
                                          

Educator Registered Apprenticeship Program Implementation 
Flowchart 
 

This flowchart outlines the Educator Registered  Apprenticeship Program (ERAP) 
implementation roles and responsibilities for the local education agency, apprentice, and 
Apprenticeship Coordinator for Education Systems. The links are embedded in the 
flowchart and are underlined. 

 

KEY:   
Apprentice (Teacher Apprentice) 

LEA, Local Education Agency 

ACES, Apprenticeship Coordinator - Educational Systems 

LEA: Complete Local Education 
Agency Implementation Plan 

K-12 Application
SPED application

LEA:  Review ERAP Standards; 
sign Employer Acceptance 

Agreement Appendix D

LEA:  Consider recruiting for 
Mentor/Apprentice positions 
Best Practices for candidate 

success.  IDOL recruiting 
resources available.

LEA:  Complete IDOL 
Apprenticeship Pre-Screen

Funding  Form 

Apprentice:  Complete IDOL 
Apprentice Supportive Services 

Application
Work directly with Apprentice 
Navigator and other IDOL staff 

for resources.

LEA:  Employer required to 
register for an IdahoWorks 

account.
Can post teacher apprentice 

opportunities onsite or interally 
only.

LEA:  Prior to official hire of 
Apprentices, encourage them to 
visit IDOL workforce services for 
program/funding eligibility pre-
hire.  May be additonal funding 

options prior to official hire.

LEA:  Select Teacher Mentors & 
apprentices.  Best practice:  
Consider selecting Teacher 

Mentor 1st, to include on hiring 
committee for apprentice.

LEA & Apprentice:  Review 
program standards.  Complete 

IDOL Oboarding Checklist & 
Trainings

ACES:  671 (Apprentice 
Agreement) issued via RAPIDS 

LEA:  Apprentice/Mentor 
collaborate, all documents 

submitted in DOL Apprentice 
Progress Tracker.  

Apprentice:  Completes 671 
Apprentice Agreement after 

reviewing program standards; 
completes Workforce 

Harrassment & Apprentice 
Training System

ACES:  Ongoing  support of 
program.  Documentation in 

progress tracker is transferred 
into RAPIDS, best practices and 

insight on available resources 
for mentor/apprentice.

https://forms.office.com/pages/responsepage.aspx?id=dsXipAIdfE2dBFVk9q-P5-dUrZYgtlRAqnchhBSULbpUQUpKRzhFTkc5MzYzN1BZRUwyVzQ2TkU4Uy4u
https://boardofed.idaho.gov/k-12-education/educator-effectiveness/registered-teacher-apprenticeship-program/
https://form.jotform.com/ApprenticeshipIdaho/AFC-Pre-Screening
https://form.jotform.com/ApprenticeshipIdaho/FundingForApprentices
https://idahoworks.gov/training
https://labor-idaho-6530659.hs-sites.com/ssg-onboard-apprentices#Training

