrics (see appendix A). Rank your
goals in order of priority, recognizing that each goal is important. On the following pages,
complete the Professional Learning Plan form for each goal.
Alignment to Evaluation Components Professional Growth Goals Status
Achieved
In Process/Not
Achieved

Goal #1

Domain 1, Planning and Preparation 1C, Designing
Coherent Instruction: all of the elements of the
instructional design support the state instructional
goals, engage students in meaningful learning, and
show evidence of student input. Teacher’s lesson or
unit is highly coherent and has a clear structure,

Goal: T will create weekly lesson plans that
clearly connect instruction with the

corresponding Common Core Standards.

Goal #2

Domain 2, The Classroom Environment, 2C,
Managing Classroom Procedures; Classroom
routines and procedures are seamless in their
operation and students assume considerable
responsibility for their smooth functioning,

o

Goal: I will maintain a daily schedule, posted on
the board, of lessons and activities,

Goal #3
Domain 3, Instruction, Component 3D, Using
Assessment in Instruction: Feedback is consistently

high quality. Provision is made for students to use
feedback in their learning,

In Process

Goal: I will use check-in systems during lessons
to gauge student’s understanding (ex. Thumbs
up/down, Pariner Share, “1-2-3- Show Me”)

In Process
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Goal#l

Action Steps and Data; Include detailed steps and
the data you will use to detennine whether each
benchmark is met

Benchmarks and Data: Set benchimarks to check
your progress throughout the year (minimum 3).
Also include data you will use to ensure your
progress is adequate at ench benchmark

Evidence of Achievement: How do you
know that your goa! has been met?

Action Step #1
Coordinate curriculum schedules during
team meetings to insure all students are

DalerBRIBERE | DatediBRS | Dato: wieiones? |
Be prepared during team meetings with

lesson information for the coming week’s

I'will be able to discuss the
curriculurn, lessons and -

Create lesson plans that connect
standards with instruction and lessons.

learning the same standards. instruction, . corresponding standards at each
Aus 12 / o / / / team meeting.
Action Step #2 | Datee | Date: @882 | Datc; &stsed | |

Lesson plans will be created each week
with lesson information, activities to
reinforce leamning and connectet

I'will email completed lesson
plans each week to m

y building
administrator, — -‘21 // Pa
Y

Goal #2

standards. Aeeg /7 / 2./ 5'/,'{5)
‘ 7 ’

Action Steps and Data: Include detailed steps and
the data you will use to determine whether each
benchmark is met

Benchmarks and Data: Set benchmarks to check
your progress throughout the year (minimum 3).
Also include data you will use to ensure your
progress is adequate at each benchmark

Evidence of Achievement: How do you
ow lhgl your goal has been ‘_?et?

| Action Step #1

Create a daily schedule for classroom
activities.

~Bate: | Dates
Update the schedule daily to provide
students with current and aceurate times

Action Step #2
Teach students how to use the daily
schedule by comparing the schedule
clock with the classroom clock,

Students will be able to assume
responsibility for their schedule

and predict activity and lesson
times. %

and activities. )
4%%/2. ?( /Z{/Zg:é
| Date: Dale; | Dajeagigmsr> |

When prompted, students will be able to
know what time the next activity or break
will begin,

Aeg 12 | s

The goal will have been met
when eight out of ten children
assessed are able to use the
schedule to predict when an
activity or lesson will oceur,

Goal #3

|—/‘Eon Steps and Data: Include detailed steps and the
data you will use to detennine whether each
benchinark is met

Benchmarks and Data: Set benchmarks to check
your progress throughout the year (minimum 3).
Also include data you will use to ensure your
progress is adequale at each benchmark

—

Evidence of Achievement; How do you
know that your goal has been met?

Action Step #1

Teacher will pair students up to discuss
pertinent questions, Following discussion,
teacher will ask one partner to share what
was discussed in the partnership.

Date; R43/208 | Dnte: SIBRP | Date: 48 300r

When prompted to pair with a partner,
students will understand the procedure to
“Pair and Share”,

Students will Pair and Share
effectively; on task behavior and
constructive discussion will show
that the goal has been met,

Action Step #2

Teacher will provide supplies to students
(whiteboards and markers). Students
perform a task on the whiteboard and
follow directions to “1-2-3, Show Me” to
show teacher their work on the whiteboard.

s 1202} jofs 5~

Date: ¥A2eW7 | Due: @2 | Dotertitpsars

Students will understand the procedure to
perform a task and wait to be prompted to
show their wark to the teacher.

—_— ]

Students will be on task during
the performance task, Students
will keep their whiteboard down
until prompted to show the
teacher.

AL [ i) 5

Professiom|LeamingPlan

Adapled from:

Idaho State Department of Education
Rhede Island 2012



Teacher: §

@ lassroom Observation
Subject: 7%/////1/

Perlod: £ #/] Date/Time: ol A ,2 r-_zz /b

007
Step 1: Student Orléntation to the

1. First Glance at Students -
2. Teachers Location - Teachers Desk

Step 2: Curricular Decislon Polnts

1. Stated or observed Objective:

-.\
ol

Moslly on Task
Students Desk

2Aoteillents 4'4»"4&‘%

R aleidlonisg e,
R

Few on Task Off Task

In front of class Circulating

IR e oY

5 mé Ky At
cAarld Oy ooty

. /
2. Aligned with District or State Curriculum: &{

Colsiiia O A— ¢

ldentify Area:

»  Content - the skill, knowlsdge, process, concept to be learned by the student,

+  Context - The conditions under which students will demonstrate the learning.

o Givens — (oralfwritten) M

o Nature of the Student o

o Special Vocabulary -

»  Cognitive Type — Knowladge, comprehension, application, analysis, synthesis, evaluation,

Step 3: Instructional Decislon Points

1. Type of Instruction: —
IFéct Instrugfiai @\%@
- Independent Study

AfLearning
2. Questioning Slrategy Used
(;‘_CKnowE@:) Comprehension
Synthesls Evaluation
3. Technology Used /Z//ﬂ
Computers Projectar

¢ Generic Instructlonal Practices:

Indirect Instruction
Interactive Instruction

Guided Practice
Application

Analysis

Overhead Computer Lab

+  School District Focus:

»  Subject-Specific Instructional Practices:

Step 4: Walk-the-Walls: Currlcular and Instructional Dacislons

Step 5: Safety and Health Issues

,.ﬂf;- fdwm {
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Classroom Observation 3 |

Teacheu_mbject @éf/ Period: A7 Date/Time: 4/02;//(

Step 1: Student Orientation to the Work

1. Flrst Glance at Students Mostly on Task Few on Task Oif Task

2. Teachers Location - Teachers Desk Students Desk In front of class W&'

Step 2: Gurricular Decislon Points

1. Stated or observed Objective: _ z%é i M Y ot L M ;é é
MLZ;.

T eI "cvc‘m?c g
2. Aligned with District or State Curmricufum: ~ Identify Area:

+  Content ~ the skill, g@b. process, concept to be learned by the student.

o Context — The conditions under which students will demonstrate the learning,

o Glvens - (oralhwritten) M
40@ Mdm 7.
o Nature of the Student , 5/ '
£ )ﬂ/‘}?ﬂd'yé

o Special Vocabulary -

+  Cognitive Type ~gmowisge, comprehensiongapplicationanalysls, synthesis cGvaluation.”

Step 3: Instructional Decision Points
1. Type of Instruction:

Direct Instruction Group Work Indirsct instruction @
Experimenta’ Learning  Independent Study Interactive Instruction

2. Questioning Str Used
Kaewledge— Somprehensidn @ Analysis
Synthesls Evaluation

3. Technology Used
Computers Projector Overhead Computer Lab

»  Generic Instructional Practices:

+» School District Focus;

+  Subject-Spectilc Instructional Practices:

Step 4: Walk-the-Walls: Curricular and Instructional Declsions

Step 5: Safety and Health Issues

Al



Goal #1

ACTION PLAN

Develop at least one new learning activity to address the needs of struggling readers. This might
include tactile phonics activities for both decoding and encoding.

Action Steps and Data: Include detailed steps and the
data you will use to determine whether each benchunark
is met

Benchmarks and Data: Set benchmarks to check your
progress throughout the year (tninimum 3), Also include
data you will use to ensure your progress is adequate at
each benchmark

Evidence of Achievement: How do you know
that your goal has been met?

Action Step #1

Observe students in individual and
group settings as they decode and
encode words.

Lowe 9//2 | vate: / J23 | vate ‘}"/,,’34/ |

Using’observatiods, select an drea
that needs additional support and
develop an activity to increase
student understanding.

Make a file of activities
developed. Most will be
kept with the lesson for
which they were developed.

Action Step #2
Use the developed activity in
learning centers or group work,

[ewG7/2 Tewel /2% 1o 7727 ]
Incorporate the activities info the

weekly lesson plan.

Activities will be written
into the lesson plan and
observed by supervisor
during walk-through,

Goal #2

Arrange physical space by eliminating some shelving and furniture to provide more usable space.
Find appropriate ways to manage classroom chrome books including instruction in using a chrome

book, storage and work spaces.

Action Steps and Data: Include detailed steps and the
data you will use to determine whether each benclunark
is met

Benchmarks and Data: Set benchmarks to check your
progress throughout the year (mininum 3), Also include
data you will use to ensure your progress is adequate at

Evidence of Achievement: How do you know
that your goal has been met?

Action Step #1
Organize weekly lesson activities
into file folders.

each benchmark
[oate. '?//,l [oete//R3. T ome: - 72 ]

Get d file cabinet. Add folders and
dividers, Sequence folders by
lesson number. Add new materials
to correct folders,

Folders kept in file cabinet
when not in use for the
week or unit, Items are
added to file folders.

Action Step #2

Assign a chrome book to each
student and load it with his/her
chrome profile.

| Date: 2;/& I Date/;//{cfo l Dafe %)&7 |

Change password to a more kid-
friendly one. Affix a name tag fo
each chrome book. Place a chart on
the storage unit listing chrome book
assignments. Supply each student
with an information card and keep a
file in my Tech folder.

Check chart on storage
cabinet, check and update
Tech folder.

ProfessionalLearningPlan
Adapted [rom:

1daho State Departinent of Education

Rhode Island 2012




| Goal # 3

4 d. Contributing to the School and District
The teacher's relationships with colleagues are
characterized by mutual support and
cooperation, with the teacher taking initiative in
assuming leadership among the faculty. The
teacher takes a leadership role in promoting a
culture of professional inquiry. The teacher
volunteers to participate in school events and
district projects, making a substantial
contribution and assuming a leadership role in at
least one aspect of school or district life.

Participate in staff study of the book Crucial
Conversations and consider how skills learned
therein can help me improve communication
with parents and school personnel.

Goal # 4

3 d. Providing Feedback to Students
Assessment is fully integrated into instruction,
through extensive use of formative assessment.
Students appear to be aware of, and there is
some evidence that they have contributed to,
the assessment criteria. Questions and
assessments are used regularly to diagnose
evidence of learning by individual students. A
variety of forms of feedback, from both
:teacher and peers, is accurate and specific and
advances learning. Students self-assess and
monitor their own progress, The teacher
successfully differentiates instruction to
address individual students’ misunderstanding

In Process

Provide immediate feadback on weekly spelling
tests and scheduled written math assessments,
encouraging students to express what
corrections are needed and why,

In Process

ProfessionalLeamingPlan

Adapted from:

[daho State Department of Educaticn
Rhiode Island 2012
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Teacher Evaluation

Principal: ? Teacher: Foe

Evaluation Date: December 1, 2015 Years In system: 3
Summative Rating: | 3.42 — Proficient

Observation date(s)

08.17 | 08.26 | 08.27 | 09.03 | 09.21 | 10.10 | 11.09 | 11.16

N - Not Evaluated 1 - Unsatisfactory 2 - Baslc 3 - Proficient 4 - Distingulshed
*** Deflnitions Appendix C

Domain 1 - Planning and Preparation

1a: Demonstrating Knowledge of Content and Pedagogy N1 234

Displays solid knowledge of the important concepts in the discipline and how these relate to one another. The teacher demonsirates accurate

understanding of prerequisite relationships among topics. The teacher’s plans and practice reflect fam iliarity with a wide range of effective
pedagogical approaches in the subject.

1b: Demonstrating Knowledge of Students N1 23 4

Understands the active nature of student learning and attains information about levels of development for groups of students. The teacher also purposefully

acquires knowledge from several sources about groups of students’ varied approaches to learning, knowledge and skills, special needs, and interests and
cultural heritages.

1c: Setting Instructional. Goals N1 2 3 4

Establishes and articulates long and short term goals for learn'ing with high expectations for all students. Instructional activities are related

10 learning goals. Lessons are sequenced to promote understanding and critical thinking in students and are clearly aligned with the district
curriculum. [ .

1d; Demonstrating Knbwledge of Resources N1 23 4

Displays awareness of resources beyond those provided by the school or district, including those on the Internet, for classroom use and Jor
extending oné's professional skill, and seeks out such resources.

1e: Designing Coherent Instruction N1 23 4

The sequence of learning activities follows o coherent sequence, is aligned to instructional goals, and is designed o engage students in high-

level cognitive activity. These are appropriately differentiated for individual learners. Instructional groups ave varied appropriately, with
some opporiunity for student choice.

1f: Assessing Student Learning N1 23 4

Assessment data is used in collaboration with colleagues in depariment/grade level meetings and is Incorporated into the design of lesson
plans.

Additional Comments:
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2a: Creating an Environment of Respect ....d Rapport 5 N1 23 4

Interaction with students is supportive and positive, reflecting warmth, caring, and reciprocal respect, Studenis are valued for who they are,
regardless of developmental ov cultural norms.

2b: Establishing a Culture for Learning ‘ N1 23 4

The classroom culture is characterized by high expectations for most students, genuine commiimenit fo the subject by both teacher and

Students, with students demonstrating pride in their work,

LA

2¢: Managing Classroom Procedures N1 23 4

Litele instructional time is lost due to classroom
routines and procedures, for transitions, handling of
supplies, and performance of non-instructional duties,
which occur smoothly

2d. Managing Student Behavior N1 23 34

Student behavior is generally appropriate. The teacher monitors student behavior against established standards of conduct. Teacher
response to student misbehavior is consistent, proportionate, and respectful to students and is effective.

2e: Organizing Physical Space N1 23 4

The classroom 1y safe, and students have equal access to learning activities, the teacher ensures that the Jurniture arrangement is
appropriate to the learning activities and uses physical resources, including computer technology, effectively,

Additional Comments:

Domaln 3 - Instruction and Use of Assessment

3a: Communicating Clearly and Accurately N1 23 4

The instructional purpose of the lesson is clearly communicated to students, including where it is situated within broader learning;
directions and procedures are explained clearly and may be modeled, The teacher’s explanation of content is scaffolded, clear, and accurate
and connects with students’ knowledge and experience. During the explanation of content, the teacher focuses, as appropriate, on sirategies
students can use when working independently and invites student intellectual engagement. The teacher’s spoken and written language is
clear and correct and is suitable to students’ ages and interests. The teacher's use of academic vocabulary is precise and serves to extend
student understanding.

3b: Using Questioning and Discussion Techniques N1 23 4

While the teacher may use some low-level questions, he poses questions designed to promote student thinking and understanding. The
teacher creates a genuine discussion among students, providing adequate time for students to respond and stepping aside when doing so is
appropriate. The teacher challenges students to justify their thinking and successfully engages most studenis in the discussion, employing a
range of sirategies to ensure that most students are heard. .

3c: Engaging Students in Learning N1 23 4

The learning tasks and activities are fully aligned with the instructional outcomes and are designed to challenge student thinking, inviting
students to make their thinking visible. This technique results in active intellectual engagement by most students with Important and
challenging content and with teacher scaffolding to support that engagement. The groupings of students are suitable o the activities, The
lesson has a clearly defined structure, and the pacing of the lesson is appropriate, providing most students the time needed to be
intellectually engaged,

3d: Providing Feedback to Students N1 23 4

Students appear to be aware of the assessment criteria, and the teacher monitors siudent learning for groups of students. Questions and

assessments are regularly used to diagnose evidence of learning. Teacher feedback to groups of students is accurate and specific; some
students engage in self-assessment. :




3e: Demonstrating Flexibility and Responsiveness N1 2 9 4
The tetichier successfully accommodates studd’  “questions and interesis. Drawing on a broad ™ “ytoire of strategies, the teacher persists
in seeking approaches for students who have ayyiculty learning. If impromptu measures are nee...d, the teacher makes a minor adjustment to
the lesson and does so smoothly.

i

Additional Comments:

-

Domaln 4 - Professional Responsibllities -

4a: Reflecting on Teaching N1 23 4
The teacher makes ar accurate assessment of a lesson’s effectiveness and the extent to which it achieved iis instructional outcomes and can

cite general references to support the judgment. The teacher makes a few specific suggestions of what could be tried another time the lesson
is taught.

4b: Maintaining Accurate Records N1 23 4

The teacher’s system for maintaining information on student completion of assignments, student progress in learning, and noninstructional
records is fully effective.

4c: Communicating with Families N1 23 4

The teacher provides frequent and appropriate information to families about the instructional program and conveys information about
individual student progress in a culturally sensitive manner. The teacher makes some attempts to engage families in the instructional

_program.

4d: Contributing to the School and Distrlct N1 23 4

The teacher’s relationships with colleagues are characterized by mutual support and cooperation; the teacher actively participates in a
culture of professional inquiry. The teacher volunteers to participate in school events and in school and district projects, making a
substantial contribution.

4e: Growing and Developing Professionally N1 23 4
The teacher seeks out opporiunities for professional development to enhance content knowledge and pedagogical skill. The teacher actively
engages with colleagues and supervisors in professional conversation about practice, including feedback about practice. The teacher
participates actively in assisting other educators and looks for ways to contribute to the profession.

4f. Showing Professianalism N1 23 4
The teacher displays high standards of honesty, integrity, and confidentiality in interactions with colleagues, students, and the public. The
teacher is active in serving students, working to ensure that all studenis receive a fair opportunity to succeed. The teacher maintains an open
mind in team or departmental decision making. The teacher complies fully with school and district regulations.

Additional Comments:
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Category A _XXX_Category B Continuing Teacher
EVALUATOR'S RECOMMENDATION (check one when appropriate)

Re-employment Re-employment with recommendations for improvement (See attached)
Probation Non-renewal of contract (Reason(s) attached)

Professional Practice (67%)

| 3.50 - 4.00 Distinguished
2.50 — 3.49 Proficient 3.00
2.00 - 5.49 Basic

1.00 ~ 1.99 Unsatisfactory

Student Achlevement (33%)

3.50 - 4.00 Distinguishad

80% of students make 25% growth | 400
2.50 — 3.49 Proficient 80% of students make 10% growth
2.00 — 2.49 Baslc 70% of students make 10% growth
1.00 — 1.99 Unsatisfactory Less than 70% of students make 10 % growth

Professional Practice Score: x2=) 6.00 Parental Input: _XX__Yes No

3.00 _

(66)
Student Achlevement Score: 4.00 Portfolio: Yes No
Summative Score: 3.33
S /3l
Teacher's Signature . Date

[l 72 /S

Administrator’s Signature Date

Signature Indicates the teacher has had a conference with the evaluator and recelved a copy of the evaluation. Signature does not Imply
agreement with the evaluation.

Teacher Comments
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Parental —Input Questions

Y rebruary 9, 2012

In accordance with Sections 33-514(4) and 33-515 (2), idaho Code, parent / guardian input shall be considered as g factor

in teacher evaluations . (R "ict osks that you complete the foliowing survey in an effort to meet the
aforementioned requirement. It should be noted however, parent/guardian input will NOT be considered if the survey is

submitted anonymously. Input will only be considered valid when accompanied with parent/qguardian name.
Please circle YES, NO or Do NOT KNOW to the following questions.
For any No answer please provide a brief explanation.

Domainl - Learning Environment

/S o /
Yes No Do Not Know 1. My child’s classroom is a safe learning environment.
/e / /

Yes No Do Not Know 2. My child’s teacher sets and maintains appropriate student
expectations for learning and behavior.

©

Domain 2 —Instruction and Assessment

7 O 2.
Yes No Do Not Know 3. My child’s teacher monitors and assesses my child’s learning.
(o 2,

Yes No Do Not Know 4. My child’s teacher posts grades in a timely manner.

Domain 3 — Professionalism

¥ o {

Yes No Do Not Know 5. My child’s teacher responds in a timely manner to questions | have

about my child’s education. (Homework, missing asslgnments, make-up work ect.)
o /
Yes No Do Not Know 6. My child’s teacher responds to my questions in a professional

manner. yes= 109/ 105 = 97 %
04 ~1 —§ T

What are the teacher’s greatest strengths?

What improvements would you like to see?

é///m/(n%\fdﬂ"f/ty/fé‘fﬂ”fﬂs W;i

Parent Name (please print)

Parent Signature
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Teacher Evaluation #2’_

Principat: e SIETubbd ) Teacher:

Evaluation Date: Decerfiber 1, 2015 - Years in system: 1(2)
Summative Rating: | 3.33 - proficient

Observation date(s)

08.17 | 08.26 | 08.27 | 09.03 | 09.21 | 10.10 | 11.02 | 11.00 | 11.16

N - Not Evaluated 1 - Unsatisfactory 2 ~  Baslc 3 - Proficlent 4 - Distinguished
*** Definitions Appendix C

Domain 1 - Planning and Preparation

1a: Demonstrating Knowledge of Content and Pedagogy : N1 234

Displays solid knowledge of the important concepis in the discipline and how these relate to one another, The teacher demonsirates accurate

understanding of prerequisite relationships among topics. The teacher’s plans and practice reflect Samiliarity with a wide range of effective
 pedagogical approaches in the subject.

1b: Demonstrating Knowledge of Students N1 23 4

Understands the active nature of student learning and attains information about levels of development for groups of students. The teacher also purposefiily

acquires knowledge from several sources about groups of students’ varied approaches to learning, knowledge and skills, special needs, and interests and
cultural heritages.

1c: Setting Instructional Goals N1 23 4

Establishes and articulates long and short term goals for learning with high expeciations for all students. Instructional activities are related

to learning goals. Lessons are sequenced to promote understanding and critical thinking in students and are clearly aligned with the district
curriculum. )

1d. Demonstrating Knowledge of Resources N1 23 1

Displays awareness of resources beyond those provided by the school or district, including those on the Internel, Jor classroom use and for
extending one’s professional skill, and seeks out such resources. :

1e: Designing Coherent Instruction N1 23 4

The classroom is safe, and students have equal access to learning activities; the leacher ensures that the Surniture arrangement is
appropriate to the learning activities and uses physical resources, including computer technology, effectively.

1f: Assessing Student Learning ' N1 23 4

Assessment data is used in collaboration with colleagues in department/grade level meetings and is incorporated into the design of lesson
plans.

Additional Comments:




« Domakn 2 - Learning Environment N N

2a: Crealing an Environment of Respect and Rapport N1 23 4

Interaction with students is supportive and positive, reflecting warmth, caring, and reciprocal respect. Students are valued Jor who they are,
regardless of developmental or cultural norms.

2b; Establlsh!ngaCultur%iorLearning . : N1 23 4

The classroom culture is chafacterized by high expectations for most students, genuine commitment to the subject by both teacher and
students, with students demonstrating pride in their worf. '

2c: Managing Classroom Procedures N1 23 4
Instructional time is maximized due to efficient and
seamless classroom rowtines and procedures. Students
take initiative in the management of instructional
groups and transitions, and/or the handling of materials
and supplies. Routines are well understood and may be
initiated by students, Volunteers and paraprofessionals
make an independent contribution

2d. Managing Student Behavlor N1 23 4

Student behavior is generally appropriate. The teacher monitors student behavior against established standards of conduct. Teacher
_response to student misbehavior is consistent, proportionate, and respectful to students and is effective.

2e: Organizing Physical Space ' N1 23 4

The classroom is safe, and students have equal access to learning activities; the teacher ensures that the furniture arrangement is
appropriate io the learning activities and uses physical resources, including computer technology, effectively.

Additional Comments:

Domain 3 - Instruction and Use of Assessment

3a: Communicating Clearly and Accurately ' N1 23 4

The instructional purpose of the lesson is clearly communicated to students, including where it is situated within broader learning;
directions and procedures are explained clearly and may be modeled. The teacher's explanation of content is scaffolded, clear, and accurate
and connects with students’ knowledge and experience. During the explanation of content, the teacher focuses, as appropriate, on strategies
students can use when working independently and invites student intellectual engagement. The teacher’s spoken and written language Is
clear and correct and is sultable to students’ ages and interests. The teacher’s use of academic vocabulary is precise and serves to extend
student understanding.

3b: Using Questioning and Discussion Techniques N1 23 4
While the teacher may use some low-level questions, he poses questions designed to promote student thinking and understanding. The'
teacher creates a genuine discussion among students, providing adequate time for students to respond and stepping aside when doing so is

appropriate. The teacher challenges students lo justify their thinking and successfully engages most students in the discussion, employing a
range of sirategies to ensure that most students are heard.

3c: Engaging Students In Learning N1 23 4
The learning tasks and activities are fully aligned with the instructional outcomes and are designed to challenge student thinking, inviting
students to make their thinking visible. This technique results in active intellectual engagement by most students with important and
challenging content and with teacher scaffolding to support that engagement, The groupings of students are suitable to the activities. The

lesson has a clearly defined structure, and the pacing of the lesson is appropriate, providing most students the time needed to be
intellectually engaged.

3d: Providing Feedback to Students N1 23 4

Students appear to be aware of the assessment criteria, and the teacher monitors student learning for groups of students. Questions and
assessments are regularly used to diagnose evidence of learning. Teacher feedback to groups of students is accurate and specific; some
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Je: Demonstrating Flexibility and Responsiveness N1 23 4

The teacher successfully accommodates students’ questions and interests. Drawing on a broad repertoire of. strategies, the teacher persists

in seeking approaches for students who have difficulty learning, If imprompi measures ave needed, the teacher makes a minor adjfustment to
the lesson and does so smoothly.

Additional Comments:

Domalin 4 -~ Professlonal Responsibllities

4a: Reflecting on Teaching N1 23 4

The teacher makes an accurate assessment of a lesson’s effectiveness and the extent to which 1t achieved its instructional outcomes and can

cite general references to support the judgment. The teacher makes a few specific suggestions of what could be tried another time the lesson
is taught,

4b: Maintaining Accurate Records N1 23 4

The teacher's system for maintaining Information on student completion of assignments, student progress in learning, and noninstructional
records Is fully effective.

4¢: Communicating with Families N1 23 4

The teacher provides frequent and appropriate information to families about the instructional program and conveys information about
individual student progress in a culturally sensitive manner. The teacher makes some attempls to engage families in the instructional
program,

4d: Contributing to the Schoo! and District N1 23 4

The teacher’s relationships with colleagues are characterized by mutual support and cooperation; the teacher actively participates in a
culture of professional inguiry. The teacher volunteers to participate in school events and in school and district projects, making g
substantial contribution.

4e: Growing and Developing Professionally N1 23 4

The teacher seeks out opportunities for professional development to enhance content knowledge and pedagogical skill, The teacher actively
engages with colleagues and supervisors in professional conversation about practice, including feedback about practice, The teacher
participates actively in assisting other educators and looks for ways to contribute to the profession.

4f: Showling Professionalism N1 23 4

The teacher displays high standards of honesty, integrity, and confidentiality in interactions with colleagues, students, and the public. The
teacher is active in serving students, working to ensure that all students receive a falr opportunity to succeed, The teacher maintains an open
mind in team or departmental decision making. The teacher complies fully with school and district regulations.

Additlonal Comments:




Category A _XXX_Category B

TEAC G CATEGORY (check one when approp’ ™)

Continuing Teacher

EVALUATOR'S RECOMMENDATION (check one when appropriate)

Re-employment Re-employment with recommendations for improvement (See attached)
Probation Non-renewal of contract (Reason(s) attached)

R T

"3.50 - 4,00 Distinguished

Professlonal Practice (67%)

2.50 — 3.49 Proficient

3.13

2.00 — 2,49 Basic

1.00 ~ 1.99 Unsatisfactory

Student Achlevement (33%)

3,50 - 4,00 Distingulshed

80% of students make 256% growth.

250 - 3.49 Proficient

80% of students make 10% growth

2.00 - 2.49 Basic

70% of students make 10% growth

1.00 — 1.99 Unsatisfactory

Less than 70% of students make 10 % growth

Professional Practice Score:

Student Achlevement Score:

Summative Score:

3.1 (x2=) _ 627
(69)
4.00 |
3.42

gl U,

Teacher's Signature

Eae,

Administrator's Signature

Parental Input: _XX_Yes No

Portfolio: Yes No

2-8-1b
Date

OF. 2

Date

Signature indicates the teacher has had a conference with the evaluator and recelved a copy of the evaluation. Signature doas not imply

agreement with the evaluation.
Teacher Commoents




Updated: May 2016

2015-2016
Explaination: Percentage of students who increased / decreased ELA / Reading and Math from the
Pre test given at the beginning of the school year to the end of the school year post test

cacles
|

End of Course Assessment (EOC)

ELA - 85%

Name ELA Math Achieve Goal
Y/N
L.EP Goals LE.P Goals Yy
ELA-100% | M- 100% Y
ELA - 87% M~ 96% Y
ELA -100% | M- 85% Y
ELA-100% | M-95% Yy
ELA-100% | M-100% |Y o
ELA-100% | M- 100% Yy
ELA-91% | M-88% y
ELA-88% | M-89% Yy
ELA-100% | M-92% Yy
ELA-~86% | M-83% Yy
M- 87% y

A
\/
L. W ELA-87% | M-97% Y
R ELA - 88% M -94% Y




Updated: April 2016

STAR Reading Goals Reached
2015-2016

Name Pct Goals
_Reached
a—— |
“ 100%

F 1 | S, 89%
C“_ 100%
CHEES— ELL
ONpfipitnisinminldy, | /A
ol | N4
e L
enitmeommia—, | °'
oo——— | "

i e s 85%
4 | | Necummmbim 87%
i —
.di#-_a ___7 100%

90%

92%




Sample Evidence — District B

1. District Overview of Evaluation Measures
(Optional)

2. Professional Practice Indicators

a. Notes from documented observations
(Required — Minimum of two documented
observations)

b. Self - Reflection (Optional)

c. Evaluation forms with 22 components scored

d. District selected indicator of professional
practice — Results of Parent Survey
(Required - parental input, student input, or
portfolio)

3. Student Achievement Indicators
a. Evidence of relevant student achievement
measures used in summative evaluation
(Required)



Elementary

On the district math pre/post assessment, 80% of students will show growth.

18

tury

4-Distinguished

3-Proficient

2-Basic

1-Unsatisfactory

No Distinguished will be
given this year.

80% of students show
growth on the district
math assessment.

less than 80% of
students show growth on
the district math
assessment.

Middle School

On pre and post trimester tests, 80% of students will show 20% growth.

4-Distinguished

3-Proficient

2-Basic

1-Unsatisfactory

90% of students
showing 20% growth

80% of students
showing 20% growth

70% of students
showing 20% growth

60% and below of
students showing 20%
growth

High School

‘ Graduation Rate, PSAT/SAT/Compass improvement, Star Test Scores, Parent Contact Log with
80% of parents contacted each tri mester- in addition, Pre and Post Tests, showing 20% growth)

4-Distinguished

3-Proficient

2-Basic

1-Unsatisfactory

--5% increase in

graduation rate from
previous year, 80% of
students showing
growth from pre/post
Star testing, 90% of
parents contacted each
trimester
o New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.

.-3% increase in

graduation rate from
previous year, 75% of
students showing
growth from pre/post
Star testing, 80% of
parents contacted each
trimester
e New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.

@ 2% increase in

graduation rate from
previous year, 70 % of
students showing
growth from pre/post
Star testing, 70 % of
parents contacted each
trimester
e New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.

- 1% increase in
graduation rate from
previous year, 60 % of
students showing
growth from pre/post
Star testing, 60 % of
parents contacted each
trimester

e New SAT test
administered this
year, data for
comparison will
not be available
until 2016-2017.
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Domain 1:

(1a.) —is working with several intervention groups in the school, and uses technology to enhance
reading strategies. She works with students in the “Read Naturally” program. The struggling students
are provided supports and practice with decoding and fluency. Today she is monitoring the computer lab
with 5 students who are working on reading comprehension.

(1b.) Qs our go-to resource on students with special needs. She knows the IEP goals for each of
her 22 students, and frequently shares suggestions for dealing with challenging behaviors with other staff
members. The two autistic students in the school spend extra time with (il @@when the teachers are
unsuccessful with regulating behaviors.

(1c.) GEEEEM modifies student goals after she works with them individually il could not read on a
third grade level, so she suggested putting him with a buddy to practice fluency. He is reading with a
junior high aide right now while she is working with other students.

Domain 2:

(2a.) When we had a meeting with @SBl parents recently, @R onducted the IEP meeting with a
suggestion thal— brings a notebook with a schedule to every class so he knows what to expect. The

parents loved the idea, and it has been working better for him. He is not so frustrated.
(2b.) When— finished reading with the tutor, she asked him if he could read one more story? He
complied, and she told him he would have an extra 5 minutes during recess with the iPad game he loves.

Domain 3:

(3a) @B comunicates clearly as she asked students to line up quietly and keep our hands and feet
to ourselves. As they were walking down the hall, she would stop if anyone had misbehaved.

(3b.) The questioning and discussion techniques were used in the last [EP meeting we held. Camarh
asked the parents what they thought their son'’s strengths were, and how we could capitalize on those to
help him be successful. The parents were engaged with the questions she asked, and the discussion she
led to set goals for a student.

Domain 4:

(4d.) GEEEERh a5 been unhappy with the change in administration, and has complained to other staff
members to the point of causing some friction, and very uneasy feelings among many staff members. She
is often seen closeting with staff members to complain about expectations.

(4f) @EEEER: did not ask me if she could visit another school all afternoon. She left, and [ was looking for
her, and another staff member informed me that she was helping staff at a nearby school with an IEP
meeting. I was fine with that, but she did not ask or inform me before she left.

e
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As adapted from the Newport News, Virginia,
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professional developmen
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Professional Practice for Teachers rubric as
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us for professional growth and develo
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least one personal goal for improvement in each domain. Be
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ut the year, Using the Components of

prepared to

Key: U...Unsatisfactory B...Basic P...Praficient

D....Distinguished

Domain 1: Planning & preparation u 8 _|P {o
1a. {Demonstrating Knowledge of Content and Teaching Strategies \/ |
15, {Demonstrating Knowledge of Students l//
1c. fsalecting instructional Goals v
1d. JDemonstrating Knowledge of Resources/Programs I/
1a. |Designing Coherent Instruction :/
1f. |Assessing Student Learning vl
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Domain 2: The Classroom Environment U B P 1D
2a. ICreating an Eavironment of Respect and Rapport | v’
2. |2stablishing a Culture for Learning by Supporting the Beliefs, Vision, and Mission of Minidoka Schools v
2¢. IManaging Classroom procedures ol
7d. IManaging Student Behavior v
Organizing Physical Space /1
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3a. {Communicating Clearly and Accurately

3b. |Using Questioning and Discussion Technigues

3¢, |Engaging Students in Learning

3d. fproviding Feedback to Students

3e, j0emonstrating Flexibility and Responsiveness
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4a. |evaluation on Teaching v

4b. [Maintaining Accurate Racords lincluding those required by special programs) e

ac. |Communicating with Families v

ad. [Contributing to the School and District v

3o. |Growing and Developing prafessionally i

af, |Showing professionalism [State Code of Ethics) v
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Domain 1:

(1d.) B researched math apps to support (il who was struggling with math facts. She created
extra worksheets, and iPad time during her intervention time with him to support his needs.

(1f) had been the RTI specialist, and has knowledge of data. She charts and graphs to show
growth and progress. She shares in staff meetings, and instructional groups are arranged and changed by
utilizigg data.

Domain 2: Wl s

(2c.) When the students were practicing math, Glllll®announced that they had a 2 minute warning for
the practice, and then @I could check his picture schedule for where to gojnext.

(2d.) @ 2 s been working with Gl to not have melt-downs when she has to do something she
does not like. She has insisted on consistency, and not trying to move her when she screams and throws
things, but to take the classroom out, and then reason with her when she settles down. She was firm with
her about completing her work before lunch. Today, she allowed her to have a walk down the hall with
her as a reward for completing her work as directed and corregtly. - -

Domain 3:

(3c.) N is working on math facts with GENlly, while GEESEE is doing small group with another
teacher, and there are two students who are completing assignments in a workbook. @ practices
with (lllll®. and asks him to review while she checks on the progress of the students in the workbook
activity. All of the students are accountable.

Domain 4:

(4b-c.) GEEEER showed me her phone log which has dates, and brief note of the reason for the calls. She
has data for each of the special education students which is graphed monthly in AIMS and STAR for
grades 1-8.

(4e.) R helped staff at two different schools to complete state testing requirements so they
would be accurate. She assisted in CPI holds and maneuvers for staff members in the training. She
rehearses those holds with staff members as needed.



Summative Performance Evaluation - Certificated

As adapted from the Newport News, Virginia, Public Schools

Employee Name:— Employee's Assignment:  Special Education Teacher

Location: (pioceanp i heboxinf/onro]muilill I ||I
]— SPECiBIServIces

Instructions: Using the Components of Professional Practice rubric and the key below, check the appropriate box that describes the
employee’s performance. Please use comments to provide the employee with a better knowledge of his/her job performance. Comments are
required for unsatisfactory and basic performance to ensure that the employee has the apportunity to improve. A pre-and post-conference
should be held in confidence and be open for discussion between bath parties. Teachers are required to complete a self-assessment of their
performance using a document simifar to this one, which should be discussed in detail. Supervisors of this employee should work to provide a
tair and effective evaluation.

Key: U...Unsatisfactory B...Basic P...Proficient D....Distinguished

Domain 1: Planning & Preparation U B P D
1a.|Demonstrating Knowledge of Content and Teaching Strategies X
1b.|Demonstrating Knowledge of Students X
1c.|Selecting Instructional Goals X
1d.|Demonstrating Knowledge of Resources/Programs X
1e.|Designing Coherent Instruction X
1f. |Assessing Student Learning X

Comments: (Typa comments in the box below)

emonstrates knowledge of students' cognitive, social, and emotional developmental stages and develops
relationships with students.

Domain 2: The Classroom Environment U B P D
2a.|Creating an Environment of Respect and Rapport X
2b.|€Establishing a Culture for Learning by Supporting the Beliefs, Vision, and Mission of Minidoka Schools X
2¢.|Managing Classroom Procedures X
2d.|Managing Student Behavior X
2e.|Organizing Physical Space X

Comments: {Type comments in the box befow.)

sets high expectations and responds appropriately to misbehavior. Her students feel valued, safe, and
comfortable taking intellectual risks.

Domain 3: Instruction U 8 P D
3a.|Communicating Clearly and Accurately X
3b.|Using Questioning and Discussion Technigues X
3c¢.|Engaging Students in Learning X
3d.|Providing Feedback to Students X
3e.|Demonstrating Flexibility and Responsiveness X

Comments: {Type comments (n the hox below. )

When conducts an IEP meeting, she makes the purpose and goals clear. She presents with accuracy, clarity,

and precision as she explains options to parents and staff.

Domain 4: Professional Responsibilities u B P D
4a.|Evaluation on Teaching X
4b.|Maintaining Accurate Records (including those required by special programs) X
4¢.|Communicating with Families X
4d,|Contributing to the School and District X
4e.|Growing and Develaping Professionally X
4f.|Showing Professionalism (State Code of Ethics) X

Comments: {Type comments in the box below.)

Feacher Performance Summative Evaluation Form 1

Revised Jupe 2013



has kept good records and completed the majority of the testing for this school: AIMS, CORE, STAR, and ISAT
testing have been diligently and meticuously carried out. Her communication with families has been positive. We have
discussed a concern that her full potential cannot be realized until she regards herself as part of a professional
community. Concerns and converséitions should be addressed immediately with the individual she has an issue with.

Domain 5: Growth in Student Achlevement % 1] BL| P D
5a.|Growth on assessments-building level (pre/post tests) X

Comments: {Tvpe comments in the box helow.)

Evaluator Comments: (Type evatuator comments in box below.)

I have appreciated many positive things that Tamara has contributed to this program. She is willing to pitch in and
cover for anyone. She helps out with extra duties as needed. Her testing has gone very smoothly, and she has been
great with utilizing data to review and track progress. Tamara has learned the "Love and Logic" philosophy very well,
and has been successful in utilizing those skills in her student relationships.

Empluvee Comments: (Please write employee comments in the bax below.)

OVERALL EMPLOYEE PERFORMANCE RATING U B P D

Evaluator's Recommendations: {Place an X in the box in front of the appropriate recommendarion belaw.}

X |Re-employment: Evaluator recommends re-employment without reservation.

Re-employment with recommendations for improvement: Evaluator recommends re-employment, but suggests that the teacher
work to improve identified areas listed below.

Probation: The teacher must improve in identified areas within a specified period of time listed below.
P £l

Non-renewal of contract: The teacher has not met standards of improvement as required under conditions of probation and is not offered
a contract for the upcaming year listed below.

Recommendations for Improvement: {Type dotions for impr ent in the box below.) A teacher placed on an Improvement plon, while working with
the building adminstrator, may oiso request o teacher of their choice to assist them with improvement in the areos stated befow:

Conditions of Probation: {Type conditions of prabation in the box below.)
% 3
r

Standards of lmprovement Not Met: (rype standards of improvement not met in the box below.}

Employee's Signature Date
Cvaluator's Signature Date
5H2-10

Signature of the % # indicates the employee has had a conference with the evaluator and received a copy of the evaluation, but does not necessarily imply
agreement with the evaiuation.

Teacher Performance Summative Evaluation Form 2 Rewised June 2014



EMDORA COUNT Y- ST HOGE-HIBTRIES
R FORMA DE OPINION PARA PADRES DE FAMILIA

Estoy compartiendo la opinion de mi experiencia con

nombre de miembro del personal escolar (maestro/consejeroletc.)

Antes de responder a las declaraciones a continuacién, por favor indique cual de los siguientes tipos de comunicacion y
participacion han ocurrido durante este afio escolar entre usted y el anterior miembro del personal escolar nombrado

Me puse en centacto con ellas por teléfono Yo visite 0 ayude en el aula

Yo visite 0 ayude en la escuela

Me puse en contacto con ellos por correo electrénico Me puse en contacto con la escuela cuando mi
Ellos se pusieron en contacto conmigo por teléfono hijo/a estuvo ausente

Ellos se pusieron en contacto conmigo por nota escrita a mano Yo firme y regrese papeleo a |a escuela cuando
Ellos se pusieron en contacto conmigo por correo electronico fue necesario

Hago uso de PowerSchool regularmente

Otro (por favor especifique).

Me puse en contacto con ellos por nota escrita a mang

®WOog

o

Yo asisti a reuniones/sesiones de informacion académicas escolares

oo

Yo asisti a otras actividades escolares o extraescolares
Yo asisti a una Open Housa
Yo asisti a Conferancias de Padres y Maestros o Conferencias Dirigidas paor los Estudiantes

O0ORBOBROOR

Para cada una de las siguientes afirmaciones, marque la casilla que mejor Excelents | Bueno | Pasable | Deficiente | Nose
refleje su experiencia con este miembro del personal escolar 4 3 2 1 observd

Comunicacién:

Este empleado es accesible y esta dlapUEStO a escuchar,

Este empleado se pone en cont acto conmlgo puntualmente con preogupaciones.

Las expectativas de mi huo/a son comunicadas y estan claray apropxadas

Este empleado expllca el 3|gn|f cado de los grados y cOmo s& Iograron

Este empleado se comunica en forma justa y respetuosa.

Este empleado hace comentanos conslructlvos sobre la tarea y examenes regu|armentﬂ
Participacién En Casa:

Este empleado hace sugerénciés sobre maneras de ayudar a m'ihhijo/a €n casa.

Me siento bienvenido por este empleado para visitar el aula/escuela.

Este empleadoreé r-écéptlvo ala |nformac10n que propormonois?dbre mi huo/a

Aspectos del progreso de mi huofa

Este empleado asigna larea que es c!ara y tlene senhdo para m| huo/a

Este empleado anima a mi hijo/a ha traba]ar duro para tener éxito.

Esle émpleadorcqr@parte mis 'expeqta'tivasrélfas: bar_'a_ }_ar_lgp_r'e_r,),di;aje:y el comperiamiento de mi hijofa.

1

Ooo oooond

3

RNOKN OKK HKOKKM
ONO0 FOOD 0OROOO0
OOooo OO0 oooood
o000 000 CooOoooo

noog

Este empleado mantiene un aula en la cual mi hijo/a se siente fisicamente y emocionalmente seguro. X

Por favor marque una: || Las respuestas anteriores estan basadas en lainteraccion y fa experiencia de mi hijo/a con este empleado

D Las respuastas anteriores estan basadas en mi interaccion y expsriencia personal con este empleado

E Las respuestas anteriores estan basadas en la interaccion y experiencia que mi hijo/a y yo hemos tenido con este empleado

¢Cuales son los puntos fuertes de este empleado escolar?

Es oy ctkenta \ Q(‘.ASH—‘\"l“'(..‘ on (03 Nino.s
¢En cuales areas podria a ver meJoramlen(o7

Comentarios:

L5 ona Mo/ buena maestrea,

Nombre de Padre escrito m

ansidarart sol los formularios firmados)

Firma de Padre
(Tenya en cuenta. s2




R _ o

PARENT INPUT FORM

- 4 __ |
I am sharing input about my experience with _H i e I

name of school staff member (teacher/counselor/etc.)

Before you respond to the statements below, pleaze indicate which of the following types of communication
and involvement have occurred during this school year between you and the above named school staff member

[J I conlacted them by phone (J  lattended an open house

(3  Icontacted them by handwrilten nole O3 1 visited or helped in the classroom

[0, Iconlacled them by email (J I visited or helped at the school

They contacled me by phone O I contacted the school when my child was absent

3 They contacted me by handwritten note L] 1signed and relurned paperwork as needed

[J  They conlacled me by email U I make use of Powerschool regularly

[J  |altended Parent-Teacher or Sludent-Led Conference [J  Other (please specify):

{J 1 atlended school academic infarmation meelings/sessions

[J I attended other school or extracurricular activities

For each of the following statements, check the box Excellent Good Fair Poor Nol
that best reflects your experience with this school staff member 4 3 2 1 Observed

Communication: : i
This employee is accessnble and wnlllng fo llslen [_El/ ] ] ] ]
This employee contacts me promplly wrlh concems ; : OJ rd ) O O
Expeclalions of my child are communlcaled and are clear and appropnale 2 ] E] ] J
This employee explalns the meanlng of grades and how lhey were achieved.” IE/, D D O ]
This employee communicates in a fair and respectful manner. [B/ ] ] | |
This employee ¢ gives; feedback on assrgnments and tesls ona regular basis.: =2 ) O [l [l
Home lnvolvement
This employee makes sugg s s:aboul ways to help my child al home. I:B/ ] U] OJ ]
| feel welcomed by this  employee to visil the classroom/school. Iﬂ/ O O O ]
This. empleyee is responsrve to mformallon | prowde about my child. - [ﬂ/ ™ , D ] ]
Aspects of My Chlld s Progress
This employee assrgns homeworkv hat is clear and meanrngful tomy child. Iﬂ/ | : O ] ]
This employee encourages my child lo work hard to succeed. IE/ | J J ]
This employee shar my h|gh expeclalrons for my ¢ Chl|d 's learning and behavior, EJ/ ] O ] ]
This employee maintains a classroom in which my child feels physically and emotionally safe. E}/ | ] [ ]

Please check one: []The above responses are based on my child’s interaction and experience with lhis employee
Dhe above responses are based on my personal inleractions and experience with this employee
H}lﬂa above responses are based on  BOTH my own and my child's interaclions and experience with this employee

What are lhe major strengths of this school staff member?

#heocny LM lmes T NP

In which areas could improvement take place?

Comments:

7

7
Parenl’s Signature Parent's Prinled Namei
{ Please nole: only ﬂ‘pﬂed forms will be considered)




PARENT INPUT FORM PR sy

o ! am sharing input about my experience with — o

name of school staff member (teacher/counselor/etc )

Before you respond to the statements below, please indicate which of the following types of communication
and involvement have occurred during this school year between you and the above named school staff member

| canlacled them by phone [J  Iatlended an open house
I contacted them by handwritien note | visited or helped in the classroom
 visited or helped at the school

| contacted the school when my child was absent

I conlacled them by email

They conlacted me by phone

They contacted me by handwritten note

They contacled me by email

| altended Parent-Teacher or Student-Led Conlerence

| attended school academic informalion meetings/sessions

I signed and returned paperwork as needed

N

| make use of Powerschool regularly
Other (please specify):

O0E000000
O O0O08.00

| atlended other school or extracurricular aclivities

For each of the following statements, check the box Excellent Good F ail Poor Nol

that best reflects your experience with this school staff member 4 3 2 1 Observed

Communication: = iR

SR T SEEN T Bt

A

This employee is accessible and willing lo hslen

This employee contac[s me promp ) .concern v '
Expeclallons of my child are communicated and are clear and appro ate

This employee explams the meam 0, fgrades and how lhey were achleved
This employee communlcales in a fair and respeclful manner.

This employee gives; feedback on; asmgnments and lests on. a regular basls :
Home Involvement:

This employee makes suggestions about ways to help my child athome.

| feel welcomed by this employee to wsﬂ the classroom/school.

This employee IS resp_ tq mf mallon | prowde aboul my child
Aspects of My Child's Progress /
This employee assigns homework that i is: clear ‘and-meaningful o, my child ~

This employee encourages my Chlld lo work hard lo succeed.

This employee shares my. high ‘expectalions for my.ct }learnmg and.behavior.

This employee maintains a classroom in which my child feels physically and emolionally safe.

05

T

[]

SR

~

008 0ooosa

000 Oo0 oogoooé
00og Dod 000000
0000 000 000000

NSEE N0
Dong

g

Please check ane: [_]The above responses are based on my child’s interaction and experience with this employee

[Ihe above responses are based on - my personal interactions and experience with this employee

J_Zhe-above responses are based on  BOTH my own and my child's interactions and experience with this employee
i

Whal are lhe major sirengths of this school staff member?

In which areas could improvement take place?

Commenls:

s

Parent's Signalure Parent's Printed Nameg -
vonly sianed forms will be considered) ; T

\ = \\& {ONDS



PARENT INPUT FORM

I am sharing input about my experience with

name of school staff member (te: (leacherlcouns elorfetc.)

Before you respond to the statements below, please indicate which of the following types of communication
and involvement have occurred during this school year between you and the above named school staff member

CJ  Icontacted them by phone ] lattended an open house
[ Iconlacted them by handwritten note O lvisited or helped in the classroom
LJ ! contacted them by email OJ | visited or helped at the schoal
[J  They contacted me by phone [J  Icontacted the school when my child was absent
00 They contacted me by handwritten note 00 Isigned and returned paperwork as needed
[0  They contacted me by email O I make use of Powerschool regularly
M | atlended Parent-Teacher or Student-Led Conference [J  Other (please specify):
0 Iattended school academic information meelings/sessions
[J  lallended other school or extracurricular activilies
For each of the following statements, check the box Excellent Good Fair Poot Nol
that best reflects your experience with this school staff member 4 3 2 1 Observed

Communication:

This employee is accessible and willing to listen.

This employee conlacls me promplly Wllh concerns =
Expectations ol my child are communlcaled and are clear and appropnale

This employee explams the: eanmg of grades and how lhey were achleved

This employee communlcales ina falr and respectful manner.

This employee glves feedback on; essrgnmen(s and lesls on a regular ba3|s »

Home Involvement

This employee makes sugg" f tlons aboul ways fo: help my Chlld at home

| feel welcomed by this employee lo visit the classroom/school

This employee is, responswe to mtormanon | provide. about my chlld

Aspects of My Chlld s Progress

This employee assigns homework "s;:»?olear;%no:‘meanli’riglﬂl'lo my.child. -

This employee encourages my Chlld to work hard to succeed

This employee shares my hlgh expeclallons lor my chlld s lea ;jng and behavior.

This employee maintains a classroom in which my child feels physically and emationally safe.

Ak ® B by s

ﬁ@@‘ﬁggmgm*

llsooo poo mmdmpm
Dmmﬁ nfalw alafuiulals
00DO 000 0oooon
0000 000 000000

Eazg

Please check one: [ ]The above responses are based on my child’s interaction and experience with this employee
[_Jhe above responses are based on my personal interactions and experience with Lhis employee

m he above responses are basedon  BOTH my own and my child's interactions and experience with this employee

Whal are the major strengths of this school staff member?

Weis virg fend\WY gnd Qusy Yo YlS Yo

In which areas could improvement take place?

N

Commenlts;

l: A &
Parent's Signalture Parent's Printed Nemem
[ Please note: only signed forms Awill be considered)
) il

e Wt




Zo\g-Lal G

ReportDare: (U  omed

Obj. 1: By February 3rd, 2016, Bryce wili able to work through his frustrations without pouting, crying or shutting down on 65% of given apportunities for six consecutive weeks.

Aim Line | Aclual | On Target 100 e e Progress Codes Base | FEB | March | Aprll | May | Sept | Oct Nov Dec Jan
Base 30 30 Y 1= Completed
FEB 34 64 Y 80 2 = In progress 2A 24 2A 2A 2A P13 28
March 38 62 Y = 60 3= Not Started =
April 42 61 Y g 4= Other Nolu-u not making progress to reach his goal of working through his frusrtrations without
(] 40 pouting, crying or shutting down on 65% of given opportunities for six consecutive weeks- was
a
Mav 46 54 Y Frogresy Profection Codes h & progress but has regressed back in his behaviors and needs a lot of promptings to use his self
Sept 49 49 Y 20 A= Progress is adequate calming skifls.
Oct 53 42 N to meet targat date.
Nov 57 26 N f ° 8= Progress is [nadeguate
Dec 61 [#DIv/0l| #DIV/O! Ec. | NN T Nt N |l . U L L 1 meet rarger date
Actual 0 | 64 52 &1 s4 | 49 a2 26 ° 0
Jan 65 #DIV/OY  #DIV/Ol | e e e e e e =i
Obj. 2: By February 3rd, 2016, Bryce will be able to communicate his needs or ask for assistance and appropriately respond when help Is given on 60% of given opportunities for six consecutive weeks.
Aim Line | Actual | On Target 20 Progress Codes Base FEB | March | April May Sept Oct Nov Dec Jan
Base 30 30 Y 1= Completed
FEB 33 66 Y 60 s 2 = [n progress 2A 24 2A 27 24 2A 2A
March 37 62 Y - ~ 3 = Not Started
c
April 40 cE Y o 40 — 4= Other WS not currently meeting his goal of being able to communicate his needs or ask for
] sssistance and appropriately respond when help is given on 60% of given opportunities for six
o
May a3 50 Y Progress Projection Codes ive weeks. However, he previously did reach the goal so Lhis goal will be revised to reflect his
Sept 47 71 Y 20 A= Progress is adequate new benchmark and goal,
Oct 50 73 Y to meet target date.
Nov 53 53 Y 0 Base | FEB | Masch | Aprl | May | Scot | Bet | Nov | Dex | san B= Progress is Inadequate
Dec 57 |4DIV/0l| #DIV/O! e aniid S LT A T . L O LT L L. to meet target date.
L Actusl 0 | 6 | 62 | 56 [ s0o | n 73 53 o | o
Jan 60 HDIV/0!Y  #DIV/O! e
o=
Obj. 3: 0.0
Aim Line | Actual | On Target 100 — e Progress Codes Base FEB March | April May Sept Oct Nov Dec lan
Base 0 0 Y 1= Complated
FEB 0 #D|V/O| #DIV/O' 80 +—— - — e —— = . - [ 2= In progress
March 0 #DIV/0!| #DIV/0! 3= Not Started
April 0 [#Div/ol| #DIv/O! 60 4= Other Notas:
May 0 #DIV/O!|  #DIV/O! Progress Projectlon Codes
Sept o] #DIV/oll  #DIV/O! 40 &= Progress |s adequate
Oct 0 #DIV/OI| #DIV/0! 1o meet target date.
Nov [¢] “DlV/0| #D|V/0! 20 8ase | Fe8 |March| Apeti | Moy | sept | oct | wew | Dec | umn | B= Progress is Inadequate
Dec 0 HDIV/0Y  #DIV/0! [c===nmine| o D ] 2 g i > a > 2 to meet target date
{ Actuat 0 [ [ ) 0 [ ) ) 0 [
Jan ¢] #DIV/0!] KDIV/O!
GOAL 1: __ Need continues, follow plan asis. __Need continues, adjust plan/goal. __ Met target, discontinue goal.
GOAL 2: _ Need continues, follow plan as is. __Need continues, adjust plan/goal. __ Met target, discontinue goal. Signature:
GOAL 3: _ Need continues, follow plan as is. __Need continues, adjust plan/goal. __ Met target, discontinue goal Title:

Date:
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ISAT ELA/Literacy
Test Scale
Session Score
2015-

2016 5 2358
Spring

2014-

2015 4 2388
Spring

ISAT Mathematics

Test Scale
Session Score
2015-
2016 5 2418
Spring
2014-
2015 4 2339
Spring

ISAT Science Results

Test Session

2015-2016 Spring

Grade

Standard
Error

28

28

Standard
Error

25

24

Test

Spring ISAT
Science

State Assessments

Achievement

Level

Below Basic

Achievement
Level

Below Basic

NCLB
Scale Score

193

i District Assessments

Concepts and Procedures
Claims

Reading Claims

Below Standard

At/Near
Standard

Below Standard

Below Standard

o7

Proficiency
Level

Overall
Scale Score

Listening and Speaking

Claims

Below Standard

Below Standard

Writing Claims

Below
Standard

Below
Standard

Problem Solving and Modeling & Data

Analysis Claims

Below Standard

Below Standard

R

Research/Inquiry
Claims

Below Standard

At/Near Standard

Communicating Reasoning

Claims

Below Standard

Below Standard



STAR Math

Test

Session .

2016-
2017 6
Fall

2015-
2016 5
Spring

2015-
2016 5
Winter

2015-
2016 5
Fall

2014-
2015 4
Spring

2014-
2015 4
Winter

2014-
2015 4
Fall

STAR Reading

Scale Score

671

785

573

514

683

622

389

Grade Equivalent

1.7

3.6

5.2

4.3

138

Percentile Rank

32

83

10

63

47

Normal Curve Equivalent

40.1

701

23

18.9

57

484

6.7



Report Date: 2/26/2015

A= Progress is adequate to meet
Target Date

B= Progress is inadequate to meet
Target Date

Obj}, 5: During transition or change to schedule -MII! be able to do what is asked on 3 out 4 given opportunities for 2 months.
Aim Line | Actual| On Target 5

Base 2 0 N £

Apr i /i Y 2 4

May 2 2 Y 3 3

Sep 2 3 Y E

Oct 7 / Y g 2

Nov 3 3 Y ‘Eu 1

Dec 3 2 Y -.5 0

Jan 3 3 Y o=

Feb 3 3 Y oooooo Aimline | 2 2 2 2 2 3 3 3 3 3

Mar 3 N Actual o 2 2 3 2 3 2 3 3

Progress Codes

1=Completed PTC Irl PTC TRIZ PIC TRI'3

2=In Progress Date 1079715 11/16/15 4/9/2015] 5729/ 2015

3=Not Started Code 2A ZA 2A 2A

4=0ther

Progress Projection Lodes

2A:! is making adequate progress to reach his goal of complying during transition

A= Progress Is adequate to meet
Target Date

B= Progress is inadequate to meet
Target Date

Ohj. 6: When making a mistake,-will be able to calmly and positively accept redirectlon on 3 out of 4 incidenses far 2 menths,
Aim Line | Actual[ On Target < -

Base 2 2 Y b

Apr 2 2 Y 2 4

May /] 2 Y o g b

T N I | - — N

Oct 3 3 Y 2 2

Nov 3 2 N a 1

Dec 3 2 N :

Jan 4 3 Y At 0 Base | Apr [ May | Sep | Oct | Mov | Dec | Jan | Feb M-ar_

Feb 4 3 Y '''''' Aim I.ine! 2 2 2 3 B ET 3 4 4 4

Mar il N Actal | 2 | 2| 2| 2|3|2]2]|3]3

Progress Codes

1=Completed PTC irl PTC TRIZ PIC 1RI3

2=In Progress Late 10/9/15] 11/16/15 4/972015] 572972015

3=Not Started Code ZA pl:) 2A ZA

4=Uther

Progress Projection Codes

MS not making adequate progress to reach his goal of staying calm when being redirected.




Test
Session

2016-
2017
Fall

2015-
2016
Spring

2015-
2016
Winter

2015-
2016
Fall

2014-
2015
Spring

2014-
2015
Winter

2014-
2015
Fall

Gr Scale Score

6 207
5 264
5 277
5 310
4 247
4 216
4 89

Grade Equivalent

2.1

24

25

27

23

21

13

Percentile Rank

© Silverback Learning Solutions. All rights reserved.

Version 2016.12.13.2000

Normal Curve Equivalent

6.7

104

18.9

13.1

104

Instructional Reading Level

15

21

23

26

1.9

1.6

Lower ZPD

21
22
23
24
22
21

1.3

\_i"’::i.fgf ol

Upper ZPD

31

3.2

33

34

3.2

341

23



